Moline, Illinois
Notice of Meeting
Members of the Board of Education
Ladies and Gentlemen:

You are hereby notified that there will be a Regular Meeting of the Board of Education, School District
No. 40, immediately following the Committee of the Whole Meeting on Monday, January 24, 2022, at
the Coolidge Professional Development Room, 3430 Avenue of the Cities, Moline, Illinois 61265.

Kristin Sanders
Secretary, Board of Education

AGENDA AND RECOMMENDATIONS
Board of Education
Moline, Illinois
Monday, January 24, 2022

The public is invited to join the January 24, 2022, Board of Education meeting virtually via Zoom.

Join from a PC, Mac, iPad, iPhone or Android device:
Please click this URL to join.

https://us02web.zoom.us/j/87050349843 ?7pwd=T2R3S3NoaDQxbGVzaDFBY XJpQzZkQT09
Passcode: 130928

Or One tap mobile:
+13126266799,,87050349843# US (Chicago)

Or join by phone:
Dial(for higher quality, dial a number based on your current location):
US: +1 312 626 6799 or +1 929 205 6099 or
Webinar ID: 870 5034 9843

Public comments may be made in person or e-mailed to the Board Secretary, Kristin Sanders, at
ksanders@molineschools.org no later than 4:30 p.m. on Monday, January 24, 2022, with "Public

Comment" in the subject line.

Doors will open at 5:45 p.m. for the public. Per the Illinois Department of Public Health, individuals are
required to wear a face covering should they choose to attend the meeting in person.

1.0pening of Meeting - Roll Call

2.Recitation of Pledge of Allegiance


https://www.google.com/url?q=https%3A%2F%2Fus02web.zoom.us%2Fj%2F87050349843%3Fpwd%3DT2R3S3NoaDQxbGVzaDFBYXJpQzZkQT09&sa=D&ust=1642342717120000&usg=AOvVaw3pv1Uzi9B5rO8yREHi5mN7

3.Approval of Minutes
A Minutes of the Open Session of the Regular Board of Education meeting of
January 10, 2022
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Moline, Illinois, January 10, 2022
Minutes

Board of Education

School District No. 40

The meeting of the Board of Education was called to order by Board President Erin Waldron-Smith at 7:06 p.m.
at the Coolidge Professional Development Room,3430 Avenue of the Cities, Moline, IL 61265.

Roll Call

Members Present: Audrey Adamson, Justin Anderson, Chet DeSmet, Kate Schaefer, Maria S. Trigueros,
Andrew Waeyaert, Erin Waldron-Smith

Absent: None

The Board of Education Members led those in attendance in reciting the Pledge of Allegiance.
Erin read through the Board norms and each Board member has a laminated copy of these norms.
APPROVAL OF BOARD OF EDUCATION MINUTES

The minutes of the Open Session of the Regular Board of Education meeting of December 13, 2021 were
presented for approval as presented.

A motion was made by Chet DeSmet seconded by Andrew Waeyaert, all in favor, that the minutes of the Open
and Closed Sessions of the Regular Board of Education meeting of December 13, 2021 be approved as presented
and placed on file.

COMMUNICATIONS, PUBLIC COMMENT AND PARTICIPATION
There was no public comment or participation.

CONSENT AGENDA
The Board of Education considered Consent Agenda Items A through M as presented.

Recommended Motion: that the Board of Education approve the actions contained in Consent Agenda
Items A—M as presented:

A. Employment — Certified Staff

1) the temporary employment of the following named certified staff member for the 2021-2022
school year with wages in accordance with district schedules:

Hofmann, Jenifer
School Counselor, High School
B.A. Degree, Illinois State University
To teach on a temporary contract basis
Thirteen years previous experience in Illinois



January 10, 2022

2) the temporary employment of the following named certified substitute teachers for the 2021-
2022 school year with wages in accordance with district schedules:

Haynes, Trena
Kephart, Riley
Mensah, Tara

Reich, Charlotte
Schlabowske, Haley
Schluensen, Lauren
Stoll, Marina
VandeMoortel, Mark
VanVooren, William

Salary Reclassification — Certified Staff

a change in salary classification for the following Certified Staff effective for the second semester
of the 2021-2022 school year:

Carlin, Sarah from B.A. to B.A. +15
Gascoigne, Krystle from M.A. to M.A. +30
lams, Hannah from B.A. to B.A. +15
Killam, Christa from M.A. to M.A. +30
Kovacic, Jamie from M.A. to M.A. +30
Lance, Kaylee from M.A. to M.A. +30
Landeros, Jasmin from M.A. to M.A. +30
Masias, Laura from M.A. to M.A. +30
Pauley, Amanda from M.A. to M.A. +30
Rasche, Adam from M.A. to M.A. +30
Ruettiger, Jacob from M.A. to M.A. +30
Santamour, Tracy from M.A. to M.A. +30
Timerman, Dawn from M.A. to M.A. +30
Watts, Christine from M.A. to M.A. +30

Appointment to Differential Assignment — Certified Staff

the appointment of the following named certified staff members to differential assignments:

Effective
Name Position Location Date
Ryser, Alex Assistant Director Spring Musical High School 01/10/22
Taylor, Kyle Drama Director’s Assistant Winter Play ~ High School 12/31/21

Transfer/Reassignment — Certified Staff

the transfer of Michele Pittington from the Principal position at Franklin Elementary to a teaching
position, effective for the 2022-2023 school year.
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E. Employment — Educational Support Personnel

1) the employment of the following named educational support personnel for the 2021-2022
school year with wages in accordance with district schedules:

Effective
Name Position Location Date
Wingerter, Renee Hall Security High School 12/16/21

2) the temporary employment of the following named educational support personnel for the
2021-2022 school year with wages in accordance with district schedules:

Effective
Name Position Location Date
Kuehn, Marcie  Flexible Floater Custodian  Elementary Buildings 01/03/22
Naab, Katie Parent Coordinator Logan 01/04/22
Wales, Cassie  Classroom Paraprofessional Hamilton 11/29/21
Wilson, Tara Parent Mentor Coordinator ~ Washington 11/09/21

3) the temporary employment of the following named substitute educational support personnel
for the 2021-2022 school year with wages in accordance with district schedules:

Name Position
Haskins, Zachery  Custodian
Johnson, Alicia Health Professional (RN)

4) the temporary employment of the following named non-staff members as interpreters for the
remainder of the 2021-2022 school year with wages in accordance with district schedules:

Chelihi, Mohamed Larbi
F.  Approval of Family Medical Leave Act — Educational Support Personnel

that the Board of Education grant approval of a Family and Medical Leave for the following
educational support personnel:

Effective

Name Position Location Date

Lyman, Cheryl Special Ed Para Wilson Beginning 01/03/22 and
lasting until

approximately 02/17/22

Mayberry, Kevin Custodian MHSCC/Deere Beginning 12/08/21 and
lasting for
approximately 60 days



Resignation/Termination — Educational Support Personnel

the resignation/termination of the following named Educational Support Personnel:

Name

Cooper, Katherine
Smith, Stacey

Payments for Board Approval

Position
1:1 Special Ed Para
Library Paraprofessional

approval of payments:

Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund

O©OooO~No ok, wWwN -

Educational

Operations & Maintenance

Debt Service
Transportation
Retirement
Capital Projects
Working Cash
Tort Fund

Life Safety Code

Fund 10 Group Insurance
Fund 11 Student Activity

TOTAL

See Exhibit A.

Freedom of Information Act Requests

Location

Hamilton
Hamilton/Franklin

1,480,167.74
207,757.38
582,625.08
90,892.44
223,456.80
23,722.64
0.00
47,759.59
37,871.61
846,839.73
15,074.26
3,679,874.55

Effective
Date

12/25/21
02/01/22

January 10, 2022

One Freedom of Information Act Request was received by Chicagolandconstruction.com
requesting Bid Results/Tabulations or Award for the 12/07/2021 Moline-Coal Valley School
District No. 40 - 2021 Moline High School A-Wing Asbestos Abatement (Rock Island County).

The District has responded to this request.

Acceptance of Gift

1) A donation in the amount of $2,000 from Deloros Young to be used for the therapy dog
program in the Moline-Coal Valley School District.

2) A donation in the amount of $550 from Lady Maroons Soccer to the Girls Soccer program at
Moline High School.

3) A donation in the amount of $2,020.90 from MHS Class of 1957 to Moline High School.

Facility Usage Request Recommended for Approval Subject to Compliance with

Board of Education Policy 8:20

1) Moline High School, Wilson Middle School, and John Deere Middle School baseball/softball
diamonds and fields for baseball practices and games for the 2022 season by the Moline Little
League Baseball. Compensation to be received only for custodial services required as a result
of their program.
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2) Coolidge Gymnasium on Saturday, February 26, 2022 from 12:00 p.m. until 4:00 p.m. and
Saturday March 5, 2022 from 12:00 p.m. until 4:00 p.m. by the Moline Little League Baseball
for baseball tryouts. Compensation to be received only for custodial services required as a
result of their program.

3) John Deere Middle School Auditorium on Thursday, April 14, 2022 from 6:00 p.m. until 8:00
p.m. for the 2022 season kickoff for Moline Little League Baseball. Compensation to be
received only for custodial services required as a result of their program.

4) Moline High School, John Deere Middle School, various elementary schools, and Jefferson
Early Childhood Center school baseball/softball diamonds and fields for softball practices and
games for the 2022 season by the Moline Little League Softball. Compensation to be received
only for custodial services required as a result of their program.

5) Willard Elementary School gymnasium from January 13, 2022 through February 24, 2022 on
Thursdays from 5:45 p.m. until 7:00 p.m. for basketball practices by the Two Rivers YMCA.
Compensation to be received only for custodial services required as a result of their program.

6) Wilson Middle School gymnasium from January 21, 2022 through February 26, 2022 on
Friday evenings for basketball games by the Two Rivers YMCA from 5:30 p.m. until 9:30
p.m. Compensation to be received only for custodial services required as a result of their
program.

7) Wilson Middle School gymnasium from January 21, 2022 through February 26, 2022 on
Saturday mornings from 8:30 a.m. until 11:30 a.m. for basketball games by the Two Rivers
YMCA. Compensation to be received in the amount of $52 per hour.

L.  Approval to Purchase

that the Board of Education approve the purchase of wireless hardware refreshes to CDWG,
Vernon Hills, lllinois (the lowest bidder), for a total project cost of $139,829.56 (approximately
$30,000 after discount). See Exhibit B.

M. Award of Bid

that the Board of Education award the bid, as identified, for Jane Addams, Butterworth, and Logan
Elementary Schools for air quality improvement, to the lowest qualified bidder for the amount of
$5,480,586, as presented. See Exhibit C.

A motion was made by Chet DeSmet, seconded by Andrew Waeyaert, that the Board of Education accept the
items contained in Consent Agenda Items A through M as presented.

Ayes:  Justin Anderson, Chet DeSmet, Kate Schaefer, Maria S. Trigueros, Andrew Waeyaert,
Audrey Adamson, Erin Waldron-Smith
Nays: None
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APPROVAL OF RESOLUTION FOR THE 2021 TAX ABATEMENT

A motion was made by Andrew Waeyaert, seconded by Justin Anderson, that the Board of Education approve
the resolution abating all of the property taxes heretofore levied for the year 2021 to pay debt service on the
General Obligations School Bonds (Alternate Revenue Source), Series 2018 of Community Unit School
District Number 40, Rock Island County, Illinois. See Exhibit D.

Avyes: Chet DeSmet, Kate Schaefer, Maria S. Trigueros, Andrew Waeyaert, Audrey Adamson,
Justin Anderson, Erin Waldron-Smith
Nays: None

APPROVAL OF A SPECIAL EDUCATION TEACHER

A motion was made by Kate Schaefer, seconded by Maria S. Trigueros, that the Board of Education approve
one FTE special education teacher, to be shared by Bicentennial Elementary School and Seton Catholic
School. See Exhibit E.

Ayes: Kate Schaefer, Maria S. Trigueros, Andrew Waeyaert, Audrey Adamson, Justin Anderson,
Chet DeSmet, Erin Waldron-Smith
Nays: None

APPROVAL OF SUBSTITUTE TEACHER INCENTIVES
A motion was made by Kate Schaefer, seconded by Andrew Waeyaert, that the Board of Education approve
the substitute teacher incentive for the remainder of the 2021-2022 school year. See Exhibit F.

Ayes: Maria S. Trigueros, Andrew Waeyaert, Audrey Adamson, Justin Anderson, Chet DeSmet,
Kate Schaefer, Erin Waldron-Smith
Nays: None

APPROVAL OF COMPENSATION STRUCTURE FOR PARAPROFESSIONALS WITH A
SUBSTITUTE LICENCE

A motion was made by Audrey Adamson, seconded by Chet DeSmet, that the Board of Education approve the
paraprofessional hourly wage, or the daily substitute rate, for those employees willing to substitute teach on an
emergency basis. See Exhibit G.

Ayes:  Andrew Waeyaert, Audrey Adamson, Justin Anderson, Chet DeSmet, Kate Schaefer,
Maria S. Trigueros, Erin Waldron-Smith
Nays: None
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FIRST READING OF REVISED BOARD OF EDUCATION POLICIES FOR SECTION 4
OPERATIONAL SERVICES

A revised motion was made by Andrew Waeyaert, seconded by Kate Schaefer, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education Policies for Operational Services Sections 4:80 Accounting and Audits, 4:110
Transportation, 4:120 Food Services, and 4:150 Facility Management and Building Programs. See Exhibit H.

Ayes:  Audrey Adamson, Justin Anderson, Chet DeSmet, Kate Schaefer, Maria S. Trigueros,
Andrew Waeyaert, Erin Waldron-Smith
Nays: None

FIRST READING OF REVISED BOARD OF EDUCATION POLICY 4:60, PURCHASES AND
CONTRACTS

A revised motion was made by Kate Schaefer, seconded by Andrew Waeyaert, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education Policies for Operational Services sections 4:60 — Purchases and Contracts. See Exhibit I.

Ayes:  Justin Anderson, Chet DeSmet, Kate Schaefer, Maria S. Trigueros, Andrew Waeyaert,
Audrey Adamson, Erin Waldron-Smith
Nays: None

FIRST READING OF REVISED BOARD OF EDUCATION POLICY 4:160, ENVIRONMENTAL
QUALITY OF BUILDINGS AND GROUNDS

A revised motion was made by Andrew Waeyaert, seconded by Chet DeSmet, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education Policies for Operational Services Sections 4:160 — Environmental Quality of Buildings and
Grounds. See Exhibit J.

Avyes: Chet DeSmet, Kate Schaefer, Maria S. Trigueros, Andrew Waeyaert, Audrey Adamson,
Justin Anderson, Erin Waldron-Smith
Nays: None

FIRST READING OF REVISED BOARD OF EDUCATION POLICY 4:165, AWARENESS AND
PREVENTION OF CHILD SEXUAL ABUSE AND GROOMING BEHAVIORS

A revised motion was made by Chet DeSmet, seconded by Kate Schaefer, that the Board of Education waive
the Second Reading and allow the First Reading to stand for both the First and Second Reading for Board of
Education Policies for Operational Services Sections 4:165, Awareness and Prevention of Child Sexual Abuse
and Grooming Behaviors. See Exhibit K.

Avyes: Kate Schaefer, Maria S. Trigueros, Andrew Waeyaert, Audrey Adamson, Justin Anderson,
Chet DeSmet, Erin Waldron-Smith
Nays: None
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FIRST READING OF REVISED BOARD OF EDUCATION POLICY 4:170, SAFETY
A revised motion was made by Chet DeSmet seconded by Andrew Waeyaert, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education Policies for Operational Services Sections 4:170, Safety. See Exhibit L.

Avyes: Maria S. Trigueros, Andrew Waeyaert, Audrey Adamson, Justin Anderson, Chet DeSmet,
Kate Schaefer, Erin Waldron-Smith
Nays: None

FIRST READING OF REVISED BOARD OF EDUCATION POLICY 4:175, CONVICTED CHILD
SEX OFFENDER; SCREENING; NOTIFICATIONS

A revised motion was made by Maria S. Trigueros, seconded by Andrew Waeyaert, that the Board of
Education waive the Second Reading and allow the First Reading to stand for both the First and Second
Reading for Board of Education Policies for Operational Services Sections 4:175, Convicted Child Sex
Offender; Screening; Notifications. See Exhibit M.

Ayes:  Andrew Waeyaert, Audrey Adamson, Justin Anderson, Chet DeSmet, Kate Schaefer,
Maria S. Trigueros, Erin Waldron-Smith
Nays: None

FIRST READING OF REVISED BOARD OF EDUCATION POLICY 5:10 - EQUAL EMPLOYMENT
OPPORTUNITY AND MINORITY RECRUITMENT, 5:20 - WORKPLACE HARASSMENT
PROHIBITED, 5:30 - HIRING PROCESS AND CRITERIA, AND 5:185 - FAMILY AND MEDICAL
LEAVE

A revised motion was made by Audrey Adamson, seconded by Chet DeSmet, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education policies 5:10 — Equal Employment Opportunity and Minority Recruitment, 5:20 —
Workplace Harassment Prohibited, 5:30 — Hiring Process and Criteria, and 5:185 — Family and Medical Leave,
as presented. See Exhibit N.

Ayes:  Audrey Adamson, Justin Anderson, Chet DeSmet, Kate Schaefer,
Maria S. Trigueros, Andrew Waeyaert, Erin Waldron-Smith
Nays: None

FIRST READING OF REVISED BOARD OF EDUCATION POLICY 5:50 - DRUG AND ALCOHOL -
FREE WORKPLACE; E-CIGARETTE, TOBACCO, AND CANNABIS PROHIBITION

A revised motion was made by Andrew Waeyaert, seconded by Kate Schaefer, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education policies 5:50 — Drug-and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis
Prohibition, as presented. See Exhibit O.

Ayes:  Justin Anderson, Chet DeSmet, Kate Schaefer, Maria S. Trigueros, Andrew Waeyaert,
Audrey Adamson, Erin Waldron-Smith
Nays: None
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FIRST READING OF REVISED BOARD OF EDUCATION POLICY 5:90 — ABUSED AND
NEGLECTED CHILD REPORTING

A revised motion was made by Kate Schaefer, seconded by Andrew Waeyaert, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education Policy for Section 5:90 — Abused and Neglected Child Reporting, as presented. See
Exhibit P.

Ayes: Chet DeSmet, Kate Schaefer, Maria S. Trigueros, Andrew Waeyaert, Audrey Adamson,
Justin Anderson, Erin Waldron-Smith
Nays: None

FIRST READING OF REVISED BOARD OF EDUCATION POLICY 5:100 — STAFF
DEVELOPMENT PROGRAM

A revised motion was made by Chet DeSmet, seconded by Andrew Waeyaert, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education Policy for Section 5:100 — Staff Development Program, as presented. See Exhibit Q.

Ayes: Kate Schaefer, Maria S. Trigueros, Andrew Waeyaert, Audrey Adamson, Justin Anderson,
Chet DeSmet, Erin Waldron-Smith
Nays: None

FIRST READING OF REVISED BOARD OF EDUCATION POLICY 5:120 - EMPLOYEE ETHICS;
CONDUCT; AND CONFLICT OF INTEREST

A revised motion was made by Andrew Waeyaert, seconded by Kate Schaefer, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education Policy for Section 5:120 — Employee Ethics; Conduct; and Conflict of Interest, as
presented. See Exhibit R.

Avyes: Maria S. Trigueros, Andrew Waeyaert, Audrey Adamson, Justin Anderson, Chet DeSmet,
Kate Schaefer, Erin Waldron-Smith
Nays: None

FIRST READING OF REVISED BOARD OF EDUCATION POLICY 5:125 - PERSONAL
TECHNOLOGY AND SOCIAL MEDIA; USAGE AND CONDUCT

A revised motion was made by Maria S. Trigueros, seconded by Chet DeSmet, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education Policy for Section 5:125 — Personal Technology and Social Media; Usage and Conduct, as
presented. See Exhibit S.

Ayes:  Andrew Waeyaert, Audrey Adamson, Justin Anderson, Chet DeSmet, Kate Schaefer,
Maria S. Trigueros, Erin Waldron-Smith
Nays: None
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FIRST READING OF REVISED BOARD OF EDUCATION POLICY 5:150 - PERSONNEL
RECORDS

A revised motion was made by Audrey Adamson, seconded by Chet DeSmet, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education Policy for Section 5:150 — Personnel Records, as presented. See Exhibit T.

Avyes: Audrey Adamson, Justin Anderson, Chet DeSmet, Kate Schaefer, Maria S. Trigueros,
Andrew Waeyaert, Erin Waldron-Smith
Nays: None

FIRST READING OF REVISED BOARD OF EDUCATION POLICY 5:200 - TERMS AND
CONDITIONS OF EMPLOYMENT AND DISMISSAL

A revised motion was made by Kate Schaefer, seconded by Andrew Waeyaert, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education Policy for Section 5:200 — Terms and Conditions of Employment and Dismissal, as
presented. See Exhibit U.

Ayes:  Justin Anderson, Chet DeSmet, Kate Schaefer, Maria S. Trigueros, Andrew Waeyaert,
Audrey Adamson, Erin Waldron-Smith
Nays: None

FIRST READING OF REVISED BOARD OF EDUCATION POLICY 5:250 — LEAVES OF ABSENCE
A revised motion was made by Chet DeSmet, seconded by Andrew Waeyaert, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education Policy for Section 5:250 — Leaves of Absence, as presented. See Exhibit V.

Ayes: Chet DeSmet, Kate Schaefer, Maria S. Trigueros, Andrew Waeyaert, Audrey Adamson,
Justin Anderson, Erin Waldron-Smith
Nays: None

FIRST READING OF REVISED BOARD OF EDUCATION POLICY 5:330 — SICK DAYS,
VACATION, HOLIDAYS, AND LEAVES

A revised motion was made by Andrew Waeyaert, seconded by Chet DeSmet, that the Board of Education
waive the Second Reading and allow the First Reading to stand for both the First and Second Reading for
Board of Education Policy for Section 5:330 — Sick Days, Vacation, Holidays, and Leaves, as presented. See
Exhibit W.

Ayes: Kate Schaefer, Maria S. Trigueros, Andrew Waeyaert, Audrey Adamson, Justin Anderson,
Chet DeSmet, Erin Waldron-Smith
Nays: None
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APPROVAL OF CHANGE ORDER NO. 1 - MOLINE HIGH SCHOOL A-WING ABATEMENT
(ASPIRE)

A motion was made by Audrey Adamson, seconded by Chet DeSmet, that the Board of Education approve the
Change Order for Moline High School A-Wing Abatement (ASPIRE) to M&O Environmental Company,
Peoria, Illinois for an increased amount of $2,400 or a total of $27,180. See Exhibit X.

Dave McDermott, Chief Financial Officer, stated that in the process of taking down the hard lids (a fixed
ceiling) in the A Wing at Moline High School, asbestos was found under the ceiling on the east side. When the
amount was estimated, asbestos was not accounted for. Unfortunately, there is asbestos under ceiling on east
side. Approval of this change order will allow for this area to be completed but a whole new bid will go out
and in February and that will be brought to the Board for approval.

Ayes: Maria S. Trigueros, Andrew Waeyaert, Audrey Adamson, Chet DeSmet, Kate Schaefer,
Erin Waldron-Smith

Nays: None

Abstain: Justin Anderson

REPORTS, REQUESTS AND OPEN DISCUSSION

Superintendent’s Report

Dr. Rachel Savage, Superintendent of Schools, stated that Kristin Sanders, Assistant Superintendent for
Pupil/Personnel and Special Education Services, has taken lead on student accounts in regards to student COVID
tracking, and Todd DeTaeye, Assistant Superintendent for Human Resources, has taken the lead on staff COVID
in regards to employee illness tracking. Dr. Savage thanked them for their efforts in tracking COVID across the
District in conjunction with the District’s head nurse, Dawn Carnahan.

Dr. Savage noted that the end of first semester is Friday, January 14, and shared that this school year has been no
less difficult than last year. Dr. Savage expressed her sincere thanks to teachers, staff, and administrators for
pushing on during these difficult times. The District continues to be challenged by the ongoing pandemic and
will continue to do all it can to keep the District open and manage outbreaks at the school level as much as
possible. Dr. Savage stated that the District is currently waiting for the “green light” from the Illinois State Board
of Education (ISBE) to implement the reduced number of quarantine days as put forth by Center for Disease
Control (CDC).

A Five Essentials Survey will go out tomorrow, January 11, 2022. All teachers and parents will be able to
complete this survey. The final results will be imbedded into school report card.

The Student Intake Center at Allendale is in its second year. Since September 14, 2021, Allendale has enrolled
160 students from nearly every state. This model for families helps to alleviate time spent at the building level
registering new students during the busy school day.

Lastly, Dr. Savage shared the District’s mission statement and read it aloud. “The mission of Moline-Coal Valley
School District, in partnership with our communities, is to educate individuals by providing superior student-
centered educational experiences, which will prepare them to become contributing and productive citizens,
responsive to the changing local and global needs.”
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Erin Waldron-Smith, Board President, stated that tragically over the holiday break, two dedicated employees
from the Moline-Coal Valley School District passed away. Lisa Toalson was employed at Seton Catholic School
and Derek Lindauer at John Deere Middle School. Ms. Waldron-Smith expressed the sympathy of the Board to
the families, sharing that the Board is deeply appreciative of the work they did and the time they gave to the

District.

A motion was made by Maria S. Trigueros, seconded by Andrew Waeyaert, all in favor, that the Board of
Education meeting be adjourned. Time: 7:31 p.m.

President Secretary
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4.Communications, Public Comment and Participation
5.Consent Agenda

Recommended Motion: that the Board of Education approve the actions contained in the
Consent Agenda as presented.

Agenda, Board of Education 4 Monday, January 24, 2022
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Consent Agenda

Recommended Motion: that the Board of Education approve the actions contained in Consent Agenda
Items A-O as presented:

A.

Employment — Certified Staff

1) the temporary employment of the following named certified substitute teachers for the 2021-
2022 school year with wages in accordance with district schedules:

Collins, Michael
Henson, Stevie
Miller, Gina

2) the temporary employment of the following named Certified Hourly Instructors for the 2021-
2022 school year with wages in accordance with district schedules:

Effective
Name Location Date
Stoll, Marina Lincoln-Irving 01/06/22

Salary Reclassification — Certified Staff

a change in salary classification for the following Certified Staff effective for the second semester
of the 2021-2022 school year:

Beck, Heather from B.A. to B.A. +15
Brown, Katrina from M.A. to M.A. +30
Fetter, Sarah from M.A. to M.A. +30
Frazier, Rachel from M.A. to M.A. +30
Graf, Amy from M.A. to M.A. +30
Hillier, Caitlin from M.A. to M.A. +30
Knight, Raya from B.A. to B.A. +15
Putnam, Grant from M.A. to M.A. +30
Radosevich, Megan from M.A. to M.A. +30
Schafman, Alina from M.A. to M.A. +30
Teed, Jace from M.A. to M.A. +30

Veto, Jason from M.A. to M.A. +30

Approval of Family Medical Leave Act — Certified Staff

that the Board of Education grant approval of a Family and Medical Leave for the following
certified staff members:

Effective
Name Position Location Date
Schroeder, Laurel  Cross Categorical High School Beginning

approximately
02/22/22 and lasting
until approximately
05/24/22
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D. Approval of Paid Leave of Absence — Certified Staff

Effective

Name Position Location Date

Hernandez, Luz PreK Instructional Coach Willard Beginning 02/01/22
and lasting up to 60
days

E.  Appointment to Additional Assignments

the appointment of the following named certified staff members to sixth assignments for the
second semester of the 2021-2022 school year at Moline High School:

Name Position

McCollum, Tim Social Studies
Peterson, Rebecca Social Studies
Taylor, Sean Social Studies
VanVooren, Larry Social Studies

F.  Resignation from Differential Assignment

Effective
Name Position Location Date
Forsberg, Brooke Head Varsity Boys Tennis High School  12/31/21

G. Resignation for the Purpose of Retirement — Certified Staff

Effective
Name Position Location Date
Brasel, Chris School Psychologist High School  End of the

2021-2022

school year
Sirek-Jones, Annette Speech/Language Pathologist Jefferson End of the

2021-2022

school year

H. Employment — Educational Support Personnel

1) the temporary employment of the following named educational support personnel for the
2021-2022 school year with wages in accordance with district schedules:

Effective
Name Position Location Date
Luzano, Kelly 1:1 Special Ed Para Hamilton 01/18/22

O’Brien, Patrick Classroom Para Logan 01/18/22
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2) the temporary employment of the following named substitute educational support personnel
for the 2021-2022 school year with wages in accordance with district schedules:

Name
Ibarra, Valerie

I Approval of Family Medical Leave Act — Educational Support Personnel

Position
Health Professional (RN)

that the Board of Education grant approval of a Family and Medical Leave for the following

educational support personnel:

Name

Position
Valladares, Silvia Administrative Assistant

Location.
High School

J. Resignation/Termination — Educational Support Personnel

Effective

Date

Beginning

01/05/22 and lasting
for 60 days

the resignation/termination of the following named Educational Support Personnel:

Name

Luzano, Kelly
Moss, Mason

K.  Payments for Board Approval

Position
Special Ed Para
Accompanist

approval of payments:

Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund

O©Coo~No ok, wnN -

Educational

Operations & Maintenance

Debt Service
Transportation
Retirement
Capital Projects
Working Cash
Tort Fund

Life Safety Code

Fund 10 Group Insurance
Fund 11 Student Activity

TOTAL

See Attachment No. 1.

L. Freedom of Information Act Requests

Location
Logan
Wilson

342,917.97
134,221.02
0.00
80,031.39
0.00
52,727.82
0.00
44,577.74
0.00
6,125.00
7,002.13
683,958.79

Effective
Date

01/14/22
01/11/22

1) A Freedom of Information Request was received from Sycamore Learning Company
requesting directory information for all students attending high school in the Moline-Coal
Valley School District. The District has responded to this request.
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2)

A Freedom of Information Request was received from the Illinois Retired Teachers
Association requesting the name and email address of any certified staff in the Moline-Coal
Valley School District who will be retiring in the 2021-2022 school year. The District has
responded to this request.

M.  Acceptance of Gift

A donation in the amount of $500 from Kendall & Susan Schwartz to the Music Department at
Wilson Middle School.

N.  Facility Usage Request Recommended for Approval Subject to Compliance with
Board of Education Policy 8:20

1)

2)

3)

4)

Wilson Middle School Auditorium on Wednesday, April 13, 2022 from 4:00 p.m. until 8:00
p.m. by the Moline Little League Softball for the 2022 season kickoff. Compensation to be
received only for custodial services required as a result of their program in the amount of $52
per hour. Building rental fees are to be waived.

Coolidge Gymnasium on Saturday, March 12, 2022 from 9:00 a.m. until 4:00 p.m. by the
Moline Little League Softball for softball tryouts. Compensation to be received only for
custodial services required as a result of their program in the amount of $52 per hour.
Building rental fees are to be waived.

Shipley Track at Browning Field on Sunday, September 18, 2022, from 9:00 a.m. until 3:00
p.m. by the American Foundation for Suicide Prevention for an Out of the Darkness Walk for
suicide prevention. Compensation to be received only for custodial services required as a
result of their program in the amount of $52 per hour.

Wharton Field House on Wednesday, April 20, 2022 from 8:00 a.m. until 5:00 p.m. for rose
distribution by the Moline Kiwanis Club. Compensation to be received only for custodial
services required as a result of their program in the amount of $52 per hour. Building rental
fees are to be waived.

O. Engage Services

1)

2)

that the Board of Education engage the services of First Educational Resources — Learners
First Math Center, Winneconne, Wisconsin, for a cost of $6,750. See Attachment No. 2.

that the Board of Education engage the services of Legat Architects, Moline, Illinois, for
schematic design services for the Moline High School Welding Lab for a cost of $55,000. See
Attachment No. 3.



Attachment No. 2
01/24/22 Brd. Mtg.

TO: Members of the Board of Education
FROM: Dr. Brian Prybil, Assistant Superintendent for Elementary Teaching and Learnin@
DATE: January 20, 2022

SUBJECT: Engage Services — FIRST Educational Resources - Learner FIRST Math Center
Professional Development

Reason for Board Consideration: Board of Education approval is required.

Action Necessary: Approval to award the April 7, 2022, and April 11, 2022, professional
development services contract to FIRST Educational Resources - Learner FIRST Math

Center.

Facts: The district is committed to implementing the best practices in mathematics instruction such
as guided math. In order to support this work and build capacity across buildings and grade
levels, the Learner FIRST Math Center will help us provide on-site and in-person support in
developing a vision and plan for implementation for professional development of best
practices in math instruction. The creation of our vision will include building administrators,
instructional coaches, and key classroom teachers led by consultants from Learner FIRST
Math Center.

Cost: The total cost for this professional development will be $6,750 and will be paid for from
Federal Title funds. |

Recommended Action: That the Board of Education engage the professional development services of
FIRST Educational Resources - Learner FIRST Math Center, Winneconne, Wisconsin, for a

cost of $6,750

Approved for Submission to the Board of Education

Dr. Rachel Savage (J
Superintendent of Schools




Attachment No. 3
1/24/22 Brd. Mitg.

TO: Members of the Board of Education

FROM: Dave McDermott, Chief Financial Ofﬁcer‘)‘\ﬂ'v
Keith Karstens, Director of Facilities

DATE: January 20, 2022

SUBJECT:  Engage Services - Architectural Design Services for MHS Welding Lab

Reason for Board Consideration: Board of Education approval is required.
Action Necessary: Board of Education approval is requested.

Facts: At the May 24, 2021 Board of Education meeting, the Board approved the purchase of
welding materials for a contemporary welding course at Moline High School. The next
step in the project is to renovate the existing space at Moline High School to enable
students to learn more effectively and efficiently in a lab that would be similar to one in
the workplace. Therefore, it is the recommendation of the administration that the Board
of Education approve Legat Architects for schematic design services for the Moline High
School Welding Lab.

Cost: The cost is $55,000, which will be supported from the Curriculum Budget (Ed Fund)
Recommended Motion: That the Board of Education engage the services of Legat Architects,
Moline, Illinois, for schematic design services for the Moline High School Welding Lab
for a cost of $55,000.
Approved for Submission to the Board of Education

P

Dr. Reébe'l Savage
Superintendent of Schools




6.First Reading of Revised Board of Education Policies for Section 2 School Board 23
Recommended Motion: that the Board of Education accept for first reading the revised

Board of Education Policies for School Board Sections 2:105, Ethics and Gifts Ban, and
2:150, Committees. See Attachment No. 4.
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Attachment No. 4
01/24/22 Brd. Mtg.

TO: Members of the Board of Education
FROM: Kristin Sanders, Assistant Superintendent for Pupil/Personnel and
Director of Special Education Services \0

DATE: January 20, 2022

SUBJECT:  Approve Updated Board Policies for Section 2, School Board

Reason for Board Consideration: The Board of Education approves updated Board Policy.
Action Necessary: That the Board of Education approve the updated Board Policies.

Facts: In the continuing quest to update the District’s Board Policies, attached are a portion of
Section 2 with suggested changes based on PRESS recommendations. Administration is
requesting the Board accept updates for Section 2, School Board, which are minor in
stylistics, footnote or reference changes. Recall the underlined text represents suggested
new additions; whereas the strikethreugh text represents suggested deletions.

Based on PRESS recommendation and administration review, it is the recommendation of
administration that the Board of Education accept for first reading revised Board of
Education Policies for School Board Sections 2:105, Ethics and Gift Ban, and 2:150
Committees.

Cost:  None.
Recommended Action: That the Board of Education accept for first reading the revised Board of

Education Policies for School Board Sections 2:105, Ethics and Gift Ban, and 2:150
Committees.

Approved for Submission to the Board of Education

] Raé?&!f Savage U
Superintendent of Schools




Oectober28019November 2021 2:105

School Board
Ethics and Gift Ban 1

Prohibited Political Activity

The following precepts govern political activities being conducted by District employees and School
Board members:

1. No employee shall intentionally perform any political activity during any compensated time,
as those terms are defined herein. 2

2. No Board member or employee shall intentionally use any District property or resources in
connection with any political activity. 3

all any Board member or employee intentionally require any other Board
) ployeeto perform any political activity: (a) as part of that Board member’s or
employee’s duties, (b’ as a condition of employment, or (c) during any compensated time off,
such as, holidays, vacation, or personal time off.

3. At no time
member o

4. No Board member or employee shall be required at any time to participate in any political

activity in consideration:for that ‘Board member or employee being awarded additional
i ether in the form of a salary adjustment, bonus,
compensatory tlrne off, contmued employment or otherwise; nor shall any Board member or
employee be awarded additional compensatlon or any benefit in consideration for his or her
participation in any political actmty

The footnotes are not intended to be part of the ddOptthdli(.y, théy should be removed before the policy is adopted.

I The State Officials and Employecs Ethics Act (SOEEA) &) ILCS ,430/) requnrcs a policy on this subject matter and
controls its content. 5 ILCS 430/70-5, amended by P.A. 101-221. This policy contains items on which collective bargaining
may be required. Any policy that impacts wages, hours, or terms and conditions-of employment, is subject to collective
bargaining upon request by the employee representative, even if the pohcy mvo|ves an; inherent managerial right. This
policy concerns an area in which the law is unsettled.

The IIl. Attorney General developed a model ethics ordinance to assistunits of local government and school districts.
See www.ap state.il.us/government/ethics_ordinance.hunl. The model ordinance provides that the local governmental entity
will enforce the policy through quasi-criminal proceedings or through hiring an attorney to prosecute violators. These penal
enforcement provisions present an obvious difficulty for school districts — the legislature has not granted school districts the
power to adopt penal ordinances and penalties. This sample policy, while based on the Attomey General’s model ordinance,
does not contain penal provisions and penalties and it does not contemplate the hiring of an attorney to prosecute violators.

2 In addition to constitutional free speech rights, two State laws must be considered when enforcing the SOEEA. The
first law, the Local Governmental Employces Political Rights Act (50 ILCS 135/), prohibits: (1) districts from inhibiting or
prohibiting employees in the exercise their political rights, and (2) employees from using their employment to coerce or
inhibit others in the free exercise of their political rights and from engaging in political activities while at work. The other
law, the Personnel Record Review Act (820 ILCS 40/9), prohibits districts from gathering records about an employee’s
political activities unless the activities interfere with the performance of work duties or could cause the district financial
liability.

3 The Election Interference Prohibition Act prohibits the use of public funds to *“urge any elector to vote for or against
any candidate or proposition.” 10 ILCS 5/9-25.1. Spending within the statutory definition of public funds to disseminate
facts to the public is permitted under section 9-25.1 and is not electioneering. Consequently, a district should not become a
political committee by spending funds to disscminate facts. 10 ILCS 5/9-1.14, legislatively overturning Citizens Organized
to Save the Tax Cap v. State Bd. of Elections, Northfield Twp. High Sch. Dist., 392 Ill.App.3d 392 (1st Dist. 2009). Consult
the board attorney for advice.

2:105 Page 1 of 7
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A Board member or employee may engage in any activity that: (1) is otherwise appropriate as part of
his or her official duties, or (2) is undertaken by the individual on a voluntary basis that is not
prohibited by this policy.

Limitations on Receiving Gifts 4

Except as permitted by this policy, no Board member or employee, and no spouse of or immediate
family member living with a Board member or employee,2 shall intentionally solicit or accept any gift
from any prohibited source, as those terms are defined herein, or that is otherwise prohibited by law
or policy. No prohibited source shall intentionally offer or make a gift that violates this policy.

The following are exceptions to the ban on accepting gifts from a prohibited source:

1. Opportunities, benefits, and services that are available on the same conditions as for the
general public.

2. Anything for which the Board member or employee, or his or her spouse or immediate family
member, pays the fair market value.

husband, w1fe, grandfathe
law, son-in-law, daughte

The footnotes are not intended to be part of the adopled p licy; they should e removed before the policy is adopted.

45 1LCS 430/10-10 through 10-30 (Gift Ban); 30 ILCS 708/ (Grant Accountability Transparency Act) (GATA)); and 2
C.F.R. §200.318(c)(1)(uniform federal procurement ‘standards prohibit board members from soliciting or accepting
gratuities, favors, or anything of monetary value from conitractor performing work under a contract supported by a federal
grant award). GATA adopts the uniform federal rules for State agencics’ administration of eligible State and federal grants.

Generally, 2 C.F.R. §200.318(c)(1) prohibits employees, officers, or agents of'a school district from participating in the
selection, award, or administration of a contract supported by a federal award if they have a real or apparent conflict of
interest. For more discussion on conflict of interest, see sample policy:2:100, Board Member Conflict of Interest.
Specifically, 2 C.F.R. §200. 3I8(c)(l) requires school districts to “set standé s for situations in which the financial interest
is_not_substantial or the gift is an unsolicited item of nominal value (standards),” along with “disciplinary actions to be
applied for violations (disciplinary actions)” without defining nominal value.

To avoid confusion and because 2 C.F.R. §200.318(c)(1) provides flexibility to school boards regarding sctting
standards and disciplinary actions, sample policy 2:100, Board Member Conflict of Interest, refers to this sample policy’s
subheads: Limitations on Receiving Gifts in the Ethics Act at 5 ILCS 430/10-10 — 10-30 (for the fcderal regulation’s
standards), and Enforcement at 5 ILCS 430/50-5 (discussing the specific penalties available under the Il1. Ethics Act for the
federal regulation’s disciplinary actions).

If a board wishes to develop further standards and disciplinary actions than the Gift Ban section of the SOEEA
requires, consult the board attomey.

For further discussion, see the Grant Accountability and Conflicts of Interest section in the 111. Council of School
Attorneys’ publication, Answers to FAQs, Conflict of Interest and Incompatible Offices at:

www.iasb.convlaw/COl_FAQ.pdf.

3105 1LCS §22-90 (inal citation pending). added by P.A, 102-327. bans high school guidance counselors from
imtentionally soliciting or accepting gifts from a profiihized source, mlrrowi\f defined as “any person who is emploved by an
institution ol higher education or is an agent or spouse of or an iminediate fumily member living with a person emploved by
an_imstitution of hicher education.” Id. Exceptions exist for certain circumstances, ¢.g.. eifts from a relative or based ou a
personal fricndship. A euidance counsclor does not violate this Jaw if he or she promptly tikes reasonable action to retum
the gifi 1o the prohibited source vr donates the gift or an amount equal to its value to a tax exempt charity. Id.
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stepson, stepdaughter, stepbrother, stepsister, half brother, half sister, and including the
father, mother, grandfather, or grandmother of the individual’s spouse and the individual’s
fiancé or fiancée.

7. Anything provided by an individual on the basis of a personal friendship unless the recipient
has reason to believe that, under the circumstances, the gift was provided because of the
official position or employment of the recipient or his or her spouse or immediate family
member and not because of the personal friendship. In determining whether a gift is provided
on the basis of personal friendship, the recipient shall consider the circumstances under which
the gift was offered, such as: (a) the history of the relationship between the individual giving
the gift and the recipient of the gift, including any previous exchange of gifts between those
individuals; (b) whether to the actual knowledge of the recipient the individual who gave the
gift personally paid for the gift or sought a tax deduction or business reimbursement for the
gift; and (c) whether to the actual knowledge of the recipient the individual who gave the gift
also at the same time gave the same or similar gifts to other Board members or employees, or
their spouses or immediate family members.

8. Food or refreshments not exceeding $75 per person in value on a single calendar day,
provided that the food or refreshments are: (a) consumed on the premises from which they
were purchased or prepared or (b) catered. Catered means food or refreshments that are
purchased: ready to consume, which are delivered by any means.

9. Food, refreshments, loc gmg, transportatlon and other benefits resulting from outside
busmess or employment actlvmes (or outsrde activities that are not connected to the official
because of the official posmorr or employment of the Board member or employee, and are
customarily provided to others in snmlIa circumstances.

al gifts. Intra-governmental gift means any gift
om another ‘Board member or employee, and inter-
Board member or employee from an officer or

10. Intra-governmental and mter-govemm
given to a Board member or employe
governmental gift means any gift given to
employee of another governmental entity.

11. Bequests, inheritances, and other transfers at death.”

12. Any item or items from any one prohibited source duri‘ng ‘é;rly calendar year having a
cumulative total value of less than $100.

Each of the listed exceptions is mutually exclusive and independent of every other.

A Board member or employee, his or her spouse or an immediate family member living with the
Board member or employee, does not violate this policy if the recipient promptly takes reasonable
action to return a gift from a prohibited source to its source or gives the gift or an amount equal to its
value to an appropriate charity that is exempt from income taxation under 26 U.S.C. §501(c)(3).

Enforcement

The Board President and Superintendent shall seek guidance from the Board attorney concerning
compliance with and enforcement of this policy and State ethics laws.”0 The Board may, as necessary
or prudent, appoint an Ethics Advisor for this task.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.
6 This provision is consistent with sample policy 2:160, Board Atiorney.
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Written complaints alleging a violation of this policy shall be filed with the Superintendent or Board
President. If attempts to correct any misunderstanding or problem do not resolve the matter, the
Superintendent or Board President shall, after consulting with the Board Attorney, either place the
alleged violation on a Board meeting agenda for the Board’s disposition or refer the complainant to
Board policy 2:260, Uniform Grievance Procedure. A Board member who is related, either by blood
or by marriage, up to the degree of first cousin, to the person who is the subject of the complaint, shall
not participate in any decision-making capacity for the Board. If the Board finds it more likely than
not that the allegations in a complaint are true, it shall notify the State’s Attorney and/or consider

disciplinary action for the employee. 7

Definitions 8

Unless otherwise stated, all terms used in this policy have the definitions given in the State Officials
and Employees Ethics Act, 5 ILCS 430/1-5.

Political activity means:

&3

1. Preparing for, 0

gamzmg, or part1c1patmg in any political meeting, political rally, political
er

3. Soliciting, planning;,tﬁe' fsp\licitatji@n of, or preparing any document or report regarding
anything of value intended as‘a campaign contribution.

4. Planning, conducting, or péi'ﬁcipating in;a-public opinion poll in connection with a campaign
for elective office or on behal *political organization for political purposes or for or
against any referendum questi ‘

5. Surveying or gathering information from potentlal or actual voters in an election to determine
probable vote outcome in connectlon wnth a campaign for elective office or on behalf of a
political organization for political purposes or for .or against any referendum question.

6. Assisting at the polls on Election Day on behalf of any political orgamzatlon or candidate for
elective office or for or against any referendum question.

7. Soliciting votes on behalf of a candidate for elective ofﬁce ora polmcal organization or for or
against any referendum question or helping in an effort to get voters to the polls.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

7 The 1. Attorney General’s model ethics ordinance includes the specific penalties from the Ethics Act. 5 ILCS
430/50-5. Elsewhere the Act states that a “governmental entity may provide in [its] ordinance or resolution ... for penalties
similar to those provided in this Act for similar conduct.” 5 ILCS 430/70-10. Thus, school boards do not need to enact
policy containing criminal sanctions. Rather, as provided in this sample policy, violations can be referred to the State’s
Attorney.

The . Attorney General’s guidance document provides for the unit of local government to use an Ethics Commission
to manage complaints. A board that wants to use an Ethics Commission should replace this paragraph, after the first
sentence, with the following:

As soon as possible after a complaint is filed, the Superintendent shall appoint a 3-member Ethics Commission. If
the Superintendent is the subject of the complaint, the Board President shall perform this duty. Commission
members may be any District resident. except that no person shall be appointed who is related, either by blood or
by marriage, up to the degree of first cousin, to the person who is the subject of the complaint. If the Commission
finds it more likely than not that the allegations in a complaint are true, it shall notify the State’s Attorney and/or
recommend disciplinary action for the employee.

8 The definitions contained in this policy are all from 5 ILCS 430/5-15 with minor adaplations.

2:105 Page 4 of 7
OAHB202] Policy Reference Education Subscription Service
lllinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



8. Initiating for circulation, preparing, circulating, reviewing, or filing any petition on behalf of
a candidate for elective office or for or against any referendum question.

9. Making contributions on behalf of any candidate for elective office in that capacity or in
connection with a campaign for elective office.

10. Preparing or reviewing responses to candidate questionnaires.

11. Distributing, preparing for distribution, or mailing campaign literature, campaign signs, or
other campaign material on behalf of any candidate for elective office or for or against any
referendum question.

12. Campaigning for any elective office or for or against any referendum question.

13. Managing or working on a campaign for elective office or for or against any referendum
question.

14. Serving as a delegate, alternate, or proxy to a political party convention.

15. Participating in:any:recount or challenge to the outcome of any election.

With respect to an employee hose hours are not fixed, compensated time includes any period of time
when the employee is on premises under the control of the District and any other time when the
employce is executmg hlS o her of 1 duties, regardless of location. ?

3. Conducts activities regulated by: (a)“a 30ard member, or (b) an employee or by the Board
member or another employee directin ”that employee

4. Has an interest that may be substantlally affected ‘by the performance or non-performance of
the official duties of the Board member or employee; '

5. Is registered or required to be registered with the Secreta’i‘Yof*State under the Lobbyist
Registration Act, except that an entity does not become a prohibited source mercly because a
registered lobbyist is one of its members or serves on its board of directors; or

6. Is an agent of, a spouse of, or an immediate family member living with a prohibited source.

Gift means any gratuity, discount, entertainment, hospitality, loan, forbearance, or other tangible or
intangible item having monetary value including but not limited to, cash, food and drink, and
honoraria for speaking engagements related to or attributable to government employment or the
official position of a Board member or employee.

The footnotes arc not intended to be part of the adopted policy; they should be removed before the policy is adopted.

9 The Ethics Act prohibits employees from engaging in political activities on compensated time but does not define the
term. Compensated time is easy to determine for employees with fixed working hours. Determining compensated time for a
salaried employee who does not have obligatory hours of attendance is more difficult. For this reason, the term compensated
time should include both the time when the employee is physically present on district premises as well as any other time
when the employee is engaged in official duties.
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Complaints of Sexual Harassment Made Against Board Members by Elected Officials 10

Pursuant to the State Officials and Employees Ethics Act (5 ILCS 430/70-5), members of the Board
and other elected officials are encouraged to promptly report claims of sexual harassment by a Board
member. Every effort should be made to file such complaints as soon as possible, while facts are
known and potential witnesses are available, If the official feels comfortable doing so, he or she
should directly inform the individual that the individual’s conduct or communication is offensive and
must stop.

Board members and elected officials should report claims of sexual harassment against a member of
the Board to the Board President or Superintendent. If the report is made to the Superintendent, the
Superintendent shall promptly notify the President, or if the President is the subject of the complaint,
the Vice President. Reports of sexual harassment will be confidential to the greatest extent
practicable. 11

When a complaint of sexual harassment is made against a member of the Board by another Board
member or other elected:official, the Board President shall appoint a qualiﬁed outside investigator
who is not a District en ee or Board member to conduct an independent review of the allegations.
If the allegations concem the Presndent or the President is a witness or otherwise conflicted, the Vice
President shall .make the appointment. If the allegations concern both the President and Vice
President, and/or they are wﬁnesseswor otherwise conflicted, the Board Secretary shall make the
appointment. The" mvestlgator shall prepare a written report and submit it to the Board. 12

If a Board member has engaged mtsexual harassment the matter will be addressed in accordance with
the authority of the Board.:13 ,

The footnotes are not intended to be part of: the adopted pohcy, thy should be removed before the policy is adopted.

10 Required. Under the-SOEEA, &w»—‘)-’()‘school districts must, by resolution, amend their sexual harassment policies
“to provide for a mechanism for reporting and independent revicw of allegations of sexual harassment made against an
elected official of the governmental unit by another elected official of a governmental unit.” 5 ILCS 430/70-5, amended by
P.A. 101-221. This policy includes both elected and appointed- board meinbers to effectuate the intent of the law, to
comprehensively address sexual harassment in the workplace, and for consistent treatment. The statute docs not address
whether the independent review must or may be limited to a board member’s conduct in his or her official capacity, or if it
can extend to a board member’s behavior in his or her individual capacity. Consult the board attorney for advice. See sample
policy 5:20, Workplace Harassment Prohibited, and its f/ns for information about what types of conduct may rise to the
level of unlawful sexual harassment under federal and State laws. This policy only addresses the requirements of the
SOEEA; it does not address harassment complaints made by cmployecs or other non-elected individuals against board
members. Such complaints may be processed under sampie policy 2:260, Uniform Grievance Procedure. See poliey-2:260
at f/n 16.

Unlike employees, board members are not legally required to take sexual harassment prevention training; however, it is
a best practice. The Ill. Dept. of Human Rights witl-be-offersing a free online training module. See_sample policy 5:20,
Workplace Harassment Prohibited, at f/n 4 for more information.

1T Tpe Open Meetings Act (OMA) does not provide a specific exemption for discussion of complaints against a
members of a public body in closed session. 5 ILCS 120/2(c)(1), amended by P.A. 101-459.

12 5 1L.CS 430/70-5(a), amended by P.A. 101-221~e#-1-1-20. The law requires governmental units, including school
districts, to conduct an independent review of allegations of sexual harassment made against an elected official by another
elected official; however, that term is not defined. Consult the board attorney about how to investigate such complaints.

For boards that wish to authorize the superintendent to appoint the outside investigator in these cases, substitute
“Superintendent” for “Board President” in the first sentence. delete the second and third sentences in the paragraph, and
delete the Cross Reference to 2:110, Qualifications, Term, and Duties of Board Officers.

13 A board’s ability to address the harassing behavior of a board member is relatively limited because it does not have
the legal authority to remove one of its members. See samplc_policy 2:60, Board Member Removal from Office, and its
footnotes for more information about board member removal. Consult the board attomey when dealing with a claim of
sexual harassment by a board member to discuss enforcement options, as well as the accused board member’s participation
in any decisions regarding the complaint.
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The Superintendent will post this policy on the District website and/or make this policy available in
the District’s administrative office. 14

LEGAL REF.: 105 ILCS 5/22-90 (final citation pending).
5 ILCS 430/, State Officials and Employees Ethics Act.
10 ILCS 5/9-25.1, Election Interference Prohibition Act.

CROSS REF.: 2:100 (Board Member Conflict of Interest), 2:110 (Qualifications, Term, and
Duties of Board Officers), 2:260 (Uniform Grievance Procedure), 4:60
(Purchases and Contracts), 5:120 (Employee Ethics; Conduct; and Conflict of
Interest)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.
14 This paragraph is optional, but it aligns with the intent of P.A. 101-221. See /n 109, above.
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School Board

Committees 1

The School Board may establish committees to assist with the Board’s governance function and, in
some situations, to comply with State law requirements. These committees are known as Board
committees and report directly to the Board. Committee members may include both Board members
and non-Board members depending on the committee’s purpose. The Board President makes all
Board committee appointments unless specifically stated otherwise.2 Board committee meetings shall
comply with the Open Meetings Act.3 A Board committee may not take final action on behalf of the
Board — it may only make recommendations to the Board. 4

The footnotes are not mtended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State or federal ntrols this policy’s content in that some committees are required by State law, such as, Parent-
Teacher Advisory Comnittee and Behavioral Interventions Committee. Board committees are public bodies for purposes of
the Open Meetings Act (OMA) (5 lLCS 120/1.02) and the Freedom of Information Act (FOIA) (5 ILCS 140/2).

A board must’ appoint or approve a Cont gussion Oversight Tcam and charge it with establishing protocols for return-to-
play and relum-to-leam for students who hav ffered a concussion or head injury. Youth Sports Concussion Safety Act,
105 ILCS 5/22-80(d);«dde ] 2. A-90-4%6. As this is administrative/staff work rather than
governance work, the best practlce is to have the Co cussnon Oversight Team be an administrative committee, but consult
the board attomney for guidance. Section 22-80(d tifies who must be on each Concussion Oversight Team. A physician,
to the extent possible, must be on'the Team.'If hool employs an athletic trainer and/or nurse, they must be on the Team
to the extent practicable. The Team must:include, at a inimum, one person who is responsible for implementing and
complying with the return-to-play and'return-t protocols adopted by the Team. Other licensed health care
professionals may be appointed to serve on the Tez 95 Stmlent Athlete Concussions and Head Injuuer

2 Alternatively, strike the “unless” clause and*s
consistent with policy 2:110, Qualifications, Term, and

3 OMA includes committees and subcommittees n-its definition of public body. 5 ILCS 120/1.02. According to a
binding opinion from the Public Access Counselor, a “committee of a public body is considered to be a separate public body
for purposes of compllance with the requirements of OMA " PAO 13- 2 This_means that board commmees must
requirements. Since board committees seldom meet regularly, compliance steps need careful planning. Board committees
should plan for an efficient way to “approve the minutes of its open meeting within 30 ‘days after that meeting or at [its]
second subsequent regular meeting, whichever is later.” 5 ILCS 120/2.06(b). The only exceptlons are for ( l) the
Performance Educational Review Act (PERA) joint committee (105 ILCS 5/24A-4(b)- :
49); (2) the Reduction In Force (RIF) joint committee (105 ILCS 5/24-12(c)-amended-bx ~l«’~AwH)(l»§Z(\§y~eH l—l-w) and 3)
when a committee is engaged in collective bargaining negotiations,_including negotiating team strategy sessions. or
grievance arbitrations (115 ILCS 5/18-amended-by-R:A-—H00-760-eft-4-i-19). Board committees must also review their
closed_session minutes to_determine it they still require_confidentinl_treatment_or_will be made available fer public
inspection. 3 ILCS 120:2.06¢d). amended by P.A. 102-633, Commiitees that meet regularly, such as standing committees,
must_conduct this review every six months, or as soon alter as_is_practicable. taking into account the nature and meeting
schedule of the commitice. Committees that are ad Aoc in nature must review their closed session minutes six months from
the date of the last review of the closed session minutes or at the nevt seheduled meeting of the committee. whichever is
later. 1d.

Sample policy 2:200, Types of School Board Meetings, designates the superintendent, on behalf of each board
committee, to receive the mandatory training on OMA compliance required by 5 ILCS 120/1.05(a) and administered by the
1. Attorney General’s Public Access Counselor. Sec policies 2:200, 7ipes of School Board Meetings, and 2:220, School
Board Meeting Procedure, for meeting requirements and protocol. Every board member must also complete OMA training
as required by 5 ILCS 120/1.05(b) and (¢).

4 Additional committee guidelines may be added, such as:

Committees shall operate under the following guidelines:
o The Board President shall appoint no more than two Board members to serve on a committee.
e The President and the committee members shall establish the committec’s meeting dates, time, and place.
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Special Board Committees

A special committee may be created for specific purposes or to investigate special issues. A
special committee is automatically dissolved after presenting its final report to the Board or at the

Board’s discretion. 5

Standing Board Committees 6

A standing committee is created for an indefinite term although its members will fluctuate.
Standing committees are:

1. Board Policy Committee.” This committee researches policy issues, and provides
information and recommendations to the Board.

2. Parent-Teacher Advisory Committee.8 This committee assists in the development of
student behavior policy and procedure, and provides information and recommendations
to the Board Its members are parents/guardlans and teachers, and may include persons

or expenence is needed The commmee reviews such 1ssues as

The footnotes are not intended to be part of the adopted p’blicy, ih'cy should be removed before the policy is adopted.
¢ The Superintendent may attend all committee meetings.

5 A board may list examples as in the following option:
Examples of special committees include the following: (1) Committee to. Evaluatc Procurement of Architectural,
Engineering, and Land Surveying Services (see 2:170-AP, A#Wmm‘—mwn—guahﬂmnon Bused
Selection), and (2) Facility Naming Committee (sce policy 4: 150 Facility Management and Building Programs).

6 The board may create and list other standing committees, e.g., an‘audit committee as authorized by 105 ILCS 5/10-
22.45. Be sure that the creation of a committee in this policy aligns with the policy concerning the applicable topic. If an
audit committee is included here, a board may want to reference it in policy 4:80, Accounting and Audits, and vice-versa.

7 A board policy committee is optional: its creation is consistent with policy 2:240, Board Policy Development.

8105 ILCS 5/10-20.14 requires all districts to establish and maintain a parent-teacher advisory committee to develop.
with the board, policy guidelines on student discipline. The parents on this committee, as well as other non-staff members,
may not have access to student records unless the student cannot be identified or prior consent is obtained. 105 ILCS 10/6.
The district’s parent-teacher advisory committee must also: (1) in cooperation with local law enforcement agencies, develop
guidelines for reciprocal reporting of criminal offenses committed by students; and (2) in cooperation with school bus
personnel, develop school bus safety procedurcs. 105 ILCS 5/10-20.14. Completion of the statutory requirements imposed
on the Parent-Teacher Advisory Committee, as well as the Behavioral Interventions Committee, should be documented.

9 Boards must cstablish and maintain a behavioral interventions committee to develop procedures that reflect
consideration of ISBE’s guidclines on the use of behavioral interventions with students with disabilities. 105 ILCS 5/14-
8.05(c). An alternative follows:

The Behavioral Interventions Committee, coordinated by the Executive Director of the Special Education
Cooperative, develops and monitors procedures for using behavioral interventions in accordance with Board
policy 7:230, Misconduct by Students with Disabilities. Committee reports and recommendations are made to the
Board upon its request.

2:150 Page 2 of 3

©20492021 Policy Reference Education Subscription Service
llinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



Nothing in this policy limits the authority of the Superintendent or designee to create and use
committees that report to him or her or to other staff members. 10

LEGAL REF.: 5 TLCS 120/, Open Mectings Act.
105 ILCS 5/10-20.14 and 5/14-8.05.

CROSS REF.: 2:110 (Qualifications, Term, and Duties of Board Officers), 2:200 (Types of
School Board Meetings), 2:240 (Board Policy Development), 7:190 (Student
Behavior), 7:230 (Misconduct by Students with Disabilities)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

10 oMA generally does not apply to superintendent a/k/a administrative committecs. See Univ.essity Professionals v.
Stukel, 344 111.App.3d 856 (1st Dist. 2003)(staft committees are not subject to OMA). The Act will be applicable, however,
in some circumstances. For example, a staff committee containing three or more board members will be subject to OMA. 5
ILCS 120/1.02. Consult the board attorney for advice. The following are examples of superintendent committees:
Communicable and Chronic Infectious Disease Program Task Force, Communicable and Chronic Infectious Discase Review
Team, Employce Drug Abuse Committec, Title 1 Advisory Committee, Student Support Committee, Food Allergy
Management Committee, and Sex Equity Commitice.

2:150 Page 3 of 3
©20492021 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



7.First Reading of Revised Board of Education Policy 2:20 - Powers and Duties of 35
the School Board; Indemnification

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy for Section 2:20 - Powers and Duties of the School Board;
Indemnification, as presented. See Attachment No. 5.

Agenda, Board of Education 10 Monday, January 24, 2022



Attachment No. 5
01/24/22 Brd. Mtg.

TO: Members of the Board of Education
FROM: Kristin Sanders, Assistant Superintendent for Pupil/Personnel and \0\8
Director of Special Education Services

DATE: January 20, 2022

SUBJECT:  Approve Updated Board Policy 2:20 - Powers and Duties of the School Board;
Indemnification

Reason for Board Consideration: The Board of Education approves updated Board Policy.
Action Necessary: That the Board of Education approve the updated Board Policy

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
2:20 - Powers and Duties of the School Board; Indemnification, which was included as
part of the November 2021 PRESS update review. This policy is updated in response to
P.A. 102-552, which was part of the General Assembly’s focus on resolving Educator
Misconduct. The amendment shifts responsibility from the State Superintendent to local
boards of education to notify the Teachers Retirement SYstem when it learns a teacher
has been convicted of a felony. Notifications are also required of the board to ISBE.
Legal References, Cross References and footnotes are also updated to align with these
changes.

Cost: None.

Recommended Action: That the Board of Education accept for first reading the revised Board of
Education Policy 2:20 - Powers and Duties of the School Board; Indemnification

Approved for Submission to the Board of Education

DI Ra(}{/{vage
Superintendént of Schools
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School Board

Powers and Duties of the School Board; Indemnification

The major powers and duties of the School Board include, but are not limited to:

1. Organizing the Board after each consolidated election by electing officers and establishing its
regular meeting schedule and, thereafter, taking action during lawfully called meetings to
faithfully fulfill the Board’s responsibilities in accordance with State and federal law. !

2. Formulating, adopting, and modifying Board policies, at its sole discretion, subject only to
mandatory collective bargaining agreements and State and federal law. 2

3. Employing a Superintendent and other personnel, making employment dccisions, dismissing
personnel, including determining whether an employee has willfully or negligently failed to
report an instance of. suspected child abuse or neglect as required by 325 ILCS 5/,3 and

establishing an equal er"' ployment opportunity policy that prohibits unlawful discrimination.

4. Directing,” 1hrough pollcy, Superintendent, in his or her charge of the District’s

administration. 5~

5. Approving the annual budget* evies, major expenditures, payment of obligations, annual
audit, and other aspects of the District’s ﬁnanCIal operation; and making available a statement
of financial affairs as prov ed in Sta;e‘flaw 6

The footnotes are not intended to be part of the adopted lu.y, they should be removed before the policy is adopted.

T State law controls this policy’s content. School*board powcrs listed in the School Code are not exclusive, meaning
that a board may exercise “all other powers not inconsistent with this Act that may be requisitc or proper for the
maintenance, operatlon and development of any school or schools under the junsdlcnon of the board.” 105 ILCS 5/10-20.
This policy’s intent is to list the major statutory powers and duties — not all of them ‘See. also 105 ILCS 5/10-20.5 and 5/10-
21.

For power/duty #1, see 105 ILCS 5/10-16 and 5/10-16.5 and policies- 2: 80 Board Membel Oath and Conduct, and
2:210, Organizational School Board Meeting. Boards that elect officers for onc-year terms and/or hold organizational
meetings yearly, replace the default text in number 1 with the following:

Annually organizing the Board by electing officers and establishing its regular meeting schedule and, thereafter,
taking action during lawfully called meetings to faithfully fuifill the Board’s responsibilities in accordance with
Board policy and State and federal law.

2 105 ILCS 5/10-20.5 and policy 2:240, Board Policy Development. 105 ILCS 5/10-21; and 115 ILCS 5/, 1IL
Educational Labor Relations Act.

3 105 ILCS 5/10-23.12(c). added by P.A. 101-531; 105 ILCS 5/21B-75(b), amended by P.A.s 101-531 and 102.552,
For further discussion see f/n 22 in policy 5:90, Abused and Neglecied Child Reporting. Note: While 105 ILCS 5/10-
23.12(c) permits boards to immediatelv dismiss certain employees upon the determination that he or she has willfully or
negligently failed to report, this does not negate a board’s responsibility to provide employees with due process required by
the law and district policies and procedures. Consult the board attorney for further guidance.

4 105 ILCS 5/10-21.4 (employing superintendent); 5/10-20.7 and 5/10-21.1 (teachers); 5/10-21.9 (criminal history
records checks); 5/10-22.34 (non-certificated personnel (this statute still uses certificated rather than licensed)): 5/10-22.4
(dismissing teachers for cause); and 5/10-23.5 and 5/24-12 (reduction in force). See policies in the PRESS Policy Reference
Manual Sections 3, General School Administration, and 5, Personnel.

5105 ILCS 5/10-16.7.
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6. Entering contracts using the public bidding procedure when required. 7

7. Providing, constructing, controlling, and maintaining adequate physical facilities; making
school buildings available for use as civil defense shelters; and establishing a resource
conservation policy. 8

8. Establishing an equal educational opportunities policy that prohibits unlawful discrimination. ?
9. Approving the curriculum, textbooks, and educational services. 10

10. Evaluating the educational program and approving School Improvement and District
Improvement Plans. 11

11. Presenting the District report card and School report card(s) to parents/guardians and the
community; these documents report District, School, and student performance. 12

12. Establishing and supporting student behavior policies designed to maintain an environment
conducive to leammg, including deciding individual student suspension or expulsion cases

13.
14.

15. Requiring a-moment of sil "nce to. recognize veterans during any type of school event held at a
District school on November 11.16:

16. Providing student transportatlon services pursuant to State law. 17

r boards to establish cooperative educational

17. Entering into joint agreements with 01./,;.,
programs or provide educatlonal facﬂme

The footnotes are not intended to be part of the adopted pollcy, they should be removed before the policy is adopted.

6 105 ILCS 5/10-20.19 and 5/17-1 et seq. See pohcles m the PRESS Policy Reference Manual Section 4, Operational
Services.

7105 ILCS 5/10-20.21. Sce policy 4:60, Purchases and Contracts.

8 For the first clause, see 105 ILCS 5/10-20.6, 5/10-20.12, 5/10-22.10, 5/10-22 35A and 5/10-22.36; and policy 4:150,
Facility Management and Building Programs. For the second clause, see 105 ILCS 5/10-22.35. For the third clause, see 105
ILCS 5/10-20.19¢ and policy 4:70, Resource Conservation.

9 Many civil rights laws guarantee equal educational opportunities; sce pohcy 7:10, Equal Educational Opportunities.

10 105 ILCS 5/10-20.8. See policies in the PRESS Policy Reference Manual Section 6, Instruction.

11 105 1L.CS 5/2-3.25d, which addressed school and district improvement plans, was repealed by P.A. 100-1046. 105
ILCS 5/2-3.25f, and 105 ILCS 5/27-1. For more specific information about school and district improvement plans, sce
policy 6:10, Educational Philosophy and Objectives, and f/n 6 in policy 6:15, School Accountability.

12 105 1LCS 5/ 10-17a--smended-byPAun-00-364:-H0-468- 10080 7o 30-R6 3100~ 2 -sired-4G4-6&. This statute
details the requirements for presenting the district report card and school report card(s), including presenting them at a
regular school board meeting and posting them on the district’s website.

13105 ILCS 3:10-20.14 and_5/10-22.6-amended-by-P-Ax-L60- 103 H)0-8Hand-H09-103S, See policies 7:190, Student
Behavior; 7:200, Suspension Procedures; and 7:210, Expulsion Procedures.

14 105 ILCS 5/10-21.3 and 5/10-22.5. See policy 7:30, Student Assignment and Intra-District Transfer.

15 105 1LCS 5/10-19, amended by P.A.s 100-465:-101-12; and 101-643;—and 23 1ll.Admin.Code §1.420. Sce policy
6:20, School Year Calendar and Day.

16 Recognizing veterans on Nov. 11 is required by 105 ILCS 5/10-20.46.

17 105 ILCS 5/10-22.22. Sce policy 4:110. Transportation.
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18. Complying with requirements in the Abused and Neglected Child Reporting Act (ANCRA).
Specifically, each individual Board member must, if an allegation is raised to the member
during an open or closed Board meeting that a student is an abused child as defined in
ANCRA, direct or cause the Board to direct the Superintendent or other equivalent school
administrator to comply with ANCRA’s requirements concerning the reporting of child
abuse. 19

19. Notifving the State Superintendent of Education promptly_and in writing of the name of a
licensed teacher who was convicted of a felony. along wiih the conviction and the name_and
location of the court where the conviction occurred. 2%

20. Notifving the Teachers' Retirement System (TRS) of the State of M. Board of Trustees
promptly and in writing when it learns that a teacher as defined in the lL Pension Code was
convicted of a felony. along with the name and location of the court where the conviction

occurred. and the case number assigned by that court to the conviction. 2L

49:21.Communicatingithe schools’ activities and operations to the community and representing the
of the community in educational matters. 22

needs and d

Indemnification 2

To the extent alldgyed by law; thdg—gdg{d shall defend, indemnify, and hold harmless School Board

authorlzed by law, are suéd as pames:'l‘n a legal proceeding. Nothing herein, however, shall be
construed as obllgatmg the Board “i;g) defend mdemmfy or ho]d harmless any person who engages in

beyond the authority properly vested'i

‘the individual.

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.
18 105 ILCS 5/10-22.31a. See policy 1:20, District Organization, Operations, and Cooperative Agreements.

19 325 ILCS 5/4(d), amended by P.A. 101-564. Abuse and neglect are defined in 325 ILCS 5/3:. {Yor an disabled-adult
student_with_a_disabiliny see 20 ILCS 1305/1-17(b)._Whilc board members are not_required to hlk& mandated reporter
training provided by the N Dept. ol Children and Family Scrvices (DCFES), being familiar with ANCRA s definition ol an
abused child and how mandated reporting works enables board members 1o better meet their duty under 325 ILCS $/4(d).
Bourd micmibers may learmn about ANCRA by taking DCES mandated reporter training {available_to_anvone online at:

hitps:/mir.delstraining.org) or [ASB's ANCRA course tavailable in the Online Learning center at; wwiw, iasb.com).
20 105 1.8 S2118-85a),
2L 1¢ a1 321 3-85b), amended by DA, 102-552,
22 gee policy 8:10, Connection with the Community.

23 105 ILCS 5/10-20.20 (duty to indemnify) and 5/10-22.3 (duty to insure against loss or liability). These statutes
identify the same individuals for protection except that the indemnification statute includes mentors of certified staff
members. See /n 3 in policy 4:100, Insurance Management.

Public officials or employees who are sued or incur loss because of the performance of their duties imposed or
authorized by law on behalf of the public entity are cntitled to indemnification. McQuillan_on Municipal Corporations
§12.137 (3rd cd. 1973). Public employees who must defend themselves in actions based upon the performance of official
duties are entitled 1o indemnification. Wayne Twp. Bd. of Auditors v. Ludwig, 154 1lL.App.3d 899 (2nd Dist. 1987). The
public’s interest is served by indemnifying public officials and employees in the performance of their official duties in order
to recruit and retain qualified public employees and officials.
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LEGAL REF.:

CROSS REF.:

2:20

105 ILCS 5/10, 5/17-1, 5:21B-83. and 5/27-1.
115 ILCS 5/, 1ll. Educational Labor Relations Act.
325 ILCS 5/, Abused and Neglected Child Reporting Act.

1:10 (School District Legal Status), 1:20 (District Organization, Operations, and
Cooperative Agreements), 2;10 (School District Governance), 2:80 (Board
Member Oath and Conduct), 2:140 (Communications To and From the Board),
2:210 (Organizational School Board Meeting), 2:240 (Board Policy
Development), 4:60 (Purchases and Contracts), 4:70 (Resource Conservation),
4:100 (Insurance Management), 4:110 (Transportation), 4:150 (Facility
Management and Building Programs), 4:165 {Awareness and Prevention of
Sexual Abuse and Grooming Behaviors). 4:175 (Convicted Child Sex Oftender;
Screening: Notifications), 5:10 (Equal Employment Opportunity and Minority
Recruitment), 5:30 (Hiring Process and Criteria). 5:90 (Abused and Neglected
Child Reporting), 5:120 (Employee Ethics; Conduct; and Conflict of Interest).
3:150:4Personncel Records). 5:210 (Resignations). 5:290 (Employment
Termination and Suspensions), 6:10 (Educational Philosophy and Objectives),

. 6:15 (School Accountability), 6:20 (School Year Calendar and Day), 7:10 (Equal
.~ Educational Opportunities), 7:30 (Student Assignment and Intra-District
"7 Transfer), 7:190.(Student Behavior), 7:200 (Suspension Procedures), 7:210
- (Expulsion Procedures), 8:10 (Connection with the Community), 8:30 (Visitors

to and andlig,ttpn Sél}ool Property)
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8.First Reading of Revised Board of Education Policy 2:110 - Qualifications,
Terms, and Duties of Board Officers

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy for Section 2:110 - Qualifications, Terms, and Duties of
Board Officers, as presented. See Attachment No. 6.

41
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Attachment No. 6
01/24/22 Brd. Mtg.

TO: Members of the Board of Education
FROM: Kristin Sanders, Assistant Superintendent for Pupil/Personnel and \(JSS
Director of Special Education Services

DATE: January 20, 2022

SUBJECT:  Approve Updated Board Policy 2:110 - Qualifications, Term, and Duties of Board
Officers

Reason for Board Consideration: The Board of Education approves updated Board Policy.
Action Necessary: That the Board of Education approve the updated Board Policy

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
2:110 - Qualifications, Term, and Duties of Board Officers, which was included as part of
the November 2021 PRESS update review. This policy is updated in several ways:

e Inresponse to P.A. 102-552, which was part of the General Assembly’s focus on
resolving Educator Misconduct.
e Inresponse to P.A 101-640, allowing boards to meet remotely during a public health

emergency.
e Continuous Improvement

Cost: None

Recommended Action: That the Board of Education accept for first reading the revised Board of
Education Policy 2:110 - Qualifications, Term, and Duties of Board Officers.

Approved for Submission to the Board of Education

D Egimnld

Dr. Ra?(e/lﬁ%ivage O
Superintendént of Schools
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School Board

Qualifications, Term, and Duties of Board Officers 1

The School Board officers are: President, Vice President, Secretary, and Treasurer.2 These officers are
elected or appointed by the Board at its organizational meeting.

President 3

The Board elects a President from its members for a two-year term. The duties of the President are to:
Preside at all meetings;

Focus the Board meeting agendas on appropriate content;

Make all Board committee appointments, unless specifically stated otherwise; 4

Attend and observe any Board committee meeting at his or her discretion; 5
Represent the Board on other boards or agencnes

b LN -

oo~

Serve as he head of tIi X pubhc body for purposes of the Open Meetings Act and Freedom of

Information Act; 6

9. Ensure that s quorum of the Board is physically present at all Board meetings, e¢xcept as
otherwisc Drowdcd by ‘the.Open \'Iectmus Act; 7

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State law controls this policy’s content Sclectxon ‘of officers must be in open scssion. 5 ILCS 120/2. Board officer
vacancies are discussed in Answers to FAQs;} acanc:es on the Board of Education, 111. Council of School Attorneys,
www.iasb.com/law/vacancies.cfim.

2 Districts governed by a board of directors have three officers: a president clerk, and treasurer. The premdcm and clerk
must be board members, 105 ILCS 5/10-5._Whilc there isno prohibition on a board member simultancously_serving in two
ofliver positions. doing so may create cither the appdarance of impropricty or_a_compliance_issue for purposes of fraud
protocols. Consult the board attorney for further guidance and/or request that the board member consult his or her own

attorney.

3 105 ILCS 5/10-13. The board by resolution may decrease to one year the term of office for the prcs:dent

Of the listed duties, only the following are imposed by law: #1, preside at meetings (Id.); #6, sign minutes (105 ILCS
5/10-7) and sign certificate of tax levy (105 ILCS 5/17-11); #7, call special meetings (105 ILCS 5/10-16); and #8, serve as
head of the public body for the Open Meetings Act (OMA) and the Freedom of Information Act (FOIA) purposes (5 ILCS
120(7 )e) and 140/2(e)— 85 -and-1404.5),

4 Alternatively, strike the “unless” clause and substitute: “subject to Board approval.” Be sure this treatment is consistent
with policy 2:150, Committees.

S Optional. A board that wants the president to participate in commitiee meetings may use the following altemative: “Be
a member of all Board committees.” Using this altemnative, the president would be counted to determine the number of
members that constitutes a quorum for each board committee meeting. If a board would like the superintendent to attend any
or all meetings of a board committee, it should consider asking the superintendent to be a committee resource person (or other
such title) rather than an ex-officio member of the board committee itself. That way, the superintendent will not count to
determine the number of committee members that constitutes a quorum.

6 The head of the public body or its attorney may request an advisory opinion from the I1l. Attorney General Public
Access Counselor (PAC) concerning compliance with OMA or FOIA. 5 ILCS 120/3.5(h) and 5 ILCS 140/9.5(h). FOIA dcfines
head of the public body to mean president or “such person’s duly authorized designee.” 5 ILCS 140/2(e). Preliminary drafs,
recommendations, and other records in which opinions are expressed, or policies are formulated, lose this exemption from
disclosure if a relevant portion of a requested record is publicly cited and identified by the head of the public hody. 5 ILCS
140/7(1 ().

7 Optional. Requiring the president to monilor the presencc of a quorum assis!s compliance with OMA‘@ mandalc that a

101-640.
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10. Administer the oath of office to new Board members; 8
11. Serve as or appoint the Board’s official spokesperson to the media; and
12. Except when the Board President is the subject of a complaint of sexual harassment, a witness,
or otherwise conflicted, appoint a qualified outside investigator to conduct an independent
review of allegations of sexual harassment made against a Board member by another Board
member or elected official;- and 9
13. _Ensure that the fingerprint-based criminal history records information checks and/or screenings
reguired by State law and policy 5:30, Hiring Process and Criteria, are completed for the
Superintendent. 10
The President is permitted to participate in all Board meetings in a manner equal to all other Board
members, including the ability to make and second motions.

The Vice President fills a vacancy in the Presidency. 11
Vice President 12

The Board elects a Vice President from its members for a two-year term. The Vice President performs
the duties of the Presrdent if:

1. The office of Presndent is vacant;
2. The President is absent; or
3. The President is unable'to perform the office’s duties.

A vacancy in the Vlce Presrdency is ﬁlled by a special Board election.
Secretary 13 N
The Board elects a Secretary for a- two-year term. The Secretary may be, but is not required to be, a

Board member. The Secretary may receive reasonable compensation as determined by the Board before
appointment. However, if the Secretary isa rd member, the compensation shall not exceed $500

The footnotes are not intended to be part of the adoptcd:p 1cy, they should be removed before the policy is adopted.

8 Optional. Omit this duty if policy 2:80, Board Member Oath ‘and Canduct, provides that the board member oath is
given by other means.

9 See policy 2:105, Ethics and Gift Ban, Complaints-of Sexual Harassment Made Against Board Members by
Elected Officials subhcad. 5 ILCS 430/70-5, amended by P.A. I0|-221 requlres school districts to amend their sexual
harassment policies “to provide for a mechanism for reporting and mdependent review: of allegations of sexual harassment
made against an elected official of the governmental unit by another elected official of a“governmental unit.” If the board has
chosen to have the Superintendent appoint an outside investigator in these cases (se¢ 2:105; Ethics and Gift Ban, at f/n 124),
remove item 12 from the list of board president duties and delete the Cross Reference to 2:105, Ethics and Gift Ban.

10 Sce the subhead entitled Sereening in sample policy 4: 175, ((m\lcfed Child Sex Offender; Screening: Notifications,
aud fin 12 of policy 3:30, Hiring Process and Criteria.

11 105 ILCS 5/10-13.1 states that the “vice-president shall perform the duties of the president if there is a vacancy in the
office of president or in case of the president’s absence or inability to act ... .” However, an earlier enacted statute calls for
the appointment of a president pro tempore if the president is absent from any meeting or refuses to perform his or her duties,
and specifies that the “vice-president, if the board elects such officer, shall be appointed the president pro tempore.” 105 ILCS
5/10-13. This policy resolves any confusion by implementing the latter enacted statute and stating that the vice president fills
a vacancy in the presidency.

12 105 ILCS 5/10-13.1. The board by resolution may decrease to one year the term of office for the vice president.

13 105 ILCS 5/10-14. The board by resolution may decrease to one year the term of office for the secretary. In districts
governed by a board of directors, a clerk who is a board member performs these duties. 105 ILCS 5/10-5. The policy's
provisions regarding compensation are required by 105 ILCS 5/10-14 (governs secretaries who are board members and non-
board members) and by 50 ILCS 145/2 (governs secretaries who are board members).

Of the listed duties, only the following are imposed by law: #1, board meeting minutes (105 ILCS 5/10-7; see policy 2:220,
School Board Meeting Procedure, for the requirements for minutes); #3, records board’s official acts and submits them to the
treasurer (105 ILCS 5/10-7); #4, weasurer’s report (105 ILCS 5/10-8); #5, local election official (see f/ns 2 and 7 of policy
2:30, School District Elections); #6, public inspection of the budget (105 ILCS 5/17-1).

Use this alternative for districts in suburban Cook County: replace “Regional Superintendent™ in item #4 with
“appropriate Intermediate Service Center.”
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per year, as fixed by the Board at least 180 days before the beginning of the term.14 The duties of the
Secretary are to:

1. Keep minutes for all Board meetings, and keep the verbatim record for all closed Board
meetings;

2. Mail meeting notification and agenda to news media who have officially requested copies;

3. Keep records of the Board’s official acts, and sign them, along with the President, before
submitting them to the Treasurer at such times as the Treasurer may require;

4. Report to the Treasurer on or before July 7, annually, such information as the Treasurer is

required to include in the Treasurer’s report to the Regional Superintendent;

Act as the local election official for the District;

Arrange public inspection of the budget before adoption;

Publish required notices;

Sign official District documents requiring the Secretary’s signature; and

Maintain Board policy and such other official documents as directed by the Board.

The Secretary may delegate some or all of these duties, except when State law prohibits the delegation.

The Board appoints a sé etary pro tempore, who may or may not be a Board member, if the Secretary

is absent from any meetmg or refuses to perform the duties of the office. A permanent vacancy in the

office of Secretary.is filled by speCJal Board election.

Recording Secreta_ry 15

© %0 N oW

ta: Eb;dihg” Secife;ary who is a staff member. The Recording Secretary shall:

1. Assist the Secretary by taking the minutes for all open Board meetings;

2. Assemble Board meeting material and provide it, along with prior meeting minutes, to Board
members before the next meeting; and

3. Perform the Secretary’s duties, as assxgned, except when State law prohibits the delegation.

In addition, the Recording Secretary or: Supermtendent receives notification from Board members who
desire to attend a Board meeting by video or audlo means. 16

Treasurer 17

The Treasurer of the Board shall be either a member of the Board who serves a onc-year term or a non-
Board member who serves at the Board’s pleasure.18 A Treasurer who is a Board member may not be

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

14 105 ILCS 5/10-14 and 50 ILCS 145/2.

15 This section is optional.

16 To allow attendance by video or audio means, a board must adopt policy language conforming to the restrictions in
OMA. 5 ILCS 120/2.01 and 120/7, both amended by P.A. 101-640. See subhead Quorum and Participation by Audio or
Video Means in policy 2:220, School Board Meeting Procedure, and its fin 31.

17 This section is for: (1) districts in a Class I_coumy (al] countics except Cook Co.), or (2) a Class 11 county (Cook Co.)
district that has withdrawn from the authority of the township treasurer or is located in a township in which the office of
township treasurer was abolished. 105 ILCS 5/5-1 defines Class I county school units as districts in counties with less than
2,000,000 inhabitants. Those districts in Cook County (Class 1l county) under the authority of the trustees of schools of the
township and the township treasurers should use this alternative: “Qualifications, appointment, and duties of the Treasurer for
the School District shall be as provided in the School Code.” See 105 ILCS 5/8-1(a) for how the township treasurer is appointed
and the term of office; duties are found in 105 ILCS 5/8-2, 5/8-3. 5/8-6, 5/8-7. 5/8-16, and 5/8-17. ¥or districts in a Class |1
county, in the Leual References insert “5/8-3" before *3/8-6" and insert ©3/8-77" afler “8:8-6.7

18 105 ILCS 5/8-1(b). The treasurer’s term oi’otﬁcc is two years if the district is located in a Class 1l county (Cook Co.)
that was under the jurisdiction and authority of the township treasurer and township trustees of schools at the time those offices
were abolished. 105 ILCS 5/8-1(c). Those boards should use the following alternative:

The Treasurer of the Board shall serve a two-year term beginning and ending on the first day of July.
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compensated.19 A Treasurer who is not a Board member may be compensated provided it is established
before the appointment.20 The Treasurer must: 21

1. Beatleast 21 years old;

2. Not be a member of the County Board of School Trustees; and

3. Have a financial background or related experience, or 12 credit hours of college-level
accounting.

The Treasurer shall: 22

1. Furnish a bond, which shall be approved by a majority of the full Board;

2. Maintain custody of school funds;

3. Maintain records of school funds and balances;

4. Prepare a monthly reconciliation report for the Superintendent and Board; and
5. Receive, hold, and expend District funds only upon the order of the Board.

A vacancy in the Treasurer’s office is filled by Board appointment.

LEGAL REF. 5.JECS120/7 and 420/4A-106.
105 ILCS:5/8-1, 5/8-2, 5/8-3, 5/8-6, 5/8-16, 5/8-17, 5/10-1, 5/10-5, 5/10-7, 5/10-8,
: 5/10-13, 5/10-13.1, 5/10-14, 5/10-16.5, 5/10-21.9. and-5/17-1_and 5/21B-83.

CROSS REF.: 2‘80(BoardMemberOath and Conduct), 2:105 (Ethics and Gift Ban), 2:150
(Committees), 2:210 (Organizational School Board Meeting), 2:220 (School
Board Meeting Procedure)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

19 105 ILCS 5/8-1(b) and (c).

20 105 ILCS 5/8-3.

21 Qualification #1 is required for treasurers in a Class | county or Class 1l county (Cook Co.) that withdrew from the
authority of the township treasurer and township trustees of schools. 105 ILCS 5/8-1(b). This sample policy makes it applicable
to Class 11 county (Cook Co.) districts that were under the authority of the township treasurer and township trustecs of schools
at the time those offices were abolished.

Qualification #2 is required for treasurers in a Class I county or Class II county (Cook Co.) that withdrew from the
authority of the township treasurer and township trustees of schools. 105 ILCS 5/8-1(b). Districts in a Class 11 county (Cook
Co.) that were under the authority of the township treasurer and township trustees of schools at the time those offices were
abolished should replace this qualification as follows: “2. Not be the District Superintendent.” 105 ILCS 5/8-1(c).

Qualification #3 is required for treasurers in a Class I county. 105 ILCS 5/8-1(d). This qualification should be replaced
by the following for districts in a Class I county (Cook Co.): *“Upon being appointed for his or her first term, be a certified
public accountant or a certified chief school business official as defined in the School Code; experience as a township treasurer
in a Class Il county school before July 1, 1989 is deemed equivalent.” 105 ILCS 5/8-1(e).

22 105 ILCS 5/8-2, 5/8-6, 5:8-7. and 5/8-16.
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9.First Reading of Revised Board of Education Policy 2:120 - Board Member
Development

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy for Section 2:120 - Board Member Development, as
presented. See Attachment No. 7.

Agenda, Board of Education 14 Monday, January 24, 2022

47



Attachment No. 7
01/24/22 Brd. Mtg.

TO: Members of the Board of Education

FROM: Kristin Sanders, Assistant Superintendent for Pupil/Personnel and -
Director of Special Education Services v

DATE: January 20, 2022

SUBJECT:  Approve Updated Board Policy 2:120 - Board Member Development

Reason for Board Consideration: The Board of Education approves updated Board Policy.

Action Necessary: That the Board of Education approve the updated Board Policy

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
2:120 - Board Member Development, which was included as part of the November 2021
PRESS update review. This policy is updated in response to P.A. 102-638, requiring, in
the fall of 2023, professional development leadership training to also include
trauma-informed practices for students and staff, as well as continuous improvements.

Cost: None

Recommended Action: That the Board of Education accept for first reading the revised Board of
Education Policy 2:120 - Board Member Development.

Approved for Submission to the Board of Education

L Cqumne

1 Savwge q
Supermtendent of Schoo
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School Board

Board Member Development 1

The School Board desires that its individual members learn, understand, and practice effective
governance principles.2 The Board is responsible for Board member orientation and development.
Board members have an equal opportunity to attend State and national meetings designed to
familiarize members with public school issues, governance, and legislation.

The Board President and/or Superintendent shall provide all Board members with information
regarding pertinent education materials, publications, and notices of training or development.

Mandatory Board Member Trammg 3

that are described below

1. Each Board member elected or appointed to fill a vacancy of at least one year s duration must
complete at least four hours of professional development leadership training in educanon and
labor law, financial
(beginning_in_the fall of.2023) t uma informed practices for students and stafl w1thm the

first year of his or her first term. 4"

2. Each Board member must complete training on the Open Meetings Act no later than 90 days
after taking the oath of office for the fi rst time. After completing the training, each Board
member must file a copy of:the”¢certifi cate of completion with the Board. Training on the
Open Meetings Act is only required orice. 5 :

3. Each Board member must complete a training/program on evaluations under the Performance
Evaluation Reform Act (PERA) before participating in a vote on a tenured teacher’s dismissal
using the optional alternative evaluation dismissal process. ThJS dlsmnssal process is available
after the District’s PERA implementation date. 6

The footnotes arc not intended to be part of the adopted policy; they should be removed before the policy is adopted.
1 State law governs the mandatory board member training provisions in this sample policy.
2 The IASB Foundational Principles of Effective Governance is available online at: www.iasb.com/principles.cfm.

3 A board may omit the description of mandatory training requirements by deleting “that-are-deseribed-below” and
deleting the numbered list.

4105 ILCS 5/10-16a, amended by P.A. 102-638. See 105 1LCS 3:10-10a(b-3) for the required and recommended
clements of the training regarding trauma-inlormed practices,

6 105 ILCS 5/24-16.5. This mandatory training requirement was phnsed-ln as dlstncts lmplememed evaluations that
incorporate student growth as a significant factor, otherwise known as Performance Evaluation Reform Act (PERA)
evaluations. The implementation timeline for PERA cvaluations varied from district to district but all districts must
implement PERA evaluations. After the implementation of PERA evaluations, a district may use an optional alternative
evaluative dismissal process using the PERA evaluation. Before voting on a dismissal based upon an optional alternative
evaluative dismissal process, a board member must complete a training program on PERA evaluations. IASB is an
authorized provider of this training. For more information about PERA, see PERA Overview for School Board Members,

iasb.com/law/pera.cfm.
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The Superintendent or designee shall maintain on the District website a log identifying the complete
training and development activities of each Board member, including both mandatory and non-
mandatory training. 7

Professional Development: Adverse Consequences of School Exclusion; Student Behavior 8

The Board President or Superintendent, or their designees, will make reasonable efforts to provide
ongoing professional development to Board members about the adverse consequences of school
exclusion and justice-system involvement, effective classroom management strategies, culturally
responsive discipline, appropriate and available supportive services for the promotion of student
attendance and engagement, and developmentally appropriate disciplinary methods that promote
positive and healthy school climates.

Board Self-Evaluation

The Board will conduct periodic self-evaluations with the goal of continuous improvement. ?

New Board Member Oriéritation 10

The orientation prggggs for newly elected or appointed Board members includes:

1. ( r Superintendent, or their designees, shall give each new Board
' opy of or onlme a_cc_:ess to the Board Pohcy Manual the Board’ s regular meetmg

Illinois Association of School Board

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

7105 ILCS 5/10-16a requires each school district to post on its website, if any, the names of all board members who
have completed the minimum of four hours of training described in #1. Recognizing that a board may want to highlight all
training and development achievements, the sample policy extends this reporting requirement to all training and
development activities. For a website reporting template, see 2:120-E2, Website Listing of Development and Training
Completed by Board Members.

A board may choose to strictly follow the statute by using the following alternative: “The Superintendent or designee
shall post on the District website the names of all Board members who have completed the professional development
leadership training described in number 1, above.”

8 Optional. 105 ILCS 5/10-22.6(c-5);~amended—by- 1A H0-8 10 effml-4-19, Information about professional
development opportunities is available through 1ASB’s Online Lcarning Center (OLC). Inquire at

onlinelearning@iasb.com.

9 Boards arc not required to conduct sclf-evaluations, but may hold a closed meeting with representatives of a State
association authorized under Article 23 of the School Code for the purpose of discussing self-evaluation practices and
procedures, or professional ethics. 5 ILCS 120/2(B¢)(16).

10 New board member orientation is a critical step in helping new board members become effective and in promoting a

smooth functioning new team. The first paragraph should be customized to add references to the IASB policy services that
the district receives, e.g., PRESS, PRESS Online, School Board Policies Online, and PRESS Plus.

11 gee 2:120-E1 , Guidelines for Serving as a Mentor to a New School Board Member.
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Candidates

The Superintendent or designee shall invite all current candidates for the office of Board member to
attend: (1) Board meetings, except that this invitation shall not extend to any closed meetings, and (2)
pre-election workshops for candidates.

LEGAL REF.: 5 TILCS 120/1.05 and 120/2.
105 ILCS 5/10-16a and 5/24-16.5.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:125 (Board Member Compensation;
Expenses), 2:200 (Types of School Board Meetings)
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10.First Reading of Revised Board of Education Policy 2:220 - School Board 52

Meeting Procedure

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy for Section 2:220 - School Board Meeting Procedure, as

presented. See Attachment No. 8.

Agenda, Board of Education 16 Monday, January 24, 2022



Attachment No. §
01/24/22 Brd. Mtg.

T Members of the Board of Education
FROM: Kristin Sanders, Assistant Superintendent for Pupil/Personnel and
Director of Special Education Services @

DATE: January 20, 2022

SUBJECT:  Approve Updated Board Policy 2:220 - School Board Meeting Procedure

Reason for Board Consideration: The Board of Education approves updated Board Policy.
Action Necessary: That the Board of Education approve the updated Board Policy

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
2:220 - School Board Meeting Procedure, which was included as part of the November
2021 PRESS update review. This policy is updated in response to P.A. 102-653
clarifying when boards and their committees must conduct reviews of their closed session
minutes, and for continuous improvement.

Cost: None

Recommended Action: That the Board of Education accept for first reading the revised Board of
Education Policy 2:220 - School Board Meeting Procedure.

Approved for Submission to the Board of Education

LA

chel Savagé}
Supelmtendent of Schools
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School Board

School Board Meeting Procedure 1

Agenda

The School Board President is responsible for focusing the Board meeting agendas on appropriate
content.2 The Superintendent shall prepare agendas in consultation with the Board President. The
President shall designate a portion of the agenda as a consent agenda for those items that usually do not
require extensive discussion before Board action. Upon the request of any Board member, an item will
be withdrawn from the consent agenda and placed on the regular agenda for independent consideration. 3

Each Board meeting agenda shall contain the general subject matter of any item that will be the subject
of final action at the meeting.4 Items submitted by Board members to the Superintendent or the
President shall be placed on-the agenda for an upcoming meeting.5 District residents may suggest
inclusions for the agenda.6 The Board will take final action only on items contained in the posted
agenda; items not on the agend“"may st|11 be discussed. 7

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State law requires boards to have a polx' -goncerning: (1) the public’s right to record meetings (5 ILCS 120/2.05), and
(2) if applicable, attendance by video or audio means (5 ILCS 120/7, amended by P.A. 101-640). Boards are not mandated to
have a policy on the remaining topics covered in this policy. The following items are matters of local discretion: agenda
preparation and contents, process for board members: to have items placed on agenda, receipt and handling of residents’
requests for agenda inclusions, and order of busmess.

2 Appropriate agenda content includes: estabhshmg board processes, clarifying the district’s purpose, delegating
authority, defining operating limits, monitoring district progress, and taking legally required board action. See /ASBs
Foundational Principles of Effective Governance at: www.iasb.com/IASB/media/Documents/found_prin.pdf.

3 To comply with the Gpen Mectings Act’s (OMA’s) mandate that minutes contain a “summary of discussion on all
matters proposed, deliberated, or decided,” a board should include a list of consent items in the agenda. OMA also requires
that any final action “be preceded by a public recital of the nature of the matter bemg considered and other information that
will inform the public of the business being conducted.” 405 ILCS 120/2(e). Some level of explanation of the consent agenda
items must be verbally given before a board votes to approve a consent agenda; The I1l. Supreme Court has held that “the
recital must announce the nature of the matter under consideration, with sufficient detail to identity the particular transaction
or issue, but need not provide an explanation of its terms or its significance. " Bd. of Educ.atien of Springfictd Sch. Dist. No.
186 v. Atty. Gen. of 1L, 77 N.E.3d 625 (1l1. 2017).

4 5 ILCS 120/2.02(c). The 1ll. Appellate Court held that OMA prohibits a board from voting on a matter at a regular
meeting that is not on the pre-meeting published agenda. Rice v. Board. of Trustees of Adams Ceunty.. 326 111.App.3d 1120
(4th Dist. 2002).

5 An alternative follows:

Any Board member may submit suggested agenda items to the Board President for his or her
consideration.

6 Sce policy 2:230. Public Participation at Schoo! Board Meetings and Petitions to the Board. In districts governed by
a board of school directors, an appointed board official must give a person requesting consideration of a matter by the board
a formal written response no later than 60 days after receiving the request. The response must establish a meeting before the
board or list the reasons for denying the request. 105 ILCS 5/10-6.

Options follow 10 restrict the addition of new agenda items; the phrases between [ ] may be used together, separately, or
eliminated.

Discussion items may be added to the agenda [at the beginning of a regular meeting] [upon unanimous approval of those
Board members present].

7 An opinion from the I11. Public Access Counsclor found no violation of the OMA when a board removed an item from
the agenda within the 48-hour notice time period. PAO 14-3. Removals inform the public that the board does not plan to
proceed on the topic.
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The Superintendent shall provide a copy of the agenda, with adequate data and background information,
to each Board member at least 48 hours before each meeting, except a meeting held in the event of an
emergency.8 The meeting agenda shall be posted in accordance with Board policy 2:200, Types of
School Board Meetings.

The Board President shall determine the order of business at regular Board meetings. Upon consent of
a majority of members present, the order of business at any meeting may be changed.

Voting Method

Unless otherwise provided by law, when a vote is taken upon any measure before the Board, with a
quorum being present, a majority of the votes cast shall determine its outcome.9 A vote of abstain or
present, or a vote other than yea or nay, or a failure to vote, is counted for the purposes of determining
whether a quorum is present. A vote of abstain or present, or a vote other than yea or nay, or a failure
to vote, however, is not counted in determining whether a measure has been passed by the Board, unless
otherwise stated in law. The sequence for casting votes is rotated. 10

9 In most situations he:faﬂure member:fo vote has the effect of acquiescence or concurrence with the majority of
votes cast. Prosser v. Village of Fox.] 438 N.E: 2d 134 (111 1982); People v. Bertrand, 978 N.E.2d 681 (1st Dist. 2012).
For example, a motion passes with'a' vote of two yeas, one nay, and four abstentions. A motion fails with a vote of two yeas,
three navs, and two abstentions.”A motio 'fax]s :with a vote of three yeas, three nays, and one abstain because there is no
majority. Exceptions include when a statutérequires the affirmative vote of a majority or extra. Statutory exceptions include
the following board actions: LR

1. Dismissing a teacher for any reason other than reduction of staff or climination of that position requires
approval by the majority of all-mem 05 ILCS 5/24-12.

2. Directing the sale of district real property:or buildings thereon must be approved by at least 2/3 of the board
members (105 ILCS 5/5-22), unless the saIe is residential property constructed or renovated by students as part
of a curricular program, in which case, the board could engage the services of a licensed real estate broker to
sell the property for a commission not to ‘exceed 7%, contingent upon the public listing of the property on a
multiple listing service for a minimum of 14 calendar days'and a sale of the property happens within 120 days.

3. Making or renewing a lease of school property to another school district or municipality or body politic and
corporate for a term longer than ten years, or to alter the terms of such’a lease whose unexpired term exceeds
10 years, requires approval by at least 2/3 of the board’s full membershlp 105 ILCS 5/10-22.11.

4. Leasing any building, rooms, grounds, and appurtenances to be used by the district for school or administration
purposes for a term longer than ten years, or to alter the terms of such a lease whose unexpired term exceeds
ten years, requires approval by at least 2/3 of the board’s full membership. 105 ILCS 5/10-22.12.

5. Obtaining personal property by lease or installment contract requires approval by an affirmative vote of at least
2/3 of the board members. Personal property includes computer hardware and software and all equipment,
fixtures, and improvements to existing district facilities to accommodate computers. 105 ILCS 5/10-22.25a.

6. Adopting a supplemental budget after a successful referendum requires approval by a majority of the full board.
105 ILCS 5/17-3.2.

7. Petitioning the circuit court for an emergency election requires approval by a majority of the members. 10 ILCS
5/2A-1.4.

8. Expending funds in emergency situation in the absencc of required bidding requires approval by at least 3/4 of
the board. 105 ILCS 5/10-20.21.

9. Exchanging school building sites requires approval by at least a 2/3 majority of the board. 105 ILCS 5/5-23.

10. Waiving the administrative cost cap requires approval by an affirmative vote of at least 2/3 of the board. 105
ILCS 5/17-1.5.
11.  Authorizing an advisory question of public policy to be placed on the ballot at the next regularly scheduled
clection requires approval by a majority of the board. 105 ILCS 5/9-1.5.
10 Voting sequence is at the board’s discretion. A board may indicate how frequently it changes the voting sequence by
adding after each vote, monthly, or annually to the end of the sentence. All board members, including officers, may make
motions and vote.
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On all questions involving the expenditure of money and on all questions involving the closing of a
meeting to the public, a roll call vote shall be taken and entered in the Board’s minutes. An individual
Board member may request that a roll call vote be taken on any other matter; the President or other
presiding officer may approve or deny the request but a denial is subject to being overturned by a
majority vote of the members present. 11

Minutes

The Board Secretary shall keep written minutes of all Board meetings (whether open or closed), which
shall be signed by the President and the Secretary.12 The minutes include: 13

1. The meeting’s date, time, and place;

2. Board members recorded as either present or absent;

3. A summary of the discussion on all matters proposed, deliberated, or decided, and a record of
any votes taken;

4. On all matters requiring aroll call vote, a record of who voted yea and nay;

If the meeting is adjourned to another date, the time and place of the adjourned meeting;

6. The vote of eaqhm ‘mber present when a vote is taken to hold a closed meeting or portion of a
meeting, andi’the reason for the closed meeting with a citation to the specific exception
contained i in the Open’ Meetmgs Act (OMA) authorizing the closed meeting;

7. A record of all motions, including individuals making and seconding motions;

Upon request bya. Board member, a record of how he or she voted on a particular motion;14 and

9. The type of meetmg, including any-notices and, if a reconvened meeting, the original meeting’s

date. :

The minutes shall be submitted to the Board for approval or modification at its next regularly scheduled
open meeting. Minutes for open meetings must be approved within 30 days after the meeting or at the
second subsequent regular meetmg, whi ’

w

&

%lea%—sem—mmuaﬂyl very six montlis. o as soon after as is praclicable, in an open meeting, the
Board: (1) reviews minutes from all closed meetmgs that are currently unavailable for public release,
and (2) deeides-determines which, if any, no Ionger req re confidential treatment and are available for

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

11 This paragraph’s first sentence contains the requircments in 105 ILCS 5/10-7. The second sentence is optional and may
be dcleted or amended. Other optional provisions include:

Option 1: Any Board member may include a written explanation of his or her vote in the
District file containing individual Board member statements; the explanation will not be part of
the minutes.

Option 2: Any Board member may request that his or her vote be changed before the
President announces the result.

12 105 ILCS 5/10-7 and 5 ILCS 120/2.06. The minutes are the only record showing that the board took official action,
including necessary prerequisites to make such action legally sufficient. A non-member recording secretary or clerk may be
given these responsibilities. 105 ILCS 5/10-14,

13 All items listed are required to be recorded in minutes except items 7-9; other items may be included at the board’s
discretion. 5 ILCS 120/2.06 and 120/2a; 105 1LCS 5/10-7. The Ili. Public Access Counselor (PAC) found a board’s vague
reference 10 a personnel matter insufficient to meet the requirements of #3. PAO 13-97.

14 The intent behind this optional item is to give an individual member a means of recording his or her support or
opposition to a motion that was taken by oral vote; it will record that the individual took an alterative position to that of the
majority without having the minutes recite unnecessary detail.

15 Required by 5 ILCS 120/2.06(b).
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public inspection.16 This is also referred to as a semi-annual review. The Board may meet in a prior
closed session to review the minutes from closed meetings that are currently unavailable for public
release, but it reports its determination in open session. 17

The Board’s meeting minutes must be submitted to the Board Treasurer at such times as the Treasurer
may require. 18

The official minutes are in the custody of the Board Secretary.19 Open meeting minutes are available
for inspection during regular office hours within 10 days after the Board’s approval;20 they may be
inspected in the District’s main office, in the presence of the Secretary, the Superintendent or designee,
or any Board member.

Minutes from closed meetings are likewise available, but only if the Board has released them for public
inspection, except that Board members may access closed session minutes not yet released for public
inspection (1) in the District’s administrative offices or their official storage location, and (2) in the
presence of the Recording Secretary, the Superintendent or designated administrator, or any elected
Board member.21 The minutes, whether reviewed by members of the public or the Board, shall not be
removed from the Dlstrf s:administrative offices or their official storage location except by vote of
the Board or by courforder. 22 .

eeting minutes shall be posted on the District website within ten days after the
; the minutes wxll remain posted for at least 60 days. 23

Verbatim Record o Closed7 Meetmgs

The Superintendent, or the: Board Secretary when the Superintendent is absent, shall audio record all
closed meetings.24 If neither is present “the Board President or presiding officer shall assume this

The footnotes are not intended 1o be part 6’1‘ the adéﬁted poliefy lhey should be removed before the policy is adopted.

16 Required by 5 ILCS 120/2.06(de). amended by P.A./102-653, It a board is unable to conduct the review every six
months, it must do so as soon after as is practicable, ldka_.#mlo accaunt the pature and meeting schedule of the board. 1d. A
board may also conduet the review more frequently. Forthe sake of brcvity and to align with the closed meeting exception in
SILCS 120:2(ex21) that continues to refer to a public body’s semizannual review of its closed session minutes, this policy’s
exhibits use the term semi-anuual, even though that ternn was removed from S 1L.GS:120/2.06(d).

While board notes from closed sessions may be confidential under the Freedom of Information Act (FOIA), they may be
discoverable by the opposing party in a lawsuit. Bobkoski v. Cary Sch.eet Dist. 26, 141 F R.D. 88 (N.D. Ill. 1992).

The failure to strictly comply with the semi-annual review does not cause the written’ mmutes or related verbatim record
to become public, provided that the board, within 60 days of discovering its’ fatlure to smctly comply, reviews the closed
session minutes and reports the result of that review in open session. 5 lLC :120/2.06(d), amended by P.A. 102-653.

17 5 ILCS 120/2(¢)(21) allows boards to discuss the confidentiality needs of closed meeting minutes in closed meetings.

18 Required by 105 ILCS 5/10-7.

19 Optional provision: “A copy of the minutes is kept in a secure location appropriate for valuables.”

20 Required by 5 ILCS 120/2.06(b).

21 5]LCS 120/2. 06(f'e) The listed individuals in the statute are matched to the utles inthe IASB Pohcy Reference Manual
If the board wishes to mirror the statutory language, delete: the d
administrator-or-any-eleeted-Board-member and replace with: “a records set.retary, an admmlstranve ofﬁclal of lhe pubhc
body, or any elected official of the public body.”

See the discussion in paragraph two of {/n 27 below about what in the presence of means.

22 id.

23 Posting on the website is required only if the district has a website that is maintained by a full-time stalf member; if
not, this sentence may be omitted. 5 ILCS 120/2.06(b).

24 Boards must keep a verbatim record of their closed meetings in the form of an audio or video recording. 5 ILCS
120/2.06{a). This sample policy uses audio recording only; a board that uses a video recording should amend this policy and
exhibit 2:220-E1, Board Treatment of Closed Meeting Verbatim Recordings and Minutes.

The interests of continuity, efficiency, and ease of holding someone accountable suggest that the superintendent be made
responsible for making and storing the verbatim recordings. If the superintendent is not present, e.g., during discussions
concerning the superintendent’s contract, the tasks should be given to a board member.
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responsibility. After the closed meeting, the person making the audio recording shall label the recording
with the date and store it in a secure location. The Superintendent shall ensure that: (1) an audio
recording device and all necessary accompanying items are available to the Board for every closed
meeting, and (2) a secure location for storing closed meeting audio recordings is maintained close to
the Board’s regular meeting location. 25

After 18 months have passed since being made, the audio recording of a closed meeting is destroyed
provided the Board approved: (1) its destruction, and (2) minutes of the particular closed meeting. 26

Individual Board members may access verbatim recordings in the presence of the Recording Secretary,
the Superintendent or designated administrator, or any elected Board member.27 Access to the verbatim
recordings is available at the District’s administrative offices or the verbatim recording’s official
storage location.28 Requests shall be made to the Superintendent or Board President. While a Board
member is listening to a verbatim recording, it shall not be re-recorded or removed from the District’s
main office or official storage location, except by vote of the Board or by court order. 29

Before making such requests, Board members should consider whether such requests are germane to
their responsibilities, service to District, and/or Oath of Office in policy 2:80, Board Member Oath and
Conduct. In the interest of encouragmg free and open expression by Board members during closed

The footnotes are not intended to be part of the aglo tgd p hey should be removed before the policy is adopted.

25 Alternatively, use: “is maintained wnthmrtl'ﬁe"Di trict’s.administrative offices or their official storage location.”

26 This paragraph paraphrases 5 ILCS 120/2.06(c). No notification to, or the approval of, a records commission or the
State Archivist is needed if a recording is destroyed under the conditions listed.

27 5 1LCS 120/2.06(¢). The listed mdmduals allgn w1th the other tltles used in the IASB Pollcy Referencc Manual If the
board wishes to mirror the statute, delete: the-Reeerd et oF ¢ ; 6
eleeted-Board-member and replace with: “a records secretary, an admmlslrauve oﬁicnal of the pubhc body, or any elected
official of the public body.”

The intent of the in the presence of language is meant to protect both (1) the verbanm recordings/closed session minutes
(see f/n 21 above), and (2) the board members requesting access to them. It ensures that a school district official is present at
all times when a requesting board member accesses the verbatim recording/closed session minutes. The requirement is meant
to prevent misuse and removal of the verbatim recording/closed session minutes from the district offices or official storage
location. It is also meant to protect the board member who requests the access from being alone and in a situation where he-or
shethe board member could potentially be accused of tampering with or taking the verbatim recording/closed session minutes.
Consult the board attorney about:

1. The practice of sending an appointed board member to be present with a board member who requests access
to verbatim recordings/closed session minutes. 5 ILCS 120/2.06(e) states, “any elected member of the Board;”
appointed is not listed but is mentioned elsewhere in the language of this section of the law;

2. Access to verbatim recordings/closed session minutes by other officials employed by the district, e.g.,
superintendent or other high-level administrators and even the board attorney; and

3. How this law affects the sharing of closed session minutes with board members prior to a meeting at which the
closed session minutes will be approved.

The intent of P. A 99 5 IS which amcnded 5 lLCS IZO/Z 06(c)‘ was to managc a board membcr s individual rcquest for

change prior practices in regard to other offi cxals and board allomeys or the reqmred work of school boards under vanous
laws. While many attorneys do not interpret the sevw=law to restrict access or change procedures for these other high-level
school officials and attorneys employed by the district, some attomeys do and it is important to obtain legal advice on this
specific issue.

28 1d.

29 1d.
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meetings, the recordings of closed meetings should not be used by Board members to confirm or dispute
the accuracy of recollections. 30

Quorum and Participation by Audio or Video Means 31

A quorum of the Board must be physically present at all Board meetings. A majoﬁty of the full
membership of the Board constitutes a quorum.

Provided a quorum is physically present, a Board member may attend a meeting by video or audio
conference if he or she is prevented from physically attending because of: (1) personal illness or
disability, (2) employment or District business, or (3) a family or other emergency. If a member wishes
to attend a meeting by video or audio means, he or she must notify the recording secretary or
Superintendent at least 24 hours before the meeting unless advance notice is impractical. The recording
secretary or Superintendent will inform the Board President and make appropriate arrangements. A
Board member who attends a meeting by audio or video means, as provided in this policy, may
participate in all aspects of the Board meeting including voting on any item.

No Physical Presence of Ouorum and Participation by Audio or Video; Disaster Declaration 32

The ability of the Board to meet in person with a quorum physically present at its meetmg location may
be affected by.the Governorior the Director of the Ill. Dept. of Public Health issuing a disaster

The footnotes are not intended to-be part of the adopted policy; they should be removed before the policy is adopted.

30 This paragraph is optional. It; provndcs boards an opportunity to discuss and encourage each member to carefully think

about purposes for their requests. to-listen to' verbaum recordings, which historically has been and should continue to be to

“access information relevant to the exercise of duties” for the public body. Intra-board conflicts may escalate if the recording
is used to confirm or dispute who-said-what. Prior to P.A. 99-515, OMA did (and still does) allow boards to releasc these
types of information. 5 ILCS 120/2.06(c). Furthcr, 11, At ent. Op. 32, 1996, opined that board members cannot be denied
access to information relevant to the exercise of his-or hér dutiés. Board members should evaluate whether their requests under
5 ILCS 120/2.06(e) are “relevant to the exercise of their dutiés” before making such requests. Confirming or disputing who-
said-what diverts resources away from operations of the disttict in cducatmg its students. Additional considerations in listening
to verbatim recordings may include personnel and student'records sonfi denn ity issues, which should be discussed with the
board attorney. FE

31 5 ILCS 120/2.01 and 120/7, amended by P.A. l0l-640 See also 105 ILCS 5/10-6 and 5/10-12. In order to allow
attendance by vidco or audio means, a board must adopt a policy conforming to the restrictions in OMA. The statutc requires
the board member who wishes to attend remotely to notify the “recording secretary orclerk of the public body.” The policy
includes the superintendent as a possible person to receive the notice. Everythmg in thls _section is required aside from
provisions on the length of notification that is given the secretary and the:process for accommodating the request.
Alternatively, a board may: (1) prohibit members from participating by video wudio means by omitting this section, (2) add
other requirements, or (3) alter the 24 hour notification. Note that the statute does not contemplate someone either approving
or denying a request, only that the request be accommodated if the notification is provided.

In a non-binding opinion, the PAC found a public body violated OMA when it allowed a board member to join a closed
session meeting remotely without first taking action at that particular meeting in open session to approve the remote
participation. 2019 PAC 57660. Therefore, even with the adoption of this policy to approve remote participation, best practice
is to ensure the public is informed of any board members that arc participating remotely for a particular board meeting. Consult
the board attorney for advice on whether the board should take action every time it wishes to permit a member to participate
remotely or in those instances where a board member objects to such participation.

32 5 ILCS 120/2.01and 120/7(e)(1)-(10), amended by P.A. 101-640. Sec also 105 ILCS 5/10-6 and 5/10-12. During the
2020 COVID-19 pandemic, Ill. Gov. Pritzker issued Executive Order (EO) 2020-07 pursuant to 20 ILCS 3305/7 (disaster
proclamation due to public health emergency) that temporarily suspended OMA’s physical quorum requirement. The
Govemor extended lhis OMA relief throu 5h subscqucm Executive Orders as the crisis continued -See-EQs-2020-18-2020-33;

was enaclcd lmmedlately requiring publlc bodles to meet a number of condmons before suspcndmg the phy51cal quorum
requirement.

Boards must remember that public comment is still required when a quorum is not physically present at the meeting
location. See Public Comment section of the Ill. Atty. Gen.’s guidance entitled Guidance to Public Bodies on the Open
Meetings Act and the [Freedom of Information Act During the COVID-19 Pandemic on p. 5 at

www.foia.ilattorneygeneral.net/pdffOMA_FOIA_Guide.pdf.
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declaration related to a public health emergency.33 The Board President or, if the office is vacant or the
President is absent or unable to perform the office’s duties, the Vice President determines that an in-
person meeting or a meeting conducted under the Quorum and Participation by Audio or Video
Means subhead above, is not practical or prudent because of the disaster declaration; if neither the
President nor Vice President are present or able to perform this determination, the Superintendent shall
serve as the duly authorized designee for purposes of making this determination. 34

The individual who makes this determination for the Board shall put it in writing, include it on the

Board’s published notice and agenda for the audio or video meeting and in the meeting minutes,33 and
ensure that the Board meets every OMA requirement for the Board to meet by video or audio conference

without the physical presence of a quorum. 36

Rules of Order

Unless State law or Board-adopted rules apply, the Board President, as the presiding officer, will use
the most recent edition of Robert’s Rules of Order; Newly Revised-(Hh-Edition), as a guide when a
question arises concerning procedure. 37

Broadcasting and Re‘c'b‘rding Béard Meetings

Any person may record or broa cast an open Board meeting.38 Special requests to facilitate recording
or broadcasting an: open Board meeting, such as seating, writing surfaces, lighting, and access to
electrical power, should:be dire ted to the Supermtendent at least 24 hours before the meeting.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

33 The phrase “due to public health emergency™aligns with Ill. Emergency Act (IEMA), 20 ILCS 3305/4 and 7, which
provides the governor with the power to declare a disaster. 5 ILCS 120/7(e)(1), amended by P.A. 101-640, uses the phrase
“related to public health concems because [the governor-has declared] a disaster” and while not aligning with IEMA text,
means publlc health emergency.” For ease of understandmg, and allgnm t with IEMA, this policy uses “public health
emergency.’ e

To avoid confusion, note that the triggers under 5 ILCS 120/7(e), amended by P.A. 101-640, for when a school board
may conduct its meetings by audio or video conference without the physical presence of a quorum are a bit more broad than
the School Code’s triggers to implement remote and/or blended remote learning days (RLD/BRLDS) OMA states (1) the
“governor or the director of IDPH has issued a disaster declaration of a disaster as defined in 20 ILCS 3305/ ...-.” This
means that it is possible for the board to meet remotely if the director of IDPH declares a disaster under OMA, but thal may
not mean a district must implement RLD/BLRDs becausc the School Code states that the governor must declare the disaster.

34 5 ILCS 120/7(e)(2), amended by P.A. 101-640 states “the head of the public body as defined in [the Freedom of
Information Act (FOIA), 5 ILCS 140/2(e), FOIA].” FOIA defines head of the public body to mean the president or “such
person’s duly authorized designee.” 5 ILCS 140/2(¢). Policy 2:110, Qualifications, Term, and Duties of Board Officers,
designates the vice president to perform the duties of the president if that office is vacant or he or she is absent or unable to
perform the office’s duties.

For practical purposes il a disaster is declared due to a public health concern, this policy designates the superintendent as
“[the president or vice president’s] duly authorized designee” pursuant to the authority of 5 ILCS 140/2(e) for the board to
move forward with the required determination to meet by audio or video with no physical presence of a quorum.

35 While this phrase of the sentence is not required in OMA. many attorneys agree that transparency best practices in this
situation include the individual making the determination to: (1) put it in writing referring to the specific disaster declaration
applicable to the board’s jurisdiction and the public health concern/public health emergency that applies to not having an in-
person meeting; and (2) include that written determination (a) on the board’s published notice and agenda for the audio or
video mecting, and (b) in the meeting minutes.

36 See 2:220-E9. Requirements for No Physical Presence of Quorum and Participation by Audio or Video During Disaster
Declaration.

37 Boards are not required to follow any particular rules of order. Rules, however, must be in writing and available for
public inspection, in order to have any legal effect. 105 ILCS 5/10-20.5.

38 The public’s right to record meetings must be addressed in board policy. 5 ILCS 120/2.05. However, a provision
requiring advance notice to record a meeting is invalid. PAO 12-10.
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Recording meetings shall not distract or disturb Board members, other meeting participants, or
members of the public. The Board President may designate a location for recording equipment, may
restrict the movements of individuals who are using recording equipment, or may take such other steps
as are deemed necessary to preserve decorum and facilitate the meeting.

LEGAL REF.: 5 ILCS 120/2a, 120/2.02, 120/2.05, 120/2.06, and 120/7.
105 ILCS 5/10-6, 5/10-7, 5/10-12, and 5/10-16.

CROSS REF.: 2:80 (Board Member QOath and Conduct), 2:150 (Committees), 2:200 (Types of
School Board Meetings), 2:210 (Organizational School Board Meeting), 2:230
(Public Participation at School Board Meetings and Petitions to the Board)
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11.First Reading of Revised Board of Education Policy 2:260 - Uniform Grievance 62

Procedure

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy for Section 2:260 - Uniform Grievance Procedure, as

presented. See Attachment No. 9.

Agenda, Board of Education 18 Monday, January 24, 2022



Attachment No. 9
01/24/22 Brd. Mtg.

TO: Members of the Board of Education

FROM: Kristin Sanders, Assistant Superintendent for Pupil/Personnel and (é
Director of Special Education Services b

DATE: January 20, 2022

SUBJECT:  Approve Updated Board Policy 2:260 - Uniform Grievance Procedure

Reason for Board Consideration: The Board of Education approves updated Board Policy.
Action Necessary: That the Board of Education approve the updated Board Policy

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
2:260 - Uniform Grievance Procedure, which was included as part of the November
2021 PRESS update review. This policy is updated in response to P.A. 102-238,
requiring districts to ensure their Internet websites or web services comply with Level
AA of the Web Content Accessibility Guidelines 2.1 or any revised version of these
guidelines.

Cost: None

Recommended Action: That the Board of Education accept for first reading the revised Board of
Education Policy 2:260 - Uniform Grievance Procedure.

Approved for Submission to the Board of Education

/]ZC%W%/

Dr. Rdefiel Sava ge
Superintendent of Schools




August2020November 2021 2:260
School Board

Uniform Grievance Procedure 1

A student, parent/guardian, employee, or community member should notify any District Complaint
Manager if he or she believes that the School Board, its employees, or its agents have violated his or
her rights guaranteed by the State or federal Constitution, State or federal statute, or Board policy?, or
have a complaint regarding any one of the following: 3

1. Title 1l of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq. 4

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

! State or federal law requires this subject matter be covered by policy and controls this policy’s content. This policy
contains an item on which collective bargaining may be required. Any policy that impacts upon wages, hours, and terms and
conditions of employment is:subject to collective bargaining upon request by the employee representative, even if the policy
involves an inherent managerial right: Employee grievance procedures are a mandatory subject of bargaining and cannot be
changed without the employee exclusive rcprcscntalive s consent. This policy and its companion_samplc policy 2:265, Title
IX Sexual Harassment Grievance Procedure, are in addition to, and not a substitute for, the employee grievance procedure
contained in a collective bargammg agreement.".

A grievance procedure is requnred by many civil rights acts and implementing regu]allons, including those listed. For the
sake of consistency and ease of administration, thls policy consolidates all board grievance procedures, excluding Title IX
sexual harassment complaints (see: sample policy 2:265, Title IX Sexual Harassment Grievance Procedure) into one policy,
except those contained in collective bargammg agreemems See the cross references for the policies referring to this uniform
grievance procedure policy.

stitution, State or federal statute, or Board policy” broadens
ard attorney regarding whether to retain this phrase and/or to

2 Including the phrase “guaranteed by the State or fede;
the scope of this policy beyond the items listed. Co :;ult th
otherwise limit the scope of this policy. )

3 The Individuals with Disabilities Education Act (IDEA) (20 U"' §1400 et seq.) is not included in the list of statutes
that may serve as the basis of a grievance, and attorneys dlsagree wheiher ltshould be. Many believe that IDEA provides the
exclusive remedy; others believe that including IDEA .allows parents an opportumty to get their position before the board.
Unique and specific complaint resolution mechanisms are expressly pl‘a\ﬂded under IDEA, Article 14 of the School Code, and
their respective implementing regulations. These mechanisms follow: ( I)'IDEA at 20 U.S.C. §1415 (procedural safeguards-
mediation and due process); (2) IDEA regulations at 34 C.F.R. §§300.151-300.153, (state complaints), 300.506 (mediation),
and 300.507 et seq. (due process); (3) School Code at §§14/8.02a (mediation and due process) and 14/8.02b (expedited due
process); and (4) special education regulations at 23 Ill.Admin.Code §§226, 560 (Mediation), 226.570 (State Complaint
Procedures), and Subpart G (due process). A board that would like to include: IDEA should consult the board attorney.

4 The Americans with Disabilities Act Amendments Act (ADAAA) (Pub L. 110-325), made significant changes to the
Americans with Disabilities Act’s definition of disability by broadening the scope of coverage. The ADAAA also overturned
a scries of U.S. Supreme Court decisions that interpreted the Americans with Disabilities Act of 1990 in a way that made it
difficult to prove that impairments were a disability. The U.S. Equal Employment Opportunity Commission’s (EEOC)
regulations, 29 C.F.R. Part 1630, are at: www.eeoc.gov/laws/types/disability_regulations.cfm.

Boards should consult with their attorneys regarding how the ADAAA and its implementing regulations impact their
districts.

Title 1 oflhc ADA of 1990 alqo includcs website acccssibility Addlessing website accessibility is complicated. Many

accessibility smnd'nrd that contams guldelmcs developed by a private group of accessnbllny experts.  Sce
ml)epuaf }umue rderemed«-i H-HE-Tesetit
54 ",Whl]e&W( AU

W, w.‘> ,()l‘u:’\\i A l:" stan dm’ds-zn idcli nesfwea m‘ .W'(';'r"\'(:;'"2“.0'4&"“‘)9‘“5{'3nd’aﬂl“ﬂle"&';'

decrees and seltlemcm agreemems and itis required by the School Code. $ 2105 1LCS 3/10-
20,758 (final citation pending). added by P.A. 102-238. elf. 8-1-22. requires school (|l\lllul\ o ensure lh»u Interinet websiies
ar web services comply with Level AA ol the WCAG 2.1 or any revised version of those suidelines, frternet website or yweb
service means “any third party online curriculum that is made available 1o envolled students or the public by a school district
through the Internct.” Id.
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2. Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., excluding Title IX
sexual harassment complaints governed by policy 2:265, Title IX Sexual Harassment
Grievance Procedure

Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq. 5
4. Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.

Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C.
§2000¢ et seq.

(%)

(9]

6. Sexual harassment prohibited by the State Officials and Employees Ethics Act®, 5 ILCS
430/70-5(a); Ilinois Human Rights Act, 775 ILCS 5/; and Title V11 of the Civil Rights Act of
1964, 42 U.S.C. §2000¢ et seq. (Title IX sexual harassment complaints are addressed under
policy 2:265, Title IX Sexual Harassment Grievance Procedure) 7

The tootnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

S See t/n 4's discussion of website accessibility above. To-aveid-allegationsthat a-district violated-Set mn~ﬁ(2~ --the
Rehisbiinton-Act-0i1 93 and-Fitle-H- o the-ADRA- 0 manvattomeyssugeest-that scheo idismiens
WEAG-20-puidelines—But-sSee also_the discussion in fn 2 of sample policy 8:70, Accommodating Indmduals with
Disabilities.

651LCS 430/70-5(a), amended by P.A.s 104-554-and 101-221, requires governmental entities (including school districts)
to adopt an ordinance or resolution establishing a policy to prohibit sexual harassment that contains certain prescribed
elements. See sample policy 5:20, Workplace Harassment Prohibited, at fin 3 and subhead Complaints of Sexual
Harassment Made Against Board Members by Elected Officials in sample policy 2:105, Ethies and Gift Ban, for further
detail. Complaints of sexual harassment made against board members by fellow board members or other elected officials of
governmental units must undergo an independent review, which is not a term defined in the statute. Unlike the powers granted
by the Ill. General Assembly to municipalities to pass ordinances, school boards govern by rules referred to as policies. 105
ILCS 5/10-20.5. Further, school boards may only exercise powers given to them that are consistent with the School Code that
may be requisite or proper for the maintenance, operation, and development of any school or schools under the jurisdiction of
the board. 105 ILCS 5/10-20. School districts are also required to create, maintain, and implement an age-appropriate sexual
harassment policy. 105 ILCS 5/10-20.69-¢final citation-pending), added by'}".A._ 101-418. See sample policy 7:20, Harassment
of Students Prohibited, and its f/n &9 for further information.

A-pew-publication-law:-50 ILCS 205/3c;-added-by-PA1B0-1046: requires a school district o post on its website and
make available to news media specific information about severance agreements that it enters into because an employee or
contractor was “found to have engaged in sexual harassment or sexual discrimination, as defined by the 11, Human Rights Act
or Title VII of the Civil Rights Act of 1964.” Consult the board attorney about the word found. It raises many practical
application questions, e.g., when does the word found trigger a board’s compliance responsibility pursuant to this law. Such
questions include, but are not limited to: '

1. Must a school board make a finding to trigger this requirement? If the severance agreement is entered into post-
termination, a record of board findings rarely exists.

Are charges for termination findings? Often superintendents submit charges for termination, but these are not
technically findings.

3. Arc charges based on a complaint manager’s report and determination(s) findings under the law when a board still

has the ability to review and reject the complaint manager’s determination(s)?

Next, contrast the above publication law with the Government Severance Pay Act (GSPA), 5 ILCS 415/10(a)(2).added
by A L00-%95 . GSPA prohibits an employee of a school district with contract provisions for severance pay from receiving
any severance if he or she is fired for misconduct by the board. GSPA defines misconduct to include sexual harassment and/or
discrimination. Id. at 415/5.

Consult the board attorney about how to reconcile whether sexual harassment and/or sexual discrimination is misconduct
for which a severance would be prohibited under the GSPA, and therefore. not available to be published under 50 ILCS 205/3c-
sdded by A 100-1040. And for further discussion and other applicable transparency laws that apply to this issue, see also
fin 15 in sample policy 5:20, Workplace Harassment Prohibited.

3

7 Consult the board attorney regarding proper filing and storage of these investigation documents, including whether
certain student-related investigation documents are sole possession records, a Family Policy Compliance Office (FPCO)-
created an exemption to the Family Education Rights Privacy Act (FERPA) (20 U.S.C. §1232g). See Letter to Ruscio, 115
LRP 18601 (FPCO 12-17-14).
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7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60 8
Bullying, 105 ILCS 5/27-23.7 9

9. Misuse of funds received for services to improve educational opportunities for educationally
disadvantaged or deprived children 10

10. Curriculum, instructional materials, and/or programs

11. Victims’ Economic Security and Safety Act, 820 ILCS 180/
12. Illinois Equal Pay Act of 2003, 820 ILCS 112/

13. Provision of services to homeless students

14. Illinois Whistleblower Act, 740 ILCS 174/ 11

15. Misuse of genetic information prohibited by the Illinois Genetic Information Privacy Act, 410
ILCS 513/; and Titles I and II of the Genetic Information Nondiscrimination Act, 42 U.S.C.

§2000ff et seq

The footnotes are not intended to be part
8105 ILCS 5/10-20. 60—adéeé—b\' ¥

IX consu]t the board attorney for further advice. Gu1danc;exﬁ'om
and parenting students (Jﬁ’ne
wewwedraoviaboubioriicesisoerdossipr

sludx,m.&'i\suw ‘Gsx issuc03.himl.

10 Parents/guardians of educationally disadvantaged children may sue a district for misuse of funds allocated by State law
for the benefit of such children. Noyola v. Bd. of Educ., 179+ 111.2d 121 (I]l 1997) (affirming the appellate court’s conclusion
in Noyola v. Bd. of Educ., 284 11l.App.3d 128 (1st Dist. 1996) that parents/guardians may pursue a claim to enforce the
requirements of the School Code but holding that the proper action for enforcement is by means of mandamus not an implied
right of action).

1 The i4-Whistleblower Act (740 ILCS 174/) includes school districts in the definition of employer. It protects employees
from employer retaliation for disclosing information to a government or law enforcement agency. Section 15 also contains
language prohibiting employers from retaliating against employees who disclose information in a court, an administrative
hearing, or before a legislative commission or committee, or in any other proceeding where the employee has reasonable cause
to believe that the information reveals a violation of a State or federal law, rule or regulation. The Ill. Whisteblower-Reward
and-ProtectionFalse Claims Act (740 ILCS 175474/) includes school districts in its definition of Staze. A strict interpretation
of this language appears to allow school boards to collect civil penalties and costs against someone making a false claim.
Before disciplining any employee, boards should thoroughly investigate the ramifications of these acts in consultation with
their attorney and liability insurance carriers.

12 The Genetic Information Nondiscrimination Act (GINA) (42 U.S.C. §2000fT et seq.) is a federal law. Title I addresses
the use of genetic information pertaining to health insurance. Title II protects job applicants, current and former employees,
labor union members, and apprentices and trainees from discrimination based on their genetic information. GINA covers
employers with 15 or more employees.
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16. Employee Credit Privacy Act, 820 ILCS 70/ 13

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance
procedure. If a formal complaint is filed under this policy, the Complaint Manager will address the
complaint promptly and equitably. A student and/or parent/guardian filing a complaint under this policy
may forego any informal suggestions and/or attempts to resolve it and may proceed directly to this
grievance procedure. The Complaint Manager will not require a student or parent/guardian complaining
of any form of harassment to attempt to resolve allegations directly with the accused (or the accused’s
parents/guardians); this includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable!4 resolution of a complaint filed under this policy shall
not be impaired by the person’s pursuit of other remedies, e.g., criminal complaints, civil actions, etc.
Use of this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this
grievance procedure does;not extend any filing deadline related to the pursuit of other remedies. If a
person is pursuing anofl :medy subject to a complaint under this policy, the District will continue
vestigation under this policy.

The footnotes are not intended to be part of the adopted poli ey should be removed before the policy is adopted.

GINA broadly defines genetic inforin
members, and, among other things, the 1
members. Information about an individual’s; ber’s age or gender is excluded from genetic information. Its
remedies mirror those available under a Title VII of the:Gi nghts . A!alm back pay, reinstatement, attomeys fccs and

mdnvndu

nenwufwh&ml \x‘iw ch 'ov/fcgnldunuﬁ-
g_gtitled FAQs on lhe Genetic lnfarmalion Nondiscrimination Act is available’

regulations/laws/gina.
The Ill Genetic lnformauon Protection Act (GIPA) (410 ILCS 51 3/‘ t

}atndi;.nuuc (hsunmmh_«,m An FAQ
~www.dol.gov/agencies/ebsa/laws-and-

who do not want to disclose their genetic information as part of a workplace’ ,we]lness program. GIPA mcludes the federal
GINA’s definition of genetic information and creates more stringent obligations on Ill. employers. While the federal GINA
exempts small employers (those with less than 15 employees), Illinois’ GIPA covers all employers, even those with one
employee. GIPA also provides penalties for negligent and intentional mishandling of genetic information. Note that Title 11
of GINA does not preempt GIPA’s greater protections to 1llinois employees.

Before using any sort of genetic information, consult the board attorney for guidance regarding GINA’s and GIPA’s
specific applications to the district and how these laws integrate with other related federal laws, such as the Family and Medical
Leave Act (29 U.S.C. §2612 et seq.) and the ADA, and State laws governing time off for sickness and workers' conpensation.

13 820 ILCS 70/. Unless a satisfactory credit history is an established hona fide occupational requirement of a particular
position, an employer may not: (1) refuse to hire, discharge, or otherwise discriminate against an individual with respect to
employment because of the individual’s credit history or credit report; (2) inquire about an applicant’s or employee’s credit
history: or (3) order or obtain an applicant’s or employee’s credit report from a consumer reporting agency. The Act identifies
circumstances that permit a satisfactory credit history to be a job requirement, such as, when the position’s duties include
custody of or unsupervised access to cash or marketable assets valued at $2,500 or more. 20 ILCS 70:10(b). A person who
is injured by a violation of this Act may bring a civil action to obtain injunctive relief and/or damages. 820 ILCS 70/25. The
court must award costs and reasonable attomeys’ fees to a prevailing plaintiff,_{d.

14 The phrase “prompt and equitable resolution™ comes from Title IX implementing regulation 34 C.F.R. §106.8(c) which
requires schools to *“adopt and publish grievance procedures that provide for the prompt and equitable resolution of student
and employee complaints” of sex discrimination.

2:260 Page 4 of 9
020202021 Policy Reference Education Subscription Service
Nlinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



Deadlines

All deadlines under this policy may be extended by the Complaint Manager as he or she deems
appropriate. As used in this policy, school business days means days on which the District’s main office
is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure may
do so by filing a complaint with any District Complaint Manager. The Complainant shall not be required
to file a complaint with a particular Complaint Manager and may request a Complaint Manager of the
same gender.13 The Complaint Manager may request the Complainant to provide a written statement
regarding the nature of the complaint or require a meeting with a student’s parent(s)/guardian(s). The
Complaint Manager shall assist the Complainant as needed.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager shall
process and review thg fé%”xh laint accordlng to Board policy 7:180, Prevention of and Response to
Bullying, Intimidatioy nd | arassment, in addition to any response required by this policy. For any
complaint alleging sexual harag“ment or other violation of Board policy 5:20, Workplace Harassment
Prohibited, the: mplamt Ma 1ge hgll process and review the complaint according to that policy, in

of age, the Complaint Manager wi
investigatory meetings in which their child is . Thec
will not be disclosed except: (1) as require olicy, or any_collective bargaining

agreement. (2) as necessary to fully investigate the:.¢omplaint, or (3) as authorized by the Complainant.

s,required by law, this policy,

vestigate the complaint, or (3) as
student if the student is 18 years of

The identity of any student witnesses will not be disclosed except: (
or any collective bargaining agreement, (2) as necessary to fully in
authorized by the parent/guardian of the student witness, or by
age or older. )

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this
policy about the status of the investigation. Within 30 school business days after the date the complaint
was filed, the Complaint Manager shall file a written report of his or her findings with the
Superintendent. The Complaint Manager may request an extension of time.

The Superintendent will keep the Board informed of all complaints.

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.
1S This is a best practice.

16 This policy gives complaint managers the flexibility to appoint another individual to conduct an investigation, which
may be appropriate in cases where the neutrality or efficacy of the complaint manager is an issue, and/or where the district
wishes to have the expertise and related attorney-client and work product privileges that an in-house or outside attomey may
afford an investigation. Such alternative appointments are often made in consultation with the superintendent or other district-
level administrator (except in cases involving complaints about those individuals).
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If a complaint contains allegations involving the Superintendent or Board member(s), the written report
shall be filed directly with the Board, which will make a decision in accordance with paragraph four of
the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager’s report, the Superintendent
shall mail his or her written decision to the Complainant and the accused by first—elass—U:S:
matregistered mail. return receipt requested. and/or personal delivervl? as well as to the Complaint
Manager. All decisions shall be based upon the preponderance of evidence standard. 18

Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the
accused may appeal the decision to the Board by making a written request to the Complaint Manager.
The Complaint Manager shall promptly forward all materials relative to the complaint and appeal to
the Board.

Within 30 school busmés days after an appeal of the Superintendent’s decision, the Board shall affirm,
reverse, or amend 16" Superintendent’s decision or direct the Superintendent to gather additional
information. Withiin five schapl business days after the Board’s decision, the Superintendent shall
inform the Complainant and the accused of the Board’s action.

For complaints contammg‘i allegat'lons inVoIving the Superintendent or Board member(s), within 30
school business days after receiving the Comp]amt Manager’s or outside investigator’s report, the
Board shall mail its writtén decision to the Complainant and the accused by first—elass—ULS:
matregistered mail, return receipt. 'equested and/or personal delivery!? as well as to the Complaint
Manager. :

This policy shall not be construed to create an 'ndependent ight to a hearing before the Superintendent
or Board. The failure to strictly follow the timelines in_ ance procedure shall not prejudice any

Appointing a Nondiscrimination Coordinator and Complaint Managers, 21

The Superintendent shall appoint a Nondiscrimination Coordinator-to manage the District’s efforts to
provide equal opportunity employment and educational opportum ies and prohibit the harassment of

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.
L7 Optional; using a delivery method that allows the district to verify the daie of receipt is a best practice.

18 Preponderance of evidence is a standard used in civil cases. It means “the greater weight of the evidence, not necessarily
established by the greater number of witnesses testifying to a fact but by evidence that has the most convincing force.” See
Black’s Law Dictionary, 11th ed. 2019.

19 ee fin 17, above,

20 The [11. sex equity regulations require districts to have “specific timelines for completion of each step and rendering of
a written decision, and shall provide for final appeal of grievance decisions made at the system level to the system’s governing
board.” 23 11l Admin.Code §200.40(c)(1). To avoid arguments over these timelines, this sample policy provides that the failure
to strictly follow the timelines does not prejudice any party. The grievance procedure is worthless if complaints are not
thoroughly and promptly investigated.

21 Tigle IX regulations require districts to designate and authorize at least one employee to coordinate efforts to comply
with Title IX and to refer to that employee as the Title IX Coordinator. 34 C.F.R. §106.8(a). Districts must identify the Title
IX coordinator by name, office address, email address, and telephone number. Id.

A district must prominently display its Title IX non-discrimination policies (this policy 2:260, Uniform Grievance
Procedure, and sample policy 2:265, Title IX Sexual Harassment Grievance Procedure) and contact information for its Title
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employees, students, and others. The Nondiscrimination Coordinator also serves as the District’s Title
IX Coordinator. 22

The Superintendent shall appoint at least one Complaint Manager to administer this policy. If possible,
the Superintendent will appoint two Complaint Managers, one of each gender. The District’s
Nondiscrimination Coordinator may be appointed as one of the Complaint Managers.

The Superintendent shall insert into this policy and keep current the names, officec addresses, email
addresses, and telephone numbers of the Nondiscrimination Coordinator and the Complaint Managers. 23

Nondiscrimination Coordinator:

Name

Address

Email

Telephone
Complaint Managers:

Name

Address

Email

The footnotes are not intended to be part of the adopted golicy_;fiheYshou]d be rémoved before the policy is adopted.
IX coordinator(s) on its website, if any, and in each handbook made available to. students, applicants for employment,
parents/guardians, employees, and collective bargaining units. 34 C.F.R. §106.8(a) and (b). Notifications must state that
nondiscrimination extends to employment, and that inquiries about the application.of Title IX and its regulations may be
referred to the district’s Title IX coordinator, to the U.S. Dept. of Education’s Assistant Secretary of Education, or both. 34
C.F.R. §106.8(b). See sample exhibit 2:250-E2, Immediately Available District Public Records and Web-Posted Reports and
Records.

While the names and contact information are required by law to be listed, they are not part of the adopted policy and do
not require board action. This allows for additions and amendments to the names and contact information when necessary. It
is impontant for updated names and contact information to be inserted into this policy and regularly monitored.

22 The Nondiscrimination and Title IX Coordinator(s) need not be the same person. If the district uses a separate Title IX
Coordinator who does not also serve as the Nondiscrimination Coordinator, delete “Fhe-Nendiserimination-Coordinator-also
serves-as-the Distriet’s Title 1X-Ceeordinator:,” insert a hard retum to creatc a new paragraph, and insert “The Superintendent
shall appoint a Title 1X Coordinator to coordinate the District’s efforts to comply with Title [X.” Then, list the Title IX and
Nondiscrimination Coordinators’ names and contact information scparately in this policy.

Best practice is that throughout the board policy manual, the same individual be named as Nondiscrimination
Coordinator. In contrast, Complaint Managers identified in individual policies may vary depending upon local district needs.

23 The board may include the following option to address publication of such contact information:

“The Superintendent or designee shall cnsure that students, parents/guardians, employces, and members of the
community are informed of the contact information for the District’s Nondiscrimination Coordinator and Complaint Managers
on an annual basis.”

Publicizing the contact information for the Nondiscrimination Coordinator and Complaint Managers through personnel
handbooks, student handbooks, and/or on the district’s website is a best practice. The IlLiseis Principals Association {IPA)
maintains a handbook service that coordinates with PRESS material, Online Model Studemt Handbook (MSH), at:
www.ilprincipals.org/resources/model-student-handbook.

2:260 Page 7 of 9
©20202021 Policy Reference Education Subscription Service
Ilinois Association of School Boards. All Rights Reserved.
Please review this material with your school board atiorney before use.



Telephone Telephone
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LEGAL REF.:

CROSS REF.:

2:260

& U.S.C. §1324a et seq., Immigration Reform and Control Act.

20U.S.C. §1232¢, Family Education Rights Privacy Act.

20 U.S.C. §1400, The Individuals with Disabilities Education Act.

20 U.S.C. §168] et seq.. Title IX of the Education Amendments; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.Age-Diserimination-in-Employment-et

29 U.S.C. §621 et seq.. Age Discrimination in Employment Act.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

29 U.S.C. §2612, Family and Medical Leave Act.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act,

42 U.S.C. §2000¢ et seq.. Equal Employment Opportunities Act (Title VII of the
Civil Rights Act).

42 U.S.C. §20001f et seq.. Genetic Information Nondiscrimination Act.

42 U.S.C. $11431 et seq.. McKinney-Vento Homeless Assistance Act.

Amerieans—With—Disabilities—Aet—42 U.S.C. §12101 et seq.. Americans With
Disabilities Act.

10 ILCS 513/ III Gemtlc Information

L rer-Aed 740 ILCS 174/ Whistleblower Act.
740 ]LCS 175/ HI False Claims Act. '
s-Aet775 ILCS 5/, 11l Human Rights Act.
’e&Hﬁh*—aﬂd—%&feﬁ—Ae&—SZO ILCS 180/, Victims® Economic
Sccurll\ and Safety Act; 56 1. Admin.Code’ Part 280.

Pq-wl—llasf-Aet—ef—zOQ:»,—&O ILCS 112/_Equal Pay Act of 2003.
: Aet—820 ILCS 70/ ‘Eniployee_Credit Privacy Act,

70/1 O(b) and 70/25-

23 Tl Admin.Code §§1.240, -and-200.40, 226. 50 and 226.570.

2:105 (Ethics and Gift Ban), 2:265 (Title IX Sexual Harassment Grievance
Procedure), 5:10 (Equal Employment Opportunity and Minority Recruitment),
5:20 (Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria),
5:90 (Abused and Neglected Child Reporting), 6:120 (Education of Children
with Disabilities), 6:140 (Education of Homeless Children), 6:170 (Title 1
Programs), 6:260 (Complaints About Curriculum, Instructional Materials, and
Programs), 7:10 (Equal Educational Opportunities), 7:15 (Student and Family
Privacy Rights), 7:20 (Harassment of Students Prohibited), 7:180 (Prevention of
and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:310 (Restrictions on Publications; Elementary Schools),
7:315 (Restrictions on Publications; High Schools), 8:70 (Accommodating
Individuals with Disabilities), 8:95 (Parental Involvement), 8:110 (Public
Suggestions and Concerns)
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12.First Reading of Revised Board of Education Policies for Section 3 General 73

School Administration

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policies for General School Administration Sections 3:50 -
Administrative Personnel Other Than the Superintendent, and 3:60 - Administrative
Responsibility of the Building Principal. See Attachment No. 10.

Agenda, Board of Education 20 Monday, January 24, 2022



Attachment No.10
01/24/22 Brd. Mtg.

TO: Members of the Board of Education
FROM: Kristin Sanders, Assistant Superintendent for Pupil/Personnel and ‘
Director of Special Education Services

DATE: January 20, 2022

SUBJECT:  Approve Updated Board Policies for Section 3, General School Administration

Reason for Board Consideration: The Board of Education approves updated Board Policy.
Action Necessary: That the Board of Education approve the updated Board Policies.

Facts: In the continuing quest to update the District’s Board Policies, attached are a portion of
Section 3 with suggested changes based on PRESS recommendations. Administration is
requesting the Board accept updates for Section 3, General School Administration, which
are minor in stylistics, footnote or reference changes. Recall the underlined text
represents suggested new additions; whereas, the steikethreugh text represents suggested
deletions.

Based on PRESS recommendation and administration review, it is the recommendation of
administration that the Board of Education accept for first reading revised Board of
Education Policies for School Board Sections 3:50 Administrative Personnel Other Than
the Superintendent, and 3:60, Administrative Responsibility of the Building Principal.

Cost:  None.
Recommended Action: That the Board of Education accept for first reading the revised Board of

Education Policies for School Board Sections 3:50 Administrative Personnel Other Than
the Superintendent, and 3:60, Administrative Responsibility of the Building Principal.

Approved for Submission to the Board of Education

—\
Dr. Rafkél Savage
Superintendent of Schools




Oectober28+9November 2021 3:50

General School Administration

Administrative Personnel Other Than the Superintendent 1

Duties and Authority

The School Board establishes District administrative and supervisory positions in accordance with the
District’s needs and State law. This policy applies to all administrators other than the Superintendent,
including without limitation, Building Principals. The general duties and authority of each
administrative or supervisory position are approved by the Board, upon the Superintendent’s
recommendation, and contained in the respective position’s job description.? In the event of a conflict,
State law and/or the administrator’s employment agreement shall control.

Qualifications

All administrative personnel shall be appropriately licensed and shall meet all applicable requirements
contained in State:law and Illinois State Board of Education rules. 3

The footnotes are not intended to be part of the adopted polyig)"; they should be removed before the policy is adopted.

1 State or federal law controls this policy’s content. 105 ILCS 5/10-23.8a requires each principal, assistant principal, and
other school administrator to be employed under either: (1) a one-year contract, in which ¢case he or she gains and retains
tenure rights, or (2) a multi-year performance-based contract, in which case he or she waives all tenure rights but does not lose
any previously acquired tenure credit with the district. A multi-year performance—based contract must contain specific student
performance and academic improvement goals and indicators.

2 Job descriptions are advisable, but optional. See policy 5:30, Hiring Process and Criteria, for a discussion of job
descriptions. An_lll. State Board of Education (ISBE) rule (23 11l. Admin.Code §1.310) allows divided service, meaning that a
superintendent or principal may be employed by two school districts or serve in two professional capacities provided that full-
time equivalency results in a maximum of one full-time position. In districts with an enrollment of 100 or fewer, an individual
may serve as superintendent/principal and teach up to one-half day.

3 105 ILCS 5/21B-20 and 5/21B-25 govern Professional Educator Licenses and administrative, principal, and chief
school business official endorsements. The requirements for supervisory or administrative staff are in 23 Il Admin.Code
§1.705; the requirements for endorsements are in 23 Hl.Admin.Code Part 25, Subpart E. Standards for Administrative
Endorsements are in 23 11l Admin.Code Part 29.

The following option may be added at the end of this paragraph:

Administrative personnel must reside in the District within a specified period as provided in their initial employment
agreement.

State law (105 ILCS 5/24-4.1) prohibiting residency requirements for teachers does not apply to non-instructional
personnel, e.g., assistant principals. Owen v. Kankakee Sch.eel Dist., 261 111.App.3d 298 (3rd. Dist. 1994). A board may
impose residency requirements on a principal or assistant principal only if the individual’s initial contract with the district
made residency an express condition of employment or continued employment as a principal. 105 ILCS 5/10-21.4a. Residency
within a district may not be considered in determining a principal’s compensation, assignment, or transfer Id.
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Evaluation

The Superintendent or designee shall evaluate all administrative personnel and make employment and
salary recommendations to the Board. 4

Administrators shall annually present evidence to the Superintendent of professional growth through
attendance at educational conferences, additional schooling, in-service training, and Illinois

Administrators’ Academy courses, or through other means as approved by the Superintendent. 3

Administrative Work Year

The work year for administrators shall be the same as the District’s fiscal year, July 1 through June 30,
unless otherwise stated in the employment agreement. In addition to legal holidays, administrators shall
have vacation periods as approved by the Superintendent. All administrators shall be available for work
when their services are necessary. 6

Compensation and Benefits

The Board and each admmistrator shall enter into an employment agreement that complies with Board

b

policy and State law:” The
policy, will contré

Sty

téfms of an individual employment contract, when in conflict with this

The footnotes are not intended to be d )f the ado ,ted policy; they should be removed before the policy is adopted.

4 All licensed school district employees pg ‘evaluated. 105 ILCS 5/24A-1, 23 Ill. Admin.Code §1.320. Each district
must implement a performance’ evaluaud’

¥ :for its prmcnpals and assistant principals._~105 ILCS 5/24A-15, 23
Ml.Admin.Code §50.300. The statutory de‘é”dlme for eval ;prmmpals and assistant pnncnpals depends on whether the
individual’s employment contract is for oﬂ?year or mulhplé years (1) the evaluation of individuals on a single year contract
must take place annually by March 1, and??) the’ evzﬂuatlon ofindividuals on a multi-year contract must take place by March
1 of the contract’s final year. 105 ILCS 5/24A%15. Individual contracts: ay require an earlier deadline. 105 ILCS 5/24A-3
requires that an individual who conducts an evaluation of teacher, pnnctp’ or assistant principal, (1) be prequalified before
undertaking any evaluation, and (2) participate in a regulz y scheduled retrammg program.

5 The professional growth reporting requirements:in this _paragraph are optlonal However, professional development
activities are required for license renewal. 105 ILCS 5/2lB-45—amendeé—by—P—A—l-0-l—8§—eﬂ'—l—l—29 contains the license
renewal process, along with the professional development hours and carry over of these hours.

A school board must require the administrators who evaluate employees to complete ining on the evaluation of licensed
personnel that is provided or approved by ISBE._105 ILCS 5/24A-3 and 5/24A<20(a)(4):-Any prequalification process or
retraining program developed and used by a school district must, at a minimum, ieet the requirements of 23 Il Admin.Code
Part 50, Subpart E. Administrative personnel must participate in this trammg (1) before they evaluate, and (2) at least once
during each certificate renewal cycle. 105 ILCS 5/24-3.

6 Legal holidays are provided by 105 ILCS 5/24-2_amended by P.As 101-642 (2020 Election Day), 102-15 (2022
Election Dav). and 102-14. eff. 1-1-22, and 102-334, (both establishing Juncicenth National Freedon Day).

7 According to 105 ILCS 5/10-23.8a, a principal, assistant principal, and any other school administrator must be
employed under either: (1) a one-year contract, in which case he or she gains and retains tenure rights, or (2) a multi-year
performance-based contract, in which case he or she waives all tenure rights but does not lose any previously acquired tenure
credit with the district. A multi-year performance-based contract must contain specific student performance and academic
improvement goals and indicators.

The employment contract should be in writing even though the School Code does not require it to be written. Contact the
board attorney for assistance. An administrator who is not working under a written contract is presumed to have a contract of
one year’s duration. Schaumburg Cemrmunity. Consol.idated Sch.eel Dist. v. TRS, 984 N.E.2d 66 (4th Dist. 2013 )(interpreting
105 ILCS 5/10-23.8a). The llI. Statute of Frauds may make it impossible to execute an oral multi-year administrator contract
or to orally extend a multi-year written contract. 740 ILCS 80/1.

The Open Meetings Act requires all I1l. Municipal Retirement Fund (IMRF) employers, which includes school boards,
to: (1) within six business days after approving a budget, web-post each employee’s total compensation package if it exceeds
$75,000 per year; and (2) at least six days before approval, web-post an employee’s total compensation package if it is
$150,000 or more. 5 ILCS 120/7.3. Conflicting opinions concern whether school districts must comply with these posting
requirements for their employees who do not participate in IMRF. Contact the board attorney for advice.
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The Board will consider the Superintendent’s recommendations when setting compensation for
individual administrators. These recommendations should be presented to the Board no later than the
March Board meeting or at such earlier time that will allow the Board to consider contract renewal and

nonrenewal issues. 8

Unless stated otherwise in individual employment contracts, all benefits and leaves of absence available
to teaching personnel are available to administrative personnel. ?

LEGAL REF: 105 ILCS 5/10-21.4a, 5/10-23.8a, 5/10-23.8b, 5/21B, and 5/24A.
23 Ill.Admin.Code §§1.310, 1.705, and 50.300; and Parts 25 and 29.

CROSS REF: 3:60 (Administrative Responsibility of the Building Principal), 4:165 (Awarcness
and Prevention of Child Sexual Abuse and Grooming Behaviors), 4:175
(Convicted Child Sex Offender: Screening: Notifications). 5:30 (Hiring Process
and Criteria), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee
“onduct; and Conflict of Interest), 5:150 (Personnel Records), 3:210
{Resigna 1‘qns_)~,'_5:250 (Leaves of Absence), 3:290 (Emplovment Termination and

- Suspensions)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

Annually by Oct. 1, each school board must report to ISBE the base salary and benefits of the superintendent,
administrators, and teachers it employs. 105 ILCS 5/10-20.47. Before this annual reporting to ISBE, the information must be
presented at a regular school board meeting and then posted on the district’s website, if any.

8 State law docs not address when the board should consider salary issues. The March deadline was chosen because the
statutory notice deadline for reclassification is April | of the year in which a principal or assistant principal’s contract expires
unless the contract provides for an earlicr deadline. 105 ILCS 5/10-23.8b. Alternatively, the policy could require that
recommendations be presented “in a timely manner.”

9 State law does not require that administrative and teaching personnel receive identical benefits and lcaves of absence,
but it does set the minimum in days and type for all certificated personnel.
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General School Administration

Administrative Responsibility of the Building Principal 1

Duties and Authority

The School Board, upon the recommendation of the Superintendent, employs Building Principals as
the chief administrators and instructional leaders of their assigned schools, and may employ Assistant
Principals. The primary responsibility of a Building Principal is the improvement of instruction.
Each Building Principal shall perform all duties as described in State law as well as such other duties
as specified in his or her employment agreement or as the Superintendent may assign, that are
consistent with the Building Principal’s education and training3 Each Building Principal and
Assistant Principal shall complete State law requirements to be a prequalified evaluator before
conducting an evaluation of a teacher or assistant principal. 4

Evaluation Plan

The Superlntendent or deSIgnee shall implement an evaluation plan for Principals and Assistant
Principals that comphes w1th Section 24A-15 of the School Code and relevant Illinois State Board of

The footnotes are not intended to be pért o vthe adopted policy: they should be removed before the pol icy is adopted.
I State or federal law controls this pollcy scontent.
2 Required by 105 ILCS 5/10-21.4a. .

3 An alternative follows: “...or as agreed upon by the Bmldmg Principal and Superintendent.”

The principal’s duties are generally described in 105 ILCS 5/10-21.4a and 5/24A-15(c-5). However, many other
statutes impose additional duties, e.g., 105 ILCS 127/2 (requires principals to report to the police certain violations of the
Cannabis Control Act, Controlled Substance Act, and Methamphetamine Control and Community Protection Act occurring
at specified locations); 105 ILCS 5/10-27.1A(b) (requires the principal or-designee to immediately notify local law
enforcement upon receiving a report of a person in possession of a'fircarm on:school grounds, and, if that person is a
student, to notify a student’s parent/guardian); and 730 ILCS 152/ and 154/ (require notification to parents/guardians that
information about sex offenders and violent offenders against youth is available). The county clerk may appoint high school
principals or their designees as deputy registrars to accept voter registrations of any qualified resident of the State. 10 ILCS
5/4-6.2(a)-amended-by-R-A—100-1027, The Firearm Concealed Carry Act requires a principal to notify the Ill. Dept. of State
Police whenever he or she determines that a student (or any person) poses a “clear and present danger to himself, herself or
to others.” 430 ILCS 66/105; 405 ILCS 5/6-103.3. Lawyers disagree whether this requircment violates the federal Family
Educational Rights and Privacy Act. Contact the board attorney for advice.

4 This restates 105 ILCS 5/24A-3 and 23 I1ll.Admin.Code Part 50, Subpart E. Individuals who evaluate teachers,
principals, or assistant principals must: (1) be prequalified, and (2) participate in a regularly scheduled retraining program.
The prequalification and retraining programs must be either developed or approved by the [Il. State Board of Education
(ISBE).

105 ILCS 5/24A-5 permits a first-year principal to evaluate a teacher; however, a new two-year evaluation plan must
be established for any tenured teacher who is evaluated by a first-year principal. 105 ILCS 5/24A-5.

Anyone who has not previously been a principal in 111. must participate in ISBE’s new principal mentoring program;
however, implementation of a principal mentoring program in any given year is dependent upon an appropriation. [f
appropriations arc_not likely sufficient to scrve all anticipated first_year principals in anyv given year, the program is
voluntary. Mentoring services are extended to second year principals only if_ppronri.uions are suflicient to serve all first
yﬂmmcmals lf mcmonm. ser vices are exk.ndcd 1o second year principals but appropriations are not sufficient to serve all
s s $ cipate ¢ new principal mentoring program, then priority access 1o mentoring
services is DI’O\’Idgd 10 second vear principals who are in the highest need schools as determined by the State Superintendent
of Education. 105 ILCS 5/2-3.53a, amended by P.A. 102-521 (addine, subject to annual appropriation. a competitive grant
program to support the new principal mentoring program for districts to participate in): 23 Hl.Admin.Code Part 35. Annually
by June 1, each superintendent must report to the State Supcrintendent or designee the expected number of first-ycar and
second-year principals along with information specified in 23 11l Admin.Code §35.20.
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Education rules.3 Using that plan, the Superintendent or designee shall evaluate each Building

Principal and Assistant Principal.® The Superintendent or designee may conduct additional
evaluations.

Qualifications and Other Terms and Conditions of Employment

Qualifications and other terms and conditions of employment are found in Board policy 3:50,
Administrative Personnel Other Than the Superintendent.

LEGAL REF. HHECS 5462
105 ILCS 5/2-3.53a, 5/10-20.14, 5/10-21.4a, 5/10-23.8a, 5/10-23.8b, and 5/24A-
15.
10 1LCS 5/4-6.2. Election Code,
105 ILCS 127/, School Reporting of Drug Violations Act.
23 JJ;,% min.Code Parts 35 and 50, Subpart D.

‘ 3:50 (Ad%plstratlve Personnel Other Than the Superintendent), 4:165
" (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors),
4175 (Cc nvicted Child Sex Offender; Screening; Notifications). 5:90 (Abused
~and:Neglected Child Reporting). 5:120 (Employee Ethics: Conduct: and Conflict
of Interest).’5:150 (Pérsonnel Records), 5:210 (Resignations), 5:250 (Leaves of
Absence 5:290; (E:nployx11cnlt Termination and Suspensions)

CROSS REF.:

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

5 Each district must implement a performance evaluation plan for its principals and assistant principals. 105 ILCS
5/24A-15, 23 11l Admin.Code §50.300. A board may substitute this alternative for the first sentence: “The Superintendent or
designee shall implement a principal and assistant principal evaluation plan that complics with State law.” The statutory
deadline for evaluating principals and assistant principals depends on whether the individual’s employment contract is for
one year or multiple years: (1) the evaluation of individuals on a single-year contract must take place annually by March 1,
and (2) the evaluation of individuals on a multi-year contract must take place by March 1 of the contract’s final year. 105
ILCS 5/24A-15. Individual contracts may require an earlicr deadline.

6 Required by 105 ILCS 5/10-21.4a and 5/24A-15. For a principal who also serves as the district superintendent, the
evaluator must be appointed by the school and not be the person whose performance as principal is being evaluated. 23
Hl.Admin.Code §50.300. In addition, the evaluator must hold a valid professional educator license endorsed for
supcrintendent issued under Article 21B and have completed the prequalification process and any retraining, as applicable.
Add this option if appropriate: “...or, in the absence of the Superintendent or his or her designee, an individual appointed by
the School Board who holds a valid professional educator license endorsed for superintendent.”
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13.First Reading of Revised Board of Education Policy 3:40 - Superintendent 80

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education Policy for Section 3:40 - Superintendent, as presented. See

Attachment No. 11.

Agenda, Board of Education 22 Monday, January 24, 2022



Attachment No. 11
01/24/22 Brd. Mtg.

TO: Members of the Board of Education

FROM: Kristin Sanders, Assistant Superintendent for Pupil/Personnel and
Director of Special Education Services \O%

DATE: January 20, 2022

SUBIJECT:  Approve Updated Board Policy 3:40 - Superintendent

Reason for Board Consideration: The Board of Education approves updated Board Policy.
Action Necessary: That the Board of Education approve the updated Board Policy

Facts: In the continuing quest to update the District’s Board Policies, attached is Board Policy
3:40 - Superintendent, which was included as part of the November 2021 PRESS update
review. This policy is updated in response to P.A. 102-552, the General Assembly’s
focus on resolving Educator Misconduct. Specifically, 3:40 clarifies the Superintendent’s
special reporting responsibilities in policy 5:90 - Abused and Neglected Child Reporting,
pursuant to 105 ILCS 5/10-21.9 (e-5). Legal References, Cross References and footnotes
are also updated to align with the change.

Cost: None

Recommended Action: That the Board of Education accept for first reading the revised Board of
Education Policy 3:40 - Superintendent

Approved for Submission to the Board of Education

gf/Wﬂﬂov{i/)

Dr. Racl‘{é/Savage
Superintendent of Schools



November2020November 2021 3:40

General School Administration

Superintendent 1

Duties and Authority

The Superintendent is the District’s executive officer and is responsible for the administration and
management of the District schools in accordance with School Board policies and directives, and
State and federal law. District management duties include, without limitation, preparing, submitting,
publishing, and posting reports and notifications as required by State and federal law.:2 including the
special _reporting responsibilities in_policy_35:90, Abused and Neglected Child Reporting.3 The
Superintendent is authorized to develop administrative procedures and take other action as needed to
implement Board policy.and otherwise fulfill his or her responsibilities. The Superintendent may
delegate to other District'staff members the exercise of any powers and the discharge of any duties
imposed upon the Superinteifgcnt by Board policies or by Board vote. The delegation of power or

duty, however, shall not relieveithe Superintendent of responsibility for the action that was delegated.
4

Qualifications

The Superintendent must be-'of “good c“‘éj‘acter and of unquestionable morals and integrity. The
Superintendent shall have ‘the exp :

The footnotes are not intended to be part of the adopted poli ed before the policy is adopted.

Ys

1 Stat law controls this policy's content. Unless thedistrict has only one s bq] with fewer than four teachers, the
board must employ a superintendent or a chief executive officer as allowed under specific circumstances. 105 ILCS 5/10-
21.4. This statute assigns some specific duties to the superintendent including to: (1) make recommendations to the board
concerning the budget, building plans, the locations of sites, the selection, retention, and dismissal of teachers and all other
employees, the selection of textbooks, instructional material, and courses of tudy; (2) report to the board, Ill. State Board of
Education (ISBE), and chief administrative official any employee named in an abused child report; and (3) keep or cause to
be kept the records and accounts as directed and required by the board, aid in making reports required by the board, and
perform such other duties as the board may delegate to him/her. 105 ILCS 5/10-16.7 requires boards to direct, through
policy, the superintendent, in his or her charge of the district’s administration.

ISBE is required, subject to an annual appropriation by the General Assembly, to establish a new superintendent
mentoring program. With limited exceptions, any individual serving as a first-time superintendent in Illinois must participate
in the mentoring program for two school years. 105 ILCS 5/2-3.53b. The ISBE-selected provider will assign a mentor to a
new superintendent based on similarity of grade level or type of district, learning needs, and geographical proximity. The
mentor must not be required to evaluate the new superintendent on the basis of the mentoring relationship.

2 5ee 2:250-E2, Immediately Available District Public Records and Web-Posted Reports and Records, for an annotated
list of documents and reports that must be posted on the district’s website, if the district has a website. While not
comprehensive, see the IASB’s Annual School Calendar for the required reports that do not need web-posting, available on
the LASB website at: www.iasb.com/pdf/schoolcal.pdf.

3 105 1LCS S§:10-21.9(¢-3). amended by P.A.102-532. Sce the discussion in_the fins tied to the text of the Special
Superintendent Responsibilities subhcad in policy 5:90. dbused and Neglected Chitd Reporiing.

4 This paragraph strengthens the policy’s connection to the IASB’s Foundational Principles of Effective Governance.
See www.iasb.com/principles.cfim. It allows the superintendent broad delegation authority even when a policy fails to
specifically provide for delegation.
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Professional Educator License with a superintendent endorsement issued by the Illinois State
Educator Preparation and Licensure Board. 3

Evaluation

The Board will evaluate, at Icast annually, the Superintendent’s performance and effectiveness, using
standards and objectives developed by the Superintendent and Board that are consistent with Statc
law, the Board’s policies and the Superintendent’s contract.5 A specific time should be designated for
a formal evaluation session with all Board members present. The evaluation should include a
discussion of professional strengths as well as performance areas needing improvement.

The Superintendent shall annually present evidence of professional growth through attendance at
educational conferences, in-service training, or similar continuing education pursuits. 7

Compensation and Benefits 8

The Board and the Superintendent shall enter into an employment agreement that conforms to Board
policy and State law. This’ ‘contract shall govern the employment relationship between the Board and
the Superintendent. The terms- of the Superintendent’s employment agreement, when in conflict with
this policy, will control. ‘

The footnotcs are not intcnded to be part of thc pted'pollcy, thcy should be removed before the policy is adopted.

5105 ILCS 5/21B-20 and 5/21B-25 govern iProfmsxonal Educator Licenses and superintendent endorsements. See also
23 1. Admin.Code §§25.355 (superintendent endorsement) and 29. 100 (lll Professional School Leader Standards).

6 105 ILCS 5/ 10 16 7 requires a board to evaluat "thc mpcnntcndcnt See The Superintendent Evaluation Process at:
i rocess.pdf.” While greater detail may be added to this paragraph (e.g., a
tlmelme self evaluation provision, and discussion requirements), a board must be sure that the policy and the
superintendent’s contract are consistent.

7 The reporting requirements in this paragraph are optional, but school boards must requlre evaluators to participate in

an in-service training on the evaluation of licensed personnel provided or approvcd by [YSBE] prior to undertaking any
evaluation and at least once during each license renewal cycle.” 105 ILCS 5/24A-3.

8 According to 105 ILCS 5/10-23.8, a superintendent must be employed under either: (1) a one-year contract, in which
case he or she gains and retains tenure rights; or (2) a multi-year performance-based contract, in which case he or she waives
all tenure rights but does not lose any previously acquired tenure credit with the district. A multi-year performance-based
contract must contain specific student performance and academic improvement goals and indicators; see 3:40-E, Checklist
Jor the Superintendent Employment Coniract Negotiation Process. Residency requirements, if desired, should be included in
a superintendent’s employment contract.

The employment contract should be in writing even though the School Code does not require it to be written. Contact
the board attorney for assistance. An administrator who is not working under a written contract is presumed to have a
contract of one year’s duration. Bd. of Educ. of Schaumburg Cemssunity. Consol.idated Sch.eel Dist. No. 54 v. TRS, 368
II.Dec. 341 (4th Dist. 20]13)(interpreting 105 ILCS 5/10-23.8a). The Ill. Statute of Frauds may make it impossible to
execute an oral multi-year administrator contract or to orafly extend a multi-ycar written contract. 740 ILCS 80/1.

The Open Mectings Act requires all 111. Municipal Retirement Fund (IMRF) employers, which includes school boards,
to: (1) within six business days after approving a budget, web-post each employee’s total compensation package if it
exceeds $75,000 per year; and (2) at lcast six days before approval. web-post an employee’s total compensation package if it
is $150,000 or more. 5 ILCS 120/7.3. Conflicting opinions concern whether school districts must comply with these posting
requirements for their employees who do not participate in IMRF. Contact the board attorney for advice.

Annually by Oct. 1, each school board must report to ISBE the base salary and benefits of the superintendent,
administrators, and teachers it employs. 105 ILCS 5/10-20.47. Before this annual reporting to ISBE, the information must be
presented at a regular school board meeting and then posted on the district’s website, if any.
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LEGAL REF.:

CROSS REF:

3:40

105 ILCS 5/10-16.7, 5/10-20.47, 5/10-21.4, 5/10-21.9, 5/10-23.8, 5/21B-20,
5/21B-25, 5/24-11, and 5/24A-3.

5 ILCS 120/7.3. Open Meetings Act.

23 IIlLAdmin.Code §§1.310, 1.705, and 25.355.

2:20 (Powers and Duties of the School Board: Indemnification), 2:130 (Board-
Superintendent Relationship), 2:240 (Board Policy Development), 3:10 (Goals
and Objectives), 4:165 (Awareness and Prevention of Child Sexual Abuse and
Grooming Behaviors), 4:175 (Convicted Child Sex Offender; Screening;
Notifications), 5:30 (Hiring Process and Criteria). 5:90 (Abused and Neglected
Child Reporting), 5:120 (Employee Ethics: Conduct: and Conflict of Interest).
5:150 (Personnel Records), 5:210 (Resignations), 5:290 (Employment
Termination and Suspensions)
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14.First Reading of Revised Board of Education Policies for Section S General 85

Personnel
Recommended Motion: that the Board of Education accept for first reading the revised

Board of Education Policies for General Personnel Sections 5:210 - Resignations, 5:220
- Substitute Teachers, and 5:260 - Student Teachers. See Attachment No. 12.

Agenda, Board of Education 24 Monday, January 24, 2022



Attachment No. 12
01/24/22 Brd. Mtg.

TO: Members of the Board of Education

FROM: Todd DeTaeye, Assistant Superintendent for Administration and Human
Resources /ﬁ .

DATE: January 20, 2022

SUBJECT:  Approve Updated Board Policies for Section 5 General Personnel

Reason for Board Consideration: The Board of Education approves updated Board Policy.
Action Necessary: That the Board of Education approve the updated Board Policies.

Facts: In the continuing quest to update the District’s Board Policies, attached are a portion of
Section 5 with suggested changes based on PRESS recommendations. Administration is
requesting the Board accept updates for Section 5, General Personnel which are minor in
stylistics, footnote or reference changes. Recall the underlined text represents suggested
new additions; whereas, the strikethrough text represents suggested deletions.

Based on PRESS recommendation and administration review, it is the recommendation
of administration that the Board of Education accept for first reading revised Board of
Education policies for General Personnel 5:210 Resignations, 5:220 Substitute Teachers,
and 5:260 Student Teachers.

Cost: None.

Recommended Action: That the Board of Education accept for first reading the revised Board of
Education Policies for General Personnel Sections 5:210 - Resignations, 5:220 - Substitute
Teachers, and 5:260 - Student Teachers.

Approved for Submission to the Board of Education

)

T ”yZ/
Dr. Raclfe)/Savage

Superintendent of Schools




March-2020November 2021 5:210

Professional Personnel

Resignations 1

Tenured teachers may resign at any time with consent of the School Board or by written notice sent to
the Board Secretary at least 30 days before the intended date of resignation. However, no teacher may
resign during the school term in order to accept another teaching position without the consent of the
Board. 2

LEGAL REF.: 105 ILCS 5/24-14

42303 Gk& pp.3d 433 (Qgr\pp-]“ Dist; 2006).

The footnotes are not intended to be part of the adopred policy: they should be removed before the policy is adopted.
1 Statc or federal law controls this policy's content.
2 Districts may want 10 add a liquidated damages clause to individual teacher contracts in order to d:swnnu,e teacher
rcslgnalmns in violation of this policy and law.
iin l"ll(\‘”

i4. There by ?‘ccn, OCCANIO

gns during the xcl\ool term without the baard s pcrm:ssxon in ordcr 1 ncccpt 4 i may be
referred by the board to the State Superintendent of Education, who shall convenc an informal cwdcnuary h;.lnnb wnhm 90
days after rccclpt of a resolution by lhc board I(li Il CS 5/24-]4 amcnd‘.d by P.A.s 100-531 i

ion m:\n_

A leacher found ;_.,mlty of resigning durm[= thc echool term acccpl another leaching position
without board consent will have his or her license suspuukd for onc calendar year. Id. In licu of a hearing and finding, the
tcacher may agree to a lcsscr licensure sanction at the discretion of the State Supcnmcndcm Id. Scc also Park Forest
Heights Sch.eel Dist, State_Teacher Cenification_Bd., 242--N-b-2d—23 PApR v A3 (HEApeIst Dist
2006)regional supermlcndenl may suspend for one year the teaching certilicate of a lumred or nontenured teacher who
resigns to accept another position).

For further guidance, see |)l. State Board of Education non-regulatory guidance on the Application of Scction 24-14 of
the Hlinois School Cade 10 Teacher Resignations (10-28-19) a1: wwiw.isbe net/Documentsisection-24- 1 4-guidance pdf.
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August2020November 2021 5:220

Professional Personnel

Substitute Teachers 1

The Superintendent may employ substitute teachers as necessary to replace teachers who are
temporarily absent.

A substitute teacher must hold either a valid teaching or substitute license or short-term substitute
license and may teach in the place of a licensed teacher who is under contract with the Board.2 There
is no limit on the number of days that a substitute teacher may teach in the District during the school
year, except as follows: 3

1. A substitute teacher holding a substitute license may teach for any one licensed teacher under
contract with the District only for a period not to exceed 90 paid school days in any one

2. A teacher holding a Professiona] Educator License4 or Educator License with Stipulations3
may teach for any oné licensed teacher under contract with the District only for a period not
to exceed 120 pald school days

3. A short-term substltute teacher holdmg a short-term substitute teaching license may teach for
any one licensed teacher under contract with the District only for a period not to exceed five
consecutive school days. 6

The Ill.ineis Teachers’ Retirement:System (TRS) 74l'i‘r‘nits a substitute teacher who is a TRS annuitant to
substitute teaching for a perlod not te X aid days or 600 paid hours in each school year, but
not more than 100 paid days in the same Cclassroom. Beginning July 1, 2023+, a substitute teacher

The footnotes are not intended to be part of the adopted policy; they should be femoved before the policy is adopted.

1 State law controls this policy’s content. Policy 5:30; Hiring Process and Criteria, contains the requirements for pre-
employment mvestlganons e.g., a fingerprint based criminal history records check. See also 5:30-AP2, Investigations. Each
board may require new substitute teacher employees to furnish evidence of physical fitngss to perform duties assigned and
must require new substitute teacher employees to furnish evidence of freedom from communicable disease. 105 ILCS 5/24-
5(b-5)-added-by-R-A--+00-8535, Evidence may consist of a physical examination, which must be performed within 90 days
before the time it is presented to the board, and the substitute teacher bears the cost of the physical examination. Id. A new
or cxisting substitute teacher may also be subject to additional health examinations as required by the Ill. Dept. of Public
Health or by order of a local public health official. 1d.

2 33 11l. Admin.Code §1.790(a)(2), requires that any individual who serves as a substitute teacher for driver’s education
be endorsed for driver’s education pursuant to 23 Ill.Admin.Code §25.100(k). 23 Ill. Admin.Code $25.100(k) has bcen
renunibered as 23 HLAdmin.Code §235.100(h). however §1.790(a3(2) still cites to §28.100¢k).

3 Substitute teaching licenses are govemmed by 105 ILCS 5/21B-20(3)-atrended-by-R-A—100-596; 23 11l Admin.Code
§§1.790 and 25.520.

4 professional educator licenses are governed by 105 ILCS 5/21B-20(1) and 23 Ill.Admin.Code Part 25.

5 Educator licenses with stipulations are governed by 105 ILCS 5/21B-20(2), amended by P.A. 101-594480-596, and
23 Ill.Admin.Code Part 25. 105 ILCS 5/21B-20(2)(E)-—amended-by-P-A-—+80-13; permits an individual who holds a valid
career and technical educator endorsement on an Educator License with Stipulations but who does not hold a bachelor’s
degree to substitutc teach in carcer and technical education classrooms. Similarly, 105 ILCS 5/21B-20(2)(F)—amended-by
PA—H00-43; permits an individual who holds a provisional or part-time provisional career and technical educator
endorsement on an Educator Licensc with Stipulations but who does not hold a bachelor’s degree to substitute teach in
career and technical education classrooms.

6 105 1LCS 5/21B-20(4)—udded-by-P-A—106-396. Districts may not hire a short-term substitute teacher for teacher
absences lasting six or more days. Id.
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who is a TRS annuitant may substitute teach for a period not to exceed 100 paid days or 500 paid
hours in any school year, unless the subject area is one where the Regional Superintendent has
certified that a personnel shortage exists. 7

The School Board establishes a daily rate of pay for substitute teachers. Substitute teachers receive
only monetary compensation for time worked and no other benefits. 8

Short-Term Substitute Teachers ?

A short-term substitute teacher must hold a valid short-term substitute teaching license and have
completed the District’s short-term substitute teacher training program.10 Short-term substitutes may
teach no more than five consecutive school days for each licensed teacher who is under contract with
the Board. 11

Emergency Situations 12

A substitute teacher may, teach when no licensed teacher is under contract with the Board if the
District has an emergencyisituation as defined in State law. During an emergency situation, a

102-440 (TRS annuitants may return to teaching in a
subject shortage area unt:l 6-. 30—2¢¥) Use this alte i s in suburban Cook County: replace “Regional
Superintendent” with “appropriate Intermediate Service

issued from 7-1-18 until 6-30 23 Short-Term Substltute Teachmg Licensés are not “eligible for endorscmcnts 1d. Applicants
for a Short-Term Substitute Teaching License must hold an associate’s degree or; scompleted at least 60 credit hours
from a regionally accredited institution of higher education. Individuals who ad thélr Professional Educator License
or Educator License with Stipulations suspended or revoked are not eligibl be short-term substitutes. Id. Short-term
substitutes may not be hired for teacher absences lasting six or more days. 1d105 ILCS 5/21B-20(4) repeals on 7-1-23.

10 195 1L.CS 5/10-20. 678 -added-byP-A—H00-596; requnres boards to conduct this training. This requirement provides an
opportunity for each board and the superintendent to examine all current policies, collective bargaining agreements, and
administrative procedures on this subject. Each board may then want to have a conversation with the superintendent and
direct him or her to develop a curriculum for a short-term substitute teacher training program that provides individuals who
hold a Short-Term Substitute Teaching License with information on curriculum, classroom management techniques, school
safety, and district and building operations. See also 5:220-AP, Substitute Teachers, and fin 3 in 5:220-AP. These
expectations will be most effective when they reflect local conditions and circumstances. Training and curriculum for a
short-term substitute teacher training program may be subjects of mandatory collective bargaining, therefore consulting with
the board attorney should be a part of this process. A district would commit an unfair labor practice by implementing new
programs for staff without first offering to negotiate them with the applicable exclusive bargaining representative.

School boards may choose to also offer this training program to individuals who hold a Substitute Teaching License
and/or substitute teachers holding a Professional Educator License. This provision repeals on 7-1-23.

11 gee f1n 6.

12 105 ILCS 5/21B-20(3). An emergency situation is defined as one where an unforeseen vacancy has occurred and (i) a
teacher is unable to fulfill his or her contractual duties, or (ii) the district’s teacher capacity needs exceed previous
indications and the district is actively engaged in advertising to hire a fully licensed teacher for the vacant position._{d,

Use this alternative for districts in suburban Cook County: replace “Regional Office of Education” with “appropriate
Intermediate Service Center.”
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LEGAL REF. 105 TLCS 5/10-20.68, 5/21B-20(2), 5/21B-20(3), and 5/21B-20(4).
23 TI.Admin.Code §1.790 (Substitute Teacher) and §25.520 (Substitute Teaching
License).

CROSS REF.: 5:30 (Hiring Process and Criteria)
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Professional Personnel

Student Teachers 1

The Superintendent is authorized to accept students from university-approved teacher-training
programs to do student teaching in the District. No individual who has been convicted of a criminal
offense that would subject him or her to license suspension or revocation pursuant to Section 5/21B-
80 of the School Code? or who has been found to be the perpetrator of sexual or physical abuse of a
minor under 18 years of age pursuant to proceedings under Article II of the Juvenile Court Act of
1987 is permitted to student teach.

Before permitting an individual to student teach or begin a required internship in the District, the
Superintendent or designee shall ensure that: 3

ted a /05 ILCS 5/10-21.9(g) Check as described below; and

1. The District per!

'(CHR‘D ‘pursua ant to the Uniform Conviction Information Act (20 ILCS
2635/ 1), and (b) the FBI rg%lonal crime infprmation databases pursuant to the Adam Walsh

"JI

g@
2. A check of the Illinois Sex*”@ff "’};ﬁRegl,stry (see the Sex Offender Community Notification
Law (730 ILCS 152/101 et seq) and

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

1 State or federal law controls this policy’s content. This policy contains an it n:which collective bargaining may be
required. Any policy that impacts upon wages, hours, and terms and conditions:of employmcnt is subject to collective
bargaining upon request by the employee representative, even if the policy involvés an inherent managerial right.

This sample policy is consistent with the minimum requirements.of State law. The local collective bargaining
agreement may contain provisions which exceed these requirements. Wheén a policy’s subject matter is superseded by a
bargaining agrecment, the school board po]icy may state, “P!ease refer to the applicable collective bargaining agreemenl(s) ”

out an exception allowmg mdlvnduals w1th conv1ct|ons mvolvmg certain drug offenses to obtam educator hcensure or
reinstate a license suspension/revocation seven years after the end of an individual’s sentence for these certain drug offenses.
See 5:30-AP2, Investigations, for a list of these carved-out drug offenses.

3105 1LCS 5/ 10-21.9(g), amended by P.A. 101-531. A student teacher or individual beginning a required internship
must undergo a fingerprint-based State and national criminal history records information check and checks of the Statewide
Sex Offender Database and Statewide Murderer and Violent Offender Against Youth Database prior to participating in any
field experiences in the school.

For boards that want to include students participating in any field or clinical experience, amend the introductory phrase
to state “Before permitting an individual to student teach, erbegin a required internship, or participate in any field or clinical
experience in the District, ... .” For information about screenings or fingerprint-based criminal history records information
checks for students doing field or clinical experience other than student teaching, see number two in the subhead titled
Screening Individuals Who are Likely to Have Contact with Students at School or School Events in 4:175-API,
Criminal Offender Notification Laws; Screening.

4 The-requirementstor-phusicafitness-and-freedom-from-commnicablo-disease-apphy-to-student-teachors-as-of- 316~
+4--105 ILCS 5/24-5.
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3. A check of the Illinois Murderer and Violent Offender Against Youth Registry (Murderer and
Violent Offender Against Youth Community Notification Law (730 ILCS 154/75-105).

The School Code requires each individual student teaching or beginning a required internship to
provide the District with written authorization for, and pay the costs of, his or her 105 ILCS 5/10-
21.9(g) check (including any applicable vendor’s fees).5 Upon receipt of this authorization and
payment, the Superintendent or designee will submit the student teacher’s name, sex, race, date of
birth, social security number, fingerprint images, and other identifiers, as prescribed by the
Department of State Police, to the Department of State Police.% The Superintendent or designee will
provide each student teacher with a copy of his or her report. 7

Assignment

The Superintendent or designee shall be responsible for coordinating placements of all student
teachers within the District. Student teachers should be assigned to supervising teachers whose
qualifications are acceptable to the District and the students’ respective colleges or universities.

LEGALREF..  ‘Adam Walsh Child Protection and Safety Act, P.L. 109-248.
+ Uniform Conviction Information Act, 20 ILCS 2635/1.
105 ILCS‘S/ 10-21.9, 5/10-22.34, and 5/24-5.
CROSS REF.: 44 175 (Conv1cted Chlld Sex Offender; Screening; Notifications), 5:190 (Teacher

Quahﬁcatlons)

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.
51051LCS 5/10-21.9(g). amended by P.A. 101-531. See also 20 ILCS 2635/7(A)(1).

6 105 ILCS 5/10-21.9( ), amended by P.A. 101-531. As a condition of employment, each school board must consider
the status of a person to student teach who has an indicated finding of abuse or neglect of a child by the Ill. Dept. of
Children and Family Services under the Abused and Neglected Child Reporting Act or by a child welfare agency of another
jurisdiction. See f/n 6 in 4:175, Convicted Child Sex Offender; Screening; Notifications, for further discussion.

7201LCS 2635/7(A)2). LiveScan is the recommended cquipment for criminal history records checks. The language in
this policy does not distinguish whether the district uses an authorized LiveScan vendor or owns or leases its own LiveScan
equipment. Delete “(including applicable vendor’s fees)” if the district owns or lcases its own LiveScan equipment.

For more guidance and information on navigating the records laws surrounding criminal history records checks, along
with a LiveScan vendor directory, see ISBE’s non-regulatory guidance document, Criminal History Records Information
(CHRI1) Checks for Certified and Non-certified School Personnel, available at: www.isbe.net/Documents/guidance _chr.pdf.
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15.First Reading of Revised Board of Education Policies for Section 6 Instruction 93

Recommended Motion: that the Board of Education accept for first reading the revised
Board of Education policies for Sections 6:15 - School Accountability, 6:20 - School
Year Calendar and Day, 6:120 - Education of Children with Disabilities, 6:130 -
Program for the Gifted, 6:180 - Extended Instruction Programs, 6:220 - Bring Your
Own Technology (BYOT) Program; Responsible Use and Conduct, 6:300 - Graduation
Requirements, High School Credit for Non-District Experiences, Course Substitutions;
Re-Entering Students, 6:310 - High School Credit for Non-District Experiences; Course
Substitutions; Re-Entering Students, 6:320 - High School Credit for Proficiency, and
6:340 - Student Testing and Assessment Program. See Attachment No. 13.

Agenda, Board of Education 26 Monday, January 24, 2022



TO:

FROM:

DATE:

Attachment No. 13
01/24/22 Brd. Mtg.

Members of the Board of Education

Dr. Matt DeBaene, Assistant Superintendent for Secondary Teaching and ML
Learning

Dr. Brian Prybil, Assistant Superintendent for Elementary Teaching and Leaming@

January 20, 2022

SUBJECT:  Approve Updated Board Policies for Section 6 — Instruction

Reason for Board Consideration: The Board of Education approves updated Board Policy.

Action

Facts:

Cost:

Necessary: That the Board of Education approve the updated Board Policies.

In the continuing quest to update the District’s Board Policies, attached are a portion of
Section 6 with suggested changes based on PRESS recommendations. Administration is
requesting the Board accept updates for Section 6.

Attached are the suggested changes based on PRESS recommendations. The
administration is requesting the Board accept updates for Sections 6:15, 6:20, 6:120,
6:130, 6:180, 6:220, 6:300, 6:310, 6:320, and 6:340. Recall the underlined text represents
suggested new additions; whereas, the strikkethreugh text represents suggested deletions.

None.

Recommended Action: That the Board of Education accept for first reading the revised Board of

Education policies for Sections 6:15 - School Accountability, 6:20 - School Year
Calendar and Day, 6:120 - Education of Children with Disabilities, 6:130 - Program for
the Gifted, 6:180 - Extended Instruction Programs, 6:220 - Bring Your Own Technology
(BYOT) Program; Responsible Use and Conduct, 6:300 - Graduation Requirements,
High School Credit for Non-District Experiences; Course Substitutions; Re-Entering
Students, 6:310 - High School Credit for Non-District Experiences; Course Substitutions;
Re-Entering Students, 6:320 - High School Credit for Proficiency, and 6:340 - Student
Testing and Assessment Program.

Approved for Submission to the Board of Education

% Cﬂmﬂ&a

" Dr. Ra Savage
Superintendent of Sch
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Instruction

School Accountability 1

According to the Illinois General Assembly, the primary purpose of schooling is the transmission of
knowledge and culture through which students learn in areas necessary to their continuing

development and entry into the world of work.2 To fulfill that purpose, the Ill. State Board of
Education (ISBE) prepared State Goals for Learning with accompanying Illinois Learning Standards. 3

The School Board gives priority in the allocation of resources, including funds, time, personnel, and
facilities, to fulfilling this purpose.

Quality Assurance

The Board continuously fnpnitors student achievement and the quality of the District’s work. The
Superintendent shall supervise: the following quality assurance components, in accordance with State
law and ISBE rules and contintously keep the Board informed:

1. Prepare each school’s: annual recognition application and quality assurance appraxsal whether

internal or external; to ass 585 eaclL school’s continuous school 1mprovement

ach school’s Multzp[e Measure Index and
provided by ISBE. 5

balanced accountablhty i
corresponding Annual Mea

The footnotes are not intended 1o be part of the adopted policy; they should be removed before the policy is adopted.

1 State or federal law controls this policy’s content.

2 105 1LCS 5/27-1.

3 23 11l Admin.Code §1, Appendix D.

4 105 ILCS 5/2-3.25 - 2-3.25bramended-by-P-A-100-1046; 23 11 Admin.Code §§1.10(a) and 1.20.

5105 ILCS 5/2-3. 25 a-ameided-by-TA-09-193.09-65 7 and-10-1046; 5/2-3.64a-5, amended by P.A 5-100-1046-and
101-643. First, the General Assembly+0S-H-65-4 ‘i——-l—;‘.—ia,——amended-ba——l?—»\——‘)ﬂ—wl significantly revised the system of
standards for school districts and schools. Next, : -nwmied-bv—?—ﬁ—»w delayed certain
implementation dates by one school year. Then, |r S - - further revised the
system of standards for school districts and schools. Annual state assessmems reqmred by 105 ILCS 5/2-3. 64a-5(c),
amended by P.A.s-+00-1046-and 101-643, arc not required if ISBE receives a waiver from the administration of assessments
from the U.S. Dept. of Education. 105 ILCS 5/2-3.64a-5(c), as amended by P.A. 101-643. ISBE must establish recognition
standards for student performance and school improvement for all districts and their individual schools. and—$Blnust
outline accountability measures in its State plan that it submits to the U.S. Dept. of Education under the Every Student
Succeeds Act (ESSA) (Pub. L. 114-95). If ESSA ceases 10 require a state plan, then ISBE must develop a written plan in
consultation with the [1l. Balanced Accountability Measure (IBAM) Committee. 105 ILCS 5/2-3.25a:-amended-by-RA-s-99-
193 99-68Fand-100-1046.
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3. If applicable, develop District and School Improvement Plans, present them for Board
approval, and supervise their implementation. 6

4. Prepare a school report card, present it at a regular Board meeting, and disseminate it as
provided in State law. 7

5. In accordance with 105 ILCS 5/2-3.153, annually administer a climate survey on the
instructional environment within the school to, at minimum, students in grades 4 through 12

and teachers. 8

LEGAL REF.: 105 ILCS 5/2-3.25, 5/2-3.25a, 5/2-3.25b, 5/2-3.25¢, 5/2-3.25d-5, 5/2-3.25e-5, 5/2-
3.25f, 5/2-3.25f-5, 5/2-3.63, 5/2-3.64a-5, 5/2-3.153, 5/10-17a, 5/10-21.3a, and
5/27-1.
23 lll.Admin.Code Part 1, Subpart A: Recognition Requirements.
CROSS REF.: ):(Title I Programs), 6:340 (Student Testing and Assessment Program), 7:10
ducational Opportunities)

The footnotes are not intended to be part oft they should be removed before the policy is adopted.

6 The requirements around district an mprovement plans are unknown until ISBE revises its rules at 23
1l.Admin.Code Part 1, Subpart A: Recognition Requirements following
the requirements conceming improvement plans as well as the sanctio for failing to make adequate yearly progress
contained in 105 ILCS 5/2-3.25d, but then P.A. ]00-104‘61repc_a'l§d”1f05 ILCS V5'/2'-3;\.25d in its entirety. 105 ILCS 5/2-3.25f(a)
continues to state that ISBE “shall provide technical assistance to assist'with the development and implementation of School
and District Improvement Plans” and that schools or districts “that fail to make reasonable efforts to implement an approved
Improvement Plan may suffer loss of State funds by school district, attendance center, or program as the State Board of
Education deems appropriate.” AEE

7105 ILCS 5/ 10-17a, amended by P.A.s 'm0-893f49LL4-§2~J<;—amLIOI-68} amended by P.A. 102-294 eff. 1-1-22 (data
on the number of incidents of vielence that occurred on school grounds or during school-related activities and that vesulted
in an out-of-schoot suspension. expulsion, or removal to an alicrnative setting), 102-594. eff. 7-1-22 tthe nunber of teachers
whe are National Board Certified Teachers, disaggregated by race sod cthnicity), and P.A, 102-339 (school report card
deliveries delaved until 12-31 in vears when the Governor declares a public health emergency).

Districts must present the report card at a regular board meeting, post it on the district’s website, make it available to
newspapers of general circulation in the district, notify parents/guardians of its availability on the district’s website, provide
it to parents/guardians on request, submit it to the regional superintendent or appropriate Intermediate Service Center, and
otherwise disseminate it as required by State law. See 2:250-E2, Immediately Available District Public Records and Web-
Posted Reports and Records.

8 Required by 105 ILCS 5/2-3.153—uwmended—by—P-A—100-4046; and 23 Nl.Admin.Code §1.97. The State
Superintendent must publicly report on the survey indicators of learning conditions resulting from the administration of the
instrument at the individual school, district, and State levels. A district may use an alternate learning instrument approved by
the State Superintendent at its own cost. These survey instruments arc authorized by July 1 each year and posted at:
www.isbe.nct/Pages/SEssentials-Survey.aspx. 23 Ill. Admin.Code §1.97(g)(1)-(2). To use an alternate survey instrument, the
district must submit a form developed for this purpose and posted at www.isbe.net/Pages/SEssentials-Survey.aspx to the
State Superintendent on or before a date established by the State Superintendent each year. 1d.

Insert the following sentence for districts that administer an alternate survey of learning conditions at their own cost:
“The District has clected to use an alternate climate survey of learning conditions instrument.”
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Instruction

School Year Calendar and Day 1
School Calendar

The School Board, upon the Superintendent’s recommendation and subject to State regulations,
annually establishes the dates for opening and closing classes, teacher institutes and in-services, the
length and dates of vacations, and the days designated as legal school holidays.2 The school calendar
shall have a minimum of 185 days to ensure 176 days of actual student attendance. 3

The footnotes are not intende
1 State or federal la

be part of the adopted policy; they should be removed before the policy is adopted.

is policy’s content. This policy contains an item on which collective bargaining may be
required. Any policy that-impacts ipon wages, hours, and terms and conditions of employment, is subject to collective
bargaining upon req ¢ representative, even if the policy involves an inherent managerial right.

2 State—mandated school holidays are found in 105 ILCS 5/24-2, amended by P.A.s 101-642 and 102-15. See policy
5:330, Sick Days, Va ion, Hohdays and'f aves, for a holiday listing. The law allows a school board to hold school or
schedule teachers' institutes;?parent-teacher conférences, or staff development on five identified school holidays if: (1) the
school board first holds a public hearing on the proposal and (2) the person or persons honored by the holiday are recognized
through instructional activities conducted on:the schcol holiday or on the first school day preceding or following the school
holiday. Districts must redo the public hearing process in the event they change plans for use of holidays. See Ill. State Board
of Education (ISBE) guidance at: www. xsbenet/Documents/dlstml-hollday-glansl3 pdf. This is an item on which collective
bargaining may be required, and a board th ‘t ‘wishes to unplemem this law should consult its attorney.

A State mandated school holiday on:Good Eriday'is unconstitutional according to Metz] v. Leininger, 57 F.3d 618 (7th
Cir. 1995). Closmg school on religious holidays-may:-still be. perrmssnble for those districts able to demonstrate, e.g., through
surveys, that remaining open would be a waste of educational resources due to wndespread absenteeism. Also, districts may
be able to close school on Goed Friday by adopting a spring holiday rationale or ensuring that it falls within spring break.
School districts should discuss all of these options, and éollective bargaining implications with their board attorneys.

If the county board or board of election commissioners: chooses a-school to be a polling place, the school district must
make the school available. 10 ILCS 5/11-4.1. For the Election Day, the law encourages a school district to either: (1) close
the school; or (2) hold a teachers’ institute on that day with the students not in attendance. 1d. +0-H-G8-5/2B-10-and 105 ILCS
5/24-2, amended by P.A.s 101-642_and 10 1LCS 5:2A-1.1¢, added by P.A. 102-15 and’repealing on 1-1-23, required all
government offices, with the cxception of clection authoritics, to be closed, unless authorized to be used as a location for
clection day services or as a polling place for 2020 General Election Day, and it required schools to be available to an election
authority as a polling place for 2020 General Election Day and on 11-8-22 for 2022 General Election Day. 1d.

3 The school calendar must have a minimum 185 days to ensure 176 days of actual pupil attendance that may include
remote leaming days, blended remote leaming days, and up to five remote and blended remote learning planning days pursuant
to 105 ILCS 5/10-30, added by P.A. 101-643. 105 ILCS 5/10-19, amended by P.A.-s: 101-12 and 101-643, and 5/24-1; 23
1. Admin.Code §1.420. See policy 4:180, Pandemic Preparedness; Management; and Recovery, for information about remote
and/or blended remote learning day plans. Schools must be closed during county institute. 105 ILCS 5/24-3. The school
calendar may be a mandatory subject of collective bargaining. The calendar for the school term and any changes must be
submitted to and approved by the regional superintendent before the calendar or changes may take effect. 105 ILCS 5/10-19.

E-learning days allow a school district to provide instruction to students electronically while they are not physically
present due to inclement weather and other uncxpected events. 105 ILCS 5/10-20.56, added by P.A. 101-12 and amended by
P.A.s 101-643_nd 102-584 (e-learning days allowed when a school is selected as 2 polling place under the Election Code),
opengds the use of e-leaming days from three pilot districts to all districts that mect the requirements of the statute. Before a
school district can implement an e-leaming program and use e-learning days it must, along with other requirements (1) hold
a public hearing on the initial proposal for the e-learning program, (2) obtain verification from the Regional Office of
Education (ROE) or Intermediate Service Center (ISC) for the school district that the initial proposal meets the requirements
specified in the law, and (3) by resolution adopt a research-based program for district-wide e-learning days. Before
implementing an e-learning program, boards must collectively bargain the impact of the program on the wages, hours, terms
and conditions of employment with employee representative(s). More information about e-learning is available at:
www.isbe.net/Pages/Electronic-Learning.aspx.
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Commemorative Holidays

The teachers and students shall devote a portion of the school day on each commemorative holiday
designated in the School Code to study and honor the commemorated person or occasion.4 The Board
may, from time to time, designate a regular school day as a commemorative holiday.

The footnotes are not intended to be part of the adopted. temoved before the policy is adopted.

4105 ILCS 5/24-2(c),_ amended by P.A. 102-411 Iis .th ng as comnigmorative holidays: Jan. 17 (Muhammad
Ali’s birthday), Jan. 28 (Christa McAuliffe Day commemorating spacé"é??ploration b. 15 (Susan B. Anthony's birthday);
Mar. 29 (Vietnam War Veterans’ Day); Sept. 11 (Sept. 11th Day of Remembranc the:school day immediately preceding
Veterans’ Day (Korean War Veterans’ Day); Oct. 1 (Recycling Day); Oct. 7 (Iraq’and Afghanistan Veterans Remembrance
Day); and Dec. 7 (Pearl Harbor Veterans® Day). ¥ e

Other commemorative holidays include, but are not limited to: Arbor and:Bird Day on the last Friday in April (105 ILCS
5/27-18); Leif Erickson Day on October 9 if a school day and otherwise ofi‘a'school day nearest the date (105 ILCS 5/27-1 9):.
American Indian Day on the 4th Friday of September (105 ILCS 5/27-20); Ill. Law Week during the first full school week in
May (105 ILCS 5/27-20.1); Just Say No Day on a school day in May designated by official proclamation of the Governor
(105 ILCS 5/20.2); Ronald Reagan Day on Feb. 6 (5 ILCS 490/2); Barack Obama Day on August 4 (5 ILCS 490/3); Indigenous
Peoples Day on the last Monday in September (5 ILCS 490/7); Lincoln’s Birthday February 12 (5 ILCS 490/60); Juncteenth
Natioual Freedom Dav on June 19 each year (5 ILCS 490463, amended by P.A.s 102-14, ¢ff, 1-1-22 (second to pass both
houses and_controlling (5 TLCS 70/6)) and 102-334 (first to pass both houses)) ~ potential conflicts related to_celebrating
Juneteenth when it (alls on a Sawrday or Sunday exist, e.p.. P.A, 102-14 states “when June nineteenth falls on a Sawrday or
Sunday. neither the preceding Friduy nor the following Monday shall be held or considered us a paid holiday” bui contrast
P.A. 102-33d. stating “when June nincieenth falls on_a Sunday, the following Monday shall be held and considered the
holiduy” — notice the word paid is missing:_consult the board attorney about whether Junetcenth should be celebrated as an
wipaid holiday: on cither the preceding Friday or the following Monday when it falls on a Saturday or Sunday, respectively.
or not at all when it falls on a Saturday): Martin Luther King, Jr. Birthday the third Monday in January (5 ILCS 490/65).
Prairic Week the third full week in September (5 ILCS 490/75); Retired Teachers’ Week the fourth week in May (5 ILCS
490/80); Veterans Day November 11 (5 ILCS 490/90); Preventing Lost Potential Day September 19 (5 ILCS 490/ 141); Day
of Remembrance of the Victims of Slavery and the Transatlantic Slave Trade on March 25 (5 ILCS 490/ 155); the first full
week of January is Emancipation Proclamation Week (5 ILCS 490/160); Mother Mary Ann Bickerdyke Day on the second
Wednesday in May (5 ILCS 490/175); and-April is Arab American Heritage Month (5 ILCS 490/65-amended-by-R-AH00-
+£50),_and the first full week of April cach year is Autism Acceptance Week (5 1LCS 490/137. added by P.A. 102-588).
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School Day

The Board establishes the length of the school day with the recommendation of the Superintendent and
subject to State law requirements.> The Superintendent or designee shall ensure that observances
required by State law are followed during each day of school attendance. 6

The footnotes are not intended to be part:of the adobtcd policy; they should be removed before the policy is adopted.

5 A school day is required to consist- of .2 minimum five clock-hours under the direct supervision of a teacher or non-
teaching personnel or volunteer personnel that provides non-teaching or supervxsory duties as specified in 105 ILCS 5/10-
22.34(a), in order to qualify as a full day of attendance, unless (1) the Governor issues a disaster declaration due to a public
health emergency pursuant 20 ILCS 3305/7, and (2) the Siate :Superintendent of Education establishes minimum clock-hour
requirements to align with the circumstances o overnor’s disaster declaration. 105 ILCS 5/10-19.05, added by P.A. 101-
12 and amended by P.A. 101-643. See www.isbe et/Documents/SB281nstructional-Day.pdf for ISBE’s notice regarding this
law. See 105 ILCS 5/10-19.05, added by P.A. 101-12, for:additional exceptions to the attendance calculation.

Contrast 105 ILCS 5/18-12-amended-byv-P-A—H0-28: It allows a partial day of attendance to be counted as a full day
due to an adverse weather condition, condition beyond the control of the school-district that poses a health and safety threat,
or use of school facilities by local or county authorities for:holding:a memorial.or funeral service in remembrance of a
community member (up to two school days per school year) provided one of following conditions is met: (1) the school district
has provided at least onc hour of instruction prior to the closure of the school district; (2) a school building has provided at
least one hour of instruction prior to the closure of the school building; or (3) the normial: start time of the school district is
dclayed. The law also outlines the process to claim attendance prior to providing any instruction when a school district must
close a building or buildings, but not the entire district, after consultation with a local emergency response agency or due to a
condition beyond the control of the district, Additionally, 105 ILCS 5/18-12.5 outlines the process for claiming attendance
when a school district must close a building or buildings, but rot the entire district, specifically because of a public health

emergency. Attendance for such days may only be claimed if the school building(s) was scheduled to be in operation on those
days.

Alternative education programs may provide fewer than five hours under certain circumstances. 105 ILCS 5/2-3.33a and
5/13B-50.

6 105 1LCS 5/27-3 requires the Pledge of Allegiance to be recited every day in elementary and secondary schools. Note
that the Illinois statute does not require every student to recite the Pledge — that kind of mandatory participation would violate
the U.S. Constitution. Schools may not coerce a student into saying the Pledge, nor may they punish students for refusing to
participate in any aspect of the flag ritual, including standing, saluting the flag, and reciting the Pledge. West Virginia State
Bd. of Educ. v. Barnctte, 319 U.S. 624 (1943); Sherman v. Comawmity. Consol jduted Sch. Dist. 21 of Wheeling Tewsnship.,
980 F.2d 437 (7th Cir. 1992). Consider using permissive rather than mandatory language to introduce the recitation of the
Pledge, such as, “You may now stand to recite the Pledge.” Schools may, of course, require that non-participants maintain
order and decorum appropriate to the school environment.

The Silent Reflection and Student Prayer Act mandates a brief period of silence for all lllinois public school students at
the opening of each school day. 105 ILCS 20/1. A student filed a federal lawsuit challenging the constitutionality of this law
under the First Amendment, but the law was ultimately upheld by the Appeals Court. Sherman v. Koch, 623 F.3d 501 (7th
Cir. 2010), cert denied by 565 U.S. 815 (2011). 105 ILCS 5/10-20.46 rcquires a moment of silence to recognize veterans
during any type of event held at a district school on Nov. 11. Sce f/n 2 above for more discussion.
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LEGAL REF.:

CROSS REF.:

6:20

105 ILCS 5/10-19, 5/10-19.05, 5/10-20.56, 5/10-24.46, 5/10-30, 5/18-12, 5/18-12.5,
5/24-2, 5/27-3, 5/27-18, 5/27-19, 5/27-20, 5/27-20.1, 5/27-20.2, and 20/1.

10 ILCS 5/11-4.1.

S ILCS 490;, State Commemorative Dates Act.

23 IIl. Admin.Code §1.420(f).

Metzl v. Leininger, 850 F.Supp. 740 (N.D. Il. 1994), gff"d by 57 F.3d 618 (7th Cir.
1995).

2:20 (Powers and Duties of the School Board; Indemnification), 4:180 (Pandemic
Preparedness; Management; and Recovery), 5:200 (Terms and Conditions of
Employment and Dismissal), 5:330 (Sick Days, Vacation, Holidays, and Leaves),
6:60 (Curriculum Content), 6:70 (Teaching About Religions), 7:90 (Release
During School Hours)

Page 4 of 4
©20202021 Policy Reference Education Subscription Service
Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.



MayHune 208 November 2021 6:120

Instruction

Education of Children with Disabilities 1

The School District shall provide a free appropriate public education in the least restrictive
environment and necessary related services to all children with disabilities enrolled in the District, as
required by the Individuals With Disabilities Education Act (IDEA) and implementing provisions of
the School Code, Section 504 of the Rehabilitation Act of 1973, and the Americans With Disabilities
Act.2 The term children with disabilities, as used in this policy, means children between ages 3 and
21 (inclusive)2 for whom it is determined, through definitions and procedures described in the IlI.
State Board of Education (ISBE) Special Education rules, that special education services are needed.
Children with disabilities who turn 22 years old during the school vear are cligible for such services

through the end of the school year, 4

procedural safeguards. The safeguar
placement. This system shall include notice, pport'uxjuty,, fpr the student s parent(s)/guardlan(s) to

The footnotes are not intended to be part of the adopted policy: they should be rcmovc(i before the policy is adopted.

1 State or federal law controls this policy’s content. Each school district and special education cooperative must
develop written special education policies and procedures in conformance with ISBE rules. 23 1. Admin.Code §226.710. In
its continuing commitment to help school districts and special education cooperatives comply with ISBE requirements for
policy and procedure, the 11l. Council of School Attorneys, special education committee, reviewed this policy and prepared
extensive procedures, Special Education Procedures Assuring the Implementation of Comprehensive Programiming Jor
Children with Disabilities, at: www.iasb.com/law/.

2 Opinions vary regarding the extent of a district’s responsibility for providing FAPE to dually enrolled students, i.c.,
whether the responsibility is limited to the extent necessary to access the public portion of their education. Contact the board
attorney for advice.

3105 ILCS 5/14-6.01 states that high school districts are financially responsible for the education ol children with
disabilitics who reside in their districts when such_children reach age 15, but they may admit children with disabilities into
special education facilities without regard to sraduation from the cighth erade afler they reach age 14 Y When g child with
a disability turns 14 V% vears old, it is the clementary school district’s responsibility to notify the high <<.hoo| district ol the
child’s current Lh"iblhl\v _program. and evaluation data upon which thL umuu program is based. [d.

For high school dlstncts edit ages as tollows ages 3]4 (or has sraduated trom Sth grade) and 21 ginclusivel.

4 105 1LCS S/14-1.072, amended by LA, 102-172. Delete this sentence for clementary school districts, IDEA funds
cannot be used 1o provide services for students bevond the age of 21, Sce ISBE's frequenthy_dsied Quesiions: Public Act
102-0172 and Public Act 102-0173 tuly 2021, at www.isbe.net/Documents FAQ-HB-10-HB-2748.pdf. Consult the board
attorney for further guidance.
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examine relevant records, an impartial hearing with opportunity for participation by the student’s
parent(s)/guardian(s), representation by counsel, and a review procedure. 5

The District may maintain membership in one or more cooperative associations of school districts
that shall assist the District in fulfilling its obligations to the District’s disabled-students_with
disabilities,

If necessary, students may also be placed in nonpublic special education programs or education
facilities. 6

LEGAL REF.: 20 U.S.C. §1400 et seq., Individuals With Disabilities Education Improvement Act
of 2004.
29 U.S.C. §794, Rehabilitation Act of 1973, Section 504.
42 U.S.C. §12101 et seq., Americans With Disabilities Act.
34 C.F.R. Part 106.
. ¥Part 300.
105-ILES.5/14-1.01 et seq., 5/14-7.02, and 5/14-7.02b.
23 111 Admin.Code Part 226.

CROSS REF.:

2:150 (Committéqg), 7:230 (Misconduct by Students with Disabilities)

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

5 Districts must use ISBE’s procedural safeguards for students who qualify for services under IDEA. For students who
qualify for services exclusively under Section 504, the district must establish a system of procedural safeguards or use the
ones provided by ISBE Special Education rules. 23 1. Admin.Code §§226.500-570. ISBE rules are more extensive than is
required by Section 504 and districts may, as the policy provides, develop their own procedures. See 6:120-AP1. E1, Notice
to Parents/Guardians Regarding Section 504 Rigiits.

6 The district may be eligible to receive reimbursement from the State for the student’s cxpenses. 105 ILCS 5/14-7.02.
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Instruction

Program for the Gifted 1

The Superintendent or designee shall implement an education program for gifted and talented learners
that will challenge and motivate academically advanced learners and engage them in appropriately
differentiated learning experiences to develop their unique abilities.? If the State Superintendent of
Education issues a Request for Proposals because sufficient State funding is available to support local
programs of gifted education, the Superintendent or designee shall inform the Board concerning the
feasibility and advisability of developing a “plan for gifted education” that would qualify for State
funding. 3

Eligibility to participate in the gifted program shall not be conditioned upon race, religion, sex,
disability, or any factor 6thér than the student’s identification as gifted or talented learner. 4

The School Board ‘will monitor this program’s performance by meeting periodically with the
Supenntendent‘o “designee to determine and/or review the indicators and data that evidence whether
the educational program for gifted and talented learners is accomplishing its goals and objectives and
is otherwise in comphance w:th this pohcy

LEGALREF.:  105ILCS 5/14A.f;:

23 1Il Admin.Code Part 227
CROSSREF.  6:135 (Accelerated Placement Program)

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted.

I State law controls this policy’s content to the extent that districts can qualify for State funding for the education of
gifted and talented children, should such funding be available. 105 ILCS 5/14A. While a policy on programs for gifted and
talented children is not required. a policy on accelerated placement is required. 105 ILCS 5/14A-32-added-by-RA—t60-124-
eft-7-1-4& (the Accelerated Placement Act), amended by P A5 101-654 and 102-209. See 6:135, Accelerated Placement
Program, and 6:135-AP, Accelerated Placement Program Procedures.

2 The goals and objectives of this program may be modified by the board.

3 School districts have the authority and flexibility to design education programs for gifted and talented learners, but
these programs must comply with 105 ILCS 5/14A-30 and 23 1Il.Admin.Code Part 227 to qualify for State funding. should
such funding become available.

If a board does not wish to tie the gifted program to requirements for State funding. use this alternative:

The Superintendent or designee shall implement an education program for gifted and talented learners that is
responsive to student needs and is within the budget parameters as sct by the Board.

41051LCS 5/ 14A-25-amended-by- P 00124 -eff7--18.
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Instruction
Extended Instructional Programs 1

The District may offer the following programs in accordance with State law and the District’s
educational philosophy:

1. Nursery schools for children between the ages of 2 and 6 years. 2

Before-and after-school programs for students in grades K-6. 3

Child care and training center for pre-school children and for students whose parents work. 4
Model day care services program in cooperation with the State Board of Education. 3
Tutorial program. 6

Adult education program. 7

Outdoor education i)fogram 8
Summer, school whether for credit or not. ?
Independent study, whethcr yfor credit or not. 10

0. Support services and mstructlon for students who are, or whose parents/guardians are,
chemically dependent 1

S © X NSV AW

The footnotes are not intended to be part of thc adopte po]lcy,‘ thcy should be removed before the po]lcy is adoplcd

1 State or federal law controls this pohcy
district may charge a fee for programs numbered 1-4,6,;

2 |os n_cs 5/10 23 2

3 105 ILCS 5/10-22.18b. A school district may offer a coursc on hunting saféty‘as part of its curriculum during the

school day or as part of an afier-school program. 105 1LCS 5/27-23.14, added by P.A.101-152 and renumbered by P.A.
102-558. Unlike the before-and-after-school programs authorized by 105 1LCS 5/10-23.2. no grade levels are specified for
the hunting safety course or the after-school program in which it may be ()ﬁ@:red.’ld.

4105 ILCS 5/10-22.18a.

5105 1LCS 5/10-22.18c. Student parents cannot be charged a fee for such day care services, however school personnel
who use the services may be charged a fee. 1d.
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