
SCHOOL DISTRICT NO. 103
BOARD OF EDUCATION MEETING

March 25, 2025
6:00 PM

REGULAR MEETING CONSISTENT WITH THE REQUIREMENTS OF THE ILLINOIS 
REVISED STATUTES CHAPTER 102, PARAGRAPH 42.02 (OPEN 
MEETINGS ACT), NOTICES OF THIS MEETING HAVE BEEN 
POSTED.  LOCATION OF THE MEETING IS CAFETERIA OF 
GEORGE WASHINGTON MIDDLE SCHOOL, 8101 OGDEN 
AVENUE, LYONS, ILLINOIS 60534, AT 6:00 PM.

A G E N D A

I. Call to Order
II. Pledge of Allegiance
III. Roll Call
IV. Reading of Communications
V. Year-to-Date Financials
VI. Superintendent's Report
VII. Closed Session
The Board will go into Closed Executive Session to discuss the appointment, employment, 
compensation, discipline, performance, or dismissal of specific employees pursuant to 
Section 2(c)(1) of the Open Meetings Act, 5 ILCS 120/2(c)(1); collective negotiating matters 
between the public body and its employees or their representatives, or deliberations 
concerning salary schedules for one or more classes of employees, pursuant to Section 
2(c)(2) of the Open Meetings Act, 5 ILCS 120/2(c)(2); and pending litigation of the public 
body pursuant to Section 2(c)(11) of the Open Meetings Act, 5 ILCS 120/2(c)(11).
VIII. Return to Open Session
IX. Public Comment
X. Consent Agenda

A. Authorize Payment of Monthly Bills for March 2025
1. Board Bills March 2025
2. Activity Funds March 2025

B. Approval of Minutes
1. Regular Minutes of February 25, 2025
2. Confidential Minutes of February 25, 2025

C. Approval of Personnel List #03.25.25
XI. Action Item

A. Approval of Resolution Authorizing Non-Renewal of Non-Tenured, 
Non-Final Year Probationary Teacher
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B. Approval of Resolution Regarding William Leahy Authorizing Notice to 
Remedy
C. Approval of Resolution of the Board of Education of Lyons School 
District 103 Approving Proposed Amendments to the DuPage/West Cook 
Intergovernmental Agreement
D. Approval of Creation of Middle School Communications and Media Arts 
Teacher Position
E. Approval of Creation of Elementary Bilingual Teacher Position
F. Approval of Proposal Between Ayala & Associates and Lyons School 
District 103 for Professional Development for English Learner Services and 
Program Design Consultation 

XII. Adjournment
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February YTD Financials

3/25/2025

Fiscal Year 2025

Presented to BOE

Working Together to Expand Student Opportunities

Serving the communities of Brookfield, Forest View, 
Lyons, McCook and Stickney.
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY 2025 Revenue February 2/28/2025 Realized

Property Taxes  $            21,631,000 51.91%  $              2,761,631  $            13,255,887                         61.28 

Corp. Per. Prop. Replacement Taxes  $              1,969,913 4.73%  $                           -    $              1,908,707                         96.89 

State Evidence Based Funding (EBF)  $            12,495,602 29.99%  $              1,134,398  $              7,940,786                         63.55 

Categorical State Aid  $              1,192,397 2.86%  $                           -    $                 456,457                         38.28 

State Early Childhood Block Grant  $                 636,106 1.53%  $                 226,578  $                 297,990                         46.85 

Federal Nutrition Program  $                 819,000 1.97%  $                   81,272  $                 545,449                         66.60 

Federal Title 1  $                 663,731 1.59%  $                           -    $                 667,849                       100.62 

Other Federal  $              1,251,297 3.00%  $                        122  $                 471,992                         37.72 

Earnings on Investments  $                 840,000 2.02%  $                 331,945  $                 422,387                         50.28 

Food Service  $                   60,000 0.14%  $                        376  $                     9,137                         15.23 

Fees  $                        300 0.00%  $                           -    $                           -                                 -   

Other Rev; Before School & Camps  $                 110,000 0.26%  $                           -    $                 114,006                       103.64 

Total Revenue  $            41,669,346 100.00% $4,536,322 $26,090,647 62.61%

% YTD Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY 2025 Expenditures February 2/28/2025 Realized

Salaries  $            21,956,809 55.26%  $              1,716,439  $            11,545,474                         52.58 

Benefits  $              6,363,660 16.02%  $                 512,274  $              3,752,217                         58.96 

Purchased Services  $              7,701,681 19.38%  $                 478,785  $              7,130,590                         92.58 

Supplies  $                 932,816 2.35%  $                   47,580  $                 710,863                         76.21 

Capital Outlay  $                     7,242 0.02%  $                        273  $                     1,304                         18.00 

Special Ed Tuition  $              2,564,510 6.45%  $                   92,300  $                 642,176                         25.04 

Dues&Fees/Tuition/Contingency  $                 206,157 0.52%  $                     1,156  $                     3,192                           1.55 

Total Expenditures 39,732,875 100.00% 2,848,807 23,785,816 59.86%

Surplus/(Deficit)  $              1,936,471  $              1,687,515  $              2,304,832 

Lyons School District 103

EDUCATION FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28, 2025
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY 2025 Revenue February 2/28/2025 Realized

Property Taxes  $              2,486,400 96.77%  $                 377,255  $              1,589,733                         63.94 

Corp. Per. Prop. Replacement Taxes  $                           -   0.00%  $                           -    $                           -   #DIV/0!

State Evidence Based Funding (EBF)  $                           -   0.00%  $                           -    $                           -   

Federal Aid  $                           -   0.00%  $                           -    $                           -   

Earnings on Investments  $                   30,000 1.17%  $                           -    $                     2,185                           7.28 

Rentals  $                           -   0.00%  $                           -    $                           -   

Maintenance Grant  $                   50,000 1.95%  $                           -    $                           -   

Other Revenue Sources  $                     3,000 0.12%  $                           -    $                   81,407                    2,713.58 

Total Revenue  $              2,569,400 100.00%  $                 377,255  $              1,673,325 65.13%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY 2025 Expenditures February 2/28/2025 Realized

Salaries  $              1,753,276 53.41%  $                 112,299  $                 946,507                         53.99 

Benefits  $                 362,274 11.04%  $                   21,662  $                 188,208                         51.95 

Purchased Services  $                 534,659 16.29%  $                   37,841  $                 374,813                         70.10 

Supplies  $                 591,009 18.00%  $                   68,254  $                 396,336                         67.06 

Capital Outlay  $                   41,500 1.26%  $                           -    $              1,662,238                    4,005.39 

Other Objects  $                           -   0.00%  $                           -    $                           -   

Dues&Fees/Contingency  $                           -   0.00%  $                           -    $                     2,800 #DIV/0!

Total Expenditures  $              3,282,718 100.00%  $                 240,057  $              3,570,901 108.78%

Surplus/(Deficit)  $                (713,318)  $                 137,198  $             (1,897,576)

Lyons School District 103

OPERATION AND MAINTENANCE FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28, 2025
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY 2025 Revenue February 2/28/2025 Realized

Property Taxes  $                 209,300 39.54%  $                   64,607  $                 159,623                         76.27 

Corp. Per. Prop. Replacement Taxes  $                 240,000 45.34%  $                           -    $                 240,000                       100.00 

Earnings on Investments  $                   80,000 15.11%  $                   16,939  $                   22,423                         28.03 

Other Revenue 0.00%

Total Revenue  $                 529,300 100.00% $81,546 $422,046 79.74%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY 2025 Expenditures February 2/28/2025 Realized

Benefits  $                 912,094 100.00%  $                   79,810  $                 547,596                         60.04 

Purchased Services  $                           -   0.00%  $                           -    $                           -                                 -   

Total Expenditures  $                 912,094 100.00%  $                   79,810  $                 547,596 60.04%

Surplus/(Deficit)  $                (382,794)  $                     1,736  $                (125,550)

Lyons School District 103

MUNICIPAL RETIREMENT, SOCIAL SECURITY & MEDICARE FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28, 2025
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY 2025 Revenue February 2/28/2025 Realized

Property Taxes  $                 315,500 99.06%  $                   52,018  $                 202,916                         64.32 

Earnings on Investments  $                     3,000 0.94%  $                          43  $                        436                         14.54 

Other Revenue 0.00%

Total Revenue  $                 318,500 100.00%  $                   52,061  $                 203,353 63.85%

%  Actual Percent

EXPENDITURES  Budget Of Total  Monthly  as of of Budget

FY 2025 Expenditures  February 2/28/2025 Realized

Salaries  $                   72,500 18.63%  $                     8,000  $                   62,500                         86.21 

Purchase Services  $                 316,694 81.37%  $                   14,603  $                 312,225                         98.59 

Total Expenditures  $                 389,194 100.00%  $                   22,603  $                 374,725 96.28%

Surplus/(Deficit)  $                  (70,694)  $                   29,458  $                (171,372)

Lyons School District 103

TORT IMMUNITY FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28, 2025
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY 2025 Revenue February 2/28/2025 Realized

Property Taxes  $                 102,000 9.93%  $                   19,096  $                   67,261                         65.94 

Categorical State Aid 845,000$                  82.28% -$                          394,673$                  46.71                        

Earnings on Investments  $                   80,000 7.79%  $                   17,622  $                   22,225                         27.78 

Other Revenue  $                           -   0.00%  $                           -    $                           -                                 -   

Total Revenue  $              1,027,000 100.00%  $                   36,718  $                 484,159 47.14%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY 2025 Expenditures February 2/28/2025 Realized

Salaries  $                   13,640 0.76%  $                     1,578  $                   13,179                         96.62 

Benefits  $                          80 0.00%  $                            4  $                          53                         66.42 

Purchased Services  $              1,777,980 99.23%  $                 169,419  $              1,093,866                         61.52 

Supplies  $                           -   0.00%  $                           -    $                           -                                 -   

Capital Outlay  $                           -   0.00%  $                           -    $                           -                                 -   

Dues&Fees/Contingency  $                           -   0.00%  $                           -    $                           -                                 -   

Total Expenditures  $              1,791,700 100.00%  $                 171,000  $              1,107,098 61.79%

Surplus/(Deficit)  $                (764,700)  $                (134,282)  $                (622,938)

Lyons School District 103

TRANSPORTATION FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28, 2025
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY 2025 Revenue February 2/28/2025 Realized

Property Taxes  $                  202,500 71.68%  $                    22,840  $                  121,069                          59.79 

Earnings on Investments  $                    80,000 28.32%  $                    32,074  $                    38,049                          47.56 

Total Revenue  $                  282,500 100.00%  $                    54,915  $                  159,119 56.33%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY 2025 Expenditures February 2/28/2025 Realized

Interfund Transfer 0.00%

Total Expenditures  $                           -   0.00%  $                           -    $                           -   0.00%

Surplus/(Deficit)  $                  282,500  $                    54,915  $                  159,119 

Lyons School District 103

WORKING CASH FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28, 2025
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY 2025 Revenue February 2/28/2025 Realized

Property Taxes  $            24,946,700 52.52%  $              3,297,448  $            15,396,490                         61.72 

Corp. Per. Prop. Replacement Taxes  $              3,309,913 6.97%  $                           -    $              2,148,707                         64.92 

State Evidence Based Funding (EBF)  $            12,495,602 26.31%  $              1,134,398  $              7,940,786                         63.55 

Categorical State Aid  $              2,037,397 4.29%  $                           -    $                 851,129                         41.78 

State Early Childhood Block Grant  $                 636,106 1.34%  $                 226,578  $                 297,990                         46.85 

Federal Nutrition Program  $                 819,000 1.72%  $                   81,272  $                 545,449                         66.60 

Federal Title 1  $                 663,731 1.40%  $                           -    $                 667,849                       100.62 

Other Federal  $              1,251,297 2.63%  $                        122  $                 471,992                         37.72 

Earnings on Investments  $              1,113,000 2.34%  $                 398,623  $                 507,706                         45.62 

Food Service  $                   60,000 0.13%  $                        376  $                     9,137                         15.23 

Fees  $                        300 0.00%  $                           -    $                           -                                 -   

Before School Care, Camps  $                 110,000 0.23%  $                           -    $                 114,006                       103.64 

Rentals  $                           -   0.00%  $                           -    $                           -                                 -   

Maintenance Grants  $                   50,000 0.11%  $                           -    $                           -                                 -   

Other Revenue  $                     3,000 0.01%  $                           -    $                   81,407                               -   

Total Revenue  $            47,496,046 100.00%  $              5,138,818  $            29,032,650 61.13%

   

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY 2025 Expenditures February 2/28/2025 Realized

Salaries  $            23,796,225 51.61%  $              1,838,316  $            12,567,660                         52.81 

Benefits  $              6,726,014 14.59%  $                 533,940  $              3,940,477                         58.59 

IMRF/FICA/SS/Medicare  $                 912,094 1.98%  $                   79,810  $                 547,596                         60.04 

Purchased Services  $            10,331,014 22.41%  $                 700,648  $              8,911,494                         86.26 

Supplies  $              1,523,825 3.30%  $                 115,834  $              1,107,200                         72.66 

Capital Outlay  $                   48,742 0.11%  $                        273  $              1,663,541                    3,412.95 

Special Ed Tuition  $              2,564,510 5.56%  $                   92,300  $                 642,176                         25.04 

Other, Dues&Fees/Contingency  $                 206,157 0.45%  $                     1,156  $                     5,992                           2.91 

Total Expenditures  $            46,108,580 100.00%  $                   45,559  $            29,386,136 63.73%

Surplus/(Deficit)  $              1,387,466  $              5,093,259  $                (353,486)

COMBINED OPERATING FUNDS

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

February 28, 2025
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY 2025 Revenue February 2/28/2025 Realized

Property Taxes  $                 106,200 46.95%  $                 129,327  $                 171,545                       161.53 

Earnings on Investments  $                   35,000 15.47%  $                     8,141  $                   11,123                         31.78 

Other Revenue Sources  $                   85,000 37.58%  $                           -    $                           -                                 -   

State Evidence Based Funding (EBF)  $                           -   0.00%  $                           -    $                           -   

Total Revenue  $                 226,200 100.00%  $                 137,467  $                 182,667 80.75%

%  Actual Percent

EXPENDITURES  Budget Of Total  Monthly  as of of Budget

FY 2025 Expenditures February 2/28/2025 Realized

Debt Service  $                 993,500 100.00%  $                           -    $                           -                                 -   

Total Expenditures  $                 993,500 100.00%  $                           -    $                           -   0.00%

Surplus/(Deficit)  $                (767,300)  $                 137,467  $                 182,667 

Lyons School District 103

DEBT SERVICE FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28, 2025
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY 2025 Revenue February 2/28/2025 Realized

Corp. Per. Prop. Replacement Taxes  $              1,100,000 94.31%  $                           -    $                           -                                 -   

Earnings on Investments  $                           -   0.00%  $                           -    $                           -   

Federal Grant  $              1,166,319 51.46%  $                           -    $              1,166,319                       100.00 

Total Revenue  $              2,266,319 51.46%  $                           -    $              1,166,319 51.46%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY 2025 Expenditures February 2/28/2025 Realized

Purchased Services  $                           -   0.00%  $                           -    $                           -   

Capital Outlay  $              2,182,042 100.00%  $                 120,000  $              1,444,952                         66.22 

Total Expenditures  $              2,182,042 100.00%  $                 120,000  $              1,444,952 66.22%

Surplus/(Deficit)  $                   84,277  $                (120,000)  $                (278,633)

Lyons School District 103

CAPITAL PROJECTS FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28, 2025
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY 2025 Revenue February 2/28/2025 Realized

Property Taxes  $                 365,000 83.91%  $                     1,994  $                 179,297                         49.12 

Earnings on Investments  $                   70,000 16.09%  $                   28,008  $                   33,024                         47.18 

Other Revenue  $                           -   0.00%  $                           -    $                           -   

Total Revenue  $                 435,000 100.00%  $                   30,003  $                 212,321 48.81%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY 2025 Expenditures February 2/28/2025 Realized

Purchased Services  $                           -   0.00%  $                           -    $                           -                                 -   

Total Expenditures  $                           -   0.00%  $                           -    $                           -   -

Surplus/(Deficit)  $                 435,000  $                   30,003  $                 212,321 

Lyons School District 103

HEALTH-LIFE-SAFETY FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28, 2025
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY 2025 Revenue February 2/28/2025 Realized

Property Taxes  $            25,417,900 52%  $              3,428,769  $            15,747,332                         61.95 

Corp. Per. Prop. Replacement Taxes  $              3,309,913 7%  $                          -    $              2,148,707                         64.92 

State Evidence Based Funding (EBF)  $            12,495,602 25%  $              1,134,398  $              7,940,786                         63.55 

Categorical State Aid  $              2,037,397 4%  $                          -    $                 851,129                         41.78 

State Early Childhood Block Grant  $                 636,106 1%  $                 226,578  $                 297,990                         46.85 

Federal Nutrition Program  $                 819,000 2%  $                   81,272  $                 545,449                         66.60 

Federal Title 1  $                 663,731 1%  $                          -    $                 667,849                       100.62 

Other Federal  $              2,417,616 5%  $                        122  $              1,638,311                         67.77 

Earnings on Investments  $              1,218,000 2%  $                 434,773  $                 551,853                         45.31 

Food Service  $                   60,000 0%  $                        376  $                     9,137                         15.23 

Fees  $                        300 0%  $                          -    $                          -                                -   

Before School Care, Camps  $                 110,000 0%  $                          -    $                 114,006                       103.64 

Rentals  $                          -   0%  $                          -    $                          -    . 

Maintenance Grants  $                   50,000 0%  $                          -    $                          -                                -   

Other Revenue  $                   88,000 0%  $                          -    $                   81,407                         92.51 

Total Revenue  $            49,323,565 100.00%  $              5,306,288  $            30,593,957 62.03%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY 2025 Expenditures February 2/28/2025 Realized

Salaries  $            23,796,225 48.28%  $              1,838,316  $            12,567,660                         52.81 

Benefits  $              6,726,014 13.65%  $                 533,940  $              3,940,477                         58.59 

IMRF/FICA/SS/Medicare Fund  $                 912,094 1.85%  $                   79,810  $                 547,596                         60.04 

Debt Service Fund  $                 993,500 2.02%  $                          -    $                          -                                -   

Life Safety Fund  $                          -   0.00%  $                          -    $                          -   

Purchased Services  $            10,331,014 20.96%  $                 700,648  $              8,911,494                         86.26 

Supplies  $              1,523,825 3.09%  $                 115,834  $              1,107,200                         72.66 

Capital Outlay  $              2,230,784 4.53%  $                 120,273  $              3,108,493                       139.35 

Special Ed Tuition  $              2,564,510 5.20%  $                   92,300  $                 642,176                         25.04 

Dues&Fees/Contingency  $                 206,157 0.42%  $                     1,156  $                     5,992                           2.91 

Total Expenditures  $            49,284,122 100.00%  $              3,482,278  $            30,831,088 62.56%

Surplus/(Deficit)  $              1,139,443  $              5,140,729  $                (237,131)

COMBINED ALL FUNDS

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

February 28, 2025
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Fund  July  August  September  October  November  December  January  February  March  April  May  June 

Education 30,928,476        35,671,186        34,147,680             33,963,883        28,560,791        27,780,943           27,112,776      28,800,238      -                   -                   -                   -                   

Oper'n & Maint'n 992,257             1,061,362          832,062                  702,703             (733,331)            (1,047,773)           (1,259,850)       (1,122,653)       -                   -                   -                   -                   

Debt Service 1,321,679          1,347,505          1,347,505               1,349,671          1,342,752          1,345,691             1,346,411        1,483,878        -                   -                   -                   -                   

Transportation 1,892,228          1,763,450          1,699,980               1,705,363          1,506,314          1,384,164             1,444,786        1,310,504        -                   -                   -                   -                   

IMRF (50) (900,455)            (933,872)            (1,009,029)             (1,085,059)         (1,167,612)         (1,241,251)           (1,317,078)       (1,376,735)       -                   -                   -                   -                   

SSI/MEDICARE (51) 2,495,935          2,528,269          2,528,269               2,535,709          2,534,771          2,536,237             2,537,060        2,598,453        -                   -                   -                   -                   

Capital Projects (649,914)            (1,844,686)         (694,387)                (761,587)            (772,077)            (791,527)              (791,527)          (911,527)          -                   -                   -                   -                   

Working Cash 2,729,909          2,780,818          2,780,818               2,791,065          2,792,682          2,794,105             2,795,368        2,850,283        -                   -                   -                   -                   

Tort 168,853             172,594             109,538                  48,253               (17,754)              (23,131)                (29,157)            301                  -                   -                   -                   -                   

Life Safety 2,331,745          2,424,140          2,424,140               2,436,528          2,438,473          2,441,339             2,443,642        2,473,645        -                   -                   -                   -                   

Total          41,310,712          44,970,766              44,166,575          43,686,531          36,485,009            35,178,796        34,282,430        36,106,387                       -                         -                         -                         -   

 August YTD 
Financials 

                  45,559 

 Fiscal Year 2024-25 

Lyons Elementary School District 103
Fiscal Year 2024-25 Fund Balance

Source: Lyons Elementary School District 103 Monthly Reports
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EDISON ACTIVITY ACCOUNT - 2024-2025 

February 2025 
Check 

Date Number Transaction Debit Credit Total 

Balance Brought Forward $30,354.90 
$30,354.90 

March 2025 
Check 

Date Number Transaction Debit Credit Total 

Balance Brought Forward $30,354.90 
3/6/25 DEPOSIT (PF/Spirit) 2,030.00 $32,384.90 
3/6/25 DEPOSIT (Yearbook) 925.00 $33,309.90 
3/13/25 1364 Fleetwood Roller Rink (Student Council) 500.00 $32,809.90 
3/13/25 1365 Memory Book By Jostens (Yearbook) 2,135.08 $30,674.82 
3/13/25 1366 NASSP (Teachers' Fund) 84.00 $30,590.82 
3/14/25 1367 T&M Sports (PF/Spirit) 1,008.00 $29,582.82 
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HOME SCHOOL GENERAL LEDGER MARCH 2025 

Date Ck.# Description Disbursements Receipts Balance 

7/1/2024 STARTING BALANCE $ 2,585.24 

10/1/2024 Deposit - Van Gogh Spring Commission $181.99 $2,767.23 

10/7/2024 1176 Van Gogh School Photographers - Escabi Order $40.00 $2,727.23 

10/7/2024 1177 Van Gogh School Photographers - Aguilar Order $14.00 $ 2,713.23 

10/17/2024 Deposit - Van Gogh Orders made with Cash payment to office $54.00 $2,767.23 

10/18/24 1178 LaTasha Bailey-Reimbursement for student bathroom stepstools $114.40 $2,652.83 

10/30/24 1179 Tiffany Barrett - Reimbursement for yearbook - for Judy Egan (retiring) $14.13 $ 2,638.70 

11/12/2024 Deposit - Fun Pacs $1,210.00 $ 3,848.70 

11/12/2024 1180 Lisa Kesman-reimbursement for Smencils for fundraiser $320.00 $3,528.70 

12/6/2024 Deposit - Library Grant $1,500.00 $5,028.70 

1/15/2025 Deposit - Smencil Sale $320.00 $5,348.70 

1/28/2025 1181 Follett - Library books purchased from library grant money $754.80 $4,593.90 

1/31/2025 1182 Melissa Merkel - staff bereavement donation $1,250.00 $3,343.90 

2/3/2025 Deposit - Staff donation for Melissa Merkel $1,250.00 $4,593.90 

3/5/2025 1183 Home School PTO (Girl's basketball champion t-shirts - 10 girls/1 coach) $231.50 $4,362.40 
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MINUTES OF THE REGULAR MEETING 
OF THE BOARD OF EDUCATION 

LYONS ELEMENTARY SCHOOL DISTRICT 103 
George Washington Middle School, Cafeteria 

8101 Ogden Avenue, Lyons, Il 60534 at 6:00 P.M. 
Tuesday, February 25, 2025 

 
I. Call to Order  

 The regular meeting of the Board of Education was called to order at 6:05 p.m. 
by President Jorge Torres. 

 
II. Roll Call 

Members Physically Present:  Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  

         
Absent:     Sara Andreas 

Les Antos 
 

III. Reading of Communications 

Superintendent Rivera reported that one FOIA was received at the end of 
January and another FOIA was received in February, 2025 that were both 
completed. 
 

IV.  Year-to-Date Financials 
 
President Torres stated the financials are attached to the agenda for the public to 
view. 
 

V.  Superintendent’s Report 
 

Mid-Year Update 
 
Superintendent Rivera presented the Board with a slide presentation overview of 
a Mid-Year District Report for 2024-2025.  He stated the Board should celebrate 
themselves for the many things moving forward and should be proud of these 
accomplishments.  Some of the initiatives included in the presentation were the 
Development of a new District Improvement Plan for 2024-2027; Safety 
Initiatives; Cultural Responsiveness; Academic Achievement Supports; Financial 
Status, and a Facilities Update. 
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Superintendent Rivera presented the 2024-2027 District Improvement Plan, 
outlining goals for student achievement, family partnerships, cultural 
responsiveness, and fiscal responsibility.   
 
Superintendent Rivera gave the Board an update on safety initiatives, including 
the completion of a Physical Facilities Audit and the implementation of threat 
assessment software. He thanked the Board for approving the COPS 
(Community Oriented Policing Services) grant application and for considering the 
approval of the Centegiz Safety Platform that is on tonight’s Board agenda. 
 
Superintendent Rivera did a review of the Academic Achievement Supports with 
an emphasis on the Multi-Tiered System of Supports (MTSS).   
 
Superintendent Rivera stated that for the district’s Culturally Responsive 
Practices training will take place on March 19th for Board Members and 
Administrators.  He stated there will be a development of a committee which will 
also include students and parents and that by the end of the year we will have an 
action plan. 
 
Superintendent Rivera highlighted the district’s healthy financial status and Triple 
A rating. He also provided an update on the 10-year facilities plan, including 
completed and planned projects.  He informed the Board that he had met 
individually with state legislators to request grant funding for facility projects.  
 
Superintendent Rivera commended the Board on the district’s progress and 
stated we have a lot going on and a lot to do. 
 

VI. Closed Session 
 

Olivia Quintero moved seconded by Mario Ramirez to go into Closed Executive 
Session at 6:35 p.m. to discuss the appointment, employment, compensation, 
discipline, performance, or dismissal of specific employees pursuant to Section 
2(c)(1) of the Open Meetings Act, 5 ILCS 120/2(c)(1); and collective negotiating 
matters between the public body and its employees or their representatives, or 
deliberations concerning salary schedules for one or more classes of employees, 
pursuant to Section 2(c)(2) of the Open Meetings Act, 5 ILCS 120/2(c)(2).  

  
Upon Roll Call: 
 

Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
     

 Nays:      None 
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Absent:     Sara Andres 

Les Antos 
 

Motion carried 
 
VII. Return to Open Session 
 

Winifred Rodriguez moved seconded by Olivia Quintero to return to open session 
at 6:46 p.m. 

 
Upon Roll Call: 
 

Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
     

 Nays:      None 
 
Absent:     Sara Andres 

Les Antos 
 

Motion carried 
 

 
VII. Public Comment 

 
None 
 

VIII.  Consent Agenda 
 

Olivia Quintero moved seconded by Winifred Rodriguez to approve the Consent 
Agenda, as presented. 
 
Upon Roll Call: 
 

Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
     

 Nays:      None 
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Absent:     Sara Andres 
Les Antos 

 
Motion carried 

A. Authorize Payment of Monthly Bills for February 2025 
1. Board Bills February 2025 
2. Activity Funds February 2025 

B. Approval of Minutes 
1. Regular Minutes of January 28, 2025 
2. Confidential Minutes of January 28, 2025 

C. Approval of Personnel List #02.25.25 

IX. Action Items 
 
Approval of Resolution Authorizing Administrator Contracts for the 2025-
2026 School Year 
 

 Mario Ramirez moved seconded by Olivia Quintero to approve the Resolution 
Authorizing Administrator Contracts for the 2025-2026 School Year, as 
presented. 
 
Upon Roll Call: 
 

Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
     

 Nays:      None 
 
Absent:     Sara Andres 

Les Antos 
 

Motion carried 
 

Approval of Resolution Authorizing Raises for Non-Contracted Employees 
 
Mario Ramirez moved seconded by Olivia Quintero to approve the Resolution 
Authorizing Raises for Non-Contracted Employees, as presented. 
 
Upon Roll Call: 
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Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
     

 Nays:      None 
 
Absent:     Sara Andres 

Les Antos 
 

Motion carried 
 
Approval of 2025-2026School Calendar 
 
Mario Ramirez moved seconded by Olivia Quintero to approve the 2025-2026 
school calendar, as presented. 
 
Upon Roll Call: 
 

Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
     

 Nays:      None 
 
Absent:     Sara Andres 

Les Antos 
Motion carried 

 
Approval of Centegix Safety Platform Contract (subject to attorney 
approval) 
 
Olivia Quintero moved seconded by Mario Ramirez to approve the Centegix Safety 
Platform Contract in the amount of $305,400, subject to attorney approval, as 
presented. 
 
Upon Roll Call: 
 

Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
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 Nays:      None 
 
Absent:     Sara Andres 

Les Antos 
 

Motion carried 
 

Approval of District Community Coordinator Position 
 
Winifred Rodriguez moved seconded by Olivia Quintero to approve the creation of 
a Full-Time District Community Coordinator Position at the rate of $30.00/hr., as 
presented.  

 
Upon Roll Call: 
 

Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
     

 Nays:      None 
 
Absent:     Sara Andres 

Les Antos 
 

Motion carried 
 

Approval of $5.00 Pay Increase (effective February 10, 2025) for Parent 
Liaisons who successfully received the ISBE-Recognized Additional 
Credential of Qualified Interpreter 
 
Winifred Rodriguez moved seconded by Olivia Quintero to approve the $5.00/hr 
Increase, effective February 10, 2025, for the Parent Liaisons who successfully 
received the ISBE-Recognized Additional Credential of Qualified Interpreter. 
 
Upon Roll Call: 
 

Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
     

 Nays:      None 
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Absent:     Sara Andres 
Les Antos 

 
Motion carried 

 
 Approval of Addendum to Employment Agreement Between Board of 
Education of Lyons School District 103 and William Channell 
 
Olivia Quintero moved seconded by Winifred Rodriguez to approve the Addendum 
to the Employment Agreement between the Board of Education of Lyons School 
District 103 and William Channell for 2024-2025, as presented. 

 
 
Upon Roll Call: 
 

Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
     

 Nays:      None 
 
Absent:     Sara Andres 

Les Antos 
 

Motion carried 
 
Approval of Addendum to Employment Agreement Between Board of 
Education of Lyons School District 103 and Emelia Zarenana 
 
Winifred Rodriguez moved seconded by Olivia Quintero to approve the Addendum 
to the Employment Agreement between the Board of Education of Lyons School 
District 103 and Emelia Zarenana for 2024-2025, as presented. 
 
Upon Roll Call: 
 

Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
     

 Nays:      None 
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Absent:     Sara Andres 
Les Antos 

 
Motion carried 

 
Approval of Agreement Between Lyons School District 103 and the Board 
of Trustees of Northern Illinois University, d/b/a Northern Illinois University 
Through its Center for P-20 Engagement for Professional Learning, 
Coaching & Technical Assistance to be paid out of the Stronger 
Connections Grant 
 
Winifred Rodriguez moved seconded by Mario Ramirez to approve the 
Agreement between Lyons School District 103 and the Board of Trustees of 
Northern Illinois University, d/b/a Northern Illinois University through its Center for 
P-20 Engagement for Professional Learning, Coaching and Technical Assistance 
from January 6 through June 30, 2025 to be paid out of the Stronger Connections 
Grant in an amount not to exceed $46,000 from January 6 through June 30, 2025. 
 

Upon Roll Call: 
 

Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
     

 Nays:      None 
 
Absent:     Sara Andres 

Les Antos 
 

Motion carried 
 
Approval of Grant for Robinson School’s Patchwork Playground Mosaic 
Project 
 
Olivia Quintero moved seconded by Winifred Rodriguez to approve the grant for 
Robinson School’s Patchwork Playground Mosaic Project, as presented. 
 
Upon Roll Call: 
 

Ayes:      Slagiana Aleksikj 
      Olivia Quintero 
      Mario Ramirez 
      Winnifred Rodriguez 
      Jorge Torres  
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 Nays:      None 
 
Absent:     Sara Andres 

Les Antos 
 

Motion carried 
 

X. Adjournment 
 

Olivia Quintero moved seconded by to adjourn at 7:00 p.m.  
 

 Upon Voice Vote there were 5 Ayes, 0 Nays, 2 Absent 
 
 
      _____________________________________ 
      Sara Andreas, Secretary 
 
 
      _____________________________________ 
      Jorge Torres, President 

58



LYONS ELEMENTARY SCHOOL DISTRICT 103 
PERSONNEL REPORT (March 25, 2025) 

List #03.25.25 
 

APPROVAL OF SUPPORT STAFF EMPLOYMENT 
 

NAME SCHOOL POSITION DATE SALARY 

Janet Terrazas – internal transfer 
(from Parent Liaison – at Home  

to District Community Coordinator) 

District Office District Community Coordinator 03/26/2025 $30.00/hr 

APPROVAL OF STIPEND 

 

NAME SCHOOL POSITION DATE STIPEND JOB POSITION/STATUS 

Kim West District Student Services Director SY2025-2026 $10,000.00 Stipend is in addition to regular job duties 

Raashida Washington-Sabree GWMS District Attendance 
Coordinator 

SY2025-2026 $  5,200.00 Stipend is in addition to regular job duties 

APPROVAL OF LEAVE OF ABSENCE 

 

NAME SCHOOL POSITION DATE 

Nicole Burr GWMS Library Media Specialist 05/12/2025 – 08/04/2025 

Lauren Calderon GWMS Special Education Paraprofessional 03/25/2025 – 03/28/2025 

Rebecca Flores Costello Interventionist 05/08/2025 – End of SY 2024-2025 

Gordana Maletkovic Lincoln Food Service Aide 02/08/2025 – 02/24/2025 

Marybel Salgado GWMS Special Education Paraprofessional  03/20/2025 - 03/31/2025 
(previously approved on 10/22/24 as 

03/20/25 – 03/28/25) 

Barrett Tiffany Home 4th Grade Teacher 5/1/2025 – End of SY 2024–2025  

 
APPROVAL OF RESIGNATONS 
 

NAME SCHOOL POSITION DATE 

Lauren Bartkowiak Edison 3rd Grade Teacher 06/30/2025 

Patricia Biagi GWMS Special Education Resource Teacher 06/30/2025 

Aaron Loveless  GWMS Interventionist 06/30/2025 
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APPROVAL OF RETIREMENT 
 

NAME SCHOOL POSITION DATE 

Kathy Shaevel GWMS 8th Grade Science Teacher End of SY 2024 – 2025  

Kathleen Stanevicius Home Special Education Paraprofessional 04/17/2025 

 

 

Approved By: 
 
 
Dated: March 25, 2025             
             __________________________________ 

Sara Andreas, Secretary 
              
 
             __________________________________ 

Jorge Torres, President 
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RESOLUTION AUTHORIZING NON-RENEWAL OF NON-TENURED, 

 NON-FINAL YEAR PROBATIONARY TEACHER 

  

 WHEREAS, the Board of Education of Lyons School District 103 has determined that the 

non-tenured, non-final year probationary teacher set forth in Exhibit 1 shall be dismissed at the 

end of the 2024-2025 school term and not re-employed for the 2025-2026 school term, pursuant 

to the Illinois School Code, 105 ILCS 5/24-11(d); 

 

 NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Lyons School 

District No. 103, Cook County, Illinois, as follows: 

 

 SECTION 1: That this Board of Education hereby determines that the teacher listed on 

Exhibit 1, attached hereto and made a part hereof, will not be reemployed as a teacher in Lyons 

School District 103 (“District”) for the next ensuing school term, 2025-2026, and is dismissed as 

a teacher in the District effective at the end of the present 2024-2025 school term.   

 

 SECTION 2: That the President and Secretary of this Board of Education are hereby 

authorized and directed to give to the teacher identified in Exhibit 1 notice of this Board’s 

decision to not reemploy said teacher for the next ensuing school term, which shall be 

substantially in the form of Exhibit 2, attached to and made a part of this form by certified mail, 

return receipt requested, and by personal service or U.S Mail.  

 

 SECTION 3: This Resolution shall be in full force and effect upon its adoption. 

 

ADOPTED this 25th day of March, 2025, by the following roll-call vote: 

 

 

BOARD MEMBER AYES NAYES ABSENT ABSTAIN 

Jorge Torres, President     

Winifred Rodriguez, Vice President     

Sara Andreas, Secretary     

Slagiana Aleksikj     

Les Antos     

Olivia Quintero     

Mario Ramirez     

 

        By: 

 

        ______________________________ 

        President, Board of Education 

Attest: 

 

 

______________________________ 

Secretary, Board of Education 
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EXHIBIT 1 

 

NON-TENURED, NON-FINAL YEAR PROBATIONARY TEACHER 

DISMISSED AT THE CLOSE OF THE 2024-2025 SCHOOL TERM 

 

 

 

NAME  POSITION 

Megan Urbonas Music Teacher (Edison/Home) 
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EXHIBIT 2 

 

 

NOTICE OF NON-RENEWAL 

 

 

March 26, 2025 

 

VIA HAND DELIVERY or U.S. MAIL  

and CERTIFIED MAIL, RETURN RECEIPT REQUESTED 

[name and address of teacher] 

 

 

    Re: Notice of Non-Renewal  

 

 

Dear [teacher]: 

 

You are hereby notified that you are dismissed as a teacher in Lyons School District 103 

effective at the end of the present school term, 2024-2025, and will not be re-employed for the 

next school term, 2025-2026.  

 

       Very truly yours, 

 

BOARD OF EDUCATION OF 

Lyons SCHOOL DISTRICT NO. 103, 

COOK COUNTY, ILLINOIS 

 

By: 

 

______________________________ 

President, Board of Education 

 

 

Attest: 

 

 

_______________________________ 

Secretary, Board of Education 
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RESOLUTION AUTHORIZING NOTICE TO REMEDY TO   
WILLIAM LEAHY, TEACHER  

WHEREAS, the Board of Education of Lyons School District 103 (“Board of Education”) has  
received reports from the administration regarding the teaching performance and attendance of  
William Leahy, (hereinafter, “TEACHER”) at Lyons School District 103 (“School District”);  

WHEREAS, this Board of Education finds and determines that such reports state causes, charges,  
reasons, and defects in the teaching performance and attendance of TEACHER, which, if not  
removed, are causes, charges, and reasons warranting discharge and dismissal of TEACHER as a  
teacher in the School District; and  

WHEREAS, this Board of Education finds and determines that the teaching performance and  
attendance of TEACHER to date in this School District has been unsatisfactory;  

NOW, THEREFORE, be it resolved by the Board of Education of Lyons School District Number  
103, Cook County, Illinois, as follows:  

SECTION 1: That the President and Secretary of this Board of Education are hereby authorized  
and directed to sign and serve, or cause to be served, on behalf of this Board of Education, on  
TEACHER a Notice To Remedy substantially in the form of Exhibit 1, attached to and made a  
part of this Resolution, which notice enumerates causes, charges, reasons, and defects that this  
Board determines, if not remedied, may result in the discharge and dismissal of William Leahy as  
a teacher in the School District.  

SECTION 2: This Resolution shall be in full force and effect upon its adoption. 

ADOPTED this 25th day of March, 2025, by the following roll-call vote:  

Ayes: __________________________________________________________________ 

Nays: __________________________________________________________________ 

Absent: _________________________________________________________________ 

Abstain: ________________________________________________________________  

______________________________  
President, Board of Education  
Lyons School District 103​

 
______________________________  
Secretary, Board of Education  
Lyons School District 103 

64



EXHIBIT 1  

NOTICE TO REMEDY  

March 26, 2025  

VIA CERTIFIED, USPS & ELECTRONIC MAIL  
William Leahy  
[address]  
[work email]  

Dear Mr. Leahy:  

You are hereby informed that your teaching performance and conduct as a teacher in Lyons  
School District 103 (“School District”) is deficient and unsatisfactory in the respects listed in  
Exhibit 1A, attached to and made a part of this Notice. You previously received a written  
reprimand concerning your conduct. You were given an opportunity to be heard regarding the  
charges pertaining to the Notice to Remedy prior to its issuance.   

This Board of Education informs you that the Board it has determined these deficiencies to be  
causes, charges, reasons, and defects that if not removed may result in charges against you and in  
your dismissal as a teacher in this School District. You are hereby instructed to remove and 
remedy  each and every reason, cause, charge, and defect stated in the attached Exhibit 1A. In 
addition to  conferences that have been held and may in the future be held, if appropriate, from 
time to time  with you by members of the supervisory staff of this School District, please feel free 
to request the  assistance and aid of members of the supervisory staff, as you may wish, to bring 
about a correction  of the deficiencies. It is our hope that these deficiencies will be promptly 
remedied. The Notice to  Remedy will remain in effect until June 30, 2027.   

Very truly yours,  
BOARD OF EDUCATION OF LYONS   

SCHOOL DISTRICT 103  

______________________________  
President, Board of Education  

_________________________________  
Secretary, Board of Education 
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EXHIBIT 1A, pg. 1  

DEFICIENCIES IN CONDUCT  

The teaching performance and conduct of William Leahy is deficient due to the following:   

1. You failed to actively participate in weekly co-teacher planning sessions for the joint  physical 
education of Lincoln Elementary School students.   

2. You failed to make written lesson plans in advance and fail to provide them to classroom  
substitutes when absent.   

3. You have been excessively absent from work. While physician statements were provided for 
some absences, other absences remain undocumented and unexcused. You have not provided 
documentation to support all absences due to sickness, a serious medical condition, or another 
FMLA-qualifying event. This continued excessive absenteeism violates the reprimands issued to 
you. 

DIRECTIVES  

Due to the deficiencies in performance and conduct William Leahy is directed and ordered to:   

1. Conduct himself in a professional, cooperative, respectful, and considerate manner with  
administrators, staff, students, and other stakeholders.   

2. Actively participate in a weekly co-teacher planning session, contributing  meaningfully to the 
development of lesson plans and instructional strategies, including but not  limited to lesson 
content, activity design, and student assessment. Provide documented evidence  of his 
contributions to the planning meetings, such as meeting minutes, shared lesson plans, and  
collaborative activity designs, to your Principal on a weekly basis, no later than Friday at 4:00 
PM,  for the following week.  

3. Develop and maintain a comprehensive and up-to-date lesson plan that is readily accessible  to 
substitute teachers. Upon any absence, Leahy must ensure that a detailed lesson plan is provided  
to the substitute teacher prior to the start of the school day, either electronically or in hard copy.  
Detailed, written lesson plans must be submitted to your Principal on a weekly basis, no later than  
Friday at 4:00 PM, for the following week.  

4. Attend work regularly as scheduled. For any sick leave absences exceeding three  consecutive 
days, you must provide a health care provider certificate verifying the medical  necessity of the 
absence. For sick day usage less than three consecutive days, a note from a health  care provider 
may be requested at the discretion of the Principal, especially if a pattern of sick day  abuse is 
observed. Health Care Provider Certification or note must be provided to the Principal  and 
Human Resources Director within two school days of your return to work.​
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EXHIBIT 1A, pg. 2  

.  

5. Attend any training, counseling, workshop, or program assigned to you by the  Superintendent 
during the duration of this Notice to Remedy and follow any directives given to  you by the 
Superintendent concerning your attendance at and completion of the training,  counseling, 
workshop, or program.   

6. Comply with any directives given to you, whether orally or in writing, by the District  
Administration and the Board of Education. 
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RESOLUTION OF THE BOARD OF EDUCATION OF  
LYONS SCHOOL DISTRICT 103 

APPROVING PROPOSED AMENDMENTS TO  
THE DUPAGE/WEST COOK INTERGOVERNMENTAL AGREEMENT 

 
​ WHEREAS, the Board of Education (“the Board”) is a member of the DuPage/West Cook 

Regional Special Education Association (hereinafter "D/WC") which operates under an 

Intergovernmental Cooperation Agreement (“D/WC Agreement”) last revised and adopted on 

May 16, 2019; and 

​  WHEREAS, the D/WC Agreement provides that proposed amendments may be 

recommended to the D/WC Governing Board at any regularly scheduled or special meeting of 

the Board and that any proposed amendment which receives the vote of two-thirds (2/3) of the 

members of the D/WC Governing Board shall be forwarded for adoption to the Boards of 

Education of the member school districts; and 

​ WHEREAS, at its regularly scheduled meeting on February 13, 2025, the proposed 

amendments to the D/WC Agreement attached to this Resolution in redacted form (additions; 

deletions) as Exhibit A were recommended to and approved by a two-thirds (2/3) vote of the 

members of the D/WC Governing Board; and  

 ​ WHEREAS, the D/WC Agreement requires that any proposed amendments to the D/WC 

Agreement which receive the approval of the D/WC Governing Board by a vote of two-thirds 

(2/3) shall be forwarded for adoption to the Boards of Education of the member school 

districts; and 

WHEREAS, the D/WC Agreement further provides that any amendments approved by a 

majority of the member Boards of Education shall become effective on the date that a majority 

of the member Boards of Education have approved the amendments; and 

​ WHEREAS, this Board has received and reviewed the proposed amendments to the 

D/WC Agreement attached to this Resolution in redacted form (additions; deletions) as Exhibit 

A and has determined that approval of the proposed amendments is in the best interests of the 

Board. 

​ NOW, THEREFORE, the Board hereby resolves as follows: 

​ 1.​ The proposed amendments to the D/WC Agreement attached to this Resolution 

in redacted form (additions; deletions) as Exhibit A, are hereby approved. 

Page 1 of 3 
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​ 2.​ The President and Secretary of the Board are hereby authorized to execute two 

(2) duplicate originals of this Resolution and cause one (1) original to be returned to the D/WC 

Governing Board Chairperson and Secretary. 

3.​ This Resolution shall be in effect upon its adoption.  

 
Member ____________________________ moved that the foregoing Resolution be adopted and 

Member ______________________________ seconded the motion.  Upon a roll call vote being taken, the 

members voted as follows: 

 
AYES:  ______________________________________________________________________ 
 
NAYS:  _____________________________________________________________________ 
 
ABSENT:  ___________________________________________________________________ 
 

The President declared the motion carried and the Resolution duly adopted. 

 
BOARD OF EDUCATION OF LYONS SCHOOL 
DISTRICT 103, COOK COUNTY, ILLINOIS 

 
By:​ ​ ​ ​ ​ ​  

​ ​ ​ ​ ​ ​ ​ ​ President 
 
Attest:​ ​ ​ ​ ​  
​ ​ Secretary 
 
Date:​ ​ March 25, 2025​  
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STATE OF ILLINOIS​ ​ ) 
)​ SS 

COUNTY OF COOK​ ​ ) 
 
 
​ CERTIFICATION 
 

I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of 
the Board of Education of Lyons School District 103, Cook County, Illinois (“the Board”), and as 
such official I am the keeper of the records and files of the Board. 
 

I do further certify that the foregoing constitutes a full, true and complete copy of the 
Resolution adopted by the Board at its meeting held on the 25th day of March, 2025, said 
Resolution entitled: 

 
RESOLUTION OF THE BOARD OF EDUCATION OF  

LYONS  SCHOOL DISTRICT 103 
APPROVING PROPOSED AMENDMENTS TO 

THE DUPAGE/WEST COOK INTERGOVERNMENTAL AGREEMENT 
 
a true, correct and complete copy of which said Resolution as adopted at said meeting appears 
in the minutes of said meeting. 
 

I do further certify that the vote adopting said Resolution was conducted openly, that 
said meeting was called and held at a specified time and place convenient to the public, that 
said meeting was called and held in compliance with the applicable provisions of the Open 
Meetings Act of the State of Illinois, and that the Board of Education has complied with the 
applicable provisions of said Act and with the procedural rules of the Board. 
 

IN WITNESS WHEREOF, I hereunto affix my official signature this 25th day of March, 
2025.  

                                                                       
BOARD OF EDUCATION OF LYONS  SCHOOL 
DISTRICT 103, COOK COUNTY, ILLINOIS 

 
 

By:​ ​ ​ ​ ​ ​  
​ ​ ​ ​ ​ ​ ​ ​ Secretary 
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LYONS ELEMENTARY SCHOOL DISTRICT 103 JOB DESCRIPTION 

LAST UPDATED: 5/21/25 
1 

JOB TITLE: Communication & Media Teach. 

REPORTS TO: School Principal 

SUPERVISES: Students 

DEPARTMENT: Curriculum & Instruction 

JOB TYPE: Full-Time (35 hours/week) 

FLSA STATUS: Exempt 

SALARY/ Refer to Teacher Collective 

BENEFITS: Bargaining Agreement

 
 

I. JOB FUNCTION 

The Middle School Communication and Media Arts Teacher will provide engaging instruction in 

various aspects of communication, media literacy, and digital content creation. This role requires 

a dynamic educator with a passion for fostering students' critical thinking skills and ability to 

communicate effectively in today's digital world. The teacher will plan and deliver lessons, assess 

student progress, and maintain a positive and safe learning environment. 

 

This position directly reports to the school principal and functionally reports to the other school 

administrators and district directors. This position coordinates with the other teachers, 

instructional coaches, school psychologists, and school social workers along with other support 

staff, students, guardians, and the community. 

 

II. TERM 

Shall work the 10-month school calendar as defined by the Board of Education and Collective 

Bargaining Agreement. 

 

III. DUTIES AND RESPONSIBILITIES 

This list is not all-inclusive and is only intended to illustrate the various responsibilities and duties 

performed. 

 

A. Plans and develops an engaging, age-appropriate course of study in the classroom, 

adhering to educational best practices, Illinois State Standards, and school district 

curriculum guidelines.     

B. Designs and presents individual lesson plans using a variety of teaching techniques 

that appeal to various learning styles and methods.     

C. Prepares materials for lessons, assignments, and tests; evaluates, corrects, and 

grades student performance.     

D. Monitors student progress throughout the year and evaluates preparedness for the 

next grade level; communicates all progress and concerns with professionalism to 

guardians and, as appropriate, students, other faculty, staff, and/or administrators;    

builds and maintains positive rapport and communication with guardians.     

E. Establishes and implements classroom management structure and rules that ensure 

academic engagement and the physical and mental safety of all students; ensures 

safety and security standards for children, staff, and visitors of the school.     

F. Supervises all students throughout school grounds and on educational trips as 

necessary.     

G. Maintains required paperwork for individual student files, attendance and incident 

reports, and other necessary records.     
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H. Maintains knowledge of research, developments, and best practices in communication 

and media arts education.     

I. Recognizes and supports diversity and equity in support of school and district 

initiatives.     

J. Maintains an educational philosophy and school climate that encourages a 

cooperative and participant attitude on the part of all staff and students; celebrates the 

achievements and successes of students.     

K. Participates in faculty meetings, educational conferences, in-service opportunities, 

workshops, and other training seminars as required.     

L. Attends work as scheduled and arrives in a timely manner unless a qualified absence 

has been approved as described in the collective bargaining agreement.     

M. Performs additional related duties within the scope of this position.     

 

IV. KNOWLEDGE, SKILLS, AND ABILITIES 

A. Thorough understanding of pedagogy and the best practices of education.     

B. Desire to teach middle-school-aged children and ability to adapt to their developmental 

status.     

C. Ability to design lessons that teach curriculum in an engaging manner, applying 

various teaching methods.     

D. Strong supervisory and leadership skills to manage and control the classroom.     

E. Excellent verbal and written communication skills.     

F. Excellent interpersonal skills with a proven ability to maintain professionalism.     

G. Excellent organizational skills and attention to detail.     

H. Creative analytical and problem-solving skills.     

I. Proficient with Google Suite or related software.     

J. Knowledge of digital media creation tools and platforms (e.g., Canva, Adobe Express, 

Google Slides, WeVideo, iMovie, TikTok, Flipgrid). 

 

V. EDUCATION AND EXPERIENCE 

Bachelor's degree in Education or related subject; appropriate state license or certification; and 

Media Specialist Endorsement are required. Master's degree; Learning Behavior Specialist and/or 

English as a Second Language Endorsements; and previous teaching experience with middle-

school-aged children are highly preferred. 

 

VI. PHYSICAL REQUIREMENTS 

Prolonged periods sitting at a desk and working on a computer or standing to teach. Must be able 

to lift up to 15 pounds at times. Must be able to navigate the classroom and adjust one's tone and 

height, by bending or leaning, in order to teach each child. If requested, reasonable 

accommodations will be made to enable employees with disabilities to perform the essential 

functions of their job, absent undue hardship. 
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JOB TITLE:​ Bilingual Teacher 
REPORTS TO:​School Principal 
SUPERVISES:​ Students 
DEPARTMENT:​English Language Services 

JOB STATUS:​ Full-Time (35 hours/week) 
FLSA STATUS:​Exempt 
SALARY/​ Refer to Teacher Collective 
BENEFITS:​ Bargaining Agreement 

 
 
I.​ JOB FUNCTION 
The Bilingual Teacher will be responsible for delivering instruction in both English and Spanish, 
adhering to the Illinois State Board of Education (ISBE) guidelines for Transitional Bilingual 
Education (TBE) programs. The ideal candidate will understand bilingual education pedagogy, 
second language acquisition, and culturally responsive teaching practices. They will create a 
supportive and engaging learning environment that fosters all students' academic growth and 
language development. 
 
This position directly reports to the school principal and functionally reports to the other school 
administrators and district directors. It coordinates with the other teachers, instructional 
coaches, school psychologists, and school social workers, as well as other support staff, 
students, guardians, and the community. 
 
II.​ TERM 
Shall work the 10-month school calendar as defined by the Board of Education and Collective 
Bargaining Agreement. 
 

III.​ DUTIES AND RESPONSIBILITIES 
This list is not all-inclusive and is only intended to illustrate the various responsibilities and 
duties performed.​
 

A.​ As a bilingual TBE teacher, plan and execute standards-aligned English and Spanish 
lessons while providing targeted tutoring, creating instructional materials, and 
conducting comprehensive assessments to guarantee that identified students 
achieve grade-level proficiency. 

B.​ Effectively promote language acquisition and academic achievement for ELLs with 
varying English proficiency levels by employing diverse instructional strategies and 
resources within differentiated instruction while adapting and implementing the 
district's curriculum and assessment practices to meet their specific needs. 

C.​ Utilize language proficiency assessments, such as ACCESS for ELLs, to gather and 
interpret student data, which will inform instructional adjustments, drive student 
progress, and facilitate clear communication with parents/guardians and 
collaborative analysis with colleagues to enhance teaching practices. 

D.​ Collaborates with teachers and administrators to identify students who are ELL; 
supports staff, guardians, and students with problem-solving, maximizing resources, 
and providing instructional strategies.Works with teachers and administrators to find 
students who are English Language Learners; assists staff, guardians, and students 
by finding solutions, using resources to their full potential, and giving instructional 
plans. 

LAST UPDATED: 3/21/2025 
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E.​ Monitors students' progress; communicates all progress and concerns with 
professionalism to administrators, teachers, and guardians and, as appropriate, 
students and other support staff; builds and maintains positive rapport and 
communication with guardians. 

F.​ Establishes and implements classroom management structure and rules that ensure 
academic engagement and the physical and mental safety of all students; ensures 
safety and security standards for children, staff, and visitors of the school; supervises 
all students throughout school grounds and on educational trips as necessary. 

G.​ Maintains required paperwork and records of identified students for individual student 
files, attendance and incident reports, and other necessary records. 

H.​ Maintains knowledge of research, developments, and best practices in 
English-language education. 

I.​ Recognizes and supports diversity and equity in support of school and district 
initiatives.  

J.​ Maintains an educational philosophy and school climate which encourages a 
cooperative and participant attitude on the part of all staff and students; celebrates 
the achievements and successes of students. 

K.​ Participates in faculty meetings, educational conferences, in-service opportunities, 
workshops, and other training seminars as required. 

L.​ Attends work as scheduled and arrives in a timely manner unless a qualified 
absence has been approved as described in the collective bargaining agreement. 

M.​ Performs additional related duties within the scope of this position. 
 
IV.​ KNOWLEDGE, SKILLS, AND ABILITIES 

A.​ Thorough understanding of pedagogy and the best practices of education. 
B.​ Desire to teach children and ability to adapt to their developmental status. 
C.​ Ability to design lessons that teach curriculum in an engaging manner, applying 

various teaching methods such as lectures, discussions, demonstrations, and 
individual or collaborative projects and research. 

D.​ Strong supervisory and leadership skills to manage and control the classroom. 
E.​ Excellent verbal and written communication skills. 
F.​ Excellent interpersonal skills with a proven ability to maintain professionalism. 
G.​ Excellent organizational skills and attention to detail. 
H.​ Creative analytical and problem-solving skills. 
I.​ Proficient with Google Suite or related software. 

 
V.​ EDUCATION AND EXPERIENCE 

A Bachelor's degree in Education or a related field, a valid state teaching license or certification, 
and either a Bilingual or English as a Second Language Endorsement are required. A Master's 
degree and/or Learning Behavior Specialist and prior teaching experience are highly preferred. 
 
VI.​ PHYSICAL REQUIREMENTS 
Prolonged periods sitting at a desk and working on a computer or standing to teach. Must be 
able to lift up to 15 pounds at times. Must be able to navigate the classroom and adjust one's 

LAST UPDATED: 3/21/2025 
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tone and height, by bending or leaning, in order to teach each child. If requested, reasonable 
accommodations will be made to enable employees with disabilities to perform the essential 
functions of their job, absent undue hardship. 

LAST UPDATED: 3/21/2025 
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