
East Lansing Board of Education
   509 Burcham Drive, East Lansing, MI 48823

______________________________________________

Regular Meeting
October 24, 2022 - 7:00 PM

Board Room
509 Burcham Drive

East Lansing, Michigan 48823

Agenda

I. Opening of Meeting
A. Call to Order 
B. Roll Call
C. Mission Statement: Nurturing Each Child, Educating All Students, Building 
World Citizens
D. Approval of Agenda
Motion: The Board of Education approves the agenda of the October 24, 2022 
regular meeting, as presented.
E. Approval of Minutes

1. October 3, 2022
Motion: The Board of Education approves the minutes of the 
October 3, 2022 regular meeting, as presented.
 

II. Recognition

Canines for Change 
• Jen Jockheck and Gus - East Lansing High School
• John Atkinson and Bailey - MacDonald Middle School
• Becca McAndrews and Mel - Marble Elementary
• Rinard Pugh and Biscuit - Red Cedar Elementary
• Amy Webster and Trammell - Robert L. Green Elementary
• Aimee Holbrook and Frodo - Whitehills Elementary

III. Student Representative Report
 
IV. Superintendent's Report
 
V. Consent Agenda 
Motion: The Board of Education approve the consent agenda to include the 
following:

A. Hiring of Christopher Laskos, 1.0 FTE School Psychologist at 
MA Step 16 effective November 7, 2022.
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VI. Public Comment:  This is the opportunity to address the Board.  Speakers are 
to confine their remarks to five minutes.  If a speaker requires more than five 
minutes, after all other persons who have requested to speak during this part of the 
meeting have spoken, that speaker will be allowed additional time.  The 
Superintendent or other district staff may comment to clear up or avoid significant 
misunderstandings.
 
VII. Presentation

A. Jason Woodward, TowerCo - Proposal for a cellular tower on 
ELPS property
 

VIII. Action Items
A. PA 152 (80/20 vs Hard Cap) Resolution
Motion: The Board of Education adopts the Resolution to Comply 
with PA 152 of 2011 as presented.
 
B. World Language Department trip to Puerto Rico in June 2023
Motion: The Board of Education approve the trip request from Ms. 
Sanchez, to travel to Puerto Rico, June 22 - 28, 2023.
 
C. World Language Department trip to Quebec, Canada in June 
2023
Motion: The Board of Education approve the trip request from Ms. 
Gehres, to travel to Quebec, Canada, June 12 - 17, 2023. 
 
D. Employee One-Time Bonus
Motion: The Board of Education approves the one-time district 
employee bonus as presented.
 

IX. Committee Reports 
A. Academic and Technology Committee
B. Facilities Committee
C. Finance Committee
D. Intergovernmental Relations
E. Personnel Committee
F. Policy Committee
 

X. Announcements 
 
XI. Adjournment 

Respectfully Submitted,

Dori Leyko
Superintendent
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Regular Meeting 
Monday, October 3, 2022, 7:00 PM Eastern 

Board Room 
509 Burcham Drive 

East Lansing, Michigan 48823   

    
I. Opening of Meeting 

I.A. Call to Order  
Board President Kate Powers called the meeting to order at 7:00 pm. 

I.B. Roll Call 

 

 

 

 

 

 

 

 

 

 

Present: 9. Absent: 1 
 

I.C. Mission Statement: Nurturing Each Child, Educating All Students, Building World Citizens 

I.D. Approval of Agenda 
 

Motion: 22-23/021: The Board of Education approves the agenda for the October 3, 2022, regular 
meeting, as presented. 
 
This motion, made by Mr. Chris Martin and seconded by Ms. Debbie Walton 
 
Motion: 22-23/022: The Board of Education amends the October 3, 2022, regular meeting agenda 
to add Board Discussion as Item VII. The remaining items will be renumbered accordingly.  
 
This motion, made by Ms. Kath Edsall and seconded by Dr. Terah Chambers, passed. 
 
Dr. Terah Chambers: Aye, Dr. Kath Edsall: Aye, Ms. Monica Fink: Aye, Dr. Elizabeth Lyons: Aye, 
Mr. Chris Martin: Aye, Ms. Kate Powers: Aye, Ms. Debbie Walton: Aye 
 

Aye: 7, Nay: 0 

 

Dr. Terah Chambers:    Present    

Dr. Kath Edsall:    Present    

Ms. Monica Fink:    Present    

Dr. Elizabeth Lyons:    Present    

Mr. Chris Martin:    Present    

Ms. Kate Powers:    Present    

Ms. Debbie Walton:    Present    

Student Representatives  

Gabriel Benavides Present 7:01  

Alexander Mielock Absent 

Ms. Dori Leyko Present 
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October 3, 2022 
Page 2 

Motion: 22-23/023: The Board of Education approves the amended agenda for the October 3, 
2022, regular meeting, as presented. 

Dr. Terah Chambers: Aye, Dr. Kath Edsall: Aye, Ms. Monica Fink: Aye, Dr. Elizabeth Lyons: Aye, 
Mr. Chris Martin: Aye, Ms. Kate Powers: Aye, Ms. Debbie Walton: Aye 

Aye: 7, Nay: 0 

 

I.E. Approval of Minutes 
Motion 22-23/024: The Board of Education approves the minutes of the September 12, 2022 
regular meeting, as presented. 
  
This motion, made by Dr. Terah Chambers and seconded by Dr. Elizabeth Lyons, Passed. 
Dr. Terah Chambers: Aye, Dr. Kath Edsall: Aye, Ms. Monica Fink: Aye, Dr. Elizabeth Lyons: Aye, 
Mr. Chris Martin: Aye, Ms. Kate Powers: Aye, Ms. Debbie Walton: Aye 
 

Aye: 7, Nay: 0 

II. Recognition 
  

 No recognition 

III. Student Representative Report 
  

Student Representative Benavides reported:  

 The boys' soccer team won their conference and will be playing in the Gold Cup;  

 The football team had a big victory over Dewitt but lost to Grand Blanc the following week. 
The team is  4 and 1. 

 The girls' swimming and diving team is currently 6 and 1 and  4 and 0 in the conference. They 
are tied with DeWitt. They have the largest team in over a decade. 

 Band Night Out was a huge success. They raised $16,000. Thank you to the community for all 
their support. 

 Homecoming was September 23 and it went well. Thank you to parents and staff for helping 
with the parade. 

 Homecoming dance was the next night and everyone had a great time. 

 A senior at the high school has started a free tutoring program - Tabooli Tutoring - for 
underclassmen and middle school students.  Currently, there are 25 students and 10 tutors 
that meet every Sunday. They are looking for more mentees. 

IV. Superintendent's Report 
 

No School for Students Friday, October 14 
There is no school for students next Friday, October 14 due to professional learning for staff. 
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Changes to Friday Night Football Game Policies 
East Lansing High School released updated guidelines for Friday night football game attendance.  
In addition to the previous procedures and rules that were in place, two changes have been 
made.  These changes will be in effect beginning this Friday: 
 

Limited bag policy:  Spectators are not allowed to bring purses larger than a clutch size 
(6.5x4.5 inches), tote bags, backpacks diaper bags, camera bags and binocular cases, 
seatback with pockets, and other similar bags into the stadium.  Patrons are allowed one 
large clear Ziploc type storage bag if needed for medical supplies or baby/young children 
supplies.     

 
Spectators 8th grade and below must be accompanied by, seated with and supervised by an 
adult. 
 

A complete list of event policies and expectations was emailed home by each school either Friday 
or today. 
 
October is National Principals Month 
We are fortunate in ELPS to have our buildings led by a great team of principals – these leaders 
are skilled, collaborative, committed and, most importantly, put kids first.  If you have the 
opportunity sometime this month, please help me recognize our great team of leaders in the 
district. 
 
At-Home COVID-19 Tests Available 
Each building is stocked with at-home COVID-19 tests for student and family use.  If you need at-
home COVID tests, please contact your school office. 
 
In addition, families can request COVID-19 tests by mail with this link: 
https://accesscovidtests.org/ 
 

Discussion followed. 

V. Public Comment:  This is the opportunity to address the Board.  Speakers are to confine their 
remarks to five minutes.  If a speaker requires more than five minutes, after all other persons who 
have requested to speak during this part of the meeting have spoken, that speaker will be allowed 
additional time.  The Superintendent or other district staff may comment to clear up or avoid 
significant misunderstandings. 
  

 Moses Biber - Outdoor activities and learning 

 Nichole Biber - Indigenous People's Day  

VI. Presentation 
 
Dave Nielsen, Maner Costerisan, Audited Financial Statements for Year Ended June 30, 2022. 
  

Discussion followed 
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VII. Board Discussion  

No discussion. 

VIII. Action Items 

VIII.A. Audited Financial Statements for the Year Ended June 30, 2022 
Motion 22-23/025: The Board of Education accepts the audited financial statements for the year 
ended June 30, 2022, as presented. 
  
This motion, made by Dr. Kath Edsall and seconded by Mr. Chris Martin, Passed. 
Dr. Terah Chambers: Aye, Dr. Kath Edsall: Aye, Ms. Monica Fink: Aye, Dr. Elizabeth Lyons: Aye, 
Mr. Chris Martin: Aye, Ms. Kate Powers: Aye, Ms. Debbie Walton: Aye 
 

Aye: 7, Nay: 0 

VIII.B. Policy 3118 - Title IX Sexual Harassment – Revision 
Motion 22-23/026: The Board of Education approves the revisions to Policy 3118 - Title IX Sexual 
Harassment, as presented. 
  
This motion, made by Dr. Terah Chambers and seconded by Dr. Kath Edsall, Passed. 
Dr. Terah Chambers: Aye, Dr. Kath Edsall: Aye, Ms. Monica Fink: Aye, Dr. Elizabeth Lyons: Aye, 
Mr. Chris Martin: Aye, Ms. Kate Powers: Aye, Ms. Debbie Walton: Aye 
 

Aye: 7, Nay: 0 

IX. Committee Reports  

IX.A. Academic and Technology Committee 

 Last meeting discussed a few academic and technology items; 

 Student representatives were back and one was able to attend the meeting; 

 Next meeting will be October 19 at 9:00 am in the Board Room. 

IX.B. Facilities Committee 

 Next meeting is Thursday, October 6, at 10:00 am in the Board Room; 

 Debrief on summer projects; 

 Community input regarding elementary playground equipment. 

IX.C. Finance Committee 

 Last meeting discussed audited financial statements; 

 Went over future meeting schedule; 

 Discussed annual decision for medical/dental hard cap vs 80/20. Will be bringing 80/20 to 
the board for action at the next meeting; 

 Possibility of having a cell tower located at the back of the high school. This could be lease 
income to the district. 
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IX.D. Intergovernmental Relations 

 No report. 

IX.E. Personnel Committee 

 No report. 

IX.F. Policy Committee  

 Next meeting will be October 19 at 4:00 pm in the Board Room. 

X. Announcements 
  

 Dr. Chambers - What an awesome team we have in EL.  

 Ms. Powers seconded Dr. Chambers' comment - so much pride in this district. 

XI. Adjournment  
The meeting adjourned at 7:51 pm. 

 

President 
 
 
 
 

Secretary 
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Nurturing each child  Educating all students  Building world citizens 

 

Hire 

 
MEMORANDUM 

 
 
 
 
 TO: Board of Education   
  
 FROM: Dori Leyko 
  Superintendent of Schools 
 
SUBJECT: Human Resources Action Item 
 
 DATE: October 21, 2022 
 
 

It is recommended that the Board approve the hiring of 
Christopher Laskos, 1.0 FTE School Psychologist at MA Step 16 
effective November 7, 2022. 
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COPYRIGHT © 2022  TOWERCO  ALL RIGHTS RESERVED

This information is confidential and proprietary to TowerCo and shall not be reproduced or otherwise disclosed to anyone without written permission.

EMPOWERING CONNECTIVITY
FROM COAST TO COAST 

TowerCo. |. 5000 Valleystone Dr., Suite 200, Cary, NC 27519  | 919-653-5700  |  919-469-5530 (fax)

COPYRIGHT © 2022  TOWERCO  ALL RIGHTS RESERVED

This information is confidential and proprietary to towerco and shall not be reproduced or otherwise disclosed to anyone without written permission.

TowerCo
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This information is confidential and proprietary to TowerCo and shall not be reproduced or otherwise disclosed to anyone without written permission.

TowerCo Company Background

 Development Expertise – 18 years developing 

communication towers across all 50 states with a 

polished track record of building over 1000 

towers and owning over 6000 towers since 

inception.

 TowerCo employees come from a long history of 

developing towers with an average of 15+ years’ 

experience. We know what it takes to efficiently 

complete a successful build through site 

acquisition, regulatory, zoning and construction.

 We pride ourselves on being a quick and nimble 

company that is easy to do business with.

 TowerCo is a privately owned company

TowerCo has been in business since 2004 and 

has owned and marketed over 6,000 wireless 

tower assets throughout the United States.

01

02

03

04

We are currently one of the largest privately 

held tower companies in the US.

6,000 land assets under agreement

Our core business is owning, building and 

managing wireless communication towers in 

the United States and marketing those tower 

assets for colocation. 
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This information is confidential and proprietary to TowerCo and shall not be reproduced or otherwise disclosed to anyone without written permission.

FirstNet - Connecting First Responders & Public Safety Professionals With The Latest Tools And Tech. Communicate 
Across Agencies And With Other Public Safety Professionals.  Additional information can be found at www.firstnet.com

• As an approved vendor with AT&T, TowerCo can bring FirstNet solutions to Michigan communities and schools for 
public safety by implementing coverage and capacity needs without the schools incurring any expense.

• In today’s climate Public Safety is more important than ever.  TowerCo has extensive experience and is equipped to 
address any opposition due to the concerns related to the safety of wireless transmission.

Governor Snyder’s directive addressing FirstNet: https://www.michigan.gov/formergovernors/recent/snyder/press-
releases/2017/08/03/signs-agreement-for-michigan-to-be-early-adopter-in-nationwide-public-safety-broadband-network

• To learn more about TowerCo’s municipality initiatives visit https://www.towerco.com/municipalities/

TowerCo, Partnering with AT&T / FirstNet
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This information is confidential and proprietary to TowerCo and shall not be reproduced or otherwise disclosed to anyone without written permission.

List of Michigan Communities and Companies, TowerCo has Partnered with to enhance communication:

• DTE Detroit Edison

• Oakland County Road Commission

• East Grand Rapids Township

• Commerce Township

• Orion Township

• Saline

• West Bloomfield

• Orion Township Schools

• East Grand Rapids Schools

• City of Kalamazoo 

• City of Royal Oak

• City of Omer

• Muskegon Catholic Central

TowerCo, Partnering with Local Municipalities 
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This information is confidential and proprietary to TowerCo and shall not be reproduced or otherwise disclosed to anyone without written permission.

TowerCo Tower Projects
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This information is confidential and proprietary to TowerCo and shall not be reproduced or otherwise disclosed to anyone without written permission.

To develop a communication tower on the HS campus in order to provide wireless coverage for AT&T 
/ FirstNet

• Project calls for a 120’ to 130’ communications tower, monopole design

• TowerCo would need to lease a min of 50’ x 50’ compound for the tower and ground equipment

• Lease would consist of a monthly payment to the school, along with an annual escalator. 

• Tower would be designed for future carriers, Verizon, Dish & T-Mobile

• All maintenance inside the compound, and tower are the responsibility of TowerCo.

East Lansing HS, Project Summary
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This information is confidential and proprietary to TowerCo and shall not be reproduced or otherwise disclosed to anyone without written permission.

East Lansing HS, Project Summary
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This information is confidential and proprietary to TowerCo and shall not be reproduced or otherwise disclosed to anyone without written permission.

Thank you

COPYRIGHT © 2022  TOWERCO  ALL RIGHTS RESERVED

This information is confidential and proprietary to towerco and shall not be reproduced or otherwise disclosed to anyone without written permission.

16



Nurturing each child  Educating all students  Building world citizens 

 
MEMORANDUM 

 
 
 
 
TO:  ELPS Board of Education, Dori Leyko, Superintendent 
 
FROM:  Richard Pugh, Director of Finance & Operations 
 
SUBJECT: Action Item – PA 152 Resolution (80/20 vs Hard Cap) Resolution 
 
DATE:  October 7, 2022 
 
 
Recommendation: 

 
It is recommended that the Board of Education adopt the Resolution to Comply with PA 
152 of 2011 as presented. 
 
Background: 
 
Since the inception of PA 152 of 2011 the Board has elected the 80/20 split (80% 
employer and 20% employee) of health care cost rather than electing the hard cap.  
Historically, it costs the Board more (and correspondingly the employee less) to elect 
80/20 than the hard cap.  For the calendar year 2023 it costs for Board approximately 
$297,000 more to elect 80/20 versus the hard cap.  This amount is estimated based on 
the census at the time of the MESSA renewal reports.  

 
From the 9-12-2022 BOE packet: 

 
PA 152, of 2011 limited what a public employer may contribute to a medical benefit plan 
for its employees.  This commonly referred to limit is either 80/20 (80% employer share, 
20% employee share) or a hard cap.  If a public employer fails to elect 80/20 the default 
is the hard cap limits that are indexed annually.     
 
Hard cap limits are set annually, on a calendar year basis, by the Michigan Department 
of Treasury.  School Boards may elect to have employees’ pay not less than 20% of the 
healthcare premiums (now referred to as medical benefit plan costs) instead of 
defaulting to the hard cap.  The Michigan Department of Treasury’s interpretation of PA 
152 is that Districts cannot have some groups under hard cap and others under 80/20.  
Rather, a District must be all hard cap or all 80/20.   
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Nurturing each child  Educating all students  Building world citizens 

The Board of Education’s previous election of 80/20 was through December 31, 2022.  I 
have updated the dates in the attached 80/20 resolution from the one the Board 
previously adopted.   
 
The Finance Committee will review the PA 152 Resolution at their meeting on 
September 29, 2022.  A recommendation to the Board will follow.                  
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EAST LANSING PUBLIC SCHOOLS 

RESOLUTION TO COMPLY WITH PUBLIC ACT 152 OF 2011 

 

 East Lansing Public Schools, Ingham and Clinton Counties Michigan (the “District”). 

 

 A regular meeting of the Board of Education (the “Board”) of the District was held in the Board Room of 

the Administrative Office at 509 Burcham Drive, East Lansing, Michigan on the 24th day of October, 2022, at 7:00 

o’clock p.m. 

 

 The meeting was called to order at ___ o’clock, p.m., by _____________________. 

 

Members Present:    

 

 

 Members Absent: 

 

 The following preamble and resolution were offered by Member _________________ and supported by 

Member ______________: 

 

WHEREAS:  
 

1. Public Act 152 of 2011 (the “Act”), commonly referred to as the Publicly Funded Health Insurance 

Contribution Act, became effective on September 27, 2011 and limits the monetary expenditures which the District 

may make towards the cost of employee medical benefit plans. 

 

 2. Section 4 of the Act allows the Board to comply with the requirements of the Act by paying not more 

than 80% of the total annual costs of all medical benefit plans that the District offers or contributes to for its eligible 

employees (and their eligible dependents), including the premium or illustrative rates of the medical benefit plans, as 

well as all employer payments for reimbursement of co-pays, deductibles, and payments into health savings 

accounts, flexible spending accounts, or similar accounts used for health care, instead of paying the specific 

monetary limitations (i.e., “hard caps”) described in Section 3 of the Act.  

 

 3.  The District offers or contributes to one or more such medical benefits plans for its qualifying 

employees through insurance policies/contracts between the District and one (1) or more companies or providers. 

 

 4. The Board has determined that it is in the District’s best interest to comply with Section 4 of the Act 

for medical benefit plans beginning on or after December 31, 2022 by paying not more than 80% of the total annual 

costs of all of the medical benefit plans that it offers or contributes to for its eligible employees (and their eligible 

dependents) as an alternative to compliance with Section 3 of the Act. 

 

 5. The Board recognizes its statutory obligation to bargain in good faith about health care benefits with 

those labor organizations that represent District employees. 

 
NOW, THEREFORE, BE IT RESOLVED THAT: 
 

 1. The District declares that for medical benefit plan coverage years beginning on or after December 31, 

2022, and through December 31, 2023, it shall comply with the Publicly Funded Health Insurance Contribution Act 

by limiting its payment for employee medical benefit plans to not more than 80% of the total annual costs of all 

medical benefit plans that it offers or contributes to for its eligible employees (and their eligible dependents), leaving 

payment responsibility for the remaining amount to the participating employees. 

 

 2. The District reserves the right to allocate the employee’s share of those total annual costs of the 

medical benefit plans among District employees as the District sees fit. 

 

 3. This resolution’s expiration date of December 31, 2023 shall not be interpreted to restrict or otherwise 

limit any subsequent action of the Board to elect to implement the specific monetary limitations (i.e., “hard caps”) 

described in Section 3 of the Act, or to take any other lawful action related to the medical benefit plans that it offers 
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or contributes to for its employees. Unless this Board further extends its decision to comply with the Act by 

establishing the 80% contribution as permitted in Section 4 of the Act, the requirements of Section 3 of the Act shall 

become effective on January 1, 2024. 

 

 4. The Board will continue to bargain in good faith about health care benefits with those labor 

organizations that represent District employees. 

 

 5. The President and Secretary of the Board are authorized and directed to execute any and all documents 

which are necessary for the District to comply with the Act and to implement this resolution. 

 

 6. All resolutions and parts of resolutions insofar as they conflict with the provisions of this resolution be 

and the same are rescinded. 

 

 Ayes:   

 

 

 Nays:  

 

 Resolution declared adopted. 

    

       _____________________________ 

       Secretary, Board of Education 

 

The undersigned, duly qualified and acting Secretary of the Board of Education of the East Lansing Public 

Schools, Ingham and Clinton Counties Michigan, certifies that the foregoing constitutes a true and complete copy of 

a resolution adopted by said Board of Education at a regular meeting held on October 24, 2022, the original of 

which is part of the Board’s minutes. The undersigned certifies that notice of the meeting was given to the public 

pursuant to the provisions of the Michigan Open Meetings Act, 1976 PA 267, as amended. 

 

    

       _______________________________ 

       Secretary, Board of Education 
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MEMORANDUM 

 
 
 
 
 TO: ELPS Board of Education 
 
 FROM: Glenn Mitcham 
 
SUBJECT: Action Item:  World Language Department trip to Puerto Rico 
 
 DATE: October 7, 2022 
 
 
Background: 
 
It is recommended that the Board consider the attached proposal from Ms. Sanchez, to 
travel to Puerto Rico June 22-28, 2023.  The trip will provide students with authentic 
interaction in the target language and personal connection with the rich culture tradition 
of the Puerto Rican and Latinx culture. 
 
In keeping with district policy, three competitive bids were sought. Families will be 
paying for the trip, so there will be no cost to the district.  Students will be provided the 
opportunity to fundraise.  
 
Thank you for your consideration of this exciting opportunity for our high school 
students. 
 
Recommendation: 
 
It is recommended that the Board approve the trip from Ms. Sanchez, to travel to Puerto 
Rico June 22-28, 2023.   
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MEMORANDUM 

 
 
 
 
 TO: ELPS Board of Education 
 
 FROM: Glenn Mitcham 
 
SUBJECT: Action Item:  World Language Department trip to Quebec, Canada 
 
 DATE: October 7, 2022 
 
 
Background: 
 
It is recommended that the Board consider the attached proposal from Ms. Gehres, to 
travel to Quebec, Canada June 12-17, 2023.  The trip will provide students with 
authentic interaction in the target language and personal connection with the rich culture 
tradition of the French-Canadian culture.  
 
In keeping with district policy, three competitive bids were sought. Families will be 
paying for the trip, so there will be no cost to the district.  Students will be provided the 
opportunity to fundraise.  
 
Thank you for your consideration of this exciting opportunity for our high school 
students. 
 
Recommendation: 
 
It is recommended that the Board of Education approve the trip request from Ms. 
Gehres, to travel to Quebec, Canada June 12-17, 2023.  
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MEMORANDUM 

 
 
 
 
 TO: Board of Education 
 
 FROM: Dori Leyko, Superintendent 
 
SUBJECT: Employee One-Time Bonus 
  
 DATE: October 20, 2022 
 
Recommendation: 
 
The Board of Education approve the one-time district employee bonus as presented. 
 
Information: 
 
I am recommending that the Board of Education authorize a one-time bonus payment to 
district employees with a target processing date of November 21, 2022 and March 17, 
2023 to all employees as follows: 

 Bonus payment is being made due to the strong financial health of the 
district following the June 30, 2022 audited financial statements. 

 To be eligible, individuals must be employed by the district (including 
employees on approved maternity leaves of absence) who are employed 
on the date of Board authorization (anticipated Oct. 24, 2022) and on the 
date of payroll processing (anticipated Nov. 21, 2022). 

 Employees regularly scheduled to work 20 or more hours per week (at 
time of Board authorization) will receive $1,500. 

 Employees regularly scheduled to work at least 10 but fewer than 20 
hours per week (at time of Board authorization) will receive $750. 

 Employees regularly scheduled to work less than 10 hours per week (at 
time of Board authorization) will receive $250. 

 A second round of employee bonuses will be provided to staff hired 
between October 25, 2022 and January 31, 2023.  The same criteria as 
above will be applied with a targeted distribution date of March 17, 2023. 

 This bonus payment does not apply to individuals who only receive a 
Schedule C stipend from the District. 

 The Superintendent is given discretion to make the decision on whether or 
not an individual shall receive the bonus payment in situations that may 
not fall under the above-stated restrictions. 

 The total cost to the district is approximately $672,000. 
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