
Moline, Illinois

Notice of Meeting

Members of the Board of Education

Ladies and Gentlemen:

You are hereby notified that there will be a Regular Meeting of the Board of Education, School District 
No. 40, at 6:00 PM on Monday, June 22, 2020, at the Coolidge Professional Development Room, 3430 
Avenue of the Cities, Moline, Illinois 61265.

Kristin Sanders
Secretary, Board of Education

AGENDA AND RECOMMENDATIONS
Board of Education

Moline, Illinois
Monday, June 22, 2020

The public is invited to join the June 22, 2020 Board of Education meeting virtually via Zoom. To join 
from a PC, Mac, iPad, iPhone, or android device:

Please click the URL to join:
https://us02web.zoom.us/j/84470290090?pwd=Wit2aVFiVmIUL2IDOWhIY1F1YRTZz09
Password: 3430

Or join by phone: 
Dial (for higher quality, dial a number based on your current location):
US: +1 312 626 6799 or +1 301 715 8592 or +1 929 205 6099
Webinar ID: 844 7029 0090

All public comments need to be emailed to the Board Secretary, Kristin Sanders, at 
ksanders@molineschools.org no later than 6:00 p.m. on Monday, June 22, 2020, with "Public 
Comment" in the subject line. You also have the option of making a comment in person. Should 
attendees at the Coolidge Professional Development Room exceed 10 people, the Board asks that the 
public comments be emailed to the Board Secretary.

1.Opening of Meeting - Roll Call
 

2.Recitation of Pledge of Allegience
 

3.Approval of Minutes
A.Minutes of the Open Session of the Board of Education Meeting of May 26, 2020

 

https://us02web.zoom.us/j/84470290090?pwd=Wit2aVFiVmIUL2IDOWhIY1F1YRTZz09


Moline, Illinois, May 26, 2020 

 Minutes 

 Board of Education 

 School District No. 40 

 

The meeting of the Board of Education was called to order by Board President Sangeetha Rayapati at 6:00 

p.m. at the Coolidge Professional Development Room, 3430 Avenue of the Cities, Moline, IL 61265. 

 

Roll Call 

 

Members Present:  Audrey Adamson, Justin Anderson, Sangeetha Rayapati,  

  Kate Schaefer, Andrew Waeyaert, Erin Waldron-Smith 

 

Members Absent:  Maria S. Trigueros 

 

Student Member Absent: Amira Siddique 

 

 

The Board of Education Members led those in attendance in reciting the Pledge of Allegiance. 

 

APPROVAL OF BOARD OF EDUCATION MINUTES 

The minutes of the Open Session of the Regular Board of Education meeting on May 11, 2020 were presented 

for approval as presented. 

 

A motion was made by Andrew Waeyaert, seconded by Kate Schaefer, that the minutes of the Open Session 

of the Regular Board of Education meeting on May 11, 2020 be approved as presented and placed on file. 

 

Ayes: Justin Anderson, Kate Schaefer, Andrew Waeyaert, Audrey  

 Adamson, Erin Waldron-Smith, Sangeetha Rayapati 

 

Nays:  None 

 

Absent: Maria S. Trigueros  

 

COMMUNICATIONS, PUBLIC COMMENT AND PARTICIPATION 

There was no public comment or participation. 

 

APPROVAL OF CONSENT AGENDA 

The Board of Education considered Consent Agenda Items A –M and P through R as presented: 

 

A. Employment – Certified Staff 

 

1) the employment of the following named certified staff for the 2020-2021 school year with 

wages in accordance with district schedules: 

 

  Fisher, Jenna 

   Grade 5, Hamilton 

   B.A. Degree, University of Wisconsin – Platteville 

   To teach on a regular contract basis 

   No previous teaching experience 

 



  Tackett, Mary 

   Grade 4 Dual Language, Lincoln-Irving 

   To teach on a regular contract basis 

   Two years previous teaching experience in the Moline-Coal Valley School  

   District 

 

2) the employment of the following named certified staff for Extended School Year programs 

with wages as determined in accordance with established rates of pay: 

 

   Name Position Location 

   Barry, Kim Teacher Middle/High School Remote  

   Clark, Jerilyn Teacher Elementary Remote  

   Deatrick, Meghan Teacher Elementary Remote  

   Depoorter, Jean Teacher Elementary Remote  

   Peterson, Leia ESY Coordinator Pre-K/High School Remote  

   Schneck, Erin Teacher Pre-K Remote  

   Sondgeroth, Jennifer Speech/Language Pre-K/High School Remote  

   Sunken, Rebecca Teacher Elementary Remote  

   Timerman, Dawn Teacher Elementary Remote  

 

3) the employment or the following named certified staff for Summer Learning Program with 

wages as determined in accordance with established rates of pay: 

 

Name Position  Location 

Admas, Kristen Teacher  Seton Remote 

Albrecht, Timothy Teacher  High School Remote  

Boeye, Marjorie Teacher  Elementary Remote 

Brooks, Rachel Teacher  Middle School Remote  

Brown, Jacqueline Teacher  High School Remote  

Christiansen, Kami Substitute Teacher  Middle School Remote  

Davila, Melissa Teacher  Middle School Remote 

DeBlaey, Tara Teacher  Middle School Remote 

Dieckman, Eva Teacher  Elementary Remote 

Fowler, Rachel Screening/Intake Coordinator Pre-K Remote 

Finneran, Shannon Teacher  High School Remote 

Fox, Heather Teacher  Seton Remote 

Glessner, Allison Site Coordinator Middle School Remote 

Gravert, Melissa Teacher  Elementary Remote 

Guerdet, Colette Teacher  High School Remote 

Guscoigne, Krystle Teacher  Elementary Remote 

Hanske, Alexsis Teacher  Middle School Remote 

Henderson, Alma Teacher  Elementary Remote 

Henderson, Cory Teacher  Varied Remote 

Horton, Jill Teacher  Elementary Remote 

Karl, Scott Teacher  High School Remote 

Lampton, Janessa Teacher  Middle School Remote 

Matkovich, Emily  Teacher  Elementary Remote 

McKee, Michele Teacher  Middle School Remote 

McMillion, Beth Teacher  Elementary Remote 

O’Hern, Elizabeth Teacher  High School Remote 

Polizzi, Laura Teacher  Elementary Remote 



Potter, Chad Site Coordinator Middle School Remote 

Rhea, Philip Teacher  High School Remote 

Roseman, Heather Teacher  Elementary Remote 

Ruthey, Tammy Teacher  Elementary Remote 

Schroeder, Laurel Teacher  Middle School/High School Remote 

Smith, Shirley Teacher  Elementary Remote 

Verstraete, Scott Teacher  High School Remote 

Villarreal, Angelica Teacher  Elementary Remote 

 

B. Appointment of Occupational Therapist 

 

that the Board of Education approve the appointment of the following non-certified staff 

member to serve as the School Occupational Therapist for the Moline-Coal Valley School 

District, effective for the 2020-2021 school year: 

 

  Nathem, Kaitlyn 

  

C. Salary Reclassification- Certified Staff 

 

a change in salary classification for the following Certified Staff, effective for the 

first semester of the 2020-2021 school year: 

 

   Erin Luckey from M.A. to M.A. +30 

   Marlen Perez from B.A.+15 to M.A. 

 

D. Resignation for the Purpose of Retirement – Certified Staff 

 

the resignation for the purpose of retirement of the following certified staff effective at the end 

of the 2023-2024 school year: 

 

Name   Position  Location  

Caldwell, Susan   At Risk  Jefferson Early Childhood   

Johnson, Dawn   Foreign Language  Moline High School 

Lindstrom, David   Science  Moline High School 

Lindstrom, Patti   Science  John Deere Middle School 

 

E. Appointment to Differential Assignment  

 

the appointment of the following named non-staff member to differential assignment for the 

2020-2021 school year: 

 

Name  Position Location 

Creech, Samantha Head Fall Cheerleaders High School 

Creech, Samantha Head Winter Cheerleaders High School 

 

 

 

 

 

 



F. Resignation from Differential Assignment – Certified Staff 

 

the resignation of the following named certified staff member from differential assignments for 

the 2020-2021 school year: 

 

Name  Position Location 

Wiemers, Tasha Academic Team Wilson 

 

G. Employment – Educational Support Personnel 

 

1) the employment of the following named educational support personnel for the 2020-2021 

school year with wages as determined in accordance with established rates of pay: 

 

Name Position Location 

Wiese, Molly Computer Lab Manager (.5) Bicentennial 

Wiese, Molly Library Aide (.5) Bicentennial 

Wyffles, Krista Computer Lab Manager Bicentennial 

 

2) the employment of the following named support staff for Summer Learning Program with 

wages as determined in accordance with established rates of pay: 

 

Name Position Location 

Adams, Christine Classroom Paraprofessional High School Remote 

Aguilar, Rita Classroom Paraprofessional High School Remote 

Green, Colette Classroom Paraprofessional High School Remote 

Lyman, Cheryl Classroom Paraprofessional High School Remote 

Masias, Heidi Classroom Paraprofessional High School Remote 

Ohlsen, Lisa Student Outreach High School Remote 

Poston, Stephanie Classroom Paraprofessional  High School Remote 

Reaves, Darrick Student Outreach High School Remote 

Roach, Michael Student Outreach High School Remote 

Thiele, O’Lynn Administrative Assistant High School Remote 

Witherspoon, Conni Ed Tech Paraprofessional High School Remote 

Zamora, Pamela Parent Outreach Coordinator Middle School Remote 

 

3) the employment of the following named support staff for additional hours for Jefferson 

summer screening and preschool intakes with wages as determined in accordance with 

established rates of pay: 

 

Name Position  Location 

  Davis, Alice Classroom Paraprofessional Pre-K Remote 

  Schroeder, Lindsey Classroom Paraprofessional Pre-K Remote 

  Wise, Teresa Administrative Assistant  Pre-K Remote 

 

H. Resignation/Termination – Educational Support Personnel 

  

the resignation/termination of the following educational support personnel: 

 

     Effective 

Name  Position Location  Date 

Almanza, LuAnn Half-Time Admin. Asst. Lincoln-Irving  06/05/20 



Wynes, Kay Health Professional (RN) Lincoln-Irving  06/20/20 

 

I. Payments for Board Approval 

 

 approval of payments:  

 Fund   1  Educational 704,785.21 

 Fund   2  Operations & Maintenance 37,784.21 

 Fund   3  Debt Service 0.00 

 Fund   4  Transportation 231.00 

 Fund   5  Retirement 0.00 

 Fund   6  Capital Projects 875.37 

 Fund   7  Working Cash 0.00 

 Fund   8  Tort Fund 0.00 

 Fund   9  Life Safety Code 0.00 

 Fund  10 Group Insurance 1,091.07 

 Fund  11 Student Activity 8,321.28 

 Fund 88  Black Hawk Area Ed Ctr 0.00  

 TOTAL 795,700.12 

 See Exhibit A.  

 

J. Facility Usage Request Recommended for Approval Subject to Compliance with 

 Board of Education Policy 8:20 

 

Wharton Field House and Browning Field on Friday, June 19 and Saturday, June 20, 2020, 

from 7:30 a.m. until 1:00 p.m. by the Moline Police Department for police applicant testing. 

Building rental fees are to be waived.  Compensation to be received for custodial services in the 

amount of $49 per hour.  

 

K. Acceptance of Gift 

 

A monetary donation of $2,662.08, to be used to purchase two chilled bottle filling stations, 

from Two Rivers Rotary to Logan Elementary School. 

 

L. Freedom of Information Act Requests 

 

A Freedom of Information Act request was received from Morgan Prine requesting information 

regarding the agreement dated back in 2017 regarding the removal of the BHASED Deaf/Hard 

of Hearing Program from the Moline School District and the associated 5-year plan that was 

included in this. Ms. Prine also requested the current agreement to remove the BHASED 

Deaf/Hard of Hearing Preschool Program from Moline School District effective Fall 2020 

school year. The district has responded to this request. 

 

M. Engage Services 

 

1) that the Board of Education approve the actuarial services of Nyhart for the 2021 calendar 

year to provide Medicare Part D administration services in the amount of  

 $9,000. See Exhibit B. 

 



2) that the Board of Education engage the services of RSM US, LLP, Davenport, Iowa, to 

perform the audit services for the amount not to exceed $49,800 for the fiscal year ending 

June 30, 2020. See Exhibit C. 

 

P. Award of Bid 

 

1) that the Board of Education award a sixty-three-month lease for Allendale’s Mailing 

System, to Advanced Business Systems, Inc., Moline, Illinois in the amount of $19,845. 

See Exhibit F. 

 

2) that the Board of Education award the food service extension contract 

to Chartwells/Compass Group, Rye Brooke, New York, for the 2020-2021 school year at 

a 3.1% increased rate, as stated in the original Information for Bid. See Exhibit G.  

 

Q. Approval of Essentials of Business Communications Textbook Adoption 

 

that the Board of Education approve the adoption of Essentials of Business Communication 

from Cengage Learning, Independence, Kentucky, at a cost not to exceed $4,500. See Exhibit 

H. 

 

R. Approval of The Practice of Statistics Textbook Adoption 

 

that the Board of Education approve the adoption of The Practice of Statistics from Bedford, 

Freeman, and Worth, Gordonsville, Virginia, at a cost not to exceed $15,250. See Exhibit I. 

 

A motion was made by Erin Waldron-Smith, seconded by Kate Schaefer, that the Board of Education 

approve Consent Agenda Items A through M and P through R as presented. 

 

Ayes: Kate Schaefer, Erin Waldron-Smith, Andrew Waeyaert, Audrey Adamson,  

 Justin Anderson, Sangeetha Rayapati 

 

Nays:  None 

 

Absent: Maria S. Trigueros  

 

The Board of Education then considered Consent Agenda Item N as presented: 

 

N. Approval of 2020-2021 Group Insurance Premiums for Retirees 

 

that the Board of Education approve the District Insurance Committee’s Recommendation to 

increase the Retiree Plan premium contributions to the Group Insurance Fund for the 2020-

2021 school year for group insurance premium rates, as attached. See Exhibit D. 

 

A motion was made by Kate Schaefer, seconded by Audrey Adamson, that the Board of Education approve 

Consent Agenda Item N as presented. 

 

Ayes: Kate Schaefer, Audrey Adamson, Justin Anderson 

 

Nays:  Andrew Waeyaert, Erin Waldron-Smith, Sangeetha Rayapati 

 

Absent: Maria S. Trigueros  



Due to a tie, the motion has failed. Dave McDermott, Chief Financial Officer, will bring the motion back to 

the Insurance Committee for further discussion. 

 

The Board of Education then considered Consent Agenda Item O as presented: 

 

O. Approval of 2020-2021 Group Insurance Premiums for Active Members 

 

that the Board of Education approve the District Insurance Committee’s recommendation to 

increase the Active Plan premium contributions to the Group Insurance Fund for the 2020-2021 

school year for group insurance premium rates, as attached. See Exhibit E. 

 

A motion was made by Erin Waldron-Smith, seconded by Kate Schaefer, that the Board of Education 

approve Consent Agenda Item O as presented: 

 

Ayes: Andrew Waeyaert, Erin-Waldron Smith, Audrey Adamson, Justin Anderson,  

 Kate Schaefer, Sangeetha Rayapati 

 

Nays:  None 

 

Absent: Maria S. Trigueros  

 

REPORTS, REQUESTS AND OPEN DISCUSSION 

Superintendent’s Report 
Dr. Rachel Savage, Superintendent of Schools, provided follow-up regarding the cluster grouping 

presentation from the May 11, 2020 Board meeting. Data was received from the Purdue study and Dr. 

Savage asked Dr. Matt DeBaene, Assistant Superintendent for Teaching and Learning, to share that 

information. 

 

Cluster Grouping 

Dr. DeBaene noted that what was on the screen for viewing was the future planning document that includes 

the month of May 2020 through the 2020-2021 school year. Dr. Brian Prybil, who will become the 

Assistant Superintendent for Elementary Teaching and Learning on July 1, 2020 along with Tom Ryerson, 

Director for K-12 Instructional Programing, worked together on the recommendations and data from 

Purdue.  

 

Dr. Prybil and Mr. Ryerson assessed where the District is going and what will be in the best interest of 

teachers, students, and families. Dr. Prybil and Mr. Ryerson developed action items and put those action 

items into a time line as to how to roll out continuous improvement pieces. A “zoom out” and “zoom in” 

approach was used, meaning “zoomed out” would be all of the building versus” zoom in”, which is what 

needs to be done within a specific building.  

 

Dr. Prybil noted that the document shown covers cluster grouping, findings from the report, and the report 

that was disseminated to department chairs and building administrators. Dr. Prybil noted that one of the big 

pieces is 50-70%tile range (#3 on list). Another big part of the plan is the Advanced Learning Plan (ALP).  

 

The ALP is to promote talent development. There is a committee formed for the ALP and a parent 

stakeholder will be added to that committee. The goal at this time is to roll out the ALP plans second 

semester of the 2020-2021 school year and get some feedback from building level administrators so we can 

have that finalized going into 2021-2022 school year. The other piece is professional development (PD) 

piece. A lot of opportunities have been integrated to offer the staff PD.  

 



Dr. Prybil stated the ALP is a document which is similar to an IEP or 504 plan in that it is developed with 

the student and the parent. It looks at where students are academically, looks at their assessment scores and 

national percentiles, and develops goals to meet the needs of those gifted and talented students. 

 

Graduation Update 

Dr. Savage has been working closely with Principal Sanders to make sure the District is providing graduates 

with best possible experience and listening to parent feedback. At this time, one of the plans is to hold a 

graduation ceremony at the TaxSlayer Center on July 23. There are two alternative plans if the  

TaxSlayer will not be allowed to be open. Given the Restore Illinois plan, the District will rely on version 

C, which would be hosting smaller groups of students at the Bartlett Performing Arts Center. Dr. Savage 

stated that plan will be shared with the Board. At this point, the focus is on version A or C. If we have to go 

with version C at the Bartlett Performing Arts Center, small groups of students will attend on Thursday, 

July 23, as well as Friday, July 24 and Saturday, July 25, 2020. The event will be live-streamed as well as 

recorded. 

 

Transition Planning 

Dr. Savage stated that there is an administrator’s leadership retreat coming up June 9 and 10, 2020. On June 

8, 2020 the there will be an administrator academy. Carlos Johnson from Solution Tree will be presenting. 

Mr. Johnson has presented previously with all staff. He will be completing training on June 8 and that will 

launch administrators into two-day retreat. On June 9, all administrators will be present and will focus on 

closing out the current school improvement goals and collecting feedback at the goal setting and 

administrator academy. The feedback will be used to create new goals for school year 2020-2021. 

Administration hopes to bring those goals back to the Board on June 22, 2020.   

 

Dr. Savage stated administrators are looking heavily into fall and doing some pre-planning to be able to 

have three different approaches. The three approaches are full in person teaching, full remote teaching and a 

blend of in person and remote. Dr. Savage stated the District has been given great resources and is waiting 

on more. Administrators will work at the retreat to formalize those plans to have them done in June to get 

them out to our stakeholders to get some feedback to be ready to go in August.  

 

CARES Act 

Dr. Savage stated she has attended a few leadership meetings to learn the best ways to utilize the one-time 

allocation emergency funds. The focus right now is on making sure there are enough devices in households. 

Other priorities are the district carrying on with meals for our students this summer, services in PD and 

supplies and well as any staffing needs. The CARES Act grant is due at the end of June. The needs for the 

grant will be finalized at the leadership retreat.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Financial Reports 

Dave McDermott, Chief Financial Officer, stated that the Board has received March, April and May 

financial reports. At this time, the revenue and expenditures tracking very well. At the June 22, 2020 Board 

meeting, there will be a budget presentation for the 2020-2021 school year. 

 

Budget Realized 

   Amount   Amount  % Realized 

Educational Fund 

 Revenues $71,920,924  $41,814.726 58.1%  

 Expenditures $72,386,013  $45,224,111 62.5% 

 

Operations & Maintenance Fund 

Revenues $6,760,921 $3,034,734 44.9% 

Expenditures $7,580,768 $5,464,639 72.1% 

 

Total All Funds 

Revenues $116,729,129 $74,414,744 64.6% 

Expenditures $122,136,943 $73,628,670 60.3% 

 

 

 

 

 

 

 

 

Open Discussion  

Sangeetha Rayapati, Board Member, along with Erin Waldron-Smith and Andrew Waeyaert, shared their 

reasoning for voting no on increasing the insurance fees for retirees. Mr. McDermott stated he will go back 

to the committee and come back with a response. 

 

Board of Education Goal Setting 

Board members reviewed last year’s goals and determined which goals have been accomplished. Some 

goals, such as air conditioning in all buildings and equitable facilities, are long-term goals. Other goals are 

in process and partially accomplished. For the 2020-2021 school year, the school board affirmed their 

values and beliefs, stating that students deserve equity in the learning experience in terms of physical space, 

curriculum, opportunities, and communication. Each board member added their personal ideas for values. 

These values were compared with last year’s vision. Broadening opportunities for students was again 

emphasized.  All of these goals will be typed up into one document and a draft will be reviewed at the June 

22 meeting. 

 

 

A motion was made by Erin Waldron-Smith, seconded by Andrew Waeyaert, unanimously carried, that 

the Board of Education meeting be adjourned. Time: 8:07 p.m. 

 

 

 

 

 

 

 

 

 

 

 

_______________________________   _______________________________ 

  President      Secretary 
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4.Communications, Public Comment and Participation
 

5.Presentation of the 2020-2021 School Year Budget
 

6.Tentative Budget for School Year 2020-2021

Recommended Motion:  that the Board of Education approve placing the 2020-2021 School 
District budget on display for public inspection and publishing the Notice of Public Hearing for 
July 27, 2020 at 6:00 p.m., as presented and as listed. See Attachment No 45.
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7.Consent Agenda

Recommended Motion:  that the Board of Education approve the actions contained in the 
Consent Agenda as presented.
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8.Contract Addendum for Superintendent of Schools 

Recommended Motion: that the Board of Education approve the Addendum to Superintendent 
Savage’s Employment Contract effective for the 2020-2021 school year.  More specifically, 
having found Superintendent Dr. Rachel Savage has successfully met the employment goals for 
her first year, the School Board approves the salary compensation of $175,700 for the 2020-2021 
school year, the second year of a three year contract.  This increase in salary compensation is 
similar COLA and Step movement increases as the certified employees.
 

9.Award of Bid - Paging System

Recommended Motion: that the Board of Education award the bid for the purchase of the Valcom 
Intercom and Paging System for Jefferson Early Childhood Center, Lincoln-Irving, and Willard 
schools to Tri-City Electric, Davenport, Iowa, for a total project cost of $_____ to be paid from 
allocated Title funds and Educational Technology funds.
 

10.Award of Bid - Waste Disposal Services

Recommended Motion: that the Board of Education award the bid as identified for Waste 
Disposal Services to the lowest qualified bidder, Republic Services, Bettendorf, Iowa, for a 
three-year agreement, effective July 1, 2020 in the amount of $_____ per month for 2020-2021, 
$_____ per month for 2021-2022, and $_____ per month for 2022-2023.
 

11.Reports, Requests and Open Discussion
A.Superintendent's Report

1)District Surplus Auction, June 27, 2020 at Moline High School
2)Return to Learn Planning & CARES Act Funding
3)2019-2020 School Year Pace Goals End of Year Review
4)2020-2021 School Year Pace Goals Introduction
5)Preview of 2020-2021 school year, including partial credit on certain school fees due to 

COVID-19.
B.Financial Reports
C.Board of Education Discussion

 
12.Adjournment

 

NOTICE OF NONDISCRIMINATION PRACTICES
The Moline-Coal Valley School District No. 40 does not discriminate against employees, students or the general public in its programs or 
practices, including vocational education opportunities, on the basis of race, color, religion, gender, disability, age, marital status, 
citizenship status, military status, unfavorable discharge from the military service, national origin or ancestry in accordance with Section 
504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act. In accordance with Section 504 of the
Rehabilitation Act of 1973 and the Americans with Disabilities Act, any individual who is in need of assistance or reasonable 
accommodations to be able to participate in a school district-related activity, including the employment application or interview process, 
should contact the Assistant Superintendent for Pupil/Personnel and Special Services at the District administrative offices. Any individual 
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who wishes to file a complaint of unlawful discrimination should contact the Superintendent of Schools or the Secretary of the Board of 
Education at the District administrative offices, 1619 Eleventh Avenue, Moline, IL 61265.
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