The mission of the Boyceville Community School District, as a partner with family and community,
is to provide a high quality education in which students gain respect for themselves, others, and
their surrounding and develop a desire for excellence while learning the skills to become
contributing members of a global society.

BOYCEVILLE COMMUNITY SCHOOL DISTRICT
Board of Education Regular Meeting
Wednesday, May 20, 2026 - 5:00 PM

Middle/High School IMC
1003 Tiffany Street
Boyceville, Wisconsin 54725

Agenda items may change up to 24 hours prior to the start of the meeting. Please check
our web page for the most current agenda - www.boyceville.k12.wi.us.

The regular Board meeting is a meeting of the Board of Education in public for the
purpose of conducting the School District’s business and is not to be considered a public
community meeting. There is a time for public participation during the meeting as
indicated on the agenda.

. Call to Order

. Roll Call of Attendance

. Approval of Agenda

. Approval of Board Minutes from the April 15, 2026, Regular Board 3
Meeting and the May 6, 2026, Work Session & Special Meeting

. Visitor's Welcome & Comments

. Information & Discussion Items:

CESA 10 Referendum Update

Principal's & Special Education Director's Reports: Staff and Student 9

Recognitions and Accomplishments; Recent and Upcoming

Events/Activities in the Schools. Including an Update on the Summer

2027 Spanish Trip.

c. Superintendent's Report: Referendum Updates; School Board 16

Reminders; Recent and Upcoming Events/Activities in the District

A WN -

oo on

d. Monthly Budget Update

7. Action ltems

a. Treasurer's Report: Act on Approval of Receipts, Bills, and Payments 17
for April 2026

b. Act on the Recommendation of Awarding Diplomas to the Members 27

of the Class of 2026 Who Have Met the District's Graduation

Requirements
c. Acton the 2026-2027 Open Enroliment Applications
Act on the 2026-2027 Board Meeting Dates 28
e. Grants/Donations: 29

Q


http://www.boyceville.k12.wi.us/

The mission of the Boyceville Community School District, as a partner with family and community,
is to provide a high quality education in which students gain respect for themselves, others, and
their surrounding and develop a desire for excellence while learning the skills to become
contributing members of a global society.

e \Weighted Wearables, LLC donation of weighted vests valued at $2,924 for
our special education department
e Boyceville Music Parent's Association donation of $5,850 to the Choir
Activity Fund to help with the cost of the Washington DC Music Trip
8. Adjournment to closed session under Wis. Statutes 19.85 (1)(c) for the 30
purpose of discussing employment, promotion, compensation or
performance evaluation data of any public employee over which the
governmental body has jurisdiction or exercises responsibility.
Specifically, to discuss resignations/new hires, 2026-2027
compensation, and the superintendent's evaluation.
9. Reconvene in open session for the purpose of taking action as deemed necessary
or appropriate on any matter discussed or deliberated upon in closed session.
10. Personnel Resignations and/or New Hire Recommendations
a. Acton the Hiring Recommendation of a Middle/High School Spanish Teacher

b. Act on the Hiring Recommendation of Elementary Summer School 33
Instructors
11. Act on the Contract with Angela Schmidt of Go Go Midwest Therapy 35

for 2026-2027 Speech and Language Services
12. Act on the 2025-2026 Individual Teacher Compensation Adjustments
13. Act on 2026-2027 Employee Compensation 40
14. Adjournment



BOYCEVILLE COMMUNITY SCHOOL DISTRICT
BOARD OF EDUCATION
Middle/High School Media Center
Wednesday, April 15, 2026

The Board of Education of the Boyceville Community School District met in regular session on
Wednesday, April 15, 2026, at 6:08 p.m. in the Middle/High School Media Center.

Board members present: Amber Carlsrud, Stacy Fetzer, Sharon Formoe, Ben Mrdutt, and
Jessie Olson

Others present: Superintendent Nick Kaiser, Alesha Kersten, Emmaly Monfort, Patrick
Gretzlock, Shannon Bignell, Rebecca Hanestad, Johanna Antinucci, Leann & Brad Berends,
William Engel, Jen & Tim Engel, Zoey Hellendrung, Bridget & Tony Hellendrung, Carson
Roemhild, Brian & Corie Roemhild, Karen Schaff, Nick and Trisha Schaff, Chelsie Holden,
Melissa & Nate Holden, Jacob Schlough, Heidi & Doug Schlough, Dan & Sheri Hellendrung,
and Renee Bettendorf from the Tribune Press Reporter

Motion by Ben Mrdutt to approve the agenda as presented. Seconded by Stacy Fetzer. All
voted in favor. Motion carried.

Motion by Stacy Fetzer to approve the Board of Education Minutes from the March 25, 2026,
and April 1, 2026, meetings as presented. Seconded by Sharon Formoe. All voted in favor.
Motion carried.

Visitor's Welcome & Comments:
President Carlsrud welcomed those in attendance. No comments from the audience were
made.

Information/Discussion ltems:

Recognition of the 2026 Valedictorians, Salutatorian, & Technical Excellence Recipient - Mr.
Gretzlock introduced the five valedictorians for the Boyceville High School graduating class of
2026, all earning a 4.000 GPA — Johanna Antinucci, William Engel, Zoey Hellendrung, Carson
Roemhild, and Karen Schaff. Chelsi Holden was recognized as the salutatorian for the class of
2026. Jacob Schlough was also recognized as the Technical Excellence Scholarship award
winner. Students were congratulated for all of their hard work and accomplishments.

Buildings, Grounds, and Maintenance Director’s Report — Derrick Retz reviewed future project
needs and bids for athletic field bleachers for ADA compliance, air sensor controls, athletic field
irrigation, utility vehicle, and asphalt maintenance. Some repairs and work can be completed by
our staff. The Board had concerns about the duration the irrigation system would be needed.
Derrick will discuss the proposals at the May work session.

Community Education Director’s Report — Michael Roembhild reported patrticipation of current,
ongoing, and future classes/activities:

ACTIVITY PARTICIPANTS
Piano Lessons 8
Spring Hunter’s Safety 25




Summer Rec 15
e T-Ball 20
e Boy’s Pitchball 22
e Girl's Pitchball 19
e 10U 15
o 12U 12
e 14U

Michael thanked the volunteer coaches and instructors for their time and commitment.

Bulldog Adventures, Summer School, and Track Camp will be offered this summer with other
activities and details in the planning stages.

New Board Member Oath of Office — Alesha Kersten, Notary and District Administrative
Assistant, administered the Oath of Office to Shanna Krueger, our new school board member,
replacing Sharon Formoe. Shanna’s term will be from 2026-2029.

Principals/Special Education Director Reports — The Principal’s and Pupil Services Director
shared their written reports addressing staff and student recognitions and accomplishments and
recent and upcoming events and activities in the schools.

Superintendent’s Report — Mr. Nick Kaiser
e Teacher and Staff Appreciation Week is coming up in May. We will provide staff
members a lunch option from local businesses.
o District testing is wrapping up. Thank you to our staff and students for all of their hard
work during this time of year.
¢ Our Retirement Banquet will be held on Wednesday, April 29, 2026, to recognize our
three retirees — Keri Peterson, Nancy White, and Jacob Schoeder.
e Meetings and planning for referendum work continue. Phase 2 projects will begin this
summer and Phase 3 projects will be done in the summer of 2027.
¢ Thank you to all involved with the spring musical and concerts. The 6-8 concert will be
held on April 28.
e Referendum Updates
o Lockers have been selected and will be ordered soon
o Bathroom upgrades continue with new partitions and fixtures
o Flooring has been selected and design work continues

Monthly Budget Update — District Accountant, Emmaly Monfort shared her referendum expense
tracking sheet live on our district website —
https://www.boyceville.k12.wi.us/district/referendum.cfm. She also shared that she has been
working on 2026-2027 compensation information as well as historical data. An Insurance
increase can be expected as we have been fortunate the last few years with little, if any
increases.

Action Items:

Treasurer’s Report - Motion by Sharon Formoe to approve check nos. 1492-1498 16426-16429
84495-84567 and the ACH payments made by PMA as presented totaling: $289,245.26 from
the General Fund and $112,785.00 from the Referendum Fund. Seconded by Stacy Fetzer. All
voted in favor. Motion carried.



https://www.boyceville.k12.wi.us/district/referendum.cfm

Grants/Donations: Motion by Sharon Formoe to approve all donations as presented. Seconded
by Stacy Fetzer. All voted in favor. Motion carried.
¢ University of Michigan Donation of $500 to the Class of 2028 for Completing a Survey
e Arvid Jeske Donation of $1,000 to the Cross Country/Track Activity Funds
e Dunn County Chapter of Barbershop Harmony Society Donation of $1,000 to the Choir
to Purchase New Music Folders

Motion by Sharon Formoe to adjourn to closed session under Wis. Statutes 19.85 (1)(c) for the
purpose of discussing employment, promotion, compensation or performance evaluation data of
any public employee over which the governmental body has jurisdiction or exercises
responsibility; specifically to discuss 2026-2027 staffing and compensation as well as extra/co-
curricular compensation. Seconded by Stacy Fetzer. Roll call vote: Carlsrud-Yes, Fetzer-Yes,
Formoe-Yes, Mrdutt-Yes, and Olson-Yes. All voted in favor. Motion carried. The meeting
adjourned to closed session at 7:27 p.m.

The meeting reconvened in open session at 7:42 p.m. for the purpose of taking action as deemed
necessary or appropriate on any matter discussed or deliberated upon in closed session.

Action Item
Motion by Ben Mrdutt to accept the resignation of Colby Dotseth as the Varsity Boys Basketball
Coach. Seconded by Sharon Formoe. All voted in favor. Motion carried.

Motion by Sharon Formoe to approve the hiring recommendation of Dale Mahalko as Network
Administrator. Seconded by Ben Mrdutt. All voted in favor. Motion carried.

Motion by Ben Mrdutt to approve the hiring recommendation of Ali Fentress as an Elementary
Teacher. Seconded by Jessie Olson. All voted in favor. Motion carried.

Motion by Sharon Formoe to adjourn. Seconded by Jessie Olson. All voted in favor. Motion
carried. The meeting adjourned at 7:43 p.m.

Respectfully submitted
by Alesha Kersten for

Stacy Fetzer, School Board Clerk



BOYCEVILLE COMMUNITY SCHOOL DISTRICT
BOARD OF EDUCATION WORK SESSION & SPECIAL MEETING
Boyceville Middle/High School Library
Wednesday, May 6, 2026

The Board of Education of the Boyceville Community School District met for a Work Session and
Special Meeting on Wednesday, May 6, 2026, at 5:03 p.m. in the Boyceville Middle/High School
Library.

Board Members Present: Amber Carlsrud, Stacy Fetzer, Shanna Krueger, Ben Mrdutt, and Jessie
Olson

Others Present: District Administrator Nick Kaiser, Alesha Kersten, Emmaly Monfort, and Derrick Retz

Motion by Ben Mrdutt to approve the agenda as presented. Seconded by Jesse Olson. All voted in
favor. Motion carried.

WORK SESSION

Discussion Items:
e Referendum Updates on Current & Upcoming Projects

» Flooring — Reviewed Terrazzo flooring designs at TCE and the MS/HS. Terrazzo Flooring
Design Company will meet in the District Office tomorrow to finalize the summer work
schedule. Work will be completed at one school at a time starting with the MS/HS. We
anticipate five days for demo at each building. TCE may have an unfinished floor section at
the start of school.

» Bathroom Upgrades — All partitions have been replaced and we are working on upgrading
fixtures.

» Middle School Gym — The Board discussed painting the MS gym prior to the flooring
installation. District Administrator Nick Kaiser will review our original bids to determine if the
basket motor replacement was included.

» Miscellaneous Items

CTE area work to begin June 1

Locker bids have been sent out for replacement and painting
Bus Garage tank upgrade and canopy bids

MS cabinet replacement in the old middle school classrooms
TCE parking lot design and fencing

¢ Review Bids for Bleachers, Air Control Sensors, Field Irrigation, Utility Vehicle, Elementary
Parking Lot, Fencing, and Painting

» Baseball, Softball, and Track Bleachers — Current bleachers require upgrading or repair for
ADA compliance. The Board reviewed and considered the cost savings between repairing
and replacing these bleachers.

» Air Control Sensors — Installing the air control sensors will save the district energy costs. We
can expect a rebate from Focus on Energy to help cover the cost.

» Field Irrigation — The District’s current irrigation system is outdated (purchased in 1986-88),
parts are obsolete, and requires manual labor. A new system to irrigate the baseball,
softball, and practice football field can run off from a meter and only would run when needed
saving labor, water, and energy usage.



» Utility Vehicle — The Board compared the John Deere Gator and Bobcat utility vehicles for
our district grounds.

» Asphalt Maintenance — Seal and strip the parking lots - summer of 2027

» Fencing — Finish the existing fence on the west side to act as a barrier to provide safety for
our students and keep them contained while on the playground. Fencing needs may
change depending on the TCE parking lot design.

» Painting — Discussed painting the MS Gym prior to the gym floor installation

e Prepare Athletic Director Report Discussion Items for the June 10" Board Meeting — Season
and end of year overview, projections for the fall, athletic goals, issues, and resolutions for
2026-2027.

e 2025-2026 Pillars/Focus Review — Climate/Culture: The District will have the Flippin’ Good food
truck on site on the last day of teacher in-service for the 2025-2026 school year; and we will be
utilizing Parent Square in the fall as a district wide platform for all family communications. Mr.
Kaiser shared information regarding legislation on parent communication and the importance of
being cognizant about how we are communicating with students.

e School Board Professional Development — The Board viewed a short video on Board
governance put on by the Wisconsin Association of School Boards (WASB). The Board then
discussed and reviewed basic governance practices.

SPECIAL MEETING
Action ltems:

Board Reorganization - Motion by Shanna Krueger to name the 2026-2027 Board Officers as follows.
Seconded by Stacy Fetzer. All voted in favor. Motion carried.

President — Amber Carlsrud

Vice President — Ben Mrdutt

Clerk — Jessie Olson
Treasurer — Shanna Krueger
CESA Representative — Shanna Krueger
WASB Delegate — Ben Mrdutt
WASB Alternate — Amber Carlsrud
Community Ed Advisory Council — Amber Carlsrud
Community Ed Advisory Council (Community Member) — Ben Mrdutt

Bleacher Replacement/Repair Bids — Motion by Ben Mrdutt to approve the bid from BR Bleachers for
bleacher replacement for the baseball and softball fields making them ADA compliant and for the
district to repair to the track bleachers. Seconded by Jessie Olson. 4-1 vote. Motion carried.

Air Control Sensors Bid — Motion by Shanna Krueger to accept he bid from TRANE for air control
sensors in our elementary gym and commons and the MS/HS greenhouse. Seconded by Ben Mrdutt.
All voted in favor. Motion carried.

Athletic Field Irrigation — Motion by Ben Mrdutt to table the bid from Irra-gators to update our baseball
and softball field irrigation systems. Seconded by Shanna Krueger. All voted in favor. Item tabled. The
Board request more information on funding, usage, furnishings, and project timeline.




District Utility Vehicle — Motion by Ben Mrdutt to accept the bid from Bobcat Company for a new UTV.
Seconded by Shanna Krueger. All voted in favor. Motion carried.

TCE Playground Fencing — Motion by Ben Mrdutt to accept the bid from Century Fence for the TCE
playground and student safety. Seconded by Jessie Olson. All voted in favor. Motion carried.

MS Gym Painting — Motion by Ben Mrdutt to approve Superintendent Kaiser to obtain bids to paint the
MS gym. Seconded by Shanna Krueger. All voted in favor. Motion carried.

Adjournment to Closed Session

Motion by Stacy Fetzer to adjourn to closed session under Wis. Statutes 19.85 (1)(c) for the purpose of
discussing employment, promotion, compensation, or performance evaluation data of any public
employee over which the governmental body has jurisdiction or exercises responsibility. Specifically, to
discuss resignations, new hires, 2026-2027 staffing and compensation, and health insurance options.
Seconded by Ben Mrdutt. Roll Call Vote — Carlsrud — Yes, Fetzer — Yes, Krueger — Yes, Mrdutt — Yes,
and Olson — Yes. The meeting adjourned to closed session at 7:49 p.m.

The meeting reconvened in open session at 10:00 p.m. for the purpose of taking action as deemed
necessary or appropriate on any matter discussed or deliberated upon in closed session.

Action Items
Motion by Ben Mrdutt to accept the resignation of Elizabeth Stolte as Middle/High School Spanish
Teacher. Seconded by Stacy Fetzer. All voted in favor. Motion carried.

Motion by Stacy Fetzer to accept the resignation of Monica Miranda as Middle/High School
Business/Marketing Teacher. Seconded by Shanna Krueger. All voted in favor. Motion carried.

Motion by Ben Mrdutt to accept the resignation of Joanna Cole as an Elementary Paraeducator.
Seconded by Stacy Fetzer. All voted in favor. Motion carried.

Motion by Stacy Fetzer to accept the resignation of Kayla Jenson as an Elementary Paraprofessional.
Seconded by Shanna Krueger. All voted in favor. Motion carried.

Motion by Ben Mrdutt to accept the hiring recommendation of Frank Fetzer as High School
Mathematics Teacher transferring from Tech Ed Teacher. Seconded by Shanna Krueger. Stacy Fetzer
Abstained due to conflict of interest. All voted in favor. Motion carried.

Motion by Ben Mrdutt to accept the hiring recommendation of Jacob Strain as Technology
Education/Math (Science) teacher. Seconded by Shanna Krueger. All voted in favor. Motion carried.

Motion by Stacy Fetzer to accept the hiring recommendation of Jackson Dalluhn as Elementary
Teacher. Seconded by Stacy Fetzer. All voted in favor. Motion carried.

Adjournment
Motion by Stacy Fetzer to adjourn. Seconded by Ben Mrdutt. All voted in favor. Motion carried. The

meeting adjourned at 10:04 p.m.

Respectfully submitted by

Jessie Olson, School Board Clerk



Boyceville Community School District

Leading Today... Developing Excellence for Tomorrow

Board Report for May, 2026 ~ aligned to Focus/Pillars

Climate/Culture Goal: To foster and promote a positive, inclusive, and safe school climate
that supports the social emotional development, well being, and academic success of all
students.

e Teacher Appreciation PTO

e Madison Kurey chosen by Alpha Tau for the $100 new female educator award

e Career Day ~ bth grade

e 5th grade middle school transition days

e Semiquincentennial celebration May 26th

Facilities Goal: To provide a safe, healthy, accessible and sustainable learning
environment for our students - one that reflects the district’s commitment to excellence
and attracts families seeking a high-quality education for their children.

e Playground fence

e Hallway storage

e Classroom furniture

Curriculum and Instruction Goal: To provide a rigorous, engaging, and inclusive
curriculum that fosters academic excellence, creativity, critical thinking, and a lifelong love
of learning for all students.
e Data Days May 18,19
o Student ELA, math, SABERS data review
o Instructional materials review
o Class list/SPED/scheduling
o 80/20 for sustainability
e Title One Annual Report
e iReady PD yet to schedule

Student Health and Safety Goal: To provide a safe, healthy, and supportive school
environment that promotes the physical, emotional, and social well-being of all students.
e Wellness Walk field trip May 22
e Track and Field Day
e Fire drill May 20
e Safety drill May 27 (medical emergency/lock down)

9



Technology Goal: To integrate technology effectively into teaching and learning to
enhance student engagement, creativity, collaboration, and digital literacy in a safe and
responsible manner.

e Review technology procedures
o When and how are we using devices?
o Is1-1necessary in all grade levels?
o Forecasting for the future

o Staff members to have reliable devices for check out

Communication Goal: To foster open, transparent, and effective communication among
students, families, staff, and the community to build trust, strengthen relationships, and
support student success.

e Parent Squared

e Title 1 Annual Meeting/family survey

e Color Run/End of year picnic

Respectfully submitted by Shannon Bignell ~ Tiffany Creek Elementary Interim
Principal

BOYCEVILLE COMMUNITY SCHOOL DISTRICT MISSION STATEMENT
The mission of the Boyceville Community School District, as a partner with family and community, is to provide a high
quality education in which students gain respect for themselves, others and their surroundings and develop a desire for
excellence while learning the skills to become contributing members of a global society.
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Boyceville Community School District

Leading Today... Developing Excellence for Tomorrow

Boyceville High/Middle School
Principal’s Report
May 20, 2026

Submitted: Friday, May 15, 2026

Facilities

We continue to learn more about our upgraded security measures as the high/middle school office has
had the addition of our fob programming installed. This process has added an additional learning
curve as the system requires staff to fob out of the office on the northwest entryway - ensuring that we
continue to limit access to our facilities during the normal school day. We continue to learn on the fly
and are hopeful that the summer will provide us an opportunity to evaluate the initial structures and
determine what will be our standard for school day operations as we start the 2026-2027 school year.

We continue to work on assessing our key cores for doors throughout the high/middle school -
attempting to reduce the volume of different keys that are required. We are hopeful that we can
come to a more universal approach AND that we can minimize the number of physical keys
that are distributed in an effort to truly make our building safe and secure.

Nancy Pustol and | have been working on upgrades to the newly created high/middle school
conference room, as well as the staff workroom. We are hopeful that we can have both spaces
fully operational by the start of the upcoming school. The conference room will provide seating
for up to five people and feature a new conference table and has already been outfitted with a
CleverTouch - providing a new venue for professional development opportunities. The staff
workroom enhancements will result in a more functional space that will provide teachers a
comprehensive workspace and we hope to incorporate a computer workstation as well as a
phone.

Curriculum & Instruction

There are a number of high leverage activities that have continued to draw our attention over
the past month, highlighted by staffing changes. Since our April meeting, we have received two
resignations, bringing to three, the number of staff that we will need to replace for the
upcoming school year. Earlier this month, we approved the hiring of Jacob Strain as our new
technology education/science teacher; at the time of this writing, | am working on scheduling
an interview for our Spanish position and we are looking at varying options in an effort to
account for our business/marketing program. While we wish the best to each of those staff
members who will be leaving us, we remain optimistic that we will be able to offer excellent
opportunities for our students across each of these curricular areas.

| have been working closely with Gretchen Pederson in order to implement a schedule revamp
in our middle school programming. This includes moving our exploratory courses to first period
and more fully incorporating our sixth grade cohort into the rotations that we provide our
seventh and eighth graders. We are also reviewing eyr pilot that we ran in conjunction with
middle school band - requiring all middle school students to enroll in either band or choir. We



are in the process of surveying our current sixth and seventh grade students to learn about their
preference as we hope to continue to further develop this program.

The three resignations at the high school level resulted in a brief delay in finalizing our
scheduling and registration for the 2026-2027 school year as we need to consider all options
before working to finalize a master schedule. Karlene Berry has begun the next stage of our
scheduling process - filling in holes for those students who were unable to be assigned to a full
schedule. The majority of our students who have incomplete schedules need to find one
additional class (and there are a handful of outliers that will need to find multiple courses) to be
considered full-time students.

We have received test results for the ACT and PreACT Secure; the ACT released a statement on
Wednesday, May 13, that all scores were being pulled as there was an error in the assessment of
writing samples that were submitted via online testing - the version of the test that BHS
engaged in. There is no timeline for when the updated scores will be released, however, ACT has
shared that NO SCORES will be lower (and the majority will be unchanged). PreACT Secure
results were posted electronically on Thursday, May 14 - while there are a good number of
individual results that are exciting, the overall results for our sophomore and freshmen cohorts
falls below the anticipated composite. | will be working on reviewing this data and developing a
presentation to be shared with staff in an effort to appropriately react to this information.

Climate/Culture

Our chosen characteristic for the Student of the Month in April was honesty; | am proud to share
that Aubrie Humpal was our recipient at the high school and Annabelle Chernak was our
recipient at the middle school. Both students were nominated by Ms. Lange.

We have had a phenomenal spring at BHS/BMS with a large number of events taking place that
highlight our students and their talents both in and out of the classroom.

e Will Engel was selected as the first-ever Wisconsin recipient of the National Science
Olympiad Scholarship. This endowment - worth $10,000 - highlights Will's success within
Science Olympiad, as well as his civic-mindedness as it serves to recognize those
students who use SO as a platform to better their community - Will's leadership and
heightened involvement in Family Fun Nights, TCE demonstrations and the annual Red
Cross Blood Drive.

e Our girls’and boys' track teams continue to excel - improving over the course of the
season to be considered one of the favorites to earn DSC Conference Championship
titles. There have been six school records broken over the course of the past two months
- including a handful that have been broken multiple times this season. We continue to
be excited about the possibilities that our season has as we head into the postseason.

e Our softball team moved into a tie for first place on Thursday, May 14, knocking off
previously undefeated Colfax. The girls continue to play great team ball and as of this
writing have a season record of 17-3 and a conference record of 14-1.

e Our baseball team remains as hot as any team in the area as they have won twelve in a
row and are tied for first place in the DSC with a record of 12-1 (17-1 overall).



Boyceville Community School District

Leading Today... Developing Excellence for Tomorrow

May Board Report
Pupil Service Department

Facilities
e Goal: Ensure all Pupil Services offices and intervention spaces are
organized, accessible, and equipped to provide confidential and
effective services.

Climate/Culture
e Goal: By the end of the school year, establish and maintain a regular
schedule of structured meetings where staff set agendas, identify
needs, and collaborate on strategies that support student success and
a positive school climate.
o Develop a consistent meeting schedule (monthly or bi-monthly)
for pupil services collaboration.
o Use shared agenda templates for transparency and focus.
o Collect and review meeting feedback to continuously improve
processes.

Celebrations:
% On March 27th, Mrs. Lange’s class went to Raw Deal to learn about how

to run a coffee shop and got to see how they grind beans and many
other aspects of the business.
% The seniors had their senior breakfast at Mrs. Barker’'s house this week.

Curriculum and Instruction
e Goal:Increase paraprofessional knowledge, skills, and collaboration to
enhance support for students’ academic, behavioral, and
social-emotional needs.

Tiffany Creek Elementary Middle/High School

161 East Street Boyceville, WI 54725 1003 Tiffany Street Boyceville, WI 54725
Phone: 715-643-3647 (DOGS) Phone: 715-643-3647 (DOGS)

Fax: 715-643-7805 Fax: 715-643-7805

The mission of the Boyceville Community School District, in partnership wilﬁ_ mily and community, is to provide a high-quality education in which
students gain respect for themselves, others and their surroundings and develop a desire for excellence while learning the skills to become contributing
members of a global society.



Boyceville Community School District

Leading Today... Developing Excellence for Tomorrow

o Collect feedback from paraprofessionals to guide future training
and collaboration structures.

o Offer monthly internal/external professional development
sessions focused on instructional strategies, behavior supports,
and IEP/504 implementation.

e Goal: Empower students to understand their IEP/504 plans and actively
participate in communicating their learning needs and
accommodations to staff.

o Collaborate with case managers and classroom teachers to
provide structured opportunities for students to self-advocate.

o Include student voice in progress monitoring discussions to
increase ownership and understanding of their plans.

e Goal: Increase the frequency and effectiveness of coaching
observations to strengthen intervention implementation and improve

student outcomes.

Upcoming events:

R
L X4

Student Health and Safety
e Goal: Support the school nurse in establishing and implementing
building-wide Medical Response Teams to enhance student and staff
safety.

Technology
e Goal: Increase access to technology resources for staff to reduce
shared-device constraints and improve productivity.
o Purchase iPads, licenses, and research and evaluate other

Tiffany Creek Elementary Middle/High School

161 East Street Boyceville, WI 54725 1003 Tiffany Street Boyceville, WI 54725
Phone: 715-643-3647 (DOGS) Phone: 715-643-3647 (DOGS)

Fax: 715-643-7805 Fax: 715-643-7805

The mission of the Boyceville Community School District, in partnership wilﬁ_f mily and community, is to provide a high-quality education in which
students gain respect for themselves, others and their surroundings and develop a desire for excellence while learning the skills to become contributing
members of a global society.



Boyceville Community School District

Leading Today... Developing Excellence for Tomorrow

technology services or platforms that could improve workflow
and productivity.

o Continue to support technology by providing professional
development for staff.

Reflections from Professional Development:

Respectfully submitted by Rebecca Hanestad

Tiffany Creek Elementary Middle/High School

161 East Street Boyceville, WI 54725 1003 Tiffany Street Boyceville, WI 54725
Phone: 715-643-3647 (DOGS) Phone: 715-643-3647 (DOGS)

Fax: 715-643-7805 Fax: 715-643-7805

The mission of the Boyceville Community School District, in partnership witﬁ_ mily and community, is to provide a high-quality education in which
students gain respect for themselves, others and their surroundings and develop a desire for excellence while learning the skills to become contributing
members of a global society.



Superintendent Report
May 2026

Meeting Notice - the Board of Education has a work session and regular
meeting planned for Wednesday, June 10 at 5:00 pm in the MS/HS Library.

Board meetings will remain at the MS/HS building this summer.

Festival of the Arts was a great event. Congratulations to all the students
who displayed work and performed.

Congratulations to the graduating Class of 2026! We are very proud of their
accomplishments during their time in Boyceville. Best wishes moving
forward to the next phase of their lives.

| want to thank our whole staff again for all the work they have done this
year. Staff and Teacher Appreciation week was May 4-8.

Fall in-service planning is underway as well as planning for our summer
school /transition days. Data from State testing is starting to come back to
us to use for planning instructional changes this fall.

Referendum work for the summer continues with preparing for rooms to
be shut down and areas with restricted access. Plans for summer school

locations are being adjusted as construction work schedules change.

The last day of school for students remains Friday, May 29.
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BOYCEVILLE COMMUNITY SCHOOL DISTRICT
MONTHLY FINANCIAL SUMMARY
General Funds - Peoples State Bank
5/20/2026
TREASURER'S REPORT BANK RECONCILIATION LOCAL GOVERNMENT INVESTMENT POOL
Accounts Payable Expenditures FUND 10 FUND 10
Check Sequences
1499-1506
16431-16434 Balance March 31, 2026 $ 813,692.51 | Balance March 31, 2026 $  2,994,132.65
16440, 16442-16446 April Receipts $ 1,157,338.50 | Interest S 8,453.85
84576-84623 March E-Funds not credited $ 1,624.72 | DPI - Lunch/Breakfast Reimbursement $ 24,547.87
84631-84683 April E-Funds dep not credited S 880.00 | DPI - Common School Funds S 62,062.00
84691-84722 April Budgetary Checks $ 492,410.10 | DPI-Title 1 $ 17,766.84
Total $ 390,538.52 | Usage Fees & Bank Charges S 461.26 | DPI - Title 2 S 3,407.68
Accounts Payable by Fund: April Payroll Checks $ 371,671.66 | DPI - IDEA Flow Through S 22,319.50
Fund 10 $ 340,788.83 DPI - Preschool IDEA S 679.98
Fund27 $ 17,585.55
Fund 50 $ 28,642.23 | Book Balance April 30, 2026 $ 1,107,232.71
Fund 80 $ 3,521.91 Less Transfer to Cash $ 1,000,000.00
Balance General Checking S 1,198,073.45 | Balance April 30, 2026 $  2,133,370.37
Outstanding Checks S 90,590.73
Accounts Receiveable Bank Balance April 30, 2026 $ 1,107,232.72
Receipts/Revenues S 1,157,338.50 | Ref checks reimbursed, not cashed S 250.00
LGIP Transfer to Cash S 1,000,000.00
Total $ 2,157,338.50 | Adjusted total $ 1,107,232.72
Fund 46 FUND 39 FUND 39
Book Balance April 30, 2026 $ 536,964.03 | Book Balance April 30, 2026 $ 680,640.38 | Balance March 31, 2026 $ 49,215.23
Bank Balance April 30, 2026 $ 536,964.03 | Bank Balance April 30, 2026 $ 680,640.38 | Plus Interest $ 149.16
Less Transfer To Cash $ -
Balance April 30, 2026 $ 49,364.39
WISC - Fund 49 - Referendum Account Summary
4/30/2026 - Issue 1 - $14,000,000 GO Promissory Note
Expenditures I ACH Redemption Activity
AP Check Number Amount Details Reference # Vendor Amount
16435 $ 13,570.42 Reimbursed 4/20/26 13147723 TRULOCK $ 357,597.00
16436 $ 1,285.00 Reimbursed 4/20/26 13217550 CESA 10 S 31,680.00
16437 $ 75,229.00 Reimbursed 4/20/26 13217549 HOEFT S 150,879.77
16438 S 26,053.35 Reimbursed 4/20/26
16439 S 10,800.00 Reimbursed 4/20/26
Total $ 126,937.77 Direct Expense Total $ 540,156.77
imk Total $ 126,937.77
Total hly Expendi $ 667,094.54
Investment Maturity Description A t inni I; $ 2,704,166.20
CD Maturity S 918,600.00 Interest earned $ 8,179.70
Interest earned S 80,885.25 CD Maturity & Interest Earned $ 999,485.25
Ending Balance: $ 3,044,736.61
Pending Reimbursement to Fund 10
Adjusted (Available) Ending bal $  3,044,736.61
WISC - Fund 49 - Referendum Account Summary
4/30/2026 - Issue 2 - $4,000,000 GO Promissory Note
Investment Maturity Description A t inni [ : $ 2,397,846.93
Interest Earned $ 6,887.81
CD Maturity & Interest Earned
Ending Balance $  2,404,734.74
Accounts Payable Expenditures Reimbursement Detail ACH Redemption Activity
WISC - Fund 49 - Referendum Account Summary
Combined balance totals
Cash $  5,449,471.35
Investments $ 1,733,157.11
Total $ 7,182,628.46
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BOYCEVI LLE COVMUNI TY SCHOOL DI STRI CT
AP (Fund 10-80) Summary (Dates
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CHECK CHECK I N\VOl CE
DATE NUMBER VENDOR DESCRI PTI ON AMOUNT
04/ 17/ 2026 1499 AVAZON CAPI TAL SERVI CES CLASSROOM SPECI AL ED, TECH, MAINT, DISTRICT & 4, 450. 13
FOOD SERVI CE SUPPLI ES
04/ 21/ 2026 1500 AVAZON CAPI TAL SERVI CES CLASSROOM SPECI AL ED, TECH, MAINT, DISTRICT & 4,694. 46
FOOD SERVI CE SUPPLI ES
04/ 21/ 2026 1501 VI SA CLASSROOM SPECI AL ED, MAI NT/ GROUNDS, TECH & 4,485. 10
NURSE SUPPLI ES
04/ 21/ 2026 1502 VI SA DI STRI CT FEE & CONFERENCE TRAVEL 158. 37
04/ 21/ 2026 1503 VI SA PRI NCl PAL SUPPLI ES & FEES 134. 07
04/ 21/ 2026 1504 VI SA ADM N EXPENSE 20. 28
04/ 21/ 2026 1505 VI SA SPED EXPENSE 24.93
05/ 05/ 2026 1506 AMAZON CAPI TAL SERVI CES CLASSROOM SPED, MAINT, TECH, FOOD SERVI CE 2,318.13
SUPPLI ES
04/ 17/ 2026 16431 DUNN COUNTY MAPS 80. 00
04/ 21/ 2026 16432 SECURI AN FI NANCI AL GROUP | NC MAY LI FE | NSURANCE PREM UMS 1,578. 24
04/ 21/ 2026 16433 UNI TED HEALTHCARE MAY HEALTH & VI SI ON | NSURANCE PREM UMS 157, 448. 47
04/ 21/ 2026 16434 LI NCOLN LI FE MAY DI S, DENTAL & LI FE | NSURANCE PREM UMS 12, 803. 02
04/ 17/ 2026 16440 PUSTOL, NANCY STATE FORENSI CS MEAL STIPEND - 2 STUDENTS/ 1.5 60. 00
DAYS
05/ 05/ 2026 16442 BUCKSHOT BAR STAFF APPRECI ATI ON 690. 00
05/ 05/ 2026 16443 KAVU COFFE, LLC STAFF APPRECI ATI ON 375. 00
05/ 05/ 2026 16444 SUBWAY STAFF APPRECI ATI ON 675. 00
05/ 05/ 2026 16445 RIEK' S BLACK ANGUS STAFF APPRECI ATI ON 120. 00
05/ 05/ 2026 16446 UN TED STATES POSTAL SERVI CE MAY NEWSLETTER MAI LI NG 372.75
04/ 10/ 2026 84569 BOYCEVI LLE COMMUNI TY SCHOOL DI STRIC Enpl oyee Lunch Deposit 472.50
04/ 21/ 2026 84576 ADAMS, JOSEPH HUNTERS SAFETY SUPPLI ES 29.52
04/ 21/ 2026 84577 ADVANCE AUTO PARTS MARCH STATMENT BALANCE - BUS GARAGE SUPPLI ES 1, 545. 62
04/ 21/ 2026 84578 BENOY, DENNI' S V SOFTBALL OFFI Cl AL 4-16-26 110. 00
04/ 21/ 2026 84579 BERENDS, DALE REI MBURSEMENT FOR DOT EXAM 95. 00
04/ 21/ 2026 84580 BERG, RYAN V SOFTBALL OFFI CI AL 4-7-26 110. 00
04/ 21/ 2026 84581 BOYCEVI LLE ACTIVITY FUND PAY TO FFA - BQOARD MEMBER THANK YOQOU 25.00
04/ 21/ 2026 84582 CENTURYLI NK 715- 643- 3647 1, 001. 20
04/ 21/ 2026 84583 CESA 9 WS FEB ENROLLMENTS 290. 00
04/ 21/ 2026 84584 CMRS- PB PRE- PAY POSTAGE REFI LL ACCOUNT #20695177 8, 000. 00
04/ 21/ 2026 84585 CR SHRED, | NC. DOCUMENT DESTRUCTI ON 124.13
04/ 21/ 2026 84586 DACHEL, PAYTON V SOFTBALL OFFI CI AL 4-7-26 110. 00
04/ 21/ 2026 84587 DUNN COUNTY HEALTH DEPARTMENT | D# 138 NFRY-8RS2GY HEALTH | NSPECTI ON TCE 150. 00
04/ 21/ 2026 84587 DUNN COUNTY HEALTH DEPARTMENT | D# 138 NFRY-8RS2GX HEALTH | NSPECTI ON TCE 336. 00
04/ 21/ 2026 84588 DEPT OF NATURAL RESOURCES ATTN: HUNTER/ BOW SAFETY 26 PD STUDENTS HUNTERS 230. 48
SAFETY
04/ 21/ 2026 84589 ECKARDT, CASEY V BASEBALL OFFI Cl AL 4-16-26 110. 00
04/ 21/ 2026 84590 EO JOHNSON - COPI ER SUPPLI ES 168. 86
04/ 21/ 2026 84591 FAM LY CHI RO CARE DOT EXAMS - C BAUER & K ANACKER 180. 00
04/ 21/ 2026 84592 FLI NN SCI ENTI FI C I NC Bi o Supplies 165. 97
04/ 21/ 2026 84593 FOLLETT CONTENT SOLUTIONS LLC LI BRARY BOOKS TCE 930. 93
04/ 21/ 2026 84594 GRETZLOCK, PATRICK REI MBURSEMENT FOR SUPPLI ES - STAFF RECOGNI TI ON & 16. 17
STUDENT READI NG
04/ 21/ 2026 84595 HI LLYARD - I NC CUSTQODI AL SUPPLI ES 379. 95
04/ 21/ 2026 84596 | NG.I, BRIAN D V BASEBALL OFFI Cl AL 4-13-26 110. 00
04/ 21/ 2026 84597 | STE + ASCD Menber shi p renewal 129. 00
04/ 21/ 2026 84598 JEFF BANKS LAT ATHLETI C TRAI NI NG SE ATHLETI C TRAI NER 110. 53
04/ 21/ 2026 84599 JOHNSON, RANDY V SOFTBALL OFFI Cl AL 4-13-26 110. 00
04/ 21/ 2026 84600 KLI MEK, JCSH V SOFTBALL OFFI Cl AL 4-16-26 110. 00
04/ 21/ 2026 84601 KURKI EW CZ, WALTER JV SOFTBALL OFFI CI AL 4-16-26 100. 00
04/ 21/ 2026 84602 LEACH, MATTHEW V BASEBALL OFFI Cl AL 4-7-26 110. 00
04/ 21/ 2026 84602 LEACH, MATTHEW JV BASEBAI_]L8O:FI ClI AL 4-14-26 95. 00
04/ 21/ 2026 84602 LEACH, MATTHEW JV SOFTBALL OFFI CI AL 4-16-26 95. 00
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CHECK CHECK I NvO CE

DATE NUMBER VENDOR DESCRI PTI ON AMOUNT
04/ 21/ 2026 84603 LEW BRETT JV BASEBALL COFFI Cl AL 4-14-26 95. 00
04/ 21/ 2026 84604 LI BERTY MUTUAL | NSURANCE BUI LDERS RI SK | NSURANCE RENEWAL 13, 081. 00
04/ 21/ 2026 84605 LUMEN | P AND DATA SERVI CES 1, 269. 82
04/ 21/ 2026 84606 NELCO A P COMPUTER CHECKS 1, 230. 24
04/ 21/ 2026 84607 OLSON, JAM E REI MBURSEMENT FOR GAS 46. 04
04/ 21/ 2026 84608 PAN- O- GOLD BAKI NG CO BREAD 151.11
04/ 21/ 2026 84609 PETERSON, BRADLEY V BASEBALL OFFI ClI AL 4-7-26 110. 00
04/ 21/ 2026 84610 PRI SSEL, TODD V BASEBALL OFFI ClI AL 4-13-26 110. 00
04/ 21/ 2026 84611 RETZ, DERRI CK M LEAGE 65. 25
04/ 21/ 2026 84612 RODE, JON V SOFTBALL OFFI ClI AL 4-13-26 110. 00
04/ 21/ 2026 84613 SERGEANT LABORATORIES, | NC ARI STOTLE K12 LI CENSE 1 YEAR 10, 662. 26
04/ 21/ 2026 84614 SYMVETRY ENERGY SOLUTIONS LLC GAS MARCH 3,204. 24
04/ 21/ 2026 84615 TAPPE, COLE V BASEBALL OFFI ClI AL 4-16-26 110. 00
04/ 21/ 2026 84616 TRI BUNE PRESS REPORTER ADS/ POSTI NGS/ ENVELOPES 2,688.54
04/ 21/ 2026 84617 UNI VERSITY OF W -STOUT CADAVER LAB FEE 400. 00
04/ 21/ 2026 84618 VERI ZON W RELESS CELL SERVI CE 130. 28
04/ 21/ 2026 84619 WALLER, VIRG N A MJSI C LESSONS NOV- MARCH 780. 00
04/ 21/ 2026 84620 WASTE MANAGEMENT OF W, INC GARBAGE TCE 650. 10
04/ 21/ 2026 84620 WASTE MANAGEMENT OF W, INC GARBAGE HS 968. 97
04/ 21/ 2026 84620 WASTE MANAGEMENT OF W, INC GARBAGE BUS GARAGE 166. 72
04/ 21/ 2026 84621 WE ENERG ES GAS MBS/ HS 1, 201. 65
04/ 21/ 2026 84621 WE ENERG ES GAS TCE 694. 43
04/ 21/ 2026 84622 VELD RILEY, SC LEGAL SERVI CES 236.00
04/ 21/ 2026 84623 XCEL ENERGY ELECTRICI TY HS 4,897. 32
04/ 30/ 2026 84625 BOYCEVI LLE COMMUNI TY SCHOOL DI STRIC Enpl oyee Lunch Deposit 472.50
05/ 06/ 2026 84631 ACE HARDWARE OF MENOMONI E BUI LDI NG SUPPLI ES FOR COWM ED 250. 40
05/ 06/ 2026 84631 ACE HARDWARE OF MENOMONI E GROUNDS SUPPLI ES 475. 68
05/ 06/ 2026 84632 SCHOOL DI STRICT OF ARCADI A WRESTLI NG ENTRY FEE 1/24/26 (BOYS + 2 G RLS) 275.00
05/ 06/ 2026 84633 AUDI O ARCHI TECTS GYMNATORI UM SOUND REPAI R 400. 00
05/ 06/ 2026 84634 BALDW N-WOCDVI LLE AREA SCHOOL DI STR Ms TRACK ENTRY FEE 4/ 16/ 26 150. 00
05/ 06/ 2026 84635 BAUER BUI LT BUS TI RE REPAI R/ MAI NT 1,914. 64
05/ 06/ 2026 84636 BCN TELECOM I NC TBS LONG DI STANCE 346. 39
05/ 06/ 2026 84637 BEEN, NI COLAS V SB OFFI Cl AL 4-24-26 110. 00
05/ 06/ 2026 84638 BERG RYAN V BB OFFI Cl AL 4-21-26 110. 00
05/ 06/ 2026 84639 BLUUM USA | NC M5/ HS CHROMEBOOKS 1, 495. 00
05/ 06/ 2026 84639 BLUUM USA | NC M5/ HS CHROMEBOOKS 4,186. 00
05/ 06/ 2026 84639 BLUUM USA | NC MS/ HS CHROMEBOOKS CSF 1, 395. 00
05/ 06/ 2026 84639 BLUUM USA | NC M5/ HS CHROMEBOOKS CSF 5, 083. 00
05/ 06/ 2026 84640 BSN SPORTS LLC BASEBALL UNI FORMS 4,037. 67
05/ 06/ 2026 84640 BSN SPORTS LLC VEH CLE MAGNETS 195. 00
05/ 06/ 2026 84641 BUCHHOLTZ, JAME M5 TRACK TI M NG 400. 00
05/ 06/ 2026 84641 BUCHHOLTZ, JAME TI M NG FOR TRACKMEET 4/ 30/ 26 600. 00
05/ 06/ 2026 84642 CAWPBELL, ZACHARY V SB OFFI Cl AL 4-24-26 110. 00
05/ 06/ 2026 84643 CESA 11 TRAI NI NG 18. 00
05/ 06/ 2026 84643 CESA 11 25-26 CONTRACTED SERVI CES 26,223.31
05/ 06/ 2026 84644 CHETEK- WVEYERHAUSER AREA SCHOOL DI ST WRESTLI NG ENTRY FEE 2/17/ 26 75.00
05/ 06/ 2026 84645 CI NTAS CORPORATI ON CLEANI NG SERVI CES 1, 358. 96
05/ 06/ 2026 84646 CONTI NENTAL CLAY COVPANY Art Supplies 324.68
05/ 06/ 2026 84647 CH PPEWA VALLEY TECHNI CAL COL SPRI NG 2026 START COLLEGE NOW 11, 126.57
05/ 06/ 2026 84648 DACHEL, PAYTON V BB OFFI Cl AL 4-21-26 110. 00
05/ 06/ 2026 84649 DI SCOUNT MAGAZI NE SUBSCRI PTI ON SERV TCE MAGAZI NE ORDER 219.74
05/ 06/ 2026 84650 DRUG TEST M DVEST, LLC DOT TESTI NG 148. 00
05/ 06/ 2026 84651 ELK MOUND AREA SCHOOL DI STRI CT HS TRACK ENTRY FEE 4/ 14/ 26 200. 00
05/ 06/ 2026 84652 FOSTER & FOSTER, | NC GASB 75 VALUATI ON FOR 6/ 30/ 26 5, 300. 00
05/ 06/ 2026 84653 GFL ENVI RONVENTAL RECYCLI NG 371.14
05/ 06/ 2026 84653 GFL ENVI RONVENTAL RECYCLI NG MSHS 739. 28
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CHECK CHECK I NvO CE
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05/ 06/ 2026 84654 GLENWOOD CI TY SCHOOL DI STRI CT HS TRACK ENTRY FEE 4/9/ 26 250. 00
05/ 06/ 2026 84655 GRETZLOCK, PATRICK REI MBURSEMENT FOR DEAR SUPPLI ES 5.68
05/ 06/ 2026 84656 HOFFMAN, DANI EL V BB OFFI Cl AL 5-1-26 110. 00
05/ 06/ 2026 84657 HUEVCS, JOHN REI MBURSEMENT FOR TRAVEL EXPENSE - STATE 220. 55
FORENSI CS
05/ 06/ 2026 84658 HUMPAL, TEDDI REI MBURSEMENT FOR M LEAGE & FOOD SERVI CE SUPPLI ES 73.98
05/ 06/ 2026 84659 | NDI ANHEAD FOOD DI STRI BUTORS INVO CES: 706571, 708927, 708940, 711521, 714212, 24, 040. 09
717012, 717010 FOR FOOD & SUPPLI ES
05/ 06/ 2026 84659 | NDI ANHEAD FOOD DI STRI BUTORS INVO CES: 706565, 708930, 716996 FOR LUNCH 91. 00
COWmCDI TI ES
05/ 06/ 2026 84660 JEFF BANKS LAT ATHLETI C TRAINING SE ATHLETI C TRAI NOCR APRI L 672. 66
05/ 06/ 2026 84661 JOSTENS GRADUATI ON SUPPLI ES 599. 45
05/ 06/ 2026 84661 JOSTENS GRADUATI ON SUPPLI ES 30.10
05/ 06/ 2026 84661 JOSTENS GRADUATI ON SUPPLI ES 384. 60
05/ 06/ 2026 84662 KEMPS LLC INVO CES: 103851595, 103857047, 103861866, 3,420. 36
103867077, 103849227, 103851599, 103854090,
103857048, 103859339, 103861867, 103864540,
103867076, 103869937
05/ 06/ 2026 84663 LARSON, DAN V BB OFFI Cl AL 4-24-26 110. 00
05/ 06/ 2026 84664 LEACH, NATTHEW JV BASEBALL COFFI Cl AL 4-20-26 95. 00
05/ 06/ 2026 84664 LEACH, NATTHEW V BB OFFI Cl AL 4-24-26 110. 00
05/ 06/ 2026 84664 LEACH, NATTHEW JV BB CFFI Cl AL 4-30-26 95. 00
05/ 06/ 2026 84664 LEACH, NATTHEW V SB OFFI CI AL 5-1-26 110. 00
05/ 06/ 2026 84665 MCG NLEY, JOHN V BB OFFI CI AL 5-1-26 110. 00
05/ 06/ 2026 84666 M SSI SSI PPl WELDERS SUPPLY CO AG SUPPLI ES 103. 50
05/ 06/ 2026 84666 M SSI SSI PPl WELDERS SUPPLY CO BUS GARAGE SUPPLI ES 20.70
05/ 06/ 2026 84667 NECLA, INC BOARD PCLI CY UPDATES 1,720.00
05/ 06/ 2026 84668 NEXTGEN COVMUNI CATI ONS BUS GARAGE FI BER 400. 00
05/ 06/ 2026 84669 ON PO NT PLUMBI NG & BO LERS LLC FOOTBALL FI ELD BLEACHER CATCH BASI N 1, 400. 00
05/ 06/ 2026 84669 ON PO NT PLUMBI NG & BO LERS LLC KI TCHEN WATER LEAK REPAI R 312.13
05/ 06/ 2026 84670 PAN- O- GOLD BAKI NG CO BREAD 66. 00
05/ 06/ 2026 84671 PETERSON, BRADLEY JV BASEBALL COFFI Cl AL 4-20-26 95. 00
05/ 06/ 2026 84671 PETERSON, BRADLEY JV BB CFFI Cl AL 4-30-26 95. 00
05/ 06/ 2026 84671 PETERSON, BRADLEY V SB OFFI CI AL 5-1-26 110. 00
05/ 06/ 2026 84672 PO NT C HEALTH HRA ADM N FEE APRI L 50. 00
05/ 06/ 2026 84673 RAPACZ, JOSEPH M5 TRACK OFFI Cl AL 4-21-26 150. 00
05/ 06/ 2026 84673 RAPACZ, JOSEPH TRACK CFFI CI AL 4-30- 26 150. 00
05/ 06/ 2026 84674 SPONHOLZ, SCOTT M5 TRACK OFFI Cl AL 4-21-26 150. 00
05/ 06/ 2026 84675 SWANEPCEL, ADAM TRACK CFFI CI AL 4-30- 26 150. 00
05/ 06/ 2026 84676 TRI BUNE PRESS REPORTER NEWSPAPER ADS & BALLOT 1,351. 55
05/ 06/ 2026 84677 US BANK BOND PAYI NG AGENT FEES 550. 00
05/ 06/ 2026 84678 VERI ZON W RELESS HOTSPOTS 105. 14
05/ 06/ 2026 84679 TREVI PAY SUPPLI ES 59. 29
05/ 06/ 2026 84679 TREVI PAY SUPPLI ES 41. 44
05/ 06/ 2026 84679 TREVI PAY CLASSROOM SUPPLI ES 60. 00
05/ 06/ 2026 84680 W ASSN COF SCHOOL BUSI NESS OFFI CI AL WASBO SPRI NG CONFERENCE - E MONFORT 415. 00
05/ 06/ 2026 84681 W ASSN OF SCHOOL DI STRICT ADM NI ST AASA MEMBERSHI P & WASDA MEMBERSHI P DUES 1, 840. 00
05/ 06/ 2026 84682 WE ENERG ES GAS BUS GARAGE 145. 22
05/ 06/ 2026 84682 WE ENERG ES GAS 426 EAST ST 311.03
05/ 06/ 2026 84682 WE ENERG ES GAS 922 TI FFANY ST 118. 95
05/ 06/ 2026 84683 W SCHOOL MUSI C ASSN STATE SOLO ENSEMBLE 151. 00
05/ 13/ 2026 84691 ADVANCE AUTO PARTS APRI L STATEMENT - BUS PARTS/ SUPPLI ES 946. 93
05/ 13/ 2026 84692 ASSN FOR EQUITY I N FUNDI NG 2026- 2027 MEMBERSH P FEE - 680 ENROLLMENT FALL 680. 00
2025
05/ 13/ 2026 84693 AUDI O ARCHI TECTS GYMNATORI &?SYSTEM REPAI R/ WORK 1,704.19
05/ 13/ 2026 84694 BSN SPORTS LLC MAGNETS 195. 00
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05/ 13/ 2026 84695 CELT, JIM V BB OFFI Cl AL 5-08-26 110. 00
05/ 13/ 2026 84696 CESA 9 WS MARCH ENROLLMENTS 290. 00
05/ 13/ 2026 84697 CHROMVEBOOKPARTS. COM I NVO CES: 282316, 282299, 282292, 282295, 282289, 626. 50
282290, 282283, 282324
05/ 13/ 2026 84698 FOLLETT CONTENT SOLUTIONS LLC TCE LI BRARY BOOKS 455. 18
05/ 13/ 2026 84699 GOULD, JOHN JV BB OFFI CI AL 5-11-26 95. 00
05/ 13/ 2026 84699 GOULD, JOHN V SB OFFI Cl AL 5-08-26 110. 00
05/ 13/ 2026 84700 GRETZLOCK, PATRICK REI MBURSEMENT FOR SUPPLI ES 11. 97
05/ 13/ 2026 84701 JOURNEYED. COM | NC. ADOBE CREATI VE CLOUD LI CENSE 2,500. 00
05/ 13/ 2026 84702 LARSON, DAN V SB OFFI Cl AL 5-08-26 110. 00
05/ 13/ 2026 84703 LEACH, MATTHEW JV BB OFFI CI AL 5-11-26 95. 00
05/ 13/ 2026 84704 LOGSLETT, TRAVIS V BB OFFI Cl AL 5-08-26 110. 00
05/ 13/ 2026 84705 LUMEN | P & DATA ACCESS 1,274.22
05/ 13/ 2026 84706 QOAK RI DGE CHEM CAL CUSTODI AL SUPPLI ES 1,324.19
05/ 13/ 2026 84707 OQUELLETTE, KATHERI NE REI MBURSEMENT FOR SUPPLI ES 23.81
05/ 13/ 2026 84708 PAN- O GOLD BAKI NG CO BREAD 274.73
05/ 13/ 2026 84709 SCHULTZ, DEANNA CONCERT ACCOWPANI ST 375. 00
05/ 13/ 2026 84710 SKYWARD ESI GN 250. 00
05/ 13/ 2026 84711 SYMVETRY ENERGY SOLUTIONS LLC GAS APRI L 2,017. 22
05/ 13/ 2026 84712 TRANE U.S. I NC REPAI R - CONDENSI NG UNI' T 627.73
05/ 13/ 2026 84713 UW EAU CLAI RE UVEC DI STANCE TRACK MEET 4/ 24/ 26 45. 00
05/ 13/ 2026 84714 VERI ZON W RELESS CELL SERVI CE 130. 29
05/ 13/ 2026 84715 TREVI PAY STAFF APPRECI ATI ON 88. 17
05/ 13/ 2026 84716 WASTE MANAGEMENT OF W, |INC BUS GARAGE GARBAGE 166. 12
05/ 13/ 2026 84716 WASTE MANAGEMENT OF W, |INC TCE GARBAGE 647. 65
05/ 13/ 2026 84716 WASTE MANAGEMENT OF W, |INC MSHS GARBAGE 965. 30
05/ 13/ 2026 84717 WASPA MEMBERSHI P / WECAN ACCESS 1, 290. 00
05/ 13/ 2026 84718 WE ENERG ES GAS MBHS 805. 58
05/ 13/ 2026 84718 WE ENERG ES GAS TCE 550. 55
05/ 13/ 2026 84719 W DRUG TESTI NG CONSORTI UM BACKGROUND CHECKS - VOLUNTEERS FI ELDTRI PS 1, 223. 00
05/ 13/ 2026 84720 W FOUNDATI ON FOR ED ADM N ( WFEA) REI NSTATE CONFERENCE REG STRATI ON FOR NI CHOLAS 417. 00
KAl SER
05/ 13/ 2026 84721 W SCHOOL BUS ASSN MEMBERSHI P MAY 26- APRIL 27 350. 00
05/ 13/ 2026 84722 XCEL ENERGY ELECTRICI TY TCE & VARI QUS SI TES 5,157.76
05/ 13/ 2026 84722 XCEL ENERGY ELECTRI CI TY MSHS 6, 527. 27
Total s for checks 390, 538. 52

21



3frdtl01. p 89-4
05. 26. 02. 00. 00

FUND SUMMARY

BOYCEVI LLE COVMUNI TY SCHOOL DI STRI CT
AP (Fund 10-80) Summary (Dates

04/ 11/26 - 05/13/26)

05/ 13/ 26

FUND DESCRI PTI ON BALANCE SHEET REVENUE EXPENSE TOTAL
10 GENERAL FUND 172,641.73 0.00 168, 147. 10 340, 788. 83
27 SPECI AL EDUCATI ON FUND 133.00 0.00 17, 452.55 17,585.55
50 FOCOD SERVI CE FUND 0.00 0.00 28, 642. 23 28, 642. 23
80 COVMUNI TY SERVI CE FUND 0.00 0.00 3,521.91 3,521.91
*** Fund Summary Totals *** 172,774.73 0.00 217,763.79 390, 538. 52

Rk bk R S I R I

End Of report Rk R I O kR Rk Ik
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05. 26. 02. 00. 00

BOYCEVI LLE COVUNI TY SCHOOL DI STRI CT

Ref er endum Accounts Payabl e (Dates: 04/01/26 - 04/ 30/ 26)

05/ 12/ 26

CHECK I N\VOl CE
NUMBER VENDOR DESCRI PTI ON AMOUNT
16435 LAUNDRY SYSTEMS OF W SCONSI N WASHER/ DRYER X 2 & | NSTALLATI ON 13, 570. 42
16436 ESSER GLASS LAM NATED SAFETY GLASS 1, 285. 00
16437 PARLOC NEW BATHROOM PARTI TI ONS 75, 229. 00
16438 TRANE U.S. INC HVAC CONTROLS UPGRADE 15, 310. 20
16438 TRANE U.S. INC UPDATED VALVES & | NSTALLATI ON FOR HS BO LER 10, 743. 15
SYSTEMS
16439 TERRAZZO DESIGNS, LLC TERRAZZO FLOORI NG CONTRACT 10, 800. 00
13147723 TRU LOCK & SECURITY | NC KEY FOB/ SECURI TY | NSTALLATI ON & MATERI ALS - 83, 620. 00
ELEMENTARY ACCESS
13147723 TRU LOCK & SECURITY | NC KEY FOB/ SECURI TY | NSTALLATI ON & MATERI ALS - TCE 9, 024. 00
| NTERCOM
13147723 TRU LOCK & SECURITY | NC KEY FOB/ SECURI TY | NSTALLATI ON & MATERI ALS - MS/ HS 16, 021. 00
| NTERCOM
13147723 TRU LOCK & SECURITY | NC KEY FOB/ SECURI TY | NSTALLATI ON & MATERI ALS - MS/ HS 201, 790. 00
ACCESS
13147723 TRU LOCK & SECURITY | NC KEY FOB/ SECURI TY | NSTALLATI ON & MATERI ALS - TEMP 3,642.00
| NTERCOM
13147723 TRU LOCK & SECURITY | NC KEY FOB/ SECURI TY | NSTALLATI ON & MATERI ALS - PONER 43, 500. 00
DOORS
13217549 HCEFT BUI LDERS | NC REFERENDUM GENERAL CONTRACTOR PAYMENT #10 43, 053. 55
13217549 HCEFT BUI LDERS | NC REFERENDUM GENERAL CONTRACTOR PAYMENT #11 52, 652. 32
13217549 HCEFT BUI LDERS | NC REFERENDUM GENERAL CONTRACTOR PAYMENT #12 55,173. 90
13217550 CESA 10 REFERENDUM CONSTRUCTI ON MGT  MARCH 31, 680. 00
Total s for checks 667, 094. 54
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05. 26. 02. 00. 00

FUND SUMMARY

BOYCEVI LLE COVMUNI TY SCHOOL DI STRI CT
Ref er endum Accounts Payabl e (Dates: 04/01/26 - 04/ 30/ 26)

05/ 12/ 26

FUND DESCRI PTI ON BALANCE SHEET REVENUE EXPENSE TOTAL
49 OTHER CAPI TAL PRQJIECT FUNDS 0.00 0.00 667, 094. 54 667, 094. 54
*** Fund Summary Totals *** 0.00 0.00 667, 094. 54 667, 094. 54

Rk bk R S I R I

End Of report Rk R I O kR Rk Ik
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ACTIVITY FUND RECORDS

5/4/2026

Boyceville Community School District

Activity Fund Balances

PBIS $3,475.27
Playground $404.93
Reading Club $1,573.10
TCE Field Trips $1,961.27
TCE Picture Fund $922.35
TCE PTO $10,901.53
Scholarships/Grants $1,475.12
Scholarships/Grants - Knights of Columbus $1,071.15
Scholarships/Grants - Suicide Prevention $380.50
Scholarships/Grants - TCE Alfalfa Fest $2,584.85
Scholarships/Grants - Wellness $2,011.04
Band $1,942.81
Choir $51,292.93
Drama Club $3,145.09
School Based Enterprise (prev FBLA) $1,706.38
FCCLA $68.56
FFA $3,588.86
High School Student Council $698.02
Library $837.79
Middle School Student Council $8,366.71
Science Olympiad $7,768.78
Spanish Club $4,027.14
Special Ed Voc $262.13
Success for Children -$156.97
Yearbook $587.01
Baseball $4,683.11
Boys Basketball -$8.85
Cross Country $438.18
Dance $1,038.56
Football $2,882.25
Football Cheerleading $98.98
Girls Basketball $1,468.30
Softball -$941.54
Tournament $2,556.17
Track $2,724.65
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ACTIVITY FUND RECORDS

5/4/2026

Volleyball $5,314.62
Wresting Cheerleading $0.00
Wrestling $940.78
Class of 2026 $3,407.79
Class of 2027 $5,670.22
Class of 2028 $1,125.84
Class of 2029 $1,651.53
General In/Out $98,426.15

TOTAL FUND 21 BALANCE $242,373.09
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CLASS OF 2026
Graduate List

STUDENT

JOHANNA ANTINUCCI
AUBRIE BACHMANN
ARIEANNA BANYAI
GAGE BERG

FOREST BETTENDORF
AIDEN BROWN
TRENTON BUCKHOLTZ
SUSANA CABALLERO-ROSETE
ALEXIS COLE

OWEN DUNCAN
WILLIAM ENGEL

SCOTT GARCIA

ANNA HAFERMANN
ZACHARY HELLENDRUNG
ZOEY HELLENDRUNG
EMMA HICKS-KNOWLES
ZOEY HILLSTEAD
KARTER HINTZMAN
CHELSI HOLDEN

BRYCE HUMPAL

AVERY IVERSON

OWEN KONSTI

JACK KURSCHNER
LANDYN LESLIE
JONATHAN MADISON
BRADLEY MAES
EVALINE MELLA-LALANE

LORENA ELIZABETH MENDOZA GARCIA

CIANNA MILLER

CORBIN NELSON

CASH NIELSON
ALEXANDER OBERMUELLER
KENDRA OESTREICH

KENIA ELIZABETH OLOROSO OLOROSO

BREANNA OLSON
VICTOR PATTERMANN
ZANE PIERCE

CARSON ROEMHILD
OWEN RYDEL

KAREN SCHAFF

JACOB SCHLOUGH
RACHEL SMITH-STUART
ASHLYN SORENSEN
BRYLEE STEVENS
SAMANTHA STOVEREN
LORALIE SWENBY
HALLE TONN
BETHANIE UECKE
EMMA ULRICH

ISAAC WILLIAMS
PAYTYN ZEITS
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BOYCEVILLE COMMUNITY SCHOOL DISTRICT
2026-2027 Board of Education Meetings

*All meetings will start at 5:00 p.m. in the Middle/High School Library

July - 2026
Wednesday, July 15th - Regular Meeting

*Audit this month

August - 2026
Wednesday, August 5th - Work Session

Wednesday, August 19th - Regular Meeting

September - 2026
Wednesday, September 2nd - Work Session

Wednesday, September 16th - Regular Meeting

October - 2026
Wednesday, October 7th - Annual Meeting & Special Meeting
Wednesday, October 21st - Regular Meeting (Set Levy)

November - 2026
Wednesday, November 18th - Regular Meeting

December - 2026
Wednesday, December 16th - Regular Meeting
December — Annual Evaluation of District Administrator

Wednesday, January 6th - Work Session
Wednesday, January 13th - Regular Meeting
January 20th-22nd - State Education Convention, Milwaukee, WI (Depart Tuesday, January 19th)

Eebruary - 2027
Wednesday, February 3rd - Work Session
Wednesday, February 17th - Regular Meeting

March - 2027
Wednesday, March 3rd - Work Session
Wednesday, March 17th - Regular Meeting

April - 2027
Wednesday, April 7th - Work Session
Wednesday, April 21st - Regular Meeting

May - 2027
Wednesday, May 5th - Work Session
Wednesday, May 19th - Regular Meeting

June - 2027

Wednesday, June 9th - Regular Meeting & Work Session
June Evaluation of District Administrator
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4/16/26, 2:37 PM ' boyceville.k12.wi.us Mail - donation

Rebecca Hanestad <rebeccah@boyceville.k12.wi.us>

donation
3 messages

Brittanee Despres <brittaneed@boyceville.k12.wi.us> ) Tue, Apr 14, 2026 at 1:40 PM
To: Rebecca Hanestad <rebeccah@boyceville.k12.wi.us>

Hi Becky,

Just wanted to let you know that | had someone reach out to me iast week to offer a donation of weighted supplies to the
school district. They used to own a company "Weighted Wearables" but have closed and are getting rid of their inventory.
They said they know Taylor Pitt, | guess they are family friends. | haven't seen the products yet, | am going to pick them up
today, but wanted you to be aware of the donation!

Here is their original email to see what we are getting.

1"

Brittanee,

Carol & | own Weighted Wearables, LLC, a company that manufactures and sells weighted vests, lap pads and weighted blankets for
sensory processing and special needs individuals. We closed the business last year and have a few items remaining in inventory. We
donated several items already to the Menomonie School District.

Would the Boyceville School District be interested these remaining items as donation from us?"

11/6/2025
Vest
Chest Current
Size item Retail Inventoy Value
18-19"  Child Wonder Vest XX Small $ 116.00 4 $ 464.00
20-21"  Child Wonder Vest X Small $ 119.00 3 $ 357.00
29-31"  Child Wonder Vest X Large $ 143.00 6 $ 858.00
Cozy Comforter Medium 45x 60" 12 Ibs $ 249.00 ‘ 5 $1,245.00
=25% \§  $2,924.00
Brittanee Despres
Occupational Therapist
Boyceville School District
715-643-3647 ext. 131
Rebecca Hanestad <rebeccah@boyceville.k12.wi.us> Tue, Apr 14, 2026 at 2:46 PM

To: Brittanee Despres <brittaneed@boyceville.k12.wi.us>
We will have to add this to the board minutes so if the amounts change, please let me know.

Becky
[Quoted text hidden]

Brittanee Despres <brittaneed@boyceville.k12.wi.us> Thu, Apr 16, 2026 at 1:42 PM
To: Rebecca Hanestad <rebeccah@boyceville.k12.wi.us>

Hi,
The amounts are correct. Not the "25", that is in bold, not sure what that is. But the individual number of each item is correct.

The blankets have some cute designs and seem to be great quality, with removable weighted tubes for washing.
[Quoted text hidden] 29 ‘

https://mail.google.com/mail/u/0/?ik=c208afa193&view=pt&search=all&permthid=thread-f:18624723401455535798&simpl=msg-f:1862472340145556357...  1/1



5/15/26, 10:01 AM BoardDocs® PL

Book Policy Manual

Section 3000 Professional Staff

Title EMPLOYMENT OF PROFESSIONAL STAFF
Code po3120

Status Active

Adopted January 14, 2004

Last Revised February 16, 2022

3120 - EMPLOYMENT OF PROFESSIONAL STAFF

The Board recognizes that it is vital to the successful operation of the District that positions created by the Board
be filled with highly-qualified and competent personnel.

All employees other than the District Administrator or support staff members (Policy 0100 - Definitions) are
considered professional employees.

The Board shall approve the employment, and also fix the compensation, and establish the term of employment
for each professional staff member employed by this District. Teachers may only be employed by contract, and
full-time teachers may only be employed following a majority vote of the full membership of the Board or as
required or permitted by law. The Board shall approve the employment of any employee required by law to be
employed only following the majority vote of the full membership of the Board.

Such approval shall be given only to those candidates for employment recommended by the District Administrator.

Relatives of staff members may be employed by the Board, however, arrangements should be made so that the
staff member being employed is not placed in a position in which s/he would be supervised directly by, or
supervise directly, the relative staff member.

The employment of professional staff members prior to approval by the Board is authorized when their
employment is required to maintain continuity in the educational program, except as prohibited by law, including
the employment of full-time teachers and certain administrative employees on a substitute basis, pending Board
approval. Employment shall be recommended to the Board at the next regular meeting.

For those staff members who will be instructing children in reading and/or language arts in pre-school and/or
grades kindergarten through sixth grade, their certificate must verify successful completion of instruction that
includes the teaching of phonics.

There must also be verification that a satisfactory background check has been conducted by the Department of
Public Instruction or appropriate State agency.

Any person who signs a contract to teach in the District must, within ten (10) days after signing the contract, file
in the office of the District Administrator a statement showing the date of expiration and the grade and character
of the certificate or license held, or evidence of a timely filed extension of such certification with the Department of
Public Instruction. Only teachers that hold the appropriate license, permit or accepted application for extension of
certificate for the subject matter and grade level taught shall be considered qualified.

The District Administrator shall prepare procedures for the recruitment and selection of all professional staff which
includes reporting newly hired employees to the WisconsigoDepartment of Workforce Development.

https://go.boarddocs.com/wi/boysd/Board.nsf/Public?open&id=policies# 1/3
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DISTRICT SUPPORTED ALTERNATIVE LICENSING PROGRAMS

As part of the Board’s efforts to provide the highest quality education for all students in all subject areas, the
Board authorizes the District Administrator, where appropriate, to support teacher licensure opportunities.

EXPERIENCED-BASED LICENSURE FOR TECHNICAL AND VOCATIONAL EDUCATION

"Technical education" means technology education and any technology-related occupation.

"Vocational education"” means agriculture, child services, clothing services, food services, housing and equipment
services, family and consumer education, family and consumer services, home economic-related occupations,

healthcare-related occupations, trade specialist, business education, business and office, and marketing education.

The District Administrator may support the application for an experience-based license for a teacher to teach in a
technical and/or vocational education field, provided that the individual can be credited with at least 100 points
using the following system:

A. The following points for experience in a technical field (must comprise at least twenty-five (25) of the
required 100 points):

1.

For a bachelor's degree in any science, technology, engineering, or mathematics field and any
teaching license or permit, or in a field related to the vocational subject, 100 points.

. For a bachelor's degree in any science, technology, engineering, or mathematics field, or in a field

related to the vocational subject seventy-five (75) points.

. For a bachelor's degree in a field other than those described in numbers 1. and 2., above, sixty-five

(65) points.

. For industry or vocational certification, ninety (90) points.

. For industry experience in a trade or technical field or vocation, five (5) points per forty (40) hours

worked up to a maximum of ninety (90) points.

. For an internship in a trade or technical field or in the vocation, twenty-five (25) points.

. For being mentored in a trade or technical skill or in the vocation by a colleague or a Wisconsin

Technology Education Association or a recognized vocational association approved mentor, twenty-
five (25) points.

. For an apprenticeship in a trade or technical field or in the vocation, five (5) points per forty (40)

hours worked up to a maximum of ninety (90) points.

B. The following points for pedagogical experience (must be at least twenty-five (25) out of the 100 required
points):

1.

2.

For a bachelor's degree in technical or technology education, 100 points.

For a bachelor's degree in a field other than any science, technology, engineering, mathematics, or
technical or technology education field, or in a subject related to the vocation and any teaching
license or permit, seventy-five (75) points.

. For credit earned at an accredited institution of higher education or technical college, three (3)

points per credit up to a maximum of seventy-five (75) points for technical or technology education
courses and science, technology, engineering, or mathematics courses or any field related to the
vocation and three (3) points per credit up to a maximum of seventy-five (75) points for education

and pedagogical courses.
pedagog 31
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4. For completing at least 100 hours of training in pedagogy, five (5) points per fifty (50) hours up to a
maximum of seventy-five (75) points.

Individuals who have sufficient points may be employed by the District under an experience-based license
provided that the District Administrator implements a professional development curriculum for the teacher to
follow during the three (3) year period of the initial license. The District Administrator shall monitor the teacher’s
progress in fulfilling the curriculum.

PROFESSIONAL TEACHING PERMIT

The District Administrator may support the teaching license application of an individual to teach a course in
engineering, mathematics, science, computer science, art, music, or world languages that do not yet hold a
professional teacher license provided that the following criteria are met:

A. The District is experiencing a shortage in the availability of teachers with professional teaching certification
in the subject area and is unable to fill a position with an acceptable licensed teacher.

B. The individual holds at least a bachelor’s degree in engineering, mathematics, science, computer science,
art, music, or world languages.

C. The individual possesses at least five (5) years of verifiable industry experience in the same field as the
bachelor’s degree.

D. The individual has completed at least 100 hours of pedagogical training in an alternative teacher licensing
program approved by DPI.

E. The District Administrator shall implement a plan to provide supervision of the teacher by a teacher that
holds regular professional teaching licensure during the two (2) year period of the permit.

F. The hiring of the teacher under this alternative licensure program will not displace a regularly licensed
teacher in the District.

Revised 10/26/15
Revised 1/16/17
Revised 1/15/18
Revised 2/21/19
Revised 4/17/19

© Neola 2021

Legal 118.191, Wis. Stats.
118.192, Wis. Stats.
118.21, Wis. Stats.
118.22(2), Wis. Stats.
118.24, Wis. Stats.
121.02, Wis. Stats.
Wis. Admin. Code P.I. 34

Last Modified by Crystol Weidger on May 20, 2025
32
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Boyceville Community School District

Leading Today... Developing Excellence for Tomorrow

May 4, 2025

MEMO TO: BCSD Staff
RE: Summer School Reading Instruction

From: Shannon Bignell, Interim Elementary Principal

This position will include 12 days of K-5 summer school. The candidate will be providing reading
interventions/instruction as needed.

To learn more about this opportunity before applying, please contact me at
shannonb@boyceville.k12.wi.us or ext 110

Deadline for Applications: 3:30 p.m. May 6, 2026.

May 6, 2026 Signature Date
Ali Fentress
Printed Name

The Boyceville Community School District does not discriminate on the basis of sex, race, color, religion,
national origin, ancestry, creed, genetic information, pregnancy, age, marital or parental status, sexual
orientation, or disability in employment or educational programs or activities.
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Boyceville Community School District

Leading Today... Developing Excellence for Tomorrow

May 6, 2025

MEMO TO: BCSD Staff
RE: Summer School 3-5 Leader

From: Shannon Bignell, Interim Elementary Principal

This position will include 12 days of K-5 summer school. The candidate will be providing instruction
and leading activities for students in grades 3-5.

To learn more about this opportunity before applying, please contact me at
shannonb@bovceville.k12.wi.us or ext 110.

Deadline for Applications: 3:30 p.m. May 8, 2026.

A G-H-2y

Signature Date

Meghan 0\on

Printed Name

The Boyceville Community School District does not discriminate on the basis of sex, race, color, religion,
national origin, ancestry, creed, genetic information, pregnancy, age, marital or parental status, sexual
orientation, or disability in employment or educational programs or activities.
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CONTRACT FOR ON-DEMAND SPEECH-LANGUAGE THERAPY SERVICES

This Agreement (“Agreement”) is entered into as of the  day of
(“Effective Date”), by and between Go Go Midwest Speech Therapy, LLC (“Busmess”) and
Boyceville School District (“District”).

RECITALS

WHEREAS, the District provides special education programs for its students and has identified a
need for on-demand therapy services as part of these programs; and

WHEREAS, the Business offers such services and desires to contract with the District to fulfill
these needs;

The parties therefore agree as follows:

1. Term and Termination:

This Agreement shall remain in effect for the duration of the regular school year, unless
otherwise specified in writing. Either party may terminate this Agreement early by providing 30
days written notice of termination if the other party fails to remedy a material breach or
misrepresentation associated with this Agreement. In cases of severe misconduct by either party,
the Agreement may be terminated without notice. Severe misconduct includes, but is not limited
to: (1) criminal activity such as fraud, theft, or embezzlement; (2) any form of abuse, neglect,
harassment, or conduct that endangers the safety or well-being of students; (3) unauthorized
disclosure of confidential or protected student information in violation of FERPA or other
applicable laws; (4) falsification of records, misrepresentation of credentials, or other unethical
professional conduct; (5) gross negligence or willful disregard of contractual obligations that
results in harm or disruption of services; and (6) failure to comply with federal, state, or local
laws, regulations, or professional licensing requirements. In the event of termination for severe
misconduct, the terminating party shall have no further financial or contractual obligations
beyond payment for services lawfully rendered prior to the termination date.

Upon termination, the Business shall take reasonable steps to facilitate a smooth transition of
services, including providing necessary documentation or guidance to a successor provider, if
applicable. Any outstanding reports, evaluations, or required service documentation will be
submitted by termination date. Additionally, the Business shall return all District-owned
materials, equipment, and records within 30 days of termination and ensure that any confidential
student records are securely destroyed or returned in compliance with FERPA and other
applicable privacy laws.

2. Obligations of Business:

The Business shall provide services on-demand or as needed providing the following

professional services:
A. Development and implementation of Individual Education Programs for students who
qualify for applicable therapy services not limited to direct therapy, consultation, or
supervision of related personnel.
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B. Skilled recommendations and/or modifications regarding service delivery, modality, and
accommodations as deemed appropriate per Wisconsin Administrative Code PI 11.36
criteria and Scope of Practice.

C. Collaboration with appropriate personnel to address student services and needs.

D. Attendance in student-related meetings such as IEP meetings, annual review meetings,
and other meetings deemed appropriate by both parties.

E. Case management of students, as deemed appropriate.

F. Maintenance of a caseload no more than 40 students under active therapy services during
the time of as-needed service provision.

G. Indirect therapy services that support academic achievement include, but are not limited
to, skilled session preparation, scheduling, documentation of services provided, and other
ancillary tasks deemed necessary to effectively manage and support the assigned caseload.

3. Obligations of District:
These duties are part of the district's obligation to ensure the proper delivery of therapy services.

A. District will provide an adequate space/room for both individual and group
therapy sessions.

B. District will give Business access to required screening, assessment, and therapy
materials. District will provide district forms, computer, and access to necessary
technology for service provision. All requested materials will be provided to Business at
least 10 business days prior to service start to allow for smooth initiation of services.

C. The District shall promptly respond to all reasonable requests made by the Business
for information, approvals, and other matters related to the Business's services. The
Business will not be liable for any delays which result from the District’s failure to
respond promptly.

D. The district should provide up to 5 days' notice for requests for services from a
business, allowing sufficient time for the Business to assess and accommodate the needs
of the request effectively. This notice period ensures that the Business can allocate
resources, make arrangements, and meet the expectations of the district.

4. Invoicing and Billing:
Billing: The District agrees to pay a rate of $95 per hour for all services specified in this
Agreement, as well for any additional services requested and assigned by the District.

Invoicing: By the 5th of each month, Business will provide an invoice for services from the
previous month. The billing basis is 0.8 FTE (approximately 30 hours per week). Any services
requested by the District exceeding this 0.8 FTE threshold must be authorized in advance and
will be billed at the standard hourly rate. District shall pay such invoice within 30 days of
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receiving the invoice or a 5% invoice increase will be applied for late payment.

Collection Fees: If the District fails to remit payment within 60 days past the due date, the
Business reserves the right to engage a collection agency or pursue legal action. The District
agrees to be responsible for any reasonable costs of collection, including but not limited to,
collection agency fees, attorney fees, court costs, and other expenses incurred in recovering the
outstanding balance.

5. Privacy and Confidentiality: The Business agrees to comply with all applicable privacy
laws, including the Family Educational Rights and Privacy Act (FERPA) and the Health
Insurance Portability and Accountability Act (HIPAA). All personally identifiable information
(PI) and student records obtained during the course of this agreement will be used solely for the
purpose of providing services and will not be disclosed without proper authorization, except as
required by law.

In accordance with state and federal law, Business reserves the right to disclose confidential
information when necessary to report suspected abuse, neglect, exploitation, or any situation that
poses a risk to the safety and well-being of a child or vulnerable individual. Such disclosures will
be made only to the appropriate authorities, including child protective services, law enforcement,
or other designated agencies, as required by law. Mandated reporting obligations take precedence
over confidentiality agreements, and no employee or contractor of Business shall be penalized
for making a good-faith report of suspected harm

The Business will implement appropriate safeguards to protect confidential information
and will immediately notify the District of any unauthorized access, use, or disclosure.

6. Insurance: Business shall maintain professional liability insurance for all services
performed under this Agreement. Proof of insurance with minimum limits of $1,000,000
per occurrence shall be provided to the District upon request. As an independent
contractor, Business is solely responsible for all federal and state income tax
withholdings and Social Security (FICA) payments. The District shall not provide
workers' compensation or participate in any teacher retirement system on behalf of the
Business.

7. Regulatory Compliance: Business will comply with all Federal, State and Local regulations
concerning special education compliance. Business will submit a W-9 form to be kept on file at
the school district office.

8. Modification and Waiver: No modification, amendment or waiver of any of the provisions
of this Agreement shall be effective unless contained in writing specifically referring to this
Agreement and signed by the parties hereto. The failure by a party at any time to enforce any of
the provisions of this Agreement, or to require performance of any of the provisions hereof,
shall in no way be construed to be a waiver of such provisions or to affect either the validity of
this Agreement or any part hereof, or the right of such party thereafter to enforce each and every
provision in accordance with the terms of this Agreement.
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9. Indemnification: The Business agrees to indemnify, defend, and hold harmless the District,
its officers, employees, and agents from any and all claims, liabilities, damages, and expenses
(including reasonable attorney fees) arising out of or resulting from the Business’s performance
of services under this agreement, except to the extent caused by the negligence or willful
misconduct of the District.

Conversely, the District agrees to indemnify, defend, and hold harmless the Business, its officers,
employees, or subcontractors from any and all claims, liabilities, damages, and expenses
(including reasonable attorney fees) arising from the District’s and its representatives’ acts or
omissions in connection with this agreement, except to the extent caused by the negligence or
willful misconduct of the Business.

10. Entire Agreement: This Agreement constitutes the entire Agreement between the parties
concerning the subject matter hereof and supersedes any and all other written or oral
communications, agreements, or contracts between the parties with respect to such subject
matter.

11. Construction: Section headings are included herein solely for convenience of reference
and shall not be construed as part of any section or to modify the contents thereof. Any
ambiguities in this Agreement shall not be interpreted against the drafting party. If any
provision of this Agreement is determined to be invalid or unenforceable, the remainder of the
Agreement shall remain in full force and effect.

12. Governing Law: This Agreement shall be governed by and construed under the internal
laws of the State of Wisconsin without reference to conflicts of law principles.

13. Standards, Disclaimers, & Limitations: The Business's services under this Agreement are
limited to providing skilled therapy services, which the Business will perform in accordance
with generally accepted industry standards and practices. The Business does not assume any
responsibility for the acts or omissions made by the District, its employees, students, caregivers,
or any other third party. The Business does not make any guarantees regarding the effectiveness
of therapy or student progress. Except as expressly provided in this Agreement, each party
disclaims all warranties of every kind, whether express or implied. Neither party will be liable to
the other party for any incidental, consequential, indirect, special, exemplary, or punitive
damages, arising out of or related to this Agreement. The disclaimers and limitations of liability
in this agreement will apply regardless of the underlying legal theory of the claims and
regardless as to whether the other party has been advised of the possibility of such damages.

14. Interpretation: Neither this Agreement nor any uncertainty or ambiguity herein shall be
construed or resolved against one party whether under any rules of construction or otherwise.
On the contrary, this Agreement has been negotiated by and between the parties and shall be
construed and interpreted according to the ordinary meaning of the words used so as to fairly
accomplish the purposes and intentions of all parties hereto.
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Each party is signing this Agreement as of the Effective Date.

Go Go Midwest Speech Therapy, LLC Boyceville School District
Sign: Sign:
Print: Print:
Title: Title:
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26-27 Staff Compensation Recommendations Option 1

Teaching Staff: Recommendation to do $1,500 step on compensation
scale. Insurance will increase 9.9%, maybe less with plan change. Move
starting salary from $45,500 to $47,000

Administration: 3% increase.

Admin Secretaries, Director of Buildings and Grounds and Food Service
Director: 3% increase. Move FSD to 55,000

Bus Drivers: Recommendation for a $2,000 increase to base.
Sub drivers and activity runs should increase. TBD

Support Staff: $1.00 increase

Starting-25-26 increase for 26-27
Custodial-$16.00 .50 cent to starting
1.00 increase to staff
Paraprofessionals-$16.00 .50 cent to starting
1.00 increase to staff
Food Service $16.00 .50 to starting
1.00 increase to staff
Building Secretaries $18.00 .50 cent to starting
1.00 increase to staff
Bus Drivers- base $19,500 $21,500
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26-27 Staff Compensation Recommendations Option 2

Teaching Staff: Recommendation to do $1,500 step on compensation
scale. Insurance will increase 9.9%, maybe less with plan change. Move
starting salary from $45,500 to $47,000

Administration: 2% increase.

Admin Secretaries, Director of Buildings and Grounds and Food Service
Director: 2% increase. Move FSD to 55,000

Bus Drivers: Recommendation for a $2,000 increase to base.
Sub drivers and activity runs should increase. TBD

Support Staff: 2% increase

Starting-25-26 increase for 26-27
Custodial-$16.00 .50 cent to starting
1.00 increase to staff
Paraprofessionals-$16.00 .50 cent to starting
1.00 increase to staff
Food Service $16.00 .50 cent to starting
1.00 increase to staff
Building Secretaries $18.00 .50 cent to starting
1.00 increase to staff
Bus Drivers- base $19,500 $21,500
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