
Eaton RESA Board of Education Agenda
Regular Board Meeting
August 19, 2026, at 6:00 PM
Board Room
1790 East Packard Highway
Charlotte, Michigan 48813

I. REGULAR BUSINESS
A. Call to Order

1) Pledge of Allegiance
2) Roll Call

B. Approval of Agenda
C. Presentations
CRTEC- Marcee Theisen and Ben Bever, Eaton RESA Career Preparation 
Directors
D. Audience Participation
E. Action Items

1) Consent Agenda
a. PREVIOUS Regular Board Meeting Minutes
b. Personnel Report
c. Board Bills and Disbursement Report

F. Adult Education Student Handbook
G. Meadowview School Student Handbook
H.  A to Z Speech Therapy LLC Contract
I. Elevate Therapy LLC Social Work Contract
J.  Ingham ISD LOU
K. CompHealth Medical Staffing Occupational Therapist Contract
L. Charlotte Public Schools Food Service Agreement
M. PAC Board Appointments
N. MASB Delegate Assembly Designation
O. E. Information Items
P. Board Member Reports & Requests
Q. Correspondence

1) Upcoming Events
R. Adjournment

It is the policy of Eaton Regional Education Service Agency not to discriminate on the basis of race, color, national origin, 
gender/sex, age, disability, height, weight, marital status, or lack of English language speaking skills, in its programs, services or 
activities. The following person has been designated to handle inquiries regarding the nondiscrimination policies: 
Superintendent, 1790 East Packard Highway, Charlotte, MI 48813, 517.543.5500.
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Eaton RESA Board of Education Minutes – for August 19, 2026 
July 15, 2026 – Regular Board Meeting  
 
A Regular Board Meeting of the Eaton Regional Education Service Agency was held on Wednesday, May 20, 
2026, at 6:00 p.m. in the Board Room at 1790 East Packard Highway, Charlotte, Michigan. 
 

I.​ ORGANIZATIONAL MEETING  
A.​ Call to Order  

1)​ Pledge of Allegiance  
2)​ Roll Call  

                   Roll Call: Temsey, DuFort (Absent), Roberts, Gonzalez, and Rushford  
              B.  Election of Board Officers for 2026-27  

1)​ President Nominations: Superintendent, Sean Williams, is requesting nominations for the office 
of President.  

                 Mark Rushford________ Elected as President of the Board of Education for 2026-27.  
2)​ Vice President Nominations: Superintendent, Sean Williams, is requesting nominations for the 

office of Vice President.  
                Debbie Roberts________ Elected as Vice President of the Board of Education for 2026-27.  

3)​ Secretary Nominations: Superintendent, Sean Williams, is requesting nominations for the office 
of Secretary.  

                 Jack Temsey________ Elected  as Secretary of the Board of Education for 2026-27.  
4)​ Treasurer Nominations: Superintendent, Sean Williams, is requesting nominations for the office 

of Treasurer.  
                 Alex Gonzalez_________ Elected as Treasurer of the Board of Education for 2026-27.  
               C. Board of Education Meeting Schedule for 2026-27  

1)​ Regular Meetings: The Regular Meetings of the Eaton RESA Board of Education for 2026-27 
will be held on the third Wednesday of each month, at 6:00 p.m. at the Packard building, unless 
otherwise noted.  

2)​ Public Hearing on Budget: The Public Hearing on Budget of the Eaton RESA Board of Education 
for 2026-27 will be held on June 9, 2027, at 6:00 p.m. at the Packard building.  

3)​ Organizational Meeting: The Organizational Meeting of the Eaton RESA Board of Education for 
2024-25 will be held on July 14, 2027, at 6:00 p.m. at the Packard building.  

              MOTION: It was moved by Temsey  and supported by Roberts to approve the Board of Education  
             Meeting Schedule, as presented. 
              D. Designation of Depositories and Authorized Signatures for 2026-27  

1)​ Designation of 2026-27 Depositories and Authorized Signatures: Tina Monroe, Executive 
Director of Finance & Operations, is requesting updated Board signature cards for the following 
bank accounts PNC Bank, the Michigan Class Investment Pool and Michigan Liquid Asset Fund. 
The authorized signatures required are the Board President, Board Treasurer, and the Executive 
Director of Finance & Operations.  

                    MOTION: It was moved by Roberts and supported by Gonzalez to approve the Designation of 
Depositories and Authorized Signatures, as presented. 

E. Board Committee Appointments for 2026-27: The Board has established two committees: 1) 
Finance and Audit Committee and 2) Building and Grounds Committee. Each committee will be 
comprised of two appointed Board members.  
1)​ Board President is requesting for two Board members to volunteer for appointment to the Finance 

and Audit Committee.  
                          APPOINTMENTS: Roberts and Gonzalez to the Finance and Audit Committee for 2026-27.  
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2)​ Board President is requesting for two Board members to volunteer for appointment to the 
Building and Grounds Committee.  

                        APPOINTMENTS: Dufort and Temsey to the Building and Grounds Committee for 2026-27.  
F. Legal Counsel for 2026-27: The Superintendent is requesting the designation of the following legal 

counsel for Eaton RESA for 2026-27.  
1)​ Thrun Law Firm, 2900 West Road, Suite 400, East Lansing, MI 48823  
2)​ Steven D. Lowe, PC, PO Box 430, Haslett, MI 48840  
3)​ Clark Hill, PLC, 500 Woodward Avenue, Suite 3500, Detroit, MI 48226  
4)​ Secrest, Wardle, Lynch, Hampton, Truex & Morley, 2600 Troy Center Drive, PO Box 5025, Troy, 

MI 48007  
                     MOTION: It was moved by Roberts and supported by Temsey to approve the legal counsel 

designation, as presented. 
 

II.​ REGULAR BUSINESS 
A.​ Call to Order 

1)​Pledge of Allegiance 
2)​Roll Call 

Roll Call: Temsey, DuFort (Absent), Roberts, Gonzalez, and Rushford 
B.​Approval of Agenda 

MOTION: It was moved by Roberts and supported by Temsey to approve the agenda, as presented. 
C.​Presentations 

1)​ Strategic Plan -Cabinet Team 
D.​Action Items 

1)​Consent Agenda 
a.​ 6/9/2026 Regular Board Meeting Minutes 
b.​ Personnel Report 
c.​ Board Bills and Disbursement Report 
MOTION: It was moved by Temsey and supported by Roberts to approve the consent agenda, as 
presented. 

2)District Phone Purchase Agreement: Michael Partridge, Director of Technology, is requesting that the 
Board authorize the Superintendent to execute an agreement for the purchase and implementation of a 
new unified phone system for Eaton RESA. The current Mitel phone system serving the Union Street 
facility has reached end-of-life status and can no longer be expanded without a complete replacement. 
The proposed solution from Sangoma Unified Communications will provide a modern 
communications platform and unify phone services across all three Eaton RESA locations, including 
Packard Highway, Southridge, and Union Street. The total cost of the new system is $37,649.10, which 
is significantly less than the $61,159.52 cost to renew and replace the existing solution.  
MOTION: It was moved by Roberts and supported by Gonzalez to approve the Sangoma Unified 
Communications purchase agreement, as presented. 

3)Travel Request: The Assistant Superintendent for Special Education, Kelly Hager, is requesting 
approval for the  Director of Meadowview Offsite and Related Services, Randy Cusack, to attend the 
National Council of Administrators of Special Education (CASE) conference on November 11-13th, 
2026 in Providence, Rhode Island. Randy serves on the membership committee for CASE. Costs 
would be paid out of the special education administrator professional development budget. 

MOTION: It was moved by Roberts and supported by Temsey to approve the travel request, as 
presented. 

 
4) .5 FTE Early Childhood Care Coordinator: The Deputy Superintendent, Dr. Nate Leale, is requesting 

to add a .5 FTE Early Childhood Care Coordinator. This is a new position which will operate under 
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the direction of the Director of Early Childhood to support the implementation of the statewide Help 
Me Grow system. The additional cost will be covered by new state early childhood funding. 

5)1.0 FTE GSRP Teacher and up to 4 FTE paraprofessional staff members: The Deputy Superintendent, 
Dr. Nate Leale, is requesting to add 1.0 FTE GSRP Teacher and up to 4 FTE paraprofessional staff 
members to support additional expansion of GSRP in Eaton County. 

  6)1.0 FTE Behavior Mental Health Specialist: The Deputy Superintendent, Dr. Nate Leale, is requesting 
the addition of 1.0 FTE Behavior Mental Health Specialist position within the Behavior & Mental 
Health Services department. This position will perform the same responsibilities as other Behavior 
Mental Health Specialists while also providing Crisis Prevention Institute (CPI) and Ukeru training 
and support to local school districts across the Eaton RESA service area. The addition of this position 
will expand Eaton RESA's capacity to meet increasing regional demand for behavioral support 
training while continuing to provide direct services to districts. 

7)2.0 FTE Literacy Coaches: The Deputy Superintendent, Dr. Nate Leale, is requesting the addition of 
2.0 FTE Literacy Coach positions within the General Education Services team in Instructional 
Services. The recently approved State School Aid budget provides funding for literacy coaches under 
Section 35a(4), allocating $125,000 per literacy coach to each Intermediate School District, with a 
minimum allocation of four literacy coach positions per ISD. The addition of these two positions will 
allow Eaton RESA to fully utilize the state funding allocation while expanding regional capacity to 
support the implementation of Michigan's literacy initiatives. These literacy coaches will provide 
job-embedded coaching, professional learning, and technical assistance to local school districts.  

    MOTION: It was moved by Roberts and supported by Temsey to approve the request to add a .5    
    Early Childhood Care Coordinator, 1.0 GSRP Teacher, up to 4.0 Paraprofessionals, 1.0 Behavior &  
   Mental Health Specialist, and 2.0 Literacy Coaches, as presented. 
8)Eaton Rapids Public Schools (ERPS) Food Service Contract: The Executive Director of Finance and 

Operations, Tina Monroe, is requesting approval for an agreement with Eaton Rapids Public Schools 
(ERPS) to continue to provide meals and snacks for Post Secondary MoCI programs at Union St.  
The estimated amount is $37,782.50. The District will receive Federal reimbursement to offset the 
cost. 

                    MOTION: It was moved by Roberts and supported by Gonzalez to approve the agreement with Eaton  
Rapids Public Schools, as presented. 

9)Career Prep Center Agreements: The Assistant Superintendent for CTE, Vlad Lebedintsev, is 
requesting the Board authorize the Superintendent to execute the following agreements: 

1.​ An agreement with Crosswinds Aviation for the CPC Aviation Careers Institute program 
for the 2026-27 school year in an amount not to exceed $62,000. 

2.​ An agreement with Davenport University for the Business Academy, Certified Medical 
Clinical Assistant Academy and Game Design and Programming Academy programs for 
the 2026-27 school year in an amount not to exceed $215,638. 

3.​ An agreement with The University of Olivet and Farm Bureau Insurance for the 
Insurance and Risk Management program for the 2026-27 school year in an amount not 
to exceed $36,000. 

4.​ An agreement with Potter Park Zoological Society for the Veterinary Science and Animal 
Health programs for the 2026-27 school year in an amount not to exceed $116,600. 

10)Career Prep Center Student Handbook: The Assistant Superintendent for CTE, Vlad Lebedintsev, is 
requesting that the Board approve the 2026-2027 Eaton RESA Career Preparation Center 
Student/Parent Handbook 

 MOTION: It was moved by Temsey and supported by Roberts to approve the agreements with 
Crosswinds Aviation, Davenport University, the University of Olivet, and the Potter Park Zoological 
Society, and to approve the Career Prep Center Student Handbook, as presented. as presented. 
 

E.​Information Items  
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1)​ MASB Call for Delegates for October 15, 2026 assembly. 
2)​ Calhoun ISD Property Transfer Request. 

F.​Board Member Reports & Requests 
G.​Correspondence 

1)​ Upcoming Events 
a.​ Eaton RESA Organizational and Regular Board Meeting, August 15, 2026, at 6:00 p.m., Eaton RESA 

H.​Adjournment 7:00pm 
 
 
 
______________________________________             ___________ 
         Alex Gonzalez, Board Secretary​​ ​ Date 
 
It is the policy of Eaton Regional Education Service Agency not to discriminate on the basis of race, color, national origin, gender/sex, age, 
disability, height, weight, marital status, or lack of English language speaking skills, in its programs, services or activities. The following person 
has been designated to handle inquiries regarding the nondiscrimination policies: Superintendent, 1790 East Packard Highway, Charlotte, MI 
48813, 517.543.5500. 
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HIRES 

Name Lynne Baker 
Title Paraprofessional 
FTE Part-time 
Department Instructional Services 
Type of Contract ESPA 
New/Replace Replace 
Prior Incumbent Pat Baker 
Supervisor Jennifer McCaffrey 
Schedule Paraprofessional/Step 5 
Wage $18.10 
Effective 8/24/2026 
Name Kris Bellingar 
Title Teacher – CI 
FTE 1.0 
Department Special Education 
Type of Contract EIEA 
New/Replace Replace 
Prior Incumbent Vacancy 
Supervisor Liz Hicks 
Schedule Teacher/RSS/MA+15/Step 18 
Wage $85,830 
Effective 8/13/2026 
Name Nathan Chance 
Title Career Pathways Technician 
FTE 1.0 
Department CTE 
Type of Contract ESPA 
New/Replace New 
Prior Incumbent  
Supervisor Ben Bever 
Schedule Technology Asst./Step 5 
Wage $23.13 
Effective 8/13/2026 
Name Kelly Harris 
Title Paraprofessional 
FTE 1.0 
Department Special Education 
Type of Contract ESPA 
New/Replace Replace 
Prior Incumbent Vacancy 
Supervisor Randy Cusack 
Schedule Paraprofessional/Step 4 
Wage $17.58 

Effective 8/13/2026 
  

HIRES- Continued 
Name Anessa Martin 
Title Teacher – ECSE 
FTE 1.0 
Department Special Education 
Type of Contract EIEA 
New/Replace New 
Prior Incumbent  
Supervisor Jennifer McCaffrey 
Schedule Teacher/RSS/MA+30/Step 18 
Wage $91,629 
Effective 8/13/2026 
Name Caitlin McClure 
Title Paraprofessional 
FTE Part-Time 
Department Instructional Services 
Type of Contract ESPA 
New/Replace Replace 
Prior Incumbent Patricia McCauley 
Supervisor Jennifer McCaffrey 
Schedule Paraprofessional/Step 3 
Wage $17.02 
Effective 8/13/2026 
Name Krystal Moore 
Title Paraprofessional 
FTE Part-time 
Department Instructional Services 
Type of Contract ESPA 
New/Replace Replace 
Prior Incumbent Vacancy 
Supervisor Jennifer McCaffrey 
Schedule Paraprofessional/Step 3 
Wage $17.02 
Effective 8/13/2026 
Name Michael Stuart-Crane 
Title Paraprofessional 
FTE 1.0 
Department Special Education 
Type of Contract ESPA 
New/Replace New 
Prior Incumbent  
Supervisor Randy Cusack 
Schedule Paraprofessional/Step 2 
Wage $16.53 
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Effective 8/13/2026 
  

HIRES-Continued 
Name Ella Squier 
Title Teacher 
FTE 1.0 
Department Instructional Services 
Type of Contract EIEA 
New/Replace Replace 
Prior Incumbent Kylie Joles 
Supervisor Jennifer McCaffrey 
Schedule Teacher/RSS/BA/Step 4 
Wage $47,012 
Effective 8/24/2026 

JOB CHANGES 
Name Arianna Carns 
Title Paraprofessional 
Location Charlotte Galewood 
FTE Part-time 
Department Instructional Services 
Type of Contract ESPA 
Supervisor Jennifer McCaffrey 
Effective 8/13/2026 
Note Temporary to Part-time 
Name Ashley Schaibly 
Title School Social Worker 
Location  
FTE 0.45 
Department Special Education 
Type of Contract EIEA 
Supervisor Randy Cusack 
Effective 8/13/2026 
Note FTE decreased from 1.0 to .45 

DEPARTURES 
Name Alysha DeMay 
Title Occupational Therapist 
FTE 1.0 
Department Special Education 
Type of Contract EIEA 
Supervisor Eileen Prihoda 
Effective 6/22/2026 
Note Resignation 
  
  
  
  

  
  

DEPARTURES-Continued 
Name Kylie Joles 
Title Teacher 
FTE 1.0 
Department Instructional Services 
Type of Contract EIEA 
Supervisor Jennifer McCaffrey 
Effective 7/10/2026 
Note Resignation 
Name Michael Layher 
Title Occupational Therapist 
FTE 1.0 
Department Special Education 
Type of Contract EIEA 
Supervisor Eileen Prihoda 
Effective 8/13/2026 
Note Resignation 
Name Lorin Stewart 
Title Career Development Coordinator 
FTE 1.0 
Department CTE 
Type of Contract EIEA 
Supervisor Vlad Lebedintsev 
Effective 9/30/2026 
Note Retirement 
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Accounts Payable Disbursements (See attached register):
Payroll Withholdings, Employer Liabilities & Electronic Withdrawal 947,933.69$            
Check Distributions 659,432.70$            
ACH transactions 986,470.16$            
Total Electronic and Check Distributions 2,593,836.55$        

Payroll Disbursements:
Net Pay 7/10/2026 365,997.73$            
Net Pay 7/24/2026 361,945.90$            

Total Net Pay 727,943.63$           

Total Funds Disbursed This Month 3,321,780.18$        

Eaton Regional Education Service Agency
Monthly Disbursements Report
For Period Ending July 31, 2026

S:\adshare\Financial Statements\2026-27\July Statement-Disbursements
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​ ​ ​ ​ ​ ​ ​ ​ ​ ​           
 

 
 
Dedicated to increasing work skills, literacy levels, and high 
school equivalency credentials for adults in Clinton, Eaton 

and Ingham counties at no cost to the learner. 
                          

     STUDENT HANDBOOK 
 

*This student handbook is subject to Eaton RESA Board Approval. 
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Welcome to Eaton RESA Adult Education! 

You've made an excellent choice to join Eaton RESA Adult Education, serving Clinton, Eaton, 
and Ingham counties with flexible options for both virtual and face-to-face classes. We are here 
for you every step of the way toward your success! 

 
ADMINISTRATIVE AND SUPPORT STAFF 
HEATHER ALGRIM, Director​
halgrim@eatonresa.org 
 
DAYNAN BROWN, Support Coordinator​
dbrown@eatonresa.org 
 
HUDA ESMAEEL, Program Support Specialist​
learntoearn@camw.net 
 
LIZA GLANTON-MILES, Career Navigator 
lglantonmiles@eatonresa.org 
 
LINDSEY HANDLEY, Enrollment Coordinator 
lhandley@eatonresa.org 
 
JENNIFER HICKS, Office Manager​
jhicks@eatonresa.org 
 
JAY MARIETTI, Instructional Coordinator​
jmarietti@eatonresa.org 
 
LINDA NORWOOD, Proctor​
lnorwood@eatonresa.org 
 
JONATHAN ROSEWOOD, Career/College 
Advisor​
rosewood@capcan.org 
 
TEACHING STAFF 
PATTY ARMOND​
parmond@eatonresa.org 
 

 
TODD ASHWORTH​
tashworth@eatonresa.org 
 
BRIAN BARDEN 
bbarden@eatonresa.org 
 
CHRIS CHAPARRO 
cchaparro@eatonresa.org  
 
BEN KEILEN 
bkeilen@eatonresa.org 
 
JOHN LEY 
jley@eatonresa.org 
 
TONY PYLE 
apyle@eatonresa.org 
 
LAURIE RAINES​
lraines@eatonresa.org 
 
MARYANN SCHMEDLEN 
mschmedlen@eatonresa.org 
 
MARY SHERWOOD 
msherwood@eatonresa.org 
 
NEHRU SHUMAKE 
nshumake@eatonresa.org 
 
SARAH STRACHAN​
sstrachan@eatonresa.org 

Main Office phone number: 517.492.5539​
Our Website: eatonresa.org/adult-education 
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Program Offerings 

Adult Basic Education (ABE): Tailored for adults below the ninth-grade level in math and 
reading, focusing on foundational skills needed for success in high school equivalency 
preparation.  

High School Equivalency (HSE) Education: Provides preparation for successful passage of 
the Official GED and/or HiSET tests, for the goal of attainment of a State of Michigan High 
School Equivalency Certificate.  

Skill BrushUp: Designed for adults with existing credentials seeking to improve their reading 
and math skills. 

Tutoring: Access personalized in-person or virtual tutoring sessions to enhance your learning 
experience. 

Career & Training Exploration: Exploration of various career opportunities.  

GED/HiSET Testing Vouchers: Vouchers cover the cost of the officially proctored GED/HiSET 
exams. Vouchers will only be issued for test subjects who have received a "likely to pass" on the 
GED Ready Test. These vouchers can be used to take official GED/HiSET exams at no cost.  

High School Equivalency Graduation: Celebrate your successes and the beginning of the 
next chapter of your life with a High School Equivalency (HSE - re: GED/HiSET) graduation 
ceremony! 
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Classroom Locations 
 
Thanks to our community partners, classroom locations are available across Clinton, Eaton, and 
Ingham counties. 
 

●​ Briggs District Library (St. Johns) 
●​ Capital Area Michigan Works!  
●​ Holt Caterpillar Corner (Childcare Available) 
●​ Delta Township District Library 
●​ East Lansing Public Library 
●​ Eaton Rapids Greyhound Central 
●​ Mason Community Services 
●​ Grand Ledge Area District Library 
●​ YMCA Westside (Childcare Available) 

 
We are also proud to offer classes in partnership with Mid-Michigan Recovery Services, the 
Roots program at Peckham Inc., and the Clinton and Eaton County Jails. 

 

________________________________________________________________ 

Enrollment Eligibility and Enrollment Process 

Enrollment Eligibility 

●​ Be 18 years of age or older. (Interested 16 and 17-year-olds - see Appendix A.) 
●​ Provide a valid Michigan photo ID. 

Enrollment Process 

●​ Complete the enrollment application. 
●​ Fill out the Adult Learning Plan (ALP). 
●​ Attend an enrollment session to take the placement test and select a class schedule. 

Records and Access Rights: Your privacy is important to us. No records, files, or data related 
to you as an Eaton RESA Adult Education participant will be shared without your consent, 
except with teachers, officials, and program partners with a legitimate educational interest. 
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Attendance and Progress Expectations 

Reasonable and Measurable Progress: Students are expected to attend classes and 
encouraged to participate actively for at least 10 hours per week. This includes independent 
study outside of class. After 40 hours of attendance, students must take a TABE post-test if they 
have not yet passed an Official GED or HiSET test. Doing well on these tests helps you move 
faster toward GED/HiSET/HSE testing. It's important to always do your best, as not doing so 
may affect your ability to continue attending classes. 

Attendance and Program Drop Policy: Your success is our priority, and consistent attendance 
is one of the most important keys to your success. We understand that life 
happens—emergencies, illness, and unexpected conflicts come up. When they do, 
communication is the most important tool you have. As long as you keep us in the loop, we can 
work together to help you stay on track. 

IMPORTANT - If you will miss class, reach out to your teacher as soon as possible to let them 
know you will be absent and any details we should know so we can help you get to the next 
class.  

Our teachers track all absences and note between planned/communicated absences and 
"no-call, no-shows." They share that information with our office team. If you miss a class, we will 
reach out to you afterward to check in, offer support, and help you get caught up. 

Because space in our program is limited and active participation is vital, we reserve the right to 
drop a student from the program after two or more no-call, no-show absences. Students are 
always welcome to re-enroll during the next open enrollment period.  

Classroom Engagement: Students are expected to arrive on time and be ready to participate 
in class. This includes putting away cell phones and other distractions. These guidelines are to 
support you and the commitment you have made to your future success. If you have any 
concerns about meeting these expectations, please talk to your teacher. 
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Support for Individual Learners' Needs 

Support for Special Education: We offer support for individualized education plans (IEPs) to 
eligible students, and appropriate accommodations to ensure all students have equal access to 
our educational programs. If you require special education support, please contact our staff to 
discuss your needs and how we can assist you. 

Support for English Language Learners: If you need help with English, please reach out to 
our staff. We can provide a referral to adult education English Language Learning programs in 
the area.  

 

________________________________________________________________ 

Code of Conduct, Title IX, and Anti-Harassment Policy 

Code of Conduct: All students are expected to behave in a way that ensures a safe and 
productive learning environment. This means showing respect to peers, teachers, and staff, 
following all program guidelines, and not disrupting the educational process. Breaking the code 
of conduct may result in disciplinary action, including removal from the program. 

Title IX: Eaton RESA Adult Education is committed to providing a learning environment free 
from discrimination based on sex, including sexual harassment. Title IX policies ensure that all 
students have access to education programs and activities without fear of discrimination. If you 
experience or witness any form of sexual harassment, report it to a teacher or program 
administrator immediately. All complaints will be investigated promptly and thoroughly. 

Anti-Harassment Policy: Eaton RESA Adult Education is committed to providing a place free 
from harassment of any kind. Harassment based on race, color, national origin, sex, disability, 
age, religion, sexual orientation, or any other protected characteristic is not allowed. If you feel 
harassed, report it to a teacher or program administrator immediately. All complaints will be 
investigated quickly and thoroughly. 
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Emergency Procedures 

In case of an emergency, please follow the rules and procedures of the location where your 
classroom is. Learn the emergency exits, evacuation routes, and emergency contact information 
at each site. Your safety is our priority, and we ask all students to follow these procedures to 
ensure a safe learning environment. 

 

________________________________________________________________ 

Care of Program Property and Technology Policy 

Respect for program property and materials, including textbooks, computers, laptops, and other 
technology, is essential. According to the law, students who damage program property may face 
disciplinary action and be responsible for the cost of repairs. Eaton RESA Adult Education has 
the authority to impose fines for the loss, damage, or destruction of equipment, materials, and 
property. 

Technology Policy: Technology is a key tool for learning at Eaton RESA Adult Education. To 
ensure a productive and safe learning environment, please follow these guidelines: 

●​ Respect Computer Equipment: Treat all computers and related equipment with care 
and respect. 

●​ No Food or Drink: Eating and drinking near computers is prohibited to prevent damage. 
●​ Respect Privacy: Do not touch or interfere with another student’s computer without 

permission. 
●​ Designated Websites: Only visit websites assigned for educational purposes. 
●​ Use Designated Search Engines: Utilize the approved search engines provided for 

your academic needs. 
●​ Seek Help Promptly: If you encounter issues with your computer, seek assistance from 

staff immediately; do not attempt to fix it yourself. 
●​ No Personal Use: Computers are for educational purposes only; personal use is not 

permitted. 
●​ Consequences of Misuse: Misusing technology equipment may result in removal from 

the program and/or restricted access to equipment. 
●​ Camera and Screen Sharing: During virtual classes, students must have their cameras 

on and/or be able to screen share, at the teacher’s discretion. 

 

 

 

6 

32



 
 

Weapons-Free Classroom Policy 

No weapons or items that could be used as weapons are allowed on school premises or during 
school activities. This includes firearms, knives, explosives, or any other dangerous objects. 
Breaking this rule may result in immediate removal from the program and possible legal action. 

 

________________________________________________________________ 

Drug-Free Classroom Policy 

At Eaton RESA Adult Education, we are committed to maintaining a drug-free environment to 
ensure the safety, well-being, and success of all participants. As such, we strictly enforce the 
following guidelines: 

●​ Use and Influence: Students are not allowed to use, distribute, or be under the 
influence of alcohol, illegal drugs, nicotine products (including vape products), 
marijuana/cannabis, or unauthorized prescription medications on school premises or 
during school activities. This list is not exhaustive of prohibited substances. 

●​ Appearance and Smell: Students should not come to class visibly under the influence 
of substances or smelling of alcohol, drugs, nicotine products (including vape products), 
marijuana/cannabis, or other controlled substances. This list is not exhaustive of 
prohibited substances. 

●​ Consequences of Violation: Breaking the drug-free policy may result in disciplinary 
action, up to and including removal from the program. 

●​ Support and Resources: We understand that substance use disorders and substance 
misuse can be serious issues. Students who need help or resources for substance use 
disorders are encouraged to seek support from counselors or other professionals. We 
have contact information for professional support. 
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Weather Closure Guidelines 

In the event of hazardous weather, Eaton RESA Adult Education prioritizes the safety of our 
students and staff. Our weather closure policy is as follows. When in doubt about class status, 
or if you have an extenuating circumstance, please communicate with your teacher.  

Eaton RESA Adult Education Class Weather Closure Guidelines - If Eaton RESA is closed, 
teachers will communicate their plans for holding classes directly with their students. If a teacher 
chooses to hold class virtually or in-person on a weather closure day, and a student cannot 
attend, the absence will not be counted against the student.  

 

________________________________________________________________ 

Additional Student Policies 

●​ Food and Beverage: Permitted at the discretion of each teacher, with strict guidelines 
around computer stations. 

●​ Dress Code and Behavior: Both in-person and virtual participants are expected to 
dress appropriately to foster a professional learning environment. 

●​ Hygiene and Personal Fragrance: Students are expected to follow basic hygiene 
standards. This includes clean clothes and good grooming, such as hair care and oral 
hygiene. Students should avoid strong odors like body odor, perfume, cologne, or other 
scented products that may bother others. 

●​ Support and Resources: To help you succeed in class, please reach out if you need 
support with food, clothing, or hygiene products. 
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Formula for Success 

Achieving your goals is a step-by-step process. Keep these core habits close as you navigate 
your journey: 

Manage Your Time & Space 

●​ Own Your Schedule: Choose a class schedule that fits your life and use a planner to 
stay organized. 

●​ Invest the Hours: Dedicate at least 10 hours per week to your studies (including class 
time and independent study). 

●​ Create Your Zone: Set up a dedicated, distraction-free study space at home and master 
your learning tech (like Zoom). 

Engage & Give Your Best 

●​ Show Up & Focus: Stay actively focused during class and make the most of your 
learning time. 

●​ Push for the Finish Line: Put your best effort into all assessments to speed up your 
progress. 

●​ Get Involved: Take advantage of the different activities and opportunities we provide. 

Stay Inspired 

●​ Remember Your "Why": Remind yourself of your goals—and how incredibly awesome 
you are—every single day! 

Always Communicate: We Are Here to Help! 

Your success is our number one priority, and you don't have to do this alone. When life 
happens, communication is key. Whether you are struggling with attendance, need tutoring 
support, or just need help navigating a challenge, please reach out. We are always here to 
listen, problem-solve, and help you succeed! 

 
Make This Your Year to Graduate! 

Welcome to Eaton RESA Adult Education, where we are fully committed to supporting you on 
your journey toward academic achievement and career success. 

Embrace these guidelines, trust your strength, and lean on our community. We are with you 
every step of the way. Welcome aboard! 
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Program Enrollment Information and State of Michigan Age Waiver  
Requirements for Minor Students 

(ages 16 and 17, with additional information noted for ages 18–21) 
 

Purpose and Scope 
 

Our program is uniquely structured to serve an adult demographic. This document aims to offer 
insight into educational pathways that serve as alternatives for minor students considering adult 
education. While we maintain authorization to enroll students ages 16 and 17 under specific 
State of Michigan High School Equivalency (HSE) Age Waiver criteria, we strongly advise 
students and their families to explore traditional and alternative high school options first. If, 
following a careful review of our program structure and the alternative resources detailed in Part 
1: Guidance and Alternative Educational Options for Minors, a student and their family 
determine that our program is the most appropriate educational option, please consult Part 2: 
State Age Waiver Requirements and Program Enrollment Guidelines for Minors for state 
waiver requirements and enrollment processes for minors. Those with questions are welcome to 
contact our office for clarity or resources on any of the information below.  
 

 
Part 1: Guidance and Alternative Educational Options for Minors 

 
Program Structure & Target Population 
Our program is built around the unique needs of adult learners. The general student population 
ranges from ages 18 to 65+. 

●​ Not an Alternative High School: Eaton RESA Adult Education is not an alternative high 
school program. We do not offer a traditional daily high school schedule, breakfast/lunch 
programs, extracurricular activities, or dedicated high school counseling staff. We do not 
work with high school credits, transcripts, or credit recovery. 

●​ High School Equivalency (HSE) credential: Eaton RESA Adult Education does NOT 
provide a pathway to a traditional high school diploma. Our program exclusively 
prepares students to earn a High School Equivalency (HSE) credential via the GED® or 
HiSET® examination. 

●​ The Learning Environment: Our instructional model relies heavily on independent 
study, flexible scheduling, and adult accountability. Because students are juggling adult 
lives outside of school, there are limited opportunities for important social connections or 
the typical support systems a high school environment provides. 

 
Suggested Educational Pathways 
Students ages 16 and 17 (and inclusive of 18-year-olds who remain within their traditional 
graduation window) are generally encouraged to first explore educational opportunities available 
through their resident school district or specialized alternative education programs. These  
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environments are specifically designed to foster academic growth and social-emotional 
well-being during this transitional life stage. 
 

●​ District Resources: Families should first investigate academic support and 
customized learning plans available through their resident school system. 

●​ Alternative High School Options: Local alternative programs are tailored for 
this specific demographic, offering the necessary consistency and specialized 
resources for young adults. These schools can often serve students until age 22, 
sometimes providing pathways for both traditional diplomas and high school 
equivalency. Please see our website for some local alternative high school 
programs to explore.  

 
Part 2: State Age Waiver Requirements and Program Enrollment Guidelines for Minors 
 
If, upon reviewing this information, a student and their family determine Eaton RESA Adult 
Education is the best educational option for their situation, the student and their parent/guardian 
must complete the Michigan High School Equivalency Age Waiver Request Form, per the State 
of Michigan Department of Labor and Economic Opportunity, following all guidelines within the 
form. Please note:   

●​ Required Signatures and Verification: The form must be legible and fully signed by a 
parent/guardian and the superintendent (or official designee) of the last school district 
attended. The school district must explicitly state the student's last date of attendance. 

●​ Required ID: All students must have a valid State of Michigan-issued ID (driver's license 
or state ID card) to test. If the student does not have one, they must coordinate directly 
with the Secretary of State to obtain it. 

 
⚠️ Important: Incomplete or illegible forms may result in immediate state denial or severe 
processing delays. 
 
Enrollment Process and Policy 

●​ Contact the Eaton RESA Adult Education office to schedule an intake appointment, 
noting that you have completed the Michigan High School Equivalency Age Waiver 
Request Form. 

●​ Bring your completed and signed Michigan High School Equivalency Age Waiver 
Request Form, ID copy, and testing account details to your intake appointment. Eaton 
RESA staff will submit the packet to the Michigan Department of Labor and Economic 
Opportunity for final state approval.  

●​ No placement testing or instruction can begin until state approval is officially granted. 
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LETTER OF UNDERSTANDING

This Agreement is entered into for the 2026-2027 school year, between the Eaton RESA
(referred to hereafter as local school district), and the Ingham Intermediate School District 
(referred to hereafter as the Ingham ISD).

Background Information 
Section 1751 of the Revised Michigan School Code of 1976 (MCL 380.1751) provides that a 
local school district may fulfill its obligation to provide special education programs and services 
to its resident students by contracting with another local school district or an intermediate school 
district.  Each program or service contracted for shall be in compliance with the Ingham ISD 
Special Education Plan, the Revised Michigan School Code Act 451 of 1976 as amended, related 
Federal legislation and state administrative rules.  Thus, the Ingham ISD agrees to provide the 
special education ancillary and/or related services as described herein, on behalf of the local 
school district for the 2026-2027 school year.

The local school district agrees to reimburse the Ingham ISD for these services for the period of 
this Agreement using the current tuition billback formula.  Itinerant staff are billed back based on 
the average cost per 1.0 FTE for a given job category (i.e. SSW, Psych).  The average cost is 
determined by adding all revised budget costs for salaries, benefits, instructional equipment, and 
contracted services for a category plus an 8.5% indirect cost rate.  The indirect rate covers such 
things as long-term subs, teaching supplies, operations and maintenance.  Any state aid revenue 
that the ISD receives for employing these staff is deducted.  This net amount is divided by the 
total number of FTE assigned to the category and the resulting total would be the cost per 1.0 
FTE.  Districts are billed back based upon the amount of FTE assigned to their district multiplied 
by the cost per 1.0 FTE in a given job category. 

Ingham ISD Services Rendered (projected as of June 2026) 

Service Staff FTE Assigned Projected Cost*

Occupational Therapist .60 64,474
Technical Assistance Provider .10 12,957
Audiologists .13 18,126

Totals .83 95,557

*Costs are estimates

132



NOW THEREFORE, in consideration of payments by the local school district as described in this 
agreement and of the covenants contained in this Agreement, the Ingham ISD and local school 
district agree as follows: 
 
1. Ingham ISD Obligations: The Ingham ISD shall: 

a. Employ qualified personnel to render the services identified and provide appropriate salary 
and benefits articulated within the Ingham Intermediate Professional Staff Association and 
the Ingham ISD Master Agreement. 

 
b. Reserve the right to designate which of its employees shall be assigned to perform 

educational services under this Agreement. 

c. Entitle staff to all rights under the Tenure Act and allow them to accrue contractual rights 
created with the Ingham Intermediate Professional Staff Association and Ingham ISD 
Master Agreement. 

d. Provide the local district with periodic tuition billback claims seeking remuneration for the 
cost of services identified herein.

e. Not change or add to the services agreed upon herein without the approval of an appropriate 
local school district designee.  Service FTE changes/adjustments, less than a .05, based on 
actual FTE provided to the local district will not result in notification to the local district 
nor require approval from the local district.  

 
 
2. Local School District Obligations: The local school district shall:

a. Reimburse the Ingham ISD for services identified herein during the period of this 
Agreement. 

b. Notify Ingham ISD by the last Friday in February –if the local district 
will NOT continue contracting for any special education ancillary and/or related 
services for the forthcoming school year.  
 
Notify Ingham ISD by the first Friday in April of their needs for special education 
ancillary and/or related services for the forthcoming school year.   

c. Provide Ingham ISD personnel with appropriate designated workspace for the delivery of 
services within local school district buildings as assigned. 

 
d. Notify the assigned Ingham ISD staff if they are not providing contracted services that meet 

the service delivery expectations as identified. 
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3. Mutual Agreements 

a. Purpose.  This Agreement is being entered into for the purpose of providing required 
special education ancillary and/or related services to local school district students. 

b. Professional Standard.  All Ingham ISD staff shall perform their duties at an acceptable 
standard that ensure success for students.  If an Ingham ISD staff member fails to perform 
at this standard he/she subjects him/herself to a program of improvement, removal from 
the local district, and /or discipline up to and including discharge. 
The Ingham ISD staff is entitled to the following due process before any of the above can 
take place: 

1. Timely notice of the action and/or misfeasance that the local school district 
believes falls below the quality of performance necessary to ensure student 
success. 

2. Explanation and examples of such action or misfeasance the local school district 
believes violates the standard expected. 

3. An opportunity to be heard and give his/her side of the story before any action 
is taken (by themselves or with a union representative and/or with their Ingham 
ISD supervisor) 

4. Completion of an investigation by their supervisor. 
Once the above four steps have been met and the local school district and Ingham ISD 
believe the actions/misfeasance warrant it, remedial action will take place.  The Ingham 
ISD supervisor will work directly with the staff members to remedy the outlined 
deficiencies or take other such actions necessitated by the staff member’s action or 
misfeasance. 
 

c. Issue Resolution.  The Ingham ISD and local school district agree to work together to 
resolve any service provision concerns. 

d. Entire Agreement Amendment.  This Agreement constitutes the entire understanding 
between parties and supersedes any prior or concurrent Agreement, oral or written, of the 
Ingham ISD and the local school district concerning its subject matter.  Any modification 
to this Agreement shall be effective only if in writing and signed by both parties. 

e. Compliance with Law.  The Ingham ISD and local school district agree they will comply 
with all Federal, State and local laws applicable to them in the performance of this 
Agreement. 

f. Headings.  The headings used in this Agreement are for reference purposes only and shall 
not be considered a substantive part of this Agreement.     
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g. Agreement Term.  The term of this agreement commences on the third Monday of 
August and continues through the first Friday of June, at which time this Agreement shall 
need to be renewed. 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed as of the 
date and year first above written. 

**   
On Behalf of the    Ingham Intermediate School District 
 
Date: ______________________  __________________________________________ 
      Crystal Cutler 
      Assistant Superintendent, Student Support Services 
 
Date: ______________________  __________________________________________ 
      Rebecca Hills

Assistant Superintendent, Finance and Business 
 
 
On Behalf of the    Schools 
 
Date: ______________________  __________________________________________ 
      Special Education Administrator 
 
Date: ______________________  __________________________________________ 
      Business Official 
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11-Aug-2026

87-0502658

X

7259 South Bingham Junction 
Blvd

CompHealth Medical Staffing

X

maria.gardner@comphealth.com

Midvale UT 84047
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Contract Lead

CompHealth Medical Staffing

11-Aug-2026

Maria Gardner

140



Page 1 of 4 

 
 
 
 
 

SHARED SERVICES AGREEMENT 
 
 

This Shared Services Agreement (“Agreement”) is by and between Charlotte Public Schools 
(“CPS”) and Eaton Regional Education Service Agency (“ERESA”), each a party and 
collectively the “Parties”. 
 

PREAMBLES 
 
A.  The Revised School Code Section intermediate and local school districts to provide to 

constituent districts services that can be accomplished more cost effectively by an another 
school district, and to charge a fee for such services. 

B.​ The Parties, after careful consideration, have concluded that CPS can furnish ERESA certain 
food and nutrition services on a cost-effective basis. 

C.​ CPS is willing to furnish, and ERESA desires to receive such services as outlined below for 
the consideration and on the terms and conditions stated in this Agreement. 

 
NOW THEREFORE, in consideration of the mutual promises and benefits contained herein, the 
Parties agree as follows:  
 

ARTICLE I 
DESCRIPTION OF SERVICES 

1.1​Scope of Services.   
CPS shall provide to ERESA the food and nutrition services set forth below, including but 
not limited to the employment and supervision of all incidental food and nutrition 
supervision staff necessary to render such services.   This will include but is not limited to:  

●​ Menu planning 
●​ Meal preparation and delivery 
●​ Ordering of necessary meal service supplies (non-food) including but not limited to: 

serving trays, serving utensils, student utensils, etc. These items are billed under 
section 3.4. 

 
ERESA shall provide a point of contact to CPS for all food and nutrition services.  This point 
of contact will: 

●​ Ensure that all food service related equipment such as pots, pans, and utensils are 
cleaned and sanitized before they are returned to CPS. Failure to clean 
aforementioned items may result in an additional cleaning fee of 2% assessed. 

●​ Supply ERESA students with monthly menus. 
●​ Distribute, collect, review and process Application for Free and Reduced Price 

School Meals to ERESA students. 
●​ Submit required monthly/annual state/federal food service related reports. 
●​ Accept delivery of daily meals and supplies. 
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●​ Have proper training in safe food handling. 
●​ Strict health and sanitation requirements will be met at all times by all staff. 
●​ Collect orders and place collective meal order to CPS before 8:30 a.m. daily. 
●​ Fill out order request forms for non-food meal service supplies with notice of at least 

five (5) business days. 
●​ Unused items must be returned prior to expiration date in order to receive any 

consideration for bill credit.  Return of items does not guarantee bill credit. 
●​ Maintain own student meal counts as required for reporting purposes. 
●​ Equipment necessary to store food is the responsibility of ERESA.  This includes 

items like: refrigerator, stove, hot box, cold box, etc. 
​  

1.2​Services Personnel.   
      CPS & ERESA shall furnish to each other the names of all primary personnel to be utilized 

by one another in connection with the performance of the Services.  Personnel assigned to 
perform Services shall be experienced, fully qualified and certified or licensed as or when 
legally necessary to perform the Services pursuant to and in conformance with the provisions 
of the Michigan Revised School Code.  CPS & ERESA represent that it has secured any 
necessary licenses, approvals and regulatory authorizations to provide the Services. 
 

1.3​Standard of Services.  CPS & ERESA shall assure that the individuals which one another 
assigns to perform Services for each other adhere to professional standards and perform all 
Services in a manner consistent with generally accepted proficiency and competency for the 
type and nature of Services rendered. 
 

1.4​Compliance with Policies.  The individuals which CPS & ERESA assigns for Services to one 
another under this Agreement shall abide by those policies of both districts which are 
applicable to performance of Services under this Agreement.  ERESA & CPS shall, at the 
inception of this Agreement, provide a copy of all its policies and administrative regulations 
to the other party upon request.  Additionally, they shall provide all policy and administrative 
regulation changes made subsequent to the inception of this Agreement upon request.  
Interpretation of District policies and administrative interpretations shall be the responsibility 
of the District and the District shall provide written interpretation to the other district upon 
request.   

  
 

ARTICLE II 
TERM OF CONTRACT AND EARLY TERMINATION 

 
2.1 Term.  This Agreement shall commence on August 17, 2026 and continue until June 30,  

2027, or that last day for students at CPS, whichever is sooner.  This agreement may be 
terminated by either party with at least 30 days written notice.  This agreement may be 
extended as agreed upon by both parties in writing. 
 

2.2 Breach of Agreement.  This Agreement is subject to termination at any time for material 
breach of either party with written notice.  In the event of breach of Agreement, fees shall be 
prorated for the portion of the fiscal year that services were provided.  Any amount owed to 
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either Party to the other shall be paid within thirty (30) days of the date of termination of the 
Agreement. 

 
ARTICLE III 

INVOICE AND PAYMENT 
 
3.1 Compensation and Payment.  In consideration of the Services provided under this 

Agreement, CPS shall invoice ERESA for the number of meals served and non-food supplies 
provided on a monthly basis.  A 5% delivery charge will be applied to the invoice total 
(Meadowview location only).  Should the daily meal count fall below twenty (20), ERESA 
agrees to be invoiced for a minimum of twenty (20) meals per day. 

 
3.2 Invoice Procedure.  CPS shall invoice on or before the 15th of each month for the month 

prior.  ERESA agrees to make payment in full on or before the 30th of each month for said 
invoice. 

 
3.3​Meal Pricing.  Breakfast $3.00; Lunch $4.80; Snack $2.50   

These prices do not include the 5% delivery charge. 
 
3.4 Direct Sales.  In the event that Eaton RESA requests that equipment or supplies, not provided  
      in the contract as a responsibility of CPS, be purchased by CPS and invoiced to ERESA a 

10% surcharge will be applied. 
 

ARTICE IV 
MISCELLANEOUS 

 
4.1​Problem Resolution.  Should either party to this Agreement have a concern, problem, 

suggested improvement, or other matter arising out of the implementation of this Agreement, 
the party may request a meeting to discuss and address the issue.  In addition, it is the 
intention of these persons to hopefully meet not less than once a year to evaluate 
implementation of the Agreement and related matters. 
 

4.2​Audit.  Both ERESA and CPS agree to retain the services of an independent accountant 
firm(s) to conduct annual audits of the district’s financial records as required under OMB 
Circular A-133.  Expenses associated with auditing services shall be the responsibility of 
each district and are not included in the agreed upon fee. 

 
4.3​Compliance with laws/regulations.  ERESA and CPS agree to comply with all Federal, State, 

and local laws/regulations applicable to them in the performance of this Agreement. 
 
4.4​Amendments.  None of the terms and provisions of this Agreement or Appendices may be 

modified or amended in any way except by an instrument in writing executed by authorized 
representatives of CPS and ERESA. 

 
4.5​Non-Assignment.  Neither Party may assign this Agreement, nor its rights and duties 

hereunder, not any interest herein without prior written consent from the other Party. 
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4.6​Entire Agreement.  This Agreement constitutes the entire Agreement between the Parties 
regarding its subject matter and supercedes any prior or contemporaneous understandings or 
agreements with respect to the Services. 

 
ARTICLE V 

AUTHORIZATION 
 
IN WITNESS THEREOF, the parties hereto have caused this Agreement to be executed on the 
dates indicated below.  This agreement is effective July 1, 2026. 
 
 
 
On behalf of​ ​ ​ ​ ​ ​ On behalf of 
Eaton Regional Education Service Agency​ ​ Charlotte Public Schools 
​ ​  
 
_____________________________​ ​ ​ ________________________________ 
Superintendent​ ​ ​ ​ ​ Dr. Mandy Stewart, Superintendent 
 
Date: _______________​ ​ ​ ​ Date: _______________ 
​ ​ ​ ​ ​ ​ ​  
 
 
 
 
 
 
To be completed by customer: 
Note the building address and initial the boxes that represent the requested services. 

Building/Location Breakfast Lunch Snack 
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MAPLE VALLEY SCHOOLS 
BOARD OF EDUCATION 

REGULAR MEETING 
APRIL 20, 2026 

MINUTES 
 

 
OPENING 
 
Vice President Wiliams opened the meeting at 7:00 PM in the Administration Office Boardroom. 
Present: Jacob Williams, Chelsea Campbell, Kimberlee Kenyon, Craig Lackscheide, Rob Franks, Dr. Bertolini,  
Absent: Justin Keiffer, Kelly Dunham, Student Representative Athena Morehouse 
The Pledge of Allegiance was recited by all in attendance. 
 
ADMINISTRATIVE DEPARTMENT REPORTS 
 
Reports were heard from Trent Harvey, Elementary Principal and Tim Goggins, Jr/Sr Principal. 
  
AGENDA ADDITIONS/DELETIONS 
 
None. 
 
CONSENT AGENDA 
 
Kimberlee Kenyon moved to accept the Consent Agenda, noting a welcome to new Assistant Superintendent, 
Keith Carpenter. Rob  Franks supported the motion. There were no objections, motion carried. The Consent 
Agenda consisted of the following: 
 
 1. Approval of Minutes (Minutes 03.16.26, Closed Session Minutes 03.16.26) 
      2. Approval of Bills (GF Paid 03.14.2026-04.17.26.pdf, FD SV Paid 03.14.26-04.17.26.pdf)  

a. General fund paid 03.14.26-04.17.26 - $206,964.55 
b. General fund payable - $4562.17 
c. Food Service fund paid 03.14.26-04.17.26 - $117,300.35 
d. Food Service fund payable - $0.00 

3. Approval of Payroll   
a. 03.27.26 payroll - $90,790.40 (27L Employee Compensation) 
b. 04.03.26 payroll - $194,178.08 
c. 04.17.26 payroll - $208,611.57 

4. ACH Transactions (March ACH totals) 
5. Monthly Journal Entries (March JE’s)  
6. Personnel Matters  

a. New Hires: Allie Ashworth, Title Para; Darice Cheney, Title Para; Robert Betancourt, Girl’s Soccer Coach; Ryan 
Gates, Boys Soccer coach; Keith Carpenter, Assistant Superintendent (7.1.26). 
b. Transfers: None 
c. Terminations/Resignations: Brittney Kirby-Wagner, Title Parapro 
d. Vacancies:  

1.​ Coaching: JV Volleyball Coach, Varsity Volleyball Coach, Substitute Bus Drivers 
             e. FMLA:  

f.  Retirement: End of 2025-26 School Year, Angela Caise and Maggie Catchick-Houghton 
g. Pending Considerations:  
h. Leave of Absence: 2025-26 M. Savage 
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COMMUNICATIONS 
 
Dr. Bertolini announced that the high school band has received a Barry County Community Foundation Grant 
of $3,000 for a new bass trombone. The Barry Community Foundation Education Matters group has awarded 
the high school choir a grant for $313.14, which will cover the cost of the choir’s transportation to Thornapple 
Manor, where they will host a “Senior Prom” event. 
 
Communications were shared with the Board through their April, 2026 Board Packet. 
 
Dr. Bertolini announced that Technology Director, Josh Leatherman, had been presented with the Staff of the 
Month award earlier in the day, as he was headed off to a conference this evening. 
 
Dr. Bertolini presented the Lion Pride Award to the Charlotte Optimist Club for their work to recognize and 
celebrate MV Students at their annual Optimist Award event. 
 
Mrs. Nora Mann, sixth grade teacher, presented a proposal to hold sixth grade camp locally, as a day camp. 
 
Ms. Hailey Bennett and Mrs. Chayla Robles-Taylor presented an update on the Sex Education Curriculum. 
 
Dr. Bertolini presented an Operational Millage Renewal Proposal to the Board. 
 
Dr. Bertolini gave an explanation of the Eaton RESA Special Education Parent Advisory Committee 
Representative position to the Board. A new representative will be approved later in the meeting. 
 
Mrs. Angela Remsing and Ms. Hailey Bennett, Kaitlyn Garlinger and Madison Trowbridge gave a Senior Trip 
presentation with photos from this year’s trip. 
 
Mrs. Maggie Catchick-Houghton and students Jolina Steury, Grady Wilkes, and Mercedes Mitchell gave a 
Spain/France Trip presentation with photos from their recent trip. 
 
PUBLIC COMMENT 
 
Public Comment was heard from Mr. Gary White, and Mrs. Kaylin Rhoades. 
 
REPORTS 
 
Dr. Bertolini gave the Superintendent’s Report 
Craig Lackscheide gave the Labor & Finance/Physical Facilities Committee Report. 
Rob Franks gave the School & Community/Activities Committee Report. 
There was no ERESA update. 
Dr. Bertolini gave highlights of the Student Representative Report. 
 
OLD BUSINESS 
 
None 
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NEW BUSINESS 
 
Kimberlee Kenyon moved to approve Tiffany Boss as the Maple Valley ERESA Special Education Parent 
Representative. Chelsea Campbell supported the motion. There were no objections. Motion carried. 
 
Rob Franks moved to approve the Operational Millage Proposal being placed on the ballot for August, 2026. 
Kimberlee Kenyon supported the motion. There were no objections. Motion carried. 
 
Rob Franks moved to approve changing the June, July, and August committee meetings to one Committee of 
the Whole meeting each month, to be held on the 2nd Monday of the month. Chelsea Campbell supported the 
motion. There were no objections. Motion carried. 
 
Chelsea Campbell moved to approve the Sixth Grade Camp proposal, as presented. Craig Lackscheide 
supported the motion. There were no objections. Motion carried 
 
OTHER BUSINESS 
 
Kimberlee Kenyon moved to go into Closed Session under MCL 215.68(b) Student Disciplinary Hearing, as 
requested by the parent. Rob Franks supported the motion.   
Roll Call Vote:  
 
 Jake Williams: Yes 
 Chelsea Campbell: Yes 
 Craig Lackscheide: Yes 
 Rob Franks: Yes 
 Kimberlee Kenyon: Yes 
 Time Out of Open Session: 8:37 p.m. 
 Time Returned to Open Session: 9:15 p.m. 
 
Kimberlee Kenyon moved to permanently expel Student A due to failure to follow readmission guidelines from 
previous expulsion re-admittance earlier this school year. Chelsea Campbell supported the motion. There were 
no objections. Motion Carried. 
 
A motion was made to go into Closed Session under MCL 215.68(b) Student Disciplinary Hearing, as 
requested by the parent.  The motion was supported. 
Roll Call Vote: 
 
 Jake Williams: Yes 
 Chelsea Campbell: Yes 
 Craig Lackscheide: Yes 
 Rob Franks: Yes 
 Kimberlee Kenyon: Yes 
 Time Out of Open Session: 9:24p.m. 
 Time Returned to Open Session: 9:32 p.m. 
 
Rob Franks moved to permanently expel Student B due to multiple serial violence episodes this school year.  
Student B will not be allowed on any Maple Valley Schools property at any time, for any reason. Chelsea 
Campbell supported the motion. There were no objections. Motion Carried. 
 
ADJOURNMENT 
 
Vice President Williams adjourned the meeting at 9:33 p.m. 
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