JORDAN

Jordan School District #717
Regular Meeting Agenda

Monday, February 9, 2026 at 5:30 PM
Regular Meeting

CERC Multi-purpose Room

500 Sunset Drive; Suite 3

Jordan, MN 55352
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Call to Order

Pledge of Allegiance
Roll Call

Consideration of Agenda
Jordan Pride Awards
Public Comments
Consent Agenda
Minutes

Monthly Finance Reports
Donations

Policies
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306: Administrator Code of Ethics

606: Textbooks and Instructional Materials

712: Video Surveillance Other than on Buses

722: Public Data Requests

203.6: Consent Agendas

206: Public Participation in School Board Meetings/Complaints
about Persons at School Board Meetings and Data Privacy
Considerations

209: Code of Ethics

210: Conflict of Interest — School Board Members

211: Criminal or Civil Action Against School District, School
Board Member, Employee or Student

409: Employee Publications, Instructional Materials, Inventions &
Creations

412: Expense Reimbursement

415: Mandated Reporting of Maltreatment of Vulnerable Adults
423: Employee - Student Relationships
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14. 432: Return to Work
Matters of Employment

8. Action / Discussion Items
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Review and Act on Overnight Field Trip Requests

Annual AIPAC Resolution and Compliance Review

Budget Update

Review and Act on Resolution Directing Administration to make
Recommendations for Reductions in Programs and Positions and
Reasons Therefor

9. Board and Administrative Reports
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Superintendent's Report

HS Principal's Report

MS Principal's Report

ES Principal's Report

Director of Teaching and Learning's Report

Activities Director's Report

Community Education & Recreation Director's Report
Communications Director's Report

Nutritional Services Director's Report

10 Special Services Director's Report

11. Facilities Director's Report

12. School Board Member Reports / Committee Reports
10. Adjourn Regular Meeting

99
109

110
134
145
155

158
160
162
164
167
171
172
174
176
178
180
181



JORDAN

Request to Address the School Board

According to School Board Policies 206 & 207, if a citizen wishes to speak to the School Board
about an agenda item, the Superintendent’s office must be notified.

Citizens must complete the ‘Request to Address the School Board’ form, which must be
submitted in person or email to the School District Clerk, or other designee, by noon the day
of the School Board meeting. The form may be dropped off at the District Office at 500
Sunset Drive, Jordan, MN 55352 or emailed to jpspubliccomment@isd717.org.

During the public comment part of each regular board meeting, up to 30 minutes of time will
be allowed for district constituents to address the board. Each person may have up to 3
minutes of fime to speak. The board is here tfo listen only and will not take action or discuss
topics brought forward during the open forum. It may, at its discretion, ask questions for
clarification of issues. The board may, if it deems appropriate, bring said issues forward at a
subsequent meeting.

The following conduct is prohibited during the public comment period:

® Speakers may not discuss or disclose any private educational data on any current or
former student. As a result, speakers may not identify any current or former student
during public comment. The only exception is that a parent who is speaking may
choose to discuss private educational data on his or her own child.

® Speakers may not make allegations, charges or complaints against any student or
employee. If a person wishes to make an allegation or to file a charge or complaint
against a student or employee, the person should make the allegation, charge, or
complaint to the Superintendent in writing or in a private meeting, or fo the individual
designated in District policy to receive the allegation, charge or complaint.

® Speakers may not make comments or gestures that are threatening, profane, lewd,
vulgar, obscene, harassing, or abusive.

® Speakers may not make personal attacks against others, including, but not limited fo,
any student, parent, community member, employee, or School Board member.

® Speakers may not make comments that are defamatory or that would violate federal
or state law, including laws protecting the privacy rights of an individual.

® Speakers may not make comments related to pending contract negotiations or to
pending litigation to which the District is a party, including grievance proceedings.

® Speakers may not campaign for or against a political candidate during any part of a
public School Board meeting.

® Speakers may not promote or adverise products that are for sale or purchase, unless
the Board has invited the speaker to present the product as an agenda item.
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The open forum is the only opportunity for members of the audience to speak out during the
meeting. Please attach the form and follow the guidelines for presenting your topic.

Name: Date:

Phone Number: Email address:

*This will only be used for follow-up to your shared issue/concern.

Please specify the agenda Item you will be speaking to:

Please specifically state your purpose for addressing the School Board.

It is highly recommended to first speak to a district employee to discuss your issue/concern.

Have you previously contacted a School Board member and/or school employee about this
issue/concern? YES NO

If so, please state name of board member/school employee:

If proper procedures have been followed and the School District Clerk, or other designee, has
determined that proper communication channels have been followed, your request will be
submitted to the Board Chair. The Board Chair will then call you by name, state the purpose
of your address, and invite you to the podium during the scheduled time for open
forum/public comments.

School District Clerk Date/Time Received
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Regular Meeting

Monday, January 5, 2026 at 6:30 PM
Regular Meeting

CERC Multi-purpose Room

500 Sunset Drive; Suite 3

Jordan, MN 55352

1. Call to Order
e Deb Pauly called the meeting to order at 6:33pm
2. Pledge of Allegiance
3. Roll Call
e Present: Deb Pauly, Molly Monyok, Lauren Pedersen, Corinne Hennen, Jenny Kusske,
Christina Olson, and Maftt Bertrang.
e Absent: Student Rep - Henry Brick
4. Consideration of Agenda
e Motion to approve the agenda made by M. Monyok, Seconded by M. Bertrang,
Motion Passed 7-0
5. Public Comments
6. Organizational Meeting
6.1 Organization of the Board
e The board read the code of ethics aloud.

e 1. Elections Nominated and Elected by Acclamation
1.1 Chairperson Deb Pauly
1.2 Vice Chair Molly Monyok
1.3 Clerk Lauren Pedersen
1.4 Treasurer Corinne Hennen

2. Establishments
2.1 Treasurer's Bond: $100,000
e Motion to approve the Treasurer's Bond made by L. Pedersen, Seconded
J. Kusske, Passed 7-0
2.2 Depositories: Frandsen Bank, Riverland Bank, MSDLAF, Hometown Bank, MN
Trust
e Motion to approve the Depositories made by M. Monyok, Seconded L.
Pedersen, Passed 7-0
2.3 Newspaper: Jordan Public Schools Welbsite. Henderson Independent will serve
as the back-up should legislation change.
e Motion to approve the Newspaper made by L. Pedersen, Seconded M.
Monyok, Passed 7-0
2.4 Investment Authority: Superintendent/Finance Director
5



e Motion to approve the Investment Authority made by M. Berfrang,
Seconded C. Olson, Passed 7-0
2.5 Meeting Day & Time: 2nd Monday at 5:30pm and 4th Monday at 5:30pm,
unless otherwise noted
e Motion to approve the Meeting Day & Time made by L. Pedersen,
Seconded J. Kusske, Passed 7-0
2.6 Legal Counsel: Ratwik, Rozak and Maloney, P.A. (The District reserves the right
fo work with another firm as needed.)
e Motion to approve the Legal Counsel made by C. Hennen, Seconded M.
Bertrang, Passed 7-0
2.7 Legal Counsel Authorized Contacts: Board Chair and Superintendent
e Motion to approve the Legal Counsel Authorized Contacts made by M.
Monyok, Seconded C. Olson, Passed 7-0
3. Board Member Compensation

Member $2,500
Chairperson $ 500
Vice-Chairperson $ 300
Clerk $ 300
Treasurer $ 300
Meetings $125 for half day / $225 for full day

e Motion to approve the compensation made by L. Pedersen, Seconded M.

Bertrang, Passed 7-0
4. 2026 Standing Committee Assignments
Budget/Finance: Whole Board
Calendar: C. Olson
City/School: D. Pauly, L. Pedersen, M. Bertrang
CE/Rec: C. Hennen, Alf - L. Pedersen
District Advisory: D. Pauly, J. Kusske, Student Board Rep
Facilities: D. Pauly, M. Monyok
Meet & Confer/Cont. Ed./Staff Dev: D. Pauly, M. Monyok
Negotiations: D. Pauly, L. Pedersen (Alt. - M. Bertrang)
Policy: D. Pauly, C. Hennen, C. Olson
5. 2026 Point of Contact and Ad-Hoc Committees
AIPAC: D. Pauly
Booster Club: L. Pedersen, M. Bertrang
Education Foundation: M. Monyok, J. Kusske
Legislative: D. Pauly
MSHSL: D. Pauly
SCALE: L. Pedersen
SEAC: M. Monyok
SW Metro Intermediate District: D. Pauly, Alf. C. Hennen
Motion to approve the Standing Committee, and Point of Contact and
Ad-Hoc Committee Assignments made by L. Pedersen, Seconded M.
Monyok, Passed 7-0
6. The District delegates authority to make electronic fund transfers to the District’s
Finance Director.

e Motion to approve made by L. Pedersen, seconded by M. Bertrang,
Passed 7-0
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7. PELSB required appointment community committee member: Diane Hesse
e Motion to approve made by L. Pedersen, seconded by J. Kusske, Passed
7-0
6.2 Board 2026 Calendar
e The board reviewed the 2026 calendar.
e Motion to approve made by C. Hennen, Seconded C. Olson, Passed 7-0
6.3 2026 Confidentiality and Conflict of Interest Policy and Disclosure Form
e Thisis an annual requirement for school board members.
7. Consent Agenda
7.1. Minutes
e 12/8/25 Regular Meeting Minutes
7.2. Monthly Finance Reports
e Amy Hafemann prepared reports for the board to review.
7.3. Donations

Donor Designated Purpose Amount/ltems
Mightycause JES Backpack Program $45.00
High Point Networks (Jessica
Fredrickson) ESports $500.00
Jordan Pride Booster Club Activities Department $80,000.00

7.4. Matters of Employment
e Motion to approve the consent agenda made by M. Monyok, Seconded by C.
Hennen, Passed 7-0
8. Action / Discussion Items
8.1. Review and Act on IOWA (ldentified Official with Authority - MDE)
e Thisis an annual process that names the Superintendent as the Identified Official
with Authority.
e Motion to approve the IODWA made by L. Pedersen, Seconded by M. Bertrang,
Passed 7-0
8.2. Review and Act on Kids Company Supervisors and Group Leaders Community
Education and Recreation Front Desk Assistants Terms and Conditions Updates
e Superintendent Evenson presented the Kids Company Supervisors and Group
Leaders Community Education and Recreation Front Desk Assistants Terms and
Conditions Updates.
e Motion to approve the Kids Company Supervisors and Group Leaders Community
Education and Recreation Front Desk Assistants Terms and Conditions made by
M. Monyok, Seconded by M. Bertrang, Passed 6-0-1, L. Pedersen abstained.
8.3. MSBA Leadership Conference Updates
e Superinfendent Evenson presented the MSBA Leadership Conference Updates
and Deb Pauly was recognized for 20 years in service to the school board.
9. Adjourn Regular Meeting
e Motion to adjourn the meeting at 7:21pm made by M. Monyok




School Board Clerk Date



AMY HAFEMANN
J RDAN Director of Finance
ahafemann@isd717.org

District Office

500 Sunset Drive, Suite #1

Jordan, Minnesola 55352
952-492-6200 main | 952-492-4445 fax

February 2, 2026

Board of Education Meeting

Finance Report

February, 2026 financial reports show activity that has been completed for the 2025-
2026 thru January, 2026. There will be more invoices that will be paid out in the next
couple of months.

The Vendor Payment Register gives the detailed activity of all vendors that have been
paid in the month of January.

The Payroll Payment Register gives the detail of the Payroll Liability payments processed
through January, 2026.

The pie chart shows the expenses by object codes in the General Fund that were paid
thru January, 2026. This chart is as current as can be at this time and is for the current
year — FY2025-2026.

The business office is very busy; and trying to get a little bit caught up. A very tentative
revised budget was presented at the retreat in January; and a similar update will be
given now as well. Please keep in mind there are still very many unknows; but we do
our best with the information we have at this time.

As always, if there are any questions, please feel free to contact me.

9 OUR MISSION

District Office: 500 Sunsel Drive, Suile #1, Jordan, Minnesola 55352 Inspire a caring community to ignite
952-492-6200 main | 952-492-4445 fax | www.jordan.kl2.mn.us learning, innovation, and success for all!
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FUND 01 - EXP GUIDELINE BY OBJECT

FEBRUARY, 2026

$482,673.03.541,504.98

$539,846.19
B SALARIES & WAGES - $6,361,161.21

B EMPLOYEE BENEFITS -

$2,262,086.51
m PURCHASED SERVICES -$1,445,310.51
B SUPPLIES & MATERIALS - $539,846.19

B CAPITAL EXPENDITURES $482,673.03

m OTHER EXPENDITURES - $41,504.98

10
TOTAL EXPENDITURES — FUND 01 - THROUGH JANUARY, 2026 - $11,132,582.43



Apbaifed de s

9e'€/1$ BUISY/ONI 890 Glg 10 d
Svve e ‘juy pled 9202C/StH/L 0€19202S :ON 32l0AU| 90I0AU| €E€69E 1 # J9YONOoA #0d
Sy'vvee$ ssaidx3 ueoLsWYy 960 Gle 10 d
20°058% ‘juy pled 9202C/StH/L 0€19202S :ON 32I0AU| 90I0AU| 8E69E L ‘# J9YONOoA #0d
20'058% S3DIAH3S JINONOD3 0s0 Gle 10 d
2.°286'€$ ‘juy pled 9202C/StH/L 0€19202S :ON 32I0AU| 90I0AU| EV69E 1 ‘# J9YONOoA #0d
2.286°€$ uuep edeloH 8/0 Glg 10 d
GH'96.°€$ ‘juy pled 9202/St/L 0€19202S :ON 32l0AU| 90I0AU| 2¥69E 1 # J9YONOoA #0d
28'021$ BUISY/ONI 890 Glge 10 d
£€9'6/9c$ uoie|dwia] uipjue. ¥90 Gle 10 49
08°220°L$ ‘juy pled 9202C/St/L 0€19202S :ON 32I0AU| 90I0AU| 8G69€ 1 # JI9YONOoA #0d
08'/20°1$ [eloueuld JuUsAlY | /S0 Gle 10 49
e8Iy LS ‘juy pled 9202C/StH/L 0€19202S :ON 32I0AU| 90I0AU| 0Y69E 1 ‘# J9YONOoA #0d
ye81Y° 1% usuisaau| Aujepi €50 Gle 10 d
9G'v/G'v$ ‘Juy pled 9202C/StH/L 0€19202S :ON 32I0AU| 90I0AU| LEGIEL ‘# J9YONOoA #0d
009 1$ BUISY/ONI 890 Glg 10 d
96'8¢1‘c$ aI7 8|qennby Gs0 Gle 10 d
81°'6.L.$ ‘juy pled 9202C/StH/L 0€19202S :ON 32l0AU| 90I0AU| 0969€ 1 # J9YONOoA #0d
Le0t$ BUISY/ONI 890 Glge 10 d
1€9/9% OlleA /90 Glg 10 d
26°€L9°L$ ‘juy pled 9202C/St/L 0€19202S :ON 32l0AU| 90I0AU| ¥769€ L ‘# J9YONOoA H__ #0d
25°€/97% BUISY/ONI 890 Glg 10 d
19°G21$ ‘juy pled 9202C/StH/L 0€19202S :ON 32I0AU| 90I0AU| €G69€ 1 ‘# J9YONOA #0d
19'Gel$ USWPOOAA UISPON //0 Glg 10 49
GG'0€€$ ‘juy pled 9202C/St/L 0€19202S :ON 32l0AU| 90I0AU| GG69€ L # J9YONOoA #0d
Gg'0ee$ 917 YIOA MSN 190 Gle 10 9
Al 100
800SS NIN ‘IDAIHGINVD 2 9HNS S HA HIAIH WNY 3 5661 N3gIAvV 2688¢
06'S01$ ‘[ejol Iopusp
06°601$ junowy }o9yo
SLov$ ‘juy pled 9202/LE/L 0€19202S :ON 82l0AU| 90I0AU| E69E L # J9YONOoA #0d
S1'0v$ Jaoue) xa|4/Ajiwe ueduswy 090 Gle 10 d
G1'G9% ‘Juy pled 9202/LE/L 0719202S :ON 82l0AU| 90I0AUI 2O LLEL ‘# J9YONOoA #0d
09'Ge$ pJe|D O-1wAd saiey-Oy 14V 090 Gle 10 d
G1'0v$ Jaoue) xe|4/Ajiwe ueduswy 090 Gle 10 d
alIM 100
1000-6661€ VD ‘SNGINNTOD AVOH NOLNNAM 2E61 ovidv 1214 74
adAL ajeq ON jueg Jopusp\ PpPod 98poo
Jwd PIOA/Awd 3oayo
N :SNjels pIOA  209202-209202 :poMdd 9202/1€/L-G202/L/L :areq JudwAhed /y9€8Y.112-0 49qWINN X903y
WV 2€:01 lJopuap Aq Ja1s1bay uswAied |ieleqg
o ot S100Ydg d1|qnd uep.or /120 # 10M1SIa



Apbaifed de s

05'928'G5$ :|ejoL 10pudp
06°285°82$ ;unowy %o8yd
¥0°06v$ :Jwy pred 9202/1€/L 0v19202S :ON 8dl0Au] 90I0AU| 60LLEL  :# JOYINOA #0d
89°91€$ uolyes0di0Q) SI0}seAu] Isild 080 Glz 10 g
9e'eL1$ BUOY/ONI 890 Glz 10 g
08°220°L$ :Jwy pred 9202/1€/L 0v19202S :ON @210AU| 9DI0AU|GZLLEL  :# JBYINOA #0d
08°220°1$ [e1oUBUI JUBALIY | /80 G2 10 g
gg'0ees$ :Jwy pred 9202/1€/L 0v19202S :ON @210AU| OI0AU| LgLLEL  # JOYINOA #0d
G5°0ee$ I YIOA MON 190 Gl 10 g
19°521$ :Jwy pred 9202/1€/L 0Y19202S :ON 8dl0AU] 9I0AUI GLLLEL  :# JBYINOA #0d
L9°621$ USLUPOO A UIBPOI 1.0 G2 10 g
vE8LY LS :Jwy pred 9202/1€/L 0v19202S :ON 8dl0AuU] 90I0AU| 80LLEL  :# JOYINOA #0d
vEBIYLS Juswiseu] Anjepid €50 Glz 10 g
21°286'c$ :Jwy pred 9202/1€/L 0v19202S :ON @210AU| SI0AU| LLLZEL  :# JOYINOA #0d
2,286'c$ UuB 90BI0H 80 Glz 10 d
8v'6LL$ :Jwy pred 9202/1€/L 0v19202S :ON @210AU| 9DI0AU| LZLLEL  :# 4BYINOA #0d
LLE0LS BUOY/ONI 890 Glz 10 g
L£°9/9% olleA /90 G2 10 g
8€'9G6°C$ :Jwy pred 9202/1€/L 0Y19202S :ON 8dl0AU] 9DIOAU| OLLLEL  :# 4BYINOA #0d
GLOLLS BUBY/ONI 890 Slz 0 9 N
£9°618°c$ uoje|dwa] ulpjuesd ¥90 Gl2 10 g
6L LEL'LS :Jwy pred 9202/1€/L 0Y19202S :ON 8dl0AU] OOIOAUIZLLLEL  :# JBYINOA #0d
6L°LEL°L$ BUOY/ONI 890 Glz 10 d
Yo YLS'YS :Jwy pred 9202/1€/L 0v19202S :ON @210AU| 9DI0AU| GOLLEL  :# JBYINOA #0d
00°9Ev'1$ BUOY/ONI 890 Glz 10 g
vr'8eL'e$ oy ejqeinb3 G0 G2 10 g
20°058% :Jwy pred 9202/1€/L 0Y19202S :ON 8dl0Au] 90I0AU| QOLLEL  :# JOYINOA #0d
20°058% S30IAH3S DINONOD3 0S50 G2 10 g
19°'60°€$ :Jwy pred 9202/1€/L 0v19202S :ON @210AU| SI0AU| LOLLEL  :# JOYINOA #0d
L9°60E°C$ sseudx3 uedlewy 950 Glz 10 g
anm 100
09'€62°22$ ;unowy %o8yd
¥0°06v$ :Jwy pred 9202/GH/L 0£19202S :ON @210AU| 90I0AU| LPGIEL  :# JOYINOA #0d
89°91€$ uoles0di0g) SI0}seAU] ISil 080 Glz 10 g
anm 100
80055 NIN ‘IDAIHENYD 2 2UNS S HA HIAIH WNYH 3 661 NIgIAY 26882
adAL ajeq ON jueg Jopusp\ PpPod 98poo
Jud PIOA/Wd PLE
N :Snjeis pIoA  209202-209202 :Poldd 9202/LE/L-G202/L/L :ateq yuswhed Ly9e8p.1L2-0 :49qWINN 393y
WV 2€:01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/212

/10 z abed

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

L6'SLL'EGLS unowy o9y
82'86Lv8$ 1wy pred 9202/1€/1L 0%19202S :ON 8d10Au| 9DI0AU| ZLLEL  i# JBYONOA #0d
82'861'¥8$ vOI4 00 G2 10 4
29'L69°6LS$ 1wy pred 9202/1€/1L 0+19202S :ON @d10AU| 9OIOAUIGLLLEL  :# 4BYONOA #od
29°'169'61$ vOI4 00 Gl 10 4
10°928°6t$ 1wy pred 9202/1€/1L 0+19202S :ON @d10AU| SDI0AU| LOLLEL  i# JBYONOA #od
£0'928'6v$ xe| po- €00 Gl 10 4
anm L00
veeve'ecs :junowy %o8y9d
veeve'ecs 1wy pred 9202/S1L/L 0€19202S :ON 8d10AU| 9DI0AU| ZS69EL  i# JBYONOA #od
ve'eve'6c$ xe] sle1g 200 Sl 10 4
anm 100
€8'851LV9L$ Jjunowy 309y9
LL'bES'GSS 1wy pred 9202/S1L/1L 0€19202S :ON 8d10Au| 9DI0AU| 6EGIEL  :# JBYONOA #0d
L. '¥£8'G5$ xe| po- €00 Glz 10 4
20'26.°L8% 1wy pred 9202/S1L/1L 0€19202S :ON 8d10AU| 9DI0AU| 9G69EL  :# JBYONOA #0d
20°26.'/8% vOI4 00 Gl 10 4
01L'2e5'02$ 1wy pred 9202/S1L/1L 0€19202S :ON 8d10Au| 9DI0AU| 6Y69EL  :# JOBYONOA #0d
01'2€5°02$ vOI4 00 Gl 10 4
anm 100
2SESS NIN ‘NVador 3NV Y3349 002 1SNYL ANV YNVE NISANVHd o 0s€ee
00°202‘€L$ :[e10L J0pUdA
00°202°cLS$ junowy %o3y9d
00°202°ctS$ 1wy pred 9202/S1L/1L 0£19202S :ON @210AU| 9DI0AU| GYBIEL  i# JOYONOA #od
00°202'ct$ eap 680 Slz 10 4
}oayo €6.CH1 100
‘ NVQHOr - VLOS3aNNIN NOILLYONa3 62ehe
v6'9LLS :[e}0 JOpudA
L°'8S$ ;junowy }o9y9
L'85$ 1wy pred 9202/1€/1L 0%19202S :ON 8d10Au| SDI0AU| E0LLEL  i# JBYONOA #0d
L1'85$ uNodoY AYjiqerT - 8417 [e1uojoD IS0 GI2 10 4
anm L00
Lt°85$ junowy %o8y9d
Lt'86$ 1wy pred 9202/S1L/L 0£19202S :ON @d10AU| 9DI0AU| GEGIEL  i# JOYONOA #0d
L1'85$ JuNodoY ANjiqerT - 8417 [e1uojoD IS0 GI2 10 4
anm 100
20262 IS ‘VIGWNTOO €06 XOd Od 3417 VINOT0D 89€9
adAL aleq ON jueg A0pUSA pdy 98pod
g plopAAwd ¥oayo
N :SNjels pIOA  209202-209202 :poMdd 9202/1€/L-G202/L/L :areq JudwAhed /y9€8Y.112-0 49qWINN X903y
WV 2€:01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/2/2

/ 10 ¢ abed

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

LLI'EVES unowy ¥09y9
LLI'EVES 1wy pred 9202/S1L/L 0€19202S :ON 8d10AU| 9DI0AU| LGBIEL  i# JBYONOA #0d
Leeves Juswysiuen ¥/0 Gl2 10 9
anm L00
1S90-v91SS NIN “TINVd LS 1LS9¥9 XOd Od 3INNIAYH 40 Ld3A NI evLLe
18°659°GLLS$ :[e}0 JOpudA
18°659°GLLS unowy ¥o9y9
80°G£8°28$ 1wy pred 9202/1€/1L 0%19202S :ON 8d10Au| SDI0AU| QLLLEL  i# JBYONOA #0d
(92°200'$) wniwa.d o} fpe-su| yiesH 020 Glz 10 4
20'225'G$ 88119y -su| YiesH ¥20 GlZ2 10 9
28°02¢'/8% su| yieeH 020 Gl 0 g
6L28',8% 1wy pred 9202/1€/1L 0€19202S :ON 8d10Au| 9DI0AU| 0S69EL  :# JBYONOA #0d
6.128'/8% Su| yieeH 020 Gl 10 g
anm 100
856.-G8¥SS NIN ‘SITOdVINNIIN 0S+ 1 XO9 Od 8562 MN voIaan G95¢
ev'veo'L$ :[e}0] JOpudA
ev'veo'1$ unowy ¥09y9
ev'veo'L$ 1wy pred 9202/S1L/1L 0€19202S :ON 8d10Au| 9DI0AU| LFGIEL  i# JBYONOA #0d
€' ¥20°1L$ sanqQ 8¢ [e207] L0 Glg 10 4
%99y G6LTLL 100
G20SS NIN “INVd "LS HLNOS AaA1g M3IAHLNOS 0St ¥82 V001 =t 88292
00't.$ :[e}0] JOpudA
00°2€$ unowy %09y
00'2¢$ 1wy pred 9202/1€/1L 0%719202S :ON 8d10Au| SOI0AU| ELLLEL  i# JBYONOA #0d
00°28$ uolepunod p3 uepJor €0 G2 10 g
}oayo 8c8clL 100
00°2€$ unowy %09y
00°2€$ 1wy pred 9202/S1L/L 0€19202S :ON 8d10AU| 9DI0AU| 9Y69EL  i# JOYONOA #0d
00°28$ uoirepunod p3 uepJor €0 G2 10 g
}oayo v6.CLL 100
2SESS NIN ‘uepiopr g xog Od NOILYANNO4 NOILYONA3 Nvador 689%
90'812'v.LE$ :|ejoL Jopusp
26°660°L2$ unowy %09y
26'660°L2$ 1wy pred 9202/1€/1L 0%19202S :ON 8d10Au| SDI0AU| QLLLEL  i# JBYONOA #0d
26'660'/2$ xe| oS 200 GlZ2 L0 9
alIM 100
2SESS NIN ‘NVador 3NV Y3349 002 1SNYL ANV MNVE NISANVHd 0s€ee
adAL ajeq ON jueg Jopusp\ PpPod 98poo
wud plopAAwd ¥oayo
N :SNjels pIOA  209202-209202 :poMdd 9202/1€/L-G202/L/L :areq JudwAhed /y9€8Y.112-0 49qWINN X903y
WV 2€:01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/2/2

/10  abed

S|00YoS 21|qnd uep.op

L1120 #10M181a



Apbaifed de s

GE'16E° LTS junowy %o8y9d
GE'16E° LTS juy pred 9202/S1/1 0£19202S :ON @210AU| 9OI0AU| LGBIEL  :# JBYONOA #od
Ge 168 12$ vd3ad vI0 Sl 10 9
alM L00
€016 NIN “1NVd LS 002 3LINS ‘IAIHA FHIdINT 09 NSSV INJWIHIL3H SIIA0TdINI o1nand £6612
ve'Le$ :[e}0] JOpudp
ve'Le$ junowy }o3yd
ve'28$ uy pred 9202/L€/1 0+19202S :ON @d10AU| 90I0AU| #ZLLEL  :# JBYONOA #od
ve/E$ 8y vd3ad 280 Sl 0 9
%98y9 0€8zLL L00
609.-6v22€ 14 ‘ITTIANOSMHOVF S09.L XOd Od VLOS3NNIN SH3dON ¥8eve
99'981°9$ :[e}0L JOpUdA
99'981°9$ junowy %o8y9d
vo'ave‘es uy pred 9202/L€/1 0+19202S :ON @d10AU| 9OI0AU| OZLLEL  :# 4BYONOA #od
(8e11$) wniwaud o} fpe-su| Ayjigesiqg G690 Glz 10 g
8L'6ct$ wniwa.d o} [pe-suj 8y GEO GIZ2 10 g
(29619%) wniwaud o} [pe-suj [eyusweyddng /20 Glz 10 9 10
002HL$ su| aj1 sauney 920 Gl 10 g
29°6/6t$ Anaesia G90 GIZg 0 g
€9GLL LS ayn Ge0 Sl 0 9
12°65$ su| 947 [eluswa|ddng /20 Glz 10 49
2o'sel'es juy pred 9202/L€/1 0£19202S :ON @d10AU| 9OI0AU| $G69EL  :# JOYONOA #od
286t Anaesia G90 Glz 0 9
6902 +$ ayn Ge0 Sl 0 9
12°65$ su| 947 [eluswa|ddng /20 Glz 10 9
%98y9 628211 L00
9901-72909 1l ‘OOVOIHO 990LLbL XOd Od ONI ‘IM 40 S3OIAHIS FONVHNSNI TYNOILYN G6.£2
LISLPS :[e}0L JOpUdA
00'2.$ junowy %o8y9d
00'2.$ uy pred 9202/L€/1 0+19202S :ON @d10AU| 9OIOAU| LLLLEL  :# 4BYONOA #od
00'2.$ Juswysiuten ¥/0 GlZ2 10 g
alM L00
1590-791SS NN “INVd LS  1S9¥9 X089 Od INNIAIY 40 1d3A NN evLle
adAL ajeq ON jueg Jopusp\ PpPod 98poo
g P1oA/Wd Noayo
N :Snjeis pIoA  209202-209202 :po1dd 9202/1€/1-G202/1/. -eleq uswAhed /y9€8Y/112-0 4equinN ¥28y)d
WV 2€:01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/2/2

/10 G abed

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

00°05€°C$ junowy }o3y9d
00°06€°C$ juy pred 9202/1€/1 V10-92UeP-XIM :ON 8310AU| SDI0AU| ZELLEL  i# JBYONOA #od
00°0G£°2$ uonnqiuod Jakodws YSH/YEIA 9/0 Glz 10 4
alIM 100
€8°2€2'9$ junowy }o3y9o
€8°2€2'9$ juy pred 9202/L€/1 10-92Uel-XIM :ON 8210AU| 9OI0AU| LELLEL  :# JBYONOA #od
£8'262°9% suonquiuo) sakojdw3-xa|4 820 Glz 10 4
alIM 100
S9'SeH'v$ junowy %o3y9d
S9'STH'v$ uy pred 9202/1€/1 V20-92Uer-X3IM :ON @310Au| 9OIOAUI GELLEL  :# JBYONOA #od
(£6'€02°1$) swieo 0} [py-xa|4 Pa 160 Glz 10 g
¥8'612'1$ swieo 0} [py-ase) dag 060 Slz 10 g
89'I¥2 1§ xa|4 Pa 160 Sz 10 4
01'891c$ asep dag 060 Glz 10 g
alM L00
9262-80185 AN ‘obJieq 9262 xog Od X3am Q 2r6s
62°9.8°€8L$ :[e}0] JOpudA
0.'€05°16$ junowy %o3y9d
0L'€05°16$ uy pred 9202/L€/1 0+19202S :ON @d10AU| 9OI0AUI 9ZLLEL  :# JBYONOA #od
0,°€0G‘16$ vHL 810 GIZ2 10 g
alIM 100
65'2.£°26$ junowy %o8y9d
65°2.£26$ juy pred 9202/S1/1 0£19202S :ON @210AU| 9DI0AU| 6G69EL  :# JOYONOA #od
652.£26$ vdL 810 GIZ2 0 g
alIM 100
6G81L-€01SS NN “1NVd 1S 00F 31INS JAIHA IHIdINT 09 NSSV LNJWNIHIL3H SHIHOVAL ¥6612
v8'1£8'sh$ :[e}0L JOpUdA
6v'obv've$ Jjunowy 309y9
6" 0bv'ves uy pred 9202/L€/1 0+19202S :ON @d10AU| 9OI0AU EZLLEL  :# JBYONOA #od
61" 0vv've$ vd3d ¥10 GIZ2 10 9
alIM 100
€016 NIN “1NVd LS 002 3LINS ‘IAIHA FHIdNT 09 NSSV INJWIHIL3H SIIA0TdINI o1nand £6612
adAy aleg ON yueg 10pusp  poy 98poo
g P1oA/Wd Noayo
N :Snjeis pIoA  209202-209202 :po1dd 9202/1€/1-G202/1/. -eleq uswAhed /y9€8Y/112-0 4equinN ¥28y)d
WV 2€:01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/2/2

/10 9 abed

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

N~
—
62'991°9/8$ :[ejo) Moday
LELYC'6LS :[e10] J0pudA
£8°262°9% Junowy ¥o8yo
£8262°9% Jwy pled 9202/1€/1 20-92Uer-X3M :ON @210AU| SOIOAU| YELLEL  :# JOYONOA #0d
£8'262°9% uonnquuog sakojdwz-xa|4 820 Gz 10 4
M 100
9262-8018G AN ‘obie4 9262 xog Od Xam Zv6s
adAL ajeq ON jueg Jopusp\ PpPod 98poo
wd PIoA/AWd ¥98y9

N :Snjeis pIoA  209202-209202 :Poldd 9202/LE/L-G202/L/L :ateq yuswhed Ly9e8p.1L2-0 :49qWINN 393y
WV 2€:01 lJopuap Aq Ja1s1bay uswAied |ieleqg

920¢/e/e
/10 / aeg S|00YydS dljqnd uepJor 120 #101181q



Apbaifed de s

19'6% ISIYD ‘SIIBIN POIUSIS UYIIONS N 0HH1900009 ¥€2 0€y 000 €02 00L O 3
8z'L8V$ 1wy pred 9202/92/1 EX9/-MIM6-dAl'L :ON 92I0AU] 9DI0AU 8E0LEL  :# 4BYONOA 12/29 :#Od
000$ abreyo Buiddiys uozewy 000 0S¥ 000 8SZ 00€ 1O 3
v6'6% re] oed-g ‘91geD O aSN NASIT LLTYMNDD04d 000 0€y 000 852 00€ O 3
09'6$ Japueix3 19InQ J0308lold 8BNS 14DASXSE09 000 0S¥ 000 8S2 00€ O 3
10'€2$ 5 aN|o 104 8IS [IN4 HOJNOH AMELNHINGO] 000 0S¥ 000 8S2 00€ O 3
66'6% 192J0SPUl M 8SINS AHJOWX431 6X LHHA8609 000 0€y 000 8S2 00€ O 3
86°91$ 1} JoARORY Yloolenig NOOSIWOD 9d¥89AMS80d 000 0S¥ 000 8S2 00€ O 3
G9'91$ feng abel0}s J-desp AreD-Aseq XrXa19d.09 000 0S¥ 000 8SZz 00€ 1O 3
ve 1.2 10S JBXI|N OIpNYy [euolssajold alkd 8QA9911209 000 0S¥ 000 8S2 00€ O 3
G8vI$ 20 sdleg do07-paso|) X07-pI0D 6YN6TZMI0T 000 0€y 000 8S2 00€ O 3
G6'22$ IS\ Jo} Jerdepy olpny ylooien|g NSO LNNY L0g 000 0€y 000 852 00€ O 3
09'6€$ - You|-p/| o1 8[e YIX ©21douolN 9733 rN 00g 000 0S¥ 000 8S2 00€ O 3
v6'.$ 5 an|o 10H Jes|) [e1sA1D Y281 pY O L6ADd000d 000 0S¥ 000 8S2 00€ O 3
eSVI$ IpIeg 6 10 189S 6660+ Snypuog W3v¥y090009 000 0S¥ 000 8S2 00€ O 3
25'€ss$ 1wy pred 9202/92/1 BAH9-A9DL-NAD| :ON 8d10AU| 9DI0AU| LEOLEL  :# 4BYONOA 26129 :#0d
000$ abreyo Buiddiys uozewy 000 LO¥ 000 OLL GO0 1O 3
68'8% VL yum ssepiaid Jepulg Buld € NOSNOMHA0g 000 10¥ 000 Ok GOO O 3
66'81$ ¥ you| g Jepuig Burd € IANNS YEMSALMO0D 000 10¥ 000 O GOO O 3
v9's2$ ¥ you| € Jepuig Burd € IINNS DHHSJHOD04 000 10¥ 000 Ok GOO O 3
68'28% iy pred 9202/92/1 AALB-ALLH-DOL :ON 8310Au]| 9DI0AU| 9E0LEL  i# JBYONOA 9088 :#0d
000$ abreyo Buiddiys uozewy Glz oY 000 Llg 82k 10 3
or'6$ uelS 1egeyd]y siequinN s9dz/. NHAE MNDL0g Glg 0¥ 000 kg 82k L0 3
66'6% [e0S mog Muld S2d GZ NININSAd AHZATXZH09 Glg 0¥ 000 kg 82k L0 3
66'9% X €1 supjdeN Jamoppii M $9d 05 dHLSADZA0g Glg 0¥ 000 g 82k L0 3
G6 LS Buijoy IUIIN SPIX Wniwsld You|-8 XyX8MEd0d Glg 0¥ 000 kg 82k L0 3
86°¢cl$ 'S ysnug sabuodg punoy sod 0€ 24902 ING0d Glz 0¥ 000 Llg 82k 10 3
6.21$ im spr Buluued sodsy @Wozeq yAEH 129609 Glg 0¥ 000 kg 82k L0 3
91'61$ 10-9 Ued uyni 3oedo 1) Joynke m 96 189609 Glg 0¥ 000 kg 82k L0 3
(016%) sJene jeqeydy GlZz oY 000 Ll 82k 10 3
66°.$ % aN|H Jo[ess sso|H 86pod PO 8rove.L 1004 Glg 0¥ 000 g 82k L0 3
66°LLS 1wy pred 9202/92/1 YHAH-XINLE-YODL :ON 8310AU| 9OI0AU| GEOLEL  :# 4BYONOA G229 :#0d
66°LL$ Aireq 37 02 14/ Moed 2 0Bol| 18719EDAH09 I/ 1OV 000 162 00€ 1O 3
00°0% 5 JawwWINg 10§ souowly SUBWOM GADD 129409 I/ 1OV 000 162 00€ 1O 3
00°0% Iy UBWOAN Joy sdn JenoD yoeeg AdINdS99-409 I/ OV 000 162 00€ 1O 3
%98y9 veseLL L00
¥816-b2186 VM ‘I1LLVIS ¥8LSE0 XO9 Od S3OIAHIS V.LIdVD NOZVINY 66892
adAy aleq ON yueg A0pUSA pdy 98pod
nwd P1oA/Wd ¥oayo

N :Snjeis pIoA  209202-209202 :Poldd 9202/LE/L-G202/L/L :ateq yuswhed Ly9e8p.1L2-0 :49qWINN 393y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg

920¢/e/e
08 Jo | obeg S|00YydS dljqnd uepJor 120 #101181q



Apbaifed de s

89'/82% ISSE|D J9p|oH duoyd |80 89ANZ DADLZAYO0d Llg 0¥ 000 Kkg 00€ O 3
66°L7$ 007 96eI0}S BUoYd (19D HOATIA 9SS91944909 g 0¥ 000 Kkg 00€ O 3
v6'2£$ luy pred 9202/92/1 OMXP-HZ9H-IHO | :ON 8910AU]| 9OI0AU| EVOLEL  :# JBYONOA 66529 :#0d
000$ abreyp Buiddiys uozewy 000 €€ OW. 22y 00F O 3
¥6°LE$ loded uey Jeneg anig Buied DA MEIXME0d 000 €8 Ob. 22y 00L O 3
86°221$ luy pred 9202/92/1 AN66-aede-4HHL :ON 8310Au| 9DI0AU| gPOLEL  i# JBYONOA L1929 :#0d
00°0$ abreyo Buiddiys uozewy 000 0S¥ 000 6S2 00€ 1O 3
v.2v$ 13 JoAQ yioolen|g 0/Y 0IPORUO DS8SDONZ0g 000 0S¥ 000 652 00€ O 3
Gzvl$ e|g - suoydoJol 9SN 1eA enig ZZg1e"D.209 000 0S¥ 000 652 00€ O 3
66'01$ z Ueidepy gSN 01 O SN YodWAS 1€8/A4.209 000 0€y 000 652 00€ O 3
86°LL$ iy pred 9202/92/1 MOX6-MIMD-LAL} :ON 9dI0AU]| 9DI0AU| LYOLEL  i# JBYONOA 71929 :#0d
00°0$ abreyn Buiddiys uozewy ZlZ 0¥ 000 Llg 00€ 10 3
86°L.$ sauoydpeaH oed g€ Ueyouoy GMOD6H ME0d g 0¥ 000 Kkg 00€ O 3
LS'10LS luy pred 9202/92/1 NDO-WXMIN-DHLL :ON 8210AU] 9DI0AU| OYOLEL  :# JBYONOA 71229 :#0d
00°0$ abreyo Buiddiys uozewy 12 0¥ 000 Llg 00€ 10 3
66'6% ueQ Bupierem onseld NO JOV.L1 8478829009 g 10F 000 Kkg 00€ O 3
6G°L1$ $Q31 891 apesbdn swbiT moin O 197MAD09 ZlZ 0¥ 000 Llg 00€ 1O 3
66'Ge$ Joopuy o} sIYBIT MoID SSUIS|INY TTPNDLD09 g 10F 000 Kkg 00€ O 3
66'81$ g XIN Bumod Joopu| 019-8j9BIIN €2)10ZNF0d g 10F 000 kg 00€ O 3
1621$ fe|d‘suopiels uonefedoid 1OGIA HE6dddad0d g 10F 000 Kkg 00€ O 3
66v1$ 1 Joopu slod ueld - swoH eidoin +THS6N6E0d g 0¥ 000 Kkg 00€ O 3 o
66°c$ J0D J8ql4 - [9MOJ L puBH SieSId MSAAAZ0009 g 0¥ 000 Kkg 00€ O 3
vLLvLS juy pred 9202/92/1 9dNA-TLH9-LDL :ON 8310AU| 9DI0AU| 6E0LEL  :# 4BYONOA 98929 :#0d
00°0$ abreyo Buiddiys uozewy ¥€Z 0S¥ 000 €02 00+ 10 3
66'6% Jo} ureA o1A10y Bogxz L DLNNS 81¥H80DA0d ¥€2 08y 000 €02 00L O 3
66'9% sUodS ‘s1oxolg sHods SOd 002 OM1ydeao0d ¥€2 0€y 000 €02 00L O 3
¥9°6e$ mey Aol Aysinbs Yoo sod 002 LHZS510€004 ¥€Z 0y 000 €02 00+ 1O 3
66'v$ jonu 1 JeIsUON SOd0S NN431NA SAAZ LHZ609 ¥€2 08y 000 €02 00L O 3
0L°G1$ ) Uszijues pueH solseq uozewy gAE6AHHBE09 ¥€2 08y 000 €02 00L O 3
28's$ 3d [BOIUBYDSI\ YIo0WS BIIX OIF MY LOHONS0g ¥€2 08y 000 €02 00L O 3
Lv'9% TeN PHOM UL JO S10j00 BloARID OMrYSSSHS80d ¥€2 0€y 000 €02 00L O 3
6v'c2$ IPY SPIY 40} S|feg SSaAS AYsINbS MTGX Md2809 ¥€2 08y 000 €02 00L O 3
69°11$ Buipnjou “foed Alelep puewwo) /GSHZ L..09 ¥€2 08y 000 €02 00L O 3
69v1$ N suad di] Jje Jrej4 el Jeded D/SENYINLOG ¥€2 0€y 000 €02 00L O 3
002t$ ni4 pauossy HIHONYH ATION ¥SHODAL00d ¥€2 08y 000 €02 00L O 3
%99y veseLL L00
¥816-b2186 VM ‘I1LLVIS ¥8LSE0 XO9 Od S3OIAHIS V.LIdVD NOZVINY 66892
adAL ajeq ON jueg Jopusp\ PpPod 98poo
g plopAAwd Noayo

N :Snjeis pIoA  209202-209202 :Poldd 9202/LE/L-G202/L/L :ateq yuswhed Ly9e8p.1L2-0 :49qWINN 393y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg

920¢/e/e
0€ Jo 2 obeg S|00YydS dljqnd uepJor 120 #101181q



Apbaifed de s

NV GE:0k
9202/2/2
0¢ Jo ¢ abed

66'6% ) 10} ||oY Jeded Yely AwoHyied DHYEZMSD0d 000 0€y 000 2lg 82k O 3
G8'1/$ jumelq [euoissajoid A14VYANVd Ar1ZHNZ80d 000 0€y 000 2lg 82k O 3
86'27$ N ‘sie JusueWIad JIdHVYHS 1GASEHE0T 000 0€y 000 2lg 82k L0 3
05'56$ luy pred 9202/92/1 MOMQ-126€-96D} :ON 8010AU| 9DI0AU| GGOLEL  :# 49YONOA 1019 :#Od
05°66$ edsse|) a|qeyse-UoN e|oAe) V44V MZ009 000 0€y 000 0S2 82k 0 3
0€'62L$ 1wy pred 9202/92/1 €14D-0194-99X| :ON 8d10AU| 9DI0AU| $SOLEL  :# JBYONOA L01E9 :#Od
000$ abreyp Buiddiys uozewy 000 0¥ 000 0SO 82+ O 3
68°/2$ AMINg s108ys Jeded Heiy. b2 X.81 §86r198409 000 0€y 000 0S2 82k 0 3
66'G1L$ | ur gxg saloN Aons (Moed 9€) MOEMTMINAO0E 000 LO¥ 000 0SO 82+ 10 3
8G6'92$ 3PIOH @inyoo.g d1IAI0Y JesDXBN dINXHMNZZ09 000 1O¥ 000 0S0 82k 0 3
08'0v$ \u3 yely dse|D soiseq uozewy NMAMLLEXZ09 000 1O¥ 000 0S0 82k 0 3
¥0'81$ ainyooig ‘g e2ge sheldsiq sezy 371/NN3 109 000 1O¥ 000 0S0 82k 0 3
€9°LLL$ luy pred 9202/92/1 N9AX-MONG-¥111 :ON @310AU]| 9DI0AU| 0SOLEL  :# JBYONOA 221€9 #od
00°0$ abreyo Buiddiys uozewy 000 LO¥ 000 8SZz 00€ 1O 3
66'28% i ‘duwey 10308101 808D HOAIA 1OLI9DD60d 000 10¥ 000 8S2 00€ O 3
Y9 ve$ MOd p/eogfay 21u0J108|3 pueloYy 08DHYO L00d 000 1O¥ 000 852 00€ O 3
60°201$ luy pred 9202/92/1 HZ19-LNdD-1671 :ON @310Au]| 9OI0AU| 6VOLEL  :# J9YONOA 18529 :#Od
00°0$ abreyo Buiddiys uozewy 0SS LO¥ 12e G0S S00 +v0 3
156$ 2qievseg 1oy dwind |leg NYONIN 9994 169209 0SS 0¥ 12 S0S S00 #0 3
8G°/6% ju| 9110913 Awouod3 esoswen N MINAG0000d 0SS 0¥ 12 S0S S00 #0 3
€9°691$ 1wy pred 9202/92/1 LAL6-ENYZ-ZNX] :ON @310AU]| 9OI0AU| 9YOLEL  :# 49YONOA £85% #0d
00°0$ abreyo Buiddiys uozewy 000 LO¥ 000 0SO 00+ 1O 3
06°€t$ ded sod 009 ‘sdi|D Jeded Lisey ZN4OS 009 000 LO¥ 000 0SO 00+ 1O 3
66'12$ 100 ‘uonsoD eBsN siybugoasy LH-4v2E Lg0d 000 10¥ 000 0S0 00F O 3
6v'61$ 0 ‘uona||0D ebdN SIUBLgosY MMDH LN E80d 000 1O¥ 000 0S0 00F O 3
6v'81$ 2100 UORO8||00 BOBBN SIYBLCOASY X46TLIN 180d 000 1O¥ 000 0S0 00F O 3
6v'61$ D ‘Uopo9]|00 BBBIN SIYBUAOASY ZHAAMZDL0g 000 10¥ 000 0S0 00F O 3
66°L1$ 81 ‘Ul gxg ‘seloN dn-dod 1-1s0d OEI6MHE L0g 000 1O¥ 000 0S0 00F O 3
v6°11$ 30D po|ohosy %0¢ [9Ised so|dels OdNALHZ009 000 10¥ 000 0S0 00F O 3
18'6% 11 02 “Jeded paiojo) |wsewweH MJZENL 00g 000 10¥ 000 0S0 00F O 3
6v°01$ a1 02 “leded pa1ojo) |usswweH OMNVYIEL00d 000 10¥ 000 0S0 00F O 3
86'Ge$ | 8114 geL pu3 JeISe|N-HeyS pesws 3£41900009 000 1O¥ 000 0S0 00F O 3
L1'SLb$ luy pred 9202/92/1 XYUMA-DINOA-dXdl :ON @d10Au| S0I0AU| PPOLEL  i# JBYONOA 88529 :#0d
00°0$ abreyo Buiddiys uozewy ZlZ 0¥ 000 Llg 00€ 10 3
05'6€1$ ) $8110SS820Y WO0ISSE[D 10480 HerDd L4009 g 0¥ 000 Kkg 00€ O 3
%99y veseLL L00
¥816-b2186 VM ‘I1LLVIS ¥8LSE0 XO9 Od S3OIAHIS V.LIdVD NOZVINY 66892
adAL ajeq ON jueg Jopusp\ PpPod 98poo
g plopAAwd Noayo

N :Snjeis pIoA

L09202-209202 :poldad 9202/1€/1-G202/L/L :9¥eq uawAhed /y9€8b.b12-0 :1aqWINN %99y)
lJopuap Aq Ja1s1bay uswAied |ieleqg

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

NV GE:0k
9202/2/2
0¢ Jo  abed

66'9% SSY speag sewisiy) s9d 000+ NOSMELNS0d 000 10 vbE 285 SO0 #0 3
AR loy ‘ejqrsiau| ‘ade] oI Yo100S MANCHIN000S 000 LO¥ v¥e 285 S00 O 3
86't2$ luy pred 9202/92/1 H9OA-MOAX-OMAL :ON @d10AU| 9OI0AU| L90LEL  :# 4BYONOA 8609 :#0d
00°0$ abreyo Buiddiys uozewy 966 0/t 000 029 82+ 10 3
86'72$ I 90 2822526650 966 0/F 000 029 82F 0 3
ereeLs 1wy pred 9202/92/1 EAHM-AAH9-dP41 :ON 8310AU]| 9DI0AU| 090LEL  :# 49YONOA 8609 :#0d
61'8% 1S Je8|0 sjege fesld SOd 00G O MONSHHE0d 966 0/F 000 029 82L 0 3
61L°12$ slpqe ybnouy | -89S paulL -10j100 ONAS 165809 966 0/F 000 029 82L 0 3
0,°0€$ 3| pue Jese 810iS Areiqr oYL Z1ArADd.Zog 966 0/F 000 029 82F 0 3
1S'65$ '3 “oed eneA ade| %0og Yd109S NHAE0r000d 966 0/F 000 029 82F 0 3
062H$ 54 yo0g Je1deyd Buuidsu| uy ‘Mol 925E/6/9€8 966 0/F 000 029 82F 0 3
v02I$ INO BWOY I UNS dY L X/852865Y 966 0/F 000 029 82F 0 3
65°.$ ©as WbLg ey puokeg 8/8¥66 1011 966 0/F 000 029 82F 0 3
00'6vL°L$ luy pred 9202/92/1 d9ON-OFNS-€XTL :ON 8310AU]| 9DI0AU| 6G0LEL  :# JBYONOA 1219 :#Od
000$ abieyp Buiddiys uozewy Llz 0ES 000 HiZz 00€ O 3
00611 1$ 1M A1snod ssog AejD |legpsads 0HMA4H0009 /12 085S 000 Llg 00€ 10 3
85°02$ luy pred 9202/92/1 XAAP-ANA-YNY L :ON @d10Au| 9DI0AU| 8GOLEL  :# JBYONOA LE1E9 :#Od
00°0$ abreyo Buiddiys uozewy 000 LO¥ v¥Ee 285 G00 O 3
82'/$ Jeis weod Jam S$0dooL Aliss| 44108avdaod 000 10 b€ 285 GO0 #0 3
0ccL$ 4 ‘leuibuQ ‘sqems uono9 sdi-p IY9dOXY +0g 000 10 b€ 285 G00 #0 3
S9'ches 1wy pred 9202/92/1 FEMI-MHJO-M641 :ON 8210AU]| 9DI0AU| LGOLEL  :# 4BYONOA leLeg #0d
¥502$ 3Uld ‘SISB JUBUBLIIRd BId/eyS | S6509€409 000 10 tvbE 285 G00 #0 3
6.°85$ 14 8INJ0ld 0 X8 - 8sNoH uopbue DD LErZaod 000 1O tvbE 285 GO0 #0 3
6€'S$ 1eo punoy 1l sadog | ohepud arzzaH1aod 000 10 tvbE 285 GO0 #0 3
66'62$ - s9je|d Jaded 8|qesodsiq Youl-6 HIAA L9AD0d 000 1O b€ 285 GO0 #0 3
16°02$ Ing siieg @|bulr s9d 001 YIISIM 9H4Z26A809 000 10 b€ 285 G00 #0 3
66'61$ 4 Joaded You|-g SWOH JNOA %901S A6D MILESOT 000 10 tvbE 285 GO0 #0 3
61'22$ 10S 8|qang z08z | 3oed g 991ed AdAMreHX.20d 000 1O b€ 285 G00 #0 3
L2918 2d 06 - steH Aued VANV 3N19 08r4.4s.209 000 0¥ b€ 285 G00 #0 3
98'22$ IBIH auleMlY VYV Solseq uozewy 3ZA9H849109 000 10 b€ 285 G00 #0 3
19°/2$ ueai) Buineys Aweo UossaMON IAEAADZ009 000 10 vbE 285 G00 #0 3
66'81$ 3 UOR99||0D [BUOISSBJ0Id 01d4od NDTHrD1004 000 10 b€ 285 S00 #0 3
vLovL$ 1wy pred 9202/92/1 66l L-L MdA-HONL :ON 8310AU]| 9DI0AU| 9G0LEL  :# J9YONOA €21€9 :#0d
00°0$ abreyo Buiddiys uozewy 000 0S¥ 000 z2lgz 82k 10 3
26'12$ 3Uld ‘SISB JUBUBLIIRd BId/eyS | S6509€409 000 0cy 000 2lg 82k O 3
%98y9 veseLL L00
¥816-b2186 VM ‘I1LLVIS ¥8LSE0 XO9 Od S3OIAHIS V.LIdVD NOZVINY 66892
adAy aleq ON yueg A0pUSA pdy 98pod
g P1oA/Wd ¥oayo

N :Snjeis pIoA

L09202-209202 :poldad 9202/1€/1-G202/L/L :9¥eq uawAhed /y9€8b.b12-0 :1aqWINN %99y)
lJopuap Aq Ja1s1bay uswAied |ieleqg

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

88V1$ d PapueH-1YBIY B -1)97 HOJIS8 M D6dX.INZ00g ¥9L LOb 000 €02 00F 10 3
96'72$ [N :S3SIHdYILNT ANTH L 9Z3¥3D0009 ¥9L LOb 000 €02 00F 10 3
1% Jeio v :sensijeg wir Big :uep Boq 2819/ 19¥G 1 ¥9L LOv 000 €02 00F 10 3
60'8E$ D 8y :awen 09pIA & woiy 8dedsy 2909/8+2S ¥9L LOb 000 €02 00F 10 3
8IS uopo9||00 NI J1WOD PIY 18D dY L ¥6EFIBSEEL ¥9L LOb 000 €02 00F 10 3
68'c$ 1wy pred 9202/92/1 INDEA-N4LA-TL7 L :ON 8910AU] 9DI0AU| Z90LEL  :# 4BYONOA 2r2e9 #od
G6'6% ©O|[eH Jo} prezi] Ayolens sod 0F 80ALMZ.009 ¥9L LOb 000 €02 00F 10 3
v6'€2$ 1] 3oed AUed JojoD moquiey 91 INZMX4ZA909 ¥9L LOv 000 €02 00F 10 3
S0°202$ iy pred 9202/92/1 TIOA-HOMS-TALL :ON 8310AU]| 9DI0AU| 990LEL  :# JBYONOA 2r2e9 #od
00°0$ abreyo Buiddiys uozewy ¥9L LO¥ 000 €02 00} 1O 3
66'8% 1M 40} 19| Buntm dO1M%ed ¥ LOWA9+A04 ¥9L LOb 000 €02 00F 10 3
66'9% 2yohay 106p14 dod HesH NIAOr SM8SANTO0d ¥9L LOb 000 €02 00F 10 3
86°01$ 0d Moquiey ded ¢ 8sodindiiniyl 189160609 ¥9L LOb 000 €02 00F 10 3
68 LS NYM di S[enuess3 uoisseouo) 9OANHING0S ¥9L LOb 000 €02 00F 1O 3
66'8% aoelg Jeqany Aepyuig sadsld 99 8ESOMrOM60d ¥9L LOb 000 €02 00F 10 3
6V°91$ PO ‘Joded xepuj SHYM YeUSSN €5/1€00D.09 ¥9L LOb 000 €02 00F 10 3
68'9% I/ ‘SpIX 40} saysnig red sod0 | 9.Z0Mdd.209 ¥9L LOb 000 €02 00F 10 3
162% g osel3 fig oneube spuelg N L MGIMZ1109 ¥9L LOv 000 €02 00F 10 3
2L 6vs$ BNy UMQ JnoA ubiseq suolel00D 851€301109 ¥9L LOb 000 €02 00F 10 3
66'61$ » punodwog Bulepoly yog-Aeld MOZOSINMO0S ¥9L LO¥ 000 €02 00} 1O 3
G9'62$ s Jauels zBinbg sho) ureig 1e4 ONEGEIA009 ¥9L LOv 000 €02 00F 10 3 N
(AL [onod Bupeule [ewusy 1 ydlods AllMyE000d ¥9L LOb 000 €02 00F 10 3
zLss fog e(qisinul 8y L 205¥9¥28S - ¥9L LOb 000 €02 00F 10 3
68°/$ SSaUpUlY Yoe3 G259¥266£0 ¥9L LOb 000 €02 00F 10 3
96'8.$ 1wy pred 9202/92/1 O4X/-617d-DD-41 :ON 8310Au]| 9DI0AU| G90LEL  :# 4BYONOA 9/1€9 #0d
96'8.$ awes 0962850900 000 09y 20¢ L2 82k 10 3
eres luy pred 9202/92/1 NTN9-€6.1€-2Ad| :ON @d10AU| 90I0AU $90LEL  :# J9YONOA 9/1€9 #0d
00°0$ abreyo Buiddiys uozewy 000 09% 20¢ Llg 82k 10 3
89'22$ UeYD [eaY ‘SeUOlS [eaY ‘SPIM [B9Y 20SE2YS/G | 000 09y 20¢ L2 82k 10 3
v.'61$ awes 0962850900 000 09y 20¢ L2 82k 10 3
AWAYAS uy pred 9202/92/1 dMdLAP6M-VLHTL :ON @dl0Au| 9DI0AU| €90LEL  :# J9YONOA 9/1€9 #0d
viZ12$ awesn 0962850900 000 09y 20¢ L2 82k 10 3
L0'1S$ juy pred 9202/92/1 HOP4-6HML-H6LL :ON @d10AU| 9DI0AUI Z90LEL  :# 4BYONOA 091€9 :#0d
00°0$ abreyo Buiddiys uozewy 000 LO¥ v¥e 285 G00 +v0O 3
¥8'92$ 10 Aepyuig 3oed 9¢ INIJANT L D6HEA6Y009 000 OV vPE 28G GO0 vO 3
%98y9 veseLL L00
¥816-b2186 VM ‘I1LLVIS ¥8LSE0 XO9 Od S3OIAHIS V.LIdVD NOZVINY 66892
adAL aleq ON jueg lopusp pdy 9pod
g P1oA/Wd Noayo
N :Snjeis pIoA  209202-209202 :po1dd 9202/1€/1-G202/1/. -eleq uswAhed /y9€8Y/112-0 4equinN ¥28y)d
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
wwwm\mm& s|jooyos dljqnd uep.opr LLL0 #101181Q



Apbaifed de s

12'S$ [eroN d1ydets v :0161e|lY 9068958E€ | ¥9L 0¥ 000 €02 00L O 3
19'S$ [oAON d1ydels v :B|qISIAu| 2HGH6 L 8EE L ¥9L 10F 000 €02 00L O 3
8v'es apeln-s|ppIN ) :Buisty 19611 8yl £/8089€9.0 ¥9L 10F 000 €02 00L O 3
GL'ES (1 8Wn|OA) 1000y PIM 8UL £6018591E0 ¥9L 10F 000 €02 00L O 3
€6°LETS luy pred 9202/92/1 MML6-WEHT-6NAL :ON 8910AU] S0I0AU| LLOLEL  :# JOYONOA £v2€9 :#0d
00°0$ abreyo Buiddiys uozewy ¥9L LO¥ 000 €02 00+ 1O 3
66'62$ Jo} s1epINIQ S8 XoBIg MoBd 21 MYOYIS4409 ¥9L 10F 000 €02 00L O 3
66'9% d 9|delg ‘Uenoway o|dels Noedy ZMMrXONTA0d ¥9L 10F 000 €02 00L O 3
6.°G$ 1S uosN Buliws SO40S Podse M OGMrOSLraog ¥9L 10F 000 €02 00L O 3
66'01$ :d palojoD abuelQ Wbug sso|bAH SrezLr4€aog ¥9L LO¥ 000 €02 00} 1O 3
96'61$ iled Anid - und |1o4 soewINS 0©.AS442aod ¥9L 10F 000 €02 00L O 3
66'61$ )9 SPIY 10} Jored ALed SOd 00€ d IM8SNAL0L ¥9L 10F 000 €02 00L O 3
09°22$ 1.uxin eBaN sql9 ‘pues dneuy 9 M9 Ma60d ¥9L 10F 000 €02 00L O 3
09'9% 4 S19Yde8] 0} Slewl] WooIsse|) N4 144209 ¥9L 10F 000 €02 00L O 3
6v'81$ [0 ‘uonos||00 eBsN SiybugoNsY SEDSX2D .04 ¥9L 10F 000 €02 00L O 3
6L°2% pu| paul pe|ny solseq UozZewy NLEH | 1X909 ¥9L 10F 000 €02 00L O 3
16'S$ In|y JojodlNA $9d L NNHINDE 9TINANINAG L0g ¥9L 10F 000 €02 00L O 3
66'61$ » punodwog Bulepoly yog-Aeld MOZOSINMO0S ¥9L LO¥ 000 €02 00} 1O 3
6v°01$ lIoH ‘elqisiAu| ‘ade] d1Be|N y2109S HSAZSA0009 ¥9L 10F 000 €02 00L O 3
62'9$ 1yog ojdind Buiesddesiq sJew(3 Z17OXA0009 ¥9L LO¥ 000 €02 00} 10 3
1S61$ 10D 8y :owewn 0spIA € ul paddel] y5G66v61Y | ¥9L 10F 000 €02 00L O 3 Q
0S°H1$ 00g 21njold V :9e|4 BUQ 1SN 1 L09/6 L | ¥9L 10F 000 €02 00L O 3
65'S$ siey epelo yuno4 18/¥9¥5¥S0 ¥9L 10F 000 €02 00L O 3
66'92$ 1wy pred 9202/92/1 YOPr-M6HE-OLM | 10N @d10AU| 9DI0AU| 0LOLEL  :# 49YONOA ¥22€9 :#0d
66'82$ N Joj $300Y [eAnieN (QIG)sod 08 €.1AZ X009 ¥9L 10F 000 €02 00L O 3
S9°L$ 1wy pred 9202/92/1 NHAP-4OMT-dAv L :ON @d10Au| 9DI0AU| 690LEL  :# JBYONOA ¥22€9 :#0d
00°0$ abreyo Buiddiys uozewy ¥9L LO¥ 000 €02 00} 1O 3
G9'/$ ANTIA ©N[D (004D pINbIT s1ewW(3 F1X29. 1209 ¥9L 10F 000 €02 00L O 3
aL'vIzs uy pred 9202/92/1 LO4D-"NDO-¥4€1 :ON 8910AU] 9DI0AUI 890LEL  :# 4BYONOA ¥22€9 :#0d
(06°0%) lunodsig ¥9L LO¥ 000 €02 00} 1O 3
68°/2$ wniwald siejiquint HriN 40 9i§ AMOASALA0T ¥9L 10F 000 €02 00L O 3
06°L1$ Jed yorelog moquiey G91 INTINZ SHS6.M980d ¥9L 10F 000 €02 00L O 3
16'GL$ Ne 8 SHY saliddng syelD B SUY MSAr9DZ.209 ¥9L 10F 000 €02 00L O 3
68'9% I/ ‘SpIY 40} saysnig red sod0 | 9.Z0Mdd.209 ¥9L 10F 000 €02 00L O 3
66'62$ 3 an|H “Io[eas sso|H 86pod PO IDEHFON00T ¥9L 10F 000 €02 00L O 3
%99y veseLL L00
¥816-b2186 VM ‘I1LLVIS ¥8LSE0 XO9 Od S3OIAHIS V.LIdVD NOZVINY 66892
adAL ajeq ON jueg Jopusp\ PpPod 98poo
g plopAAwd Noayo

N :Snjeis pIoA  209202-209202 :Poldd 9202/LE/L-G202/L/L :ateq yuswhed Ly9e8p.1L2-0 :49qWINN 393y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg

920¢/e/e
08 J0 9 obeg S|00YydS dljqnd uepJor 120 #101181q



Apbaifed de s

96°85$ 1wy pred 9202/92/1 MAOr-41X-b¥LL ON 8d10AU| 9O0AU| LBOLEL  :# 49YONOA 6G1€9 :#0d
86°cv$ v feinBey suodwe] |iead xedwe] qLgSATEB0S 0SS LO¥ 12¢ G0S S00 +v0 3
86'v1$ 10010 I[e M 1UB|IS %08d 2 HIddIH SOASIWNINZOG 0SS 0¥ 12 S0S S00 #0 3
66°69% 1wy pred 9202/92/1 651E9 :ON 8d10AU| 9DI0AU| 080LEL  :# 49YONOA 6G1€9 :#0d
00°0$ abreyo Buiddiys uozewy 0SS LO¥ 1ee G0S S00 +v0 3
66'69% D pusig [eulBlIQ sinuoq umung £rdNX96809 0SS 0¥ 12 S0S S00 #0 3
86°€9% 1wy pred 9202/92/1 MOWS-HEDB-AHAL :ON @d10AU| 9DI0AU| 6L0LEL  :# 4BYONOA 681€9 :#0d
00°0$ abreyo Buiddiys uozewy 000 LO¥ ¥¥E€ 285 G00 O 3
6.°8¢$ 14 8INJ0ld 018 - 8sNoH uopbueT DD LErZAod 000 0¥ b€ 285 G00 #0 3
Lv'e$ ) 1081100 73 puelg INO-8i M 019 02X€SA0 09 000 0¥ b€ 285 G00 #0 3
v1'6$ 10 (ssopung Aswio) Bueid OLOHOL 1009 000 LO¥ v¥E€ 285 G00 +vO 3
8G°2I$ »0G “Uaded uononisuod @key-niL 10d1900009 000 10 b€ 285 G00 #0 3
66°6€$ 1wy pred 9202/92/1 AETD-6EMT-HEAL :ON 8310AU| 9DI0AU| 8LOLEL  :# 4BYONOA GE2E9 :#0d
00°0$ abreyo Buiddiys uozewy ¥/2 0S€ 000 0I8 82k 10 3
66'65$ 1D BUIYIBN 89| SAN[EA [eluassT ¥.O0VEN10g ¥/2 0S¢ 000 Ol8 82L 0 3
6b'1€$ luy pred 9202/92/1 dOXN-HOMH-NAV L :ON @d10Au| S0I0AU| LLOLEL  :# JOYONOA £22€9 :#0d
6v'1€$ N oneubepy olydelBoan [euoileN HX69dXHE04 ¥9L LO¥ 000 €02 00} 1O 3
vLLS 1wy pred 9202/92/1 L6IM-MOAH-ADAL :ON @d10AU| 9DI0AU| 9L0LEL  :# JBYONOA €22€9 :#0d
00°0$ abreyo Buiddiys uozewy ¥9L LO¥ 000 €02 00} 1O 3
IS N1 pauossy HIHONYYH ATIOM €8 OAXY409 ¥9L 10F 000 €02 00L O 3
9t°202$ 1wy pred 9202/92/1 YOPd-194D-TOH| :ON 8310AU| 9DI0AU| GLOLEL  i# JBYONOA €22€9 :#0d
66°.2$ speag Ae|D s2d 000°0€ UOlUOID S4ZXHIN 1409 ¥9L 10F 000 €02 00L O 3 3
66'G$ SI9x2NS 8984 ASIWS SO 0009 NSININZ LrA0g ¥9L 10F 000 €02 00L O 3
86'v2$ g esnd s9d 00522 14YHOSNI dHINMXE 1009 ¥9L 10F 000 €02 00L O 3
66'61$ IPY SPIY 40} S|feg SsaAS AUsINbS MTGX Md2809 ¥9L 10F 000 €02 00L O 3
2621$ 0j0D Aing AresH soiseg uozewy NOAD LEML09 ¥9L LO¥ 000 €02 00} 1O 3
¥5'8$ Jgeyse M ojdind soiseg uozewy NOXS H¥HZ0g ¥9L 10F 000 €02 00L O 3
86'81$ \ 0eUSEM PaIUSS YOIYS N HZdAZD MI0d ¥9L 10F 000 €02 00L O 3
00'6%$ I “oed 9 %00geioN [eJidS pesiy 8INT2N6d00d ¥9L 10F 000 €02 00L O 3
66°L1$ UeD 0| eeS | s90.nosay Bujules] SAIN00I00T ¥9L 10F 000 €02 00L O 3
[2'81$ 'g punodwog Bulepoly yoa-Aeld 8HAJYO6009 ¥9L LO¥ 000 €02 00} 1O 3
60°2$ 1 U0 paseq [anou dlydelh v :oSION 9EG681E6. | ¥9L 10F 000 €02 00L O 3
66°.$ N 2ydesn) v :qn|Q sisiuocoue) 8yl |12/./8E€) ¥9L 10F 000 €02 00L O 3
09°'5$ .9y1) [eroN olydelo v :penbs ay L 1€ L1/8EEL ¥9L 10F 000 €02 00L O 3
68'G$ [eAON Olydels v :InoAi] 8y | 892 1/ 8EE ) ¥9L 10F 000 €02 00L O 3
19v$ [eAoN d1ydets v :paysinbs 0£68958EE | ¥9L LOb 000 €02 00F 10 3
%99y veseLL L00
¥816-b2186 VM ‘I1LLVIS ¥8LSE0 XO9 Od S3OIAHIS V.LIdVD NOZVINY 66892
adAL ajeq ON jueg Jopusp\ PpPod 98poo
g plopAAwd Noayo

N :Snjeis pIoA  209202-209202 :Poldd 9202/LE/L-G202/L/L :ateq yuswhed Ly9e8p.1L2-0 :49qWINN 393y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg

920¢/e/e
08 Jo 2 obeg S|00YydS dljqnd uepJor 120 #101181q



Apbaifed de s

NV GE:0k
9202/2/2
0¢ Jo g abed

L0 LLLS -Syoed 2 |) Wuawade|dey D00E LS MMNS620-409 000 1O¥ 000 O}8 82k 0 3
92'9/1$ -Syoed 2 |) Wuawsadeldey D00E LS MMINS620-409 000 1O¥ 000 Ol8 00 O 3
86'161$ juy pred 9202/92/1 1d.6-6M'6/-\NO¥| :ON @310AU]| 90I0AU| 980LEL  :# JBYONOA €L1€9 :#0d
8z'2e$ 1g‘s1epjo4 8|14 BulbueH syoed Gz 415X248A09 ¥9L 10F 000 €02 00L O 3
66°.$ Ing‘spry 1o} sioneq Aued SOJ0E 2dNASAADOL ¥9L 10F 000 €02 00L O 3
1G'9% 015 BHY M 1UN0D 0¥ ODSHOOT AAZIAGDD0d ¥9L 10F 000 €02 00L O 3
G6'6% O|[eH Jo} pIezi Aydlens sod 0F 80ALMZ.009 ¥9L 10F 000 €02 00L O 3
66'8% aoelg Jaqany Aepyuig sadsld 99 8ESOMrOM60d ¥9L 10F 000 €02 00L O 3
66v1$ %oed-g¥ INopueH Ying yoq Aeid HHINBENZ80d ¥9L 10F 000 €02 00L O 3
62'€l$ - SUYM - 9ed 0G - SeIeM XSS AOHP.LX 2204 ¥9L 10F 000 €02 00L O 3
2L6v$ sBNN UMQ JnoA ubiseq suolel00D 851€301109 ¥9L 10F 000 €02 00L O 3
86'61$ feljul - YIng sifeg yoeag 21 ZAS N292609109 ¥9L 10F 000 €02 00L O 3
YAN 4 usuew.ad dod 04199|3 aidseys DHYMNHNO004 ¥9L 10F 000 €02 00L O 3
2Lvs 1onusuo) JybreminesH @fey-niL H44X800009 ¥9L 10F 000 €02 00L O 3
66'9% ISIYD ‘SIIBIN POIUSIS YIIONS N 0HH1900009 ¥9L 10F 000 €02 00L O 3
16'v5$ luy pred 9202/92/1 D9/IN-LXAH-DdX| :ON 8310AU]| 9DI0AU| GBOLEL  i# JBYONOA €L1€9 :#0d
00°0$ abreyo Buiddiys uozewy ¥9L LO¥ 000 €02 00} 1O 3
1S$5$ a|qexoeIS ‘eleu) abeIolS sljLRlS YHTZEE 009 ¥9L 10F 000 €02 00L O 3
06°66$ 1wy pred 9202/92/1 DEAS-dM19-/6/] :ON 8210AU]| 90I0AU| #80LEL  :# 4BYONOA 081€9 :#0d
00°0$ abreyo Buiddiys uozewy 12 0¥ 000 Llg 00€ 10 3
06'66$ ) $8110SS820Y WO0ISSE[D 10480 HerDd L4009 g 10F 000 kg 00€ O 3 10
66'Svc$ luy pred 9202/92/1 F4MIN-BAPA-OYLL :ON 8310AU]| 9DI0AU| €80LEL  :# JBYONOA 891€9 :#0d
00°0$ abreyo Buiddiys uozewy ¥9L LO¥ 000 €02 00} 1O 3
66'v1$ spueqisl M [euolelidsu| sod 09 dMd LAEYA0g ¥9L 10F 000 €02 00L O 3
16'81$ £ $)00geI0N 183204 IUIN BWAQ dINMSZD2a0d ¥9L 10F 000 €02 00L O 3
1G'9% 015 BUY M 1UN0D 0% ODSHOOT AAZIAGDD0d ¥9L 10F 000 €02 00L O 3
¥G'/2$ Ig yoedyoeg Butismelq dueuID J4DZMHDS80d ¥9L 10F 000 €02 00L O 3
002.$ BNy UMQ JnoA ubiseq suolel00D 851€301109 ¥9L 10F 000 €02 00L O 3
£9'6e$ auno|iny “Jeung Jaded sulbums S1YAQ19109 ¥9L 10F 000 €02 00L O 3
¥£'29% B61e7 ,81 X 2| S10Npoid episdil4 HXSINS 12009 ¥9L 10F 000 €02 00L O 3
rr'e$ 09 (ssopmunsg Auswio) Bueid HINM6E93 1009 ¥9L LO¥ 000 €02 00} 1O 3
1SV 10D (ssopung Apswio) Bueid OLOHOL 1009 ¥9L LO¥ 000 €02 00} 1O 3
00°0.$ 1wy pred 9202/92/1 OX.O-MOME-HBAL :ON 8310AU]| 9D0AU| ZBOLEL  :# 4BYONOA G61€9 :#0d
000$ abieyp Buiddiys uozewy 0SS 0¥ lee G0S S00 +0 3
00°0.$ 0 Jaded 0 Z| yonoj 9eped aiXId 3 LNVd24009 0SS 0¥ 12 S0S S00 #0 3
}oayo 1741438 100
¥816-b2186 VM ‘I1LLVIS ¥8LSE0 XO9 Od S3OIAHIS V.LIdVD NOZVINY 66892
adAy aleq ON yueg A0pUSA pdy 98pod
g P1oA/Wd ¥oayo

N :SNiels PIOA  209202-209202 :PoMad 9202/LE/L-G202/}/L dleq uawhed Ly9€8Y.LYLg-0 -19qWINN %93y

lJopuap Aq Ja1s1bay uswAied |ieleqg
S|00Y9S 21|gnd uepJopr

L1120 #10M181a



Apbaifed de s

00'8¥2$ abpuLeo yu| 000 10¥ 000 0S0 82k 0 3
}oayo 8 7Xk44" 100
L€£€SS NIN ‘ITTIASNHNG  IAIHA INV1 AOOM £222L SANIHOVIN DNITIVIN NVOIHINY 2rs9
65°08L°L$ :[e}0L JOpUdA
65°08L°L$ junowy %o8yo
66°95$ luy pred 9202/92/1 HLAN-HFLE-OLNL :ON 8310Au]| 9DI0AU| $EOLEL  :# JBYONOA G229 :#0d
00°0$ abreyo Buiddiys uozewy L€ 10¥ 000 162 00€ 0 3
66'95%$ 189108 J0108[01d You| 002 pLeder 1 SgAa990-409 I/ 1OV 000 162 00€ 1O 3
Yo' LLLS juy pred 9202/92/1 HINPO-EALE-IXX | :ON 8910AU] 9OI0AU| EE0LEL  :# JBYONOA G229 :#0d
6621 oyog s,uslopm NHZOYAONOA Hd LOAX 1409 IZE OV 000 162 00€ 1O 3
06°65$ oyog s,usWoM NHZOYADONOA ENHIXX 409 I/ 1OV 000 62 00€ 1O 3
05'81$ .oyog suswo NHZOVYADNOA LOZXX 1409 I/ 1OV 000 62 00€ 1O 3
65'61$ IO papooH souessieusy Buoj[exd] | 22GHrAQ0d I/ 1OV 000 62 00€ 1O 3
66v1$ 310 J98ys yblemiybi] suol om1 HHES 1 dDD09 L€ 10¥ 000 162 00€ 0 3
66°11$ BIQ Y21y UOHIYD sewislyD SAN ¥€d 199009 I/ LOv 000 62 00€ 1O 3
6v'61$ 210 Y2Jy UoHIyD sewisuyd SAN LA2dEra00d I/ 1OV 000 62 00€ 1O 3
66°L1$ 1Q Yoy UoHIYD sewlsliyD SAN AXSZASAL0d I/ OV 000 162 00€ 1O 3
6t°6$ luy pred 9202/92/1 AHIVHY-MXAQ-42d1 :ON @d10Au| 9DI0AU| 060LEL  :# 49YONOA €61€9 :#0d
000$ abieyp Buiddiys uozewy k€2 0y 000 €02 00+ O 3
61'6% SQ|0€ ‘sH00H OueUBEN DYINAIA IN9X1ZdZL09 l€2 0Sy 000 €02 00+ 1O 3
8€°99% 1wy pred 9202/92/1 INFMP-66EL-AMIML  :ON @d10AU| 9DI0AU| 680LEL  :# 49YONOA £6149 :#0d
86'81$ \ CBUSEM PaIUSS YOIYS N HZdAZDMI0d l€2 0y 000 €02 00+ 1O 3
ov'L¥$ Uen 0| eeS | se0.nosay Bujules] SAIN00I00T l€2 0y 000 €02 00+ 1O 3
89'6LL$ luy pred 9202/92/1 094A-WLV1P-TPINL :ON 8210AU]| 9DI0AU| 880LEL  :# 4BYONOA 181€9 :#Od
(€6'9%) lunodsig Glz 0¥ 000 Llg 82k 10 3
000$ abseyp Buiddiys uozewy Glz 0¥ 000 Hi2 82k L0 3
¥5'8$ LISV SUYM SHOBd ¥ dHHUNLT OZMZIMrO0d Glg 0¥ 000 kg 82k L0 3
6LvI$ 1g Jaded I0jodsele M S198US 021 HYADX 19009 Glg 0¥ 000 kg 82k L0 3
66°11$ se|d punod SOd 02 [JINVANYH ZLLA6 MXE0d Glg 0¥ 000 kg 82k L0 3
09'8€1$ ) Joj0dI8Ie M $100D) 8¢ 0Y2BUY HAAMOH ME0d Glg 0¥ 000 kg 82k L0 3
62°cl$ B3] IUIN ISIN Bl Z0 g 49ed 0E TdSDA4Z.209 Glg 0¥ 000 g 82k L0 3
8t'z6v$ luy pred 9202/92/1 INHOA-€dTIM-MHIL  :ON 8910AU] 9DI0AU| Z80LEL  :# 4BYONOA ¥12€9 :#0d
(26'529%) lunodsig 000 LO¥ 000 08 00} 1O 3
00°0$ abreyo Buiddiys uozewy 000 LO¥ 000 08 00k 1O 3
L0°LL1S -Syoed 2 |) Wuawade|dey D00E LS MMNS620-409 000 10¥ 000 O}8 00F O 3
%99y veseLL L00
¥816-b2186 VM ‘I1LLVIS ¥8LSE0 XO9 Od S3OIAHIS V.LIdVD NOZVINY 66892
adAL ajeq ON jueg Jopusp\ PpPod 98poo
g plopAAwd Noayo

N :Snjeis pIoA  209202-209202 :Poldd 9202/LE/L-G202/L/L :ateq yuswhed Ly9e8p.1L2-0 :49qWINN 393y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg

920¢/e/e
08 Jo 6 obeg S|00YydS dljqnd uepJor 120 #101181q



Apbaifed de s

21'86L'08% :[e}0L JOpUdA
z1'861°08$ junowy %o3yd
21’861 '08% 1wy pred 9202/91/1 9202 Uef :ON 8d10Au| 9DI0AU| 0069EL  :# J9YONOA 900€9 :#0d
21'861°08$ 920z Asenuer 000 09¢ 02/ 09/ GO0 0 3
%99y Sb/2LL 100
25€SS NIN ‘Nvador 3NV N3IAION 912 SNga NINVPLN3g ozeLL
16'66L°1$ :[e}0L JOpUdA
16'66L°1$ junowy %o3y9o
16°66L°L$ 1wy pred 9202/91/1L €2109 :ON 8dl0AU| 90I0AU| Z069EL  :# JOYONOA L12€9 :#0d
16'66L'1$ Sseualieq WNnoea Japiy SINF §2/1L/2 1k 000 1O¥ 000 Ol8 82F 0 3
%99y vvleLL 100
€rESS NIN ‘SNIMJOH  AATE HOIST130X3 0906 O71SN 4 S3143Live 809
8€'662$ :[e}0L JOpUdA
8€'662$ junowy %o8y9d
8€'662$ juy pred 9202/91/1L 0/20% :ON ®d10Au| 9DI0AU| L689EL  i# JBYONOA #0d
8£'G62$ 8oue|dwo) B ulwpy (A)€0v 000 S0€ 000 OFL GO0 1O 3
%99y evl2LL L00
800SS NIN ‘IDAIYGINYD 2 9UNS S HA HIAIY WNY 3 S661 N3gIAv 26882
G6'1289L1$ :[e}0L JOpUdBA
G6°1289L1$ junowy %o8y9d
G6'1289LL$ uy pred 9202/91/1 2 uoneoyiddy :ON @d10Au| 9DI0AU| 620LEL  :# 49YONOA ~ #od
G6'128'911$ 2 uopeojddy 000 025 %20 0/8 00L 90 13 ~
}oayo €18CHL 100
201SS NIN ‘SITOdVINNIIN 05€# LIJHLS H16 HLNOS 18 SHOIYILNI TVIOHININOD JHIHISONLY €59
GL'€Es$ :[e}0] JOpUdA
GL'€ES$ junowy %o8y9d
G1'eess 1wy pred 9202/91/1L €0289 :ON 8dl0AU| 90I0AU| 6689EL  :# JOYONOA G029 :#0d
G1'6e5$ Joye|nbay seb aoe|des SN G2/LL/LL 2/2 0S¢ 000 Ol8 00L O 3
}oayo f47x4%% 100
6.£SS NIN ‘I3dOMVHS L€£2 X094 Od ONI SHOLOVHINOD TVIINVHOIIN A3 LVIDOSSY 8€29
8L90¢$ :[ej0] JOpUdA
8.L90¢$ junowy %o3yd
82°90€$ juy pred 9202/91/1L 8E8GZINI :ON 8d10AU| 9DI0AU| 8689EL  :# JOYONOA #0d
£8'81$ Bei4 000 1O¥ 000 0S0 82k 0 3
G6'6c$ uopinjos Buiiess 000 10¥ 000 0S0 82k 0 3
}oayo 8 7Xk44" 100
L€€SS NIN ‘ITTASNYNG 3AIHA INVT AOOM €222t SANIHOVIN DNITIVIN NVOIdINY ers9
adAy aleq ON yueg A0pUSA pdy 98pod
g P1oA/Wd ¥oayo
N :Snjeis pIoA  209202-209202 :po1dd 9202/1€/1-G202/1/. -eleq uswAhed /y9€8Y/112-0 4equinN ¥28y)d
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/2/2

0€ J0 0} abed

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

00°005°2$ ‘|ejo] Jopusp
00°005°2$ ‘junowy 328yo
00°005°2$ ‘juy pled 9202/9/1 MLPHYHY :ON 82l0Au| 90l0AUI 9069E€ L  :# 19YONOA 92€9 #0d
00'005°2$ pnojD aAlreal) aqopy 000 €e¥ 0€8 ¥E 00€ 1O 3
)93Yy9 6v.CLL 100
G1S1-62909 11 ‘ODVIIHO S1SL ILINS IAIHA FONVLLINIY G2 071 Mad L 9169¢
00°52e$ ‘|ejo] Jopusp
00°52e$ ‘junowy 328yo
00°52e$ ‘juy pred 9202/91/1 9202 uer-ggoc 98 :ON 8J10Au| O0I0AU| YOOLEL  :# 49YINOA ‘#0d
006.$ 92/80/10 90¢€ S0¢€ 000 ¥62 00€ O 3
006.$ ge/eLiet 90¢ S0¢€ 000 ¥62 00€ O 3
006.$ gecoLet 90¢€ S0¢€ 000 ¥62 00€ O 3
3o8yd 96/2L1 100
28€5S NIN ‘VINOOVM 622 LdV AA1g TVIH.LSNANI 109 OlY3 ‘Y3 IN3dHVO 99
00°058°€$ ‘Jejo] Jopusp
00°058°€$ ‘junowy 328yd
00°058°€$ ‘juy pled 9202/9/1 GGZl :ON ®210AU| 90I0AU| LZ069EL  :# 19YONOA L0LE9 :#Od
00'0S0°L$ SUOISS30U0D 8 pI8l} sewy ¢/Z 0Ge 000 0l8 SO0 O 3
00'0SS°'I$ uorrezisuIm uoiebill SHP 2.2 0Ge 000 0}8 SO0 O 3
00'0S2'I$ uonezsjuim uoeBil SNe ¢/Z 0Ge 000 0}8 SO0 O 3 %
b BLIT) 8v.cLlL 100
2SE€SS NIN ‘NVAHOr aAlg Muvd s9gie ONI ‘S3JIAH3S 3dVOSANV1 V10V (4487
00°09€$ ‘|ejo] Jopusp
00709€$ ‘junowy 328yo
00°09¢$ ‘juy pred 9202/91/1 912¥€SC. :ON 82I0AY| SJI0AU| LO69EL  :# 19YONOA #0d
00°09¢$ wies.d 89| 000 06 0L 0.L 82+ 20 3
}oayo VAZXA%Y 100
8LYSS NIN ‘SITOdVIANNIIN 051 31INS 3N LS TIVHSHVIN L0SE 00 INV3HI 331 SINMOHS £€62C
00029% ‘|ejo] Jopusp
00029% ‘junowy 328yd
00°Ge€$ ‘juy pred 9202/91/1 LG0€I2202 1S ON 8210AU| OOI0AU| GO69EL  :# 19YINOA ‘#0d
00°Ge€$ anisuaya.dwo) ¥e0 Gl 10 d
00°Ge€$ ‘juy pred 9202/91/1 16929201092 :ON 8210AU| OOI0AU| Y069EL  :# 19YINOA ‘#0d
00°Ge€$ anisusya.dwo) ¥e0 Gl 0 d
}oayo 1 7kA%8 100
80-98vSS NIN ‘SITOdVIANNIIN 8¥7098 XOd Od ai13IHS 3N19 B SSO0HD ANT9 LvlLL
adA aleq ON yueg I0pusp pdy 8pod
wd PIoA/Awd )oayo

NV GE:0k
9202/2/2
0€ J0 || abed

N :SNiels PIOA  209202-209202 :PoMad 9202/LE/L-G202/}/L dleq uawhed Ly9€8Y.LYLg-0 -19qWINN %93y

lJopuap Aq Ja1s1bay uswAied |ieleqg

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

0L68V'v$ :[e}0] JOpudA
0L68V'v$ unowy %09y
0L68V'v$ 1wy pred 9202/91/1L GO¥8E9LZ :ON 8DI0AU| 9DI0AU| LZOLEL  i# JBYONOA #0d
0,°681'v$ 81 uoneo|ddy 000 025 %20 0/8 00L 90 13
%99y vL8TLL L00
2G€5S NIN ‘NVHODHOD 01 AvOod ALNNOD 0S€€C S3INVAINOD 14393 60t
00"009$ :[e}0 JOpudA
00"009$ unowy %09y
00°009$ 1wy pred 9202/L/1 €y :ON 9DI0AU| 9DI0AU| EY8IEL  i# JOYONOA #0d
00°009% Z1-) dnoJb aunyn 000 S0€ 02¢ g S00 L0 3
%99y GELTLL L00
6LLSS NN “TNVd LS 3 1S HLS 6961 SIAVHL ‘AH0D3a 1195
0z'82L$ :[e}0 JOpudA
0z'8eL$ unowy ¥09y9
0z'82L$ 1wy pred 9202/91/1L €221 :ON 9dI0AU| 9DI0AU| 606IEL  :# JBYONOA #0d
0z'821$ poo4 81§ 10 12 S0S S00 #0 3
%99y LGL2LL 100
2SESS NIN ‘Nvador N 3aNINSVC 62LE ANOL ‘A37002 9629
00°591$ :[e}0 JOpudA
00°591$ unowy ¥09y9
00°591$ 1wy pred 9202/91/1L Gz0g 990 :ON 98dI0AU| 9DI0AU| GOOLEL  :# JBYONOA Q #0d
00°691$ Gz/8LiglL 90¢ G0E€ 000 ¥62 00€ O 3
}oayo 16211 100
28095 NIN ‘d313d LS HA MNIW 226 NVAH ‘ADNV1D LLLS
61°208'2$ :[e}0 JOpudA
61°208'2$ unowy ¥09y9
61°208'Z$ 1wy pred 9202/91/1L GEYE0000 :ON 8DI0AU| 9DI0AU| 8069EL  :# JBYONOA #0d
61°208'G2$ AON PO ‘1dog 000 OLE 2bE GLZ GO0 0 3
%99y 0S.2LL 100
2SESS NIN ‘Nvador 13341S 1SHId 1Sv3 012 NVQHor 40 ALID 520l
LL'699°C$ ‘[e}0L JOpuUBA
1,°6992$ unowy o9y
LL'699°C$ 1wy pred 9202/91/1L ¥8LE-ANI :ON 8dI0AU| 9DI0AU| ZOOLEL  :# JBYONOA #0d
98'vee1$ apeIn yi9 906 10 10E 862 82k /2 3
G8vee'1$ apeIn uig G06 10 10E 862 82t /2 3
%99y 2802 anis
28055 NIN ‘Y3 LVMTIILS N AV LSIHOHON €8€L ONI ‘S3SIHdYILINT AHHIHD ozLe
adAL ajeq ON jueg Jopusp\ PpPod 98poo
wud plopAAwd ¥oayo
N :SNjels pIOA  209202-209202 :poMdd 9202/1€/L-G202/L/L :areq JudwAhed /y9€8Y.112-0 49qWINN X903y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/2/e

0€ Jo g} abed

S|00YoS 21|qnd uep.op

L1120 #10M181a



Apbaifed de s

19°6Ev$ :[e}0 JOpudA
19°6Ev$ unowy ¥o9y9
19°6Ev$ 1wy pred 9202/91/1L 9| uoneoyddy :ON 8d10Au| 9DI0AU| FZOLEL  i# JBYONOA #0d
L9'6EVS 91 uoneo|ddy 000 025 %20 0/8 00L 90 13
%99y GL8TLL L00
2OLL-€SE9S NIN ‘VOVTIN LS3IM 13341S LSHId v1e ONI DNILYHO0O3a NISNVHL vrse
00°828$ :[e}0 JOpudA
00'828% unowy %09y
00'vLV$ 1wy pred 9202/91/1L €22y :ON 9DI0AU| SOI0AU| LLBIEL  i# JBYONOA 202€9 :#0d
05°€01$ Yow 891 SHI G2/8/2 662 GOE 000 Ol8 00€ O 3
05°€01$ Yow 801 S G2/8/2 L 662 G0E 000 018 82F 0 3
05°€01$ Yow 801 YD G2/8/2 0SS G0E g€ S0S S00 #0 3
05°€01$ Yow 891 SHI G2/8/2 662 GOE 000 Ol8 00L O 3
00'vLV$ 1wy pred 9202/91/1L ¥82¥Z :ON 8dI0AU| SDI0AU| ZLEIEL  i# JBYONOA L0€€9 :#Od
00V H7$ sbeq g A1b sqjog 4821 8Q Sz/2e/el 000 1O¥ 000 Ol8 GO0 O 3
}oayo 12 7x4%% 100
2SESS NIN ‘NVador 1S Avmavodd N gLs "ONI ‘XINIL Y3 68162
00°00£°2$ ‘[eloL JOpudA
00°00€°2$ unowy %09y =)
00°00€2$ Jwy pred 9202/91/1L 9/€2 :ON 8d10AU| SDI0AU| EL6IEL  i# JBYONOA 2289 :#0d
00°00€'2$ 92-G20g o984 Juadioned spods3 g1-Y S2/S1/2 ) 000 69¢ 2€€ G8S G00 +0O 3
%99y €G.2LL L00
10285 AN ‘SHHO ANVHD € ILINS LITHLS NOLONIHSYM S LSSP ONI ‘SHHOMNIS 0599
00°591$ :[e}0] JOpudA
00°591$ unowy %09y
00°591$ 1wy pred 9202/91/1L G20z Uer :ON 8d10Au| 9DI0AU| 900LEL  :# JBYONOA #0d
00°691$ 92/90/10 90€ G0E 000 ¥62 00€ O 3
}oayo 86.CH1 100
2S0SS NI ‘@13I4HLYON 1LHNOD DV14 3N19 vovL MOId ‘NOSHOIHT cley
00°€+0°L$ :[e}0] JOpudA
00°€+0°L$ unowy %09y
00°€+0°'L$ 1wy pred 9202/91/1L €GEG :ON dd10AU| SDI0AU| OLGIEL  :# JBYONOA LLEE9 :#0d
00°€¥0°'1$ sjuepnis /| - 101 BunuisAdeq Gz/ee/el 000 G0E 2e€ G8S GO0 #0 3
}oayo [4:7x4%% 100
62€9S NIN ‘A3704 HA NVSTvE S92 ONI ‘SH3LLIF1NO AONIODHIN3I 0269
adAy aleq ON yueg A0pUSA pdy 98pod
wud plopAAwd ¥oayo
N :Snjeis pIoA  209202-209202 :po1dd 9202/1€/1-G202/1/. -eleq uswAhed /y9€8Y/112-0 4equinN ¥28y)d
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/2/2

0¢€ Jo g} abed

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

00°00S°‘1$ ‘[elo] Jopusp
00°00S°1$ unowy %09y
00°00S°‘1$ Jwy pred 9202/91/1 £6¥8C :ON 8910AU| S0I0AU| 0E0LEL  :# JOYONOA #0d
00°005°1$ XD |00y9g Arejuswa|3 uepiop 000 SO0E ¥20 0/8 00k 90 3
}oayo 918¢CHL 100
011SS NIN “IXMV1 Hv3g JLIHM LHNOD IOHINNOD 0SLL ONI DNIHIANIONT DHIFTIVH 9.19
00°05$ :Jelo] Jopuap
00°05$ unowy %09y
00°05$ 1wy pred 9202/91/1 9202 UBM-GZ0Z 920 :ON 8910AU]| S0I0AU| Z00LEL  :# JOYONOA #0d
00'G2$ 92/90/10 90€ SO 000 ¥62 00€ O 3
00'G2$ Ge/9LZt 90€ SO 000 ¥62 00€ O 3
}oayo 66.CH1 100
26ESS NIN ‘NYAHOr MHVd N33O AITIVA 8.2 V13IHEYD ‘VIOHYD OHIHHAND 6.9
GE'1$ :Jelo] Jopuap
se'L$ unowy %09y
e 1wy pred 9202/91/1 ZLLIZLS tON 3210AU| S00AU|9L69EL  :# JOYONOA #0d
Ge'1$ SIoYOLL |fews 000 SOE 000 O}8 SO0 0 3
}oayo VATkANY 100
26£1-92012 AN ‘HIAONVH 012 ILINS IAIHA AVMNHVd £22.L 711vO-3INO JLVLS HIHJOD o 0zLe
0L°128% :[e}0L JOpUBA ©
0/128% unowy %09y
0L128% 1wy pred 9202/91/1 2€6/999 :1ON 3210AU| S0IOAU| GLEYEL  :# JOYONOA #od
00GH$ abreyQ jenel] U7 000 0SE 10 0/ 00k 20 3
00'862$ loce] 000 0SE€ 10 0/ 00k 20 3
00041$ abreyy |[eD 8o1neS 000 0SE€ 10 0/ 00k 20 3
95'821$ Wbleid 000 0SE 10 0/Z 00k 20 3
v1°022$ sfealepy 000 0SE 10 0/ 00k 20 3
}oayo 9G/¢CL1 100
08YSS NIN ‘SITOdVANNIWN 1026 XOg Od OLIN 071 SLHVd TvHaNTD 0szzl
rAN:T 1L ‘[e1o] Jopusp
eLs8l$ unowy %09y
AN 1E 1wy pred 9202/91/1 L1/68Y01 :ON 8210AU]| S0OAU| FL6YEL  :# JOYONOA 08/29 :#0d
2,581$ yoes 0z Sleu |[eqievsed Gg/2e/6 0SS 0¥ 12€ S0S S00 +0 3
}oayo GGlClL 100
£/£6/ X1 ‘SVTIVA ££6vEL X089 Od 3aNO ANVYD LEY9
adAL ajeq ON jueg Jopusp\ PpPod 98poo
wd plopAwd Noayo
N :SNjels pIOA  209202-209202 :poMdd 9202/1€/L-G202/L/L :areq JudwAhed /y9€8Y.112-0 49qWINN X903y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/2/2

0€ J0 | abed

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

00°009°c$ DIMIBS MOJd MOUS Gz/62/2 161721 6/21'9/2L Sar 662 G0€ 000 0L8 00L O 3
»o8u9 09.2L1 100
6L£SS NIN ‘I3dOMVHS 3NV ANOd TAgIHd L0SEL AW3H3r ‘S3OINIH 628Y
68°982$ :|e1oL Jopudp
68°982% unowy %29y
68°982$ awy pred 9202/91/1 G20z JequiedeQ :ON 3d10AU| S0I0AU| 8LE9EL  :# JOYONOA #0d
8¢'8¢1$ seInuiy Bunsay feinbey 000 S0€ 000 0LO GO0 O 3
8€'/6$ senuIly doysxiopm 000 S0€ 000 0LO GO0 O 3
e1'16$ senuyy Bunes| [e1oeds 000 G0 000 0LO GO0 O 3
}oayo 6G.CH1 100
v¥09S NIN ‘NOSHIANTH LS NIVIN 20 H3T1IN 13HOVYH IN3ON3d3IANINOSHIANIH  1H 9159
00°S.$ :Je10] JOpuUap
00°S.$ Jjunowy }93y9
00°5.$ 1wy pred 9202/91/1 9202 Uer :ON @210AU]| 90I0AU| 800LEL  :# JOYONOA #0d
00'G/$ 92/60/10 90€ G0E 000 +62 00€ 1O 3
}oayo 008CH1 100
p¥0SS NIN ‘ITIAIMVT 3O7HIO NOSAO0D 90291 HOAIYL “TIHdNIH 85669
62°882°c$ :[e10L JOpUB\
62°882°c$ unowy %29y
62°882°c$ 3wy pred 9202/91/1 G20z JequiedeQ :ON 3D10AU| SOI0AU| LL69EL  :# JOYONOA #od
67 L51$ Ad 000 G6% 10 0/, 00€ 20 3 o
A RTTAS suyor1s 000 G6% 10 0/ 82l 20 3
G2'60v$ SNP 000 G6% 10 0/ 82l 20 3
21'805$ SHP 000 G6% 10 0/ 00€ 20 3
10'€96°L$ sar 000 G6% 10 0/ 00L 20 3
}oayo 8G/CHL 100
22ESS NIN ‘ANDOTOD 2Lz AVMHOIH 9188 0711 AHIVA S.H3DIH LzEL
00°1LEE$ :Je10] JOpuap
00°LEES unowy %29y
00°LEES 1wy pred 9202/8/1 SNOJAWNN  :ON 8210AU]| 90I0AU| 9689EL  :# JOYONOA #od
00°0V$ 6% 9210U| - GZ/G1L/01 000 O06v 20, 0.L 00€ 20 3
00'67$ G 9210U| - G2Z/GL/0L 000 O6v 20, 0/L 00€ 20 3
00'6v$ 9 ©0I0AU| - GZ/S0/0k 000 O6v 20, 0.L 00€ 20 3
00'6v$ € ©0I0AU| - GZ/S0/0} 000 O06v 20, 0.L 00€ 20 3
007 1$ g2 BOI0AU - G2/ 1/60 000 O6v 10 0L 00€ 20 3
}oayo ovLchL 100
2v0SS NIN ‘O3 3V NTHVLSONIZYIE brELL VZZId X011 1VH £669
adAL ajeq ON jueg Jopusp\ PpPod 98poo
Jwd PIOA/wd Noayo
N :Snjeis pIoA  209202-209202C :Pouad 9202/LE/L-G202/1/L :9keq JuawAed [y9€8b.y1g-0 :49qWINN %93y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
Nmﬁ\m\wg& s|jooyos dljqnd uep.opr LLL0 #101181Q



Apbaifed de s

00°SS1$ [eloL IopusA
00°SS1$ ‘junowy %99y9o
00°SS1$ ‘juy pied 9202/9L/} 92¢0¢ Vel :ON 9210Au| SJI0AU| LLOLEL ‘# J9YONOoA #0d
00'651$ 9¢/€1/10 90€ S0€ 000 96¢ 00€ O 3
}oayo €08¢CH1 100
2S€SS NIN ‘NVa@dor AvM 39a3 6+l H13S ‘LIIHOSOH 0569
00°SS1$ :[elo] JIopusA
00'SS1$ junowy }o8y9o
00°SS1$ ‘juy pied 9202/9L/} 92¢0¢ Vel :ON 9210AuU| 9210AU| 0LOLE L ‘# J9YONOoA #0d
00'651$ 9¢/80/10 90€ S0¢€ 000 ¥6¢ 00€ O 3
¥o3yd c08¢clL 100
¥21SS NIN ‘ATTIVA 31ddV  1IVHL NIIUDHIAT 9.9b1 ANOINS3A ‘SMOO0H 65€9
00'52$ :[e}0L JOPUSA
00'52$ junowy }o8y9o
00°5¢$ ‘juy pied 9202/9L/} Gc0c 980 :ON 32l0AU| 9J10AU| 600LE } # J9YONOoA #0d
00°62$ ge/élich 90€ S0€ 000 ¥6¢ 00€ O 3
X9y 108CLL 100 ™
2S€SS NIN ‘NvVa@dor 3Av adv1ivIn 2901 M3IHLLVIN ‘H1HVMZIOH @ cl69
00°098‘cc$ :[e10] Jopusp
00°098‘€e$ ‘junowy %99yo
00'528°9% ‘juwy pied 9202/9L/} 2c€0000 :ON 3dl0Au| 9J10AU| 0269€ | ‘# J9YONOoA 682€9 #Od
00G9¢‘1$ 'S 62/et'6L/el LL/2LoL/el'6/el 9/l e/ OANT 66¢ S0€ 000 OIl8 866 O 3
00G9¢‘1$ 'S 62/cL'6L/2L LL/eL0L/el'6/el9/el e/e DHAD 088 G0g€ lge S0 S00 #0 3
00G9¢‘1$ Wes 6e/el'6L/igL Li/el'0L/el'6/el 92l e/ SHI 66¢ S0€ 000 OI8 00E O 3
00G9¢‘1$ Wes 6z/ecl'6L/et LL/gL'0L/gL 6/l 9/eL e/e SN 66¢ S0€ 000 OI8 82t O 3
00G9¢‘1$ Wes 6e/el'6L/gL Li/el'oL/el'6/el9/el'e/e SAr 66¢ S0€ 000 OI8 O0F O 3
00°GE0°LL$ ‘juy pied 9202/91/L ¥2€0000 :ON 32l0Au| 9JI10AU| 6169€ 1 ‘# J9YONOoA 882€9 #Od
00098°1$ \u8s mojd mous Gz/62/21'61/21'6/21'9/2t DHID 08G G0E€ g S0 S00 #0 3
00'6202$ nJIBS mojd mous Gz/62/2161/216/21'9/21 OAAY 66¢ S0€ 000 Ol8 866 O 3
00°00}°G$ ones mojd MOUS Gz/62/2161/216/21°9/2) SHI 66¢ S0€ 000 OI8 00E O 3
00°00%'v$ ones mojd mous Gz/62/21'61/21'6/21°9/21 SN 66¢ S0€ 000 OI8 82t O 3
X9y 09.¢CH1 100
6.€SS NIN ‘I3dOMVHS 3NV ANOd 1AGIHd L0SEL AW3Y3r ‘s3O1IN3H 628
adAL ajeq ON jueg Jopusp\ PpPod 98poo
jwd PIOA/AWd )o/yo
N :Snjeis pIoA  209202-209202 :Poldd 9202/LE/L-G202/L/L :ateq yuswhed Ly9e8p.1L2-0 :49qWINN 393y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
920¢/e/e

0€ Jo 9} abed

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

86°¢h$ 1wy pred 9202/91/1 G202 JoqUIBAON 10N 8d10AU| 9OI0AU| LEGIEL  :# JAYONOA 0S1€9 :#0d
66'61$ 1os ayjuy Aypun 002 0S€ 000 Ol8 GO0 0 3
66'¢2$ uoydis dwnd 00z 0S€ 000 08 SO0 1O 3
85°¢C$ luy pred 9202/91/1 G20Z JoqUWIaAON 10N 8d10AU| 9DI0AU| 62691 :# JOYONOA 8V 1€9 :#0d
65'6% ade} jodeo 000 LOb 000 OI8 00F O 3
66°¢l$ Aienreq vy 3dg| 000 1O¥ 000 O}8 00L O 3
65°9% luy pred 9202/91/1 G202 JoqUWIBAON 10N 8d10AU| 9DI0AU| LZ69EL  :# JBYONOA 2G1€9 :#0d
6v°1$ sljog pue sinN 000 1O¥ 000 Ol8 82F 0 3
01's$ sljog pue sinN 000 1O¥ 000 Ol8 82k 0 3
}oayo €9/CL1 100
25€SS NIN ‘NVaHOr "LS ANZ 1S3M 0vS 3YVYMAHVYH 30V Nvador 0L6v2
16°186$ :[e}o] JOpUdA
16°186$ junowy %o3y9o
9e'L11$ 1wy pred 9202/91/1L 6108012 :ON @310AU]| 9DI0AU| GZ69EL  :# JAYONOA 112€9 :#0d
9 LHIS aulyoew syyws Joy Ae|nd uonowss.q Gg/LE/Z | 0SS 0¥ 12 S0S S00 #0 3
v6'L.E$ 1wy pred 9202/91/1L 920€80-12 :ON @310AU| 90I0AU| #269EL  :# J9YONOA 9/2€9 :#0d
v6°L.£$ 8|qeo ssa.d Bo) uofiowsaid G2/v/6 0SS 0¥ 12 S0S S00 #0 3
19'98v$ 1wy pred 9202/91/1L 81118012 :ON @310AU| 9DI0AU| €269EL  :# JOYONOA 1G2€9 :#0d
19'98V$ 1sah0eq/1eas 3 ped ulew juswade|dey G2/y /2 0SS 0¥ 12 S0S S00 #0 3
%99y 2921l L00
L2GES IM ‘IAOHD IOVLIOO HA MHVINANYT 0091 SSANTTIM ® SSANLIH NOSNHOP <  8vss
00°052°‘6$ :|ejo] IoOpuap R
00°052°6$ junowy %o3y9d
00°052°'6$ luy pred 9202/82/1 1202 sioled Awy :ON 8910AU] 9DI0AU| 960LEL  :# JBYONOA G/€€9 :#0d
00°052'6$ }npe | ‘88 sjuspnis G| Iisodaqg 0oy olend €96 619 10E 862 00€ /2 H
%99y ¥802 anis
€0EYS IM ‘AVE NIFHD 3IAV dT13A 2022 ONIT3AVHL LOVHILINI 0891
02'+20'tv$ :[e}0] JOpUdA
GL'0L21$ ‘junowy 329y9
SL'01Z'1$ uy pred 9202/91/1L I/b9Z| :ON 8dl0AU| 9DI0AU| LZ0LEL  :# 4BYONOA #od
GL0I2'1$ UOIEJISIUIWPY UOIONIISUOD 000 G0 20 0/8 00L 90 3
}oayo JAR: %% 100
SH'€18c$ ‘junowy 329y9
Sr'e18es uy pred 9202/91/1L 9/¥921 :ON 8310AU| 9DI0AU| LZ69EL  i# JBYONOA #0d
Gr'e18'2$ SJUBLUNIOP LUORONASUOD 000 G0E€ 0/ G98 00€ 0 3
%99y L9211 L00
1009S NIN ‘OLVYNVIN 00€ 3LINS LS AHOMOIH 3 SLL ONI ‘dnoYO S B | 1129
adAy aleq ON jueg A0pUSA pdy 98pod
g P1oA/Wd ¥oayo
N :SNjels pIOA  209202-209202 :poMdd 9202/1€/L-G202/L/L :areq JudwAhed /y9€8Y.112-0 49qWINN X903y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/2/2
0¢ B\N\F ofeg S|o00Yyds dljgqnd uepJor L1120 # 101810



Apbaifed de s

0.80L°1$ :[e}0] JOpUdA
0.'80L°1$ junowy %o8y9o
0L'80L°L$ 1wy pred 9202/9L/1L /999G+6Y :ON 8910AU| 90I0AU| 8969EL  :# JOYONOA 910€9 :#0d
G6'99% Be.4 000 6v8 000 06/ 00€ O 3
GLIP9'1$ SSE[0 Uollenpels 920z 10} s1ernQ0 ewojdiq 000 6v8 000 06/ 00€ O 3
}oayo G9/CL1 100
GEHSS NIN ‘SITOdVINNIN 00v3LS S AV JONVHL 0922 ONI SN3Lsor 26901
00°052$ :[e}0L JOpUdA
00°052$ :junowy %o8y9d
00°052$ uy pred 9202/91/1L 920z Uer :ON 8d10Au| 9DI0AU| gZ69EL  i# JBYONOA #0d
00°621$ SHF - B[eD 9202 €66 10F 000 kg 00€ O 3
00°621$ S3r - een 9202 Zv6 10F 000 €02 00L O 3
%99y voL2LL 100
2SESS NIN ‘Nvador 3AIHa LISNNS 009 an19 431S004 Nvador c1se
9¢'1ee$ :[e}0L JOpUdA
9¢'12e$ :junowy %o8y9d
L1°82$ 1wy pred 9202/91/1 G202 JoqUIaAON 10N 8d10AU| 9DI0AU| ZEGIEL  i# JBYONOA ISIE9 :#Od
€8'v$ sljog pue sinN 000 1O¥ 000 Ol8 00€ O 3
0g'1$ sljog pue sinN 000 1O¥ 000 Ol8 00 O 3 9
66°L1$ Aieneq yyy 000 1O¥ 000 Ol8 00€ O 3
66'6$ an|biadns 000 LO¥ 000 0IL8 00€ 1O 3
15'15% juy pred 9202/91/1 G20Z JoqUWIaAON 10N 8d10AU| 9DI0AU| 9Z69EL  i# JBYONOA #0d
8G'8¢$ S[ele 000 €& 088 19¢ 00€ 0 3
66'81$ doyg poom 000 €& 088 19¢ 00€ 0 3
8g°cL$ 1wy pred 9202/91/1 G202 JoqUWIBAON 10N 8d10AU| 9DI0AU| 0E69EL  :# JBYONOA 1229 :#0d
66'v$ PIN UIS 4 yses G/€ 0¥ 000 162 00€ O 3
65'8$ [py J00q Bunds G/€ 0¥ 000 162 00€ 1O 3
16°€€$ 1wy pred 9202/91/1 G202 JoqUIBAON 10N 8d10AU| 9DI0AU| Z969EL  :# JBYONOA 6V1€9 :#0d
66°€l$ selieneq vy 000 10¥ 000 Ol8 82F 0 3
66'6% selieneq O 000 1O¥ 000 Ol8 82k 0 3
66'6% ade] 10nQ 000 1O¥ 000 Ol8 82F 0 3
86°CL$ 1wy pred 9202/91/1 G202 JoqUWIBAON 10N 8d10AU| 9DI0AU| 82691  :# JOYONOA 961€9 :#0d
86°¢cl$ W2/1 W4 91y 4/S 4 oganr G/€ 0¥ 000 162 00€ O 3
%99y €921 L00
2SESS NN ‘NVaQdOor “LS aNg LS3M 0vS I4VYMAdVH 30V Nvador 0L6v2
adAL ajeq ON jueg Jopusp\ PpPod 98poo
g plopAAwd ¥oayo

NV GE:0k
9202/2/2
0€ Jo 8| abed

N :Snjeis pIoA

£09202-20920¢ :poudd 9202/LE/L-G202/L/L :dkeq JudwAhed Ly9E8.LiLe-0 :4aqWINN %93y

lJopuap Aq Ja1s1bay uswAied |ieleqg

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

€9°12L91$ :|ejo] Jopusp
€9°12L91$ Junowy 3oy
ogelev$ ‘juy pied 9202/9L/} L2120019G :ON ®JI0AU]| 9J10AU| €969€ | “# 13YONoA #0d
28'20e$ seled Sar 666 L0€ OF. Ly OO 1O 3
98'96€$ seled d3dS Sr 666 L0€ 000 00y 82t O 3
G6'268% siayoes] SINI 666 ¥6€ 000 Lle 82t L0 3
€'8619$ juswdoeneq HelS SHI 666 S0€ 9l 0¥9 00€ O 3
10'68€°L$ sioydoes] SHr 666 ¥6€ 000 Lle 00€ O 3
/1°266% sisyoes] sar 666 ¥6€ 000 €0c 00F O 3
90'Iv$ Seled [00ydsaid 666 Vv6E€ vPE 285 S00 ¥0 3
01°98.°9% ‘juwy pied 9202/9L/} 820LLEEI9S :ON 32I0AU| 9J10AU| G969€ | “# 19YONOoA #0d
€'8619$ siaydoes] g3ads SIr 666 ¥6€ 000 Lle 82t 0 3
25€80°2$ siayoes] SINI 666 ¥6€ 000 Lle 82t L0 3
€'8619$ sioydoes] g3ds SHr 666 L0€ 000 00y 00E O 3
92°2912$ sioydoes] SHr 666 L0€ OFV. Ly OO 1O 3
61°02.% seled 43ds sar 666 L0€ OFV. Ly 00 1O 3
80°96v$ sioydoes] g3ds sar 666 ¥6€ 000 €0c 00F O 3 %
v.°€6/.$ sisyoes] s3r 666 ¥6€ 000 €0c 00F O 3
S'eel$ Seled [00ydsaid 666 L0€ 0. 2y O0L 1O 3
€2'22L'9$ ‘juy pied 9202/91/1 GECS0CE 9GS :ON 32I0AU| OOI0AU| ¥969€L  :# 19YINOA #0d
0/°022% seled d3dS Sr 666 L0€ 0. Ly 82L L0 3
62'G6G$ siaydoes] g3ads SIr 666 L0€ 000 00y 82t O 3
20'68¢1$ siayoes] SINI 666 ¥6€ 000 Lle 82t L0 3
62'G6G$ sioydoes] g3ds SHr 666 L0€ 000 00y 00E O 3
16 ¥69$ Sioydoes] SHr 666 ¥6€ 000 Lle 00€ O 3
G9'€02$ seled 43ds sar 666 L0€ OFV. Ly OO 1O 3
92'9ev$ seled 43ds sar 666 L0€ OFV. Ly OO 1O 3
86'€S1$ seled 43ds sar 666 L0€ 0. LOv¥ OOL 1O 3
G9'/62% sioydoes] g3ds sar 666 L0€ 000 00y OOF O 3
€1°€6/$ sisyoes] sar 666 ¥6€ 000 €0c 00F O 3
GlLeves Seled |00ydsaid 666 Vv6E€ vPE 285 S00 ¥0 3
X9y 99/¢CL1 100
2201-22909 11 ‘ODVIIHO H3ILN3ID SNOILNTOS 2igt ONI ‘S3JIAHIAS ATT13N t44°14
adAy aleq ON Nueg 10pusp  poy  8pod
Jwd PIOA/MWd 3oayo
N :Snjeis pIoA  209202-209202 :Poldd 9202/LE/L-G202/L/L :ateq yuswhed Ly9e8p.1L2-0 :49qWINN 393y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9¢0¢/e/e

0€ J0 61 abed

S|00YoS 21|qnd uep.op

L1120 #10M181a



Apbaifed de s

8L€28'c$ :[e}0] JOpudA
8L°€28'c$ unowy %09y
8L€28'e$ 1wy pred 9202/91/1L LEEEBY :ON I0AU] 9DI0AU| 9969EL  :# JBYONOA 9G2€9 :#0d
05'8$ Buiddiys wbiei 000 LO¥ 000 0I8 82k 10 3
82'G1E'2$ asoy xa|} Buusiew 199ne4 SN G2/01/2 ) 000 10¥ 000 Ol8 82F 0 3
%99y 89./2LL L00
L€€SS NIN ‘ITTIASNYNG 2¥ ad ALNNOD M 0012 "ONI ‘A1ddNS ATINA geeLe
£9'2Sv$ :[e}0 JOpudA
£9'2Sv$ unowy ¥09y9
£9'2Sv$ 1wy pred 9202/91/1L G/GY/VM :ON 99I0AU]| 9DI0AU| LEOLEL  i# JBYONOA #0d
£9'v2S'v$ SUONIPUOD [elaudt) 000 G0E€ 20 0/8 00L 90 3
%99y 028eLL L00
#01SS NIN ‘SITOdVINNIN  133HIS H18 S 1L0S ANVdINOD NOILONHLSNOD NOSHIANV-SNVHN 1£9S
02°159'2$ :[e}0] JOpudA
02'159'C$ unowy %09y
02°159'2$ 1wy pred 9202/91/1L L2 uoeoddy :ON 8210AU| 9DI0AU| GZOLEL  i# JBYONOA #0d
02°'159'2$ 1. uoeoddy 000 025 %20 0/8 00L 90 13
%99y 6182LL L00
GZ1SS NIN ‘AHNEAOO0M 001 ILS IAIHA VHNLNIA 0€€2 071 TIVOINVHOIW B DNILOVHLINOD L4vuM Svh9
09'LYES :[e}0 JOpudA
09'LYES unowy %09y >
09'LYES 1wy pred 9202/91/1L G20z 99(Q-AON :ON 3210AU| 9DI0AU| L9GIEL  i# JOYONOA #0d
09'1¥€$ N 000 G0E g€ 80S GO0 #0 3
}oayo 19/211 100
2SESS NIN ‘Nvador ad 31.Snd S02 €930 ‘La4VHTHOM vsee
G'€99°G$ :[e}0] JOpudA
S°€99°G$ unowy o9y
Gb"€99°'G$ 1wy pred 9202/91/1L L1 uoieolddy :ON 8d10Au| 9DI0AU| gZ0LEL  i# JBYONOA #0d
G¥'€99'G$ L1 uopeoiddy 000 025 %20 0/8 00L 90 13
}oayo 818¢CHL 100
0Z1SS NIN ‘SLHDIFH VLOANIIN 001# HA ANV IHLHON ZLEL JHYVYMAYVH ANV SHOO0Qd 113aN3ax core
00'SH1$ :[e}0] JOpudA
00'Sh1$ unowy %09y
00'SY1$ 1wy pred 9202/91/1L 9202 Uel :ON 8d10Au| SDI0AU| ZLOLEL  i# JBYONOA #0d
00°G¥1$ 92/€1/10 90¢ G0E 000 962 00€ O 3
}oayo v08CLL 100
02+SS NIN ‘NOLONINOOTE S AAV HLS vev8 ANOHINY ‘WI13aM 96.5
adAy aleq ON yueg A0pUSA pdy 98pod
g plopAAwd ¥oayo
N :Snjeis pIoA  209202-209202 :po1dd 9202/1€/1-G202/1/. -eleq uswAhed /y9€8Y/112-0 4equinN ¥28y)d
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/2/2
0¢ _o\o\m obed S|00YydS dljqnd uepJor L1120 #1011s1g



Apbaifed de s

Gz'02$ 093 pio4 2102 00z 0S€ 000 08 GO0 1O 3
Gz 02$ ML 4ed 102 00z 0S€ 000 08 GO0 1O 3
Gz'02$ sn4 pio4 6102 00z 0S€ 000 08 S00 1O 3
}oayo LLLCLL 100
SPLS-10LSS NIN “INVd LS S¥1 31S LS VLOSANNIW Sty TYHSHVIN 3HId - NIN 40 3LVLS A13dVS 2I7and 40 Ld3IA NN 8.€S¢
00°62S$ :[eloL JOpUSA
00°62S$ Junowy o9y
00°62S$ Jwy pled 9202/91/1 XEPYBIE0HTY :ON d210AU| 9OI0AU| LLBIEL  :# JBYONOA G0EE9 :#Od
00°0G1$ uonoadsul Jojiog S 000 S0€ /ve G98 00+ 1O 3
00°0S+$ uonoadsul Jejiog SN 000 S0€ /ve G98 82k 10 3
00°622$ uonoadsut Jojiog SHF 000 S0€ /ve G98 00€ 10 3
}oayo 0L.2}1 100
GGLSS NIN “INVd LS @d JL1IAVAVY1 b 301440 SIDIAHIS TVIONVNIL AHLSNANI ® HO9V140 Ld3IA NI glLest
0£'v69'6$ :|ejo] IOpuap
0€'v69°G$ unowy o9y
0£°'769°6$ jwy pred 9202/91/1 9102 :ON 8310AU]| 9DI0AU| €00LEL  :# JBYONOA 0v2€9 :#0d
0€'¥69'G$ Jloyo/pueg Joj djes uni4 /G6 619 10€ 862 00€ /2 Y
399yo €802 anis
LOL9S NN ‘WNOANIM €2€ X0d "0d “ONI SNY.LIDO X3 LNNIN g8l
L972vLe$ :|ejoL Jopusp
L972vLe$ unowy o9y ©
L972vLe$ Jwy pred 9202/91/1  uoieoddy  :ON @910Au] 9DI0AU| 820LEL  :# JOYONOA @ #0d
192v.'e$  uopeojddy 000 025 %20 0/8 00L 90 13
}oayo [44:14%% 100
0LSS NIN ‘SITOdVINNIIN 002 31S N IAV NOLONIHSYM 008 N3ISYMOIYUNTH Ag SNOILNTOS FHNLINYNL OHLIW 96.9
00°00S$ :[eloL JOpuUdA
00°00S$ unowy o9y
00°00S$ Jwy pred 9202/91/1 920z Arenuer :0N adj0Au| 9DI0AU| 0LB9EL  :# JBYONOA 282€9 :#0d
00°005$ 9202 U9Ag YdSTIN -Housed ' 000 99¢ 9I€ 09 00+ 1O 3
}oayo 69.CH1 100
€L1SS NI ‘FTTIA3S0H 02 31INS JAV LSTHOMNVO 061 vds3an 12801
12°292°61$ :[eloL JOpudA
L2°292'61$ ‘junowy 329y9
12192'61$ Jwy pred 9202/91/1 L2 uoeoddy :ON 8d10AU| 9DI0AU| 920LEL  :# JBYONOA #0d
12192'61$ 1. uoeoyddy 000 025 %20 0/8 00L 90 13
}oayo X4:T4N 8 100
28€SS NIN ‘VINOOVM S AMH 31V1S 0.8 VINOOVM-ONI ‘01413373 NMOLINVT 0Lv9
adAL ajeq ON jueg Jopusp\ PpPod 98poo
wud PIOAWd }oayo

N :Snjeis pIoA  209202-209202 :Poldd 9202/LE/L-G202/L/L :ateq yuswhed Ly9e8p.1L2-0 :49qWINN 393y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg

920z2/e/e
08 10 |z 9bed S$|o0YyosS dljqnd uep.Jor L1120 #101181Q



Apbaifed de s

00°225% juy pred 9202/91/1L G202 190 :ON @d10AU| 9DI0AU| 9L69EL  :# J9YONOA #0d
00'67$ G202/62/0 | -SUOISS8OU0Y) 10} BZZId 006 20€ 000 262 00E O 3
(00°'6¢$) G2/62/01 000 20€ 000 262 00€ 1O 3
00°0%$ G202/62/0 | -SUOISS8OUOY) 10} BZZId 006 20€ 000 262 00 O 3
(00°0t$) Gz/62/01 000 20€ 000 262 00€ 1O 3
00'952$ G202/22/0 | -SUOISS8U0Y 10} BZZId 006 20€ 000 262 00 O 3
(00°9g2%) Sz/2z/0L 000 20€ 000 262 00€ 1O 3
00'2€2$ G2/62/0 | -SUOISSBOUOY 10} BZZId 006 20€ 000 262 00E O 3
(00zez$) Sz/2z/0L 000 20€ 000 262 00€ 1O 3
00'67$ Ge/62/01 000 20€ 000 262 00E O 3
00°0%$ Ge/62/01 000 20€ 000 262 00E O 3
00'952$ Ge/ez/oL 000 20€ 000 262 00E O 3
00'2€2$ ge/ez/oL 000 20€ 000 262 00 O 3
}oayo v..iClL 100
¥0€SS NIN ‘IMVT NVH SPLILINS S9 AMH S9S.1 VZZId HVLS HLHON :TAWk
00'22$ :|ejo] IOpuap
00'22$ junowy %o3y9d
00'22$ 1wy pred 9202/91/1 LYEG92SNIHIN  :ON 8910AU] 9DI0AU| 6969EL  :# JBYONOA #0d
00'22$ $328Y0 punoibyoeg 000 G0E g€ S0S S00 #0 3
}oayo €L.C11 100
6ELbY HO ‘NO10S AMMd NIVLNNOA 52682 0711 ‘SONIATOH JLVIGIWHILNI IHN o SeE
25 veS :|ejo] IoOpuap R
2Sves junowy }o9yo
zs'ves uy pred 9202/91/1L G20z 99Q 8 AOU :ON 8210AU| 9DI0AU| €L69EL  i# JOYONOA #0d
9z'81$ G20z 9@ k02 0g€ 000 018 SO0 1O 3
9z'91$ G202 AN L0Z 0g€ 000 018 SO0 1O 3
}oayo cLlClL 100
2S€SS NIN ‘NVa@HOr Ha 91419313 A3TIVA NI S2L IAILYHIJOOD J14.LO3 13 AFTIVA NI 196¢
SLLYLS :[e}0L JOpUdA
SL LS junowy yo9yo
SLLYLS uy pred 9202/91/1 920z Asenuer :oN @310Au| 9DI0AU| ZL6IEL  i# JBYONOA #0d
Gz'02$ din 2002 002 0S€ 000 Ol8 GO0 O 3
Gz'02$ NOL pio4 8102 002 0S€ 000 Ol8 GO0 O 3
Gz'02$ sn4 pio4 G102 002 0S€ 000 Ol8 GO0 O 3
Gz'02$ MLWL 2102 002 0S€ 000 Ol8 GO0 0 3
}oayo LLLCLL 100
Sb16-101SS NN “INVd "LS Sb1 31S LS VLOSINNIWN Sby TYHSHVIN 3414 - NW 40 31VIS Al34vsS 217and 40 1d3a NI 8.£S2
adAL ajeq ON jueg Jopusp\ PpPod 98poo
g plopAAwd Noayo
N :Snjeis pIoA  209202-209202 :po1dd 9202/1€/1-G202/1/. -eleq uswAhed /y9€8Y/112-0 4equinN ¥28y)d
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
Nmﬁ\wwgmn_ s|jooyos dljqnd uep.opr LLL0 #101181Q



Apbaifed de s

09'S.$ uofie|SUBl| dUOUd P3 USH) G202 JOqWISAON ST 000 8G€ /€ 612 00F 1O 3
%98y9 LLI2LL 100
€091-651SS NN “INVd 1S 1S Hva3d 859 14 ANZ ‘©a19 TVINNILINID S3DIAH3S LINW 40 391440 oves
00'S1E$ :[e}0L JOpUdA
00'S1E$ junowy %o3y9d
00'S1E$ juy pred 9202/91/1 89LLy :ON @210AU| 9OI0AU| $L69EL  :# JBYONOA ¥6289 #0d
05'/G61$ 3ol 3-s8nQ VHdSN 000 €L O 4
05'2G1$ 3ol 3-s8NQ YHdSN 00F 028 000 ZOF GO0 1O 3
%98y9 9L/2LL L00
£212-65802 AN ‘ITTAMO0H AVOH AOOMYIA 8651 0SSV SNOILY134 2119nd TOOHOS T1.LVN-VHdSN 18€9
00°002$ :[e}0] JOpUdA
00°002$ junowy %o3y9d
00°002$ juy pred 9202/91/1 9202 Uer-Gz0z 990 :ON 9910AU] 9OI0AU| ELOLEL  :# 4JBYONOA #od
00°0G$ 92/80/10 90 S0E 000 ¥62 00 1O 3
00°0G$ 92/90/10 90 S0E 000 ¥62 00 1O 3
00°0G$ ge/elL/e) 90 S0€ 000 ¥62 00 1O 3
00°0G$ ge/9L/eL 90 S0E 000 ¥62 00 1O 3
}oayo G08clL 100
2S€SS NIN ‘NVador Ha 3943 1S3HOo4 8v8 SV15n0d ‘SIAON GLLS
9g8°29t% :|ejo] IOpuap o
9¢'29v$ flunowy %o8y9 N
9€'29v$ uy pred 9202/91/1 G20z Jequi2oeq :ON 8210AU| 9OI0AU| GL69EL  :# JBYONOA #od
9e°29v$ so||ddng 000 G0€ lee L0S S00 +v0 3
%98y9 GLITLL 100
1209S NIN ‘INOVHd M3IN 3S LS LSI LLE H3H1VIH ‘NVAON 9295
6t°108$ :[e}0L JOpUdA
61108 :junowy %o8y9d
6b'vees uy pred 9202/91/1 G20z 99Q 8 AON :ON 8d10AU| 9OI0AU| LL69EL  :# JBYONOA #od
(00'68%) JuswiAediono 1oy NpaiID 000 06% [0/ 0/. 00€ 20 3
(00°86%) JuswiAediono 1oy NpaID 000 06% 20/ 0/. 00€ 20 3
00°02+$ SHr - S2/LL2) 000 06V 0. 0L 00 20 3
00°02+$ SHr - G2/0L/2) 000 06V £0. 0L 00 20 3
00°02+$ SHr - 62/€0/2 ) 000 06V 0. 0L 00 20 3
6v 1G$ Ad - G2/92/11 000 06V 10Z 0L 00 20 3
}oayo vLl.CLL 100
¥0€SS NIN ‘INVT NVH SPLILINS S9 AMH S9S.1 VZZId HVLS HLHYON :TAWkA
adAL ajeq ON jueg Jopusp\ PpPod 98poo
g P1oA/Wd Noayo
N :Snjeis pIoA  209202-209202 :po1dd 9202/1€/1-G202/1/. -eleq uswAhed /y9€8Y/112-0 4equinN ¥28y)d
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
Nmﬁ\m\w@@& s|jooyos dljqnd uep.opr LLL0 #101181Q



Apbaifed de s

00°SV1L$ [eloL JIopusA
00°SP1L$ ‘junowy %93y9o
00°SV1L$ ‘juwy pied 9202/9L/} 92¢0¢ Vel :ON 9210AU| S2I0AU| 7 1LOLEL “# 13YONoA #0d
00°GV1$ 9¢/80/10 90€ S0€ 000 ¥62 00€E 1O 32
3o8yd 908¢CLL 100
1209S NIN ‘INDvHd MIN MN L33H1S ANe €18 NVHLVN Y3IHSOHd clg9
00"090°8$ :|ejoL JOpuaA
00"090°8$ JJunowy o9yo
00°0¢t'€$ ‘juy pled 9202/91/1 86GYEEIC -ON 32I0AU| 9JI0AU| €869€ L “# 13YONoA 2€2€9 #0d
00'0ev'e$ G202/S/z | Bulpus eem 41S-918L 000 ¥6€ Ov. IOF 866 10 3
00°0¢t'€$ ‘juy pled 9202/91/1 €0EYYELC -ON 3DI0AU| 9JI0AU| 2869€ L “# 13YONOoA 062€9 #0d
00'0ev'e$ Gc0c/61/C) 8/M d1S-SI8L 100YdS 000 ¥6€ Ov. IOF 866 10 3
00°002°L$ ‘Juy pred 9202/9/1 1826EELC ON @J10AU| S0I0AU| 1869E€L  :# 19YONOA 6¥2€9 #0d
00'000°t$ uinia) uodn ajqepuNeI-}isoda UoielS 000\ 000 ¥6€ Ov. IOF 866 10 3
00°002$ d|qepunjai-uou 994 Yd3] O00A 000 ¥6€ Ov. 0¥ 866 10 3
3o8yd 08.2CLL 100
LLPP-€6LLE VO ‘YNVILVY L¥PE6 XOd Od AdVH3HL 34vO0dd 6169
00°00.‘8% :|ejo] IOpuap
00°00.°8$ JJunowy 3o9yo
00°00.8$ ‘Juy pred 9202/9/1L G2/10/80 :ON ®82l0AU| SJl0AU| 0869E€L  :# 19YONOA M_ ‘#0d
00'008°t$ |ley wonog 000 0lS ¥8€ 998 S00 0 3
00'006'9% 9dus4 000 0lS ¥8€ S98 S00 10 3
X9y 6..C}1 100
2SE€SS NIN ‘NvaHOr 3INNIAV NvaHOr 05891 INIVIN THND 8 DNION34 SSvd L€cL
00°005$ :|ejoL JOpuap
00°00S$ JJunowy yo9yo
00°00S$ ‘juwy pied 9202/91/1 0¥6G2 :ON 3210AU| 9J10AU| 6L69€ | “# 19YONoA #0d
00°005$ Jany Buiiog 8y} 4oy 1send 000 69¢ €l€ e S00 0 3
}oayo 8L.CL1 100
20LSS NIN “INVd 1S 1S NOLONIHSVM Sve H31N3D AVMAHO 1€9€
66'28% :[e10] Jopusp
66'28% Junowy ¥o8yo
G6'28$ ‘juy pled 9202/91/1 0G/0+ISZM :ON 9210AU| 9210AU| 8L69E | “# 19YIoNoA 8¥2€9 #0d
Ge'L$ uollejsuel | suoyd p3 usy) Gg0g JSqUIBAON SHI 000 8G€ /Ll 6l 00k O 3
}oayo L1211} 100
€091-GS1SS NIN “INVd 1S LS HvA3D 859 14 ANZ ‘9a1d TVINNILNIOD S3JIAH3S LININ 40 321440 oveS
adAy aleq ON jueg OPUSA POH 9pod
wd PIOA/MWd 3oayo
N :Snjeis pIoA  209202-209202C :Pouad 9202/LE/L-G202/1/L :9keq JuawAed [y9€8b.y1g-0 :49qWINN %93y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9¢0¢/e/e

0€ 10 g abed

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

v6'Se$ siaysoog g4 006 20€ 000 262 00 L0 3
L0°S6$ SOvd SIP 000 06V 000 0SZ 82k O 3
162% 90IMBS PoO4 SINIP 000 06V 0. 0L 82+ 20 3
JANAK:S SOvd SIP 000 OSy 000 0SZ 82k O 3
6.°€8$ SOVd SIP 000 0S¥ 000 0SZ 82k O 3
02'€G$ SOvVd SIP 000 OSy 000 0SZ 82k O 3
0S'SH$ Buused SNF 000 06V 0. 0/ 82+ 20 3
v6'8% 90UBIOS SHI 000 OSy 000 092 00 O 3
05°9% 9oIMBS pood S 000 06V 10L 0L 00F 20 3
19'162$ SOV4 SIP 000 OSy 000 0SZ 82k L0 3
29'€9$ SOv4 SIP 000 OSy 000 0SZ 82k L0 3
91'9/$ SOVd SIP 000 OSy 000 0SZ 82k L0 3
06't$ 90UBIOS SHI 000 OSy 000 092 00 O 3
€87 /1$ SOVd SIP 000 OSy 000 0SZ 82k O 3
16°L1$ 90IMIBS POOH SHI 000 06V 10Z 0L 00 20 3
68°c$ Buusied SHr 000 06V 0. 0L 00 20 3
v6'LLS 90IMBS POOH SHI 000 06V L0Z 0L 00 20 3
L6CL$ Buused SHr 000 06V 0L 0L 00 20 3
96°/1$ SOV4 SHP 000 €£¥ 0€8 €€ 00 1O 3
62'9% 90IMBS Po04 SIAIP 000 KOV 0L 0L 82k 20 3
66'9% 90IMBS POOH SHI 000 KOV 0L 0L 00 20 3 g
66°9% 90IMBS PoO4 SINIP 000 LOb 10Z 0L 82k 20 3
66'9% 9oIMBS pood S 000 KOV 0L 0L 00F 20 3
62v$ 90UBIOS SHI 000 OSy 000 092 00 O 3
£1°65$ SOVd SIP 000 OSy 000 0SZ 82k O 3
(S0'61$) 901G P00 SHI 000 06% 10/ 0/. 00€ 20 3
(@82L19) SHr 000 99¢ 9I€ 09 00€ 10 3
86'06$ uy pred 9202/0€/1 €2-G2 0908 GZ 100 :ON 8d10AU| B0I0AU| L60LEL  :# JOYONOA #od
05°89% sJauo0(dx3 Aes 000 LO¥ G2€ 08S GO0 +0 3
81'22$ 3403 000 LOb G2€ 08S SO0 +v0 3
uy pred 9202/0€/1 Gz 99Q :ON 89I0AU] 90I0AU| 00 LLEL
0s'e$ seoneS pajebie| L/Z 0v €0€ 112 82k 10 3
£e'ers$ juy pred 9202/0€/1 Gz 99Q :ON 89I0AU]| 9DI0AU| 660LEL  :# 49YONOA ¥029 :#0d
0€'6$ so||ddns Bujues|) 0SS 0¥ 12¢ G0S S00 +v0 3
£0vES WeaJd 89} pue suoods 000 69¢ 2€€ S8G SO0 vO 3
%98y9 [er4:TAN L00
25€SS NIN ‘Nvador 1334.1S dNZ LSIM 005 *ONI SA004 H3HOVINYIAvY 2LOLL
adAL ajeq ON jueg Jopusp\ PpPod 98poo
g P1oA/Wd Noayo
N :Snjeis pIoA  209202-209202 :po1dd 9202/1€/1-G202/1/. -eleq uswAhed /y9€8Y/112-0 4equinN ¥28y)d
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
Nwm\mw%mn_ s|jooyos dljqnd uep.opr LLL0 #101181Q



Apbaifed de s

0058% JuSWeUINOL/SH/SIN So10doY XaA NO L 006 20€ 000 262 00€ 1O 3
399yo 28lell 100
20vS. X1 ‘ITTANIIHD M 0€ AMH JFLVLSHILNI 6161 NOILVANNO4 NOILILIdINOD *® NOILYONA3 S21L090H 9LL9
60°2L00L$ :[eloL JOpuUdA
60°2L00LS unowy o9y
60°2L00L$ Jwy pred 9202/91/1 G202/10/2} :ON 8310AU]| 9DI0AU| ¥869EL  :# JOYONOA #0d
ov'ev$ abeaiy 000 S0€ 000 091 GO0 1O 3
69'8€$ sasuadxg 000 S0€ 000 091 SO0 1O 3
00°GE1'9$ Jope Jeyoea| 000 S0€ 000 091 GO0 1O 3
00°'591'€$ osIn 000 S0€ 000 091 SO0 1O 3
00°06$ an( ised 000 S0€ 000 091 GO0 1O 3
}oayo 182211 100
9€12-10LSS NIN “INVd INIVS 0012 31S 1S HVA3D viv Vd ‘AGNOTVIN ® MVZSOH ‘MIMLVH 86902
0L’ LTS :[eloL JOpUSA
0L’ LLY'TS unowy o9y
68'€L2'2$ Jwy pred 9202/0€/1 G2 990 ® GZ 100 :ON 8d10AU| S0I0AU| 860LEL  :# JOYONOA #0d
09'92$ [1ounoY Juspnis SINIP G/Z 0¥ 000 Llg 82k 10 3
8.°/G$ SOv4 Sr 000 06% 000 0SZz 82+ 10 3 @
S1/2$ SOv4 Sr 000 06% 000 0SZ 82+ 10 3
ov'vLLS SOv4 Sr 000 06% 000 0SZ 82+ 10 3
86'96$ SOV4 SHP 000 €c¥ 0€8 €€ 00€ 10 3
S8'vELS '8V SHP 000 LO¥ 8LE€ Llg 00€ 10 3
S8'11$ 90IMIBS Po0 SHI 000 06% 10/ 0/. 00€ 20 3
25823 [tounoY Juspnis SIIP G/Z 0¥ 000 Ll 82k 10 3
9v°102$ SOV4 SHP 000 €e¥ 0€8 €€ 00€ 10 3
89'88€$ SOv4 SP 000 06% 000 0SZ 82+ 10 3
0Lv$ SOv4 SP 000 06% 000 0SZ 82+ 10 3
02'55$ SOv4 SP 000 06% 000 0SZ 82+ 10 3
G6°'12$ 90IMBS pood S 000 LO¥ 10. 0/Z 00k 20 3
9€'66$ SOV4 SHP 000 €e¥ 0€8 €€ 00€ 10 3
felegolety sia}soog g4 006 20€ 000 262 00€ 1O 3
8.'8% 90IAIBS P04 SINP 000 06% 10/ 0/ 82k 20 3
}oayo G2sclhl 100
2SE€SS NIN ‘NVAHOr 133H.1S AN 1S3IM 005 *ONI SA004 HIHOVINHIAvH TLOLL
adAy aleq ON yueg A0puap pdy 8pod
d PIOAWd }oayo

N :Snjeis pIoA  209202-209202 :Poldd 9202/LE/L-G202/L/L :ateq yuswhed Ly9e8p.1L2-0 :49qWINN 393y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg

92021212
0€ J0 92 8beg S|00Y2IS Jljqnd uep.Jor L1120 # 1011813



Apbaifed de s

00°SLL$ :[e}0] JOpudA
00°SLLS$ unowy ¥09y9
00°SLL$ 1wy pred 9202/91/1L Gz0g 990 :ON 9d10AU| SDI0AU| QLOLEL  :# JBYONOA #0d
00'GZI$ Sz/8L/2) 0le G0€ 000 ¥62 00€ 1O 3
399yo 8082LL 100
erbSS NIN ‘HLNOWATd N 3AV HLSP OLLgL 130r ‘0ZIvoSs €969
00°005°9€$ :[e}0] JOpudA
00°005°9€$ unowy ¥o9y9
00°005'¥2$ 1wy pred 9202/91/1 2981 :ON 8910AU| 9DI0AU| 8869EL  :# JOYONOA #0d
00°005'v2$ Jredal 1no yse 000 OIS +¥8¢ G98 82t 10 3
00°000°2L$ 1wy pred 9202/91/1 9/1€ :ON 8310AU]| 9DI0AU| L869EL  :# JOYONOA 80€€9 :#0d
00°000'2+$ siredau Jo| Buiied SHI S2/0€/1L 000 0lS +¥8¢ G98 00€ 10 3
399yo €8.2LL L00
2SESS NIN ‘NVAHOr 3AV H3MvNO 059 ONI SNOS ® SIOINIH ‘'S vsee
Lv'veo‘es :[e}0 JOpudA
Lv'veo‘es unowy o9y <
Lv'veo‘es 1wy pred 9202/91/1L 61 uoneoyddy :0N 8d10Au| 9DI0AU| €20LEL  :# JOYONOA M #0d
Lv'¥20'e$ 61 uoneo|ddy 000 025 %20 0/8 00L 90 13
399yo €282LL L00
6.€5SS NIN ‘I3dOMVHS 133H1S NIZVHVS 062 ONI ‘NOILONYLSNOD 114 8919
00°SS1$ :[e}0] JOpudA
00°SSL$ ;junowy 3o9y9
00°GS1$ 1wy pred 9202/91/1L Gz0Z 990 :ON 9dI0AU| SOI0AU| GLOLEL  :# JBYONOA #0d
00°SG1$ S2/vo/e) 90€ G0€ 000 962 00€ 1O 3
}oayo 108¢CL1 100
€reSS NIN ‘VINOLINNIN 3NV IDAIY H33a 2svlt H31S3IHOOH ‘SHIvOH 8L19
00°G0L$ :[e}0] JOpudA
00°501$ ;junowy y99yo
00°G0L$ Jwy pred 9202/91/1 G60L1+29 :ON 8dI0AU| 9DI0AU| G8GIEL  i# JBYONOA L¥2€9 :#0d
00°02$ JusWeUINOL /SH/SIN So10goY XaA NO L /62 0¥ 000 862 00€ 1O 3
}oayo [4:7x4%% 100
20vSL X1 ‘ITTANIIHD M 0€ AMH FLVLSHILNI 6161 NOILVANNO4 NOILILIdINOD *® NOILYONA3 S21L0904 9Ll9
adAy aleq ON yueg A0puap pdy 8pod
wud PIOAWd }oayo

N :SNiels PIOA  209202-209202 :PoMad 9202/LE/L-G202/}/L dleq uawhed Ly9€8Y.LYLg-0 -19qWINN %93y

NV GE:0k
9202/2/2
0€ Jo /2 8bed

lJopuap Aq Ja1s1bay uswAied |ieleqg
$|00Yy93sS Jl|qnd uep.or L120 # 19M18IQ



Apbaifed de s

00'826$ :[elo] JopusA
00'826$ ‘junowy %93y9o
00'826$ ‘juwy pied 9202/9L/} 8009200 :ON 32I0AU| 9210AU| 1669 | “# 13YONOoA #0d
00'826% suopesisiboy uoDaAlesI) 000 69¢ €l€ e So0 0 3
¥o8y9 181211 100
ZLLSS NI ‘ST1IH N3a@dVv 101 31INS IAIHA 3341 3INId 2 H1vd M4vdS 969
v19eL$ [ejo] JopusA
v1L9gL$ ‘junowy %93yo
vioeL$ ‘juwy pied 9202/91/1 1GGPZ :ON 92I10AU| OOI0AU| 6869EL  :# 19YINOA #0d
v1°9€/$ 2€ sdv4dn 000 S0€ ¢s€ <998 So00 0 3
%99y9 98/211 100
€009S NIN ‘OLVMNVIN HLHON "Ha LNOMOO01 5202 'dO0D 3IDIAH3S TVHLINID HLNOS Ge8IL
00'9€1°2$ [elo] JopusA
00'9€1°2$ ‘junowy %93yo
00'9€1°2$ ‘juwy pied 9202/9L/} /G159 :ON 3dl0Au| 9J10AU| 0669€ | “# 13YONOoA 252€9 #0d
009¢t2$ $9SSE|D $18)Sd00H ([egaOld G202 990-AON 000 S0€ c¢ee 989 S00 +0O 3
%99yo 68/211 100 0
2€€SS NIN ‘ITTIASNHNG €0LL XO9 Od SUMVHANS ] 6629
G198% [elo] JIopusA
61'98$ Junowy %09y
G1'98$ ‘juy pled 9202/91/} 10662900 :ON 32I0AU| 9210AU| 9869€ | “# 13YONoA #0d
€8'91$ od 000 SO0€ 000 Ok sSo0 O 3
Ge'9c$ SHr 000 S0€ 000 e 00E O 3
28'91$ SAIP 000 S0€ 000 e 82k 0 3
Ge'9c$ sar 000 S0€ 000 €0c OO0k O 3
}oayo v8.¢CLL 100
8evSS NIN ‘NOLONINOOTE ad 33dOXMVHS a10 M LOE9 1HDIY a34HS 288¢
00°6.1$ [elo] JopusA
00°GLL$ ;junowy 3o9y9
00°6.1$ ‘juy pied 9202/9L/} 92¢0¢ Vel :ON 9210AU| S2I0AU| LLOLEL “# 19YIoNoA #0d
00°G21$ 9¢/90/10 90€ S0€ 000 ¥62 00€E 1O 3
¥o3yd 608CL1 100
89055 NIN ‘LINNOW3SOY 1D 3ZNod4d S22l NHOP ‘4343VHOS L6ty
adAL aleq ON jueg A0puUspA pdy 238pod
ud PIOA/Wd o8yo

NV GE:0k
9202/2/2
0€ Jo gz abed

N :SNiels PIOA  209202-209202 :PoMad 9202/LE/L-G202/}/L dleq uawhed Ly9€8Y.LYLg-0 -19qWINN %93y

lJopuap Aq Ja1s1bay uswAied |ieleqg

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

¥0°2€9°'1$ :[e}0L JOpUdA
v0°2€9°'1$ junowy %o3y9d
£8'620°1L$ juy pred 9202/91/1 GIGZ :ON 82I0AU]| 9DI0AU| 8669EL  :# JOYONOA 902€9 :#0d
£8'620°1$ JW Ue} ISNBYXS BOUBIOS SHI" §2/62/0 | B 52/€/00 2/2 0S¢ 000 Ol8 00€ O 3
12'909$ uy pred 9202/91/1L 81GZ :ON 89I0AU]| 9OI0AU| L669EL  :# J9YONOA 812€9 :#0d
12'909% 1} 1100 Jeay uey Alddns paddii ue4 SINF Se/LL/2L 000 LO¥ 000 0I8 82k 1O 3
%98y9 06,211 L00
25€SS NIN ‘NVa@dOr M LS HL08L S22e 077 TVOINVHOIIN ANYL 1£29
00°09L2$ :|ejo] IOpuap
00°09L°2$ junowy }o3yd
00°09L°C$ juy pred 9202/91/1 LI2YS :ON 99I0AU]| 90I0AU| 9669EL  :# JOYONOA £62€9 :#0d
00°09}°2$ 3 100403 YBIH MS Alunog ss01) - SSed UOSEaS L€ 0€y 000 262 00€ O 3
%98y9 68211 L00
1992-Lb¥SS NIN ‘HLAOWAT "N NV WNINIX 000€ HILINIO JAILVHLSININGY 10141S1a MYV SHIAIY FIHHL 00292
26'96€$ :[e}0L JOpUdA
26'95€$ junowy }o3y9o
66'CvL$ 1wy pred 9202/91/1 661E76 :ON @310AU| S0I0AU| GBEIEL  :# JOYONOA 082€9 :#0d
(0G22$) 8100 pauinjey 000 LO¥ 000 0I8 SO0 1O 3 Q
67591 Wi mojjoA fews Joy Alelied Gz/0€/2 000 1O¥ 000 Ol8 GO0 O 3
66'6LL$ 1wy pred 9202/91/1 281EY6 :ON @210AU| S0I0AU| PB6IEL  :# JOYONOA 18269 :#Od
(0G22$) 8100 pauinjey 000 0S¢ €8/ 09/ G00 10 3
6v'202$ snq g0 1oy Aieled Gez/0e/2 | 000 0S¢ €8/ 09/ GO0 0 3
S6'CL$ 1wy pred 9202/91/1 9v12r6 :ON @310AU| S0I0AU| Z669EL  :# JOYONOA 6G2€9 :#0d
G62H$ G/ 1-# 8soy au| jang 000 €c 088 19¢ 00€ 0 3
66°02$ 1wy pred 9202/91/1 G00L¥6 :ON @310AU| 9DI0AU| £669EL  :# JOYONOA 9v1€9 :#0d
66°02$ Je|puey Jte Joy J1oq SINM §2/2/2 000 10¥ 000 Ol8 82F 0 3
}oayo 88/¢CH1 100
€209S NIN ‘WIN M3N AVMAvOHd N 1212 0711 'dNOYO HVLS LLL62
00'SH1$ :[e}0L JOpUdA
00°Sv1L$ ;junowy 3o9y9
00'SY1$ uy pred 9202/91/1 9202 Uel :ON 8d10Au| 9OI0AUI 8LOLEL  :# 4BYONOA #0d
00°SY1$ 92/90/10 90¢ G0E 000 ¥62 00€ O 3
%98y9 o18zLL L00
6.£SS NIN ‘I3dOMVHS 1S AVMINNHS £€01 TIVHOIN ‘HH3dS 18LY
adAy aleg ON yueg A0pUSA pdy 98pod
g P1oA/Wd ¥oayo
N :Snjeis pIoA  209202-209202 :po1dd 9202/1€/1-G202/1/. -eleq uswAhed /y9€8Y/112-0 4equinN ¥28y)d
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/2/2

0€ J0 62 abed

Sjooyas diqnd uepJsor L1LL0 #10M1S10



Apbaifed de s

¥9'9,0'viv$ ‘lejol yoday
00°00t$ :[e}0] JOpUdA
00°00t$ junowy %o3yo
00°002$ juy pred 9202/91/1 G98 :ON @d10AU| 900AU| LOOLEL  :# 49YONOA G82€9 :#0d
00°002$ wue ubisap “AydesBoloyd - Jeuueq wes} 100} 0 |XG 962 LO¥ 000 262 00€ 1O 3
00°002$ juy pred 9202/91/1 ¥98 :ON @d10AU| 9DI0AU| 000LEL  :# 49YONOA 192€9 :#0d
00°002$ 1uud 8 uBisep‘oloyd JauUBq Wes) 1 01XG 006 20€ 000 262 00E O 3
}oayo [{:7k4%% 100
20£SS NIN ‘ITVANVNNY L2€ XOd Od ONI ‘ITVANVNNY 40 AHdVHOOLOHd H3THVZ L. 988b
00's81$ :[e}0L JOpUdA
00's8L$ junowy %o3y9o 5
00's81$ uy pred 9202/91/1 G20z 99Q :ON 8210AU| 9DI0AU| 0Z0LEL  :# JBYONOA #od
00'581$ Ge/9L/2L 90€ G0E€ 000 ¥62 00€ O 3
%98y9 r4E: 41} L00
8€0SS NIN ‘SIXV1ONIT AVOY INV1NVINHIHS 0LbL AY443r ‘S71344AM 1569
00°06€$ :[e}0] JOpUdA
00°06€$ junowy %o8y9d
00°06€$ juy pred 9202/91/1 €021-G20Z :ON @310AU| 9DI0AU| 66691 :# JOYONOA 9G1€9 :#0d
00°06c$ SSE[D || M UMO INOA BMIM G2/81L/LL 8 91/6 000 G0E g€ £L0S SO0 #0 3
}oayo 164211 100
L6£SS NIN ‘VIVZAVM 099 X089 Od NOILYONA3 ALINNIWNOD V.LIVZAVM 885
00'SH1$ :[e}0L JOpUdA
00°Sv1L$ ;junowy 3o9y9
00'SY1$ uy pred 9202/91/1 G20z 99Q :ON 8210AU| 9OI0AUI 6LOLEL  :# 4BYONOA #od
00°SY1$ ge/elL/e) 90¢ G0E 000 ¥62 00€ O 3
}oayo LISCLL 100
LLO9S NIN ‘INIVId 31139 1O AOV16.6 AYIJ43r ‘HIIFTWINNIA 8Lbv
adAL aleg ON jueg 10pusp  poy 98poo
g P1oA/Wd Noayo
N :SNjels pIOA  209202-209202 :poMdd 9202/1€/L-G202/L/L :areq JudwAhed /y9€8Y.112-0 49qWINN X903y
NV SE01 lJopuap Aq Ja1s1bay uswAied |ieleqg
9202/2/2

0€ Jo 0g abed

Sjooyas diqnd uepJsor L1LL0 #10M1S10



PeseE0L
9c0e/e/e
| Jo | abey

¥9°920'viv$ |e1o] Hoday
LOVE9'LLS SJUN0ooY ANAROY JuBpNiS L2
9/°GEEEII$ pund Buipjing 90
€1'zeset$ uoleonp3 Ajlunwwo) $0
GL'861°GS pun4 891AJ8S poo4 20
66°G0v°Gve$ pun4 [eJousy) L0
lelol uonduosag pung

Jopuap Aq 1a1sibay yusawied jieraq

Atewwng pung

s|jooyas a1jgnd uepJop

48

punj pBasyosyo de



The following resolution was moved by and seconded by

RESOLUTION ACCEPTING DONATIONS

WHEREAS, Minnesota Statutes 123B.02, Subd. é provides: “The board may receive, for the
benefit of the district, bequests, donations, or gifts for any proper purpose and apply the same
to the purpose designated. In that behalf, the board may act as trustee of any trust created
for the benefit of the district, or for the benefit of pupils thereof, including trusts created to
provide pupils of the district with advanced education after completion of high school, in the
advancement of education.”; and

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may
accept a grant or devise of real or personal property and maintain such property for the benefit
of its citizens in accordance with the terms prescribed by the donor. Nothing herein shalll
authorize such acceptance or use for religious or sectarian purposes. Every such acceptance
shall be by resolution of the governing body adopted by a two-thirds majority of its members,
expressing such terms in full.”; and

WHEREAS, every such acceptance shall be by resolution of the governing body adopted
by a two-thirds majority of its members, expressing such terms in full;

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717
gratefully accepfts the following donations as identified below:

Donor Designated Purpose Amount/ltems

Mightycause JES Backpack Program $45.00
Jordan Commercial Club Emergency Go Buckets $500.00

Jordan Fire Department Emergency Go Buckets $1,000.00

Jordan Fire Department Jordan Family Outreach $1,000.00
Holly Kvapil CAF Jordan Middle School $50.00
Holly Kvapil CAF Jordan Middle School $50.00
Jordan Family Dental SW Fishing Team Jersey Sponsorship $200.00

The vote on adoption of the Resolution was as follows:
Aye:

Nay:

Absent:
Whereupon, said Resolution was declared duly adopted.

School Board Clerk Date

49



JORDAN DISTRICT SCHOOLS
POLICY

Adopted: September 12, 2007

Revised: February 9", 2026

306

II.

ADMINISTRATOR CODE OF ETHICS

PURPOSE

The purpose of this policy is to establish the requirements of the school board that school
administrators adhere to the standards of ethics and professional conduct in this policy
and Minnesota law.

GENERAL STATEMENT OF POLICY

The standards of professional conduct are as follows:

A.

A school administrator must provide professional educational services in a
nondiscriminatory manner.

A school administrator must take reasonable action to protect students and staff
from conditions harmful to health and safety.

A school administrator must take reasonable action to provide an atmosphere
conducive to learning.

A school administrator must not use professional relationships with students,
parents and caregivers, staff, or colleagues to private advantage.

A school administrator must disclose confidential information about individuals
only when a compelling professional purpose is served in accordance with state
and federal laws and school district policies.

A school administrator must not knowingly falsify or misrepresent records or
facts relating to the administrator's qualifications or to the qualifications of other
staff or personnel.

A school administrator must not knowingly make false or malicious statements
about students, students' families, staff, or colleagues.

A school administrator must not accept gratuities, gifts, or favors that impair

professional judgment, nor offer any favor, service, or item of value to obtain
special advantage.
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L. A school administrator must only accept a contract for a position when licensed
for the position or when a school district is issued a variance by the board.

J. A school administrator, in filling positions requiring licensure, must employ,
recommend for employment, and assign only appropriately licensed personnel, or
persons for whom the school district has been issued a variance by the appropriate
state board or agency, unless, after making reasonable efforts to obtain a variance,
an appropriately licensed person cannot be assigned and the position must be
filled to meet a legitimate emergency educational need.

K. A school administrator must not engage in conduct involving dishonesty, fraud, or
misrepresentation in the performance of professional duties.

Legal References:  Minn. Stat. § 122A.14, Subd. 4 (Code of Ethics)
Minn. Rules Part 3512.5200 (Code of Ethics for School Administrators)

Cross References:
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JORDAN DISTRICT SCHOOLS
POLICY

Adopted: September 12, 2007

Revised: February 9", 2026

606 TEXTBOOKS AND INSTRUCTIONAL MATERIALS

I. PURPOSE

The purpose of this policy is to provide direction for selection of textbooks and
instructional materials.

I1. GENERAL STATEMENT OF POLICY

The school board recognizes that selection of textbooks and instructional materials is a
vital component of the school district’s curriculum. The school board also recognizes
that it has the authority to make final decisions on selection of all textbooks and
instructional materials.

III.  RESPONSIBILITY OF SELECTION

A. While the school board retains its authority to make final decisions on the
selection of textbooks and instructional materials, the school board recognizes the
expertise of the professional staff and the vital need of such staff to be primarily
involved in the recommendation of textbooks and instructional materials.
Accordingly, the school board delegates to the superintendent the responsibility to
direct the professional staff in formulating recommendations to the school board
on textbooks and other instructional materials.

B. In reviewing textbooks and instructional materials during the selection process,
the professional staff shall select materials that:

1.

2.

support the goals and objectives of the education programs;

consider the needs, age, and maturity of students;

foster respect and appreciation for cultural diversity and varied opinion;
fit within the constraints of the school district budget;

are in the English language. Another language may be used, pursuant to
Minnesota Statutes sections 124D.59 to 124D.61;
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IV.

6. permit grade-level instruction for students to read and study America’s
founding documents, including documents that contributed to the
foundation or maintenance of America’s representative form of limited
government, the Bill of Rights, our free-market economic system, and
patriotism; and

7. do not censor or restrain instruction in American or Minnesota state
history or heritage based on religious references in original source
documents, writings, speeches, proclamations, or records.

The superintendent shall be responsible for developing procedures and guidelines
to establish an orderly process for the review and recommendation of textbooks
and other instructional materials by the professional staff. Such procedures and
guidelines shall provide opportunity for input and consideration of the views of
students, parents, and other interested members of the school district community.
This procedure shall be coordinated with the school district’s curriculum
development effort and may utilize advisory committees.

SELECTION OF TEXTBOOKS AND OTHER INSTRUCTIONAL MATERIALS

A.

The superintendent shall be responsible for keeping the school board informed of
progress on the part of staff and others involved in the textbook and other
instructional materials review and selection process.

The superintendent shall present a recommendation to the school board on the
selection of textbooks and other instructional materials after completion of the
review process as outlined in this policy.

RECONSIDERATION OF TEXTBOOKS OR OTHER INSTRUCTIONAL
MATERIALS

A.

The school board recognizes differences of opinion on the part of some members
of the school district community relating to certain areas of the instruction
program. Interested persons may request an opportunity to review materials and
submit a request for reconsideration of the use of certain textbooks or
instructional materials.

The superintendent shall be responsible for the development of guidelines and
procedures to identify the steps to be followed to seek reconsideration of
textbooks or other instructional materials.

The superintendent shall present a procedure to the school board for review and
approval regarding reconsideration of textbooks or other instructional materials.
When approved by the school board, such procedure shall be an addendum to this
policy.
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D. All instructional materials, including teacher’s manuals, films, tapes, or other
supplementary material which will be used in connection with any survey,
analysis, or evaluation as part of any applicable program shall be available for
inspection by the parents or guardians of the students.

Legal References:  Minn. Stat. § 120A.22, Subd. 9 (Compulsory Instruction)
Minn. Stat. § 120B.235 (American Heritage Education)
Minn. Stat. § 123B.02, Subd. 2 (General Powers of Independent School
Districts)
Minn. Stat. § 123B.09, Subd. 8 (School Board Responsibilities)
Minn. Stat. § 124D.59-124D.61 (Education for English Learners Act))
Minn. Stat. § 127A.10 (State Officials and School Board Members to be
Disinterested; Penalty)
20 U.S.C. 1232h(a) (Protection of Pupil Rights)
Hazelwood Sch. Dist. v. Kuhlmeier, 484 U.S. 260 (1988)
Pratt v. Independent Sch. Dist. No. 831,670 F.2d 771 (8" Cir. 1982)

Cross References:  MSBA/MASA Model Policy 603 (Curriculum Development)
MSBA/MASA Model Policy 604 (Instructional Curriculum)
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JORDAN DISTRICT SCHOOLS
POLICY

Adopted: September 12, 2007

Revised: February 9", 2026

712

I.

I1.

VIDEO RECORDING OTHER THAN ON BUSES
PURPOSE

Maintaining the health, welfare, and safety of students, staff, and visitors while on school
district property and the protection of school district property are important functions of
the school district. The behavior of individuals who come on to school property is a
significant factor in maintaining order and discipline and protecting students, staff,
visitors, and school district property. The school board recognizes the value of
video/recording systems in monitoring activity on school property in furtherance of
protecting the health, welfare, and safety of students, staff, visitors, and school district

property.

GENERAL STATEMENT OF POLICY

A. Placement

1. School district buildings and grounds may be equipped with video
cameras.

2. Video recording may occur in any school district building or on any school
district property.

3. Video recording will normally not be used in bathrooms or locker rooms,

although these areas may be monitored by individuals of the same sex as
the occupants of the bathrooms or locker rooms.

B. Use of Video Recordings

1. Video recordings will be viewed by school district personnel on a random
basis and/or when problems have been brought to the attention of the
school district.

2. A video recording of the actions of students and/or employees may be
used by the school district as evidence in any disciplinary action brought
against any student or employee arising out of the student’s or employee’s
conduct in school district buildings or on school grounds.

3. A video recording will be released only in conformance with the
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Minnesota Government Data Practices Act, Minnesota Statutes chapter 13,
and the Family Educational Rights and Privacy Act, 20 United States
Code section 1232g, and the rules and/or regulations promulgated
thereunder.

C. Security and Maintenance

1.

Legal References:

Cross References:

Resources:

The school district shall establish appropriate security safeguards to ensure
that video recordings are maintained and stored in conformance with the
Minnesota Government Data Practices Act, Minnesota Statutes chapter 13,
and the Family Educational Rights and Privacy Act, 20 United States
Code section 1232g, and the rules and/or regulations promulgated
thereunder.

The school district shall ensure that video recordings are retained in
accordance with the school district’s records retention schedule.

Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 138.17 (Government Records; Administration)
Minn. Stat. § 609.746 (Interference with Privacy)

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act)
34 C.F.R. §§ 99.1-99.67 (Family Educational Rights and Privacy)

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal
of School District Employees)

MSBA/MASA Model Policy 406 (Public and Private Personnel Data)
MSBA/MASA Model Policy 502 (Search of Student Lockers, Desks,
Personal Possessions, and Student’s Person)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil
Records)

MSBA/MASA Model Policy 709 (Student Transportation Safety Policy)
MSBA/MASA Model Policy 711 (Video Recording on School Buses)

U.S. Department of Education: FAQs on Photos and Videos under FERPA
(Accessed 10/12/25)
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JORDAN DISTRICT SCHOOLS
POLICY

Adopted: March 11", 2019

Revised: February 9" 2026

722

II.

I1I.

PUBLIC DATA AND DATA SUBJECT REQUESTS

PURPOSE

The school district recognizes its responsibility relative to the collection, maintenance,
and dissemination of public data as provided in state statutes.

GENERAL STATEMENT OF POLICY

The school district will comply with the requirements of the Minnesota Government Data
Practices Act, Minnesota Statutes chapter 13 (MGDPA), and Minnesota Rules parts
1205.0100-1205.2000 in responding to requests for public data.

DEFINITIONS

A.

Confidential Data on Individuals

Data made not public by statute or federal law applicable to the data and are
inaccessible to the individual subject of those data.

Data on Individuals
All government data in which any individual is or can be identified as the subject
of that data, unless the appearance of the name or other identifying data can be

clearly demonstrated to be only incidental to the data and the data are not
accessed by the name or other identifying data of any individual.

Data Practices Compliance Officer
The data practices compliance official is the designated employee of the school
district to whom persons may direct questions or concerns regarding problems in

obtaining access to data or other data practices problems. The responsible
authority may be the data practices official.

Government Data
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All data collected, created, received, maintained or disseminated by any
government entity regardless of its physical form, storage media or conditions of
use.

Individual

“Individual” means a natural person. In the case of a minor or an incapacitated
person as defined in Minnesota Statutes section 524.5-102, subdivision 6,
“individual” includes a parent or guardian or an individual acting as a parent or
guardian in the absence of a parent or guardian, except that the responsible
authority shall withhold data from parents or guardians, or individuals acting as
parents or guardians in the absence of parents or guardians, upon request by the
minor if the responsible authority determines that withholding data would be in
the best interest of the minor.

Inspection

“Inspection” means the visual inspection of paper and similar types of
government data. Inspection does not include printing copies by the school
district, unless printing a copy is the only method to provide for inspection of the
data. For data stored in electronic form and made available in electronic form on
a remote access basis to the public by the school district, inspection includes
remote access to the data by the public and the ability to print copies of or
download the data on the public’s own computer equipment.

Not Public Data

Any government data classified by statute, federal law, or temporary classification
as confidential, private, nonpublic or protected nonpublic.

Nonpublic Data

Data not on individuals made by statute or federal law applicable to the data: (a)
not accessible to the public; and (b) accessible to the subject, if any, of the data.

Private Data on Individuals

Data made by statute or federal law applicable to the data: (a) not public; and (b)
accessible to the individual subject of those data.

Protected Nonpublic Data

Data not on individuals made by statute or federal law applicable to the data (a)
not public and (b) not accessible to the subject of the data.

Public Data
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All government data collected, created, received, maintained, or disseminated by
the school district, unless classified by statute, temporary classification pursuant
to statute, or federal law, as nonpublic or protected nonpublic; or, with respect to
data on individuals, as private or confidential.

L. Public Data Not on Individuals
Data accessible to the public pursuant to Minnesota Statutes section 13.03.
M. Public Data on Individuals

Data accessible to the public in accordance with the provisions of section 13.03.

N. Responsible Authority

The individual designated by the school board as the individual responsible for
the collection, use and dissemination of any set of data on individuals,
government data, or summary data, unless otherwise provided by state law. Until
an individual is designated by the school board, the responsible authority is the
superintendent.

E. Summary Data

Statistical records and reports derived from data on individuals but in which
individuals are not identified and from which neither their identities nor any other
characteristic that could uniquely identify an individual is ascertainable. Unless
classified pursuant to Minnesota Statutes section 13.06, another statute, or federal
law, summary data is public.

IV.  REQUESTS FOR PUBLIC DATA

A. All requests for public data must be made in writing directed to the responsible
authority.
I. A request for public data must include the following information:
a. Date the request is made;
b. A clear description of the data requested;
c. Identification of the form in which the data is to be provided (e.g.,

inspection, copying, both inspection and copying, etc.); and

d. Method to contact the requestor (such as phone number, address,
or email address).
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2. Unless specifically authorized by statute, the school district may not
require persons to identify themselves, state a reason for, or justify a
request to gain access to public government data. A person may be asked
to provide certain identifying or clarifying information for the sole
purpose of facilitating access to the data.

3. The identity of the requestor is public, if provided, but cannot be required
by the government entity.

4. The responsible authority may seek clarification from the requestor if the
request is not clear before providing a response to the data request.

B. The responsible authority will respond to a data request at reasonable times and
places as follows:

1. The responsible authority will notify the requestor in writing as follows:
a. The requested data does not exist; or
b. The requested data does exist but either all or a portion of the data

is not accessible to the requestor; or

(1) If the responsible authority determines that the requested
data is classified so that access to the requestor is denied,
the responsible authority will inform the requestor of the
determination in writing, as soon thereafter as possible, and
shall cite the specific statutory section, temporary
classification, or specific provision of federal law on which
the determination is based.

(2) Upon the request of a requestor who is denied access to
data, the responsible authority shall certify in writing that
the request has been denied and cite the specific statutory
section, temporary classification, or specific provision of
federal law upon which the denial was based.

C. The requested data does exist and provide arrangements for
inspection of the data, identify when the data will be available for
pick-up, or indicate that the data will be sent by mail. If the
requestor does not appear at the time and place established for
inspection of the data or the data is not picked up within ten (10)
business days after the requestor is notified, the school district will
conclude that the data is no longer wanted and will consider the
request closed.
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2. The school district’s response time may be affected by the size and
complexity of the particular request, including necessary redactions of the
data, and also by the number of requests made within a particular period of
time.

3. The school district will provide an explanation of technical terminology,
abbreviations, or acronyms contained in the responsive data on request.

4. The school district is not required by the MGDPA to create or collect new
data in response to a data request, or to provide responsive data in a
specific form or arrangement if the school district does not keep the data
in that form or arrangement.

5. The school district is not required to respond to questions that are not
about a particular data request or requests for data in general.

If the school district notifies the requesting person that responsive data or copies
are available for inspection or collection, and the requesting person does not
inspect the data or collect the copies within five business days of the notification,
the school district may suspend any further response to the request until the
requesting person inspects the data that has been made available, or collects and
pays for the copies that have been produced.

V. REQUEST FOR SUMMARY DATA

A.

A request for the preparation of summary data shall be made in writing directed to
the responsible authority.

1. A request for the preparation of summary data must include the following
information:

a. Date the request is made;
b. A clear description of the data requested;

c. Identify the form in which the data is to be provided (e.g.,
inspection, copying, both inspection and copying, etc.); and

d. Method to contact requestor (phone number, address, or email
address).

The responsible authority will respond within ten (10) business days of the receipt
of a request to prepare summary data and inform the requestor of the following:

1. The estimated costs of preparing the summary data, if any; and
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VI

2. The summary data requested; or

3. A written statement describing a time schedule for preparing the requested
summary data, including reasons for any time delays; or

4. A written statement describing the reasons why the responsible authority
has determined that the requestor’s access would compromise the private
or confidential data.

The school district may require the requestor to pre-pay all or a portion of the cost
of creating the summary data before the school district begins to prepare the
summary data.

DATA BY AN INDIVIDUAL DATA SUBJECT

A.

Collection and storage of all data on individuals and the used and dissemination
of private and confidential data on individuals shall be limited to that necessary
for the administration and management of programs specifically authorized by the
legislature or local governing body or mandated by the federal government.

Private or confidential data on an individual shall not be collected, stored, used, or
disseminated by the school district for any purposes other than those stated to the
individual at the time of collection in accordance with Minnesota Statutes section
13.04, except as provided in Minnesota Statutes 13.05, subdivision 4.

Upon request to the responsible authority or designee, an individual shall be
informed whether the individual is the subject of a stored data on individuals, and
whether it is classified as public, private or confidential. Upon further request, an
individual who is the subject of stored private or public data on individuals shall
be shown the data without any charge and, if desired, shall be informed of the
content and meaning of that data.

After an individual has been shown the private data and informed of its meaning,
the data need not be disclosed to that individual for six (6) months thereafter
unless a dispute or action pursuant to this section is pending or additional data on
the individual has been collected or created.

The responsible authority or designee shall provide copies of the private or public
data upon request by the individual subject of the data. The responsible authority
or designee may require the requesting person to pay the actual costs of making
and certifying the copies.

The responsible authority or designee shall comply immediately, if possible, with
any request made pursuant to this subdivision, or within ten (10) days of the date
of the request, excluding Saturdays, Sundays and legal holidays, if immediate
compliance is not possible.
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An individual subject of the data may contest the accuracy or completeness of
public or private data. To exercise this right, an individual shall notify in writing
the responsible authority describing the nature of the disagreement. The
responsible authority shall within 30 days either: (1) correct the data found to be
inaccurate or incomplete and attempt to notify past recipients of inaccurate or
incomplete data, including recipients named by the individual; or (2) notify the
individual that the authority believes the data to be correct. Data in dispute shall
be disclosed only if the individual’s statement of disagreement is included with
the disclosed data.

The determination of the responsible authority may be appealed by a data subject
pursuant to the provisions of the Administrative Procedure Act relating to
contested cases. Upon receipt of an appeal by an individual, the Commissioner of
the Minnesota Department of Administration (“Commissioner”) shall, before
issuing the order and notice of a contested case hearing required by Minnesota
Statues, chapter 14, try to resolve the dispute through education, conference,
conciliation, or persuasion. If the parties contest, the Commissioner may refer the
matter to mediation. Following these efforts, the Commissioner shall dismiss the
appeal or issue the order and notice of hearing.

Data on individuals that have been successfully challenged by an individual must
be completed, corrected, or destroyed by a government entity without regard to
the requirements of Minnesota Statutes section 138.17.

After completing, correcting, or destroying successfully challenged data, the
school district may retain a copy of the Commissioner’s order issued under
Minnesota Statutes chapter 14 or, if no order were issued, a summary of the
dispute between the parties that does not contain any particulars of the
successfully challenged data.

VII. REQUESTS FOR DATA BY AN INDIVIDUAL SUBJECT OF THE DATA

A.

All requests for individual subject data must be made in writing directed to the
responsible authority.

A request for individual subject data must include the following information:

1. Statement that one is making a request as a data subject for data about the
individual or about a student for whom the individual is the parent or
guardian;

2. Date the request is made;

3. A clear description of the data requested;
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4. Proof that the individual is the data subject or the data subject’s parent or
guardian;

5. Identification of the form in which the data is to be provided (e.g.,
inspection, copying, both inspection and copying, etc.); and

6. Method to contact the requestor (such as phone number, address, or email
address).

C. The identity of the requestor of private data is private.

D. The responsible authority may seek clarification from the requestor if the request
is not clear before providing a response to the data request.

E. Policy 515 (Protection and Privacy of Pupil Records) addresses requests of
students or their parents for educational records and data.

VIII. COSTS

A. Public Data
1. The school district will charge for copies provided as follows:

a. One hundred (100) or fewer pages of black and white, letter or
legal sized paper copies will be charged at twenty-five (25) cents
for a one-sided copy or fifty (50) cents for a two-sided copy.

b. More than one hundred (100) pages or copies on other materials
are charged based upon the actual cost of searching for and
retrieving the data and making the copies or electronically sending
the data, unless the cost is specifically set by statute or rule.

(1) The actual cost of making copies includes employee time,
the cost of the materials onto which the data is copied
(paper, CD, DVD, etc.), and mailing costs (if any).

(2) Also, if the school district does not have the capacity to
make the copies, e.g., photographs, the actual cost paid by
the school district to an outside vendor will be charged.

2. All charges must be paid for in cash or by check in advance of receiving
the copies.
B. Summary Data
1. Any costs incurred in the preparation of summary data shall be paid by the
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C.

requestor prior to preparing or supplying the summary data.

The school district may assess costs associated with the preparation of
summary data as follows:

a.

The cost of materials, including paper, the cost of the labor
required to prepare the copies, any schedule of standard copying
charges established by the school district, any special costs
necessary to produce such copies from a machine-based
record-keeping system, including computers and microfilm
systems;

The school district may consider the reasonable value of the
summary data prepared and, where appropriate, reduce the costs
assessed to the requestor.

Data Belonging to an Individual Subject

1.

The responsible authority or designee may require the requesting person to
pay the actual costs of making and certifying the copies.

The responsible authority shall not charge the data subject any fee in those
instances where the data subject only desires to view private data.

The responsible authority or designee may require the requesting person to
pay the actual cost of making and certifying the copies. Based on the
factors set forth in Minnesota Rule 1205.0300, subpart 4, the school
district determines that a reasonable fee would be the charges set forth in
section VIII.A of this policy that apply to requests for data by the public.

The school district may not charge a fee to search for or to retrieve
educational records of a child with a disability by the child’s parents or
guardian or by the child upon the child reaching the age of majority.

IX. ANNUAL REVIEW AND POSTING

A.

The responsible authority shall prepare a written data access policy and a written
policy for the rights of data subjects (including specific procedures the school
district uses for access by the data subject to public or private data on
individuals). The responsible authority shall update the policies no later than
August 1 of each year, and at any other time as necessary to reflect changes in
personnel, procedures, or other circumstances that impact the public’s ability to

access data.

Copies of the policies shall be easily available to the public by distributing free
copies to the public or by posting the policies in a conspicuous place within the
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school district that is easily accessible to the public or by posting them on the
school district’s website.

Data Practices Contacts

Responsible Authority:

Superintendent

500 Sunset Drive; Suite 1; Jordan, MN 55352
952-492-6200; revenson@jisd717.org

Data Practices Compliance Official:
Finance Director

500 Sunset Drive; Suite 1; Jordan, MN 55352
952-492-6200; ahafemann@jisd717.org

Data Practices Designee(s):
Communications Director

500 Sunset Drive; Suite 1; Jordan, MN 55352
952-492-6200; epickle@isd717.org

Legal References:  Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 13.01 (Government Data)
Minn. Stat. § 13.02 (Definitions)
Minn. Stat. § 13.025 (Government Entity Obligation)
Minn. Stat. § 13.03 (Access to Government Data)
Minn. Stat. § 13.04 (Rights of Subjects to Data)
Minn. Stat. § 13.05 (Duties of Responsible Authority)
Minn. Stat. § 13.32 (Educational Data)
Minn. Rules Part 1205.0300 (Access to Public Data)
Minn. Rules Part 1205.0400 (Access to Private Data)

Cross References: MSBA/MASA Model Policy 406 (Public and Private Personnel Data)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil
Records)

Resources: MN Department of Administration: Actual Cost
MN Department of Administration: Copy Costs
MN Department of Administration: Education Data
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203.6 CONSENT AGENDAS

II.

I11.

PURPOSE

The purpose of this policy is to allow the use of a consent agenda.

GENERAL STATEMENT OF POLICY

In order for a more efficient administration of school board meetings, the school board
may elect to use a consent agenda for the passage of noncontroversial items or items of a
similar nature.

CONSENT AGENDAS

A.

The superintendent, in consultation with the school board chair, may place items
on the consent agenda. By using a consent agenda, the school board has
consented to the consideration of certain items as a group under one motion.
Should a consent agenda be used, an appropriate amount of discussion time will
be allowed to review any item upon request.

Consent items are those which usually do not require discussion or explanation
prior to school board action, are noncontroversial and/or similar in content, or are
those items which have already been discussed and/or explained and do not
require further discussion or explanation. Such agenda items might include
ministerial tasks such as, but not limited to, the approval of the agenda, approval
of previous minutes, approval of bills, approval of reports, etc. These items might
also include similar groups of decisions such as, but not limited to, approval of
staff contracts, approval of maintenance details for the school district buildings
and grounds or approval of various schedules.

Items shall be removed from the consent agenda by a timely request by an
individual school board member for independent consideration. A request is
timely if made prior to the vote on the consent agenda. The request does not
require a second or a vote by the school board. An item removed from the
consent agenda will then be discussed and acted on separately immediately
following the consideration of the consent agenda.

Consent agenda items are approved en masse by one vote of the school board.
The consent agenda items shall be separately recorded in the minutes.
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Legal References: ~ Minn. Stat. § 123B.09, Subd. 7 (School Board Powers)

Cross References: MSBA/MASA Model Policy 203.2 (Order of the Regular School Board
Meeting)
MSBA/MASA Model Policy 203.5 (School Board Meeting Agenda)
MSBA/MASA Model Policy 204 (School Board Meeting Minutes)
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I1.

I11.

206-1

PUBLIC PARTICIPATION IN SCHOOL BOARD MEETINGS/COMPLAINTS
ABOUT PERSONS AT SCHOOL BOARD MEETINGS AND DATA PRIVACY
CONSIDERATIONS

PURPOSE

A.

The school board recognizes the value of participation by the public in
deliberations and decisions on school district matters. At the same time, the
school board recognizes the importance of conducting orderly and efficient
proceedings, with opportunity for expression of all participants’ respective views.

The purpose of this policy is to provide procedures to assure open and orderly
public discussion as well as to protect the due process and privacy rights of
individuals under the law.

GENERAL STATEMENT OF POLICY

A. The policy of the school board is to encourage discussion by persons of subjects
related to the management of the school district at school board meetings. The
school board may adopt reasonable time, place, and manner restrictions on public
expression in order to facilitate free discussion by all interested parties.

B. The school board shall, as a matter of policy, protect the legal rights to privacy
and due process of employees and students.

DEFINITIONS

A. “Personnel data” means government data on individuals maintained because the
individual is or was an employee or applicant for employment. For purposes of
this policy, “employee” includes a volunteer or an independent contractor.

B. Personnel data on current and former employees that is “public” includes:

Name; employee identification number, which must not be the employee’s social

security number; actual gross salary; salary range; terms and conditions of

employment relationship; contract fees; actual gross pension; the value and nature

of employer paid fringe benefits; the basis for and the amount of any added
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remuneration, including expense reimbursement, in addition to salary; bargaining
unit; job title; job description; education and training background; previous work
experience; date of first and last employment; the existence and status of any
complaints or charges against the employee, regardless of whether the complaint
or charge resulted in a disciplinary action; the final disposition of any disciplinary
action as defined in Minn. Stat. § 13.43, Subd. 2(b), together with the specific
reasons for the action and data documenting the basis of the action, excluding data
that would identify confidential sources who are employees of the public body;
the complete terms of any agreement settling any dispute arising out of the
employment relationship, including a buyout agreement as defined in Minn. Stat.
§ 123B.143, Subd. 2, except that the agreement must include specific reasons for
the agreement if it involves the payment of more than $10,000 of public money;
work location; work telephone number; badge number; work-related continuing
education; honors and awards received; and payroll time sheets or other
comparable data that are only used to account for employee’s work time for
payroll purposes, except to the extent that release of time sheet data would reveal
the employee’s reasons for the use of sick or other medical leave or other not
public data.

Personnel data on current and former applicants for employment that is “public”
includes:

Veteran status; relevant test scores; rank on eligible list; job history; education and
training; and work availability. Names of applicants shall be private data except
when certified as eligible for appointment to a vacancy or when applicants are
considered by the appointing authority to be finalists for a position in public
employment. For purposes of this subdivision, “finalist” means an individual
who is selected to be interviewed by the appointing authority prior to selection.

“Educational data” means data maintained by the school district which relates to a
student.

“Student” means an individual currently or formerly enrolled or registered in the
school district, or applicants for enrollment, or individuals who receive shared
time services.

Data about applicants for appointments to a public body, including a school board,
collected by the school district as a result of the applicant’s application for
appointment to the public body are private data on individuals, except that the
following are public: name; city of residence, except where the appointment has a
residency requirement that requires the entire address to be public; education and
training; employment history; volunteer work; awards and honors; prior
government service; any data required to be provided or that is voluntarily
provided in an application to a multimember agency pursuant to Minn. Stat. §
15.0597; and veteran status. Once an individual has been appointed to a public
body, the following additional items of data are public: residential address; either
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a telephone number or electronic mail address where the appointee can be
reached, or both at the request of the appointee; the first and last dates of service
on the public body; the existence and status of any complaints or charges against
an appointee; and, upon completion of an investigation of a complaint or charge
against an appointee, the final investigative report unless access to the data would
jeopardize an active investigation. Any electronic mail address or telephone
number provided by a public body for use by an appointee shall be public. An
appointee may use an electronic mail address or telephone number provided by
the public body as the designated electronic mail address or telephone number at
which the appointee can be reached.

IV. RIGHTS TO PRIVACY

A.

School district employees have a legal right to privacy related to matters which
may come before the school board, including, but not limited to, the following:

1. right to a private hearing for teachers, pursuant to Minn. Stat. § 122A.40,
Subd. 14 (Teachers Discharge Hearing);

2. right to privacy of personnel data as provided by Minn. Stat. § 13.43
(Personnel Data);

3. right to consideration by the school board of certain data treated as not
public as provided in Minn. Stat. § 13D.05 (Not Public Data);

4. right to a private hearing for licensed or nonlicensed head varsity coaches
to discuss reasons for nonrenewal of a coaching contract pursuant to Minn.
Stat. § 122A.33, Subd. 3.

School district students have a legal right to privacy related to matters which may
come before the school board, including, but not limited to, the following:

1. right to a private hearing, Minn. Stat. § 121A.47, Subd. 5 (Student
Dismissal Hearing);

2. right to privacy of educational data, Minn. Stat. § 13.32 (Educational
Data); 20 U.S.C. § 1232g (FERPA);

3. right to privacy of complaints as provided by child abuse reporting and
discrimination laws, Minn. Stat. Ch. 260E (Reporting of Maltreatment of
Minors) and Minn. Stat. Ch. 363A (Minnesota Human Rights Act).

V. THE PUBLIC’S OPPORTUNITY TO BE HEARD

The school board will strive to give all persons an opportunity to be heard and to have
complaints considered and evaluated, within the limits of the law and this policy and

206-3
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subject to reasonable time, place, and manner restrictions. Among the rights available to
the public is the right to access public data as provided by Minn. Stat. § 13.43, Subd. 2

(Public Data).

PROCEDURES

A. Agenda Items

1.

Persons who wish to have a subject discussed at a public school board
meeting about an agenda item must notify the superintendent’s office in
advance of the school board meeting. The person should provide his or
her name, the name of group represented (if any), and the subject to be
covered or the issue to be addressed using the request to address the
school board form. This form may be found on the school district website
or at the district office. This form may be returned via email or in-person
at the district office by noon on the day of the school board meeting during
which the person(s) wish to address a subject.

Persons who wish to address the school board on a particular subject
should identify the subject and identify agenda item(s) to which their
comments pertain.

The school board chair will recognize one speaker at a time, and will rule
out of order other speakers who are not recognized. Only those speakers
recognized by the chair will be allowed to speak. Comments by others are
out of order. Individuals who interfere with or interrupt speakers, the
school board, or the proceedings may be directed to leave.

The school board retains the discretion to limit discussion of any agenda
item to 3 minutes. If a group or organization wishes to address the school
board on a topic, the school board reserves the right to require designation
of one or more representatives or spokespersons to speak on behalf of the
group or organization.

Matters proposed for placement on the agenda which may involve data
privacy concerns, which may involve preliminary allegations, or which
may be potentially libelous or slanderous in nature shall not be considered
in public, but shall be processed as determined by the school board in
accordance with governing law.

The school board chair shall promptly rule out of order any discussion by
any person, including school board members, that would violate the
provisions of state or federal law, this policy or the statutory rights of
privacy of an individual.

Personal attacks by anyone addressing the school board are unacceptable.
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B.

Persistence in such remarks by an individual shall terminate that person’s
privilege to address the school board.

Additionally, speakers may not discuss or disclose private educational data
on any current or former student; identify any current or former student
during public comment; make comments or gestures that are threatening,
profane, lewd, vulgar, obscene, harassing, or abusive; make comments
related to pending contract negotiations or pending litigation; campaign
for or against a political candidate; or promote or advertise products that
are for sale or purchase, unless the school board has invited the speaker to
present the product as an agenda item.

Depending upon the number of persons in attendance seeking to be heard,
the school board reserves the right to impose such other limitations and
restrictions as necessary in order to provide an orderly, efficient, and fair
opportunity for those present to be heard.

Complaints

1.

Routine complaints about a teacher or other employee should first be
directed to that teacher or employee or to the employee’s immediate
supervisor.

If the complaint is against an employee relating to child abuse,
discrimination, racial, religious, or sexual harassment, or other activities
involving an intimidating atmosphere, the complaint should be directed to
the employee’s supervisor or other official as designated in the school
district policy governing that kind of complaint. In the absence of a
designated person, the matter should be referred to the superintendent.

Unresolved complaints from Paragraph 1. of this section or problems
concerning the school district should be directed to the superintendent’s
office.

Complaints which are unresolved at the superintendent’s level may be
brought before the school board by notifying the school board in writing.

Open Forum

The school board shall normally provide a specified period of time when persons
may address the school board on any topic, subject to the limitations of this
policy. The school board reserves the right to allocate a specific period of time
for this purpose and limit time for speakers accordingly.

The school board may decide to hold certain types of public meetings where the
public will not be invited to address the school board. Possible examples are
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work sessions and board retreats. The public will still be entitled to notice of
these meetings and will be allowed to attend these meetings, but the public will
not be allotted time during the meeting to address the board.

No Board Action at Same Meeting

Except as determined by the school board to be necessary or in an emergency, the
school board will not take action at the same meeting on an item raised for the
first time by the public.

PENALTIES FOR VIOLATION OF DATA PRIVACY

A.

The school district is liable for damages, costs and attorneys’ fees, and, in the
event of a willful violation, punitive damages for violation of state data privacy
laws. (Minn. Stat. § 13.08, Subd. 1)

A person who willfully violates data privacy or whose conduct constitutes the
knowing unauthorized acquisition of not public data is guilty of a misdemeanor.
(Minn. Stat. § 13.09)

In the case of an employee, willful violation of the Minnesota data practices law,
Chapter 13, and any rules adopted thereunder, including any action subject to a
criminal penalty, constitutes just cause for suspension without pay or dismissal.
(Minn. Stat. § 13.09)

Legal References:  Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

206-6

Minn. Stat. § 13.43 (Personnel Data)

Minn. Stat. § 13.601, Subd. 3 (Applicants for Appointment)

Minn. Stat. § 13D.05 (Meetings Having Data Classified as Public)

Minn. Stat. § 121A.47, Subd. 5 (Exclusion and Expulsion Procedures:
Closed or Open Meeting)

Minn. Stat. § 122A.33, Subd. 3 (License and Degree Exemption for Head
Coach; Notice of Nonrenewal; Opportunity to Respond)

Minn. Stat. § 122A.40, Subd. 14 (Employment; Contracts; Termination;
Hearing Procedures)

Minn. Stat. § 122A.44 (Contracting with Teachers; Substitute Teachers)
Minn. Stat. § 123B.02, Subd. 14 (General Powers of Independent School
Districts; Employees; Contracts for Services)

Minn. Stat. § 123B.143, Subd. 2 (Superintendents; Disclose Past Buyouts
or Contract is Void)

Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors)

20 U.S.C. § 1232¢g (Family Educational Rights and Privacy Act)

Minn. Op. Atty. Gen. 852 (July 14, 2006)
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MSBA/MASA Model Policy 205 (Open Meetings and Closed Meetings)
MSBA/MASA Model Policy 207 (Public Hearings)

MSBA/MASA Model Policy 406 (Public and Private Personnel Data)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil
Records)

MSBA School Law Bulletin “C” (Minnesota’s Open Meeting Law)
MSBA School Law Bulletin “I”” (School Records — Privacy — Access to
Data)
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CODE OF ETHICS

PURPOSE

The purpose of this policy is to assist the individual school board member in
understanding his or her role as part of a school board and in recognizing the contribution
that each member must make to develop an effective and responsible school board.

GENERAL STATEMENT OF POLICY

Each school board member shall follow the code of ethics stated in this policy.

A. AS A MEMBER OF THE SCHOOL BOARD, I WILL.:

1.

2.

Attend school board meetings.

Come to the meetings prepared for discussion of the agenda items.

Listen to the opinions and views of others (including, but not limited to,
other school board members, administration, staff, students, and

community members).

Vote my conscience after informed discussion, unless I abstain because a
conflict of interest exists.

Support the decision of the school board, even if my position concerning
the issue was different.

Recognize the integrity of my predecessors and associates and appreciate
their work.

Be primarily motivated by a desire to provide the best possible education
for the students of my school district.

Inform myself about the proper duties and functions of a school board
member.

B. IN PERFORMING THE PROPBER FUNCTIONS OF A SCHOOL BOARD
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MEMBER, I WILL.:

1. Focus on education policy as much as possible.
2. Remember my responsibility is to set policy — not to implement policy.
3. Consider myself a trustee of public education and do my best to protect,

conserve, and advance its progress.

4. Recognize that my responsibility, exercised through the actions of the
school board as a whole, is to see that the schools are properly run — not to
run them myself.

5. Work through the superintendent — not over or around the superintendent.
6. Delegate the implementation of school board decisions to the
superintendent.

TO MAINTAIN RELATIONS WITH OTHER MEMBERS OF THE SCHOOL
BOARD, I WILL:

1. Respect the rights of others to have and express opinions.

2. Recognize that authority rests with the school board in legal session — not
with the individual members of the school board except as authorized by
law.

3. Make no disparaging remarks, in or out of school board meetings, about

other members of the school board or their opinions.

4. Keep an open mind about how I will vote on any proposition until the
board has met and fully discussed the issue.

5. Make decisions by voting in school board meetings after all sides of
debatable questions have been presented.

6. Insist that committees be appointed to serve only in an advisory capacity
to the school board.

IN MEETING MY RESPONSIBILITIES TO MY COMMUNITY, I WILL:

1. Attempt to appraise and plan for both the present and future educational
needs of the school district and community.

2. Attempt to obtain adequate financial support for the school district’s
programs.
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3.

Insist that business transactions of the school district be ethical and open.

Strive to uphold my responsibilities and accountability to the taxpayers in
my school district.

IN WORKING WITH THE SUPERINTENDENT OF SCHOOLS AND STAFF, I

WILL:

10.

I1.

Hold the superintendent responsible for the administration of the school
district.

Give the superintendent authority commensurate with his or her
responsibilities.

Assure that the school district will be administered by the best
professional personnel available.

Consider the recommendation of the superintendent in hiring all
employees.

Participate in school board action after considering the recommendation of
the superintendent and only after the superintendent has furnished

adequate information supporting the recommendation.

Insist the superintendent keep the school board adequately informed at all
times.

Offer the superintendent counsel and advice.

Recognize the status of the superintendent as the chief executive officer
and a non-voting, ex officio member of the school board.

Refer all complaints to the proper administrative officer or insist that they
be presented in writing to the whole school board for proper referral
according to the chain of command.

Present any personal criticisms of employees to the superintendent.

Provide support for the superintendent and employees of the school
district so they may perform their proper functions on a professional level.

IN FULFILLING MY LEGAL OBLIGATIONS AS A SCHOOL BOARD
MEMBER, I WILL.:

1.

Comply with all federal, state, and local laws relating to my work as a
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Legal References:

Cross References:

209-4

school board member.

Comply with all school district policies as adopted by the school board.
Abide by all rules and regulations as promulgated by the Minnesota
Department of Education and other state and federal agencies with

jurisdiction over school districts.

Recognize that school district business may be legally transacted only in
an open meeting of the school board.

Avoid conflicts of interest and refrain from using my school board
position for personal gain.

Take no private action that will compromise the school board or
administration.

Guard the confidentiality of information that is protected under applicable

law.

Minn. Stat. § 123B.02, Subd. 1 (School District Powers)
Minn. Stat. § 123B.09 (School Board Powers)
Minn. Stat. § 123B.143, Subd. 1 (Superintendent)

MSBA Service Manual, Chapter 1, School Board Member Code of Ethics
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CONFLICT OF INTEREST - SCHOOL BOARD MEMBERS
PURPOSE

The purpose of this policy is to observe state statutes regarding conflicts of interest and to
engage in school district business activities in a fashion designed to avoid any conflict of
interest or the appearance of impropriety.

GENERAL STATEMENT OF POLICY

It is the policy of the school board to contract for goods and services in conformance with
statutory conflict of interest laws and in a manner that will avoid any conflict of interest
or the appearance thereof. Accordingly, the school board will contract under the statutory
exception provisions only when it is clearly in the best interest of the school district
because of limitations that may exist on goods or services otherwise available to the
school district.

GENERAL PROHIBITIONS AND RECOGNIZED STATUTORY EXCEPTIONS

A. A school board member who is authorized to take part in any manner in making
any sale, lease, or contract in his or her official capacity shall not voluntarily have
a personal financial interest in that sale, lease, or contract or personally benefit
financially therefrom.

B. In the following circumstances, however, the school board may as an exception,
by unanimous vote, contract for goods or services with a school board member of
the school district:

1. In the designation of a bank or savings association, in which a school
board member is interested, as an authorized depository for school district
funds and as a source of borrowing, provided such deposited funds are
protected in accordance with Minnesota Statutes chapter 118A. Any
school board member having said interest shall disclose that interest and
the interest shall be entered upon the school board minutes. Disclosure
shall be made when such bank or savings association is first designated as
a depository or source of borrowing, or when such school board member
is elected, whichever is later. Disclosure serves as notice of the interest
and need only be made once;

2. The designation of an offggjal newspaper, or publication of official matters
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therein, in which the school board member is interested when it is the only
newspaper complying with statutory requirements relating to the
designation or publication;

A contract with a cooperative association of which the school board
member is a shareholder or stockholder but not an officer or manager;

A contract for which competitive bids are not required by law. A contract
made under this exception will be void unless the following procedures
are observed:

a. The school board shall authorize the contract in advance of its
performance by adopting a resolution setting out the essential facts
and determining that the contract price is as low as or lower than
the price at which the goods or services could be obtained
elsewhere.

b. In the case of an emergency when the contract cannot be
authorized in advance, payment of the claims must be authorized
by a like resolution wherein the facts of the emergency are also
stated.

c. Before a claim is paid, the interested school board member shall
file with the clerk of the school board an affidavit stating:

(1) The name of the school board member and the office held;
(2) An itemization of the goods or services furnished;

3) The contract price;

4) The reasonable value;

(%) The interest of the school board member in the contract;
and

(6) That to the best of the school board member’s knowledge
and belief, the contract price is as low as, or lower than, the
price at which the goods or services could be obtained from
other sources.

A school board member may contract with the school district to provide

construction materials or services, or both, when the sealed bid process is

used. When the contract comes before the school board for consideration,

the interested school board member may not vote on the contract. (Note:

This section applies only when the school district has a population of
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1,000 or less according to the last federal census.)

6. A school board member may rent space in a public facility at a rate
commensurate with that paid by other members of the public.

In the following circumstances, the school board may as an exception, by majority
vote at a meeting at which all school board members are present, contract for
services with a school board member of the school district: A school board
member may be newly employed or may continue to be employed by the school
district as an employee only if there is a reasonable expectation on July 1, or at
the time the contract is entered into or extended, that the amount to be earned by
that school board member under that contract or employment relationship, will
not exceed $20,000 in that fiscal year. If the school board member does not
receive majority approval to be initially employed or to continue in employment
at a meeting at which all school board members are present, that employment is
immediately terminated and that school board member has no further rights to
employment while serving as a school board member in the school district.

The school board may contract with a class of school district employees, such as
teachers or custodians, when the spouse of a school board member is a member of
the class of employees contracting with the school board and the employee spouse
receives no special monetary or other benefit that is substantially different from
the benefits that other members of the class receive under the employment
contract. For the school board to invoke this exception, it must have a majority of
disinterested school board members vote to approve the contract, direct the school
board member spouse to abstain from voting to approve the contract, and publicly
set out the essential facts of the contract at the meeting in which the contract is
approved.

LIMITATIONS ON RELATED EMPLOYEES

A.

The school board must hire or dismiss teachers only at duly called meetings.
When a husband and wife, brother and sister, or two brothers or sisters, constitute
a quorum, no contract employing a teacher may be made or authorized except
upon the unanimous vote of the full school board.

The school board may not employ any teacher related by blood or marriage to a
school board member, within the fourth degree as computed by the civil law,
except by a unanimous vote of the full school board.

CONFLICTS PRIOR TO TAKING OFFICE

A school board member with personal financial interest in a sale, lease, or contract with
the school district which was entered before the school board member took office and
presents an actual or potential conflict of interest, shall immediately notify the school
board of such interest. It shall thereafter be the responsibility of the school board
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member to refrain from participating in any action relating to the sale, lease, or contract.
At the time of renewal of any such sale, lease, or contract, the school board may enter
into or renew such sale, lease, or contract only if it falls within one of the enumerated
exceptions for contracts relating to goods or services provided above and if the
procedures provided in this policy are followed.

DETERMINATION AS TO WHETHER A CONFLICT OF INTEREST EXISTS

The determination as to whether a conflict of interest exists is to be made by the school
board. Any school board member who has an actual or potential conflict shall notify the
school board of such conflict immediately. The school board member shall thereafter
cooperate with the school board as necessary for the school board to make its
determination.

Legal References:  Minn. Stat. § 122A.40, Subd. 3 (Employment; Contracts; Termination)

Minn. Stat. § 123B.195 (Board Member’s Right to Employment)
Minn. Stat. § 471.87 (Public Officers, Interest in Contract; Penalty)
Minn. Stat. § 471.88, Subds. 2, 3,4, 5, 12, 13, and 21 (Exceptions)
Minn. Stat. § 471.89 (Contract, When Void)

Op. Atty. Gen. 437-A-4, March 15, 1935

Op. Atty. Gen. 90-C-5, July 30, 1940

Op. Atty. Gen. 90-A, August 14, 1957

Cross References: MSBA/MASA Model Policy 101 (Legal Status of the School Board)

210-4

MSBA/MASA Model Policy 209 (Code of Ethics)
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CRIMINAL OR CIVIL ACTION AGAINST SCHOOL DISTRICT, SCHOOL
BOARD MEMBER, EMPLOYEE, OR STUDENT

PURPOSE

The purpose of this policy is to provide guidance about the school district’s position,
rights, and responsibilities when a civil or criminal action is pending against the school
district, or a school board member, school district employee, or student.

GENERAL STATEMENT OF POLICY

A.

The school district recognizes that, when civil or criminal actions are pending
against a school board member, school district employee, or student, the school
district may be requested or required to take action.

In responding to such requests and/or requirements, the school district will take
such measures as are appropriate to its primary mission of providing for the
education of students in an environment that is safe for staff and students and is
conducive to learning.

The school district acknowledges its statutory obligations with respect to
providing assistance to school board members and teachers who are sued in
connection with performance of school district duties. Collective bargaining
agreement and school district policies may also apply.

CIVIL ACTIONS

A.

Pursuant to Minnesota Statutes section 466.07, subdivision 1, the school district
shall defend and indemnify any school board member or school district employee
for damages in school-related litigation, including punitive damages, claimed or
levied against the school board member or employee, provided that the school
board member or employee was acting in the performance of the duties of the
position and was not guilty of malfeasance, willful neglect of duty, or bad faith.

Pursuant to Minnesota Statutes section 123B.25(b), with respect to teachers
employed by the school district, upon written request of the teacher involved, the
school district must provide legal counsel for any school teacher against whom a
claim is made or action is brought for recovery of damages in any tort action
involving physical injury to any ggrson or property or for wrongful death arising
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D.

out of or in connection with the employment of the teacher with the school
district. The school district will choose legal counsel after consultation with the
teacher.

Data Practices

Educational data and personnel data maintained by the school district may be
sought as evidence in a civil proceeding. The school district will release the data
only pursuant to the Minnesota Government Data Practices Act, Minnesota
Statutes chapter 13, and to the Family Educational Rights and Privacy Act, 20
United States Code section 1232¢g and related regulations. When an employee is
subpoenaed and is expected to testify regarding educational data or personnel
data, the employee will inform the building administrator or designated
supervisor, who shall immediately inform the superintendent or designee. No
school board member or employee may release data without consultation in
advance with the school district official who is designated as the responsible
authority for the collection, use, and dissemination of data.

Service of Subpoenas

School district officers and employees will normally not be involved in providing
service of process for third parties in the school setting.

Leave to Testify

Leave for employees appearing in court, either when sued or under subpoena to
testify, will be considered in accordance with school district personnel policies
and applicable collective bargaining agreements.

CRIMINAL CHARGES OR CONDUCT

A.

Employees

1. The school district expects that its employees serve as positive role models
for students. As role models for students, employees have a duty to
conduct themselves in an exemplary manner.

2. If the school district receives information relating to activities of a
criminal nature by an employee, the school district will investigate and
take appropriate disciplinary action, which may include discharge, subject
to school district policies, statutes, and provisions of applicable collective
bargaining agreements.

3. Pursuant to Minnesota Statutes section 123B.02, subdivision 20, if
reimbursement for a criminal defense is requested by a school district
employee, the school board may, after consulting with its legal counsel,
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reimburse the employee for any costs and reasonable attorney fees
incurred by the employee to defend criminal charges brought against the
employee arising out of the performance of duties for the school district.
The decision whether to reimburse shall be made in the school board’s
discretion. A school board member who is a witness or an alleged victim
in the case may not vote on the reimbursement. If a quorum of the school
board is disqualified from voting on the reimbursement, the
reimbursement must be approved by a judge of the district court.

Students

The school district has an interest in maintaining a safe and healthful environment
and in preventing disruption of the educational process. To promote that interest,
the school district will take appropriate action regarding students convicted of
crimes that relate to the school environment.

Criminal Investigations

1. The policy of the school district is to cooperate with law enforcement
officials. The school district will make all efforts, however, to encourage
law enforcement officials to question students and employees outside of
school hours and off school premises unless extenuating circumstances
exist, the matter being investigated is school-related, or as otherwise
provided by law.

2. If questioning at school is unavoidable, the school district will attempt to
maintain confidentiality, to avoid embarrassment to students and
employees and to avoid disruption of the educational program. The school
district will attempt to notify parents of a student under age 18 that police
will be questioning their child. Normally, the superintendent, principal, or
other appropriate school official will be present during the interview,
except as otherwise required by law (Minnesota Statutes section 260E.22),
or as otherwise determined in consultation with the parent or guardian.

Data Practices

The school district will release to juvenile justice and law enforcement authorities
educational and personnel data only in accordance with Minnesota Statutes
chapter 13 (Minnesota Government Data Practices Act) and 20 United States
Code section 1232g (FERPA).

STATEMENTS WHEN LITIGATION IS PENDING

The school district recognizes that when a civil or criminal action is commenced or
pending, parties to the lawsuit have particular duties in reference to persons involved or
named in the lawsuit, as well as insurance carrier(s). Therefore, school board members
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or school district employees shall make or release statements in that situation only in
consultation with legal counsel.

Legal References:

Cross References:

211-4

Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 123B.02, Subd. 20 (Legal Counsel; Reimbursement)
Minn. Stat. § 123B.25(b) (Legal Actions Against Districts and Teachers)
Minn. Stat. § 260E.22 (Interviews)

Minn. Stat. § 466.07, Subd. 1 (Indemnification)

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act)

42 U.S.C. § 1983 (Civil Action for Deprivation of Rights)

Minn. Op. Atty. Gen. 169 (Mar. 7, 1963)

Minn. Op. Atty. Gen. 169 (Nov. 3, 1943)

Dypress v. School Committee of Boston, 446 N.E.2d 1099 (Mass. App. Ct.
1983)

Wood v. Strickland, 420 U.S. 308 (1975)

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal
of School District Employees)

MSBA/MASA Model Policy 406 (Public and Private Personnel Data)
MSBA/MASA Model Policy 408 (Subpoena of a School District
Employee)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect
or Physical or Sexual Abuse)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil
Records)
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II.

I11.

EMPLOYEE PUBLICATIONS, INSTRUCTIONAL MATERIALS, INVENTIONS,
AND CREATIONS

PURPOSE

The purpose of this policy is to identify and reserve the proprietary rights of the school
district to certain publications, instructional materials, inventions, and creations which
employees may develop or create, or assist in developing or creating, while employed by
the school district.

GENERAL STATEMENT OF POLICY

Unless the employee develops, creates or assists in developing or creating a publication,
instructional material, computer program, invention or creation entirely on the
employee’s own time and without the use of any school district facilities or equipment,
the employee shall immediately disclose and, on demand of the school district, assign any
rights to publications, instructional materials, computer programs, materials posted on
websites, inventions or creations which the employee develops or creates or assists in
developing or creating during the term of employee’s employment on or before
September 30™. In addition, employees shall sign such documents and perform such other
acts as may be necessary to secure the rights of the school district relating to such
publications, instructional materials, computer programs, materials posted on websites,
inventions and/or creations, including domestic and foreign patents and copyrights.

NOTICE OF POLICY

The school district shall give employees notice of this policy by such means as are
reasonably likely to inform them of this policy.

Legal References:  Minn. Stat. § 181.78 (Agreements; Terms Relating to Inventions)

17 U.S.C. § 101 et seq. (Copyrights)

Cross References:
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II.

I11.

IV.

EXPENSE REIMBURSEMENT
PURPOSE

The purpose of this policy is to identify school district business expenses that
involve initial payment by an employee and qualify for reimbursement from the
school district, and to specify the manner by which the employee seeks
reimbursement.

AUTHORIZATION

All school district business expenses to be reimbursed must be approved by the
supervising administrator. Such expenses to be reimbursed may include
transportation, meals, lodging, registration fees, required materials, parking fees,
tips, and other reasonable and necessary school district business-related expenses.

REIMBURSEMENT

A. Requests for reimbursement must be itemized on the official school district form
and are to be submitted to the designated administrator. Receipts for lodging,
commercial transportation, registration, and other reasonable and necessary
expenses must be attached to the reimbursement form.

B. Automobile travel shall be reimbursed at the mileage rate set by the school board.
Commercial transportation shall reflect economy fares and shall be reimbursed
only for the actual cost of the trip.

AIRLINE TRAVEL CREDIT

A. Employees utilizing school district funds to pay for airline travel are required to
ensure that any credits or other benefits issued by any airline accrue to the
benefit of the school district rather than the employee. All air travel must be paid
for with a District credit card and all miles earned will remain property of the
District.
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1. To the extent an airline will not honor a transfer or assignment of credit or
benefit from the employee to the school district, the employee shall report
receipt of the credit or benefit to the designated administrator within 90
days of receipt of the credit or benefit.

2. Reports of the receipt of an airline credit or benefit shall be made in
writing and shall include verification from the airline as to the credit or
benefit received. Reimbursement for airline travel expenses will not be
made until such documentation is provided.

B. Employees who have existing credits or benefits issued by an airline based upon
previously reimbursed airline travel for school district purposes will be required
to utilize those credits or benefits toward any subsequent airline travel related to
school district purposes, prior to reimbursement for such travel, to the extent
permitted and/or feasible.

C. The requirements of this section apply to all airline travel, regardless of where or
how the tickets are purchased.

V. ESTABLISHMENT OF DIRECTIVES AND GUIDELINES

The superintendent shall develop a schedule of reimbursement rates for school
district business expenses, including those expenses requiring advance approval
and specific rates of reimbursement. The superintendent shall also develop
directives and guidelines to address methods and times for submission of requests
for reimbursement.

Legal References: ~ Minn. Stat. § 15.435 (Airline Travel Credit)
Minn. Stat. § 471.665 (Mileage Allowances)
Minn. Op. Atty. Gen. 1035 (Aug. 23, 1999) (Retreat Expenses)
Minn. Op. Atty. Gen. 161b-12 (Aug. 4, 1997) (Transportation Expenses)
Minn. Op. Atty. Gen. 161B-12 (Jan. 24, 1989) (Operating Expenses of
Car)

Cross References:  MSBA/MASA Model Policy 214 (Out-of-State Travel by School
Board Members.
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I1.

I11.

415-1

MANDATED REPORTING OF MALTREATMENT OF VULNERABLE ADULTS

PURPOSE

The purpose of this policy is to make clear the statutory requirements of school personnel
to report suspected maltreatment of vulnerable adults.

GENERAL STATEMENT OF POLICY

A.

The policy of the school district is to comply fully with Minnesota Statutes
section 626.557 requiring school personnel to report suspected maltreatment of
vulnerable adults.

A violation of this policy occurs when any school personnel fails to report
suspected maltreatment of vulnerable adults when the school personnel has reason
to believe that a vulnerable adult is being or has been maltreated, or has
knowledge that a vulnerable adult has sustained a physical injury which is not
reasonably explained.

DEFINITIONS

A.

“Abuse” means:

1. An act against a vulnerable adult that constitutes a violation of, an attempt to
violate, or aiding and abetting a violation of: (1) assault in the first through fifth
degrees as defined in Minnesota Statutes sections 609.221 to 609.224; (2) the use
of drugs to injure or facilitate crime as defined in Minnesota Statutes section
609.235; (3) the solicitation, inducement, and promotion of prostitution as defined
in Minnesota Statutes section 609.322; and (4) criminal sexual conduct in the first
through fifth degrees as defined in Minnesota Statutes sections 609.342 to
609.3451. A violation includes any action that meets the elements of the crime,
regardless of whether there is a criminal proceeding or conviction.

2. Conduct which is not an accident or therapeutic conduct as defined in

Minnesota Statutes section 626.5572 which produces or could reasonably be

expected to produce physical pain or injury or emotional distress including, but

not limited to, the following: (1) hitting, slapping, kicking, pinching, biting, or
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corporal punishment of a vulnerable adult; (2) use of repeated or malicious oral,
written, or gestured language toward a vulnerable adult or the treatment of a
vulnerable adult which would be considered by a reasonable person to be
disparaging, derogatory, humiliating, harassing, or threatening; (3) use of any
aversive or deprivation procedure, unreasonable confinement, or involuntary
seclusion, including the forced separation of the vulnerable adult from other
persons against the will of the vulnerable adult or the legal representative of the
vulnerable adult; and (4) use of any aversive or deprivation procedures for
persons with developmental disabilities or related conditions not authorized under
Minnesota Statutes section 245.825.

3. Any sexual contact or penetration as defined in Minn. Stat. § 609.341between a
facility staff person or a person providing services in the facility and a resident,
patient, or client of that facility.

4. The act of forcing, compelling, coercing, or enticing a vulnerable adult against
the vulnerable adult’s will to perform services for the advantage of another.

Abuse does not include actions specifically excluded by Minnesota Statutes
section 626.5572, Subd. 2.

“Caregiver” means an individual or facility who has responsibility for the care of
a vulnerable adult as a result of a family relationship, or who has assumed
responsibility for all or a portion of the care of a vulnerable adult voluntarily, by
contract, or by agreement.

“Common entry point” means the entity responsible for receiving reports of
alleged or suspected maltreatment of a vulnerable adult and designated by the
Commissioner of the Minnesota Department of Human Services as the MN Adult
Abuse Reporting Center (MAARC).

“Financial Exploitation” means a breach of a fiduciary duty by an actor’s
unauthorized expenditure of funds entrusted to the actor for the benefit of the
vulnerable adult or by an actor’s failure to provide food, clothing, shelter, health
care, therapeutic conduct or supervision, the failure of which results or is likely to
result in detriment to the vulnerable adult. Financial exploitation also includes:
the willful use, withholding or disposal of funds or property of a vulnerable adult;
the obtaining of services for wrongful profit or advantage which results in
detriment to the vulnerable adult; the acquisition of a vulnerable adult’s funds or
property through undue influence, harassment, duress, deception or fraud; and the
use of force, coercion, or enticement to cause a vulnerable adult to perform
services against the vulnerable adult’s will for the profit or advantage of another.

“Immediately” means as soon as possible, but no longer than 24 hours from the
time initial knowledge that the incident occurred has been received.
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“Mandated reporter” means a professional or professional’s delegate while
engaged in education.

“Maltreatment” means the neglect, abuse, or financial exploitation of a vulnerable
adult.

“Neglect” means the failure or omission by a caregiver to supply a vulnerable
adult with care or services, including but not limited to, food, clothing, shelter,
health care, or supervision which is: (1) reasonable and necessary to obtain or
maintain the vulnerable adult’s physical or mental health or safety, considering the
physical and mental capacity or dysfunction of the vulnerable adult; and (2) which
is not the result of an accident or therapeutic conduct. Neglect also includes the
absence or likelihood of absence of care or services, including but not limited to,
food, clothing, shelter, health care, or supervision necessary to maintain the
physical and mental health of the vulnerable adult which a reasonable person
would deem essential to obtain or maintain the vulnerable adult’s health, safety, or
comfort considering the physical or mental capacity or dysfunction of the
vulnerable adult. Neglect does not include actions specifically excluded by Minn.
Stat. § 626.5572, Subd. 17.

Neglect also means the absence or likelihood of absence of care or services,
including but not limited to, food, clothing, shelter, health care, or supervision
necessary to maintain the physical and mental health of the vulnerable adult
which a reasonable person would deem essential to obtain or maintain the
vulnerable adult’s health, safety, or comfort considering the physical or mental
capacity or dysfunction of the vulnerable adult. Neglect does not include actions
specifically excluded by Minn. Stat. §Minnesota Statutes section 626.5572, Subd.
17.

“School personnel” means professional employees or their delegates of the school
district engaged in providing health, educational, social, psychological, law
enforcement, or other caretaking services of vulnerable adults.

“Vulnerable adult” means any person 18 years of age or older who: (1) is a
resident or inpatient of a facility; (2) receives services required to be licensed
under Minnesota Statutes chapter 245A, except as excluded under Minnesota
Statutes section 626.5572, Subd. 21(a)(2); (3) receives services from a licensed
home care provider or person or organization that offers, provides, or arranges for
personal care assistance services under the medical assistance program; or (4)
regardless of residence or whether any type of service is received, possesses a
physical or mental infirmity or other physical, mental, or emotional dysfunction
that impairs the individual’s ability to provide adequately for the individual’s own
care without assistance or supervision and, because of the dysfunction or infirmity
and need for care or services, has an impaired ability to protect the individual’s
self from maltreatment.
93



IV.

VI

415-4

REPORTING PROCEDURES

A.

A mandated reporter as defined herein shall immediately report the suspected
maltreatment to the common entry point responsible for receiving reports.

Whenever a mandated reporter, as defined herein, knows or has reason to believe
that an individual made an error in the provision of therapeutic conduct to a
vulnerable adult which results in injury or harm, which reasonably requires the
care of a physician, such information shall be reported immediately to the
designated county agency. The mandated reporter also may report a belief that
the error did not constitute neglect and why the error does not constitute neglect.

The report shall, to the extent possible, identify the vulnerable adult, the
caregiver, the nature and extent of the suspected maltreatment, any evidence of
previous maltreatment, the name and address of the reporter, the time, date, and
location of the incident, and any other information that the reporter believes might
be helpful in investigating the suspected abuse or neglect. A mandated reporter
may disclose not public data, as defined under Minnesota Statutes section 13.02,
to the extent necessary to comply with the above reporting requirements.

A person mandated to report suspected maltreatment of a vulnerable adult who
negligently or intentionally fails to report is liable for damages caused by the
failure. A negligent or intentional failure to report may result in discipline. A
mandatory reporter who intentionally fails to make a report, who knowingly
provides false or misleading information in reporting, or who intentionally fails to
provide all the material circumstances surrounding the reported incident may be
guilty of a misdemeanor.

Retaliation against a person who makes a good faith report under Minnesota law
and this policy, or against vulnerable adult who is named in a report is prohibited.

Any person who intentionally makes a false report under the provisions of
applicable Minnesota law or this policy shall be liable in a civil suit for any actual
damages suffered by the person or persons so reported and for any punitive
damages set by the court or jury. The intentional making of a false report may
result in discipline.

INVESTIGATION

The responsibility for investigating reports of suspected maltreatment of a vulnerable
adult rests with the entity designated by the county for receiving reports.

DISSEMINATION OF POLICY AND TRAINING

A.

This policy should appear in school personnel handbooks as appropriate.
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B. The school district will develop a method of discussing this policy with
employees as appropriate.

C. This policy should be reviewed at least annually for compliance with state law.

Legal References:

Cross References:

415-5

Minn. Stat. § 13.02 (Government Data Practices; Definitions)

Minn. Stat. Ch. 245A (Human Services Licensing)

Minn. Stat. § 245.825 (Aversive and Deprivation Procedures; Licensed
Facilities and Services)

Minn. Stat. §§ 609.221-609.224 (Assault)

Minn. Stat. § 609.232 (Crimes Against Vulnerable Adults; Definitions)
Minn. Stat. § 609.235 (Use of Drugs to Injure or Facilitate Crime)

Minn. Stat. § 609.322 (Solicitation, Inducement, and Promotion of
Prostitution; Sex Trafficking)

Minn. Stat. § 609.341 (Definitions)

Minn. Stat. §§ 609.342-609.3451 (Criminal Sexual Conduct)

Minn. Stat. § 626.557 (Reporting of Maltreatment of Vulnerable Adults)
Minn. Stat. § 626.5572 (Definitions)

In re Kleven, 736 N.W.2d 707 (Minn. App. 2007)

MSBA/MASA Model Policy 103 (Complaints — Students, Employees,
Parents, Other Persons)

MSBA/MASA Model Policy 211 (Criminal or Civil Action Against
School District, School Board Member, Employee, or Student)
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal
of School District Employees)

MSBA/MASA Model Policy 406 (Public and Private Personnel Data)
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect
or Physical or Sexual Abuse)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil
Records)
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II.

EMPLOYEE-STUDENT RELATIONSHIPS

PURPOSE

The school district is committed to an educational environment in which all students are
treated with respect and dignity. Every school district employee is to provide students
with appropriate guidance, understanding, and direction while maintaining a standard of
professionalism and acting within accepted standards of conduct.

GENERAL STATEMENT OF POLICY

A.

This policy applies to all school district employees at all times, whether on or off
duty and on or off of school district locations.

At all times, students will be treated by teachers and other school district
employees with respect, courtesy, and consideration and in a professional manner.
Each school district employee is expected to exercise good judgment and
professionalism in all interpersonal relationships with students. Such
relationships must be and remain on a teacher-student basis or an
employee-student basis.

Teachers must be mindful of their inherent positions of authority and influence
over students. Similarly, other school district employees also may hold positions
of authority over students of the school district and must be mindful of their
authority and influence over students.

Sexual relationships between school district employees and students, without
regard to the age of the student, are strictly forbidden and may subject the

employee to criminal liability.

Other actions that violate this policy include, but are not limited to, the following:

1. Dating students.
2. Having any interaction/activity of a sexual nature with a student.
3. Committing or attempting to induce students or others to commit an illegal

act or act of immoral conduct which may be harmful to others or bring
discredit to the school district.
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IV.

4. Supplying alcohol or any illegal substance to a student, allowing a student
access to such substances, or failing to take reasonable steps to prevent
such access from occurring.

F. School district employees shall, whenever possible, employ safeguards against
improper relationships with students and/or claims of such improper relationships.
Examples include, but are not limited to avoiding altogether or minimizing
physical contact, keeping doors open when talking or meeting with students
one-on-one, and/or making sure that such meetings with a student take place in
rooms with windows and/or others nearby.

G. Excessive informal and social involvement with individual students is
unprofessional, is not compatible with employee-student relationships, and is
inappropriate.

H. School district employees will adhere to applicable standards of ethics and

professional conduct in Minnesota law.
REPORTING AND INVESTIGATION

A. Complaints and/or concerns regarding alleged violations of this policy shall be
handled in accordance with MSBA/MASA Model Policy 103 (Complaints —
Students, Employees, Parents, Other Persons) unless other specific complaint
procedures are provided within any other policy of the school district.

B. All employees shall cooperate with any investigation of alleged acts, conduct, or
communications in violation of this policy.

SCHOOL DISTRICT ACTION

Upon receipt of a report, the school district will take appropriate action. Such action may
include, but is not limited to, warning, suspension, exclusion, expulsion, transfer,
remediation, termination, or discharge. It also may include reporting to appropriate state
or federal authorities, including the Minnesota Professional Educator Licensing and
Standards Board or the appropriate licensing authority and appropriate agencies
responsible for investigating reports of maltreatment of minors and/or vulnerable adults.
School district action taken for violation of this policy will be consistent with
requirements of applicable collective bargaining agreements, Minnesota and federal law,
and school district policies.

SCOPE OF LIABILITY
Employees are placed on notice that if an employee acts outside the performance of the
duties of the position for which the employee is employed or is guilty of malfeasance,

willful neglect of duty, or bad faith, the school district is not required to defend and
indemnify the employee for damages in school-related litigation.
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Legal References:

Cross References:

Minn. Stat. § 13.43, Subd. 16 (Personnel Data)

Minn. Stat. § 122A.20, Subd 2 (Suspension or Revocation of Licenses)
Minn. Stat. § 122A.40, Subds. 5(b) and 13(b) (Employment; Contracts;
Termination)

Minn. Stat. §§ 609.341-609.352 (Definitions)

Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors)

Minn. Stat. § 626.557 (Reporting of Maltreatment of Vulnerable Adults)
Minn. Rules Part 3512.5200 (Code of Ethics for School Administrators)
Minn. Rules Part 8710.2100 (Code of Ethics for Minnesota Teachers)

MSBA/MASA Model Policy 103 (Complaints — Students, Employees,
Parents, Other Persons)

MSBA/MASA Model Policy 211 (Criminal or Civil Action Against
School District, School Board Member, Employee, or Student)
MSBA/MASA Model Policy 306 (Administrator Code of Ethics)
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal
of School District Employees)

MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect
or Physical or Sexual Abuse)

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment
of Vulnerable Adults)

MSBA/MASA Model Policy 421 (Gifts to Employees and School Board
Members)

MSBA/MASA Model Policy 507 (Corporal Punishment)
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432 RETURN TO WORK POLICY

I PURPOSE

Jordan School District #717 recognizes the need to provide temporary, transitional work
to employees who are unable to perform their regular duties due to occupational injury or
illness.

II. SCOPE

This program applies to all employees who sustain an occupational illness or injury.
Employees will receive assignments upon availability.

III.  DEFINITIONS

1. Occupational Illness/Injury: For the purpose of this program, an occupational
injury or illness means an injury or disease arising out of the employment with the
Jordan School District and compensable under the workers’ compensation laws of
the State of Minnesota.

2. Temporary Totally Disabled (TTD): An employee who is temporarily totally
disabled is one who is medically incapable of performing any work.

3. Temporary Partially Disabled (TPD): An employee who is temporarily
partially disabled is one who is medically capable of performing some
occupational function within their physician’s medical restrictions.

4. Transitional Duty: Is a therapeutic tool used to accelerate injured employees’
return to work by addressing the physical, emotional, attitudinal and
environmental factors that otherwise inhibit a prompt return to work. These
assignments are meant to be temporary and may not last longer than 90 days,
though Jordan District Schools permits multiple 90-day assignments back-to-back
if medically warranted.

5. Alternate Duty: Is a part of Jordan School District’s Return to Work Policy that
is designed as a placement service for individuals who have reached maximum
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IV.

medical improvement and are still unable to perform the essential functions of
their pre-injury job.

GOAL

1. To provide work for employees with job related injuries or illnesses that restrict
their ability to perform the essential functions of their regular.

2. To assist employees in the transition from injury or illness to recovery while
continuing to be a productive part of the workforce.

3. To prevent the deterioration of employees’ work skills, health, and attitude that
may result from prolonged work absence.

4. To demonstrate the district’s commitment to employee recovery.

5. To minimize the loss of productivity.

ROLES AND RESPONSIBILITIES

Jordan School District #717 recognizes the need to provide temporary, transitional work
to employees who are unable to perform their regular duties due to occupational injury or

illness.
1. Employer/Administration Roles and Responsibilities

a. Develop a written policy with clear defined procedure (that is signed by
top management).

b. Hold all managers/supervisors/employees accountable for their
participation in the program.

c. Select a Return to Work Coordinator.

d. Inform the insured and healthcare providers that the Jordan School District
has a Return to Work Program.

2. Return to Work Coordinator Responsibilities

a. Understand and promote RTW (disability management) program

b. Monitor progress of the returning injured/ill employees to work and
monitor problems that may occur to ensure that they are addressed.

c. If an employee is released to work with restrictions that prohibit a return
to regular job duties, identify temporary, transitional work opportunities
that meet the physician’s restrictions.

d. Notify the employee if temporary, transitional work is available and send a

copy of the job offer to the claims adjuster.
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e. Notify the claims adjuster of the employee’s acceptance or rejection of
temporary, transitional work.

f. Document the temporary, transitional work duties to show compliance
with the physician’s restrictions.

g. Review any needed accommodations with Administration and the
supervisor prior to the injured worker starting work.

3. Manager/Supervisor Responsibilities

a. Understand and support the district’s written policies/procedures.

b. Complete accident investigation as soon as possible after the injury and
forward report to the RTW Coordinator.

C. Meet with the RTW Coordinator and employee to review the restrictions
from the provider and identify accommodations or temporary, transitional
work assignments.

d. Maintain daily/weekly contact with the employee.

e. Assure that the employee does not exceed work restrictions.

f. Provide the employee with an employee claim form and complete the
supervisor’s report form.

4. Employee Responsibilities

a. Follow procedures for reporting all injuries and illnesses immediately.

b. Communicate with managers/supervisors about your ability to return to
work.

C. Cooperate with the medical provider regarding ability to return to work.

d. Work within the physical capabilities outlined in the temporary,
transitional work plan by the medical provider.

e. Support coworkers and provide a positive environment when injured
employees return to transitional positions.

f. Abide by the work/safety rules at the location of the temporary,
transitional work assignment.

PROCEDURES
1. Post-Injury Procedure
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Immediately following an injury send the employee for medical treatment
to an approved medical provider.

Immediately following an injury complete an accident investigation form.

Report the claim by phone, fax or email within 24 hours, so handling of
the claim can begin in a timely manner.

Contact the Return to Work Coordinator and forward the accident
investigation documents.

Provide an Information Packet to the physician’s office at the time of the
initial visit. The prepared packet should include:

1) Letter to the treating physician explaining the return to work
program in place, providing information and identifying an
employer contact

2) Description of the injured worker’s regular job, including job
duties

3) Physician’s Return to Work Status (Return to Work Capabilities)
Form: It is critical to know the work restrictions that may be
placed on an injured worker by the physician.

4) Temporary, Transitional Work Job Assignment

The Return to Work Status Form should immediately be emailed to the
Return to Work Coordinator for review and placement determination.

Administration will review restrictions and review the temporary,
transitional work assignment.

Once the temporary, transitional work assignment has been determined,
the Return to Work Coordinator will contact the physician to review the
position and get approval. Once approval has been received from the
physician, the employee will be notified.

Inform the employee of the temporary, transitional work assignment and
ask the employee to sign a “Transitional Offer of Employment”
agreement. (See appendix C)

A temporary, transitional work assignment will be determined based on
job analysis and the injured worker’s work capabilities.

The physician will be contacted regarding the position for verification and
approval.

The employee will be contacted regarding the position.
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The employee will have 3 days to accept the position after a work related
injury.

The RTW coordinator will contact the employee on day 3 to determine
acceptance and provide instructions.

Signed acceptance will be given to the employee’s Supervisor/Manager.

Transitional Offer of Employment

a.

If the employee refuses to work in the return to work program, temporary
disability benefits or industrial accident leave benefits may not be payable.

The employee will be returned to work within the restrictions given by the
physician with the first priority being to assign the employee to the same
job observing the prescribed restrictions.

If appropriate tasks cannot be found within the same job, the employee
may be placed in another job that meets the prescribed restrictions.

If the physician determines the employee is not able to perform the
temporary, transitional/return to work tasks, the employee will be placed
on leave until appropriate work can be assigned or the restrictions are
lifted.

Under the RTW Program, the Jordan School District does not intend to
create long-term jobs for accommodation of permanent disability. The
length of a temporary, transitional work assignment is based on several
factors including medical recovery, compliance with medical treatment
plan, physician input and availability of work. (See Appendix D for
Transitional Work)

Monitoring of Temporary, Transitional Work Assignment

a.

The RTW Coordinator will assist the supervisor in maintaining weekly
contact with employees while in temporary, transitional work assignments.

The RTW Coordinator will assist the supervisors in monitoring the
assignment for appropriateness and will contact administration if there are
any issues.

The claims adjuster and any other involved parties will be kept informed if
any changes are necessary.

The RTW Coordinator should evaluate the employee’s status on a monthly
basis. If the restrictions are short duration, the RTW Coordinator should
evaluate the employee on a weekly basis.
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4. Conclusion of Temporary, Transitional Work Assignments

a.

Temporary, transitional work assignments conclude when one of the
following occurs:

1) Upon receipt by the Jordan District Schools of a medical report
stating the employee can return to regular duties.

2) Upon receipt by the Jordan District Schools of a medical report
stating that the employee will be permanently unable to return to
the job performed at the time of injury.

3) The termination date specified in the “Transitional Offer of
Employment” Agreement.
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APPENDIX A

Return to Work Policy

The primary goal of Jordan District Schools #717 is to accommodate injured workers by
identifying or modifying jobs to meet their physical capacities and allowing them to return to
work as quickly and smoothly as possible. The district is committed to individualizing return to
work programs based around the individual’s physical capabilities and will review all task
assignments regularly to ensure duties are appropriate.

We are committed to early return to work and recognize that it speeds up the recovery process
and reduces the likelihood of permanent disability. Employees are expected to show the same
commitment to the program by following the Return to Work Policy and all guidelines of the
Return to Work Program. The Return to Work Program requires a team approach, so employees
are expected to cooperate with the management team, supervisors and medical staff should they
ever become injured and unable to perform their full job duties.

Prior to working on any job site, each employee is expected to have read the entire Return to
Work Policy, which includes the following sections:

Purpose

Scope

Definitions

Goals

Roles and Responsibilities
Procedures

If you have any uncertainty or questions regarding the content of these policies, you are required
to consult your supervisor. This should be done prior to signing and agreeing to the Return to
Work Policy.

I am aware of and have read the Jordan District School’s Return to Work Policy, and 1
understand the requirements and expectations of me as an employee. Should I become injured or
ill and unable to carry out my regular duties, whether it happens inside or outside the workplace,
I fully recognize Jordan School District’s expectations of me during my recovery.

I understand that if I choose not to participate in the Return to Work Program or follow this
policy’s guidelines, I may become ineligible for state worker’s compensation benefits and, in
some cases, my refusal may be grounds for termination.

Employee Signature: Date:
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APPENDIX B

Return to Work Letter to Employee

[Insert employee name and address]

RE: [Insert name]
Return to Work

[Insert date of injury]

Dear [Insert employee name],

As per our recent conversation, [insert physician’s name] released you to return to modified duty
work. Modified duties are available for you starting on [insert day of week], [insert date]. We
expect you to begin work at [insert time]. Please report to [insert supervisor’s name] in the
[insert department].

During modified duty, your hours will be from [insert start time] to [insert end time] each day for
a total of [number] of hours per week. Your wage will be $[insert amount] per hour while you
are on light duty work. We will coordinate your worker’s compensation benefits with your
wages for the hours that you work.

It is important to recognize that, as it states in Jordan School District’s Return to Work Policy,
you may jeopardize our workers’ compensation benefits if you fail to report to modified duty
work. Please contact me immediately if you have any questions, concerns or problems with
these requirements.

Sincerely,
[Insert Supervisor name]

[Insert Supervisor title]
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APPENDIX C

Temporary, Transitional Work Job Agreement Letter

My doctor has advised me that my physical activities at work are to be restricted on a temporary
basis on my return to work for Jordan District Schools. I understand that these physical
limitations are as follows:

By cosigning this agreement with me, my Manager/Supervisor acknowledges the above
temporary restrictions and is able to temporarily modify my usual job or provide temporary
alternative work for me as long as I continue with medical treatment. When my doctor assesses
maximum medical improvement, any permanent restrictions imposed by my doctor will be used
to evaluate my ability to meet the essential functions of my regular job.

I understand that it is my personal responsibility to follow my doctor’s restrictions at all times,
on the job and off. Therefore, if [ am asked to perform a task at work which is outside the
restrictions outlined above, I must notify my Manager/Supervisor immediately.

This agreement is in effect until , at which time I will return to Dr.
for recheck. After my appointment I will return to the District
Office/RTW Coordinator with an updated list of restrictions or a full medical release.

Employee Signature: Date:
Treating Physician Signature: Date:
Manager/Supervisor Signature: Date:
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APPENDIX D

Temporary, Transitional Work

APPENDIX E

Return to Work Capabilities Form to be Completed by Physician

Patient Name:

Physician Name:

Date:
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PERSONNEL ITEMS:

(New Hires, Resignations, Retirements, Terminations, Leave Requests, Assighmnet Changes)

New Hire

NAME ASSIGNMENT LOCATION LANE/GRADE STEP SALARY/HRLY RATE EFFECTIVE DATE
Marcyes, Chelsea Cooks Helper Elementary School 2 1 $20.16 2/2/2026
Worcester, Kassidy Para, Special Education Elementary School 2 3 $19.59 2/9/2026
Munsinger, Cora Custodian Elementary School 1 3 $22.97 2/9/2026

Resignations/Retirement

NAME STATUS ASSIGNMENT LOCATION EFFECTIVE DATE
Quiroz, Jacquelyn Resignation Para, Special Education Elementary School 2/4/2026
Kirkpatrick, Lauren Resignation Para, Playground Supervisor Elementary School 2/5/2026

Leave of Absence

NAME STATUS ASSIGNMENT LOCATION EFFECTIVE DATE
Houdek, Sarah LOA Teacher, Grade 1 Elementary School 2/18/2026-3/10/2026
Johnson, Macayla LOA Teacher, Grade 2 Elementary School 5/9/2026-11/2/2026
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JORDAN

FIELD TRIP REQUEST FORM

O Day Field Trip
(Submit 30 days in advance)

x Overnight/Extended Field Trip (requires Board Approval)

(Submit 60 days in advance)

Day Trip Procedures:
O Check with the main office to confirm the date
of the ftrip

O Complete this form, include an itinerary, and
submit to principal for approval

O Arrange appropriate transportation

O Arrange parent/guardian chaperones, if
necessary, and notify them of trip information

O Have chaperones complete a volunteer
background check

O Email appropriate support staff, SPED teachers,
specialists

O Notify the kitchen staff with this form

Overnight/Extended Procedures:
0 Check with the main office to confirm the date of
the trip

O Complete this form, include an itinerary, submit to
Principal for approval, and wait for board approvatl

O Arrange appropriate transportation/lodging
(do not book until board approval is given)

O Arrange parent/guardian chaperones, if necessary,
and notify them of trip information

O Have chaperones complete a background check

O Email appropriate support staff, SPED teachers,
specialists, kitchen staff
O Waiver of Liability (See Policy 610)

Name of Group: Jordan H.S.

Date of trip: March 18-21, 2027

Destination: Washington D.C.

Amount charged to students:  $2,169

Trip Supervisor: Ansley Peters

Cell phone #: 612-978-9761

Number of Adults: n/a

Number of Students: all students in grades 9 and 10
in the 2026-27 school year are eligible to join

Depart from School:  early morning

Estimated time of return: Late evening

Transportation Type*: Airplane & Coach Bus

Lodging: Major Hotel Chain

Transportation Cost Total:  included

Field Trip Cost Total: Same as amount charged to
students

*School-owned vehicles may only be used for trips 400 miles or less away.

® Learning Objectives / Educational Purposes:
o The purpose of the trip is to bring US History to life for students. 9 and 10t grade
students have taken US history in 5th, 7th and 10 grade as well as introductions to
US government and civics throughout their social studies classes in every grade
level. Educational travel provides experiential learning and enhances the
classroom experience.

o Outcomes students will gain from this trip:
o Personal growth
o Sense of independence and confidence with navigating new environments
o Appreciation for our shared history

e Educational alternatives with similar outcomes for students who do not attend:
o All students will still receive instruction on the sites, institutions and history in their
social studies classes.

e Review / Evaluation upon returning to school: 1



L

Trip Supervisor Signature Date

1 Approved - O Denied &
i e
AdmlnlS’rl’O%Kd @\d@ Date

ADDITIONAL INFORMATION FOR OVERNIGHT / EXTENDED FIELD TRIPS

e If associated with a class, describe plans to ensure quality instruction for members of the class
not participating in the trip. Attach additional pages if necessary.
o This trip is not associated with a particular class

e Describe plans fo inform and involve parents/guardians and secure their approval. Attach

copies of information and permission documents.
o Parents/guardians will be emailed all information as well as receive paper copies

of registration information.
o A parent meeting will also be hosted to provide additional trip information as well

as to answer questions.

e Describe steps taken to inform and assist disadvantaged students participating in the trip:
o The travel company that we use, WorldStrides, provides scholarships for qualifying
students as well as individual fundraising opportunities.
o No fundraising will be done through the school district and |, as the program
leader, do not handle any funds.

e List all expected expenditures (substitute teachers, salary, stipends, food, fransportation,

lodging. admissions, etc.)
o A substitute will be needed for one day.

e List any paraprofessional need; type of paraprofessional and their expected role (do not list
confidential student(s) names on this form)
o Paraprofessional support is not needed.

e If fund raising activities are part of financing, briefly describe fundraising plans and attach a

copy of the fundraising request.
o All fundraising is done through WorldStrides (see note above)

e Describe how funds will be collected.
o Funds are collected directly by WorldStrides. Families can elect to do a payment

plan or pay in full.

e Adults accompanying students on the trip:
Name: Not available at this time, but any parents traveling with us will complete a background

check prior to fravel.
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Superintendent Signature Date

School Board Signature Date
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Washington D.C. Travel Itinerary *SAMPLE- Subject to change*®
March 18-21, 2027

Hotel Information:

Gaylord National Resort and Convention Center 03/23,24,25

201 Waterfront Street

National Harbor,MD 20745

(301) 965-4000

Thursday, March 18

4:45 AM Depart Jordan Middle School Parking lot
6:45 AM Depart MSP Airport
10:05 AM (ET) Arrive at Baltimore Washington International Airport; board bus
11:00 AM National Archives
Einstein Statue (group picture)
1:00 PM Lunch at Union Station
2:50 PM Capitol Guided Tour
Library of Congress
Supreme Court (picture stop)
FDR Memorial, Jefferson Memorial, Dr. Martin Luther King Jr. Memorial
7:00 PM Dinner- Sizzling Express
September 11 and US Air Force Memorial
9:15 PM Drop off at Hotel

Friday, March 19

7:30 AM Breakfast at hotel
8:15 AM Board bus
9:00 AM Ford’'s Theater

Embassy Row 113




11:00 AM National Cathedral (Guided Tour)

12:30 PM Lunch at Bolt Burger

Arlington National Cemetery

3115 PM Wreath Laying Appointment at the Tomb of the Unknown Soldier (4 students)

Iwo Jima Memorial

Dinner at Chipotle
7:30 PM Old Town Alexandria, VA Ghost Tour
9:00 PM Return to hotel

Saturday, March 20

7:30 AM Breakfast at the hotel
8:25 AM Depart for Mt. Vernon (home of George Washington)
12:30 PM Lunch at Roy Rogers

Air & Space Museum

Natural History Museum

6:00 PM Dinner at Kora Restaurant

Lincoln Memorial Guided tours and commentary at all memorials

Korean Memorial

Vietnam Memorial

World War || Memorial

9:30 PM Return to hotel

Sunday, March 21

8:00 AM Breakfast at hotel
Bags on Bus
9:00 AM Depart

White House Picture Stop and Visitor Center

11:45 AM US Holocaust Memorial Museum

Lunch at Pentagon City Mﬂ 4




2:00 PM National Museum of African American History and Culture
American History Museum

7:00 PM Dinner at Champp’s

8:00 PM Drop off at Reagan National Airport

10:00 PM Depart for MSP

11:42 PM Arrive at MSP; bus transfer to Jordan Middle School
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I~ WorldStrides

Our History & Mission

Our History

In 1964, a middle school social studies teacher from Chicago, lllinois discovered
the incredible educational experience of traveling to Washington, D.C., with his
students. He was so encouraged by the powerful effects travel had on his
students’ eagerness and ability to learn that he left teaching in 1967 to start
Lakeland Tours. His vision to make educational travel easy, fun, and safe for
teachers and students came to fruition as Lakeland Tours grew and became the
leader in educational student travel.

Who We Are Today

For over 55 years, WorldStrides has set itself apart as the premier student travel organization in the nation. From 1998 to 2000,
Lakeland Tours joined forces with other leaders in the educational student trave! field—American Student Travel, Bowl Games
of America, Educational Field Studies, Heritage Festivals, and Wider Horizons—to form WorldStrides, an organization that
provides the highest quality educational travel programs available in the country. Since then, WorldStrides has continued to
expand its program offerings by bringing Classic Festivals, the Field Studies Center of New York, the Accent Travel Group,
TravelMBA, New Century Tours, Casterbridge Tours, NETC, WoridPass, Explorica, ISA, TEAN, Envision, BrightSpark and
others into the WorldStrides family. When you choose WorldStrides, you can feel completely confident that you've made the
best choice for your students.

Our Mission

All WorldStrides programs are united under one mission: to create experiences that enable participants to view the world and
themselves in new ways. We help learners grow as peopie by developing independence, leadership, problem-solving skills,
worldliness, and maturity; and we help them grow as citizens by building compassion, understanding, conrections, and
perspectives that transcend boundaries and borders.

Financial Strength

WorldStrides is backed by the financial strength of Eurazeo, a worldwide leader in global investment. In addition, WorldStrides’
stability and commitment to excellence is shown through our membership in the United States Tour Operators Association
(USTOQA) Travelers Assistance Program, which provides the best consumer protection plan in the industry.

Accreditation
WorldStrides satisfies the same educational standards as public and private schools

across the country, and is accredited by national and regional accrediting bodies DAdiddlg %tates
across the United States. SSOCIATION
e Cognia (parent organization for the Northwest Accreditation Commission, _
the North Central Association Commission on Accreditation and School P A
Improvement, and the Southern Association of Colleges and Schools ", \ e
. g s mvmon e e Y@
Council on Accreditation and School Improvement) Supplementary Education Program | Accredited
e Western Association of Schools and Colleges
¢ Middle States Association Commission on Elementary and Secondary Schools
* New England Association of Schools and Colleges
G WorldStrides also maintains a university partner relationship with George Mason University.
M"I 35%%#950" It's this relationship that allows us to offer students in grades 9 to 12 (at time of travel) online

coursework for up to three college credits.
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Professional Affiliations
WorldStrides maintains various professional partnerships to guarantee our reputation of quality, including:

EDUCATIONAL ORGANIZATIONS TRAVEL ASSOCIATIONS
e  Center for Civic Education e United States Tour Operators Association
e Colonial Williamsburg e Student and Youth Travel Association of North America
¢ Monticello o National Tour Association
e Mount Vernon e Washington, D.C. Convention and Visitors Association
e United States Holocaust Memorial Museum e American Society of Travel Agents
¢ Students Against Destructive Decisions ¢ International Airlines Travel Agent Network
e National Wildlife Federation e Airlines Reporting Corporation

ACADEMIC ASSOCIATIONS
e National Council for the Social Studies

s  Association for Middle Level Education

e National Science Teachers Association

e National Association of Independent Schools

¢ National Association of Elementary School Principals
¢ National Association of Secondary School Principals
» International Association for K-12 Online Learning

The WorldStrides Team

Your group's leader will have a passionate and professional team of travel
experts who will work closely with your group from the time vou decide to
lead a WorldStrides program until your group returns home safely. Our
primary goal is to provide a safe and secure travel experience. We strive to
inspire students and enrich their lives by taking them beyond classroom
walls and providing a unique, experiential educational program.

WorldStrides has a staff of more than 1,200 professionals, many of whom are
former educators, and all of whom are dedicated to making sure every aspect
of your program is a success.

Our Customers Say it Best...

“Thank you for employing individuals like [my Account Manager] so that teachers like me have the confidence to take young
aduits safely across the country and back! Thank you again for the fine program you offer.” Ronda, teacher, CA

“It is [your] steadfastness to duty, attention to detail, and friendly, courteous, and solicitous demeanor that keeps me coming
back year after year with WorldStrides.” Michael, teacher, LA

“m so impressed with Stephen [my Course Leader] because he doesn just give the students information, he makes it fun and
really brings the lesson {o life.” Mrs. Newman, parent, IN

“As a U.S. History teacher, | was singularly impressed with our tour guide. She enriched the experience with her exemplary

demeanor, character, and professionalism. When coupled with the high degree of skill and motivation in sharing our nation’s
capital with a group of eighth-grade students, you have a one-in-a-million tour guide.” Dave, teacher, CO
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At a Glance

= WorldStrides

For a group like yours, it is critical that your travel provider has the resources and experience necessary to smoothly and
efficiently coordinate a student group in the areas that you will visit. We are confident that our decades-long history as student

travel specialists provides us with this level of experience.

Educational travel requires special skills that go far beyond making simple hotel and airline reservations. When emergencies
arise, this experience is important. We also realize that price is important, and our prices consistently provide the highest value
for your students’ money. Not ail companies have the same priorities or experience, and WorldStrides sets the bar high. In terms
of safety, education, and passion for student travel, our team has consistently beaten all other competitors. WorldStrides is the

standard by which every other company measures themselves.

Experience with Youth Groups

Number of years in student travel business

Number of participants during this period

Number of participants per year

Number of educators that partner with us each year

Number of full-time staff dedicated to youth group travel programs

Qualifications to Coordinate Your Program

Does your travel provider have a 24/7 Emergency Hctline staffed by specially trained
company employees?

Does your travel provider employ and train its own Course Leaders?
Will a staff member stay at the hotel with the group?
Does your travel provider provide detailed training for its staff on how to best work with students?

Educational Focus

Does your travel provider employ a full-time Curricuium & Academics team?
Does your travel provider offer students the opportunity to earn high school and college credit?
Coes your travel provider offer teachers the opportunity io earn professional development?
Is your travel provider accredited by global and regional U.S. accrediting bodies?
e Cognia
¢ Middle States Association Commissions on Elementary and Secondary Schools
e Western Association of Schools and Colleges
« New England Association of Schools and Colieges

Insurance and Consumer Protection

Does the organization maintain liability insurance?

Does this coverage apply to the Program Leader (teacher)?
What are the limits of this policy?

What is the cost for supplemental medical and dental insurance?
Who pays if an emergency mandates an itinerary change?

Does the organization maintain USTOA consumer protection?

What amount of deposits are covered by consumer protection?
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Value: Programs

All-Inclusive Price

Teachers travel free with a minimum number of students
Additional free spots for other teachers and chaperone are

available based on the number of students traveling
Round-trip transportation to and from destination city
Motor coach transportation at your destination

Quality hotel accommodations at brand name properties
All admissions and most fees (fees for checked baggage

are the responsibility of each traveler)

Online high school credit courses for middle and
high school students

Online college credit courses for high school students
Professional development for educators
Specially trained Course Leaders

Quality Customer Service

A personal Account Manager to assist you in planning your

program every step of the way

An Account Support Representative to assist you in the rare

case that your Account Manager is unavailable

Customer Service Department to handie all parent inquiries

Fundraising and Financial Assistance

= WorldStrides

Educational tools to support your program before
you leave, on your frip, and after you return

Night Chaperones (in addition to hotel security)
on select programs

All reservations and logistical planning
WorldAssist offices to assist 24 hours a day

Three hearty meals (unless otherwise stated in
your trip materials)

Comprehensive accident, illness, and accident-
related dental insurance for ail participants

24/7 Doctors on Call program to provide in-hotel
or phone consultations for participants

A personal Financial Services Representative to
handle all accounting and invoicing services for your
group and assist in allocating fundraising monies

Online resources for educators and parents at
worldstrides.com

Your group's personal Financial Services Representative will assist you with any

fundraising that you or your school decide to do. You can access our fundraising website

at fundraising.wor!dstrides.com for ideas, tips on grant writing, a list of outside companies

that participate in fundraising efforts, and forms to help you keep track of the money you raise.
WorldStrides also offers nearly $2.5 million in financial assistance annually, as well as the unique
Gift of Education program, which has helped thousands of students raise millions of dollars. More

details are provided on these tools later in this document.

We Take Care of the Billing

WorldStrides directly handles all billing and payment collection. We set up an individual payment plan for each participant and
bill each family directly. The school and the Pregram Leader do not need to collect money or worry about payment deadlines. If
requirements with the group differ, other payment plans can be arranged. In the event that a parent is having difficulties with a
final payment, please encourage them to call our Customer Service Department as we even have extended payment plans

available which allow parents to spread out payments even after the trip date.

Benefits of Traveling with the Industry Leader

For over 55 years, WorldStrides has been enriching students’ lives by providing top quality educational travel programs.
Our staff of more than 1,200 professionals is dedicated to serve you. Our programs and commitment to excellence make us
the leader in educational student travel.

worldstrides.com
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Safety, Security, & Peace of Mind

2477 WorldAssist Team

WorldAssist is a WorldStrides staffed team that can be reached 24 hours a day, 7 days a week. Should your group require an
extended stay due to an airline problem or weather-related issue, WorldAssist wili make arrangements to accommodate your
group (hotel, meals, re-booking airline seats, and providing additional bus usage) at no additional charge to you or your students.

Extensive Emergency Manual

We have developed an extensive emergency manual that details how we deal with all types of emergency situations, and all of
our on-site staff members have been trained to carry out these plans. Set procedures, checklists, and immediate access to
emergency phone numbers results in faster and more accurate responses, which is critical when dealing with emergencies.

Night Chaperones

Our Night Chaperones (evening security) are given extensive training on how to supervise student groups. We also complete
criminal background checks on all new applicants before they begin work. Night Chaperones are available on all programs
except for Alaska. High-quality Night Chaperones are an integral part of our safety net and allow you to get the rest you need
while on tour.

On-Site Coordinators

On-Site Coordinators are present on select programs to assist Course Leaders when required and will stay with your group at
each hotel. These individuals will assist with hotel check-in and check-out, be available to answer questions and make
necessary adjustments to individual group itineraries and assist with any emergency that may arise. WorldStrides will have
additional staff members who will meet your group upon arrival, as well as when the group departs for home. This helps ensure
that all facets of airport arrival and departure run smoothly.

Liability Insurance

We maintain an industry-leading multi-miltion-dollar level of liability coverage. Our insurance automatically covers teachers,
chaperones, and the school. WorldStrides' insurance is truly geared to protect you. Additionally, accident, illness, and accident-
related dental insurance coverage are provided for WorldStrides program participants. Limits per single occurrence are $7,500
for accident, $1,500 for iliness, and $750 for accident-related dental.

United States Tour Operators Association (USTOA)

As an active member of USTOA, WorldStrides is required to post $1 million with USTOA to be used to reimburse, in accordance
with the terms and conditions of the USTOA Travelers Assistance Program, the advance payments of WorldStrides customers
in the unlikely event of WorldStrides’ bankruptcy, insolvency, or cessation of business. This $1 million policy may be sufficient to
provide only a partial recovery of the advance payments received by WorldStrides. Complete details of the USTOA Travelers
Assistance Program may be obtained by writing to USTOA at 275 Madison Avenue, Suite 2014, New York, New York 10016, or
by e-mail to information@ustoa.com or by visiting their website at ustoa.com.

Full Refund Program

WorldStrides offers an additional level of protection to families called our Full Refund Program (FRP). This optional add on
protects the investments of your students and their families should they, the Program Leader or the school administration have
to cancel the trip after the 24-hour grace period.

e What's Covered: FRP provides a full refund of all monies paid to WorldStrides, minus the cost of the FPR and any other
non-refundable fees, if the participant has to cancel for any reason up to 1 day or more before the trip departure date.

e FRP Cost: The cost of FRP is based on a sliding scale according to your base trip price. The amount will be calculated
and shown to all participants at time of registration.
+ Job-loss Protection: Parents must purchase FRP at time of registration in order to receive this additional protection.

This program protects against the loss of employment by providing a refund, including the FRP fee, for participants who
much cancel and who provide required supporting documentation at least 75 days before departure date.
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Student Supervision & Safety

Planning for a Safe Experience Before Departure

BEHAVIOR CONTRACT

Safety is the number one priority at WorldStrides. All participants are expected to demonstrate high standards of conduct,
courteousness, and consideration toward others. Students and their parent/legal guardian must sign a behavior contract so
everyone understands the proper rules of conduct. Students behaving inappropriately while on the program may be sent home
at the family’s expense.

MEDICAL RELEASE FORM
A parent/legal guardian for each participant must complete a medical release form and provide emergency contact information
and authorization for treatment in the event of an emergency. Teachers carry all medical release forms throughout the trip.

Students’ Safety While on the Program

ADULT SUPERVISION

With a chaperone-to-student ratio of 1:15 (or customized to fit your group's needs), students receive proper attention and supervision.
The Program Leader will identify the adult chaperones for the program. WorldStrides suggests selecting adults who are flexible, helpful,
and comfortable with the students. Please note that at selected sites, students may be allowed the freedom to explore on their own.

COURSE LEADERS

A specially trained Course Leader guides each group throughout the program. Course Leaders are devoted o student learning
and engagement, connecting with them on a personal level and challenging them to assess and apply what they leamn through
firsthand experience so they take the most away from the program.

Emergency Services

WORLDASSIST . =
WorldAssist is a 24/7/365 hotline that is staffed by specially trained WorldStrides employees. This team .
is there to handle emergencies and accommodate the needs of all traveling teachers and students. I P
WORLDSTRIDES NAME TAGS e

All students wear WorldStrides name tags. The back of this badge contains the WorldAssist phone
number, giving every student quick access to a WorldStrides employee. In the unlikely event of a
problem, help is never more than a phone call away.

DOCTORS ON CALL PROGRAM

WorldStrides has an exclusive relationship with The George Washington University Medical Faculty Associates (GWMFA)
providing 24/7 access to medical care for all traveling participants. Through telehesith consultation, medical professionals are
available to evaluate health-related concerns and make treatment recommendations. Telehealth consultation with a mental
health professional is also available through our relationship with AXA Behavioral Health.

*Dr. Neal Sikka, The George Washington University Department of Emergency Medicine, and The George Washington University Medical Faculty
Associates are independent medical providers. WorldStrides is not a medical service provider and its employees do not render medical care or treatment,
nor does WorldStrides control the selection, training, or supervision of any medical provider.

WorldStrides Selects Its Suppliers with Safety in Mind

HOTELS

WorldStrides pre-screens its properties and selects only those which are safe, comfortable, and high quality. WorldStrides
typically uses hotels such as Marriott, Hilton, or comparable. For added security, WorldStrides books only hotels with inside
corridors and hallways and provides additional night security (in most destinations).

TRAVEL ARRANGEMENTS
WorldStrides contracts with major airlines such as American Airlines, Delta Airlines, Southwest Airlines, United Airlines, or

comparable. Typically, WorldStrides meets the group upon arrival at their destination.
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Doctors on Call Program

WorldStrides has an exclusive relationship with The George Washington University Medical Faculty Associates (GWMFA)
providing 24/7 access to medical care for all traveling participants. Through telehealth consultation, medical professionals are
available to evaluate health-related concerns and make treatment recommendations. Telehealth consultation with a mental
health professional is also available through our relationship with AXA Behavioral Health.

How Does It Work?

The On-Site Coordinator, Course Leader, and/or Program Leader will
contact WorldAssist to initiate the process with the George Washington
University Medical Faculty Associates (GWMFA) when it becomes
necessary. The medical professional on-call will contact the Program
Leader and patient and determine the next steps to be taken.

*Dr. Neal Sikka, The George Washington University Department of
Emergency Medicine, and The George Washington University Medical
Faculty Associates are independent medical providers. WorldStrides is not a
medical service provider and its employees do not render medical care or
treatment, nor does WorldStrides control the selection, training, or
supervision of any medical provider.

Dr. Neal Sikka, MD
Medical Advisor to WorldStrides

Crisis Support and Behavioral Health Assistance Program

WorldStrides is partnering with AXA's Remote Behavioral Health Assistance Service to provide support for participants who may
need access to counseling services while on program. AXA's Remote Behavioral Health Assistance Service provides seamless
access to quality professional behavioral health counselors.

Key services provided:

e 247/365 convenient telephone access to provide support no matter where the traveler is located
o Dedicated AXA Behavioral Health Assistance phone numbers.
e U.S. Health care Experience: ability to speak with U.S. mental health professional even when traveling abroad.

122 worldstrides.com



I~ — WorldStrides

Tools to Help Make Travel Possible for Everyone

WorldStrides wants every student in every school across the couniry to have the opportunity for travel to change their lives which
is why we offer several tools to make travel more affordable for families. Each year, thousands of students who otherwise would
not have been able to participate one of these programs are able to join their classmates on this once-in-a- lifetime opportunity.

Financial Assistance

Each year, WorldStrides gives out nearly $2.5 million in needs-based financial assistance. Families with an annual adjusted
gross income of $85,000 or less may qualify to receive this financial assistance. One simple call to WorldStrides Customer
Service and families can find out how much money may be available to them even before signing up for the trip. The average
award for financial assistance is approximately $200 with the exact amount based on trip price relative to the family’s annual
income levels.

Gift of Education Fundraising

WorldStrides offers an easy-to-use online fundraising tool called the Gift of Education. A8 i ]
Through worldstridesfundraising.com, students can send e-cards, share links on social media, : gf";%tljhc&:agg;!
and even generate a letter to mail, and friends and family members in one simple click can
make a direct donation to the child’s trip. The best part is that 100 percent of the money raised
by the student goes directly toward their trip price. Every year, thousands of students raise
millions of dollars through the Gift of Education Fundraising program. e

Affordabie Payment Plans

WorldStrides offer a variety of payment plan options to suit the needs of families. After registering for the trip with an initial low
deposit, usually $49 or $99, the remaining trip balance is spread out into smaller installment amounts and paid monthly. There
are even payment plans that have fixed monthly amounts where families can continue payment for up to six months after the trip
date. We have found that many families appreciate this added financial flexibility when paying for their trip.

There are other great tools available on fundraising.worldstrides.com including templates for writing grants to community
organizations, other organizations that may have scholarships available, as well as other ideas around fundraising programs
and ideas.
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IRDAN S

FIELD TRIP REQUEST FORM

717
J

O Day Field Trip Overnight/Extended Field Trip (sequtes Boord Approval
(Submit 30 days in advance) {Submit 60 days in advance)

Day Trip Procedures: Ovemight/Extended Procedures:

3 Check with the main office to confim the date (1 Check with the main office to confim the date of

of the trip the trip

1 Complete this form, include an itinerary, and !] Complete this form, include an itinerary, submit to
submit to principal for approval Principal for approval, and wait for board approval

[0 Arange appropriate fransportation {0 Amange appropriate fransporiation/lodging

i3 Amange parent/guardian chaperones, if {do not book until board approval Is given)
necessary, and notify them of trip information 1 Amange parent/guardian chaperones, if necessary,

[5 Have chaperones complete a volunteer and nofify them of trip information
background check 2 Have chaperones complete o background check

£ Email appropriate support staff, SPED teachers, Q Email appropriate support staff, SPED teachers,

specialists, kitchen staff specialists, kitchen staff

Nome of Group: [ o & &5 Date of trip: S 5 -3 ,;'fb ;’2—62-4’

Destination: 1. CLowd M Amouni charged to students: ©

Trip Supervisor: grpavie M ELETLL AP~ Celiphone #: 4§22 4S5 7- 5T

Number of Adults: z- Number of Students: l—fv

Depart from Schoot: 3[§~ (. t2lc0 pM Estimated fime of retum: %/, (& T-o0 pM

Transportation Type:  ACT10 ] TD[ us Lodging: Ho-rgt._ -453’[ .24

Transportation Cost Totak Field Trip Cost Total;

e Learning Objectives / Educational Purposes:
?oapwcs - S:hﬂ"'iz' C v (O ETTTI 8-

e Outcomes students will gain from this trip: ;(?
W e

Jouy o EXperelEE

« Educational alternatives with similar outcomes for students who do hot attend:

e« Review / Evaluation upon returning to school:

%m YAttt a”;f/ 26

Trip Supervisor Signature Date

O Denied

§Q?§§;%172%? 2/H/ 26

Agrinistrator Signature n 126 Date




ADDITIONAL INFORMATION FOR OVERNIGHT / EXTENDED FIELD TRIPS

o If associated with a class, describe plans to ensure quality instruction for members of the class
not participating in the trip. Attach additional pages if necessary.
LANSSES ppil HAVE A Sciw WITH Plrns 7Hlr Fee

e Describe plans to inform and involve parents/guardians and secure their approval. Attach Retevant”
copies of information and permission documents.

« Describe steps taken fo inform and assist disadvantaged students participating in the frip:

o List all expected expenditures {substitute teachers, salary, stipends, food, fransportation,

lodging. admissions, efc.) L + TRANS Pz T #4477 OI\/

o List any paraprofessional need; type of paraprofessional and their expected role {do not list
confidential student(s) names on this form)

e
» If fund raising activities are part of financing, briefly describe fund raising plans and attach a

copy of the fund raising request.
WE Pa1ser Fanrns Be Won kint- ConceSscons Ay FoorP et
Coppsr s

o Describe how funds will be collected.

e

e Adults accompanying students on the trip:
Name: Status: Teacher, parent/guardian, etc.

Sfev& Ma([e//m CO“CL\
-:\'D—*L mé’,[’){ éoﬁé)’\

[ zonis’ 2/6/24

Supefintendent Signature Date’

School Board Signature _ Date
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0 Day Field Trip

FIELD TRIP REQUEST FORM

(Subbmit 30 days in advance)

O Over nigh'r/ Extended Feld Tn'p {Requlres Board Approval)
(Submit 60 days in advance)

Pay Trip Procedures:

i Check with the main office to confirm the date
of the trip

11 Complete this form, include an itinerary, and
submit to principal for approval

ﬂ Amange appropriate fransportation

ﬁ Amrange parent/guardian chaperenes, if
necessary, and notify them of trip information

£l Have chaperones complete a volunteer
background check

B Emcil appropriate support staff, SPED teachers,
specialists, kitchen staff

Overnight/Extended Procedures:

Ji Check with the main office to confirm the date of

the rip

£l Complete this form, include an itinerary, submit to
Principal for approval, and wait for board approval

@ Amange appropriate transportation/lodging
(do not book until board approval is given)

Arange parent/guardian chaperones, if necessary,
and notify them of trip information

@ Have chaperones complete a background check
ﬁ Emall appropriate support staff, SPED teachers,
specialists, kitchen staff

Name of Group: 5 co ff‘ l-Je S +

Date of trip: v {

Destination: /)

Amount charged fo students:

O

Tip Supervisor. Tesolh S taw Ffa hef

Cellphone #: -/

Number of Adulis:

L

Number of Students: &)

»

Depart from School: &

Estimated time of retumn: o

[ 4

N\
Transportation Type: VQ ns 1- T{ A (_K Lodging: } e ,,l_, Larn Lag M 4
Transportation Cost Tofcl:.@ 5, Field Trip Cost ?-u#ai coveéese ‘9. b v/
» Learning Objectives / Educational Purposes: B 6o ! "'u 5
Qual i fieq for shet<.

e Outcomes students will gain from this trip:

Cm——
e Educational altematives with similar outcomes

-Hh
e Review / Evaluation upon returning to school:

M P o -”" b S
ip Supervisor Signatu
prm}ed”' 0 Dsnied
% S
=7

dministrator Signature

for students who do not attend:

/-27-8%

‘ 5ofe

2Lk

Date

130




ADDITIONAL INFORMATION FOR OVERNIGHT / EXTENDED FIELD TRIPS

o If associated with a class, describe plans to ensure qudlity instruction for members of the class
not participating in the trip. Attach additional pages if necessary.

s Describe plans to inform and involve parenis/guardians and secure their approval. Attach
copies of infermation and permission documents. ’

e Describe steps taken fo inform and assist disadvantaged students participating in the trip:

o Lisi all expected expendiiures (subsfitute teachers, salary, stipends, food, transportafion,
lodging, admissions, etc.)

« List any paraprofessional need; type of paraprofessional and their expected role (do not list
confidential student(s) names on this form)

e If fund raising activities are part of financing, briefly describe fund raising plans and attach a
copy of the fund raising request.

o Describe how funds will be collected.

o Adulls accompanying students on the tip:
Name: Status: Teacher, parent/guardian, etc.

A
J wslT
N
~

— 2/4/ 26
_dmipisisator Signafure Date

Ll Lo G r— 2/5) 24
Su perinféndenf Signature Date '
School Board Signature Date
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"'§ 7 5?‘1"&;:»”'!

SUBLIC
fTJORDAN CCHOOLSE

FIELD TRIP REQUEST FORM
0 Day Field Trip vernight/Extended Field Trip (Requires Board Approval)
(Submit 30 days in advance) (Submit 60 days in advance)
Day Trip Procedures: Overnight/Extended Procedures:

H Check with the maiin office to confim the date | | B Check with the main office fo confirm the date of
of the #rip . the trip

E Complete this form, include an itinerary, and Q Compilete this form, include an itinerary, submit to
submit to principal for approval Principal for approval, and wait for board approval

EI Amange appropriate transportation fl Arange appropriate transportation/lodging

E Arrqnge pcrentlgUOrdldn choperones‘ if (do not book until board upproval is g'ven)

necessary, and notify them of trip information 3 Arange parent/guardian chaperones, if necessary,
£l Have chaperones complete a volunteer _ and nofify them of tip information

background check ﬁ Have chaperones complete a background check
[ Email appropriate support staff, SPED feachers, 5 Email appropriate support staff, SPED teachers,

SpeClOIIStS kitchen staff speciqﬁsfsl kitchen staff

4+ Dateoftip: /- 7 5 = AKX

Name of Group: § co

Destination: 4, A [ Amount charged fo students:

Trip Supervisor: “Tefe 'A S tau € fa J ef| celphone#: 75,7 - 53¢ -7 287

Number of Aduits: (', Number of Students: 7 ([ -
Depart from School: /7 /47 Estimated time of retum: /% 1) 47
, [ — =
Transportation Type: \/ﬁ “ g +- T( A ¢_K Lodging: Ho' .&' Gy TAn KOSCy } ./ &€
Transportation CostTotal:  § 4/, Field Trip Cost Feted: L5
P YL /8]

b toomS
e Learning Objectives / Educational Purposes
e Outcomes students will gain  from this 1np

Sommgp—--

o Educational alternatives with similar outcomes for students who do not attend:

e e
e Review / Evaluation upon returning fo school:

M, Stor ook ~— 1-27-8%
p Supervisor Signature - /' § Date
%éppro%ed O Denied
/ — / ;/ / 2 - q ’&(p

_#@ministrator Signaiure 132 Date




ADDITIONAL INFORMATION FOR OVERNIGHT / EXTENDED FIELD TRIPS
o If associated with a class, describe plans to ensure quality instruction for members of the class

not participating in the trip. Attach additional pages if necessary.

e Describe plans to inform and involve parents/guardians and secure their approval. Attach
copies of information and permission documents.

e Describe steps faken to inform and assist disadvantaged students participating in the trip:

o List all expected expenditures (substitute teachers, salary, stipends, food, transportation,
lodging, admissions, etc.)

o List any paraprofessional need; type of paraprofessional and their expected role {do not list
confidential student(s) names on this form)

o If fund raising aciivities are part of financing, briefly describe fundraising plans and aftach a
copy of the fund raising request.

o Describe how funds will be collected.

e Adulis accompanying students on the trip:
Name: Status: Teacher, parent/guardian, efc.,

&mu ShuafPacher CMLC:LL\\

ik ac A
M o)
Oj 2 shiw 7 eASHAA Conth

= / -
é)r;;nofur////% qu/é?// ZCO
W it 2/5/20

Superintendent Signature Date

School Board Signature Date
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m DEPARTMENT
OF EDUCATION
Annual Compliance Overview

Minnesota Statutes 2024, section 124D.78 requires Minnesota districts, charter schools, cooperatives, and
Tribally controlled schools with 10 or more American Indian students to have an American Indian Parent
Advisory Committee (AIPAC). Specifically, the Statutes cite that school boards and American Indian schools must
provide for the maximum involvement of parents and children enrolled in education programs, programs for
elementary and secondary grades, special education programs, and support services.

Districts, charter schools, cooperatives, and Tribally controlled schools with 10 or more American Indian
students are required to submit annual compliance documents to the Office of American Indian Education
(OAIE) by March 1 of each year. Also known as the vote of concurrence or nonconcurrence, annual compliance is
a valuable opportunity for AIPAC members to meet and discuss whether or not they concur with the educational
offerings that have been extended by the district to American Indian students.

The Vote and Resolution

Parent Committees receive data from the district on whether or not the district has met the needs of American
Indian students using the goals from the program plan submitted and approved by MDE. The AIPAC votes on
how the district is achieving and accountable to the goals. The AIPAC should work with administration to fill out
the Program Plan Review. This vote is formally reflected on the annual compliance documents. Members of the
AIPAC present the vote and resolution to the school board.

If the vote is one of nonconcurrence, the AIPAC must provide written recommendations for improvement to the
school board at the time of the presentation. The school board then has 60 days in which to respond in writing
to the AIPAC recommendations. A copy of this written response must be provided to OAIE.

Completing and Submitting the Documents

The Following Items are Required When Submitting Annual Compliance

Annual Compliance/Vote of Concurrence or Nonconcurrence document
AIPAC Roster and District Employee Sign-In Sheet

American Indian Education Aid Program Plan Review

AIPAC minutes indicating they have received data on how students are faring
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When Completing the Fillable PDF Forms, Remember To:

e Include the district, charter school, cooperative, Tribally controlled school name and identifying number.

Place a checkmark or X next to the applicable vote.

Include all dates as indicated.

Add all signatures as required, digital signatures are accepted.

Use the drop-down menu in the roster to select the appropriate committee member options.

e Do not modify this form in any way except to add text directly into the areas designated for narrative
text or to fill a check box.

e Documents must be received at MDE in Portable Document Format (PDF) format.

The District, Charter School, Cooperative, Tribally Controlled School Does Not Have an AIPAC

All educational entities with more than 10 American Indian students that do not have an AIPAC, are still required
to complete this paperwork. Tribally Controlled schools may use their School Board as their AIPAC.

Place a checkmark or X next to “Does Not Have an AIPAC.”

Obtain the signature of the superintendent or charter school/Tribally controlled school director and the school
board chair.

Submission Deadline

Email all required items by March 1 to the Office of American Indian Education (mde.aiea@state.mn.us).
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Annual Compliance (Vote of Concurrence or Nonconcurrence)

Jordan Public Schools

District, Charter School, Cooperative, or Tribally Controlled School Name

2025-2026

School Year

American Indian Parent Advisory Committee (AIPAC) Vote

@ The AIPAC Issued a Vote of Concurrence
1/28/26

Date of Concurrent Vote

2/9/26

Date the AIPAC Presented to the School Board

OThe AIPAC Issued a Vote of Nonconcurrence

A vote of nonconcurrence requires the AIPAC to provide specific written recommendations for improvement to
the school board. The school board is required to respond in writing to each recommendation within 60 days of
the recommendations being put forth. The school board must provide this written response to both the AIPAC
and to the Office of American Indian Education (OAIE).

Date of Nonconcurrent Vote

2/9/26

Date the AIPAC Presented to the School Board

Date the Written Response from the School Board is Due

OThe District, Charter School, Cooperative, or Tribally Controlled School Does Not Have an AIPAC

The district or school does not yet have an AIPAC, but recognizes the need to do so in order to remain compliant
with Minnesota Statutes 2024, section 124D.78. By signing below, district, charter school, cooperative, or
Tribally controlled school leadership commits to working with the Office of American Indian Education on
committee formation.

Required Signatures

2/9/26
School Board Chairperson Date

2/9/26
Superintendent or Charter School/Tribally Controlled School Director Date

2/9/26
AIPAC Chairperson Date
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American Indian Education Aid Program Plan Review

This document serves as the foundation for how your district or school is fulfilling the measurable goals of the
program plan, reviewed and approved by the Office of American Indian Education (OAIE) at the Minnesota
Department of Education. This document is necessary to submit to be eligible for American Indian Education Aid
next year.

Under Minnesota Statutes 2024, section 124D.81, subdivision 3, districts and schools should be identifying
American Indian students and tracking their data and progress towards positive educational experiences.

Directions

This document should be completed with the American Indian Parent Advisory Committee (AIPAC) and district
staff that work primarily with American Indian students. Both the AIPAC and district staff will meaningfully and
authentically collaborate to complete this document which will be uploaded with your compliance
documentation. The resolution must be accompanied by Parent Advisory Committee meeting minutes that
show they have been appraised by the district or school on the goals of the Indian Education Program Plan and
the measurement of progress toward those goals as required by Minnesota Statutes 2024, 124D.78, subdivision
2.

Using the approved American Indian Education Aid application that was submitted, communicate how the
district or school has progressed towards all the goals outlined within each narrative for areas 1-6. Data should
be shared with the AIPAC in order to concur with the district plan. Additionally, the Self-Assessment Rubric is

another useful tool for AIPACs to understand programming and to vote on concurrence.

Measurable Goals

These program details must align to Minnesota Statutes 2024, section 124D.81, subdivision 2.

Focus Area 1: Support postsecondary preparation for pupils

Focus Area 2: Support the academic achievement of American Indian students

Focus Area 3: Make curriculum relevant to the needs, interests, and cultural heritage of American Indian pupils
Focus Area 4: Provide positive reinforcement of the self-image of American Indian pupils

Focus Area 5: Develop intercultural awareness among pupils, parents, and staff

Focus Area 6: Supplement, not supplant, state and federal educational and co-curricular programs
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Focus Area

Support
postsecondary
preparation for pupils

Support the academic
achievement of
American Indian
students

Make curriculum
relevant to the needs,
interests, and cultural
heritage of American
Indian pupils

Provide positive
reinforcement of the
self-image of
American Indian
pupils

Develop intercultural
awareness among
pupils, parents, and
staff

Supplement, not
supplant, state and
federal educational
and co-curricular
programs

Measurable Goal(s) From
Approved Plan

Progress Towards Goal(s)
Using District Data

Is Progress Sufficient
for Concurrence?

AIPAC coordinator will
work with high school Al
students on post high

school options and prep.

AIPAC Corrdinator meets
weekly with Al students at
JHS to review

post-secondary goals and

Progress is in
Concurrence.

Al students will be

provided opportunities
for after school tutoring
and academic support
to ensure students are

Middle and High School
students have been
provided opportunities to
participate in after school
utoring weekly.

Progress is in
Concurrence.

Provide Al students with
different teachings and
activities throughout the
school year (i.e.
drumming, medicine
bags, etc.)

AIPAC Coordintor has
worked on providing Al
students with various
activities and working with
teachers on providing
resources in their

Progress is in
Concurrence.

AIPAC Coordinator
working with Al students
and families throughout
school year providing
enriched activities and
field trips.

The AIPAC Coordinator
has provided monthly
activities for field trips and
events for students and
for familes to experience.
\Weekly check-ins and

Progress is in
Concurrence.

Provide Al students with
intercultural pedagogy
training to embed in
their teachings and
provide families events.

District AIPAC
Coordinator is meeting
with staff as needed and
providing prof.
development through

Progress is in
Concurrence.

District has contracted
and used outside
resources for students
and district is continuing
to prepare students for
ACT exams.

District and AIPAC is
continuing to provide
opportunities for students
for ACT exams and the
district has been working
with outside resources

Progress is in
Concurrence.
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District Requirements Under Minnesota Statutes
Coordinator

Any district or participating school that conducts American Indian education programs with 100 or more state-
identified American Indian students are to have a coordinator dedicated to State Indian Education programming.

Minnesota Statutes 2023, section 124D.76, Dedicated American Indian Education Coordinator

@No, we do not have 100 or more state identified American Indian students
OYes, we have 100 or more state identified American Indian students
OWe have a dedicated American Indian Education Coordinator
OWe do not have a dedicated American Indian Education Coordinator
Culture and Language Classes

Any district or participating school that conducts American Indian education programs with five percent or 100
or more state-identified American Indian students must provide American Indian culture and language classes.

Minnesota Statutes 2024, section 124D.71, subdivision 7

O Yes, we provide American Indian culture and language classes for all American Indian students eligible
for American Indian Education Aid

@ No, we do not have at least five percent; or 100 or more American Indian students

Signatures

2/9/26
AIPAC Chairperson Date
Director of American Indian Education Date

For more information, please visit the Office of American Indian Education’s website.

Please submit this documentation to the Office of American Indian Education (mde.aiea@state.mn.us).
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m DEPARTMENT
OF EDUCATION
The American Indian Parent Advisory Committee (AIPAC) Roster

About Membership

Per Minnesota Statutes 2024, section 124D.78, subdivisions 3, The American Indian Parent Advisory Committee must be composed of parents or

guardians of American Indian children eligible to be enrolled in American Indian education programs; American Indian secondary students;
American Indian family members of students eligible to be enrolled in American Indian education programs; American Indian language and
culture education teachers and paraprofessionals; American Indian teachers; American Indian district employees; American Indian counselors;
adult American Indian people enrolled in educational programs; and American Indian community members. The majority of each committee
must be the parents or guardians of the American Indian children enrolled or eligible to be enrolled in the programs.

About the Roster and Sign-In Sheet

The AIPAC roster is for committee members only. This form is electronic and fillable. You must include the committee member’s name, email,
and phone number in the first column. Subsequent columns contain a drop-down menu option. Select the best option for each particular
committee member.

If an employee identifies as American Indian, they are eligible to serve as a voting committee member and may be included on the roster, rather
than the district, charter school, cooperative, and Tribally controlled school sign-in sheet.

Submission

The first submission is with your American Indian Education Aid program plan, the second submission is with your annual compliance
documents.

Submit completed rosters to the Office of American Indian Education (mde.aiea@state.mn.us).
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American Indian Parent Advisory Committee Member Roster

Committee Member Name, Email, and Phone

American Indian

Committee Member Role

Primary Area of Representation

Lauren Hiegel, 952-381-7530, No Chair Parent/Guardian of an American Indian S
lalalauren089@gmail.com
Jeff Vizenor, jvizenor@isd717.org, No General Member lAmerican Indian School Employee
052-492-4401
Nicole Bellanger, Yes General Member Parent/Guardian of an American Indian S
nicole.bellanger@shakopeedakota.org,
052-233-4219
Pam Lussier, _ No General Member Parent/Guardian of an American Indian S
pamelalussier66@icloud.com,
612-387-7774
William Lussier, wmlussier@msn.com, Yes General Member Parent/Guardian of an American Indian S
612-387-7771

Select one... Select one... Select one...

Select one... Select one... Select one...

Select one... Select one... Select one...
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Committee Member Name, Email, and Phone

American Indian

Committee Member Role

Primary Area of Representation

Select one... Select one... Select one...
Select one... Select one... Select one...
Select one... Select one... Select one...
Select one... Select one... Select one...
Select one... Select one... Select one...
Select one... Select one... Select one...
Select one... Select one... Select one...
Select one... Select one... Select one...
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Committee Member Name, Email, and Phone

American Indian

Committee Member Role

Primary Area of Representation

Select one... Select one... Select one...
Select one... Select one... Select one...
Select one... Select one... Select one...
Select one... Select one... Select one...
Select one... Select one... Select one...
Select one... Select one... Select one...
Select one... Select one... Select one...
Select one... Select one... Select one...
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District, Charter, or Tribally Controlled School Employee Sign-in Sheet

Employee Name, Email, and Phone Employee Title
Chad Williams, cwilliams@isd717.org, 952-492-4230 Director of Special Services (AIPAC Supervisor)
Ranae Case Evenson, revenson@isd717.org, 952-492-4226 Superintendent
Sarah Miller, smiller@isd717.org, 952-492-4400 AIPAC Coordinator
Deb Pauly, dpauly@isd717.org, 952-492-6200 School Board Member
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Adopted and Projected
Budget Updates

Amy Hafemann, Director of Finance
Ranae Case Evenson, Superintendent

JORDAN




FY2025-2026 (Current Year Budget)

e FY2025 - Audited Actual #s
o General Fund
m Total Fund balance of $3,900,331
e Unassigned Fund Balance of $3,072,6460
o 11.36% of annual budget
m Ended FY2025 in good financial condition because we started
making the adjustments we needed to make.
o FY2026 - Revised Budget - Based on information known today
m Expected to overspend by an estimated $35,000
e Due to LTFM projects
e Salary increases
e Other costincreases
m Currently have 50 students attending MN Virtual Academy
m Unassigned fund balance to increase to $3,100,000
e 11.83% of annual budget (projected)
e Board policy is 12%

FY2025-2026 Revised Budget Projections



FY2025-2026

e LTFM Projects Highlights for the 2025-26 School Year

o Grounds
m Tennis court resurfacing and painting $175,000
m Den Field - new fencing
o ES projects
m $110,000 to the ES roof project
e Entire school has a new roof (remaining costs were from the building
project funds)
e Chiller disconnect switch
e Water heaters replaced

o MS projects
m CERC track lighting
m CERC painting

o HS Projects
m Begin work on Auditorium Lighting
m New fire doors and hardware
m Parking Lot Exit lanes & gate repairs

e LTFM (Long Term Facilities Maintenance Funds are restricted to certain

uses, maintenance and replacement.)

FY2025-26 LTFM HighLight§



FY2025-2026 -Food Service Fund

o FY2025 - Audited Actual #s
o Fund balance - $73,607

m Spent down fund balance - purchased new
equipment at ES

e Variables that continue
o Breakfast and lunch are now free again
m Ufilities and food costs have increased
e Projected Fund Balance at June 30, 2026
o $197,500

FY2025-2026 Revised Budget Projections




FY2025-2026 Community Services Fund

o FY2025 - Audited Actual #s
o Total Fund Balance - $124,052
m Reserved for Community Ed - ($228,977)
m Reserved for ECFE - $84,706
m Reserved for Preschool - $203,670

o Highlights
o More classes and options are being offered and
there are more participants in all areas

m Class enrollments and $s are being reviewed
regularly

o CERC Membership $s raised slightly
o Facility rental $s continue to increase
o Preschool enrollment is stable

m Received VPK seats; but are using Scholarship
$s in lieu of those seafts

FY2025-2026



FY2026-202]

® |egislafive Budget Year
o If we project 2% on the formula
m $7630/per adj adm
e Estimated additional $305,536 (dependent on stable enrollment)
o Expenditure changes
m Salary increases
m PFML - full 12 months - additional $60,000

m Other cost increases
e Insurance
e Ufilities
e PSEO and online learning costs
m Blue Ribbon Commission- Special Education
e ADSIS grant
m Compensatory Revenue Task Force
e Districts were held harmless up until FY2025-2026

FY2026-2027 Overview




FY2026-202]

e Looking ahead
o Rough projection would possibly be overspending in the
General Fund
m ($350,000)
o Variables
m Enrollment
e Increase/decrease - recent years have remained stable

e Currently at 73 registrations for kindergarten
o Will budget for 100 kindergarteners

m Legislative decisions

m Unknown expenses
Insurance premiums
Utilities

Unplanned for events

(
{
([
e Transportation cost increases

FY2026-2027 Rough Projections



Budget Process Review

What does this look like annually?
e Budget projections for 2026-2027
o Developed as information becomes available regarding state
and federal funding sources and as internal considerations
develop.
e December Board Meeting
o Annual Audit FY25 Review
o Truth in Taxation Meeting
o Certify the Levy
e Internal considerations annually
o Class size review
Projection of section counts
Course registrations
Consider program reductions
Consider program addifions
o Non-negotiables and priorities
e [tems to keep in mind
o These numbers are always only a projection using information
currently available
o More accurate information is prowded with the Revised Budget
in June as more variables become known

O O O O



Steps Moving Forward

February 2026.

e Student registration at JHS and K-Reg JES

e Administrative work sessions
o Administrative Team reviews enrollment and initial FTE needs
o Staffing in alignment to class size ranges, monitored through August
o Review expenditures

m Develop any recommendations for reductions/efficiencies of
expenditures

o Plan for staffing and programming

e Begin communicating any recommended staffing adjustments

March 2026
e JMS Registration
e Board recommendations for action on proposed staffing adjustments
e Communicate board action on staffing adjustments

April-August 2026
e Make any additional adjustments .,
e Confinue to monitor staffing and variables



Any questions?

JORDAN



EXTRACT OF MINUTES OF MEETING
OF SCHOOL BOARD OF
INDEPENDENT SCHOOL DISTRICT NO. 717, JORDAN, MINNESOTA

Pursuant to due call and notice thereof, a meeting of the School Board of
Independent School District No. 717, Jordan, Minnesota, was held on the 9th day of
February, 2026, at _.m.

The following Board members were present:

and the following were absent:

Member introduced the
following resolution and

moved its adoption:

RESOLUTION DIRECTING THE ADMINISTRATION
TO MAKE RECOMMENDATIONS FOR REDUCTIONS
IN PROGRAMS AND POSITIONS AND REASONS
THEREFOR

WHEREAS, the financial condition of the School District dictates that the School
Board must reduce expenditures immediately; and

WHEREAS, there has been a reduction in student enrollment and financial
limitations; and

WHEREAS, this reduction in expenditures and decrease in student enrollment must
include discontinuance of positions and discontinuance or curtailment of programs; and

WHEREAS, a determination must be made as to which teachers' contracts must be
terminated and not renewed and which teachers must be placed on unrequested leave of
absence without pay or fringe benefits in effecting discontinuance of positions.

BE IT RESOLVED, by the School Board of Independent School District No. 717,
Jordan, as follows:

1. The School Board hereby directs the Superintendent and administration to
consider the discontinuance of programs or positions to effectuate
economies in the School District and reduce expenditures and, as a result of
a reduction in enrollment and financial limitations, make recommendations
to the School Board for the discontinuance of programs, curtailment of
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programs, discontinuance of positions or curtailment of positions.

The motion for the adoption of the foregoing resolution was duly seconded by
Member

and upon vote being taken thereon, the

following
voted in favor thereof:
and the following voted against the same:

whereupon said resolution was declared duly passed and adopted.
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CLERK’S CERTIFICATE

STATE OF MINNESOTA )
) ss.
COUNTY OF SCOTT )

I, the undersigned, being the fully qualified and acting Clerk of Independent
School District No. 717, Jordan, Minnesota, hereby certify that the attached and
foregoing is a full, true and correct transcript of the minutes of a meeting of the School
Board of Independent School District No. 465, duly called and held on the date therein
indicated, so far as such minutes relate to a Resolution Directing the Administration to
Make Recommendations for Reductions in Programs and Positions and Reasons
Therefor, and that said resolution included therein is a full, true and correct copy of the
original thereof.

WITNESS MY HAND officially as such Clerk this 9* day of February, 2026.

Clerk of the School Board
Independent School District No. 717
Jordan, Minnesota
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RANAE CASE EVENSON
Superintendent of Schools
revenson@isd7/17.org

February 8, 2026 Board Report

e Thank you for your incredible support and partnership! Below you will find the
Superintendent’s Monthly Board Report.

Sharing Our Story
e Kindergarten registration is open for the 2026-2027 school year!

o Kindergarten Roundup will be February 26th.

o Just areminder that we encourage families to register as soon as possible,
as that helps us plan for staffing for the fall, helps us to ensure that we can
keep class sizes as small as possible for our youngest elementary school
learners, and so we can ensure families are receiving all of the important
information.

o Families can register on our website at www.isd717.org and look for the
Enroll tab!

e Preschool registration is also open!

o This year families have the option to enroll their preschoolers in a 5-day per
week class. We also still have 3 day and 2 day per week options, as well.

o Registration fills up fast, so we encourage families to connect with our
Early Learning Services team with any questions.

o Visit our website at els.isd717.org for more information!

o With registration opening for Jordan Elementary School and Jordan
Preschool, we're well underway to planning for the 2026-2027 school year!

m Registration will take place in February for Jordan High School
students.

m Registration will take place in March for Jordan Middle School
students.

e Planning for the 2026-2027 School Year

o There's alot that goes into planning for the new school year and there are
still a number of unknowns as we plan for next school year.

m We monitor registrations daily from now until the end of the summer
so we can plan accordingly for staffing.

m There are also legislative impacts that go into planning for the new
school year, so we monitor any changes to education funding,
mandates, and more as the State legislative session is open.

m All of these have impacts on programming and staffing for next
school year.

o  We will continue to monitor any impacts this spring and make final
decisions this summer. Our buildings will communicate class schedules
and teacher assignments with families in August as those are finalized.

o As always, we encourage families to come tour our schools, come check
out what Jordan has to offer - we have such a small town feel but our
students have so many opportunities available to them!

- OUR MISSION

District Office: 500 Sunset Drive, Suite #1, Jordan, Minnesota 55352 Inspire a caring community to ignite
952-492-6200 main | 952-492-4445 fax | www.jordan.k12.mn.us learning, innovation, and success for alll
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Important Dates and Upcoming Events

Monday, February 9 - Regular Board Meeting (5:30pm)

Monday, February 16 - No School

Tuesday, February 17 - JMS Digital Learning Day / Invitation Conferences
Thursday, February 19 - JHS Choir Concert

Monday, February 23- Special Meeting and Work Session (5:30pm)
Thursday, February 26 - Kindergarten Round Up

Friday, February 27 - JHS Band Concert

Enroliment Update
e Asof February 1, 2026: 1820 students - EC through grade 12.
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JORDAN

Jordan High School Board Report for February 9, 2026

Improve Student Achievement, Learning and Career and College Readiness

Teachers have begun working more specifically on test preparation for the MCA Science,
MCA Math, MCA Reading and the ACT tests.

Teachers have started preparing students for registering for classes next year. Information
will be shared with students the week of February 2nd and registration is the week of
February 10th.

Parents were invited to attend a virtual registration information evening on February 4. They
will be encouraged o use the results of their students’ Pre-ACT, and activities students have
completed through freshman academy and civics courses. (Note that this was moved due to
MN state caucus night)

As part of the READ Act, we will be administering the Capti ReadBasix to students in grades
9-10 in their English classes in Mid-February.

Provide a safe and collaborative culture in which to learn and work

The PBIS Team continues to meet and discuss ways to improve building culture.

We are excited to have our Frosty dress up days and games to celebrate our students. The
dance is always a very popular event to complete the week.

BARR implementation in year 3 is going well. We are seeing good communication between
staff and students.

Improve Community Connection, Satisfaction, and Engagement

The Jordan Dollars for Scholars Chapter is planning the annual phone-a-thon. The date
has not been set for 2026. We could always use more adult volunteers.

Our staff did an excellent job managing the challenges of a student walkout during the last
week of January. Thanks to the D.O. for assisting with communication to our families.
Messages have been shared with families with information about events happening in
February at JHS. Including registration information for families.

Our course offerings include some new courses that will incorporate students across all
abilities to work together in common classes such as Unified PE and Unified FACS.

Integrate data-informed instruction, assessment and learning as a core competency in every
classroom

e Our first semester grades were excellent. Looking at our year over year data shows that
we were very consistent with past years. Grade level and graduation cohort success
rates were slightly higher than 2024-2025 semester one.
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e Through our staff development and faculty council we continue to look at ways to reach
our students through data driven decisions.
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BEN BAKEBERG
J RDAN Principal, Jordan Middle School
bbakeberg@isd717.org

Jordan Middle School

500 Sunset Drive, Suite #2

Jordan, Minnesota 55352
952-492-2332 main | 952-492-4450 fax

Jordan Middle School Board Report
February 9", 2025

Improve Student Achievement, Learning, and Career and College Readiness
e The student support feam and MTSS team continue to review student data and adjust
accordingly at ongoing meetings.
Students identified took required CAPTI assessment and data reviewed.
We continue to focus on effective tier one instruction, strong relationships, clear expectations and
community building.

e As a building, we continue to focus on practices that will support building-level goals. We
adjusted our building goals in response to updated data.

o Each grade level will grow by 5% of students meeting/exceeding benchmark on
aReading Group Growth Goal Report of All Students in Group by Normative Data from fall
fo spring.

o PBIS?grgde—level teams will review monthly discipline data and plan instruction to address
targeted behaviors.

o Grade-level tfeams will proactively communicate with families every month.

e JMS will continue to focus on effective Tier 1 instructional strategies.

o Staff meetings focused on defining and implementing Tier 1 instruction.

o The PBIS committee continues to plan and implement best practice approaches to
address student needs based on discipline referral data.

WIN will be utilized for additional reading and math time instruction at the students' level.
Weekly Advisory reading time has been implemented at least once per week.
Provi fe an Il rativ lture in which to learn and work
e Grade level teams, Committees, and Departments have and continue to meet about Tier 1
instruction and behavior strategies.
e Staff have offered ongoing feedback on 2026-2027 scheduling items.
e The Student Support team meets weekly fo address the needs of both students and staff.
Improv mmunit nnection tisfaction, and en ment
e The JMS team provided an update at the JPS Administrative retreat and at District Advisory.
e Aftended Minnesota Secondary Principals Conference specifically attending sessions on Middle
Level design and PSEO.
e Lofts of activities happening soon, including winter concerts!
February 13th-5th/é6th Jump Rope for Heart
February 13th-Day of Play-SOM/Enrichment Schedule
February 16th-NO SCHOOL Presidents Day
February 17th-JMS Digital Learning/Invite Conferences
February 19th-6th Grade Field Trip
Week of March 16-20 Registration in science classroomes.
Week of March March 23 - Registration with infinite campus in classrooms.

o 0O 0O O O o O
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o March 27-April 6-Spring break
o April 6th/7th-JES Grade 4 visit to JMS
o April 7th-New Families Night
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MELISSA BARNETT
J RDAN Principal, Jordan Elementary School
mbarnett@isd717.org

Jordan Elementary School

815 Sunset Drive

Jordan, Minnesota 55352
952-492-2336 main | 952-492-4446 fax

Jordan Elementary School
Principal Update February 9, 2026

We have had a busy start to the month of February at JES. Students and staff are
excited to celebrate "I Love to Read” month where special guest readers such as the
Jordan Ambassadors, Scott County Sheriffs, and Principal Barnett are visiting classrooms
to share the joy of reading. There are many other special days to celebrate in February;
Valentine's Day, 100th Day of School, President’s Day, and our PTO Read-a-Thon
fundraising event.

We welcomed just over 50 parents/guardians to our Welcome to Jordan Elementary
Schooll informational night on January 20th. Kindergarteners and their families will be
joining us for our Welcome to Kindergarten! round-up event on February 26th, where
students will spend time participating in a school-wide scavenger hunt getfting to know
the areas of our school and meeting Kindergarten teachers and other staff members.
We currently have 68 incoming Kindergarteners registered for the fall!

Below is an executive summary of what we have done in February and the work
coming up in March to address the JPS Strategic Plan and JES Building Goals:

PRIDE in Student Achievement; PRIDE in Student and Staff Support

e Teachers continue to meet on a regular basis in professional learning
communities to review data and discuss the next steps in supporting students’
academic and behavioral needs during core instruction.

e We have been having deep, rich conversations about literacy at JES. The
intentional work staff has done in CORE and LETRS training, along with
implementing Bridge 2 Read curriculum in grades K-2, is truly benefitting the
academic needs of all students.

e K-12 staff met on January 19th for a virtual book study for Math conversations:
Building Thinking Classrooms in Mathematics. It was a joy being a part of the
conversation about different math ideas and strategies our staff are starting to
implement in K-12 classrooms to promote critical thinking and peer collaboration
in Math.

o OUR MISSION
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Chad, Jenna and | are wrapping up hon-tenured teacher evaluations for the
year, and will end the year observing tenured staff. We have enjoyed seeing
teachers in action and providing feedback to help them grow as professionals.

PRIDE in a Caring and Committed Culture

Our building leadership team has been meeting weekly regarding the teaching
and learning for some of our ML students being impacted by ICE presence in the
community. We have accounted for most of the students for attendance
purposes, and are now in the process of making plans to address their
academics and SEL needs in and outside of school, along with what their families
might need for support during this challenging time.

We have had many service learning projects happening at JES, both internally
and outside our district. Mr. Larson had two projects with his 2nd grade
classroom where students visited two assisted living communities in Jordan to
play games. It was a fun time for everyone involved!

JMS and JHS DLC/ELC students continue to support DLC Jrs. at our monthly
Harambee gatherings. It has been great to hear about the positive impact
these students are having on our kiddos, as well as how it is impacting their own
personal growth, leadership skills, sense of belonging, and making a difference in
the lives of others.

JMS and JHS AIPAC students have been helping at JES with various events to
support our K-4 AIPAC students’ understanding of their Native culture. They are
helping with READO lessons, The Seven Grandfathers' teachings, and also hosted
Tony Drews with the Nashke Games.

Our Special Events and School Culture/PBIS committees are hard at work
planning for various student and staff events for the month of February, and to
encourage staff to take time to celebrate one another, promote personal health
and wellness, and have fun learning and working with each other.

PRIDE in Facilities- Indoor/Outdoor Spaces

Dan, Brian, Elise, Stephen and | continue to work and collaborate with
confractors, vendors and building staff on fine-tuning our facilities and
technology-related items to maintain the new teaching and learning spaces
created during the construction project.

PRIDE in Communications, Marketing and Outreach

The district sent Countdown to Kindergarten 2026-2027 letters to families in
mid-January regarding K Round Up, with a registration deadline of February 15th.
We will continue to communicate in the upcoming months via social media and
through our District website.

Our JES PTO is working hard on our annual Read-a-Thon fundraiser. The students
are excited to see if they can meet their reading goals for another reward for our
school.
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The Jordan Education Foundation/Booster Club Gala took place on Feb. 7th.
We're excited to have students be Principal and Media Specialist for half a day.
It will be fun for them to shadow educators and discover what it's like being a
teacher for a day!

We're very excited for the 3rd and 4th grade Music concerts that will take place
on March 19th. Ms. Foyer and the students have been preparing and working
hard during class. The show is going to be amazing!
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DR. ERIN HJELMELAND
Director of Teaching and Learning
ehjelmeland@isd717.org

District Office

500 Sunset Drive, Suite #1

Jordan, Minnesota 55352
952-492-6200 main | 952-492-4445 fax

Executive Summary

Director of Teaching and Learning
February 2026

Improve Student Achievement, Learning and Career and College
Readiness

Google Classroom Professional Development Opportunity
e Learning modules are live for each CEU licensing area.

o Modules: Reading Preparation, Cultural Competency, Mental lliness Awareness,
Positive Behavior Intervention, Suicide PRevention Strategies, English Learners Best
Practices, American Indian Education, and General Professional Development.

o Semester 1 Learning Module CEUs were sent with various teachers earning CEUs
advancing their learning!

o Jordan staff members are taking advantage of this life long learning opportunity!

Summit Academy: Introduction to Education
e The fall semester of Introduction to Education came to a close with some amazing
Capstone presentations!
e 31 Jordan students were enrolled in Intro to Education and every single student earned
8 college credits from Normandale (4 credits of College Writing; 4 credits of Infroduction
to Education)

Capti ReadBasix
e The Minnesota READ Act requires students in grade four and above, who are not

reading at grade level, to be assessed for reading difficulties, including characteristics
of dyslexia, using a tool approved by the Department of Education. This requirement
includes multilingual learners and students receiving special education services. In
addition, students not reading at grade level must continue to receive evidence-based
instruction, interventions, and progress monitoring until the students achieve grade-level
proficiency.
e MDE Approved Screening Tool: Capti ReadBasix
o Gated Approach (4-8): Students will take FastBridge Universal Screener. Those
students not reading at grade level will then take the Capti ReadBasix test to screen
for reading difficulties including characteristics of dyslexia.

OUR MISSION
District Office: 500 Sunset Drive, Suite #1, Jordan, Minnesota 55352 Inspire a caring community to ignite
952-492-6200 main | 952-492-4445 fax | www.jordan.k12.mn.us learning, innovation, and success for alll
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o Integrated Approach (9-10): This option integrates step 1 (universal screener) and
step 2 (Dyslexia screener) using only one tool. In this infegrated option, step 1 and
step 2 are completed simultaneously by administering all six Capti ReadBasix for
students in grades 4-12.

The Read Act

e Continue to monitor Read Act changes and updates. It seems that changes and
updates are constantly being made and posted to The Read Act webpage with little
communication to districts.

° N&‘w this year — CaptiReadBasix is required to be implemented in grades 4-12 to screen
students not reading at grade level (see above).

e Professional Development — Phase One and Two. Due to new hires and changing roles,
there is one Phase One teacher needing fraining. That will begin this winter.

o Phase 2 - Phase two training vendors were released by MDE in late November.
Jordan will continue our partnership with Core OL&LA to train Phase Two
educators in the secondary version.

m Phase Two educators could potentially start the training as early as March;
however, we are waiting on MDE for more information.

MNVA (online learning option)

e Continually working with MNVA to track enrollment and work through any issues with
programming, student support, etc.

e Currently, we are seeing an increase of students wanting to attend online rather than
on-site in Jordan. MNVA has been great about working with us and our families to
transition students and support online learning.

e Currently Jordan has 38 students attending MNVA either full-time or part-tfime.

Integrate Data-Informed Instruction, Assessment and Learning as a Core
Competency in Every Classroom

State Testing
e Reminder of the District Testing Overview for a glimpse at district wide testing,
procedures, and purposes.
e WIDA -- ELL Access Tests have arrived and ACCESS test started at the end of January for
English Language Learner students in all three buildings.

o Please note — Jordan is responsible for testing all our ACCESS students on-site. |
will work with MNV A and our ML teachers to create a schedule for our online
students to come on-site to take this assessment.

o MCA --

o PreTest Editing for special education accommodations is complete. The deadline
pretest editing is early January; however, needed accommodations are
continually updated as students enter the district or IEPs change.

o MCA Proctors are currently completing state required training and preparing for
testing.
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m Pearson changed to a new Learning Management System (last year) for
the required training modules. This new system continues to be bumpy
regarding navigation and user accounts; however, most teachers are
able to access the modules and complete training.

o  MNVA - Jordan is responsible for testing our students currently attending virtually
through MNVA. | am setting up a testing schedule to bring these students on-site
to test.

o The Testing Calendar is updafed on the website.

Provide a Safe and Collaborative Culture in which to Learn and Work

Collaborative Culture
e District Staff Development Team -- | hold semi quarterly District Staff Development
meetings to garner staff input on the overarching staff development framework.

o Quarter 3 meeting will take place mid March.

e Equity Education Team -- The Equity Leadership Team meets once a month to focus on
goals related to Achievement and Integration.

e The February meeting will focus on A&l programming, student support, student
leadership groups (schedules and upcoming planning) and continuously working
on solidifying programming and student leadership opportunities.

e A primary focus will be writing our new Achievement and Integration plan for the
2026-2029 school years.

Literacy Meetings, Assessment Meetings, Curriculum Meetings, etc.

e As the district’s Director of Teaching and Learning, attending state-level “group”
meetings with peers in the same role is essential for staying informed, connected, and
effective.

e These meetings occur monthly for the different areas | work. Atftendance is important to
stay up to date on statewide initiatives, policy shifts, and best practices in areas like
literacy, assessment, and curriculum—often before changes reach districts. They also
provide a frusted space to learn from colleagues facing similar challenges, share
solutions, and avoid reinventing the wheel.

e Just asimportant, these networks help ensure your district’s work stays aligned with state
expectations while remaining grounded in real-world practice. Regular participation
strengthens leadership, informs better decision-making, and ultimately supports more
consistent, high-quality learning experiences for students across the district.

Improve Community Connection, Satisfaction and Engagement

District Advisory Committee
e Information Available on the Website - HERE
e All meetings will take place in the Middle School Quotation Lab (enter through the
CERC) from 5:00-6:00pm —
o October 7, 2024 - Meeting Norms and CACR Overview
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o O O O O

November 18, 202 - Building Project Update and A&l Progress Review
December 16, 2024 - Course programming and updates in all three buildings.
February 3, 2025 - Building Highlights (Early Learning, ES, MS, and HS)

March 3, 2025

April 7, 2025

170



John Buteyn
Activities Director

jbuteyn@isd717.org

JORDAN

Jordan High School

600 Sunset Drive

Jordan, Minnesota 55352
952-492-4400 main | 952-492-4425 fax

Activities Director Update 2/10/25

e Nordic Ski Update - Competed in the section meet Tuesday 2/3. The girls finished 7th in
their section, while the boys finished 4th - both out of 11 feams. Isaac Bemmels, one of
our Belle Plaine student-athletes, qualified for State as an individual for the second time.
Good luck to Isaac!

e OAP Update - Our One Act Play team finished first in our sub-section and advanced to
the Section 2AA finals on January 31! There, the team finished in fifth place. This marked
the third consecutive year that our group has advanced to the Section finals.

e Basketball Update -

o The boys basketball program is fielding four feams at the high school level and
four teams at the middle school level. Matt Cordes is in his first year leading the
program. The Varsity team has had a challenging season from the standpoint of
wins and losses following the fransfer of our most accomplished senior player to
Holy Family and election of another to focus on preparing for college football.
However, responses to and feedback on the new coaching staff have been very
positive and a foundation is being built for the future of the program.

o Our girls basketball program fielded three tfeams at the high school level and one
team at the middle school level. The Varsity tfeam has played an extraordinarily
challenging schedule and has a record of 10-7 and is ranked 15th in the state in
AAA. They are currently on pace to be seeded 2nd in their Section tfournament
with just two weeks remaining in the regular season. Five of their seven losses are
to feams ahead of them in the rankings, with a sixth to a Class 4A team.

e Wrestling Update - Scott West is having another strong season. They will very likely host
the section preliminary round at Belle Plaine HS on 2/12, with semi- and final rounds to be
held at Maple River HS on 2/14. The Panthers are likely to be the #3 seed in the section
tournament and have several individuals with good chances at advancing to state.

e Spring Sports - Registration for all spring sports and activities is now open.

e National Signing Day - We celebrated the winter signing period at JHS on Wednesday,
Feb 4. We will likely have more by the spring signing period, but to date, eight seniors
have made commitments fo compete at the collegiate level. They are:

o Mason Breeggemann, Wrestling - Rochester Community and Technical College

Owen Halvorson, Track & Field - Northern State University

Xavier Hoffman, Track & Field - Alfred State College

Ben Klein, Football - St. Olaf College

London Kraml, Softball - Bethel University

Jacob Lind, Football - Bethel University

Morgan Staloch, Women's Basketball - University of St. Thomas

Wilson Menden, Cross Country and Track & Field - St. John's University
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CULLEN BAHN
Community Education and Recreation Director
cbahn@isd717.org

Jordan Community Education and Recreation
500 Sunset Drive, Suite #3

Jordan, Minnesota 55352

952-492-6211 main | 952-492-4494 fax

Director’'s Message:

e Celebrate Jordan 2026 - mark your calendars as Celebrate Jordan will be held
on April 12th, 2026. We are working on having a large “vehicle fair" again where
kids and adults can check out cars, trucks, snowplows, a grader, cement truck,
etc. Planning continues on the “kids zone"” and save the date letters were sent in
January to local businesses. If you are willing to help on the 12th please let me
know!

e We are progressing on the Spring/Summer brochure that will hit mailboxes this
March. Thanks to Andi and Elise for all their work on this!!

CERC:

e One of our new treadmills was finally fixed. There was a delay in getting parts
from FreeMotion, but Johnson Fitness was great to get tech out to help fix that as
soon as the parts arrived. We are waiting for two cables to arrive so we can fix
two broken machines.
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Preschool, ECFE and Kids Co:

Preschool:

ECFE:

Kids Co:

Registration will open on February 1 for our preschool classes.

All preschool classes will be participating in a dental health puppet show
presentation. They learned about healthy foods, how to brush their teeth and
what happens to our teeth with too much sugar.

Winter session is underway with classes being full. 10 babies registered for the
night class!

Planning is underway for summer. Summer registration will open just before
spring break.
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ELISE PICKLE
J RDAN Communications Director
epickle@isd717.org

District Office

500 Sunset Drive, Suite #1

Jordan, Minnesota 55352
952-492-6200 main | 952-492-4445 fax

Communications and Marketing Monthly Summary

Sharing Our Story:

e |[f's|Love to Read Month at Jordan Public Schools. We'll be featuring all the
amazing reading happenings around our District this month!

e Community families with children aged birth to 6 should have received
information for Kindergarten and Preschool registration, and more information
about our Early Childhood Family Education (ECFE) classes in early January!

o Kindergarten registration for the 2026-2027 school year is now open! We
encourage all families to register by February 15th for next school year so
we can plan for staffing!

o Preschool registration for the 2026-2027 school year opened last week!
Spaces are filling quickly, so make sure to get registered as soon as
possible to secure your student’s spot for next school year!

e We've been hard at work putting together the Spring/Summer Community
Ed/Rec brochure. We anficipate these brochures will be in mailboxes by
mid-March!

Events Attended for Photography Needs:
e Winter Concerts
e Winter Special Events - such as Grinch Day!
e One Act Play Festival
e Kindergarten Info Night
e Mini Cheer Camp - Hubmen Basketball Half Time

Ongoing (Daily/Weekly Activities) handled by Communications:
e Meeting with district leadership to determine upcoming communication needs.
e Craft district messaging.
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Create communications plans for activities and potential crisis communications
scenarios, as needs arise.

Manage School Board meeting agendas and general School Board Member
administrative needs.

Draft talking points for Superintendent KCHK radio interviews on a monthly basis.
Manage content for District Facebook, Twitter, Instagram, and YouTube.

Continual maintenance of District website and Smartphone App.

Maintain updated postings for lighted marquee sign.

Updating school board policies, following policy committee work, on an as
needed basis.
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KELLY RASER
Nutritional Services Director
kraser@isd717.org

District Office

500 Sunset Drive, Suite #1

Jordan, Minnesota 55352
952-492-6200 main | 952-492-4445 fax

Nutritional Services Director’s Report
January 2026

December/January Highlights

Becky Symanitz, who has worked in the JES kitchen on and off for 12 years, has
retired! We are lucky enough that she has decided to stay on with us as a sub
and fillin when she can.

During the month of January, | met with several sales reps regarding the potential
purchase of a new serving line at JHS. The goal is to update the original line with
a version that will allow us the ability to serve even more options more efficiently.
Each rep | met with had a similar design in mind as we did, which was great to
hear! They are all working on sending me specifications and | will work with Amy
at that point to make some decisions.

The three Kitchen Managers, Tammy, Karen and Stacie, have been working to
form student feedback groups! They have had several interested students and
plan to meet with them soon! We are SO excited for this to start. The goal is to
meet 3 times with students for approximately 20-30 minutes each time before the
end of the school year. We will be asking for feedback on new items we have
tried this year, asking what they want to see in the future (and explaining why
that can’t be steak and lobster &)and having them do some taste testing of
new products!

Catering for December and January included: a holiday party, Capstone
Presentations and the Leadership/School Board Retreat.

Upcoming projects

NEW meals you will see in the next month: scratch-made muffin tops, french toast
breakfast sandwich, enchiladas, a pretzel dog, cheese tortellini, spicy mozzarella
bites and a meatball sub!
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District Office
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CHAD WILLIAMS
J RDAN Director of Special Services
cwilliams@isd717.org

District Office

500 Sunset Drive, Suite #1

Jordan, Minnesota 55352
952-492-6200 main | 952-492-4445 fax

Board Meeting 2.9.26

Jordan School District #0717
Special Services Department Update:

Improve Student Achievement, Learning and Career and College Readiness

e We are already gearing up for next fall as I have been providing tours for our senior
students who need to continue their educational programming through our SOAR
Transition Program. Tours have been set up with the students and their
parents/guardians.

e The Special Service Department has posted for Extended School Year Services (ESY) for
the summer of 2026. ESY will be three weeks in June starting June 8" through June 25%,
Monday through Thursday from 8:30 — 11:00 AM.

e Kevin and I have met to plan and prepare for summer programming for struggling
learning and Targeted Services. We are planning on having postings for positions and
dates set this month. I will continue to work on the budget for summer programming to
ensure appropriate staffing to meet the needs of our students.

Improve Community Connection, Satisfaction, and Engagement

® The American Indian Parent Advisory Council met on Wednesday, January 28, 2026.
The council discussed the approved aid application, reviewed budget/expense report, the
Annual Compliance and Vote of Concurrence, the AIPAC Coordinator Report on
upcoming field trips to the Sioux Chef, Mille Lacs Museum, meetings with students, our
after-school tutoring, Honors Banquet, etc.

Provide a safe and collaborative culture in which to learn and work
¢ [ have been holding my monthly special education department meetings, EL meetings,
nurse meetings, and mental health meetings. We will be starting to discuss the
preparation for next school year, programming/services, curricular resources, and current
workloads.
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Be Fiscally Responsible and Maintain Quality Facilities

e Amy Hafemann and I will be meeting to review our special education budget to ensure
we are on track with our budgeted federal and state dollars.

e | will be working with Amy Hafemann on our upcoming ADSIS budget for the up
coming school years
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DAN LEHMAN
Facilities Director
dlehman@isd717.org

District Office

500 Sunset Drive, Suite #1

Jordan, Minnesota 55352
952-492-6200 main | 952-492-4445 fax

FACILITIES UPDATE

Director’'s message to the board:

Hello all, We had a few first for setups for wrestling. We used our commons for wrestling setting up mats
in both JHS and JMS. This allowed us to host a quad at JHS and a Tri at JMS. Did you know that by the end
of February we gain around 70 minutes of sunlight? With that fun fact we are starting to plan for spring
sports. Our team will be watching trash emerging from snow piles and will be trying to keep up with that.
Watching the sidewalks and parking lots during the thaw/freeze season, remember to walk like a
penguin. We filled the open position at JEs pending board approval, we also have a custodial sub.

February Focus

JMS metal coping replacement is getting close to wrapping up

Working with KA on punchlist items at JES

Get dates and a plan for all spring sports needs (also weather dependent)
Working on reviewing LTFM plans with Amy

DOT inspections of district vehicles

Planning out summer program space needs and starting a cleaning schedule.
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2025 Board Committee & Liaison Assignments

(Updated June 2025)

Standing Committee Assignments

Committee Name

School Board Member

Budget/Finance Deb Pauly, Lauren Pedersen, Molly Monyok, Corinne
Hennen, Jenny Kusske, Chrissy Olson, Matt Bertrang

Calendar Jenny Kusske

City/School Deb Pauly, Lauren Pedersen, Matt Bertrang

Community Education/Recreation

Corinne Hennen, (Alternate- Lauren Pedersen)

District Advisory Committee

Deb Pauly, Jenny Kusske, Student Board
Representative

Facilities

Deb Pauly, Molly Monyok

Meet and Confer/Continuing Education/Staff
Development

Deb Pauly, Molly Monyok

Negotiations Deb Pauly, Lauren Pedersen, (Alternate- Matt
Bertrang)
Policy Deb Pauly, Corinne Hennen, Chrissy Olson

Liaison/Points of Contact and Ad-Hoc Assignments

Committee Name

School Board Member

American Indian Parent Advisory Council (AIPAC)

Deb Pauly

Booster Club

Lauren Pedersen, Chrissy Olson

Education Foundation

Molly Monyok, Jenny Kusske

Legislative Deb Pauly
MSHSL Deb Pauly
SCALE Lauren Pedersen

Special Education Advisory Council (SEAC)

Molly Monyok

SW Metro Intermediate District

Deb Pauly (alternate - Corinne Hennen)
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The Jordan Board of Education is comprised of seven elected members who govern the Jordan
School District #717. The board hires the superintendent, sets policy, collaboratively sets the strategic
plan for the district, approves staff hirings, resignations, terminations and leaves of absence, sets the
annual local school levy, approves expenditures, oversees the district’s budget and district facilities
and equipment. Learn more about each member by clicking on their Board Member Profile

page.
School Board Meetings are the 2nd and 4th Monday of each month unless posted differently. The

meeting on the second Monday is a regular business meeting. The fourth Monday meeting is a
workshop meeting.
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