
ROCK RIDGE PUBLIC SCHOOLS 
1405 PROGRESS PARKWAY

VIRGINIA MN 55792

E-G Regular Meeting
Monday, January 13, 2020  at 6:00 PM

Board Room, 801 Jones St., Eveleth, Minnesota 55734

AGENDA

1. Call the Meeting to Order.
2. Pledge of Allegiance.
3. Roll Call.
4. Student Representative Information.
5. Agenda Additions/Deletions.
6. Visitor Input.
7. Approve Agenda.
8. Approve the Treasurer's Report for the Second Check Writing of 
December, the Month of December, and the First Check Writing of January.
9. CONSENT AGENDA.
1. Approve Minutes of the Regular Meeting of Monday, December 9, 2019.
2. Approve the Minutes of the Study Session of Monday, December 16, 
2019.
3. Approve Amended Minutes of the Regular Meeting of Monday, November 
18, 2019.
4. Approve Minutes of the Reorganizational Meeting of Monday, January 6, 
2020.
5. Approve Resignation of Ruth Graham, Paraprofessional.
10. ITEMS REMOVED FROM CONSENT AGENDA
11. PERSONNEL.
1. Approve Ashley Prout for ISS Supervisor Position.
12. NEW BUSINESS.
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1. Approve First Reading of Policies.
2. Approve Resolution #701 Accepting Donations.
3. Approve Resolution #702 Accepting Donations.
4. Approve Out of State Travel.
5. Approve First Right of Refusal with City of Eveleth.
6. Approve Amended Orderly Reduction of School Board Plan.
7. Approve 2019-2020 AFSCME Collective Bargaining Agreement.
13. OLD BUSINESS
1. None.
14. ADMINISTRATIVE REPORT/INFORMATION.
15. COMMITTEE/JOINT BOARD REPORT.
1. JPB Report from 1.6.20
16. BOARD MEMBER TOPICS.
17. ADJOURNMENT.
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Regular Meeting Minutes 
December 9, 2019 

 

 

 

The Regular Meeting of the Board of Education of I.S.D. #2154, Eveleth-Gilbert Public Schools, was 
held on Monday, December 9, 2019, in the Board Room. The meeting was called to order by Chair Bill Addy. 
  Present: Directors Addy, Sather, Lautigar, Uhan, and Sorcan.  Absent: Directors Gentilini and Sjoberg.  
Also present: Superintendent Jeff Carey, Angie Williams, and Todd Griepentrog.  Director Sather will present 
the Treasurer’s Report in Director Sjoberg’s absence.   

Student Representative Information:  Student Representatives, Sophie Statsman and Jake Bradach, gave 
an update on winter sports and activities that are currently underway.  They also reported that midterm was 
December 6, 2019.  

Additions/Deletions: None   
Visitor Input: None   
Motion: Sather, Support: Uhan, to approve the Agenda.  Motion carried unanimously.    
Motion: Lautigar, Support: Sather, to approve the Treasurer’s Report for the Month of November, with 

payroll of $686,013.09, receipts of $855,182.54, disbursements of $423,002.50, and electronic transfers as 
noted, and the First Check Writing of December, with disbursements of $439,661.08.  Motion carried 
unanimously.   

  Motion: Sorcan,  Support: Sather, to approve the Consent Agenda  after making a correction to 
the November 25, 2019 Board Minutes adding a motion made by Director Sorcan that was omitted. 
Motion carried unanimously. 
   A.  Approve Minutes of the Regular Meeting of Monday, November 25, 2019. 

B.  Approve Resignation of JH Baseball Coach. 
C.  Approve 2019-2020 Coaching Assignments.  
  

PERSONNEL  
 
 None. 
 
NEW BUSINESS 

 
Motion: Uhan, Support: Addy,  to approve the use of Zup North Realty for the sale of vacant buildings.  

They were the only agency that responded  to the RFP.  Zup North Realty has experience selling old school 
buildings.  Abstain:  Sorcan.  Motion carried.   

Motion:  Sorcan, Support: Uhan, to set the Re-Organizational Meeting date for January 6, 2020, at 4:30 
p.m. in the Board Room.  Motion carried unanimously.       

Motion: Sather, Support: Addy, to approve the 2019 Payable 2020 Levy as presented.  Abstain:  
Sorcan.  Motion carried.     
 
OLD BUSINESS 
 
 None. 

 
ADMINISTRATIVE REPORT/INFORMATION 
 

Superintendent Carey updated the Board on the Joint Powers Board approved the SD Plan for the 
Elementary and the DD kickoff for the Elementary will be on December 11, 2019, at 2:15 p.m. for all staff 
and the User Group Listening Sessions will be on December 12, 2019.  High School SD due for estimate by 
December 22, 2019 and then it will be brought before the Joint Powers Board at their January meeting.   
 Superintendent Carey reported that preparation of the Course Catalogs has begun with registration 
starting sometime in January.     
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Principal Williams updated the Board on the school name, colors, and mascot survey.  We are down 
to 2 school names and 3 color choices.  The mascot has already been decided based on the overwhelming 
response to one particular mascot on the last survey.  The school name, colors, and mascot will be 
revealed at the January 23, 2020 hockey game between Eveleth-Gilbert and Virginia.   

Principal Williams also updated the Board on the World’s Best Workforce Plan.  17 people have 
volunteered to be on the WBW Plan (5 Administration/Teachers, 12 Parents/Community Members).  The 
first meeting will be December 18, 2019.  New goals will be developed and presented to the Board in 
January.   

Principal Williams spotlighted Mrs. Bauman’s Senior High Child Development class.  They welcomed  
guest speaker Janet McGee.  Ms. McGee is a State and National Consumer Advocate for Furniture Tip-
Over Safety.  She lost her 20 month old child to a furniture tip-over accident.  Principal Williams also spoke 
about Mrs. Bauman’s Senior High Independent Living class and their trip to Super One to prepare a meal 
on a budget. 
 Principal Griepentrog reported on students that “Made the Cut” for Caring, 5th grade – Carson Berg, 
Jersey Winger, Lydia Haugen, 6th grade – Nolan Peterson, Sophie Reilly, Alaina Grahek, 7th grade – Terri 
Krize, Will Kemp, Anna Westby, 8th grade – Marissa Anderson, Adrianne Thompson, Aaron Haglund.   

He also updated the Board on the Choir and Band performances by the Junior High students on 
December 5, 2019.  There was a great turnout with standing room only.  On December 3, 2019, the EGV 
Orchestra had a concert with the 5th-12th grades performing.  This was also very well attended and a great 
performance.   

 
COMMITTEE/JOINT BOARD REPORT 

 
 Director Sather gave an update on the Joint Powers Board meeting that was held on December 2, 
2019.  There was an update presented on the Aquatic Center.  The Schematic Design Plan for Elementary 
#1 was approved.  Kraus-Anderson updated the Board on the Schematic Design Plan for the High School.  
The purchase agreements from the City of Virginia and the City of Eveleth were approved.   

The Joint Powers Board was asked by the Superintendent’s to consider how administrative and 
other non-union positions will be filled (i.e. post positions, interview, administration recommendations).  
All three Boards should be in agreement of the chosen method and the method will be approved at the 
January 6, 2020 Joint Board Meeting.   

Director Sorcan recommended having the land purchase agreements be changed to the Joint 
Powers Board and not Virginia School District purchasing one and Eveleth-Gilbert School District 
purchasing the other from the City of Eveleth. 
 
BOARD MEMBER TOPICS 
 
 Director Uhan stated that the Band and Choir performance was very good.  He would like to see an 
update in the District Newsletter on the progress with the Collaboration projects.   

Director Sather also commented on the Band and Choir performance.  She attended the MSBA 
Delegate Assembly on December 6, 2019 and said that there were many interesting proposals.   

Director Addy would like an update on where the Gilbert City Council and the Mayor stand with the 
right of first refusal of the Gilbert School.  There is an interested party in possibly purchasing the Gilbert 
School. Superintendent Carey will be contacting the Mayor and/or Gilbert City Council.   

Director Sorcan brought up a certified letter that was to be sent to a parent on a bullying complaint 
and another on a transportation to the district border issue.  Both of these items have already been 
requested from the School Attorney’s office.   
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 Motion: Sather, Support:  Uhan, to cast a District vote for Polly Sorcan as a MREA Board member to 
sit on the MREA Board for 4 years.  Abstain: Sorcan.  Motion carried. 
 
 ADJOURNMENT 
 

The meeting adjourned at 7:20 p.m.   
There will be a Re-Organizational Meeting on Monday, January 6, 2020, at 4:30 p.m. in the Board 

Room. 
There will be a Joint Board Meeting on Monday, January 6, 2020, at 6:00 p.m. at the Northeast 

Service Cooperative, located at 5525 Emerald Ave., Mountain Iron, MN. 
 
 
 
 
 
 

 
   

Bill Addy, Chair Kelly Sather, Clerk 



Study Session Minutes 
December 16, 2019 

 
A Study Session of the Board of Education of I.S.D. #2154, Eveleth-Gilbert Public Schools, was held on 

Monday, December 16, 2019, at 5:00 p.m., in the Board Room. The meeting was called to order by Chair Bill 
Addy. 

Present: Directors Addy, Sjoberg, Sorcan, Lautigar, and Uhan.  Directors Sather & Gentilini were absent.   
Also present: Supt. Carey, Angie Williams, and Todd Griepentrog. 

The Board was presented with updates to Policy 615 – Testing, Accommodations, Modifications, and 
Exemptions from IEPs, Section 504 Plans, and LEP Students, Policy 616 – School District System Accountability, 
Policy 620 – Credit for Learning.  The Board discussed the policy changes. 

Director Sorcan inquired about the co-coaching policy adopted by the Joint Powers Board and 
requested a copy of it. 

Supt. Carey presented the Board with an update on the Collaboration.  There was a lengthy discussion 
about the Community Pool.  The Board asked for Mr. Carey to obtain the real cost breakdown for the 
Competition Pool and the Community Pool. 

The meeting adjourned at 6:28 p.m. 
 

 
 
__________________________   __________________________ 
Bill Addy, Chair      Kelly Sather, Clerk 
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The Regular Meeting of the Board of Education of I.S.D. #2154, Eveleth-Gilbert Public Schools, was 
held on Monday, November 18, 2019, in the Board Room. The meeting was called to order by Chair Bill Addy. 
  Present: Directors Addy, Sjoberg, Gentilini, Sather, Lautigar, Uhan, and Sorcan.  Also present: 
Superintendent Jeff Carey, Angie Williams, and Todd Griepentrog. 

Student Representative Information:  Student Representative, Sophie Statsman, updated the Board on 
the start of winter sports and activities.   

Additions/Deletions: None   
Visitor Input: Dana Markasich spoke to the Board about Nonpublic Pupil Transportation Aide.  She has 

4 children that are attending a private school in Hibbing.  She is requesting reimbursement for transporting 
her children to the Eveleth-Gilbert Border.  Legal Council has already advised the District that we are fulfilling 
our requirement by offering  to provide transportation to the border.   Director Sorcan suggested that a 
written formal response should be given to Mrs. Markasich from the School District Attorney. 

Motion: Sather, Support: Lautigar, to approve the Agenda.  Amendment by Director Sorcan to Agenda 
item 12.3 Consolidation Plan, to vote on each item individually.  Amendment failed for lack of a second.   
Motion passed with Director Sorcan voting no.    

Motion: Sjoberg, Support: Uhan, to approve the Treasurer’s Report for the Month of October, with 
payroll of $764,736.30, receipts of $767,839.24, disbursements of $504,047.75, and electronic transfers as 
noted, and the First Check Writing of November with disbursements of $172,826.00.  Motion carried 
unanimously.   

Motion: Sather, Support: Gentilini, to approve the Consent Agenda.  Motion carried unanimously. 
  A.  Approve Minutes of the Regular Meeting of Monday, October 28, 2019. 
   B.  Approve 2019-2020 Extra-Curricular Positions.  See attachment for Extra-Curricular  
         Assignments. 

 
PERSONNEL 
 
 Motion: Uhan, Support: Addy,  to approve 2019-2020 Winter Coaches.  Motion carried 
unanimously.  See attachment for Winter Coaching assignments.   
  

NEW BUSINESS 
 

The Board heard an update on maintenance projects from Mike Hoag, Director of Buildings and Grounds.  
A Policy Committee Meeting has been set for Tuesday, November 5, 2019, at 6:00 p.m. in the Board Room.   

Motion: Sjoberg, Support: Sather, to approve the first reading of policies 414, 421, 516, 524, and 534.  
Director Sorcan proposed that Policy 524, VI, Alternative 3, is where this policy should start, eliminating 
Alternative 1 and 2. This will be amended for the second policy reading.  Motion carried unanimously.     

Motion: Sjoberg, Support: Sather, to approve the Consolidation Plan.  Motion carries 5 to 2 with 
Directors Sorcan and Gentilini voting no.  Discussion was held regarding the Operating Levies being spread 
out on the entire new school district.  This will increase property taxes for Eveleth-Gilbert residents and 
decrease property taxes for Virginia residents.  The Virginia School Board approved the Consolidation Plan 
with Exhibit B at their last Board Meeting.  

Motion: Uhan, Support: Gentilini, to approve the donation of $4,000 to the EG Band Program from 
Nicolas Matchefts, with a letter of thanks stating what the donation will be used for.  Motion carried 
unanimously. 

Motion: Sorcan, Support: Lautigar, to approve 12.5 Resolution #698, Re-Establishing Precincts and 
Polling Places for School District Elections with the wording updated in first and second paragraphs .  
Resolution passes with 7 ayes and 0 nays. 
OLD BUSINESS 
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 The next Policy Committee meetings have been set for November 25, 2019 and December 3, 2019, 
at 5:00 PM in the Board Room.   Mr. Carey has a list of volunteer staff for the Staff Development/Academic 
Development Committee.  The District is looking for community members to volunteer to be on the 
Academic Advisory Committee.  It will be posted on the website, on Channel 12, and emailed to Eveleth-
Gilbert Parents via Swift Reach to try to recruit community member volunteers. 

 
ADMINISTRATIVE REPORT/INFORMATION 
 
 Superintendent Carey informed the Board that they will receive an update from the architects, land 
update, aquatic center update, technology update, and staff development updates at the Collaborative 
Board Meeting on November 26, 2019 at the NESC in Mt. Iron at 6:00 PM.  Superintendent Carey, 
Directors Addy, Sorcan, and Gentilini met with the City of Gilbert about repurposing the Gilbert School 
building.  They are willing to have a conversation about this and will meet once per month to explore 
possibilities. 

Superintendent Carey also reported on the book fair and that conferences were well attended at 
the Franklin with 92% of parents attending.  The PTA did a great job last week with the dress up days.  
There were significant issues with school pictures this year. 

Principal Williams reported on the Name and Mascot Survey that will be open until November 30, 
2019.  Anyone can vote.  Student State Participation for Fall Sports were Lydia Delich, Girl’s Tennis, Natalie 
Fultz, placing  51st in Girl’s Cross Country, Eli Jankila placing 19th in the 50 Freestyle, Mollie Albrecht, 19th in 
100 Freestyle, and Eli Jankila, Amara Carey, Carly George, and Mollie Albrecht placing 20th in the 200 
Freestyle Relay.  Junior High and Senior High held Fall Conferences on Thursday, November 7, 2019.  Mr. 
Strasser’s Physics class participated in an Engineering Design Competition.  Taking 1st place were Chloe 
Nybo and Johanna Lammi-Pickar.  Taking 2nd place were Andrew Hakley and Steven Johnson. 
 Principal Griepentrog reported on students that “Made the Cut” for Respect, 5th grade - Ashlyn 
Peterson, Tyler Schriber, and Jacob Coombe, 6th grade – Paige Larsen, Zoey Thyen, and Brooklyn Smith.  
He also reported that he enjoyed the Senior High Band and Choir Concert. 

 
COMMITTEE/JOINT BOARD REPORT 

 
Superintendent Carey reported to the Board that the Consolidation Plans have been passed by 

both the Eveleth-Gilbert and Virginia School Boards.  The Consolidation Plan will be sent to the 
Commissioner and she has 60 days to decide then the Boards will be voting again.  There is a verbal 
agreement to purchase Site B for $50,000 (fair market value) for 80 acres for the new High School.  There 
was discussion regarding Boy’s Swimming Coaches.  Interviews will take place on November 20, 2019 with 
both Virginia and Eveleth-Gilbert staff on the interview team.  Clarification was given on Co-Coaching with 
one coach from each district coaching together.  If two Coaches are not in agreement to Co-Coach the 
position will be posted.   

 
 

BOARD MEMBER TOPICS 
 
 Directors Sather and Lautigar both stated that they enjoyed the Senior High Band and Choir Concert 
and attending conferences.   
 
 ADJOURNMENT 
 

The meeting adjourned at 7:40 p.m.   
There will be a Policy Committee Meeting on Monday, November 25, 2019, at 5:00 p.m. in the 
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Board Room. 
The next School Board Meeting will be on Monday, November 25, 2019, at 6:00 p.m., in the Board 

Room. 
There will be a Collaborative Board Meeting on Tuesday, November 26, 2019, at 6:00 p.m. at the 

Northeast Service Cooperative, located at 5525 Emerald Ave., Mountain Iron, MN. 
There will be a Joint Board Meeting on Monday, December 2, 2019, at 6:00 p.m. at the Northeast 

Service Cooperative, located at 5525 Emerald Ave., Mountain Iron, MN. 
There will be a Policy Committee Meeting on Tuesday, December 3, 2019, at 5:00 p.m. in the Board 

Room.   
The month of December will only have one School Board Meeting.  It is scheduled for Monday, 

December 9, 2019, at 6:00 p.m. in the Board Room. 
 
 
 
 
 

 
   

Bill Addy, Chair Kelly Sather, Clerk 



Minutes of Reorganization Meeting 
January 6, 2020 

__________________________   __________________________ 
Chair Bill Addy      Clerk Kelly Sather 
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 The Reorganizational  Meeting of the Board of Education of I.S.D. #2154, Eveleth-Gilbert Public 
Schools, was held on Monday, January 6, 2020, at 4:30 p.m. in the Board Room. 
 Members present:  Directors Addy, Gentilini, Lautigar, Sather, Sjoberg, Sorcan, Uhan.  Also 
present: Supt. Jeff Carey. 
  
REORGANIZATIONAL MEETING 
 
 The meeting was called to order at 4:30 p.m. by Supt. Carey. 
 Chair Addy proceeded with the Election of the Chair: 

Chair: Bill Addy was nominated by Director Lautigar for the position of Board Chair.  With no 
other nominations, Bill Addy was elected unanimously.   

Newly elected Chair Bill Addy proceeded with the Election of Officers: 
 Vice Chair: Brandi Lautigar was nominated by Director Addy and Polly Sorcan was nominated by 
Director Gentilini for the Vice Chair position.  Upon roll call vote, Directors Gentilini and Sorcan voted for 
Director Sorcan and Directors Lautigar, Sather, Uhan, Addy and Sjoberg voted for Director Lautigar. 
Brandi Lautigar was elected.  
 Clerk: Kelly Sather was nominated by Director Lautigar for the position of Clerk.  With no other 
nominations, Kelly Sather was elected unanimously. 

Treasurer: Matt Sjoberg was nominated by Director Sather for the position of Treasurer.  With 
no other nominations, Matt  Sjoberg was elected unanimously. 
 Motion: Sjoberg, Support: Gentilini, to designate Miners National Bank of Eveleth and First 
National Bank of Gilbert as official depositories.  Director Sorcan asked if accounts at each bank were 
proportional.  Supt. Carey will provide that information at the January 13, 2020 Board Meeting.  Motion 
carried with Director Uhan abstaining. 
 Motion: Sorcan, Support: Gentilini, to designate the Hometown Focus as the district’s official 
paper for publication of School Board Minutes. Discussion was held regarding the use of the Mesabi 
Daily News for additional ads, postings, etc.  Motion carried unanimously. 
 Motion: Lautigar, Support: Uhan, to authorize reopening of petty cash funds as follows: Business 
Office $500, High School Office $250, and Jr. High Office $150.  Motion carried unanimously. 
 Motion: Sather, Support: Sjoberg, to authorize reestablishing the Imprest Fund in the amount of 
$20,000, and to approve Jeff Carey and Brian Mayry as signatories.  Motion carried unanimously. 

Motion: Uhan, Support: Lautigar, to reestablish the district’s investment accounts with Jeff 
Carey and Brian Mayry as signatories.  Motion carried unanimously. 
 Motion: Lautigar, Support: Sather, to authorize Spencer Aune, Brian Mayry, and Janelle Dolinsek 
to set up and monitor electronic monthly wire transfers.  Motion carried unanimously. 
 Motion: Sather, Support: Uhan, to authorize mileage reimbursement rates to coincide with 
Federal Law at $.57.5 per mile.  Motion carried unanimously. 
 Motion: Sorcan, Support: Sather, that Board salaries will be $250/month. Motion carried 
unanimously. 
 Motion: Sather, Support: Addy, to send out a RFP for legal counsel representation.  Discussion 
was held.  Motion carried with Director Sorcan voting no. 
 Motion: Sorcan, Support: Sather, to continue to hold Regular Board meetings on the second and 
fourth Monday of each month at 6:00 p.m.  Motion carried unanimously. 

Motion: Addy, Support: Sather, to name Jeff Carey as the District IOWA.  Motion carried 
unanimously. 
 Committee Assignments were discussed but no action taken. 
 The meeting adjourned at 5:10 p.m. 
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__________________________   __________________________ 
Chair Bill Addy      Clerk Kelly Sather 
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Ruth Graham 
719 Knuti Drive 
Aurora, MN  55705 
 
 
 
January 2, 2020 

 

Eveleth-Gilbert Public Schools 
Independent School District 2154 
Attn:  Jeff Carey, Superintendent 
801 Jones St. 
Eveleth, MN 55734 
 
 
 
Dear Mr. Carey, 
 
It is with regret that I tender my resignation as a Paraprofessional of the Eveleth-Gilbert School District.  
I find I am not able to currently meet the criteria for a Paraprofessional and am not certain when I will 
be physically able to do so.  The surgeon I have been seeing has not given me any satisfaction 
concerning a surgery date or improvement in my condition. 
 
I have enjoyed my tenure with the District and hope that when my situation is resolved I will be able to 
reapply for a Paraprofessional position. 
 
 
Sincerely, 
 
 
Ruth Graham 
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Adopted:                              MSBA/MASA Model Policy 103
Orig. 1995

Revised:                               Rev. 2005

103 COMPLAINTS – STUDENTS, EMPLOYEES, PARENTS, OTHER PERSONS

I. PURPOSE

The school district takes seriously all concerns or complaints by students, employees, parents
or other persons.  If a specific complaint procedure is provided within any other policy of
the school district, the specific procedure shall be followed in reference to such a complaint.
If a specific complaint procedure is not provided, the purpose of this policy is to provide a
procedure that may be used.

II. GENERAL STATEMENT OF POLICY

A. Students, parents, employees or other persons, may report concerns or complaints to
the school district.  While written reports are encouraged, a complaint may be made
orally.  Any employee receiving a complaint shall advise the principal or immediate
supervisor of the receipt of the complaint.  The supervisor shall make an initial
determination as to the seriousness of the complaint and whether the matter should
be referred to the superintendent.  A person may file a complaint at any level of the
school district; i.e., principal, superintendent or school board.  However, persons are
encouraged to file a complaint at the building level when appropriate.

B. Depending upon the nature and seriousness of the complaint, the supervisor or other
administrator receiving the complaint shall determine the nature and scope of the
investigation or followup procedures.  If the complaint involves serious allegations,
the matter shall promptly be referred to the superintendent who shall determine
whether an internal or external investigation should be conducted.  In either case, the
superintendent shall determine the nature and scope of the investigation and
designate the person responsible for the investigation or followup relating to the
complaint.  The designated investigator shall ascertain details concerning the
complaint and respond promptly to the appropriate administrator concerning the
status or outcome of the matter.

C. The appropriate administrator shall respond in writing to the complaining party
concerning the outcome of the investigation or followup, including any appropriate
action or corrective measure that was taken.  The superintendent shall be copied on
the correspondence and consulted in advance of the written response when
appropriate.  The response to the complaining party shall be consistent with the
rights of others pursuant to the applicable provisions of Minn. Stat. Ch. 13
(Minnesota Government Data Practices Act) or other law.
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Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Cross References: MSBA/MASA Model Policy 206 (Public Participation in School Board
Meetings/Complaints about Persons at School Board Meetings and Data
Privacy Considerations)
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of
School District Employees)
MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 514 (Bullying Prohibition)
MSBA Service Manual, Chapter 13, School Law Bulletin “I” (School
Records – Privacy – Access to Data)
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Adopted:                               MSBA/MASA Model Policy 206 
Orig. 1995 

Revised:                                Rev. 2017 
 
 
206 PUBLIC PARTICIPATION IN SCHOOL BOARD MEETINGS/COMPLAINTS 

ABOUT PERSONS AT SCHOOL BOARD MEETINGS AND DATA PRIVACY 
CONSIDERATIONS 

 
 
I. PURPOSE 
 

A. The school board recognizes the value of participation by the public in 
deliberations and decisions on school district matters.  At the same time, the 
school board recognizes the importance of conducting orderly and efficient 
proceedings, with opportunity for expression of all participants’ respective views. 

 
B. The purpose of this policy is to provide procedures to assure open and orderly 

public discussion as well as to protect the due process and privacy rights of 
individuals under the law. 

 
II. GENERAL STATEMENT OF POLICY 
 

A. The policy of the school board is to encourage discussion by persons of subjects 
related to the management of the school district at school board meetings.  The 
school board may adopt reasonable time, place, and manner restrictions on public 
expression in order to facilitate free discussion by all interested parties. 

 
B. The school board shall, as a matter of policy, protect the legal rights to privacy 

and due process of employees and students. 
 
III. DEFINITIONS 
 

A. “Personnel data” means government data on individuals maintained because the 
individual is or was an employee or applicant for employment.  For purposes of 
this policy, “employee” includes a volunteer or an independent contractor. 

 
B. Personnel data on current and former employees that is “public” includes: 

 
Name; employee identification number, which must not be the employee’s social 
security number; actual gross salary; salary range; terms and conditions of 
employment relationship; contract fees; actual gross pension; the value and nature 
of employer paid fringe benefits; the basis for and the amount of any added 
remuneration, including expense reimbursement, in addition to salary; bargaining 
unit; job title; job description; education and training background; previous work 
experience; date of first and last employment; the existence and status of any 
complaints or charges against the employee, regardless of whether the complaint 
or charge resulted in a disciplinary action; the final disposition of any disciplinary 
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action as defined in Minn. Stat. § 13.43, Subd. 2(b), together with the specific 
reasons for the action and data documenting the basis of the action, excluding data 
that would identify confidential sources who are employees of the public body; 
the complete terms of any agreement settling any dispute arising out of the 
employment relationship, including a buyout agreement as defined in Minn. Stat. 
§ 123B.143, Subd. 2, except that the agreement must include specific reasons for 
the agreement if it involves the payment of more than $10,000 of public money; 
work location; work telephone number; badge number; work-related continuing 
education; honors and awards received; and payroll time sheets or other 
comparable data that are only used to account for employee’s work time for 
payroll purposes, except to the extent that release of time sheet data would reveal 
the employee’s reasons for the use of sick or other medical leave or other not 
public data. 

 
C. Personnel data on current and former applicants for employment that is “public” 

includes: 
 

Veteran status; relevant test scores; rank on eligible list; job history; education 
and training; and work availability.  Names of applicants shall be private data 
except when certified as eligible for appointment to a vacancy or when applicants 
are considered by the appointing authority to be finalists for a position in public 
employment.  For purposes of this subdivision, “finalist” means an individual 
who is selected to be interviewed by the appointing authority prior to selection. 

 
D. “Educational data” means data maintained by the school district which relates to a 

student. 
 

E. “Student” means an individual currently or formerly enrolled or registered in the 
school district, or applicants for enrollment, or individuals who receive shared 
time services. 

 
F. Data about applicants for appointments to a public body, including a school 

board, collected by the school district as a result of the applicant’s application for 
appointment to the public body are private data on individuals, except that the 
following are public:  name; city of residence, except where the appointment has a 
residency requirement that requires the entire address to be public; education and 
training; employment history; volunteer work; awards and honors; prior 
government service; any data required to be provided or that is voluntarily 
provided in an application to a multimember agency pursuant to Minn. Stat. § 
15.0597; and veteran status.  Once an individual has been appointed to a public 
body, the following additional items of data are public:  residential address; either 
a telephone number or electronic mail address where the appointee can be 
reached, or both at the request of the appointee; the first and last dates of service 
on the public body; the existence and status of any complaints or charges against 
an appointee; and, upon completion of an investigation of a complaint or charge 
against an appointee, the final investigative report unless access to the data would 
jeopardize an active investigation. Any electronic mail address or telephone 
number provided by a public body for use by an appointee shall be public.  An 
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appointee may use an electronic mail address or telephone number provided by 
the public body as the designated electronic mail address or telephone number at 
which the appointee can be reached. 

 
IV. RIGHTS TO PRIVACY 
 

A. School district employees have a legal right to privacy related to matters which 
may come before the school board, including, but not limited to, the following: 

 
1. right to a private hearing for teachers, pursuant to Minn. Stat. § 122A.40, 

Subd. 14 (Teachers Discharge Hearing);  
 

2. right to privacy of personnel data as provided by Minn. Stat. § 13.43 
(Personnel Data); 

 
3. right to consideration by the school board of certain data treated as not 

public as provided in Minn. Stat. § 13D.05 (Not Public Data); 
 
4. right to a private hearing for licensed or nonlicensed head varsity coaches 

to discuss reasons for nonrenewal of a coaching contract pursuant to Minn. 
Stat. § 122A.33, Subd. 3. 

 
B. School district students have a legal right to privacy related to matters which may 

come before the school board, including, but not limited to, the following: 
 

1. right to a private hearing, Minn. Stat. § 121A.47, Subd. 5 (Student 
Dismissal Hearing); 

 
2. right to privacy of educational data, Minn. Stat. § 13.32 (Educational 

Data); 20 U.S.C. § 1232g (FERPA); 
 

3. right to privacy of complaints as provided by child abuse reporting and 
discrimination laws, Minn. Stat. § 626.556 (Reporting of Maltreatment of 
Minors) and Minn. Stat. Ch. 363A (Minnesota Human Rights Act). 

 
V. THE PUBLIC’S OPPORTUNITY TO BE HEARD 
 

The school board will strive to give all persons an opportunity to be heard and to have 
complaints considered and evaluated, within the limits of the law and this policy and 
subject to reasonable time, place, and manner restrictions.  Among the rights available to 
the public is the right to access public data as provided by Minn. Stat. § 13.43, Subd. 2 
(Public Data). 

 
VI. PROCEDURES 
 

A. Agenda Items 
 

1. Persons who wish to have a subject discussed at a public school board 
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meeting are encouraged to notify the superintendent’s office in advance of 
the school board meeting.  The person should provide his or her name, 
address, the name of group represented (if any), and the subject to be 
covered or the issue to be addressed. 

 
2. Persons who wish to address the school board on a particular subject 

should identify the subject and identify agenda item(s) to which their 
comments pertain. 

 
3. The school board chair will recognize one speaker at a time and will rule 

out of order other speakers who are not recognized.  Only those speakers 
recognized by the chair will be allowed to speak.  Comments by others are 
out of order.  Individuals who interfere with or interrupt speakers, the 
school board, or the proceedings may be directed to leave. 

 
4. The school board retains the discretion to limit discussion of any agenda 

item to a reasonable period of time as determined by the school board.  If a 
group or organization wishes to address the school board on a topic, the 
school board reserves the right to require designation of one or more 
representatives or spokespersons to speak on behalf of the group or 
organization. 

 
5. Matters proposed for placement on the agenda which may involve data 

privacy concerns, which may involve preliminary allegations, or which 
may be potentially libelous or slanderous in nature shall not be considered 
in public, but shall be processed as determined by the school board in 
accordance with governing law. 

 
6. The school board chair shall promptly rule out of order any discussion by 

any person, including school board members, that would violate the 
provisions of state or federal law, this policy or the statutory rights of 
privacy of an individual. 

 
7. Personal attacks by anyone addressing the school board are unacceptable. 

Persistence in such remarks by an individual shall terminate that person’s 
privilege to address the school board. 

 
8. Depending upon the number of persons in attendance seeking to be heard, 

the school board reserves the right to impose such other limitations and 
restrictions as necessary in order to provide an orderly, efficient, and fair 
opportunity for those present to be heard. 

 
B. Complaints 

 
1. Routine complaints about a teacher or other employee should first be 

directed to that teacher or employee or to the employee’s immediate 
supervisor. 
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2. If the complaint is against an employee relating to child abuse, 
discrimination, racial, religious, or sexual harassment, or other activities 
involving an intimidating atmosphere, the complaint should be directed to 
the employee’s supervisor or other official as designated in the school 
district policy governing that kind of complaint.  In the absence of a 
designated person, the matter should be referred to the superintendent. 

 
3. Unresolved complaints from Paragraph 1. of this section or problems 

concerning the school district should be directed to the superintendent’s 
office. 

 
4. Complaints which are unresolved at the superintendent’s level may be 

brought before the school board by notifying the school board in writing. 
 

C. Open Forum 
 

The school board shall normally provide a specified period of time when persons 
may address the school board on any topic, subject to the limitations of this 
policy.  The school board reserves the right to allocate a specific period of time 
for this purpose and limit time for speakers accordingly. 

 
The school board may decide to hold certain types of public meetings where the 
public will not be invited to address the school board.  Possible examples are 
work sessions and board retreats.  The public will still be entitled to notice of 
these meetings and will be allowed to attend these meetings, but the public will 
not be allotted time during the meeting to address the board. 

 
D. No Board Action at Same Meeting 
 

Except as determined by the school board to be necessary or in an emergency, the 
school board will not take action at the same meeting on an item raised for the 
first time by the public. 

 
VII. PENALTIES FOR VIOLATION OF DATA PRIVACY 
 

A. The school district is liable for damages, costs and attorneys’ fees, and, in the 
event of a willful violation, punitive damages for violation of state data privacy 
laws.  (Minn. Stat. § 13.08, Subd. 1) 

 
B. A person who willfully violates data privacy or whose conduct constitutes the 

knowing unauthorized acquisition of not public data is guilty of a misdemeanor.  
(Minn. Stat. § 13.09) 

 
C. In the case of an employee, willful violation of the Minnesota data practices law, 

Chapter 13, and any rules adopted thereunder, including any action subject to a 
criminal penalty, constitutes just cause for suspension without pay or dismissal.  
(Minn. Stat. § 13.09) 
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Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

Minn. Stat. § 13.43 (Personnel Data) 
Minn. Stat. § 13.601, Subd. 3 (Applicants for Appointment) 
Minn. Stat. § 13D.05 (Open Meeting Law) 
Minn. Stat. § 121A.47, Subd. 5 (Student Dismissal Hearing) 
Minn. Stat. § 122A.33, Subd. 3 (Coaches; Opportunity to Respond) 
Minn. Stat. § 122A.40, Subd. 14 (Teacher Discharge Hearing) 
Minn. Stat. § 122A.44 (Contracting with Teachers) 
Minn. Stat. § 123B.02, Subd. 14 (Employees; Contracts for Services) 
Minn. Stat. § 123B.143, Subd. 2 (Disclose Past Buyouts or Contract is 
Void) 
Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 
Minn. Stat. § 626.556 (Reporting of Maltreatment of Minors) 
20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) 
Minn. Op. Atty. Gen. 852 (July 14, 2006) 

 
Cross References: MSBA/MASA Model Policy 205 (Open Meetings and Closed Meetings) 

MSBA/MASA Model Policy 207 (Public Hearings) 
MSBA/MASA Model Policy 406 (Public and Private Personnel Data) 
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil 
Records) 
MSBA Service Manual, Chapter 13, School Law Bulletin “C” 
(Minnesota’s Open Meeting Law) 
MSBA Service Manual, Chapter 13, School Law Bulletin “I” (School 
Records – Privacy – Access to Data) 



Eveleth-Gilbert Public Schools 

510 EXTRA-CURRICULAR ACTIVITIES POLICY 

   

ALL COACHES AND ACTIVITY ADVISORS SHALL DISCUSS THESE RULES 

AND REGULATIONS WITH STUDENTS. 

  

ALL EXTRA CURRICULAR ACTIVITIES ARE SUBJECT TO THESE RULES AND 

REGULATIONS, INCLUDING, BUT NOT LIMITED TO: 

  

Band                                                  Football              Soccer 

Baseball                                             Gymnastics                         Swimming     

Basketball                                          Hockey                             Tennis 

Cheerleading                                     One-Act Play                         Track   

Choir                                                 Softball                             Volleyball 

Cross Country   Speech                                 Wrestling 

Any other MSHSL Activity  

I. ACADEMIC ELIGIBILITY REQUIREMENTS AND REGULATIONS 

A. In order to be and remain eligible to participate in extracurricular activities, a 

student must receive a passing grade in all subjects. 
 

B. Regulations 
1. Upon receiving a failing grade (F) in one or more subjects on a quarter 

report card, a student is immediately ineligible for 20% of the scheduled 

contests in the current activity.  Quarter four grades will carry over to the 

fall activities.    

2. Students participating in extra-curricular activities shall comply, when 

applicable, with Section 108.00 Scholastic Eligibility of the Minnesota 

State High School League Official Handbook which states “students in 

regularly organized special classes for educable students must be making 

satisfactory progress toward the school’s requirements for this program.”  

The special education teacher and building principal will make the 

determination of satisfactory progress and eligibility.  If the student is 

determined to be ineligible, the period of ineligibility would be as 

provided in paragraph 1 and 2 of this section. 

3. Incompletes  - An incomplete shall be treated as a failure until it is made 

up as a passing grade.  The student shall remain ineligible until that date  

unless a plan has been developed by the athletic director and or coach, 

student, teacher, and principal.  

4. An ineligible student, at the discretion of the activity director or coach, 

may be allowed to practice, but is still subject to disciplinary rules and 

regulations. 

5. An ineligible student is not allowed to be released early from school for 

a home or away game.   

II. OTHER ELIGIBILITY REQUIREMENTS AND REGULATIONS 



A. Refer to Minnesota State High School League rules and regulations pertaining to 

eligibility. 
 

III. DISCIPLINARY RULES, REGULATIONS AND PENALTIES 

A. General Rules and Policy Statement 
1. The Rules of the Minnesota State High School League shall apply to all 

students who participate (regardless of grade) on teams and/or activities.  

These rules and regulations shall be effective not only during the period 

of the specific activity, including practice, rehearsal and training periods, 

but THROUGHOUT THE CALENDAR YEAR.  Penalties provided in 

the policy shall be enforced for violations, which occur THROUGHOUT 

THE CALENDAR YEAR. 

2. Following any violation, school personnel may refer the student for 

appropriate education, counseling, treatment, or assessment. 

3. Penalties will accumulate from the start of the student’s participation on 

a team or activity and will be cumulative throughout the time of the 

student’s attendance at the Eveleth-Gilbert Junior and Senior High 

Schools.  The student with more than one violation during the same or 

overlapping time periods shall serve penalties consecutively rather than 

concurrently. 

4. Students are expected to abide by the rules of the district-wide policy. 

 

 

ALCOHOL and DRUGS 

  

NO STUDENT SHALL: 

A. Use, consume, buy, sell or have in his/her possession any beverage containing alcohol. 

B. Enter a bar, tavern, liquor store or other establishment whose main purpose is the sale or 

serving of alcohol unless required by one’s job or employment. 

  

This prohibition is not designed to prevent the student from accompanying his/her parent or 

legal guardian to a business place or establishment whose principal and primary business 

purpose is serving food to the public, but where beverages containing alcohol may also be 

served in conjunction with that business purpose, and condition that: 

 

1) The purpose of the visit is to dine with parents or legal guardians or to attend other 

functions as may be approved in advance by the Principal or Activities Director. 

2) The student does not use, consume or otherwise have beverages containing alcohol in 

his/her possession. 

3) Have in possession, use, consume, buy or sell marijuana or any substance defined as a 

controlled substance by Minnesota law, unless specifically prescribed by the student’s 

licensed physician for the student’s own use. 

4) Abuse, misuse, or distribute any medication or other substance prescribed by the 

student’s licensed physician for the student’s own use. 

5) Be present at a gathering or place where the student knows or has reason to know that 



marijuana or any substance (such as alcohol) defined as a controlled substance under 

the laws of the State of Minnesota is being used, consumed, distributed or in the 

possession of others.           

TOBACCO 

  

1. No student shall use, consume, buy, sell or have in her/his possession tobacco in any 

form or products used to deliver nicotine, tobacco products and other chemicals. 

2. This prohibition is not designed to prevent the student from employment in an 

establishment where one of its functions is to provide for the sale of such items. 

 

PENALTIES 

All activities listed on page one, excluding Band, Choir and One-Act Play will have the 

following penalties assessed.  Penalties will be incurred as of the date school personnel 

are made aware of the infraction or the commencement of the activity in which the 

student may participate, whichever occurs later.  The suspension will be for periods of 

athletic and/or activities participation.  Ineligible students may be allowed to practice.   

This policy governs all Minnesota State High School League contests, including cheerleading 

and Bearettes.   

 

First Violation: 

After confirmation of the first violation, the student shall lose eligibility for the next two (2) 

consecutive interscholastic contests or two (2) weeks of a season in which the student is a 

participant, whichever is greater.   No exception is permitted for a student who becomes a 

participant in a treatment program. 

  

Second Violation: 

After confirmation of the second violation, the student shall lose eligibility for the next six (6) 

consecutive interscholastic contests in which the student is a participant or three (3) weeks, 

whichever is greater.  No exception is permitted for a student who becomes a participant in a 

treatment program. 

  

Third Violation: 

After confirmation of the third violation or subsequent violations, the student shall lose 

eligibility for the next twelve (12) consecutive interscholastic contests in which the student is 

a participant or four (4) weeks, whichever is greater.  If after the third or subsequent 

violations, the student has been assessed to be chemically dependent and the student on 

her/his own volition becomes a participant in a chemical dependency program or treatment 

program, then the student may be certified for reinstatement in MSHSL activities after a 

minimum period of six (6) weeks.  Such certification must be issued by the director or a 

counselor of a chemical dependency treatment center. 
DENIAL DISQUALIFICATION 

  

A student shall be disqualified from all interscholastic athletics for nine (9) additional weeks 

beyond the student’s original period of ineligibility when the student denies violation of a 



rule, is allowed to participate, and then is subsequently found guilty of the violation. 

  

  SEXUAL/RACIAL/RELIGIOUS HARASSMENT/VIOLENCE and HAZING 

  

A student shall not engage in the sexual, racial, religious harassment, violence or hazing 

during the school year or any portion of an activity season that occurs prior to the start of the 

school year or after the close of the school year.   

  

First Violation: 

  

After determination of a violation, a student shall lose eligibility for the next two (2) 

consecutive interscholastic contests or two (2) weeks of a season in which the student is a 

participant, whichever is greater. 

  

Second Violation: 

  

After determination of a violation, a student shall lose eligibility for the next six (6) 

consecutive interscholastic contests or three (3) weeks of a season in which the student is a 

participant, whichever is greater and show evidence in writing that the student has received 

counseling from a community agency or professional individual such as a school counselor or 

psychologist. 

  

Third Violation: 

  

After determination of a violation, a student shall lose eligibility for the next twelve (12) 

consecutive interscholastic contests or four (4) weeks of a season in which the student is a 

participant, whichever is greater. 

 

PENALTIES for Band, Choir and One-Act Play  

  

Due to the limited number of events in Band and Choir, students missing events because of 

these penalties will not be penalized academically (grade lowered).  Concerts will not be 

included under this penalty as they are an extension of the regular school class assignment.  

Any violation will result in missing the MSHSL sponsored music contest. 

  

Due to the limited number of events in One-Act Play  (play means one public performance of 

each play), the penalties are: 

  

First Violation:                     1 play 

Second Violation:                2 plays 

Third Violation:                   3 plays  

If a student’s first or second offense is flagrant or a highly objectionable offense, as 

determined by the school administration, the penalty for the first or second offense could be as 

severe as the penalty for a third offense. 

  

With administrator’s discretion, a violation which becomes the subject of a criminal 



prosecution, upon conviction, may, in addition to any other penalties previously imposed for 

the offense, be penalized by suspension from participation in all school activities for a full 

calendar year (12 consecutive months) or until the student is fully discharged from probation, 

parole and/or sentence whichever is longer. 

 

STUDENT ATHLETE RESPONSIBILITIES 

 

If any student athlete receives a failing grade (F) in one or more classes in any quarter, or 

receives a rules violation and chooses to participate in a fall/winter/spring sport or extra-

curricular activity, in order to regain eligibility, he/she must complete all of the following.  It 

is the responsibility of the student to be informed of the start date of that fall/winter/spring 

sport or extra curricular activity. 

  

1. The student/athlete must begin the sport/activity on the first day of practice. 

2. The student/athlete must declare himself/herself ineligible to the coach/advisor by the 

first day of the sport/activity start date.  If the student/athlete will be out of town when 

the season/activity starts, it is his/her responsibility to contact the coach/advisor to 

inform them of their absence and return date.  

3. The student/athlete must present a positive attitude throughout the season or he/she will 

be removed from the sport/activity and lose eligibility status; therefore becoming 

ineligible until mid-term of the next athletic season. 

4. The student/athlete must be in attendance (with the team/group) at all games/meets 

while serving his/her suspension, with the exception of leaving school early. 

5. The student/athlete must attend all practices. 

6. The student/athlete must complete the entire sport/activity in order to gain full 

eligibility status for the next sport/activity. 

7. The student/athlete will not be allowed to switch from a fall/winter/spring sport/activity 

to another fall/winter/spring sport/activity after the first week of practice. 

 

ATTENDANCE AT SCHOOL AND PRACTICES 

  

Attendance at school, practices, and rehearsals is mandatory unless properly excused. 

  

1. The student must be at every practice.  The coach must be notified prior to any expected 

absence from practice.  The student failing to notify the coach of an expected absence 

from practice will not participate in the next game, competition, or performance. 

2. The student must be in school for the full day following a weeknight (Monday-

Thursday) game, competition, activity, and/or performance unless the principal and/or 

activities director excuses the absence.  The student that is not in school for the full day 

following a weeknight game will neither practice that day, nor participate in the next 

game/competition and/or performance. 

3. The student must attend all classes on the day of a game, competition, activity, and/or 

performance unless the principal and/or activities director excuses the absence.  The 

student not attending all classes on the day of a game, competition, activity, and/or 

performance will neither practice that night, nor participate in the next 

game/competition and/or performance unless the absence is excused by the principal, 



athletic director, or non-athletic advisor. 

 

SPORTSMANSHIP 

  

1. No student shall be disobedient or disrespectful. 

2. No student shall use profanity or abusive language during practices, games, and 

competitions and rehearsals 

3. Disobedience, disrespect, or misconduct in any school and/or community interaction 

may result in suspension from a game/games, competition, activity, and/or performance 

or an entire season, as determined by the coach, and/or activities director, and/or 

principal. 

4. No student shall receive game disqualification/gross misconduct in any game or contest. 

  

PENALTIES: 

  

1. Violations of 1-3 (above) may result in suspension from a game, competition, activity 

or performance. 

 

2. The student who receives a game disqualification/gross misconduct or violation (4) may 

be benched for the remainder of the game.  If the penalty occurs during the last period 

of the game, the student may not be allowed to participate in the next game, 

competition, activity, and/or performance. 

 

TRANSPORTATION 

  

STUDENTS WILL USE DISTRICT TRANSPORTATION TO AND FROM EVENTS: 

  

1. At the discretion of the coach/activity director, students may be transported by a parent 

or guardian to or from an event if a written request from the parent/guardian is 

presented in advance to the coach/activity director. 

2. Any other special transportation request must be approved in advance by the principal. 

  

PENALTIES: 

  

Students failing to follow the above rules on transportation will not participate in the next 

game/competition and/or performance. 

  

UNIFORMS and EQUIPMENT 

  

The student will pay the replacement/repair cost of any lost, stolen or damaged equipment 

issued to or used by the student. 

  

A. All equipment and uniforms shall be returned as directed by the coach/athletic director. 

B. Students are responsible for properly maintaining, and caring for all uniforms and 

equipment issued to them, except for ordinary wear and tear. 



 

PENALTIES: 

  

The student will pay the replacement /repair cost of any lost, stolen or damaged equipment 

issued to or used by the student. 

  

STUDENT HANDBOOK 

  

A. All the rules in the Student Handbook are applicable by this reference. 

B. Penalties will be outlined in the applicable student handbook sections unless otherwise 

addressed herein.  

 

SUSPENSION 

  

A. Any student placed on in-school suspension for a period of a day(s) or any part of a 

day(s) will be allowed to practice, but not participate, or in any other way take part in a 

school activity sponsored by the Eveleth-Gilbert Schools.  This rule applies to the 

day(s) of suspension. 

B. Any student placed on out-of-school suspension for a period of a day(s) or any part of a 

day(s) will not be allowed to practice, participate, or in any other way take part in a 

school activity sponsored by the Eveleth-Gilbert schools.  This rule applies to the day(s) 

of suspension. 

C. This rule will apply to ALL activities (athletic, music, club organization, dances, etc). 

  

IV.    IMPOSITION OF PENALTIES AND REVIEW PROCESS 

A. The coach/activity director shall determine all penalties for violation of the general and 

specific rules.  When or if the coach/activity director fails to impose the penalty when 

there has been a violation of the policy, then the principal shall have the authority to do 

so. 

 

B. Review Process 

a. If a student, parent/guardian believes that there has been no violation or that the 

penalty imposed is inconsistent with this policy, he/she may request, in writing, 

specifically stating the issue being raised, that the determination of the 

coach/athletic director be reviewed by the athletic director and high school 

principal, as to athletic activities, or by the principal, alone, as to all other 

activities. 
b. The scope of review shall be limited to whether or not there has been a violation 

of these rules and whether the penalty imposed is consistent with the policy.  

When the principal has exercised his/her authority to determine and impose a 

penalty, the review process doesn’t apply. 
c. If a student, parent/guardian believes that there has been no violation after the 

coach, athletic director, and/or Principal has determined the penalty, the student, 

parent/guardian could be heard through the Fair Hearing Procedure/Student 

Eligibility Procedure. 
  



CHAIN OF COMMAND  

  

All team management issues will be discussed between student/athlete and coach.  The 

parents/guardians are then encouraged to schedule a meeting with the coach to discuss the 

issue.  If needed, the Activities Director will schedule a meeting to resolve the 

student/athlete’s concern/objection.  No team management issues will go up the chain of 

command. 

  

If the issue is classified as immoral, illegal or unethical conduct, then the Principal will get 

involved and take the necessary action with communication to the Superintendent and/or 

School Board of Directors. 

 

PARENT and/or STUDENT HOUSE and CELL PHONE RULES 

 

Parents or players who are texting, calling or leaving voicemails on a coach's personal cell phone 

or house phone that are degrading, vulgar, inappropriate, etc will not be tolerated. 

1. Parents will receive a letter in the mail from the school district addressing their behavior.   

2. If the behavior happens again, the parent will be trespassed from the playing field/facility 

for 2 weeks.  If this happens outside of a sport season, the parent will be trespassed 2 

weeks beginning with the first contest of the season. 

 

DUAL SPORTS GUIDELINE  

  

Students planning to play dual sports during the Fall or Spring sport season must follow the 

process below to be considered a dual student/athlete.  The student must indicate to the 

Activities Director his/her intent to participate in dual sports three (3) days prior to the start of 

the first practice of the respective sports.  This would apply to Varsity squads only. 

  

A meeting of the student/athlete and both coaches will be scheduled to discuss issues related 

to the potential dual sport/athlete before the start of the first practice.  

  

Failure to notify the Activities Director three (3) days prior to the start of the first practice will 

void this potential agreement.  Some of the areas addressed will be: 

          

1. Determining a primary and secondary sport (within a 24 hour period). 

2. Practice schedule associated with the both sports. 

3. A clear understanding from all individuals of the game, section, state, rain days, etc., 

and where the student/athlete will participate on those days. 

4. Expectations from all will be expressed. 

5. The student/athlete will pay participation fees for both sports. 

 

FAIR HEARING PROCEDURE – STUDENT ELIGIBILITY 

  

Section 213.02 of the Constitution of the Minnesota State High School League provides a Fair 

Hearing Procedure for a student, parent, or guardian who wishes to contest a school’s failure 

to certify the eligibility of a student. 



  

It shall be the responsibility of the member school to inform the student, parent or guardian 

about the following Fair Hearing Procedure. 

  

The Fair Hearing Procedure is to allow a local hearing panel to review the decision of the 

school representatives regarding the student’s declaration of ineligibility. All rulings must be 

consistent with the League bylaws. Only the Board of Directors has the constitutional 

authority to waive the application of the penalty for the violation of any bylaw. 

  

1. A student, parent or guardian wishing to contest a school’s decision regarding eligibility 

may appeal that decision as follows: 

A. Written notice shall be directed to the School Principal within 10 calendar days 

after the date of mailing of the school’s decision requesting a hearing and stating 

the basis of a claim for eligibility. 

B. The school principal shall convene a hearing panel of from three to five 

members within 10 calendar days after receipt of the notice of appeal. The 

hearing panel should include a member of the Board of Education, a member of 

the school’s administrative staff and a member of the school faculty, or the 

school may elect to have the hearing conducted by an independent hearing 

officer. All costs shall be borne by the school. Two days written notice shall be 

given to the student and parent(s) or guardian(s) prior to the hearing. The notice 

shall state the date, time and place of the hearing. 

C. The Hearing Panel shall: 

1. Designate one of the panel members as the presiding officer. 

2. Record and preserve the hearing, pending the ultimate outcome of the 

matter. 

3. Hear both the evidence which purports to substantiate the allegations of 

ineligibility and that evidence which the student, or the student’s 

spokesperson, presents to show that the student should not be found 

ineligible. 

4. Review the evidence presented at the hearing and determine if the 

school’s initial declaration of ineligibility has been properly determined. 

The hearing panel shall consider all evidence presented at the hearing, 

but the hearing panel’s final decision shall be bound by MSHSL bylaws. 

5. Prepare written findings of fact and conclusions which shall be based on 

the substantial evidence presented at the hearing. These written findings 

of fact and conclusions shall be mailed to the student, the parent(s) or 

guardian(s) and the executive director of the MSHSL or his designee, 

within two days after the date of the hearing. 

6. If, in the League’s opinion, the hearing panel of a member school does 

not make findings consistent with the MSHSL bylaws, the executive 

director of the League, or his designee, may overrule the hearing panel’s 

decision. 

2. A student, parent, or guardian wishing to appeal the school hearing panel’s decision or 

the decision made by the executive director of the League, or his designee, overruling 

the hearing panel’s decision may appeal the decision to the Board of Directors of the 



League by: 

A. mailing a written notice of appeal to the school principal, and 

B. a written notice of appeal to the Executive Director of the Minnesota State High 

School League must be postmarked within 10 calendar days after receipt of the 

written findings of fact and conclusion from the school hearing panel, and 

C. mailing a copy of the written findings of fact and conclusions of the school’s 

hearing panel to the Minnesota State High School League. 

1. The League shall schedule a hearing within 10 calendar days of receipt 

of the written notice of appeal unless an extension, not to exceed 5 days 

is requested, for good cause, by the school, student, parent(s) or 

guardian(s). 

2. The hearing shall be an original proceeding with the school having the 

burden of proving its allegations. 

3. The hearing shall take place before an independent hearing officer. The 

cost of the hearing officer shall be borne by the League. 

4. The proceedings of the hearing shall be recorded and preserved pending 

ultimate disposition of the matter. Testimony shall be given under oath. 

5. The student shall have a right to a representative of the student’s choice, 

which may include legal counsel. 

6. The student, parent(s) or guardian(s) shall have the right to present 

evidence and testimony. 

7. The recommendation of the hearing officer shall be based solely upon 

evidence presented at the hearing, shall be in writing, and the controlling 

facts upon which the recommendation is based shall be stated in 

sufficient detail to apprise the parties of the basis and reason for the 

recommendation. The recommendation of the hearing officer shall be 

made to the League office within four days following the end of the 

hearing.  The recommendation of the hearing officer will govern the 

student’s eligibility until formal Board of Directors review. 

8. The decision of the Board of Directors shall be rendered at the board’s 

next meeting after the receipt of the recommendation from the 

independent hearing officer. 

9. The decision of the Board of Directors shall be final. 

EVELETH-GILBERT SENIOR HIGH SCHOOL 

C O- C U R R I C U L A R   P O L I C Y 

  

Students fall under the co-curricular policy, only if they are not involved in any MSHSL 

sponsored activities.  These students, who participate in any of the following co-curricular 

activities, will follow the stated eligibility requirements. 

  

Close-Up                              Knowledge Bowl                 Student Council and 

Plays                                     MN Honor Society                 other School Clubs 

Homecoming                        Prom                                     Turnabout 

Snow Week                          Yearbook 

  

ELIGIBILITY REQUIREMENTS AND REGULATIONS 



 

In order to be, and to remain eligible to participate in any co-curricular activities, the student 

must be in good standing.  This means the student cannot receive an illegal ticket. 

  

DISCIPLINARY RULES AND PENALTIES 

  

ALCOHOL AND DRUGS 

  

NO STUDENT SHALL: 

a. Use, consume, buy, sell or have in his/her possession any beverage containing alcohol. 

b. Enter a bar, tavern, liquor store or other establishment whose main purpose is the sale or 

serving of alcohol unless required by one’s job or employment. 

  

This prohibition is not designed to prevent the student from accompanying his/her parent or 

legal guardian to a business place or establishment whose principal and primary business 

purpose is serving food to the public, but where beverages containing alcohol may also be 

served in conjunction with that business purpose, on condition that: 

                

a. The purpose of the visit is to dine with parents or legal guardians, or to attend other 

functions as may be approved in advance by the Principal or Activities Director. 

b. The student does not use, consume or otherwise have beverages containing alcohol in 

his/her possession. 

c. Have in possession, use, consume, buy or sell marijuana or any substance defined as a 

controlled substance by Minnesota Law, unless specifically prescribed by the student’s 

licensed physician for the student’s own use. 

d. Abuse, misuse, or distribute any medication or other substance prescribed by the 

student’s licensed physician for the student’s own use. 

e. Be present at a gathering or place where the student knows or has reason to know that 

marijuana, or any substance defined as a controlled substance under the laws of the 

State of Minnesota, is being used, consumed, distributed, or in the possession of others. 

 

TOBACCO 

  

a. No student shall use, consume, buy, sell or have in her/his possession tobacco in any 

form or products used to deliver nicotine, tobacco products and other chemicals. 

b. This prohibition is not designed to prevent the student from employment in an 

establishment where one of its functions is to provide for the sale of such items. 

 

 SEXUAL/RACIAL/RELIGIOUS HARASSMENT/VIOLENCE and HAZING 

  

A student shall not engage in the sexual, racial, religious harassment, violence or hazing 

during the school year or any portion of an activity season that occurs prior to the start of the 

school year or after the close of the school year. 

          

Penalties will accumulate from the start of the student’s participation in an activity and will be 

cumulative throughout the time of the student’s attendance at the Eveleth-Gilbert Junior and 



Senior High Schools. 

  

Due to the limited number of events in Plays  (play means one public performance of each 

play), the penalties are: 

  

First Violation:                     1 play 

Second Violation:                2 plays 

Third Violation:                   3 plays 

  

If a student’s first or second offense is flagrant or a highly objectionable offense, as 

determined by the school administration, the penalty for the first or second offense could be as 

severe as the penalty for a third offense. 

  

With administrator’s discretion, a violation which becomes the subject of a criminal 

prosecution, upon conviction, may, in addition to any other penalties previously imposed for 

the offense, be penalized by suspension from participation in all school activities for a full 

calendar year (12 consecutive months) or until the student is fully discharged from probation, 

parole and/or sentence whichever is longer. 

  

IMPOSITION OF PENALTIES AND REVIEW PROCESS 

A. A committee consisting of 3 advisors and Activities Director shall determine all 

penalties for violations of the co-curricular policy.  When or if the advisor fails to 

impose the penalty when there has been a violation of the policy, then the principal shall 

have the authority to do so. 

 

B. Review Process:  

1. If a student, parent/guardian believes that there has been no violation or that the 

penalty imposed is inconsistent with this policy, he/she may request in writing, 

specifically stating the issue being raised, that the principal review the 

determination of the imposed penalty. 

2. The scope of review shall be limited to whether the penalty imposed is 

consistent with the policy.  When the principal has exercised his/her authority to 

determine and impose a penalty, the review process doesn’t apply. 

  

HOMECOMING AND SNOW WEEK ROYALTY CANDIDATES 

A. If a student receives a quarter grade of an “F” in the quarter previous to Homecoming or 

Snow Week, that individual is not eligible to become a King or Queen candidate or to 

be in the court.  The 4
th

 quarter grades (for Homecoming) and 1
st
 and 2

nd
 quarter grades 

(depending on the date of the event) for Snow Week will be reviewed for failure 

violations. 

 

B. When the court has been established (total of 10 candidates, five of each gender), the 

candidates will meet with the Activities Director and advisor who will inform them of 

the district-wide discipline policy, which they will follow.  If a royal court member 

violates a rule from the district-wide discipline policy (after an investigation by the 



Principal), he/she will be removed immediately from the entire event.  This includes 

participation in the coronation, athletic event, or any other scheduled event during the 

length of that activity.  If the royalty student was elected King/Queen and he/she 

received a violation before Homecoming or Snow Week, the student receiving the 

second most votes would become King or Queen.  The infraction, depending upon the 

severity, could involve out-of-school suspension and/or notification of local law 

enforcement. 

  

   

Revised 9-20-84 Revised 10-9-84 Revised 1-8-85 

Revised 2-17-87 Revised 8-30-88 Revised 9-92 

Revised 7-93 Revised 8-10-93 Revised 10-24-95 

Revised 8-11-98 Revised 8-04 Revised 9-06 

Revised 4-9-18 

 

 



RESOLUTION #699 

The following resolution was offered by Director _________________ and moved for adoption:  

 

RESOLUTION ACCEPTING MONETARY, PROPERTY, GOODS, OR SERVICES DONATION 
 

 
WHEREAS the Eveleth-Gilbert School District is generally authorized to accept donations of real 
or personal property pursuant to Minnesota Statutes Section 465.03 for the benefit of its 
students, and is specifically authorized to accept gifts and bequests for the benefit of the 
students in the School District; and 
 
WHEREAS the following persons and entities have offered to contribute the gifts set forth 
below to the School District: 
 
Name of Donor     Gift 
Erika Coombe      $50 
 
WHEREAS no goods or services were provided in exchange for said donations and gifts in-kind; 
 
WHEREAS all such donations and gifts in kind have been contributed to assist the Gilbert 
Campus for student activities; 
 
WHEREAS the Eveleth-Gilbert School Board finds that it is appropriate to accept the donations 
and gifts in-kind offered; 
 
NOW, THEREFORE, BE IT RESOLVED BY THE EVELETH-GILBERT SCHOOL BOARD, AS FOLLOWS: 
 
The donations and gifts in-kind described above are accepted and shall be used for expenses to 
assist student activities for Gilbert Campus students.  



RESOLUTION #699 

The following resolution was offered by Director _________________ and moved for adoption:  

 

RESOLUTION ACCEPTING MONETARY, PROPERTY, GOODS, OR SERVICES DONATION 
 

 
WHEREAS the Eveleth-Gilbert School District is generally authorized to accept donations of real 
or personal property pursuant to Minnesota Statutes Section 465.03 for the benefit of its 
students, and is specifically authorized to accept gifts and bequests for the benefit of the 
students in the School District; and 
 
WHEREAS the following persons and entities have offered to contribute the gifts set forth 
below to the School District: 
 
Name of Donor     Gift 
Keller Williams Classic Realty    Hat and Mittens 
 
WHEREAS no goods or services were provided in exchange for said donations and gifts in-kind; 
 
WHEREAS all such donations and gifts in kind have been contributed to assist the students in 
the Franklin Elementary; 
 
WHEREAS the Eveleth-Gilbert School Board finds that it is appropriate to accept the donations 
and gifts in-kind offered; 
 
NOW, THEREFORE, BE IT RESOLVED BY THE EVELETH-GILBERT SCHOOL BOARD, AS FOLLOWS: 
 
The donations and gifts in-kind described above are accepted and shall be used for students at 
the Franklin Elementary.  



Jostens Annual Business Meeting Agenda 
 

Sunday: 
 

1.   Rehearsal for opening session 

Monday: 
 

1. Participate in Jostens University session, “Importance of Regional Collaboratives” 

a. How has the Northern MN collaborative benefited the communities? 
 

Tuesday: 
 

1. Opening session with on stage interview with Josh & JoJo 

2. Participate first of seven Regional Breakouts 

a. Share the story 

b. Share perspectives of School Mark branding process 
 

Wednesday: 
 

1. Continue participation in Regional breakouts (5 sessions) 

a. Same format as Tuesday 

Thursday: 
 

1. Finish final Regional Breakout 

a. Same format as Tuesday/Wednesday 

2. Closing session with thank you to our guests (Josh & JoJo among others) 

3. Departures 



  

 

 

October 30, 2019 

 

Minnesota Department of Education 

Tom Melcher, Director 

Division of Program Finance 

1500 Highway 36 West 

Roseville, MN 55113 

  

Mr. Melcher, 

 

The School Boards of Eveleth-Gilbert Public Schools (ISD 2154) and Virginia Public Schools 

(ISD 706) have agreed to the following board consolidation plan.  Currently Eveleth-Gilbert has 

a seven (7) member board and Virginia has a six (6) member board. 

 

July 1, 2020 - Districts consolidate - all current thirteen (13) members serve on the new board. 

November 2020 - Expiring terms:  EG four (4) members, Virginia three (3) members. 

- November election would call for one (1) new EG member, one (1) new Virginia 

member, and one (1) at large member 

January 1, 2021 - Nine (9) member board, four (4) EG members, four (4) Virginia members, one  

     (1) at large. 

November 2022 - Expiring terms:  EG three (3) members, Virginia three (3) members 

- November election would call for two (2) new EG members, two (2) new Virginia 

members. 

January 1, 2023 - Seven (7) member board, three (3) EG members, three (3) Virginia members,  

     one (1) at large. 

November 2024 - All future elections will be at large members 

 

If you have any questions, please don’t hesitate to give either superintendent a call at your 

convenience. 

 

Sincerely, 

 

 

Dr. Noel Schmidt    Jeff Carey 

Superintendent    Superintendent 

Virginia Public Schools   Eveleth-Gilbert Public Schools 

(218) 742-3901    (218) 744-7701 

 



July 1, 2019 - June 30, 2021 
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ARTICLE I 
PURPOSE 

 
Section 1. Parties: 

THIS AGREEMENT is entered into between Independent School District No. 

2154, Eveleth-Gilbert, Minnesota, hereinafter referred to as the School District, and 

the Minnesota Council #65, American Federation of State, County and Municipal 

Employees, AFL-CIO, Local Union No. 735, hereinafter referred to as Exclusive 

Representative, pursuant to and in compliance with the Public Employment Labor 

Relations Act of 1971 as amended, hereinafter referred to as the P.E.L.R.A., to 

provide the terms and conditions of employment for all non-certificated employees 

covered by this Agreement and during the duration of this Agreement, excluding 

elective officials, superintendent of schools, principals, teachers, supervisors, and 

confidential employees, as per certification by the State of Minnesota, Bureau of 

Mediation Services. 

 
 

ARTICLE II 
RECOGNITION OF EXCLUSIVE REPRESENTATIVE 

 
Section 1. Recognition: 

 In accordance with the P.E.L.R.A., the School District recognizes Minnesota Council 

65, AFL-CIO Local #735 as the Exclusive Representative for non-certificated employees 

employed by the School District, which exclusive representative, shall have those rights 

and duties as prescribed by the P.E.L.R.A. and as described in the provisions of this 

Agreement. 

 
Section 2.  Appropriate Unit: 

 The Exclusive Representative shall represent all such employees of the district 

contained in the appropriate unit as defined in Article III, Section 2 of this Agreement and 

the P.E.L.R.A. and in certification by the Commissioner of Mediation Services, if any. 

 
Section 3.  Non Discrimination: 

 The Board shall not enter into any agreement with the employees coming under the 

jurisdiction of this Agreement, either individually or collectively, which in any way 

conflicts with the terms of this Agreement.  No discrimination shall be exercised against 

any employee because of Union membership, race, creed, sex, age, or disability. 
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ARTICLE III 
DEFINITIONS 

 
Section 1.  Terms and Conditions of Employment:  
 The term "terms and conditions of employment" means the hours of employment, 
the compensation therefore including fringe benefits except retirement contributions or 
benefits other than employer payment of, or contributions to, premiums for group 
insurance coverage for retired employees or severance pay, and the employer's personnel 
policies affecting the working conditions of the employees. "Terms and conditions of 
employment" is subject to the provisions of the P.E.L.R.A. 
 
Section 2.  Description of Appropriate Unit:  
 For purposes of this Agreement, the term Minnesota Council 65, AFSCME, AFL-CIO 
Local #735 shall mean all persons in the appropriate unit employed by the school district in 
such classifications excluding the following: confidential employees, supervisory 
employees, superintendent’s secretary, foreman, business office coordinator, essential 
employees, part-time employees whose services do not exceed the lesser of 14 hours per 
week or 35 percent of the normal work week in the employees bargaining unit, employees 
who hold positions of a temporary or seasonal character for a period not in excess of 67 
working days in any calendar year unless those positions have already been filled in the 
same calendar year and the cumulative number of days in the same position by all 
employees exceeds 67 calendar days in that year, and emergency employees. 
 
Section 3.  School District:  
 For purposes of administering this Agreement, the term "School District" shall mean 
the School Board or its designated representative. 
 
Section 4.  Full-Time Employees: 
 Full-time employees are those employees who, after 67 working days, are regularly 
scheduled 40 hours per week for 52 weeks per year. 
 
Section 5. Part-Time Employees: 
 Part-time employees are those employees who, after 67 working days, are regularly 
scheduled from 14 hours to less than 40 hours per week for less than 52 weeks per year. 
 
Section 6. Regular Employees: 
 Regular employees are those employees who, after 67 working days, are regularly 
scheduled more than 14 hours per week. 
 
Section 7. Temporary Employees: 
 Temporary employees are those employees who are normally scheduled to replace a 
regular employee who is on a District approved leave of absence.  
 
Section 8.  Pro Rata: 
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 Pro rata shall be defined as based on 2096 hours as full time for 2019-2020 and 2088 
hours for 2020-2021.  Pro rata shall be any part or percentage thereof. 
 
Section 9.  Transfer: 
 Transfer shall be defined as a change in assignment within the job classification and 
may only be exercised when a vacancy exists within that job classification. 
 
Section 10.  Other Terms:  
 Terms not defined in this Agreement shall have those meanings as defined by the 
P.E.L.R.A. 
 

ARTICLE IV 
SCHOOL BOARD RIGHTS 

 
Section l.  Inherent Managerial Rights:  
 The Exclusive Representative recognizes that the School Board is not required to 
meet and negotiate on matters of inherent managerial policy, which include, but are not 
limited to, such areas of discretion or policy as the functions and programs of the 
employer, its overall budget, utilization of technology, the organizational structure and 
selection and direction and number of personnel. 
 
Section 2.  Management Responsibilities:  
 The Exclusive Representative recognizes the right and obligation of the School 
Board to efficiently manage and conduct the operation of the School District within its legal 
limitations and with its primary obligation to provide educational opportunity for the 
students of the School District. 
 
Section 3.  Effect of Laws Rules and Regulations:  
 The Exclusive Representative recognizes that all employees covered by this 
Agreement shall perform the services prescribed by the School Board and shall be 
governed by the laws of the State of Minnesota, and by School Board rules, regulations, 
directives and orders, issued by properly designated officials of the School District.  The 
Exclusive Representative also recognizes the right, obligation and duty of the School Board 
and its duly designated officials to promulgate rules, regulations, directives and orders 
from time to time as deemed necessary by the School Board insofar as such rules, 
regulations, directives and orders are not inconsistent with the terms of this Agreement.  
Any provision of this Agreement found to be in violation of any such state and federal 
laws, regulations, or directives shall be null and void and without force and effect and shall 
not affect any other provision of the agreement or the application of any provision thereof. 
 
Section 4.  Reservation of Managerial Rights:  
 The foregoing enumeration of rights and duties shall not be deemed to exclude other 
inherent management rights and management functions not expressly reserved herein, and 
all management rights and management functions not expressly delegated in this 
Agreement are reserved to the School District.  
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ARTICLE V 
EMPLOYEE RIGHTS 

 
Section 1.  Right to Views:  
 Nothing contained in this Agreement shall be construed to limit, impair or affect the 
right of any employee or representative to the expression or communication of a view, 
grievance, complaint or opinion on any matter related to the conditions or compensation of 
public employment or their betterment, so long as the same is not designed to and does not 
interfere with the full, faithful and proper performance of the duties of employment or 
circumvent the rights of the exclusive representative. 
 
Section 2.  Right to Join: 
 Pursuant to the P.E.L.R.A., employees shall have the right to form and join labor or 
employee organizations, and shall have the right not to form and join such organizations.  
Employees in an appropriate unit shall have the right by secret ballot to designate an 
exclusive representative for the purpose of negotiating grievance procedures and the terms 
and conditions of employment for employees of such unit with the School District. 
 
Section 3.  Request for Dues Check Off:  
 The Exclusive Representative shall be allowed dues check off for its members, 
provided that dues check off and the proceeds thereof shall not be allowed to any exclusive 
representative that has lost its right to dues check off, pursuant to the P.E.L.R.A. The School 
District shall deduct from the wages of employees an amount necessary to cover monthly 
Union dues and/or any other Union approved and employee authorized deductions. After 
the first thirty (30) days of employment, employees shall indicate their desire for dues 
deduction and other Union approved deductions by submitting a signed dues 
authorization card. Upon receipt of a properly executed authorization card of the employee 
involved, the School District will deduct from the employee's paycheck the dues that the 
employee has agreed to pay to the employee organization in two equal installments, 
beginning with the first pay period in July and to transmit to Council No. 65 offices the 
total amount so deducted, together with a list of names of the employees from whose pay 
deductions were made. Deductions may be terminated by the employee by giving thirty 
(30) days written notice to the Secretary/Treasurer of the Local, after which the 
Secretary/Treasurer shall notify the Business Office to stop deductions. 
 
Section 4.  Fair Share Fee:  
 In accordance with the P.E.L.R.A., any employee included in the appropriate unit 
who is not a member of the exclusive representative may be required by the Exclusive 
Representative to contribute a fair share fee for services rendered as exclusive 
representative.  The fair share fee for any employee shall be in an amount equal to the 
regular membership dues of the exclusive representative, less the cost of benefits financed 
through the dues and available only to members of the exclusive representative, but in no 
event shall the fee exceed 85 percent of the regular membership dues. 
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 The Exclusive Representative shall provide written notice of the amount of the fair 
share fee assessment to the Commissioner, the School District, and to each employee to be 
assessed the fair share fee.  
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A challenge by an employee or by a person aggrieved by the assessment shall be 
filed in writing with the Commissioner, the School District, and the Exclusive 
Representative within thirty days (30) after receipt of the written notice.  All challenges 
shall specify those portions of the assessment challenged and the reasons therefore, but the 
burden of proof relating to the amount of the fair share fee shall be on the exclusive 
representative.  The School District shall deduct the fee from the earnings of the employee 
and transmit the fee to the Exclusive Representative thirty (30) days after the written notice 
was provided, or, in the event a challenge is filed, the deductions for a fair share fee shall 
be held in escrow by the School District pending a decision by the Commissioner or Court. 
Any fair share challenge shall not be subject to the grievance procedure. 

 
ARTICLE VI 

RATES OF PAY 
 

Section 1.  Rates of Pay: 
 Subd. 1.  The wages and salaries reflected in Schedule A, attached hereto, shall be a 
part of the Agreement for the period commencing July 1, 2019, to June 30, 2021. 
 
 Subd. 2.  During the duration of this Agreement, advancement on any salary 
schedule shall be subject to the terms of this Agreement.  In the event a successor 
Agreement is not entered into prior to the expiration of this Agreement, an employee shall 
be compensated according to the current rate until a successor Agreement is entered into.  
 
 Subd. 3.  Pay periods shall be twice a month. 
 

ARTICLE VII 
DEFERRED COMPENSATION PLAN 

 
Section 1.  Deferred Compensation Plan: 
 Subd. 1 Plan:  All employees covered by this Agreement shall be eligible to 
participate in the Deferred Compensation Plan, which is subject to the rules of the State of 
Minnesota Deferred Compensation Plan, as entitled under MN. Stat. 352.96 and 356.24.  
Participation is limited solely to this state plan.  Employees will be provided with the 
opportunity to participate in any State approved company, provided that there are at least 
five (5) participating employees for each company. 
 
 Subd. 2 Contributions:  The District will contribute an annual matching amount for 
each full time employee who enrolls, as follows: 
 
a) $ 0 for employees from their beginning day through second (2nd) year of 

employment 
 
b) $725 for employees in their third (3rd) through fifth (5th) year of employment with 

the District. 
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c) $800 for employees in their sixth (6th) through tenth (10th) year of employment with 
the District 

 
d) $850 for employees in their eleventh (11th) through fifteenth (15th) year of 

employment with the District 
 
e) $950 for employees in their sixteenth (16th through twentieth (20th) year of 

employment with the District 
 
f) $1050 for employees in their twenty first (21st) year and above year of employment 

with the District 
 
 Subd. 3  Eligibility:  To be eligible for contributions in school year 2019-2020, 
employees must have been employed during school year 2018-2019 and to be eligible for 
contributions in  2020-2021, employees must have been employed during school year 2019-
2020.  Full benefits provided in this Article are designed for full-time personnel as 
described in Article III hereof.  Part-time employees shall be eligible for partial benefits 
proportional to the extent of their employment as computed referencing full time (2096 
hours yearly during 2019-2020 and 2088 hours during 2020-2021) status. 

 
ARTICLE VIII 

GROUP INSURANCE 
 

Section 1.  Cafeteria Insurance Plan: 
 Effective September 1, 1995, employees covered by this Agreement shall have the 
option to select the health, dental, income protection and life insurance plans ($50,000 
aggregate plus $1,500 paid up) available from the District’s cafeteria insurance plan.  The 
intention of this section is to make purchases from the cafeteria plan tax sheltered under 
I.R.C. Section 125 to the extent allowed by law. 
 
 Subd. 1.  The selection of insurance carriers and policies shall be made by the School 
District as provided by law. 
 
 Subd. 2.  The School District’s maximum annual contribution for each full-time 
regular employee employed by the School District who qualifies for and is enrolled in the 
School District cafeteria insurance plan, commencing July 1, 2019 to June 30, 2020, the 
School District’s maximum contribution shall be $9,737 $10,037 single and $19,901 $20,401 
family.  To receive the maximum annual District contribution, the employee must 
subscribe to the medical, dental, life and LTD plan.  Any additional cost of the premium 
shall be borne by the employee and paid by payroll deduction. 
 
Section 2.  Flexible Benefit Plan: 
 The District shall provide a flexible benefit plan as per I.R.C. Section 125, to shelter 
the contributions toward the insurance program.   
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Section 3.  Tax Sheltered Annuities: 
 Employees will be provided with the opportunity to participate in any tax sheltered 
annuity plan, provided that there are at least five (5) participating employees for each 
company. 
 
Section 4.  Claims Against the School District: 
 It is understood that the School District's only obligation is to purchase an insurance 
policy and pay such amounts as agreed to herein and no claim shall be made against the 
School District as a result of a denial of insurance benefits by an insurance carrier. 
 
Section 5.  Duration of Insurance Contribution:  
 An employee is eligible for School District contribution as provided in this Article as 
long as the employee is employed by the School District.  Upon termination of 
employment, all district contribution shall cease. 
 
Section 6.  Eligibility:  
 Full benefits provided in this Article are designed for full-time personnel as 
described in Article III hereof.  Part-time employees who are employed at least 1048 hours 
in 2019-2020 or 1044 in 2020-2021 per year shall be eligible for partial benefits proportional 
to the extent of their employment as computed referencing full time (2096 hours yearly in 
2019-2020 or 2088 hours in 2020-2021) status or 1048 hours in 2019-2020 or 1044 hours in 
2020-2021 per year as computed referencing full time (2096 hours yearly in 2019-2020 or 
2088 hours in 2020-2021). Paraprofessionals who are employed at least 1038 hours per year 
shall be eligible for pro-rated benefits as computed referring to full time status. Eligibility is 
subject to any limitations contained in the contract between the Insurance Carrier and the 
District.  Changes to the District’s contribution during the school year will be made only 
following significant changes in employment status.  Part-time employees employed as of 
June 30, 1994, who were eligible for and opted to participate in insurance coverage, shall 
continue to receive pro rata benefits as per the former Eveleth or Gilbert agreement in effect 
for the 1993-94 school year.  Should the grandfathered employee’s family status change, the 
parties agree to reevaluate the employee’s eligibility status. 
 
Section 7.  Retiree Insurance: 
 Subd. 1.  Insurance coverage under the then-existing hospitalization and medical 
insurance program covering employees of Independent School District #2154 shall cover 
retiring employees when said employees attain the minimum age of fifty-five (55), 
provided they have retired pursuant to the Minnesota Public Employees Retirement 
Association Act and meet one of the following: 
 
Employees who have completed at least ten (10) years but less than twelve (12) years of 
service with the district upon retirement, shall be eligible to receive 25% of their 
accumulated sick leave; Employees who have completed at least twelve (12) years but less 
than fifteen (15) years of service with the district upon retirement, shall be eligible to 
receive 50% of their accumulated sick leave; Employees who have completed at least fifteen 
(15) years of service with the district upon retirement shall be eligible to receive 100% of 
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their accumulated sick leave up to a maximum of 120 days ( 150 days when the multiplier 
is applied). 
 
 Subd. 2.  At retirement, the balance of accumulated sick leave will be increased by 
25%, up to a maximum of 150 days, and the dollar amount of the accumulated sick leave 
placed into the district sponsored, healthcare savings plan to be used by the employee in 
accordance with IRS regulations.  An employee shall have the ability to remain in the 
district’s health insurance group at the employee’s expense. 
 
 Subd. 3  Coverage provided by this Section is to be modified when and if the retiree 
or his dependent or dependents are eligible for Federal Medicare.  Then the coverage 
provided by the Employer will supplement the Federal Medicare coverage in order that the 
two coverages cumulatively provide for coverage equal to that provided under the then-
existing hospitalization and medical insurance program covering employees of the 
Employer. 
 
 Subd. 4.  The coverage provided in this section shall continue until the death of the 
retiree.  At that time, the dependent or dependents of the retiree may continue coverage 
under the existing hospitalization and medical insurance program of the Employer as 
provided for in State or Federal Statutes.  The dependents must pay 100% of the premiums 
for such coverage in advance or by the first of the coverage month. 

This coverage is to be modified when and if the dependent or dependents are 
eligible for Federal Medicare.  Then the coverage provided by the Employer will 
supplement the Federal Medicare coverage in order that the two coverages provide for 
coverage equal to that provided under the existing hospitalization and medical insurance 
program covering employees of the Employer. 
 
 Subd. 5.  If an employee retires under this Section and secures other employment 
with an employer who provides group hospitalization benefits, the employee then forfeits 
coverage under the School District's policy while employed in their other position. 
 
 Subd. 6  For all employees, survivor hospital medical coverage will be paid for one 
year after the death of an employee not on retirement. 
 

 
ARTICLE IX 

LEAVES OF ABSENCE 
 

Section 1.  Sick Leave: 
 Subd. 1.  All regular employees shall accumulate 1-1/4 days per month during the 
first year of employment.  On July 1st of each year thereafter, all regular employees shall be 
credited with fifteen (15) days of sick leave. 
 
 Subd. 2.  All regular employees shall be allowed to accumulate the unused sick leave 
to a maximum of 130 working days. 



13 

 
 Subd. 3.  Sick leave with pay shall be allowed whenever an employee's absence is 
found to have been due to the employee's illness and/or disability, which prevented 
attendance at work and performances of duties on that day or days.  Pursuant to M.S. 
181.9413, an employee who performs services for at least 12 consecutive months preceding 
the request, and for an average number of hours per week equal to one-half the full-time 
equivalent position in the employee's job classification as defined by the District's 
personnel policies or practices or pursuant to the provisions of this collective bargaining 
agreement during those 12 months, may use sick leave for absences due to an illness of the 
employee's child for such reasonable periods as the employee's attendance may be 
necessary on the same terms the employee is able to use sick leave benefits for the 
employee's own absence. 
 
 Subd. 4.  The School District may require an employee to furnish a medical 
certificate from a qualified physician as evidence of illness, indicating such absence was 
due to illness, in order to qualify for sick leave pay.  However, the final determination as to 
the eligibility of an employee for sick leave is reserved by the School District.  In the event 
that a medical certificate will be required, the employee will be so advised. 
 
 Subd. 5.  No sick leave credit will be accrued while an employee is away from work 
due to an unpaid leave of absence or sickness (where the sickness exceeds 30 days in a 
fiscal year), nor will sick leave pay be allowed during an unpaid leave of absence or during 
layoff. 
 
 Subd. 6.  If an employee becomes ill or is injured while on vacation, the scheduled 
vacation time is counted as vacation; and if the disability continues beyond the scheduled 
time of vacation, sick leave pay (any remaining sick leave credit) will begin on the first 
scheduled work day after the end of the scheduled vacation period. 
 
 Subd. 7.  Prior service with the District shall be recognized in computing sick leave 
benefits accrued, providing the previous employment was discontinued through no fault of 
the employee. 

 
 Subd. 8.  Sick leave may be utilized during a period of physical disability resulting 
from a condition of pregnancy.  The employee shall provide the District with a physician's 
statement certifying the dates of disability.  An unpaid leave for childcare purposes may be 
granted at the discretion of the School District. 
 
 Subd. 9.  Employees who are seriously ill and who have exhausted all accumulated 
sick leave, personal leave, comp time and vacation time, shall be entitled to an advance of 
fifteen (15) days future sick leave.  The employee must have applied for LTD and utilize 
LTD at the earliest allowable date.  The employee or the estate shall repay the District for 
the advancement of sick leave should the employee not complete the employment year for 
which the advance was given. 
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 Sub. 10.  If an employee is going to retire at or before the end of the school year, 
he/she will be credited with 15 days sick leave on July 1 of that year, up to a maximum of 
135 days. 
 
Section 2.  Worker's Compensation: 
 Pursuant to M.S. 176, an employee injured on the job in the service of the School 
District and collecting workers compensation insurance, may draw sick leave and receive 
full salary from the School District, the salary to be reduced by an amount equal to the 
insurance payments and only that fraction of the days not covered by insurance will be 
deducted from accrued sick leave.  The insurance compensation the employee receives 
must immediately be endorsed and turned over to the district office. The district shall make 
appropriate adjustments to the employee’s payroll records to assure that the employee’s 
sick leave or vacation time is appropriately charged against the employee and to assure the 
proper income tax treatment for the payments. 
 
Section 3.  Bereavement: 
 Subd. 1.  Up to three (3) days leave will be allowed, the days to be deducted from 
sick leave, for death in the employee's or spouse’s immediate family.  The specific amount 
of leave allowed is subject to the discretion of the Superintendent, depending on the 
circumstances.  Immediate family is defined as the employee's spouse, child, parent, brother, 
sister, son-in-law, daughter-in-law, father-in-law, mother-in-law, grandfather, 
grandmother, brother-in-law, sister-in-law, uncle, aunt, niece, nephew, first cousin, 
grandchild, step child or other relative living in the same household as the employee. 
 
 Subd. 2.  Additional leave may be granted by the Superintendent and shall be 
deducted from the employee's sick leave credits.  In the event an employee's sick leave 
credits may have been exhausted, the Superintendent may grant additional leave from the 
employee's vacation credits.  In any event, any additional leave shall not exceed five 
working days. 
 
Section 4.  Medical Leave: 
 Subd. 1.  A regular employee, who has completed the initial probationary period, 
who is unable to perform duties because of illness or injury and who has exhausted all sick 
leave credit available, or has become eligible for long term disability compensation, may, 
upon request, be granted a medical leave of absence, without pay, up to six (6) months.  
This leave may be renewed at the discretion of the School District.  
 
 Subd. 2.  A request for leave of absence, or renewal thereof, under this section shall 
be accompanied by a written doctor's statement outlining the condition of health and 
estimated time at which the employee is expected to be able to assume normal 
responsibilities. 
 
 Subd. 3.  The District will contribute one-half of the monthly medical insurance 
premium for up to a maximum of twelve (12) months during the approved medical leave.  
If allowed by the LTD insurance carrier and at the employee’s option, the employee may 
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use any unused sick leave pay to pay for the employee’s one-half share of the monthly 
medical insurance premium. 
 
Section 5.  Child-Bearing and/or Child-Rearing Leave:  Child bearing and/or child rearing 
leaves of absence shall be granted to all regular employees upon request subject to the 
following provisions: 
 
 Subd. 1.  Child-Bearing Leave shall be allowed when a female employee wishes the 
leave of absence to begin prior to the time that she becomes physically unable to continue 
working because of pregnancy.  

 
 Subd. 2.  Child-Rearing Leave shall be allowed to all regular employees upon the 
acquisition of a child, either by birth or by adoption.  
 
 Subd. 3.  An employee shall have a right to a minimum total of six months leave 
under Subd. 1 and/or Subd. 2. 
 
 Subd. 4.  The School District and the employee by mutual agreement entered into 
prior to, during, or after the leave of absence, may extend the leave of absence provided for 
in this provision.  Failure to return pursuant to the date determined under this section shall 
constitute grounds for termination unless such extension has been granted. 
 
 Subd. 5.  Following the conclusion of the above leave(s) the employee shall be 
reinstated to the same position or a position for which they are qualified unless previously 
discharged or placed on layoff. 
 
 Subd. 6  An employee may be required to provide verification for a child bearing 
and/or child rearing leave. 
 
 Subd. 7.  Written request for leave of absence must be submitted to the 
Superintendent at least 8 weeks prior to the date the leave is to commence.  
 
 Subd. 8.  Nothing in this provision shall preclude the right of an employee to use the 
sick leave provisions of Section 1, except that the child bearing and child rearing leaves 
shall run consecutively if both types of leave are elected by the employee. 
 
 Subd. 9.  The School District shall not be required to grant a leave of longer than one 
school year, or permit the employee to return to employment prior to the date assigned. 
 
 Subd. 10.  Time spent on childcare leave shall not be included in the probationary 
period.  
 
 Subd. 11  The employee and the School District may agree to establish the leave 
dates to coincide with the continuity of the instructional program for the students, the 
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individual capacity of the employee, and the specific employment duties of the employee 
involved.  
 
 Subd. 12.  An employee may be granted up to two (2) days, to be deducted from sick 
leave, for adoption procedures.  Additional leave, for extenuating circumstances, may be 
granted at the Superintendent's discretion.  Such leave shall be deducted from sick leave. 
 
 Subd. 13.  An employee on unpaid leave is eligible to continue to participate in 
group insurance programs if permitted under the insurance policy provisions.  The 
employee shall pay the entire premium for such insurance commencing with the beginning 
of the leave, and shall pay to the School District the monthly premium in advance. 
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Section 6.  Jury Duty: 
 If an employee is summoned for jury duty or subpoenaed as a witness in judicial 
proceedings, they shall receive the difference between their regular pay and the 
compensation given them as a juror or witness during the period of time they are 
compelled to be present in court as a juror or witness.  The employee must notify the 
District of such summons as soon as it is received.  Upon receipt of compensation for jury 
duty, the employee must turn over the check to the district office. 
 
Section 7.  Credit: 
 An employee who returns from an unpaid leave shall retain experience credit for 
pay purposes and other benefits which had accrued at the time the leave commenced.  No 
credit shall accrue for the period of time that an employee was on an unpaid leave. 
 
Section 8.  Family and Medical Leave Act: 
 Any violation either of the Federal Family or Medical Leave Act or any State laws 
relating to family or medical leave shall be subject to the grievance and arbitration 
provisions of this contract.  A party instituting any action, proceeding or complaint 
through the grievance process shall immediately thereupon waive any and all rights to 
pursue relief in a federal or state court of law, or before an administrative tribunal, federal 
agency, state agency, or seek relief through any statutory process for which relief may be 
granted. 
 
Section 9.  Serious Illness In The Family: 
 A leave of five (5) days per year at full pay may be granted in the event of serious 
illness in the immediate family of the employee or in the immediate family of the 
employee’s spouse.  The immediate family of an employee or spouse shall include: mother, 
father, sister, brother, husband, wife, child, grandchild, guardian, or member of household.  
An additional five (5) days per year leave may be granted upon approval of the 
Superintendent.  Additional leave beyond ten (10) days may be granted by the Board of 
Education.  All such leave is to be deducted from sick leave.  For purposes of this 
agreement, serious illness is to be defined as that which will require hospital or 
convalescent care or terminal/hospice care and can be verified by medical documentation 
if required. 
 
Section 10. Eligibility:  
 Full benefits provided in this Article are designed for full time personnel as 
described in Article III hereof.  Part-time employees shall be eligible for partial benefits 
proportional to the extent of their employment as computed referencing full time (2096 
hours yearly in 2019-2020 or 2088 hours yearly in 2020-2021) status. 
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ARTICLE X 
HOURS OF SERVICE AND DUTY YEAR 

 
Section 1.  Basic Work Day: 
 Subd. 1.  The regular workday shall consist of eight (8) consecutive hours per day.  
Hours worked in excess of the eight-hour day shall be paid for at the time and one-half (1 
1/2) rate. 
 
 Subd. 2.  Day shift employees shall be provided a duty-free lunch period of at least 
30 minutes.  The lunch break shall not be considered part of the workday. 
 
 Subd. 3.  Day shift coffee breaks may be taken on the Employer's time when such 
breaks may be enjoyed without undue interruption of service.  In any event, coffee breaks 
shall not be taken until after two (2) hours of work and shall not exceed thirty (30) minutes 
per eight-hour shift from the time work is stopped until the time work is resumed. 
 
 Subd. 4.  Day shift employees shall leave the school property only during their 
designated lunch break or as directed by their immediate supervisor, unless an emergency 
arises. 
 
 Subd. 5.  Afternoon shift employees shall be provided a lunch break(s) of 30 minutes 
maximum in lieu of coffee breaks.  The lunch break shall be considered part of the 
workday. 
 
 Subd. 6.  The School District may establish one part-time split shift position for 
driving a morning bus route. 
 
 Subd. 7.  When schools are closed due to inclement weather or for other reasons 
whereby the Superintendent closes school, paraprofessionals shall not be required to report 
for duty. All paraprofessionals may have the option to use vacation, personal leave or leave 
without pay.  If an employee opts to use vacation hours, those hours shall not count toward 
the maximum of 5 days allowed for use during the school year. 
 
Section 2.  Basic Work Week:  
 The workweek shall consist of five (5), eight (8) hour days, Monday through Friday.  
Hours worked in excess of the forty-hour week shall be paid for at the time and one-half (1 
1/2) rate. 
 
Section 3.  Call Out: 
 Employees called to work outside of their regular schedule shall be paid a minimum 
of two (2) hours at the rate of one and one-half (1-1/2) times their regular hourly rate. 
 
Section 4.  Part-time Employees:  
 The School District reserves the right to employ such personnel as it deems desirable 
or necessary on a part-time or casual basis for time less than that of the regular employees.  
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Section 5.  Shifts and Starting Time: 
 All employees will be assigned starting times and shifts as determined by the School 
District.  
 
Section 6  Shift Differential Pay: 

Any employee whose scheduled shift goes past 6:00 p.m. shall be paid a shift 
differential of seventy-five ($75) dollars per month. 
 
Section 7.  Comp Time: 
 An employee may take up to 26.67 hours of overtime as comp time (40 hours 
straight time) during the year as approved by the Administrative Representative.  Unused 
comp time as of June 30th may be carried over and taken within two (2) months, and if not 
used by that date, shall be paid at the rate of one and one-half (1 1/2) times the previous 
year’s rate of pay.  Nothing in this Section shall require the School District to grant comp 
time.  Employees who accumulate comp time may take one (1) extra week or 40 hours of 
comp time during the summer. 
 
Section 8  Overtime Authorization: 

No employee shall work any overtime hours unless an appropriate department 
head, who has the delegated authority of the Board, has authorized such overtime hours. 
 
Section 9.  Bus Drivers Overtime and Work Hours: 
 
 Subd. 1.  Bus driving, other than regularly scheduled driving runs, shall be assigned 
by the District among full-time unit members or part-time unit members or part-time non-
unit members, or casual non-unit members. 
 
 Subd. 2.  The District shall assign such driving between full-time unit members, 
part-time unit members, part-time non-unit members, or casual non-unit members at its 
discretion. 
 
 Subd. 3  The District shall assign suburban driving between full-time unit members, 
part-time unit members, part-time non-unit members, or  non-unit members at its 
discretion. 
 
 Subd. 4.  Bus driver overtime shall be offered to all eligible drivers (ie: hold bus 
license endorsement) based on years of service.  An updated seniority list shall be provided 
to the supervisor upon staffing changes.  Overtime will be paid at the Driver/Grounds rate 
of pay x 1.5 after 8 hour workday or 40 hours in a work week. 
 
 Subd. 5.  Overtime refused shall be considered as overtime worked for purposes of 
rotation and equalization.  
 
 Subd. 6.    Overtime for out-of-town trips will commence after the regular eight-hour 
workday has ended. Overtime will then be allowed as follows:  
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1. During the regular driving time. 
2. During the meal hour while the driver is responsible for the bus. 
3. During the contests when the driver is directly in charge of the bus. 

 
Section 10.  Other Job Classification Overtime: 
 Custodial overtime shall be offered to employees within the department based on 
years of service and will be equalized by campus.  A refusal to accept overtime will count 
as time worked in computing the equalization of overtime. 
 
Section 11.  Mandated School Closing: 
 Any employee required by the District to work on a “mandatory governor school 
closing” shall receive an additional day off scheduled by mutual agreement between the 
employee and his supervisor. 

 
 

ARTICLE XI 
HOLIDAYS 

 
Section 1.  Paid Holidays:  
 Holidays for regular employees on which time and one-half (1-1/2) rates would be 
paid in addition to accrued wages would be: 
 
The following Holidays will be paid for full time employees: 
 
New Year's Day Memorial Day Thanksgiving Day 
Good Friday Fourth of July Friday after Thanksgiving 
President’s Day Labor Day Christmas Eve 
Christmas Day Easter Monday Friday of MEA 
 
The following Holidays will be paid for 10 month part time employees: 
 
New Year's Day Memorial Day Thanksgiving Day 
Good Friday Friday of MEA Friday after Thanksgiving 
President’s Day Labor Day Christmas Eve 
Christmas Day Easter Monday 
 
The following Holidays will be paid for all other AFSCME employees: 
 
New Year's Day Thanksgiving Day Easter Monday 
Good Friday Friday of MEA Friday after Thanksgiving 
President’s Day Christmas Eve Christmas Day  
Memorial Day 
 
Section 2.  Weekend Holidays:  
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 Holidays that fall on weekends will be observed on the preceding Friday or the 
following Monday. 
 
 
 
Section 3.  School in Session:  
 The School District reserves the right, if school is in session, to cancel any of the 
above holidays and establish another holiday in lieu thereof.  Any legal holiday or holiday, 
which falls within an employee's vacation period, shall not be counted as a vacation day. 
 
Section 4.  Personal Business Days: 
 Subd. 1.  Up to three (3) personal business days for regular employees, non-
accumulative, may be granted at the discretion of the Superintendent of Schools or his 
designee for personal reasons that arise requiring the employee's personal attention and 
which cannot be attended to when school is in session and which is not covered under 
other provisions of this Agreement. Employees with 15 or more years of service with the 
district will be granted one (1) additional personal leave day. 
 
 Subd. 2.  Personal days, for new employees, are granted after one (1) year of 
employment is completed.   
 
 Subd. 3.  The request for personal leave must be made in writing to the 
Superintendent or his designee at least three (3) days in advance, except in cases of 
emergency.  The request need not state the reason for personal leave, but shall state that the 
day will be used to meet a personal situation that will not be of a recreational nature.  A 
personal leave day shall not normally be granted for the day preceding or the day 
following holidays or vacations.  
 
 Subd. 4. The request shall normally be granted if the leave is for:  
 
 a) Closing procedure for the sale or purchase of a home; 
 b) Urgent legal matters, not involving Union affairs; 
 c) Matters related to settlement of a relative's estate; 
 d) Religious observance; 
 e) Pallbearer or funeral services of a close relative or close friend not covered  
  by this Agreement; 
 f) Weddings in immediate family or attendance at a wedding of a close friend; 
 g) Requests for other incidents involving special obligations which cannot be 
  scheduled on non-duty days may be allowed by the Superintendent. 
 
Section 5. Eligibility:  
 Full benefits provided in this Article are designed for full-time personnel as 
described in Article III hereof.  Part-time employees shall be eligible for partial benefits 
proportional to the extent of their employment as computed referencing full time (2096 
hours yearly in 2019-2020 or 2088 hours yearly in 2020-2021) status. 
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ARTICLE XII 
VACATIONS 

 
Section 1.  Eligibility:  
 This Article shall apply only to regular employees.  
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Section 2.  Earned Vacations:  
 Full-time employees under these provisions shall accrue vacation according to the 
following schedule.  Vacation for regular employees working less than full time shall 
accrue proportionately to the extent of their employment as computed referencing full time 
(2096 hours yearly in 2019-2021 or 2088 hours yearly in 2020-2021) status. 
 

Earned vacation shall accrue as follows: 
 
3.34 hours for each month of service during the first year of employment 
6.67 hours for each month of service during the 2nd through 4th year of employment 
10 hours for each month of service during the 5th through 9th year of employment 
13.33 hours for each month of service during the 10th through 15th year of  
 employment 

 16.67 hours for each month of service during the 16th year of employment and 
  beyond 
 
Section 3.  Application:  
  
 Subd. 1.  Vacation time shall not normally be accrued in excess of the amount earned 
over a one-year period.  Additional time in excess of the above may be accumulated if the 
time was scheduled, but canceled or denied by the Employer.  The employee has the option 
of payout for one week of vacation in excess of one year allotted amount. 
 
 Subd. 2.  If the employee resigns or is terminated before completing a full year of 
service, the employee shall not be entitled to any vacation pay.  An employee who has 
completed at least one year of service shall be entitled to receive the pro rata pay for 
unused vacation time provided such employee provides the School District with at least 
two (2) weeks advance notice of the resignation time.  
 
 Subd. 3 Holidays that occur during vacation periods shall be paid as holidays and 
not charged to vacation. 
 
 Subd. 4 The scheduling of all vacation time shall be determined by the School 
District, it being understood that the rights of the senior employee will prevail in the 
selection of vacation time when agreement cannot be reached among the employees.  
 
 Subd. 5  Paraprofessionals, Secretaries and Early Childhood Aides may use up to a 
maximum of five (5) days of vacation during the school year. 

 
 Subd. 6  A paraprofessional may take leave without pay, vacation, or personal time 
if their student is absent. 
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ARTICLE XIII 
SENIORITY 

 
Section 1.  Applicability: 

All regular full and part-time bargaining unit employees working for Independent 
School District No. 2154 shall be covered by this Agreement and placed on the seniority 
list, except those employees listed in Article I, Section I (Exclusions). 
 

In the event a current excluded position as of July 11, 1995, is subsequently certified 
by the Bureau of Mediation Services as a bargaining unit position, the occupant or 
occupant’s seniority date shall, for seniority rights other than fringe benefits, be from the 
date of said certification. 
 

For fringe benefit purposes, the position occupant’s date shall be from the first date 
of hire for the employee. 
 
Section 2.  Standing: 

Seniority standing shall be granted to all employees covered by this Agreement.  
The standing is to be determined on the basis of total length of employment for the School 
District.  All new employees shall be placed on the seniority list as of their date of hire. In 
the event that two or more employees are hired on the same date, the following criteria will 
be used sequentially to determine seniority: 

(a)  First day of employment 
(b)  Starting time of shift 
(c)  Alphabetically, using last name as it appears on driver’s license 
 
  Upon completion of the probationary period of employment and during such 

months of employment, employees may be discharged by the Board without cause and 
without the same causing a breach of this Agreement or constituting a grievance 
hereunder. 
 
Section 3.  Loss of Seniority: 
 An employee shall lose their seniority standing upon voluntary resignation or 
dismissal for cause. 
 
Section 4.  Preference: 
 In the case of reduction of force or the elimination of a position, a senior employee 
may exert their seniority preference over a junior employee in any classification of work, 
provided they have the necessary qualifications to perform the duties of the job involved.  
In case of transfer, seniority within the job classification takes preference over the seniority 
rights of more senior employees in any other job classification. 
 
Section 5.  Publication: 

A seniority list shall be presented to the Union from the administration upon 
request.  
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Section 6.  Posting of Vacancies: 
Notice of all vacancies and newly-created positions shall be posted on employee 

bulletin boards, and the employees shall be given seven (7) working days time in which to 
make application to fill said vacancy or new position, provided they have the necessary 
qualifications to perform the duties of the job involved.  Applicant(s) will fill out proper 
application and resume to be reviewed by administration.  If applicant(s) possesses proper 
qualifications as specified in the job description, the applicant(s) will be afforded an 
interview prior to the position being posted to the public.  Skilled job classifications will 
require successful completion of a skills test.  All tests will be written in cooperation with 
the Union and match the job description.  The senior internal applicant possessing proper 
qualifications, as specified in the job description and passing the skills test shall fill the 
vacancy or new position.  A thirty (30) working day trial period shall be served by the 
applicant.  In the event the Board and Union agree during the trial period the applicant is 
unable to successfully perform the job duties, the applicant shall have the right to return to 
their former position and shall not be denied the right to make application for any other 
posting.  In the event the applicant does not concur in the determination, the applicant 
shall have the right of appeal through the normal grievance procedure.  If the job is offered 
to the public, the same process will apply.  

 
Section 7. Testing: 

The Employer may require testing of applicants for vacancies involving job 
classification changes or newly created positions.  The senior employee meeting the 
minimum grade acceptance shall be awarded the vacancy in question.  A committee of 
equal representation from the parties of this Agreement shall be established to determine 
the test contents and criteria for the vacancy.  To the extent possible, at least one of the 
Union members shall be from the classification the vacancy pertains to.  The union will 
select their committee members.  The committee must mutually agree to the test contents, 
criteria, and passing grade.  The parties agree that if an employee transfers to the same job 
classification or title in a different building or location within current building, that 
transferring employee does not have to test for that position or supply a resume as stated in 
Section 6, Article 13. 
 
Section 8.  Temporary Vacancies: 
 The District reserves the right to employ such personnel as it deems desirable or 
necessary to replace regular employees who have been granted a leave of absence.  Any 
such leave known in advance to be or which exceeds 30 calendar days shall be posted as a 
temporary position and filled per contractual posting stipulations.  Only one posting is 
necessary per original temporary position vacancy.  Temporary employees who are regular 
employees, shall be paid as per Appendix A according to year of employment.  Temporary 
employees outside of the bargaining unit shall be paid according to Board policy and shall 
not receive fringe benefits.  This section shall not negate the callback provision of the 
contract. 
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 When employees post into temporary positions and the position ends, the employee 
reverts back into their former position provided the former position still exists. If the 
former position does not exist they revert back into their old job classification. 
 
Section 9.  Duration: 

The seniority of an employee shall not be broken because of layoff, or by reason of 
leave of absence, if the employee returns to work at the expiration of his leave, providing 
the period does not exceed one year.  In the event an employee shall be absent because of 
illness or injury, the Employer may require that the employee undergo a physical 
examination to determine whether or not he possesses the necessary health, strength and 
ability to perform the duties of his employment; and, if on the basis of such physical 
examination, the Employer shall determine that the employee lacks such requisite health, 
strength or ability to perform the duties of the position, the Employer may demote the 
employee to some other position for which he is qualified; or, in the event no such position 
be open for which the employee will qualify on a seniority basis, lay off such employee 
until such time as a job opportunity occurs in a position for which he is qualified. 

 
Section 10.  Transfer Within Job Classification: 
 When a vacancy exists, the most senior qualified employee within that same job 
classification or title may request a transfer in assignment to the shift or work-site of the 
employee formerly so assigned.  The request for transfer in assignment must be made 
within five (5) workdays after the posting of the vacancy pursuant to Section 6 herein.  In 
granting or denying the request, the School District has the sole discretion in determining 
whether or not the transfer of assignment is in the best interests of the district, its functions, 
programs, and utilization of personnel.  However, the School District agrees that it will not 
act unreasonably in exercising its discretion. 
 
If the request is granted, the employee shall have five workdays in which to change his/her 
mind, and to return to his/her previous assignment.  The employee shall have ninety (90) 
days in which to change his/her mind if the assignment includes pool operator. 
 
Once the transfer of assignment occurs and the employee doesn’t change his/her mind, the 
School District will recognize and consider the requests for up to two additional transfers 
of assignment, which may be triggered by the initial transfer.  The same time lines and 
other provisions set forth above shall apply to these additional requests for transfer. 

 
Section 11.  Change in Position 
 For bidding on vacancies or new positions only.  When a full time employee and a 
part-time employee bid for the same full time position, the part-time’s seniority shall be 
converted to total hours worked since his/her first date of hire as a part-time employee, 
excluding overtime hours, and this total converted to calendar years of service credit based 
on 2080 hours equals the one calendar year of service.  The converted seniority date shall be 
said employee’s seniority date and be applicable as to eligibility for the vacancy or new 
position.   
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ARTICLE XIV 
DISCIPLINE, DISCHARGE AND PROBATIONARY PERIOD 

 
Section 1.  Probationary Period: 
 An employee under the provisions of this Agreement shall serve a probationary 
period of six (6) months of continuous service in the School District.  The Union agrees that 
the district has the unilateral option of extending the probationary period up to an 
additional six (6) months.  During which time, the School District shall have the 
unqualified right to suspend without pay, discharge or otherwise discipline such 
employee; and during this probationary period, the employee shall have no recourse to the 
grievance procedure, insofar as suspension, discharge or other discipline is concerned.  
However, a probationary employee shall have the right to bring a grievance on any other 
provisions of the contract alleged to have been violated.  
 
Section 2.  Change of Classification: 
 In addition to the initial probationary period, an employee transferred or promoted 
to a different classification shall serve a new probationary period of three (3) calendar 
months in any such new classification.  During this three (3) month probationary period, if 
it is determined by the School District that the employee's performance in the new 
classification is unsatisfactory, the School District shall have the right to reassign the 
employee to the former classification.  Employees shall have the right to return to the 
former classification during the three (3) month probationary period should they find the 
new position not to their liking. 
 
Section 3.  Completion of Probationary Period:  
 An employee who has completed the probationary period may be suspended 
without pay or discharged only for cause.  An employee who has completed the 
probationary period and is suspended without pay or discharged shall have access to the 
grievance procedure.  
 
Section 4.  Seniority Date:  
 Employees shall acquire seniority upon completion of the probationary period as 
defined in this Agreement and, upon acquiring seniority, the seniority date shall relate 
back to the first date of continuous service in a position governed by this agreement 
 

 
ARTICLE XV 

REDUCTION IN FORCE AND RECALL 
 

Section 1.  Reduction in Force: 
 The parties recognize the principle of seniority in the application of this Agreement 
concerning reduction in force, provided the employee is fully qualified to perform the 
duties and responsibilities of the position.  An employee, who has completed the 
probationary period, on layoff shall retain seniority and shall be entitled to recall rights of 
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one (1) year of recall after two (2) years of employment and three (3) years of recall after 
five (5) years of employment. 
 
Section 2.  Contracting Out: 
 The School District agrees that it will not implement a decision to contract-out any 
work currently considered unit work unless and until it negotiates to impasse the impact 
and effect of doing so on the bargaining unit.  The School District shall rely on the Bureau 
of Mediation Services to determine that impasse has been reached. 
 
 The School District agrees that it will eliminate, discontinue and/or reduce 
contracted services purchased from outside sources for regular bus and transportation 
routes before it reduces or eliminates any unit bus driver positions.  This language shall not 
limit the district’s ability to carry out its managerial rights and powers as set forth in 
Article IV of the Agreement, and, specifically, with regard to the assignment and number 
of employees.  School District retains the right to lay off employees for reason of declining 
enrollment, reduction in programs and/or for financial reasons. 
 
Section 3. Contracted Bus Routes: 

School District agrees that before it lays off any unit full-time employees who have 
regular-route transportation or bus driving duties, it shall reduce a proportional contract-
for-service regular route and offer that split-shift, part-time position to the actual qualified 
employee who is subject to lay off after implementation of the bumping process. It is 
understood that this will be a part-time position involving a split-shift to whatever the 
extent of the eliminated contract-for-service route. If the affected employee is returned to 
full-time employment, the District can again contract out the route. 
 

Parties agree to work together to permit the establishment of part-time split shift bus 

driver positions as needed for the purpose of accommodating the needs of open enrollment 

or in the event the district reduces space and has less need for custodians.  Such part-time 

drivers will not be established unless there is a prior written agreement between 

Independent School District #2154 and AFSCME Local #735. 
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ARTICLE XVI 

GRIEVANCE PROCEDURE 
 

Section 1.  Grievance Definition:  
 A "grievance" shall mean an allegation by an employee resulting in a dispute or 
disagreement between the employee and the School District as to the interpretation or 
application of terms and conditions contained in this Agreement.  
 
Section 2.  Representative:  
 The employee, administrator, or School Board may be represented during any step 
of the procedure by any person or agent designated by such party to act in the party's 
behalf. 
 
Section 3.  Definitions and Interpretation:  
 
 Subd.1.  Extension:  Time limits specified in this Agreement may be extended by 
mutual agreement. 
 
 Subd.2.  Days:  Reference to days regarding time periods in this procedure shall 
refer to working days.  A working day is defined as all weekdays not designated as 
holidays by state law. 
 
 Subd.3.  Computation of Time:  In computing any period of time prescribed or 
allowed by procedures herein, the date of the act, event, or default for which the 
designated period of time begins to run shall not be included.  The last day of the period so 
computed shall be counted, unless it is a Saturday, a Sunday, or a legal holiday, in which 
event the period runs until the end of the next day which is not a Saturday, a Sunday, or a 
legal holiday. 
 
 Subd.4.  Filing and Postmark:  The filing or service of any notice or document herein 
shall be timely if it is personally served or if it bears a certified postmark of the United 
States Postal Service within the time period. 
 
Section 4.  Time Limitation and Waiver:  
 Grievances shall not be valid for consideration unless the grievance is submitted in 
writing to the School District's designee, setting forth the facts and the specific provision of 
the Agreement allegedly violated and the particular relief sought within thirty-five days 
after the date of the first event giving rise to the grievance occurred.  Failure to file any 
grievance within such period shall be deemed a waiver thereof.  Failure to appeal a 
grievance from one level to another within the time period hereafter provided shall 
constitute a waiver of the grievance.  An effort shall first be made to adjust an alleged 
grievance informally between the employee and the School District's designee. 
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Section 5.  Adjustments of Grievance: 
 The School District and the employee shall attempt to adjust all grievances which 
may arise during the course of employment of any employee within the School District in 
the following manner: 
 
 Subd.1. Level I:  If the grievance is not resolved through informal discussions the 
School District designee shall give a written decision on the grievance to the parties 
involved within ten days after receipt of the written grievance.  
 
 Subd.2.  Level II:  In the event the grievance is not resolved in Level I, the decision 
rendered may be appealed to the superintendent of schools, provided such appeal is made 
in writing within five days after receipt of the decision in Level I.  If a grievance is properly 
appealed to the Superintendent, the Superintendent or designee shall set a time to meet 
regarding the grievance within fifteen days after receipt of the appeal. Within ten days after 
the meeting, the Superintendent or designee shall issue a decision, in writing, to the parties 
involved. 
 
 Subd.3.  Level III:  In the event the grievance is not resolved in Level II, the grievant 
and the District may mutually agree to resolve the dispute through non-binding mediation 
provided by the Bureau of Mediation Services. 
 
 Subd.4.  Level IV:  In the event the grievance is not resolved in Level III, the decision 
rendered in Level II may be appealed to the School Board, provided such appeal is made in 
writing within five days after failing to resolve the dispute in Level II.  If a grievance is 
properly appealed to the School Board, the School Board shall set a time to hear the 
grievance within twenty days after receipt of the appeal.  Within twenty days after the 
meeting, the School Board shall issue its decision in writing to the parties involved.  At the 
option of the School Board, a committee or representative(s) of the Board may be 
designated by the Board to hear the appeal at this level, and report its findings and 
recommendations to the School Board.  The School Board shall then render its decision. 
 
Section 6.  School Board Review: 
 The School Board reserves the right to review any decision issued under Level I or 
Level II of this procedure provided the School Board or its representative notify the parties 
of its intention to review within ten days after the decision has been rendered.  In the event 
the School Board reviews a grievance under this section, the School Board reserves the 
right to reverse or modify such decision. 
 
Section 7.  Denial of a Grievance: 
 Failure by the School Board or its representative to issue a decision within the time 
periods provided herein shall constitute a denial of the grievance and the employee may 
appeal it to the next level. 
 
Section 8.  Arbitration Procedures: 
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 In the event that the employee and the School Board are unable to resolve any 
grievance, the grievance may be submitted to arbitration as defined herein: 
 
 Subd.1. Request.  A request to submit a grievance to arbitration must be in writing 
signed by the aggrieved party, and such request must be filed in the office of the 
Superintendent within ten days following the decision in Level IV of the grievance 
procedure. 
 
 Subd.2. Prior Procedure Required.  No grievance shall be considered by the 
arbitrator that has not been first duly processed in accordance with the grievance 
procedure and appeal provisions.  
 
 Subd.3.  Selection of Arbitrator.  Upon the proper submission of a grievance under 
the terms of this procedure, the parties shall, within ten days after the request to arbitrate, 
attempt to agree upon the selection of an arbitrator.  If no agreement on an arbitrator is 
reached, either party may request the Commissioner to appoint an arbitrator, pursuant to 
P.E.L.R.A., providing such request is made within twenty days after request for arbitration.  
The request shall ask the appointment be made within thirty days after the receipt of said 
request.  Failure to agree upon an arbitrator or the failure to request an arbitrator from the 
Commissioner within the time periods provided herein shall constitute a waiver of the 
grievance. 
 
 Subd.4.  Hearing.  The grievance shall be heard by a single arbitrator and both 
parties may be represented by such person or persons as they may choose and designate, 
and the parties shall have the right to a hearing at which time both parties will have the 
opportunity to submit evidence, offer testimony, and make oral or written arguments 
relating to the issues before the arbitrator.  The proceeding before the arbitrator shall be a 
hearing denovo. 
 
 Subd.5.  Decision.  The decision by the arbitrator shall be rendered within thirty 
days after the close of the hearing.  Decisions by the arbitrator in cases properly before the 
arbitrator shall be final and binding upon the parties, subject, however, to the limitations of 
arbitration decisions as provided in P.E.L.R.A.  The arbitrator shall issue a written decision 
and order, including findings of fact, which shall be based upon substantial and competent 
evidence presented at the hearing.  All witnesses shall be sworn upon oath by the 
arbitrator. 
 
 Subd.6.  Expenses.  Each party shall bear its own expenses in connection with 
arbitration including expenses relating to the party's representatives, witnesses, and any 
other expenses, which the party incurs in connection with presenting its case in arbitration.  
A transcript or recording shall be made of the hearing at the request of either party.  The 
parties shall share equally fees and expenses of the arbitrator, the cost of the transcript or 
recording if requested by either or both parties, and any other expenses, which the parties 
mutually agree are necessary for the conduct of the arbitration. 
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 Subd.7. Jurisdiction.  The arbitrator shall have jurisdiction over disputes or 
disagreements relating to grievances properly before the arbitrator pursuant to the terms of 
this procedure.  The jurisdiction of the arbitrator shall not extend to proposed changes in 
terms and conditions of employment as defined herein and contained in this written 
agreement; nor shall an arbitrator have jurisdiction over any grievance which has not been 
submitted to arbitration in compliance with the terms of the grievance and arbitration 
procedure as outlined herein; nor shall the jurisdiction of the arbitrator extend to matters of 
inherent managerial policy, which shall include but are not limited to such areas of 
discretion or policy as the functions and programs of the employer, its overall budget, 
utilization of technology, the organizational structure, and selection and direction and 
number of personnel.  In considering any issue in dispute, in its order the arbitrator shall 
give due consideration to the statutory rights and obligations of the public School Boards to 
efficiently manage and conduct its operation within the legal limitations surrounding the 
financing of such operations. 
 
Section 9.  Election of Remedies and Waiver: 
 A party instituting any action, proceeding or complaint in a federal or state court of 
law, or before an administrative tribunal, federal agency, state agency, or seeking relief 
through any statutory process for which relief may be granted, the subject matter of which 
may constitute a grievance under this Agreement, shall immediately thereupon waive any 
and all rights to pursue a grievance under this Article.  Upon issuing a proceeding in 
another forum as outlined herein, the employee shall waive the right to initiate a grievance 
pursuant to this Article or, if the grievance is pending in the grievance procedure, the right 
to pursue it further shall be immediately waived.  This section shall not apply to actions to 
compel arbitration as provided in this Agreement or to enforce the award of an arbitrator. 

 
ARTICLE XVII 

GENERAL PROVISIONS 
 
Section 1: 
 The Employer agrees to permit a representative of the Union to appear at all 
negotiations or grievance meetings with the appropriate administrative officer of the Board 
of Education.  If such representative of the Union be scheduled to work during the time of 
such negotiation or grievance meeting, he shall be permitted to attend the meeting 
provided his absence from work will not interfere with efficient operation of the school 
plant and program, there being no requirement under this Section that grievance hearings 
be held during working hours. 
 
Section 2: 
 Representatives of the Union shall have access to the premises of the Employer at 
reasonable times to investigate in a reasonable manner grievances and other problems 
concerning the employees, provided the administration is given notice of such visits and 
such visits are conducted in a manner so as not to interfere unduly with work schedules.  
 
Section 3: 
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 Two (2) weeks written notice of intention to terminate employment shall be given to 
the Employer by an employee quitting his job.  If an employee fails to give such notice, 
they shall forfeit all benefits conferred upon them under the provisions of this Agreement. 
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Section 4: 
 Employees are to be directed by their designated supervisors concerning their work 
duties.  Their duties shall consist of work that the supervisor deems necessary, and this 
work can vary from the employee's normal duties. 
 
Section 5: 
 Theft, unauthorized personal use or abuse of school material, equipment or property 
or other just cause shall constitute grounds for suspension or dismissal of an employee. 
 
Section 6: 
 Bus drivers or employees using school vehicles are to be cautioned to follow State 
Highway Laws.  Conviction of violation of traffic laws shall constitute grounds for 
suspension or dismissal, depending upon the severity of the offense. 
 
Section 7: 
 It is understood between the parties that the following shall become the practice 
when hiring student employees to perform bargaining unit work. 
 
 Subd.1.  The Union shall be notified of the intent to use student employees during 
the summer no less than fifteen (15) days prior to said employment. 
 
 Subd.2.  Student employees shall work the same hours as bargaining unit members. 
 
 Subd.3.  Student employees shall be supervised by bargaining unit members while 
working for the district. 
 
Section 8: 
 The employer will notify the Union of any new hire with person’s name and address 
within first thirty (30) days of employment. 
 
Section 9; 
 The district shall reimburse employees for all driver annual physicals. 
 

ARTICLE XVIII 
PUBLIC OBLIGATION 

 
 The parties mutually recognize that their first obligation is to the public and that the 
right of students and residents of the school district to the continuous and uninterrupted 
operation of the school is of paramount importance.  The Exclusive Representative agrees, 
therefore, that during the term of this contract, neither the Exclusive Representative nor 
any individual employee shall engage in any strike.  For purposes of this section, the term 
strike shall mean concerted action in failing to report for duty, the willful absence from 
one's position, sympathy strike, the stoppage of work, slowdown, or the abstinence in 
whole or in part from the full, faithful and proper performance of the duties of 
employment for the purposes of inducing, influencing or coercing a change in the 
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conditions or compensation or the rights, privileges, or obligations of employment.  The 
parties agree that this Article shall not be subject to the grievance or arbitration procedure 
but is enforceable in the Courts. 
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ARTICLE XIX 
DURATION 

 
Section 1.  Term and Reopening Negotiations:  
 This Agreement shall remain in full force and effect for a period commencing on its 
date of execution, through June 30, 2021 and thereafter as provided by P.E.L.R.A.  If either 
party desires to modify or amend this Agreement commencing at its expiration, it shall 
give written notice of such intent no later than 120 days prior to said expiration.  Unless 
otherwise mutually agreed, the parties shall not commence negotiations more than 90 days 
prior to the expiration of this Agreement. 
 
Section 2.  Effect:  
 This Agreement constitutes the full and complete Agreement between the School 
District and the Exclusive Representative representing the employees.  The provisions 
herein relating to terms and conditions of employment supersede any and all prior  
Agreements, resolutions, practices, School District policies, rules or regulations concerning 
terms and conditions of employment inconsistent with these provisions.  Nothing in this 
Agreement shall be construed to obligate the School District to continue or discontinue 
existing or past practices, or prohibit the School District from exercising all management 
rights and prerogatives, except insofar as this exercise would be in express violation of any 
term or terms of this Agreement. 
 
Section 3.  Finality: 
 Any matters relating to the terms and conditions of employment, whether or not 
referred to in this Agreement, shall not be open for negotiation during the term of this 
Agreement. 
 
Section 4.  Severability: 
 The provisions of this Agreement shall be severable, and if any provision thereof or 
the application of any such provision under any circumstances is held invalid, it shall not 
affect any other provisions of this Agreement or the application of any provision thereof. 
 
 
IN WITNESS WHEREOF, The parties have executed this Agreement as follows: 
 
For School District No. 2154 Name of Exclusive Representative 
 
_________________________ _________________________ 
Chairman  President 
 
_________________________ _________________________ 
Clerk  Secretary 
 
  _________________________ 
  Staff Representative 
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Dated this_____day of ______, 2019.  Dated this_____day of________, 2019.
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APPENDIX A 
  

2019-20 2020-21 

 2096 hours per year 2088 hours per year 

 
Job Title  Hourly Monthly Hourly Monthly  
Maintenance 
 Plumber A  $27.44 $4,793 $27.99 $4,870   
 Gen. Maint/Plumber B  $23.61 $4,124 $24.08 $4,190 
 Carpenter  $25.45 $4,445 $25.96 $4,517  
  
Transportation 
 Mechanic  $25.45 $4,445 $25.96 $4,517   
 Asst  Mechanic  $23.88 $4,171 $24.36 $4,239   
 Driver/Grounds  $23.56 $4,115 $24.03 $4,181   
 Part-Time Split 
       Shift Driver  $23.18  $23.64   
 
Custodian 
 Custodian  $22.94 $4,007 $23.40 $4,072   
 Custodian/Driver  $23.99 $4,068 $23.76 $4,134   
 
Secretary   
 Secretary  $22.91  $23.37    
   w/out train w/training w/out train w/train  
 Para Prof A  $16.55 $16.88 $16.88 $17.22    
 Para Prof  B  $18.16 $18.52 $18.52 $18.89   
 Para Prof  C  $19.76 $20.10 $20.16 $20.50 
 Early Childhood Aide   $14.92  $15.22 
 Early Childhood SPED Aide  $16.32  $16.65 
 Teacher Aide   $10.66  $10.87 
 ISS Supervisor  $16.55  $16.88  
 
Health Service 
  Assistant  $22.84        $23.30 
 
Network Administrator                  $31.36              
 $5,478                     
$31.99   $5,566  
 
Assistant Network Administrator        $31.36                 $5,478                     $31.99      $5,566 

 
* Part-time employees in any classification will be compensated at 100% of the classification 
wage following the step pay schedule period of employment. 
 
PLUMBER “A” & “B” LICENSE PROGRESSION SCALE 
Plumber “B” license progression scale will be as follows: 
 
Salary increases for the Plumber “B” position will be awarded upon successfully obtaining 
each license.   
Special Engineers $.25/hour 
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Second Class C $.25/hour 
First Class C $.25/hour 
Chief  $.25/hour 
 
POOL OPERATOR 
 The district will allow for up to two (2) pool operators to receive a $.25/hour 
increase if assigned by the district. 
 
BUS DRIVING WITH TRAILER 
  Bus drivers shall receive a $25 stipend for each extracurricular trip they are required 
to pull a trailer. 
 
STEP PAY SCHEDULE 
 A new employee shall be at the 85% level of their classification salary for the first six 
months of employment.  The District agrees to move a new employee to 100% upon 
successful completion of his/her probationary period.  The District does maintain its right 
to extend the probationary period for an additional six months.  The District will notify the 
employee of the reasons for the extension in probation.  Said employee has the right to 
share that information with the union only if they wish.  If probation is extended, the 
employee will continue to be paid at 85%. 
 
LONGEVITY: 
 For those employees hired prior to July 1, 1994. 
 

After 5 years of service, additional $10 per month 
After 10 years of service, additional $20 per month 
After 15 years of service, additional $30 per month 
After 20 years of service, additional $40 per month 
 

LONGEVITY: 
 For those employees hired after to June 30, 1994. 
 

After 15 years of service, additional $360 per year 
After 20 years of service, additional $480 per year 
 

CAMPUS/BOILER CHECKS: 
 Scheduled campus inspections shall be paid at a rate of $25.00 per inspection.  
Scheduled Boiler checks shall be paid at a rate of $50.00 per campus. 
 
 Said inspections are not meant to provide scheduled work hours.  Any subsequent 
work required will be paid for as performed.  In the fall and spring or at times other than 
heating season, employees without boiler license may be required to do campus checks.  
During the heating season, proper boiler licensed employees or designees will be required 
to do the campus checks. 
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