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SCHOOL BOARD MEMBER OATH OF OFFICE

It is an honor that you were elected to guide the education of our community’s children.
As you recite the oath of office, you assume a tremendous responsibility as a director of
our school district with the duties empowered by the Minnesota Legislature. This power
puts you and the other members of our school board in the position of being both morally
and legally responsible for equitable, quality education of every student in the district.

In carrying out this responsibility, you will be asked to fulfill the roles of vision,
structure, accountability, and advocacy. In providing vision, the board, with extensive
participation of the community, envisions the community’s educational future and then
formulates the goals, defines the outcomes and sets the course for the public schools.

To achieve the vision, the board establishes a structure and creates an environment
designed to ensure all students the opportunity to attain their maximum potential through
a sound organizational framework.

Because as a board we must be accountable to the community, we must ensure a
continuous assessment of student achievement and all conditions affecting the education
of our children.

As board members, we serve as education’s key advocate on behalf of students and our
community schools to advance the vision for our schools.

Furthermore, we must strive to work together with the superintendent and staff to lead the
district toward fulfilling the vision we have created, fostering excellence for every
student in the areas of academic skills and knowledge, citizenship and personal
development.

seskoskoskook

Having signed the acceptance of office and oath of office, I hereby publicly affirm my
commitment to the oath of office:

I swear/affirm that I will support the Constitution of the United States and of this state,
and that I will discharge faithfully the duties of the office of school board member of
Independent School District No. 717 to the best of my judgment and ability.

Board Chair Date

Member Date



JORDAN

Request to Address the School Board

According to School Board Policies 206 & 207, if a citizen wishes to speak to the School Board about
an agenda item, the Superintendent’s office must be notified. For all other purposes, citizens must
complete the ‘Request to Address the School Board’ form, which must be submitted in person or
email to the School Board Clerk, or other designee, any time up to ten (10) minutes prior to the start
of the School Board meeting.

‘During the public comment part of each regular board meeting, up to 30 minutes of time will be allowed for
district constituents to address the board. Each person may have up to 3 minutes of time to speak. This is a
time of "listening" by the school board. The board is here to listen only and will not take action or discuss topics
brought forward during the open forum. It may, at is discretion, ask questions for clarification of issues. The
board may, if it deems appropriate, bring said issues forward at a subsequent meeting. NO PERSONAL
ATTACKS WILL BE ALLOWED. The open forum is the only opportunity for members of the audience to speak out
during the meeting. Please attach form and follow the guidelines for presenting your topic.’

Name:

Residence (city only):
Date:
Phone Number:

*This will only be used for follow-up to your shared issue/concern.

Please specifically state your purpose for addressing the School Board.

Have you previously contacted a School Board member and/or school employee about this
issue/concern? (Circle One) YES NO

If so, please state name of board member/school employee:

If proper procedures have been followed and the School Board Clerk, or other designee, has
determined that proper communication channels have been followed, your request will be
submitted to the Board Chair. The Board Chair will then call you by name, state the purpose of



your address, and invite you to the podium during the scheduled time for open forum/public
comments.
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ORGANIZATION OF THE BOARD
2021

GENERAL STATEMENT OF POLICY

Each school board member shall follow the code of ethics stated in Policy #209.

A.

AS A MEMBER OF THE SCHOOL BOARD, I WILL:

1.

3.

Attend school board meetings.

Come to the meetings prepared for discussion of the agenda items.

Listen to the opinions and views of others (including, but not limited to,
other school board members, administration, staff, students, and
community members).

Vote my conscience after informed discussion, unless I abstain because a
conflict of interest exists.

Support the decision of the school board, even if my position concerning
the issue was different.

Recognize the integrity of my predecessors and associates and appreciate
their work.

Be primarily motivated by a desire to provide the best possible education
for the students of my school district.

Inform myself about the proper duties and functions of a school board
member.

IN PERFORMING THE PROPER FUNCTIONS OF A SCHOOL BOARD
MEMBER, I WILL.:

1.

3.

Focus on education policy as much as possible.

Remember my responsibility is to set policy — not to implement policy.
Consider myself a trustee of public education and do my best to protect,
conserve, and advance its progress.

Recognize that my responsibility, exercised through the actions of the
school board as a whole, is to see that the schools are properly run — not to
run them myself.

Work through the superintendent — not over or around the superintendent.
Delegate the implementation of school board decisions to the
superintendent.



TO MAINTAIN RELATIONS WITH OTHER MEMBERS OF THE SCHOOL
BOARD, I WILL:

1. Respect the rights of others to have and express opinions.
Recognize that authority rests with the school board in legal session — not
with the individual members of the school board except as authorized by

law.

3. Make no disparaging remarks, in or out of school board meetings, about
other members of the school board or their opinions.

4. Keep an open mind about how I will vote on any proposition until the
board has met and fully discussed the issue.

5. Make decisions by voting in school board meetings after all sides of
debatable questions have been presented.

6. Insist that committees be appointed to serve only in an advisory capacity

to the school board.

IN MEETING MY RESPONSIBILITIES TO MY COMMUNITY, I WILL:

1. Attempt to appraise and plan for both the present and future educational
needs of the school district and community.

2. Attempt to obtain adequate financial support for the school district’s
programs.

3. Insist that business transactions of the school district be ethical and open.

4. Strive to uphold my responsibilities and accountability to the taxpayers in

my school district.

IN WORKING WITH THE SUPERINTENDENT OF SCHOOLS AND STAFF,
I WILL:

1. Hold the superintendent responsible for the administration of the school
district.

2. Give the superintendent authority commensurate with his or her
responsibilities.

3. Assure that the school district will be administered by the best
professional personnel available.

4. Consider the recommendation of the superintendent in hiring all
employees.

5. Participate in school board action after considering the recommendation of

the superintendent and only after the superintendent has furnished
adequate information supporting the recommendation.

6. Insist the superintendent keep the school board adequately informed at all
times.

7. Offer the superintendent counsel and advice.

8. Recognize the status of the superintendent as the chief executive officer

and a non-voting, ex officio member of the school board.



10.
11.

Refer all complaints to the proper administrative officer or insist that they
be presented in writing to the whole school board for proper referral
according to the chain of command.

Present any personal criticisms of employees to the superintendent.
Provide support for the superintendent and employees of the school
district so they may perform their proper functions on a professional level.

IN FULFILLING MY LEGAL OBLIGATIONS AS A SCHOOL BOARD
MEMBER, I WILL.:

1.

2.
3.

Comply with all federal, state, and local laws relating to my work as a
school board member.

Comply with all school district policies as adopted by the school board.
Abide by all rules and regulations as promulgated by the Minnesota
Department of Education and other state and federal agencies with
jurisdiction over school districts.

Recognize that school district business may be legally transacted only in
an open meeting of the school board.

Avoid conflicts of interest and refrain from using my school board
position for personal gain.

Take no private action that will compromise the school board or
administration.

Guard the confidentiality of information that is protected under applicable
law.



1. Elections
1.1 Chairperson

1.2 Vice Chair

1.3 Clerk

1.4 Treasurer

2. Establishments

2.1 Treasurer’s Bond 100,000

2.2 Depositories Frandsen Bank
Riverland Bank
MSDLAF
Hometown Bank
MN Trust

2.3 Newspaper Jordan Independent

2.4 Investment Authority Supt./Finance Director

2.5 Meeting Day & Time 2" Monday at 6:30
4™ Monday at 6:30

2.6 Legal Counsel Ratwik, Rozak and Maloney, P.A.

*The District reserves the right to work with another firm as needed
2.7. Legal Counsel Authorized Contacts

The School Board moves to affirm the list of authorities above.

M 2nd Action
3. Board Member Compensation
3.1 Member $2,500
3.2 Chairperson $ 500
3.3 Vice-Chairperson $ 300
3.4 Clerk $ 300
3.5 Treasurer $ 300
3.6 Meetings $125.00 Half Day (<4 hours or less)

$225.00 Full Day (>Greater than 4 hours)

The School Board moves to approve the above. M 2nd Action




4. Standing Committee Assignments
4.1 Budget/Finance

4.2 Calendar

4.3 City-School

4.4 Communications

4.5 Comm. Ed/Rec./Joint Powers

4.6 Curriculum & Technology Integration

4.7. Education Foundation

4.8 Facilities

4.9 Meet & Confer/Cont. Ed/Staff Dev.

4.10 Negotiations

4.11 Personnel

4.12 Policy

4.13 Safe and Supportive Schools/PBIS

4.14 SCALE

4.15 SW Metro/Intermediate District Rep.

5. Point of Contact and Ad-Hoc Committees
5.1 American Indian Parent Advisory C.

5.2 Booster Club

5.3 Health & Safety
5.4 Legislative

5.5 MSHSL

5.6 Special Education Advisory Council

5.7 Region V/SCSC/Metro ECSU

School Board moves to appoint the above as noted. M 2nd Action
6. The District delegates authority to make electronic funds transfers to the District’s
Finance Director. M 2nd Action

10



JORDAN

2021 BOARD COMMITTEE ASSIGNMENTS

Standing Committees

Budget/Finance Committee - Entire Board

This committee meets monthly as part of the Workshop Meeting to review and discuss district
budget and finances. This committee provides input and reviews all budgeting decisions as the next
fiscal year’s budget is constructed.

Calendar Committee (1) S. Burke - (alternate — L. Pedersen)
This committee meets one time annually with the administrative team and teacher members of the
calendar committee to plan the calendars for the next two subsequent school years.

City-School Committee (2-3), , L. Pedersen, - (alternate — D. Pauly)

The committee ensures a board member is present at a city council meeting should an item on the
city council agenda be pertinent to the school district. This committee meets regularly with a sub-
committee of the city council. This committee will work with the city to establish an annual legislative
advocacy meeting.

Communications Committee (2) S. Burke, R. Dahnert - (alternate — L. Pedersen)

This committee provides oversight and direction for communication of all media types to the
community in regard to school board updates. They meet one time each year to set their agenda and
as needed depending on need. The committee develops a communication plan for the district and
establishes “meet and greet” times for each school building in the district at its formal meeting.

Community Education/Recreation/Joint Powers (2) , L. Pedersen

This committee makes recommendations to Jordan’s Community Education & Recreation Director
regarding programs and community education and recreation policy. It meets once per month prior
to the regular school board meeting or as called by the Community Education Director.

11



Curriculum & Technology Integration Committee (3) D. Pauly, S. Burke, C. Hennen- (alternate —

L. Pedersen) (O. Rausch - Student Representative)

This committee is tasked with reviewing all curriculum offerings and World’s Best Workforce plan in
our district. The Director of Teaching & Learning chairs the committee. On a curriculum cycle, the
committee reviews class offerings, curriculum options and curriculum materials (i.e. texts.) This
committee also receives and reviews reports on scope and sequence and mapping of curriculum. In
addition, the committee focuses on Standards Based Instruction. The Technology Director and
Director of Teaching & Learning are responsible for the integration and application of all technology
in the district. This committee meets on the 3" Monday of each month October - May.

Education Foundation (2) — , C. Hennen (alternate — L. Pedersen)

The Jordan Education Foundation will raise funds and serve as a conduit for individuals to donate
funds for the purpose of enhancing educational experiences for students. This Foundation will
provide oversight and establish framework for the utilization of donated and fund raised dollars in
our schools. Once established, teachers will have the opportunity to write mini-grants that the
Foundation will discuss and award as warranted. The superintendent will serve as an ex-officio
member. The Jordan School Board will be represented with two members.

Facilities Committee (Chair + 3) D. Pauly, , - (alternate — C. Hennen) (O. Rausch -
Student Representative)

This committee deals with all indoor and outdoor facilities and grounds, making recommendations on
long-range facilities maintenance plans, short-term building issues, custodial planning, facility space
use, etc. This committee works on special district projects such as renovations, additions, new
building, lease levy authority matters, and infrastructure improvement. In the case of significant
projects such as new building projects or remodels, the board members may be the board
representatives in a larger committee made up of community members, school staff, and
administrators. Building issues and/or concerns the require meeting with other groups will be a
driving factor for this group. In addition, this committee is charged with meeting real estate needs
required for buying or selling property. This committee will meet on an as needed basis or as
dictated by a building project and its schedule.

Meet and Confer/Continuing Education/Staff Development (2-3) — D. Pauly, , R. Dahnert
A public employer has the obligation to meet and confer, under section 179A.08, with professional
employees to discuss policies and other matters relating to their employment which are not terms
and conditions of employment. We are scheduled to meet three times a year (at the discretion of
either party.) Meetings are held in the District Office Conference Room at the end of the school day
(3:15 p.m.) Continuing Education/Staff Development — This committee meets to determine
continuing education and staff development needs within all three schools. A board member is not
required unless an issue arises and then coordination is handled through the superintendent.

12



Negotiations Committee (2) — D. Pauly, R. Dahnert

This committee meets to conduct contract negotiations with the bargaining units. The
Superintendent will work with the board members and bargaining units to facilitate and schedule the
sessions.

Personnel Committee (2) (Negotiations Committee)- D. Pauly, R. Dahnert
This committee will meet if a personnel item need discussion, should the need arise outside of a
regular board meeting night.

Policy Committee (2) — S. Burke, D. Pauly (alternate — )

This committee works with district administrators and staff to review and make recommendations on
district policies. Specifically, this committee meets to review recommended changes from MSBA
model policy based on annual legislative action.

Safe and Supportive Schools/PBIS Committee (1) — L. Pedersen (alternate - S. Burke) (O. Rausch -
Student Representative)

This committee meets quarterly and is made up of administrators, staff members, parents/guardians
and one board member. The committee discusses the district’s PBIS programming and current social
issues and helps to provide guidance in regard to school climate.

SCALE (1) - (alternate — R. Dahnert)

The Scott County Association for Leadership and Efficiency (SCALE) was formed to encourage greater
efficiencies and leadership in public service through enhanced communication, collaboration of
services, and sharing of resources. Members include elected and appointed officials for the cities,
schools and townships within Scott County, the Mdewakanton Sioux Community, and Scott County.
They meet once per month on the second Friday from 7:30 — 9:00 a.m. The Superintendent and one
board member represents our district at these meetings. An alternate board member may attend.

SW Metro / Intermediate District Representative (1) — D. Pauly (alternate — S. Burke)

Each member district of the SW Metro Intermediate District has one school board representative on
this board. Committee assignments exist within this board as well. SW Metro meets once per month
on the third Tuesday in the SW Metro office in Shakopee.

13



Point of Contact & Ad-Hoc Committees

American Indian Parent Advisory Council (1) S. Burke — (alternate - D. Pauly)

The council is led by parents/guardians and school district advisers. The goal is to ensure that every
American Indian student has equitable access to programs that are specifically designed to meet their
unique educational or cultural academic needs. The AIPAC meets monthly during the school year and
serves as a vital link between the American Indian community and Jordan Public Schools.

Booster Club (1) — L. Pedersen (alternate — R. Dahnert)

This committee is led by the Booster Club President and the district’s activities director attends the
meetings. Representatives from the community serve on this committee which is not district led.
This group investigates options for donations and fundraisers to meet activity program needs.

Health and Safety (1) - S. Burke

This committee is led by the Director of Buildings and Ground and includes representatives from each
building, including teachers, various staff, administrators, and other departments. A representative
from IEA joins this meeting when available. This board representative position is in place during the
Covid pandemic.

Legislative (1) — D. Pauly
All board members need to keep abreast of legislation relating to education. One board member is
the point of contact for mailings and is to report and share important issues on the legislative front.

MSHSL (1) - (State) D. Pauly
This is a point of contact position.

Special Education Advisory Council (SEAC) (1) — C. Hennen

The Jordan Public School Special Education Advisory Council advises the school district on the
development of programs and services to meet the special educational needs of children and
families. By sharing their unique perspective of what it is like to use these services, parents can help
the district to be more effective in hopes that the outcomes for children with disabilities improve.

Region V/SCSC/Metro ECSU (1) L. Pedersen - (alternate — S. Burke)

Region V provides computer services and staff support through the cooperative sharing of hardware,
software, and personnel. We are a member district. They provide reporting and SMART application
support services to school districts throughout South Central and Southeastern Minnesota. SCSC
(South Central Service Cooperative) helps schools and other government agencies fulfill their mission
by delivering high quality services while reducing costs through collaboration. We are a member.
SCSC is based in North Mankato. The SCSC programs and services are member driven to utilize

resources in an efficient manner. There are nine regional agencies called service cooperatives.
14



MECSU offers support to the member school districts through staff development opportunities. The
district representative receives emails and newsletters, but there isn’t a specific meeting
commitment.
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2021 BOARD CALENDAR

DATE TIME TYPE

1/4/21 6:30 PM Organizational / Regular Board Mtg
1/20/21 3:30 PM Meet and Confer
1/14/21;

8:30-1:00PM, 9:00-1:

11//2218//2211; 00PM, 8:00-1:00PM MSBA Leadership Conference
1/25/21 6:30 PM Workshop Meeting
2/8/21 6:30 PM Regular Board Meeting

TBD School Board & Administrative Retreat
2/22/21 6:30 PM Workshop Meeting
3/8/21 6:30 PM Regular Board Meeting

TBD MSBA Day at the Capitol
3/22/21 6:30 PM Workshop Meeting (if needed)
4/12/21 6:30 PM Regular Board Meeting
4/26/21 6:30 PM Workshop meeting
4/28/21 3:30 PM Meet and Confer
5/10/21 6:30 PM Regular Board Meeting
5/24/21 6:30 PM Workshop
5/29/21 8:00 PM Graduation
6/4/21 7:30 AM Staff Breakfast
6/14/21 6:30 PM Regular Board Meeting
6/28/21 6:30 PM Workshop Meeting
7/12/21 6:30 PM Regular Board Meeting
7/26/21 6:30 PM Workshop Meeting (If Needed)
8/9/21 6:30 PM Regular Board Meeting
8/23/21 6:30 PM Workshop Meeting
8/23/21 7:30 AM Staff Breakfast
9/13/21 6:30 PM Regular Board Meeting
9/27/21 6:30 PM Workshop Meeting
10/12/21 6:30 PM Regular Board Meeting
10/25/21 6:30 PM Workshop Meeting
11/8/21 6:30 PM Regular Board Meeting
11/22/21 6:30 PM Workshop Meeting
12/13/21 6:30 PM Regular Board Meeting/Truth in Taxation
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JORDAN

Confidentiality and Conflict of Interest Policy and Disclosure Form

Confidentiality

As a member of the Board, | recognize that | owe a fiduciary duty of care to
Jordan Public Schools. This includes a duty of confidentiality. All information and
documentation that | receive from Jordan Public Schools and others in
connection with my service on the Board will be treated with strict
confidentiality. Neither the contents nor the existence of this information or
documentation will be shared with anyone other than the officers, directors,
employees, and authorized agents of Jordan Public Schools. | will direct any
questions regarding my confidentiality obligations to the Jordan Public Schools’
chairperson of the Board.

Conflicts of Interest

As a member of the Board, | recognize that | owe a fiduciary duty of loyalty to
Jordan Public Schools. This duty requires me to avoid conflicts of intferest and to
act at all times in the best interests of Jordan Public Schools. The purpose of the
conflicts of interest policy (set forth below) is to help inform the Board about
what constitutes a conflict of interest, assist the Board in identifying and
disclosing actual and potential conflicts, and help ensure the avoidance of
conflicts of interest where necessary. This policy may be enforced against
individual Board members as described below:

1. Board members have a fiduciary duty to conduct themselves without
conflict to the interests of Jordan Public Schools. In their capacity as Board
members, they must subordinate personal, individual business, third-party,
and other interests to the welfare and best interests of Jordan Public Schools.

2. A conflict of interest is conduct, a transaction or relationship that presents or
might conflict with a Board member’s obligations owed to Jordan Public
Schools and the Board member’s personal, business or other interests.

3. All conflicts of interest are not necessarily prohibited or harmful to Jordan
Public Schools. However, full disclosure of all actual and potential conflicts,

and a determination by the disinterested Board (or Jordan Public Schools’
Superintendent and Finance Director) members — with the interested Board

17
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member(s) recused from participating in debates and voting on the matter
— are required.

. All actual and potential conflicts of interests shall be disclosed by Board
members to the Jordan Public Schools’ Superintendent and Finance Director
through the annual disclosure form and/or to the Board whenever a conflict
arises. Jordan Public Schools’ Superintendent and Finance Director shall
make a determination as to whether a prohibited conflict exists and what
subsequent action is appropriate (if any). The Jordan Public Schools’
Superintendent and Finance Director shall inform the Board of such
determination and action. The Board shall retain the right to modify or
reverse such determination and action, and shall retain the ultimate
enforcement authority with respect to the interpretation and application of
this policy.

. On an annual basis, all Board members shall be provided with a copy of this
policy and required to complete and sign the acknowledgment and
disclosure form below. All completed forms shall be provided to and
reviewed by the Jordan Public Schools’ Superintendent and Finance
Director, as well as all other conflict information, if any, provided by Board
members.

18
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CONFLICTS OF INTEREST ACKNOWLEDGMENT AND DISLOSURE FORM

| have read the conflicts of interest policy set forth above and agree to comply
fully with its terms and conditions at all times during my service as a Jordan
Public Schools Board member. If at any time following the submission of this form
| become aware of any actual or potential conflicts of interest, or if the
information provided below becomes inaccurate or incomplete, | will promptly
notify the Jordan Public Schools’ Board of Directors in writing.

Disclosure of Actual or Potential Conflicts of Interest:

| acknowledge and agree that my selection for service on the Board and the
opportunities made available to me by serving on the Board constitute good
and valuable consideration for entering into this agreement, the receipt and
sufficiency of which | hereby acknowledge.

In my individual capacity:

Signature:

Name:

Date:
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JORDAN

School Board Meeting Minutes

Monday, December 14, 2020 at 6:30 PM
Regular Meeting

CERC Multi-purpose Room / Google Meet
500 Sunset Drive; Suite 3

Jordan, MN 55352

1. Call to Order
e Deb Pauly called the meeting to order at 6:34 pm.
2.Pledge of Allegiance
3.Roll Call
e Present: Deb Pauly, Tom Vogel, Sandy Burke (Remotely), Connie Hennen, Lauren
Pedersen (Remotely), Rob Langheim (Remotely), and Ryan Dahnert
e Absent: Olivia Rausch (Student Rep.)
4. Consideration of Agenda
5.Public Comments
e None
6.Recognifion
e Ranae Case Evenson and the board members thanked Rob Langheim and Tom
Vogel for their years serving as school board members. Their dedication and
support is appreciated by all.
7.Consent Agenda
7.1. Minutes
e 11/12/20 - Regular
e 11/23/20 - Special
7.2. Monthly Finance Reports
e Amy Hafemann prepared reports for the board to review.
7.3. Donations
e Nathan & Autumn Warden Food Service Fund $274.45
7.4. Policies
e 7.4.1. 416 Drug and Alcohol Testing - 1st and Final Reading
7.4.2. 417 Chemical Use and Abuse - 1st and Final Reading
7.4.3. 419 Tobacco-Free Environment - First and Final Reading
7.4.4. 420 Students and Employees with Sexually Transmitted Infections and
Diseases and Certain Other Communicable Diseases and Infectious
Conditions - First and Final Reading
7.4.5. 422 Policies Incorporated by Reference - First and Final Reading
7.4.6. 522 Title IX Sex Nondiscrimination Policy, Grievance Procedure, and
Process - First Reading
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7.5. Declaration of Surplus Items
7.6. New Hire - Speech Coach - Jenna Leonard
7.7. Resignation - ES Special Education Paraprofessional - Caitlin Wilde
7.8. Resignation - Varsity Cheerleading Coach - Annie Shurson
7.9. Contract Renewal - Varsity Football Coach - Ozzie Sand
7.10. Contract Renewal - Assistant Varsity Football Coach - Scott Hennen
7.11. Contract Renewal - Assistant Varsity Football Coach - Brian Heller
7.12. Contract Renewal - B Squad Football Coach - Nick Casterton
7.13. Contract Renewal - B Squad Football Coach - Wade Olson
7.14. Contract Renewal - C Squad Football Coach - Shane Peters
7.15. Contract Renewal - C Squad Football Coach - Jeff Malek
7.16. Contract Renewal - C Squad Football Coach - Nate Olson
7.17. Contract Renewal - C Squad Football Coach - Brandon Arnold
7.18. Contract Renewal - C Squad Football Coach - Chase Buthe
7.19. Contract Renewal - 8th Grade Football Coach - Alex Beckman
7.20. Contract Renewal - 8th Grade Football Coach - Sean O'Brien
7.21. Contract Renewal - 7th Grade Football Coach - Nate Kucera
7.22. Contract Renewal - 7th Grade Football Coach - Tony Kusske
7.23. Contract Renewal - Varsity Girls Soccer Coach - Dennis Yunke
7.24. Contract Renewal - B Squad Girls Soccer Coach - Tania Farewell
7.25. Contract Renewal - C Squad Girls Soccer Coach - Joe Doyle
7.26. Contract Renewal - Varsity Boys Soccer Coach - Tim Wareham
7.27. Contract Renewal - B Squad Boys Soccer Coach - Cody Anton
7.28. Contract Renewal - C Squad Boys Soccer Coach - Nate Steele
7.29. Contract Renewal - Varsity Girls Tennis Coach - Jill Bailey
7.30. Contract Renewal - B Squad Girls Tennis Coach - Bryan Martin
7.31. Contract Renewal - MS Girls Tennis Coach - Rachel Vollbrecht
7.32. Contract Renewal - Head Varsity Volleyball Coach - Taylor Soine
7.33. Contract Renewal - B Squad Volleyball Coach - Tammy Stensland
7.34. Contract Renewal - C Squad Volleyball Coach - Jennifer Kusske
7.35. Contract Renewal - 8th Grade Volleyball Coach - Kelley Walerius
7.36. Contract Renewal - 7th Grade Volleyball Coach - Alanna Rindahl
7.37. Contract Renewal - Varsity Cross Country Coach - Ben Nylander
7.38. Contract Renewal - B Squad Cross Country Coach - Hollie Penney
7.39. Contract Renewal - MS Cross Country Coach - Jamie Burr
7.40. Contract Renewal - MS Fall Play Director - Marie Wignall
7.41. Contract Renewal - MS Fall Play Assistant Director - Janice Lennox
7.42. Contract Renewal - HS Fall Play Director - Josh Barnd
7.43. Contract Renewal - Fall Weight Room Supervisor - Drew Sinke
e Motion to approve the consent agenda made by L. Pedersen; Seconded
S. Burke
e Roll Call Vote: D. Pauly — Aye, T. Vogel — Aye, S. Burke — Aye, C. Hennen - Aye,
L. Pedersen — Aye, R. Langheim — Aye, R. Dahnert — Aye Passed 7-0
8. Action / Discussion Items
8.1. Review and Act on FY20 Audit
e Blake Bode from Eide Bailly presented the district’s FY20 audit summary.
Jordan Public Schools received a clean audit opinion which means that
financial statements were prepared in accorance with GAAP, are free from
material misstatement, and are fairly presented. The general fund’s end of
year balance was $2,268,496.
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¢ Motion to approve the audit made by C. Hennen, Seconded R. Dahnert
e Roll Call Vote: D. Pauly — Aye, T. Vogel — Aye, S. Burke — Aye, C. Hennen — Aye,
L. Pedersen — Aye, R. Langheim — Aye, R. Dahnert — Aye Passed 7-0
8.2. Truth in Taxation Presentation
¢ Amy Hafemann led the Truth in Taxation public meeting. She discussed the
proposed property tax levy for taxes payable 2021, provided information on
the 20-21 budget, and allowed time for public comment.
8.3. Review and Act on 2020 Payable 2021 Levy Certification & Resolution
¢ Amy Hafemann reviewed the levy certfification which requires annual board
approval. If herrecommendation is adopted by the board, taxpayers will see
a decrease to the school’s levy by an average of 7.5% provided the taxable
market value remains the same as in Payable 2021. It is her recommendation
that the board certifies the total levy amount of $5,859,966.57.
e Motion to approve the resolution in the amount of $5,859,966.57 made by
T. Vogel, Seconded S. Burke
e Roll Call Vote: D. Pauly — Aye, T. Vogel — Aye, S. Burke — Aye, C. Hennen — Aye,
L. Pedersen — Aye, R. Langheim — Aye, R. Dahnert — Aye Passed 7-0
9.Board and Administrative Reports
9.1. Superintendent's Report
9.2. HS Principal's Report
9.3. MS Principal's Report
9.4. ES Principal's Report
9.5. Director of Teaching and Learning's Report
9.6. Activities Director's Report
9.7. Community Education & Recreation Director's Report
9.8. Communication, Marketing, and Event Director's Report
9.9. Nutritional Services Director's Report
9.10. Special Services Director's Report
9.11. Technology Director's Report
9.12. Facilities Director's Report
9.13. School Board Member Reports / Committee Reports

e SW Metro will have a board meeting on 12/15/20 to finalize the purchase
of the Dean Lakes property.

e Thanks again to Rob and Tom for their years on the board. They will be
missed.

e The district hosted a COVID-19 Teen Mental Health Webinar sponsored by
the Duck Cup Memorial Fund on 12/9/20. This was a spectacular event
and many thanks to those who coordinated it.

10. Adjourn Regular Meeting
e Motion to adjourn the meeting at 8:22 pm made by T. Vogel, Seconded R.
Dahnert
e Roll Call Vote: D. Pauly — Aye, T. Vogel — Aye, S. Burke — Aye, C. Hennen - Aye,
L. Pedersen — Absent for Vote, R. Langheim — Aye, R. Dahnert — Aye Passed 6-0

School Board Clerk Date



AMY HAFEMANN
J RDAN Director of Finance
ahafemann@isd717.org

District Office

500 Sunset Drive, Suite #1

Jordan, Minnesota 55352
952-492-6200 main | 952-492-4445 fax

January 4, 2021

Board of Education Meeting

Finance Report
January financial reports show activity that has been completed thru December, 2020.

The Vendor Payment Register gives the detailed activity of all vendors that have been
paid in the month of December. This report also includes payments that have been
made from the Student Activity Accounts that are now under “Board Control”.

The pie chart shows the expenses by object codes in the General Fund that were paid
thru December, 2020. This chart is as current as can be af this fime.

I have requested 100% of the CARES Relief Funding. The only item remaining to be
done with the CARES Relief Funds is to reconcile the $s received to the budget that |
have entered in the SERVS system.

The Revised Budget for FY2020-2021 will be brought to the board of education in
February, 2021 for approval.

OUR MISSION

District Office: 500 Sunset Drive, Suite #1, Jordan, Minnesota 55352 Inspire a caring community fo ignite
952-492-6200 main | 952-492-4445 fax | www.jordan.k12.mn.us learning, innovation, and success for alll



JORDAIN

FUND 01 - EXP GUIDELINE BY OBJECT

JANUARY 2021

$387,136.97 $33,153.17

B SALARIES & WAGES - $4,794,149.89

®m EMPLOYEE BENEFITS - $1,405,914.73
m PURCHASED SERVICES -$787,934.80

B SUPPLIES & MATERIALS - $787,934.80
m CAPITAL EXPENDITURES - $387,136.97
m OTHER EXPENDITURES - $33,153.17

24



TOTAL EXPENDITURES — FUND 01 - THRU DECEMBER - $8,436,718.25
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The following resolution was moved by and seconded by

RESOLUTION ACCEPTING DONATIONS

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the
benefit of the district, bequests, donations, or gifts for any proper purpose and apply the same to the
purpose designated. In that behalf, the board may act as trustee of any trust created for the benefit of
the district, or for the benefit of pupils thereof, including trusts created to provide pupils of the district
with advanced education after completion of high school, in the advancement of education.”; and

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may
accept a grant or devise of real or personal property and maintain such property for the benefit of its
citizens in accordance with the terms prescribed by the donor. Nothing herein shall authorize such
acceptance or use for religious or sectarian purposes. Every such acceptance shall be by resolution of
the governing body adopted by a two-thirds majority of its members, expressing such terms in full.”; and

WHEREAS, every such acceptance shall be by resolution of the governing body adopted by a
two-thirds majority of its members, expressing such terms in full;

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717 gratefully
accepts the following donations as identified below:

Donor Designated Purpose Amount / Item(s)
MN Valley Electric Trust Food Shelf $1,000.00
leffrey Mohler HS Band Dept. $20.00
Steven Cepress HS Band Dept. $100.00
Scott County Community Education Fishing Club $800.00
Mighty Cause Food Shelf $65.00

The vote on adoption of the Resolution was as follows:
Aye:

Nay:

Absent:

Whereupon, said Resolution was declared duly adopted.

School Board Clerk Date
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Adopted:

JORDAN PUBLIC SCHOOLS
POLICY

October 8th, 2012

Reviewed: December 14" 2020

522

TITLE IX SEX NONDISCRIMINATION POLICY, GRIEVANCE PROCEDURE
AND PROCESS

GENERAL STATEMENT OF POLICY

A.

The school district does not discriminate on the basis of sex in its education
programs or activities, and it is required by Title IX of the Education Amendments
Act 0of 1972, and its implementing regulations, not to discriminate in such a manner.
The requirement not to discriminate in its education program or activity extends to
admission and employment. The school district is committed to maintaining an
education and work environment that is free from discrimination based on sex,
including sexual harassment.

The school district prohibits sexual harassment that occurs within its education
programs and activities. When the school district has actual knowledge of sexual
harassment in its education program or activity against a person in the United
States, it shall promptly respond in a manner that is not deliberately indifferent.

This policy applies to sexual harassment that occurs within the school district’s
education programs and activities and that is committed by a school district
employee, student, or other members of the school community. This policy does
not apply to sexual harassment that occurs off school grounds, in a private setting,
and outside the scope of the school district’s education programs and activities.
This policy does not apply to sexual harassment that occurs outside the geographic
boundaries of the United States, even if the sexual harassment occurs in the school
district’s education programs or activities.

Any student, parent, or guardian having questions regarding the application of Title
IX and its regulations and/or this policy and grievance process should discuss them
with the Title IX Coordinator. The school district’s Title IX Coordinator(s) is/are:

Primary:

Joe Perkl Jordan Public Schools
Activities Director 600 Sunset Drive
952-492-4399 Jordan, MN 55352
jperkl@isd717.org
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II.

Questions relating solely to Title IX and its regulations may be referred to the Title
IX Coordinator(s), the Assistant Secretary for Civil Rights of the United States
Department of Education, or both.

The effective date of this policy is August 14, 2020 and applies to alleged violations
of this policy occurring on or after August 14, 2020.

DEFINITIONS

A.

“Actual knowledge” means notice of sexual harassment or allegations of sexual
harassment to the school district’s Title IX Coordinator or to any employee of the
school district. Imputation of knowledge based solely on vicarious liability or
constructive notice is insufficient to constitute actual knowledge. This standard is
not met when the only official of the school district with actual knowledge is the
respondent.

“Complainant” means a person who is alleged to be the victim of conduct that could
constitute sexual harassment under Title IX. A Title IX Coordinator who signs a
formal complaint is not a complainant unless the Title IX Coordinator is alleged to
be the victim of the conduct described in the formal complaint.

“Day” or “days” means, unless expressly stated otherwise, business days (i.e. day(s)
that the school district office is open for normal operating hours, Monday - Friday,
excluding State-recognized holidays).

“Deliberately indifferent” means clearly unreasonable in light of the known
circumstances. The school district is deliberately indifferent only if its response to
sexual harassment is clearly unreasonable in light of the known circumstances.

“Education program or activity” means locations, events, or circumstances for
which the school district exercises substantial control over both the respondent and
the context in which the sexual harassment occurs and includes school district
education programs or activities that occur on or off of school district property.

“Formal complaint” means a document filed by a complainant or signed by the Title
IX Coordinator alleging sexual harassment against a respondent and requesting that
the school district investigate the allegation of sexual harassment.

1. A formal complaint filed by a complainant must be a physical document or
an electronic submission. The formal complaint must contain the
complainant’s physical or digital signature, or otherwise indicate that the
complainant is the person filing the formal complaint, and must be
submitted to the Title IX Coordinator in person, by mail, or by email.

2. A formal complaint shall state that, at the time of filing the formal
complaint, the complainant was participating in, or attempting to participate
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in, an education program or activity of the school district with which the
formal complaint is filed.

“Informal resolution” means options for resolving a formal complaint that do not
involve a full investigation and adjudication. Informal resolution may encompass
a broad range of conflict resolution strategies, including mediation or restorative
justice.

“Relevant questions” and “relevant evidence” are questions, documents,
statements, or information that are related to the allegations raised in a formal
complaint. Relevant evidence includes evidence that is both inculpatory and
exculpatory. Questions and evidence about the complainant’s sexual predisposition
or prior sexual behavior are not relevant, unless such questions and evidence about
the complainant’s prior sexual behavior are offered to prove that someone other
than the respondent committed the conduct alleged by the complainant, or if the
questions and evidence concern specific incidents of the complainant’s prior sexual
behavior with respect to the respondent and are offered to prove consent.

“Remedies” means actions designed to restore or preserve the complainant’s equal
access to education after a respondent is found responsible. Remedies may include
the same individualized services that constitute supportive measures, but need not
be non-punitive or non-disciplinary, nor must they avoid burdening the
respondent.

“Respondent” means an individual who has been reported to be the perpetrator of
conduct that could constitute sexual harassment under Title IX.

“Sexual harassment” means any of three types of misconduct on the basis of sex
that occurs in a school district education program or activity and is committed
against a person in the United States:

1. Quid pro quo harassment by a school district employee (conditioning the
provision of an aid, benefit, or service of the school district on an
individual's participation in unwelcome sexual conduct);

2. Unwelcome conduct that a reasonable person would find so severe,
pervasive, and objectively offensive that it denies a person equal
educational access; or

3. Any instance of sexual assault (as defined in the Clery Act, 20 U.S.C.
§1092(f)(6)A(v)), dating violence, domestic violence, or stalking (as
defined in the Violence Against Women Act, 34 U.S.C. §12291).

“Supportive measures” means individualized services provided to the complainant

or respondent without fee or charge that are reasonably available, non-punitive,
non-disciplinary, not unreasonably burdensome to the other party, and designed to
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ensure equal educational access, protect safety, and deter sexual harassment.
Supportive measures may include counseling, extensions of deadlines or other
course-related adjustments, modifications of work or class schedules, alternative
educational services as defined under Minn. Stat. § 121A.41, as amended, mutual
restrictions on contact between the parties, changes in work locations, leaves of
absence, increased security and monitoring of certain areas of the school district
buildings or property, and other similar measures.

“Title IX Personnel” means any person who addresses, works on, or assists with
the school district’s response to a report of sexual harassment or formal complaint,
and includes persons who facilitate informal resolutions. The following are
considered Title IX Personnel:

1. “Title IX Coordinator” means an employee of the school district that
coordinates the school district’s efforts to comply with and carry out its
responsibilities under Title IX. The Title IX Coordinator is responsible for
acting as the primary contact for the parties and ensuring that the parties are
provided with all notices, evidence, reports, and written determinations to
which they are entitled under this policy and grievance process. The Title
IX Coordinator is also responsible for effective implementation of any
supportive measures or remedies. The Title IX Coordinator must be free
from conflicts of interest and bias when administrating the grievance
process.

2. “Investigator” means a person who investigates a formal complaint. The
investigator of a formal complaint may not be the same person as the
Decision-maker or the Appellate Decision-maker. The Investigator may be
a school district employee, school district official, or a third party
designated by the school district.

3. “Decision-maker” means a person who makes a determination regarding
responsibility after the investigation has concluded. The Decision-maker
cannot be the same person as the Title IX Coordinator, the Investigator, or
the Appellate Decision-maker.

4. “Appellate Decision-maker” means a person who considers and decides
appeals of determinations regarding responsibility and dismissals of formal
complaints. The Appellate Decision-maker cannot be the same person as
the Title IX Coordinator, Investigator, or Decision-maker. The Appellate
Decision-maker may be a school district employee, or a third party
designated by the school district.

5. The superintendent of the school district may delegate functions assigned
to a specific school district employee under this policy, including but not
limited to the functions assigned to the Title IX Coordinator, Investigator,
Decision-maker, Appellate Decision-maker, and facilitator of informal
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resolution processes, to any suitably qualified individual and such
delegation may be rescinded by the superintendent at any time. The school
district may also, in its discretion, appoint suitably qualified persons who
are not school district employees to fulfill any function under this policy,
including, but not limited to, Investigator, Decision-maker, Appellate
Decision-maker, and facilitator of informal resolution processes.

III. BASIC REQUIREMENTS FOR GRIEVANCE PROCESS

A.

Equitable Treatment

1. The school district shall treat complainants and respondents equitably.
However, equality or parity with respect to supportive measures provided
to complainants and respondents is not required.

2. The school district will not impose any disciplinary sanctions or take any
other actions against a respondent that do not constitute supportive
measures until it has completed this grievance process and the respondent
has been found responsible.

3. The school district will provide appropriate remedies to the complainant any
time a respondent is found responsible.

Objective and Unbiased Evaluation of Complaints

1. Title IX Personnel, including the Title IX Coordinator, Investigator,
Decision-maker, and Appellate Decision-maker, shall be free from conflicts
of interest or bias for or against complainants or respondents generally or a
specific complainant or respondent.

2. Throughout the grievance process, Title IX Personnel will objectively
evaluate all relevant evidence, inculpatory and exculpatory, and shall avoid
credibility determinations based solely on a person’s status as a
complainant, respondent, or witness.

Title IX Personnel will presume that the respondent is not responsible for the
alleged conduct until a determination regarding responsibility is made at the

conclusion of the grievance process.

Confidentiality

The school district will keep confidential the identity of any individual who has
made a report or complaint of sex discrimination, including any individual who has
made a report or filed a formal complaint of sexual harassment, any complainant,
any individual who has been reported to be the perpetrator of sex discrimination,
any respondent, and any witness, except as may be permitted by the Family
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Educational Rights and Privacy Act (FERPA), 20 U.S.C. § 1232g, or FERPA's
regulations, and State law under Minn. Stat. § 13.32 34 C.F.R. Part 99, or as
required by law, or to carry out the purposes of 34 C.F.R. Part 106, including the
conduct of any investigation, hearing, or judicial proceeding arising thereunder
(i.e., the school district’s obligation to maintain confidentiality shall not impair or
otherwise affect the complainants and respondents receipt of the information to
which they are entitled with respect to the investigative record and determination
of responsibility).

Right to an Advisor; Right to a Support Person

Complainants and respondents have the right, at their own expense, to be assisted
by an advisor of their choice during all stages of any grievance proceeding,
including all meetings and investigative interviews. The advisor may be, but is not
required to be, an attorney. In general, an advisor is not permitted to speak for or
on behalf of a complainant or respondent, appear in lieu of complainant or
respondent, participate as a witness, or participate directly in any other manner
during any phase of the grievance process.

A complainant or respondent with a disability may be assisted by a support person
throughout the grievance process, including all meetings and investigative
interviews, if such accommodation is necessary. A support person may be a friend,
family member, or any individual who is not otherwise a potential witness. The
support person is not permitted to speak for or on behalf of a complainant or
respondent, appear in lieu of complainant or respondent, participate as a witness,
or participate directly in any other manner during any phase of the grievance
process.

Notice

The school district will send written notice of any investigative interviews or
meetings to any party whose participation is invited or expected. The written notice
will include the date, time, location, participants, and purpose of the meeting or
interview, and will be provided to allow sufficient time for the party to prepare to
participate.

Consolidation

The school district may, in its discretion, consolidate formal complaints as to
allegations of sexual harassment against more than one respondent, or by more than
one complainant against one or more respondents, or by one party against the other
party, where the allegations of sexual harassment arise out of the same facts or

circumstances.

Evidence
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During the grievance process, the school district will not require, allow, rely
upon, or otherwise use questions or evidence that constitute or seek
disclosure of information protected under a legally recognized privilege,
unless the person holding such privilege has waived the privilege.

The school district shall not access, consider, disclose, or otherwise use a
party’s medical, psychological, and similar treatment records unless the
school district obtains the party’s voluntary, written consent.

Burden of Proof

1.

1.

The burden of gathering evidence and the burden of proof shall remain upon
the school district and not upon the parties.

The grievance process shall use a preponderance of the evidence standard
(i.e. whether it is more likely than not that the respondent engaged in sexual
harassment) for all formal complaints of sexual harassment, including when
school district employees are respondents.

Timelines

Any informal resolution process must be completed within thirty (30)
calendar days following the parties’ agreement to participate in such
informal process.

An appeal of a determination of responsibility or of a decision dismissing a
formal complaint must be received by the school district within five (5) days
of the date the determination of responsibility or dismissal was provided to
the parties.

Any appeal of a determination of responsibility or of a dismissal will be
decided within thirty (30) calendar days of the day the appeal was received
by the School District.

The school district will seek to conclude the grievance process, including
any appeal, within 120 calendar days of the date the formal complaint was
received by the School District.

Although the school district strives to adhere to the timelines described
above, in each case, the school district may extend the time frames for good
cause. Good cause may include, without limitation: the complexity of the
allegations; the severity and extent of the alleged misconduct; the number
of parties, witnesses, and the types of other evidence (e.g., forensic
evidence) involved; the availability of the parties, advisors, witnesses, and
evidence (e.g., forensic evidence); concurrent law enforcement activity;
intervening school district holidays, breaks, or other closures; the need for
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K.

language assistance or accommodation of disabilities; and/or other
unforeseen circumstances.

Potential Remedies and Disciplinary Sanctions

1. The following is the range of possible remedies that the school district may
provide a complainant and disciplinary sanctions that the school district
might impose upon a respondent, following determination of responsibility:
counseling, extensions of deadlines or other course-related adjustments,
modifications of work or class schedules, mutual or unilateral restrictions
on contact between the parties, changes in work locations, leaves of
absence, monitoring of certain areas of the school district buildings or
property, warning, suspension, exclusion, expulsion, transfer, remediation,
termination, or discharge.

2. If the Decision-maker determines a student-respondent is responsible for
violating this policy, the Decision-maker will recommend appropriate
remedies, including disciplinary sanctions/consequences. The Title IX
Coordinator will notify the superintendent of the recommended remedies,
such that an authorized administrator can consider the recommendation(s)
and implement appropriate remedies in compliance with MSBA Model
Policy 506 — Student Discipline. The discipline of a student-respondent
must comply with the applicable provisions of Minnesota Pupil Fair
Dismissal Act, the Individuals with Disabilities Education Improvement
Act (IDEA) and/or Section 504 of the Rehabilitation Act of 1972, and their
respective implementing regulations.

IV. REPORTING PROHIBITED CONDUCT

A.

C.

Any student who believes they have been the victim of unlawful sex discrimination
or sexual harassment, or any person (including the parent of a student) with actual
knowledge of conduct which may constitute unlawful sex discrimination or sexual
harassment toward a student should report the alleged acts as soon as possible to
the Title IX Coordinator.

Any employee of the school district who has experienced, has actual knowledge of,
or has witnessed unlawful sex discrimination, including sexual harassment, or who
otherwise becomes aware of unlawful sex discrimination, including sexual
harassment, must promptly report the allegations to the Title IX Coordinator
without screening or investigating the report or allegations.

A report of unlawful sex discrimination or sexual harassment may be made at any
time, including during non-business hours, and may be made in person, by mail, by
telephone, or by e-mail using the Title IX Coordinator’s contact information. A
report may also be made by any other means that results in the Title IX Coordinator
receiving the person’s verbal or written report.

52038



D.

Sexual harassment may constitute both a violation of this policy and criminal law.
To the extent the alleged conduct may constitute a crime, the School District may
report the alleged conduct to law enforcement authorities. The school district
encourages complainants to report criminal behavior to the police immediately.

V. INITIAL RESPONSE AND ASSESSMENT BY THE TITLE IX COORDINATOR

A.

When the Title IX Coordinator receives a report, the Title IX Coordinator shall
promptly contact the complainant confidentially to discuss the availability of
supportive measures, consider the complainant’s wishes with respect to supportive
measures, inform the complainant of the availability of supportive measures with
or without the filing of a formal complaint, and explain to the complainant the
process for filling a formal complaint.

The school district will offer supportive measures to the complainant whether or
not the complainant decides to make a formal complaint. The school district must
maintain as confidential any supportive measures provided to the complainant or
respondent, to the extent that maintaining such confidentiality would not impair the
school district’s ability to provide the supportive measures. The Title IX
Coordinator is responsible for coordinating the effective implementation of
supportive measures.

If the complainant does not wish to file a formal complaint, the allegations will not
be investigated by the school district unless the Title IX Coordinator determines
that signing a formal complaint to initiate an investigation over the complainant’s
wishes is not clearly unreasonable in light of the known circumstances.

Upon receipt of a formal complaint, the school district must provide written notice
of the formal complaint to the known parties with sufficient time to prepare a
response before any initial interview. This written notice must contain:

1. The allegations of sexual harassment, including sufficient details known at
the time, the identities of the parties involved in the incident (if known), the
conduct allegedly constituting sexual harassment, and the date and location
of the alleged incident, if known;

2. A statement that the respondent is presumed not responsible for the alleged
conduct and that a determination regarding responsibility will be made at

the conclusion of the grievance process;

3. A statement explaining that the parties may have an advisor of their choice,
who may be, but is not required to be, an attorney;

4. A statement that the parties may inspect and review evidence gathered
pursuant to this policy;

52069



VI

VII.

6.

A statement informing the parties of any code of conduct provision that
prohibits knowingly making false statements or knowingly submitting false
information; and

A copy of this policy.

STATUS OF RESPONDENT DURING PENDENCY OF FORMAL COMPLAINT

A.

Emergency Removal of a Student

1.

The school district may remove a student-respondent from an education
program or activity of the school district on an emergency basis before a
determination regarding responsibility is made if:

a.

The school district undertakes an individualized safety and risk
analysis;

The school district determines that an immediate threat to the
physical health or safety of any student or other individual arising
from the allegations of sexual harassment justifies removal of the
student-respondent; and

The school district determines the student-respondent poses such a
threat, it will so notify the student-respondent and the student-
respondent will have an opportunity to challenge the decision
immediately following the removal. In determining whether to
impose emergency removal measures, the Title IX Coordinator shall
consult related school district policies, including MSBA Model
Policy 506 — Student Discipline. The school district must take into
consideration applicable requirements of the Individuals with
Disabilities Education Act and Section 504 of the Rehabilitation Act
of 1973, prior to removing a special education student or Section
504 student on an emergency basis.

Employee Administrative Leave

The school district may place a non-student employee on administrative leave
during the pendency of the grievance process of a formal complaint. Such leave
will typically be paid leave unless circumstances justify unpaid leave in compliance
with legal requirements. The school district must take into consideration applicable
requirements of Section 504 of the Rehabilitation Act of 1973 and the Americans
with Disabilities Act prior to removing an individual with a qualifying disability.

INFORMAL RESOLUTION OF A FORMAL COMPLAINT
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At any time prior to reaching a determination of responsibility, informal resolution
may be offered and facilitated by the school district at the school district’s
discretion, but only after a formal complaint has been received by the school
district.

The school district may not require as a condition of enrollment or continued
enrollment, or of employment or continued employment, or enjoyment of any other
right, waiver of the right to a formal investigation and adjudication of formal
complaints of sexual harassment.

The informal resolution process may not be used to resolve allegations that a school
district employee sexually harassed a student.

The school district will not facilitate an informal resolution process without both
parties’ agreement, and will obtain their voluntary, written consent. The school
district will provide to the parties a written notice disclosing the allegations, the
requirements of the informal resolution process including the circumstances under
which it precludes the parties from resuming a formal complaint arising from the
same allegations, the parties’ right to withdraw from the informal resolution
process, and any consequences resulting from participating in the informal
resolution process, including the records that will be maintained or could be shared.

At any time prior to agreeing to a resolution, any party has the right to withdraw
from the informal resolution process and resume the grievance process with respect
to the formal complaint.

VIII. DISMISSAL OF A FORMAL COMPLAINT

A.

Under federal law, the school district must dismiss a Title [X complaint, or a portion
thereof, if the conduct alleged in a formal complaint or a portion thereof:

1. Would not meet the definition of sexual harassment, even if proven;
2. Did not occur in the school district’s education program or activity; or
3. Did not occur against a person in the United States.

The school district may, in its discretion, dismiss a formal complaint or allegations
therein if:

1. The complainant informs the Title IX Coordinator in writing that the
complainant desires to withdraw the formal complaint or allegations
therein;

2. The respondent is no longer enrolled or employed by the school district; or
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IX.

3. Specific circumstances prevent the school district from gathering sufficient
evidence to reach a determination.

The school district shall provide written notice to both parties of a dismissal. The
notice must include the reasons for the dismissal.

Dismissal of a formal complaint or a portion thereof does not preclude the school
district from addressing the underlying conduct in any manner that the school
district deems appropriate.

INVESTIGATION OF A FORMAL COMPLAINT

A.

If a formal complaint is received by the School District, the school district will
assign or designate an Investigator to investigate the allegations set forth in the
formal complaint.

If during the course of the investigation the school district decides to investigate
any allegations about the complainant or respondent that were not included in the
written notice of a formal complaint provided to the parties, the school district must
provide notice of the additional allegations to the known parties.

When a party’s participation is invited or expected in an investigative interview,
the Investigator will coordinate with the Title IX Coordinator to provide written
notice to the party of the date, time, location, participants, and purposes of the
investigative interview with sufficient time for the party to prepare.

During the investigation, the Investigator must provide the parties with an equal
opportunity to present witnesses for interviews, including fact witnesses and expert
witnesses, and other inculpatory and exculpatory evidence.

Prior to the completion of the investigative report, the Investigator, through the
Title IX Coordinator, will provide the parties and their advisors (if any) with an
equal opportunity to inspect and review any evidence directly related to the
allegations. The evidence shall be provided in electronic format or hard copy and
shall include all relevant evidence, evidence upon which the school district does
not intend to rely in reaching a determination regarding responsibility, and any
inculpatory or exculpatory evidence whether obtained from a party or another
source. The parties will have ten (10) days to submit a written response, which the
Investigator will consider prior to completion of the investigative report.

The Investigator will prepare a written investigative report that fairly summarizes
the relevant evidence. The investigative report may include credibility
determinations that are not based on a person’s status as a complainant, respondent
or witness. The school district will send the parties and their advisors (if any) a
copy of the report in electronic format or hard copy, for their review and written
response at least ten (10) days prior to a determination of responsibility.
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X.

DETERMINATION REGARDING RESPONSIBILITY

A.

After the school district has sent the investigative report to both parties and before
the school district has reached a determination regarding responsibility, the
Decision-maker must afford each party the opportunity to submit written, relevant
questions that a party wants asked of any party or witness.

The Decision-maker must provide the relevant questions submitted by the parties
to the other parties or witnesses to whom the questions are offered, and then provide
each party with the answers, and allow for additional, limited follow-up questions
from each party.

The Decision-maker must explain to the party proposing the questions any decision
to exclude a question as not relevant.

When the exchange of questions and answers has concluded, the Decision-maker
must issue a written determination regarding responsibility that applies the
preponderance of the evidence standard to the facts and circumstances of the formal
complaint. The written determination of responsibility must include the following:

1. Identification of the allegations potentially constituting sexual harassment;

2. A description of the procedural steps taken from the receipt of the formal
complaint through the determination, including any notifications to the
parties, interviews with parties and witnesses, site visits, and methods used
to gather other evidence;

3. Findings of fact supporting the determination;

4. Conclusions regarding the application of the school district’s code of
conduct to the facts;

5. A statement of, and rationale for, the result as to each allegation, including
a determination regarding responsibility, any disciplinary sanctions the
school district imposes on the respondent, and whether remedies designed
to restore or preserve equal access to the recipient’s education program or
activity will be provided by the school district to the complainant; and

6. The school district’s procedures and permissible bases for the complainant
and respondent to appeal and the date by which an appeal must be made.

In determining appropriate disciplinary sanctions, the Decision-maker should
consider the surrounding circumstances, the nature of the behavior, past incidents
or past or continuing patterns of behavior, the relationships between the parties
involved, and the context in which the alleged incident occurred.
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XI.

XII.

The written determination of responsibility must be provided to the parties
simultaneously.

The Title IX Coordinator is responsible for the effective implementation of any
remedies.

The determination regarding responsibility becomes final either on the date that the
school district provides the parties with the written determination of the result of
the appeal, if an appeal is filed, or if an appeal is not filed, the date on which an
appeal would no longer be considered timely.

APPEALS

A.

The school district shall offer the parties an opportunity to appeal a determination
regarding responsibility or the school district’s dismissal of a formal complaint or
any allegations therein, on the following bases:

I. A procedural irregularity that affected the outcome of the matter (e.g., a
material deviation from established procedures);

2. New evidence that was not reasonably available at the time the
determination regarding responsibility or dismissal was made, that could
affect the outcome of the matter; and

3. The Title IX Coordinator, Investigator, or Decision-maker had a conflict of
interest or bias for or against complainants or respondents generally or the
individual complainant or respondent that affected the outcome of the
matter.

If notice of an appeal is timely received by the school district, the school district
will notify the parties in writing of the receipt of the appeal, assign or designate the
Appellate Decision-maker, and give the parties a reasonable, equal opportunity to
submit a written statement in support of, or challenging, the outcome.

After reviewing the parties’ written statements, the Appellate Decision-maker must
issue a written decision describing the result of the appeal and the rationale for the
result.

The written decision describing the result of the appeal must be provided
simultaneously to the parties.

The decision of the Appellate Decision-maker is final. No further review beyond
the appeal is permitted.

RETALIATION PROHIBITED
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Neither the school district nor any other person may intimidate, threaten, coerce, or
discriminate against any individual for the purpose of interfering with any right or
privilege secured by Title IX, its implementing regulations, or this policy, or
because the individual made a report or complaint, testified, assisted, or participated
or refused to participate in any manner in an investigation, proceeding, or hearing
under this policy. Intimidation, threats, coercion, or discrimination, including
charges against an individual for code of conduct violations that do not involve sex
discrimination or sexual harassment, but arise out of the same facts or
circumstances as a report or complaint of sex discrimination, or a report or formal
complaint of sexual harassment, for the purpose of interfering with any right or
privilege secured by Title IX, its implementing regulations, or this policy,
constitutes retaliation. Retaliation against a person for making a report of sexual
harassment, filing a formal complaint, or participating in an investigation,
constitutes a violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Any person may submit a report or formal complaint alleging retaliation in the
manner described in this policy and it will be addressed in the same manner as other
complaints of sexual harassment or sex discrimination.

Charging an individual with violation of school district policies for making a
materially false statement in bad faith in the course of a grievance proceeding under
this policy shall not constitute retaliation, provided, however, that a determination
regarding responsibility, alone, is not sufficient to conclude that any party made a
materially false statement in bad faith.

XIII. TRAINING

A.

The school district shall ensure that Title IX Personnel receive appropriate training.
The training shall include instruction on:

1. The Title IX definition of sexual harassment;
2. The scope of the school district’s education program or activity;
3. How to conduct an investigation and grievance process, appeals, and

informal resolution processes, as applicable;

4. How to serve impartially, including by avoiding prejudgment of the facts at
issue, conflicts of interest, and bias;

5. For Decision-makers, training on issues of relevance of questions and

evidence, including when questions and evidence about the complainant’s
prior sexual behavior are not relevant; and
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XIV.

XV.

A.

6. For Investigators, training on issues of relevance, including the creation of
an investigative report that fairly summarizes relevant evidence.

The training materials will not rely on sex stereotypes and must promote impartial
investigations and adjudications of formal complaints.

Materials used to train Title IX Personnel must be posted on the school district’s
website. If the school district does not have a website, it must make the training
materials available for public inspection upon request.

DISSEMINATION OF POLICY

This policy shall be made available to all students, parents/guardians of students,
school district employee, and employee unions.

The school district shall conspicuously post the name of the Title IX Coordinator,
including office address, telephone number, and work e-mail address on its website
and in each handbook that it makes available to parents, employees, students,
unions, or applicants.

The school district must provide applicants for admission and employment,
students, parents or legal guardians of secondary school students, employees, and
all unions holding collective bargaining agreements with the school district, with
the following:

1. The name or title, office address, electronic mail address, and telephone
number of the Title IX Coordinator;

2. Notice that the school district does not discriminate on the basis of sex in
the education program or activity that it operates, and that it is required by
Title IX not to discriminate in such a manner;

3. A statement that the requirement not to discriminate in the education
program or activity extends to admission and employment, and that
inquiries about the application of Title IX may be referred to the Title IX
Coordinator, to the Assistant Secretary for Civil Rights of the United States
Department of Education, or both; and

4. Notice of the school district’s grievance procedures and grievance process
contained in this policy, including how to report or file a complaint of sex
discrimination, how to report or file a formal complaint of sexual
harassment, and how the school district will respond.

RECORDKEEPING

A.

The school district must create, and maintain for a period of seven calendar years,

52736



records of any actions, including any supportive measures, taken in response to a
report or formal complaint of sexual harassment. In each instance, the school
district must document:

1. The basis for the school district’s conclusion that its response to the report
or formal complaint was not deliberately indifferent;

2. The measures the school district has taken that are designed to restore or
preserve equal access to the school district’s education program or activity;
and

3. If the school district does not provide a complainant with supportive
measures, then it must document the reasons why such a response was not
clearly unreasonable in light of the known circumstances. Such a record
must be maintained for a period of seven years.

4. The documentation of certain bases or measures does not limit the recipient
in the future from providing additional explanations or detailing additional
measures taken.

B. The school district must also maintain for a period of seven calendar years records
of:

1. Each sexual harassment investigation including any determination
regarding responsibility, any disciplinary sanctions imposed on the
respondent, and any remedies provided to the complainant designed to
restore or preserve equal access to the recipient’s education program or
activity;

2. Any appeal and the result therefrom,;

3. Any informal resolution and the result therefrom; and

4. All materials used to train Title IX Personnel.

Legal References:  Minn. Stat. § 121A.04 (Athletic Programs; Sex Discrimination)

Minn. Stat. § 121A.40 — 121A.575 (Minnesota Pupil Fair Dismissal Act)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972)
34 C.F.R. Part 106 (Implementing Regulations of Title IX)

20 US.C § 1400, et seq. (Individuals with Disabilities Education
Improvement Act of 2004)

29 U.S.C. § 794 (Section 504 of the Rehabilitation Act of 1973)

42 U.S.C. § 12101, et seq. (Americans with Disabilities Act of 1990, as
amended)
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Cross References:

20 U.S.C. § 1232¢g (Family Educational Rights and Privacy Act of 1974)
20 U.S.C. § 1092 et seq. (Jeanne Clery Disclosure of Campus Security and
Campus Crime Statistics Act (“Clery Act”)

MSBA/MASA Model Policy 102 (Equal Educational Opportunity)
MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 528 (Student Parental, Family, and Marital
Status Nondiscrimination)
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20-21 EC-12 Monthly Jordan Enroliment

1/4/2021
39
19

2/1/2021

3/1/2021

4/1/12021

5/1/2021

End of Year

13
94
123
115
130
115

590

End of Year
19-20
Early Childhood 50 [1]

| EC, ADM adj. | 25
Kindergarten, HK 25
Kindergarten 108
Grade 1 116
Grade 2 120
Grade 3 119
Grade 4 130
| K-4 Total [ 618
Grade 5 155
Grade 6 159
Grade 7 141
Grade 8 184
| 58Total 639
Grade 9 157
Grade 10 145
Grade 11 153
Grade 12 137
| 912Total 592

7/1/2020  8/10/2020  8/31/2020  9/11/2020  10/1/2020 = 11/2/2020
50 [2] 50 [3] 50 [4] 50 [5] 36 [6] 37
25 25 25 25 18 18

|
11 16 17 15 18 13
62 84 91 96 92 95
134 132 134 124 123 120
118 118 126 17 113 115
122 126 131 129 128 129
121 119 120 113 114 114

568 595 619 594 588 586 589

133 135 139 131 130 129
155 157 161 160 160 159
163 164 166 162 160 159
141 139 142 141 142 140

592 595 608 594 592 587 590
192 187 189 184 184 184
160 158 162 162 161 162
145 144 146 144 145 142
154 153 151 149 149 146

651 642 648 639 639 634 633

129
160
159
141

589

182
161
143
145
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20-21 EC-12 Monthly Jordan Enroliment

End of Year |20-21 What
19-20 If ADMs 7/1/2020 8/10/2020 9/11/2020 10/1/2020 11/2/2020 12/1/2020 1/4/2021 2/1/2021 3/1/2021 4/1/2021 5/1/2021 End of Year
EC, ADM
adjusted 25 25 25 25 25 18 18 19 19 ENROLLMENT BY GRADE
Kindergarten,

HK 25 15 11 16 15 18 13 14 13 200 W EC.ADM adjusted
Kindergarten 108 80 62 84 96 92 95 94 94 B Kindergarten, HK
Grade 1 116 132 134 132 124 123 120 121 123 B Kindergarten

Grade 2 120 115 118 118 117 13 115 15 115 150

Grade 3 119 120 122 126 129 128 129 130 130 W e

Grade 4 130 119 121 119 113 114 114 15 115 100 W Grade?

Grade 5 155 130 133 135 131 130 129 129 129 W Grade3

Grade 6 159 155 155 157 160 160 159 160 160 B Grades

Grade 7 141 162 163 164 162 160 159 160 159 50 B Graces

Grade 8 184 140 141 139 141 142 140 141 141

Grade 9 157 184 192 187 184 184 184 184 182 W crades

Grade 10 145 158 160 158 162 161 162 161 161 0 . B Grade?

Grade 11 153 145 145 144 144 145 142 143 143 N R T T S S S N A A R R
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Pre K-12 bs\ S 3more
Total 1874 1833 1836 1857 1852 1852 1825 1831 1829 <&

State Aid Enroliment Enroliment Enrollment Enroliment Enrollment Enroliment Enroliment

Revenue 2019-20 2020-21 Proj 7/1/20 8/5/20 9/11/20 10/1/20 11/2/20 12/1/20 1/4/21 STATE AID REVENUE

Basic revenue | $ 12,985,815.02  $13,239,901.51
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Safe Learning Plan

January 4, 2021
Board Meeting
Jordan Public Schools
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MN Department of Ed Direction and Timeline

Governor Walz released the state’s Emergency Executive Order
20-94 and the Safe Learning Plan for 2020-21.

The on-going decision-making framework has allowed for flexibility
and local control within a framework based on county level health
care data and each district’s ability to implement required
mitigation best practices.

Since that time, we have received several updated Executive
Orders, guiding the implementation of learning models and our
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https://amsd.us18.list-manage.com/track/click?u=1fc5d8cf94cec4c34bf67e656&id=fbbe5627e6&e=66627b24dd
https://amsd.us18.list-manage.com/track/click?u=1fc5d8cf94cec4c34bf67e656&id=fbbe5627e6&e=66627b24dd
https://amsd.us18.list-manage.com/track/click?u=1fc5d8cf94cec4c34bf67e656&id=9144402159&e=66627b24dd

Team Member Involvement

District Level Leadership Team Members

Ranae Case Evenson Joe Perkl Andrea Schaak
Chad Williams Anne Jans Amy Hafemann
Erin Hjelmeland Steven Jensen Tim Bisek

Kat Pass Jenna Wendorff Sheila Jenc

Stephen Damlo

Site Level Leadership Team Members
Melissa Barnett and Greg Dietel
Ben Bakeberg and Ansley Peters
Jeff Vizenor and Kevin Gutzmer

Expanded Feedback
Jordan Staff
Jordan Community
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ACADEMIC WELLNESS

We will provide We will commit to

opportunities and supporting healthy minds
academic support to through social emotional,
maximize the potential of mental health, and equity
all students and find supports for our all within
courageous and our school community.
innovative ways to meet
the needs of all learners.

JORDAN PUBLIC SCHOOLS

JORDAN | MINNESOTA
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What data was used to determine where districts started
the school year?

e BASE LEARNING MODEL
e Jordan Public Schools used Scoft County Data.

o The number of positive COVID-19 cases per 10,000 residents at the
county level over a 14 day period established a recommended
learning model;

e Superintendents consulted with local health care officials to examine
local epidemiology for isolated outbreaks or community-wide
transmission;

o Local Service Cooperatives continue to be our resource.

MDE | MDH Guidance




Jordan’s Base Learning Model- established August 2020

e Jordan began the school yearin a HYBRID Base Learning Plan Model.

Recommended MODELS for BASE LEARNING PLAN were based on 14-day case rate.

THESE NUMBERS NO LONGER GUIDE LEARNING MODEL DECISION MAKING.

Range
(14-day case / per 10,000 people)

In-person learning for all students
Elementary in-person, secondary hybrid
Elementary hybrid, secondary distance

Policy Option

MDE | MDH Guidance




What else is important to consider?

e Schools may choose to implement strategies that are more
restrictive, but schools may not choose to implement less
restrictive plans without permission.

e Regardless of the learning model, schools must offer an
equitable distance learning option to all families.

e In the case of a disagreement, the Commissioners of

Education and Health have the authority to restrict in-person
learning.

MDE | MDH Guidance




November Learning Model Shift

The Scalpel Approach

Monitor the community and school-level impact of COVID-19 on a regular
basis in consultation with public health to determine if adjustments are
needed

Using the data: the MN Safe Learning Plan provides direction for local
decision making based on the weekly MDH COVID case data.

Decision making partners: JPS Incident Response Team, Scott County
Public Health, Regional Support Team (including representatives from
MDE, MDH, and regional service cooperatives).

With the increases in COVID data, community and local,
coinciding with staffing issues, and a new Executive Order, the
district used the scalpel approach to shift the learning models
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Distance Learning 2.0

e Intentional design shift from Spring 2020 model.

o Academic and relationship priorities
o Well developed schedules for students
m  Monitoring student attendance and engagement
o 1-1 devices K-12
o Prioritized in-person opportunities for most fragile learners

e Consistent attendance and student engagement
e Great partnership with families

While this model is the least desirable learning model, our families
and staff have done an incredible job in partnering to support our
learners.
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LOCAL COVID-19 DATA
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cott County Cases per 10,000 (trending down)

Scott County Rate per 10,000 past 14 days

110.69 1108
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City Data- Jordan (trending down)

City

Cases 12/6-12/19

COVID-19 Cases Per
10,000

Shakopee

78.3

Savage

62.8

Jordan

113.3

Prior Lake

70.3

Elko New Market

131.4

Belle Plaine

94.7

New Prague

87.1

Other

County Total

School District

NP/ELM

PLS

JOHDAN




JPS COVID-19 Dashboard

STUDENTS

Total students in grades preK-12 = 1921

Week of 12/14-12/20 Cumulative Cumulative
New Student Student Students in
Confirmed Cases Confirmed Cases Quarantine
Since 08/30  Since 08/30

3 46 357 (s vt el - 26

Updated: Monday, December 21, 2020

Week of12/14-12/20  Cumulative Cumulative
New Staff Staff Staff in

Confirmed Cases Confirmed Cases Quarantine
Since 08/30  Since 08/30

0 19 67

Updated: Monday, December 21, 2020

Quarantine refers to positive COVID-19 status, exposure, or symptoms of an individual
or a household member, or at the direction of the Minnesota Department of Health

JUHDAN]
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New Executive Order

December 16th, Governor Walz announced a change in the
state’s Safe Learning Plan to allow a phased-in return of
elementary students to in-person learning at school, beginning no
sooner than January 18.

In order to safely transition to a less restrictive Learning Model
(Distance Learning to Hybrid Learning or In-Person Learning), the
Minnesota Department of Health and Minnesota Department of
Education require schools to implement a “rolling start” process in
which students will gradually be brought back in the buildings.

This “rolling start” will prioritize in-person learning for our youngest
stfudents. Moreover, “grade bands” of no more than three grade
levels can be infroduced into a building in a two week time

| JOBDAN


https://www.jordan.k12.mn.us/cms/lib/MN02210070/Centricity/Domain/554/12.16.20%20-%20Safe%20Learning%20Plan%20for%20the%202020-21%20School%20Year.pdf

Shifting the
Learning Models

Based on local COVID data, the newest Execulive
Order and Approval from Regional Support, Jordan
Public Schools will shift the learning model to best
support staff and students in a safe learning
environment beginning January 19th, phasing in
grade levels through February 1st.
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Learning Plan for K-6

IN-PERSON LEARNING, ROLLING START

* Continue Distance Learning January 4 until On-Site Learning Model Shift Day

Jan 14 Transition Day (K-6)

Jan 15 Transition Day (K-12)

Jan 18 Regularly Scheduled PD Day
Jan 22 Regularly Scheduled PD Day

Grades K-2:
*January 19 On-Site Learning

Grades 3-4:

*February 1 On-Site Learning (due to the limits on introduction of grade
bands within one building)

Grades 5-6:

*January 19 On-Site Learning 93
JUHDAN,



Learning Plan for K-6

IN-PERSON LEARNING, UPDATED REQUIREMENTS

. staff wearing both masks and shields

. Sstudents eating in classrooms, unless 6ft maintained in cafeteria

. students wearing masks during physical education

. removal of 6ft social distance requirements between students,
encouraged to maintain 3ft when possible

. teachers maintaining 6ft social distance from others

. elementary specialist classes should take place in classroom or
outside, unless specialist space is best, except Physical
Education

. saliva testing for staff on-site every other week (testing offered
but not required)

. transition days for staff to prepare for a learning model shift

JUHDAN,



Learning Plan for 7-12

HYBRID LEARNING MODEL- ABABC
APPROVED BY REGIONAL SUPPORT DECEMBER 21

*Continue Distance Learning January 4 until Hybrid Model Shift Day

Jan 15 Transition Day (K-12)

Jan 18 Regularly Scheduled PD Day
Jan 19 Distance Learning / Finals
Jan 20 Distance Learning / Finals
Jan 21 Transition Day (7-12)

Jan 22 Regularly Scheduled PD Day

Grades 7-12:

*Jan 25 First A Day (Start of Second Semester)
*Jan 26 First B Day

95
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Learning Plan for 7-12

HYBRID LEARNING, REQUIREMENTS

. Schools with students in Hybrid Learning Models follow previous
guidelines set forth by the Minnesota Department of Education
and the Minnesota Department of Health including:

Social distancing of 6 feet at all fimes in school buildings
School facilities at 50% capacity

Transportation at 50% capacity

Sufficient staffing levels to meet requirements of model

96
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Athletic and Activities Plan

HIGH SCHOOL ATHLETICS AND ACTIVITIES

e Winter practices begin January 4
e Winter competitions begin January 14
e Winter seasons will be Varsity/JV/C Athletics and HS Fine Arts

e Subject to change due to:
o Covid-19 impact
o Updated guidance from the MN Department of Health, MN
Department of Education, and/or MN State High School
League.

e More specific information will be shared in upcoming days.

97
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Next Steps

e Staff and Community Communications

e Planning and Preparation for Transition

JUHUAN



Questions or
Comments?

Thank you for all of your supportl!
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2020 BOARD COMMITTEE ASSIGNMENTS

Standing Committees

Budget/Finance Committee - Entire Board

This committee meets monthly as part of the Workshop Meeting to review and discuss district
budget and finances. This committee provides input and reviews all budgeting decisions as the next
fiscal year’s budget is constructed.

Calendar Committee (1) S. Burke - (alternate — L. Pedersen)
This committee meets one time annually with the administrative team and teacher members of the
calendar committee to plan the calendars for the next two subsequent school years.

City-School Committee (2-3), R. Langheim, L. Pedersen, T. Vogel- (alternate — D. Pauly)

The committee ensures a board member is present at a city council meeting should an item on the
city council agenda be pertinent to the school district. This committee meets regularly with a sub-
committee of the city council. This committee will work with the city to establish an annual legislative
advocacy meeting.

Communications Committee (2) S. Burke, R. Dahnert - (alternate — L. Pedersen)

This committee provides oversight and direction for communication of all media types to the
community in regard to school board updates. They meet one time each year to set their agenda and
as needed depending on need. The committee develops a communication plan for the district and
establishes “meet and greet” times for each school building in the district at its formal meeting.

Community Education/Recreation/Joint Powers (2) T. Vogel, L. Pedersen

This committee makes recommendations to Jordan’s Community Education & Recreation Director
regarding programs and community education and recreation policy. It meets once per month prior
to the regular school board meeting or as called by the Community Education Director.
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Curriculum & Technology Integration Committee (3) D. Pauly, S. Burke, C. Hennen- (alternate —

L. Pedersen) (O. Rausch - Student Representative)

This committee is tasked with reviewing all curriculum offerings and World’s Best Workforce plan in
our district. The Director of Teaching & Learning chairs the committee. On a curriculum cycle, the
committee reviews class offerings, curriculum options and curriculum materials (i.e. texts.) This
committee also receives and reviews reports on scope and sequence and mapping of curriculum. In
addition, the committee focuses on Standards Based Instruction. The Technology Director and
Director of Teaching & Learning are responsible for the integration and application of all technology
in the district. This committee meets on the 3™ Monday of each month October - May.

Education Foundation (2) — R. Langheim, C. Hennen (alternate — L. Pedersen)

The Jordan Education Foundation will raise funds and serve as a conduit for individuals to donate
funds for the purpose of enhancing educational experiences for students. This Foundation will
provide oversight and establish framework for the utilization of donated and fund raised dollars in
our schools. Once established, teachers will have the opportunity to write mini-grants that the
Foundation will discuss and award as warranted. The superintendent will serve as an ex-officio
member. The Jordan School Board will be represented with two members.

Facilities Committee (Chair + 3) D. Pauly, R. Langheim, T. Vogel - (alternate — C. Hennen) (O. Rausch
- Student Representative)

This committee deals with all indoor and outdoor facilities and grounds, making recommendations on
long-range facilities maintenance plans, short-term building issues, custodial planning, facility space
use, etc. This committee works on special district projects such as renovations, additions, new
building, lease levy authority matters, and infrastructure improvement. In the case of significant
projects such as new building projects or remodels, the board members may be the board
representatives in a larger committee made up of community members, school staff, and
administrators. Building issues and/or concerns the require meeting with other groups will be a
driving factor for this group. In addition, this committee is charged with meeting real estate needs
required for buying or selling property. This committee will meet on an as needed basis or as
dictated by a building project and its schedule.

Meet and Confer/Continuing Education/Staff Development (2-3) — D. Pauly, R. Langheim,

R. Dahnert

A public employer has the obligation to meet and confer, under section 179A.08, with professional
employees to discuss policies and other matters relating to their employment which are not terms
and conditions of employment. We are scheduled to meet three times a year (at the discretion of
either party.) Meetings are held in the District Office Conference Room at the end of the school day
(3:15 p.m.) Continuing Education/Staff Development — This committee meets to determine
continuing education and staff development needs within all three schools. A board member is not

required unless an issue arises and then coordination is handled through the superintendent.
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Negotiations Committee (2) — D. Pauly, T. Vogel (alternate — R. Dahnert)

This committee meets to conduct contract negotiations with the bargaining units. The
Superintendent will work with the board members and bargaining units to facilitate and schedule the
sessions.

Personnel Committee (2) (Negotiations Committee)— D. Pauly, T. Vogel (alternate — R. Dahnert)
This committee will meet if a personnel item need discussion, should the need arise outside of a
regular board meeting night.

Policy Committee (2) — S. Burke, D. Pauly (alternate — R. Langheim)

This committee works with district administrators and staff to review and make recommendations on
district policies. Specifically, this committee meets to review recommended changes from MSBA
model policy based on annual legislative action.

Safe and Supportive Schools/PBIS Committee (1) — L. Pedersen (alternate - S. Burke) (O. Rausch -
Student Representative)

This committee meets quarterly and is made up of administrators, staff members, parents/guardians
and one board member. The committee discusses the district’s PBIS programming and current social
issues and helps to provide guidance in regard to school climate.

SCALE (1) - T. Vogel (alternate — R. Dahnert)

The Scott County Association for Leadership and Efficiency (SCALE) was formed to encourage greater
efficiencies and leadership in public service through enhanced communication, collaboration of
services, and sharing of resources. Members include elected and appointed officials for the cities,
schools and townships within Scott County, the Mdewakanton Sioux Community, and Scott County.
They meet once per month on the second Friday from 7:30 — 9:00 a.m. The Superintendent and one
board member represents our district at these meetings. An alternate board member may attend.

SW Metro / Intermediate District Representative (1) — D. Pauly (alternate — S. Burke)

Each member district of the SW Metro Intermediate District has one school board representative on
this board. Committee assignments exist within this board as well. SW Metro meets once per month
on the third Tuesday in the SW Metro office in Shakopee.
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Point of Contact & Ad-Hoc Committees

American Indian Parent Advisory Council (1) S. Burke — (alternate - D. Pauly)

The council is led by parents/guardians and school district advisers. The goal is to ensure that every
American Indian student has equitable access to programs that are specifically designed to meet their
unique educational or cultural academic needs. The AIPAC meets monthly during the school year and
serves as a vital link between the American Indian community and Jordan Public Schools.

Booster Club (1) — L. Pedersen (alternate — R. Dahnert)

This committee is led by the Booster Club President and the district’s activities director attends the
meetings. Representatives from the community serve on this committee which is not district led.
This group investigates options for donations and fundraisers to meet activity program needs.

Legislative (1) — D. Pauly
All board members need to keep abreast of legislation relating to education. One board member is
the point of contact for mailings and is to report and share important issues on the legislative front.

MSHSL (1) - (State) D. Pauly
This is a point of contact position.

Special Education Advisory Council (SEAC) (1) — C. Hennen

The Jordan Public School Special Education Advisory Council advises the school district on the
development of programs and services to meet the special educational needs of children and
families. By sharing their unique perspective of what it is like to use these services, parents can help
the district to be more effective in hopes that the outcomes for children with disabilities improve.

Region V/SCSC/Metro ECSU (1) L. Pedersen - (alternate — S. Burke)

Region V provides computer services and staff support through the cooperative sharing of hardware,
software, and personnel. We are a member district. They provide reporting and SMART application
support services to school districts throughout South Central and Southeastern Minnesota. SCSC
(South Central Service Cooperative) helps schools and other government agencies fulfill their mission
by delivering high quality services while reducing costs through collaboration. We are a member.
SCSC is based in North Mankato. The SCSC programs and services are member driven to utilize
resources in an efficient manner. There are nine regional agencies called service cooperatives.
MECSU offers support to the member school districts through staff development opportunities. The
district representative receives emails and newsletters, but there isn’t a specific meeting
commitment.
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