
Jordan School District #717
Regular Meeting Agenda

Monday, June 14, 2021 at 6:30 PM
Regular Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. Call to Order
2. Pledge of Allegiance
3. Roll Call
4. Consideration of Agenda
5. Public Comments
6. Consent Agenda 

1. Minutes
2. Monthly Finance Reports 
3. Donations
4. Policies 

1. 535 Service Animals in Schools & Form - 3rd & Final Reading 
5. New Hire - ES Custodian - Dominic Lehnen
6. Resignation - ES SPED Paraprofessional - Heather Fry
7. Resignation - ES SPED Paraprofessional - Heather Tessin 
8. Resignation - MS SPED Paraprofessional - Kevin Way
9. Resignation - HS Special Education Teacher - Chase Buthe
10. Resignation - C-Squad Football Coach - Chase Buthe
11. Resignation - Head Boys Golf Coach - Adam Larson
12. Resignation - HS Teacher - Craig Albers
13. Resignation - One-Act Play Director - Anthony Rydberg
14. Resignation - Fall Play Director - Anthony Rydberg
15. Resignation - Assistant Dance Coach - Kaitlin O'Neill
16. Retirement - HS Cooks Helper - Dianne Reid
17. FMLA Request - Nicole Dietz

7. Action / Discussion Items
1. Review and Act on 21-22 Potential Lacrosse Co-op
2. Review and Act on Notice of Termination and Non-Renewal - Adya 

Markham
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41

42
49

51
54
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3. Review and Act on Tenure of Non-Tenured Teachers
4. Review and Act on 21-22 Resolution for Membership in the MSHSL
5. Review and Act on 21-22 MSBA Membership 
6. Review and Act on 21-22 SEE Membership 
7. Review and Act on Resolution Approving SW Metro's 21-22 LTFM 

Program Budget
8. Review and Act on Resolution Approving SW Metro's 22-23 Safe 

School Program
9. Review and Act on 21-22 Proposed Adopted Budget
10. Discussion on FY2022 LTFM and Capital Projects
11. Review and Act on 21-22 Property / Casual and Workers' 

Compensation Insurance Proposals
12. Review and Act on 7/1/21-6/30/23 Teachers on Call Contract Renewal

8. Board and Administrative Reports
1. Superintendent's Report 
2. HS Principal's Report
3. MS Principal's Report
4. ES Principal's Report
5. Director of Teaching and Learning's Report
6. Activities Director's Report 
7. Community Education & Recreation Director's Report 
8. Communication Specialist's Report
9. Nutritional Services Director's Report
10. Special Services Director's Report
11. Technology Director's Report 
12. School Board Member Reports / Committee Reports

9. Adjourn into Closed Session per MN Statute 13D.05, Subd. 3(a)
10. Re-Open Regular Meeting
11. Adjourn Regular Meeting
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Request to Address the School Board 

According to School Board Policies 206 & 207, if a citizen wishes to speak to the School Board about 

an agenda item, the Superintendent’s office must be notified.  For all other purposes, citizens must 

complete the ‘Request to Address the School Board’ form, which must be submitted in person or 

email to the School Board Clerk, or other designee, any time up to ten (10) minutes prior to the start 

of the School Board meeting. 

     ‘During the public comment part of each regular board meeting, up to 30 minutes of time will be allowed for 

district constituents to address the board.  Each person may have up to 3 minutes of time to speak.  This is a 

time of "listening" by the school board.  The board is here to listen only and will not take action or discuss topics 

brought forward during the open forum.  It may, at is discretion, ask questions for clarification of issues.  The 

board may, if it deems appropriate, bring said issues forward at a subsequent meeting.  NO PERSONAL 

ATTACKS WILL BE ALLOWED.  The open forum is the only opportunity for members of the audience to speak out 

during the meeting.  Please attach form and follow the guidelines for presenting your topic.’  

Name:                           ____________________________ 

Residence (city only): ____________________________ 

Date​:                                ​____________________________ 

Phone Number:          ____________________________  

   *This will only ​be used for follow-up to your shared issue/concern. 
 
 
Please specifically state your purpose for addressing the School Board. 

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________ 

Have you previously contacted a School Board member and/or school employee about this 

issue/concern?   (Circle One)  YES                    NO 

If so, please state name of board member/school employee:____________________________ 

   ​If proper procedures have been followed and the School Board Clerk, or other designee, has 
determined that proper communication channels have been followed, your request will be 
submitted to the Board Chair.  The Board Chair will then call you by name, state the purpose of 
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your address, and invite you to the podium during the scheduled time for open forum/public 
comments. 
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Regular Meeting Minutes

Monday, May 10, 2021 at 6:30 PM
Regular Meeting
CERC Multi-purpose Room / Google Meet
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. Call to Order
 Deb Pauly called the meeting to order at 6:30 pm.

2. Pledge of Allegiance
3. Roll Call

 Present: Deb Pauly, Ryan Dahnert, Sandy Burke (Remote), Connie Hennen, 
Lauren Pedersen, Sara Lehnen, Molly Monyok

 Absent: Olivia Rausch (Student Rep.)
4. Consideration of Agenda

 Consent agenda item 6.9 Retirement – ES Administrative Assistant – Terri 
Oakes was added after the original release. 

 Motion to approve made by R. Dahnert,  Seconded C. Hennen
 Roll Call: D. Pauly – Aye, R. Dahnert – Aye, S. Burke – Aye, C. Hennen – Aye, 

L. Pedersen – Aye, S. Lehnen – Aye, M. Monyok – Aye    Passed 7-0
5. Public Comments

 None
6. Consent Agenda 

 6.1.  Minutes
 4/12/21 – Regular
 4/26/21 – Workshop

 6.2.  Monthly Finance Reports 
 Amy Hafemann provided reports for the board to review. 

 6.3.  Donations
 Holiday Gas Station - Jordan JHS Gloves / Sanitizer
 Fish Lake Sportsmen’s Club Trap Team $300.00
 Herman’s Landscape Supplies Trap Team $200.00
 The Pickled Pig Trap Team $200.00
 Wolf Motors Trap Team $300.00
 JTK Farms, LLC Trap Team $100.00
 Jordan Transformer Trap Team $300.00
 Lawns Are Us Trap Team $100.00
 Innovative Insurance Trap Team $300.00
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 Superior Stucco Trap Team $300.00
 Ahlbrecht Masonry, Inc. Trap Team $300.00

 6.4.  Policies 
6.4.1. 202 School Board Officers
6.4.2. 203.5 School Board Meeting Agenda
6.4.3. 204 School Board Meeting Minutes 
6.4.4. 207 Public Hearings
6.4.5. 209 Code of Ethics
6.4.6. 210 Conflict of Interest - School Board Members 
6.4.7. 212 School Board Member Development 
6.4.8. 214 Out of State Travel by Board Members
6.4.9. 301 School District Administration
6.4.10. 302 Superintendent
6.4.11. 303 Superintendent Selection
6.4.12. 306 Administrator Code of Ethics
6.4.13. 721 Uniform Grant Guidance 
6.4.14. 801 Equal Access to School Facilities 
6.4.15. 802 Disposition of Obsolete Equipment and Material 
6.4.16. 807 Health & Safety
6.4.17. 902.1 Facility Use
6.4.18. 905 Advertising 
6.4.19. 906 Community Notification of Predatory Offenders 

 6.5.   FMLA Request - Brittany Flicek
 6.6.   Resignation - MS Site Lead Cook - Sherri Glazier
 6.7.   Resignation - Track Coach - Cody Pelowski
 6.8.   Resignation - SOAR Paraprofessional - Krissy Yaedke
 6.9.   Retirement - ES Administrative Assistant - Terri Oakes
 6.10. Contract Renewal - Assistant Wrestling Coach - Justin Reinsma
 6.11. Contract Renewal - Assistant Wrestling Coach - Chris Hermann
 6.12. Contract Renewal - Girls Basketball Head Coach - Leah Aamlid
 6.13. Contract Renewal - Girls Basketball Coach - Tim Bendzick
 6.14. Contract Renewal - MS Girls Basketball Coach - Emily Clark
 6.15. Contract Renewal - JV Girls Basketball Coach - Wade Wittkop
 6.16. Contract Renewal - Boys Basketball Head Coach - Matt Urbanek
 6.17. Contract Renewal - JV Boys Basketball Coach - Yuriy Malashenko
 6.18. Contract Renewal - 7th Grade Boys Basketball Coach - Tony Kusske
 6.19. Contract Renewal - 8th Grade Boys Basketball Coach - Tim Wareham
 6.20. Contract Renewal - Speech Head Coach - Amy Peters
 6.21. Contract Renewal - 1st Assistant Speech Coach - Michelle Spies
 6.22. Contract Renewal - Dance Head Coach - Shana Bydal
 6.23. Contract Renewal - JV / Assistant Dance Coach - Kaitlin O'Neill
 6.24. Contract Renewal - Nordic Ski Head Coach - Lisa Jamison
 6.25. Contract Renewal - JV / Assistant Nordic Ski Coach - Ryan Murr
 6.26. Contract Renewal - Competitive One Act Play Coach - Marie Wignall
 6.27. Contract Renewal - Non Competitive One Act Play Coach - Michelle Spies
 6.28. Contract Renewal - Robotics Head Coach - Joseph Huebl
 6.29. Contract Renewal - 1/2 Assistant Robotics Coach - Ryan Ichinose
 6.30. Contract Renewal - 1/2 Assistant Robotics Coach - Stephen McClellan
 6.31. Contract Renewal - Winter Weight Room Supervisor - Ozzie Sand
 6.32. 20-21 Graduating Students
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o Motion to approve the consent agenda made by R. Dahnert,  
Seconded S. Burke

o Roll Call: D. Pauly – Aye, R. Dahnert – Aye, S. Burke – Aye, C. Hennen – 
Aye, L. Pedersen – Aye, S. Lehnen – Aye, M. Monyok – Aye    Passed 7-0

7. Action / Discussion Items
 7.1. Review and Act on Field Trip Request - Band & Choir

o Logan Burnside and Katie McKnight requested board approval for a 
high school band and choir trip to New Orleans, LA.  The trip would be 
March 24-30, 2022.

o Motion to approve the field trip made by S. Burke,  Seconded S. Lehnen
o Roll Call: D. Pauly – Aye, R. Dahnert – Aye, S. Burke – Aye, C. Hennen – 

Aye, L. Pedersen – Aye, S. Lehnen – Aye, M. Monyok – Aye    Passed 7-0
 7.2. Summer Programing Update

o Chad Williams provided an update on the credit recovery, Extended 
School Year, and Targeted Services summer programs offered by the 
district.  

 7.3. Review and Act on Contract Renewal - 2nd Assistant Speech Coach - 
Sandy Burke
o This item was moved from the consent agenda as it pertains to a board 

member.
o Motion to approve made by L. Pedersen,  Seconded M. Monyok
o Roll Call: D. Pauly – Aye, R. Dahnert – Aye, S. Burke – Abstain, C. Hennen – 

Aye, L. Pedersen – Aye, S. Lehnen – Aye, M. Monyok – Aye    Passed 6-0-1
8. Board and Administrative Reports

 Superintendent's Report 
 HS Principal's Report
 MS Principal's Report
 ES Principal's Report
 Director of Teaching and Learning's Report
 Activities Director's Report 
 Community Education & Recreation Director's Report 
 Communications Specialist's Report
 Nutritional Services Director's Report
 Special Services Director's Report
 Facilities Director's Report
 School Board Member Reports / Committee Reports

o 4/19/21: Policy Committee
o 4/19/21: Curriculum & Technology Advisory
o 4/20/21: Jordan Education Foundation
o 4/20/21: AIPAC
o 4/21/21: EMJ Negotiations
o 4/21/21: Booster Club
o 5/26/21: City-School Meeting
o SW Metro Update

9. Adjourn Regular Meeting
 Motion to adjourn at 8:08 pm made by R. Dahnert,  Seconded C. Hennen

o Roll Call: D. Pauly – Aye, R. Dahnert – Aye, S. Burke – Aye, C. Hennen – 
Aye, L. Pedersen – Aye, S. Lehnen – Aye, M. Monyok – Aye    Passed 7-0

_______________________ _____________
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School Board Clerk Date
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Workshop Meeting Minutes

Monday, May 24, 2021 at 6:30 PM
Workshop Meeting
CERC Multi-purpose Room
500 Sunset Drive; Suite 3
Jordan, MN 55352

1. 20-21 Retirees Recognition
 The school board thanked this year’s retirees for their many dedicated years 

of service to the school district.  Diane Hesse, Joe Klatt, Mark Sokol, and Terri 
Oakes will be missed and are wished all the best in their retirement. 

2. Wrestling & Speech Recognition and Performance
 Joe Perkl presented a Jordan Pride Award to Matt Randolph for his 

achievments as a state wrestling participant this school year.  Amy Peters 
introduced the Speech Team state participants Connor Luskey, Autumn 
Pesek, Cecelia Buesgens, Sofia Fritzke, Trinity Thorstad, and Elizabeth Osborne 
and presented them with Jordan Pride Awards.  Elizabeth Osborne then 
performed her speech for the board.

3. District Wide Building and Grounds Tour
 Ranae Case Evenson & Tim Bisek led the board on a tour of the district’s 

buildings and grounds. 

_________________________ ___________
School Board Clerk Date
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FUND 01 - EXP GUIDELINE BY OBJECT

JUNE 2021

TOTAL EXPENDITURES – FUND 01 -  THRU May - $16,753,881.87

$10,302,905.66$2,788,738.33

$2,270,110.90

$842,392.65 $503,762.75 $45,971.58

SALARIES & WAGES - $10,302,905.66

EMPLOYEE BENEFITS -      $2,788,738.33

PURCHASED SERVICES -$2,270,110.90

SUPPLIES & MATERIALS - $842,392.65

CAPITAL EXPENDITURES - $503,762.75

OTHER EXPENDITURES - $45,971.58
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June 9, 2021

Board of Education Meeting 

Finance Report

June financial reports show activity that has been completed thru May, 2021.  

The Vendor Payment Register gives the detailed activity of all vendors that have been 
paid in the month of April.    The Payroll voucher register shows the payroll liability 
payments that were made in the month of May.

The pie chart shows the expenses by object codes in the General Fund that were paid 
thru May, 2021. This chart is as current as can be at this time.  

It is still uncertain as to what school districts will receive concerning state aid for the next 
biennium, but will definitely keep the board of education updated with any news.

I am continuing to look into the ESSER Funds the district will be receiving and the 
specifics on how these funds can be used.
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The following resolution was moved by _________________  and seconded by _________________:

RESOLUTION ACCEPTING DONATIONS

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the 
benefit of the district, bequests, donations, or gifts for any proper purpose and apply the same to the 
purpose designated. In that behalf, the board may act as trustee of any trust created for the benefit of 
the district, or for the benefit of pupils thereof, including trusts created to provide pupils of the district 
with advanced education after completion of high school, in the advancement of education.”; and

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may 
accept a grant or devise of real or personal property and maintain such property for the benefit of its 
citizens in accordance with the terms prescribed by the donor. Nothing herein shall authorize such 
acceptance or use for religious or sectarian purposes. Every such acceptance shall be by resolution of 
the governing body adopted by a two-thirds majority of its members, expressing such terms in full.”; and

WHEREAS, every such acceptance shall be by resolution of the governing body adopted by a 
two-thirds majority of its members, expressing such terms in full;

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717 gratefully 
accepts the following donations as identified below:

Donor Designated Purpose Amount / Item(s)
Scott & Deborah Hagen Trap Team $100.00

J. O. Stay Trap Team $200.00
Chad Vonbank Trap Team $300.00

Todd & Melissa Olson Trap Team $100.00
Michael & Kristi Johnson Trap Team $200.00

Quatmann, Inc. Trap Team $300.00
Hennen Equipment Inc. Trap Team $250.00

T&G Installation, LLC Trap Team $300.00
Hinze Floor Covering, LLC Trap Team $300.00

Abhe & Svoboda, Inc. Trap Team $300.00
Jerome & Kristine Beach Trap Team $100.00

Gary Goodwin Trap Team $200.00
Penney Family Chiropractic, LLC Trap Team $300.00

South Metro Carpet & Upholstery Trap Team $100.00
Jordan Veterinary Clinic Trap Team $100.00
Goldsmith Eye Care PC Trap Team $100.00

The vote on adoption of the Resolution was as follows:
Aye:_________________________________________________________________________________

_____________________________________________________________________________________

Nay: _________________________________________________________________________________

Absent: ______________________________________________________________________________
Whereupon, said Resolution was declared duly adopted.

____________________________ _____________
                 School Board Clerk Date41
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JORDAN PUBLIC SCHOOLS
POLICY

Adopted:    December 14th, 2020                          

Revised:     March 8th, 2021

535 SERVICE ANIMALS IN SCHOOLS

I. PURPOSE

The purpose of this policy is to establish parameters for the use of service animals by 
students, employees, and visitors within school buildings and on school grounds.

II. GENERAL STATEMENT OF POLICY

Individuals with disabilities shall be permitted to bring their service animals into school 
buildings or on school grounds in accordance with, and subject to, this policy.

III. DEFINITIONS

A. Service Animal

A “service animal” is a dog (regardless of breed or size) or miniature horse that is 
individually trained to perform “work or tasks” for the benefit of an individual 
with a disability, including an individual with a physical, sensory, psychiatric, 
intellectual, or mental disability. Other species of animals, whether wild or 
domestic, trained or untrained, are not service animals. Service animals are 
working animals that perform valuable functions; they are not pets. The work or 
tasks performed by the service animal must be directly related to the individual’s 
disability. An animal accompanying an individual for the sole purpose of 
providing emotional support, therapy, comfort, or companionship is not a service 
animal.

B. Handler

A “handler” is an individual with a disability who uses a service animal. In the 
case of an individual who is unable to care for and supervise the service animal 
for reasons such as age or disability, “handler” means the person who cares for 
and supervises the animal on that individual’s behalf. School district personnel are 
not responsible for the care, supervision, or handling responsibilities of a service 
animal.

C. Work or Tasks

1. “Work or tasks” are those functions performed by a service animal.
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2. Examples of “work or tasks” include, but are not limited to, assisting 
individuals who are blind or have low vision with navigation and other 
tasks, alerting individuals who are deaf or hard of hearing to the presence 
of people or sounds, providing non-violent protection or rescue work, 
pulling a wheelchair, assisting an individual during a seizure, alerting 
individuals to the presence of allergens, retrieving items such as medicine 
or the telephone, providing physical support and assistance with balance 
and stability to individuals with mobility disabilities, and helping persons 
with psychiatric and neurological disabilities by preventing or interrupting 
impulsive or destructive behaviors.

3. The crime deterrent effects of an animal’s presence and the provision of 
emotional support, well-being, comfort, or companionship are not “work 
or tasks” for the purposes of this policy.

D. Trainer

A “trainer” is a person who is training a service animal and is affiliated with a 
recognized training program for service animals. 

IV. ACCESS TO PROGRAMS AND ACTIVITIES; PERMITTED INQUIRIES

A. In general, handlers (i.e., individuals with disabilities or trainers) are permitted to 
be accompanied by their service animals in all areas of school district properties 
where members of the public, students, and employees are allowed to go. A 
handler has the right to be accompanied by a service animal whenever and to the 
same extent that the handler has the right: (a) to be present on school district 
property or in school district facilities; (b) to attend or participate in a school- 
sponsored event, activity, or program; or (c) to be transported in a vehicle that is 
operated by or on behalf of the school district.

B. When an individual with a disability brings a service animal to a school district 
property, school district employees shall not ask about the nature or extent of a 
person’s disability, but may make the following two inquiries to determine 
whether the animal qualifies as a service animal:

1. Is the service animal required because of a disability; and

2. What work or tasks is the service animal trained to perform.

C. School district employees shall not make these inquiries of an individual with a 
disability bringing a service animal to school district property when it is readily 
apparent that an animal is trained to do work or perform tasks for an individual 
with a disability. However, school district employees may inquire whether the 
individual with a disability has completed and submitted the request form 
described in Part VI., below.
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D. An individual with a disability may not be required to provide documentation 
such as proof that the animal has been certified, trained, or licensed as a service 
animal.

V. REQUIREMENTS FOR ALL SERVICE ANIMALS

A. The service animal must be required for the individual with a disability.

B. The service animal must be individually trained to do work or tasks for the benefit 
of the individual with a disability.

C. A service animal must have a harness, leash, or other tether, unless either the 
handler is unable, because of a disability, to use a harness, leash, or other tether, 
or the use of a harness, leash, or other tether would interfere with the service 
animal’s safe, effective performance of work or tasks, in which case, the service 
animal must be otherwise under the handler’s control (e.g., voice control, signals, 
or other effective means).

D. The service animal must be housebroken.

E. The service animal must be under the control of its handler at all times. The 
handler is responsible for the care and supervision of a service animal, including 
walking the service animal, feeding the service animal, grooming the service 
animal, providing veterinary care to the service animal, and responding to the 
service animal’s need to relieve itself, including the proper disposal of the service 
animal’s waste.

F. The school district is not responsible for providing a staff member to walk the 
service animal or to provide any other care or assistance to the animal.

G. In the case of a student who is unable to care for and/or supervise his or her 
service animal, the student’s parent/guardian is responsible for arranging for such 
care and supervision. In the case of an employee or other individual who is unable 
to care for and/or supervise his or her service animal, the employee or other 
individual’s authorized representative is responsible for arranging for a service 
animal’s care and supervision.

H. The service animal must be properly licensed and vaccinated in accordance with 
applicable state laws and local ordinances.

VI. REQUESTING THE USE OF A SERVICE ANIMAL AT SCHOOL

A. Students with a disability seeking to be accompanied by a service animal are 
requested to submit the Approval Request Form to the building principal of the 
school the student attends. The principal will notify the superintendent or the 
administrator designated with responsibility to address such requests. School 
district employees seeking to be accompanied by a service animal are requested to 
submit the Approval Request Form to the superintendent or the administrator 
designated with responsibility to address such requests.
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B. Students or employees seeking to bring a service animal onto district premises are 
requested to identify whether the need for the service animal is required because 
of a disability and to describe the work or tasks that the service animal is trained 
to perform.

C. The owner of the service animal shall provide written evidence that the service 
animal has received all vaccinations required by state law or local ordinance.

VII. REMOVAL OR EXCLUSION OF A SERVICE ANIMAL

A. A school official may require a handler to remove a service animal from school 
district property, a school building, or a school-sponsored program or activity, if:

1. Any of the requirements described in Part V., above, are not met.

2. The service animal is out of control and/or the handler does not effectively 
control the animal’s behavior;

3. The presence of the service animal would fundamentally alter the nature 
of a service, program or activity; or

4. The service animal behaves in a way that poses a direct threat to the health 
or safety of others, has a history of such behavior, or otherwise poses a 
significant health or safety risk to others that cannot be eliminated by 
reasonable accommodations.

B. If the service animal is properly excluded, the school district shall give the 
individual with a disability the opportunity to participate in the service, program, 
or activity without the service animal, unless such individual has violated a law or 
school rule or regulation that would warrant the removal of the individual.

VIII. ADDITIONAL LIMITATIONS FOR MINIATURE HORSES

In assessing whether a miniature horse may be permitted in a school building or on 
school grounds as a service animal, the following factors shall be considered:

A. The type, size, and weight of the miniature horse and whether the facility can 
accommodate these features;

B. Whether the handler has sufficient control of the miniature horse;

C. Whether the miniature horse is housebroken; and

D. Whether the miniature horse’s presence in a specific building or on school 
grounds compromises legitimate health and safety requirements.

IX. ALLERGIES; FEAR OF ANIMALS
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If a student or employee notifies the school district that he or she is allergic to a service 
animal, the school district will balance the rights of the individuals involved. In general, 
allergies that are not life threatening are not a valid reason for prohibiting the presence of 
a service animal. Fear of animals is generally not a valid reason for prohibiting the 
presence of a service animal.

X. NON-SERVICE ANIMALS FOR STUDENTS WITH INDIVIDUALIZED 
EDUCATION PROGRAMS (IEPS) OR SECTION 504 PLANS

If a special education student or a student with a Section 504 plan seeks to bring an 
animal onto school property that is not a service animal, the request shall be referred to 
the student’s IEP team or Section 504 team, as appropriate, to determine whether the 
animal is necessary for the student to receive a free appropriate public education (FAPE) 
or, in the case of a Section 504 student, to reasonably accommodate the student’s access 
to the school district’s programs and activities.

XI. NON-SERVICE ANIMAL AS AN ACCOMMODATION FOR EMPLOYEES

If an employee seeks to bring an animal onto school property that is not a service animal, 
the request shall be referred to the superintendent or the administrator designated to 
handle such requests. A school district employee who is a qualified individual with a 
disability will be allowed to bring such animal onto school property when it is determined 
that such use is required to enable the employee to perform the essential functions of his 
or her position or to enjoy the benefits of employment in a manner comparable to those 
similarly situated non-disabled employees.

XII. LIABILITY

A. The owner of the service animal is responsible for any harm or injury to an 
individual and for any property damage caused by the service animal while on 
school district property.

B. An individual who, directly or indirectly through statements or conduct, 
intentionally misrepresents an animal in that person’s possession as a service 
animal may be subject to criminal liability.

Legal References: Section 504 of the Rehabilitation Act of 1973
28 C.F.R. § 35.104, 28 C.F.R. § 35.130(b)(7), and 28 C.F.R. § 35.136 
(ADA Regulations)
20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Act)
Minn. Stat. § 256C.02 (Public Accommodations for Persons with 
Disabilities)
Minn. Stat. § 363A.19 (Discrimination Against Blind, Deaf, or Other 
Persons with Physical or Sensory Disabilities Prohibited)
Minn. Stat. § 609.226 (Harm Caused by Dog)
Minn. Stat. § 609.833 (Misrepresentation of Service Animal)
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Cross References: MSBA/MASA Policy 402 (Disability Nondiscrimination Policy)
MSBA/MASA Policy 521 (Student Disability Nondiscrimination)
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APPROVAL REQUEST FORM FOR USE OF A SERVICE ANIMAL

Please turn in your request to the [Superintendent] OR [Director of Student Services] (Students)
or the [Superintendent] OR [Director of Human Resources] (Employees)

Student/Employee Name: Date: 

Parent or authorized representative name(s) and contact information (please include email, phone number, 
and address): 

Building: 

Type of service animal: 

Name of service animal: Name of handler: 

Is the service animal required because of a disability: 

What work or tasks is the service animal trained to perform: 

Checklist for Completion of Form

Attached is documentation that the service animal is:

____ Properly licensed

____ Properly and currently vaccinated

I have read and understand the School District’s policy regarding service animals and will abide by the 
terms of the policy.

I understand that if my service animal: is out of control and/or the animal’s handler does not effectively 
control the animal’s behavior; is not housebroken or the animal’s presence or behavior fundamentally 
interferes in the functions of the School District; or behaves in a way that poses a direct threat to the 
health or safety of others, has a history of such behavior, or otherwise poses a direct threat to the health 
and safety of others that cannot be eliminated by reasonable modifications, the School District has the 
discretion to exclude or remove my service animal from its property.

I agree to be responsible for any and all damage to School District property, personal property, and any 
injuries to individuals caused by my service animal. I agree to indemnify, defend, and hold harmless the 
School District, its school board members, administrators, employees, and agents, from and against any 
and all claims, actions, suits, judgments, and demands brought by any party arising on account of, or in 
connection with, any activity of or damage caused by my service animal.

Superintendent/Administrator Signature:  Date: 

Parent/Guardian Signature:  Date: 

Employee Signature:  Date: 

Note: This Registration/Agreement is valid until the end of the current school year. It must be renewed prior to 
the start of each subsequent school year or whenever a different service animal will be used.
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EMPLOYEE   DATA   SHEET   

  

  
PERSONNEL   ACTION   

  
EDUCATION   INFORMATION   
List   below   all   post   secondary   educa�on,   beginning   with   the   most   recent.   

List   below   any   cer�ficate(s)   or   license(s)   now   held.   

  
RELEVANT   EXPERIENCE   
List   below   all   relevant   experience,   beginning   with   the   most   recent.   

  

  
  

Brief   Descrip�on   of   Previous   Experience:    Was   subbing   for   us   as   a   custodian   for   last   2   years   

  

Employee:   Dominic    Lehnen   Date   Offer   Accepted:   5/3/2021   

Job   Title:   Custodian,   2nd   Shi�   

Indicate:   
Full-�me/Part-�me/   
Seasonal/Temporary   Full-�me   

Hiring   
Supervisor:   Tim   Bisek   Loca�on:   Elementary   School   

New   Hire   X   Replacement   Fo r   Mark   Sokol   Change     Addi�onal   Assignment     

Name   of   Ins�tu�on   Loca�on   Major   Degree   and   Date   Received  Dates   A�ended   

Jordan   High   School   Jordan   MN.   High   school   
diploma  

High   school   diploma   2015   2011-2015   

Name   of   Cer�ficate/License   Name   of   Provider   Date   Received   Expira�on   Date   

High   school   diploma   Jordan   school   district   2015   NA   

Name   of   Employer   Title   Nature   of   Du�es   Dates   Employed   

Jordan   Public   Schools   Subs�tute   Custodian   Cleaning   buildings   2017   -   present   

Beginning   Contract   Date:   5/3/2021   Ending   Contract   Date:     
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2020-2021 CUSTODIAN
NOTICE OF ASSIGNMENT

Date: 06/03/2021

Name: Dominic Lehnen

ID: 3453

From: District Office

Please carefully review the information below and electronically apply your signature. If you have any questions 
please contact Katie Pekarna-Damlo. The School District reserves the right to make any modifications or 
adjustments in this assignment during the school year as needed.

Position Location Hours / Day Cont Days
Grade 
Sched Step Hourly Rate

Custodian Elementary School 8 260 GRADE 1 04 $17.56

Note: Hourly rate includes $.50/hour for Shift Differential 

* The Contract Days above include 11 paid holidays.

Employee Signature:
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2021-22 Lacrosse Cooperative Sponsorship
Executive Summary  (proposal)
Friday May 28th, 2021

The sport of lacrosse is the fastest growing interscholastic and NCAA sport both nationally,
and locally. It is the sport Jordan has had the most inquiry about from students stopping by
the Activities office over the past four years. This is not a new discussion with our school
board either. We had a strong push for a stand alone lacrosse program three years ago
from a Jordan family and a teacher who were very passionate about the sport. We simply
do not have the numbers to provide a stand alone program.

We do have an opportunity in 21-22 to add lacrosse as an option for 7-12th grade Jordan
students to participate in, with very little risk or financial burden to our district.  Survey results
of 6th-11th grade Jordan students in September 2020 revealed 11 students of 282
respondents would be interested in lacrosse if a program was offered for Jordan students.
Although that is not nearly enough to provide a program here, we do have an opportunity
to get those students playing lacrosse through a cooperative sponsorship with Southwest
Christian HS out of Chaska. They have an established program, but would like to increase
their numbers through this co-op. Of all the schools geographically near Jordan, SWCHS is
the only school who would be interested in adding Jordan as a co-op partner.

Please click here for information on how this co-op would be established and managed.

What is Lacrosse?

Lacrosse is a team sport played with a lacrosse stick and a lacrosse ball. It is the oldest
organized sport in North America, with its origins in a tribal game played by the indigenous
peoples of the Eastern Woodlands and by various other indigenous peoples of North

51

https://docs.google.com/document/d/1ejEE0WyaVLzPF2ildqwTF3HNFtvMqFZU3hAQSGhmKVU/edit?usp=sharing
https://en.wikipedia.org/wiki/Lacrosse_stick
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America. The game was extensively modified, reducing the violence by European
colonizers to create its current collegiate and professional form.

Players use the head of the lacrosse stick to carry, pass, catch, and shoot the ball into the
goal. The sport has four versions that have different sticks, fields, rules and equipment: field
lacrosse, women's lacrosse, box lacrosse and intercrosse. The men's games, field lacrosse
(outdoor) and box lacrosse (indoor), are contact sports and all players wear protective
gear: helmet, gloves, shoulder pads, and elbow pads. The women's game is played
outdoors and does not allow body contact but does allow stick to stick contact. The only
protective gear required for women players is eyegear, while goalies wear helmets and
protective pads. Intercrosse is a mixed-gender non-contact sport played indoors that uses
an all-plastic stick and a softer ball.

Here is a 1 minute video showing what lacrosse is
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&
Lacrosse Cooperative Sponsorship Proposal

MSHSL Host School:  SW Christian

Team Name: SW Christian / Jordan  Stars

Registration Fee: $310 - register through Jordan, fee goes to SWCHS

Practice Location: SWCHS

Game Location: Primarily SWCHS, but also some at JHS

Equipment Provided: Helmets (boys), shoulder pads (boys), gloves (boys), googles
(girls), Stick rental available for all

What Equipment Jordan Lacrosse Players Need: Stick, cleats (plastic molded cleat)

Transportation: Jordan students will be responsible for getting themselves to and from
practices, and to SWC for away transportation to games.

Lacrosse Specific Questions: Darin Keizer - Athletic Director - D_Keizer@swchs.org

Coaches:  Head Coaches already in place through SWC -  Add 1 Asst coaching stipend
through Jordan?

Additional Costs for Jordan School District:
- Games hosted at Jordan, would require staff, officials, trainer, etc.
- Transportation provided by Jordan?
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RESOLUTION   RELATING   TO   THE   TERMINATION   

AND   NONRENEWAL   OF   THE   PARAPROFESSIONAL   CONTRACT   

OF   ADYA   MARKHAM,   

A   PARAPROFESSIONAL   

  

WHEREAS,   Adya   Makham   is   a   paraprofessional   in   Independent   School     

District   No.   717.   
  

BE   IT   RESOLVED,   by   the   School   Board   of   Independent   School   District   No.   717,   that   Adya     

Markham,   a   paraprofessional   in   Independent   School   District   No.   717,   is   hereby   terminated   at   the   close   of     
  

the   current   2020   -   2021   school   year.   
  

BE   IT   FURTHER   RESOLVED   that   written   notice   be   sent   to   said   paraprofessional   regarding     

termination   and   non-renewal   of   his/her   contract   as   provided   by   law,   and   that   said   notice   shall   be   in     

substantially   the   following   form.   
  

The   motion   made   by   ___________________for   the   adoption   of   the   foregoing   

resolution   was   duly   seconded   by   ________________________   and   upon   vote   being   taken   

thereon,   the   following   voted   in   favor   thereof:   

_____________________________________________________________________________________   

_____________________________________________________________________________________   

and   the   following   voted   against   the   same:   ___________________________________________   

whereupon   said   resolution   was   declared   duly   passed   and   adopted.   
  

_________________________________   _______________   
School   Board   Clerk     Date   
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NOTICE   OF   TERMINATION   
AND   NON-RENEWAL   

    

Adya   Markham   
870   Dakota   Point   
Jordan,   MN   55352   

  
  
  
  

Dear   Adya   Markham,   

  You   are   hereby   notified   that   at   a   Regular   meeting   of   the   School   Board   of   Independent   School   
District   No.   717   held   on   June   14,   2021,   a   resolution   will   be   adopted   to   terminate   your   contract   effective   at   
the   end   of   the   current   school   year   and   not   to   renew   your   contract   for   the   2021   –   2022   school   year.     

  You   may   officially   request   that   the   school   board   give   its   reasons   for   the   non-renewal   of   your   
paraprofessional   contract.     

  Yours   very   truly,   

  SCHOOL   BOARD   OF   
INDEPENDENT   SCHOOL   DISTRICT   NO.    717   

    

  ________________________________________   
                                        Clerk   of   the   School   Board   
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AFFIDAVIT   OF   SERVICE   

    

    

STATE   OF   MINNESOTA      )   

    )   ss.   

COUNTY   OF   SCOTT   )   
  

Chad   Williams ,   being   duly   sworn   on   oath   says   that   on   ____________________,   2021,   he   served   the     
  

attached   notice   of   proposed   leave   placement   upon    Adya   Markham ,   therein   named,   personally   at   the     

Jordan   Middle   School,   500   Sunset   Drive,   Suite   #1,   Jordan,   in   the   County   of   Scott,   State   of   Minnesota,   by     

handing   to   and   leaving   with    Adya   Markham    a   true   and   correct   copy   thereof.   

    

    

__________________________________   
Signature   of   person   making   service   
  

Subscribed   and   sworn   to   

before   me   this   ______   day   

of   ________________,   2021.   

   

_______________________________________   

  (Notary   Public)   
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Tenured   List   
2020-2021   

    

Elementary   School   
Rachel   Houle   

  

Middle   School   
Sarah   Curren   
Kelsey   Munson   
Anna   Pederson   
Eric   Reger   
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• SEE is a coalition of 55 Minnesota school 

districts.  SEE districts serve approximately 

230,000 children, approximately one-third 

of Minnesota’s K-12 students. 

• Two common characteristics bring SEE 

districts together: 

 The student demographics in SEE 

school districts do not generate 

significant categorical aid or other 

funding from the state.  Thus, SEE 

districts tend to receive the minimum 

in state funding. 

 SEE districts tend to be lower-property 

wealth districts where the taxpayer 

cost for a school levy dollar is high.  

This makes it more expensive for 

taxpayers and challenging to pass 

voter-approved levies to make up for 

inadequate state funding. 

• SEE districts range in size from less than 

1,000 pupils to over 37,000.  SEE 

districts are located across the state, 

including suburban and Greater 

Minnesota school districts. 

About SEE Districts 

Schools for Equity in Education (SEE) is a vibrant organization with a mission that all public 

school children must have equal access to a high-quality education regardless of where they 

live in Minnesota.  The success of this mission does not depend on geography but relies on 

school districts with similar characteristics coming together to form a political mass that can 

and will impact Minnesota education finance and policy decisions.   

 

Working together, we will make a difference! 

A constant presence at the Minnesota Capitol lobbying on issues that impact your 

district. 

• Speaking with one voice on shared issues 

enhances the ability to influence state 

funding and policy.  

• SEE districts retain high-caliber, 

experienced lobbyists by leveraging their 

buying power with other districts.  

• SEE lobbyists have a deep understanding 

of the legislative process and expertise in 

education funding and policy. 

 

Advantages of SEE Membership 

Understandable data and resources to support communication on the issues that 

impact SEE districts. 

to place for education funding information 

that, “. . . is home to an impressive 

collection of documents that might well be 

titled, “School Finance for Dummies.”” 

• See provides timely and accurate 

information through weekly legislative 

updates, daily blogs, and action alerts 

during the legislative session and 

continued research throughout the year.   

• SEE’s staff can make complex issues 

understandable.  For example, SEE’s 

Capitol Pizza video simplified the issue of 

equity without having to understand the 

complexities of school finance.    

• SEE maintains an excellent website with 

information specific to individual SEE 

districts to assist communications with 

your community and legislators.  MinnPost 

declared that the SEE website was the go- 

     Schools for Equity in Education 

 

SEE Districts 

• Albany 

• Albert Lea 

• Annandale 

• Anoka-Hennepin 

• Austin 

• Belle Plaine 

• Big Lake 

• Braham 

• Buffalo-Hanover-

Montrose 

• Byron 

• Cambridge-Isanti 

• Cannon Falls 

• Centennial 

• Chisago Lakes 

• Dassel-Cokato 

• Delano 

• East Central 

• Faribault 

• Forest Lake 

• Fridley 

• Hastings 

• Hinckley-Finlayson 

• Howard Lake-

Waverly-Winsted 

• Hutchinson 

• Jordan 

• Kasson-Mantorville 

• Kimball 

• Lake City 

• Litchfield 

• Maple Lake 

• Medford 

• Melrose 

• Milaca 

• Monticello 

• Mora 

• New London-Spicer 

• New Prague 

• North Branch 

• Northfield 

• Owatonna 

• Paynesville 

• Pine Island 

• Princeton 

• Prior Lake-Savage 

• Rockford 

• Rocori 

• Rosemount-Apple 

Valley-Eagan 

• Royalton 

• Rush City 

• Sartell-St. Stephen 

• St. Francis 

• St. Michael-

Albertville 

• Stewartville 

• Stillwater 

• Waconia 
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• Excellent programming at SEE general 

membership meetings connects 

administrators and board members with 

educational experts and political insiders 

to discuss timely and relevant issues.  

CEUs are available.  The meetings are 

held in Roseville.  Previous program 

speakers included: 

• Key legislators, including House and 

Senate leadership and E-12 

committee chairs, discussing their 

legislative priorities.  

• Dr. Bill Morris, one of Minnesota’s 

leading analysts of public opinion 

and political trends, sharing 

Minnesotan’s perspective on 

education and other issues.  

• A legislative session wrap-up from 

the Minnesota Department of 

Educations, days after the end of 

the legislative session. 

• Dr. Clayton Cook, an expert on 

social-emotional learning from the 

University of Minnesota, 

communicating his research. 

• Approximately seventy SEE members 

attend each of the six general 

membership meetings, providing 

excellent networking opportunities with 

colleagues that share similar interests 

and challenges.   

• Additionally, at SEE’s four annual 

regional meetings, SEE staff meets 

directly with members in small group 

settings around the state to provide 

current information in a format that 

promotes questions and a free exchange 

of ideas.   

• With SEE’s meetings and event, 

members become better informed and 

prepared to address funding and equity 

issues with their communities and 

legislators.   

Professional development and networking  at SEE meetings and events 

A community outreach liaison who educates and engages a growing network of 

education advocates including parents, community members, and business leaders 

within SEE districts and stands ready to support community engagement in your 

district. 

• The liaison is ready to travel to SEE 

districts to share a powerful, yet easy to 

understand, presentation for community 

members, school boards or staff that 

explains how schools are funded, why 

they continue to struggle financially and 

what can be done to help. 

• The liaison organizes and hosts highly-

effective “SEE Days at the Capitol”, 

bringing community members and their 

legislators together with direct liaison 

support to discuss K-12 issues specific to 

their districts.                                                            

 

More Advantages of SEE Membership 

“The quality 

of a child’s 

education 

should not 

depend on 

their 

zipcode.” 

A SEE day at the 

Capitol brings 

community members 

together with their 

legislators. 

All public school 

children must have 

equal access to a high 

quality education 

regardless of where they 

live in Minnesota.  

                Schools for Equity in Education 

Brad Lundell, Executive Director 

1884 Como Avenue 

St. Paul, MN  55108 

Phone: 651-647-6251 

Cell:  612-220-7459 

E-mail:  brad.lundell@schoolsforequity.org Visit SEE’s website! 

www.schoolsforequity.org 
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www.schoolsforequity.org 
 

1884 Como Avenue   St. Paul, MN  55108   Phone 612-309-0089  

 

 

 

 

 

 

 

  

             

 
  

          

 
          

                                                                                                                 June 7, 2021 

Dear Renae, 

What a year it has been!  The complications caused by the COVID-19 pandemic have 

made this a challenging year, and I want to commend you and all education 

professionals for your leadership during these exceedingly difficult times.  I further 

want to thank you for your continued membership in SEE and support of the 

organization’s efforts. 

The past year has not been straightforward in many ways.  Additionally, the  

Legislature has not finished work on the state education budget for the next biennium. 

However, SEE is working in the trenches for you and getting the message for 

equitable funding and taxpayer fairness before legislators of both parties. 

The year ahead will see the organization back to normal with a slate of in-person 

meetings that will feature interesting and relevant education topics.  In addition, you 

can expect the same level of legislative activities and communication with the 

Minnesota Department of Education, keeping you up-to-date on the latest efforts 

coming from the state government.   

Our goal at SEE is to provide you with the valuable services you seek when working 

with your legislative leadership, local legislators, and leadership at the Minnesota 

Department of Education.  There is never a shortage of information coming out from 

elected officials, and it is our mission to keep you abreast of all news that affects your 

school district. 

I sincerely hope you have gained value from your membership over the past year and 

will join us again in the year ahead. In partnership, we can continue our mission to 

ensure all students have access to high-quality educational opportunities regardless 

of where they live in Minnesota. 

Thank you. 

Sincerely, 

 

Brad Lundell 

Schools for Equity in Education 

SEE Districts 
• Albany 

• Albert Lea 

• Annandale 

• Anoka-Hennepin 

• Austin 

• Belle Plaine 

• Big Lake 

• Braham 

• Buffalo-Hanover-Montrose 

• Byron 

• Cambridge-Isanti 

• Cannon Falls 

• Centennial 

• Chisago Lakes 

• Dassel-Cokato 

• Delano 

• East Central 

• Faribault 

• Forest Lake 

• Fridley 

• Hastings 

• Hinckley-Finlayson 

• Howard Lake-Waverly-Winsted 

• Hutchinson 

• Jordan 

• Kasson-Mantorville 

• Kimball 

• Lake City 

• Litchfield 

• Maple Lake 

• Medford 

• Melrose 

• Milaca 

• Monticello 

• Mora 

• New London-Spicer 

• New Prague 

• North Branch 

• Northfield 

• Owatonna 

• Paynesville 

• Pine Island 

• Princeton 

• Prior Lake-Savage 

• Rockford 

• Rocori 

• Rosemount-Apple Valley-Eagan 

• Royalton 

• Rush City 

• Sartell-St. Stephen 

• St. Francis 

• St. Michael-Albertville 

• Stewartville 

• Stillwater 

• Waconia 

 
Associate Members 

• Resource Training and 
Solutions 

• St. Croix River Education 
District  

• SW Metro Intermediate 
District 69
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May 28, 2021 
 
Jordan School District 
Attention:  Superintendent Renae Evenson 
500 Sunset Drive 
Jordan, MN  55352 
 

 
Invoice 
Membership Fee for 2021-22 
Schools for Equity in Education 
 
Following is the membership fee for the Jordan School District School commencing July 1, 2021 
through June 30, 2022. 
 
 

2020-21 Membership 
Dues 

Change in 
Membership Dues 

2021-22 Membership 
Dues 

$2,986 $0 $2,986 
                   
 

Please make check payable to Schools for Equity in Education and mail to: 
 
Schools for Equity in Education 
Attn:  Membership 
1884 Como Avenue 
St. Paul, MN  55108 
 
If you have any questions, please contact Brad Lundell at 612/220-7459 or Deb Griffiths at  
612/309-0089. 
 
Thank you for your interest and support.  We look forward to serving you and your district during the 
coming year. 
 
 
 

Schools for Equity in Education 
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FY2021-2022 Adopted Budget

Amy Hafemann, Director of Finance
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FY2020-2021 Revised Budget Review

FY2020-2021- Final Revision
● General Fund (01) not including LTFM and Capital $s

○ $20,602,745 - final projection before FY2021 Audit
■ State Aid formula - $6,567/ADM - Adj Daily Membership

● Students grades 7-12 is $6,567 x 1.02  = 6,698.34

● Projected Year End Enrollment:
○ ECSE - 26
○ K-112
○ Grades 1-3 - 369
○ Grades 4-6 - 404
○ Grades 7-12 - 934
○ + addt’l tuitioned out students (spec ed students that are 

Jordan’s students being served in other districts)- 13
■ Total - 1,858 Adj ADM’s
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Enrollment - past 5 years - K-12 Students @ JPS 

Enrollment trend
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Enrollment - Adj ADMs

● Adj ADMs include:
○ JPS Students Served
○ ECSE Student
○ Students Tuitioned Out - Spec Ed students attending in 

another district; JPS receives the State Aid
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General Fund-not including LTFM & Capital $

FY 2020-2021 Final Revision - Revenue

● Additional $341,913 more than Revised Budget 
approved in Feb. 2021
○ Addt’l revenue including:

■ $29,000 rebate from CenterPoint Energy
■ Addt’l $s projected in MA Billing (3rd party revenue)
■ $149,600 - ESSER II-90% $s - used to pay remaining 

amounts in JVA Salaries
■ Addt’l Spec Ed - state revenue $s
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General Fund-not including LTFM & Capital $s

FY 2020-2021 Final Revision - Expenditure

● Time of year - “true up” expenditures
○ Salaries & Benefits - what was expected

○ Purchased Services - less expenditures due to:
■ Sub costs due to partial distance learning
■ Less $s projected for special education 

purchased services

○ Supplies - less expenditures due to:
■ Distance Learning/hybrid - part of the school 

year
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General Fund-not including LTFM & Capital $s

FY 2020-2021 Final Revision - not 
including LTFM & Capital $s
● Projection @ June 30, 2021

○ Revenue Projection - $20,606,745
○ Expenditure Projection - $20,364,921
○ Surplus - $241,824

● Unassigned Fund Balance @ June 30, 2021
○ $2,299,596

■ Increase of $432,621
● Only a projection 
● Final #s presented after the annual audit
● Increase due to more revenue (ESSER & CRF 

Funds) and less spending - all due to the COVID 
Pandemic
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LTFM & Capital $s

FY 2020-2021 - LTFM & Capital $s
● Projected Revenue - $1,149,421

● Projected Expenditures - $876,297

● Projected Fund Balance 
○ Capital - $10,000  (will likely spend most capital 

funds)
○ LTFM -  $279,407 

■ Not many projects during 2020-2021
■ May need to use funds to help Food Service 

Fund
■ Saving funds for projects in future years
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Student Activity Accounts - Fund 27

FY 2020-2021 - Student Activity Accounts-
Fund 27 (MDE sees as Fund 01)
● Projected Revenue - $26,410

● Projected Expenditures - $5,536

● Projected Fund Balance 
○ $128,386

■ Not much activity in these accounts in FY2020-2021
■ There are not any trips planned until FY2021-2022
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FY2020-2021 Food Service

FY2020-2021 Food Service
● Projected Revenue - $757,926

○ Increase of $83,752
■ All schools in session - more meals being served
■ Increase in Federal reimbursement of the SFSP Program

● $2.4625 - Breakfast reimbursement
● $4.3175 - Lunch reimbursement

○ Total reimbursement - $6.780
■ Reimbursements prior years

● State Breakfast - $.30 (free/reduced lunch) $.55 (regular)
● State Lunch - $.125 (free) $.525 (reduced) $.125 (regular)
● Fed Breakfast - $1.84 (free) $1.54 (reduced) $.31 (regular)
● Fed Lunch - $3.09 (free) $2.69 (reduced) $.32 (regular) 
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FY2020-2021 Food Service

FY2020-2021 Food Service
● Projected Expenditures - $789,156 

○ Basically the same as in February
■ Salaries and Benefits decreased - less hours by 

staff
■ Supplies and repairs had a slight increase

● Projected Fund Balance at June 30, 2021
○ ($31,230) - much better than originally projected

● Will be determined during annual audit 
if/how much will need to be subsidized by the 
General Fund
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FY 2020-2021 Community Education

FY2020-2021 Community Education
● Projected Revenue - $1,238,841

○ Includes $15,000 Scott County CARES Relief Funds
○ Also shows a slight decrease in fees

● Projected Expenditures - $1,312,771

● Community Ed overspending - ($73,930)
○ Largest fund balance change 

■ Decrease in School Readiness (preschool) - 
$29,014
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FY2020-2021 Debt Service

FY2020-2021 - Debt Service

● Projected Revenue - $3,254,698

● Projected Expenditures - $3,410,045

● Projected Fund Balance - $19,685,248
○ $19,000,000 is in Escrow from previous refunded 

bonds
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FY2020-2021 Self-Insured & Construction Funds

FY2020-2021-Self-Insured - Dental Fund
● Projected Fund Balance - $33,744

The Self-Insured Dental Fund has a very healthy 
fund balance

FY2020-2021 - Construction Fund 
● Projected Fund Balance - $7,043
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Next Steps

Moving Forward

● August 2021
○ Review any updates/preliminary numbers for 

FY2021

● October 2021
○ Annual Audit

● December 2021
○ Present Audited Financial Statements
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FY2021-2022General Fund-not including LTFM 
& Capital $

FY2021-2022 - Adopted Budget
● General Fund-not including LTFM & Capital $s
● Projected Revenue - $19,771,229

○ State Aid - based on the following:
■ 0% increase in funding formula - $6,567

● State Budget - very uncertain at this time

■ Compensatory Revenue - decrease $81,165

■ Does not include ESSER III and Summer 
Programming $s

■ Projected enrollment 
● 1,858 includes K-12, ECSE, and Tuitioned Students
● Currently at 111 Kindergarten Students
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FY2021-2022General Fund-not including LTFM 
& Capital $s

FY2021-2022 - Adopted Budget
● General Fund-not including LTFM & Capital $s
● Projected Revenue - $19,771,229

○ Decrease of $835,516 from FY2020-2021
■ SW Metro Payback - one time funding $81,933
■ Reduction in Compensatory Aid (due to less Free 

and Reduced - free lunches)
■ CRF & ESSER Funds rec’d in FY2020-2021 - $670,470

○ Will be receiving additional funding with ESSER III and 
Summer School Programming Funds
■ These $s may be spent over multiple years
■ Restricted spending
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FY2021-2022 General Fund not including LTFM 
& Capital $s

FY2021-2022 - Adopted Budget
● General Fund-not including LTFM & Capital $s
● Projected Expenditures - $19,744,475

○ Salaries & Benefits - reflect Step and Lane increases
■ FY2021-2022 is a negotiations year for most groups

○ Purchased Services - increase - expenses prior to 
COVID - returning - Athletic/Academic events, 
transportation, etc...

○ Supplies decreases - purchased devices (Staff & 
Students) in FY2020-2021 (using CARES funding)
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FY2021-2022 General Fund-not including LTFM 
& Capital $s

FY2021-2022 - Adopted Budget
● General Fund-not including LTFM & Capital $s

● Based on the information we know today
○ Slight surplus (if there were no future changes) of 

$115,885

● Unassigned Fund Balance (if there were no future 
changes)
○ Est $2,486,841 at June 30, 2022
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FY2021-2022 LTFM & Capital $s

FY2021-2022 Adopted Budget
LTFM & Capital $s

● Projected Revenue - $1,156,491

● Projected Expenditures - $743,045

● Projected Fund Balance 
○ Capital - $0  (will likely spend most capital funds)
○ LTFM -  $222.971

■ Not many projects being planned
■ May need to use funds to help Food Service 

Fund
■ Saving funds for projects in future years
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FY2021-2022 Student Activity Accounts

FY2021-2022 Adopted Budget
Student Activity Accounts-
Fund 27 (MDE sees as Fund 01)

● Projected Revenue - $91,500

● Projected Expenditures - $117,150

● Projected Fund Balance 
○ $102,736

■ Plans for more normalcy - fundraising, etc...
■ Hopeful to plan for more trips - Wolfridge, Spanish, 

Music
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FY2021-2022 - Food Service

FY2021-2022 Adopted Budget 
Food Service      

○ Projected Revenue - $773,575
■ Meals will be free to all students
■ Projected increase in revenue by $15,649

○ Projected Expenditures - $746,497 
■ Salaries and Benefits decreased - less hours by staff
■ Projected decrease in expenditures - $42,659

○ Projected to have a surplus balance $27,078
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FY2021-2022 - Community Education

FY2021-2022 Adopted Budget 
Community Education
● Projected Revenue - $1,262,680

○ Includes an increase in fees 
■ More classes & camps provided - less restrictions

● Projected Expenditures - $1,286,452

● Projected Deficit Spending - ($23,772)
○ Projected Fund Balances

■ Community Ed - ($65,000)
■ ECFE - $51,000
■ School Readiness - $100,000
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FY2021-2022 Debt Service Fund

FY2021-2022 Adopted Budget 
Debt Service Fund
● Projected Revenue - $3,327,485

● Projected Expenditures - $3,187,350

● Projected Fund Balance - $19,823,383
○ $19,000,000 is in Escrow from previous refunded 

bonds
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FY2021-2022-Self-Insured & Construction Fund

FY2021-2022-Self-Insured - Dental Fund
● Projected Fund Balance - $39,844

The Self-Insured Dental Fund has a very healthy 
fund balance

FY2021-2022 - Construction Fund 
● Projected Fund Balance - $0
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Jordan Public Schools

Any Questions or Comments?
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2020-21 Projected Balance Forward ($ 75,000.00)     ($ 5,000.00)          ($ (3,270.71) 

2021-2022 Projected Available Funds ($ 730,851.43)   ($ 366,866.94)      ($ 87,830.00)

2021-2022 Balance Forward Goal ($ -  )                 ($ -  )                    ($ -  )            

Available for 2020-2021 ($ 805,851.43)   ($ 371,866.94)      ($ 84,559.29)

Bal Sheet 467 Bal Sheet 424 Bal Sheet 449

2021-2022 Projected Cost LTFM Operating Capital Safe Schools Sped Food Service Community Ed

Non-negotiables

Land Payment $89,512.00 x

Capital Facilities Bond Payment-$s moved to debt service fund $54,075.00 x

Data Warehouse (Illuminate)  Edu Climber $0.00 x

Ties Lease Levy $0.00 x

Region V $5,565.00 x

Scott County - Property tax (COP Land & Spec Assessment) $6,000.00 x

Southwest Metro Intermediate District Lease Levy $12,561.00 x

Southwest Metro Intermediate District LTFM Allocation-taken directly from Levy-not to be included $15,288.00 x

Southwest Metro Intermediate District - Safe Schools Allocation $11,475.15 x

Old Heath & Safety-non-negotiable every year items $85,861.00 x

AIS (Copy Machine Lease) $15,500.00 x

Technology capital budget $0.00 x

Firewall Upgrade - year 3 cost $9,600.00 X

(Stephen) Infinite Campus  - SIS-software licenses $10,000.00 x

(Stephen) Infinite Campus - Food Service $4,274.00 x

Chromebook Payment  & Staff PC's $0.00 x

Crossing Guard Stipend $0.00 x

JHS - Proposed Projects

Auditorium - Light Board $25,000.00 x

Auditorium Curtain Replacement $50,000.00 x

Stage Floor $2,500.00 X

Finish Trane System (if not done by 06/30/2021) $22,000.00 x

JHS capital needs $1,000.00 x

JMS - Proposed Projects

JMS capital needs $1,000.00 x

Tile walls in common spaces/gender neutral bathrooms $20,000.00 x

Ind Tech Class - outside work $5,000.00 x

Security Cameras $80,254.00 x

Technology - Proposed Projects

Chromebook-entire Cart Replacement at ES (at least 60 devices) $0.00 x

New Model Chromebooks for 5th and 9th Graders/tech needs $100,000.00 x

Technology needs $10,000.00 x

Instructional software-EduClimber etc $0.00

New Cooling for HS Server $0.00 x
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2020-21 Projected Balance Forward ($ 75,000.00)     ($ 5,000.00)          ($ (3,270.71) 

2021-2022 Projected Available Funds ($ 730,851.43)   ($ 366,866.94)      ($ 87,830.00)

2021-2022 Balance Forward Goal ($ -  )                 ($ -  )                    ($ -  )            

Available for 2020-2021 ($ 805,851.43)   ($ 371,866.94)      ($ 84,559.29)

Bal Sheet 467 Bal Sheet 424 Bal Sheet 449

2021-2022 Projected Cost LTFM Operating Capital Safe Schools Sped Food Service Community Ed

Non-negotiables

Projector for ES Gym $0.00 x

Projector for HS Gym $0.00 x

JES - Propsed Projects

Tile walls in common areas/also gender neutral bathrooms - already completed $0.00 x

JES Carpeting - continuation $15,000.00 x

JES Capital needs $1,000.00 x

JES-outside cement work $2,500.00 x

Athletic Needs $1,000.00 x

Facilities department

Chiller contracted services $45,000.00 x

Door Access - Tennis Courts $6,000.00 x

Wrestling wall matts $22,000.00 x

Parking Lot Repairs $25,000.00 x

Gender Nuetral Spaces (bathroom/locker rooms) $0.00

Finish & heat bus garage $30,000.00 x

Custodial/Grounds Equipment $15,000.00 x

Curriculum $100,000.00 x

Communication/Marketing

Graphics, Signage, and Other Improvements $2,000.00 x

Traveling staff signage at all buildings $0.00 x

$900,965.15 ($ 371,149.00)   ($ 379,738.00)      ($ 91,729.15) ($ -  )        ($ 4,274.00) ($ -  )              

2021-2022 Projected Available Funds ($ 805,851.43)   ($ 371,866.94)      ($ 84,559.29)

2021-2022 Balance Forward Goal ($ 200,000.00)   ($ -  )            

Available for 2020-2021 Medium & 
Low/Future Priority Expenditures ($ 605,851.43)   ($ 371,866.94)      ($ 84,559.29)

Less all Expenditures ($ 371,149.00)   ($ 379,738.00)      ($ (91,729.15)

Available for 2020-2021 Medium & 
Low/Future Priority Expenditures ($ 234,702.43)   ($ (7,871.06)         ($ (7,169.86) 

LTFM Future Projects Savings ($ 234,702.43)   
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June 14, 2021 Board Report
● Thank you for your incredible support and partnership! Below you will find the

Superintendent’s Monthly Board Report.

Summer Programs Updates:
● Communication was shared with families of students in summer programs last week.

Here are the highlights for our community:
○ Required:

■ Masks are required on buses.
■ Follow Executive order 21-11 (Non-vaccinated people recommended to

wear masks until the state hits 70% vaccinated or July 1.)
■ Districts must have procedures for handling positive cases.

● Reporting of positive Covid cases to MDH.
● Quarantine positive cases and households of positive cases and

communication as appropriate.
● Monitoring of signs and symptoms.

○ Recommended:
■ Masks are recommended (not required) except for on buses.
■ Continuation of cleaning procedures, high touch surfaces.
■ Social distancing and cohorting as possible.
■ Families complete at home health screening prior to coming to school.
■ Staff recommended to wear PPE as needed.

● We are exploring additional options for summer programming with the additional
summer specific grant and fund opportunities we received last week.

○ PreK Grant
■ prioritizing at-risk students, then if space is available, additional students
■ $38,400 to be used this year or lose it

○ Experiential opportunities/mental health/ well-being supports  (Governor’s
Discretionary American Rescue Funds

■ $59,250 to be used this summer and/or next
○ Staffing these positions will impact program viability.

Summer Meals
● We are taking advantage of the reimbursable summer meals and providing to as many

students as possible.
● We will be providing breakfast and lunch daily for students.

○ Students on campus for PreK-12 programming, activities, childcare
○ Curbside pick-up available for PreK-12 students (students only, not families/adults)

● On Monday we anticipate providing 368 breakfasts and 382 lunches.  We are very
excited about being able to do this.

Enrollment Update
● As of June 3, 2021 our EC-12 monthly enrollment was 1840 students.
● We continue to monitor enrollment and provide ongoing updates to the board.
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20-21 EC-12 Monthly Jordan Enrollment

0.5

End of 
Year 19-

20

20-21 
What If 
ADMs 7/1/2020 8/10/2020 8/31/2020 9/11/2020 10/1/2020 11/2/2020 12/1/2020 1/4/2021 2/1/2021 3/1/2021 4/1/2021 5/3/2021

End of 
Year

ADM FY21 What Ifs 
vs. Actual FY21 

(Based on Monthly 
Child Count)

Early Childhood 50 [1] 50 50 [2] 50 [3] 50 [4] 50 [5] 36 [6] 37 38 39 44 47 50 53 48
EC, ADM adj. 25 25 25 25 25 25 18 18 19 19 22 23 25 26 24 -1

Kindergarten, HK 25 15 11 16 17 15 18 13 14 13 15 16 16 17 17 2
Kindergarten 108 80 62 84 91 96 92 95 94 94 95 96 96 95 94 14

Grade 1 116 134 134 132 134 124 123 120 121 123 124 124 123 123 122 -12
Grade 2 120 117 118 118 126 117 113 115 115 115 117 115 115 115 115 -2
Grade 3 119 120 122 126 131 129 128 129 130 130 130 131 131 131 131 11
Grade 4 130 121 121 119 120 113 114 114 115 115 116 116 116 117 116 -5

K-4 Total 618 587 568 595 619 594 588 586 589 590 597 598 597 598 595 8
Grade 5 155 132 133 135 139 131 130 129 129 129 130 130 130 129 129 -3
Grade 6 159 155 155 157 161 160 160 159 160 160 159 159 158 158 160 5
Grade 7 141 164 163 164 166 162 160 159 160 159 159 158 158 159 159 -5
Grade 8 184 140 141 139 142 141 142 140 141 141 144 144 143 142 143 3
5-8 Total 639 591 592 595 608 594 592 587 590 589 592 591 589 588 591 0
Grade 9 157 188 192 187 189 184 184 184 184 182 183 183 185 185 184 -4
Grade 10 145 159 160 158 162 162 161 162 161 161 162 162 163 162 162 3
Grade 11 153 145 145 144 146 144 146 142 143 143 142 142 142 144 143 -2
Grade 12 137 151 154 153 151 149 147 146 145 145 145 144 143 142 141 -10
9-12 Total 592 643 651 642 648 639 638 634 633 631 632 631 633 633 630 -13

K-12 Total 1849 1821 1811 1832 1875 1827 1818 1807 1812 1810 1821 1820 1819 1819 1816 -5

EC-12 Total 1874 1846 1836 1857 1900 1852 1836 1825 1831 1829 1843 1843 1844 1845 1840 -6
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20-21 EC-12 Monthly Jordan Enrollment

End of Year 
19-20

20-21 What 
If ADMs 7/1/2020 8/10/2020 9/11/2020 10/1/2020 11/2/2020 12/1/2020 1/4/2021 2/1/2021 3/1/2021 4/1/2021 5/3/2021 End of Year

EC, ADM 
adjusted 25 25 25 25 25 18 18 19 19 22 23 25 26 24

Kindergarten, 
HK 25 15 11 16 15 18 13 14 13 15 16 16 17 17

Kindergarten 108 80 62 84 96 92 95 94 94 95 96 96 95 94
Grade 1 116 132 134 132 124 123 120 121 123 124 124 123 123 122
Grade 2 120 115 118 118 117 113 115 115 115 117 115 115 115 115
Grade 3 119 120 122 126 129 128 129 130 130 130 131 131 131 131
Grade 4 130 119 121 119 113 114 114 115 115 116 116 116 117 116
Grade 5 155 130 133 135 131 130 129 129 129 130 130 130 129 129
Grade 6 159 155 155 157 160 160 159 160 160 159 159 158 158 160
Grade 7 141 162 163 164 162 160 159 160 159 159 158 158 159 159
Grade 8 184 140 141 139 141 142 140 141 141 144 144 143 142 143
Grade 9 157 184 192 187 184 184 184 184 182 183 183 185 185 184
Grade 10 145 158 160 158 162 161 162 161 161 162 162 163 162 162
Grade 11 153 145 145 144 144 145 142 143 143 142 142 142 144 143
Grade 12 137 153 154 153 149 149 146 145 145 145 144 142 142 141
Pre K-12 

Total 1874 1833 1836 1857 1852 1852 1825 1831 1829 1843 1843 1843 1845 1840

State Aid 
Revenue 2019-20 2020-21 Proj

Enrollment             
7/1/20

Enrollment             
8/5/20

Enrollment 
9/11/20

Enrollment 
10/1/20

Enrollment 
11/2/20

Enrollment 
12/1/20

Enrollment 
1/4/21

Enrollment 
2/1/21

Enrollment 
3/1/21

Enrollment      
4/1/21

Enrollment 
5/3/21

Enrollment End 
of Year

Basic revenue ($ 12,985,815.02) $13,239,901.51 ($ 13,310,822.52) ($ 13,435,590.96) ($13,398,817.70) ($ 13,299,002.35) $13,209,694.42 ($ 13,250,408.33)($ 13,233,334.75)($ 13,330,522.80)($ 13,327,896.10)($ 13,327,896.10) ($ 13,342,342.97)($ 13,306,882.46)
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High School Board Notes
June 13, 2021

Improve Student Achievement, Learning and Career and College Readiness
● Our staff did a great job of helping students complete their work and earn credits over the

last week of the school year.  We had over 50 students use the intervention time to complete
course requirements.  The work done by our staff this year in multiple learning models was
amazing.  I am so appreciative of their creativity and effort.

● During our staff exit meetings we had great discussions on class schedules, academic
integrity, and cell phone usage.

● We will be offering summer school for credit recovery. Parents were notified via letter in the
mail and students were notified at school.  We have over 45 students registered for summer
school.

Provide a safe and collaborative culture in which to learn and work
● The PBIS Committee is looking at  plans for next year. The Committee will look at creating a

video at the beginning of the school year, reinforcing culture expectations during SNAP, and
soliciting local businesses for donations. We know that we will need to re-establish norms for
our students in 2021-2022.

● We have had a successful year in the areas of classroom management and student
discipline.  We have awesome students at JHS.

● It was an odd end of the school year but the staggered ending worked very well for helping
students complete work and avoiding any end of the year shenanigans.

Improve Community Connection, Satisfaction, and Engagement
● Several events this spring were as well attended as allowed.  Both the vocal and

instrumental Pops Concerts were well attended.
● I received positive feedback from families regarding the virtual Awards night.  People liked

to have the choice on what and when to watch the different presentations.  We are going to
continue to do our awards ceremony as seniors only. Next year we will plan for it to be back
in person. We shared all the awards for grades 9-11 in grade level celebrations in the gym. It
was so much fun!

● The Jazz Band Lunch was outdoors and was a great day!
● Graduation went very well.  The weather was a bit cool but nearly perfect. We had a huge

crowd.  It was such a great capstone event to a tough year. The attendance of the full board
and the assistance of our administrative team was extremely important to the success of
the night.  Thank you!

Integrate data-informed instruction, assessment and learning as a core competency in every
classroom
● The Data Team has been informed of the date for the Data Retreat this summer.

127



● This summer I will be attending the following conferences:
o MASSP will be hosting virtual and in person conferences. I am looking forward to

the conversations about what school could look like next year.
o We will continue to work with SW Metro on the online opportunities for our

students.
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Jordan Middle School Board Report
June 14th, 2021

Improve Student Achievement, Learning and Career and College Readiness
● Wrapped up a school year that included two versions of hybrid, distance learning, and in

person while managing Jordan Virtual Academy.
● Staff served students in quarantine, giving these students the option of joining via Google

Classroom or joining with JVA students.
● JMS completed MCA testing and Fastbridge benchmark testing.  Thanks to Rose Gulbranson

for planning and organizing testing for both JVA and on site students.
● Student Support Services (Counselor, Social Worker, School Psychologist) provide ongoing

mental health training for students and staff via Advisory, small group sessions and individual
sessions in person and virtually.

● Planning for the 2021-2022 school year is underway.
○ Staff continue to plan based on student needs.
○ We are mindful of budget considerations.

Integrate data-informed instruction, assessment, and learning as a core competency in every
classroom

● MTSS team met weekly to review at-risk students and progress on building goals.
○ Planning on-site support for students in distance learning.
○ Small group and individual intervention plans are developed and monitored.

● Students invited to summer school based on teacher recommendation, grades, assessment
data and/or learning loss.  Dates for summer school are below:

○ June 14-17
○ June 21-24
○ June 28-July1

● Planning is underway to address the learning loss of students as a result of the pandemic
throughout the upcoming school year.

Provide a safe and collaborative culture in which to learn and work
● The Positive Behavior Intervention Support (PBIS) team completed COHORT 15 training.

Team met to address areas of improvement for JMS and is developing a plan moving
forward.

● Held checkout meetings with teams/departments to reflect and plan for the year ahead.
● Held annual faculty council retreat to brainstorm and plan for the 2021-2022 school year.

Improve community connections, satisfaction, and engagement
● We are beginning conversations about Wolf Ridge, the future and other options for this trip.
● Provided Family Communication in an ongoing manner about spring activities and end of

school year information.
● Virtual New Families Night was held on May 4th and New Family tours were held on May

20th.  Below are resources for these nights:
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○ 5th & 6th Grade Pod Tour
○ JMS Introductory Choir Video
○ JMS Introductory Band Video
○ Band Instrument Signup Genius
○ How To Open a Lock
○ Enroll at Jordan Public Schools
○ JMS Registration Documents

● AIPAC awards banquet was held on May 26th to recognize the gifts of our Native American
students.

● Choir concert was held virtually on June 1st to highlight the recording work done by our
students over the school year.

○ Jordan Activities YouTube
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https://youtu.be/Zp8p3O2C2iY
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Jordan Elementary School
JES Principal Summary for 2020-2021 School Year

Throughout the course of the school year, JES staff committed time and effort into
following the JPS Strategic Plan and working towards achieving building goals. At our
last staff meeting in May, as well as in small group team meetings the last week of
school, the staff reflected on the progress and accomplishments we made this school
year and what we’d like to build upon for next year. Most importantly, we celebrated
our team efforts and successes in managing a challenging school year with
COVID-19.  Our hope is we will be able to move into the fall implementing some of the
effective practices and procedures that were gleaned from this past year, and that
we can return to some normalcy after a year of constant change and uncertainty.

Improve student achievement, learning and career and college readiness
● Integrated standards-based instruction in all content areas, with the intent of

revisiting literacy practices and instruction utilizing our newly updated Wonders
Reading curriculum for next school year

● Created an effective online learning program, JVA, for our students and families
choosing to learn from home

● Continued to receive in-house PD on Culturally Responsive Teaching (CRT) and
embedded practices into all K-4 classrooms

● CRT Specialist, Sarah Miller, co-taught and regularly met with classroom
teachers to implement READO curriculum and best practices

● Teachers created inquiry-based lessons, project-based learning and STEAM opportunities for
students to show evidence of learning

● Teachers designed course snapshots to clearly communicate the curriculum being taught in
K-4 classrooms

● We continued to learn from our distance learning model on ways to best integrate
technology into the classroom, while balancing screen time and hands-on learning

Integrate data-informed instruction, assessment and learning as a core competency in
every classroom
● Revised MTSS Academic model to best support the academic needs of students

through an equity and CRT lens
● MTSS Academic Team will participate in the 2021 Summer MTSS Institute to continue

to enhance our RTI/MTSS models and plans at JES
● Instructional staff learned more about FAST Bridge assessment tool to track student

progress and possible Reading and Math intervention resources to use in the
upcoming school year
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Provide a safe and collaborative culture in which to learn and work

● Provided remote teaching opportunities for staff who were unable to teach in
person during the school year

● Behavior Specialist and School Social Worker facilitated revised MTSS Behavior
model to best support the SEL needs of students, staff, and families through an
equity, CRT and restorative justice lens

● Staff maintained Mindfulness practices to help students learn self-regulation
strategies to use when emotions get big

● Collaboration Contracts used for in-person and virtual classrooms as well as for
building-wide behavior expectations (CRT model)

● Continued weekly student and staff recognitions for showing J-Town Pride

Improve community connections, satisfaction, and engagement
● School-wide events, news, and activities at JES shared with families and

community members via monthly YouTube videos, emails, and through
JES/JPS Facebook and Twitter

● Families and JES teachers partnered during distance learning to teach, engage and
support students’ academic and SEL learning throughout the school year
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Executive Summary
Director of Teaching and Learning

June 2021

Primary Focus = Finalize Testing, School Year Wrap, and Fall Planning

Improve Student Achievement, Learning, and Career and College
Readiness

● End of 2019-2020 Professional Development Plan
○ Beyond end of year wrap up (for example, device collection), teachers will close

out the year following this staff development plan.

● Summer Professional Development
○ Many of the summer professional development options have been cancelled

completely or created in a virtual format.
○ The Summer Professional Development Options was shared with district

staff development to disseminate to building teachers.

● MTSS Bootcamp - Planning is underway for the MTSS district wide boot camp on
August 2-3. The purpose of this training is to create a vertically aligned MTSS process
across the district. Key stakeholders ranging from administrators to teachers will attend
this boot camp to help create a strong MTSS system to better support our students and
staff.

○ MTSS (multi tiered systems of support -- learn more about MTSS here and here) is
an integral part of our district and serving students.

● Southwest Metro Online Offering - Serving as the teacher contact for Southwest
Metro’s planning of an online offering, which is still in development. I have been
attending numerous meetings to help launch this program along with meeting with
John Harris, the SW Metro contact, separately to keep pushing forward.

Integrate Data-Informed Instruction, Assessment, and Learning as a Core
Competency in Every Classroom

● MCA Testing -- All MCA Testing was completed by Friday, May 21, 2021 with the
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closing of the testing window.
○ Preliminary Scores - The preliminary results were shared with teachers; however,

these scores are not finalized. The finalized scores will be available in mid-July,
and will be embargoed until late August 26, 2021. During the week of August 30,
the media will receive access to the assessment data with the public release of
all assessment results.

■ Please note -- this year’s MCA Scores will not be used for accountability
and school identification requirements connected to federal education
laws.

○ Post Test Editing - I will begin the required posttest editing for MCA testing to
ensure all scores are accurate on Monday, June 7, 2021.

● ACCESS Scores -- Preliminary ACCESS scores will be available on Monday, June 7.
These scores will be shared with the special education director and EL teachers.

○ Note -- ACCESS is the standardized test given to students qualifying for English
Language services. The test is administered by the WIDA Consortium, and it
meets the government's requirements for the Every Student Succeeds Act (ESSA).
For a student to be considered proficient on ACCESS 2.0, a student must have at
least a 4.5 overall composite score and any three of the four domains (listening,
speaking, reading, writing) must be at or above 3.5.

Provide a Safe and Collaborative Culture in which to Learn and Work

● Collaborative Culture --
○ District Staff Development -- the final district staff development meeting took

place virtually on Tuesday, May 11, 2021. The focus of the discussion was
wrapping up this school year and looking ahead into fall.

■ Meeting Agenda

● Fall Planning --
○ Survey - To garner staff and teacher input and support, a 2021-2022

Professional Development Planning Survey was sent to all staff.
■ Survey results will be used by the leadership team to plan for an

ambiguous fall start to the school year.

● Culturally Responsive Pedagogy -- The last district wide team meeting of the
school year was on Thursday, May 27, 2021.

○ The meeting focused on wrapping this year and looking ahead into next year’s
planning.

○ The group is composed of administrators and teachers.

● District Wide Plans -- Since taking over the role of Director of Teaching and
Learning a primary goal has been to solidify various district areas into specific plans /
overviews. Having specific overviews in place offers clarity in programming and
transparency for staff, students, families, and interested community members.

134
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○ Curriculum Review Process -- Draft Complete.
○ Equity Education (working in collaboration with Sarah Miller and Malik Peer) --

Draft Complete.
○ Social and Emotional Learning (working in collaboration with the SEL team district

wide) -- Draft in process.

Improve Community Connection, Satisfaction, and Engagement

● Curriculum and Technology Integration Advisory Council --
○ Information Available on the Website - https://www.jordan.k12.mn.us/domain/60
○ The final Curriculum and Technology Advisory meeting took place on Monday,

April 19, 2021.
■ The final session focused on a brainstorming / ideation session -- view the

agenda here.
■ This was a great session focused on WHERE our district can keep

innovating and improving. I love talking about how great Jordan is and
how great we can continue to be!
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Activities Director Update 6/14/21

● The Jordan Hall of Fame committee met in early May and created the 2021 hall
of fame ballot. The results from the vote have 5 individuals and our first team
being inducted. Click here for a brief bio on all nominees.

● Spring Wrap up (as of 6/7/21)
○ Baseball was eliminated on Saturday after going 3-2 in section play.
○ Boys Golf team did not make the cut in sections, but will have 4 individuals

competing for an individual spot in the state meet.
○ Girls Golf did not make the cut in sections, but will have 2 individuals

competing for an individual spot in the state meet.
○ Track & Field will compete in section meets June 9 & 11. The boys finished

9th place in class AA state True Team (virtually).
○ Softball is competing June 8th in the Section 1AAA semifinals.
○ Clay Target is poised for another strong finish at state as they are once

again proving to be one of the best teams in the state.
● The MSHSL summer coaching waiver period is June 7th through July 31st, with

blackout dates of July 3-9. This waiver allows high school coaches to work with
their student athletes 24/7 in the summer as long as it's not during the blackout
week. Many camps have already begun!

● Sign and graphic updates are taking place over the next few weeks.  We will be
adding a large Wright County Conference banner to the JHS gym this summer
with updated schools for the 21-22 school year. We are also looking at adding
some welcoming graphics inside the JHS office and updating the photos
displayed in the commons. Everything should be freshly updated for the first day
of school!

● Current Coaching vacancies:
○ Head Boys Golf Coach
○ MS Basketball (potentially both genders based on participation)
○ MS Baseball
○ HS Fall Theater Director
○ HS One Act Play Director
○ Wrestling Asst Coach
○ MS Volleyball
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COMMUNITY EDUCATION
6/14/2021 BOARD REPORT

Director's Message:
This is a very exciting time for Community Education. When summer comes and school
is out, that means Community Education is ramping up.  This is starting out to be a very
fun year and families are excited.  We have over 115 classes and camps scheduled for
the summer and at the moment, more than 1,540 registrations!! This compares to the
total of 742 registrations in the summer of 2020. This is very positive to see our families
participating in classes and camps again.

Celebrate Jordan:
Celebrate Jordan happened on June 6 and we had a total of 27 vendors.  This is much
smaller than a typical Celebrate Jordan indoors in April.  All in all this was a great day.
The weather was hot and extremely windy, but overall we have had great feedback.
Thank you to all the vendors that came and participated and thank you to all the
families that came for the day.  A special thanks to the Jordan Fire Department for
bringing the ladder truck and creating a bit of relief from the heat with a splash pad.

Early Learning:
We finished out the year with Preschool graduations on June 1st.  It was a great day for
our families to be able to celebrate with their preschooler. We will be interviewing
again for our part time position this week.

We are excited to announce we have received some funds from MDE to run a Summer
Preschool program. We are planning for summer preschool which will run from 8:00-2:15
Tuesday through Friday starting on June 22nd.  The job will be shared between Trisha
Hentges and Paige Specken.  Registrations were accepted June 7th-10th.  There is a set
criteria from the state of who is eligible to attend the program. We will also be seeking
out students enrolled in kindergarten for 21-22 who have not been in preschool.

Priority For Summer Preschool
● In foster care
● Under child protection
● Experiencing homelessness
● Enrolled in a tribal program
● Children of teenage parents
● At risk for or currently receiving Early Childhood Special Education (ECSE)
● English learners
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● Qualifying for free or reduced-price lunch or other public assistance programs

Kids Co:
Summer programming started on Monday, June 7th.  Our sizes range from 50-80
children daily.  The Raptor Center will be coming for our first adventure day.
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Communications and Marketing Monthly Summary (06/07/2021)
Elise Pickle

Projects Completed / Highlights:
● Assisted with JHS Senior Awards Night materials and communications.
● Reviewed and sent JHS Graduation Commencement Ceremony

communications.
● Created materials and communications for JES Kindergarten Roundup.
● Wrote talking points for May KCHK interview.
● Reviewed and sent communications for student Chromebook collection.
● Drafted Summer 2021 Safe Learning Plan and updated website accordingly.

Events Attended for Photography Needs:
● JHS Music Signing
● Grand March
● Teddy Bear Clinic
● JHS Spring Band Concert
● JMS Band Concerts
● Pops Concert
● JHS Graduation

Projects / Events In-Progress:
● Assist JES with Countdown to Kindergarten communications.
● Updating website with changes for 2021-2022 school year.
● Drafting communications for summer meals, sign-ups and pick-ups.
● Creating the Fall/Winter Community Ed & Rec brochure. This should arrive at

homes during the week of August 9.

Ongoing (Daily/Weekly Activities):
● Meeting with district leadership to determine upcoming communication needs.
● Send any required COVID communication on behalf of the district nurses and

Chad Williams.
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● Craft district messaging.
● Manage content for District ​Facebook​, ​Twitter​, ​Instagram​, and ​YouTube​ as well

as the ​Staff Development Twitter​ account.
● Continual maintenance of District ​website​ and Smartphone App.
● Maintain updated postings for lighted marquee sign.
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Nutritional Services School Board Report
Andrea Schaak

June 7, 2021

Last week we decided to provide summer meals for our district families and for our
summer school programs and community ed. programming. I have 5 staff that are
willing to work a few days a week. I will be setting up a work schedule that provides
coverage and flexibility for staff. We will be providing breakfast and lunch Monday
through Friday. Each week will look different, depending on the program that is running.
We will be running our meal service out of the Middle school cafeteria since that is
where the bulk of the programming is based. We will be providing curb-side pick up for
district families each day. Families will be asked to sign up each week so that we have
a count of meals to make. Elise and I will be working on that and it will be
communicated out to families by Thursday this week. We will start feeding next
Monday, June 14th and go through August 20th.

The USDA waiver is allowing us to serve summer meals as we normally do not qualify for
summer feeding because of our free and reduced percentage in our district. We will be
reimbursed for each meal we provide. Here are the reimbursement rates:

Table of 2021 Reimbursement Rates

Per meal rates in whole or
fractions of U.S. dollars

Site types Rural or self-prep sites

Breakfast $2.4625

Lunch

Andrea Schaak

$4.3175
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Board Meeting 06.14.21 

 

Jordan School District #0717 

Special Services Department Update: 

 

Improve Student Achievement, Learning and Career and College Readiness: 

• Extended School Year services are set for this summer and will run June 14th through 

July 1st.  Services will be Monday through Thursday from 8:30 – 11:00 AM.  

Programming will be at JMS.  

• On Wednesday, May 26th we had our SOAR Transition Graduation Ceremony.  Jordan 

had two students graduate from the SOAR Transition Program.  Those students will be 

moving on to employment opportunities and/or post-secondary education.   

• In the months of June and July, I will be meeting with our JMS and JHS special 

education departments on scheduling students 

 

Improve Community Connection, Satisfaction, and Engagement  

• The American Indian Parent Advisory Council held its second annual student recognition 

banquet on Wednesday, May 26th.  Approximately 50 people signed up for the banquet.  

We had a food truck provide authentic Native American Fry Bread Tacos for the event.   

• This month we will have our annual American Indian Education Council’s sponsored 

Sunka Wakan Horse camp for our Native American students.  Both parents and students 

are excited to have the camp this summer. 

 

Provide a safe and collaborative culture in which to learn and work  

• This past month I have been meeting with departments and staff on closing out the school 

year and collaborating on what we need to work on for the 21-22 school year.  Staff have 

been very open and honest about what we need to work on and what supports need to be 

in place for our students to be successful in each building and department.  

• The Jordan District will continue to work with Scott County Human Services supporting 

mental health in our schools.  An agreement between JPS and Scott County was signed to 

provide co-located services to our students in need. 
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Be Fiscally Responsible and Maintain Quality Facilities  

 

• Amy Hafemann and I continue to communicate and develop our 21-22 special education 

budget to ensure we are utilizing our state and federal dollars appropriately.  

• We are also wrapping up and making sure we close our 20-21 school budget for special 

education, achievement and integration and American Indian dollars.  
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Device Collection/Summer Usage

Chromebook collection was on June 1st-4th for both In-Person and JVA students. Our

first rough estimates show Chromebooks in need of repair are lower than previous years. Which

is great news as some parts have a long lead time for deliveries. Between the parts we do have

in stock and with us replacing two grades with new devices that are scheduled to be here

beginning of July we are confident that all students will have a device on the first day of school.

With teaching staff moving to laptops over the last year they have kept their devices with

them for the summer months. This will allow teachers to use their devices if they have PD

opportunities or are working in any of our summer programing options. The devices will continue

to receive system and security updates throughout the summer.

Security Cameras/Access Points

We have started to receive the new cameras for the Middle School. As some of the

cameras are no longer working and there are some areas without camera coverage we will be

replacing all of the cameras at the building. The new cameras will eliminate any gaps in

coverage and will improve the camera coverage we have outside of the school as well.

Also we have ordered some outdoor wireless access points so allow students and staff

to use their devices in commonly used outdoor areas. Working with the building principals we

located areas outside of the building that teachers use as class space and have access points

that can stay outdoors all year being installed in those areas. Access will be installed over the

summer so everything can be tested and ready to go for the school year.
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2021 Board Committee & Liaison Assignments

Standing Committee Assignments

Committee Name School Board Member

Budget/Finance Deb Pauly, Ryan Dahnert, Sandy Burke, Connie Hennen, 
Lauren Pedersen, Sara Lehnen, Molly Monyok

Calendar Lauren Pedersen

City/School Deb Pauly, Ryan Dahnert, Lauren Pedersen

Communications Sandy Burke, Lauren Pedersen

Community Education/Recreation/Joint Powers Lauren Pedersen, Sara Lehnen

Curriculum & Technology Integration Committee Deb Pauly, Connie Hennen, Sandy Burke (Student Board 
representative)

Facilities Deb Pauly, Ryan Dahnert, Molly Monyok

Meet and Confer/Continuing Education/Staff 
Development/Personnel Deb Pauly, Ryan Dahnert (alternate - Connie Hennen)

Negotiations Deb Pauly, Ryan Dahnert (Alternate - Lauren Pedersen)

Policy Deb Pauly, Sandy Burke, Sara Lehnen

Liaison/Points of Contact and Ad-Hoc Assignments

Committee Name School Board Member

American Indian Parent Advisory Council 
(AIPAC) Sandy Burke (alternate - Deb Pauly)

Booster Club Sara Lehnen (alternate - Lauren Pedersen)

Education Foundation Connie Hennen, Molly Monyok

Legislative Deb Pauly

MSHSL Deb Pauly

SCALE Ryan Dahnert (alternate - Deb Pauly)

SCSC/Metro ECSU Lauren Pedersen (alternate - Sandy Burke)

Special Education Advisory Council (SEAC) Connie Hennen

SW Metro Intermediate District Deb Pauly (alternate - Molly Monyok)145



The Jordan Board of Education is comprised of seven elected members who govern the Jordan 
School District #717. The board hires the superintendent, sets policy, collaboratively sets the strategic 
plan for the district, approves staff hirings, resignations, terminations and leaves of absence, sets the 
annual local school levy, approves expenditures, oversees the district’s budget and district facilities 
and equipment. Learn more about each member by clicking on their Board Member Profile 
page.

School Board Meetings are the 2nd and 4th Monday of each month unless posted differently. The 
meeting on the second Monday is a regular business meeting. The fourth Monday meeting is a 
workshop meeting.
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