JORDAN

Jordan School District #717
Special Meeting Agenda

Monday, June 6, 2022 at 6:00 PM
Special Meeting

CERC Multi-purpose Room

500 Sunset Drive; Suite 3

Jordan, MN 55352

Call to Order
Pledge of Allegiance

Consideration of Agenda
Consent Agenda

1

2.

3. Roll Call
4

5

1.

DO N LR W

10.
11.
12.
13.
14.

New Hire - ES Special Education Teacher - Madeline Chromy

New Hire - ES Special Education Teacher - Heather Briese

New Hire - ES Kindergarten Teacher - Madalyn Malecha

New Hire - MS Special Education Teacher - Chania Ruehling

New Hire - MS Technology Teacher - Kevin Schepers

New Hire - MS Physical Education Teacher - Kyle Johnson

New Hire - HS Business Teacher - Sydney Treml

New Hire - HS Dean of Students - Jeffrey Christ

New Hire - Head Volleyball Coach - Sarah Attig

New Hire - Technology Assistant Intern - Nathaniel Rosario

Resignation - MS Speech and Language Pathologist - Sarah Curren
Resignation - MS Spanish Teacher - Kendra Olson

Resignation - ES Special Education Paraprofessional - Cassidy Hartmann
Resignation - ES Special Education Paraprofessional - Rebecca Steinborn

6. Action / Discussion Items

1.
2.

Review and Act on 2021-2022 Tenured Teachers
Discussion and possible action on filling vacant board seat

7. Adjourn Special Meeting



JORDAN

EMPLOYEE DATA SHEET

Employee: Madeline Chromy Date Offer Accepted: 5/9/2022
Indicate:
. . . Full-time/Part-time/ .
Job Title: Teacher, Special Education Seasonal/Temporary Full-time
Hiring
Supervisor: Chad Williams Location: Elementary School
PERSONNEL ACTION
New Hire X Replacement For | Lauralie Axtell Change Additional Assignment

EDUCATION INFORMATION

List below all post secondary education, beginning with the most recent.

Name of Institution Location Major Degree and Date Received | Dates Attended
Minnesota State University Mankato, MN Special Education ABS | Bachelors 6/18 -5/22

List below any certificate(s) or license(s) now held.

Name of Certificate/License

Name of Provider

Date Received Expiration Date

SpEd ABS License

PELSB

Currently Applied

RELEVANT EXPERIENCE

List below all relevant experience, beginning with the most recent.

Name of Employer

Title

Nature of Duties Dates Employed

Jordan Elementary (Student
Taught)

Special Education

Provide academic, behavior, social and emotional
skills to meet IEP goals and objectives

Beginning Contract Date:

8/18/2022

Ending Contract Date:

Note:

Brief Description of Previous Experience: Madeline completed her student teaching at Jordan Elementary as a special education

teacher providing services to meet various students IEP goal and objectives




Inspire a coring
community to
ignite learning,
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INDEPENDENT SCHOOL DISTRICT #717
TEACHER CONTRACT

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this

agreement, pursuant to M.S. 122A.40, as amended, with Madeline Chromy, a leagally qualified and
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its
designated representative as forthe 2022-2023 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School
Board or its designated representative during the school day as defined in the Master Agreement. This
contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the
Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to
the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/18/2022 through 6/2/2023. Dates of assignment are
approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted
by the School Board in accordance with the provisions of the Master Agreement for teachers of this District
and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty
day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of
additional work days or other additional assignments beyond the normal service prescribed for the teaching
position, for the additional compensation established for such services. Any such additional assignment, and
the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject
to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the
following information:

FTE: 1.0

Lane: BA

Step: 01
Days/Year: 186

Base Salary: $47,069

Employee Signature: M& M
/

Board Chair Signature of Receipt:

Board Clerk Signature of Receipt:




JORDAN

EMPLOYEE DATA SHEET

Employee: Heather Briese Date Offer Accepted: 5/25/2022
Indicate:
. . . Full-time/Part-time/ .
Job Title: Teacher, Special Education Seasonal/Temporary Full-time
Hiring
Supervisor: Chad Williams Location: Elementary School
PERSONNEL ACTION
New Hire X Replacement For | Tammy Stensland Change Additional Assignment

EDUCATION INFORMATION

List below all post secondary education, beginning with the most recent.

Name of Institution Location Major Degree and Date Received | Dates Attended
Minnesota State University Mankato, MN Academic Behavior 12/2021 1/20-11/21
Strategist
Bemidji State University Bemidji, MN Elementary Education 11/2010 1/2008-11/2010

List below any certificate(s) or license(s) now held.

Name of Certificate/License

Name of Provider

Date Received

Expiration Date

ABS and EIEd

PELSB

2021 (ABS) and 2010 (EIEd)

June 2027

RELEVANT EXPERIENCE

List below all relevant experience, beginning with the most recent.

Name of Employer Title Nature of Duties Dates Employed
Jordan Public Schools Long-Term Substitute Deliver instruction that aligns with state and district | 2021-2022
standards.
Aspen Academy SpEd Teacher Write Individualized Education Programs and 8/2018-6/2020
Positive Behavior Support Plans.
Beginning Contract Date: | 8/18/2022 Ending Contract Date:

Brief Description of Previous Experience: Write Individualized Education Programs and Positive Behavior Support Plans. As well as
implement them. Work with general education teachers, families of students, etc. Create and implement curriculum to meet the

specific needs of the students.



Inspire a caring
community to
ignite learning,

innovation, and
success for all,

INDEPENDENT SCHOOL DISTRICT #717
TEACHER CONTRACT

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this
agreement, pursuant to M.S. 122A .40, as amended, with Heather Briese, a leagally qualified and
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its
designated representative as for the 2022-2023 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School
Board or its designated representative during the school day as defined in the Master Agreement. This
contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the
Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to
the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/18/2022 through 6/2/2023. Dates of assignment are
approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted
by the School Board in accordance with the provisions of the Master Agreement for teachers of this District
and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty
day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of
additional work days or other additional assignments beyond the normal service prescribed for the teaching
position, for the additional compensation established for such services. Any such additional assignment, and
the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject
to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the
following information:

FTE: 1.0

Lane: BA+30
Step: 02
Days/Year: 186

Base Salary: $50,810

o

Employee Slgnafure:\dﬁz&ﬂé%éﬂ%_

Board Chair Signature of Receipt:

Board Clerk Signature of Receipt:




JORDAN

EMPLOYEE DATA SHEET

Employee: Madalyn Malecha Date Offer Accepted: 5/21/2022
Indicate:
. . Full-time/Part-time/ .
Job Title: Teacher, Kindergarten Seasonal/Temporary Full-time
Hiring
Supervisor: Melissa Barnett Location: Elementary School

PERSONNEL ACTION

New Hire X Replacement For Change Additional Assignment

EDUCATION INFORMATION
List below all post secondary education, beginning with the most recent.

Name of Institution Location Major Degree and Date Received Dates Attended
Minnesota State University | Mankato, MN Elementary Education K-6 | BA 5/2021 8/17-5/21
List below any certificate(s) or license(s) now held.
Name of Certificate/License Name of Provider Date Received Expiration Date
Elementary Education K-6 PELSB 7/7/21 6/30/24

RELEVANT EXPERIENCE
List below all relevant experience, beginning with the most recent.

Name of Employer Title Nature of Duties Dates Employed

Belle Plaine Public Schools Kindergarten Teacher Manage the day-to-day operations of the 8/21-present
classroom environment; academics and
social-emotional learning of K students.

Beginning Contract Date: | 8/18/2022 Ending Contract Date:

Brief Description of Previous Experience: Taught Kindergarten for one year in Belle Plaine Public Schools
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INDEPENDENT SCHOOL DISTRICT #717
TEACHER CONTRACT

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this
agreement, pursuant to M.S. 122A.40, as amended, with Madalyn Malecha, a leagally qualified
and licensed teacher who agrees to perform the teaching services prescribed by the School Board
or its designated representative as for the 2022-2023 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School
Board or its designated representative during the school day as defined in the Master Agreement. This
contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the
Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to
the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/18/2022 through 6/2/2023. Dates of assignment are
approximate and may change due fo licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted
by the School Board in accordance with the provisions of the Master Agreement for teachers of this District
and the teacher agrees to teach on those legal holidays which the calendar may specify as a feacher duty
day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of
additional work days or other additional assignments beyond the normal service prescribed for the teaching
position, for the additional compensation established for such services. Any such additional assignment, and
the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject
to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said feacher a salary based on the
following information:

FTE: 1.0

Lane: BA

Step: 01
Days/Year: 186

Base Salary: $47,069

Employee Signature:

Board Chair Signature of Receipt:

Board Clerk Signature of Receipt:




JORDAN

EMPLOYEE DATA SHEET

Employee: Chania Ruehling Date Offer Accepted: 5/26/2022
Indicate:
. . . Full-time/Part-time/ .
Job Title: Teacher, Special Education Seasonal/Temporary Full-time
Hiring
Supervisor: Chad Williams Location: Middle School

PERSONNEL ACTION

New Hire X Replacement For | Eric Reger Change Additional Assignment

EDUCATION INFORMATION
List below all post secondary education, beginning with the most recent.

Name of Institution Location Major Degree and Date Received Dates Attended
Grand Canyon University | Arizona Early Childhood and 12/21 7/17-12/21

Special Education

List below any certificate(s) or license(s) now held.

Name of Certificate/License Name of Provider Date Received Expiration Date

Early Childhood Education and Special Education PELSB 2/11/2022 6/30/2025

RELEVANT EXPERIENCE
List below all relevant experience, beginning with the most recent.

Name of Employer Title Nature of Duties Dates Employed
Jordan Public Schools Technology Teacher Teaching a technology 1/22-current
Beginning Contract Date: | 8/18/2022 Ending Contract Date:

Brief Description of Previous Experience: Chania has student taught in the Jordan Elementary School and has knowledge of working
with students on IEPs, developing IEPs, and ensuring needs are being met. Chania was also a special education paraprofessional and
worked directly with students on IEPs to ensure accommodations were being met in the classroom.
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INDEPENDENT SCHOOL DISTRICT #717
TEACHER CONTRACT

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this
agreement, pursuant to M.S. 122A.40, as amended, with Chanla Ruehling, a leagally qualified and
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its
designated representative as for the 2022-2023 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School
Board or its designated representative during the school day as defined in the Master Agreement. This
contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the
Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to
the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/18/2022 through 6/2/2023. Dates of assignment are
approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted
by the Schoo! Board in accordance with the provisions of the Master Agreement for teachers of this District
and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty
day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of
additional work days or other additional assignments beyond the normal service prescribed for the teaching
position, for the additional compensation established for such services. Any such additional assignment, and
the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject
to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

S. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the
following information:

FTE: 1.0

Lane: BA

Step: 02
Days/Year: 186

Base Salary: $48,661

/ r \
Employee Signature: /%( %/'
oY ?

Board Chair Signature of Receipt:

Board Clerk Signature of Receipt:




JORDAN

EMPLOYEE DATA SHEET

Employee: Kevin Schepers Date Offer Accepted: 5/11/2022
Indicate:
. Full-time/Part-time/ .
Job Title: Teacher, Technology Seasonal/Temporary Full-time
Hiring
Supervisor: Ben Bakeberg Location: Middle School
PERSONNEL ACTION
New Hire X Replacement For | Chania Ruehling Change Additional Assignment

EDUCATION INFORMATION

List below all post secondary education, beginning with the most recent.

Name of Institution Location Major Degree and Date Received Dates Attended
University of Minnesota Duluth, MN 5-12 Mathematics | Bachlors of Science 08/2018-04/2022

List below any certificate(s) or license(s) now held.

Name of Certificate/License

Name of Provider

Date Received

Expiration Date

Applied-5-12 Math

Minnesota Department of Education

Applied

TBD

RELEVANT EXPERIENCE

List below all relevant experience, beginning with the most recent.

Title

Name of Employer

Nature of Duties

Dates Employed

Hermantown Public Schools Student Teacher

Student taught in a STEM classroom that focused on
technology.

01/2022-05/2022

Beginning Contract Date: | 8/18/2022

Ending Contract Date:

Brief Description of Previous Experience: Kevin student taught in a STEM classroom which focused on technology. He has a
computer science background and excelled in this role according to his cooperating teacher.

10
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INDEPENDENT SCHOOL DISTRICT #717
TEACHER CONTRACT

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this
agreement, pursuant to M.S. 122A.40, as amended, with Kevin Schepers, a leagally qualified and
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its
designated representative as for the 2022-2023 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School
Board or its designated representative during the school day as defined in the Master Agreement. This
contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the
Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to
the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/18/2022 through 6/2/2023. Dates of assignment are
approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted
by the School Board in accordance with the provisions of the Master Agreement for teachers of this District
and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty
day orschool day.

4, Additional Assignments: The teacher may undertake, by separate agreement, the performance of
additional work days or other additional assignments beyond the normal service prescribed for the teaching
position, for the additional compensation established for such services. Any such additional assignment, and
the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject
to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the
following information:

FTE: 1.0

Lane: BA

Step: 01
Days/Year: 186

Base Salary: 547,069

Employee Signature: m QEQ?@W

Board Chair Signature of Receipt:

Board Clerk Signature of Receipt:

11



JORDAN

EMPLOYEE DATA SHEET

Employee: Kyle Johnson Date Offer Accepted: 5/13/2022
Indicate:
. . . Full-time/Part-time/ .
Job Title: Teacher, Physical Education Seasonal/Temporary Full-time
Hiring
Supervisor: Ben Bakeberg Location: Middle School
PERSONNEL ACTION
New Hire X Replacement For | Colleen Chambers Change Additional Assignment

EDUCATION INFORMATION

List below all post secondary education, beginning with the most recent.

Name of Institution Location Major Degree and Date Received Dates Attended
Winona State University Winona, MN K-12 Physical Education & Bachelors of Science 08/2004-05/2007
Developmental Physical
Education
University of St. Mary’s Winona, MN Masters in Education 08/2014-04/2016

List below any certificate(s) or license(s) now held.

Name of Certificate/License

Name of Provider

Date Received

Expiration Date

Physical Education (K-12)

PELSB

08/16/2007

06/30/2023

Developmental/Adaptive Phy Ed (PreK-12)

PELSB

08/16/2007

06/30/2023

RELEVANT EXPERIENCE

List below all relevant experience, beginning with the most recent.

Name of Employer

Title

Nature of Duties

Dates Employed

Tri-City United School District

K-6 Physical Education /
Developmental Adapted Physical
Education

Teaches K-6 physical education and
DAPE at Lonsdale Elementary.

08/2019 -Present

Big Lake School District

Physical Education Teacher

Taught PE and DAPE

08/2009 - 06/2019

Beginning Contract Date:

8/18/2022

Ending Contract Date:

Brief Description of Previous Experience: Kyle comes to Jordan with extensive teaching pyshical education and DAPE. He has
coached football and basketball all the way to the varisty level. 12
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INDEPENDENT SCHOOL DISTRICT #717
TEACHER CONTRACT

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this
agreement, pursuant to M.S. 122A.40, as amended, with Kyle Johnson, a leagally qualified and
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its
designated representative as for the 2022-2023 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School
Board or its designated representative during the school day as defined in the Master Agreement. This
contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the
Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to
the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/18/2022 through 6/2/2023. Dates of assignment are
approximate and may change due fo licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted
by the School Board in accordance with the provisions of the Master Agreement for teachers of this District
and the teacher agrees to teach on those legal holidays which the calendar may specify as a feacher duty
day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of
additional work days or other additional assignments beyond the normal service prescribed for the teaching
position, for the additional compensation established for such services. Any such additional assignment, and
the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject
to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said feacher a salary based on the
following information:

FTE: 1.0

Lane: MA

Step: 09
Days/Year: 186

Base Salary: $61,409

Employee Signature:

Board Chair Signature of Receipt:

Board Clerk Signature of Receipt:

13



JORDAN

EMPLOYEE DATA SHEET

Employee: Sydney Treml Date Offer Accepted: 5/6/2022
Indicate:
. . Full-time/Part-time/ .
Job Title: Teacher, Business Seasonal/Temporary Full-time
Hiring
Supervisor: Jeff Vizenor Location: High School

PERSONNEL ACTION

New Hire X Replacement For | Paul Garlock Change Additional Assignment

EDUCATION INFORMATION
List below all post secondary education, beginning with the most recent.

Name of Institution Location Major Degree and Date Received Dates Attended
Winona State University Winona, MN Business Education BS December 2021 08-2019 to 12-2021
Normandale CC Bloomington, MN | General Education Credits | Associates Degree 08-2016 to 05/2018

List below any certificate(s) or license(s) now held.
Name of Certificate/License Name of Provider Date Received Expiration Date
Business Teaching License State of Minnestoa 01/2022 06/2025

RELEVANT EXPERIENCE
List below all relevant experience, beginning with the most recent.

Name of Employer Title Nature of Duties Dates Employed
Burnsville High School Student Teacher Business teaching 08/2021 to 12/2021
Beginning Contract Date: | 8/18/2022 Ending Contract Date:

Brief Description of Previous Experience: Sydney comes with high recommendations from her cooperating teacher at Burnsville High
School. She is a new teacher with great energy and enthusiasm.

14
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INDEPENDENT SCHOOL DISTRICT #717
TEACHER CONTRACT

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this
agreement, pursuant to M.S. 122A.40, as amended, with Sydney Treml, a leagally qualified and
licensed teacherwho agrees to perform the teaching services prescribed by the School Board or its
designatedrepresentative as for the 2022-2023 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School
Board or its designated representative during the school day as defined in the Master Agreement. This
contractincorporates and is subject to the provisions of M.S. 122A.40, as amended., and the provisions of the
Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to
the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/18/2022 through 6/2/2023. Dates of assignment are
approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted
by the School Board in accordance with the provisions of the Master Agreement for teachers of this District
and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty
day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of
additional work days or other additional assignments beyond the normal service prescribed for the teaching
position, for the additional compensation established for such services. Any such additional assignment, and
the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject
to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the
following information:

FTE: 1.0

Lane: BA

Step: 01
Days/Year: 186

Base Salary: $47,069

Employee Signature: S\ A /\/d/ W

Board Chair Signature of Receg:

Board Clerk Signature of Recelipt:

15



JORDAN

EMPLOYEE DATA SHEET

Employee: Jeff Christ Date Offer Accepted: 5/12/2022
Indicate:
. Full-time/Part-time/ .
Job Title: Dean of Students Seasonal/Temporary Full-time
Hiring
Supervisor: Jeff Vizenor Location: High School
PERSONNEL ACTION
New Hire X Replacement For | Brian Gustafson Change Additional Assignment

EDUCATION INFORMATION
List below all post secondary education, beginning with the most recent.

Name of Institution Location Major Degree and Date Received | Dates Attended
Gustavus Adolphus College St. Peter, MN PE/Health Education 05/1990 09/1986-05/1990
Concordia University Portland, OR Curriculum and 08/2014 08/2013-08/2014

Instruction

List below any certificate(s) or license(s) now held.

Name of Certificate/License Name of Provider Date Received Expiration Date
PE/Health State of MN 06/1990 06/2022
Coaching State of MN 06/1990 06/2022

RELEVANT EXPERIENCE
List below all relevant experience, beginning with the most recent.

Name of Employer Title Nature of Duties Dates Employed
ISD 2397 Dean of Students/Activities 08/2005-present
Director
Northland Prep Academy PE/Athletic Director 08/2002-06-2005
ISD 196 MS PE and Health teacher PE teacher 08/1990-06/1995
Beginning Contract Date: | 8/18/2022 Ending Contract Date:

Brief Description of Previous Experience: Jeff has a wealth of experience in education and has spent the past 4 years as AD and Dean
at LSH 7-12 school. 16
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INDEPENDENT SCHOOL DISTRICT #717
TEACHER CONTRACT

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this
agreement, pursuant to M.S. 122A.40, as amended, with Jeffrey Christ, a leagally qualified and
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its
designated representative as for the 2022-2023 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School
Board or its designated representative during the school day as defined in the Master Agreement. This
contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the
Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to
the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/18/2022 through 6/2/2023. Dates of assignment are
approximate and may change due fo licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted
by the School Board in accordance with the provisions of the Master Agreement for teachers of this District
and the teacher agrees to teach on those legal holidays which the calendar may specify as a feacher duty
day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of
additional work days or other additional assignments beyond the normal service prescribed for the teaching
position, for the additional compensation established for such services. Any such additional assignment, and
the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject
to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said feacher a salary based on the
following information:

FTE: 1.0

Lane: MA
Step: 15
Days/Year: 186

Base Salary: $73,733

Employee Signature:

Board Chair Signature of Receipt:

Board Clerk Signature of Receipt:

17



JORDAN

EMPLOYEE DATA SHEET

Employee: Sarah Attig Date Offer Accepted: 4/21/2022
Indicate:
. Full-time/Part-time/
Job Title: Coach, Head Volleyball Seasonal/Temporary Seasonal
Hiring
Supervisor: Joe Perkl Location: High School
PERSONNEL ACTION
New Hire X Replacement For | Taylor Soine Change Additional Assignment

EDUCATION INFORMATION

List below all post secondary education, beginning with the most recent.

Name of Institution

Location

Major

Degree and Date Received

Dates Attended

List below any certificate(s) or license(s) now held.

Name of Certificate/License

Name of Provider

Date Received

Expiration Date

RELEVANT EXPERIENCE

List below all relevant experience, beginning with the most recent.

Name of Employer

Title

Nature of Duties

Dates Employed

Beginning Contract Date:

8/15/2022

Ending Contract Date:

Brief Description of Previous Experience: Sarha has 20+ years of coaching experience.

18




JORDAN

EMPLOYEE DATA SHEET

Employee: Nathaniel Rosario Date Offer Accepted: 5/24/2022
Indicate:
. Full-time/Part-time/
Job Title: Technology Intern Seasonal/Temporary Temporary
Hiring
Supervisor: Stephen Damlo Location: District Wide

PERSONNEL ACTION

New Hire X Replacement For Change Additional Assignment

EDUCATION INFORMATION
List below all post secondary education, beginning with the most recent.

Name of Institution Location Major Degree and Date Received Dates Attended

List below any certificate(s) or license(s) now held.

Name of Certificate/License Name of Provider Date Received Expiration Date

RELEVANT EXPERIENCE
List below all relevant experience, beginning with the most recent.

Name of Employer Title Nature of Duties Dates Employed

Beginning Contract Date: | 5/31/2022 Ending Contract Date: | 8/26/2022

Note: Position was created to assist with summer cleanup of staff and student Chromebooks

Brief Description of Previous Experience: Nathaniel has experience working with and installing computer hardware, programming
and installing computer software. He also worked as a intern last summer helping with projects and Chromebooks.
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%RDAN

PUBLIC SCHOOLS

2021-2022 TECHNOLOGY
NOTICE OF ASSIGNMENT

DATE: 6/1/2022
NAME: ROSARIO, NATHANIEL EMPLOYEE #3767
LOCATION: DISTRICT WIDE

FROM: DISTRICT OFFICE

Please carefully review the information below. Sign and return to Katie Pekarna-Damlo in the District
Office. If you have any questions please contact Katie Pekarna-Damlo. The School District reserves the
right to make any modifications or adjustments in this assignment during the school year as needed.

| Position Hours/Day Hourly Rate |
77 Technology Summer Intern 7 §13.01 ‘
Emp/oyee S/gnature Date
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	Agenda
	1. Call to Order
	2. Pledge of Allegiance
	3. Roll Call
	4. Consideration of Agenda
	5. Consent Agenda
	1. New Hire - ES Special Education Teacher - Madeline Chromy
	Chromy, Madeline - EE Data Sheet
	Chromy, Madeline - Contract

	2. New Hire - ES Special Education Teacher - Heather Briese
	Briese, Heather - EE Data Sheet
	Briese, Heather - Contract

	3. New Hire - ES Kindergarten Teacher - Madalyn Malecha
	Malecha, Madalyn - EE Data Sheet
	Malecha, Madalyn - Contract

	4. New Hire - MS Special Education Teacher - Chania Ruehling
	Ruehling, Chania - EE Data Sheet
	Ruehling, Chania - Contract

	5. New Hire - MS Technology Teacher - Kevin Schepers
	Schepers, Kevin - EE Data Sheet
	Schepers, Kevin - Contract

	6. New Hire - MS Physical Education Teacher - Kyle Johnson
	Johnson, Kyle - EE Data Sheet
	Johnson, Kyle - Contract

	7. New Hire - HS Business Teacher - Sydney Treml
	Treml, Sydney - EE Data Sheet
	Treml, Sydney - Contract

	8. New Hire - HS Dean of Students - Jeffrey Christ
	Christ, Jeff - EE Data Sheet
	Christ, Jeffrey - Contract

	9. New Hire - Head Volleyball Coach - Sarah Attig
	Attig, Sarah - EE Data Sheet

	10. New Hire - Technology Assistant Intern - Nathaniel Rosario
	Rosario, Nathaniel - EE Data Sheet
	Rosario, Nathaniel - Contract

	11. Resignation - MS Speech and Language Pathologist - Sarah Curren
	12. Resignation - MS Spanish Teacher - Kendra Olson
	13. Resignation - ES Special Education Paraprofessional - Cassidy Hartmann
	14. Resignation - ES Special Education Paraprofessional - Rebecca Steinborn

	6. Action / Discussion Items
	1. Review and Act on 2021-2022 Tenured Teachers
	2. Discussion and possible action on filling vacant board seat

	7. Adjourn Special Meeting

