
SCHOOL DISTRICT NO. 103
BOARD OF EDUCATION MEETING

April 26, 2022
6:00 PM

REGULAR MEETING CONSISTENT WITH THE REQUIREMENTS OF THE ILLINOIS 
REVISED STATUTES CHAPTER 102, PARAGRAPH 42.02 (OPEN 
MEETINGS ACT), NOTICES OF THIS MEETING HAVE BEEN 
POSTED.  LOCATION OF THE MEETING IS CAFETERIA OF 
GEORGE WASHINGTON MIDDLE SCHOOL, 8101 OGDEN 
AVENUE, LYONS, ILLINOIS 60534, AT 6:00 PM.

A G E N D A

I. Call to Order
II. Pledge of Allegiance
III. Roll Call
IV. Reading of Communications
V. Year-to-Date Financials
VI. Superintendent's Report 
VII. Public Comment
VIII. Consent Agenda

A. Authorize Payment of Monthly Bills for April, 2022
1. Board Bills April, 2022
2. Special Bill List (Imprest Fund) April, 2022
3. Activity Funds April, 2022

B. Approval of Minutes
1. Regular Minutes of March 26, 2022

C. Approval of Employment
1. Certified Personnel

a. Brenna Chambers, Robinson, Special Education Teacher, $52,538.49, 4/27/22
2. Leave of Personnel

a. Brenda Lopez, Edison, Nurse, 8/15/22 - 11/10/22
b. Lauren Panzeca, Costello, 2nd Grade Teacher, 11/15/22 - 12/21/22
c. Ashley Wakefield (Widmer), Robinson/Costello, Art Teacher, 8/15/22 - 
5/26/23
d. Samantha Alonzo, Lincoln, 1st Grade Teacher, 8/15/22 - 11/9/22
e. Lisa Kolb, Lincoln, Special Education Paraprofessional, Lincoln, 4/17/22 -
4/11/22

3. Approval of Resignation
a. Kristen Stevens, Home, Principal, 06/30/22

D. Teacher Tenure
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IX. Action Item
A. Intergovernmental Agreement Between Lyons Elementary School  
District 103 and the Village of Lyons for Summer Camp Programming.
B. Approval of Instructional Technology Coach Position
C. Approval of Two Additional Interventionists at GWMS
D. Approval of Three Additional Bilingual Teachers for Home, Edison, and GWMS
E. Approval of English Learner Coordinator Position

X. Closed Session
The Board will go into Closed Executive Session to discuss the appointment, employment,  
compensation, or dismissal of specific employees of the public body, pursuant to Section 
2(c)(1) of the Open Meetings Act, 5 ILCS 120/2(c)(1); and, collective negotiating matters 
between the public body and its employees or their representatives, or deliberations 
concerning salary schedules for one or more classes of employees, pursuant to Section 
2(c)(2) of the Open Meetings Act, 5 ILCS 120/2(c)(2).
XI. Return to Open Session
XII. Action Items

A. Approval of Resolution Authorizing Administrator Contracts for the 
2022-2023 School Year
B. Approval of $3,000.00 Stipend for Samantha James for Additional Duties Related to 
Early Childhood Education for the Remainder of the 2021-22 School Year
C. Approval of Resolution Authorizing Raises for Non-Union Secretarial 
Employees and Administrative Assistants
D. Approval of Increase of Minimum Pay Rate of $13.00/hr for Non-Union, Part-Time 
Food Service Staff

XIII. Adjournment
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LINCOLN SCHOOL 

Check# Date Description Debit Credit Total 

Balance Forwarded from December 2021 $20,556.30 

Balance Forwarded from January 2022 $20,556.30 

Balance Forwarded from February 2022 $20,556.30 

Balance Forwarded from March 2022 $20,556.30 

Check #1081 never cleared $46.00 $20 602.30 

Check #1094 never cleared $17.29 $20,619.59 

3/31/22 Deposit Student council t-shirts $138.00 $20 749.59 

3/31/22 Deposit Spirit wear $298.00 $21,047.59 

3/31/22 Deposit Spirit wear $304.00 $21,351.59 

3/31/22 Deposit Spirit wear $2,396.00 $23,747.59 
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MINUTES OF THE REGULAR MEETING 
OF THE BOARD OF EDUCATION 

LYONS ELEMENTARY SCHOOL DISTRICT 103 
George Washington Middle School, Cafeteria 

8101 Ogden Avenue, Lyons, Il 60534 at 6:00 P.M. 
Tuesday, March 26, 2022 

 
I. Call to Order  

 The regular meeting of the Board of Education was called to order at 6:03 p.m. 
by President Jorge Torres. 

 
II. Roll Call 

 Members Physically Present:  Olivia Quintero 
       Mario Ramirez 
       Jorge Torres   
       Winifred Rodriguez 
 
 Absent:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
 

III. Reading of Communications 
 
None 
 
 

IV. Year-to-Date Financials 
 
The year-to-date financials are attached to the agenda for the public to view.   
 

V. Superintendent’s Report 
 
Superintendent Rivera asked Dr. Bernard to please come to the podium.  He 
stated when he was first got to the district that Dr. Bernard gave him a lot of 
support and history.  He stated Dr. Bernard has been at the district for almost 5 
decades.  Superintendent Rivera gave a heartfelt thank you to Dr. Bernard.   
 
Dr. Bernard thanked the School Board and Superintendent.  She  commented 
that it is with a heavy heart that she will be retiring and that she had an amazing 
career as a teacher at both Costello and Robinson, an assistant principal at 
Lincoln and principal of Edison for 34 years.  She stated she is grateful and that 
being a principal at Edison was the highlight of her career.  Dr. Bernard stated 
she is extremely fortunate to have served such a vibrant and supportive 
community where she was entrusted with children.   Dr. Bernard commented that 
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with every beginning there is an ending and her fabulous journey is ending.  She 
commented that her passion for teaching and love for students has not subsided 
and she looks forward to a new beginning and a new journey.  Lastly, Dr Bernard 
commented that she will miss everybody.   
 
President Torres presented Dr. Bernard with flowers.   
 
Superintendent Rivera recognized Board Member Olivia Quintero with a pin from 
ISBE thanking her for her service for  
 

VI. Public Comment 
 
Toni Jackman, 7th Grade Teacher and Teachers Union President, commented 
that she is in opposition of removing Dr. Baker from her position as principal of 
GWMS.  She commented on the necessity of consistency for students.  Ms. 
Jackman commented on the turnover of principals and assistant principals at 
GWMS and that kids cannot wait for a new principal to get up to speed to have 
students’ needs met.  Ms. Jackman commented on the teacher shortage and that 
it is up to the Superintendent and Board Members to see that the needs of 
students are met.  She asked that the Board consider the long-term  
consequences. 
 

VII. Consent Agenda 
 
Olivia Quintero moved seconded by Mario Ramirez to approve the Consent 
Agenda as presented.  
 

Upon Roll Call: 
   

 Ayes:      Olivia Quintero 
       Mario Ramirez 
       Jorge Torres   
       Winifred Rodriguez 
 
 Nays:      None 
 
 Absent:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 

A. Authorize Payment of Monthly Bills for March, 2022 
1. Board Bills March, 2022 
2. Activity Funds March, 2022 

B. Approval of Minutes 
1. Regular Minutes of February 22, 2022 
2. Confidential Minutes of February 22, 2022 

C. Approval of Employment 

60



3 

1. Support Personnel 
a. Leslie Hernandez, Lincoln, Building Secretary, $18.00, 3/7/22 
b. Maria Galvez, GWMS, Lunch Aide, 3/23/22, $13.00/hr 
c. Yumira Gonzalez, Costello/Lincoln, ECE Paraprofessional, 3/23/22, 

$13.00/hr 
d. Elysa Garcia, Administrative Building, Administrative Receptionist (part-

time), $20.00/hr, 3/28/22 
2. Leave of Personnel 

a. Diana Johnson, Robinson, 2nd Grade Teacher, 4/20/22-5/6/22 
b. Katherine Serr, GWMS, Resource Teacher, 3/14/22-4/14/22 

3. Approval of Resignations 
a. Bree Arend, Lincoln, Special Education Teacher, 6/30/22 
b. Preston Chmura, GWMS, 7th Grade Math Teacher, 06/30/22 

4. Approval of Retirement 
a. Dr. Janice Bernard, Edison, Principal, 6/30/22 
b. Carol Brozo, Special Education Coordinator, Lincoln/Edison/Home, 5/25/22 
c. Maria Turcich, Robinson, Interventionist, 5/25/22 
d. Cynthia Kessel, GWMS, STEM Lab Teacher, SY2025-26 

D. Second Reading of Policies 
1. Policy 4:120 - Food Services 
2. Policy 8:100 - Relations with Other Organizations and Agencies 
3. Policy 2:105 - Ethics and Gift Ban 
4. Policy 2:110 - Qualifications, Term, and Duties of Board Officers 
5. Policy 2:120 - Board Member Development 
6. Policy 2:20 - Powers and Duties of the Board of Education, Indemnification 
7. Policy 2:220 - Board of Education Meeting Procedure 
8. Policy 2:220-E6- Exhibit - Log of Closed Meeting Minutes 
9. Policy 2:260 - Uniform Grievance Procedure  
10. Policy 3:40 - Superintendent 
11. Policy 3:50 - Administrative Personnel Other Than the Superintendent 
12. Policy 3:60 - Administrative Responsibility of the Building Principal 
13. Policy 4:160 - Environmental Quality of Buildings and Grounds 
14. Policy 4:170 - Safety 
15. Policy 4:175 - Convicted Child Sex Offender; Screening; Notifications 
16. Policy 4:60 - Purchases and Contracts 
17. Policy 5:10 - Equal Employment Opportunity and Minority Recruitment 
18. Policy 5:100 - Staff Development Program 
19. Policy 5:120 - Employee Ethics; Conduct; and Conflict of Interest 
20. Policy 5:125 - Personal Technology and Social Media; Usage and Conduct 
21. Policy 5:150 - Personnel Records 
22. Policy 5:185 - Family and Medical Leave 
23. Policy 5:20 - Workplace Harassment Prohibited 
24. Policy 5:200 - Terms and Conditions of Employment and Dismissal 
25. Policy 5:220 Substitute Teachers 
26. Policy 5:250 - Leaves of Absence 
27. Policy 5:30 - Hiring Process and Criteria 
28. Policy 5:330 - Sick Days, Vacation, Holidays, and Leaves 
29. Policy 5:50 - Drug-and Alcohol-Free Workplace; E Cigarette, Tobacco, and 

Cannabis Prohibition 
30. Policy 5:90 - Abused and Neglected Child Reporting 
31. Policy 6:120 - Education of Children with Disabilities 
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32. Policy 6:135 - Accelerated Placement Program 
33. Policy 6:15 - School Accountability 
34. Policy 6:180 - Extended Instructional Programs 
35. Policy 6:20 - School Year Calendar and Day 
36. Policy 6:340 - Student Testing and Assessment Program 
37. Policy 6:50 - School Wellness 
38. Policy 6:60 - Curriculum Content 
39. Policy 7:10 - Equal Educational Opportunities 
40. Policy 7:150 - Agency and Police Interviews 
41. Policy 7:160 - Student Appearance 
42. Policy 7:165 - School Uniforms 
43. Policy 7:180 - Prevention of and Response to Bullying, Intimidation, and 

Harassment 
44. Policy 7:190 - Student Behavior 
45. Policy 7:20 - Harassment of Students Prohibited 
46. Policy 7:200 - Suspension Procedures 
47. Policy 7:210 - Expulsion Procedures 
48. Policy 7:240 - Conduct Code for Participants in Extracurricular Activities 
49. Policy 7:250 - Student Support Services 
50. Policy 7:260 - Exemption from Physical Education 
51. Policy 7:290 - Suicide and Depression Awareness and Prevention 
52. Policy 7:30 - Student Assignment and Intra-District Transfer 
53. Policy 7:310 - Restrictions on Publications; Elementary Schools 
54. Policy 7:340 - Student Records 
55. Policy 7:345 - Use of Educational Technologies - Student Data Privacy and 

Security 
56. Policy 7:60 - Residence 
57. Policy 7:70 - Attendance and Truancy 
58. Policy 7:80 - Release Time for Religious Instruction/Observance 
59. Policy 4:165 - Awareness and Prevention of Child Sexual Abuse and Groom 

Behavior 
60. Draft Update - Rewritten 

a. Policy 2:220-E1-Exhibit - Board Treatment of Closed Meeting Verbatim 
Recordings and Minutes 

b. Policy 2:220-E3-Exhibit - Closed Meeting Minutes 
c. Policy 2:220-E5-Exhibit - Semi-Annual Review of Closed Meeting Minutes 

d. Policy 2:220-E8-Exhibit - Board of Education Records Maintenance 
Requirements and FAQs 

VII. Action Item 
 

 Approval of Resolution Authorizing Non-Renewal of Non-Tenured, Non-Final 
Year Probationary Teacher 

 
Mario Ramirez moved seconded by Olivia Quintero to approve the Resolution 
Authorizing Non-Renewal of Non-Tenured, Non-Final Year Probationary Teacher 
Kathleen Casey, effective at the end of the 2021-2022 school term. 
 
 
Upon Roll Call: 

62



5 

   
 Ayes:      Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 
        
 Nays:      None 
 
 Absent:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
 
Motion carried 
 

Approval of Resolution Authorizing Elimination of Assistant Superintendent 
Position and Non-Renewal 
 
Mario Ramirez moved seconded by Olivia Quintero to approve the Resolution 
Approving and Authorizing Elimination of Assistant Superintendent Position and 
Non-Renewal of Dr. Carol Baker, as presented. 
 
Upon Roll Call: 
   
Ayes:      Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 
        
 Nays:      None 
 
 Absent:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
 
Motion carried 
 
Approval of School Year 2022-2023 School Calendar 
 
Olivia Quintero moved seconded by Mario Ramirez to approve the school 
calendar for 2022-2023, as presented. 
 
Upon Roll Call: 
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 Ayes:      Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 
        
 Nays:      None 
 
 Absent:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
 
Motion carried 
 
Approval of Addendum to 2021-2022 IL MTSS Network Contract 
 
Olivia Quintero moved seconded by Mario Ramirez to approve the to the 2021-
2022 MTSS Network Contract not to exceed 50 hours or $21,700.00 in support of 
the approved Board Goal for the development of the intervention system which 
will also provide uniformity in the district. 
 
Upon Roll Call: 
   
 Ayes:      Olivia Quintero 
       Mario Ramirez 
       Winifred Rodriguez 
       Jorge Torres 
        
 Nays:      None 
 
 Absent:     Slagiana Aleksikj 
       Sara Andreas 
       Vito Campanile 
 
Motion carried 
 

XI. Adjournment 
 
Olivia Quintero moved seconded by Mario Ramirez to adjourn at 6:17 p.m.  
  
Upon Voice Vote there were 4 Ayes, 0 Nays, 3 Absent 
 
      _____________________________________ 
      Sara Andreas, Secretary 
 
      _____________________________________ 
      Jorge Torres, President 
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Granting Tenure to Fourth Year Probationary Teachers 

 
Probationary certified staff members who successfully work in a school for four years 
are entitled by State Code to attain tenure within the district.  Each of the teachers 
below have been observed and provided with a formal observation two times per year 
for the past four years.  It is the recommendation of the building principals that these 
staff members become tenured teachers in District 103. 
 

Alex Bruzas 
Chryssa Dillon 

Michelle Dunning 
Nancy Everson 

Katie Gallo 
Susan Hoekstra 
Megan Julseth 

Maggie Matchinis 
Mariana Ocampo 

Robin Polich 
Joni Ptasnik 
Erin Quinn 

 Anna Robertson 
Tracey Schwab 
Tyler Szymanski 

 
 

Teachers in the 3rd Probationary Year will be accelerated to Tenure with 3 Excellent 
evaluations per State Code. 
 

Ethan Conroy 
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INTERGOVERNMENTAL AGREEMENT BETWEEN LYONS 

ELEMENTARY SCHOOL DISTRICT NUMBER 103 AND THE 

VILLAGE OF LYONS FOR SUMMER CAMP PROGRAMMING 

This Intergovernmental Agreement (the “Agreement”) is made and entered into as of April  

26, 2022, but actually executed by each of the undersigned parties on the date set forth beneath the 

respective signatures of their duly authorized officers below, by and between Lyons Elementary 

School District No. 103, an Illinois public school district (the “District’’), and the Village of Lyons, 

Cook County, Illinois, a municipal corporation (the “Village’’) (collectively, the Village and the 

District shall be referred to as “the Parties”); 

WHEREAS, the Constitution of the State of Illinois provides that public agencies may 

share powers through intergovernmental agreements, Ill. Const. Alt. VII, § 10 (1970);  

WHEREAS, the Illinois Intergovernmental Cooperation Act provides that public agencies 

may combine and exercise their powers through intergovernmental agreements, 5 ILCS 220/3;  

WHEREAS, the Village is a unit of local government, Ill. Const. Art. VII, §1, and a public 

agency, 5 ILCS 220/2(1), and the District is a school district, Ill. Const. Ali. VII, §1, and a public 

agency, 5 ILCS 220/2(1);  

WHEREAS, the Village and the District are desirous of collaborating to provide 

programming to children ages five (5) through (13) in order to engage local youth with physical, 

social-emotional, and educational experiences during the summers that this Agreement is in effect 

(the “Summer Camp Program”); and 

WHEREAS, the Village and the District wish to associate, cooperate, and share services 

in order to host and operate the Summer Camp Program.   

NOW, THEREFORE, in consideration of the mutual covenants contained herein the 

District and the Village agree as follows: 

Section 1. Summer Programming. 

(A) The Village and the District shall operate an annual a ten (10) full-week Summer

Camp Program ending of the second full week of August of each calendar year this Agreement 

remains in effect, unless otherwise agreed to by Village Manager and Superintendent in writing.  

The hours of operation of the Summer Camp Program will be Monday through Friday (excluding 

holidays) from 9:00 A.M. through 3:00 P.M.  The Village and District shall offer before camp care 

(“Before Camp Care”) to Summer Camp Program participants from 8:00 A.M. through 9:00 A.M. 

and after camp care (“After Camp Care,” together with the Summer Camp Program and Before 

Camp Care, the “Summer Programming”) will be offered to from 3:00 P.M. through 5:00 P.M. on 

those days that the Summer Camp Program is running.    
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(B) The Director of Student Services of the District and the Director of

Parks/Recreation (the “Directors”) shall develop and co-direct the Summer Programming 

activities.  Summer Programming shall consist of physical, social emotional, and educational 

activities for local youth ages five (5) through thirteen (13).  Breakfast, lunch, and a snack will be 

provided to the youth participating in the Summer Camp Program daily.  The Directors shall meet 

annually and determine the maximum number of participants and the appropriate registration fee 

to be charged to District residents and non-residents for each aspect of Summer Programming.  

The registration fees for District residents shall be equal.   The Village is authorized to differentiate 

the registration fee between District residents and non-residents.   

(C) The District shall host the Summer Programming at the George Washington Middle

School, 8101 Ogden Avenue, Lyons, Illinois. The District is solely responsible for maintaining the 

venue for use under this Agreement.  The maintenance shall include, but is not limited to, janitorial 

services.   

(D) Registration activities for Summer Programming shall be developed, advertised,

directed, and hosted by the Village. The District shall provide a link to the Village-hosted 

registration platform on its website.  

(E) The Village shall provide transportation for any field trips scheduled, and shall be

solely responsible for the costs of drivers, vans, buses, etc. 

Section 2. Summer Programming Staff.   

(A) The District shall provide the following staff for the Summer Programming

(hereinafter “District Staff”): 

(i) two (2) teacher coordinators;

(ii) two (2) STEM teachers;

(iii) one (1) nurse;

(iv) food service employees necessary to service the youth with breakfast, lunch,

and a snack; and,

(v) the services of the Director of Student Services.

(B) The Village shall provide the following staff for the Summer Programming

(hereinafter “Village Staff”): 

(i) ten (10) camp counselors via internships through Lyons Township and

employees of the Village; and,

(ii) the services of the Director of Parks/Recreation.
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(C) Staffing of the Summer Programming shall be from 7:30 A.M. through 5:30 P.M.,

although split scheduling is anticipated for workers not providing services for a full day.   

Individual staff members shall work as scheduled by the Director of Student Services.  

Notwithstanding the above, a nurse shall be present and on-duty during Summer Programming 

hours.  

(D) The District shall be responsible for the compensation (including benefits), general

supervision, and discipline of District Staff.   The Village shall be responsible for the compensation 

(including benefits), general supervision, and discipline of Village Staff.    

(E) The District Staff shall be covered by the District’s insurance polices, including

liability, unemployment and worker’s compensation. The Village Staff shall be covered by the 

Village’s insurance policies, including liability, unemployment and worker’s compensation.    

(F) The District Staff and Village Staff shall be under the immediate supervision and

control of the director (i.e., Director of Student Services or Director of Parks/Recreation) present 

on site while Summer Programming is being operated. In the event of conflict, said conflict shall 

be resolved in favor of the Director of Student Services. The Directors shall cooperate to resolve 

any conflicts or disagreement regarding issues that may arise concerning District Staff and Village 

Staff. 

(G) All District Staff and Village Staff shall have completed and passed a background

check as required by 105 ILCS 5/10-21.9. 

Section 3. Costs/Revenue Sharing.    

(A) The District shall bear the cost of hosting the Summer Programming, including the

providing of materials, equipment, food, and all costs associated with the employment of District 

Staff. All materials, equipment, and consumables purchased by the District for Summer 

Programming shall be and remain the personal property of the District. 

(B) The Village shall bear all costs associated with the employment of Village Staff,

registration activities, and advertising for Summer Programming. 

(C) Gross revenues, less the costs of field trips and field trip transportation (which shall

be directly reimbursable to the paying party from Gross Revenues) derived from the registration 

fees for Summer Programming shall be split evenly between the District and the Village each year. 

The Village shall collect and deposit the gross revenue derived from Summer Programming and 

deposit the same into an interest-bearing account.  The Village shall, no later than the last business 

day in August of each calendar year, account for such gross revenues, costs reimbursed therefrom, 

and pay over to the District an amount no lesser than 50% of the said amount.  To the extent the 

District seeks reimbursement from the costs associated with field trips, it shall submit the evidence 

of such costs and expenditures to the Village no later than the last business day of the second full 

week in August of each calendar year.    
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Section 4. Insurance.  The District and the Village agree to maintain liability insurance 

or membership in an approved self-insurance pool for any claims arising from or relating to the 

programs or activities under this Agreement. 

 

Section 5. Indemnification.    

 

(A) The District hereby agrees to defend, indemnify and hold harmless the Village, its 

officers, employees and agents, including Village Staff (hereinafter the “Village Parties”) against, 

and to protect, save and keep harmless from, and to pay on behalf of or reimburse as and when 

incurred, any and all liabilities, obligations, losses, damages, penalties, demands, claims, actions, 

suits, judgments, settlements, costs, expenses and disbursements (including reasonable attorney’s 

fees) ("Claims") of whatever kind and nature, which may be imposed on or incurred by any person, 

including third-parties, related to or arising from the condition of the host site or any act, omission 

or negligence of the District or District Staff under or pursuant to this Agreement. The District 

does not assume any liability or indemnification obligations for the acts or omissions of the Village 

Parties. 

 

(B) The Village hereby agrees to defend, indemnify and hold harmless the District, its 

officers, employees and agents, including District Staff (hereinafter the “District Parties”) against, 

and to protect, save and keep harmless from, and to pay on behalf of or reimburse as and when 

incurred, any and all Claims of whatever kind and nature, which may be imposed on or incurred 

by any person, including third-parties, related to or arising from any act, omission or negligence 

of the Village or Village Staff under or pursuant to this Agreement.  The Village does not assume 

any liability or indemnification obligations for the acts or omissions of the District Parties. 

 

Section 6.  Notices and Communications.  All notices, demands, requests or other 

communications under or in respect of this Agreement shall be in writing and shall be deemed to 

have been given when the same are (i) deposited in the United States mail and sent by first class 

mail, postage prepaid or (ii) delivered, in each case, to the District or Village at their respective 

addresses (or at such other address as each may designate by notice to the other), as follows: 

 

Said notice shall be served upon the District at the following address: 

Lyons Elementary School District No. 103  

Attn: Kristopher Rivera, Superintendent  

4100 Joliet Avenue 

Lyons, Illinois 60534 

 

Said notice shall be served upon the Village at the following address:  

Village of Lyons  

Attn: Thomas Sheahan, Village Manager 

4200 Lawndale Avenue 

Lyons, Illinois 60534 

 

  

69



5 
 

 Section 7.  Illinois Law and Venue.  This Agreement shall be deemed to be an 

intergovernmental agreement made under and shall be construed in accordance with and 

governed by the laws of the State of Illinois.  Venue for any litigation arising from or under this 

Agreement shall be in the Circuit Court of Cook County. 

 

Section 8.   Written Modification.  Neither this Agreement nor any provisions hereof 

may be changed, revised, modified, waived, discharged, terminated or otherwise abrogated, 

diminished or impaired other than by an instrument in writing duly authorized and executed by 

both the District and Village. 

 

Section 9.   Counterparts.  This Agreement may be signed in any number of 

counterparts with the same effect as if the signatures thereto and hereto were upon the same 

instrument. 

 

Section 10. Non-Waiver.  Neither party hereto shall be under any obligation to exercise 

any of the rights granted to it in this Agreement.  The failure of a party to exercise at any time any 

right granted to such party shall not be deemed or construed to be a waiver of that right, nor shall 

the failure void or affect such party’s right to enforce that right or any other right. 

 

Section 11.   Severability.  It is hereby expressed to be the intent of the parties that should 

any provision, covenant, agreement, or portion of this Agreement or its application to any person 

or property be held invalid by a court of competent jurisdiction, the remaining provisions of this 

Agreement and the validity, enforceability, and application to any person or property shall not be 

impaired thereby, but the remaining provisions shall be interpreted, applied, and enforced so as to 

achieve, as near as may be, the purpose and intent of this Agreement to the greatest extent 

permitted by applicable law. 

 

Section 12.  Interpretation.  This Agreement shall be construed without regard to the 

identity of the party who drafted the various provisions of this Agreement.  Moreover, each and 

every provision of this Agreement shall be construed as though all parties to this Agreement 

participated equally in the drafting of this Agreement.  As a result of the foregoing, any rule or 

construction that a document is to be construed against the drafting Party shall not be applicable 

to this Agreement. 

 

Section 13.  Recitals.  The recitals of this Agreement are hereby incorporated and made 

a part of this Agreement as though fully set forth herein. 

 

 Section 14.  Authority.  The District and Village hereby warrant and represent to each 

other that the persons executing this Agreement on their behalf have been properly authorized to 

do so by their respective corporate authorities.   

 

 Section 15.  Third-Party Beneficiaries.  Nothing in this Agreement is intended, nor shall 

it be interpreted, to create any rights or remedies to and in any third party.  No claim as a third 

party beneficiary under this Agreement by any person shall be made, or be valid, against the 

District or the Village. 
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 Section 16.  Personal Liability.  No covenant or agreement contained in this Agreement 

shall be deemed to be the agreement of any official, officer, partner, member, director, agent, 

employee, planning consultant or attorney of the District or Village, in his or her individual 

capacity, and no official, officer, partner, member, manager, director, agent, employee or attorney 

of the District or Village shall be liable personally under this Agreement or be subject to any 

personal liability or accountability by reason of or in connection with or arising out of the 

execution, delivery, and performance of this Agreement, or any failure in connection therewith. 

  

 Section 17.  Relationship.  Neither this Agreement nor any actions of the parties or any 

third-party shall be construed to or create a partnership, agency relationship or joint venture.   

 

Section 18.   Effective Date and Term.   This Agreement shall become effective upon the 

approval and execution by both the District and Village, and shall remain in effect until terminated 

by any of the parties upon not less than thirty (30) days advance written notice to the other party.  

 

Section 19. Termination.   Either party may terminate this Agremeement for cause upon 

a material breach of the provision herof by the other party which remains uncured after thirty (30) 

days provided written notice of said default is provided to the defaulting party.   This Agreement 

may be terminated without cause in advance of Summer Camp Program year by either party 

provided written notice of such termination is provided to the other party no later than April 1 of 

the applicable Summer Camp Program year.  

 

Section 20.   Entire Agreement.  This Agreement constitutes the entire agreement of the 

District and the Village on the subject matter hereof.  The District and Village represent, warrant, 

covenant and agree that no representation, warranty, covenant or agreement shall be binding on 

the other party unless expressed in writing herein or by written modification pursuant to Section 8 

hereof. 

 

 

[SIGNATURE PAGE TO FOLLOW] 
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IN WITNESS THEREOF, the undersigned duly authorized representatives of the District 

and the Village have caused this Agreement to be executed. 

DATED this ____ day of ________, 2022 

LYONS ELEMENTARY SCHOOL DISTRICT NO. 103 

By: ______________________________ 

Jorge Torres, Board President 

ATTEST: 

By: _______________________________ 

Sara Andreas, Board Secretary 

VILLAGE OF LYONS 

By: ______________________________ 

Christopher Getty, Mayor  

ATTEST: 

By: ______________________________ 

Irma Quintero, Village Clerk 
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RESOLUTION AUTHORIZING RAISES FOR NON-UNION  
SECRETARIAL EMPLOYEES AND ADMINISTRATIVE ASSISTANTS 

 
 WHEREAS, the Board of Education of Lyons School District 103 has determined that 

the non-union secretarial employees and administrative assistants set forth in Exhibit 1 

shall receive a raise beginning July, 1 2022 by the percentage depicted in Exhibit 1. 

 

 NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Lyons School 

District No. 103, Cook County, Illinois, as follows: 

 

  SECTION 1: That this Board of Education determined that the non-union 

secretarial employees and administrative assistants listed on Exhibit 1, attached hereto 

and made a part hereof, will receive a wage increase by the percentage depicted in 

Exhibit 1 beginning July 1, 2022. 

 

SECTION 2: That the Superintendent or his designee are authorized to undertake 
action on the part of the Board as contained in this Resolution to complete satisfaction of 
any provision, term and condition therefore, as stated therein.  

 

  SECTION 3: This Resolution shall be in full force and effect upon its adoption. 

 

ADOPTED this 26th day of April, 2022, by the following roll-call vote: 

 

 

BOARD MEMBER AYES NAYES ABSENT ABSTAIN 

Jorge Torres, President     

Winifred Rodriguez, Vice 
President 

    

Sara Andreas, Secretary     

Slagiana Aleksikj     

Vito Campanile     

Mario Ramirez     

Olivia Quintero     

 

 

        ______________________________ 

        President, Board of Education 

Attest: 

 

 

______________________________ 

Secretary, Board of Education 
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RESOLUTION AUTHORIZING RAISES 

EXHIBIT 1 

 
 
NON-UNION SECRETARIAL EMPLOYEES RECEIVING 3% WAGE INCREASE:  
 
Shannon Blazina (Costello) 
Sheila Garcia (GWMS) 
Petra Griffin (Robinson)  
Leslie Hernandez (Lincoln) 
Lisa Kesman (Home) 
Deborah Klein (Edison) 
Maria Lopez (GWMS) 
Julie Marcinkiewicz (GWMS) 
 
 
ADMINISTRATIVE ASSITANTS RECEIVING 3% WAGE INCREASE: 
 
Demi Caballero  
Vivian Chodor  
Charline Latronica 
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