
Jordan School District #717
Regular Meeting Agenda

Monday, May 9, 2022 at 6:30 PM
Regular Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. Call to Order
2. Pledge of Allegiance
3. Roll Call
4. Consideration of Agenda
5. Jordan Pride Awards
6. Public Comments
7. Consent Agenda 

1. Minutes
2. Monthly Finance Reports 
3. Donations
4. New Hire - HS Custodian - Allen LeCour
5. New Hire - School Psychologist - Iwalani Dela Paz
6. New Hire - MS Special Education Teacher - Rebecca Williams
7. Resignation - Head Girls Basketball Coach - Leah Aamlid
8. Resignation - Special Education Teacher - Eric Reger
9. Resignation - HS Special Education Paraprofessional - Alyshia Angileno
10. Non-Renewal - Assistant Wrestling Coach - Chris Hermann
11. Non-Renewal - MS Girls Basketball Coach - Nick Dahlen
12. Non-Renewal - B Girls Basketball Coach - Wade Wittkop
13. Non-Renewal - C Girls Basketball Coach - Tim Bendzick
14. Non-Renewal - Varsity Assistant Girls Basketball Coach - Andria Nold
15. Non-Renewal - 8th Grade Boys Basketball Coach - Rose Gulbranson
16. Non-Renewal - 7th Grade Boys Basketball Coach - OJ Luckett
17. Non-Renewal - 1st Assistant Speech Coach - Sandy Burke
18. Non-Renewal - Non Competitive One Act Play Coach - Emma Laffrenzen
19. Contract Renewal - Assistant Wrestling Coach - Justin Reinsma
20. Contract Renewal - MS Wrestling Coach - Chad Williams
21. Contract Renewal - Boys Basketball Head Coach - Matt Urbanek
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22. Contract Renewal - JV Boys Basketball Coach - Eric Ritter
23. Contract Renewal - B Boys Basketball Coach - Yuriy Malashenko
24. Contract Renewal -  9A Boys Basketball Coach - Tim Wareham
25. Contract Renewal - 9B Boys Basketball Coach - Aaron Gorath
26. Contract Renewal - 7th Grade Boys Basketball Coach - Tony Kusske
27. Contract Renewal - 8th Grade Boys Basketball Coach - Erin Lind
28. Contract Renewal - Nordic Ski Head Coach - Lisa Jamison
29. Contract Renewal - Nordic Ski Assistant Coach - Brian Jamison
30. Contract Renewal - Speech Head Coach - Amy Peters
31. Contract Renewal - 1st Assistant Speech Coach - Michelle Spies
32. Contract Renewal - 2nd Assistant Speech Coach - Maria Olinger
33. Contract Renewal - Competitive One Act Play Coach - Marie Wignall
34. Contract Renewal - Robotics Head Coach - Joseph Huebl
35. Contract Renewal - Robotics Head Coach - Stephen McClellan
36. Contract Renewal - Winter Weight Room Supervisor - Ozzie Sand

8. Action / Discussion Items
1. Food Service Annual Meal Pricing
2. Land Rental Agreement Update
3. Field Trip Request 2022-23 - JHS Washington DC
4. 2022 Graduating Seniors List
5. Field Trip Request Form - Jordan Track & Field

9. Board and Administrative Reports
1. Superintendent's Report 
2. HS Principal's Report
3. MS Principal's Report
4. ES Principal's Report
5. Teaching and Learning Director's Report
6. Activities Director's Report 
7. Community Education & Recreation Director's Report 
8. Communication Director's Report
9. Nutritional Services Director's Report
10. Special Services Director's Report
11. Technology Director's Report 
12. Facilities Director's Report 
13. School Board Member Reports / Committee Reports

10. Adjourn Regular Meeting
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Request to Address the School Board

According to School Board Policies 206 & 207, if a citizen wishes to speak to the School Board about

an agenda item, the Superintendent’s office must be notified.  For all other purposes, citizens must

complete the ‘Request to Address the School Board’ form, which must be submitted in person or

email to the School District Clerk, or other designee, any time up to ten (10) minutes prior to the start

of the School Board meeting.  The form may be dropped off at the District Office at 500 Sunset Drive,

Jordan, MN 55352 or emailed to jfremming@isd717.org.

‘During the public comment part of each regular board meeting, up to 30 minutes of time will be allowed for

district constituents to address the board.  Each person may have up to 3 minutes of time to speak.  This is a

time of "listening" by the school board.  The board is here to listen only and will not take action or discuss topics

brought forward during the open forum.  It may, at its discretion, ask questions for clarification of issues.  The

board may, if it deems appropriate, bring said issues forward at a subsequent meeting.  NO PERSONAL ATTACKS

WILL BE ALLOWED.  The open forum is the only opportunity for members of the audience to speak out during

the meeting.  Please attach the form and follow the guidelines for presenting your topic.’

Name:                           ____________________________

Residence (city only): ____________________________

Date: ____________________________

Phone Number:          ____________________________

*This will only be used for follow-up to your shared issue/concern.

Please specifically state your purpose for addressing the School Board.

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

It is highly recommended to first speak to a district employee.  Have you previously contacted a

School Board member and/or school employee about this issue/concern?          YES             NO

If so, please state name of board member/school employee:____________________________

If proper procedures have been followed and the School District Clerk, or other designee, has
determined that proper communication channels have been followed, your request will be
submitted to the Board Chair.  The Board Chair will then call you by name, state the purpose of your
address, and invite you to the podium during the scheduled time for open forum/public comments.

_______________________ __________
School District Clerk Date
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Regular Meeting

Monday, April 11, 2022 at 6:30 PM
Regular Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. Call to Order
● D. Pauly called the meeting to order at 6:30 pm.

2. Pledge of Allegiance
3. Roll Call

● Present: Deb Pauly, Ryan Dahnert, Sandy Burke, Connie Hennen, Lauren Pedersen,
Sara Lehnen, Molly Monyok, Cailin Friary (Student Rep.)

4. Consideration of Agenda
● Motion to approve the agenda made by S. Burke, Seconded S. Lehnen Passed 7-0

5. Jordan Pride Awards
● Highschool Principal Jeff Vizenor honored Harmonix on their success they had at

Quarter Finals in Milwaukee Wisconsin.
Karrigan Backer Piper Cooper
Arely Cruz-Lopez Katelyn Hvidsten
Kathryn McKnight Kaitlyn Mahoney
Zabdy Paez-Gil Nicole Ray
Makenna Ritter Allison St Micheals
MacKenzie Williams Amelia Zent

6. Consent Agenda 
● 6.1.  Minutes

o 3/14/22 Regular Board Minutes
● 6.2.  Monthly Finance Reports 

o Amy Hafemann prepared reports for the board to review.
● 6.3.  Donations

o Anonymous Harmonix $400
o Jordan Education Foundation      Various Grants for JPS Staff $9,954.58
o Parrott Family Band / Drama $4,000
o Michelle & Aaron Norberg Band $500

● 6.4.  Policies 
o 6.4.1. 102 Equal Educational Opportunity
o 6.4.2. 406 Public and Personnel Data
o 6.4.3. 501 School Weapons Policy
o 6.4.4. 507 Corporal Punishment
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o 6.4.5. 515 Protection and Privacy of Pupil Records
o 6.4.6. 524 Internet Acceptable Use and Safety Policy
o 6.4.7. 534 School Meal Policy
o 6.4.8. 407 Employee Right to Know- Exposure to Hazardous Substances
o 6.4.9. 408 Subpoena of a School District Employee
o 6.4.10. 409 Employee Publications, Instructional Materials, Inventions,   and

Creations
o 6.4.11. 412 Expense Reimbursement
o 6.4.12. 527 Student Use and Parking of Motor Vehicles; Patrols, Inspections, and

Searches
o 6.4.13. 529 Staff Notification of Violent Behavior by Students
o 6.4.14. 531 The Pledge of Allegiance
o 6.4.15. 605 Alternative Programs
o 6.4.16. 606 Textbooks and Instructional Materials
o 6.4.17. 608 Instructional Services - Special Education
o 6.4.18. 609 Religion
o 6.4.19. 612.1 Development of Parental Involvement Policies for Title 1 Programs

● 6.5.  New Hire - HS Building Engineer - Duane Rockne
● 6.6.  New Hire - ES School Psychologist - Bayly Grosskopf
● 6.7.  New Hire - Baseball Coach - Jeffrey Henning
● 6.8.  New Hire - Fall Play/Musical Director - Thom Amundsen
● 6.9.  Retirement - ES Special Education Teacher - Lauralie Axtell
● 6.10. Retirement - MS Physical Education Teacher - Colleen Chambers
● 6.11. Retirement - HS Dean of Students - Brian Gustafson
● 6.12. Resignation - ES Kindergarten Teacher - Rhea Carlson
● 6.13. Resignation - ES Special Education Teacher - Tamra Stensland
● 6.14. Resignation - School Psychologist - Jamie Glover
● 6.15. ES Special Education Paraprofessional - Julie Lowry
● 6.16. Resignation - MS MS Food Service Site Lead - Maya Buss
● 6.17. Resignation - ES Teacher - Kylee Ohme
● 6.18. Resignation - ES Teacher - Jessica Rance

o Motion to approve the consent agenda made by R. Dahnert, Seconded M.
Monyok Passed 7-0

7. Action / Discussion Items
● 7.1.  Terms and Conditions Unaffiliated Directors

○ Superintendent Evenson provided an overview of the Unaffiliated Directors
negotiations process, which included market value considerations in
comparable districts, as well as percentage increase considerations similar to
total packages of previously negotiated contracts in this cycle.  Several
separate contracts have been combined into one Terms and Conditions
document with an addendum that includes separate wage and benefits
information.  This will be far more efficient moving forward.

○ Motion to approve the Terms and Conditions Unaffiliated Directors made by R.
Dahnert, Seconded by S. Lehnen Passed 7-0

● 7.2.  Terms and Conditions Confidential Employees
○ Superintendent Evenson provided an overview of the Confidential Employee

negotiations process, which included market value considerations in
comparable districts, as well as percentage increase considerations similar to
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total packages of previously negotiated contracts in this cycle.  Several
separate contracts have been combined into one Terms and Conditions
document with an addendum that includes separate wage and benefits
information.  This will also be far more efficient moving forward.

○ Motion to approve the Terms and Conditions Confidential Employees made by
S. Burke, Seconded by M. Monyok Passed 7-0

● 7.3.  Athletic Fees Annual Review
○ Activities Director, Joe Perkl provided an annual update regarding Activities

Fees.  We remain comparable to area districts.  He recommended that the
board approve fees to remain the same for the 2022-2023 school year, noting
that fees had increased in recent years.

○ Motion to approve the Athletics Fees Annual Review made by S. Burke,
Seconded C. Hennen Passed 7-0

8. Board and Administrative Reports
● 8.1.  Superintendent's Report 
● 8.2.  HS Principal's Report
● 8.3.  MS Principal's Report
● 8.4.  ES Principal's Report
● 8.5.  Teaching and Learning Director’s Report
● 8.6.  Activities Director’s Report
● 8.7.  Community Education & Recreation Director's Report 
● 8.8.  Communications and Marketing Specialist Report
● 8.9.  Nutritional Services Director's Report
● 8.10. Special Services Director's Report
● 8.11. Facilities Director’s Report
● 8.13. School Board Member Reports / Committee Reports

o 4/8/22:  SCALE
o Education Foundation
o SW Metro
o 3/16/22: Booster Club
o Joint Powers
o 3/10/22: AIPAC
o Community Education Advisory Council

9. Adjourn Regular Meeting
● Motion to adjourn the meeting at 7:55 pm made by R. Dahnert

_________________________ _____________
School Board Clerk Date
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Workshop Meeting

Monday, April 25, 2022 at 6:30 PM
Workshop Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. Annual Fundraiser Update
● The Administrative Team (Melissa Barnett, Ben Bakeberg, Jeff Vizenor and

Joe Perkl) provided the annual update of school district fundraisers.
2. LTFM and Capital Update

● Amy Hafemann and Tim Bisek provided an update to the board of the
projected Capital Projects, Safe Schools, and LTFM funds, including some
of the projects that are being considered for the upcoming school year.

3. MSBA Strategic Plan Process Overview
● Superintendent Ranae Case Evenson shared the process and schedule for

the Strategic Planning that will begin in May.  Each Strategic Planning
session will include different stakeholders that will be able to attend.  There
will be a mixture of in person and virtual sessions.  More information will be
provided as the process continues.

___________________________________   ___________
School Board Clerk Date
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May 2, 2022

Board of Education Meeting 

Finance Report

May, 2022 financial reports show activity that has been completed for FY2021-2022 thru 
April, 2022.  There will be more invoices that will be paid out in the next couple of 
months.  

The Vendor Payment Register gives the detailed activity of all vendors that have been 
paid in the month of March.    

The pie chart shows the expenses by object codes in the General Fund that were paid 
thru April, 2022. This chart is as current as can be at this time and is for the current year – 
FY2021-2022. 

I am still working on the revised budget for FY2022, and also the FY2023 Adopted 
Budget. The revised budget will be presented to the board in June, along with the 
FY2023 Adopted Budget. 

As always, if there any questions, please feel free to contact me.
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The following resolution was moved by _________________  and seconded by _________________:

RESOLUTION ACCEPTING DONATIONS

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the
benefit of the district, bequests, donations, or gifts for any proper purpose and apply the same to the
purpose designated. In that behalf, the board may act as trustee of any trust created for the benefit of
the district, or for the benefit of pupils thereof, including trusts created to provide pupils of the district
with advanced education after completion of high school, in the advancement of education.”; and

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may
accept a grant or devise of real or personal property and maintain such property for the benefit of its
citizens in accordance with the terms prescribed by the donor. Nothing herein shall authorize such
acceptance or use for religious or sectarian purposes. Every such acceptance shall be by resolution of the
governing body adopted by a two-thirds majority of its members, expressing such terms in full.”; and

WHEREAS, every such acceptance shall be by resolution of the governing body adopted by a
two-thirds majority of its members, expressing such terms in full;

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717 gratefully
accepts the following donations as identified below:

Donor Designated Purpose Amount / Item(s)
Grand Avenue Rest Home Jordan Trap Team $300

South Metro Carpet & Upholstery, LLC Jordan Trap Team $200
Lawns Are Us Jordan Trap Team $100

Herman’s Landscape Supplies Jordan Trap Team $300
South Side Electric Inc Jordan Trap Team $300

MRP Services LLP Jordan Trap Team $100
Innovative Insurance Jordan Trap Team $100

Wolf Motors Jordan Trap Team $300
Ahlbrecht Masonry Inc Jordan Trap Team $300

A & J Outdoor Power LLC Jordan Trap Team $300
RMEF - Patrick Yates Jordan Trap Team $300

Fish Lake Sportsmen’s Club Jordan Trap Team $300
John & Jeanette Radick Jordan Trap Team $350
Mahowald Cabinet Inc Jordan Trap Team $200

Ryguy Asphalt Repair & Sealcoating Jordan Trap Team $300
Bohn Well Drilling Jordan Trap Team $200

Kodru Mooney Distiguing
Valve Solutions

Jordan Trap Team $100

Universal Power Conversion Jordan Trap Team $300
Hennen Equipment Inc Jordan Trap Team $200

Milestone Auto Inc-Craig Schmidt Jordan Trap Team $100
Jordan Fire Department Jordan Trap Team $500

Gary Goodwin Jordan Trap Team $200
Brothers Pest Management Jordan Trap Team $300

Jerome & Kristine Beach Jordan Trap Team $100
Deborah & Scott Hagen Jordan Trap Team $100
Michael & Kristi Johnson Jordan Trap Team $200

Fish Lake Sportsmen’s Club Jordan Trap Team $71537



Brent Raduenz & Barbara Hennen Jordan Trap Team $200
Omnisense LLC Jordan Trap Team $300
The Pickled Pig Jordan Trap Team $200

Jordan Transformer LLC Jordan Trap Team $300
Char Senske Jordan Band $80

Aaron & Michelle Norberg Jordan Band $500
Robert & Jeanne Lorenz Jordan Band $75

AT&T Tower Jordan Schools 126 office chairs

The vote on adoption of the Resolution was as follows:
Aye:__________________________________________________________________________________________

____________________________________________________________________________

Nay: _________________________________________________________________________________

Absent: ______________________________________________________________________________
Whereupon, said Resolution was declared duly adopted.

____________________________ ____________
School Board Clerk Date
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 EMPLOYEE DATA SHEET 

 Employee:  Allen LeCour  Date Offer Accepted:  4/29/2022 

 Job Title:  Custodian 

 Indicate: 
 Full-�me/Part-�me/ 
 Seasonal/Temporary  Full-�me 

 Hiring 
 Supervisor:  Tim Bisek  Loca�on:  High School 

 PERSONNEL ACTION 

 New Hire  X  Replacement Fo  r  Jessica Rollins  Change  Addi�onal Assignment 

 EDUCATION INFORMATION 
 List below all post secondary educa�on, beginning with the most recent. 

 Name of Ins�tu�on  Loca�on  Major  Degree and Date Received  Dates A�ended 

 List below any cer�ficate(s) or license(s) now held. 

 Name of Cer�ficate/License  Name of Provider  Date Received  Expira�on Date 

 RELEVANT EXPERIENCE 
 List below all relevant experience, beginning with the most recent. 

 Name of Employer  Title  Nature of Du�es  Dates Employed 

 The Helpful Gardeners  Owner, Gardener  Weeding, mulching, laying/removing sod, 
 plan�ng, shrub trimming, etc. 

 8/2021-current 

 Oakland Cemetery  Grounds Keeper  Cleaning the grounds of trash & debris. Weed 
 whipping, mowing, help se�ng monuments 
 and flat marker stones. 

 9/2012-7/2020 

 Co-op Partners Warehouse  General Lead, Order Puller  Operated fork-li�s, pallet jacks, maintain a 
 posi�ve & friendly a�tude when helping 
 will-call customers. 

 Beginning Contract Date:  5/5/2022  Ending Contract Date: 

 Brief Descrip�on of Previous Experience:  Allen has experience maintaining and cleaning grounds. 39
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 EMPLOYEE DATA SHEET 

 Employee:  Iwalani  Dela Paz  Date Offer Accepted:  4/1/2022 

 Job Title:  School Psychologist 

 Indicate: 
 Full-�me/Part-�me/ 
 Seasonal/Temporary  Full-�me 

 Hiring 
 Supervisor:  Chad Williams  Loca�on:  District Wide 

 PERSONNEL ACTION 

 New Hire  X  Replacement Fo  r  Jamie Glover  Change  Addi�onal Assignment 

 EDUCATION INFORMATION 
 List below all post secondary educa�on, beginning with the most recent. 

 Name of Ins�tu�on  Loca�on  Major  Degree and Date Received  Dates A�ended 

 Minnesota State 
 University 

 Mankato, MN  School Psychology  5/2020  5/2017 - current (obtaining 
 doctorate degree 12/22) 

 List below any cer�ficate(s) or license(s) now held. 

 Name of Cer�ficate/License  Name of Provider  Date Received  Expira�on Date 

 School Psychology  PELSB  5/2020  6/30/2023 

 RELEVANT EXPERIENCE 
 List below all relevant experience, beginning with the most recent. 

 Name of Employer  Title  Nature of Du�es  Dates Employed 

 Li�le Falls Public 
 Schools 

 School Psychologist  Provided psychological services in a K-5 elementary 
 school, a 6-8 middle school, and a 9-12 high school. 

 8/2021 - current 

 Beginning Contract Date:  8/18/2022  Ending Contract Date: 

 Brief Descrip�on of Previous Experience:  Currently working in the Li�le Falls School district and has provided psychological services 
 in a K-5 elementary school, a 6-8 middle school, and a 9-12 high school. Responsibili�es included conduc�ng ini�al and triennial 
 psychoeduca�onal evalua�ons, genera�ng reports, and serving as a member of each building Student Assistant Team. Addi�onal 
 du�es include providing academic and behavioral consulta�on services for teachers, providing academic interven�ons and supports 
 for 1st graders, providing pre-referral interven�ons for middle schoolers, suppor�ng staff in any addi�onal services needed. 
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 EMPLOYEE DATA SHEET 

 Employee:  Rebecca  Williams  Date Offer Accepted:  3/10/2022 

 Job Title:  Teacher, Special Educa�on 

 Indicate: 
 Full-�me/Part-�me/ 
 Seasonal/Temporary  Full-�me 

 Hiring 
 Supervisor:  Ben Bakeberg  Loca�on:  Middle School 

 PERSONNEL ACTION 

 New Hire  X  Replacement Fo  r  Laurie Schmidt and Amanda 
 Ohmes 

 Change  Addi�onal Assignment 

 EDUCATION INFORMATION 
 List below all post secondary educa�on, beginning with the most recent. 

 Name of Ins�tu�on  Loca�on  Major  Degree and Date Received  Dates A�ended 

 University of Minnesota  Duluth  Business Management  Bachelors  09/1996 12/1999 

 College of St. Scholas�ca  Duluth  Graduate Teaching Licensure  08/2007-06/2010 

 Bemidji State University  EBD and SLD Licensure  09/2014-08/2017 

 List below any cer�ficate(s) or license(s) now held. 

 Name of Cer�ficate/License  Name of Provider  Date Received  Expira�on Date 

 English-Language Arts (7-12)  MInnesota Department of Educa�on  08/11/2010  06/30/2026 

 Learning Disabili�es  Minnesota Department of Educa�on  06/30/2026  08/11/2010 

 Emo�onal Behavior Disorders  Minnesota Department of Educa�on  06/30/2026  08/11/2010 

 RELEVANT EXPERIENCE 
 List below all relevant experience, beginning with the most recent. 

 Name of Employer  Title  Nature of Du�es  Dates Employed 

 Waconia Middle School  Special Educa�on Teacher  Team Teaching in 7th and 8th grade Language Arts 
 classes. Teaching small group special educa�on 
 classes in Language Arts. U�lize the Read180 
 program. Case manager students. A�end various 
 team, commi�ee and building mee�ngs. 
 Collaborate with various departments, teams and 
 groups. Facilitate communica�on between school, 
 teachers, students, and families 

 08/2016 -Present 
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 Williams, Rebecca 

 Belle Plaine Senior High  High School English 
 Teacher/RTI 

 Plan, teach, and assess high school English classes 
 for grades 9, 11, & 12. Coordinate, track, 
 document and work with struggling learners 
 iden�fied through our RTI team. Plan RTI team 
 agendas and follow up. Collaborate with grade 11 
 advisory team to plan and implement Ramp-up, 
 interven�on �me, and other ac�vi�es such as 
 college and career planning and ACT Test prep. 
 Collaborate with grade-level and English 
 department PLCs. 

 07/2014 - 05/2016 

 SouthWest Metro 
 Educa�onal Coopera�ve 

 EBD Teacher  Work with special educa�on students in the 
 categories of EBD, LD, ASD, OHD, ADHD, and other 
 mental health disabili�es. Teach reading, wri�ng, 
 social studies, study skills and serve as a resource 
 and contact point for students, staff and parents. 
 Work in CLAS room to assist students with 
 individual needs. Coordinate transi�onal needs 
 and goals with outside agencies. 

 08/2013 - 06/2014 

 Beginning Contract Date:  8/18/2022  Ending Contract Date: 

 Brief Descrip�on of Previous Experience:  Teaching special educaion in the SLD classroom and coteaching in the general educa�on 
 language arts classroom. 
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Executive Summary: Food Service Pricing for FY 2022-23

As of now, school breakfasts and lunches will no longer be free to all students.  After
being free for the last 2 years, this may be a hardship for parents.

The hardship that parents may have is not the only obstacle the Nutritional Services
Department will have this upcoming year.  Some of these obstacles include:

● Food items being ordered; are not always available or substitutions are made
● Some food items are just not available
● After doing research, the average increase for food for 2023 will be 12.13%
● Delivery charges have increased due to the cost of fuel

We have also done comparisons of the cost of breakfast and lunch with our
surrounding and comparable districts.  Many of the smaller surrounding districts use a
food service company, so sometimes the prices are set by the company.  The school
districts that we communicated with have not made decisions for next year as of yet.

TCU - contracts w/ Taher
Breakfast - Pre-k - grade 12 - $1.65
Lunch -  Pre-k - grade 6 -        $2.80

Grades 7-12  -           $3.00
Adult -                                       $4.35

Belle Plaine - contracts w/ Taher
Breakfast -                              $1.45
Lunch - Pre-k - grade 6         $2.70
Lunch - Grades 7-12             $2.90

Shakopee
Breakfast - Elementary        $1.70

Secondary         $1.85
Lunch -      Elementary        $2.85

Secondary         $3.00
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New Prague
Lunch - Pre-k - Grade 6         $2.75

Grades 7-12              $2.85

The meal pricing for FY2021-22 is as follows:
● PreK-4 Lunch $2.65
● 5-12 Lunch $2.75
● Staff Lunch $3.85
● Student Breakfast $1.80
● Staff Breakfast $2.00
● RVEC & St. John’s Student Lunch $3.05
● RVEC & St. John’s Staff Lunch $3.85
● Extra Entree $2.00
● Extra Milk $  .50

Families will be encouraged to fill out the Application for Educational Benefits; and the
districts will promote this by making the form readily available both online and paper
copies. We strongly believe there will be more families filling out this form for the 2022-23
school year. The Application for Educational Benefits (Free/Reduced Lunch
Application) also helps determine scholarship status for athletics as well as helping to
generate compensatory revenue for the school district. Compensatory revenue is
money schools receive from the state to meet the needs of students.

It is our recommendation that the district increase the prices to the following:

● PreK-4 Lunch $2.80
● 5-12 Lunch $3.00
● Staff Lunch $4.10
● Student Breakfast $1.90
● Staff Breakfast $2.25
● RVEC & St. John’s Student Lunch $3.25
● RVEC & St. John’s Staff Lunch $4.10
● Extra Entree $2.20
● Extra Milk $  .50
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Executive Summary:  Real Estate Lease

Submitted by:  Amy Hafemann and Tim Bisek

Attached  is the Real Estate Lease agreement between the school district and Bauer
Brothers Partnership.  Bauer Brothers Partnership has been leasing the farmland since the
district purchased the land in 2017.

The attached is an updated agreement, increasing the price per acre to $275.00.  The
lease maps out the terms and conditions of the agreement, lists the acreage as 28
acres of tillable land and the dates of the agreement.   This lease will be renewed on
April 1, 2023 if no changes are made before that time.

Real Estate Agreement

It is our recommendation that this real estate agreement be approved by the Board of
Education.
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REAL ESTATE LEASE

This Lease Agreement (“Lease”) is hereby entered into by and between Independent School
District No. 717, Jordan Public Schools (“Lessor"), and Bauer Brothers Partnership (“Lessee). The
Lessor and the Lessee are hereinafter collectively referred to as the "parties” and individually as a
“party.”

1. Premises. Subject to the exceptions identified below, the Property is legally described as
follows:

The Northwest Quarter of the Southeast Quarter (NW 4 of SE 'A) of Section Thirty (30),
Township One Hundred Fourteen (114), Range Twenty-Three (23) Scott County, Minnesota,
excepting therefrom that portion taken by the State of Minnesota for highway purposes.

a. Exceptions. This Lease governs only the Lessee's use of the approximate 28 acres of
tillable land located on the Property and the, sheds, barns, and other outbuilding
located on the Property. The Leased Premises does not include, and the Tenant shall
have no right to occupy, enter, alter, modify, or use, the home located on the Property
and the surrounding 100 feet of land adjacent to the home located on the Property.

b. Map Incorporated by Reference. The map attached to this Lease as Exhibit A
details the Leased Premises and the remainder of the Property not subject to this
Lease.

2. Term. The term of this Lease shall commence on April 1, 2022, and shall continue to an
expiration of midnight on March 31, 2023("expiration date”). Unless terminated earlier prior
to its expiration, the Lease shall automatically terminate, and have no further effect, upon its
expiration. The parties acknowledge and agree that the Lease can only be extended beyond
the date of expiration by a writing signed by both parties.

3. Rent. For each lease year, Lessee shall pay to Lessor an annual rent of $275. per acre per
year. The rent for the lease year commencing on April 1, 2022, for 28 acres, shall be due on
or before May 1, 2022. Rent shall be delivered to Lessor in the following manner:

a. Payment of Rent. Rent shall be paid by delivering a check payable to Independent
School District No. 717 to the attention of the person designated in Paragraph 18 to
receive notices on behalf of the Lessor, or to such person subsequently designated
pursuant to Paragraph 18, at the address identified in Paragraph 18 or subsequently
designated pursuant to Paragraph 18.

b. Effect of Early Termination. In the event that Lessor exercises to terminate this
Lease pursuant to Paragraph 16, Lessor shall prorate Lessee's rent owed for the
subsequent lease year based on the total number days from effective date of
termination until the expiration date identified in Paragraph 2. Such prorated rent shall
be due no later than sixty (60) days after the effective date of termination.
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4. Possession of Leased Premises. Lessee shall take possession of the Leased Premises on the
first day of the term of this Lease, and shall yield possession to the Lessor on the last day of
the term of this Lease, unless otherwise agreed by both parties in writing. In the event that
this Lease is terminated prior to its expiration, the Lessee shall yield possession to the
Lessor on the effective date of the termination, unless otherwise agreed by both parties.

5. Use of Leased Premises. The Leased Premises shall be used exclusively for the production
of agricultural crops. Lessee agrees not to use the Leased Premises for any purpose other
than that set forth in this paragraph without prior written consent from Lessor. As stated in
Paragraph 1(A) of this Lease, Lessee will not be permitted to occupy, enter, alter, modify,
or use the home located on the Property and the surrounding 100 feet of land adjacent
to the home located on the Property.

a. Proximity to Home. Lessee acknowledges and agrees that the Leased
Premises abuts property used as a residential dwelling. Lessee will utilize the
Leased Premises at times, and in manners, that do not unduly disrupt the use
of that property for residential purposes. Lessee shall not store equipment,
crops, supplies, or other materials on the property excluded from the Leased
Premises under Paragraph 1(A) of this Lease.

b. Obvious Safety Hazards. Lessee will report any open and obvious safety
hazards on the Leased Premises to Lessor within 24 hours of discovery..
Lessor has the discretion to remediate any such hazard and will notify Lessee
of the remediation within seven days of completion.

6. Improvements. Lessee agrees not to place any improvements of any kind whatsoever on the
Leased Premises or on any of the Lessor's property connected thereto without prior written
consent of Lessor. At the expiration or termination of this Lease, Lessee agrees to remove all
improvements constructed by Lessee under this Lease if so requested by Lessor. In the event
that Lessee fails to remove said improvements at Lessor's request, Lessor may, at its option,
remove any such structures at Lessee's expense.

7. Mechanics Liens. Neither Lessee nor anyone claiming through Lessee shall have the right
to file mechanics liens or any other kind of lien on the Leased Premises. Further, Lessee
agrees to (a) give actual advance notice to any contractors, subcontractors or suppliers of
goods, labor, or services, that such liens will not be valid, and (b) take whatever additional
steps are necessary to keep the Leased Premises free of all liens resulting from any work
done by or for Lessee.

8. Compliance with Applicable Law. Lessee agrees to comply with all applicable rules,
regulations, statutes, codes and ordinances of the City of Jordan, County of Scott, State of
Minnesota, and the United States of America.

9. Subletting/Assignment. Lessee shall not sublet or assign any rights taken hereunder
without the prior written consent of Lessor.
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10. Indemnification. Lessee agrees to hold Lessor harmless and defend it from and against any
and all loss, liability, claim or expense of any kind whatsoever, including but not limited to
bodily injury, personal injury, death, property damage, contractual liability, products
liability, and all other occurrences resulting from Lessee's use or occupancy of the Leased
Premises.

11. Liability Insurance. Lessee shall maintain liability insurance in amounts no less than the
statutory limitations on damages identified in Minnesota Statutes, section 466.04 (as
amended), naming the Lessor as an additional insured. Lessee shall deliver evidence to the
Lessor upon demand that adequate insurance is in force. Lessor shall have the right to
require that Lessor receive notice of any termination of such insurance policy or policies.

12. Additional Property Insurance. In addition to the liability insurance required by
Paragraph 11 of this Lease, Lessor and Lessee shall each be responsible for maintaining
insurance on their respective interests in the Leased Premises and property located on the
Leased Premises, in an amount each party deems adequate.

13. Property Taxes. The Lessor is generally responsible for paying property taxes on the
Leased Premises. If for any reason property taxes or other taxes or fees are assessed or to be
paid on all or part of the Leased Premises as a result of the an action or inaction by Lessee,
Lessee shall pay, as additional rent due at the time of the next rent payment pursuant to
Paragraph 3 of this Lease, all of such real estate taxes.

14. Default. Lessee shall be in default of this Lease if it violates or fails to fulfill any terms or
conditions hereof.

a. Subject to any governing provisions of law to the contrary, if Lessee fails to cure any
such default within ten (10) days after written notice of such default is provided by
Lessor to Lessee, Lessor shall have the right to re enter and take possession of the
Leased Premises and terminate all of the Lessee's rights thereto without further notice
to Lessee and without prejudicing Lessor's rights to damages.

b. In the alternative, Lessor may elect to cure any default and the cost of such action
shall be added to Lessee's financial obligations under this Lease. Lessee shall pay all
costs, damages, and expenses suffered by Lessor by reason of Lessee's defaults. All
sums of money or charges required to be paid by Lessee under this Lease shall be
additional rent, whether or not such sums or charges are designated “additional rent.'

c. In addition, Lessor may exercise any legal right, including the initiating of eviction
proceedings, if any event of default occurs.

15. Non-Waiver of Rights. If Lessee violates a term of this Lease and Lessor does not
terminate this lease or evict Lessee, Lessor may still terminate this Lease, evict Lessor, or
assert any other remedy available prescribed in this Lease or available at law for any
violation of this Lease.
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16. Early Termination. Notwithstanding any other provision of this Lease, Lessor may
terminate this Lease without cause with 30 days written notice to Lessee, unless the
termination date falls within the growing season and Lessee has crops planted, in which case
the termination date shall be the earlier of November 15th or when all crops have been
harvested.

17. Right of Entry. Lessor shall have the right at all reasonable times to enter the Leased
Premises for the purpose of inspection.

18. Notices. All notices and other correspondence with respect to this Lease shall not be deemed
valid unless given or served in writing and forwarded by mail, postage prepaid, to the
following addresses:

LESSEE: LESSOR:

Bauer Brothers Partnership Independent School District #717
23301 Aberdeen Avenue Jordan Public Schools
Belle Plaine, MN 56011 Attn: Tim Bisek,

Facilities Manager
500 Sunset Drive
Jordan, MN 55352

Either party may by like written notice designate a different address to which notices
shall subsequently be sent or rent to be paid.

19. Binding Agreement. Except as otherwise provided in this Lease, all covenants, agreements,
provisions, and conditions of this Lease shall be binding on and inure to the benefit of the
parties hereto, their respective successors and assigns.

20. Severability. If any portion of this Lease shall be held invalid or unenforceable for any
reason, the remaining provisions shall continue to be valid and enforceable. If a court finds
that any provision of this Lease is invalid or unenforceable, but that by limiting such
provision, it would become valid and enforceable, then such provision shall be deemed to be
written, construed and enforced as so limited.

21. Non-Waiver. The failure of either party to enforce any provisions of this Lease shall not be
construed as a waiver or limitation of that party's right to subsequently enforce and compel
strict compliance with every provision of this Lease.

22. Choice of Law and Venue. This Lease shall be construed in accordance with the laws of the
State of Minnesota. The parties agree that the Minnesota state and federal courts will have
exclusive jurisdiction over any dispute arising out of this Agreement.

23. Entire Agreement. This Lease contains the entire agreement of the parties hereto with
respect to the letting and hiring of the Leased Premises described above and this Lease may
not be amended, modified, released or discharged in whole or in part except by an
instrument in writing signed by the parties hereto, their respective successors or assigns.
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IN WITNESS WHEREOF the parties hereto have caused this instrument to be executed
the day and year first above written.

Lessor: Independent School District No. 717, Jordan Public Schools

________________________________________
By:     School Board Chair

________________________________________
By:     School Board Clerk

Lessee: Bauer Brothers Partnership

___________________________________
By:      Chief Executive Officer

RRM:   253187
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2022 Graduating Seniors List

Last Name First Name
Agyepong Kwabena

Andersen John

Arredondo Jovany

Bachand Addison

Bakeberg Aliyah

Barclay Benjamin

Beuch Reno

Bourdeaux Hailee

Braun Keera

Breeggemann Karly

Breeggemann Keegan

Briese Myah

Buesgens David

Bulau Elise

Burk Chloe

Burke Dorian

Buzurova Munisakhon

Church Mckenzee

Cook Ellie

Dau Thiik

Demmers Chloe

Dickens Abigail

Dolan Joshua

Domeier Chase

Duis Payton

Edmonds Aliyah

Ehrp Carson

58



Engelhart Elizabeth

Frisch Elena

Genis Megan

Gonzalez Sofia

Hall Megan

Hampton Katelyn

Hart Neveah

Helfrey Madison

Hennen Michael

Hentges Elle

Hentges Sophie

Hergott Katelynn

Hernandez Joseph

Heuer Dustin

Hiegel Nathan

Higdem Jacob

Hiveley Jillian

Hoffman Jadayn

Hou Andy

Hucks Madelyn

Hvidsten Kyle

Janke Noah

Johnson Claire

Johnson Daemyen

Keiser Lillian

Kim Ty

Klegstad Hope

Kling Trinity

Krause Elijah

Krueger Luke

Langheim Aiden
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Larson Alyssa

Lehnen Noah

Lucas Austin

Mahowald Melissa

Mahowald Shane

Major Will

McConnell Nicholas

McLeod Andrew

Melin Melissa

Metzger Bryson

Michel Tanner

Millhouse Noah

Mizsak Alexander

Mohs Jasmine

Montano-Castillo Erik

Montreuil Owen

Nawrocki Peyton

Nelson Zachary

Newman Ashton

Nightingale Molly

Nolden Andrew

O'Brien Dylan

Ogdahl Nicholas

Ort William

Ortiz Elysette

Oxendale Samuel

Oyler Mya

Pedersen Lexi

Pelowski Madison

Peltz Austin

Peltz Blake
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Peltz Clayton

Peltz Daniel

Peltz Ethan

Quiroz Arianna

Rademacher Shaylee

Raduenz Connor

Randolph Emily

Rausch Olivia

Ridgeway Haley

Roman Elizabeth

Rosario Nathaniel

Sanchez Jocelyn

Schiffman Christopher

Schlicht Zachary

Schmieg Shane

Schubert Brody

Shapoval Anna

Shimota Derek

Sivilay Ashton

Smith Austin

Smith Ava

St Michaels Allison

Stark Breanna

Stay Julianna

Steinhaus Brandon

Stier Hunter

Suda Emilee (Ian)

Swanson Benjamyn

Swaray Henry

Templin Sydney

Thach Wade
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Thompson Celia

Vangarven Megan

Vogel Abigail

Vonbank Jaxon

Warden Winona

Whipps Hayley

White Hannah

Williams MacKenzie

Worshek Maya

Young Dylan

Young Isaac

Zang Daniel
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May 9, 2022 Board Report
● Thank you for your incredible support and partnership! Below you will find

the Superintendent’s Monthly Board Report.

Strategic Planning Update
● We have begun our work with MSBA for Strategic Planning.  The strategic plan is

an important tool that helps guide the work of our school district and as part of
this process, we have prioritized receiving input and feedback from a wide
range of students, staff and community members.

● Internal and External Surveys were communicated and sent on April 27th and
are open through May 12th.  Paper copies are available in the CERC and by
request.  If anyone in the community or on our staff has not completed the
survey, please do so by May 12th.

● Listening Sessions Monday, May 9th
■ Groups included staff, students, community, leadership and school board.

● Strategic Planning Committee Meeting #1 Monday, May 23rd
■ This date aligns with an already scheduled work session.
■ 4-6pm, CERC

● Strategic Planning Committee Meeting #2 Monday, June 6th
■ 4-6pm, CERC

● Strategic Planning Committee Meeting #3 Monday, June 20th
■ 4-6pm, CERC

● Review/ Goal/ Alignment/ Wrap up In-Service Monday, June 27th
■ 4-6pm, CERC

● Committee membership to participate in meetings on 5/23, 6/6, 6/20 is being
finalized and will include staff, students, community, leadership and board.

May Appreciation
● The month of May provides many opportunities to show our appreciation!

○ Principal Appreciation- May 1st
○ Teacher Appreciation- May 2-6th
○ School Lunch Hero Day- May 6th
○ School Nurse Appreciation- May 11th

● We are so appreciative of our incredible staff!  Our students benefit everyday
from their teamwork and dedication.  Please join me in saying thank you!

Important Dates and Upcoming Events
● Strategic Plan Listening Sessions - Monday, May 9th
● JHS Spring Band Concert - Wednesday, May 11 at 7:00pm
● JMS Spring Band Concert- Monday,  May 16 at 6:00pm (Gr 5), 7:00pm (Gr 6)
● JHS Awards Night- Monday, May 16 at 8:00pm
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● JHS Pops Choir Concert - Wednesday, May 18 at 5:30pm and 8:00pm
● JES Art Show - Thursday, May 19, 4:00-7:00pm
● JMS Spring Choir Concert - Tuesday, May 24, 5:30 (Gr 5), 6:30 (Gr 6), 7:30pm

(Grades 7 & 8)
● JHS Night of A Capella- Wednesday, May 25 at 7:00pm
● JHS Graduation Commencement Ceremony - Saturday, May 28
● No School - Monday, May 30
● Last Day of School/2 hr. Early Release - Thursday, June 2

Enrollment Update
● As of May 1, 2021:
● 21-22 EC-12 monthly enrollment was 1831 students.
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21-22 EC-12 Monthly Jordan Enrollment

0.5

20-21 
End of 

Year

21-22 
What If 
ADMs 7/1/2021 8/1/2021 8/31/2021 10/1/2021 11/1/2021 12/1/2021 1/1/2022 2/1/2022 3/1/2022 4/1/2022 5/1/2022

End of 
Year

ADM FY22 What Ifs 
vs. Actual FY22 

(Based on Monthly 
Child Count)

Early Childhood 48 [1] 50 [2] 50 [3] 50 [4] 29 [5] 33 35 48 48 47 47 47
EC, ADM adj. 24 25 25 25 25 14 16 17 24 24 23 23 23 0

Kindergarten, HK 17 16 18 18 19 21 19 19 19 19 19 19 20 5
Kindergarten 94 100 97 99 110 109 110 108 108 107 107 107 108 9

Grade 1 122 114 112 116 116 116 116 116 116 114 116 115 117 2
Grade 2 115 125 128 127 120 122 120 120 121 122 122 121 123 -3
Grade 3 131 121 116 119 122 124 124 123 123 125 126 127 127 3
Grade 4 116 131 134 133 134 132 132 131 131 132 132 132 131 1

K-4 Total 595 607 605 612 621 624 621 617 618 619 622 621 626 0 17
Grade 5 129 116 116 116 119 118 116 115 114 114 113 113 114 2
Grade 6 160 130 130 136 134 136 136 136 136 134 133 134 133 6
Grade 7 159 166 166 166 163 165 166 165 165 167 167 167 167 -1
Grade 8 143 165 162 164 161 164 166 167 167 164 164 164 163 -1
5-8 Total 591 577 574 582 577 583 584 583 582 579 577 578 577 0 6
Grade 9 184 134 133 134 125 125 125 125 125 123 124 123 123 -9
Grade 10 162 190 188 190 186 187 184 183 183 187 187 187 186 -3
Grade 11 143 167 163 167 163 160 161 158 157 157 158 159 159 -7
Grade 12 141 144 145 144 145 143 142 140 139 137 137 137 137 -1
9-12 Total 630 635 629 635 619 615 612 606 604 604 606 606 605 0 -20

K-12 Total 1816 1819 1808 1829 1817 1822 1817 1806 1804 1802 1805 1805 1808 0 3

EC-12 Total 1840 1844 1833 1854 1842 1836 1833 1823 1828 1826 1828 1828 1831 0 -8

SEE (SW Metro 
Online) students 33 30 33 36
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High School Board Notes
May 10, 2022

Improve Student Achievement, Learning and Career and College Readiness
● Most testing has been completed.  Juniors took the ACT test and MCA Math test

and sophomores took the MCA Reading  and science tests.  The Advanced
Placement Chemistry, US History and the Advanced Placement World History test will
be administered in the next few weeks.  Our results have been positive, so far.  There
is definitely a lag from previous years that I would contribute to student engagement
and COVID.

● The Faculty Council has been discussing what our Finals schedule looks like.
● Dr. Hjelmeland and I met with the Executive Director from the CAPS program this

past week.  It was a great conversation. We are excited to continue to partner with
them and look for new ways to increase students' engagement through “real world”
education.

● We continue to look at ways to increase the engagement  and achievement of our
freshman students through our 1st day of school activities and throughout the year.
We believe that more intentional scheduled activities with our 9th grade students
would improve engagement and learning.

Provide a safe and collaborative culture in which to learn and work
● Our school counselor and school social worker continue to share in our SNAP classes

via google meets.  They have done a myriad of lessons on everything from stress
management to volunteering.  These have been excellent!

● As we close our school year, we have had a number of highs and also some
challenges in coming back to full in person learning. Our students and staff have
been resilient!

● Our ELC group has developed a focused study group that meets during SNAP to
assist students in need of academic support.

Improve Community Connection, Satisfaction, and Engagement
● There are a number of events in May.  It is always a busy and exciting time for our

students, especially the seniors.
● Prom was held on April 30 and students appeared to have a fun time in spite of the

rain.
● The Awards Night celebration will be held on May 16.   It will be in person at 8pm.
● Graduation will be held on May 28th at 8pm.  The goal is to have it at the stadium.

A letter was sent out via snail mail to all senior families on April 27.
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● The final performances of the season are on the calendar.  Reserve tickets are
required for the Pops Concert and can be accessed through the website.

o Spring Play:  May 6-8
o Band Concert:  May 11
o Awards Night May 16
o Pops Concert:  May 18
o Acapella Concert: May 25

Integrate data-informed instruction, assessment and learning as a core competency in
every classroom
● Teachers will use the results of the standardized tests when they meet as a data

team this summer.
● Math teachers will begin reviewing test scores to see which students need additional

math help next year.
● We are looking to add extra support for incoming 9th grade students with a summer

school course that offers a ½ credit of HS elective.  This course would be a kick start
to high school.  This will be the second year of this offering.  We are still looking for
staff to lead the program.
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Jordan Middle School Board Report
May 9th, 2022

Improve Student Achievement, Learning and Career and College Readiness
● JMS will continue to focus on effective Tier 1 instructional strategies.

○ Staff development committee surveyed staff and are modeling effective tier one
strategies to support student learning.

○ This month focused on student connectedness and end of year details.
● The MTSS team meets to review student data and adjust accordingly.

○ Staff review progress monitoring data for reading/math/REACH and adjust student
support as needed.

○ MCA and Fastbridge data is being reviewed for 2022-2023 intervention classes.
Integrate data-informed instruction, assessment, and learning as a core competency in every classroom

● Grade level teams completed MCA testing.
○ April 11-14th-MCA Reading
○ April 25-29th-MCA Math
○ May 2-5-MCA Science

● Fastbridge testing will be held the week of May 16-20.
● Grade level teams continue to review academic and behavioral data to support students.
● We will be hiring our open PE/Health, Industrial Technology and Middle School Technology

positions in the next week.
Provide a safe and collaborative culture in which to learn and work

● Registration for the 2022-2023 school year is complete and the process for building the 2022-2023
master schedule has begun.

● PBIS committee continues to review data and share schoolwide data with staff.
● April's building-wide theme was resiliency.

○ Grade level advisory focus was teaching what this looks like at JMS.
○ May is focused on mental health awareness month.

Improve community connections, satisfaction, and engagement
● Hosted New Families Night on April 11th and had a great turnout!
● End of year activities are being planned and communicated to families.  These include but are

not limited to track and field days, grade level recognitions, and activity nights for students.
● JPS food service received a NFL play 60 grant.  We will be hosting a Kick-Off assembly on May

20th with special guests from MInnesota Dairy and the Minnesota Vikings.
● End of year music concerts are as follows:

○ Monday, May 16th
■ 5th Grade Band @ 6:00 pm
■ 6th Grade Band @ 7:00 pm

○ Tuesday, May 17th
■ 7th/8th Grades Band @ 7:00 pm

○ Tuesday, May 24th
■ 5th Grade Choir @ 5:30pm
■ 6th Grade Choir @ 6:30 pm
■ 7th/8th Grade Choir @ 7:30 pm
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Jordan Elementary School
Principal Update May 9, 2022

I am very proud of our staff for all of their effort, dedication, and passion they’ve put into this school
year.  I know we are honoring our teachers for “Teacher Appreciation Week” however, a week is not
enough to say how grateful we are for them.  I continue to get phone calls and emails from families
on how much all of our staff is appreciated by our school community.  Below is an executive summary
of what we have done in April and the beginning of May to best address the needs of students, staff,
and families that aligns to our JPS Strategic Plan and JES Building Goals:

• Improve student achievement, learning and career and college readiness
• Integrate data-informed instruction, assessment and learning as a core

competency in every classroom
● Students and staff members in grades 3-4 are wrapping up MCA Reading and Math

assessments
● FASTBridge Reading and Math benchmark assessments will be taken by all K-4 students during

the month of May.
● Teachers will be meeting during the May 6th Early Release day to wrap up planning

instruction and other school related activities for this school year.  Teachers will also work on
preparing class lists for next year.

● I am working on finalizing staffing and room assignments and will be interviewing for a
classroom teacher and Administrative Assistant the week of May 16th.

● JES teaching staff will be completing personal reflections on their “One Word” and PLC goals
for the school year and how it helped to support our building goals.

● Grade level/dept. teams will meet with me to discuss their efforts, successes and challenges
throughout the year as it relates to student achievement and professional growth.  This
conversation will be a springboard in best supporting students and families for the 2022-2023
school year.

• Provide a safe and collaborative culture in which to learn and work
• Improve community connections, satisfaction, and engagement

● It’s been great to have a more “normal” ending to the school year by being able to bring
back field trips and end of the year celebrations (YAY!)

○ Teachers are planning classroom/grade level picnics at Lagoon Park
○ Our K classrooms are once again meeting with the JHS Summit Academy Health Care

and Medicine class the week of May 2nd for the Teddy Bear Clinic.  This is a great
experience for both our youngest and oldest learners!

○ The JES PTO is hosting a Family Fun Day on May 14th
○ Phy. Ed. Fun Days will take place May 18th and May 25th
○ The Senior Walk is May 26th; we can’t wait to show our support for our JHS Seniors.
○ JES staff will also have an end of the year gathering to celebrate our

accomplishments, big and small, from this school year.
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Executive Summary
Director of Teaching and Learning

May 2022

Primary Focus = Federal Testing, Professional Development, Summer Planning, and Curriculum Resources

Improve Student Achievement, Learning, and Career and College
Readiness

● Professional Development -
○ Future Planning - Focusing on planning the summer FLEX WORKSHOP dates, new

teacher workshop, summer training, and mapping out the focus of the 2022-2023
school year.

■ Back to School
● New Staff Orientation - August 18
● Back-to-School Workshop - August 22 - August 25

■ Summer Events -
● Summer Flex Workshop Options - July 26, August 3, and August 19
● Data Retreat - August 9
● Optional WONDERS Training - August 2
● Potential PBIS Optional Training

Integrate Data-Informed Instruction, Assessment, and Learning as a Core
Competency in Every Classroom

● Federal Accountability Tests (MCA, MTAS, and ACCESS) - Testing is coming to a
close on May 13. Preliminary scores are trickling in, but the data will officially be
released at the end of August.

○ Testing Refusals – Parents/guardians have a right to not have their student
participate in state-required standardized assessments. However, it is important
to note that test refusals are considered a “not proficient” score impacting the
district’s overall passing percentage.

■ Additional note – Last year opt outs were not counted against school
districts due to the COVID pandemic; however, that waiver has not been
granted this year. With SEE students having to come on-site to test and
more families choosing to opt out last year with no consequences, there is
a concern that more families will again choose to refuse testing, which
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would negatively impact district results.
○ Thank You – A HUGE Thank you to the three school assessment coordinators --

Robin Whiteside, Rose Gulbranson, and Renae Milwaski for supporting a smooth
testing season.

● Curriculum Requests for the 2022-2023 School Year -- The curriculum requests
are due on Monday, May 9. Throughout the month of May, I will meet with Stephen
Damlo and the principals to go through the requests.

○ Curriculum Orders Overview
○ Goal -- teachers will know what resources they have for the upcoming school

year before they leave for summer vacation.

Provide a Safe and Collaborative Culture in which to Learn and Work.

● District Staff Development -- The quarter four district staff development meeting
will take place on May 4 at 3:15pm.

○ Wrap up the school year budgets and focus on future planning.

● Future Community Conversations — Currently working with the Educational
Equity Team and the Community Education Team to plan open conversations with the
community, schools, and other key stakeholders with the purpose of ongoing
communication, connection, and growth.

● District Wide Plans -- Since taking over the role of Director of Teaching and
Learning a primary goal has been to solidify various district areas into specific plans /
overviews. Having specific overviews in place offers clarity in programming and
transparency for staff, students, families, and interested community members.

○ Current Focus = Solidifying Curriculum Writing to accommodate changing
standards and developing a concrete process to support teachers.

Improve Community Connection, Satisfaction, and Engagement.

● Curriculum and Technology Integration Advisory Council -- The final session
focused on a brainstorming / ideation session -- view the agenda here.

○ This was a great session focused on WHERE our district can keep innovating and
improving. I love talking about how great Jordan is and how great we can
continue to be!

○ Mark Your Calendars – next year’s meetings will resume in October!
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ACTIVITIES DIRECTOR BOARD UPDATE
5/9/22

On Monday May 9th Jordan HS will be holding the second ever Fine Arts College
Commitment Day for Jordan seniors committed to speech, theater, debate, band,
orchestra or choir as part of their college decision. There will be a brief “signing”
ceremony on Monday 5/9/22 at 3:15pm in the JHS gym. Underclass band members will
be playing the school song as our signees are introduced.

On May 11th, Jordan will be hosting a Wright County Conference Sophomore
Leadership Summit. I have the Positive Coaching Alliance providing a workshop,
followed by a breakout session by sport/activity, and then a working lunch where
sophomores from each WCC school will get to know each other, and talk about
leadership and sportsmanship.

The middle school and high school Spring Plays were a success and it was great to see
live audiences taking in their performances.

The spring sports season is half over, but only about ¼ of our games and events have
been played. We will have a very busy May of events stacked on top of each other.
We have been notified by a few official assignors that any rescheduled games at this
point would need to be rescheduled as a double header already in place, or we will
not have certified officials/umpires.

Winter Coaching Renewals -  This is an action item for the board on May 9th.
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COMMUNITY EDUCATION AND RECREATION
05/09/2022 BOARD REPORT

Director's Message: Wow the month of April went fast. We have a very eventful
month, good and not so good. To start the weather is beginning to look like
spring, however that means lots of rain, and with rain comes leaks.  We have
had a few leaks in the CERC. The few in the roof have been repaired and we
are working to get a window leak repaired on the south end of the track.  Also,
we had a broken window on the west end of the building and that is being
repaired this week.  I believe this is the first broken window in the gyms since the
CERC has been open.  Hard to believe this with all of the activity this place gets.

Registrations are coming in like crazy.  Summer camps are filling as they always
do, with many camps with more than 50 students registered.  The Summer
Recreation baseball program is looking great. We have more than 34 in our
newly formatted parent/child tee ball program. We also have 51 in beginner
coach pitch and 34 in coach pitch.  Our new tumbling/ gymnastics program is
taking off. We have waitlists in many of the classes and we are working with the
instructor to increase her class size. It is so exciting to see such good numbers.

Partnerships: Our partnership with the Dental clinic has been doing great and
we have had many compliments from the Doctors and the families.  We are
working to schedule more dates throughout the summer.

Thursday free preschool play times have been very busy thanks to the
partnership with Scott County Resource Center.  They have been spreading the
word and just this past week we had 5, new to Jordan, families stop in to play.
They were all very excited to see our facility and we made sure to send them
home with Community Education brochures with highlighted early learning
sections.

Preschool: Summer Preschool Program
Registration will remain open past the May 1 deadline as we still have 5 slots
open.  Teachers have been asked to reach out to any families who they think
would personally be a good fit.
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Summer Kids Company: Registration has closed with close to 100 students
registered, more than we have seen even pre Covid.  We will start a waitlist at
this time which will depend on our ability to staff.  There is a current posting for
additional Kids Company hiring.

Registration for school year preschool 2022-23 continues to be open with spots
left.
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Communications and Marketing Monthly Summary

Projects Completed / Highlights:
● Created Communications Plan for District Strategic Planning.
● Wrote communications for Strategic Plan Survey (news release,

family/community/staff communications, social media messaging, etc.)
● Attended Spring MinnSPRA Conference.
● Wrote talking points for April KCHK interview.
● Created AIPAC Banquet invitation, program and student award certificates.
● Created Elections guidelines for staff and communications plan for

implementation.

Events Attended for Photography Needs:
● Celebrate Jordan
● Jordan Pride Awards at April 11 Board Meeting
● Spring Athletics Signing Ceremony
● JMS Spring Play
● Kindergarten Concert

Projects / Events In-Progress:
● Planning for 2022-2023 countdown to Kindergarten monthly summer

communications.
● Creating an intro to JMS advertising video.
● Working with RTI Specialists at JES to create an MTSS video for a Title 1

compliance requirement.
● Creating communications plans for athletics, and potential crisis

communications scenarios.
● Planning for summer signage updates/ installs at all buildings and around athletic

complex
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● Assist Special Services with updates for the SEAC brochure and adding resources
to the website.

Ongoing (Daily/Weekly Activities):
● Meeting with district leadership to determine upcoming communication needs.
● Send any required COVID communication on behalf of the district nurses and

Chad Williams.
● Craft district messaging.
● Manage content for District ​Facebook​, ​Twitter​, ​Instagram​, and ​YouTube​.
● Continual maintenance of District ​website​ and Smartphone App.
● Maintain updated postings for lighted marquee sign.
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Nutritional Services Director’s Report
5/9/22

April Highlights
● The USDA announced that the funding for free meals would not end on June

30th as we originally thought.  Our funding will be ending on our last day of
school.  However, we are excited to move forward with summer meals with
alternate funds.

● As I finalized my April numbers, it was extremely encouraging to see that we
have had an increase in breakfast and lunch participation at each school
month after month!

Upcoming projects
● Planning is in full swing for our Hometown Grant Assembly on May 20th!
● Nutritional Services will be preparing End of the Year Staff Breakfast!  Come

hungry, it will be a great meal!
● I am still working on building our menus for next school year.  This is an exciting

and challenging  project!  My goal is to have most of them finalized by August!
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Board Meeting 5.9.22

Jordan School District #0717
Special Services Department Update:

Improve Student Achievement, Learning and Career and College Readiness

• Each building’s special education department is starting to plan and work on next year’s 
caseloads and services for students on IEPs.  We will be continuing to work on 
programming and services for our students as we move towards the 2022-2023 school 
year.  

• The Special Services Department is continuing to prepare for Extended School Year 
(ESY).  Letters were sent to families of students who qualify for ESY.  We will be 
working on room locations/space availability as we move towards the end of the school 
year.

Improve Community Connection, Satisfaction, and Engagement   

• The American Indian Parent Advisory Council met on Friday, April 29, 2022.  The 
council discussed options for our annual AIPAC banquet and our Eagle Feather 
Ceremony for this years graduates.  The council is also setting up summer Horse Camp.  
Students have been invited to the Horse Camp and reminded to turn in their registration 
form.  The plan is to have the Horse Camp in June.

• The American Indian Parent Advisory Council Annual (AIPAC) Banquet was set for 
Wednesday May 4, 2022.  Sarah Miller did a great job setting up the banquet, collecting 
recognitions certificates, setting up great food, speakers, guests, and preparing the Eagle 
Feather ceremony.  If you see Sarah, please thank her for all her hard work this year and 
getting this banquet set up for our families! 

Provide a safe and collaborative culture in which to learn and work

• The SOAR Transition Program will be wrapping up its school year at the end of the 
month.  We are planning a small graduation ceremony in the Belle Plaine School District. 
Our graduation ceremony for our SOAR students will be Thursday, May 26th.   We will 
have three students graduating this school year!  Congratulations to those students!
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Be Fiscally Responsible and Maintain Quality Facilities 

• Amy Hafemann and I continue to meet and review our special education budget to ensure 
we are on track with our budgeted federal dollars.  We are currently looking at the budget 
and staffing for the 2022-20223 school year.

• Amy Hafemann and I are currently working on finalizing our American Indian Parent 
Advisory Council budget, Title III budget, and ADSIS budget.  
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 Technology Report 5-9-2022 

 ECF Window 3 
 In March it was announced that there are still 1 billion dollars left in the Emergency 

 Connectivity Fund and another opportunity opened to apply for the grant. This is a continuation 
 of the grant we were awarded in the fall of 2021 that replaced our devices in grades 5-12. We 
 are again applying for the grant to replace the last of our previous models that students and staff 
 use. The application was submitted on 5-6-2022 and if it is approved we can purchase devices 
 on or after 7-1-2022. ECF is expecting to have approvals announced by June. 

 Summer Purchasing 
 We are collecting quotes for some summer purchasing.  This includes replacing our 

 ‘CAD’ lab at the middle school. The current computers were purchased during the middle school 
 remodel and are no longer able to run the newest version of CAD software. These computers 
 are also used by our E-Sports program and the new PCs will be built to handle all uses. Also, 
 our current phone system servers are at the end-of-life from the manufacturer. We are getting 
 quotes from vendors and will most likely be using the same brand as it will allow us to re-use the 
 phones, but with new servers. The new servers will allow us to consolidate some phone 
 services and lower our monthly bill, while also having more features for traveling staff and 
 between buildings. 
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Facilities and Grounds Director Report
5-09-2022

Hiring
● We have filled the second shift custodial position at the High school. Allen LeCour

started May 5th 2022

Spring time

● Mowing starting this week
● Prepping for graduation

LTFM
● New chiller for high school  delayed shipping May 12th hopefully
● Temp chiller up and running at high school until new chiller arrives
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2022 Board Committee & Liaison Assignments

Standing Committee Assignments

Committee Name School Board Member

Budget/Finance Deb Pauly, Ryan Dahnert, Sandy Burke, Connie Hennen,
Lauren Pedersen, Sara Lehnen, Molly Monyok

Calendar Lauren Pedersen

City/School Deb Pauly, Ryan Dahnert, Lauren Pedersen

Communications Sandy Burke, Lauren Pedersen

Community Education/Recreation/Joint Powers Lauren Pedersen, Sara Lehnen

Curriculum & Technology Integration Committee Deb Pauly, Connie Hennen, Sandy Burke (Student Board
representative)

Facilities Deb Pauly, Ryan Dahnert, Molly Monyok

Meet and Confer/Continuing Education/Staff
Development/Personnel Deb Pauly, Ryan Dahnert (alternate - Connie Hennen)

Negotiations Deb Pauly, Ryan Dahnert (Alternate - Lauren Pedersen)

Policy Deb Pauly, Sandy Burke, Sara Lehnen

Liaison/Points of Contact and Ad-Hoc Assignments

Committee Name School Board Member

American Indian Parent Advisory Council
(AIPAC) Sandy Burke (alternate - Deb Pauly)

Booster Club Sara Lehnen (alternate - Lauren Pedersen)

Education Foundation Connie Hennen, Molly Monyok

Legislative Deb Pauly

MSHSL Deb Pauly

SCALE Ryan Dahnert (alternate - Deb Pauly)

SCSC/Metro ECSU Lauren Pedersen (alternate - Sandy Burke)

Special Education Advisory Council (SEAC) Connie Hennen

SW Metro Intermediate District Deb Pauly (alternate - Molly Monyok)
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The Jordan Board of Education is comprised of seven elected members who govern the Jordan
School District #717. The board hires the superintendent, sets policy, collaboratively sets the strategic
plan for the district, approves staff hirings, resignations, terminations and leaves of absence, sets the
annual local school levy, approves expenditures, oversees the district’s budget and district facilities
and equipment. Learn more about each member by clicking on their Board Member Profile
page.

School Board Meetings are the 2nd and 4th Monday of each month unless posted differently. The
meeting on the second Monday is a regular business meeting. The fourth Monday meeting is a
workshop meeting.
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