
ROCK RIDGE PUBLIC SCHOOLS 
1405 PROGRESS PARKWAY

VIRGINIA MN 55792

Regular Meeting
Monday, April 13, 2026  at 6:00 PM

Rock Ridge Administration Building, 1405 Progress Parkway, 
Virginia, MN 55792

AGENDA

1. Call to order.
2. Approval of agenda.
3. Recognition of visitors and visitor input.
4. Consent Agenda:

1. Approval of March 23, 2026 regular meeting minutes.
2. Approval of hire of Howard Anthony for the Basketball League Supervisor position 
with a stipend of $20.00/hour effective December 15, 2025 through February 2026. 
3. Approval of hire of Pete Pellinen for the Spring Play Director position with a 
stipend of $3,278 for the 2025-2026 school year. 
4. Approval of ECSE - Part C, 0.14 FTE overload for Laura Bakhtiari with a salary of 
$6,565.35 (prorated overload) effective December 1, 2025 through May 29, 2026. 
5. Approval of additional duty and stipend for the following staff for the 2025-2026 
school year: Andy Tikkanen (Math League $1,008), Jessica Kortekass (WEB 
Coordinator $2,018).
6. Approval of hire of Jim Prittinen for the Head Girls Tennis Coach position with a 
stipend of $6,052 for the 2026-2027 school year.
7. Approval of hire of Daniel Spaeth for the Industrial Technology 
Teacher position with a salary of $50,163 (BA Step B) effective August 
24, 2026. 
8. Approval of hire of Bryce Negen for the DAPE Teacher position 
(pending licensure from MDE and completion of the DAPE endorsement 
within three years of employment) with a salary of $47,598 (Step A BA) 
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effective August 24, 2026. 
9. Approval of extended unpaid leave of absence for Alice Pelton, RRHS Counseling 
Secretary - originally approved through April 8, 2026. Now extended through May 14, 
2026. 
10. Approval of volunteer coaches for the 2025-2026 school year: Josh Nevala 
(Baseball), James Bonicatto (Baseball), Mary Beth McReynold-Pellinen (Assistant 
Play Director).
11. Acceptance of resignation of Cullen Warren from the AM Door/Lunch Duty 
effective March 10, 2026. 
12. Acceptance of resignation of Spencer Aune from the Head Boys Basketball Coach 
position effective March 23, 2026. 
13. Acceptance of resignation of Paul Gregersen from the Spring Play Director 
position effective March 24, 2026.
14. Acceptance of resignation of Sara Szweduik from the Paraprofessional position 
effective May 1, 2026.
15. Acceptance of resignation for the purpose of retirement of Brian Roggenbuck 
from the Custodian/GM/Grounds/Driver position effective May 28, 2026. 
16. Acceptance of resignation for the purpose of retirement of Jacquelyn LeBeque 
from the Elementary Teacher position effective June 1, 2026. 
17. Approval of Separation Agreement between Rock Ridge Public 
School, Education Minnesota Rock Ridge, Local #7394, and Angela 
Kemp. 
18. Approval of Spring 2025-2026 Athletic Overnight/Out-of-State 
Trips. 
19. Acceptance and appreciation of a donation of 200 decks of cards from Black Bear 
Casino to Laurentian Elementary for "Title Family Night".

5. Paraprofessional/Aides Hire Recommendations:
1. Approval of transfer of Karilynn Niska from Custodian/Driver to the 
Paraprofessional/Driver position at a rate of $23.96/hour effective April 8, 2026. 

6. Reports:
1. Discussion on paraprofessional hiring.
2. Rock Ridge High School Principal's Report.
3. Superintendent.
4. Treasurer's Report.
5. Discussion on four or five-day school week for 2026-2027.

7. Administration Items:
1. Consider approval of Professional Services Contract between Rock 
Ridge Public Schools and Range Mental Health Center for mental health 
and related services effective July 1, 2026 through June 30, 2027.

8. Meeting Announcements:
1. The next regular meeting will be Monday, April 27, 2026 at 6:00 PM at the Rock 
Ridge Administration Building, 1405 Progress Pkwy, Virginia, MN.

9. Adjournment.
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OFFICE OF THE SCHOOL BOARD
INDEPENDENT SCHOOL DISTRICT NO. 2909

MONDAY, MARCH 23, 2026, 6:00 P.M.
ROCK RIDGE ADMINISTRATION BUILDING, 1405 PROGRESS PARKWAY, VIRGINIA, MN 55792

MINUTES OF THE REGULAR SCHOOL BOARD MEETING

Members Present: Other Staff Present:
Nicole Culbert-Dahl Jodi Westby Dr. Noel Schmidt, Superintendent
Brandi Lautigar Lisa Westby Scott Manni, Rock Ridge High School Principal
Tim Riordan John Uhan Angie Williams, Laurentian Elementary Principal

Members Absent:
Jennifer Bonner

I. Chair UHAN called the Regular Meeting to order at 6:05 P.M.

II. APPROVE AGENDA: 
A. UHAN added resolutions of non-renewals for the following teachers: 6.1 Kianna Martinson, 6.2 

Shawn Johnson, 6.3 Alexander Hayes, 6.4 Deb Meissner, 6.5 Sarah Steele, 6.6 Kaitlyn Schreiner, 
6.7 Amanda Delich, 6.8 Susan Lanyk, 6.9 Drew Aho, 6.10 Taryn Greiner, 6.11 Tina Trullinger, 
6.12 Amanda Spotts, 6.13 Gena Flank, and 6.14 Benjamin Norman.

B. Motion to approve the agenda as amended made by RIORDAN, seconded by L. WESTBY. Motion 
passed unanimously. 

III. RECOGNITION OF VISITORS AND VISITOR INPUT: Tim Strasser – 4-day school week. Lori 
Ismil – counseling and student support. 

IV. CONSENT AGENDA: 
A. UHAN added 4.9 Approval of hire of Peter Wargowsky for the 7th Grade Baseball Coach position 

with a stipend of $3,278 for the 2025-2026 school year. 
B. Motion to approve the Consent Agenda as amended made by J. WESTBY, seconded by 

LAUTIGAR. Motion passed unanimously.
1. Approval of March 9, 2026 regular meeting minutes.
2. Approval of hire of Sabrina Stangland for the After School Wolverine Care position at a rate of 

$15.00/hour effective March 23, 2026. 
3. Approval of hire of John Westby for the 8th Grade Baseball Coach position with a stipend of 

$3,278 for the 2025-2026 school year.
4. Approval of spring coaches and volunteers and stipends for the 2025-2026 school year 

(attachment).
5. Acceptance of resignation of Nicole Erickson from the 7th Grade Softball Coach position 

effective March 9, 2026.
6. Acceptance of resignation of David Fyre from the High School Industrial Technology Teacher 

position effective May 29, 2026. 
7. Approval of lane change for Misty Elliott from BA to BA+10 Step J effective March 18, 2026.
8. Acceptance and appreciation of donation in the amount of $250 from Phyllis Torrel for the 

#RockRidgeRising Campaign. 
9. Approval of hire of Peter Wargowsky for the 7th Grade Baseball Coach position with a stipend of 

$3,278 for the 2025-2026 school year.

V. REPORTS:
A. Principal Angie Williams shared some highlights and happenings at Laurentian Elementary.
B. Tim Riordan gave a recap of his time spent at MSBA Day at the Capitol.
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C. Supt. Schmidt outlined the key factors prompting the school board to make budget cuts for 
the 2026–2027 school year.

D. Motion to approve the payment of the bills made by RIORDAN, seconded by J. WESTBY. Motion 
passed unanimously. 

VI. DISCUSSION AND POSSIBLE ACTION ON THE 2026-2027 BUDGET:
A. Motion to approve Budget 2026-2027 Option #2 as presented made by L. WESTBY, seconded by 

RIORDAN. Following discussion, L. WESTBY rescinded her motion.
B. Motion to approve Budget 2026-2027 Option #2 with the removal of the 4-day school week 

option and addition of a 0.5 FTE Music Teacher items (These items will be discussed at the next 
regular meeting.) made by CULBERT-DAHL, seconded by RIORDAN. Motion passed 5-1 with 
LAUTIGAR voting NO.

C. Motion to approve the Resolution Relating to the Termination and Non-Renewal of the 
Teaching Contract of Kianna Martinson, A Probationary Teacher made by RIORDAN, 
seconded by LAUTIGAR. Roll call vote. Passed unanimously.

D. Motion to approve the Resolution Relating to the Termination and Non-Renewal of the 
Teaching Contract of Shawn Johnson, A Probationary Teacher made by J. WESTBY, seconded 
by L. WESTBY. Roll call vote. Passed unanimously.

E. Motion to approve the Resolution Relating to the Termination and Non-Renewal of the 
Teaching Contract of Alexander Hayes, A Probationary Teacher made by J. WESTBY, seconded 
by RIORDAN. Roll call vote. Passed unanimously.

F. Motion to approve the Resolution Relating to the Termination and Non-Renewal of the 
Teaching Contract of Deb Meissner, A Probationary Teacher made by LAUTIGAR, seconded by 
J. WESTBY. Roll call vote. Passed unanimously.

G. Motion to approve the Resolution Relating to the Termination and Non-Renewal of the 
Teaching Contract of Sarah Steele, A Probationary Teacher made by LAUTIGAR, seconded by 
L. WESTBY. Roll call vote. Passed unanimously.

H. Motion to approve the Resolution Relating to the Termination and Non-Renewal of the 
Teaching Contract of Kaitlyn Schreiner, A Probationary Teacher made by RIORDAN, seconded 
by J. WESTBY. Roll call vote. Passed unanimously.

I. Motion to approve the Resolution Relating to the Termination and Non-Renewal of the 
Teaching Contract of Amanda Delich, A Probationary Teacher made by L. WESTBY, seconded 
by J. WESTBY. Roll call vote. Passed unanimously.

J. Motion to approve the Resolution Relating to the Termination and Non-Renewal of the 
Teaching Contract of Susan Lanyk, A Probationary Teacher made by LAUTIGAR, seconded by 
J. WESTBY. Roll call vote. Passed unanimously.

K. Motion to approve the Resolution Relating to the Termination and Non-Renewal of the 
Teaching Contract of Drew Aho, A Probationary Teacher made by J. WESTBY, seconded by 
RIORDAN. Roll call vote. Passed unanimously.

L. Motion to approve the Resolution Relating to the Termination and Non-Renewal of the 
Teaching Contract of Taryn Greiner, A Probationary Teacher made by J. WESTBY, seconded 
by RIORDAN. Roll call vote. Passed unanimously.

M. Motion to approve the Resolution Proposing Placement of Tina Trullinger, A Continuing 
Contract/Tenured Teacher on Unrequested Leave of Absence to the Extent of 0.8 FTE made by 
LAUTIGAR, seconded by CULBERT-DAHL. Roll call vote. Passed unanimously.

N. Motion to approve the Resolution Proposing Placement of Amanda Spotts, A Continuing 
Contract/Tenured Teacher on Unrequested Leave of Absence to the Extent of 0.5 FTE made by 
L. WESTBY, seconded by LAUTIGAR. Roll call vote. Passed unanimously.

O. Motion to approve the Resolution Proposing Placement of Gena Flank, A Continuing 
Contract/Tenured Teacher on Unrequested Leave of Absence to the Extent of 1.0 FTE made by 
LAUTIGAR, seconded by CULBERT-DAHL. Roll call vote. Passed unanimously.
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P. Motion to approve the Resolution Proposing Placement of Benjamin Norman, A Continuing 
Contract/Tenured Teacher on Unrequested Leave of Absence to the Extent of 1.0 FTE made by 
L. WESTBY, seconded by LAUTIGAR. Roll call vote. Passed unanimously.

VII.  MEETING ANNOUNCEMENTS were made.

VIII. ADJOURNMENT: Meeting adjourned at 6:58 P.M.

___________________________________ ___________________________________
CHAIR CLERK









OVERNIGHT/ Out of State trips ATHLETIC TRIPS - Spring 2025-26
SPORT LEAVE RETURN EVENT STUDENTS WHO PAYS COSTS? BUS/SUB SUPERVISORS
Baseball 4/17 4/18 Baseball game with Como Park and Twins game 26 School/Transportation; Boosters/Lodging Coach Bus Coaches

Softball

Track 4/18/26 4/19/26 St. Francis Track Meet and other Field Trip (TBD) 55 School/Transportation; Boosters/Lodging 2 buses Coaches

Boys Golf 4/27/26 4/28/26 Windsong Farms 6 School/Boosters Suburban
4/30/26 5/1/26 Cannon Falls/Edinburgh 6 School/Boosters Suburban

Girls Golf

4/9/26 4/10/26

Varsity golf 4/9 @ Bulrush Golf Course in North 
Branch & 4/10 @ Bunker Hills Golf Course in Coon 
Rapids 6 School transportation/Booster for hotel 2 suburbans 3

4/23/26 4/24/26 Varsity golf 4/24 in Bemidji early AM start 6 School transportation/Booster for hotel 2 suburbans 3
5/15/26 5/16/26 Varsity/JV golf in Mankato @ North Links Golf Course 12-14 School transportation/Booster for hotel Bus 3

Tennis

* Majority of our teams will be playing Superior now every year, now that we are in the same conference!!
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PROFESSIONAL SERVICES 
CONTRACT 

 
 
 This Professional Services Contract entered into this 1st  day of April, 2026 by and 
between Independent School District #2909, Rock Ridge Public Schools (hereinafter ISD #2909) 
and Range Mental Health Center (hereinafter RMHC) is intended to establish a relationship 
through which Children’s Mental Health Services may be provided to the students of ISD #2909. 
 

RECITALS 
 
WHEREAS, ISD #2909 wishes to secure a provider of Children’s Mental Health Services and 
provide the same to the students it serves; and 
 
WHEREAS, RMHC is a provider of mental health and related services and it has been 
determined that they are qualified to provide Children’s Mental Health Services. 
 
NOW, THEREFORE, for good and valuable mutual consideration, and with the intent of being 
legally bound, ISD #2909 and RMHC agree as follows: 
 

1. ENGAGEMENT. Upon the terms and conditions set forth in this Agreement, ISD #2909 
hereby contracts with RMHC, to provide Children’s Mental Health Services at all 
locations and at such times as it is determined there is a need for such services. 

 
2. TERM. The term of Agreement shall begin July 1, 2026, and shall continue for a period 

of one year concluding on June 30, 2027.  
 

This Agreement may be terminated by either party upon 60 days’ notice; provided, 
however, that by mutual agreement termination may be deemed effective upon the 
commencement of service by a qualified replacement service provider.  

 
3. DUTIES. RMHC agrees that it shall skillfully and diligently provide all such services as 

are identified in the attached Exhibit A. It is further agreed and understood between the 
parties as follows:  

 
a. All services provided pursuant to this Agreement shall be performed by 

licensed behavioral health providers/practitioners who shall conform to such 
requirements as are established by the Minnesota Department of Human 
Services certification for Children’s Therapeutic Services and Supports. 

b. All services provided pursuant to this Agreement shall be in line with 
appropriate standards of care. 

c. All services provided pursuant to this Agreement shall be covered by such 
professional and liability insurance policies as are commonly required within 
the industry. Such policies are specifically identified in the attached Exhibit B.  
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4. SPACE.  ISD #2909 agrees that it shall provide adequate and confidential space to 

support individual and group services for up to eight clients at a time for all RMHC 
Behavioral Health Professionals and Behavioral Health Practitioners based in each school 
site.    
 

5. SCHEDULE. RMHC shall provide all services contemplated by this Agreement at such 
times and locations as are convenient to ISD #2909 to the extent practicable. Each party 
acknowledges and agrees that they will use best efforts to work together to schedule the 
provision of services in the best interests of the students of ISD #2909 while respecting 
practical realities of each party’s schedules. However, it is acknowledged that RMHC 
shall control its own scheduling.  
 

6. COMPENSATION. In consideration of the performance of services rendered by RMHC 
pursuant to this Agreement, it is agreed by and between the parties that the rates 
associated with the services outlined in Exhibit A shall be the billable rate and sole 
compensation which shall be remitted to RMHC. It is further acknowledged that no agent 
or service provider employed by RMHC shall receive any additional benefits, 
compensation, or remuneration from ISD #2909. All services performed shall be invoiced 
by RMHC to ISD #2909. All invoices submitted shall be due and payable within 30 days 
of issuance.  

 
ISD #2909 acknowledges and agrees that it is responsible for payment of all invoices 
properly submitted and, in the event of early cancellation of this Agreement, shall be 
responsible for payment of all amounts due for services actually performed prior to and 
including the date of final service. 

 
It is further acknowledged that each facility or location where RMHC shall be engaged to 
provide services pursuant to this Agreement shall be considered a satellite office of 
RMHC during the term of this Agreement and for purposes of the provision of service 
and billing.  

 
7. INDEMNIFICATION. The parties hereto mutually acknowledge and agree as follows: 

 
a. RMHC agrees that it will defend, indemnify and hold harmless ISD #2909, its 

officers, and employees against any and all liability, loss, costs, damages, and 
expenses which the ISD #2909, its officers or employees may herein sustain, 
incur, or be required to pay arising out of the RMHC’s performance, or failure 
to adequately perform, its obligations pursuant to this Agreement.  
 

b. ISD #2909 agrees it will defend, indemnify, and hold harmless RMHC against 
any and all liability, loss, costs, damages and expenses which RMHC may 
herein sustain, incur, or be required to pay arising out of ,ISD #2909’s 
performance, or failure to adequately perform, its obligations pursuant to this 
Agreement. 
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8. CONTROL OF INFORMATION.  The parties hereby acknowledge and agree that 
certain State and Federal laws control the manner in which information is collected, 
stored, and disseminated. Specifically, it is agreed and acknowledged as follows: 

 
a. All data collected, created, received, maintained, or disseminated for any 

purposes by the activities of RMHC because of this contract is governed by 
the Minnesota Government Data Practices Act, Minnesota Statutes Chapter 
13.01 et seq., as those provisions may be amended from time to time, the 
Minnesota Rules implementing such act now in force or as adopted in the 
future, as well as federal regulations on data privacy. 
 

b. Because of the nature of the services provided certain information, records, 
and documents created pursuant to this Agreement is subject to the Health 
Insurance Portability and Accountability Act. In the implementation of its 
obligation under that act, RMHC has developed and adopted implementation 
policies which are summarized and attached hereto as Exhibit C. All 
information, documents, and records created pursuant to this Agreement shall 
be subject to those policies. 
 

c. Both RMHC and ISD #2909 acknowledge that by the nature of the services 
provided pursuant to this Agreement each will have access to confidential 
information regarding individuals involved in the provision and receipt of 
services as well as the business operations of the other party to this 
Agreement. The parties hereby covenant that they will maintain the 
confidentiality of all such information which shall from time to time come 
into their possession to the greatest extent permitted or required by any 
applicable laws, rules, or regulations. 

 
9. INDEPENDENT PROVIDER. The parties to this Agreement acknowledge and agree 

that RMHC is, and shall be, an independent provider of services, and that such 
independence is critical to the proper provision of mental health services. The parties 
further agree that RMHC is free to employ or contract with other persons or entities to 
provide services under this Agreement. RMHC is free to provide services to other 
businesses or organizations and may reject any assignment given by ISD #2909.  

 
10. DEFAULT. If the RMHC fails to perform any of the provisions of this Agreement, or 

fails to discharge its duty so as to endanger the performance of this Agreement, this shall 
constitute default. Likewise, if ISD #2909 fails to perform any of the provisions of this 
Agreement, or fails to discharge any duty borne upon it so as to endanger the 
performance of this Agreement, this shall constitute default. 
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11. NOTICE. Any notice which is required or permitted to be given pursuant to this 
Agreement shall not be effective unless delivered in writing to a designated 
representative as indicated below: 

 
District    Service Provider 
Dr. Noel Schmidt   Annmarie Florest, CEO 
ISD #2909    Range Mental Health Center 
1405 Progress Parkway  624 13th Street South 
Virginia, MN 55792   Virginia, MN 55792 

 
12. SEVERABILITY. If any part of this Agreement is rendered void, invalid or 

unenforceable, by a court of competent jurisdiction or by operation of law, such 
rendering shall not affect the remainder of this Agreement unless it shall substantially 
impair the value of the entire Agreement with respect to either party. The parties agree to 
substitute for the invalid provision a valid provision that most closely approximates the 
intent of the invalid provision. 

 
The undersigned parties hereto have caused this Agreement to be executed and do intend that it 
shall be effective to control the relationship between them. 
 
 
RANGE MENTAL HEALTH CENTER:  ISD #2909: 
 
 
By: ________________________   By: _______________________ 
 
CEO   Date    Superintendent  Date  
  

3/24/2026
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EXHIBIT A 
Schedule of available services/rates 

 
Special Education Services 

• Skills Individual   $17.25 per 15-minute unit/$69.00 per hour 
• Skills Group (per child)  $11.75 per 15-minute unit/$47.00 per hour 

 
Crisis Assessments    $75 per assessment 
*Assessments billed to school district only for non RMHC clients when requested to be assessed 
by the school. 
 
 
Mental Health Professional Services (Covered by Individual’s Insurance)  
Comprehensive Evaluation     
Therapy Services  
 
 
Other Ancillary Services are provided by RMHC Staff within the school via other funding 
sources.  These services include but are not limited to: parent consultations, teacher 
consultations, and school wide and/or staff trainings and will be provided as funding allows. 
 
Please reach out to Range Mental Health Center for information on other services to be provided 
within the school setting and what funding sources may be available. 
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EXHIBIT B 
Liability/Professional Insurance in Force: 

 
 

a. Commercial General Liability Insurance Policy with minimum limits of $1,500,000 
combined single limit (CSL), with coverage pertaining to premise operations.  In the 
event Combined Single Limits Coverage is not secured by the Service Provider, the 
minimum limits apply: 

1. $3,000,000 Aggregate 
2. $2,000,000 Each Occurrence 

 
b. Automobile Liability Insurance including owned, non-owned, and hired vehicles in an 

amount not less than $2,000,000 combined single limit (CSL) for total bodily injuries 
and/or damages arising from any one accident.   

 
c. Professional Liability Insurance (when required) the following minimum limits apply: 

1. $3,000,000 Aggregate 
2. $1,000,000 Each Occurrence 

 
d. Excess Umbrella Liability Policy will be additionally required if any of the above 

policies have lower limits than stated. 
 

e. Worker’s Compensation Insurance. 
 

f. Prior to the effective date of this Agreement, and as a condition precedent, the Service 
Provider will furnish the District with an original Certificate of Insurance listing the 
District as an "Additional Insured" in all coverage areas except Worker’s Compensation 
and Professional Liability. 
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EXHIBIT C 

Information Control/Dissemination Policies: 
 
 
RMHC has developed and adopted implementation policies under the Minnesota Government 
Data Practices Act. If you would like to see copies of these policies listed below, please contact 
our Quality and Compliance Director: 
 

Jessie Perkovich, LPCC 
Phone: 218-404-4791 
Fax: 218-741-3080 
jperkovich@rangementalhealth.org 

 
Policies available: 

HIPAA Privacy Compliance Polices & Procedures 
Notice of Privacy Practices 
Disclosure to Family Members 

 
 
 

mailto:jperkovich@rangementalhealth.org
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