SCHOOL DISTRICT NO. 103
BOARD OF EDUCATION MEETING
May 20, 2025
6:00 PM

REGULAR MEETING CONSISTENT WITH THE REQUIREMENTS OF THE ILLINOIS
REVISED STATUTES CHAPTER 102, PARAGRAPH 42.02 (OPEN
MEETINGS ACT), NOTICES OF THIS MEETING HAVE BEEN
POSTED. LOCATION OF THE MEETING IS CAFETERIA OF
GEORGE WASHINGTON MIDDLE SCHOOL, 8101 OGDEN
AVENUE, LYONS, ILLINOIS 60534, AT 6:00 PM.

AGENDA

I. Call to Order
I1. Pledge of Allegiance
I11. Roll Call
IV. Reading of Communications
V. Year-to-Date Financials
VI. Superintendent's Report
VII. Closed Session
The Board will go into Closed Executive Session to discuss the appointment, employment,
compensation, discipline, performance, or dismissal of specific employees and to conduct
the Superintendent's evaluation pursuant to Section 120/2(c)(1) of the Open Meetings Act;
collective negotiating matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or more classes of
employees pursuant to Section 2(c)(2) of the Open Meetings Act; and, pending litigation of
the public body pursuant to Section 120/2(c)(11) of the Open Meetings Act.
VIIIL. Return to Open Session
[X. Public Comment
X. Consent Agenda

A. Authorize Payment of Monthly Bills for May 2025

[

1. Board Bills May 2025 16

2. Activity Funds May 2025 34
B. Approval of Minutes

1. Regular Minutes of April 22, 2025 39
C. Approval of Personnel List #05.20.25 45

XI. Board Reports
A. Press Plus Policies

1. Policy 2:260 - Uniform Grievance Procedure 47
2. Policy 2:265 - Title IX Grievance Procedure 53
3. Policy 4:15 - Identity Protection 59



4. Policy 4:80 - Accounting and Audits 62

5. Policy 5:10 - Equal Employment Opportunity and Miniority 65
Recruitment

6. Policy 5:60 - Expenses 69
7. Policy 5:60 - Exhibit 1 - Employee Exepense Reimbursement Form 73
8. Policy 5:60 - Exhibit 2 - Employee Estimated Expense Approval 75
Form

9. Policy 5:100 - Staff Development Program 77
10. Policy 6:150 - Home and Hospital Instruction 82
11. Policy 6:235 - Access to Electronic Networks 84
12. Policy 7:10 - Equal Educational Opportunities 88
13. Policy 7:20 - Harassment of Students Prohibited 90
14. Policy 7:60 - Residence 94
15. Policy 7:70 - Attendance and Truancy 97
16. Policy 7.180 - Prevention of and Response to Bullying, Intimidation 100
and Harrassment

17. Policy 7:185 - Teen Dating Violence Prohibited 106
18. Policy 7:190 - Student Behavior 108
19. Policy 7:200 - Suspension Procedures 116
20. Policy 7:210 - Expulsion Procedures 119
21. Policy 7:250 - Student Support Services 122
22. Policy 7:255 - Students who are Parents, Expectant Parents, or 124
Victims of Domestic or Sexual Violence

23. Policy 7:270 - Administering Medicines to Students 130
24. Policy 7:310 - Restrictions on Publications; Elementary Schools 134
25. Policy 7:270 - Administering Medicines to Students 136
26. Policy 7:340 - Student Records 140

XII. Action Item
A. Approval of Termination of Paraprofessional
B. Approval of QNS Student Chromebook Renewal Proposal for SY2025- 143
26

XIII. Adjournment
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Lyons School District 103
EDUCATION FUND

Y-T-D REVENUE and EXPENSE by SOURCE

April 30, 2025

% YTD Percent
REVENUES Budget Of Total Monthly as of of Budget
FY 2025 Revenue April 4/30/2025 Realized
Property Taxes $ 21,631,000 51.91% $ 562,679 $ 20,464,437 94.61
Corp. Per. Prop. Replacement Taxes $ 1,969,913 4.73% $ 188,597 $ 2,296,048 116.56
State Evidence Based Funding (EBF) $ 12,495,602 29.99% $ 1,134,398 $ 10,209,582 81.71
Categorical State Aid  $ 1,192,397 2.86% $ 131,713 $ 589,785 49.46
State Early Childhood Block Grant  $ 636,106 1.53% $ 67,347 $ 500,031 78.61
Federal Nutrition Program  $ 819,000 1.97% $ 94,873 $ 726,412 88.70
Federal Title 1 $ 663,731 1.59% $ 153,043 $ 820,892 123.68
Other Federal $ 1,251,297 3.00% $ 561,226 $ 1,041,170 83.21
Earnings on Investments  $ 840,000 2.02% $ 244,975 $ 667,362 79.45
Food Service $ 60,000 0.14% $ 505 $ 11,878 19.80
Fees $ 300 0.00% $ -3 - -
Other Rev; Before School & Camps  $ 110,000 0.26% $ -3 114,009 103.64
Total Revenue $ 41,669,346 100.00% $3,139,356 $37,441,608 89.85%
% YTD Percent
EXPENDITURES Budget Of Total Monthly as of of Budget
FY 2025 Expenditures April 4/30/2025 Realized
Salaries $ 21,956,809 55.26% $ 1,819,995 $ 15,088,431 68.72
Benefits $ 6,363,660 16.02% $ 506,704 $ 4,764,582 74.87
Purchased Services $ 7,701,681 19.38% $ 396,731 $ 8,575,915 111.35
Supplies  $ 932,816 2.35% $ 77,946 $ 805,611 86.36
Capital Outlay  $ 7,242 0.02% $ 1,529 $ 4,055 55.99
Special Ed Tuition $ 2,564,510 6.45% $ 187,415 $ 918,475 35.81
Dues&Fees/Tuition/Contingency  $ 206,157 0.52% $ 562 $ 13,718 6.65
Total Expenditures 39,732,875 100.00% 2,990,882 30,170,786 75.93%
Surplus/(Deficit) $ 1,936,471 $ 45,797 $ 7,270,822



Lyons School District 103
OPERATION AND MAINTENANCE FUND
Y-T-D REVENUE and EXPENSE by SOURCE
April 30, 2025

% YTD Percent
REVENUES Budget Of Total Monthly as of of Budget
FY 2025 Revenue April 4/30/2025 Realized
Property Taxes $ 2,486,400 96.77% $ 79,606 $ 2,575,504 103.58
Corp. Per. Prop. Replacement Taxes $ - 0.00% $ - $ - #DIV/0!
State Evidence Based Funding (EBF) $ - 0.00% $ - $ -
Federal Aid $ - 0.00% $ - $ -
Earnings on Investments $ 30,000 1.17% $ - $ 2,185 7.28
Rentals $ - 0.00% $ - $ -
Maintenance Grant $ 50,000 1.95% $ - $ -
Other Revenue Sources $ 3,000 0.12% $ - $ 81,407 2,713.58
Total Revenue $ 2,569,400 100.00% $ 79,606 $ 2,659,096 103.49%
% Actual Percent
EXPENDITURES Budget Of Total Monthly as of of Budget
FY 2025 Expenditures April 4/30/2025 Realized
Salaries $ 1,753,276 53.41% $ 105,657 $ 1,153,802 65.81
Benefits $ 362,274 11.04% $ 20,628 $ 230,497 63.63
Purchased Services $ 534,659 16.29% $ 37,131 $ 455,244 85.15
Supplies $ 591,009 18.00% $ 79421 § 519,075 87.83
Capital Outlay $ 41,500 1.26% $ - $ 1,662,238 4,005.39
Other Objects $ - 0.00% $ - $ -
Dues&Fees/Contingency $ - 0.00% $ - 3 2,800 #DIV/0!
Total Expenditures $ 3,282,718 100.00% $ 242,837 $ 4,023,655 122.57%
Surplus/(Deficit) $ (713,318) $ (163,230) $ (1,364,560)



Lyons School District 103
MUNICIPAL RETIREMENT, SOCIAL SECURITY & MEDICARE FUND

Y-T-D REVENUE and EXPENSE by SOURCE

April 30, 2025
% YTD Percent
REVENUES Budget Of Total Monthly as of of Budget
FY 2025 Revenue April 4/30/2025 Realized
Property Taxes $ 209,300 39.54% $ 11,565 $ 326,028 155.77
Corp. Per. Prop. Replacement Taxes $ 240,000 45.34% $ -3 240,000 100.00
Earnings on Investments $ 80,000 15.11% $ 23,908 $ 46,331 57.91
Other Revenue 0.00%
Total Revenue $ 529,300 100.00% $35,473 $612,359 115.69%
% Actual Percent
EXPENDITURES Budget Of Total Monthly as of of Budget
FY 2025 Expenditures April 4/30/2025 Realized
Benefits $ 912,094 100.00% $ 80,585 $ 707,036 77.52
Purchased Services $ - 0.00% $ - $ - -
Total Expenditures $ 912,094 100.00% $ 80,585 $ 707,036 77.52%
Surplus/(Deficit) $ (382,794) $ (45112) $ (94,677)



Lyons School District 103
TORT IMMUNITY FUND
Y-T-D REVENUE and EXPENSE by SOURCE

April 30, 2025
% YTD Percent
REVENUES Budget Of Total Monthly as of of Budget
FY 2025 Revenue April 4/30/2025 Realized
Property Taxes $ 315,500 99.06% $ 10,807 $ 338,602 107.32
Earnings on Investments $ 3,000 0.94% $ 268 $ 704 23.46
Other Revenue 0.00%
Total Revenue $ 318,500 100.00% $ 11,075 $ 339,306 106.53%
% Actual Percent
EXPENDITURES Budget Of Total Monthly as of of Budget
FY 2025 Expenditures April 4/30/2025 Realized
Salaries $ 72,500 18.63% $ 8,000 $ 78,500 108.28
Purchase Services $ 316,694 81.37% $ - $ 316,355 99.89
Total Expenditures $ 389,194 100.00% $ 8,000 $ 394,855 101.45%
Surplus/(Deficit) $ (70,694) $ 3,075 $ (55,549)



Lyons School District 103
TRANSPORTATION FUND

Y-T-D REVENUE and EXPENSE by SOURCE

April 30, 2025

% YTD Percent
REVENUES Budget Of Total Monthly as of of Budget
FY 2025 Revenue April 4/30/2025 Realized
Property Taxes $ 102,000 9.93% $ 2,766 $ 116,010 113.73
Categorical State Aid $ 845,000 82.28% $ 195,085 $ 589,758 69.79
Earnings on Investments $ 80,000 7.79% $ 12,353 $ 34,578 43.22
Other Revenue $ - 0.00% $ - $ - -
Total Revenue $ 1,027,000 100.00% $ 210,204 $ 740,346 72.09%
% Actual Percent
EXPENDITURES Budget Of Total Monthly as of of Budget
FY 2025 Expenditures April 4/30/2025 Realized
Salaries $ 13,640 0.76% $ 1628 § 16,492 120.91
Benefits $ 80 0.00% $ 2 $ 59 74.18
Purchased Services $ 1,777,980 99.23% $ 308,840 $ 1,745,557 98.18
Supplies $ - 0.00% $ - 8 - -
Capital Outlay $ - 0.00% $ - 8 - -
Dues&Fees/Contingency $ - 0.00% $ - 8 - -
Total Expenditures $ 1,791,700 100.00% $ 310,470 $ 1,762,108 98.35%
Surplus/(Deficit) $ (764,700) $ (100,266) $ (1,021,762)



Lyons School District 103
WORKING CASH FUND
Y-T-D REVENUE and EXPENSE by SOURCE

April 30, 2025
% YTD Percent
REVENUES Budget Of Total Monthly as of of Budget
FY 2025 Revenue April 4/30/2025 Realized
Property Taxes $ 202,500 71.68% $ 5215 $ 181,232 89.50
Earnings on Investments $ 80,000 28.32% $ 26,172 $ 64,221 80.28
Total Revenue $ 282,500 100.00% $ 31,387 $ 245,453 86.89%
% Actual Percent
EXPENDITURES Budget Of Total Monthly as of of Budget
FY 2025 Expenditures April 4/30/2025 Realized
Interfund Transfer 0.00%
Total Expenditures $ - 0.00% $ - $ - 0.00%
Surplus/(Deficit) $ 282,500 $ 31,387 $ 245,453



Lyons School District 103

COMBINED OPERATING FUNDS
Y-T-D REVENUE and EXPENSE by SOURCE

April 30, 2025

% YTD Percent
REVENUES Budget Of Total Monthly as of of Budget
FY 2025 Revenue April 4/30/2025 Realized
Property Taxes $ 24,946,700 52.52% $ 672,639 $ 24,001,812 96.21
Corp. Per. Prop. Replacement Taxes $ 3,309,913 6.97% $ 188,597 $ 2,536,048 76.62
State Evidence Based Funding (EBF) $ 12,495,602 26.31% $ 1,134,398 $ 10,209,582 81.71
Categorical State Aid $ 2,037,397 429% $ 326,798 $ 1,179,542 57.89
State Early Childhood Block Grant $ 636,106 1.34% $ 67,347 $ 500,031 78.61
Federal Nutrition Program $ 819,000 1.72% $ 94873 $ 726,412 88.70
Federal Title 1 $ 663,731 140% $ 153,043 $ 820,892 123.68
Other Federal $ 1,251,297 2.63% $ 561,226 $ 1,041,170 83.21
Earnings on Investments $ 1,113,000 2.34% $ 307,675 $ 815,382 73.26
Food Service $ 60,000 0.13% $ 505 $ 11,878 19.80
Fees $ 300 0.00% $ -8 - -
Before School Care, Camps $ 110,000 0.23% $ - $ 114,009 103.64
Rentals $ - 0.00% $ -8 - -
Maintenance Grants $ 50,000 0.11% $ - $ - -
Other Revenue $ 3,000 0.01% $ - % 81,407 -
Total Revenue $ 47,496,046 100.00% $ 3,507,102 $ 42,038,167 88.51%
% Actual Percent
EXPENDITURES Budget Of Total Monthly as of of Budget
FY 2025 Expenditures April 4/30/2025 Realized
Salaries $ 23,796,225 51.61% $ 1,935,280 $ 16,337,224 68.65
Benefits $ 6,726,014 14.59% $ 527,334 $ 4,995,139 74.27
IMRF/FICA/SS/Medicare $ 912,094 1.98% $ 80,585 $ 707,036 77.52
Purchased Services $ 10,331,014 2241% $ 742,702 $ 11,093,070 107.38
Supplies $ 1,523,825 3.30% $ 157,367 $ 1,324,686 86.93
Capital Outlay $ 48,742 0.11% $ 1,529 $ 1,666,292 3,418.60
Special Ed Tuition $ 2,564,510 5.56% $ 187,415 $ 918,475 35.81
Other, Dues&Fees/Contingency $ 206,157 0.45% $ 562 $ 16,518 8.01
Total Expenditures $ 46,108,580 100.00% $ 45,797 $ 37,058,441 80.37%
Surplus/(Deficit) $ 1,387,466 $ 3,461,305 $ 4,979,726
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Lyons School District 103
DEBT SERVICE FUND

Y-T-D REVENUE and EXPENSE by SOURCE

April 30, 2025
% YTD Percent
REVENUES Budget Of Total Monthly as of of Budget
FY 2025 Revenue April 4/30/2025 Realized
Property Taxes $ 106,200 46.95% $ 24,712 $ 505,109 475.62
Earnings on Investments $ 35,000 15.47% $ 5745 $ 16,867 48.19
Other Revenue Sources $ 85,000 37.58% $ -3 - -
State Evidence Based Funding (EBF) $ - 0.00% $ - 8 -
Total Revenue $ 226,200 100.00% $ 30,457 $ 521,976 230.76%
% Actual Percent
EXPENDITURES Budget Of Total Monthly as of of Budget
FY 2025 Expenditures April 4/30/2025 Realized
Debt Service $ 993,500 100.00% $ - 8 - -
Total Expenditures $ 993,500 100.00% $ - 8 - 0.00%
Surplus/(Deficit) $ (767,300) $ 30,457 $ 521,976
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Lyons School District 103
CAPITAL PROJECTS FUND

Y-T-D REVENUE and EXPENSE by SOURCE

April 30, 2025
% YTD Percent
REVENUES Budget Of Total Monthly as of of Budget
FY 2025 Revenue April 4/30/2025 Realized
Corp. Per. Prop. Replacement Taxes $ 1,100,000 94.31% $ - 8 - -
Earnings on Investments $ - 0.00% $ - 3 -
Federal Grant $ 1,166,319 51.46% $ - 3 1,166,319 100.00
Total Revenue $ 2,266,319 51.46% $ - $ 1,166,319 51.46%
% Actual Percent
EXPENDITURES Budget Of Total Monthly as of of Budget
FY 2025 Expenditures April 4/30/2025 Realized
Purchased Services $ - 0.00% $ - 8 -
Capital Outlay $ 2,182,042 100.00% $ 15,647 $ 1,460,599 66.94
Total Expenditures $ 2,182,042 100.00% $ 15,647 $ 1,460,599 66.94%
Surplus/(Deficit) $ 84,277 $ (15,647) $ (294,280)
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Lyons School District 103
HEALTH-LIFE-SAFETY FUND
Y-T-D REVENUE and EXPENSE by SOURCE

April 30, 2025
% YTD Percent
REVENUES Budget Of Total Monthly as of of Budget
FY 2025 Revenue April 4/30/2025 Realized
Property Taxes § 365,000 83.91% $ (1,802) $ 183,616 50.31
Earnings on Investments $ 70,000 16.09% $ 22,640 $ 55,665 79.52
Other Revenue $ - 0.00% $ - $ -
Total Revenue $ 435,000 100.00% $ 20,838 $ 239,280 55.01%
% Actual Percent
EXPENDITURES Budget Of Total Monthly as of of Budget
FY 2025 Expenditures April 4/30/2025 Realized
Purchased Services $ - 0.00% $ - $ - -
Total Expenditures $ - 0.00% $ -8 - -
Surplus/(Deficit) $ 435,000 $ 20,838 $ 239,280
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Lyons School District 103
COMBINED ALL FUNDS

Y-T-D REVENUE and EXPENSE by SOURCE

April 30, 2025

% YTD Percent
REVENUES Budget Of Total Monthly as of of Budget
FY 2025 Revenue April 4/30/2025 Realized
Property Taxes $ 25,417,900 52% $ 695,549 § 24,690,537 97.14
Corp. Per. Prop. Replacement Taxes $ 3,309,913 7% $ 188,597 $ 2,536,048 76.62
State Evidence Based Funding (EBF) $ 12,495,602 25% $ 1,134,398 §$ 10,209,582 81.71
Categorical State Aid $ 2,037,397 4% $ 326,798 $ 1,179,542 57.89
State Early Childhood Block Grant $ 636,106 1% $ 67,347 $ 500,031 78.61
Federal Nutrition Program $ 819,000 2% $ 94,873 $ 726,412 88.70
Federal Title 1 $ 663,731 1% $ 153,043 § 820,892 123.68
Other Federal $ 2,417,616 5% $ 561,226 $ 2,207,489 91.31
Earnings on Investments $ 1,218,000 2% $ 336,061 $ 887,914 72.90
Food Service $ 60,000 0% $ 505 $ 11,878 19.80
Fees $ 300 0% $ - 8 - -
Before School Care, Camps $ 110,000 0% $ - 8 114,009 103.64
Rentals $ - 0% $ - 8 -
Maintenance Grants $ 50,000 0% $ - 3 - -
Other Revenue $ 88,000 0% $ - 3 81,407 92.51
Total Revenue $ 49,323,565 100.00% $ 3,558,396 $ 43,965,743 89.14%
% Actual Percent
EXPENDITURES Budget Of Total Monthly as of of Budget
FY 2025 Expenditures April 4/30/2025 Realized
Salaries $ 23,796,225 48.28% $ 1,935,280 $ 16,337,224 68.65
Benefits $ 6,726,014 13.65% $ 527,334 $ 4,995,139 74.27
IMRF/FICA/SS/Medicare Fund $ 912,094 1.85% $ 80,585 $ 707,036 77.52
Debt Service Fund $ 993,500 2.02% $ - 8 - -
Life Safety Fund $ - 0.00% $ - 8 -
Purchased Services $ 10,331,014 20.96% $ 742,702 $ 11,093,070 107.38
Supplies $ 1,523,825 3.09% $ 157,367 $ 1,324,686 86.93
Capital Outlay $ 2,230,784 453% $ 17,176 $ 3,126,892 140.17
Special Ed Tuition $ 2,564,510 520% $ 45797 $ 918,475 35.81
Dues&Fees/Contingency $ 206,157 0.42% $ 562 $ 16,518 8.01
Total Expenditures $ 49,284,122 100.00% $ 3,506,805 $ 38,519,040 78.16%
Surplus/(Deficit) $ 1,139,443 $ 3,496,952 $ 5,446,703
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Lyons Elementary School District 103
Fiscal Year 2024-25 Fund Balance
Source: Lyons Elementary School District 103 Monthly Reports

Fund July August September October November December January February March April May June
Education 30.928.476 35.671.186 34.147.680 33.963.883 28.560.791 27.780.943 27.112.779 28.800.241 33.617.702 33.766.123 - -
Oper'n & Maint'n 992.257 1.061.362 832.062 702.703 (733.331) (1.047.773) (1.259.850) (1.122.653) (426.406) (589.636) - -
Debt Service 1.321.679 1.347.505 1.347.505 1.349.671 1.342.752 1.345.691 1.346.411 1.483.878 1.792.731 1.823.187 - -
Transportation 1.892.228 1.763.450 1.699.980 1.705.363 1.506.314 1.384.164 1.444.786 1.310.504 1.011.946 911,680 - -
IMRF (50) (900.455) (933.872) (1.009.029) (1,085.,059) (1.167.612) (1.241.251) (1.317.078) (1.376.,735) (1.378.164) (1.452,964) - -
SSIMEDICARE (51) 2.495.935 2.528.269 2.528.269 2.535.709 2.534.771 2.536.237 2.537.060 2.598.453 2.675.867 2.705.555 - -
Capital Projects (649.914) (1,844,686) (694.387) (761.587) (772.077) (791.527) (791.527) (911,527) (911.527) (927.174) - -
Working Cash 2.729.909 2.780.818 2.780.818 2.791.085 2.792.682 2.794.105 2.795.368 2.850.283 2.905.230 2.936.617 - -
Tort 168.853 172,594 109.538 48.253 (17.754) (23,131) (29.157) 301 113.050 116,124 - -
Life Safety 2.331.745 2.424.140 2.424.140 2.436.528 2.438.473 2.441.339 2443642 2473645 2.479.765 2.500.604 - -
Total 41,310,712 44,970,766 44,166,575 43,686,531 36,485,009 35,178,796 34,282,433 36,106,390 41,880,193 41,790,115 - -
50,000,000
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To Township Treasurer: The following payments were approved by the Board of Education, at a meeting held on

5/20/2025.
Checks for the amounts shown are hereby requested:
| Payee I “Date Paid/Description [ Amount |
Net Salaries 4/15/2025 638,811.54
AXA Equitable Life OMNI Liability 14,584.23
Department of the Treasury Federal Withholding - Payroll Taxes 121,044 .42
Expert Pay Child Support 792.30
First American Bank H.S.A. Employer H.S.A. Contribution -
First Investors/ADM OMNI Liability 50.00
Great American Financial OMNI Liability 200.00
Illinois Department of Revenue State Withholding 38,267.71
Illinois Municipal Retirement Fund IMRF Employee Payments 11,575.43
lllinois Municipal Retirement Fund IMRF Employer Payments 14,826.12
Lincoln Investment OMN!I Liability Payment 2,330.33
Lyons School District 103 Flex Spending Flex Spending Account 1,233.10
NuMark Credit Union Employee Deductions (NuMark Credit Union) 4,400.76
SEIU Local 73 COPE Deduction for Aides and Custodians (COPE) 42.00
Service Employees International Union Local 73  Aide and Custodian Union Dues 1,134.65
Teachers Health Insurance Security THIS Employee Deductions 5,798.74
Teachers Retirement System TRS Employee Payments 71,957.82
Teachers Retirement System TRS Employer Payments 5,975.08
Teachers Retirement System SSP TRS Supplemental Savings Plan 1,328.69
Thomas H. Hooper Chapter 13 Trustee Wage Garnishment 175.00
Vision Employee Deductions (Vision) 1,065.17
Waddell & Reed OMNI Liability 75.00
West Suburban Teachers Union Local 571 Teacher Union Dues 11,648.91
Net Salaries 4/30/2025 697,628.79
AXA Equitable Life OMNI Liability 14,584.23
Department of the Treasury Federal Withholding - Payroll Taxes 131,041.71
Expert Pay Child Support 792.30
Employer H.S.A. Contribution -

First Investors/ADM OMNI Liability 50.00
Great American Financial OMNI Liability 200.00
lllinois Department of Revenue State Withholding 41,408.12
Illinois Municipal Retirement Fund IMRF Employee Payments 10,761.57
lllinois Municipal Retirement Fund IMRF Employer Payments 13,773.02
Lincoln Investment OMNI Liability Payment 2,330.33
Lyons School District 103 Flex Spending Flex Spending Account 1,231.10
NuMark Credit Union Employee Deductions (NuMark Credit Union) 4,400.76
SEIU Local 73 COPE Deduction for Aides and Custodians (COPE) 40.50
Service Employees International Union Local 73  Aide and Custodian Union Dues 1,049.00
Teachers Health Insurance Security THIS Employee Deductions 6,641.10
Teachers Retirement System TRS Employee Payments 89,006.90
Teachers Retirement System TRS Employer Payments 6,602.18
Teachers Retirement System SSP TRS Supplemental Savings Plan 1,291.78
Thomas H. Hooper Chapter 13 Trustee Wage Garnishment 175.00
Vision Employee Deductions (Vision) 1,054.51
Waddell & Reed OMNI Liability 75.00
West Suburban Teachers Union Local 571 Teacher Union Dues 11,648.91

Board President

Board Secretary
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To Township Treasurer: The following payments were approved by the Board of Education, at a meeting held on
5/20/2025.

Checks for the amounts shown are hereby requested:

[ Payee | Date Paid/Description [ Amount |
Prepared by
Business Manager
Superintendent
Salaries/Benefits 1,983,103.81
Special voucher requests -
Total Payroll Bill List Paid in Month 1,983,103.81 |
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LYONS ELEM SD 103,
Check Summary

IL 08/15/25 Page:1

12:08 PM

Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount

97546

97547

97548

97549

97550

ACM Engineering & Environmenta

ALDRIDGE, SUSAN
ALGOR PLUMBING AND HEATING SUP

ALONZO, KIMBERLEY A

AMAZON CAPITAL SERVICES

05/20/2025 FW12285

05/20/2025

05/20/2025

05/20/2025

05/20/2025

UNV 510
211156
211291

KA 050825

11CQ-99R6-HCVQ
13GL-GG11-HCWP

13GL-GG11-JG1C

13GM-HYG7-HPCX

13GM-HYG7-JP64
13YF-CVQM-J7VK

13YF-CVQM-JFWC

14RM-1Y9Y-KLLR

16TK-1G11-HV4L
17P3-4RJIX-HLRR

19DM-YT6X-KT1W

1CMN-1VW4 -GONY

1HY6-HD43-GLLR

1KJ9-4M7L-FNMC

1LGN-9HDK-HWRX

18

No asbestos
containing
building material
letter to confirm
that there was no
asbestos

Tuition
Reimbursement
Home

Home

Expense
Reimbursement

Art supplies

8th Grade Science
supplies

5th grade send
off/wax museum
for Migala/Bahena
Math night
supplies

PBIS Q4

principal
supplies

April 9th SIP Day
supplies

Student Elkonin
Boxes White
Boards, Classroom
Magnetic Letters
Kits

Supplies
Classroom order
for Courtney
Garcia

Art
Supplies/Paints,
Markers, Storage
Containers,
Crayons, Glue
Sticks, Paint
Brushes, etc.
PBIS Store
Supplies
Classroom
Supplies

SUPLIES FOR STAFF
(LITERACY N)
Lincoln / Edison
SPED Classes:

Paper Mate

3002400023
5002400110

6002400054

6002400055

4002400034
4002400033

7032400083

1002400022

3002400024
6002400053

1002400020

5002400104

2002400022

4002400032

7022400053

380

400.

807.

499.

66.

97T
332,

265.

61.

854.
40.

710.

334.

160.
91.

681.

272.

1,018.

59.

57.

.00

00

35

19

65

48
06

14

52

09
08

88

08

62
72

22

78

12

35

34

380.

400.

1,306.

66.

10,660.

00

00

54

65

95



3apckp08.p 34-4
05.25.02.00.00

Check Nbr Vendor Name

LYONS ELEM SD 103, IL

05/15/25

Check Summary

Check Date Invoice Number

1LGN-9HDK-JXWL
1MJQ-CN7Y-LWHL

1NHX-1PGV-LKD7

1NVK-Y11N-JJHG
1QLC-C7XK-HT37

1QR7-VTGN-JGHM
1QR7-VTGN-JPMX
1QR7-VTGN-JTRJ

1R97-G9MI-JIN4M

1RLH-DDTC-K3F9
1TYT-L6WL-K7C7

1V4X-3P9X-JXCP

1V6C-7MQY-K7NV

1VXX-C7MW-K6EN7
1VXX-C7MW-KKWD

1XTX-HPXM-KYLJ

19

Invoice Desc PO Number Invoice Amount
EraserMate
Erasable Pen,
Medium Point,
Black, Box of 12
/ The Pencil Grip
Original Pencil
Grippers 6 Pcs,
Improves Kids
Handwriting, Bean
Bag Chair

PE Equipment 5002400100 269.73
Decoding 1002400018 28.97
Flashcards (K-1)
Laminator refill 5002400096 129.98
PE Equipment 5002400109 772.48
Folders, expos, 5002400108 685.04
markers, color
pencils, money
organizing
envelopes, post
it, general
teacher supplies
PBS team order 6002400059 588.32
Art supplies 5002400098 657.24
Supplies for 5002400101 521.06
health class, PE
and office (ID's)
Safety Patrol 6002400052 171.857
Stop/Slow signs,
and Classroom
order for Lauren
Bahena

Office supplies 3002400025 83.37
Kinder caps for 6002400058 36.96
graduation
GWMS -Nurse 5002400103 84 .48
Department order.

Orajel,

Lubriderm, Brace

wax gum,

eyeglasses repair

kit and others.

School 1002400017 120.47
Supplies/Word
Phonic Flash
Cards

Art Supplies 2002400023 551.59
Painters Tape 5002400111 67.93
Science

Classroom order 6002400056 184.29

Page:2
12:08 PM

Check Amount



3apckp08.p 34-4
05.25.02.00.00

Check Nbr Vendor Name

97551 AMSTERDAM PRINTING & LITHO

97552 Aya Healthcare, Inc

97553 BALMER, ALISON M

97554 BLICK ART MATERIALS
97555 BLUE CROSS BLUE SHIELD OF IL
97556 BMO HARRIS COMMERCIAL CARD

97557 BOB & JOHN'S MOBIL

97558 BOHORQUEZ, FAITH

97559

BRITTEN SCHOOL

97560 BUCKEYE CLEANING CENTERS

LYONS ELEM SD 103, IL
Check Summary

Check Date Invoice Number

1Y4Q-46GV-JCFJ

1Y9F-149W-FHPJ

05/20/2025 7840218

05/20/2025 10608759

10635472

106600007

05/20/2025 AB 042225

05/20/2025 5273330
05/20/2025 210862543661
05/20/2025 1793 050525
05/20/2025 0127879
0127888
0127889
0127891
0127892
05/20/2025 TSL-532
TSL-550

05/20/2025 16526

05/20/2025 90662839

20

Invoice Desc

for both kinder
classes

School
Supplies/Pens,
Tissue Paper,
Markers,
Batteries, Design
Compute Paper
Teacher
Appreciation
Event Continuous
Years of Service
Pins for Staff
Planners for
staff
Special Education
(04.07.25
25)

Teacher
- 04.11.
Special Education
Teacher (04.14.25
- 04.17.25)
Special Education
Teacher (04.21.25
- 04.25.25)
Mileage
Reimbursement
Art supplies

Service 04.01.25

- 04.30.25

April 25' Charges
April 25' Service
April 25' Service
April 25' Service
April 25' Service
April 25' Service
Tuition
Reimbursement
Tuition
Reimbursement

FA, CG April 25'
Tuition

Lincoln - hand
soap,
disinfectant,
hydrogen perox
cleaner, floor
cleaner, burnish
pads, equity
floor spray, turf

pad

05/15/25

PO Number Invoice Amount

1002400021 507.
7002400069 166.
6002400060 464.
0 3,344.
0 2,640.
0 2,992.
0 3
5002400099 785.
0 544,051.
0 6,529.
0 86.
0 47.
0 131.
0 53.
0 99.
0 600.
0 600
0 6,721.
7012400072 83.

09

90

56

00

00

.43

58
67

87
24
05
90
65
75
00

.00

28

88

Page:3
12:08 PM

Check Amount

464 .

8,976.

785.

544,051.

6,529.
418.

1,200

6,721.

168.

56

00

.43

58
67

87
59

00

28

48



3apckp08.p 34-4 LYONS ELEM SD 103, IL 05/15/25 Page:4

05,25.02.00.00 Check Summary 12:08 PM
Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount
90668498 Lincoln - hand 7012400072 84.60
soap,
disinfectant,

hydrogen perox
cleaner, floor
cleaner, burnish
pads, equity

floor spray, turf

pad
97561 CARMONA, SOFIA 05/20/2025 EDL 6994 EDL 6994 Tuition 0 600.00 600.00
Reimbursement
97562 CASE LOTS INC 05/20/2025 629 GWMS - can 7012400078 4,454 .40 4,454 .40

liners, toilet
paper, hand
towels, scrub
pads, dust pan,
broom, gloves
97563 CDW GOVERNMENT INC 05/20/2025 ZR 00699065 Google Workspace 0 9,679.50 9,679.50
Edu Plus - 3y
05.02.25 -
05.01.26
97564 CHANNELL, WILLIAM 05/20/2025 LEEA 520 Tuition 0 600.00 600.00
Reimbursement
97565 CHICAGO METROPOLITAN FIRE PREV 05/20/2025 IN00457756 GWMS - B/A 0 130.50 1,037.25
Monitoring
04.01.25 -
063025
IN00458344 Admin - B/A 0 130.50
Monitoring
04.01.25 -
06.30.25
IN00458345 Shop - B/A 0 123.75
Monitoring
04.01.25 -
06.30.25
IN00458346 Costello - B/A 0 130.50
Monitoring
04.01.25 -
06.30.25
IN00458347 Robinson - B/A o] 130.50
Monitoring
04.01.25 -
06.30.25
IN00458348 Edison - B/A 0 130.50
Monitoring
04.01.25 =
06.30.25
INO0458349 Home - B/A 0 130.50
Monitoring

04.01.25 -

21



3apckp08.p 34-4
08,25.024.00.00

Check Nbr Vendor Name

97566 CIT

97567 CITY SOCIAL MARKETING SOLUTION

97568 COMCAST CABLE

97569 Compass Health Center Oakbrook

97570 CORRECT ELECTRIC SERVICES

97571 Cross Country Education

97572 Curious Little Minds, LLC

97573 CURRICULUM ASSOCIATES INC

97574 CustomInk, LLC

97575 DESPLAINES VALLEY NEWS

Check Date

05/20/2025
05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

LYONS ELEM SD 103, IL

05/15/25

Check Summary

Invoice Number

IN00458350

46992607
1364

6742 042225

1286629

25211

3009135

3010872

1192

10011675

80106105

25-099

22

Invoice Desc PO Number Invoice Amount
06.30.25

Lincoln - B/A 0 130.50
Monitoring

04.01.25 -

06.30.25

Docuware May 25! 0 3,140.94

May 25' Media &

(=}

7,500.00
Communication

Services

GWMS 05.01.25 - 0 289.15
05.31.25

Home/Hospital 0 900.00
tutoring services

provided to

student from

01.24.25 -

02.11.25;

18 hours x $50

per hour.

Costello - 0 429.54
Replace AES Radio

Battery

Speech Language 0 3,479.00
Pathologist (W.E.

04.11.25)

Speech Language 0 3,479.98
Pathologist (W.E.

04.25.25)

Infant Mental 0 503.75
Health
Consultation
Ellevation 7002400079 13, 016.25
Platform
Staff 7002400071 981.20
Appreciation

Event 2025-2026

SY Lanyards

Notice of Public 0 242.76
Meeting on
05.09.25
Published
04.24.25 Notice
of Public Meeting
on 05.09.25
Published
05.01.25 Notice
of Public Meeting
on 05.09.25
Published

05.08.25

Page:5
12:08 PM

Check Amount

3,140.94
7,500.00

289.15

900.00

429.54

6,958.98

503.75

13,016.25

981.20

242.76



3apckp08.p 34-4
05.25.02.00.00

Check Nbr Vendor Name

97576 EASTER SEALS METROPOLITAN CHIC

97577 Engie North America, Inc.

97578 FIRST STUDENT HODGKINS

97579 FLEXIBLE BENEFITS SERVICE CORP

97580 FRONTLINE TECHNOLOGIES GROUP,

Check Date

LYONS ELEM SD 103, IL
Check Summary

05/20/2025 32098
32110
05/20/2025 366451

366452

366453

366454

05/20/2025
542347

542349

553769
555768

555783

556393
556402

559945

558973

559974

560786
568406

568523

568542

Invoice Number

042925

042925

042925

04325

12042534

FA25-00002225

05/20/2025 755683733838

05/20/2025 INVUS219214

23

Invoice Desc

PRI & KU April
25' Tuition
RH April 25'
Tuition
Lincoln
- 04.22.25)
Costello
(03.25.25 -
04.22.25)
Home (03.26.25
04.23.25)
Edison
- 04.23.25)
March 25!
Home/Edison -

Choir

Robinson/Costello

- GWMS

GWMS - FIELD TRIP

GWMS - BOYS
VOLLEYBALL

GWMS - PARAMOUNT
THEATER

GWMS - Soccer
GWMS - Boys
Volleyball

GWMS - BOYS
VOLLEYBALL
GWMS - BOYS
VOLLEYBALL
GWMS - GIRLS
SOFTBALL
GWMS - SOCCER
GWMS - BOYS
VOLLEYBALL
GWMS - GIRLS
SOFTBALL
GWMS - SOCCER
Alternative
Transportation
Services
(03.01.25 -
08.31:25)

FSA 05.05.25

(Period 04.01.25

- 04.30.25)
Time &
Attendance,
unlimited usage

for internal

(03:.25 .25

(03.26.25

Service

PO Number

o

o

05/15/25

Invoice Amount

17,027.22

10,155.18

2,689.78

3,288.45

4,039.00

2,390.15

69,073.90
364.89

364.89

291.98
232.21

472.18

232.21
232.21

232.21

232.21

232.21

232.21
232.21

232.21

232.21
14,502.47

67.50

16,345.96

Page:6
12:08 PM

Check Amount

27,182.40

12,407.38

87,392.41

67 .50

16,345.96



3apckp08.p 34-4
05.25.02.00.00

Check Nbr

97581

97582

97583

97584

97585

97586

97587

Vendor Name

GALVEZ, MARIA

GIANT STEPS

GLOBAL WATER TECHNOLOGY

GMF CONTRACTORS EQUIPMENT

GOPHER SPORT

Grand Canyon University

GRAND PRAIRIE TRANSIT

Check Date

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

LYONS ELEM SD 103, IL
Check Summary

Invoice Number

MG 043025

103L-0325EF

103L-0425E

150879

35348

35356

35367

IN441592

25067

25069

25070

25071

25072

RTINV1006866

24

Invoice Desc

employees

Parent Cafe
Training: Lunch
HH March 25'
Lunch

ED, HH, VN April
25' Tuition

May 25' Water
Treatment

GWMS

Lincoln

Home

PE Equipment,
floor hockey net
BC Tuition:
Instructional and
Transitional
Planning for
Students with
Lind to Moderate
SPD-550

LG Tuition:
Instructional and
Transitional
Planning for
Students with
Mild Moderate
SPD-550

DL Tuition:
Instructional and
Transitional
Planning for
Students with
Mild Moderate
SPD-550

JS Tuition:
Instructional and
Transitional
Planning for
Students with
Mild Moderate
SPD-550

JV Tuition:
Instructional and
Transitional
Planning for
Students with
Mild Moderate
SPD-550

April 25!

PO Number

5002400107

0

05/15/25

Invoice Amount

22:72

104.00

26,202.33

364.44

643.35

269.15

266.10

1,252.86

1,643.30

1,643.30

1,643.30

1,643.30

1,643.30

138,067.49

Page:7
12:08 PM

Check Amount

22.72

26,306.33

364 .44

1,178.60

1,252.86

8,216.50

138,067.49



3apckp08.p 34-4
05.25.02.00.00

Check Nbr

97588

97589

97590

97591

97592

97593

97594

Vendor Name

GreatAmerica Financial Service

GROOT, INC. A WASTE CONNECTION

GUARDIAN

- ALTERNATE FUNDED

GUARDIAN -BILL ID 0001094522

HAYES MECHANICAL LLC

HOME DEPOT PRO

IASB

Check Date

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

LYONS ELEM SD 103,

IL

Check Summary

Invoice Number

39155980

14402495T098
14402496T098
14402497T098
14402498T098
14402499T098
14402500T098
469383 050125

469383 041725

56592

56598
860690866

862134111

863263018

460823

462280

25

Invoice Desc PO Numberxr
Transportation

Period Covered 0
06.01.25 -
06.30.25

Home May 25!
Edison May 25'
Robinson May 25'
Lincoln May 25'
Costello May 25'
GWMS May 25

o ©o o o o o o

Period Ending
05.25.25
Period End 0
05.31 .25

Edison 0
Lincoln 0
Robinson - 7012400076
extension cord,

lavender cleaner,

hand towels,

pine-sol wave,

pine-sol lemon,

scraper, toilet
tissue, scouring
pads, scrub brush
Lincoln - dust 7012400065
mop, batteries,
multi-surface
cleaner, hand
truck wheel,
bleach, vacuum
fan, can liners,
paper towels
GWMS - brush 7012400077
roller

IASB Active 0
Membership Dues

Board 0
Subscription

Policy Reference

Education

Subscription

Service (Basic
Press) Member
Press Plus Add on
Subscription
Member with SBPOL
discount School
Board Policies

Online (SBPOL)

05/15/25

Invoice Amount

11,719.

959.
1,972.
1,360.
1,688.
1,949.
2,505.

20,689.

14,813.

685.

685.
847

209.

FT «

7,339 .

8,505.

90

58
56
66
13
54
82
74

32

00
00

+29

80

02

00

00

Page:8
12:08 PM

Check Amount

11,719.90

10,436.29

20,689.74

14,813.32

1,370.00

1,134.11

15,844.00



3apckp08.p 34-4
05.25.02.00.00

Check Nbr

97595

97596

97597

97598

97599

97600

97601

97602

97603

97604

Vendor Name

ILLINOIS ASBO

ILLINOIS DEPT OF EMPLOYMENT SE

ILLINOIS STATE BOARD OF EDUCAT

INTERPRENET, LTD

ISCORP

JOHNSON CONTROLS SECURITY SOLU

KELLY SERVICES,

INC.

Landking Ecogreen Environmenta

LearnWell

LOPEZ, BETSY

Check Date

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

LYONS ELEM SD 103,

IL

Check Summary

Invoice Number

0064616

0805396 050825

0805396 052625
050225 370500

050225 370501

152969

156144

156467

157175

158052

158571

159131

159401

159800

0746344

41236752

41236753

41236754

5608755216

5608890884

5609047992

5609254331

0500533

INV250925

BL 050525

26

Invoice Desc

Subscription
Session: 2025 0
Communicating and

Lobbying with

Legislators AAC

#781

Unemployment 0
Statement

Interest 0
Refund Due to 0
ISBE 3705

Refund Due to 0
ISBE 3705

IEP Meeting - 0
Spanish

IEP Meeting - 0
Spanish

504 Meeting - 0
Spanish

IEP Meeting - 0
Spanish

IEP Meeting - 0
Spanish

IEP Meeting - 0
Spanish

IEP Meeting - 0
Spanish

IEP Meeting - 0
Spanish

IEP Evaluation - 0
Spanish

June 25' hosting 0
service

Edison Quarterly 0
Billing

Lincoln Quarterly 0
Billing

Home Quarterly 0
Billing

W.E. 04.13.25 0
W.E. 04.20.25 0
W.E. 04.27.25 0
W.E. 05.04.25 0
Home - paper 7012400079
towels

Hospital Tutoring 0
TL (04.30.25)

Mileage 0
Reimbursement

(04.08.25 -

05/15/25

220.

1,680.

10.
10,895.

85,032.

185.

185.

174.

173.

185.

182.

170

177.

184.

1,104.

438.

279

354.

32,486.

26,206.

32,045.

31,695.

615.

62.

192.

PO Number Invoice Amount

00

00

04
00

00

40

40

90

50

40

60

00

70

00

00

73

35

89

14

54

60

63

00

25

08

Page:9
12:08 PM

Check Amount

220.00

1,690.04

95,927.00

1,618.90

1,104.00

1,072.97

122,433.91

615.00

62.25

192.08



3apckp08.p 34-4
05.25.02.00.00

Check Nbr

97605

97606
97607
97608

97609

97610

97611

97612

97613

97614

97615

97616

Vendor Name

LUCIANO, MIA A

LYONS POLICE DEPARTMENT
MAJOR APPLIANCE SERVICE
MARTINEZ, MICAL

Matias, Cindy

MENARDS-FRONT END MANAGER

MENTA ACADEMY HILLSIDE

MIDLAND PAPER

MIGALA, MELISSA G

MINUTEMAN PRESS OF LYONS

MLPLUMBING, LLC dbaDELL PLUMBIN

MORTON ARBORETUM

Check Date

05/20/2025

05/20/2025
05/20/2025
05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

05/20/2025

LYONS ELEM SD 103,

IL

Check Summary

Invoice Number

ML 042225

LP 051225

270545
MM 042525

MM 050525

CM 050525

59810

60011

60577

60840

SESINV-048122

SESINV-048217

SESINV-048219

IN02438456

MM 042225

MM 050125

47946

3420
3421
3422
3423
31489497

27

Invoice Desc

05.05.25)
Mileage
Reimbursement
Mthly SOR May 25°
Home Kitchen
Expense
Reimbursement A
set of baby
clothes, wet
wipes, and office
stationary for
the Birth to
Three Home
Visiting Program
Mileage
Reimbursement
(04.16.25 -
04.30.25)

Mileage
Reimbursement
(04.09.25 -
05.05.25)

GWMS

GWMS

Home
GWMS/DIST/GWMS/HOM
E

MS April 25!
Tuition

PP April 25!
Tuition

MM April 25!

Tuition

Copy paper (8.5 x
11 white copy
paper #20)
Mileage
Reimbursement

For Family Math
Night - Costello
MM and WC
Business Cards
Home

Edison

Home

Edison

Parents As
Teachers Home
Visiting Program

- Field Trip

05/15/25

PO Number Invoice Amount

o o

o o o o

7002400068

o o o o o

8,000.
1,761.
19.

236.

65

123.

145.

245.

4,652.

7,420.

3,770.

3,515.

103.

128.

7,250.
1,600.
469.
469.
30.

.43

00
02
84

.96

88

.94

27

17

35

97

35

34

20

.43

75

15

00
00
85
85
00

Page:10
12:08 PM

Check Amount

8,000.00
1,761.02
28.80

236.88

57973

15,843.66

3, 515.20

107.18

128.15

9,789.70

30.00



3apckp08.p 34-4 LYONS ELEM SD 103, IL 05/15/25 Page:11

05.25.02.00.00 Check Summary 12:08 PM
Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount
97617 NAPERVILLE PSYCHIATRIC VENTURE 05/20/2025 103-17 A.S. I-One Hour 0 124.80 124 .80

Tutoring Service
97618 NATIONAL SCHOOL BOARD 05/20/2025 ORD-55618-G6D7S2 2024 JUL NatCon 0 2,675.00 2,675.00
(M) - 2024 JUL
NatCon
Membership
1000-2499 (M)
07.01.24 -
06.30.25
97619 Navigate360, LLC 05/20/2025 INV-36937 Behavioral Threat 0 7,534.25 7,534.25
& Suicide Case
Management
Subscription -
CSTAG Per Student
CSTAG Enhanced
Level 1 Training
- Subscription
Suicide Awareness

and Prevention

eLearning
97620 NICOR GAS 05/20/2025 30067700002 040825 Home 03.06.25 - 0 1,312.89 15,472.16
04.04.25
41174700009 040825 Edison 03.06.25 - 0 2,279.80
04.04.25
41400800003 042425 Lincoln 03.21.25 0 3,202.66
- 04.22.25
46930800001 042925 Robinson 03.26.25 0 1,589.40
- 04.25.25
72030800006 042425 Board of Ed 0 967.87
03.20.25 -
04.22.25
74981782589 042825 Costello 03.25.25 0 891.59
- 04.24.25
82030800005 042825 GWMS 03.25.25 - 0 5,039.09
04.24.25
92030800004 042825 Annex 03.25.25 - 0 188.86
04.24.25
97621 Novotny Engineering 05/20/2025 1 Green 0 4,958.75 4,958.75
Infrastructure
Application
97622 ODELSON & STERK, LTD. 05/20/2025 325 Sves thru 0 26,666.25 26,666.25
03.30.25
97623 OPEN KITCHENS 05/20/2025 42025 April 25' Billing 0 59,837.77 59,837.77
97624 PARAGON PROFESSIONAL SERVICES, 05/20/2025 I-250101 BAS from winter 0 1,680.00 1,680.00
to summer
97625 PARENTS AS TEACHERS NATIONAL C 05/20/2025 887373 B3 PROGRAM: 3012400042 220.00 220.00

Parents as
Teachers: Renewal
of the "Model
Certified

28



3apckp08.p 34-4
05 .25,02 .00:00

Check Nbr Vendor Name

97626 PAVLIK, JON E

97627 Peerless Network, Inc.

97628 ProCare Therapy

97629 Professional Pest Control,

97630 PUCCILLO, AMY

97631 PURCHASE POWER

97632 QUALITY NETWORK SOLUTIONS,

97633 QUINLAN & FABISH MUSIC CO

Inc

INC

LYONS ELEM SD 103, IL
Check Summary

Check Date Invoice Number

05/20/2025 PV 042525

05/20/2025 74689

05/20/2025 21182412
21183972
21183974
21186565
21187822
21189067
21189070
21192431
21193568
21194101
21194310
21199029
21200276
21200518
05/20/2025 19003
05/20/2025 REA 500
TCH-520
TCH-539

05/20/2025 10971327 042025

05/20/2025 79079

79080

79106
79110

79270

79374

05/20/2025 15973982

29

Invoice Desc

Subscription for
Betsy Lopez:
Start on
6/26/2025 -
Invoice Order
Number # 887343
Mileage
Reimbursement
05.01.25
=05.31.25

.E. 04.11.25
04.11.25
04.11.25
03.21.25
04.18.25
04.18.25
04.18.25

E

E

E

E

E

E

.E. 04.25.25
E. 03.28.25
E. 04.25.25
E. 04.25.25
E. 05.02.25
E

05.02.25

= = =2 2 5 2 = 5 =% = 2 5 = =

.E. 05.02.25

April 25' Billing

Tuition
Reimbursement
Tuition
Reimbursement
Tuition
Reimbursement
Purchase Power
Postage

Hard Drive
(Lincoln -
Replacement)
Chromebook
Screens
Repairs)
Gemini
Projector
(Costello Rm 104
- Replacement)
May 25' Monthly
Charge

Monthly VoIP
Phone Charges -
May 25!

French Horn

repair

(District

05/15/25

PO Number Invoice Amount

0 3.50
0 569.88
0 1,485.00
0 3,562.50
0 3,800.00
0 3,562.50
0 1,485.00
0 3,800.00
0 2,921.25
0 1,440.00
0 2,913.65
0 3,467.50
(o] 3,800.00
[¢] 1,485.00
0 3,562.50
0 3,800.00
0 560.00
0 600.00
0 600.00
0 600.00
0 200.00
7042400046 152.00
7042400045 1,310.00
7042400044 4,769.60
6002400057 2,550.00
0 26,501.91
0 619.00
5002400106 111.50

Page:12
12:08 PM

Check Amount

569.88

41,084.90

560.00
1,800.00

200.00

35,902.51

579.93
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05.25.02.00.00 Check Summary 12:08 PM
Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount
16218020 F-horn repair 5002400105 104.50
16357799 Tenor, Bari, and 0 106.97

Alto Sax Reeds

16421077 *Score* Acient 0 32.00
Echoes

16462338 *Score* Apollo 0 20.00
Suite

16470784 *Score* Celtic 0 21.00

Fiddle Tune
16480249 Bass & Bb 0 183.96
Clarinet Reed
Bari & Alto Sax
Reeds
97634 REDD, REGINA 05/20/2025 RR 051225 Expense 0 98.40 98.40
Reimbursement :
Staff
Appreciation
Rewards for Games
97635 ROBERTSON, DON 05/20/2025 GWMS-25 LTESAC SOCCER 0 125.00 125.00
REFEREE ASSIGNOR
FEE
97636 SAM'S CLUB DIRECT 05/20/2025 437979636 042025 04.20.25 0 1,199.16 1,199.16
Statement
97637 SAVVAS LEARNING CO/PEARSON EDU 05/20/2025 7029008840 Quote 150887 The 7032400086 16,500.00 16,500.00
SIOP Model
Professional
Learning
97638 SAWA, MEGAN E 05/20/2025 TCH 520 Tuition 0 600.00 600.00
Reimbursement
97639 SCHINDLER ELEVATOR CORPORATION 05/20/2025 7154160280 GWMS - Hydraulic 0 665.00 665.00
pressure test
97640 SCHOOL SPECIALTY, INC. 05/20/2025 308104694757 School/Office 1002400019 2,435.57 2,435.57
Supplies:
Folders, Binders,
Markers, Pens,
Index Cards,
Correction Fluid,
Envelopes, Tape,

Glue Sticks, etc.

97641 SEAL SOUTH, INC 05/20/2025 10136 Tuition April 25! 0 4,765.44 4,765.44
DF

97642 SHERWIN WILLIAMS #3451 05/20/2025 8170-6 Robinson 0 49.45 49.45

97643 SKYWARD 05/20/2025 0000238748 Skyward Webex 7032400084 1,400.00 1,400.00

Training on April
21st Gradeboock
Attendance/
Attendance
97644 SMG Security Holdings LLC 05/20/2025 210042 Service Agreement 0 15,297.72 15,297.72
Video - 05.01.25
- 04.30.26
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05.25.02.00.00 Check Summary 12:08 PM
Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount
97645 SOARING EAGLE ACADEMY 05/20/2025 23565 KM April 25! 0 10,548.93 10,548.93
Tuition
97646 Sunbelt Staffing, LLC 05/20/2025 21186733 W.E. 03.22.25 0 8,628.60 25,770.80
21186735 W.E. 03.22.25 0 330.00
21186758 W.E. 03.22.25 0 4,785.00
21195281 W.E. 03.29.25 0 110.00
21196305 W.E. 03.29.25 0 4,249.00
21196841 W.E. 03.29.25 0 7,668.20
97647 T & M SPORTS 05/20/2025 37262 GWMS-PBIS Dept. 5002400113 3,250.00 3,250.00
Qty: 100 SS
AS-AXL Tees /
Qty: 100- LS
AS-AXL Tees /
Qty: 100-AS-AXL
CREWS / Qty: 10-
2XL SS TEES /
Qty: 10- 2XL LS
TEES / Qty:
10-2XL CREWS
97648 T-MOBILE 05/20/2025 972033599 042125 03.21.25 - 0 150.00 150.00
04.20.25 Hotspot
97649 THOMSON REUTERS - WEST 05/20/2025 851896344 May 25! 0 761.20 761.20
Online/software
subscription
charges
97650 TREMCO/WEATHERPROOFING TECHNOL 05/20/2025 98053740 GWMS Patch and 0 5,698.00 5,698.00
Repair
97651 Tyler Technologies, Inc 05/20/2025 025-505976 Software Install 0 1,160.00 1,585.00
Service
025-507446 KC Project 0 85.00
Management (April
10)
025-507837 KC Project 0 340.00
Management (April
14)
97652 VANDER PLOEG, GUADALUPE 05/20/2025 GVP 050525 GVP Expense 0 455.97 455.97
97653 VERIZON WIRELESS 05/20/2025 6111764796 Billing 03.24.25 0 1,195:60 1,195.60
- 04.23.25
97654 VERNER, SILVIA 05/20/2025 SV 050625 Parent Cafe 0 45.06 45.06
Training - Edison
97655 VILLAGE OF LYONS WATER DEPARTM 05/20/2025 10999-043025 Robinson 02.16.25 0 838.75 3,107.75
- 04.15.25
11801-043025 Admin 02.16.25 - 0 195 .50
04.15.25
11802-043025 Annex 02.16.25 - 0 63.00
04.15-25
11803-043025 GWMS 02.16.25 - 0 1,483.00
04.15.25
11804-043025 Shop 02.16.25 - 0 527.50
04.15.25
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05.25.02.00.00 Check Summary 12:08 PM
Check Nbr Vendor Name Check Date Invoice Number Invoice Desc PO Number Invoice Amount Check Amount
97656 VILLAGE OF STICKNEY WATER DEPT 05/20/2025 101878 051425 Home 04.15.25 - 0 953.62 1,448.37
05.12.25
101884 051425 Edison 04.15.25 - 0 494 .75
05.12.25
97657 VILLAGE OF BROOKFIELD 05/20/2025 400067001 050625 Lincoln reading 0 605.18 605.18
04.01.25 -
04.30.25
97658 Viramontes, Angelina 05/20/2025 AV 050225 Muffins for Ruth 0 18.41 18.41

and SW Training
in the PD
97659 WEST, KIMBERLY K 05/20/2025 KW 051325 Expense 0 19.97 19 .97
Reimbursement :
Intentional IEP
Monthly
Subscription
97660 WEST MUSIC 05/20/2025 SI2513642 Ordering Some 4002400027 26.99 26.99
Music Items
97661 WOLCOTT, TRISHA L 05/20/2025 PED-900 Tuition 0 320.00 740.00
Reimbursement
PED-922 Tuition 0 420.00
Reimbursement
97662 YURITZY 2 INC 05/20/2025 1350 Wee Control - All 0 5,995.00 5,995.00

Schools

117 Computer Check (s) For a Total of 1,596,666.84
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05.25.02.00.00 Check Summary 12:08 PM

0 Manual Checks For a Total of 0.00

0 Wire Transfer Checks For a Total of 0.00

0 ACH Checks For a Total of 0.00

117 Computer Checks For a Total of 1,596,666.84

Total For 117 Manual, Wire Tran, ACH & Computer Checks 1,596,666.84

Less 0 Voided Checks For a Total of 0.00

Net Amount 1,596,666.84

FUND SUMMARY

Fund Description Balance Sheet Revenue Expense Total
10 EDUCATION 569,535.84 95,927.00 603,782.33 1,269,245.17
20 OP, BLDG,MAIN 923.40 0.00 86,009.58 86,932.98
40 TRANSPORTION 0.00 0.00 225,459.90 225,459.90
60 CAP PROJ 0.00 0.00 5,338.75 5,338.75
80 TORT FUND 0.00 0.00 9,690.04 9,690.04
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GENERAL FUND Totals for All Accounts

3/19/2025
3/24/2025
3/27/2025
4/17/2025
4/17/2025

5/7/2025

5/7/2025

Costello Elementary School

Account #

1422 Migala(reim Scoty g.c. and flowers)

1423 American Heart Association (cash donation)
Deposit (AHA cash, spiritwear and fundraiser)
Deposit (Spirit week donation/90-kinder pizza)

1424 Hinsdale Humane Society (spirit week donations)

1425 Flores(reim. Napkins/plates for staff luncheon)

1426 Jamrose(reim staff luncheon)

59.99
10

250.76
9.98
444.14
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$9,425.18
$9,365.19
$9,355.19
508.88  $9,864.07
340.76 $10,204.83
$9,954.07
$9,944.09
$9,499.95



HOME SCHOOL ACTIVITY ACCOUNT MAY 2025

Date Ck.# Description Disbursements Receipts Balance
7/1/2024 STARTING BALANCE $ 2,585.24
10/1/2024 Deposit - Van Gogh Spring Commission $181.99( $ 2,767.23
10/7/2024| 1176|Van Gogh School Photographers - Escabi Order $40.00 $ 2,727.23
10/7/2024| 1177|Van Gogh School Photographers - Aguilar Order $14.00 $2,713.23
10/17/2024 Deposit - Van Gogh Orders made with Cash payment to office $54.00] $ 2,767.23
10/18/24| 1178|LaTasha Bailey-Reimbursement for student bathroom stepstools $114.40 $ 2,652.83
10/30/24| 1179|Tiffany Barrett - Reimbursement for yearbook - for Judy Egan (retiring) $14.13 $ 2,638.70
11/12/2024 Deposit - Fun Pacs $1,210.00| $ 3,848.70
11/12/2024| 1180|Lisa Kesman-reimbursement for Smencils for fundraiser $320.00 $ 3,528.70
12/6/2024 Deposit - Library Grant $1,500.00| $ 5,028.70
1/15/2025 Deposit - Smencil Sale $320.00( $ 5,348.70
1/28/2025| 1181|Follett - Library books purchased from library grant money $754.80 $ 4,593.90
1/31/2025| 1182|Melissa Merkel - staff bereavement donation $1,250.00 $ 3,343.90
2/3/2025 Deposit - Staff donation for Melissa Merkel $1,250.00| $ 4,593.90
3/5/2025| 1183|Home School PTO (Girl's basketball champion t-shirts - 10 girls/1 coach) $231.50 $ 4,362.40
3/19/2025( 1184 |Follett - Library books purchased from library grant money $55.68 $ 4,306.72
3/25/2025 VOID Check #1183 $231.50( $ 4,538.22
3/25/2025| 1185|Home School PTO (Girl's basketball champion t-shirts - 10 girls/1 coach) $181.50 $ 4,356.72
4/30/2025 VOID Check #1182 - Lost Check $1,250.00| $ 5,606.72
4/30/2025 DEBIT - Stop payment fee for lost check #1182 $30.00 $ 5,576.72
5/1/2025] 1186|Melissa Merkel - staff bereavement donation $1,250.00 $ 4,326.72
5/6/2025| 1187|AlphaBet Soup Productions - additional tickets for new student + chaperone $19.00 $ 4,307.72
5/6/2025| 1188|Lisa Kesman - reimbursement for teacher raffle prizes $56.44 $ 4,251.28
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. . s Put in proper |Agrees w/
Lincoln School Activity Account July 2024-present account Checkbool
Check # | Invoice # Date Description Debit Credit Balance
Balance Forwarded from July 2024 Bank Statement $16,639.82
Balance Forwarded from July 2024 Bank Statement $16,639.82 yes
8/1/24 Deposit - Van Gogh School Photographers Commission Check $392.49| $17,032.31
one24 |Balance Forwarded from August 2024 Bank Statement $17,032.31 ves
93024 |Balance Forwarded from September 2024 Bank Statement $17,032.31 yes
10/15/24 | Deposit - School Spirit Wear Sales at Open House 8.19.24 (leftover inventory from previous years) $551.00| $17,583.31
1182 1506 10/22/24 | Student Council T-Shirts 2024-25 from Ink Your Wear $104.00 $17,479.31
1183 1492 10/22/24 |New Lincoln Staff first Spirit Wear Shirt from Ink Your Wear $161.81 $17,317.50
1184 10/24/24 | Cheryl Ludwig - PBIS Supplies Reimbursement for PBIS Quarter 1 Reward and PBIS hallway displays $142.98 $17,174.52
1185 10/24/24 | Cheryl Ludwig - PBIS Supplies Reimbursement for PBIS hallway displays $75.88 $17,098.64
10/31/24 |Balance Forwarded from Octoher 2024 Bank Statement $17,098.64 yes
11/20/24 $17,098.64 yes
1186 1537 11/26/24 | Ink Your Wear - white shirts for girls and boys basketball uniforms $78.00 $17,020.64
1187 12/20/24 |Emelia Zarenana - PBIS Supplies Reimbursement for PBIS Quarter 2 Reward $786.62 $16,234.02
12/31/24 $16,234.02 yes
1/2/25 Deposit - PBIS Fundraiser @ Culvers (October 2024) $84.47| $16,318.49
1/2/125 Deposit - Van Gogh School Photographers Commission Check $617.43| $16,935.92
1188 1/14/25 |Ink Your Wear - two polos shirts for Basketball Coaches $54.14 $16,881.78
1189 1/27/25 | Reimbursement to Sarah O'Malley for 4 uniform shirts for McKinney Vento student $32.00 $16,849.78
Balance Forwarded from .Januarv 2025 Bank Statement $16,849.78 yes
$16,849.78 yes
1190 1613 2/13/25 _|Ink Your Wear - two t-shirts for Yearbook Club students $16,829.78 not yet cashed
1191 3/3/25 Lemont Quarries, Inc. deposit for Sth grade field trip to The Forge 5.1.25 $461.74 $16,368.04
1192 9737 3/11/25 |AlphaBet Soup Productions deposit for 2nd grade field trip to Elephant & Piggie play at Tivoli Theater 5.14.25 $247.00 $16,121.04
1193 3/24/25 | Reimbursement to Cheryl Ludwig for PBIS 2nd Quarter Reward Store Supplies $82.00 $16,039.04
1194 4/8/25 Reimbursement to Cheryl Ludwig for PBIS 3rd Quarter Reward Store Supplies $68.95 $15,970.09
1195 4/8/25 Lemont Quarries, Inc. final payment for 5th grade field trip to The Forge 5.1.25 to be reimbursed w/student pymt $1,077.38 $14,892.71
1196 4/11/25 |DuPage Children’s Museum deposit for 3rd grade field trip to the museum 5.23.25 $100.00 $14,792.71
1197 1136035.099] 4/30/25 | Schaumburg Park District payment for Kindergarten field trip to Volkening Heritage Farm 5.9.25 $367.50 $14,425.21
1198 9737 4/30/25 | AlphaBet Soup Productions final payment for 2nd grade field trip to Elephant & Piggie play at Tivoli Theater 5.14.25 $247.00 $14,178.21
5/9/25 Deposit from student payments from 5th Gr. Field Trip to The Forge Lemont Quarries $958.00| $15,136.21
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Date

Date

15-Apr-25
4/15/2025
4/22/2025
4/24/2025
4/24/2024
4/25/2025
4/25/2025
4/30/2025
5/1/2025
5/512025
5/7/12025
5/7/2025
5/7/12025
5/7/12025
5/8/2025
5/9/2025

Check
Number

Check

1295
1297
1298
1299
1300
1301
1303
1304
1305
1306

1307
1308

Transaction Debit Credit

Robinson
April-May 2025

Transaction Credit

Debit

Merri Fasano (teacher apreciation )

Merri Fasano(field trip of 5th grade

Maricela mendoza(butterfly kit and coffe for the teacher
Ink your wear 5th grade shirt

Maricela Mendoza student of 1st grade Metcalf

Dominos pizza (Pizza with the principal winners)
Maricela Mendoza Kindergarden Graduation 24/25
Merri Fasano staff of 5th grade

Ink your wear shrit

Maricela MendozaTeacher Appreciation and ABC Countdown
Deposit Animal Show5/2/25

Deposit school store 4/25/25

Deposit school store 4/11/25

Deposit school store §/2/25

Rodens Elegant Garden)cheer flowers fundraiser)
Marisa Del Carpio(taquero for the teachers)

$1,033.00
$132.20
$252.00
$138.00
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Total

$18,050.27
Total

$17,985.08
$16,283.12
$16,142.42
$15,886.58
$15,864.59
$15,814.59
$15,687.32
$15,629.59
$14,968.59
$14,850.89
$15,883.89
$16,016.09
$16,268.09
$16,406.09
$15,780.09
$15,430.09



General fund

Totals for all accounts

GWMS
acct # 1269995533
Date Check #  Description
15-Apr 1927 Windy City Thunder Bolts
17-Apr Deposit  Grad/GWMS/Sports
22-Apr 1928 Trills and Thrills BOC
22-Apr 1929 Brendan Koch-BOC awards
28-Apr 1930 Universal Promotions Grad shirts
25-Apr Deposit  Grad
25-Apr 1931 paisans- boys basketball
29-Apr 1932 Six Flags- GA
2-May Deposit  Grad/BOC/Sports/GWMS
6-May 1933 Taylor Koc- Teacher Appreciation
7-May 1934 Watterworks- Teacher Appreciation
7-May 1935 Taylor Koc- Sams club, teacher retirement
8-May 1936 Angelique Albino Student Council
8-May 1937 Kristy Lynch- NJHS Shirts
8-May 1938 Paisans- Girl Softball
9-May 1939 Daina Welsh- Choir Concert Snacks
9-May 1940 Vanessa Ahmed- Teacher Appreciation
12-May 1941 Elizabeth webster- STEM supplies

Disbursment

12248.27
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Receipts

3508

17665

875.06
72.63
630
107.66
250.78
649
61.73
115.19
164.44
27.5

Balance

$30,706.81
$34,214.81
$30,939.81
$30,861.83
$28,558.08
$46,223.08
$46,084.48
$33,836.21
$34,711.27
$34,783.90
$35,413.90
$35,521.56
$35,772.34
$36,421.34
$36,483.07
$36,598.26
$36,762.70
$36,790.20



MINUTES OF THE REGULAR MEETING
OF THE BOARD OF EDUCATION
LYONS ELEMENTARY SCHOOL DISTRICT 103
George Washington Middle School, Cafeteria
8101 Ogden Avenue, Lyons, Il 60534 at 6:00 P.M.
Tuesday, April 22, 2025

Call to Order

The regular meeting of the Board of Education was called to order at 6:02 p.m.
by President Jorge Torres.

Roll Call
Members Physically Present: Slagiana Aleksikj
Olivia Quintero
Winnifred Rodriguez
Jorge Torres
Absent: Sara Andreas

Les Antos
Mario Ramirez

Reading of Communications

Superintendent Rivera reported that seven FOIA requests were received in April.
Six of these requests have been completed and responded to and one request is
currently being processed.

Year-to-Date Financials

Board President Torres stated the financials are attached to the agenda for the
public to view.

Superintendent’s Report

Audit Presentation by Baker Tilly

Superintendent Rivera introduced Nick Cavaliere from Baker Tilly who presented
the Board with a brief overview of the FY2024 audit. Mr. Cavaliere stated the
type of audit that was done is an unmodified single audit. He stated it was a
clean audit and there were no compliance matters noted. He stated that our
operation funds are healthy.
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VI.

Mr. Cavaliere informed the Board that our district received a 4 out of 4
recognition from the state which is the highest score possible. He did a brief
overview of all of the funds. Mr. Cavaliere stated that the capital project funds
were more than what was budgeted for and that this was based on the timing of
the funds.

Math Curriculum Adoption (Grades K-5) Presentation by Dr. Regina Redd

Dr. Regina Redd presented the Board with a K-5 Math Curriculum overview from
Curriculum Associates. She thanked the Curriculum Review Committee for their
hard work. Dr. Redd briefly presented the Board with the mathematics focus and
did a review timeline and program criteria, as well as the iReady classroom
highlights. Dr. Redd informed the Board of other lIllinois District Adoptions using
this curriculum, as well as the financial cost.

Superintendent Rivera

Superintendent Rivera presented the Board with a slide overview of the
Transitional Bilingual Educational (TBE) Program details. He stated the program
goal is to provide instruction in the students’ native language, whiling teaching
English to facilitate the students transition into mainstream English.

Superintendent Rivera gave kudos to the HR Department and stated we
originally had 3 bilingual teachers and now we have 19 teachers who carry the
EL endorsement. He briefly went over a sample what a sample daily breakdown
would look like and stated there are a lot of moving parts and that it is being dug
into with the principals.

Superintendent Rivera presented Board President Torres with an Established
Board Member certificate received from the IASB acknowledging his time and
leadership activities.

Public Comment

None

Board President Torres postponed Items VIII through XIl, specifically the
Consolidated Election Results of April 2, 2025 through the Nomination/Election of
Officers, to a future special meeting.

Olivia Quintero moved seconded by Winifred Rodriguez to postpone Items VI
through XI to a future meeting.
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Upon Roll Call:
Ayes: Slagiana Aleksikj
Olivia Quintero
Winnifred Rodriguez
Jorge Torres
Nays: None
Absent: Sara Andreas

Les Antos
Mario Ramirez

Motion carried
VIl. Consent Agenda

Winifred Rodriguez moved seconded by Olivia Quintero to approve the Consent
Agenda, as presented.

Upon Roll Call:
Ayes: Slagiana Aleksikj
Olivia Quintero
Winnifred Rodriguez
Jorge Torres
Nays: None
Absent: Sara Andreas

Les Antos
Mario Ramirez

Motion carried

A. Authorize Payment of Monthly Bills for April 2025
1. Board Bills April 2025
2. Activity Funds April 2025
B. Approval of Minutes
1. Regular Minutes of March 25, 2025
2. Confidential Minutes of March 25, 2025
C. Approval of Personnel List #04.22.25
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VIIIL.

Action Item
Approval of Baker Tilly Audit Engagement Letter for FY2025
Olivia Quintero moved seconded by Winifred Rodriguez to approve the Audit

Engagement Letter with Baker Tilly to provide audit services for Fiscal Year 2025
in the amount of $52,250, as presented.

Upon Roll Call:
Ayes: Slagiana Aleksikj
Olivia Quintero
Winnifred Rodriguez
Jorge Torres
Nays: None
Absent: Sara Andreas

Les Antos
Mario Ramirez

Motion carried

Approval of Resolution Authorization to Prepare Tentative Budget for
Fiscal Year 2025-26

Olivia Quintero moved seconded by Winifred Rodriguez to approve Resolution
Authorization to Prepare Tentative Budget for Fiscal Year 2025-26, as presented.

Upon Roll Call:
Ayes: Slagiana Aleksikj
Olivia Quintero
Winnifred Rodriguez
Jorge Torres
Nays: None
Absent: Sara Andreas

Les Antos
Mario Ramirez

Motion carried
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Approval of Adoption of Elementary Math Curriculum (Grades K-5)

Olivia Quintero moved seconded by Winifred Rodriguez to approve the purchase
of a 3-year adoption of Elementary Math (Grades K-5) Curriculum resources from
Curriculum Associates in an amount not to exceed $115,000, as presented.

Upon Roll Call:
Ayes: Slagiana Aleksikj
Olivia Quintero
Winnifred Rodriguez
Jorge Torres
Nays: None
Absent: Sara Andreas

Les Antos
Mario Ramirez
Motion carried

Approval of Summer Roofing 2025 Capital Projections

Winifred Rodriguez moved seconded by Olivia Quintero to approve the bid award
to F&G Roofing for Bid Package #1 for George Washington Middle Schoal, in the
amount of $803,000; Knickerbocker Roofing for Bid Package #1 for Edison
School in the amount of $1,186,000; and, Riddiford Roofing for Bid Package #1
for Robinson School in the amount of $619,583. The contractors’ qualification
statements and references meet the recommended standards.

Upon Roll Call:
Ayes: Slagiana Aleksikj
Olivia Quintero
Winnifred Rodriguez
Jorge Torres
Nays: None
Absent: Sara Andreas

Les Antos
Mario Ramirez

Motion carried
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Adjournment
Winifred Rodriguez moved seconded by Olivia Quintero to adjourn at 6:36 p.m.

Upon Voice Vote there were 4 Ayes, 0 Nays, 3 Absent

Sara Andreas, Secretary

Jorge Torres, President
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LYONS ELEMENTARY SCHOOL DISTRICT 103
PERSONNEL REPORT (May 20, 2025)
List #05.20.25

APPROVAL OF CERTIFIED STAFF EMPLOYMENT

NAME SCHOOL POSITION DATE SALARY
John Bannon (pending paperwork) Lincoln School Psychologist 08/15/25 $70,000.00
Rebecca Colucci Edison/Home Music Teacher 08/15/25 $54,014.02
APPROVAL OF SUPPORT STAFF EMPLOYMENT
NAME SCHOOL POSITION DATE SALARY
Victoria Alcantar (pending paperwork) Home Paraprofessional 08/15/25 $17.34/hr
Marialuisa Soto— internal transfer Home Paraprofessional 08/15/25 $17.34/hr
(from Food Service Aide @ Robinson to
Paraprofessional @ Home School
APPROVAL OF SUMMER ACADEMY PRINCIPAL
NAME SCHOOL POSITION DATE SALARY
Raashida Sabree GWMS Summer Academy Principal 6/9 — 6/27/2025 $312.50/daily
(Substitute) (when substituting)
Theresa Silva Lincoln Summer Academy Principal 6/9 — 6/27/2025 $312.50/daily

APPROVAL OF KINDERGARTEN JUMPSTART PRINCIPAL

NAME SCHOOL POSITION DATE SALARY
LaTasha Bailey Home Kindergarten Jumpstart Principal | 7/8 — 7/24/2025 $312.50/daily
Christopher Jamrose Costello Kindergarten Jumpstart Principal | 7/8 — 7/24/2025 $312.50/daily
APPROVAL OF LEAVE OF ABSENCE
NAME SCHOOL POSITION DATE
Deborah Klein Edison School Secretary 5/13/2025 — 8/15/2025
Mariana Ocampo-Tamayo Robinson School Social Worker 8/28/2025-11/18/2025
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APPROVAL OF RESIGNATIONS

NAME SCHOOL POSITION DATE
Elysa Garcia District Office Accounts Payable Coordinator & 5/30/2025
Executive Assistant to the Business Dept.
Mandy Garcia Home Interventionist 05/30/2025

Dated: May 20, 2025

Approved By:

Sara Andreas, Secretary

Jorge Torres, President
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LYONS ELEMENTARY SCHOOL DISTRICT 103 \ SECTION 2 - BOARD OF EDUCATION\

Document Status: Draft Update

BOARD OF EDUCATION

2:260 Uniform Grievance Procedure

A student, parent/guardian, employee, or community member should notify any District Complaint
Manager if he or she believes that the Board of Education, its employees, or its agents have violated
his or her rights guaranteed by the State or federal Constitution, State or federal statute, or Board
policy, or has a complaint regarding any one of the following:

1.
2.

10.
11.
12.
13.
14.
15.

16.

Title Il of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq.

Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., excluding Title X
complaints governed by Board policy 2:265. Title IX Grievance ProcedurePRESSPlus1
Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.

Discrimination and/or harassment on the basis of race, color, or national origin prohibited by the
llinois Human Rights Act, 775 ILCS 5/; Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d
et seq.; and/or Title VIl of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited)

Title VIl of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see also number 4, above, for
discrimination and/or harassment on the basis of race, color, or national origin)

Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5 ILCS 430/70-
5(a); llinois Human Rights Act, 775 ILCS 5/; and Title VIl of the Civil Rights Act of 1964, 42
U.S.C. §2000e et seq. (Title IX sexual harassment complaints are addressed under Board
policy 2:265, Title IX Grievance Procedure)

Breastfeeding accommodations for students, 105 ILCS 5/10-20.60
Bullying, 105 ILCS 5/27-23.7

Misuse of funds received for services to improve educational opportunities for educationally
disadvantaged or deprived children

Curriculum, instructional materials, and/or programs
Victims’ Economic Security and Safety Act, 820 ILCS 180/
llinois Equal Pay Act of 2003, 820 ILCS 112/

Provision of services to homeless students

llinois Whistleblower Act, 740 ILCS 174/

Misuse of genetic information prohibited by the lllinois Genetic Information Privacy Act, 410
ILCS 513/; and Titles | and Il of the Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff
et seq.

Employee Credit Privacy Act, 820 ILCS 70/.

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance
procedure. If a formal complaint is filed under this policy, the Complaint Manager will address the
complaint promptly and equitably. A student and/orgarent/guardian filing a complaint under this policy
may forego any informal suggestions and/or attempts to resolve it and may proceed directly to this
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grievance procedure. The Complaint Manager will not require a student or parent/guardian
complaining of any form of harassment to attempt to resolve allegations directly with the accused (or
the accused’s parent(s)/guardian(s)); this includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not
be impaired by the person’s pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use
of this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this
grievance procedure does not extend any filing deadline related to the pursuit of other remedies. Ifa
person is pursuing another remedy subject to a complaint under this policy, the District will continue
with a simultaneous investigation under this policy.

Deadlines

All deadlines under this policy may be extended by the Complaint Manager as he or she deems
appropriate. As used in this policy, school business days means days on which the District's main
office is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure
may do so by filing a complaint with any District Complaint Manager. The Complainant shall not be
required to file a complaint with a particular Complaint Manager and may request a Complaint
Manager of the same gender. The Complaint Manager may request the Complainant to provide a
written statement regarding the nature of the complaint or require a meeting with a student’s
parent(s)/guardian(s). The Complaint Manager shall assist the Complainant as needed.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager or
designee shall process and review the complaint under Board policy 7:180, Prevention of and
Response to Bullying, Intimidation, and Harassment, in addition to any response required by this
policy.

For any complaint alleging sex discrimination that, if true, would implicate Title IX of the Education
Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title IX Coordinator or designee shall process
and review the complaint under Board policy 2:265, Title IX Grievance Procedure.

For any complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall process and review the
complaint under Board policy 2:270, Discrimination and Harassment on the Basis of Race, Color,
and National Origin Prohibited, in addition to any response required by this policy.

For any complaint alleging sexual harassment or other violation of Board policy 5:20, Workplace
Harassment Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or designee
shall process and review the complaint according to that policy, in addition to any response required
by this policy, and shall consider whether an investigation under Board policy 5:120, Employee
Ethics; Code of Professional Conduct; and Conflict of Interest, should be initiated.

Investigation Process

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the
investigation on his or her behalf. The Complaint Manager shall ensure both parties have an equal
opportunity to present evidence during an investigatfon. The complaint and identity of the Complainant
will not be disclosed except: (1) as required by law, this policy, or any collective bargaining agreement,
2260
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(2) as necessary to fully investigate the complaint, or (3) as authorized by the Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law, this policy, or
any collective bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years of
age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this
policy about the status of the investigation. Within 30 school business days after the date the
complaint was filed, the Complaint Manager shall file a written report of his or her findings with the
Superintendent. The Complaint Manager may request an extension of time from the Superintendent.

The Superintendent will keep the Board informed of all complaints.

If a complaint contains allegations involving the Superintendent or Board member(s), the written report
shall be filed directly with the Board, which will make a decision in accordance with paragraph four of
the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager’s report, the Superintendent
shall provide his or her written decision to the Complainant and the accused as well as to the
Complaint Manager. All decisions shall be based upon the preponderance of evidence standard.

Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the
accused may appeal the decision to the Board by making a written request to the Complaint Manager.
The Complaint Manager shall promptly forward all materials relative to the complaint and appeal to the
Board.

Within 30 school business days after an appeal of the Superintendent’s decision, the Board shall
affirm, reverse, or amend the Superintendent’s decision or direct the Superintendent to gather
additional information. Within five school business days after the Board’s decision, the Superintendent
shall inform the Complainant and the accused of the Board’s action.

For complaints containing allegations involving the Superintendent or Board member(s), within 30
school business days after receiving the Complaint Manager’s or outside investigator’s report, the
Board shall provide its written decision to the Complainant and the accused, as well as to the
Complaint Manager.

This policy shall not be construed to create an independent right to a hearing before the
Superintendent or Board. The failure to strictly follow the timelines in this grievance procedure shall not
prejudice any party.

Appointing a Nondiscrimination Coordinator, Title X Coordinator, and Complaint

ManagersPRESSPlus2

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to
provide equal opportunity employment and educational opportunities and prohibit the harassment of
employees, students, and others.

The Superintendent shall appoint a Title IX

Coordinator to coordinate the District's efforts to comply with Title [X.PRESSPlus3
49
The Superintendent shall appoint at least one Complaint Manager to administer this policy. If possible,
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the Superintendent will appoint two Complaint Managers, each of a different gender. The District’s
Nondiscrimination Coordinator may be appointed as one of the Complaint Managers.

The Superintendent shall insert into this policy and keep current the names, office addresses, email
addresses, and telephone numbers of the Nondiscrimination Coordinator, Title IX Coordinator, and
the Complaint Managers.

Nondiscrimination Coordinator:
Stephanie Koenig
4100 Joliet Ave., Lyons, IL 60534
koenigs@lyons103.org
708-783-4100

Complaint Managers:

Stephanie Koenig Kim West
4100 Joliet Ave., Lyons, IL 60534 4100 Joliet Ave., Lyons, IL 60534
koenigs@lyons103.org westk@lyons103.org
708-783-4100 708-783-4100

LEGAL REF.:

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1232¢g, Family Education Rights Privacy Act.

20 U.S.C. §1400, The Individuals with Disabilities Education Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

29 U.S.C. §2612, Family and Medical Leave Act.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.

42 U.S.C. §2000e et seq., Title VIl of the Civil Rights Act of 1964.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

42 U.S.C. §12101 et seq., Americans With Disabilities Act; 28 C.F.R. Part 35.

105 ILCS 5/2-3.8, 5/3-10, 5/10-20, 5/10-20.5, 5/10-20.7a, 5/10-20.60, 5/10-20.69, 5/10-20.75, 5/10-
22.5, 5/22-19, 5/22-95 (final citation pending), 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.
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5 ILCS 415/10(a)(2), Government Severance Pay Act.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

410 ILCS 513/, lil. Genetic Information Privacy Act.

740 ILCS 174/, Whistleblower Act.

740 ILCS 175/, ll. False Claims Act.

775 1LCS 5/, lll. Human Rights Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 112/, Equal Pay Act of 2003.

820 ILCS 180/, Victims’ Economic Security and Safety Act; 56 ll. Admin.Code Part 280.

23 ll. Admin.Code §§1.240, 200.40, 226.50, and 226.570.

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title X Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:10
(Equal Employment Opportunity and Minority Recruitment), 5:20 (Workplace Harassment Prohibited),
5:30 (Hiring Process and Criteria), 5:90 (Abused and Neglected Child Reporting), 6:120 (Education
of Children with Disabilities), 6:140 (Education of Homeless Children), 6:170 (Title | Programs), 6:260
(Complaints About Curriculum, Instructional Materials, and Programs), 7:10 (Equal Educational
Opportunities), 7:15 (Student and Family Privacy Rights), 7:20 (Harassment of Students Prohibited),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:310 (Restrictions on Publications; Elementary Schools), 8:70
(Accommodating Individuals with Disabilities), 8:95 (Parental Involvement), 8:110 (Public Suggestions
and Concerns)

Adopted: September 24, 2024

PRESSPIlus Comments

PRESSPIus 1. Updated throughout in response to State of Tennessee v. Cardona, striking down the
2024 Title IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118,
April 2025

PRESSPIus 2. While the names and contact information are required by law to be listed, they are not
part of the adopted policy and do not require board action. It is important for updated names and
contact information to be inserted into this policy and regularly monitored.

Please click here to submit the name and contact information that will be applied to each of the
following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's submission,
IASB will add the Title IX Coordinator's name and contact information to this policy. Issue 118, April
2025

PRESSPIus 3. A district must prominently display its Title IX nondiscrimination policies (this policy
2:260, Uniform Grievance Procedure, and policy 2565, Title IX Grievance Procedure) and contact
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information for its Title IX Coordinator on its website, if any, and in each handbook made available to
students, applicants for employment, parents/guardians, employees, and collective bargaining units.
34 C.F.R. §106.8(a) and (b). Notifications must state that nondiscrimination extends to employment,
and that inquiries about the application of Title IX and its regulations may be referred to the district’s
Title IX coordinator, to the U.S. Dept. of Education’s Assistant Secretary of Education, or both. 34
C.F.R. §106.8(b). See sample exhibit 2:250-E2, Immediately Available District Public Records and
Web-Posted Reports and Records, available at PRESS Online by logging in at www.iasb.com. Issue
118, April 2025

52
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LYONS ELEMENTARY SCHOOL DISTRICT 103 \ SECTION 2 - BOARD OF EDUCATION\

Document Status: Draft Update - Rewritten
BOARD OF EDUCATION

2:265 Title IX Grievance Procedure

Sexual harassment affects a student’s ability to learn and an employee’s ability to work. Providing an
educational and workplace environment free from sexual harassment is an important District goal. The
District does not discriminate on the basis of sexin any of its education programs or activities, and it

complies with Title IX of the Education Amendments of 1972 (Title IX)w and its implementing
regulations (34 C.F.R. Part 106) concerning everyone in the District’'s education programs and
activities, including applicants for employment, students, parents/guardians, employees, and third
parties.

Title X Sexual Harassment Prohibited

Sexual harassment as defined in Title IX (Title IX Sexual Harassment) is prohibited. Any person,
including a District employee or agent, or student, engages in Title IX Sexual Harassment when that
person engages in conduct on the basis of an individual's sex that satisfies one or more of the
following:

1. A District employee conditions the provision of an aid, benefit, or service on an individual's
participation in unwelcome sexual conduct; or

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the District’s educational
program or activity; or

3. Sexual assault as defined in 20 U.S.C. §1092(f)(6)(A)(v), dating violence as defined in 34

U.S.C. §12291(a)(11), domestic violence as defined in 34 U.S.C. §12291(a)(12), or stalking as
defined in 34 U.S.C. §12291(a)(36).

Examples of sexual harassment include, but are not limited to, touching, rape, sexual battery, sexual
abuse, sexual coercion, crude jokes or pictures, discussions of sexual experiences, teasing related to
sexual characteristics, and spreading rumors related to a person’s alleged sexual activities.

Definitions from 34 C.F.R. §106.30

Complainant means an individual who is alleged to be the victim of conduct that could constitute
sexual harassment.

Education program or activity includes locations, events, or circumstances where the District has
substantial control over both the Respondent and the context in which alleged sexual harassment
OCCurs.

Formal Title IX Sexual Harassment Complaint means a document filed by a Complainant or signed
by the Title IX Coordinator alleging sexual harassment against a Respondent and requesting that the
District investigate the allegation.

Respondent means an individual who has been repdrted to be the perpetrator of the conduct that
could constitute sexual harassment.
2265
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Supportive measures mean non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the Complainant or the
Respondent before or after the filing of a Formal Title X Sexual Harassment Complaint or where no
Formal Title IX Sexual Harassment Complaint has been filed.

Title X Sexual Harassment Prevention and Response

The Superintendent or designee will ensure that the District prevents and responds to allegations of
Title IX Sexual Harassment as follows:

1. Ensures that the District’'s comprehensive health education program in Board policy 6:60,
Curriculum Content, incorporates (a) age-appropriate sexual abuse and assault awareness
and prevention programs in grades pre-K through 12, and (b) age-appropriate education about
the warning signs, recognition, dangers, and prevention of teen dating violence in grades 7-12.
This includes incorporating student social and emotional development into the District’s
educational program as required by State law and in alignment with Board policy 6:65, Student
Social and Emotional Development.

2. Incorporates education and training for school staff as recommended by the Superintendent,
Title IX Coordinator, Nondiscrimination Coordinator, Building Principal, Assistant Building

Principal, Dean of Students,m or a Complaint Manager.

3. Notifies applicants for employment, students, parents/guardians, employees, and collective
bargaining units of this policy and contact information for the Title IX Coordinator by, at a
minimum, prominently displaying them on the District’'s website, if any, and in each handbook
made available to such persons.

Making a Report

A person who wishes to make a report under this Title X grievance procedure may make a report to
the Title IX Coordinator, Nondiscrimination Coordinator, Building Principal, Assistant Building

Principal, Dean of Students,m a Complaint Manager, or any employee with whom the person
is comfortable speaking.

School employees shall respond to incidents of sexual harassment by promptly making or forwarding
the report to the Title IX Coordinator. An employee who fails to promptly make or forward a report may
be disciplined, up to and including discharge.

The Superintendent shall insert into this policy and keep current the name, office address, email
address, and telephone number of the Title IX Coordinator PRESSPlus4

Title IX Coordinator:
Name

Address

Email

Telephone

Processing and Reviewing a Report

Upon receipt of a report made under this Title IX grievance procedure, the Title IX Coordinator and/or
designee will promptly contact the Complainant to: $4) discuss the availability of supportive measures,
(2) consider the Complainant’s wishes with respect to supportive measures, (3) inform the
2265
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Complainant of the availability of supportive measures with or without the filing of a Formal Title IX
Sexual Harassment Complaint, and (4) explain to the Complainant the process for filing a Formal Title
IX Sexual Harassment Complaint.

Further, the Title IX Coordinator will analyze the report to identify and determine whether there is
another or an additional appropriate method(s) for processing and reviewing it. For any report
received, the Title IX Coordinator shall review Board policies 2:260, Uniform Grievance Procedure;
5:20, Workplace Harassment Prohibited, 5:90, Abused and Neglected Child Reporting; 5:120,
Employee Ethics; Code of Professional Conduct; and Conflict of Interest; 7:20, Harassment of
Students Prohibited, 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment,
7:185, Teen Dating Violence Prohibited, and 7:190, Student Behavior, to determine if the allegations
in the report require further action.

Reports of alleged sexual harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain an educational program or activity that is productive,
respectful, and free of sexual harassment.

Formal Title IX Sexual Harassment Complaint Grievance Process

When a Formal Title IX Sexual Harassment Complaint is filed, the Title X Coordinator will investigate
it or appoint a qualified person to undertake the investigation.

The Superintendent or designee shall implement procedures to ensure that all Formal Title X Sexual
Harassment Complaints are processed and reviewed according to a Title IX grievance process that
fully complies with 34 C.F.R. §106.45. The District's grievance process shall, at a minimum:

1. Treat Complainants and Respondents equitably by providing remedies to a Complainant
where the Respondent is determined to be responsible for sexual harassment, and by following
a grievance process that complies with 34 C.F.R. §106.45 before the imposition of any
disciplinary sanctions or other actions against a Respondent.

2. Require an objective evaluation of all relevant evidence — including both inculpatory and
exculpatory evidence — and provide that credibility determinations may not be based on a
person’s status as a Complainant, Respondent, or witness.

3. Require that any individual designated by the District as a Title IX Coordinator, investigator,
decision-maker, or any person designated by the District to facilitate an informal resolution
process:

a. Not have a conflict of interest or bias for or against complainants or respondents generally
or an individual Complainant or Respondent.

b. Receive training on the definition of sexual harassment, the scope of the District’s
education program or activity, how to conduct an investigation and grievance process

(including hearings, appeals, and informal resolution processes, as applicable), and how
to serve impartially.

4. Require that any individual designated by the District as an investigator receiving training on
issues of relevance to create an investigative report that fairly summarizes relevant evidence.
5. Require that any individual designated by the District as a decision-maker receive

trainingw onissues of relevance of questions and evidence, including when questions
and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not
relevant.

6. Include a presumption that the Respondent ig}got responsible for the alleged conduct until a
determination regarding responsibility is made at the conclusion of the grievance process.
2265
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7. Include reasonably prompt timeframes for conclusion of the grievance process.

8. Describe the range of possible disciplinary sanctions and remedies the District may implement
following any determination of responsibility.

9. Base all decisions upon the preponderance of evidence standard PRESSPlus6
10. Include the procedures and permissible bases for the Complainant and Respondent to appeal.
11. Describe the range of supportive measures available to Complainants and Respondents.

12. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek
disclosure of, information protected under a legally recognized privilege, unless the person
holding such privilege has waived the privilege.

Enforcement

Any District employee who is determined, at the conclusion of the grievance process, to have
engaged in sexual harassment will be subject to disciplinary action up to and including discharge. Any
third party who is determined, at the conclusion of the grievance process, to have engaged in sexual
harassment will be addressed in accordance with the authority of the Board in the context of the
relationship of the third party to the District, e.g., vendor, parent, invitee, etc. Any District student who is
determined, at the conclusion of the grievance process, to have engaged in sexual harassment will be
subject to disciplinary action, including, but not limited to, suspension and expulsion consistent with
student behavior policies. Any person making a knowingly false accusation regarding sexual
harassment will likewise be subject to disciplinary action.

This policy does not increase or diminish the ability of the District or the parties to exercise any other
rights under existing law.

Retaliation Prohibited

The District prohibits any form of retaliation against anyone who, in good faith, has made a report or
complaint, assisted, or participated or refused to participate in any manner in a proceeding under this
policy. Any person should report claims of retaliation using Board policy 2:260, Uniform Grievance
Procedure.

Any person who retaliates against others for reporting or complaining of violations of this policy or for
participating in any manner under this policy will be subject to disciplinary action, up to and including
discharge, with regard to employees, or suspension and expulsion, with regard to students.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity and
Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child
Reporting), 5:100 (Staff Development Program), 5:120 (Employee Ethics; Code of Professional
Conduct; and Conflict of Interest), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional
Development), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:190 (Student Behavior), 7:%%5 (Students Who are Parents, Expectant Parents,
or Victims of Domestic or Sexual Violence)
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PRESSPIlus Comments

PRESSPIus 1. Rewritten in response to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. See the sample policy
2:265's footnotes, available at PRESS Online by logging in at www.iasb.com, for more

information. Issue 118, April 2025

PRESSPIus 2. If the district does not an employ an Assistant Building Principal and/or Dean of
Students, strike the title(s) that do not apply, and use the Save Status "Adopted with Additional District
Edits." Issue 118, April 2025

PRESSPIus 3. [f the district does not an employ an Assistant Building Principal and/or Dean of
Students, strike the title(s) that do not apply, and use the Save Status "Adopted with Additional District
Edits." Issue 118, April 2025

PRESSPIus 4. While the name and contact information is required by law to be listed, itis not part of
the adopted policy and does not require board action. It is important for the updated name and contact
information to be inserted into this policy and regularly monitored. A district's Nondiscrimination
Coordinator often also serves as its Title X Coordinator. If the district has more than one Title IX
Coordinator, it should designate one of its Title X Coordinators to retain ultimate oversight to ensure
the district's consistent compliance with its responsibilities under Title X and its implementing
regulations. The Title IX Coordinator with ultimate oversight should be listed in this policy.

Please click here to submit the name and contact information that will be applied to each of the
following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's submission,
IASB will add the Title IX Coordinator's name and contact information to this policy. Issue 118, April
2025

PRESSPIus 5. While live hearings are only required for postsecondary institutions, elementary and
secondary schools may choose to offer them as part of their grievance process. Consult the board
attorney if the board wants the district to use a live hearing in its grievance process.

If using a live hearing during the grievance process, amend #5 by inserting the following underscored
text: “Require that any individual designated by the District as a decision-maker receive training on
any technology to be used at a live hearing and on issues of relevance of questions and evidence,
including when questions and evidence about the Complainant’s sexual predisposition or prior sexual
behavior are not relevant.” After inserting the underscored text, use the Save Status "Adopted with
Additional District Edits." Issue 118, April 2025

PRESSPIus 6. 34 C.F.R. §106.45(b)(1)(vii) requires the Title IX sexual harassment grievance
process to state the standard of proof it will use to determine responsibility of the respondent. The
standard of proof selected must be applied “consistently to formal complaints alleging Title IX sexual
harassment regardless of whether the respondent is a student or an employee.” 85 Fed. Reg. 30373.
Preponderance of evidence is a standard of proof used in civil cases. It means “the greater weight of
the evidence, not necessarily established by the greater number of witnesses testifying to a fact but by
evidence that has the most convincing force.” See Black’s LawDictionary, 11th ed. 2019.
Preponderance of evidence is the standard of proé6f used in sample policy 2:260, Uniform Grievance
Procedure.

2:265

5 of6


https://boardpolicyonline.com/CoordinatorContacts.aspx

Clear and convincing is a higher standard of proof, requiring more than preponderance of evidence
but less than proof beyond a reasonable doubt. It means “evidence indicating that the thing to be
proved is highly probable or reasonably certain.” See Black's LawDictionary, 11th ed. 2019. Consult
the board attorney regarding the appropriate standard of proof for the district, as well as
implications if a different standard of proof is used in this policy than in 2:260, Uniform
Grievance Procedure. For boards that choose the clear and convincing evidence standard of proof,
delete “preponderance-of’ and insert “clear and convincing.” Ensure the same standard of proof is
used in 2:265-AP2, Formal Title IX Complaint Grievance Process, available at PRESS Online by
logging in at www.iasb.com. Issue 118, April 2025
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OPERATIONAL SERVICES

4:15 Identity Protection

The collection, storage, use, and disclosure of social security numbers by the School District shall be
consistent with State and federal laws. The goals for managing the District's collection, storage, use,
and disclosure of social security numbers are to:

1. Limit all activities involving social security numbers to those circumstances that are authorized
by State or federal law.

2. Protect each social security number collected or maintained by the District from unauthorized
disclosure.

The Superintendent is responsible for ensuring that the District complies with the Identity Protection
Act, 5 ILCS 179/. Compliance measures shall include each of the following:

1. Allemployees having access to social security numbers in the course of performing their duties
shall be trained to protect the confidentiality of social security numbers. Training should include
instructions on the proper handling of information containing social security numbers from the
time of collection through the destruction of the information.

2. Only employees who are required to use or handle information or documents that contain social
security numbers shall have access to such information or documents.

3. Social security numbers requested from an individual shall be provided in a manner that makes
the social security number easily redacted if the record is required to be released as part of a
public records request.

4. When collecting a social security number or upon request by an individual, a statement of the
purpose(s) for which the District is collecting and using the social security number shall be
provided. The stated reason for collection of the social security number must be relevant to the
documented purpose.

5. All employees must be advised of this policy's existence and a copy of the policy must be made
available to each employee. The policy must also be made available to any member of the
public, upon request.

6. Ifthis policy is amended, employees will be advised of the existence of the amended policy and
a copy of the amended policy will be made available to each employee.

No District employee shall collect, store, use, or disclose an individual's social security number unless
specifically authorized by the Superintendent. This policy shall not be interpreted as a guarantee of the
confidentiality of social security numbers and/or other personal information. The District will use best
efforts to comply with this policy, but this policy should not be construed to convey any rights to
protection of information not otherwise afforded by law.

Treatment of Personally Identifiable Information Under Grant Awards

The Superintendent ensures that the District takes reasonable cybersecurity and other measures to
safeguard_information including:°PRESSPIUs1 (1) prot8cted personally identifiable information, (2) other

4:15
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types of information that a federal agency, pass-through entity, or State awarding
agency designates as sensitive, such as personally identifiable information (PIl) and (3) information
that the District considers to be sensitive consistent with applicable laws regarding privacy and
confidentiality (collectively, sensitive information), when administering federal grant awards and State
grant awards governed by the Grant Accountability and Transparency Act (30 ILCS 708/).

The Superintendent shall establish procedures for the identification, handling, storage, access,
disposal and overall confidentiality of sensitive information. The Superintendent shall ensure that
employees and contractors responsible for the administration of a federal or State award for the
District receive regular training in the safeguarding of sensitive information. Employees mishandling
sensitive information are subject to discipline, up to and including dismissal.

LEGAL REF
2 C.F.R §200.303(e).

5ILCS 179/, Identity Protection Act.
30 ILCS 708/, Grant Accountability and Transparency Act.

50 ILCS 205/3, Local Records Act.

105 ILCS 10/, llinois School Student Records Act.

CROSS REF: 2:250 (Access to District Public Records), 5:150 (Personnel Records), 7:340 (Student
Records), 7:345 (Use of Educational Technologies; Student Data Privacy and Security)

Adopted: September 24, 2024

PRESSPIlus Comments

PRESSPIlus 1. Updated inresponse to 2 C.F.R Part 200, amended by 89 Fed. Reg 30046,
addressing the safeguarding of information under grant awards and updating the definitions for
personally identifiable information and protected personally identifiable information.

Personally Identifiable Information (Pll) means information that can be used to distinguish or trace an
individual's identity, either alone or when combined with other personal or identifying information that is
linked or linkable to a specific individual. Some Pllis available in public sources such as telephone
books and websites. This was previously defined as public personally identifiable information (Public
PlI), but 2024 revisions to 2 C.F.R. Part 200 have deleted Public Pll as a definition. The definition of PII
is not attached to any single category of information or technology. Instead, it requires a case-by-case
assessment of the specific risk that an individual can be identified. Non-Pll can become Pll whenever
additional information is made publicly available, in any medium and from any source, that could be
used to identify an individual when combined with other available information. 2 C.F.R. §200.1.

Protected personally identifiable information (Protected Pll) means PII, except for certain types of PlI

that must be disclosed by law. 2024 revisions to 2 C.F.R. Part 200 eliminated examples of Protected

Plland instead only list examples of Pll within the definition of Protected Pllat 2 C.F.R. §200.1, which

may indicate broadening of the definition of Protected PIl. See 89 Fed. Reg. 79732. Before the 2024

revisions, examples of Protected Pll contained in the regulation included, but were not limited to,

social security number, passport number, credit card numbers, clearances, bank numbers, biometrics,

date and place of birth, mother's maiden name, crififinal records, medical records, financial records,

and educational transcripts. 2 C.F.R. §200.1. Consult the board attorney for guidance in this area. See
4:15
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sample administrative procedure 4:15-AP2, Treatment of Personally Identifiable Information Under
Grant Awards, available at PRESS Online by logging in at www.iasb.com. Protected Pllis similar to,
but broader than, the definition of personal information under PIPA. Issue 118, April 2025
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4:80 Accounting and Audits

The School District's accounting and audit services shall comply with the Requirements for
Accounting, Budgeting, Financial Reporting, and Auditing, as adopted by the lll. State Board of
Education (ISBE), State and federal laws and regulations, and generally accepted accounting
principles. Determination of liabilities and assets, prioritization of expenditures of governmental funds,
and provisions for accounting disclosures shall be made in accordance with government accounting
standards as directed by the auditor designated by the Board. The Superintendent, in addition to other
assigned financial responsibilities, shall report monthly on the District's financial performance, both
income and expense, in relation to the financial plan represented in the budget.

Annual Audit

At the close of each fiscal year, the Superintendent shall arrange an audit of the District funds,
accounts, statements, and other financial matters. The audit shall be performed by an independent
certified public accountant designated by the Board and be conducted in conformance with
prescribed standards and legal requirements. A complete and detailed written audit report shall be
provided to each Board member and to the Superintendent. The Superintendent shall annually, on or
before October 15, submit an original and one copy of the audit to the appropriate Intermediate
Service Center Executive Director.

Annual Financial Report

The Superintendent or designee shall annually prepare and submit the Annual Financial Reporton a
timely basis using the form adopted by the ISBE. The Superintendent shall review and discuss the
Annual Financial Report with the Board before it is submitted.

Inventories

The Superintendent or designee is responsible for establishing and maintaining accurate inventory
records. The inventory record of supplies and equipment shall include a description of each item,
quantity, location, purchase date, and cost or estimated replacement cost, unless the supplies and
equipment are acquired by the District pursuant to a federal or State grant award, in which case the
inventory record shall also include the information required by 2 C.F.R. §200.313, if applicable. The
Superintendent shall establish procedures for the management of property acquired by the District
under grant awards that comply with federal and State law.

Capitalization Threshold

To be considered a capital asset for financial reporting purposes, a capital item must be at or above a

capitalization threshold of $510,000PRESSPIUs1 ang have an estimated useful life greater than one
year.

Disposition of District Property

The Superintendent or designee shall notify the Board, as necessary, of the following so that the Board
may consider its disposition: (1) District personal pgpperty (property other than buildings and land) that
is no longer needed for school purposes, and (2) school site, building, or other real estate that is
4:80
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unnecessary, unsuitable, or inconvenient. Notwithstanding the above, the Superintendent or designee
may unilaterally dispose of personal property of a diminutive value. The Superintendent shall establish

procedures for the disposition.and, when permitted by the terms and conditions of the award, the

retentionPRESSPIUs2 ¢ property acquired by the District under grant awards that comply with federal

and State law.

Taxable Fringe Benefits

The Superintendent or designee shall: (1) require that all use of District property or equipment by
employees is for the District's convenience and best interests unless it is a Board-approved fringe
benefit, and (2) ensure compliance with the Internal Revenue Service regulations regarding when to
report an employee's personal use of District property or equipment as taxable compensation.

Controls for Revolving Funds and Petty Cash

Revolving funds and the petty cash system are established in Board policy 4:50, Payment
Procedures. The Superintendent shall: (1) designate a custodian for each revolving fund and petty
cash fund, (2) obtain a bond for each fund custodian, and (3) maintain the funds in compliance with this
policy, State law, and ISBE rules. A check for the petty cash fund may be drawn payable to the
designated petty cash custodian. Bank accounts for revolving funds are limited to a maximum balance
of $3,000. All expenditures from these bank accounts must be directly related to the purpose for which
the account was established and supported with documentation, including signed invoices or receipts.
All deposits into these bank accounts must be accompanied with a clear description of their intended
purpose. The Superintendent or designee shall include checks written to reimburse revolving funds on
the Board's monthly listing of bills indicating the recipient and including an explanation.

Control Requirements for Checks

The Board must approve all bank accounts opened or established in the District's or a District
school's name or with the District's Federal Employer Identification Number. All checks issued by the
School District must be signed by either the Treasurer or Board President, except that checks from
accounts containing student activity funds or fiduciary funds and checks from revolving accounts may
be signed by their respective account custodians.

Internal Controls

The Superintendent is primarily responsible for establishing and implementing a system of internal
controls for safeguarding the District's financial condition; the Board, however, will oversee these
safeguards. The control objectives are to ensure efficient business and financial practices, reliable
financial reporting, and compliance with State law and Board policies, and to prevent losses from
fraud, waste, and abuse, as well as employee error, misrepresentation by third parties, or other
imprudent employee action.

The District's system of internal controls shall include the following:

All financial transactions must be properly authorized and documented.
Financial records and data must be accurate and complete.

Accounts payable must be accurate and punctual.

District assets must be protected from loss or misuse.

Incompatible duties should be segregated, if possible.

Accounting records must be periodically reconciled.

Equipment and supplies must be safeguarded.

Staff members with financial or business res%?nsibilities must be properly trained and
supervised, and must perform their responsibilities with utmost care and competence.

© N O RN
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9. Any unnecessary weaknesses or financial risks must be promptly corrected.

The Superintendent or designee shall annually audit the District's financial and business operations for
compliance with established internal controls and provide the results to the Board. The Board may
from time-to-time engage a third-party to audit internal controls in addition to the annual audit.

LEGAL REF.:

2 C.F.R. §200 et seq.

30 ILCS 708/, Grant Accountability and Transparency Act, implemented by 44 llLAdmin.Code 7000 et
seq.

105 ILCS 5/2-3.27, 5/2-3.28, 5/3-7, 5/3-15.1, 5/5-22, 5/10-21.4, 5/10-20.19, 5/10-22.8 and 5/17-1 et
seq.

23 llLAdmin.Code Part 100.

CROSS REF.: 4:10 (Fiscal and Business Management), 4:50 (Payment Procedures), 4:55 (Use of
Credit and Procurement Cards), 4:90 (Student Activity and Fiduciary Funds)

Adopted: September 24, 2024

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to 2 C.F.R. Part 200, amended by 89 Fed. Reg. 30046. A
minimum threshold of $10,000, or a lesser amount established by the board, and useful life greater

than one year complies with the definition of equipment under federal grant rules. Issue 118, April
2025

PRESSPIus 2. Updated inresponse to 2 C.F.R. Part 200, amended by 89 Fed. Reg. 30046. Issue
118, April 2025
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5:10 Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons regardless of their
race; color; creed; religion; national origin; sex; sexual orientation; age; ancestry; marital status; arrest
record; military status; order of protection status; unfavorable military discharge; citizenship status
provided the individual is authorized to work in the United States; work authorization status; use of
lawful products while not at work; being a victim of domestic violence, sexual violence, gender
violence, or any other crime of violence; genetic information; physical or mental handicap or disability,
if otherwise able to perform the essential functions of the job with reasonable accommodation;
pregnancy, childbirth, or related medical conditions; reproductive health decisions; credit history,
unless a satisfactory credit history is an established bona fide occupational requirement of a particular
position; conviction record, unless authorized by law; family responsibilities; or other legally protected
categories. No one will be penalized solely for his or her status as a registered qualifying patient or a
registered designated caregiver for purposes of the Compassionate Use of Medical Cannabis
Program Act, 410 ILCS 130/.

Persons who believe they have not received equal employment opportunities should report their
claims to the Nondiscrimination Coordinator and/or a Complaint Manager under Board policy 2:260,
Uniform Grievance Procedure, or in the case of denial of equal employment opportunities on the
basis of race, color, or national origin, Board policy 2:270, Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited. These individuals are listed below. No
employee or applicant will be discriminated or retaliated against because he or she: (1) requested,
attempted to request, used, or attempted to use a reasonable accommodation as allowed by the
llinois Human Rights Act, or (2) initiated a complaint, was a witness, supplied information, or
otherwise participated in an investigation or proceeding involving an alleged violation of this policy or
State or federal laws, rules or regulations, provided the employee or applicant did not make a
knowingly false accusation nor provide knowingly false information.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be
responsible for coordinating the District's nondiscrimination efforts. The Nondiscrimination
Coordinator may be the Superintendent or a Complaint Manager under Board policy 2:260, Uniform
Grievance Procedure.

The Superintendent shall appoint a Title IX Coordinator to coordinate the District's efforts to comply

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District’s current Nondiscrimination Coordinator, Title IX Coordinator, and
Complaint Managers.

Nondiscrimination Coordinator: 65

Stephanie Koeniq
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~

4100 Joliet Ave., Lyons, IL 60534
koenigs@lyons103.org
708-783-4100

Complaint Managers:

Stephanie Koenig Kim West

4100 Joliet Ave., Lyons, IL 60534 4100 Joliet Ave., Lyons, IL 60534

koenigs@lyons103.org westk@lyons103.org

708-783-4100 708-783-4100

The Superintendent shall also use reasonable measures to inform staff members and applicants that
the District is an equal opportunity employer, such as, by posting required notices and including this
policy in the appropriate handbooks.

Minority Recruitment

The District will attempt to recruit and hire minority employees. The implementation of this policy may
include advertising openings in minority publications, participating in minority job fairs, and recruiting
at colleges and universities with significant minority enrollments. This policy, however, does not require
or permit the District to give preferential treatment or special rights based on a protected status
without evidence of past discrimination.

LEGAL REF.:

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §218d, Fair Labor Standards Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment Rights Act (1994).

42 U.S.C. §1981 et seq., Civil Rights Act of 1991.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

42 U.S.C. §2000e et seq., Title VI of the Civil RightsAct of 1964; 29 C.F.R. Part 1601.
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42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008.

42 U.S.C. §2000qgg et seq., Pregnant Workers Fairness Act; 29 C.F.R. Part 1636.

42 U.S.C. §2000¢(k), Pregnancy Discrimination Act.

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I.

ll. Constitution, Art. |, §§17, 18, and 19.

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4, 5/24-4.1, and 5/24-
7.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, l. Whistleblower Act.

775 ILCS 5/1-103, 5/2-101, 5/2-102, 5/2-103, 5/2-103.1, 5/2-104(D) and 5/6-101, ll. Human Rights
Act.

775 ILCS 35/, Religious Freedom Restoration Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.
820 ILCS 75/, Job Opportunities for Qualified Applicants Act.

820 ILCS 112/, ll. Equal Pay Act of 2003.

820 ILCS 180/30, Victims’ Economic Security and Safety Act.

820 ILCS 260/, Nursing Mothers in the Workplace Act.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title X Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:20
(Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:40 (Communicable and
Chronic Infectious Disease), 5:50 (Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and
Cannabis Prohibition), 5:70 (Religious Holidays), 5:180 (Temporary liness or Temporary Incapacity),
5:200 (Terms and Conditions of Employment and Dismissal), 5:250 (Leaves of Absence), 5:270
(Employment At-Will, Compensation, and Assignment), 5:300 (Schedules and Employment Year),
5:330 (Sick Days, Vacation, Holidays, and Leaves), 7:10 (Equal Educational Opportunities), 7:180
(Prevention of and Response To Bullying, Intimidation, and Harassment), 8:70 (Accommodating
Individuals with Disabilities)

Adopted: December 17,2024

PRESSPIlus Comments

PRESSPIus 1. Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, %20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title IX Coordinator's name and contact information to this policy. Issue
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http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5-2
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5-2
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http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=35
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=55
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=70
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=75
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=112
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=180
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=260
https://boardpolicyonline.com/CoordinatorContacts.aspx

118, April 2025
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General Personnel

5:60 Expenses
Please refer to the applicable collective bargaining agreement(s).
For employees not covered by a current applicable bargaining agreement:

The Board regulates the reimbursement of all travel, meal, and lodging expenses by resolution. Money
shall not be advanced or reimbursed, or purchase orders issued for: (1) the expenses of any person
except the employee, (2) anyone’s personal expenses, or (3) entertainment expenses. Entertainment
includes, but is not limited to, shows, amusements, theaters, circuses, sporting events, or any other
place of public or private entertainment or amusement, unless the entertainment is ancillary to the
purpose of the program or event. The District is not responsible for losses due to an employee’s own
negligence, losses due to normal wear, or losses due to theft, unless the theft was a result of the
District's negligence. Employees must submit the appropriate itemized, signed, standardized form(s)
to support any requests for expense advancements, reimbursements, or purchase orders that show
the following:

1. The amount of the estimated or actual expense, with attached receipts for actual incurred
expenses.

2. The name and title of the employee who is requesting the expense advancement or
reimbursement. Receipts from group functions must include the names, offices, and job titles of
all participants.

3. The date(s) of the official business on which the expense advancement, reimbursement, or
purchase order will be or was expended.

4. The nature of the official business conducted when the expense advancement, reimbursement,
or purchase order will be or was expended.

Advancements

The Superintendent may advance expenses to teachers and other licensed employees for the
anticipated actual and necessary expenses to be incurred while attending meetings that are related to
their duties and will contribute to their professional development, provided they fall below the maximum
allowed in the Board’s expense regulations.

Expense advancement requests must be submitted to the Superintendent or designee on the
District’s standardized estimated expense approval form for employees. After spending expense
advancements, employees must use the District's standardized expense reimbursement form and
submit to the Superintendent: (a) the itemized, signed advancement voucher that was issued, and (b)
the amount of actual expenses by attaching receipts. Any portion of an expense advancement not
used must be returned to the District. Expense advancements and vouchers shall be presented to the
Board inits regular bill process.

Reimbursements and Purchase Orders

69
Expense reimbursements and purchase orders may be issued by the Superintendent or designee to
5:60
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employees, along with other expenses necessary for the performance of their duties, provided the
expenses fall below the maximum allowed in the Board’s expense regulations.

Expense reimbursements and purchase order approvals are not guaranteed and, when possible,
employees should seek pre-approval of expenses by providing an estimation of expenses on the
District’s standardized estimated expense approval form for employees, except in situations when the
expense is diminutive. When pre-approval is not sought, employees must seek reimbursement on the
District's standardized expense reimbursement form for employees. Expense reimbursements and
purchase orders shall be presented to the Board in its regular bill process.

Use of Credit and Procurement Cards

Credit and procurement card usage is governed by policy 4:55, Use of Credit and Procurement
Cards.

Exceeding the Maximum Allowable Expense Amount(s)

All requests for expense advancements, reimbursements, and purchase orders exceeding the
maximum allowed in the Board’s expense regulations may only be approved when:

1. The Board’s resolution to regulate expenses allows for such approval;
2. Anemergency or other extraordinary circumstance exists; and
3. The request is approved by a roll call vote at an open Board meeting.

Registration

When possible, registration fees will be paid by the District in advance.
Travel

The least expensive method of travel will be used, provided that no hardship will be caused to the
employee. Employees will be reimbursed for:

1. Air travel at the coach or economy class commercial airline rate. First class or business class air
travel will be reimbursed only if emergency circumstances warrant. The emergency
circumstances must be explained on the expense form and Board approval of the additional
expense is required. Copies of airline tickets must be attached to the expense form.

2. Rail or bus travel at actual cost. Rail or bus travel costs may not exceed the cost of coach airfare.
Copies of tickets must be attached to the expense form to substantiate amounts.

3. Use of personal automobiles at the standard mileage rate approved by the Internal Revenue
Service for income tax purposes. The reimbursement may not exceed the cost of coach airfare.
Mileage for use of personal automobiles in trips to and from transportation terminals will also be
reimbursed. Toll charges and parking costs will be reimbursed.

4. Automobile rental costs when the vehicle’s use is warranted. The circumstances for such use
must be explained on the expense form.

5. Taxis, airport limousines, ride sharing services, or other local transportation costs.

Meals

Meals charged to the District should represent mid-fare selections for the hotel/meeting facility or
general area. Tips are included with meal charges. Expense forms must explain the meal charges
incurred. Alcoholic beverages will not be reimbursed.

5:60
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Lodging

Employees should request conference rate or mid-fare room accommodations. A single room rate will
be reimbursed. Employees should pay personal expenses at checkout. If that is impossible,
deductions for the charges should be made on the expense form.

Miscellaneous Expenses

Employees may seek reimbursement for other expenses incurred while attending a meeting
sponsored by organizations described herein by fully describing the expenses on the expense form,
attaching receipts.

Additional Requirements for Travel Expenses Charged to Federal and State Grants

All grant-related travel expenses must be pre-approved by the Superintendent or designee.

Expenses for travel, including expenses for transportation, lodging, meals, and related items incurred
by employees and charged to a federal grant or State grant governed by the Grant Accountability and
Transparency Act (30 ILCS 708/) must also meet the following requirements:

1. The participation of the employee is necessary to the award, and the costs are specifically
related to the award.

2. Expenses must be permissible under the terms and conditions of the award.
Expenses must be reasonable and consistent with this policy.

4. The Board does not reimburse actual expenses or pay a per diem allowance unless the
employee is on official fravel status for more than 12 hours. However, employees remain eligible
for mileage reimbursement (minus regular commuting mileage/costs) and other transportation
expenses if on travel status less than 12 hours.

w

5. Expenses may be charged based on an actual cost basis or on a per diem basis in lieu of actual
costs incurred; however, only one method may be applied per trip.

6. Commercial airfare costs in excess of the least expensive coach or economy class are
prohibited except when such accommodations would: (1) require circuitous routing; (2) require
travel during unreasonable hours; (3) excessively prolong travel; (4) result in additional costs that
would offset transportation savings; or (5) offer accommodations not reasonably adequate for
the traveler's medical needs. Qualifying circumstances must be explained on the expense form,
and Board approval of the additional expense is required.

7. Per diem rates and actual reimbursement amounts for mileage, meals, and lodging may not
exceed the rates established by the Governor’s Travel Control Board or federal travel
regulations, whichever is less. These limits do not apply when: (1) an employee stays in the
lowest-priced room available at or near a hotel where a conference or seminar is located or in
accommodations arranged by the conference/seminar organization, or (2) lodging at or below
the established rate is unavailable. In those cases, the employee will be reimbursed for actual
lodging expenses with prior approval, but in no case will the reimbursement exceed 300% of the
applicable maximum per diem rate. If a conference fee includes a meal, the meal or per diem
allowance will be reduced by the actual value of the meal or the applicable meal allowance,
whichever is less.

8. Employees must use the least expensive compact car available when using a rental car for
travel, unless an exception is approved. The Board does not reimburse employees for collision
damage waiver or theft insurance.

9. The Board will reimburse travel expenses notﬁhargeable to an award from other District funds
consistent with this policy.

5:60
3 of4


http://redirector.microscribepub.com/?cat=stat&loc=IL&id=30&spec=708

LEGAL REF.:

2C.F.R. §200.475 PRESSPIlus1

30 ILCS 708/130, Grant Accountability and Transparency Act.

50 ILCS 150/, Local Government Travel Expense Control Act.
105 ILCS 5/10-22.32.

820 ILCS 115/9.5, ll. Wage Payment and Collection Act.

CROSS REF.: 2:125 (Board Member Compensation; Expenses), 2:240 (Board Policy Development),
4:50 (Payment Procedures), 4:55 (Use of Credit and Procurement Cards)

Adopted: November 22, 2022

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 118, April 2025
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Expenses

5:60-E1 Exhibit - Employee Expense Reimbursement Form

Submit to the Superintendent. Use of this form is required by 2:125-E3, Resolution to Regulate
Expense Reimbursements. Please print and attach receipts for all expenditures ERESSPlus1

Name: Title/Office:
Destination: Purpose:
Departure Date: Return Date:
[~ Receipts attached Request Date:

[~ Estimated expenses attached (Completed 5:60-E2, Employee Estimated Expense Approval
Form)(pre-approval is required for federal and state grants).

I~ Approved expense advancement (voucher) attached, if applicable* (Completed 5:60-E2,
Employee Estimated Expense Approval Form.)

Actual Expense Report

*Employees will be reimbursed for actual and necessary expenses that exceed the amount advanced,
but must refund any expense advancement that exceeds the actual and necessary expenses incurred.
105 ILCS 5/10-22.32. For federal and State grants, employees will be reimbursed for actual and
necessary expenses that exceed estimated expenses as permitted by Board policy 5:60, Expenses.
Auto Travel Allowance: per mile

Auto Mileage| Transp. Meals or Per Diem Other Daily

Date Lodging
Miles Cost|Expenses Bkfst | . Lunch ftemn Total
| Dinner Cost
Subtotal
Advances —
TOTAL (A negative amount indicates refund duefgom employee.) $
5:60-E1
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Superintendent or Designee: [~ Approved [~ Denied

(belowmaximum allonwable amount) [~ Approved in Part
[~ Grant Funding Source (if
applicable):
Superintendent or Designee Signature Date
Comments:
Board Action (exceeds maximum allowable amount): [~ Approved [~ Denied

[~ Approved in Part

[~ Grant Funding Source (if
applicable):

Employee Signature Date

DATED : August 25, 2020

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 118, April 2025
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Expenses

5:60-E2 Exhibit - Employee Estimated Expense Approval Form

Submit to the Superintendent. Use of this form is required (1) by 2:125-E3, Resolution to
Regulate Expense Reimbursements and (2) for pre-approval of expenses to be charged to a
federal grant or State grant governed by the Grant Accountability and Transparency

Act PRESSPlus pjaase print.,

Name: Title/Office:

Travel Destination: Purpose:

Estimated Expenses Approval Requested (50 ILCS 150/20 or grant expenditure)

Travel is grant-related* (specify grant):

Purchase Order Requested Purchase Order #:

Expense Advancement Voucher Requested (105 ILCS 5/10-22.32)

Voucher Amount:

Estimated Expense Report

|Departure date: Return date:

Auto Travel Allowance: per mile

“Grant-related travel only: Except for mileage and other transportation expenses, expense
reimbursement/per diem is only allowed if on official travel status for 12 hours or more. If lodging at
or belowthe applicable rate cannot be identified, please indicate belowand attach at least three
quotes for review.

Auto Mileage Meals or Per Diem Other .
T Daily
Date : ransp. Lodging
Miles Expenses Bkfst Lunch tem Total
Cost Dinner Cost
75
Total $
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I I I I I I I I I I |
Superintendent or Designee: [~ Approved [~ Denied

(belowmaximum allonwable amount) [~ Approved in Part
[~ Grant Funding Source (if
applicable):
Superintendent or Designee Signature Date
Comments:
Board Action (exceeds maximum allowable amount): [~ Approved [~ Denied

[~ Approved in Part

[~ Grant Funding Source (if
applicable):

Employee Signature Date

DATED : August 25, 2020

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 118, April 2025
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5:100 Staff Development Program

The Superintendent or designee shall implement a staff development program. The goal of the
program shall be to update and improve the skills and knowledge of staff members in order to achieve
and maintain a high level of job performance and satisfaction. Additionally, the development program
for licensed staff members shall be designed to effectuate any School Improvement Plans so that
student learning objectives meet or exceed goals established by the District and State.

Abused and Neglected Child Reporting Act (ANCRA) and Erin’s LawTraining

The staff development program shall include the Abused and Neglected Child Reporting Act (ANCRA)
mandated reporter training and training on the awareness and prevention of child sexual abuse and
grooming behaviors (Erin’s Law) as follows (see Board policies 4:165, Awareness and Prevention of
Child Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child Reporting):

1. Within three months of employment, each staff member must complete mandated reporter
training from a provider or agency with expertise in recognizing and reporting child abuse.
Mandated reporter training must be completed again at least every three years.

2. ByJanuary 31 of every year, all school personnel must complete evidence-informed training on
preventing, reporting, and responding to child sexual abuse, grooming behaviors (including
sexual misconduct as defined in Faith's Law), and boundary violations.

In-Service Training Requirements

The staff development program shall provide, at a minimum, within six months of employment and
renewed at least once every five years thereafter (unless required more frequently by other State or
federal law), the in-service training of all District staff who work with pupils on:

1. Health conditions of students, including but not limited to training on:
a. Anaphylactic reactions and management, conducted by a person with expertise on
anaphylactic reactions and management;

b. Management of asthma, prevention of asthma symptoms, and emergency response in the
school setting;

c. The basics of seizure recognition and first aid and emergency protocols, consistent with
best practice guidelines issued by the Centers for Disease Control and Prevention;

d. The basics of diabetes care, how to identify when a diabetic student needs immediate or
emergency medical attention, and whom to contact in case of emergency;

e. Current best practices regarding identification and treatment of attention deficit
hyperactivity disorder; and

f. How to respond to an incident involving life-threatening bleeding, including use of a
school's trauma bleeding control kit, if applicable.

2. Social-emotional learning. Training may includé providing education to all school personnel
about the content of the lllinois Social and Emotional Learning Standards, how they apply to
5:100
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everyday school interactions, and examples of how social emotional learning can be integrated
into instructional practices across all grades and subjects.

3. Developing cultural competency, including but not limited to understanding and reducing implicit
bias, including implicit racial bias as defined in 105 ILCS 5/10-20.61 (implicit bias training).

4. ldentifying warning signs of mental iliness, trauma, and suicidal behavior in youth, along with
appropriate intervention and referral techniques, including resources and guidelines as outlined
in 105 ILCS 5/2-3.166 (Ann Marie's Law) and the definitions of frauma, trauma-responsive
leaming environments, and whole child as set forthin 105 ILCS 5/3-11.

5. Domestic and sexual violence and the needs of expectant and parenting youth, conducted by
persons with expertise in domestic and sexual violence and the needs of expectant and
parenting youth. Training shall include, but is not limited to:

a. Communicating with and listening to youth victims of domestic or sexual violence and
expectant and parenting youth;

b. Connecting youth victims of domestic or sexual violence and expectant and parenting
youth to appropriate in-school services and other agencies, programs, and services as
needed;

c. Implementing the District's policies and procedures regarding such youth, including
confidentiality; and

d. Procedures for responding to incidents of teen dating violence that take place at school,
on school grounds, at school-sponsored activities, or in vehicles used for school-provided
transportation as outlined in 105 ILCS 110/3.10 (see Board policy 7:185, Teen Dating
Violence Prohibited).

6. Protections and accommodations for students, including but not limited to training on:
a. The federal Americans with Disabilities Act as it pertains to the school environment; and
b. Homelessness.

7. Educator ethics and responding to child sexual abuse and grooming behavior (see Board policy

5:120, Employee Ethics; Code of Professional Conduct; and Confiict of Interest); including but
not limited to training on:
a. Teacher-student conduct;

b. School employee-student conduct; and

c. Evidence-informed training on preventing, recognizing, reporting, and responding to child
sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (Erin's Law).

8. Effective instruction in violence prevention and conflict resolution, conducted in accordance with
the requirements of 105 ILCS 5/27-23.4 (violence prevention and conflict resolution education).

Additional Training Requirements

In addition, the staff development program shall include each of the following:

1. Ongoing professional development for all school personnel and school
resource officers on the requirements of 105 ILCS 5/10-22.6 and 5/10-
20.14, the adverse consequences of school exclusion and justice-system involvement, effective
classroom management strategies, culturally responsive discipline, trauma-responsive learning

environments as defined in 105 ILCS 5/3-11(b) PRESSPIus ¢ appropriate and available
supportive services for the promotion of student attendance and engagement, and

developmentally appropriate disciplinary methods that promote positive and healthy school
climates.

2. Annual continuing education and/or training offportunities (professional standards) for school
nutrition program directors, managers, and staff. Each school food authority’s director shall

5:100
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document compliance with this requirement by the end of each school year and maintain
documentation for a three-year period.

3. The following individuals must complete concussion training as specified in the Youth Sports
Concussion Safety Act: coaches and assistant coaches (whether volunteer or employee) of an
interscholastic athletic activity; nurses, licensed and/or non-licensed healthcare professionals
serving on the Concussion Oversight Team; athletic trainers; game officials of an interscholastic
athletic activity; and physicians serving on the Concussion Oversight Team.

4. For school personnel who work with hazardous or toxic materials on a regular basis, training on
the safe handling and use of such materials.

5. For delegated care aides performing services in connection with a student’s seizure action plan,
training in accordance with 105 ILCS 150/, the Seizure Smart School Act.

6. For delegated care aides performing services in connection with a student's diabetes care plan,
training in accordance with 105 ILCS 145/, the Care of Students with Diabetes Act.

7. For all District staff, annual sexual harassment prevention training.

8. Title IX requirements for training in accordance with 34 C.F.R. £Part 106 (see Board policy
2:265, Title IX Grievance Procedure).

9. Training for all District employees on the prevention of discrimination and harassment based on
race, color, and national origin in school as part of new employee training and at least once
every two years.

10. Training for at least one designated employee at each school about the Prioritization of Urgency
of Need for Services (PUNS) database and steps required to register students for it.

11. Training in accordance with 105 ILCS 5/26A for at least one staff member in each school
designated as a resource for students who are parents, expectant parents. or victims of
domestic or sexual violence, and for any employees whose duties include the resolution of
complaints of violations of 105 ILCS 5/26A (see Board policy 7:255. Students who are Parents,

Expectant Parents, or Victims of Domestic or Sexual Violence) PRESSPlus2

The Superintendent shall develop protocols for administering youth suicide awareness and prevention
education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and
Prevention.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 C.F.R. Parts 210 and
235.

105 ILCS 5/2-3.62, 5/2-3.166, 5/3-11, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 5/10-22.39, 5/10-
23.12, 5/10-23.13, 5/22-80(h), 5/22-95, 5/24-5, and 5/26A.

105 ILCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 145/25, Care of Students with Diabetes Act

105 ILCS 150/25, Seizure Smart School Act.

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.

325 ILCS 5/4, Abused and Neglected Child Reportigg Act.
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745 ILCS 49/, Good Samaritan Act.

775 1LCS 5/2-109 and 5/5A-103, ll. Human Rights Act.

23 ll.LAdmin.Code §§ 22.20, 226.800, and Part 525.

77 ll.Admin.Code §527.800.

CROSS REF.: 2:265 (Title X Grievance Procedure), 2:270 (Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited), 3:40 (Superintendent), 3:50 (Administrative
Personnel Other Than the Superintendent), 4:160 (Environmental Quality of Buildings and Grounds),
4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest), 5:250 (Leaves of Absence), 6:15 (School
Accountability), 6:20 (School Year Calendar and Day), 6:50 (School Wellness), 6:160 (English
Learners), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:250 (Student Support Services), 7:255 (Students Who are Parents, Expectant Parents,
or Victims of Domestic or Sexual Violence), 7:270 (Administering Medicines to Students), 7:285
(Anaphylaxis Prevention, Response, and Management Program), 7:290 (Suicide and Depression
Awareness and Prevention), 7:305 (Student Athlete Concussions and Head Injuries)

Adopted: September 24, 2024

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/10-22.6(c-5), amended by P.A. 103-896. Issue
118, April 2025

PRESSPIus 2. Updated inresponse to 105 ILCS 5/26A-25 and 26A-35, added by P.A. 102-466,
a/k/a ESS Law eff. 7-1-25, which requires each designated Article 26A Resource Person to either (1)
be trained to understand, provide information and referrals, and address issues pertaining to youth
who are parents, expectant parents, or victims of domestic or sexual violence, including training in the
subjects set forthin 105 ILCS 5/26A-35(b)(i), or (2) have participated in anin-service training program
under 105 ILCS 5/10-22.39(d) that includes training on the rights of minors to consent to counseling
services and psychotherapy under the Mental Health and Developmental Disabilities Code within 12
months prior to designation. However, 105 ILCS 5/10-22.39(d) was deleted by P.A. 103-542 and its
training contents are in 105 ILCS 5/10-22.39(b-25).

105 ILCS 5/26A-25(b)(1), added by P.A. 102-466, a/k/a ESS Law; eff. 7-1-25, requires employees
whose duties include resolution of Article 26A complaints to initially complete at least eight hours of
training on issues related to domestic and sexual violence and how to conduct the district's complaint
resolution procedure, and to complete six hours of training annually thereafter. Such training must be
conducted by individual(s) with expertise in domestic or sexual violence in youth and expertise in
developmentally appropriate communications with elementary and secondary students regarding
topics of a sexual, violent, or sensitive nature. See sample administrative procedures 7:255-AP1,
Supporting Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence, and 7:255-AP2, Complaint Resolution Procedure for Students Who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence.

80
See pp. 28-30 of the June 2024 report of the second ESS Task Force for existing training
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requirements that may be suitable to fulfill Article 26A training requirements, at:
www.isbe.net/Documents ESSTaskForce/Final-Report-ESS-Report-June-2024.pdf. Issue 118, April
2025
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INSTRUCTION

6:150 Home and Hospital Instruction

A student who is absent from school, or whose physician, physician assistant, or advanced practice
registered nurse anticipates that the student will be absent from school, because of a medical
condition may be eligible for instruction in the student’'s home or hospital. Eligibility shall be
determined by State law and the lll. State Board of Education rules governing (1) the continuum of
placement options for students who have been identified for special education services or (2) the
home and hospital instruction provisions for students who have not been identified for special
education services. Appropriate educational services from qualified staff will begin no later than five
school days after receiving a written statement from: (1) a physician licensed to practice medicine in
all of its branches, (2) a licensed physician assistant, or (3) a licensed advanced practice registered
nurse. Instructional or related services for a student receiving special education services will be
determined by the student's individualized education program.

A student who is unable to attend school because of pregnancy or pregnancy-related conditions, the
fulfillment of parenting obligations related to the health of the child, or health and safety concerns
arising from domestic or sexual violence as defined in 105 ILCS 5/26A., will be provided home

instruction, correspondence courses, or other courses of instruction under the following

circumstances:PRESSPlus1

1. Before the birth of the child when the student’s physician, physician assistant, or advanced
practice registered nurse indicates, in writing, that she is medically unable to attend regular
classroom instruction.

2. For up to three months after the child’s birth or a miscarriage;w

3. When a student must care for his or her ill child if:

a. The child's physician, physician assistant, or advanced practice registered nurse informs

the District, in writing, that the child has a serious health conditionPRESSPIUSS that would

require the student to be absent from school for two or more consecutive weeks:; and

b. The student or the student's parent/qguardian informs the District, in writing, that the student
needs to care for the child during this period.

4. The student must treat physical or mental health complications or address safety concerns
arising from domestic or sexual violence when a health care provider or an employee of the
student's domestic or sexual violence organization, as defined in 105 ILCS 5/26A. informs the
District, in writing, that the care is needed by the student and will cause the student's absence
from school for two or more consecutive weeks.

The District may reassess home instruction provided to a student under No. 3 or No. 4 every two
months to determine the student's continuing need for home instruction.

Periodic conferences will be held between appropriate school personnel, parent(s)/guardian(s), and
hospital staff to coordinate course work and facilitate a student’s return to school.

LEGAL REF.: 82
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105 ILCS 5/10-19.05(e), 5/10-22.6a, 5/14-13.01, and 5/18-4.5.

23 ll. Admin.Code §§1.520, 1.610, and 226.300.

CROSS REF.: 6:120 (Education of Children with Disabilities), 7:10 (Equal Educational
Opportunitiesy), 7:250 (Student Support Services), 7:255 (Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence), 7:280 (Communicable and Chronic Infectious
Disease)

Adopted: September 24, 2024
PRESSPlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/10-22.6a, amended by P.A. 102-466, a/k/a ESS
Law, eff. 7-1-25. Issue 118, April 2025

PRESSPIus 2. Number 2 does not require a written statement from a physician, physician assistant,
or advanced practice registered nurse. See policy 7:255, Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence. Issue 118, April 2025

PRESSPIus 3. Serious health condition means an illness, injury, impairment, or physical or mental
health condition that involves inpatient care in a hospital, hospice, or residential medical care facility or
continuing treatment by a health care provider that is not controlled by medication alone. Issue 118,

April 2025

83
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6:235 Access to Electronic Networks

Electronic networks are a part of the District’s instructional program and serve to promote educational
excellence by facilitating resource sharing, innovation, and communication.

The term electronic netvorks includes all of the District’'s technology resources, including, but not
limited to:

1. The District's local-area and wide-area networks, including wireless networks (Wi-Fi), District-
issued Wi-Fi hotspots, and any District servers or other networking infrastructure;

2. Access to the Internet or other online resources via the District's networks or to any District-
issued online account from any computer or device, regardless of location;

3. District-owned or District-issued computers, laptops, tablets, phones, or similar devices.

The Superintendent shall develop an implementation plan for this policy and appoint system
administrator(s).

The School District is not responsible for any information that may be lost or damaged, or become
unavailable when using the network, or for any information that is retrieved or transmitted via the
Internet. Furthermore, the District will not be responsible for any unauthorized charges or fees
resulting from access to the Internet.

Curriculum and Appropriate Online Behavior

The use of the District’s electronic networks shall: (1) be consistent with the curriculum adopted by the
District as well as the varied instructional needs, learning styles, abilities, and developmental levels of
the students, and (2) comply with the selection criteria for instructional materials and library resource
center materials. As required by federal law and Board policy 6:60, Curriculum Content, students will
be educated about appropriate online behavior, including but not limited to: (1) interacting with other
individuals on social networking websites and in chat rooms, and (2) cyberbullying awareness and
response. Staff members may, consistent with the Superintendent’s implementation plan, use the
Internet throughout the curriculum.

The District’s electronic network is part of the curriculum and is not a public forum for general use.

Acceptable Use

All use of the District’s electronic networks must be: (1) in support of education and/or research, and
be in furtherance of the goals stated herein, or (2) for a legitimate school business purpose. Use is a
privilege, not a right. Users of the District's electronic networks have no expectation of privacy in any
material that is stored on, transmitted, or received via the District’s electronic networks. General rules
for behavior and communications apply when using electronic networks. The District's administrative
procedure, Acceptable Use of the District’s Electronic Networks contains the appropriate uses,
ethics, and protocol. Electronic communications ang downloaded material, including files deleted
from a user’s account but not erased, may be moni?ored or read by school officials.
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Internet Safety

Technology protection measures shall be used on each District computer with Internet access. They
shall include a filtering device that protects against Internet access by both adults and minors to visual
depictions that are: (1) obscene, (2) pornographic, or (3) harmful or inappropriate for students, as
defined by federal law and as determined by the Superintendent or designee. The Superintendent or
designee shall enforce the use of such filtering devices. An administrator, supervisor, or other
authorized person may disable the filtering device for bona fide research or other lawful purpose,
provided the person receives prior permission from the Superintendent or system administrator. The
Superintendent or designee shall include measures in this policy’'s implementation plan to address the
following:

1. Ensure staff supervision of student access to online electronic networks,

2. Restrict student access to inappropriate matter as well as restricting access to harmful
materials,

3. Ensure student and staff privacy, safety, and security when using electronic communications,
4. Restrict unauthorized access, including “hacking” and other unlawful activities, and

5. Restrict unauthorized disclosure, use, and dissemination of personal identification information,
such as, names and addresses.

Use of Artificial Intelligence (Al)-Enabled ToolsPRESSPlus1

The Board recognizes that Alenabled tools are important to enhance student learning, educator
effectiveness, and school operations. The use of Alenabled tools in the District shall be implemented
in a safe, ethical, and equitable manner and in accordance with Board policies 1:30. School District
Philosophy. and 7:345, Use of Educational Technologies.

To implement the use of Al-enabled tools in the District, the Superintendent or designee shall:

1. Develop a District-wide Al Plan that addresses the District's approach to the integration of Al;

2. Based on the District-wide Al Plan, establish Al Responsible Use Guidelines to address the
responsible use of Al in the District by students and staff;

3. Ensure that Al-enabled tools comply with State and federal law;

4. Ensure that staff receive training and students receive instruction on the use of Al, as
appropriate; and

5. Review the District's Al Plan and Al Responsible Use Guidelines on an annual basis and update
them as needed.

Authorization for Electronic Network Access

Each staff member must sign the Authorization for Access to the District’s Electronic Networks as a
condition for using the District’s electronic network. Each student and his or her parent(s)/guardian(s)
must sign the Authorization before being granted unsupervised use.

Confidentiality

All users of the District's computers to access the Internet shall maintain the confidentiality of student
records. Reasonable measures to protect against unreasonable access shall be taken before
confidential student information is loaded onto the network.

Violations 85
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The failure of any user to follow the terms of the District’'s administrative procedure, Acceptable Use of
the District's Electronic Networks, or this policy, will result in the loss of privileges, disciplinary action,
and/or appropriate legal action.

LEGAL REF.:

20 U.S.C. §7131, Elementary and Secondary Education Act.

47 U.S.C. §254(h) and (I), Children’s Internet Protection Act.

47 C.F.R. Part 54, Subpart F, Universal Service Support for Schools and Libraries.

115 ILCS 5/14(c-5), ll. Educational Labor Relations Act.

720 ILCS 5/26.5.

CROSS REF.: 5:100 (Staff Development Program), 5:170 (Copyright), 6:40 (Curriculum
Development), 6:60 (Curriculum Content), 6:210 (Instructional Materials), 6:230 (Library Media
Program), 6:260 (Complaints About Curriculum, Instructional Materials, and Programs), 7:130
(Student Rights and Responsibilities), 7:190 (Student Behavior), 7:310 (Restrictions on Publications;
Elementary Schools), 7:345 (Use of Educational Technologies; Student Data Privacy and Security)

Adopted: October 26, 2021

PRESSPlus Comments

PRESSPIus 1. Optional. Artificial intelligence is a rapidly evolving and complex technology that
implicates many unsettled legal and ethical issues. This content contains an item on which collective
bargaining may be required. Any policy that impacts upon wages, hours, and terms and conditions of
employment is subject to collective bargaining upon request by the employee representative, even if
the policy involves an inherent managerial right.

A Statewide Generative Al and Natural Language Processing Taskforce issued a report to the
General Assembly in December 2024
(https://doit.illinois.gov/content/dam/soi/en/web/doit/meetings/ai-taskforce/reports/2024-gen-ai-task-
force-report.pdf) that recommended the lll. State Board of Education provide guidance on the use of Al
in schools, best practices, and educator training. The U.S. Dept. of Education released a toolkit to
assist education leaders with the safe, ethical, and equitable integration of Al within education
systems, available at: http://downloads.microscribepub.com/il/press/federal_resources/FINAL-ED-
OET-EdLeaders-Al-Toolkit-10.29.24_20250221.pdf. Note: This resource may no longer be available
on a federal government website but is being maintained at PRESS Online to provide consistent
subscriber access.

Adopting policy language that addresses Al provides (a) a way for boards to monitor how this
technology is being used in the district, and (b) an opportunity for the board and the superintendent to
examine all current policies, collective bargaining agreements, and administrative procedures on this
subject. Before adoption of this subhead, the board may want to have a conversation with the
superintendent to determine how local conditions, resources, and current practices will support the full
implementation of a policy that addresses Al and its goals. The use of Al will be most effective when
the policy reflects local conditions and circumstances. Consult the board attorney about these issues.
See sample administrative procedure 6:235-AP3, Development of Artificial Intelligence (Al) Plan
and Al Responsible Use Guidelines, available at PRESS Online by logging in at www.iasb.com, for a
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suggested framework for developing an Al plan and guidelines. Issue 118, April 2025
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7:10 Equal Educational Opportunities

Equal educational and extracurricular opportunities shall be available for all students without regard to
color, race, national origin, religion, sex, sexual orientation, ancestry, age, physical or mental disability,
gender identity, status of being homeless, immigration status, order of protection status, military
status, unfavorable military discharge, reproductive health decisions, or actual or potential marital or
parental status, including pregnancy. Further, the District will not knowingly enter into agreements with
any entity or any individual that discriminates against students on the basis of sex or any other
protected status, except that the District remains viewpoint neutral when granting access to school
facilities under Board policy 8:20, Community Use of School Facilities. Any student may file a
discrimination complaint by using Board policy 2:260, Uniform Grievance Procedure, or in the case
of discrimination on the basis of race, color, or national origin, Board policy 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited.

Sex Equity

No student shall, based on sex, sexual orientation, or gender identity be denied equal access to
programs, activities, services, or benefits or be limited in the exercise of any right, privilege,
advantage, or denied equal access to educational and extracurricular programs and activities.

Any student may file a sex equity complaint by using Board policy 2:260, Uniform Grievance
Procedure. A student may appeal the Board’s resolution of the complaint to the appropriate
Intermediate Service Center (pursuant to 105 ILCS 5/3-10) and, thereafter, to the State
Superintendent of Education (pursuant to 105 ILCS 5/2-3.8).

Any student may file a sexual harassment PRESSPlus1

2:265, Title IX Grievance Procedure.

complaint by using Board policy

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator
and a Title IX Coordinator. The Superintendent and Building Principal shall use reasonable measures
to inform staff members and students of this policy and related grievance procedures.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104.

42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

Good News Club v. Milford Central Sch., 533 U.S 888 (2001).
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ll. Constitution, Art. |, §18.

105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.12, 5/10-20.60, 5/10-20.63, 5/10-22.5, 5/26A, and 5/27-1.

775 1LCS 5/1-101 et seq., llinois Human Rights Act.

775 1LCS 35/5, Religious Freedom Restoration Act.

23 lllLAdmin.Code §1.240 and Part 200.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 6:65
(Student Social and Emotional Development), 7:20 (Harassment of Students Prohibited), 7:50
(School Admissions and Student Transfers To and From Non-District Schools), 7:60 (Residence),
7:130 (Student Rights and Responsibilities), 7:160 (Student Appearance), 7:165 (School Uniforms),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:250 (Student Support Services), 7:255 (Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence), 7:340 (Student Records), 8:20 (Community Use
of School Facilities)

Adopted: December 17,2024

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025
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7:10
2 of2


http://redirector.microscribepub.com/?cat=const&loc=il&id=arti&
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-3
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-3
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-27
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5-1
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=35-5
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.240
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=200

LYONS ELEMENTARY SCHOOL DISTRICT 103\ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:20 Harassment of Students Prohibited

No person, including a School District employee, agent, or student, shall harass, intimidate, or bully a
student on the basis of actual or perceived: race; color; national origin; military status; unfavorable
discharge status from military service; sex; sexual orientation; gender identity; gender-related identity
or expression; ancestry; age; religion; physical or mental disability; order of protection status; status of
being homeless; actual or potential marital or parental status, including pregnancy; physical
appearance; socioeconomic status; academic status; association with a person or group with one or
more of the aforementioned actual or perceived characteristics; or any other distinguishing
characteristic. The District will not tolerate harassing, intimidating conduct, or bullying whether verbal,
physical, sexual, or visual, that affects the tangible benefits of education, that unreasonably interferes
with a student’s educational performance, or that creates an intimidating, hostile, or offensive
educational environment. Examples of prohibited conduct include name-calling, using derogatory
slurs, stalking, sexual violence, causing psychological harm, threatening or causing physical harm,
threatened or actual destruction of property, or wearing or possessing items depicting or implying
hatred or prejudice of one of the characteristics stated above.

Sexual Harassment Prohibited

The District shall provide an educational environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. See Board policies 2:265, Title IX Grievance Procedure, and 2:260, Uniform
Grievance Procedure.

Making a Report or Complaint

Students are encouraged to promptly report claims or incidents of bullying, intimidation, harassment,
sexual harassment, or any other prohibited conduct to the Nondiscrimination Coordinator, Building
Principal, Assistant Building Principal, Dean of Students, a Complaint Manager, or any employee with

whom the student is comfortable speaking.
PRESSPIus1

Reports under this policy will be considered a report under Board policy 2:260, Uniform Grievance
Procedure, and/or Board policy 2:265, Title IX Grievance Procedure. The Nondiscrimination

Coordinator, Title IX Coordinator,PRESSPIUSZ anq/or Complaint Manager or designee shall process
and review the report according to the appropriate grievance procedure.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District's current Nondiscrimination Coordinator, Title X Coordinator, and
Complaint Managers.

Nondiscrimination Coordinator:
90

Stephanie Koeniq
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~

4100 Joliet Ave.,

Lyons, IL 60534
koenigs@lyons103.org
708-783-4100

Complaint Managers:

Stephanie Koenig Kim West

4100 Joliet Ave., 4100 Joliet Ave.,
Lyons, IL 60534 Lyons, IL 60534
koenigs@lyons103.org westk@lyons103.org
708-783-4100 708-783-4100

The Superintendent shall use reasonable measures to inform staff members and students of this
policy by including:

1. For students, age-appropriate information about the contents of this policy in the District's
student handbook(s), on the District's website, and, if applicable, in any other areas where
policies, rules, and standards of conduct are otherwise posted in each school.

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or in
any other areas where policies, rules, and standards of conduct are otherwise made available to
staff.

Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator, Title X Coordinator, or a Complaint
Manager. Any employee who fails to promptly comply may be disciplined, up to and including
discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain an educational environment that is productive, respectful,
and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual PRESSPIUSS 3 rassment that, if true, would implicate
Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title
X Coordinator or designee shall consider whether action under Board policy 2:265, Title IX
Grievance Procedure, should be initiated.

For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited.

For any other alleged student harassment that does not require action under Board policies 2:265,
Title IX Grievance Procedure, or 2:270, Discrimingfion and Harassment on the Basis of Race,
Color, and National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or
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designee shall consider whether an investigation under Board policies 2:260, Uniform Grievance
Procedure, and/or 7:190, Student Behavior, should be initiated, regardless of whether a written report
or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
Board policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected
abuse, the complaint shall also be processed under Board policy 2:265, Title IX Grievance
Procedure, or Board policy 2:260, Uniform Grievance Procedure.

Enforcement

Any District employee who is determined, after an investigation, to have engaged in conduct
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any third
party who is determined, after an investigation, to have engaged in conduct prohibited by this policy
will be addressed in accordance with the authority of the Board in the context of the relationship of the
third party to the District, e.g., vendor, parent/guardian, invitee, etc. Any District student who is
determined, after an investigation, to have engaged in conduct prohibited by this policy will be subject
to disciplinary action, including but not limited to, suspension and expulsion consistent with the
behavior policy. Any person making a knowingly false accusation regarding prohibited conduct will
likewise be subject to disciplinary action.

Retaliation Prohibited

Retaliation against any person for bringing complaints or providing information about harassment is
prohibited (see Board policies 2:260, Uniform Grievance Procedure, 2:265, Title IX Grievance
Procedure, and 2:270, Discrimination and Harassment on the Basis of Race, Color, and National
Origin Prohibited).

Students should report allegations of retaliation to the Building Principal, an administrator, the
Nondiscrimination Coordinator, and/or a Complaint Manager.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104.

42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

105 ILCS 5/10-20.12, 5/10-22.5, 5/10-23.13, 5/26A. 5/27-1, and 5/27-23.7..

775 ILCS 5/1-101 et seq., llinois Human Rights Act.

23 lllLAdmin.Code §1.240 and Part 200.

Davis v. Monroe County Bd. of Educ., 526 U.S. 623 (1999).
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Franklin v. Guinnett Co. Public Schs., 503 U.S. 60 (1992).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title X Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 4:165
(Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest), 7:10 (Equal Educational Opportunities), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:190 (Student Behavior), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:255 (Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual

Violence)
Adopted: September 24, 2024

PRESSPIlus Comments

PRESSPIus 1. This sentence is stricken because the preceding sentence already states that
students are encouraged to report to any employee with whom the student is comfortable
speaking. Issue 118, April 2025

PRESSPIus 2. Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title X Coordinator's name and contact information to this policy. Issue
118, April 2025

PRESSPIus 3. Updated inresponse to State of Tennessee v. Cardona, striking down the 2024 Title
[X sex discrimination regulations and restoring the 2020 Title X regulations. Issue 118, April 2025
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7:60 Residence
Resident Students

Only students who are residents of the District may attend a District school except as provided below
or in State law. A student’s residence is the same as the person who has legal custody of the student.

A person asserting legal custody over a student, who is not the child’s natural or adoptive parent, shall
complete a signed statement, stating: (a) that he or she has assumed and exercises legal
responsibility for the child, (b) the reason the child lives with him or her, other than to receive an
education in the District, and (c) that he or she exercises full control over the child regarding daily
educational and medical decisions in case of emergency. If the District knows the current address of
the child's natural or adoptive parent, the District shall request in writing that the person complete a
signed statement or affidavit stating: (a) the role and responsibility of the person with whom their child
is living, and (b) that the person with whom the child is living has full control over the child regarding
daily educational and medical decisions in case of emergency.

A student whose family moves out of the District during the school year will be permitted to attend
school for the remainder of the year without payment of tuition.

When a student’s change of residence is due to the military service obligation of the student’s legal
custodian, the student’s residence is deemed to be unchanged for the duration of the custodian’s
military service obligation if the student’s custodian made a written request. The District, however, is
not responsible for the student’s transportation to or from school.

If, at the time of enroliment, a dependent child of military personnel is housed in temporary housing
located outside of the District, but will be living within the District within six months after the time of
initial enroliment, the child is allowed to enroll, subject to the requirements of State law, and must not
be charged tuition.

Residence of Students with Disabilities

The residence of a child with a disability is determined in accordance with 105 ILCS 5/14-1.11, 5.14-
1.11a, and 5/14-1.11b.

Requests for Nonresident Student Admission

For a nonresident student who is the child of a District employee, if the Superintendent approves the
request for nonresident admission for the student, the tuition cost is waived pursuant to 105 ILCS
5/10-20.12a(a).

Admission of Nonresident Students Pursuant to an Agreement or Order

Nonresident students may attend District schools pursuant to:
1. A written agreement with an adjacent school afstrict to provide for tuition-free attendance by a
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student of that district, provided both the Superintendent or designee and the adjacent district
determine that the student’s health and safety will be served by such attendance.

2. A written agreement with cultural exchange organizations and institutions supported by charity to
provide for tuition-free attendance by foreign exchange students and nonresident pupils of
charitable institutions.

3. According to an intergovernmental agreement, including, but not limited to, an agreement for
interdistrict transfer of students who are parents, expectant parents, or victims of domestic or
sexual violence under 105 ILCS 5/26A PRESSPlus1

4. Whenever any State or federal law or a court order mandates the acceptance of a nonresident
student.

Homeless Children

Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is
unable to produce records normally required to establish residency. Board of Education policy 6:140,
Education of Homeless Children, and its implementing administrative procedure, govern the
enrollment of homeless children.

Challenging a Student’s Residence Status

If the Superintendent or designee determines that a nonresident student is attending a District school,
he or she on behalf of the Board shall notify the person who enrolled the student of the tuition amount
that is due and immediately begin proceedings to ban the student from future attendance. The notice
shall detail the specific reasons why the Board believes that the student is a nonresident of the District
and shall be given by certified mail, return receipt requested. The person who enrolled the student may
challenge this determination and request a hearing as provided by the School Code, 105 ILCS 5/10-
20.12b.

LEGAL REF.:

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

105 ILCS 5/10-20.12a, 5/10-20.12b, 5/10-22.5, 5/10-22.5a, 5/14-1.11, 5/14-1.113, 5/14-1.11b,
and 5/26A.

105 ILCS 45/, Education for Homeless Children Act.
105 ILCS 70/, Educational Opportunity for Military Children Act.
23 ll.LAdmin.Code §1.240.

Israel S. by Ovwens v. Bd. of Educ. of Oak Park and River Forest High Sch. Dist. 200, 235 lll.App.3d
652 (5th Dist. 1992).

Joel R. v. Board of Education of Manheim School District 83, 292 ll.App.3d 607 (1st Dist. 1997).
Kraut v. Rachford, 51 lll. App.3d 206 (1st Dist. 1977).

CROSS REF.: 6:140 (Education of Homeless Children), 7:50 (School Admissions and Student
Transfers To and From Non-District Schools), 7:70 (Attendance and Truancy), 7:255 (Students Who
are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence)

Adopted: February 20, 2024 %
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PRESSPIlus Comments

PRESSPIus 1. Nonresident students may include students who are parents, expectant parents, or
victims of domestic or sexual violence under 105 ILCS 5/26A, added by P.A. 102-466, a/k/a Ensuring
Success in School Law, eff. 7-1-25. Interdistrict transfer is not required by Article 26A, but including
language about it in this policy is recommended in the 2024 Ensuring Success in School (ESS) Task
Force Report to the Governor and the General Assembly, available here:
www.isbe.net/Documents_ESSTaskForce/Final-Report-ESS-Report-June-2024.pdf. For further
information about the 2024 ESS Task Force, see footnote 1 in sample policy 7:255, Students Who
are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, available at PRESS
Online by logging in at www.iasb.com. Issue 118, April 2025
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7:70 Attendance and Truancy

Compulsory School Attendance

This policy applies to individuals who have custody or control of a child: (a) between the ages of six
(on or before September 1) and 17 years (unless the child has graduated from high school), or (b) who
is enrolled in any of grades kindergarten through 8 in the public school regardless of age. Subject to
specific requirements in State law, the following children are not required to attend public school: (1)
any child attending a private school (including a home school) or parochial school, (2) any child who is
physically or mentally unable to attend school (including a pregnant student suffering medical
complications as certified by her physician), (3) any child lawfully and necessarily employed, (4) any
child over 12 and under 14 years of age while in confirmation classes, and (5) any child absent
because of religious reasons, including to observe a religious holiday, for religious instruction, or
because his or her religion forbids secular activity on a particular day(s) or time of day.

The parent/guardian of a student who is enrolled must authorize all absences from school and notify
the school in advance or at the time of the student’s absence. A valid cause for absence includes
illness (including mental or behavioral health of the student), attendance at a verified medical or

therapeutic appointment (including a victim services provider) PRESSPIUs1 qhservance of a religious
holiday, death in the immediate family, attendance at a civic event, family emergency, other situations
beyond the control of the student as determined by the Board, other circumstances that cause
reasonable concern to the parent/guardian for the student’s mental, emotional, or physical health or
safety, or other reason as approved by the Superintendent or designee. For students who are parents,
expectant parents, or victims of domestic or sexual violence, valid cause for absence also includes the
fulfillment of a parenting responsibility and addressing circumstances resulting from domestic or

sexual violence PRESSPIUS2 st dents absent for a valid cause may make up missed homework and
classwork assignments in a reasonable timeframe.

Absenteeism and Truancy Program

The Superintendent or designee shall manage an absenteeism and truancy program in accordance
with the School Code and Board of Education policy. The program shall include but not be limited to:

1. A protocol for excusing a student from attendance who is necessarily and lawfully employed. The
Superintendent or designee is authorized to determine when the student’'s absence is justified.

2. A protocol for excusing a student in grades 6 through 8 from attendance to sound Taps at a
military honors funeral held in lllinois for a deceased veteran.

3. A protocol for excusing a student from attendance on a particular day(s) or at a particular time of
day when his/her parent/guardian is an active duty member of the uniformed services and has
been called to duty for, is on leave from, or has immediately returned from deployment to a
combat zone or combat-support postings.

4. A process to telephone, within two hours after the first class, the parents/guardians of students in
grade 8 or below who are absent without priagparent/guardian notification.

5. A process to identify and track students who are truants, chronic or habitual truants, or truant
770
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minors as defined in 105 ILCS 5/26-2a.

6. A description of diagnostic procedures for identifying the cause(s) of a student’s unexcused
absenteeism, including interviews with the student, his or her parent(s)/guardian(s), and staff
members or other people who may have information about the reasons for the student’s
attendance problem.

7. The identification of supportive services that may be offered to truant, chronically truant, or
chronically absent students, including parent-teacher conferences, student and/or family
counseling, ©rand information about available community services_relevant to such
students' needs. See Board policy 6:110, Programs for Students At Risk of Academic Failure
and/or Dropping Out of School and Graduation Incentives Program.

8. A process for the collection and review of chronic absence data and to:

a. Determine what systems of support and resources are needed to engage chronically
absent students and their families, and

b. Encourage the habit of daily attendance and promote success.

9. Reasonable efforts to provide ongoing professional development to all

school personnel, Board members, and school resource officers PRESSPIUs3 oy the
appropriate and available supportive services for the promotion of student attendance and
engagement.

10. A process to request the assistance and resources of outside agencies, such as, the juvenile
officer of the local police department or the truant office of the appropriate Intermediate Service
Center, if truancy continues after supportive services have been offered.

11. A protocol for cooperating with non-District agencies including County or municipal authorities,
the Intermediate Service Center, truant officers, the Community Truancy Review Board, and a
comprehensive community based youth service agency. Any disclosure of school student
records must be consistent with Board policy 7:340, Student Records, as well as State and
federal law concerning school student records.

12. An acknowledgement that no punitive action, including out-of-school suspensions, expulsions, or
court action, shall be taken against a truant minor for his or her truancy unless available
supportive services and other school resources have been provided to the student.

13. The criteria to determine whether a student’s non-attendance is due to extraordinary
circumstances shall include economic or medical necessity or family hardship and such other
criteria that the Superintendent believes qualifies.

Updating

Pursuant to State law and Board policy 2:240, Board Policy Development, the Board updates this
policy at least once every two years. The Superintendent or designee shall assist the Board with its
update.

LEGAL REF.:
105 ILCS 5/22-92 and 5/26-1 through 5/26-3, 5/26-5 through 5/26-16, 5/26-18, and 5/26A.

705 ILCS 405/3-33.5, Juvenile Court Act of 1987.

23 llLAdmin.Code §§1.242 and 1.290.

CROSS REF.: 5:100 (Staff Development Program), 6:110 (Programs for Students At Risk of
Academic Failure and/or Dropping Out of School and Graduation Incentives Program), 6:150 (Home
and Hospital Instruction), 7:10 (Equal Educational Gpportunities), 7:50 (School Admissions and
Student Transfers To and From Non-District Schools), 7:60 (Residence), 7:80 (Release Time for
770
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Religious Instruction/Observance), 7:190 (Student Behavior), 7:255 (Students Who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence), 7:340 (Student Records)

Adopted: February 20, 2024

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/26-2a, amended by P.A. 102-466, a/k/a Ensuring
Success in School (ESS) Law; eff. 7-1-25. Issue 118, April 2025

PRESSPIus 2. 105 ILCS 5/26-2a, amended by P.A. 102-466, a/k/a ESS Law; eff. 7-1-25. Fulfillment
of a parenting responsibility includes, but is not limited to, arranging and providing child care, caring
for a sick child, attending prenatal or other medical appointments for the expectant student, and
attending medical appointments for a child. Circumstances resulting from domestic or sexual
violence includes, but is not limited to, experiencing domestic or sexual violence, recovering from
physical or psychological injuries, seeking medical attention, seeking services from a domestic or
sexual violence organization as defined in 105 ILCS 5/26A-10, seeking psychological or other
counseling, participating in safety planning, temporarily or permanently relocating, seeking legal
assistance or remedies, or taking any other action to increase the safety or health of the student or to
protect the student from future domestic or sexual violence. Before an absence of three or more
consecutive days that is related to domestic or sexual violence, a district may require a student to
verify his or her claim of domestic or sexual violence under 105 ILCS 5/26A-45. See policy 7:255,
Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, and
sample administrative procedure 7:255-AP1, Supporting Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online by logging in at
www.iasb.com. Issue 118, April 2025

PRESSPIus 3. Updated inresponse to 105 ILCS 5/10-22.6(c-5), amended by P.A. 103-896. Issue
118, April 2025
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7:180 Prevention of and Response to Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school's ability to
educate. Preventing students from engaging in these disruptive behaviors and providing all students
equal access to a safe, non-hostile learning environment are important District goals.

Bullying on the basis of actual or perceived race, color, religion, sex, national origin, ancestry, physical
appearance, socioeconomic status, academic status, pregnancy, parenting status, homelessness,
age, marital status, physical or mental disability, military status, sexual orientation, gender-related
identity or expression, unfavorable discharge from military service, order of protection status,
association with a person or group with one or more of the aforementioned actual or perceived
characteristics, or any other distinguishing characteristic is prohibited in each of the following
situations:

1. During any school-sponsored education program or activity.

2. While in school, on school property, on school buses or other school vehicles, at designated
school bus stops waiting for the school bus, or at school-sponsored or school-sanctioned events
or activities.

3. Through the transmission of information from a school computer, a school computer network, or
other similar electronic school equipment.

4. Through the transmission of information from a computer that is accessed at a non-school-
related location, activity, function, or program or from the use of technology or an electronic
device that is not owned, leased, or used by the School District or school if the bullying causes a
substantial disruption to the educational process or orderly operation of a school. This
paragraph (item #4) applies only when a school administrator or teacher receives a report that
bullying through this means has occurred; it does not require staff members to monitor any non-
school-related activity, function, or program.

Definitions from 105 ILCS 5/27-23.7

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or electronically, directed toward a student or students that
has or can be reasonably predicted to have the effect of one or more of the following:

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person or
property;

2. Causing a substantially detrimental effect on the student’s or students’ physical or mental health;

3. Substantially interfering with the student’s or students’ academic performance; or

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from the
services, activities, or privileges provided by a school.

Bullying may take various forms, including without limitation one or more of the following: harassment,
threats, intimidation, stalking, physical violence, se*381 harassment, sexual violence, theft, public
humiliation, destruction of property, or retaliation for asserting or alleging an act of bullying. This listis
7:180
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meant to be illustrative and non-exhaustive.

Cyberbullying means bullying through the use of technology or any electronic communication,
including without limitation any transfer of signs, signals, writing, images, sounds, data, or intelligence
of any nature transmitted in whole or in part by a wire, radio, electromagnetic system, photo-electronic
system, or photo-optical system, including without limitation electronic mail, Internet communications,
instant messages, or facsimile communications. Cyberbullying includes the creation of a webpage or
weblog in which the creator assumes the identity of another person or the knowing impersonation of
another person as the author of posted content or messages if the creation or impersonation creates
any of the effects enumerated in the definition of bullying. Cyberbullying also includes the distribution
by electronic means of a communication to more than one person or the posting of material on an
electronic medium that may be accessed by one or more persons if the distribution or posting creates
any of the effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline,
such as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and
community, (ii) contribute to maintaining school safety, (iii) protect the integrity of a positive and
productive learning climate, (iv) teach students the personal and interpersonal skills they will need to
be successful in school and society, (v) serve to build and restore relationships among students,
families, schools, and communities, (vi) reduce the likelihood of future disruption by balancing
accountability with an understanding of students’ behavioral health needs in order to keep students in
school, and (vii) increase student accountability if the incident of bullying is based on religion, race,
ethnicity, or any other category that is identified in the ll. Human Rights Act.

School personnel means persons employed by, on contract with, or who volunteer in a school district,
including without limitation school and school district administrators, teachers, school social workers,
school counselors, school psychologists, school nurses, cafeteria workers, custodians, bus drivers,
school resource officers, and security guards.

Bullying Prevention and Response Plan

The Superintendent or designee shall develop and maintain a bullying prevention and response plan
that advances the District’s goal of providing all students with a safe learning environment free of
bullying and harassment. This plan must be consistent with the requirements listed below.

1. The District uses the definition of bullying as provided in this policy.

2. Bullying is contrary to State law and the policy of this District. However, nothing in the District's
bullying prevention and response plan is intended to infringe upon any right to exercise free
expression or the free exercise of religion or religiously based views protected under the First
Amendment to the U.S. Constitution or under Section 3 of Article | of the lllinois Constitution.

3. Students are encouraged to immediately report bullying. A report may be made orally or in

writing to the Nondiscrimination Coordinator, Title IX Coordinator PRESSPlus1 Building Principal,
Assistant Building Principal, Dean of Students, a Complaint Manager, or any staff member with
whom the student is comfortable speaking. Anyone, including staff members and
parents/guardians, who has information about actual or threatened bullying is encouraged to
report it to the District named officials or any staff member. The District named officials and all
staff members are available for help with a bully or to make a report about bullying. Anonymous
reports are also accepted; however, this shall not be construed to permit formal disciplinary
action solely on the basis of an anonymous report.

Nondiscrimination Coordinator: 101

Stephanie Koeniq
7:180
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4100 Joliet Ave.,
Lyons, IL 60534

koenigs@lyons103.org
708-783-4100

Complaint Managers:

Stephanie Koenig Kim West

4100 Joliet Ave., 4100 Joliet Ave.,
Lyons, IL 60534 Lyons, IL 60534
koenigs@lyons103.org westk@lyons103.org
708-783-4100 708-783-4100

4. Consistent with federal and State laws and rules governing student privacy rights, the
parents/guardians of all students involved in an alleged incident of bullying will be notified of
such, along with threats, suggestions, or instances of self-harm determined to be the result of
bullying, within 24 hours after the school's administration is made aware of the student's
involvement in the incident. As appropriate, the school's administration shall also discuss the
availability of social work services, counseling, school psychological services, other
interventions, and restorative measures. The school shall make diligent efforts to notify a parent
or legal guardian, utilizing all contact information the school has available or that can be
reasonably obtained within the 24-hour period.

5. The Superintendent or designee shall promptly investigate and address reports of bullying, by,
among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days after the
date the report of a bullying incident was received and taking into consideration additional
relevant information received during the course of the investigation about the reported
bullying incident.

b. Involving appropriate school support personnel and other staff persons with knowledge,
experience, and training on bullying prevention, as deemed appropriate, in the
investigation process.

c. Notifying the Building Principal or school administrator or designee of the reported
incident of bullying as soon as possible after the report is received.

d. Consistent with federal and State laws and rules governing student privacy rights,
providing parents/guardians of the students who are parties to the investigation
information about the investigation and an opportunity to meet with the Building Principal
or school administrator or his or her designee to discuss the investigation, the findings of
the investigation, and the actions taken to address the reported incident of bullying.

The Superintendent or designee shall investigate whether a reported incident of bullying is within
the permissible scope of the District’s jurisdiction and shall require that the District provide the
victim with information regarding services that are available within the District and community,
such as counseling, support services, and other programs.

6. The Superintendent or designee shall use intéfentions to address bullying, that may include, but

7:180
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11.

12.

7:180

are not limited to, school social work services, restorative measures, social-emotional skill
building, counseling, school psychological services, and community-based services.

. A reprisal or retaliation against any person who reports an act of bullying is prohibited. Any

person’s act of reprisal or retaliation will be subject to disciplinary action, up to and including
discharge with regard to employees, or suspension and/or expulsion with regard to students.

A student will not be punished for reporting bullying or supplying information, even if the District's
investigation concludes that no bullying occurred. However, a person who is found to have falsely
accused another of bullying, as a means of retaliation, as a means of bullying, or provided false
information will be treated as either: (a) bullying, (b) student discipline up to and including
suspension and/or expulsion, and/or (c) both (a) and (b) for purposes of determining any
consequences or other appropriate remedial actions.

The District’s bullying prevention and response plan is based on the engagement of a range of
school stakeholders, including students and parents/guardians.

The Superintendent or designee shall post this policy on the District's publicly accessible
website, if any, and include it in the student handbook, and, where applicable, post it where other
policies, rules, and standards of conduct are currently posted. The policy must be distributed
annually to parents/guardians, students, and school personnel (including new employees when
hired), and must also be provided periodically throughout the school year to students and faculty.

Pursuant to State law and Board policy 2:240, Board Policy Development, the Board monitors
this policy every two years by conducting a review and re-evaluation of this policy to make any
necessary and appropriate revisions. The Superintendent or designee shall assist the Board
with its re-evaluation and assessment of this policy’s outcomes and effectiveness. Updates to
this policy will reflect any necessary and appropriate revisions. This process shall include,
without limitation:

The frequency of victimization;

Student, staff, and family observations of safety at a school;
Identification of areas of a school where bullying occurs;
The types of bullying utilized; and

Q0 T O

Bystander intervention or participation.

The evaluation process may use relevant data and information that the District already collects
for other purposes. Acceptable documentation to satisfy the re-evaluated policy submission
include one of the following:

1) An updated version of the policy with the amendment/modification date included in the
reference portion of the policy;

2) If no revisions are deemed necessary, a copy of board minutes indicating that the policy
was re-evaluated and no changes were deemed to be necessary; or

3) A signed statement from the Board President indicating that the Board re-evaluated the
policy and no changes to it were necessary.

The Superintendent or designee must post the information developed as a result of the policy re-
evaluation on the District's website, or if a website is not available, the information must be
provided to school administrators, Board members, school personnel, parents/guardians, and
students. Reviews and re-evaluations in years they are due must be submitted to ISBE by

September 30.
103

The Superintendent or designee shall fully implement the Board policies, including without
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limitation, the following:
a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about
bullying.
b. 2:265, Title IX Grievance Procedure. Any person may use this policy to complain about

sexual harassment PRESSPIUSZ i, \iolation of Title IX of the Education
Amendments of 1972.

c. 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited. Any person may use this policy to complain about discrimination or
harassment on the basis of race, color, or national origin in violation of Title VI of the Civil
Rights Act of 1964 and/or the lllinois Human Rights Act.

d. 6:60, Curriculum Content. Bullying prevention and character instruction is provided in all
grades in accordance with State law.

e. 6:65, Student Social and Emotional Development. Student social and emotional
development is incorporated into the District's educational program as required by State
law.

f. 6:235, Access to Electronic Networks. This policy states that the use of the District's
electronic networks is limited to: (1) support of education and/or research, or (2) a
legitimate business use.

g. 7:20, Harassment of Students Prohibited. This policy prohibits any person from
harassing, intimidating, or bullying a student based on an identified actual or perceived
characteristic (the list of characteristics in 7:20 is the same as the list in this policy).

h. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on
school property, at school sponsored activities, and in vehicles used for school-provided
transportation.

i. 7:190, Student Behavior. This policy prohibits, and provides consequences for, hazing,
bullying, or other aggressive behaviors, or urging other students to engage in such
conduct.

j- 7:310, Restrictions on Publications; Elementary Schools. This policy prohibits students
from and provides consequences for: (1) accessing and/or distributing at school any
written, printed, or electronic material, including material from the Internet, that will cause
substantial disruption of the proper and orderly operation and discipline of the school or
school activities, and (2) creating and/or distributing written, printed, or electronic material,
including photographic material and blogs, that causes substantial disruption to school
operations or interferes with the rights of other students or staff members.

LEGAL REF.:
105 ILCS 5/10-20.14, 5/10-22.6(b-20), 5/24-24, and 5/27-23.7.

405 ILCS 49/, Children’s Mental Health Act.

775 1LCS 5/1-103, ll. Human Rights Act.

23 ll.LAdmin.Code §§1.240, 1.280, and 1.295.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title
IX Grievance Procedure), 2:270 (Discrimination and Harassment on the Basis of Race, Color, and
National Origin Prohibited), 4:170 (Safety), 5:230 (Maintaining Student Discipline), 6:60 (Curriculum
Content), 6:65 (Student Social and Emotional Devglgpment), 6:235 (Access to Electronic Networks),
7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student

7:180
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Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:285 (Anaphylaxis Prevention, Response, and
Management Program), 7:310 (Restrictions on Publications; Elementary Schools)

Adopted: December 17,2024

PRESSPIlus Comments

PRESSPIus 1. Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title X Coordinator's name and contact information to this policy. Issue
118, April 2025

PRESSPIus 2. Updated inresponse to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025

105
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7:185 Teen Dating Violence Prohibited

Engaging in teen dating violence that takes place at school, on school property, at school-sponsored
activities, or in vehicles used for school-provided transportation is prohibited. For purposes of this
policy, the term teen dating violence occurs whenever a student who is 13 to 19 years of age uses or
threatens to use physical, mental, or emotional abuse to control an individual in the dating relationship;
or uses or threatens to use sexual violence in the dating relationship.

The Superintendent or designee shall develop and maintain a program to respond to incidents of teen
dating violence that:

1. Fully implements and enforces each of the following Board policies:

a. 2:260, Uniform Grievance Procedure. This policy provides a method for any student,
parent/guardian, employee, or community member to file a complaint if he or she believes
that the Board of Education, its employees, or its agents have violated his or her rights
under the State or federal Constitution, State or federal statute, Board policy, or various
enumerated bases.

b. 2:265, Title IX Grievance Procedure. This policy prohibits a District employee, agent, or
student from engaging in sexual

harassment PERESSPIUs i violation of Title IX of the Education Amendments of
1972. Prohibited conduct includes but is not limited to sexual assault, dating violence,
domestic violence, and stalking.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person, including a
District employee, agent, or student, from harassing intimidating, or bullying a student
based on the student’s actual or perceived characteristics of sex; sexual orientation;
gender identity; and gender-related identity or expression (this policy includes more
protected statuses).

d. 7:180, Prevention of and Response To Bullying, Intimidation, and Harassment. This
policy prohibits students from engaging in bullying, intimidation, and harassment at school,
school-related events and electronically. Prohibited conduct includes threats, stalking,
physical violence, sexual harassment, sexual violence, theft, public humiliation, destruction
of property, or retaliation for asserting or alleging an act of bullying.

2. Encourages anyone with information about incidents of teen dating violence to report them to
any of the following individuals:
a. Any school staff member. School staff shall respond to incidents of teen dating violence by
following the District’s established procedures for the prevention, identification,
investigation, and response to bullying and school violence.

b. The Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean
of Students, or a Complaint Manager identified in policy 7:20, Harassment of Students
Prohibited.

3. Incorporates age-appropriate instruction in grades 7 through 12, in accordance with the
District's comprehensive health education prééfam in Board policy 6:60, Curriculum Content.
This includes incorporating student social and emotional development into the District’s
7:185
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educational program as required by State law and in alignment with Board policy 6:65, Student
Social and Emotional Development.

4. Incorporates education for school staff, as recommended by the Nondiscrimination Coordinator,
Building Principal, Assistant Building Principal, Dean of Students, or a Complaint Manager.

5. Notifies students and parents/guardians of this policy.

Incorporated
by Reference: 7:180-AP1, (Prevention, Identification, Investigation, and Response to Bullying)

LEGAL REF.:
105 ILCS 110/3.10.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title
IX Grievance Procedure), 5:100 (Staff Development Program), 5:230 (Maintaining Student
Discipline), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:180 (Prevention of and Response To Bullying, Intimidation,
and Harassment), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students
with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities)

Adopted: September 24, 2024

PRESSPIlus Comments

PRESSPIus 1. Updated in response to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025
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7:190 Student Behavior

The goals and objectives of this policy are to provide effective discipline practices that: (1) ensure the
safety and dignity of students and staff; (2) maintain a positive, weapons-free, and drug-free learning
environment; (3) keep school property and the property of others secure; (4) address the causes of a
student’'s misbehavior and provide opportunities for all individuals involved in an incident to participate
in its resolution; and (5) teach students positive behavioral skills to become independent, self-
disciplined citizens in the school community and society.

When and Where Conduct Rules Apply

A student is subject to disciplinary action for engaging in prohibited student conduct, as described in
the section with that name below, whenever the student’s conduct is reasonably related to school or
school activities, including, but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any time;

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears a
reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school environment,
school operations, or an educational function, including, but not limited to, conduct that may
reasonably be considered to: (a) be a threat or an attempted intimidation of a staff member; or
(b) endanger the health or safety of students, staff, or school property.

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct,
including but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including
without limitation, electronic cigarettes.

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

3. Using, possessing, distributing, purchasing, selling, or offering for sale:

a. Anyillegal drug or controlled substance, or cannabis (including marijuana, hashish, and
medical cannabis unless the student is authorized to be administered a medical cannabis
infused product under Ashley’s Law).

b. Any anabolic steroid unless itis being administered in accordance with a physician’'s or
licensed practitioner’s prescription.

c. Any performance-enhancing substance on the lllinois High School Association’s most
current banned substance list unless adiffinistered in accordance with a physician’s or

7:190
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licensed practitioner’s prescription.

d. Any prescription drug when not prescribed for the student by a physician or licensed
practitioner, or when used in a manner inconsistent with the prescription or prescribing
physician’s or licensed practitioner’s instructions. The use or possession of medical
cannabis, even by a student for whom medical cannabis has been prescribed, is
prohibited unless the student is authorized to be administered a medical cannabis infused
product under Ashley’s Law.

e. Anyinhalant, regardless of whether it contains anillegal drug or controlled substance: (a)
that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which the
student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling of
the brain or nervous system. The prohibition in this section does not apply to a student’s
use of asthma or other legally prescribed inhalant medications.

f. Any substance inhaled, injected, smoked, consumed, or otherwise ingested or absorbed
with the intention of causing a physiological or psychological change in the body, including
without limitation, pure caffeine in tablet or powdered form.

g. Look-alike or counterfeit drugs, including a substance that is not prohibited by this policy,
but one: (a) that a student believes to be, or represents to be, anillegal drug, controlled
substance, or other substance that is prohibited by this policy; or (b) about which a student
engaged in behavior that would lead a reasonable person to believe that the student
expressly or impliedly represented to be anillegal drug, controlled substance, or other
substance that is prohibited by this policy.

h. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend
school or school functions and are treated as though they had the prohibited substance, as
applicable, in their possession.

Using, possessing, controlling, or transferring a weapon as that term is defined in the Weapons
section of this policy, or violating the Weapons section of this policy.

Using or possessing an electronic paging device.

Using a cellular telephone, video recording device, personal digital assistant (PDA), or other
electronic device in any manner that disrupts the educational environment or violates the rights of
others, including using the device to take photographs in locker rooms or bathrooms, cheat, or
otherwise violate student conduct rules.

PRESSPIus1 pless otherwise banned under this policy or by the
Building Principal, all electronic devices must be kept powered -off or silenced during the regular
school day unless: (a) the supervising teacher grants permission; (b) use of the device is
provided in a student’s individualized education program (IEP).or Section 504 plan; (c) itis used
during the student’s lunch period, or (d) itis needed in an emergency that threatens the safety of
students, staff, or other individuals.

Sexting, which, for purposes of this policy, is the act of creating. sending, sharing, viewing,

receiving, or possessing sexually explicit messages. images. or videos electronically,

regardless of whether they are authentic or camputer-generated, through the use of a computer,

electronic communication device, or cellular phone. Sexting also includes creating. sending,
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sharing, viewing, receiving, or possessing indecent visual depictions, non-consensual
dissemination of private sexual images, and non-consensual dissemination of sexually

explicit digitized depictions, as defined in State law,PRESSPlus2

6. Using or possessing a laser pointer unless under a staff member’s direct supervision and in the
context of instruction.

7. Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member’s request to
stop, present school identification, or submit to a search.

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, using a writing
service and/or generative artificial intelligence technology in place of original work unless
specifically authorized by staff, wrongfully giving or receiving help during an academic
examination, altering report cards, and wrongfully obtaining test copies or scores.

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to a staff person or another student, or urging other students to engage in
such conduct. Prohibited conduct specifically includes, without limitation, any use of violence,
intimidation, force, noise, coercion, threats, stalking, harassment, sexual harassment, public
humiliation, theft or destruction of property, retaliation, hazing, bullying, bullying using a school
computer or a school computer network, or other comparable conduct.

10. Engaging in any sexual activity, including without limitation, offensive touching, sexual
harassment, indecent exposure (including mooning), and sexual assault. This does not include
the non-disruptive: (a) expression of gender or sexual orientation or preference, or (b) display of
affection during non-instructional time.

11. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited.

12. Causing or attempting to cause damage to, or stealing or attempting to steal, school property or
another person’s personal property.

13. Entering school property or a school facility without proper authorization.

14. In the absence of a reasonable belief that an emergency exists, calling emergency responders
(such as calling 911); signaling or setting off alarms or signals indicating the presence of an
emergency; or indicating the presence of a bomb or explosive device on school grounds, school
bus, or at any school activity.

15. Being absent without a recognized excuse; State law and Board of Education policy regarding
truancy control will be used with chronic and habitual truants.

16. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other
person to join, promise to join, or be pledged to become a member.

17. Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphernalia.

18. Violating any criminal law, including but not limited to, assault, battery, arson, theft, gambling,
eavesdropping, vandalism, and hazing.

19. Making an explicit threat on an Internet website against a school employee, a student, or any
school-related personnel if the Internet website through which the threat was made is a site that
was accessible within the school at the time the threat was made or was available to third
parties who worked or studied within the school grounds at the time the threat was made, and
the threat could be reasonably interpreted as threatening to the safety and security of the
threatened individual because of his or her duties or employment status or status as a student
inside the school.

20. Operating an unmanned aircraft system (UAS)or drone for any purpose on school grounds or at
any school event unless granted permission by the Superintendent or designee.

7:190
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21. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects the
school environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of a
staff member; or (b) endanger the health or safety of students, staff, or school property.

For purposes of this policy, the term possession includes having control, custody, or care, currently or
in the past, of an object or substance, including situations in which the item is: (a) on the student’s
person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student’s clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school
property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of positive interventions and supports, shall be made to deter students, while
at school or a school-related event, from engaging in aggressive behavior that may reasonably
produce physical or psychological harm to someone else. The Superintendent or designee shall
ensure that the parent/guardian of a student who engages in aggressive behavior is notified of the
incident. The failure to provide such notification does not limit the Board’s authority to impose
discipline, including suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal of
the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.

Disciplinary Measures

School officials shall limit the number and duration of expulsions and out-of-school suspensions to the
greatest extent practicable, and, where practicable and reasonable, shall consider forms of non-
exclusionary discipline before using out-of-school suspensions or expulsions. School personnel shall
not advise or encourage students to drop out voluntarily due to behavioral or academic difficulties.
Potential disciplinary measures include, without limitation, any of the following:

Notifying parent(s)/guardian(s).

Disciplinary conference.

Withholding of privileges.

Temporary removal from the classroom.

Return of property or restitution for lost, stolen, or damaged property.

In-school suspension. The Building Principal or designee shall ensure that the student is properly
supervised.

ok wbd =

7. After-school study or Saturday study provided the student’s parent/guardian has been notified. If
transportation arrangements cannot be agreed upon, an alternative disciplinary measure must
be used. The student must be supervised by the detaining teacher or the Building Principal or
designee.

8. Community service with local public and nonprofit agencies that enhances community efforts to
meet human, educational, environmental, or public safety needs. The District will not provide
transportation. School administration shall use this option only as an alternative to another
disciplinary measure, giving the student and/or parent/guardian the choice.

9. Seizure of contraband; confiscation and temporary retention of personal property that was used
to violate this policy or school disciplinary rules.

10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct.

11. Out-of-school suspension from school and all school activities in accordance with Board policy
7:200, Suspension Procedures. A student whd'has been suspended may also be restricted
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from being on school grounds and at school activities.

12. Expulsion from school and all school activities for a definite time period not to exceed
two calendar years in accordance with Board policy 7:210, Expulsion Procedures. A student
who has been expelled may also be restricted from being on school grounds and at school
activities.

13. Transfer to an alternative program if the student is expelled or otherwise qualifies for the transfer
under State law. The transfer shall be in the manner provided in Article 13A or 13B of the School
Code.

14. Notifying juvenile authorities or other law enforcement whenever the conduct involves criminal
activity, including but not limited to, illegal drugs (controlled substances), look-alikes, alcohol, or
weapons or in other circumstances as authorized by the reciprocal reporting agreement
between the District and local law enforcement agencies.

The above list of disciplinary measures is a range of options that will not always be applicable in every
case. In some circumstances, it may not be possible to avoid suspending or expelling a student
because behavioral interventions, other than a suspension and expulsion, will not be appropriate and
available, and the only reasonable and practical way to resolve the threat and/or address the
disruption is a suspension or expulsion. Students enrolled in the District's State-funded preschool
program(s) may be temporarily removed or transitioned to a new program in accordance with federal
and State law. State law prohibits the expulsion of students from the program(s).

Corporal punishment is prohibited in all circumstances. Corporal punishmentis defined as a
discipline method in which a person deliberately inflicts pain upon a student in response to the
student's unacceptable behavior or inappropriate language. with an aim to halt an offense, prevent its

recurrence. or set an example for others PRESSPIUS3 t includes slapping, paddling, or prolonged
maintenance of students in physically painful positions, or intentional infliction of bodily harm. Corporal
punishment does not include reasonable force as permitted by 105 ILCS 5/10-20.33

Isolated Time Out, Time Out, and Physical Restraint

Neither isolated time out, time out, nor physical restraint shall be used to discipline or punish a student.
These methods are only authorized for use as permitted in 105 ILCS 5/10-20.33, State Board of
Education rules (23 ll.LAdmin.Code §§ 1.280, 1.285), and the District’s procedure(s).

Weapons

A student who is determined to have brought one of the following objects to school, any school-
sponsored activity or event, or any activity or event that bears a reasonable relationship to school shall
be expelled for a period of at least one calendar year but not more than two calendar years:

1. Afirearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18 of
the United States Code (18 U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm
Owners Identification Card Act (430 ILCS 65/), or firearm as defined in Section 24-1 of the
Criminal Code of 2012 (720 ILCS 5/24-1).

2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club, or
any other object if used or attempted to be used to cause bodily harm, including /ook-alikes of
any firearm as defined above.

The expulsion requirement under either paragraph {,er 2 above may be modified by the
Superintendent, and the Superintendent’s determination may be modified by the Board on a case-by-
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case basis. The Superintendent or designee may grant an exception to this policy, upon the prior
request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar
programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do
bodily harm.

This policy’s prohibitions concerning weapons apply regardless of whether: (1) a student is licensed to
carry a concealed firearm, or (2) the Board permits visitors, who are licensed to carry a concealed
firearm, to store a firearm in a locked vehicle in a school parking area.

Re-Engagement of Returning Students

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students
who are returning from an out-of-school suspension, expulsion, or an alternative school setting. The
goal of re-engagement shall be to support the student’s ability to be successful in school following a
period of exclusionary discipline and shall include the opportunity for students who have been
suspended to complete or make up work for equivalent academic credit.

Required Notices

A school staff member shall immediately notify the office of the Building Principal in the event that he
or she: (1) observes any person in possession of a firearm on or around school grounds; however,
such action may be delayed ifimmediate notice would endanger students under his or her
supervision, (2) observes or has reason to suspect that any person on school grounds is or was
involved in a drug-related incident, or (3) observes a battery committed against any staff member or is
subject to a battery. School grounds includes modes of transportation to school activities and any
public way within 1000 feet of the school, as well as school property itself.

Upon receiving a report of (1), above, the Building Principal or designee shall immediately notify local
law enforcement. In addition, upon receiving a report on any of the above (1)-(3), the Building Principal
or designee shall notify the Superintendent or designee and any involved student’s parent/guardian.

Upon receiving a report on any of the above (1)-(3), the Superintendent or designee shall immediately
notify local law enforcement. The Superintendent or designee shall also report these incidents

to ISBE through its web-based
School Incident Reporting System as they occur during the year and no later than July

31PRESSPlusd for the preceding school year.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is
authorized to impose any disciplinary measure, other than suspension, expulsion, corporal
punishment, or in-school suspension, that is appropriate and in accordance with the policies and rules
on student discipline. Teachers, other licensed] educational employees, and any other
persons (whether or not a licensed employee) providing a related service for or with respect to a

student, may only use reasonable force as permitted by 105 ILCS 5/1 0-20.33PRESSPlusS

. Teachers may temporarily remove students from a classroom for
disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is authorized
to impose the same disciplinary measures as teachers and may suspend students guilty of gross
disobedience or misconduct from school (including all school functions) and from riding the school
bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The Board

7:190
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may suspend a student from riding the bus in excess of 10 school days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary
rules implementing the District’s disciplinary policies. These disciplinary rules shall be presented
annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school year or a student’s
enrollment.

Incorporated
by Reference: 7:190-AP4 (Use of Isolated Time Out, Time Out, and Physical Restraint)

LEGAL REF.:
20 U.S.C. §7971, Pro-Children Act of 2004.

20 U.S.C. §7961 et seq., Gun Free Schools Act.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10, 5/10-22.6, 5/10-
27 1A, 5/10-27 1B, 5/22-33, 5/22-100, 5/24-24, 5/26-12, 5/27-23.7, and 5/31-3.

105 ILCS 110/3.10, Critical Health Problems and Comprehensive Health Education Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program.

410 ILCS 647/, Powdered Caffeine Control and Education Act.

430 ILCS 66/, Firearm Concealed Carry Act.

23 ll.LAdmin.Code §§ 1.280, 1.285.

CROSS REF.: 2:150 (Committees), 2:240 (Board Policy Development), 5:230 (Maintaining Student
Discipline), 6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out of School
and Graduation Incentives Program), 7:70 (Attendance and Truancy), 7:130 (Student Rights and
Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police Interviews), 7:160 (Student
Appearance), 7:170 (Vandalism), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment ), 7:185 (Teen Dating Violence Prohibited), 7:200 (Suspension Procedures), 7:210
(Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240
(Conduct Code for Participants in Extracurricular Activities), 7:270 (Administering Medicines to
Students), 7:310 (Restrictions on Publications; Elementary Schools), 8:30 (Visitors to and Conduct on
School Property)

Adopted: February 20, 2024

PRESSPIlus Comments

PRESSPIus 1. This textis moved to #7, below. Issue 118, April 2025

PRESSPIus 2. This definition of sexting is adapted¥fom Merriam-Webster's definition at
www.merriam-webster.com/dictionary/sexting, and it incorporates offenses under State law that
7:190
7 of 8


http://redirector.microscribepub.com/?cat=usc&loc=us&id=20-7971&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=20-7961&
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-22-33
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5/24-24
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-26
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5/27-23.7
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-31
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=110
http://redirector.microscribepub.com/?cat=stat&loc=il&id=410&spec=130
http://redirector.microscribepub.com/?cat=stat&loc=il&id=410&spec=647
http://redirector.microscribepub.com/?cat=stat&loc=il&id=430&spec=66
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.280
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.285

address the dissemination of explicitimages. A district may wish to use another definition or create its
own with the board attorney. See sample administrative procedure 7:190-AP6, Guidelines for
Investigating Sexting Allegations, available at PRESS Online by logging in at www.iasb.com, for
definitions of the italicized terms in this paragraph and their accompanying citations. See also sample
administrative procedure 7:190-AP5, Student Handbook - Electronic Devices. Issue 118, April
2025

PRESSPIus 3. Updated inresponse to 105 ILCS 5/22-100, added by P.A. 103-806. Issue 118,
April 2025

PRESSPIus 4. Updated in response to 105 ILCS 5/10-27.1A and and 10-27.1B, amended by P.A.s
103-609 (first to pass both houses) and 103-780 (second to pass both houses and controlling). Issue
118, April 2025

PRESSPIus 5. Updated inresponse to 105 ILCS 5/24-24, amended by P.A. 103-806. Issue 118,
April 2025

115
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7:200 Suspension Procedures

In-School Suspension

The Superintendent or designee is authorized to maintain an in-school suspension program. The
program shall include, at a minimum, each of the following:

1. Before assigning a student to in-school suspension, the charges will be explained and the
student will be given an opportunity to respond to the charges.

2. Students are supervised by licensed school personnel.

3. Students are given the opportunity to complete classroom work during the in-school suspension
for equivalent academic credit.

Out-of-School Suspension

The Superintendent or designee shall implement suspension procedures that provide, at a minimum,
for each of the following:

1. A conference during which the charges will be explained and the student will be given an
opportunity to respond to the charges before he or she may be suspended.

2. A pre-suspension conference is not required, and the student can be immediately suspended
when the student’s presence poses a continuing danger to persons or property or an ongoing
threat of disruption to the educational process. In such cases, the notice and conference shall
follow as soon as practicable.

3. An attempted phone call to the student’s parent(s)/guardian(s).

4. A written notice of the suspension to the parent(s)/guardian(s) and the student, which shall:
a. Provide notice to the parent(s)/guardian(s) of their child’s right to a review of the
suspension;
b. Include information about an opportunity to make up work missed during the suspension
for equivalent academic credit;

c. Detail the specific act of gross disobedience or misconduct resulting in the decision to
suspend;

d. Provide rationale or an explanation of how the chosen number of suspension days will
address the threat or disruption posed by the student or his or her act of gross
disobedience or misconduct; and

e. Depending upon the length of the out-of-school suspension, include the following
applicable information:
i. For a suspension of 3 school days or less, an explanation that the student’s
continuing presence in school would either pose:
a. A threat to school safety, or

b. A disruption to other students’ learning opportunities.
ii. Fora suspension of 4 or more schtl days, an explanation:

7200
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a. That other appropriate and available behavioral and disciplinary interventions
have been exhausted,

b. As to whether school officials attempted other interventions or determined that
no other interventions were available for the student, and

c. That the student’s continuing presence in school would either:
i. Pose a threat to the safety of other students, staff, or members of the
school community, or

ii. Substantially disrupt, impede, or interfere with the operation of the
school.

d. Of

what, if any, appropriate and available support services will be
provided to the student during the length of his or her suspension, as
determined by the Superintendent or designee.

5. A summary of the notice, including the reason for the suspension and the suspension length,
must be given to the Board by the Superintendent or designee.

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted by the
Board or a hearing officer appointed by the Board.

a. Atthe review, the student=_and his or her parent(s)/guardian(s) may appear with a
representative of their choice and at their expense, be accompanied by a support person
of their choice and at their expense, disclose any factor to be considered in mitigation
(including the student's status as a parent, expectant parent, or victim of domestic or
sexual violence as defined in 105 ILCS 5/26A), and discuss the suspension with the Board
or its hearing officer .Any representative and support
person must comply with hearing rules and may be prohibited from further participation if
they violate the rules or engage in behavior or advocacy that harasses, abuses. or

intimidates either party, a witness, or anyone else in attendance at the hearinq.w

b. If the review involves allegations of sexual violence by the student, neither the student nor
the student's representative shall directly question nor have direct contact with the alleged
victim. The student or the student's representative may, at the discretion of the Board or its
hearing officer, suggest questions to be posed by the Board or its hearing officer to the
alleged victim PRESSPlus2

c. Whenever there is evidence that mental illness may be the cause for the suspension, the
Superintendent or designee shall invite a representative from a local mental health agency
to consult with the Board.

d. After presentation of the evidence or receipt of the hearing officer’s report, the Board shall
take such action as it finds appropriate. If the suspension is upheld, the Board’s written
suspension decision shall specifically detail items (a) and (e) in number 4, above.

LEGAL REF.:

Goss v. Lopez, 419 U.S. 565 (1975).

105 ILCS 5/10-20.14, 5/10-22.6.

23 ll.LAdmin.Code §1.280.

CROSS REF.: 5:100 (Staff Development), 7:130 (Student Rights and Responsibilities), 7:190

(Student Behavior), 7:220 (Bus Conduct) 117
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Adopted: December 17,2024
PRESSPlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/10-22.6(b-35), added by P.A. 102-466, a/k/a
Ensuring Success in School (ESS) Law; eff. 7-1-25. A representative chosen by the parent/guardian
(or by the student, if emancipated) must be permitted to represent the student "throughout the
proceedings and to address the school board or its appointed hearing officer." A support person
chosen by the parent/guardian (or by the student, if emancipated) must also be permitted to
accompany the student to any expulsion hearing or proceeding. For the definition of support person,
see sample administrative procedure 7:255-AP1, Supporting Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online by logging in at
www.iasb.com. Issue 118, April 2025

PRESSPIus 2. Updated inresponse to 105 ILCS 5/10-22.6(b-40), added by P.A. 102-466, a/k/a
ESS Law, eff. 7-1-25. Issue 118, April 2025

118
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7:210 Expulsion Procedures

The Superintendent or designee shall implement expulsion procedures that provide, at a minimum, for
the following:

1.

7210

Before a student may be expelled, the student and his or her parent(s)/guardian(s) shall be
provided a written request to appear at a hearing to determine whether the student should be
expelled. The request shall be sent by registered or certified mail, return receipt requested. The
request shall:

a. Include the time, date, and place for the hearing.

b. Briefly describe what will happen during the hearing.

c. Detail the specific act of gross disobedience or misconduct resulting in the decision to
recommend expulsion.

d. Inform the student and parent(s)/guardian(s) that a representative of their choice and at
their expense is permitted to represent the student throughout the proceedings and to

address the Board or its hearing officer, PRESSPlus1

e. Inform the student and parent(s)/quardian(s) that a support personPRESSPIUSZ o their

choice and at their expense is permitted to accompany the student throughout the
proceedings.
f. List the student’s prior suspension(s).

g. State that the School Code allows the Board of Education to expel a student for a definite
period of time not to exceed 2 calendar years, as determined on a case-by-case basis.

h. Ask that the student or parent(s)/guardian(s) inform the Superintendent or
Board Attorney if the student will appear with a
representative and/or support person and, if so, provide the name(s) and

contact information for the representative and/or support person

Unless the student and parent(s)/guardian(s) indicate that they do not want a hearing or fail to
appear at the designated time and place, the hearing will proceed. It shall be conducted by the
Board or a hearing officer appointed by it. If a hearing officer is appointed, he or she shall report
to the Board the evidence presented at the hearing and the Board shall take such final action as
it finds appropriate.

Whenever there is evidence that mental iliness may be the cause for the recommended
expulsion, the Superintendent or designee shall invite a representative from a local mental health
agency to consult with the Board.

During the expulsion hearing, the Board or hearing officer shall hear evidence concerning
whether the student is guilty of the gross disobedience or misconduct as charged.

a. School officials must provide: (1) testimony of any other interventions attempted and
exhausted or of their determination that no other appropriate and available interventions
were available for the student, and (2) evidence of the threat or disruption posed by the
student.

b. The student and his or her parent(s)/gué}gian(s) may appear
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with a representative, be accompanied by a support person, disclose any factor to be
considered in mitigation (including his or her status as a parent, expectant parent, or victim
of domestic or sexual violence as defined in 105 ILCS 5/26A), offer evidence, present
witnesses, cross-examine witnesses who testified, and otherwise present reasons why the
student should not be expelled. Any representative and support person must comply with
hearing rules and may be prohibited from further participation if they violate the rules or
engage in behavior or advocacy that harasses, abuses. or intimidates either party, a

witness. or anyone else in attendance at the hearing PRESSPlus3
c. Ilf the expulsion hearing involves allegations of sexual violence by the student, neither the
student nor the student's representative shall directly question nor have direct contact with

the alleged victim. The student or the student's representative may, at the discretion of the
Board or its hearing officer, suggest questions to be posed by the Board or its hearing

officer to the alleged victim PRESSPlus4

5. After presentation of the evidence or receipt of the hearing officer’s report, the Board shall
decide the issue of guilt and take such action as it finds appropriate.

6. Ifthe Board acts to expel the student, its written expulsion decision shall:
a. Detail the specific reason why removing the student from his or her learning environment is
in the best interest of the school.

b. Provide a rationale for the specific duration of the recommended expulsion.

c. Document how school officials determined that all behavioral and disciplinary interventions
have been exhausted by specifying which interventions were attempted or whether school
officials determined that no other appropriate and available interventions existed for the
student.

d. Document how the student’s continuing presence in school would (1) pose a threat to the
safety of other students, staff, or members of the school community, or (2) substantially
disrupt, impede, or interfere with the operation of the school.

7. Upon expulsion, the District may refer the student to appropriate and available support services.

LEGAL REF.:

Goss v. Lopez, 419 U.S. 565 (1975).
105 ILCS 5/10-20.14, 5/10-22.6.

CROSS REF.: 5:100 (Staff Development Program), 7:130 (Student Rights and Responsibilities),
7:190 (Student Behavior), 7:200 (Suspension Procedures), 7:230 (Misconduct by Students with
Disabilities)

Adopted: March 22, 2022

PRESSPIlus Comments

PRESSPIus 1. Items d and e are required by 105 ILCS 5/10-22.6(b-35), added by P.A. 102-466,
a/k/a Ensuring Success in School (ESS) Law, eff. 7-1-25. Issue 118, April 2025

PRESSPIus 2. For the definition of support person, see sample administrative procedure 7:255-AP1,
Supporting Students who are Parents, Expectant Parents, or Victims of Sexual or Domestic
Violence, available at PRESS Online by logging inl@®www.iasb.com. Issue 118, April 2025

7210
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PRESSPIus 3. 105 ILCS 5/10-22.6(b-35), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue
118, April 2025

PRESSPIus 4. 105 ILCS 5/10-22.6(b-40), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue
118, April 2025
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7:250 Student Support Services

The District provides a liaison to facilitate the enrollment and transfer of records of students in the legal
custody of the lll. Dept. of Children and Family Services when enrolling in or changing schools.

The following student support services may be provided by the School District:

1. School counseling services. The Superintendent or designee shall annually
inform all school personnel and students 12 years of age and older, in writing, of the availability

of counseling without parent/guardian consent under 405 ILCS 5/3-550 PRESSPlus1

The Superintendent or designee shall develop protocols for responding to students with social,
emotional, or mental health needs that impact learning ability. The District, however, assumes no
liability for preventing, identifying, or treating such needs.

Erin’'s LawCounseling Options, Assistance, and Intervention

The Superintendent or designee will ensure that each school building’s Student Support Committee
identifies counseling options for students who are affected by sexual abuse and grooming behaviors,
along with District and community-based options for victims of sexual abuse and grooming behaviors
to obtain assistance and intervention. Community-based options must include a Children’s Advocacy
Center and sexual assault crisis center(s) that serve the District, if any.

Article 26 A Domestic or Sexual Violence and Parenting Resource Personne PRESSPIus2

The Superintendent or designee will ensure that at least one staff member in each school building is
designated as a resource person (Article 26A Resource Person) for students who are parents.
expectant parents. or victims of domestic or sexual violence and offers those services required by 105
ILCS 5/26A. See Board policy 7:255. Students Who are Parents, Expectant Parents, or Victims of
Domestic or Sexual Violence. The Article 26 A Resource Person may be a member of the building's
Student Support Committee.

The Superintendent shall ensure that ~this policy is implemented in a manner consistent with
State and federal laws, including the Individuals with Disabilities Education Act, 42 U.S.C. §12101 et
seq., and that it is respectful of student privacy, including that student records are maintained and their

confidentiality protected in accordance with Board policy and District orocedures.m

LEGAL REF.:
105 ILCS 5/10-23.13(b), 5/10-20.59, 5/21B-25(G), and 5/26A.

405 ILCS 5/, Mental Health and Developmental Disabilities Code.

405 ILCS 49/, Children’s Mental Health Act. 122
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740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.

CROSS REF.: 6:65 (Student Social and Emotional Development), 6:270 (Guidance and Counseling
Program), 7:100 (Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students),
7:255 (Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence).
7:280 (Communicable and Chronic Infectious Disease), 7:340 (Student Records)

Adopted: January 24, 2023

PRESSPIlus Comments

PRESSPIus 1. 105 ILCS 5/26A-40(h), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue
118, April 2025

PRESSPIus 2. Required by 105 ILCS 5/26A-35, added by P.A. 102-466, a/k/a ESS Law; eff. 7-1-25.
See policy 7:255, Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence, and sample administrative procedure 7:255-AP1, Supporting Students Who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online by
logging in at www.iasb.com. Issue 118, April 2025

PRESSPIus 3. This policy text is based on recommendations of the second ESS Task Force. See
pp. 13-14 of the June 2024 ESS Task Force final report, at:
www.isbe.net/Documents_ESSTaskForce/Final-Report-ESS-Report-June-2024.pdf. Issue 118, April
2025

123
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7:255 Students Who are Parents, Expectant Parents, or Victims of Domestic or
Sexual Violence

New/Unpublished Section

Domestic and sexual violence affect a student's ability to learn. Students who are parents or expectant
parents have unique needs. Providing support services that enable students who are parents,

expectant parents,w or victims of domestic or sexual violence (Article 26A Students) to

succeed in school are important District goals and required by 105 ILCS 5/26A (Article
26A)'PRESSP|USZ

The Superintendent or designee shall develop and implement a program for supporting Article 26A
Students that:

1. Distributes this policy and procedures for requesting supportive services or filing a complaint to
all students at the beginning of each school year.w

2. Ensures at least one staff member in each school building is designated as a resource person
for Article 26A Students (Article 26A Resource Person) and receives training in accordance with

105 ILCS 5/26A-35.PRESSPlusd

3. Notifies all District employees and agents that, upon learning or suspecting that a student is a
parent, expectant parent, or victim of domestic or sexual violence, they must refer the student to

a designated Article 26A Resource Person PRESSPlusS

4. Ensures any employees whose duties include the resolution of Article 26A complaints receive
training in accordance with 105 ILCS 5/26A-25(b)(1).

5. Requires verification of a student's claim of Article 26A status relating to domestic or sexual
violence in accordance with 105 ILCS 5/26A-45 PRESSPlus6

6. Provides Article 26A Students with in-school support services, information about non-school-
based support services, and the ability to make up work missed due to circumstances related to

the student's Article 26A status in accordance with 105 ILCS 5/26A-40 PRESSPlus7

7. Ensures the prompt and equitable resolution of all Article 26A complaints through a complaint
resolution procedure that fully complies with 105 ILCS 5/26A-25 PRESSPlus8

8. Ensures that all information concerning an Article 26A Student's status and related experiences,
or information concerning a student who is a named perpetrator of domestic or sexual violence,
provided to or otherwise obtained by the District or its employees or agents pursuant to 105
ILCS 5/26A is retained in a confidential temporary file in accordance with 105 ILCS

10/2(f).w Confidentiality procedures will:ERESSPlus10
a. Provide that such information may not be disclosed to any other individual outside of the
District, including any other employee, except if such disclosure is: (1) permitted by the III.
School Student Records Act (105 ILCS 10/), the federal Family Educational Rights and
Privacy Act (20 U.S.C. §12329), or other applicable State or federal laws; or (2) requested
or consented to, in writing, by the Article 26A Student or their parent/guardianifitis safe to
obtain written consent from the parent/guardian; and

b. Comply with the requirements of 105 ILCS 5/26A-30.
9. Ensures thatin the event an Article 26A Student or their parent/guardian reports an incident of
alleged domestic or sexual violence, the District's procedures comply with 105 ILCS 5/26A-
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10. Complies with State and federal law and aligns with Board policies.w

Requesting Support Services

An Article 26A Student and/or their parent/guardian may request support services under this policy by
contacting the building-level Article 26A Resource Person, whose name and contact information will
be annually distributed to employees, students, and parents/guardians by each Building Principal.

Filing a Complaint

An Article 26A Student and/or their parent/guardian may file a complaint under this policy with the
Nondiscrimination Coordinator, Title IX Coordinator, Building Principal, Assistant Building Principal,

Dean of Students "R=SSEUS18 4 Complaint Manager, or any employee with whom the person s
comfortable speaking ERESSPlus14

The Superintendent shall insert into this policy and keep current the names, office addresses, email
addresses, and telephone numbers of the District’s current Nondiscrimination Coordinator, Title IX

Coordinator, and Complaint Managers.w
Nondiscrimination Coordinator: Title IX Coordinator:
Name Name
Address Address
Email Email
Telephone Telephone
Complaint Managers:

Name Name
Address Address
Email Email
Telephone Telephone

Complaint Resolution Procedure

When a complaint is filed, the Nondiscrimination Coordinator and/or Complaint Manager or designee
shall process and review it according to administrative procedure 7:255-AP2, Complaint Resolution
Procedure for Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence.

Enforcement

Any District employee who is determined, at the conclusion of the complaint resolution procedure, to
have violated Article 26A will be subject to disciplinary action up to and including discharge. Any third
party who is determined, at the conclusion of the complaint resolution procedure, to have violated
Article 26A will be addressed in accordance with the authority of the Board in the context of the
relationship of the third party to the District, e.g., ve?gé)r, parent/guardian, invitee, etc.

This policy does not increase or diminish the ability of the District or the parties to exercise any other
7255
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rights under existing law.

Policy ReviewPRESSPlus16

At least once every two years, pursuant to 105 ILCS 5/26A-20 and Board policy 2:240, Board Policy
Development, the Board reviews and makes any necessary updates to this policy and to any other
policies that may act as a barrier to their immediate enrollment and re-enrollment, attendance,
graduation, and success in school of any student who is a parent, expectant parent, or victim of
domestic or sexual violence. The Superintendent or designee shall assist the Board with its review
and any updates.

Retaliation ProhibitedPRESSPlus17

Retaliation against an Article 26A Student or their parent/guardian for exercising or attempting to
exercise their rights under Article 26A is prohibited. Individuals should report allegations of retaliation
to the Building Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint
Manager.

A student, employee, or other person authorized by the District to provide aid, benefit, or service under
the District's education program or activity who retaliates against others for reporting or complaining
of violations of this policy or for participating in any manner under this policy will be subject to
disciplinary action, up to and including discharge, with regard to employees, or suspension or
expulsion, with regard to students.

LEGAL REF.:

105 ILCS 5/26A.

105 ILCS 10/, lll. School Student Records Act.

405 ILCS 5/, Mental Health and Developmental Disabilities Code.

405 ILCS 49/, Children’s Mental Health Act.

740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.
23 llLAdmin.Code §1.240 and Part 200.

CROSS REF.: 5:100 (Staff Development Program), 6:110 (Programs for Students At Risk of
Academic Failure and/or Dropping Out of School and Graduation Incentives Program), 6:120
(Education of Children with Disabilities), 6:150 (Home and Hospital Instruction), 7:10 (Equal
Educational Opportunities), 7:60 (Residence), 7:70 (Attendance and Truancy), 7:250 (Student Support
Services), 7:340 (Student Records)

PRESSPIlus Comments

PRESSPIlus 1. An expectant parentis a student who (i) is pregnant and (ii) has not yet received a
diploma for completion of a secondary education as defined in 105 ILCS 5/22-22. Issue 118, April
2025

PRESSPIus 2. This policy is created in response #2605 ILCS 5/26A, added by P.A. 102-466, a/k/a
ESS Law eff. 7-1-25, requiring districts to ensure they have policies, procedures, and resources in
7255
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place to ensure that Article 26A Students are provided with support services necessary to enable
them to meet State educational standards and successfully attain a school diploma.

105 ILCS 5/2-3.147, added by P.A. 95-558 and repealed by P.A. 99-30, created the first Ensuring
Success in School (ESS) Task Force. Supervised by the lll. State Board of Education (ISBE), it
developed policies, procedures, and protocols for school boards to adopt to address the education
and related needs of students who are parents, expectant parents, or victims of domestic or sexual
violence; the goal was to encourage these students to stay in school, stay safe while in school, and
successfully complete their education. The June 2010 report of the first ESS Task Force is available
here: www.isbe.net/Documents/ess-task-force-final-report0610.pdf.

105 ILCS 5/26A-15, added by P.A. 102-466 (a/k/a ESS Law) and scheduled to be repealed on 12-1-
25, created a second ESS Task Force supervised by ISBE, also focused on the education and
related needs of students who are parents, expectant parents, or victims of domestic or sexual
violence. The second ESS Task Force was to: (1) draft and publish model policies and
intergovernmental agreements for inter-district transfers, (2) draft and publish model complaint
resolution procedures, and (3) identify current mandatory and new staff trainings needed.

Issue 118, April 2025

PRESSPIus 3. 105 ILCS 5/26A-20(d), added by P.A. 102-466, a/k/a ESS Law eff. 7-1-25. Issue
118, April 2025

PRESSPIus 4. See footnote 25 in sample policy 5:100, Staff Development Program, and sample
administrative procedure 7:255-AP1, Supporting Students Who are Parents, Expectant Parents, or
Victims of Domestic or Sexual Violence, available at PRESS Online by logging in at www.iasb.com,
for further information about training requirements. Issue 118, April 2025

PRESSPIus 5. 105 ILCS 5/26A-40(e), added by P.A. 102-466, a/k/a ESS Law eff. 7-1-25. Agents is
not defined and who is considered an agent for the district is fact-specific; consult the board attorney
for guidance. Issue 118, April 2025

PRESSPIus 6. 105 ILCS 5/26A-45, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. See detailed
verification requirements and restrictions in sample administrative procedure 7:255-AP1, Supporting
Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, available
at PRESS Online by logging in at www.iasb.com. Issue 118, April 2025

PRESSPIus 7. 105 ILCS 5/26A-40, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Providing
accommodations to ensure equal educational opportunities for students who are parents and
expectant parents is also required by federal regulations implementing Title IX of the Education
Amendments of 1972 (Title IX) (20 U.S.C. §1681 et seq.) and ISBE sex equity regulations. 34 C.F.R.
§106.40 and 49 C.F.R. §25.445; 23 ll.Admin.Code §200.50. See policy 7:10, Equal Educational
Opportunities, and sample administrative procedure 7:10-AP2, Accommodating Breastfeeding
Students, available at PRESS Online by logging in at www.iasb.com. Reasonable accommodations
for breastfeeding students are also required by 105 ILCS 5/10-20.60. Issue 118, April 2025

127
PRESSPIus 8. 105 ILCS 5/26A-25 and 5/26A-20(c), added by P.A. 102-466, a/k/a ESS Law, eff. 7-
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1-25, list the basic requirements for a complaint resolution procedure. Live hearings are not required
but may be offered as part of the complaint resolution procedure. Consult the board attorney if the
board wants the district to use a live hearing in its complaint resolution procedure. For an
Article 26A complaint resolution procedure, see sample administrative procedure 7:255-AP2,
Complaint Resolution Procedure for Students Who are Parents, Expectant Parents, or Victims of
Domestic or Sexual Violence. See also sample administrative procedure 7:255-AP1, Supporting
Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence. Sample
administrative procedures are available at PRESS Online by logging in at www.iasb.com. Issue 118,
April 2025

PRESSPIus 9. 105 ILCS 5/26A-45(a), added by P.A. 102-466, a/k/a ESS Law; eff. 7-1-25. The ESS
Law amended the definition of student temporary record in the lll. School Student Records Act
(ISSRA) (105 ILCS 10/) to include information concerning a student's status and related experiences

as a parent, expectant parent, or victim of domestic or sexual violence as defined in 105 ILCS
5/26A. Issue 118, April 2025

PRESSPIus 10. Required by 105 ILCS 5/26A-30, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-
25.

The policy text is based on recommendations of the second ESS Task Force. See p. 14 of the June
2024 ESS Task Force final report, at: www.isbe.net/Documents_ESSTaskForce/Final-Report-ESS-
Report-June-2024.pdf. The phrase "including any other employee" comes directly from 105 ILCS
5/26A-30(a) and is confusing because it is unclear whose employee is being referenced. The .
School Student Records Act (ISSRA) permits student records to be disclosed to any district
employees with a "current demonstrable educational or administrative interest" in a student if
disclosure is "in furtherance of such interest." 105 ILCS 10/6(a)(2). Consult the board attorney for
guidance. Issue 118, April 2025

PRESSPIus 11. 105 ILCS 5/26A-20(c)(1)-(6), added by P.A. 102-466, a/k/a ESS Law eff. 7-1-25,
states elements that must be in a district's "policy on the procedures" that a student or their
parent/guardian may follow if he or she chooses to report an incident of alleged domestic or sexual
violence. Having a "policy on the procedures"” is a misnomer because the board does not adopt
procedures but rather, through policy, directs the superintendent to establish procedures to implement
policy. Only the required element at 105 ILCS 5/26A-20(c)(6), to establish a complaint resolution
procedure, appears in this policy's text because the remaining elements are not board work and
therefore inappropriate to include in board policy. Instead, required elements from 105 ILCS 5/26A-
20(c)(1)-(5) appear in sample administrative procedure 7:255-AP2, Complaint Resolution Procedure
for Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence,
available at PRESS Online at www.iasb.com. Issue 118, April 2025

PRESSPIus 12. See sample administrative procedure 7:255-AP1, Supporting Students Who are
Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online
by logging in at www.iasb.com, for a list of board policies implicated by the ESS Law and that may
interact with this policy. Issue 118, April 2025

PRESSPIus 13. If the district does not an employ an Assistant Building Principal and/or Dean of
Students, strike the title(s) that do not apply, and ust’the Save Status "Adopted with Additional District
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Edits." Issue 118, April 2025

PRESSPIus 14. By including “any employee” in this list, this policy contains an item on which
collective bargaining may be required. Any policy that impacts upon wages, hours, and terms and
conditions of employment is subject to collective bargaining upon request by the employee
representative, even if the policy involves an inherent managerial right. Issue 118, April 2025

PRESSPIus 15. While the names and contact information are required by law to be listed, they are
not part of the adopted policy and do not require board action. It is important for updated names and
contact information to be inserted into this policy and regularly monitored.

Please click here to submit the name and contact information that will be applied to each of the
following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Issue 118, April 2025

PRESSPIus 16. 105 ILCS 5/26A-20(a), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. This
provision also requires districts to review and revise any procedures that act as a barrier to Article
26A Students. Since procedure review and revision is administrator work and not board work, this
requirement is addressed in sample administrative procedure 7:255-AP1, Supporting Students Who
are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, available at PRESS
Online by logging in at www.iasb.com. Issue 118, April 2025

PRESSPIus 17. 105 ILCS 5/26A-50, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue 118,
April 2025

129
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LYONS ELEMENTARY SCHOOL DISTRICT 103\ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:270 Administering Medicines to Students

Students should not take medication during school hours or during school-related activities unless it is
necessary for a student’s health and well-being. When a student’s licensed health care provider and
parent/guardian believe that it is necessary for the student to take a medication during school hours or
school-related activities, the parent/guardian must request that the school dispense the medication to
the child and otherwise follow the District’'s procedures on dispensing medication.

No School District employee shall administer to any student, or supervise a student’s self-
administration of, any prescription or non-prescription medication until a completed and signed
School Medication Authorization Form (SMA Form) is submitted by the student’s parent/guardian.
No student shall possess or consume any prescription or non-prescription medication on school
grounds or at a school-related function other than as provided for in this policy and its implementing
procedures.

Nothing in this policy shall prohibit any school employee from providing emergency assistance to
students, including administering medication.

The Building Principal shall include this policy in the Student Handbook and shall provide a copy to the
parents/guardians of students.

Self-Administration of Medication

A student may possess and self-administer an epinephrine injector, e.g., EpiPen®, and/or asthma
medication prescribed for use at the student’s discretion, provided the student’s parent/guardian has
completed and signed an SMA Form. The Superintendent or designee will ensure an Emergency
Action Plan is developed for each self-administering student.

A student may self-administer medication required under a qualifying plan, provided the student’s
parent/guardian has completed and signed an SMA Form. A qualifying plan means: (1) an asthma
action plan, (2) an Individual Health Care Action Plan, (3) an allergy emergency action plan, (4) a plan
pursuant to Section 504 of the federal Rehabilitation Act of 1973, or (5) a plan pursuant to the federal
Individuals with Disabilities Education Act._A student may also possess the supplies and equipment
necessary to monitor and treat diabetes in accordance with the student's diabetes care plan and/or
the supplies, equipment, and medication necessary to treat epilepsy in accordance with the student's

seizure action planPRESSPlus1

The District shall incur no liability, except for willful and wanton conduct, as a result of any injury arising
from a student’s self-administration of medication, including asthma medication or epinephrine
injectors, or medication required under a qualifying plan. A student's parent/guardian must indemnify
and hold harmless the District and its employees and agents, against any claims, except a claim
based on willful and wanton conduct, arising out of a student’s self-administration of an epinephrine
injector, asthma medication, and/or a medication required under a qualifying plan.

13
School District Supply of Undesignated Epinephrine ?niectors
7270
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The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated epinephrine injectors in the name of the District and provide or administer them as
necessary according to State law. Undesignated epinephrine injector means an epinephrine injector
prescribed in the name of the District or one of its schools. A school nurse or trained personnel, as
defined in State law, may administer an undesignated epinephrine injector to a person when they, in
good faith, believe a person is having an anaphylactic reaction. Each building administrator and/or his
or her corresponding school nurse shall maintain the names of trained personnel who have received a
statement of certification pursuant to State law.

School District Supply of Undesignated Opioid Antagonists

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated opioid antagonists and provide or administer them as necessary according to State
law. Opioid antagonist means a drug that binds to opioid receptors and blocks or inhibits the effect of
opioids acting on those receptors, including, but not limited to, naloxone hydrochloride or any other
similarly acting drug approved by the U.S. Food and Drug Administration. Undesignated opioid
antagonist is not defined by the School Code; for purposes of this policy it means an opioid
antagonist prescribed in the name of the District or one of its schools or obtained by the District
without a prescription. A school nurse or trained personnel, as defined in State law, may administer an
undesignated opioid antagonist to a person when they, in good faith, believe a personis having an
opioid overdose. Each building administrator and/or his or her corresponding school nurse shall
maintain the names of trained personnel who have received a statement of certification pursuant to
State law. See the website for the lll. Dept. of Human Services for information about opioid prevention,
abuse, public awareness, and a toll-free number to provide information and referral services for
persons with questions concerning substance abuse treatment.

Administration of Medical Cannabis

The Compassionate Use of Medical Cannabis Program Act allows a medical cannabis infused
product to be administered to a student by one or more of the following individuals:

1. A parent/guardian of a student who is a minor who registers with the lll. Dept. of Public Health
(IDPH) as a designated caregiver to administer medical cannabis to their child. A designated
caregiver may also be another individual other than the student’s parent/guardian. Any
designated caregiver must be at least 21 years old and is allowed to administer a medical
cannabis infused product to a child who is a student on the premises of his or her school or on
his or her school bus if:

a. Both the student and the designated caregiver possess valid registry identification cards
issued by IDPH;

b. Copies of the registry identification cards are provided to the District;

c. That student’s parent/guardian completed, signed, and submitted a School Medication
Authorization Form - Medical Cannabis; and

d. After administering the product to the student, the designated caregiver immediately
removes it from school premises or the school bus.

2. A properly trained school nurse or administrator, who shall be allowed to administer the medical
cannabis infused product to the student on the premises of the child’s school, at a school-
sponsored activity, or before/after normal school activities, including while the studentis in
before-school or after-school care on school-operated property or while being transported on a
school bus. 131

3. The student him or herself when the self-administration takes place under the direct supervision
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of a school nurse or administrator.

Medical cannabis infused product (product) includes oils, ointments, foods, and other products that
contain usable cannabis but are not smoked or vaped. Smoking and/or vaping medical cannabis is
prohibited.

The product may not be administered in a manner that, in the opinion of the District or school, would
create a disruption to the educational environment or cause exposure of the product to other students.
A school employee shall not be required to administer the product.

Discipline of a student for being administered a product by a designated caregiver, or by a school
nurse or administrator, or who self-administers a product under the direct supervision of a school
nurse or administrator pursuant to this policy is prohibited. The District may not deny a student
attendance at a school solely because he or she requires administration of the product during school
hours.

Void Policy

The School District Supply of Undesignated Epinephrine Injectors section of the policy is void
whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District
a prescription for undesignated epinephrine injectors from a physician or advanced practice nurse
licensed to practice medicine in all its branches, or (2) fill the District's prescription for undesignated
school epinephrine injectors.

The School District Supply of Undesignated Opioid Antagonists section of the policy is void
whenever the Superintendent or designee is unable to obtain a supply of opioid antagonists due to a
shortage, in which case the District shall make reasonable efforts to maintain a supply.

The Administration of Medical Cannabis section of the policy is void and the District reserves the
right not to implement it if the District or school is in danger of losing federal funding.

Administration of Undesignated Medication

Upon any administration of an undesignated medication permitted by State law, the Superintendent or
designee(s) must ensure all notifications required by State law and administrative procedures occur.

Undesignated Medication Disclaimers

Upon implementation of this policy, the protections from liability and hold harmless provisions
applicable under State law apply.

No one, including without limitation, parents/guardians of students, should rely on the District for the
availability of undesignated medication. This policy does not guarantee the availability of
undesignated medications. Students and their parents/guardians should consult their own physician
regarding these medication(s).

LEGAL REF.:

105 ILCS 5/10-20.14b, 5/10-22.21b, 5/22-30, and 5/22-33.

105 ILCS 145/, Care of Students with Diabetes Act.

105 ILCS 150/, Seizure Smart School Act.

132
410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act.
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720 ILCS 550/, Cannabis Control Act.

23 ll.L Admin.Code §1.540.

CROSS REF.: 7:285 (Anaphylaxis Prevention, Response, and Management Program)
Adopted: February 20, 2024

PRESSPIlus Comments

PRESSPIus 1. 105 ILCS 145/30; 105 ILCS 150/30. This is not a new requirement, but it is added to
make clear in policy that self-carry may also be authorized for diabetes/seizure management. Issue
118, April 2025
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7:310 Restrictions on Publications; Elementary Schools

School-Sponsored Publications and Web Sites

School-sponsored publications, productions, and web sites are part of the curriculum and are not a
public forum for general student use. School authorities may edit or delete material that is inconsistent
with the District’s educational mission.

All school-sponsored communications shall comply with the ethics and rules of responsible journalism.
Text that is libelous, obscene, vulgar, lewd, invades the privacy of others, conflicts with the basic
educational mission of the school, is socially inappropriate, is inappropriate due to the maturity of the
students, or is materially disruptive to the educational process will not be tolerated.

The author’'s name will accompany personal opinions and editorial statements. An opportunity for the
expression of differing opinions from those published/produced will be provided within the same
media.

Non-School Sponsored Publications Accessed or Distributed On-Campus

For purposes of this section and the following section, a publication includes, without limitation: (1)
written or electronic print material, (2) audio-visual material on any medium including electromagnetic
media (e.g., images, digital files flash memory, etc.), or combinations of these whether off-line (e.g., a
printed book, digital files, etc.) or online (e.g., any website, social networking site, database for
information retrieval, etc.), or (3) information or material on electronic devices (e.g., text or voice
messages delivered by cell phones, tablets, and other hand-held devices).

Creating, distributing and/or accessing non-school sponsored publications shall occur at a time and
place and in a manner that will not cause disruption, be coercive, or result in the perception that the
distribution or the publication is endorsed by the School District.

Students are prohibited from creating, distributing, and/or accessing at school any publication that:

1. Will cause substantial disruption of the proper and orderly operation and discipline of the school
or school activities;

2. Violates the rights of others, including but not limited to material that is libelous, invades the
privacy of others, or infringes on a copyright;

3. Is socially inappropriate or inappropriate due to maturity level of the students, including but not
limited to material that is obscene, pornographic, or pervasively lewd and vulgar, contains
indecent and wulgar language, or sexting as defined by Board of Education policy 7:190

Student Behavior, PRESSPlus1 and/or Student Handbooks;
4. Is reasonably viewed as promoting illegal drug use; or

5. Is distributed in kindergarten through eighth grade and is primarily prepared by non-students,
unless it is being used for school purposes. Nothing herein shall be interpreted to prevent the
inclusion of material from outside sources or #3 citation to such sources as long as the material
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to be distributed or accessed is primarily prepared by students.

Accessing or distributing “on-campus” includes accessing or distributing on school property or at
school-related activities. A student engages in gross disobedience and misconduct and may be
disciplined for: (1) accessing or distributing forbidden material, or (2) for writing, creating, or
publishing such material intending for it to be accessed or distributed at school.

Non-School Sponsored Publications Accessed or Distributed Off-Campus

A student engages in gross disobedience and misconduct and may be disciplined for creating and/or
distributing a publication that: (1) causes a substantial disruption or a foreseeable risk of a substantial
disruption to school operations, or (2) interferes with the rights of other students or staff members.

Bullying and Cyberbullying

The Superintendent or designee shall treat behavior that is bullying and/or cyberbullying according to
Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment, in
addition to any response required by this policy.

LEGAL REF.:
105 ILCS 5/27-23.7.

Hazelwood v. Kuhlmeier, 484 U.S. 260 (1988).

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969).
Hedges v. Wauconda Cmty. Unit Sch. Dist. No. 118, 9 F.3d 1295 (7th Cir. 1993).

CROSS REF.: 6:235 (Access to Electronic Networks), 7:180 (Prevention of and Response To
Bullying, Intimidation, and Harassment), 7:190 (Student Behavior), 8:25 (Advertising and Distributing
Materials in Schools Provided by Non-School Related Entities)

Adopted: March 22, 2022

PRESSPlus Comments

PRESSPIus 1. Updated in response to the addition of a definition of sexting in 7:190, Student
Behavior. Issue 118, April 2025
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7:270 Administering Medicines to Students

Students should not take medication during school hours or during school-related activities unless it is
necessary for a student’s health and well-being. When a student’s licensed health care provider and
parent/guardian believe that it is necessary for the student to take a medication during school hours or
school-related activities, the parent/guardian must request that the school dispense the medication to
the child and otherwise follow the District’'s procedures on dispensing medication.

No School District employee shall administer to any student, or supervise a student’s self-
administration of, any prescription or non-prescription medication until a completed and signed
School Medication Authorization Form (SMA Form) is submitted by the student’s parent/guardian.
No student shall possess or consume any prescription or non-prescription medication on school
grounds or at a school-related function other than as provided for in this policy and its implementing
procedures.

Nothing in this policy shall prohibit any school employee from providing emergency assistance to
students, including administering medication.

The Building Principal shall include this policy in the Student Handbook and shall provide a copy to the
parents/guardians of students.

Self-Administration of Medication

A student may possess and self-administer an epinephrine injector, e.g., EpiPen®, and/or asthma
medication prescribed for use at the student’s discretion, provided the student’s parent/guardian has
completed and signed an SMA Form. The Superintendent or designee will ensure an Emergency
Action Plan is developed for each self-administering student.

A student may self-administer medication required under a qualifying plan, provided the student’s
parent/guardian has completed and signed an SMA Form. A qualifying plan means: (1) an asthma
action plan, (2) an Individual Health Care Action Plan, (3) an allergy emergency action plan, (4) a plan
pursuant to Section 504 of the federal Rehabilitation Act of 1973, or (5) a plan pursuant to the federal
Individuals with Disabilities Education Act._A student may also possess the supplies and equipment
necessary to monitor and treat diabetes in accordance with the student's diabetes care plan and/or
the supplies, equipment, and medication necessary to treat epilepsy in accordance with the student's

seizure action planPRESSPlus1

The District shall incur no liability, except for willful and wanton conduct, as a result of any injury arising
from a student’s self-administration of medication, including asthma medication or epinephrine
injectors, or medication required under a qualifying plan. A student's parent/guardian must indemnify
and hold harmless the District and its employees and agents, against any claims, except a claim
based on willful and wanton conduct, arising out of a student’s self-administration of an epinephrine
injector, asthma medication, and/or a medication required under a qualifying plan.

13
School District Supply of Undesignated Epinephrine ?niectors
7270

1 of4



The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated epinephrine injectors in the name of the District and provide or administer them as
necessary according to State law. Undesignated epinephrine injector means an epinephrine injector
prescribed in the name of the District or one of its schools. A school nurse or trained personnel, as
defined in State law, may administer an undesignated epinephrine injector to a person when they, in
good faith, believe a person is having an anaphylactic reaction. Each building administrator and/or his
or her corresponding school nurse shall maintain the names of trained personnel who have received a
statement of certification pursuant to State law.

School District Supply of Undesignated Opioid Antagonists

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated opioid antagonists and provide or administer them as necessary according to State
law. Opioid antagonist means a drug that binds to opioid receptors and blocks or inhibits the effect of
opioids acting on those receptors, including, but not limited to, naloxone hydrochloride or any other
similarly acting drug approved by the U.S. Food and Drug Administration. Undesignated opioid
antagonist is not defined by the School Code; for purposes of this policy it means an opioid
antagonist prescribed in the name of the District or one of its schools or obtained by the District
without a prescription. A school nurse or trained personnel, as defined in State law, may administer an
undesignated opioid antagonist to a person when they, in good faith, believe a personis having an
opioid overdose. Each building administrator and/or his or her corresponding school nurse shall
maintain the names of trained personnel who have received a statement of certification pursuant to
State law. See the website for the lll. Dept. of Human Services for information about opioid prevention,
abuse, public awareness, and a toll-free number to provide information and referral services for
persons with questions concerning substance abuse treatment.

Administration of Medical Cannabis

The Compassionate Use of Medical Cannabis Program Act allows a medical cannabis infused
product to be administered to a student by one or more of the following individuals:

1. A parent/guardian of a student who is a minor who registers with the lll. Dept. of Public Health
(IDPH) as a designated caregiver to administer medical cannabis to their child. A designated
caregiver may also be another individual other than the student’s parent/guardian. Any
designated caregiver must be at least 21 years old and is allowed to administer a medical
cannabis infused product to a child who is a student on the premises of his or her school or on
his or her school bus if:

a. Both the student and the designated caregiver possess valid registry identification cards
issued by IDPH;

b. Copies of the registry identification cards are provided to the District;

c. That student’s parent/guardian completed, signed, and submitted a School Medication
Authorization Form - Medical Cannabis; and

d. After administering the product to the student, the designated caregiver immediately
removes it from school premises or the school bus.

2. A properly trained school nurse or administrator, who shall be allowed to administer the medical
cannabis infused product to the student on the premises of the child’s school, at a school-
sponsored activity, or before/after normal school activities, including while the studentis in
before-school or after-school care on school-operated property or while being transported on a
school bus. 137

3. The student him or herself when the self-administration takes place under the direct supervision
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of a school nurse or administrator.

Medical cannabis infused product (product) includes oils, ointments, foods, and other products that
contain usable cannabis but are not smoked or vaped. Smoking and/or vaping medical cannabis is
prohibited.

The product may not be administered in a manner that, in the opinion of the District or school, would
create a disruption to the educational environment or cause exposure of the product to other students.
A school employee shall not be required to administer the product.

Discipline of a student for being administered a product by a designated caregiver, or by a school
nurse or administrator, or who self-administers a product under the direct supervision of a school
nurse or administrator pursuant to this policy is prohibited. The District may not deny a student
attendance at a school solely because he or she requires administration of the product during school
hours.

Void Policy

The School District Supply of Undesignated Epinephrine Injectors section of the policy is void
whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District
a prescription for undesignated epinephrine injectors from a physician or advanced practice nurse
licensed to practice medicine in all its branches, or (2) fill the District's prescription for undesignated
school epinephrine injectors.

The School District Supply of Undesignated Opioid Antagonists section of the policy is void
whenever the Superintendent or designee is unable to obtain a supply of opioid antagonists due to a
shortage, in which case the District shall make reasonable efforts to maintain a supply.

The Administration of Medical Cannabis section of the policy is void and the District reserves the
right not to implement it if the District or school is in danger of losing federal funding.

Administration of Undesignated Medication

Upon any administration of an undesignated medication permitted by State law, the Superintendent or
designee(s) must ensure all notifications required by State law and administrative procedures occur.

Undesignated Medication Disclaimers

Upon implementation of this policy, the protections from liability and hold harmless provisions
applicable under State law apply.

No one, including without limitation, parents/guardians of students, should rely on the District for the
availability of undesignated medication. This policy does not guarantee the availability of
undesignated medications. Students and their parents/guardians should consult their own physician
regarding these medication(s).

LEGAL REF.:

105 ILCS 5/10-20.14b, 5/10-22.21b, 5/22-30, and 5/22-33.

105 ILCS 145/, Care of Students with Diabetes Act.

105 ILCS 150/, Seizure Smart School Act.

138
410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act.
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720 ILCS 550/, Cannabis Control Act.

23 ll.L Admin.Code §1.540.

CROSS REF.: 7:285 (Anaphylaxis Prevention, Response, and Management Program)
Adopted: February 20, 2024

PRESSPIlus Comments

PRESSPIus 1. 105 ILCS 145/30; 105 ILCS 150/30. This is not a new requirement, but it is added to
make clear in policy that self-carry may also be authorized for diabetes/seizure management. Issue
118, April 2025
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LYONS ELEMENTARY SCHOOL DISTRICT 103\ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:340 Student Records

School student records are confidential. Information from them shall not be released other than as
provided by law. A school student record is any writing or other recorded information concerning a
student and by which a student may be identified individually that is maintained by a school or at its
direction by a school employee, regardless of how or where the information is stored, except as
provided in State or federal law as summarized below:

1. Records kept in a staff member’'s sole possession.
2. Records maintained by law enforcement officers working in the school.

3. Video and other electronic recordings (including without limitation, electronic recordings made
on school buses) that are created in part for law enforcement, security, or safety reasons or
purposes. The content of these recordings may become part of a school student record to the
extent school officials create, use, and maintain this content, or it becomes available to them by
law enforcement officials, for disciplinary or special education purposes regarding a particular
student.

4. Anyinformation, either written or oral, received from law enforcement officials concerning a
student less than the age of 18 years who has been arrested or taken into custody.

State and federal law grants students, parents/guardians, and when applicable, the ll. Dept. of
Children and Family Services’ Office of Education and Transition Services, certain rights, including the
right to inspect, copy, and/or challenge school student records. The information contained in school
student records shall be kept current, accurate, clear, and relevant. All information maintained
concerning a student receiving special education services shall be directly related to the provision of
services to that child. The District may release directory information as permitted by law, but a
parent/guardian shall have the right to opt-out of the release of directory information regarding his or
her child. The District will comply with State or federal law with regard to release of a student’s school
records, including, where applicable, without notice to, or the consent of, the student’s parent/guardian
or eligible student. Upon request, the District discloses school student records without parent consent
to the official records custodian of another school in which a student has enrolled or intends to enroll,
as well as to any other person as specifically required or permitted by State or federal law.

The Superintendent shall fully implement this policy and designate an official records custodian for
each school who shall maintain and protect the confidentiality of school student records, inform staff
members of this policy, and inform students and their parents/guardians of their rights regarding
school student records.

Student Biometric Information Collection

The Superintendent or designee may recommend a student biometric information collection system
solely for the purposes of identification and fraud prevention. Such recommendation shall be
consistent with budget requirements and in compliance with State law. Biometric information means
any information that is collected through an identiﬁcat'éon process for individuals based on their unique
behavioral or physiological characteristics, including fingerprint, hand geometry, voice, or facial
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recognition or iris or retinal scans.

Before collecting student biometric information, the District shall obtain written permission from the
person having legal custody/parental responsibility or the student (if over the age of 18). Upona

student's 18th birthday, the District shall obtain written permission from the student to collect student
biometric information. Failure to provide written consent to collect biometric information shall not be
the basis for refusal of any services otherwise available to a student.

All collected biometric information shall be stored and transmitted in a manner that protects it from
disclosure. Sale, lease, or other disclosure of biometric information to another person or entity is
strictly prohibited.

The District will discontinue use of a student’s biometric information and destroy all collected biometric
information within 30 days after: (1) the student graduates or withdraws from the School District, or (2)
the District receives a written request to discontinue use of biometric information from the person
having legal custody/parental responsibility of the student or the student (if over the age of 18).
Requests to discontinue using a student’s biometric information shall be forwarded to the
Superintendent or designee.

The Superintendent or designee shall develop procedures to implement this policy consistent with
State and federal law.

LEGAL REF.:
20 U.S.C. §1232¢g, Family Educational Rights and Privacy Act; 34 C.F.R. Part 99.

50 ILCS 205/7, Local Records Act.

105 ILCS 5/10-20.12b, 5/10-20.40, 2+ 5/14-1.01 et seq., and 5/26A-30 PRESSPlus1

105 ILCS 10/, lll. School Student Records Act.
105 ILCS 85/, Student Online Personal Protection Act.
325 ILCS 17/, Children’s Privacy Protection and Parental Empowerment Act.

750 ILCS 5/602.11, lll. Marriage and Dissolution of Marriage Act.

23 ll. Admin.Code Parts 226 and 375.

Owasso I.S.D. No. I-011 v. Falvo, 534 U.S. 426 (2002).

Chicago Tribune Co. v. Chicago Bd. of Ed., 332 lll.App.3d 60 (1st Dist. 2002).

CROSS REF.: 5:100 (Staff Development Program), 5:130 (Responsibilities Concerning Internal
Information), 7:15 (Student and Family Privacy Rights), 7:220 (Bus Conduct), 7:255 (Students Who
are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence), 7:345 (Use of
Educational Technologies; Student Data Privacy and Security)

Adopted: January 24, 2023

PRESSPIlus Comments
141

7340
2 of3


http://redirector.microscribepub.com/?cat=usc&loc=us&id=20-1232g&
http://redirector.microscribepub.com/?cat=cfr&loc=us&id=34&spec=99
http://redirector.microscribepub.com/?cat=stat&loc=il&id=50&spec=205
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=85
http://redirector.microscribepub.com/?cat=stat&loc=il&id=325&spec=17
http://redirector.microscribepub.com/?cat=stat&loc=il&id=750&spec=5
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=226
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=375
http://redirector.microscribepub.com/?cat=case&loc=us&id=110&

PRESSPIus 1. The Legal References are updated in response to 105 ILCS 5/26A-30, added by P.A.
102-466, a/k/a ESS Law eff. 7-1-25. . Issue 118, April 2025
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MEMORANDUM

To:  Lyons School District 103 Board of Education
Kris Rivera, Superintendent

From: William Channell, Business Manager

Date: May 20, 2025

Subject: Student Technology Device renewal

Annually, the District purchases Chromebooks for our student population that represents 20% of
the total district-wide device inventory as replacements for older devices. We received a quote
from our information technology provider, QNS (Quality Network Solutions), for the 400

Chromebook devices needed as replacements for the start of the 2025-26 school year.

Pricing is as follows:

Cost Per
Item Description: Quantity Unit: Total Cost:
Chromebooks (11") 400 $ 346.92 $ 138,768.00
Software License 400 $ 38.00 $ 15,200.00
4-year Premium Accidental Damage Coverage 400 $ 134.60 $ 53,840.00
Secure Cases 400 $ 31.86 $ 12,744.00
Grand Total: $ 220,552.00

This annual amount, along with an expected yearly cost increase will be included in our
operational budget and five-year planning figures. | am seeking Board approval for the purchase
of the 400 student Chromebook device replacements needed for the start of the 2025-26 school

year.
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SO'UtionS March 17, 2025
Lyons School District #103 - Proposal for FY2026

Server Infrastructure:

The server infrastructure is a critical part of any network. QNS' goal is to keep this equipment functioning at optimal levels at
all times. As technology changes, the demand on this equipment increases. We have assessed the equipment currently in use
and are proposing the following:

Equipment Quantity Cost Total Cost
New Dell PowerEdge Rack Server (Standard) (Dual 12 Core 2.1Ghz, 1 $ 13,500.00 $ 13,500.00
128GB, 4x800GB SAS SSD, 5 Year Warranty) (Quote 43524)
Warranty Extension - 14th Gen Server (Host1 6YJ71S2, Host2 JDZVHQ2, 6 $ 250.00 $ 1,500.00

Host3 3LP91S2, Host4 DGC9L43, Host5 CGCIL43, Host6 BGCIL43)
Total $ 15,000.00

Computer Equipment:

QNS' goal is to keep every computer running at peak performance. As technology changes and applications become more
complex, some computers cannot meet the demand. During the inventory and assessment process, we identified these
computers and suggest the following action:

Equipment Quantity Cost Total Cost
Dell Pro 16 Standard Laptop (Quote 43524) 13 $1,477.00 $19,201.00
Dell Laptop Dock (Quote 43524) 200 $111.00 $22,200.00
CTL Chromebook PX111E Intel® Processor Quad-Core N100, 4GB, 64GB 400 $ 346.92 $ 138,768.00
eMMC, 11in (Quote 43524)
Chromebook Management License (Quote 43524) 400 $ 38.00 $ 15,200.00
4-year Premium Accidental Damage Coverage by Safeware (ADP) 400 $134.60 $ 53,840.00
CTL Secure case for PX11e Series (Classroms) (Quote 43524) 400 $ 31.86 $12,744.00
Total $ 261,953.00

111 E.Jefferson | Sullivan, IL 61951 | (800) 662-5123
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Solutions

Grand Total (1 Year): $ 276,953.00

Additional Notes:

Above you will find annual recommendations for technology upgrades and replacements for your district. With order
processing and shipping times being out of our control, we cannot ensure that orders placed after May 1 will be installed prior
to the start of school. Due to the volume of requests in August and early September, few if any projects can be completed

during this time. Projects will begin again in mid-late September or early October and will be completed as promptly as
possible. We thank you for your patience.

Terms:

o All prices set forth in this quote are exclusive of any applicable taxes, tariffs, duties, levies, and other similar charges
and assessments.

« In the event there are increases in the prices of the raw materials or products to be supplied by Quality Network
Solutions, QNS shall provide prior written notice to Client and the Client shall be responsible for such increased costs
upon consent.

» Comprehensive Terms and Conditions are located here: https://www.qnsk12.com/terms-and-conditions.

Client Acceptance Date

111 E.Jefferson | Sullivan, IL 61951 | (800) 662-5123
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