Moline, Illinois
Notice of Meeting
Members of the Board of Education
Ladies and Gentlemen:

You are hereby notified that there will be a Regular Meeting of the Board of Education, School District
No. 40, immediately following the Committee of the Whole Meeting on Monday, April 22, 2024, at the
Bartlett Performing Arts Center (Black Box), 3600 Avenue of the Cities, Moline, Illinois 61265.

Dr. Matthew DeBaene
Secretary, Board of Education

AGENDA AND RECOMMENDATIONS
Board of Education

Moline, Illinois
Monday, April 22, 2024

Join from a device:
Please click this URL to
join. https://us02web.zoom.us/j/816714983237pwd=Tmp2Rkh4al VNRThZRDUyZkRnMGxHQTO09
Passcode: 889889
Description: School Board meeting to be held on April 22, 2024.
Or One tap mobile:
+13126266799,,81671498323# US (Chicago)
Or join by phone:
US: +1 312 626 6799 or +1 309 205 3325 or
Webinar ID: 816 7149 8323

1. Opening of Meeting - Roll Call
2. Recitation of Pledge of Allegiance
3. Approval of Minutes

A. Minutes of the Regular Meeting of the Board of Education of April 8, 2024


https://www.google.com/url?q=https%3A%2F%2Fus02web.zoom.us%2Fj%2F81671498323%3Fpwd%3DTmp2Rkh4a1VNRThZRDUyZkRnMGxHQT09&sa=D&ust=1713101940000000&usg=AOvVaw1qe0w-1-a_ebnwQPUh250r
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Moline, Illinois, April 08, 2024
Minutes

Board of Education

School District No. 40

The meeting of the Board of Education was called to order by Board President Andrew Waeyaert at 6:00
p-m. at the Bartlett Performing Arts Center (Black Box) 3600 Avenue of the Cities, Moline, IL 61265.

Roll Call

Members Present: Audrey Adamson, Chet DeSmet, Ramona Dixon, Lindsey Hines,
Andrew Waeyaert, Erin Waldron-Smith

Member Absent: Jason Farrell
Student Member Present:  None
Student Member Absent: ~ Abigail Greenlee, Jathinram Kollarapu

The Board of Education Members led those in attendance in reciting the Pledge of Allegiance.

APPROVAL OF MINUTES
-The minutes of the Open Session of the Regular Board of Education Meeting of March 11, 2024 were
presented for approval as presented.

A motion was made by Chet DeSmet, seconded by Erin Waldron-Smith, all in favor, that the minutes of
the Open Session of the Regular Board of Education meeting of March 11, 2024 be approved as presented
and placed on file.

-The minutes of the Closed Session of the Regular Board of Education Meeting on March 11, 2024 were
presented for approval as presented.

A motion was made by Audrey Adamson, seconded by Erin Waldron-Smith, all in favor, that the minutes
of the Closed Session of the Regular Board of Education meeting of March 11, 2024 be approved as
presented and placed on file.

-The minutes of the Open Session of the Special Board of Education Meeting on March 20, 2024 were
presented for approval as presented.

A motion was made by Chet DeSmet, seconded by Audrey Adamson, all in favor, that the minutes of the
Open Session of the Special Board of Education meeting of March 20, 2024 be approved as presented and
placed on file.

-The minutes of the Closed Session of the Special Board of Education Meeting on March 20, 2024 were
presented for approval as presented.
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A motion was made by Chet DeSmet, seconded by Ramona Dixon, all in favor, that the minutes of the
Closed Session of the Special Board of Education meeting of March 20, 2024 be approved as presented
and placed on file.

COMMUNICATION, PUBLIC COMMENT AND PARTICIPATION

Jamie Dreher’s comment was received via email on Monday, April 8, 2024 at 7:42 a.m. Andrew
Waeyaert, President, read the public comment stating “that Jason Farrell needs to be removed from the
board as soon as possible”.

Mathew Harris’s comment was received via email on Monday, April 8th at 2:08 p.m. Mathew Harris was
present at the board meeting however, Andrew Waeyaert, President, read the public comment stating
“Jason Farrell is still denying all allegations being made against him. Mr. Harris would like to ask the
board to put pressure on Jason to give his victim, Mathew Harris, the email address and password to the
account that he created in Mathew’s name”.

Hali Riley’s comment was received via email on Monday, April 8th at 4:22 p.m. Andrew Waeyaert,
President, read the public comment stating “I would like to have on record Jason Farrell should resign.”

Joseph Schilling, resident of Moline and owner of St Giuseppe's Pizza, spoke about past social media
encounters with Jason Farrell and the harm he has caused his business. Mr. Schilling would like to see
Jason Farrell removed from the Board of Education.

Andy Harris, a resident of Coal Valley, spoke in regards to family members and himself serving in the
military. He stated that he believes it is wrong of Jason Farrell to impersonate a member of the military
and that Jason must be removed from the Board of Education.

Connie Harris, resident of Moline, spoke of the hurt Jason Farrell has caused herself and her family by
posing as her son.

BOARD MEMBER CENSURE

A motion was made by Chet DeSmet, seconded by Lindsey Hines, that the Board of Education approve
the resolution to censure Board Member Jason Farrell and request his resignation from the Moline-Coal
Valley School District Board of Education. See Exhibit L in the official minutes.

Andrew Waeyaert, President, read a statement aloud on behalf of the Board of Education and
Administration in-regards to the Board Member Censure of Jason Farrell.

Chet DeSmet, Board Member, read to the public the “Resolution to Censure Board Member and Request
Member’s Resignation or Removal”.

Ayes: Lindsey Hines, Erin Waldron-Smith, Chet DeSmet, Ramona Dixon, Audrey, Adamson, Andrew
Waeyaert

Nays: None
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Absent: Jason Farrell

PUBLIC HEARING OF PROPOSED 2023-2024 AMENDED SCHOOL DISTRICT BUDGET
OPEN HEARING

PUBLIC COMMENT - Joseph Schilling, a Community Member, commented on the total budget amount
for the District and the cost per child.

CLOSE HEARING

CONSENT AGENDA
The Board of Education considered Consent Agenda Items A through X as presented:

A motion was made by Erin Waldron-Smith, seconded by Audrey Adamson, that the Board of Education
approve the actions contained in Consent Agenda Items A through X as presented.

A. Employment — Certified Staff

1) the regular employment of the following named certified staff members for the
2024-2025 school year with wages in accordance with District schedules:

Anderson, Stacey
Special Education, Franklin and Logan Elementary
M.A. Degree, Western Governors University
To teach on a regular contract basis
One year previous teaching experience

Butts, Derek
Science, Moline High School
B.A. Degree, Augustana College
To teach on a regular contract basis
No previous teaching experience

Hutto, Annette
Science, John Deere Middle School
M.A. Degree, American College of Education
To teach on a regular contract basis
No previous teaching experience

LeBlanc, Brandon
Dual Language Social Studies, John Deere Middle School
M.A. Degree, York University
To teach on a regular contract basis
Nine years previous teaching experience

McNamara, Katelyn
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English, Moline High School

B.A. Degree, St. Ambrose University

To teach on a regular contract basis

Thirteen years previous teaching experience in Illinois/lowa

Nissen, Jordan
Cross Categorical Special Education, Hamilton Elementary
B.A. Degree, St. Ambrose University
To teach on a regular contract basis
Five years previous teaching experience in Illinois

Torres-Cantu, Anahi
World Language-Spanish, Moline High School
B.A. Degree, Augustana College
To teach on a regular contract basis
No previous teaching experience
2) the temporary employment of the following named certified staff members for the
2024-2025 school year with wages in accordance with District schedules:

Adams, Teri
Vocal Music, Butterworth and Logan Elementary
B.A. Degree, Augustana College
To teach on a temporary part-time contract basis
One year previous experience in another state and nine years previous experience in
Moline

Kretschmar, Sarah
Speech Pathologist, Seton and QCC Schools
M.A. Degree, Eastern Illinois University
To serve on a temporary part-time contract basis
Seven years previous experience in Illinois

Murphy, Taylor
Psychologist (Intern), Various Schools
B.A. Degree, Western Illinois University
To serve on a temporary contract basis
No previous experience

3) the temporary employment of the following named certified substitute teachers for
the 2023-2024 school year with wages according to District schedules:

Name

Nadif, Lamiaa
Quick, Jennifer

B.  Resignation for the Purpose of Retirement - Certified Staff
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the resignation for the purpose of retirement of the following named certified staff member,

effective at the of the 2027-2028 school year:

Name Position Location
Paup, Julie Principal Butterworth

C. Resignation/Termination - Certified Staff

Effective

Williams, Eddie  Elementary PE Specialist =~ Washington/Roosevelt 06/07/24

D. Appointment to Differential Assignment

1)

2)

3)

4)

the appointment of the following named certified staff member to differential assignment,

effective for the 2023-2024 school year:

Name Position Location
Brems, Alyssa Assistant Grade 7 Girls Track Wilson

the appointment of the following named certified staff member to differential assignment,

effective for the 2024-2025 school year:

Name Position Location
McNamara, Katelyn =~ Head Varsity Girls Basketball High School

the temporary appointment of the following named non-certified staff member to
differential assignment, effective for the 2023-2024 school year:

Name Position Location
Leedom, Travis Head Grade 8 Boys Track Wilson

the appointment of the following named non-certified staff member to differential
assignment, effective for the 2024-2025 school year:

Name Position Location
Robertson, Michael Assistant Varsity Girls Golf High School

E. Resignation from Differential Assignment

1)

the resignation of the following named certified staff member from differential
assignment, effective for the 2024-2025 school year:

Name Position Location
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Ehlers, Emily

Assistant Fall and
Winter Varsity Cheer

April 08,2024

High School

2) the resignation of the following named non-certified staff member from differential
assignment, effective for the 2024-2025 school year:

Name
Dieckman, Ryan

Position

Freshman Boys Basketball (.50)

Approval of Family Medical Leave Act — Certified Staff

Location
High School

that the Board of Education grant approval of a family medical leave for the following

certified staff members:

Name
Cook Gregory, Jennifer

Deatrick, Meghan

Morton, Jennifer

Morton, Zachary

Tarchinski, Alison

Thrasher, Abigail

Williams, Toni

Position
Science

Cross Categorical

Instrumental Music

Instrumental Music

Life Skills

Grade 2

Social Studies

Location
High School

Wilson

John Deere

High School

Hamilton

Franklin

John Deere

Employment — Educational Support Personnel

Effective

Date

Beginning 03/13/24 and
lasting intermittently 60
days or 08/31/24

Beginning tentatively
03/04/24 and not to
exceed 60 days

Beginning tentatively
04/01/24 and not to
exceed 60 days

Beginning tentatively
04/01/24 and not to
exceed 60 days

Beginning tentatively
09/17/24 and not to
exceed 60 days

Beginning 08/13/24 and
not to exceed 60 days

Beginning tentatively
04/29/24 and not to
exceed 60 days

1) the employment of the following named educational support personnel for the 2023-2024

school year with wages in accordance with District schedules:

Name
Jauregui, Laura

Position
Custodian

Effective
Location Date
John Deere 04/10/24
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2)

3)

4)

Pearson, Braydon Custodian John Deere 04/09/24

the employment of the following named educational support personnel for the 2024-2025
school year with wages in accordance with District schedules:

Effective
Name Position Location Date
LeMay, Alyssa Occupational Therapist Various 08/13/24

the temporary employment of the following named educational support personnel for the
2023-2024 school year with wages in accordance with District schedules:

Effective
Name Position Location Date
Erickson, Tiffani SIP Paraprofessional Logan 03/18/24
May, Aidra Student Worker/Peer Mentor  John Deere 03/14/24

the temporary employment of the following named substitute educational support
personnel for the 2023-2024 school year with wages in accordance with District
schedules:

Name Position

Lopez-Escamilla, Raquel Lunchroom Aide

Marlow, Eden Classroom Paraprofessional
Sheley, Christina Health Professional (RN)

H. Resignation for the Purpose of Retirement - Educational Support Personnel

1) the resignation from employment for the purpose of retirement of the following named
educational support personnel:
Effective
Name Position Location Date
Lyman, Cheryl Special Education Paraprofessional High School 06/07/24
Passini, Dale ~ User Support Specialist Educational Technology 09/30/24
2) the resignation for the purpose of accelerated retirement of the following named
educational support personnel:
Effective
Name Position Location Date
Bennett, Susan Custodian Franklin 08/01/24
L Resignation/Termination — Educational Support Personnel
the resignation/termination of the following named educational support personnel:
Effective
Name Position Location Date
Key, Christina Special Education Paraprofessional Lincoln-Irving 03/22/24

Specht, Jenny Special Education Paraprofessional High School 03/29/24
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J. Approval of Family Medical Leave Act - Educational Support Personnel

that the Board of Education grant approval of a family medical leave for the following

educational support personnel:

Effective

Name Position Location  Date

Connor, [sabelle Special Education Paraprofessional Jefferson Beginning
approximately 09/16/24
and ending
approximately 12/18/24

St. Dennis, Jennifer Custodian Jefferson Beginning 03/25/24 and
lasting intermittently 60
days or 3/25/25

K.  Payments for Board Approval

approval of payments:

Fund 1 Educational 194,134.52

Fund 2 Operations & Maintenance 51,014.36

Fund 3 Debt Service 1,155.00

Fund 4 Transportation 204,157.95

Fund 5 Retirement 0.00

Fund 6 Capital Projects 267,484.54

Fund 7 Working Cash 0.00

Fund 8 Tort Fund 0.00

Fund 9 Life Safety Code 6,270.00

Fund 10 Group Insurance 0.00

Fund 11 Student Activity 18,554.38

TOTAL 742,770.75

See Exhibit A in the official minutes.

L.  Freedom of Information Act Requests

1) A Freedom of Information Act request was received from Mathew Christopher Harris
requesting emails that were sent to or received by Jason Farrell of the Moline School
Board beginning March 26th, 2024 to April 1, 2024, including combinations of names.
"Mat", "Mathew", "Mathew Harris", "Matt", "Matthew", and "Matthew Harris"., or
variants of that name." The District has responded to this request.

2) A Freedom of Information Act request was received from Mathew Christopher Harris

requesting all emails sent to or received by Kathryn Farrell from

kateelainemarlin9@gmail.com, Kathryn Farrell’s official email address, if applicable, or
any other emails containing the name or information related to Kathryn Farrell from
March 26, 2024 to April 3, 2024. The District has responded to this request.
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3) A Freedom of Information Act request was received from Hali Lorraine Riley requesting

emails between Jason Farrell and Rachel Savage and Jason Farrell and Andrew Waeyaert
from April 1, 2024 until April 4, 2024. The District has responded to this request.

M. Acceptance of Gifts

An anonymous donation in the amount of $500 to be used for the Instrumental Music
Department at Wilson Middle School.

N.  Facility Usage Request Recommended for Approval Subject to Compliance with
Board of Education Policy 8:20

1)

2)

3)

4)

Roosevelt Elementary on Wednesday, May 1, 2024 from 3:00 p.m. until 6:00 p.m. by
ImpactLife for blood drive.

Bartlett Performing Arts Center on Friday, May 17, 2024 from 5:00 p.m. until 8:00 p.m.
and Saturday, May 18, 2024 from 11:00 a.m. until 4:00 p.m. by Kim’s School of Dance
and Tumbling. Building rental fees as stated in the contract.

Shipley Track at Browning Field on Sunday, September 15, 2024 from 1:00 p.m until
3:00 p.m. by the American Foundation for Suicide Prevention for an Out of the Darkness
Suicide Awareness Walk. Compensation to be received only for custodial services
required as a result of their program in the amount of $62 per hour (Sunday rate). Please
note that Sunday use is an exception to Board Policy.

Coolidge gymnasium beginning October 7, 2024 through March 20, 2025 from 4:00 p.m.

until 6:00 p.m. on Mondays through Thursdays by the Moline Girls Basketball

5)

6)

Association (MGBA). Building rental fees are to be waived. Compensation to be
received only for custodial services required as a result of their program in the amount of
$54 per hour.

Hamilton Elementary gymnasium beginning October 7, 2024 through March 19, 2025
from 5:30 p.m. until 9:00 p.m. on Mondays and Wednesdays by the Moline Girls
Basketball Association (MGBA). Building rental fees are to be waived. Compensation to
be received only for custodial services required as a result of their program in the amount
of $54 per hour.

Bicentennial Elementary gymnasium beginning October 8, 2024 through March 20, 2025

from 5:30 p.m. until 9:00 p.m. on Tuesdays and Thursdays by the Moline Girls

7)

Basketball Association (MGBA). Building rental fees are to be waived. Compensation to
be received only for custodial services required as a result of their program in the amount
of $54 per hour.

Roosevelt Elementary gymnasium beginning October 7, 2024 through March 19, 2025
from 5:30 p.m. until 9:00 p.m. on Mondays through Thursdays by the Moline Girls
Basketball Association (MGBA). Building rental fees are to be waived. Compensation to
be received only for custodial services required as a result of their program in the amount
of $54 per hour.
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8) Lincoln-Irving Elementary gymnasium beginning October 8, 2024 through March 20,
2025 from 5:30 p.m. until 9:00 p.m. on Mondays through Thursdays by the Moline Girls
Basketball Association (MGBA). Building rental fees are to be waived. Compensation to
be received only for custodial services required as a result of their program in the amount
of $54 per hour.

9) John Deere Middle School gymnasium beginning September 30, 2024 through
December 31, 2024 from 6:00 p.m. until 9:00 p.m. on Mondays through Thursdays by the
Moline Girls Basketball Association (MGBA). Building rental fees are to be waived.
Compensation to be received only for custodial services required as a result of their
program in the amount of $54 per hour.

10) Wilson Middle School gymnasium beginning September 30, 2024 through
December 31, 2024 from 6:00 p.m. until 9:00 p.m. on Mondays through Thursdays by the
Moline Girls Basketball Association (MGBA). Building rental fees are to be waived.
Compensation to be received only for custodial services required as a result of their
program in the amount of $54 per hour.

11) Bicentennial Elementary gymnasium beginning October 2024 through March 2025 from
5:30 p.m. until 9:00 p.m. on Mondays and Wednesdays by the Moline Youth Basketball.
Building rental fees are to be waived. Compensation to be received only for custodial
services required as a result of their program in the amount of $54 per hour.

12) Hamilton Elementary gymnasium beginning October 2024 through March 2025 from
5:30 p.m. until 9:00 p.m. on Tuesdays and Thursdays by the Moline Youth Basketball.
Building rental fees are to be waived. Compensation to be received only for custodial
services required as a result of their program in the amount of $54 per hour.

13) Butterworth Elementary gymnasium beginning October 2024 through March 2025 from
5:30 p.m. until 9:00 p.m. on Mondays through Thursdays by the Moline Youth
Basketball. Building rental fees are to be waived. Compensation to be received only for
custodial services required as a result of their program in the amount of $54 per hour.

14) John Deere Middle School gymnasium beginning January 2025 through March 2025
from 6:00 p.m. until 9:00 p.m. on Mondays through Thursdays by the Moline Youth
Basketball. Building rental fees are to be waived. Compensation to be received only for
custodial services required as a result of their program in the amount of $54 per hour.

15) Wilson Middle School gymnasium beginning January 2025 through March 2025
from 6:00 p.m. until 9:00 p.m. on Mondays through Thursdays by the Moline Youth
Basketball. Building rental fees are to be waived. Compensation to be received only for
custodial services required as a result of their program in the amount of $54 per hour.

16) Coolidge Gymnasium beginning November 5, 2024 through February 26, 2025 from 6:00
p.m. until 9:00 p.m. by the Moline Juniors Volleyball. The gym will be in use on
Tuesdays and Thursdays during November, December 2nd through the 19th will be
Monday through Thursday gym usage, and January and February the gym usage will be
Monday through Wednesday. Building rental fees are to be waived. Compensation to be
received only for custodial services required as a result of their program in the amount of
54 per hour.
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17) Bartlett Performing Arts Center Auditorium on Saturday, December 21, 2024 from 3:00
p-m. until 9 p.m. by Blue Violin. Building rental fees as stated in the contract.

18) John Deere Middle School gymnasium Saturday, February 15, 2025 from 6 a.m. until 10
p.m. for Moline Youth Basketball. Building rental fees are to be waived. Compensation to
be received only for custodial services required as a result of their program in the amount
of $54 per hour.

19) Wilson Middle School gymnasium Saturday, February 15, 2025 from 6 a.m. until 10
p-m. for Moline Youth Basketball. Building rental fees are to be waived. Compensation to
be received only for custodial services required as a result of their program in the amount
of $54 per hour.

20) Wharton Field House Sundary, February 16, 2025 from 9:00 a.m. until 3:30 p.m. for
Moline Youth Basketball. Building rental fees are to be waived. Compensation to be
received only for custodial services required as a result of their program in the amount of
$62 per hour. Please note that Sunday use is an exception to Board Policy.

Engage Services - Illinois Association of School Administrators (IASA)-Administrator

Academy on the The Unfinished Leader

that the Board of Education engage the services of the Illinois Association of School
Administrators, Springfield, Illinois, to conduct the June 14, 2024, Administrator Academy
on The Unfinished Leader at a cost not to exceed $11,000. See Exhibit B in the official
minutes.

Engage Services - Spring Forward Learning Center Summer Programming

that the Board of Education engage the services of Spring Forward Learning Center based out
of Rock Island, Illinois, to provide elementary student programming during the 2024 summer
at the cost of $60,000. See Exhibit C in the official minutes.

Engage Services - Damon West, LL.C Professional Development Keynote Speaker

that the Board of Education engage the services of Damon West, LLC, Nederland, Texas on
August 14, 2025, to conduct an all staff professional development on The Coffee Bean
Convocation at a cost not to exceed $17,000. See Exhibit D in the official minutes.
Approval of Purchase - Mystery Science Supply Kits

that the Board of Education approve the purchase of Mystery Science supply kits for
elementary classrooms from Mystery Science, San Francisco, California, for a total cost not
to exceed $68,000. See Exhibit E in the official minutes.

Approval of Purchase - Shoot-A-Way Basketball System

that the Board of Education approve the purchase of four or five Shoot-A-Way basketball
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systems for Moline High School, from Shoot-A-Way Incorporated, Upper Sandusky, Ohio,
for a total cost not to exceed $34,000. See Exhibit F in the official minutes.

T. Approval of Purchase - Infrastructure Licenses
that the Board of Education approve the purchase of Aruba Central management licenses for
various network equipment from CDW Corporation, Vernon Hills, Illinois, for a total cost of
$66,000. See Exhibit G in the official minutes.

U. Approval of Purchase - Moline High School Wrestling Mats
that the Board of Education approves the purchase of wrestling mats for Moline High School
from Dollamur Sports Surfaces, Fort Worth, Texas for a total cost not to exceed $27,300. See
Exhibit H in the official minutes.

V.  Award of Bid - P & K Midwest - Replacement Tractor Loader
that the Board of Education award the state bid pricing for one replacement District Tractor
Loader and award the bid to P & K Midwest, Inc, Silvis, Illinois, in the amount of
$76,590.21, according to specifications. See Exhibit I in the official minutes.

W.  Award of Bid - Moline High School Physical Education Center Bleachers
that the Board of Education award the bid for the six portable bleachers as described above to
Stadiums Unlimited LLC, Crystal Lake, Illinois, in the amount of $18,994. See Exhibit J in
the official minutes.

X.  Approval of Joining Purchasing Cooperative - OMNIA Partners and TIPS USA

that the Board of Education approve the use of OMNIA Partners and TIPS USA purchasing
cooperatives. See Exhibit K in the official minutes.

Ayes: Lindsey Hines, Erin Waldron-Smith, Audrey Adamson, Chet DeSmet, Ramona Dixon, Andrew
Waeyaert

Nays: None

Absent: Jason Farrell

RESOLUTION TO ADOPT SCHOOL DISTRICT AMENDED BUDGET FOR 2023-2024
SCHOOL YEAR

A motion was made by Chet DeSmet, seconded by Audrey Adamson, that the Board of Education
approve the resolution authorizing the adoption of the Amended Budget for the 2023-2024 fiscal year. See
Exhibit M in the official minutes.
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Ayes: Erin Waldron-Smith, Audrey Adamson, Chet DeSmet, Ramona Dixon, Lindsey Hines, Andrew
Waeyaert

Nays: None

Absent: Jason Farrell

REPORTS. REQUESTS. AND OPEN DISCUSSION

Superintendent’s Report

Dr. Savage, Superintendent, informed all that the fourth quarter of the 2023-2024 school year started on

Monday, April 8th and it was great to see the sun shining and the Spring sports teams outside practicing.

A reminder to the Board of Education that at the April 22nd meeting we will go through the process of
closing out the strategic P.A.C.E. goals for this school year.

Lastly a reminder to Board Members to submit their statement of economic interest to the county clerk by
May Ist.

Financial Report - February 2024
Vince Gallo, Chief Financial Officer, stated there is nothing new to report at this time.

A motion was made by Lindsey Hines, seconded by Erin Waldron-Smith, all in favor, that the Board of
Education go into Closed Session. Time: 6:29 p.m.

#4+CLOSED SESSION***

to consider collective negotiating matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or more classes of employees

Ayes: Audrey Adamson, Chet DeSmet, Ramona Dixon, Lindsey Hines, Erin Waldron-Smith, Andrew
Waeyaert

Nays: None
Absent: Jason Farrell
A motion was made by Audrey Adamson, seconded by Chet DeSmet, all in favor, that the Board of

Education return to Open Session. Time: 6:41 p.m.

APPROVAL OF RESOLUTION FOR PURCHASE OF PROPERTY - 1900 52ND AVENUE
MOLINE
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A motion was made by Audrey Adamson, seconded by Chet DeSmet, that the Board of Education
approve the purchase of the property located at 1900 52nd Avenue, Moline, Illinois, for the future location
of the Moline-Coal Valley School District Office, for the purchase price of $1,800,000, pending
inspection and repairs to any findings. The purchase price also includes all furniture, furnishings, and
equipment currently in the building and an in-kind donation in naming and sponsorship for the Vibrant
Credit Union. The Board of Education further authorizes and directs the Superintendent, Dr. Rachel
Savage and Vince Gallo, Chief Financial Officer to execute all documents and complete all items
necessary to effectuate the purchase of the property, upon terms that both he and the Superintendent deem
acceptable. See Exhibit N in the official minutes.

Ayes: Ramona Dixon, Lindsey Hines, Erin Waldron-Smith, Audrey Adamson, Chet DeSmet, Andrew
Waeyaert

Nays: None
Absent: Jason Farrell

A motion was made by Audrey Adamson, seconded by Chet DeSmet, all in favor, that the Board of
Education meeting be adjourned. Time: 6:45 p.m.

President Secretary



B. Minutes of the Closed Session of the Board of Education Meeting of April 8, 2024
4. Communications, Public Comment and Participation
5. Student Spotlight Presentation - Bicentennial
6. Women in STEM Presentation - Dr. Matt DeBaene
7. Consent Agenda

Recommended Motion: that the Board of Education approve the actions contained in the
Consent Agenda as presented.

Agenda, Board of Education 3 Monday, April 22, 2024
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April 22, 2024

Consent Agenda

Recommended Motion: that the Board of Education approve the actions contained in Consent
Agenda Items A through BS and B7 through X as presented:

A. Employment — Certified Staff

1) the regular employment of the following named certified staff member for the 2024-2025
school year with wages in accordance with District schedules:

Prowant, Jessica
Counselor, Butterworth Elementary
M.A. Degree, Olivet Nazarene University
To serve on a regular contract basis
Nine years previous experience in Illinois

2) the temporary employment of the following named Certified Hourly Instructor for the
2023-2024 school year with wages in accordance with district schedules:

Name Location
Tubbs, Sara Jane Addams/Roosevelt
VanSpeybroeck, Kevin Homebound

3) the temporary employment of the following named certified substitute teachers for the
2023-2024 school year with wages according to District schedules:

Name

Gillette, Tavien
Kapolnek, Celine
O’Brien, Ryleigh
Sodadasi, Pushparani

B. Employment - Summer School - Certified Staff

1) the employment of the following named certified staff members for the Extended School
Year Special Education Summer Learning Program with wages as determined in
accordance with established rates of pay:

Name Position Location
Anderson, Stacey Teacher Hamilton
Larson, Jessica Teacher Hamilton
Piehl, Tiffany Teacher Hamilton
Scholl, Cathryn Teacher Hamilton
Sunken, Rebecca Teacher Hamilton
Tarchinski, Alison Teacher Hamilton
Timerman, Dawn Teacher Hamilton

Kobylski, Paula Teacher High School
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2)

3)

4)

5)

Spence, Emma Teacher High School

Clark, Jerilyn Substitute Teacher High School/Hamilton
Sondgeroth, Jennifer Teacher High School/Hamilton
Casey, Stephanie Site Coordinator High School/Hamilton

the employment of the following named certified staff members for the Elementary
Summer Programs with wages as determined in accordance with established rates of pay:

Name Position Location
Henderson, Corey Coordinator Boys & Girls Club
Matkovich, Emily Teacher Boys & Girls Club
Aguirre, Abigail Teacher Skip-a-Long
Freeman, Christina Teacher Springbrook

Pena, Anthony Teacher Springbrook
Smith, Shirley Teacher Springbrook
Henderson, Alma Teacher YMCA
McMillion, Beth Teacher YMCA
McMillion, Lacey Teacher YMCA

Roseman, Heather Teacher YMCA

the employment of the following named certified staff members for the High School
Credit Recovery Program with wages as determined in accordance with established rates
of pay:

Name Position Location

Stuedemann, Erin Substitute Teacher High School
Beckwith, Lisa Teacher High School
Bosold, Traci Teacher High School
Edwards, Tia-Farrah Teacher High School
Ekoh, Regine Teacher High School
Guerdet, Colette Teacher High School
Hazen, Katie Teacher High School
Karl, Scott Teacher High School
Morrisey, Erin Teacher High School
Rhea, Phil Teacher High School

the employment of the following named certified staff member for the Middle School
Academic Recovery Program with wages as determined in accordance with established
rates:

Name Position Location
Wharfield, Jennifer Teacher High School

the employment of the following named certified staff members for the Lights on for
Learning Summer Program with wages as determined in accordance with established
rates of pay:
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Name Position Location

Potter, Chad Program Coordinator High School
Trost, Jamie Site Coordinator High School
Gunneman, Connor Teacher High School
Malzewski, Amorah Teacher High School
Ryser, Alex Teacher High School

7) the employment of the following named certified staff members for High School Driver’s
Education and Consumer Education with wages as determined in accordance with
established rates of pay:

Name Position Course Location

Ehlers, Joseph Teacher Consumer Ed  High School
Nelson, Daniel Substitute Teacher Driver’s Ed High School
Timerman, Jason Substitute Teacher Driver’s Ed High School
Dexter, Frank Teacher Driver’s Ed High School
Hunter, Scott Teacher Driver’s Ed High School
Schafer, Doug Teacher Driver’s Ed High School
Vasquez, Luis Teacher Driver’s Ed High School

8) the employment of the following named certified staff members for Step Up and Success
101 with wages as determined in accordance with established rates of pay:

Name Position Location

David, Brian Teacher High School

C. Resignation/Termination — Certified Staff

the resignation/termination of the following named certified staff members:

Effective
Name Position Location Date
Garrity, Ellen Counselor High School 06/12/24

D. Approval of Family Medical Leave Act - Certified Staff

that the Board of Education grant approval of a family medical leave for the following
certified staff member:

Effective
Name Position Location Date
Vijayaraghavan, Lavanya Business Education High School Beginning

approximately

04/29/24 with a

return date of
05/17/24
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E. Employment — Educational Support Personnel

1) the employment of the following named educational support personnel for the 2023-2024
school year with wages in accordance with District schedules:

Effective
Name Position Location Date
McMeekan, Tabbytha Lunchroom Aide Logan 04/15/24
Mendoza, Erika Personal Care Attendant Hamilton 04/01/24
Pitman, Alecia Special Ed Paraprofessional Wilson 04/15/24
Sanchez, Brandon Special Ed Paraprofessional High School 04/08/24

2) the temporary employment of the following named educational support personnel for the
2023-2024 school year with wages in accordance with District schedules:

Effective
Name Position Location Date
Galindo, Rosalie Student Worker John Deere 04/23/24
Garcia-Aleman, Jennifer Parent Coordinator ~ Logan 04/08/24

3) the temporary employment of the following named substitute educational support
personnel for the 2023-2024 school year with wages in accordance with District

schedules:
Name Position
Kelley, Gage Custodian

F. Summer Employment - Educational Support Personnel

1) the employment of the following named educational support personnel for the Extended
School Year Special Education Summer Learning Program with wages as determined in
accordance with established rates of pay:

Name

Kelli, Avila
Bargren, Mary
Blackert, Jamie
Brotherton, Jessica
Burrill, Jennifer
Carnahan, Dawn
Carpenter, Sarah
Dare, Kayla
Gellerstedt, Sabrina
Hansen, Amanda
Hunt, Cynthia
Hull, Elizabeth
Jackson, Pamela
Larson, Connie
Lofgren, Stephanie

Position

Health Professional (RN)
Paraprofessional

Health Professional (RN)
Health Professional (RN)
Paraprofessional

Health Professional (RN)
Paraprofessional

Health Professional (RN)
Paraprofessional

Health Professional (RN)
Paraprofessional
Paraprofessional

Health Professional (RN)
Paraprofessional
Paraprofessional

Location
Hamilton
High School
Hamilton
Hamilton
Hamilton
Hamilton
Hamilton
Hamilton
High School
Hamilton
High School
Hamilton
Hamilton
Hamilton
Hamilton
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Lopez, Baily Paraprofessional Hamilton
Lopez, Carrie Paraprofessional High School
Luzano, Kelly Paraprofessional Hamilton
Mock, Jennifer Health Professional (RN) Hamilton
Neal, Tammy Paraprofessional Hamilton
Padilla, Ashley Paraprofessional Hamilton
Pancrazio, Jennifer Health Professional (RN) Hamilton
Self, Meggan Paraprofessional Hamilton
Stevens, Shayna Paraprofessional Hamilton
Wiley, Penny Paraprofessional Hamilton
Witherspoon, Conni ~ Paraprofessional High School

2) the employment of the following named educational support personnel for the Traditional
Summer Learning Program with wages as determined in accordance with established
rates of pay:

Name Position Location
Bowman, Theresa Paraprofessional Skip-a-Long
Covington, John Paraprofessional Springbrook

Ross, Jamie Paraprofessional Boys & Girls Club

3) the employment of the following named educational support personnel for Moline High
School Summer Learning Program with wages as determined in accordance with
established rates of pay:

Name Position

Adams, Christine Paraprofessional

Avila, Kelli Health Professional (RN)
Anderson, Julie Administrative Assistant
Blackert, Jamie Health Professional (RN)
Brotherton, Jessica Health Professional (RN)
Carnahan, Dawn Health Professional (RN)
Dare, Kayla Health Professional (RN)
Finch, Julia Paraprofessional
Hansen, Amanda Health Professional (RN)
Jackson, Pamela Health Professional (RN)
Lauer, Kathryn Paraprofessional

Mock, Jennifer Health Professional (RN)
Ohlsen, Lisa Security

Pancrazio, Jennifer Health Professional (RN)
Poston, Stephanie Substitute Administrative Assistant
Reaves, Darrick Security

Sanchez, Rick Substitute Security
Spirewka, Kate Paraprofessional

Witherspoon, Conni ~ Paraprofessional
4) the appointment of the following named educational support personnel to Lights on for
Learning Summer Program at Moline High School with wages according to District

policy:

Name Position
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Bargren, Mary Paraprofessional

G. Transfer/Reassignment

1) the transfer of Ana Alvarez from the 1st Shift Custodial position at Hamilton to the 1st
Shift Custodial position at Franklin, effective July 1, 2024.

2) the transfer of Kristofor Beck from 2nd Shift Cafeteria/Kitchen Custodial position at
Moline High School to the 1st Shift Custodial position at Hamilton, effective July 1,
2024.

H. Resignation/Termination - Educational Support Personnel

1) the resignation/termination from employment of the following named educational support

personnel:

Effective
Name Position Location Date
Mendoza, Erika Lunchroom Aide Hamilton 03/22/24
O’Hern, Jennifer District Accountant Allendale 06/17/24
Pitman, Alecia Lunchroom Aide Logan 04/12/24

2) the resignation/termination from employment of the following named substitute
educational support personnel:

Effective
Name Position Location Date
Mital, Shirley Custodian Varied 04/08/24

L Approval of Family Medical Leave Act - Educational Support Personnel

that the Board of Education grant approval of a family medical leave for the following
educational support personnel:

Effective

Name Position Location Date

Oetgen, Debra Custodian Butterworth Beginning 04/09/24
and lasting 60 days

J. Resignation of Additional Stipend Duties - Educational Support Personnel

the resignation of the following named educational support personnel for stipend position:

Effective
Name Position Location Date

Stanley, Michele Athletic Ticket Manager High School 06/30/24
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K.  Appointment to Differential Assignment - Non-Certified

the temporary appointment of the following named non-certified staff member to differential
assignment, effective for the 2024-2025 school year:

Name Position Location
Fortner, McKensie Assistant Fall & Winter Cheer High School
O’Brien, Ryleigh Head Grade 7/8 Girls Soccer John Deere
O’Brien, Ryleigh Assistant Grade 7/8 Boys Soccer ~ John Deere
Ramirez, Andres Head Grade 7/8 Boys Soccer John Deere
Ramirez, Andres Assistant Grade 7/8 Girls Soccer  John Deere

L. Resignation from Differential Assignment - Non-Certified

the resignation of the following named non-certified staff members from differential
assignment, effective for the 2024-2025 school year:

Name Position Location
Scurlock, Kiersten Assistant Fall & Winter Cheer High School

M. Payments for Board Approval

approval of payments:

Fund 1 Educational 1,430,096.71
Fund 2 Operations & Maintenance 57,551.17
Fund 3 Debt Service 0.00
Fund 4 Transportation 14,294.76
Fund 5 Retirement 0.00
Fund 6 Capital Projects 202,867.55
Fund 7 Working Cash 0.00
Fund 8 Tort Fund 4,320.56
Fund 9 Life Safety Code 3,067.50
Fund 10 Group Insurance 16,915.79
Fund 11 Student Activity 12,557.50
TOTAL 1,741,671.54

See Attachment No. 1.

N.  Freedom of Information Act Requests

1) Two amended Freedom of Information Act requests were received from Kyle Bales of
KWQC-TV6, requesting an email sent to school board member Jason Farrell on April 1,
2024, and any and all notes, emails, correspondence to or about Jason Farrell from March
27,2024 to April 8, 2024. The District has responded to this request.

2) An amended Freedom of Information Act request was received from Mathew Christopher
Harris to expand the search dates of requested emails to include April 24, 2023 to April 1,
2024. The District has responded to this request.
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Acceptance of Gifts
A donation in the amount of $1,000 from the Moline Rotary Foundation to be used to
support the purchase of books for the 2nd Grade author visit.

Facility Usage Request Recommended for Approval Subject to Compliance with
Board of Education Policy 8:20

1) Bartlett Performing Arts Center by Turning Pointe Dance Studio for two performances on

Sunday, May 5, 2024 from 1:00 p.m until 6:30 p.m. Building rental fees as stated in the
contract. Please note that Sunday use is an exception to Board Policy.

2) Holmgren Field at Moline High School by Moline Legion Baseball for home games and
practices. Practice will be held weekdays starting June 10, 2024 from 2:00 p.m. until
4:00 p.m. Home games will be held June 11, 12, 21, 25, 26, and July 5, and 9 starting at
5:30 p.m. A double header will be held on July 6, 2024 starting at 12:00 p.m.
Compensation to be received only if custodial services are required as a result of their
program. Custodial fees will be billed in the amount of $54.00 per hour.

3) Bartlett Performing Arts Center by US Coast Guard Band for a performance on Saturday,
June 29, 2024 from 4:00 p.m. until 10:00 p.m. Building rental fees as stated in the
contract.

4) Bartlett Performing Arts Center by Academy for the Performing Arts for a performance
on Saturday, December 7, 2024 from 10:00 a.m. until 3:00 p.m. Building rental fees as
stated in the contract.

Approval to Purchase - A/'V Equipment for Jane Addams Gymnasium - Bradfield’s
Inc.

that the Board of Education approve the purchase of a projector, corresponding mounting
hardware, audio, and labor for the Jane Addams Gymnasium from Bradfield’s Inc., Peoria,
Illinois, for a total cost of $11,100. See Attachment No. 2.

Approval to Purchase - Interactive SMART Panels for Washington - Bradfield’s Inc.
that the Board of Education approve the purchase of 13 SMART interactive panels for
Washington Elementary from Bradfield’s Inc., Peoria, Illinois, for a total cost not to exceed
$31,000. See Attachment No. 3.

Approval to Purchase - Interactive SMART Panels for Hamilton - Bradfield’s Inc.
that the Board of Education approve the purchase of 23 SMART interactive panels for

Hamilton Elementary from Bradfield’s Inc., Peoria, Illinois, for a total cost not to exceed
$46,600. See Attachment No. 4.
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T.  Approval to Purchase - John Deere Middle School Wrestling Mats
that the Board of Education approve the purchase of wrestling mats for John Deere Middle
School from Dollamur Sports Surfaces, Fort Worth, Texas for a total cost not to exceed
$15,000. See Attachment No. 5.

U.  Approval of Vibrant Coffeehouse & Kitchen Logo Use Agreement
that the Board of Education approve the logo use agreement with Vibrant Coffeehouse &
Kitchen, Moline, Illinois. See Attachment No. 6.

V.  Award of Bid - Wilson Auditorium Ceiling Improvements
that the Board of Education award the bid for the Wilson Auditorium Ceiling improvements
to Scott Painting & Decorating, Rock Island, Illinois, in the amount of $17,000. See
Attachment No. 7.

W.  Award of Bid - Wilson Fire Alarm System Improvements
that the Board of Education award the bid for the Wilson Fire Alarm System improvements to
Koehler Electric, Davenport, lowa, in the amount of $288,700. See Attachment No. 8.

X. Amended Vendor for Award of Bid - Moline High School Physical Education Center

Bleachers

that the Board of Education award the bid for the six portable bleachers as described above to
J&D Enterprises, Crystal Lake, Illinois, in the amount of $18,994. See Attachment No. 9.

Recommended Motion: that the Board of Education approve the actions contained in Consent
Agenda Items B6 as presented:

B. Employment - Summer School - Certified Staff

6) the employment of the following named certified staff members for the Jump Start
Summer Learning Program with wages as determined in accordance with established
rates of pay:

Name Position Location
McMillion, Beth Teacher Butterworth
Bennison, Jenna Teacher Franklin

Carpenter, Bailey Teacher Franklin



Consent Agenda, Board of Education

Roman, Sarah
Wallarab, Cammi
Comp, Becky
Crawford, Amy
Ehlers, Emily
Frederick, Jenna
Stuedemann, Erin
Teed, Sarah

10

Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Teacher
Counselor

Franklin

Franklin

Hamilton
Hamilton
Hamilton
Hamilton
Hamilton
Hamilton

April 22,2024



Attachment No. 2
04/22/2024 Brd. Mtg.

TO: Members of the Board of Education

FROM: Dr. Matt DeBaene, Assistant Superintendent for Secondary Teaching and Learning , v‘« )
Craig Reid, Director for Technology =

-

DATE: April 18,2024

SUBJECT:  Purchase A/V Equipment for Jane Addams Gymnasium - Bradfield’s Inc.

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Approval to purchase displays and corresponding components is requested.

Facts: Jane Addams Elementary has budgeted Federal Title I funds to equip its gymnasium with a
projector and sound system. This space will be used for collaboration and large meetings as
needed. The purchase includes a high-powered projector for large rooms and a sound system to
amplify presentations. The projector will be stationary, mounted to the ceiling, and protected by
a cage.

Cost: Bradfield’s Inc., Peoria, Illinois, provided the lowest response for the projector and sound
system. The total cost, to include all hardware and labor, is $11,100. The entire cost for this
project has been budgeted through Federal Title I Grant funds allocated to Jane Addams
Elementary.

Recommended Action: That the Board of Education approve the purchase of a projector,
corresponding mounting hardware, audio, and labor for the Jane Addams Gymnasium from
Bradfield’s Inc., Peoria, Illinois, for a total cost of $11,100.

Approved for Submission to the Board of Education

T dig

Dr. Rachel Savage
Superintendent of Schools




Attachment No. 3
04/22/24 Brd. Mtg.

TO: Members of the Board of Education

FROM: Dr. Matt DeBaene, Assistant Superintendent for Secondary Teaching and Learning /@
Craig Reid, Director for Technology

DATE: April 18,2024

SUBJECT:  Purchase of Interactive SMART Panels for Washington - Bradfield’s Inc.

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Appfoval to purchase interactive SMART panels for Hamilton Elementary is
requested.

Facts: The SMART Boards and projectors at Washington Elementary School have reached their life
cycle and are scheduled for replacement. By implementing SMART panels specifically, the
district can still utilize its SMART software integration and continue to provide interactivity in
the classroom. The SMART interactive panels are an all-in-one solution and no longer require
a separate projector.

Cost: An Illinois Technology Purchase Program (ILTPP) request was submitted with six responses
for thirteen classrooms. The lowest came from Bradfield’s Inc. in Peoria, Illinois, at a cost of
$31,000 and includes an extended warranty. The entire cost for these interactive displays is
budgeted through Federal Title I and Title IV Grant funds.

Recommended Action: That the Board of Education approve the purchase of 13 SMART interactive
panels for Washington Elementary from Bradfield’s Inc., Peoria, Illinois, for a total not to
exceed $31,000.

Approved for Submission to the Board of Education

Dt. Rachel Savage
Superintendent of Schools
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Vendor Model Total Cost
Bradfield’s GX-075 31,000
Bradfield's GX-065' 24,000
Bradfield’s MX-075 42,000
Bytespeed Opotma 40,000
CDW MX-075 41,000
Bytespeed Promethean 58,000

'Smaller than existing displays.




Attachment No. 4
04/22/24 Brd. Mtg.

TO: Members of the Board of Education

FROM: Dr. Matt DeBaene, Assistant Superintendent for Secondary Teaching and Learning /’v'fD
Craig Reid, Director for Technology

DATE: April 18, 2024

SUBJECT:  Purchase of Interactive SMART Panels for Hamilton - Bradfield’s Inc.

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Approval to purchase interactive SMART panels for Hamilton Elementary is
requested.

Facts: The SMART Boards and projectors at Hamilton Elementary School were purchased when the
school was renovated and are now due for replacement. This project was started in 2022,
leaving the remaining 23 classrooms. By implementing SMART panels specifically, the district
can still utilize its SMART software integration and continue to provide interactivity in the
classroom. The SMART interactive panels are an all-in-one solution and no longer require a
separate projector.

Cost:  An Illinois Technology Purchase Program (ILTPP) request was submitted with six responses.
The lowest came from Bradfield’s Inc. in Peoria, Illinois, at a cost of $46,600 and includes an
extended warranty. The entire cost for these interactive displays is budgeted through Federal
Title I and Title I'V Grant funds.

Recommended Action: That the Board of Education approve the purchase of 23 SMART interactive

panels for Hamilton Elementary from Bradfield’s Inc., Peoria, Illinois, for a total cost not to
exceed $46,600.

Approved for Submission to the Board of Education

Dr. Rachel"Savagc
Superintendent of Schools
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Vendor Model Total Cost
Bradfield’s GX-075 $46,600
Bradfield's GX-065' $35,000
Bradfield's MX-075 $69,000
Bytespeed Optoma $58,000
CDW MX-075 $71,000
Bytespeed Promethean $91,000

Smaller than existing displays.




Attachment No. 5
04/22/24 Brd. Mtg.

TO: Members of the Board of Education

FROM: Dr. Matt DeBaene, Assistant Superintendent for Secondary Teaching and @)
Learning

DATE: April 18, 2024

SUBJECT:  Approval for Purchase of John Deere Middle School Wrestling Mats

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to purchase wrestling mats for John
Deere Middle School

Facts: John Deere Middle School is in need of a new wrestling mat. While investigating a new
wrestling mat for Moline High School, the team also kept in mind this need for John
Deere Middle School.

Cost: The total cost of the purchase is not to exceed $15,000 which includes the mats,
customization, and a connecting tapeless feature from Dollamur Sports Surfaces of Fort
Worth, Texas. Donations from Roof Doctors and Point Electric along with budget dollars
from the middle school athletic fund, the John Deere Middle School building fund, and
the high school athletic office are covering the cost of this new mat.

Recommended Action: That the Board of Education approves the purchase of wrestling mats for
John Deere Middle School from Dollamur Sports Surfaces, Fort Worth, Texas for a total
cost not to exceed $15,000.

Approved for Submission to the Board of Education

R e

Dr. Rachel Savage
Superintendent of Schools




TO:

FROM

DATE:

Attachment No. 6
04/22/24 Brd. Mtg.

Members of the Board of Education
Vince Gallo, Chief Financial Officer

April 18,2024

SUBJECT:  Approval of the Vibrant Coffechouse & Kitchen agreement

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to sell apparel with the Molme logo

Facts:

Cost:

at the Vibrant Coffeehouse & Kitchen.

There is a possibility of partnering with Vibrant Coffechouse & Kitchen to introduce a
new line of apparel featuring the Moline logo. Our District has long been dedicated to
promoting and celebrating everything that makes Moline special, and we believe that
collaborating with Vibrant Coffechouse & Kitchen presents an excellent opportunity to
further showcase our District’s identity.

Incorporating the Moline logo into apparel lines sold at Vibrant Coffeehouse & Kitchen
will offer patrons another opportunity to support a local business and our schools. Our
proposed partnership would involve the design, production, and distribution of a range of
high-quality apparel items all featuring the iconic Moline high school logo.

In addition to enhancing the overall experience for patrons of Vibrant Coffeechouse &
Kitchen, this partnership would also provide valuable exposure for both of our
organizations. The District would receive 10% of profits from the sale of all apparel
featuring our logo. These profits will be evenly distributed to the high school athletic
programs.

There is no cost associated with this agreement, the District will receive 10% of all

profits from the sale of this apparel.

Recommended Action: That the Board of Education approve the logo use agreement with
Vibrant Coffeehouse & Kitchen Moline, Illinois.

Approved for Submission to the Board of Education

S T

Dr. Rachel Savage
Superintendent of Schools




Attachment No. 7
04/22/24 Brd. Mtg.

TO: Members of the Board of Education

FROM: Vincent Gallo, Chief Financial Officer
Keith Karstens, Director of Facilities

DATE: April 18, 2024

SUBJECT:  Award of Bid — Wilson Auditorium Ceiling Improvements
Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested.

Facts: Specifications were prepared and issued by Legat Architecture, Inc., Moline, IL for the
2024 Wilson Auditorium ceiling repairs. Bids were received on April 12, 2024. The bids
are as shown on the attached tabulation.

The existing auditorium ceiling shows several areas of water damage. During the summer
of 2023, the roof above the auditorium was able to be replaced with Health Life Safety
funds. With that complete, the damaged area of the ceiling is ready to receive much
needed improvements. Therefore, it is the recommendation of the administration that the
Board of Education award the contract for Wilson Auditorium Ceiling improvements to
the lowest qualified bidder, as identified.

Cost: The total cost is $17,000, and will be supported through the Health Life Safety Fund
(Fund 9).

Recommended Motion: That the Board of Education award the bid for the Wilson Auditorium
Ceiling improvements to Scott Painting & Decorating, Rock Island, Illinois, in the
amount of $17,000.

Approved for Submission to the Board of Education

G aii=n

U Dr. Rachel Savage
Superintendent of Schools
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Wilson Auditorium Ceiling repairs
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Bidder Base Bid Lowest Bid
' Awarded
Scott Painting & Decorating $17,000 $17,000
BCCS $27,475 $27,475
Lowest Qualfied Bidder $17,000




Attachment No. 8
04/22/24 Brd. Mtg.

TO: Members of the Board of Education

FROM: Vincerit Gallo; Chist Finsheial Ofﬁceu[é'
Keith Karstens, Director of Facilities

DATE: April 18, 2024

SUBJECT:  Award of Bid — Wilson Fire Alarm Improvements

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested.

Facts:

Cost:

Specifications were prepared and issued by Legat Architecture, Inc., Moline, IL for the
2024 Wilson Fire Alarm Improvements. Bids were received on April 12, 2024. The bids
are as shown on the attached tabulation.

The existing fire alarm system was installed in the early 1990°s. Due to the age and
condition of the current fire alarm system, and because replacement parts for repair have
become far less available, improvements are necessary. This project will bring the fire
alarm system up to the current NFPA 72 Code compliance. Therefore, it is the
recommendation of the administration that the Board of Education award the contract for
Wilson Fire Alarm System improvements to the lowest qualified bidder, as identified.

The total cost is $288,700, and will be supported through the Health Life Safety Fund
(Fund 9). This project also qualified for and will receive a $50,000 maintenance grant
after the completion of the project.

Recommended Motion: That the Board of Education award the bid for the Wilson Fire Alarm

System improvements to Koehler Electric, Davenport, lowa, in the amount of $288,700.

Approved for Submission to the Board of Education

Dr. Rachel Savage
Superintendent of Schools
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‘Moline-Coal Valley School District ~~~ 04/22/24 Brd. Mtg.
Wilson Fie Alarm Imporovements

Bidder |  BaseBid . |LowestBid
Awarded

Tri-City electric Co. $344,955 $344,955

Koehler Electric $288,700 $288,700

Rock River Electric Inc. $393,447 $393,447

Lowest Qualfied Bidder $288,700




Attachment No. 9
04/22/24 Brd. Mtg.

TO: Members of the Board of Education

FROM: Vincent Gallo, Chief Financial Offic
Keith Karstens, Director of Facilities

DATE: April 18, 2024

SUBJECT: Amended Vendor for Award of Bid - Moline High School Physical Education
Center Bleachers

Reasons for Board of Education Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested.

Facts: Quotes were requested for six (6) portable, 3-row, 27 long, tip-n-roll bleachers. The
purpose of these bleachers is for student seating in the Moline High School Physical
Education Center. Therefore, it is the recommendation of administration that the Board
of Education award the bid for the six (6) portable, 3-row, 27’ long, tip-n-roll
bleachers to the lowest qualified bidder, as identified in the attached bid tabulation.

Cost: The total cost is $18,994, and will be paid through the Moline High School Furniture
Fund (Fund 2).

Recommended Motion: That the Board of Education award the bid for the six portable
bleachers as described above to J&D Enterprises, Crystal Lake, Illinois, in the amount
of $18,994.

Approved for Submission to the Board of Education

Dr. Rachel Savage
Superintendent of Schools
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‘Moline-Coal Valley School DistrictNo.40
Bleachers for MHS Physical Education Center

Bidder | Bleachers Lowest Bid
el e _ Bidatetdan R  warded

BSN Sports, Dallas TX $19,260 $19,260

J&D Enterprises, Crystal Lake, IL $18,994 $18,994




8. Approval of the Coordinator of Multilingual Learners (ML) & Early Childhood 41
Programs Position

Recommended Action: that the Board of Education approve the new Coordinator of
Multilingual Learners (ML) & Early Childhood Programs position, effective at the
beginning of the 2024-2025 school year. See Attachment No. 10.
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TO:

FROM:

DATE:

Attachment No. 10
04/22/24 Brd. Mtg.

Members of the Board of Education

Dr. Rachel Savage, Superintendent ¥

Dr. Brian Prybil, Deputy Superintenden&

Mr. Todd DeTaeye, Assistant Superintendent for Administration and Human
Resources

April 18, 2024

SUBJECT:  Approval of the Coordinator of Multilingual Learners (ML) & Early Childhood

Reason

Programs Position

for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to create the new Coordinator of

Facts:

Cost:

Multilingual Learners (ML) & Early Childhood Programs position.

As a function of being good stewards of taxpayer dollars, the district annually evaluates
administrative positions and associated funding as well as to what degree those positions
align to the needs of students in our schools. There is currently a need to add additional
district level administrative support and coordination in the area of Early Childhood
Education, however the need does not rise to the level of another full-time position. In the
continued spirit of fiscal responsibility, the recommendation is to include Early Child
Coordination together with Multilingual Learner Coordination.

Although this is technically a new title and new job description, it will not be a
new employee. The intention is to add Early Childhood coordination duties to the current
Coordinator of Multilingual Learners.

This is a shifting of current staffing and job duties for the 2024-2025 school year. As
such, there is no projected additional cost to the District.

Recommended Action: That the Board of Education approve the new Coordinator of

Multilingual Learners (ML) & Early Childhood Programs position, effective at the
beginning of the 2024-2025 school year.

Approved for Submission to the Board of Education

Ve e ’

Dr. Rachel Savage
Superintendent of Schools
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General School Administration

Job Description — Coordinator of Multilingual Learners (ML) & Early Childhood Programs

Reports to: Assistant Superintendent for Secondary Teaching & Learning
Director for Elementary & Instructional Programs

Qualifications
The Coordinator of ML & Early Childhood Programs shall hold a valid Illinois Professional Educator

License with an administrative endorsement. Additionally, the Coordinator of ML & Early Childhood
Programs shall hold a Bilingual Program Director endorsement. This individual also shall possess the
personal characteristics necessary to work collaboratively with District staff.

Duties and Responsibilities:
The Coordinator of ML & Early Childhood Programs shall be responsible to the Assistant Superintendent

for Secondary Teaching and Learning and the Director for Elementary & Instructional Programs. This
individual shall have responsibility to assist with all aspects of curriculum, instruction, and assessment for
the education program. All qualifications are considered essential to fulfill the requirements of the
position of Coordinator of ML & Early Childhood Programs. The following positions shall report to the
Coordinator of ML & Early Childhood Programs:

e Curriculum, Teaching and Learning Office Administrative Assistants
e District Multilingual Specialists (ML)

The Coordinator of Multilingual Learners (ML) & Early Childhood Programs is a 10-month position.

Specific duties and responsibilities are as follows:

A. Adheres to the Board of Education policies and procedures.

B. Strives to implement, by the performance of job responsibilities, the district’s philosophy of
education and instructional goals and objectives.

C. Assists, in cooperation with the building principal, the Assistant Superintendent for Secondary
Teaching and Learning, and the Director for Elementary and Instructional Programs, in the
screening, interviewing and recommending of personnel for the ML/Bilingual and Early
Childhood programs.

D. Assists the building principals, the Assistant Superintendent for Secondary Teaching and
Learning, and the Director for Elementary and Instructional Programs, with the training of new
staff, evaluation of personnel and development of remediation programs of personnel as needed.

E. Incooperation with the building principal, the Assistant Superintendent for Secondary Teaching
and Learning, and the Director for Elementary and Instructional Programs, approves the
placement of all student teachers assigned to the ML/Bilingual and Early Childhood programs.
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F. Assists the Assistant Superintendent for Secondary Teaching and Learning, and the Director for
Elementary and Instructional Programs, in the preparation of the budget and in reimbursement
claims.

G. Schedules and holds regular meetings with the Assistant Superintendent for Secondary Teaching
and Learning, the Director for Elementary and Instructional Programs, ML/Bilingual staff, and
Early Childhood staff.

H. Coordinates ordering and dissemination of all test materials for ML/Bilingual programs
throughout the district.

I. Coordinates and trains all ML/Bilingual program staff with use of testing material related to
special education.

J. Coordinates and assists with all ML/Bilingual testing throughout the district.

K. Organizes, develops and provides training material for all staff/administration regarding services
as related to the ML/Bilingual and Early Childhood programs.

L. Assists Assistant Superintendent for Secondary Teaching and Learning, and the Director for
Elementary and Instructional Programs, with the coordination of interpreter services throughout
the district.

M. Reviews and develops ML/Bilingual policy and procedures manual.
N. Strives to maintain and improve professional competence.
O. Meets accepted standards of the Professional Code of Ethics.

P. Coordinate in the program oversight of regular education and coordinate applications,
implementations and evaluations of federal or state programs and/or grants in the District’s
regular education program.

Q. Performs other reasonable duties as may be assigned by the Assistant Superintendent for
Secondary Teaching and Learning, and the Director for Elementary and Instructional Programs,
that the employee is qualified to perform.

All qualifications are considered essential to fulfill the requirements for the position of Coordinator of
Multilingual Learners (ML) & Early Childhood Programs.

The statements in this job description are intended to describe the general nature and level of the work to
be performed by (an) individual(s) assigned to this position. They are not an exhaustive list of all duties
and responsibilities related to the position. This job description will be reviewed periodically as duties
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and responsibilities change with business necessity and School Board Policy and procedures. Essential
and marginal job functions are subject to modification.

Signature of employee Date

Adopted: May 7, 2007
Revised: March 2016, March 2020, April 2024



9. Approval of Shifting Job Positions, New Job Descriptions, and Salary
Percentages - Educational Technology Department (EdTech)

Recommended Motion: that the Board of Education accept the administration's
recommendations for the departmental job shifting, percentage addition, percentage
increases, and Network Technician Job Description, as presented. See Attachment No.
11.

Agenda, Board of Education 15 Monday, April 22, 2024
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Attachment No. 11
04/22/24 Brd. Mtg.

TO: Members of the Board of Education

FROM: Dr. Matt DeBaene, Assistant Superintendent for Secondary Teaching and )
Learning
Craig Reid, Director for Technology

DATE: April 18, 2024

SUBJECT: Rationale for Shifting Job Positions, New Job Descriptions, and Salary

Percentages - Educational Technology Department (EdTech)

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to approve shifting job, new job

Facts:

description, and salary percentages.

Our current User Support Specialist will retire in September 2024, The person currently
in this role has a unique and advanced role in the Educational Technology Department
that will be hard to fill with an entry-level candidate. This person’s role includes
managing our virtual server environment, enterprise backup solution, Windows Server
environment, and malware/antivirus centralized system (currently Malwarebytes).

The Director for Technology provided District leadership with a proposal that would fill
the need for a dedicated network technician while reducing the Educational Technology
Staff by one FTE. This proposal modernizes the roles and responsibilities required to
manage an enterprise-level infrastructure and more clearly aligns these roles and
responsibilities for our advanced technicians. It also provides additional technology
support during the summer months to help support LEAD Moline.

The following summarizes the EdTech job shift proposal and associated salary
implications.

1. Move our current EdTech Administrative Assistant, to a User Support Specialist
role.

2. Change the title of the Educational Technology Team Leader to Systems Analyst
and increase the salary differential to 15% from 7%. The salary increase will align
with additional advanced technical roles.

3. Increase the salary differential for the current Systems Analyst position to 15%
from 11%. The increase will align with additional advanced technical roles
vacated.

4. Convert the current User Support Specialist position to a new position titled
Network Technician and include a salary differential of 7%. This new position
will align with the need to add a dedicated network engineer for our physical and
wireless infrastructure. (Please see Attachment 1: Network Technician Job
Description.)

5. Increase the number of working days for two Educational Technology Paras at the
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middle school helpdesks from 160 to 220. This will align all four Educational
Technology Paras to a single 220-day calendar and provide additional technical
support during the summer.

6. Remove the Educational Technology Administrative Assistant position (1 FTE).

Cost:  Additional percentage additions and increases are offset by the elimination of the current
Educational Technology Administrative Assistant position (1 FTE).

Recommended Motion: That the Board of Education accept the administration's
recommendations for the departmental job shifting, percentage addition, percentage
increases, and Network Technician Job Description, as presented.

Approved for Submission to the Board of Education

L s by BT

Dr. Rachel Savage
Superintendent of Schools
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JOB DESCRIPTION
Educational Technology: Network Technician
Reports to: Director for Technology

No Supervision Duties

Qualifications

JOB SUMMARY: The Network Technician should have formal training and experience with
installing, configuring, evaluating, troubleshooting, monitoring, and maintaining physical,
wireless, and telecommunication networks. This individual should be self-motivated and able to
complete complex tasks on time and without direct supervision. This person should have good
interpersonal skills and be able to relate readily to others. This individual should be willing and
able to supervise and instruct others in the operation of the district’s network infrastructure
(switching, routing, IP phones) and the district’s general procedures. The demands of this
position may require flexible working hours, including nights and weekends. In addition, this
person shall possess the personal characteristics and ability to work closely and cooperatively
with district staff.

Duties and Responsibilities

The Network Technician will report directly to the Director for Technology. This individual will
work closely with users throughout the District as well as external stakeholders. All
qualifications and duties are considered essential to fulfill the requirements for the position of
Network Technician. The duties and responsibilities are as follows:

1. Document the District’s network infrastructure.

2. Experience working with and troubleshooting an extensive variety of hardware and
software technologies including, but not limited to:

a. Network Hardware: Servers, routers, switches, IP telephony, wireless access
points (and controllers), IP protocols, and basic network topologies.

b. Network Software: IP documentation, topology documentation, server operating
systems, surveillance system, IP telephony management, patch management.

3. Ability to take immediate action, seeking assistance when necessary in response to
emergency and outage situations.

4, Ability to multitask, adapt to changing priorities, and meet inflexible deadlines.

5. Willingness to learn and adapt to new systems and procedures.
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6. Review and apply infrastructure software and firmware updates to keep current with
security patches and vulnerabilities.

7. Must be able to lift/transport up to 40 Ibs.

8. Must have a valid driver’s license, proof of active insurance, and reliable transportation
for travel to district locations (mileage is reimbursed).

9. Monitor the District’s network infrastructure and proactively mitigate issues that could
cause network loss.

10. Assist in the administration of the District’s servers.

11. Maintain documentation and create additional or supplemental documentation as
necessary.

12. Project manage centralized and large-scale infrastructure deployments in collaboration
with the Director of Technology to include recommending systems, designating support,
and project completion.

13. Participate in training on computer operations as needed and attend user group meetings
when appropriate.

14. Coordinate operations with the Director for Technology

15. Work directly with external district stakeholders, including the community, parents, and
vendors.

16. Perform other duties as may be assigned by the Director for Technology, which the
Network Technician is qualified to perform.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform the essential functions.

The employee works in an office environment where the noise level is moderate. Occasional
travel for the school district may also be required.

Employee Acknowledgment Date

The above statements reflect the general details necessary to describe the principle functions of
the occupation described and shall not be construed as a detailed description of all the work
requirements that may be inherent in the occupation.
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EdTech Job Statements

. Approval to increase the number of working calendar days for the middle school
Educational Technology Paraprofessionals.

a. That the Board of Education approve the increase of working calendar days for
Charles Moore (John Deere) and Michele Stanley (Wilson) from 160 days to 220
days to align with the high school Educational Technology Paraprofessional
positions, effective July 1, 2024,

. Reassignment/Transfer - Educational Technology Administrative Assistant
a. That the Board of Education approve the reassignment of Carrie Allison,

Educational Technology Administrative Assistant, to User Support Specialist on

the TC260 salary schedule, column CBA15, row 1, effective July 1, 2024. The

administrative assistant position is not to be filled.
. Approval to create a new Network Technician position and job description - Educational
Technology Department

a. That the Board of Education approve a new position within the Educational
Technology Department called Network Technician with a 7% salary index
effective July 1, 2024. See Attachment # (TBD)

. Reassignment/Transfer - Educational Technology User Support Specialist

a. That the Board of Education approve the reassignment of Jim Bailey, User
Support Specialist, to the position of Network Technician with a salary index of
7%, effective July 1, 2024.

. Approval of increased salary index for Educational Technology Systems Analyst

a. That the Board of Education approve the increase in the salary index for the
Systems Analyst position from 11% to 15%

. Reassignment/Transfer - Educational Technology Team Leader

a. That the Board of Education approve the reassignment of Scott Colter from

Educational Technology Team Leader to the position of Systems Analyst with a

salary index of 15%, effective July 1, 2024. The Team Leader position will be

removed.

. Reassignment/Transfer - Educational Technology System Analyst

a. That the Board of Education approve the reassignment of Greg Green from
Systems Analyst to the updated Systems Analyst position with a salary index of
15%, effective July 1, 2024.



10. Approval of Data Sharing Agreement with United Way Quad Cities

Recommended Action: that the Board of Education approve the data-sharing agreement
with United Way Quad Cities so the district can participate in the regional study. See

Attachment No. 12.
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TO: Members of the Board of Education
FROM: Dr. Matthew DeBaene, Assistant Superintendent for Secondary Teaching and Learning @
DATE: April 18, 2024

SUBJECT:  Data Sharing Agreement with United Way Quad Cities

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to enter into a data-sharing agreement
with United Way Quad Cities

Facts: The purpose of the data sharing agreement is to facilitate the creation and maintenance of a
master regional data set and linked individual-level data sets for the purpose(s) of conducting
studies on behalf of school districts listed in the agreement. These school districts include
Moline - Coal Valley, Bettendorf, Davenport, East Moline, North Scott, Pleasant Valley, Rock
Island - Milan, and United Township. Saint Ambrose University on behalf of the United Way
of Quad Cities utilizes the data to create cross-district analytical data sets so the region can
better identify disparities, track student outcome measures, research, and/or evaluate on a
regional basis. The study covered by this agreement continues for a minimum of ten years and
is in effect from July 31, 2024, until July 31, 2034.

Cost:  There is no cost associated with entering this agreement.
Recommended Action: That the Board of Education approve the data-sharing agreement with United

Way Quad Cities so the district can participate in the regional study.

Approved for Submission to the Board of Education

D 1, 2 2T

Dr. Rachel Savage
Superintendent of Schools




Master Data Sharing Agreement

between

Bettendorf Community School District

Davenport Community School District

East Moline School District
Moline School District
North Scott School District
Pleasant Valley School District

Rock Island/Milan School District

United Township School District

and

Saint Ambrose University (on behalf of the-Achieve-Quad-Cities PartnershipUnited Way Quad

Cities)

1. PURPOSE AND INTENDED USE OF DATA SHARING.

a.

The purpose of this Master Data Sharing Agreement is to facilitate the creation and
maintenance of a master regional data set and linked individual-level data sets for the
purpose(s) of conducting studies on behalf of the school districts listed above (“the school
districts™) in order to develop student individualized instruction and service plans, improve
instruction, and/or develop, validate, or administer predictive tests.

The value to the school districts for participating in the a-data-warehouseData Exchange are:

i. To be able to coordinate data from multiple districts (and across the Illinois-lowa
border) to create regional data points for decper analysis of community issues and
possible solutions to those issues.

. To facilitate multi-year comparison studies and cohort tracking by keep
community-wide mcasurements of core educational outcomes comparatively
constant from year to year, even as district, state, and federal measurement
practices change.

ili. To better track longitudinal educational outcomes for students even if they move
from one district in the Quad Cities Arca to another, as is typical of our lowest-
income families.

Participation in this Master Data Sharing Agreement on the part of the school districts entails
providing individual-level and individually-identifiable data to Saint Ambrose University
(“SAU) for the purpose of creating cross-district analytical data sets for identifying
disparities, tracking student outcome measures, research, and/or evaluation on a regional
basis.

SAU may request personally identifiable information from the school districts for entities and
roles as described in the role-based access control in Attachment A to this Agreement. This

AQC Master Data-Sharing Agreement FINAL: 2013-11-12



information may be used and compiled only for the purpose described in this Agreement and
in order to evaluate and develop individualized instruction techniques and improve
instructional methods.

e. The study covered by this Master Data Sharing Agreement will {ast-continue for a minimum
of ten years from first-data-eoleetton]uly 31. 2024, and data collected will be maintained
during that time. The study may be extended after this date by agreement of participating
parties.

2. PERIOD OF AGREEMENT. The period of this Agreement and of this study shall be in effect
from January-042044July 31, 2024 until Jub-34-2024July 31, 2034, or until terminated in
writing by any participating organization. It may be renewcd by agreement of all parties.

3. DESCRIPTION OF DATA.

a. FERPA Compliance. Data shared with SAU under this Agreement shall be limited to the
data elements specifically defined and authorized by the school districts as listed in this
Agreement in accordance with the requirements of the Family Educational Rights &
Privacy Act (FERPA), 20 USC 1232g. Specifically, the data will be shared under
provision 20 U.S.C. § 1232g; 34 CFR Part 99 of FERPA *“allows schools to disclose
[protected] records, without conscnt, to . . . organizations conducting certain studies for or
on behalf of the school.” The specific research questions which guide the Data-
WarehouseData Exchange project arc listed in Attachment H.

b. Primary Data Set. The data fields to be contributed by the school districts are listed in
Attachment B to this Agreement and are heretofore referred to as the primary data set.
The specific record and tile format of the primary data set will be negotiated between
designated representatives of the school districts and SAU. The school districts agree to
make their best efforts to provide any updates to the primary data set in a consistent,
agreed-upon record and file format.

c. Other Data Sources Eligible for Linkage. Other agencices that have data cligible for
linkage under this Agreement are listed in Attachment C to this Agreement (as Table
Three).

d. Adding to the Primary Data Set. Subject to applicable law, and provided there is mutual
agreement of all the parties to this Agreement, content of the primary data set(s) may also
include other education records mutually agreed upon by the school districts and SAU to
be necessary and appropriate for the proper execution of this Master Data Sharing
Agreement or any approved Data Use Agreement executed under this Master Data
Sharing Agreement.

4. TIMING AND FREQUENCY OF UPDATES. The school districts agree to provide the data as
specified in Attachment B to this Agreement with specific timing of updates to be negotiated between
designated representatives of the school districts and SAU. The primary method of data sharing will
be through an FTP upload of data in CSV format into the Data-WarehouseData Exchange system.

5. CUSTODIAL RESPONSIBILITY AND DATA STEWARDSHIP. The parties mutually agree
that SAU will be designated as the custodian of the linked data sets and will be responsible for the
observance of all conditions for use and for cstablishment and maintenance of security
arrangements as specified in this Agreement to prevent unauthorized use. Unless otherwise stated
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or modified in this Agreement,

data will be managed, linked, and stored as specified in

Attachment D to this Agreement. SAU is not responsible for cnsuring the internal or network
security of the school districts or for any breaches of security occurring prior to the confirmed

receipt of data. SAU is hereby

informed and agrees that the school districts will release data under

this Agreement only upon the condition that SAU will not disclose the information to any other

party not listed on the FERPA

Compliance Agreement signed forms (Attachments E and F)

without the prior written consent of the parent/guardian or cligible student, except as otherwise
stated herein, and will not use the information for any purpose other than the purpose for which
the disclosure was made. Further, SAU agrees to fully cooperate with the school districts in the
event that a parent or eligible student requests the opportunity to review their personally
identifiable information that was disclosed to SAU. SAU also agrees to notify the relevant school
district(s) in the event that a parent or eligible student submits a written request of SAU for a
review of their personally identifiable information. For purposes of this Agreement and its
attachments, “eligible student” means and includes a student 18 years or older or an emancipated

student.

6. ROLES AND RESPONSIBILITIES. SAU agrees to provide appropriate staff support to execute
its data stewardship, data management, and custodial responsibilities under this Agreement. The
school districts agree to provide appropriate staff support to create and transmit to the data sets as
specified in Attachment B to this Agreement.

a. The following SAU staff members, or their successors, are assigned to roles related to the
proper management, processing, and distribution of the data under this Agreement, as
described in Attachment D — Section 1 to this Agreement

[Role Name/Title Contact Information
SAU Data Hong WangAssessment Email:
Steward Research-AnratystSara wanshongeisan-edupearsonsara@sau.
Pearson, Data Analyst edu
Phone: 563-333-6167
SAU Data [Tracy Schuster-Matlock. Email: matlocktracy@sau.edu
Steward Associate Vice President of Phone: 563-333-6049
Asscssment & Institutional
Research

b. The following person(s) or their successors will serve as primary contact(s) at SAU and

the school districts for
districts’ data:

matters relating to the transfer and management of the school

SAU Contact: School Districts Contact:

Hong Wang— Bettendorf Community School District: Rebert-OganErin
AssessimentReseareh- Pestka

AnalystSara Pearson, Davenport Community School District: Bawn-Andersen-
Data Analyst

Ram,—lmloshua Sun

East Molinc Sc.hool District: M—Mp%&ﬁd( hm]:c Ross
[Moline-Coal Valley School District: Chnt-CheistopherGreg

Green
North Scott Community School District: Mar-MeClearyAl
Nelson

Plcasanl Vallcy Community School District: Ladonna-
swskiMolly Muller
ROLk lsl"md/Mllan School District: Mike-BreidensteinMelanie
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Llovd

United Township School District: Tim Arnett

c. Principal Investigator(s) or Lead Data Analyst(s) conducting research and evaluation are
listed in Attachment D to this Agreement. Their role in relation to covered data is
described in Attachment E — Section 1 to this Agreement (“Standard Data Transfer,
Use and Management Protocols for Identifiable and Linked Community
Databases”). In addition, Principal Investigator(s) or Lead Data Analyst(s) may involve
one or more student research assistants, working under the close supervision of the
Principal Investigator(s) or Lead Data Analyst(s), to assist in a support role with various
tasks under this Agreement and any approved Data Use Agreements executed under this

Agreement.

d. The following person(s) or their successors will serve as primary contact(s) at SAU and
the school districts for matters relating to the administration of this Master Data Sharing

Agreement:

SAU Contact: School Districts Contact:

BeLPaulcech- Bettendorf Community School District: By
NMP-Academteand-StudentAttaies- Fheon-SchutteMichelle Morse,
St—Ambrose Babversity Tracy Superintendent

Schuster-Matlock. Associate Vice
President of Asscssment &
Institutional Research

Davenport Community School District: D+
ArthurW—TFateT J. Schneckloth,
Superintendent

East Moline School District: Dr. Kristin
Humphries, Superintendent

Moline School District: Rachel Savageb#
Pavid-Meyer, Superintendent

North Scott Community School District: Jeff
Selnwiebert—Joe Stutting, Superintendent

Pleasant Valley Community School District:
PrJames-SpelthaugBrian Strusz, -
Superintendent

Rock Island/Milan School District: Br—Michael-
Oberhaus-Lanty McGuire, Superintendent

United Township School District: Dr. Jay

Morrow, Superintendent

7. PERMISSIBLE DATA USE, LINKING AND SHARING UNDER THIS AGREEMENT. All
data shared as part of this Agrcement and any related Data Use Agreements remains the property
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of the original source of that data, in accordance with Attachment B. This Agreement represents
and warrants further that data covered under this Agreement shall not be disclosed, released,
revealed, showed, sold, rented, leased, or loaned to any person or organization except as: (1)
specified herein; (2) approved in an executed Data Use Agreement; (3) otherwisc authorized in
writing by the original data source; or (4) required by law. Access to the data covered by this
Agreement shall be limited to the minimum number of individuals necessary to achieve the
purpose stated in this section and to those individuals on a need-to-know basis only. Each person
who is authorized to access personally identifiable information shall sign Attachment F
acknowledging that s/he shall comply with the restrictions within this Agreement on disclosurc of
such data. Notwithstanding these exceptions. SAU understands and agrees that it will not, under
any circumstances, disclose personally identifiable information from the education records it
receives from the school districts to any other party not listed on the FERPA Compliance
Agreement signed forms (Attachment E) without the prior written consent of the parent or
eligible student, and SAU undcrstands and agrees that it will not use the information for any
purpose other than the purpose for which the disclosure was made. SAU also agrees and
understands that the school districts shall receive written notice of any use or disclosure made with
such consent.

a. Authorized Linkage and Data Transfers of School District Data for Studies. Access
to limited identifiable student data will be restricted to staff members and administrators
with a legitimate educational need to know (as specified in Attachment A and E to this
Agreement). No individual may be provided access to personally identifiable student data
unless he or she agrees and signs the Confidentiality Agreement at Attachment F.

b. Temporary Hold on Protected Data. At any time, either the Superintendent or Data
Steward from a participating district may request an immediate hold on use of any
protected data by the Data Managers. This request may be made to SAU’s VP of
Academic and Student Affairs, the Pata-WarehouseData Exchange Principal
Investigator(s) or Lead Data Analyst(s), or to the duly-appointed representative of the
third-party software vendor licensed by SAU to store Bata-WarehouseData Exchange
data. Once this request is received, no statistics using that district’s data will be released
from the Warehouse, even as part of an aggregated data analysis. This hold will last until
the School District gives their permission to use the protected data again.

c. Suspension. If any partner agency (cither as an organization, or through the actions of one
of its representatives) is suspected of being in violation of any provision of this Data
Sharing Agreement or its Attachment provisions, United Way Quad Cities Achieve Quad-
Citiesleadership is permitted to immediately suspend that partner from participating in
Data-WarehouseData Exchange activities, including the uploading, downloading,
requesting, or viewing of any data in the warchouse. A Temporary Hold will be placed on
a suspended partner’s data (as outlined in Provision 7.b, above) which will prevent other
Data—WarehouseDala Exchange panncls from usmo the suspended pannel s data so long
as the suspension is in place. Fhe : United Way
Quad Cities and staff will review the allocations at thelr earhest possible convenience, and
then decide whether to remove the suspension or move towards termination (sce Provision
13, below). Any such matters which cannot be settled through Leadership-CabinetUnited
Way Quad Cities review are subject to arbitration as outlined in Provision 12 of this
agreement

d. Termination of a Partner Agency. A partner agency may terminate its participation in
this agreement and the Pata-WarehouseData Exchange project at any time, with thirty
(30) days’ written notice. A partner agency may also be ejected ﬁom the partnenshlp by
majority votc of United Way Quad Cities -
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they are found to be in violation of this Data Sharing Agreement. The termination of the
agreement by one party shall not prevent the other parties from continuing their
participation in this Data Sharing Agreement. Upon the termination of a partner agency
from this Agrcement, SAU will dispose of the school districts’ data and provide
certification in writing to all parties of the deletion of the identifying data as specified in
Attachment D.

8. RESOURCES AND COSTS OF DATA SHARING AND DATA MANAGEMENT. Costs for
school districts’ staff time and technology maintenance to execute this Agreement will be
provided for by the school districts employing the involved employees. Fees for SAU’s services
and funds to provide necessary technology will be negotiated on an annual basis and agreed on in
a separate agreement between SAU and- United Way Quad CitiesAehieve-Quad-Cities. The
School Districts are not responsible for funding any part of the Bata-WarehouseData Exchange
project cxcept for those internal expenses nccessary for the district to comply with the terms of
this agreement, specifically in terms of data collection, data transfers, and the staff time required
to carry out thesc dutics.

9. NO WARRANTY FOR DATA OR LINKAGE QUALITY. Both the accuracy of record linkage
and the utility of administrative data for tracking and evaluation purposes are dependent on the
quality and consistency of the source data. Although SAU will use reasonable efforts to promote
accurate record linkage and the creation of appropriate data sets for analysis, no warranty is made
as to the achievement of any particular match rate, nor as to the ultimate accuracy or utility of any
data contributed under this Agreement.

10. INDEMNIFICATION. The parties agree that statutory and common law theories and principles
of liability, indemnification, contribution, and equitable restitution shall govern all claims, costs,
actions, causes of action, losses or expenses (including attorney fees) resulting from or caused by
the actions or omission of the parties hereto. Furthermore, if either party becomes aware of a
claim involving the other within the relationship, the party with knowledge of the claim shall
inform the other part in writing within ten (10) days of receiving knowledge of the claim, demand,
or other loss. No party signing to this Agreement shall be liable for the acts of another party to
this Agreement.

11. PUBLICATION AND DISSEMINATION OF RESULTS.. All data released to the public, or to
any Pata-WarehouseData Exchange partner other than the owner of the data, will be de-identified
and aggregate for the entire Quad Cities, unless the owner of that data gives written permission for
a smaller subset of data to be released, as covered in Attachment 1 of this agreement. Any data or
analysis released to the public will be on an anonymous basis with all personally identifiable
information removed. The partics further agree to review and redact any data security provisions
which may aid those seeking unauthorized access to systems prior to any publication. No
aggregate sample of a population smaller than 30 individuals will be relcased from the Pats-
WarehouseData Exchange under any circumstances, to avoid the possibility of any individual
being identifiable through their inclusion in such a small subset of the overall Quad Cities student
population. No identified nor disaggregated data will be released without the prior consent of all
parties to this agreement. However, disaggregated data at the district or building level may be
available internally to the school district superintendents’ working group for purposcs of
identifying and studying ways to improve student learning.

12. ARBITRATION OF DISPUTES. The school districts and SAU are partners and the intent is to
mutually agree to solutions should any disputes arisc under this Agrcement. In the cvent that the
school districts and SAU cannot agree, any controversy or claim arising out of or relating to this

contract, or the breach thereof, shall be settled by arbitration administered by the American Arbitration
Association under its Commercial Arbitration Rules ("Rules™). The arbitration shall be conducted on a
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confidential basis pursuant to the Rules. The parties agree that they will mutually-select an arbitrator
or multiple arbitrators, as circumstances and costs dictate. The place of arbitration shall be Davenport,
Towa. lowa law shall apply. Judgment on the award rendered by the arbitrator(s) may be entered in any
court having jurisdiction thereof.

13. MODIFICATION OF THIS AGREEMENT. SAU and the school districts may amend this
Agreement by mutual consent of all parties, in writing, at any time. For amendment of any
Attachment to this Agrecment, cmailed consent by the superintendents of all districts will suffice.

14. TERMINATION OF THIS AGREEMENT. In the event of the termination of the Master Data
Sharing Agreement (cither by mutual agreement of all parties or by the passing of the July 31,
20343uky-342024-end date of this agreement without a new agreement or a continuance being
issued), SAU will (1) delete all primary data sets containing individually identifying information
collected from the school districts in the course of conducting studies on behalf of the school
districts; (2) SAU shall certify in writing within thirty (30) days that all copies of the data stored on
local SAU scrvers, backup scrvers, backup media, or other media have been permanently erased or
destroyed.

15. TIMELINE OF PROJECT. The upload and analysis process will be carried out annually
according to the timeline laid out in Attachment G.

SIGNATURES. By the signaturcs of their duly authorized representatives below, Saint Ambrose
University and the school districts agree to all of the provisions of this Data Sharing Agreement and
exccute this Agreement cffective with this signing for the period set forth in Section 2.

For Saint Ambrose University

Signature: Name:

Date: Title:

For Bettendorf Community School District

Signature: Name:

Date: Title:

For Davenport Community School District

Signature: Name:

Date: Title:

For East Moline School District

Signature: Name:

Date: Title:

For Moline School District
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Signature: Name:

Date: Title:

For North Scott School District

Signature: Name:

Date: Title:

For Pleasant Valley School District

Signature: Name:

Date: Title:

For Rock Island/Milan School District

Signature: Name:

Date: Title:

For United Township School District

Signature: Name:

Date: Title:
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Attachment A
Role-based Access Controls

The table below identifies and describes covered organizations by role, access and functions of all
MOU partners as part of the Kindergarten Skills Inventory project. The parties agree that any
modification or additions to this attachment will require prior approval by all partners.

Note: All student-level information referenced in the chart below is restricted to the data fields
detailed in Attachment B, including any amendments to Attachment B, in accordance with FERPA
and confidentiality regulations.

students.

® Own school district
data analyses at any
level.

Organization Access Role Functions
[} o
e Data security
o Data reformatting
¢ Data access tools (reporting and data
Saint School district SAU Data visualization)
Ambrose individually- Steward_and o Carry out school district-defined or approved
University identifiable student Research Project studies and analyses
information Consultant o Ensure protocols in place to protect
confidentiality, comply with regulatory
requirements
e Distributes data back to partners in
accordance with this agreement
® QC-wide aggregate *
data for the entire
3:2:3;]; and broken » Provide data in CSV format to the Data-
yo I WarehouseData Exchange mainframe by
demographics. School District ) ;
. ] ! . agreed-upon deadlines.
All school Aggregate reports Superintendents | ® . . . .
o L oo D Provide definitions of variables for each data
districts from linked data sets and Data s
i o ) point.
for cach district’s own | Stewards

Audit for use of data and compliance
Partnership development, initiative oversight

AQC Master Data-Sharing Agreement FINAL: 2013-11-12




Attachment B — Primary Data Set

Each School District will provide the Data-WareheuseData Exchange with cach of these data points, for each individual student, on an annual
basis, by the duc dates specified if at all possible. The QCEDX Data Steward will be responsible for compiling & incorporating all data scts
into the QCEDX system.

I. IDENTIFIER DATA - INCOMING KINDERGARTENERS

NOTE: Thesc data are required for

Kindergarten Skills Inventory each year.

United Way Quad Cities=s to administer the

Data
Point
b

Data Point

Scope: Population

Scope: Time Frame/As Of

Due to Data-
WarehouseData
Exchange By:

Unigue State 11D

Incoming Kindcrgarteners

As of 34 week of the current academic year

End of 22 week of
currcnt academic

ycar

0102

First Name

Incoming Kindergarteners

As of 3" week of the current academic year

End of 2= week of
current academic
ycarSeptermber-
5%

Middle Name

Incoming Kindecrgarteners

As of 3 wecek of the current academic year

End of 2% weck of
current academic

ycarSeptember+5"-

0304

Last Name

Incoming Kindergarteners

As of 37 week of the current academic year

End of 22 weck of
current academic

yearSeptember+5*-

8403

Namc Suffix

Incoming Kindergarteners

As of 3" weck of the current academic year

End of 22 week of
current acadcmic

ycarSeptentber1-5%-

8506

School District

Incoming Kindergarteners

As of 3" week of the current academic year

End of 2= wcck of

AQC Master Data-Sharing Agreement FINAL: 2013-11-12
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current academic

8607

Statc of School District (lowa or
linois)

Incoming Kindcrgarteners

As of 3" week of the current academic year

End of 2¢ week of
current academic

yearSeptember5*:

0867

Most Recent Address - Number and

StrectBnigue-State D

Incoming Kindergarteners

As of 3" week of the current academic year

End of 22 week of
current academic year

S ber 5%

0809

91“:' la !i‘?Hl A ddl.es: P'lllﬁlﬁ EF ‘]ﬂd
Street Most Recent Address — Apt or

Unit #

Incoming Kindergarteners

As of 3" week of the current academic year

End of 22 week of
current academic

yearSeptember+5*-

£

Most Recent Address — City

Incoming Kindergarteners

As of 3" week of the current academic year

End of 2 week of
current academic

ycarSepternber15%-

&

Most Recent Address — Zip Code

Incoming Kindergarteners

As of 3¥ week of the current academic year

End of 2% week of
current academic

yearSeptembert5*-

E

Birthdate

Incoming Kindergarteners

As of 3" week of the current academic ycar

End of 24 week of
current acadcmic

yearSeptembert5*-

i
o

I

Racc

Incoming Kindergarteners

As of 3% week of the current academic year

End of 22 week of
current academic

yearSeptembert-5*-

Ethnicity (Hispanic)

Incoming Kindergarteners

As of 3" week of the current academic year

End of 22 week of
current academic

Gender

Incoming Kindergartencrs

As of 3" week of the current academic ycar

End of 2* week of
current academic

ELL Status (if applicable)

Incoming Kindergarteners

As of 3" wecek of the current academic year

End of 22 week of
current academic

yearSeptembert5*-

IEP Status (if applicable)

Incoming Kindergarteners

As of 3" week of the current academic year

End of 2 week of
current academic
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yearSeptetber+5*-

End of 2 week of
+218 | RTI Tier (if applicablc) Incoming Kindergartencrs As of 3" week of the current academic year current academic

yearSeptember15*-

TS End of 2 weck of
Federal 504 Plan Determination (if Incoming Kindergarteners As of 3" week of the current academic year current academic

applicable) yearS o t5%.

End of 22 week of
4920 | Home School ID Incoming Kindergarteners As of 3" week of the current academic year current academic

yearSeptembert5*-

End of 22 week of
2921 | Home School Name Incoming Kindergarteners As of 3* weck of the current academic year current academic

yearSeptember1-5*-

End ot 2 week of
2422 | Serving School ID Incoming Kindergarteners As of 3“ week of the current academic ycar current academic

End of 2% week of
2223 | Serving School Name Incoming Kindergarteners As of 3 week of the current academic year current academic

yearSeptembert5*-

End of 2™ weck of
2324 | Assigned Classroom Teacher Incoming Kindergarteners As of 3" week of the current academic ycar current academic

yearSeptember+5*-

I1. IDENTIFIER DATA - ALL OTHER STUDENTS

NOTE: We will collect these same data points on all students each year — even those we will not be collecting Performance Data (see IV, below) on. This will
give us an annual “snapshot” of where each child is, allowing us to better track mobility and student grade advancement. We are collecting this information
only to crcate additional demographic categories (for example, “Students who have changed school districts more than 3 times by the time they enter high
school™) by which the Performance Data can be sifted.

Data Due to Data-
Point} WarehouseData
P Data Point Scope: Population Scope: Time Frame/As Of Exchange By:
25 Unique State 1D Last Ycar’s K-12 Students As of the last day of the previous school July 15%

AQC Master Data-Sharing Agreement FINAL: 2013-11-12 12



year

As of the last day of the previous school

July 152 Qetobest3*-

2420 First Namce Last Ycar's K-12 Students
= ycar
S ; evi July 152 Q¢ 5%.
2527 Middlc Name Last Year's K-12 Students ;}:a(:f the last day of the previous school uly 152 Qetobert+S
N H ;15 Oe MECH
2628 Last Name Last Year's K-12 Students ;}csa?t the last day of the previous school July 15 Qetoberts
: th R
2729 Name Suffix Last Year's K-12 Students ?:a?f the last day of the previous school July 152 Qeteber S
et S st de 1 I * Oetobert-3%*-
2830 School District Last Year’s K-12 Students ;\:a(:fthe last day of the previous school July 15%
. S el . P : AA1Q ] S ECN
2931 Slfue f)fSL]‘lOO] District (Iowa or Last Year's K-12 Students As of the last day of the previous school July 152 Qetobert5
llinois) year
3032 bie I}/losI Recent Address Last Year’s K-12 Students As of the last day of the previous school July 15 Oetober1s
= - Number and Strect year
« nf the X st , | S
33 Most Recent Address — Apt or Unit # Last Yecar's K-12 Students As of the last day of the previous school Buly 5%
" year
cSS — 3 s 3 . o H . 3 Oe - 1§
3134 Most Rf:ccnt Address — Numberand- Last Year's K-12 Students As of the last day of the previous school July 152 QetobertS
StreetCity year
e § c las i July 152 Oetoberd3*-
3235 Most Recent Address —City Zip Code | Last Year’s K-12 Students )/}:;fthc last day of the previous school July 132
. . race — Zi < : c 1350 Oe . 1§
3336 ]\flog R.t:.ceﬁt Address — Zip- Last Year's K-12 Students As of the last day of the previous school July 15" Oetoberts
GedeBirthdate year
. L1 <th . e
3437 BirthdateRace Last Year's K-12 Students ?;a?fthe last day of the previous school July 15 Octobest+S!
- .. . . S 1 I LAYy Sk
3538 RaeeLthnicity (Ilispanic) Last Ycar’s K-12 Students Q:a;)fthc last day of the previous school fuly 13 Octobert5
3 H Tuly 15® <
2639 Ethaiciiv(iseamiesGender Last Year's K-12 Students ﬁesa?fthc last day of the previous school July 152 Oetobert+5'
rade Leve o Reee act - H ;150 -
1740 Grade Level Most Reeently Last Year's K-12 Students As of the last day of the previous school July 152 OetobertS

CompletedGender

year
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Last Year’s K-12 Students

Current

July 15% October15*-

Last Year’s K-12 Students

As of the last day of the previous school
year

July 152 Octobes1-5*-

\s-of the last dayof il ioussehool
Yot

July 152 Oetober45*-

Last Year’s K-12 Students

As of the last day of the previous school
year

July 152 Qetobest5*-

Last Year’s K-12 Students

As of the last day of the previous school
year

July 15% Qetobert5*-

Last Year's K-12 Students

As of the last day of the previous school
year

July 15% QetebertS5*-

Last Year’s K-12 Students

As of the last day of the previous school
year

July 15% Octobest3*-

Last Ycar’s K-12 Students

As of the last day of the previous school
year

July 152 Qetobert5"-

3841 ELL Status (if applicable)Gradetevel-

2942 IEP Status (if applicable)EEE-Status-

3942 annlicabl

10 IEP Status Gt annlicabl

4443 RTI Ticr (if applicable)

4244 FC(Igral 504 Plan Determination (if
- applicable)

4345 Home School ID

4446 Home School Name

4847 Serving School ID

4648 Scrving School Name

Last Year’s K-12 Students

As of the last day of the previous school
year

I1I. HEAD COUNTS

NOTE: We are collecting these data specifically to assist in the calculation of Performance Data in future years. Knowing the total population size for each
Performance Data statistic will also more easily allow us to create aggregate figures and community-wide percentages. These head counts will be gleaned

from the Identifier Data provided by the Districts.

ID Data Point

Scope: Population

Scope: Time Frame/As Of

Submitted to Data-
WarehouseData
Exchange By:

Number of students who took the 3+-
grade reading standardized test

Last year’s 3™ graders

As of the last day of the previous school year

July 1520¢tobert5*-

Number of students who took the 4%
grade math standardized test

Last vear’s 4* graders

As of the last day of the previous school year

July 15*Qetebert5%-
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previous school year was their fourth
full year in high school

school in the previous
school year

Scope

: the previous school year

_ N orof s enis w : 1he Rt . . K A . | S
4951 ;Il::]s);;::li :‘!ulﬂiinnlr:h\:i]:l) :g:)ll\ the 8. Last vear’s 82 graders As of the last day of the previous school year July 15
3 Number of ¢ S W ¢ the 52 . ) . Iv 1580etol IECH
5052 lv umber .Ot students v }?0 look the 5% Last year's 52 graders As of the last day of the previous school year July 15
= arade science standardized test
< rof s s who to e 8 . . . . uly 15%0etobert5"-
8453 I:Il;?j:‘bi‘(:ﬁ:?ﬁz::}d: (;:2::‘ (t)(l;llh(' 8. Last year’s 8% graders As of the last day of the previous school year July 15
525 Number of 6™-grade students total for : July 15%0ectober+5*-
4 “7* | whom individual attendance was Last year’s 6™ graders Scope: the previous school year
- tracked
19535 Number of 7*-grade students total for ) July 15%0etobert5%-
5 “7= | whom individual attendance was Last year’s 7" graders Scope: the previous school year
= tracked
50545 Number of 8"-grade students total for July 15%Oetobert5%
6 = | whom individual attendancc was Last year’s 8" graders Scope: the previous school year
= tracked
) s . . | ll ‘ —&g _‘. :b ot ] _s’u._
cc Number of first-ycar high school Students who were 1 their fuly 13
$4555 . first full year of high . )
= | students total for whom credit accrual . . Scope: the previous school yea
7 was tracked school in the previous
- school year
. i i July 1520etobert5*-
cr= | Number of second-yecar high school Students who were n their 4oy
525635 . second full year of high .
= | students total for whom credit accrual . . Scope: the previous school ycar
8 was tracked school in the previous
) school year
- . s in their July 152Qetobert5%-
c~cnc | Number of third-ycar high school St}ldcntq who weren their L
33515 i o third full year of high ) .
9 students total for whom credit accrual hool in tl . Scope: the previous school year
9 was tracked school in the previous
) school year
cac Students currently . - July 152¢ 5-
3458 . .. . As-of-the-3"-weel-of-the-current-
6 Number of incoming freshmen cenrolled for their first year Y . )
0 vy semesterScope: the previous school year
= of high school.
Students who were in their July |5%Qetabert5*-
<zar | Number of students for whom the .
£5596 b fourth full year of high
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IV. PERFORMANCE DATA

NOTE: Thesc arc the core performance data points that United Way Quad CiticsAehieve-Quad-Cities- will be tracking to conduct the rescarch specified in
Attachment H, below. The QCEDX Data Steward will create annual datascts and update Pulse Report documents cach fall. These Pulse Reports will be
reviewed by the UWQC tcam and provided to District Superintendents and Education Council.

Submitted to Data-

in the previous school year? (Y/N)
Y = Chronically Absent

N=Nat Clronically Absent

graders

1D Data Point Scope: Population Scope: Time Frame/As Of WarchouseData
Exchange By:
Third-grade standardized test reading
- | scores (Proficicnt, Non- Previous school ycar’s 3rd- I . ) October 312
5660062 Proficient)(Below Proficient. graders As of the last day of the previous school ycar Octobert5
Fourth-grade standardized test math Previous school year's 4%- . . October 3 1:0eteber
6163 — - - As of the last day of the previous school vear Py —
- scores (Proficient. Non-Proficient) graders +5=-
, Eighth-grade standardized test mat! Previous sch ar’s 8- . . October 3 1:Qetaber-
6204 LN uTact SIS LELINLY EYIOUS 5 oul year's 8% As of the last day of the previous school vear —_‘;0 .
— scores (Proficient. Non-Proficient) graders 5%
Fifth-grade standardized test science Previous school vear’s 52- . stober 3 110etah
6365 Fifth-grade s '}nddrdvcd e\E science Previous school vear’s 52- As of the last day of the previous school year Oc‘:ol)cl 11Q¢ctaber
scores (Proficient, Non-Proficicnt) graders 454
- i -4 c standardize C ¢ ious scl | ’ . - - . cr 312
6466 Eighth gradf ?t'md"ll'dlZLd tczst. math Previous school year’s 82- As of the last day of the previous school year ()c:oln.r Oetober-
- scores (Proficient, Non-Proficicnt) graders 54
Did this student have 28] 8+ absences October 3 12Oetober-
in the previous school year? (Y/N) viou ’g 6 . 5%
76567 | P Y Previous school ycar’s 6 As of the last day of the previous school year
¥ = Clronically Absent graders
N=Not Chronically Abscnt
Did this student have 2618+ absences October 3 1Oetober
in the previous school year? (Y/N) Previ s 7 . 5%
3866068 | P ) Y revious school year’s 7th As of the last day of the previous school year
— | Y = Clronically Absent graders
N=Nor Chronically Absent
5967609 | Did this student have 2818+ absences Previous school year's 8th As of the last day of the previous school year October 3 120eteber

15
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Has this student accrued 25% of the

Students who just completed

October 3 120ctober

606870 | credits necessary for graduation? . . As of the last day of the previous school year -
— their first year of high school.

(Y/N) Y=0n-Track. N=0Off-Track l 4 &

Has this student accrued 50% of the Students who just completed October 3 1*O¢tober
646971 | credits necessary for graduation? their sccond year of high As of the last day of the previous school year +5¢-

(Y/N) Y=0n-Track. N=0ff-Track school.

Has this student accrued 75% of the Students who just completed October 3 1:10etaber
627072 | credits necessary for graduation? their third year of high As of the last day of the previous school year -

(YiN) Y=On-Track. N=Qff-Track school.
632173 ([j)'d this slud‘cnt. dr(‘)p. out of school All students As of the last day of the previous school year M' ’

uring the previous school year? 5=

Did this student graduate from high All students who just October 3 120etober-

647274 | school during the previous school completed their 4th year of As of the last day of the previous school year 54

year?

high school

AQC Master Data-Sharing Agreement FINAL: 2013-11-12
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Attachment C

TABLE ONE: Data Manager Partner: Contact Information by Role:

First Name Last Name Organization Role Position Email Phone
Pt cach Saint Ambrose WP -Aeudemiede  [KechPaulCiwsuwedu 563133362
University Student-Adftairs
Tracy Schuster-Matlock Data StewardData-  [Associate Vice schustertraeyfsatedumatiockiracy@s [(563) 333 - 6049
WarehouseDala President of au.cdu
ExchangcReseareh- [Asscssment &
Project-Consultant  [Institutional
ResearchPean-of
Hhiversiy-Academic
SaraHeng WagPearson Data Steward AsSessient- Panahengidsatedt (563333—64+67
Researeh-Analrst 563-333-6167
Data Analyst
TABLE TWO: School Districts Data Sharing Partners: Contact Information by Role
First Name L.ast Name Organization Role Position Email Phone
FheronMichelle SehutteMorse Bettendorf School  [Superintendent Superintendent mmorse@bettendorfk. 12.ia.us 5633339~
District - 368+
RabertErin OganPestka Data Steward Fechnology- : e 2daus (56333594604
CoordinatorAssessm epestka@bettendorf.k12.ia.us (563) 359 - 3681
ent, Data, and
Instructional
Technology Manager
Avthur T, HrateSchneckloth Davenport Superintendent Superintendent tateart@davenportschools-ers (5633 336—-5000
Community School kchnecklothi@davenportschools.ora (563) 336-7407
Dawi]oshua Andersthe District Data Steward S50t SORH et srded 2 |(563) 336 - 5000
Information isunjos@inail.davenport.k12.ia.us
ServieesAdministrati
ve Service Center
Specialist
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Kristin Humphrics East Molinc School [Superintendent Superintendent khumphries@emsd37.org 309) 792 - 2887
District
ikeCharlic AesphindRoss Data Steward Fechnology- : demsd3-org (309) 755 - 0388
DirecterTechnology lcrossemsd37.org
Department
Spccialist
DavidRachel MeyerSavage Molinc School Supcrintendent Supcrintendent e : 5z (309) 743 - 1600
District rsavage@molineschools.org
CHtGreg ChristepherGreen Data Steward Assistant- cchristogomolineschools-org 3099743 —$424
Superitendentot  |ppreen@molineschools.org (309) 743 - 8989
InstrnetionEducation
al Technology
Department.
Specialist
HeftJoc SchwiebertStutling  [North Scott School  [Supcrintendent Superintendent -5¢€ L e 2oba (563) 285 - 9081
District joc.stutting@north-scott.k 12.ia.us
A | MeClearyNclson Data Steward Bistriet o cnorth-seotl 2Hdaus  (563)285—3227
’ Systems [al.nelson@north-scott.k12.ia.us (563) 285 - 3219
Manager Fk
JamesBrian SpethanaStrusz Pleasant Valley Superintendent Superintendent : 5 ta-usstruszbri(563) 332 - 5550
School District ian(ciplcasval.org
L-adonnaMolly CrachowskiMuller Data Steward TFechnology- sheilé Hed2-ia (563) 332 - 5550
Eacilitator T echnolog imullermolly@plcasval.org
y Liaison
MHchaetLanty OberbausMcGuire  [Rock Island/Milan  [Superintendent Superintendent Mkeo-eberhaus 309) 793 - 5900
School District lanty.mcguire@risd41.org
MikeMelanic Breidensteinl.lovd Data Steward Director-of ike-breidensteintprisdd- 309) 793 - 5900
: District  [melanie.lloyd@rimsd41.org
Data Administrator
Jay Morrow United quqship Superintendent Superintendent jmorrow@uths.netimorrow@mhs'ne (309) 792 - 1633
School District t
Tim Arnett Data Steward Information TArmett@uths.net B09-F52—1633
Technology (309) 752 - 1618

TABLE THREE: Service Agency Partners: Contact Information by Role:

First Name Last Name Organization Role Position Email [Phone
SeottRene CraneGellerman Lnited-Way-ofthe-  [President & CEQ  |President & CEO SEFREeNE Ay GeOrS (563) 334-0313
Ovad-ites racllcrman{@unitedwayqc.org
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Adex Trisha kolkesPickarczvk  AveaUnited Way  |Data Steward Community-lmpaet- pkolker@unitedwayge-org (563) 334 - 0339
Quad Cities Manager— tpiekarczyk@unitedwayqgc.org
EducationData &
Rescarch Managcr
Katc " [Horberg Data Steward Director of khorberg@cunitedwayge.org (563) 344 - 0338
Education
Innovation

AQC Master Data-Sharing Agreement FINAL: 2013-11-12 21



Attachment D

Standard Protocols and Procedures for the Use, Management and Custodial Responsibilities for Identifiable
and Linked Primary Data Sets and Other Data Sources Eligible for Linkage

This document describes protocols and procedures for the use, management and custodial responsibilities of Saint
Ambrose University (SAU) when accessing data meeting one or more of the following criteria:

Data are in the form of individual records containing personally identifying information.

Data are FERPA protected.

Data are shared by one or more parties with the understanding and intent that records from the contributed data
sets will be linked with records from other partners and

Data were provided under the terms of a Master Data Sharing Agreement between the school districts and
SAU and/or through obtaining consent or authorization from individuals to disclose their data.

This document will act as a core component to all agreements entered into between SAU and the school districts in
which data meeting any of the above criteria are shared and will define how individual-level data will be secured and
managed.

POLICY AND PROCEDURES FOR DATA SHARING

1. Terms and Definitions.

b —
. e
[ IS
Halid

1.3.
1.4.

1.5.

User. Includes any person with access to covered data.

Personal computer. A microcomputer designed for individual use, including, but not limited to desktop
computers, laptops, tablets, and mobile devices that have the ability to access applications containing student
data.

Public information is information that can be freely given to any one

Sensitive information is all other information which is confidential, private, personal or otherwise sensitive in
nature. Sensitive information includes the following:

1.3.1. Personally Identifiable Information includes an individual’s social sccurity number, driver license
or state ID number, financial account number with the associated PIN, DNA or any biometric
identifier. While student identification number is not Sensitive information, it should still be protected
from inadvertent disclosure. Student identification number must never be used to access student
education records covered by FERPA.

1.3.2. Legislatively Protected Data are data which are subject to some government rcgulation or oversight.
This includes, but not limited to, data as defined under The Family Educational Rights and Privacy
Act (FERPA) — Student Education Records.
Other sensitive data are data where unauthorized disclosure could lead to a business, tinancial or reputational
loss.

2. User Roles and Functions in Relation to Covered Data. For any Master Data Sharing Agreements executed
under the terms of this document, SAU, and the school districts will assign (where applicable) an appropriate and
qualified staft member for any of the following roles. The school districts will be informed in writing of SAU staff
member(s) assigned to each role as well as to any changes in staffing for these roles. Parties agree that roles
specificd below may be performed by onc or more staff.

2.1.SAU Data Steward. The Data Steward at SAU will be primarily responsible for (1) facilitating sccurc

transmission of primary data sets from school districts; (2) standardizing identifying data fields and creating
primary data sets including unique linking IDs; (3) developing and executing appropriate data queries from
primary data sets to create linked, de-identified and/or limited data sets; (4) maintaining communication with
and reviewing the work of the company overseeing the mainframe where the data-warehouseData Exchange
data arc stored. The Database Administrator at SAU reports any compliance issuc or breach to his/her
supervisor and the school districts’ Data Stewards.
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2.2.Data Steward. The Data Steward at each organization has supervisory authority across and is ultimately
responsible for all tasks related to the management of data under this Agreement, any Master Data Sharing
Agreements, and any Data Use Agreement between SAU and school district(s), and ensures compliance with
all applicable agreements and regulatory requirements. The Data Steward at cach organization reports any
compliance issue or breach 1o his/her supervisor and the Data Stewards at the other organizations.

3. Data Set Creation and Delivery

3.1. All creation, use, and/or transmittal of linked, de-identified and/or limited data sets created under this
Agreement are subject to the specific terms of the Master Data Sharing Agreement and any applicable Data
Use Agreement. Under no circumstances will any data sets subject to the terms of this document be released to
any party (including use by SAU) unless the proposed use of the data set is explicitly authorized, either as part
of Master Data Sharing Agreements executed by the school districts or by the execution of an approved Data
Use Agreement covering the proposed uses of the limited data set by all parties whose data are included in the
data set requested.

3.2. The school districts transmit covered data in electronic form to SAU via FTP upload of data in CSV format.
4. Confidentiality and Data Security Safeguards

4.1.SAU agrees to establish appropriate administrative, technical, and physical safeguards to protect the
confidentiality of the data and to prevent unauthorized use or physical or electronic access to it, and report
violations of this Agrecment to the school districts. Appropriatc administrative, technical, and physical
safeguards include, but are not limited to:

4.1.1. SAU must not save sensitive information on personal computers unless necessary to perform job
duties. If sensitive information is stored on a personal computer, then all reasonable safeguards and
security procedures shall be employed.

4.1.2.  SAU users shall put in place reasonable safeguards and security procedures for its environment,
including, but not limited to, password-protected computers, prohibiting password sharing among
users, prohibiting unauthorized data downloads and distribution of data; requiring that users do not
leave computer unattended, and/or, set a timeout to lock an unattended computer; installation of
antivirus software with current updates and a supported operating system with current patches and
updates; requiring computer to be physically secured such as in a locked office, desk, or car.

4.1.3. SAU shall provide information to intcrnal staff on sccurity policies and procedurcs, and on applicable
state and federal legal requirements for protecting the privacy of individuals.

5. FERPA Regulatory Compliance
5.1 Compliance to FERPA regulations by SAU includes, but is not limited to:

5.1.1 A Confidentiality Statement form included as Attachment F to this Agreement and signed by SAU
Databasc Administrator and any other staft member with access to data acknowledging that s/he shall
comply with the restrictions within this Agreement on disclosure of such data, and will not usc the
information for any purpose other than the purpose for which the disclosure was madc.

5.1.2  Integrity Audits. To ensure compliance of this Agreement and the protection of sensitive data, audits
shall be periodically conducted by the school districts for purposcs of inspecting computer cquipment
and reviewing the security arrangements that SAU is maintaining with respect to the school districts’
contributed data. SAU staff will fully and promptly cooperate with and assist in complcting the
inspections.
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5.2.The school districts may access, temporarily suspend, block, or restrict access to sensitive information when
it reasonably appears necessary to do so in order to protect the integrity, security or functionality of sensitive
data or to protect the school districts from liability.

5.3.Statutory Breaches. If at any time an SAU staff member determines that there has been a breach of the
security protocols or violation of this Agreement (including, but not limited to any unauthorized release,
access use or modifications of covered data), the staff shall promptly take such reasonable steps as arc
necessary to prevent any further similar breaches and promptly notify SAU Data Steward of the breach. SAU
Data Steward will identify the steps taken to prevent any future similar breaches and report to the school
districts’ Data Stewards within 24 hours of their discovery.

5.4.Reported violations. If any partner in the Data-WarehouseData Exchange project identfies any privacy and
security breach, they will issue a report to the SAU Data Steward, who will pass the information on to all other
Data-WarehouseData Exchange partners, and put a temporary hold on all data sets in accordance to subsection
2.2 in Attachment I of this agreement, both within twenty-four (24) hours. The SAU Data Steward will also
report the suspicions to the company maintaining the database mainframe. Upon receiving this report, the
company will have three (3) business days to comply and put in place corrective measures to prevent any
future similar breaches.

6. Disposition of Data at Termination of Agreement.

6.1.1In the event of the termination of the Master Data Sharing Agreement between SAU and the school districts or
otherwise specified in the Master Data Sharing Agreement, SAU will confer with the company maintaining
the database mainframe to ensure the deletion all primary data sets containing individually identifying
information collected from the school districts in the course of conducting studies. The SAU data steward
shall collect a certification in writing from the company maintaining the database mainframe that all copies of
the data stored on servers, backup servers, backup media, or other media have been permanently erased or
destroyed. The data steward will distribute this certification to each school district within thirty (30) days of
the Termination of Agreement.
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Attachment E

FERPA COMPLIANCE AGREEMENT (Intermediary - Saint Ambrose University)

This Agreement is made in accordance with the provisions of the Family Educational Rights and Privacy Act, 20 U. S. C.
§1232g, et al (“FERPA”), between the school districts listed in the Master Data Sharing Agreement (“the school
districts™), and Saint Ambrose University (“SAU”).

Pursuant to this Agreement, the school districts shall disclose to SAU individual-level data for the school districts’
students (“the school districts’ Protected Student Data”) as defined in Attachment B of the Master Data Sharing
Agreement.

The school districts’ Protected Student Data are disclosed to SAU for the educational purpose(s) of conducting studies on
behalf of the school districts listed above (“the school districts™) in order to administer student aid programs, improve
instruction, and/or develop, validate, or administer predictive tests. SAU shall not re-disclose the school districts’
Protected Student Data to any party except as provided in this Master Data Sharing Agreement and its Attachments.

The Intermediary agrees that it shall:
1. Utilize the school districts’ Protected Student Data only for the educational purposes described
above;

2. Re-disclose the school districts’ Protected Student Data to SAU employees with a legitimate
educational need to know, and only for the educational purposes described above;

3. Maintain records identifying all individuals who receive the school districts’ Protected Student
Data by virtue of this Agreement, and make such records available to the school districts upon
request;

4. Inform all SAU employees to whom the school districts’ Protected Student Data are disclosed of
the obligations of this Agreement;

5. Require all parties to whom the school districts’ Protected Student Data will be disclosed to sign a
FERPA Compliance Agreement, and make originally signed agreements available to the school
districts upon rcquest;

6. Destroy all the school districts’ Protected Student Data within thirty (30) days of the completion of
the study. This obligation to destroy extends to the school districts’ Protected Student Data stored
electronically, in paper copies, or in any other fashion, and includes data in aggregate form if the
aggregation contains personally identifiable educational records. If the study is extended to a new
group of students, the obligation to destroy extends to one year after the completion of the study
involving such students. However, in the event of an emergency of life, health, or safety arising
from the program evaluation or unauthorized use of the school districts’ Protected Student Data,
data access will be revoked within twenty-four (24) hours of any such event.

7. Indemnify the school districts and each party’s board members, administrators, employees and
agents for any damages, costs, attorneys’ fees, charges, suits, complaints or causes of action of any
kind or nature whatsoever resulting from a violation of this Agreement by SAU, its officers,
management team, employees, or by any individual to whom the school districts’ Protected Student
Data are disclosed.
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It is understood and agreed that the study referenced above may continuc and expand throughout subsequent school years.
In such event, the terms and conditions of this agreement shall apply to any disclosures by the school districts to SAU.
This Agreement contains the entire agreement of these parties with respect to the disclosurc of the school districts
Protected Student Data to SAU in connection with the study/studies described above.

For Bettendorf Community School District

Signature: Name:

Date: Title:

For Davenport Community School District

Signature: Name:

Date: Title:

For East Moline School District

Signature: Name:

Date: Title:

For Saint Ambrose University

Signature: Name:

Date: Title:

For Moline School District

Signature: Name:

Date: Title:

For North Scott School District

Signature: Name:

Date: Title:

For Pleasant Valley School District

Signature: Name:

Date: Title:

For Rock Island/Milan School District

Signature: Name:

Date: Title:

For United Township School District

Signature: Namec:

Date: Title:
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Attachment F
Confidentiality Agreement (Individual)

1 , employed by
Name Organization Name
understand that as an employee of this organization, I will have access to confidential information on children, youth,

and/or adults.

I understand, for purpose of this Agreement, “Confidential Information”, whether disclosed prior to, concurrent with, or
subscquent to this Agreement and whether acquired directly or indirectly, means any of the following:

s Information collected by above organization in order to provide services to children/youth/adults

o Information provide by partner organization disclosed in order to provide services to children/youth/aduits

¢ School District student data including names, addresses, contact information, demographics, and grades,

a) to take all possible steps to preserve strict confidentiality regarding any information to which I have access
through my work.

b) never to pass any information obtained as part of my job to anyone outside the organization, unless I have been
directed to do so by my supervisor, and the reasons for doing so are clearly understood and comply with this
agreement.

c) to keep all names, contact details and personal information secure.

d) to use confidential information only for legitimate purposes related to scrvices being provided as an employee of
the above organization.

e) if given access to the data, to only search for confidential information about children/youth/adults who have been
assigned to me in connection with my job responsibilities and only if needed to assist the child/youth/adult.

f) that I will not share any password that might give access to confidential information to an unauthorized person..

g) that, if given access to the school districts’ student data, to abide by Family Educational Rights and Privacy Act
(FERPA) regulations.

h) that I will not remove any confidential information from work sites.
1) that when my employment with above organization ends, (a) to not copy or remove any confidential information

from, or keep any confidential information of, the above organization and (b) to return any confidential
information in my possession to above agency and delete any confidential information that I may be storing.

J) that should I receive information that could constitute a threat or harm, I will promptly inform the appropriate
authorities.

I understand that any breach of the above will result in disciplinary action and/or may expose me to a suit for damages in a
court of law. I further understand that above organization may terminate my access to confidential information at any

time.

Signed Date

Witness Name
Witness Signature
Date
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Attachment G
Annual Data-Sharing Timeline_

SAMPLE - 2044-20452022-2023 academic year

The QCEDX (SAU) Data Steward will open portals in the Data Warehouse system to allow the Districts to

July 15

upload of all “Identifier Data” and “Benchmark Performance Data” for all students (as outlined in
Attachment A, Scctions 1.B and 1.C) for the most recently completed school year. This portal will remain
open until July 15.

Decadlinc for Districts to submit “Idcntificr Data™ and “Birth-to-Graduation Benchmark Performance Data”

Aug 15

(as outlined in Attachment A, Sections 1.B and 1.C) tor all students from the previous academic year.

The QCEDX (SAU) Data Steward will open portals in the Data Warehouse system to allow the Districts to

Sep 10

upload of all “Identificr Data — Incoming Kindergaricners” (as outlined in Attachment A, Section [.A) for
the new school vear. This portal will remain open unti! September 30.

Deadline for Districts to submit “Identificr Data — Incoming Kindergarteners” (as outlined in Attachment A,

Oct 31

Section ILA) to facilitate implementation of the current vear’s Kindergarten Skills Inventory. This deadline
date will be unique to each district, as the academic year start date fluctuates from district to district.
Submission deadline will be the End of Week 2 of the academic year for that specific district. All districts
will have hit this rolling deadline by Sep 10.

Deadline for QCEDX (SAU) Data Steward to crcate a Pulse Report of all collected data on “Kindergarten

Readiness” for the current school year and “Annual Student Benchmark Measurements” for the previous
school year, for review by the Education Council. Exception: Regional science scores will not be included in
this report, as prior year scicnce scores for [Hinois schools arc tvpically delayed about one full academic year.

The QCEDX (SAU) Data Steward will upload District previous academic year graduation rosters into the

National Student Clearinghouse system.

The National Student Clearinghouse svstem will have “Post-Secondary Education Performance Data” PDF &

Jan 31

excel file downloads avatlable tor Quad-Cities arca graduates from the previous six vears (as outlined in
Attachment A, Section I1.A).

Deadline for QCEDX (SAU) Data Steward to download “Post-Secondary Education Performance Data” PDF

Mar |

and Excel files for Quad-Cities-arca graduates from the previous six years.

Deadline for QCEDX (SAU) Data Steward to create a Pulse Report of all collected data on “Post-Secondary

Attainment Benchmark Data™ for the most recent school vear, for review by the Education Council

NOTE: The Unted-Way-ofthe- Quad-Cities—Arealnited Way Quad Cities Education Council will meet in February,

April, August, October. and December of cach vear. They will consider special Data Draw-Down requests and

suggested amendments to Data Warchouse governance at these mecting.
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Attachment H

Data-WarehouseData Exchange Research Guidelines

Achieve Quad Cities has created Data-WarehouseData Exchange Project to conduct research on the following questions on behalf of
the participating school districts (in accordance with provision 20 U.S.C. § 1232g; 34 CFR Part 99 of the Family Educational Rights

and Privacy Act).

Additional research questions may be added to this list by vote of the partners, as specified in 3.d of the Data Sharing Agreement.

Demographic Data

* Gender * Home language
* Race * Birth mo/yr
 Ethnicity

Community Interventions
or Individual School Best
Practices

e Third-Party Organizations

® AQC Pilot Programs

Capacity to Identify
Regional and District Level
Progress on the Six
Indicators

Kindergarten Readiness
(KSI)

What student factors are
associated with variations in
preschool skills acquisition?

What community-based
services or individual school
best practices are associated
with variations in higher KSI
ratings?

Regional statistics for annual
tracking

3~-Grade Reading Test
Scores

What student factors are
associated with variations in
grade-level reading?

What community-based
services or individual school
best practices are associated
with variations in grade-level
reading?

Regional statistics for annual
tracking

Measuring the strength of
kindergarten readiness as a
predictor of 3<-grade
reading proficiency.

Math Proficiency (4
and 8+ grades)

What student factors are
associated with variations in

What community-based
services or individual school
best practices are associated

grade-level math proficiency?

with variations in grade-level

math proficiency?

Regional statistics for annual
tracking

Measuring the strength of
earlier indicators as a
predictor of 4 and 8 grade
math proficiency.

Science Proficiency (5*

What student factors are
associated with variations in

What community-based
services or individual school
best practices are associated

Regional statistics for annual

tracking
Measuring the strength of

th rade-level science - . - earlier indicators as a
and 8 grades & . with variations in grade-level -
proficiency? - — predictor of 5 and 8+ grade
science proficiency? - .
science proficiency.
. ® Regional statistics for annual
What community-based tra?:king
. What student factors are services or individual school .
Middle School ® Measuring the strength of

Attendance (6%, 7+, 8*)

associated with variations in
middle school attendance?

best practices are associated
with variations in middle
school attendance?

earlier indicators as a
predictor of middle school
engagement.

High School Credit
Accrual (9, 10*, 11t)

What student factors are
associated with variations in
high school academic success?

What community-based
services or individual school
best practices are associated
with variations in high school
academic success?

Regional statistics for annual
tracking

Measuring the strength of
earlier indicators as a
predictor of high school
engagement.

High School Graduation

What student factors are
associated with variations in
the ability to complete high
school?

What community-based
services or individual school
best practices are associated
with variations in the ability to

Regional statistics for annual
tracking

Measuring the strength of
earlier indicators as a
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complete high school?

predictor of high school
completion.

Post-Secondary
Achievement

What student factors are
associated with variations in
post-secondary achievement?

What community-based
services or individual school
best practices are associated
with variations in post-
secondary achievement?

® Regional statistics for annual
tracking

® Measuring the strength of
earlier indicators as a
predictor of post-secondary
achievement.
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Attachment 1
Standard Protocols and Procedures for the Release of Data from the Data-WarehouseData Exchange

This document describes protocols and procedures for the release of data from the Bata—WarehouseData Exchange. No

—_— ==

data will be released from the Pata—WarehouseData Exchange which violates any of the parameters listed in this
document.

1.

POLICY AND PROCEDURES FOR DATA SHARING

Terms and Definitions.

1.1,

1.2.

1.3.

1.4.

1.5.

1.6.

1.7.

1.8.

1.9.

Release of Data is defined as the generation of any number by the Bata-WareheuseData Exchange which is
based on any partncr information, no matter what legal restrictions govern the use of those data (for examplec:
both FERPA-protected and non-FERPA-protected information), if this release is made to anyone other than
the entity which owns and controls the source data from which the number was generated.

Pata-WarehouseData Exchange Partner is defined as any organization who is an active partner in the Data-
WarehouseData Exchange Project, through the signing of a Data Sharing Agreement between their
organization and the Bata-WarehouseData Exchange.

Internal Data Draw is any data draw-down from the warehouse by Achieve Quad Cities staff and/or the
Leadership Cabinet.

External Data Draw is any dala draw-down by a Data-WarehouseData Exchange partner agency or
individual outside of the Achieve Quad Cities staff and leadership structure.

Aggregate Sample is dcfined as any statistic, expressed as a single number or percentage, which is bascd on
the analysis of a Data-WarehouseData Exchange population sample of no fewer than 30 individuals. For
example, an aggregate sample may state that 50% of members of a specific population achieved a specific
benchmark, but that sample cannot include information on which individual members from that population
met or failed to meet that benchmark.

Individually-Identifiable Data is dcfincd as any data which could reasonably be used to identify an
individual student. These data include direct identification (such as name, date of birth, address) or inferable
identification (for example, any data identifying a certain demographic category or combination of
demographic categories where the resulting population has fewer than 30 individuals).

Regional Data Draw is defined as any Aggregate Sample which draws from all available data for the entire
population of the Bata-WarehouseData Exchange. Note that Aggregate Samples which single out a specific
demographic (race, gender, age) but track that demographic through the entire Bata—WareheuseData Exchange
population are also considered “Regional.”

Sub-Regional Data Draw is defined as any Aggregate Sample which draws from data on some geographic
subset (by school district, by individual school) of the population of the Pata-WarehouseData Exchange.

Public Release of Data is defined as any usc of Bata-WarchouseData Exchange findings which are made
available to anyone other than the staff and board members of the requesting Bata-WarehouseData Exchange
Partner organization, even if the findings arc shared with some other Bata—-\WarehouseData Exchange Partner
who was not named in the original request.

2. Allowable Data Requests

2.1. Aggregate Samples. All data and findings released from the Pata-WarehouseData Exchange must be
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Aggregate Samples, as defined in 1.2 above. The population which is the source of the aggregate data cannot be
smaller than 30 individuals. The only data which will be reclcased from the Pata‘WareheuseData Exchange will
be a single number: the percentage of students from a specific population who met or failed to meet a specific
educational benchmark.

2.1.1. Regional Data Draws will give a single percentage for some indicator or benchmark, based on the
performance of the entire population of the data-warehouseData Exchange or based on the
performance of a specific demographic group within the data~wareheuseData Exchange. For
example, 3“-Grade Reading Test Scores for all 3" graders Quad-Cities-wide in the 2013-14 school
year would be considered a Regional Data Draw, as would the 3*-Grade Reading Test Scores for all
female 3" graders Quad-Cities-wide in the 2013-14 school year. These requests are the main
purpose for which the Bata-WarehouseData Exchange was created, and may be requested by any
Data-WarehouseData Exchange Partner using the “Regional Data Draw” form below.

2.1.2. Sub-Regional Data Draws are not allowed under this Data-Sharing agreement.

2.2. Temporary Holds and Suspensions. Note that any data which is on Temporary Hold (as outlined in Provision
7.b of the Data Sharing Agreement) cannot be used in the creation of any release of data until such time as the
Partner organization releases the hold. Similarly, if a partner organization is under Suspension (as outlined in
1.3.4 of this document), their data cannot be included in any data draw until the matter is resolved to the
satisfaction of all parties.

2.3.Restrictions on the use of data

2.3.1. Uses for Data. All requests for release of data, both internal and external, must be for the express
purpose of conducting research on behalf of the students of the Quad Cities school system, as
defined by provision 20 U.S.C. § 1232g; 34 CFR Part 99 of the Family Educational Rights &
Privacy Act (FERPA), and strictly within the guidelines of the research parameters outlined in
Attachment H of the Data Sharing Agreement.

2.3.2. Dissemination of Data. In general, all data which Partners request from the Data—WarehouseData
Exchange will be for internal use only, and made available only to the staff and board members of
the partner organization(s) which made the original request. Partners wishing to make any sort of
public use of any Bata—WareheuseData Exchange data (including but not limited to promotional
materials, grant applications, grant outcomes reporting, or coverage in the press) must state this
intention on their Data Request Form as outlined in Attachment I of the Data Sharing Agreement,
and may disseminate this information only in the manner for which they have received permission
from Aehwve—Quaé—ehesUmlgd Way Quad (,mu -eadership-or in compliance with required
release of public records. sship-United Way Quad Cities may itself
designate that a specific Regional data finding (for example: cach year’s regional graduation rate) is
open for public dissemination without restriction. at which point the partners may share the
designated data point freely without needing prior approval.

2.3.3. Absolute Restriction on District-Specific Data. It is not the purpose of the Bata-WarehouseData
Exchangce to draw comparisons betwcen different school districts nor to single out any one district as
the site of the greatest educational challenges or success. Because of this, no district-specific
information released from the Pata-WarehouseData Exchange will specifically identify individual
districts nor compare the performance on one district’s students to another’s. This provision may be

abrogated only by a joint decision of United Wav Quad Cities the-Achieve-Quad-Cities-Leadership-
Cabinet-and all Pata-WarehouseData Exchangce Partners.

3. Data Request Procedures

3.1. Who Can Make Data Requests. Data requests can be made only be active PataWarehouseData Exchange
Partners in good standing (cxternal data draws) or by the staff and leaderslnp of United Way Quad Citics
Achieve-Quad-Cities-itself (internal data draws). No matter which partner is making the request, all requests
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must be made through the official procedures outlined below, using the official forms which appear on the
pages at the end of this Attachment.

3.2. How to Make Data Requests. Data requests must be made in writing, using the forms provided below, and
submitted to the Achieve Quad Cities Director. The Director will need to get approval from all school district
superintendents before being able to move ahead with the request. The requesting Partner must allow 2 weeks
for the Director to review and attain the necessary permissions for a data request. A request may be declined for
any rcason, although Partners whose request is declined may take the matter to United Way Quad Citics the-

Achieve-Quad-Cities-Leadership-Cabinet for a second review.

4. Violations of these Policies. Any Data-WarehouseData Exchange Partner who uses Data-WarehouseData
Exchange data for any use other than those outlined above, either by design or by negligence, will be suspende(l

pending review of the matter by-United Way Quad Citicsthe-Aehieve-Quad-Cities-Leadership-Cabinet, in

accordance with Provision 7.c of the Data Sharing Agreement.
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Contact-Namae: ContactFitle:

FI " A . RII I'IEF 2

Multirace RHHer3
Ogher Egﬂ'"’l SOA Plan

How often: — One-timeregquest —Repaat thissamereguestavary menthsuntil

Purpese-of Data-Regquast-—Internalonly-—Grant——Publicrelease in:
rant——Rublicrelease-in:
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Lneed-this-data-in-thefollowing-formati—PDE —Microsoft Word-Doc—Execel Spreadsheet—Other:

SIGNATURE NAME{print) DATE

Reguest Approved?—Yas—No Signature DATE
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11. Approval of Agreement between Upper Iowa University and the Moline-Coal
Valley School District No. 40

Recommended Motion: that the Board of Education approve the School District Clinical
Placement Agreement between Upper lowa University and the Moline-Coal Valley
School District No. 40 for the 2024-2025 school year. See Attachment No. 13.

Agenda, Board of Education 19 Monday, April 22, 2024
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Attachment No. 13

UPPER IOWA’ 04/22/24 Brd. Mtg.

wrres UNIVERSITY e

)

S
"_l

School District Clinical Placement Agreement

This contract is made and entered into by and between Upper Iowa University and the Moline-Coal Valley Unit School
District #40, Moline, IL.

1.

10.

11.

Upper Iowa University and the above district agree to cooperate in providing clinical placements (Teacher Preparation
and Endorsements: 20-hour Practicum, 40-hour Field Experiences, 60-hour Reading, ESL, Tag Practicums, and 16-
week Student Teaching, and School Counseling: 100-hour Practicum and 600-hour Internship) during the 2024-2025
school year.

Pre-student teaching clinical students are supervised by the course instructor and need to be placed with a licensed
teacher.

Professional School Counseling students must be mentored by a licensed Professional School Counselor.

20-hour Practicum is a student’s first experience in the classroom. They have not been admitted into the Teacher
Education Program.

For all other pre-student teaching clinicals (10-hour Special Education Observations, 40-hour Field Experiences and
60-hour Practicums), students have been admitted into UIU’s Teacher Education Program.

The student teacher placed in your district will receive regular visits and professional support from a university student
teaching supervisor.

The student teacher has had presentations on mandatory child abuse reporting and blood borne pathogens. Each
student has been accepted into the Teacher Education Program at Upper Iowa University and has met the
requirements to be eligible for student teaching.

Upper lowa University agrees to assign a student teacher with administrative approval from your school. An
individual contract will be written specifically for the student teacher. The contract will be filed with you and with
Upper Iowa University.

Iowa Code 2003 Supplement: Section 272.27: Students actually teaching or engaged in preservice licensure
activities in a school district under the terms of such a contract are entitled to the same protection, under section
670.8, as is afforded by that section to officers and employees of the school district, during the time they are so
assigned.

A student teacher may not act as a substitute teacher. The student teacher may, however, continue teaching in the
absence of the cooperating teacher if a certified substitute is present. It is understood that the student teacher may
conduct classes without the cooperating teacher in the classroom, however, the cooperating teacher should be readily
available to the student teacher. Teachers of record with a Class B license are exceptions to this status.

Upper Iowa agrees to provide reimbursement to the cooperating District for student teachers and school
counseling interns. The Cooperating Teacher/District may elect to receive the sum of $160 for each eight weeks
the student teacher is assigned with payment to be made at the conclusion of the student teaching assignment.
If a student teacher withdraws before completing one-half of the assignment, the payment will be one-half of the
weeks originally assigned.

Signatures indicate mutual acceptance of this contract.

-

Dr. Billie Cowley
Dean of Academic & Educ

Date 2/16/2024 Date

tional Affairs School District Representative

Upper lowa University
605 Washington Street —~ PO Box 1857 ~ Fayette, IA 52142 - 563.425.5395 - www.uiu.edu



12. Approval of Updated Board Policy 5:10 - Equal Employment Opportunity and 90

Minority Recruitment

Recommended Motion: that the Board of Education accept for first reading revised
Board of Education Policy 5:10, Equal Employment Opportunity and Minority
Recruitment, as presented. See Attachment No. 14.

Agenda, Board of Education 21 Monday, April 22, 2024



Attachment No. 14
04/22/24 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human /9 .
Resources

DATE: April 18,2024

SUBJECT:  Approve Updated Board Policy 5:10, Equal Employment Opportunity and
Minority Recruitment

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:10, Equal Employment Opportunity and Minority Recruitment, which was included as
part of the March 2024 PRESS update review. Recall the underlined text represents

suggested new additions; whereas, the strikethrough text represents suggested deletions.

The revised policy is in response to the Pregnant Worker Fairness Act, the Fair Labor
Standards Act and Continuous Improvement.

Cost:  None.
Recommended Motion: That the Board of Education accept for first reading the revised Board

of Education Policy 5:10, Equal Employment Opportunity and Minority Recruitment, as
presented.

Approved for Submission to the Board of Education

By Lt Ol

Dr. Rachel Savage
Superintendent of Schools




REFORMATTED

March 2024 ] 5:10

General Personnel

Equal Employment Opportunity and Minority Recruitment _l Commented [DJ1]: Please note the large arcas of blank
space on this page and page 3 are intentional due to new
formatting styles within PRESS materials. The spacing

{ appears normal once the footnotes are removed.

The feomotes are nol infended (o be parnt ol

se removed betore the policy is adopted.

! Federal and State law (see the policy’s Legal References) require that all districts have a policy on equal employment
opportunitics and control this pohey’s content. This is a complex, confusing, and highly litigated area of the law; consult
the board attorney for advice on the application of these laws to specific-faet situations.
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The School District shall provide equal employment opportunities? to all persons regardless of their
3

race:3 color; creed; religion;? national origin: sex; sexual orientation:® age;7 ancestry; marital status;®

The feotnotes are not intended to be part of the adopted peliey. they should be removed before the policy is adopted.

2 Egual employment opporanities apply to virtally all terms and conditions of employment, c.g., discharge, hire,
promotion, pay, demotion. and benefits (see the policy’s Legal References). The 11l Constitution protects the following
catcgorics from discrimination in employment: race. color, creed. national ancestry, sex, and handicap. Art. 1, §§17, 18, and
19. The 1. Human Rights Act (THRA) protects the following categories from discrimination in employmenty Whether acrual
or perceived: race, color. rehgion. sex. national origin, ancesiry. age. marital status, physical or mental disablhty, military
status, ()rdcr of prnmlmn ‘.lallls sg\u..\l clru.nl.nmn prCEI‘I'l:ll‘\ unfav ur:lblu dm.h.m.l. 1rnm m:htary rvice, arrﬁt rccard

by P.A.s HM-221 and ](12 233; 5/ l 103, 1mLm1ul h\ I'l As llll 224
775 ILCS 5/2-103.1: udded by P A 1636, The THRA requires cmplon.rs 10 annu.:lly dl‘iClDSc to the 1lI. Dcpl of Huma
Rights (IDHR) certam mformation about adverse judgments and administrative rulings where there was a finding of sexual
harassment or unlawful discrimination under any federal, State. or local law, as well as data regarding settlement agreements,
if requested by an IDHR investigator. 775 ILCS 5/2-108:added by P-A404-224 (scheduled to be repealed on 1-1-30).

The—Equai-Emploviment Opaertunies—Aci-hEOA—aka-Title VII of the Civil Rights@Act of 19643 prohibits
discrimination because of an individual's race, color, religion. sex. or national uriuin. 42U.8.C S200()c ¢t seq., amended by
The Lilly Ledbetter Fair Pay Act ot 2009 (LLFPA). Pub.L. 111-2.

Under the Workplace Transparency Act (WTA) (820 ILCS 96/ -:Khlod—{'lV-M-'“I:‘}l) Ll'llplo}'l.l‘N may not, as a
condition of employment or continued employment. prevent prospective or current employees from making truthful statements
or disclosures about alleged unlaw ful employment practices, mcluding discrimination. 1d. at 96/1-25:

The LLFPA clarifics that a discriminatory compensation decision or other practice oceurs cach time an employee is paid
or receives a last benefits check pursuant to the discriminatory compensation decision as opposed to only from the time when
the discriminatory compensation decision or other practice occurred. The Act hasno legislative history available 1o define
what the phrase or orher pracice might mean beyond a discriminatory compensation decision; however, in a guidance
document, the U.S. Equal Employment Opportunity Commission (EEOC) states that practices “may include employer
decisions about base pay or wages. job classifications, career ladder or other noncompetitive promotion denials, tenure denials,
and failure to respond 1o requests for raises.” See Equal Pay dci of 1963 and Lilly Ledbener Fair Pay Act of 2009 (2014), at:
www.ccoc.gov/laws/suidance cqual-pay-act-1963-and-lillv-ledbetter-fair-pav-act-2009.

The Til. Equal Pay Act of 2003 (EPA) offers additional protection by prohibiting the payment of wages 10 one sex less
than the opposite sex or 1o an African-American less thana non- African-American for the same or substantially similar work.
820 ILCS 112/ -amended by 2.4 W77 The 111 Dept. of Labor (JIDOL) enforces the EPA. The EPA also prohibits

employers from requesting or requiring applicants to disclose wage or salary history as a condition of being considered tor

employment or as a condition of employment. Id. at 112/10(b-5). added by- P AHH-L22 1 an applicant volumtarily offers
such information without prompting. an emplover still cannot use that information in making an offer or determining future
pay. Scc sampic admmistrative procedure 5:30-AP1. fiterview Questions, for sample permissible inquiries on this topic.
Employers may seck wage or salary history from an applicant’s current or former employer if that information is a matter of
public record under the Freedom of Information Act (FO1A): however, districts that wish 1o undertake such searches should
exercise caution; the fact a district seeks out publicly available wage information could still be used against it in a pay
diserimmation claim. Id. at 112/10ib-10) added-be P2 1032127 Consult the board attorney for further guidance.

While not exhaustive, other Liws protecuing these and addinonal classifications are named m subscquent footnotes.

3 The IHRA defines race to melude wans associated with race, mcluding. but not hmited to, ure and protective
hairstyles such as brands, locks, and twists ILCS 31-103(M-3). added by P.AL 102-1102-4% 1, The law allows
emplovers o implement dress codes or adop g policies that include restictions on attire, clothing, or facial hair 1o
maintain workplace safety or food samitation. 775 1LCS 5/2-102¢E-5). Tule VII does not have a defimtion of race. but EEOC
purdance provides that “[rlace discommation meludes discnmimation on the basis of ancestry or physical or cultural
ed with a certain race. such as skin color, hair texture or styles, or certain facial features.” See the

and  Answers  about Race  and  Celor  Discrimination in Emplovment.  at
wwidance questions-and-answer crimination-cmployment.

characterist
EEOC’s

ce-and-color-d
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The footnotes are not mtended 1 be part of the adopted policy: they should beagmoved before th

nl-ﬂ |(]2 23 ;i

icy is adopted.

4975 1LCS 52 ll)Z ol Ilh. || IR/\..H’I‘lL‘IIdulh\‘ I’ As r()l—

clice, or obsérvance without undue
nited to: the wearing of any attire,
LCS 5/2-102(E-3). Employers may.
hair to maintain workplace safety or

hardship on the Luml:ll.{ of llll: cmplu\’u s hu-.ln;.t.\ RLlILI(Hl\ bclt
clothing, or facial haie i aceordance with the requirements of h
however, enact a dress code or grooming policy that rc&tricté attire, cl
foad sanitation. Id.

ontext of an

Title Vilthefederat

3 Discrimination on the basis of sex under Tile ‘_w’_ﬂﬂ_\g 3 includes discrimination on the basis of sexual orientation
or transgender status. Bostock v Clayton City.. 140 S.C1 1731 (2”"0), Hively v, Ivy Tech, 853 F.3d 339 (7th Cir. 2017). In
addition to the THRA and Titie Vilthededermi EEGA (discussed in [7n 2), see Title 1X of the Education Amendments of 1972
(Title 1X). 20 US.C. 21681 ¢ seq.: 34 C.F.R. Part 106. See sample policy 2:265, Title IX Sexuai-Harasonent-Grievance
Procedure. The federal Equal Pay Act prohibits an employer from paying persons of one sex less than the wage paid to persons
of the opposite sex for equal work. 29 U.S.C, §206(d). See f/n 2 above for more information on State equal pay protections,
including on the basis of sex. The LLFPA defines date of tnderpayment as each time wages are underpaid. Employees have
one year from the ime they become aware of the underpayment to file a complaint with the IDOL. 820 ILCS 112/15(b).

6 Sevual orientation means actual or pereeived heterosexuality, homosexuality. bisexuality, or gender-related identity; it
docs not include a physical or sexual attraction 1o a minor by an adult. 775 1LCS 5/1-103(0-1).

7 Age Disenmunation in Employment Act (AADEA) (29 US.C. §621 et seq.), amended by LLFPA (see /n 2). 29 C.F. R
Part 1625, amended the EEOC regulanons under ADEA 1o reflect the US. Supreme Count’s decision in General Dy
Svstems, Inc. v Cline. 340 U8 381 (2004). holding the ADEA permits employers to favor older worker
Thus, favorning an older person over a younger person s not unlawtul discrimination, even when the younger person is at least
40 years old.

8 105 ILCS 310-22.4 and 775 1LCS £ 1-103(Q) amended-bvTLA—11-22L The term marital status means an
individual’s legal status of bamg marned. single. separated. divoreed, or widowed. 775 ILCS 5/1-103(J). This stattory
definition docs not mu-lnp 155 the identity of one’s spouse. Thus, school districts may adopt no-spousc policies. Boaden v.

Dept. of Law Enforcement. 171 T1L2d 220 (111 1996)

5:10 Page 3 0f 10
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arrest record:? military status: order of protection status; 'Y unfavorable military discharge:!! citizenship
status provided the individual is authorized to work in the United States;'2 work authorization status;!3
use of lawful products while not at work: ™ being a victim of domestic violence, sexual violenee, gender

The foomotes are not it 110 be part of the adopted policy; they should be removed before the]

v is adopred.

Y Districts may not make employment decisions on the basis of arrest history,
convictions provided \'pu.ll'lv. LIJI'Il!iliDII‘i are met. 775 ILCS 5/2- I()‘ and 5/2-103.1=

ualifving criminal
H=656. Sce [/n 2048,
crlmmul l'LLUI'd unlil

A 4-*--6‘-! 820 1LCS 75715, \LL 1|\0 the IDHRs Luu!.anne. (nmrrr!nn Record th’crmn Iffqnmrh hﬂ('r.' (_)m'wmm

at LoV Conyiclion- uu-ld-pmll_:g.jlnn F‘L\l“\"”\ ask tons.liml
w2 hmeds con i Paa ) ¢ AL s guidance,
Consideration of  Arrest and Convi in Emptq nent Deuwom (2012).  au

WWW ecoc.sov laws vuidance amest_conviction.cfm.

10575 1LCS 371-10 ~|Q]—-.m1,|r(ied-{lrl-?-&—l-944£ The term erder of protection statis means a person protected under
an order of protection 1ssued pursuant to the Tl Domestic Violence Act of 1986 (750 ILCS 60/), Article 112A of the Code of
Criminal Procedure of 1963 (725 1LCS 5/112A-1.5). the Stalking No.Contact Order Act (740 1LCS 21/), the Civil No Contact
Order Act (740 ILCS 22/), or an order of protection issued by a court of another state. 775 ILCS 5/1-103(K-5).

1 Military starus means a person’s status on active duty or in status as a veteran in the U.S. Armed Forces, veteran of
any reserve component of U.S. Armed Forees, or current member or veteran of the L. Army National Guard or 111 Air National
Guard. 775 ILCS 3 1-103(J-1). Unfavorable military discharge does not include those characterized as RE-4 or dishonarable.
775 1LCS 5/1-103(P). The Uniformed Services Employment and Reemployment Rights Act of 1994 prohibits employers from
discrimimating or retaliating agamst any person for reasons related to past, present, or future service in a uniformed service.
38 ULS.CL$4301 et seq.

1

2 775 ILCS 3/1-102(C) According to the Immigration Reform and Control Act of 1986, all employers must verify that
emplovees are either US. citizens or authonized to work in the U.S. 8 US.C. §1324(a) ¢l seq.

13 775 1LCS 5 2-1020A ), amended by P.AL 102-233. Work authorization status means the status of bemng a person bom
outside of the United States. and not a US. ciizen, who s authonzed by the federal government to work n the United States.
TI3ILCS 3 2-101¢L ) added by AL T02-233, Under the THRAL it1s a civil nghts violation for an employer 1o refuse to honot
a legal work suthorization: however, employers are not required 1o sponsor any applicant or employce to obtain or modify
work authorizaton status. unless required by federal law., 775 ILCS 5/2-102(G). amended by P.A. 102-233; 775 1LCS 5/2-
104(D), added by P.A_102-233

14 The Right to Privacy n the Workplace Act prohibits discrimination based on use of lawful products, ¢.g., alcohol,
cannabis, and tobacco. ot prennses during non-working hours, 820 1LCS 35/5-amended- by Poae 401227
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violence, or any other crime of violence:!5 genetic information;'® physical or mental handicap or
disability, if otherwise able to perform the essential functions of the job with reasonable
accommodation:!7 pregnancy. childbirth, or related medical conditions;!® credit history, unless a
satisfactory credit history is an established bona fide occupational requirement of a particular

The foomnotes are net infend

i to be part of the adopted policy: they should be removed before the policy is adopted

15 820 1LCS 180/30. amended by P.A_s101-221, 102-487. and 102-890. Victims™ Economic Security and Safety Act
i AL Gender violence means: (1) one or more acts of violence or aggression that are a criminal offens m‘ider State law
committed. al least in p.ul on the hd\h ofa pu’mn s actual Or erccn--._d sex or ;:c.ndi.r (2)a physl(.dl mlru' nvasion of

(bodily ll nm) "U ILC
(armed violence). or sim

An employer 15 prohibited lmm discriminating against any Illduldual c.g.,an dpp]lLa ; I ent, because he or
she “1s an employee whose employer is subject to Section 21 of the Workplace Vlulcncc Preven on ALI The Workplace
Violence Prevention Act allows an emplover to seck a workplace protection r
of violence at the workplace. 820 ILCS 275/, The ectien-2} require
restraining order 10 notify the employee who is a vietim of unlawful violenc

16 [linois™ Genetic Information Privacy Act (GIPA) (410 ILCS 35
Nondiscrimination Act (GINA) (42 U.S.C. §20001T gt seg.). Both laws protect job
from discrimination based on their genetic information. Note that GIPA provi
than Title 1 of GINAL GIPA prohibits employers from penalizing
not LI'Il‘ﬂ\c w p.mu IpdlL ma pt(l“’r.lll‘l ru]umm_ d]sclmurc f!ht_ me

ot disclose genetic information or do
n 12 in sample policy

"uld. ce o meln\'"
cmpln}us w0 p.:ruup.ilt in \H.llnu\ pmg:rams hat.

lscountud hullh pl.m cmls} 10 encourage
lployce and fam:]y health information. Consult the board
GINA and how they integrate with other related laws, e.g.,
r sickness and workers’ compensation.

17 =\mu1c s with Disabilities ‘Act of 1990 (!\Df\) (42 U.S.CZ §12101 et seq.). amended by the Americans with
Disabilities Act Amendments Act of 2008 (ADAAA) (Pub. L. 110-325) and modified by the LLFPA: Rehabilitation Act of
1973 (29 U.S.C. §701 et seq.)

18 975 1L.CS 5/2-102(1). E -mployers must provide rg_a.wmblc accommodations to employees with conditions rLI..llLd ]
pregnancy.  childbirth, or related  conditions. 7754 1LCS 5/2-102()). Guidance from_the IDHR is avwjable at
7 18 tuhts h Cmplovers are required to post a notice summarizing the right to
from unlawtul discrimination and the right'to certain reasonable accommodations. 775 1LCS 5/2-102(K). The H305
TR s required to prepare such anotice, retrievable from its website, which employers may us

Federal law also prohibits emplovers from discriminating against employces and applicants on the basis of pr
Lll;l{“\nlh or telated medical conditions. 42 US.C. §2000¢(k). Sin 10 the THRA, the rederal Pre

i s to provide o

HCy

i

=Pregnant workers \\Ill] pregnan

be ulmlcd W rea mn:.JhIL accommodation umls.r the AL
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position:!¥ conviction record, unless authorized by law:2? or other legally protected categories.?! 2223
24 No one will be penalized solely for his or her status as a registered qualifying patient or a registered

The fostnotes are not intended 1o be part of the adopted policy; they should be removed before the policy is adopted

19 320 1LCS 70/, Employce Credit Privacy Act. Unless a satisfactory eredit history is an established hona fide
occupational requirenient of a particular position, an employer may not: (1) refuse to hire, discharge, or otherwise discriminate
against an mdividual with w\pLLI to employment because of the individual’s credit history or credit report; (2) nnqun'c about
an applicant’s or employee’s credit history; or (3) order or obtain an applicant’s or employce’s credit report from o consumer
reporting agency. The Act identifies circumstances that permit a satisfactory credit history to be a job requ mi:m. such as,
the position’s duties include custody of or unsupervised access 1o cash or marketable assets valued at 52 300 or more. Id. at
7010

20 975 1LCS 5/2-103.1(A )-addded by PoA =656, The IHRA prohibits an employer from . ?lah_‘,{w‘ng or I;lking other
adverse action aganst an applicant or employee based on a conviction record unless: (1) otherwise authorized by law; (2)
there is a substantial relationship between the criminal offense and the employment sought iﬂiﬁ]) granting the employment
would imvelve an unrcasonable risk to property or to the safety or welfare of specific individuals or the gencral public. 1d.
Disqualification or adverse action includes refusal to hire, segregation. and actions with respect. o recruitment. hiring.
promotion, renewal of employment, selection for training or apprenticeship, discharge. discipline, 1enure or terms, privileges,
or conditions of employment. 1d. 1f a board wants Lo terminate or take other adverse action againsta eurrent district employce
based i whole or in part on a conviction record, it still must comply with.all applicable statutory, policy. and bargaining
agreement provisions. Boards should consult the board attorney to ensure all legat obligations are met.

Districts that wish to disqualify or take other adverse action against a licant or emiployee based on a conviction
gage them in an interactive assessment, providing the individual with e opportunity to submit evidence
i mitigation or to dispute the 55:300 ss and Criteria. at f/n

5. and san

record must first en

21 nsert the following optional sentence (775 ILCS 5.’!‘-'-}(-)'3‘(.“\}.
Age.as used in this pnlicy means the age of a person v

9 U.S.C. §631):
rears old.
(20)[]’)) and 42 US.C. §12114):

Handicap .md disability, as uscd in thl‘- poilcy, r:\clud pv:;‘sons
1. Currently using illegal drugs;
2. Having a currently contagious:diseas and who, by reason of such disease or infection, would

rindividuals or who, by reason of the currently contagious

Whose current alcoholuse prevents them |
pmpcn\ or \illl’lv n!'o!lu.rﬁ

dise rfl.': n’

23 Distrcts may not make t or educational suppont
personnel. 105 ILCS 5/24-4.1, 5/10-23 residency requirements for teachers applies only to instructional
personnel, and not, for example. to a Owen v. Kankakee Sch. Dist.. 261 HL.App.3d 298 (3rd Dist. 1994).
Districts also may not ask an .mphc‘m( or the .\pp]lcml previous employer, whether the applicant ever reeeived. or filed a
clinm for, benetits under the Workers” Compensation Act or Workers™ Oceupational Diseases Act. 820 1LCS 55/10(a)
Districts arc also prolibited from requiring, requesting, or coercing an employee or potential employee to provide a user name
and password or any password or other related account information to gain or demand access 1o his or her personal onhine
account. 820 1LCS 35/10¢b). While the law does not prohibit emplovers from viewing public information. consult the board
1 this practice.

attorney before engagin

24 Sehool tistricts must accommodale moihers-cr lovees who choose to continue breastfeedmg atier returmmg (o w uzL
See TAOTLCS 137/, Right to Breastfeed Act: 820 ILCS 260/, Nursing Mothers in the Workplace Act (NMWA): and 29 l
§2ind added by Tub LT3 28070 Fansbaber Standards-Aet. At lcast one court has ruled an implicd private right of
may exist under the NMWAL Spricsch v, City of Chicago, 2017 WL 4864913 (N.D.IIL 2017). See sample language for a

personnel handbook in sample admimstrauve procedure 3:10-AP, Workplace Accommadations for Nursing Mothers
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designated caregiver for purposes of the Compassionate Use of Medical Cannabis Program Act. 410
ILCS 130/, 25

Persons who believe they have not received equal employment opportunities should report their claims
to the Nondiscrimination Coordinator and/or a Complaint Manager feetheunder Board policy 2:260,
Uniform Grievance Procedure, or in the case of denial of equal employiment opportunities on the basis
of race, color, or national origin, Board policy 2:270, Discrimination and Harassment on the Basis of
Ruce. Color, and National Origin Prohibired. These individuals are listed below. No employee or
applicant will be discriminated or retaliated against because he or she: (1) requested, atempted to
request. used, or attempted to use a reasonable accommodation as allowed by the Hlinois Human Rights
Act, or (2) initiated a complaint, was a witness, supplicd information, or otherwise participated in an
investigation or proceeding involving an alleged violation of this policy or State or federal laws, rules
or regulations, provided the employee or applicant did not make a knowingly false accusation nor
provide knowingly false information. 26

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be
responsible for coordinating the District’s nondiscrimination cfforts. The Nondiscrimination
Coordinator may be the Superintendent or a Complaint Manager festheunder Board po 2040,

The foometes are not intended to be part of the adopred policy; they: ;houhl be removed 1u,|uu the policy is adopted.

25 410 1LCS 130/40~amended-by-P-A—101-363; 77 ln..'\dmm.CQde Part 946. To legally use medical cannabis, an
individual must first become a registered qualifving patient. Their use.of cannabis, e.g.. permissible locations, is governed by
the Compassionate Use of Medical Cannabis Program Act. 410 11 30/ramended by DA 100-060 and 104363, There
arc many situations in which no one, even a registered ‘qualifying patient, may possess or use cannabis except as provided
under Ashley s Law (105 1LCS §/22-33-added by P.A5-100-660and amended- by A 101363, and-104-320), including in
a school bus or on the grounds of any preschool, or primary or secondary school, 410 ILCS 130/30(a)(2) & (3)-sinended by
A _131-363. See sample policy 5:50, Drug- and Aleohol-Free Worky,'au' Cigarette, Tobacco. und Cannabis Prohibition,
at f/n 9 for further discussion.

26 9795 1LCS 5/6-101, amended by P.A. 103 ._Fi" §-1-24. Discrimination on the basis of a request for or use of a
reasonable accommodation is a eivil Trights violation under lhc HRA. 1d. Most discrimination laws prohibit retaliation against
cmployees who oppose practices made unlawiul by those laws, including, for example, Title VIlhe-EEOA, Tite IX, ADA,
ADEA, Byl ‘-?al'ety AetVESSA, the EPA, and the 111 Whistleblower Act (IWA),

The WA specifically prohibits employers: [rom’ retalinting against employees for: (1) disclosing information to a
government or law enforcement agency, where the employee has reasonable causce to believe that the information discloses a
violation of a State or federal law, rule. or regulation (740 ILCS 174/15(b)): (2) disclosing information in a court, an
administrative hearing. or before a legislative commission or commitiee, or inany other proceeding where the employee has
reasonable cause to believe that the information reveals a violation of a State or federal law, rule or regulation (740 1LCS
174/15¢a)): (3) refusing to participate in an activity that would result in a violation of a State or federal Iaw, rule, or regulation,
meluding. but not limited 1o, violations of FOIA (740 1LCS 17420): and (4) disclosing or attemphing (o disclose pubhe
corruption o wrongdomg (740 ILCS 174/2001). The definition of retahation is expanded w nclude other retalianion and
theeatening retaliation. 740 1LCS 174/20.1, 20.2.

The N False Claims Act defines Stare to imclude school districts. 740 TLCS 175/2¢a). Thus, boards may seck a penalty
from a person for ma afalse claim for money or property, 740 TLCS 175/4, For mformation regarding the TWA and the
tort of retaliatory dise see Thomas v. Guardsmark, 487 F.3d 531 (7th Cir. 2007)(discussing the clements of retaliatory
discharge and IWA): Sherman v, Kraft General Foods, Ine., 272 HLApp.3d 833 (i Dist 1995)linding employee who
reported asbestos hazard had a canse of acnon for retaliatory discharge).

s B eonoe-Se

5010 Page 7ol 10
2024 Pohiey Reference Education Subscniption Service

Association of School Boards, Al Rights Res
Please review this material with your school board anormey before use.




Uniform Grievance Procedure. The Nondiscrimination Coordinator also serves as the District’s Title
IX Coordinator. 27

The Superintendent shall insert into this policy the names. office addresses. email addresses. and
telephone numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers. 28

Nondiscrimination Coordinator: 29

Name

Address

Email

Telephone

Complaint Managers:

Name Name
Address Address
Email Email

Telephone

Telephone

The foomotes are not intended to be partofiihe adopied policy: they should be removed before the policy 15 adopred

27 The Nondiscrimination and Title 1X Coordinator(s) need not be the same person. 11 the district uses a separate Title
IX Coordmnator who dm.\ nm .1I~u e.n.nc as lhc Noud:scnmn'i.luon Coordinator, delete “Fhe-Nondiserimination-Coordinator
s insert @ hard retum to create a new paragraph, and insen “The
\upv. ml:md;n[ shall :Igﬂﬂllll a Title I‘( Coordinator to coordinate the District’s efforts to comply with Title IX." Then, list the

Title IX and Nondiscrimination Coordinators™ names and contact information separately in this policy.

28 Title 1X regulations require districts to designate and authorize ot least one employee o coordinate their etforts o
comply with Title 1X and to refer o that employee as the Titde IX Coordmator. 34 CF.R.§106.80a). Districts must wdenuly
the Tule IX Coordinator by name. office address, email address, and telephone number. Id. Sce t/ns 22 23b o sample
policy 2:260. Uniform Grievance Procedure.

While the names and contact information are required by law to be histed. they are not part of the adopted pohiey and do
not require board action. This allows for additions and amendments 1o the names and contact information when necessary. It
1s important for updated names and comact information to be inserted mto this policy and regularly monnored,

29 Best practice is that throughout the district’s board policy manual, the same individual be named as Nondiscrimimation
Coordinator: In contrast, Complaint Managers identified in mdividual policies may vary depending upon local distnet needs
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The Superintendent shall also use reasonable measures to inform stafl members and applicants that the
District is an equal opportunity employer. such as, by posting required notices and including this policy
in the appropriate handbooks. 3¢

Minority Recruitment 31

The District will attempt to recruit and hire minority employees. The implementation of this policy may
include advertising openings in minority publications, participating in minority job fairs. and recruiting
at colleges and universities with significant minority enrollments. This policy. however, does not
require or permit the District to give preferential treatment or special rights based on a protected status
without evidence of past discrimination.

o he part of the adopted policy: they should be removed before the poliey 18 adopred

The feotnotes are net intend

30 1y addition 1o notifying cu;pf ces of the Uniform Grievance Procedure, a district must notify them of the person(s)
designated to coordinate the district’s compliance with Title 1X and the Rehabilitation Act of 1973, 34 C.F.R. §§106.8(a).
104.8(a). The Nondiserimination Coordinator may be the same individual for both this policy and sample policy 7:10, Equal
Educational Oppormunities. as well as a Complaint Manager for sample policy 2:260. Uniform Grievance Procedure. A
comprehensive faculty handbook can provide required notices. along with other important information, to recipients. The
handbook can be developed by the building principal; but should be reviewed and approved by the superintendent and school
board. Any working conditions contained in the handbook may be subjeet 10 mandatory collective bargaining.

31 ANl districts must have a policy on minonty reeruitment. 105 1LCS 3/10-20.7a. Unlike mmonty recruitment eftorts,
affirmative action plans arc subject to significant scrutiny because of the potential for reverse diserimination. The U.S
Constitution’s guarantee of equal protection prohibits school districts from using racial liring quotas without evidence of past
discrimination. See 29 C.F.R. §1608.1 ¢t seq. (EEOC’s pudelines for affirmative action plans); Wysant v J g
Ed.. 476 U.S. 267 (1986) (The goal of remedying societal diserimination does not justify race-based layoffs.): City
Richmond v “o., 488 U.S. 469 (1989) (Minority contractor quota struck: quotas must be narrowly
remedy past discrimination and the ity fuled 1o adenuly the need for remedial action and whether race-neutral aliernatives
existed.).

The THRA states that it shall not be construed as requirmg any employer to give preferential treatment or special rights
based on sexual onentation or to implement affirmauve action policies or programs based on sexual onentanon. 778 1ILCS
3/0-1011.

ulored 1o
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LEGAL REF.:

CROSS REF.:

5:10

8 U.S.C. §1324a ¢t seq., Immigration Reform and Control Act.

20 U.S.C. §1681 etseq.. Title IX of the Education Amendments of 1972; 34 C.F.R.
Part 106.

29 U.S.C. §206(d). Equal Pay Act.

§218d, Fair Labor Standards Act.

. §621 et seq.. Age Diserimination in Employment Act.

29 U. S C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq.. Uniformed Services Employment and Reemployment
Rights Act (1994).

42 U.S.C. §1981 et seq., Civil Rights Actof 1991.

42 U.S.C. $2000d et seq.. Title VI of the Civil Rights Act of 1964, 34 C.INR. Part

42US.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 CF.R. Part

42 U.S.C. §2000ff et qu Genetic Information Nondiscrimination Act of 7008
vk S 2000 b g Fite Vo the £k Reuhh Agt-of

. $2000gg ¢t _,.PILLH mt Work

47 U S.C. §2000¢(k), Pregnancy Discrimination Act.

42U.8.C. §12111 et seq., Americans with Disabilities Aet, Title 1.

[1. Constitution, Art. I, §§17. 18, and 19.

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10- 23.5, 5/22-19, 51244,

5/24-4.1, and 5/24-7.

410 1LCS 130/40, Compassionate Use of Medical Cannabis Ploglmn Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, Il Whistleblower Act.

775 ILCS 5/1-103, 5/2-101, 5/2-102, 5/2-103. 5!7 103.1, 5/2-104(D) and 5/6-101,

1. Human Rights Act.

775 1ILCS 35/, Religious Freedom Restoration Act:

820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act:

820 TLCS 75/, Job Opportunities for Qualific

820 1LCS 112/, 11k Equal Pay Act of 2003,

820 1LCS 180/30. Victims® Economic Security and Safety Act.

820 1LCS 260/, Nursing Mothers in the Workplace Act.

ppiiczmts Act.

2:260 (Uﬁiform Grievance: Procedure), 2:265 (Title 1X Sexual--Harassment
Grievance Procedure), 2:270 (Discrimination and Harassment on the Basis of
Race, Color. and National Origin Prohibited). 5:20 (Workplace Harassment
Prohibited), 5:30 (Hiring Process and Criteria). 5:40 (Communicable and Chronic
Infectious Discase), 5:50 (Drug- and Alcohol-Free Workplace: E-Cigarette,
Tobacco, and Cannabis Prohibition). 5:70 (Religious Holidays), 5:180 ( Temporary
Hiness or Temporary Incapacity). 5:200 (Terms and Conditions of Employment
and Dismissal). 5:250 (Lcaves ol Absence). 5:270 (Emplovment: At-Will,
Compensation, and Assignment). 5:300 (Schedules and Employment Year), 5:330
(Sick Days. Vacation, Holidays. and Leaves). 7:10 (Equal Educational
Opportunities), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment). 8:70 (Accommodating Individuals with Disabilities)

Page 10 ol 10

2024 Pohiey Reference Fducation Subscription Service
115 Association of School Boards. All Rights Resenved
Please review this material with your school board anorney before use



13. Approval of Updated Board Policy 5:20 - Workplace Harassment Prohibited 102

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy 5:20, Workplace Harassment Prohibited, as presented. See

Attachment No. 15.

Agenda, Board of Education 23 Monday, April 22, 2024



Attachment No. 15
04/22/24 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human /ﬁ
Resources

DATE: April 18, 2024

SUBJECT:  Approve Updated Board Policy 5:20, Workplace Harassment Prohibited
Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:20, Workplace Harassment Prohibited, which was included as part of the March 2024
PRESS update review. Recall the underlined text represents suggested new additions;
whereas, the strikethrough text represents suggested deletions.

The revised policy is in response to the reason stated in 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited, and in response
to incorporate the title change to 2:265, Title IX Grievance Procedure, in anticipation of
Title IX rulemaking.

Cost: None.
Recommended Motion: That the Board of Education accept for first reading the revised Board

of Education Policy 5:20, Workplace Harassment Prohibited, as presented.

Approved for Submission to the Board of Education

Dr. Rachel Savage
Superintendent of Schools




o

October2022March 2024 5:20 /<@

General Personnel

Workplace Harassment Prohibited !

The School District expects the workplace environment to be productive, respectful, and free of
unlawful discrimination, including harassment. District employees shall not engage in harassment or

w requires districts to take action to prevent sexual
harassmen( and to dlssemlnale a po]lcy regardmg its pl'OhlblIlO. f sex discrimination. 29 C.F.R. §|604 Il(f) 34 CFR.

P—A—L(H-Q—H. Sec f/in4 bclow. Harassment base

Workplace harassment policies have.ktyplcal il v §exual harassment since it receives the most attention.
However, the broad prohibitions againg C 1 State and federal civil rights laws will cover harassing conduct that
is motivated by animus against a ce Porter v. Erie Foods Int’l, Inc., 576 F.3d 629 (7th Cir. 2009)
(recognizing a cause of action fo t of protected statuses, sce sample policy 5:10, Equal Employment
Opportunity and Minority Recr ~prohibiting harassment has a separate section on sexual harassment
because of the extensive statutory a law regarding it.

Under the 111, Human Rights ), harassment is unlawful if it has the purpose or effect of substantially interfering
with an individual’s. r tina an imimidming, hostile, or offensive working environment. 775 ILCS 5/2-
10{E-1)=
Id. Harassment is u
perceived. 1d.

An employer is liable le VI of the Civil Rights Act of 1964 (Title VII) for an employee’s harassment of a co-
worker if the employer was’ gent with respect to the offensive behavior by, for examplc, failing to take remedial action
when it knew or should have known about the harassment. 42 U.S.C. §2000¢ et seqg. An employer is liable under the [IHRA
for harassment by its nonmanagerial and nonsupervisory employees if it becomes aware of the conduct and fails to take
reasonable corrective measures. 775 ILCS 5/2-102(A)—amended-by-1t-A—404-22+. However, when the perpetrator is the
victim's supervisor, the employer will be vicariously liable for the supervisor’s actions. Lack of knowledge of a supervisor’s
misconduct is no defense. Burlington Indus. v. Ellerth, 524 U.S. 742 (1998); Faragher v. City of Boca Raton, 524 U.S. 775
(1998). A supervisor is someone who has the authority to demote. discharge, or take other negative job action against the
victim. Vance v. Ball State Univ., 570 U.S. 42] (2013). Note that the IHRA (775 ILCS 5/2-102(D)) imposes strict liability on
the employcr when an employee has been sexually harassed by supervisory personnel regardless of whether the harasser has
any authority over the complainant. Sangamon Cnty. Sheriff's Dept. v. Ill. Human Rights Com’n, 233 111.2d 125 (lll. 2009).
Additionally. under the THRA. an employer is liable for the harassment of nonemplovees by nonmanagerial and
nonsupervisory ecmployees it it becomes aware of the conduct and fails to take reasonable corrective measures. 775 ILCS 5/2-
102(A-10) and (D-5)-added-by-P-A-—184-221. Nonemployces are those who are directly performing services for an employer
pursuant to a contract. such as contractors or consultants. Id.

Not all harassing conduct is unlawtul discrimination, even if it is disruptive and hurttul. It a board wants to include
language in this policy prohibiting employees from engaging in intimidating or offensive conduct that is not a civil rights
violation. it should consult the board attomey.

awful on lhe basis of the specifically-listed categorics in this policy whether that status is actual or
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abusive conduct on the basis of an individual’s actual or perceived raceZ, color, religion3, national
origin, ancestry, sex, sexual orientation, age, citizenship status, work authorization status, disability.
pregnancy. marital status, order of protection status, military status, or unfavorable discharge from
military service, nor shall they engage in harassment or abusive conduct on the basis of an individual’s
other protected status identified in Board policy 5:10, Equal Employment Opportunity and Minority
Recruitment. Harassment of students, including, but not limited to, sexual harassment, is prohibited by
Board policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Sexual-Harassiment-Grievance
Procedure; 2:270. Discriminaiion and Hearassment on the Basis of Race, Color, and National Qrigin
Prohibited: 7:20, Harassment of Students Prohibited; 7:180, Prevention of and Response to Bullying,
Intimidation, and Harassment; and 7:185, Teen Dating Violence Prohibited.

The District will take remedial and corrective action to address unlawful workplace harassment,
including sexual harassment.

Sexual Harassment Prohibited 4

The District shall provide a workplace environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as:defined and otherwise prohibited by

The footnotes are not intended to be part of the adopted policy; -the sh

ild be removed before the policy is adopted.

2 See sample policy 5:10, Eqrml Emp!c))mcrr.' Opportunity and Minor ity Recruitment, at f/n 3, for information about the
definition of race.

3 The IHRA contains a re_!ig:ou.s- discrimination subscclion. 775 ILCS 5/2-102(E-5). It expressly prohibits employers
from requiring a person to violate a sincerely held religious belief to obtain or retain employment unless, after engaging in a
bona fide effort, the employer demonstrates that it is unable to reasonably accommodate the employee’s or prospective
employee’s sincerely held religious belief, practice, or observance without undue hardship on the conduct of the employer’s
business. Sce .‘:':n}_(}li}_lc_m..i)h\ S0 Equal Emplovinent Opporunine and Minoriny Reeruitment. at £/n 4. for further discussion.
Religious beliefs include, but are not limited to: the wearing of any attire, clothing, or facial hair in accordance with the
requirements of his/her religion. Id. Employers may. however, enact a dress code or grooming policy that restricts attire.
clothing. or facial hair to maintain workplace safety or food sanitation. Id.

4 The IHRA (775 1LES:5/2-102(D)) provides that sexual harassment is a civil rights violation:

For any employer. employce. agent of any employer, employment agency or labor organization to engage in
sexual harassment: provided. that an employer shall be responsible for sexual harassment of the employer’s
employees by non-employces or non-managerial and non-supervisory employees only if the employer becomes
aware of the conduct and fails to take reasonable corrective measures.

Sce sample policy 2:265, Title [N SevialHHarassment—Grievance Procedure, for the definition of Title IX sexual
harassment (20 U.S.C. §1681 et seq.), and sce 1/n 3 of it for examples of employee sexual harassment that may violate Title
1X. Title [X"s reach is broad because an alleged complainant or alleged respondent may be anvone in the district’s educational
program or activity. This includes applicants for employment, students, parents/guardians. any employee. and third partics.
Districts are liable for Title IX sexual harassment when any district employee has actual knowledge of sexual harassment or
allegations of sexual harassment against anyone in the district (except when the only employee with knowledge is the
perpetrator of the alleged sexual harassment). 34 C.F.R. §106.30.

The State Officials and Employees Ethics Act (SOEEA) (5 TLCS 430/70-3(a)wmended-by-PA101-221) requires
governmental entitics (including school districts) to adopt an ordinance or resolution establishing a policy to prohibit sexual
harassment. Unlike the powers granted by the 111, General Assembly to municipalities to pass ordinances. school boards govern
by rules referred to as policies. 105 1LCS 5/10-20.5. Further, school boards may only exercise powers given to them that are
consistent with the School Code that may be requisite or proper for the maintenance. operation, and development of any school
or schools under the jurisdiction of the board. 105 [LCS 5/10-20.
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State and federal law. The District provides annual sexual harassment prevention training in accordance
with State law. 3

District employees shall not make unwelcome sexual advances or request sexual favors or engage in
any unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s employment; (2) submission to or rejection
of such conduct by an individual is used as the basis for employment decisions affecting such
individual; or (3) such conduct has the purpose or effect of substantially interfering with an individual’s
work performance or creating an intimidating, hostile, or offensive working environment.® Sexual
harassment prohibited by this policy includes, but is not limited to, verbal, physical, or other conduct.
The terms intimidating, hostile, or offensive include, but are not limited to, conduct that has the effect
of humiliation, embarrassment, or discomfort. Sexual harassment will be evaluated in light of all the
circumstances.

Making a Report or Complaint

Employees and nonemployees” (persons who are not otherwise employees and are directly performing
services for the District pursuant to a contract with the District, including contractors, and consultants)
are encouraged to promptly report information regarding violations of this policy. Individuals may
choose to report to a person of the individual’s same gender. Every effort should be made to file such
reports or complaints as soon as possible, while facts are known and potential witnesses are available.

The footnotes are not intended to be part of the adopted policy; they. should be removed before the policy is adopted.

The policy must include, at a minimum: (1) a prohibition on sexual harassment; (2) details on how an individual can
report an allegation of sexual harassment, including options for making a confidential report to a supervisor, ethics officer.
Inspector General, or the 11l Dept. of Human Rights (IDHR): (3) a prohibition on retaliation for reporting sexual harassment
allegations, including availability of whistleblower protections under the SOEEA, the Whistleblower Act (740 ILCS 174/),
and the IHRA (775 ILCS 5/); (4) the consequences: (@) of a violation of the prohibition on sexual harassment and (b) for
knowingly making a false report; and (5) a mechanism for reporting and independent review of allegations of sexual
harassment made against an elected official of the governmental unit by another elected official of a governmental unit, 5
ILCS 430/70-5(a)-amended-by-PA—101-224, Sample policy 2:105, Ethics and Gift Ban, covers item (5) of this list.

5 775 ILCS 5/2-109;-sdded by PAHO-224 See sample policy 5:100, Staff Development Program—s—a—+. Districts
may use a free, online model program to be offered by the 1. Dept. of Human Rights (IDHR), develop their own program, or
utilize a combination of the two, as long as it includes the following, at a minimum: (1) an explanation of scxual harassment
consistent with the ITHRA, (2) examples of conduct that constitutes unlawlul harassment, (3) a summary of relevant federal
and State law concerning sexual harassment and remedies available to victims of sexual harassment, and (4) a summary of
responsibilities of employers in the prevention, mvestigation, and corrective measures of sexual harassment. 1d. at 5/2-109(B)-
added-by-PeAC101-220 For IDHR s online model program, see its Model Sexual Harassment Prevention Training Program
page at: https:/www2 illimois.gov/dhr/Training/Pages/State-of-[llinois-Sexual-Harassment-Prevention-Training-Model agpx.
Employers that fail to comply with this training requirement may face financial penalties. 1d. Training on other types of
workplace harassment is not required by law; however it is best practice,

6 This definition is from State and federal law, 775 1LCS 5/2-101(E) and 29 C.F.R. §1604.11. Working enviromment is
not limited to a physical location to which an employee is assigned. 775 ILCS 5/2-101(E)-amended-by P-A- 101221 The
harassing conduct must be severe or pervasive so as to alter the conditions of the employee’s work environment by creating a
hostile or abusive situation. Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004). The surrounding circumstances.
expectations. and relationships will distinguish between teasing or rough-housing and conduct that a reasonable person would
find severely hostile or abusive. In addition, while same-sex gender harassment claims are actionable, the victim must show
that s/he suffered disadvantageous employment conditions to which members of the other sex were not exposed. Oncale v.
Sundowner Offshore Servs.. 523 U.S. 75 (1998).

7 775 1LCS 5/2-102(A-10) and (D-5)—added-by-PA101-221, See also /n 1, above, for discussion regarding
nonemployees.
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Aggrieved individuals, if they feel comfortable doing so, should directly inform the person engaging in
the harassing conduct or communication that such conduct or communication is offensive and must
stop.

Whom to Contact with a Report or Complaint 8

An employee should report claims of harassment, including making a confidential report, to any of the
following: his/her immediate supervisor, the Building Principal, an administrator. the
Nondiscrimination Coordinator, and/or a Complaint Manager. ?

An employee may also report claims using Board policy 2:260, Uniform Grievance Procedure. 1f a
claim is reported using Board policy 2:260, then the Complaint Manager shall process and review the
claim according to that policy, in addition to any response required by this policy.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers.
The Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator. 10

Nondiscrimination Coordinator:

Name

Address

Email

Telephone

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

8 While the names and contact information are required by law to be listed. they are not part of the adopted policy and
do not require board action. This allows for additions and amendments to the names and contact information when necessary.
It is important for updated names and contact information to be inserted into this policy and regularly monitored.

951LCS 430/70-5(a) requires that a school board policy prohibiting sexual harassment include details for reporting an
allegation of sexual harassment, including options for making a confidential report to a supervisor and an ethics officer. 3
ILCS 430/20-23 defines ethics officers as being designated by State agencies under the jurisdiction of the Executive Ethics
Commission. School districts are not State agencies (5 ILCS 430/1-5) and do not have ethics officers; thus, this sample policy
substitutes Complaint Manager for ethics officer. Note also that the IDHR has established a Sexual Harassment Hotline Call
Center and website to help the public find resources and assistance for the filing of sexual harassment complaints. The hotline
can be reached Monday through Friday with the exception of State holidays, between the hours of 8:30 a.m. and 5:00 p.n.. at
1-877-236-7703. See  ———wwwwdilhinois-sovisitesssexvatharassmentPagessdefaultasprhups:shdbilimois.cov . All
communications received by the IDHR are exempt from disclosure under the Freedom of Information Act (FOIA).

10 Tite 1X regulations require districts to identify the name. office address, email address, and telephone number of the
person who is responsible for coordinating the district’s compliance efforts. The Nondiscrimination and Title IX
Coordinator(s) need not be the same person. If the district uses a separate Title IX Coordinator who does not also serve as the
Nondiscrimination Coordinator, delete ~“The—Nondisermmnation—Coordinator—also—serves—as—theDistrets—hitle X
Coordinator:.” and supplement the previous sentence to state “The Superintendent shall insert into this policy the names. office
addresses, email addresses. and telephone numbers of the District’s current Nondiscrimination Coordinator,_Title IX
Coordinator, and Complaint Managers.”™ Then. list the Title IX and Nondiscrimination Coordinators’™ names and contact
information separately i this policy.
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Complaint Managers:

Name Name
Address Address
Email Email
Telephone Telephone

Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator or a Complaint Manager.!! Any employee
who fails to promptly forward a report or complaint may be disciplined, up to and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain a:‘workplace environment that is productive, respectful.
and free of unlawful discrimination, including hafa'ssmem.

For any report or complaint alleging sexual harassmcnt hat, if true, would implicate Title IX of the
Education Amendments of 1972 (20 US.C. §1681 et seq.), the Nondiscrimination Coordinator or
designee!? shall consider whether actlon ‘under Boatd Board policy 2:265, Title IX Sexual—tarassment
Grievance Procedure, should be initiated.

For any report or complair arassment on the basis of race, color. or national origin, the
Nondiscrimination Coordinator or .C'Omnldi'ﬁt Manager or designee shall investigate under Board
policy 2:270. Dmununanon,_akd Harassment on_the Basis of Race, Color. and National Origin
Prohibited.

For any other alleged workpface hardssmem that does not require action under Board policiesy 2:265,
Title IX Sexwal-Harassment-Grievance Procedure, or 2:270. Discrimination and Harassnient on the
Basis of Race, Color, and National Origin Prolibited. the Nondiscrimination Coordinator or a
Complaint Manager or designee shall consider whether an investigation under_Board policy 2:260,
Uniform Grievance Procedure, and/or 5:120, Employee Ethics; Code of Professional Conduct; and
Conflict of Interest. )3 should be initiated, regardless of whether a written report or complaint is filed.

The tootnotes are not intended to be part of the adopted policy; they should be removed betore the policy is adopted.
11 1§ the district’s Nondiserimination Coordinator does not also serve as the Title 1X Coordinator., supplement this

sentence to state “Any District employee who receives a report or complaint of harassment must promptly forward the report
or complaint to the Nondiscrimination Coordinator, Title IX Coordinator, or a Complaint Manager.”

12 “Nondiscrimination Coordinator or designee” is used where Title 1X is potentially implicated. In contrast, if Title 1X
is likely not implicated then “Nondiscrimination Coordinator or a Complaint Manager or designee’™ is used (see next paragraph
in policy text). If the district’s Nondiscrimination Coordinator does not also serve as the Title IX Coordinator. delete
“Nendisernmination” and insert “Title IX™ in its place.

13 See sample administrative procedure 5:120-AP2, Emplovee Conduct Standards and its exhibit 5:120-AP2, E.
Expectations and Guidelines for Emplovee-Student Boundaries.
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Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel 14

An alleged incident of sexual abuse is an incident of sexual abuse of a child. as defined in 720 ILCS
5/T1-9.1A(b). that 1s alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity: or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to Board
policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, the
complaint shall also be processed under Board policy 2:265, Title IX Sexuai-tHearassment-Grievance
Procedure, or Board policy 2:260, Uniform Grievance Procedure.

Enforcement 15

A violation of this policy by an employee may result in discipline, up to and including discharge.1® A
violation of this policy by a third party will be addressed in accordance with the authority of the Board
in the context of the relationship of the third party to the Distriet, ¢.g., vendor, parent.guardian, invitee,
etc. Any person making a knowingly false accusation regdldmg harassment will likewise be subject to
disciplinary action, which for an employee that may be up to and: mcludme discharge. 17

The footnotes are not intended to be part of the udopicd pu]iL‘\" lhc\’

s o_nld be removed before the policy is adopted.

14 Required for districts located within a (.ounty ser ved: by an aceredited Children’s Advocacy Center (CAC). Delete this
subhead if your school district is within.a county not $urved by an accredited CAC. 105 ILCS 5/22-85-added-by- A0
534 (governing the investigation of oed. incident of sexual abuse of any child within any Ilinois counties served by a
CAC). For further discussion see /14 in sample policy 5:90, Abused and Neglected Child Reporting.

15 See Berry v. Delta Airlines, 260 F.3d 803,811 (7th Cir. 2001) (“1f an employer takes reasonable steps to discover and
rectify the harassment of its employees .. it has discharged its legal duty.™)

In addition to violating-other ¢ vil rights laws, a school district violates the public accommadations article in the THRA
if it fails to take corrective action to stop severe or pervasive harassment. 775 ILCS 5/5-102 and 5/5-102.2. amended by P.A.
102-1102-eff-1-1-237 ‘ A

16 5 1¢8 430/70-5(a)(consequences of a violation of the prohibition on sexual harassment). When discharge is the
penalty. examine 50 [LCS 205/3¢. Itrequires a school district to post on its website and make available to news media specific
information about severance agreements that it enters into because an employee or contractor was found to have engaged in
sexual harassment or sexual discrimination, as defined by the IHRA or Title VII. 1d. Additionally. under the Workplace
Transparency Act (WTA), employers may not require confidentiality clauses in settlement or termination agreements
involving alleged unlawful employment practices under federal or State civil rights laws, except under specific conditions.
820 ILCS 90/1-30-added-byP-A 104221,

Prior to the passage of 50 ILCS 205/3¢ and the WTA, members of the public could already access copies of severance
agreements between school districts and their former employees under FOIA. The 11 Atty. Gen. Public Access Counselor
(PAC) directed a public body to release a settlement agreement that arose out of claims of sexual harassment. PAO 14-4. The
PAC noted that the public body could not withhold the entire settlement agreement under 5 ILCS 140/7(1)(c). which exempts
personal information that would constitute a clearly unwarranted invasion of privacy. Instead. it could redact personal
information from the agreement, such as the complainants” names in order to protect their privacy. 1d. However, data regarding
settlement agreements involving allegations of sexual harassment or other unlawful discrimination that an employer must
report to IDHR under 775 ILCS 5/2-108 is categorically exempt from FOIA. 5 ILCS 140/7.5(ss00)-added by PoAc 104224,
Sce {/n 6 in sample policy 2:260. Uniform Grievance Procedure, for more discussion about reconciling 30 1LCS 205/3¢ with
another new law, the Government Severance Pay Act (GSPA) (5 ILCS 415/10(a)(1)). which prohibits school district
employees with contract provisions for severance pay to receive any severance pay if they are fired for misconduct by the
board.

1751Lcs 430/70-5(a)(consequences for knowingly making a false report ot sexual harassment).
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Retaliation Prohibited

An employee’s employment, compensation, or work assignment shall not be adversely affected by
complaining or providing information about harassment. Retaliation against employees for bringing
complaints or providing information about harassment is prohibited (sece Board policiesy 2:260,
Uniform Grievance Procedure,2:263. Title IX Grievance Procedure, and 2:270. Discrimination_and
Harassment on the Basis of Race, Color, and National Origin Prohibited), and depending upon the law
governing the complaint, whistleblower protection may be available under the State Officials and
Employees Ethics Act (5 TLCS 430/), the Whistleblower Act (740 ILCS 174/), and/or the Ill. Human
Rights Act (775 ILCS 5/). 18

An employee should report allegations of retaliation to his/her immediate supervisor, the Building
Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.

Employees who retaliate against others for reporting or complaining of violations of this policy or for
participating in the reporting or complaint process will be sub_](,u to disciplinary action, up to and
including discharge.

Recourse to State and Federal Fair Employment Practice Aeencies 19

The District encourages all employees who have information regarding violations of this policy to
report the information pursuant to this policy. The following government agencies are available to assist
employees: the 111, Dept. of Human Rights and the U.S. Equal Employment Opportunity Commission.

The Superintendent shall also use reasonable measures to inform staff members, applicants, and
nonemployees of this policy, which shall inelude posting on the District website and/or making this
policy available in the District’s admmlstratlve office, and including this policy in the appropriate
handbooks. 20 -

The footnotes are not intended to'be: parl

18 Id. (prohibition_on retallarlo reporting sexual harassment allegations, including availability of whistleblower
protections under the SOT_'EA the ‘Whistleblower Act (740 ILCS 174/), and the IHRA (775 ILCS 5/)).

Crawford v. Métro. Gov't of Néshville & Davidson Cnty., 555 U.S. 271 (2009) (holding the anti-retaliation provision in
Title VIIEEOA protects an employee who spoke out about harassment. not only on his or her own initiative, but also in
answering questions durin er’s internal investigation).

theadapied policy: they should be removed before the policy is adopted.

ndividual can report an allegation of sexual harassment, including options for making a
confidential report to the In: D General or the IDHR). This sample policy does not reference the Inspector General because
the Inspector General does not have jurisdiction over public school districts. See 5 ILCS 430/20 (executive inspectors general),
5 1LCS 430/25 (legislative inspector general). School districts must also annually disclose 1o IDHR certain data about adverse
Judgment or adminisirative rulings made against them where there was a Ilndlnu of" sexual harassment or unlawful
discrimination under federal, State, or local laws. 775 ILCS 5/2-108- .ulxlulh\ A 24 (scheduled to be repealed on |-

1-30).  See IDHR's FAQ for Employers under  Section  3/2 lf.'e\' and  Form  IDHR  2-108,  at
www 2 ihinos.povidhePaces/defauliaspx hups:/dhr.illineis. gov/content/dam/sor en web/dhr legal documenisiidhr-fag-
cmplovers-sectionS- ,;n\ pdf.

20

A district must notify employees of the grievance procedure and the person(s) designated to coordinate the district’s
comphance with Title IX, 34 C.F.R. §106.8. The nondiscrimination coordinator can be the same individual for both this policy
and policy 7:10. Equal Educational Opportunities. as well as the complaint manager in sample policy 2:260. Uniform
Grievance Procedure. A comprehensive faculty handbook can provide required notices. along with other important
information to recipients. The handbook can be developed by the building principal, but should be reviewed and approved by
the superintendent and board. Any working conditions contained in the handbook may be subject to mandatory collective
bargaining.

Informing nonemployees is not required by law. However, given the potential for employer habihty under the IHRA for
harassment of nonemployees. best practice 1s to publicize this policy to those individuals as well.

5:20 Page 7 of' 8
{ 1124 Policy Reference Education Subscription Service

]Hmu]\ Association OfSl.lmnl Boards. All Rights Reserved
Please review this material with your school board attorney before use.




LEGAL REF.:

CROSS REF.:

5:20

42 U.S.C. §2000¢ et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R.
§1604.11.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R.
Part 106.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

775 ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-102(E-5), 5/2-109,
5/5-102, and 5/5-102.2, TIl. Human Rights Act.

56 1lI. Admin.Code Parts 2500, 2510, 5210, and 5220.

Vance v. Ball State Univ., 570 U.S. 421 (2013).

Crawford v. Metro. Gov’t of Nashville & Davidson Cnty., 555 U.S. 271 (2009).

Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005).

Oncale v. Sundowner Offshore Servs., 523 U.S. 75 (1998).

Burlington Indus. v. Ellerth, 524 U.S. 742 (1998).

Faragher v. City of Boca Raton, 524 U.S. 775 (1998).

Harris v. Forklift Systems, 510 U.S. 17 (1993).

Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992).

Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986).

Porter v. Erie Foods Int, Inc., 576 F.3d 629 (7th Cir. 2009).

Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004).

Berry v. Delta Airlines, 260-E.3d 803 (7th Cir. 2001).

Sangamon Cnty. Sheriff”s Dept. v. Ill. Human Rights Com™n, 233 111.2d 125 (IlL.
2009).

2:260 (Uniform Grievance Procedure), 2:265 (Title 1X Sexual-Harassment
Grievance Procedure), 2:270 (Discrimination and Harassment on the Basis of
Race, Color. and National Origin Prohibited). 4:60 (Purchases and Contracts). 5:10
(Equal Employment Opportunity and Minority Recruitment), 5:90 (Abused and
Neglected Child-Reporting), 5:120 (Employee Ethics; Code of Professional
Conduct; and Conflict of Interest), 7:20 (Harassment of Students Prohibited), 8:30
{Visitors to and Conduct on School Property)
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14. Approval of Updated Board Policy 5:100 - Staff Development Program 112

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy 5:100, Staff Development Program, as presented. See

Attachment No. 16.

Agenda, Board of Education 25 Monday, April 22, 2024



Attachment No. 16
04/22/24 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTacye, Assistant Superintendent for Administration and Human /@
Resources .

DATE: April 18, 2024

SUBJECT:  Approve Updated Board Policy 5:100, Staff Development Program
Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:100, Staff Development Program, which was included as part of the March 2024
PRESS update review. Recall the underlined text represents suggested new additions;
whereas, the strikethrough text represents suggested deletions.

The revised policy is in response to streamling school staff training requirements into
eight distinct categories, requiring all employees to be trained on the prevention of
discrimination and harassment based on race, color, and national origin; and listing
training required by State and/or federal law that is not required to be specified in policy.

Cost: None.

Recommended Motion: That the Board of Education accept for first reading the revised Board
of Education Policy 5:100, Staff Development Program, as presented.

Approved for Submission to the Board of Education

Dr. Rachel Savage
Superintendent of Schools




REWRITTEN

March 2024 5:100

General Personnel NTVQ

Staff Development Program ! \)f

The Superintendent or designee shall implement a staff development program. The goal of the program
shall be to update and improve the skills and knowledge of staff members in order to achieve and
maintain a high level of job performance and satisfaction. Additionally, the development program for
licensed staff members shall be designed to effectuate any School Improvement Plans so that student
learning objectives meet or exceed goals established by the District and State.

Abused and Neglected Child Reporting Act (ANCRA) and Erin's Law Training

The staff development program shall include the Abused and Neglected Child Reporting Act (ANCRA)
mandated reporter training and training on the awareness and:prevention of child sexual abuse and
grooming behaviors (Erin’s Law) as follows (see Board policies 4:165, Awareness and Prevention of
Child Sexual Abuse and Grooming Behaviors, and 5:90, 4bused .and Neglected Child Reporting): 2

1. Within three months of employment, each staff member must complete m'md'\ted reporter
training from a provider or agency with :
Mandated reporter training must be comyj

2. By January 31 of every year, all school pér
on preventing, reporting, and respondlng to ch d sexual abuse, grooming behawors (including
sexual misconduct as defined m“%‘n}z’ Law), and boundary violations.

Ty

The footnotes are not intended to %9, fart of tﬁ adople

1 State or federal law contro]s lhlS’“th‘h‘: ;
requirements. 105 ILCS 5/24-5. F’a"lnré 0 meet provessmnal growlh requlrcmems is considered remediable. Morris v. Ill.
State Bd. of Educ., 198 JIF# pg%&Slv@(d Dist. 1990).

This policy contams items mwhlcﬁgééllcctwc bargaining may be required. Any policy that impacts upon wages, hours,
and terms and con}jl itions of employmenl ls?-subject to collective bargaining upon request by the cmployee representative,
even if the pollcy 1n Lycs an mhcrc?i%managcnal right.

k. State Board of Education (ISBE) to establish a regional network of educational service
isting services in a manner that is practical and cfficient for schools. Their purposes are
ntinuing education, in-service training, and staff development services to all local school

to provide, among other Ihmﬁs
districts in Illinois. ki

23251LCS 5/4(j), amended by P.A. 102-604; and 105 ILCS 5/10-23.13, amended by P.A. 102-610. a/k/a Erin’s Law.
Sexual misconduct under Faith's Law is defined in 105 ILCS 5/22-85.5(c). added by P.A. 102-676.

Mandated reporter training may be in-person or web-based and must include. at a minimum. information on the following
topics: (1) indicators for recognizing child abuse and child neglect; (2) the process for reporting suspected child abuse and
child neglect and the required documentation; (3) responding to a child in a rauma-informed manner; (4) understanding the
response of child protective services and the role of the reporter after a call has been made: and (5) implicit bias. Jmplicit bias
means the attitudes or internalized stercotypes that affect people’s perceptions. actions. and decisions in an unconscious
manner and that exist and often contribute to unequal treatment of people based on race. ethnicity. gender identity, sexual
oricntation, age, disability. and other characteristics. The implicit bias topic must include. at a minimum: (1) information on
implicit bias; (2) information on racial and ethnic scnsitivity: and (3) tools to adjust automatic patterns of thinking and
ultimately eliminate discriminatory behaviors. 325 ILCS 5/4(j). amended by P.A. 102-604. Districts must provide mandated
reporter training through cither the I1l. Dept. of Children and Family Services (DCFS), an cntity authorized to provide
continuing cducation through the Dept. of Financial and Professional Regulation, 1SBE, the Ill. Law Enforcement Training
Standards Board, the Ili. State Police. or an organization approved by DCFS to provide mandated reporiter training. Id. Child-
serving organizations. which are not defined in ANCRA, arc ““encouraged to provide in-person annual trainings.” Id.
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In-Service Training Requirements

The staff development program shall provide, at a minimum, within six months of employment and
renewed at least once every five years thereafter (unless required more frequently by other State or
federal law), the in-service training of all District staff who work with pupils on: 3

I. Health conditions of students,? including but not limited to training on:

a. Chronic health conditions of students;

b. Anaphylactic reactions and management, conducted by a person with expertise on
anaphylactic reactions and management;

c. Management of asthma, prevention of asthma symptoms, and emergency response in
the school setting;

d. The basics of seizure recognition and first aid and emergency protocols, consistent with
best practice guidelines issued by the Centers for Disease Control and Prevention;

e. The basics of diabetes care, how to identify when a diabetic student needs immediate
or emergency medical attention, and whom to contact in case of emergency;

The footnotes are not intended to be part of the adopted policy: they should:be removed before the policy is adopted.

3 This list of in-service trainings is required by State law but onfy Nos. 4,
policy. Beginning 7-1-24, 105 ILCS 5/10-22.39, amended by P.A.103-542, requirgs,all teachers, administrators, and school
support personnel to complete these trainings during an in- serv: C training program conducted by their board or through other
training opportunities, including institutes provided by regl nal sup srintendents and intermediale service center executive
directors under 105 ILCS 5/3-11, amended by P.A.s 103-54 1224, and 103-413. If teachers, administrators, or school
support personnel obtain training outside of an in-service trainj rogram or from a previous school employer, they may
present documentation showing current comp]lan irement of receiving training within six months of first
being employed. Id. :

Different from the in-service training that sch
103-542, eff. 7-1-24, and 103-413, contains require 2
executive directors must include durmg méhtutcs fc hers, administrators, and school support personnel. Instruction on
prevalent student chronic health cqndltlons cator ethics and teacher-student conduct training, is also required.
See also f/ns 4-12 below discussi g Fthe bO'lL'd 35 requirengénts in 105 ILCS 5/10-22.39.

Both 105 ILCS 5/3-11 andi L0-22 3%ﬁ§g ,h_rﬁsc teachers, adm:msu alors, and s'(,hool support pel vonnel but for
brevity this material uses the phra?s’éali«
policy, including it pr(}gﬁg@g torhbards to momtor that it is being done. It also provides an opportunity for each board
and the superintend ngto exa1nmg=all CutT Tent pollcu.s collective bargaining agreements, and administrative procedures on
this subject. )

In-service traini,
103-413, shall be cred toward hours of professlonal devclopmcm rcqmrcd for hcense rencwal as outlmcd in 105 ILCS

and 7 arc required to be specified in board

do.

4105 1LCS 5/1 0-22.39(b-“'5), added by P.A. 103-542, cff. 7-1-24. Nurses and school nurses, as defined by 105 ILCS 5/10-
22.23 (school nurse), are exempt from training on health conditions of students under 105 ILCS 5/10-22.39(b-5), added by
P.A. 103-542, cff. 7-1-24.

For No. I(c), Consulit the board attorncy about whether:

1. All asthma action plans should require immediate 911 calls based upon In re Estate of Stewart, 406 11l.Dec. 345

(2nd Dist. 2016); In re Estate of Stewart, 412 Ill.Dec. 914 (I1l. 2017) (school district’s appeal denied). The court
held that a teacher’s failure to dial 911 immediately upon a student’s asthma attack was willful and wanton conduct,
subjecting the school district to liability under the Local Governmental and Governmental Employees Tort
Immunity Act.

2. The duties and responsibilities of the district when it asks for but does not receive an asthma action plan from a
parent/guardian and the logistics of distributing any reccived plans to those employees who need to know based
upon Stewart, above.

For No. 1(d). sec also 105 ILCS 150/25. amended by P.A. 103-542_ ¢ft. 7-1-24, and No. 6 under the subhcad Additional

Training Requirements.

For No. 1(e). see also 105 ILCS 14525, amended by P.A. 103-542, ¢tt. 7-1-24, and No. 7 under the subhead Additional

Training Requirecments.
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f. Current best practices regarding identification and treatment of attention dcficit
hyperactivity disorder; and

g. How to respond to an incident involving life-threatening bleeding, including use of a
school's trauma bleeding control kit, if applicable. 5

2. Social-emotional learning.® Training may include providing education to all school personnel
about the content of the Illinois Social and Emotional Learning Standards, how they apply to
everyday school interactions, and examples of how social emotional learning can be integrated
into instructional practices across all grades and subjects.

3. Developing cultural competency,’ including but not limited to understanding and reducing
implicit bias, including implicit racial bias as defined in 105 ILCS 5/10-20.61 (implicit bias
training).

4. Tdentifying warning signs of mental illness, trauma, and suicidal behavior in youth, along with
appropriate intervention and referral techniques, including resources and guidelines as outlined
in 105 TILCS 5/2-3.166 (Ann Marie's Law). 8

5. Domestic and sexual violence and the needs of expectant and parenting youth, conducted by
persons with expertlse in domestlc and sexual violence and the needs of expectant and

confidentiality; and
d. Procedures for responding;

on school gr ﬁpds;«;
provided trf)“ortat; n as ¢

4 Sponsored activities, or in vehicles used for school—
itlined in 105 ILCS 110/3.10 (see Board policy 7:185,

d).

The footnotes are n%gé' ﬁié'

S From 6- 30:23Fihrough 7-1-2¢
years, all District petsonnel be traine
involving life- Ihrcatgﬁ;’m g, »blecding
P.A. 103-128, for a definiti
trauma as defined in 105 /3
instead of trauma kit.

Beginning with the 2024-25 school year. training on life-threatening bleeding must be completed within six months of
cmployment and renewed within two years. Beginning with the 2027-28 school year. training on life-threatening bleeding
must be completed within six months of employment and renewed at least once every five years thereafter. 105 ILCS 5/10-
22.39(b-5)(7), added by P.A. 103-542, cff. 7-1-24.

6 1051LCS 5/10-22.39(b-10), added by P.A. 103-542, cft. 7-1-24.

7105 ILCS 5/10-22.39(b-15), added by P.A. 103-542, cff. 7-1-24.

8 105 ILCS 5/10-22.39(b- -20), added by P.A. 103-542, cff. 7-1-24. Training on the implementation of trauma-informed
practices satisfies the requirements of this subsection. Id. In addition, Itlinois Mental Health First Aid training may satisfy the
requirements of this subsection. If tcachers. administrators. or school support personnel obtain mental health first aid training
outside of an in-service training program, they may present a certificate of successful completion of that training to the school
district to satisfy the requirements of this law. Id. For further information on Mental Health First Aid. sce
hups:/namiillinois.orp/resources/about-mental-illness/mental-health-first-aid/.

9 105 ILCS 5/10-22.39(b-25). added by P.A. 103-542, eff. 7-1-24. Sce sample policy 7:185, Teen Dating Violence
Prohibited.

=105 ILCS 5/ 10-22.39(g), added by P.A. 103-128, requires that at least once every two
n methods to respond to trauma, including instruction on how to respond to an incident
, if applicable, how to usc a school's trauma kit. Sce 105 ILCS 5/10-20.85, added by
auma kit. To avoid confusion between trauma related to life-threatening bleeding and
11(b). added by P.A. 103-413, this policy uses the phrase trauma bleeding control kit
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6. Protections and accommodations for students,!? including but not limited to training on:

a. The federal Americans with Disabilities Act as it pertains to the school environment;
and
b. Homelessness.

7. Educator ethics and responding to child sexual abuse and grooming behavior (see Board policy
5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest); including
but not limited to training on:

a. Teacher-student conduct;

b. School employee-student conduct; and

c. Evidence-informed training on preventing, recognizing, reporting, and responding to
child sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (Erin's Law).

8. Effective instruction in violence prevention and conflict resolution,12 conducted in accordance
with the requirements of 105 TLCS 5/27-23.4 (violence prevention and conflict resolution
education).

Additional Training Requirements

d renewed within two years. Beginning with the 2027-
snx monlhs of cmploymenl and renewed at least once

te; the homclcssncss tralmng coment requlremems in |05 lLCS
24, ate nearly identical to the homelessness training content
nding). added by P.A. 103-41, eff. 8-20-24.

der 105 lLCS 5/3-! | had to include instruclion on the Americans

7-1-24, for homelessness training content rcquircn{ :
5/I0 22.39(b- 30)(!) (5), added by PA \.103 542

et
documemmg trainingss
assist in their defenséot any potént

11 o5 chs{f’s‘%m 22.39(b-35)cadded l;y P.A. 103-542, eff. 7-1-24, Each board may want to have a conversation with
the superintendent and cdirect him orzher to develop a curriculum for the in-services that instructs all district staff to maintain
boundaries and act appr i’?"hatc]y, pﬁ)fess]onally and ethically with students. See also sample policy 5:120, Emplovee Ethics;
Code of Professional Condtict; « d Conflict of Interest, and f/n 11 in sample policy 4:110, Transportation. These expectations
will be most effective when they reflect local conditions and circumstances. Employee conduct issues may be subjects of
mandatory collective bargaining, therefore consulting the board attorney should be a part of this process. A district would
commit an unfair labor practice by implementing new employee conduct rules without first offering to negotiate them with

the applicable exclusive bargaining representative.
12 195 1LCS 5/10-22.39(b-40), added by P.A. 103-542, eff. 7-1-24.

13 Optional. These in-services and/or trainings are requircd by State and/or federal law but are not required to be specified
in board policy. The only non-School Code State and/or federal law training requirements listed are from the Abused and
Neglected Child Reporting Act (325 ILCS 5/). 11l. Human Rights Act (775 ILCS 5/), Seizure Smart School Act (105 ILCS
150/). Care of Students with Diabetes Act (105 ILCS 150/), and Title IX of the Education Amendments of 1972 (20 U.S.C.
§1681 ct scq.).

Puiting this optional list into the policy will help the board monitor that the required in-service and training topics are
being covered. While it is possible 10 pick and choose. this practice is likely to add more confusion to an already confusing
responsibility. Unless noted. the School Code does not mandate the frequency with which the training must occur. Several
other trainings that are mentioned in laws other than the School Code are addressed in other sample policies and procedurcs.
Many of those policies and procedures are listed in the cross-references to this policy, c.g., training requirements under the
Carc of Students with Diabetes Act. 105 ILCS 145/.
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1. Ongoing professional development for teachers, administrators, school resource officers, and
staff regarding the adverse conscquences of school exclusion and justice-system involvement,
effective classroom management strategies, culturally responsive discipline, the appropriate
and available supportive services for the promotion of student attendance and engagement, and
developmentally appropriate disciplinary methods that promote positive and healthy school
climates. 14

2. Annual continuing education and/or training opportunities (professional standards) for school
nutrition program directors, managers, and staff. Each school food authority’s director shall
document compliance with this requirement by the end of each school year and maintain
documentation for a three-year period. 15

3. All high school coaching personnel, including the head and assistant coaches, and athletic
directors must obtain online concussion certification by completing online concussion
awareness training in accordance with 105 ILCS 25/1.15. Coaching personnel and athletic
directors hired on or after 8-19-14 must be certified before their position’s start date. 16

4. The following individuals must complete concussion training as specified in the Youth Sports
Concussion Safety Act: coaches and assistant coache ﬁwhether volunteer or employee) of an
interscholastic athletic activity; nurses, licensed 'dloxmon-hcensed healthcare professionals
serving on the Concussion Oversight Teamy ath]étm trainers; game officials of an
interscholastic athletic activity; and physiciags s serving on th@_Concussmn Oversight Team. 17

5. For school personnel who work with hazg; ous or toxic matetials on a regular basis, training

6. Fordelegated carc aides performing servicé onnection with a student’s seizure action plan,
o izure Smart School Act 19

e

For all District staff, annua
9. Title IX requ1rcments for
Procedure): 22 X
a. For all District staff training on the definition of sexual harassment, the scope of the
District’s: educathn program or activity, all relevant District policies and procedures,

The footnotes are not mfé ded to I

;pan ol the adopted policy: they should be removed before the policy is adopted.

14 105 1LCS 5/10-22. 6(c-5) School board members are also included.

157 C.F.R. Parts 210 and 235. 7 C.F.R. §210.2 defines school nutrition program directors, managers and staff. 7 C.F.R.
§§210.15(b)(8) (recordkeeping requirements) and 210.31(a). (c), (d), and (e) (professional standards requirements);
210.31(g)(requiring school tood authority director 1o keep records). Food service funds may be used for reasonable, allocable,
and nccessary training costs. 7 C.F.R. §210.31(f). The U.S. Dept. of Agriculture (USDA) has established implementation
resources that contain training opportunitics and resources covering the four core training areas: nutrition, operations,
administration, and communications/marketing at: www.fns.usda.gov/cn/professional-standards.

16 Required only for districts with grades 9-12 by 105 ILCS 25/1.15. Delete for elementary school districts.
17 105 1LCS 5/22-80(h).

18 105 ILCS 5/10-20.17a: 23 1l Admin.Code §1.330.

19 105 ILCS 150/25. amended by P.A. 103-542, cff. 7-1-24.

20 105 ILCS 145/25. amended by P.A. 103-542. cff. 7-1-24.

21 775 ILCS 5/2-109. Sec t/n 5 in sample policy 5:20, Workplace Harassment Prohibited, for further detail about this
training requirement.

22 34 C.F.R. §106.45(b)(1)(iii).
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and the necessity to promptly forward all reports of sexual harassment to the Title IX
Coordmator.

b. For school personnel designated as Title 1X coordinators, investigators, decision-
makers, or informal resolution facilitators, training on the definition of sexual
harassment, the scope of the District’s education program or activity, how to conduct
an investigation and grievance process (including hearings, appeals, and informal
resolution processes, as applicable), and how to serve impartially.

¢. For school personnel designated as Title IX investigators, training on issues of
relevance to create an investigative report that fairly summarizes relevant evidence.

d. For school personnel designated as Title IX decision-makers, training on issues of
relevance of questions and evidence, including when questions and evidence about a
complainant’s sexual predisposition or prior sexual behavior are not relevant.

10. Training for all District employees on the prevention of discrimination and harassment based
on race, color, and national origin in school as part of new employee traming and at least once
every two years. 23

I'1. Training for at least one designated employee at each sch
of Need for Services (PUNS) database and steps r

ol about the Prioritization of Urgency
ired to register students for it. 24

The Superintendent shall develop protocols for administering ym;th suicide awareness and prevention
education to staff consistent with Board policy .7:290, Suicide and Depression Awareness and
Prevention. 5 26

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

23975 1LCS 5/5A-103(c). added by P.A. 103-472, ¢fT. 8-1-24. For training requirement details, sce sample administrative
procedure 2:270-AP, Prevention and Response Program for Complaints of Discrimination and Harassment Based on Race,
Color, and National Origin.

24 105 ILCS 5/2-3.163(¢), amended by P.A. 103-504.

25 Required by 105 ILCS 5/2-3.166(c)(2) (Ann Marie's Law). See sample administrative procedures 6:60-AP1,
Comprehensive Health Education Program. and 7:290-AP, Resource Guide for Implementation of Suicide and Depression
Awareness and Prevention Program.

26 For districts that have a practice of providing instruction in life-saving techniques and first-aid in their staff
development programs. insert the following optional paragraph that restates 105 ILCS 5/3-11, 105 ILCS 110/3. and 77
[HELAdmin.Code §527.800:

An opportunity shall be provided for all staft members to acquire, develop, and maintain the knowledge and skills
necessary 1o properly administer life-saving techniques and first aid, including the Heimlich maneuver,
cardiopulmonary resuscitation, and the use of an automated external defibrillator, in accordance with a nationally
recognized certifying organization. Physical fitness facilities” staff must be trained in cardiopulmonary resuscitation
and use of an automated external defibrillator.

Persons performing CPR are generally exempt from civil liability if they are trained in CPR (745 1LCS 49/10); persons
performing automated external defibrillation are generally exempt from civil liability if they were trained and acted according
to the standards of the American Heart Association (745 ILCS 49/12).

The board may also want to address other staft development opportunities. While not required to be in policy. 105 [LCS
5/27-23.10. amended by P.A. 103-542, eff. 7-1-24. requires a school board to collaborate with State and local law enforcement
agencies on gang resistance education. Tt also states that ISBE may assist in the development of instructional materials and
teacher training for gang resistance education and raining, which may be helpful to include in the staff development program.
Other mandated and recommended staft development opportunities that are not located in the School Code or ISBE rules are
found in the 11l Administrative Code or federal regulations. Many of them are cross referenced in this policy.
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LEGAL REF.:

CROSS REF.:

ADMIN. PROC.: |

5:100

20U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R.
Part 106.

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7
C.F.R. Parts 210 and 235.

105 TLCS 5/2-3.62, 5/2-3.166, 5/3-11, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5),
5/10-22.39, 5/10-23.12, 5/10-23.13, 5/22-80(h), 5/22-95, and 5/24-5.

105 TLCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 145/25, Care of Students with Diabetes Act

105 ILCS 150/25, Seizure Smart School Act.

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education
Act.

325 TILCS 5/4, Abused and Neglected Child Reporting Act.

745 ILCS 49/, Good Samaritan Act.

775 ILCS 5/2-109 and 5/5A-103, Tll. Human Rights Act.

23 lIl.Admin.Code §§ 22.20, 226.800, and Pa(t 525.

77 1. Admin.Code §527.800. gf

2:265 (Title IX Grievance Procedung)' 40:(Discrimination and Harassment on
the Basis of Race, Color, and Naﬁbnal Orlg ?rohlblted) 3:40 (Superintendent),
3:50 (Administrative Perso}iﬁ'el "?;-., the Superintendent), 4:160
(Environmental Quality o,f“meld gs and Grounds) 4:165 (Awareness and
Prevention of Child Sexual”‘"A"busé, nd Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 Tﬁused and Neglected Child Reporting), 5:120
(Employee Ethics; € "ﬂ&of;grofeszs@al Conduct; and Conflict of Interest), 5:250
(Leaves of Absence),;_g:lS“ (Sthool Accountablllty), 6:20 (School Year Calendar
and Day), 6:50 (School¢Wellness), 6:160 (English Leamers), 7:10 (Equal

“Opt rmmtr;es) 7:20 (Harassment of Students Prohibited), 7: 180

DISGI'I \ination and Harassment Based on Race, Colon and National Origin),
4:160-AP (Environmental Quality of Buildings and Glounds), 4:170-AP6 (Plan
for Responding to a Medical Emergency at a Physical Fitness Facility with an
AED). 5:100-AP (Staff Development Program), 5:120-AP2 (Employee Conduct
Standards), 5:150-AP (Personnel Records), 6:120-AP4 (Care of Students with
Diabetes), 7:250-AP1 (Measures to Control the Spread of Head Lice at School),
7:250-AP2 (Protocol for Responding to Students with Social, Emotional, or
Mental Health Needs), 7:285-AP (Anaphylaxis Prevention, Response, and
Management Program), 7:290-AP (Resource Guide for Implementation of Suicide
and Depression Awareness and Prevention Program)
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15. Approval of Updated Board Policy 5:120 - Employee Ethics; Code of 121

Professional Conduct; and Conflict of Interest

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy 5:120, Employee Ethics; Code of Professional Conduct; and
Conlflict of Interest, as presented. See Attachment No. 17.

Agenda, Board of Education 27 Monday, April 22, 2024



Attachment No. 17
04/22/24 Brd. Mtg.

T Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human ,@
Resources ’

DATE: April 18, 2024

SUBJECT:  Approve Updated Board Policy 5:120, Employe Ethics; Code of Professional
Conduct; and Conflict of Interest

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
5:120, Employee Ethics; Code of Professional Conduct; and Contflict of Interest, which
was included as part of the March 2024 PRESS update review. Recall the underlined text
represents suggested new additions; whereas, the strikethrough text represents suggested
deletions.

The revised policy is in response to solely updating the title change to 2:265, Title IX
Sexual-Harassment Grievance Procedure, in anticipation of Title IX rulemaking.

Cost: None.

Recommended Motion: That the Board of Education accept for first reading the revised Board
of Education Policy 5:120, Employee Ethics; Code of Professional Conduct; and Conflict
of Interest, as presented.

Approved for Submission to the Board of Education

Dr. Rachel Savage
Superintendent of Schools




N
gl

October 2023 5:120 %

General Personnel

Employee Ethics: Code of Professional Conduct; and Conflict of Interest !

All District employees are expected to maintain high standards in their job performance, demonstrate
integrity and honesty, be considerate and cooperative, and maintain professional and appropriate
relationships with students, parents/guardians, staff members, and others.

The Superintendent or designee shall provide this policy to all District employees and students and/or
parents/guardians in their respective handbooks, and ensure its posting on the District’s website, if any.2

Professional and Appropriate Conduct

Professional and appropriate employee conduct are important Board goals that impact the quality of a
safe learning environment and the school community, incrgasing students’ ability to learn and the
District’s ability to educate. To protect students from sexualf@sgonduct by employees, and employees
from the appearance of impropriety, State law also recogméfgs%*%@ponance for District employees to
constantly maintain professional and appropriate relatidnships w1fﬁ{§i§;udents by following established
expectations and guidelines for employee-studen&boundaries. Mari%%breaches of employee-student
boundaries do not risc to the level of criminal behavior bt do pose a potential risk to student safety
and impact the quality of a safe leaming env%t. Repeated violations of employee-student
boundaries may indicate the grooming of a student foisexual abuse. As bystanders, employees may
know of concerning behaviors that no%ﬁ%l g is aw ¢ of, so their training on: (1) preventing,
recognizing, reporting, and responding to;child Sexiial.ablise and grooming behavior; (2) this policy;
and (3) federal and state reporting requﬁ@g; ts is essential to maintaining the Board’s goal of
53

Faith's Law (105 ILCS 5/22-85.5, added by P.A. 102-676), require a policy on subjects covered in this
yntrols its content.
ch collective bargaining may be required. Any policy that impacts upon wages, hours.
and terms and conditions iployment, is subject to collective bargaining upon request by the employce representative,
cven if the policy involves an“inherent managerial right.

This policy largely cites 105 ILCS 5/22-835.5, a small portion of the Faith's Law package. Faith’s Law is the entirety of
Public Act 102-676, which closed significant legal loopholes related to combating grooming by: (1) broadening the definition
of grooming prohibited by the Criminal Code of 2012 (720 ILCS 5/11-25); (2) authorizing the 1ll. Dept. of Children and
Family Services to investigate grooming allegations under the Abused and Neglected Child Reporting Act (325 ILCS 5/3);
and (3) requiring the 11l State Board of Education (ISBE) to develop and maintain a resource guide for students,
parents/guardians, and teachers about scxual abuse response and prevention resources available in their community (105 ILCS
5/2-3.18R8). ISBE's  Sexual Abuse  Response and  Prevention Resource Guide (June 2023) is at
www.isbe.net/Documents/Faiths-Law-Resource-Guide.pdf. A Faith’s Law trailer bill, P.A. 102-702, further combats
grooming by amending School Code provisions related to district and third-party contractor hiring practices. suspension and
revocation of employee licenses. and criminal history records checks for prospective and current employces.

2 Required by 105 ILCS 5/22-85.5(c), added by P.A. 102-676. See 2:250-E2, Immediately Available District Public
Records and Web-Posted Reports and Records. and 7:190-E2, Student Handbook Checklist. The 111, Principals Association
(IPA) maintains a handbook scrvice that coordinates with PRESS material. Online Model Studemt Handbook (MSH). at:
www.ilprincipals.org/msh.

3 See 105 ILCS 5/22-85.5(b). added by P.A. 102-676.

I The State Oﬂ' cials and En oyces Ethics Act (SOEEA) (5 ILCS 430/), Erin's Law (105 ILCS 5/10-23.13, amended
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The Superintendent or designee shall identify employee conduct standards? that define appropriate
employee-student boundaries, provide training about them, and monitor the District’s employees for
violations of employee-student boundaries. The employee conduct standards will require that, at a
minimum:

1. Employees who are governed by the Code of Ethics for Illinois Educators, adopted by the TI1.
State Board of Education (ISBE), will comply with its incorporation by reference into this
policy. 3

2. Employees are trained on educator ethics, child abuse, grooming behaviors, and employee-
student boundary violations as required by law and policies 2:265, Title IX SexunedHererssment
Grievance Procedure;, 4:165, Awareness and Prevention of Child Sexual Abuse and Grooming
Behaviors; 590, Abused and Neglected Child Reporting; and 5:100, Staf]” Development
Program. ©

5

3. Employees maintain professional relationships with students, including maintaining employee-
student boundaries based upon students’ ages, grade levels, and developmental levels and
following District-established guidelines for spcmﬁt, Hll.U'lllOnS including but not limited to:
a. Transporting a student;
b. Taking or possessing a photo or video ofa student and
c.  Meeting with a student or contacting a student outside the employee’s professional
role. -

The foonotes are not intended to be part of the adopted policyzthey should be removed before the policy is adopted.

4 Sample conduct standards are contained i administrative procedure 5:120-AP2. Employee Conduct Standards. These
items are subjects of mandatory collective bﬂr&ammg COllSull lhe boardattorney for advice before establishing them.

2105 1LCS 5/22-85.5(d)(1). added by P.A. IO%—6?_’.6_,_".2 L, Admin.Code Part 22. 105 ILCS 5/22-85.5(d)(1) requires
boards 1o incorporate ISBE’s Code of-Ethics for Illinofs Educators in their policies. Prior to this law requiring boards to
incorporate the Code by reference, this policy incorporated it to demonstrate a board’s commitment to the Code s principles,
potentially allowing a board to enforce the Code mdcpendcnlly from any action taken by the State Superintendent.

6105 1LCS 5/22-85.5(d)(5). added by . requires districts to reference required employee training related to
child abuse and educator ethics in its employee professional conduct policy.

105 ILCS 5/10-22.39(b-35), adde by P.A. 103-542, eff. 1-1-24, requires that beginning 7-1-24, each board conduct in-
service training on educator cthics and responding to child sexual abuse and grooming behavior including, but not limited to,
teacher-student conduct, school employee-student conduct, and evidence-informed training on preventing. recognizing,
reporting. and responding to child séx"ual abuse and grooming as outlined in 105 [LCS 5/10-23.13 (a/k/a Erin’s Law) for all
teachers. administrators, and school support personnel. These expectations will be most effective when the in-service
curriculum reflects local conditiol s and circumstances. While the School Code only requires the in-service. the requircment
presents an opportunity for each board and the superintendent to examine all current policies, collective bargaining
agreements, and administrative procedures on this subject. Each board may then want to have a conversation with the
superintendent and direet him or her to develop a curriculum for the in-service that instructs all district employees to maintain
boundaries and act appropriately, professionally, and ecthically with students. See discussion in /n 4 in 5:100. Sraff
Development Program. After its discussion of these issues, the board may have further expectations and may choose to reflect
those expectations here.

105 TLCS 5/10-23.13(¢). amended by P.A. 102-610, requires districts to provide evidenced-informed training for school
personnel on preventing, recognizing, reporting, and responding to child sexual abuse and grooming behavior by no later than
January 31 of cach year. See sample policy 4:165, Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors,
for further detail about the training requirements.

325 11.CS 5/4(j), amended by P.A. 102-604, requires district employees to complete mandated reporter training within
three months oi'iniiizll cmployment and at least every three years thereafter.

775 1LCS 5/2-109 requires districts to provide annual workplace sexual harassment prevention training to all employees.
See t/n 4 in mmpIL policy 5:20. Workplace Harassment Prohibited, for turther detail about the training requirements.

7 Required by 105 TLCS 5/10-23.13(b). amended by P.A. 102-610; 105 ILCS 5/22-85.5(d)(3). added by P.A. 102-676.
Sample expectations and guidelines are contained in administrative procedure 5:120-AP2, E, Expectations and Guidelines for
Employee-Student Boundaries.
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4. Employees report prohibited behaviors and/or boundary violations pursuant to Board policies
2:260, Uniform Grievance Procedure; 2:265, Title IX Sexwal—Harassmeni—Grievance
Procedure; and 5:90, Abused and Neglected Child Reporting.

5. Discipline up to and including dismissal will occur for any employee who violates an employee
conduct standard or engages in any of the following: ?

a.  Violates expectations and guidelines for employee-student boundaries. 10

b. Sexually harasses a student. !

c.  Willfully or negligently fails to follow reporting requirements of the Abused and
Neglected Child Reporting Act (325 ILCS 5/).12 Title IX of the Education
Amendments of 1972 (20 U.S.C. §1681 et seq.), or the Elementary and Secondary
Education Act (20 U.S.C. § 7926). 13

d. Engages in grooming as defined in 720 ILCS 5/11-25. 14
Engages in grooming behaviors. Prohibited grooming behaviors!S include, at a
minimum, sexual misconduct. Sexual misconduct'® is any act, including but not limited
to, any verbal, nonverbal, written, or electronic communication or physical activity, by
an employee with direct contact with a student, that is directed toward or with a student
to establish a romantic or sexual relationship with the student. Examples include, but
are not limited to:

i. A sexual or romantic invitation.

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

8 Required by 105 ILCS 5/22-85.5(d)(4), added by P.A. 102-676. See also 105 ILCS 5/10-23.13(b), amended by P.A.
102-610. X

9 Required by 105 ILCS 5/22-85.5(f), added by P.A< 102-676.

10 Sample expectations and guidelines are contained in administrative procedure 5:120-AP2, E. Expectations and
Guidelines for Employee-Student Boundaries. These items are subjects of mandatory collective bargaining. Consult the board
attorney for advice before establishing them. '

The 11 Human Rights Actmakes it a civil rights violation to fail to take remedial action. or to fail to take appropriate
disciplinary action. against any employee when the district knows that the employee committed or engaged in sexual
harassment of a student. 775 ILCS-5/5A-102, amended by P.A. 103-472, eff. 8-1-24. Sexual harassment of a student is also
prohibited by 2:265, Title IX Sexwedtarassmen-Grievance Procedure, and 7:20, Harassment of Studenis Prohibited. Sexual
harassment of an employee is also prohibited by policy 2:265, Title IX Sexweai-tarassmen-Grievance Procedure, and 5:20,
Workplace Harassment Prohibited.

12335118 5/4(a)(4): 105 ILCS 5/10-23.12(c) (all district employees); 105 ILCS 5/21B-75(b) (teachers), amended by
P.A.s 102-552 and 102-702.

I3 Required by 105 [LCS 5/22-85.5(d)(4). added by P.A. 102-676.

14 720 ILCS 5/11-25(a), amended by P.A. 102-676, defines grooming as follows: “A person commits grooming when
he or she knowingly uses a computer on-line service, Internet service, local bulletin board service. or any other device capable
of electronic data storage or transmission. performs an act in person or by conduct through a third party, or uses written
communication 1o seduce, solicit, lure, or entice. or attempt to seduce. sohcit. lure, or entice, a child. a child's guardian. or
another person believed by the person to be a child or a child's guardian, to commit any sex offense as defined in Section 2 of
the Sex Offender Registration Act, to distribute photographs depicting the sex organs of the child. or 1o otherwise engage in
any unlawful sexual conduct with a child or with another person believed by the person to be a child. As used in this Section,
‘child” means a person under 17 years ot age.”

15 Required by 105 1LCS 5/10-23.13(b). amended by P.A. 102-610.

16 Required by 105 1LCS 5/22-85.5(d)(2). added by P.A. 102-676. This definition of sexwal misconduct 1s adapted from
105 1L.CS 5/22-85.5(c). added by P.A. 102-676. It results from collaboration to implement some recommendations of the
Muake Sexual and Severe Physical Abuse Fully Extinct (Make S.A.F.E.) Taskforce and was endorsed by Stop Educator Sexual
Abuse Misconduct & Exploitation (S.E.S.A.M.E.). a national organization working to prevent sexual exploitation. abuse. and
harassment of students by teachers and other school staff. See www.sesamenet.org/ for further information.
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ii. Dating or soliciting a date.

iii. Engaging in sexualized or romantic dialog.

iv. Making sexually suggestive comments that are directed toward or with a
student.

v. Self-disclosure or physical exposure of a sexual, romantic, or erotic nature.

vi. A sexual, indecent, romantic, or erotic contact with the student.

Statement of Economic Interests

The following employees must file a Statement of Economic Interests as required by the IIL
Governmental Ethics Act: 17

1. Superintendent;

2. Building Principal;

3. Head of any department;

4. Anyemployee who, as the District’s agent, is responsible for negotiating one or more contracts,
including collective bargaining agreement(s), in the amount of $1,000 or greater;

5. Hearing officer; £

6. Any employee having supervisory authorlty for Z%Quore employees; and

7. Any employee in a position that requires an administrative or a chief school business official

endorsement. &@Efv‘
Ethics and Gift Ban 2 &
% iR

.5*

A

:all District employees.!8 Students shall not be used
kot

sty Mm

aratus r fumlture used or to be used in any school with whlch
;%cept when the employee is the author or developer of
L \dopted for use by the Board.1? An employee having an

proceeds, or profits of any bogkéag

W 1"«"

The footnotes are noﬁn’t&nded toélzém of the adopted policy: they should be removed before the policy is adopted.

17 5 1LCS 420/4A- ﬂ} ILCS 420/4A-102, amended by P.A.s 102-664 and 102-813, for economic interests of
an employee’s spouse or any<other party that is considered the employee’s interests if the employee constructively controls
them. Any county clerk may use a mandatory system of Internet-based filing of economic interest statements; if done, the
clerk must post the statements, without the addresses, of the filers, on a publicly accessible website. 5 ILCS 420/4A-108,
amended by P.A. 102-664.

18 The SOEEA prohibits State employees from engaging in certain political activitics and accepting certain gifts. 5 ILCS
430/. It requires all school districts to adopt an ordinance or resolution “in a manner no less restrictive” than the Act’s
provisions. See sample policy 2:105, Ethics and Gift Ban.

Districts may not inhibit or prohibit employces from petitioning, making public speeches, campaigning for or against
political candidates, speaking out on public policy questions, distributing political literature, making campaign contributions,
and seeking public oftice. 50 ILCS 135/, Local Governmental Employees Political Rights Act. An employee may not use
his/her position of employment to coerce or inhibit others in the free exercise of their political rights or engage in political
activities at work. Id.

19 This sentence quotes 105 TLCS 5/22-5 because the statute does not definc important terms making it difficult to
paraphrase. No appellate decision defines school officer or apparatus, or what is meant by connected. The statutc was enacted
in 1961. but carlicr versions were in the School Code much longer. A violation of this prohibition is a Class A misdemeanor.

2014
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For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the District
nor shall an employee act as an agent of any business in any transaction with the District. This includes
participation in the selection, award, or administration of a contract supported by a federal award or
State award governed by the Grant Accountability and Transparency Act (GATA) (30 ILCS 708/) when
the employee has a real or apparent conflict of interest.2! A conflict of interest arises when an employee
or any of the following individuals has a financial or other interest in or a tangible benefit from the
entity selected for the contract:

1. A member of the employee’s immediate family;
An employee’s partner?2; or

2. An entity that employs or is about to employ the employee or one of the individuals listed in

one or two above. 23

Employees shall neither solicit nor accept gratuities, favors, or anything of monetary value from
contractors, potential contractors, or parties to agreements or subcontracts.24 Situations in which the
interest is not substantial or the gift is an unsolicited item of nominal value must comply with State law
and Board policy 2:105, Ethics and Gift Ban. 3

Guidance Counselor Gift Ban 20

Guidance counselors are prohibited from intentionally soliciting or accepting any gift from a prohibited
source or any gift that would be in violation of any federal or State statute or rule. For guidance
counselors, a prohibited source is any person who is (1) employed by an institution of higher education,
or (2) an agent or spouse of or an immediate family member living with a person employed by an
institution of higher education. This prohibition does not apply to:

Opportunities, benefits, and services available on the same conditions as for the general public.
Anything for which the guidance counselor pays market value.

A gift from a relative.

Anything provided by an individual on the basis of a personal friendship, unless the guidance
counselor believes that it was. provided due to the official position or employment of the
guidance counselor and not due to the personal friendship. In determining whether a gift is

N —

o

The footnotes aremot intended to be part of the adopted policy: they should be removed before the policy is adopred.

212 CFR §200.318(c)(1) prohibits employces, officers, or agents of a school district from participating in the selection,
award. or administration of a contract supported by a federal award if they have a real or apparent conflict of interest. The
uniform federal rules on procurement standards in 2 C.F.R. Part 200 also apply to eligible State grants through the Grant
Accountability and Transparency Act (GATA) (30 ILCS 708/). Authoritative sources and guidance regarding conflict of
interest and financial disclosure are provided through the GATA Resource Library at https:/gata.illinois.gov/. Sec also ISBE’s
Procurement and Purchasing Checklist at: www .isbe.net/Pages/Federal-and-State-Monitoring.aspx. See sample policy 2:100,
Board Member Conflict of Interest, at f/n 6. for further discussion.

22 gee sample policy 2:100, Board Member Conflict of Interest, at t'n 7 for a discussion of the term partner.

23 5 CF.R. §200.318(c)(1).
24y,

25 1d. The rule provides tlexibility for school districts to “set standards for situations in which the financial interest is not
substantial or the gift is an unsolicited item of nominal value,” along with “disciplinary actions to be applied for violations.”
Referring to sample policy 2:105, Ethics and Gift Ban. for these standards provides clarity and consistency. Sample policy
2:105 refers to Limitations on Receiving Gilts in the Ethies Act at 5 ILCS 430/10-10 - 10-30, along with discussion of the
specific penalties available under the Ethics Act at 5 ILCS 430/50-5 in its Enforcement subhead.

26 This section is only for those districts with a high school. 105 1LCS 5/22-93, added by P.A. 102-327 and renumbered
by P.A. 102-813. Guidance counselor means a person employved by a school district and working in a high school to offer
students advice and assistance in making career or college plans. Id.
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provided on the basis of personal friendship, the guidance counselor must consider the
circumstances in which the gift was offered, including any of the following:

a. The history of the relationship between the individual giving the gift and the guidance
counselor, including any previous exchange of gifts between those individuals.

b. Whether, to the actual knowledge of the guidance counselor, the individual who gave
the gift personally paid for the gift or sought a tax deduction or business reimbursement
for the gift.

c. Whether, to the actual knowledge of the guidance counselor, the individual who gave
the gift also, at the same time, gave the same or a similar gift to other school district
employees.

Bequests, inheritances, or other transfers at death.

Any item(s) during any calendar year having a cumulative total value of less than $100.
Promotional materials, including, but not limited to, pens, pencils, banners, posters, and
pennants.

Now

A guidance counselor does not violate this prohibition if he or:she promptly returns the gift to the
prohibited source or donates the gift or an amount equal to its:value to a 501(c)(3) tax-exempt charity.

Outside Employment

Incorporated

by reference:

LEGAL REF.

10 n.lll Governmental Ethics Act.
3048 Aﬁt?\te*@fwﬁ%als and Employee Ethics Act.

QCa] Governmental Employees Political R]ghts Act.
10-22. 39, 5/10-23.13, 5/22- 5 5/22- 85 5, and 5/22-93.

ECS 5/5A-102, 111. Human Rights Act.
23 111.Admin.Code Part 22, Code of Ethics for I1l. Educators.
Pickering v. Board of Township H.S. Dist. 205, 391 U.S. 563 (1968).
Garecetti v. Ceballos, 547 U.S. 410 (2006).

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Sexual—Harassment—Grievance
Procedure), 4:60 (Purchases and Contracts), 4:165 (Awareness and Prevention of
Child Sexual Abuse and Grooming Behaviors), 5:90 (Abused and Neglected Child
Reporting), 5:100 (Statf Development Program), 5:125 (Personal Technology and
Social Media; Usage and Conduct), 5:200 (Terms and Conditions of Employment
and Dismissal), 5:290 (Employment Termination and Suspensions), 7:20
(Harassment of Students Prohibited)
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16. Approval of Updated Board Policy 5:300 - Schedules and Employment Year 129

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy 5:300, Schedules and Employment Year, as presented. See

Attachment No. 18.
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Attachment No. 18
04/22/24 Brd. Mtg.

T Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human ,5
Resources )

DATE: April 18, 2024

SUBIJECT:  Approve Updated Board Policies for Section 5:300 - Schedules and Employment
Year

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested to accept Board Policy updates.

Facts: In the continuing quest to update the District’s Board Policies, attached are a portion of
Section 5 with suggested changes based on PRESS recommendations. Administration is
requesting the Board accept updates for Section 5, Personnel which are minor in
stylistics, footnote or reference changes. Recall the underlined text represents suggested
new additions; whereas, the strikethrough text represents suggested deletions.

Based on PRESS recommendation and administration review, it is the recommendation of

administration that the Board of Education accept for first reading revised Board of
Education policies for Personnel Section 5:300, Schedules and Employment Year.

Cost: None.

Recommended Motion: That the Board of Education accept for first reading revised Board
of Education Policy 5:300, Schedules and Employment Year, as presented.

Approved for Submission to the Board of Education

Longe by

Dr. Rachel Savage
Superintendent of Schools




sMarch 2024 5:300 \»\\\

Educational Support Personnel

Schedules and Employment Year !

The Superintendent shall supervise a process for setting work schedules and an employment year for
educational support employees in accordance with State and federal law, School Board policy, and
applicable agreements and shall:

1. Assign each employee one supervisor who will establish a work schedule, including breaks, as
required by building or District needs, work-load, and the efficient management of human
resources;

2. Allow for the ability to respond to changing circumstances by altering work schedules as
needed; and

3. Consider the well-being of the employee. The Su
establish a flexible work schedule or job- sharmg

Breaks

-minute duty-free meal break
32 The District accommodates

LEGAL REF.:

CROSS REF.: &5 TOStE mployment  Opportunity _and  Minority Recruitment), 5:35
= (Compfran e with the Fair Labor Standards Act)

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

1 State or federal law controls this policy’s content. This policy contains an item on which collective bargaining may be
required. Any policy that impacts upon wages, hours, and terms and conditions of employment, is subject to collective
bargaining upon request by the employee representative, even if the policy involves an inherent managerial right.

This policy’s provisions should be customized to mect the district’s needs. The local collective bargaining agreement
may contain provisions that exceed these requirements. If a collective bargaining agreement contains a provision that
supersedes the policy, for those covered employces, the policy should state: “Please refer to the applicable collective
bargaining agreement.” For employces not covered, the policy should reflect the board’s current practice.

The standards listed should be customized to reflect the local board’s desires and/or district practices.

2 This is the minimum required by 105 ILCS 5/10-20.14a.

PRI AL S S

Sce the Right to Bleastteed Act, 740 ILCS I37/ Nm sing Molhcrs in the Workplacc Act, 820 ILCS 760/-mm1ded—by—l?—v\—
166-1003: and Fair Labor Standards Act. 29 U.S.C. §218d0%¥), added by P.L. 117-328-H-1-14%. See sample language for a
personnel handbook in_sample administrative procedure 5:10-AP, dbniniswative-Lroeeduwre—Workplace Accommodations
Jor Nursing Mothers.
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17. Reports, Requests and Open Discussion
A.Superintendent's Report
1)Close out of 2023-2024 PACE Goals
B. Financial Report - March 2024
C. Student BOE Member Report

18. Adjournment

NOTICE OF NONDISCRIMINATION PRACTICES
The Moline-Coal Valley School District No. 40 does not discriminate against employees, students or the general public in its programs or
practices, including vocational education opportunities, on the basis of race, color, religion, gender, disability, age, marital status,
citizenship status, military status, unfavorable discharge from the military service, national origin or ancestry in accordance with Section
504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act. In accordance with Section 504 of the
Rehabilitation Act of 1973 and the Americans with Disabilities Act, any individual who is in need of assistance or reasonable
accommodations to be able to participate in a school district-related activity, including the employment application or interview process,
should contact the Superintendent of Schools at the District administrative offices. Any individual who wishes to file a complaint of
unlawful discrimination should contact the Superintendent of Schools or the Secretary of the Board of Education at the District
administrative offices, 1619 Eleventh Avenue, Moline, IL 61265.
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