
ROCK RIDGE PUBLIC SCHOOLS
411 SOUTH 5TH AVENUE

VIRGINIA MN 55792

Regular Meeting
Monday, June 14, 2021  at  6:00 PM

Spectrum Health Building, 1405 Progress Parkway, Virginia, MN 
55792

AGENDA

The public can watch the meeting live at rrps.org or contact the Superintendent's 
Office (742-3900) to get a Zoom link emailed to you. Public comment regarding 
the agenda can be made in person, via Zoom, or emailed to 
stacie.lamppa@rrps.org before 12:00 P.M. on June 14, 2021. If you would like to 
discuss an item not on the agenda, please contact the Superintendent and Board 
Chair prior to the meeting.

1. Call to order.
2. Approval of agenda.
3. Recognition of visitors and visitor input.
4. Consent Agenda:

1. Approval of May 24, 2021 regular meeting minutes.
2. Payment of the bills.
3. Approval of hire of Kristopher Olson for the 1.0 Junior High Science Teacher position 
effective August 31, 2021 pending licensure.
4. Approval of hire of Chris Chad for the Rock Ridge One-Act Play Director 
(Co-Director) position effective November 1, 2021. 
5. Approval of hire of Jeremy Liimatta for the Rock Ridge One-Act Play Director 
(Co-Director) position effective November 1, 2021. 
6. Approval of hire of Jason Ness for the Rock Ridge Head Speech Coach position 
effective December 1, 2021.
7. Approval of extracurricular position for Melissa Lautigar as the Franklin Elementary 
Track and Field Day Coordinator for the 2020-2021 school year.
8. Approval of extra assignments of WEB Leader for Dominic Little and Brandon Miller 
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for the 2020-2021 school year.
9. Approval of extra assignments for the attached list of staff at Virginia 
High School for the 2020-2021 school year. 
10. Acceptance of resignation of Dean Edstrom from the Eveleth-Gilbert Head Girls' 
Tennis Coach position effective May 29, 2021.
11. Acceptance of resignation of Betty Suihkonen from the Senior Class Advisor 
position effective June 4, 2021.
12. Acceptance of resignation of Jerry Rosati from the Assistant Girls' Hockey Coach 
position effective June 8, 2021. 
13. Acceptance of resignation of Kathi Croft from the Parkview Elementary Secretary 
position effective June 15, 2021. 
14. Approval of lane change for Liam Conger from MA+10 to MA+18. 
15. Approval of lane change for Anthony Norland from MA to MA+10. 
16. Approval of $2,038.50 Blue Pride grant request to fund the Virginia 
Diamond Club grant to purchase baseball equipment.

5. Construction:
1. Manual Arts Building Demolition and Abatement presentation and 
consideration of approval.
2. Athletic field lighting decisions for the Varsity Baseball & Varsity 
Softball Fields.

6. Reports:
1. Acknowledgement of School Bus Safety Certification 2020-2021.
2. 2021-22 school district budget.
3. Sale of unusable and not needed materials/objects/uniforms from some school district 
buildings and inventory.
4. Superintendent.

1. Update on contract negotiations.
7. Policies - Second Reading.

1. 206 Public Participation in School Board Meetings/Complaints About 
Persons At School Board Meetings and Data Privacy Considerations

8. Administration Items:
1. Consider approval of recommendation to purchase three buses for the 
2021-2022 school year.
2. Consider approval of the renewal of the James Madison lease agreement 
between Rock Ridge Public Schools and Northland Learning Center.
3. Consider approval of Park Paving Inc. proposal for the Parkview 
Elementary paving project.
4. Consider approval of Work Authorization Form for the Virginia 
Elementary School - Existing Gym Deferred Maintenance.
5. Consider approval of the MacNeil Environmental/Occupational Health & 
Safety Management Program proposal beginning July 1, 2021 through June 
30, 2026. 
6. Consider approval of Second Amendment to Agreement Regarding 
School District Property between the City of Eveleth and Rock Ridge Public 
Schools.
7. Consider approval of Professional Services Contract between Rock Ridge 
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Public Schools and Range Mental Health Center beginning July 1, 2021 and 
concluding on June 30, 2022. 
8. Consider approval of the following purchases:
Cisco Phone System hardware and software for Laurentian Elementary, Northstar 
Elementary, and Rock Ridge High School for $149.259.00 from SHI International Corp.

Dell Servers (2) for Laurentian Elementary, Northstar Elementary, and Rock Ridge High 
School for $41,250.00 from SHI International Corp.

Cisco Network Switches and Meraki Wireless Access Points for Laurentian Elementary 
for $121,943.00 from SHI International Corp.
9. Consider approval of the Memorandum of Agreement between Education 
Minnesota Rock Ridge and ISD 2909, Rock Ridge.
10. Discussion with Counsel regarding pending litigation related to the demolition of 
District buildings in the City of Eveleth.  All or a portion of this discussion may be 
closed to the public pursuant to Minn. Stat. § 13D.05, subd. 3(b).

9. Unfinished Business.
10. Meeting Announcements:

1. The next regular meeting will be held Monday, June 28, 2021 at the Spectrum Health 
Building.

11. Adjournment.
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OFFICE OF THE SCHOOL BOARD
INDEPENDENT SCHOOL DISTRICT NO. 2909

MONDAY, MAY 24, 2021, 6:00 P.M.
SPECTRUM HEALTH BUILDING, 1405 PROGRESS PARKWAY, VIRGINIA, MN

MINUTES OF THE REGULAR SCHOOL BOARD MEETING

Members Present: Other Staff Present:
Billy Addy Matt Sjoberg Dr. Noel Schmidt, Superintendent
Murray Anderson Pollyann Sorcan Jeff Carey, Buildings and Grounds
Brandi Lautigar Stacey Sundquist            Dan Johnson, Roosevelt Principal
Tim Riordan John Uhan Willie Spelts, HR Director/Fundraising Coordinator

JoJo Scott, EG Activities Director
Members Absent: Spencer Aune, Business Manager
Tom Tammaro Bob Voss, Transportation Director

I. CHAIR SUNDQUIST called the regular meeting to order at 6:01 P.M. and the Pledge of Allegiance was 
recited and roll call was taken.

II. ADDITIONS/DELETIONS TO THE AGENDA: None.

III. APPROVE AGENDA: 
Motion to approve agenda made by RIORDAN, seconded by ADDY. Motion passed unanimously. 
SUNDQUIST moved the presentation regarding abatement and demolition by Kraus-Anderson to follow 
the Consent Agenda.

IV. RECOGNITION OF VISITORS AND VISITOR INPUT: Tom Walton – policy revisions; Harold 
Kokal – idea of using the buildings that are for sale to develop a four-year university; Roger Kochever – 
policy revisions, and Katherine Disterhaft – idea of developing 401 – 402 Roosevelt Ave, Eveleth into 
housing units. 

V. CONSENT AGENDA: 
Motion to approve the Consent Agenda with the amendment to Susan Love’s resignation correctly 
stating that she is a Bus Driver, not a Para Educator, made by SJOBERG, seconded LAUTIGAR. 
Motion passed 7-1 with SORCAN voting NO. 
A. Approval of May 10, 2021 regular meeting minutes.
B. Approval of the payment of bills.
C. Approval of hire of William (Chad) Hazelton for the Activities Director (Eveleth-Gilbert campus) 

position effective July 1, 2021.
D. Approval of hire of Scott Manni for the Assistant Principal (VHS Campus) position effective July 

1, 2021.
E. Approval of hire of Jill Westerbur for the Junior High Girls’ Tennis Coach position effective 

August 17, 2021.
F. Approval of extra assignments for the 2020-2021 school year at Roosevelt Elementary: Sarah 

Thyen (Patrols), Amy Zadnikar (School Forest), Leadership Team: Mary Musich, Jeff Teasck, 
Elysa Kemen, Kyle Lawrence, Deb Meissner, Beth Collins, Kim Plesha and Misty Elliott.

 G. Acceptance of resignation of Jonnie Rewertz from the Para Educator position effective May 11, 
2021.

H. Acceptance of resignation of Jeff Torrel from the Eveleth-Gilbert Head Boys’ Hockey Coach 
position effective May 16, 2021.

I. Acceptance of resignation of Lauren McDonald from the Secondary English Teacher position 
effective at the end of the 2020-2021 contractual school year.

J. Acceptance of resignation of Susan Love from the Bus Driver position effective June 4, 2021.
K. Approval of lane change for Michael Kowalski from MA+10 to MA+18.
L. Approval of lane change for Jessica Kralich from BA+10 to BA+20.



MAY 24, 2021 ROCK RIDGE SCHOOL BOARD MINUTES 2

M. Acceptance of donation to the #RockRidgeRising Campaign – Frank Fabish Locker Room 
Project from Todd and Leslie (Fabish) Greiner, Peggy Fabish, and Mark Fabish in honor of their 
father, Frank Fabish, longtime teacher and football coach at Virginia High School, in the amount 
of $7,300.00.

N. Acceptance of donation to the #RockRidgeRising Campaign – Frank Fabish Locker Room 
Project from Debbie Johnson in the amount of $100.00.

O. Acceptance of donation to the #RockRidgeRising Campaign – Steve Kerzie Legacy Fund from 
Joseph Potocnik in the amount of $75.00.

P. Acceptance of donation to the #RockRidgeRising Campaign – Steve Kerzie Legacy Fund from 
Jennifer Anderson-Barfknecht in the amount of $25.00 in memory of those lost from the Gilbert 
High School Class of 1985.

Q. Acceptance of donation to the #RockRidgeRising Campaign – Steve Kerzie Legacy Fund from 
John M. Tancabel in the amount of $300.00.

R. Acceptance of donation to the #RockRidgeRising Campaign from the Eveleth-Gilbert Swim 
Boosters in the amount of $1,000.00 for the purchase of a swimming scoreboard at Rock Ridge 
High School Aquatic Center.

S. Acceptance of donation of numerous office supplies from Blue Cross Blue Shield and Anthem to 
the Parkview Elementary.

VI. CONSTRUCTION:
A. Following a presentation on the abatement and demolition of the Eveleth Old Junior High 

School Building by Patrick Gallagher, Kraus Anderson, motion to approve the abatement 
and demolition bid for the Eveleth Old Junior High School Building made by UHAN, 
seconded by SJOBERG. Motion passed 7-1 with SORCAN voting NO.

VII. REPORTS:
A. Dan Johnson reported on the latest activities and happenings at Roosevelt Elementary School.
B. Spencer Aune, Business Manager, provided an overview of the preliminary 2021-2022 budget.
C. Supt. Schmidt provided an update on the district’s summer school program.

VIII. POLICIES:
A. Motion to amend the revisions to Policy 206 Participation in School Board 

Meetings/Complaints About Persons At School Board Meetings and Data Privacy 
Considerations from three minutes speaking time during Visitor Input to five minutes 
speaking time made by SORCAN. Motion failed due to lack of support. 

B. Motion to approve the first reading of the revisions as written to Policy 206 Participation in 
School Board Meetings/Complaints About Persons At School Board Meetings and Data 
Privacy Considerations made by RIORDAN, seconded by ANDERSON. Motion passed 7-1 
with SORCAN voting NO.

C. LAUTIGAR read aloud Policy 209 Code of Ethics as review.

IX. ADMINISTRATION ITEMS:
A. Motion to approve the Sale of Goods Agreement between Nevco Sports, LLC and Rock 

Ridge School District made by ANDERSON, seconded by LAUTIGAR. Motion passed 
unanimously.

B. No action taken on the Facilities Use Agreement between the City of Eveleth and the school 
district. Board will discuss once information regarding usage of the MECC is made available. 

C. Motion to approve the final recommendation of the elementary boundary line made by 
RIORDAN, seconded ANDERSON. Following discussion, motion passed 7-1 with SORCAN 
voting NO.

X. UNFINISHED BUSINESS: None.



MAY 24, 2021 ROCK RIDGE SCHOOL BOARD MINUTES 3

XI. MEETING ANNOUNCEMENTS were made.

XII. ADJOURNMENT: Moved by ANDERSON, seconded by ADDY, to adjourn meeting. Motion 
passed unanimously. Meeting adjourned at 7:44 P.M.

___________________________________ ___________________________________
CHAIR – Stacey Sundquist CLERK – Brandi Lautigar





























































VIRGINIA HIGH SCHOOL CLUBS 2020-2021 ADVISOR STIPEND
ART CLUB TONY NORLANDER $449
SENIOR CLASS ADVISOR BETTY SUIHKONEN $449
CONSTRUCTION CLUB CRAIG HONKOLA $449
ENGINEERING CLUB GREG FOSTER $449
eSPORTS LEAGUE AMANDA WOLFE $449
CLUBS UNITED LORI ISMIL $449
LEO'S (KEY CLUB) MISTY ELLIOTT $745
LEO'S ASSISTANT SUPPORT (60+ MEMBERS) KARI NISKA $449
KNOWLEDGE BOWL VARISTY LIAM CONGER $745
KNOWLEDGE BOWL JUNIOR VARSITY LIAM CONGER $745
KNOWLEDGE BOWL JUNIOR HIGH JESSICA KORTEKAAS $745
NATIONAL HONOR SOCIETY JILL CLENNON $449
PROM ADVISOR LORI ISMIL $449
ROHIAN JENESSA GREENLY $1,342.50
SCIENCE BOWL (SH) LISA RUDSTROM $449
STUDENT COUNCIL (JR) DAWN SAVELA $449
STUDENT COUNCIL (SR) DAWN SAVELA $449
WEB TRANSITION TEAM MATT KRAGE $1,738
WEB TRANSITION TEAM SAMANTHA PAPENFUSS-KRAGE $1,738
FIDDLE CLUB SHEILA WILCOX $449













Rock Ridge Public 
Schools

#FiercelyUnited

Manual Arts Building
Demo and Abatement Package 

Board Approval
June 14th 2021



Agenda

EJHS Demo & Abatement Package

1.Section 01: Bidding Process
A.Strategic Recap – “Where We Are Today”

2.Section 02: Bidding Review
A.Bidding Recap
B.Bid Results vs. Budget Comparison
C.Project Overview & Schedule

3.Section 01: Conclusion
A.Board Approval
B.Questions (?)



Section 01:
Bidding Process

Bidding Process

MAB Demo & Abatement Package



Strategic Recap

MAB Demo & Abatement Package



Section 02: Bidding 
Review

Bidding Review

MAB Demo & Abatement Package



MAB Bidding Recap:
1. Abatement: 
• 3 Bids Received 
• Abatetek- Low Bidder
• Bid Amount: $44,000

2. Demo: 
• 2 Bids Received
• Rachel-Low Bidder
• Bid Amount: $198,760

Total: $242,760

Estimate Review

MAB Demo & Abatement Package



MAB Demo Bid Results vs. Referendum Budget 
Comparison

 Manual Arts Building:                $242,760
Total Rock Ridge Demo Budget: $7,500,000

MAB Percent of Total Demo Budget: 3.2%

Bid Results and Budget Comparison

MAB Demo & Abatement Package



EJHS 
Demo 

Package
5.6% 

 Demo Estimate vs. Referendum Budget 
Comparison

Referendum Demo Budget EJHS Demo Package
MAB Demo Package

Referendum
Budget Remaining

91.2%

MAB Demo 
Package

3.2%

Bid Results and Budget Comparison

MAB Demo & Abatement Package



Manual Arts Building
Abatement & Demo Schedule

Pre-Bid meeting (onsite, 2:00 pm) 26-May-2021

Bid Opening (KA Field Office @ 2:00pm) 02-June-2021

Board Approval 14-June-2021

Award Contract 15-June-21

Preconstruction Meeting 16-June-2021

Abatement 21 June – 02 July 2021

Demolition 06 July – 13 August

Abatement & Demo Schedule

MAB Demo & Abatement Package



Project Overview:
1. Abate Asbestos & Hazardous 

Materials
2. Demo Building
3. Site Restoration

Project Overview

MAB Demo & Abatement Package



Eveleth Junior High School – Demo Estimate



Section 03:
Conclusion

Conclusion

MAB Demo & Abatement Package



Manual Arts Building 
Demo & Abatement 
Package Approved?

Board Approval

MAB Demo & Abatement Package



Questions

Questions (?)

MAB Demo & Abatement Package



Rock Ridge Public Schools
#FiercelyUnited

Rock Ridge High School
Rock Ridge Public Schools – School Board Meeting

14 JUN 2021

Rock Ridge Public Schools
#FiercelyUnited



AGENDA

Project Update Presentation

Athletic Field 

Lighting Decision
(Varsity Baseball / Softball Fields)



BOTTOM LINE DECISION SUMMARY

Project Update Presentation

Bottom Line
Final decision required by the Rock Ridge School Board on:

1. Will a FULL ATHLETIC FIELD LIGHTING SYSTEM be installed at the 

Varsity Baseball & Varsity Softball fields, for appx. $575,000.

2. Will FOUNDATIONS & ELECTRICAL ROUGH-IN ONLY be installed at 

the Varsity Baseball & Varsity Softball fields, for appx. $200,000.

3. Will NO WORK pertaining to athletic field lighting system be 

installed at the Varsity Baseball & Varsity Softball fields, for $0.



ATHLETIC FIELD LIGHTING – BASEBALL / SOFTBALL

Project Update Presentation

KEY

JV Baseball

Varsity Softball

Varsity Baseball

& Multipurpose

JV Softball

Potential

Athletic Field Lights

1

2

3

4

Potential

Athletic Field Lights



Project Update Presentation

Confirmed

Athletic Field Lights

KEY

Football / Track

Stadium

ATHLETIC FIELD LIGHTING – FOOTBALL / TRACK

No Decisions –– Already Included –– For Reference



FACTORS INFLUENCING TIMING OF DECISION

Project Update Presentation

Why ‘Now or Never’?

Heavy crane access 

limited by:
1. Wetlands Proximity

2. Grades & Retaining 

Walls

3. Synthetic Turf 

Surface Protection



FACTORS INFLUENCING TIMING OF DECISION

Project Update Presentation

Why ‘Now or Never’?

Foundation 

installation limited by:
1. Future Possible 

Undermining / 

Disruption of 

Synthetic Turf 

Surfacing to Install

Footings



FACTORS INFLUENCING TIMING OF DECISION

Project Update Presentation

When is ‘Never’? 

If no work completed immediately, next most 

cost-effective upgrade timing window is during 

normal turf life replacement:
1. Appx. 10-15 years (depending on level of use)

2. Appx. between years 2032 - 2037



TIMELINE TO-DATE

Project Update Presentation

HISTORY OF DECISION TO-DATE
17 AUG 2020 Bid Package #02 Issued, with Athletic Field Lighting included at the Varsity 

Baseball/Softball Fields

12 OCT 2020 After Bids received, opened, & tabbed - Bid Package #02 (Mechanical/Electrical/Controls) 

Work Approved by School Board to Proceed, with $5.5M+ Budget Alignment Required on 

Overall Project, with Athletic Field Lighting included in the District’s Electrical Contractor’s 

base bid at the Varsity Baseball/Softball Fields – but no final Budget Alignment Strategy 

finalized at the time

26 OCT 2020 Bid Package #02 (All Remaining Work Scopes) Work Approved by School Board, alongside 

presented and approved Budget Alignment plan (created by District’s Advisory Team, KA, 

& Design Team to close the $5.5M+ Budget Alignment) showing elimination of the 

Athletic Field Lighting at the Varsity Baseball/Softball Fields as an approved component of 

the Budget Alignment Plan

Present Day

(JUN 2020)

Athletic Field areas in question are under tight summer construction timeline and final 

decision must be given on foundation, electrical rough-in, and light pole/lighting 

installation



AVAILABLE OPTIONS

Project Update Presentation

• Option #01: “Install Complete Athletic Field Lighting System”

• Appx. $575,000

• Option #02: “Foundations & Electrical Rough-In Only (For Now)”

• Appx. $200,000

• Option #03: “Do Nothing (For Now)”

• $0



QUESTIONS

Project Update Presentation

Questions?



DISCUSSION & VOTE, AS DETERMINED BY BOARD CHAIR

Project Update Presentation



THANK YOU!
Project Update Presentation
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206 PUBLIC PARTICIPATION IN SCHOOL BOARD MEETINGS/COMPLAINTS 
ABOUT PERSONS AT SCHOOL BOARD MEETINGS AND DATA PRIVACY 
CONSIDERATIONS

I. PURPOSE

A. The school board recognizes the value of participation by the public in deliberations 
and decisions on school district matters.  At the same time, the school board 
recognizes the importance of conducting orderly and efficient proceedings, with 
opportunity for expression of all participants’ respective views.

B. The purpose of this policy is to provide procedures to assure open and orderly 
public discussion as well as to protect the due process and privacy rights of 
individuals under the law.

II. GENERAL STATEMENT OF POLICY

A. The policy of the school board is to encourage discussion by persons of subjects 
related to the management of the school district at school board meetings.  The 
school board may adopt reasonable time, place, and manner restrictions on public 
expression in order to facilitate free discussion by all interested parties.

B. The school board shall, as a matter of policy, protect the legal rights to privacy and 
due process of employees and students.

III. DEFINITIONS

A. “Personnel data” means government data on individuals maintained because the 
individual is or was an employee or applicant for employment.  For purposes of this 
policy, “employee” includes a volunteer or an independent contractor.

B. Personnel data on current and former employees that is “public” includes:

Name; employee identification number, which must not be the employee’s social 
security number; actual gross salary; salary range; terms and conditions of 
employment relationship; contract fees; actual gross pension; the value and nature 
of employer paid fringe benefits; the basis for and the amount of any added 
remuneration, including expense reimbursement, in addition to salary; bargaining 
unit; job title; job description; education and training background; previous work 
experience; date of first and last employment; the existence and status of any 

Adopted: September 28, 2020
Revised: December 14, 2020

Rock Ridge Public 
Schools

411 5th Avenue 
South

Virginia, MN 55792



Policy 206 2

complaints or charges against the employee, regardless of whether the complaint or 
charge resulted in a disciplinary action; the final disposition of any disciplinary 
action as defined in Minn. Stat. § 13.43, Subd. 2(b), together with the specific 
reasons for the action and data documenting the basis of the action, excluding data 
that would identify confidential sources who are employees of the public body; the 
complete terms of any agreement settling any dispute arising out of the employment 
relationship, including a buyout agreement as defined in Minn. Stat. § 123B.143, 
Subd. 2, except that the agreement must include specific reasons for the agreement 
if it involves the payment of more than $10,000 of public money; work location; 
work telephone number; badge number; work-related continuing education; honors 
and awards received; and payroll time sheets or other comparable data that are only 
used to account for employee’s work time for payroll purposes, except to the extent 
that release of time sheet data would reveal the employee’s reasons for the use of 
sick or other medical leave or other not public data.

C. Personnel data on current and former applicants for employment that is “public” 
includes:

Veteran status; relevant test scores; rank on eligible list; job history; education and 
training; and work availability.  Names of applicants shall be private data except 
when certified as eligible for appointment to a vacancy or when applicants are 
considered by the appointing authority to be finalists for a position in public 
employment.  For purposes of this subdivision, “finalist” means an individual who 
is selected to be interviewed by the appointing authority prior to selection.

D. “Educational data” means data maintained by the school district which relates to a 
student.

E. “Student” means an individual currently or formerly enrolled or registered in the 
school district, or applicants for enrollment, or individuals who receive shared time 
services.

F. Data about applicants for appointments to a public body, including a school board, 
collected by the school district as a result of the applicant’s application for 
appointment to the public body are private data on individuals, except that the 
following are public:  name; city of residence, except where the appointment has a 
residency requirement that requires the entire address to be public; education and 
training; employment history; volunteer work; awards and honors; prior 
government service; any data required to be provided or that is voluntarily provided 
in an application to a multimember agency pursuant to Minn. Stat. § 15.0597; and 
veteran status.  Once an individual has been appointed to a public body, the 
following additional items of data are public:  residential address; either a telephone 
number or electronic mail address where the appointee can be reached, or both at 
the request of the appointee; the first and last dates of service on the public body; 
the existence and status of any complaints or charges against an appointee; and, 
upon completion of an investigation of a complaint or charge against an appointee, 
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the final investigative report unless access to the data would jeopardize an active 
investigation. Any electronic mail address or telephone number provided by a 
public body for use by an appointee shall be public.  An appointee may use an 
electronic mail address or telephone number provided by the public body as the 
designated electronic mail address or telephone number at which the appointee can 
be reached.

IV. RIGHTS TO PRIVACY

A. School district employees have a legal right to privacy related to matters which may 
come before the school board, including, but not limited to, the following:

1. right to a private hearing for teachers, pursuant to Minn. Stat. § 122A.40, 
Subd. 14 (Teachers Discharge Hearing); 

2. right to privacy of personnel data as provided by Minn. Stat. § 13.43 
(Personnel Data);

3. right to consideration by the school board of certain data treated as not 
public as provided in Minn. Stat. § 13D.05 (Not Public Data);

4. right to a private hearing for licensed or nonlicensed head varsity coaches 
to discuss reasons for nonrenewal of a coaching contract pursuant to Minn. 
Stat. § 122A.33, Subd. 3.

B. School district students have a legal right to privacy related to matters which may 
come before the school board, including, but not limited to, the following:

1. right to a private hearing, Minn. Stat. § 121A.47, Subd. 5 (Student Dismissal 
Hearing);

2. right to privacy of educational data, Minn. Stat. § 13.32 (Educational Data); 
20 U.S.C. § 1232g (FERPA);

3. right to privacy of complaints as provided by child abuse reporting and 
discrimination laws, Minn. Stat. § 626.556 (Reporting of Maltreatment of 
Minors) and Minn. Stat. Ch. 363A (Minnesota Human Rights Act).

V. THE PUBLIC’S OPPORTUNITY TO BE HEARD

The school board will strive to give all persons an opportunity to be heard and to have 
complaints considered and evaluated, within the limits of the law and this policy and 
subject to reasonable time, place, and manner restrictions.  Among the rights available to 
the public is the right to access public data as provided by Minn. Stat. § 13.43, Subd. 2 
(Public Data).
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VI. PROCEDURES

A. Agenda Items

1. Persons who wish to have a subject discussed at a public school board 
meeting are encouraged to notify the superintendent’s office in advance of 
the school board meeting.  The person should provide his or her name, 
address, the name of group represented (if any), and the subject to be 
covered or the issue to be addressed.

2. Persons who wish to address the school board on a particular subject should 
identify the subject and identify agenda item(s) to which their comments 
pertain.

3. The school board chair will recognize one speaker at a time and will rule 
out of order other speakers who are not recognized.  Only those speakers 
recognized by the chair will be allowed to speak.  Comments by others are 
out of order.  Individuals who interfere with or interrupt speakers, the school 
board, or the proceedings may be directed to leave.

4. The school board retains the discretion to limit discussion of any agenda 
item to a reasonable period of time as determined by the school board.  If a 
group or organization wishes to address the school board on a topic, the 
school board reserves the right to require designation of one or more 
representatives or spokespersons to speak on behalf of the group or 
organization. The school board will allow a maximum of three (3) minutes 
speaking time for an individual or spokesperson for a group or organization 
during Visitor Input.

5. Matters proposed for placement on the agenda which may involve data 
privacy concerns, which may involve preliminary allegations, or which may 
be potentially libelous or slanderous in nature shall not be considered in 
public, but shall be processed as determined by the school board in 
accordance with governing law.

6. The school board chair shall promptly rule out of order any discussion by 
any person, including school board members, that would violate the 
provisions of state or federal law, this policy or the statutory rights of 
privacy of an individual.

7. Personal attacks by anyone addressing the school board are unacceptable. 
Persistence in such remarks by an individual shall terminate that person’s 
privilege to address the school board and potentially removed from the 
meeting.
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8. Depending upon the number of persons in attendance seeking to be heard, 
the school board reserves the right to impose such other limitations and 
restrictions as necessary in order to provide an orderly, efficient, and fair 
opportunity for those present to be heard.

B. Complaints

1. Routine complaints about a teacher or other employee should first be 
directed to that teacher or employee or to the employee’s immediate 
supervisor.

2. If the complaint is against an employee relating to child abuse, 
discrimination, racial, religious, or sexual harassment, or other activities 
involving an intimidating atmosphere, the complaint should be directed to 
the employee’s supervisor or other official as designated in the school 
district policy governing that kind of complaint.  In the absence of a 
designated person, the matter should be referred to the superintendent.

3. Unresolved complaints from Paragraph 1. of this section or problems 
concerning the school district should be directed to the superintendent’s 
office.

4. Complaints which are unresolved at the superintendent’s level may be 
brought before the school board by notifying the school board in writing.

C. Visitor Input

The school board shall normally provide a specified period of time when persons 
may address the school board on agenda items only, subject to the limitations of 
this policy. If a person wishes to address a non-agenda item, a request must be 
submitted to the school board chair or superintendent in a timely manner and on an 
official form created by the district. The school board reserves the right to allocate 
a specific period of time for this purpose and limit time for speakers accordingly. 
The school board will allow a maximum of three (3) minutes speaking time for an 
individual or spokesperson for a group or organization during Visitor Input.

The school board may decide to hold certain types of public meetings where the 
public will not be invited to address the school board.  Possible examples are work 
sessions and board retreats.  The public will still be entitled to notice of these 
meetings and will be allowed to attend these meetings, but the public will not be 
allotted time during the meeting to address the board.

D. No Board Action at Same Meeting
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Except as determined by the school board to be necessary or in an emergency, the 
school board will not take action at the same meeting on an item raised for the first 
time by the public.

VII. PENALTIES FOR VIOLATION OF DATA PRIVACY

A. The school district is liable for damages, costs and attorneys’ fees, and, in the event 
of a willful violation, punitive damages for violation of state data privacy laws.  
(Minn. Stat. § 13.08, Subd. 1)

B. A person who willfully violates data privacy or whose conduct constitutes the 
knowing unauthorized acquisition of not public data is guilty of a misdemeanor.  
(Minn. Stat. § 13.09)

C. In the case of an employee, willful violation of the Minnesota data practices law, 
Chapter 13, and any rules adopted thereunder, including any action subject to a 
criminal penalty, constitutes just cause for suspension without pay or dismissal.  
(Minn. Stat. § 13.09)

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 13.43 (Personnel Data)
Minn. Stat. § 13.601, Subd. 3 (Applicants for Appointment)
Minn. Stat. § 13D.05 (Open Meeting Law)
Minn. Stat. § 121A.47, Subd. 5 (Student Dismissal Hearing)
Minn. Stat. § 122A.33, Subd. 3 (Coaches; Opportunity to Respond)
Minn. Stat. § 122A.40, Subd. 14 (Teacher Discharge Hearing)
Minn. Stat. § 122A.44 (Contracting with Teachers)
Minn. Stat. § 123B.02, Subd. 14 (Employees; Contracts for Services)
Minn. Stat. § 123B.143, Subd. 2 (Disclose Past Buyouts or Contract is Void)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)
Minn. Stat. § 626.556 (Reporting of Maltreatment of Minors)
20 U.S.C. § 1232g (Family Educational Rights and Privacy Act)
Minn. Op. Atty. Gen. 852 (July 14, 2006)

Cross References: Policy 205 (Open Meetings and Closed Meetings)
Policy 207 (Public Hearings)
Policy 406 (Public and Private Personnel Data)
Policy 515 (Protection and Privacy of Pupil Records)
MSBA Service Manual, Chapter 13, School Law Bulletin “C” (Minnesota’s 
Open Meeting Law)
MSBA Service Manual, Chapter 13, School Law Bulletin “I” (School 
Records – Privacy – Access to Data)































 

PO Box 826, Grand Rapids, MN  55744 

 Local 218-999-7009    Toll Free 800-642-6730    Fax 888-617-1650 
 

 
May 18, 2021 
 
Jeff Carey 
Rock Ridge Public Schools 
411 South 5th Avenue 
Virginia, MN   55792 
 
 
Dear Mr. Carey: 
 
It is with great pleasure that MacNeil Environmental, Inc. (MEI) submits the enclosed 
Environmental/Occupational Health & Safety Management Program proposal.  
 
The enclosed proposal outlines the services included in the comprehensive 
Environmental/Occupational Health & Safety Management Program. Please note that the 
annual price includes all travel expenses, asbestos re-inspections, fume hood monitoring, 
and more that our competitors may charge extra for. MacNeil Environmental, Inc. will 
work closely with the District to achieve regulatory compliance, as well as to improve the 
quality of the occupational environment.   
 
We have worked with both Virginia School District and Eveleth- 
Gilbert School District and hope to help bring your new school district the help they need 
for a smooth transition and coverage of safety issues and compliance.    
 
If you have any questions or would like to add additional services to the contract, please 
contact our Grand Rapids office at 800-642-6730.  We would be more than happy to 
customize the contract to meet all your needs. 
 
Again, thank you for the opportunity to present this service proposal and we look forward 
to working with you for years to come.   
 
Respectfully submitted, 
 
 
 
Carol Sertich 
MacNeil Environmental, Inc. 
csertich@mac-env.com 
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INTRODUCTION 

 

About MEI 

 

MacNeil Environmental, Inc. (MEI) is pleased to present the following proposal for Environmental 

and Occupational Health and Safety Management Services to Rock Ridge Public Schools.   

 

MEI has been working with Minnesota and Wisconsin School Districts for the last 20 years.  Past 

performance indicators such as workmanship, utilization of emerging technologies, and a 

commitment to customer satisfaction are just a few reasons why MEI is uniquely qualified to meet 

and exceed client expectations of the regulatory, civil, and public relations liabilities management 

associated with current environmental and occupational issues.  

 

Before examining the following proposal, please review our commitment to your organization, as 

well as our other clients: 

 

Our Commitment: 

 

 To perform high quality services with technically superior personnel 

 

 To perform all assignments for a reasonable fee and within budget 

 

 To be an easy company to do business with 

 

 To complete assignments and deliver reports as promised 

  

 To follow up with you to be sure our service completely satisfies your needs 

  

 To demonstrate a rational and logical problem solving approach to potentially sensitive 

and emotional issues 

  

 To not be afraid to say "Let us think about your specific concern for a while," rather than 

shoot from the hip and recommend an instant and apparent "expert" solution to a complex 

problem 

 

All of us at MEI are pleased to have this proposal opportunity and very excited about providing 

service to members of the Rock Ridge Public Schools. 

 

About Our Programs 

 

All work related to the management of environmental and occupational hazards is risky business. 

It is the intent of all MEI efforts to manage regulatory, civil, and public relations liabilities that our 

clients are exposed to.  These efforts entail identifying situations that may result in a liability, 

creating a plan to manage the liability, and assisting the client in setting up and maintaining the 

plan.    

 

The intent of liability management is to provide defense against claims of negligence that may be 
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brought by regulators, employees, and occupants: 

 

  Failure to identify hazards 

  Failure to warn  

  Failure to adopt, carry out, and execute a plan 

  Concealing a hazard 

  Wanton disregard for health and safety 

   

MEI’s Environmental/Occupational Health and Safety Management Program is an excellent 

alternative and addition to in-house management efforts.  Under the proposed service agreement, 

MEI will provide solutions to environmental and occupational health and safety-related problems 

that are: 

 

  Conducted by multi-disciplinary professionals 

  Personally administered on-site 

  Not interrupted by attrition 

  Economically feasible 

  Guaranteed and insured 

  Provide "Peace of Mind"   

 

STATEMENT OF QUALIFICATIONS 

 

MacNeil Environmental, Inc. (MEI) is uniquely qualified to provide environmental/occupational 

health & safety services to Rock Ridge Public Schools.  MEI has installed and presently maintains 

environmental/occupational health & safety management programs at over 750 facilities in the 

Midwest.  Well-trained and experienced field representatives manage our programs.  These 

Account Managers are stationed in locations that are proximate to your facility to allow excellent 

and prompt service.   

 

Your account manager will be certified in all areas needed for completion of programs, along with 

hands on experience and knowledge.  Your account manager will also be a certified asbestos 

inspector, certified playground inspector, and certified for radon measurement and mitigation help.   
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QUALITY ASSURANCE PROGRAM 

 

Maintenance of High Quality Standards 

The synergistic relationship that exists between sound Health & Safety and Engineering Practices, 

proven written management and compliance programs, and an ethical commitment toward Health 

& Safety, represents our business philosophy for high standards of quality.  

 

Quality Standards & Reference Resources 
 

MEI shall maintain Quality Standards in compliance with mandated safety & health programs.  

MEI shall regularly update its staff to regulatory changes & updates, as well as applicability issues 

affecting our clients.  Proposed rule making is shared with staff and, when necessary, comment is 

sought for submission to rule making bodies.  MEI utilizes many resources to stay current with 

liability management issues: 

 

 OSHA mailing lists (i.e. rule interpretations, Safety Lines, comment invitations) 

 DOER newsletter and meeting information (i.e. bulletin) 

 National & MN Safety Council membership (i.e. training, correspondence, newsletters) 

 American Conference of Governmental Industrial Hygienists (ACGIH) membership 

 Participation with MN Technical Assistance Program (MnTAP) 

 OSHA certification courses (i.e. OSHA 500/501, 520/521) 

 MPCA statewide meetings, air emissions permitting courses 

 National Institute for Occupational Safety & Health (NIOSH) periodical 

 Referenced standards updates (i.e. ANSI, ASHRAE) 

 Trade periodical subscriptions (Journal of  Occupational and Environmental Hygiene) 

 Legal briefings 

 News services (i.e. BNA) 

 Internet news groups 

 On-going training 

 

 

  

 



Environmental/Occupational Health & Safety Program Management Proposal       Page 6 

SCOPE OF SERVICES 
 

 Employee Right-To-Know (Hazard Communication) 

 Bloodborne Pathogens 

 Infectious Waste 

 Accident Reduction Program/AWAIR 

 Emergency Action Plan 

 Asbestos 

 Mock OSHA Safety Inspection 

 Laboratory Standard/Chemical Hygiene Plan 

 Hearing Conservation 

 Confined Space Entry 

 Lockout/Tagout 

 Compressed Gas Safety  

 Aboveground & Underground Storage Tanks 

 Respiratory Protection 

 Personal Protective Equipment  

 Lead in Water 

 Radon 

 Hazardous Waste 

 Indoor Air Quality 

 Department of Labor and Industry (OSHA) Requirements 

 Attachment 10 

 Integrated Pest Management 

 First Aid/CPR 

 Welding, Cutting or Brazing Safety 

 Hoist Lift Safety 

 Machine Guarding 

 Playground Safety 

 Emergency Lighting 

 Fire Extinguisher Safety 

 Health & Safety Management Assistance Program 

 

Proposed services for each area of concern are found in their respective sections below.  

Additional Services available under separate contract include: 

 Asbestos Abatement Services 

 Lead Inspection Services 

 Mold Investigation/IAQ Surveys 

 Industrial Hygiene and Engineering Services 

 Radon Measurement & Mitigation  

 

 

Please refer questions and requests for clarifications to our  

Grand Rapids Office at 1-800-642-6730 
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Employee Right-to-Know (ERTK) / Hazard Communication 
 

Educational/Administrative staff will receive ERTK Training on-line.   
 

 Meet with the Program Coordinator to assist in identifying Hazard Communication 

Functional Areas & Employees 

 Conduct an Employee Right to Know (Hazard Communication) Training session for 

employees in the following departments: 

 Agriculture 

 Art & Graphic Design 

 Custodial/Maintenance 

 Family and Consumer Science 

 Food Service 

 Greenhouse/Horticulture 

 Grounds 

 Photography / darkroom operations 

 Science: Biology, Chemistry, Environmental Science, Physics 

 Tech Ed: Woods, Metals, Welding 

 Theater / Scene Shop 

 Transportation Maintenance 

 New Employees in above areas 

 Assist ERTK Program Coordinator to survey functional areas listed above for Physical 

Hazards: Radiation, Noise, Thermal Stress 

    Act as resource to Program Coordinator for proper Secondary Container Labeling 

 Provide multiple Internet URL’s to aid the Program Coordinator in acquisition of Material 

Safety Data Sheet’s (MSDS) for Chemical inventory for each functional area 

 Assist the Program Coordinator with annual update of chemical inventory for each 

functional area 

 Complete annual Right to Know Program Review  

 Develop and Update Right to Know Management Plan 

 

Bloodborne Pathogens (BBP) 

 

Educational/Administrative staff will receive BBP Training on-line.   
 

 Provide assistance to Exposure Control Officer (ECO) in order to identify “occupationally 

exposed” employees that are to be included in Exposure Control Plan 

 Provide Hepatitis B (HBV) Vaccination Consent/Declination recordkeeping forms to ECO 

for employee personnel records 

 Assist ECO in development and distribution of Exposure Control Kits (e.g. gloves, 

bandages, CPR shields, etc.) 

 Assist ECO with developing BBP Standard Operating Procedures (infectious waste 

streams, exposure incident reporting, PPE, cleanup procedures, etc.) 

 Assist ECO in recording exposure incidents on OSHA 300 log 



Environmental/Occupational Health & Safety Program Management Proposal       Page 8 

 Provide a training session for occupationally exposed employees identified by the ECO on 

an annual basis 

 Complete annual BBP Program Review 

 Develop and Update Exposure Control Plan 

 

Infectious Waste 
 

 Meet with Infectious Waste Program Coordinator 

 Provide the Program Coordinator with lists of possible sources of infectious waste in each 

facility. Note:  Blood or Other Potentially Infectious Materials (OPIMs) are covered under 

Bloodborne Pathogen program 

 Assist Program Coordinator to develop procedures for internal trafficking of Infectious 

Waste 

 Assist Program Coordinator to develop procedures for external transportation/disposal of 

Infectious Waste 

 Assist Program Coordinator to develop infectious waste record keeping procedures 

 Provide a training session for affected employees on annual basis 

 Complete annual Infectious Waste Program Review 

 Develop and Update Infectious Waste Management Plan, if applicable 

 

Accident & Injury Reduction Program 

 

 Meet with the AWAIR Program Coordinator 

 Act as a technical resource to Safety Committee 

 Provide Accident Investigation forms to the Safety Committee 

 Provide Job Safety Hazard Analysis forms to the Safety Committee for Accident 

Prevention 

 Review Safety Committee agendas & meeting minutes  

 Provide a training session to Safety Committee Chair, Vice Chair, and Recorder on their 

roles and responsibilities 

 Act as a resource to the Program Coordinator in documenting the Districts Accident & 

Injury Reduction Plan that will be communicated to ensure that employees are informed of 

work-related hazards and control methods, as documented in Attachment 10. 

 Complete annual Program Reviews for OSHA 300 log and Safety Committee 

 Develop and Update Accident & Injury Reduction Management Plan 

 

Emergency Action Plan (EAP) 

 

 Provide monthly inspection forms for: Fire Extinguishers, EXIT Signage, Emergency 

Lighting, Fire Blankets, and Safety Showers 

 Provide weekly inspection forms for: Eyewash Stations, Hazardous Waste Storage 

 Complete annual Emergency Action Plan Program Review 

 MEI will not provide any consultation, training or other services pertaining to MN 

Executive Order 93-27 and/or Model Crisis Management Plans 

 MEI will not provide, in its E/OHS Management Program any services, nor accept any 
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responsibility pertaining to crisis management, violence prevention or management.  

Parties accepting this proposal, should not construe any description, written or verbal, of 

any proposed services, in this section or in this proposal in it’s entirety, nor of any  

Emergency Action Planning, MacNeil provided service, including, but not limited  

to, the following:   

 

 Assault/fighting 

 Intruder/hostage 

 Shooting 

 Suicide  

 Bomb threat 

 Terrorism 

 Weapons 

 Serious injury/death 

 Bullying  

 Crisis Management 

 Violence Prevention 

 

Asbestos  

 

 Meet with School Districts AHERA Designated Person (DP)  

 Provide a form to the DP with the roles and requirements of the AHERA Designated Person 

 Provide Asbestos “CAUTION” Labels for posting in routine maintenance areas 

 Assist the DP to develop Work Order Systems, Emergency Response, and Respiratory 

Protection elements of the program 

 Assist the DP to develop emergency response procedures for asbestos fiber release 

 Assist the DP to develop a Medical Monitoring and Surveillance Program 

 Provide annual notification to the DP for distribution to parents and employees 

 Provide Short Term Worker Notification form to the DP to distribute to contractors 

working near asbestos materials within the District 

 Conduct AHERA mandated Periodic Surveillance of Asbestos Containing Building 

Materials (ACBM) every 6 months 

 Conduct AHERA mandated Re-inspection of Asbestos Containing Building Materials 

(ACBM) every three years (if additional sampling is necessary, District is responsible for 

payment of laboratory analysis fee) 

 Call Districts attention to conditions requiring a decision on asbestos response actions 

 Coordinate Abatement projects through MEI’s Abatement Engineering division 

(abatement services are provided under a separate fee schedule) 

 Provide a two hour training session to new affected Maintenance & Custodial Employees  

on Asbestos Awareness   

 Arrange Asbestos O&M Training for employees in O&M program (initial 14-hour training 

and 8-hour refresher course) 

 Complete annual Asbestos Program Review 

 Update Asbestos Management Plan as needed 
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Facilities Safety Management (Mock-OSHA) 

    

 Conduct Mock OSHA inspection in the following applicable areas:  

 Agriculture 

 Art & Graphic Design 

 Custodial/Maintenance 

 Duplicating Services 

 Family and Consumer Science 

 Food Service 

 Greenhouse/Horticulture 

 Grounds 

 Photography / darkroom operations 

 Science: Biology, Chemistry, Environmental Science, Physics 

 Tech Ed: Woods, Metals, Welding 

 Theater / Scene Shop 

 Transportation Maintenance 

 

Laboratory Standard / Chemical Hygiene Planning (mandatory where labs exist) 

 

 Meet with District wide or building specific Chemical Hygiene Officer(s) (CHO) 

 Assist the CHO to survey Laboratories for chemical hazards, storage, spill response & 

disposal; and review chemical handling, transportation and chemical usage Standard 

Operating Procedures 

 Advise Chemical Hygiene Officer on proper Chemical Labeling 

 Conduct Fume Hood Monitoring & evaluate Engineering Controls 

 Assist CHO to coordinate annual chemical inventory update 

 Provide multiple Internet URL’s to aid CHO in acquisition of Material Safety Data Sheet’s 

(MSDS) for Chemical inventory 

 Provide the CHO the Tables of Excessive Risk Chemicals in the State Fire Marshal’s 

Science Safety Checklists to compare against current chemical inventory 

 Provide information on the University of Minnesota’s Chemical Safety Day Program for 

hazardous chemical disposal 

 Provide a Laboratory Standard/ Chemical Hygiene safety training on an annual basis   

 Complete annual Laboratory Standard Program Review 

 Develop and Update Chemical Hygiene Plan 

 

 

Hearing Conservation  

 

 Meet with the Hearing Conservation Program Coordinator 

 Discuss areas of elevated noise in District buildings with Hearing Conservation Program 

Coordinator 

 Perform periodic Noise Monitoring in Grounds Garage, Shops, Music Rooms, etc. to 

determine need for Personal Noise Dosimetry 

 Advise client on the selection of hearing protections 
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 Provide the Hearing Conservation Amendment poster and ensure that it is posted in each 

District building 

 Assist the Program Coordinator in selecting engineering controls to reduce employee noise 

exposures 

 Provide a training session to affected employees (Grounds, Shop Instructors, Music 

Instructors, etc.) annually 

 Complete annual Hearing Conservation Program Review 

 Develop and Update Hearing Conservation Management Plan 

 

Confined Space Entry 

 

 Meet with Confined Space Program Coordinator 

 Assist the Program Coordinator to Inventory and Classify Confined Spaces throughout 

District buildings 

 Provide Confined Space Labels for Posting at Confined Space Entrances 

 Provide Confined Space Entry Permits to the Program Coordinator (NOTE: This program 

does NOT include on-site atmospheric air monitoring) 

 Provide Contractor Notification form to Program Coordinator for alerting outside vendors 

of the classification of the space and the need for them to enter under their own Permit 

Required Confined Space Entry program  

 Assist the Program Coordinator to select the appropriate multi-gas meter, ventilation 

fans, personal protective equipment, communication devices, and rescue apparatus 

 Assist the Program Coordinator in the selection of a Rescue Service, if necessary 

 Provide a Confined Space Entry training session to affected staff annually 

 Complete annual Confined Space Program Review 

 Develop and Update Confined Space Entry Management Plan 

 

Lockout/Tagout (LO/TO) 

 

 Meet with Lockout/Tagout Program Coordinator 

 Assist the Program Coordinator to assess the adequacy of LO/TO supplies in all 

functional areas 

 Assist the Program Coordinator on equipment selection and distribution 

 Assist the Program Coordinator to inventory multiple energy sourced equipment that 

would require specific LO/TO procedures 

 Provide template for client to create equipment specific LO/TO procedures for multi-

energy equipment, if not already created 

 Act as a technical resource to the Program Coordinator during annual review of existing 

LO/TO de-energizing procedures 

 Provide performance review forms to the Program Coordinator to complete with 

authorized employees 

 District to train affected employees on LO/TO procedures, MEI to provide a training on 

LO/TO policy annually 

 Complete annual Lockout/Tagout Program Review 

 Develop and Update Lockout/Tagout Management Plan 
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Compressed Gas 

    

 Meet with Compressed Gas Program Coordinator 

 Assist Program Coordinator to Inventory Compressed Gas Cylinders throughout District 

buildings 

 Provide a training session to affected employees 

 Complete annual Compressed Gas Program Review 

 Develop and Update Compressed Gas Management Plan 

 

Aboveground & Underground Storage Tanks 

    

 Meet with Underground Storage Tanks (UST’s) and Aboveground Storage Tanks (AST’s) 

Program Coordinator  

 Assist the Program Coordinator to inventory all UST’s and AST’s located throughout 

District buildings and evaluate registration requirements 

 View Districts tank registrations on MPCA’s Online Tank Database 

 Assist the Program Coordinator to  complete MPCA Tank Registration, as necessary 

 Provide the Program Coordinator with Leak Detection requirements for UST’s and AST’s  

 Assist the Program Coordinator to determine AST & UST Leak Detection (i.e. Inventory 

Control/Tightness Testing) for regulated & non-regulated storage tanks, as necessary 

 Complete annual AST/UST Program Review 

 Develop and Update AST/UST Management Plan 

 

Respiratory Protection 

 

 Meet with Respiratory Protection Program Coordinator 

 Act as a technical resource to Program Coordinator to assess the need for respiratory 

protection in functional areas 

 Assist the Program Coordinator on Respiratory Protection Selection, Use, Care, and 

Storage 

 Provide OSHA Medical Questionnaire and related medical clearance documentation for 

affected employees  

 Conduct Qualitative Fit Testing for affected employees (with current medical clearance) 

 Provide a training session for affected employees on the uses and limitations of their 

respirators 

 Complete annual Respiratory Protection Program Review 

 Develop and Update Respiratory Protection Management Plan 

 

Personal Protective Equipment (PPE) 

 

 Meet with Personal Protective Equipment Program Coordinator 

 Complete PPE Hazard Assessments and make necessary recommendations 

 Provide a training session to employees in the following applicable areas: 

 Agriculture 

 Art & Graphic Design 
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 Custodial/Maintenance 

 Duplicating Services 

 Family and Consumer Science 

 Food Service 

 Greenhouse/Horticulture 

 Grounds 

 Photography / darkroom operations 

 Science: Biology, Chemistry, Environmental Science, Physics 

 Tech Ed: Woods, Metals, Welding 

 Theater / Scene Shop 

 Transportation Maintenance 

 Assist the Program Coordinator on selection, use, and storage of Personal Protective 

Equipment 

 Complete annual PPE Program Review 

 Develop and Update Personal Protective Equipment Management Plan 

 

Lead in Water 

 

 Meet with the Lead in Water Program Coordinator 

 Assist the Program Coordinator to determine Lead in Water re-testing, based on annual 

review of past testing results, as necessary  

 Provide Minnesota Department of Health Lead in School Drinking Water Guidance 

Manual  

 Provide Lead in Water flushing documentation log 

 Remind the Program Coordinator that new construction and/or replacement faucets and 

hardware meet current NSF lead-free criteria 

 Complete annual Lead in Water Program Review 

 Develop and Update Lead Management Plan 

 

Radon 

    

 Meet with the Radon Program Coordinator 

 Assist the Program Coordinator to determine Radon re-testing based on past testing, as 

necessary 

 Provide the current Minnesota Department of Health Best Practices for Radon 

Measurement in Schools and Commercial Buildings (Published March 2011) 

 Assist the Program Coordinator in selecting radon gas mitigation methods 

 Maintain a copy of compliance documentation, including laboratory results from all testing  

 Complete annual Radon Program Review 

 Develop and Update Radon Management Plan 

 

Hazardous Waste 

 

 Meet with Hazardous Waste Program Coordinator 

 Assist the Program Coordinator to identify Hazardous Waste Streams and provide 
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recommendations for eliminating or minimizing them through recycling or disposal 

 Assist the Program Coordinator to survey Hazardous Waste storage areas for proper 

storage, labeling, and documented weekly inspections 

 Assist The Program Coordinator to complete the annual Hazardous Waste Generator 

License Renewal, as necessary 

 Provide information for participation in University of Minnesota’s Chemical Safety Day 

program 

 Record  EPA Identification number for participation in Chemical Safety Day 

 Remind the Program Coordinator that all waste manifests are to be maintained for at least 

three years 

 Provide a training for affected employees (the level of training depends on generator size) 

 Complete annual Hazardous Waste Program Review 

 Develop and Update Hazardous Waste Management Plan 

 

Indoor Air Quality (IAQ) 

 

 Meet with District Indoor Air Quality (IAQ) Coordinator 

 Remind that the District  IAQ Coordinator complete the IAQ Coordinator Certification 

Training offered through the Minnesota Department of Education and the Minnesota 

Department of Health (IAQ Certification Number is needed for Health & Safety funding)  

 Provide the annual IAQ Notification to the Program Coordinator for staff and parents 

within the District 

 Assist the IAQ Coordinator to conduct a building walk-through to identify water intrusions 

and assess other conditions that may negatively affect air quality 

 Assist the IAQ Coordinator to complete the ventilation checklist and building maintenance 

checklist (equivalent to the EPA's Tools for Schools Checklists) to identify deficiencies 

that may lead to indoor air quality issues 

 Provide the IAQ Coordinator Teachers Checklist for Districts who opt not to have teachers 

complete the survey on an annual basis 

 Provide the Program Coordinator the EPA’s Tools for Schools policies and procedures to 

minimize IAQ related issues 

 Complete annual IAQ Program Review 

 Update the Indoor Air Quality Management Plan to encompass all elements of the EPA’s 

Tools for Schools Program 

 

Department of Labor & Industry Requirements (MNOSHA) 

 

 Participate in MNOSHA inspection of facility, if applicable 

 Assist third party inspectors such as insurance groups, with District approval 

 Provide technical information on MNOSHA standards  

 

Attachment 10 
 

 MEI will assist the District with the completion of the Minnesota Department of Education 

Attachment 10 
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Integrated Pest Management (IPM) 

 

 Meet with Integrated Pest Management (IPM) Program Coordinator 

 Assist the Program Coordinator to identify ways to minimize the number of pests through 

improved sanitation, management of waste, addition of physical barriers, and the 

modification of habitats that attract or harbor pests 

 Assist the Program Coordinator to update records of current pest populations, pest 

management techniques used, and outcomes of actions taken 

 Assist the Program Coordinator in development of written procedures for handling, 

applying, storing and disposing of pesticides 

 Provide IPM annual notification to Program Coordinator for staff and parents within 

District 

 Complete annual IPM Program Review 

 Develop and update the Integrated Pest Management plan to encompass the Minnesota 

Department of Agricultures (MDA) developed  materials 

 

First Aid/ CPR 

 

 Meet with First Aid/CPR Program Coordinator 

 Assist the Program Coordinator to determine arrival time of first aid providers (outside and 

in-house).  Per MNOSHA CPL 2-2.53, first aid must be available within 8 minutes from 

any site, including travel time 

 Provide Program Coordinator  with recommended Inventory lists for First Aid kits 

 Assist the Program Coordinator to arrange for a local provider for CPR/ First Aid training 

 Complete annual First Aid/CPR Program Review 

 Develop and Update First Aid/CPR Management Plan 

 

Welding, Cutting, and Brazing 

 

 Meet with Welding, Cutting and Brazing Program Coordinator 

 Assist the Program Coordinator to assess the condition of equipment, adequacy of 

supplies, availability of personal protective equipment, and condition of dedicated 

exhaust ventilation 

 Provide a training to affected employees during their annual Right to Know training 

session 

 Complete annual Welding, Cutting, and Brazing Program Review 

 Develop and Update the Welding, Cutting, and Brazing Management Plan 

 

Hoist/ Lift Safety 

 

 Meet with Hoist/Lift Program Coordinator 

 Assist Program Coordinator to Inventory hoists or lifts rated one ton or less  

 Provide the Program Coordinator surveillance forms for hoists and lifts one ton or less 

 Assist the Program Coordinator to survey hoist hooks for safety latches, Program 

Coordinator to ensure safety latches are in place 
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 Assist the Program Coordinator or affected staff to survey lifts and hoists rated one ton or 

less 

 Complete annual Hoist/Lift Program Review 

 Develop and Update Hoist /Lift Management Plan 

 

Forklift Safety 

 

 Meet with Forklift Safety Program Coordinator 

 Assist Program Coordinator to inventory forklifts throughout the district 

 Assist Program Coordinator to arrange certified training for Forklift Operator training and 

proficiency training, then every three years thereafter 

 Remind the Program Coordinator of carbon monoxide monitoring regulations (MN 

5205.0116) for non-battery operated forklifts 

 Provide Program Coordinator with safety checklists for forklifts and  associated safety 

equipment 

 Complete annual Forklift Safety Program Review 

 Develop and Update Forklift Safety Management Plan 

 

Machine Guarding 

 

 Meet with Machine Guarding Program Coordinator 

 Remind the Program Coordinator that the District Machine Guarding Program Coordinator 

must complete the Machine Guarding Coordinator Training through the Minnesota 

Department of Education (Machine Guarding Certification number is needed for Health & 

Safety funding) 

 Provide forms to Program Coordinator to assess fixed equipment for the presence of power 

outage protection, emergency stops, proper mounting, point of operation guarding, color 

coding, safety placards, and non-skid surfacing per Minnesota Department of Education’s 

Machine Guarding Best Practices 

 Remind the Program Coordinator to maintain a log of staff and student accidents and 

injuries to justify shop improvements that will prevent further injury 

 Provide a training to affected employees during their annual RTK training session 

 Complete annual Machine Guarding Program Review 

 Develop and Update Machine Guarding Safety Management Plan 
 

Playground Safety 
 

 Meet with Playground Safety Program Coordinator 

 Provide the Program Coordinator playground safety checklists to document inspections 

 A certified playground inspector from MacNeil Environmentalwill perform a 

comprehensive playground safety audit to determine compliance with the Consumer 

Products Safety Commission’s (CPSC) Playground Safety Handbook and/or the ASTM 

F1487–95 “Standard Consumer Safety Performance Specification for Playground 

Equipment for Public Use”  

 Complete annual Playground Safety Program Review 

 Develop and Update Playground Safety Management Plan 
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Emergency Lighting 
 

 Meet with Emergency Lighting Program Coordinator 

 Provide the Program Coordinator with monthly Emergency Lighting checklists   

 Remind the Program Coordinator of the Emergency Lighting inspection requirements 

 Conduct cursory inspections of Emergency Lighting during annual Mock-OSHA 

Inspections (test random Emergency Lighting and check monthly inspection forms) 

 Program Coordinator will conduct monthly Emergency Lighting inspections 

 Program Coordinator will update monthly Emergency Lighting inspection forms provided 

by MEI   

 

Fire Extinguisher Safety 

 

 Meet with Fire Extinguisher Program Coordinator 

 Provide the Program Coordinator with monthly Fire Extinguisher checklists   

 Remind Program Coordinator of the Fire Extinguishers inspection requirements 

 Conduct cursory inspections of fire extinguishers during annual Mock-OSHA inspections 

(check the annual and monthly inspections forms) 

 Program Coordinator will conduct the monthly fire extinguisher inspections 

 Program Coordinator will date and initial fire extinguishers inspections tags 

 District can contact the local fire department or certified approved vender to provide hands 

on training for fire extinguisher use  

 

Health and Safety Management Assistance Program (HSEM) 

 

The Health and Safety Management Assistance Program is designed to provide consultation 

and coordination related to the management of environmental health and safety concerns for school 

districts.  This program would provide the services listed below when they are not part of the 

regular health and safety services provided in MacNeil Environmental 

Environmental/Occupational Health and Safety Management Program. This program is 

provided to any MacNeil Environmental client who is currently contracted with us through the 

Environmental/Occupational Health and Safety Management Program. 

 

MacNeil Environmental will: 

 

 Assist the school in identifying and prioritizing health and safety plans and programs, with 

emphasis on planning to manager, monitor, and improve their Health & Safety Policy. 

 Work with and communicate directly with Minnesota Department of Education on any 

questions or concerns that the school may have. 

 Keep school apprised of mandatory requirements and changing requirements for schools 

from the Minnesota Department of Education. 

 Assist school with any mandatory reports for Minnesota Department of Education. 

 Assist with determination of what is allowable under Health & Safety funding, and in the 

coding of Health & Safety expenditures. 

 Assist with Mock OSHA building walk through, and help coordinate playground safety 

inspections when needed.  
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PERSONNEL 

 

MEI will provide multi-disciplinary trained personnel to carry out the requirements of this 

agreement. An Account Manager, Andy Sertich, will be assigned to your district.  Other 

appropriate employees will be assigned to the district to assist in completing the contractually 

required activities. MEI is providing a team concept, not just individuals.  

 

GUARANTEE 
 

MacNeil Environmental, Inc. will conduct the activities required for the proposal with the care and 

diligence following industry standards as required for MEI and other companies providing these 

services. 

 

MacNeil Environmental, Inc. agrees that if a facility receives regulatory fines for errors or 

omissions directly and solely attributable to MEI, MEI will pay the regulatory fines and reserves 

the right to negotiate settlements of those fines. 

 

DISCLAIMER 
 

This agreement is subject to the enclosed Contract Terms & Conditions.   

 

Prices quoted in this proposal will be in effect for 60 days.  

 

ROCK RIDGE PUBLIC SCHOOLS COVENANTS 
 

The District agrees to provide the following: 

 

  1. A contact person to facilitate access and operations. 

2. Temporary office space and equipment (copier, telephone, fax, internet access, etc.) 

to be used during visits. 

  3. All mechanical devices necessary to conduct required surveys (ladders, lifts, etc.) 

 4. As built facility drawings on 8.5" X 11" format.  

  5. Area and equipment appropriate for training classes. 

  6. Training schedule acceptable to MEI. 

 

The District shall not, during and within one year of the termination of this agreement, employ in 

any manner, personnel that were employed by MEI during this agreement period. 

 

TERMS   

 

All MEI Management Plans and Program Reviews are copyrighted in favor of MEI.  Upon 

termination of service, MEI materials must be surrendered to MEI immediately.  No copying 

and/or unauthorized distribution of MEI materials is allowed by the district.   
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FEES 
 

MacNeil Environmental, Inc. proposes to provide Environmental / Occupational Health and Safety 

Management Services as described in the previous section. Fees for these services will be: 

 

Operations Phase 
 

The Operations Phase consists of on-going activities performed by MEI throughout the contract 

period. These activities are described in the previous section. Summarily they include: 

 

     Annual Employee Training 

     Periodic Surveillance of Programs & Facilities 

     Assistance in completion of Attachment 10 

     Documentation and Reporting Activities 

     24-hour availability of Account Manager 

     Program Recommendations 

 

The E/OHS Management Program includes all services described herein.  The program includes 

core visits each year.  Professional Services such as Program Reviews, Periodic Surveillances, and 

Employee Training will be scheduled over these core visits. At the conclusion of each visit, the 

on-site Account Manager will document written recommendations and provide a Summary 

Activity Report (SAR) to the district for review. 

 

Following acceptance of this proposal, and prior to work commencing, a signed contract will be 

forwarded to MEI. The initial survey will be completed at the commencement of the program for 

new members only.  

 

The fee for the E/OHS Management Program Operations Phase for each year of the contract 

will be:  
Year l:   $ 6,000.00 7-1-2021 to 6-30-2022  

  Year 2:  $ 6,100.00 7-1-2022 to 6-30-2023 

  Year 3:  $ 6,200.00 7-1-2023 to 6-30-2024 

  Year 4:  $ 6.300.00 7-1-2024 to 6-30-2025 (option to renew) 

  Year 5:  $ 6,400.00 7-1-2025 to 6-30-2026 (option to renew) 
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ACCEPTANCE OF PROPOSAL 
  

 

TO: Rock Ridge Public Schools  

 

FOR: Environmental/Occupational Health & Safety Management Program, as 

outlined in this proposal, for services beginning July 01, 2021 and running 

through June 30, 2026.  

 
Summarily, the services include: 

 On-site Administration       Employee Training (on-line & on-site) 

 Program Updating & Review      Surveillance/Documentation Activities 

 24-Hour Account Manager Availability 
 

This agreement includes all services as described in this proposal dated June 1, 2021, including provisions 

as described in the Rock Ridge Public Schools Covenants. 

 
 
 
 
 

OPERATIONS PHASE FEES:  
 

Year l:   $ 6,000.00 7-1-2021 to 6-30-2022  

  Year 2:  $ 6,100.00 7-1-2022 to 6-30-2023 

  Year 3:  $ 6,200.00 7-1-2023 to 6-30-2024 

  Year 4:  $ 6.300.00 7-1-2024 to 6-30-2025 (option to renew) 

  Year 5:  $ 6,400.00 7-1-2025 to 6-30-2026 (option to renew) 

 

 
 
 

CONTRACT START DATE:    7/1/21             END DATE:    6/30/26 

 
 

 

Rock Ridge Public Schools               MacNeil Environmental, Inc. 

 

By:___________________________                        Kelly MacNeil 

 

X____________________________   X____________________________ 

 

Title:_________________________                       Title: Manager, President/CEO    

              

Date:       Date:  May 18, 2021 
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SECOND AMENDMENT TO AGREEMENT 
REGARDING SCHOOL DISTRICT PROPERTY 

 
This Second Amendment to the Agreement Regarding School District Property (“Second 

Amendment”) is made _____ day of __________, 2021 (the “Effective Date”), by and between 
the City of Eveleth, a Minnesota municipal corporation (the “City”) and Independent School 
District No. 2909, Rock Ridge Public Schools, a Minnesota body corporate and politic (“ISD 
2909”), or its successor. 

 
RECITALS 

 
WHEREAS, the City and Independent School District No. 2154, Eveleth-Gilbert Public 

Schools, entered into that certain Agreement Regarding School District Property dated May 5th, 
2020 (the “Agreement”); and 

 
WHEREAS, the City and Independent School District No. 2154, Eveleth-Gilbert Public 

Schools, entered into that certain First Amendment to Agreement Regarding School District 
Property dated May 5th, 2020 (the “First Amendment”); and 

 
WHEREAS, Independent School District No. 2154, Eveleth-Gilbert Public Schools, 

executed a Right of First Refusal in the form of Exhibit B to the Agreement, in favor of the City 
(“Right of First Refusal”); and 

 
WHEREAS, by Order of Consolidation by the Commissioner of the Minnesota 

Department of Education, effective July 1, 2020, Independent School District No. 2154, Eveleth-
Gilbert Public Schools consolidated with Independent School District No. 706 to become ISD 
2909; and  

 
WHEREAS, by virtue of this consolidation and Minnesota Statutes section 123A.48, 

subdivision 17, ISD 2909 is the successor party in interest with respect to the Agreement, First 
Agreement, and related transactions; and 

 
WHEREAS, as hereinafter set forth, the City and ISD 2909 have agreed to further 

amend and modify the terms and conditions of the Agreement as modified by the First 
Amendment. 

 
NOW, THEREFORE, in consideration of the premises and mutual covenants in this 

Second Amendment and other good and valuable consideration, the receipt and sufficiency of 
which are hereby acknowledged, the parties agree as follows: 

 
AMENDMENTS 

 
1. The parties agree that the term ISD 2154 Property shall refer to the parcels with street 
addresses of 401 and 402 Roosevelt Avenue shown on Exhibit A to the Agreement, 
notwithstanding the Agreement, Exhibit A, or the First Amendment.  The parties further agree 
that references to a singular and unified ISD 2154 Property in the Agreement, First Amendment, 
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and Right of First Refusal, shall be construed to refer individually to each parcel that is included 
in the definition of ISD 2154 Property. 
 
2. Paragraph 1 of the Agreement, as amended by the First Amendment, is hereby deleted in 
its entirety and replaced with the following:  

 
1. (a) ISD 2909 shall market each parcel of the ISD 2154 Property for sale in a 

commercially reasonable manner as soon as practicable after vacating or ceasing 
to operate a school on the parcel, or immediately if the buildings on the parcel are 
not used to operate a school at the time the Second Amendment is executed.  The 
period beginning with ISD 2909’s marketing of each parcel shall be known as the 
“Marketing Period.”  The Right of First Refusal executed by the parties on May 5, 
2020 (“Right of First Refusal”), which was in the form of Exhibit B to the 
Agreement, shall apply during the Marketing Period.  The Marketing Period 
applicable to each parcel shall continue until the first occurrence of one of three 
events: (1) the parcel is sold to the City or a third party as contemplated in the 
Agreement and Right of First Refusal; (2) ISD 2909 decides to demolish the 
existing buildings on the parcel pursuant to Paragraph 3 of the amended 
Agreement; or (3) December 25, 2025.   

 
(b) During the Marketing Period, a third party offer to ISD 2909 to purchase a 
parcel of the ISD 2154 Property shall not be considered a bona fide offer unless 
and until the third party offer includes or is accompanied by the following 
information from the third party offeror, to the satisfaction of ISD 2909: 

 
A.  A detailed plan of the intended use of the building and land; 
B.  A financial plan to complete the proposed plan; 
C.  Evidence of the source of funding for the development and 

improvement of the parcel; 
D.  A schedule of the date of commencement of the improvements and 

projected date of completion; 
E.  A statement of the minimum tax value of the proposed 

improvements; and 
F.  Acknowledgement that the ISD 2909 and/or the City may require 

the third party purchaser to enter into a development agreement 
that addresses all of the above issues to the satisfaction of ISD 
2909 and/or the City.   

 
(c) Notwithstanding any ambiguity in the language, the parties agree that 
Paragraph 3 of the Right of First Refusal shall require ISD 2909 to notify the City 
only about a Third Party Offer that ISD 2909 has decided to accept.  The date that 
ISD 2909 decides to accept the Third Party Offer shall be considered the date of 
the receipt of the Third Party Offer, for purposes of determining the nature and 
timing of any obligations of the parties under the Right of First Refusal.   
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3. Paragraph 3 of the Agreement is hereby deleted in its entirety and replaced with the 
following: 
 

3. (a) At any time during the Marketing Period, ISD 2909 may decide, by 
adoption of a Resolution of the ISD 2909 Board (“Board Resolution”), to 
demolish the existing buildings on a parcel of the ISD 2154 Property at its own 
cost.  ISD 2909 shall notify the City of the Board Resolution within 10 days after 
it is adopted.   

 
(b) For a period of 45 days following the date of the adoption of the Board 
Resolution for a parcel referred to in Paragraph 3(a), the City may designate a 
portion or portions of the buildings on the parcel to be retained rather than 
demolished.  ISD 2909 may not demolish any buildings so designated only if the 
City enters into an agreement with ISD 2909 that binds the City to purchase the 
parcel at fair market value following ISD 2909’s demolition of the undesignated 
buildings on the parcel, which agreement must include a closing date within 60 
days after being notified by ISD 2909 that the demolition is complete under 
Paragraph 4 of this Agreement.  If the City’s designates the entirety of the 
buildings on the parcel, demolition is considered complete on the 45th day after 
the adoption of the Board Resolution.   

 
(c) If, during the 45-day period following the adoption date of the Board 
Resolution referred to in Paragraph 3(a), the City does not designate any portions 
of the buildings on the parcel to retain or does not agree to purchase the parcel 
after demolition of the undesignated buildings on the parcel, ISD 2909 must 
proceed with demolition of all buildings at its own cost. 
 
(d) If, as to any parcel of the ISD 2154 Property, ISD 2909 does not adopt a 
Board Resolution for demolition, as referred to in Paragraph 3(a), in relation to 
the parcel by December 25, 2025, that date will serve as the date of adoption of 
the Board Resolution herein and ISD must proceed with demolition of all 
undesignated buildings on the parcel at its own cost. 

 
4. Paragraph 4 of the Agreement is hereby deleted in its entirety and replaced with the 
following: 
 

4. In the event that any portion or portions of the buildings on a parcel of ISD 2154 
are demolished according to the previous Paragraph, ISD 2909 shall notify the 
City in writing within 30 days of the completion of the demolition.  Unless 
already subject to a Purchase Agreement with the City pursuant to the previous 
Paragraph, the City shall have the exclusive option to purchase the parcel for fair 
market value for a period of 60 days after such notice. The City shall notify ISD 
2909 in writing of its intent to exercise its option to purchase the parcel of the ISD 
2154 Property.  In the event that the City exercises its option to purchase a parcel 
of the ISD 2154 Property, the parties shall enter into a purchase agreement.  In the 
event that the City does not exercise its option under this Paragraph to purchase a 
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parcel of the ISD 2154 Property, this Agreement shall be of no further force or 
effect. 

 
5. The parties agree that, if  ISD 2909 is permitted to sell, transfer, or convey a parcel of the 
ISD 2154 Property to a third party under the circumstances set forth in Paragraphs 4 and 5 of the 
Right of First Refusal, the City may not determine that the proposed purchaser’s use of a parcel 
of the ISD 2154 Property is not acceptable to the City under Paragraph 2 of the Agreement. 
 
6. In the event that there is a conflict between the provisions of the Second Amendment and 
the provisions of the Agreement or the First Amendment, the provisions of the Second 
Amendment shall control.  Except as expressly amended, supplemented, or modified by the 
Second Amendment, the Agreement and First Amendment shall continue in full force and effect. 
All capitalized terms contained in the Second Amendment, unless specifically defined herein, 
shall have the meaning ascribed to them in the Agreement and First Amendment. The Second 
Amendment shall bind and inure to the benefit of the parties hereto and their respective 
successors and assigns. 

 
7. The Second Amendment may be executed in any number of identical counterparts, any or 
all of which may contain the signatures of less than all of the parties, and all of which shall be 
construed together as a single instrument.  For purposes of the Second Amendment, signatures 
by facsimile or .pdf shall be binding to the same extent as original signatures. 

 
 
IN WITNESS WHEREOF, the parties have executed this Amendment as of the day and year 
written above.   
 
 
CITY OF EVELETH 
 
 
 
By:_________________________________ 
 Robert Vlaisavljevich 
Its: Mayor 
 
 
By:_________________________________ 
 Jackie Monahan-Junek 
Its: City Administrator 

INDEPENDENT SCHOOL DISTRICT  
NO. 2909, ROCK RIDGE PUBLIC 
SCHOOLS  
 
By:_________________________________ 
 Stacey Sundquist 
Its: Board Chair 

 
 

By:_________________________________ 
 Brandi Lautigar 
Its: Board Clerk 

 
 
 
 
RRM: #400679 





















MEMORANDUM OF AGREEMENT

WHEREAS, the Education Minnesota Rock Ridge (“Union”) filed a grievance seeking 
compensation for extra supervision that certain teachers provided during the COVID-19 
pandemic during the 2020-21 school year;

WHEREAS, the Independent School District 2909, Rock Ridge (“District”) denied the 
grievance;

WHEREAS, the parties have determined it is in their best interest to avoid an arbitration 
and settle the grievance;

NOW THEREFORE, the Parties hereby agree as follows:
1.  Contingent upon school board approval, the District shall provide eighty thousand 

dollars ($80,000) to compensate all teachers seeking extra compensation for 
supervision during the 2020-2021 school year.  The Union shall determine the 
amount of compensation for each individual teacher to be deposited into their 403(b) 
and provide a spreadsheet to the school district by July 31, 2021.  For teachers that 
have retired or are no longer employed by the District, they shall receive a cash 
payment.

2. The Union agrees not to seek compensation for supervision duties for any other 
teacher who performed work during the 2020-2021 school year.

3. This MOA settles this grievance and arbitration.
4. This MOA is limited solely to these unique facts and shall not create any past practice 

or precedent for either the Union or the District.  No party may refer to this Agreement 
or submit this MOA in any proceeding as evidence of a precedent or practice.  
Nothing in this MOA shall be construed as requiring the District to provide the same or 
similar benefits to any other member of the bargaining unit.  This MOA may not be 
used as evidence—whether in arbitration, or other proceeding—or otherwise be used 
in any manner to interpret any future Master Agreement, or to seek similar benefits 
for any District employee(s) either through arbitration or other means.

EDUCATION MINNESOTA 
ROCK RIDGE

Dated: _____________________ ______________________________

INDEPENDENT SCHOOL 
DISTRICT NO. 2909

Dated: _____________________ ______________________________
RRM: #


	Agenda
	1. Call to order.
	2. Approval of agenda.
	3. Recognition of visitors and visitor input.
	4. Consent Agenda:
	4.1. Approval of May 24, 2021 regular meeting minutes.
	024 May 24, 2021

	4.2. Payment of the bills.
	June 14 2021 Payments
	June 14 2021 Payments #2

	4.3. Approval of hire of Kristopher Olson for the 1.0 Junior High Science Teacher position effective August 31, 2021 pending licensure.
	4.4. Approval of hire of Chris Chad for the Rock Ridge One-Act Play Director (Co-Director) position effective November 1, 2021.
	4.5. Approval of hire of Jeremy Liimatta for the Rock Ridge One-Act Play Director (Co-Director) position effective November 1, 2021.
	4.6. Approval of hire of Jason Ness for the Rock Ridge Head Speech Coach position effective December 1, 2021.
	4.7. Approval of extracurricular position for Melissa Lautigar as the Franklin Elementary Track and Field Day Coordinator for the 2020-2021 school year.
	4.8. Approval of extra assignments of WEB Leader for Dominic Little and Brandon Miller for the 2020-2021 school year.
	4.9. Approval of extra assignments for the attached list of staff at Virginia High School for the 2020-2021 school year.
	2020-2021 Extra Curricular Pay Assignments VHS (1)

	4.10. Acceptance of resignation of Dean Edstrom from the Eveleth-Gilbert Head Girls' Tennis Coach position effective May 29, 2021.
	4.11. Acceptance of resignation of Betty Suihkonen from the Senior Class Advisor position effective June 4, 2021.
	4.12. Acceptance of resignation of Jerry Rosati from the Assistant Girls' Hockey Coach position effective June 8, 2021.
	4.13. Acceptance of resignation of Kathi Croft from the Parkview Elementary Secretary position effective June 15, 2021.
	4.14. Approval of lane change for Liam Conger from MA+10 to MA+18.
	4.15. Approval of lane change for Anthony Norland from MA to MA+10.
	4.16. Approval of $2,038.50 Blue Pride grant request to fund the Virginia Diamond Club grant to purchase baseball equipment.
	Blue Pride - Virginia Diamond Club


	5. Construction:
	5.1. Manual Arts Building Demolition and Abatement presentation and consideration of approval.
	MAB Demo and Abatement 

	5.2. Athletic field lighting decisions for the Varsity Baseball & Varsity Softball Fields.
	RRHS - Athletic Field Lighting - 14 JUN 2021


	6. Reports:
	6.1. Acknowledgement of School Bus Safety Certification 2020-2021.
	Bus Safety Certification

	6.2. 2021-22 school district budget.
	2021-22 Rock Ridge Budget Assumptions 6-14-21

	6.3. Sale of unusable and not needed materials/objects/uniforms from some school district buildings and inventory.
	6.4. Superintendent.
	6.4.1. Update on contract negotiations.


	7. Policies - Second Reading.
	7.1. 206 Public Participation in School Board Meetings/Complaints About Persons At School Board Meetings and Data Privacy Considerations
	21 Revisions


	8. Administration Items:
	8.1. Consider approval of recommendation to purchase three buses for the 2021-2022 school year.
	Letter of Recommendation

	8.2. Consider approval of the renewal of the James Madison lease agreement between Rock Ridge Public Schools and Northland Learning Center.
	NLC Lease FY 22-23

	8.3. Consider approval of Park Paving Inc. proposal for the Parkview Elementary paving project.
	Park Paving Proposal

	8.4. Consider approval of Work Authorization Form for the Virginia Elementary School - Existing Gym Deferred Maintenance.
	Work Authorization Form - VES Gym

	8.5. Consider approval of the MacNeil Environmental/Occupational Health & Safety Management Program proposal beginning July 1, 2021 through June 30, 2026.
	Rock Ridge Health & Safety Proposal 2021

	8.6. Consider approval of Second Amendment to Agreement Regarding School District Property between the City of Eveleth and Rock Ridge Public Schools.
	Second Amendment to Agreement

	8.7. Consider approval of Professional Services Contract between Rock Ridge Public Schools and Range Mental Health Center beginning July 1, 2021 and concluding on June 30, 2022.
	RMHC Letter
	RMHC Professional Services Contract

	8.8. Consider approval of the following purchases:

Cisco Phone System hardware and software for Laurentian Elementary, Northstar Elementary, and Rock Ridge High School for $149.259.00 from SHI International Corp.



Dell Servers (2) for Laurentian Elementary, Northstar Elementary, and Rock Ridge High School for $41,250.00 from SHI International Corp.



Cisco Network Switches and Meraki Wireless Access Points for Laurentian Elementary for $121,943.00 from SHI International Corp.
	8.9. Consider approval of the Memorandum of Agreement between Education Minnesota Rock Ridge and ISD 2909, Rock Ridge.
	RR MOA

	8.10. Discussion with Counsel regarding pending litigation related to the demolition of District buildings in the City of Eveleth.  All or a portion of this discussion may be closed to the public pursuant to Minn. Stat. § 13D.05, subd. 3(b).

	9. Unfinished Business.
	10. Meeting Announcements:
	10.1. The next regular meeting will be held Monday, June 28, 2021 at the Spectrum Health Building.

	11. Adjournment.

