
ROCK RIDGE PUBLIC SCHOOLS 
1405 PROGRESS PARKWAY

VIRGINIA MN 55792

E-G Regular Meeting
Monday, May 13, 2019  at 6:00 PM

Board Room, 801 Jones St., Eveleth, Minnesota 55734

AGENDA

1. Call the Meeting to Order.
2. Pledge of Allegiance.
3. Roll Call.
4. Student Representative Information.
5. Agenda Additions/Deletions.
6. Visitor Input.
7. Approve Agenda.
8. Approve the Treasurer's Report for the Month of April and for the First 
Check Writing of May.
9. CONSENT AGENDA.
1. Approve Meeting Minutes.
1. Minutes of the Study Session of Wednesday April 24, 2019.
2. Minutes of the Regular Meeting of Wednesday, April 24, 2019.
3. Minutes of the Joint Meeting of Thursday, May 2, 2019.
10. ITEMS REMOVED FROM CONSENT AGENDA.
11. PERSONNEL.
1. Approve Notice of Retirement of Nancy Nettleton.
12. NEW BUSINESS.
1. Approve Summer Band Program.
2. Resolution #685 Appointing Additional Election Judges.
3. Change Date of 2nd Regular May Meeting to May 20th.
13. OLD BUSINESS.
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1. Update on National Insurance.
2. Update on Joint Powers Agreement.
3. Update on Sale of Buildings.
14. ADMINISTRATIVE REPORT/INFORMATION.
15. BOARD MEMBER TOPICS.
16. ADJOURNMENT.
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Study Session Minutes 
April 24, 2019 

 
A Study Session of the Board of Education of I.S.D. #2154, Eveleth-Gilbert Public Schools, was held on 

Wednesday, April 24, 2019, at 5:00 p.m., in the Board Room. The meeting was called to order by Chair Bill 
Addy. 

Present: Directors Addy, Gentilini, Lautigar, Sather, Sjoberg.  Directors Sorcan and Uhan were absent. 
Also present: Supt. Carey. 

The Board discussed scheduling for the 2019-2020 school year.  A study session will be held after the 
May 14 election to discuss administrative structure. 

Supt. Carey gave an update regarding collaboration efforts.  A letter of intent to negotiate in good faith 
for a parcel of land from the City of Eveleth was distributed.  A clarifying letter from Kraus-Anderson regarding 
the St. Louis County Schools project was also distributed.  Superintendent Carey and Superintendent Schmidt 
will meet via phone with Josh Heggem from Pemberton Law Firm in Fergus Falls on April 30, 2019 to begin 
discussion regarding a Joint Powers Agreement between the districts. 

The meeting adjourned at 5:50 p.m. 
 

 
 
__________________________   __________________________ 
Bill Addy, Chair      Kelly Sather, Clerk 



Minutes of the Regular Meeting 
of April 24, 2019 

 
The Regular Meeting of the Board of Education of I.S.D. #2154, Eveleth-Gilbert Public Schools, was held 

on Wednesday, April 24, 2019, at 6:00 p.m., in the Board Room. The meeting was called to order by Chair Bill 
Addy. 

Present: Directors Addy, Gentilini, Lautigar, Sather, Sjoberg.  Directors Sorcan and Uhan were absent. 
Also present: Supt. Jeff Carey, Angie Williams, and Todd Griepentrog. 

Student Representative Hayley Ward gave an update on events and activities in the high school. 
Additions/Deletions: None. 
Visitor Input: Christine Nelson, community member, spoke in support of the collaboration and 

addressed concerns regarding the activities of select board members.  Yvonne Larson, District employee, 
parent, and community member, communicated her concern for the proposed elementary site, advocating for 
a change from Site A to Site G. 

Motion: Sather, Support: Lautigar, to approve the agenda as presented.  Motion carried unanimously. 
Motion: Gentilini, Support: Addy, to approve the Treasurer’s Report for the Second Check Writing of 

April, with disbursements of $193,223.33.  Motion carried unanimously. 
Motion: Sjoberg, Support: Lautigar, to approve the consent agenda.  Motion carried unanimously. 

A. Approved Meeting Minutes: 
1. Minutes of the Study Session of Monday, April 8, 2019; 
2. Minutes of the Regular Meeting of Monday, April 8, 2019. 

B. Approved the appointment of Jessica Kralich as Poms Advisor for the 2019-2020 school 
year, with a stipend of $1,075. 

 
PERSONNEL 
 
 Motion: Sather, Support: Addy, to accept the retirement of Gayle Rozell.  Gayle has been under 
contract with the District through the NLC as a Teacher of the Blind/Visually Impaired for the past 39 years.  
Motion carried unanimously. 
 Motion: Lautigar, Support: Gentilini, to accept the retirement of David Janssen.  David has been a part 
time counselor at the Gilbert Campus for the last three years.  Motion carried unanimously. 

  
NEW BUSINESS 
 

Motion: Sjoberg, Support: Addy, to approve Resolution #681 Relating to the Termination and Non-
Renewal of the Teaching Contract of Alyssa Blake, a Probationary Teacher.  Upon roll call, the vote was as 
follows: Aye: Sjoberg, Lautigar, Sather, Addy, Gentilini; Nay: none; Absent: Sorcan and Uhan. Motion carried. 

Motion: Lautigar, Support: Sjoberg, to approve Resolution #682 Relating to the Termination and Non-
Renewal of the Teaching Contract of Bradley Mahnke, a Probationary Teacher.  Upon roll call, the vote was as 
follows: Aye: Lautigar, Sather, Addy, Gentilini, Sjoberg; Nay: none; Absent: Sorcan and Uhan. Motion carried. 

Motion: Sather, Support: Gentilini, to approve Resolution #683 Relating to the Termination and Non-
Renewal of the Teaching Contract of Julie Lindeman, a Probationary Teacher.  Upon roll call, the vote was as 
follows: Aye: Sather, Addy, Gentilini, Sjoberg, Lautigar; Nay: none; Absent: Sorcan and Uhan. Motion carried. 

Motion: Sather, Support: Lautigar, to approve Resolution #684 Relating to the Termination and Non-
Renewal of the Teaching Contract of Ellen Williams, a Probationary Teacher.  Upon roll call, the vote was as 
follows: Aye: Addy, Gentilini, Sjoberg, Lautigar, Sather; Nay: none; Absent: Sorcan and Uhan. Motion carried. 

Supt. Carey let the Board know there is a meeting with National Insurance scheduled for May 6, 2019, 
at 4:30 p.m. in the Board Room.   

The Board discussed setting a Policy Committee meeting for June. 
Supt. Carey updated the Board on the status of a Joint Powers Agreement with Virginia Schools. 
Supt. Carey let the Board know there is a meeting scheduled with MDE for May 20, 2019 at 5:00 p.m. in 

the Board Room to discuss Staff Development/Academic Advisory. 
 



Minutes of the Regular Meeting 
of April 24, 2019 

 
ADMINISTRATIVE REPORT/INFORMATION 
 

Supt. Carey updated the board on enrollment and upcoming collaboration listening sessions.  He 
distributed copies of the positive review and comment from the Education Commissioner and the letter of 
intent from the City of Eveleth.  There will be a Joint Meeting with I.S.D. #706, Virginia Schools, May 2nd at 5:00 
p.m. regarding the review and comment.  Events and activities at the Franklin were discussed, including 
Kindergarten Round Up May 2nd.   

Mr. Griepentrog congratulated Gilbert Campus students who Made the Cut for the character quality 
“Citizenship”.  Drug prevention speaker Ray Lozano will be giving a presentation May 1st in all three buildings.  
There will also be a community presentation that evening. 

Mrs. Williams reviewed dates for upcoming events and activities in the high school, including Prom on 
May 4th, the Band and Choir Concert on May 9th, and 8th Grade Orientation on May 16th. 
 
BOARD MEMBER TOPICS 
 

Bill Addy reminded the Board that “Board Member Topics” should remain positive. 

Matt Sjoberg reminded everyone that the election on May 14th is for collaboration with Virginia, not 
consolidation. 

Brandi Lautigar has enjoyed seeing student art photos posted on Facebook by Laurie Kuoppala. 

Kelly Sather reminded everyone that collaboration talks may be hard for people and evoke a number of 
emotions.  She stressed for people to be kind and focus on what is best for the kids. 

Bill Addy attended the listening session Tuesday evening in Biwabik with Supt. Noel Schmidt.  It was 
positive.  Concerns about traffic were raised.   
 

ADJOURNMENT 
 

The meeting adjourned at 6:45 p.m. 
There will be a Joint Study Session with I.S.D. #706, Virginia Schools, Thursday, May 2, 2019 at 5:00 

p.m. at the Northeast Service Cooperative, located at 5525 Emerald Ave., Mountain Iron, MN. 
The Board will hold a Study Session Monday, May 6, 2019 at 4:30 p.m. in the Board Room to hear a 

presentation from National Insurance.  
The next Regular Board Meeting is Monday, May 13, 2019, at 6:00 p.m. in the Board Room.   
There Board will hold a Study Session Monday, May 20, 2019 at 5:00 p.m. in the Board Room for a Staff 

Development/Academic Advisory Committee workshop through MDE. 
 
 

 
 

__________________________   __________________________ 
Bill Addy, Chair      Kelly Sather, Clerk 



Joint Meeting Minutes 
May 2, 2019 

 
A Joint Meeting of the Board of Education of I.S.D. #2154, Eveleth-Gilbert Public Schools, and 

I.S.D. #706, Virginia Public Schools, was held on Thursday, May 2, 2019, at 5:00 p.m., at the Northeast 
Service Cooperative, in Mountain Iron, MN. The meeting was called to order by Virginia Chair Murray 
Anderson. 

Present: Directors Addy, Gentilini, Lautigar, Sather, Sorcan, Uhan, and the Virginia School 
Board.  Director Sjoberg was absent.  Also present: Superintendents Jeff Carey and Noel Schmidt. 
 Visitors were recognized.  No changes were made to the agenda. 
 John Huenink from Kraus-Anderson delivered an overview of the following agenda topics: 

 Discussion of Commissioner’s Review and Comment on proposed building 
bonds; 

 Summary of projects to be funded; 

 Summary of Commissioner’s letter; 

 Announcement that Commissioner’s letter was published in the Mesabi Daily 
News on April 24, 2019. 

Bill Addy, Eveleth-Gilbert Chair, solicited comments and questions from the public and the 
Boards.  The Boards, Kraus-Anderson, and Shelby McQuay from Ehler’s, addressed questions from the 
public.   

The next Regular Meeting of the Board of Education of I.S.D. #2154, Eveleth-Gilbert, will be on 
Monday, May 13, 2019, at 6:00 p.m. in the Board Room.  

The meeting adjourned at 7:51 p.m. 
 
 
 
 
__________________________   __________________________ 
Bill Addy, Chair     Kelly Sather, Clerk 



Eveleth-Gilbert Bands 
Kevin Szumal, Director 

801 Jones Street  
Eveleth, MN 55734 

_______________________________________________________________ 
 

  

 

 

DATE:   April 24th, 2019 
From:  Kevin Szumal 
Re:  Summer Band 2019 
 
Please accept this request for the 2019 Eveleth-Gilbert summer band program.     
 
 Teachers Involved: 
   

Kevin Szumal- beginning/advanced lessons with students in Eveleth and Gilbert,  and 
marching band rehearsals in Eveleth. 

   

• 2 Memorial Day Programs in Gilbert and Eveleth.   

• 1 parade on June 15th (Land of the Loon)  

• 2 Parades on July 3rd  (Gilbert and Aurora) 
• 2 Parades on July 4th  (Eveleth and Gilbert Kiddie) 

 
  Marian Azzabi- beginner/advanced lessons with students in Eveleth. 

Ladonna Muster-  beginner/advanced lessons with students in Eveleth.   
 
  

Program Dates:  Start:  Monday, June 3rd    
End:  Friday, June 28th, for a total of four weeks. 

  
  

Hours: 
  
 Szumal: Monday/Wednesday/Friday: 8:00-12:00pm: Beginner/Advanced lessons in Eveleth   
                                 Tuesday/Thursday: 8:00am-11:00am:  Marching band 

             11:00am-1:00pm:   Advanced lessons 
    

 Azzabi:  Monday-Friday:  8:00-12:00:  Beginner/Advanced lessons in Eveleth 
 

Muster: Monday-Friday:  8:00-12:00:  Beginner/Advanced Lessons in Eveleth   
  
            (Hours are an estimate and may change according to actual number of participants.)   
 
 
 
continued… 



Eveleth-Gilbert Bands 
Kevin Szumal, Director 

801 Jones Street  
Eveleth, MN 55734 

_______________________________________________________________ 
 

  

 
 
Parade Schedule: 
 Memorial Day Ceremony in Eveleth- 9:00 am 
 Memorial Day Services in Gilbert- 10:00 am 
 Land of the Loon in Virginia on June 15th- 10:00 am 
 Aurora Parade on July 3rd - 6:30 pm 
   Gilbert Parade on July 3rd -7:30 pm  
                            Eveleth Parade on July 4th - 9:00 am 
 Gilbert Kiddie Parade in July 4th -10:00 am 
 
 
Numbers: Ongoing students (currently enrolled in program) @35 (estimate) 

Transition year-beginners who did not start in 5th grade this year @5 (estimate) 
 Marching Band @80 students (including front units)  
 Lessons all total @ 50 students (estimate) 
 
Fees Collected:          $40 per student  ($20 for reduced lunch/$10 for free lunch) 
 
Cost:   60 teacher hours per week x $18 per hour =  $1,080 per week 
 7 parades/events x $100 per event=  $700 
 
 Approximate total cost:  $5,020, minus lesson fees collected 
 
 
The Eveleth-Gilbert summer band program serves to strengthen an already thriving program, and is one 
of the many reasons for our continued success.   It is important to the growth of these young musicians 
to continue to practice and review the skills on their instruments through the summer, and this added 
instructional time is of great value to them and our program.  Our marching program has worked as an 
excellent public relations agent for our school and communities.  Our summer band program has been, 
and hopefully will remain a mainstay of our program.   
 
Thank you for your consideration, 
 

 
Kevin Szumal 
Band Director 
Eveleth-Gilbert Schools  



 

Member ______________________ introduced the following resolution and moved its adoption, 

which motion was seconded by Member ________________________: 

 

 

RESOLUTION #685 RELATING TO APPOINTING ADDITIONAL ELECTION 

JUDGES FOR THE MAY 14, 2019 SCHOOL DISTRICT SPECIAL ELECTION 

BE IT RESOLVED by the School Board (the Board) of Independent School District 

No. 2154 (Eveleth-Gilbert Public Schools), Minnesota (the School District) as follows: 

It is hereby found, determined and declared as follows: 

1. Pursuant to Minnesota Statutes, Section 204B.21, Subdivision 2, having 

determined that additional election judges will be required, the following individuals, each of 

whom is qualified to serve as an election judge, are hereby appointed as additional judges of 

election for the School District's special election on May 14, 2019 to act as such at the combined 

polling places listed below: 

 

 

Eveleth City Auditorium      Tucker Nelson 

421 Jackson Street 

Eveleth, Minnesota 55734  
 

 
Gilbert City Hall       Patricia Wainio 

16 S. Boadway 

Gilbert, Minnesota 55741  
 

 

2. The additional election judges shall act as clerks of election, count the ballots cast 

and submit the results to the Board for canvass in the manner provided for other school district 

elections. 

 

Upon vote being taken thereon, the following voted in favor thereof 

and the following voted against the same:   

whereupon the resolution was declared duly passed and adopted.  
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OVERVIEW

■ Who We Are

■ Benefit-Related Contract Language

■ Tax Advantage Medical Accounts

■ Insurance Market Trends

■ HITA process

■ Recap

■ Questions
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WHO WE ARE
Purpose • Values • Customer Service
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OUR PURPOSE
We help make local communities better.

Our solutions empower public organizations to: 

◼ Attract & retain a quality workforce

◼ Promote a healthy & productive workplace

◼ Honor public employees as they transition into retirement

◼ Provide employees with peace of mind during difficult times

◼ Make good use of taxpayer funds

NIS Headquarters, Brookfield, WI
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OUR VALUES
Ethical. Caring. Team-Oriented. Customer Focused. Hard Working.

Every meeting at NIS begins with reciting our core values. They are a part of everything we do. The high 
standards and family values we started with in 1969 provide our framework for success.

Ethical
• We will be honest and maintain the highest 

ethical standards. 

• We will make only agreements we are willing, 

able and intend to keep. 

• We will communicate any potential broken 

agreement at the first appropriate opportunity. 

• We will ask clarifying questions if we disagree or 

do not understand. 

• We will never say anything about anyone that 

you would not say directly to him or her. 

• We will do the right thing.

Caring

We will strive to provide a work environment that is 

rewarding to all and allows the flexibility needed for 

everyone to have balance between their personal 

and professional lives.

Customer Focused

We will maintain an almost fanatical approach to 

customer service. When making any decision, we will 

ask ourselves, “Is this the right thing for the 

customer?”

Team-Oriented

We are respectful and interact professionally with co-

workers, customers, and business partners. This 

means: Treating others as we would like to be 

treated. Listening with the intent to understand what 

is being said and acknowledging that what is said is 

important to the speaker.

Hard Working

We are passionate about our work so our internal 

and external customers are served well.
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Benefit-Related Contract Language
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Benefit Related Contract Language

Contract amounts allocated in employee agreements

Things to be aware of:

◼ Constructive receipt 

◼ Employer vs. employee choice (sick leave/vacation/longevity pay-outs)

◼ Cash-in-lieu

◼ Payments for participants to waive insurance coverage

◼ Incentivizes healthy individuals to leave plan

◼ Cash-in-lieu, in any form, will negatively affect your insurance plan cost
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Benefit Related Contract Language

Contract amounts allocated in employee agreements

Things to be aware of:

◼ Specific plan names listed in contracts

◼ All groups should have a flat-dollar contribution to insurance

◼ PEIP controls all renewal premium costs 

◼ Post-65 eligibility

◼ Eligible employee contracts of the active plan over 65 (employee or 
dependent) cannot be forced onto a Medicare plan
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Benefit Related Contract Language

Contract amounts allocated in employee agreements

Things to be aware of: 

◼ Consider listing all contributions on an annual basis rather than monthly 

◼ Easier to define annual compensation

◼ Contribution language specific to tax advantage deposits

◼ Define HRA/HSA/Special Pay provisions in the contract 

◼ Do not list an annual health contribution amount without determining order of 
investment into tax advantaged HRA/VEBA

◼ Language specific to early retiree <65 pay-outs Attraction and retention 
considerations
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Benefit Related Contract Language

Contract amounts allocated in employee agreements

Things to be aware of: Examples

◼ Consider listing all contributions on an annual basis rather than monthly 

◼ Instead of: The School District will contribute a sum not to exceed $500 per 
month toward the cost of the premium for the medical-hospitalization plan for 
individual coverage

◼ Consider : The School District will contribute a sum not to exceed $6000 per 
year toward the cost of the premium for the medical-hospitalization plan for 
individual coverage
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Benefit Related Contract Language

Contract amounts allocated in employee agreements

Things to be aware of: Examples

◼ Do not list an annual health contribution amount without determining order of 
investment into tax advantaged HRA/VEBA

◼ Instead of: The School District shall contribute towards medical-hospitalization 
and VEBA plan up to the sum of $9000 for the first year of the Contract…. 

◼ Consider : The School District shall contribute towards medical-hospitalization 
and VEBA plan up to the sum of $9000 for the first year of the Contract…. 
Contributions for the VEBA plan are funded prior to the contribution towards 
medical-hospitalization…..
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Tax Advantaged Accounts
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Tax Advantaged Accounts
Various vehicles

◼ FSA, HRA, HSA, 403b

◼ FSA – Flexible Spending Account

◼ A Flexible Spending Account is a voluntary tax advantaged account employees 
can put money into to use to pay for certain out-of-pocket health care costs. 
Employees don't pay taxes on this money.

◼ Application

◼ Annual choice for employees to withhold partial pay on a pre-tax basis

◼ Amounts can be reimbursed for eligible expenses

◼ “Use it or lose it” on an annual basis

◼ Dependent care and transportation accounts fall under this IRS allowance
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Tax Advantaged Accounts

Various vehicles

◼ FSA, HRA, HSA, 403b

◼ Advantages

◼ Provides employees with assistance in paying for known eligible expenses

◼ Reduces taxable income for employees and employers (FICA)
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Tax Advantaged Accounts
Various vehicles

◼ FSA, HRA/VEBA) HSA, 403b

◼ HRA - Health Reimbursement Account

◼ Tax-free, employer-sponsored vehicle for eligible reimbursement

◼ Employer funded only

◼ Application

◼ Can be paired with: High deductible health plan, sick leave/vacation buy out, early retiree 
incentives

◼ Advantages

◼ Tax free 

◼ For known expenses
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Tax Advantaged Accounts

Various vehicles

◼ FSA, HRA, HSA, 403b

◼ HSA – Health Savings Account

◼ Employee-owned, tax-free account for eligible expenses

◼ Application

◼ Must be paired with high-deductible health plan as determined by the 
IRS

◼ Advantages

◼ Employee and/or employer funded
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Tax Advantaged Accounts
Various vehicles

◼ FSA, HRA, HSA, 403b

◼ 403b

◼ Tax Deferred investment account

◼ Application

◼ Active employee and employer tax deferred savings

◼ Employer Special Pay plans

◼ Advantages

◼ Tax deferred savings

◼ Employer tax savings
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RETIREMENT BENEFITS
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RETIREE BENEFIT RESTRUCTURING
NIS will help you identify your needs, assess costs 

and funding options, explore restructuring 

solutions, and implement your new plan.

Why restructure?

Because of unprecedented rate increases, the practice 

of providing traditional health insurance benefits to 

early retirees has become financially untenable and can 

affect an organization’s financial sustainability. The good 

news is that restructuring your retiree benefits now can 

help ensure sustainability, as well as help maintain your 

commitment to employee satisfaction and retention. 

Assess

Inform

Stakeholders

Form a

Committee

Benchmark 

Your BenefitsEvaluate 

Restructuring 

Options

Implement
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Insurance Market in MN 2019
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Insurance Market Options in MN 2019

Carrier / Funding Options

◼ Minnesota Healthcare Consortium (7 COOPS) 

◼ SourceWell (Formerly NJPA)  - Government entity pool/COOP out of Staples

◼ PEIP

◼ Direct with carriers (Medica, BCBS, PreferredOne, HealthPartners, United HealthCare, 

Aetna/Allina, HealthEZ)

◼ Fully insured/Self-insured options
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Insurance Market Trends in MN 2019

Market Trends

◼ Utilize data to verify plan value and plan accounting

◼ Accountable Care Organizations (ACO)

◼ Narrow medical networks

◼ Higher deductibles (paired with a tax advantaged account - VEBA/HSA)

◼ Limited formularies

◼ Narrow pharmacy network

◼ Self-funding – medical or dental plans

◼ On-site / Near site clinics
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Insurance Market Trends in MN 2019

Market Trends

◼ Incenting employees to use low cost/high quality providers

◼ Virtual care (Doctors on Demand/virtuwell)

◼ Mental health resources

◼ Wellness strategies

◼ Poly-pharmacy programs for high utilizers

◼ Voluntary benefits

◼ Benefit administration platforms
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Mandatory Bid
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Mandatory Bid

The process for the RFP is prescribed in state statute

◼ RFPs need to be issued by school districts that are fully insured at least once in a 24-

month period

◼ Time frame requirements are different for self-insured districts

◼ The district must receive at least 3 proposals from the market in response to the RFP

◼ At least one of the responses must be from Public Employee Insurance Program (PEIP)
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Mandatory Bid

Bid Schedule – RFP Sample Timeline

◼ Targeted RFP release: 3rd week of January

◼ Targeted first response: 1st week of March

◼ Teacher rep must be present for bid opening

◼ Law requires responses to be confidential  – recommended to have listing of those in 

attendance

◼ Targeted best & final response: 2nd week of March

◼ Teacher rep must be present for bid opening

◼ Committee meeting to evaluate responses: 4th week of March
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Mandatory Bid

RFP Process

◼ RFP can be released to the market and directly sent to:

◼ Coop, BCBS, HealthPartners, Medica, PEIP, PreferredOne, United HealthCare, 

Aetna/Allina

◼ The RFP will ask carriers to match existing plans 

◼ Typically, an allowance of a week to 10 days will be provided to the carriers after their initial 

submission to clarify responses

◼ Typically, carriers will include a quote for a Minimum Value Plan

◼ The Minimum Value Plan, as determined by the IRS for 2019, has a deductible of $7,350
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Public Employee Insurance Program (PEIP)
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▪ PEIP is a self-funded pool plan sponsored by the State of MN

▪ Premiums are determined by PEIP – similar to COOP determining rates

▪ Reserves (excess funds earned in premium) are shared with the other entities within 

PEIP

▪ Reserves are controlled by PEIP

▪ Benefits are negotiated and determined by a state-wide bargaining group committee 

and PEIP – not the district employees

▪ Advantage Plan (high) benefits match the State of MN employee 

Advantage Plan

PEIP recap
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▪ PEIP has three carrier/networks to choose from (HealthPartners, Blue 
Cross Blue Shield of MN, PreferredOne)

▪ PEIP has three plan designs to choose from

▪ Each plan option contains 4 cost levels of benefits

PEIP recap continued
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▪ PEIP member groups are not subject to bidding requirements that apply to all non-PEIP 

school groups

▪ PEIP has the strong support of Education Minnesota

▪ PEIP renewals are non-negotiable (relatively low)

▪ PEIP does not provide transparent claim data

▪ Very few groups leave PEIP

▪ PEIP does not offer a Minimum Value Plan

Claim Analysis and Bidding
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QUESTIONS?
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