
Jordan School District #717
Regular Meeting Agenda

Tuesday, October 12, 2021 at 6:30 PM
Regular Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. Call to Order
2. Pledge of Allegiance
3. Roll Call
4. Consideration of Agenda
5. Public Comments
6. Consent Agenda 

1. Minutes
2. Monthly Finance Reports 
3. Donations
4. Resignation - WIN Room Paraprofessional - Jodi DiMaggio
5. Resignation - Special Education Paraprofessional - Billie Jo Johnson
6. Resignation - Special Education Paraprofessional - Alexandra Bergman
7. Resignation - Building Engineer - Eugene Hein
8. Resignation - ES Playground Supervisor Paraprofessional - Sarah Mollenhoff
9. Resignation - School Psychologist - Tracy Eddington
10. Resignation - Head Dance Coach - Shana Bydal
11. Resignation - Assistant Nordic Coach - Ryan Murr
12. Resignation - Girls Soccer Coach - Dennis Yunke
13. New Hire - Building Nurse / Administrative Assistant - Jennifer Passe
14. New Hire - LTS Special Education Teacher - Heather Briese
15. New Hire - LTS Grade 2 Teacher - Barbara Sheplee
16. New Hire - Social Worker - Tiffany Ogren
17. FMLA Leave Request - 2nd Grade Teacher - Drew Sinke
18. Contracted Employee - School Psychologist - Patrick Geraghty
19. Declaration of Surplus Items - Industrial Technology

7. Action / Discussion Items
1. Review and Act on 21-22 Assurance of Compliance
2. Review and Act on 21-22 World's Best Workforce Plan
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3. Student School Board Representative Update
4. Review and Act on 2022 Band/Choir Trip Revisions

8. Board and Administrative Reports
1. Superintendent's Report 
2. HS Principal's Report
3. MS Principal's Report
4. ES Principal's Report
5. Director of Teaching and Learning's Report
6. Activities Director's Report 
7. Community Education & Recreation Director's Report 
8. Communication Specialist's Report
9. Nutritional Services Director's Report
10. Special Services Director's Report
11. Technology Director's Report 
12. School Board Member Reports / Committee Reports

9. Adjourn Regular Meeting
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Request to Address the School Board 

According to School Board Policies 206 & 207, if a citizen wishes to speak to the School Board about 

an agenda item, the Superintendent’s office must be notified.  For all other purposes, citizens must 

complete the ‘Request to Address the School Board’ form, which must be submitted in person or 

email to the School District Clerk, or other designee, any time up to ten (10) minutes prior to the start 

of the School Board meeting.  The form may be dropped off at the District Office at 500 Sunset Drive, 

Jordan, MN 55352 or emailed to hmack@isd717.org. 

     ‘During the public comment part of each regular board meeting, up to 30 minutes of time will be allowed for 

district constituents to address the board.  Each person may have up to 3 minutes of time to speak.  This is a 

time of "listening" by the school board.  The board is here to listen only and will not take action or discuss topics 

brought forward during the open forum.  It may, at is discretion, ask questions for clarification of issues.  The 

board may, if it deems appropriate, bring said issues forward at a subsequent meeting.  NO PERSONAL 

ATTACKS WILL BE ALLOWED.  The open forum is the only opportunity for members of the audience to speak out 

during the meeting.  Please attach form and follow the guidelines for presenting your topic.’  

Name:                           ____________________________ 

Residence (city only): ____________________________ 

Date:                                ____________________________ 

Phone Number:          ____________________________  

   *This will only be used for follow-up to your shared issue/concern. 
 

Please specifically state your purpose for addressing the School Board. 

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________ 

It is highly recommended to first speak to a district employee.  Have you previously contacted a 

School Board member and/or school employee about this issue/concern?          YES             NO 

If so, please state name of board member/school employee:____________________________ 

   If proper procedures have been followed and the School District Clerk, or other designee, has 
determined that proper communication channels have been followed, your request will be 
submitted to the Board Chair.  The Board Chair will then call you by name, state the purpose of 
your address, and invite you to the podium during the scheduled time for open forum/public 
comments. 

_______________________ __________ 
                                                                                                                         School District Clerk       Date 
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Regular Meeting Minutes 

 

Monday, September 13, 2021 at 6:30 PM 

Regular Meeting 

CERC Multi-purpose Room 

500 Sunset Drive; Suite 3 

Jordan, MN 55352 

 

 

1. Call to Order 

• Deb Pauly called the meeting to order at 6:30 pm. 

2. Pledge of Allegiance 

3. Roll Call 

• Present: Deb Pauly, Sandy Burke, Connie Hennen, Lauren Pedersen, 

Sarah Lehnen, and Molly Monyok 

• Absent: Ryan Dahnert 

4. Consideration of Agenda 

• Motion to approve the agenda made by S. Burke,  Seconded                    

L. Pedersen    Passed 6-0 

5. Public Comments 

• Public comments were addressed to the board. 

6. Consent Agenda  

6.1. Minutes 

• 8/9/21 – Regular 

• 8/23/21 – Workshop 

• 8/23/21 - Special 

6.2. Monthly Finance Reports  

• Amy Hafemann prepared reports for the board to review. 

6.3. Donations 

• Siwek Lumber & Millwork Run/Walk of the Mill Sponsor $200.00 

• Hometown Bank  Run/Walk of the Mill Sponsor $200.00 

• Frandsen Bank & Trust Run/Walk of the Mill Sponsor $200.00 

• Clancy’s   Run/Walk of the Mill Sponsor $200.00 

• Ahlbrecht Masonry, Ins Run/Walk of the Mill Sponsor $200.00 

• Quatmann, Inc  Run/Walk of the Mill Sponsor $200.00 

• Riverland Bank  Run/Walk of the Mill Sponsor $200.00 

• Penney Family Chiro. Run/Walk of the Mill Sponsor $200.00 

• Radermacher  Run/Walk of the Mill Sponsor $200.00 

• Mightycause   Food Shelf    $45.00 

• Tina Weierki   Chair     $130.00 

• Kelly Raser   Staff Use    Laminator 
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• Hosanna Church  JES    Backpacks/Supplies 

• Harley Heaven Memorial Food For Friends   $4,937.33 

6.4. New Hire - LTS Kindergarten Teacher - Jennifer Menden 

6.5. New Hire - LTS Special Education Teacher - Amanda Ohmes 

6.6. New Hire - HS Special Education Paraprofessional - Emma Laffrenzen 

6.7. New Hire - ES Special Education Paraprofessional - Elizabeth Wacker  

6.8. New Hire - ES WIN Room Paraprofessional - Mitchell Martin 

6.9. New Hire - ES Playground Supervisor Paraprofessional - Sarah Mollenhoff 

6.10. New Hire - ES LTS Special Education Paraprofessional - Katelyn Brown 

6.11. Resignation - HS Technology Assistant - Bryan Stewart 

6.12. Declaration of Surplus Items - ELS Furniture  

• Motion to approve the consent agenda made by L. Pedersen,  

Seconded M. Monyok    Passed 6-0 

7. Action / Discussion Items 

7.1. Discussion on Student School Board Representative  

• The board discussed whether or not to pursue appointing a student school 

board member.  The consensus was to follow our current policy and have 

Mr. Vizenor conduct a search for one student representative.  

7.2. Review and Act on 2021 Payable 2022 Levy Certification 

• Amy Hafemann presented an Executive Summary about the annually 

board approved certification.   

• Motion to approve the maximum levy authority made by L. Pedersen,  

Seconded C. Hennen    Passed 6-0 

7.3. Review and Act on 21-22 Snow Plow Contract  

• Tim Bisek was able to secure a contract with the district’s current provider, 

Jeremy Hentges, with no increase in plowing rates for the next 2 years.  

• Motion to approve made by M. Monyok,  Seconded S. Lehnen  Passed 6-0 

7.4. Review and Act on 21-22 Communication Plan 

• The Communications Committee revised the plan for board review and 

approval. 

• Motion to approve made by L. Pedersen,  Seconded S. Lehnen   Passed 6-0 

8. Board and Administrative Reports 

8.1. Superintendent's Report  

8.2. HS Principal's Report 

8.3. MS Principal's Report 

8.4. ES Principal's Report 

8.5. Director of Teaching and Learning's Report 

8.6. Community Education & Recreation Director's Report  

8.7. Communication Specialist's Report 

8.8. Nutritional Services Director's Report 

8.9. Special Services Director's Report 

8.10. School Board Member Reports / Committee Reports 

• The open houses were great events which were highly attended. 

• The Class of 2021 Hall of Fame Induction ceremony will be on 

10/1/21. 

• The district extends their sympathy to the family and friends of 

Laurie Schmidt.  

• Thank you to all staff members for making the start of the school 

year the best it can be! 

9. Adjourn Regular Meeting 
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• Motion to adjourn the meeting at 7:26 pm made by S. Burke   Passed 6-0 

 

 

_____________________ ____________ 

School Board Clerk  Date 
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October 6, 2021

Board of Education Meeting 

Finance Report

October financial reports show activity that has been completed for FY2021-2022 thru 
September, 2021.  There will be more invoices that will be paid out in the next couple of 
months.  

The Vendor Payment Register gives the detailed activity of all vendors that have been 
paid in the month of August.    The Payroll voucher register shows the payroll liability 
payments that were made in the month of August.

The pie chart shows the expenses by object codes in the General Fund that were paid 
thru September, 2021. This chart is as current as can be at this time and is for the current 
year – FY2021-2022. 

FY2020-2021 audit work is in full swing.  The auditors will be in our office on October 19th, 
just for the day.  
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The following resolution was moved by _________________  and seconded by _________________:

RESOLUTION ACCEPTING DONATIONS

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the 
benefit of the district, bequests, donations, or gifts for any proper purpose and apply the same to the 
purpose designated. In that behalf, the board may act as trustee of any trust created for the benefit of 
the district, or for the benefit of pupils thereof, including trusts created to provide pupils of the district 
with advanced education after completion of high school, in the advancement of education.”; and

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may 
accept a grant or devise of real or personal property and maintain such property for the benefit of its 
citizens in accordance with the terms prescribed by the donor. Nothing herein shall authorize such 
acceptance or use for religious or sectarian purposes. Every such acceptance shall be by resolution of 
the governing body adopted by a two-thirds majority of its members, expressing such terms in full.”; and

WHEREAS, every such acceptance shall be by resolution of the governing body adopted by a 
two-thirds majority of its members, expressing such terms in full;

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717 gratefully 
accepts the following donations as identified below:

Donor Designated Purpose Amount / Item(s)
Mightycause Food Shelf $45.00
Anonymous Boys Basketball Shorts $285.00

Angie McMahon MS Student Council $150.00
Anonymous ES Birthday Book Club $250.00

The vote on adoption of the Resolution was as follows:
Aye:_________________________________________________________________________________

_____________________________________________________________________________________

Nay: _________________________________________________________________________________

Absent: ______________________________________________________________________________
Whereupon, said Resolution was declared duly adopted.

____________________________ _____________
                 School Board Clerk Date
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‌ 
‌ 

EMPLOYEE‌ ‌DATA‌ ‌SHEET‌‌ 

‌ 

‌ 
PERSONNEL‌ ‌ACTION‌ ‌ 

‌ 
EDUCATION‌ ‌INFORMATION‌ ‌ 
List‌ ‌below‌ ‌all‌ ‌post‌ ‌secondary‌ ‌education,‌ ‌beginning‌ ‌with‌ ‌the‌ ‌most‌ ‌recent.‌ ‌ 

List‌ ‌below‌ ‌any‌ ‌certificate(s)‌ ‌or‌ ‌license(s)‌ ‌now‌ ‌held.‌ ‌ 

‌ 
RELEVANT‌ ‌EXPERIENCE‌ ‌ 
List‌ ‌below‌ ‌all‌ ‌relevant‌ ‌experience,‌ ‌beginning‌ ‌with‌ ‌the‌ ‌most‌ ‌recent.‌ ‌ 

‌ 

‌ 
Note:‌‌ ‌  

‌ 
Brief‌ ‌Description‌ ‌of‌ ‌Previous‌ ‌Experience:‌‌ ‌Jennifer‌ ‌has‌ ‌experience‌ ‌with‌ ‌rooming‌ ‌patients‌ ‌taking‌ ‌vitals,‌ ‌cleaning‌ ‌rooms,‌ ‌lab‌ ‌draws,‌‌ 
calling‌ ‌pt.’s‌ ‌with‌ ‌lab‌ ‌work‌ ‌results,‌ ‌filling‌ ‌and‌ ‌pulling‌ ‌chart’s,‌ ‌and‌ ‌much‌ ‌more.‌‌ ‌  

‌ 

Employee:‌ ‌  Jennifer‌  ‌Passe‌ ‌  Date‌ ‌Offer‌ ‌Accepted:‌ ‌  9/1/2021‌ ‌ 

Job‌ ‌Title:‌ ‌  Building‌ ‌Nurse/Admin‌ ‌Asst.‌ ‌ 

Indicate:‌ ‌ 
Full-time/Part-time/‌ ‌ 
Seasonal/Temporary‌ ‌  Full-time‌ ‌ 

Hiring‌‌ 
Supervisor:‌ ‌  Jeff‌ ‌Vizenor/Chad‌ ‌Williams‌ ‌  Location:‌ ‌  High‌ ‌School‌ ‌ 

New‌ ‌Hire‌ ‌  X‌ ‌  Replacement‌ ‌Fo‌r‌ ‌  Glenda‌ ‌Grant‌ ‌  Change‌ ‌  ‌  Additional‌ ‌Assignment‌ ‌  ‌ 

Name‌ ‌of‌ ‌Institution‌ ‌  Location‌ ‌  Major‌ ‌  Degree‌ ‌and‌ ‌Date‌ ‌Received‌  Dates‌ ‌Attended‌ ‌ 

‌  ‌  Medical‌ ‌Assistant‌ ‌  5/2008‌ ‌  1/2007‌ ‌-‌ ‌5/2008‌ ‌ 

Name‌ ‌of‌ ‌Certificate/License‌ ‌  Name‌ ‌of‌ ‌Provider‌ ‌  Date‌ ‌Received‌ ‌  Expiration‌ ‌Date‌ ‌ 

‌  ‌  ‌  ‌ 

Name‌ ‌of‌ ‌Employer‌ ‌  Title‌ ‌  Nature‌ ‌of‌ ‌Duties‌ ‌  Dates‌ ‌Employed‌ ‌ 

Mayo‌ ‌Clinic‌ ‌Health‌ ‌System‌ ‌  Medical‌ ‌Asst.‌‌   Rooming‌ ‌patients‌ ‌taking‌ ‌vitals,‌ ‌cleaning‌ ‌rooms,‌ ‌lab‌ ‌draws,‌‌ 
calling‌ ‌pt.’s‌ ‌with‌ ‌lab‌ ‌work‌ ‌results,‌ ‌filling‌ ‌and‌ ‌pulling‌ ‌chart’s,‌‌ 
and‌ ‌much‌ ‌more.‌‌ ‌  

10/2009-present‌ ‌ 

Beginning‌ ‌Contract‌ ‌Date:‌ ‌  9/20/2021‌ ‌  Ending‌ ‌Contract‌ ‌Date:‌ ‌  ‌ 
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‌ 
‌ 

EMPLOYEE‌ ‌DATA‌ ‌SHEET‌‌ 

‌ 

‌ 
PERSONNEL‌ ‌ACTION‌ ‌ 

‌ 
EDUCATION‌ ‌INFORMATION‌ ‌ 
List‌ ‌below‌ ‌all‌ ‌post‌ ‌secondary‌ ‌education,‌ ‌beginning‌ ‌with‌ ‌the‌ ‌most‌ ‌recent.‌ ‌ 

List‌ ‌below‌ ‌any‌ ‌certificate(s)‌ ‌or‌ ‌license(s)‌ ‌now‌ ‌held.‌ ‌ 

‌ 
RELEVANT‌ ‌EXPERIENCE‌ ‌ 
List‌ ‌below‌ ‌all‌ ‌relevant‌ ‌experience,‌ ‌beginning‌ ‌with‌ ‌the‌ ‌most‌ ‌recent.‌ ‌ 

‌ 

‌ 
Note:‌‌ ‌Leave‌ ‌of‌ ‌absence‌ ‌for‌ ‌Britt‌ ‌Flicek‌ ‌ 

‌ 
Brief‌ ‌Description‌ ‌of‌ ‌Previous‌ ‌Experience:‌‌ ‌Write‌ ‌Individualized‌ ‌Education‌ ‌Programs‌ ‌and‌ ‌Positive‌ ‌Behavior‌ ‌Support‌ ‌Plans.‌ ‌As‌ ‌well‌ ‌as‌‌ 
implement‌ ‌them.‌ ‌Work‌ ‌with‌ ‌general‌ ‌education‌ ‌teachers,‌ ‌families‌ ‌of‌ ‌students,‌ ‌etc.‌ ‌Create‌ ‌and‌ ‌implement‌ ‌curriculum‌ ‌to‌ ‌meet‌ ‌the‌‌ 
specific‌ ‌needs‌ ‌of‌ ‌the‌ ‌students.‌‌ ‌  

‌ 

Employee:‌ ‌  Heather‌ ‌Briese‌  Date‌ ‌Offer‌ ‌Accepted:‌ ‌  9/2/2021‌ ‌ 

Job‌ ‌Title:‌ ‌  LTS‌ ‌-‌ ‌Teacher,‌ ‌Special‌ ‌Education‌‌ ‌  

Indicate:‌ ‌ 
Full-time/Part-time/‌ ‌ 
Seasonal/Temporary‌ ‌  Temporary‌ ‌ 

Hiring‌‌ 
Supervisor:‌ ‌  Chad‌ ‌Williams‌ ‌  Location:‌ ‌  Elementary‌ ‌School‌ ‌ 

New‌ ‌Hire‌ ‌  X‌ ‌  Replacement‌ ‌Fo‌r‌ ‌  Britt‌ ‌Flicek‌ ‌   Change‌ ‌  ‌  Additional‌ ‌Assignment‌ ‌  ‌ 

Name‌ ‌of‌ ‌Institution‌ ‌  Location‌ ‌  Major‌ ‌  Degree‌ ‌and‌ ‌Date‌ ‌Received‌ ‌  Dates‌ ‌Attended‌ ‌ 

Minnesota‌ ‌State‌ ‌University‌‌ ‌   Bemidji,‌ ‌MN‌ ‌  Elementary‌ ‌Education‌‌   BS‌ ‌-‌ ‌Eled‌ ‌  01/2008‌ ‌-‌ ‌11/2010‌ ‌ 

Southwest‌ ‌State‌ ‌University‌ ‌  Marshall,‌ ‌MN‌ ‌  Special‌ ‌Education‌ ‌ABS‌ ‌  ABS‌ ‌12/2021‌ ‌(pending)‌ ‌  01/2020‌ ‌-‌ ‌12/2021‌ ‌ 

Name‌ ‌of‌ ‌Certificate/License‌ ‌  Name‌ ‌of‌ ‌Provider‌ ‌  Date‌ ‌Received‌ ‌  Expiration‌ ‌Date‌ ‌ 

Eled‌ ‌K-6‌ ‌  PELSB‌ ‌  11/2010‌ ‌  6/2022‌ ‌ 

Name‌ ‌of‌ ‌Employer‌ ‌  Title‌ ‌  Nature‌ ‌of‌ ‌Duties‌ ‌  Dates‌ ‌Employed‌ ‌ 

Aspen‌ ‌Academy‌ ‌  Special‌ ‌Education‌ ‌Teacher‌ ‌  Write‌ ‌Individualized‌ ‌Education‌ ‌Programs‌ ‌and‌‌ 
Positive‌ ‌Behavior‌ ‌Support‌ ‌Plans.‌ ‌As‌ ‌well‌ ‌as‌‌ 
implement‌ ‌them.‌‌ ‌  

10/2018‌ ‌-‌ ‌6/2020‌ ‌ 

Jordan‌ ‌Public‌ ‌Schools‌ ‌  Long‌ ‌Term‌ ‌Sub.‌ ‌Kindergarten‌ ‌  Implement‌ ‌kindergarten‌ ‌curriculum‌ ‌that‌ ‌aligned‌‌ 
with‌ ‌district‌ ‌and‌ ‌state‌ ‌standards.‌ ‌ 

‌ 

Beginning‌ ‌Contract‌ ‌Date:‌ ‌  10/19/2021‌ ‌  Ending‌ ‌Contract‌ ‌Date:‌ ‌  1/13/2022‌ ‌ 
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‌ 
‌ 

EMPLOYEE‌ ‌DATA‌ ‌SHEET‌‌ 

‌ 

‌ 
PERSONNEL‌ ‌ACTION‌ ‌ 

‌ 
EDUCATION‌ ‌INFORMATION‌ ‌ 
List‌ ‌below‌ ‌all‌ ‌post‌ ‌secondary‌ ‌education,‌ ‌beginning‌ ‌with‌ ‌the‌ ‌most‌ ‌recent.‌ ‌ 

List‌ ‌below‌ ‌any‌ ‌certificate(s)‌ ‌or‌ ‌license(s)‌ ‌now‌ ‌held.‌ ‌ 

‌ 
RELEVANT‌ ‌EXPERIENCE‌ ‌ 
List‌ ‌below‌ ‌all‌ ‌relevant‌ ‌experience,‌ ‌beginning‌ ‌with‌ ‌the‌ ‌most‌ ‌recent.‌ ‌ 

‌ 

‌ 
Note:‌‌ ‌Leave‌ ‌of‌ ‌absence‌ ‌for‌ ‌Drew‌ ‌Sinke‌ ‌ 

‌ 
Brief‌ ‌Description‌ ‌of‌ ‌Previous‌ ‌Experience:‌‌ ‌Retired‌ ‌teacher‌ ‌of‌ ‌JPS.‌ ‌ 

‌ 

Employee:‌ ‌  Barbara‌ ‌Sheplee‌ ‌  Date‌ ‌Offer‌ ‌Accepted:‌ ‌  8/13/2021‌ ‌ 

Job‌ ‌Title:‌ ‌  LTS‌ ‌-‌ ‌Teacher,‌ ‌Grade‌ ‌2‌ ‌ 

Indicate:‌ ‌ 
Full-time/Part-time/‌ ‌ 
Seasonal/Temporary‌ ‌  Part-time‌ ‌ 

Hiring‌‌ 
Supervisor:‌ ‌  Melissa‌ ‌Barnett‌ ‌  Location:‌ ‌  Elementary‌ ‌School‌ ‌ 

New‌ ‌Hire‌ ‌  X‌ ‌  Replacement‌ ‌Fo‌r‌ ‌  Drew‌ ‌Sinke‌ ‌  Change‌ ‌  ‌  Additional‌ ‌Assignment‌ ‌  ‌ 

Name‌ ‌of‌ ‌Institution‌ ‌  Location‌ ‌  Major‌ ‌  Degree‌ ‌and‌ ‌Date‌ ‌Received‌  Dates‌ ‌Attended‌ ‌ 

University‌ ‌of‌ ‌Iowa‌ ‌  IA‌ ‌  Education‌ ‌  BA,‌ ‌5/1968‌  9/64-5/68‌ ‌ 

Name‌ ‌of‌ ‌Certificate/License‌ ‌  Name‌ ‌of‌ ‌Provider‌ ‌  Date‌ ‌Received‌ ‌  Expiration‌ ‌Date‌ ‌ 

Elementary‌ ‌1-6‌ ‌  PELSB‌ ‌  NA‌ ‌  Life‌ ‌ 

Name‌ ‌of‌ ‌Employer‌ ‌  Title‌ ‌  Nature‌ ‌of‌ ‌Duties‌ ‌  Dates‌ ‌Employed‌ ‌ 

Jordan‌ ‌Public‌ ‌Schools‌ ‌  5th‌ ‌Grade‌ ‌Teacher‌ ‌  Instructional‌ ‌and‌ ‌social-emotional‌ ‌support‌ ‌of‌ ‌students;‌‌ 
duties‌ ‌as‌ ‌assigned‌ ‌ 

09/71-06/2006‌ ‌ 

Beginning‌ ‌Contract‌ ‌Date:‌ ‌  8/13/2021‌ ‌  Ending‌ ‌Contract‌ ‌Date:‌ ‌  11/9/2021‌ ‌ 
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INDEPENDENT SCHOOL DISTRICT #717 

TEACHER CONTRACT 

The School Board of Independent School District No. 717 of the State of Minnesota, enters into this 

agreement, pursuant to M.S. 122A.40, as amended, with Barbara Sheplee, a leagally qualified and 
licensed teacher who agrees to perform the teaching services prescribed by the School Board or its 

designated representative as for the 2021-2022 school year.

1. Basic Services: Said teacher also agrees to perform related professional services prescribed by the School 
Board or its designated representative during the school day as defined in the Master Agreement. This 
contract incorporates and is subject to the provisions of M.S. 122A.40, as amended, and the provisions of the 
Master Agreement for teachers of this District now or hereafter adopted for the said school year pursuant to 
the provisions of PELRA, as amended.

2. Duration: This contract covers the time period of 8/13/2021 through 11/9/2021. Dates of assignment are 
approximate and may change due to licensure requirements and potential changes.

3. Duty Year: Teacher duty days and school days shall be those named on the school calendar as adopted 
by the School Board in accordance with the provisions of the Master Agreement for teachers of this District 
and the teacher agrees to teach on those legal holidays which the calendar may specify as a teacher duty 
day or school day.

4. Additional Assignments: The teacher may undertake, by separate agreement, the performance of 
additional work days or other additional assignments beyond the normal service prescribed for the teaching 
position, for the additional compensation established for such services. Any such additional assignment, and 
the additional compensation therefor, shall terminate at the end of the school year, and shall not be subject 
to the provisions of Minnesota Statutes 122A.40, unless otherwise expressly provided herein.

5. Salary: In consideration thereof, the School Board agrees to pay said teacher a salary based on the 
following information:

FTE: 1.0

Lane: BA 

Step: 01

Days/Year: 186  

Base Salary: $244.43

Employee Signature:  

Board Chair Signature of Receipt: 

Board Clerk Signature of Receipt: 
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‌ 
‌ 

EMPLOYEE‌ ‌DATA‌ ‌SHEET‌‌ 

‌ 

‌ 
PERSONNEL‌ ‌ACTION‌ ‌ 

‌ 
EDUCATION‌ ‌INFORMATION‌ ‌ 
List‌ ‌below‌ ‌all‌ ‌post‌ ‌secondary‌ ‌education,‌ ‌beginning‌ ‌with‌ ‌the‌ ‌most‌ ‌recent.‌ ‌ 

List‌ ‌below‌ ‌any‌ ‌certificate(s)‌ ‌or‌ ‌license(s)‌ ‌now‌ ‌held.‌ ‌ 

‌ 
RELEVANT‌ ‌EXPERIENCE‌ ‌ 
List‌ ‌below‌ ‌all‌ ‌relevant‌ ‌experience,‌ ‌beginning‌ ‌with‌ ‌the‌ ‌most‌ ‌recent.‌ ‌ 

‌ 

‌ 
‌ 

‌ 

Employee:‌ ‌  Tiffany‌  ‌Ogren‌ ‌  Date‌ ‌Offer‌ ‌Accepted:‌ ‌  9/9/2021‌ ‌ 

Job‌ ‌Title:‌ ‌  School‌ ‌Social‌ ‌Worker‌ ‌ 

Indicate:‌ ‌ 
Full-time/Part-time/‌ ‌ 
Seasonal/Temporary‌ ‌  Full-time‌ ‌ 

Hiring‌‌ 
Supervisor:‌ ‌  Ben‌ ‌Bakeberg‌ ‌and‌ ‌Chad‌ ‌Williams‌ ‌  Location:‌ ‌  Middle‌ ‌School‌ ‌ 

New‌ ‌Hire‌ ‌  X‌ ‌  Replacement‌ ‌Fo‌r‌ ‌  Open‌ ‌SW‌ ‌Position‌ ‌from‌ ‌JHS‌ ‌  Change‌ ‌  ‌  Additional‌ ‌Assignment‌ ‌  ‌ 

Name‌ ‌of‌ ‌Institution‌  Location‌ ‌  Major‌ ‌  Degree‌ ‌and‌ ‌Date‌ ‌Received‌ ‌  Dates‌ ‌Attended‌ ‌ 

Briar‌ ‌Cliff‌ ‌University‌ ‌  Sioux‌ ‌City,‌ ‌IA‌ ‌  Bachelor‌ ‌Degree‌ ‌in‌ ‌Social‌ ‌Work‌ ‌  Social‌ ‌Worker‌ ‌(LICSW,‌ ‌LGSW,‌ ‌LSW)‌  ‌ 

Name‌ ‌of‌ ‌Certificate/License‌ ‌  Name‌ ‌of‌ ‌Provider‌ ‌  Date‌ ‌Received‌ ‌  Expiration‌ ‌Date‌ ‌ 

Licensed‌ ‌Independent‌ ‌Clinical‌ ‌Social‌ ‌Worker‌‌ ‌   MN‌ ‌Board‌ ‌of‌ ‌Social‌ ‌Work‌ ‌  7/2018‌ ‌  Current‌ ‌ 

Name‌ ‌of‌ ‌Employer‌ ‌  Title‌ ‌  Nature‌ ‌of‌ ‌Duties‌ ‌  Dates‌ ‌Employed‌ ‌ 

Centurion,‌ ‌Minnetonka‌ ‌and‌‌ 
Plymouth‌ ‌ 

Clinical‌ ‌Social‌ ‌Worker‌ ‌  Provide‌ ‌service‌ ‌and‌ ‌oversight‌ ‌of‌ ‌youth‌ ‌on‌ ‌mental‌‌ 
health‌ ‌caseload.‌ ‌   

7/2020‌ ‌-‌ ‌current‌ ‌ 

Minnesota‌ ‌Autism‌ ‌Center‌‌ 
and‌ ‌Volunteer‌ ‌of‌ ‌American‌ ‌ 

Clinical‌ ‌Supervisor‌ ‌  Provide‌ ‌supervision‌ ‌and‌ ‌conducted‌ ‌mental‌ ‌health‌‌ 
diagnostic‌ ‌assessments.‌ ‌   

2019‌ ‌-‌ ‌2020‌ ‌ 

Allina‌ ‌Health‌ ‌  Assessment‌ ‌and‌‌ 
Referral‌ ‌Clinician‌‌ ‌  

Conducted‌ ‌face-to-face‌ ‌mental‌ ‌health‌ ‌and‌‌ 
substance‌ ‌abuse‌ ‌assessments‌ ‌with‌ ‌patients‌ ‌in‌ ‌a‌‌ 
crisis/psychiatric‌ ‌emergency‌ ‌to‌ ‌assess‌ ‌their‌ ‌clinical‌‌ 
condition‌ ‌and‌ ‌to‌ ‌recommend‌ ‌the‌ ‌appropriate‌ ‌level‌‌ 
of‌ ‌clinical‌ ‌care.‌ ‌ 

2015-2019‌ ‌ 

Beginning‌ ‌Contract‌ ‌Date:‌ ‌  10/4/2021‌ ‌  Ending‌ ‌Contract‌ ‌Date:‌ ‌  ‌ 
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‌ 
Ogren,‌ ‌Tiffany‌ ‌ ‌   

‌ 
Note:‌‌ ‌  

‌ 
Brief‌ ‌Description‌ ‌of‌ ‌Previous‌ ‌Experience:‌‌ ‌Tiffany‌ ‌has‌ ‌been‌ ‌a‌ ‌social‌ ‌worker‌ ‌for‌ ‌about‌ ‌12‌ ‌years‌ ‌and‌ ‌has‌ ‌worked‌ ‌in‌ ‌multiple‌ ‌settings‌‌ 
from‌ ‌supervising‌ ‌to‌ ‌assessment‌ ‌to‌ ‌providing‌ ‌therapeutic‌ ‌interventions‌ ‌and‌ ‌services.‌‌ ‌  
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Oct 8, 2021

Tim Bisek/Steve McClellan/Amy Hafemann

Disposition of welders

The Industrial Tech would like to dispose of the following welders.  The welders are all
working machines, but have exposed electrical leads which are unsafe.  These items will
be put up for sale at JMS auctions out of Elko. It's part of the K-Bid auctions.

MIG - Miller 300 AC/DC Multi Function Machine
MIG - Miller 300 AC/DC Multi Function Machine
Stick Arc - Airco - 250 Amp AC
Stick Arc - Airco - 250 Amp AC

The Industrial Tech Department are in the process of purchasing 2 new Hobart
Multihandler welders that will be better and safer for our students.

It is our recommendation that the current welders be surplused.
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District Strategic Planning Process

The mission of Jordan Public Schools is to inspire a caring community to ignite learning,
innovation, and success for all.

The vision of Jordan Public Schools will:

● Help students attain high academic achievement
● Provide a safe, collaborative and innovative culture and environment in which to learn

and work
● Provide opportunities and support to students to maximize potential
● Be fiscally responsible and maintain quality facilities
● Engage with all stakeholders in an intentional and effective manner

The core values of the Jordan Public Schools are:

● Excellence: Setting a high bar for learning, behavior, commitment and service
● Integrity: Doing the right things at all times with honesty, trust and respect
● Innovation: Finding courageous ways to excel through research and action
● Collaboration: Working in partnership for shared goals
● Respect: Showing pride in who we are and celebrating our differences

Purpose: Jordan Public Schools’ strategic plan and the state’s World’s Best
Workforce statute focus the district’s continuous improvement efforts on instruction
and achievement for all students.

World’s Best Workforce
2021-2022

Purpose: Under Minnesota Statutes, section 120B.11, school boards are to adopt a long-term,
comprehensive strategic plan to support and improve teaching and learning based on the
guidelines of the World’s Best Workforce.
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The World’s Best Workforce legislation includes six areas for schools and districts to
address:

● Having clearly defined goals
● A process for assessing student progress
● A system to review staff effectiveness
● Quality instruction and curriculum
● Effective educational practices
● A budget aligned to learning

Based on input from the district’s DATA Team, Advisory Committee, Building MTSS
Teams, Administrative Team, and the Strategic Plan, the created continuous
improvement goals focus on the following five areas outlined through World’s Best
Workforce:

● All children are ready for school.
● All third-graders can read at grade level.
● All racial and economic achievement gaps between students are closed.
● All students are ready for career and college.
● All students graduate from high school

Continuous Improvement Goals
And

Best Practices Strategies with Action Steps

The World’s Best Workforce Goals were created through coordination with various district
stakeholders including administrators, teachers, parents, and community members.

Across Jordan Public Schools in all subject areas and grade levels, a variety of strategies and
processes are in place in order to ensure instructional staff and administrators are focusing on
proven best-practice strategies to ensure all students are kindergarten ready, all students can
read by grade three, reduction of the achievement gap between all student groups, ensure
students are career and college ready, and that students graduate from high school.

Jordan Public Schools strives to develop potential in each and every student. Expecting
accountability and rigor for all, Jordan Public Schools expects every student to succeed
academically, socially, and emotionally. To support this expectation, educational leaders
focus on each student’s potential for excellence and implement evidence-based educational
practices to fully engage students in learning.

The following goals were outlined by Jordan Public Schools aligned to World’s Best Workforce
requirements:
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Jordan Elementary School
All Children are Ready for School

Goal: At least 60% of all kindergarten students will score at or near proficiency
for Kindergarten Readiness skills in math (aMath) and reading (aReading)
based on FastBridge Spring 2022 data.

Action Steps:

What will the district
do to accomplish

this goal?

● Continue focus on P-K vertical alignment in reading and math
● Continue implementing strong MTSS Tier I, Tier II, and Tier III

Instructional and Intervention Focus
● Reinforce Kindergarten Readiness programming
● Continue kindergarten “Kick Start to Kindergarten” programming

that matches student needs with teaching and learning styles and
promotes a solid foundation of SEL which will positively impact
higher academic success

● Continue to develop birth to kindergarten opportunities allowing
for parents to participate in student learning

● Continue screenings to assess incoming kindergarten readiness

-------------------------------------------------------------------------------------
Jordan Elementary School

All Third-Graders can Read at Grade Level

Goal: At least 60% of all third grade students will meet or exceed proficiency on
the reading MCAs in the Spring of 2022.

Action Steps:

What will the district
do to accomplish

this goal?

● Continue implementing strong MTSS Tier I, Tier II, and Tier III
Instructional and Intervention Focus

● Focus on differentiated instruction strategies to support the diverse
needs of all students ranging from intervention to enrichment

● Continue K-12 curriculum alignment and development
● Reinforce Standards Based Instruction for mastery learning
● Continue McGraw Hill’s Wonders 2020 instruction based on the

Science of Reading.
● Continue implementing Culturally Responsive Pedagogy Strategies

throughout the district

-------------------------------------------------------------------------------------
Jordan School District

All Racial and Economic Achievement Gaps Between Students are Closed.
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Goal: Reading: The district will decrease the average achievement gap
between FRP and not FRP by 5% based on Spring 2022 MCA testing.

Math: The district will decrease the average achievement gap between
FRP and not FRP by 5% based on Spring 2022 MCA testing.

Action Steps:

What will the district
do to accomplish

this goal?

Reading: Current gap (2021) is FRP 45.4% proficient and Not FRP 58.6%
proficient = 13.2% Achievement Gap

Math: Current gap (2021) is FRP 26.6% proficient and Not FRP 49.9%
proficient = 23.3% Achievement Gap.

Action Steps:
● Continue to strengthen K-12 Multi-Tiered Systems of Support (MTSS)
● Continue district-wide focus on student engagement through

inquiry and project based learning
● Reinforce K-12 focus on Culturally Responsive Pedagogy
● Reinforce K-12 Standards Based Instruction for mastery learning
● Continue JWIN focus to support individual student needs

-------------------------------------------------------------------------------------
Jordan High School

All Students are Ready for Career and College

Goal: At least 90% of students will create a Personalized Learning Plan by the
end of their 10th grade year.

Action Steps:

What will the district
do to accomplish

this goal?

● Strengthen Freshman Focus programming geared toward future
planning and postsecondary readiness

● Strengthen Ramp Up to Readiness programming during advisory
time 9-12 to include ACT preparation curriculum

● Expand career and postsecondary focused learning experience
● Train staff on Personalized Learning Plans
● Students will be exposed to the PreACT, ASVAB and Freshman

Academy for continued career planning and guidance
● Communication to families regarding career and college readiness

-------------------------------------------------------------------------------------
Jordan High School

All Students Graduate from High School
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Goal: Jordan High School will remain above 92% in the four-year graduation
rate cohort model for the 2021-2022 school year based on the state AYP
report.

Action Steps:

What will the district
do to accomplish

this goal?

● Implement Personalized Learning Plans 7-12 to focus on graduation
progress and goal planning.

● Strengthen MTSS / RTI / SAIL intervention work with struggling
learners

● Reinforce high-quality Standards Based Instruction
● Continue to focus on implementing high quality course offerings

and authentic learning opportunities (Summit Academy)
● Continue champion student program
● Continue to offer credit recovery through extended programming

-------------------------------------------------------------------------------------

Instruction and Curriculum Review Process

Jordan Public Schools uses its curriculum and program review system to not only review
curriculum and program areas but to also provide continuous improvement for teaching and
learning in the district. During a formal review process, the district will gather input from a
variety of stakeholders including the staff, administration, school board, and the community
while making programming decisions. The process is flexible, enabling the district to respond to
the many rapidly changing areas in education such as alignment with standards, technology,
and new or innovative ideas related to 21st century learning.

The review process is divided into two cycles:
● As Needed Formal Program Review Cycle
● An implementation and Continuous Improvement Cycle

The Program Review Cycle

Program Evaluation Program Design

Stakeholders assess  how instruction and
curriculum compares with current

research-based practices and expectations.

Stakeholders focuses on K-12 alignment with
district curriculum outcomes and Minnesota state
standards, student assessments, and instructional

strategies.

Implementation and Continuous Improvement
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● The implementation and continuous improvement cycle is an ongoing process of
evaluating how well a program is being implemented and determining whether the
program is meeting intended outcomes.

Installation > Early Implementation > Sustainability

Professional Development and Effective Educational Practices

The overarching district focus and goal of professional development is to support and improve
instruction for all students.

Purpose: Continue offering targeted and personalized professional development supporting
strategic goals and commitments.

District Focus Areas of Professional Development:
● Begin work to create K-12 academic pathways to support authentic instruction tied to

personal student development and future goals.
● Strengthen curriculum alignment focusing on a 21st century curriculum with standards

based instruction focused on proven best practices in instruction.
● Improve instruction for all students focused on authentic, project based learning

practices.
● Continue Culturally Responsive Pedagogy practices to better support all students in the

district.
● Strengthen support for the social and emotional development of students.

Staff Participation:
All certified teaching staff members take part in continual professional development aligned
to district goals and the overarching framework for the year. Moreover, continual education is
provided to satisfy the PESLB licensure requirements for all Minnesota teachers.

Identified Needs Based on Data:
A fundamental aspect of evaluating professional development programming is to analyze
student achievement. The goal of Professional Development opportunities is to show a direct
correlation between ongoing learning opportunities and student growth. Data from MCA and
FastBridge testing show continued need for improvement efforts in the areas of reading and
mathematics. This is especially relevant when looking at the new ‘on track’ calculation from
MDE based on the levels of student growth on the MCA.

● Specific areas of emphasis include reducing the achievement gaps in federal subgroup
categories and increasing access to advanced coursework for all students.

Framework for Staff Development
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2021-2022

Framework
for

Staff
Development

LEAP
“Go confidently in the direction of your dreams.”

- Henry David Thoreau

Why
The constituents of Jordan Public Schools require
innovative skills, and the education system needs to
evolve in order to meet the demands of the 21st
Century workplace. Jordan Public Schools will respond
by creating an Inquiry focus with an emphasis on
exploratory and elective based learning pathways.

What A 21st Century curriculum focused on standards based
instruction.

How Teaching strategies based on best practice.

Structure K-12 Academy Pathways based in Experiential Learning
(developing).

2021-2022 Professional Development IMPLEMENTATION:
● Teachers will implement teaching strategies to support inquiry and project based

learning.
● Student support and counseling staff will implement SEL strategies across the district to

support social and emotional learning for all students and staff.

2021-2022 Professional Development Budget:

Unless the school district is in statutory operating debt or a majority of the school  board and a
majority of its licensed teachers annually vote to waive the  requirement to reserve basic
revenue for staff development, the school district will  reserve an amount equal to at least two
percent of its basic revenue for: in-service education, staff development planning, curriculum
development and programs, other in-service education, teachers’ workshops, teacher
conferences, the cost of substitute  teachers for staff development purposes, preservice and
in-service education for special education professionals and paraprofessionals, and other
related costs for  staff development efforts.
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Professional Development Advisory Committees:

All committees are led by Erin Hjelmeland, Director of Teaching and Learning
● District Professional Development Committee: This group meets quarterly to focus on

overarching professional development goals and long term planning.
● Building Professional Development Committees: Each building runs its own professional

development committee. These building committees meet weekly to support building
specific goals, manage the building professional development budget, and oversee
in-house training opportunities and professional development opportunities.

Budget Aligned to Learning

In Jordan Public Schools, funds are primarily aligned to learning and student support, which is
evidence of the district’s commitment to using resources where it matters most. The following is
a representation of the 2020-2021 proposed categorical budget allocation broken down by
the percent of the annual budget.
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CHART LEGEND

● District Administration
and Support 9.2%

● Students 68.5%
● Student Support

Services 12.3%
● Facilities and

Operations 10%

The students section incorporates costs for regular education, special education, career and
technical education, instructional technology, and media services. Student support includes
programs like guidance counseling, health services, psychologists and mental health services,
social workers, and student transportation. District support and administration encompasses
district and school administrators and other district operational personnel. Facilities operation
and maintenance also incorporates capital and long-term facilities maintenance budgeting.

Teacher Equity and Staff Effectiveness

The World’s Best Workforce legislation focuses on ensuring all students have equitable access
to excellent teachers. Districts must confirm a process is in place to examine the equitable
distribution of teachers and strategies to ensure low-income students, students of color, and
American Indian students are not taught at higher rates than other children by inexperienced,
ineffective, or out-of-field teachers.

The Minnesota Department of Education defines these categories as follows:
● An ineffective teacher is defined as a teacher who is not meeting professional teaching

standards as defined in local teacher development and evaluation (TDE) systems.
● An inexperienced teacher is defined as a licensed teacher who has taught for three or

fewer years.
● An out of field teacher is defined as a licensed teacher who is providing instruction in an

area which he or she is not licensed.

In the fall of 2021-2022 school year, 14% of the district’s teaching staff was considered
inexperienced, 3% of the teaching staff was teaching out of field, and 75% of the teaching
staff held advanced degrees based on hiring and employment data. Furthermore, there were
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no teachers on performance plans due to not meeting professional teaching standards as
defined by the Jordan Public Schools Teacher Evaluation and Growth Model. Consequently,
the district did not find any gaps in relation to equitable access for low-income students,
students of color, or American Indian students.

The district administrative team reviews teacher placement each spring / summer prior to the
start of the school year.  The discussion to increase the diversity of the teaching staff is an
ongoing consideration. Consequently, the district equity specialist specifically focuses on
Culturally Responsive Pedagogy and serves as a role model in the district and cultivates
community outreach with families.

Strategies to increase and retain high quality teachers in the district:
As is the case across Minnesota School Districts, this issue is tied to labor market challenges out
of the district’s control.

● Various recruiting sources are used in the district to garner diverse and high-quality
applicants.

● Jordan offers a competitive compensation package to offer teachers joining the
district.

● In 2017 the American Indian Parent Advisory Council (AIPAC) was created to ensure
that American Indian students are receiving culturally relevant and equitable
educational opportunities. A continuous goal of this council  is to work to increase
diversity of our teaching staff; this council helps guide those discussions. Moreover,
through the Curriculum and Technology Advisory Committee, Jordan's teaching staff
has been a discussion topic to continually focus on hiring and maintaining high quality
educators to support and meet the changing needs of our students.

Jordan Public Schools Teacher Evaluation Process

Jordan Public Schools uses a Teacher Evaluation Process that supports teachers in becoming
highly effective in working with all groups of students. All non-tenured teachers are evaluated
by licensed administrators at least three times throughout the year. In addition, a mentor
program is in place to support our newest teachers in their instructional practices.

Purposes of the Jordan Public Schools Teacher Professional Growth and Evaluation:
● To improve the quality of learning experience for students.
● To facilitate communications and cooperation between staff and administrators.
● To provide specific assistance and feedback for staff to promote professional growth.
● To provide a continuous written record of professional staff performance and service as

an acknowledgement of effective job performance.
● To aid the teacher in gaining insights as to strengths and weaknesses and to provide a

vehicle for continued improvement in job performance.
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● To provide a basis for the principal/supervisor to recommend continuing contract status
or as a basis for placement on the Teacher Assistance Track.

The district believes that professional growth is an on-going process not limited to the third year
observation. Continuing dialogue with principals and colleagues through activities such as
peer coaching, peer reviews, administrative walkthroughs, and PLCs all contribute to the
professional learning community that supports you in this process. The ultimate responsibility for
the success of your professional growth plan, however, depends on individual teachers.

Annual Report and Annual Public Meeting

Jordan Public Schools continues to focus on expanding and strengthening connections with
community and families to support students. As a part of this focus, the district has established
the Curriculum and Technology Advisory Committee. The committee provides feedback to
the school board and district administration regarding curriculum and programing.

The Curriculum and Technology Advisory Committee will provide community participation in:
● Providing feedback on school district instruction, technology integration and curriculum

plans, with emphasis on implementing the Minnesota Academic Standards
● Providing feedback on instruction, technology integration, and curriculum

improvement goals for recommendation to the school board
● Providing feedback regarding the evaluation process that will be used to measure

school district progress towards its goals
● Providing feedback regarding the development of district programming.

Curriculum and Technology Advisory Committee Members

Jordan Administration and Staff
Ranae Case Evenson

● Superintendent
Jenna Wendorff

● Director of Early Learning Services

Jeff Vizenor
● High School Principal

Stephen Damlo
● Director of Technology

Ben Bakeberg
● Middle School Principal

Erin Hjelmeland
● Director of Teaching and Learning

Melissa Barnett
● Elementary School Principal

Amy Peters
● High School Teacher

Chad Williams
● Director of Special Services

Maggie Holbeck
● Elementary School Teacher

Kendra Olson
● Middle School Teacher

Katie Fisher
● Elementary School Teacher
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School Board Members / Community Members / Parent Members
Connie Hennen Sandy Burke Katie Wegner Deb Pauly

Amy Vizenor Brittany Eckstam Duane Judge Mike Franklin

Michael Vourlos Jeremy Goebel Serena Pelowski Eric Pass

Nick Dahlen Kelly Hyer Aaron Althoff

Summary

The World’s Best Workforce legislation aligns with Jordan’s vision for all student’s growth,
learning, and innovation leading to success in the classroom and life. World’s Best Workforce
provides a template for the district to report it’s goals, strategies, and results.

This report was submitted to the School Board and Presented at the regular board meeting on
Tuesday, October  12, 2021.

Submitted By: _____________________________________________________________________________
Erin Hjelmeland, Director of Teaching and Learning

___________________________________________
Deb Pauly, School Board Chairperson

___________________________________________
Ranae Case Evenson, Superintendent

500 Sunset Drive, Suite #1
Jordan, MN 55352

www.jordan.k12.mn.us
952-492-6200
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Jordan Public Schools

2020-2021 World’s Best Workforce Results
-------------------------------------------------------------------------

A LOOK BACK AT LAST YEAR

Progress Report: Per state legislation, districts and charter schools are required to submit a
World's Best Workforce (WBWF) Annual Summary Report each year. In addition, districts that
participate in the Achievement and Integration (A&I) program are to submit an Annual
Progress Report.

Summary of the progress report from the 2020-2021 World’s Best Workforce goals and progress
toward the Achievement and Integration goals for attainment by 2023 are described below.

Previous Year’s WBWF Results: 2020-2021

GOAL and Strategic Area Result

All Children are
Reading for

School

Goal: At least 51% of all kindergarten students
will score at or near proficiency for Kindergarten
Readiness skills in math and reading based on
FastBridge Spring 2021 data.

Goal Not Achieved

FASTBridge literacy
data shows 20.56% of
students were at or
above benchmark.

All Third-Graders
can Read at
Grade Level

Goal: At least 60% of all third grade students will
meet or exceed proficiency on the reading
MCAs in the Spring of 2021.

Goal Not Achieved

The Spring 2021 MCA
grade three results

were 45.9% proficient.

Although above the
state average, these

results are an
improvement focus

of the district.
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All Racial and
Economic

Achievement
Gaps Between

Students are
Closed.

Goal:

Reading: The district will decrease the average
achievement gap between FRP and not FRP by
10% based on Spring 2021 MCA testing.

Math: The district will decrease the average
achievement gap between FRP and not FRP by
10% based on Spring 2021 MCA testing.

Goal Not Achieved

Reading: Current gap
(2021) is FRP 45.4%
proficient and Not
FRP 58.6% proficient =
13.2% Achievement
Gap. The 2019 gap
was 15.2% equaling a
2% reduction.

Math: Current gap
(2021) is FRP 26.6%
proficient and Not
FRP 49.9% proficient =
23.3% Achievement
Gap. The 2019 gap
was 27.7%, equaling
a 4% reduction.

All Students are
Ready for Career

and College

Goal: At least 90% students will create a
Personalized Learning Plan by the end of their
10th grade year.

Goal Achieved

All 9th grade students
complete

personalized learning
plans in Freshman

Academy, and these
plans are revisited as
they move through

high school.

All Students
Graduate from

High School

Goal: Jordan High School will remain above 92%
in the four-year graduation rate cohort model for
the 2020-2021 school year based on the state
AYP report.

Goal Achieved

The 2020-2021
graduation rate,
based on Jordan

Public Schools
records, was 97%.
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Previous Year’s Achievement and Integration: 2020-2021

Purpose of Achievement and Integration:
The purpose of the Achievement and Integration (A&I) for Minnesota program is to pursue
racial and economic integration, increase student achievement, create equitable
educational opportunities, and reduce academic disparities based on students' diverse racial,
ethnic, and economic backgrounds in Minnesota public schools. Jordan’s plan began in 2020
with mastery of the described goals by the spring of 2023.

Qualification for Achievement and Integration:
Racially isolated districts must partner with adjoining districts on student integration strategies
(Minn. R. 3535.0170). Since Shakopee Public Schools has been identified as a Racially Isolated
District, Jordan qualifies for Achievement and Integration funding due to our status as an
adjoining district.

Plan Goal Requirements:
The Achievement and Integration plan must focus on goals connected to increasing racial
and economic integration; reducing achievement disparities; and increasing access to
effective and diverse teachers.

GOAL and Strategic Area Result

Integration Goal: Students in grades 6-12 who participate in
Caring and Committed Conversations will
self-report an increase in their level of comfort
with initiating and maintaining positive
relationships with students different from
themselves (racially/ethnically diverse,
socioeconomically) from baseline data in 2020 to
an average comfort level of 4 out of 5 on a
5-point Likert scale by the end of the 2022-23
school year.

Inconclusive

This goal could not
be assessed for
progress due to

COVID 19 and the
inability to host

Caring and
Committed

Conversations.

Achievement
Disparity

Goal: Integrate MTSS Tier One Instruction
focused on best practices that honor diversity,
promote integration skills, and support academic

On Track

The district focus on
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achievement from novice level in 2020 to 70% of
teachers self-reporting proficiency measured by

a developed proficiency scale.

Tier One MTSS
instruction has

continued to help
support teachers in

the classroom.

Teachers will be
continually surveyed

to reach that 70%
proficiency rating.

Achievement
Disparity

Goal: Hire and retain a K-12 equity specialist
from 1 FTE in 2020 to continue 1 FTE through 2023.

On Track

Goal on progress for
achievement. The

district currently
employs an Equity

Outreach Specialist
to support district

students and families.

Integration Goal: Hire and retain a K-12 CRT specialist with a
professional development focus across the
district from zero FTEs to .5 FTE through 2023.

On Track

Goal on progress for
achievement. The

district currently
employs a .5

Culturally Responsive
Pedagogy specialist

to support our
students and staff.

Integration Goal: Implement elective guided study halls
(REACH) grades 7-12 focused on academic
achievement and social emotional learning from
no REACH offerings to 5 offerings in grades 7-12.

On Track

The district has
expanded the

REACH program to
high school to

support all students
grades 7-12.
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Executive Summary:  Student School Board Representative Information

Submitted by:  Jeff Vizenor, High School Principal

October 12, 2021

Overview:
The role of the student board representative was brought up at a recent board
meeting.  It was determined that the board would like to continue with this position.  The
high school principal and Superintendent met to discuss a process for finding a student
representative.

Requirements included being a current sophomore, junior or senior.  The term is one
fiscal year, July 1-June 30.  (See Policy 299 Student Representative to the School Board
for more information.)

A google form was created for students to complete if they were interested.  This form
and an informational email was sent out to all students in grades 10-12.  There were a
few students that completed the form and were qualified. Once the forms were
reviewed, the high school principal met with the top candidate to discuss the position,
their level of interest, and determine if it was a good fit for both parties.

Recommendation:

We would like to recommend Cailan Friary as the new student school board
representative.  Cailan is a junior at JHS. She is involved in tennis, speech, band, and
youth in government.  She is excited about the opportunity to serve on the board and
share insights from a student point of view.
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299 - 1  

Jordan District Schools 

Policy 
 

Adopted:  February 12
th

, 2018 

 

Revised:  January 6
th

, 2020  

 
 

299 STUDENT REPRESENTATIVE TO THE SCHOOL BOARD 

 
 

I. PURPOSE 

 

The school board recognizes its responsibility to develop educational policies that reflect 

the concerns of its constituency and the interests of students. A student representative on 

the school board provides a mechanism whereby the views, needs, and recommendations 

of students can be carefully considered in the development of policies and programs. 

Student representation on the school board is authorized in accordance with this policy. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. Selection 

 

A student representative shall be selected from the student body of the Jordan 

High School to serve on the school board. The District will begin advertising to 

students in May of each year. This student representative will provide student 

views and suggestions in regard to the development of educational policies and 

programs and will serve as an advisor to the school board. 

 

B. Eligibility 

 

The person selected from the student body shall be a member of the sophomore, 

junior, or senior class during their serving period. 

 

C. Term 

 

The student representative shall serve for one fiscal year beginning on July 1
st
 and 

ending on June 30th. 

 

D. Election 

 

The superintendent and high school principal shall establish the date and method 

for selection within the guidelines of this regulation and submit the name of the 

appointee to the school board. 
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299 - 2  

 

E. Duties 

 

1. The student representative shall attend school board meetings and provide 

perspective, from the student point of view, to school board deliberations. 

 

2. The student representative will prepare for school board meetings by 

becoming familiar with agenda items pertaining to the student body and 

attached materials received prior to each school board meeting. 

 

3. The student representative shall participate in the regular school board 

orientation and any other in-servicing activities deemed appropriate by the 

Superintendent and/or Board Chair. 

 

4. The student representative shall attend applicable trainings and workshops 

as determined and recommended by the Superintendent and/or Board 

Chair. Transportation and applicable expenses will be paid for by the 

district. 

 

5. The student representative shall abide by the school board’s policies, rules 

of parliamentary procedure, and processes. 

 

F. Limitations 

 

1. The student representative shall not vote on issues before the school board. 

 

2. The student representative shall not receive compensation for serving on the 

school board. 

 

3. The student representative shall not be furnished or exposed to material and 

will not participate in discussions pertaining to the following: 

 

a. personnel matters or private personnel data; 

b. negotiation materials; 

c. land acquisition or sale information; 

d. items covered by the attorney-client privilege; 

e. private student data, including student discipline information. 

 
 

Legal References: 

Cross References: 
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Music Department Trip Summary
October 12, 2021

Background:
The board approved a band and choir overnight trip in the spring of 2021.  It was
agreed that a trip to New Orleans would be a great musical and cultural experience for
our students.  Since the time of the approval there have been challenges due to
COVID-19 and its variants around the country and specifically in New Orleans.  There
have been some concerns with Hurricane Ida, but it looks like those will be cleared up
before the trip.  This letter was sent out to families on September 27, 2021.  The letter
explains the facts of the trip as we know it right now.  One part of this letter was a survey
to families asking for input.

Question #1 was:
At this time New Orleans, LA has the following mandates: proof of COVID-19
vaccination and masks required for indoor activities. With these current restrictions in
place, do you plan to have your student attend the NOLA trip in March 2022?
Here are responses:

NOLA YES 65% 86/132

NOLA NO 29% 38/132

More NOLA INFO NEEDED 6% 8/132

Question #2 was:
Would your student go to a different destination that does not have a vaccination or
mask mandate in place at this time (Note: local state and city mandates could change
before departure)?
Here are responses:

NEW DEST YES 70% 93/132

NEW DEST NO 11% 14/132

NEW DEST INFO NEEDED 19% 25/132
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Options:
1. Continue to plan and prepare for the board approved trip to New Orleans.

2. Plan a new destination, not knowing if Covid requirements will shift at any time
prior to departure or arrival at that destination.

Our recommendation is:
It is the recommendation to continue planning and moving forward with the trip to New
Orleans.  The reasons for this recommendation are as follows:

● It is not a curriculum requirement for students to go on this trip.
● The musical and cultural value of the trip cannot be matched by other trips that

may have less restrictions.
● We do not know if the requirements would change for other potential

destinations and could lead to more students opting out at a later date.  This in
turn would cause the cost to rise for those remaining on the trip.

● We already know and will have planned for the restrictions that the trip to New
Orleans would require.  People will be able to make a well informed decision.
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October 12, 2021 Board Report
● Thank you for your incredible support and partnership! Below you will find the

Superintendent’s Monthly Board Report.

Duck Cup Memorial:
● On October 25th, at 7pm The Duck Cup Memorial Fund will be holding a session

called “I am F.I.N.E.”
● This session is designed to support parents of adolescents to begin to identify

when the adolescent is not fine and when to intervene.
● There are 7 school districts on board to support and share this event with their

schools, districts and communities. (LeSueur-Henderson, TCU, Belle Plaine, New
Prague, Waconia, Shakopee and Jordan)

● This is offered to anyone that would like to attend whether that be in person or
virtually.

● We will be communicating this broadly, as well as through our principals.
● Last school year this group provided a very well attended virtual session for our

families to support student mental health.  We had well over 100 families log in to
that virtual event.

● October 25th is a Board Work Session.  As mental health is an important topic for
us to be aware of, this will be our Work Session agenda.  We can discuss whether
we would want to attend in person at New Prague HS or attend virtually.

Supporting Family Communication:
● In a recent collaborative conversation with families and staff, we discussed how

we might add additional layers of communication support for our families.  For
parents that are new to the district or new to having students in the school
setting, they may not know the best ways to communicate with staff or find
information when they have questions.  We are so appreciative of that
feedback!

● While we always encourage our families to reach out to their closest points of
contact (coach, teacher, principal etc) we are additionally working to add
some supportive guidance for families on our website.  Look for these updates in
the coming weeks!

Math Standards Review Committee Update:
● The application for serving on the 2021-22 Minnesota Academic Standards

Mathematics Review Committee is posted on the Minnesota Department of
Education’s Mathematics webpage. The deadline for application is October 15,
2021.

● Serving on the committee means a commitment of at least 10 full-day
committee meetings from November 18, 2021 through August 2022, as well as
work between these meetings.

● For teaching staff to participate it requires seven days out of the classroom,
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however it is fantastic professional development for teachers.
● The Minnesota Department of Education seeks to establish a highly qualified,

diverse committee with a broad representation of stakeholders including
teachers, administrators, school board members, higher education,
business/industry, and citizens; content specialists with expertise across all
developmental levels; people from diverse educational settings and from urban,
suburban, and rural communities.

● The applications for the Mathematics Review Committee are due October 15,
2021. Committee members will be announced October 25, 2021 on the
Minnesota Department of Education’s Mathematics webpage.

● If staff or community members have any questions, they should contact Doug
Paulson at the Minnesota Department of Education.

Enrollment Update
● As of October 1, 2021 our 21-22 EC-12 monthly enrollment was 1836 students.
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High School Board Notes
October 12, 2021

Improve Student Achievement, Learning and Career and College Readiness
● We have set a goal that each student has a teacher that connects with them.  We have

used some of our grade level time to review students and foster those relationships.
● We hosted our first Think Tank session in the last week in September.  We had our staff

discussing things that are working and ways that we can continue to improve instruction.
It was a very good discussion.

● The counseling department will be holding a college financial aid (FAFSA) session in
October.  Information has been shared with senior parents.

Provide a safe and collaborative culture in which to learn and work
● Students have responded well to being recognized for PRIDE behaviors.  We are working

hard to get the PBIS program to be a staple of our Tier 1 instruction.
● Teachers are working in grade levels to identify students and programs that will improve

student connectedness.
● We will host speakers on Mental health and chemical use the week of October 11th.

Improve Community Connection, Satisfaction, and Engagement
● Homecoming Week was just completed.

▪ The dance on Friday night had over 180 students attend.
▪ There were events and activities held every night (except Wednesday) at

JHS and all were well attended.
▪ The parade was a big hit as always.  It was well run and efficient.  Students

of all ages enjoyed it.
▪ We had a great week of student engagement with dress up days, the

parade, pep fest, and powder puff football game.
● October is Kindness Month.  We will be having different activities and events throughout

the month to celebrate our students being kind to each other.
● Invitation Conferences will be held on October 18.  Grade Level Teams will create a list of

students who would benefit from a conference and parents.  We are looking at those
conferences being over the phone or via zoom.

Integrate data-informed instruction, assessment and learning as a core competency in every
classroom

● Teachers will have all submitted personal professional goals or One Word ideas and I will
be reviewing  all of them in October.

● As a staff we met this past week to look at course offerings that students would be
interested in taking.

● For our September early out professional development we discussed MTSS and good Tier
1 instructional practices.  Teachers came away with new ideas that they could
immediately implement in their classrooms.
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Jordan Middle School Board Report
October 12th, 2021

Improve Student Achievement, Learning and Career and College Readiness
● The first month of school has gone very well. As a staff we continue to focus on effective tier

one instruction, strong relationships, clear expectations and community building.
● The MTSS team meets to review student data and adjust accordingly.  All students were

benchmarked at the start of the year.  Students showing concern were/are given support
and progress is monitored to gauge the effectiveness of the support.

Integrate data-informed instruction, assessment, and learning as a core competency in every
classroom

● Reviewed historical assessment data as teams and will finalize building goals based on
data.

● JMS will continue to focus on effective Tier 1 instructional strategies.
○ Culturally responsive pedagogy continues to be modeled to equip staff to reach all

learners at all tiers of instruction.
○ PBIS committee continues planning and implementation of best practice

approaches to address student needs.
○ The MTSS committee continues to plan for identifying and intervening with struggling

students.
Provide a safe and collaborative culture in which to learn and work

● Interviewed and filled the open school social worker position.  Tiffany Ogren started on
October 4th!

● We continue to look for candidate for the following positions:
○ WIN Room paraprofessional
○ Special Education Paraprofessional

● October is Kindness month!  Lots of activities happening this month to support kindness.
Improve community connections, satisfaction, and engagement

● First early release (September 24th) focused on communication with families.  Each advisory
teacher called students and families from their advisory to check on at the start of the
school year.

● The 6th grade team is moving forward with planning for Wolf Ridge Trip.  We recently
received an email from Wolf Ridge outlining health and safety requirements and costs.

○ The 6th grade team sent out a digital parent information night to get information out
to families.

○ Wolf Ridge costs have gone up.  The trip cost will be over $200 dollars per person.
○ Wolf Ridge is requiring masks indoors and not requiring vaccinations or negative

tests.
○ Sheila Jenc, District Nurse will be attending the trip to handle all medical issues.

● Kelly Raser has been meeting with three middle school students to discuss a Girl Scout
project utilizing the garden on site at Jordan Middle School.

● Students, staff and families enjoyed Homecoming Week.  It was a success!
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Jordan Elementary School
Principal Update October 12, 2021

We have had a wonderful first month of school-it’s hard to believe we are already in the
month of October!  Our staff continues to UNITE in our efforts of supporting students, families
and fellow colleagues.  It’s a pleasure to work with such an amazing group of dedicated
people!

Below is an executive summary of what we have done in September and the work coming
up in October to address the JPS Strategic Plan and JES Building Goals:

Improve student achievement, learning and career and college readiness
● Teaching staff finalized our building goals at the September staff meeting.  Our

academic goals are:
○ 80% of students will meet their individual growth goal in reading, as measured

on FASTBridge from fall to spring.
○ 80% of students will meet their individual growth goal in math, as measured on

FASTBridge from fall to spring.
● Teachers also created individual and PLC/team SMART goals to support our building

level goals
● Continue to focus on standards-based instruction and project-based learning

○ Teachers have been offered another opportunity to work with the consultants
from Innovate to Incubate to deepen their knowledge of inquiry-based
learning.

● CRP Specialist, Sarah Miller, has invited our new JES teachers to collaborate with her
on implementing various teaching strategies and instructional practices into the
classroom.

● Teachers continue to implement culturally responsive pedagogy practices to ensure
we are meeting the diverse academic and social-emotional learning needs of our
students.

● Many teachers continue to embed outdoor learning into their day to provide
authentic learning opportunities in, and related to, the environment.

● Teacher observations will begin in October for non-tenured teaching staff.  It will be
exciting to see the amazing work they are doing in the classroom.
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Integrate data-informed instruction, assessment and learning as a core
competency in every classroom

● JES students have completed benchmark assessments in Reading and Math
(FASTBridge, and other curriculum based measurements).  Teachers have met with
our MTSS Academic Team to review data and discuss the next steps in supporting
students’ academic needs.

● Our MTSS Academic and Behavior Teams shared our revised/updated school-wide
process and procedures at the September staff meeting to best support teaching
and learning this school year, and as we move into the future.

Provide a safe and collaborative culture in which to learn and work
● There have been some staff members who have met with administration to seek

understanding regarding our district COVID protocols and how our current data
impacts the health and safety of students, staff and families.  It’s been great to have
these conversations with staff to clarify information about our district and school
data, and to hear their feedback and ideas that may be used as mitigation
strategies in the future.

● As challenging as it may be to find sub coverage for our staff, it’s been a great way
for everyone to gain perspective on the teaching and learning that’s happening
throughout the school.   It’s also a great way to stay connected to former students
and build relationships with students outside of homerooms or work areas.

● Building committee meetings started this week and it’s great to see teams
collaborating to provide the best learning and working environment.

Improve community connections, satisfaction, and engagement
● Principal met with the current and incoming JES PTO presidents to discuss ways to

partner and offer support to one another throughout the school year.  We discussed
upcoming school events, fundraising opportunities, and ways to best support
classrooms, staff and students.

● Field trips are an extension of the learning happening during the school day.  We are
committed to bringing back field trip options for our students, however, we are going
to maintain alignment to our district health and safety protocols for attendance.  If
the venue for the trip is aligned to our current district protocols, we will attend the
trips.  If they don’t align, we won’t be attending those venues to avoid confusion for
our families.

● Discussing fall conference attendance options as an admin team to determine if
there will be a virtual option for families to attend fall conferences.

● Students and staff had a wonderful time celebrating Homecoming Week and the
start of our Kindness month.  Students enjoyed the Homecoming dress-up days
offered throughout the week, as well as the outdoor pepfest and parade. Students
got to spread kind words around our campus for Kindness in Chalk Day, and we are
looking forward to celebrating Unity Day on Oct. 20th by wearing orange and shirts
with kindness messages.
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Executive Summary
Director of Teaching and Learning

October  2021

Primary Focus = WBWF, Professional Development, and SEE

Improve Student Achievement, Learning, and Career and College
Readiness

● World’s Best Workforce
○ This legislation mandates that all districts must have an approved strategic plan

that supports teaching and learning in five goal areas:
■ All children are ready for school.
■ All third-graders can read at grade level.
■ All racial and economic achievement gaps between students are closed.
■ All students are ready for career and college.
■ All students graduate from high school.

○ 2021-2022 World’s Best Workforce Plan
■ This plan was also reviewed at the October 4, 2021 Curriculum and

Technology Advisory Committee.
○ Districts must also report progress on past World’s Best Workforce plans to MDE;

moreover, since we also receive Achievement and Integration funding, Jordan
must submit a combined World’s Best Workforce and Achievement & Integration
progress report.

● SW Metro E-Learning Enterprise (SEE)
○ Continually working with SW Metro to track enrollment and try to “smooth” some

procedures with this new program.
■ Specifically, tracking enrollment changes, students with IEPs, and sharing

student information has been a challenge. We are all working through the
bumps to offer our families a great virtual option!

○ SEE Families were invited to take school pictures on-site at the Jordan Middle
School on October 11, 2021

Integrate Data-Informed Instruction, Assessment, and Learning as a Core
Competency in Every Classroom
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● FASTBridge Learning
○ Fall FAST testing (aReading and aMath) happened the last few weeks. Teachers

will use these results to monitor progress, implement interventions, and offer
enrichment to support all students.

○ These results will be shared with families in the next few weeks.

Provide a Safe and Collaborative Culture in which to Learn and Work

● Professional Development
○ To align with Achievement and Integration goals while also continually

monitoring and evaluating Professional Development offerings, I am working on
a general feedback form based on Jordan’s Proficiency Scales to send after all
professional development.

○ Participants will be able to continuously offer feedback to help keep professional
development relevant and supporting the goals and growth of all teachers and
staff.

Improve Community Connection, Satisfaction, and Engagement

● Curriculum and Technology Integration Advisory Council --
○ Information Available on the Website - https://www.jordan.k12.mn.us/domain/60
○ Meeting Schedule (also posted on the website and district calendar):

■ Monday, October 4
● Meeting Agenda

■ Monday, November 15 at 5pm
■ Monday, December 13 at 5pm
■ Monday, January 10 at 5pm
■ Monday, February 7 at 5pm
■ Monday, March 21 at 5pm
■ Monday, April 18 at 5pm
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Activities Director’s Board Report 10/12/21

● Jordan Jaguar Dance Team
○ After running an interest survey, we sadly will not have enough students to

have a competitive dance program this season.  MSHSL requires five for a
varsity competition, and at this time, we have one interested dancer this
winter from grades 7-12.

○ At this time, we will focus on providing a developmental winter dance
option. That would look similar to the fall dance club, where we open it up
to 5-12 graders to begin building the program with some of the younger
dancers in the district.

○ This developmental team would work on basic skill building and
performances at winter events including basketball halftimes, Jordan
Dazzle, and the Frosty pep fest.

● New Hudl Focus Camera Installed
○ Our second Focus camera was installed at Ames field. This allows our

coaches to record practices and games. We also now are able to live
stream games to the Jordan Activities YouTube channel. The other
camera is located in the JHS gym.

● Jordan Hall of Fame
○ On October 1st, we inducted the 2nd ever Activities Hall of Fame class.

■ Sarah (Cecka) Fahning ‘92  Athletics
■ Richard Nash ‘68 Athletics/Fine Arts
■ Gerry Schmitt ‘65 Fine Arts
■ Fulton Wekcman ‘59 Athletics
■ Jim Trapp  - Coach
■ 1980 Softball Team - inducted as class of 2020

● Academic Support
○ As of October 4th, the Activities Department is checking grades of

students in activities every Monday morning and meeting with those who
have a failing grade. They have that week to make progress, or they will
lose their eligibility the following week.  This has proven to be a challenge
to get started with a large number of students on the F list due to
covid/quarantines. We are still fine tuning this process, but making sure to
hold our students accountable in the classroom.
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● Hosting State Football
○ Jordan Activities Department is proudly hosting MSHSL Class A state

quarterfinal football at Ames field on November 12th at 7pm.
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COMMUNITY EDUCATION
10/12/2021 BOARD REPORT

Director's Message:
Fall programming is in full swing.  We had our first Senior Coffee Talk down at the
Shule Haus and had a great turn out of over 20 people. Run of the Mill had more
than 100 participants.  It is great to host events and see all the people come
together in a community again.

Community Education has partnered with the Jordan Food Shelf and Jordan
Random Acts of Kindness to host a clothing drive.  The event will happen in the
CERC Multi Purpose room October 9, from 12:00 pm-2:00 pm, and is free to
families.

The Cerc gyms will be closed Friday October 8, starting at 6:00 pm through
Saturday October 9, at 6:00 pm for a craft fair.  The Fitness room and the Track
will remain open for members.

Community Education is offering a new Referee Clinic to get more people
trained to referee basketball games. This clinic will provide the necessary
knowledge and tools to be an effective official for youth basketball. The rules,
proper positioning, mechanics, along with game management will be discussed
in this clinic. Instructor Chris Olson. This clinic will be held on Monday, October 11,
5:00 pm - 6:30 pm.

We have sent out our winter brochure proposals and we will begin to schedule
all Community Education programming for January through March.

Early Explorer's Preschool
● Child Safety Fair; preschool classes will be traveling to the fire station on

Oct 7 and 8.  The Jordan Volunteer Fire Department does a fire safety
demonstration as well as tour the facility.

● The 4/5 full day classes will be going on their first field trip the week of
October 18 to Luceline Apple Orchard.
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● The half day 4/5 class will be going to Emma Krumbees.
● We are still working on scheduling an event for the 3/4 classes.

Kids Company
● The posting remains open for casual, part time help with minimal interest.
● During MEA, Kids Co will go to Sever's Fall Festival and the Shakopee

movie theatre and area park.
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Communications and Marketing Monthly Summary (10/4/21)
Elise Pickle

Projects Completed / Highlights:
● Created and sent reminders for Annual Verification to all families.
● Updated Covid-19 Dashboard.
● Updated Covid-19 signs and symptoms communications.
● Wrote communication for JMS families for increased Covid-19 mitigation

measures.
● Wrote talking points for September KCHK interview.
● Drafted press release for Hall of Fame.
● Created plaques, slideshow images and program for Hall of Fame Ceremony.
● Created communications for Every Meal food program sign ups.
● Updated design for school menus.
● Created social media posts and flyers for Homecoming week.
● Created and presented to JMS Media Arts classes.

Events Attended for Photography Needs:
● Run of the Mill
● Heimatfest Parade
● JHS ANGP Photos in Gym and on Field
● Football Game v. Fairmont
● Homecoming Dress Up Days
● Coronation Ceremony
● Pepfests at JES, JMS and JHS
● Homecoming Parade
● Hall of Fame
● Homecoming Football Game v. Waseca
● Soccer Shots for Community Ed/Rec

Projects / Events In-Progress:
● Updating website with changes for 2021-2022 school year.
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● Creating a Parent FAQ section for the website.
● Assist Special Services with updates for the SEAC brochure and adding resources

to the website.
● Updating outdated signage throughout JES.
● Designing signage for JHS Office and JMS Front Entry.
● Creating communications plans for athletics, and potential crisis

communications scenarios.
● Winter Community Ed Brochure - will be delivered to homes the week of

December 13.

Ongoing (Daily/Weekly Activities):
● Meeting with district leadership to determine upcoming communication needs.
● Send any required COVID communication on behalf of the district nurses and

Chad Williams.
● Craft district messaging.
● Manage content for District ​Facebook​, ​Twitter​, ​Instagram​, and ​YouTube​ as well

as the ​Staff Development Twitter​ account.
● Continual maintenance of District ​website​ and Smartphone App.
● Maintain updated postings for lighted marquee sign.
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Nutritional Services Director’s Report
10/4/2021

October Highlights
● All three schools are now offering Grab & Go Breakfast in addition to breakfast

being served in the cafeteria
● Grab & Go Breakfast at the HS is being served at 10:52 before SNAP and is

extremely popular!
● All three schools are offering a full veggie bar with hot lunch
● Girl Scouts have committed to maintaining the Jordan Middle School garden for

the next 10 years!
● First catering event (Caring and Committed Conversation) went well!
● Health Department visit, all three schools received a great report!

Upcoming projects
● Cleaning HS garden and preparing for spring
● SNDM (School Nutrition Directors Meeting) 10/8 in White Bear Lake
● A la Carte at MS and HS facelift, include menus with prices
● SNIP Conference (School Nutrition Industry Partner) 10/27-10/29

September was a great month for our department!  We are receiving a lot of great
feedback from students and families regarding new choices within the veggie bars and
the new simplified menu for all three schools.

Supply chain issues continue to arise, but we have been able to make modifications,
resulting in very few changes to the communicated menus.

88



 

 

 

 

 

 

 

Board Meeting 10.11.21 

 

Jordan School District #0717 

Special Services Department Update: 

 

Improve Student Achievement, Learning and Career and College Readiness:. 

• The Jordan School District’s Special Services Department is looking at our assistive 

technology within the schools.  Each month Jenni McDonald, Sarah Curren and Stacey 

Hess Norskog meet to discuss our AT needs and requests by staff in the district. 

• The American Indian Parent Advisory Council had the opportunity to visit the 

Mdewakanton Sioux Community Hocokata Ti Center in Shakopee.  The council had a 

tour of their American Indian Museum and their gathering space for future events that 

could be held there.   

• The Jordan School District is working on monthly cultural activities for our American 

Indian students through contracted service for drumming, beading, etc.  We have been 

working with Shakopee Public Schools on this contracted service.   

 

Improve Community Connection, Satisfaction, and Engagement    

• On Thursday, September 23rd, the American Indian Education Council.  We discussed 

preparing for the upcoming events for the school year, talked about the use of Sarah 

Miller in each building and how she will meet the needs of our American Indian students.  

Sarah Miller and I are also working on the American Indian Aid Application for our state 

funding for our American Indian students for their activities, events, and academic 

tutoring.  Application is due November 30th.   

• In the next month, I will have our Special Education Parent Advisory Council meeting.  

Parents are sharing agenda items with me to prepare for our meeting.  

 

Provide a safe and collaborative culture in which to learn and work  

• I have been holding my monthly special education department meetings, OT/PT, nurse, 

ADSIS, social worker/mental health, and EL meetings.  We are continuing to discuss the 

preparation for next school year, programming/services, curricular resources, and current 

workloads.  

• On October 15, 2021 I will be attending the Minnesota Department of Education 

Director’s Forum.  Agenda has not been shared as of yet. 
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• On October 27th – 29th, I will be attending the MASE Fall Leadership Conference.  I will 

attend all-day trainings and meet with various vendors to better gain knowledge and 

support our special education staff and students.   

 

Be Fiscally Responsible and Maintain Quality Facilities  
 

• Amy and I are continuing to meet to finalize our current special education budget for the 

21-22 school year.  The district will soon be audited.  When the audit is complete we will 

have a better understanding on our final budget for the 21-22 school year. 

• Claire and I have been working on and finalizing our disability distributions for the 

school year and have submitted them into Katie and Amy.  This will help us with our 

PAR Log sheets that show staff who are partially paid out of different funding sources 

(sped and gen ed).   
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Technology Update 10-12-2021

ECF Update

Over summer we applied for a federal grant called the emergency connectivity

fund(ECF). At the end of September we were informed that we are approved for the full amount

requested of $260,700. This will purchase over 650 Chromebooks for the district. The devices

will be used to replace our oldest devices in grades 6th,7th,8th,11th and 12th. This will make it

so all students will have the newest Chromebooks available. With all students having new

Chromebooks we will not be purchasing chromebooks this summer for the 5th and 9th grades

as there will be no differences in devices available. We will continue to watch for updated device

options in the future.
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2021 Board Committee & Liaison Assignments

Standing Committee Assignments

Committee Name School Board Member

Budget/Finance Deb Pauly, Ryan Dahnert, Sandy Burke, Connie Hennen, 
Lauren Pedersen, Sara Lehnen, Molly Monyok

Calendar Lauren Pedersen

City/School Deb Pauly, Ryan Dahnert, Lauren Pedersen

Communications Sandy Burke, Lauren Pedersen

Community Education/Recreation/Joint Powers Lauren Pedersen, Sara Lehnen

Curriculum & Technology Integration Committee Deb Pauly, Connie Hennen, Sandy Burke (Student Board 
representative)

Facilities Deb Pauly, Ryan Dahnert, Molly Monyok

Meet and Confer/Continuing Education/Staff 
Development/Personnel Deb Pauly, Ryan Dahnert (alternate - Connie Hennen)

Negotiations Deb Pauly, Ryan Dahnert (Alternate - Lauren Pedersen)

Policy Deb Pauly, Sandy Burke, Sara Lehnen

Liaison/Points of Contact and Ad-Hoc Assignments

Committee Name School Board Member

American Indian Parent Advisory Council 
(AIPAC) Sandy Burke (alternate - Deb Pauly)

Booster Club Sara Lehnen (alternate - Lauren Pedersen)

Education Foundation Connie Hennen, Molly Monyok

Legislative Deb Pauly

MSHSL Deb Pauly

SCALE Ryan Dahnert (alternate - Deb Pauly)

SCSC/Metro ECSU Lauren Pedersen (alternate - Sandy Burke)

Special Education Advisory Council (SEAC) Connie Hennen

SW Metro Intermediate District Deb Pauly (alternate - Molly Monyok)92



The Jordan Board of Education is comprised of seven elected members who govern the Jordan 
School District #717. The board hires the superintendent, sets policy, collaboratively sets the strategic 
plan for the district, approves staff hirings, resignations, terminations and leaves of absence, sets the 
annual local school levy, approves expenditures, oversees the district’s budget and district facilities 
and equipment. Learn more about each member by clicking on their Board Member Profile 
page.

School Board Meetings are the 2nd and 4th Monday of each month unless posted differently. The 
meeting on the second Monday is a regular business meeting. The fourth Monday meeting is a 
workshop meeting.
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