
ROCK RIDGE PUBLIC SCHOOLS 
1405 PROGRESS PARKWAY

VIRGINIA MN 55792

Regular Meeting
Monday, February 10, 2025  at 6:00 PM

Rock Ridge Administration Building, 1405 Progress Parkway, 
Virginia, MN 55792

AGENDA

1. Call to order.
2. Approval of agenda.
3. Recognition of visitors and visitor input.
4. Consent Agenda:

1. Approval of January 27, 2025 regular meeting minutes.
2. Approval of hire of Michelle Lanari for the Paraprofessional (PES) position at a rate 
of $19.97/hour effective February 3, 2025. 
3. Approval of hire of Kelsey Rye for the Early Childhood Child Care Mentor (PES) 
position at a rate of $33.00/hour (145 hours from start date of February 10, 2025 
through June 30, 2025).
4. Approval of hire of Janette Godec for the Paraprofessional (NSE) position at a rate 
of $19.97/hour effective February 11, 2025. 
5. Approval to hire Chris Ismil for the Head Girls Track & Field Coach position with a 
stipend of $6,052 for the 2024-2025 school year.
6. Approval of hire of Kerri Johnson for the Major Play Director (Spring) position 
with a stipend of $3,278 for the 2024-2025 school year.
7. Approval of transfer of Danielle Westling from the Paraprofessional position to the 
Paraprofessional Student Support (PES) position at a rate of $19.97/hour effective 
February 3, 2025. 
8. Approval of 2024-2025 Teacher Seniority List. 
9. Approval of RRHS choir trip for April 11-12, 2025 to Chanhassen 
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Dinner Theater. 
10. Acceptance and appreciation of monetary donations for Laurentian Elementary "I 
Love to Read" Month activities from First National Bank of Gilbert ($50), Northern 
Lights Dental Care ($50), Eveleth Masonic Lodge #239 ($250), and Lundgren Motors 
($100).

5. Reports:
1. Student Representative Report.
2. Rock Ridge High School Principal's Report.
3. Preliminary and estimated budget parameters for FY 2025-2026. 
4. Superintendent.

1. Process for hiring teachers and adminstrators.
2. Cultural Liaison Coordinator - Draft of Job Description.
3. Equity: What Works and Doesn't Work According to Research.

5. Treasurer's Report.
6. Administration Items:

1. Consider 2025-26 options for School Readiness/ECFE. 
2. Consider approval of 2025 School Board Committee Assignments. 
3. Consider approval of Highway Easement proposal from MnDOT 
(Parcel 70). 
4. Consider approval of Resolution Establishing Ballot Board.
5. Consider approval of membership to Range Association of 
Municipalities and Schools (RAMS) for 2025 in the amount of $2,161.
6. Notice of Hearing on Petition. 

7. Meeting Announcements:
1. The next regular meeting is Monday, February 24, 2025 at 6:00PM at the Rock 
Ridge Administration Building, 1405 Progress Pkwy, Virginia, MN.

8. Adjournment.
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OFFICE OF THE SCHOOL BOARD
INDEPENDENT SCHOOL DISTRICT NO. 2909

MONDAY, JANUARY 27, 2025, 6:00 P.M.
ROCK RIDGE ADMINISTRATION BUILDING, 1405 PROGRESS PARKWAY, VIRGINIA, MN 55792

MINUTES OF THE REGULAR SCHOOL BOARD MEETING

Members Present: Other Staff Present:
Jennifer Bonner John Uhan Dr. Noel Schmidt, Superintendent
Nicole Culbert-Dahl Jodi Westby Angie Williams, Laurentian Elementary Principal
Brandi Lautigar Lisa Westby Sheena Stefanich, Parkview Elementary Principal
Tim Riordan Shanon Kush-Jeffery, Early Childhood Coordinator/Teacher

Members Absent: Student Representative:
None Cora Eilola-Zallar

I. Chair UHAN called the regular meeting to order at 6:00 P.M.

II. APPROVE AGENDA: Motion to approve the agenda made by RIORDAN, seconded by CULBERT-
DAHL. Motion passed unanimously. 

III. RECOGNITION OF VISITORS AND VISITOR INPUT: (8) visitors spoke on various topics 
regarding Rock Ridge’s hiring practices, bullying prevention, the hiring of the assistant dance coach, and 
a call to improve policies to help better the school experience for students of color at Rock Ridge. 

IV. CONSENT AGENDA: Motion to approve the Consent Agenda made by LAUTIGAR, seconded by L. 
WESTBY. Motion passed unanimously.
A. Approval of January 13, 2025 organizational and regular meeting minutes.
B. Rescindment of hire of Katie Hunter for the Grade 2 Long-Term Substitute Teacher (LES) position 

slated for approximately February 2, 2025. 
C. Approval of hire of Sheila Takanen for the Homebound Instructor (RRHS) posiltion at a rate of 

$42.00/hour effective January 15, 2025 through May 30, 2025. 
D. Approval of hire of Danica Markasich for the Wolverine Care After School Staff position at a rate of 

$15.00/hour effective January 17, 2025. 
E. Approval of hire of Valerie Pepelnjak for the Speech Language Pathologist position (0.4 FTE) with a 

salary of $17,280.72 prorated (BA+30 Step J) effective January 21, 2025. 
F. Approval of transfer of Colleen Larson from the Playground/Lunch Supervisor to the 

Paraprofessional (PES) position at a rate of $19.97/hour effective January 21, 2025. 
G. Approval of hire of Lauryn Devich for the Grade 2 Long-Term Substitute Teacher (LES) position at a 

daily rate of pay of $264.43/day (BA Step A) effective January 27, 2025. 
H. Approval of hire of Katie Hunter for the 2nd Grade Interim Teacher (PES) position at a daily rate of 

pay of $264.43/ day (BA Step A) effective January 28, 2025 through May 30, 2025. 
I. Approval of hire of Kylee Sexton for the Assistant Speech Coach position with a stipend of $2,112 

for the 2024-25 school year.
J. Acceptance of resignation of Aynsley Erickson from the Assistant Dance Coach position. 
K. Acceptance of resignation of Nikki Sundt from the Paraprofessional position effective January 24, 

2025.
L. Acceptance of resignation of Brady Sandstrom from the Custodian/GM/Grounds/Driver position 

effective January 24, 2025.
M. Acceptance of resignation for the purpose of retirement of Gaye Lossing from the Elementary 

Teacher (Grade 2) position effective May 30, 2025. 
N. Approval of unpaid medical leave of absence for Samantha Chad, LPN at RRHS, from January 10, 

2025 - February 10, 2025. 



JANUARY 27, 2025 ROCK RIDGE SCHOOL BOARD MINUTES 2

O. Approval of unpaid leave of medical absence for the remainder of the 2024-25 school year for 
Stephanie Strand, Paraprofessional.

P. Acceptance and appreciation of the CTE grant (DECA small business) from NESC in the amount of 
$3,015.

Q. Approval of lane change for Jessica Kralich from MA Step G to MA+10 Step G effective January 24, 
2025. 

V. REPORTS:
A. A representative from Brady Martz & Associates presented the 2023-2024 Audit Report.
B. Sheena Stefanich and Shanon Kush-Jeffery presented the 2025-26 ECFE/School Readiness budget as 

well as an alternative idea for structuring the program for next year. Bussing information is still 
needed. Item will be put on the next board agenda for further discussion. 

C. Cora Eilola-Zallar gave the student representative report.
D. Supt. Noel Schmidt reviewed the Equity portion of the Strategic Plan.
E. Motion to approve the payment of the bills made by LAUTIGAR, seconded by CULBERT-DAHL. 

Motion passed unanimously. 

VI.  MEETING ANNOUNCEMENTS were made.

VII.  ADJOURNMENT: Meeting adjourned at 8:01 P.M.

___________________________________ ___________________________________
CHAIR CLERK



ROCK RIDGE PUBLIC SCHOOLS
SENIORITY LIST
All Certificated Contract Staff

2024-2025

FINAL AS OF JANUARY 27, 2025

Seniority based on current MOU that was approved by the School Board on 3/28/22.

Reminder: Per MN Statute 122A.181 and 122A.182, Tier 1 and Tier 2 Licenses are not included on the Teacher Seniority List.
MOU

Adjusted Certification
Years of Seniority Seniority All Full Time Current File Folder

Rank Name Service Date Date Scope FTE Unless HT Listed Renewal Assignment Number

1 Wilcox, Sheila 37 9/6/1988 9/1/1988 Tier 4 1.0 Band, Gr. K-12 2027 Elem/JH/HS Orchestra 317326
Tier 4 Orchestra, Gr. K-12 2027
Tier 4 Classroom Music, Gr. 5-12 2027

2 Larson, Paula 35 8/29/1990 9/1/1990 Tier 4 1.0 Elementary Guidance & Counseling, Gr. 1-6 2027 HS Counselor 289429
Tier 4 Coaching, Gr. 7-12 2027
Tier 4 Secondary Guidance & Counseling, Gr. 7-12 2027
Tier 4 Physical Education, Gr. K-12 2027

3 Berry, Dan 33 9/8/1992 9/1/1992 Tier 4 1.0 Eng/Lang Arts 7-12 2026 HS English 339046

4 Kowalski, Michael 32 9/1/1993 9/1/1993 Tier 4 1.0 Coaching, Gr. 7-12 2029 HS Math 328224
Tier 4 Mathematics, Gr. 7-12 2029

5 Smith, Jodi 32 9/1/1993 9/1/1993 Tier 4 1.0 Elementary Education, Gr. 1-6 2027 Grade 3 330192

6 Cornell, Gary 32 9/1/1993 9/1/1993 Tier 4 1.0 Coaching, Gr. 7-12 2026 HS Social Studies 343883
Tier 4 Social Studies-All, Gr. 7-12 2026

7 Kowalski, Terri 31 8/31/1994 9/1/1994 Tier 4 1.0 German, Gr. 7-12 2027 HS Spanish/German 350813
Tier 4 Spanish, Gr. 7-12 2027



8 Lautigar, Melissa 30 10/30/1995 10/30/1995 Tier 4 1.0 Elementary Educaiton, Gr. 1-6 2028 Interventionist 356296

Coaching, Gr. 7-12 2028

9 Sandstede, Julie 29 8/28/1996 9/1/1996 Tier 4 1.0 Instrumental & Classroom Music, Gr. K-12 2027 Elem Music 351690
(Elected Official Leave -
1/3/17-5/23/17, 2/20/18-5/31/18, 1/2/19-6/6/19, 2/10/20-5/29/20, 1/4/21-6/4/21, 1/31/22-6/3/22)

10 Krebs, Aimee 29 8/27/1996 9/1/1996 Tier 4 1.0 Social Studies All, Grades 7-12 2025 HS Soc Studies 358499

Tier 4
Teacher Coordinator Work Based Learning, Gr. 
9-12 2025

11 Kush-Jeffery, Shanon 29 9/11/1996 9/11/1996 Tier 4 1.0 Pre-Kindergarten, Gr. PreK 2027 ECFE Coordinator 349904
Tier 4 Elementary Education, Gr. K-6 2027

12 Landwer, Stace 29 9/24/1996 9/24/1996 Tier 4 1.0 Elementary Education, Gr. 1-6 2025 Grade 6 340391

13 Lebeque, Jacquelyn 29 11/4/1996 11/4/1996 Tier 4 1.0 Elementary Education, Gr. 1-6 2029 Interventionist 300745

14 Skadsem, Brian 28 8/27/1997 9/1/1997 Tier 4 1.0 Mathematics, Gr. 7-12 2029 HS Math 301900
Tier 4 Coaching, Gr. 7-12 2029

15 Ismil, Lori 28 8/27/1997 9/1/1997 Tier 4 1.0 Mathematics, Gr. 7-12 2029 HS REACH 354294
Tier 4 Health, Gr. K-12 2029

16 Hipple-Jam, Laurie 28 9/2/1997 9/1/1997 Tier 4 1.0 Elementary Education, Gr. 1-6 2025 Grade 1 358361

17 Custer, Deborah 28 8/25/1997 9/1/1997 Tier 4 1.0 Visual Arts, Gr. K-12 2025 HS Art 370313

18 Ufford, Todd 28 9/10/1997 9/10/1997 Tier 4 1.0 Life Science, Gr. 7-12 2030 HS Science 368965
Tier 4 Science 5-9 2030

19 Lossing, Gaye 28 9/23/1997 9/23/1997 Tier 4 1.0 Elementary Education, Gr. K-6 2027 Grade 2 368963

20 Spry, Bobbie 27 8/31/1998 9/1/1998 Tier 4 1.0 Elementary Education, Gr. 1-6 2026 Grade 5 356429

21 Negen, Byron 27 8/31/1998 9/1/1998 Tier 4 1.0 Elementary Education, Gr. 1-6 2025 Grade 6 365097
Tier 4 Coaching, Gr. 7-12 2025

22 Kramer, Darren 27 8/31/1998 9/1/1998 Tier 4 1.0 Elementary Education, Gr. 1-6 2025 Technology 366798

23 Peshel, Tara 26 8/30/1999 9/1/1999 Tier 4 1.0 Mathematics, Gr. 7-12 2025 HS Math 351737



24 Bittmann, Beth 26 8/30/1999 9/1/1999 Tier 4 1.0 Elementary Education, Gr. 1-6 2027 Grade 3 352938
(Leave of Absence for 2024-25 School Year) Tier 4 Coaching, Gr. 7-12 2027

25 Belt, Natalie 26 8/30/1999 9/1/1999 Tier 4 1.0 Elementary Education, Gr. 1-6 2029 Grade 6 360588
Tier 4 Coaching, Gr. 7-12 2029

26 Savela, Dawn 26 8/30/1999 9/1/1999 Tier 4 1.0 Mathematics, Gr. 7-12 2027 HS Math 379121

27 Young, Nicole 25 1/14/2000 1/14/2000 Tier 4 1.0 Elementary Education, Gr. 1-6 2027 Grade 4 378169
Tier 4 Coaching, Gr. 7-12 2027
Tier 4 Mathematics, Gr. Middle School 2027

28 Roberts, Wayne 25 8/30/2000 9/1/2000 Tier 4 1.0 Physical Education, Gr. K-12 2025 Elem Phy Ed 325392
Tier 4 Coaching, Gr. 7-12 2025

29 Kemp, Angela 24 8/29/2001 9/1/2001 Tier 4 1.0 Mathematics, Gr. 7-12 2029 HS Math 364319

30 Negen, Jody 23 8/29/2002 9/1/2002 Tier 4 1.0 Elementary Education, Gr. K-6 2029 Grade K 360643
Tier 4 Coaching, Gr. 7-12 2029

31 Seppala, Kathryn 22 9/2/2003 9/1/2003 Tier 4 1.0 Elementary Education, Gr. K-6 2026 Grade K 344687

32 Davidson, Deron 22 9/5/2003 9/1/2003 Tier 4 1.0 Elementary Education, Gr. K-6 2029 Grade 1 410238
Tier 4 Communication Arts/Literature, Gr. 5-8 2029

33 Carey, Rebecca 21 8/30/2004 9/1/2004 Tier 4 1.0 Elementary Education, Gr. K-6 2027 Grade 2 380089

34 Tikkanen, Deborah 21 9/13/2004 9/13/2004 Tier 4 1.0 Elementary Education, Gr. K-6 2026 Grade 3 354670

35 Foster, Greg 20 8/29/2007 9/1/2005* Tier 4 1.0 Industrial Arts, Gr. 5-12 2027 HS Industrial Tech 379303
* Given credit for 99-00 and 00-01 per MOU Tier 4 Construction Occupations HS 2027

36 Kunz, David 20 8/31/2005 9/1/2005 Tier 4 1.0 Social Studies All, Gr. 5-12 2028 HS Social Studies 393517
Coaching, Gr. 7-12

37 Tyminski, Anita 20 8/31/2005 9/1/2005 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Interventionist 401527

38 Wolner, Kimberly 20 11/16/2005 11/16/2005 Tier 4 1.0 Elementary Education, Gr. K-6 2025 Grade K 415815
Communication Arts/Literature, Gr. 5-8

39 Bauman, Jeannine 19 8/30/2006 9/1/2006 Tier 4 1.0 Consumer & Homemaking/Family Life, Gr. HS 2025 HS FACS 304879



Tier 4 Science 5-8 2025
Tier 4 Parent/Family Education, Adult 2025

40 Teasck, Jeffrey 19 8/30/2006 9/1/2006 Tier 4 1.0 Elementary Education, Gr. 1-6 2027 Grade 4 393229

41 Cremers, Edward 19 8/30/2006 9/1/2006 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Grade 5 405238
Tier 4 Mathematics, Gr. 5-8 2028
Tier 4 Social Studies-All, Gr. 5-8 2028

42 Stefanich, Stephanie 18 8/29/2007 9/1/2007 Tier 4 1.0 Physical Education, Gr. K-12 2028 HS Phy Ed 334810
Tier 4 Health, Gr. K-12 2028
Tier 4 Coaching, Gr. 7-12 2028
Tier 4 Developmental/Adapted Phyl Ed., Gr. Pre K-12 2028

43 Aho, Stephanie 18 8/29/2007 9/1/2007 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Grade 6 351167

44 Aune, Stacy M 18 8/29/2007 9/1/2007 Tier 4 1.0 Elementary Education, Gr. K-6 2025 Elem Sp Ed 356299
Tier 4 Learning Disabilities, Gr. K-12 2025
Tier 4 Pre-Primary, Age 3 - PreK 2025
Tier 4 Emotional Behavior Disorders, Gr. K-12 2025

45 Zeidler, Emily 18 8/29/2007 9/1/2007 Tier 4 1.0 Elementary Education, Gr. K-6 2025 Grade K 367895

46 Strasser, Timothy 18 8/29/2007 9/1/2007 Tier 4 1.0 Chemistry, Gr. 9-12 2027 HS Science 397292
Tier 4 Physics, Gr. 9-12 2027
Tier 4 Life Science, Gr. 7-12 2027

47 Caddy, Troy 18 8/29/2007 9/1/2007 Tier 4 1.0 Social Studies-All, Gr. 5-12 2027
HS STEAM/Computer 
Science 430275

Tier 4 Communications Technology Career, Gr. 7-12 2027

48 Elliott, Misty 18 9/17/2007 9/17/2007 Tier 4 1.0 School Nurse, Pre K-12 2026 Nurse 390037

49 Pond, Cara 17 8/27/2008 9/1/2008 Tier 4 1.0 Developmental Disabilities, Gr. K-12 2028 HS Sp Ed 394538
Tier 4 Moderate to Severe Mentally HDCP, Gr. K-12 2028
Tier 4 Academic and Behavioral Strategist, Gr. K-12 2028

50 Schiller, Aubree 17 8/27/2008 9/1/2008 Tier 4 1.0 Elementary Education, Gr. K-6 2029 Elem Sp Ed 418634
Tier 4 Emotional Behavior Disorders, Gr. K-12 2029
Tier 4 Learning Disabilities, Gr. K-12 2029



Tier 4 Developmental Disabilities, Gr. K-12 2029
Tier 4 Academic and Behavioral Strategist, Gr. K-12 2029
Tier 4 Communication Arts/Literature, Gr. 5-8 2029

51 Sporich, Nina 17 8/27/2008 9/1/2008 Tier 4 1.0 Elementary Education, Gr. K-6 2027 Grade 2 429907
Tier 4

52 Lutzka, Stephanie 17 8/27/2008 9/1/2008 Tier 4 1.0 Social Studies-All, Gr. 5-12 2028 HS Social Studies 437278

53 Norland, Anthony 17 8/27/2008 9/1/2008 Tier 4 1.0 Visual Arts, Gr. K-12 2028 HS Art 438474

54 Plesha, Kimberly 17 9/30/2008 9/30/2008 Tier 4 1.0 Elementary Education, Gr. K-6 2026 Elem Sp Ed 378641
Tier 4 Learning Disabilities, Gr. K-12 2026
Tier 4 Emotional Behavior Disorders, Gr. K-12 2026

55 Thyen, Sarah 16 9/2/2009 9/1/2009 Tier 4 1.0 Elementary Education, Gr. K-6 2027 Grade 5 379705
Tier 4 Pre-Kindergarten, Gr. PreK 2027

56 Collins, Elizabeth 16 9/2/2009 9/1/2009 Tier 4 1.0 Elementary Education, Gr. 1-6 2025 Grade 4 385201

57 Musich, Mary 16 9/2/2009 9/1/2009 Tier 4 1.0 Elementary Education, Gr. K-6 2029 HS English 439679
Tier 4 Communication Arts/Literature, Gr. 5-8 2029

58 Pellinen, Brianne 16 9/14/2009 9/14/2009 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Interventionist 436932
Mathematics, Gr. 5-8 2028

59 Warren, Cullen 16 1/4/2010 1/4/2010 Tier 4 1.0 Elementary Education, Gr. K-6 2025 Grade 2 418705
Tier 4 Communication Arts/Literature, Gr. 5-8 2025

60 Peterson, Carolyn 15 8/31/2010 9/1/2010 Tier 4 1.0 Pre-Kindergarten, Gr. PreK 2027 Grade K 339557

Tier 4 Elementary Education, Gr. K-6 2027

61 Hill, Kristy 15 8/31/2010 9/1/2010 Tier 4 1.0 Elementary Education, Gr. 1-6 2029 Grade 4 378281

62 Thompson, Edward 15 8/31/2010 9/1/2010 Tier 4 1.0 Elementary Education, Gr. K-6 2027 Grade 6 426494

Tier 4 Mathematics, Gr. 5-8 2027

63 King, Amber 15 8/31/2010 9/1/2010 Tier 4 1.0 Elementary Education, Gr. 1-6 2026 HS Sp Ed 445422
Tier 4 Communication Arts/Literature, Gr. 5-8 2026



Tier 4 Emotional Behavior Disorders, Gr. K-12 2026
Tier 4 Learning Disabilities, Gr. K-12 2026
Tier 4 Autism Spectrum Disorders, Gr. K-12 2026
Tier 4 Developmental Disabilities, Gr. K-12 2026

64 Morley, Amanda 14 8/30/2011 9/1/2011 Tier 4 1.0 Elementary Education, Gr. 1-6 2028 Grade 4 388349

65 Chad, Christopher 14 8/30/2011 9/1/2011 Tier 4 1.0 Mathematics, Gr. 5-12 2025 Dean of Students 416583

66 Grigal, Joseph 14 9/13/2011 9/13/2011 Tier 4 1.0 Early Childhood Education, B-Gr. 3 2027 Grade K 462240

67 Szumal, Kevin 13 8/28/2012 9/1/2012 Tier 4 1.0 Instr (Band/Orch) & Classroom Music, Gr. K-12 2029 HS Band/Music 412637

68 Conger, Liam 13 8/28/2012 9/1/2012 Tier 4 1.0 Social Studies-All, Gr. 5-12 2028 HS Social Studies 434942

69 Kemen, Elysa 13 8/29/2012 9/1/2012 Tier 4 1.0 Elementary Education, Gr. K-6 2027 Grade 4 452719
Tier 4 Pre-Primary, Age 3-PreK 2027

70 Andrie, Jade 13 8/28/2012 9/1/2012 Tier 4 1.0 Family and Consumer Sciences, Gr. 5-12 2025 HS FACS 467642

71 Sertich, Samantha 13 8/28/2012 9/1/2012 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Grade 4 469021

Tier 4
Teachers of Computer, Keyboarding, & 
Related Technology Applications, Gr. K-6 2028

72 Brunfelt, Amanda 12 8/27/2013 9/1/2013 Tier 4 1.0 Elementary Education, Gr. 1-6 2025 Grade 5 341493

73 Brainard, Paul 12 8/27/2013 9/1/2013 Tier 4 1.0 Physical Education, Gr. K-12 2028 HS Phy Ed 356651
Tier 4 Coaching, Gr. 7-12 2028

Prof Admin Principal K-12 2025

74 Cochems, Kayla 12 8/27/2013 9/1/2013 Tier 4 1.0 Elementary Education, Gr. K-6 2029 School Readiness 444487
Tier 4 Pre-Primary, Age 3 - K 2029
Tier 4 Parent and Family Education, Adult 2029

75 Heitke, Emily 12 8/27/2013 9/1/2013 Tier 4 1.0 Developmental Disabilities, Gr. K-12 2028 HS Sp Ed 467847
Tier 4 Learning Disabilities, Gr. K-12 2028



76 Friedlieb, Evan 12 8/27/2013 9/1/2013 Tier 4 1.0 Physical Eduation,Gr. K-12 2025 Dean of Students 472994
Tier 4 Health, Gr. 5-12 2025

77 Christiansen, Isaac 12 8/27/2013 9/1/2013 Tier 4 1.0 Social Studies-All, Gr. 5-12 2029 HS Social Studies 473392

78 Andrews, Samantha 12 8/27/2013 9/1/2013 Tier 4 1.0 Elementary Education, Gr. K-6 2029 Grade 3 473882

79 Hennen, Kaylee 12 9/18/2013 9/18/2013 Tier 4 1.0 Elementary Education, Gr. 1-6 2026 Grade 1 475847

80 Gulbranson, Heather 11 8/26/2014 9/1/2014 Tier 4 1.0 Pre-Kindergarten, Gr. Pre K 2029 Grade 1 361684
Tier 4 Early Childhood Education, B-Gr. 3 2029

81 Forsman, Reida 11 8/26/2014 9/1/2014 Tier 4 1.0 Vocal Music, Gr. K-12 2026 K-12 Vocal Music 371954

82 Schriber, Michelle 11 8/26/2014 9/1/2014 Tier 4 1.0 Elementary Education, Gr. 1-6 2029 Grade 5 374020
Tier 4 Pre-Kindergarten, PreK 2029

83 Parker, Elizabeth 11 8/26/2014 9/1/2014 Tier 4 1.0 Science 5-8 2029 HS Science 469705

Tier 4 Chemistry, Gr. 9-12 2029

Tier 4 Life Science, Gr. 9-12 2029

Teacher Coordinator Work Based Learning 2029

84 Takanen, Sheila 11 8/26/2014 9/1/2014 Tier 4 1.0 Communication Arts/Literature, Gr. 5-12 2029 HS Speech/English 474999

85 Oja, Jill 11 8/26/2014 9/1/2014 Tier 4 1.0 School Counselor, Gr. K-12 2025 Counselor 478178

86 Golobich, Steven 11 8/26/2014 9/1/2014 Tier 4 1.0 Social Studies-All, Gr. 5-12 2026 HS Social Studies 480960

87 Eichholz, James 11 8/26/2014 9/1/2014 Tier 4 1.0 Technology, Gr. 5-12 2028 HS Industrial Tech 482640

88 Kuoppala, Laurie 10 9/2/2015 9/1/2015 Tier 4 1.0 Elementary Education, Gr. 1-6 2025 Grade 3 364532

89 Reid, Nichole 10 9/1/2015 9/1/2015 Tier 4 1.0 Elementary Education, Gr. K-6 2027 Grade 2 393064

90 Stefanich, Sheena 10 9/1/2015 9/1/2015 Tier 4 1.0 Elementary Education, Gr. K-6 2025 Elem Principal 414177
Prof. Admin. Principal K-12, District 2025

Tier 4 Mathematics, Gr. 5-8 2025



Tier 4 Keyboarding/Computer Applic K-8 2025

91 Deedrick, Rebekah 10 9/1/2015 9/1/2015 Tier 4 1.0 Social Studies, Gr. 5-12 2027 HS Sp Ed 452389
Tier 4 Emotional Behavior Disorders, Gr. K-12 2027

92 Schroeder, Meggie 10 9/1/2015 9/1/2015 Tier 4 1.0 Elementary Education, Gr. K-6 2025 Grade 1 481212

93 Tikkanen, Ashley 10 9/1/2015 9/1/2015 Tier 4 1.0 Elementary Education, Gr. K-6 2026 Grade 3 489918

Tier 4 Pre-Primary, Gr. Age 3-K 2026

94 Perko, Maxine 10 10/12/2015 10/12/2015 Tier 4 0.38 Elementary Education, Gr. 1-6 2026 SMART 196784

(Leave of Absence for 2020-2021 School Year)

95 Epp, Georgia 10 1/25/2016 1/25/2016 Tier 4 0.35 Elementary Education, Gr. 1-6 2026 Interventionist 374080

96 Griepentrog, Todd 9 8/1/2016 9/1/2016 Tier 4 1.0 Mathematics, Gr. 7-12 2029 HS Principal 331819
Prof Admin Principal K-12 2029

Tier 4 Coaching, Gr. 7-12 2029

97 Leseman, Karlene 9 8/29/2016 9/1/2016 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Elem Sp Ed 340338

Tier 4 Learning Disabilities, Gr. K-12 2028

98 Williams, Angie 9 7/1/2016 9/1/2016 Tier 4 1.0 Elementary Education, Gr. K-6 2026 Elem Principal 348412
Tier 4 Mathematics, Gr. 5-8 2026
Tier 4 Mathematics, Gr. Middle School 2026

Prof Admin Principal K-12 2026
Prof Admin District Superintendent 2026

99 LaLonde, Lori 9 8/30/2016 9/1/2016 Tier 4 1.0 Elementary Education, Gr. 1-6 2027 Grade 5 369835

100 Scuffy, Crystal 9 8/29/2016 9/1/2016 Tier 4 1.0 Elementary Education, Gr. 1-6 2027 Elem Sp Ed 393501
Tier 4 Emotional Behavior Disorders, Gr. K-12 2027

Tier 4 Learning Disabilities, Gr. K-12 2027

101 Knuti-Greenly, Jenessa 9 8/29/2016 9/1/2016 Tier 4 1.0 Communication Arts/Literature, Gr. 5-12 2025 HS English/Speech 468508

102 Skoglund, Taylor 9 8/29/2016 9/1/2016 Tier 4 1.0 Physical Education, Gr. K-12 2027 Elem Phy Ed 488481



Tier 4 Health, Gr. 5-12 2027

103 Hujanen, Caley 9 8/29/2016 9/1/2016 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Grade 1 492064

104 Streier, Sean-Michael 9 8/30/2016 9/1/2016 Tier 4 1.0 Physical Education, Gr. K-12 2027 HS Phy Ed 495186

Tier 4 Heath, Gr. 5-12 2027 HS Health

105 Friedlieb, Jace 9 8/29/2016 9/1/2016 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Elem Sp Ed 495831

Tier 4 Academic and Behavioral Strategist, Gr. K-12 2028

106 Kemen, Kathy 9 8/31/2016 9/1/2016 Tier 4 0.78 Pre-Kindergarten, Gr. PreK 2026 School Readiness 283770

107 Streier, Matraca 9 9/12/2016 9/12/2016 Tier 4 1.0 Elementary Education, Gr. K-6 2027 Grade K 493177

108 Boe, Elisa 8 8/29/2017 9/1/2017 Tier 4 1.0 English/Language Arts, Gr. 7-12 2028 HS Counselor 381609

Tier 4 School Counselor, Gr. K-12 2028

109 Hinrichs, Robert 8 8/29/2017 9/1/2017 Tier 4 1.0 Physical Education, Gr. K-12 2025 Elem Phy Ed 483548

Tier 4 Health, Gr. 5-12 2025

110 Voss, Kelli 8 8/29/2017 9/1/2017 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Grade 3 498538

Tier 4 Academic and Behavioral Strategist, Gr. K-12 2028

Tier 4 Reading, Gr. K-12 2028

111 Little, Eli 8 8/29/2017 9/1/2017 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Grade 5 499317

112 Kralich, Jessica 8 8/29/2017 9/1/2017 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Grade 3 499432

Tier 4

113 Clennon, Jill 7 8/28/2018 9/1/2018 Tier 4 1.0 Emotional Behavior Disorders, Gr. K-12 2028 HS English 402537

Tier 4 Learning Disabilities, Gr. K-12 2028

Tier 4 Communication Arts/Literature, Gr. 5-12 2028

114 Kure, Althea 7 8/28/2018 9/1/2018 Tier 4 1.0 Visual Arts, Gr. K-12 2026 Elem Art 422078

115 Warner, Abigail 7 8/28/2018 9/1/2018 Tier 4 1.0 Spanish, Gr. K-12 2026 HS Spanish 438221



116 Kortekaas, Jessica 7 8/28/2018 9/1/2018 Tier 4 1.0 Mathematics, Gr. 5-12 2025 HS Math 470642

117 Miller, Brandon 7 8/28/2018 9/1/2018 Tier 4 1.0 Elementary Education, Gr. K-6 2029 Elem Counselor 476831
Tier 4 School Counselor K-12 2029

118 Tikkanen, Andrew 7 8/28/2018 9/1/2018 Tier 4 1.0 Mathematics, Gr. 5-12 2026 HS Math 486214

119 Little, Dominique 7 8/28/2018 9/1/2018 Tier 4 1.0 Elementary Education, Gr. K-6 2028 School Readiness 495133
Tier 4 Pre-Primary, Age3-K 2028

120 Ellefson, Susan 7 8/28/2018 9/1/2018 Tier 4 1.0 Social Studies, Gr. 5-12 2028 HS Social Studies 500484

Tier 4
Teacher Coordinator Work Based Learning, Gr. 
9-12 2028

121 Baker, Cody 7 8/28/2018 9/1/2018 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Grade 2 504127

122 Hautamaki, Jenna 7 8/28/2018 9/1/2018 Tier 4 1.0 Speech-Language Pathologist, Gr. K-12 2028 Speech 507085

123 Lawrence, Kyle 7 8/28/2018 9/1/2018 Tier 4 1.0 Elementary Education, Gr. K-6 2028 Grade 6 507464
(Leave of Absence for 2024-25 School Year)

124 Gibson, Joshua 7 8/28/2018 9/1/2018 Tier 4 1.0 Mathematics, Gr. 5-12 2028 Grade 6 508073

125 Galloway II, Donald 7 2/6/2019 2/6/2019 Tier 4 1.0 Elementary Education, Gr. 1-6 2029 Elem Sp Ed 350262
Tier 4 Emotional Behavior Disorders, Gr. K-12 2029

126 Fierke, Tara* 6 8/26/2019 9/1/2019 Tier 4 1.0 Counseling, Gr. K-12 2026 Elem Counselor 425331

     *Previously received MN tenure status 

127 Davidson-Teff, Hannah 6 8/27/2019 9/1/2019 Tier 4 1.0 Elementary Education, Gr. K-6 2027 Grade K 501728

128 Rosati, Kortney 6 1/20/2020 1/20/2020 Tier 4 1.0 Elementary Education, Gr. K-6 2028 HS Sp Ed 1003065
Tier 4 Academic and Behavioral Strategist, Gr. K-12 2028

129 Ebben, Ellen 5 3/2/2020 3/2/2020 Tier 3 0.93 Early Childhood Education, B-Grade 3 2026

School 
Readiness/Screening/ 
Community Resource 477159

130 Galloway, August* 5 8/31/2020 9/1/2020 Tier 4 1.0 Emotional Behavior Disorders, Gr. K-12 2025 HS Sp Ed 477840
     *Previously received MN tenure status Tier 4 Learning Disabilities Grades K-12 2025



Tier 4
Teacher Coordinator Work Based Learning, Gr. 
9-12 2028

131 Engel, Lindsay* 5 8/31/2020 9/1/2020 Tier 4 1.0 Elementary Education, Gr. K-6 2027 Grade 6 493348
     *Previously received MN tenure status 

132 Peterson, Tessa 5 8/31/2020 9/1/2020 Tier 4 1.0 School Counselor, Gr. K-12 2028 Elem Counselor 503975

133 Hammer, Kyle 5 8/31/2020 9/1/2020 Tier 4 1.0 Business, Gr. 5-12 2028 HS Business Ed 504401

Tier 4
Teacher Coordinator Work Based Learning, Gr. 
9-12 2028

134 Niemi, Elizabeth* 5 8/31/2020 9/1/2020 Tier 4 1.0 Learning Disabilities, Gr. K-12 2029 Elem Sp Ed 516466

     *Credit for Tier 2 (20-21, 21-22)

135 Nichols, Annie 5 8/31/2020 9/1/2020 Tier 3 1.0 Elementary Education, Gr. 1-6 2026 Grade 1 1005371

136 Manni, Scott* 4 7/1/2021 9/1/2021 Tier 4 1.0 Coaching, Gr. 7-12 2027 Elem Principal 357101
     *Previously received MN tenure status Tier 4 Mathematics, Gr. 7-12 2027

Tier 4 Mathematics, Middle School 2027
Prof Admin Principal, K-12 2027

137 Winter, Mark* 3 7/1/2022 7/1/2022 Tier 4 1.0 Coaching, Gr. 7-12 2028 HS Principal 328074

     *Previously received MN tenure status Tier 4 Physical Education, Gr. K-12 2028

Tier 4 Developmental/Adaptive Phy Ed, Gr. PreK-12 2028
Prof Admin Principal, K-12 2028

138 Fierst, Tricia* 3 8/30/2022 8/302022 Tier 4 1.0 School Counselor, Gr. K-12 2028 HS Counselor 465972

     *Previously received MN tenure status Tier 4 Communication Arts/Literature, Gr. 5-12 2028

139 Norman, Benjamin* 3 8/30/2022 8/30/2022 Tier 3 1.0 Communication Arts/Literature, Gr. 5-12 2025 HS English 505675
     *Previously received out-of-state tenure status Short Call Substitute Teacher, PreK-Adult 2025

140 Holien, Julia* 3 11/15/2022 11/15/2022 Tier 4 0.10 Coaching, Gr. 7-12 2027
Early Childhood - 
Parent Educator 273675

     *Previously received MN tenure status Home Economics, Gr. 7-12 2027
Physical Education, Gr. K-12 2027
Health, Gr. 5-12 2027

Developmental/Adaptive Physical Education, 
Gr. PreK-12 2027



Parent and Family Education, Adult 2027
Consumer and Homemaking/Family Life, High 
School 2027

141 Schroeder, Alicia 4 7/1/2021 9/1/2021 Tier 3 1.0 Elementary Education, Gr. 1-6 2025
K-12 Curriculum 
Coordinator 515818

142 Barnes, Kate 4 8/31/2021 8/31/2021 Tier 4 1.0 Elementary Education, Gr. K-6 2029 Grade 1 1006851

143 Fyre, David* 4 8/31/2021 8/31/2021 Tier 4 1.0 Technology, Gr. 5-12 2029 HS Industrial Tech 1010774
     *Credit for Tier 2 (21-22, 22-23) Construction Careers, Gr. 7-12 2029

144 Rasmussen, Amanda 4 1/3/2022 1/3/2022 Tier 4 1.0 Learning Disabilities, Gr. K-12 2029 Elem Sp Ed 512268
Tier 4 Autism Spectrum Disorders, Gr. B-12 2029

Tier 4 Elementary Education, Gr. K-6 2029

145 Borich, Brandon* 2 8/28/2023 8/28/2023 Tier 4 1.0 Science, Gr. 5-8 2025 HS Science 414766
     *Previously received MN tenure status Life Science, Gr. 9-12 2025

146 Glade, Alison* 2 8/28/2023 8/28/2023 Tier 3 1.0 Science, Gr. 5-8 2025 HS Science 513896
     *Previously received MN tenure status Tier 3 Life Science, Gr. 9-12 2025

All employees listed below this point are probationary employees and are not on the seniority list.

Flank, Gena 3 8/30/2022 8/30/2022 Tier 3 0.93 Early Childhood Education, B-Grade 3 2028 School Readiness 1005832

Halls, Hayley 3 830/2022 8/30/2022 Tier 3 0.48 Elementary Education, Gr. K-6 2025 STEAM 1020256

Wetzel, Shane 2 8/28/2023 8/28/2023 Tier 4 1.0 Science, Gr. 5-8 2029 HS Science 505351
Tier 4 Life Science, Gr. 9-12 2029

Greiner, Taryn 2 9/5/2023 9/5/2023 Tier 4 1.0 Communication Arts/Literature, Gr. 5-8 2028 HS Phy Ed/Health 454126
Tier 4 Elementary Education, Gr. K-6 2028

Short Call Substitute Teacher, PreK-Adult 2025
OFP - Physical Education 2025
OFP - Health Education 2025

Fettig, Christopher* 1 8/27/2024 8/27/2024 Tier 4 1.0 Classroom Music 2029 HS Vocal Director 304090
     *Previously received MN tenure status Tier 4 Vocal Music 2029

Costley, Lee 1 8/27/2024 8/27/2024 Tier 4 1.0 Social Studies, Gr. 7-12 2027 HS Sp Ed 373366



     *Previously received MN tenure status Tier 4 Emotional Behavior Disorders, Gr. K-12 2027

Leander-Flores, Anita 1 8/27/2024 8/27/2024 Tier 4 0.32 English as a Second Language, Gr. K-12 2028 ESL Teacher 373963
Tier 4 Reading, Gr. K-12 2028

Spotts, Amanda 1 8/27/2024 8/27/2024 0.64 Short Call Substitute Teacher, PreK-Adult 2025 Elem Music 411650
Tier 4 Instrumental and Classroom Music 2025

OFP - Vocal and Classroom Music 2025

Suihkonen, Angela 1 8/27/2024 8/27/2024 Tier 3 1.0 Speech Language Pathologist 2027
Speech Language 
Pathologist 1035267

Trullinger, Tina* 1 10/10/2024 10/10/2024 Tier 4 1.0 Elementary Education, Gr. K-6 2029 Library Media Specialist 354461
     *Previously received MN tenure status Tier 4 Library Media Specialist 2029

Bakhtiari, Laura 1 11/18/2024 11/18/2024 Tier 4 1.0 Elementary Education, Gr. K-6 2029 Interventionist (Interim) 1034562
Tier 4 Academic and Behavioral Strategist, Gr. K-12 2029

Reminder: Per MN Statute 122A.181 and 122A.182, Tier 1 and Tier 2 Licenses are not included on the Teacher Seniority List.



Proposal for spring music trip      

I would like permission to take 30 to 40 of our high school music students to the 
Chanhassen Dinner Theater this spring, April 11.  We would leave at noon on Friday to 
attend the Friday night production of “Grease”.  We would be returning on 
Saturday.  The students will use fundraising money for the trip so there will be no cost 
to the district.  I will have four chaperones, one for every 10 students.  I have attached a 
proposed itinerary for you to look at.  Thanks for your consideration.   

 

Rock Ridge Spring Music Trip 2025 

April 11 

12:00 pm  Depart High School for Chanhassen, MN                                                                                                             

3:30 pm  Arrive   AmericInn by Wyndham     
     570 Pond Promenade       
     Chanhassen, MN   55317        
      952-934-3888    

5:30 pm  Depart for Dinner Theatre                    

7:00 pm  Dinner and Show Grease       
      Chanhassen Dinner Theatres    
      501 W 78th      
      Chanhassen, MN  55371 

10:30 pm  Depart for Hotel 

11:00 pm  Curfew In your room 

11:30 pm  Curfew Lights out                                                 

April 12 

7 - 8:30 am  Breakfast at hotel                                                                                                            

9:30 am  Depart for Mall Of America 

10:30 – 1:00 pm  Time at Mall (eat lunch there) 

1:30 pm  Depart for Virginia 

5:00 pm  Arrive at RRHS 

The cost of the trip will be $210.  That is $95 for the dinner and show; $75 per student for the 
charter bus; and $40 per student for quad occupancy hotel room. 
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Metro Districts in the Counties of Hennepin, Anoka and Ramsey.  (33 Districts)
#0011 Anoka/Hennepin 18.40% 9.00% 42.38% 37,610.98 42,822.60 87.83% 37,625.25 3,253 12 2,529 15
#0271 Bloomington 17.66% 14.44% 49.79% 10,058.24 11,380.37 88.38% 10,133.96 924 11 666 16
#0286 Brooklyn Center 18.41% 19.68% 80.74% 2,116.12 1,798.52 117.66% 2,136.52 197 11 154 15
#0877 Buffalo/Han/Mont 20.35% 1.81% 29.70% 5,131.37 5,841.78 87.84% 5,206.47 372 14 303 18
#0012 Centennial 18.33% 4.85% 26.89% 6,535.84 5,631.23 116.06% 6,478.43 451 15 371 18
#0013 Columbia Heights 16.85% 36.79% 81.83% 3,368.09 3,809.63 88.41% 3,601.99 248 15 203 18
#0879 Delano 15.11% 1.55% 13.73% 2,396.19 2,258.63 106.09% 2,412.81 167 14 127 19
#0272 Eden Prairie 13.35% 9.68% 31.79% 8,924.58 9,190.68 97.10% 9,042.77 730 12 641 14
#0273 Edina 14.25% 6.60% 18.58% 8,509.96 7,052.56 120.66% 8,541.02 704 12 566 15
#0728 Elk River 17.35% 3.58% 24.72% 14,046.01 15,651.47 89.74% 14,066.82 906 15 691 20
#0831 Forest Lake 17.46% 4.03% 30.93% 5,641.08 7,443.38 75.79% 5,682.13 420 14 344 17
#0014 Fridley 14.89% 16.25% 75.47% 2,568.67 2,533.10 101.40% 2,584.81 240 11 181 15
#0270 Hopkins 16.60% 9.12% 42.62% 6,829.90 7,298.02 93.59% 6,944.04 576 12 433 16
#0001 Minneapolis 17.34% 17.65% 57.29% 29,121.28 47,694.63 61.06% 28,758.11 2,943 10 2,171 14
#0276 Minnetonka 12.45% 2.08% 9.82% 11,263.39 7,331.83 153.62% 11,287.13 875 13 673 17
#0621 Mounds View 13.61% 8.37% 35.45% 11,241.40 11,774.69 95.47% 11,256.52 965 12 797 14
#0622 N St Paul/MW/Oakd 19.27% 17.19% 64.21% 10,255.66 12,302.35 83.36% 10,465.12 817 13 617 17
#0278 Orono 13.99% 1.42% 10.56% 2,914.96 2,111.16 138.07% 2,921.93 225 13 148 20
#0279 Osseo 14.70% 11.57% 48.11% 20,520.67 25,453.57 80.62% 20,631.17 1,679 12 1,287 16
#0280 Richfield 16.86% 23.22% 62.77% 3,952.03 4,830.94 81.81% 4,035.90 347 12 293 14
#0281 Robbinsdale 17.18% 12.81% 60.88% 10,470.59 12,392.62 84.49% 10,588.85 977 11 699 15
#0883 Rockford 13.73% 6.90% 32.69% 1,536.89 1,590.21 96.65% 1,559.18 128 12 105 15
#0623 Roseville 15.72% 15.77% 51.37% 7,193.07 6,830.40 105.31% 7,234.15 580 13 455 16
#0016 Spring Lake Park 14.70% 13.07% 48.62% 5,956.08 5,447.44 109.34% 6,000.94 442 14 364 16
#0282 St Anthony/New Brighton 11.48% 7.16% 30.82% 1,803.34 1,505.26 119.80% 1,821.05 128 14 102 18
#0015 St Francis 17.21% 3.25% 34.53% 4,096.33 4,967.52 82.46% 4,106.75 317 13 239 18
#0283 St Louis Park 15.44% 8.21% 40.14% 4,302.21 4,334.52 99.25% 4,336.69 348 13 253 17
#0625 St. Paul Public 16.94% 28.11% 71.11% 31,719.92 45,434.85 69.81% 31,660.24 3,094 11 2,256 15
#0110 Waconia 19.21% 156.00% 12.90% 3,900.56 3,963.48 98.41% 3,925.50 304 13 233 17
#0111 Watertown/Mayer 19.72% 86.00% 30.68% 1,445.40 1,711.32 84.46% 1,463.08 116 13 100 15
#0284 Wayzata 11.63% 4.40% 14.88% 12,458.68 13,311.18 93.60% 12,499.77 905 14 728 17
#0277 Westonka 16.57% 0.53% 19.61% 2,379.62 2,693.96 88.33% 2,405.00 194 13 155 16
#0624 White Bear Lake 18.81% 4.71% 32.55% 8,260.87 8,957.02 92.23% 8,298.43 700 12 564 15
Average 16.23% 17.15% 39.94% 9,046.36 10,525.79 85.94% 9,082.20 765.82 12.70 589.33 16.30



#0000 Statewide 17.26% 9.25% 43.32% N/A N/A N/A N/A 71,041 12 56,302 15

ARCC Member Districts (32 Districts)
#0001 Aitkin 17.90% 0.10% 50.97% 1,074.34 1,079.86 99.49% 1,087.38 97 11 82 13

C#0091 Barnum 15.66% 0.00% 37.07% 645.65 584.17 110.52% 649.49 57 12 47 15
C#0093 Carlton 21.64% 0.00% 42.98% 299.06 642.35 46.56% 308.44 38 9 32 10

#0695 Chisholm 21.64% 0.00% 51.32% 628.82 758.55 82.90% 646.18 53 12 48 14
C#0094 Cloquet 23.36% 0.30% 48.09% 2,475.42 2,333.31 106.09% 2,640.13 216 13 167 17

#0166 Cook County 25.71% 1.31% 52.07% 444.10 609.14 72.91% 440.80 50 8 39 11
C#0095 Cromwell/Wright 17.70% 0.00% 36.72% 298.89 254.96 117.23% 298.89 30 10 26 11

#0317 Deer River 27.23% 0.00% 69.72% 820.46 851.57 96.35% 814.35 93 9 78 11
#2580 East Central 16.34% 1.54% 55.34% 733.28 796.56 92.06% 739.86 59 13 49 16
#0696 Ely 12.36% 0.00% 36.90% 510.16 475.15 107.37% 512.43 47 11 37 14

C#0099 Esko 13.85% 0.00% 16.04% 1,259.19 1,068.87 117.81% 1,262.53 87 14 69 18
#0698 Floodwood 12.27% 0.00% 51.53% 151.74 157.07 96.61% 152.14 20 8 17 9
#0316 Greenway 26.56% 0.00% 58.79% 991.98 1,296.68 76.50% 991.13 101 10 86 12
#0700 Hermantown 15.48% 0.61% 20.91% 2,051.81 1,875.15 109.42% 2,061.21 156 13 127 16
#0701 Hibbing 23.03% 0.09% 47.95% 2,115.17 2,322.45 91.07% 2,135.00 158 14 134 16
#0002 Hill City 25.00% 0.00% 70.70% 236.41 246.37 95.96% 233.04 28 9 23 10
#0361 International Falls 19.80% 0.11% 43.06% 880.19 1,072.21 82.09% 903.36 71 13 54 17
#0381 Lake Superior 21.58% 0.30% 38.72% 1,258.45 1,606.53 78.33% 1,267.17 111 12 90 15
#0362 Littlefork Big Falls 12.50% 0.00% 44.51% 363.53 181.22 200.60% 362.84 24 13 20 16
#0004 McGregor 43.67% 0.00% 63.27% 408.22 476.73 85.63% 412.47 45 9 40 10
#2711 Mesabi East 18.79% 0.00% 47.13% 847.56 876.09 96.74% 859.85 73 12 64 14

C#0097 Moose Lake 17.33% 0.33% 42.83% 578.17 590.95 97.84% 582.92 50 12 42 14
#0712 Mt Iron Buhl 17.31% 0.00% 50.32% 575.81 612.49 94.01% 583.70 49 12 41 15
#0319 Nashwauk Keewatin 25.82% 0.00% 54.04% 560.34 580.13 96.59% 556.25 46 12 41 13
#0707 Nett Lake 33.33% 0.00% 83.33% 40.46 68.45 59.11% 72.74 8 10 6 12
#0118 Northland Remer 21.82% 0.00% 79.83% 324.03 420.30 77.09% 314.02 41 9 36 10
#0578 Pine City 12.42% 1.13% 43.88% 1,568.60 1,640.55 95.61% 1,584.15 122 13 104 15
#0704 Proctor 18.81% 0.26% 37.67% 1,821.82 1,706.14 106.78% 1,828.31 147 13 118 16
#2909 Rock Ridge 16.17% 0.25% 41.19% 2,285.65 2,415.18 94.64% 2,344.55 178 14 143 17
#2142 St. Louis Co 24.21% 0.00% 51.07% 1,861.21 2,078.76 89.53% 1,857.03 196 10 155 13
#0577 Willow River 25.91% 0.00% 44.55% 416.36 441.64 94.28% 416.94 45 9 38 11

C#0100 Wrenshall 25.07% 0.57% 53.56% 329.75 258.96 127.34% 331.90 35 10 30 12
Total 20.95% 0.22% 48.94% 901.77 949.33 94.99% 914.10 79.09 11.22 65.09 13.53

Cindy's General Thoughts

Our average % of special ed students is
almost 5% more than Metro districts.

We also have a 9% higher level of
students eligible for free and reduced

lunch.  Significantly fewer LEP students

Our average school size is 10% of the size of metro districts.  This
allows them to use economy of scale when it comes to purchasing
and staff size. They do however lose more residet students (likely

because of all of the charter school opportunities in the e=etso
area.

The number of ADM Served per Licensed Instructional staff
is 17% fewer in ARCC members vs Metro districts.  With

larger enrollments, you likely have a number of sections in
each grade, and when enrollment falls, you are able to drop

a section and have larger class sizes.  But when you only
have one section, you don't have that option.
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2023 Property Wealth 2024 Pay 2025 Levy Limitation Information
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$284,390 $1,138 $400 $7,740 $554,741 35,372,740,707 35,538,315,036 100.47% 172.28 9.70 37.41 1.3741 $724.00 $1,154.45 Yes
$301,064 $1,185 $394 $15,164 $1,163,576 17,317,037,936 17,330,479,200 100.08% 38.21 4.60 46.06 1.4606 $724.00 $2,219.43 Yes
$187,062 $976 $522 $4,305 $423,008 1,009,477,086 1,033,774,900 102.41% 2.69 4.30 35.87 1.3587 $724.00 $265.20 Yes
$289,818 $1,381 $477 $7,690 $554,915 5,706,097,023 5,287,013,414 92.66% 149.03 18.60 34.34 1.3434 $724.00 $750.00 Yes
$304,557 $1,691 $555 $6,942 $634,088 5,449,282,433 5,437,928,906 99.79% 28.27 11.20 36.33 1.3633 $724.00 $972.47 Yes
$208,133 $756 $363 $7,937 $596,828 3,265,209,394 3,278,626,406 100.41% 6.20 3.60 45.21 1.4521 $724.00 $847.10 No
$339,808 $1,786 $526 $7,515 $672,047 2,603,441,012 2,394,020,814 91.96% 66.14 11.00 31.76 1.3176 $724.00 $634.07 Yes
$406,690 $1,689 $415 $13,277 $1,059,957 13,637,553,750 13,628,695,900 99.94% 34.10 6.30 34.56 1.3456 $724.00 $2,176.92 Yes
$636,496 $3,404 $535 $13,283 $1,405,334 13,576,494,392 13,562,635,100 99.90% 13.20 10.20 39.08 1.3908 $724.00 $2,260.63 Yes
$291,268 $1,767 $607 $7,096 $534,989 13,810,899,221 13,631,140,127 98.70% 171.58 9.70 28.09 1.2809 $724.00 $1,501.92 No
$315,959 $1,270 $402 $11,678 $733,139 8,882,443,436 8,571,142,800 96.50% 213.81 23.10 35.63 1.3563 $724.00 $986.67 Yes
$245,908 $1,599 $650 $6,873 $594,240 2,188,862,182 2,203,062,305 100.65% 5.37 3.40 46.99 1.4699 $724.00 $613.82 Yes
$375,589 $1,538 $409 $20,866 $1,665,071 15,794,462,447 15,739,728,900 99.65% 29.48 8.70 43.18 1.4318 $724.00 $2,320.46 Yes
$335,693 $1,151 $343 $23,703 $1,164,275 66,880,677,472 66,714,455,096 99.75% 58.40 5.70 41.78 1.4178 $724.00 $2,377.31 Yes
$598,869 $3,180 $531 $9,521 $1,174,956 13,346,066,520 12,854,353,700 96.32% 31.60 8.00 38.58 1.3858 $724.00 $2,397.33 Yes
$338,166 $1,676 $496 $10,491 $872,184 14,137,469,256 14,136,204,032 99.99% 42.59 4.80 38.69 1.3869 $724.00 $2,141.49 Yes
$259,347 $1,261 $486 $10,498 $731,145 12,367,494,732 12,378,660,338 100.09% 36.71 4.50 30.49 1.3049 $724.00 $1,018.93 Yes
$760,246 $3,448 $454 $15,445 $1,720,513 5,735,636,149 5,490,773,900 95.73% 48.63 11.50 37.02 1.3702 $724.00 $2,245.84 Yes
$305,655 $1,348 $441 $10,835 $700,136 25,806,974,571 25,819,916,900 100.05% 65.11 6.00 38.34 1.3834 $724.00 $2,230.12 Yes
$244,848 $1,035 $423 $14,501 $1,074,175 6,798,865,140 6,864,389,050 100.96% 8.00 5.30 47.68 1.4768 $724.00 $2,256.42 Yes
$268,617 $1,321 $492 $11,872 $825,305 14,175,141,596 14,271,892,250 100.68% 29.56 4.00 44.79 1.4479 $724.00 $2,210.78 Yes
$353,661 $1,959 $554 $8,824 $733,197 1,941,347,866 1,821,786,600 93.84% 43.37 10.90 33.58 1.3358 $724.00 $932.63 Yes
$286,791 $1,575 $549 $11,558 $987,155 8,764,169,371 8,825,335,181 100.70% 21.65 3.50 37.75 1.3775 $724.00 $2,034.01 Yes
$290,498 $1,388 $478 $8,473 $708,702 5,637,915,777 5,667,913,204 100.53% 18.69 9.20 33.81 1.3381 $724.00 $193.98 Yes
$307,957 $1,638 $532 $7,281 $806,925 1,672,970,188 1,668,998,960 99.76% 2.59 4.50 43.94 1.4394 $724.00 $1,819.86 Yes
$305,045 $804 $263 $9,556 $641,219 5,075,910,502 4,925,937,569 97.05% 162.95 22.60 38.89 1.3889 $724.00 $0.00 Yes
$342,057 $1,369 $400 $18,519 $1,664,893 9,249,399,780 9,267,471,600 100.20% 10.59 4.90 45.46 1.4546 $724.00 $2,286.46 Yes
$261,388 $1,449 $554 $11,139 $591,085 34,855,469,790 34,814,518,195 99.88% 56.15 5.60 42.84 1.4284 $724.00 $1,166.73 No
$351,905 $1,951 $554 $8,184 $646,397 4,225,068,273 3,942,431,200 93.31% 99.43 17.40 24.57 1.2457 $724.00 $1,124.92 No
$291,483 $1,419 $487 $9,657 $626,293 1,976,970,523 1,645,020,000 83.21% 99.13 14.40 34.97 1.3497 $724.00 $607.48 No
$504,336 $2,431 $482 $13,653 $1,097,778 21,015,136,874 20,710,576,700 98.55% 43.50 11.00 32.13 1.3213 $724.00 $2,225.76 Yes
$535,010 $1,588 $297 $20,442 $1,501,494 6,835,478,081 6,619,284,600 96.84% 27.95 9.80 41.30 1.4130 $724.00 $2,142.38 No
$299,665 $1,640 $547 $11,846 $919,574 11,605,489,511 11,661,514,686 100.48% 46.10 13.70 34.27 1.3427 $724.00 $1,612.98 No
$346,302 $1,631 $473 $11,405 $902,404 12,445,989,485 12,355,696,896 99.27% 57.06 9.14 38.04 1.3804 $724.00 $1,506.93

District Comparison Report District Comparison Report

Dist # District Name

Metro Districts in the Counties of Hennepin, Anoka and Ramsey.  (33 Districts)
#0011 Anoka/Hennepin
#0271 Bloomington
#0286 Brooklyn Center
#0877 Buffalo/Han/Mont
#0012 Centennial
#0013 Columbia Heights
#0879 Delano
#0272 Eden Prairie
#0273 Edina
#0728 Elk River
#0831 Forest Lake
#0014 Fridley
#0270 Hopkins
#0001 Minneapolis
#0276 Minnetonka
#0621 Mounds View
#0622 N St Paul/MW/Oakd
#0278 Orono
#0279 Osseo
#0280 Richfield
#0281 Robbinsdale
#0883 Rockford
#0623 Roseville
#0016 Spring Lake Park
#0282 St Anthony/New Brighton
#0015 St Francis
#0283 St Louis Park
#0625 St. Paul Public 
#0110 Waconia
#0111 Watertown/Mayer
#0284 Wayzata
#0277 Westonka
#0624 White Bear Lake
Average 



$269,941 $1,173 $435 $9,962 $646,915 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

$207,959 $330 $159 $18,685 $825,453 3,083,234,132 1,495,426,097 48.50% 822.01 36.70 46.51 1.4651 $724.00 $0.00 No
$161,543 $543 $336 $5,250 $381,691 570,187,957 367,412,495 64.44% 195.43 19.70 39.47 1.3947 $724.00 $0.00 No
$204,958 $686 $335 $15,893 $593,529 720,059,860 632,421,535 87.83% 108.66 12.40 50.00 1.5000 $724.00 $812.92 No

$70,940 $162 $228 $4,198 $241,335 308,809,770 317,299,153 102.75% 67.89 13.10 50.00 1.5000 $724.00 $251.38 No
$151,423 $926 $611 $4,250 $388,570 1,353,116,619 1,375,331,850 101.64% 96.81 13.30 33.11 1.3311 $724.00 $0.00 No
$252,641 $315 $125 $40,159 $1,270,725 2,554,921,472 1,422,638,297 55.68% 1,615.61 85.80 38.55 1.3855 $724.00 $800.00 Yes
$136,182 $528 $388 $7,320 $406,650 312,442,707 170,106,200 54.44% 221.20 33.60 33.18 1.3318 $724.00 $0.00 No
$141,287 $407 $288 $9,398 $453,361 1,081,926,407 612,530,770 56.61% 541.31 33.30 36.09 1.3609 $724.00 $0.00 No
$123,702 $643 $520 $8,588 $373,555 1,025,391,663 501,622,094 48.92% 627.07 29.80 19.86 1.1986 $724.00 $0.00 No
$142,515 $409 $287 $13,191 $735,891 941,012,623 567,486,865 60.31% 249.40 29.80 49.66 1.4966 $724.00 $327.96 Yes
$250,789 $840 $335 $5,032 $489,798 780,987,712 762,554,650 97.64% 42.41 10.80 37.85 1.3785 $724.00 $0.00 No

$87,171 $188 $216 $29,070 $1,399,390 455,535,320 360,409,050 79.12% 316.84 32.40 33.70 1.3370 $724.00 $1,966.75 No
$124,798 $467 $374 $7,017 $430,803 952,860,109 831,422,290 87.26% 185.29 18.10 46.84 1.4684 $724.00 $0.00 Yes
$282,417 $1,098 $389 $8,738 $701,109 1,889,334,265 1,814,302,333 96.03% 92.46 13.70 24.72 1.2472 $724.00 $0.00 No

$95,935 $216 $226 $5,173 $363,820 1,365,652,489 1,274,680,313 93.34% 341.59 20.70 45.29 1.4529 $724.00 $0.00 No
$95,698 $463 $483 $5,951 $336,023 327,438,213 226,034,275 69.03% 259.28 31.90 34.90 1.3490 $724.00 $0.00 No
$99,600 $486 $488 $9,063 $455,274 1,028,604,025 790,534,150 76.86% 471.64 36.10 50.00 1.5000 $724.00 $753.25 Yes

$197,550 $391 $198 $18,407 $814,627 3,527,278,246 2,249,017,535 63.76% 2,591.83 37.80 34.86 1.3486 $724.00 $0.00 Yes
$67,652 $337 $499 $4,490 $343,997 213,116,121 100,355,165 47.09% 875.89 43.30 33.33 1.3333 $500.00 $0.00 No

$171,435 $301 $176 $22,304 $680,411 1,643,236,633 628,095,656 38.22% 806.46 58.30 36.56 1.3656 $300.00 $0.00 No
$85,215 $285 $335 $7,675 $455,381 820,630,638 629,728,203 76.74% 398.38 33.20 38.06 1.3806 $724.00 $0.00 Yes

$181,902 $668 $367 $8,455 $502,340 797,014,387 449,489,180 56.40% 158.47 14.30 7.00 1.0700 $724.00 $0.00 No
$107,377 $101 $94 $6,822 $486,415 483,093,047 423,109,680 87.58% 138.96 16.60 20.46 1.2046 $724.00 $0.00 No
$113,443 $330 $291 $6,332 $360,960 482,375,406 322,697,985 66.90% 273.65 27.00 48.41 1.4841 $724.00 $685.10 No

$10,950 $113 $1,035 $1,602 $2,042 17,469,780 213,700 1.22% 108.11 42.70 31.48 1.3148 $724.00 $1,777.16 No
$233,755 $398 $170 $48,161 $1,125,856 2,647,072,674 971,688,666 36.71% 835.58 39.10 25.09 1.2509 $724.00 $0.00 No
$185,988 $684 $368 $7,149 $464,310 1,792,715,496 1,305,636,385 72.83% 219.71 23.00 37.71 1.3771 $724.00 $154.45 No
$205,537 $838 $408 $7,457 $637,843 1,531,149,126 1,475,986,285 96.40% 149.62 14.60 32.40 1.3240 $724.00 $0.00 No

$97,790 $274 $281 $5,063 $372,331 1,311,232,089 1,294,910,294 98.76% 296.22 20.70 23.82 1.2382 $724.00 $189.67 No
$151,032 $331 $219 $17,976 $663,087 4,345,710,418 2,086,765,579 48.02% 4,201.48 48.10 30.28 1.3028 $724.00 $0.00 Yes
$146,442 $412 $281 $9,753 $475,484 666,882,399 364,928,597 54.72% 223.78 27.70 34.80 1.3480 $724.00 $0.00 No
$151,181 $730 $483 $9,957 $758,612 429,991,358 332,065,887 77.23% 125.81 13.30 38.54 1.3854 $724.00 $0.00 Yes
$148,025 $466 $344 $11,831 $562,209 1,233,140,099 817,403,163 66.29% 551.84 29.09 35.70 1.3570 $703.75 $241.21

The average home value for ARCC members is 42% of the value for a metro district.
This contributes to the average property tax per home to be just 28% of what a

metro district pays.  Because most metro districts have an operating referendum,
ARCC member  property tax per $100,000 house is 72% of the  metro districts

average.  RMV per RPU for ARCC members is just 62%  of the metro
districts...Which makes passing operating referendums less successful for ARCC

members.

Notice their market value is almost the exact same number as
their referendum market value. ARCC members see significamt

differences, again this makes passing operating referendums
difficult.

99.27% vs 66.29%  - that is significant!

Sparcity increases the
cost of doing business.
One area that is clear is

transportation.  We
cover 9 times the miles

they cover!

These numbers don't seem to be
significantly different.  I couldn't find

the building age report, but those
numbers would be interesting as these

cap at 50 years.

Metro districts have over 5
times the operating

referendums per student
that ARCC members have!

Holy Cow!!

District Comparison Report

Dist # District Name

#0000 Statewide

ARCC Member Districts (32 Districts)
#0001 Aitkin

C#0091 Barnum
C#0093 Carlton

#0695 Chisholm
C#0094 Cloquet

#0166 Cook County
C#0095 Cromwell/Wright

#0317 Deer River
#2580 East Central
#0696 Ely

C#0099 Esko
#0698 Floodwood
#0316 Greenway
#0700 Hermantown
#0701 Hibbing
#0002 Hill City
#0361 International Falls
#0381 Lake Superior
#0362 Littlefork Big Falls
#0004 McGregor
#2711 Mesabi East

C#0097 Moose Lake
#0712 Mt Iron Buhl
#0319 Nashwauk Keewatin
#0707 Nett Lake
#0118 Northland Remer
#0578 Pine City
#0704 Proctor
#2909 Rock Ridge
#2142 St. Louis Co
#0577 Willow River

C#0100 Wrenshall
Total

Cindy's General Thoughts

2023 Property Wealth 2024 Pay 2025 Levy Limitation Information
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2023-2024 UFARS Revenue and Expenditure Comparison Report

Local
Revenue

State
Revenue

Federal Revenue

Formula

Total
Revenue

Formula

Revenue
per ADM
Served

O
perating

Expenditures Funds
01, 02, 03, 05, 08

Capital O
utlay Funds

01-08

Com
m

unity Ed Fund
04

Construction Fund
06

Debt Service Fund
07

Form
ula

Total Expenditures

Form
ula

Expenditure per
ADM

 Served

$170,607,907 $506,190,212 $46,898,899 $723,697,018 $19,242 $628,554,598 $38,712,856 $28,835,246 $9,640,030 $13,473,200 $719,215,930 $19,122
$73,714,603 $146,173,371 $11,764,969 $231,652,943 $23,031 $193,652,622 $6,937,574 $13,090,116 $14,633,807 $8,499,031 $236,813,150 $23,544

$8,023,612 $36,842,193 $4,021,578 $48,887,383 $23,102 $41,670,326 $872,034 $1,560,767 $3,246,146 $3,333,972 $50,683,245 $23,951
$28,978,194 $64,076,729 $5,291,725 $98,346,648 $19,166 $81,723,439 $1,261,634 $4,099,182 $1,133,483 $7,255,510 $95,473,248 $18,606
$38,186,039 $82,882,823 $5,502,646 $126,571,508 $19,366 $94,711,848 $4,401,464 $6,609,356 $2,815,000 $8,888,890 $117,426,558 $17,967
$12,840,967 $51,379,437 $5,560,585 $69,780,989 $20,718 $57,115,994 $2,158,520 $1,643,200 $1,052,217 $2,103,461 $64,073,392 $19,024
$15,070,820 $27,011,924 $1,120,835 $43,203,579 $18,030 $32,433,968 $790,187 $2,624,835 $0 $5,360,122 $41,209,112 $17,198
$71,097,349 $104,998,314 $9,856,868 $185,952,531 $20,836 $159,200,977 $8,900,537 $8,545,771 $13,177,821 $8,691,339 $198,516,445 $22,244
$87,209,965 $100,794,567 $4,048,492 $192,053,024 $22,568 $141,801,067 $12,323,746 $11,738,029 $18,139,834 $14,619,572 $198,622,248 $23,340
$89,385,086 $165,503,874 $8,917,137 $263,806,097 $18,782 $198,582,329 $15,436,432 $10,287,089 $22,656,064 $119,228,966 $366,190,880 $26,071
$39,101,645 $72,361,075 $5,201,695 $116,664,415 $20,681 $89,344,908 $2,731,040 $5,653,637 $4,340,146 $9,958,677 $112,028,408 $19,859
$15,625,065 $41,163,795 $4,528,551 $61,317,411 $23,871 $54,374,474 $1,246,444 $2,779,383 $561,153 $4,274,600 $63,236,054 $24,618
$80,340,393 $83,478,101 $6,773,636 $170,592,130 $24,977 $131,687,047 $9,810,517 $11,258,333 $7,889,818 $14,734,672 $175,380,387 $25,678

$291,368,252 $429,229,907 $156,232,092 $876,830,251 $30,110 $707,610,314 $7,310,674 $33,059,207 $113,316,601 $99,912,832 $961,209,628 $33,007
$86,557,572 $122,491,321 $5,401,287 $214,450,180 $19,040 $181,436,984 $10,509,130 $14,550,922 $24,727,041 $9,093,172 $240,317,249 $21,336
$68,809,720 $143,048,625 $13,304,788 $225,163,133 $20,030 $190,763,708 $2,164,470 $8,291,603 $11,570,218 $12,397,180 $225,187,179 $20,032
$73,108,205 $147,473,088 $19,121,537 $239,702,830 $23,373 $185,303,201 $7,288,266 $12,564,988 $36,599,722 $24,000,743 $265,756,920 $25,913
$27,195,486 $31,098,384 $1,495,424 $59,789,294 $20,511 $46,298,676 $2,207,656 $3,995,973 $2,782,233 $6,547,937 $61,832,475 $21,212

$154,221,592 $266,331,964 $35,640,188 $456,193,744 $22,231 $365,742,528 $30,292,648 $18,596,453 $21,157,906 $12,134,732 $447,924,267 $21,828
$31,011,794 $57,373,584 $7,975,347 $96,360,725 $24,383 $81,089,706 $3,488,077 $2,258,199 $1,834,310 $7,949,447 $96,619,739 $24,448
$78,865,599 $145,761,467 $18,280,305 $242,907,371 $23,199 $209,768,516 $9,213,251 $10,986,396 $17,557,837 $20,356,267 $267,882,267 $25,584
$10,929,634 $19,943,811 $972,746 $31,846,191 $20,721 $23,186,468 $256,909 $1,541,436 $3,126,565 $4,896,459 $33,007,837 $21,477
$55,030,248 $102,436,020 $14,396,246 $171,862,514 $23,893 $135,782,545 $4,181,453 $8,384,786 $10,257,174 $13,809,568 $172,415,526 $23,970
$32,014,901 $73,994,576 $7,794,264 $113,803,741 $19,107 $86,326,714 $4,474,556 $4,420,900 $0 $27,893,996 $123,116,166 $20,671
$11,678,068 $21,109,447 $2,022,604 $34,810,119 $19,303 $26,901,505 $3,252,911 $1,893,377 $0 $2,278,529 $34,326,322 $19,035
$19,723,007 $50,514,399 $4,319,484 $74,556,890 $18,201 $59,534,544 $2,439,613 $3,310,273 $3,486,282 $6,674,274 $75,444,986 $18,418
$57,632,872 $54,597,960 $3,815,822 $116,046,654 $26,974 $81,045,146 $1,621,163 $7,972,732 $49,963,638 $18,469,109 $159,071,788 $36,974

$238,017,198 $485,463,273 $190,042,585 $913,523,056 $28,800 $774,506,281 $31,228,225 $33,369,822 $70,353,524 $53,261,186 $962,719,038 $30,351
$24,592,556 $46,674,384 $2,183,184 $73,450,124 $18,831 $50,860,993 $904,658 $3,902,578 $2,061,110 $9,396,831 $67,126,170 $17,209
$10,731,178 $17,273,324 $966,829 $28,971,331 $20,044 $20,287,501 $507,793 $1,974,442 $4,395,238 $4,513,520 $31,678,494 $21,917

$109,292,141 $138,306,106 $8,220,580 $255,818,827 $20,533 $192,827,532 $19,385,678 $13,053,557 $7,625,666 $16,528,938 $249,421,371 $20,020
$22,395,284 $26,403,506 $1,726,178 $50,524,968 $21,232 $38,520,444 $2,436,008 $4,446,985 $2,621,637 $3,937,500 $51,962,574 $21,837
$80,664,944 $104,755,606 $7,600,311 $193,020,861 $23,366 $142,760,699 $2,692,285 $8,042,191 $71,563,950 $27,290,763 $252,349,888 $30,548
$67,091,573 $120,216,278 $18,818,164 $206,126,015 $22,786 $166,830,533 $7,619,346 $9,252,781 $16,796,551 $18,235,303 $218,734,513 $24,179

District Comparison Report District Comparison Report

Dist # District Name

Metro Districts in the Counties of Hennepin, Anoka and Ramsey.  (33 Districts)
#0011 Anoka/Hennepin
#0271 Bloomington
#0286 Brooklyn Center
#0877 Buffalo/Han/Mont
#0012 Centennial
#0013 Columbia Heights
#0879 Delano
#0272 Eden Prairie
#0273 Edina
#0728 Elk River
#0831 Forest Lake
#0014 Fridley
#0270 Hopkins
#0001 Minneapolis
#0276 Minnetonka
#0621 Mounds View
#0622 N St Paul/MW/Oakd
#0278 Orono
#0279 Osseo
#0280 Richfield
#0281 Robbinsdale
#0883 Rockford
#0623 Roseville
#0016 Spring Lake Park
#0282 St Anthony/New Brighton
#0015 St Francis
#0283 St Louis Park
#0625 St. Paul Public 
#0110 Waconia
#0111 Watertown/Mayer
#0284 Wayzata
#0277 Westonka
#0624 White Bear Lake
Average 



N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

$4,338,840 $12,284,241 $1,638,912 $18,261,993 $16,998 $15,791,893 $1,194,398 $728,051 $769,295 $256,725 $18,740,362 $17,444
$2,713,640 $8,074,940 $700,184 $11,488,764 $17,794 $9,068,387 $242,326 $284,995 $3,037,340 $649,557 $13,282,605 $20,572
$2,093,919 $3,722,617 $1,619,067 $7,435,603 $24,863 $6,048,951 $364,620 $291,947 $73,242 $657,275 $7,436,035 $24,865
$4,845,769 $8,327,866 $860,252 $14,033,887 $22,318 $11,161,011 $502,344 $234,669 $3,152,429 $1,283,322 $16,333,775 $25,975

$13,209,013 $35,133,248 $5,418,209 $53,760,470 $21,718 $41,990,472 $3,019,659 $2,329,676 $1,807,216 $5,890,183 $55,037,206 $22,233
$3,057,894 $7,210,818 $1,167,063 $11,435,775 $25,750 $8,594,189 $1,009,086 $248,224 $74,000 $748,232 $10,673,731 $24,035
$1,706,001 $4,155,611 $459,920 $6,321,532 $21,150 $4,905,872 $144,232 $109,784 $1,237,552 $575,790 $6,973,230 $23,330
$3,998,037 $13,092,222 $3,852,369 $20,942,628 $25,525 $18,661,605 $466,126 $222,368 $3,649,604 $1,919,111 $24,918,814 $30,372
$4,044,272 $10,803,118 $1,797,911 $16,645,301 $22,700 $11,546,193 $1,958,853 $258,329 $1,260,175 $2,239,834 $17,263,384 $23,543
$3,676,696 $6,486,146 $796,156 $10,958,998 $21,481 $9,419,653 $143,237 $171,971 $1,233,024 $791,240 $11,759,125 $23,050
$4,070,717 $13,766,511 $624,231 $18,461,459 $14,661 $15,202,754 $1,220,297 $590,837 $2,199,626 $886,741 $20,100,255 $15,963

$818,686 $2,316,782 $167,285 $3,302,753 $21,766 $3,195,703 $43,070 $27,835 $0 $33,385 $3,299,993 $21,748
$4,573,862 $14,404,231 $2,237,446 $21,215,539 $21,387 $18,663,592 $917,556 $262,507 $93,054 $992,611 $20,929,320 $21,099

$11,022,313 $22,844,163 $1,526,669 $35,393,145 $17,250 $26,850,703 $1,844,211 $1,368,392 $0 $40,132,189 $70,195,495 $34,211
$10,361,395 $28,499,881 $2,653,270 $41,514,546 $19,627 $40,124,764 $3,198,042 $1,133,817 $49,518 $710,560 $45,216,701 $21,377

$1,262,042 $3,987,510 $440,695 $5,690,247 $24,069 $4,736,206 $130,363 $216,867 $1,434,755 $320,174 $6,838,365 $28,926
$4,579,331 $10,192,361 $2,569,674 $17,341,366 $19,702 $14,228,539 $509,785 $727,270 $0 $526,450 $15,992,044 $18,169
$8,838,724 $16,298,850 $2,256,050 $27,393,624 $21,768 $20,501,460 $1,450,359 $1,143,586 $31,923,584 $2,565,990 $57,584,979 $45,759
$1,427,698 $5,448,603 $562,504 $7,438,805 $20,463 $6,231,029 $112,324 $101,585 $0 $430,897 $6,875,835 $18,914
$2,457,389 $6,766,199 $1,313,669 $10,537,257 $25,813 $8,113,707 $253,649 $617,401 $114,019 $1,030,081 $10,128,857 $24,812
$4,703,058 $11,463,572 $813,586 $16,980,216 $20,034 $14,290,058 $355,562 $464,289 $0 $1,689,795 $16,799,704 $19,821
$2,736,430 $8,219,348 $553,811 $11,509,589 $19,907 $8,148,047 $369,056 $594,219 $49,000 $2,384,525 $11,544,847 $19,968
$2,151,489 $9,453,564 $575,654 $12,180,707 $21,154 $9,370,802 $364,091 $382,248 $530,238 $1,962,725 $12,610,104 $21,900
$8,276,106 $8,446,085 $1,849,525 $18,571,716 $33,144 $9,720,382 $181,243 $20,466,022 $2,854,238 $2,854,238 $36,076,123 $64,383

$329,768 $1,546,427 $1,131,263 $3,007,458 $74,332 $2,367,977 $128,932 $0 $0 $43,403 $2,540,312 $62,786
$3,446,034 $5,765,930 $1,686,646 $10,898,610 $33,635 $8,223,508 $744,010 $271,551 $392,281 $1,756,659 $11,388,009 $35,145
$5,808,344 $19,586,983 $1,356,462 $26,751,789 $17,055 $23,782,778 $1,063,746 $410,536 $0 $1,505,815 $26,762,875 $17,062
$8,830,976 $23,249,392 $1,909,072 $33,989,440 $18,657 $27,520,471 $1,878,035 $1,410,070 $0 $1,865,600 $32,674,176 $17,935

$22,737,089 $34,396,667 $4,014,245 $61,148,001 $26,753 $42,605,715 $7,698,739 $1,272,361 $19,383,397 $11,784,310 $82,744,522 $36,202
$13,373,028 $29,104,990 $4,175,472 $46,653,490 $25,066 $37,521,141 $3,013,942 $851,553 $277,642 $5,494,687 $47,158,965 $25,338

$1,712,550 $5,616,508 $722,279 $8,051,337 $19,337 $6,651,035 $554,033 $138,909 $0 $452,360 $7,796,337 $18,725
$1,939,613 $4,772,875 $349,096 $7,061,584 $21,415 $5,370,889 $174,151 $154,226 $0 $947,965 $6,647,231 $20,158
$5,285,648 $12,357,446 $1,618,708 $19,261,801 $21,360 $15,331,546 $1,101,565 $1,171,440 $2,362,351 $2,980,701 $22,947,604 $25,447

As an average, metro districts receive $1,426 more in revenue per ADM Served than ARCC member
districts.   That is close to a 7 % difference.

As an average, metro districts have $1,268 less in expenditures per ADM Served than ARCC member districts.   That is close to a 5 % difference.

Both Metro districts and ARCC Members received less in 2024 per pupil unit than they spent.  (on average).  ARCC districts lost $4,087 on
average per ADM Served and Metro districts lost $1,393 on average.

District Comparison Report

Dist # District Name

#0000 Statewide

ARCC Member Districts (32 Districts)
#0001 Aitkin

C#0091 Barnum
C#0093 Carlton

#0695 Chisholm
C#0094 Cloquet

#0166 Cook County
C#0095 Cromwell/Wright

#0317 Deer River
#2580 East Central
#0696 Ely

C#0099 Esko
#0698 Floodwood
#0316 Greenway
#0700 Hermantown
#0701 Hibbing
#0002 Hill City
#0361 International Falls
#0381 Lake Superior
#0362 Littlefork Big Falls
#0004 McGregor
#2711 Mesabi East

C#0097 Moose Lake
#0712 Mt Iron Buhl
#0319 Nashwauk Keewatin
#0707 Nett Lake
#0118 Northland Remer
#0578 Pine City
#0704 Proctor
#2909 Rock Ridge
#2142 St. Louis Co
#0577 Willow River

C#0100 Wrenshall
Total

Cindy's General Thoughts

2023-2024 UFARS Revenue and Expenditure Comparison Report
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District Comparison Report



Path to the source of information
Column Heading Step 1
FY2023% Special Ed education.mn.gov/MDE/Index.htm
FY2023LEP % education.mn.gov/MDE/Index.htm
FY2023Free and Reduced Eligible education.mn.gov/MDE/Index.htm
FY2024 ADM Served (No weighting) education.mn.gov/MDE/Index.htm
FY2024 Resident ADM (No weighting) education.mn.gov/MDE/Index.htm
% of ADM Served vs Resident ADM FORMULA
FY2024 Adjusted ADM (No weighting) education.mn.gov/MDE/Index.htm

FY2023Licensed ProfStaffFTE education.mn.gov/MDE/Index.htm
FY2023 ADM Served per L P S education.mn.gov/MDE/Index.htm
FY2023 Licensed Instruct Staff education.mn.gov/MDE/Index.htm
F&2023 ADM Served per L I S education.mn.gov/MDE/Index.htm

FY223Average Home Value education.mn.gov/MDE/Index.htm
FY2023Ave Property Tx per Home education.mn.gov/MDE/Index.htm
FY2023 Property Tax per $100K Home education.mn.gov/MDE/Index.htm
FY2023ANTC per APU education.mn.gov/MDE/Index.htm
FY2023RMV per RPU education.mn.gov/MDE/Index.htm

2023Market Value education.mn.gov/MDE/Index.htm
2023RMV education.mn.gov/MDE/Index.htm
RMV % of MV  FORMULA
Attendance Area education.mn.gov/MDE/Index.htm
Isolation Index education.mn.gov/MDE/Index.htm
Op Cap Ave Bldg Age education.mn.gov/MDE/Index.htm
Mtce Cost Index education.mn.gov/MDE/Index.htm
L O R education.mn.gov/MDE/Index.htm
Operating Referendum per APU education.mn.gov/MDE/Index.htm
Q Comp education.mn.gov/MDE/Index.htm

Local Revenue education.mn.gov/MDE/Index.htm
State Revenue education.mn.gov/MDE/Index.htm
Federal Revenue education.mn.gov/MDE/Index.htm
Total Revenue  FORMULA
Revenue per ADM Served  FORMULA

Operating Expenditures Funds 01, 02, 03, 05, 08 education.mn.gov/MDE/Index.htm
Capital Outlay Funds 01-08 education.mn.gov/MDE/Index.htm
Community Ed Fund 04 education.mn.gov/MDE/Index.htm
Construction Fund 06 education.mn.gov/MDE/Index.htm
Debt Service Fund 07 education.mn.gov/MDE/Index.htm



Total Expenditures  FORMULA
Expenditure per ADM Served FORMULA



Step 2 Step 3 Step 4
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports

Data Center Data Reports and Analytics School Finance Reports

Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports

Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports

Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports

Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports

Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports

Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports
Data Center Data Reports and Analytics School Finance Reports

Path to the source of information





Step 5
Financial Profile Reports 2011-Present
Financial Profile Reports 2011-Present
Financial Profile Reports 2011-Present
Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)

Minnesota Funding Reports (MFR)

Financial Profile Reports 2011-Present
Financial Profile Reports 2011-Present
Financial Profile Reports 2011-Present
Financial Profile Reports 2011-Present

Financial Profile Reports 2011-Present
Financial Profile Reports 2011-Present
Financial Profile Reports 2011-Present
Financial Profile Reports 2011-Present
Financial Profile Reports 2011-Present

Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)

Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)

Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)

Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)
Minnesota Funding Reports (MFR)

Path to the source of information





Step 6
Pupil Staff and Other District Data
Pupil Staff and Other District Data
Pupil Staff and Other District Data
Select District, Category=Student, Year=23-24
Select District, Category=Student, Year=23-24

Select District, Category=Student, Year=23-24

Pupil Staff and Other District Data
Pupil Staff and Other District Data
Pupil Staff and Other District Data
Pupil Staff and Other District Data

Pupil Staff and Other District Data
Pupil Staff and Other District Data
Pupil Staff and Other District Data
Pupil Staff and Other District Data
Pupil Staff and Other District Data

Select District, Category=Levy Limitation, Year=24-25
Select District, Category=Levy Limitation, Year=24-25

Select District, Category=Levy Limitation, Year=24-25
Select District, Category=Levy Limitation, Year=24-25
Select District, Category=Levy Limitation, Year=24-25
Select District, Category=Levy Limitation, Year=24-25
Select District, Category=Levy Limitation, Year=24-25
Select District, Category=Levy Limitation, Year=24-25
Select District, Category=Levy Limitation, Year=24-25

Select District, Category=UFARS, Year=24-25
Select District, Category=UFARS, Year=24-25
Select District, Category=UFARS, Year=24-25

Select District, Category=UFARS, Year=24-25
Select District, Category=UFARS, Year=24-25
Select District, Category=UFARS, Year=24-25
Select District, Category=UFARS, Year=24-25
Select District, Category=UFARS, Year=24-25

Path to the source of information





Step 7 Step 8
Select 2023, Select District Choose a Report
Select 2023, Select District Choose a Report
Select 2023, Select District Choose a Report
Select District/School ADM Report District ADM Served Page
Select District/School ADM Report General Education Revenue Page

Select District/School ADM Report General Education Revenue Page

Select 2023, Select District Choose a Report
Select 2023, Select District Choose a Report
Select 2023, Select District Choose a Report
Select 2023, Select District Choose a Report

Select 2023, Select District Choose a Report
Select 2023, Select District Choose a Report
Select 2023, Select District Choose a Report
Select 2023, Select District Choose a Report
Select 2023, Select District Choose a Report

Levy Limitation and Certification Line 5
Levy Limitation and Certification Line 10

Levy Limitation and Certification Line 126
Levy Limitation and Certification Line 128
Levy Limitation and Certification Line 162
Levy Limitation and Certification Line 163
Levy Limitation and Certification Line 170 (or 172 + 173)
Levy Limitation and Certification Line 191
Levy Limitation and Certification Line 335 (If a $ then say Yes)

2 Year Comparison Report (Rev & Exp) 2023-2024 Column
2 Year Comparison Report (Rev & Exp) 2023-2024 Column
2 Year Comparison Report (Rev & Exp) 2023-2024 Column

2 Year Comparison Report (Rev & Exp) 2023-2024 Column
2 Year Comparison Report (Rev & Exp) 2023-2024 Column
2 Year Comparison Report (Rev & Exp) 2023-2024 Column
2 Year Comparison Report (Rev & Exp) 2023-2024 Column
2 Year Comparison Report (Rev & Exp) 2023-2024 Column

Path to the source of information





Step 9
Student Demographics
Student Demographics
Student Demographics
Column O, Total ADM Line
Column 9, Total ADM Line

Column 14, Total ADM Line

Professional Staff Data
Professional Staff Data
Professional Staff Data
Professional Staff Data

Property Tax Valuuation Data
Property Tax Valuuation Data
Property Tax Valuuation Data
Property Tax Valuuation Data
Property Tax Valuuation Data

Path to the source of information



Include schools in the counties of Anoka, Hennepin, Ramsey





ROUGH DRAFT 
 
Process for hiring and interviewing Rock Ridge staff 

1.​ Board approves posting of new position.  Or, if the position which is open is 
refilling an ongoing position, the vacancy is discussed in either an admin 
meeting or principal meeting or between the superintendent and principal in 
whose building the vacancy occurs. If internally approved by the 
superintendent, the vacancy is then posted by Debbie Wiirre. 
 

2.​ Applicants apply for position through Applitrack. 
 

3.​ Applicants (especially teachers and administrators) must apply with: (Note: 
Non-teaching and admin applicants must apply with a, b,d,e,f, as applicable) 

a.​ Cover letter 
b.​ Resume 
c.​ Transcripts 
d.​ Letters of recommendation 
e.​ Completed district application 
f.​ Copy of licensure 

 
4.​ Applicants are screened by administrator in charge of hiring process 

 
5.​ Selected applicants are invited for an interview 

 
6.​ With input from other staff, the administrator in charge of the interviews 

creates questions for the interview. 
 

7.​ Interview team is led by the administrator in charge of the interviews and the 
administrator in charge of the interviews invites others to sit on the interview 
team. Other teachers or administrators volunteer to sit on the interview team. 
Those who sit in on the interview team are not paid if any interviews occur 
outside the normal work day. The typical interview team has between 3 and 
12 individuals on the team, depending on the position being interviewed for. 
Each individual on the interview team usually volunteers 3-8 hours of their 



time. If an administrator is being hired, often a school board rep is included 
on the interview team. 
 

8.​ The interview team is told by the administrator in charge of the interviews, 
how to act during the interviews, how to record their notes on each 
candidate, and what they can and can’t say to the candidate. 
 

9.​ Selected applicants interview for the position. All candidates receive the 
same predetermined questions. 
 

10.​The interview team discusses and rates/ranks the candidates. 
 

11.​The administrator in charge conducts reference checks. [Note: This step is 
often also included as part of step 4. It is not unusual for two rounds of 
reference checks to be conducted on a candidate.] 
 

12.​ If there is reason to suspect anything in the reference checks or background 
of the candidate which may affect the well-being of BIPOC students and 
families, the Cultural Liaison will be consulted. The Cultural Liaison will 
provide valuable input on potential hires within the building(s) they work. 
Their insights will help promote a supportive and inclusive environment. 
While the final hiring decisions are made by the school board, the liaison’s 
perspective is an important part of the process.​  

 
13.​If all references check out well, the administrator in charge brings the 

committee recommendation to the school board. A district form is completed 
listing who was on the interview team and other information, including the 
date of the interviews, and the number of applicants and number of 
individuals interviewed. 
 

14.​The School Board approves the hiring recommendation. 
 

15.​All interviewing questions and notes by the interviewing team are placed in 
district storage. This is required by State law.  
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Job Description 

ROUGH DRAFT 
Job Title: Cultural Liaison Coordinator 

 

Department: Indian Education and Community Education 

 

FLSA (Fair Labor Standards Act) Status: Non-Exempt 

 

General Definition of Work: 

Performs intermediate human support work providing education, instructional and emotional support 

services to BIPOC (Black, Indigenous, and People of Color) students and their families. This position 

encourages and empowers all BIPOC (Black, Indigenous, and People of Color) to become active 

participants in the educational activities and programs of their children. The Cultural Liaison will 

develop and sustain a trusting and supportive relationship between students, families, and the district 

personnel by facilitating communication between students, families, and the school district. 

 

This position provides general instruction in a specialized subject or assigned group of subjects, 

motivating students to develop skill in assigned subject matters while supporting appropriate conduct, 

speech and attire, and related work as apparent or assigned. Organizes additional student activities for 

BIPOC. Runs student affinity and other groups related to students who are members of BIPOC groups.  

The Cultural Liaison will report to the Indian Education Director, Principal, and Community Education 
Director. The Principal holds ultimate responsibility for oversight. 
 

Qualification Requirements: 

To perform this job successfully, an individual must be able to perform each essential function 

satisfactorily. The requirements listed below are representative of the knowledge, skill and/or ability 

required. Reasonable accommodations may be made to enable an individual with disabilities to 

perform the essential functions.  

 

Essential Duties and Responsibilities: 

Serves on the special education team as a cultural liaison as mandated by federal law for American 

Indian students and their families at IEP and other meetings. Provides academic and personal support 

1 



to students belonging to BIPOC groups. Maintains contact with teachers for student assignments, 

progress, and concerns. Identifies attendance concerns and confers with the program director and 

assistant principal regarding attendance and other behavioral concerns. Updates parents on their 

student’s academic and attendance status. Organizes direct student activities including cultural and 

post-secondary field trips, affinity groups, student organizations relating to BIPOC students, curriculum 

development for after school clubs and senior post-secondary planning and graduation needs. 

Maintains a parent contact/address list and completes all mailings. Records student grade point 

average, reviews report cards and advises students’ of their progress.  Assists with parent involvement 

opportunities and family special events.   Compiles data regarding students’ academic progress, 

attendance, behavioral concerns, and as needed for grant reports. Performs duties as deemed 

necessary. Develops plans to remove obstacles to student success. 

 

Assist new families and students as they enroll in school, guide them in what they need 

to know about Rock Ridge Public Schools, and help file paperwork. Promotes a better 

understanding between cultural and ethnic groups within the community. Act as a consultant to staff 

regarding the culture of students and families. Provide conflict resolution regarding absenteeism, 

tardiness, behaviors, etc. when necessary. 

When there are considerations that may affect the well-being of BIPOC students and families, the 

Cultural Liaison is consulted by the administrator in charge of the hiring process and provides valuable 

input on potential hires within the building(s) they work. Their insights help promote a supportive and 

inclusive environment. While the final hiring decisions are made by the school board, the liaison’s 

perspective is an important part of the process. 

 

Knowledge, Skills and Abilities: 

General knowledge of the practices, methods and techniques used in the teaching of BIPOC 

populations.  Uses skill in the use of classroom and instructional equipment; ability to maintain files 

and information; ability to deal effectively with students and teachers; ability to establish and maintain 

effective working relationships with students, teachers, parents, associates, administration and the 

general public. Must have the ability to relate to children and provide tutoring and support services. 

Must be organized and innovative. Must act in a professional, confidential, and dependable manner 

with students, their families, and school staff. Must have computer competency to meet the program’s 

needs. Must be knowledgeable of a student's culture and family background. Must have knowledge of 

the Indian Child Welfare Act.  Must be willing to make home visits. Must have understanding of unique 

challenges and opportunities BIPOC students have living on the Range. Must be able to help students 

surmount these challenges and opportunities.   

 

Education and Experience: 

Minimum of an Associate of Arts degree with a human services or education emphasis required, 

preferably with experience working with BIPOC students and families.  This position is an “at will” 

position with the hiring  to be determined collaboratively by a representative from the Indian Education 

Parent Committee, school administrative representation, two other school representatives, and a 

representative from the Cultures, Humanities, and Arts on the Iron Range Organization. Final approval 
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is by the School Board. Money to pay for this position will come through a combination of funds 

received through Indian Education and the school district. 

 

Physical Requirements: 

This work requires the occasional exertion of up to 25 pounds of force; work regularly requires standing 

and speaking or hearing, frequently requires walking and stooping, kneeling, crouching or crawling and 

occasionally requires sitting, using hands to finger, handle or feel, climbing or balancing, reaching with 

hands and arms, pushing or pulling, lifting and repetitive motions; work has standard vision 

requirements; vocal communication is required for expressing or exchanging ideas by means of the 

spoken word and conveying detailed or important instructions to others accurately, loudly or quickly; 

hearing is required to perceive information at normal spoken word levels and to receive detailed 

information through oral communications and/or to make fine distinctions in sound; work requires 

preparing and analyzing written or computer data, operating machines and observing general 

surroundings and activities; work occasionally requires exposure to outdoor weather conditions; work 

is generally in a moderately noisy location (e.g. business office, light traffic).  

 

Special Requirements: Knowledge of the unique educational and culturally related academic needs of 

BIPOC students. 

 

Last Revised: 2/2025 
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EQUITY: WHAT WORKS AND DOESN’T ACCORDING TO RESEARCH 
 
WORKS 
 

1.​ Calling out stereotyped views and breaking stereotypes 
2.​ Gathering more individualized information about people 
3.​ Reflecing on counterstereotypical examples 
4.​ Adopting the perspective of others 
5.​ Increasing interactions with different kinds of people 
6.​ Tracking progress toward goal 
7.​ Standardized hiring process 
8.​ Incentives for improving diversity 
9.​ Provide examples of how to act 
10.​Multiple groups working toward common goals 
11.​Make the invisible visible 

 
 
DOESN’T WORK 
 

1.​ Voluntary programs that don’t include everyone 
2.​ Not collecting information on metrics such as race, gender, who gets promoted, who gets 

honored, who gets recognition 
3.​ Not giving individuals strategies 
4.​ Extreme examples which causes people to say,”I’d never do that.” 
5.​ Antibias or implicit bias training 
6.​ Shaming 
7.​ Taking something away from a group of individuals 
8.​ Belief another group is working against “us” 

 
 
 
Sources 

Gino, Francesca and Katherine Coffman. “Unconscious Bias Training That Works. 2022. 
Harvard Business Review Must Reads. 2023. The definitive management ideas of the year from 
Harvard Business Review. Boston, MA: Harvard Business School Publishing. 

Laura Helmuth, Editor in Chief. Summer 2021.  “The Science of Overcoming Racism.” 
Scientific American.  
 
 





















Rock Ridge ECFE and School Readiness
2025-2026

Expenses

Fees Fees

Revenue Revenue

Program TOTAL
4's $ 480,683.06
3's $ 75,825.02
ECFE $ 62,728.30
Director $ 46,430.40
Supplies and Materials $ 10,000.00

VPK 39 (65 ADM) $ 350,000.00 VPK 18 (65 ADM) $195,000.00
ECFE $ 114,710.10 ECFE $ 114,710.10
SR $ 77,774.08 SR $ 77,774.08
PATHWAY $ 78,083.00 PATHWAY $78,083.00
TUITION 4's $72,000.00 TUITION 4's $198,000.00
TUITION 3's $16,800.00 TUITION 3's $22,400.00
TUITION all others $5,500.00 TUITION all others $5,500.00

TRANSPORTATION $17,000.00

TOTAL EXPENSES $ 675,666.78

TOTAL REVENUE $714,867.18 TOTAL REVENUE $691,467.18

5 day/grouping plan
SR 4's - All at Parkview

SR 3's - All at Laurentian

5 day/neighborhood plan
SR 4's - 2 classes at each site

SR 3's - 1 class at each site

Tuition  Cost/year Tuition  Cost/year 

M-F 200/month $ 1,800.00 M-F 550/month $ 4,950.00
2 days 120/month $ 840.00 2 days 160/month $ 1,120.00
ECFE fees 100/trimester $ 300.00 ECFE fees 100/trimester $ 300.00

EST. EST.

estimated estimated
estimated estimated

ESTIMATED BOTTOM LINE $ ESTIMATED BOTTOM LINE $ 15,800.4022,200.40



ROCK RIDGE PUBLIC SCHOOLS 2025
SCHOOL BOARD COMMITTEES

STANDING COMMITTEES Board Member
#1

Board Member
#2

Board Member
#3 Notes:

Buildings, Grounds, Transportation & 
Safety TIM RIORDAN  NICOLE CULBERT-DAHL JOHN UHAN

Budget / Finance COMMITTEE OF THE WHOLE
Community Education JENNIFER BONNER JODI WESTBY NICOLE CULBERT-DAHL

Athletic & Activities JOHN UHAN TIM RIORDAN JODI WESTBY

Policy BRANDI LAUTIGAR LISA WESTBY JODI WESTBY

Personnel BRANDI LAUTIGAR JOHN UHAN JENNIFER BONNER

District Curriculum Advisory & Staff 
Development BRANDI LAUTIGAR JODI WESTBY JENNIFER BONNER

Meet and Confer NICOLE CULBERT-DAHL BRANDI LAUTIGAR

Wellness, Family Services
Collaborative Liaison SCHOOL PRINCIPALS
Iron Range Youth in Action Liaison BRANDI LAUTIGAR

Negotiations - AFSCME NICOLE CULBERT-DAHL TIM RIORDAN JOHN UHAN

Negotiations - Administration & Teachers NICOLE CULBERT-DAHL TIM RIORDAN JOHN UHAN

City Council Liaison Eveleth
JOHN UHAN

Gilbert
BRANDI LAUTIGAR

Virginia
TIM RIORDAN

Indian Education Liaison TIM RIORDAN JENNIFER BONNER

Legislative Liaison TIM RIORDAN LISA WESTBY













Member _________________ introduced the following resolution and moved its adoption:

RESOLUTION ESTABLISHING BALLOT BOARD

BE IT RESOLVED by the School Board of Independent School District No. 2909, 
State of Minnesota, as follows:

1. As required by Minnesota Statutes, Section 203B.121, the Board hereby 
establishes a ballot board to process, accept and reject absentee ballots at school district 
elections not held in conjunction with the state primary or state general election or that are 
conducted by a municipality on behalf of the school district and generally to carry out the 
duties of a ballot board as provided by Minnesota Statutes, Section 203B.121 and other 
applicable laws.

2. The ballot board must consist of a sufficient number of election judges trained 
in the handling of absentee ballots. The ballot board may include deputy county auditors or 
deputy city clerks who have received training in the processing and counting of absentee 
ballots.

3. The clerk or the clerk’s designee is hereby authorized and directed to appoint 
the members of the ballot board. The clerk or the clerk’s designee shall establish, maintain 
and update a roster of members appointed to and currently serving on the ballot board and 
shall report to the Board from time to time as to its status.

4. Each member of the ballot board shall be paid reasonable compensation for 
services rendered during an election at the same rate as other election judges; provided, 
however, if a staff member is already being compensated for regular duties, additional 
compensation shall not be paid for ballot board duties performed during that staff member’s 
duty day.

The motion for the adoption of this resolution was duly seconded by Member _______________ 
and upon vote being taken, the following voted in favor of the resolution: 

And the following voted against the resolution: 

Whereupon said resolution was declared duly passed and adopted. ___________________, 2025

______________________________ ______________________________
Board Chair Board Clerk



   
   Range Association of  
     Municipalities and Schools 
   5525 Emerald Drive 
   Mt. Iron, MN 55768 
   rams@ramsmn.org • 218.748.7651 
 

 
Range Association of Municipalities and Schools (RAMS) The organization represents more than 
155,000 residents and 69 public sector units of government, including 27 cities, 27 townships , and 15 
public school district in the 13,000 square mile Taconite Assistance Area (TAA) of northeast Minnesota. 
As an organization, RAMS has represented the interests of the Iron Range region for 85 years. 
 

January 27, 2025 
 
RE: 2025 RAMS Dues and Membership Letter 
 
RAMS Members, 
 
RAMS has been a constant source of advocacy and strength for our region since its founding in 1939. 
Increasingly, however, the people making decisions that affect the Taconite Assistance Area, don’t live 
here. We seemingly have to work harder than ever before to have a seat at the table and tell our story. I’m 
grateful for the membership of RAMS. Our local communities have shown that they understand that we 
are stronger together.  
 
Over the last year we have seen an increase in member engagement in the activities at RAMS. We 
continue to host member meetings, lunch & learns, organize and engage around broadband, housing, 
EMS, permit and regulatory reform, municipal infrastructure, school funding, grants, and bonding for the 
benefit of our members. Civic and corporate membership continues to grow. We are building on our 
partnerships and collaborative work with regional foundations and agencies. RAMS will continue to 
deliver phenomenal value to our membership and hopes to build on our successes in 2025!  
 
RAMS is deeply grateful for your commitment to our region. We are also mindful that we need to be able 
to keep our organization strong as we protect what we have and fight for what we deserve. We will keep 
working hard for our cities, townships, and school districts, regionally and in St. Paul. To address rising 
costs and remain financially stable, the RAMS Board approved a modest inflationary increase (2.9%) for 
2025. 
 
Thank you for your past membership in RAMS and I look forward to our continued work together! I am 
always available by phone or email. I am especially interested in hearing how things are going in your 
municipality. If RAMS can be helpful in any way, please invite us to one of your meetings or events, or 
just drop me a note or call!  
 
Sincerely, 
  

 
Paul Peltier 
Executive Director 
paul@ramsmn.org 
218.431.1317 
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	Agenda
	1. Call to order.
	2. Approval of agenda.
	3. Recognition of visitors and visitor input.
	4. Consent Agenda:
	1. Approval of January 27, 2025 regular meeting minutes.
	103 January 27, 2025

	2. Approval of hire of Michelle Lanari for the Paraprofessional (PES) position at a rate of $19.97/hour effective February 3, 2025.
	3. Approval of hire of Kelsey Rye for the Early Childhood Child Care Mentor (PES) position at a rate of $33.00/hour (145 hours from start date of February 10, 2025 through June 30, 2025).
	4. Approval of hire of Janette Godec for the Paraprofessional (NSE) position at a rate of $19.97/hour effective February 11, 2025.
	5. Approval to hire Chris Ismil for the Head Girls Track & Field Coach position with a stipend of $6,052 for the 2024-2025 school year.
	6. Approval of hire of Kerri Johnson for the Major Play Director (Spring) position with a stipend of $3,278 for the 2024-2025 school year.
	7. Approval of transfer of Danielle Westling from the Paraprofessional position to the Paraprofessional Student Support (PES) position at a rate of $19.97/hour effective February 3, 2025.
	8. Approval of 2024-2025 Teacher Seniority List.
	RR SENIORITY LISTS - RR Teacher (w_ECFE) Seniority 24-25 (1)

	9. Approval of RRHS choir trip for April 11-12, 2025 to Chanhassen Dinner Theater.
	Proposal for spring music trip

	10. Acceptance and appreciation of monetary donations for Laurentian Elementary "I Love to Read" Month activities from First National Bank of Gilbert ($50), Northern Lights Dental Care ($50), Eveleth Masonic Lodge #239 ($250), and Lundgren Motors ($100).

	5. Reports:
	1. Student Representative Report.
	2. Rock Ridge High School Principal's Report.
	3. Preliminary and estimated budget parameters for FY 2025-2026.
	Budget Parameters FY25-26
	Metro Districts vs ARCC Member Districts (1)

	4. Superintendent.
	1. Process for hiring teachers and adminstrators.
	Process for hiring teachers and administrators

	2. Cultural Liaison Coordinator - Draft of Job Description.
	Cultural Liaison Coordinator ROUGH DRAFT

	3. Equity: What Works and Doesn't Work According to Research.
	Equity_ What works and doesn't work according to Research


	5. Treasurer's Report.
	021025 meeting


	6. Administration Items:
	1. Consider 2025-26 options for School Readiness/ECFE.
	SR_ECFE 25-26

	2. Consider approval of 2025 School Board Committee Assignments.
	2025 Committees

	3. Consider approval of Highway Easement proposal from MnDOT (Parcel 70).
	DOT Easement

	4. Consider approval of Resolution Establishing Ballot Board.
	Absentee Ballot Board Resolution 2025

	5. Consider approval of membership to Range Association of Municipalities and Schools (RAMS) for 2025 in the amount of $2,161.
	2025 Dues Letter

	6. Notice of Hearing on Petition.
	Notice of Hearing on Petition
	Notice of Hearing on Petition, Cont.


	7. Meeting Announcements:
	1. The next regular meeting is Monday, February 24, 2025 at 6:00PM at the Rock Ridge Administration Building, 1405 Progress Pkwy, Virginia, MN.

	8. Adjournment.

