
Jordan School District #717
Regular Meeting Agenda

Monday, March 18, 2024 at 6:30 PM
Regular Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. Call to Order
2. Pledge of Allegiance
3. Roll Call
4. Consideration of Agenda
5. Jordan Pride Awards
6. Public Comments
7. Consent Agenda 

1. Minutes
2. Monthly Finance Reports 
3. Donations
4. New Hire - ES Special Education Paraprofessional - Alyshia Angileno 
5. New Hire - DW Building Nurse - Jenna Hentges
6. Resignation - HS Special Education Paraprofessional - Beverly VanSoest
7. Resignation - ES Grade 2 Teacher - Lauren Meyer
8. Resignation - HS Choir Teacher - Stacie Lehman
9. Leave of Absences - HS Spring Play Director - Thom Amundsen
10. Surplus of Retired Marching Band Uniforms

8. Action / Discussion Items
1. Review and Act on Overnight Trip Request- JHS 9th & 10th Grade 

Washington DC Trip
2. Resolution Discontinuing and/or Reducing Programs and Positions
3. Review and Act on Resolution Relating to the Termination and Non-

Renewal of the Teaching Contract - Employee #1
4. Review and Act on Resolution Relating to the Termination and Non-

Renewal of the Teaching Contract - Employee #2
5. Budget Update
6. Review and act on 2023-2025 Paraprofessional Terms and Conditions

9. Board and Administrative Reports
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1. Superintendent's Report 
2. HS Principal's Report
3. MS Principal's Report
4. ES Principal's Report
5. Director of Teaching and Learning's Report
6. Activities Director's Report 
7. Community Education & Recreation Director's Report 
8. Communication Director's Report
9. Nutritional Services Director's Report
10. Special Services Director's Report
11. Technology Director's Report 
12. Facilities Director's Report 
13. School Board Member Reports / Committee Reports

10. Adjourn Regular Meeting
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Request to Address the School Board

According to School Board Policies 206 & 207, if a citizen wishes to speak to the School Board
about an agenda item, the Superintendent’s office must be notified.

Citizens must complete the ‘Request to Address the School Board’ form, which must be
submitted in person or email to the School District Clerk, or other designee, by noon the day
of the School Board meeting.  The form may be dropped off at the District Office at 500
Sunset Drive, Jordan, MN 55352 or emailed to jfremming@isd717.org.

During the public comment part of each regular board meeting, up to 30 minutes of time will
be allowed for district constituents to address the board.  Each person may have up to 3
minutes of time to speak. The board is here to listen only and will not take action or discuss
topics brought forward during the open forum.  It may, at its discretion, ask questions for
clarification of issues.  The board may, if it deems appropriate, bring said issues forward at a
subsequent meeting. 

The following conduct is prohibited during the public comment period:
● Speakers may not discuss or disclose any private educational data on any current or

former student.  As a result, speakers may not identify any current or former student
during public comment.  The only exception is that a parent who is speaking may
choose to discuss private educational data on his or her own child.

● Speakers may not make allegations, charges or complaints against any student or
employee.  If a person wishes to make an allegation or to file a charge or complaint
against a student or employee, the person should make the allegation, charge, or
complaint to the Superintendent in writing or in a private meeting, or to the individual
designated in District policy to receive the allegation, charge or complaint.

● Speakers may not make comments or gestures that are threatening, profane, lewd,
vulgar, obscene, harassing, or abusive.

● Speakers may not make personal attacks against others, including, but not limited to,
any student, parent, community member, employee, or School Board member.

● Speakers may not make comments that are defamatory or that would violate federal
or state law, including laws protecting the privacy rights of an individual.

● Speakers may not make comments related to pending contract negotiations or to
pending litigation to which the District is a party, including grievance proceedings.

● Speakers may not campaign for or against a political candidate during any part of a
public School Board meeting.

● Speakers may not promote or advertise products that are for sale or purchase, unless
the Board has invited the speaker to present the product as an agenda item.
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The open forum is the only opportunity for members of the audience to speak out during the
meeting.  Please attach the form and follow the guidelines for presenting your topic.

Name: _____________________________ Date: ____________________

Phone Number: _____________________________ Email address: _________________________
*This will only be used for follow-up to your shared issue/concern.

Please specify the agenda Item you will be speaking to: ___________________________________

Please specifically state your purpose for addressing the School Board.
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________

It is highly recommended to first speak to a district employee to discuss your issue/concern.

Have you previously contacted a School Board member and/or school employee about this
issue/concern?          YES             NO

If so, please state name of board member/school employee:____________________________

If proper procedures have been followed and the School District Clerk, or other designee, has
determined that proper communication channels have been followed, your request will be
submitted to the Board Chair.  The Board Chair will then call you by name, state the purpose
of your address, and invite you to the podium during the scheduled time for open
forum/public comments.

_______________________       _____________________
School District Clerk Date/Time Received

4



Regular Meeting Minutes

Monday, February 12, 2024 at 6:30 PM
Regular Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. Call to Order
● Deb Pauly called the meeting to order at 6:31pm.

2. Pledge of Allegiance
3. Roll Call

● Present: Deb Pauly, Sara Lehnen, Lauren Pedersen, Molly Monyak, Rob
Langheim, Corinne Hennen, Jenny Kusske ( Arrived 6:33pm), Student Rep -
Daniela Guerrero Garcia (Arrived 6:33pm)

4. Consideration of Agenda
● Motion to approve the agenda made by Lauren Pedersen, Seconded

Corinne Hennen Passed 7-0

5. Public Comments
6. Jordan Pride Awards

6.1 E-Sports MNVL State Finals Pool Play
● The Director of Community Education and Recreation, Cullen Bahn

along with the E-Sports Coach, Tyler Nelson introduced Gibson
Brunette, Riley Firle, and Evan Rosholt for placing at the MNVL State
Finals Pool Play.
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● Logan Burnside Introduced Makayla Haugen for being a MSHSL
Region 2AA AAA Award Finalist.

7. Consent Agenda

7.1 Minutes
● 1/8/24 – Regular/Organizational

7.2 Monthly Financial Reports
● Amy Hafemann prepared reports for the board to review.

7.3 Donations

Donor Designated Purpose Amount/Items

Mighycause JES Backpack Program $45.00

Anonymous One Act Play $10.00

Samuel Barnes Family JES Music Program $25.00

Douglas & Kaye
Hvidsten JHS Band Donation $100.00

Debra Scott JHS Band Donation $100.00

Richard & Lynett
Vansoest JHS Band Donation $75.00

Jordan Fire Department JHS Band Uniform Donation $5,000.00

7.4 JHS Art Surplus Declaration
The JHS no longer has a use for Art jewelry making equipment and
supplies be surplused and further sold.

7.5 Leave of Absence - MS Teacher - Gina Goehring Anderson
7.6 Contract Renewal - Varsity Football Coach - Ozzie Sand
7.7 Contract Renewal - Assistant Varsity Football Coach - Brian Heller
7.8 Contract Renewal - Assistant Varsity Football Coach - Nicholas Casterton
7.9 Contract Renewal - JV Football Coach - Brandon Arnold
7.10 Contract Renewal - JV Football Coach - Wade Olson
7.11 Contract Renewal - C Squad Football Coach - Shane Peters
7.12 Contract Renewal - C Squad Football Coach - Jeffrey Malek
7.13 Contract Renewal - C Squad Football Coach - Nathan Olson
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7.14 Contract Renewal - C Squad Football Coach - Alex Beckman
7.15 Contract Renewal - 8th Grade Football Coach - Nathan Kucera
7.16 Contract Renewal - 8th Grade Football Coach - Joshua Altermatt
7.17 Contract Renewal - 7th Grade Football Coach - Matthew Lind
7.18 Contract Renewal - 7th Grade Football Coach - Anthony Kusske
7.19 Contract Renewal - Varsity Girls Soccer Coach - Nathan Steele
7.20 Contract Renewal - Assistant Varsity Girls Soccer Coach - Kevin Morin
7.21 Contract Renewal - C Squad Girls Soccer Coach - Kevin Schepers
7.22 Contract Renewal - Varsity Boys Soccer Coach - Timothy Wareham
7.23 Contract Renewal - C-Squad Boys Soccer Coach - Tom Woefel
7.24 Contract Renewal - Varsity Tennis Coach - Jill Bailey
7.25 Contract Renewal - JV Tennis Coach - Bryan Martin
7.26 Contract Renewal - MS Tennis Coach - Tobias Thietje
7.27 Contract Renewal - Varsity Volleyball Coach - Sarah Attig
7.28 Contract Renewal - JV Volleyball Coach - Tammy Stensland
7.29 Contract Renewal - B Volleyball Coach - Alanna Rindahl
7.30 Contract Renewal - C Volleyball Coach - Maddie Malecha
7.31 Contract Renewal - 7th/8th Grade Volleyball Coach - Jordan Going
7.32 Contract Renewal - 8th Grade Volleyball Coach - Bayly Grosskopf
7.33 Contract Renewal - 8th Grade Volleyball Coach - Amanda Ahlbrecht
7.34 Contract Renewal - Assistant Varsity Volleyball Coach - Rebecca Pauly
7.35 Contract Renewal - Varsity Cross Country Coach - Benjamin Nylander
7.36 Contract Renewal - JV Cross Country Coach - Laura Theis
7.37 Contract Renewal - MS Cross Country Coach - Jenn Beuch-Bohlsen
7.38 Contract Renewal - Varsity Cheerleading Coach - Chania Ruehling
7.39 Contract Renewal - MS Fall Play Director - Maria Wignal
7.40 Contract Renewal - MS Fall Play Assistant Director - Janice Lennox
7.41 Contract Renewal - Fall Play Director - Thomas Amundsen
7.42 Contract Renewal - Fall Play Assistant Director - Michelle Spies
7.43 Contract Renewal - Fall Weight Room Supervisor - Drew Sinke

● Motion to approve the consent agenda made by Molly Monyok,
Seconded Lauren Pedersen Passed 7-0

8. Action / Discussion Items

8.1 Discussion and Update on Annual Compliance AIPAC
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● Director of Special Services Chad Williams and AIPAC Chair Allen
Houdek shared details of the American Indian Parent Advisory Council
and related student programs and events for 2023-2024.

8.2 Review and Act on Calendar Adjustment Request
● Superintendent Ranae Case Evenson requested a shift in student
contact for May 24, 2024 to accommodate preparation for construction.
May 23, 2024 will be the new last day of school.
● Motion to approve the Calendar Adjustment made by Lauren
Pedersen, Seconded Sara Lehnen Passed 7-0

8.3 Review and Act 2024 MOU EMJ ESST
● Superintendent Ranae Case Evenson explained recent legislation,
requirements the district needs to tailor the new legislation to maintain
compliance for all staff. An MOU was developed for EMJ in relation to
the requirements and the contract.
● Motion to approve MOU EMJ ESST made by Lauren Pedersen
Second Sara Lehnen, Passed 6/0/1
Roll Call Vote: Sara Lehnen - Aye, Molly Monyok – Aye, Rob Langheim
Aye, Corinne Hennen – Aye, Jenny Kusske -Abstain, Deb Pauly – Aye,
Lauren Pedersen – Aye, Passed 6-0-1

8.4 Review and Act on EMJ Contract
● Superintendent Ranae Case Evenson shared a summary of the
2023-2025 contract.
● Motion to approve EMJ Contract made by Lauren Pedersen
Second Molly Monyok , Passed 6/0/1

Roll Call Vote: Lauren Pedersen – Aye, Molly Monyok – Aye, Rob
Langheim - Aye, Corinne Hennen – Aye, Jenny Kusske - Abstain, Deb
Pauly – Aye, Sara Lehnen - Aye, Passed 6-0-1

8.5 Review and Act on Overnight Trip Request- SW Wrestling
● Chad Williams requested approval for an overnight stay for the Scott
West Wrestling team members.
● Motion to approve Overnight Trip Request- SW Wrestling
Form made by Molly Monyok, Seconded Rob Langheim Passed 7-0

8.6 Review and Act on Overnight Trip Request - JHS Harmonix
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● Jeff Vizenor presented an Out of State Travel Request for the
Harmonix group. They will compete on March 23, 2024. They will depart
school on Friday, March 22 for Milwaukee, WI and return on March 24.
● Motion to approve Harmonix Overnight Field Trip Form made by
Lauren Pedersen, Seconded Corinne Hennen Passed 7-0

8.7 Recognition - Annual MSBA Celebrates Board Recognition Month
● Superintendent Ranae Case Evenson shared gratitude to the
board for their dedication and hard work for our district and community.
Each board member was presented with a certificate.

9. Board and Administrative Reports
● Superintendent’s Report
● HS Principal’s Report
● MS Principal’s Report
● ES Principal’s Report
● Director of Teaching and Learning’s Report
● Activities Director’s Report
● Community Education and Recreation Director’s Report
● Communications Director’s Report
● Nutritional Services Director’s Report
● Special Services Director’s Report
● School Board Member Reports / Committee Reports

o Student Representative Daniela Guerrero Garcia.
o City/Schools
o Community Education and Recreation
o District Advisory
o Negotiations
o AIPAC
o Booster Club.
o Education Foundation
o MSHSL
o SW Metro Intermediate District

10. Adjourn Regular Meeting
● Motion to adjourn the meeting at 7:48pm made by Sara Lehnen
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________________________________ ___________

School Board Clerk Date
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School Board Meeting Minutes

Monday, February 26, 2024 at 5:30 PM
Workshop Meeting
CERC Multi-purpose Room

1. Program Alignment Update
● Jenna Wendorff and Elise Pickle provided an update to the Board on

the naming and communications of ELS programming, to streamline
the Jordan Early Learning Services brand naming and logos. The
timing is helpful as we transition into the new Early Learning Services
spaces with expanded offerings in the upcoming years. This will
reduce confusion and make it easier for families to search for
information on ELS programs.

2. District Vehicle Update
● Dan Lehman and Amy Hafemann provided an update to the Board

on Jordan Public School vehicles, processes for vehicle use,
certification, and maintenance. Dan explained how the staff undergo
a formal process annually to be approved by the district to drive a JPS
vehicle. In alignment with policy and state requirements, JPS vehicles
(with the exception of the bus that is under repairs) just completed the
required annual DOT certification.

________ _____ ________
School Board Clerk Date
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March 11, 2024 
 
Board of Education Meeting  
 

 
Finance Report 

 
March, 2024 financial reports show activity that has been completed thru February 29, 
2024.  There will be more invoices that will be paid out in the next couple of months.    
 
The Vendor Payment Register gives the detailed activity of all vendors that have been 
paid to date in the month of February.    
 
The Payroll Payment Register is a listing of the payroll liability payments made during the 
month of September, through the 02/29/2024 payroll. 
 
The pie chart shows the expenses by object codes in the General Fund that have been 
paid through February, 2024.   
 
February, 2024 was a busy month as well.  The month was busy with negotiations, 
budgeting and other district financial work. 
 
 
As always, if there any questions, please feel free to contact me. 
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FUND 01 - EXP GUIDELINE BY OBJECT 

MARCH, 2024 

 
 

 

TOTAL EXPENDITURES – FUND 01 -  THROUGH FEBRUARY, 2024 – $13,904,481.89  

$7,987,877.69 
$2,562,086.16 

$2,243,029.21 

$539,515.29 

$536,203.71 $35,769.83 

SALARIES & WAGES -
$7,987,877.69

EMPLOYEE BENEFITS -
$2,562,086.16

PURCHASED SERVICES -
$2,243,029.21

SUPPLIES & MATERIALS -
$539,515.29

CAPITAL EXPENDITURES
$536,203.71

OTHER EXPENDITURES -
$35,769.83
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The following resolution was moved by ____________and seconded by ___________________________

RESOLUTION ACCEPTING DONATIONS

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the benefit of
the district, bequests, donations, or gifts for any proper purpose and apply the same to the purpose
designated. In that behalf, the board may act as trustee of any trust created for the benefit of the
district, or for the benefit of pupils thereof, including trusts created to provide pupils of the district
with advanced education after completion of high school, in the advancement of education.”; and

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may accept a
grant or devise of real or personal property and maintain such property for the benefit of its citizens in
accordance with the terms prescribed by the donor. Nothing herein shall authorize such acceptance or
use for religious or sectarian purposes. Every such acceptance shall be by resolution of the governing

body adopted by a two-thirds majority of its members, expressing such terms in full.”; and

WHEREAS, every such acceptance shall be by resolution of the governing body adopted by a
two-thirds majority of its members, expressing such terms in full;

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717 gratefully
accepts the following donations as identified below:

Donor Designated Purpose Amount/Items

Mighycause JES Backpack Program $45.00

Stevan & Bonita Barnd JHS Band Program $100.00

Brett & Sunny Klein JHS Band Program $50.00

Tracy Cederstrom JHS Band Program $10.00

Gerald & Cheryl Langsweirdt JHS Band Program $10.00

Stephen & Lanae McClellan JHS Band Program $15.00

Anonymous JHS Band Program $893.00

Kevin & Alicia Ray JHS Choir $50.00

Jordan American Legion Legion Baseball $900.00

Deb Pauly Wolf Ridge Donation $50.00

Shakopee Mdewakanton
Sioux Community ELS Playground Donation $46,000.00

The vote on adoption of the Resolution was as follows:
Aye:_________________________________________________________________________________

Nay: _________________________________________________________________________________

Absent: ___________________
Whereupon, said Resolution was declared duly adopted.
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____________________________ ____________
School Board Clerk Date
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2023-2024 PARAPROFESSIONAL 

NOTICE OF ASSIGNMENT 

DATE: 2/21/2024 

NAME: ALYSHIA ANGILENO EMPLOYEEE ID: 3798 

LOCATION: ELEMENTARY SCHOOL 

FROM: DISTRICT OFFICE 

 

 

Please carefully review the information below. Sign and return to Katie Pekarna-Damlo in the District 

Office. If you have any questions please contact Katie Pekarna-Damlo. The School District reserves the 

right to make any modifications or adjustments in this assignment during the school year as needed. 

 

Position Hours/Day Contract Days 

Para, Special Education 7 181 
 (Including 6 Paid Holidays) 

  

Grade Step Hourly Rate Differential Total Hourly Rate 

2 3 $17.90 $0.00 $17.90 

 

 

Employee Signature 
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2023-2024 BUILDING NURSE 

NOTICE OF ASSIGNMENT 

DATE: 2/20/2024 

NAME: JENNA HENTGES EMPLOYEEE ID: 3940 

LOCATION: DISTRICT WIDE 

FROM: DISTRICT OFFICE 

 

 

Please carefully review the information below. Sign and return to Katie Pekarna-Damlo in the District 

Office. If you have any questions please contact Katie Pekarna-Damlo. The School District reserves the 

right to make any modifications or adjustments in this assignment during the school year as needed. 

 

Position Hours/Day Contract Days 

Building Nurse 8 181 
 (Including 6 Paid Holidays) 

  

Grade Step Hourly Rate Differential Total Hourly Rate 

RN 8 $27.63 $0.00 $27.63 

 

 

Employee Signature 
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Executive Summary: Surplus of Retired Marching Band Uniforms 
Submitted by: John Buteyn

The Jordan High School Band recently purchased new marching band 
uniforms. They have enough inventory to outfit the current marching 
band, and have plans to fundraise and grow that inventory in coming 
years.

The previous set of marching band uniforms is approximately 30 years old. 
JHS Band Director Logan Burnside is looking to liquidate the inventory of 
these uniforms in order to benefit alumni who may be interested in 
acquiring one, and if possible, to raise funds to grow the inventory of the 
new uniforms.

Recommendation:
● Surplus the outdated uniforms to allow for Mr. Burnside to liquidate 

the old uniform stock in ways that will celebrate the band’s past and 
contribute to its future.

○ Some examples of how this could be accomplished include:
■ Giving old marching band uniforms to interested alumni 

in exchange for a donation to the band
■ Partner with a vendor to make keepsakes (pillows, quilts, 

stuffed animals) out of the fabric of the uniforms for 
interested alumni

■ Putting old uniforms up for sale to school districts or 
theaters for productions of The Music Man
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‭RESOLUTION RELATING TO THE TERMINATION‬

‭AND NONRENEWAL OF THE TEACHING CONTRACT‬

‭OF LEO WILLAERT,‬

‭A PROBATIONARY TEACHER‬

‭WHEREAS, Leo Willaert is a probationary teacher in Independent School‬

‭District No. 717.‬

‭BE IT RESOLVED, by the School Board of Independent School District No. 717, that‬

‭pursuant to Minnesota Statutes 122A.40, Subdivision 5, that the teaching contract of Leo Willaert, a‬

‭probationary teacher in Independent School District No. 717, is hereby terminated at the close of the‬

‭current 2023 - 2024 school year.‬

‭BE IT FURTHER RESOLVED that written notice be sent to said teacher regarding termination‬

‭and non-renewal of his/her contract as provided by law, and that said notice shall be in substantially the‬

‭following form.‬

‭The motion made by ___________________for the adoption of the foregoing‬

‭resolution was duly seconded by ________________________ and upon vote being taken‬

‭thereon, the following voted in favor thereof:‬

‭_____________________________________________________________________________________‬

‭_____________________________________________________________________________________‬

‭and the following voted against the same: ___________________________________________‬

‭whereupon said resolution was declared duly passed and adopted.‬

‭_________________________________ _______________‬
‭School Board Clerk‬ ‭Date‬
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‭NOTICE OF TERMINATION‬
‭AND NON-RENEWAL‬

‭Leo Willaert‬
‭10100 250th Street East‬
‭Lakeville, MN 55044‬

‭Dear Leo Willaert,‬

‭You are hereby notified that at a Regular meeting of the School Board of Independent School‬
‭District No. 717 held on March 18th, 2024, a resolution was adopted by a majority roll call vote to‬
‭terminate your contract effective at the end of the current school year and not to renew your contract for‬
‭the 2024 – 2025 school year. Said action of the board is taken pursuant to M.S. 122A.40, Subd. 5.‬

‭You may officially request that the school board give its reasons for the non-renewal of your‬
‭teaching contract.‬

‭Yours very truly,‬

‭SCHOOL BOARD OF‬
‭INDEPENDENT SCHOOL DISTRICT NO.‬‭717‬

‭________________________________________‬
‭Clerk of the School Board‬
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‭RESOLUTION RELATING TO THE TERMINATION‬

‭AND NONRENEWAL OF THE TEACHING CONTRACT‬

‭OF KELLY HUNTER,‬

‭A PROBATIONARY TEACHER‬

‭WHEREAS, Kelly Hunter is a probationary teacher in Independent School‬

‭District No. 717.‬

‭BE IT RESOLVED, by the School Board of Independent School District No. 717, that‬

‭pursuant to Minnesota Statutes 122A.40, Subdivision 5, that the teaching contract of Kelly Hunter, a‬

‭probationary teacher in Independent School District No. 717, is hereby terminated at the close of the‬

‭current 2023 - 2024 school year.‬

‭BE IT FURTHER RESOLVED that written notice be sent to said teacher regarding termination‬

‭and non-renewal of his/her contract as provided by law, and that said notice shall be in substantially the‬

‭following form.‬

‭The motion made by ___________________for the adoption of the foregoing‬

‭resolution was duly seconded by ________________________ and upon vote being taken‬

‭thereon, the following voted in favor thereof:‬

‭_____________________________________________________________________________________‬

‭_____________________________________________________________________________________‬

‭and the following voted against the same: ___________________________________________‬

‭whereupon said resolution was declared duly passed and adopted.‬

‭_________________________________ _______________‬
‭School Board Clerk‬ ‭Date‬
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‭NOTICE OF TERMINATION‬
‭AND NON-RENEWAL‬

‭Kelly Hunter‬
‭1955 Lake View Drive‬
‭Jordan, MN 55352‬

‭Dear Kelly Hunter,‬

‭You are hereby notified that at a Regular meeting of the School Board of Independent School‬
‭District No. 717 held on March 18th, 2024, a resolution was adopted by a majority roll call vote to‬
‭terminate your contract effective at the end of the current school year and not to renew your contract for‬
‭the 2024 – 2025 school year. Said action of the board is taken pursuant to M.S. 122A.40, Subd. 5.‬

‭You may officially request that the school board give its reasons for the non-renewal of your‬
‭teaching contract.‬

‭Yours very truly,‬

‭SCHOOL BOARD OF‬
‭INDEPENDENT SCHOOL DISTRICT NO.‬‭717‬

‭________________________________________‬
‭Clerk of the School Board‬
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FY 2024 Budget 
Update 

By:  Amy Hafemann, Finance 
Director
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FY2024 Budget Overview
● General Fund - Not Including LTFM and Capital

○ Projections are based on information that we have at this time
○ Revenues projected to increase 4.2% from the FY2024 Adopted 

Budget
■ Increase in Spec Ed State Aid
■ Received JES Insurance Claim check ($180,000)need to show as revenue, but 

the expenditures also increased
■ Increase in interest rates

○ Expenditures projected to increase 4.2% from the FY2023 Adopted 
Budget
■ Salary Increase and benefits - contract negotiations
■ Increase in expenditures (purchased services)JES roof repair from Ins Claim
■ Increase in supplies and equipment purchases

○ Projected Unassigned Fund Balance of  $3,136,000 or an estimated  14%
○ These #s will change, these are only estimates based on current information
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FY2023 Budget Overview

● Food Service Fund
○ Revenues projected to increase 23% from the FY2024 Adopted 

Budget
■ Increase in state revenues because meals are now free

○ Expenditures projected to increase an estimated 12.7% from the 
FY2024 Adopted Budget
■ Increase in salaries and benefits , additional help needed due to 

increase in participation
■ Increase in food and supply costs
■ Increase in equipment-purchased needed equipment

○ Projected Restricted Fund Balance
■ $777,000 increase of $118,495 from FY2023
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FY2023 Budget Overview

● Community Service Fund
○ Revenues projected to increase 10.6% from the FY2024 Adopted 

Budget
■ Increase in participation numbers and memberships

○ Expenditures projected to increase an estimated 14.6% from the 
FY2024 Adopted Budget
■ Increase in salaries and benefits - contract negotiations
■ Increase in purchased services, supplies, and equipment (purchased 

some new machines for CERC)
○ Projected Restricted Fund Balance - $328,979

■ Reserved for Community Education - $800
■ Reserved for ECFE - $116,945
■ Reserved for School Readiness - $138,150
■ Restricted-Other Purposes - $72,364
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FY2024 Quick Overview
Items to keep in mind

● These numbers are only a projection using the information at this time
○ Revised budget will be brought to the Board of Education in May/June

● Data for FY2024 will look very different
○ Possibly have less snow removal costs and utility costs due to the weather this past 

winter/spring
○ More state $s will be received
○ Less Federal $s will be received
○ Negotiations year for most groups
○ Costs of new legislative mandates
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 1 

AGREEMENT 

 

 This agreement is entered into between the Jordan School District and the employees 

serving as Paraprofessionals. 

 

ARTICLE I 

DEFINITIONS 

 

Section 1.  Terms and Conditions of Employment:  

 The term "terms and conditions of employment" means the hours of employment, the 

compensation therefore including fringe benefits except retirement contributions or benefits, 

the employer's personnel policies affecting the working conditions of the employees. "Terms 

and conditions of employment" is subject to the provisions of PELRA. 

 

Section 2.  School District: 

 For purposes of administering this Agreement, the term "school district" shall mean the 

School Board or its designated representative. 

 

Section 3.  Benefits Eligibility: 

Eligibility for benefits: To qualify for benefits employees must be employed for 20 hours 

weekly for 35 weeks yearly.  Benefits will be prorated off of 2080 hours yearly, unless specifically 

stated otherwise in a particular benefit.  All benefits that require carrier approval must meet 

the carrier criteria. 

 

Section 4.  Other Terms: 

 Terms not defined in this Agreement shall have those meanings as defined by the 

PELRA. 

 

ARTICLE II 

COMPENSATION 

 

Section 1.  Wage Schedule: 

Subd.  1.  Rate of Pay:  The salaries of all employees shall be on an hourly rate.  The 

Board of Directors of the school district shall set the hourly rate for the two-year period 

of this agreement.  Rates of pay shall be effective July 1st of each year and shall be 

paid in accordance to the rate scale in Attachment A. Should the district not set the 

salary prior to an employee commencing work for the particular school year, the 

employee shall work at the previous year’s hourly rate until an agreement is reached on 

the present year’s hourly rate.  The employee would receive retro pay once the rate is 

set.  

 

Subd. 2.  Overtime:   Overtime rate shall be paid when an employee works more then 

40 hours per week.  The overtime calculation shall be based on the employee’s hourly 

rate.  Overtime must be approved in advance, in writing, by the employee’s immediate 

supervisor. 

 

Subd. 3.   Overtime shall be at 1.5 times the employee’s regular pay.  

  

Subd. 4. Comp Time:  An employee may request to take comp time at 1.5 times the 

employee’s extra hours worked in lieu of overtime pay, subject to the superintendent’s 

or his/her designee’s approval. 80
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Section 2.  Longevity:  

The employees listed on Attachment A and Attachment B will continue to receive 

longevity at their current longevity per hour rate. At the end of the 2019-2021 contract period 

the longevity eligibility will sunset. 

   

Section 3.  Education Allowance:   

All employees are eligible for a $200 yearly education allowance, to be used for class 

fees. Each course registration must receive prior approval from the building principal and/or 

the special services director. Payment will be paid upon presentation of expense receipts to 

the district’s Finance Director. 

 

Section 4. Mentor Stipend: 

Any employee who is a mentor for new hires shall receive the following stipend:  

 

▪ Mentoring up to three new hires per year: $100  

▪ Mentoring four to six new hires per year: $200  

▪ Mentoring seven or more new hires per year: $300  

 

A mentor is determined to be an individual that is assigned to the role. This individual is a role 

model for new hires and fulfills the obligations of the Mentor position as defined in the Mentor 

Roles and Responsibilities.  

 

 

ARTICLE III 

GROUP INSURANCE 

 

Section 1.  Selection of Carrier: 

 The selection of the insurance carrier and policy shall be made by the school district as 

provided by law. 

 

Section 2.  Claims Against the School District: 

 It is understood that the school district's only obligation is to purchase an insurance 

policy and pay such amounts as agreed to herein and no claim shall be made against the 

school district as a result of a denial of insurance benefits by an insurance carrier. 

 

Section 3.  Duration of Insurance Contribution: 

 An employee is eligible for school district contribution as provided in this Article as long 

as the employee is employed by the school district. Upon termination of employment, all 

district contributions shall cease. 

 

Section 4.  Health, Hospitalization and Dental Insurance: 

All qualifying paraprofessionals will be offered a district insurance contribution in the 

amounts listed below, to be applied directly toward the premium of the approved and 

applicable health, hospital, and dental policies provided by the district. Paraprofessionals who 

elect to take insurance through the district will pay the remaining portion of the premium 

through payroll deduction. This is not a prorated benefit for all benefit eligible employees. 

 

2023-2024 2024-2025 

Single $6,600 Single $7,600 

Family $8,500 Family $9,500 
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Section 5.   Long Term Disability Insurance:    

The district shall provide LTD insurance for eligible employees as long as the district 

employs them.  The LTD plan will be the one used by Education Minnesota-Jordan. 

 

Section 6.  Term life Insurance: 

The district shall provide term life insurance, using the same plan the district used with 

the EMJ. The amount of insurance shall be according to the following formula based off 

2080 hours yearly:   

    

76-100% of 2080 hours equals $20,000 insurance. 

   50-74% of 2080 hours equals $10,000 insurance. 

   33-49% of 2080 hours equals $5,000 insurance. 

 

          

ARTICLE IV 

LEAVES OF ABSENCE 

 

Section 1.  Sick Leave Benefits; Care of Relatives 

Subd. 1.  Employees shall receive 12 days of sick leave yearly, prorated according to 

Sec. 3 of Art.I. 

 

Subd. 2.  Unused sick leave days may accumulate to a maximum of 1,000 hours, 

prorated. 

  

Subd. 3.  Sick leave with pay shall be allowed whenever an employee's absence is 

found to have been due to illness and/or disability of the employee which prevented 

the attendance and performance of duties on that day or days. 

 

Subd. 4.  An employee may use personal sick leave benefits provided by the employer 

for absences due to an illness or injury to the employee’s child, as defined in Minnesota 

State Statute 181.940, subdivision 4, adult child, spouse, sibling, parent, grandparent, or 

stepparent, for reasonable periods of time as the employee’s attendance may be 

necessary, on the same terms upon which the employee is able to use sick leave 

benefits for the employee’s own illness or injury. This subdivision applies only to personal 

sick leave benefits payable to the employee from the employer’s general assets. 

 

Subd. 5.  The district may limit the use of personal sick leave benefits provided by the 

district for absences due to an illness or injury to the employee’s adult child, spouse, 

sibling, parent, grandparent, or stepparent to no less than 160 hours in any 12 month 

period. This paragraph does not apply to absences due to the illness or injury of a child, 

as defined in Minnesota State Statute 181.940, subdivision 4. 

 

Subd. 6.  For purposes of this section, “personal sick leave benefits” means time 

accrued and available to an employee to be used as a result of absence from work 

due to personal illness or injury, but does not include short-term or long-term disability or 

other salary continuation benefits. 

 

Subd. 7.  For the purpose of this section, “child” includes a stepchild and a biological, 

adopted, and foster child. 
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Subd. 8. Sick leave shall be deducted from the accrued sick leave hours earned by the 

employee. An employee, who has exhausted their sick leave days, will have any 

additional days missed deducted from their pay at their hourly rate.  Days used for sick 

leave, above that eligible for, must be approved in advance by the 

superintendent.  The decision of the superintendent to grant additional days is final. 

 

Subd.  9.  Wellness Payment:  Employees using 5 days or less of sick leave may, at the 

end of the school year for school year employees and at the end of the fiscal year for 

12 month employees, request to sell back those days, less time used, at $110.00 per 

day.  Days sold back will be deducted from the employee’s accumulated sick leave as 

specified in Article IV, Sec. 1, Subd. 2.  

  

Section 2.  Personal Leave:   

Each employee shall be granted two (2) days of paid personal leave yearly and one 

(1) day of unpaid leave.   

 

Subd. 1. Personal days may only be taken in half-day or full day increments.  If 

employees working during the student day elect to use their leave in half-day 

increments, one must be in the A.M. and one in the P.M. 

  

Subd. 2.  Limitations: 

No more than one instructional assistant in each building may use a personal day on 

the same day. Personal days may not be taken on the first or last day of school.  The 

superintendent or superintendent’s designee must approve all personal days. 

 

Subd. 3. Up to one (1) unused personal leave day may be carried over from year to 

year for a maximum of three (3) paid personal leave days per year.  

 

Subd. 4. At the end of each school year paraprofessional may elect to be paid for a 

maximum of two (2) unused personal days, to be paid at $110.00 per day. Payment will 

be made on the June 15th paycheck. Days paid will be deducted from the employee’s 

personal leave balance.    

 

Subd. 5.  Personal day requests must be made at least 3 days in advance, except in 

case of an emergency. 

 

Section 3.  Family Illness Leave/Bereavement Leave: 

Subd. 1.  Five days per year, non-accumulative, shall be available to each employee 

for a combination of family illness leave and bereavement leave.  Family illness leave 

may be used because of the serious illness of an employee’s spouse, parent or adult 

child, or the illness of a minor child.  Bereavement leave may be used because of the 

death of an employee’s spouse, child, sibling, spouse’s parent, parent, or others who 

may have a particularly close relationship to the employee.   

 

Subd. 2.  An employee shall provide as much prior notice of intent to use family illness 

leave or bereavement leave, as possible. 

 

Subd. 3.   Additional days of family illness leave or bereavement leave may be granted 

at the discretion of the superintendent.  These additional days will be deducted from 

the employee’s accumulated sick leave bank, or if the bank is exhausted, granted with 

no pay. 83
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Section 4.  Worker's Compensation: 

Subd. 1.  Upon the request of an employee who is absent from work as a result of a 

compensable injury under the provisions of the Workers Compensation Act, the School 

District will pay the difference between the compensation received pursuant to the 

Workers Compensation Act by the employee’s earned accrual of sick leave. 

 

Subd. 2.  A deduction shall be made from the employee’s accumulated sick leave 

accrual time according to the pro-rata portions of days of sick leave time, which is used 

to supplement worker‘s compensation. 

 

Subd. 3.  Such payment shall be paid by the School District to the employee only during 

the period of disability. 

 

Subd. 4.  In no event shall the additional compensation paid to the employee by virtue 

of sick-leave pay result in the payment of a total daily, weekly, or monthly 

compensation that exceeds the normal compensation of the employee. 

 

Subd. 5.  An employee who is absent from work as a result of an injury compensable 

under the Worker’s Compensation Act, and who elects to receive sick-leave pay 

pursuant to this policy, he/she will receive a deduction from his/her pay in an amount 

equal to the Worker’s Compensation check. 

 

Subd. 6. If for some reason a claim is made and Worker’s Compensation does not cover 

the damage done by a student of eye glasses, contacts, hearing aids and clothing due 

the district will review the situation and pay for equal replacement as warranted. 

 

Section 5.  General Leave: 

Subd. 1. An employee in the School District may apply for an unpaid leave of absence 

subject to the provisions of this section. The granting of such leave shall be at the 

discretion of the School District. 

 

Subd. 2. The employee shall not accrue seniority or experience credit for the period of 

this leave. 

 

Subd. 3. Applications for general leave shall be submitted in writing to the School District 

as soon as possible. 

 

Section 6. Administration of Leaves: 

When the school district has reason to believe that a pattern of conduct suggests that 

any leaves are being abused, investigation may be necessary for the benefit of all concerned. 

As part if such investigation, the district may prospectively require a doctor-signed certificate 

of any employee claiming sick leave. 
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ARTICLE V 

HOLIDAYS & VACATIONS 

 

Section 1.  Holidays: 

Subd. 1.  12 month employees will have 11 paid holidays:  

New Year’s Day 

New Year’s Eve 

Good Friday 

Memorial Day 

4th of July 

Labor Day 

Thanksgiving Day 

Day after Thanksgiving 

Christmas Eve 

Christmas Day 

Floating Holiday  

The Floating Holiday must have the prior approval of the supervisor. 

 

Employees working less than 52 weeks will receive 6 paid holidays: 

Thanksgiving Day 

Christmas Day 

Christmas Eve 

New Year’s Day 

New Year’s Eve 

Memorial Day 

 

Subd. 2. Any employee scheduled to work four (4) weeks or more between the end of 

the school year and start and of pre-school workshop shall also receive holiday pay for 

July 4.  

 

Subd. 3.  Should it be necessary for the school to hold school on any of the designated 

holidays, another day will be substituted by the district. 

 

Subd. 4. Holidays that fall on weekends will be observed on a day established by the 

school district. 

 

Subd. 5. Payment for holidays will be made on the subsequent pay period following the 

holiday. 

 

ARTICLE VI 

HOURS OF SERVICE 

 

Section 1.  Building Hours:    

The assignment of hours may vary from building to building.  The superintendent or 

his/her designee will set hours. 

 

Section 2. Training: 

 Paraprofessionals will be required to attend paid training up to 16 hours per year to be 

scheduled at the discretion of the school district.  

 

Section 3.  Break Time:  

For every hour worked an employee will earn 4 minutes of break time, to be taken in 

minimums of 15 minutes each.  A maximum of two breaks will be allowed in a work day.  An 

employee must work a minimum of three hours to qualify for break time.  A non-paid 30 minute 

lunch break will be provided for employees working five or more hours. 
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Section 4.  Emergency School Closing:     

Subd. 1. Each employee shall receive one (1) paid day when school is not in session 

due to inclement weather or other unscheduled closing. 

 

Subd. 2. A school district or charter school that declares an e-learning day must 

continue to pay the full wages for scheduled work hours and benefits of all school 

employees for the duration of the e-learning period. During the e-learning period, 

school employees must be allowed to work from home to the extent practicable, be 

assigned to work in an alternative location, or be retained on an on-call basis for any 

potential need. 

 

 

ARTICLE VII 

DEFERRED COMPENSATION & SEVERANCE 

 

Section 1. Deferred Compensation: 

Subd. 1. Matched deferred compensation is available to all benefit eligible employees 

beginning their second (2nd) year of employment in the District.   

 

Subd. 2.  Employees must use the deferred compensation election during the election 

period or wait until the next eligible enrollment period. The District shall pay its share of 

FICA taxes on the matching amount.  The District shall match employee contributions as 

follows: 

 

0-1 years of service in district 717   No Match 

2-5 years of service in district 717   $500 

6-10 years of service in district 717   $750 

11-20 years of service in district 717  $1,000 

21-26 years of service in district 717  $1,250 

 

Subd. 3.  District cap:      $18,000 

 

Subd. 4. All deferred compensation costs to the district during the period of this 

contract shall be costed into the settlement package in the subsequent agreement 

between the parties. 

 

Subd. 5.   After ten years of service with the district, the employee will be eligible for up 

to $1,500 in payment for unused sick leave.  This will be paid at a rate of $2.00 per hour 

for each unused hour. After 15 years of service the employee will be eligible for up to 

$1,750 in payment at the rate of $2.25 per hour.  After 20 years of service the employee 

will be eligible for up to $2,000 in payment at the rate of $2.50 per hour. These payments 

will be made upon the employee’s resignation or retirement from the district. 

 

ARTICLE VIII 

CONTINUING EDUCATION  

 

Section 1. Qualifying CEU’s 

To qualify for credit toward the Continuing Education Activity Log, the CEU’s must be 

attained by attending out of district or in district seminars, online classes, and workshops. 

Subscription or registration must not be paid for by the district, and the employee will not be 

paid for attending. An employee who completes 50 Continuing Education Units (CEU) as 86
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defined below, shall be eligible for a $.50/hour pay increase, up to a maximum of $2.00 for all 

hours paid to the employee. 

 

Subd 1. The CEU’s must be related to the employee’s position and be pre-approved by 

the Special Services Director or Principal and Superintendent. 

 

Subd. 2. Hours or credits used to receive Para Certification are not eligible to be 

considered for CEU hours. Para certification includes a certificate obtained through a 

technical/community college; or the employee having demonstrated that he/she meets 

the requirements for Highly Qualified according to the MN Department of Education 

through a formal State or local assessment, e.g. completed the Para E-Link and district 

sponsored training, or passing the Para Pro test. 

 

Subd. 3. Paraprofessionals must receive a minimum grade of a B to earn credit towards 

CEU’s. 

 

Subd. 4. CEU pay increase shall become effective twice a year on September 1st and 

March 1st.  

 

ARTICLE IX 

ACTIVITY PASSES 

 

Section 1. Activity Pass Benefit 

All employees and one adult guest will receive an activity pass to be used for home 

events, excluding MSHSL tournament events. 

 

ARTICLE X 

SENORITY/LAYOFF/RECALL 

 

Section. 1.  Seniority:  

The district will recognize seniority rights as to order of layoff and recall. As long as 

evaluations are satisfactory or above. 

   

Section 2.   Layoff:    

An employee whose position is being abolished may displace the employee with the 

least continuous service within the same category.   The employee must have the necessary 

skills and abilities to meet the conditions of employment for the new position, as determined 

by the district.   

  

Section 3.  Recall:   

Employees on layoff shall retain their recall for a period of one year.  Call back by 

categories will be based on seniority.  A laid off employee will have ten working days after 

being recalled to work to elect to do so, failing to do so within the ten-day will forfeit their rights 

of recall. 
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ARTICLE  XI 

DISCIPLINE, DISCHARGE, AND PROBATIONARY PERIOD 

 

Section 1.  Probationary Period: 

 An employee under the provisions of this Agreement shall serve a probationary period 

of six (6) months of continuous service in the school district during which time the school district 

shall have the unqualified right to suspend without pay, discharge or otherwise discipline such 

employee; and during this probationary period, the employee shall have no recourse, insofar 

as suspension, discharge or other discipline is concerned  The district may extend the 

probationary period up to an additional six (6) months with notification to the employee. 

 

Section 2.  Completion of Probationary Period: 

 An employee who has completed the probationary period may be disciplined or 

discharged only for cause.  The termination of an employee will normally follow the progressive 

discipline steps of: 

 

1. Formal verbal warning 

2. Written warning 

3. Suspension without pay 

4. Termination 

 

If a supervisor meets with an employee to discuss verbal warning, written warning, suspension 

without pay or termination, the employee has the right to have representation from another 

employee present.  
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This agreement is effective July 1, 2023 - June 30, 2025. 

 

      
 

Marissa Nguyen, Paraprofessional    Deb Pauly, Board Chairperson  

   

 

 

 
 Terri Pekarna, Paraprofessional    Jenny Kusske, Board Clerk 

 

 

 

 
Joy Streefland, Paraprofessional  

 

 

 

 
 Ann Stocker, Paraprofessional  
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Attachment A: 
 

                              

 

Grade 1 Base Paraprofessional - No related educational experience  

Grade 2 Highly Qualified – Completed at least two (2) years of study at an institute 

of higher education, Obtained an Associate’s (or higher) degree; or 

Passage of the Para Pro Test 

Grade 3 Bachelor’s Degree  

         

        Summer School Paraprofessional Staff Hourly Rate of Pay: 

Targeted Services Para: Current hourly rate 

Extended School Year Special Education Para: Current hourly rate 

 

Longevity Pay: 

Susan Gerdes - $.35   Ann Stocker - $.25 

Laurie Schanus - $.25  Jennifer Way - $.25 

  

   

 

 

2023-2024  2024-2025 

  Grade  
 

  Grade 

Step 1 2 3 Step 1 2 3 

1 $17.26  $18.15  $19.20  1 $17.78  $18.69  $19.78  

2 $17.55  $18.44  $19.49  2 $18.08  $18.99  $20.07  

3 $17.85  $18.74  $19.79  3 $18.39  $19.30  $20.38  

4 $18.13  $19.02  $20.07  4 $18.67  $19.59  $20.68  

5 $18.43  $19.32  $20.37  5 $18.98  $19.90  $20.98  

6 $18.74  $19.61  $20.66  6 $19.30  $20.20  $21.28  

7 $19.02  $19.91  $20.96  7 $19.59  $20.51  $21.59  

8 $19.32  $20.20  $21.25  8 $19.90  $20.80  $21.89  

9 $19.61  $20.50  $21.55  9 $20.20  $21.11  $22.19  

10 $19.91  $20.80  $21.85  10 $20.51  $21.42  $22.50  

11 $20.21  $21.08  $22.13  11 $20.81  $21.72  $22.80  

12 $20.50  $21.38  $22.43  12 $21.11  $22.02  $23.11  

13 $20.80  $21.67  $22.72  13 $21.42  $22.32  $23.40  

14 $21.10  $21.97  $23.02  14 $21.74  $22.63  $23.71  

15 $21.39  $22.26  $23.31  15 $22.03  $22.93  $24.01  

16 $21.69  $22.56  $23.61  16 $22.34  $23.23  $24.32  

17 $21.98  $22.86  $23.91  17 $22.64  $23.54  $24.62  

18 $22.28  $23.14  $24.19  18 $22.95  $23.84  $24.92  

19 $22.58  $23.44  $24.49  19 $23.25  $24.15  $25.23  
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March 18, 2024 Board Report
● Thank you for your incredible support and partnership! Below you will find

the Superintendent’s Monthly Board Report.

Sharing Our Story
● Celebrate Jordan coming up in just a few weeks! Community members

are invited to join us for this free event celebrating our local Jordan
business community.

○ The event is Sunday, April 14, from 1:00-4:00pm at the CERC and
Jordan Middle School.

○ New this year:
■ Mascot hour from 2:00-3:00pm! Come meet our Jordan

Hubmen and Jaguar mascots and special guests.
■ A vehicle fair! Come explore cars, trucks, UTVs, police cars,

fire trucks, and much more!
■ A kids zone providing games for kids of all ages!
■ Giveaways and fun things for all!

● This is a great annual event and we would love to see all of our area
community members join us!

Building Project Update
● Families and community members should have received a building

project update within the Jordan Community Education and Recreation
brochure in early March.

○ We are so excited to be nearing the start of our building projects!
○ Construction work will begin this spring. One of the first things we will

see is a section of our Jordan Elementary School property fenced
off for heavy equipment. This will encompass the front staff parking
lot and the area around the Jordan Elementary School playground.

○ Students will continue to have use of the green spaces behind
Jordan Elementary School for the remainder of the school year to
run and play during recess and physical education classes.

○ At Jordan High School, we will begin to see some work happening
for the building roof replacement.

○ This summer, during phase one of the project, we will see work
happening at Jordan Elementary School for the building additions,
and the renovations of the 1970s portion of the building. The
playgrounds at Jordan Elementary School and Jordan Early
Learning Services will both be removed and replaced.
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○ At Jordan High School, the secure entrance renovation will take
place this summer.

● We continue to remain in alignment with our project timelines and remain
within our projected budgets at this time.

● We are so grateful to our community for the support of these projects and
to be at this stage in the process! We will continue to provide updates
throughout the building projects on our website and social media.

Important Dates and Upcoming Events
● March 18 - Regular Board Meeting, 6:00pm
● March 18 - All District Band Concert, 7:00pm
● March 19 - JES Grades 3 and 4 Music Concerts, Gr 3 at 5pm & Gr 4 at

6:30pm
● March 21 - JES Conferences (PM)
● March 22 - No School: Professional Development/ JES Conferences (AM)
● March 25 - Board Work Session 5:30PM, CERC
● March 25 - 29 - No School: Spring Break
● April 8 - Regular Board Meeting, 6:30pm
● April 14 - Celebrate Jordan, 1:00-4:00pm
● April 15 - JHS Bands Combined Concert with the Medalist Band, 7:00pm
● April 19-20 - JMS Spring Play
● April 22 - Board Workshop Meeting, 5:30pm
● April 25 - Kindergarten Music Concerts, 5:00pm & 6:30pm
● April 27 - JHS Prom and Grand March, 5:00

Enrollment Update
● As of March 1, 2024: 1797 students - EC through grade 12.
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Jordan High School Board Report for March 18, 2024

Improve Student Achievement, Learning and Career and College Readiness
● Teachers have begun working more specifically on test preparation for the MCA Science,

Math, Reading, and the ACT tests.
● We have finalized the registration process and begun the process of assigning FTE to

staff. We will look to start the master schedule work at the end of March
● Parents were invited to attend a registration information evening in February. We had

around 30 families come to the virtual presentation. They were encouraged to use the
results of their students’ EXPLORE, Pre-ACT, and ASVAB tests as well as activities
students have completed through the Ramp Up to Readiness program to guide their
course choices.

Provide a safe and collaborative culture in which to learn and work
● The PBIS Team continues to meet and discuss ways to improve building culture for both

staff and students.
● We had a guest speaker andmovie that was shared during our conferences on March

14. Screenagers was developed for parents and students to explore the dangers of drug
use and addiction to screens. This was for students in grades 6-12 and families.

● Wewill be holding our next PBIS Intervention and Extension day on March 15.

Improve Community Connection, Satisfaction, and Engagement
● The Jordan Dollars for Scholars Chapter will host the annual telethon on March 16-17 .

We hope to raise the most money ever for scholarships for the seniors. This is one of the
best fundraisers for our students!

● Parent-teacher conferences will be held on March 14 at JHS.
● The A Capella group Harmonix advanced on to the semifinals at Milwaukee’s Pabst

Theater. They will compete on March 23.

Integrate data-informed instruction, assessment and learning as a core competency in every
classroom

● We continue to meet in Small Block and Large Block for our 9th grade students using the
BARRmethods. Our partnership with the BARR foundation has been a positive
experience.

● We continue to have great “Think Tank” sessions with staff looking at building culture,
grading, interventions, and other ways to support students.
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Jordan Middle School Board Report
March 18th, 2024

Improve Student Achievement, Learning and Career and College Readiness
● The MTSS team meets to review student data and adjust accordingly.

○ Staff review progress monitoring data for reading/math and adjust student
support as needed.

○ Recommendations for registration needs to support learning are being
completed.

Integrate data-informed instruction, assessment, and learning as a core competency in every
classroom

● Grade level teams continue to review academic and behavioral data to support
students.

● Building goals are finalized and implemented.
○ 80% of students will meet their individual growth goal in reading and math, as

measured on FASTBridge from fall to spring.
○ PBIS/Grade level teams will review monthly discipline data and plan instruction to

address behaviors.
○ Grade level team will communicate monthly with families in a proactive manner.

Provide a safe and collaborative culture in which to learn and work
● PBIS committee continues to review data and share schoolwide data with staff.
● February building-wide theme was excellence and March is Preparedness and Respect.
● Open House Conferences will be held on March 14th.

Improve community connections, satisfaction, and engagement
● Hosted the Student of the Month celebration on February 16th.
● Invitation conferences were held on February 20th. On Campus Academic Support was

offered and approximately 30 students attended along with approximately 60 families
with individual conferences with our teams.

● On Feb 20th. The JMS DLC (diversity leadership crew) hosted the Ordway Theater
company’s “Dr Kaboom” focusing on creativity and self value.

● Registration for the 2024-2025 school year is completed.
● The 6th graders attended Wolf Ridge, outdoor learning center, Feb 28-March 1.
● 8th graders had the experience of down hill skiing through their physical education class.
● Students in 7th grade completed a unit on rollerblading in physical education.
● The JMS choir held a performance on March 7th.
● The District Band concert for grades 5-12 is on Monday, March 18th.
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● JMS 8th grader Dayle Carroll participated in the state adaptive hockey championship
with our New Prague cooperative team on March 8, 2024. They placed 2nd and she
was named Rookie of the Year.

● The JMS media center held a Scholastic Book Fair to further the love of reading materials
from March 11th-15th.

● Student Council kids held Candy Gram sales the week of February 5-9th and from this
they were able to donate $300 to( LLS Leukemia Lymphoma Society).

JMS students invited to come and listen to the Army Rock Band perform at JHS on 3/7/2024
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Jordan Elementary School
Principal Update March 18, 2024

We had a very busy month of February at JES, with March also having its fair share of
upcoming events. Students and staff were excited to celebrate “I Love to Read”
month in February where special guest readers came to share the joy of reading. The
month ended with the PTO Read Across the School and all-school celebration, where
students participated and recognized their reading and fundraising efforts for the
annual PTO Read-a-Thon.

We have over eighty Kindergarten students registered for the 2024-2025 school year.
On February 22nd we hosted Kindergarten Round Up and welcomed the class of 2037
to JES. We will continue with our Countdown to Kindergarten messaging from now into
the summer months to inform our new and returning families what to expect for the fall.

Below is an executive summary of what we have done in February and the work
coming up in March to address the JPS Strategic Plan and JES Building Goals:

● PRIDE in Student Achievement; PRIDE in Student and Staff Support
○ Teachers continue to implement culturally responsive teaching practices

to ensure we are meeting the diverse academic and social-emotional
learning needs of our students. Plans for lessons related to Women in
History month are well underway in classrooms.

○ Teachers meet in PLCs to analyze data and evaluate effective teaching
practices. Our MTSS behavior and academic processes continue to
encourage teachers to reflect on Tier I instruction and how to best support
the needs of all students.

○ Chad Williams, Jenna Wendorff and I are wrapping up teacher
evaluations for the year, and have really enjoyed seeing teachers in
action and providing feedback to help them grow as professionals.

● PRIDE in a Caring and Committed Culture
○ Staff have been welcoming various high school, college and university

students to volunteer and experience teaching and learning with our
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teachers. Our students LOVE seeing the “big kids” help in classrooms, and
it’s been great to host potential future educators in our school!

● PRIDE in Facilities-Indoor/Outdoor Spaces
○ We continue to plan and prepare for the upcoming building project, with

Dan Lehman, JPS Facilities Director, notifying administration and staff of
upcoming events impacting our building and grounds.

● Pride in Communications, Marketing and Outreach
○ Our JES students and staff just completed the PTO Read-a-Thon and raised

a little over $30,000 for future field trips, classroom resources and other
enrichment opportunities for students. Thanks to the PTO for all of their
hard work and efforts with this event, as well as the teaching staff for
promoting reading in and out of school.

○ We will be inviting families to engage in Spring Conferences on Thursday,
March 21, and Friday, March 22. We have decided to offer multiple
options for families to engage with staff in order to hear about the
progress their child has made through the 3rd quarter. Families can
choose to attend in-person, conference over the phone, or receive a
written report of their child’s progress. We’re excited to review students’
academic and social-emotional goals and the progress they have made
thus far this school year.
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Executive Summary
Director of Teaching and Learning

March 2024

Improve Student Achievement, Learning, and Career and College Readiness

Professional Development - The end of quarter 3 professional development on March 22,
2024, will focus on building specific PLCs. The elementary school has conferences during this
time; the middle and high school will focus on building-specific needs and PLC time for vertical
alignment.

● Summer and Fall Planning – Planning for summer FLEX WORKSHOP dates, additional
training sessions, and back-to-school workshop is in full swing in order to allow time for
teachers to plan accordingly as needed.

● Still Available – Google Classroom Professional Development Learning Modules –
This email from the fall explains the modules and Google Classroom opportunities that
will be available to teachers through the end of the year. Asynchronous modules in the
PELSB required areas include:

■ Accommodations, Modifications, and Adaptations of the Curriculum
■ EL Best Practices
■ Culturally Responsive Pedagogy
■ Suicide Prevention
■ Mental Illness Awareness
■ PBIS
■ Reading Preparation
■ American Indian Education

Achievement and Integration --
● The updated budget for year two of Jordan’s current Achievement and Integration

Plan was revised and submitted to MDE.

Work Based Learning Programming
● Preparing programming for the 2024-2025 School Year

○ CTE overview, syllabus, course content, etc.
○ The WBL instructor is working to finalize his licensure before we submit for program

approval.
○ Enrollment – the course has met minimum enrollment requirements and will run

for the 24-25 school year!
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Integrate Data-Informed Instruction, Assessment, and Learning as a Core Competency
in Every Classroom

Civil Rights Data Collection - The Civil Rights Data Collection (CRDC) is generally a
biennial (i.e., every other school year) survey required by the U.S. Department of Education's
(ED) Office for Civil Rights (OCR). The CRDC collects data from a universe of all public local
educational agencies (LEA) and schools, including justice facilities, charter schools, and
alternative schools.

● Purpose - The CRDC collects data on leading civil rights indicators related to access
and barriers to educational opportunities at the early childhood through grade 12
levels. OCR relies on the CRDC data it receives from public school districts as it
investigates complaints alleging discrimination, determines whether the Federal civil
rights laws it enforces have been violated, initiates proactive compliance reviews, and
provides policy guidance and technical assistance to schools and school districts.

● Status - This report is VERY time consuming as all data has to be hand entered from
numerous sources. Stephen Damlo and I have been working on this report since early
January. Our final report was certified and submitted on March 7, 2024.

Federal Accountability Tests (MCA, MTAS, and ACCESS) - Spring signals the beginning
of standardized testing season in public schools around the State of Minnesota and the nation.
Minnesota public schools are bound by state and federal guidelines to administer the MCA
and/or MTAS standardized tests and the ACCESS test for English Language Learners.

● Federal Testing Overview - The Minnesota Comprehensive Assessment (MCA) and
Minnesota Test of Academic Skills (MTAS) are reading, mathematics, and science
standards-based assessments used to meet federal and state legislative requirements.
These assessments measure achievement of the Minnesota Academic Standards. Most
students take the MCA, but students who receive special education services and meet
the MTAS eligibility requirements may instead take the MTAS. MCAs/MTAS are
administered for reading to students in grade 3-8 and grade 10; MCAs/MTAS for
mathematics in grades 3-8 and grade 11; and MCAs/MTAS for science in grades 5, 8,
and grade 10. Additional information regarding Jordan’s MCA testing can be found
here - Overview, Timeline, and Training: MCA and MTAS Testing.

○ MCA and MTAS results provide information about how well students have
mastered concepts and skills from the academic standards. Educators and
schools can use the results to plan instruction and evaluate their curriculum.
Moreover, school- and district-level test results are used in federal and state
accountability measurements.

■ The Testing Calendar is updated on the website.
■ SW Metro’s SEE Students – Jordan is responsible for testing our students

currently attending virtually through SEE. These tests must be taken on-site
and administered by approved proctors.

■ Testing Refusals – Parents/guardians have a right to not have their student
participate in state-required standardized assessments. However, it is
important to note that test refusals are considered a “not proficient” score
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impacting the district’s overall passing percentage.
● WIDA -- The ACCESS testing window opened in early January; currently the ML teachers

are working to administer those tests to individual students. Additional information
regarding Jordan’s ACCESS testing can be found here – Overview and Training:
ACCESS Test for EL Students.

The Read Act
● The newest updates from MDE focus on the professional development training

requirements and new template for the district literacy plan.
○ Literacy Plan – MDE revised the Read Well by Grade Three Literacy plan that

districts used to submit by July 1 of each year. Now, districts will focus on this
revised template, which is aligned to The Read Act Legislation and is due on
June 15 of each year.

○ Professional Development – MDE sent a survey to districts to submit number
counts and PD selections of Phase One teachers needing professional
development. Jordan will focus on the CORE and LETRS options moving forward.

Provide a Safe and Collaborative Culture in which to Learn and Work.

Teacher Development and Evaluation Plan (TD&E)
● The revised TD&E plan is complete. Currently, the instructional leadership team is

working with Vector Solutions to streamline frameworks used to evaluate various
positions – Nurse, Counselors, Teachers, etc.

○ Once these frameworks are solidified, the final TD&E draft will be reviewed by the
full leadership team and teachers during the summer flex workshop sessions.

Collaborative Culture --
● District Staff Development -- The quarter three district staff development meeting is

scheduled for Wednesday, March 13, 2024, at 3:15pm.
■ The meeting agenda will focus on budget review, licensure modules, PD

tracking, and planning for the next school year.
● Equity Education Team -- The Equity Leadership Team meets once a month to focus on

goals related to Achievement and Integration.
● The March meeting will focus on A&I programming, student support, student leadership

groups (schedules and upcoming planning) and continuously working on solidifying
programming and student leadership opportunities.

SW Online, Elevate
● Continually working with SW Metro to track enrollment and support Jordan attend

Elevate. Currently, there are approximately 20 Jordan students attending Elevate.
● State Wide Testing – Jordan is responsible for testing our Elevate students on statewide

tests. Although these students attend school online through SW Metro, they will have to
come on-site at Jordan to take these tests.

○ Schedule – I am working to create an ELEVATE testing schedule for Mid April to
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test our Elevate students.

Improve Community Connection, Satisfaction, and Engagement.

District Advisory Committee
● Information Available on the Website - HERE
● All meetings will take place in the Middle School Quotation Lab (enter through the

CERC) from 5:00-6:00pm –
○ Monday, October 16, 2023 = World’s Best Workforce
○ Monday, November 13, 2023 = Conferences Feedback and Work Based

Learning
○ Monday, December 18, 2023 = Course Offerings and Programming (all three

buildings)
○ Monday, February 5, 2024 - The Read Act and Title One Parent Involvement Plan
○ Monday, March 18, 2024 - Testing 101 and Recycling with DemCon
○ Monday, April 15, 2024
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Activities Director Update 3/18/24

● Knowledge Bowl Update - Our Knowledge Bowl program has been having a terrific
season. Their “Maroon” team (their top team) has regularly been finishing first or second
in their meets, with the “Gold” team also posting many top five finishes. They competed
in their Regional Tournament on March 14th, with the Maroon team finishing .
(Update following meet on the 14th regarding their finish and whether or not they move
on to State).

● Speech Update - Our Speech team competed in the WCC meet on February 29th and
finished 5th as a team. Their section and state meets are approaching in early April. At
the WCC meet, 9th grader Abby Strand finished first in Prose while Senior Logan Devore
was the runner up in Drama.

● Wrestling Update - The Scott West wrestlers season came to a heart-breaking end in
team sections with a 34-30 loss to a hot Watertown-Mayer team. It was the Panthers’ first
loss all season, unfortunately leaving them one match short of the state tournament. Six
individual wrestlers qualified for state, and will be honored with Jordan PRIDE Awards at
this meeting. Matt Randolph won the individual state championship at 145 pounds. It was
an amazing culmination to a highly distinguished career for Matt, having finished in both
second and third place in previous seasons.

● Floor Hockey Update - We participate in a co-op for Floor Hockey under New Prague’s
banner along with TCU and Belle Plaine. The team qualified for the state tournament and
finished runner up. We had one Jordan student on the team, 8th grader Dayle Carroll.
She is receiving a Jordan PRIDE Award for her contributions to the team. We had an
awesome send off for her at JMS on the first day of the tournament, and many of her
classmates traveled up to Coon Rapids High School to support her and the team as they
played that Friday evening. Dayle is excited to also participate in adapted softball this
spring.

● Basketball Update -
○ The Jaguars had a great season overall and played some of their best basketball

at the end of it. They advanced to the Section Finals in 5AA before losing to
top-seeded and top-ranked Providence Academy in what was a really fun
environment with a great turnout from Jordan fans. Earlier in the week, the team
had an exciting comeback win over Southwest Christian in the Section Semifinals.
Morgan Staloch and Savi Borowicz were all-conference players. Kyle Johnson
was named Section 5AA Head Coach of the Year and first-year assistant coach
Ella Mahto was named Section 5AA Assistant Coach of the Year.

○ The Hubmen finished their season as well. Given the nature of the schedule, this
season was a challenge. Of our five conference opponents, four were highly
ranked in AA or AAA. The team defeated Brooklyn Center in their first Section
game, but lost to Breck in the Section Quarterfinals to finish the season with a
record of 11-16.
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● Spring Sports - Our last winter sport ended on Saturday, March 9th and our first spring
sports started on Monday, March 11th. Softball and Track and Field were the first to get
started. Baseball and both Boys and Girls Golf begin on Monday the 18th, while our
Lacrosse co-ops with Southwest Christian will start on April 1st.

● Spring Play Update - Unfortunately, Thom Amundsen, our Theater Director, suffered a
stroke in early February. He is largely doing well, and looks forward to returning to our
theater program. He will be taking a leave of absence this spring as he recovers,
however. Danny McDonnell will be our Director for the Spring Play. He will be supported
by Michelle Spies, who returns as Assistant Director.

● Marching Band Uniforms - New marching band uniforms have arrived! Mr. Burnside and
the band could not be more excited to debut them. An executive summary regarding
salvage of the old uniforms is provided for you as a consent item.

● Athena Award - Jordan High School’s Athena Award winner for 2024 is Madelyn Olinger.
Maddie was selected by our committee from among five worthy candidates. She is a
terrific all-around athlete who has starred for Jordan over the past four years in tennis,
basketball and track. She will be honored at a luncheon on May 3rd at the Earle Brown
Heritage Center.
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Director’s Message:

● Spring/Summer brochure is out and I have already heard a lot of positive
feedback. Thanks to Andi and Elise for their work on this. Also, after two days of
being open, we already had 1 person enrolled in over 94 activities. We are
looking forward to a fun and busy summer of programming!

● Celebrate Jordan is less than a month away and planning continues to go well.
Look for more information on volunteer opportunities and reserve April 14th from
1-4 pm this spring!

● Amy and I are in the final stages of securing new Cardio equipment for the CERC
Fitness Center. After 10 years, our equipment was breaking and in need of
constant repairs. I am excited for the new equipment to arrive in July

CERC:

● CERC Scoreboard Advertisements. Last week AIM Electronics came to install the
scoreboard advertisement on Court 3 at the CERC. Next time you are in the
CERC make sure you check it out! Special thanks to all 3 local businesses for
advertising at the CERC

104



Preschool, ECFE and Kids Co:
Preschool:

● We have two classes with waitlists: MWF full day and T/Th morning class. The
majority of the students are also registered for another class. There is still a
decent amount of options for both ages available for families.

● The 3/4s class just ventured out on their first field trip. They went to a Play Date in
Chaska. Fun was had by all!

● The 4/5s will be heading to Richardson Nature Center later this month

ECFE:
● The winter session will be wrapping up next week with great attendance.

Kids Co:
● Summer registration will open just before spring break. We are working on

updating the parent handbook.
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Communications and Marketing Monthly Summary

Projects Completed / Highlights:
● Created and sent Celebrate Jordan vendor sign-up reminder postcard.
● Finished the Spring/Summer print and interactive versions of the Jordan

Community Ed/Rec brochure - mailed copies were delivered to homes the first
week of March!

● Created updated signage for Celebrate Jordan event to include week-of
advertising signs and day-of event signage.

Events Attended for Photography Needs:
● JES Playground - SNOW Video
● JHS FACS Class
● Yarn and Things Community Ed/Rec class
● JHS Caring and Committed Conversation
● JHS Choir Concert
● I Love to Read Month
● ECFE Classes
● Preschool Classes
● Wrestling State Send Off
● JES Caring and Committed Conversation
● JHS Band Concert
● Adaptive Floor Hockey Send Off
● JMS FACS Class

Sharing Our Story:
● Created building project updates for students, staff, and community through

various communication methods (Journalist article, student video, display
boards, etc.)
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● Drafted and sent a press release announcing Girls Basketball Coach Johnson
and Assistant Coach Mahto being named Section 5AA Coach and Assistant
Coach of the Year.

Projects / Events In-Progress:
● Assisting with building project meetings with the ISG design team.
● Planning additional advertising and communications for ECFE and Preschool

enrollment for the 2025-2026 school year.
● Planning for Fall 2024 Community Ed/Rec brochure.
● Creating an intro to JMS advertising video.
● Creating an ECFE promotional video.
● Planning for ongoing signage needs across the District.

Ongoing (Daily/Weekly Activities):
● Meeting with district leadership to determine upcoming communication needs.
● Craft district messaging.
● Creating communications plans for activities and potential crisis communications

scenarios, as needs arise.
● Draft talking points for Superintendent KCHK radio interviews on a monthly basis.
● Manage content for District ​Facebook​, ​Twitter​, ​Instagram​, and ​YouTube​.
● Continual maintenance of District ​website​and Smartphone App.
● Maintain updated postings for lighted marquee sign.
● Updating school board policies, following policy committee work, on an as

needed basis.
● Planning new school store inventory and designs on an as needed basis.

107

https://www.facebook.com/ISD717
https://twitter.com/isd717
https://www.instagram.com/isd717/?hl=en
https://www.youtube.com/channel/UCO-I2i08WU_TVII4io5wQ2Q
https://www.jordan.k12.mn.us/


Nutritional Services Director’s Report
3/18/24

February Highlights
● We are about half way through our SHIP Grant funding and items. The chill

spaces at JES, JMS & JHS have all received the items they asked for and the
transformation has started for each private breastfeeding space at JMS and JHS.
I am hopeful to complete these projects by mid April.

● We added two new menu items in February- making our total over a dozen new
menu items this school year. We are constantly in discussion with students on
their opinions and recommendations for breakfast and lunch entrees.

● Darci Griffits and I met to discuss menu options for next school year. With food
allergies and intolerances constantly on the rise, we are brainstorming and
planning how to best accommodate the students' needs. We will meet again
monthly until the end of the school year.

● Catering for Kindergarten Round Up was a success! Watching them work on
their fine motor skills while grabbing a cookie with tongs or using the milk
machine for the first time, by far one of my favorite events of the year!

● Feb 28th we had the opportunity to feed an additional 150 students from other
districts who were on site for the choir competition at JHS. The students were
blown away by our fresh fruit and veggies options and “the best milk ever!”.
What a mood boost for the JHS kitchen staff!

Upcoming projects
● Upcoming catering- AIPAC, Boys Basketball Banquet, Talent Show
● Finishing the two breastfeeding spaces at JMS and JHS
● Schwans taste test event at JES
● School Nutrition Directors of Minnesota Meeting
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Board Meeting 3.18.24 
 
Jordan School District #0717 
Special Services Department Update: 
 
Improve Student Achievement, Learning and Career and College Readiness: 

• I have been communicating with our building staff on student transitions from building to 
building and looking at appropriate services and programming for each student.  We will 
be working closely with our building principals on this process to ensure consistency. 

• Extended School Year (ESY) planning is happening as we speak!  Dates scheduled for 
ESY will be Monday through Thursday, June 3rd through June 21st.  Times will be 
from 8:30 AM to 11:00 AM.  The location will be the Jordan Middle School due to 
construction projects starting this summer.   

• Targeted Services K-8 program will have two sessions this summer.  There will be an 
Academic session and Social Emotional Learning (SEL) session.  The first session will 
be our academic session that will be Monday through Thursday, June 3rd through 
June 20th.  Times will be from 8:30 AM to 11:00 AM.  The second session will be our 
SEL session and that will be Monday through Thursday, July 8th through July 25th.  
Times will be from 10:00 AM to 3:00 PM.  Location will be held at the Jordan Middle 
School.  

• As we are preparing for the end of the school year, we will be working on programming 
and services for our students for the 2024-2025 school year.   
 

 
Improve Community Connection, Satisfaction, and Engagement    

• The American Indian Parent Advisory Council met on Thursday, March 7, 2024.  The 
council met to discuss current budget, our spring AIPAC Banquet and summer 
programming, etc.  Our Annual AIPAC Banquet will be on May 1st at the Jordan Middle 
School.  

• The Special Education Parent Advisory Council will be having our next meeting on 
Wednesday, April 17th. Our meeting will be held virtually from 3:30 PM to 4:45 PM.  
We will have Superintendent Evenson attend and provide our families with updates on 
the building projects and construction.   We will also share events that are happening 
around our area for students with special needs.    
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Provide a safe and collaborative culture in which to learn and work 

• I have been holding my monthly special education department meetings, EL meetings, 
nurse meetings, and mental health meetings.  We are continuing to discuss the 
preparation for next school year, programming/services, curricular resources, and current 
workloads.   
 

Be Fiscally Responsible and Maintain Quality Facilities  
 

• Amy Hafemann and I are meeting to review our current federal and state special 
education expenditures to ensure we are on track with our budgeted dollars.  Currently, 
the special education department is on track with the projected budget for the 24-25 
school year.  
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FACILITIES UPDATE

Director’s message to the board:

Hello all, this has got to be the earliest start to spring ever! It's great to see our fields getting set up for

baseball, softball and track. Our grounds crew has been hard at work to get this all set for us. Athletes

are already using our fields, and soon we will have games and meets going on. We have worked with the

family of a memorial tree to have it moved from the elementary school over to the CERC, next to the

other memorial trees. This had to be done as the tree was in an area where an addition will be going,

and we didn't want to lose the tree. We hired our first Student Custodial Helper, I am currently working

on a training schedule for him. We continue to have conversations on the construction for the

elementary and high school.

March Focus:

● High School reroofing project will begin over spring break (if the weather is cooperating) and will

continue though the summer

● Destratification fans will be installed in the current elementary gym over spring break

● ELS rooftop unit will be installed over spring break

● Holding an all custodial staff meeting on the 22nd- discussing summer plans for our deep

cleaning schedule. This summer we will be doing a team cleaning system, and moving around

groups with little interruptions to summer programs.

● Working with on installing the wifi antennas between the high school and theStephen Damlo

elementary schools

● Get building chillers ready for the cooling season (usually done in April, but with record temps

above 65 we will potentially have the need much earlier)
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2024 Board Committee & Liaison Assignments

Standing Committee Assignments

Committee Name School Board Member

Budget/Finance Deb Pauly, Lauren Pedersen, Sara Lehnen, Molly
Monyok, Rob Langheim, Jenny Kusske, Corinne Hennen

Calendar Jenny Kusske

City/School Deb Pauly, Lauren Pedersen, Sara Lehnen

Community Education/Recreation Lauren Pedersen, Corinne Hennen

Curriculum & Technology Integration Committee Deb Pauly, Jenny Kusske (Student Board representative)

Facilities Deb Pauly, Molly Monyok

Meet and Confer/Continuing Education/Staff
Development/Personnel Deb Pauly, Sara Lehnen

Negotiations Deb Pauly, Lauren Pedersen (Alternate - Sara Lehnen)

Policy Deb Pauly, Sara Lehnen, Corinne Hennen

Liaison/Points of Contact and Ad-Hoc Assignments

Committee Name School Board Member

American Indian Parent Advisory Council
(AIPAC) Rob Langheim, Deb Pauly

Booster Club Sara Lehnen, Rob Langheim (alternate - Lauren Pedersen)

Education Foundation Molly Monyok, Rob Langheim

Legislative Deb Pauly

MSHSL Deb Pauly

SCALE Lauren Pedersen

Special Education Advisory Council (SEAC) Molly Monyok

SW Metro Intermediate District Deb Pauly (alternate - Rob Langheim)
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The Jordan Board of Education is comprised of seven elected members who govern the Jordan
School District #717. The board hires the superintendent, sets policy, collaboratively sets the strategic
plan for the district, approves staff hirings, resignations, terminations and leaves of absence, sets the
annual local school levy, approves expenditures, oversees the district’s budget and district facilities
and equipment. Learn more about each member by clicking on their Board Member Profile
page.

School Board Meetings are the 2nd and 4th Monday of each month unless posted differently. The
meeting on the second Monday is a regular business meeting. The fourth Monday meeting is a
workshop meeting.
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