
Jordan School District #717
Regular Meeting Agenda

Monday, May 13, 2024 at 6:30 PM
Regular Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. Call to Order
2. Pledge of Allegiance
3. Roll Call
4. Consideration of Agenda
5. Jordan Pride Award
6. Public Comments
7. Consent Agenda 

1. Minutes
2. Monthly Finance Reports 
3. Donations
4. New Hire - MS Spanish Teacher - Ellen Helgerson
5. New Hire - ES Special Education Teacher - Jody Seurer
6. New Hire - HS Vocal Teacher - Carolyn Enstad
7. New Hire - MS Science Teacher - Bridget Vogel
8. New Hire - HS Special Education Teacher - Alanna Rindahl
9. New Hire - MS Industrial Technology Teacher - Leo Willaert
10. New Hire - ES EL Teacher - Lisa Millard
11. New Hire - ES Grade 2 Teacher - Macayla Johnson
12. New Hire - MS Math Academic Interventionist Teacher - 

Harlee Erlandsen
13. New Hire - Boys Head Basketball Coach - Yuriy Malashenko
14. New Hire - JV Boys Soccer Coach - Keaton Koehler
15. Retirement - MS Math Academic Interventionist Teacher - Lisa Ruehling
16. Retirement - MS Building Engineer - John Nugent
17. Resignation - HS Special Education Teacher - Molly Miller
18. Resignation - Preschool Teacher - Sarah Lund
19. Resignation - ES Special Education Paraprofessional - Lindsay Whiteis
20. Reduction of Hours - MS Special Education Paraprofessional - Arianna Quiroz
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21. Leave of Absence - ES Grade 1 Teacher - Royce Wiersma 
22. Contract Renewal - Assistant Wrestling Coach - Tyler Buesgens
23. Contract Renewal - Assistant Wrestling Coach - Justin Stauffacher
24. Contract Renewal - Girls Basketball Head Coach - Kyle Johnson
25. Contract Renewal - B Girls Basketball Coach - Wade Wittkop
26. Contract Renewal - C Girls Basketball Coach - Tim Bendzick
27. Contract Renewal - MS Girls Basketball Coach - Kevin Schepers
28. Contract Renewal - Nordic Ski Head Coach - Lisa Jamison
29. Contract Renewal - Nordic Ski Assistant Coach - Brian Jamison
30. Contract Renewal - Speech Head Coach - Amy Peters
31. Contract Renewal - 1st Assistant Speech Coach - Michelle Spies
32. Contract Renewal - 2nd Assistant Speech Coach - Maria Olinger
33. Contract Renewal - Winter Cheerleading Head Coach - Chania Ruehling
34. Contract Renewal - Competitive One Act Play Coach - Marie Wignall
35. Contract Renewal - Competitive One Act Play Assistant Coach - Janice Lennox
36. Contract Renewal - Robotics Head Coach - Joseph Huebl
37. Contract Renewal - Robotics Head Coach - Stephen McClellan
38. Contract Renewal - Winter Weight Room Supervisor - Ozzie Sand

8. Action / Discussion Items
1. Construction Update
2. Review and Act Annual Activities Fees
3. Review and Act Annual Approval of Graduates List 
4. Annual Approval of MSHSL Membership
5. Review and Act on Unaffiliated Director Contract 

9. Board and Administrative Reports
1. Superintendent's Report 
2. HS Principal's Report
3. MS Principal's Report
4. ES Principal's Report
5. Director of Teaching and Learning's Report
6. Activities Director's Report 
7. Community Education & Recreation Director's Report 
8. Communication Director's Report
9. Nutritional Services Director's Report
10. Special Services Director's Report
11. Technology Director's Report 
12. Facilities Director's Report 
13. School Board Member Reports / Committee Reports

10. Adjourn Regular Meeting
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Request to Address the School Board

According to School Board Policies 206 & 207, if a citizen wishes to speak to the School Board
about an agenda item, the Superintendent’s office must be notified.

Citizens must complete the ‘Request to Address the School Board’ form, which must be
submitted in person or email to the School District Clerk, or other designee, by noon the day
of the School Board meeting.  The form may be dropped off at the District Office at 500
Sunset Drive, Jordan, MN 55352 or emailed to jfremming@isd717.org.

During the public comment part of each regular board meeting, up to 30 minutes of time will
be allowed for district constituents to address the board.  Each person may have up to 3
minutes of time to speak. The board is here to listen only and will not take action or discuss
topics brought forward during the open forum.  It may, at its discretion, ask questions for
clarification of issues.  The board may, if it deems appropriate, bring said issues forward at a
subsequent meeting. 

The following conduct is prohibited during the public comment period:
● Speakers may not discuss or disclose any private educational data on any current or

former student.  As a result, speakers may not identify any current or former student
during public comment.  The only exception is that a parent who is speaking may
choose to discuss private educational data on his or her own child.

● Speakers may not make allegations, charges or complaints against any student or
employee.  If a person wishes to make an allegation or to file a charge or complaint
against a student or employee, the person should make the allegation, charge, or
complaint to the Superintendent in writing or in a private meeting, or to the individual
designated in District policy to receive the allegation, charge or complaint.

● Speakers may not make comments or gestures that are threatening, profane, lewd,
vulgar, obscene, harassing, or abusive.

● Speakers may not make personal attacks against others, including, but not limited to,
any student, parent, community member, employee, or School Board member.

● Speakers may not make comments that are defamatory or that would violate federal
or state law, including laws protecting the privacy rights of an individual.

● Speakers may not make comments related to pending contract negotiations or to
pending litigation to which the District is a party, including grievance proceedings.

● Speakers may not campaign for or against a political candidate during any part of a
public School Board meeting.

● Speakers may not promote or advertise products that are for sale or purchase, unless
the Board has invited the speaker to present the product as an agenda item.
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The open forum is the only opportunity for members of the audience to speak out during the
meeting.  Please attach the form and follow the guidelines for presenting your topic.

Name: _____________________________ Date: ____________________

Phone Number: _____________________________ Email address: _________________________
*This will only be used for follow-up to your shared issue/concern.

Please specify the agenda Item you will be speaking to: ___________________________________

Please specifically state your purpose for addressing the School Board.
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________

It is highly recommended to first speak to a district employee to discuss your issue/concern.

Have you previously contacted a School Board member and/or school employee about this
issue/concern?          YES             NO

If so, please state name of board member/school employee:____________________________

If proper procedures have been followed and the School District Clerk, or other designee, has
determined that proper communication channels have been followed, your request will be
submitted to the Board Chair.  The Board Chair will then call you by name, state the purpose
of your address, and invite you to the podium during the scheduled time for open
forum/public comments.

_______________________       _____________________
School District Clerk Date/Time Received
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Regular Meeting

Monday, April 8, 2023 at 6:30 PM
Regular Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1.Call to Order
● Deb Pauly called the meeting to order at 6:30 pm.

2.Pledge of Allegiance
3.Roll Call

● Present: Deb Pauly, Sara Lehnen, Lauren Pedersen, Rob Langheim,
Corinne Hennen, Jenny Kusske

● Absent: Molly Monyok, Daniela Guerrero Garcia (Student Rep.)
4.Consideration of Agenda

● Motion to approve the agenda made by Lauren Pedersen, Seconded
Sara Lehnen Passed 6-0

5.Jordan Pride Awards
Logan Burnside, Stacie Lehman, Toby Thietje and Tracy Cederstrom
Introduce students receiving Jordan Pride Awards.

High School Band:
All-State Band (2023-2024)

● Henry Holmberg
● Ashley Rodriguez-Gutierrez

High School Choir:
All-State Choir (2023-2024)

● Karrigan Backer
● Katelyn Hvidsten
● Joseph Klein
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Middle School Band:
South Central Minnesota Band Directors Association First Year Honor Band

● Cece Kramer
● Ryan Baranick
● Oscar Jirik
● Charles Myers

South Central Minnesota Band Directors Association Second Year Honor
Band

● Osvaldo Rivas Ortiz
● Asher Allmann
● Micah Janke
● Rowan Sprecher
● Emmitt Wilking
● Samuel Lallak

South Central Minnesota Band Directors Association Grades 7-8 Honor
Band

● Zoey Barnd
● Isaiah Doheny
● Lucas Persio

UMD Junior High Honor Band
● Zoey Barnd
● Edward Brewster

Middle School Choir:
ACDA Midwest Regional 7/8 Honor Choir

● Jon Brown

4/5/6 ACDA MN Honor Choir
● Lincoln Plath
● Cece Kramer
● Josie Warmka
● Sydney Wignall
● Ivy Marttinen
● Jaylen Pivec
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● Makena Sinke

7/8 ACDA MN Honor Choir
● Raelyn Tilus
● Claire Yantes
● Adeline Jensen
● Porter Jones
● Lucas Persio
● Ethan Fisher
● David Longoria
● Jon Brown

6. Consent Agenda
● 6.1 Minutes

○ March 18, 2024 - Regular
○ March 25, 2024 Work Session

● 6.2. Monthly Finance Reports 
Amy Hafemann prepared reports for the board to review.

● 6.3. Donations

Donor Designated Purpose Amount/Items

Holly Kvapil JES PTO $75.00

● 6.4. Policies
○ 6.4.1. 511 Student Fundraising
○ 6.4.2. 513.1 Student Grade Advancement and/or Subject-Specific

Acceleration (Grades 3-8)
○ 6.4.3. 515.1 Retention and Destruction of Student Records for

Special Education Students
○ 6.4.4. 518 DNR - DNI Orders
○ 6.4.5. 526 Hazing Prohibition
○ 6.4.6. 880 Records Retention
○ 6.4.7. 901 Community Education
○ 6.4.8. 903 Visitors to the School District Buildings and Sites
○ 6.4.9. 907 Rewards
○ 6.4.10. 541 Memorials for Deceased Students or Staff

● 6.5. Surplus of Facilities Misc. Items
● 6.6 Retirement - MS Social Studies Teacher - Kyle Johnson
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● 6.7 Resignation - Head Boys Basketball Coach - Matt Urbanek
● 6.8 Resignation - Safety Patrol Advisor - Kelly Hyer
● 6.9 Leave of Absence - ES Grade 1 Teacher - Michelle Armstrong

Motion to approve the consent agenda made by Rob Langheim
Seconded Lauren Pedersen Passed 6-0

7. Action / Discussion Items
● 7.1. Review of Summer Programs

○ Chad Williams shared an annual update regarding 2024 Summer
Programming.

● 7.2. Review and Act on 2023 -2025 Confidentials Terms and Conditions
● 7.3. Review and Act on 2023-2025 Building Administrative Assistants

Terms and Conditions
○ Motion to approve the 2023 -2025 Confidentials Terms and

Conditions and the 2023-2025 Building Administrative Assistants
Terms and Conditions made by Lauren Pedersen, Seconded Rob
Langheim Passed 6-0

● 7.4. Newspaper Publication Requirements
○ Superintendent Ranae Case Evenson discussed the recent

announcement of the Closure of Southwest News Media and
options to keep JPS in compliance with MN statutes for posting of
public notices.

○ Motion to approve the Henderson Independent the official paper
of Jordan Public Schools, with the flexibility to make a change if
needed in the future, made by Jenny Kusske, Seconded Sara
Lehnen Passed 6-0

6.Board and Administrative Reports
● 8.1. Superintendent's Report 
● 8.2. HS Principal's Report
● 8.3. MS Principal's Report
● 8.4. ES Principal's Report
● 8.5. Teaching and Learning Director’s Report
● 8.6. Activities Director’s Report
● 8.7. Community Education & Recreation Director's Report 
● 8.8. Communications Director’s Report
● 8.9. Nutritional Services Director's Report
● 8.10. Special Services Director's Report
● 8.11. Facilities Director’s Report
● 8.13. School Board Member Reports / Committee Reports

o City/Schools
o CE and Rec
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o Negotiations
o Policy
o AIPAC
o Boosters
o Education Foundation
o Legislative
o MSHSL
o SW Metro

7.Adjourn Regular Meeting
● Motion to adjourn the meeting at 8:06 pm made by Sara Lehnen

_________________________ _____________
School Board Clerk Date

5
9



School Board Meeting Minutes

Monday, April 22, 2024 at 5:30 PM
Work Session Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. LFTM Overview
● Superintendent Ranae Case Evenson and Director of Finance,

Amy Hafemann, presented an overview of LFTM (Long Term Facility
Maintenance). Additionally they discussed the current LFTM goals
and next year’s maintenance needs.

2. Annual Fundraiser Review
● The Administrative Team; Melissa Barnett, Rose Gulbrandson, Jeff

Vizenor,and John Buteyn presented the list of 2024-2025 Fundraisers
for annual board review.

3. Activities Fees Annual Discussion
● Activities Director John Buteyn presented to the board the

proposed fees for 2024-25 school year.
4. Spring Updates

● The Administrative Team; Melissa Barnett, Rose Gulbrandson, Jeff
Vizenor discussed upcoming staffing needs for 2024-25.

● Superintendent Evenson discussed end of the year events.

___________________________ _______________
School Board Clerk Date
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May 3, 2024

Board of Education Meeting

Finance Report

May, 2024 financial reports show activity that has been completed thru April 30, 2024.
There will be more invoices that will be paid out in the next couple of months.

The Vendor Payment Register gives the detailed activity of all vendors that have been
paid to date in the month of April.

The Payroll Payment Register is a listing of the payroll liability payments made during the
month of April, 2024.

The pie chart shows the expenses by object codes in the General Fund that have been
paid through April, 2024.

April, 2024 was a busy month as well. The month was busy with budgeting, meetings
and other district financial work. As you will notice in the expenditure report, there
were payments made for the building project as well as the high school reroof project.
It is hard to believe the end of the school year is fast approaching and year end work
will once again be upon us.

As always, if there any questions, please feel free to contact me.
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FUND 01 - EXP GUIDELINE BY OBJECT 

MAY, 2024 

 
 

 

TOTAL EXPENDITURES – FUND 01 -  THROUGH APRIL, 2024 – $19,061,930.79  

$10,490,179.06 

$3,300,329.82 

$2,821,007.58 

$664,777.50 

$1,748,526.11 $37,110.72 

SALARIES & WAGES -
$10,490179.06

EMPLOYEE BENEFITS -
$3,300,329.82

PURCHASED SERVICES -
$2,833,007.58

SUPPLIES & MATERIALS -
$664,777.50

CAPITAL EXPENDITURES
$1,748,526.11

OTHER EXPENDITURES -
$37,110.72
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The following resolution was moved by ____________and seconded by ___________________________

RESOLUTION ACCEPTING DONATIONS

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the benefit of
the district, bequests, donations, or gifts for any proper purpose and apply the same to the purpose
designated. In that behalf, the board may act as trustee of any trust created for the benefit of the
district, or for the benefit of pupils thereof, including trusts created to provide pupils of the district
with advanced education after completion of high school, in the advancement of education.”; and

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may accept a
grant or devise of real or personal property and maintain such property for the benefit of its citizens in
accordance with the terms prescribed by the donor. Nothing herein shall authorize such acceptance or
use for religious or sectarian purposes. Every such acceptance shall be by resolution of the governing

body adopted by a two-thirds majority of its members, expressing such terms in full.”; and

WHEREAS, every such acceptance shall be by resolution of the governing body adopted by a
two-thirds majority of its members, expressing such terms in full;

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717 gratefully
accepts the following donations as identified below:

Donor Designated Purpose Amount/Items

Mighycause JES Backpack Program $45.00

Belle Plaine Chiropractic Scott West Fishing Donation $150.00

Ken Stilen & Lisa Stocker Scott West Fishing Donation $150.00

Fish Lake Sportsman's Club Scott West Fishing Donation $1,500.00

Design Build and Renew Scott West Fishing Donation $500.00

Merchant 29- Cara Cox Scott West Fishing Donation $300.00

Siwek Lumber Scott West Fishing Donation $600.00

Jordan Family Dental Scott West Fishing Donation $300.00

Cabin Fever Sporting Goods Scott West Fishing Donation $300.00

Hentges Heating & Cooling Scott West Fishing Donation $500.00

Strike Force Bowl Scott West Fishing Donation $150.00

Brett Holbrook Agency Scott West Fishing Donation $25.00

Clancy's Bar & Pizza Parlor Scott West Fishing Donation $150.00

Wolf Motors Scott West Fishing Donation $500.00

Women Anglers of Minnesota Scott West Fishing Donation $300.00

Cox Construction Scott West Fishing Donation $500.00

Herman's Landscape Supplies Scott West Fishing Donation $300.00
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Scheels Scott West Fishing Donation $200.00

Mat Saxe Chevrolet Scott West Fishing Donation $150.00

Rollx Vans Scott West Fishing Donation $400.00

New Prague Sportsmans Club Scott West Fishing Donation $1,000.00

South Metro Carpet & Upholstery Jordan Trap Team $200.00

Michael & Kristi Johnson Jordan Trap Team $200.00

Jerome & Kristine Beach Jordan Trap Team $100.00

Derek & Jennifer Everett Jordan Trap Team $300.00

Thomas Grundhauser Jordan Trap Team $300.00

Bohn Well Drilling Co. Jordan Trap Team $400.00

Herman's Landscape Supplies Jordan Trap Team $400.00

Albrecht Masonry Inc Jordan Trap Team $300.00

Hennen Equipment Inc Jordan Trap Team $200.00

Reagal Construction Jordan Trap Team $300.00

James Crooks Jordan Trap Team $300.00

October Electric Jordan Trap Team $300.00

Ryguy Asphalt Repair Jordan Trap Team $300.00

John & Jeanette Radick Jordan Trap Team $400.00

Jennifer Gorvin Jordan Trap Team $250.00

Fish Lake Sportsman's Club Jordan Trap Team $1,500.00

Brent Raduenz & Barbara Hennen Jordan Trap Team $300.00

The Pickled Pig Jordan Trap Team $300.00

Lindsey's BBQ and Grill Jordan Trap Team $100.00

Mr. or Mrs J.O. Stay Jordan Trap Team $300.00

Dan's Auto Repair Jordan Trap Team $500.00

Penney Family Chiropractic Jordan Trap Team $300.00

Fish Lake Sportsman's Club Jordan Trap Team $620.00

Wolf Motors Jordan Trap Team $1,000.00

Thermo King Jordan Trap Team $125.00

Roger & Nancy Nohner JHS Band Program $75.00

Colin & Rebecca Brewster JHS Band Program $150.00

Anonymous JHS Band Program $936.00

Brett & Sunny Klein JHS Band Program $20.00

James & Teri Violett JHS Band Program $500.00

Shari & Dennis Schmit JHS Band Program $40.00

Leah Holmberg JHS Band Program $250.00

Steven & Bonita Barnd JHS Band Program $100.00
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Jordan Pride Booster Club Subsidizing various activity expenses $50,000.00

The vote on adoption of the Resolution was as follows:
Aye:_________________________________________________________________________________

Nay: _________________________________________________________________________________

Absent: ___________________
Whereupon, said Resolution was declared duly adopted.

____________________________ ____________
School Board Clerk Date
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INDEPENDENT SCHOOL DISTRICT #717 

TEACHER CONTRACT 

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this 

agreement, pursuant to M.S. 122A.40, as amended, with Ellen Helgerson, a leagally qualified and 
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its 

designated representative as for the 2024-2025 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School 
Board or its designated representative during the school day as defined in the Master Agreement. This 
contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the 
Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to 
the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/19/2024 through 5/30/2025. Dates of assignment are 
approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted 
by the School Board in accordance with the provisions of the Master Agreement for teachers of this District 
and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty 
day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of 
additional work days or other additional assignments beyond the normal service prescribed for the teaching 
position, for the additional compensation established for such services. Any such additional assignment, and 
the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject 
to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the 
following information:

FTE: 1.0

Lane: MA+10

Step: 08

Days/Year: 184  

Base Salary: $65,181

Employee Signature:  

Board Chair Signature of Receipt: 

Board Clerk Signature of Receipt: 
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INDEPENDENT SCHOOL DISTRICT #717 

TEACHER CONTRACT 

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this 

agreement, pursuant to M.S. 122A.40, as amended, with Jody Seurer, a leagally qualified and 
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its 

designated representative as for the 2024-2025 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School

Board or its designated representative during the school day as defined in the Master Agreement. This

contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the

Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to

the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/19/2024 through 5/30/2025. Dates of assignment are

approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted

by the School Board in accordance with the provisions of the Master Agreement for teachers of this District

and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty

day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of

additional work days or other additional assignments beyond the normal service prescribed for the teaching

position, for the additional compensation established for such services. Any such additional assignment, and

the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject

to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the

following information:

FTE: 1.0

Lane: MA

Step: 18

Days/Year: 184

Base Salary: $82,600

Employee Signature:  

Board Chair Signature of Receipt: 

Board Clerk Signature of Receipt: 
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INDEPENDENT SCHOOL DISTRICT #717 

TEACHER CONTRACT 

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this 

agreement, pursuant to M.S. 122A.40, as amended, with Carolyn Enstad, a leagally qualified and 
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its 

designated representative as for the 2024-2025 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School

Board or its designated representative during the school day as defined in the Master Agreement. This

contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the

Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to

the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/19/2024 through 5/30/2025. Dates of assignment are

approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted

by the School Board in accordance with the provisions of the Master Agreement for teachers of this District

and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty

day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of

additional work days or other additional assignments beyond the normal service prescribed for the teaching

position, for the additional compensation established for such services. Any such additional assignment, and

the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject

to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the

following information:

FTE: 1.0

Lane: MA

Step: 13

Days/Year: 184

Base Salary: $77,345

Employee Signature:  

Board Chair Signature of Receipt: 

Board Clerk Signature of Receipt: 
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INDEPENDENT SCHOOL DISTRICT #717 

TEACHER CONTRACT 

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this 

agreement, pursuant to M.S. 122A.40, as amended, with Bridget Vogel, a leagally qualified and 
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its 

designated representative as for the 2024-2025 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School

Board or its designated representative during the school day as defined in the Master Agreement. This

contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the

Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to

the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/19/2024 through 5/30/2025. Dates of assignment are

approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted

by the School Board in accordance with the provisions of the Master Agreement for teachers of this District

and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty

day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of

additional work days or other additional assignments beyond the normal service prescribed for the teaching

position, for the additional compensation established for such services. Any such additional assignment, and

the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject

to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the

following information:

FTE: 1.0

Lane: BA

Step: 3

Days/Year: 184

Base Salary: $53,449

Employee Signature:  

Board Chair Signature of Receipt: 

Board Clerk Signature of Receipt: 
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INDEPENDENT SCHOOL DISTRICT #717 

TEACHER CONTRACT 

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this 

agreement, pursuant to M.S. 122A.40, as amended, with Alanna Rindahl, a leagally qualified and 
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its 

designated representative as for the 2024-2025 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School

Board or its designated representative during the school day as defined in the Master Agreement. This

contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the

Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to

the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/19/2024 through 5/30/2025. Dates of assignment are

approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted

by the School Board in accordance with the provisions of the Master Agreement for teachers of this District

and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty

day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of

additional work days or other additional assignments beyond the normal service prescribed for the teaching

position, for the additional compensation established for such services. Any such additional assignment, and

the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject

to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the

following information:

FTE: 1.0

Lane: BA+40

Step: 09

Days/Year: 184

Base Salary: $66,418

Employee Signature:  

Board Chair Signature of Receipt: 

Board Clerk Signature of Receipt: 
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INDEPENDENT SCHOOL DISTRICT #717 

TEACHER CONTRACT 

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this 

agreement, pursuant to M.S. 122A.40, as amended, with Leo Willaert, a leagally qualified and 
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its 

designated representative as for the 2024-2025 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School

Board or its designated representative during the school day as defined in the Master Agreement. This

contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the

Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to

the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/19/2024 through 5/30/2025. Dates of assignment are

approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted

by the School Board in accordance with the provisions of the Master Agreement for teachers of this District

and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty

day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of

additional work days or other additional assignments beyond the normal service prescribed for the teaching

position, for the additional compensation established for such services. Any such additional assignment, and

the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject

to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the

following information:

FTE: 1.0

Lane: BA+10

Step: 11

Days/Year: 184

Base Salary: $63,970

Employee Signature:  

Board Chair Signature of Receipt: 

Board Clerk Signature of Receipt: 
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INDEPENDENT SCHOOL DISTRICT #717 

TEACHER CONTRACT 

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this 

agreement, pursuant to M.S. 122A.40, as amended, with Lisa Millard, a leagally qualified and 
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its 

designated representative as for the 2024-2025 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School

Board or its designated representative during the school day as defined in the Master Agreement. This

contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the

Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to

the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/19/2024 through 5/30/2025. Dates of assignment are

approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted

by the School Board in accordance with the provisions of the Master Agreement for teachers of this District

and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty

day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of

additional work days or other additional assignments beyond the normal service prescribed for the teaching

position, for the additional compensation established for such services. Any such additional assignment, and

the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject

to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the

following information:

FTE: 1.0

Lane: BA

Step: 10

Days/Year: 184

Base Salary: $61,616

Employee Signature:  

Board Chair Signature of Receipt: 

Board Clerk Signature of Receipt: 
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INDEPENDENT SCHOOL DISTRICT #717 

TEACHER CONTRACT 

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this 

agreement, pursuant to M.S. 122A.40, as amended, with Macayla Johnson, a leagally qualified 

and licensed teacher who agrees to perform the teaching services prescribed by the School Board 

or its designated representative as for the 2024-2025 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School

Board or its designated representative during the school day as defined in the Master Agreement. This

contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the

Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to

the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/19/2024 through 5/30/2025. Dates of assignment are

approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted

by the School Board in accordance with the provisions of the Master Agreement for teachers of this District

and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty

day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of

additional work days or other additional assignments beyond the normal service prescribed for the teaching

position, for the additional compensation established for such services. Any such additional assignment, and

the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject

to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the

following information:

FTE: 1.0

Lane: BA

Step: 02

Days/Year: 184

Base Salary: $52,631

Employee Signature:  

Board Chair Signature of Receipt: 

Board Clerk Signature of Receipt: 
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INDEPENDENT SCHOOL DISTRICT #717 

TEACHER CONTRACT 

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this 

agreement, pursuant to M.S. 122A.40, as amended, with Harlee Erlandsen, a leagally qualified and 
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its 

designated representative as for the 2024-2025 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School

Board or its designated representative during the school day as defined in the Master Agreement. This

contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the

Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to

the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/19/2024 through 5/30/2025. Dates of assignment are

approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted

by the School Board in accordance with the provisions of the Master Agreement for teachers of this District

and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty

day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of

additional work days or other additional assignments beyond the normal service prescribed for the teaching

position, for the additional compensation established for such services. Any such additional assignment, and

the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject

to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the

following information:

FTE: 1.0

Lane: BA

Step: 02

Days/Year: 184

Base Salary: $52,631

Employee Signature:  

Board Chair Signature of Receipt: 

Board Clerk Signature of Receipt: 
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2024-2025 Proposed Fee Schedule

Executive Summary of proposed changes
1. We are proposing one minor increase affecting Cheerleading in 2024-25, raising

the 9-12 fee from $140 to $150 in order to tighten up our fee structure. However,
we do anticipate looking at increasing fees more broadly in 2025-26.

2. Harmonix is a new addition as a school-sponsored activity. Its initial fee will be
$150 to align it with activities with similar time commitments and expenses.

3. Math Masters is a program for 4th graders that we resumed this past year. We
plan to run it again next year at a registration cost of $60.

4. Prior Lake Co-op fees are listed as they were this past year, and highlighted in
red. They are likely to raise their fees in order to help meet a district budget
shortfall, but have not yet done so. We will raise our fees to the number that they
set, which is forecasted to be approximately a $15 increase.

Fall Activities Grades 9-12 Fees Grades 7-8 Fees

Cheerleading: $150 $125

Cross country: $175 $125

Football: $200 $125

Soccer: $175 $125

Girls swimming and diving: $235 $235 (on MSHSL team)

Girls tennis: $175 $125

Volleyball: $175 $125

Fall Musical $160 N/A

Fall Play $125 $125

Debate $150 Not offered

Winter Activities Grades 9-12 Fees Grades 7-8 Fees

Boys and Girls Basketball $175 $125

Wrestling $175 $125
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Speech $160 $125

Competitive One Act Play $160 $125

Non competitive OAP $125 $125

Visual Arts $75 Not offered

Boys Swimming and Diving: $235 $235 (on MSHSL team)

Gymnastics (girls) $335 $335 (on MSHSL team)

Robotics $125 $125

Knowledge Bowl $125 $125

Nordic Ski $175 $125

Harmonix $150 Not offered

Math Masters $60

Spring Activities Grades 9-12 Fees Grades 7-8 Fees

Baseball $175 $125

Boys/Girls Golf $175 $125

Softball $175 $125

Boys/Girls Track $175 125

Spring Play $125 $125 (Grades 6-8)

Boys/Girls Lacrosse $350 $350

Summer Opportunities Grades 9-12 Fees Grades 7-8 Fees

Max Athletic Program $75 $75

See next page for Family Max, Ticket Fees and Season Passes
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High School Max:
Family Max (one child) $425/year
Family Max (two children) $600/year
Family Max (three children) $750/year

Middle School Max:
Individual $325 (includes athletics & arts)

Ticket Fees for Jordan Events:
Students $5
Adults $7

Season passes:
Student pass $45
Adult pass $90
Family pass $225
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Full Name student_legalFirstNamestudent_legalMiddleNamestudent_legalLastName

Orianna M Aerni Orianna M Aerni

Katelyn Sophia Althoff Katelyn Sophia Althoff

Julieta Isaura Avila Mancilla Julieta Isaura Avila Mancilla

Karrigan C Backer Karrigan C Backer

Brock Samuel Bakeberg Brock Samuel Bakeberg

Mateo D Berrios Mateo D Berrios

Jack Michael Betsinger Jack Michael Betsinger

Braulio Brian Beuch Braulio Brian Beuch

Cody Michael Bohn Cody Michael Bohn

Mya E Bounds Mya E Bounds

Alayna Grace Nathaly Brazil Alayna Grace Nathaly Brazil

Elijah Dean Briese Elijah Dean Briese

Brayden Burdell Brinkman Brayden Burdell Brinkman

Jack W Burke Jack W Burke

Lillian K Carlson Lillian K Carlson

Jenna Chanthalinh Jenna Chanthalinh

Lizbeth Leslie Cisneros Lizbeth Leslie Cisneros

Madison Elizabeth Collard Madison Elizabeth Collard

Maxwell Cooper Maxwell Cooper

Piper Cooper Piper Cooper

Riley Nathan Cox Riley Nathan Cox

Arely Cruz-Lopez Arely Cruz-Lopez

Zacary Kenneth Daak Zacary Kenneth Daak

Evan James Dahl Evan James Dahl

Duncan Gavin Danielson Duncan Gavin Danielson

Logan David Devore Logan David Devore

Mark Joseph Diehl Mark Joseph Diehl

Eli Dold Eli Dold

Brooke Ann Doverspike Brooke Ann Doverspike

Nevaeh Rose Doyle Nevaeh Rose Doyle

Oliver Michael Driemeyer Oliver Michael Driemeyer

Odette Rebeca Dutan-Meza Odette Rebeca Dutan-Meza

Caden Michael Eggan Caden Michael Eggan

Megan M Engelhart Megan M Engelhart

Karissa Firle Karissa Firle

Lleyton E Fremming Lleyton E Fremming

Andrew Joseph Friary Andrew Joseph Friary

Mckenzie Kay Fries Mckenzie Kay Fries

Reagan Cresentia Goebel Reagan Cresentia Goebel

Leah Kay Goetz Leah Kay Goetz

Mattan J Golay Mattan J Golay

Jesus Antonio Gomez-Sanchez Jesus Antonio Gomez-Sanchez

Ernesto Gonzalez Ernesto Gonzalez
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Full Name student_legalFirstNamestudent_legalMiddleNamestudent_legalLastName

Daniela Guerrero Garcia Daniela Guerrero Garcia

Jakob William Hache' Jakob William Hache'

Brooke Marie Hagen Brooke Marie Hagen

Elijah William Hagen Elijah William Hagen

Alexander Halls Alexander Halls

Joseph Edison Hanson Joseph Edison Hanson

Makayla Gwendolyn Haugen Makayla Gwendolyn Haugen

Carsen J Hauser Carsen J Hauser

Devlin H Hawkins Devlin H Hawkins

Peyton Daniel Hein-Weeks Peyton Daniel Hein-Weeks

Claire Helgerson Claire Helgerson

Tysen Turner Hemann Tysen Turner Hemann

Matthew David Hennen Matthew David Hennen

James Louis Herbes James Louis Herbes

McKale A Hernandez McKale A Hernandez

Miguel Angel Hernandez Miguel Angel Hernandez

Jessalyn Therese Hilgers Jessalyn Therese Hilgers

Henry J Holmberg Henry J Holmberg

Mason Paul Hotzler Mason Paul Hotzler

Ava G Houdek Ava G Houdek

Natalie Elizabeth Huesers Natalie Elizabeth Huesers

Katelyn Hvidsten Katelyn Hvidsten

Kendra Evelyn Hyatt Kendra Evelyn Hyatt

Lily Ann Hyer Lily Ann Hyer

Yonairis Marie Incles Perez Yonairis Marie Incles Perez

Wells M Jackson Wells M Jackson

Elizabeth Jerabek Elizabeth Jerabek

Jesse G Jimenez Jesse G Jimenez

Samara Grace Jones Samara Grace Jones

Owen R Kalow Owen R Kalow

Abigail Grace King Abigail Grace King

Kamryn E King Kamryn E King

Caroline R Kinkeade Caroline R Kinkeade

Carter James Klatke Carter James Klatke

Natalia Lucille Klegstad Natalia Lucille Klegstad

Joseph James Klein Joseph James Klein

Nicholas Johann Koenig Nicholas Johann Koenig

Addison Jean Kraus Addison Jean Kraus

Nicholas J Krautkremer Nicholas J Krautkremer

William John Kvasnicka William John Kvasnicka

Conner D Larson Conner D Larson

Preston Latpakdy Preston Latpakdy
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Full Name student_legalFirstNamestudent_legalMiddleNamestudent_legalLastName

Antonio Michael Lederle Antonio Michael Lederle

Caden J Lehnen Caden J Lehnen

Jackson William Link Jackson William Link

Nevaeh Hope Logan Nevaeh Hope Logan

Parker Gabe Lorensen Parker Gabe Lorensen

Lydia Lorraine Lucas Lydia Lorraine Lucas

Isabel Lyman Isabel Lyman

Brayden Wallace Mackenzie Brayden Wallace Mackenzie

Samuel Mahto Samuel Mahto

Malaki Lefees Malundo Malaki Lefees Malundo

Brennan Mack McDaniel Brennan Mack McDaniel

James Pence McGowen James Pence McGowen

Ainsley McPhail Ainsley McPhail

Evelyn G Menden Evelyn G Menden

Sophia Menefee Sophia Menefee

Jackson Metzger Jackson Metzger

Rylie J Millhouse Rylie J Millhouse

Anthony David Mohs Anthony David Mohs

D'Majestee Princez Monson D'Majestee Princez Monson

Angel Daniel Montano-Castillo Angel Daniel Montano-Castillo

Hailey C Narum Hailey C Narum

Seth Orval Noyes Seth Orval Noyes

Evan Paul O'Brien Evan Paul O'Brien

Sarah Kate O'Hern Sarah Kate O'Hern

Madelyn Melissa Olinger Madelyn Melissa Olinger

Alain Isaac Olivares-Grijalva Alain Isaac Olivares-Grijalva

Zachary B Olsen Zachary B Olsen

Jack T Olson Jack T Olson

Sophia Ortiz Sophia Ortiz

Zabdy Cristina Paez-Gil Zabdy Cristina Paez-Gil

Carson Denis Pass Carson Denis Pass

Harry J Pass Harry J Pass

Keylin Paola Paz Marquez Keylin Paola Paz Marquez

Liliana A Persio Liliana A Persio

Whitney Marie Pierce Whitney Marie Pierce

Deacon William Polai Deacon William Polai

Rayann Jessica Rademacher Rayann Jessica Rademacher

Matthew C Randolph Matthew C Randolph

Daniella Jean Ray Daniella Jean Ray

Marthalee Rose Reveland Marthalee Rose Reveland

Logan F Rietschel Logan F Rietschel

Maria A Ringsmuth Maria A Ringsmuth
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Full Name student_legalFirstNamestudent_legalMiddleNamestudent_legalLastName

Makenna Bree Ritter Makenna Bree Ritter

Leah Marie Robb Leah Marie Robb

Ashley Rodriguez-Gutierrez Ashley Rodriguez-Gutierrez

Rylan Mayer Rogers Rylan Mayer Rogers

Jacob Michael Rutoski Jacob Michael Rutoski

Gabriel Sanchez Gabriel Sanchez

Luke Gregory Sand Luke Gregory Sand

Dimitri Dominic Sanmoogan Dimitri Dominic Sanmoogan

Lillyanna Marie Schaal Lillyanna Marie Schaal

Aaron M Schenck Aaron M Schenck

Aiden John Schmidt Aiden John Schmidt

Kurt W Schmit Kurt W Schmit

Carson J Schoenbauer Carson J Schoenbauer

Claira M Shimota Claira M Shimota

Timothy Shnaydruk Timothy Shnaydruk

Leo Brian Siekmann Leo Brian Siekmann

Harrison I Smith Harrison I Smith

Jaxson James Martin Smith Jaxson James Martin Smith

Derek William Snell Derek William Snell

Colton Alan Spegal Colton Alan Spegal

Ethan J Strack Ethan J Strack

Lindsey Marie Streefland Lindsey Marie Streefland

Kaitlyn R Suda Kaitlyn R Suda

Martin Marngbo Swaray Martin Marngbo Swaray

Ethan Joseph Szulim Ethan Joseph Szulim

Abigail Lennia Templin Abigail Lennia Templin

Jade Q Thach Jade Q Thach

Jay C Theis Jay C Theis

Aidan Michael Thomas Aidan Michael Thomas

Natalie L Tieben Natalie L Tieben

Anna Tkachenko Anna Tkachenko

Charles Dawson Valle Charles Dawson Valle

Olivia Marie VanderSyde Olivia Marie VanderSyde

Jacob Andrew Warden Jacob Andrew Warden

Greyson Dean Westerlund Greyson Dean Westerlund

Matthew Milo Westerlund Matthew Milo Westerlund

Lily Abigail Williams Lily Abigail Williams

Kassidy Rose Worcester Kassidy Rose Worcester

Logan A Young Logan A Young

Seth Charles Young Seth Charles Young

Madeline Grace Yule Madeline Grace Yule

Emilio Francisco Yzaguirre Velishek Emilio Francisco Yzaguirre Velishek
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Full Name student_legalFirstNamestudent_legalMiddleNamestudent_legalLastName

Makayla Julieann Zamarripa Makayla Julieann Zamarripa

Amelia B Zent Amelia B Zent
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This form must be completed once for each school in the district.  

Must be completed and submitted to MSHSL NOT LATER THAN JULY 31, 2024. Retain one copy for the school files. 
 
RESOLVED, that the Governing Board or Entity of_____________________________________________ (Name of School)  
located in the State of Minnesota delegates the control, supervision and regulation of interscholastic activities and 
athletics (referred to in MN Statutes, Section 128C.01) to the Minnesota State High School League, and so hereby certifies 
to the State Commissioner of Education as provided for by Minnesota Statutes. 
 
FURTHER RESOLVED, that the school listed is authorized by this, the Governing Board of said school district or school to 
renew its membership in the Minnesota State High School League; and to participate in the approved interscholastic 
activities and athletics sponsored by said League and its various subdivisions. 

 

FURTHER RESOLVED, that this Governing Board or Entity hereby adopts the Constitution, Bylaws, Policies, Rules and Regulations 
of said League and all amendments thereto as the same as are published in the latest edition of the League's Official Handbook, 
on file at the office of the school district or school, or as appears on the League’s website, as the minimum standards governing 
participation in said League-sponsored activities and athletics. Further, the administration and responsibility for determining 
student eligibility and for the supervision of such activities and athletics are assigned to the official representatives identified by 
this Governing Board or Entity. 
 

Signing this Resolution for Membership affirms that this Governing Board has reviewed all required membership 
materials provided by the League which defines the purpose and value of education-based activity and athletic and 
programs and defines each member school’s responsibilities.  
 

Member schools must develop and publicize administrative procedures to address eligibility suspensions related to Student 
Code of Responsibilities (Bylaw 206.2) violations for students participating in activity and athletic programs by member 
schools.  
 

The above Resolution was adopted by the Governing Board or Entity of this school or district and is recorded in the official 
minutes of said Board and hereby is certified to the State Commissioner of Education as provided for by law. 
 

The following is taken from the MSHSL Constitution: 

208.00 LOCAL CONTROL 
 
208.01 Designated School Representatives 
At the beginning of the League’s fiscal year, the governing board of each member school shall designate two (2) representatives who 
are authorized to vote for the member school at all district, region and section meetings and on mail ballots where member schools 
are called upon to vote. 
 
One of the designated representatives shall be a member of the school’s governing board and the other shall be an administrator 
or full-time faculty member of the member school. 
 
In school districts with multiple schools, the designated representative from the school district’s governing body may represent 
more than one school and is entitled to one vote for each school they represent. 
 
208.02 Designated Activity Representatives 
At the beginning of the League’s fiscal year, the governing board of each member school shall select individuals to represent its 
school in the following areas: (a) boys sports; (b) girls sports; (c) speech; and (d) music. 
 
208.03 Local Advisory Committee 
Each school is urged to form an advisory committee for League activities. Committee membership is not limited to but shall include a 
school board member, a student, a parent, and a faculty member, to advise the designated school representatives on all matters 
relating to the school’s membership in the MSHSL. 

2024-2025 RESOLUTION FOR MEMBERSHIP 
IN THE MINNESOTA STATE HIGH SCHOOL LEAGUE 

Membership Renewal Form 
 

DocuSign Envelope ID: EDDE27DD-F389-453C-B496-1786AD07620F

Jordan High School
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_______________________________________________________________________________________ 

Name of School (Please Print) 

  
208.01 VOTE ON BEHALF OF THE HIGH SCHOOL 

  
_____________________________________________ _____________________________________________ 

(Designated School Board Member – please print) (Designated School Representative – please print) 

  

  

_____________________________________________ _____________________________________________ 

Email Address Email Address 

 

208.02 ACTIVITY REPRESENTATIVES 

  

______________________________________________ _____________________________________________ 

(Boys Sports – please print) (Girls Sports – please print) 

  

_____________________________________________ _____________________________________________ 

(Speech – please print) (Music – please print) 

  

 

208.03 LOCAL ADVISORY COMMITTEE MEMBERS 
 

___________________________________________               ______________________________________________ 
(Board Member—please print)                                                                       (Student—please print) 

 

 
___________________________________________               ______________________________________________ 

(Parent—please print)                                                                                (Faculty Member—please print) 
 

 
___________________________________________ 

(Mailing Representative—please print) 
The Mailing Representative is the person to whom mailings go. This is usually the Activity Director.  

 

 
 
 
 
 
 
 
Print Name: ___________________________________  Print Name: ______________________________________  
                                (Clerk/Secretary - Local Governing Board)                                                       (Superintendent or Head of School) 
 
 

Signed:  _____________________________________  Signed:  ________________________________________  
                                (Clerk/Secretary - Local Governing Board)                                                       (Superintendent or Head of School) 
 
 

Date:  _____________________________________  Date:  ________________________________________  
 

DocuSign Envelope ID: EDDE27DD-F389-453C-B496-1786AD07620F

dbuteyn@isd717.org

John Buteyn

Deb Pauly

Ben Nylander

John Buteyn

Deb Pauly

Ashley Holt

Kyle Johnson

Amy Peters Logan Burnside

Ozzie Sand

Tessa Cook

Jordan High School

dpauly@isd717.org

Ranae Case Evenson

5/8/20245/8/2024

Jenny Kusske
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TERMS AND CONDITIONS 
 

between 

 

Independent School District No. 717 

Jordan, Minnesota 

 

And 

 

Unaffiliated Directors 

 

July 1, 2023 – June 30, 2026 
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1 
 

AGREEMENT 

 

 This agreement is entered into between the Jordan School District and the current 

Unaffiliated Directors hired prior to July 1, 2023: 

 

● Activities Director    

● Communications Director 

● Community Education Director 

● Early Learning Services Director 

● Facilities Director 

● Finance Director 

● Nutrition Services Director 

● Special Education Director 

● Teaching and Learning Director 

● Technology Director 

 

ARTICLE I 

DEFINITIONS 

 

Section 1.  Terms and Conditions of Employment:   

 The term "terms and conditions of employment" means the hours of employment, the 

compensation therefore including fringe benefits except retirement contributions or benefits, 

the employer's personnel policies affecting the working conditions of the employees. "Terms 

and conditions of employment" are subject to the provisions of PELRA. 

 

Section 2.  School District: 

 For purposes of administering this Agreement, the term "school district" shall mean the 

School Board or its designated representative. 

 

Section 3.  Benefits Eligibility: 

 Eligibility for benefits: To qualify for benefits employees must be employed for 20 hours 

weekly for 35 weeks yearly.  All benefits that require carrier approval must meet the carrier 

criteria. 

 

Section 4.  Contract Period: 

The Unaffiliated Directors shall perform the basic services throughout the term of this 

contract and on those legal holidays on which the school district is authorized to conduct 

school if the school board so determines. 

 

Section 5.  Other Terms: 

 Terms not defined in this Agreement shall have those meanings as defined by the 

PELRA. 

 

Section 6. Anniversary Date: 

 The anniversary date for each employee will be July 1. Employees hired between July 1 

and January 31 will be considered employed one year after the first July 1 following their 

employment date. Employees hired February 1 and after will not be considered employed 

one year until after the second July 1 following their employment.  

 

ARTICLE II 

COMPENSATION 

 

Section 1.  Wage Schedule: 

The annual contract may be modified, but shall not be reduced, during the term of this 

contract. The salary shall be paid in 24 equal installments during the contract year. Should the 
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district not set the salary prior to an employee commencing work for the particular school 

year, the employee shall work at the previous year’s salary until an agreement is reached on 

the present year’s salary. The employee would receive retro pay once the salary is set.  

 

Section 2. Technology Allowance:  

The school district will provide an annual stipend to be used for technology hardware 

and software for professional development and/or a home work station in accordance with 

School District procedures, policies and practices.  

 

ARTICLE III 

GROUP INSURANCE 

 

Section 1.  Selection of Carrier: 

 The selection of the insurance carrier and policy shall be made by the school district as 

provided by law. 

 

Section 2.  Claims Against the School District: 

 It is understood that the school district's only obligation is to purchase an insurance 

policy and pay such amounts as agreed to herein and no claim shall be made against the 

school district as a result of a denial of insurance benefits by an insurance carrier. 

 

Section 3.  Duration of Insurance Contribution: 

 An employee is eligible for school district contribution as provided in this Article as long 

as the employee is employed by the school district. Upon termination of employment, all 

district contributions shall cease. 

 

 Section 4.  Health, Hospitalization and Dental Insurance:  

The district will provide up to the family health coverage under the Aware 3500 or 

comparable plan and family dental coverage. Any additional premium costs for other plan 

designs/coverages are to be borne by the employee.   

 

Section 5. HSA and VEBA Account:  

The School District shall contribute $2,400 for 2023-2024, $3,000 for 2024-2025 and $3,500 

for 2025-2026 for family coverage to eligible employees that are enrolled in the Aware 3500 or 

comparable plan. If an employee requests to be on a lower premium plan they will receive a 

$4,400 contribution.   

 

Section 6.   Long Term Disability Insurance:    

 The district shall provide LTD insurance for eligible employees as long as the district 

employs them.  The program will provide 66-2/3% of the basic compensation not to exceed 

$9,167 per month and will go in effect after sixty (60) calendar days of disability.  

 

Section 7.  Term life Insurance: 

 The district shall provide $100,000 term life insurance, using the same plan the district 

used with the Jordan Education Association.  
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ARTICLE IV 

OTHER BENEFITS 

 

Section 1. Professional Development: 

 The School District recognizes the importance of encouraging employees to attend or 

participate in professional conferences or meetings at the state, local and national level as a 

necessary and essential part of an employee’s professional growth. When financially feasible, 

and with proper approval by the Superintendent, the District will pay an employee’s expenses 

to attend such a conference or meeting.  

 

Section 2. Membership Dues: 

The School District will provide membership in the approved state and national 

professional organizations.  

 

Section 3. Travel Reimbursement: 

Necessary and approved transportation outside of District boundaries that is required of 

the employee in the performance of school duty; shall submit appropriate claim forms and/or 

receipts as per District procedure for reimbursement. 

 

Section 4. Uniform Allowance:  

The Facilities Director will receive an annual $400.00 uniform allowance. 

 

Section 5. Education Allowance: 

 All employees are eligible for a $1,000 annual education allowance, to be used for 

class fees with pre-approval of Superintendent. Payment will be paid upon presentation of 

expense receipts to the district’s Finance Director.  

 

ARTICLE V 

LEAVES OF ABSENCE 

 

Section 1.  Sick Leave: 

Subd. 1.  Employees shall receive 12 days of sick leave yearly, prorated according to 

Sec. 3 of Art. I. 

  

Subd. 2.  Unused sick leave days may accumulate to a maximum of 1,000 hours, 

prorated according to Sec. 3 of Art. I.  

 

Subd. 3.   An employee may use personal sick leave benefits provided by the employer 

for absences due to an illness or injury to the employee’s child, as defined in Minnesota 

State Statue 181.940, subdivision 4, adult child, spouse, sibling, parent, grandparent, or 

stepparent, for reasonable periods of time as the employee’s attendance may be 

necessary, on the same terms upon which the employee is able to use sick leave 

benefits for the employee’s own illness or injury. This subdivision applies only to personal 

sick leave benefits payable to the employee from the employer’s general assets. 

 

Subd.  4.   Sick leave shall be deducted from the accrued sick leave hours earned by 

the employee.  If the employee has exhausted their sick leave days, any additional 

days missed will be deducted from their pay at their hourly rate.  Days used for sick 

leave, above that eligible for, must be approved in advance by the superintendent.  

The decision of the superintendent to grant additional days is final. 
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Subd.  5.  Wellness Payment:  Employees using 5 days or less of sick leave may, at the 

end of the school year for school year employees and at the end of the fiscal year for 

12 month employees, request to sell back those days at their daily rate, not to exceed 

$110.00 daily.  Days sold back will be deducted from the employee’s accumulated sick 

leave as specified in Article IV, Sec. 1, Subd. 2.  The wellness payment will be prorated 

for part time employees.   

   

Section 2.  Personal Leave:   

Subd. 1.  The employee shall be granted two days of paid personal leave yearly and 

one day of unpaid leave. 

 

Subd. 2.  Personal day requests must be made at least 3 days in advance, except in 

case of an emergency. 

 

Section 3.  Family Illness Leave/Bereavement Leave: 

Subd. 1.  Five days per year, non-accumulative, shall be available to each employee 

for a combination of family illness leave and bereavement leave.  Family illness leave 

may be used because of the serious illness of an employee’s spouse, parent or adult 

child, or the illness of a minor child.  Bereavement leave may be used because of the 

death of an employee’s spouse, child, sibling, spouse’s parent, parent, or others who 

may have a particularly close relationship to the employee.   

 

Subd. 2.  An employee shall provide as much prior notice of intent to use family illness 

leave or bereavement leave, as possible. 

 

Subd. 3.   Additional days of family illness leave or bereavement leave may be granted 

at the discretion of the superintendent.  These additional days will be deducted from 

the employee’s accumulated sick leave bank, or if the bank is exhausted, granted with 

no pay. 

 

Section 4.  Worker's Compensation: 

Subd. 1.  Upon the request of an employee who is absent from work as a result of a 

compensable injury under the provisions of the Workers Compensation Act, the School 

District will pay the difference between the compensation received pursuant to the 

Workers Compensation Act by the employee’s earned accrual of sick leave. 

 

Subd. 2.  A deduction shall be made from the employee’s accumulated sick leave 

accrual time according to the pro-rata portions of days of sick leave time, which is used 

to supplement worker’s compensation. 

 

Subd. 3.  Such payment shall be paid by the School District to the employee only during 

the period of disability. 

 

Subd. 4.  In no event shall the additional compensation paid to the employee by virtue 

of sick-leave pay result in the payment of a total daily, weekly, or monthly 

compensation that exceeds the normal compensation of the employee. 
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Subd. 5.  An employee who is absent from work as a result of an injury compensable 

under the Worker’s Compensation Act, and who elects to receive sick-leave pay 

pursuant to this policy, he/she will receive a deduction from his/her pay in an amount 

equal to the Worker’s Compensation check. 
 

Section 5.  General Leave: 

Subd. 1.  An employee in the School District may apply for an unpaid leave of absence 

subject to the provisions of this section. The granting of such leave shall be at the 

discretion of the School District. 

 

Subd. 2.  The employee shall not accrue seniority or experience credit for the period of 

this leave. 

 

Subd. 3.  Applications for general leave shall be submitted in writing to the School 

District as soon as possible. 

 

Section 6. Administration of Leaves: 

 When the school district has reason to believe that a pattern of conduct suggests that 

any leaves are being abused, investigation may be necessary for the benefit of all concerned. 

As part if such investigation, the district may prospectively require a doctor-signed certificate 

of any employee claiming sick leave. 

 

ARTICLE VI 

HOLIDAYS & VACATIONS 

 

Section 1.  Holidays: 

Subd. 1.  12-month employees:   There will be 13 paid holidays for 5 day, 52 week 

employees.    

 

Subd. 2.   Eligible holidays are: New Year’s Day, Good Friday, Memorial Day, 

Juneteenth, 4th of July, Labor Day, Day after Thanksgiving, Thanksgiving Day, Christmas 

Eve, Christmas Day, New Year’s Eve, and two floating holiday’s approved by the 

superintendent.  

  

Subd. 3.  Should it be necessary for the school to hold school on any of the designated 

holidays, another day will be substituted by the district. 

 

Section 2.  Vacation: 

Subd. 1.  All vacation days must be approved in advance by the superintendent.   The 

decision of the superintendent is final. 

 

Subd. 2.   Vacation earned in one fiscal year, must be used within 6 months of the year 

earned, or it will be forfeited. 

 

Subd. 3.  Vacation Schedule: 12-month employees will be eligible for 25 vacation days 

annually.  

 

Subd. 4 Anniversary: July 1 will be the anniversary date by which an employee’s days of 

vacation shall be computed, based upon hire date. 
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Subd 5. Any employee using their vacation during the year, but who terminates their 

employment prior to completion of their contracted hours will have their used, but 

unearned vacation deducted from their final paycheck.  
 

ARTICLE VII 

DEFERRED COMPENSATION & SEVERANCE 

 

Section 1.  Deferred Compensation: 

Subd. 1. Matched deferred compensation is available beginning the second (2nd) year 

of employment in the District.   

 

Subd. 2.   Employees must use the deferred compensation election during the election 

period or lose it. The District shall pay its share of FICA taxes on the matching amount.  

The District shall match employee contributions as follows: 

  1 year of service in district 717   No Match 

  2-5 years of service in district 717   $1,500 

  6-10 years and after in District 717  $3,000 

  11-20 years and after in District 717  $5,000   

 

Subd. 3.   District cap:      $60,000 

 

Subd. 4.   All deferred compensation costs to the district during the period of this 

contract shall be costed in to the settlement package in the subsequent agreement 

between the parties. 

 

Subd. 5.   After ten years of service with the district, the employee will be eligible for up 

to $5,000 in payment for unused sick leave.  This will be paid at a rate of $5.00 per hour 

for each unused hour. After 15 years of service the employee will be eligible for up to 

$7,500 in payment at the rate of $7.50 per hour.  After 20 years of service the employee 

will be eligible for up to $10,000 in payment at the rate of $10.00 per hour. 

       

ARTICLE  VIII 

DISCIPLINE, DISCHARGE, AND PROBATIONARY PERIOD 

 

Section 1.  Probationary Period: 

 An employee under the provisions of this Agreement shall serve a probationary period 

of six (6) months of continuous service in the school district during which time the school district 

shall have the unqualified right to suspend without pay, discharge or otherwise discipline such 

employee; and during this probationary period, the employee shall have no recourse, insofar 

as suspension, discharge or other discipline is concerned  The district may extend the 

probationary period up to an additional six (6) months with notification to the employee. 

 

Section 2.  Completion of Probationary Period: 

 An employee who has completed the probationary period may be disciplined or 

discharged only for cause.  The termination of an employee will normally follow the progressive 

discipline steps of: 

1.  Formal verbal warning 

2.  Written warning 

3.  Suspension without pay 

4.  Termination 
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This contract is effective July 1, 2023-June 30, 2026, subject to re-opening of negotiations to 

address provisions of the ACA. 

 

 

 

___________________________________ 

Deb Pauly, Board Chair              Date 

 

 

_____________________________________ 

Jenny Kusske, Board Clerk         Date 
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ADDENDUM TO UNAFFILLIATED DIRECTOR’S TERMS AND CONDITIONS 

 

Position Days/Year 2023-2024 
Technology 

Allowance 

Activities Director 260 $89,000 $1,000 

Community Education 

Director 
260 $98,074 $1,000 

Early Learning Services 

Director 
215 $92,309 $1,000 

Facilities Director 260 $86,700 $1,000 

Finance Director 260 $96,549 $1,000 

Nutrition Services Director 220 $64,200 $1,000 

Communications Director 260 $68,480 $1,000 

Special Services Director 260 $124,913 $1,000 

Teaching and Learning 

Director 
260 $106,067 $1,000 

Technology Director 260 $94,209 $1,500 

 

Position Days/Year 2024-2025 
Technology 

Allowance 

Activities Director 260 $91,670 $1,000 

Community Education 

Director 
260 $101,016 $1,000 

Early Learning Services 

Director 
250 $95,078 $1,000 

Facilities Director 260 $89,301 $1,000 

Finance Director 260 $100,411 $1,000 

Nutrition Services Director 250 $68,694 $1,000 

Communications Director 250 $73,273 $1,000 

Special Services Director 260 $127,411 $1,000 

Teaching and Learning 

Director 
250 $109,249 $1,000 

Technology Director 260 $97,035 $1,500 

 

Position Days/Year 2025-2026 
Technology 

Allowance 

Activities Director 260 $93,503 $1,000 

Community Education 

Director 
260 $103,037 $1,000 

Early Learning Services 

Director 
250 $96,980 $1,000 

Facilities Director 260 $91,087 $1,000 

Finance Director 260 $102,419 $1,000 

Nutrition Services Director 250 $70,067 $1,000 

Communications Director 250 $74,739 $1,000 

Special Services Director 260 $128,685 $1,000 

Teaching and Learning 

Director 
250 $111,434 $1,000 

Technology Director 260 $98,976 $1,500 
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May 13, 2024 Board Report
● Thank you for your incredible support and partnership! Below you will find

the Superintendent’s Monthly Board Report.

Sharing Our Story
● Jordan Public Schools was informed in April that the Jordan Independent

would be closing, which has an impact on our school district, along with
cities, counties and townships in the area. As our community is now
probably aware, the Jordan Independent closure was part of a larger
closure for Southwest News Media, which ceased operations on Saturday,
April 27. The Chaska Herald, Chanhassen Villager, Shakopee Valley News,
Prior Lake American, Savage Pacer and Southwest Saturday will also
close. Jordan Public Schools is required to name a legal newspaper to
publish legal notices per Minnesota statute 331A.02, Subd.1, section (d).
Districts must publish in any newspaper that has 400 readers in the school
district. If there is no newspaper with 400 readers within the district
boundary, districts may choose a neighboring weekly, shopper or a larger
news publication.

● Moving forward, all Jordan Public Schools legal postings will be posted in
the Henderson Independent, as the Board acted at the April 8th Regular
School Board meeting to designate it as the official school district
newspaper. This is a cost effective option, and also a great option due to
the continued excellent coverage of Jordan Activities throughout the
past several years.

Building Projects Update
● If you’ve driven past Jordan Elementary School recently, you’ll see that

we’ve broken ground and construction has started on the building
additions!

● Footings and frost walls for both the classroom addition and the
gymnasium addition have been poured, and we are making great
progress on the cafeteria and office areas! This past week steel beams
were placed for the classroom addition which was very exciting for our
kids! Thankfully the weather has cooperated for the most part!

● Our staff is busy packing up areas of the building that will be impacted by
construction this summer. We will finish up packing on May 24th and 28th
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and turn the building over to our construction partners for the summer!
● Exterior site work will continue through this summer, throughout next school

year and into next summer, so the building additions can be ready for Fall
2025!

● Both Jordan Elementary School and Jordan High School will also have
interior renovations this summer.

○ At Jordan Elementary School the interior renovations will be largely
to the 1970s portion of the building including many classrooms, the
media center and the art room.

○ At Jordan High School the secure front entrance remodel will take
place this summer.

● We’re excited to see these projects begin to take shape and will continue
to update our parents and community members through our website and
social media throughout the process!

Important Dates and Upcoming Events
● May 13 - JMS Band Concert, Grades 5 and 6, 7:00pm
● May 14 - JMS Band Concert, Grades 7 and 8, 7:00pm
● May 15 - JHS Pops Choir Concert, 5:30pm and 8:00pm
● May 16 - JMS Choir Concerts, 5:30pm Gr 5, 6:30pm Gr 6, 7:30pm Gr 7 & 8
● May 20 - JHS Awards Night, 8:00pm
● May 23 - Preschool Graduation / Last Day of School
● May 24 & 28 - Professional Development

Enrollment Update
● As of May 1, 2024: 1808 students - EC through grade 12.
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High School Board Notes
May 13, 2024

Improve Student Achievement, Learning and Career and College Readiness
● Most testing has been completed. Juniors took the ACT test and MCA Math test

and sophomores took the MCA Reading and science tests. The Advanced
Placement Chemistry test will be administered in the next few weeks. Our results
have been positive, so far. Our staff created buy-in for students to work hard and
show their PRIDE in taking these tests.

● The Faculty Council has been discussing what our Finals schedule looks like. Finals will
be on May 22 and 23.

● We will look at ways to improve and enhance our advisory time and bell schedule
for the upcoming school year.

● Students in the class of 2025 that meet eligibility criteria will be applying for induction
into the National Honor Society in the next week. We will announce the members
before the end of the school year and will have our induction ceremony with both
the 2025 and 2026 grads in November.

● We have interviewed for the teaching openings that we had. We still have a few
paraprofessional positions open.

Provide a safe and collaborative culture in which to learn and work
● Our school counselor and school social worker continue to share in our SNAP classes

via google meets. They have done a myriad of lessons on everything from stress
management to volunteering. These have been excellent!

● As we close our school year, we have had a number of highs and also some
challenges during the first 8 months of the school year. Our students and staff have
been awesome! We are always looking for ways to continue to grow.

● We had a well attended Grand March at JHS and the dinner and dance was a fun
event in Henderson. The students were respectful and enthusiastic.

Improve Community Connection, Satisfaction, and Engagement
● There are a number of events in May. It is always a busy and exciting time for our

students, especially the seniors.
● The Awards Night celebration will be held on May 20. It will be in person at 8pm.
● Graduation will be held on May 24th at 8pm. The goal is to have it at the stadium.

A letter was sent out via snail mail to all senior families on April 28.
● The final performances of the season are on the calendar. Reserve tickets are

required for the Pops Concert and can be accessed through the website.
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o Spring Playl: May 3-5
o Band Concert: May 8
o Pops Concert: May 15
o Awards Night May 20

Integrate data-informed instruction, assessment and learning as a core competency in
every classroom
● Teachers will use the results of the standardized tests when they meet as a data

team this summer.
● Math teachers will begin reviewing test scores to see which students need additional

math help next year.
● We will be offering summer school for students that need to recover credits. It is

Monday through Thursday from 8am - 1pm. We will host two sessions of three weeks
each. June 10-June 28 and July 8-July 26.
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Jordan Middle School Board Report
May 13, 2023

Improve Student Achievement, Learning, and Career and College Readiness
● The MTSS team meets to review student data and adjust accordingly.

○ Staff review progress monitoring data for reading/math and adjust student
support as needed.

○ Summer School invite letters were mailed home to students' families showing a
need based on standardized testing data, attendance, and grades.

○ The 8th grade will host Career Day on May 16th. We will welcome representatives
from a variety of careers to help inspire and educate our students as they begin
to think about their own paths in the future.

Integrate data-informed instruction and assessment, to enhance learning as a core competency
in every classroom

● Grade-level teams continue to review academic and behavioral data to support
students.

● Building goals are finalized and implemented.
○ 80% of students will meet their individual growth goals in reading and math, as

measured on FASTBridge from fall to spring.
○ PBIS/Grade level teams will review monthly discipline data and plan instruction to

address behaviors.
○ Grade-level teams will communicate monthly with families in a proactive manner.
○ Content area teachers reviewed MN standards with students to help them feel

prepared for a comprehensive assessment during state-wide testing in April.

Provide a safe and collaborative culture in which to learn and work
● The PBIS committee continues to review data and share schoolwide data with staff to

help implement some school wide end of the year focuses for all learners.
● We had students participate in a variety of activities on Friday April 13th and 20th. Some

of the options included, a school Geography Bee, bingo, silent reading, drawing and
painting, crafts, and an organized game of kickball.

●
Improve community connections, satisfaction, and engagement

● New families night was held on April 9th and we were able to have a student and parent
panels to help answer some of the most common questions.
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● Our 5th and 8th graders teamed up to make and deliver May day baskets to residents of
our local senior living facilities.

● The JMS Spring Play Yearbook was presented to audiences on April 19th and April 21st.
Thank you to director Wignall and the exceptional students for a well-done play.

● We hosted the Student of the Month celebration on May 3rd.
● Students in Grades 5 and 6 completed their annual track and field day with sunshine and

fun on May 8th.
● We wrapped up our MCA statewide testing in Grades 5-8 on May 6th. The students were

extremely focused and gave their best.
● NAMI came to share awareness about mental health with students in a “walk in their

shoes” display during lunch on May 3rd.
● Join us for Middle school track and field days

○ May 15- 7th and 8th Track N field w Rain Date May 20th
● 7th graders will have the experience of attending the Minnesota TWINS vs NewYork

Yankees game on Thursday, May 16th with a first pitch at 12:10 p.m.
● 5th Graders will attend Matilda at the Children's Theater on May 15th. They have read

the book and upon the return they will do a compare and contrast to enrich their
comprehension skills.

● Please stop in and experience the 8th Graders Festival of Nations project displays
8:30-10:30 a.m. on Tuesday, May 21st in the JMS Commons.
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Jordan Elementary School
Principal Update May 13, 2024

I am very proud of our staff for all of their effort, dedication, and passion they’ve put into this school
year. I know we are honoring our teachers for “Teacher Appreciation Week” however, a week is not
enough to say how grateful we are for them. I continue to get phone calls and emails from families
on how much all of our staff is appreciated by our school community. Below is an executive summary
of what we have done in April and the beginning of May to best address the needs of students, staff,
and families that aligns to our JPS Strategic Plan and JES Building Goals:

● PRIDE in Student Achievement; PRIDE in Student and Staff Support
○ FASTBridge Reading and Math benchmark assessments will be taken by all K-4

students during the month of May.
○ I am working on finalizing staffing for the fall, and just finished interviews to fill two

teaching positions due to a resignation and a shift of another teacher to JMS. I hope
to wrap up the interview process in the upcoming week. We will next look to fill a LTS
sub position and a family leave request, both in first grade.

○ JES teaching staff will be completing personal reflections on their Jordan PRIDE and
PLC goals for the school year and how it helped to support our building goals.

○ Grade level/dept. teams will meet with me to discuss their efforts, successes and
challenges throughout the year as it relates to student achievement and professional
growth. This conversation will be a springboard in best supporting students and
families for the 2024-2025 school year.

● PRIDE in a Caring and Committed Culture
○ It’s been great to end the school year with field trips and end of the year celebrations

as classrooms, grade levels and as a school community.
○ Our K classrooms met with the JHS Summit Academy Health Care and Medicine class

the week of April 30th for the Teddy Bear Clinic. This is a great experience for both our
youngest and oldest learners!

○ The JES PTO hosted a Family Fun Day/Art Show on May 4th and had a great turn out!
○ Phy. Ed. Fun Days will take place May 8th and May 15th.
○ The Senior Walk is May 22nd; we can’t wait to show our support for our JHS Seniors.
○ Everyone is pitching in to help with packing and moving; even our students are

excited to purge and help teachers pack up classrooms for the summer.

● PRIDE in Facilities-Indoor/Outdoor Spaces
○ We are starting to wrap up packing and purging of classroom materials and furniture,

knowing it won’t be long before we’re teaching and learning in our newly remodeled
spaces. Our staff, students and families are very excited for the completion of Phase I
of our building project, and what is yet to come over the next year for Phase II.
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○ We are very fortunate to have such a caring and dedicated construction crew
working on site. The kids love seeing them work, and they have been amazing to our
students; waving ‘hello’ and chatting about the machinery when they can. We
definitely have students who have a passion and desire to work in the trades for future
careers!

○ We continue to monitor and address any building and packing/moving issues that
arise, and can’t thank Dan Lehman, Bob Fimon, Stephen Damlo, Beth Dietel and the
rest of our custodial and tech staff enough for their efforts.
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Executive Summary
Director of Teaching and Learning

May 2024

Primary Focus = Federal Testing, Professional Development, and Curriculum Resources

Improve Student Achievement, Learning, and Career and College
Readiness

Professional Development -
● Summer and Fall Planning – Planning for summer FLEX WORKSHOP dates, additional

training sessions, and back-to-school workshop is in full swing in order to allow time for
teachers to plan accordingly as needed.

● Modules Close May 15 – Google Classroom Professional Development Learning
Modules – This email from the fall explains the modules and Google Classroom
opportunities that will be available to teachers through the end of the year.
Asynchronous modules in the PELSB required areas include:

■ Accommodations, Modifications, and Adaptations of the Curriculum
■ EL Best Practices
■ Culturally Responsive Pedagogy
■ Suicide Prevention
■ Mental Illness Awareness
■ PBIS
■ Reading Preparation
■ American Indian Education

● Summer Flex Workshop – Registration email went out to all teachers to sign up for
one of the three flex workshop offerings.

● Fall Back-to-School Workshop and New Staff Orientation – Although we still
haven’t closed out our current school year, I have already started solidifying
professional development plans and scheduling for the start of the new school year.

Summer Curriculum Writing – Curriculum writing is allowed for work connected with
the MN Standards or other curriculum work not directly associated with the normal curriculum
preparation expected as a part of the teacher’s regular assignment.

● Existing Course -- Teachers may apply for up to 10 hours of curriculum writing
time to specifically revamp or update current courses (including updating new
standards). This includes existing courses that may be new to the teacher but not
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new to the district.
● New Course -- Teachers may apply for up to 20 hours of curriculum writing to

establish the curriculum for courses that are new to the district.
● Summer 2024 Curriculum Writing – Some Science teachers will be working on

implementing the “new” 2019 Science Standards (due to Covid, there was a rolling
implementation, so Fall 2024 is the final year). The new ELA standards are slated for full
implementation Fall 2025, so teachers have the option to start that unpacking process
this summer. New courses – there are a few new courses, such as the high school’s Work
Based Learning courses, that will require summer curriculum writing.

Integrate Data-Informed Instruction, Assessment, and Learning as a Core
Competency in Every Classroom

Federal Accountability Tests (MCA, MTAS, and ACCESS) - The testing window comes to
a close on May 3 for MCA Reading and Math and all MTAS Testing. The MCA Science testing
window closes on May 10.

● Overview, Timeline, and Training: MCA and MTAS Testing.
● All tests are being completed, data entry complete, and finishing tasks accomplished

to prepare for the close of testing.

The Read Act
● The newest updates from MDE focus on the professional development training

requirements and new template for the district literacy plan.
○ Literacy Plan – MDE revised the Read Well by Grade Three Literacy plan that

districts used to submit by July 1 of each year. Now, districts will focus on this
revised template, which is aligned to The Read Act Legislation and is due on
June 15 of each year.

○ Professional Development – There has been some slight movement regarding
information for the PD requirements. MDE is gathering number counts to start the
registration process. Based on this information, Jordan potentially can start the
training cohorts this fall.

Curriculum Requests for the 2024-2024 School Year -- The Curriculum Order
Deadline was May 6th; after that deadline, the instructional leadership team and the
technology team will meet to review requests.

○ Curriculum Orders Overview

Provide a Safe and Collaborative Culture in which to Learn and Work.

Teacher Development and Evaluation Plan (TD&E)
● The revised TD&E plan is complete. Currently, the instructional leadership team is

working with Vector Solutions to streamline frameworks used to evaluate various
positions – Nurse, Counselors, Teachers, etc.

○ Professional Development – The Vector platform also houses Professional
Development tracking for teachers. I am working to finalize this platform to use
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this upcoming school year.
■ Training focused on the revised TD&E Plan and the PD Tracking platform

will take place during the Summer Flex Workshop sessions.

Collaborative Culture --
● District Staff Development -- The final district staff development meeting will take place

at the end May.
■ The meeting agenda will focus on school year wrap up and a back-to-school PD

focus.
● Equity Education Team -- The Equity Leadership Team meets once a month to focus on

goals related to Achievement and Integration.
● The May meeting will focus on wrapping up A&I goals and future planning.

SW Online, Elevate
● Continually working with SW Metro to track enrollment and support Jordan attend

Elevate. Currently, there are approximately 20 Jordan students attending Elevate.
● State Wide Testing – Jordan is responsible for testing our Elevate students on statewide

tests. Although these students attend school online through SW Metro, they will have to
come on-site at Jordan to take these tests.

○ Schedule – ELEVATE students were scheduled to take their MCA tests Mid April.
Once again, we had a high opt out rate for Elevate students, which does count
as “not passing” for our school percentages.

Improve Community Connection, Satisfaction, and Engagement.

● District Advisory Committee --
○ The final meeting took place on Monday, April 15, 2024. Superintendent Case

Evenson gave a building project update to end our sessions on an exciting note
looking ahead to a newly renovated elementary school!

99



Activities Director Update 5/13/24

● Boys Basketball - Yuriy Malashenko has been selected as the new Head Boys Basketball
Coach at JHS. Yuriy graduated from JHS in 2010, played collegiately at Augustana, and
has invested in Jordan basketball as an assistant coach for the last eight years. Approval
of his hiring is an action item for you this evening.

● Winter Coaching Renewals - Winter coaching renewals are ready for your review at this
evening’s meeting.

● Boys Track & Field - Our Boys Track & Field Team won the Section 2AA True Team meet,
which happened to be hosted at JHS on May 7th. Their win was clinched in a tight finish
in the meet’s last event, the 4 x 400 relay. The team will now compete at the State True
Team Meet at Stillwater HS on Saturday, May 18. Congratulations to our student-athletes
and to Coach Nylander and his staff!

● Visual Arts -We had 10 students participate in the Visual Arts Festival at Shakopee High
School on April 26th. Five students received “Excellent” ratings from the judges in their
categories, and four students received “Superior” ratings.

● Spring Plays - Both the JMS and JHS Spring Plays had successful performances of
“Yearbook” and “A Midsummer Night’s Dream”, respectively. Special thanks to Danny
McDonnell for stepping in to direct the JHS play in Thom Amundsen’s absence. Thom is
on track in his recovery from a stroke to resume his duties for our fall production.

● Upcoming Events - We have a few events of note as spring activities and athletics come
to a close along with the school year:

○ Softball Senior Day - Tuesday, May 14 vs. Holy Family
○ High School Pops Choir Concert - Wednesday, May 15 at 5:30pm and 8:00pm
○ Fine Arts Signing Day - Monday, May 20 at 3:15pm
○ Baseball Senior Night - Tuesday, May 21 vs. New Ulm
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Director’s Message:

● ﻿Celebrate Jordan - A huge THANK YOU to everyone who attend the 37th annual
Celebrate Jordan on Apr14th. It was a super fun day, filled with good family fun
for all ages. We are already planning for the 38th Celebrate Jordan that will be
held on April 13th, 2025. If you have any feedback on the event please make
sure you send it my way as we will continue to grow this event.

● Summer programming - Our numbers are looking strong as families continue to
try new activities. Thanks to Andi Nold and Jamie Fremming for their help with
the registration process and supporting our families.

● Mark your calendar for Heimatfest 2024 coming on September 6th and 7th! We
are super excited to partner with the Heimatfest planning committee to support
various events throughout the day on Saturday. Stay tuned for more information,
but get that date on your calendar! We will also need Run of the Mill volunteers
again and yes, I will have donuts again!
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CERC:

● We received our first round of new equipment last month. A huge thank you to
Amy for her time and effort in making this replacement come to fruition. This first
round we were able to secure a new leg press machine, new leg extension
machine, lat pulldown/row machine and a Nustep. The Nustep is great for
rehabilitation and is a great addition for our seniors. Please stop by the CERC to
check them out!
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Preschool, ECFE and Kids Co:

Preschool:
● Donuts with Grownups was a huge success last week! We had a wonderful time

singing and dancing with our classes while enjoying a treat. A few pictures are
included below, but more photos were posted to our facebook page so please
take a look. Graduation is right around the corner on May 23 at 9, 10 and 11 am.
It will be held in the multipurpose room again this year.

ECFE:
● We have two more weeks of classes to end this session.

Kids Co:
● Summer registration has closed. We currently have 120 students registered. We

do have a waitlist started and will re-evaluate that once we see daily totals and
current staffing levels.
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Communications and Marketing Monthly Summary

Projects Completed / Highlights:
● Communications for building projects updates:

○ Created a presentation for the District Advisory Committee to include the
latest building project updates.

○ Met with Teacher groups to share additional packing information.
● Assisted Health Services Team in updating annual forms and website information.

Events Attended for Photography Needs:
● JMS Spring Play
● International Dinner and Talent Show
● Spring Signing Day Ceremony
● Teddy Bear Clinic
● Kindergarten Music Concert
● Senior Class of 2024 Decision Day
● AIPAC Banquet
● JHS Spring Play
● JHS Spring Art Showcase

Projects / Events In-Progress:
● Planning for Fall 2024 Community Ed/Rec brochure.
● Assisting with building project meetings with the ISG design team.
● Planning additional advertising and communications for ECFE and Preschool

enrollment for the 2025-2026 school year.
● Planning for Fall 2024 Community Ed/Rec brochure.
● Creating an intro to JMS advertising video.
● Creating an ECFE promotional video.
● Planning for ongoing signage needs across the District.
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Ongoing (Daily/Weekly Activities):
● Meeting with district leadership to determine upcoming communication needs.
● Craft district messaging.
● Creating communications plans for activities and potential crisis communications

scenarios, as needs arise.
● Draft talking points for Superintendent KCHK radio interviews on a monthly basis.
● Manage content for District ​Facebook​, ​Twitter​, ​Instagram​, and ​YouTube​.
● Continual maintenance of District ​website​and Smartphone App.
● Maintain updated postings for lighted marquee sign.
● Updating school board policies, following policy committee work, on an as

needed basis.
● Planning new school store inventory and designs on an as needed basis.
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Nutritional Services Director’s Report
5/13/24

April Highlights
● Two new lunch entrees: Chicken Fried Rice with a Chicken Egg Roll and Turkey

Croissant with Spiral Fries. Both were well received!
● Multiple catering events inducing: Boys Basketball End of the Season Banquet,

Preschool’s Donuts with Grown Ups and also the Talent Show at JMS. Catering
continues to keep us busy and we’ve built a great catering staff!

● USDA released nutritional standards that will take effect in 2026. Primarily we are
looking at cutting back added sugars and once again lowering the sodium. The
added sugars will require school milk vendors to adjust the added sugar in their
skim chocolate milk but this isn’t anticipated to be a problem.

● Annual reviews were given to each kitchen manager mid April. Each of the
managers have sat down with me to also write the annual reviews for their staff.
These will be handed out in the next week or so.

Upcoming projects
● Summer planning is in full swing! Next week I will be creating the staffing

schedule for the three summer months. I will also be scheduling lunch times for
the various groups and compiling a summer menu using our inventory.

● End of the year student feedback sessions will also be happening next week. I
will be meeting with a few different groups of students and get their feedback
on the current school year and what they would like to see next year.
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Board Meeting 5.13.24 
 
Jordan School District #0717 
Special Services Department Update: 
 

Improve Student Achievement, Learning and Career and College Readiness 

• I am starting to see our building’s special education departments meet with one another 
and work on next year’s services for students on IEPs.  Each building will be continuing 
to work on programming and services for our students as we move towards the 2024-
2025 school year.   

• The Special Services Department is continuing to prepare for Extended School Year 
(ESY) and Targeted Services.  Letters were sent to families of students who qualify for 
ESY and Targeted Services.  We will be working on room locations/space availability as 
we move towards the end of the school year. 

• The special services department has been busy with interviews.  We have currently hired 
a new elementary special education teacher along with interviewing for our new EL 
elementary teacher and our high school life skills teacher.   

 
Improve Community Connection, Satisfaction, and Engagement    

• The American Indian Parent Advisory Council Annual (AIPAC) Banquet was a success.  
It was held on  Wednesday May 1, 2024.  Sarah Miller did a great job setting up the 
banquet, collecting recognitions certificates, planning great food, speakers, and guests.  If 
you see Sarah, please thank her for all her hard work this year and getting this banquet set 
up for our families!  

• The American Indian Parent Advisory Council (AIPAC) met on Thursday, May 9, 2024.  
The council discussed the annual AIPAC banquet, summer AIPAC camp, and final 
expenditures for the AIPAC budget.   

Provide a safe and collaborative culture in which to learn and work 

• The SOAR Transition Program will be wrapping up its school year at the end of the 
month.  We are planning a small graduation ceremony in the Belle Plaine School District. 
Our graduation ceremony for our SOAR students will be Monday, May 20th starting at 
1:45 PM.   This year we do not have anyone graduating at this time.     

o Next year we will have 4 students transition to our SOAR program.   
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Be Fiscally Responsible and Maintain Quality Facilities  
 

• Amy Hafemann and I continue to meet and review our special education budget to ensure 
we are on track with our budgeted federal dollars.  We are currently looking at the budget 
and staffing for the 2024-2025 school year. 

o We recently submitted our STATE and FEDERAL special education cover sheet 
for the 24-25 school year funds.  The district has also sent in the Statement of 
Assurances to MDE that goes with the state coversheet so Jordan can receive 
appropriate state and federal funds.   

• Amy Hafemann and I are currently working on finalizing our American Indian Parent 
Advisory Council budget, Title III budget, and ADSIS budget.   
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FACILITIES UPDATE

Director’s message to the board:

Hello All, It’s hard to believe that commencement is less than two weeks away. I met
with all custodial staff to go over summer cleaning schedules and plans, and to let
them know that these next two years are going to be exciting, yet busy.

John Nugent, our building Lead Engineer at the Middle School, is retiring. His last day will
be May 24th. John has worked for JPS for almost six years and has been very positive,
hard worker, and will be missed by staff. Happy retirement John!

Field five work is complete, and the grass is growing! The High School reroofing project is
moving along without any major issues. Phase one (west half of the building) has been
completed, the tinners are working on the coping, and the roofers are on pause until
school gets out. They plan to be completed by mid-July! The JMS roof coping
warranty claim is still being investigated by the manufacturer. They are testing
some of the metal panels and paint to see why the paint is peeling. We should
have an answer hopefully within the next few weeks.

May’s Focus

● Continue to support athletics and fine arts needs with a busy May schedule
● Interviews for Building Engineer for JMS (date to be determined)
● 8th graders will help spread mulch at JHS and JMS May 16th as part of their

service learning.
● Vape sensors will be added to JMS restrooms after school gets out
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2024 Board Committee & Liaison Assignments

Standing Committee Assignments

Committee Name School Board Member

Budget/Finance Deb Pauly, Lauren Pedersen, Sara Lehnen, Molly
Monyok, Rob Langheim, Jenny Kusske, Corinne Hennen

Calendar Jenny Kusske

City/School Deb Pauly, Lauren Pedersen, Sara Lehnen

Community Education/Recreation Lauren Pedersen, Corinne Hennen

Curriculum & Technology Integration Committee Deb Pauly, Jenny Kusske (Student Board representative)

Facilities Deb Pauly, Molly Monyok

Meet and Confer/Continuing Education/Staff
Development/Personnel Deb Pauly, Sara Lehnen

Negotiations Deb Pauly, Lauren Pedersen (Alternate - Sara Lehnen)

Policy Deb Pauly, Sara Lehnen, Corinne Hennen

Liaison/Points of Contact and Ad-Hoc Assignments

Committee Name School Board Member

American Indian Parent Advisory Council
(AIPAC) Rob Langheim, Deb Pauly

Booster Club Sara Lehnen, Rob Langheim (alternate - Lauren Pedersen)

Education Foundation Molly Monyok, Rob Langheim

Legislative Deb Pauly

MSHSL Deb Pauly

SCALE Lauren Pedersen

Special Education Advisory Council (SEAC) Molly Monyok

SW Metro Intermediate District Deb Pauly (alternate - Rob Langheim)
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The Jordan Board of Education is comprised of seven elected members who govern the Jordan
School District #717. The board hires the superintendent, sets policy, collaboratively sets the strategic
plan for the district, approves staff hirings, resignations, terminations and leaves of absence, sets the
annual local school levy, approves expenditures, oversees the district’s budget and district facilities
and equipment. Learn more about each member by clicking on their Board Member Profile
page.

School Board Meetings are the 2nd and 4th Monday of each month unless posted differently. The
meeting on the second Monday is a regular business meeting. The fourth Monday meeting is a
workshop meeting.
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