
          SAINT PETER SCHOOL BOARD
                Regular Board Meeting
                 Monday, June 21, 2021
           Saint Peter Community Center-Governors' Room
                          6:30 PM

                         

I. Call Meeting to Order
II. Pledge of Allegiance
III. Consideration and Adoption of the Agenda
IV. Consider Requests to Speak on the Agenda
V. Approval of Consent Agenda Items
VI. Action Items

1. Accept Graduates
2. Remove Return to School Committee
3. Approval of Tenure Action for Probationary Teachers
4. Approval of Memorandum of Understanding between the City of Saint 
Peter Recreation and Leisure and Saint Peter Community and Family 
Education
5. Approval of Yearly Governmental Lease
6. Approval of Individual Contracts
7. 2021/22 Budget Plan
8. Resolution for an Operating Referendum
9. Second/Final Reading of Revisions to the Policy Manual 
10. Consider Approval of a Resolution to approve Landowner Petition for 
Detachment and Annexation From One School District to Another

VII. Information Items
1. School Board Election Filing Dates
2. First Reading of Revisions to the Policy Manual

VIII. Reports
1. Building Principals
2. Superintendent of Schools
3. Board Members

a. Around the Table
IX. Upcoming Meetings of the School Board  
Shared Programs Committee
June 23, 2021
4:00PM
DO

Negotiations Committee
June 25, 2021
9:00
SPHS-Band Room
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Policy Review Committee
Wednesday, July 7, 2021
2:00
DO

Study Session
Monday, July 12, 2021
6:30PM
SPMS-Media Center

Shared Programs Committee
July 14, 2021
5:00PM
SPCC-Governor's Room
X. Adjournment
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ADDENDUM

BOARD MEETING
June 21, 2021

Governor’s Room
6:30PM

V. CONSENT AGENDA

1. Approval of the Study Session Minutes of May 13, 2021.

2. Approval of the Regular Board Meeting Minutes of May 17, 2021.

3. Approval of Bills ($1,524,508.75) and wire transfers ($) for May 2021.

3. Grants & Donations

a. The acceptance of a $1,694 SHIP Grant donation to South Elementary 
School.  This gift was facilitated by Nicollet County and used to 
purchase Spanish books to promote family reading for South 
Elementary Spanish speaking English language learners.

b. The acceptance of a Prairie Lakes Regional Arts Council grant for 
$4,000.00.  Funds from this grant will support the sPARK Mobile Art 
Studio. 

4. Personnel

a. The acceptance of the retirement of a technology education teacher 
(Warren Peterson) at Saint Peter High school effective May 28, 2021.

b. The acceptance of the retirement of a vocal voice teacher (Scott 
Hermanson) at Saint Peter Middle and High School effective May 28, 
2021.

c. The approval of the hiring of a 1.0 FTE counselor (Andrew Vander 
Linden) at Saint Peter High School.  This is a replacement position.

d.  The approval of a Family Medical Leave request of a first-grade 
teacher (Mariah Eyler) at South Elementary.  Her leave will begin on 
August 23, 2021 and end on October 20, 2021. 
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e. The approval of the hiring of a Speech Clinician (Elayna Howton) at 
Saint Peter Early Childhood for the 2021-2022 school year.  This is a 
contract transfer from MVED to Saint Peter Schools.

f. The approval of the hiring of a .25 ECSE Adaptive Physical Education 
teacher (Lauren Satrom) with Saint Peter Early Childhood Special 
Education for the 2021-2022 school year.  

g. The approval of the hiring of an ECSE supplemental teacher (Kellie 
Satrom) for the 2021-2022 school year.  

h. The approval of the hiring of school social worker (Mandy Kennedy) at 
North Elementary and Early Childhood.  This is a new position.

i. The approval of the hiring of a Technology Department Intern (Kelson 
Lund) with Saint Peter Public Schools for the summer of 2021.

j.  The approval of the hiring of an Industrial Technology Teacher (Scott 
Robinson) at Saint Peter High School for the 2021-2022 school year.  
This is a replacement position.

k. The approval of the hiring of a summer school world history teacher 
(Jaylen Heller) at Saint Peter High School starting June 2, 2021.

l. The approval of the hiring of a Saints Overtime Assistant (Katie 
Engeldinger) with Saint Peter Community & Family Education for the 
2021 summer.  This is a replacement position

m. The approval of the hiring of an Occupational Therapist (Hannah 
Kleschult) at South & North Elementary.  This is a contract transfer 
from MVED to Saint Peter Schools.

n. The approval of the hiring of a 1.0 FTE physical education teacher 
(Jordan Rudenick) at North Elementary.  This is a replacement position.

o. The acceptance of the resignation of an IT Specialist (Nathan Koster) 
effective June 30, 2021. 

p. The approval of the hiring of a 1.0 vocal music teacher (Bri Bergstrom) 
at Saint Peter Middle School/High School. This is a replacement 
position. 

q. The approval of the hiring of a 4th grade teaching fellow (Emma 
Fladager) at North Elementary for the 2021-22 school year. 
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r. At the June 21, 2021 School Board Meeting of St Peter Public Schools, 
Timothy Regner, Business Manager is authorized  to open and be the 
signer on a checking account at CCFBank.

s. The declaring of Middle School Physical Education equipment as 
obsolete and no longer needed.
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ADDENDUM

BOARD MEETING
Monday, June 21, 2021

Governor’s Room
6:30 PM

VI. ACTION ITEMS

1.  AGENDA ITEM #1

Subject: Accept Graduates 

Action: Requires a Motion

Background: Attached is a list of seniors who met all graduation 
requirements and were awarded diplomas on May 28, 2021. 

Presentation: High School Principal

Options/Recommendation:  I recommend your approval of the Saint Peter 
High School Class of 2021 graduates.
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MEMO TO: Mr. Gronseth
Members of the Board of Education

FROM: Annette Engeldinger

DATE: May 13, 2021

SUBJECT: Approval of Candidates for Graduation

Attached is a list of seniors who, at this time, have met all graduation 
requirements and are scheduled to be awarded diplomas on May 28, 2021. 
Students who do not fulfill all graduation requirements are not permitted to go 
through commencement exercises.  This approval is therefore tentative, pending 
final completion of all requirements.

Attachment
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SENIOR CLASS OF 2021
Rashidgandi Abdi Laurel Hibscher Lydia Ploog
Sumeyo Abdirahman Erin Hill Preston Pomije
Madison Abels Kayla Hoffman Brock Portner
Karen Aguilar Cruz Christopher Hopkins Frederick Powers
Asmaa Ahmed Alyssa Hrdlicka Taylor Powers
Obet Alcantara Alvarez Noah Hunt Ricardo Puga
Abdifatah Ali Sebastian Hutchens Carmin Pursifull
Mohamed Ali Rahima Jamac Elizabeth Quist
Jazmynn Allen Abdisamed Jimale Kiara Rahman
Catherine Ardison Emma Johnson Oscar Ramirez
Michelle Arriaga Emma Jones Jennifer Ramirez
Hayden Barr Jesus Juarez Seth Reicks
Shelby Beaudoin Morgan Kelly Kassandra Reyes
Matthew Becker Audrey Kennedy Jakob Rimstad
Megan Beran Noah Klaseus Joshua Robb
Alicia Bocanegra Rodriguez Christina Krueger Jamarion Robinson
John Borgmeier Vanessa Krueger Kaela Robinson
Dakotah Braun Emmalia Kunkel Ty Roessler
Ryan Braun Aden Kurdziolek Breeley Ruble
Hannah Brenke Zechariah Kyoore Garrison Rushing
Madyson Bryant Lani Langevin Emily Salfer
Ellen Cantrell Aubrey Larson Ryan Sandland
Alexis Christnagel Kathryn Larson Owen Schaffer
Raven Crane Nolan Larson Hailey Schmidt
Abdille Dahir Jack Leonard Aidan Schrumpf
Cajiton Dakono Anna LoFaro Miranda Seham
Nasteho Daud Samantha Long Khadra Sharif-Isaack
Ellen Davis Diana Loya Luke Simonette
Amelia Dickie Kelson Lund Tyler Skeen
Garrett Domras Kia Maas Connor Snay
Parker Domras Ismahan Malin Jack Sourbeck
Madison Doose Ashton Matejcek Brady Sowder
Zachary Duncomb Jayna Matejcek Brooklin Speiser
Tanner Dvorak Dakota Matheson Mary Stoffel
Maria Estrada Tahya McKinney Zachary Taylor
Alexis Flowers Brandon McLean Aiden Teegarden
Nathan Fogal Adrian Mellen Peyten Theis
Ryan Fondie Paige Meyer Citlaly Torres
Madison Frederick Johnathon Miller Jocelyn Torres-Capuchina
Emily Fugon Morgan Miller Nolayn Vande
Finn Gibson Christian Miller Yanira Vazquez
Theodore Giedd Logan Miller-Throldahl Aubree Volk
Joan Giese Elizabeth Mitchell Gage Volk
Ella Gilbertson Logan Moe Kyler Wachtel
Lucy Gonzalez Madison More Jillian Wahl
Shelby Graft Kaylee Moreau Henry Wang
Haydon Grams Elisabeth Munick Autumn Weber
Bailey Grant Ryan Nelson Carter Wendroth
Ethan Grant Kendall Nicolai Konrad Wernsing
Luis Guico Lauren Niemeyer Connor West
Sandra Guico Drew Obermiller Bailey Wilder
Mason Gullord Abdilrahman Omar Ryan Wilmes
Peighton Gunderson Elizabeth Orth Hope Woodrum-Wilson
Abigail Haggenmiller Penelope Panciera Wesley Yang
Michaela Hahn Autumn Pauly Chase Yeager
Gergely Hajos Bianca Penkert Shale Young
Mia Hansen Katherine Petersen Sahur Yusuf
Tara Harbo Allie Pettis Victoria Zachman
Tayser Hassen Nathan Pettis
Celia Hawbaker Finn Pisco
Brandon Hernandez Tuyen Pitts
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TO: Mr. Gronseth
Members of the Board of Education

FROM: Annette Engeldinger

DATE: May 7, 2021

SUBJECT: Ramla Mohamed and Luis Guerra

I am requesting that the board of education award a Saint Peter High School diploma to 
Ramla Mohamed and Luis Guerra.

Upon review of their course credits and transcripts, it has been determined that they 
meet the established requirements.

If you have any questions, please let me know.

slc
c: Jana Sykora, Guidance Counselor
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TO: Mr. Gronseth
Members of the Board of Education

FROM: Annette Engeldinger

DATE: June 9, 2021

SUBJECT: Nathan Opatz and Martin Thielges

I am requesting that the board of education award a Saint Peter High School diploma to 
Nathan Opatz and Martin Thielges.

Upon review of their course credits and transcripts, it has been determined that they 
meet the established requirements.

If you have any questions, please let me know.

slc
c: Jana Sykora, Guidance Counselor
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ADDENDUM

BOARD MEETING
Monday, June 21, 2021

Governor’s Room
6:30 PM

VI. ACTION ITEMS

2.  AGENDA ITEM #2

Subject: Remove Return to School Committee 

Action: Requires a Motion

Background: Last Spring, in response to the MN Safe Learning Plan, the 
School Board created a new committee to address needs 
associated with COVID-19. With the expiration of the MN Safe 
Learning Plan, the Return to School Committee is no longer 
necessary. Schools will now follow the universal guidance 
provided by the State. It is assumed at this time that we will 
not have restrictions for the return to school in the Fall.

Presentation: Superintendent of Schools

Options/Recommendation:  I recommend a motion to rescind the motion that 
                                             created the Return to School Committee. 
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ADDENDUM

BOARD MEETING
Monday, June 21, 2021

Governor’s Room
6:30 PM

VI. ACTION ITEMS

3.  AGENDA ITEM #3

Subject: Approval of Tenure Action for Probationary Teachers

Action: Requires a Motion

Background: The following teachers are recommended for continuing 
contracts by the building principals:  

 Maren Kind North Elementary
 Allison Koepp North Elementary
 Annemarie Clemenson Middle School
 Leah Knutson Middle School
 Alex Weis Middle School
 Jennifer St. John Middle School
 Doug Boyer Hoffmann Learning Center

Presentation: Superintendent
Building Principals

Options/Recommendation: I recommend the School Board grant 
tenure to the teachers recommended by 
the building principals.
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Date: June 1, 2021

To: Mr. Bill Gronseth, Superintendent

From: Darin Doherty, Principal
North Elementary School

Re: Continuing Contract (Tenure)
Recommendations

I am recommending the following individuals for a continuing contract (tenure) starting
with the 2021-2022 school year:

Maren Kind
Allison Koepp

Ms. Kind and Mrs. Koepp have finished their third successful year of teaching in Saint
Peter Public Schools.

If you have any questions, please contact me.

CC: Maren Kind
Allison Koepp
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MEMO TO: Bill Gronseth

FROM: Jon Graff

DATE: June 4, 2021

RE: Teacher Tenure Recommendations

The following teachers have completed all necessary portions of our supervision and evaluation
system, and I am recommending they be granted tenure in Saint Peter Public Schools:

● Annemarie Clemenson
● Leah Knutson
● Alex Weis
● Jennifer St. John
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TO: Saint Peter School Board

FROM: Chris Ovrebo

DATE: 18-June-2021

RE: Doug Boyer Tenure

CC: Bill Gronseth, Doug Boyer

Saint Peter School Board Members,

Please accept this recommendation to offer Doug Boyer a continuing contract (tenure)
starting in the 21-22 school year. Doug has successfully completed his third year of
teaching. His positive approach to instruction and his commitment to finding success
for all of his students will make him an excellent teacher for many years to come.

Chris Ovrebo
covrebo@stpeterschools.org

100 Lincoln Drive | Saint Peter, MN 56082 | 507-934-5703
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ADDENDUM

BOARD MEETING
Monday, June 21, 2021

Governor’s Room
6:30 PM

VI. ACTION ITEMS

4.  AGENDA ITEM #4
  

Subject: Approval of Memorandum of Understanding between the 
City of Saint Peter Recreation and Leisure and Saint Peter 
Community and Family Education

 Action: Requires a Motion

Background: Enclosed in your packet is the annual agreement between 
the school district and the City of Saint Peter to 
cooperatively provide youth development programs, after-
school programs, and summer programs for Saint Peter 
youth.

Presentation: Superintendent Gronseth

          Options/Recommendation:  I recommend your approval of the agreement.

45



TO: Bill Gronseth, Superintendent
and School Board

FROM: Tami Skinner, Community &
Family Education Director

SUBJECT:     Memorandum of Understanding
between St. Peter Recreation &
Leisure and Saint Peter Community
& Family Education

DATE: June 8, 2021

_________________________________________________________________________

Please see the Memorandum of Understanding between St. Peter Recreation & Leisure and
Saint Peter Community & Family Education for the 2021/22 program year.

There are no changes to this memorandum from the previous year.  I recommend that you
approve it.

If you should have any questions, please feel free to contact me.
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MEMORANDUM OF UNDERSTANDING
July 1, 2021 – June 30, 2022

Saint Peter Public Schools - Community and Family Education
and

City of Saint Peter - Department of Recreation and Leisure Services Department

This memorandum identifies key components to maximize opportunities to the community.

I. BEST PRACTICES AND GUIDING PRINCIPLES – School District #508, through the
Community and Family Education Department (C&FE) and the City of Saint Peter
through the Department of Recreation and Leisure Services (R&LS) recognize a shared
commitment to best practices that maximize opportunities for the community.

A. Prioritize community needs and allocation of funding
B. Delineate responsibilities to minimize program duplication
C. When appropriate, combine resources including staff and facilities to strengthen

and/or develop signature community wide events
D. Routinely examine and address community program and service needs
E. Collaborate with other area organizations to strengthen the involvement and

support of underserved families
F. Co-publish seasonal brochures
G. Offer common registration dates

II. YOUTH DEVELOPMENT/SERVICE FUNDING ASSURANCES

STATEMENT OF ASSURANCES:
Community and Family Education will provide funding to Recreation and Leisure
Services to enhance Youth Development opportunities, meeting the intent of State
Statutes, which govern Youth Development expenditures. ($7,500)

Minnesota Statute (2003) 124D.19, Subd. 9. and 10.)
(Age priority: 8 through 14 years)
All programs assigned to these funds will not be subject to non-resident fees (City of
Saint Peter); non-resident fees may be charged for non-residents of the Saint Peter
School District.

With additional youth development/service funds, Recreation and Leisure Services
Department will offer youth programs that provide youth with:

● An understanding and appreciation of service in their community through
hands-on experiences

● Knowledge needed to make safe and healthy lifestyle choices
● An understanding of and appreciation and respect for diversity in race, culture,

gender, age, social status, ability, etc.
● an opportunity to have a voice in decisions that affect them

Memorandum of understanding
1 of 3
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● positive recreational, social and learning activities
● opportunities to develop a safe, equitable, accepting, cooperative, friendly and

inclusive school and community environment

III. AFTER-SCHOOL FUNDING ASSURANCES

STATEMENT OF ASSURANCES: Community and Family Education (C&FE) will
provide funding to Recreation and Leisure Services (R&LS) to enhance after-school
opportunities, meeting the intent of State statutes, which govern after-school
expenditures. ($2,700)

(Minnesota Statute (2003) 124D.19, Subd. 13.)
(Age priority: 8 through 14 years)
All programs assigned to these funds will not be subject to non-resident fees (City of
Saint Peter); non-resident fees may be charged for non-residents of the Saint Peter
School District.

With additional youth funds, Recreation and Leisure Services Department will offer
after-school programs that:

● collaborate with and leverage existing community resources that have
demonstrated effectiveness

● reach out to youth, including underserved and at-risk youth in the community
● serve children participating in adult-supervised programs during non-school

hours
● support academic achievement
● increase skills in sports and other activities

IV. GUIDELINES FOR SPONSORING YOUTH PROGRAMS

SCHOOL YEAR 2021-22 YOUTH PROGRAMS
(August 31, 2021–May 27, 2022)

R&LS will offer the following:
● After school activities (e.g. Legos Program, eSports, Kids Club,

Exploration Recreation, Fencing, Early Rec Out Days, and Open Gym)
● Leadership and/or certification programs for youth ages 14 and under

(e.g. Babysitter Training, Be Prepared…NOT Scared, and Home Alone
Class)

C&FE will offer the following:
● Theatre & Fine Arts experiences ( e.g. Arts Center, Music Lessons)
● Educational enrichment experiences (e.g. foreign languages, nutrition,

STEM, and STEAM)
● American Red Cross Swim Lessons at the high school pool
● Certification programs for young adults 15 yrs+ (e.g. First Aid, CPR,

Lifeguard Training, Water Safety Instruction)

SUMMER YOUTH PROGRAMS
(July 1–August 31, 2021 and June 1-30, 2022)

R&LS will offer the following:
● E-12 Youth activities, teams, and camps (e.g. Exploration Recreation,

eSports, Fencing, youth sports, and camps)
● American Red Cross Swim Lessons at the City outdoor pool

Memorandum of understanding
2 of 3
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● Leadership and/or certification programs for youth ages 14 and under
(e.g. Volunteer In the Park, Babysitter Training, Guard Start, Water Safety
Instructor Aide)

C&FE will offer the following:
● Theatre and Fine Arts experiences (e.g. Prairie Fire Theatre, Music

Lessons, and Arts Center Classes)
● Educational enrichment experiences (e.g. foreign languages, nutrition,

and STEM, STEAM reading)
● Parent/Child classes/events
● Certification programs young adults 15 yrs+ (e.g. First Aid, CPR, lifeguard

training, and water safety instruction)

V. FUNDING

School District #508 shall provide the following funding to the City of Saint Peter for
provision of services:

Youth Development Funding $7,500
After School Funding $2,700

Distribution of funds shall be made twice a year and funds may be requested and
distributed in two equal payments (e.g. July 1, 2021 and January 2, 2022).

This agreement by and between School District #508 and the City of Saint Peter is hereby
approved.

CITY OF SAINT PETER SCHOOL DISTRICT #508

_________________________________ ___________________________________
Todd Prafke Bill Gronseth
City Administrator Superintendent

_________________________________ ___________________________________
Date Date

Memorandum of understanding
3 of 3
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ADDENDUM

BOARD MEETING
Monday, June 21, 2021

Governor’s Room
6:30 PM

VI. ACTION ITEMS

5.  AGENDA ITEM #5

Subject: Approval of Yearly Governmental Lease

Action: Requires a Resolution

             Background: Governmental lease-purchase arrangements are utilized to 
    purchase technology equipment across the school district. 

This year’s lease is designed to support the 1:1 initiative, 
and other hardware for all sites in the district. The low bid 
for the lease is First National Bank. Lease details are 
enclosed in your packet.

Presentation: Business Manager

           Options/Recommendation: I recommend that you pass a resolution for the 
yearly governmental lease through First 
National Bank.
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RESOLUTION

Member ____________________________________ introduced the following resolution and moved its adoption:

RESOLUTION APPROVING AND AUTHORIZING THE EXECUTION OF A GOVERNMENTAL 
LEASE-PURCHASE MASTER AGREEMENT AND SUPPLEMENTS THERETO AND RELATED 

DOCUMENTS AND CERTIFICATES

BE IT RESOLVED by the School Board of Independent School District No. 508, State of Minnesota, as 
follows:

1.  The Governmental Lease-Purchase Master Agreement (the "Agreement" or the "Master Lease) and the 
Supplement or Supplements thereto are hereby approved substantially in the form presented to this Board and on file 
in the Officer of the Clerk.

2.  The Superintendent of the District is hereby authorized to execute the Agreement and any Supplement or 
Supplements thereto on behalf of the District, and to execute such other certificates and documents as may be 
necessary and appropriate to effectuate the transactions contemplated by the Agreement and said Supplement or 
Supplements.  The Agreement, the Supplement or Supplements and the related documents may contain such 
necessary and appropriate variations, omissions and insertions as the Superintendent shall determine to be necessary, 
and the execution thereof by the Superintendent shall be conclusive evidence of such determination and its approval 
by the Board.

3.  Lessee does not reasonably anticipate that it will issue tax-exempt obligations (not including "private 
activity bonds" as defined in Section 141 of the Internal Revenue Code of 1986, as amended) in an aggregate amount 
in excess of $10 million during the calendar year in which the Lease commences.  The Lease is designated as a 
qualified tax-exempt obligation for purposes of Section 265 (b)(c) of the Internal Revenue Code of 1986, as 
amended, relating to deductibility of interest by financial institutions.

The motion for the adoption of the foregoing resolution was duly seconded by Member 
______________________                                         and upon roll call vote the following voted in favor thereof:  
______________________________ 
_____________________________________________________________________________________________
___ ________________________________________________________________________________ and the 
following voted against the same:  
__________________________________________________________________.

WHEREUPON, said resolution was declared duly passed and adopted.

STATE OF MINNESOTA )
SS

COUNTY OF NICOLLET )

I, the undersigned, being the fully qualified and acting Clerk of Independent School District No. 508, State of 
Minnesota, do hereby certify that I have carefully compared the attached and foregoing extract of minutes of a 
meeting of the School District held on the 21st day of June, 2021, with the original thereof on file in my office, and 
the same is a full, true and complete transcript insofar as the same relates to the adoption of a resolution approving 
and authorizing the execution of a governmental lease-purchase master agreement and supplements thereto and 
related documents and certificates.

WITNESS MY HAND officially as such Clerk the 21st  day of June, 2021.51



_________________________________________________ 
Drew Dixon, Clerk
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ADDENDUM

BOARD MEETING
Monday, June 21, 2021

Governor’s Room
6:30 PM

VI. ACTION ITEMS

6.  AGENDA ITEM #6
 
Subject: Approval of Individual Contracts

Action: Requires a Motion

Background: Included in your packet are tentative contract agreements for the 
following individual contracts: 

     Individual Contracts:

 Community and Family Education Program Assistant Alena Webster
 Early Childhood/Targeted Services Program Assistant Gina Evenson
 Facilities Use Coordinator Barb Regner
 Information Technology Support Specialist Paul Johnson
 Saints Overtime Coordinator Shaina Sieh
 Student Support Liaison Liliana Figueroa
 Student Support Liaison Maripsa Romero
 Community Education Director Tami Skinner
 Special Programs Administrator Ytive Prafke
 Payroll Supervisor Cheri Portner
 Finance Accountant Bee Ong
 MARSS Accountant Kris LeClerc
 Operations and Maintenance Supervisor Marc Bachman

Presentation: Superintendent of Schools

Options/Recommendation:  I recommend approval of each contract agreement listed.
  

54



MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 6.1.2021

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the
Community and Family Education Program Assistant. Details are as follows:

Tentative Contract Agreement

Name of Employee: Alena Webster

Position: Community and Family Education Program Assistant

2021-2022 2022-2023

Salary $17.05/hr $17.50/hr

FICA/PERA $2.58/hr $2.65/hr

Total $19.63/hr $20.15/hr

I recommend your approval of this contract.

cc: Alena Webster
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MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 6.1.2021

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the Early
Childhood/Targeted Services Program Assistant.  Details are as follows:

Tentative Contract Agreement

Name of Employee: Gina Evenson

Position: Early Childhood/Targeted Services Program Assistant

2021-2022 2022-2023

Salary $17.05/hr $17.50/hr

FICA/PERA $2.58/hr $2.65/hr

Total $19.63/hr $20.15/hr

I recommend your approval of this contract.

cc: Gina Evenson
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MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 6.1.2021

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the Facilities
Use Coordinator.  Details are as follows:

Tentative Contract Agreement

Name of Employee: Barb Regner

Position: Facilities Use Coordinator

2021-2022 2022-2023

Salary $37,668 $38,610

FICA/PERA $5,706 $5,849

H&H (single) <$12,500 <$12,500

Dental Insurance (single) $440 $440

Life Insurance $55.80 $55.80

Total $56,369.80 $57,454.80

I recommend your approval of this contract.

cc: Barb Regner
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MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 6.1.2021

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the
Information Technology Support Specialist.  Details are as follows:

Tentative Contract Agreement

Name of Employee: Paul Johnson

Position: Information Technology Support Specialist

2021-2022 2022-2023

Salary $18.50/hr $19.00/hr

FICA/PERA $2.80/hr $2.88/hr

Total $21.30/hr $21.88/hr

I recommend your approval of this contract.

cc: Paul Johnson
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MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 6.1.2021

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the Saints
Overtime Coordinator.  Details are as follows:

Tentative Contract Agreement

Name of Employee: Shaina Sieh

Position: Saints Overtime Coordinator

2021-2022 2022-2023

Salary $33,452 $34,288

FICA/PERA $5,068 $5,194

H&H (single) <$12,500 <$12,500

Dental Insurance (single) $440 $440

Life Insurance $55.80 $55.80

Total $51,515.80 $52,477.80

I recommend your approval of this contract.

cc: Shaina Sieh
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MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 5.17.21

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the Student
Support Liaison.  Details are as follows:

Tentative Contract Agreement

Name of Employee: Liliana Figueroa

Position: Student Support Liaison

2021-2022 2022-2023

Salary $43,000 $43,645

FICA/PERA $6,514 $6,612

H&H (single) <$12,500 <$12,500

Dental Insurance (single) $440 $440

Life Insurance $55.80 $55.80

Total $62,509.80 $62,252.80

I recommend your approval of this contract.

cc: Liliana Figueroa

60



MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 6.1.2021

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the Student
Support Liaison.  Details are as follows:

Tentative Contract Agreement

Name of Employee: Maripsa Romero

Position: Student Support Liaison

2021-2022 2022-2023

Salary $45,778 $46,923

FICA/PERA $6,935 $7,108

H&H (single) <$12,500 <$12,500

Dental Insurance (single) $440 $440

Life Insurance $55.80 $55.80

Total $65,708.8 $67,026.80

I recommend your approval of this contract.

cc: Maripsa Romero
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MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 6.1.2021

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the
Community Education Director.  Details are as follows:

Tentative Contract Agreement

Name of Employee: Tami Skinner

Position: Community Education Director

2021-2022 2022-2023

Salary $66,500 $68,162

FICA/PERA $10,074 $10,326

H&H (single) $13,212 $13,212

Dental Insurance (family) $1224 $1224

Life Insurance $223 $223

Total $91,223 $93,147

I recommend your approval of this contract.

cc: Tami Skinner
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MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 6.1.2021

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the Special
Programs Administrator.  Details are as follows:

Tentative Contract Agreement

Name of Employee: Ytive Prafke

Position: Special Programs Administrator

2021-2022 2022-2023

Salary $102,642 $105,208

FICA/TRA $16,422 $16,833

H&H (single) $13,212 $13,212

Dental Insurance (family) $1224 $1224

Life Insurance $223 $223

Income Protection Insurance $256 $263

Total $133,979 $136,963

I recommend your approval of this contract.

cc: Ytive Prafke
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MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 6.14.2021

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the Payroll
Supervisor.  Details are as follows:

Tentative Contract Agreement

Name of Employee: Cheri Portner

Position: Payroll Supervisor

2021-2022 2022-2023

Salary $59,990 $61,490

FICA/PERA $9,088 $9,315

H&H (single) $13,500 $13,500

Dental Insurance (family) $1224 $1224

Life Insurance $55.80 $55.80

Total $83,857 $85,584

I recommend your approval of this contract.

cc: Cheri Portner
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MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 6.14.21

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the Finance
Accountant.  Details are as follows:

Tentative Contract Agreement

Name of Employee: Bee Ong

Position: Finance Accountant

2021-2022 2022-2023

Salary $53,620 $54,960

FICA/PERA $8,123 $8,326

H&H (single) $13,500 $13,500

Income Protection $134 $137

Life Insurance $55.80 $55.80

Total $75,432.80 $76,978.80

I recommend your approval of this contract.

cc: Bee Ong
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MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 6.14.21

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the MARSS
Accountant.  Details are as follows:

Tentative Contract Agreement

Name of Employee: Kris LeClerc

Position: MARSS Accountant

2021-2022 2022-2023

Salary $44,280 $45,387

FICA/PERA $6,708 $6,876

H&H (single) $13,500 $13,500

Income Protection $110 $113

Life Insurance $55.80 $55.80

Total $64,653.80 $65.931.80

I recommend your approval of this contract.

cc: Kris LeClerc
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MEMO TO: Members of the School Board

FROM: Bill Gronseth

DATE: 6.14.21

SUBJECT: Tentative Contract Agreement

We have a tentative agreement on a 2021-2022 & 2022-2023 contract for the
Operations and Maintenance Supervisor.  Details are as follows:

Tentative Contract Agreement

Name of Employee: Marc Bachman

Position: Operations and Maintenance Supervisor

2021-2022 2022-2023

Salary $95,050 $97,426

FICA/PERA $15,208 $15,588

H&H (single) $13,212 $13,212

Income Protection $237 $244

Dental Insurance (Family) $1224 $1224

Life Insurance $223 $223

Total $125,154 $127,917

I recommend your approval of this contract.

cc: Marc Bachman
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ADDENDUM

BOARD MEETING
Monday, June 21, 2021

Governor’s Room
6:30 PM

VI. ACTION ITEMS

7.  AGENDA ITEM #7

Subject: 2021/22 Budget Plan

Action: Requires a Motion

               Background: The preliminary 2021-22 budget in the areas of the general
fund, capital fund, food service fund, community service
fund, capital projects fund, debt redemption fund, and trust
fund will be presented at the meeting.
The Finance Committee reviewed the budget in detail at its
meeting on June 11, 2021 and recommends that the budget
be approved at tonight’s meeting. The committee will be
provided additional information during the meeting.

Presentation: Superintendent of Schools
Business Manager
Finance Committee

Options/Recommendation: I recommend that you approve the 
preliminary 2021-2022 school district budget.    
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ADDENDUM

BOARD MEETING
Monday, June 21, 2021

Governor’s Room
6:30 PM

VI. ACTION ITEMS

8.  AGENDA ITEM #8

Subject: Resolution for an Operating Referendum

Action: Requires a Resolution

           Background: As part of the referendum planning process a “Resolution of 
Intent” declares that the School District plans to move 
forward with an Operational Referendum in November, 
2021. A future resolution will include the details of the 
ballot.  

Resolution

Indicating the intent to move forward with an operating referendum in 
November, 2021.

WHEREAS the current voter approved operating levy of $182.10 for our district 
is set to expire in 2021, and

WHEREAS the current operating levy is necessary to maintain quality 
programming,and

WHEREAS additional funds are needed to realize the mission and vision for the 
Saint Peter Public Schools, 

THEREFORE BE IT RESOLVED that the School Board hereby intends to take 
future action to place an operating referendum on the November, 2021 ballot.

Presentation: Business Manager
Superintendent of Schools

 Options/Recommendation: I recommend approval of the resolution.
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ADDENDUM

BOARD MEETING
Monday, June 21, 2021

Governor’s Room
6:30 PM

VI. ACTION ITEMS

9.  AGENDA ITEM #9
 
Subject: Second/Reading of Revisions to the Policy Manual

Action: Requires a Motion

Background: There have been no questions or changes since the first reading.  Upon 
approval it would be accepted and implemented.

Policy 534 Unpaid Meal Charges
(Deletion of 004.11 Unpaid Student Meal Charges)

Presentation: Policy Committee 
Superintendent of Schools

Options/Recommendation: We recommend these policy changes be adopted.
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534-1 

 

Adopted:                               MSBA/MASA Model Policy 534 

 Orig. 2017 

Revised:                                Rev. 2019 
 
 

534 UNPAID MEAL CHARGES 
 

[Note:  United States Department of Agriculture (USDA) Policy Memorandum SP 46-
2016 requires all School Food Authorities (i.e., school districts) operating federal 
school meal programs to have a written and clearly communicated system to 
address unpaid meal charges by July 1, 2017. USDA Policy Memorandum SP 23-2017 
clarified that school districts could adopt a “policy” or “standard practice.” Although 

this document is styled as a “policy,” school districts may establish and implement a 
set of written procedures instead of a policy, provided that the written document 
explains how the school district will handle situations where students eligible to 
receive reduced-price or paid meals do not have money in their account or in hand to 

cover the cost of their meals at the time of service. The policy or standard practice 
must be implemented throughout the school district.] 

 
[Note: This MSBA/MASA model policy is drafted to be consistent for all grade levels. 
However, local school districts may vary the meal charge policy for elementary, 
middle, and high schools.] 
 
[Note: School districts must follow appropriate debt collection practices when 
attempting to recover unpaid meal charges.] 

 
I. PURPOSE 
 

The purpose of this policy is to ensure that students receive healthy and nutritious meals 
through the school district’s nutrition program and that school district employees, families, 
and students have a shared understanding of expectations regarding meal charges.  The policy 
seeks to allow students to receive the nutrition they need to stay focused during the school 

day and minimize identification of students with insufficient funds to pay for school meals as 
well as to maintain the financial integrity of the school nutrition program. 

 
II. PAYMENT OF MEALS  
 
 [Note:  Payment systems and procedures will likely vary from school district to 

school district.  The school district should select one of the following options and 
delete the remaining options.] 

 
A. Families can pay for meals online via Infinite Campus at no charge or  
 submit a check or cash at any school office or cafeteria. 
 
  [OPTION 1:  All meal purchases are to be prepaid before meal service begins. [Insert 

description for how families may add money to students’ accounts (e.g., electronic 
payment options, pay at the school office, etc.).] A student who does not have 
sufficient funds will not be allowed to charge meals or a la carte items until additional 

money is deposited in the student’s account.] 
 

 [OPTION 2:  Students have use of a meal account. When the balance reaches zero, a 
student may charge no more than $[insert amount] or [insert number of meals] to 

this account. When an account reaches this limit, a student shall not be allowed to 
charge further meals or a la carte items until the negative account balance is paid. 
[Insert description for how families may add money to students’ accounts (e.g., 
electronic payment options, pay at the school office, etc.).]] 

 
  [OPTION 3:  Insert a school district-specific process for payment of meals.] 
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B. All students, regardless of their lunch account balance, shall be offered a reimbursable 

school breakfast and lunch each school day.   
 
  If the school district receives school lunch aid under Minn. Stat. § 124D.111, it must 

make lunch available without charge to all participating students who qualify for free 
or reduced-price meals regardless of account balance. 

 
C. Students with a negative meal account balance of -$20.00 or more are not 

allowed to charge for additional items, however students may purchase 
extra items with cash.   

 

 A student with an outstanding meal charge debt will be allowed to purchase a meal if 
the student pays for the meal when it is received. 

 
D. The school district may provide an alternate meal that meets federal and state 

requirements to a student who does not have sufficient funds in the student’s account 

or cannot pay cash for a meal.  The school district will accommodate special dietary 

needs with respect to alternate meals.  The cost of the alternative meal ($[insert 
amount]) will be charged to the student’s account or otherwise charged to the 
student. 

 
E. When a student has a negative account balance, the student will not be allowed to 

charge a snack item. 
 

F. If a parent or guardian chooses to send in one payment that is to be divided between 
sibling accounts, the parent or guardian must specify how the funds are to be 
distributed to the students’ accounts.  Funds may not be transferred between sibling 
accounts unless written permission is received from the parent or guardian. 

 
III. LOW OR NEGATIVE ACCOUNT BALANCES – NOTIFICATION  
 

 A. The school district will make reasonable efforts to communicate with families to 

resolve the matter of unpaid charges. Where appropriate, families may be encouraged 
to apply for free and reduced-price meals for their children. 

 
  The school district will make reasonable efforts to notify families when meal account 

balances are low or fall below zero. 

 
 B. The school district will make reasonable efforts to collect unpaid meal charges 

classified as delinquent debt. Unpaid meal charges are designated as delinquent debt 
when payment is overdue, the debt is considered collectable, and efforts are being 
made to collect it. 

 
  Families will be notified of an outstanding negative balance once the negative balance 

reaches $[insert amount] or [insert number of meals]. Families will be notified by 
[insert the method used to notify families (e.g., automated calling system, email, 
letters sent home)]. 

 

 C. Negative balances of more than $200, not paid prior to the end of the school year will 
be turned over to the superintendent or superintendent’s designee for collection. 
Collection options may include, but are not limited to, use of collection agencies, 

claims in the conciliation court, or any other legal method permitted by law. 
 
  Reminders for payment of outstanding student meal balances will not demean or 

stigmatize any student participating in the school lunch program. A meal will not be 
taken away from a student with an overdrawn account. 

 

 D. The school district may not deny any student the opportunity to  
participate in graduation ceremonies or other commencement activities 
due to unpaid meal charges. 
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IV. UNPAID MEAL CHARGES 

 
 A. The school district will make reasonable efforts to communicate with families to 

 resolve the matter of unpaid charges. Where appropriate, families may be 

 encouraged to apply for free and reduced-price meals for their children. 
  
 B. The school district will make reasonable efforts to collect unpaid meal charges 

 classified as delinquent debt.  Unpaid meal charges are designated as delinquent 
 debt when payment is overdue, the debt is considered collectable, and efforts  are  

  being made to collect it. 
 

C. Negative balances of more than $200, not paid prior to the end of the school year, will 
be turned over to the superintendent or superintendent’s designee for collection. 
Collection options may include, but are not limited to, use of collection agencies, 
claims in the conciliation court, or any other legal method permitted by law.  

 

D. The school district may not enlist the assistance of non-school district employees, such 

as volunteers, to engage in debt collection efforts.  
 
E. The school district may not deny any student the opportunity to participate in 

graduation ceremonies or other commencement activities due to unpaid meal charges. 
 
V. COMMUNICATION OF POLICY  
 

A. This policy and any pertinent supporting information shall be provided in writing (i.e., 
mail, email, back-to-school packet, student handbook, etc.) to:  

 
  1. all households at or before the start of each school year; 

  
             2. students and families who transfer into the school district, at the time of 

enrollment; and 

 

   3. all school district personnel who are responsible for enforcing this policy. 
  
 B. The school district may post the policy on the school district’s website, in addition to 

providing the required written notification described above. 
 

    
Legal References: Minn. Stat. § 124D.111, Subd. 4  
 42 U.S.C. § 1751 et seq. (Healthy and Hunger-Free Kids Act) 
 7 C.F.R. § 210 et seq. (School Lunch Program Regulations) 
 C.F.R. § 220.8 (School Breakfast Program Regulations) 
 USDA Policy Memorandum SP 46-2016, Unpaid Meal Charges: Local Meal 

Charge Policies (2016)  

 USDA Policy Memorandum SP 47-2016, Unpaid Meal Charges: Clarification on 
Collection of Delinquent Meal Payments (2016)  

 USDA Policy Memorandum SP 23-2017, Unpaid Meal Charges: Guidance and 
Q&A 

 Minn. Op. Atty. Gen. 169j (May 14, 2019) (Letter to Ricker) 
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ADDENDUM

BOARD MEETING
Monday, June 21, 2021

6:30PM

VI. ACTION ITEMS

10.  AGENDA ITEM #10

Subject: Consider Approval of a Resolution to approve Landowner Petition for
Detachment and Annexation From One School District to Another.

Action: Requires a Resolution

Background: A community member has submitted a request to change the school
district boundary. Due to a land trade that happened many years ago,
their property consists of two separate parcels and lies in two school
districts.  Nicollet County Zoning and Planning requires a minimum of 3.5
acres in an Ag district. As the current owner would like to sell the
property, they must combine the two parcels into one. The majority of the
property, and the dwelling, is in Sibley East School District (2.87 acres)
and 1.7 acres is within the Saint Peter School District. The County
Requires that a Resolution be passed by the School District to allow for
the combining of the parcels.

Presentation: Superintendent of Schools

Options/Recommendation: I recommend passing the following Resolution:

Whereas The Saint Peter School District has received a written request for the Annexation and Detachment of a
1.7 acre parcel of land,

And Whereas the land is located in an Ag District which requires 3.5 acres.

And Whereas the property is used for agricultural purposes,

Therefor be it resolved that Saint Peter School Board approves the Annexation and Detachment as requested for
the property described below:
that part of the Southeast Quarter of the Northeast Quarter of Section 13,Township 111
North, Range 28 West, Nicollet County, Minnesota, described as follows: Beginning at the
Northeast Corner of the Southeast Quarter of the Northeast Quarter Section13; thence
South 88 degrees 43 minutes 29 seconds West on the North line of the Southeast
Quarter of the Northeast Quarter of Section 13, a distance of 740 feet; thence South 00
degrees 07 minutes 26 seconds East on a line parallel with the East line of the Southeast
Quarter of the Northeast Quarter Section 13, a distance of 100 feet; thence North 88
degrees 43 minutes 29 seconds East on a line parallel with the North line of the
Southeast Quarter of the Northeast Quarter of Section 13; thence North 00 degrees 07
minutes 26 seconds West on said East line, 100 feet to the point of the beginning.
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RESOLUTION
Petition of Landowners For Detachment and Annexation

From One School District to Another

Whereas The Saint Peter School District has received a written request for the
Annexation and Detachment of a 1.7 acre parcel of land,

And Whereas the land is located in an Ag District which requires 3.5 acres.

And Whereas the property is used for agricultural purposes,

Therefor be it resolved that Saint Peter School Board approves the Annexation
and Detachment as requested for the property described below:

That part of the Southeast Quarter of the Northeast Quarter of Section
13,Township 111 North, Range 28 West, Nicollet County, Minnesota,
described as follows: Beginning at the Northeast Corner of the Southeast
Quarter of the Northeast Quarter Section13; thence South 88 degrees 43
minutes 29 seconds West on the North line of the Southeast Quarter of
the Northeast Quarter of Section 13, a distance of 740 feet; thence South
00 degrees 07 minutes 26 seconds East on a line parallel with the East
line of the Southeast Quarter of the Northeast Quarter Section 13, a
distance of 100 feet; thence North 88 degrees 43 minutes 29 seconds
East on a line parallel with the North line of the Southeast Quarter of the
Northeast Quarter of Section 13; thence North 00 degrees 07 minutes 26
seconds West on said East line, 100 feet to the point of the beginning.

85



ADDENDUM

BOARD MEETING
Monday, June 21, 2021

Governor’s Room
6:30 PM

VII. INFORMATION ITEMS

1.  AGENDA ITEM #1
 
Subject: School Board Election Filing Dates

          Background: There are three School Board Members with terms expiring in 2021. That 
State of Minnesota has timelines and guidance that must be followed for 
this process. Publication and posting notification of filing periods is part of 
this process. The attached document provides the public with the required 
notification. 

Presentation: Superintendent of Schools
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NOTICE OF FILING DATES FOR GENERAL ELECTION TO
THE SCHOOL BOARD

INDEPENDENT SCHOOL DISTRICT NO. 508
SAINT PETER PUBLIC SCHOOLS

STATE OF MINNESOTA

NOTICE IS HEREBY GIVEN that the period for filing affidavits of
candidacy for the office of school board member of Independent School
District No. 508 shall begin July 27, 2021 at 8:00 AM and shall close at
5:00 PM on August 10, 2021.

The general election shall be held on Tuesday, November 2, 2021.
At the general election, three (3) members will be elected to the School
Board for terms of four (4) years each.

Affidavits of Candidacy are available from the School District Clerk at
100 Lincoln Drive, Suite 229, Saint Peter, Minnesota. The filing fee for this
office is $2.  A candidate for this office must be an eligible voter, must be 21
years of age or more on assuming office, must have been a resident of the
school district from which the candidate seeks election for thirty (30) days
before the general election, and must have no other affidavit on file for any
other office at the same general election.

The affidavits of candidacy must be filed in the office of the School
District Clerk and the filing fee paid prior to 5:00 PM on August 10, 2021.

Dated: June 10, 2021 BY ORDER OF THE SCHOOL BOARD

/s/ Drew Dixon, School District Clerk
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ADDENDUM

BOARD MEETING
Monday, June 21, 2021

Governor’s Room
6:30 PM

VII. INFORMATION ITEMS

2.  AGENDA ITEM #2
 
Subject: First Reading of Revisions to the Policy Manual

          Background:
 Policy 601 School District Curriculum and Instructional Goal
 It was decided to carry this policy forward to the next meeting. 
 (Deletion of 006.10 School District Curriculum and Instructional Materials)

Policy 603 Curriculum Development
Strike notation in the beginning
Strike “MSBA Model” from cross references

 (No existing corresponding policy)

Presentation: Superintendent of Schools
Policy Committee
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 603-1 

Adopted:                               MSBA/MASA Model Policy 603 

Orig. 1995 

Revised:                                Rev. 2019 

 

 

603 CURRICULUM DEVELOPMENT 

 

[Note:  Minn. Stat. § 120B.11 requires school districts to adopt a comprehensive 

long-term strategic plan that addresses the review of curriculum, instruction, 

student achievement, and assessment.  MSBA/MASA Model Policies 601, 603, and 

616 address these statutory requirements.  In addition, MSBA/MASA Model Policies 

613-615 and 617-620 provide procedures to further implement the requirements of 

Minn. Stat. § 120B.11.] 

 

I. PURPOSE 

 

The purpose of this policy is to provide direction for continuous review and improvement of the 

school curriculum. 

 

II. GENERAL STATEMENT OF POLICY 

 

Curriculum development shall be directed toward the fulfillment of the goals and objectives of 

the education program of the school district. 

 

III. RESPONSIBILITY 

 

A. The superintendent shall be responsible for curriculum development and for 

determining the most effective way of conducting research on the school district’s 

curriculum needs and establishing a long range curriculum development program.  

Timelines shall be determined by the superintendent that will provide for periodic 

reviews of each curriculum area. 

 

B. A district advisory committee shall provide assistance at the request of the 

superintendent.  The advisory committee membership shall be a reflection of the 

community and, to the extent possible, shall reflect the diversity of the district and its 

school sites, and shall include parent, teacher, support staff, student, community 

residents, and administration representation, and shall provide translation to the 

extent appropriate and practicable.  Whenever possible, parents and other community 

residents shall comprise at least two-thirds of advisory committee members. 

 

C. Within the ongoing process of curriculum development, the following needs shall be 

addressed: 

 

1. Provide for articulation of courses of study from kindergarten through grade 

twelve. 

 

2. Identify minimum objectives for each course and at each elementary grade 

level. 

 

3. Provide for continuing evaluation of programs for the purpose of attaining 

school district objectives. 

 

4. Provide a program for ongoing monitoring of student progress. 

 

5. Provide for specific, particular, and special needs of all members of the student 
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community. 
 

6. Develop a local literacy plan to have every child reading at or above grade 
level no later than the end of grade 3, including English learners, and teachers 
providing comprehensive, scientifically based reading instruction consistent 

with law. 

 

7. Integrate required and elective course standards in the scope and sequence of 

the district curriculum. 

 

8. Meet all applicable requirements of the Minnesota Department of Education 

and federal law. 

 

D. Students identified as not reading at grade level by the end of kindergarten, grade 1, 

and grade 2 must be screened for characteristics of dyslexia.  Students in grade 3 or 

higher who demonstrate a reading difficulty to a classroom teacher must be screened 

for characteristics of dyslexia, unless a different reason for the reading difficulty has 

been identified.  See Minn. Stat. § 120B.12, Subd. 2. 

 

E. Students who do not meet or exceed Minnesota academic standards, as measured by 

the Minnesota Comprehensive Assessments that are administered during high school, 

shall be informed that admission to a public school is free and available to any resident 

under 21 years of age or who meets the requirements of Minn. Stat. § 120A.20, Subd. 

1(c).  A student’s plan under this section shall continue while the student is enrolled. 

 

F. The superintendent shall be responsible for keeping the school board informed of all 

state-mandated curriculum changes, as well as recommended discretionary changes, 

and for periodically presenting recommended modifications for school board review 

and approval. 

 

G. The superintendent shall have discretionary authority to develop guidelines and 

directives to implement school board policy relating to curriculum development. 

 

 

Legal References: Minn. Stat. § 120B.10 (Findings; Improving Instruction and Curriculum) 

Minn. Stat. § 120B.11 (School District Process) 
Minn. Stat. § 120B.12 (Reading Proficiently no Later than the End of Grade 3) 
Minn. Stat. § 120B.125(f) (Planning for Students’ Successful Transition to 
Postsecondary Education and Employment) 

Minn. Rules Part 3500.0550 (Inclusive Educational Program) 

Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for Language 

Arts) 

Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for 

Mathematics) 

Minn. Rules Parts 3501.0800-3501.0815 (Academic Standards for the Arts) 

Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science) 

Minn. Rules Parts 3501.1000-3501.1190 (Graduation-Required Assessment for 

Diploma) (repealed Minn. L. 2013, Ch. 116, Art. 2, § 22) 

Minn. Rules Parts 3501.1200-3501.1210 (Academic Standards for English 

Language Development) 

Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social 

Studies) 

Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for Physical 

Education) 

20 U.S.C. § 6301, et seq. (Every Student Succeeds Act) 
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Cross References: MSBA/MASA Model Policy 604 (Instructional Curriculum) 

MSBA/MASA Model Policy 605 (Alternative Programs) 

MSBA/MASA Model Policy 613 (Graduation Requirements) 

MSBA/MASA Model Policy 614 (School District Testing Plan and Procedure) 

MSBA/MASA Model Policy 615 (Testing Accommodations, Modifications, and 

Exemptions for IEPs, Section 504 Plans, and LEP Students) 

MSBA/MASA Model Policy 616 (School District System Accountability) 

MSBA/MASA Model Policy 617 (School District Ensurance of Preparatory and 

High School Standards) 

MSBA/MASA Model Policy 618 (Assessment of Student Achievement) 

MSBA/MASA Model Policy 619 (Staff Development for Standards) 

MSBA/MASA Model Policy 620 (Credit for Learning) 

MSBA/MASA Model Policy 623 (Mandatory Summer School Instruction) 
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