
Jordan School District #717
Regular Meeting Agenda

Monday, September 8, 2025 at 6:30 PM
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CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352
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11. Adjourn Regular Meeting
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Request to Address the School Board

According to School Board Policies 206 & 207, if a citizen wishes to speak to the School Board
about an agenda item, the Superintendent’s office must be notified.

Citizens must complete the ‘Request to Address the School Board’ form, which must be
submitted in person or email to the School District Clerk, or other designee, by noon the day
of the School Board meeting. The form may be dropped off at the District Office at 500
Sunset Drive, Jordan, MN 55352 or emailed to jpspubliccomment@isd717.org.

During the public comment part of each regular board meeting, up to 30 minutes of time will
be allowed for district constituents to address the board.  Each person may have up to 3
minutes of time to speak. The board is here to listen only and will not take action or discuss
topics brought forward during the open forum.  It may, at its discretion, ask questions for
clarification of issues.  The board may, if it deems appropriate, bring said issues forward at a
subsequent meeting. 

The following conduct is prohibited during the public comment period:
● Speakers may not discuss or disclose any private educational data on any current or

former student. As a result, speakers may not identify any current or former student
during public comment. The only exception is that a parent who is speaking may
choose to discuss private educational data on his or her own child.

● Speakers may not make allegations, charges or complaints against any student or
employee. If a person wishes to make an allegation or to file a charge or complaint
against a student or employee, the person should make the allegation, charge, or
complaint to the Superintendent in writing or in a private meeting, or to the individual
designated in District policy to receive the allegation, charge or complaint.

● Speakers may not make comments or gestures that are threatening, profane, lewd,
vulgar, obscene, harassing, or abusive.

● Speakers may not make personal attacks against others, including, but not limited to,
any student, parent, community member, employee, or School Board member.

● Speakers may not make comments that are defamatory or that would violate federal
or state law, including laws protecting the privacy rights of an individual.

● Speakers may not make comments related to pending contract negotiations or to
pending litigation to which the District is a party, including grievance proceedings.

● Speakers may not campaign for or against a political candidate during any part of a
public School Board meeting.

● Speakers may not promote or advertise products that are for sale or purchase, unless
the Board has invited the speaker to present the product as an agenda item.
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The open forum is the only opportunity for members of the audience to speak out during the
meeting.  Please attach the form and follow the guidelines for presenting your topic.

Name: _____________________________ Date: ____________________

Phone Number: _____________________________ Email address: _________________________
*This will only be used for follow-up to your shared issue/concern.

Please specify the agenda Item you will be speaking to: ___________________________________

Please specifically state your purpose for addressing the School Board.
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________

It is highly recommended to first speak to a district employee to discuss your issue/concern.

Have you previously contacted a School Board member and/or school employee about this
issue/concern? YES NO

If so, please state name of board member/school employee:____________________________

If proper procedures have been followed and the School District Clerk, or other designee, has
determined that proper communication channels have been followed, your request will be
submitted to the Board Chair. The Board Chair will then call you by name, state the purpose
of your address, and invite you to the podium during the scheduled time for open
forum/public comments.

_______________________ _____________________
School District Clerk Date/Time Received
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  ​ Regular Meeting 
 
Monday, August 11, 2025 at 6:30 PM 
Regular Meeting 
CERC Multi-purpose Room 
500 Sunset Drive; Suite 3​
Jordan, MN 55352 
 

1.​Call to Order 
●​ Deb Pauly called the meeting to order at 6:30pm.  

2.​Pledge of Allegiance 
3.​Roll Call 

●​ Present: Deb Pauly, Molly Monyok, Lauren Pedersen, Jenny Kusske, Christina Olson, 
Matt Bertrang, and Student Rep - Henry Brick.  

●​ Absent:  Corinne Hennen  
4.​Review of Closed Session held during the Regular Meeting on 7/14/2025 - Superintendent 

Evaluation 
5.​Consideration of Agenda 

●​ Motion to approve the agenda made by M. Monyok, Seconded by L. Pedersen, 
Motion Passed 6-0. 

6.​Jordan Pride Awards 
●​ Jordan Pride Awards were presented to:  

○​ Jordan Clay Target:  
■​ Individual State Participant:  

●​ Carter Everett 
■​ Nationals Participants:  

●​ Ryan Bertrang 
●​ Hunter Hinkel 
●​ Cody Johnson 
●​ Myles Mahowald 
●​ Bryan Radick 
●​ Karly Radick 
●​ Blaise Schmidt 

7.​Public Comments 
8.​Consent Agenda  

8.1.  Minutes​  
●​ 7/14/25 Regular Board Minutes 

8.2.  Monthly Finance Reports  
●​ Amy Hafemann prepared reports for the board to review. 
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8.3.  Donations​
 

Donor Designated Purpose Amount/Items 

Holly Kvapil Jordan Middle School $50.00 

Mightycause JES Backpack Program $45.00 

Minnesota Women of Today JMS Reach Donation $50.00 

MVEC Jordan Middle School $1,425.00 

 
8.4.  Policies  

●​ Annual Policy Review. 
8.5.  Matters of Employment 

●​ Motion to approve the consent agenda made by L. Pedersen, Seconded by M. 
Monyok, Motion Passed 6-0. 

9.​Action / Discussion Items 
9.1.  MSBA Recognition - Representative Ben Bakeberg 

●​ MSBA will recognize Representative Bakeberg at the September regular board 
meeting as a 2025 Legislator of Distinction.  

​ 9.2.  Review and Approve Parent/Student Handbooks 
●​ JES, JMS, and JHS Principals presented the 2025-26 Parent/Student Handbooks. 
●​ Motion to approve the Parent/Student Handbooks was made by M. Bertrang, 

Seconded by J. Kusske, Motion Passed 6-0.  
9.3.  Review and Approve Staff Handbooks 

●​ JES, JMS, and JHS Principals presented the 2025-26 Staff Handbooks. 
●​ Motion to approve the Staff Handbooks made by M. Monyok, Seconded by C. 

Olson, Motion Passed 6-0.  
9.4.  Review and Approve Activities Handbook 

●​ The JHS Principal presented the 2025-26 Activities Handbook on behalf of the 
Activities Director.  

●​ Motion to approve the Activities Handbook made by M. Monyok, Seconded by J. 
Kusske, Motion Passed 6-0.  

​ 9.5.  Review and Act on CERC Updates 
●​ The Community Ed/Rec Director presented updates to the CERC Membership 

rates for 2026.  
●​ Motion to approve the CERC Updates made by M. Bertrang, Seconded by J. 

Kusskle, Motion Passed 6-0.  
10. Board and Administrative Reports 

10.1.  Superintendent's Report  
10.2.  HS Principal's Report 
10.3.  MS Principal's Report 
10.4.  ES Principal's Report 
10.5.  Teaching and Learning Director’s Report 
10.6.  Activities Director’s Report 
10.7.  Community Education & Recreation Director's Report  
10.8.  Communications Director’s Report 
10.9.  Nutritional Services Director's Report 
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10.10. Special Services Director's Report 
10.11. School Board Member Reports / Committee Reports 

11. Adjourn Regular Meeting 
●​ Motion to adjourn the meeting at 7:58pm made by M. Monyok 

 
 
​  
_________________________​ _____________ 
School Board Clerk​ ​ Date 
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  ​ Workshop Meeting 
 
Monday, August 25, 2025 at 5:30 PM 
Workshop Meeting 
Jordan Elementary School 
815 Sunset Drive​
Jordan, MN 55352 
 

1.​ Call to Order 
●​ Deb Pauly called the meeting to order at 5:33pm  

2.​ Roll Call 
●​ Present: Deb Pauly, Molly Monyok, Lauren Pedersen, Corinne Hennen, Jenny Kusske, 

Christina Olson, and Matt Bertrang. 
●​ Absent: Student Rep - Henry Brick.  

3.​ JES Building Project Tour 
4.​ Adjourn into Closed Session per MN Statute 13D.05, Subd. 3(d) 

●​ Safety and Security Updates 
●​ Motion made by D. Pauly, Seconded by M. Monyok, Passed 7-0.  
●​ Motion made to come out of closed session at 7:35pm by D. Pauly, Seconded by M. 

Monyok, Passed 7-0.  
5.​ Adjourn Workshop Meeting 

●​ Motion to adjourn the meeting at 7:36pm made by M. Monyok 
 
 
​  
_________________________​ _____________ 
School Board Clerk​ ​ Date 
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September 3, 2025

Board of Education Meeting 

Finance Report

September, 2025 financial reports show activity that has been completed for the 2025-
2026 thru August, 2025.  There will be more invoices that will be paid out in the next 
couple of months.   

The Vendor Payment Register gives the detailed activity of all vendors that have been 
paid in the month of August. 

The pie chart shows the expenses by object codes in the General Fund that were paid 
thru August, 2025. This chart is as current as can be at this time and is for the current 
year – FY2025-2026. 

The auditors will be in the district office September 16th and 17th for field work.  The office 
is busy preparing for those days.  

Also, we have 2 new staff in the district office: Krista Halvorson who replaced Nicky 
Knapp as our AP/AR Coordinator and Heather Fry who replaced Carolyn Yagla as our 
Administrative Assistant/MARSS Coordinator.  These are great additions to our staff.

As always, if there are any questions, please feel free to contact me.
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FUND 01 - EXP GUIDELINE BY OBJECT

SEPTEMBER, 2025

TOTAL EXPENDITURES – FUND 01 -  THROUGH AUGUST, 2025  $1,261,931.94

$474,081.12

$266,863.32$61,357.83

$320,521.48

$116,973.39
$22,134.80

SALARIES & WAGES - $474,081.12

EMPLOYEE BENEFITS -      
$266,863.32

PURCHASED SERVICES -$61,357.83

SUPPLIES & MATERIALS - 
$320,521.48

CAPITAL EXPENDITURES  $116,973.39

OTHER EXPENDITURES - $22,134.80
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The following resolution was moved by ______________ and seconded by _____________________ 

RESOLUTION ACCEPTING DONATIONS  

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the 
benefit of the district, bequests, donations, or gifts for any proper purpose and apply the same 
to the purpose designated. In that behalf, the board may act as trustee of any trust created 

for the benefit of the district, or for the benefit of pupils thereof, including trusts created to 
provide pupils of the district with advanced education after completion of high school, in the 

advancement of education.”; and  

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may 
accept a grant or devise of real or personal property and maintain such property for the benefit 

of its citizens in accordance with the terms prescribed by the donor. Nothing herein shall 
authorize such acceptance or use for religious or sectarian purposes. Every such acceptance 
shall be by resolution of the governing body adopted by a two-thirds majority of its members, 

expressing such terms in full.”; and  

WHEREAS, every such acceptance shall be by resolution of the governing body adopted 
by a two-thirds majority of its members, expressing such terms in full;  

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717 
gratefully accepts the following donations as identified below: 

 
 

Donor Designated Purpose Amount/Items 

Holly Kvapil Jordan Middle School $50.00 

mightycause JES Backpack Program $45.00 

mightycause JES Backpack Program $45.00 

Jordan Senior Citizens Jordan Community Ed/Rec $25.00 
 
 
     

The vote on adoption of the Resolution was as follows:  
Aye:________________________________________________________________________________

Nay: _______________________________________________________________________________  

Absent: ___________________  
Whereupon, said Resolution was declared duly adopted.  

___________________________​  ​ ____________  
        School Board Clerk ​ ​       Date 
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(New Hires, Resignations, Retirements, Terminations, Leave Requests, Assignmnet Changes)

NAME ASSIGNMENT LOCATION LANE/GRADE STEP SALARY/HRLY RATE EFFECTIVE DATE

Shaughnessy, Megan Bulding Administrative Assistant High School 1 3 $22.28 8/18/2025

Brown, Ellen Paraprofessional, Lunchroom Supervisor Elementary School 2 2 $18.99 8/18/2025

Borneman, Kari Bulding Administrative Assistant Elementary School 2 5 $24.80 8/25/2025

McClellan, Stephen Assistant Theatre Director High School 7 N/A $1,750.00 8/25/2025

Helgerson, Ellen Coach, 8th Grade Volleyball Middle School 6 N/A $2,055.00 8/25/2025

Rausenberger, Lucas Coach, JV Boys Basketball High School 3 N/A $4,168.00 11/17/2025

Schmit, Shari Cooks Helper Elementary School 2 4 $21.95 10/6/2025

Resignations/Retirement

NAME STATUS LOCATION EFFECTIVE DATE

Martin, Mitchell Resignation Paraprofessional, SURGE High School 8/14/2025

Vaughn, Anntrovella Resignation Paraprofessional, Lunchroom Supervisor Elementary School 8/15/2025

Christensen, Becky Resignation Parprofessional, Preschool Early Learning Services 9/19/2025

PERSONNEL ITEMS:

New Hire

ASSIGNMENT
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Executive Summary:  Levy Certification 
 
Amy Hafemann, Finance Director 
 
The 2025 Payable 2026 Levy needs to be Board Certified by September 30th, 2024.  This 
is a required process that is completed annually.  The MDE’s Levy Information System 
opens in August for districts to enter the following information: 

●​ Health Benefits (OPEB) 
●​ Pupil Transportation 
●​ Elementary Sparsity 
●​ Secondary Sparsity 
●​ Building/Land Lease - Information entered by SW Metro Intermediate District 
●​ Debt Service 
●​ General Community Service 

 
The first Levy Certification Report comes out in early September.   Districts have until 
September 30, 2025 to make any changes/corrections in the Levy System and obtain 
School Board approval. 
 
The 2025 Payable 2026 Levy as of today shows an overall decrease of -.54% in the 
General Fund, and decrease of -7.35% decrease in the Community Service Fund, and a 
decrease of -.20% in the Debt Service Fund; for an overall decrease of -.44%.  MDE will 
run new reports daily and/or weekly so these numbers may change before September 
30th.   
 
As of today, the district’s levy amounts are as follows: 
​ ​ 2024 Pay 2025​ 2025 Pay 2026​ Increase/decrease​ ​ %  
General​ $2,935,906.17​​ 2,919,975.58​ ​ -15,930.59​ ​ ​ -.54 
Com Ed​ $  131,608.95​ ​    121,939.09​ ​ -  9,669.896​ ​ ​ -7.35 
Debt Serv​ $5,090,545,.51​ 5,080,247.14​ ​ - 10,298.37​ ​ ​ -.20 
 
It is my recommendation and the recommendation of MDE that the Board approves 
the Maximum Levy Authority. This is normal, standard practice for most districts around 
the state and allows our district to take advantage of the maximum allowable funding 
through state and local sources.  
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September 8, 2025 Board Report 
●​ Thank you for your incredible support and partnership! Below you will find the 

Superintendent’s Monthly Board Report.   
 
Sharing Our Story 

●​ We are excited for the upcoming installation of new video scoreboards at both 
Ames Field and in the JHS Gym. The video boards were financed entirely through 
sponsorship and fundraising efforts by the Jordan Booster Club and without 
district dollars, an effort for which we are extremely grateful. Both boards are 
scheduled to be installed before the first home football game on September 12! 

●​ Our tennis and phy ed programs are also very excited about the resurfacing of 
our second group of four courts at Jordan Middle School. This will give that 
complex eight high quality tennis courts, and the group of courts being 
resurfaced right now will also be marked for pickleball. The courts are expected 
to open by October. 

●​ We will celebrate Homecoming the week of September 15th - 19th, with 
Homecoming on Friday, September 19, with the football team's game against 
Rockford. That evening, John McFarland '84, Leah Aamlid '09 and TJ Oakes '09 
will be inducted into the Jordan Activities Hall of Fame at 5:00pm in the JHS 
Auditorium. We hope our community can join us as we celebrate Homecoming 
and the Hall of Fame induction ceremony!  

●​ The Scott County Senior Expo will take place at Jordan High School on October 
17th. This is for area seniors ages 55+. Registration details will be available in our 
Fall Community Education and Recreation brochure.  

 
Back to School Update 

●​ It is so great to have students back in session! It has been a smooth start to the 
school year and we have appreciated the good communication and 
partnership from our families.  

●​ New parking lot procedures in two of our sites have been going pretty smoothly. 
As it is only the first few days, it will no doubt continue to become even more 
efficient.  Safety is the priority and we appreciate everyone moving slower 
through our school campus and parking lots! 

●​ We continue to encourage families to reach out to classroom teachers and our 
school offices if they have questions! We are happy to help answer any questions 
and want to make sure accurate information is provided! 
 
 

Building Projects Update  
●​ Phase Two of construction at Jordan Elementary School is substantially complete.  

○​ This summer we were able to renovate the K-1 and Preschool wings of 
Jordan Elementary School. This included:  

■​ 23 classrooms 
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■​ 8 small group spaces 
■​ The K-1 wing restrooms and flex area space 
■​ 2 offices, including the new front office for Early Learning Services 
■​ A dedicated Kids Company space 
■​ Plus, we added restrooms for the Preschool wing and a wellness 

space for nursing mothers.  
○​ We also wrapped up Phase 1.5 work which included renovations to the 

old main office which is now a student support services area, the music 
room, the old 1970s gymnasium, and the restrooms in the old main 
hallway.  

○​ While we know there will be some punch list items to finish up and fixes 
over the next few months, we are so excited to have students and staff 
utilize these completed spaces!  

○​ We will be holding a Construction Open House to share these spaces and 
provide tours for the whole community on Saturday, October 4, from 
10:00am to Noon. Stay tuned for more information to be shared in the 
coming weeks! 

 
 
Sunset Drive Road Project Updates 

●​ Huge thanks to the City of Jordan, Bolton&Menk and SM Hentges for their 
teamwork to ensure Sunset Drive was ready and opened prior to our school 
open house events!  With all of the rain this summer, it is impressive that we are 
able to finish a little ahead of schedule from the original plan to accommodate 
our families!  It looks great and has been working smoothly to keep traffic flowing 
and safely cross students. 
 

 
Important Dates and Upcoming Events 

●​ Monday, September 8 - Regular Board Meeting, 6:30pm 
●​ Wednesday, September 17 - JMS Curriculum Night, 4:30-6:30pm 
●​ Friday, September 19 - Homecoming & Hall of Fame Induction Ceremony 5:00pm  
●​ Monday, September 22 - Workshop Board Meeting, 5:30pm  
●​ Saturday, October 4 - JES/ELS Open House Event, 10:00am-12:00pm 
●​ Monday October 13 - City-School Meeting, 5:00pm 
●​ Monday, October 13 - Regular Board Meeting, 6:30pm 
●​ Tuesday, October 14 - JMS Invitation Conferences (PM) 
●​ Tuesday, October 14 - JHS Choir Concert, 7:00pm 
●​ Wednesday, October 15 - JMS Invitation Conferences / Digital Learning Day  
●​ Thursday, October 16 & Friday, October 17 - No School: MEA 
●​ Thursday, October 23 - JHS Invitation Conferences (PM)  
●​ Thursday, October 23 - JHS Band Concert, 7:00pm 
●​ Monday, October 27 - Board Workshop Meeting, 5:30pm 

 
 
Enrollment Update 

●​ As of September 1, 2025: 1812 students - EC through grade 12.   
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High School Board Notes 

September 8, 2025 
 

Improve Student Achievement, Learning and Career and College Readiness  
●​ We have great students at JHS.  The first few days have gone smoothly.  Students are showing 

their Jordan Pride in the halls and commons and it makes our jobs that much better! 
●​ We look forward to year nine of the Summit Academy.  Healthcare and Medicine will continue 

the partnership with Oak Terrace and JES.  Introduction to Education has field trips coming up 
soon.  Building and trades will start working on some sheds and other projects over the next 
month.    There are great opportunities for our students to learn authentically at JHS. 

●​ Our SURGE program is starting year three with more students and enhanced learning 
experiences for the students.  It is an exciting time in the SURGE room! 

Provide a safe and collaborative culture in which to learn and work  
●​ Teachers updated their emergency folders with current phone numbers, and procedures were 

reviewed during staff workshop week. We will complete our first fire drill and will work on our 
Emergency action plan with students in the next two weeks.  Cullen Bahn will be meeting with 
our staff about the I love U Guys program on September 11.  

●​ The FOCUS orientation for freshmen is a great opportunity to connect on a more personal level 
with the 9th grade students.  Staff do a great job of welcoming them into the auditorium and 
participating in community building activities with them.  Shout out to our teachers who made a 
banner for them to enter under and the band who played the rouser as students were entering. 
This is always a great day for staff and students.  

●​ The first few days of new exit routes at the end of the school day have gone well.  Change is 
always a challenge but I thought it went well.  

Improve Community Connection, Satisfaction, and Engagement 
●​ Open House was well attended, our best attendance was at the freshman and sophomore level.  

Though our three presentations were not well attended, the information given was extremely 
valuable for those in attendance. Pictures being a part of the open house was one reason for 
increased attendance.   

●​ Homecoming will be the week of September 15th.  The homecoming parade will be during the 
day on September 19th with a pepfest and football game to follow at night. The dance will be on 
Saturday night this year.  This is a fun day for students to showcase their Jordan PRIDE.  

●​ We are working with Duck Cup to have a speaker for our students in the month of October.   
 

Integrate data-informed instruction, assessment and learning as a core competency in every classroom  
●​ Our academic goals for the year remain the same as last year.  We met all of  our goals last year 

but there is room for improvement as we move into the 2025-2026 school year.  
●​ Staff have submitted professional growth goals and student growth goals for the upcoming year.  
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●​ Teachers worked hard during workshop week to prepare for the school year.  Excellent 
professional discussion took place to help instruction. Much of the time was focused around 
activities that could improve classroom procedures and building student relationships.  Feedback 
about the extra days of workshop was overwhelmingly positive.   
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Jordan Middle School Board Report 
September 8th, 2025 

 
Improve Student Achievement, Learning and Career and College Readiness 

●​ Successfully started the school year with alternative schedule to focus on: 
○​ Relationships, connections and community building. 
○​ Established behavioral expectations for the school year. 
○​ Established academic expectations for the school year. 

●​ Planned and hosted final flex day training for staff.  Focus of the flex days were on building 
positive relationships with students, family communication, grading and syllabus work. 

●​ JMS will focus on effective Tier 1 instructional strategies and student connectedness throughout 
the upcoming school year. 

○​ JMS will focus on effective Tier 1 instructional strategies throughout the upcoming school 
year. 

○​ Staff reviewed and action planned to address student assessment data. 
 

Integrate data-informed instruction, assessment, and learning as a core competency in every classroom  
●​ Updated JMS Student and Parent Handbook in preparation for upcoming school year. 

○​ Clarified expectations around behavior, attendance, and technology. 
○​ Communicated expectations to families via presentation and email. 

●​ Grade level teams reviewed academic and behavioral data to support students. 
●​ The Data team met to review student data and adjust accordingly.   

○​ 80% of students will meet their individual growth goal in reading, as measured on 
FASTBridge from fall to spring. 

○​ 80% of students will meet their individual growth goal in math, as measured on FASTBridge 
from fall to spring.  

○​ PBIS/Grade level teams will review monthly discipline data and plan instruction to address 
behaviors. 

○​ The grade level teams will communicate monthly with families in a proactive manner. 
 

Provide a safe and collaborative culture in which to learn and work 
●​ Planning for the 2025-2026 school year is finalized and we have started the school year! 

○​ The special education, 504 and ML team met with grade level teams to review student 
needs. 

○​ Grade level teams reviewed academic and behavioral data to support students. 
○​ Reviewed and finalized hourly start and end times for the bell schedule.  Moving to two 

lunch periods. 
●​ The building custodial team have done a fantastic job prepping the building for the upcoming 

school year. 
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●​ JMS is fully staffed! 

New Staff Member Position 
Previous Experience 

Sarah Attig 8th Grade Science Jordan Elementary 

Nikki Carlson Reading Interventionist & 6th Grade Language Jordan Elementary 

Sidney Schafer Special Education Jordan Middle School 

Adam Haller Building Engineer Private Business 

Cassie Mengel JMS/JES Admin Assistant Private Business 

Renae Milawski JMS/JHS Reading Specialist  Still at JES as well 

 
Improve community connections, satisfaction, and engagement 

●​ JMS website has been reviewed and is updated. 
●​ New Staff workshop was held on August 18th. 
●​ Hosted 5th grade students on September 2nd for Jumpstart.  Special thanks to the staff involved 

and our WEB leaders for making the day a huge success! 
●​ Hosted JMS & JHS Family Resources Night (Open House)on Thursday, August 28th.   

○​ Special thanks to all involved in the planning of this great night!  
○​ 504 out of 533 folders (95%) were picked up Open House Night. 

●​ Provided tours and answered questions of prospective families. 
●​ Held all flex workshop training for the summer and a very successful workshop week. 
●​ Staff are planning for the upcoming Jordan Middle School Curriculum Night on September 17th 

from 4:30-6:30 pm. 
●​ Homecoming Week is September 15th-19th.   
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Jordan Elementary School 
Principal Update September 8, 2025 

 
We have had a wonderful start to the school year! It’s been awesome seeing everyone with 
smiling faces, laughter and joyfulness about being back to school.  Our staff has knocked it out 
of the park by providing a safe and welcoming environment for all of our learners, considering 
the impact the construction and road projects have had on classrooms and our general 
facilities to start the school year.  Our staff is committed to Growing their Jordan PRIDE, and have 
definitely demonstrated that throughout the first week of school.   
 
Below is an executive summary of what we have done in preparation for the start of the school 
year and the work happening in September to address the JPS Strategic Plan and Building 
Goals: 
 
PRIDE in Student Achievement; PRIDE in Student and Staff Support 

●​ Collaborated with Amy Hafemann on the revisions of the Title I and II grants that help 
fund staffing and instructional needs for programs related to supporting at-risk students in 
reading and math, and are aligned to the Science of Reading and MN READ Act.   

●​ The Instructional Leadership Team and our district literacy coaches, Kimberly Pettinelli 
and Renae Milawski, will continue to work with administration in supporting certified staff 
with PD related to literacy and other content areas throughout the year. 

●​ Mr. Matt Phillips, JES Behavior Specialist, and Ms. Bethany Doepke and Ms. Myah 
Mollenhoff, JES WIN Paras, are working with teachers in developing collaboration 
contracts in classrooms and reviewing RAC (Recognize, Acknowledge, and Connect) 
language with students.   

●​ JES staff have committed to three building goals for the upcoming school year, and will 
be utilizing our district data warehouse, eduClimber, to track student progress in 
academics and behavior.  Below are our building goals, along with goals identified in the 
JPS CACR plan: 

○​ The District will reach at least 90% of resident four and five-year old children to 
complete early childhood screening prior to the start of Kindergarten for fall 2026, 
as measured by the Developmental Indicators for the Assessment of Learning 
(DIAL-4th edition). 

○​ 50% of K students will be at or above grade level benchmark scores on the Early 
Reading FastBridge assessment in the spring of 2026. 

○​ 65% of 1st-4th grade students will be at or above grade level benchmark scores 
on the aReading FastBridge assessment in the spring of 2026. 

○​ At least 65% of K-4 students will meet or exceed proficiency on the math 
FastBridge in the Spring of 2026. 
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○​ 60% of 3rd grade students will meet or exceed grade level benchmark on spring 
2026 reading standardized assessments (MCA, FastBridge) 

●​ Students in grades K-4 will be completing benchmark assessments in Reading and Math 
during the month of September.  This data will be used to guide instruction as well as 
inform staff on the potential academic and behavioral programming needs of students.  

 
PRIDE in a Caring and Committed Culture; PRIDE in Facilities-Indoor/Outdoor Spaces  

●​ Reviewing new arrival/dismissal and breakfast/lunch procedures with building and district 
staff and collecting feedback on ways to be more efficient. 

●​ Collaborating with our School Resource Officer, LeAnn Demko, in addressing the health 
and safety needs of our students and planning a walk/bike to school safety presentation 
for K-4 students. 

●​ Partnering with Benjamin Bus Manager, Eric Burrill, in monitoring the transportation needs 
of families and well-being of students, as well as conducting bus safety sessions for K-4 
students. 

●​ Continue to partner with KA and ISG in monitoring building and classroom needs related 
to the construction project. 

 
PRIDE in a Caring and Committed Culture; Pride in Communications, Marketing and Outreach 

●​ Our school theme is, “We Are JES”.  I am working with Elise on a mural design that will 
capture this theme for years to come. 

●​ Our Back to School Conferences were well attended by families once again this school 
year, and families were very excited to see the renovated areas of our building.  Our 
overall attendance in grades K-4 was 97%, with the following being the breakdown by 
grade level: 

○​ K: 99%; 1st Grade: 98%;  2nd Grade: 95%;  3rd Grade: 96%;  4th Grade: 97% 
●​ We welcomed 95 Kindergarteners to school this year, and are so grateful for the 

overwhelming support of our staff in helping students acclimate to the school year 
without having KickStart due to the construction project. Many of our Ks are saying how 
much they love being at school which is a testament to the team effort at JES. 

●​ Worked with Elise Pickle in sending Back to School communications to families to share 
important information for the start of the school year. 

●​ Working with Scott County Family Resource Center and Every Meal to offer various health 
and community services and programs to families. 

●​ Planning the upcoming ELS/JES Open House event with Elise Pickle and Jenna Wendorff 
which will take place on Saturday, Oct. 4th from 10:00AM-12:00PM. 

 
 
 
 
 

 

 

54



 
Executive Summary  

Director of Teaching and Learning 
September  2025 

 
Primary Focus = MNVA, Professional Development, Curriculum Materials, Introduction to 

Education, and Back-to-School 
 

Improve Student Achievement, Learning, and Career and College 
Readiness 

MNVA 
●​ Continually working with MNVA to foster a smooth transition for our staff and families.  

●​ There are currently 21 Jordan students enrolled in MNVA.  
●​ With any new programming, we are continually working with MNVA, specifically 

the tech department, to make sure everything is working to support our students.  
●​ The Jordan website is updated with details about MNVA and the registration 

process for interested students – Jordan Public Schools Online Option. 
  
Introduction to Education 

●​ Currently, 31 students are enrolled in Introduction to Education for the first semester.  
Introduction to Education is actually two college courses combined -- EDUC 1101: 
Introduction to Education (4 credits) and ENGC 1101: College Writing (4 credits).  

○​ All students in the course receive the EDUC 110: Introduction to Education 
credits; however, Normandale requires a certain GPA to qualify for the ENGC 
110: College Writing credits. All students will receive high school credit for both 
these courses.  

 
Professional Development Google Classroom Course for Teachers  

●​ Once again the JPS Professional Development Google Classroom will be available to 
offer ongoing professional development opportunities to all staff. The purpose of the 
professional development folder is to house general Professional Development 
information for teacher use and to offer self-paced learning modules for license 
renewal and general staff development.  

○​ Feel free to read more about these learning modules and professional 
development opportunities – HERE.  

 
55

https://www.isd717.org/academics/online-education-option
https://docs.google.com/document/d/1hYphl65QdDJcTVMZr4HVaYmSnwTxye8qvZb94vJTdHk/edit?usp=sharing


 

 
CACR and Achievement & Integration 

●​ Background: The Comprehensive Achievement and Civic Readiness (CACR) 
plan—formerly the World’s Best Workforce—requires Minnesota districts and charter 
schools to create multi-year strategic plans aimed at ensuring school readiness, closing 
achievement gaps, preparing students for college and careers, boosting graduation 
rates, and supporting lifelong learning, while also promoting civic engagement. Districts 
must adopt these plans publicly, track progress with clear goals, and submit annual 
reports to the state. The Achievement and Integration (A&I) program complements this 
work by focusing on racial and economic integration, reducing disparities, and 
increasing access to effective, diverse teachers. Eligible districts (based on 
demographics or voluntary participation) must submit three-year plans with SMART 
goals, strategies, and annual progress reporting. Together, CACR and A&I drive 
Minnesota schools to improve academic outcomes, equity, and civic readiness through 
strategic planning, community involvement, and state accountability. 

●​ Update: While the full CACR and AI plans are a multi-year strategic roadmap, each 
year, districts develop an Annual Progress Report, engage in an annual public meeting 
with stakeholders, and release the annual report publicly on district websites. The 
annual report and annual public meetings are focused on the strategies and initiatives 
that the district engaged in to meet the goals and the progress made on those goals in 
the prior school year. 

○​ Building teams created specific goals aligned to CACR requirements, and I am 
working to create the progress report based on last year’s goals and ultimate 
attainment of these goals.  

○​ CACR will be the topic of the first District Advisory Council meeting to garner that 
public engagement.   

○​ The AI progress report also coincides with CACR, so I am working to review our 
status within the goals and objectives.  

 
The Read Act  

●​ Continuing to monitor updates and changes to The Read Act.  
○​ Currently, all paraprofessionals who support reading are being trained by SCSC 

in the Science of Reading in a way that pertains to that paraprofessional support 
role.  

○​ Secondary Dyslexia Screening – As a part of The Read Act all students grades 
K-12 who are not reading at grade level should be screened for Dyslexia. Grades 
K-3 started this screening process this school year. Grades 4-12 screening was 
pushed back. 

■​ Capti ReadBasix is the only MDE approved screening tool allowed for 
grades 4-12 regarding dyslexia characteristics.  

■​ Working with Capti to figure out logistics and licensing to support this 
objective.  

 
Integrate Data-Informed Instruction, Assessment, and Learning as a Core 
Competency in Every Classroom  
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MCA Results – The Spring 2025 MCA results were released at the end of July to school districts; 
the public embargo on the results were lifted at the end of August.  

●​ The results are available on MDE’s Report Card Website.  
●​ The Instructional Leadership team has already started analyzing Jordan results to work 

with programming and teachers to determine next steps.  
●​ MCA Science – The MCA Science results are still not available and have not been 

shared with districts.  
 
Teacher and Educational Resources -- Curriculum resources are still being purchased 
(late requests) and updated for the 25-26 school year. These purchases and updates are 
based on teacher requests and current best practices.  

●​ Additional professional development will be provided for resources as needed to 
support teachers.  

●​ Working with the Technology Department to make sure our programs are up and 
running with the start of the new school year.  

 
Provide a Safe and Collaborative Culture in which to Learn and Work 

District Staff Development 
●​ The first 2025-2026 District Staff Development meeting will take place during fall 

workshop week. The focus of this group is to be a voice for building committees at the 
district level.  

●​ Vector Solutions – Jordan will continue to utilize Vector Solutions Evaluation Suite with PD 
Tracking.  

 
Equity Education Team Meeting 

●​ The District’s Equity Team consists of the Building Principals, Director of Special Services, 
Director of Teaching and Learning, and specific school staff members. The team meets 
monthly to coordinate student leadership groups, outreach, and discuss ways to 
support all students.  

●​ The first meeting will take place mid September to set schedules and objectives for the 
year.  
 

Improve Community Connection, Satisfaction, and Engagement 

District Advisory Council --  
●​ Information Available on the Website - Jordan District Advisory Committee  
●​ Mark Your Calendars – The council meetings will resume in October of the 

2025-2026 School Year. All meetings will take place in the Middle School Quotation Lab 
from 5-6pm.  

○​ October 6, 2025 
○​ November 17, 2025 
○​ December 15, 2025 
○​ February 2, 2026 
○​ March 16, 2026 
○​ April 20, 2026 
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Activities Director’s Board Report  9/8/25 
 
 

●​ Fall Mental Health Awareness Week 
○​ Our fall sports teams will again be partnering with the Nickel Open Fund to 

raise awareness of mental health needs. Our soccer, football, volleyball 
and tennis teams will be wearing green socks, sweatbands or hair ties in 
competition at one game or match during September to contribute to 
this effort. 

 
 

●​ Hosting State Football 
○​ Jordan will be a host site for a MSHSL State Quarterfinal football game on 

November 7th at 5:30 pm. We will be hosting a 1A game.  
 
 

●​ 2025 Hall of Fame Induction Class 
○​ Induction ceremony scheduled for Friday, September 19th at 5pm in the 

JHS auditorium. This year, we are inducting John McFarland, JHS Class of 
1984; Leah (Dietel) Aamlid, JHS Class of 2009; and T.J. Oakes, JHS Class of 
2009 into the Jordan Activities Hall of Fame. Please join us! 

 
 

●​ Fall Theater Productions 
○​ JMS show is The Brothers Grim Spectaculation by Don Zolidis 
○​ JMS performance dates: Nov 14-16 
○​ JHS show is Anne of Green Gables by Peter DeLaurier 
○​ JHS performance dates: Nov 21-23 
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Director’s Message:  

Run of the Mill  

➢​ We are SOOOOO excited for our 40th annual Run of the Mill 5K on September 
6th! Our Run of the Mill numbers are really strong this year!  We have 83 
pre-registered runners for our 5K and almost 30 kids signed up for the family fun 
run.   

➢​ Special thanks to our volunteers who helped with our event!  We couldn’t do it 
without your help!   

➢​ A huge thank you to our 2025 Run of the Mill sponsors as we have the most we 
have ever had this year! 

 

 

Ahlbrecht Masonry Inc. 

Ballard-Sunder Funeral & Cremation 

Benjamin Bus 

City Hall Creamery & Coffee 

Clancy's Bar & Pizza Parlor 

Eagle Concessions LLC 

Edward Jones 

Frandsen Bank & Trust 

Heimkes Realty 

Gems Salon 

HomeTown Bank 

Innovative Graphics 
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Scott County Senior Expo:  

➢​ Jordan will be the host site to the Scott County Senior expo on October 17th held 
at Jordan High School.  If you are around that day, please stop up to check it 
out!   

Kids Company: 

➢​ ​We are loving the new space and the kids are too.  We continue to add 
families off the waitlist as we are able.  We will be looking to hire additional 
staff this month to allow for more flexibility and adding more students. 

Preschool and ECFE: 

➢​ ​ECFE classes start on September 8 with a full evening class.  We have added a 
baby class in the evening as well.  The classes are all full and we will continue 
to review any additional options. 

➢​ We are now full with our preschool classes.  We had a few families register just 
this past week so it is exciting to have so many new families.   

Insurance Brokers of MN., Inc. 

Jake's Barbershop 

Orchard Hill Childcare Centers 

Quatmann Auto Service 

Radermacher's Fresh Market / Jordan Ace Hardware 

Riverland Bank 

Siwek Lumber Jordan 

Suds on Syndicate Car Wash 

Superior Contracting 

The Feed Mill 

Total Health Massage Therapy 

Triumph Chiropractic 
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Communications and Marketing Monthly Summary  
 

Sharing Our Story:  
●​ We continue to make adjustments to our website and App and are appreciative 

of feedback we’ve received from community members and staff!  
○​ We are hopeful to launch the new Jordan Activities website as part of our 

main ISD 717 website next week. We will continue to utilize the 
jordanactivties.org website URL for this section, but it will all be searchable 
within the one website!  

●​ In August we installed the graphics on the JMS entrance doors as part of the 
enhanced secure entrances portion of the building project.  

●​ We’re looking forward to celebrating our Jordan Pride during Homecoming next 
week! Watch for more details including dress up days information later this week!  

●​ We are planning a construction project open house at JES and ELS on Saturday, 
October 4, 2025, from 10:00am-12:00pm! More details will be shared with families 
and community members via social media, our website and Peachjar later this 
week! 

 
Events Attended for Photography Needs: 

●​ Building Project Construction 
●​ Staff Workshop Week 
●​ JES Flag Raising Ceremony 
●​ Sunset Drive Ribbon Cutting Ceremony 

 
Ongoing (Daily/Weekly Activities) handled by Communications: 

●​ Meeting with district leadership to determine upcoming communication needs.  
●​ Craft district messaging. 
●​ Create communications plans for activities and potential crisis communications 

scenarios, as needs arise. 
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●​ Manage School Board meeting agendas and general School Board Member 
administrative needs.  

●​ Draft talking points for Superintendent KCHK radio interviews on a monthly basis.  
●​ Manage content for District ​Facebook​, ​Twitter​, ​Instagram​, and ​YouTube​. 
●​ Continual maintenance of District ​website​ and Smartphone App.​  
●​ Maintain updated postings for lighted marquee sign.  
●​ Updating school board policies, following policy committee work, on an as 

needed basis.  
●​ Creating and ordering school store inventory on an as needed basis. 
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Nutritional Services Director’s Report 
August 2025 

August Highlights 
●​ So much training!  It was a great month for our team as we prepared for coming 

back to school.  We participated in training for Customer Service, Food Safety 
and also Food Allergens.  We were also able to have specific equipment training 
at JHS for the new dishwasher, cooler and freezer and some of the new cooking 
equipment in the JES Kitchen. 

●​ In mid August, a representative from the Scott County Juvenile Alternative 
Facility reached out to me to see if we would be interested in partnering to 
provide their meals.  After a few different meetings, we have a great plan to 
move forward with providing 3 meals a day, 7 days a week!  The Scott County 
Library Courier has offered to transport the meals, which will be helpful for 
everyone involved.  We are REALLY excited for this opportunity and look forward 
to providing them with some meals they will be able to look forward to!  The start 
date for this partnership is set for September 22nd.  

●​ We are also partnering with the Jordan High School Football Team to provide a 
weekly game day snack for the team as well as providing pasta for their weekly 
pasta feeds throughout the football season.   

●​ Beginning the first day of school, we are now opening the snack cart at the High 
School from 3-3:30 each school day.   We are hopeful we will be able to help out 
students who need a quick snack before they head off to their after school 
activity! 
 
 

Upcoming projects 
●​ Next week we really jump into our full menu with offering alternate entrees each 

day including a new Fast Pass Lunch.  Our Fast Pass bagged lunch is a daily 
option at the HS and MS that includes an Uncrustable, cheese stick, Goldfish, 
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carrots & an apple.  Our goal is to provide another option and hopefully target 
the students  

 
 
 

Apple slices and carrots.  Our goal is to target the students who don’t want to 
wait in line for lunch or just prefer a cold option each day.  

●​ Our upcoming menus will feature new scratch recipes for warm cinnamon 
apples that will be served on pancake day and also a new Greek salad, as well 
as fresh baked dinner rolls!  We are really excited to start incorporating more and 
more scratch cooking as the year progresses! 
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Board Meeting 9.8.25 
 
Jordan School District #0717 
Special Services Department Update: 
 
 
Improve Student Achievement, Learning and Career and College Readiness: 

• The first week of school went great for our staff and students.  Teachers are geared for 
a great year and are getting to know their students and making sure IEP needs are 
being set for this school year.   

• Our SOAR students (ages 18 – 22) started on September 2nd in Belle Plaine! Students 
are excited to be back in person and are ready to learn!  All equipment and supports 
are in place for our students in Belle Plaine.  

• Our ADSIS staff (academic and behavior teachers) have been working hard setting up 
schedules and times to meet with students for this school year.  Our annual ADSIS 
data for the 24-25 school year was submitted to MDE for review. 

 
Improve Community Connection, Satisfaction, and Engagement  

• Our American Indian Parent Advisory council will meet on Wednesday, September 
24th to kick off the school year.  Sarah Miller and her team have things set up for this 
school year in all three buildings for our identified American Indian students.  

• We had great work with our JES Multi-Lingual Team by having over 50 students 
show up for back-to-school conferences this fall.  The team did a great job reaching 
out to families and inviting them to JES fall open house!     

  
Provide a safe and collaborative culture in which to learn and work  

• All my monthly meetings have been set and agendas have been sent out to the 
different staff I meet with monthly.  My monthly meetings will consist of meeting 
with ADSIS teachers, SOAR transition staff, paraprofessionals, nurses, OT and PT’s, 
building sped departments, mental health team, and EL staff. 
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• Staff have been working hard on getting their classrooms set up for this school year.  
Our Elementary School is looking great for our students.  Staff are ready to provide 
great services for this school year!    

 
Be Fiscally Responsible and Maintain Quality Facilities  
 

• The Title III funding and CEIS application has been approved and set for the 25-26 
school year.   Title III funding will be used for EL services.  CEIS will allow the 
district to use 15% of our special education federal dollars to cover the salary/benefits 
of one of our intervention teachers at JES. 

• Amy Hafemann and I will be meeting this month to review our special education 
budget for the 25-26 school year as our district federal dollars have been made 
accessible the last week in August. 
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2025 Board Committee & Liaison Assignments  
(Updated June 2025) 

Standing Committee Assignments  
Committee Name  School Board Member 

Budget/Finance Deb Pauly, Lauren Pedersen, Molly Monyok, Corinne 
Hennen, Jenny Kusske, Chrissy Olson, Matt Bertrang 

Calendar  Jenny Kusske 

City/School  Deb Pauly, Lauren Pedersen, Matt Bertrang 

Community Education/Recreation  Corinne Hennen, (Alternate- Lauren Pedersen) 

District Advisory Committee  Deb Pauly, Jenny Kusske, Student Board 
Representative 

Facilities  Deb Pauly, Molly Monyok 

Meet and Confer/Continuing Education/Staff 
Development 

Deb Pauly, Molly Monyok  

Negotiations  Deb Pauly, Lauren Pedersen, (Alternate- Matt 
Bertrang) 

Policy   Deb Pauly, Corinne Hennen, Chrissy Olson 

 

Liaison/Points of Contact and Ad-Hoc Assignments  
Committee Name  School Board Member 

American Indian Parent Advisory Council (AIPAC) Deb Pauly 

Booster Club  Lauren Pedersen, Chrissy Olson 

Education Foundation  Molly Monyok, Jenny Kusske  

Legislative  Deb Pauly 

MSHSL  Deb Pauly 

SCALE  Lauren Pedersen 

Special Education Advisory Council (SEAC) Molly Monyok  

SW Metro Intermediate District Deb Pauly (alternate - Corinne Hennen) 
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The Jordan Board of Education is comprised of seven elected members who govern the Jordan 
School District #717. The board hires the superintendent, sets policy, collaboratively sets the strategic 
plan for the district, approves staff hirings, resignations, terminations and leaves of absence, sets the 
annual local school levy, approves expenditures, oversees the district’s budget and district facilities 
and equipment. Learn more about each member by clicking on their Board Member Profile 
page.  

School Board Meetings are the 2nd and 4th Monday of each month unless posted differently. The 
meeting on the second Monday is a regular business meeting. The fourth Monday meeting is a 
workshop meeting. 
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