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ROCK RIDGE PUBLIC SCHOOLS
1405 PROGRESS PARKWAY
VIRGINIA MN 55792

Regular Meeting
Monday, February 12, 2024 at 6:00 PM
Rock Ridge Administration Building, 1405 Progress Parkway,
Virginia, MN 55792

AGENDA

1. Call to order.

2. Approval of agenda.

3. Recognition of visitors and visitor input.
4. Consent Agenda:

1. Approval of January 22, 2024 (5:00 P.M.) special meeting minutes. 5
2. Approval of January 22, 2024 (5:30 P.M.) special meeting minutes. 6
3. Approval of January 22, 2024 regular meeting minutes. 7

4. Approval of hire of Nissa Evenson for the Paraprofessional position at a rate of
$18.47/hour effective February 5, 2024.

5. Approval of hire of Daniel Melby for the Performing Arts Center AV Tech position
at a rate of $50/hour effective February 5, 2024.

6. Approval of hire of Dylan Lehman for the Custodian/GM/Grounds/Driver position
at a rate of $24.25/hour effective February 6, 2024.

7. Approval of hire of Gabriela Ventura for the Paraprofessional position at a rate of
$18.47/hour effective February 12, 2024.

8. Approval of hire of Mike Nystrom for the Performing Arts Center AV Tech
position at a rate of $50/hour effective February 13, 2024.

9. Approval of hire of Matt Krage for the Musical Assistant Director/Producer
position with a stipend of 2,693 for the 2023-2024 school year.

10. Approval of hire of Matt Krage for the Musical Lead Director position with a
stipend of $3,183 for the 2023-2024 school year.



11. Approval of hire of Dallas Williams for the Junior High Track Coach position
with a stipend of $3,183 for the 2023-2024 school year.
12. Approval of additional duty of "I Love To Read Coordinator" (NSE) with a
stipend of $505 for Candy Ofstad for the 2023-2024 school year.
13. Acceptance of resignation of Judy Strumbell from the Licensed School Social
Worker position effective January 31, 2024.
14. Acceptance of resignation of Beth Anderson from the Paraprofessional position
effective February 2, 2024.
15. Acceptance of resignation of Sean Streier from the C Team Baseball Coach
position effective February 8, 2024.
16. Acceptance of resignation of Corey Schriber from the Assistant Baseball Coach
position effective February 8, 2024.
17. Acceptance of resignation of Derek Aho from the Assistant Boys Golf Coach
position effective February 8, 2024.
18. Acceptance of resignation of Alissa Pulles from the Lunchroom/Playground Aide
position effective February 13, 2024.
19. Approval of transfer of Terri Stubbs from the Part-Time Bus Driver to Morning
Part-Time Bus Driver position at a rate of $23.64/hours effective February 1, 2024.
20. Approval of transfer of Christy Salo from the Part-Time Bus Driver to the Casual
Bus Driver position at a rate of $23.64/hours effective February 2, 2024.
21. Approval of transfer of Jon Vidmar from the Custodian/GM/Grounds/Driver -
Afternoon Shift to the Custodian/GM/Grounds/Driver - Day Shift position effective
February 5, 2024.
22. Approval of lane change for Nina Sporich from BA to BA+10 effective January
16, 2024.
23. Approval for Noel Schmidt to attend the National Superintendents Academy, as
per contract, on Feb 28, Feb 29, March 1 in Columbus, Ohio, and April 17, April 18,
April 19, in Colorado Springs, CO.
24. Acceptance and appreciation of a donation from the Eveleth Elks in the amount of
$500 to teacher, Liam Conger, to be used toward a war museum field trip.
25. Acceptance and appreciation of a donation from the Iron Range Partnership for
Sustainability in the amount of $500 given to teacher, Samantha Pappenfuss-Krage, for
a Youth Climate Fest.

5. Reports:
1. Student Rep Reports.
2. North Star Elementary Principal's Report.
3. Eveleth 3D Project update.
4. Superintendent.

5. Treasurer's Report. 10
6. Policies - Final Reading.
1. 203.5 School Board Meeting Agenda. 21
2. 213 School Board Committees. 23
3. 410 Family and Medical Leave Policy. 26
4. 413 Harassment and Violence. 36
5. 416 Drug, Alcohol, and Cannabis Testing. 47
6. 506 Student Discipline. 91

7. 515 (Protection and Privacy of Pupil Records) Form ONLY. 116



8. 620 Credit For Learning. 120
7. Administration Items:

1. Consider approval of Resolution Authorizing Entry Into Joint Powers 127
Agreement In The Form Of A Declaration of Trust Establishing The "MN

Trust" And Authorizing Participation Therein.

2. Consider approval of Resolution Authorizing Entry Into A Joint 132
Powers Agreement In The Form Of A Declaration of Trust Establishing

An Entity Known As "Minnesota School District Liquid Asset Fund Plus"

And Authorizing Participation In Certain Investment Programs In

Connection Therewith.

3. Consider approving the update of account names and signers with the District's
financial institutions to reflect "Rock Ridge Public Schools":

Miners National Bank of Eveleth (General Fund & Certificate of Deposit)

First National Bank of Gilbert (General Fund & Certificate of Deposit)

Frandsen Bank & Trust

Minnesota School District Liquid Asset Funds, along with naming Dr. Noel Schmidt,
Superintendent, and Andrea Lintula, Business Manager, as approved contacts.

Signers:

Bill Addy, Board Chair

Brandi Lautigar, Clerk

Nicole Culbert-Dahl, Treasurer
Dr. Noel Schmidt, Superintendent
Andrea Lintula, Business Manager

Remove as Signer:

Spencer Aune

4. Motion to remove Spencer Aune as a signer for the Rock Ridge school district
credit card through Frandsen Bank & Trust and replace with Andrea Lintula, Business
Manager, as signer for credit card purchases.

5. Motion to approve the closing of the Nelle Shean Activity Fund (First National
Bank of Gilbert), the Franklin Activity Fund (Miners National Bank of Eveleth), and
the Eveleth-Gilbert Junior High Activity Fund (First National Bank of Gilbert) and
transfer funds to ISD 2909 General Account.

6. Motion to approve the closing of the Eveleth-Gilbert High School Activity Fund
(Miners National Bank of Eveleth) and the Virginia High School Activity Fund (Wells
Fargo) and transfer funds to the Rock Ridge High School Activity Fund.

7. Motion to approve the closing of the ISD 2154 Imprest Fund checking account at
Miners National Bank of Eveleth and transfer funds to ISD 2909 General Account.

8. Motion to close ISD 706 General Account and ISD 706 Sweep Account at Frandsen
Bank & Trust and transfer funds to ISD 2909 General Account.

9. Motion to grant "View-Only Access" to Julie Eddy to the Rock Ridge High School
Activity Fund account at Miners National Bank of Eveleth.

10. Motion to update signers for the Safe Deposit Box at Miners National Bank from
Spencer Aune and Jeff Carey to Dr. Noel Schmidt, Superintendent, and Andrea
Lintula, Business Manager.

11. Motion to close the Safe Deposit Box at Miners National Bank of Eveleth.

12. Consider approval of the 2024 Rock Ridge School Board Committee 134



Roster.

13. Reconsider approval of request from the Eveleth Area Community 135
Foundation for the mural in the Eveleth school.
14. Consider approval of request from the Northland Learning Center for 136

donation of equipment from the Eveleth campus (2-high low tables and a
wheelchair swing).

15. Consider approval of request from Makinen Volunteer Fire 137
Department for items from the Eveleth-Gilbert High School.

16. Consider approval of request from Jonathan Liimatta for the 138
scoreboard located at the Gilbert campus football field.

17. Consider approval of request from the Colvin Volunteer Fire 139

Department for a donation or purchase of two cabinets available in the
Eveleth-Gilbert High School.

8. Meeting Announcements:

1. The next regular meeting will be held Monday, February 26, 2024 at 6:00 PM at the
Rock Ridge Administration Building, 1405 Progress Pkwy, Virginia.

9. Adjournment.



OFFICE OF THE SCHOOL BOARD
INDEPENDENT SCHOOL DISTRICT NO. 2909
MONDAY, JANUARY 22, 2024, 5:00 P.M.
ROCK RIDGE ADMINISTRATION BUILDING, 1405 PROGRESS PARKWAY, VIRGINIA, MN 55792
MINUTES OF THE SPECIAL SCHOOL BOARD MEETING

Members Present: Other Staff Present:
Bill Addy Pollyann Sorcan Dr. Noel Schmidt, Superintendent
Nicole Culbert-Dahl  Lisa Westby

Brandi Lautigar

Tim Riordan

Members Absent:
John Uhan

L CHAIR ADDY called the special meeting to order at 5:00 P.M. and roll call was taken.

IL PRESENTATION OF INFORMATION ON CLOSING OF FRANKLIN ELEMENTARY, showing
the necessity and practicability of closing the school. Information was presented by Dr. Noel Schmidt,
Superintendent.

I1I. PUBLIC INPUT: Katherine Disterhaft, Ron Lampinen.

Iv. ADJOURNMENT: Meeting adjourned at 5:32 P.M.

CHAIR - BILL ADDY CLERK — BRANDI LAUTIGAR



OFFICE OF THE SCHOOL BOARD
INDEPENDENT SCHOOL DISTRICT NO. 2909
MONDAY, JANUARY 22, 2024, 5:30 P.M.
ROCK RIDGE ADMINISTRATION BUILDING, 1405 PROGRESS PARKWAY, VIRGINIA, MN 55792
MINUTES OF THE SPECIAL SCHOOL BOARD MEETING

Members Present: Other Staff Present:
Bill Addy Pollyann Sorcan Dr. Noel Schmidt, Superintendent
Nicole Culbert-Dahl ~ John Uhan (arrived at 5:40 P.M.)

(left at 5:45 P.M.)

Brandi Lautigar Lisa Westby

Tim Riordan

Members Absent:
None

L CHAIR ADDY called the special meeting to order at 5:34 P.M. and roll call was taken.

1L PRESENTATION OF INFORMATION ON CLOSING OF EVELETH-GILBERT HIGH
SCHOOL, showing the necessity and practicability of closing the school. Information was presented
by Dr. Noel Schmidt, Superintendent.

I1I. PUBLIC INPUT: Katherine Disterhaft.

Iv. ADJOURNMENT: Meeting adjourned at 5:58 P.M.

CHAIR - BILL ADDY CLERK - BRANDI LAUTIGAR



OFFICE OF THE SCHOOL BOARD
INDEPENDENT SCHOOL DISTRICT NO. 2909
MONDAY, JANUARY 22, 2024, 6:00 P.M.
ROCK RIDGE ADMINISTRATION BUILDING, 1405 PROGRESS PARKWAY, VIRGINIA, MN 55792
MINUTES OF THE REGULAR SCHOOL BOARD MEETING

Members Present: Other Staff Present:
Bill Addy Pollyann Sorcan Dr. Noel Schmidt, Superintendent
Brandi Lautigar John Uhan Mark Winter, Rock Ridge High School Principal
Tim Riordan Lisa Westby Bill Bryson, Technology Director

Maxine Perko, Teacher

Members Absent:
Nicole Culbert-Dahl

L Chair ADDY called the regular meeting to order at 6:00 P.M.

IL APPROVE AGENDA:
A. Motion to approve the agenda made by RIORDAN, seconded by UHAN. Motion passed
unanimously.

1. WELCOME to the new Rock Ridge School Board Student Representatives: Ashland Floistad &
Cora Eilola-Zallar

IV. RECOGNITION OF VISITORS AND VISITOR INPUT: Joni & Steven Banks — controversial
curriculum and books that have been in the nationwide news; Katherine Disterhaft — demolition of
schools.

V. ADMINISTRATION ITEMS:
A. Motion to approve the grant in the amount of $25,000 from the Northland Foundation for
the “Learning Readiness Training For Rock Ridge Teachers” for the period 6/3/2024 -
6/30/2025 made by LAUTIGAR, seconded by RIORDAN. Motion passed unanimously.
B. Motion to approve the Apple Inc. Master Lease Purchase Agreement in the amount of
$1,392,401.00 made by UHAN, seconded by RIORDAN. Motion passed unanimously.

VL CONSTRUCTION PROJECTS: QUARTERLY UPDATE.
A. The Quarterly Update was presented by Kraus-Anderson.
B. Motion to approve the KA CM Contract Amendment #12 made by UHAN, seconded by
RIORDAN. Motion passed unanimously.

VII. CONSENT AGENDA:
A. Motion to approve the Consent Agenda made by LAUTIGAR, seconded by UHAN. Motion
passed unanimously.

1. Approval of January 8, 2024 organizational and regular meeting minutes.

2. Approval of hire of Glenn Harju for the Casual Bus Driver position at a rate of
$23.64/hour effective September 14, 2023.

3. Approval of hire of Macoy Rudolph for the Secondary Special Education Teacher
position with a prorated salary of $27,343.23 effective January 23, 2024.

4. Approval of hire of Tyler Voight-Cameron for the Indigenous Education High School
Advisor position at a rate of $19.25/hour effective January 23, 2024.

5. Approval of hire of Shaylin Peliska for the Lunchroom/Playground Aide position (PES)

at a rate of $14.00/hour effective January 24, 2024.



VIIL

IX.

JANUARY22, 2024 ROCK RIDGE SCHOOL BOARD MINUTES

6. Approval of hire of Autumn Eldridge for the Paraprofessional position at a rate of
$18.47/hour effective February 1, 2024.

7. Approval of hire of Terrence Wilcox for the Girls Assistant Track Coach position with a
stipend of $4,791 for the 2023-2024 school year.

8. Approval of hire of Adam Roen for the Girls Assistant Track Coach position with a
stipend of $4,791 for the 2023-2024 school year.

9. Approval of hire of Chris Ismil for the Boys Assistant Track Coach position with a

stipend of $4,791 for the 2023-2024 school year.
10. Approval of hire of Sean Streier for the Boys Assistant Track Coach position with a
stipend of $4,791 for the 2023-2024 school year.

11. Approval of hire of George Haraden for the Boys Assistant Swim Coach position with a
stipend of $2,325.50 for the 2023-2024 school year.
12. Acceptance of resignation of Skyler Harju from the Boys Assistant Swimming Coach
position effective January 5, 2024.
13. Approval of out-of-state travel for Mike Hoche and Parker Lalonde to the Brainstorm
Educational Technology Conference held in Wisconsin Dells, WI on March 10 - March
12,2024.
REPORTS:
A. Principal Mark Winters shared some highlights and happenings at Rock Ridge High School.
1. Motion to approve the Grades 7-8 and Grades 9-12 Course Description Handbooks
for 2024-2025 made by UHAN, seconded by WESTBY. Motion passed unanimously.
B. Devin Ceglar — Walker, Giroux & Hahne, LLC — gave the 2022-2023 Audit Report.
C. Supt. Schmidt reminded everyone about the sale of excess school good sale at the old EGHS gym
on January 26 (4PM-7PM) and January 27 (9AM-1PM).
D. Motion to approve the payment of the bills made by RIORDAN, seconded by ADDY. Motion

passed unanimously.

POLICIES - SECOND READING:

A.
B.

C.

SORCAN removed Policy 203.5 for discussion and to vote on separately.

Motion to approve the second reading of Policies 213, 410, 413, 416, 506, 515 (Form Only),
and 620 made by UHAN, seconded by WESTBY. Motion passed unanimously.

Motion to approve Policy 203.5 as is made by UHAN, seconded by LAUTIGAR. Motion passed
5-1 with SORCAN voting NO.

ADMINISTRATION:

A.

Motion to approve the request from the Town of Fayal for the baseball scoreboard currently

located at the Eveleth-Gilbert campus made by UHAN, seconded by RIORDAN. Motion

passed unanimously.

Motion to approve the request from the Rock Ridge Girls Swimming Boosters to acquire the

Eveleth-Gilbert swimming record board and trophy case (including the pictures and items

in the case) in the hallway of EGHS for the Swimming Boosters made by LAUTIGAR,

seconded by ADDY.

1. UHAN asked what was going to be done with the items requested. More information was
needed.

2. LAUTIGAR rescinded her motion.

3. Motion to table the consideration of the request until more information is obtained
made by ADDY, seconded by UHAN. Motion passed unanimously.

Motion to approve the agreement between Rock Ridge Public Schools and International

Falls Public Schools in which the services of Tom Vollum (Ojibwe instructor) are being

rendered for spring semester 2024 made by ADDY, seconded by RIORDAN. Motion passed

unanimously.



Motion to approve the Resolution to Close The Franklin Elementary School (24-03) made by
UHAN, seconded by ADDY. Roll call vote. Motion passed 5-1with SORCAN voting NO.
Motion to approve the Resolution to Close The Eveleth-Gilbert High School (24-04) made by
UHAN, seconded by LAUTIGAR. Roll call vote. Motion passed 5-1with SORCAN voting NO.
Motion to deny the request from the City of Gilbert made by UHAN, seconded by WESTBY.
1. Following discussion, UHAN rescinded his motion.

2. Motion to approve the request made by UHAN, seconded by WESTBY. Motion

approved unanimously.

Motion to approve the Third Amendment to Agreement Regarding School District Property
made by RIORDAN, seconded by ADDY. Motion passed 5-1 with SORCAN voting NO.
Motion to approve the Purchase Agreement between City of Eveleth and Rock Ridge Public
Schools made by RIORDAN, seconded by UHAN. Motion passed 5-1 with SORCAN voting

NO.

XI. MEETING ANNOUNCEMENTS were made.
X. ADJOURNMENT: Meeting adjourned at 8:19 P.M.
CHAIR - BILL ADDY CLERK - BRANDI LAUTIGAR

JANUARY22, 2024 ROCK RIDGE SCHOOL BOARD MINUTES



February 12, 2024

offered the resolution and moved for its adoption.

RESOLVED, By the Board of Education of Independent School District #2909 that the following bills be allowed and the Chairperson and Clerk be and are hereby

authorized to draw orders on the Treasurer for payment of same:

CHECK NO,

13432
13432 Total
13433
13433 Total
13434
13434 Total
13435
13435 Total
13436
13436 Total
13437
13437
13437
13437
13437
13437 Total
13438
13438 Total
13439
13439
13439
13439
13439
13439
13439
13439
13439
13439
13439
13439
13439
13439
13439
13439
13439 Total
13440
13440
13440 Total
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VENDOR

GIMKIT

MINNESOTA ENERGY RESOURCES

SHOPSABRE CNC

TEACHERS SYNERGY LLC

A-1 SERVICES INC

AIKEY ELECTRIC LLC
AIKEY ELECTRIC LLC
AIKEY ELECTRIC LLC
AIKEY ELECTRIC LLC
AIKEY ELECTRIC LLC

ALBIN ACQUISITION CORP

AMAZON CAPITALSERVICES INC
AMAZON CAPITALSERVICES INC
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AMAZON CAPITALSERVICES INC

ANDERSON DAKOTAH
ANDERSON DAKOTAH

BENDA JAMES
BENDA JAMES

BENHAM DAMON
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305
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DESCRIPTION

AS PER ATTACHED QUOTE

Fuel For Buildings

Instructional Supply

5TH GRADE NGSS SCIENCE CURRICULUM

Rental

Maint Admin Bldg

Maint HS Wood Shop

Maint PLC hot water heater
Maint- HS Stairs

Maint- James Madison

Background Checks for December 2023

Replacement Tape Rolls

Transparent Tape

S/H

ASIN BOBT9SWFHH Shears 6PC by Kigeli

Mod# 91095935) ASIN BOOOO2N6GH Fiskers C
Model # YO816 Rock Pick

Model # A234EFF ASIN BOBQDLMRF4 Geology
Model # YTY-372 ASIN BOC3RWH9IPR Geology ¢
ASIN BOB7ZMKHQWS Benilev Human Foot Mod:
Sharpie 1884739 Fine Point Permanent Markel
Mac Book Pro Charger - 118W USB C Charger
PenPal, LLC Rubber Pen/Pencil Holder-25 Pack,
OMOTION bluetooth keyboard for mac
OMOTION laptop stand - aluminum

Pendaflex desktop file organizer

Neenah Premium Cardstock, 8.5" x 11", 65 Ib/1°

OFFICIAL
OFFICIAL

OFFICIAL
OFFICIAL

OFFICIAL

AMOUNT

$1,000.00
$1.000.00
$1,697.92
$1,697.92
$9,246.00
$9.246.00
$299.00
$299.00
$23.14
$23.14
$1,704.43
$679.28
$1,060.51
$325.00
$3,880.77
$7.649.99
$80.00
$80.00
$12.55
$11.98
$6.99
$25.99
$41.94
$19.80
$0.00
$0.00
$28.50
$24.63
$28.99
$31.97
$34.99
$19.99
$38.70
$79.74
$406.76
$85.00
$170.00
$255.00
$110.00
$170.00
$280.00
$255.00
$255.00
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13445
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BISS LOCK INC

BLUE CROSS / BLUE SHIELD OF MN
BLUE CROSS / BLUE SHIELD OF MN

CASEY JERRY S

CENTURY LINK
CENTURY LINK

CHRISTIAN EGGERT VIOLINS LTD

CIELUCH PETER

CLEMENT DAVID

CULLIGAN WATER CONDITIONING

DAHLHEIMER BEVERAGE

DALCO

EDWARDS OIL COMPANY

ENDRESEN SOUND COMPANY

FERGUSON ENTERPRISES LLC #1657

FORKLIFTS OF MN INC

FRIEDLIEB JACE
FRIEDLIEB JACE

GLUMACK CHARLES

GMEN

GRANDE ACE HARDWARE
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GRANDE ACE HARDWARE
GRANDE ACE HARDWARE
GRANDE ACE HARDWARE
GRANDE ACE HARDWARE
GRANDE ACE HARDWARE
GRANDE ACE HARDWARE
GRANDE ACE HARDWARE
GRANDE ACE HARDWARE
GRANDE ACE HARDWARE
GRANDE ACE HARDWARE
GRANDE ACE HARDWARE
GRANDE ACE HARDWARE
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Keys $15.00
$15.00

RETIREE INSURANCE $18,904.00
RETIREE INSURANCE $6,195.00
$25.099.00

OFFICIAL $131.00
$131.00

PHONE $102.12
PHONE $102.12
5204.24

repairs to 2 school basses $778.12
577812

OFFICIAL $225.00
$225.00

OFFICIAL $158.00
$158.00

RENTAL $39.00
$39.00

Water $71.50
$71.50

Twin Belt $157.00
$157.00

Demo & Remove Fuel Tank $7,500.00
$7.500,00

Maint $266.50
$266.50

5pk 2hdl Stem $19.28
$19.28

Forklift Rental $735.00
$735.00

OFFICIAL $195.00
OFFICIAL $170.00
$365.00

OFFICIAL $158.00
$158.00

Dumpster $520.65
$520,65

Misc Supplies $51.16
SUPPLIES $2.00
CREDIT $2.00
CREDIT $2.00
Keys & Rings $25.32
Snap Bolt $3.23
Salt Softener $82.90
Distill Water $47.88
Locks $30.12
Vinegar & Batteries $24.97
Premium Fastgrab $23.98
Impact Drill & Tools $353.83
Blade Saw $11.99
Tools $83.48
Raid $33.36
Misc Supplies $22.08
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13463 Total
13464
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13471
13471 Total
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13475 Total
13476
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13476 Total
13477
13477 Total
13478
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GRANDE ACE HARDWARE
GRANDE ACE HARDWARE

HAFDAHLIJIM

HAWKINS INC

HENDERSON-KORPI NANCY

HENDRICKSON LARRY

HILLYARD / HUTCHINSON

HOMETOWN ELECTRIC OF N MN

HORIZON CPO

INNOVATIVE OFFICE SOLUTIONS
INNOVATIVE OFFICE SOLUTIONS

KIEFER AQUATICS
KIEFER AQUATICS

L& M SUPPLY INC
L & M SUPPLY INC

LAMPPA BRIAN

LINDE GAS & EQUIPMENT INC
LINDE GAS & EQUIPMENT INC
LINDE GAS & EQUIPMENT INC

MARIUCCI VIDEO PRODUCTION INC

MCDONALD PAUL

MEDICAREBLUE RX
MEDICAREBLUE RX
MEDICAREBLUE RX
MEDICAREBLUE RX
MEDICAREBLUE RX
MEDICAREBLUE RX
MEDICAREBLUE RX
MEDICAREBLUE RX
MEDICAREBLUE RX

MENARDS
MENARDS

MIDWEST BUS PARTS INC

MN DEPT OF LABOR & INDUSTRY

m m mMm M mMm mMm m m m

01
01

01

01

04

01

06

06

01

01
01

06
06

01
01

01

03
03
03

19

01

01
01
01
01
01
01
01
01
01

01
01

03

01

116
005

300

300

500

300

300

005

300

005
005

300
300

300
116

300

005
005
005

005

300

005
100
301
005
100
301
005
100
301

112
112

005

300

810
810

294

810

560

810

870

870

810

105
105

870
870

810
810

294

760
760
760

105

294

810
203
211
810
203
211
810
203
211

810
810

760

810

000
000

706

000

000

000

000

000

000

000
000

000
000

000
000

709

000
000
000

000

709

000
000
000
000
000
000
000
000
000

000
000

000

000

000
000

000

000

321

000

000

000

000

000
000

000
000

000
000

000

720
720
720

000

000

796
796
796
796
796
796
796
796
796

000
000

720

000

350
350

305

350

185

350

530

311

350

401
401

530
530

350
350

305

401
401
401

401

305

291
291
291
291
291
291
291
291
291

410
410

420

350

Tire Gauge

Gauge Inflator

OFFICIAL

Pool Chemicals

YOGA

Boiler Maint

Recovery Unit

Gilbert Demo

Valve

Calendar -3 month wall AAGPM1128
Small Order Charge

24x32 RELAY JUDGING PAD
Freight

Adapter Battery Combo
Drill

OFFICIAL

Cylinder Rental
Cylinder Rental
Cylinder Rental

CH 12 MGMT FEES

OFFICIAL

RETIREE INSURANCE
RETIREE INSURANCE
RETIREE INSURANCE
RETIREE INSURANCE
RETIREE INSURANCE
RETIREE INSURANCE
RETIREE INSURANCE
RETIREE INSURANCE
RETIREE INSURANCE

Vinegar

Ecomat Textures

Stop Arm, Control Module

Annual License

$45.98
$48.28
$894,56
$100.00
$100.00
$784.34
$784.34
$46.00
$46.00
$1,900.00
$1,900.00
$984.55
$984.55
$287.50
$287.50
$114.36
$114.36
$31.06
$3.00
$34.06
$1,638.00
$24.00
$1.662.00
$179.00
$47.16
$226.16
$175.00
$175.00
$90.91
$90.91
$71.00
$252.82
$1,906.67
$1,906.67
$153.00
$153.00
$420.90
$641.10
$641.10
$710.70
$607.60
$437.10
$607.60
$607.60
$437.10
$5,110.80
$8.97
$35.99
544,96
$926.55
$926.55
$100.00
$100.00



13479
13479
13479
13479
13479
13479
13479
13479 Total
13480
13480 Total
13481
13481 Total
13482
13482 Total
13483
13483 Total
13484
13484
13484 Total
13485
13485 Total
13486
13486 Total
13487
13487 Total
13488
13488 Total
13489
13489
13489 Total
13490
13490
13490
13490
13490 Total
13491
13491
13491
13491 Total
13492
13492 Total
13493
13493 Total
13494
13494
13494 Total
13495
13495 Total
13496
13496 Total
13497
13497 Total

MN ENERGY RESOURCES CORP
MN ENERGY RESOURCES CORP
MN ENERGY RESOURCES CORP
MN ENERGY RESOURCES CORP
MN ENERGY RESOURCES CORP
MN ENERGY RESOURCES CORP
MN ENERGY RESOURCES CORP
NALAN JOHN

NEXTERA COMMUNICATIONS
NICHOLS TROY

NORLAND ANTHONY

NORTHLAND LAWN AND SPORT
NORTHLAND LAWN AND SPORT

O'DAY EQUIPMENT LLC

PASTIKA JASON

QUADIENT FINANCE

QUADIENT LEASING USA INC

RANGE AUTO PARTS COMPANY
RANGE AUTO PARTS COMPANY

RANGE PAPER CORPORATION
RANGE PAPER CORPORATION
RANGE PAPER CORPORATION
RANGE PAPER CORPORATION
ROEN ADAM C
ROEN ADAM C
ROEN ADAM C
SAHRJARED N

SCAIA KEVIN

SCHMITT MUSIC CENTER
SCHMITT MUSIC CENTER

SCHNEIDER KURT

SKADSEM BRIAN

SKALKO GREG

m m m mMm mMm m m

m m m m

01

01

01

01

01

03

01

01

01

01

01

03
03

03

01

01

01

03
03

01

01

01

01

01

01

01

01

01

01
01

01

01

03

116

300

300

300

101

005

300

300

005

300

005

005
005

005

300

005

005

005
005

005

005

101

101

300

300

300

300

300

300
300

300

300

005

810

810

810

810

810

760

810

294

105

294

640

760
760

760

294

105

105

760
760

810

810

810

810

294

294

294

294

294

259
259

296

294

760

000

000

000

000

000

000

000

711

000

710

000

000
000

000

710

000

000

000
000

000

000

000

000

709

709

709

710

709

001
001

709

709

000

000

000

000

000

000

720

000

000

000

000

316

720
720

720

000

000

000

720
720

000

000

000

000

000

000

000

000

000

000
000

000

000

720

440

440

440

440

440

440

440

305

320

305

820

350
350

350

305

329

386

401
401

401

401

410

410

305

305

305

305

305

350
350

305

305

401

UTILITIES
UTILITIES
UTILITIES
UTILITIES
UTILITIES
UTILITIES
UTILITIES
OFFICIAL
PHONE

OFFICIAL

CPR CERT

Maint- John Deere
Wheel

ATG Inspection

OFFICIAL

POSTAGE

Meter Lease

Def Fluid
Truck Brush & Handle

Ice Melt

Ice Melt
Custodial Supplies
Can Liners
OFFICIAL
OFFICIAL
OFFICIAL
OFFICIAL

OFFICIAL

String Bass repair Inv. 5657326

Hungarian Dance Orchestra Arrangement Inv. !

OFFICIAL

OFFICIAL

DOT-Hallstrom, Vidmar, Wiermma

$136.47
$27.37
$38.02
$24.27
$2,995.48
$396.74
$16,546.95
$20,165.30
$270.00
$270.00
$682.79
$682.79
$115.00
$115.00
$39.95
$39.95
$845.80
$179.50
$1,025.30
$561.00
$561.00
$143.00
$143.00
$539.00
$539,00
$555.54
$555,54
$67.80
$29.50
$97.30
$1,106.42
$553.21
$2,016.49
$1,247.50
$4,923.62
$158.00
$90.00
$180.00
$428.00
$194.00
$194,00
$90.00
$90.00
$50.00
$49.60
$99.60
$45.00
$45.00
$45.00
$45.00
$300.00
$300.00



13498
13498
13498
13498
13498 Total
13499
13499 Total
13500
13500
13500 Total
13501
13501 Total
13502
13502
13502
13502
13502
13502
13502
13502
13502
13502
13502
13502
13502 Total
13503
13503 Total
13504
13504
13504
13504
13504 Total
13505
13505 Total
13506
13506 Total
13507
13507 Total
13508
13508
13508 Total
13509
13509 Total
13510
13510 Total
13511
13511 Total
13512
13512 Total
13513
13513 Total
13514
13514

STRUKEL JASON
STRUKELJASON
STRUKELJASON
STRUKELJASON

SURLA LARRY W

TACONITE TIRE SERVICE
TACONITE TIRE SERVICE

TAUS DAVID

TEACHERS ON CALL
TEACHERS ON CALL
TEACHERS ON CALL
TEACHERS ON CALL
TEACHERS ON CALL
TEACHERS ON CALL
TEACHERS ON CALL
TEACHERS ON CALL
TEACHERS ON CALL
TEACHERS ON CALL
TEACHERS ON CALL
TEACHERS ON CALL

THE RETROFIT COMPANIES

TK ELEVATOR CORPORATION

TK ELEVATOR CORPORATION

TK ELEVATOR CORPORATION

TK ELEVATOR CORPORATION

VAKE TRAVIS

VIATKOVICH JEFFERY M

WALTERS DREW

WINANS ARCHIE
WINANS ARCHIE

WUDINICH STEPHANIE

ZUEHLKE BAY

ZUPETZ JEFF

FRANKLIN COVEY CLIENT SALES INC

MINNESOTA POWER

MN DEPT OF HEALTH
MN DEPT OF HEALTH

m m m m

m m m m m m m m m m m m

m m m m

01
01
01
01

01

03
03

01

01
01
01
01
01
01
01
01
01
01
01
01

06

01

01

01

01

01

01

01

01
01

01

01

01

01

01

02
01

300
300
300
300

112

005
005

300

101
116
116
112
300
300
101
116
112
112
300
300

005

300

116

112

116

300

300

300

300
300

005

300

300

005

005

005
300

294
294
294
296

810

760
760

294

203
420
203
203
420
211
203
203
420
203
420
211

870

810

810

810

810

294

294

294

294
294

105

294

296

640

810

770
810

710
710
710
710

000

000
000

709

000
000
000
000
000
000
000
000
000
000
000
000

000

000

000

000

000

709

709

710

709
709

000

710

709

000

000

000
000

000
000
000
000

000

720
720

000

000
740
000
000
740
000
000
000
740
000
740
000

000

000

000

000

000

000

000

000

000
000

000

000

000

316

000

701
000

305
305
305
305

350

350
350

305

305
307
305
305
307
305
305
305
307
305
307
305

311

350

350

350

350

305

305

305

305
305

401

305

305

366

331

311
401

OFFICIAL
OFFICIAL
OFFICIAL
OFFICIAL

Snow Removal

Tires

Tires

OFFICIAL

Laurentian Subs
North Star Subs
North Star Subs
Parkview Subs
RRHS Subs
RRHS Subs
Laurentian Subs
North Star Subs
Parkview Subs
Parkview Subs
RRHS Subs
RRHS Subs

Gilbert Demo

Elevator Maint

Elevator Maint

Maint- PLC

Maint- Roosevelt

OFFICIAL

OFFICIAL

OFFICIAL

OFFICIAL
OFFICIAL

GARNISHMENT REFUND

OFFICIAL

OFFICIAL

AS PER ATTACHED (PRICE WITH DISCOUNT COL

Electricity

$195.00
$110.00
$85.00
$115.28
$505.28
$2,760.00
$2,760.00
$1,323.72
$806.24
$2,129.96
$225.00
$225.00
$360.79
$547.62
$560.51
$289.92
$373.67
$2,287.13
$1,771.71
$1,143.56
$534.74
$2,725.24
$180.39
$2,647.93
$13.423.21
$30,885.40
$30,885.40
$1,270.10
$635.05
$217.45
$890.40
$3.013.00
$75.00
$75.00
$175.00
$175.00
$110.00
$110.00
$158.00
$158.00
$316.00
$439.52
$439,52
$110.00
$110.00
$45.00
$45.00
$2,094.00
$2.094.00
$4,557.91
$4.557.91
$980.00
$355.00



13514
13514
13514
13514 Total
13515
13515 Total
13516
13516 Total
13517
13517
13517
13517
13517
13517
13517
13517
13517
13517
13517
13517
13517
13517
13517 Total
13518
13518 Total
13519
13519 Total
13520
13520
13520
13520
13520
13520
13520
13520 Total
13521
13521
13521
13521
13521
13521
13521
13521
13521
13521
13521
13521 Total
13522
13522 Total
13523
13523 Total
13524
13524 Total

MN DEPT OF HEALTH
MN DEPT OF HEALTH
MN DEPT OF HEALTH

VERIZON

MINNESOTA POWER

VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES
VIRGINIA PUBLIC UTILITITES

SCHOLASTIC BOOK FAIRS

ACOUSTICS ASSOCIATES INC

AGI REPAIR INC
AGI REPAIR INC
AGI REPAIR INC
AGI REPAIR INC
AGI REPAIR INC
AGI REPAIR INC
AGI REPAIRINC

AMAZON CAPITALSERVICES INC
AMAZON CAPITAL SERVICES INC
AMAZON CAPITALSERVICES INC
AMAZON CAPITALSERVICES INC
AMAZON CAPITALSERVICES INC
AMAZON CAPITAL SERVICES INC
AMAZON CAPITAL SERVICES INC
AMAZON CAPITALSERVICES INC
AMAZON CAPITALSERVICES INC
AMAZON CAPITALSERVICES INC
AMAZON CAPITAL SERVICES INC

AQUA LOGICINC

B&H PHOTO VIDEO

BARBER GRAPHICS INC

m m m mM M M M M mM M mM mMm M m

m m m m m m m

m m M M mM mM M mMm m m m

02
02
02

01

01

01
01
03
03
01
03
03
01
01
01
01
01
03
01

01

06

01
01
01
01
01
01
01

01
01
01
01
01
01
01
01
01
01
01

06

01

01

005
005
005

005

101

300
300
005
005
005
005
005
005
112
112
112
112
005
005

116

300

005
005
005
005
005
005
005

005
005
300
300
112
101
005
005
005
005
300

300

300

005

770
770
770

690

810

810
810
760
760
810
760
760
810
810
810
810
810
760
810

620

870

606
606
606
606
606
606
606

105
105
403
403
203
420
606
606
105
606
211

870

214

107

000
000
000

000

000

000
000
000
000
000
000
000
000
000
000
000
000
000
000

000

000

000
000
000
000
000
000
000

005
005
000
000
000
000
000
000
009
000
000

000

038

050

701
701
701

000

000

000
000
720
720
000
720
720
000
000
000
000
000
720
000

000

000

000
000
000
000
000
000
000

000
000
740
740
000
740
000
000
000
000
000

000

000

000

311
311
311

320

330

331
440
331
440
334
333
332
334
333
440
331
332
331
331

401

520

311
311
311
311
311
311
311

401
401
433
433
401
433
401
401
401
401
401

510

401

401

Prof Tech Services
Prof Tech Services

Prof Tech Services

Comm Telephone

Utilities

Electricity
Electricity

General Supplies

Bldg Improvements

Prof Tech Services
Prof Tech Services
Prof Tech Services
Prof Tech Services
Prof Tech Services
Prof Tech Services

Prof Tech Services

General Supplies
General Supplies
Ind Instructnl Mtrls
Ind Instructnl Mtrls

General Supplies

Sup/Mat Indiv Instr

General Supplies
General Supplies
General Supplies
General Supplies

General Supplies

Site Prep

General Supplies

General Supplies

$820.00
$820.00
$820.00
$3,795.00
$105.14
$105.14
$5,571.61
$5,571,61
$32,752.28
$23,119.92
$503.95
$1,681.77
$70.97
$78.11
$50.25
$917.46
$505.74
$6,769.06
$7,108.48
$224.50
$75.40
$338.12
$74,196.01
$4,021.63
$4.021.63
$8,201.99
$8.201.99
$69.00
$1,563.00
$477.00
$358.00
$1,227.00
$884.00
$547.00
$5,125.00
$39.99
$129.09
$823.27
$228.04
$81.36
$86.43
$859.98
$109.97
$36.98
$45.00
$17.46
$2.457.57
$13,832.68
$13.832.68
$209.84
$209.84
$1,687.50
$1.687.50



13525
13525 Total
13526
13526
13526
13526 Total
13527
13527
13527 Total
13528
13528 Total
13529
13529 Total
13530
13530 Total
13531
13531 Total
13532
13532 Total
13533
13533 Total
13534
13534 Total
13535
13535 Total
13536
13536
13536
13536 Total
13537
13537 Total
13538
13538
13538 Total
13539
13539 Total
13540
13540 Total
13541
13541 Total
13542
13542 Total
13543
13543 Total
13544
13544 Total
13545
13545
13545
13545
13545
13545
13545

BARTLEY SALES COMPANY INC
BOND TRUST SERVICES CORPORATION
BOND TRUST SERVICES CORPORATION

BOND TRUST SERVICES CORPORATION

BSN SPORTS LLC
BSN SPORTS LLC

CARDMEMBER SERVICE

CHAMPION AUTO STORES #425

COLE DAWN M

COMMERCIAL REFRIGERATION SYSTEM

CONSULTING PERKS LLC

CUNINGHAM GROUP

DELL-COMM INC

DINCAU VENDING INC

EMC INSURANCE COMPANIES

EMC INSURANCE COMPANIES

EMC INSURANCE COMPANIES

EVERSON CALVIN J, RPR, CRR

FACTS EDUCATION SOLUTIONS LLC
FACTS EDUCATION SOLUTIONS LLC

FRABONI

GRANDE ACE HARDWARE

HAINEY CASSANDRA

HALLBERG ENGINEERING

HAUTAMAKI JENNA

HOGLUND BUS CO INC

HOMETOWN FOCUS

HOMETOWN FOCUS

HOMETOWN FOCUS

HOMETOWN FOCUS

HOMETOWN FOCUS

HOMETOWN FOCUS
HOMETOWN FOCUS

m m

m m m m m m m

06

07

07

07

01
01

01

01

01

06

01

06

05

01

03

01

01

01

01
01

01

01

01

06

01

03

01

01

01

01

01

01
01

300

005

005

005

300
300

005

005

005

300

005

116

005

300

005

005

005

005

798
798

300

005

005

116

112

005

005

005

005

005

005

005
005

870

910

910

910

294
296

810

810

110

870

107

870

865

214

760

940

940

110

216
216

214

810

107

870

401

760

010

010

010

010

010

010
010

000

000

000

000

709
709

000

000

000

000

050

000

000

038

000

000

000

000

000
000

038

000

050

000

000

000

000

000

000

000

000

000
000

000

000

000

000

000
000

000

000

000

000

000

000

379

000

720

000

000

000

401
401

000

000

000

000

740

720

000

000

000

000

000

000
000

510

790

790

790

432
432

386

350

311

530

311

311

350

401

340

341

340

305

304
304

401

420

366

311

433

420

380

380

380

380

380

380
380

Site Prep

Othr Debt Srvce Exp
Othr Debt Srvce Exp
Othr Debt Srvce Exp

Computer and Tech Hdwr Rental

Repairs Maint Serv

Prof Tech Services

AS PER ATTACHED QUOTE NO. 2023-112 REV 2

Prof Tech Services

Prof Tech Services

Repair & Maint Service

General Supplies

Cons Fee/Fee For Srv

Purchased Services

Purchased Services
General Supplies
Repair Supplies
Travel

Prof Tech Services
Sup/Mat Indiv Instr
Repair Supplies
Print-Publish
Print-Publish
Print-Publish
Print-Publish
Print-Publish

Print-Publish
Print-Publish

$20,927.20
$20,927.20
$475.00
$475.00
$475.00
$1,425.00
$1,693.00
$1,693.00
$3.386.00
$2,643.55
$2,643.55
$35.99
$35.99
$2,800.00
$2.800.00
$12,208.00
$12,208.00
$2,750.00
$2,750.00
$29,723.36
$29.723.36
$1,215.72
$1.215.72
$816.00
$816.00
$4,186.48
$921.93
$31,113.20
$36.221.61
$450.00
$450.00
$181.59
$1,401.68
$1,583.27
$140.90
$140.90
$3.59
$3.59
$30.69
$30.69
$1,250.00
$1.250.00
$57.51
$57.51
$81.89
$81.89
$60.00
$60.00
$60.00
$75.00
$102.50
$60.00
$60.00



13545
13545
13545
13545
13545
13545
13545
13545
13545
13545
13545
13545
13545
13545
13545
13545
13545
13545
13545
13545 Total
13546
13546
13546 Total
13547
13547 Total
13548
13548 Total
13549
13549 Total
13550
13550 Total
13551
13551
13551 Total
13552
13552 Total
13553
13553
13553 Total
13554
13554 Total
13555
13555
13555
13555 Total
13556
13556 Total
13557
13557 Total
13558
13558
13558
13558 Total

HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS
HOMETOWN FOCUS

HUNT ELECTRIC CORPORATION
HUNT ELECTRIC CORPORATION

INACINC

INNOVELIS INC

ISD #318

ISD #361

I-STATE TRUCK CENTERS
I-STATE TRUCK CENTERS

KING KIM

KRAUS-ANDERSON
KRAUS-ANDERSON

KUSH-JEFFERY SHANON

L & M SUPPLY INC
L & M SUPPLY INC
L & M SUPPLY INC

LAMPPA STACIE

LAURENTIAN CHAMBER OF COMMERCE

LCS COACHES INC
LCS COACHES INC
LCS COACHES INC

m m m mMm M M MMM MM M M M M M mM M mM ™M M
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Prof Tech Services

Repair & Maint Service

Site Prep

Other Personal Srvc

TOTALMOUNT APPLE TV MOUNT - COMPATIBLI

Purchased Services

To Non-Ed Agency

Repairs Maint Serv

Repairs Maint Serv

Instruct Supplies

Prof Tech Services

Prof Tech Services
Instructional Supply
Instruct Supplies
Repair Supplies
Repair Supplies
General Supplies
General Supplies
Private Trans Cont

Private Trans Cont

Private Trans Cont

$45.00
$141.75
$60.00
$60.00
$75.00
$45.00
$82.00
$60.00
$60.00
$1,300.00
$328.00
$328.00
$102.50
$82.00
$82.00
$75.00
$141.75
$215.25
$1,291.50
$5,052.25
$1,277.75
$583,792.12
$585,069.87
$32,022.90
$32,022.90
$777.00
$777.00
$1,286.43
$1.286.43
$6,646.00
$6,646.00
$41.29
$46.05
$87.34
$225.00
$225.00
$44,255.72
$196,245.23
$240,500.95
$17.90
$17.90
$18.98
$17.46
$43.46
$79.90
$150.00
$150.00
$350.00
$350,00
$1,014.65
$2,179.41
$1,566.57
$4.760.63
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Consulting Fees

Travel

General Supplies

Travel

Repair Supplies
Repair Supplies
Repair Supplies
Repair Supplies
General Supplies
Instruct Supplies
Instruct Supplies
Repair Supplies
Instruct Supplies

Instructional Supply
Instructional Supply

Instruct Supplies
Instruct Supplies
Instruct Supplies

Computer and Tech Hdwr Rental

Computer and Tech Hdwr Rental

Repairs Maint Serv

Repairs Maint Serv

Instructional Supply

Ind Instructnl Mtrls
Ind Instructnl Mtrls
General Supplies
General Supplies
General Supplies
General Supplies

General Supplies

AS PER ATTACHED QUOTE #: 1652427

Instruct Supplies

Purchased Services

Dues/Mmbrshp/License

Dues/Mbrshp/Lic Fee

Repair & Maint Service

Travel

$5,868.20
$5.868.20
$1,325.60
$1,325.60
$260.34
$260.34
$3,980.00
$3.980.00
$55.72
$31.92
$77.92
$7.99
$46.14
$27.84
$5.96
$15.69
$209.00
$124.85
$7.99
$113.76
$52.94
$32.98
$810.70
$3,609.30
$172.50
$3.781.80
$53.40
$413.05
$466.45
$24.27
$52.99
$62.67
$5.85
$6.78
$4.72
$38.82
$27.68
$223.78
$1,415.50
$148.47
$1,563.97
$18,618.39
$18.618.39
$395.00
$395.00
$100.00
$100.00
$2,409.50
$2,409,50
$1,416.00
$1.416.00
$403.95
$403.95
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Prof Tech Services

Prof Tech Services

Prof Tech Services

Site Prep

Prof Tech Services

Equipment

Bldg Improvements

Consulting Fees

Consulting Fees

General Supplies

Dues/Mmbrshp/License

Instruct Supplies

AS PER ATTACHED QUOTE NO. Q419998

Travel

General Supplies

Prof Tech Services

Prof Tech Services

AS PER ATTACHED QUOTE NO. 18506

Dues-Memberships-Lic-Fees

$449.82
$449.82
$1,707.54
$3,716.15
$3.716.15
$5,543.00
$5,543.00
$335.00
$335.00
$36,211.30
$36.211.30
$750.60
$750.60
$167,092.00
$167,092.00
$167,130.95
$167,130.95
$69.00
$81.50
$150.50
$21.70
$49.47
$131.54
$12.10
$214.81
$930.00
$930.00
$300.00
$300.00
$44.00
$44.00
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5288.61
$2,332.01
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$325.00
$20.34
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$496.00
$19,300.00
$19,300.00
$995.00
$995.00
$1,163.03
$695.42
$947.21
$593.51
$671.46
$173.86
$1,732.56
$1,282.93
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Seconded by
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TODD SIGNS

TRIMARK INDUSTRIAL

UNITED GLASS INC

US BANK EQUIPMENT FINANCE
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WALKER GIROUX & HAHNE LTD

WETZEL SHANE
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CHEROKEE COUNTY ARTS ASSOCIATION

PAYROLL01/31/24
OASDI

MEDICARE

PERA
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TSA MATCH

Resolution adopted February 12, 2024.
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Site Prep

Vehicle Gas & Oil

Bldg Improvements

Computer and Tech Hdwr Rental

General Supplies

Prof Tech Services

Instruct Supplies

29A25, TEACHER MOBILE WORKSTATION W/TC
SHIPPING

Instruct Supplies

TOTAL DISBURSEMENTS & PAYROLL

that the above resolution be adopted.

$983.19
$1,055.12
$989.20
$1,546.72
$407.66
$935.22
$815.34
$1,306.91
$15,299.34
$6,860.90
$6.860.90
$347.10
$347.10
$34,416.61
$34.416.61
$2,747.80
$2.747.80
$5.00
$5.00
$10,000.00
$10.000.00
$234.96
$234.96
$63.59
$63.59
$127.18
$2,051.95
$384.90
$2.436.85
$1,680.00
$1,680.00

$872,302.37
$52,207.72
$12,214.83
$22,140.23
$49,802.84
$10,621.14

$2,821,025.96

Chairperson
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203.5 SCHOOL BOARD MEETING AGENDA
I. PURPOSE

The purpose of this policy is to provide procedures for the preparation of the school board
meeting agenda to ensure that the school board can accomplish its business as efficiently
and expeditiously as possible.

II. GENERAL STATEMENT OF POLICY

The policy of the school board is that school board meetings shall be conducted in a manner
to allow the school board to accomplish its business while allowing reasoned debate and
discussion of each matter to be acted upon.

III. PROCEDURES

A. While all school board members may provide input, it shall be the responsibility of
the school board chair and superintendent to develop, prepare, and arrange the order
of items for the tentative school board meeting agenda for each school board
meeting.

B. Persons wishing to place an item on the agenda must make a request to the school
board chair or superintendent in a timely manner. The person making the request
is encouraged to state the person’s name, address, purpose of the item, action
desired, and pertinent background information. The chair and superintendent shall
determine whether to place the matter on the tentative agenda.

C. The tentative agenda and supporting documents shall be sent to the school board
members three (3) days prior to the scheduled school board meeting.

D. Items may only be added to the agenda by a motion adopted at the meeting and-will
bereflectedintheminutes. If an added item is acted upon, the minutes of the school

board meetlng shall 1nclude a descrlptlon of the matter. I—tems—aééeé—%e—&}%aﬁeﬁda

E. At least one copy of any printed materials, including electronic communications,
relating to the agenda items of the meeting prepared or distributed by or at the
direction of the school board or its employees and: (i) distributed at the meeting to
all members of the governing body; (ii) distributed before the meeting to all



members; or (iii) available in the meeting room to all members shall be available
in the meeting room for inspection by the public while the school board considers
their subject matter. This does not apply to materials classified by law as other than
public or to materials relating to the agenda items of a closed meeting.

Legal References:  Minn. Stat. § 13D.01, Subd. 6 (Open Meeting Law)

Minn. Stat. § 123B.09, Subd. 7 (Boards of Independent School Districts)
Dept. of Admin. Advisory Op. No. 10-013 (April 29, 2010)

Dept. of Admin. Advisory Op. No. 08-015 (July 9, 2008)

Dept. of Admin. Advisory Op. No. 13-015 (December 23, 2013)

Cross References:  Policy 203 (Operation of the School Board — Governing Rules)

Policy 203.5

Policy 203.2 (Order of the Regular School Board Meeting)
Policy 203.6 (Consent Agendas)

Policy 204 (School Board Meeting Minutes)

Policy 207 (Public Hearings)
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I1.

I11.

SCHOOL BOARD COMMITTEES

PURPOSE

The purpose of this policy is to provide for the structure and the operation of committees
or subcommittees of the school board.

GENERAL STATEMENT OF POLICY

A.

It is the policy of the school board to designate school board committees or
subcommittees when it is determined that a committee process facilitates the
mission of the school board.

The school board has determined that certain permanent standing committees, as
described in this policy, do facilitate the operation of the school board and the
school district.

A school board committee or subcommittee will be formed by school board
resolution which shall outline the duties and purpose of the committee or
subcommittee.

A committee or subcommittee is advisory in nature and has only such authority as
specified by the school board.

The school board will receive reports or recommendations from a committee or
subcommittee for consideration. The school board, however, retains the right and
has the duty to make all final decisions related to such reports or recommendations.

The school board also may establish such ad hoc committees for specific purposes
as it deems appropriate.

The school board reserves the right to limit, create or abolish any standing or ad
hoc committee as it deems appropriate.

A committee of the school board shall not appoint a subcommittee of that
committee without approval of the school board.

APPOINTMENT OF COMMITTEES

A.

The school board hereby appoints the following standing committees:



1. Audit Budget / Finance — Committee of the Whole.

2. Policy.
3. Building, ard Grounds, Transportation & Safety.
4. Negotiations Committee(s) for various employee groups.

5. Athletic & Activities.

6. Personnel.

7. District Curriculum Advisory & Staff Development.

8. LaborManagement/ Meet and Confer.

9. Community Education.

10. Liaison(s) for various outside entities.

The school board will establish, by resolution, for each standing or ad hoc
committee the number of members, the term and the charge or mission of each such
committee.

The school board chair shall appoint the members of each standing or ad hoc
committee and designate the chair thereof.

IV.  PROCEDURES FOR SCHOOL BOARD COMMITTEES

A.

Policy 213

All meetings of committees or subcommittees shall be open to the public in
compliance with the Open Meeting Law, and notice shall be given as prescribed by
law.

A committee or subcommittee shall act only within the guidelines and mission
established for that committee or subcommittee by the school board.

Aetions Recommendations of a committee or subcommittee shall be by majority
vote and be consistent with the governing rules of the school board.

The committee or subcommittee shall designate a secretary who will record the
minutes of recommendations of the school board committee.

The power of a committee or subcommittee of the school board is advisory only
and is limited to making recommendations to the school board.



F. A committee or subcommittee of the school board shall, when appropriate, clarify
in any dealings with the public that its powers are only advisory to the school board.

Legal References:

Cross References:

Policy 213

Minn. Stat. Ch. 13D (Open Meeting Law)

Policy 201 (Legal Status of the School Board)

Policy 203 (Operation of the School Board — Governing Rules)

MSBA Service Manual, Chapter 13, School Law Bulletin “C” (Minnesota’s
Open Meeting Law)
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410 FAMILY AND MEDICAL LEAVE POLICY
I PURPOSE

The purpose of this policy is to provide for family and medical leave to school district
employees in accordance with the Family and Medical Leave Act of 1993 (FMLA) and
also with parenting leave under state law.

I1. GENERAL STATEMENT OF POLICY

The following procedures and policies regarding family and medical leave are adopted by
the school district, pursuant to the requirements of the FMLA and consistent with the
requirements of the Minnesota parenting leave laws.

III.  DEFINITIONS

A. “Covered active duty” means:

I. in the case of a member of a regular component of the Armed Forces, duty
during the deployment of the member with the Armed Forces to a foreign
country; and

2. in the case of a member of a reserve component of the Armed Forces, duty

during the deployment of the member with the Armed Forces to a foreign
country under a call or order to active duty under a provision of law referred
to in 10 United States Code section 101(a)(13)(B).

B. “Covered servicemember” means:

1. a member of the Armed Forces, including a member of the National Guard
or Reserves, who is undergoing medical treatment, recuperation, or therapy,
is otherwise in outpatient status, or is otherwise on the temporary disability
retired list, for a serious injury or illness; or

2. a covered veteran who is undergoing medical treatment, recuperation, or
therapy for a serious injury or illness and who was a member of the Armed
Forces, including a member of the National Guard or Reserves, and was
discharged or released under conditions other than dishonorable, at any time
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during the period of five years preceding the first date the eligible employee
takes FMLA leave to care for the covered veteran.

“Eligible employee” means an employee who has been employed by the school
district for a total of at least 12 months and who has been employed for at least
1,250 hours of service during the 12-month period immediately preceding the
commencement of the leave. An employee returning from fulfilling his or her
Uniformed Services Employment and Reemployment Rights Act (USERRA)-
covered service obligation shall be credited with the hours of service that would
have been performed but for the period of absence from work due to or necessitated
by USERRA-covered service. In determining whether the employee met the hours
of service requirement, and to determine the hours that would have been worked
during the period of absence from work due to or necessitated by USERRA-covered
service, the employee’s pre-service work schedule can generally be used for
calculations. While the 12 months of employment need not be consecutive,
employment periods prior to a break in service of seven years or more may not be
counted unless: (1) the break is occasioned by the employee’s fulfillment of his or
her USERRA-covered service obligation; (2) or a written agreement, including a
collective bargaining agreement, exists concerning the school district’s intention to
rehire the employee after the break in service.

“Military caregiver leave” means leave taken to care for a covered servicemember
with a serious injury or illness.

“Next of kin of a covered servicemember” means the nearest blood relative other
than the covered servicemember’s spouse, parent, son, or daughter, in the following
order of priority: blood relatives who have been granted legal custody of the
covered servicemember by court decree or statutory provisions, brothers and
sisters, grandparents, aunts and uncles, and first cousins, unless the covered
servicemember has specifically designated in writing another blood relative as his
or her nearest blood relative for purposes of military caregiver leave under the
FMLA. When no such designation is made and there are multiple family members
with the same level of relationship to the covered servicemember, all such family
members shall be considered the covered servicemember’s next of kin, and the
employee may take FMLA leave to provide care to the covered servicemember,
either consecutively or simultaneously. When such designation has been made, the
designated individual shall be deemed to be the covered servicemember’s only next
of kin.

“Outpatient status” means, with respect to a covered servicemember who is a
current member of the Armed Forces, the status of a member of the Armed Forces

assigned to:

1. a military medical treatment facility as an outpatient; or
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2. a unit established for the purpose of providing command and control of
members of the Armed Forces receiving care as outpatients.

“Qualifying exigency” means a situation where the eligible employee seeks leave
for one or more of the following reasons:

1. to address any issues that arise from a short-notice deployment (seven
calendar days or less) of a covered military member;

2. to attend military events and related activities of a covered military member;

3. to address issues related to childcare and school activities of a covered
military member’s child;

4. to address financial and legal arrangements for a covered military member;

5. to attend counseling provided by someone other than a health care provider
for oneself, a covered military member, or his/her child;

6. to spend up to 15 calendar days with a covered military member who is on
short-term, temporary rest and recuperation leave during a period of
deployment;

7. to attend post-deployment activities related to a covered military member;

8. to address care needs of a covered military member’s parent who is

incapable of self-care; and

0. to address other events related to a covered military member that both the
employee and school district agree is a qualifying exigency.

“Serious health condition” means an illness, injury, impairment, or physical or
mental condition that involves:

1. inpatient care in a hospital, hospice, or residential medical care facility; or
2. continuing treatment by a health care provider.

“Spouse” means a husband or wife. For purposes of this definition, husband or
wife refers to the other person with whom an individual entered into marriage as
defined or recognized under state law for purposes of marriage in the state in which
the marriage was entered into or, in the case of a marriage entered into outside of
any state, if the marriage is valid in the place where entered into and could have
been entered into in at least one state. This definition includes an individual in a
same-sex or common law marriage that either: (1) was entered into in a state that
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recognizes such marriages; or (2) if entered into outside of any state, is valid in the
place where entered into and could have been entered into in at least one state.

“Veteran” has the meaning given in 38 United States Code section 101.

IV. LEAVE ENTITLEMENT

A.
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Twelve-week Leave under Federal Law

1.

Eligible employees are entitled to a total of 12 work weeks of unpaid family
or medical leave during the applicable 12-month period as defined below,
plus any additional leave as required by law. Leave may be taken for one
or more of the following reasons in accordance with applicable law:

a. birth of the employee’s child and to care for such child;
b. placement of an adopted or foster child with the employee;
c. to care for the employee’s spouse, son, daughter, or parent with a

serious health condition;

d. the employee’s serious health condition makes the employee unable
to perform the functions of the employee’s job; and/or

e. any qualifying exigency arising from the employee’s spouse, son,
daughter, or parent being on covered active duty, or notified of an
impending call or order to covered active duty in the Armed Forces.

For the purposes of this policy, “year” is defined as a rolling 12-month
period measured backward from the date an employee’s leave is to
commence.

An employee’s entitlement to FMLA leave for the birth, adoption, or foster
care of a child expires at the end of the 12-month period beginning on the
date of the birth or placement.

A “serious health condition” typically requires either inpatient care or
continuing treatment by or under the supervision of a health care provider,
as defined by applicable law. Family and medical leave generally is not
intended to cover short-term conditions for which treatment and recovery
are very brief.

A “serious injury or illness,” in the case of a member of the Armed Forces,
including a member of the National Guard or Reserves, means:
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a. injury or illness that was incurred by the member in the line of duty
on active duty in the Armed Forces or that existed before the
beginning of the member’s active duty and was aggravated by
service in the line of duty on active duty in the Armed Forces and
that may render the member medically unfit to perform the duties of
the member’s office, grade, rank, or rating; and

b. in the case of a covered veteran who was a member of the Armed
Forces, including a member of the National Guard or Reserves, at
any time, during the period of five years preceding the date on which
the veteran undergoes the medical treatment, recuperation, or
therapy, means a qualifying injury or illness that was incurred by the
member in the line of duty on active duty in the Armed Forces or
that existed before the beginning of the member’s active duty and
was aggravated by service in the line of duty in the Armed Forces
and that manifested itself before or after the member became a
veteran, and is:

(1) a continuation of a serious injury or illness that was incurred
or aggravated when the covered veteran was a member of
the Armed Forces and rendered the servicemember unable
to perform the duties of the servicemember’s office, grade,
rank, or rating; or

(2) a physical or mental condition for which the covered veteran
has received a U.S. Department of Veterans Affairs Service-
Related Disability (VASRD) rating of 50 percent or greater
and such VASRD rating is based, in whole or in part, on the
condition precipitating the need for military caregiver leave;
or

3) a physical or mental condition that substantially impairs the
covered veteran’s ability to secure or follow a substantially
gainful occupation by reason of a disability or disabilities
related to military service, or would do so absent treatment;
or

(4) an injury, including a psychological injury, on the basis of
which the covered veteran has been enrolled in the
Department of Veterans Affairs Program of Comprehensive
Assistance for Family Caregivers.

Eligible spouses employed by the school district are limited to an aggregate
of 12 weeks of leave during any 12-month period for the birth and care of a
newborn child or adoption of a child, the placement of a child for foster
care, or to care for a parent. This limitation for spouses employed by the
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10.

11.

school district does not apply to leave taken: by one spouse to care for the
other spouse who is seriously ill; to care for a child with a serious health
condition; because of the employee’s own serious health condition; or
pursuant to Paragraph IV.A.l.e. above.

Depending on the type of leave, intermittent or reduced schedule leave may
be granted in the discretion of the school district or when medically
necessary. However, part-time employees are only eligible for a pro-rata
portion of leave to be used on an intermittent or reduced schedule basis,
based on their average hours worked per week. Where an intermittent or
reduced schedule leave is foreseeable based on planned medical treatment,
the school district may transfer the employee temporarily to an available
alternative position for which the employee is qualified and which better
accommodates recurring periods of leave than does the employee’s regular
position, and which has equivalent pay and benefits.

If an employee requests a leave for the serious health condition of the
employee or the employee’s spouse, child, or parent, the employee will be
required to submit sufficient medical certification. In such a case, the
employee must submit the medical certification within 15 days from the
date of the request or as soon as practicable under the circumstances.

If the school district has reason to doubt the validity of a health care
provider’s certification, it may require a second opinion at the school
district’s expense. If the opinions of the first and second health care
providers differ, the school district may require certification from a third
health care provider at the school district’s expense. An employee may also
be required to present a certification from a health care provider indicating
that the employee is able to return to work.

Requests for leave shall be made to the school district. When leave relates
to an employee’s spouse, son, daughter, parent, or covered servicemember
being on covered active duty, or notified of an impending call or order to
covered active duty pursuant to Paragraph I[V.A.l.e. above, and such leave
is foreseeable, the employee shall provide reasonable and practical notice
to the school district of the need for leave. For all other leaves, employees
must give 30 days’ written notice of a leave of absence where practicable.
The failure to provide the required notice may result in a delay of the
requested leave. Employees are expected to make a reasonable effort to
schedule leaves resulting from planned medical treatment so as not to
disrupt unduly the operations of the school district, subject to and in
coordination with the health care provider.

The school district may require that a request for leave under Paragraph

IV.A.l.e. above be supported by a copy of the covered military member’s
active duty orders or other documentation issued by the military indicating
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12.

13.

14.

active duty or a call to active duty status and the dates of active duty service.
In addition, the school district may require the employee to provide
sufficient certification supporting the qualifying exigency for which leave
is requested.

During the period of a leave permitted under this policy, the school district
will provide health insurance under its group health plan under the same
conditions coverage would have been provided had the employee not taken
the leave. The employee will be responsible for payment of the employee
contribution to continue group health insurance coverage during the leave.
An employee’s failure to make necessary and timely contributions may
result in termination of coverage. An employee who does not return to work
after the leave may be required, in some situations, to reimburse the school
district for the cost of the health plan premiums paid by it.

The school district may request or require the employee to substitute
accrued paid leave for any part of the 12-week period. Employees may be
allowed to substitute paid leave for unpaid leave by meeting the
requirements set out in the administrative directives and guidelines
established for the implementation of this policy, if any. Employees eligible
for leave must comply with the family and medical leave directives and
guidelines prior to starting leave. The superintendent shall be responsible
to develop directives and guidelines as necessary to implement this policy.
Such directives and guidelines shall be submitted to the school board for
annual review.

The school district shall comply with written notice requirements as set
forth in federal regulations.

Employees returning from a leave permitted under this policy are eligible
for reinstatement in the same or an equivalent position as provided by law.
However, the employee has no greater right to reinstatement or to other
benefits and conditions of employment than if the employee had been
continuously employed during the leave.

Twelve-week Leave under State Law

An employee who does not qualify for parenting leave under Paragraphs IV.A.1.a.
or IV.A.1.b. above may qualify for a 12-week unpaid leave which is available to a
biological or adoptive parent in conjunction with the birth or adoption of a child, or
to a female employee for prenatal care or incapacity due to pregnancy, childbirth,
or related health conditions. The length of the leave shall be determined by the
employee but must not exceed 12 weeks unless agreed to by the school district.
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leave. This leave is separate and exclusive of the family and medical leave
described in the preceding paragraphs but may be reduced by any period of paid
parental, disability, personal, or medical, or sick leave, or accrued vacation
provided by the school district so that the total leave does not exceed 12 weeks,
unless agreed to by the school district, or leave taken for the same purpose under
the FMLA. The leave taken under this section shall begin at a time requested by
the employee. An employee who plans to take leave under this section must give
the school district reasonable notice of the date the leave shall commence and the
estimated duration of the leave. For leave taken by a biological or adoptive parent
in conjunction with the birth or adoption of a child, the leave must begin within 12
months of the birth or adoption; except that, in the case where the child must remain
in the hospital longer than the mother, the leave must begin within 12 months after
the child leaves the hospital.

Twenty-six-week Servicemember Family Military Leave

1. An eligible employee who is the spouse, son, daughter, parent, or next of
kin of a covered servicemember shall be entitled to a total of 26 work weeks
of leave during a 12-month period to care for the servicemember. The leave
described in this paragraph shall be available only during a single 12-month
period. For purposes of this leave, the need to care for a servicemember
includes both physical and psychological care.

2. During a single 12-month period, an employee shall be entitled to a
combined total of 26 work weeks of leave under Paragraphs IV.A. and IV.C.
above.

3. The 12-month period referred to in this section begins on the first day the

eligible employee takes leave to care for a covered servicemember and ends
12 months after that date.

4. Eligible spouses employed by the school district are limited to an aggregate
of 26 weeks of leave during any 12-month period if leave is taken for birth
of the employee’s child or to care for the child after birth; for placement of
a child with the employee for adoption or foster care or to care for the child
after placement; to care for the employee’s parent with a serious health
condition; or to care for a covered servicemember with a serious injury or
illness.

5. The school district may request or require the employee to substitute
accrued paid leave for any part of the 26-week period. Employees may be
allowed to substitute paid leave for unpaid leave by meeting the
requirements set out in the administrative directives and guidelines
established for the implementation of this policy, if any. Employees eligible
for leave must comply with the family and medical leave directives and
guidelines prior to starting leave.



6. An employee will be required to submit sufficient medical certification
issued by the health care provider of the covered servicemember and other
information in support of requested leave and eligibility for such leave
under this section within 15 days from the date of the request or as soon as
practicable under the circumstances.

7. The provisions of Paragraphs IV.A.7., IV.A.10., IV.A.12., IV.A.13., and
IV.A.14. above shall apply to leaves under this section.

V. SPECIAL RULES FOR INSTRUCTIONAL EMPLOYEES

A.
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An instructional employee is one whose principal function is to teach and instruct
students in a class, a small group, or an individual setting. This includes, but is not
limited to, teachers, coaches, driver’s education instructors, and special education
assistants.

Instructional employees who request foreseeable medically necessary intermittent
or reduced work schedule leave greater than 20 percent of the work days in the
leave period may be required to:

1. take leave for the entire period or periods of the planned medical treatment;
or
2. move to an available alternative position for which the employee is

qualified, and which provides equivalent pay and benefits, but not
necessarily equivalent duties.

Instructional employees who request continuous leave near the end of a semester
may be required to extend the leave through the end of the semester. The number
of weeks remaining before the end of a semester does not include scheduled school
breaks, such as summer, winter, or spring break.

1. If an instructional employee begins leave for any purpose more than five
weeks before the end of a semester and it is likely the leave will last at least
three weeks, the school district may require that the leave be continued until
the end of the semester.

2. If the instructional employee begins leave for a purpose other than the
employee’s own serious health condition during the last five weeks of a
semester, the school district may require that the leave be continued until
the end of the semester if the leave will last more than two weeks or if the
employee’s return from leave would occur during the last two weeks of the
semester.



3. If the instructional employee begins leave for a purpose other than the
employee’s own serious health condition during the last three weeks of the
semester and the leave will last more than five working days, the school
district may require the employee to continue taking leave until the end of
the semester.

4. If the school district requires an instructional employee to extend leave
through the end of a semester as set forth in this paragraph, only the period
of leave until the employee is ready and able to return to work shall be
charged against the employee's FMLA leave entitlement. Any additional
leave required by the school district to the end of the school term is not
counted as FMLA leave but as an unpaid or paid leave, to the extent the
instructional employee has accrued paid leave available and the school
district shall maintain the employee's group health insurance and restore the
employee to the same or equivalent job, including other benefits, at the
conclusion of the leave.

VI. OTHER

A. The provisions of this policy are intended to comply with applicable law, including
the FMLA and applicable regulations. Any terms used from the FMLA will have
the same meaning as defined by the FMLA and/or applicable regulations. To the
extent that this policy is ambiguous or contradicts applicable law, the language of
the applicable law will prevail.

B. The requirements stated in the collective bargaining agreement between employees
in a certified collective bargaining unit and the school district regarding family and
medical leaves (if any) shall be followed.

VII. DISSEMINATION OF POLICY

A. A poster prepared by the U.S. Department of Labor summarizing the major
provisions of the Family and Medical Leave Act and informing employees how to
file a complaint shall be conspicuously posted in each school district building in
areas accessible to employees and applicants for employment.

Legal References:  Minn. Stat. §§ 181.940-181.944 (Parenting Leave and Accommodations)
10 U.S.C. § 101 et seq. (Armed Forces General Military Law)
29 U.S.C. § 2601 et seq. (Family and Medical Leave Act)
38 U.S.C. § 101 (Definitions)
29 C.F.R. Part 825 (Family and Medical Leave Act)

Cross References:
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413 HARASSMENT AND VIOLENCE
I PURPOSE

The purpose of this policy is to maintain a learning and working environment free from
harassment and violence on the basis of race, color, creed, religion, national origin, sex,
age, marital status, familial status, status with regard to public assistance, sexual
orientation, or disability (Protected Class).

I1. GENERAL STATEMENT OF POLICY

A. The policy of the school district is to maintain a learning and working environment
free from harassment and violence on the basis of Protected Class. The school
district prohibits any form of harassment or violence on the basis of Protected Class.

B. A violation of this policy occurs when any student, teacher, administrator, or other
school district personnel harasses a student, teacher, administrator, or other school
district personnel or group of students, teachers, administrators, or other school
district personnel through conduct or communication based on a person’s Protected
Class, as defined by this policy. (For purposes of this policy, school district
personnel include school board members, school employees, agents, volunteers,
contractors, or persons subject to the supervision and control of the district.)

C. A violation of this policy occurs when any student, teacher, administrator, or other
school district personnel inflicts, threatens to inflict, or attempts to inflict violence
upon any student, teacher, administrator, or other school district personnel or group
of students, teachers, administrators, or other school district personnel based on a
person’s Protected Class.

D. The school district will act to investigate all complaints, either formal or informal,
verbal or written, of harassment or violence based on a person’s Protected Class,
and to discipline or take appropriate action against any student, teacher,
administrator, or other school district personnel found to have violated this policy.

III.  DEFINITIONS

A. “Assault” is:



1. an act done with intent to cause fear in another of immediate bodily harm
or death;

2. the intentional infliction of or attempt to inflict bodily harm upon another;
or

3. the threat to do bodily harm to another with present ability to carry out the
threat.

B. “Harassment” prohibited by this policy consists of physical or verbal conduct,
including, but not limited to, electronic communications, relating to an individual’s
or group of individuals’ race, color, creed, religion, national origin, sex, age, marital
status, familial status, status with regard to public assistance, sexual orientation,
including gender identity or expression, or disability when the conduct:

1. has the purpose or effect of creating an intimidating, hostile, or offensive
working or academic environment;

2. has the purpose or effect of substantially or unreasonably interfering with
an individual’s work or academic performance; or

3. otherwise adversely affects an individual’s employment or academic
opportunities.

[Note: In 2023, the Minnesota legislature amended the definition of “sexual
orientation” in the Minnesota Human Rights Act as reflected in subpart 6
below. A school board may choose whether to retain the phrase “including
gender identity or expression” in light of the legislative amendment. ]

C. “Immediately” means as soon as possible but in no event longer than 24 hours.
D. Protected Classifications; Definitions
1. “Disability” means, with respect to an individual who
a. a physical sensory or mental impairment that materially limits one

or more major life activities of such individual;

b. has a record of such an impairment; or
C. is regarded as having such an impairment.
2. “Familial status” means the condition of one or more minors being

domiciled with:

a. their parent or parents or the minor’s legal guardian; or
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b. the designee of the parent or parents or guardian with the written
permission of the parent or parents or guardian. The protections
afforded against harassment or discrimination on the basis of family
status apply to any person who is pregnant or is in the process of
securing legal custody of an individual who has not attained the age
of majority.

3. “Marital status” means whether a person is single, married, remarried,
divorced, separated, or a surviving spouse and, in employment cases,
includes protection against harassment or discrimination on the basis of the
identity, situation, actions, or beliefs of a spouse or former spouse.

4. “National origin” means the place of birth of an individual or of any of the
individual’s lineal ancestors.

5. “Sex” includes, but is not limited to, pregnancy, childbirth, and disabilities
related to pregnancy or childbirth.

sexual-attachment—to—children—by—an—adult: to whom someone is, or is
perceived of as being, emotionally, physically, or sexually attracted to based
on sex or gender identity. A person may be attracted to men, women, both,
neither, or to people who are genderqueer, androgynous, or have other
gender identities.

[Note: In 2023, the Minnesota legislature revised the definition of
‘sexual orientation’ in _the Minnesota Human Rights Act to read as
provided here.]

7. “Status with regard to public assistance” means the condition of being a
recipient of federal, state, or local assistance, including medical assistance,
or of being a tenant receiving federal, state, or local subsidies, including
rental assistance or rent supplements.

“Remedial response” means a measure to stop and correct acts of harassment or
violence, prevent acts of harassment or violence from recurring, and protect,
support, and intervene on behalf of a student who is the target or victim of acts of
harassment or violence.

Sexual Harassment:; Definition




1. Sexual harassment includes unwelcome sexual advances, requests for
sexual favors, sexually motivated physical conduct or other verbal or
physical conduct or communication of a sexual nature when:

a. submission to that conduct or communication is made a term or
condition, either explicitly or implicitly, of obtaining employment
or an education; or

b. submission to or rejection of that conduct or communication by an
individual is used as a factor in decisions affecting that individual’s
employment or education; or

C. that conduct or communication has the purpose or effect of
substantially interfering with an individual’s employment or
education, or creating an intimidating, hostile, or offensive
employment or educational environment.

2. Sexual harassment may include, but is not limited to:
a. unwelcome verbal harassment or abuse;
b. unwelcome pressure for sexual activity;
C. unwelcome, sexually motivated, or inappropriate patting, pinching,

or physical contact, other than necessary restraint of student(s) by
teachers, administrators, or other school district personnel to avoid
physical harm to persons or property;

d. unwelcome sexual behavior or words, including demands for sexual
favors, accompanied by implied or overt threats concerning an
individual’s employment or educational status;

e. unwelcome sexual behavior or words, including demands for sexual
favors, accompanied by implied or overt promises of preferential
treatment with regard to an individual’s employment or educational
status; or

f. unwelcome behavior or words directed at an individual because of
sexual orientation, including gender identity or expression.

G. Sexual Violence:; Definition

1. Sexual violence is a physical act of aggression or force or the threat thereof
that involves the touching of another’s intimate parts or forcing a person to
touch any person’s intimate parts. Intimate parts, as defined in Minnesota
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Statutes section 609.341, includes the primary genital area, groin, inner
thigh, buttocks, or breast, as well as the clothing covering these areas.

2. Sexual violence may include, but is not limited to:
a. touching, patting, grabbing, or pinching another person’s intimate
parts;
b. coercing, forcing, or attempting to coerce or force the touching of

anyone’s intimate parts;

c. coercing, forcing, or attempting to coerce or force sexual intercourse
or a sexual act on another; or

d. threatening to force or coerce sexual acts, including the touching of
intimate parts or intercourse, on another.

Violence: Definition

Violence prohibited by this policy is a physical act of aggression or assault upon
another or group of individuals because of, or in a manner reasonably related to, an
individual’s Protected Class.

IV.  REPORTING PROCEDURES

A.
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Any person who believes he or she has been the target or victim of harassment or
violence on the basis of Protected Class by a student, teacher, administrator, or
other school district personnel, or any person with knowledge or belief of conduct
which may constitute harassment or violence prohibited by this policy toward a
student, teacher, administrator, or other school district personnel or group of
students, teachers, administrators, or other school district personnel should report
the alleged acts immediately to an appropriate school district official designated by
this policy. A person may report conduct that may constitute harassment or
violence anonymously. However, the school district may not rely solely on an
anonymous report to determine discipline or other remedial responses.

The school district encourages the reporting party or complainant to use the report
form available from the principal or building supervisor of each building or
available from the school district office, but oral reports shall be considered
complaints as well.

Nothing in this policy shall prevent any person from reporting harassment or
violence directly to a school district human rights officer or to the superintendent.
If the complaint involves the building report taker, the complaint shall be made or
filed directly with the superintendent or the school district human rights officer by
the reporting party or complainant.
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In Each School Building. The building principal, the principal’s designee, or the
building supervisor (hereinafter the “building report taker”) is the person
responsible for receiving oral or written reports of harassment or violence
prohibited by this policy at the building level. Any adult school district personnel
who receives a report of harassment or violence prohibited by this policy shall
inform the building report taker immediately. If the complaint involves the building
report taker, the complaint shall be made or filed directly with the superintendent
or the school district human rights officer by the reporting party or complainant.
The building report taker shall ensure that this policy and its procedures, practices,
consequences, and sanctions are fairly and fully implemented and shall serve as a
primary contact on policy and procedural matters.

A teacher, school administrator, volunteer, contractor, or other school employee
shall be particularly alert to possible situations, circumstances, or events that might
include acts of harassment or violence. Any such person who witnesses, observes,
receives a report of, or has other knowledge or belief of conduct that may constitute
harassment or violence shall make reasonable efforts to address and resolve the
harassment or violence and shall inform the building report taker immediately.
School district personnel who fail to inform the building report taker of conduct
that may constitute harassment or violence or who fail to make reasonable efforts
to address and resolve the harassment or violence in a timely manner may be subject
to disciplinary action.

Upon receipt of a report, the building report taker must notify the school district
human rights officer immediately, without screening or investigating the report.
The building report taker may request, but may not insist upon, a written complaint.
A written statement of the facts alleged will be forwarded as soon as practicable by
the building report taker to the human rights officer. If the report was given
verbally, the building report taker shall personally reduce it to written form within
24 hours and forward it to the human rights officer. Failure to forward any
harassment or violence report or complaint as provided herein may result in
disciplinary action against the building report taker.

In the District. The school board hereby designates the school district human rights
officer(s) to receive reports or complaints of harassment or violence prohibited by
this policy. If the complaint involves a human rights officer, the complaint shall be
filed directly with the superintendent.

The school district shall conspicuously post the name of the human rights officer(s),
including mailing addresses and telephone numbers.

Submission of a good faith complaint or report of harassment or violence prohibited
by this policy will not affect the complainant or reporter’s future employment,
grades, work assignments, or educational or work environment.



Use of formal reporting forms is not mandatory.

Reports of harassment or violence prohibited by this policy are classified as private
educational and/or personnel data and/or confidential investigative data and will
not be disclosed except as permitted by law.

The school district will respect the privacy of the complainant(s), the individual(s)
against whom the complaint is filed, and the witnesses as much as possible,
consistent with the school district’s legal obligations to investigate, to take
appropriate action, and to comply with any discovery or disclosure obligations.

Retaliation against a victim, good faith reporter, or a witness of violence or
harassment is prohibited.

False accusations or reports of violence or harassment against another person are
prohibited.

A person who engages in an act of violence or harassment, reprisal, retaliation, or
false reporting of violence or harassment, or permits, condones, or tolerates
violence or harassment shall be subject to discipline or other remedial responses for
that act in accordance with the school district’s policies and procedures.

Consequences for students who commit, or are a party to, prohibited acts of
violence or harassment or who engage in reprisal or intentional false reporting may
range from remedial responses or positive behavioral interventions up to and
including suspension and/or expulsion.

Consequences for employees who permit, condone, or tolerate violence or
harassment or engage in an act of reprisal or intentional false reporting of violence
or harassment may result in disciplinary action up to and including termination or
discharge.

Consequences for other individuals engaging in prohibited acts of violence or
harassment may include, but not be limited to, exclusion from school district
property and events and/or termination of services and/or contracts.

V. INVESTIGATION

A.

Policy 413

By authority of the school district, the human rights officer, within three (3) days
of the receipt of a report or complaint alleging harassment or violence prohibited
by this policy, shall undertake or authorize an investigation. The investigation may
be conducted by school district officials or by a third party designated by the school
district.

The investigation may consist of personal interviews with the complainant, the
individual(s) against whom the complaint is filed, and others who may have
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knowledge of the alleged incident(s) or circumstances giving rise to the complaint.
The investigation may also consist of any other methods and documents deemed
pertinent by the investigator.

In determining whether alleged conduct constitutes a violation of this policy, the
school district should consider the surrounding circumstances, the nature of the
behavior, past incidents or past or continuing patterns of behavior, the relationships
between the parties involved, and the context in which the alleged incidents
occurred. Whether a particular action or incident constitutes a violation of this
policy requires a determination based on all the facts and surrounding
circumstances.

In addition, the school district may take immediate steps, at its discretion, to protect
the target or victim, the complainant, and students, teachers, administrators, or other
school district personnel pending completion of an investigation of alleged
harassment or violence prohibited by this policy.

The alleged perpetrator of the act(s) of harassment or violence shall be allowed the
opportunity to present a defense during the investigation or prior to the imposition
of discipline or other remedial responses.

The investigation will be completed as soon as practicable. The school district
human rights officer shall make a written report to the superintendent upon
completion of the investigation. If the complaint involves the superintendent, the
report may be filed directly with the school board. The report shall include a
determination of whether the allegations have been substantiated as factual and
whether they appear to be violations of this policy.

VI. SCHOOL DISTRICT ACTION

A.
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Upon completion of an investigation that determines a violation of this policy has
occurred, the school district will take appropriate action. Such action may include,
but is not limited to, warning, suspension, exclusion, expulsion, transfer,
remediation, termination, or discharge. Disciplinary consequences will be
sufficiently severe to try to deter violations and to appropriately discipline
prohibited behavior. School district action taken for violation of this policy will be
consistent with requirements of applicable collective bargaining agreements,
Minnesota and federal law, and applicable school district policies and regulations.

The school district is not authorized to disclose to a victim private educational or
personnel data regarding an alleged perpetrator who is a student or employee of the
school district. School officials will notify the targets or victims and alleged
perpetrators of harassment or violence, the parent(s) or guardian(s) of targets or
victims of harassment or violence and the parent(s) or guardian(s) of alleged
perpetrators of harassment or violence who have been involved in a reported and



VII.

VIII.

IX.

confirmed harassment or violence incident of the remedial or disciplinary action
taken, to the extent permitted by law.

C. In order to prevent or respond to acts of harassment or violence committed by or
directed against a child with a disability, the school district shall, where determined
appropriate by the child’s individualized education program (IEP) or Section 504
team, allow the child’s IEP or Section 504 plan to be drafted to address the skills
and proficiencies the child needs as a result of the child’s disability to allow the
child to respond to or not to engage in acts of harassment or violence.

RETALIATION OR REPRISAL

The school district will discipline or take appropriate action against any student, teacher,
administrator, or other school district personnel who commits an act of reprisal or who
retaliates against any person who asserts, alleges, or makes a good faith report of alleged
harassment or violence prohibited by this policy, who testifies, assists, or participates in an
investigation of retaliation or alleged harassment or violence, or who testifies, assists, or
participates in a proceeding or hearing relating to such harassment or violence. Retaliation
includes, but is not limited to, any form of intimidation, reprisal, harassment, or intentional
disparate treatment. Disciplinary consequences will be sufficiently severe to deter
violations and to appropriately discipline the individual(s) who engaged in the harassment
or violence. Remedial responses to the harassment or violence shall be tailored to the
particular incident and nature of the conduct.

RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES

These procedures do not deny the right of any individual to pursue other avenues of
recourse which may include filing charges with the Minnesota Department of Human
Rights or another state or federal agency, initiating civil action, or seeking redress under
state criminal statutes and/or federal law.

HARASSMENT OR VIOLENCE AS ABUSE

A. Under certain circumstances, alleged harassment or violence may also be possible
abuse under Minnesota law. If so, the duties of mandatory reporting under
Minnesota Statute, Chapter 260E may be applicable.

B. Nothing in this policy will prohibit the school district from taking immediate action
to protect victims of alleged harassment, violence, or abuse.

DISSEMINATION OF POLICY AND TRAINING

A. This policy shall be conspicuously posted throughout each school building in areas
accessible to students and staff members.

Policy 413 9



This policy shall be given to each school district employee and independent
contractor who regularly interacts with students at the time of initial employment
with the school district.

This policy shall appear in the student handbook.

The school district will develop a method of discussing this policy with students
and employees.

The school district may implement violence prevention and character development
education programs to prevent and reduce policy violations. Such programs may
offer instruction on character education including, but not limited to, character
qualities such as attentiveness, truthfulness, respect for authority, diligence,
gratefulness, self-discipline, patience, forgiveness, respect for others, peacemaking,
resourcefulness, and/or sexual abuse prevention.

This policy shall be reviewed at least annually for compliance with state and federal
law.

Legal References:  Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 120B.234 (Child Sexual Abuse Prevention Education)
Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment
and Violence Policy)

Minn. Stat. § 121A.031 (School Student Bullying Policy)

Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

Minn. Stat. § 609.341 (Definitions)

Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors)

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972)
29 U.S.C. § 621 et seq. (Age Discrimination in Employment Act)

29 U.S.C. § 794 (Section 504 of the Rehabilitation Act of 1973, § 504)

42 U.S.C. § 1983 (Civil Action for Deprivation of Rights)

42 U.S.C. § 2000d ef seq. (Title VI of the Civil Rights Act of 1964)

42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act)

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

Cross References:  Policy 102 (Equal Educational Opportunity)

Policy 413

Policy 401 (Equal Employment Opportunity)

Policy 402 (Disability Nondiscrimination Policy)

Policy 403 (Discipline, Suspension, and Dismissal of School District
Employees)

Policy 406 (Public and Private Personnel Data)

Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual
Abuse)

Policy 415 (Mandated Reporting of Maltreatment of Vulnerable Adults)
Policy 506 (Student Discipline)
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Policy 514 (Bullying Prohibition Policy)

Policy 515 (Protection and Privacy of Pupil Records)

Policy 521 (Student Disability Nondiscrimination)

Policy 522 (Title IX Sex Nondiscrimination, Grievance Procedures and
Process)

Policy 524 (Internet Acceptable Use and Safety Policy)

Policy 525 (Violence Prevention)

Policy 526 (Hazing Prohibition)

Policy 528 (Student Parental, Family, and Marital Status
Nondiscrimination)

11



=\

Rock Ridge Public Schools

G

v 1405 Progress Parkway

Adopted: September 28, 2020 Revised:
Revised: November 9, 2020
Revised: November 14, 2022

416 DRUG, AND-ALCOHOL, AND CANNABIS TESTING

[Note: Drug,-and alcohol, and cannabis testing of school bus drivers and applicants is
mandatory under federal law. The mandatory testing is described under Part III. of
the policy. Drug and alcohol testing of other employees or drug and alcohol testing of
school bus drivers beyond that mandated by federal law is optional and can be done
under state law only if a policy containing provisions,. such as the provisions of Part
IV. of this policy, is adopted. Cannabis testing of school employees and school bus
drivers shall conform to federal and Minnesota law. To preserve the right to request
or require school district employees who are not bus drivers and applicants to undergo
cannabis testing or drug and/or alcohol testing or to require bus drivers to submit to
testing that is not federally mandated, a school district should adopt Part IV. as part
of its drug and alcohol testing policy.]

I. PURPOSE

A. The school board recognizes the significant problems created by drug, and alcohol,
and cannabis use in society in general, and the public schools in particular. The
school board further recognizes the important contribution that the public schools
have in shaping the youth of today into the adults of tomorrow.

B. The school board believes that a work environment free of drug, and alcohol, and
cannabis use will be not only safer, healthier, and more productive but also more
conducive to effective learning. To provide such an environment, the purpose of
this policy is to provide authority so that the school board may require all
employees and/or job applicants to submit to drug, and alcohol, and cannabis
testing in accordance with the provisions of this policy and as provided in federal
law and Minnesota Statues, sections 181.950-181.957.

II. GENERAL STATEMENT OF POLICY

A. All school district employees and job applicants whose positions require a
commercial driver’s license will be required to undergo drug and alcohol testing
and cannabis testing in accordance with federal law and the applicable provisions
of this policy. The school district also may request or require that drivers submit
to drug and alcohol testing and cannabis testing in accordance with the provisions
of this policy and as provided in Minnesota Statues, sections 181.950-181.957.

B. The school district may request or require that any school district employee or job
applicant, other than an employee or applicant whose position requires a



commercial driver’s license, submit to drug and alcohol testing and cannabis testing
in accordance with the provisions of this policy and as provided in Minnesota
Statues, sections 181.950-181.957.

The use, possession, sale, purchase, transfer, or dispensing of any drugs not
medically prescribed, including medical cannabis, whether or not it has been
prescribed for the employee, is prohibited on school district property (which
includes school district vehicles), while operating school district vehicles or
equipment, and at any school-sponsored program or event. Use of drugs that are
not medically prescribed, including medical cannabis, whether or not it has been
prescribed for the employee, is also prohibited throughout the school or work day,
including lunch or other breaks, whether or not the employee is on or off school
district property. Employees under the influence of drugs that are not medically
prescribed are prohibited from entering or remaining on school district property.

The use, possession, sale, purchase, transfer, or dispensing of alcohol or cannabis
is prohibited on school district property (which includes school district vehicles),
while operating school district vehicles or equipment, and at any school-sponsored
program or event. Use of alcohol or cannabis is also prohibited throughout the
school or work day, including lunch or other breaks, whether or not the employee
is on or off school district property. Employees under the influence of alcohol or
cannabis are prohibited from entering or remaining on school district property.

Any employee who violates this section shall be subject to discipline that includes,
but is not limited to, immediate suspension without pay and immediate discharge.

The school district may discipline, discharge, or take other adverse personnel action
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against an employee for cannabis flower, cannabis product, lower-potency hemp edible,
or hemp-derived consumer product use, possession, impairment, sale, or transfer while
an _employee is working, on school district premises, or operating a school district
vehicle, machinery, or equipment as follows:

1. if, as the result of consuming cannabis flower, a cannabis product, a lower-
potency hemp edible, or a hemp-derived consumer product, the employee does
not possess that clearness of intellect and control of self that the employee
otherwise would have;

2. if cannabis testing verifies the presence of cannabis flower, a cannabis product,
a lower-potency hemp edible, or a hemp-derived consumer product following a
confirmatory test;

3. as provided in the school district’s written work rules for cannabis flower,
cannabis products, lower-potency hemp edibles, or hemp-derived consumer
products and cannabis testing, provided that the rules are in writing and in a
written policy that contains the minimum information required by section
181.952; or

4. as otherwise authorized or required under state or federal law or regulations, or
if a failure to do so would cause the school district to lose a monetary or
licensing-related benefit under federal law or regulations.




III. FEDERALLY MANDATED DRUG AND ALCOHOL TESTING FOR SCHOOL
BUS DRIVERS

A.

Policy 416

General Statement of Policy

All persons subject to commercial driver’s license requirements shall be tested for
alcohol, marijuana (including medical cannabis), cocaine, amphetamines, opiates
(including heroin), and phencyclidine (PCP), pursuant to federal law. Drivers who
test positive for alcohol or drugs shall be subject to disciplinary action, which may
include termination of employment.

1.

Definitions

“Actual Knowledge” means actual knowledge by the school district that a
driver has used alcohol or controlled substances based on: (a) direct
observation of the employee’s use (not observation of behavior sufficient to
warrant reasonable suspicion testing); (b) information provided by a
previous employer; (c) a traffic citation; or (d) an employee’s admission,
except when made in connection with a qualified employee self-admission
program.

“Alcohol Screening Device” (ASD) means a breath or saliva device, other
than an Evidential Breath Testing Device (EBT), that is approved by the
National Highway Traffic Safety Administration and placed on its
Conforming Products List for such devices.

“Breath Alcohol Technician” (BAT) means an individual who instructs and
assists individuals in the alcohol testing process and who operates the EBT.

“Commercial Motor Vehicle” (CMV) includes a vehicle that is designed to
transport 16 or more passengers, including the driver.

“Designated Employer Representative” (DER) means an employee
authorized by the school district to take immediate action to remove
employees from safety-sensitive duties, or cause employees to be removed
from these covered duties, and to make required decisions in the testing and
evaluation process. The DER receives test results and other
communications for the school district.

“Department of Transportation” (DOT) means United States Department of
Transportation.
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10.

1.

12.

“Direct Observation” means observation of alcohol or controlled substances
use and does not include observation of employee behavior or physical
characteristics sufficient to warrant reasonable suspicion testing.

“Driver” is any person who operates a CMV, including full-time, regularly
employed drivers, casual, intermittent or occasional drivers, leased drivers,
and independent owner-operator contractors.

“Evidential Breath Testing Device” (EBT) means a device approved by the
National Highway Traffic Safety Administration for the evidentiary testing
of breath for alcohol concentration and placed on its Conforming Products
List for such devices.

“Licensed Medical Practitioner” means a person who is licensed, certified,
and/or registered, in accordance with applicable Federal, State, local, or
foreign laws and regulations, to prescribe controlled substances and other
drugs.

“Medical Review Officer” (MRO) means a licensed physician responsible
for receiving and reviewing laboratory results generated by the school
district’s drug testing program and for evaluating medical explanations for
certain drug tests.

“Refusal to Submit” (to an alcohol or controlled substances test) means that
a driver: (a) fails to appear for any test within a reasonable time, as
determined by the school district, consistent with applicable DOT
regulations, after being directed to do so; (b) fails to remain at the testing
site until the testing process is complete; (c) fails to provide a urine
specimen or an adequate amount of saliva or breath for any DOT drug or
alcohol test; (d) fails to permit the observation or monitoring of the driver’s
provision of a specimen in the case of a directly observed or monitored
collection in a drug test; (e) fails to provide a sufficient breath specimen or
sufficient amount of urine when directed and a determination has been made
that no adequate medical explanation for the failure exists; (f) fails or
declines to take an additional test as directed by the school district or the
collector; (g) fails to undergo a medical examination or evaluation, as
directed by the MRO or the DER; (h) fails to cooperate with any part of the
testing process (e.g., refuses to empty pockets when so directed by the
collector, behaves in a confrontational way that disrupts the collection
process, fails to wash hands after being directed to do so by the collector,
fails to sign the certification on the forms); (i) fails to follow the observer’s
instructions, in an observed collection, to raise the driver’s clothing above
the waist, lower clothing and underpants, and to turn around to permit the
observer to determine if the driver has any type of prosthetic or other device
that could be used to interfere with the collection process; (j) possesses or
wears a prosthetic or other device that could be used to interfere with the
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13.

14.

15.

16.

collection process; (k) admits to the collector or MRO that the driver
adulterated or substituted the specimen; or (1) is reported by the MRO as
having a verified adulterated or substituted test result. An applicant who
fails to appear for a pre-employment test, who leaves the testing site before
the pre-employment testing process commences, or who does not provide a
urine specimen because he or she has left before it commences is not
deemed to have refused to submit to testing.

“Safety-Sensitive Functions” are on-duty functions from the time the driver
begins work or is required to be in readiness to work until relieved from
work and all responsibility for performing work, and include such functions
as driving, loading and unloading vehicles, or supervising or assisting in the
loading or unloading of vehicles, servicing, repairing, obtaining assistance
to repair, or remaining in attendance during the repair of a disabled vehicle.

“Screening Test Technician” (STT) means anyone who instructs and assists
individuals in the alcohol testing process and operates an ASD.

“Stand Down” means the practice of temporarily removing an employee
from performing safety-sensitive functions based only upon a laboratory
report to the MRO of a confirmed positive test for a drug or drug metabolite,
an adulterated test, or a substituted test result but before the MRO completes
the verification process.

“Substance Abuse Professional” (SAP) means a qualified person who
evaluates employees who have violated a DOT drug and alcohol regulation
and makes recommendations concerning education, treatment, follow-up
testing, and aftercare.

Policy and Educational Materials

1.

The school district shall provide a copy of this policy and procedures to
each driver prior to the start of its alcohol and drug testing program and to
each driver subsequently hired or transferred into a position requiring
driving of a CMV.

The school district shall provide to each driver information required under
Title 49 of the Code of Federal Regulations, including information
concerning the effects of alcohol and controlled substances use on an
individual’s health, work, and personal life; signs and symptoms of an
alcohol or controlled substance problem (the driver’s or a coworker’s); and
available methods of intervening when an alcohol or drug problem is
suspected, including confrontation, referral to an employee assistance
program, and/or referral to management.
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The school district shall provide written notice to representatives of
employee organizations that the information described above is available.

The school district shall require each driver to sign a statement certifying
that the driver received a copy of the policy and materials. This statement
should be in the form of Attachment A to this policy. The school district
will maintain the original signed certificate and will provide a copy to the
driver if the driver so requests.

Alcohol and Controlled Substances Testing Program Manager

1.

The program manager will coordinate the implementation, direction, and
administration of the alcohol and controlled substances testing policy for
bus drivers. The program manager is the principal contact for the collection
site, the testing laboratory, the MRO, the BAT, the SAP, and the person
submitting to the test. Employee questions concerning this policy shall be
directed to the program manager.

The school district shall designate a program manager and provide written
notice of the designation to each driver along with this policy.

Specific Prohibitions for Drivers

1.

Alcohol Concentration. No driver shall report for duty or remain on duty
requiring the performance of safety-sensitive functions while having an
alcohol concentration of 0.04 or greater. Drivers who test greater than 0.04
will be taken out of service and will be subject to evaluation by a
professional and retesting at the driver’s expense.

Alcohol Possession. No driver shall be on duty or operate a CMV while the
driver possesses alcohol.

On-Duty Use. No driver shall use alcohol while performing safety-sensitive
functions.

Pre-Duty Use. No driver shall perform safety-sensitive functions within
four (4) hours after using alcohol.

Use Following an Accident. No driver required to take a post-accident test
shall use alcohol for eight (8) hours following the accident, or until the
driver undergoes a post-accident alcohol test, whichever occurs first.

Refusal to Submit to a Required Test. No driver shall refuse to submit to
an alcohol or controlled substances test required by post-accident, random,
reasonable suspicion, return-to-duty, or follow-up testing requirements. A
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verified adulterated or substituted drug test shall be considered a refusal to
test.

7. Use of Controlled Substances. No driver shall report for duty or remain on
duty requiring the performance of safety-sensitive functions when the driver
uses any controlled substance, except when the use is pursuant to
instructions (which have been presented to the school district) from a
licensed medical practitioner who is familiar with the driver’s medical
history and has advised the driver that the substance does not adversely
affect the driver’s ability to safely operate a CMV. Controlled substance
includes medical cannabis, regardless of whether the driver is enrolled in
the state registry program.

8. Positive, Adulterated, or Substituted Test for Controlled Substance. No
driver shall report for duty, remain on duty, or perform a safety-sensitive
function if the driver tests positive for controlled substances, including
medical cannabis, or has adulterated or substituted a test specimen for
controlled substances.

9. General Prohibition. Drivers are also subject to the general policies and
procedures of the school district that prohibit the possession, transfer, sale,
exchange, reporting to work under the influence of drugs or alcohol, and
consumption of drugs or alcohol while at work or while on school district
premises or operating any school district vehicle, machinery, or equipment.

Other Alcohol-Related Conduct

No driver found to have an alcohol concentration of 0.02 or greater but less than
0.04 shall perform safety-sensitive functions for at least twenty-four (24) hours
following administration of the test. The school district will not take any action
under this policy other than removal from safety-sensitive functions based solely
on test results showing an alcohol concentration of less than 0.04 but may take
action otherwise consistent with law and the policies of the school district.

Prescription Drugs/Cannabinoid Products

A driver shall inform the driver’s supervisor if at any time the driver is using a
controlled substance pursuant to a physician’s prescription. The physician’s
instructions shall be presented to the school district upon request. Use of a
prescription drug shall be allowed if the physician has advised the driver that the
prescribed drug will not adversely affect the driver’s ability to safely operate a
CMV. Use of medical cannabis is prohibited notwithstanding the driver’s
enrollment in the patient registry. Use of nonintoxicating cannabinoids or edible
cannabinoid products is not a legitimate medical explanation for a confirmed
positive test result for marjaana cannabis. MROs will verify a drug test confirmed
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as positive, even if a driver claims to have only used nonintoxicating cannabinoids
or edible cannabinoid product.

Testing Requirements

1. Pre-Employment Testing

a. A driver applicant shall undergo testing for controlled substances,
including medical cannabis, before the first time the driver performs
safety-sensitive functions for the school district.

b. Tests shall be conducted only after the applicant has received a
conditional offer of employment.

c. To be hired, the applicant must test negative and must sign an
agreement in the form of Attachment B to this policy, authorizing
former employers to release to the school district all information on
the applicant’s alcohol tests with results of blood alcohol
concentration of 0.04 or higher, or verified positive results for
controlled substances, including medical cannabis, or refusals to be
tested (including verified adulterated or substituted drug test
results), or any other violations of DOT agency drug and alcohol
testing regulations, or, if the applicant violated the testing
regulations, documentation of the applicant’s successful completion
of DOT return-to-duty requirements (including follow-up tests),
within the preceding two (2) years.

d. The applicant also must be asked whether he or she has tested
positive, or refused to test, on any pre-employment drug or alcohol
test administered by an employer to which the employee, during the
last two (2) years, applied for, but did not obtain, safety-sensitive
transportation work covered by DOT testing rules.

e. Before employing a driver subject to controlled substances and
alcohol testing, the school district must conduct a full pre-
employment query of the federal Commercial Driver’s License
(CDL) Drug and Alcohol Clearinghouse (“Clearinghouse™) to
obtain information about whether the driver (1) has a verified
positive, adulterated, or substituted controlled substances test result;
(2) has an alcohol confirmation test with a concentration of 0.04 or
higher; (3) has refused to submit to a test in violation of federal law;
or (4) that an employer has reported actual knowledge that the driver
used alcohol on duty, before duty, or following an accident in
violation of federal law or used a controlled substance in violation
of federal law. The applicant must give specific written or electronic
consent for the school district to conduct the Clearinghouse full

8



Policy 416

query (see Attachment C to this policy). The school district shall
retain the consent for three (3) years from the date of the query.

Post-Accident Testing

a. As soon as practicable following an accident involving a CMV, the
school district shall test the driver for alcohol and controlled
substances, including medical cannabis, if the accident involved the
loss of human life or if the driver receives a citation for a moving
traffic violation arising from an accident which results in bodily
injury or disabling damage to a motor vehicle.

b. Drivers should be tested for alcohol use within two (2) hours and no
later than eight (8) hours after the accident.

C. Drivers should be tested for controlled substances, including
medical cannabis, no later than thirty-two (32) hours after the
accident.

d. A driver subject to post-accident testing must remain available for

testing, or shall be considered to have refused to submit to the test.

e. If a post-accident alcohol test is not administered within two (2)
hours following the accident, the school district shall prepare and
maintain on file a record stating the reasons the test was not
promptly administered and continue to attempt to administer the
alcohol test within eight (8) hours.

f. If a post-accident alcohol test is not administered within eight (8)
hours following the accident or a post-accident controlled
substances test is not administered within thirty-two (32) hours
following the accident, the school district shall cease attempts to
administer the test, and prepare and maintain on file a record stating
the reasons for not administering the test.

g. The school district shall report drug and alcohol program violations
to the Clearinghouse as required under federal law.

Random Testing

a. The school district shall conduct tests on a random basis at
unannounced times throughout the year, as required by the federal
regulations.

b. The school district shall test for alcohol at a minimum annual

percentage rate of 10% of the average number of driver positions,
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and for controlled substances, including medical cannabis, at a
minimum annual percentage of 50%.

The school district shall adopt a scientifically valid method for
selecting drivers for testing, such as random number table or a
computer-based random number generator that is matched with
identifying numbers of the drivers. Each driver shall have an equal
chance of being tested each time selections are made. Each driver
selected for testing shall be tested during the selection period.

Random tests shall be unannounced. Dates for administering
random tests shall be spread reasonably throughout the calendar
year.

Drivers shall proceed immediately to the collection site upon
notification of selection; provided, however, that if the driver is
performing a safety-sensitive function, other than driving, at the
time of notification, the driver shall cease to perform the function
and proceed to the collection site as soon as possible.

Reasonable Suspicion Testing

The school district shall require a driver to submit to an alcohol test
and/or controlled substances, including medical cannabis, test when
a supervisor or school district official, who has been trained in
accordance with the regulations, has reasonable suspicion to believe
that the driver has used alcohol and/or controlled substances,
including medical cannabis, on duty, within four (4) hours before
coming on duty, or just after the period of the work day. The test
shall be done as soon as practicable following the observation of the
behavior indicative of the use of controlled substances or alcohol.

The reasonable suspicion determination must be based on specific,
contemporaneous, articulable observations concerning the driver’s
appearance, behavior, speech, or body odors. The required
observations for reasonable suspicion of a controlled substances
violation may include indications of the chronic and withdrawal
effects of controlled substances.

Alcohol testing shall be administered within two (2) hours following
a determination of reasonable suspicion. If it is not done within two
(2) hours, the school district shall prepare and maintain a record
explaining why it was not promptly administered and continue to
attempt to administer the alcohol test within eight (8) hours. If an
alcohol test is not administered within eight (8) hours following the
determination of reasonable suspicion, the school district shall cease
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attempts to administer the test and state in the record the reasons for
not administering the test.

d. The supervisor or school district official who makes observations
leading to a controlled substances reasonable suspicion test shall
make and sign a written record of the observations within twenty-
four (24) hours of the observed behavior or before the results of the
drug test are released, whichever is earlier.

5. Return-To-Duty Testing. A driver found to have violated this policy shall
not return to work until an SAP has determined the employee has
successfully complied with prescribed education and/or treatment and until
undergoing return-to-duty tests indicating an alcohol concentration of less
than 0.02 and a confirmed negative result for the use of controlled
substances. The school district is not required to return a driver to safety-
sensitive duties because the driver has met these conditions; this is a
personnel decision subject to collective bargaining agreements or other
legal requirements.

6. Follow-Up Testing. When an SAP has determined that a driver is in need
of assistance in resolving problems with alcohol and/or controlled
substances, the driver shall be subject to unannounced follow-up testing as
directed by the SAP for up to sixty (60) months after completing a treatment
program.

7. Refusal to Submit and Attendant Consequences

a. A driver or driver applicant may refuse to submit to drug and alcohol
testing.

b. Refusal to submit to a required drug or alcohol test subjects the
driver or driver applicant to the consequences specified in federal
regulations as well as the civil and/or criminal penalty provisions of
49 United States Code section 521(b). In addition, a refusal to
submit to testing establishes a presumption that the driver or driver
applicant would test positive if a test were conducted and makes the
driver or driver applicant subject to discipline or disqualification

under this policy.

c. A driver applicant who refuses to submit to testing shall be
disqualified from further consideration for the conditionally offered
position.

d. An employee who refuses to submit to testing shall not be permitted

to perform safety-sensitive functions and will be considered
insubordinate and subject to disciplinary action, up to and including

Policy 416 11
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dismissal. If an employee is offered an opportunity to return to a
DOT safety-sensitive duty, the employee will be evaluated by an
SAP and must submit to a return-to-duty test prior to being
considered for reassignment to safety-sensitive functions.

Drivers or driver applicants who refuse to submit to required testing
will be required to sign Attachment C to this policy.

Testing Procedures

1. Drug Testing

a.

Drug testing is conducted by analyzing a donor’s urine specimen.
Split urine samples will be collected in accordance with federal
regulations. The donor will provide a urine sample at a designated
collection site. The collection site personnel will then pour the
sample into two sample bottles, labeled “primary” and “split,” seal
the specimen bottles, complete the chain of custody form, and
prepare the specimen bottles for shipment to the testing laboratory
for analysis. The specimen preparation shall be conducted in sight
of the donor.

If the donor is unable to provide the appropriate quantity of urine,
the collection site person shall instruct the individual to drink up to
forty (40) ounces of fluid distributed reasonably through a period of
up to three (3) hours to attempt to provide a sample. If the individual
is still unable to provide a complete sample, the test shall be
discontinued and the school district notified. The DER shall refer
the donor for a medical evaluation to determine if the donor’s
inability to provide a specimen is genuine or constitutes a refusal to
test. For pre-employment testing, the school district may elect to
not have a referral made, and revoke the employment offer.

Drug test results are reported directly to the MRO by the testing
laboratory. The MRO reports the results to the DER. If the results
are negative, the school district is informed and no further action is
necessary. If the test result is confirmed positive, adulterated,
substituted, or invalid, the MRO shall give the donor an opportunity
to discuss the test result. The MRO will contact the donor directly,
on a confidential basis, to determine whether the donor wishes to
discuss the test result. The MRO shall notify each donor that the
donor has seventy-two (72) hours from the time of notification in
which to request a test of the split specimen at the donor’s expense.
No split specimen testing is done for an invalid result.

12
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If the donor requests an analysis of the split specimen within
seventy-two (72) hours of having been informed of a confirmed
positive test, the MRO shall direct, in writing, the laboratory to
provide the split specimen to another Department of Health and
Human Services — SAMHSA certified laboratory for analysis. If the
donor has not contacted the MRO within seventy-two (72) hours,
the donor may present the MRO information documenting that
serious illness, injury, inability to contact the MRO, lack of actual
notice of the confirmed positive test, or other circumstances
unavoidably prevented the donor from timely making contact. Ifthe
MRO concludes that a legitimate explanation for the donor’s failure
to contact him/her within seventy-two (72) hours exists, the MRO
shall direct the analysis of the split specimen. The MRO will review
the confirmed positive test result to determine whether an acceptable
medical reason for the positive result exists. The MRO shall
confirm and report a positive test result to the DER and the
employee when no legitimate medical reason for a positive test
result as received from the testing laboratory exists.

If, after making reasonable efforts and documenting those efforts,
the MRO is unable to reach the donor directly, the MRO must
contact the DER who will direct the donor to contact the MRO. If
the DER is unable to contact the donor, the donor will be suspended
from performing safety-sensitive functions.

The MRO may confirm the test as a positive without having
communicated directly with the donor about the test results under
the following circumstances:

(1) The donor expressly declines the opportunity to discuss the
test results;

(2) The donor has not contacted the MRO within seventy-two
(72) hours of being instructed to do so by the DER; or

3) The MRO and the DER, after making and documenting all
reasonable efforts, have not been able to contact the donor
within ten (10) days of the date the confirmed test result was
received from the laboratory.

Alcohol Testing

The federal alcohol testing regulations require testing to be
administered by a BAT using an EBT or an STT using an ASD.
EBTs and ASDs can be used for screening tests but only EBTs can
be used for confirmation tests.
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b. Any test result less than 0.02 alcohol concentration is considered a
“negative” test.

c. If the donor is unable to provide sufficient saliva for an ASD, the
DER will immediately arrange to use an EBT. If the donor attempts
and fails to provide an adequate amount of breath, the school district
will direct the donor to obtain a written evaluation from a licensed
physician to determine if the donor’s inability to provide a breath
sample is genuine or constitutes a refusal to test.

d. If the screening test results show alcohol concentration of 0.02 or
higher, a confirmatory test conducted on an EBT will be required to
be performed between fifteen (15) and thirty (30) minutes after the
completion of the screening test.

e. Alcohol tests are reported directly to the DER.

Driver/Driver Applicant Rights

1.

All drivers and driver applicants subject to the controlled substances testing
provisions of this policy who receive a confirmed positive test result for the
use of controlled substances have the right to request, at the driver’s or
driver applicant’s expense, a confirming retest of the split urine sample. If
the confirming retest is negative, no adverse action will be taken against the
driver, and a driver applicant will be considered for employment.

The school district will not discharge a driver who, for the first time,
receives a confirmed positive drug or alcohol test UNLESS:

a. The school district has first given the employee an opportunity to
participate in, at the employee’s own expense or pursuant to
coverage under an employee benefit plan, either a drug or alcohol
counseling or rehabilitation program, whichever is more
appropriate, as determined by the school district after consultation
with the SAP; and

b. The employee refuses to participate in the recommended program,
or fails to successfully complete the program as evidenced by
withdrawal before its completion or by a positive test result on a
confirmatory test after completion of the program.

c. This limitation on employee discharge does not bar discharge of an

employee for reasons independent of the first confirmed positive test
result.
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Testing Laboratory

The testing laboratory for controlled substances will be Essentia Health — Virginia,
Minnesota, which is a laboratory certified by the Department of Health and Human
Services — SAMHSA to perform controlled substances testing pursuant to federal
regulations.

Confidentiality of Test Results

All alcohol and controlled substances test results and required records of the drug
and alcohol testing program are considered confidential information under federal
law and private data on individuals as that phrase is defined in Minnesota Statutes,
chapter 13. Any information concerning the individual’s test results and records
shall not be released without written permission of the individual, except as
provided for by regulation or law.

Recordkeeping Requirements and Retention of Records

1. The school district shall keep and maintain records in accordance with the
federal regulations in a secure location with controlled access.

2. The required records shall be retained for the following minimum periods:
Basic records 5 years

“Basic records” includes records of: (a) alcohol test results with
concentration of 0.02 or greater; (b) verified positive drug test results; (c)
refusals to submit to required tests (including substituted or adulterated drug
test results); (d) SAP reports; (e) all follow-up tests and schedules for
follow-up tests; (f) calibration documentation; (g) administration of the
testing programs; and (h) each annual calendar year summary.

Information obtained from previous employers 3 years
Alcohol and controlled substance

collection procedures 2 years
Negative and cancelled controlled substance

tests 1 year
Alcohol tests with less than 0.02 concentration 1 year
Education and training records indefinite

“Education and training records” must be maintained while the individuals
perform the functions which require training and for the two (2) years after
ceasing to perform those functions.

3. Personal Information
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Personal information about all individuals who undergo any required testing
under this policy will be shared with the U.S. DOT Drug & Alcohol
Clearinghouse (“Clearinghouse) as required under federal law, including:

a.

b.

g.
h.

Training

The name of the person tested;
Any verified positive, adulterated, or substituted drug test result;

Any alcohol confirmation test with a BAC concentration of 0.04 or
higher;

Any refusal to submit to any test required hereunder;

Any report by a supervisor of actual knowledge of use as follows

1. Any on-duty alcohol use;

il. Any pre-duty alcohol use;

iii. Any alcohol use following an accident; and
v. Any controlled substance use.

Any report from a substance abuse professional certifying
successful completion of the return-to-work process;

Any negative return-to-duty test; and

Any employer’s report of completion of follow-up testing.

The school district shall ensure all persons designated to supervise drivers receive
training. The designated employees shall receive at least sixty (60) minutes of
training on alcohol misuse and at least sixty (60) minutes of training on controlled
substances use. The training shall include physical, behavioral, speech, and
performance indicators of probable misuse of alcohol and use of controlled
substances. The training will be used by the supervisors to make determinations of
reasonable suspicion.

Consequences of Prohibited Conduct and Enforcement

1. Removal. The school district shall remove a driver who has engaged in
prohibited conduct from safety-sensitive functions. A driver shall not be
permitted to return to safety-sensitive functions until and unless the return-
to-duty requirements of federal DOT regulations have been completed.

2. Referral, Evaluation, and Treatment
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A driver or driver applicant who has engaged in prohibited conduct
shall be provided a listing of SAPs readily available to the driver or
applicant and acceptable to the school district.

If the school district offers a driver an opportunity to return to a DOT
safety-sensitive duty following a violation, the driver must be
evaluated by an SAP and the driver is required to successfully
comply with the SAP’s evaluation recommendations (education,
treatment, follow-up evaluation(s), and/or ongoing services). The
school district is not required to provide an SAP evaluation or any
subsequent recommended education or treatment.

Drivers are responsible for payment for SAP evaluations and
services unless a collective bargaining agreement or employee
benefit plan provides otherwise.

Drivers who engage in prohibited conduct also are required to
comply with follow-up testing requirements.

Disciplinary Action

Other Testing

Any driver who refuses to submit to post-accident, random,
reasonable suspicion, or follow-up testing not only shall not perform
or continue to perform safety-sensitive functions, but also may be
subject to disciplinary action, which may include immediate
suspension without pay and/or immediate discharge.

Drivers who test positive with verification of a confirmatory test or
are otherwise found to be in violation of this policy or the federal
regulations shall be subject to disciplinary action, which may
include immediate suspension without pay and/or immediate
discharge.

Nothing in this policy limits or restricts the right of the school
district to discipline or discharge a driver for conduct which not only
constitutes prohibited conduct under this policy but also violates the
school district’s other rules or policies.

The school district may request or require that drivers submit to cannabis testing or
drug and alcohol testing other than that required by federal law. For example,
drivers may be requested or required to undergo cannabis testing or drug and
alcohol testing on an annual basis as part of a routine physical examination. Such
additional testing of drivers will be conducted only in accordance with the
provisions of this policy and as provided in Minnesota Statutes, sections 181.950-
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181.957. For purposes of such additional, non-mandatory testing, drivers fall
within the definition of “other employees” covered by Section IV. of this policy.

Report to Clearinghouse

The school district shall promptly submit to the Clearinghouse any record generated
of an individual who refuses to take an alcohol or controlled substance test required
under Title 49, Code of Federal Regulations, tests positive for alcohol or a
controlled substance in violation of federal regulations, or violates subpart B of Part
382 of Title 49, Code of Federal Regulations (or any subsequent corresponding
regulations).

Annual Clearinghouse Query

1.

The school district must conduct a query of the Clearinghouse record at least
once per year for information for all employees subject to controlled
substance and alcohol testing related to CMV operation to determine
whether information exists in the Clearinghouse about those employees. In
lieu of a full query, the school district may obtain the individual driver’s
consent to conduct a limited query to satisfy the annual query requirement.
The limited query will tell the employer whether there is information about
the driver in the Clearinghouse but will not release that information to the
employer. If the limited query shows that information exists in the
Clearinghouse about the driver, the school district must conduct a full query
within twenty-four (24) hours or must not allow the driver to continue to
perform any safety-sensitive function until the employee conducts the full
query and the results confirm the driver’s Clearinghouse record contains no
prohibitions showing the driver has a verified positive, adulterated or
substitute controlled substance test, no alcohol confirmation test with a
concentration of 0.04 or higher, refuses to submit to a test, or was reported
to have used alcohol on duty, before duty, following an accident or
otherwise used a controlled substance in violation of the regulations except
where the driver completed the SAP evaluation, referral and
education/treatment process as required by the regulations. The school
district shall comply with the query requirements set forth in 49 Code of
Federal Regulations 382.701.

The school district may not access an individual’s Clearinghouse record
unless the school district (1) obtains the individual’s prior written or
electronic consent for access to the record; and (2) submits proof of the
individual’s consent to the Clearinghouse. The school district must retain
the consent for three (3) years from the date of the last query. The school
district shall retain for three (3) years a record of each request for records
from the Clearinghouse and the information received pursuant to the
request.
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3. The school district shall protect the individual’s privacy and confidentiality
of each Clearinghouse record it receives. The school district shall ensure
that information contained in a Clearinghouse record is not divulged to a
person or entity not directly involved in assessing and evaluating whether a
prohibition applies with respect to the individual to operate a CMV for the
school district.

4. The school district may use an individual’s Clearinghouse record only to
assess and evaluate whether a prohibition applies with respect to the
individual to operate a CMV for the school district.

CANNABIS TESTING OR DRUG AND ALCOHOL TESTING FOR OTHER
EMPLOYEES

The school district may request or require drug and alcohol testing or cannabis testing for
other school district personnel, i.e., employees who are not school bus drivers, or job
applicants for such positions. The school district does not have a legal duty to request or
require any employee or job applicant to undergo drug and alcohol testing or cannabis
testing as authorized in this policy, except for school bus drivers and other drivers of CM Vs
who are subject to federally mandated testing. (See Section III. of this policy.) If a school
bus driver is requested or required to submit to drug or alcohol testing beyond that
mandated by federal law, the provisions of Section I'V. of this policy will be applicable to
such testing.

A. Definitions

1. “Cannabis testing” means the analysis of a body component sample according
to the standards established under one of the programs listed in Minnesota
Statutes, section 181.953, subdivision 1, for the purpose of measuring the
presence or absence of cannabis flower, as defined in Minnesota Statutes,
section 342.01, subdivision 16, cannabis products, as defined in section 342.01,
subdivision 20, lower-potency hemp edibles as defined in section 342.01,
subdivision 50, hemp-derived consumer products as defined in section 342.01,
subdivision 37, or cannabis metabolites in the sample tested. The definitions in
this section apply to cannabis testing unless stated otherwise.

2. “Confirmatory test” and “confirmatory retest” mean a drug or alcohol test that
uses a method of analysis allowed under one of the programs listed in Minnesota
Statutes, section 181.953, subdivision 1.

3. “Drug” means a controlled substance as defined in Minnesota Statutes, section
152.01, subdivision 4, but does not include marijuana, tetrahydrocannabinols,
cannabis flower as defined in section 342.01, subdivision 16, cannabis products
as defined in section 342.01, subdivision 20, lower-potency hemp edibles as
defined in section 342.01, subdivision 50, and hemp-derived consumer products
as defined in section 342.01, subdivision 37.

4., “Drug and Alcohol Testing,” “Drug or Alcohol Testing,” and “Drug or Alcohol
Test” mean analysis of a body component sample by a testing laboratory that
meets one of the criteria listed in Minnesota Statutes, section 181.953,

Policy 416 19



Policy 416

subdivision 1, for the purpose of measuring the presence or absence of drugs,
alcohol, or their metabolites in the sample tested. "Drug and alcohol testing,"
"drug or alcohol testing," and "drug or alcohol test" do not include cannabis or
cannabis testing, unless stated otherwise.

"Employee" means a person, independent contractor, or person working for an

independent contractor who performs services for compensation, in whatever
form, for an employer.

"Initial screening test" means a drug or alcohol test or cannabis test which uses

a _method of analysis under one of the programs listed in Minnesota Statutes,
section 181.953, subdivision 1.

“Job Applicant” means a person, independent contractor, or person working for

an independent contractor who applies to become an employee of the charter
school in a position that does not require a commercial driver’s license, and
includes a person who has received a job offer made contingent on the person’s
passing drug or alcohol testing. Job applicants for positions requiring a
commercial driver’s license are governed by the provisions of the charter
school’s drug and alcohol testing policy relating to school bus drivers (Section

II1.).

“Other Employees” means any persons, independent contractors, or persons

working for an independent contractor who perform services for the charter
school for compensation, either full time or part time, in whatever form, except
for persons whose positions require a commercial driver’s license, and includes
both professional and nonprofessional personnel. Persons whose positions
require a commercial driver’s license are primarily governed by the provisions
of the charter school’s drug and alcohol testing policy relating to school bus
drivers (Section II1.). To the extent that the drug and alcohol testing of persons
whose positions require a commercial driver’s license is not mandated by federal
law and regulations, such testing shall be governed by Section IV. of this policy
and the drivers shall fall within this definition of “other employees.”

“Positive Test Result” means a finding of the presence of drugs, alcohol, or their

10.

metabolites in the sample tested in levels at or above the threshold detection
levels contained in the standards of one of the programs listed in Minnesota
Statutes, section 181.953, subdivision 1.

“Random Selection Basis” means a mechanism for selection of employees that:

11.

a. results in an equal probability that any employee from a group of
employees subject to the selection mechanism will be selected; and

b. does not give the charter school discretion to waive the selection of any
employee selected under the mechanism.

“Reasonable Suspicion” means a basis for forming a belief based on specific

12.

facts and rational inferences drawn from those facts.

“Safety-Sensitive Position” means a job, including any supervisory or

management position, in which an impairment caused by drug, alcohol, or
cannabis usage would threaten the health or safety of any person.
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AB.  Circumstances Under Which Cannabis Testing or Drug or Alcohol Testing May Be
Requested or Required: Exceptions:

1. General Limitations

a. The school district will not request or require an employee or job
applicant whose position does not require a commercial driver’s
license to undergo drug or alcohol testing or cannabis testing, unless
the testing is done pursuant to this drug-and-aleohoel-testing policy;
and is conducted by a testing laboratory that meets one of the criteria
listed in Minnesota Statutes, section 181.953, Subd. 1.

b. The school district will not request or require an employee or job
applicant whose position does not require a commercial driver’s
license to undergo drug and alcohol testing or cannabis testing on an
arbitrary and capricious basis.

2. Cannabis Testing Exceptions

For the following positions, cannabis and its metabolites are considered a drug
and subject to the drug and alcohol testing provisions in Minnesota Statutes,
sections 181.950 to 181.957:

a. a safety-sensitive position, as defined in Minnesota Statutes, section
181.950, subdivision 13;

b. a position requiring face-to-face care, training, education, supervision,
counseling, consultation, or medical assistance to children;

C. a position requiring a commercial driver's license or requiring an
employee to operate a motor vehicle for which state or federal law
requires drug or alcohol testing of a job applicant or an employee;

d. a position of employment funded by a federal grant; or

e. any other position for which state or federal law requires testing of a
job applicant or an employee for cannabis.

23. Job Applicant Testing

The school district may request or require any job applicant whose position
does not require a commercial driver’s license to undergo drug and alcohol
testing, provided a job offer has been made to the applicant and the same
test is requested or required of all job applicants conditionally offered
employment for that position. Ifa job applicant has received a job offer that
is contingent on the applicant’s passing drug and alcohol testing, the school
district may not withdraw the offer based on a positive test result from an
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initial screening test that has not been verified by a confirmatory test. In
the event the job offer is subsequently withdrawn, the school district shall
notify the job applicant of the reason for its action.

a. The school district must not request or require a job applicant to
undergo cannabis testing solely for the purpose of determining the
presence or absence of cannabis as a condition of employment unless
otherwise required by state or federal law.

b. Unless otherwise required by state or federal law, the school district
must not refuse to hire a job applicant solely because the job applicant
submits to a cannabis test or a drug and alcohol test authorized by
Minnesota law and the results of the test indicate the presence of
cannabis.

C. The school district must not request or require an employee or job
applicant to undergo cannabis testing on an arbitrary or capricious basis.

d. Cannabis testing authorized under paragraph (d) must comply with the
safequards for testing employees provided in Minnesota Statutes,
sections 181.953 and 181.954.

Random Testing

The school district may request or require “other employees’” to undergo
cannabis testing or drug and alcohol testing on a random selection basis only
if they are employed in safety-sensitive positions.

Reasonable Suspicion Testing

The school district may request or require any employee to undergo
cannabis testing or drug and alcohol testing if the school district has a
reasonable suspicion that the employee:

a. is under the influence of cannabis, drugs, or alcohol;
b. has violated the school district’s written work rules prohibiting the

use, possession, sale, or transfer of drugs or alcohol, cannabis
flower, cannabis products, lower-potency hemp edibles, or hemp-
derived consumer products while the employee is working or while
the employee is on the school district’s premises or operating the
school district’s vehicles, machinery, or equipment;

C. has sustained a personal injury, as that term is defined in Minnesota
Statutes, section 176.011, Subd: subdivision 16, or has caused
another employee to sustain a personal injury; or
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d. has caused a work-related accident or was operating or helping to
operate machinery, equipment, or vehicles involved in a work-
related accident.

6. Treatment Program Testing

The school district may request or require any employee to undergo
cannabis testing and drug and alcohol testing if the employee has been
referred by the school district for chemical dependency treatment or
evaluation or is participating in a chemical dependency treatment program
under an employee benefit plan, in which case the employee may be
requested or required to undergo cannabis testing and drug and alcohol
testing without prior notice during the evaluation or treatment period and
for a period of up to two (2) years following completion of any prescribed
chemical dependency treatment program.

7. Routine Physical Examination Testing

The school district may request or require any employee to undergo drug
and alcohol testing as part of a routine physical examination provided the
drug or alcohol test is requested or required no more than once annually and
the employee has been given at least two weeks’ written notice that a drug
or alcohol test may be requested or required as part of the physical
examination.

No Legal Duty to Test

The school district does not have a legal duty to request or require any employee or
job applicant whose position does not require a commercial driver’s license to
undergo drug and alcohol testing.

Definitions

1. “Drug” means a controlled substance as defined in Minnesota Statutes,
including medical cannabis, regardless of enrollment in the state registry
program.

2. “Drug and Alcohol Testing,” “Drug or Alcohol Testing,” and “Drug or

Alcohol Test” mean analysis of a body component sample by a testing
laboratory that meets one of the criteria listed in Minnesota Statutes, section
181.953, subdivision 1, for the purpose of measuring the presence or
absence of drugs, alcohol, or their metabolites in the sample tested.

3. “Other Employees” means any persons, independent contractors, or persons

working for an independent contractor who perform services for the school
district for compensation, either full time or part time, in whatever form,
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except for persons whose positions require a commercial driver’s license,
and includes both professional and nonprofessional personnel. Persons
whose positions require a commercial driver’s license are primarily
governed by the provisions of the school district’s drug and alcohol testing
policy relating to school bus drivers (Section IIl.). To the extent that the
drug and alcohol testing of persons whose positions require a commercial
driver’s license is not mandated by federal law and regulations, such testing
shall be governed by Section IV. of this policy and the drivers shall fall
within this definition of “other employees.”

“Job Applicant” means a person, independent contractor, or person working
for an independent contractor who applies to become an employee of the
school district in a position that does not require a commercial driver’s
license, and includes a person who has received a job offer made contingent
on the person’s passing drug or alcohol testing. Job applicants for positions
requiring a commercial driver’s license are governed by the provisions of
the school district’s drug and alcohol testing policy relating to school bus
drivers (Section IIL.).

“Positive Test Result” means a finding of the presence of drugs, alcohol, or
their metabolites in the sample tested in levels at or above the threshold
detection levels contained in the standards of one of the programs listed in
Minnesota Statutes, section 181.953, subdivision 1.

“Random Selection Basis” means a mechanism for selection of employees
that:

a. results in an equal probability that any employee from a group of
employees subject to the selection mechanism will be selected; and

b. does not give the school district discretion to waive the selection of
any employee selected under the mechanism.

“Reasonable Suspicion” means a basis for forming a belief based on specific
facts and rational inferences drawn from those facts.

“Safety-Sensitive Position” means a job, including any supervisory or
management position, in which an impairment caused by drug or alcohol
usage would threaten the health or safety of any person.

Right of Other Employee or Job Applicant to Refuse Drug and Alcohol Testing and

Consequences of Such Refusal

Right of Other Employee or Job Applicant to Refuse Drug and Alcohol
Testing
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Any employee or job applicant whose position does not require a
commercial driver’s license has the right to refuse drug and alcohol testing
subject to the provisions contained in Paragraphs 2. and 3. of this Section
IV.D.

Consequences of an Employee’s Refusal to Undergo Drug and Alcohol
Testing

Any employee in a position that does not require a commercial driver’s
license who refuses to undergo drug and alcohol testing in the circumstances
set out in the Random Testing, Reasonable Suspicion Testing, and
Treatment Program Testing provisions of this policy may be subject to
disciplinary action, up to and including immediate discharge.

Consequences of a Job Applicant’s Refusal to Undergo Drug and Alcohol
Testing

Any job applicant for a position which does not require a commercial
driver’s license who refuses to undergo drug and alcohol testing pursuant to
the Job Applicant Testing provision of this policy shall not be employed.

Reliability and Fairness Safeguards

1.

Pretest Notice

Before requesting an employee or job applicant whose position does not
require a commercial driver’s license to undergo drug or alcohol testing or
requesting cannabis testing, the school district shall provide the employee
or job applicant with a Pretest Notice in the form of Attachment D to this
policy on which to acknowledge that the employee or job applicant has
received the school district’s drug and alcohol testing policy or cannabis

testing policy.

Notice of Test Results

Within three (3) working days after receipt of a test result report from the
testing laboratory, the school district shall inform in writing an employee or
job applicant who has undergone drug or alcohol testing or cannabis testing
of a negative test result on an initial screening test or of a negative or
positive test result on a confirmatory test.

Notice of and Right to Test Result Report

Within three (3) working days after receipt of a test result report from the
testing laboratory, the school district shall inform in writing, an employee
or job applicant who has undergone drug or alcohol testing of the employee
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or job applicant’s right to request and receive from the school district a copy
of the test result report on any drug or alcohol test or cannabis test.

Notice of and Right to Explain Positive Test Result

a. If an employee or job applicant has a positive test result on a
confirmatory test, the school district shall provide the individual
with notice of the test results and, at the same time, written notice of
the right to explain the results and to submit additional information
(see Attachment G to this policy).

b. The school district may request that the employee or job applicant
indicate any over-the-counter or prescription medication that the
individual is currently taking or has recently taken and any other
information relevant to the reliability of, or explanation for, a
positive test result.

c. The employee may present verification of enrollment in the medical
cannabis patient registry or of enrollment in a Tribal medical
cannabis program as part of the employee’s explanation.

d. Use of nonintoxicating cannabinoids or edible cannabinoid products
is not a legitimate medical explanation for a confirmed positive test
result for marijuana cannabis. MROs will verify a drug test
confirmed as positive, even if an employee claims to have only used
nonintoxicating cannabinoids or edible cannabinoid product.

e. Within three (3) working days after notice of a positive test result on
a confirmatory test, an employee or job applicant may submit
information (in addition to any information already submitted) to the
school district to explain that result.

Notice of and Right to Request Confirmatory Retests

a. If an employee or job applicant has a positive test result on a
confirmatory test, the school district shall provide the individual
with notice of the test results and, at the same time, written notice of
the right to request a confirmatory retest of the original sample at his
or her expense.

b. An employee or job applicant may request a confirmatory retest of
the original sample at his or her own expense after notice of a
positive test result on a confirmatory test. Within five (5) working
days after notice of the confirmatory test result, the employee or job
applicant shall notify the school district in writing of his or her
intention to obtain a confirmatory retest. Within three (3) working
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days after receipt of the notice, the school district shall notify the
original testing laboratory that the employee or job applicant has
requested the laboratory to conduct the confirmatory retest or to
transfer the sample to another laboratory licensed under Minnesota
Statutes, section 181.953, subdivision 1 to conduct the confirmatory
retest. The original testing laboratory shall ensure that appropriate
chain-of-custody procedures are followed during transfer of the
sample to the other laboratory. The confirmatory retest must use the
same drug, er alcohol, or cannabis threshold detection levels as used
in the original confirmatory test. If the confirmatory retest does not
confirm the original positive test result, no adverse personnel action
based on the original confirmatory test may be taken against the
employee or job applicant.

If an employee or job applicant has a positive test result on a confirmatory
test, the school district, at the time of providing notice of the test results,
shall also provide written notice to inform the individual of other rights
provided under Sections F. or G., below, whichever is applicable.

Attachments E F and £ G to this policy provide the Notices described in
Paragraphs 2. through 6. of this Section E.

Discharge and Discipline of Employees Whose Positions Do Not Require a

Commercial Driver’s License

The school district may not discharge, discipline, discriminate against,
request, or require rehabilitation of an employee on the basis of a positive
test result from an initial screening test that has not been verified by a
confirmatory test.

In the case of a positive test result on a confirmatory test, the employee shall
be subject to discipline which includes, but is not limited to, immediate
suspension without pay and immediate discharge, pursuant to the provisions
of this policy.

The school district may not discharge an employee for whom a positive test
result on a confirmatory test was the first such result for the employee on a
drug or alcohol test or cannabis test requested by the school district, unless
the following conditions have been met:

a. The school district has first given the employee an opportunity to
participate in, at the employee’s own expense or pursuant to
coverage under an employee benefit plan, either a drug.-er alcohol,
or cannabis counseling or rehabilitation program, whichever is more
appropriate, as determined by the school district after consultation
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with a certified chemical abuse counselor or a physician trained in
the diagnosis and treatment of chemical dependency; and

b. The employee has either refused to participate in the counseling or
rehabilitation program or has failed to successfully complete the
program, as evidenced by withdrawal from the program before its
completion or by a positive test result on a confirmatory test after
completion of the program.

Notwithstanding Paragraph 1., the school district may temporarily suspend
the tested employee or transfer that employee to another position at the same
rate of pay pending the outcome of the confirmatory test and, if requested,
the confirmatory retest, provided the school district believes that it is
reasonably necessary to protect the health or safety of the employee, co-
employees or the public. An employee who has been suspended without
pay must be reinstated with back pay if the outcome of the confirmatory test
or requested confirmatory retest is negative.

The school district may not discharge, discipline, discriminate against,
request, or require rehabilitation of an employee on the basis of medical
history information or the employee’s status as a patient enrolled in the
medical cannabis registry program revealed to the school district, unless the
employee was under an affirmative duty to provide the information before,
upon, or after hire, or failing to do so would violate federal law or
regulations or cause the school district to lose money or licensing-related
benefit under federal law or regulations.

The school district may not discriminate against any employee in
termination, discharge, or any term of condition of employment or
otherwise penalize an employee based upon an employee registered
patient’s positive drug test for cannabis components or metabolites, unless
the employee used, possessed, or was impaired by medical cannabis on
school district property during the hours of employment.

An employee must be given access to information in the individual’s
personnel file relating to positive test result reports and other information
acquired in the drug and alcohol testing process or cannabis testing process
and conclusions drawn from and actions taken based on the reports or other
acquired information.

Withdrawal of Job Offer for an Applicant for a Position That Does Not Require a

Commercial Driver’s License

If a job applicant has received a job offer made contingent on the applicant’s
passing drug and alcohol testing, the school district may not withdraw the offer
based on a positive test result from an initial screening test that has not been verified
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by a confirmatory test. In the case of a positive test result on a confirmatory test,
the school district may withdraw the job offer.

Chain-of-Custody Procedures

The school district has established its own reliable chain-of-custody procedures to
ensure proper record keeping, handling, labeling, and identification of the samples
to be tested. The procedures require the following:

1.

Possession of a sample must be traceable to the employee from whom the
sample is collected, from the time the sample is collected through the time
the sample is delivered to the laboratory;

The sample must always be in the possession of, must always be in view of,
or must be placed in a secure area by a person authorized to handle the
sample;

A sample must be accompanied by a written chain-of-custody record; and
Individuals relinquishing or accepting possession of the sample must record

the time the possession of the sample was transferred and must sign and
date the chain-of-custody record at the time of transfer.

Privacy, Confidentiality and Privilege Safeguards

1.

Privacy Limitations

A laboratory may only disclose to the school district test result data
regarding the presence or absence of drugs, alcohol or their metabolites in
a sample tested.

Confidentiality Limitations

With respect to employees and job applicants, test result reports and other
information acquired in the drug or alcohol testing process are private data
on individuals as that phrase is defined in Minnesota Statutes Chapter 13,
and may not be disclosed by the school district or laboratory to another
employer or to a third-party individual, governmental agency, or private
organization without the written consent of the employee or job applicant
tested.

Exceptions to Privacy and Confidentiality Disclosure Limitations

Notwithstanding Paragraphs 1. and 2., evidence of a positive test result on
a confirmatory test may be: (1) used in an arbitration proceeding pursuant
to a collective bargaining agreement, an administrative hearing under
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Minnesota Statutes, chapter 43A or other applicable state or local law, or a
judicial proceeding, provided that information is relevant to the hearing or
proceeding; (2) disclosed to any federal agency or other unit of the United
States government as required under federal law, regulation or order, or in
accordance with compliance requirements of a federal government contract;
and (3) disclosed to a substance abuse treatment facility for the purpose of
evaluation or treatment of the employee.

Privilege

Positive test results from the school district drug or alcohol testing program
may not be used as evidence in a criminal action against the employee or
job applicant tested.

J. Notice of Testing Policy to Affected Employees

The school district shall provide written notice of this drug, and alcohol, and
cannabis testing policy to all affected employees upon adoption of the policy, to a
previously non-affected employee upon transfer to an affected position under the
policy, and to a job applicant upon hire and before any testing of the applicant if
the job offer is made contingent on the applicant’s passing drug and alcohol testing.
Affected employees and applicants will acknowledge receipt of this written notice
in the form of Attachment G H to this policy.

V. POSTING

The school district shall post notice in an appropriate and conspicuous location on its
premises that it has adopted a drug and alcohol testing policy and that copies of the policy
are available for inspection during regular business hours by its employees or job applicants
in its personnel office or other suitable locations.

Legal References:
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Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. Ch. 43A (State Personnel Management)

Minn. Stat. § 151.72 (Sale of Certain Cannabinoid Products)

Minn. Stat. § 152.01 (Definitions)

Minn. Stat. § 152.22 (Definitions; Medical Cannabis)

Minn. Stat. § 152.23 (Limitations; Medical Cannabis)

Minn. Stat. § 152.32 (Protections for Registry Program Participation)
Minn. Stat. § 176.011, subd. 16 (Definitions; Personal Injury)

Minn. Stat. §§ 181.950-181.957 (Drug and Alcohol Testing in the
Workplace)

Minn. Stat. § 221.031 (Motor Carrier Rules)

49 U.S.C. § 31306 (Omnibus Transportation Employee Testing Act of
1991)

49 U.S.C. 31306a (National Clearinghouse for Controlled Substance and
Alcohol Test Results of Commercial Motor Vehicle Operators)
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Cross-References:
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49 U.S.C. § 521(b) (Civil and Criminal Penalties for Violations)
49 C.F.R. Parts 40 and 382 (Department of Transportation Rules

Implementing Omnibus Transportation Employee Testing Act of 1991)
49 C.F.R. Part 382 (Controlled Substances and Alcohol Use and Testing)

Policy 403 (Discipline, Suspension, and Dismissal of School District
Employees)

Policy 406 (Public and Private Personnel Data)

Policy 417 (Chemical Use and Abuse)

Policy 418 (Drug-Free Workplace/Drug-Free School)
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ATTACHMENTS TO
DRUG.ALCOHOL, AND CANNABIS TESTING POLICY

Attachments A through C are to be used in conjunction with the drug and alcohol testing of
school bus drivers and driver applicants.

Attachment A is a "Driver Acknowledgment-Drug and Alcohol Testing Policy
Materials” form that should be used to document receipt of the policy and other
materials by drivers and driver applicants. It is referred to in Article III., Section C.,
Paragraph 4. of the policy.

Attachment B is a “"Bus Driver or Driver Applicant-Authorization to Release
Information” form. Itis referred to in Article III., Section H., Paragraph 1. of the policy

Attachment C is a “"Consent to Clearinghouse Full Query” form. It is referred to in
Article III, Section H, Paragraph e of the policy.

Attachment D is a "Bus Driver or Driver Applicant-Refusal to Submit to Testing”
form. It is referred to in Article III., Section H., Paragraph 8. of the policy.

Attachments E through H are to be used in conjunction with drug, cannabis, and alcohol
testing of non-bus drivers and applicants.

Attachment E is a "Pretest Notice” that must be provided to non-school bus driver
employees or job applicants before requesting that the employee or job applicant undergo
drug or alcohol testing. It is referred to in Article IV., Section E., Paragraph 1. of the

policy.

Attachment F is a "Notice of Test Results and Various Rights” which should be used
by the District when notifying non-school bus driver employees or job applicants of test
results and other rights. It is referred to in Article IV., Section E., Paragraph 6. of the

policy.

Attachment G is an “"Explanation of Positive Test Result” form which should be used
by the school district to request that the employee or job applicant submit information to
the school district relevant to the reliability of, or explanation for, a positive test resulit.
It is referred to in Article IV., Section E., Paragraph 4. of the policy.

Finally, the District may wish to use Attachment H, entitled “Acknowledgment-Drug
Alcohol, and Cannabis Testing Policy,” to document that written notice of the policy
was given to all affected employees. It is referred to in Article IV., Section J. of the

policy.
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(DRAFT)

[TO BE PLACED ON SCHOOL DISTRICT LETTERHEAD]

— DRIVER ACKNOWLEDGMENT —
DRUG AND ALCOHOL TESTING POLICY AND MATERIALS

I have received a copy of the Drug, Alcohol, and Cannabis Testing Policy of Independent School District

No. , , Minnesota and have read it in its entirety. I understand thatI am subject

to the provisions of Article III of the policy, entitled Federally Mandated Drug and Alcohol Testing for
School Bus Drivers, because the position involves operating a commercial motor vehicle and requires a

commercial driver’s license.

The District’s policy was provided to me:

0 Upon adoption of the policy (employee).
0 Upon my hire (job applicant/new employee).
0 After receipt of my conditional job offer, before any testing if my job offer is

contingent upon my passing of drug and alcohol testing (job applicant).

I also received materials concerning the effects of alcohol and controlled substances use on an
individual’s health, work, and personal life; signs and symptoms of an alcohol or controlled substance

problem; and available methods of intervening when an alcohol or drug problem is suspected.

I have been advised that the Alcohol and Controlled Substances Testing Program Manager is

and that any questions I may have concerning the Policy should

be directed to the Program Manager.

Dated:

Signature of Employee/Applicant

Typed or Printed Name
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(DRAFT)

[TO BE PLACED ON SCHOOL DISTRICT LETTERHEAD]

— BUS DRIVER OR DRIVER APPLICANT —
AUTHORIZATION TO RELEASE INFORMATION

Section I. To be completed by the school district, signed by the bus driver, or driver applicant, and transmitted to the
previous employer:

Employee Printed or Typed Name:

Employee SS or ID Number:

I hereby authorize release of information from my Department of Transportation regulated drug and alcohol
testing records by my previous employer, listed in Section I-B, to the employer listed in Section I-A. This
release is in accordance with DOT Regulation 49 CFR Part 40, Section 40.25. I understand that information to
be released in Section II-A by my previous employer, is limited to the following DOT-regulated testing items:

1. Alcohol tests with a result of 0.04 or higher;
2. Verified positive drug tests;
3. Refusals to be tested;
4. Other violations of DOT agency drug and alcohol testing regulations;
5. Information obtained from previous employers of a drug and alcohol rule violation;
6. Documentation, if any, of completion of the return-to-duty process following a rule violation.
Employee Signature: Date:
Section I-A.
School District Name:
Address:
Phone #: Fax #:

Designated Employer Representative:

Section I-B.
Previous Employer Name:
Address:

Phone #:

Designated Employer Representative (if known):
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Section II. To be completed by the previous employer and transmitted by mail or fax to the new employer:

Section II-A. In the two years prior to the date of the employee’s signature (in Section I), for DOT-regulated testing:

1. Did the employee have alcohol tests with a result of 0.04 or higher? YES_ NO_
2. Did the employee have verified positive drug tests? YES_ NO_
3. Did the employee refuse to be tested? YES  NO _
4. Did the employee have other violations of DOT agency drug and

alcohol testing regulations? YES NO
5. Did a previous employer report a drug and alcohol rule
violation to you? YES NO

6. If you answered “yes” to any of the above items, did the

employee complete the return-to-duty process? N/A YES NO

NOTE: If you answered “yes” to item 5, you must provide the previous employer’s report. If you answered “yes” to
item 6, you must also transmit the appropriate return-to-duty documentation (e.g., SAP report(s), follow-up testing

record).

Section II-B.

Name of person providing information in Section II-A:
Title:

Phone #:

Date:
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(DRAFT)

[TO BE PLACED ON SCHOOL DISTRICT LETTERHEAD]

— BUS DRIVER OR DRIVER APPLICANT —
CONSENT TO SCHOOL DISTRICT CONDUCT
OF CLEARINGHOUSE FULL QUERY

Before employing a driver subject to controlled substances and alcohol testing, the school district must conduct a full
pre-employment query of the federal Commercial Driver’s License (CDL) Drug and Alcohol Clearinghouse

(“Clearinghouse”) to obtain information about whether the driver

(1) has a verified positive, adulterated, or substituted controlled substances test result;

(2) has an alcohol confirmation test with a concentration of 0.04 or higher;

(3) has refused to submit to a test in violation of federal law; or

(4) that an employer has reported actual knowledge that the driver used alcohol on duty, before duty, or

following an accident in violation of federal law or used a controlled substance in violation of federal law.

The applicant must give specific written or electronic consent for the school district to conduct the Clearinghouse full

query. The school district shall retain the consent for three (3) years from the date of the query.

I consent to the school district’s conduct of a Clearinghouse full query.

Dated:

Signature of Applicant

Typed or Printed Name
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(DRAFT)

[TO BE PLACED ON SCHOOL DISTRICT LETTERHEAD]

— BUS DRIVER OR DRIVER APPLICANT —
REFUSAL TO SUBMIT TO TESTING

I hereby refuse to submit to drug/alcohol testing by doing the following:

O

Failing to appear for any test within a reasonable time, as determined by the school district,

consistent with applicable DOT regulations, after being directed to do so;
Failing to remain at the testing site until the testing process is complete;
Failing to provide a urine specimen or an adequate amount of saliva or breath for any DOT drug or alcohol test;

Failing to permit the observation or monitoring of any provision of a specimen in the case of a directly observed

or monitored collection in a drug test;

Failing to provide a sufficient breath specimen or sufficient amount of urine when directed and it has been

determined that there was no adequate medical explanation for the failure;
Failing or declining to take a second test as directed;

Failing to undergo a medical examination or evaluation, as directed by the Medical Review Officer (MRO) or the

Designated Employer Representative (DER);

Failing to cooperate with any part of the testing process (e.g., refusing to empty pockets when so directed by
the collector, behaving in a confrontational way that disrupts the collection process, failing to wash hands after

being directed to do so by the collector, failing to sign the certification on the form;

Failing to follow the observer’s instructions, in an observed collection, to raise the driver’s clothing above the
waist, lower clothing and underpants, and to turn around to permit the observer to determine if the driver has

any type of prosthetic or other device that could be used to interfere with the collection process;
Possessing or wearing a prosthetic or other device that could be used to interfere with the collection process;
Admitting to the collector or MRO that the driver adulterated or substituted the specimen; or

Having a verified adulterated or substituted test as reported by the MRO.
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[An applicant who fails to appear for a preemployment test, who leaves the testing site before the preemployment
testing process commences, or who does not provide a urine specimen because he or she left before it commences, is

not deemed to have refused to submit to testing.]

I recognize that my refusal subjects me to the consequences specified in federal law and regulations. It also constitutes
a presumption of a positive result. I further recognize that if I am an applicant, I will be disqualified from consideration
for the conditionally-offered position. If I am an employee, I will not be permitted to perform safety-sensitive functions,
and will be considered insubordinate and subject to disciplinary action, up to and including dismissal. If the school
district offers me an opportunity to return to a DOT safety-sensitive function, I understand I will be evaluated by a
substance abuse professional, and will be required to submit to a return-to-duty test prior to being considered for

reassignment to safety-sensitive functions.

Date:
Time:

Signature of Employee/Applicant
Supervisor:

Supervisor’s Signature
Comments:
[0 Employee refusal to sign Supervisor’s Initials:
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(DRAFT)

[TO BE PLACED ON SCHOOL DISTRICT LETTERHEAD]

— PRETEST NOTICE —

I, the undersigned employee/job applicant of Independent School District No. , , Minnesota

(“School District”) do hereby acknowledge that I have been provided a copy of the School District’s Drug, Alcohol, and

Cannabis Testing Policy.

Date:

Signature of Employee/Job Applicant

Typed or Printed Name
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(DRAFT)
[TO BE PLACED ON SCHOOL DISTRICT LETTERHEAD]
[Employee Name]

[Employee Address]

RE: Drug, Alcohol, and/or Cannabis Test
[Date of Testing]

NOTICE OF TEST RESULTS AND VARIOUS RIGHTS
Test Results:

Independent School District No. . , Minnesota has received the test result report from the
testing laboratory:

G Your initial screening test result was negative.
G Your confirmatory test result was negative.
G Your confirmatory test result was positive.

Test Result Report:

You have the right to request and receive from the school district a copy of the test result on any drug or alcohol test
or cannabis test.

Right to Explain Positive Test Result:

In the case of a positive test result on a confirmatory test, you have the right to explain the results. You may, within
three (3) working days after notice of a positive test result on a confirmatory test, submit information to the school
district, in addition to any information already submitted, to explain that result. Attached to this Notice is a document
entitled “Explanation of Positive Test Result” for this purpose.

Right to Request Confirmatory Retests:

In the case of a positive test result on a confirmatory test, you have the right to request a confirmatory retest of the
original sample at your own expense.

Within five (5) working days after notice of the confirmatory test result, you must notify the school district in writing
of your intention to obtain a confirmatory retest.

Within three (3) working days after receipt of the notice, the school district shall notify the original testing laboratory
that you have requested the laboratory to conduct the confirmatory retest or to transfer the sample to another
laboratory licensed under Minn. Stat. § 181.953, Subd. 1 to conduct the confirmatory retest. The original testing
laboratory shall ensure that appropriate chain-of-custody procedures are followed during transfer of the sample to the
other laboratory. The confirmatory retest must use the same drug,alcohol, or cannabis threshold detection levels as
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used in the original confirmatory test. If the confirmatory retest does not confirm the original positive test result, no
adverse personnel action based on the original confirmatory test may be taken against you.

Other Rights:

In the case of a positive test result on a confirmatory test, you may have other rights provided under the sections

detailed below.

A. Employee Discharge and Discipline

1.

The school district may not discharge, discipline, discriminate against, request, or require
rehabilitation of an employee whose position does not require a commercial driver’s license on the
basis of a positive test result from an initial screening test that has not been verified by a confirmatory
test.

In the case of a positive test result on a confirmatory test, the employee shall be subject to discipline
which includes, but is not limited to, immediate suspension without pay and immediate discharge,
pursuant to the provisions of this policy.

The school district may not discharge an employee whose position does not require a commercial
driver’s license for whom a positive test result on a confirmatory test was the first such result for the
employee on a drug or alcohol test requested by the school district, unless the following conditions
have been met:

a. The school district has first given the employee an opportunity to participate in, at the
employee’s own expense or pursuant to coverage under an employee benefit plan, either a
drug or alcohol or cannabis counseling or rehabilitation program, whichever is more
appropriate, as determined by the school district after consultation with a certified chemical
use counselor or a physician trained in the diagnosis and treatment of chemical dependency;
and

b. The employee has either refused to participate in the counseling or rehabilitation program or
has failed to successfully complete the program, as evidenced by withdrawal from the program
before its completion or by a positive test result on a confirmatory test after completion of the
program.

Notwithstanding Paragraph 1., the school district may temporarily suspend the tested employee or
transfer that employee to another position at the same rate of pay pending the outcome of the
confirmatory test and, if requested, the confirmatory retest, provided the school district believes that
it is reasonably necessary to protect the health or safety of the employee, co-employees or the public.
An employee who has been suspended without pay must be reinstated with back pay if the outcome of
the confirmatory test or requested confirmatory retest is negative.

The school district may not discharge, discipline, discriminate against, request, or require
rehabilitation of an employee on the basis of medical history information revealed to the school
district, unless the employee was under an affirmative duty to provide the information before, upon,
or after hire.

An employee must be given access to information in the employee’s personnel file relating to positive
test result reports and other information acquired in the drug and alcohol testing or cannabis testing
process and conclusions drawn from and actions taken based on the reports or other acquired
information.
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B. Withdrawal of Applicant’s Job Offer

If a job applicant for a position that does not require a commercial driver’s license has received a job offer
made contingent on the applicant passing drug, alcohol, and/or cannabis testing, the school district may not
withdraw the offer based on a positive test result from an initial screening test that has not been verified by a
confirmatory test. In the case of a positive test result on a confirmatory test, the school district may withdraw

the job offer.
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(DRAFT)

[TO BE PLACED ON SCHOOL DISTRICT LETTERHEAD]

EXPLANATION OF POSITIVE TEST RESULT

I, the undersigned employee/job applicant of Independent School District No. , , Minnesota
acknowledge receipt of a Notice of Test Results and Various Rights. This includes my right to explain the positive test
result on a confirmatory test.
I am currently taking or have recently taken:
0 no over-the-counter or prescription medications; or

O the following over-the-counter or prescription medications:

I also offer the following information relevant to the reliability of, or explanation for, a positive test result:

Date:

Signature of Employee/Job Applicant

Typed or Printed Name
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(DRAFT)

[TO BE PLACED ON SCHOOL DISTRICT LETTERHEAD]

— ACKNOWLEDGMENT —
DRUG, ALCOHOL, AND CANNABIS TESTING POLICY

I have received a copy of the Drug, Alcohol, and Cannabis Testing Policy of Independent School District No.

Dated:

, Minnesota and have read it in its entirety.

The District’s policy was provided to me:

O

Upon adoption of the policy (employee)
Upon my hire (job applicant/new employee)
After receipt of my conditional job offer, before any testing if my job offer is contingent upon my

passing of drug, alcohol, and cannabis testing as applicable. (job applicant)

Signature of Employee/Applicant

Typed or Printed Name
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506 STUDENT DISCIPLINE
I PURPOSE

The purpose of this policy is to ensure that students are aware of and comply with the
school district’s expectations for student conduct. Such compliance will enhance the
school district’s ability to maintain discipline and ensure that there is no interference with
the educational process. The school district will take appropriate disciplinary action when
students fail to adhere to the Code of Student Conduct established by this policy.

II. GENERAL STATEMENT OF POLICY

The school board recognizes that individual responsibility and mutual respect are essential
components of the educational process. The school board further recognizes that nurturing
the maturity of each student is of primary importance and is closely linked with the balance
that must be maintained between authority and self-discipline as the individual progresses
from a child’s dependence on authority to the more mature behavior of self-control.

All students are entitled to learn and develop in a setting which promotes respect of self,
others, and property. Proper positive discipline can only result from an environment which
provides options and stresses student self-direction, decision-making, and responsibility.
Schools can function effectively only with internal discipline based on mutual
understanding of rights and responsibilities.

Students must conduct themselves in an appropriate manner that maintains a climate in
which learning can take place. Overall decorum affects student attitudes and influences
student behavior. Proper student conduct is necessary to facilitate the education process
and to create an atmosphere conducive to high student achievement.

Although this policy emphasizes the development of self-discipline, it is recognized that
there are instances when it will be necessary to administer disciplinary measures. The
position of the school district is that a fair and equitable district-wide student discipline
policy will contribute to the quality of the student’s educational experience. This discipline
policy is adopted in accordance with and subject to the Minnesota Pupil Fair Dismissal
Act, Minnesota Statutes sections 121A.40-121A.56.

In view of the foregoing and in accordance with Minnesota Statutes section 121A.55, the
school board, with the participation of school district administrators, teachers, employees,
students, parents, community members, and such other individuals and organizations as



appropriate, has developed this policy which governs student conduct and applies to all
students of the school district.

III.  DEFINITIONS

A.

"Nonexclusionary disciplinary policies and practices" means policies and practices
that are alternatives to dismissing a pupil from school, including but not limited to
evidence-based positive behavior interventions and supports, social and emotional
services, school-linked mental health services, counseling services, social work
services, academic screening for Title 1 services or reading interventions, and
alternative education services. Nonexclusionary disciplinary policies and practices
include but are not limited to the policies and practices under sections 120B.12;
121A.575, clauses (1) and (2); 121A.031, subdivision 4, paragraph (a), clause (1);
121A.61, subdivision 3, paragraph (r); and 122A.627, clause (3).

"Pupil withdrawal agreement" means a verbal or written agreement between a
school administrator or district administrator and a pupil's parent to withdraw a
student from the school district to avoid expulsion or exclusion dismissal
proceedings. The duration of the withdrawal agreement cannot be for more than a
12-month period.

IV.  POLICY

A.

Policy 506

The school board must establish uniform criteria for dismissal and adopt written
policies and rules to effectuate the purposes of the Minnesota Pupil Fair Dismissal
Act. The policies must include nonexclusionary disciplinary policies and practices
consistent with Minnesota Statutes, section 121A.41, subdivision 12, and must
emphasize preventing dismissals through early detection of problems. The policies
must be designed to address students' inappropriate behavior from recurring.

The policies must recognize the continuing responsibility of the school for the
education of the pupil during the dismissal period.

The school is responsible for ensuring that alternative educational services, if the
pupil wishes to take advantage of them, must be adequate to allow the pupil to make
progress toward meeting the graduation standards adopted under Minnesota
Statutes, section 120B.02 and help prepare the pupil for readmission in accordance
with section Minnesota Statutes, section 121A.46, subdivision 5.

For expulsion and exclusion dismissals and pupil withdrawal agreements as defined
in Minnesota Statutes, section 121A.41, subdivision 13:

1. for a pupil who remains enrolled in the school district or is awaiting
enrollment in a new district, the school district's continuing responsibility
includes reviewing the pupil's schoolwork and grades on a quarterly basis
to ensure the pupil is on track for readmission with the pupil's peers. The



school district must communicate on a regular basis with the pupil's parent
or guardian to ensure that the pupil is completing the work assigned through
the alternative educational services as defined in Minnesota Statutes,
section 121A.41, subdivision 11. These services are required until the pupil
enrolls in another school or returns to the same school;

2. a pupil receiving school-based or school-linked mental health services in
the school district under Minnesota Statutes, section 245.4889 continues to
be eligible for those services until the pupil is enrolled in a new district; and

3. the school district must provide to the pupil's parent or guardian information
on accessing mental health services, including any free or sliding fee
providers in the community. The information must also be posted on the
school district website.

V. AREAS OF RESPONSIBILITY

A.

Policy 506

The School Board. The school board holds all school personnel responsible for the
maintenance of order within the school district and supports all personnel acting
within the framework of this discipline policy.

Superintendent. The superintendent shall establish guidelines and directives to
carry out this policy, hold all school personnel, students, and parents responsible
for conforming to this policy, and support all school personnel performing their
duties within the framework of this policy. The superintendent shall also establish
guidelines and directives for using the services of appropriate agencies for assisting
students and parents. Any guidelines or directives established to implement this
policy shall be submitted to the school board for approval and shall be attached as
an addendum to this policy.

Principal. The school principal is given the responsibility and authority to
formulate building rules and regulations necessary to enforce this policy, subject to
final school board approval. The principal shall give direction and support to all
school personnel performing their duties within the framework of this policy. The
principal shall consult with parents of students conducting themselves in a manner
contrary to the policy. The principal shall also involve other professional
employees in the disposition of behavior referrals and shall make use of those
agencies appropriate for assisting students and parents. A principal, in exercising
his or her lawful authority, may use reasonable force when it is necessary under the
circumstances to restrain a student to prevent imminent bodily harm or death to the
student or another.

Teachers. All teachers shall be responsible for providing a well-planned
teaching/learning environment and shall have primary responsibility for student
conduct, with appropriate assistance from the administration. All teachers shall
enforce the Code of Student Conduct. In exercising the teacher’s lawful authority,



Policy 506

a teacher may use reasonable force when it is necessary under the circumstances
restrain a student to prevent imminent bodily harm or death to the student or
another.

Other School District Personnel. All school district personnel shall be responsible
for contributing to the atmosphere of mutual respect within the school. Their
responsibilities relating to student behavior shall be as authorized and directed by
the superintendent. A school employee, school bus driver, or other agent of a
school district, in exercising his or her lawful authority, may use reasonable force
when it is necessary under the circumstances to restrain a student to prevent
imminent bodily harm or death to the student or another.

Parents or Legal Guardians. Parents and guardians shall be held responsible for the
behavior of their children as determined by law and community practice. They are
expected to cooperate with school authorities and to participate regarding the
behavior of their children.

Students. All students shall be held individually responsible for their behavior and
for knowing and obeying the Code of Student Conduct and this policy.

Community Members. Members of the community are expected to contribute to
the establishment of an atmosphere in which rights and duties are effectively
acknowledged and fulfilled.

Reasonable Force Reports

1. The school district must report data on its use of any reasonable force used
on a student with a disability to correct or restrain the student to prevent
imminent bodily harm or death to the student or another that is consistent
with the definition of physical holding under Minnesota Statutes, section
125A.0941, paragraph (c), as outlined in section 125A.0942, subdivision 3,
paragraph (b).

2. Beginning with the 2024-2025 school year, the school district must report
annually by July 15, in a form and manner determined by the MDE
Commissioner, data from the prior school year about any reasonable force
used on a general education student to correct or restrain the student to
prevent imminent bodily harm or death to the student or another that is
consistent with the definition of physical holding under Minnesota Statutes,
section 125A.0941, paragraph (c).

3. Any reasonable force used under Minnesota Statutes, sections 121A.582;
609.06, subdivision 1; and 609.379 which intends to hold a child immobile
or limit a child's movement where body contact is the only source of
physical restraint or confines a child alone in a room from which egress is
barred shall be reported to the Minnesota Department of Education as a

4



restrictive procedure, including physical holding or seclusion used by an
unauthorized or untrained staff person.

VI. STUDENT RIGHTS

All students have the right to an education and the right to learn.

VII. STUDENT RESPONSIBILITIES

All students have the responsibility:

A.

Policy 506

For their behavior and for knowing and obeying all school rules, regulations,
policies, and procedures;

To attend school daily, except when excused, and to be on time to all classes and
other school functions;

To pursue and attempt to complete the courses of study prescribed by the state and
local school authorities;

To make necessary arrangements for making up work when absent from school;
To assist the school staff in maintaining a safe school for all students;

To be aware of all school rules, regulations, policies, and procedures, including
those in this policy, and to conduct themselves in accord with them;

To assume that until a rule or policy is waived, altered, or repealed, it is in full force
and effect;

To be aware of and comply with federal, state, and local laws;

To volunteer information in disciplinary cases should they have any knowledge
relating to such cases and to cooperate with school staff as appropriate;

To respect and maintain the school’s property and the property of others;
To dress and groom in a manner which meets standards of safety and health and
common standards of decency and which is consistent with applicable school

district policy;

To avoid inaccuracies in student newspapers or publications and refrain from
indecent or obscene language;

To conduct themselves in an appropriate physical or verbal manner; and



N.

To recognize and respect the rights of others.

VIII. CODE OF STUDENT CONDUCT

A.

Policy 506

The following are examples of unacceptable behavior subject to disciplinary action
by the school district. These examples are not intended to be an exclusive list. Any
student who engages in any of these activities shall be disciplined in accordance
with this policy. This policy applies to all school buildings, school grounds, and
school property or property immediately adjacent to school grounds; school-
sponsored activities or trips; school bus stops; school buses, school vehicles, school
contracted vehicles, or any other vehicles approved for school district purposes; the
area of entrance or departure from school premises or events; and all school-related
functions, school-sponsored activities, events, or trips. School district property also
may mean a student’s walking route to or from school for purposes of attending
school or school-related functions, activities, or events. While prohibiting
unacceptable behavior subject to disciplinary action at these locations and events,
the school district does not represent that it will provide supervision or assume
liability at these locations and events. This policy also applies to any student whose
conduct at any time or in any place interferes with or obstructs the mission or
operations of the school district or the safety or welfare of the student, other
students, or employees.

1. Violations against property including, but not limited to, damage to or
destruction of school property or the property of others, failure to
compensate for damage or destruction of such property, arson, breaking and
entering, theft, robbery, possession of stolen property, extortion,
trespassing, unauthorized usage, or vandalism;

2. The use of profanity or obscene language, or the possession of obscene
materials;

3. Gambling, including, but not limited to, playing a game of chance for
stakes;

4. Violation of the school district’s Hazing Prohibition Policy;

5. Attendance problems including, but not limited to, truancy, absenteeism,

tardiness, skipping classes, or leaving school grounds without permission;

6. Violation of the school district’s Student Attendance Policy;
7. Opposition to authority using physical force or violence;
8. Using, possessing, or distributing tobacco, tobacco-related devices,

electronic cigarettes, or tobacco paraphernalia in violation of the school
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

district’s Tobacco-Free Environment; Possession and Use of Tobacco,
Tobacco-Related Devices, and Electronic Delivery Devices Policy;

Using, possessing, distributing, intending to distribute, making a request to
another person for (solicitation), or being under the influence of alcohol or
other intoxicating substances or look-alike substances;

Using, possessing, distributing, intending to distribute, making a request to
another person for (solicitation), or being under the influence of narcotics,
drugs, or other controlled substances (except as prescribed by a physician),
or look-alike substances (these prohibitions include medical marijuana or
medical cannabis, even when prescribed by a physician, and one student
sharing prescription medication with another student);

Using, possessing, or distributing items or articles that are illegal or harmful
to persons or property including, but not limited to, drug paraphernalia;

Using, possessing, or distributing weapons, or look-alike weapons or other
dangerous objects;

Violation of the school district’s Weapons Policy;
Violation of the school district’s Violence Prevention Policy;

Possession of ammunition including, but not limited to, bullets or other
projectiles designed to be used in or as a weapon;

Possession, use, or distribution of explosives or any compound or mixture,
the primary or common purpose or intended use of which is to function as
an explosive;

Possession, use, or distribution of fireworks or any substance or
combination of substances or article prepared for the purpose of producing
a visible or an audible effect by combustion, explosion, deflagration or
detonation;

Using an ignition device, including a butane or disposable lighter or
matches, inside an educational building and under circumstances where
there is a risk of fire, except where the device is used in a manner authorized
by the school;

Violation of any local, state, or federal law as appropriate;

Acts disruptive of the educational process, including, but not limited to,
disobedience, disruptive or disrespectful behavior, defiance of authority,
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22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

cheating, insolence, insubordination, failure to identify oneself, improper
activation of fire alarms, or bomb threats;

Violation of the school district’s Internet Acceptable Use and Safety Policy;

Use of a cell phone in violation of the school district’s Internet Acceptable
Use and Safety Policy;

Violation of school bus or transportation rules or the school district’s
Student Transportation Safety Policy;

Violation of parking or school traffic rules and regulations, including, but
not limited to, driving on school property in such a manner as to endanger
persons or property;

Violation of directives or guidelines relating to lockers or improperly
gaining access to a school locker;

Violation of the school district’s Search of Student Lockers, Desks,
Personal Possessions, and Student’s Person Policy;

Violation of the school district’s Student Use and Parking of Motor
Vehicles; Patrols, Inspections, and Searches Policy;

Possession or distribution of slanderous, libelous, or pornographic
materials;

Violation of the school district’ Bullying Prohibition Policy;

Student attire or personal grooming which creates a danger to health or
safety or creates a disruption to the educational process, including clothing
which bears a message which is lewd, vulgar, or obscene, apparel promoting
products or activities that are illegal for use by minors, or clothing
containing objectionable emblems, signs, words, objects, or pictures
communicating a message that is racist, sexist, or otherwise derogatory to a
protected minority group or which connotes gang membership;

Criminal activity;
Falsification of any records, documents, notes, or signatures;
Tampering with, changing, or altering records or documents of the school

district by any method including, but not limited to, computer access or
other electronic means;
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34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

Scholastic dishonesty which includes, but is not limited to, cheating on a
school assignment or test, plagiarism, or collusion, including the use of
picture phones or other technology to accomplish this end;

Impertinent or disrespectful words, symbols, acronyms, or language,
whether oral or written, related to teachers or other school district personnel;

Violation of the school district’s Harassment and Violence Policy;

Actions, including fighting or any other assaultive behavior, which causes
or could cause injury to the student or other persons or which otherwise
endangers the health, safety, or welfare of teachers, students, other school
district personnel, or other persons;

Committing an act which inflicts great bodily harm upon another person,
even though accidental or a result of poor judgment;

Violations against persons, including, but not limited to, assault or
threatened assault, fighting, harassment, interference or obstruction, attack
with a weapon, or look-alike weapon, sexual assault, illegal or inappropriate
sexual conduct, or indecent exposure;

Verbal assaults or verbally abusive behavior including, but not limited to,
use of words, symbols, acronyms, or language, whether oral or written, that
are discriminatory, abusive, obscene, threatening, intimidating, degrading
to other people, or threatening to school property;

Physical or verbal threats including, but not limited to, the staging or
reporting of dangerous or hazardous situations that do not exist;

Inappropriate, abusive, threatening, or demeaning actions based on race,
color, creed, religion, sex, marital status, status with regard to public
assistance, disability, national origin, or sexual orientation;

Violation of the school district’s Distribution of Nonschool-Sponsored
Materials on School Premises by Students and Employees Policy;

Violation of the school district’s one-to-one device rules and regulations;

Violation of school rules, regulations, policies, or procedures, including, but
not limited to, those policies specifically enumerated in this policy;

Other acts, as determined by the school district, which are disruptive of the
educational process or dangerous or detrimental to the student or other
students, school district personnel or surrounding persons, or which violate
the rights of others or which damage or endanger the property of the school,



IX.

or which otherwise interferes with or obstruct the mission or operations of
the school district or the safety or welfare of students or employees.

RECESS AND OTHER BREAKS

A.

"Recess detention" means excluding or excessively delaying a student from
participating in a scheduled recess period as a consequence for student behavior.
Recess detention does not include, among other things, providing alternative recess
at the student's choice.

The school district is encouraged to ensure student access to structured breaks from
the demands of school and to support teachers, principals, and other school staff in
their efforts to use evidence-based approaches to reduce exclusionary forms of
discipline.

The school district must not use recess detention unless:

1. a student causes or is likely to cause serious physical harm to other students
or staff;
2. the student's parent or guardian specifically consents to the use of recess

detention; or

3. for students receiving special education services, the student's
individualized education program team has determined that withholding
recess is appropriate based on the individualized needs of the student.

The school district must not withhold recess from a student based on incomplete
schoolwork.

The school district must require school staff to make a reasonable attempt to notify
a parent or guardian within 24 hours of using recess detention.

The school district must compile information on each recess detention at the end of
each school year, including the student's age, grade, gender, race or ethnicity, and
special education status. This information must be available to the public upon
request. The school district is encouraged to use the data in professional
development promoting the use of nonexclusionary discipline.

The school district must not withhold or excessively delay a student's participation
in scheduled mealtimes. This section does not alter a district or school's existing
responsibilities under Minnesota Statutes, section 124D.111 or other state or federal
law.

DISCIPLINARY ACTION OPTIONS

Policy 506

10



The general policy of the school district is to utilize progressive discipline to the extent
reasonable and appropriate based upon the specific facts and circumstances of student
misconduct. The specific form of discipline chosen in a particular case is solely within the
discretion of the school district. Ata minimum, violation of school district code of conduct,
rules, regulations, policies, or procedures will result in discussion of the violation and a
verbal warning. The school district shall, however, impose more severe disciplinary
sanctions for any violation, including exclusion or expulsion, if warranted by the student’s
misconduct, as determined by the school district. Disciplinary action may include, but is
not limited to, one or more of the following:

A. Student conference with teacher, principal, counselor, or other school district
personnel, and verbal warning;

B. Confiscation by school district personnel and/or by law enforcement of any item,
article, object, or thing, prohibited by, or used in the violation of, any school district
policy, rule, regulation, procedure, or state or federal law. If confiscated by the
school district, the confiscated item, article, object, or thing will be released only to
the parent/guardian following the completion of any investigation or disciplinary
action instituted or taken related to the violation.

C. Parent contact;

D. Parent conference;

E. Removal from class;

F. In-school suspension;

G. Suspension from extracurricular activities;

H. Detention or restriction of privileges;

L. Loss of school privileges;

J. In-school monitoring or revised class schedule;

K. Referral to in-school support services;

L. Referral to community resources or outside agency services;

M. Financial restitution;

N. Referral to police, other law enforcement agencies, or other appropriate authorities;
0. A request for a petition to be filed in district court for juvenile delinquency

adjudication;

Policy 506 11
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Out-of-school suspension under the Pupil Fair Dismissal Act;
Preparation of an admission or readmission plan;

Saturday school;

Expulsion under the Pupil Fair Dismissal Act;

Exclusion under the Pupil Fair Dismissal Act; and/or

Other disciplinary action as deemed appropriate by the school district.

XI. REMOVAL OF STUDENTS FROM CLASS

A.

Policy 506

The teacher of record shall have the general control and government of the
classroom. Teachers have the responsibility of attempting to modify disruptive
student behavior by such means as conferring with the student, using positive
reinforcement, assigning detention or other consequences, or contacting the
student’s parents. When such measures fail, or when the teacher determines it is
otherwise appropriate based upon the student’s conduct, the teacher shall have the
authority to remove the student from class pursuant to the procedures established
by this discipline policy. “Removal from class” and “removal” mean any actions
taken by a teacher, principal, or other school district employee to prohibit a student
from attending a class or activity period for a period of time not to exceed five (5)
days, pursuant to this discipline policy.

Grounds for removal from class shall include any of the following:

1. Willful conduct that significantly disrupts the rights of others to an
education, including conduct that interferes with a teacher’s ability to teach
or communicate effectively with students in a class or with the ability of
other students to learn;

2. Willful conduct that endangers surrounding persons, including school
district employees, the student or other students, or the property of the
school;

3. Willful violation of any school rules, regulations, policies or procedures,

including the Code of Student Conduct in this policy; or

4, Other conduct, which in the discretion of the teacher or administration,
requires removal of the student from class.

Such removal shall be for at least one (1) activity period or class period of
instruction for a given course of study and shall not exceed five (5) such periods.

12
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A student must be removed from class immediately if the student engages in assault
or violent behavior. “Assault” is an act done with intent to cause fear in another of
immediate bodily harm or death; or the intentional infliction of, or attempt to inflict,
bodily harm upon another. The removal from class shall be for a period of time
deemed appropriate by the principal, in consultation with the teacher.

If a student is removed from class an excessive number of times in a school year,
the school district shall notify the parent or guardian of the student’s removal from
class and make reasonable attempts to convene a meeting with the student’s parent
or guardian to discuss the problem that is causing the student to be removed from
class.

Procedures for removal of a student from a class:

There are many reasons that a student may be removed from class. They include
but are not limited to rules violations or the potential of a dangerous situation.

When a student is removed the first time, it will be documented by the teacher
and the parent will be notified by the teacher. The student may also receive
additional disciplinary action.

If a second removal occurs, the parent will be notified and a meeting will be held
within 48 hours with the student, teacher, parent, and administration. During this
meeting the teacher will explain his/her expectations for behavior. The student
and parent will have the opportunity to ask any questions they may have with the
goal being a solution to the behavioral problem.

If a third removal takes place, the student may be removed from the class,
assigned study hall, and lose credit. Other solutions may be a class change or
alternative programming for the student. A parent meeting may also be held at the
request of the teacher when removals have not occurred.

If a student receiving special education services is removed from a class, the
above procedures will apply. In addition, the IEP team may need to meet to
consider the adequacy of the IEP.

Students serving administratively determined consequences in the school
suspension / intervention room / or other disciplinary locations will be ineligible

from participating in after school activities, practices, and athletic contests.

All students suspected of using/abusing chemicals will be referred to the building
chemical abuse assessment team or appropriate team.

13



E.

The building team will create procedures for early interventions tied to violations
of the code of student conduct. These interventions will include parent
involvement, where appropriate.

IX. DISMISSAL

A.

Policy 506

“Dismissal” means the denial of the current educational program to any student,
including exclusion, expulsion and suspension. Dismissal does not include removal
from class.

The school district shall not deny due process or equal protection of the law to any
student involved in a dismissal proceeding which may result in suspension,
exclusion or expulsion.

The school district shall not dismiss any student without attempting to use
nonexclusionary disciplinary policies and procedures before dismissal proceedings
or pupil withdrawal agreements, except where it appears that the student will create
an immediate and substantial danger to self or to surrounding persons or property.

The use of exclusionary practices for early learners as defined in Minnesota Statutes,
section 121A.425 is prohibited. The use of exclusionary practices to address attendance
and truancy issues is prohibited.

Violations leading to suspension, based upon severity, may also be grounds for
actions leading to expulsion, and/or exclusion. A student may be dismissed on any
of the following grounds:

1. Willful violation of any reasonable school board regulation, including those
found in this policy;
2. Willful conduct that significantly disrupts the rights of others to an

education, or the ability of school personnel to perform their duties, or
school sponsored extracurricular activities; or

3. Willful conduct that endangers the student or other students, or surrounding
persons, including school district employees, or property of the school.

Disciplinary Dismissals Prohibited

1. A pupil enrolled in the following is not subject to dismissals under the Pupil
Fair Dismissal Act:

a. a preschool or prekindergarten program, including an early
childhood family education, school readiness, school readiness plus,
voluntary prekindergarten, Head Start, or other school-based
preschool or prekindergarten program; or

14
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b. kindergarten through Grade 3.

This section does not apply to a dismissal from school for less than one
school day, except as provided under Minnesota Statutes, chapter 125A and
federal law for a student receiving special education services.

Notwithstanding this section, expulsions and exclusions may be used only
after resources outlined under Nonexclusionary discipline have been
exhausted, and only in circumstances where there is an ongoing serious
safety threat to the child or others.

Suspension Procedures

1.

“Suspension” means an action by the school administration, under rules
promulgated by the School Board, prohibiting a student from attending
school for a period of no more than ten (10) school days; provided, however,
if a suspension is longer than five (5) school days, the suspending
administrator shall provide the superintendent with a reason for the longer
term of suspension. This definition does not apply to dismissal for one (1)
school day or less where a student with a disability does not receive regular
or special education instruction during that dismissal period.

School administration must allow a suspended pupil the opportunity to
complete all school work assigned during the period of the pupil's
suspension and to receive full credit for satisfactorily completing the
assignments. The school principal or other person having administrative
control of the school building or program is encouraged to designate a
district or school employee as a liaison to work with the pupil's teachers to
allow the suspended pupil to (1) receive timely course materials and other
information, and (2) complete daily and weekly assignments and receive
teachers' feedback.

If a student’s total days of removal from school exceed ten (10) cumulative
days in a school year, the school district shall make reasonable attempts to
convene a meeting with the student and the student’s parent or guardian
before subsequently removing the student from school and, with the
permission of the parent or guardian, arrange for a mental health screening
for the student at the parent or guardian’s expense. The purpose of this
meeting is to attempt to determine the student’s need for assessment or other
services or whether the parent or guardian should have the student assessed
or diagnosed to determine whether the student needs treatment for a mental
health disorder.

The definition of suspension under Minnesota Statutes, section 121A.41,

subdivision 10, does not apply to a student's dismissal from school for ene
seheol-day-or less than one day, except as provided under federal law for a
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student with a disability. Each suspension action may include a readmission
plan. The plan shall include, where appropriate, a provision for
implementing alternative educational services upon readmission which
must not be used to extend the current suspension. A readmission plan must
not obligate a parent or guardian to provide psychotropic drugs to their
student as a condition of readmission. School administration must not use
the refusal of a parent or guardian to consent to the administration of
psychotropic drugs to their student or to consent to a psychiatric evaluation,
screening, or examination of the student as a ground, by itself, to prohibit
the student from attending class or participating in a school-related activity,
or as a basis of a charge of child abuse, child neglect, or medical or
educational neglect. The school administration may not impose consecutive
suspensions against the same student for the same course of conduct, or
incident of misconduct, except where the student will create an immediate
and substantial danger to self or to surrounding persons or property or where
the school district is in the process of initiating an expulsion, in which case
the school administration may extend the suspension to a total of fifteen
(15) days.

A child with a disability may be suspended. When a child with a disability
has been suspended for more than five (5) consecutive days or ten (10)
cumulative school days in the same year, and that suspension does not
involve a recommendation for expulsion or exclusion or other change in
placement under federal law, relevant members of the child’s IEP team,
including at least one of the child’s teachers, shall meet and determine the
extent to which the child needs services in order to continue to participate
in the general education curriculum, although in another setting, and to
progress toward meeting the goals in the child’s IEP. That meeting must
occur as soon as possible, but no more than ten (10) days after the sixth (6t)
consecutive day of suspension or the tenth (10%) cumulative day of
suspension has elapsed.

Alternative education services must be provided to a pupil who is suspended
for more than five (5) consecutive school days. Alternative educational
services may include, but are not limited to, special tutoring, modified
curriculum, modified instruction, other modifications or adaptations,
instruction through electronic media, special education services as indicated
by appropriate assessments, homebound instruction, supervised homework,
or enrollment in another district or in an alternative learning center under
Minnesota Statutes section 123A.05 selected to allow the student to
progress toward meeting graduation standards under Minnesota Statutes
section 120B.02, although in a different setting.

The school administration shall not suspend a student from school without

an informal administrative conference with the student. The informal
administrative conference shall take place before the suspension, except
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10.

1.

12.

where it appears that the student will create an immediate and substantial
danger to self or to surrounding persons or property, in which case the
conference shall take place as soon as practicable following the suspension.
At the informal administrative conference, a school administrator shall
notify the student of the grounds for the suspension, provide an explanation
of the evidence the authorities have, and the student may present the
student’s version of the facts. A separate administrative conference is
required for each period of suspension.

After school administration notifies a student of the grounds for suspension,
school administration may, instead of imposing the suspension, do one or
more of the following:

a. strongly encourage a parent or guardian of the student to attend
school with the student for one day;

b. assign the student to attend school on Saturday as supervised by the
principal or the principal’s designee; and

c. petition the juvenile court that the student is in need of services
under Minnesota Statues chapter 260C.

A written notice containing the grounds for suspension, a brief statement of
the facts, a description of the testimony, a readmission plan, and a copy of
the Minnesota Pupil Fair Dismissal Act, Minnesota Statutes sections
121A.40-121A.56, shall be personally served upon the student at or before
the time the suspension is to take effect, and upon the student’s parent or
guardian by mail within forty-eight (48) hours of the conference. (See
attached sample Notice of Suspension.)

The school administration shall make reasonable efforts to notify the
student’s parent or guardian of the suspension by telephone as soon as
possible following suspension.

In the event a student is suspended without an informal administrative
conference on the grounds that the student will create an immediate and
substantial danger to surrounding persons or property, the written notice
shall be served upon the student and the student’s parent or guardian within
forty-eight (48) hours of the suspension. Service by mail shall be complete
upon mailing.

Notwithstanding the foregoing provisions, the student may be suspended
pending the school board’s decision in an expulsion or exclusion
proceeding, provided that alternative educational services are implemented
to the extent that suspension exceeds five (5) consecutive school days.
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Expulsion and Exclusion Procedures

1.

“Expulsion” means a school board action to prohibit an enrolled student
from further attendance for up to twelve (12) months from the date the
student is expelled. The authority to expel rests with the school board.

“Exclusion” means an action taken by the school board to prevent
enrollment or re-enrollment of a student for a period that shall not extend
beyond the school year. The authority to exclude rests with the school
board.

All expulsion and exclusion proceedings will be held pursuant to and in
accordance with the provisions of the Minnesota Pupil Fair Dismissal Act,
Minnesota Statutes sections 121A.40-121A.56.

No expulsion or exclusion shall be imposed without a hearing, unless the
right to a hearing is waived in writing by the student and parent or guardian.

The student and parent or guardian shall be provided written notice of the
school district’s intent to initiate expulsion or exclusion proceedings. This
notice shall be served upon the student and his or her parent or guardian
personally or by mail, and shall contain a complete statement of the facts; a
list of the witnesses and a description of their testimony; state the date, time
and place of hearing; be accompanied by a copy of the Pupil Fair Dismissal
Act, Minnesota Statutes sections 121A.40-121A.56; describe the
nonexclusionary disciplinary practices accorded the student in an attempt to
avoid the expulsion proceedings; and inform the student and parent or
guardian of their right to: (1) have a representative of the student’s own
choosing, including legal counsel at the hearing; (2) examine the student’s
records before the hearing; (3) present evidence; and (4) confront and cross-
examine witnesses. The school district must advise the student’s parent or
guardian that free or low-cost legal assistance may be available and that a
legal assistance resource list is available from the Minnesota Department of
Education (MDE) and is posted on its website.

The hearing shall be scheduled within ten (10) days of the service of the
written notice unless an extension, not to exceed five (5) days, is requested
for good cause by the school district, student, parent, or guardian.

All hearings shall be held at a time and place reasonably convenient to the
student, parent, or guardian and shall be closed, unless the student, parent,

or guardian requests an open hearing.

The school district shall record the hearing proceedings at district expense,
and a party may obtain a transcript at its own expense.
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10.

11.

12.

13.

14.

15.

16.

17.

The student shall have a right to a representative of the student’s own
choosing, including legal counsel, at the student’s sole expense. The school
district shall advise the student’s parent or guardian that free or low-cost
legal assistance may be available and that a legal assistance resource list is
available from MDE. The school board may appoint an attorney to
represent the school district in any proceeding.

If the student designates a representative other than the parent or guardian,
the representative must have a written authorization from the student and
the parent or guardian providing them with access to and/or copies of the
student’s records.

All expulsion or exclusion hearings shall take place before and be conducted
by an independent hearing officer designated by the school district. The
hearing shall be conducted in a fair and impartial manner. Testimony shall
be given under oath and the hearing officer shall have the power to issue
subpoenas and administer oaths.

At a reasonable time prior to the hearing, the student, parent or guardian, or
authorized representative shall be given access to all school district records
pertaining to the student, including any tests or reports upon which the
proposed dismissal action may be based.

The student, parent or guardian, or authorized representative, shall have the
right to compel the presence of any school district employee or agent or any
other person who may have evidence upon which the proposed dismissal
action may be based, and to confront and cross-examine any witnesses
testifying for the school district.

The student, parent or guardian, or authorized representative, shall have the
right to present evidence and testimony, including expert psychological or
educational testimony.

The student cannot be compelled to testify in the dismissal proceedings.

The hearing officer shall prepare findings and a recommendation based
solely upon substantial evidence presented at the hearing, which must be
made to the school board and served upon the parties within two (2) days
after the close of the hearing.

The school board shall base its decision upon the findings and
recommendation of the hearing officer and shall render its decision at a
meeting held within five (5) days after receiving the findings and
recommendation. The school board may provide the parties with the
opportunity to present exceptions and comments to the hearing officer’s
findings and recommendation provided that neither party presents any
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XIV.

evidence not admitted at the hearing. The decision by the school board must
be based on the record, must be in writing, and must state the controlling
facts on which the decision is made in sufficient detail to apprise the parties
and the Commissioner of Education (Commissioner) of the basis and reason
for the decision.

18. A party to an expulsion or exclusion decision made by the school board may
appeal the decision to the Commissioner within twenty-one (21) calendar
days of school board action pursuant to Minnesota Statutes section
121A.49. The decision of the school board shall be implemented during the
appeal to the Commissioner.

19. The school district shall report any suspension, expulsion or exclusion
action taken to the appropriate public service agency, when the student is
under the supervision of such agency.

20. The school district must report, through the MDE electronic reporting
system, each expulsion or exclusion within thirty (30) days of the effective
date of the action to the Commissioner. This report must include a statement
of alternative educational services given the student and the reason for, the
effective date, and the duration of the exclusion or expulsion. The report
must also include the student’s age, grade, gender, race, and special
education status. The dismissal report must include state student
identification numbers of affected students.

21. Whenever a student fails to return to school within ten (10) school days of
the termination of dismissal, a school administrator shall inform the student
and his/her parent or guardian by mail of the student’s right to attend and to
be reinstated in the school district.

ADMISSION OR READMISSION PLAN

A school administrator must prepare and enforce an admission or readmission plan for any
student who is excluded or expelled from school. The plan must include measures to
improve the student’s behavior, which may include completing a character education
program consistent with Minnesota Statutes section 120B.232, subdivision 1, social and
emotional learning, counseling, social work services, mental health services, referrals for
special education or 504 evaluation, and evidence-based academic interventions. The plan
must include reasonable attempts to obtain parental involvement in the admission or
readmission process, and may indicate the consequences to the student of not improving
the student’s behavior. The readmission plan must not obligate parents to provide a
sympathomimetic medication for their child as a condition of readmission.

NOTIFICATION OF POLICY VIOLATIONS
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XV.

XVI.

Notification of any violation of this policy and resulting disciplinary action shall be as
provided herein, or as otherwise provided by the Pupil Fair Dismissal Act or other
applicable law. The teacher, principal or other school district official may provide
additional notification as deemed appropriate.

In addition, the school district must report, through the MDE electronic reporting system,
each exclusion or expulsion, each physical assault of a school district employee by a pupil,
and each pupil withdrawal agreement within thirty (30) days of the effective date of the
dismissal action, pupil withdrawal, or assault, to the MDE Commissioner. This report must
include a statement of the nonexclusionary disciplinary practices, or other sanction,
intervention, or resolution in response to the assault given to the pupil in response to the
assault and the reason for, the effective date, and the duration of the exclusion or expulsion
or other sanction, intervention, or resolution. The report must also include the pupil’s age,
grade, gender, race, and special education status.

STUDENT DISCIPLINE RECORDS

The policy of the school district is that complete and accurate student discipline records be
maintained. The collection, dissemination, and maintenance of student discipline records
shall be consistent with applicable school district policies and federal and state law,
including the Minnesota Government Data Practices Act, Minnesota Statutes chapter 13.

STUDENTS WITH DISABILITIES

Students who are currently identified as eligible under the IDEA or Section 504 will be
subject to the provisions of this policy, unless the student’s IEP or 504 plan specifies a
necessary modification.

Before initiating an expulsion or exclusion of a student with a disability, relevant members
of the child’s IEP team and the child’s parent shall, consistent with federal law, conduct a
manifestation determination and determine whether the child’s behavior was (i) caused by
or had a direct and substantial relationship to the child’s disability and (ii) whether the
child’s conduct was a direct result of a failure to implement the child’s IEP. If the student’s
educational program is appropriate and the behavior is not a manifestation of the student’s
disability, the school district will proceed with discipline — up to and including expulsion
— as if the student did not have a disability, unless the student’s educational program
provides otherwise. If the team determines that the behavior subject to discipline is a
manifestation of the student’s disability, the team shall conduct a functional behavioral
assessment and implement a behavioral intervention plan for such student provided that
the school district had not conducted such assessment prior to the manifestation
determination before the behavior that resulted in a change of placement. Where a
behavioral intervention plan previously has been developed, the team will review the
behavioral intervention plan and modify it as necessary to address the behavior.
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XVII.

When a student who has an IEP is excluded or expelled for misbehavior that is not a
manifestation of the student’s disability, the school district shall continue to provide special
education and related services during the period of expulsion or exclusion.

OPEN ENROLLED STUDENTS

The school district may terminate the enrollment of a nonresident student enrolled under
an Enrollment Option Program (Minnesota Statutes section 124D.03) or Enrollment in
Nonresident District (Minnesota Statutes section 124D.08) at the end of a school year if
the student meets the definition of a habitual truant, the student has been provided
appropriate services for truancy (Minn. Stat. Ch. 260A), and the student’s case has been
referred to juvenile court. The school district may also terminate the enrollment of a
nonresident student over the age of seventeen (17) enrolled under an Enrollment Options
Program if the student is absent without lawful excuse for one or more periods on fifteen
(15) school days and has not lawfully withdrawn from school.

XVIIIL. DISCIPLINE COMPLAINT PROCEDURE

Students, parents and other guardians, and school staff may file a complaint and seek
corrective action when the requirements of the Minnesota Pupil Fair Dismissal Act,
including the implementation of the local behavior and discipline policies, are not being
implemented appropriately or are being discriminately applied.

The Discipline Complaint Procedure must, at a minimum:

1. provide procedures for communicating this policy including the ability for a parent
to appeal a decision under Minnesota Statutes, section 121A.49 that contains
explicit instructions for filing the complaint;

2. provide an opportunity for involved parties to submit additional information related
to the complaint;

3. provide a procedure to begin to investigate complaints within three school days of
receipt, and identify personnel who will manage the investigation and any resulting
record and are responsible for keeping and regulating access to any record;

4. provide procedures for issuing a written determination to the complainant that
addresses each allegation and contains findings and conclusions;

5. if the investigation finds the requirements of Minnesota Statutes, sections 121A.40
to 121A.61, including any local policies that were not implemented appropriately,
contain procedures that require a corrective action plan to correct a student's record
and provide relevant staff with training, coaching, or other accountability practices
to ensure appropriate compliance with policies in the future; and
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6. prohibit reprisals or retaliation against any person who asserts, alleges, or reports a
complaint, and provide procedures for applying appropriate consequences for a
person who engages in reprisal or retaliation.

XIX. DISTRIBUTION OF POLICY

The school district will notify students and parents of the existence and contents of this
policy in such manner as it deems appropriate. Copies of this discipline policy shall be
made available to all students and parents at the commencement of each school year and
to all new students and parents upon enrollment. This policy shall also be available upon
request in each principal’s office.

XX. REVIEW OF POLICY

The principal and representatives of parents, students and staff in each school building shall
confer at least annually to review this discipline policy, determine if the policy is working
as intended, and to assess whether the discipline policy has been enforced. Any
recommended changes shall be submitted to the superintendent for consideration by the
school board, which shall conduct an annual review of this policy.

Legal References:  Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 120B.02 (Educational Expectations and Graduation
Requirements for Minnesota Students)
Minn. Stat. § 120B.232 (Character Development Education)
Minn. Stat. § 121A.26 (School Preassessment Teams)
Minn. Stat. § 121A.29 (Reporting; Chemical Abuse)
Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. § 121A.575 (Alternatives to Pupil Suspension)
Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)
Minn. Stat. § 121A.60 (Definitions)
Minn. Stat. §121A.61 (Discipline and Removal of Student from Class)
Minn. Stat. § 122A.42 (General Control of Schools)
Minn. Stat. § 123A.05 (State-Approved Alternative Program Organization)
Minn. Stat. § 124D.03 (Enrollment Options Program)
Minn. Stat. § 124D.08 (School Boards’ Approval to Enroll in Nonresident
District; Exceptions)
Minn. Stat. Ch.125A (Special Education and Special Programs)
Minn. Stat. § 152.22, Subd. 6 (Definitions)
Minn. Stat. § 152.23 (Limitations)
Minn. Stat. Ch. 260A (Truancy)
Minn. Stat. Ch. 260C (Juvenile Safety and Placement)
20 U.S.C. §§ 1400-1487 (Individuals with Disabilities Education Act)
29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)
34 C.F.R. § 300.530(e)(1) (Manifestation Determination)
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Cross References:  Policy 413 (Harassment and Violence)
Policy 419 (Tobacco-Free Environment; Possession and Use of Tobacco,
Tobacco-Related Devices, and Electronic Delivery Devices)
Policy 501 (School Weapons)
Policy 502 (Search of Student Lockers, Desks, Personal Possessions, and
Student’s Person)
Policy 503 (Student Attendance)
Policy 505 (Distribution of Nonschool-Sponsored
Materials on School Premises by Students and Employees)
Policy 514 (Bullying Prohibition Policy)
Policy 524 (Internet Acceptable Use and Safety Policy)
Policy 525 (Violence Prevention)
Policy 526 (Hazing Prohibition)
Policy 527 (Student Use and Parking of Motor Vehicles; Patrols,
Inspections, and Searches)
Policy 610 (Field Trips)
Policy 709 (Student Transportation Safety Policy)
Policy 711 (Video Recording on School Buses)
Policy 712 (Video Surveillance Other Than on Buses)
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PUBLIC NOTICE

Independent School District No. 2909 gives notice to parents of students currently in
attendance in the District, and eligible students currently in attendance in the District, of their
rights regarding pupil records.

1. Parents and eligible students are hereby informed that they have the following
rights:
a. That a parent or eligible student has a right to inspect and review the

student’s education records within 45 days after the day the request for
access is received by the school district. A parent or eligible student
should submit to the school district a written request to inspect education
records which identify as precisely as possible the record or records he or
she wishes to inspect. The parent or eligible student will be notified of the
time and place where the records may be inspected;

b. That the parent or eligible student has a right to seek amendment of the
student’s education records to ensure that those records are not inaccurate,
misleading, or otherwise in violation of the student’s privacy rights. A
parent or eligible student may ask the school district to amend a record
that they believe is inaccurate or misleading. The request shall be in
writing, identify the item the parent or eligible student believes to be
inaccurate, misleading, or in violation of the privacy rights of the student,
shall state the reason for this belief, and shall specify the correction the
parent or eligible student wishes the school district to make. The request
shall be signed by the parent or eligible student. If the school district
decides not to amend the record as requested by the parent or eligible
student, the school district will notify the parent or eligible student of the
decision and advise him or her of the right to a hearing regarding the
request for amendment. Additional information regarding the hearing
procedures will be provided to the parent or eligible student when notified
of the right to a hearing;

C. That the parent or eligible student has a right to consent to disclosures of
personally identifiable information contained in the student’s education
records, except to the extent that federal and state law and the regulations
promulgated thereunder authorize disclosures without consent;

d. That the school district may disclose education records to other school
officials within the school district if the school district has determined they
have legitimate educational interests. For purposes of such disclosure, a
“school official” is a person employed by the school district as an
administrator, supervisor, instructor, or support staff member (including
health or medical staff and law enforcement unit personnel) or other



employee; a person serving on the school board; a person or company with
whom the school district has consulted to perform a specific task (such as
an attorney, auditor, medical consultant, therapist, public information
officer, or data practices compliance official); or a parent or student
serving on an official committee, such as a disciplinary or grievance
committee; or any individual assisting a school official in the performance
of his or her tasks. A school official has a “legitimate educational
interest” if the individual needs to review an education record in order to
fulfill his or her professional responsibility and includes, but is not limited
to, an interest directly related to classroom instruction, teaching, student
achievement and progress, discipline of a student, and student health and
welfare and the ability to respond to a request for educational data;

e. That the school district forwards education records on request to a school
or post-secondary educational institution in which a student seeks or
intends to enroll, or is already enrolled, as long as the disclosure is for
purposes related to the student’s enrollment, including information about
disciplinary action taken as a result of any incident in which the student
possessed or used a dangerous weapon, suspension and expulsion
information pursuant to 20 U.S.C. § 7917, part of the federal Every
Student Succeeds Act and data regarding a student’s history of violent
behavior, and any disposition order which adjudicates the student as
delinquent for committing an illegal act on school district property and
certain other illegal acts;

f. That the parent or eligible student has a right to file a complaint with the
U.S. Department of Education regarding an alleged failure by the school
district to comply with the requirements of 20 U.S.C. § 1232¢g and the
rules promulgated thereunder. The name and address of the office that
administers the Family Education Rights and Privacy Act is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue S.W.
Washington, D.C. 20202-8520

Copies of the school board policy and accompanying procedures and regulations
are available to parents and students upon written request to the Superintendent.

Pursuant to applicable law, Independent School District No. 2909 gives notice to
parents of students currently in attendance in the school district, and eligible
students currently in attendance in the school district, of their rights regarding
“directory information.”

“Directory information” includes the following information relating to a student:
the student’s name; photograph; major field of study; dates of attendance; grade

-
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level; enrollment status; participation in officially recognized activities and sports;
weight and height of members of athletic teams; degrees, honors and awards
received; the most recent educational agency or institution attended by the
student:-and-ethersimiar-information. “Directory information” does not include a
student’s social security number or a student’s identification number (ID) if the
ID may be used to access education records without use of one or more factors
that authenticate the student’s identity such as a personal identification number,
password, or other factor known or possessed only by the authorized user. It also
does not include identifying information on a student’s religion, race, color, social
position, or nationality. It does not include the name, address, and telephone
number of the student’s parent(s).

5. Pursuant to applicable law, Independent School District No. 2909 hereby gives
notice to parents of students and eligible students in grades 11 and 12 of their
rights regarding release of information to military recruiting officers and post-
secondary educational institutions. The school district must release the names,
addresses, and home telephone numbers of students in grades 11 and 12 to
military recruiting officers and post-secondary educational institutions within
sixty (60) days after the date of the request. Data released to military recruiting
officers under this provision may be used only for the purpose of providing
information to students about military service, state and federal veterans’
education benefits, and other career and educational opportunities provided by the
military and cannot be further disseminated to any other person except personnel
of the recruiting services of the armed forces.

SHOULD THE PARENT OF A STUDENT OR THE ELIGIBLE STUDENT SO DESIRE,
ANY OR ALL OF THE LISTED INFORMATION WILL NOT BE DISCLOSED TO
MILITARY RECRUITING OFFICERS AND POST-SECONDARY EDUCATIONAL
INSTITUTIONS WITHOUT PRIOR CONSENT.
IN ORDER TO REFUSE THE RELEASE OF THIS INFORMATION WITHOUT PRIOR
CONSENT, THE PARENT OR ELIGIBLE STUDENT MUST MAKE A WRITTEN
REQUEST TO THE RESPONSIBLE AUTHORITY, [DESIGNATE TITLE OF
INDIVIDUAL, L.E., BUILDING PRINCIPAL], BY [INSERT DATE] EACH YEAR. THIS
WRITTEN REQUEST MUST INCLUDE THE FOLLOWING INFORMATION:

1) NAME OF STUDENT AND PARENT, AS APPROPRIATE;

2) HOME ADDRESS;

A3 STUDENT’S GRADE LEVEL;

“) SCHOOL PRESENTLY ATTENDED BY STUDENT;

Q) PARENT’S LEGAL RELATIONSHIP TO STUDENT, IF

APPLICABLE;
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(7

SPECIFIC CATEGORY OR CATEGORIES OF INFORMATION
WHICH ARE NOT TO BE RELEASED TO MILITARY
RECRUITING OFFICERS AND POST-SECONDARY
EDUCATIONAL INSTITUTIONS WITHOUT PRIOR CONSENT;

SPECIFIC CATEGORY OR CATEGORIES OF DIRECTORY
INFORMATION WHICH ARE NOT TO BE RELEASED TO THE
PUBLIC, INCLUDING MILITARY RECRUITING OFFICERS
AND POST-SECONDARY EDUCATIONAL INSTITUTIONS.

Notice: Refusal to release the above information to military recruiting officers and post-
secondary educational institutions alone does not affect the school district’s release of
directory information to the public, including military recruiting officers and post-secondary
educational institutions. In order to make any directory information about a student private,
the procedures contained in the Directory Information section of this notice also must be
followed. If you do not want your child’s or eligible student’s directory information released
to military recruiting officers or post-secondary educational institutions, you also must notify
the school district that you do not want this directory information released to any member of
the public, including military recruiting officers and post-secondary educational institutions.

INDEPENDENT SCHOOL DISTRICT NO. 2909
Virginia, MINNESOTA

Chair

-
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620 CREDIT FOR LEARNING
I PURPOSE

This policy recognizes student achievement that occurs in postsecondary enrollment
options and other advanced enrichment programs. This policy also is to recognizes student
achievement that occurs in other schools, in alternative learning sites, and in out-of-school
experiences such as community organizations, work-based learning, and other educational
activities and opportunities. This policy addresses transfer of student credit from out-of-
state, private, or home schools and online learning programs and to address how the school
district will recognize student achievement obtained outside of the school district.

I1. GENERAL STATEMENT OF POLICY

The policy of the school district is to provide a process for awarding students credit toward
graduation requirements for credits and grades students complete in other schools,
postsecondary or higher education institutions, other learning environments, and online
courses and programs.

III.  DEFINITIONS

A. “Accredited school” means a school that is accredited by an accrediting agency,
recognized according to Minnesota Statutes section 123B.445 or recognized by the
Commissioner of the Minnesota Department of Education (Commissioner).

B. “Concurrent enrollment” means nonsectarian courses in which an eligible pupil
under Minnesota Statutes, section 124D.095, subdivision 5 or 5b enrolls to earn
both secondary and postsecondary credits, are taught by a secondary teacher or a
postsecondary faculty member, and are offered at a high school for which the
district is eligible to receive concurrent enrollment program aid under Minnesota
Statutes, section 124D.091.

C. “Course” means a course or program.

D. “Eligible institution” means a Minnesota public postsecondary institution, a
private, nonprofit two-year trade and technical school granting associate degrees,
an opportunities industrialization center accredited by an accreditor recognized by
the United States Department of Education, or a private, residential, two-year or
four-year, liberal arts, degree-granting college or university located in Minnesota.



An eligible institution must not require a faith statement from a secondary student
seeking to enroll in a postsecondary course under this section during the application
process or base any part of the admission decision on a student's race, creed,
ethnicity, disability, gender, or sexual orientation or religious beliefs or affiliations.

“Nonpublic school” is a private school or home school in which a child is provided
instruction in compliance with the Minnesota compulsory attendance laws.

“Weighted grade” is a letter or numerical grade that is assigned a numerical
advantage when calculating the grade point average.

IV. TRANSFER OF CREDIT FROM OTHER SCHOOLS

A.

Policy 620

Transfer of Academic Requirements from Other Minnesota Public Secondary
Schools

1. The school district will accept and transfer secondary credits and grades
awarded to a student from another Minnesota public secondary school upon
presentation of a certified transcript from the transferring public secondary
school evidencing the course taken and the grade and credit awarded.

2. Credits and grades awarded from another Minnesota public secondary
school may be used to compute honor roll and/or class rank if a student has

earned at least some credits from the school district.

Transfer of Academic Requirements from Other Schools

1. The school district will accept secondary credits and grades awarded to a
student for courses successfully completed at a public school outside of
Minnesota or an accredited nonpublic school upon presentation of a
certified transcript from the transferring public school in another state or
nonpublic school evidencing the course taken and the grade and credit
awarded.

a. When a determination is made that the content of the course aligns
directly with school district graduation requirements, the student
will be awarded commensurate credits and grades.

b. Commensurate credits and grades awarded from an accredited
nonpublic school or public school in another state may be used to
compute honor roll and/or class rank if a student has earned at least
one (1) credit from the school district.

c. In the event the content of a course taken at an accredited nonpublic
school or public school in another state does not fully align with the
content of the school district’s high school graduation requirements



but is comparable to elective credits offered by the school district
for graduation, the student may be provided elective credit applied
toward graduation requirements. Credit that does not fully align
with the school district’s high school graduation requirements will
not be used to compute honor roll and/or class rank.

d. If no comparable course is offered by the school district for which
high school graduation credit would be provided, no credit will be
provided to the student.

2. Students transferring from a non-accredited, nonpublic school shall receive

credit from the school district upon presentation of a transcript or other
documentation evidencing the course taken and grade and credit awarded.

a.

Students will be required to provide copies of course descriptions,
syllabi, or work samples for determination of appropriate credit. In
addition, students also may be asked to provide
interviews/conferences with the student and/or student’s parent
and/or former administrator or teacher; review of a record of the
student’s entire curriculum at the nonpublic school; and review of
the student’s complete record of academic achievement.

Where the school district determines that a course completed by a
student at a non-accredited, nonpublic school is commensurate with
school district graduation requirements, credit shall be awarded, but
the grade shall be “P” (pass).

In the event the content of a course taken at an non-accredited,
nonpublic school does not fully align with the content of the school
district’s high school graduation requirements but is comparable to
elective credits offered by the school district for graduation, the
student may be provided elective credit applied toward graduation
requirements.

If no comparable course is offered by the school district for which
local high school graduation credit would be provided, no credit will
be provided to the student.

Credit and grades earned from a non-accredited nonpublic school
shall not be used to compute honor roll and/or class rank.

C. A student must provide the school with a copy of the student’s grades in each course
taken for secondary credit under this policy, including interim or nonfinal grades
earned during the academic term.

V. POSTSECONDARY ENROLLMENT CREDIT
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A student who satisfactorily completes a postsecondary enrollment options course
or program under Minnesota Statutes section 124D.09 that has been approved as
meeting the necessary requirements is not required to complete other requirements
of the academic standards corresponding to that specific rigorous course of study.

Secondary credits granted to a student through a postsecondary enrollment options
course or program must be counted toward the graduation and subject area
requirements of the district.

1. Course credit will be considered by the school district only upon
presentation of a certified transcript from an eligible institution evidencing
the course taken and the grade and credit awarded.

2. Seven quarter or four semester postsecondary credits shall equal at least one
full year of high school credit. Fewer postsecondary credits may be
prorated.

3. When a determination is made that the content of the postsecondary course

aligns directly with a required course for high school graduation, the
commensurate credit and grade will be recorded on the student’s transcript
as a course credit applied toward graduation requirements.

4. In the event the content of the postsecondary course does not fully align
with the content of a high school course required for graduation but is
comparable to elective credits offered by the school district for graduation,
the school district may provide elective credit and the grade will be recorded
on the student’s transcript as an elective course credit applied toward
graduation requirements.

5. If no comparable course is offered by the school district for which high
school graduation credit would be provided, the school district will notify
the Commissioner, who shall determine the number of credits that shall be
granted to a student.

6. When secondary credit is granted for postsecondary credits taken by a
student, the school district will record those credits on the student’s
transcript as credits earned at a postsecondary institution.

A list of the courses or programs meeting the necessary requirements may be
obtained from the school district.

By the earlier of (1) three weeks prior to the date by which a student must register
for district courses for the following school year, or (2) March 1 of each year, the
school district must provide up-to-date information on the district's website and in
materials that are distributed to parents and students about the program, including

4
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VII.

information about enrollment requirements and the ability to earn postsecondary
credit to all pupils in grades 8, 9, 10, and 11.

CREDIT FOR EMPLOYMENT WITH HEALTH CARE PROVIDERS

Consistent with the career and technical pathways program, a student in grade 11 or 12
who is employed by an institutional long-term care or licensed assisted living facility, a
home and community-based services and supports provider, a hospital or health system
clinic, or a child care center may earn up to two elective credits each year toward graduation
under Minnesota Statutes, section 120B.024, subdivision 1, paragraph (a), clause (7), at the
discretion of the enrolling school district. A student may earn one elective credit for every
350 hours worked, including hours worked during the summer. A student who is employed
by an eligible employer must submit an application, in the form or manner required by the
school district, for elective credit to the school district in order to receive elective credit.
The school district must verify the hours worked with the employer before awarding
elective credit.

ADVANCED ACADEMIC CREDIT

A. The school district will grant academic credit to a student attending an accelerated
or advanced academic course offered by a higher education institution or a
nonprofit public agency, other than the school district.

B. Course credit will be considered only upon official documentation from the higher
education institution or nonprofit public agency that the student successfully
completed the course attended and passed an examination approved by the school
district.

C. When a determination is made that the content of the advanced academic course
aligns directly with a required course for high school graduation, the commensurate
credit and grade will be recorded on the student’s transcript as a course credit
applied toward graduation requirements.

D. In the event the content of the advanced academic course does not fully align with
the content of a high school course required for graduation but is comparable to
elective credits offered by the school district for graduation, the school district may
provide elective credit and the grade will be recorded on the student’s transcript as
an elective course credit applied toward graduation requirements.

E. If no comparable course is offered by the school district for which high school
graduation credit would be provided, the school district will notify the
Commissioner and request a determination of the number of credits that shall be
granted to a student.

VIII. PROCESS FOR AWARDING CREDIT
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The building principal will be responsible for carrying out the process to award
credits and grades pursuant to this policy. The building principal will notify
students in writing of the decision as to how credits and grades will be awarded.

A student or the student’s parent or guardian may seek reconsideration of the
decision by the building principal as to credits and/or grades awarded upon request
of a student or the student’s parent or guardian if the request is made in writing to
the superintendent within five school days of the date of the building principal’s
decision. The request should set forth the credit and/or grade requested and the
reason(s) why credit(s)/grade(s) should be provided as requested. Any pertinent
documentation in support of the request should be submitted.

The decision of the superintendent as to the award of credits or grades shall be a
final decision by the school district and shall not be appealable by the student or
student’s parent or guardian except as set forth in Section IX.D. below.

If a student disputes the number of credits granted by the school district for a
particular postsecondary enrollment course, or advanced academic credit course,
the student may appeal the school district’s decision to the Commissioner. The
decision of the Commissioner shall be final.

At any time during the process, the building principal or superintendent may ask
for course descriptions, syllabi, or work samples from a course where content of
the course is in question for purposes of determining alignment with graduation
requirements or the number of credits to be granted. Students will not be provided
credit until requested documentation is available for review, if requested.

Legal References:  Minn. Stat. § 120B.02 (Educational Expectations and Graduation
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Requirements for Minnesota’s Students)

Minn. Stat. § 120B.021 (Required Academic Standards)

Minn. Stat. § 120B.11 (School District Process for Reviewing Curriculum,
Instruction, and Student Achievement; Striving for the World’s Best
Workforce)

Minn. Stat. § 120B.14 (Advanced Academic Credit)

Minn. Stat. § 123B.02 (General Powers of Independent School Districts)
Minn. Stat. § 123B.445 (Nonpublic Education Council)

Minn. Stat. § 124D.03, Subd. 9 (Enrollment Options Program)

Minn. Stat. § 124D.09 (Post-secondary Enrollment Options Act)

Minn. Stat. § 124D.095 (Online Learning Option)

Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for
Language Arts)

Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for
Mathematics)

Minn. Rules Parts 3501.0820 (Academic Standards for the Arts)

Minn. Rules Parts 3501.0900-3501.0960 (Academic Standards in Science)
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Cross References:
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Minn. Rules Parts 3501.1200-3501.1210 (Academic Standards for English
Language Development)

Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social
Studies)

Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for Physical
Education)

Policy 104 (School District Mission Statement)

Policy 601 (School District Curriculum and Instruction Goals)

Policy 613 (Graduation Requirements)

Policy 614 (School District Testing Plan and Procedure)

Policy 615 (Testing Accommodations, Modifications, and Exemptions for
IEPs, Section 504 Plans, and LEP Students)

Policy 616 (School District System Accountability)

Policy 618 (Assessment of Student Achievement)

Policy 624 (Online Learning Options)
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January 18, 2024

Andrea Lintula — Business Manager
Rock Ridge ISD 2909

1405 Progress Pkwy.

Virginia, MN 55792

Ms. Lintula,

Virigina ISD 706 and Eveleth-Gilbert ISD 2154 both have OPEB Trust Accounts with
dollars invested in the MNTrust Fund. Because these funds were opened by each
Independent School Board, and established under each individual Federal Tax ID
Number, we are not at liberty to change the name on these account so Rock Ridge ISD
2909.

However, Rock Ridge can become a member of MNTrust by the School Board passing a
MNTrust Resolution authorizing the District to become a member of this Local
Government Investment Pool.

Once this action is taken, the funds from Virginia ISD 706 and Eveleth-Gilbert ISD 2154
can be transferred over to be titled as Rock Ridge ISD 2909. We can establish separate
sub-accounts within the MNTrust Fund to keep these two OPEB Accounts separate.

If you have any questions, please let me know.

Sincerely,

Steve Pumper
Senior Vice President



BOARD RESOLUTION

CERTIFICATION OF MINUTES RELATING TO “MN TRUST”

Issuer: Independent School District No. 2909 (Rock Ridge), Minnesota
Governing Body: School Board

Kind, date, time and place of meeting: A regular meeting, held on ,20  at
o’clock .m., at the District offices.

Members present:

Members absent:

Documents Attached:
Minutes of said meeting (including):

RESOLUTION AUTHORIZING ENTRY INTO JOINT
POWERS AGREEMENT IN THE FORM OF A DECLARATION OF TRUST
ESTABLISHING THE “MN TRUST” AND AUTHORIZING PARTICIPATION
THEREIN

I, the undersigned, being the duly qualified and acting recording officer of the public
corporation referred to in the title of this certificate, certify that the documents attached hereto, as
described above, have been carefully compared with the original records of said corporation in
my legal custody, from which they have been transcribed; that said documents are a correct and
complete transcript of the minutes of a meeting of the governing body of said corporation, and
correct and complete copies of all resolutions and other actions taken and of all documents
approved by the governing body at said meeting; and that said meeting was duly held by the
governing body at the time and place and was attended throughout by the members indicated

above, pursuant to call and notice of such meeting given as required by law.

WITNESS my hand officially as such recording officer this  day of , 20

Clerk of the Board



Member introduced the following resolution and moved its adoption,
which motion was seconded by Member :

RESOLUTION AUTHORIZING ENTRY INTO JOINT POWERS AGREEMENT IN THE
FORM OF A DECLARATION OF TRUST ESTABLISHING THE “MN TRUST” AND
AUTHORIZING PARTICIPATION THEREIN

WHEREAS, Minnesota governmental units may invest their monies and enter
into contracts and agreements as authorized by Minnesota Statutes, Section 118A.04 and Section
118A.05; and

WHEREAS, Minnesota Statutes, Section 471.59 (the Joint Powers Act) provides
among other things that governmental units, by agreement entered into through action of their
governing bodies, may jointly or cooperatively exercise any power common to the contracting
parties; and

WHEREAS, MN Trust (the Fund) was established for the purpose of joint
investment of governmental units’ moneys so as to enhance the investment earnings accruing to
each of the governmental units pursuant to the Joint Powers Act by adoption of a joint powers
agreement in the form of a Declaration of Trust by Independent School District No. 192
(Farmington) and Independent School District No. 241 (Albert Lea) acting as the initial
participants thereof, and further, by filing the executed Declaration of Trust with the Minnesota
Secretary of State pursuant to Minnesota Statutes, Chapter 318; and

WHEREAS, the Declaration of Trust authorizes governmental units of the State
of Minnesota, including, and without limitation, any city, county, town, school district, and any
other political subdivision or agency of the State of Minnesota, and including any instrumentality
of a governmental unit, all as defined in the Joint Powers Act, to adopt and enter into the
Declaration of Trust and become Fund participants (the Participants); and

WHEREAS, the Declaration of Trust and Information Statement, describing and

summarizing certain details with respect to the Fund, have been presented to this School Board
(the Board); and

WHEREAS, the Fund is governed by a Board of Trustees (the Trustees) in
accordance with the terms of the Declaration of Trust; and

WHEREAS, the Board deems it advisable for Independent School District No.
2909 ( Rock Ridge ), Minnesota (the District) to adopt and enter into that certain Declaration of
Trust, as amended, dated April 11, 2007, (the Declaration of Trust) in order to become
Participants; and

WHEREAS, the Board deems it advisable for the District to make use from time
to time, in the discretion of its officials, of the Fund’s fixed income investment program and
other Fund programs available to Participants; and

WHEREAS, the Board deems it advisable for the District to make use from time
to time the services provided by PMA Financial Network, LLC, PMA Securities, LLC, Prudent



Man Advisors, LLC, and Associated Bank, National Association and Associated Trust
Company, National Association, and/or their affiliates and successors, in connection with the
District’s utilization of the Fund.

NOW, THEREFORE, BE IT RESOLVED AS FOLLOWS:

Section 1. The District shall adopt and enter into the Declaration of Trust, which
is adopted by reference herein with the same effect as if it had been set out verbatim in this
Resolution, and thereby become a Participant in the Fund. A copy of the Declaration of Trust
shall be filed in the minutes of the meeting at which this Resolution was adopted. The Chair and
the Clerk of the Board, being the officers charged with the responsibility for executing
documents, are authorized to take such actions and execute any and all such documents as they
may deem necessary and appropriate to effectuate the entry of the District into the Declaration of
Trust and to utilize Fund programs and services through PMA Financial Network, LLC, PMA
Securities, LLC, Prudent Man Advisors LLC, and Associated Bank.

Section 2. The District and those acting on its behalf are hereby authorized to
invest its available moneys, not presently needed for other purposes or restricted for other
purposes, from time to time and to withdraw such moneys from time to time in accordance with
the provisions of the Declaration of Trust including investment through the Fund programs and
other Fund services offered through PMA Financial Network, LLC, PMA Securities, LLC,
Prudent Man Advisors, LLC, and Associated Bank. The following officers and officials of the
District, and their respective successors in each office, are hereby designated as Authorized
Officials (the Authorized Officials) with full power and authority to effectuate the investment
and withdrawal of moneys of District from time to time in accordance with the Declaration of
Trust, pursuant to the Fund’s fixed income investment program and other Fund services available
to Participants:

Noel Schmidt, Superintendent

Print Name/Title Signature

Andrea Lintula, Business Manager

Print Name/Title Signature
Print Name/Title Signature
Print Name/Title Signature



The District’s Superintendent shall advise the Fund of any changes in Authorized Officials in
accordance with the procedures established by the Trustees.

Section 3. The Trustees are hereby designated as having official custody of the
District’s moneys that are directed to be invested in accordance with the Declaration of Trust.

Section 4. Authorization is hereby given for members of the Board and officials
of this District to serve as Trustees from time to time if selected as such pursuant to the
provisions of the Declaration of Trust.

Section 5. Authorization is hereby given, until further notice, for the
Superintendent to act as a representative and take action on behalf of the District as a Participant
in the Fund.

Section 6. The District may open depository accounts, enter into wire transfer
agreements, safekeeping agreements, collateral agreements, third party surety agreements
securing deposits, and lockbox agreements with institutions participating in Fund programs
including Associated Bank, its successor, or Fund programs of PMA Financial Network, LLC,
PMA Securities, LLC, and Prudent Man Advisors, LLC and that these institutions shall be
deemed eligible depositories pursuant to Minnesota Statutes, Section 118A.02. PMA Financial
Network, LLC, and/or PMA Securities, LLC are authorized to act on behalf of the District as
agent with respect to such Fund accounts and agreements.

Section 7. Financial institutions which qualify as depositories under Minnesota
law and are included on a list approved and maintained for such purpose by the Fund’s
Administrator are hereby designated as depositories of the District pursuant to Minnesota
Statutes, Section 118A.02 and moneys of the District may be deposited therein, from time to
time in the discretion of the Authorized Officials, pursuant to the fixed income investment
program available to Participants.

Upon vote being taken thereon, the following voted in favor thereof:

and the following voted against the same:

whereupon the resolution was declared duly passed and adopted.



MINNESOTA 2 - - ®
SCHOOL D{STRICT RESOLUTION AUTHORIZING PARTICIPATION IN THE FUND
LIQUID ASSET
[-UN\#) PLLUS

|

A RESOLUTION AUTHORIZING ENTRY INTO A JOINT POWERS AGREEMENT IN THE FORM OF A DECLARATION OF
TRUST ESTABLISHING AN ENTITY KNOWN AS "MINNESOTA SCHOOL DISTRICT LIQUID ASSET FUND PLUS" AND
AUTHORIZING PARTICIPATION IN CERTAIN INVESTMENT PROGRAMS IN CONNECTION THEREWITH.

WHEREAS, Minnesota Statutes, Section 471.59 (the "Joint Powers Act") provides, among other things, that governmental units, by
agreement entered into through action of their governing bodies, may jointly or cooperatively exercise any power common to the contracting
parties, and

WHEREAS, the Minnesota School District Liquid Asset Fund Plus (the "Fund") was formed on November 29, 1984 pursuant to the Joint
Powers Act by the adoption of a joint powers agreement in the form of a declaration of trust by Independent School District No. 286 (Brooklyn
Center), Independent School District No. 12 (Centennial), and Independent School District No. 833 (South Washington County) as the initial
participants of the Fund (such declaration of trust being referred to in these preambles and the following resolution as the "Declaration of
Trust"); and

WHEREAS, the Declaration of Trust has been presented to this board; and

WHEREAS, the Declaration of Trust authorizes public school entities and districts including, and without limitation, School Districts,
Intermediate School Districts, Educational Cooperative Service Units, Secondary Vocational Cooperative Centers, Special Education
Cooperatives, Regional Management Information Centers, Joint Purchasing Cooperatives, and any "instrumentality" (as that term is defined in
the Joint Powers Act) of a School District ("School Districts") to adopt and enter into the Declaration of Trust and become Participants of the
Fund; and

WHEREAS, this Board deems it to be advisable for this School District to adopt and enter into the Declaration of Trust and become a
Participant of the Fund for the purpose of the joint investment of this School District's monies with those of other School Districts so as to
enhance the investment earnings accruing to each; and

WHEREAS, this Board deems it to be advisable for this School District to make use from time to time, in the discretion of the officials of the
School District identified in Section 2 of the following Resolution, of the Fixed Income Securities Program available to Participants of the
Fund;

NOW, THEREFORE, BE IT RESOLVED AS FOLLOWS:

Section 1. This School District shall join with other Minnesota School Districts (as such term is defined in the Declaration of Trust) in
accordance with the Joint Powers Act by becoming a Participant of the Fund and adopting and entering into the Declaration of Trust, which is
adopted by reference herein with the same effect as if it had been set out verbatim in this Resolution, and a copy of the Declaration of Trust
shall be filed in the minutes of the meeting at which this Resolution was adopted. The Chair and the Clerk of this Board are hereby authorized
to take such actions and execute any and all such documents as they may deem necessary and appropriate to effectuate the entry of this School
District into the Declaration of Trust and the adoption thereof by this School District.

Section 2. This School District is hereby authorized to invest its available monies from time to time and to withdraw such monies from time to
time in accordance with the provisions of the Declaration of Trust. The following officers and officials of this School District and their
respective successors in office each hereby are designated as "Authorized Officials" with full power and authority to effectuate the investment
and withdrawal of monies of this School District from time to time in accordance with the Declaration of Trust and pursuant to the Fixed
Income Securities Program available to Participants of the Fund: (List the name(s) and title(s) of the officer(s) and official(s) who will be
authorized to invest and withdraw School District monies in and from the Fund and pursuant to the Fixed Income Securities Program. You
may have any number of Authorized Officials; attach an additional list if necessary.)

Print Name Title Signature
Print Name Title Signature
Print Name Title Signature

The Clerk shall advise the Fund of any changes in Authorized Officials in accordance with procedures established by the Fund.



Section 3. The Trustees of the Fund are hereby designated as having official custody of this School District's monies which are invested in
accordance with the Declaration of Trust.

Section 4. Authorization is hereby given for members of this Board and officials of this School District to serve as Trustees of the Fund from
time to time if selected as such pursuant to the provisions of the Declaration of Trust.

Section 5. State banks, national banks, and thrift institutions located either within or without the State of Minnesota which qualify as
depositories under Minnesota law and are included on a list approved and maintained for such purpose by the Investment Adviser of the fund
are hereby designated as depositories of this School District pursuant to Minnesota Statutes, Section 118.005 and monies of this School District
may be deposited therein, from time to time in the discretion of the Authorized Officials, pursuant to the Fixed Income Securities Program
available to Participants of the Fund.

It is hereby certified that (insert name of the School
District) duly adopted the Model Resolution at a duly convened meeting of the board of the School District held on the day
of , 20 , and that such Resolution is in full force and effect on this date, and that such Resolution has not been

modified, amended, or rescinded since its adoption.

Signature of Clerk of School Board

Type Name

Date



ROCK RIDGE PUBLIC SCHOOLS 2024
SCHOOL BOARD COMMITTEES

Board Member

Board Member

Board Member

STANDING COMMITTEES #1 #2 #3 Notes:
gufildings, Grounds, Transportation & POLLY SORCAN BILL ADDY JOHN UHAN
afety
Budget / Finance COMMITTEE OF THE WHOLE
Community Education BRANDI LAUTIGAR
Athletic & Activities NICOLE CULBERT-DAHL TIM RIORDAN JOHN UHAN
Policy LISA WESTBY
Personnel POLLY SORCAN BRANDI LAUTIGAR LISA WESTBY
District Curriculum Advisory & Staff BRANDI LAUTIGAR
Development
Meet and Confer LISA WESTBY
Wellness, Family Services
Collaborative Liaison SCHOOL PRI NCI PALS
Iron Range Youth in Action Liaison BRANDI LAUTIGAR
Negotiations - AFSCME BILL ADDY JOHN UHAN TIM RIORDAN
Teacher
Negotiations - Administration & Teachers BILL ADDY JOHN UHAN TIM RIORDAN Negotiations
finalized for 2024.
Citv Council Liaison Eveleth Gilbert Virginia
y JOHN UHAN BILL ADDY NICOLE CULBERT-DAHL
Indian Education Liaison TIM RIORDAN
Legislative Liaison LISA WESTBY TIM RIORDAN

Recreation Board Liaison




Willie,

Please see attachment concerning the past EACF request. In our initial request for
historical items from the schools, we had inquired about the mural in the elementary
school. As you can see by attached, the mural was “Tabled” by the school board as
there was some discussion an or concern over who “owns” the mural and if the school
board could add to our list for the Eveleth Area Community foundation. Im not sure if
there has been any resolution on the issue. | know the school will be closing and is set
for demolition. We would like to submit our interest in the mural once again. Other
organizations may want to be involved such as the Eveleth heritage society, Virginia
Heritage society as this is a large undertaking. Not even sure if it's feasible to get it
down. We would be happy to include any organization in any process and try to find a
new home for this piece of Eveleth History.

Please find attached original Request and Minutes from the school board meeting.

Thank You for your consideration,

Craig Figgy Ritacco
Eveleth Area Community Foundation
Eveleth Heritage Society



To Rock Ridge School Board Members

I am the physical therapist for the Rock Ridge School District. It was brought to my
attention that there is equipment that was not sold at the sale, two high low tables and a
wheelchair swing. You will find images of the equipment below.. This equipment was purchased
in the recent past and is still able to be used with students.

| am asking that the Rock Ridge School Board donate this equipment to the Northland
Learing Center (NLC) so that it can benefit other students with disabilities in the area. Thanks
for your consideration.

If you have any questions please feel free to contact me or my supervisor:

keverson@northlandsped.org or tfredrickson@northlandsped.org

Respectfully,

Kelsey Everson, NLC PT
Tina Fredrickson, NLC Asst. Director



mailto:keverson@northlandsped.org
mailto:tfredrickson@northlandsped.org

Makinen Volunteer Fire Department
6661 Wilson Rd
Makinen, MN 55763

Dear Rock Ridge School Board,

The Mackinen Fire Department is a non-profit organization and is looking to gain access
to the following items from Eveleth High School:

e 4 -8 tables

e 3 - Main office desks

e Metal Lockers

e Lots of Chairs

e Cabinets with or without wheels
e Folding tables

Everything helps our team succeed and helps our community.

Thank you for your consideration.

Respectfully
Cody Jelen
President

Mackinen Fire Department



To whom it may concern: —

e ——
N ————

It has come to my attention that the scoreboard located at the Gilbert Campus football field may be
available during the demolition of the site. If that is in fact true | would like to repurpose the score board
at my business and in a way display it for all the former athletes and community members that shared
memories at the facility.

Thank you for your consideration,

p),z/% {‘%

Jonathan Liimatta
Owner: The Dugout Bar

218-290-2363









	Agenda
	1. Call to order.
	2. Approval of agenda.
	3. Recognition of visitors and visitor input.
	4. Consent Agenda:
	1. Approval of January 22, 2024 (5:00 P.M.) special meeting minutes.
	Special January 22, 2024

	2. Approval of January 22, 2024 (5:30 P.M.) special meeting minutes.
	Special January 22, 2024 (EGHS)

	3. Approval of January 22, 2024 regular meeting minutes.
	083 January 22, 2024

	4. Approval of hire of Nissa Evenson for the Paraprofessional position at a rate of $18.47/hour effective February 5, 2024.
	5. Approval of hire of Daniel Melby for the Performing Arts Center AV Tech position at a rate of $50/hour effective February 5, 2024.
	6. Approval of hire of Dylan Lehman for the Custodian/GM/Grounds/Driver position at a rate of $24.25/hour effective February 6, 2024.
	7. Approval of hire of Gabriela Ventura for the Paraprofessional position at a rate of $18.47/hour effective February 12, 2024.
	8. Approval of hire of Mike Nystrom for the Performing Arts Center AV Tech position at a rate of $50/hour effective February 13, 2024.
	9. Approval of hire of Matt Krage for the Musical Assistant Director/Producer position with a stipend of 2,693 for the 2023-2024 school year.
	10. Approval of hire of Matt Krage for the Musical Lead Director position with a stipend of $3,183 for the 2023-2024 school year.
	11. Approval of hire of Dallas Williams for the Junior High Track Coach position with a stipend of $3,183 for the 2023-2024 school year.
	12. Approval of additional duty of "I Love To Read Coordinator" (NSE) with a stipend of $505 for Candy Ofstad for the 2023-2024 school year.
	13. Acceptance of resignation of Judy Strumbell from the Licensed School Social Worker position effective January 31, 2024.
	14. Acceptance of resignation of Beth Anderson from the Paraprofessional position effective February 2, 2024.
	15. Acceptance of resignation of Sean Streier from the C Team Baseball Coach position effective February 8, 2024.
	16. Acceptance of resignation of Corey Schriber from the Assistant Baseball Coach position effective February 8, 2024.
	17. Acceptance of resignation of Derek Aho from the Assistant Boys Golf Coach position effective February 8, 2024.
	18. Acceptance of resignation of Alissa Pulles from the Lunchroom/Playground Aide position effective February 13, 2024.
	19. Approval of transfer of Terri Stubbs from the Part-Time Bus Driver to Morning Part-Time Bus Driver position at a rate of $23.64/hours effective February 1, 2024.
	20. Approval of transfer of Christy Salo from the Part-Time Bus Driver to the Casual Bus Driver position at a rate of $23.64/hours effective February 2, 2024.
	21. Approval of transfer of Jon Vidmar from the Custodian/GM/Grounds/Driver - Afternoon Shift to the Custodian/GM/Grounds/Driver - Day Shift position effective February 5, 2024.
	22. Approval of lane change for Nina Sporich from BA to BA+10 effective January 16, 2024.
	23. Approval for Noel Schmidt to attend the National Superintendents Academy, as per contract, on Feb 28, Feb 29, March 1 in Columbus, Ohio, and April 17, April 18, April 19, in Colorado Springs, CO.
	24. Acceptance and appreciation of a donation from the Eveleth Elks in the amount of $500 to teacher, Liam Conger, to be used toward a war museum field trip.
	25. Acceptance and appreciation of a donation from the Iron Range Partnership for Sustainability in the amount of $500 given to teacher, Samantha Pappenfuss-Krage, for a Youth Climate Fest.

	5. Reports:
	1. Student Rep Reports.
	2. North Star Elementary Principal's Report.
	3. Eveleth 3D Project update.
	4. Superintendent.
	5. Treasurer's Report.
	02.12.24 meeting 


	6. Policies - Final Reading.
	1. 203.5 School Board Meeting Agenda.
	RR Policy 203.5 1.8.24

	2. 213 School Board Committees.
	RR Policy 213_1.08.23

	3. 410 Family and Medical Leave Policy.
	RR Policy 410 12.15.23

	4. 413 Harassment and Violence.
	RR Policy 413 12.15.23

	5. 416 Drug, Alcohol, and Cannabis Testing.
	RR Policy 416 12.15.23
	416 Forms 120723

	6. 506 Student Discipline.
	RR Policy 506 Annual 12.15.23
	Sample Discipline Complaint Procedure and Form 100523

	7. 515 (Protection and Privacy of Pupil Records) Form ONLY.
	RR Policy 515 Form

	8. 620 Credit For Learning.
	RR Policy 620 12.15.23


	7. Administration Items:
	1. Consider approval of Resolution Authorizing Entry Into Joint Powers Agreement In The Form Of A Declaration of Trust Establishing The "MN Trust" And Authorizing Participation Therein.
	MN Trust Rock Ridge 1-18-24
	MNTrust Resolution (1-17-24) (1)

	2. Consider approval of Resolution Authorizing Entry Into A Joint Powers Agreement In The Form Of A Declaration of Trust Establishing An Entity Known As "Minnesota School District Liquid Asset Fund Plus" And Authorizing Participation In Certain Investment Programs In Connection Therewith.
	Resolution Authorizing Participation in the Fund

	3. Consider approving the update of account names and signers with the District's financial institutions to reflect "Rock Ridge Public Schools":



Miners National Bank of Eveleth (General Fund & Certificate of Deposit)

First National Bank of Gilbert (General Fund & Certificate of Deposit)

Frandsen Bank & Trust

Minnesota School District Liquid Asset Funds, along with naming Dr. Noel Schmidt, Superintendent, and Andrea Lintula, Business Manager, as approved contacts.



Signers:

Bill Addy, Board Chair

Brandi Lautigar, Clerk

Nicole Culbert-Dahl, Treasurer

Dr. Noel Schmidt, Superintendent

Andrea Lintula, Business Manager



Remove as Signer:

Spencer Aune
	4. Motion to remove Spencer Aune as a signer for the Rock Ridge school district credit card through Frandsen Bank & Trust and replace with Andrea Lintula, Business Manager, as signer for credit card purchases.
	5. Motion to approve the closing of the Nelle Shean Activity Fund (First National Bank of Gilbert), the Franklin Activity Fund (Miners National Bank of Eveleth), and the Eveleth-Gilbert Junior High Activity Fund (First National Bank of Gilbert) and transfer funds to ISD 2909 General Account.
	6. Motion to approve the closing of the Eveleth-Gilbert High School Activity Fund (Miners National Bank of Eveleth) and the Virginia High School Activity Fund (Wells Fargo) and transfer funds to the Rock Ridge High School Activity Fund.
	7. Motion to approve the closing of the ISD 2154 Imprest Fund checking account at Miners National Bank of Eveleth and transfer funds to ISD 2909 General Account.
	8. Motion to close ISD 706 General Account and ISD 706 Sweep Account at Frandsen Bank & Trust and transfer funds to ISD 2909 General Account.
	9. Motion to grant "View-Only Access" to Julie Eddy to the Rock Ridge High School Activity Fund account at Miners National Bank of Eveleth.
	10. Motion to update signers for the Safe Deposit Box at Miners National Bank from Spencer Aune and Jeff Carey to Dr. Noel Schmidt, Superintendent, and Andrea Lintula, Business Manager.
	11. Motion to close the Safe Deposit Box at Miners National Bank of Eveleth.
	12. Consider approval of the 2024 Rock Ridge School Board Committee Roster.
	Committees 2024

	13. Reconsider approval of request from the Eveleth Area Community Foundation for the mural in the Eveleth school.
	EACF Request

	14. Consider approval of request from the Northland Learning Center for donation of equipment from the Eveleth campus (2-high low tables and a wheelchair swing).
	Letter for Equipment Donation (1)

	15. Consider approval of request from Makinen Volunteer Fire Department for items from the Eveleth-Gilbert High School.
	Makinen RR Office 2024

	16. Consider approval of request from Jonathan Liimatta for the scoreboard located at the Gilbert campus football field.
	Request from Jonathan Liimatta

	17. Consider approval of request from the Colvin Volunteer Fire Department for a donation or purchase of two cabinets available in the Eveleth-Gilbert High School.
	Colvin Request


	8. Meeting Announcements:
	1. The next regular meeting will be held Monday, February 26, 2024 at 6:00 PM at the Rock Ridge Administration Building, 1405 Progress Pkwy, Virginia.

	9. Adjournment.

