
SCHOOL DISTRICT NO. 103
BOARD OF EDUCATION MEETING

March 28, 2023
6:00 PM

REGULAR MEETING CONSISTENT WITH THE REQUIREMENTS OF THE ILLINOIS 
REVISED STATUTES CHAPTER 102, PARAGRAPH 42.02 (OPEN 
MEETINGS ACT), NOTICES OF THIS MEETING HAVE BEEN 
POSTED.  LOCATION OF THE MEETING IS CAFETERIA OF 
GEORGE WASHINGTON MIDDLE SCHOOL, 8101 OGDEN 
AVENUE, LYONS, ILLINOIS 60534, AT 6:00 PM.

A G E N D A

I. Call to Order
II. Pledge of Allegiance
III. Roll Call
IV. Reading of Communications
V. Year-to-Date Financials
VI. Public Comment
VII. Consent Agenda

A. Authorize Payment of Monthly Bills for March 2023
1. Board Bills March 2023
2. Activity Funds March 2023

B. Approval of Minutes
1. Regular Minutes of February 21, 2023

C. Approval of Personnel Leaves/Resignations List #3.28.23
VIII. Board Report

A. Press Plus Policy - Draft Update/District Update
1. Policy 5330 - Sick Days, Vacation, Holidays, and Leaves

B. Press Plus Policy - District Update
1. Policy 5:250 - Leaves of Absence

IX. Action Item
A. Approval of Reclassification of Business Manager Position to Assistant 
Superintendent for Business Office and Hiring of Kadir Dada in the amount of $125,000 
(to be prorated for the 2022-2023 school year beginning April 7, 2023 and ending June 
30, 2023), and $125,000 for the 2023-2024 school year beginning on July 1, 2023 and 
ending on June 30, 2024.
B. Approval of District-Wide LED Lighting Upgrades

X. Adjournment
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FEBRUARY  YTD Financials

3/28/2023

Fiscal Year 2023

Presented to BOE

Working Together to Expand Student Opportunities

Serving the communities of Brookfield, Forest View, 

Lyons, McCook and Stickney.
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY2023 Revenue February 2/28/2023 Realized

Property Taxes  $           16,484,818 42.17%  $                 94,495  $            5,755,140                        0.35 

Corp. Per. Prop. Replacement Taxes  $            4,777,975 12.22%  $                        -    $            4,220,516                        0.88 

State Evidence Based Funding (EBF)  $           11,823,653 30.25%  $            1,114,504  $            6,687,024                        0.57 

Categorical State Aid  $               861,247 2.20%  $                        -    $            1,729,858                        2.84 

State Early Childhood Block Grant  $               593,370 1.52%  $                 44,172  $               331,227                        0.56 

Federal Nutrition Program  $               486,526 1.24%  $                 61,670  $               483,448                        0.99 

Federal Title 1  $               519,530 1.33%  $                        -    $               558,566                        1.08 

Other Federal  $            3,347,426 8.56%  $               187,396  $               642,147                        0.24 

Earnings on Investments  $               149,200 0.38%  $               226,686  $               226,780                        1.52 

Food Service  $                         2 0.00%  $                   8,157  $                 23,575                11,787.71 

Fees  $                 41,001 0.10%  $                   1,688  $                 24,293                        0.59 

Other Rev; Before School & Camps  $                   3,500 0.01%  $                        -    $               356,288                     101.80 

Total Revenue  $           39,088,248 100.00% $1,738,768 $21,038,863 53.82%

% YTD Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2023 Expenditures February 2/28/2023 Realized

Salaries  $           19,081,306 55.88%  $            1,541,154  $           10,359,008                      54.29 

Benefits  $            4,767,430 13.96%  $               362,493  $            3,101,905                      65.06 

Purchased Services  $            5,991,510 17.55%  $               636,152  $            5,423,917                      90.53 

Supplies  $            1,707,780 5.00%  $                 87,194  $            1,257,439                      73.63 

Capital Outlay  $               107,670 0.32%  $                   2,500  $                   5,989                        5.56 

Special Ed Tuition  $            2,326,380 6.81%  $                 92,063  $            2,022,049                      86.92 

Dues&Fees/Tuition/Contingency  $               162,240 0.48%  $                     683  $               167,587                     103.30 

Total Expenditures 34,144,316 100.00% 2,722,239 22,337,894 65.42%

Surplus/(Deficit)  $            4,943,932  $              (983,471)  $           (1,299,031)

Lyons School District 103

EDUCATION FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28 2023
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY2023 Revenue February 2/28/2023 Realized

Property Taxes  $            2,296,900 43.55%  $                 13,601  $               818,294                        0.36 

State Evidence Based Funding (EBF)  $            1,150,000 21.80%  $                       -    $                 50,000                        0.04 

Federal Aid  $            1,778,831 33.72%  $                       -    $                       -                             -   

Earnings on Investments  $                 49,000 0.93%  $                       -    $                  4,371                        0.09 

Rentals  $                       -   0.00%  $                       -    $                       -                             -   

Maintenance Grant  $                       -   0.00%  $                       -    $                       -                             -   

Other Revenue Sources  $                       -   0.00%  $                       -    $                       -                             -   

Total Revenue                5,274,731 100.00%                    13,601                   872,665 16.54%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2023 Expenditures February 2/28/2023 Realized

Salaries  $            1,340,770 30.62%  $               110,363  $               853,239                      63.64 

Benefits  $               221,910 5.07%  $                 31,082  $               172,739                      77.84 

Purchased Services  $            2,008,071 45.86%  $                 39,878  $               397,449                      19.79 

Supplies  $               751,890 17.17%  $                 68,706  $               340,279                      45.26 

Capital Outlay  $                 17,150 0.39%  $                  5,310  $                 58,202                    339.37 

Other Objects  $                     400 0.01%  $                       -    $                  4,048                  1,012.06 

Dues&Fees/Contingency  $                 38,540 0.88%  $                       -    $                       -                             -   

Total Expenditures 4,378,731 100.00% 255,339 1,825,957 41.70%

Surplus/(Deficit)  $               896,000  $              (241,738)  $              (953,291)

Lyons School District 103

OPERATION AND MAINTENANCE FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28 2023

4



% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY2023 Revenue February 2/28/2023 Realized

Property Taxes $638,800 64.67% $3,824 $225,225                        0.71 

Corp. Per. Prop. Replacement Taxes $320,000 32.40% $0 $320,000                        1.00 

Earnings on Investments $29,000 2.94% $0 $0                            -   

Other Revenue 0.00%                            -   

Total Revenue                   987,800 100.00% $3,824 $545,225                       55.20 

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2023 Expenditures February 2/28/2023 Realized

Benefits  $               968,060 99.38%  $                 69,306  $               528,265                       54.57 

Purchased Services  $                   6,010 0.62%  $                        -    $                        -                              -   

Total Expenditures 974,070 100.00% 69,306 528,265 54.23%

Surplus/(Deficit)  $                   5,692  $                (65,482)  $                 16,960 

Lyons School District 103

MUNICIPAL RETIREMENT, SOCIAL SECURITY & MEDICARE FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28 2023
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY2023 Revenue February 2/28/2023 Realized

Property Taxes  $               332,100 99.19%  $                   1,972  $               118,235                        0.36 

Earnings on Investments  $                   2,700 0.81%  $                        -    $                        -                             -   

Other Revenue 0.00%

Total Revenue  $               334,800 100.00%  $                   1,972  $               118,235 35.32%

%  Actual Percent

EXPENDITURES  Budget Of Total  Monthly  as of of Budget

 FY2023 Expenditures  February  $                 44,985 Realized

Salaries  $                 67,600 24.98%  $                   6,500  $                 39,000                      57.69 

Purchase Services  $               203,020 75.02%  $                        -    $               264,154                     130.11 

Total Expenditures  $               270,620 100.00%  $                   6,500  $               303,154 112.02%

Surplus/(Deficit)  $                 64,180  $                  (4,528)  $              (184,918)

``

TORT IMMUNITY FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28 2023
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY2023 Revenue February 2/28/2023 Realized

Property Taxes  $            1,360,200 72.51%  $                      (47)  $                 44,790                        0.03 

Categorical State Aid 443,900$                23.66% -$                       379,446$                0.85                       

Earnings on Investments  $                 71,700 3.82%  $                       -    $                       -                          0.00 

Other Revenue  $                       -   0.00%  $                       -    $                       -                             -   

Total Revenue  $            1,875,800 100.00% ($47) $424,236 22.62%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2023 Expenditures February 2/28/2023 Realized

Salaries  $                 14,630 0.92%  $                 545.00  $              6,057.50                      41.40 

Benefits  $                     160 0.01%  $                       -    $                  39.70                      24.81 

Purchased Services  $            1,578,920 99.07%  $               212,031  $               854,398                      54.11 

Supplies $0 0.00% $0 $0                           -   

Capital Outlay $0 0.00% $0 $0                           -   

Dues&Fees/Contingency $0 0.00% $0 $0                           -   

Total Expenditures 1,593,710 100.00% 212,576 860,495 53.99%

Surplus/(Deficit)  $               282,090  $              (212,622)  $              (436,259)

Lyons School District 103

TRANSPORTATION FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28 2023
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY2023 Revenue February 2/28/2023 Realized

Property Taxes $90,200 75.99% $534 $32,025                        0.36 

Earnings on Investments $28,500 24.01% $0 $0                           -   

Total Revenue $118,700 100.00% $534 $32,025 26.98%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2023 Expenditures February 2/28/2023 Realized

Interfund Transfer 0.00%

Total Expenditures  $                       -   0.00%  $                       -    $                       -   0.00%

Surplus/(Deficit)  $               118,700  $                     534  $                 32,025 

Lyons School District 103

WORKING CASH FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28 2023
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY2023 Revenue February 2/28/2023 Realized

Property Taxes $21,203,018 44.47% $114,380 $6,993,710                      32.98 

Corp. Per. Prop. Replacement Taxes $5,097,975 10.69% $0 $4,540,516                      89.07 

State Evidence Based Funding (EBF) $12,973,653 27.21% $1,114,504 $6,737,024                      51.93 

Categorical State Aid $1,305,147 2.74% $0 $2,109,304                     161.61 

State Early Childhood Block Grant $593,370 1.24% $44,172 $331,227                      55.82 

Federal Nutrition Program $486,526 1.02% $61,670 $483,448                      99.37 

Federal Title 1 $519,530 1.09% $0 $558,566                     107.51 

Other Federal $5,126,257 10.75% $187,396 $642,147                      12.53 

Earnings on Investments $330,100 0.69% $226,686 $231,151                      70.02 

Food Service $2 0.00% $8,157 $23,575            1,178,771.00 

Fees $41,001 0.09% $1,688 $24,293                      59.25 

Before School Care, Camps $3,500 0.01% $0 $356,288                10,179.66 

Rentals $0 0.00% $0 $0                           -   

Maintenance Grants $0 0.00% $0 $0                           -   

Other Revenue $0 0.00% $0 $0                           -   

Total Revenue $47,680,079 100.00% $1,758,653 $23,031,250 48.30%

                                    -   

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2023 Expenditures February 2/28/2023 Realized

Salaries $20,504,306 49.57% $1,658,562 $11,257,305                      54.90 

Benefits $4,989,500 12.06% $393,575 $3,274,684                      65.63 

IMRF/FICA/SS/Medicare $968,060 2.34% $69,306 $528,265                      54.57 

Purchased Services $9,787,531 23.66% $888,061 $6,939,918                      70.91 

Supplies $2,459,670 5.95% $155,900 $1,597,719                      64.96 

Capital Outlay $124,820 0.30% $7,810 $64,191                      51.43 

Special Ed Tuition $2,326,380 5.62% $92,063 $2,022,049                      86.92 

Other, Dues&Fees/Contingency $201,180 0.49% $683 $171,635                      85.31 

Total Expenditures 41,361,447 100.00% 3,265,960 25,855,765 62.51%

Surplus/(Deficit) $6,318,632 ($1,507,307) ($2,824,515)

COMBINED OPERATING FUNDS

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

February 28 2023
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY2023 Revenue Revenue 2/28/2023 Realized

Property Taxes  $            1,043,100 98.63%  $              6,070.79  $           366,790.19                        0.35 

Earnings on Investments  $                 14,500 1.37%  $                        -    $                        -                             -   

Total Revenue  $            1,057,600 100.00% $6,071 $366,790 34.68%

% Actual Percent

EXPENDITURES  Budget Of Total Monthly as of of Budget

 FY2023 Expenditures Expenditure 2/28/2023 Realized

Debt Service  $               979,180 100.00%  $                        -    $        1,006,750.00                     102.82 

Total Expenditures  $               979,180 100.00% $0 $1,006,750 102.82%

Surplus/(Deficit)  $                 78,420  $                   6,071  $              (639,960)

Lyons School District 103

DEBT SERVICE FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28 2023
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Lyons School District 103

CAPITAL PROJECTS FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28 2023

% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY2023 Revenue February 2/28/2023 Realized

Earnings on Investments 8.00 100.00% - - -

Total Revenue 8.00 100.00% $0 $0 0.00%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2023 Expenditures February 2/28/2023 Realized

Capital Outlay 0.00%

Total Expenditures $0 0.00% $0 $0 0.00%

Surplus/(Deficit) $8 $0 $0 
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY2023 Revenue February 2/28/2023 Realized

Property Taxes                   258,638 76.90%  $                   1,755  $               105,228 36%

Earnings on Investments                     11,862 4.40%  $                        -    $                        -                              -   

Other Revenue                     50,000 18.70%  $                        -    $                        -                              -   

Total Revenue                   320,500 100.00% $1,755 $105,228 32.83%

% Actual Percent

EXPENDITURES  Budget Of Total Monthly as of of Budget

 FY2023 Expenditures February 2/28/2023 Realized

Purchased Services                   159,740 100.00%  $                        -    $                        -                              -   

Total Expenditures                   159,740 100.00% $0 $0 0.00%

Surplus/(Deficit)  $               160,760  $                   1,755  $               105,228 

Lyons School District 103

HEALTH-LIFE-SAFETY FUND

Y-T-D REVENUE and EXPENSE by SOURCE

February 28 2023
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% YTD Percent

REVENUES Budget Of Total Monthly as of of Budget

FY2023 Revenue February 2/28/2023 Realized

Property Taxes $22,504,756 46% $122,205 $7,465,729                      33.17 

Corp. Per. Prop. Replacement Taxes $5,097,975 10% $0 $4,540,516                      89.07 

State Evidence Based Funding (EBF) $12,973,653 26% $1,114,504 $6,737,024                      51.93 

Categorical State Aid $1,305,147 3% $0 $2,109,304                    161.61 

State Early Childhood Block Grant $593,370 1% $44,172 $331,227                      55.82 

Federal Nutrition Program $486,526 1% $61,670 $483,448                      99.37 

Federal Title 1 $519,530 1% $0 $558,566                    107.51 

Other Federal $5,126,257 10% $187,396 $642,147                      12.53 

Earnings on Investments $356,470 1% $226,686 $231,151                      64.84 

Food Service $2 0% $8,157 $23,575           1,178,771.00 

Fees $41,001 0% $1,688 $24,293                      59.25 

Before School Care, Camps $3,500 0% $0 $356,288                10,179.66 

Rentals $0 0% $0 $0  . 

Maintenance Grants $0 0% $0 $0                           -   

Other Revenue $50,000 0% $0 $0                           -   

Total Revenue $49,058,187 100.00% $1,766,479 $23,503,269 47.91%

% Actual Percent

EXPENDITURES Budget Of Total Monthly as of of Budget

FY2023 Expenditures February 2/28/2023 Realized

Salaries $20,504,306 48.25% $1,658,562 $11,257,305                  5,490.21 

Benefits $4,989,500 11.74% $393,575 $3,274,684                  6,563.15 

IMRF/FICA/SS/Medicare Fund $968,060 2.28% $69,306 $528,265                        0.55 

Debt Service Fund $979,180 2.30% $0 $1,006,750                  7,090.57 

Life Safety Fund $159,740 0.38% $0 $0                  6,495.66 

Purchased Services $9,787,531 23.03% $888,061 $6,939,918                  5,142.65 

Supplies $2,459,670 5.79% $155,900 $1,597,719                  8,691.83 

Capital Outlay $124,820 0.29% $7,810 $64,191                  8,531.41 

Special Ed Tuition $2,326,380 5.47% $92,063 $2,022,049                      62.51 

Dues&Fees/Contingency $201,180 0.47% $683 $171,635                      85.31 

Total Expenditures $42,500,367 100.00% $3,265,960 $26,862,515 63.21%

Surplus/(Deficit) $6,557,820 ($1,499,481) ($3,359,247)

COMBINED ALL FUNDS

Lyons School District 103

Y-T-D REVENUE and EXPENSE by SOURCE

February 28 2023
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Fund  July  August  September  October  November  December  January  February  March  April  May  June 

Education           14,197,624           13,683,640           13,238,942           10,725,801             8,912,442           10,894,727         13,265,629         12,282,157                      -                        -                        -                        -   

Oper'n & Maint'n             2,461,637             2,245,110             2,023,101             1,835,088             1,607,710             1,769,790           1,953,194           1,711,456                      -                        -                        -                        -   

Debt Service                825,739                825,739                825,739                825,739               (181,011)                 (17,745)              179,708              185,779                      -                        -                        -                        -   

Transportation             4,012,440             3,968,913             3,897,433             3,956,109             3,753,814             3,600,227           3,766,710           3,554,632                      -                        -                        -                        -   

IMRF (50)               (484,831)               (539,856)               (616,466)               (371,620)               (446,909)               (476,057)             (478,458)             (545,852)                      -                        -                        -                        -   

SSI/MEDICARE (51)             1,835,121             1,835,121             1,835,121             1,835,121             1,835,121             1,886,601           1,947,733           1,949,645                      -                        -                        -                        -   

Capital Projects                      460                      460                      460                      460                      460                      460                    460                    460                      -                        -                        -                        -   

Working Cash             1,685,737             1,685,737             1,685,737             1,685,737             1,685,737             1,700,113           1,717,228           1,717,761                      -                        -                        -                        -   

Tort                170,442                127,579                  97,647                  54,716                   6,513                  29,681                49,914                45,386                      -                        -                        -                        -   

Life Safety             1,566,734             1,566,734             1,566,734             1,566,734             1,566,734             1,613,973           1,670,207           1,671,962                      -                        -                        -                        -   

Total           26,271,102           25,399,177           24,554,448           22,113,885           18,740,610           21,001,770         24,072,325         22,573,386                      -                        -                        -                        -   

 Fiscal Year 2022-2023 

Lyons Elementary School District 103

Fiscal Year 2022-2023 Fund Balance

Source: Lyons Elementary School District 103 Monthly Reports
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GENERAL FUND Totals for All Accounts 

Costello Elementary School 

Account# 

1/11/2023 

2/22/2023 

3/6/2023 

3/8/2023 

3/8/2023 

Deposit (box tops, funpac fundraiser) 

1117 Matchinis (reim Origo training) 

1118 American Heart Association 

Deposit (AHA money) 

1119 Postmaster (stamps) 

1542.9 $15,064.92 

68.88 $14,996.04 

225 $14,771.04 

225 $14,996.04 

378 $14,618.04 
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1 

MINUTES OF THE REGULAR MEETING 
OF THE BOARD OF EDUCATION 

LYONS ELEMENTARY SCHOOL DISTRICT 103 
George Washington Middle School, Cafeteria 

8101 Ogden Avenue, Lyons, Il 60534 at 6:00 P.M. 
Tuesday, February 21, 2023 

 

I. Call to Order  

 The regular meeting of the Board of Education was called to order at 6:06 p.m. 
by President Jorge Torres. 
 

II. Roll Call 

Members Physically Present:  Slagiana Aleksikj 
       Sara Andreas 
       Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres   
        
 Absent:     Vito Campanile 
        

III. Reading of Communications 

None 
 

IV. Year-to-Date Financials 
 
President Torres stated the financials are attached to the agenda for the public to 
view. 
 

V. Public Comment 
 
None 
 

VI. Consent Agenda 
 

Winifred Rodriguez moved seconded by Sara Andreas to approve the Consent 
Agenda, as presented. 
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Upon Roll Call: 
   

 Ayes:     Slagiana Aleksikj 
      Sara Andreas 
      Olivia Quintero 
      Mario Ramirez 

Winifred Rodriguez 
      Jorge Torres  
 
 Nays:     None 
        
 Absent:    Vito Campanile 
 
Motion carried 

A. Authorize Payment of Monthly Bills for February 2023 
1. Board Bills February 2023 
2. Activity Funds February 2023 

B. Approval of Minutes 
1. Regular Minutes of January 24, 2023 
2. Confidential Minutes of January 24, 2023 

C. Approval of Personnel Leaves/Resignations List # 02.21.23 

VII.  Action Items 
 
 Approval of 2023-2024 School Calendar 
 

Olivia Quintero moved seconded by Winifred Rodriguez to approve the 2023-2024 
school calendar, as presented. 

 
Upon Roll Call: 
  
 Ayes:     Slagiana Aleksikj 
      Sara Andreas 
      Olivia Quintero 
      Mario Ramirez 
      Winifred Rodriguez 
      Jorge Torres  
 
 Nays:     None 
        
 Absent:    Vito Campanile 
       
 
Motion carried 
 

49



3 

Approval of Resolution Abating a Portion of the Taxes Heretofore Levied 
for Levy Year 2022 for Educational Purposes by School District 103 
 
Winifred Rodriguez moved seconded by Mario Ramirez to adopt the Resolution 
Abating a Portion of the Taxes heretofore Levied for Levy Year 2022 for 
Educational Purposes by School District 103, Cook County, Illinois, as presented. 
 

 Upon Roll Call: 
  
 Ayes:     Slagiana Aleksikj 
      Sara Andreas 
      Olivia Quintero 
      Mario Ramirez 
      Winifred Rodriguez 
      Jorge Torres  
 
 Nays:     None 
        
 Absent:    Vito Campanile 
       
Motion carried 
 
Approval of Payroll and Benefits Specialist Position and Hiring of Denise 
Speck, $68,315.04, 3/1/23  
 
Winifred Rodriguez moved seconded by Olivia Quintero to approve the position 
and hiring of Payroll and Benefits Specialist and hiring of Denise Speck to fill this 
position beginning March 1, 2023 in the amount of $68,315.04.  
 

 Upon Roll Call: 
  
 Ayes:     Slagiana Aleksikj 
      Sara Andreas 
      Olivia Quintero 
      Mario Ramirez 
      Winifred Rodriguez 
      Jorge Torres  
 
 Nays:     None 
        
 Absent:    Vito Campanile 
       
 
Motion carried 
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Approval of Early Termination of Employee Parental Leave 
 
Olivia Quintero moved seconded by Mario Ramirez to approve the early 
termination of employee parental leave for Yesenia Trujillo originally scheduled 
for May 26, 2023 to return back on April 28, 2023. 
 

Upon Roll Call: 
  
 Ayes:     Slagiana Aleksikj 
      Sara Andreas 
      Olivia Quintero 
      Mario Ramirez 
      Winifred Rodriguez 
      Jorge Torres  
 
 Nays:     None 
        
 Absent:    Vito Campanile 
       
 
Motion carried 
 
 

XI. Adjournment 
 
Winifred Rodriguez moved seconded by Olivia Quintero to adjourn at 6:15 p.m.  

  
Upon Voice Vote there were 6 Ayes, 0 Nays, 1 Absent 

 
      _____________________________________ 
      Sara Andreas, Secretary 
 
      _____________________________________ 
      Jorge Torres, President 
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LYONS ELEMENTARY SCHOOL DISTRICT 103 
PERSONNEL – HIRE/LEAVES/RESIGNATION LIST (March 28, 2023) 

List #03-28-23 
 
APPROVAL OF SUPPORT STAFF EMPLOYMENT 
 

NAME SCHOOL POSITION DATE SALARY 

Milica Stojanovic Lincoln Lunch Aide 3/29/23 $13.00/hr 

 
 
APPROVAL OF LEAVES 
 

NAME SCHOOL POSITION DATE 

Kim Clifford Edison Speech Language Pathologist 9/14/23 – 10/2/23 

Melanie Hill Costello Kindergarten Teacher 9/5/23 –10/13/23 (anticipated) 

Nicole Lawler Robinson Principal 8/1/23 – 1/8/24 

Melissa Migala Costello 5th Grade Teacher 2/21/23 – 5/26/23 (anticipated) 

Yolanda Sanchez Lincoln Parent Liaison/Secretary 7/24/23 – 10/25/23 

            
 
APPROVAL OF RESIGNATIONS 
 

NAME SCHOOL POSITION DATE 

Darek Naglak Admin Director of Curriculum & Instruction 6/30/23 

Bryan Bolton Lincoln Assistant Principal 6/30/23 

Christine Kosinski Edison Paraprofessional 3/17/23 

Christina Lozada Home Food Service 3/3/23 

 
 
 
Approved By:           ___________________________________ 
            Sara Andreas, Secretary 
Dated:            ___________________________________ 
_________________________________       Jorge Torres, President   
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LYONS ELEMENTARY SCHOOL DISTRICT 103 \ SECTION 5 - PERSONNEL \ Educational Support Personnel \ 

Educational Support Personnel 
 

5:330 Sick Days, Vacation, Holidays, and Leaves 

Each of the provisions in this policy applies to all educational support personnel to the extent that it 
does not conflict with an applicable collective bargaining agreement or individual employment contract 
or benefit plan; in the event of a conflict, such provision is severable and the applicable bargaining 
agreement or individual agreement will control. 

Sick and Bereavement LeavePRESSPlus1 

Please refer to the applicable collective bargaining agreement(s). 

or employees not covered by a current applicable bargaining agreement: 

Full or part-time educational support personnel who work at least 600 hours per year receive 10 15 paid 
sick leave days per year. Part-time employees will receive sick leave pay equivalent to their regular 
workday. Unused sick leave shall accumulate to a maximum of 180 days, including the leave of the 
current year. 

 

Sick leave is defined in State law as personal illness, mental or behavioral complications,PRESSPlus2 

quarantine at home, serious illness or death in the immediate family or household, or birth, adoption, 
placement for adoption, or the acceptance of a child in need of foster care. The Superintendent and/or 
designee shall monitor the use of sick leave. 

 

As a condition for paying sick leave after three days absence for personal illness or as the Board or 
Superintendent deem necessary in other cases, the Board or Superintendent may require that the staff 
member provide a certificate from: (1) a physician licensed in Illinois to practice medicine and surgery 
in all its branches, (2) a mental health professional licensed in Illinois providing ongoing care or 
treatment to the staff member, (32) a chiropractic physician licensed under the Medical Practice Act, 
(43) a licensed advanced practice registered nurse, (54) a licensed physician assistant who has been 
delegated the authority to perform health examinations by his or her supervising physician, or (65) if 
the treatment is by prayer or spiritual means, a spiritual adviser or practitioner of the employee’s faith. 
If the Board or Superintendent requires a certificate during a leave of less than three days for personal 
illness, the District shall pay the expenses incurred by the employee. 

 

Employees are entitled to use up to 30 days of paid sick leave because of the birth of a child that is 
not dependent on the need to recover from childbirth. Such days may be used at any time within the 
12-month period following the birth of the child. Intervening periods of nonworking days or school not 
being in session, such as breaks and holidays, do not count towards the 30 working school days. As a 
condition of paying sick leave beyond the 30 working school days, the Board or the Superintendent 
may require medical certification. 

 

For purposes of adoption, placement for adoption, or acceptance of a child in need of foster care, 
paid sick leave may be used for reasons related to the formal adoption or the formal foster care 
process prior to taking custody of the child or accepting the child in need of foster care, and for taking 
custody of the child or accepting the child in need to foster care. Such leave is limited to 30 days,  
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unless a longer leave is provided in an applicable collective bargaining agreement, and need not be 
used consecutively once the formal adoption or foster care process is underway. The Board or 
Superintendent may require that the employee provide evidence that the formal adoption or foster 

care process is underway. 

Vacation 

Please refer to the applicable collective bargaining agreement(s). 

For employees not covered by a current applicable bargaining agreement: 

Twelve-month employees shall be eligible for paid vacation days according to the following schedule: 
 

Length of Employment Number of Days 

From: To: 

 
Start date 6 Months None 

 
 

6th Month End of 1st Year 5 Days 

Beginning of 2nd Year End of 5th  2nd Year  10 Days  

Beginning of 3rd Year End of 3rd Year  15 Days 

Beginning of 4th Year End of 4th Year  20 Days 
 

Beginning of 6th 5
th

 Year One additional day per year (as of July 1st);  

 25 day maximum 

 
Part-time employees who work at least half-time are entitled to vacation days on the same basis as 
full-time employees, but the pay will be based on the employee’s average number of part-time hours 
per week during the last vacation accrual year. The Superintendent will determine the procedure for 
requesting vacation. 

 

Vacation days earned in one fiscal year must be used by the end of the following fiscal year; they do 
not accumulate. Employees resigning or whose employment is terminated are entitled to the monetary 
equivalent of all earned vacation. 
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Holidays 

Please refer to the applicable collective bargaining agreement(s). 

For employees not covered by a current applicable bargaining agreement: 

Unless the District has a waiver or modification of the School Code pursuant to Section 2-3.25g or 24- 
2(b) allowing it to schedule school on a legal school holiday listed below, District employees will not be 
required to work on: 

New Year’s Day Labor Day 
 

Martin Luther King Jr.’s Birthday Columbus Day 

 

Abraham Lincoln’s Birthday Veterans Day 
 

Casimir Pulaski’s Birthday 2022 Election Day 
 

Memorial Day Thanksgiving Day 

Juneteenth National Freedom Day Christmas Day 

Independence Day 

 

A holiday will not cause a deduction from an employee’s time or compensation. The District may 
require educational support personnel to work on a school holiday during an emergency or for the 
continued operation and maintenance of facilities or property. 

Personal Leave 

Please refer to the applicable collective bargaining agreement(s). 

For employees not covered by a current applicable bargaining agreement: 

Full-time educational support personnel have one three paid personal leave day per year. The use 
of a personal day is subject to the following conditions: 

 

1. Except in cases of emergency or unavoidable situations, a personal leave request should be 
submitted to the Building Principal three days before the requested date. 

2. No personal leave day may be used immediately before or immediately after a holiday, or during 
the first and/or last five days of the school year, unless the Superintendent grants prior approval. 

3. Personal leave may not be used in increments of less than one-half day. 

4. Personal leave is subject to any necessary replacement’s availability. 

5. Personal leave may not be used on an in-service training day and/or institute training days. 
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6. Personal leave may not be used when the employee’s absence would create an undue hardship.  

 

Leave to Serve as a Trustee of the Ill. Municipal Retirement Fund 

Upon request, the Board will grant 20 days of paid leave of absence per year to a trustee of the Ill. 
Municipal Retirement Fund in accordance with 105 ILCS 5/24-6.3State law. 

Leave for Service in the Military 

Please refer to the applicable collective bargaining agreement(s). 

For employees not covered by a current applicable bargaining agreement: 

Educational support personnel receive leave for service in the military on the same terms and 
conditions granted professional personnel in Board policy 5:250, Leaves of Absence 

Other Leaves 

 

Educational support personnel receive the following leaves on the same terms and conditions granted 
professional personnel in Board policy 5:250, Leaves of Absence: 

1. Leave for Service in the Military. 

2. Leave for Service in the General Assembly. 

3. School Visitation Leave. 

4. Leaves for Victims of Domestic Violence, Sexual Violence, Gender Violence, or Other Crime of 
Violence. 

5. FamilyChild Bereavement Leave.PRESSPlus3 

6. Leave to serve as an election judge. 

7. COVID-19 Paid Administrative Leave.PRESSPlus4 

LEGAL REF.: 

105 ILCS 5/10-20.7b, 5/10-20.83 (final citation pending), 5/24-2, and 5/24-6, and 5/24-6.3. 

10 ILCS 5/13-2.5, Election Code. 

330 ILCS 61/, Service Member Employment and Reemployment Rights Act. 

820 ILCS 147, School Visitation Rights Act. 

820 ILCS 154/, Child Bereavement Leave Act. 

820 ILCS 180/, Victims’ Economic Security and Safety Act. 

School Dist. 151 v. ISBE, 154 Ill.App.3d 375 (1st Dist. 1987); Elder v. Sch. Dist. No.127 1/2, 60 
Ill.App.2d 56 (1st Dist. 1965). 

 

CROSS REF.: 5:180 (Temporary Illness or Temporary Incapacity), 5:185 (Family and Medical Leave), 
5:250 (Leaves of Absence) 
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Adopted: November 22, 2022 
 

 

PRESSPlus Comments 

 
PRESSPlus 1. 105 ILCS 5/24-6, amended by P.A. 102-697, requires districts to return sick leave 
used by a fully vaccinated teacher for a qualifying COVID-19 related reason during the 2021-2022 
school year, provided the teacher was "fully vaccinated against COVID-19" by 5-10-22. The law 
prohibits districts from rescinding the returned sick leave in the event the definition of “fully vaccinated 
against COVID-19” is later updated by the Centers for Disease Control and Prevention (CDC) or the 
Ill. Dept. of Public Health (IDPH) to include recommended booster doses. Issue 110, October 2022 

 

PRESSPlus 2. Updated in response to 105 ILCS 5/24-6, amended by P.A. 102-866. Issue 110, 
October 2022 

 

PRESSPlus 3. Updated in response to the FamilyChild Bereavement Act, 820 ILCS 154/, amended 
by P.A. 102-1050, eff. 1-1-23. Issue 110, October 2022 

 

PRESSPlus 4. Required by 105 ILCS 5/10-20.83 (final citation pending), added by P.A. 102- 
697. Issue 110, October 2022 
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LYONS ELEMENTARY SCHOOL DISTRICT 103 \ SECTION 5 - PERSONNEL
\ Professional Personnel \

Professional Personnel

5:250 Leaves of Absence

Each of the provisions in this policy applies to all professional personnel to the
extent that it does not conflict with an applicable collective bargaining agreement
or individual employment contract or benefit plan; in the event of a conflict, such
provision is severable and the applicable bargaining agreement or individual
agreement will control.

Sick and Bereavement Leave, Personal Leave, Leave of Absence Without Pay,
Child-Rearing Leave

Please refer to the applicable collective bargaining agreement(s).

Staff members are entitled to use up to 30 days of paid sick leave because of
the birth of a child that is not dependent on the need to recover from childbirth.
Such days may be used at any time within the 12-month period following the
birth of the child. Intervening periods of nonworking days or school not being in
session, such as breaks and holidays, do not count towards the 30 working
school days. As a condition of paying sick leave beyond the 30 working school
days, the Board or Superintendent may require medical certification.

For purposes of adoption, placement for adoption, or acceptance of a child in
need of foster care, paid sick leave may be used for reasons related to the
formal adoption or the formal foster care process prior to taking custody of the
child or accepting the child in need of foster care, and for taking custody of the
child or accepting the child in need of foster care. Such leave is limited to 30
days, unless a longer leave is provided in an applicable collective bargaining
agreement, and need not be used consecutively once the formal adoption or
foster care process is underway. The Board or Superintendent may require that
the employee provide evidence that the formal adoption or foster care process
is underway.

Family Bereavement (FBLA)

While FBLA leave is normally unpaid, the District will substitute an unpaid
leave for paid FBLA leave, provided such leave is available for use in

5:250
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accordance with Board policies and rules. In addition, all policies and
rules regarding the use of paid leave apply when paid leave is substituted
for unpaid FBLA leave. Any substitution of paid leave for unpaid FBLA
leave will count against the employee’s FBLA leave entitlement. Use of
FBLA leave shall not preclude the use of other applicable unpaid leave
that will extend the employee’s leave beyond 6 weeks, provided that the
use of FBLA leave shall not serve to extend such other unpaid leave. Any
full workweek period during which the employee would not have been
required to work, including summer break, winter break and spring break,
is not counted against the employee’s FBLA leave entitlement.

Eligible employees shall be allowed up to five (5) workdays of absence
without loss of pay in the event of the death of an immediate family
member. An immediate family member for the purposes of this section
includes a spouse, civil union partner (defined as a legal relationship
between two (2) of either same or opposite sex, established pursuant to
the Illinois Religious Freedom Protection and Civil Union Act), child, step-
child, brother, sister, step-brother, step-sister, grandchild, grandparent,
legal guardian, parent, step-parent or parent-in-law.

Eligible employees shall be allowed up to three (3) school days of
absence without loss of pay in the event of the death of a brother-in-law,
sister-in-law, aunt, or uncle.

Bereavement leave shall not be cumulative, nor shall the use of such
leave cause any reduction in sick leave. The Superintendent or designee
may grant bereavement leave for an immediate member of the household
who is not listed above. Employees may be required to provide
documentation with regard to their bereavement leave.

Leave

State law allows a maximum of 10 unpaid work days for eligible employees
(Family and Medical Leave Act of 1993, 20 U.S.C. §2601 et seq.) to take family
bereavement leave. The purpose, requirements, scheduling, and all other terms
of the leave are governed by the Family Bereavement Leave Act. Eligible
employees may use family bereavement leave, without any adverse
employment action, for: (1) attendance by the bereaved staff member at the
funeral or alternative to a funeral of a covered family member, which includes an
employee’s child, stepchild, domestic partner, sibling, parent, mother-in-law,
father-in-law, grandchild, grandparent, or stepparent (2) making arrangements

5:250

5:250
2 of 6

59

http://redirector.microscribepub.com/?cat=usc&loc=us&id=20-2601&


necessitated by the death of the covered family member, (3) grieving the death
of the covered family member, or (4) absence from work due to a Significant
Event, which includes: (i) miscarriage, (ii) an unsuccessful round of intrauterine
insemination or of an assisted reproductive technology procedure, (iii) a failed
adoption match or an adoption that is not finalized because it is contested by
another party, (iv) a failed surrogacy agreement, (v) a diagnosis that negatively
impacts pregnancy or fertility, or (vi) a still birth. An employee qualifying for
leave due to a Significant Event will not be required to identify which specific
reason applies to the employee’s request.

The leave must be completed within 60 days after the date on which the
employee received notice of the death of the covered family member or the
date on which an event under item (4) above occurs. However, in the event of
the death of more than one covered family member in a 12-month period, an
employee is entitled to up to a total of six weeks of bereavement leave during
the 12-month period, subject to certain restrictions under State and federal law.
Other existing forms of leave may be substituted for the leave provided in the
Family Bereavement Leave Act. This policy does not create any right for an
employee to take family bereavement leave that is inconsistent with the Family
Bereavement Leave Act.

Sabbatical Leave

Sabbatical leave may be granted in accordance with the School Code.

Leaves for Service in the Military

Leaves for service in the U.S. Armed Services or any of its reserve components
and the National Guard, as well as re-employment rights, will be granted in
accordance with State and federal law. A professional staff member hired to
replace one in military service does not acquire tenure.

General Assembly Leave

Leaves for service in the General Assembly, as well as re-employment rights,
will be granted in accordance with State and federal law. A professional staff
member hired to replace one in the General Assembly does not acquire tenure.

Leave for Employment in Department of Defense

The Board may grant teachers a leave of absence to accept employment in a
Dept. of Defense overseas school.

5:250
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School Visitation Leave

An eligible professional staff member is entitled to eight hours during any school
year, no more than four hours of which may be taken on any given day, to
attend school conferences, behavioral meetings, or academic meetings related
to the teacher’s child, if the conference or meeting cannot be scheduled during
non-work hours. Professional staff members must first use all accrued vacation
leave, personal leave, compensatory leave, and any other leave that may be
granted to the professional staff member, except sick, and disability leave.

The Superintendent shall develop administrative procedures implementing this
policy consistent with the School Visitation Rights Act.

Leaves for Victims of Domestic Violence, Sexual Violence, Gender Violence, or
Other Crime of Violence

An unpaid leave from work is available to any staff member who: (1) is a victim
of domestic violence, sexual violence, gender violence, or any other crime of
violence or (2) has a family or household member who is a victim of such
violence whose interests are not adverse to the employee as it relates to the
domestic violence, sexual violence, gender violence, or any other crime of
violence. The unpaid leave allows the employee to seek medical help, legal
assistance, counseling, safety planning, and other assistance without suffering
adverse employment action.

The Victims’ Economic Security and Safety Act governs the purpose,
requirements, scheduling, and continuity of benefits, and all other terms of the
leave. Accordingly, if the District employs at least 50 employees, an employee
is entitled to a total of 12 work weeks of unpaid leave during any 12-month
period. Neither the law nor this policy creates a right for an employee to take
unpaid leave that exceeds the unpaid leave time allowed under, or is in addition
to the unpaid leave time permitted by, the federal Family and Medical Leave Act
of 1993 (29 U.S.C. §2601 et seq.).

Leaves to Serve as an Officer or Trustee of a Specific Organization

Upon request, the Board will grant: (1) an unpaid leave of absence to an elected
officer of a State or national teacher organization that represents teachers in
collective bargaining negotiations, (2) twenty days of paid leave of absence per
year to a trustee of the Teachers’ Retirement System in accordance with 105
ILCS 5/24-6.3, and (3) a paid leave of absence for the local association
president of a State teacher association that is an exclusive bargaining agent in
the District, or his or her designee, to attend meetings, workshops, or seminars
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as described in 105 ILCS 5/24-6.2.

Leave to Serve as an Election Judge

Any staff member who was appointed to serve as an election judge under State
law may, after giving at least 20-days’ written notice to the District, be absent
without pay for the purpose of serving as an election judge. The staff member is
not required to use any form of paid leave to serve as an election judge. No
more than 10% of the District’s employees may be absent to serve as election
judges on the same Election Day.

COVID-19 Paid Administrative Leave

During any time when the Governor has declared a disaster due to a public
health emergency under 20 ILCS 3305/7, paid administrative leave is available
to eligible employees if the District, State or any of its agencies, or the local
health department has issued guidance, mandates, or rules related to COVID-
19 that restrict an employee from being on District property for a reason
outlined in State law.

For an employee to be eligible for COVID-19 paid administrative leave, the
employee must be fully vaccinated against COVID-19 as defined in 105 ILCS
5/10-20.83 (final citation pending).

The employee will receive as many days of administrative leave as required to
abide by the public health guidance, mandates, and requirements issued by the
Ill. Dept. of Public Health, unless a longer period has been negotiated with the
exclusive bargaining representative.

As a condition of being granted COVID-19 paid administrative leave, an
employee shall provide all documentation necessary to substantiate the
employee’s eligibility for the leave, as requested by the Superintendent or
designee. An employee who is on COVID-19 paid administrative leave will
receive the employee’s regular rate of pay; the leave will not diminish any other
leave or benefits of the employee. Employees may not accrue COVID-19 paid
administrative leave.

LEGAL REF.:

105 ILCS 5/10-20.83 (final citation pending), 5/24-6, 5/24-6.1, 5/24-6.2, 5/24-
6.3, 5/24-13, and 5/24-13.1.

10 ILCS 5/13-2.5, Election Code.
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330 ILCS 61/, Service Member Employment and Reemployment Rights Act.

820 ILCS 147/, School Visitation Rights Act.

820 ILCS 154/, Child Bereavement Leave Act.

820 ILCS 180/, Victims' Economic Security and Safety Act.

CROSS REF.: 5:180 (Temporary Illness or Temporary Incapacity), 5:185
(Family and Medical Leave), 5:330 (Sick Days, Vacation, Holidays, and Leaves)
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