
Page 1 of 14

CASCADE SCHOOL DISTRICT #5

Regular Board Meeting

February 14, 2022 - Cascade High School Library & via Zoom
10226 Marion Rd SE

Turner, Oregon 97392 at 5:45 PM

1. Call to Order - Regular Meeting
2. Executive Session per ORS 192.660(2)(i) Discussion regarding the Superintendent's 

Evaluation.  (Closed to public)
3. Return to Regular Session (Open to public)

A. Pledge of Allegiance
B. Visitor's Guest List

4. Approval of Minutes - Jan. 10, 2022
5. Prioritize Agenda
6. Reports

A. Superintendent's Report
B. Finance Director's Report
C. High School Principal's Report
D. Junior High Principal's Report
E. Elementary Principal's Report
F. Elementary Assistant Principal's Reports
G. Director of Education's Report
H. Technology Director's Report

7. Discussion and Communication
A. Personnel

1. New Hire Recommendation
2. Licensed Staff Renewals

B. Budget Committee Member Appointee
C. Board Policies - First Reading

8. Informational Items
A. Safe Return to In-Person Instruction and Continuity of Services Plan
B. Coach/Advisor List
C. COVID Numbers Report

9. Public Comment
10. Resolutions
11. Future Agenda Items
12. Adjournment
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Cascade School District #5 

Board of Education Regular Meeting Minutes 

January 10, 2022 

 

 

The Cascade School District #5, Board of Directors, Marion County, Oregon convened via Zoom 
for the regular Board meeting at 7:00p.m. Zoom link: 
https://us02web.zoom.us/j/82004739527?pwd=dGVwVFNHM0s0bERKYWpSaTJTMUc5QT09 
 
Board Members Present: Brett Stegall (Board Chair) 

Karen Ramseyer  
David Kuenzi 
Ruth Stevens 
Jon Remy, Jr. 
 

Others Present: Darin Drill, Superintendent 
Cheryl Harmon, Board Secretary 
See Guest List 

 

 

1. Call to Order - Regular Meeting 

The regular Board meeting was called to order at 7:04p.m. Mr. Stegall began by reading an 

opening statement. 

 1.A Pledge of Allegiance. 

The board chair led the Pledge of Allegiance. 

2.  Visitor’s Guest List 

The board secretary recorded the names of people on Zoom to the best of her ability. The Board 

meeting was conducted via Zoom. 

3.  Approval of Minutes – October 11, 2021  

Moved by Mr. Kuenzi seconded by Ms. Stevens to approve the November 8, 2021, regular 

meeting minutes. Motion carried (all voted yes). 

4.  Prioritize Agenda 

No changes were made to the agenda.     

5.  Reports 

 5.A Superintendent’s Report 

Mr. Drill reviewed the latest COVID protocols and reinforced that keeping kids in 

school, every day, is our goal. We may have to take a short pause if COVID numbers 

increase, which could be a classroom, grade level, or school, but we will continue to 

monitor our numbers daily. Athletics could also be put on pause as needed. The 

prefabricated building is on schedule for Turner with availability for use in early 

February. The Board asked about absenteeism for staff during a normal cold season. 
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Mr. Drill replied that it is about the same as our COVID numbers. We are still short on 

substitute teachers. One upside is that the administration did a great job anticipating our 

needs and hired two full time substitutes for the secondary level. We are still looking 

for a full time substitute for the elementary level. Recently we had 4-5 positions that 

were not filled out of 14. The administration, district office, and highly qualified 

instructional assistants have been subbing to fill in for absent teachers.    

 5.B Finance Director's Report 

Mr. Pillar reported that we have had a decent bump in the state school funds and these 

numbers are holding steady. We are actively managing grants which helps cash flow 

considerably. He was happy to report that we had a clean audit with no dings or 

questioned costs. This clean audit says something about our staff. We are moving 

forward with the seismic grant for the junior high. The Board chair thanked them for 

the great job on the audit. The audit was finished at the last minute due to a number of 

delays including COVID and short staffing of the audit company. 

 

Ms. Ramseyer joined the meeting at 7:20p.m. 

 5.C High School Principal’s Report 

Happy Board Appreciation month! Mr. Rasmussen thanked the Board for their 

thoughts, efforts and service. As a new high school principal he is appreciative of the 

office staff. The high school administration team is doing great things. He is grateful for 

teachers and all the help they are giving to fill open substitute spots during their prep 

periods. The Board asked about AVID, whether other school districts are using it and if 

there are any other programs like it. Mr. Rasmussen replied that it is a comprehensive 

program for individuals and has a district wide approach. AVID provides great training 

that is easily implemented. This year they are woking on rebuilding the AVID program.   

He plans to take 16 people to the AVID summer institute. We have been using AVID 

for about six years.   

 

Ms. Stevens appreciates the teachers for using their prep times and filling in as 

substitutes.   

 5.D Junior High Principal’s Report 

Ms. LeDay thanked the Board for everything they have done.  She focused her report 

on how last month was so much about giving back. The student AVID group raised 

$4,000 to buy toys and donate them to the Turner Fire Department Toy Drive. Staff and 

students, with a little friendly competition, donated to the annual food drive and were 

able to help 70 families. Thank you to the school board for being unsung heroes. 

 5.E Jr. High Assistant Principal & Title Report 

Ms. Gehley shared a video of Drew Dudley speaking about leadership. She stated that 

we know what the board does behind the scenes and we are grateful. This is Ms. 

Gehley’s first year as Title Coordinator. She is thankful to have the help of Ms. LeDay 

and Mr. Pillar. All the title budgets are approved including the rollover funds. The Title 

3



Jan 10, 2022 Board Minutes 

Page 3 of 7 

III English Language group has jumped in and helped students with passion and 

creativity; and she is so impressed with them. They are focusing on family engagement 

and ways we can support them, providing resources, and making them aware of 

services that are available so that families can be more successful. The Board asked 

about Title II and what it is used for, specifically around math. She explained it is for 

professional development and is being used for math interventions and training. The 

predominant languages the EL staff work with are Spanish, Russian, and Chinese.  

 5.F Elementary Principal’s Report 

Ms. Iverson appreciates all the volunteer work. The class of 2020 was the first Avid 

class at the high school. Each class at Turner is going to conduct a community service 

project. They had an incredible week of holiday celebrations, kicking off words we live 

by and 12 days of kindness. The new classrooms will be dropped in by crane next 

Wednesday and will house the library and fifth grade wing. This week is the first time 

students were able to eat indoors. She gave an overview of some of the activities the 

students are working on. Turner is starting a new wellness program for staff. Ms. 

Iverson explained the RTI program and interventions.   

 

Mr. Dyer expressed his thank you to the Board.  He feels supported by you and 

appreciates you for allowing us to do our job. He is impressed by his staff and their 

commitment of being consistent and normal for kids. Thank you to Betty Ishii for 

starting a Lego robotics team for fourth graders. Mr. Dyer is so happy with the new 

hires this year; they are amazing people. He stated that they are starting to see academic 

deficits due to COVID and they are working on identifying issues and intervening.   

 5.G Director of Special Services Report 

Ms. Johnson, who has been a part of the district since she was 19, commented that the 

Board has “made” this district. She cannot thank you enough. Since the end of last 

school year she has had to fill 10 teaching and nursing positions. She feels blessed that 

she got the cream of the crop for new hires. Ms. Johnson highlighted some of her staff 

for their outstanding work including Wendy Smith, Speech Pathologist; Erin Crauder, 

Adult Transitions Program; Caleb Conley, Special Education Teacher, and Krista Gray, 

District Nurse. She gave a shout out to all the administrators for stepping up, filling 

needs, and helping in classrooms. She explained further about the TBRI® program, a 

trauma-informed intervention; how it helps students and coincides with collaborative 

problem solving.   

 5.H Director of Communications Report 

Ms. Sattler reviewed her goals for this year. The four goals include re-engaging 

families, owning our story, internal communications, and building and maintaining 

community partnerships. She then shared a video of appreciation that she will email to 

board members tomorrow.     

 5.I Food Service Director’s Report 
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Mr. Vetter highlighted his report. Unfortunately, we continue to have issues with 

shortages of food and paper products. He has given flexibility to the cooks for the 

menus based on what food they have available. The good news is that there is an 

increase in meals and continued growth in programs. We will be seeing an increase of 

25 cents per meal from the government. The food service program continues to utilize 

commodities from the federal government. He stated that his staff is doing a 

phenomenal job. He explained the farm to school program that we are participating in. 

His last day with both districts is February 28. He thanked the board for the opportunity 

to work for Cascade.   

 

The Board chair thanked everyone for all their comments and kind words. 

6.  Discussion and Communication 

 6.A Personnel 

Ms. Moorefield began by thanking the Board for all that they do for the district. We are 

recommending the new hire of Jessica Scholl, Temporary Title 1 Elementary Teacher, 

and Bradley Trull, Temporary Substitute for the secondary campus. We have also 

received the resignation of Emma Cromwell, Elementary Teacher. 

 6.B Board Policies – Second Reading 

Mr. Drill stated almost all of the policies are required or highly recommended. 

 6.C Construction Excise Tax Rate 

Mr. Drill reported that we started the construction excise tax before his hire and have 

been able to use this money to cover many projects. Considering that costs are rising we 

recommend moving to the state recommended price of $1.41 for residential and $.71 for 

nonresidential.   

7. Informational Items 

7.A Board Recognition 
Mr. Drill, thanked the Board for their service. This year has been most difficult and he 
appreciates their professionalism, putting kids and education first, and making kids 
matter.   

 7.B COVID Numbers 

Numbers were provided for each month beginning in September. 

 7.C Coach/Advisor List 

The coach/advisor list now contains winter sports and activities.  

8.  Public Comment  

The Board Chair read a statement about the new procedures for public comment submission. 

The Board received one written comment from Jen Woodward. 

9.  Resolutions  

 
  

9.A 

 

Resolution Regarding New Hire Recommendations 
Moved by Ms. Ramseyer seconded by Mr. Kuenzi to approve the hire of Jessica Scholl, 
Temporary Elementary Teacher (Title 1) and Bradley Trull, Temporary Secondary 
Substitute Teacher, as recommended by the administration. 
Motion carried (all voted yes). 
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9.B Resolution Regarding Resignation 
Moved by Mr. Kuenzi seconded by Ms. Stevens to approve the resignation of Emma 
Cromwell, Elementary Teacher, as recommended by the administration. 
Motion Carried (all voted yes) 

9.C Resolution Regarding Board Policies – Second Reading 
Moved by Ms. Stevens seconded by Mr. Remy, Jr. to approve the second reading of the 
board policies listed below: 
 

AC   Nondiscrimination 
AC-AR Discrimination Complaint Procedure – Admin  
      Rules 
ACB Every Student Belongs 
ACB-AR Bias Incident Complaint Procedure – Admin  
      Rules 
BBAA Individual Board Member’s Authority and  
      Responsibilities 
BD/BDA Board Meetings 

 BDDH Public Comment at Board Meetings 
 BDDH-AR Public Comment at Board Meetings – Admin  

      Rules 
 CM Compliance and Reporting on Standards 
 DJC Bidding Requirements 
 GBA Equal Employment Opportunity 
 GBEA Workplace Harassment 
 GBNAA/JHFF Suspected Sexual Conduct with Students &     

          Reporting Requirements 
 GBNAA/JHFF-AR Suspected Sexual Conduct Report Procedures and  

      Form – Admin Rules 
 GBNA-AR Hazing, Harassment, Intimidation, Bullying,  

      Menacing or Cyberbullying Reporting Procedures  
      – Admin Rules 

 GBNAB/JHFE Suspected Abuse of a Child Reporting  
       Requirements 
 GBNAB/JHFF-AR(1) Reporting of Suspected Abuse of a Child – Admin  
           Rules 

GBNAB/JHFF-AR(2) Reporting of Suspected Abuse of a Child – Admin  
     Rules 
IA Instructional Goals 
IB Freedom of Expression 
IGBHA Alternative Education Programs 
IGBI Bilingual Education 
IGDJ Interscholastic Activities 
IIA Instructional Resources/Instructional Materials 
IJ  School Counseling Program 
IKF  Graduation Requirements 
IKFB Graduation Exercises 
IL Assessment Program 
JB Equal Educational Opportunity 
JECB Admission of Nonresident Students 
JFC Student Conduct 
JFCF Hazing, Harassment, Intimidation, Bullying,  

     Menacing, Cyberbullying, Teen Dating  
 Violence, or Domestic Violence 

 JFCJ Weapons in Schools 
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JHFE/ GBNAB Suspected Abuse of a Child Reporting  
     Requirements 

JHFE/ GBNAB-AR(1) Reporting of Suspected Abuse of a Child – Admin  
     Rules 
JHFE/GBNAB-AR(2) Reporting of Suspected Abuse of a Child – Admin  
     Rules 
JHFF/GBNAA Suspected Sexual Conduct with Students and  
     Reporting Requirements  
JHFF/GBNAA-AR Suspected Sexual Conduct Report Procedures and  
     Form – Admin Rules 
LBE-AR Public Charter Schools – Admin Rules 

 
DELETE: 
IGBHA-AR Evaluation of Alt Ed Programs – Admin Rules 
IKF-AR Graduation Requirements – Admin Rules 

 
Motion carried (all voted yes). 

9.D Resolution Regarding Construction Excise Tax Rate 
Moved by Mr. Remy, Jr.  seconded by Ms. Ramseyer to approve the increase in the 
Construction Excise Tax (CET) rate in accordance with the recommendations of the 
State of Oregon. The new CET tax rate will be $1.41 per square foot residential and 
$0.71 per square foot non-residential with a non-residential maximum of $35,200. 
Motion carried (all voted yes). 

9. Future Agenda Items 

COVID Updates 

11.  Adjournment 

Having no further business the regular Board meeting was adjourned at 8:50p.m. 
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Cascade School District #5 

REGULAR BOARD MEETING GUEST LIST 

January 10, 2022 – 7:00p.m., Via Zoom 

 

 Name   Name  

Jaimee DeVries  Pete Rasmussen 

Phyllis  Sarah 

Molly Gehley  T Bennett 

Dawn Moorefield  Tim & Cyndi Ganfield 

Kathleen Johnson  Tina 

Heather  Toni Walisa 

Austin Crosiar  Zach Mintzer 

Brandi Keady  Karen Withers 

Bryan Dyer  Kathy Kibby 

Debbie LeDay  Linda’s iphone 

Dietzel  Nathan’s iphone 

Don Taylor  Carol B 

Itsme  Nicole 

Jan Phillips  Carol 

Katy Ranzoni   

Kelly   

Lisa Newton   

Lisa Iverson   

Madeline Sattler   

Marie Thompson   

Tonya Rawie   

JBP   

Cascade   

Iphone   

Iphone Eric   

Deanna Gwyn   

Mike Vetter   

Mindy Harbick   

Mine   

Nickie S   

Nicole   

Olivia Frizzelle   

Patie Taylor   
dist\board\guest list 
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CASCADE SCHOOL DISTRICT
LICENSED EMPLOYEE RENEWAL LIST

(February 14, 2022 Board Meeting)

FIRST YEAR PROBATIONARY EMPLOYEES ELIGIBLE FOR ONE YEAR CONTRACT
RENEWAL TO BEGIN JULY 1, 2022:

Allen, Malia
Ambrosek, Kristian
Baughman, Vanda
Biben, Karen
Braa, Laura
Buczynski, Emily
Carl, Madisen
Cool, Amanda
Crauder, Erin
Elbert, Christopher
Federico, Sarah
Fredricks, Jessica

Ganfield, Timothy
Garcia, Arturo
Gehley, Molly
Hawkins, Michael
Jansen, Krista
Koenig, Sara
Leatherman, McKinzie
Lloyd, Emilee
MacVicar, Kayla
Potter, Kurt
Schmidgall, Elizabeth
Shaw, Sarah

Smith, Wendy
Snodgrass, Krystyl
Souther, Hailey
Tedrow, Claire
Thatcher, Matthew
Thompson, David
Thompson, Karin
Varney, Susan
Wallisa, Toni
Walters, Christina
Whipple, Meghan
Wilson, Adrienne

SECOND YEAR PROBATIONARY EMPLOYEES ELIGIBLE FOR ONE YEAR CONTRACT
RENEWAL TO BEGIN JULY 1, 2022:

Bladorn, Melyssa
Cromwell, Kelly
Delamarter, Joshua
Elsasser, Katie

Goehring, April
Mintzer, Zachary
Stinnett, Shannon
Story, Tessa

Trivino-Flores, Danny
Vidana, Beth

THIRD YEAR PROBATIONARY EMPLOYEES ELIGIBLE FOR CONTRACT STATUS TO
BEGIN JULY 1, 2022:

Bullock, Christine Hawkins, Hannah McFerron, Julia

TEMPORARY EMPLOYEES TO BE NON-RENEWED:

Bales, Lissa  (1.0 FTE, Secondary Substitute Teacher, Junior High)
Blythe, Terra (1.0 FTE, 2nd Grade Teacher, Aumsville Elementary)
Burns, Amber (1.0 FTE, 6 th Grade Teacher, Junior High)
Leatherman, Charity (1.0 FTE, Kindergarten Teacher, Aumsville Elementary)
Nunn, Ashley (1.0 FTE, 3rd Grade Teacher, Turner Elementary)
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Rae-Loomis, Donna (1.0 FTE, FACS Teacher, Junior High)
Rozo, Bryan (1.0 FTE, Counselor, Junior High)
Scholl, Jessica (1.0 FTE, Title 1 Teacher, Aumsville Elementary)
Shaw, Carlie (1.0 FTE, SpEd Resource Teacher, High School)
Solano, Rio (1.0 FTE, Choir Teacher, High School)
Spiek, Andrew (1.0 FTE, Science Teacher, High School)
Trull, Bradley (1.0 FTE, Secondary Substitute Teacher, Junior High)

CONTRACT EMPLOYEES ELIGIBLE FOR CONTRACT EXTENSION TO BEGIN JULY 1, 2022:

Augsburger, Jessica
Bellemore, Deborah
Bennett, Brandon
Bentz, Clare
Bielenberg, Willona
Bolf, Kori
Bowman, Daniel
Brandtjen, Dawn
Brill, Justin
Britton, Daniel
Burlingame, Matthew
Cakebread, Peter
Cattanach, Jeffry
Comstock, Benjamin
Cox, Stephanie
Creech, Lanay
Creech, Leann
Croff, Rachel
Dalke-Coberly, Kellee
Daugherty, Amber
Davidson, Amanda
Day, Arwen
Delamarter, Cindy
Dillingham, Pamela
Dotter, Mary
Dyer, Bryan
Everitt, Jacqueline
Fleenor, Carol
Frasier, Kelcie
Freitag, Timothy
Ganfield, Cynthia
Gilbert, Tina
Glodt, Becky
Gossling, Meagan
Gramzow, Carianne
Greenwell, Alexandria

Gross, Etta
Hammer, Jennifer
Hampton, Emily
Hein, Katie
Henshaw, Judith
Huntsman, Carmen
Iliyn, Katharine
Ishii, Betty
Iverson, John
Iverson, Lisa
Johnson Dodge, Jessica
Johnson, Kathleen
Kornegay, Carey
Kroker, Donna
Kuluris, Rebecca
Landsiedel, Elyssia
Leday, Debbie
Lovell, Casey
Lovell, Jason
Lowder, Arnold
Lowder, Justin
Luey, Corinne
Maben, Jennifer
Martin, Nathan
McBeth, Matthew
McBride, Rebecca
McEwen, Aaron
Medlock, David
Medlock, Joy
Miller, Audrianna
Mintzer, Tarran
Moore, Teresa
Moorefield, Dawn
Moore-Rasmussen, Kathleen
Nelson, Andrew
Pasillas, Carlos

Peacock, Julie
Plotts, Nicholas
Ptacek, Thomas
Putnam, Michael
Ranzoni, Katy
Rasmussen, Peter
Rawie, Tonya
Remy, Vicky
Rojas, Katherine
Rutherford, Trisha
Santucci, Hannah
Scarbrough, Kristen
Schlabach, Kendra
Schletty, David
Schroeder, Kimberly
Shipman, Brianna
Short, Delaney
Slagle, Brian
Steenslid, Matthew
Suelzle, Ronald
Sumpter, Scott
Swanson, Nathan
Syverson, Erik
Tedrow, Hayden
Thomas, Holly
Thompson, Marie
Torres, Megan
Turner, Tyler
Ussery, Cassandra
Van Bronkhorst, Jean-Marie
VanCorbach, Alison
Waller, Alexa
Walling, Tammy
Wilkins, Sadra
Williams, Cristina
Woodral, Tyler
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Zarate, Jennifer
Zehr, Joseph
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American Rescue Plan Elementary and Secondary 

School Emergency Relief Fund (ARP ESSER); 

OAR 581-022-0106 (State Operational Plan) 

Safe Return to In-Person Instruction and Continuity of Services Plan 
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District Information 

Institution ID: Institution Name: 

District Continuity of Services Plan/RSSL Contact Name and Title: 

Contact Phone: Contact Email: 
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Safe Return to In-Person Instruction and Continuity of Services Plan 

In order to best support students and families with the safest possible return to school for the 2021 school year, the Oregon Department of 

Education (ODE) has created an operational plan template to align guidance from the federal and state level in support of local decision-making 

and transparency of health and safety measures in the communities that school districts serve. The Safe Return to In-Person Instruction and 

Continuity of Services Plan serves the following purposes:  

1) Replaces the Ready Schools, Safe Learners Operational Blueprint required under Executive Order 21-06; and

2) Meets the requirements for:

a. An operational plan required under OAR 581-022-0106(4), while aligning the CDC Guidance on School Reopening with the Ready

Schools, Safe Learners Resiliency Framework for the 2021-22 School Year (RSSL Resiliency Framework);

b. Section 2001(i)(1) of the ARP ESSER and the US Department of Education’s Interim Final Requirements for Safe

Return/Continuity of Services Plan; and

c. Communicable Disease Plan and Isolation Plan under OAR 581-022-2220 (Division 22 requirements).

As districts plan and implement the recommendations in ODE’s RSSL Resiliency Framework, they will need to consider a continuum of risk levels 

when all recommendations cannot be fully implemented. For example, universal correct wearing of face coverings between people is one of the 

most effective preventive measures. However, there will be times when this is not possible based on a specific interaction or a physical space 

limitation, such as during meal times. It will be necessary to consider and balance the mitigation strategies described to best protect health and 

safety while ensuring full time in person learning. 

ODE remains committed to the guiding principles introduced in spring of 2020 to generate collective action and leadership for efforts to respond 

to COVID-19 across Oregon. These principles are updated to reflect the current context:  

● Ensure safety and wellness. Prioritizing basic needs such as food, shelter, wellness, supportive relationships and support for mental,

social, and emotional health of students and staff.

● Center health and well-being. Acknowledging the health and mental health impacts of this past year, commit to creating learning

opportunities that foster creative expression, make space for reflection and connection, and center on the needs of the whole child

rather than solely emphasizing academic achievement.

63

https://www.oregon.gov/gov/Documents/executive_orders/eo_21-06.pdf
https://secure.sos.state.or.us/oard/view.action?ruleNumber=581-022-0106
https://secure.sos.state.or.us/oard/view.action?ruleNumber=581-022-0106
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/k-12-guidance.html
https://www.oregon.gov/ode/students-and-family/healthsafety/Pages/RSSL-Guidance.aspx
https://www.oregon.gov/ode/students-and-family/healthsafety/Pages/RSSL-Guidance.aspx
https://www.congress.gov/bill/117th-congress/house-bill/1319/text#H750E36BDE0EB41249B8BE928436D6048
https://www.federalregister.gov/documents/2021/04/22/2021-08359/american-rescue-plan-act-elementary-and-secondary-school-emergency-relief-fund
https://www.federalregister.gov/documents/2021/04/22/2021-08359/american-rescue-plan-act-elementary-and-secondary-school-emergency-relief-fund
https://secure.sos.state.or.us/oard/view.action?ruleNumber=581-022-2220
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Decision%20Tools%20for%20SY%202020-21.pdf
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● Cultivate connection and relationship. Reconnecting with one another after a year of separation can occur through quality learning

experiences and deep interpersonal relationships among families, students and staff.

● Prioritize equity. Recognize the disproportionate impact of COVID-19 on Black, American Indian/Alaska Native, and Latino/a/x, Pacific

Islander communities; students experiencing disabilities; students living in rural areas; and students and families navigating poverty and

houselessness. Apply an equity-informed, anti-racist, and anti-oppressive lens to promote culturally sustaining and revitalizing

educational systems that support every child.

● Innovate. Returning to school is an opportunity to improve teaching and learning by iterating on new instructional strategies, rethinking

learning environments, and investing in creative approaches to address unfinished learning.

Continued on next page. 
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Planning Mental Health Supports

ARP ESSER & 
OAR 581-022-0106 

Component 

Extent to which district has adopted policies, protocols, 
or procedures and description of policies, protocols, or 

procedures adopted to ensure continuity of services

How do the district's policies, protocols, and 
procedures center on equity?

Devote time for students 
and staff to connect and 
build relationships 

Ample class time, and 
private time if needed, for 
creative opportunities 
that allow students and 
staff to explore and 
process their experiences 
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ARP ESSER & 
OAR 581-022-0106 

Component 

Link staff, students and 
families with culturally 
relevant health and 
mental health services 
and supports  

Foster peer/student lead 
initiatives on wellbeing 
and mental health 

Extent to which district has adopted policies, protocols, 
or procedures and description of policies, protocols, or 

procedures adopted to ensure continuity of services

How do the district's policies, protocols, and 
procedures center on equity?
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Communicable Disease Management Plan 

Please provide a link to the district’s communicable disease management plan that describes measures put in place to limit the spread 

of COVID-19 within school settings. (OAR 581-022-2220). The advised components of the plan and additional information are found in 
the Communicable Disease Management Plan section of the RSSL Resiliency Framework and meet the ESSER process requirements of 
“coordination with local public health authorities.”

Link: _______________________________________________________________________________________

ARP ESSER Component 

Coordination with local 
public health 
authority(ies) including 
Tribal health departments 

Extent to which district has adopted policies, protocols, 
or procedures and description of policies, protocols, or 

procedures to ensure contintuity of services

How do the district's policies, protocols, and 
procedures center on equity?
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https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145269
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20Resiliency%20Framework%20for%20the%202021-22%20School%20Year.pdf#page=21
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Isolation Plan

Please provide a link to the district’s plan to maintain health care and space that is appropriately supervised and adequately equipped 

for providing first aid, and isolates the sick or injured child. (OAR 581-022-2220). If planning for this space is in your communicable 

disease management plan for COVID-19, please provide the page number. Additional information about the Isolation Plan can be 
found in the Isolation & Quarantine Protocols section of the RSSL Resiliency Framework.

Link: 

Continued on next page. 
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https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145269
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20Resiliency%20Framework%20for%20the%202021-22%20School%20Year.pdf#page=22
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Health and Safety Strategies

School administrators are required to exclude staff or students from school whom they have reason to suspect have been exposed to 

COVID-19. (OAR 333-019-0010) 

Please complete the table below to include the extent to which the district has adopted policies and the description of each policy for each 

health and safety strategy. In developing the response, please review and consider the CDC guidance and the RSSL Resiliency Framework for 

each health and safety strategy. Additional documents to support district and school planning are available on the ODE Ready Schools, Safe 

Learners website. 

Health and 
Safety Strategy

COVID-19 vaccinations to 
educators, other staff, and 
students if eligible 

Extent to which district has adopted policies, protocols, 
or procedures and description thereof

How do the district's policies, protocols, and 
procedures center on equity?

69

https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=272765
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=272765
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/k-12-guidance.html
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20Resiliency%20Framework%20for%20the%202021-22%20School%20Year.pdf
https://www.oregon.gov/ode/students-and-family/healthsafety/Pages/Planning-for-the-2020-21-School-Year.aspx
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20Resiliency%20Framework%20for%20the%202021-22%20School%20Year.pdf#page=13
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20Resiliency%20Framework%20for%20the%202021-22%20School%20Year.pdf#page=14
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Universal and correct 
wearing of face coverings 

Physical distancing 
and cohorting 

Health and 
Safety Strategy

Extent to which district has adopted policies, protocols, 
or procedures and description thereof

How do the district's policies, protocols, and 
procedures center on equity?

70

https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20Resiliency%20Framework%20for%20the%202021-22%20School%20Year.pdf#page=14
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20Resiliency%20Framework%20for%20the%202021-22%20School%20Year.pdf#page=15
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Ventilation and air flow 

Handwashing and 
respiratory etiquette 

Health and 
Safety Strategy

Extent to which district has adopted policies, protocols, 
or procedures and description thereof

How do the district's policies, protocols, and 
procedures center on equity?

71

https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20Resiliency%20Framework%20for%20the%202021-22%20School%20Year.pdf#page=16
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20Resiliency%20Framework%20for%20the%202021-22%20School%20Year.pdf#page=19


Page 12 of 15

Free, on-site COVID-19 
diagnostic testing

COVID-19 screening 
testing

Health and 
Safety Strategy

Extent to which district has adopted policies, protocols, 
or procedures and description thereof

How do the district's policies, protocols, and 
procedures center on equity?

72

https://sharedsystems.dhsoha.state.or.us/DHSForms/Served/le3560.pdf
https://sharedsystems.dhsoha.state.or.us/DHSForms/Served/le3798.pdf
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Public health 
communication 

Isolation:

Health care and a 
designated space that is 
appropriately supervised 
and adequately equipped 
for providing first aid and 
isolating the sick or 
injured child are required 
by OAR 581-022-2220.

Health and 
Safety Strategy

Extent to which district has adopted policies, protocols, 
or procedures and description thereof

How do the district's policies, protocols, and 
procedures center on equity?

73

https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20Resiliency%20Framework%20for%20the%202021-22%20School%20Year.pdf#page=20
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20Resiliency%20Framework%20for%20the%202021-22%20School%20Year.pdf#page=22
https://secure.sos.state.or.us/oard/view.action?ruleNumber=581-022-2220
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Health and 
Safety Strategy

Extent to which district has adopted policies, protocols, 
or procedures and description thereof

How do the district's policies, protocols, and 
procedures center on equity?

Exclusion: School 
administrators are 
required to exclude staff 
and students from school 
whom they have reason 
to suspect have been 
exposed to COVID-19. 
(OAR 333-019-0010)

74

https://secure.sos.state.or.us/oard/view.action?ruleNumber=333-019-0010
https://www.oregon.gov/ode/students-and-family/healthsafety/Documents/Ready%20Schools%20Safe%20Learners%20Resiliency%20Framework%20for%20the%202021-22%20School%20Year.pdf#page=22


Individualized COVID-19 Recovery Services 

The Individualized COVID Recovery Services rule became permanent in December 2021. ESSER III requires at least 20% of funding to be spent on unfinished 
learning which can include recovery services to students experiencing disability (and prioritizes students in underserved or disproportionately impacted 
communities, including students who experience disability). Recovery services are special education services designed to meet the needs of eligible students 
in special education who were adversely impacted by the educational limitations caused by COVID 19. ODE has developed a guide for Planning for 
Individualized COVID Recovery Services to support school districts in understanding and developing a process to implement this rule. 

OAR 581-015-2228 Requirement For each of the below areas, describe the district’s 
policies, protocols, or procedures that will be 

followed to ensure appropriate consideration of 
Individualized COVID-19 Recovery Services for each 

eligible student. 

For each of the below areas, describe how the 
district's policies, protocols, and procedures center 

equity. 

-

The IEP team for each eligible student shall 
consider the need for Individualized COVID-19 
Recovery Services at least at each initial IEP 
meeting and each regularly scheduled annual 
review meeting.  

Each school district or program shall provide 
written notice to the parents of each eligible 
student regarding the opportunity for the IEP 
team to meet to consider Individualized COVID
19 Recovery Services. 

After each determination is made, the school 
district or program shall provide written notice 
to the parent and/or adult student with a 
disability regarding the determination of need 
for Individualized COVID-19 Recovery Services.  

Updates to this Plan 

To remain in compliance with ARP ESSER requirements, school districts must regularly, but no less frequently than every six months (taking into consideration 
the timing of significant changes to CDC guidance on reopening schools), review, and as appropriate, revise its Safe Return to In- 
Person Instruction and Continuity of Services Plan.  

Date Last Updated: _________________________
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https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=279143&utm_medium=email&utm_source=govdelivery
https://www.oregon.gov/ode/students-and-family/SpecialEducation/Documents/covid%20recovery%20services/Planning%20for%20Individualized%20COVID-19%20Recovery%20Services.pdf
https://www.oregon.gov/ode/students-and-family/SpecialEducation/Documents/covid%20recovery%20services/Planning%20for%20Individualized%20COVID-19%20Recovery%20Services.pdf
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	Institution Name: CASCADE SCHOOL DISTRICT
	District Logo: 
	Institution ID: 2139
	District Contact Name and Title: DAWN MOOREFIELD, ASSISTANT SUPERINTENDENT
	Contact Phone: 503-749-8010
	Contact Email: dmoorefield@cascade.k12.or.us
	Adopted Policies: Devote time for students and staff to connect and build relationships: Each school has developed relationship building processes to address time for students and staff to connect and build relationships. Examples include:
1. After school clubs, athletics, summer school camps & outdoor school
2. Sparrow club
3. Professional development: Collaborative Problem Solving, SEL, Trauma Informed Care, RULER
	Guiding Principles: Devote time for students and staff to connect and build relationships: All students were reached out to and invited

Transportation provided for all opportunities

	Adopted Policies: Ample class time and private time if needed for creative opportunities that allow students and staff to explore and process their experiences: Cascade School District offers a variety of creative outlets and elective offerings which allow and value student expression, including:
1. Creativity Club, Positive affirmation club, yoga.
2. Classroom teachers implemented time for team building and SEL activities.
3. class
4. Reset rooms
	Guiding Principles: Ample class time and private time if needed for creative opportunities that allow students and staff to explore and process their experiences: All students were reached out to and invited

Transportation provided for all opportunities
	Adopted Policies: Link staff students and families with culturally relevant health and mental health services and supports: The Cascade School District website provides a link to Mental Health Resources available to students and their families. The district also participates in the community’s Service Integration Team. In the individual schools health and mental health supports are provided in the following ways:
1. Trillium Services
2. School Counseling services provided
3. Skills Trainers
4. Grade level team meetings
5. Administrative leadership meetings
6. Staff meetings
	Guiding Principles: Link staff students and families with culturally relevant health and mental health services and supports: The use of the district’s equity lens influences the types of resources we offer to staff, students and families taking into consideration the needs of all groups. 
	Adopted Policies: Foster peerstudent lead initiatives on wellbeing and mental health: Cascade School District schools provide a variety of opportunities focused on wellbeing and mental health. Examples include:
1. Sparrow Club
2. Student council activities at the secondary level
3. Various clubs available for students meet together in a safe environment
4. Reset rooms
5. New student orientations led by students
	Guiding Principles: Foster peerstudent lead initiatives on wellbeing and mental health: The use of the district’s equity lens influences the types of resources we offer to staff, students and families taking into consideration the needs of all groups.
	Link to Communicable Disease Management Plan: https://drive.google.com/file/d/1XdQLbyUetxHG4yVQWL3X91B0P4rEsFv8/view
	Adopted Policies: Coordination with local public health authority(ies) including Tribal health departments: CSD will work with our Local Public Health Authority
(Marion County Health Department) to ensure we are able
to effectively respond to and control outbreaks through
sharing of information.

The CSD Communicable Disease Plan was created with the support and input from health services staff, district policies and procedures, Oregon Health Authority and the Oregon Department of Education. 

The Cascade School District has designated the district nurse as the point of contact with the local public health authority. 
	Guiding Principles: Coordination with local public health authority(ies) including Tribal health departments: All policies and procedures are developed using the equity lens taking into consideration the needs of all groups. 

All communications will be provided in English and
Spanish and delivered to families in their preferred
language.
	Link to Isolation Plan: https://drive.google.com/file/d/1XdQLbyUetxHG4yVQWL3X91B0P4rEsFv8/view pgs 47-54 & pgs 67-68
	Adopted Policies: COVID19 vaccinations to educators other staff and students if eligible: CSD will adhere to the OHA rule regarding education staff
to be vaccinated in order to work in our school district.

CSD will share local clinic information via parent
communications.
	Guiding Principles: COVID-19 vaccinations to educators other staff and students if eligible: CSD hired a Family Support Advocate who can assist families who need support navigating health systems.


	Adopted Policies: Universal and correct wearing of face coverings: CSD will provide face coverings, face shields, clear plastic

barriers and other necessary PPE to all individuals.

We will follow the governor’s and Benton County

Commissioner orders including requirements regarding

face coverings. When masks are required, staff, supported

by administrators, will ensure students wear masks in

accordance with current requirements following CDC guidelines for Face Coverings.



Education, training and support on correct masking will

continue at all grade levels as masks are required.
	Guiding Principles: Universal and correct wearing of face coverings: Teachers and building administrators will ensure that
students are not punished for being unable to maintain
physical distancing or face covering requirements. District
policy and practice will meet state and federal law and
legal advice to ensure all student needs are met.

Teachers and building administrators will follow guidelines
and protocols our Communicable Disease Plan to ensure that the District equitably serves all students.
	Adopted Policies: Physical distancing and cohorting: CSD will plan for distancing and cohorting as informed by

CDC, OHA and ODE guidelines. When physical distancing is

required, staff, supported by administrators, will ensure

students are physically distanced in accordance with

current requirements to the extent practicable.



The CSD Communicable Disease Management Plan addresses physical distancing and cohorting on pages 43-44.



These practices are also highlighted in the “Guiding Principles” section beginning on page 40. 
	Guiding Principles: Physical distancing and cohorting: Teachers and building administrators will ensure that
students are not punished for being unable to maintain
physical distancing or face covering requirements. District
policy and practice will meet state and federal law and
legal advice to ensure all student needs are met.

The CSD Communicable Disease Management Plan thoroughly addresses the proper use of face coverings and the protocols that the district will follow and apply indiscriminately. 
	Adopted Policies: Ventilation and air flow: Ventilation and air purification are district/school mitigation strategies identified in the CSD Communicable Disease Management Plan page 45.  



The district complies with all state, federal and manufacturer guidelines for upkeep and maintenance of HVAC systems.  Filters meet or exceed current standards.



Facilities staff monitor buildings and partner with other school staff to implement strategies for improving ventilation and air quality such as opening doors and windows, utilizing fans and exhaust systems and  supporting healthier occupancy practices.  



All buildings have been equipped with AIRPHX filtration systems.
	Guiding Principles: Ventilation and air flow: As the district makes decisions about how to improve our ventilation and air flow we are prioritizing our improvements based on how to maintain the health and safety for each of our staff and students. 
	Adopted Policies: Handwashing and respiratory etiquette: All schools have posted clear signage
on how to stop the spread of diseases, including
COVID-19, by properly washing hands, covering coughs
and sneezes, and properly wearing a face covering.

Schools will promote everyday protective measures by
teaching and reinforcing covering coughs and sneezes among children and staff.

Schools will promote everyday protective measures by
teaching protocols and providing handwashing and/or
hand sanitizing facilities easily accessible to both students
and staff.

In our CSD Communicable Disease Management Plan, handwashing and respiratory etiquette (hygiene) are described on pages 39-40. These practices are highlighted in the “Guiding Principles” section of the plan beginning on page 40.
	Guiding Principles: Handwashing and respiratory etiquette: All signage will be provided in English and Spanish and
delivered to families in their preferred language.

The CSD Communicable Disease Management Plan was developed by an administrative team representative of the entire district and community, including local partners.  The Team consulted the Equity Lens in addition to the OAR to ensure that the resulting protocols serve the health and safety of all students, staff and visitors indiscriminately.
	Adopted Policies: Free onsite COVID19 diagnostic testing: Diagnostic testing will be provided at each school site for
students or staff who have requested it and have the
appropriate permissions. Diagnostic testing is for those
who may become symptomatic while on campus.
Diagnostic testing will be done using the Rapid BinaxNOW
antigen test and tests will be available in the main office of
each school location.

As per the CSD Communicable Disease Management Plan, “COVID-19 testing is available on request to all students and staff.” (page 51)
	Guiding Principles: Free onsite COVID19 diagnostic testing: All communications will be provided in English and
Spanish and delivered to families in their preferred
language.

Testing will be provided to all students in compliance with
non-discrimination and inclusion policies.
	Adopted Policies: COVID19 screening testing: Screening testing will be provided at each school site for
students and staff who have requested it and have the
appropriate permissions. Screening testing is for those
who are asymptomatic or who may have been exposed to
COVID-19.

As per the CSD Communicable Disease Management Plan, “At-home screening tests provided by the Oregon Health Authority are available to students and staff.” (page 49)
	Guiding Principles: COVID19 screening testing: All communications will be provided in English and
Spanish and delivered to families in their preferred
language.

Testing will be provided to all students in compliance with
non-discrimination and inclusion policies.
	Adopted Policies: Public health communication: District protocols to prevent the spread of COVID-19 will
be shared with students, staff and families beginning at
the onset of the school year and will continue periodically.

The CSD Communicable Disease Management Plan referred to repeatedly throughout this document was strategically designed by the team, including public health professionals, to meet OAR requirements but also to serve as a sustainable, consistent source of information for staff, students and their families.  

The District will continue to use additional communication platforms and consult with local public health professionals to craft and share supplemental information. 
	Guiding Principles: Public health communication: All family communications will be provided in English and
Spanish and delivered to families in their preferred
language.

The Communicable Disease Management Plan was conscientiously developed using the District’s Equity Lens to ensure that equity remains at the center of public health information communicated by the district.  

In an effort to reach all audiences the district will continue communicating in multiple modalities to share updated information.  
	Adopted Policies: Isolation and quarantine: Individuals who report or develop symptoms will be
isolated in a designated isolation area in the building, with
adequate space and staff supervision and symptom
monitoring by a District nurse, other school-based health
care provider or school staff until they are able to go
home.

If more than one individual becomes symptomatic and
separate rooms are not available, isolation staff will ensure
that six feet distance is maintained.

Staff who may provide care for individuals in isolation will
receive specialized training with regards to isolation space
procedures, aspects of care, hygiene, and use of PPE from
District Nurses.

Isolation protocol is described in detail on pages 47-54 and pages 67-68 of the CSD Communicable Disease Management Plan.
	Guiding Principles: Isolation and quarantine: As stated in the plan, Isolation Protocols apply equally to all students and staff. 

Teams will utilize “Planning for COVID-19 Scenarios in
Schools” toolkit when making decisions to exclude
individuals.
	Adopted Policies: Exclusion: In addition to COVID-19 symptoms, individuals should be
excluded from school for signs of other infectious diseases,
per existing school policy and protocols.

If an individual has one or more primary COVID-19
symptoms, their unvaccinated household members must
also be excluded from school until the symptomatic
individual has had a negative test or an alternate diagnosis
from a provider.

The Cascade School District Nurse will report all cases of COVID-19 to the LPHA and will
defer to the Marion County Health Department for quarantine recommendations.
	Guiding Principles: Exclusion: Schools will utilize “Planning for COVID-19 Scenarios in
Schools” toolkit and the LPHA exclusion guidelines when making decisions to exclude individuals.
	Adopted Policies: IEP: The district will send legal notification of the opportunity for the IEP team to meet to consider individualized COVID-19 Recovery Services to all parents who have students qualified for special education. 

If a student is highly likely to need recovery services, the case manager should schedule an IEP meeting prior to the annual review date to consider.

Prior Written Notices began being sent out in October to families.


	Guiding Principles: IEP:  Information was sent to all parents who have students who qualified for special education.  

Determination on recovery services is an individualized process that requires the team to review all relevant information regarding student’s overall progress and access to education during COVID-19 school closures, distance learning, limited in person instruction, and quarantine periods.  


	Adopted Policies: Individualized Recovery Services: The district sent  legal notification of the opportunity for the IEP team to meet to consider individualized COVID-19 Recovery Services to all parents who have students qualified for special education. 

Prior Written Notices began being sent out in October to families.


	Guiding Principles: Individualized Recovery Services: Information was sent to all parents who have students who qualified for special education.  



Determination on recovery services is an individualized process that requires the team to review all relevant information regarding student’s overall progress and access to education during COVID-19 school closures, distance learning, limited in person instruction, and quarantine periods.  




	Adopted Policies: Parent Written Notice: Following the IEP process, but before any decisions from the meeting are implemented, the case manager must provide the parent(s) and, as applicable, adult student, with prior written notice related to the proposal for Individualized COVID-19 Recovery Services using the PWN template.

	Guiding Principles: Parent Written Notice: The IEP team will consider the needs of the student regarding the need for Individualized COVID-19 Recovery Services. The team will consider evidence such as: progress reports, attendance, input from team members, rate of learning, etc.  The team will document the discussion and decision about recovery services in meeting notes, PLAAFP and PWN.
	Date Last Updated: February 14, 2022


