Regular Meeting
Monday, May 11, 2020 5:00 PM

Jordan Public Schools,
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Call to Order

Pledge of Allegiance
Roll Call

Consideration of Agenda
Public Comments

Jordan Pride Award

500 Sunset Drive;

Suite 3,

Jordan,

Discussion on SW Metro Facilities and Possible
Purchase of Dean Lakes Building
Discussion on Grading Practices for Distance

Learning at JPS
Consent Agenda

Minutes

Monthly Finance Reports
Donations

533 Wellness Policy

New Hire - Nordic Ski Coach - Lisa Jamison
Retirement - Joy Allen - HS Paraprofessional

Resignation - Kyle Johnson - Girls Basketball

Coach

Resignation - Ashley Jirik - Dance Coach
Contract Renewal - Wrestling Head Coach - Darren

Contract Renewal - Wrestling MS Coach - Zachary

Ripley

Zimmer

Contract Renewal - Girls
Leah Aamlid

Contract Renewal - Girls
Coach - Wade Wittkop
Contract Renewal - Girls
Coach - Tim Bendzick
Contract Renewal - Girls
Coach - Andria Nold
Contract Renewal - Girls

Coach - Emily Clark
Contract Renewal - Boys
Matt Urbanek

Basketball

Basketball

Basketball

Basketball

Basketball

Basketball

Head Coach -

B-Squad

C-Squad

8th Grade

7th Grade

Head Coach -

Contract Renewal - Boys Basketball B-Squad Coach
- David Samuelson

Contract Renewal - Boys Basketball 8th Grade
Coach - Kevin Way

Contract Renewal - Boys Basketball 8th Grade
Coach - Jason Way

Contract Renewal - Boys Basketball 7th Grade
Coach - Tony Kusske

Contract Renewal - Boys Basketball 7th Grade
Coach - Aaron Gorath

Contract Renewal - Speech Head Coach - Amy
Peters

Contract Renewal - Speech 1st Assistant Coach -

Michelle Spies

Contract Renewal - Speech 2nd Assistant Coach -

MN 55352
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Sandy Burke

Contract Renewal - Dance Team Head Coach - Shana
Bydal

Contract Renewal - Dance Team JV / Assistant
Coach - Ashley Jirik

Contract Renewal - One Act Play Non Competitive

Coach - Michelle Spies

Contract Renewal - Robotics Team Head Coach -
Joseph Huebl

Contract Renewal - Robotics Team Assistant Coach
- Ryan Ichinose

Contract Renewal - Winter Weight Room Supervisor
- Ozzie Sand

Action Items

Review and Act on List of 2019-20 Graduates
Review and Act on Reclassification of a Position
- TOSA (Previously a Budget Cut) to ADSIS Grant
Funded Behavior Intervention Teacher

Review and Act on Resolution Regarding Board
Control of the District's Agency Fund

Review and Act on Letter of Agreement Addressing
Teacher Development & Evaluation During
Peacetime Emergency

Review and Act on 2020-21 Resolution for
Membership in the MSHSL

Board and Administrative Reports
Superintendent's Report

HS Principal's Report

MS Principal's Report

ES Principal's Report

Director of Teaching and Learning's Report
Activities Director's Report

Community Education & Recreation Director's
Report

Communication, Marketing, and Event Director's
Report

Nutritional Services Director's Report

Special Services Director's Report

School Board Member Reports / Committee Reports
Adjourn Regular Meeting



JORDAN

Governing Board Member Meeting / Mileage Claim Form
2020

Jordan Board Member:
Address:

| have attended the following meetings and will be reimbursed at the following rates:

e Negotiations: $70.00
e Meetings recommended by the board: Including, but not limited to, Pre-delegate
Assembly, Delegate Assembly, Joint Legislative Conferences, MSBA Phase trainings,
Summer Conference, Leadership Conference, Officer Training, Board Retreats:
o $125 for Half Days (<4 hours)
o $225 for Full Days (>4 hours)

Date of Meeting: Round Trip Miles:
Purpose:
Date of Meeting: Round Trip Miles:
Purpose:
| have driven a total of miles (please report total round trip miles to attend the above

mentioned meeting(s) and include a MapQuest with this claim form.)
e | will be reimbursed at the rate of 57.5 cents per mile.

Note: This does not apply to regular board meetings or committee meetings already covered
by the $2,500.00 comprehensive compensation.

I declare under the penalties of law that this agreement, claim, or demand is just and correct
and that no part of it has been paid.

Signed Date




SouthWest Metro Facilities

If | fold you we could move our programs out of the Shakopee Town Square Mall and
the Valley Green Workforce Center and relocate these programs in the Dean Lakes
Building in Shakopee AT AND BELOW THE SAME COST AS WE CURRENTLY PAY, would you
support the move?

SWMetro Facility Locations

We own free and clear facilities in Jordan (River Valley Education Center) and Chaska
(401 Building and East Creek Family Center.)

We currently lease space at three sites Freedom Academy (near Watertown), St
Bonifacius (within the Waconia District), and Shakopee Town Square Mall.

In addition, we leased space at the Valley Green Workforce Center (located in
Shakopee) on alease to own partnership with Scott County for 20 years and just paid
off our lease interest in December of 2019. We are still responsible for CAM charges at
this facility as well as our share of long-term facilities maintenance such as roof and
parking lot repairs.

Lease Costs

This table reflects our most recent two years of lease history and our lease rates into the
near future. Please note: The Valley Green amount in FY19 included Lease Payments
toward ownership as it had for for 20 years. The reduction in cost at Valley Green
reflects the conclusion of principal and interest payments but the ongoing obligation
for CAM charges.

Rent Rent Rent Rent Rent Rent Rent Rent
LEASES FY19 FY20 FY21 FY22 FY23 FY24 FY25 FY26
Town
Square
Mall $162,173/$178,008 $181,260 $184,836 $187,8592/$191,206 $194,586 $198,000

St Boni $55,980 $57,110 $58,250 $59,890 $61,730 $63.590 $65,450 $67,460

Freedom
Farm $6,840  $6,840 $6,977 $7,116 $7,330/ $7.550 $7.,776  $8,009
Valley
Green $78,279 $39,138 $43,640 $44,513 $45,403) $46,311 $47,237 $48,182

Total $303,272 $281,096 $290,127 $296,355 $302,322 $308,657 $315,049 $321,651

The above costs are apportioned to member districts by use of SWMetro programs
under a formula created and approved several years ago with funds generated locally
through lease levy.



Long Term Facilities Maintenance

In addition to Lease Levy, member districts also contribute to long term facilities
maintenance (LTFM) using the exact same use driven formula as is used to calculate
local district share of lease levy.

A facilities study was conducted four years ago with a ten-year plan developed,
approved by all member districts, and submitted to MDE. The LTFM amount was
originally set significantly lower than needed in an attempt to lessen the impact to
taxpayers within each member district. The agreed upon plan then gradually increases
the LTFM amount by $25,000 each year to an end target amount. This table reflects the
agreed upon and approved LTFM amounts:

LTFM
FY20 $250,000
FY21 $275,000
FY22 $300,000
FY23 $325,000
FY24 $350,000
FY25 $375,000
FY26 $400,000

SWMetro Combined Lease Levy and LTFM Costs (Status Quo)

The table below reflects the lease and LTFM costs SWMetro will incur if we made no
facilities moves over the next six years. Note: This would retain current space so one
negative impact not reflected in terms of dollars would be capping some programs
and creating waiting lists for the first time in the history of SWMetro (or its predecessors
MRVSEC or Carver-Scoftt). This is not unheard of as all three other Intermediate Districts
have waiting lists. We have never used this model as we feel it fails to meet the needs
of our member districts and fails to serve kids in need. Waiting lists in some programs
would begin as early as FY22 if we do not add space.

Status Quo Status Quo
LTFM Lease Levy Total

FY20 $250,000  $281,155 $531,155
FY21 $275,000 $290,127  $565,127
FY22 $300,000 $296,355 $596,355
FY23 $325,000 $302,322 $627,322
FY24 $350,000 $308,657 $658,657
FY25 $375,000 $315,049  $690,049
FY26 $400,000 $321,651 $721,651



SWMetro Combined Lease Levy and LTFM Costs (With Purchase of Dean Lakes)

If SWMetro sold its share of Valley Green and did not renew leases at Town Square Mall
instead choosing to purchase the Dean Lakes building (including a reserve for building
additional classroom space at Dean Lakes), AND SWMetro secured a partner to rent 40-
50% of the Dean Lakes building, the LTFM plus new lease levy totals would be:

Lease Levy w/ Total w/
Dean Lakes LTFM Dean Lakes

FY20 $281,155 $250,000  $531,155
FY21 $290,127 $275,000  $565,127
FY22 $377,899 $300,000  $677.899
FY23 $379,794 $325,000  $704,794
FY24 $382,711 $350,000  $732,711
FY25 $385,427 $375,000  $760,427
FY26 $387,970 $400,000  $787,970

This would increase total costs to member districts as follows:

Total w/ Status Quo Additional Cost
Dean Lakes Total For Districts

FY20 $531,155  $531,155 $0 No Cost Change as Dean Lakes
FY21 $565,127  $565,127 $0 Not Purchased Untfil FY 22

FY22  $677.899 $596,355 $81,544

FY23  $704,794 $627,322 $77,472

FY24  $732,711  $658,657 $74,054

FY25  $760,427 $690,049 $70,378

FY26  $787,970 $721,651 $66,319

But, that is not the end of the story...

There are 7 maijor projects anticipated to be needed in the facilities study completed
four years ago: Boilers at the 401 Building and RVEC, Roofs at 401 Building, RVEC, and
Valley Green, and Parking Lots at 401 Building, and Valley Green. Purchasing Dean
Lakes would eliminate the cost of Roof and Parking Lot repairs at Valley Green. The
sale of that property would more than cover the SWMeftro share of these costs and
leave some sale proceeds to be put toward any cost overruns at Dean Lakes. (This built
in safety net should insure member districts that they will not incur costs above those
anticipated in the tables that follow.)



So, itis reasonable to back out the share of LTFM set aside for Valley Green. With the
purchase of Dean Lakes, the new LTFM costs would look like this:

Current Ap- Revised LTFM

proved LTFM LTFM  Savings
FY20 $250,000 $250,000 $0
FY21 $275,000 $275,000 $0
FY22 $300,000 $220,000 $80,000
FY23 $325,000 $245,000 $80,000
FY24 $350,000 $275,000 $75,000
FY25 $375,000 $300,000 $75,000
FY26 $400,000 $325,000 $75,000

In short, our proposal is that by purchasing a building (Dean Lakes) that is much newer
than one of our existing buildings (Valley Green) we will be able to reduce LTFM costs to
offset the increase in lease cost. Please note that this produces a “push” for districts
initially in terms of local tax impact and then a COST SAVINGS for district taxpayers in
subsequent years. That is accomplished while significantly increasing space for
programs which will allow us to serve all students well into the future without denying
services through the creation of waiting lists.

Lease Levy Status
w/ Revised Total w/ Quo Annual

Dean
Dean Lakes LTFM Lakes Total Savings

FY20  $281,155 $250,000 $531,155 $531,155 $0
FY21 $290,127 $275,000 $565,127 $565,127 $0
FY22  $377,899 $215,000 $592,899 $596,355 $3,456
FY23  $379,794 $240,000 $619,794 $627,322 $7,528
FY24  $382,711 $265,000 $647,711 $658,657 $10,946
FY25 $385,427 $290,000 $675,427 $690,049 $14,622
FY26 $387,970 $315,000 $702,970 $721,651 $18,681

A few additional technical notes related to this possible purchase

We are consulting with Kelly Smith of Baker Tilley/Springstead. Many of you know Dr.
Smith began his career as a Finance Director and served as Superintendent of Belle
Plaine for many years before retiring to join Springstead.



Dr. Smith pointed out a couple of other nuances related to this project:

Lease levy and LTFM are not separate on the tax statements the public
receives. Therefore, the bottom line is what matters, not whether a larger share is
in lease levy or LTFM.

The Intermediate District levies are included with the member district levies
shown on the tax statements - they are not separated out. So, under the plan
outlined above, your taxpayers would realize no cost increases resulting from the
purchase of Dean Lakes versus status quo (provided your District’s utilization of
SWMetro services remained the same in terms of percentage of overall use.)

As of today, the Dean Lakes Building is listed at $6.9 million dollars. It is reasonably
anticipated we can consummate a purchase at a price below asking. Our
calculations noted above anticipate a purchase price plus money to build out
additional classroom space with a total price $7.655 million dollars on a 15 year note.

Conclusion and Request

This information is being sent to SWMetro Board Members and Superintendents. Brian
will also forward this message to all member district business managers/finance
directors. We welcome your questions and feedback.

Our request is that if our proposal makes sense both programmatically and fiscally, that
you will endorse our desire to begin negotiations with the owner of the Dean Lakes
property toward a possible purchase agreement. We are soliciting an architect to
review our plans for the building to ensure the projected cost of any necessary
renovations (building of classrooms) would fit within the prices noted in this

message. We know of at least two other entities with expressed interest in this property
including a charter school. We do not want to rush into things. At the same time, we
want to move quickly enough to not lose the opportunity if this model seems feasible
and appropriate to you.

Please call or email me as soon as possible with your thoughts.
Sincerely,
Darren

Darren G. Kermes
Superintendent
SouthWest Metro
Intermediate District 288
952-567-8102
www.swmetro.k12.mn.us



http://www.swmetro.k12.mn.us/
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Equity in Grading During Distance Learning

Purpose

The complex and varying student experiences during distance learning requires a
re-evaluation of current grading practices. A truly equitable grading system must be
established to meet the diverse experiences and needs for all students.

Research Overview

Equity is driving many schools to adjust their approach to grading during online and
remote learning. Districts are being asked to balance what's fair for students,
considering that many students are missing immediate access to teachers,
experiencing technology issues, living with economic challenges, and receiving varying
levels of home support. Due to these disparities and many more underlying distance
learning issues, many districts are recommending that as long as students participate in
distance learning in some way, teachers should offer grading flexibility (Sawchuck,
2020). Moreover, distance learning grades are not necessarily measuring learning;
grades are measuring home environment-- which is inequitable (Hudson, 2020). This
flexibility does not mean giving everyone an A to be nice; however, it is also important
not to ruin a student’s future chances due to these unprecedented fimes.

Providing students feedback on achievement is crucial to continue the learning
process, but the reliability of a final grade is problematic. Encouraging and supporting
student learning means that teachers need to ensure grades accurately reflect what
students actually know and are able to do, not outside issues (Guskey, 2020). “Many
districts cite equity concerns for wanting to take a pause from traditional grading
schemes, pointing to ways in which grades could penalize students who are
low-income, lack access to a device and the internet, or who cannot rely on parents to
help with home-based learning” (Sawchuck, 2020). Focusing feedback on students’
progress toward standards rather than assessing to build a grade will support students
while still offering flexibility in grading.

Since grades are often used as motivation, communication of mastery, and used to
compare to other students for colleges and universities, providing equitable grades is
critical. In regards to colleges and universities, many are loosening guidelines regarding
pass-fail grades or a pass-no credit system during this distance learning period
(Sawchuck, 2020). Meaning, the long term implications of a Pass on a transcript are
mitigated.



Many districts plan to establish flexibility for students or teachers who feel a grade is not
consistent with a student’s academic history, or the grade will negatively impact the
student in an unfair manner. According to grading expert Tom Guskey (2020), “Pass/fail
or credit/incomplete grades may prove to be the fairest and most equitable grading
option available to educators in these desperate times. By making student learning our
primary focus; helping students share the same focus; ensuring the criteria we establish
for passing or earning credit are clear, rigorous, and attainable; and then doing
everything we can to help ALL students meet those criteria; we will make the best of
these difficult and trying fimes.”

Summary of MDE Grading Guidelines During Distance Learning

e A truly equitable assessment and grading system created for distance learning
must account for the complex and multifaceted ways the closure of physical
school buildings will be a bigger obstacle for some students than others. Decision
makers must approach the creation of new assessment and grading systems with
an equity mindset. The new systems must reflect an effort to confront and
eradicate known inequities in the current system.

e The traditional A-F system has been the standards assessment process in
education, but it may not fit this period in distance learning.

e New grading models must build in flexible procedures and policies that allow
educators and institutions fo adapt to unforeseen situations that may develop as
we move through this pandemic. Educators and institutional leaders must
embrace continuous change and adaptation. Truly equitable assessment and
grading systems will always grow to meet new demands and challenges that
arise.

e Educators and leaders know the needs of their unique students populations;
therefore, each district will ultimately need to design grading systems that meet
these individual needs. Some students will need letter grades to prove
proficiency for future applications and educational endeavors -- flexibility will be
key to meet the needs of all students.

e Strong recommendation that schools and districts not retain students in their
current grade levels for next school year due to distance learning and
interruptions in some students’ education as a result of COVID-19 pandemic and
distance learning. Instead, districts should develop systems for students who
might have been retained to make up content at the conclusion of distance
learning.

e Student handbooks are adopted by School Boards annually. A change in
grading practice would need to be approved by School Boards.

e Most classes within Minnesota’s public education are graded with a letter grade
(e.g. A, B, C, D, or F). Schools leaders should consider expanding grading options



to students from A through F to “P/F" (Pass/Fail), “P/I" (Pass/Incomplete), “P/N”
(Pass/No Credit) or “A-C and P/NP" (A, B, C and Pass/No Pass).
e For high school, changes in grading systems could have impacts that extend into
postsecondary schooling. High school credit earning opportunities could impact
a student’s high school tfranscript, grade point average, and transcript. In turn,
the grades associated with these experiences could play a part in future
educational opportunities including criteria driven courses, college admission
based on high school academic performance, financial assistance based on
academic performance, and more.
e Schools and districts should include the text below on report cards and
transcripts:
o Grades that are documented during the time period of March 16 through
June 30 of 2020 reflect the distance learning period resulting from the
COVID-19 pandemic. Future use of these grades for academic
placement, admission, acceleration, or remediation is discouraged and
should only be used with caution after balancing the information against
student performance in other grading periods.

Distance Learning Grading Plans
at Jordan Public Schools

Based on current research surrounding equity in grading practices during distance
learning combined with longitudinal research surrounding best practices in grading
beyond this distance learning period, members of the Jordan Public Schools leadership
team proposed the following grading plans. These plans were presented to middle and
high school teachers during the equity staff development discussions on Friday, May 1,
2020 and previously presented to elementary staff at the onset of distance learning. The
teachers supported these plans as equitable approaches to grading during this time.

As high school grades have long term impacts beyond students’ education
experiences at Jordan Public Schools, it is crucial to create a plan that fosters equity
during distance learning but also mitigates long term effects. Middle and elementary
grades do not have the same long term impacts as elementary and middle school
grades are primarily used to reflect mastery of content; however, these grades are also
used for future course placement and program opportunities. Consequently, Jordan
Public Schools created the following grading plans to meet the unique needs of Jordan
students during distance learning.



Grades 5-12 Grading Plan Outline

Students who earn the score will receive a traditional A / B/ C as a final semester
two grade.

No students will receive a D or F as a final semester two grade.

A Pass will be given to any student that puts in effort during Distance Learning.

A student who does nothing throughout distance learning will earn a No Grade /
No Credit, which means that student will not receive credit for the course.

** Note -- students taking PSEO, CE, or CIS courses will adhere to the post secondary
institution’s grading policies.

Grades K-4 Grading Plan Outline

Students will receive the “traditional” E, S, P, or N for work completed through
quarter three.

Due to the unique challenges of elementary distance learning, the student work
completed during distance learning will be used to modify that end of quarter
three grade as needed.

Teachers will continuously provide feedback of learning for all work submitted
during distance learning to help support student growth and engagement.

No students will be retained as a result achievement during distance learning.

Grading Plan Justification and Equity Summary

Coinciding with the district’s recently approved modification to the end of the school
year, the district feels this proposed grading plan offers flexibility in the traditional
grading scheme in order to address various equity concerns throughout distance
learning.

Specific Equity Concerns Addressed by the District’'s Grading and End of the Year Plan:

The alternate end of the year schedule allows for five days of specific
intervention giving students time and teacher attention to make up missed
content, which coincides with MDE's guidelines that, “Districts should develop
systems for students who might have been retained to make up content at the
conclusion of distance learning ” (p. 6).

High school students can still earn traditional A, B, and C grades, which will not
have the same long term impacts that receiving a “Pass” could create as
students transition to post secondary options, which alleviates MDE's concerns




that some colleges and universities may not accept courses that are graded as
Pass / Fail. Since traditional A-F grades are universally recognized, these grades
are fransferable to post secondary institutions, scholarship programs, etc.

e The “Pass” option allows teachers, who are the experts in the classroom, to score
students on a case-by-case situation, which coincides with MDE's consideration
to meet the needs of specific and unigue student populations and individual
experiences. As MDE advised, “Remember, not all students have equal access to
equipment and information. Work and learning environments will be radically
different for many students. New grading systems must reflect an awareness of
these realities and account for these differences ” (pp. 3-4). Giving teachers the
autonomy to account for these differences offers the flexibility that students
need during this time.

e Studentsin grades 5-12 who do not put forth any effort during distance learning
despite multiple attempts by the district to support learning, will receive a No
Grade / No Credit for the course. The No Grade / No Credit does not have the
same GPA impact as an F. These students will also have opportunities to submit
unfinished work, retake the course, or complete the Jordan High School credit
recovery program (summer school or night school) fo make up lost credits.
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JORDAN

School Board Meeting Minutes

Monday, April 13, 2020 at 5:00 PM
Regular Meeting
CERC Multi-purpose Room / Remote Location

1. Call to Order
e D. Pauly called the meeting or order at 5:01 pm.

2. Pledge of Allegiance

3. Roll Call
e Present: Deb Pauly, Tom Vogel (Remotely), Sandy Burke (Remotely),
Connie Hennen (Remotely), Lauren Pedersen (Remotely), Rob
Langheim (Remotely), Ryan Dahnert (Remotely), Olivia Rausch
(Remotely)
e Absent: None

4. Consideration of Agenda
e Move 8.8. attachment '20-21 (Proposed) Activities Fee Schedule’ to
Action ltem 7.2.
e Motion to approve made by L.Pedersen, Seconded S. Burke
e Roll Call Vote: D. Pauly - Aye, T. Vogel - Aye, S. Burke - Aye,
C. Hennen - Aye, L. Pedersen - Aye, R. Langheim - Aye, and
R. Dahnert - Aye Passed 7-0
5. Public Comments
e None
6. Consent Agenda
6. 1. Minutes
e 3/9/20 - Regular
e 3/24/20 - Workshop
e 3/24/20 - Specidal

6. 2. Monthly Finance Reports
e Amy Hafemann provided reports for the board to approve.

6. 3. Donations

e Mavureen’s Readers JES $2,500
e Herman's Landscape Supplies Trap Team  $200
e Hennen Equipment Inc. Trap Team  $300
e Grand Avenue Rest Home, Inc. Trap Team  $300
e South Metro Carpet & Upholstery, LLC  Trap Team  $100
e Ahlbrecht Masonry, Inc. Trap Team  $300
e Kirsten Kirkpatrick-Theis Trap Team  $25



e James & LelLonnie Jensen Trap Team  $25

e Myles & Robin Theis Trap Team  $300

e New Prague Auto, Inc. Trap Team  $100

e Fish Lake Sportsmen’s Club Trap Team  $350

e Jordan Veterinary Clinic Trap Team  $100

e JTK Farms, LLC Trap Team  $100

e Glen Kirkpatrick Trap Team  $300

e Krueser Roofing Trap Team  $50

e Patrick Yates Trap Team  $100

e Mighty Cause Food for Friends $45.00
e Jordan Fire Department JHS Choir Dept. $500.00
e Rock Hard Landscape Supply Trap Team  $300.00
e Penney Family Chiropractic, LLC Trap Team  $300.00
e |nnovative Insurance Services, LLC Trap Team  $100.00
e Jerome & Kristine Beach Trap Team  $100.00
e Superior Stucco, Inc Trap Team  $300.00
e Yahrincome Tax, LLC Trap Team  $300.00
e Gary Goodwin Trap Team  $200.00
e Wolf Motors Trap Team  $300.00
e Abhe & Svobodaq, Inc. Trap Team  $300.00
e The Pickled Pig Trap Team  $100.00

6. 4. Resignation - Amy Schmitz - ES Special Education Teacher
6. 5. Resignation - Amy Johns - ES RTI Teacher
6. 6. New Hire - Head Boys Soccer Coach - Timothy Wareham

6. 7. Teletherapy Policy
e Motion to approve the consent agenda made by T. Vogel,
Seconded L. Pedersen
e Roll Call Vote: D. Pauly - Aye, T. Vogel - Aye, S. Burke - Aye,
C. Hennen - Aye, L. Pedersen - Aye, R. Langheim - Aye, and
R. Dahnert - Aye Passed 7-0

7. Action Items

7. 1. Review and Act on MDE Identified Official with Authority (IOwWA)
Resolution
e This is an annual requirement to designate who can access
secure MDE systems.
e Motion to approve made by R. Langheim, Seconded C. Hennen
e Roll Call Vote: D. Pauly - Aye, T. Vogel - Aye, S. Burke - Aye,
C. Hennen - Aye, L. Pedersen - Aye, R. Langheim - Aye, and
R. Dahnert - Aye Passed 7-0
7.2. Review and Act on 2020-2021 Activities Fees Schedule
e Based on the budget reduction recommendations, Joe Perkl
provided the proposed fee increases including, but not limited
to, activity participation fees, season passes, and gate prices.
e Motion to approve made by S. Burke, Seconded R. Dahnert
e Roll Call Vote: D. Pauly - Aye, T. Vogel - Aye, S. Burke - Aye,
C.Hennen - Aye, L. Pedersen - Aye, R. Langheim - Aye, and
R. Dahnert - Aye Passed 7-0

8. Board and Administrative Reports



. Superintendent's Report

. HS Principal's Report

. MS Principal's Report

. ES Principal's Report

. Director of Teaching and Learning's Report

. Activities Director's Report

. Community Education & Recreation Director's Report
. Communication, Marketing, and Event Director's Report
. 9. Nutritional Services Director's Report

8. 10. Special Services Director's Report

8. 11. Technology Director's Report

8. 12. Facilities Director's Report

8. 13. Student School Board Representative's Report

8. 14. School Board Member Reports / Committee Reports
3/13/20 & 4/10/20: SCALE (Canceled)
3/16/20: Curriculum & Technology Integration (Canceled)
3/18/20 & 4/7/20: Insurance Committee
3/18/20: Booster Club (Canceled)
4/1/20: Joint Powers
4/9/20: AIPAC (Virtual)
e Thank you to all the staff at JPS for your amazing work during
these uncertain fimes.
e Thank you to student representative Olivia for the student survey
on distance learning she conducted. The information was very
valuable.

9. Adjourn Regular Meeting
e Motion to adjourn the meeting made by T. Vogel at 7:11pm.

® @ mo®®®o ®
0O N O~ O N W N —
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JORDAN

School Board Meeting Minutes

Monday, April 27, 2020 at 5:00 PM
Workshop Meeting
CERC Multi-purpose Room / Remote Location

1. JPS End of the Year Plan & Revised 2019-20 Calendar
e Our schools will continue with Distance Learning for the remainder of the
2019-2020 school year as ordered by the MDE. In response, the administration
has developed the attached plan and revised calendar. This plan has been
created as a “what-if” scenario and is subject to change pending additional
decisions made by the governor and State of Minnesota. Mr. Helgerson
reviewed the plan and received feedback from the board members.

2. Blended Learning Model
e The district’'s administration has had discussions on what a blended learning
model could look like in the future for JPS. Mr. Helgerson suggests we use this
time to innovate and explore new ways of providing instruction to our
students.

3. LTFM Projects & Recommendations
e The administration is proposing to not spend all of our allocated LTFM dollars.
Administration feels this is wise due to the potential cash flow problems which
may occur due to the COVID-19 crisis. As the national and state financial
picture becomes clear, other projects on the attached spreadsheet could
be prioritized and completed. The board provided feedback and agreed
on this plan.

4. School Perceptions Survey and Potential 2020-2021 Referendum
e Mr. Helgerson shared information on districts that have run a referendum
during the COVID-19 crisis, many of whom were successful. The board
provided feedback on when and if our district should survey the community
and run a referendum. The consensus was to hold off on the survey and
revisit it again in a few months.

5. 2021 Minnesota Kindergarten Conference
e With the cancellation of the 2020 MN Kindergarten Conference that was to
be hosted at JPS, Steph Olstad and Ariane Jensen are requesting permission
to host the conference in 2021. The proposed dates of the conference are
April 30 - May 1, 2021. If approved, the current 20-21 district calendar will
need to be revised to make Friday April 30", 2021 a non-instructional day.

School Board Clerk Date



JORDAN

School Board Meeting Minutes

Monday, April 27, 2020 at 6:00 PM

Special Meeting

CERC Multi-purpose Room / Remotely

1. Call to Order
e D. Pauly called the meeting to order at 6:11pm.

2. Pledge of Allegiance

3. Roll Call:

e Present: Deb Pauly, Tom Vogel (Remotely), Sandy Burke (Remotely),
Connie Hennen (Remotely), Lauren Pedersen (Remotely),
Rob Langheim (Remotely), and Ryan Dahnert (Remotely)

e Absent: Olivia Rausch (Student Representative)

4. Consideration of Agenda
5. Consent Agenda
5. 1. Contracted Services for JES Speech Language Pathologist .2 FTE

6. Action ltem

Chad Williams provided a report noting we currently contract a
.2 FTE employee from SW Metro, but due to an increase of
student need, an additional .2 FTE is required. He recommends
hiring one .4 FTE employee from Waconia Public Schools.
Motion to approve the consent agenda made by T. Vogel,
Seconded S. Burke

Roll Call Vote: D. Pauly - Aye, T. Vogel - Aye, S. Burke - Aye,

C. Hennen - Aye, L. Pedersen - Aye, R. Langheim - Aye,

R. Dahnert - Aye Passed 7-0

6. 1. Review and Act on Prime Food Vendor for 2020-2024

Bids were requested and the district received 2 which were
opened on 4/16/20. After running a comparison, Andrea Schaak
recommends accepting the lower bid from Indianhead. The
confract is renewable for up to 4 years.

Motion to approve the made by T. Vogel, Seconded

R. Langheim

Roll Call Vote: D. Pauly - Aye, T. Vogel - Aye, S. Burke - Aye,

C. Hennen - Aye, L. Pedersen - Aye, R. Langheim - Aye,

R. Dahnert - Aye Passed 7-0



6. 2. Review and Act on Alternative 2019-20 District Calendar

As discussed at the 4/27/20 Workshop meeting, a revised
calendar was drafted due to the COVID-19 crisis.

Motion to approve made by T. Vogel, Seconded R. Langheim
Roll Call Vote: D. Pauly - Aye, T. Vogel - Aye, S. Burke - Aye,

C. Hennen - Aye, L. Pedersen - Aye, R. Langheim - Aye,

R. Dahnert - Aye Passed 7-0

6. 3. Review and Act on hosting the 2021 Minnesota Kindergarten
Conference

As discussed at the 4/27/20 Workshop meeting, due to the 2020
conference being canceled, Jordan Schools requests to host the
2021 conference.

Motion to approve made by S. Burke, Seconded C. Hennen

Roll Call Vote: D. Pauly - Aye, T. Vogel - Aye, S. Burke - Aye,
C.Hennen - Aye, L. Pedersen - Aye, R. Langheim - Aye,

R. Dahnert - Aye Passed 7-0

6. 4. Review and Act on Alternative 2020-21 District Calendars

7. Adjourn

Both the fraditional start calendar and the FLY calendar must be
modified to accommodate hosting the 2021 Minnesota
Kindergarten Conference. Both calendars have been previously
approved by the school board. Please note that we haven't
been informed by the MDE whether or not the FLY plan is
approved.

Motion to approve made by S. Burke, Seconded R. Langheim
Roll Call Vote: D. Pauly - Aye, T. Vogel - Aye, S. Burke - Aye,
C.Hennen - Aye, L. Pedersen - Aye, R. Langheim - Aye,

R. Dahnert - Aye Passed 7-0

e Motion to adjourn the meeting at 6:42pm made by T. Vogel,
Seconded S. Burke

e Roll Call Vote: D. Pauly - Aye, T. Vogel - Aye, S. Burke - Aye,
C. Hennen - Aye, L. Pedersen - Aye, R. Langheim - Aye,
R. Dahnert - Aye Passed 7-0
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AMY HAFEMANN
Director of Finance
ahafemann@isd717.org

District Office

500 Sunset Drive, Suite #1

Jordan, Minnesota 55352
952-492-6200 main | 952-492-4445 fax

May 4, 2020

Board of Education Meeting

Finance Report

May financial reports show activity that has been completed thru April, 2020. There is still
work that needs to be done, but this data is as current as can be at this fime.

The Detailed Payment Register by Vendor gives the detailed activity of all vendors that
have been paid in the month of March. This report now also includes payments that
have been made from the Student Activity Accounts that are now under “Board
Conftrol”. The last page of this report gives the total that was paid out per fund. As
seen, $33,498.97 was paid out of the Student Activity Accounts. This report does not
include the vendors that are paid for Payroll Taxes.

The Detailed Payment Register by Check No gives the detailed activity of the Payroll
Taxes that have been paid in the month of April.

The pie chart shows the expenses by object codes in the General Fund that were paid
thru April, 2020. This chart is as current as can be at this time.

| am currently working on the FY2019-2020 Revised Budget #2 and also the FY2020-2021
Adopted budget. | am also keeping a close watch on our cash flow because aft this
point in fime, the only $s the district is receiving is our state aid payments. We are
receiving very little, if any, funds from fees. Com Ed tuition and fees brought cash into
the district, and with this closure, the district is losing those funds which helped with our
day to day operation expenses.

OUR MISSION

District Office: 500 Sunset Drive, Suite #1, Jordan, Minnesota 55352 Inspire a caring community to ignite
952-492-6200 main | 952-492-4445 fax | www.jordan.k12.mn.us learning, innovation, and success for alll



LO'L6LYS

:[ejo0] JOpudp

8v'L0v$ sunowy ¥29y9
8" L0V$ Juy pred 0202/¥2Zly 9868CLLLY :ON 8210AU]| 92I0AU| 9LTLIL i# J9Yyonop 9,06 #0d
8Y'L0v$ aunded [eg0|9-2.eM0S 000 SO 6Ly OZy SO0 LO 3
%29y9 ZsvroL 100 L0
€5°€8EV$ sunowy ¥29y9
€5°€8EVS Juy pred 0202/LLIY 188Y6G0LY :ON d10AU] 92I10AU| 9ZZLIL i# J9Yyonop G906V #0d
95'69$ abesonO SH 000 G€€ 000 Lz 00€ 1O 3
18'62$ abetor0 0a 000 S€€ 000 OZL S00 1O 3
88'61$ abeson0 3403 000 G€€ v¥E 285 S00 ¥O 3
16°€L$ abesono SN 000 S€€ 000 Lz 8ZL L0 3
86'€$ abeson0 30 000 SE€€ 1Z€ S0S S00 #0 3
65'59$ abesonO s3 000 S€€ 000 €0z 00L L0 3
18'2re$ souBUBUIBIN AOIN OQ 000 S€€ 000 OZL S00 L0 3
29'.€1$ ases] AIN OQ 000 0/€ 20€ OLL S00 LO 3
18'2re$ 80UBUBUIBIN ¥SeQ Juold S 000 S€€ 000 €02 00L LO 3
29'.€1$ osee 3seQ Juold S3 000 0/€ 20¢ €0z 00L 1O 3
18'2ve$ SOUBUBUIBIN JEIS SH 000 G€€ 000 Lz 006 LO 3
29'.€1$ oses el SH 000 0/€ 20€ Lz 00€ L0 3
18'2ve$ S0UBUBJUIBIN JEIS SIN 000 S€€ 000 Lz 8ZL L0 3
29'.€1$ oseo ye1s SW 000 0/€ 20¢ Lz 8ZL L0 3
18'2ve$ S0UBUBJUIBIN 4EIS ST 000 S€€ 000 €0Z 00L LO 3
29'.€1$ oseo yels S3 000 0/€ 20€ €0¢ 00L LO 3
18'2re$ 8oUBUBJUBIN SH 000 G€€ 000 Lz 006 LO 3
€9'/€1$ oses SH 000 0/€ 20€ Lz 006 1O 3
18'2re$ souBUBIUEIN OQ 000 G€€ 000 0L S00 LO 3
€9'2€1$ eses] 0Q 000 S€€ v¥E 28 SO0 ¥O 3
18'2re$ souBUBJUEIN ST 000 G€€ v¥E 285 S00 ¥O 3
29'.€1$ osee §13 000 0/€ v¥e 285 S00 ¥0 3
18'2ve$ souBUBIUBIN SN 000 S€€ 000 Lz 8ZL L0 3
€9'/€1$ oses SN 000 0/€ 20¢ Lz 8ZL L0 3
18'2re$ souBUBIUIBIN 30 000 SE€€ 12€ S0S S00 ¥O 3
€9'/€1$ eses 30 000 0.6 12€ S0S S00 ¥0 3
€8'2re$ souBUBJUIBI ST 000 G€€ 000 €0Z 00L LO 3
€9'2€1$ oses 53 000 0/€ 20€ €0¢ 00L LO 3
%29y9 vEVYOL 100 120
SNOILNTOS ONIDVINI GIONVAQY ozzy
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
ud PIOANWd NECITT)
co-Ls-€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/%/S

9| jo | abed

s|jooyss 21jgnd uepiopr

ApbBanoayo de u



62°Ccri$ Imog abpajmouy €€ 09¢€ €€. 86¢ 00¢ LO 3
€7'88/$ gd9 90€ 09¢ €€. 96¢ 00€ LO 3
0,90.,$ g4ad 90€ 09¢ €€. ¥6C¢ 00€ LO 3
9€'G19$ JIoyd 88€ 09¢ €€/ 1lec 00€ LO 3
86'CC'c$ pueg 68€ 09¢€ €€/ 1L6Cc 00€ LO 3
LZ615$ KexooH enndepy 000 09¢ €€. ¢6Cc 00€ LO 3
¥29yd vSviolL 100 LLL0
SNgd NINVIrN3g ozeLlL
09°eve$ ‘|ejo] Jopusp
09°eve$ ‘Junowy 329y9
09°¢ve$ Juy pled 0z0z/veiv punjoy Badiuuipn :ON 3210AU| 90I0AU| $SZLLL # J9Yonop #Od
09°¢cve$ 19998 ‘A /G6 668 L0E€ 86C 00 ZZ 3
¥293yd 1811 anits LLL0
ILIVd8NIAIN/HINO39 0€es
09°¢ve$ :|ejo] Jopusp
09°¢ve$ ‘Junowy 329y9
09°cve$ JJuy pled 020Z/v2iy punjoy Badiuuipp :ON 3210AU| 92I10AU| ZSZLLL # J9YONop ‘#od
09°€¥C$ 3000qeqg ‘g /G6 668 L0E€ 86C 00€ LZ 3
¥293yd 0811 anits LLL0
VINVd?MIHANV/MO009ve 82¢S
00'8ZL$ ‘|ejo] Jopusp
00'8ZL$ ‘Junowy 329y9
00'82L$ Juy pred 0c0z/vely 9Z17€0°0Z :ON 32I0AU| 9OIoAU] G/ZLLL ‘# J9YonoA ¢e06Y #0d
0082L$ Z1-€ S3r weiboid oisny e so1nieg Buneidisiu 000 ZG€ 000 €0c O0O0L LO 3
¥29yd €Shiol 100 LLL0
"ONI ‘S3JIAYIS ONILIULHILNI 1SV [Ak44
0S°€LLS ‘|ejo] Jopusp
0S°€LLS ‘Junowy 329y9
0S'eLls Juy pred 020z/cly GEO8YLLLE ON 2I0AU| 90l0AU] 6980LL ‘# J9YdonoA 1€68Y #0d
0s€LL$ uosuyor ‘W [edishud Jeauq sng g 1OQ 000 S0€ ¢s€ 998 S00 LO 3
¥293yd Livvol 100 LLL0
9€85100.# HLTVIH VNITIV €8¢
0Z°L8¥$ ‘|ejo] Jopuap
0Z°L8¥$ ‘Junowy 329y9
0z°.8v$ Juy pred 020Z/v2iy punjoy Badiuuipp :ON 3210AU| 90I10AU| LGZLLL # J9YONop #od
09°€¥C$ uesyy 'z /G6 668 L0E€ 86C 00 LZ 3
09°€vC$ ulesyy 'H /G6 668 L0E 86C 00€ ZZ 3
¥23yd 6..1 anits LL20
NIMITNHBSINIA/NYVIHY 122S
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
jud ploawd Yoayo
co-Ls-€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/vIS

9| jo z abed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



00°0¥2$

:[ejo0] JOpudp

00°0¥2$ ‘Junowy 329y9
00°0¥2$ Juy pied 020Z/SIV [BI2I4O 999 :ON 9910AU| 90I0AU| 0280LL # JaYonop #Od
000CL$ 0c/elL 90€ G0€ 000 96¢ 00€ LO 3
000CL$ 0civL/L 90¢€ G0€ 000 96¢ 00€ LO 3
¥29yd 8Ivvol 100 LLL0
AHLONIL dOHLO9 gles
05°6£2$ ‘|ejo] Jopusp
05°6£2$ ‘Junowy 329y9
05°6€2$ Juy pled 0202/LLIv 8/.12G¥20100C :ON 3210AU| 90IoAU| L2ZLLL ‘# J9YdonoA #0d
05'6€2$ uosuamMs *Q 020z Aen ¥2c0 Gl¢c L0 4
¥29yd SEVYOL 100 LLL0
d73IHS 3N19 ® SSOYD AN19 VAZA %"
v'992$ ‘|ejo] Jopusp
v'992$ ‘Junowy 329y9
vv'992$ Juy pred 020Z/v2iy punjoy Badiuuipp :ON 3210AU| 92I10AU| 09ZLLL # J9YoNop ‘#od
¥¥°'992$ Jspwoq D /G6 668 L0E€ 86C 00 ZZ 3
¥29yd [4:7A° anits LLL0
ANNIDO®NHOr/113x21g9 9€¢s
85°69€°2S$ ‘|ejo] Jopusp
85°69€°25$ ‘Junowy 329y9
86°69€°25$ Juy pred 0z0z/vely 0202 YdIe|\ :ON adloAu| 90loAU] 062LLL ‘# J9YdonoA LCL6Y #0d
06'6L6'GL$ a3ads 000 09¢ ¢€¢/ 09. Ss00 LO 3
L1°9v2'8$ juswiesl] g 8.lep 000 09¢ 8¢Z 09. S00 LO 3
oY ¥66'G$ SS9IdWOH 000 09¢ 8¢Z 09. S00 LO 3
G6°0€6°'L$ 8IeQ I9)s04 000 09¢ SLZ 092 SO0 LO 3
89'661'6$ aads wpusig ul 000 09¢ €¢/ 09. S00 LO 3
09°20€C$ YO3JOA 000 09¢ G¢Z 09. S00 LO 3
9.°0€2$ soxe pidey-14 S3r ¥e€¢ 09¢ €€. €0C¢ 00L L0 3
GZ'8LY$ Buipeay SIAIP 000 09¢ €€/ Llc 821 L0 3
y1°9v€$ JIoyd SIr 000 09¢ €€. 6SC¢ 82L L0 3
62°L9¢$ 3403 000 09¢ €€/ 085 S00 +0 3
€9°€€S$ yooads SHI ¢l 09¢ €€. 1ec 00€ LO 3
66'7.E$ ojey| JunoN-p3 Aud SH 000 09¢ €€/ Llc 00e LO 3
6.°70S$ Sl9aie) [edIpaN 000 09¢ €€/ Llc 00e LO 3
¥23yd vSvolL 100 LL20
SNd NINVIrN3g ozelLl
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
jud ploawd Yoayo
co:Lgel
fefaie Jlopuap Ag J1a)sibay JuswAed |ielaqg

9| jo ¢ abed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



ze LGS 9dIAIBS pooH SN 000 oee 10L 0.2 82L ¢0 3
61.°9.$ 9dIABS pooH ST 000 oee 10L 0L 0OOL ¢0 3
8L'GLL$ 3403 000 oe€e ¥v¥e ¢89 S00 +¥0 3
6velL$ 30 SN 000 0O€e lge S0S Ss00 0O 3
6€°8¢$ 30 s3 000 0€e lge S0S Ss00 0O 3
18°CLS$ x8|dwo) ond|yIY ¥0¢ 0€€ 000 OL8 SO0 LO 3
11°851°C$ SH ¥0¢ 0€€ 000 OL8 00€ LO 3
01'8¥9'C$ SN ¥0¢ 0€€ 000 OL8 821 LO 3
¥€'689'1L$ S3 ¥0¢ 0€€ 000 OL8 00L LO 3
¥29yd 9G¥10l 100 LLL0
Nvador 40 AlID vG2ol
00'8€LCY$ ‘|ejo] Jopuap
00'8€L°CY$ ‘Junowy 329y9
0,°0£0°L$ Juy pled 0202/LLIv 9L¥81 :ON 3210AU| 90loAU] 0€CLLL ‘# J9YonoA 7906V #0d
0,°0€0°2L$ Hi/sjelisien/iogeT 000 0¢S 0/€ 998 00¢ LO 3
00°686°L$ Juy pled 0202/LLIv LLy8l :ON 32l0AU| 90IoAU] 622LLL ‘# J9YdonoA 7906V #0d
00'686'L$ pig Jad Jogen 000 0¢S 0/€ 998 00¢ LO 3
0c8LLLT$ Juy pled 0202/LLIv 8L¥81 ON 92l0AU| 90loAU| 8ZZLLL ‘# J9YdonoA 7906V #0d
0e'8LL'L2$ sdwe g adAL 000 0¢S 0/ S98 00€ L0 3
¥293yd 9evol 100 LLL0
JI¥12373 3DI0HD 9,9¢
00°5€$ ‘|ejo] Jopusp
00°5€$ ‘Junowy 329y9
00'S€$ Jjuy pled 020Z/v2iy JuUSWISSINQWIISY :ON 9210AU| 90I10AU| 2JZLLL # J9YONoA 68061 #0Od
00°G€$ uoissiwpy adueq ajels 00€ LO¥ 000 ¢6C¢ 00€ LO 3
¥29yd SShol 100 LLL0
VNVHS “TvaAg 612s
09°891L$ ‘|ejo] Jopuap
09°891$ ‘Junowy 329y9
09'891% Jjuly pled 020Z/v2iy punjoy Badiuuipp :ON 3210AU| 92I10AU| 9GZLLL # J9YONoA #od
09891$ 3¥9znig 'o /G6 668 L0E 86C 00€ LZ 3
¥23yd V8Ll anits LLL0
HIFGNV/NOSHIANVY-MIZNHg 2€es
09°¢ve$ ‘|ejo) Jopusp
09°¢ve$ ‘Junowy 329y9
09'¢¥C$ JJuly pled 020Z/v2iy punjoy Badiuuipp :ON 3210AU| 92I10AU| GGZLLL # J9YONop #od
09°€vC$ |inig 'r /G6 668 L0E 86C 00€ ZZ 3
¥23yd €811 anits LL20
AJVLISENITIVIN/ITINYL L€2S
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
jud ploawd Yoayo
co-Ls-€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/vIS

9| jo y abed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



v 992% :|ejo] JOpuap

¥¥'992$ Junowy 329y
v1'992$ juy pied ozcozivelvy punjay Badiuuipy (0N a210AU| doloAu| 6SZLLE ‘# J9YdNoA #0Od
¥¥'992$ Jasnueq ‘N /G6 668 10€ 86C 00¢ /L 3
¥o9y)o 1811 anits L1120
AVINRAIAVA/EISNNVYA G€TS
T4 ‘[ejoL JOpusA
T4 Junowy 329y
sees juy pied 0202Z/LLIv 02/G2/€ ON @d10AU] d0loAU| LEZLLE ‘# 19YydNOA #Od
STAAY d0IMBS OY3D 0SS 0c¢ lge S0S S00 ¥0 3
3129Yyd LEVYOL 100 L120
1SVONOD 6292
99°'66€$ ‘[ejoL JOpusA
99'66¢$ Junowy 328y
99°66€$ Juy pred ozozivelvy punjay Badiuuipy (0N @210AU| d0loAU| 8GZLLE ‘# J9YdNoA #0Od
99'66€$ Bunod /S6 668 10€ 86C 00¢ /L 3
329yd 98.1 anis L120
ANNVZNS'BSYINOHL/ONITIOD vees
¥v'992$ ‘[ejo] JopusaA
¥¥'992$ Junowy ¥29y9
v1'992$ uy pred ozcozively punjay Badiuuipy (0N @210AU| 90loAU| LSZLLE ‘# J9YdNoA #0d
¥¥'99¢$ ueod ‘0 /G6 668 10€ 86C 00¢ /l¢ 3
}oay)d G8llL anits L1L0
ANVIA?SINNIA/NVOD €€es
00GL¥$ ‘[ejoL JOpusA
00°GL¥$ Junowy ¥29y9
00°SLY$ Juy pred 0coz/ely punjoy :oN adloAu] doloAul L280LL ‘# J9YdnNoA 9€06V :#0d
00'SL¥$ noy Aeq | M plalAeg 000 0S0 lge 90§ 000 ¥0 o
329Yyd 61¥¥01 100 L1210
VaNI1 ‘Nasnv1d cvos
SP'11S'8$ ‘[ejo] JOpusA
S'11S‘8$ Junowy ¥29y9
Sy'116'8$ Juy pred ozozivelvy 0Z/6/% *ON d2l0Au] d0loAU| 962111 ‘# J9YdNoA #0Od
01'0.8% oY¥30 0SS 0€e lge S0S S00 ¥0 3
9,'/€1% 90IMIBS pooH SH 000 oge 10L 0.L 00 20 3
329yd 9S¥¥0l 100 L120
NVQdor 40 ALID vscol
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
jwud PIoAWd 3o9y)d
corlg€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
020z/vIS

9| jo G abed

s|ooyog 2ljgnd uepior

ApBanjosyo deu



¥¥'992$

:[ejo] Jopusp

v'992$ ‘Junowy 329y9
¥v'992$ Juy pled 0zo0z/vely punjey Badiuuipn ‘0N 8d10AU] 90I0AU] 29CLLL ‘# J9YdonoA #0d
¥¥'992$ Z9ezuoy 'y /G6 668 L0E€ 86C 00€ ZZ 3
¥29yd 6811 anits LLL0
V1314avOR0LSINYI/ZITVZNOD 8€¢S
61°169% ‘|ejo) Jopusp
61°169% ‘Junowy 329y9
61°169% Juy pled 0zo0z/vely 0S6617/99¥6¥¥/CCE6VY *ON S210AU| 90IoAU] 6L2LLL ‘# J9YdonoA 6887V #0d
61°169$ 2 }s0.40( Jeos spied Jusade|dal Woo. JNOMIOAN 0SS LO¥ 1lce S0S Ss00 0 3
¥29yd 6S¥10l 100 LLL0
SS3INLId NOILOW3 A 82G¢
v'992$ :|ejo] Jopusp
v'992$ ‘Junowy 329y9
¥v'992$ Juy pled 0z0z/vely punjoy Badiuuipn :ON 8d10AU] 90I0AU] L9ZLLL ‘# J9YdonoA #0d
¥¥°'992$ Buusi4 "q /G6 668 L0E 86C 00 LZ 3
¥29yd 88.1 anits LLL0
INVvav/ONIy3Id L€2S
00°0v$ ‘|ejo] Jopusp
00°0¥$ ‘Junowy 329y9
00°0v$ Juy pled 0202/ Iy SUOISSa2U0Y) JSJUIAN “ON 9910AU| 90I10AU| 8YZLLL # J9YONop #od
00°0¥$ SUOISSSOUO0D JOJUIM-YYS 000 ¢0€ 000 ¢6C¢ 00E LO 3
(00°07$) SUOISS9OU0D JOJUIN VVS 000 98L 000 ¢6C¢ 00€ LO 3
00°0¥$ SUOISSaOU0D JOJUIN VVS 000 98L 000 ¢6C¢ 00€ LO 3
¥29yd 8EVVOL 100 LLL0
MIYANV ‘ATd0a 12es
00°5.2$ ‘|ejo] Jopuap
00'5.2$ ‘Junowy 329y9
00'6.2$ Juy pred 0co0z/vely punjoy :ON adl0Au| 90loAU| 88ZLLL ‘# J9YdonoA €CLeY #0d
00'6.2$ punjey enbes Buudg det) Aejo ¥LG 0G0 1LZ€ S0S 000 #0 ¥
¥23yd 8G¥10l 100 LLL0
LIVIN ‘Nv10d 906¢C
9.°9.¥$ ‘|ejo) Jopusp
9.°9.¥$ ‘Junowy 329y9
9L°9.v$ Jwy pred 0co0z/vely /GG/Gl ‘ON ®2I0AY| 90loAU| 8/ZLLL ‘# J9YdonoA #0d
9.°9.¥$ s$Huua sH 000 O6¥ L0L 0.. 00€ ¢0 3
¥o9yon PA1 4411 100 LLLO0
NOILNAGIY1SIa MOVNS a3idIsy3AId 8205
adAy ajeq OoN yueg 0D Jopusp  pIy 9pod
jud ploawd Yoayo
corlg€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/vIS

9| jo 9 abed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



LT°181$

:[ejo] Jopusp

LT181$ unowy ¥29y9
LT8L$ iy pred 0zoziveiy JusWIISINQWIISY :ON 3D10AU] 90l0AU| G8ZLLL # J9Yonop 1T\6¥ :#0d
12°/81% salddng 000 €€¥ 1LSE€ 065 66. ¥O 3
¥99yo LovroL 100  LL20
ATHIGINIM *® ITVH ‘ISONIHOI SLO0Y
¥9'0L5v$ }|ejo L JOpudp
v9'05v$ unowy ¥29y9
v9°0.5'v$ Juy pled 0202Z/LLIY G91/G0 ON 8210AU| 90I0AU| €€TLLL # J9YydNOA 8E06Y :#0d
2€'682'C$ Efo] 000 G0€ Lz€ S0S S00 0 3
2€'682'C$ usIq 000 GO€ 000 OLL S00 LO 3
¥99yo ovvroL 100 LL20
LNI¥d 40 ISNOH 86992
vi'oves }|ejo JOpudp
vi'oves unowy ¥29y9
vi'oves Juy pled 0zoz/velv punjey Badiuuip (0N 8210AU| 90I0AU| Y9ZLLL # J9YydNOA ‘#0d
¥ 9rz$ WOH "N /66 668 10 86 00¢ Jz 13
¥99yo L6l anis 110
ANILSIYMBINIL/LTOH ores
92'665$ }|ejo L JOpudp
92'665$ unowy ¥29y9
92'665$ Juy pled 0202Z/LLIY 0Z/LL/E :ON @d10AU]| 90l0AU| ZETLLL # J9YydNOA ‘#0d
9e'€5¢$ dndo1d/eMO|N/10}0B | 000 Ob¥ 000 OL8 S00 LO 3
0zzes $H00g USE JED v/Z 0S€ 000 0L8 S00 L0 3
0,'602$ lejnbay 000 Ob¥ €€. 06/ S00 L0 3
pElT o) 6EvroL 100 LLL0
391440 11d3¥D AVAITOH yseve
vi'992$ }|ejo JOpudA
vi'992$ unowy %o8y9
vi'992$ Juy pled 0zoz/velv punjey Badiuuip (0N 8210AU| 90l0AU| €9ZLLL # J9YydNOA ‘#0d
v¥'992$ eLobaI9 /66 668 L0¢ 86 00¢ Zz 12
pELT o) 06.1 anis 110
HVIT2LLODS/VINOOIUD 6£2S
Se'L$ }|ejo L JOpudp
se'L$ unowy %o8y9
Se'Ls Juy pled 0zoz/vely 0901€00 :ON 8210AU]| 90l0AU| 08ZLLL # J9YydNOA ‘#0d
ge'L$ SIoXOLL IlBW F 0202 UoIelN 000 SO€ 000 OL8 S00 LO 3
¥99yo 09v¥01 100 LL20
TIVD-3NO FLVLS ¥IHJOO oziLz
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
g PIoAAwd No9Yo
corlg€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/¥/S

9| jo / abed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



00°G¥LL$ 0202 felN 09 9/c 960 000 Lz 00€ 1O
00°00L$ 0202 eI %90yD 3 9/c 960 000 Lz 00€ 1O
00°05.$ Juy pred 0Z0Z/LLIY ddoy 0zAd :ON @d10AU] 92I0AU| YETLLL i# J9Yyonop 69061 :#Od
00°05.$ diyszejoyog ddoy 0zA4 /97 LO¥ 000 iz 00€ 1O 3
%29y9 LoPiolL 100 L0
SUVIOHOS ¥O4 S¥V110d Nvayor 0Z61
zs'16L$ :[ejoL Jopuap
zs'161$ :Junowy ¥29y9
25’1618 Juy pred 0zoz/vely punjoy :oN 8310Auj 92I0AU| L8ZLLL # JOyINop 6,06 :#0d
z5'161$ punjey juswiked [eJoH edueq 000 Z0€ 000 Z6¢ 00€ LO 3
%29y9 yorv0l 100 L0
N1 ¥31S008 NVaHor €16¢
00'SH$ :[ejoL Jopuap
00°SH$ ‘Junowy ¥28y9
00°s7$ Juy pred 0202/¥2Zly uopeuo( 0N 8d10AU]| 92I0AU| LEZLLL # JOYINOA SLL6Y #0d
00°6+$ uoneuoq esned AUBIN 0202 Uosen 000 668 L0OS 862 00L 8L 3
%29y9 €910l 100 L0
413HS 004 VIUV NVayor L2162
LL719€$ :[ejoL Jopuap
06°6€$ ‘Junowy ¥29y9
06'6€$ Juy pred 0zozively 0Z/8/L :ON 8210AU| 92I0AU| 86ZLIL i# J9Yyonop ‘#0d
06'6€$ Spueog uio 000 0S€ 000 8SZ 00€ L0 3
¥o9yon SivvolL 100 LLLO
18°228$ ‘Junowy ¥29y9
18°/z¢€$ Juy pred 0zozively 0202 994 :ON 8210AU| 9OI0AU| L6TLIL # JayoNop ‘#0d
9z'ze$ }SEfe} 056 1LO¥ 12€ S0S S00 ¥O 3
66'6% seiddng soueusjure\ S3 000 LO¥ 000 OL8 00L LO 3
8y'e0L$ suledey 8SNOH Ul SN v/¢ 0G€ 000 OL8 8ZL L0 3
18 LLLS siledoy 8SNOH Ul SH v/¢ 0G€ 000 OL8 00€ L0 3
€€°08$ siledey 8SNOH Ul §3 v/¢ 0G€ 000 OL8 00L 1O 3
%29y9 zoviolL 100 L0
JUVMQANVH 30V Nvador 0L612
0Lvres :[ejoL Jopuap
0Lvres ;unowy ¥29y9
0L'¥reS Juy pred 0zozively punjoy Badiuuipn :ON 8d10AU| 92I0AU| SOZLLL # JOyINop ‘#0d
0L ¥ve$ uosuyor ‘0 /66 668 10S 862 00¢ /[ 3
%29y9 z6Ll anits 120
VIO LVd/NOSNHOP Ives
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
ud PIOAWd }o9yo
corlg€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/v/S

9| jo g abed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



00'SS1$ :Jejo] Jopuap

00'SS1$ sunowy ¥29y9
00'5S1$ Juy pred 0202/LLIY [eIoO BuISaIn (0N 8210AU]| 9OI0AU| LETLLL i# J9Yyonop ‘#0d
00'651$ 02/91/1 eI Buipsaipm 0LE S0 000 ¥6 00€ LO 3
%29y9 ZrvvoL L0 120
IMIN ‘SIVIONV 6Ly
A LCA) ![ejo) Jopuap
A LCA) sunowy ¥29y9
vryres Juy pred 0202/7Zly punjey Badiuuipn :ON 8210Au]| 92I0AU| 99ZLIL i# J9Yyonop ‘#0d
vy rres PEIPIAY T /S6 668 LOE 86C 00€ /L¢ 3
%29y9 €6.1 anits 120
VSIHIALBHLIIWAVLSIAN zZves
00°0Z1$ ![ejo) Jopuap
00°0Z1L$ sunowy ¥29y9
00°0z1L$ Juy pred 020z//y [eIOJO 89 :ON d10AU] 92l0AU| £280L1 i# J9Yyonop ‘#0d
00°0ZL$ 0Z/0L/} [ePWO 989 90€ S0 000 ¥6¢ 006 LO 3
%29y9 LerroL 100 120
IIL “4IMONX 51952
00°007$ ![ejo] Jopuap
00°007$ sunowy ¥29y9
00°007$ Juy pred 0202/7Zly puNjey :ON 8310AU| 92I0AU| 98ZLIL i# J9Yyonop 616V #0d
00'62L$ Buipo1o vLG 660 LZ€ S0S 000 ¥O M
00'6/2$ se94 uojedioled ¥LG 0S0 12€ S0S 000 ¥0 M
%29y9 SovvoL 100 L0
HSOr ‘A113M 922
00°00Z°c$ ![ejo] Jopuap
00°00Z°c$ ;unowy ¥29y9
00°00z°c$ Juy pred 020z/Ely 8/Z€1 Or :ON 8210AU| ®2l0AU| Z280LE i# J9Yyonop G206V #0d
00°00Z°€$ Juswied |eul) 500qEBA 0Z-61 L26 LO¥ 000 Ozz 00€ LO 3
%29y9 0zZyyoL 100 120
ONI SN3Lsor 26901
05'876°L$ ![ejo] Jopuap
05'876°L$ sunowy ¥29y9
05'861°L$ Juy pred 0202/LL1Y 020Z eI\ :ON 9210AU] 92I0AU| LYTLIL i# J9Yyonop 0806V :#0d
(05°9v$) 0202 BN s394 00 9/ 960 000 Lz 006 LO N
%29y9 LhroL 100 120
SUVIOHOS ¥O4 S¥V110d Nvayor 0Z61
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
ud PIOANWd NECITT)
corlg€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/%/S

9| jo 6 abed

s|ooyog 2ljgnd uepior

ApBanjosyo deu



¥¥'992$

:[ejo] JOpudp

vv'99Z$ ‘Junowy ¥29y9
v¥'992$ Juy pred 0zo0z/vely punjoy Badiuuipn :ON 8d10AU| 92I0AU| 89ZLLL i# J9Yyonop ‘#0d
v¥'992$ zuei07°Q 166 668 10E 862 00€ /[ 13
¥oayo G6.l anits L1120
ATTEMBLIVIN/ZNINOT s
vv'99Z$ ![ejo) Jopuap
vv'99Z$ ‘Junowy ¥28y9
v¥'992$ Juy pred 0zoz/vely punjoy Badiuujn 10N @310Au] 92I0AU| LOTLIL i# J9Yyonop ‘#0d
v¥'992$ uesuLI0T S 166 668 10E 862 00¢ /[ 3
%29y9 V6Ll anits 120
FTIFHOINBOVUN/NISNIIOT £VTS
00°025$ ![ejo) Jopuap
00°025$ ‘Junowy ¥29y9
00°025$ Juy pred 0202/¥2Zly punjoy :oN 8310Au| 9OI0AU| L8TLIL i# J9Yyonop ¥216v #0d
00'02$ Buiorn vLS 660 1Z€ SOS 000 ¥0 o
00°055% see4 uonediied ¥LS 0G0 12€ S0S 000 ¥0
%29y9 99101 100 L0
13UVOUVIN YIIFWZNIT Lozs
05°261$ {[ejo] Jopuap
05°261$ ‘Junowy ¥28y9
05°261$ Juy pred 020Z/LLIY LLLEE :ON 210AU]| 92I0AU| SETLLL i# J9Yyonop 9Y06¥ #0d
05°261$ Jleday soz8014 Ul YIEM SHI-02/ZL/E 000 0S€ 0L 0/ 00€ 20 3
%29y9 Syyiol 100 L0
NOILV¥IOINA3Y §.331 86612
05'29$ ![ejo] Jopuap
05'29$ sunowy ¥29y9
05°29$ iy pred 0202/LL1Y punjoy :oN 8310Au| 92I0AU| OFZLLL i# J9Yyonop 88061 :#0d
05°29% € UOISSBS 80003 JBJUIM 9z¢ 0G0 1z€ S0S S00 ¥0 o
%29y9 vrivol 100 L0
JIONV ‘IT¥3a3 112S
00°0Z1$ ![ejo] Jopuap
00°0Z1$ ;unowy ¥29y9
00°0Z1$ Juy pred 0202/LL1Y [BIOIJO 689 :ON @210AU] 92I0AU| 9ETLIL # Jayanop ‘#0d
00°0ZL$ 02/S1/Z [ePWO 899 90¢ S0 000 96 00€ LO 3
%29y9 g 100 L0
QUVHOIY ‘NIMAV 812S
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
ud PIOAWd NECITT)
c0:lg€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/%/S

9l jo 01 obed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



99'66¢$

:[ejo] Jopusp

99°66£$ ‘Junowy 329y9
99°66£$ Juy pled 0z0z/veiv punjoy Badiuuipp :ON 3210AU| 90I0AU| LIZLLL # JaYonop #Od
99'66€$ BiaquoN v /G6 668 L0E€ 86C 00€ LZ 3
¥29yd 86.1 anits LLL0
FTTIIHIINBNOUVV/OHIFHON VA 74}
vr'€92$ ‘|ejo) Jopusp
vr'€92$ ‘Junowy 329y9
vr'€92$ Jjuy pled 0z0zZ/vZiv punjoy Badiuujpp :ON @910AU| 90I0AU| 02ZLLL # JaYonop #Od
AR TAS JBUYoN r /66 668 L0E€ 86C 00€ LZ 3
¥29yd 1611 anits LLL0
SVINOHL/43INHON 9es
L0°0LLS ‘|ejo] Jopusp
L0°0LLS ‘Junowy 329y9
L0°0LLS Juy pled 020Z/v2iy JuUSWISSINQWIISY :ON 9210AU| 92I10AU| Z6ZLLL # J9Yonop 7116V #Od
LO0LLS 2ouemo||y Bulyo|D-ssoys 000 LO¥ 000 OL8 O0L LO 3
¥29yd 89¥101 100 LLL0
VAaNIT ‘LLgs3aN 96.1.2
00°0S¥'sv$ ‘|ejo] Jopusp
00°0S¥'sv$ ‘Junowy 329y9
00°05+'6v$ Juy pred 0z0z/vely €0-1L112/10-LLLC ON ®2l0AU| 90IoAU| 28CLLL ‘# J9YonoA 929.Y :#0d
00'09z'c$ SOA[EA/S[IOD WinUolpNny G 8seyd 000 0CS 08c S98 00¢ LO 3
00°091'9% saAle//s(0D Bulsaip/wiho ¢ eseyd 000 0CS 08c S98 00¢ LO 3
(00°006%) [Py 9914 000 025 08¢ S98 00€ L0 3
00°0€6'9¢$ wnLolpny G aseyd 000 0CS 08c S98 00¢ LO 3
¥29yd L9vv0L 100 LLL0
S3JIAY3AS TVIIMLO3T3 ® TVIINVHOIIN OVN €Loz
00°09% ‘|ejo] Jopuap
00°09% ‘Junowy 329y9
00°09% Juy pred 0202/LLIv 8LYGE ON 9210AU| 90loAU| 8EZLLL ‘# J9YdonoA 6168Y #0d
00°09% a|buy [99}S 0T - 8/1X2XC 000 0€¥ 000 SS¢ 00 LO 3
¥23yd Irviol 100 LLL0
"ONI ONILVIIMgVd ALNNOD dIiN G989¢
v8'012$ ‘|ejo) Jopusp
v8'012$ ‘Junowy 329y9
v8'0LC$ iy pred 020Z/v2iy punjoy Badiuuipp :ON 3210AU| 92I10AU| 69ZLLL # J9YONop #od
¥8°012$ Z3pUsN "3 /G6 668 L0E 86C 00€ ZZ 3
¥23yd 9611 anits LL20
VANIN® AYNIH/ZIANIN Sves
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
jud ploawd Yoayo
co-Ls-€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/vIS

9l jo || ebed

S|O0YOSg dljgqnd uepaor ApBanjoayo de™l



€2°059% ‘Junowy }99y9

vs'L8$ Juy pled 020Z/Ely €ETETHOOY ON 3210AU| 90I0AU| L280LL ‘# Joyanop #Od
vS'28$ sialojdx3 Aes 000 LOv ¥bE 28G5 SO0 +¥0 3
69°295$ Juy pled 020Z/Ely 00Z92#100Y :ON 3210AU| 90l0AU| 92801L1 ‘# Joyanop #Od
GL0LS$ SW @3ds 000 €€v Ov. 20V 82L L0 3
££'6G$ jesljoy ssaupuly 000 SO€ 000 €0Z 00L LO 3
z.'86% spoo4 SIIP 000 06V 000 0SZ 82 L0 3
STA YA Yoel] SH 0zZ¢ 1OV 000 262 00 LO 3
66'€5L$ [euononsu|/spoo4 SH 000 €€¥ 0€8 L€€ 00 LO 3
9e'LL$ Bulesunod SH 000 LOv 000 OLZ 00 LO 3
YA MV SH 000 0¢y 000 2Lz 00 LO 3
81'181$ uorsnjoul g Aynb3 000 0¢y €l Lz 824 L0 3
v9'22$ dSV SN 1/Z OV €0€ Lz 82L L0 3
}o9y9 £2hiol 100  LLL0
"ONI SA004 ¥IHOVINYIAVY zLo0LL
€6'9€$ {|ejoL Jopuap
£6'9€$ ‘Junowly 29y9
€6'9€$ Juy pled 020Z/Ely 1/S26€029 :ON d210AU| 90I0AU| 28011 ‘# Joyanop 1S68Y #Od
£6'9¢$ 02Z/¥/€ 86uByD 110 UBA |00Y0S 000 0S¢ €€/ 09. GO0 L0 3
}o9y9 2zhiolL 100 LLL0
01NV 8 J¥IL ANV MIINO 8c8y
00'5.2$ {|ejoL Jopuap
00'5.2$ ‘Junowly 29y9
00'6.2$ Juy pled 020Z/vely punjoy :ON 9910Au| dol0AU| 68ZLLL ‘# Joyanop 2216V :#0d
00°6/2$ punjey enbes Bundg det| Aejo ¥LS 0G0 1LZ€ S0S 000 #0 ¥
}o9y9 69101 100  LLL0
N3Q3avyg IMSNAHOHSY1d 6225
¥v°992$ {|ejoL Jopuap
¥v°992$ ‘Junowly 29y9
¥v'992$ Juy pled 020Z/vely punjoy Badiuuipn 10N 8d10AU] d0l0AU| €2ZLLL ‘# Joyanop #Od
¥1'992%$ noued ‘N 166 668 L0€ 86Z 00¢ /2 3
}o9y9 0081 anits L0
NILSIIMB110DS/LLOYYYd 6+
65'6S$ {|ejoL Jopuap
65'6S$ ‘Junowly 329y9
66'GS$ Juy pled 020Z/vely punjoy Badiuuipn 10N 8210AU] 90I0AU| ZLZLLL ‘# Joyanop #Od
G5'6G$ uas|O "M 1G6 668 L0€ 86Z 00 /2 3
}o9y9 661 anits L0
I¥IHSBAVHO/NISTO 84S
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
ywgd ploAfwd yo9yo
c0:lg€l Jlopuap Ag J1a)sibay JuswAed |ielaqg

0c0c/v/s
9l jo Z| ebed S|ooyos aljgqnd uepaor ApBonypeLode ]



8L°8v'0L$ :[eJO JOPUSA

8L°/87'0L$ sunowy ¥29y9
8L7/87'0L$ Juy pred 020z/ly 19299 :ON 9210Au]| 92l0AU| 828011 i# J9Yyonop Zv06Y #0d
8L'/8%0L$ Ins me p3 oeds-Aleg 697 0202 d94-WNY 000 90¢ 000 00y S00 LO 3
%29y9 verroL 100 120
Vd ‘AGNOTVIN B YVZSOY ‘NIMLVY 86902
81'02$ ![ejo) Jopuap
81'02$ ;unowy ¥29y9
81'0z$ Juy pred 0202/¥Zly JusweSINQIISY :ON 8210AU]| 92I0AU| £6ZLIL i# J9Yyonop €L16Y :#Od
81'02$ Z/1. 0} padIOAU| dg-0BESIIN 0Z0Z UdIeN 000 99¢ O¥. Oz S00 LO 3
%29y9 0L¥¥0L 100 L0
NILSHIIN ‘SHINVY 0c9¥
68'2€6°1$ ![ejo) Jopuap
96'102$ sunowy ¥29y9
96°102$ Juy pred 0202/LL1Y 00292#100V :ON 8210AU| 9OI0AU| EYTLLL i# J9Yyonop ‘#0d
00°€LL$ 00 PNIS VS L6 LOF LOE 86 00€ /L¢ 3
96'88$ yooads v ¥96 LO¥ L0E 86 00€ /L¢ 3
%29y9 9LLl anits 120
89°€LE$ sunowy ¥29y9
89°€LES Juy pred 020z//y 00292#190V :ON 8210AU| 92l0AU| 8980LL i# J9Yyonop ‘#0d
98'99¢$ 9BpIY HOM-VS L08 LO¥ L0E 86C 8ZL L 3
z8'9r$ yooads-vs ¥96 LO¥ LOE 86 00€ L¢ 3
%29y9 SLLL anits 120
20°29.$ ;unowy ¥29y9
20°29.$ Juy pred 0202/LLIY 00292#100V :ON 8210AU| 9OI0AU| 6ETLIL i# J9Yyonop ‘#0d
5029% Jeujwesg Joluog lLZ 0ey 000 LiZ 00€ 4O 3
86'G$ pesn spun4 1sded ¥€6 LO¥ 000 Lz 8ZL L0 3
v2'9¢$ pood SOV SWIP 000 06y 000 0S¢ 8Zb L0 3
9¢'862$ [BUOKONIISUI/SPOOS SH 000 €€ 0€8 L€ 006 L0 3
90'29$ eweiq SH G/€ LO¥ 000 L6Z 00€ LO 3
zLULr$ SoRIY SH 00€ LO¥ 000 Z6¢ 00€ LO 3
1z'5e$ uoisnjou] g Aunb3 000 Oty €LE Lz 82L L0 3
89°¢/$ dSV S LlZ L0 €0€ Lz 8ZL L0 3
S reELs Juswanosdw| 18y 000 LO¥ 8LE Lz 006 LO 3
0z'22$ 80UBIOG OPeID UiL 000 Oty 000 09 8Zb L0 3
%29y9 LyyoL 100 L0
"ONI SA004 ¥3IHOVINYIAVY zL0LL
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
ud PIOANWd NECITT)
20:1G:€1
e Jlopuap Ag J1a)sibay JuswAed |ielaqg

9l jo ¢} abed

Sjooyds dliqnd uepJsor

ApBanjosyo deu



00'266'C$

:[ejo] JOpudp

00'266°C$ ‘Junowy 329y9
00°266°2$ Juy pled 0zoz/ely 20'62°020cCr ON d210AU| 90loAU] 628011 ‘# J9YdonoA 6688V #0d
00'266'C$ nwiald ‘pL ‘| 21SSel] ‘9G0°L$ IUIN -020g JoIul M GG G0€ 1lce S0S Ss00 0O 3
¥29yd L2yvol 100 LLL0
S1OHS ¥3200S 62G€
26°019% ‘|ejo] Jopusp
26°019% ‘Junowy 329y9
26°019% Juy pled 0co0z/vely 490ZLLLZY M ON 3210AU| 90IoAU| G6ZLLL ‘# J9YdonoA LLL6Y #Od
26'019% Jied yoog Buudg SN 9¢6 0¥ 000 029 82L L0 3
¥293yd WA 441]7 100 LLL0
SYHIv4d MOO09 JI1LSVIOHOS G219z
0005L$ :|ejo] Jopusp
00°051$ ‘Junowy 329y9
00°051$ Juy pred 0202/LLIv $38zlld 00 pNiS :ON 32I0AU| 90IOAU] PYCLLL ‘# J9YdonoA €06V #0d
00°051$ epos pue Apued “Buluies| suluQ 1o} saziid L/6 LOY LOE 86C 00€ L 3
¥o9yo L1 anits L1L0
vvs ey
00°0ZL$ ‘|ejo] Jopusp
00°02L$ ‘Junowy 329y9
00°02L$ Juy pred 020Z/Sv [eIoI4O 999 :ON 9210AU| 92I10AU| 088011 # J9YONop #od
0002L$ 0¢/SL/c 1eiyo 9499 90¢€ G0€ 000 96¢ 00¢ LO 3
¥29yd 9Zviol 100 LLL0
1109S ‘NVAY §00.¢
€€'250°L$ ‘|ejo] Jopusp
€€'250°L$ ‘Junowy 329y9
€€°250°1$ juy pred 0202/ Iy JUSWISSINQWIISY :ON 9210AU| 92I10AU| 6YZLLL # J9Yonop €806V :#0d
€€2S0'1L$ Hewfepn 000 668 LOE 86C 8ZL 8L 3
¥293yd 841 7441]8 100 LLL0
VSIT1 ‘ONITH3aNY 8G1L0
00°0S€$ ‘|ejo] Jopuap
00°0S€$ ‘Junowy 329y9
00°05€$ Juy pred 020z/€ly 0C/€/€ ON 32l0AU| 90loAUl G/80LL ‘# J9YdonoA €688V #0d
00°05$ dn jo5s 10y JogeT] /lg S0€ 000 Ll o0 LO 3
00°00€$ ‘sdwy J0S$800.d JO [EJUSY JoA0D 0} § Uoleuoq /lg S0€ 000 Lic o00E LO 3
¥23yd Geyvol 100 LL20
377 SNOILONAO¥d INOLL109 H3AIY 26LL
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
jud ploawd Yoayo
co-Ls-€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/vIS

9l jo y| ebed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



00°2ves :|ejo] JOpuap

00°Zve$ ‘Junowy 329y9
00°Zve$ Juy pied 0z0z/vely punjoy :ON 9910AU| 90I0AU| $6ZLLL # JaYonop ZLL6V #Od
00'cves UoiiS 'V punjay p3 sieAlQ /0§ 0G0 l¢e S0S S00 0 o
¥29yd €.¥v0l 100 LLL0
VOINOW ‘HO¥1S vees
€8°L1$ ‘|ejo] Jopusp
€8°L1$ ‘Junowy 329y9
€8'LL8 Juy pled 020z/€ly C¢8GC9/ ‘ON 32I0AY| 90l0AU] 1L880LL ‘# J9YonoA Sv06Y #0d
€8°2.$ 19}l *® 'O JOMOWN 00¢ 0S¢ 000 OL8 SO0 LO 3
¥29yd 8CZhiol 100 LLL0
S1¥Vd 01NV VdVN/OT11 'dNO¥D VLS (A¥X14
09°¢ve$ ‘|ejo] Jopusp
09°¢ve$ ‘Junowy 329y9
09°cve$ Juy pred 020Z/v2iy punjoy Badiuuipp :ON 3210AU| 92I10AU| €GZLLL # J9YONop ‘#od
09°€vC$ puleg "X /G6 668 L0E€ 86C 00€ ZZ 3
¥29yd 1081 anits LLL0
ERRE LRINTEEERE 6225
98'06¥'G1$ ‘|ejo] Jopusp
98'06¥'G1$ ‘Junowy 329y9
98°067'51$ Juy pred 0coz/vely 9YEC ‘ON 3D10AU| 90I0AU] #82LLL ‘# J9YonoA 1806V #Od
yE'619'1L$ ojoyd 000 06€ 0€8 19¢ S0 LO 3
€T1T6'lL$ solydel 000 06€ 0€8 S9¢ S0 LO 3
6.°€20'c$ Sloaied paN 000 06€ 0€8 Lce S0€ LO 3
¥1°962'C$ owso) 000 06€ 0€8 S9¢ S0 LO 3
YE€'619'1L$ uononAsuo) 000 06€ 0€8 19¢ S0 LO 3
8.°6¥5$ Jondwo) 000 06€ 0€8 S9¢ S0t LO 3
95'660°'1L$ aofsnr [eulWILD 000 06€ 0€8 S9¢ S0 LO 3
95°660°'1L$ 9OUBIOS [ewWiuY 000 06€ 0€8 LOE S0€ LO 3
AN A o;ny 000 06€ 0€8 S9¢ S0 LO 3
¥23yd ¢lyvol 100 LLL0
100141SI1d 31VIA3IINYILNI O¥13IN LSIMHLINOS vicol
96°66G$ ‘|ejo) Jopusp
96°66G$ ‘Junowy 329y9
96°65S$ Jwy pred 0202/L Iy /G¥61 ON 3210AU| 90IOAU] LYCLLL ‘# J9YonoA 068V :#0d
96°69G$ V31 020¢ 994-SNT 000 S0€ ¢s€ 998 S00 LO 3
¥23yd 127441 100 LL20
'dO0D FJIAYIS TVHLINID HLNOS GE€89L
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
jud ploawd Yoayo
co-Ls-€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/vIS

9l jo G| abed

s|ooyog 2ljgnd uepior

ApBanjosyo deu



66'29¢€'2€2$ ‘lejo] Joday
L&A TA] ‘lejo] IOpusp
L&A TA] Junowy %93yd
LA AATA Juy pred 0z0zZ/veiv punjoy Badiuuipp :ON 3210AU| 90I0NU| ¥2ZLLL # JaYonop #Od
4RATAS euelbunoz “y /G6 668 LOE 86C 00¢ /L2 3
329yd 208l anits L1120
J0Z2TVINOdINVI/VNVIONNOZ 0ses
00'82€£'92$ ‘lejo] JIOpusp
00'82£'92$ Junowy %93yd
00°8.£°92$ Juy pled 020Z/L 1y 0€8€ :ON 3210AU| 90I0AU| GYZLLL ‘# 19YdNOoA L006¥ #0d
00'8.,€'9¢$ 0202 ‘9'G'y yosely du abpry Hom /08 LO¥ LOE 86Z 82l LZ 3
329yd 8.1 anits L1120
IVLINIWNOYIANT 39414 470M 96v1
00°5ZL$ ‘lejo] JIOpusp
00°SZL$ Junowy %93yd
00'5Z1L$ Juy pred 0202/L 1y 6€00 :ON 32l0Au| 90I0AU| OVCLLL ‘# 19YdNOoA 0€06Y :#0d
0062L$ @ouBWLIOHRd SxiuoweH woly sydeibojoyd 000 GOE€ 000 LiZz 00¢ LO 3
329yd oS0l 100 L1120
13390Y ‘IIHAL vies
60°0S.$ ‘lejo JIOpusp
60°0S.$ Junowy %93yd
60°0S.$ Jwy pled 020Z/L 1y 0€0Z78€96 :ON d210AU| 90I0AU| Z¥CLLL ‘# 19YdNOoA ¥v06Y #0d
60°05.$ 02/02/€-02/12/z @998 jodS JoH 000 0Z¢ 000 0€9 GOO LO 3
329yd 6v¥0l 100 L1120
37190 L [4414
€L°9¢€$ ‘lejo] JIOpusp
€L°9¢€$ Junowy %99yd
€.'9¢€$ Juy pred 0zoz/ively 020¢ YoIe|\ :oN adloAu] 90I0AU| €8CLLL ‘# 19YdNOoA €906V #0d
€2°G0L$ doysxim 0z/vzie 000 GOE€ 000 OLL GO0 LO 3
¥1°€9% SOINUIN pleog 02/v2/c 000 GOE€ 000 OLL GO0O LO 3
9¢'891$ SOJNUIN pleog 02/0L/C 000 GOE€ 000 OLL GO0O LO 3
329yd v.vvolL 100 L1120
INOJVIAIINSMINMS geevl
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
jud PloAwd }o9yo
co-Ls-€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/t/S

9l jo 9| abed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



[AVN°B"
0202/vIS
| jo | abed

66'29¢°2€2$ |ejo] Moday
16°861°€ES JuUno2dY A)AIROY JUSPNIS SH yxé4
€€°/60°1$ pun4 |eipojsn) 8l
v1°6€0°LLS uoneonp3 AJlunwiwo) 0
€L°0v0°L$ pun4 821AI9g poo4 Z0
2y 189°061% pun4 |eJousn) L0
|ejol uonduosag pung

Jopuap Ag J1a)sibay JuswAed |ielaq

Alewwng pung

s|ooyog 2ljgnd uepior

punj pbanosys de u



¥0°986$ uojeldway uipjue.4 ¥90 Glz 10 4
TT°629% Jwy pled 020Z/SLiv 061020ZS :ON @210AU] 90I0AU| 80LLL # J9Yonop ‘#od
20°006$ uonesodiod siojseAu] isii4 080 Glz L0 4
0z'6zL$ BURY/ONI 890 GlZz 10 4
61°SLLLS Juy pled 020Z/SLiy 061020ZS :ON @210AU] 90I0AU| LL0LLL # 49YdNOA #od
91°6/Z$ BURY/ONI 890 Glz 10 4
€0°006$ juawisenul Ayjepl4 €60 Glz 10 4
[AWRAH] Juy pred 0202Z/SLIv 0610Z0ZS :ON a210Au] SOI0AU| 9L0LLL '# JaydnopA #Od
25°/€5$ S3DIAYIS OINONODT 050 Glz L0 4
88218°C$ Juy pled 0202Z/SLiv 0610Z0ZS :ON ad10Au] S0I0AU| GLOLLL '# Jaydnop #Od
88Z18'C$ 8j17 8|geynb3 GG0 Glz L0 4
vs'szecs Juy pred 0202Z/SLiv 061020ZS :ON a210Au] S0I0AU| ¥L0LLL '# JaydnopA #Od
¥5°62£'2$ sso1dx3 ueoLBWY 960 Glz 10 4
anm 100  ZLL0
SINVLINSNOI LI43N39 S¥01vIoNa3 26882
68°0L6°CL$ {|ejo Jopuap
68°0L6°CL$ ‘Junowy }29y9
68°0.6CL$ Juy pred 0202Z/SLIv 061L020ZS :ON 9910AU| 90I0AU| 090LLL # JaYyonop #Od
68°0/6'CL$ eap 660 GlZz L0 4
3}99Y9 LEvvolL 00  ZLL0
NVQJOr - VLOS3NNIN NOILYONa3 622ve
2979L'8vL$ {|ejo Jopuap
2979L'8vL$ ‘Junowy %29y9
69CLE9LS Jwy pred 0202Z/0E/v 0020Z0ZS :ON @210AU| S0I0AU| €EELLL i# 19YydnopA #od
16°0Z1'8% 881119Y-Su| YileaH ¥20 Glz 10 4
(e ¥85V$) [enjoe o} [pe - su| yiesH 0Z0 Gz L0 4
G0'9/2'2/$ su| yiesH 020 Gz 10 4
€6°168°1L$ Juy pled 020Z/0S/v 061020ZS :ON @210AU] 90I0AU| Z90LLL # 19Y9NOA #od
£6°168'LL$ su| yiesH 020 Gz 10 4
alIM 100 LLLO
d73IHS 3n1d ® SSO¥D ANT9 LvLLL
08'€ZL$ {|ejo Jopuap
08'€Z1$ junowy }29y9
06°19% Juy pled 020Z/0S/v 00Z020ZS :ON @210Au] 90I0AU| OVELLL # 19YdNOA #od
06'19$ Jooue) xa|4/AIwe uesuswy 090 Glz 10 4
06°19% Juy pled 020Z/0S/Y 061020ZS :ON @210AU] 90I0AU| 690LLL # 19YONOA #od
06°19$ Jooue) xa|4/AIwe ueouswy 090 GlZz 10 4
M 100  LLL0
ov1dv s8ehe
adAy ajeq ON jueg 0) JIOPUSA  pIY 9po)
jud ploAwd No9y9
eges-€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0Z0Z/¥IS

/1 Jo | abed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



¥0°905'v'$ Juy pled 0202/0¢/¥ 002020cS :ON 9dd10Au] 90I0AU| ZSELLL “# 43YydonoA ‘#0d

0905 v'$ UUB 99B.I0H 80 Slz 10 4@
00°0€1$ iy pred 0202Z/0¢/¥ 0020Z0ZS :ON 8d10AU]| 9OI0AU| LGELLL i# J9Yyonop #0d
00°0€L$ 1S9\ 1BRID/ISNIL PIEYDIO 690 Gz L0 g
LEOVSLS iy pred 0202Z/0¢/¥ 0020Z0ZS :ON 8d10AU]| 92I0AU| 0SELLL i# J9Yyonop :#0d
£€756$ BUIBY/ONI 890 Slz 10 4@
0985 uoje|dwa] ulpjue. ¥90 Gz L0 g
zT'6298 Juy ped 0202Z/0¢/¥ 0020Z0ZS :ON 8d10AU]| 92I0AU| 6¥ELLL “# Jaydnop :#0d
20°005% uonesodio) si0}senu] Isil 080 Gz L0 g
0z'62L$ BUIBY/ONI 890 Slz L0 4@
6L°SLLLS Juy pred 0202Z/0¢/¥ 0020Z0ZS :ON 8d10AU]| 92I0AU| 8YELLL i# J9Yyonop ‘#0d
91°6.2%$ BUIBY/ONI 890 Slz 10 4@
€0°006$ Jusunsenu| Ayepld €50 Slz 10 4@
s'LeSS Juy pred 0202Z/0¢/¥ 0020Z0ZS :ON 8d10AU]| 9OI0AU| LPELLL i# J9Yyonop :#0d
25°2£5% S30IAY3S OINONOO3 050 Slz L0 4@
88'218°C$ Juy pred 0202Z/0¢/¥ 0020Z0ZS :ON 8d10AU]| 92I0AU| OPELLL i# JayaNop :#0d
8821873 a1 8iqeynb3 G50 Slz L0 4@
8€°9VY'2$ Juy pred 0202Z/0¢/¥ 0020Z0ZS :ON 8d10AU]| 92I0AU| SPELLL # Jayanop #0d
8€°9YY'Z$ ssoidx3 ueoLBY 950 Slz L0 4@
anMm 100 L0
ve'ess ‘Junowy ¥28y9
veess Juy pred 0Z0Z/9L1¥ 0S61020ZS :ON 8210AU| 9210AU| 67LLLL ‘# Jayanop #0d
ve'e8s$ olleA /90 Slz 10 4@
alM 100 L0
zL'v90°2Z$ sunowy ¥29y9
SY'SL0°LS iy pred 0202/SL1v 061020ZS :ON @d10AU] 92I10AU| S8OLLL i# J9Yyonop ‘#0d
SY'SL0°LS olleA /90 Slz L0 4@
WeLLLS iy pred 0202/SL1v 061020ZS :ON @d10AU] 92I10AU| $8OLLL “# Jayanop ‘#0d
WTLlL$ [EIOUBUL JUBALIY | 180 Slz L0 4@
zovees Jwy pred 0202/S LY 061020ZS :ON @d10Au] 92I10AU| £80LLL # Jayanop ‘#0d
20'vees USUWIPOO A UIBPO 1.0 Slz 10 4@
01'588'$ ‘Jwy pred 020Z/SLiY 0610Z0ZS :ON 8d10AU]| 80I0AU| Z80LLL # Jayanop #0d
0r'588°G$ BUIBY/ONI 890 Slz L0 4@
Z1'905'v$ Jwy pred 0202/S L1y 061020ZS :ON @210Au] 92I10AU| L8OLLL # JoydNoA ‘#0d
Z1°9057$ UUB 99e.I0H 80 Slz 10 4@
00°0¢€1$ iy pred 0202/SLiv 061020ZS :ON @d10Au] 92I10AU| 080LLL # JaydNop ‘#0d
00°0£L$ 1S9\ 1BRID/ISNIL PIEYDIO 690 Gz L0 g
LEOVSLS iy pred 0202/SL1v 061020ZS :ON @d10Au] 92I10AU| 6L0LIL i# J9Yyonop ‘#0d
£€756$ BUIBY/ONI 890 Slz L0 4@
alIM 100 LLLO
SINVLINSNOI LI43N39 S¥O01VONa3 26882
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
ud PIOAWd NECITT)
eges-€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/%/S

J 10 z abeg S|O0YOSg dljgqnd uepaor ApBanjoayo de™l



€9°086'621$ ‘Junowy %23yd
¥6'179°69$ Juy pled 0coz/ocly 002020cS :ON 9dd1oAu] 90I0AU| 6EELLL ‘# 49YyINOA #0d
¥6'179'69% vOold 0l0 Gl 10 4
9z'.82'91$ Juy pied 0coz/ocly 002020cS :ON 9d10Au] 90I0AU| LEELLL # 19YdNOA #0d
92'2/82'91% vOld 00 Gl 10 4
€V’ 150'7r$ juy pied 0202/0€/¥ 002020cS :ON 9d10Au] S0I0AU| 9€ELLL ‘# 49YydNOA #0d
EY'1S0'vP$ Xe| pa4 €00 Gl 10 4
QIIM 100 LLL0
8'8€$ :Junowy }99y9
8v'les juy pied 0202/9L1v 0S61020¢S :ON @d10AuU| S010AU| LY LLLL # 19YdNOA #0d
8r'LE$ vOld 0L0 Sl 10 4
9¢e'L$ Juy pied 020Z/9L1v 0S61020¢S :ON @d10AuU| S010AU| 9YLLLL # 19YdNOoA #0d
9€'.$ vOld 0L0 Sl 10 4
alIM 100 LLLO
¥2'626'61$ ‘Junowy %23yd
¥2'626°61$ Juy pred 020z/SLIY 061020CS :ON 32loAu| S010AUl L90LLE ‘# 49YyINOoA #0d
¥2'626'61$ Xe] 9jelS ¢00 Gl 10 4
alIM 100 LLLO
v€'€86°121$ ‘Junowy %23yd
0€°6.1'G9$ uy pred 020z/SLIv 061020CS :ON 321oAu| 8010AU| 890LLE ‘# 49YyINOA #0d
0€'6.7'G9$ vOold 0l0 Gl 10 4
09°cle'sL$ Juwy pled 0202/SLiv 061020CS :ON 9d10Au] S010AU| 990LLE ‘# 49YINOA #0d
09°€LESLS vOold 0l0 Gl 10 4
yv'061°1v$ Juy pred 0202/SLiv 061020CS :ON 9210Au] S0I0AU| G90LLE ‘# 49YyINOA #0d
r'06L°LY$ Xe| pad €00 Gl¢c 10 4
alIM 100 LLLO0
1SNYL ANV YNVE NISANVA 0s€ze
00°6vZvv$ ‘lejo Jopusp
ys'1L0122$ ‘Junowy %23yo
Li'cees Juy pred 0zcoz/ocly 002020cS :ON 9dd10Au] 80I0AU| 9S€ELLL # 19YdNOoA #0d
LLzees Oll_eA /90 Sl 10 4
WeLlls Juy pred 0zcoz/ocly 002020cS :ON 9d1oAu] 90I0AU| GSELLL # 19YydNoA #0d
LW2LL'LS [elouBUlS JUSALIY L 150 Sl 10 4
0vees Juy pled 0202/0€/¥ 002020ZS :ON d210Au| 9OI0AU| PSELLL # 19YINOA ‘#0d
covees USWPOOAA UISPON 1.0 Sl 10 9
0v'G88'G$ Juy pred 0zcoz/ocly 002020CS :ON 9210Au] 90I0AU| €SELLL # 19YdNOoA #0d
0¥'688°S$ BUIBY/ONI 890 Gl¢c 10 4
alIM 100 LLLO
SINVLIINSNOD 1I43N39 s¥0.1voNa3 2688¢
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
jud PloAAwd 3oayo
eges-€l Jopuap Ag 19)sibay JuswAed |el}a
0c0c/vis : . a

/ Jo ¢ abed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



6Lv6L°L$ :[e}0 JOPUdA

0LveEYS unowy ¥29y9
0L'veVS Juy pled 0202/0€/v 0020202S :ON 32I0AU]| 90I0AU| PPELLL # J9Yonop ‘#0d
0L'vEYS$ juswysiuies v.0 Glz 10 4
aIIM 100 LL20
6¥'65.$ unowy ¥29y9
6v°65.8 July pred 020Z/SLIY 061020ZS :ON @310AU| 90l0AU| €20LLL ‘# Jayonop #od
67°65.$ juswysiuies v.0 Glz 10 4
aIIM 100 LL20
INNIATY 40 Ld3IA NI evile
GT'28¢'L$ }|ejo J0pudp
06'8LL$ unowy ¥29y9
06'8L.$ Juy pled 0202/0€/v 0020202S :ON 3dI0AU| 90I0AU| ZHELLL ‘# Jayonop #0d
06'8L.$ Hoddns piiuo 620 Glz 10 4
alIM 100 LLLO0
G€'809$ unowy ¥29y9
S€'809$ Juy pled 0202/SLiv 061020ZS :ON 9210AU]| 90I0AU| LLOLLL ‘# Jayanop #0d
GE'809% Joddng piiuo 620 Glz 10 4
alIM 100 LLLO
¥IINID LINAd LHOddNS ATIHO NIU 8v6ve
00°00€$ }|ejo L JOpudp
00°00€$ unowy ¥29y9
00°00€$ Juy pled 0202/82/v 02ddV-H1HVIN :ON 3310AU]| 90l0AU| 66ZLLL # J9Yonop #0d
00°00€$ sloyjea sjbe3 y-uonenpesb-03d431v 000 SOE 000 Liz 00 LO 13
¥oayo 9Lv¥0L 100 LLL0
VNIRL ‘ZINILAVIN €625
v0'LLZ'L$ }|ejo JOpudA
v0'LLZ'L$ unowy ¥29y9
vo'LIeL$ Juy pled 0202Z/SLiv 061020ZS :ON 9210AU]| 90l0AU| L9OLLL # Jayanop #0d
v0'LLTLS sanq 8z [eo0] 120 Glz 10 4
%93y zEPPoL 100 LLL0
¥82 Tv201 88292
82°65£°62$ }|ejo L JOpudp
€TeTyLes unowy ¥29y9
ezezy'ies Juy pled 0202Z/0€/v 0020202S :ON 32I0AU]| 90l0AU| 8EELLL # J9Yonop #0d
€zezy'Les xe| slels 200 Glz 10 4
alIM 100 LLLO
1SN¥L ANV YNVE NISANVHS 0s€ze
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
g PIoAAwd No9y9
MMMMMM Jlopuap Ag J1a)sibay JuswAed |ielaqg
J 10  abeg S|O0YOSg dljgqnd uepaor ApBanjoayo de™l



91'02$ unowy ¥29y9
91'0Z$ Juy pled 020Z/9L/v 0S61020ZS :ON @910Au| 90I0AU| GhLLLL # J9Yonop #0d
91°0z$ vd3d 710 Glz 10 4
alIM 100 LL20
TELLELLS unowy ¥29y9
ZELLELLS Jwy pled 0202/5L1v 061020ZS :ON 9210AU]| 90l0AU| €90LLL ‘# Jayanop #0d
2e1L6'11% vd3d v10 Glz 10 4
aIIM 100 LL20
NSSV LNJWIAILIY STIAOTdINT 2I1and £6612
00°2€$ }|ejo JOpudp
00°2€$ unowy ¥29y9
00ze$ By pred 0202/0€/v 0020202S :ON 3dI0AU| 90l0AU| ZEELLL ‘# Jayonop #0d
00'ze$ a)1vy3d Ze0 Glz 10 4
¥oayo 8Lv¥0L 100 ZL20
VLOS3NNIIN SH3dON y8eve
09'89°G$ }|ejo JOpudp
09'8.9°G$ unowy ¥29y9
0L'1$ Juy pled 0202/0€/v 00Z0Z0ZS :ON 3210AU]| 90l0AU| LEELLL # J9Yonop #0d
020$ [enjoe 0} [pe-jusplooy 9e0 Glz 10 4
05'1$ JuspIooy 9e0 Glz 10 4
zLve9'es Juy pled 0202/0€/v 00Z0Z0ZS :ON 3210AU]| 90l0AU| OEELLL # J9Yonop #0d
(G2°€92$) [enjoe 0} [pe - Ayjigesiq G90 Glz L0 4
9€'€G6°'L$ Aungesig G90 Gz 10 4
00'9¢$ daueY-su| o)1 920 Glz 10 4
(88°2219$) [enjoe 0} [py-ay1] Ge0 Glz L0 4
09'650°L$ 8y Geo Glz 10 4
(z8'8%) [enjoe 0} [pe-su| a4 [ejuswis|ddng 120 Glz 10 4
AT sul o417 [eyuswajddng /20 Gz 10 4
86'G$ Juy pled 0202/0€/v 0S61020ZS :ON 3210AuU| S0I0AU FhLLLL # 19Yonop #0d
¥0'G$ Aunqesig G90 Glz 10 4
¥6'0$ 8y Geo Glz 10 4
05°L$ Juy pled 0202/0€/v 0610202S :ON 32I0AU] 90l0AU| 6G0LLL # J9Yonop #0d
05'1$ JuspIooYy 980 Glz 10 4
0Lvv0'e$ Juy pled 0202Z/0€/v 0610202S :ON 32I0AU| 90l0AU| 8GOLLL # 19Yonop #0d
G1'Z96'L$ Aungesig G90 Glz 10 4
v€'2G0°L$ 8y Geo Glz 10 4
12'62$ sul o417 [eyuswajddng /20 Gz 10 4
¥oayo LLy¥0L 100 LL20
SIDIAYIS FONVUNSNI TYNOILYN S6.€2
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
g PIoAAwd yo9yo
€gregel Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/¥/S

. Jo G abed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



19°061'29% vdl 810 Slz 10 4
YT 100 LLL0
18°6v6'99$ ‘Junowy 329y9
18°6v6'99$ Jwy pred 020Z/SLIY 0610202S :ON 32I0AU| 90I0AU| $90LLL # Jayanop #0d
18'6v6'99$ vdl 810 Slz 10 4
QIIp 100 LLL0
NSSV LNJWIHILIY SYIHOVAL ¥6612
1S'¥65°L$ }|ejo J0pudp
9L'¥€6°2$ ‘Junowly 29y9
9.'v€6°2$ Juy pled 0202/0</Y 0610202S :ON 32I0AU] dol0AU| 6SELLL # Jayanop #0d
9,v£6'2$ suonnquuo sakojdw3 - x4 820 Slz 10 4
alIM 100 LLLO
9.'¥€6'2$ ‘Junowly 29y9
9.'v€6°2$ Juy pled 0202/0¢/Y 0020202S :ON 3dI0AU] d0l0AU| EFELLL ‘# Jayanop #0d
9,v£6'2$ suonnquo sakojdw3 - x4 820 Slz 10 4
alIM 100 LLLO0
S0'SZLL$ ‘Junowly 29y9
(02'€09°19) Juy pled 0202/0</Y 0610202S :ON 32I0AU] dol0AU| 8GELLL # J9Yonop #Od
(Lg'syL'L$) swielo [enjoe o} [pe-a1e9 paN-Xa|d 160 Glz 10 9
80'89.% a1e] poN-xa|4 160 Glz L0 4
(v9'e82'c$) swie|D [enjoy o} [py-s.en deg-xa|d 060 Glz 10 4
19'095°2$ a1eQ deg-xa|4 060 Sz 10 4
sLgee'es Juy pled 0202/0</Y 0610202S :ON 32I0AU| 90l0AU| ZL0LLL # J9Yonop #Od
80'89.% a.eQ [edIpBIN-Xa|4 160 Glz L0 4
19'095°2$ a1e] deg-xa|4 060 Sz 10 4
alIM 100 LLLO
31T IIINA3IeS 1,692
SL'10L°9¥$ }|ejo JOpudp
LLEYL'SS ‘Junowly 29y9
LLeyL'SS Juy pled 020Z/9L1Y 00-899 :ON @210AU| aol0AU| SOZLLL # 19Yonop #Od
LLev)'S$ SNOILONA3d A3 LLINO-VH3d 000 S0OE 000 OLL S00 LO 3
%93y £EPYOL 100 LLL0
05'99£22$ ‘junowy 329y9
05°99¢°22$ Juy pled 0202/0</Y 0020202S :ON 8210AU]| 90l0AU| EELLL ‘# Jayanop #Od
(0g5°801$) upaiD L0 Glz 10 4
(08°952%$) upaiD L0 Glz 10 9
08'1£2'22$ vd3d ¥L0 Sz 10 9
alIM 100 LLLO
NSSV LNJWIAILIY STIAOTdINT 2I1and £6612
adAL ajeq ON jueg 0D JIOpUdA poy 9po)
ywgd ploAfwd No9y9
eges-€l Jlopuap Ag J1a)sibay JuswAed |ielaqg
0202/v/S

/ 1o g abed

s|jooyss 21jgnd uepiopr

ApBanjosyo deu



L£2EY'969$ :lejo) poday

2E€90'VELS !leJo) Jopuap

LS€LLL9$ unowy %o8y9

1G°€LL°29$ ‘Jwy pred 020Z/0€/v 00Z0Z0ZS :ON 9210AU]| 90I0AU| GEELLL ‘# J9UdnoA #0d
(01°229%) upaiD 810 Glz 10 19
M 100 1.0
NSSV INJIWIYILIY SHIHOVIL ¥6612

adAL ajeq ON jueg 0D JIOpUdA poy 9po)
g PIOASWd No9Yo

egresel lopuap Ag 19)si6ay Juswied |iejaqg

0202/vIS

. Jo ; abed

s|jooyss 21jgnd uepiopr

ApbBanoayo de u



JORDAIN

FUND 01 - EXP GUIDELINE BY OBJECT

MAY, 2020

M SALARIES & WAGES -
$9,300,220.06

m EMPLOYEE BENEFITS -
$2,479,638.31

m PURCHASED SERVICES -
$2,640,548.51

M SUPPLIES & MATERIALS -
$538,517.24

H CAPITAL EXPENDITURES -
$824,575.25

B OTHER EXPENDITURES -
$43,473.75

TOTAL EXPENDITURES — FUND 01 - THRU APRIL, 2020 - $15,826,973.12




The following resolution was moved by and seconded by

RESOLUTION ACCEPTING DONATIONS

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the
benefit of the district, bequests, donations, or gifts for any proper purpose and apply the same to the
purpose designated. In that behalf, the board may act as trustee of any trust created for the benefit of
the district, or for the benefit of pupils thereof, including trusts created to provide pupils of the district
with advanced education after completion of high school, in the advancement of education.”; and

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may
accept a grant or devise of real or personal property and maintain such property for the benefit of its
citizens in accordance with the terms prescribed by the donor. Nothing herein shall authorize such
acceptance or use for religious or sectarian purposes. Every such acceptance shall be by resolution of
the governing body adopted by a two-thirds majority of its members, expressing such terms in full.”; and

WHEREAS, every such acceptance shall be by resolution of the governing body adopted by a
two-thirds majority of its members, expressing such terms in full;

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Public Schools ISD 717 gratefully
accepts the following donations as identified below:

Donor Designated Purpose Amount / Item(s)
MightyCause Food Shelf $45.00
Abby Oehlerking Books for JES — NHS Project $1,000.00
Abby Oehlerking NHS Project $355.00

The vote on adoption of the Resolution was as follows:

Aye:

Nay:

Absent:

Whereupon, said Resolution was declared duly adopted.

School Board Clerk Date




JORDAN DISTRICT SCHOOLS
POLICY

Adopted: September 11, 2006

Revised: May 11th, 2020

533

533-1

WELLNESS

PURPOSE

The purpose of this policy is to set forth methods that promote student wellness, prevent
and reduce childhood obesity, and assure that school meals and other food and beverages
sold and otherwise made available on the school campus during the school day are
consistent with applicable minimum local, state, and federal standards.

GENERAL STATEMENT OF POLICY

A.

The school board recognizes that nutrition promotion and education, physical
activity, and other school-based activities that promote student wellness are
essential components of the educational process and that good health fosters
student attendance and learning.

The school environment should promote students’ health, well-being, and ability
to learn by encouraging healthy eating and physical activity.

The school district encourages the involvement of parents, students,
representatives of the school food authority, teachers, school health professionals,
the school board, school administrators, and the general public in the
development, implementation, and periodic review and update of the school
district’s wellness policy.

Children need access to healthy foods and opportunities to be physically active in
order to grow, learn, and thrive.

All students in grades K-12 will have opportunities, support, and encouragement
to be physically active on a regular basis.

Qualified food service personnel will provide students with access to a variety of
affordable, nutritious, and appealing foods that meet the health and nutrition
needs of students; try to accommodate the religious, ethnic, and cultural diversity
of the student body in meal planning; and will provide clean, safe, and pleasant
settings and adequate time for students to eat.



533-2

WELLNESS GOALS

The District will teach, model, encourage and support healthy eating by all students.
Schools will provide nutrition education and engage in nutrition promotion. Nutrition
promotion and education positively influence lifelong eating behaviors by using
evidence-based techniques and nutrition messages, and by creating food environments
that encourage healthy nutrition choices and encourage participation in school meal
programs.

A. Nutrition Promotion and Education

1. The school district will encourage and support healthy eating by students
and engage in nutrition promotion that is:

a. offered as part of a comprehensive program designed to provide
students with the knowledge and skills necessary to promote and
protect their health; and is designed to provide students with the
knowledge and skills necessary to promote and protect their health.

b. part of health education classes, as well as classroom instruction in
subjects such as math, science, language arts, social sciences, and
elective subjects, where appropriate; and

C. enjoyable, developmentally appropriate, culturally relevant, and
includes participatory activities, such as contests, promotions, taste
testing, and field trips.

2. The school district will encourage all students to make age appropriate,
healthy selections of foods and beverages, including those sold
individually outside the reimbursable school meal programs, such as
through a la carte/snack lines, vending machines, fundraising events,
concession stands, and student stores.

B. Physical Activity/Physical Education

1. Students need opportunities for physical activity and to fully embrace
regular physical activity as a personal behavior. Toward that end, health
and physical education will reinforce the knowledge and self-management
skills needed to maintain a healthy lifestyle and reduce sedentary
activities, such as watching television. The District will ensure that its
grounds and facilities are safe and that equipment is available to students
to be active. The District will conduct necessary inspections and repairs
when needed.

2. Opportunities for physical activity will be incorporated into other subject
lessons, where appropriate; and quality physical education will be used as
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the foundation for physical activity before, during and after school.
Schools will ensure that these varied physical activity opportunities are in
addition to, and not a substitute for, physical education classes.
Elementary schools shall provide at least 20 minutes of active daily recess
to all elementary school students each day. Outdoor recess will be offered
when weather is feasible for outdoor play. In the event that the school or
district must conduct indoor recess, teachers and staff will follow the
indoor recess guidelines that promote physical activity for students.
Recess will complement, not substitute for physical education classes.

Classroom teachers will provide short physical activity breaks between
lessons or classes, as appropriate. Students will be offered periodic
opportunities to be active or to stretch throughout the day on all or most
days during a typical school week.

The District will provide students with physical education, using an age-
appropriate, sequential physical education curriculum consistent with
national and state standards for physical education. The physical education
curriculum will promote the benefits of a physically active lifestyle and
will help students develop skills to engage in lifelong healthy habits, as
well as incorporate essential health education concepts. The physical
education curriculum for grades K-12 will be aligned with established
state physical education standards.

The District will supply adequate time for physical education. Elementary
schools should provide 60-89 minutes per week of physical education
instruction. Secondary students (middle and high school) are required to
take the equivalent of one academic year of physical education. Physical
education for grades K-12 are required to be taught by certified/licensed
teachers who are endorsed to teach physical education. All students will be
provided equal opportunity to participate in physical education classes.
The District will make appropriate accommodations to allow for equitable
participation for all students and will adapt physical education classes and
equipment as necessary. Unless otherwise exempted, all students will be
required to engage in the Districts physical education program.

Physical activity during the school day (including but not limited to recess,
classroom physical activity breaks or physical education) will not be
withheld as punishment for any reason. District teachers and other school
personnel will not use physical activity (e.g., running laps, push ups) as
punishment.

The District will support Active Transport to and from school, such as
walking or biking. By designating safe or preferred routes to school,
promote activities such as participating in International Walk to School
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Week and/or Walk or Bike to school day. Secure storage facilities for
bicycles at each school and use crossing guards.

C. Communications with Parents

1. The school district recognizes that parents and guardians have a primary
role in promoting their children’s health and well-being.

2. The school district will support parents’ efforts to provide a healthy diet
and daily physical activity for their children.

3. The school district encourages parents to pack healthy lunches and shacks
and refrain from including beverages and foods without nutritional value.

4. The school district will provide information about physical education and

other school-based physical activity opportunities and will support
parents’ efforts to provide their children with opportunities to be
physically active outside of school.

STANDARDS AND NUTRITION GUIDELINES

Our school district is committed to serving healthy meals to children, with plenty of
fruits, vegetables, whole grains, and fat-free and low-fat milk; that are moderate in
sodium, low in saturated fat, and have zero grams trans-fat per serving (nutritional label
or manufacturer’s specifications); and to meeting the nutrition needs of school children
within their calorie requirements.

A. School Meals

The school district will provide healthy and safe school meal programs
that comply with all applicable federal, state, and local laws, rules, and
regulations. The district shall operate under USDA regulations for
National School Lunch and/or Breakfast programs. All schools will
provide breakfast through the USDA School Breakfast Program.

Food service personnel will provide students with access to a variety of
affordable, nutritious, and appealing foods that meet the health and
nutrition needs of students.

Food service personnel will try to accommodate the religious, ethnic, and
cultural diversity of the student body in meal planning.

Food service personnel will provide clean, safe, and pleasant settings and
adequate time for students to eat.
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10.

11.

Water

Food service personnel will take every measure to ensure that student
access to foods and beverages meets or exceeds all applicable federal,
state, and local laws, rules, and regulations and that reimbursable school
meals meet USDA nutrition standards.

Food service personnel shall adhere to all applicable federal, state, and
local food safety and security guidelines.

The school district will make every effort to eliminate any social stigma
attached to, and prevent the overt identification of, students who are
eligible for free and reduced-price school meals.

The school district will provide students access to hand washing or hand
sanitizing before they eat meals or snacks.

The school district will make every effort to provide students with
sufficient time to eat after sitting down for school meals and will schedule
meal periods at appropriate times during the school day.

The school district will discourage tutoring, club, or organizational
meetings or activities during mealtimes unless students may eat during
such activities.

The school district will accommodate students with food allergies and
intolerances on a case-by-case basis through individual plans.

To promote hydration; free, safe, drinking water will be available to all students
throughout the school day and throughout every school building. The District
will make drinking water available where school meals are served during
mealtimes.

School Food Service Program/Personnel

1.

The school district shall designate an appropriate person to be responsible
for the school district’s food service program, whose duties shall include
the creation of nutrition guidelines and procedures for the selection of
foods and beverages made available on campus to ensure food and
beverage choices are consistent with current USDA guidelines.

All school nutrition program directors, managers and staff will meet or
exceed hiring and annual continuing education/training requirements in
the USDA Professional Standards for Child Nutrition professionals. These
school nutrition personnel will refer to the USDA’s Professional Standards
for School Nutrition Standards website to search for training that meets
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their learning needs and/or will attend training in person at various
workshops or conferences.

C. Competitive Foods and Beverages

1.

All foods and beverages sold on school grounds to students, outside of
reimbursable meals, are considered ‘“competitive foods.” Competitive
foods include items sold a la carte in the cafeteria, from vending machines,
school stores, and for in-school fundraisers.

All competitive foods will meet the USDA Smart Snacks in School (Smart
Snacks) nutrition standards and any applicable state nutrition standards, at
a minimum. Smart Snacks aim to improve student health and well-being,
increase consumption of healthful foods during the school day, and create
an environment that reinforces the development of healthy eating habits.

Before and Aftercare (child care) programs must also comply with the
school district’s nutrition standards unless they are reimbursable under
USDA school meals program, in which case they must comply with all
applicable USDA standards.

D. Other Foods and Beverages Made Available to Students

1.

Student wellness will be a consideration for all foods offered, but not sold,
to students on the school campus, including those foods provided through:

a. Celebrations and parties. The school district will provide a list of
healthy party ideas to parents and teachers, including non-food
celebration ideas.

USDA Healthy Party Resources for Families and Districts:
https://healthymeals.fns.usda.gov/hsmrs/Connecticut/CT%20Hea
Ithy Celebrations.pdf

b. Classroom snacks brought by parents. The school district will
provide parents a list of suggested foods and beverages that meet
Smart Snacks nutrition standards.

See attached sample list of suggested foods and beverages that
meet Smart Snacks nutrition standards.

Rewards and incentives. Schools will not use foods or beverages as
rewards for academic performance or good behavior (unless this practice
is allowed by a student’s individual education plan or behavior
intervention plan) and will not withhold food or beverages as punishment.


https://healthymeals.fns.usda.gov/hsmrs/Connecticut/CT%20Healthy_Celebrations.pdf
https://healthymeals.fns.usda.gov/hsmrs/Connecticut/CT%20Healthy_Celebrations.pdf

V.
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E.

3. Fundraising. The school district will make available to parents and
teachers a list of suggested healthy fundraising ideas. Smart Snack
nutrition standards apply to all foods and beverages sold to students
through district-sponsored fundraisers, unless an exemption applies. Each
school will be allowed to hold 3 exempt fundraisers per school year during
which any food or beverage may be sold. It is recommended that schools
avoid participation in fundraising or corporate incentive programs that
promote a message inconsistent with our goals for a healthy school
community.

Food and Beverage Marketing in Schools

1. School-based marketing will be consistent with nutrition education and
health promotion. It is the intent of the District to protect and promote
student’s health by permitting advertising and marketing for only those
foods and beverages that are permitted to be sold on the school campus,
consistent with the District’s wellness policy, such as Smart Snack items.

2. Food and beverage marketing is defined as advertising and other
promotions in schools. Food and beverage marketing often includes oral,
written or graphic statements made for promoting the sale of foods and
beverage products made by the producer, manufacturer, seller or any other
entity with a commercial interest in the product. Specifically prohibits
advertising such as school signs, banners, scoreboards, busses, building
exteriors, and on and around school property.

WELLNESS LEADERSHIP AND COMMUNITY INVOLVEMENT

A.

Wellness Coordinator

1. The superintendent will designate a school district official to oversee the
school district’s wellness-related activities (Wellness Coordinator). The
Wellness Coordinator will ensure that each school implements the policy.

2. The principal of each school, or a designated school official, will ensure

compliance within the school and will report to the Wellness Coordinator
regarding compliance matters upon request.

Public Involvement

1. The Wellness Coordinator will permit parents, students, representatives of
the school food authority, teachers of physical education, school health
professionals, the school board, school administrators, and the general
public to participate in the development, implementation, and periodic
review and update of the wellness policy. The District is committed to
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being responsive to community input, which begins with awareness of the
wellness policy. The District will ensure that communications are
culturally and linguistically appropriate to the community, and accomplish
through means similar to other ways that the district and individual
schools are communicating important school information to parents.

The Wellness Coordinator will hold meetings four times a year for the
purpose of establishing goals for and oversee school health and safety
policies and programs, including development, implementation and
periodic review and update of this district-level wellness policy. All
meeting dates and times will be posted on the school district’s website and
will be open to the public.

POLICY IMPLEMENTATION AND MONITORING

A. Implementation and Publication

1.

After approval by the school board, the wellness policy will be
implemented throughout the school district. The District will develop and
maintain a plan for implementation to manage and coordinate the
execution of this wellness policy. The plan delineates roles,
responsibilities and includes information about specific goals and
objectives for nutrition standards for all foods, beverages available on the
school campus, food and beverage marketing, nutrition promotion and
education, physical activity, physical education and other school-based
activities that promote student wellness.

The school district will post its wellness policy on its website, to the extent
it maintains a website.

B. Annual Reporting

The Wellness Coordinator will annually inform the public about the content and
implementation of the wellness policy and make the policy and any updates to the
policy available to the public.

C. Triennial Assessment

1.

At least once every three years, the school district will evaluate
compliance with the wellness policy to assess the implementation of the
policy and create a report that includes the following information:

a. the extent to which schools under the jurisdiction of the school
district are in compliance with the wellness policy;

b. the extent to which the school district’s wellness policy compares
to model local wellness policies; and



C. a description of the progress made in attaining the goals of the
school district’s wellness policy.

The Wellness Coordinator will be responsible for conducting the triennial
assessment.

The triennial assessment report shall be posted on the school district’s
website or otherwise made available to the public.

D. Recordkeeping

The school district will retain records to document compliance with the
requirements of the wellness policy. The records to be retained include, but are

not limited to:

1. The school district’s written wellness policy.

2. Documentation demonstrating compliance with community involvement
requirements, including requirements to make the local school wellness
policy and triennial assessments available to the public.

3. Documentation of the triennial assessment of the local school wellness

Legal References:

Local Resources:

533-9

policy for each school under the school district’s jurisdiction efforts to
review and update the wellness policy (including an indication of who is
involved in the update and methods the school district uses to make
stakeholders aware of their ability to participate on the Wellness
Committee).

Minn. Stat. 8§ 121A.215 (Local School District Wellness Policy)

42 U.S.C. 8 1751 et seq. (Healthy and Hunger-Free Kids Act)
42 U.S.C. § 1758b (Local School Wellness Policy)
42 U.S.C. § 1771 et seq. (Child Nutrition Act of 1966)
7 U.S.C. § 5341 (Establishment of Dietary Guidelines)
7 C.F.R. 8 210.10 (School Lunch Program Regulations)

7 C.F.R. 8 220.8 (School Breakfast Program Regulations)

Minnesota Department of Education, www.education.state.mn.us
Minnesota Department of Health, www.health.state.mn.us

County Health Departments

Action for Healthy Kids Minnesota, www.actionforhealthykids.org
United States Department of Agriculture, www.fns.usda.gov



http://www.education.state.mn.us/
http://www.health.state.mn.us/
http://www.actionforhealthykids.org/
http://www.fns.usda.gov/

ATTACHMENT A

HEALTHIER | l [ LEADING THE WAY FOR CHILDREN’S HEALTH

G EN ERATION HealthierGeneration.org

Healthy Snack & Beverage Ideas*
533-10



Water

100% fruit juice with no added sugar

Fat-free or low fat milk

Fruit smoothies (made with frozen fruit with no added sugar and fat-free or low fat yogurt)
100% fruit juice slushes with no added sugar

Fresh fruit — trays, salads or kabobs

Fresh vegetables — trays, salads or kabobs

Fat-free or low fat yogurt (alone or as dip for fruits or vegetables)

Yogurt parfaits (fat-free or low fat yogurt, fruit and whole grain cereal or granola as topping)
Canned fruit or fruit cups (in water, 100% fruit juice or light syrup)

Frozen fruit or fruit cups (in water, 100% fruit juice or light syrup)

Frosty fruits — freeze your own fruit (frozen grapes make a great summer treat!)
Dried fruit with no added sugar

Nut or seed butter (serve with fruit or whole grain crackers)

Nuts or seeds

Trail mix made of nuts or seeds and dried fruit with no added sugar

Whole grain crackers

Low-fat cheese (serve with fruit or whole grain crackers)

Hummus (serve with vegetables or whole grain crackers)

Small whole grain waffles or pancakes topped with fruit or nut or seed butter

Whole grain pretzels (soft or crunchy)

Low-fat or air-popped popcorn (no added butter or salt)

Graham crackers

Nut or seed butter and jelly sandwiches on whole grain bread

Small whole grain bagels or English muffins with nut or seed butter or jelly

Pizza (on whole grain crust with low fat cheese and lean protein or vegetable toppings)
Roll-ups on whole grain tortillas (fill with a lean protein such as ham or turkey, low fat
cheese, hummus, nut or seed butter and jelly or vegetables)

Fat-free or low fat pudding

Bean quesadillas or burritos made with whole grain tortillas with salsa

Whole grain cereal bars

Baked whole grain tortilla chips with salsa or bean dip

Baked chips (small portions)

*Check ingredient statements and nutrition information to ensure items meet the USDA Smart
Snacks in School nutrition standards. Ensure food allergies of any participants are known before
serving any food item.

Pair foods together for an afternoon snack to power youth up for their activities, whether that is
physical activity or educational activities. Combine a lean protein with a fruit or vegetable, such as
sunflower seeds dried raisins. Or a low-fat dairy food and whole-grain rich choice, like string
cheese and whole grain crackers. Try low-fat dairy and fruit — yogurt and strawberries. Pair a
whole-grain rich food with a lean protein by spreading hummus on a whole grain tortilla. Or serve a
whole-grain rich food and vegetable, such as a whole grain cereal bar and cherry tomatoes. Get
creative!

For more information on healthy snacking or finding healthy snacks and beverages, contact
Stephanie Joyce, National Nutrition Advisor at the Alliance for a Healthier Generation, at
stephanie.joyce@healthiergeneration.org.
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ATTACHMENT B

HEALTHY FUNDRAISING SOLUTIONS CONTINUED

CREATIVE FUNDRAISING IDEAS
There are many examples of creative fundraisers that support your school or
afterschool program while also supporting a healthy environment for kids. Here

are a few of our favorites:

£

GET KIDS MOVING

Host a walk-, run-, bike-,
dance-, skate-a-thon or a 5K
color run

Organize a Zumba, dance or
yoga night

Visit an ice skating rink

Hold a jump rope ar hula
hoop competition

Create a team sports
tournament for youth and
their families

Hold a field day at school
and encourage youth and
families to form teams and
compete

For more information, contact Stephanie Joyce, MS, RD/LD, SNS,
National Nutrition Advisor at the Alliance for a Healthier Generation,

SPARK CREATIVITY
Host a talent show

Hold a yard sale or auction
where youth, staff and parents
donate items

Ask local businesses to
donate:

* a portion of sales of healthy
menu items

+ products or services to an
auction

* event tickets to a raffle

Sell school-branded

promotional items such as
t=ghirts or water bottles

Organize a student art
or craft fair

Hold a coin drive
competition between
classrooms

at _:-';.L

ie.joyce@healthierg

LUANCE PON N A 1
EAIJ‘HIERm‘
ENERATION =~

org

v

o

SUPPORT
HEALTHY EATING

Hold a “Taste of Your Town"
event and invite local chefs to
donate healthy dishes

Sell cookbooks with healthy
recipes donated from parents,
students and staff

Host a healthy cooking
class and ask a local chef to
donate his/her time

Sell healthy snacks made by
youth after school”

Create a healthy family
night and invite parents to
attend and enjoy a healthy
meal with their children and
school or program staff

Hold a youth healthy
cooking competition and ask
local grocery stores to donate
food to keep costs down




MARSS GRADUATE STUDENT REPORT
Serving District 0717:01 JORDAN PUBLIC SCHOOL DISTRICT USING EOY DATA
School 127 Jordan High School 2019-2020 SCHOOL YEAR
Information contained in this report must be treated as private data on students.

Page 1 of 4
Edited 4/28/2020 2:15:42PM
Printed 5/1/202012:17:25PM

Status
Student name End Grade BeginDate End Date SAC Resident District
Agyepong,Amma,Serwaah 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Anderson,Abigail, 08 12 09/03/2019  05/29/2020 01 0721:01 - NEW PRAGUE AREA SCHOOLS
Barclay,Alyssa,C 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Barnett,Jack,David 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Bartells,Macauley,C 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Bartells,Mackenzie,J 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Bauer,Sawyer,L 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Bedney,Brooklynn,Lee Marie 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Benko,Josie,D 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Blegen,Elle,Ann 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Bruzek,Caden,Charles 08 12 09/03/2019  05/29/2020 01 0719:01 - PRIOR LAKE-SAVAGE AREA SCHOOLS
Buesgens,Alaina,Lorraine 08 12 09/03/2019  05/29/2020 01 0716:01 - BELLE PLAINE PUBLIC SCHOOL DISTRICT
Burke,Samuel,J 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Busse,Morgan,Elizabeth 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Carman,Kayla,Marie 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Carman,Matthew,John 08 12 11/12/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Ceplecha,Maxwell, A 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Coan,Caitlin,E 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Cramer,Alexandra,Lynn 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Dahlen lll,John,Albert 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Dalton,Selena,Jo 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Davis,Matthew,Lawrence 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Davis,Michael,Leonard 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Demmers,Jace,David Mathew 08 12 01/21/2020  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Devine,Mckenzie,Jean 08 12 09/03/2019  05/29/2020 01 0720:01 - SHAKOPEE PUBLIC SCHOOL DISTRICT
Dietel, Thomas,Bradley 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Dolan,Emilee,Ruth 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Dyrhaug,Jackson,Red 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Ehrp,Amelia,A 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Elke,Daniel,Thomas 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Fern,Alexa,Nickole 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Fiering,Damon, 08 12 09/03/2019  05/29/2020 01 0716:01 - BELLE PLAINE PUBLIC SCHOOL DISTRICT
Finger,Ashlee, Terese 08 12 09/03/2019  05/29/2020 01 0716:01 - BELLE PLAINE PUBLIC SCHOOL DISTRICT
Fryer,Christopher,P 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Garlick,Rei,Katherine 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Gast,Autumn,Christine 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
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Genskay,Kaitlyn, 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Glaccum,Garrett,J 08 12 01/21/2020  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Gonzalez,Alin,Lomeli 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Greeson,Matthew,Austin 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Gummert,Matthew,James 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Hagen,Matthew,Kevin 08 12 09/03/2019  05/29/2020 01 0716:01 - BELLE PLAINE PUBLIC SCHOOL DISTRICT
Hansen,Makayla,Nicole 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Hanson,Katrina,Diane 08 12 02/26/2020  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Hanson,Zakary,Reece 08 12 09/12/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Harris,Jacinda, Tene 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Hauer,Taya,Johanna 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Heimark,Jacob,Paul 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Henderson,Emily,M 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Henderson,Rachel,A 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Hiegel, Emma,K 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Hill,Jacob,C 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Horton,Elizabeth,Grace 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Houdek,Luke,Anthony 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
lllikainen,Sedaya,Lynn 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Imholte,Rachel,Margaret 08 12 09/03/2019  05/29/2020 01 0719:01 - PRIOR LAKE-SAVAGE AREA SCHOOLS
Jablonsky,Jamie,M 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Jerabek,Madeline, A 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Johnson,Makenna,N 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Johnson,Taylor,Raye 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Karsky,Nathaniel,K 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Keiser,Symon,J 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Kes,Caleb,Benjamin 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Kes,Madison,Rose 08 12 09/03/2019  05/29/2020 01 0720:01 - SHAKOPEE PUBLIC SCHOOL DISTRICT
Kes,Molly,S 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Kim,Aysia,S 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Kramer,Faith,Angelene 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Kraus,Arianna,Jo 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Kuldip,Justin,E 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Larson,Daniel,Cecil 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Laughridge,Harley,Lynn 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Lenzmeier,Megan,L 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
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Li,Liping, 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Lowe,James,Christopher 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Lussier,Kyra,Simone 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Mahowald,Claire, A 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Mahto,Juella,Pearl 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Marr,Rebekka,Lynn 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
McDermid,Jarrett, Tyler 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Michel,Jacob,Joseph 08 12 01/21/2020  05/29/2020 01 0112:01 - EASTERN CARVER COUNTY PUBLIC SCHOOL
Nawrocki,Morgan,E 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Neuman,Madison,Hayley 08 12 09/03/2019  05/29/2020 01 0716:01 - BELLE PLAINE PUBLIC SCHOOL DISTRICT
Newton,Clairissa,| 08 12 01/21/2020  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Newton,Jack,A 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Nolden,Nicholas,D 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Nyoach,Ryan,Deng 08 12 12/04/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
O'Brien,Amber,Lea 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Oehlerking,Abigail,R 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Ogdahl,Jacob,Michael 08 12 09/03/2019  05/29/2020 01 0721:01 - NEW PRAGUE AREA SCHOOLS
Olsen,Kaylinn,Marie 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Olsen,Robert,Brian 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Packard,Nathan,Joseph 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Parkinson,Lindley,Logan 08 12 01/21/2020  05/29/2020 01 0716:01 - BELLE PLAINE PUBLIC SCHOOL DISTRICT
Parks Jr,Scott,Alan 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Paschke,Karilynn,Ann 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Pass,Abe,Edward 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Permaul,Aaron, 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Pletsch,Mackenzie,Jordan 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Quinones,Alyssa,L 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Quiroz,Jacquelyn, 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Rasmussen,Alexandra, 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Rasmussen,Trent,Lee 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Ray,Victoria,Raquel 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Riemer,Bailey,Marie 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Roberts,Blaise,H 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Robling,Willie,John 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Romann,Lukas,Jeffrey-Robert 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Rosario,Nicholas,Daniel 08 12 09/03/2019  05/29/2020 01 0716:01 - BELLE PLAINE PUBLIC SCHOOL DISTRICT
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Samuelson,Ryan, 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Sanchez,Ailyn,Yanisley 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Sanchez,Josue, 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Schmidt,Jaxon, Thomas 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Schmit,Logan,James 08 12 01/02/2020  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Schwardt,Emma,Ann 08 12 01/21/2020  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Shea,Lensy, 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Sievers,Bryce,J 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Smeraldo,Nicholas,Fredrick 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Soeffker,Donavon,K 08 12 01/21/2020  05/29/2020 01 0721:01 - NEW PRAGUE AREA SCHOOLS
Spegal,John,Connor 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Spillman,Cory,Jeffery 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
St Michaels,Logan, 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Stocker,Anna,Rose 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Stroh, Taylor,James 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Struck,Aidyn, 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Symanitz,Amanda,Ann 08 12 01/21/2020  05/29/2020 01 0716:01 - BELLE PLAINE PUBLIC SCHOOL DISTRICT
Symanitz,Laura,Jeanne 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Thomas,Makayla,Marie Margaret 08 12 09/03/2019  05/29/2020 01 0659:01 - NORTHFIELD PUBLIC SCHOOL DISTRICT
Thompson,Graham,August 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Torres-Garcia, Tania,Jasmin 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Weeks,Kivi,A 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
White,Natasha,Joy 08 12 01/27/2020  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Wiegert,Payton,Joshua 08 12 01/21/2020  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Winters,Mikaela,Leigh 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Wolf,Savanah,Rose 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Worm,Joseph,Dale 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Young,Joshua,Ronald 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT
Yzaguirre Velishek,Ariana,Bella 08 12 09/03/2019  05/29/2020 00 0717:01 - JORDAN PUBLIC SCHOOL DISTRICT

School Count Total 137

District Count Total 137
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BEN BAKEBERG
Principal, Jordan Middle School
bbakeberg@isd7/17.org

Jordan Middle School

500 Sunset Drive, Suite #2

Jordan, Minnesota 55352
952-492-2332 main | 952-492-4450 fax

Executive Summary: Jordan Middle School ADSIS Behavior Intervention Teacher

Ben Bakeberg, Jordan Middle School Principal
Chad Williams, Jordan Public Schools Director of Special Services

Behavior Support Background

Student needs and demographics continue to shift; therefore, the school community
needs to support students and staff during these changes. Jordan Public Schools has
invested heavily in culturally responsive teaching practices to address these changing
dynamics and found good success at Jordan Elementary and Jordan High School
when able to consistently teach and reteach expectations through established
behavior support roles. In order for this good work to contfinue at Jordan Middle School,
students and staff need support to practice and apply these culturally responsive
teaching strategies on a daily basis.

With the recent budgeting needs for the Jordan School District and the continued need
for behavioral support at the Jordan Middle School, the district proposes using the ADSIS
grant from the Minnesota Department of Education as a funding source to support the
behavior needs at Jordan Middle School.

ADSIS Background

ADSIS stands for Alternative Delivery of Specialized Instructional Services. ADSIS is an
application process for districts and charter schools to apply for state special education
aid. The purpose of ADSIS is to provide instruction to assist students who need additional
academic or behavioral support to succeed in the general education environment.
The goal is to reduce the number of inappropriate referrals to special education by
providing support early to struggling students.

ADSIS Behavior Intervention Teacher Overview

Behavior intervention teachers will support students and staff across all tiers of
instruction.
e Tier1:
o Collaborate with staff to meet the social, emotional, behavior, and
academic needs of all students.

OUR MISSION

District Office: 500 Sunset Drive, Suite #1, Jordan, Minnesota 55352 Inspire a caring community to ignite
952-492-6200 main | 952-492-4445 fax | www.jordan.k12.mn.us learning, innovation, and success for alll



o Process behaviors with students and staff following Culturally Responsive
teaching strategies.

o Collaborate with staff on the development and implementation of a
schoolwide management plan within the Positive Behavior Intervention
and Supports framework (PBIS).

o Be a member of the school-wide PBIS and culturally responsive teaching
strategies to enforce quality Tier | behaviors within the school environment.

o REview data in an ongoing manner to identify concern areas.

o ldentify and deliver services that meet the needs of all students who are in
the Tier Il process.

o Match evidence-based interventions based on need and frequently
monitor progress to make decisions about interventions or goals.

o Support staff for coaching and consultation when needed for added
reinforcement for the student.

e Tier3
o Provide individualized, intense interventions for identified students.
o Collect data on the success of individualized interventions.

Financial Overview and Impact

Action Reduction/ Cost
Adjustment
TOSA Reduction (From March 9th board action) $55,000
ADSIS Behavior Intervention Teacher Cost $101,920
ADSIS Grant Salary Reimbursement (55%) $56,056

Reallocated CRT Specialist to Achievement and Integration Fund | $50,940

Reallocated CRT Specialist to another fund $10,000

Total Cost Saving (Not included TOSA reduction from March 9th) | $15,076

Recommendation

It is our recommendation to create the ADSIS Behavior Intervention Teacher role to
support the needs of students and staff at Jordan Middle School. This will provide
consistent levels of behavior support across the district while increasing the unassigned
fund balance of $15,076. Please see the table above for detailed information on this
cost savings.



JORDAN

Executive Summary: District’s Trust and Agency Fund
Submitted by: Amy Hafemann, Director of Finance

Anofther step the district needs to take to be in compliance with GASB84 is to take
action on the district’s Trust and Agency Fund.

For Jordan Public Schools this is Fund 09 (MDE-UFARS crosswalked to Fund 08). This fund
has approximately $143140.26. These $s are made up of CDs from the JFD Relief
Association, Lions Scholarship, and the Pitschneider Scholarship. This fund also holds the
$s from the Mike Harrington Memorial Scholarship (CERC Scholarships). When the CDs
come up for renewal, | email the appropriate persons involved to see if the CDs should
be renewed. Since | have started in my position, if | have heard responses, | have been
told to renew the CDs.

Having been advised by our district auditor, these $s should be moved to the General
Fund (Fund 01). The $s need to be moved because when a scholarship is given from
these funds, there is involvement from administration. This means that administration or
guidance counselors aid in the decisions as to who is receiving the scholarships.

These $s will be put into Restricted/Reserved account 402 (Restricted/Reserved for
Scholarships) and will be tfracked using Finance Code 340 (Scholarships).

At this time, | would recommend that the Board of Education pass the resolution; that
the funds from Fund 09 be moved and accounted for in Fund 01

This action requires a board resolution. If there are any questions, please let me know.



The following resolution was moved by and seconded by

RESOLUTION REGARDING BOARD CONTROL OF THE DISTRICT’S AGENCY FUND (FUND 09)

WHEREAS, Minnesota Session Laws 2019, 1 Special Session, will require changes in the
accounting for Agency Funds. School boards must take charge of and control these funds that are used
for the purpose of Scholarships, and that all money received or expended for such purpose shall be
recorded in the same manner as other revenues and expenditures of the district;

THEREFORE, BE IT RESOLVED, that the School Board of Jordan Independent School District No.
717, directs the district’s administration to transfer the funds that are currently in the Agency Fund
(Fund 09) into the General Fund (Fund 01).

The vote on adoption of the Resolution was as follows:

Aye:
Nay:
Absent:
Whereupon, said Resolution was declared duly adopted.
By: By: Date:

Chair Clerk



LETTER OF AGREEMENT
ADDRESSING TEACHER DEVELOPMENT & EVALUATION (TDE)
DURING PEACETIME EMERGENCY

This Agreement is entered into by and between Independent School District No.
717, Jordan, Minnesota (hereinafter the “School District”) and Education Minnesota —
Jordan.

RECITALS:

WHEREAS, the School District and the Association are parties to a collective
bargaining agreement for the time period from July 1, 2019 to June 30, 2021 (the
“CBA”); and

WHEREAS, the School District and the Association are parties to a certain
[MEMORANDUM OF AGREEMENT/LETTER OF AGREEMENT, ETC.] concerning
teacher development and evaluation (the “TDE Plan”) in accordance with Minn. Stat. §
122A.40, subd. 8; and

WHEREAS, the TDE Plan provides for a three-year professional review cycle for
each teacher that includes an individual growth and development plan, a peer review
process, and at least one summative evaluation performed by a qualified and trained
evaluator such as a school administrator; and for the years when a tenured teacher is not
evaluated by a qualified and trained evaluator, the teacher must be evaluated by a peer
review process; and

WHEREAS, Minn. Stat. § 122A.40, subd. 5, generally provides that probationary
teachers must be evaluated at least three times throughout each school year in accordance
with the TDE Plan, and further provides that a probationary teacher must complete at
least 120 days of teaching service each year during the probationary period; and

WHEREAS, on March 13, 2020, the Governor of the State of the Minnesota
declared a peacetime emergency in response to the COVID-19 pandemic; and

WHEREAS, pursuant to Emergency Executive Order 20-02, the Governor of the
State of the Minnesota ordered the closure of all public school buildings in the State of
Minnesota through March 27, 2020 in order to provide time for schools to plan
adequately for continuity of education during the COVID-19 pandemic; and

WHEREAS, pursuant to Emergency Executive Order 20-19, the Governor of the
State of the Minnesota ordered the continued closure of all public school buildings and
facilities beginning on March 30, 2020 through May 4, 2020 (the “Distance Learning
Period”); and

WHEREAS, pursuant to Emergency Executive Order 20-41, the Governor of the
State of Minnesota extended the closure of all public school buildings for the remainder
of the 2019-2020 school year (the “Extended Distance Learning Period”); and



WHEREAS, according to Emergency Executive Order 20-41, consistent with
applicable labor agreements, school districts must utilize available staff who are able to
work during the Distance Learning Period and the Extended Distance Learning Period;
and

WHEREAS, according to Emergency Executive Order 20-41, during the
Extended Distance Learning Period, all public schools must provide continuous
education based upon previously developed distance learning plans; and

WHEREAS, in light of the closure of public school buildings during the
peacetime emergency and the imposition of the Distance Learning Period and the
Extended Distance Learning Period, the School District and the Association recognize
that they will be unable to implement certain components of the TDE Plan and

WHEREAS, the School District and the Association now desire to amend the
TDE Plan for the limited purpose of clarifying their respective obligations for the
remainder of the school year as a result of the closure of public school buildings due to
the peacetime emergency.

NOW, THEREFORE, in consideration of the promises and agreements
hereinafter set forth, and for other good and valuable consideration, the receipt and
sufficiency of which is hereby acknowledged, the parties hereto agree as follows:

AMENDMENTS TO THE TDE PLAN

1. Probationary Teachers; Observations and Evaluations; Peer Reviews. For the
remainder of the 2019-2020 school year, formal observations and evaluations of
probationary teachers shall be discontinued. The School District’s decision on
whether to nonrenew the teaching contract of a probationary teacher shall be
based upon observations and data collected prior to March 18, 2020 (the date of
the Governor’s Emergency Executive Order related to school closure and
preparation for distance learning). No peer review activities will be conducted for
purposes of evaluation during the Extended Distance Learning Period.

2. Probationary Teachers; Days of Teaching Service. The days of instruction
during the Distance Learning Period, the Extended Distance Learning Period, and
the days of planning for the implementation of distance learning will be counted
toward the required 120 days of teaching service under Minn. Stat. § 122A.40,
subd. 5(e).

3. Summative Evaluations. Summative evaluations of teachers shall be based upon
observations and data collected prior to March 18, 2020 (the date of the
Governor’s Emergency Executive Order related to school closure and preparation
for distance learning) and may include student growth data from any prior year of
the three-year professional review cycle. Activities related to summative
evaluations should be conducted by video conference or conference call, and not
in person.

4. Teachers on Improvement Plans. A teacher on an improvement plan may have
the plan reviewed by the School District on a case-by-case basis to determine

2



Dated:

Dated:

whether any part of the improvement plan requires modification during the
Extended Distance Learning Period. Any modifications to the improvement plan
must receive prior written approval of the School District. If portions of any
teacher’s improvement plan cannot be completed due to distance learning and
through no fault of the teacher, failure to complete that portion shall not be
considered failure to make adequate progress on the improvement plan.

GENERAL PROVISIONS

Term of Agreement; Modification. This Agreement shall commence on the date
it 1s fully executed by the parties and shall remain in effect until the close of
business on June 30, 2020. This Agreement may be modified by mutual written
agreement of the parties hereto.

No Past Practice. By entering into this Agreement, the parties acknowledge and
agree that the actions taken by the School District in this Agreement shall not
constitute, nor be interpreted as, a past practice.

No Reopening of Negotiations. This Agreement does not constitute a reopening

of the CBA or negotiations.

INDEPENDENT SCHOOL DISTRICT

NO. 717
, 2020 By:
Board Chair
Clerk
Education Minnesota - Jordan
, 2020 By:
By:




WHY WE PLAY Training Video



https://legacy.mshsl.org/board/2019resources/School%20Board%20Video%202.mp4

2020-2021 RESOLUTION FOR MEMBERSHIP
IN THE MINNESOTA STATE HIGH SCHOOL LEAGUE

RESOLVED, that the Governing Board of School District Number 0717-01, County of Scott, State of
Minnesota delegates the control, supervision and regulation of interscholastic athletic and fine arts events
(referred to in MN Statutes, Section 128C.01) to the Minnesota State High School League, and so hereby
certifies to the State Commissioner of Education as provided for by Minnesota Statutes.

FURTHER RESOLVED, that the high school(s) listed below (name all high schools in the district):

Jordan High School

(If more than four high schools, attach an additional list)

is/are authorized by this, the Governing Board of said school district or school to:

1. Renew its membership in the Minnesota State High School League; and,
OR:

[] Make new application for membership in the Minnesota State High School League.
School Enrollment (9-12): Click or tap here to enter text.

2. Participate in the approved interschool activities sponsored by said League and its various
subdivisions.

FURTHER RESOLVED, that this Governing Board hereby adopts the Constitution, Bylaws, Rules and
Regulations of said League and all amendments thereto as the same as are published in the latest edition of
the League's Official Handbook, on file at the office of the school district or as appears on the League’s
website, as the minimum standards governing participation in said League-sponsored activities, and that the
administration and responsibility for determining student eligibility and for the supervision of such activities are
assigned to the official representatives identified by this Governing Board.

Signing the Resolution for Membership affirms that this Governing Board has viewed the WHY WE
PLAY training video which defines the purpose and value of education-based athletic and activity
programs and assists school communities in communicating a shared common language.

Member schools must develop and publicize administrative procedures to address eligibility suspensions
related to Code of Student Conduct violations for students participating in activity programs by member
schools.

The above Resolution was adopted by the Governing Board of this school district and is recorded in the official
minutes of said Board and hereby is certified to the State Commissioner of Education as provided for by law.

Signed: Signed:
(Clerk/Secretary - Local Governing Board) (Superintendent or Head of School)
Date: Date:

District Office address, City, Zip: 500 Sunset Drive; Suite 1; Jordan, MN 55352
School Superintendent’s Phone: 952-492-6200
School Superintendent’s Email: mhelgerson@isd717.org



2020-2021 RESOLUTION FOR MEMBERSHIP

The following is taken from the MSHSL Constitution:

208.00 LOCAL CONTROL

208.01 Designated School Representatives

At the beginning of the League’s fiscal year, the governing board of each member school shall designate two (2) representatives who are authorized to
vote for the member school at all district, region and section meetings and on mail ballots where member schools are called upon to vote, such as
district meetings, region meetings, and mail ballots.

One of the designated representatives shall be a member of the school’s governing board and the other shall be an administrator or full-time
faculty member of the member school.

In school districts with multiple schools, the designated representative from the school district’'s governing body may represent more than one school and
is entitled to one vote for each school they represent.

208.02 Designated Activity Representatives
At the beginning of the League’s fiscal year, the governing board of each member school shall select individuals to represent its school in the following
areas: (a) boys sports; (b) girls sports; (c) speech; and (d) music.

208.03 Local Advisory Committee

Each school is urged to form an advisory committee for League activities. Committee membership is not limited to but shall include a school board
member, a student, a parent, and a faculty member, to advise the designated school representatives on all matters relating to the school’'s membership
in the MSHSL.

Name of School: Jordan High School

208.01 VOTE ON BEHALF OF THE HIGH SCHOOL

Designated School Board Member: Deb Pauly
Email Address: dpauly@isd717.org

Designated School Representative: Joe Perkl
Email Address: jperkl@isd717.org

208.02 ACTIVITY REPRESENTATIVES

Boys Sports: Joe Perkl

Girls Sports: Joe Perkl

Speech: Joe Perkl

Music: Joe Perkl

*Mailing Representative: Joe Perkl

*The Mailing Representative is the person to whom all mailings from the League office will be sent. Schools
usually name the activity director as the primary recipient of the mailings and email messages.

208.03 LOCAL ADVISORY COMMITTEE MEMBERS

Board Member: Deb Pauly
Student: Myah Briese

Parent: Tina Davis

Faculty Member: Ben Nylander

Please complete and submit this form with your school’s 2020-2022 Resolution for Membership to
mshsl_info@mshsl.org If the school board is responsible for more than one (1) high school, please
complete a form for EACH high school.

Submit this form to mshsl_info@mshsl.org
2100 Freeway Boulevard, Brooklyn Center, Minnesota 55430-1735 | (763) 560-2262 | www.mshsl.org



mailto:mshsl_info@mshsl.org

MATTHEW HELGERSON
J RDAN Superintendent of Schools
mhelgerson@isd7/17.org

District Office

500 Sunset Drive, Suite #1

Jordan, Minnesota 55352
952-492-6200 main | 952-492-4445 fax

May 2020 Board Report

Monthly Enroliment Update
e Asof May 1, 2020 our PreK-12 monthly enrollment was 1872 students. Since the
April update we're up 1 elementary student, down 2 middle school students and
stayed status quo with our high school student enroliment. This number is 40
students less than what we built our FY 2020 budget on back in June 2019.

Commencement 2020
e Below is the information that was sent to senior families on Wednesday last week.
It outlines our graduation plan.

Dear JHS Seniors and Parents/Guardians,

I hope this letter finds you and your family healthy and doing well. The staff and | miss
you so much. You have been faced with an unprecedented challenge, and you have
met that challenge head on. Your hard work, perseverance, and dedication is
admirable.

This letter is intended to give you and your parents/guardians a brief update in regard
to graduation: We are moving forward with plans to have a graduation celebration on
the originally scheduled date of Saturday, May 30th with a "rain date" of Sunday, May
31st. We feel this is the best option with the uncertainty of the future, and with our strong
desire to honor ALL of you. | want to thank all of the seniors and parents/guardians that
shared potential ways to honor this great group of kids. It is you and your ideas that
have helped us to formulate this plan.

We have two possible plans in place to honor our seniors. Our greatest hope is to have
a graduation ceremony at the stadium but we do have an alternate plan if
congregate size constraints and physical distancing measures persist. We will be
listening intently to Governor Walz, the Minnesota Department of Health and the
Centers for Disease Control to determine which plan to carry out.

PLAN A
Saturday, May 30, 2020 (rain date: Sunday, May 31, 2020 — same times)

OUR MISSION

District Office: 500 Sunset Drive, Suite #1, Jordan, Minnesota 55352 Inspire a caring community to ignite
952-492-6200 main | 952-492-4445 fax | www.jordan.k12.mn.us learning, innovation, and success for alll



3:00pm - 4:00pm: Abbreviated Graduation Ceremony at Ames Field — Jordan High
School Stadium
e would mirror a fraditional ceremony with limited speeches and prerecorded
music
limited number of guests per senior; parents and guardians only
strict social distancing measures and security in place
IMPORTANT: It is important that you all understand that this will only become an
option if Governor Walz changes his expectations for Minnesota, and the
Minnesota Department of Health and Centers for Disease Control alter their
guidelines.

7:00pm - 8:00pm: YouTube Premiere — Virtual Graduation Video
e the district will premiere a virtual graduation video on YouTube for all families and
community members to view at their homes, continuing the day’s celebration
e the video is a full length (approximately 60 minutes) virtual graduation to include
a “processional” of photos, pre-recorded speeches from student speakers and
staff, “presentation” of diplomas with graduation photos, honors, and more

PLAN B
Saturday, May 30, 2020 (rain date: Sunday, May 31, 2020 — same times as in Plan A)

3:00pm - 6:00pm: Diploma Drive-thru Ceremony — Jordan High School

e |ocated at the front of the high school, students will walk, one at a time, across a
stage in their cap and gown, having their name read, and receiving their
diploma

e fhisis an open-house style event — arrive at your convenience between the hours
of 3:00om and 6:00pm

e parents/guardians and graduate will enter a drive-thru loop and will need to
remain in their car until theirmoment on the stage in the front of the school
a short moment for personal photos will be allowed
strict social distancing measures will be followed

7:00pm - 8:00pm: YouTube Premiere — Virtual Graduation Video
e the district will premiere a virtual graduation video on YouTube for all families and
community members to view at their homes, continuing the day’s celebration
e fthe video is a full length (approximately 60 minutes) virtual graduation to include
a “processional” of photos, pre-recorded speeches from student speakers and
staff, “presentation” of diplomas with graduation photos, honors, and more.

Cap and Gown: In addition to receiving a cap and tassel as a keepsake, we are VERY
excited to announce that Jostens has agreed to give each student their gown to keep
as well at no cost. More information about cap and gown distribution will come out next
week.



Awards Night: We will host our awards night virtually on May 18th at 7:00pm. This will
differ from past years and the focus will be on seniors. Celebrating their achievements in
arts, athletics, and academics. Scholarship awards will also be announced at this time.
Look for more information about awards night to come next week.

We are focusing our energy on putting together the best plan while following the state
guidelines in place. We will do all we can to maintain safety for all involved, while still
giving our seniors an opportunity to be honored. Thank you for your patience and
support as we plan in these unprecedented times. Please watch our website for
updates.

Sincerely,

Jeff Vizenor
High School Principal
Jordan Public Schools

Minnesota Department of Education Updates
e |'ve attached the latest MDE guidance document. This is a working document
that changes weekly, and sometimes multiple times per week. | wanted to draw
your aftention to some of the latest input from MDE, and then share the district’s
stance:

o MDE is strongly recommending that districts allow students to retain their
Chromebooks and mobile hotspots over the summer. The Jordan School
District will be collecting devices and hotspots on May 28th and May 29th.
We currently pay $20 per month, per hotspot and didn't budget to pay
the access fees for the summer months. In regard to the Chromebooks,
our tech staff services these devices during the summer to prepare for the
following school year. This has been the case since we began our 1:1
program and won't change this year. We feel that they must be ready for
the 2020-2021 school year.

m Note that | talked with a MDE staff person and provided input that |
felt it would be beneficial to allow districts to use a non-voter
approved tech levy or a fund fransfer from the LTFM funding stream
to purchase technology related to 1:1 student device
programming and distance learning. | believe that there will be a
need for distance learning or a hybrid type program next school
year. It would be beneficial to have devices and more mobile
hotspots for students in grades K-2.

o MDE is allowing districts to serve lunches through June. We will not have
the staffing available to take on this task, so the serving of lunches is
scheduled to end on June 4th.



o

MDE also strongly suggested that schools maintain their original board
approved school calendar. As you are aware, we have modified our
calendar to end on May 22nd with new instruction, and end on May 27th
for remedial instruction, with grading to occur thereafter on the 28th and
29th. This new calendar satisfied the state’s hours and days requirement.
This past week we were made aware of the directive from MDE to keep
our grade books open longer and into the summer. We will follow this
directive, and it is being addressed as part of our distance learning
grading protocol which was discussed earlier in the board meeting.



2019-20 PK-12 Monthly Jordan Enroliment

End of Year
18-19 7/31/2019 8/12/2019 9/5/2019 10/10/2019 11/1/2019 1/2/2020 2/3/2020 3/2/2020 4/1/2020 5/1/2020 End of Year
Early Childhood 41 40 40 40 38 38 41 46 50 50 50
EC, ADM
adjusted 20 20 20 20 19 19 20 23 25 25 25
Kindergarten,

HK 18 16 16 17 18 19 22 23 23 25 25
Kindergarten 99 96 100 110 112 113 113 112 111 106 107
Grade 1 117 116 117 116 116 117 115 115 115 115 115
Grade 2 116 121 123 123 122 124 125 122 122 120 120
Grade 3 123 120 121 121 120 120 119 118 118 119 119
Grade 4 154 128 128 128 130 130 130 129 132 130 130

| K-4Total 627 597 | 605 | 615 [ 618 [ 623 624 | 619 | 621 [ 615 [ 616 [ 0
Grade 5 160 159 161 163 159 159 158 159 159 157 156
Grade 6 132 158 159 159 158 158 156 158 158 158 158
Grade 7 188 139 140 137 138 138 141 139 139 141 140
Grade 8 155 190 190 189 188 187 185 186 184 184 184

| 58Total 635 646 | 650 | 648 [ 643 [ 642 640 | 642 | 640 [ 640 [ 638 [ 0
Grade 9 145 159 159 161 159 160 162 158 159 157 158
Grade 10 152 144 145 143 143 143 145 146 147 146 145
Grade 11 140 154 153 155 157 156 156 157 155 153 153
Grade 12 160 142 143 143 141 140 140 139 138 137 137

| 912 Total 597 599 | 600 | 602 [ 600 [ 599 603 | 600 | 599 | 593 | 593 | 0

| Pre K12 Total 1879 1912 [ 1862 | 1875 | 1885 | 1880 [ 1883 [ 1890 1887 | 1884 | 1885 | 1873 [ 1872 [ 0




2019-20 PK-12 Monthly Jordan Enroliment

EC, ADM
adjusted
Kindergarten,
HK
Kindergarten
Grade 1
Grade 2
Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
Grade 9
Grade 10
Grade 11
Grade 12
Pre K-12
Total

State Aid
Revenue

End of Year | 19-20 What
18-19 If ADMs 8/12/2019 9/5/2019  10/10/2019 11/1/2019 12/2/2019 1/2/2020 2/3/2020 3/2/2020 4/1/2020 5/1/2020 End of Year
20 18 20 20 19 19 19 20 23 25 25 25
18 16 16 17 18 19 19 22 23 23 25 25
99 110 100 110 112 113 115 113 112 111 106 107
117 117 117 116 116 117 116 115 115 115 115 115
116 119 123 123 122 124 125 125 122 122 120 120
123 118 121 121 120 120 119 119 118 118 119 119
154 137 128 128 130 130 131 130 129 132 130 130
160 164 161 163 159 159 160 158 159 159 157 156
132 170 159 159 158 158 157 156 158 158 158 158
188 150 140 137 138 138 140 141 139 139 141 140
155 192 190 189 188 187 187 185 186 184 184 184
145 160 159 161 159 160 160 162 158 159 157 158
152 149 145 143 143 143 145 145 146 147 146 145
140 155 153 155 157 156 157 156 157 155 153 153
160 137 143 143 141 140 140 140 139 138 137 137
1879 1912 1875 1885 1880 1883 1890 1887 1884 1885 1873 1872 0
Enroliment Enroliment Enroliment Enroliment Enroliment Enroliment Enroliment Enroliment Enroliment Enroliment Enroliment End
2018-19 2019-20 Proj 8/12/2019 09/05/2019 10/10/2019 11/01/2019 12/02/2019 01/02/2020 02/03/2020 03/02/2020 04/01/2020 05/01/2020 of Year
Basic revenue | $ 13,046,407.92 $13,523,662.80
ENROLLMENT BY GRADE STATE AID REVENUE
200 B EC. ADM adjusted $15,000,000.00
B Kindergarten, HK
B Kindergarten
190 B Gradet $10,000,000.00
B Grade2 3
100 5
B Grades & $500000000
B Grade4 %
50 B Grades a
B Grade6 $-
0 B Grade7
o ) o o o o o (N} Q N Q Q
\Q):\ é&;\ \q,Q\ \(9\ \%Q\ \q/Q\ \‘}Q\ \’19(1/ \(9‘» \‘L&/ \q/Q’lz \q/gf\/ B Grades
*sz;‘ ) \,\f\, » Q\'\Q \\\\ q/\q' \\f\, > n_,\q' b(\\ o B Grade9
a>6\ N h 3 more

State Aid Revenue
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JORDAN Hope Mack <hmack@isd717.org>

Fwd: [EMBARGO] Graduation Ceremony Guidance

1 message

Matt Helgerson <mhelgerson@isd717.org> Fri, May 8, 2020 at 9:23 AM
To: Hope Mack <hmack@isd717.org>

---------- Forwarded message ---------

From: Minnesota Department of Education <mde.webmaster@service.govdelivery.com>
Date: Fri, May 8, 2020 at 8:31 AM

Subject: [EMBARGO] Graduation Ceremony Guidance

To: <mhelgerson@isd717.org>

m DEPARTMENT
OF EDUCATION

May 8, 2020
This information is embargoed until 9 a.m. CDT on Friday, May 8, 2020
Hello Superintendents and Charter School Leaders,

Thank you all for joining us on yesterday's COVID-19 Update call. As we discussed,
teams at MDE and the Office of Higher Education have been working closely with the
experts at the Minnesota Department of Health to develop guidelines for graduation

ceremonies. As you know, the health and safety of all Minnesotans is our top priority.
Every determination we have made is first and foremost a public health decision.

It will come as no surprise that this year's ceremonies must look different than they
traditionally do. Our top recommendation is for schools to hold celebrations that can
be conducted remotely and ensures attendees to not need to leave their homes, like
virtual graduation ceremonies. While the guidelines do not allow for a gymnasium or
football field gathering, it does provide public health guidance on what schools,
colleges or universities would need to consider when contemplating a safe celebration
outside of the home, such as a car parade or a parking lot ceremony.

Many of you have been developing plans for a variety of scenarios and have shared
your ideas with us, and | have appreciated each and every conversation because they
reflect your care for your students and your school community. It is both helpful and
inspiring to see the creativity with which you are honoring your graduating students.
Some other ways you may want to consider to recognize students include providing
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banners, posters or lawn signs for students, highlighting graduates on social channels
or working with local media outlets to recognize the graduating students in your
communities.

Thank you all for your continued leadership in meeting the needs of our students and
their families, and particularly for your work to make this a memorable milestone for
the Class of 2020.

Together,

Mary Cathryn Ricker, NBCT
Commissioner of Education

View the graduation guidance.

DEPARTMENT
OF EDUCATION

Manage Preferences | Unsubscribe | Help | website
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MY MINNesOTA

Graduation/Commencement Celebration
Guidance

Graduation is an important milestone in a student’s academic journey and deserves to be
celebrated. With graduation season upon us, schools are seeking clarification and guidance on
how they can safely observe and honor the occasion in alignment with public health guidance
to prevent the spread of COVID-19 in the community. This guidance document, which was
developed in consultation with school leaders and the Minnesota Department of Health,
outlines different options for school districts, charter schools, and colleges and universities to
consider while they contemplate how to best honor their graduates.

The safety and well-being of Minnesota’s students and their families, as well as school staff, is
our number one priority. We know how much students in the class of 2020 have sacrificed this
year, and how disappointing it is not to participate in the milestones or traditions they had
imagined. These guidelines were made with public health protection in mind, and adhering to
them is how we will both celebrate our students and move safely through this challenge
together.

The safest way to observe graduation/commencement is for everyone to stay home. Indoor
graduations and ceremonies held outside in stadiums and footballs fields are not permitted.

A ceremony that can be conducted remotely (e.g., virtually) and ensures attendees do not need
to leave their homes is our top recommendation. If you chose to honor graduates virtually,
please keep equity in mind so all students and families can participate. Remember that COVID-
19 is a highly contagious virus that is fatal, especially the elderly and those with underlying
conditions, and is still spreading throughout Minnesota. Staying home is a crucial way to slow
the spread of COVID-19 and to collectively protect our community.

We know that many schools have considered ceremonies outside in stadiums or football fields.
In-person social gatherings with people from multiple households, even in situations where
ample space between attendees could be accommodated, does not comply with social
distancing practices and introduces a great deal of contact unpredictability and increases the
potential for disease transmission. These gatherings are not considered safe at any size and
will not be permitted. Likewise, indoor graduations/commencement ceremonies will also not
be permitted.

Some schools have indicated they are considering delaying graduation ceremonies until later in
the summer to allow for a more traditional event. While we recognize the desire to honor this
rite-of-passage in the more traditional way, we cannot offer a timeline for when public health
guidance will be changed to accommodate large gatherings.

Outlined below are parameters for hosting a graduation/commencement ceremony or other
celebration (e.g., car parade, parking lot ceremony) outside the home, which increases the level
of predictability and decreased risk of disease transmission.



GRADUATION/COMMENCEMENT CELEBRATION GUIDANCE

If your school is considering hosting a graduation/commencement
ceremony or other celebration outside of the home (e.g., car parade,
parking lot ceremony) please:

Remember the safest option right now is for everyone to stay home.

Consider whether having an event encourages people in high-risk groups (particularly older
adults and people with underlying health conditions) or ill individuals to come out rather
than stay at home. People may come out because of their desire to celebrate this significant
milestone and not wanting to be “left out.”

Consider what accommodations need to be made to ensure equitable participation (e.g.,
students and families without access to a vehicle).

If your school decides to host a graduation/commencement ceremony or
other celebration outside of the home (e.g., car parade, parking lot
ceremony):

Each household should be in a separate car; carpooling does not comply with social

distancing.

Make it clear that people with COVID-19 symptoms (cough, fever, shortness of breath, etc.)

should not attend — no matter what.

Attendees should remain in their individual cars.

If attendees are in cars with the windows up for the entirety of the ceremony, cars
may park immediately adjacent to one another.

If attendees are in cars with windows down, cars should park 6 feet apart.

Provide clear messaging that individuals may not walk to the ceremony or participate
outside of vehicles.

Create a traffic flow plan for how vehicles enter and exit the event.

Make the event brief.

Do not serve food or beverages at the event.

There should not be passing of objects or physical contact between households.
Graduation caps should not be thrown in the air outside as this may encourage
attendees to leave the vehicle.

Do not provide public or portable bathrooms; this creates a risk of transmission.

Limit the number of speakers to the smallest number possible and ensure they avoid close

contact (e.g., within 6 feet) of others. Speakers should not congregate, and should return to

their vehicles following presentations.
Whenever possible, use individual microphones if multiple speakers will participate. If
a microphone must be shared, consider cleaning between speakers or leaving it
untouched on a stand.

Partner with local public safety officials.



GRADUATION/COMMENCEMENT CELEBRATION GUIDANCE

If your school decides to distribute materials (e.g., diplomas, cap and
gown) via delivery or pick-up:

= Practice contactless delivery or pick-up whenever possible, with staff wearing cloth face
coverings and gloves (work gloves are permissible).

= |n curbside pick-up, social distancing guidelines apply. Individuals picking up materials
should wear cloth face coverings and should not leave their car whenever possible.

= |n delivery, items should be deposited outside an individual’s residence.

= Develop clear signage and communication between staff distributing and individuals
receiving materials.

= |f payment is required, contact-less payment should be used in every possible scenario; if
money is exchanged, the participants must use gloves.

Minnesota Department of Education
1500 Highway 36 West

Roseville MN 55113

651-582-8200

education.mn.gov

Minnesota Department of Health

625 Robert Street North

PO Box 64975 St. Paul, MN 55164-0975
651-201-5414
www.health.state.mn.us

Minnesota Office of Higher Education
1450 Energy Park Drive, Suite 350

St. Paul, MN 55108-5227
651-642-0567

www.ohe.state.mn.us

05/08/2020

For more information, visit Coronavirus Disease 2019 (COVID-19)
(health.state.mn.us/diseases/coronavirus/index.html), or call the COVID-19
hotline at 651-201-3920 or 1-800-657-3903.

To obtain this information in a different format, call 651-201-5414.


https://www.health.state.mn.us/diseases/coronavirus/index.html
https://www.health.state.mn.us/diseases/coronavirus/index.html

JORDAN

High School Board Notes
May 11, 2020

Improve Student Achievement, Learning and Career and College Readiness

The Advanced Placement Chemistry, US History and World History tests will be
administered in the next two weeks.

After great discussion on equity issues with distance learning, each staff member set
a goal to implement one new technique or idea for the last weeks of distance
learning.

The ACT test for juniors has been rescheduled for June 8th. We will wait to hear from
MDE about hosting that event at JHS.

The Faculty Council has been discussing if any revisions need to be made to our
courses based on the pandemic and projections for how it willimpact 2020-2021.
We continue to look at ways to increase the engagement and achievement of our
freshman students through our 1st day of school activities and throughout the year.
We will be doing a live webinar with an expert in the field of 9th grade transition on
Friday, May 8th.

Provide a safe and collaborative culture in which to learn and work

Our counseling staff and student council have knocked it out of the park with our
aftendance challenge. Students have been winning prizes based on perfect
aftendance for the week. Prizes have been delivered by Ms. Kusske and Ms. Peters.
Data will be collected regarding the success of the high school’s implementation of
PBIS. We believe that the results will show the implementation has been effective.

Improve Community Connection, Satisfaction, and Engagement

The Awards Night celebration will be held on May 18. It will be held via an email
with video links for families to view award winners. The event will differ from past
years due to our circumstances. The focus will be senior awards and scholarships.
Students in grades 9-11 will be recognized through a press release, social media,
and awards will be mailed out to students.

Graduation details are still being worked out as we await any information and
guidance from the governor and MDE.

The final performances of the season for our music department have been
canceled.

Our annual prom has been canceled.



Integrate data-informed instruction, assessment and learning as a core competency in
every classroom

Teachers will use the results of the standardized tests when they meet as a data
team this summer.

Staff has been tracking their communications with families and students during our
distance learning time. Great strides have been made in our communication with
families about academics. Staff has also done home visits to check in with students.



BEN BAKEBERG
Principal, Jordan Middle School
bbakeberg@isd7/17.org

Jordan Middle School

500 Sunset Drive, Suite #2

Jordan, Minnesota 55352
952-492-2332 main | 952-492-4450 fax

Jordan Middle School Board Report
May 11th, 2020

Distance learning is rolling along successfully thanks to the hardwork and dedication of alll
involved. During a typical year, Jordan Middle School would be wrapping up MCA assessments
and planning for the upcoming school year. As we all know, this year is anything but typicall |
continue to be proud of the work staff have done to serve students and families during these
challenging times of the COVID-19 pandemic with professionalism and grace.

Improve Student Achievement, Learning and Career and College Readiness
e Staff confinue to deliver high quality instruction in the distance learning format. See grade
level distance learning plans for detailed information:

o Grade 5
o Grade 6
o Grade?7
o Grade 8

e Weekly Mindfulness challenges are sent to students and staff to address the growing mental
health concerns. The Student Support Team (Counselor, Social Worker, School Psychologist)
continue to work to address the mental health needs of students and staff during distance
learning.

e Advisory feachers are holding weekly Zoom calls with their individual Advisory classes to
confinue to have students feel connected to the school community.

e leadership team and staff collaborated to develop and continue to tweak the following
COVID Documents:

o COVID Distance Learning Guidelines
o Distance Learning Instructional Matrix
o Distance Learning Teacher Resources

Integrate data-informed instruction, assessment and learning as a core competency in every
classroom
e Weekly administrative support meetings continue with grade level teams and departments
are held to ensure students and staff have what they need to be successful in distance
learning.
e Structure was developed and implemented to ensure students are connecting and
engaging in distance learning.
o Attendance is taken daily in Advisory.
o Daily phone calls are made to families of students not completing Advisory
attendance.
o Staff check in with students in an ongoing manner.
m Advisory Teachers connect with Advisory students at least weekly to
confinue community building.
m Teachers post items via Schoology per the grade level distance learning
plan.
m Teachers reach out to students that are not completing work/failing classes.
m SPED/EL staff are following the direction from Mr. Williams to ensure speciall
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https://drive.google.com/open?id=16GWFwRPu7oWFa9KSNBZ7cPtaicflkb1t
https://drive.google.com/open?id=1JvT-tpwMweE5voOkF-byts81DDgQq6vK
https://drive.google.com/open?id=14PXHxr1X6e2kxaWyt6mef48EBvrZf1uQ
https://drive.google.com/open?id=12D21yE3d_YQ9jGKt7OENp_dTXcsEnESy
https://docs.google.com/document/d/1iK1RA4w70qWo6hH7JhSGiSBNubguer5Wmgh66jyAh5o/edit?usp=sharing
https://docs.google.com/document/d/1Ycg3nXMPASspj_GsN8v2YJy_YNa56v0mGYnDhTtxp-w/edit?usp=sharing
https://docs.google.com/document/d/1gTcjaVGJT3Jcl2BvC9KJmIkVm1jS9XoCJM5EiKFwJVs/edit?usp=sharing

education services are being met.
m Grades are entered info Infinite Campus at least weekly.

Provide a safe and collaborative culture in which to learn and work

A team of staff have volunteered to assist in the building of the master schedule for the
2020-2021 school year.

The bell schedule for the 2020-2021 school year has been adjusted to allow for social
distancing if needed in the fall of 2020.

Ongoing work with technology to support the needs of staff to deliver distance learning.
Routine meeting structure continues to support ongoing building programs such as PBIS,
Faculty Council,and Staff Development.

Weekly updates sent to staff via the News and Notes with new information highlighted.
Process developed to address students not engaging in Distance Learning..

o Students submit daily attendance via Advisory class and Teachers record daily
attendance.

o Administrative assistant and Media Paraprofessional verifies attendance and makes
phone calls to families. Administrative assistants communicate concerns to grade
level teams and office staff as needed.

o Grade level teams/teachers communicate with students and families via email
when need arises. (Documented on Communication Log)

o Grade level teams/teachers communicate with students and families via
email/phone if previous email does not correct concern. (Documented on
Communication Log)

o Grade level teams/teachers communicate with students and families via phone if
previous email does not correct concern. (Documented on Communication Log)

o Counselor, Social Worker, School Psychologist or principal connect with families via
emails, phone, or home visits and discuss academic, emotional, mental health, or
personal needs of students and/or families.

o Assistance is given to families based on needs.

o School Resource Officer and county social services are contacted (if needed) for
home visits or reports filed for educational neglect, etc.

Improve community connections, satisfaction, and engagement

All May events have been canceled or postponed.
Food Service staff and paraprofessionals are doing an amazing job serving meals to
students on a daily basis.

o Teachers contfinue to join these lunch stops to connect with students.
Colleen Chambers, Lisa Ruehling, Heather Davis, Brandon Arnold and others continue to
pack and deliver food to family's doorsteps as part of the backpack program. This also
included elderly in the community!

o Colleen Chambers is now of the Food Shelf Board
Grade level teams delivered May Day Baskets to students across the district. Thanks to the
JMS PTO for the donation of these supplies.
Mrs. Meyer and Mr. Bakeberg hosted a virtual St. John's 6th Grade Registration on April 8th
and April 9th.
Jordan Middle School will be hosting three different options for virtual JMS New Families
Night on May 11th at 9:00 am, 12th at 1:00 pm and 13th at 6 :00 pm. This includes
interviews of current JMS 5th grade students, staff and parents.

o This event is for current JES 4th grade students, enrolled new students and any other

potential student at JMS.



MELISSA BARNETT
J RDAN Principal, Jordan Elementary School
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Jordan Elementary School
Principal Update May 11, 2020

| am very proud of our staff for all of their effort, dedication, and passion they’'ve put into Distance Learning,
as well as the attitude they are displaying knowing we will be ending our school year with this model. |
know we are honoring our feachers for, “Teacher Appreciation Week” however, a week is not enough to
say how grateful we are for them. | continue to get emails from families and see messages posted on
social media on how much all of our staff is appreciated by our school community. Below is an executive
summary of what we have done in April and the beginning of May to best address the needs of students,
staff, and families during this challenging fime that aligns to our JPS Strategic Plan and JES Building Goals:

¢ Improve student achievement, learning and career and college readiness
¢ Integrate data-informed instruction, assessment and learning as a core
competency in every classroom

e Our staff recently met in a Zoom meeting on May 1st to discuss ways we can provide more
equitable learning opporfunities during Distance Learning (DL). Staff actively participated and
brainstormed ideas to put into action the last month of the school year, as well as to implement
moving forward.

e Teachers and Paras also took time during our May PD days to discuss ways to collect evidence of
student learning during DL, and provide effective feedback to students and families. The goalis to
offer meaningful feedback to students that will help them progress in their learning and for
teachers to use to change their instructional practices to meet the diverse needs of our learners.

e | will be working on finalizing staffing and room assignments in the upcoming weeks, and will be
interviewing for a classroom teaching position in the near future due tfo Mrs. Gwen Schultz moving
into the Math RTI position.

* Provide a safe and collaborative culture in which to learn and work
¢ Improve community connections, satisfaction, and engagement

e | have had many teachers ask if there is a way to see our students before the start of summer and
have some closure to the school year. | am working with grade levels to figure out ways for them
to wrap up project-based learning activities and say goodbye to their stfudents face to face, while
practicing social distancing and honoring health guidelines. We are also looking at finding a way
to hold our traditional last day of school goodbye wave to all of our students and families. | will be
working with the Jordan Police Dept. and district administration on what that might look like.

e Teachers continue to update their online Learning Boards and collaborate with support staff fo
ensure all students and families are being connected with and engaged in school. When our
teams of teachers discover a student/family in need of support, they refer them to the Staff
Support Team (SST) composed of the social worker, school psychologist, CRT/behavior specialist,
equity specialist and principal, to dive deeper into the specific needs of the student and/or
families, whether it's related to academics or their social/emotional well-being.

e Our JES Social Events Committee continues to offer fun activities for staff to participate in each
week and to help us stay connected as a staff.
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Executive Summary

Director of Teaching and Learning
May 2020

'PwMATZH FUCuQ = Supporting Distance Learning and Planning for Next Year

Improve Student Achievement, Learning, and Career and College
Readiness

e Equity in Grading During Distance Learning
o Based on current research surrounding equity in grading practices during
distance learning combined with longitudinal research surrounding best
practices in grading beyond this distance learning period and guidelines from
MDE, members of the Jordan Public Schools leadership tfeam proposed the
following grading plans.

o Equity in Grading During Distance Learning

e Mandatory Distance Learning Professional Development on Friday, May 1, 2020 and
Monday, May 4, 2020.
o With the extension of Distance Learning through the end of the 2019-2020 school
year, MDE also required professional development with an equity focus and
distance learning planning time on May 1, 2020 and May 4, 2020.

m Equity in Distance Learning -- | created this document to serve as
the foundation for the building specific equity discussions on Friday, May
1, 2020. The principals led the building discussions, which were focused on
the key areas of equity outlined by MDE, and the way Jordan Public
Schools were addressing these areas of equity in distance learning.
e | will work with the building principals and Sarah Miller to respond to
the equity concerns that were raised during these discussions.

m Distance Learning Professional Development for Teachers -- This
document clearly highlights the various staff development options for

teachers on Friday, May 1, 2020 and Monday, May 4, 2020.
e The goal was to make these options fit the district’s current needs
and overarching goals while offering flexibility for teachers to plan
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https://docs.google.com/document/d/1KbmS3WkVIlcxG26gs9C2ebPSX1PtvSq-m06qjB7IGr0/edit?usp=sharing
https://docs.google.com/document/d/1vZU4_GEyyNYEliGOLiJ6GAVmP5tJrwgqG1-uUyoGIiQ/edit?usp=sharing
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based on their own needs.

m Paraprofessional Staff Development -- Those paraprofessionals who
were not otherwise assigned to specific districts roles would also be

partaking in staff development opportunities. With the help of Sarah Miller
and Claire Lightfoot, this document was created to give paraprofessionals
various staff development options that focused on equity, mirrored
overarching district plans, supported distance learning, and helped
support paras in their own district roles.

Integrate Data-Informed Instruction, Assessment, and Learning as a Core
Competency in Every Classroom

e MCA Testing -- Per federal and state guidelines, MCA testing has been cancelled for
the 2019-2020 school year due to COVID-19.

o Post Test Editing - The posttest editing for MCA testing (this still had to be done
despite not giving the tests this year) window is open May 18 - June 5. This will be
completed during this time.

o Materials - The testing materials are packed up and ready to ship back to MDE.

e Curriculum Materials and Software --
o Continuously work to improve, expand, and assess current resources.
m Software Assessment AFTER Distance Learning

e The Curriculum and Technology Advisory Council is working to
develop the Technology Integration Plan. As a part of this plan, we
are reviewing the Software and Programs database started
this fall; however, with so many vendors offering free programming
during distance learning, software and program usage will
dramatically change in the future.

e Support Gains Made in Distance Learning: During the staff
development fime on Friday, May 1 and Monday, May 4, another
survey was sent to staff to better understand the resources (both
technology and traditional) teachers want to continue using in the
future. After these surveys are complete, the leadership team will
look at resource needs for next year.

o Examples Potential Future Programs: Video conferencing
(either ZOOM or Google Hangouts), Screencastify (paid
version), audible book library, etfc.

Provide a Safe and Collaborative Culture in which to Learn and Work
e Achievement and Integration Plan
o The final plan and updated budget with some edits suggested by the MDE
contact was submitted on April 27, 2020.

e Collaborative Culture --


https://docs.google.com/document/d/1YsJ-0GgSf4lfdDIpvVcMSQOIUFHzHFbT-7Zbb9kdFEc/edit?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLScf_RAEe4CnXXDfw-o5LNpEWNAiQOr46DsYW9Jf8lRlUlUGoQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSd4TxBePQnv310qgh25wsXMzKPHm2jKGrIK-EWvZkeQ_yqSag/viewform?usp=sf_link

o District Staff Development -- Quarterly District Staff Development meetings to
garner staff input on the overarching staff development framework.
m The Quarter Four meeting will take place in May with a focus on summer
professional development. Virtual Meeting Agenda

Improve Community Connection, Satisfaction, and Engagement
e Curriculum and Technology Integration Advisory Council --

o Information Available on the Website - https://www.jordan.k12.mn.us/domain/é0
o The final Curriculum and Technology Advisory meeting took place on Monday,

April 20, 2020.
= Curriculum and Technology Advisory Council April Meeting
Minutes

m The meeting primarily focused on feedback for the district’s current
Distance Learning experience / plan and feedback for the Technology
and Integration Plan.

m The council meetings will resume in October of the 2020-2021 School Year.


https://docs.google.com/document/d/1yi5GNnhtQg85W7JDLd-xKtJVZA9uKan9iMQ5CrsI86o/edit?usp=sharing
https://www.jordan.k12.mn.us/domain/60
https://docs.google.com/document/d/18HZ_F0JUMw5G2Jk9qv61fvsSTnKmKJbXtcTsP8qV3EE/edit?usp=sharing
https://docs.google.com/document/d/18HZ_F0JUMw5G2Jk9qv61fvsSTnKmKJbXtcTsP8qV3EE/edit?usp=sharing

Monday, May 4th, 2020

Jordan Coaches & Activities Staff,

May is here, as we enter day 53 of StayHome. | really dislike how settled in we’ve all gotten with this new
normal. |try to set a goal to make something better each week. Last week, it was making my yard and grounds
look better. The week before that, it was finding ways to make myself a better StayHome parent. This week, | will
be focusing on making myself better physically. It's easy to get caught in a rut of wearing pajamas all day,
drinking coffee and eating poorly. | am going to make the effort to improve my physical conditioning by finding
something to do each day to better myself. | think it's good for us all to have goals during this difficult time to
come out better on the other end of it.

Good Info to Know.
e MSHSL Update: MSHSL sent an update last Tuesday afternoon, link here. What does it mean?
o No coaching in person, no gathering in person
o For spring sports, everything remote is fine right now. Remote coaching is a go!
o For fall and winter sports, remote communications are fine. Remote training is not. You can
always meet with players, just not give sport specific training during non contact period that we
are in until June 1
o Summer Contract period extended until August 7th
e Jordan Update: No major changes or updates in the past week. We have now turned our attention to
June-July camps. We hope to gather for summer camps, but coaches are prepared to reschedule or
create virtual options. Regardless, football will most likely need to reschedule June dates due to the fact
that a majority of our helmets are sitting in a Riddell reconditioning plant in Ohio. We are behind the MN
Vikings and Alabama football helmets, respectively, so once they get back to work, we are not first in line
for reconditioning.
e College Recruiting Update: In person recruiting for college coaches has been banned until May 31st.
I'm hearing that may get extended to July 1 possibly. Will continue to monitor.

Spring Sport Lettering Policy
I've had good conversations with AD’s from both the MRC and WCC regarding what is being done to letter
spring athletes. The conclusion is, everyone is doing something different. At Jordan, | discussed multiple times
with our coaches what is best for us, and this is what has been decided:
1. All registered seniors will receive a varsity letter for their spring sport
2. All juniors and sophomores have the opportunity to earn a letter if they:
a. Write up, and set goal(s) for 20-21 going into next season
b. Virtually meet 1 on 1 with the head coach to discuss the goal setting process on how it can be
attained, and how the coach can help get them there.
3. Any freshman that was going to potentially try out for the varsity team. (follows #2 process above)


https://drive.google.com/file/d/17RydmOwWZrxgqDfVg1B6zDznjSCMudQR/view?usp=sharing

As of 5/4
e CANCELED - All spring 2020 activities
e Unknown - Summer camps, MAX program,
e On the Horizon - Fall sports. Scheduled to officially start August 17th.

COACHES CLIPBOARD - SUMMER WAIVER (ALL COACHES)

In order to be able to have contact in the summer, you need to apply for a Summer Waiver. Log into your
coaches clipboard, and at the left of the page you can see the Summer Waiver. You must apply, and then | have
to approve. Please do so as you are able.

Refunding Spring Registered Students

This letter went home to families once spring sports were officially canceled. To summarize, we are offering 2
options for those who paid for a spring activity.
1. Refunding the fee directly to the card on your account from when you registered your student. If you paid
with cash or a check, a check will be issued to you.
2. A credit can be carried over to the 2020-2021 school year. This credit can be used for any sport/activity
and for any student in your family.

RESOURCES

Glazier Clinics is partnering with the United States Marine Corps to help develop young athletes into leaders
both on and off the field. Going beyond being better at sports to building better people. Join upcoming FREE
webinar sessions that are for coaches & athletes in all sports.

Saturday, May 9th

Thermostat Leader: Essential Habits & Attitudes for Every Team Captain

e 11am-11:30am ET - Marines

e 11:30am-12:30pm ET - JT Thoms, Growing Leaders, Timothy Alexander, Emmy Award Winner &

Motivational Speaker

Click here to register: https://zoom.us/webinar/register/\WWN_5a6VBI2CQ_SjVNiirC5u4w

Go Jaguars!

Joe Perkl
Jordan Activities Director
Cell: 612-281-0616


https://legacy.mshsl.org/mshsl/coachesed/login.asp
https://docs.google.com/document/d/1rEMwzYItvLQWzu3_oXnHmyw21CjnBn2i1O9Ke7HLO1g/edit?usp=sharing
https://cts.vresp.com/c/?GlazierClinics/04ba7688b9/db99475c4d/1de70f04e0

JOE PERKL
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jperkl@isd717.org

Jordan High School

600 Sunset Drive

Jordan, Minnesota 55352
952-492-4400 main | 952-492-4425 fax

Winter Schedule C Coaches Renewals
5/11/20

e Wrestling
o Renew Darren Ripley(HC), Zachary Zimmer (MS)

e Girls Basketball
o Renew Leah Aamlid (HC), Tim Bendzick (C), Andria Nold (8th), Emily Clark
(7th), Wade Wittkop (booster asst, will become B squad coach)
o Non Renew Kyle Johnson (B- resigned), Allen Houdek (8th - resigned)

e Boys Basketball
o Renew Matt Urbanek (HC), David Samuelson (B), Kevin Way (8A), Jason
Way (8B), Tony Kusske (7A), Aaron Gorath (7B), Yuriy Malashenko (booster
asst)
o Non Renew Wade Olsen (C - resigned)

e Speech
o Renew Amy Peters (HC), Michelle Spies (1st asst), Sandy Burke (2nd asst)
o Non Renew Maria Olinger (1st asst -resigned)

e Dance Team
o Renew Shana Bydal (HC), Ashley Jirik (JV/Asst)

e One Act Play
o Renew Michelle Spies (non competitive - if numbers allow 3rd show)
o Non Renew Tony Rydberg (competitive - 1 year leave), Karen Steinhoff
(non-comp - Resigned)

e Robotics
o Renew Joseph Huebl (HC), Ryan Ichinose (Asst)

e Winter Weight Room Supervisor
o Renew Ozzie Sand
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COMMUNITY EDUCATION DIRECTOR
5/11/2020 BOARD REPORT

Director's Message

Community Education is finding ways to hang on. Directors state wide and
south west Metro directors have been meeting weekly to dissect the new
language that comes out and determine what is okay to do and what is nof.
Registrations for virtual classes have been minimal across the south west metro
districts so we have decided to find ways to work together and share classes.
This would help our loyal instructors that serve all the districts. At this time the
instructors can’'t fill one class in one district, but if we open it up they are able to

fill a class amongst all the districts.

We are still hopeful the Governor's office is going to open child care for the
non-essential workers. This has been a major topic across the state and there is
much pressure from all schools and their leadership to open this program as long
as it is following the correct guidelines. Minnesota Community Education

Association and Directors have put together a document (Program Response

and Preparedness Plan) that has been shared with the Governor's office and

legislatures. This is a guideline for Community Educations to make sure they are
following the correct procedures with this pandemic. Thank you to all that have

written our legislators for the support.

Summer Kids Co. Registrations: 76


https://docs.google.com/document/d/1AIlCNv0--fTbsFX3wQiCxFLMfW1EKCSaTuuMBBoPss8/edit
https://docs.google.com/document/d/1AIlCNv0--fTbsFX3wQiCxFLMfW1EKCSaTuuMBBoPss8/edit
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CERC Plan

We have been busy preparing the facility to be open. Our planis to have
everything ready to go this week in the event the Governor gives the green light
for fitness centers. We have moved all the cardio equipment to the gym in front
of the windows. This will give us the ability to social distance the
machines/equipment within the gyms and fithess room. We are also setting out
more cleaning wipes with protocol for members to wipe down machines before
and after use. There will be a new staff cleaning schedule where everything will
be cleaned multiple times a day. We will have a communication out to our

members to explain our expectations from them.

Summer plan

At this point we are still in a waiting period about summer camps and sports. The
registrations are not coming in, and we believe it is because people do not
want to pay for something only to have it canceled. We are still hopeful we can
have some camps or sports happen as long as there is a plan for social

distancing and we are keeping all people safe and healthy.

Early Learning Services
EKids Care: Average of 23-31 students per day
ECFE/Preschool:
e Continue with distance learning
e Start looking at possible options for a preschool graduation
e Registrations continue to come in for Early Explorers 2020-2021

school year (we still have space in classes besides M/W/F full day)



JORDAN

Communications and Marketing Monthly Summary (05/07/2020)
Kat Pass

Projects Completed / Highlights
e Communications:
o Weekly communications to families regarding COVID-19 updates for distancing
learning.
o Increased communications for nurse procedure for taking temperatures for
eKids' Care.
o Completed K Team “Welcome to Kindergarten” video. This was created
because we were not able to host a formal Kindergarten Roundup.
o Continuing to send weekly communications regarding eKids' Care, Grade 2
Read Alouds, HEART Ministry Food for Friends communication, JES Spirit Week
graphics .
o Kicked off our Peachjar communications for JPS and Community Ed & Rec.
o Increased communications regarding summer Kids' Co registration.
o Final planning and communications for graduation ceremony.
e Website:
o Weekly updates on grade level choice boards and spirit week graphics.
o Continuing to update all website calendars (app calendar) to reflect changes in
the year-end calendar.
e Projects in process:
o Signed contract for Virtual Graduation video. Collecting collaterals for the video
fo include photos, prerecorded speeches, music, efc.
e Social Media:
o Started the year-end “Love Maroon Live Gold” highlights posts. Showcasing
special and fun moments from the past year.



https://www.jordan.k12.mn.us/countdowntok
https://www.jordan.k12.mn.us/peachjar
https://www.jordan.k12.mn.us/graduation
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Nutritional Services School Board Report
May 4th, 2020
Andrea Schaak

We have settled into a new routine in our kitchens and continue to sign up families
each day. We are averaging over 1,000 meals going out to families per day. The most
meals we have served in one day were almost 1,300. We will be serving meals until June
4th.

In May, we will continue to use up as much product as possible in our coolers and
freezers. Managers will perform inventory the first week in June. | will start employee
reviews toward the end of May and complete them before June 4th.

| have sent out the Joint Agreement form to both St. Johns and River Valley
Education Center for feeding students in both sites for this coming school year. | am
waiting on getting signatures and paperwork back to upload into the MDE site.

| have been working with Scott County and the SHIP program to finalize this year's
grant process, purchases, and fund invoices with our SHIP coordinator. MDE has
extended spending our grant into next fall because of COVID. | will continue to finalize
this year's grant as soon as possible.

| had applied for a MDE equipment grant in January. | was notified that we were
awarded an $8,000 dollar grant. This grant is intfended for food safety and physical
safety upgrades for the Elementary school kitchen. We will be looking at what we can
improve in the kitchen with those funds as soon as we can.

| have also applied for two COVID food service grants to help districts with
challenges of feeding students with the stay at home orders in place. | have received
emails from both grants that they were overwhelmed with requests and that we will not
know if we are awarded any funds until summer.
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Special Services Department Update:

Improve Student Achievement, Learning and Career and College Readiness

e FEach building’s special education department is starting to plan and work on next year’s
caseloads and services for students on IEPs. We will be continuing to work on
programming and services for our students as we move towards the 2020-2021 school
year.

e The Special Services Department is continuing to prepare for Extended School Year
(ESY). Letters will be sent to families of students who qualify for ESY. If students are
allowed back in schools, transportation will be arranged for all ESY students, including
students that require special transportation and students that are able to ride the regular
school bus.

e Staff (Special Ed. & EL) are knocking it out of the park with their programming and
services through distance learning. Staff are using various resources, online tools, etc. to
provide quality services. Paraprofessionals are working hard on meeting with students
and supporting them with their regular and special education work. We are currently
using Zoom, Google Hangout, and Google Phone.

Improve Community Connection, Satisfaction, and Engagement

e The American Indian Parent Advisory Council will not be holding an annual banquet this
year. The council is planning to coordinate with high school graduation to conduct an
Eagle Feather Ceremony for this year’s graduates. The council is also setting up summer
Horse Camp. Students have been invited to the Horse Camp and reminded to turn in
their registration form. The plan is to have the Horse Camp at the end of June.

Provide a safe and collaborative culture in which to learn and work

¢ [ have been holding daily special education check-in meetings. During these daily
meetings, we are continuing to discuss the preparation for next school year,
programming/services, curricular resources, and current workloads. Iam also emailing
daily with any “need to know” updates from MDE.

e For the month of May, I will be holding weekly check-ins with our paraprofessionals to
provide them any updates or answer any questions regarding what is happening in the
Jordan Public Schools. Each building will have a scheduled time to meet with me.

OUR MISSION

District Office: 500 Sunset Drive, Suite #1, Jordan, Minnesota 55352 Inspire a caring community to ignite
952-492-6200 main | 952-492-4445 fax | www.jordan.k12.mn.us learning, innovation, and success for alll



e The SOAR Transition Program will be wrapping up its school year at the end of the
month. We are planning a small graduation ceremony and will follow the Belle Plaine
School District social distancing guidelines for our graduation ceremony.

Be Fiscally Responsible and Maintain Quality Facilities

e Amy Hafemann and I continue to meet and review our special education budget to ensure
we are on track with our budgeted federal dollars. We are currently looking at the budget
and staffing for the 2020-2021 school year.



JORDAN

2020 BOARD COMMITTEE ASSIGNMENTS

Standing Committees

Budget/Finance Committee - Entire Board

This committee meets monthly as part of the Workshop Meeting to review and discuss district
budget and finances. This committee provides input and reviews all budgeting decisions as the next
fiscal year’s budget is constructed.

Calendar Committee (1) S. Burke - (alternate — L. Pedersen)
This committee meets one time annually with the administrative team and teacher members of the
calendar committee to plan the calendars for the next two subsequent school years.

City-School Committee (2-3), R. Langheim, L. Pedersen, T. Vogel- (alternate — D. Pauly)

The committee ensures a board member is present at a city council meeting should an item on the
city council agenda be pertinent to the school district. This committee meets regularly with a sub-
committee of the city council. This committee will work with the city to establish an annual legislative
advocacy meeting.

Communications Committee (2) S. Burke, R. Dahnert - (alternate — L. Pedersen)

This committee provides oversight and direction for communication of all media types to the
community in regard to school board updates. They meet one time each year to set their agenda and
as needed depending on need. The committee develops a communication plan for the district and
establishes “meet and greet” times for each school building in the district at its formal meeting.

Community Education/Recreation/Joint Powers (2) T. Vogel, L. Pedersen

This committee makes recommendations to Jordan’s Community Education & Recreation Director
regarding programs and community education and recreation policy. It meets once per month prior
to the regular school board meeting or as called by the Community Education Director.



Curriculum & Technology Integration Committee (3) D. Pauly, S. Burke, C. Hennen- (alternate -

L. Pedersen) (O. Rausch - Student Representative)

This committee is tasked with reviewing all curriculum offerings and World’s Best Workforce plan in
our district. The Director of Teaching & Learning chairs the committee. On a curriculum cycle, the
committee reviews class offerings, curriculum options and curriculum materials (i.e. texts.) This
committee also receives and reviews reports on scope and sequence and mapping of curriculum. In
addition, the committee focuses on Standards Based Instruction. The Technology Director and
Director of Teaching & Learning are responsible for the integration and application of all technology
in the district. This committee meets on the 3™ Monday of each month October - May.

Education Foundation (2) — R. Langheim, C. Hennen (alternate — L. Pedersen)

The Jordan Education Foundation will raise funds and serve as a conduit for individuals to donate
funds for the purpose of enhancing educational experiences for students. This Foundation will
provide oversight and establish framework for the utilization of donated and fund raised dollars in
our schools. Once established, teachers will have the opportunity to write mini-grants that the
Foundation will discuss and award as warranted. The superintendent will serve as an ex-officio
member. The Jordan School Board will be represented with two members.

Facilities Committee (Chair + 3) D. Pauly, R. Langheim, T. Vogel - (alternate — C. Hennen) (O. Rausch
- Student Representative)

This committee deals with all indoor and outdoor facilities and grounds, making recommendations on
long-range facilities maintenance plans, short-term building issues, custodial planning, facility space
use, etc. This committee works on special district projects such as renovations, additions, new
building, lease levy authority matters, and infrastructure improvement. In the case of significant
projects such as new building projects or remodels, the board members may be the board
representatives in a larger committee made up of community members, school staff, and
administrators. Building issues and/or concerns the require meeting with other groups will be a
driving factor for this group. In addition, this committee is charged with meeting real estate needs
required for buying or selling property. This committee will meet on an as needed basis or as
dictated by a building project and its schedule.

Meet and Confer/Continuing Education/Staff Development (2-3) — D. Pauly, R. Langheim,

R. Dahnert

A public employer has the obligation to meet and confer, under section 179A.08, with professional
employees to discuss policies and other matters relating to their employment which are not terms
and conditions of employment. We are scheduled to meet three times a year (at the discretion of
either party.) Meetings are held in the District Office Conference Room at the end of the school day
(3:15 p.m.) Continuing Education/Staff Development — This committee meets to determine
continuing education and staff development needs within all three schools. A board member is not
required unless an issue arises and then coordination is handled through the superintendent.



Negotiations Committee (2) — D. Pauly, T. Vogel (alternate — R. Dahnert)

This committee meets to conduct contract negotiations with the bargaining units. The
Superintendent will work with the board members and bargaining units to facilitate and schedule the
sessions.

Personnel Committee (2) (Negotiations Committee)- D. Pauly, T. Vogel (alternate — R. Dahnert)
This committee will meet if a personnel item need discussion, should the need arise outside of a
regular board meeting night.

Policy Committee (2) — S. Burke, D. Pauly (alternate — R. Langheim)

This committee works with district administrators and staff to review and make recommendations on
district policies. Specifically, this committee meets to review recommended changes from MSBA
model policy based on annual legislative action.

Safe and Supportive Schools/PBIS Committee (1) — L. Pedersen (alternate - S. Burke) (O. Rausch -
Student Representative)

This committee meets quarterly and is made up of administrators, staff members, parents/guardians
and one board member. The committee discusses the district’s PBIS programming and current social
issues and helps to provide guidance in regard to school climate.

SCALE (1) - T. Vogel (alternate — R. Dahnert)

The Scott County Association for Leadership and Efficiency (SCALE) was formed to encourage greater
efficiencies and leadership in public service through enhanced communication, collaboration of
services, and sharing of resources. Members include elected and appointed officials for the cities,
schools and townships within Scott County, the Mdewakanton Sioux Community, and Scott County.
They meet once per month on the second Friday from 7:30 — 9:00 a.m. The Superintendent and one
board member represents our district at these meetings. An alternate board member may attend.

SW Metro / Intermediate District Representative (1) — D. Pauly (alternate — S. Burke)

Each member district of the SW Metro Intermediate District has one school board representative on
this board. Committee assignments exist within this board as well. SW Metro meets once per month
on the third Tuesday in the SW Metro office in Shakopee.



Point of Contact & Ad-Hoc Committees

American Indian Parent Advisory Council (1) S. Burke — (alternate - D. Pauly)

The council is led by parents/guardians and school district advisers. The goal is to ensure that every
American Indian student has equitable access to programs that are specifically designed to meet their
unique educational or cultural academic needs. The AIPAC meets monthly during the school year and
serves as a vital link between the American Indian community and Jordan Public Schools.

Booster Club (1) — L. Pedersen (alternate — R. Dahnert)

This committee is led by the Booster Club President and the district’s activities director attends the
meetings. Representatives from the community serve on this committee which is not district led.
This group investigates options for donations and fundraisers to meet activity program needs.

Legislative (1) — D. Pauly
All board members need to keep abreast of legislation relating to education. One board member is
the point of contact for mailings and is to report and share important issues on the legislative front.

MSHSL (1) - (State) D. Pauly
This is a point of contact position.

Special Education Advisory Council (SEAC) (1) — C. Hennen

The Jordan Public School Special Education Advisory Council advises the school district on the
development of programs and services to meet the special educational needs of children and
families. By sharing their unique perspective of what it is like to use these services, parents can help
the district to be more effective in hopes that the outcomes for children with disabilities improve.

Region V/SCSC/Metro ECSU (1) L. Pedersen - (alternate — S. Burke)

Region V provides computer services and staff support through the cooperative sharing of hardware,
software, and personnel. We are a member district. They provide reporting and SMART application
support services to school districts throughout South Central and Southeastern Minnesota. SCSC
(South Central Service Cooperative) helps schools and other government agencies fulfill their mission
by delivering high quality services while reducing costs through collaboration. We are a member.
SCSC is based in North Mankato. The SCSC programs and services are member driven to utilize
resources in an efficient manner. There are nine regional agencies called service cooperatives.
MECSU offers support to the member school districts through staff development opportunities. The
district representative receives emails and newsletters, but there isn’t a specific meeting
commitment.
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