
Regular School Board Meeting
Wednesday, June 17, 2026 5:30 PM

Kalmiopsis School Library
650 Easy St

Brookings, Oregon 97415

Agenda

1. Call Meeting to Order
2. Pledge of Allegiance
3. Early Items

3.a. Presentation: Native American/Tribal Histories Units - Christine Zellmer 
3.b. Presentation: Updates to BHSD Strategic Plan and Goals - Helena Chirinian

4. Citizen Input 
• Information on Public Input policies is available at 

www.brookings.k12.or.us/board/.  Written comments must be received at least 
24 hours in advance of the meeting date and time. Interested members of the 
public who wish to speak at the meeting during the public comment time, can 
RSVP online up until noon on the day of the meeting. For in-person meetings, all 
are welcome to come to the meeting and fill out a "blue card" signifying that they 
would like to give public comment and give it to the Board Chair at the start of 
the meeting with no prior reservation or notification needed.

5. Budget Hearing 
• As per ORS 294.453 the governing body must hold a budget hearing on the date 

specified in the public notice to receive citizens' comments on the budget 
documents as approved by the budget committee on May 26, 2026.

5.a. Call hearing to order
5.b. Close the hearing
5.c. Public comment

6. Consent Agenda
6.a. Approve Minutes 

• DRAFT Minutes Regular Board Meeting May 20, 2026
• DRAFT Minutes School Board Work Session May 20, 2026
• DRAFT Minutes 25/26 Budget Committee Meeting May 26, 2026

6.b. Approve Bills
6.c. Approve New Hires
6.d. Approve Extra Duty Contracts
6.e. Acceptance of Grants and Donations

7. District Reports and Information
7.a. Comments from the Superintendent 

• Seismic Safety Grant 
• Stronger Connections Grant

7.b. District Reports
7.c. Finance Reports
7.d. Enrollment Summary

8. Action Items
8.a. Approve BHSD 17C 2026-2027 Budget Adoption



8.b. Approve Curriculum Adoption - Social Studies K-5 (McGraw Hill IMPACT Social 
Studies)

8.c. Approve Curriculum Adoption - Social Studies 6th-12th (National Geographic 
Learning / Cengage); Financial Literacy, Economics (Nucleus)

8.d. Adopt 2026-29 BHSD Strategic Plan
8.e. Approve 2026-2029 Superintendent Contract

9. Board Functions and Comments 
• Promise Grant Scholarship

10. Key Dates and Calendar Updates 
• RESCHEDULED Annual Organizational Meeting and July Regular Board 

Meeting, 5:30 p.m. July 22, Kalmiopsis Elementary, Room 51, 650 Easy St., 
Brookings, OR. (Previously announced as July 15).

11. Adjournment

 



Annual Budget Document 
2026-2027
Approved

May 26, 2026
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DRAFT Minutes 

Brookings-Harbor School District 17C School Board Work Session 

Wednesday, May 20, 2026 | 7:05 p.m.​
Kalmiopsis Elementary School, Room 51​
650 Easy Street, Brookings, Oregon 97415 

Video Recording: https://www.youtube.com/watch?v=LZmXOnZ01D8&t=354s 

1. Call Meeting to Order 
Board Chair Jay Trost called the School Board Work Session to order at 7:05 p.m. 

Attendance 
In attendance: 

● Jay Trost, Board Chair​
● Trish Walker, Vice Chair​
● Alan Nidiffer, Board Member​
● Katherine Johnson, Board Member​
● Janece Payne, Board Member​
● Helena Chirinian, Superintendent​
● Nancy Raskauskas-Coons, Administrative Assistant to the Board 

2. Discussion: Continuation and Terms of Superintendent 
Contract 
The Board discussed proposed terms for the Superintendent contract. Superintendent Helena 
Chirinian reviewed proposed contract updates, including a three-year contract term, salary 
adjustment aligned with the staff increase, addition of Juneteenth to the holiday list (same as 
other year-round distric employees), adjustment to the TSA amount related to additional Special 
Education Director duties, removal of a separate bereavement leave provision, alignment of sick 
leave with other employees, and limited flexibility for remote work during periods when teachers 
and students are not present. 

The Board discussed the terms and clarified that final approval of the contract would need to 
occur at a regular public meeting. 

https://www.youtube.com/watch?v=LZmXOnZ01D8&t=354s


3. Recess to Executive Session 
The Board recessed to Executive Session at 7:15 p.m. 

The Executive Session was called to order at 7:18 p.m. under ORS 192.660(2)(a), to consider 
the employment of a public officer, employee, staff member, or individual agent. 

Superintendent Helena Chirinian was not present for the Executive Session. 

4. Adjourn Executive Session and Return to Public 
Session 
The Board returned to public session at 7:24 p.m. 

No additional action was taken, and no additional comments were made. 

5. Adjournment 
The School Board Work Session adjourned at 7:24 p.m. 

 



DRAFT Minutes 

Brookings-Harbor School District 17C Regular School 
Board Meeting 
Wednesday, May 20, 2026 | 5:30 p.m.​
Kalmiopsis Elementary School, Room 51​
650 Easy Street, Brookings, Oregon 97415 

Video Recording: https://www.youtube.com/watch?v=htxeQubyRW4 

In attendance: 

● Jay Trost, Board Chair​
● Alan Nidiffer, Board Member​
● Katherine Johnson, Board Member​
● Janece Payne, Board Member​
● Helena Chirinian, Superintendent​
● Nancy Raskauskas-Coons, Administrative Assistant to the Board​
● Sahara Sankoh, Student Representative 

Absent: 

● Trish Walker, Vice Chair 

1. Call Meeting to Order 
Board Chair Jay Trost called the Regular School Board Meeting to order at 5:30 p.m. 

2. Pledge of Allegiance 
The Pledge of Allegiance was recited. 

3. Early Items 

a. Celebrate Student Success: BHHS Culinary Club 

The Board recognized students from the Brookings-Harbor High School Culinary Club. Students 
shared that the club has been a positive opportunity to cook, bake, work with others, and learn 

https://www.youtube.com/watch?v=htxeQubyRW4


new skills. The students discussed recent food projects, including desserts prepared for Teacher 
Appreciation Week, such as lemon cake and brownies. 

The presentation also highlighted the growth of culinary opportunities at BHHS. The club has 
involved approximately 15 to 20 students during flex time, with students participating regularly or 
rotating in as available. The Board heard that the club has created a positive hands-on learning 
environment and has brought together students from different groups. 

BHHS is developing a hospitality/restaurant Career and Technical Education pathway for the 
2026-2027 school year. The district has hired a teacher with a background in hospitality, and the 
existing kitchen and makerspace areas are being used to support food preparation, creativity, 
and hands-on learning. 

b. Student Representative Report 

Student Representative Sahara Sankoh provided updates on high school activities and 
athletics. She reported that music students were participating in end-of-year events, including 
the Sea Breeze concert and anticipated participation in the Azalea Festival. 

Sahara shared that softball had recently held senior night against Hidden Valley and was 
awaiting confirmation regarding playoff status. Baseball held senior night against Cascade, 
finished third in league, and was expected to advance to the playoffs. Track and field students 
were preparing for district competition. 

Sahara also noted that graduation would take place on May 30 and shared that the next ASB 
President would be Nola Keskeny. She reported on fundraising efforts for international student 
Sequoia, including a bake sale and plant sale in support of Sequoia’s trip to Germany. 

The Board thanked Sahara for her service and reports throughout the year. Sahara shared that 
she plans to attend Oregon State University to study animal science with the goal of becoming a 
veterinarian. 

c. Presentation: Coos-Curry Electric Cooperative — Connected Seniors 
Program 

Keith Buchhalter of Coos-Curry Electric Cooperative presented information about the 
Connected Seniors Program. He explained that the program was developed through 
Coos-Curry Electric and Beacon Broadband after recognizing that, in addition to broadband 
access needs, many older adults also needed support learning how to use technology. 

The program pairs senior citizens with high school students in a one-on-one intergenerational 
mentoring model. Students serve as mentors and help senior participants learn technology 
skills. The program is offered at no charge to participants, with costs absorbed or supported 
through Coos-Curry Electric, Beacon Broadband, and partnerships. 



Mr. Buchhalter reported that the program began as a pilot in Gold Beach in 2024 and has 
expanded to other communities, including Brookings and Port Orford. The program was 
preparing to celebrate its 50th graduate. Sessions are limited to approximately 10 participants in 
order to maintain one-on-one support. 

The Board discussed the value of the program for both seniors and students. Mr. Buchhalter 
said the program helps seniors gain confidence using devices, email, and online tools, while 
students develop communication, patience, and leadership skills. The Board also discussed the 
possibility of continuing or expanding student involvement in the program. 

d. Building Presentation: Technology Department — Bruce Raleigh 

Bruce Raleigh, Director of Technology, presented an overview of the Technology Department. 
He reviewed current staffing, including the director, a half-time computer specialist, a full-time 
computer specialist, and PowerSchool support through South Coast ESD. 

Mr. Raleigh summarized the major areas of responsibility for the department, including the 
district network, software systems, and technology hardware. He described improvements made 
to the district network, including efforts to simplify the network structure, reduce the number of 
steps between core equipment and end users, improve reliability, and build redundancy. 

The Board heard that the district is completing the first year of a five-year contract with Beacon 
Broadband for a 2GB fiber connection. Mr. Raleigh explained that the current setup includes 
redundant connections and high-availability switching, allowing the network to fail over 
automatically if one device or connection fails. 

The presentation also addressed cybersecurity, software systems, student and staff devices, 
PowerSchool, E-Rate projects, and summer technology work. Mr. Raleigh noted that 
CrowdStrike Falcon Complete, Falcon Exposure Management, and Cloudflare Secure Web 
Gateway are being deployed on district devices, with the goal of full implementation by the 
beginning of the next school year. The department is also awaiting final E-Rate approvals and 
planning summer installations and other technology projects, including the new district phone 
system. 

Board members discussed PowerSchool, the complexity and cost of changing major student 
information systems, and the importance of maintaining reliable systems for staff and students. 

e. Proposed Curriculum Adoption Presentation: Social Studies 

BHHS Prinicipal Dr. Kelly Whitley and Elementary Teacher Melanie McVay presented the 
proposed social studies curriculum adoption. They explained that the district worked with staff 
from elementary, middle, and high school levels to identify curriculum options that align with 
Oregon social sciences standards and the needs of Brookings-Harbor students and the 
community. 



The presentation reviewed Oregon social sciences standards, including civics and government, 
economics and financial literacy, geography, history, and inquiry-based learning. Dr. Whitley 
emphasized the importance of students learning to be critical consumers of information, analyze 
primary and secondary sources, and engage in inquiry rather than relying only on memorization. 

At the elementary level, staff recommended McGraw Hill Social Studies. Staff noted that 
McGraw Hill provides strong alignment with Oregon standards, digital and print access, literacy 
integration opportunities, inquiry-based instruction, differentiation supports, and connections 
with the district’s existing Wonders ELA curriculum. The Board heard examples of how social 
studies content can be integrated with literacy instruction to deepen learning and increase 
instructional efficiency. 

At the secondary level, staff recommended National Geographic/Cengage for grades 6-12. The 
presentation highlighted the program’s geographic perspective, project-based learning focus, 
inquiry and civic engagement, global and historical analysis, real-world application, and 
alignment with the district’s project-based learning work. 

The Board discussed the importance of having both physical textbooks and digital resources 
available, as well as the need for public review of curriculum materials prior to adoption. Sample 
materials are available for public review at the district office. 

4. Citizen Input 
No public comment cards were submitted, and no citizen input was provided. 

5. Consent Agenda 
The Consent Agenda included: 

● Approve Minutes​
● DRAFT Minutes April 15, 2026 Budget Committee Training​
● DRAFT Minutes April 15, 2026 Regular Meeting​
● DRAFT Minutes April 15, 2026 School Board Work Session​
● Approve Bills​
● Approve New Hires​
● Approve Extra Duty Contracts​
● Acceptance of Gifts and Donations 

Janece Payne made the motion to approve the Consent Agenda items. Alan Nidiffer seconded 
the motion. 

Vote called: 



● Katherine Johnson: Aye​
● Janece Payne: Aye​
● Alan Nidiffer: Aye​
● Jay Trost: Aye 

Motion passed 4-0. 

6. District Reports and Information 

a. Comments from the Superintendent 

Superintendent Helena Chirinian reviewed two items that were also listed later on the agenda 
for Board action: the proposed 2026-2029 collective bargaining agreement with the 
Brookings-Harbor Education Association and the Interim Test Adoption Plan. 

District/Union Negotiations Summary 

Superintendent Chirinian summarized the collective bargaining process with the 
Brookings-Harbor Education Association. She reported that the district and association met 
several times for brief exchanges of proposals and then scheduled a full-day bargaining 
session, which concluded by lunchtime. 

The agreement includes language improvements, including language related to probationary 
teachers and discipline. The parties agreed to a three-year agreement with cost-of-living 
adjustments of 6%, 5%, and 4% over the next three years, along with a minimal insurance 
increase. Chirinian said the process was collaborative, efficient, and productive, with both 
groups coming to the table with reasonable proposals. 

Board members expressed appreciation for the work of those involved in reaching a timely 
agreement. 

Interim Test Adoption Plan 

Chirinian explained that Senate Bill 141 requires school districts to select one of the approved 
testing system vendors for use as an interim assessment system. The assessments will be used 
to show student growth over time and will begin in fall 2026. 

The district selected STAR assessments. Chirinian explained that STAR was chosen because it 
provides data for students in kindergarten through eighth grade, offers math and reading 
assessments that take approximately 20 minutes per subject, and is more practical than other 
options that would require substantially more testing time or additional data collection work. 
Training is expected to take place in August. 

The Board discussed the requirements, implementation timeline, and impact on students and 
staff. 



7. Action Items 

a. Approve Interim Test Adoption Plan — STAR 

Alan Nidiffer moved to approve the Interim Test Adoption Plan. Janece Payne seconded the 
motion. 

Vote called: 

● Katherine Johnson: Aye​
● Janece Payne: Aye​
● Alan Nidiffer: Aye​
● Jay Trost: Aye 

Motion passed 4-0. 

b. Approve Collective Bargaining Agreement 2026-2029 between 
Brookings-Harbor School District and Brookings-Harbor Education 
Association 

Alan Nidiffer moved to approve the Collective Bargaining Agreement 2026-2029 between 
Brookings-Harbor School District and Brookings-Harbor Education Association. Janece Payne 
seconded the motion. 

Vote called: 

● Katherine Johnson: Aye​
● Janece Payne: Aye​
● Alan Nidiffer: Aye​
● Jay Trost: Aye 

Motion passed 4-0. The Union President Mike McQueen and Vice President Kristi Oliphant were 
present to sign the agreement. 

8. Board Functions and Comments 
Board members briefly commented that they were looking forward to graduation and celebrating 
students during the final weeks of the school year. 

9. Key Dates and Calendar Updates 
The following upcoming dates were reviewed: 



● First Budget Committee Meeting, 5:30 p.m., Tuesday, May 26, 2026, Kalmiopsis Room 51​
● Graduation, 2:00 p.m., Saturday, May 30, 2026, Lundeen Field, Azalea Park​
● Possible Second Budget Committee Meeting, 5:30 p.m., Tuesday, June 2, 2026​
● Regular School Board Meeting and Work Session, 5:30 p.m., Wednesday, June 17, 2026, 
Kalmiopsis Room 51 

10. Adjournment 
The Regular School Board Meeting adjourned at 7 p.m. 

 



DRAFT Minutes 

26/27 BHSD Budget Committee Meeting 
Tuesday, May 26, 2026, 5:30 p.m.​
Kalmiopsis Elementary School, Room 51​
650 Easy St., Brookings, Oregon 97415 

Meeting video: https://www.youtube.com/watch?v=ILofZxmMwi4 

In Attendance 
● Jay Trost, Budget Committee Member​
 ● Trish Walker, Budget Committee Member​
 ● Alan Nidiffer, Budget Committee Member​
 ● Janece Payne, Budget Committee Member​
 ● Katherine Johnson, Budget Committee Member​
 ● Dona Dotson, Budget Committee Member​
 ● Nathan Hanscam, Budget Committee Member (later elected Vice Chair)​
 ● Kelsey Bozeman, Budget Committee Member​
 ● Sonya Billington, Budget Committee Member (later elected Chair)​
 ● DeAnne Varitek, Budget Committee Member​
 ● Helena Chirinian, Superintendent​
 ● Dede Corpening, Director of Fiscal Services​
 ● Nancy Raskauskas-Coons, Administrative Assistant to the Board 

1. Call Meeting to Order 
Jay Trost called the 26/27 Budget Committee Meeting to order at 5:30 p.m. 

2. Pledge of Allegiance 
The Pledge of Allegiance was observed. 

3. Responsibilities of the Budget Committee 
Dede Corpening reviewed the responsibilities of the Budget Committee, including receiving the 
budget document and budget message, discussing the proposed budget, hearing public 
comment, approving the budget and recommending adoption to the Board, and approving 
proposed property taxes. 

https://www.youtube.com/watch?v=ILofZxmMwi4


4. Certification of Legal Posting of Meeting 
Dede Corpening shared the Certification of Legal Posting of the Meeting. Notice of the Budget 
Committee meeting was published on May 13 and May 20, 2026. The purpose of the meeting 
was to receive the budget message and allow Budget Committee deliberation on the proposed 
2026-2027 budget. 

5. Election of Budget Committee Officers 
Jay Trost started the Election of Budget Committee Officers process by calling for volunteers. 

Nathan Hanscam nominated DeAnne Varitek. DeAnne Varitek declined the nomination before a 
second. 

Alan Nidiffer nominated Sonya Billington. Kelsey Bozeman seconded the motion. 

Vote called:​
 TW Aye​
 DV Aye​
 DD Aye​
 NH Aye​
 SB Aye​
 AN Aye​
 KB Aye​
 JP Aye​
 KJ Aye​
 JT Aye 

Motion passed 10-0 to elect Sonya Billington Chairperson of the 2025-26 Budget Committee. 

Kelsey Bozeman nominated Nathan Hanscam to be Vice Chairperson. Trish Walker seconded 
the motion. 

Vote called:​
 TW Aye​
 DV Aye​
 DD Aye​
 NH Abstain​
 SB Aye​
 AN Aye​
 KB Aye​
 JP Aye​
 KJ Aye​
 JT Aye 



Motion passed 9-0-1 to elect Nathan Hanscam as Vice Chairperson of the 2025-26 Budget 
Committee. 

6. Presentation of Formal Budget Message and Detailed 
Review of Budget Proposal 
Helena Chirinian read the formal budget message. 

Helena Chirinian and Dede Corpening presented the detailed review of the proposed 2026-2027 
budget. 

The presentation reviewed the proposed budget by fund, including the General Fund, Special 
Revenue Funds, Debt Service Funds, and Capital Projects Funds. The proposed total budget 
for all funds was $31,758,823. 

The Budget Committee reviewed major revenue assumptions for 2026-2027, including the 
$11.36 billion K-12 State School Fund allocation for the biennium, the 49/51 percent biennium 
split, the district being in the second year of the biennium, funding based on 2025-2026 ADMw 
due to continued declining enrollment, Local Government Investment Pool dividends of 
approximately 4 percent, special revenue funds holding flat or slightly decreasing, reinstated 
Federal Forest Fees, and a projected current-year carryover of approximately $2.7 million. 

The Budget Committee also reviewed major expenditure assumptions. Building discretionary 
funds were held status quo. Insurance expenses were projected to increase by 8 percent. 
Staffing expenses included a 6 percent COLA for all employee groups per negotiations. The 
projected ending fund balance was approximately $1.5 million. Federal and state grant funds 
were expected to be spent out by June 30, with no carryover for September. The district was 
also still waiting to hear whether it would be awarded a seismic grant. 

The proposed ending fund balance was reviewed. The budget projected a beginning fund 
balance of $2.7 million, an ending fund balance of $1,456,917, a $200,000 contingency, and an 
annual General Fund revenue budget of $20,928,144. The Board policy target of 7.5 percent 
was noted as $1,569,610. 

The presentation also noted several key budget considerations and program highlights. The 
school bond that would have allowed the district to receive a $6.1 million state matching grant 
did not pass. Budget cuts were absorbed through attrition. Class sizes remain small and below 
the state average in all grade levels. The incoming kindergarten class was projected at 65 
students. The budget includes a new Behavioral Support Specialist contracted using Title funds, 
high-dose tutoring for K-3 students supported by Early Literacy Grant data and continued 
through the CLSD Grant, EL Achieve/Constructing Meaning teacher coaching and professional 
development, a new high school Hospitality and Tourism CTE Program, and the addition of a 
high school graduation coach. 



7. Discussion of Proposed Budget by Committee 
Members 
Budget Committee members discussed the proposed 2026-2027 budget. 

Discussion included the district’s continued enrollment decline and the impact of enrollment on 
State School Fund revenue. Committee members discussed the difference between larger 
outgoing high school cohorts and smaller incoming kindergarten classes, and how enrollment 
shifts affect staffing and long-term budget planning. 

The committee discussed the district’s projected carryover and ending fund balance. District 
leaders explained that the projected carryover helped reduce the depth of immediate reductions, 
but the district still needed to plan conservatively because of continued enrollment decline, 
rising costs, and uncertainty around future state funding. The committee discussed the 
importance of maintaining reserves for cash flow and district stability. 

Committee members discussed the position reductions included in the budget. District leaders 
explained that reductions were absorbed through attrition rather than layoffs, including 
retirements, resignations, and other natural staffing changes. The committee discussed the 
importance of protecting student-facing services and maintaining class sizes as much as 
possible. 

The committee discussed class size, including the district’s ability to keep class sizes below 
state averages. District leaders reviewed elementary staffing configurations and noted that class 
sizes remain a priority when making budget decisions. 

The committee discussed federal forest fee revenues, including the reinstatement of federal 
forest fees and the impact of back payments. District leaders explained that these revenues 
helped offset financial pressure in the proposed budget. 

The committee discussed contracted services and professional/technical service expenditures. 
District leaders explained that some contracted services are tied to grant-funded professional 
development, including EL Achieve/Constructing Meaning. Other contracted services reflect 
areas where the district has difficulty filling positions directly, such as specialized student 
support services. 

The committee discussed grant-funded supports, including high-dose tutoring, early literacy 
work, CLSD-funded tutoring expansion, behavioral supports, professional development, the 
Hospitality and Tourism CTE program, and the high school graduation coach position. 

Committee members discussed future budget pressures, including whether additional 
reductions may be needed in the next biennium. District leaders noted that the 2026-2027 
budget was built to maintain services while positioning the district for longer-term sustainability, 
but future reductions may be necessary depending on enrollment and state funding. 



Committee members also discussed facilities, shared services, online and charter school 
funding impacts, instructional time requirements, substitute costs, and operational reductions. 
District leaders noted that rural distance limits some shared-service options and that online and 
charter funding can create challenges for brick-and-mortar districts that maintain facilities, 
transportation, food service, activities, staffing, and other operational costs. 

8. Public Comment 
No one was present in the audience for public comment, and no public comment was received 
prior to the meeting. 

There was no public comment. 

9. Budget Approval 
Jay Trost moved that the Budget Committee of Brookings-Harbor School District 17C approve 
the proposed budget for the 2026-2027 fiscal year in the amount of $31,758,823. Alan Nidiffer 
seconded the motion. 

Vote called:​
 TW Aye​
 DV Aye​
 DD Aye​
 NH Aye​
 SB Aye​
 AN Aye​
 KB Aye​
 JP Aye​
 KJ Aye​
 JT Aye 

Motion passed 10-0. 

10. Motion to Impose and Categorize Ad Valorem Taxes 
Nathan Hanscam moved that the permanent tax rate of $3.2494 per $1,000 value be levied in 
support of the General Fund. Kelsey Bozeman seconded the motion. 

Vote called:​
 TW Aye​
 DV Aye​
 DD Aye​
 NH Aye​



 SB Aye​
 AN Aye​
 KB Aye​
 JP Aye​
 KJ Aye​
 JT Aye 

Motion passed 10-0. 

11. Next Steps 
The Budget Committee discussed next steps. Because the proposed budget and tax rate were 
approved, the second Budget Committee meeting scheduled for June 2, 2026, was canceled. 

The approved budget will move forward to the Board of Directors for the public hearing and 
adoption process. 

12. Adjournment 
Sonya Billington adjourned the meeting at 6:48 p.m. 

 

 



Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

AMAZON
$524.10GENERAL FUND CARE AND UPKEEP OF BUILDINGS138327 SUPPLIES
$489.76GENERAL FUND ELEMENTARY138327 SUPPLIES
$429.99GENERAL FUND LIFE SKILLS138327 SUPPLIES

$47.68GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS138327 SUPPLIES
$51.17GENERAL FUND SERVICE DIRECTION, STUDENT

SUPPORT
138327 SUPPLIES

$248.41GENERAL FUND STUDENT TRANSPORTATION
SERVICES

138327 SUPPLIES

$81.02GENERAL FUND FISCAL SERVICES138362 SUPPLIES
$55.83GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS138362 SUPPLIES

$1.49GENERAL FUND STAFF SERVICES138362 SUPPLIES
$115.78GENERAL FUND STUDENTS WITH DISABILITIES138362 SUPPLIES
$695.20GENERAL FUND TECHNOLOGY SERVICES138362 SUPPLIES

$33.69GENERAL FUND FISCAL SERVICES138415 SUPPLIES
$2,123.04GENERAL FUND HIGH SCHOOL PROGRAMS138415 SUPPLIES

$55.85GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS138415 SUPPLIES
$90.01GENERAL FUND OFFICE OF THE PRINCIPAL138415 SUPPLIES

($286.37)GENERAL FUND TECHNOLOGY SERVICES138415 SUPPLIES
$331.74GENERAL FUND HIGH SCHOOL PROGRAMS138491 SUPPLIES

$89.99GENERAL FUND OFFICE OF THE PRINCIPAL138491 SUPPLIES
$10.70GENERAL FUND OTHER STUDENT TREATMENT OT/

PT
138491 NON CONSUMABLE SUPPLIES

$49.23GENERAL FUND STUDENT TRANSPORTATION
SERVICES

138491 SUPPLIES

$5,238.31Total for AMAZON
ANDERSON, CORAL S 

$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
AUSTIN, DOMINE A 
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Expenditure Summary Report
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
AYA HEALTHCARE, INC.

$6,120.00GENERAL FUND OTHER STUDENT TREATMENT OT/
PT

138363 NON INSTRUCTIONAL
PROFESSIONAL & TECH

$3,600.00GENERAL FUND OTHER STUDENT TREATMENT OT/
PT

138416 NON INSTRUCTIONAL
PROFESSIONAL & TECH

$3,600.00GENERAL FUND OTHER STUDENT TREATMENT OT/
PT

138492 NON INSTRUCTIONAL
PROFESSIONAL & TECH

$13,320.00Total for AYA HEALTHCARE, INC.
BACKGROUND INVESTIGATION BUREAU, LLC

$662.75GENERAL FUND OFFICE OF THE SUPERINTENDENT138328 DUES AND FEES
BEAMAN, JESS

$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
BELL, WADE L 

$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
BLAKE, JOHN

$18.00GENERAL FUND ELEMENTARY138329 TRAVEL
$18.00GENERAL FUND ELEMENTARY138364 TRAVEL
$18.00GENERAL FUND HIGH SCHOOL PROGRAMS138364 TRAVEL
$18.00GENERAL FUND STUDENT TRANSPORTATION

SERVICES
138417 TRAVEL

$72.00Total for BLAKE, JOHN
BLUE STAR GAS

$1,297.78GENERAL FUND STUDENT TRANSPORTATION
SERVICES

138365 FUEL

BRAIN POP LLC
$3,600.00GENERAL FUND ELEMENTARY138493 COMPUTER SOFTWARE

BROOKINGS HARBOR MEDICAL CENTER
$400.00GENERAL FUND STUDENT TRANSPORTATION

SERVICES
138369 NON INSTRUCTIONAL

PROFESSIONAL & TECH

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

BURNETT, DESIRI  
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

CANON FINANCIAL SERVICES INC.
$15.62GENERAL FUND ELEMENTARY138330 RENTALS

$1,079.74GENERAL FUND ELEMENTARY138370 RENTALS
$703.38GENERAL FUND ELEMENTARY138370 REPAIR AND MAINTENANCE
$132.22GENERAL FUND FISCAL SERVICES138370 RENTALS

$37.39GENERAL FUND FISCAL SERVICES138370 REPAIR AND MAINTENANCE
$700.31GENERAL FUND HIGH SCHOOL PROGRAMS138370 RENTALS
$271.09GENERAL FUND HIGH SCHOOL PROGRAMS138370 REPAIR AND MAINTENANCE
$568.78GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS138370 RENTALS
$371.35GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS138370 REPAIR AND MAINTENANCE

$69.75GENERAL FUND OFFICE OF THE PRINCIPAL138370 RENTALS
$62.12GENERAL FUND OFFICE OF THE PRINCIPAL138370 REPAIR AND MAINTENANCE
$19.55GENERAL FUND STUDENT TRANSPORTATION

SERVICES
138370 RENTALS

$17.48GENERAL FUND STUDENT TRANSPORTATION
SERVICES

138370 REPAIR AND MAINTENANCE

$171.92GENERAL FUND STUDENTS WITH DISABILITIES138370 RENTALS
$44.00GENERAL FUND STUDENTS WITH DISABILITIES138370 REPAIR AND MAINTENANCE

$255.22GENERAL FUND ELEMENTARY138418 RENTALS
$4,519.92Total for CANON FINANCIAL SERVICES INC.

CANON U.S.A., INC.
$0.00GENERAL FUND OFFICE OF THE PRINCIPAL138371 RENTALS

$117.00GENERAL FUND OFFICE OF THE PRINCIPAL138371 REPAIR AND MAINTENANCE
$117.00Total for CANON U.S.A., INC.

CASCADE HOME CENTER
$187.82GENERAL FUND HIGH SCHOOL PROGRAMS138331 SUPPLIES

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

$0.00GENERAL FUND CARE AND UPKEEP OF BUILDINGS138372 SUPPLIES
$0.00GENERAL FUND HIGH SCHOOL PROGRAMS138372 SUPPLIES

$104.03GENERAL FUND HIGH SCHOOL PROGRAMS138419 SUPPLIES
$176.76GENERAL FUND HIGH SCHOOL PROGRAMS138495 SUPPLIES
$468.61Total for CASCADE HOME CENTER

CASTILLO, KARISSA J 
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

CASTLEBERRY, CHRISTINE
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

CDW - GOVERNMENT INC
$14,233.34GENERAL FUND ELEMENTARY138420 COMPUTER HARDWARE
$14,233.33GENERAL FUND HIGH SCHOOL PROGRAMS138420 COMPUTER HARDWARE
$14,233.33GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS138420 COMPUTER HARDWARE

$42,700.00Total for CDW - GOVERNMENT INC
CHRISTENSEN, ANDREA  

$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
CITY OF BROOKINGS

$2,430.79GENERAL FUND MAINTENANCE SERVICES138373 WATER AND SEWAGE
CLARK, MANDY E 

$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
COASTAL PAPER & SUPPLY INC

$116.32GENERAL FUND CARE AND UPKEEP OF BUILDINGS138421 SUPPLIES
COLUMBIA BANK

$36.57GENERAL FUND ELL-ORS0 SUPPLIES
$779.00GENERAL FUND FISCAL SERVICES0 DUES AND FEES

$58.58GENERAL FUND GUIDANCE SERVICES0 SUPPLIES
$217.46GENERAL FUND HIGH SCHOOL PROGRAMS0 SUPPLIES
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Expenditure Summary Report
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

$63.10GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS0 SUPPLIES
$754.84GENERAL FUND OFFICE OF THE PRINCIPAL0 SUPPLIES
$197.86GENERAL FUND OFFICE OF THE SUPERINTENDENT0 SUPPLIES

$2,107.41Total for COLUMBIA BANK
COOS CURRY ELECTRIC CO-OP INC

$1,032.88GENERAL FUND MAINTENANCE SERVICES138422 ELECTRICITY
CORPENING, JULIETTE

$250.00GENERAL FUND Undesignated138353 Payroll Deductions and Withholdings
CORRIGAN, AMY M 

$250.00GENERAL FUND Undesignated138354 Payroll Deductions and Withholdings
COUNTRY MEDIA, INC

$121.98GENERAL FUND BOARD OF DIRECTORS138423 ADVERTISING
CROUCH, CINDY L 

$250.00GENERAL FUND Undesignated138355 Payroll Deductions and Withholdings
CROWE, PEGGY D 

$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
CRYSTAL FRESH BOTTLED WATER INC

$35.70GENERAL FUND FISCAL SERVICES138424 SUPPLIES
$15.30GENERAL FUND SERVICE DIRECTION, STUDENT

SUPPORT
138424 SUPPLIES

$25.50GENERAL FUND STUDENT TRANSPORTATION
SERVICES

138424 SUPPLIES

$18.50GENERAL FUND TECHNOLOGY SERVICES138424 SUPPLIES
$95.00Total for CRYSTAL FRESH BOTTLED WATER INC

CTR - WASTE WORKS
$65.74GENERAL FUND MAINTENANCE SERVICES138376 GARBAGE

CTR INC
$4,982.31GENERAL FUND MAINTENANCE SERVICES138332 GARBAGE
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

$999.41GENERAL FUND STUDENT TRANSPORTATION
SERVICES

138332 GARBAGE

$5,981.72Total for CTR INC
DEVOS, CYNTHIA D

$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
DIETRICH, DANNIELLE

$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
EARL, MOLLY E 

$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
EDUCATION CONSULTANTS LLC

$15,840.00GENERAL FUND PSYCHOLOGICAL SERVICES138334 NON INSTRUCTIONAL
PROFESSIONAL & TECH

ESS WEST, LLC
$752.70GENERAL FUND CARE AND UPKEEP OF BUILDINGS0 ESS Classified Substitutes

$1,267.68GENERAL FUND EDUCATIONAL MEDIA SERVICES0 ESS Classified Substitutes
$7,884.24GENERAL FUND ELEMENTARY0 ESS Certified Substitutes
$1,549.56GENERAL FUND ELEMENTARY0 ESS Classified Substitutes

$13,375.05GENERAL FUND HIGH SCHOOL PROGRAMS0 ESS Certified Substitutes
$985.53GENERAL FUND LIFE SKILLS0 ESS Certified Substitutes

$2,007.46GENERAL FUND LIFE SKILLS0 ESS Classified Substitutes
$6,476.34GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS0 ESS Certified Substitutes

$143.52GENERAL FUND NURSE SERVICES0 ESS Classified Substitutes
$3,344.52GENERAL FUND OFFICE OF THE PRINCIPAL0 ESS Classified Substitutes

$563.16GENERAL FUND STUDENTS WITH DISABILITIES0 ESS Certified Substitutes
$1,816.08GENERAL FUND STUDENTS WITH DISABILITIES0 ESS Classified Substitutes

$40,165.84Total for ESS WEST, LLC
FERGUSON, GARRETT D 

$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

FLINN SCIENTIFIC
$103.92GENERAL FUND HIGH SCHOOL PROGRAMS138335 SUPPLIES

FOLLETT SOFTWARE LLC
$582.21GENERAL FUND EDUCATIONAL MEDIA SERVICES138379 SUPPLIES

FULTON, JASON P 
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

FULTON, KRISTI J 
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

FV MEDIA
$550.00GENERAL FUND INFORMATION SERVICES138428 NON INSTRUCTIONAL

PROFESSIONAL & TECH
GARRETT HEMANN ROBERTSON PC

$1,530.00GENERAL FUND OFFICE OF THE SUPERINTENDENT138381 LEGAL SERVICES
GOLD BEACH LUMBER

$125.92GENERAL FUND HIGH SCHOOL PROGRAMS138429 SUPPLIES
GRADUATION ALLIANCE INC

$13,094.90GENERAL FUND ALTERNATIVE EDUCATION138382 PROFESSIONAL AND TECHNICAL
SERVICES

GUY, DAVID S 
$18.00GENERAL FUND ELEMENTARY138384 TRAVEL
$68.00GENERAL FUND HIGH SCHOOL PROGRAMS138384 TRAVEL
$86.00Total for GUY, DAVID S 

H&S ENERGY GROUP
$2,762.62GENERAL FUND STUDENT TRANSPORTATION

SERVICES
138385 FUEL

$3,652.97GENERAL FUND STUDENT TRANSPORTATION
SERVICES

138431 FUEL

$6,415.59Total for H&S ENERGY GROUP
HARDING, JARRED
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

$18.00GENERAL FUND STUDENT TRANSPORTATION
SERVICES

138337 TRAVEL

$50.00GENERAL FUND HIGH SCHOOL PROGRAMS138386 TRAVEL
$68.00Total for HARDING, JARRED

HATCH, JEF  
$18.00GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS138338 TRAVEL
$36.00GENERAL FUND ELEMENTARY138387 TRAVEL
$18.00GENERAL FUND ELEMENTARY138498 TRAVEL
$72.00Total for HATCH, JEF  

HAUBER, EVA
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

HERNANDEZ, FRANK A
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

HERNANDEZ, LYNETTE
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

HUNT, TRUDY E
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

INDUSTRIAL STEEL & SUPPLY CO
$6,399.52GENERAL FUND HIGH SCHOOL PROGRAMS138499 SUPPLIES

JEFFERIES, ANGELA L 
$250.00GENERAL FUND Undesignated138356 Payroll Deductions and Withholdings

JOSTENS INC.
$39.15GENERAL FUND GUIDANCE SERVICES138388 SUPPLIES

KELLUM'S FLOORS & MORE, LLC
$6,864.60GENERAL FUND MAINTENANCE SERVICES138500 REPAIR AND MAINTENANCE

LAMB, CHRISTINA E 
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

LANGUAGE LINE SERVICES, INC.
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

$125.00GENERAL FUND INTERPRETATION AND
TRANSLATION

138391 NON INSTRUCTIONAL
PROFESSIONAL & TECH

LEIGH, MAUREEN F 
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

LENHARDT, CHEYENNE M 
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

LIMINEX, INC
$500.00GENERAL FUND TECHNOLOGY SERVICES138434 SUPPLIES

LINN BENTON LINCOLN ESD
$35,599.00GENERAL FUND FISCAL SERVICES138392 COMPUTER SOFTWARE

LONG, KAYDEE
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

LOPEZ, JENNIFER
$82.00GENERAL FUND STAFF SERVICES138340 TRAVEL

LOPEZ, JENNIFER C 
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

MATHISON, LUKE T 
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

MCQUEEN, MICHAEL
$18.00GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS138393 TRAVEL

MCVAY, MELANIE
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

MEDINA BERMEJO, FABIOLA  
$250.00GENERAL FUND Undesignated138357 Payroll Deductions and Withholdings

MILLS, TRISHA L
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

MISSION LINEN SUPPLY
$52.51GENERAL FUND STUDENT TRANSPORTATION

SERVICES
138394 SUPPLIES
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

MONAZI, AMANDA N 
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

MORRIS, MELINDA
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

NAPA AUTO PARTS
$17.34GENERAL FUND STUDENT TRANSPORTATION

SERVICES
138396 SUPPLIES

NELSON, BRITTNEY LYNN 
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

NOLTE, BRITT C 
$250.00GENERAL FUND Undesignated138358 Payroll Deductions and Withholdings

NUCLEUS COURSES
$32,000.00GENERAL FUND HIGH SCHOOL PROGRAMS138501 TEXTBOOKS

OGLETREE DEAKINS
$8,293.61GENERAL FUND BOARD OF DIRECTORS138502 NEGOTIATION SERVICES

PETERS, TINA L 
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

PINA, TRAVIS M 
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

PRUITT, ASHLEY M 
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

PRYOR-RODE, JENNIFER  
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

PURCHASE POWER
$1,000.00GENERAL FUND FISCAL SERVICES138505 POSTAGE

QUILL CORPORATION
$22.94GENERAL FUND HIGH SCHOOL PROGRAMS138398 SUPPLIES

$174.19GENERAL FUND HIGH SCHOOL PROGRAMS138438 SUPPLIES
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

$12.27GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS138438 SUPPLIES
$159.71GENERAL FUND NURSE SERVICES138438 SUPPLIES
$369.11Total for QUILL CORPORATION

RICHCREEK, KATIE R 
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

RIDGE, KEN
$18.00GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS138439 TRAVEL

ROSE, TRASEE A 
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

RUTHERFORD, AMY E 
$250.00GENERAL FUND Undesignated138359 Payroll Deductions and Withholdings

RYAN, JOAN L 
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

SAUCERMAN, LAURA  
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

SAUNDERS, ALEXIS N.
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

SAUNDERS, FAITH L 
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

SCHAEFER-BERTRAM, STACIE L
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

SCHOOL NURSE SUPPLY, INC.
$773.85GENERAL FUND NURSE SERVICES138346 SUPPLIES

SCHOOL SPECIALTY, LLC
$583.50GENERAL FUND HIGH SCHOOL PROGRAMS138506 SUPPLIES

SHAW, MONICA A 
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

SHEW, LORINDA
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

SLATER, DANIELLE M 
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

SMITH, JILL J 
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

SMITH, SEAN
$3,465.00GENERAL FUND STUDENTS WITH DISABILITIES0 PROFESSIONAL AND TECHNICAL

SERVICES
SPARKMAN, BREANNA M 

$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
STEWART, WENDY ALEXIS 

$250.00GENERAL FUND Undesignated138360 Payroll Deductions and Withholdings
STRAHM'S SEALCOAT & STRIPING

$6,116.46GENERAL FUND STUDENT TRANSPORTATION
SERVICES

138405 REPAIR AND MAINTENANCE

STRUCTURED COMMUNICATION SYSTEMS
$1,225.00GENERAL FUND TECHNOLOGY SERVICES138406 COMPUTER SOFTWARE

$38,017.50GENERAL FUND TECHNOLOGY SERVICES138441 COMPUTER SOFTWARE
$39,242.50Total for STRUCTURED COMMUNICATION SYSTEMS

STUMPENHAUS, WADE C 
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

TAYLOR, CORRIE  
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

THE LIBRARY STORE, INC.
$8,885.55GENERAL FUND EDUCATIONAL MEDIA SERVICES138409 NON CONSUMABLE SUPPLIES

UMPQUA BANK
$419.32GENERAL FUND ELEMENTARY0 SUPPLIES

($3,177.88)GENERAL FUND FISCAL SERVICES0 SUPPLIES
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

$314.35GENERAL FUND GUIDANCE SERVICES0 SUPPLIES
$400.63GENERAL FUND HIGH SCHOOL PROGRAMS0 SUPPLIES

$0.00GENERAL FUND INSTR. STAFF DEVELOPMENT0 SUPPLIES
$124.29GENERAL FUND OFFICE OF THE PRINCIPAL0 SUPPLIES
$399.00GENERAL FUND SERVICE DIRECTION, STUDENT

SUPPORT
0 DUES AND FEES

$50.98GENERAL FUND SERVICE DIRECTION, STUDENT
SUPPORT

0 SUPPLIES

$283.06GENERAL FUND STAFF SERVICES0 SUPPLIES
$519.11GENERAL FUND STAFF SERVICES0 TRAVEL

$0.00GENERAL FUND STUDENT TRANSPORTATION
SERVICES

0 COMPUTER SOFTWARE

$0.00GENERAL FUND STUDENT TRANSPORTATION
SERVICES

0 DUES AND FEES

$238.27GENERAL FUND STUDENT TRANSPORTATION
SERVICES

0 SUPPLIES

$0.00GENERAL FUND STUDENT TRANSPORTATION
SERVICES

0 TRAVEL

$221.77GENERAL FUND STUDENTS WITH DISABILITIES0 SUPPLIES
($207.10)Total for UMPQUA BANK

US CELLULAR
$48.32GENERAL FUND ALTERNATIVE EDUCATION138410 TELEPHONE
$96.64GENERAL FUND ELL-ORS138410 TELEPHONE

($193.44)GENERAL FUND NURSE SERVICES138410 TELEPHONE
$48.32GENERAL FUND STUDENT SAFETY138410 TELEPHONE

$185.40GENERAL FUND TECHNOLOGY SERVICES138410 Other Communication Services
$440.67GENERAL FUND STUDENT TRANSPORTATION

SERVICES
138510 Other Communication Services

$570.80GENERAL FUND TECHNOLOGY SERVICES138510 Other Communication Services
$1,196.71Total for US CELLULAR

US FOODS
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Amount
FUND FUNCTION

100Fund:
Check#

GENERAL FUND
OBJECTRemit Name

$972.43GENERAL FUND ELEMENTARY138443 SUPPLIES
WALLIN, TERI A

$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
WALTON SOBERON, JODY L 

$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
$75.00GENERAL FUND HIGH SCHOOL PROGRAMS138412 SUPPLIES

$575.00Total for WALTON SOBERON, JODY L 
WESEL, DUSTIN  

$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings
WEST COAST PAPER INC

$291.60GENERAL FUND ELEMENTARY138413 SUPPLIES
$291.60GENERAL FUND FISCAL SERVICES138413 SUPPLIES
$291.60GENERAL FUND HIGH SCHOOL PROGRAMS138413 SUPPLIES
$291.60GENERAL FUND MIDDLE/JUNIOR HIGH PROGRAMS138413 SUPPLIES
$162.00GENERAL FUND STUDENT TRANSPORTATION

SERVICES
138413 SUPPLIES

$291.60GENERAL FUND STUDENTS WITH DISABILITIES138413 SUPPLIES
$1,620.00Total for WEST COAST PAPER INC

WILLAMETTE ESD
$4,305.24GENERAL FUND INFORMATION SERVICES138414 ADVERTISING

WOODEL, KENNETH LEE 
$500.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

WRIGHT, DOUGLAS K 
$250.00GENERAL FUND Undesignated0 Payroll Deductions and Withholdings

ZIPLY FIBER
$117.77GENERAL FUND TECHNOLOGY SERVICES138444 TELEPHONE

$2,925.70GENERAL FUND TECHNOLOGY SERVICES138512 TELEPHONE

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
Criteria: 5/1/2026 12:00:00 AMFrom Date: 5/31/2026 12:00:00

AM
To Date:

Fiscal Year:   2025-2026
Report Sort: Fund

$3,043.47Total for ZIPLY FIBER
Printed: 06/05/2026 3:47:16 PM CST rptAPExpSummFundReport: DR:2026.2.0408 Page: 14



$3,043.47ZIPLY FIBER
$347,433.04Total for GENERAL FUND

Amount
FUND FUNCTION

202Fund:
Check#

TItle I-A
OBJECTRemit Name

DEMAGALSKI, JACQUELINE
$225.00TItle I-A COMMUNITY SERVICES138333 PROFESSIONAL AND TECHNICAL

SERVICES
ESS WEST, LLC

$5,265.96TItle I-A TITLE 1A PROGRAM0 ESS Certified Substitutes
$1,300.95TItle I-A TITLE 1A PROGRAM0 ESS Classified Substitutes
$6,566.91Total for ESS WEST, LLC

LOEBS, CHELSEA
$137.50TItle I-A COMMUNITY SERVICES138339 PROFESSIONAL AND TECHNICAL

SERVICES
MORRIS, GWEN

$700.00TItle I-A COMMUNITY SERVICES138343 PROFESSIONAL AND TECHNICAL
SERVICES

SANDERS, SARAH
$37.50TItle I-A COMMUNITY SERVICES138345 PROFESSIONAL AND TECHNICAL

SERVICES
SCHULTZ, JAMES

$825.00TItle I-A COMMUNITY SERVICES138347 PROFESSIONAL AND TECHNICAL
SERVICES

SCHULTZ, JAMIE
$900.00TItle I-A COMMUNITY SERVICES138348 PROFESSIONAL AND TECHNICAL

SERVICES
SCHULTZ, KARI

$1,100.00TItle I-A COMMUNITY SERVICES138349 PROFESSIONAL AND TECHNICAL
SERVICES

UMPQUA BANK
$802.80TItle I-A TITLE 1A PROGRAM0 SUPPLIES

$11,294.71Total for TItle I-A

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
Criteria: 5/1/2026 12:00:00 AMFrom Date: 5/31/2026 12:00:00

AM
To Date:

Fiscal Year:   2025-2026
Report Sort: Fund

FUND FUNCTION
205Fund:

Check#
FED IMPROVE FUNDS CSI & TSI SCHOOLS

OBJECTRemit Name
Printed: 06/05/2026 3:47:16 PM CST rptAPExpSummFundReport: DR:2026.2.0408 Page: 15



Amount
AMAZON

$89.82FED IMPROVE FUNDS CSI & TSI
SCHOOLS

ELEMENTARY138362 SUPPLIES

$89.08FED IMPROVE FUNDS CSI & TSI
SCHOOLS

ELEMENTARY138415 SUPPLIES

$178.90Total for AMAZON
COLUMBIA BANK

$3,687.30FED IMPROVE FUNDS CSI & TSI
SCHOOLS

HIGH SCHOOL PROGRAMS0 TRAVEL

UMPQUA BANK
$48.68FED IMPROVE FUNDS CSI & TSI

SCHOOLS
HIGH SCHOOL EXTRACURRICULAR0 SUPPLIES

$3,914.88Total for FED IMPROVE FUNDS CSI & TSI SCHOOLS

Amount
FUND FUNCTION

208Fund:
Check#

IDEA GRANT
OBJECTRemit Name

ESS WEST, LLC
$1,126.32IDEA GRANT LIFE SKILLS0 ESS Certified Substitutes
$1,126.32Total for IDEA GRANT

Amount
FUND FUNCTION

221Fund:
Check#

YTP GRANT
OBJECTRemit Name

US CELLULAR
$48.32YTP GRANT YOUTH TRANSITION PROGRAM138410 TELEPHONE
$48.32Total for YTP GRANT

Amount
FUND FUNCTION

251Fund:
Check#

SCHOOL IMPROVEMENT ACCOUNT (SIA)
OBJECTRemit Name

BRUCE, JULIE
$85.00SCHOOL IMPROVEMENT ACCOUNT

(SIA)
NURSE SERVICES138494 NON INSTRUCTIONAL

PROFESSIONAL & TECH
COLUMBIA BANK

$390.39SCHOOL IMPROVEMENT ACCOUNT
(SIA)

COMMUNITY SERVICES0 SUPPLIES

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
Criteria: 5/1/2026 12:00:00 AMFrom Date: 5/31/2026 12:00:00

AM
To Date:

Fiscal Year:   2025-2026
Report Sort: Fund
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Amount
FUND FUNCTION

251Fund:
Check#

SCHOOL IMPROVEMENT ACCOUNT (SIA)
OBJECTRemit Name

$1,945.27SCHOOL IMPROVEMENT ACCOUNT
(SIA)

ELEMENTARY0 SUPPLIES

$648.22SCHOOL IMPROVEMENT ACCOUNT
(SIA)

MIDDLE/JUNIOR HIGH PROGRAMS0 SUPPLIES

$2,983.88Total for COLUMBIA BANK
ESS WEST, LLC

$703.95SCHOOL IMPROVEMENT ACCOUNT
(SIA)

ELEMENTARY0 ESS Certified Substitutes

$140.79SCHOOL IMPROVEMENT ACCOUNT
(SIA)

MIDDLE/JUNIOR HIGH PROGRAMS0 ESS Certified Substitutes

$844.74Total for ESS WEST, LLC
NICK RAIL MUSIC

$357.00SCHOOL IMPROVEMENT ACCOUNT
(SIA)

ELEMENTARY138437 SUPPLIES

$4,270.62Total for SCHOOL IMPROVEMENT ACCOUNT (SIA)

Amount
FUND FUNCTION

252Fund:
Check#

HIGH SCHOOL SUCCESS - M98
OBJECTRemit Name

COLUMBIA BANK
$1,290.00HIGH SCHOOL SUCCESS - M98 HIGH SCHOOL PROGRAMS0 TRAVEL

ESS WEST, LLC
$281.58HIGH SCHOOL SUCCESS - M98 HIGH SCHOOL PROGRAMS0 ESS Certified Substitutes

KLEESPIES, KRISTY A
$255.00HIGH SCHOOL SUCCESS - M98 HIGH SCHOOL PROGRAMS138389 PROFESSIONAL AND TECHNICAL

SERVICES
$1,317.50HIGH SCHOOL SUCCESS - M98 HIGH SCHOOL PROGRAMS138432 PROFESSIONAL AND TECHNICAL

SERVICES
$1,572.50Total for KLEESPIES, KRISTY A

SECURLY
$878.22HIGH SCHOOL SUCCESS - M98 MIDDLE/JUNIOR HIGH PROGRAMS138440 COMPUTER SOFTWARE

SOUTHERN OREGON UNIVERSITY

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
Criteria: 5/1/2026 12:00:00 AMFrom Date: 5/31/2026 12:00:00

AM
To Date:

Fiscal Year:   2025-2026
Report Sort: Fund
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Amount
FUND FUNCTION

252Fund:
Check#

HIGH SCHOOL SUCCESS - M98
OBJECTRemit Name

$3,808.00HIGH SCHOOL SUCCESS - M98 HIGH SCHOOL PROGRAMS138403 OTHER TUITION
UMPQUA BANK

$1,080.52HIGH SCHOOL SUCCESS - M98 HIGH SCHOOL PROGRAMS0 SUPPLIES
$8,910.82Total for HIGH SCHOOL SUCCESS - M98

Amount
FUND FUNCTION

261Fund:
Check#

Miscellaneous
OBJECTRemit Name

AMAZON
$72.00Miscellaneous ELEMENTARY138327 SUPPLIES

($79.88)Miscellaneous ELEMENTARY138362 SUPPLIES
($7.88)Total for AMAZON

COLUMBIA BANK
$46.18Miscellaneous HIGH SCHOOL PROGRAMS0 SUPPLIES

$246.36Miscellaneous MIDDLE/JUNIOR HIGH PROGRAMS0 SUPPLIES
$292.54Total for COLUMBIA BANK

MORIN'S SCREEN PRINT
$998.85Miscellaneous MIDDLE/JUNIOR HIGH PROGRAMS138395 NON CONSUMABLE SUPPLIES

$1,283.51Total for Miscellaneous

Amount
FUND FUNCTION

266Fund:
Check#

Menstrual Dignity
OBJECTRemit Name

AMAZON
$749.70Menstrual Dignity HEALTH SERVICES138491 SUPPLIES
$749.70Total for Menstrual Dignity

Amount
FUND FUNCTION

274Fund:
Check#

HS Co-Curricular
OBJECTRemit Name

COLUMBIA BANK
$525.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR0 DUES AND FEES

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
Criteria: 5/1/2026 12:00:00 AMFrom Date: 5/31/2026 12:00:00

AM
To Date:

Fiscal Year:   2025-2026
Report Sort: Fund

Printed: 06/05/2026 3:47:16 PM CST rptAPExpSummFundReport: DR:2026.2.0408 Page: 18



Amount
FUND FUNCTION

274Fund:
Check#

HS Co-Curricular
OBJECTRemit Name

$368.79HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR0 SUPPLIES
$1,123.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR0 TRAVEL
$2,016.79Total for COLUMBIA BANK

CTR INC
$885.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138377 SUPPLIES

FAR WEST LEAGUE
$21.30HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138425 DUES AND FEES

GUY, DAVID S 
$32.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138336 TRAVEL
$50.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138384 TRAVEL
$32.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138430 TRAVEL

$114.00Total for GUY, DAVID S 
HARDING, JARRED

$100.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138337 TRAVEL
$50.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138386 TRAVEL

$100.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138497 TRAVEL
$250.00Total for HARDING, JARRED

HATCH, JEF  
$82.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138387 TRAVEL

KNIGHT, MICHAEL
$100.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138390 TRAVEL

$50.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138433 TRAVEL
$150.00Total for KNIGHT, MICHAEL

NORTH VALLEY HIGH SCHOOL
$70.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138397 DUES AND FEES

RIDGE, KEN

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
Criteria: 5/1/2026 12:00:00 AMFrom Date: 5/31/2026 12:00:00

AM
To Date:

Fiscal Year:   2025-2026
Report Sort: Fund
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Amount
FUND FUNCTION

274Fund:
Check#

HS Co-Curricular
OBJECTRemit Name

$100.00HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138399 TRAVEL
THREE RIVERS SOFTBALL UMPIRES ASSOCIATIO

$208.50HS Co-Curricular HIGH SCHOOL EXTRACURRICULAR138509 DUES AND FEES
$3,897.59Total for HS Co-Curricular

Amount
FUND FUNCTION

275Fund:
Check#

Azalea MS Athletics
OBJECTRemit Name

COLUMBIA BANK
$1,357.50Azalea MS Athletics MIDDLE/JUNIOR HIGH

EXTRACURRICULAR
0 SUPPLIES

RIDGE, KEN
$32.00Azalea MS Athletics MIDDLE/JUNIOR HIGH PROGRAMS138344 TRAVEL

SAMUEL ESCOBAR PEBBLE BEACH TIMING
$1,200.00Azalea MS Athletics MIDDLE/JUNIOR HIGH

EXTRACURRICULAR
138401 SUPPLIES

$2,589.50Total for Azalea MS Athletics

Amount
FUND FUNCTION

279Fund:
Check#

OUTDOOR SCHOOL M99
OBJECTRemit Name

COLUMBIA BANK
$64.67OUTDOOR SCHOOL M99 MIDDLE/JUNIOR HIGH PROGRAMS0 PROFESSIONAL AND TECHNICAL

SERVICES
$64.67Total for OUTDOOR SCHOOL M99

Amount
FUND FUNCTION

285Fund:
Check#

FACILITY MAINTENANCE
OBJECTRemit Name

AMAZON
$130.51FACILITY MAINTENANCE MAINTENANCE SERVICES138327 SUPPLIES
$494.16FACILITY MAINTENANCE MAINTENANCE SERVICES138362 SUPPLIES
$624.67Total for AMAZON

BRIGHT GREEN ROOF SOUTHWEST OREGON

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
Criteria: 5/1/2026 12:00:00 AMFrom Date: 5/31/2026 12:00:00

AM
To Date:

Fiscal Year:   2025-2026
Report Sort: Fund
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Amount
FUND FUNCTION

285Fund:
Check#

FACILITY MAINTENANCE
OBJECTRemit Name

$7,667.20FACILITY MAINTENANCE MAINTENANCE SERVICES138366 PROFESSIONAL AND TECHNICAL
SERVICES

BRIGHTLY SOFTWARE, INC.
$3,979.85FACILITY MAINTENANCE MAINTENANCE SERVICES138367 COMPUTER SOFTWARE

BROOKINGS GLASS INC
$230.00FACILITY MAINTENANCE MAINTENANCE SERVICES138368 PROFESSIONAL AND TECHNICAL

SERVICES
COLUMBIA BANK

$426.61FACILITY MAINTENANCE MAINTENANCE SERVICES0 SUPPLIES
CTR INC

$0.00FACILITY MAINTENANCE MAINTENANCE SERVICES138377 NON INSTRUCTIONAL
PROFESSIONAL & TECH

$159.00FACILITY MAINTENANCE MAINTENANCE SERVICES138377 REPAIR AND MAINTENANCE
$159.00Total for CTR INC

NAPA AUTO PARTS
$49.54FACILITY MAINTENANCE MAINTENANCE SERVICES138396 SUPPLIES

PALM INDUSTRIES INC
$375.00FACILITY MAINTENANCE MAINTENANCE SERVICES138503 PROFESSIONAL AND TECHNICAL

SERVICES
ROTO-ROOTER OF CURRY COUNTY

$238.00FACILITY MAINTENANCE MAINTENANCE SERVICES138400 REPAIR AND MAINTENANCE
SO BACKFLOW TECHS

$560.00FACILITY MAINTENANCE MAINTENANCE SERVICES138402 PROFESSIONAL AND TECHNICAL
SERVICES

STRAHM'S SEALCOAT & STRIPING
$4,557.54FACILITY MAINTENANCE MAINTENANCE SERVICES138350 NON INSTRUCTIONAL

PROFESSIONAL & TECH
$18,867.41Total for FACILITY MAINTENANCE

Amount
FUND FUNCTION

291Fund:
Check#

HIGH SCHOOL STUDENT BODY
OBJECTRemit Name

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
Criteria: 5/1/2026 12:00:00 AMFrom Date: 5/31/2026 12:00:00

AM
To Date:

Fiscal Year:   2025-2026
Report Sort: Fund

ALL AMERICAN VOLLEYBALL CAMP
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Amount
FUND FUNCTION

291Fund:
Check#

HIGH SCHOOL STUDENT BODY
OBJECTRemit Name

ALL AMERICAN VOLLEYBALL CAMP
$600.00HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR138361 SUPPLIES

AMAZON
$118.95HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR138362 SUPPLIES
$136.99HIGH SCHOOL STUDENT BODY HIGH SCHOOL PROGRAMS138362 SUPPLIES

$97.73HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR138415 SUPPLIES
$7.48HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR138491 SUPPLIES

$361.15Total for AMAZON
COLUMBIA BANK

$5,248.71HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR0 SUPPLIES
$2,510.04HIGH SCHOOL STUDENT BODY HIGH SCHOOL PROGRAMS0 SUPPLIES
$7,758.75Total for COLUMBIA BANK

COQUILLE JR. SR. HIGH SCHOOL
$108.00HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR138375 SUPPLIES

FARMER, ABBY
$280.00HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR138378 SUPPLIES
$220.00HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR138426 SUPPLIES
$500.00Total for FARMER, ABBY

GRANTS PASS HIGH SCHOOL
$140.00HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR138383 SUPPLIES

MARSHFIELD HIGH SCHOOL
$210.00HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR138341 SUPPLIES

MEEK BASKETBALL CAMPS
$500.00HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR138435 SUPPLIES

NECTAR OF LIFE
$75.00HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR138436 SUPPLIES

PELAYO-SANDOVAL, AMY

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
Criteria: 5/1/2026 12:00:00 AMFrom Date: 5/31/2026 12:00:00

AM
To Date:

Fiscal Year:   2025-2026
Report Sort: Fund
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Amount
FUND FUNCTION

291Fund:
Check#

HIGH SCHOOL STUDENT BODY
OBJECTRemit Name

$65.00HIGH SCHOOL STUDENT BODY HIGH SCHOOL PROGRAMS138504 SUPPLIES
SAMUEL ESCOBAR PEBBLE BEACH TIMING

$1,200.00HIGH SCHOOL STUDENT BODY HIGH SCHOOL EXTRACURRICULAR138401 SUPPLIES
$11,517.90Total for HIGH SCHOOL STUDENT BODY

Amount
FUND FUNCTION

292Fund:
Check#

AZALEA STUDENT BODY
OBJECTRemit Name

AMAZON
$951.72AZALEA STUDENT BODY MIDDLE/JUNIOR HIGH

EXTRACURRICULAR
138362 SUPPLIES

STEENDAHL, CHRISTINE
$595.00AZALEA STUDENT BODY MIDDLE/JUNIOR HIGH

EXTRACURRICULAR
138404 SUPPLIES

$1,546.72Total for AZALEA STUDENT BODY

Amount
FUND FUNCTION

299Fund:
Check#

Nutrition Services
OBJECTRemit Name

COASTAL PAPER & SUPPLY INC
$160.25Nutrition Services FOOD SERVICES138374 SUPPLIES

$56.00Nutrition Services FOOD SERVICES138496 SUPPLIES
$216.25Total for COASTAL PAPER & SUPPLY INC

CTR INC
$2,520.63Nutrition Services FOOD SERVICES138332 GARBAGE

ESS WEST, LLC
$1,401.32Nutrition Services FOOD SERVICES0 ESS Classified Substitutes

FRANZ FAMILY BAKERIES
$866.92Nutrition Services FOOD SERVICES138380 FOOD
$344.65Nutrition Services FOOD SERVICES138427 FOOD

$1,211.57Total for FRANZ FAMILY BAKERIES
MEALTIME

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
Criteria: 5/1/2026 12:00:00 AMFrom Date: 5/31/2026 12:00:00

AM
To Date:

Fiscal Year:   2025-2026
Report Sort: Fund
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Amount
FUND FUNCTION

299Fund:
Check#

Nutrition Services
OBJECTRemit Name

$2,374.00Nutrition Services FOOD SERVICES138342 COMPUTER SOFTWARE
SUNRISE DISTRIBUTORS INC

$608.00Nutrition Services FOOD SERVICES138351 FOOD
$2,436.85Nutrition Services FOOD SERVICES138407 FOOD
$1,348.40Nutrition Services FOOD SERVICES138442 FOOD

$976.70Nutrition Services FOOD SERVICES138507 FOOD
$5,369.95Total for SUNRISE DISTRIBUTORS INC

SYSCO PORTLAND, INC.
$9,141.68Nutrition Services FOOD SERVICES138408 FOOD
$1,552.20Nutrition Services FOOD SERVICES138508 FOOD

$10,693.88Total for SYSCO PORTLAND, INC.
UMPQUA BANK

$0.00Nutrition Services FOOD SERVICES0 DUES AND FEES
$26.94Nutrition Services FOOD SERVICES0 FOOD

($225.80)Nutrition Services FOOD SERVICES0 SUPPLIES
$0.00Nutrition Services FOOD SERVICES0 TRAVEL

($198.86)Total for UMPQUA BANK
US FOODS

$5,999.01Nutrition Services FOOD SERVICES138352 FOOD
$4,190.05Nutrition Services FOOD SERVICES138411 FOOD
$5,867.44Nutrition Services FOOD SERVICES138443 FOOD
$1,946.31Nutrition Services FOOD SERVICES138511 FOOD

$18,002.81Total for US FOODS
ZIPLY FIBER

$7.52Nutrition Services FOOD SERVICES138444 TELEPHONE
$186.75Nutrition Services FOOD SERVICES138512 TELEPHONE

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
Criteria: 5/1/2026 12:00:00 AMFrom Date: 5/31/2026 12:00:00

AM
To Date:

Fiscal Year:   2025-2026
Report Sort: Fund
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$194.27Total for ZIPLY FIBER
$41,785.82Total for Nutrition Services

End of Report

$459,301.53Grand Total:
Recap for FUND for GENERAL FUND
100 $347,433.04GENERAL FUND
202 $11,294.71TItle I-A
205 $3,914.88FED IMPROVE FUNDS CSI & TSI SCHOOLS
208 $1,126.32IDEA GRANT
221 $48.32YTP GRANT
251 $4,270.62SCHOOL IMPROVEMENT ACCOUNT (SIA)
252 $8,910.82HIGH SCHOOL SUCCESS - M98
261 $1,283.51Miscellaneous
266 $749.70Menstrual Dignity
274 $3,897.59HS Co-Curricular
275 $2,589.50Azalea MS Athletics
279 $64.67OUTDOOR SCHOOL M99
285 $18,867.41FACILITY MAINTENANCE
291 $11,517.90HIGH SCHOOL STUDENT BODY
292 $1,546.72AZALEA STUDENT BODY
299 $41,785.82Nutrition Services

Brookings-Harbor School Dist. 17C
Expenditure Summary Report
Criteria: 5/1/2026 12:00:00 AMFrom Date: 5/31/2026 12:00:00

AM
To Date:

Fiscal Year:   2025-2026
Report Sort: Fund
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2026
JUNE/JULY

SUMMER FOODS 
DAILY BREAKFAST ENTRÉE Bagel w/Cream Cheese Mini Cini Breakfast Bar Muffin

Breakfast Grab Bag MONDAY TUESDAY WEDNESDAY THURSDAY
Breakfast Grab Bag will be a choice 22 23 24 25
of Cereal, or the main Entrée of that

day.  Fruit, Cheese stick, Juice, and Corndog Ravioli Bean N Cheese Burrito Tuna On Croissant

a milk. W/Fries w/Roll Chips
Turkey Sandwich Option

Adult meals to go $6.00 29 30 1 2

Calzone Chicken Tamale Sloppy Joe PB & J

Grab a Lunch To Go!  
Choices of a Entrée or sandwich, Ham Sandwich Option

house salad, variety of fruits 6 7 8 9
assorted vegetables bags, 

home made salads, and condiments. Chicken on a Bun Beef Enchilada Cheese Bread Turkey Sub

Choices of whole Milk, nonfat chocolate Casserole W/Marinara Chips
milk, and variety of Juice. PB &J Option

13 14 15 16
MENU SUBJECT TO CHANGE Korean Beef or

Sweet N Sour Chicken Super Nachos Dress the Dog Italian Grinder

Bowl Chips
Turkey Option

20 21 22 23

Pulled Pork on a Bun Chili Cheese Tots Ham Sandwich PB and J

Chips Chips
PB& J Option

"This institution is an equal opportunity provider"



FREE MEALS FOR AGES 1-18 YEARS OF AGE
WHAT IS THE SUMMER FOOD SERVICE PROGRAM?

The summer food service program provides healthy meals to children ages 1- 18 free.

 With summer meals, children continue to get the nutrition they need to learn, play, and grow

when school is out.

Children that attend camps, tournaments, practices, playing outside, visiting from out of town or state,

summer school, clubs, and just hanging out with friends are all welcome to participate AT NO COST!

 We welcome all to join us at the Brookings Harbor Highschool Cafeteria where children can pick up

they're FREE BREAKFAST AND LUNCH TO GO!

WHERE: Entrance is located at the Brookings High School  back parking lot.  (629 Easy St. Brookings )

Look for the big banner.

Who: All Children ages 1-18.  Parents/Guardians, family members, Siblings, and Babysitters are welcome 

 to join for $6 for Lunch 

WHEN: June 22-July 23  MONDAY-THURSDAY  

TIME: Lunch and Breakfast pick up starts at 10:45- 12:15 

Please call or email Cindy Devos at (541)469-2108 x 8 , cindyd@brookings.k12.or.uswith any questions about the summer food program.

"This institution is an equal opportunity provider"





 
 
 
 

Technology Department 
629 Easy Street (Mailing) 

580 Fern Ave (Physical) 
Brookings, OR 97415 

541 469-7443 
Fax 541 469-6599 

www.brookings.k12.or.us 
 

 

June 2026 Board Report 

 

During the month of May, the IT department received 65 new tickets and closed 74 
open tickets.  So far during the month of June we have received 26 new tickets.  

We are still waiting for final the final review and approvals  for our ERate Category 2 
expenditures so we can order the equipment and install it during the Summer Break. 

Now that the students and most of the staff are gone for Summer Break, we are fully 
engaged with a myriad of tasks we hope to complete during the Summer break.   

We have finalized the contract for our new district phone system.  The phone system 
that we will be installing over the summer is the Ednetics S1 system.  It is a remotely 
hosted VOIP phone system.   

We expect that the new phone system installation, network hardware refresh and 
preparing student chromebooks for use next year will keep us extremely busy this 
summer.  

 
Sincerely, 
 
Bruce Raleigh 
Director of Technology 



 

Kalmiopsis Elementary 
 

June Board Report - 2025/26 School Year 
Kalmiopsis Elementary School 
BHSD Board Statement: Student success is GRIT: The ability to develop curiosity, persevere, have a 
greater purpose, advocate for oneself, and continually nurture a growth mindset. 
BHSD District Goal is to improve student achievement.  
Kalmiopsis  School Improvement Goal-Improving ELA/Math Scores 
 

Attendance: 
Kindergarten ​​ 89.21%​ ​ ​ Third​ ​ 89.67% 

First​ ​ ​ 91.72%​ ​ ​ Fourth​​ 88.87% 

Second​ ​ 91.91%​ ​ ​ Fifth​ ​ 90.60% 

 

The overall attendance for May was 90.33%.  The overall attendance for the 4 days in June was 
92.35%.  Kalmiopsis total average attendance for the year is 91.25% 

Celebrations:   

​ Our traditional field day was a success!  K-4 attended 20 different stations throughout the day 
and we all had one big lunchtime out on the back soccer field.  A big thanks to the kitchen staff for one 
giant lunchtime and to PTO for the bounce houses and popsicles at the end of the event. 

 

 



 

 

 

 

 



 

 

5th grade students had a blast on the jet boats that same day.  The weather was perfect for their 
trip.  Kindergarten had their annual field day on the following day. 
 
 

 

 



 
 
 
We appreciate your continued support as we serve our students and families.  
 
Thank you, 
 
Matthew Bennett, Principal   ​  
Lynn Schiermeyer, Vice Principal  



 

Brookings Harbor High School 

Principal Kelly Whitley​ ​ ​ Assistant Principal Shaun Bavaro 

 

Operational:  

As Brookings-Harbor High School continues to focus on providing meaningful and engaging 

learning experiences, we are making a significant shift in our instructional approach by moving 

away from a one-to-one laptop model. While technology remains an important educational tool, 

we believe it should support learning rather than drive it. Our staff has spent considerable time 

reflecting on how to best engage students while strengthening relationships between students 

and teachers. We recognize that technology already plays a major role in our students' daily 

lives, and as educators, we have a responsibility to model balanced technology use. Beginning 

next year, BHHS will utilize Chromebook carts in each classroom, ensuring technology is readily 

available when needed while reducing its constant presence. 

This spring, every member of the senior class participated in an exit interview. When asked what 

advice they would give BHHS staff, more than 60% of students identified a desire for more 

hands-on learning opportunities, less reliance on computers, or both. Their feedback reinforced 

what we have been hearing from students and observing in classrooms: students are most 

engaged when they are actively participating, collaborating with peers, and building 

relationships with their teachers. As a result, BHHS will continue expanding opportunities for 

project-based learning, collaborative activities, laboratory experiences, Career and Technical 

Education, and other hands-on instructional practices. Technology will remain an important 

part of the educational experience, but our focus will be on creating classrooms where 

engagement, relationships, and authentic learning take center stage. 

Student Connections: 

Our Link Crew leaders have already begun training and preparations for welcoming the 

incoming freshman class next fall. These student leaders play a critical role in helping new 

students successfully transition to high school by building connections, providing mentorship, 

and creating a welcoming school culture from day one. 

Looking ahead to next year, Leadership students and Link Crew leaders will take on an 

expanded role within our advisory program. By serving as peer leaders in advisory classrooms, 

they will help facilitate activities, support relationship-building, and strengthen connections 

across grade levels. This expansion aligns with our commitment to increasing student 

connectedness and creating a school environment where every student feels known, supported, 

and valued. 

Student Engagement and Outcomes: 

Brookings-Harbor High School celebrated 95  graduates in the Class of 2026. This milestone 

reflects the collective efforts of students, staff, families, and the community in supporting 

students toward successful completion of their high school education. 



 

BHHS continues to focus on leading indicators of graduation success. Through targeted 

academic interventions, progress monitoring, and student support systems, the school's 

Freshman On-Track rate sits 84%, Sophomores 88%, and 11th grade 84%.  We have hired a 

Graduation Coach to work intensively with the students who are not on track to graduate, in 

order to support students with targeted academic interventions.  

Senior exit interviews data also provided insight into the postsecondary aspirations of the Class 

of 2026. Among graduating seniors, 35.4% plan to attend a two-year college or community 

college, 23.2% plan to attend a four-year university, 12.2% plan to pursue trade or technical 

education, 11.0% plan to enter the workforce, and 9.8% plan to enter military service. An 

additional 7.3% remain undecided, while 1.2% identified alternative postsecondary pathways.  

 

 

 



 
                                                           Brookings-Harbor School District 

629 Easy Street 
Brookings, OR 97415 

541 469-7443  
Fax 541 469-6599 

www.brookings.k12.or.us 
 
 

Athletics & Activities 
June 2026 Board Report 
 
​  
​ Spring seasons wrapped up with a lot of post season activities and great weather. Coaches, athletes, and 
parents, all traveled to all over the state to compete for one last few moments of the year.  
 

Softball traveled to Warrenton and Astoria to play in the opening round of the playoffs. Unfortunately they weren't 
able to come out on top but it was a great way to experience the next level and give them a glimpse of what it takes to 
continue to grow and succeed.  

 
Baseball got a first round bye and played in the second round at Sisters. They took the lead early and played in a 

back and forth game only to drop the game 4-2. Other than the outcome, the boys had a great trip with lots of memories.  
 
Track competed at district in Medford then sent several athletes to the state track meet in Eugene, with a couple 

of them reaching the podium. All the athletes making it to state, except for 2, were underclassmen who we anticipate will 
get back there again with yet another year of experience to guide them  
 

The golf team had a great year under a new coach. Their numbers were really good this year and everyone, 
except 1,  that played varsity returns next year. Unfortunately no one was able to qualify for state, but they still had a great 
time and grew tremendously.  

 
Summer activities bring camps, clinics, and tournaments to our area in full force. Girls basketball will host their 

annual Beat the Heat tournament with teams from all over the northwest traveling here to compete. We will utilize all the 
gyms in the district for 3 full days to make it happen. Football will host its team camp in July. Four full days of high school 
football teams competing in strength, speed and agility competitions culminating in team scrimmages. This is the second 
year of this event and we expect to keep growing it as we move forward. Volleyball will also host a middle school age 
camp in August. Soccer and Band will also put on camps that we will shoot info out as we get closer and finalize details.  

 
As we wrap up this year and roll into next, we are reminded that activities are truly a driving force for positive 

culture. Last year alone we had over 75 percent of our student population participate in at least one organized activity with 
almost 98 percent of those students either graduating or remaining on track to graduate. We will continue to do our best to 
keep students at the forefront of all the decisions we make, and help expand opportunities for them to be successful at 
every turn.  
 
​  
 
GO BRUINS!  
Keith Wallin, Athletics & Activities Director 

http://www.brookings.k12.or.us


 

Brookings-Harbor School District  
629 Easy St.  

Brookings, OR 97415  

541 469-7443  

Fax 541 469-6599  
www.brookings.k12.or.us  

 
District Communications June 2026​

Closing the Year, Carrying the Message Forward 

As the 2025-2026 school year comes to a close, the Communications Department has focused on 
celebrating student success, helping families access summer resources, supporting the transition to a 
new strategic plan, and continuing clear communication about district facilities and future planning. 

Celebrating the Class of 2026 and Staff Efforts 

Brookings-Harbor High School celebrated the Class of 2026 Commencement Ceremony on Saturday, 
May 30, at Lundeen Field in Azalea Park. Graduation photos and related information are available here:​
https://bhhs.brookings.k12.or.us/apps/pages/graduation2026 

In addition to graduation, the final weeks of school included a full slate of student celebrations and 
achievements, including Scholarship Awards Night, Academic Achievement Night, music events, 
athletic postseason updates, classroom showcases, and end-of-year field trips and activities across all 
schools. Staff joined after the final bell to recognize years of service and honor retirees such as 
elementary teacher Ken Olsen, high school social studies teacher Jason Fulton, and bus mechanic 
Randi Lummis, leaving the District after many years of service. Counselor Kristi Fulton, previously 
retired, then returned, is also moving on. 

 

Summer Connection and Family Resources 

https://bhhs.brookings.k12.or.us/apps/pages/graduation2026


 
Even when the regular school year ends, district communication remains active. Summer is an 
important time to help families stay connected to meals, academic programs, enrichment opportunities, 
registration information, and back-to-school planning. 

The district’s Summer 2026 Guide provides families with information about district-sponsored programs, 
community activities, and summer opportunities for students:​
https://www.brookings.k12.or.us/apps/pages/summer2026 

Summer Meal information is available here:​
https://www.brookings.k12.or.us/apps/pages/menus 

Current summer calendar highlights include: 

● Extended School Year (ESY): June 8–June 28, Monday through Thursday​
● Summer Credit Recovery Classes: June 15–July 17, Monday through Thursday​
● Summer Food Program: June 22–July 23 

Strategic Plan Rollout: “Together We Succeed” 

The District Leadership Team completed important work this year toward the development of the 
2026-2030 Strategic Plan. A key communications focus moving forward will be supporting the rollout of 
the plan and helping staff, families, students, and community members understand the district’s 
updated goals. 

One visible part of this transition is the proposed shift from the district motto “Every Student Can 
Succeed” to “Together We Succeed.” This change reflects a broader message of shared responsibility 
and collective effort among students, staff, families, and the community. 

If adopted by the Board, Communications will support the transition through website updates, district 
publications, social media messaging, visual identity updates, templates, signage language, and clear 
explanations of what the new strategic plan and its subgoals mean in practice. The goal is not simply to 
publish a plan, but to help carry the message forward in a way that is understandable, consistent, and 
meaningful. 

Facilities Communication After the Bond Election 

Following the May 19 election, continued communication about district facilities will remain important. 
Although the bond did not pass, the needs identified through the long-range planning process have not 
gone away. The district will need to continue helping families, staff, and community members 
understand how safety, maintenance, accessibility, repairs, and facility improvements will be addressed 
over time. 

At the same time, the district received exciting news this month of a nearly $2.5 million Seismic Safety 
Grant. This grant will support important facility improvements and provide a positive and timely example 
of how the district continues to seek outside resources to repair, upgrade, and care for school facilities. 

Nancy Raskauskas-Coons, Communications Coordinator 
Stay Connected: Brookings-Harbor School District: Web: brookings.k12.or.us/; Social: facebook.com/BHSD17C/  

https://www.brookings.k12.or.us/apps/pages/summer2026
https://www.brookings.k12.or.us/apps/pages/menus
https://www.brookings.k12.or.us/
https://www.facebook.com/BHSD17C/


Period  1 Period  2 Period 3 Period 4 Period 5 Period 6 Period 7 Period 8 Period 9 Period 10 Period 11 Period 12 Projected Adopted 

Actual Actual Actual Actual Actual Actual Actual Actual Actual Actual Actual Projected 2025-26 2025-26

R E V E N U E S Jul '25 Aug '25 Sept '25 Oct '25 Nov '25 Dec '25 Jan '26 Feb '26 Mar '26 Apr '26 May '26 Jun '26 Totals BUDGET

STATE SCHOOL FUND FORMULA: 2025-07 2025-08 2025-09 2025-10 2025-11 2025-12 2026-01 2026-02 2026-03 2026-04 2026-05 2026-06

Local Taxes -                  -                  28,678            31,040            6,276,127      67,506            -                  634,728          230,590          58,933            -                  125,000          7,452,603      7,422,263         

County School Funds -                  -                  159,310          -                  -                  -                  -                  -                  -                  -                  -                  -                  159,310          140,000            

State School Fund 1,559,481      779,273          779,273          779,121          779,121          778,417          778,417          778,417          727,483          727,483          531,893          -                  8,998,379      9,308,463         

Common School Fund -                  -                  -                  -                  -                  -                  -                  94,339            -                  -                  -                  94,339            188,678          171,288            

State Managed Timber -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                    

SSF Formula Total 1,559,481      779,273          967,261          810,161          7,055,248      845,923          778,417          1,507,484      958,073          786,416          531,893          219,339          16,798,970    17,042,014       

Local Sources (1000)Local Sources (1000) 100,718          22,804            36,035            951,550          27,221            47,874            45,379            32,159            32,918            35,182            27,676            25,000            1,384,515      421,600            

Intermediate Sources (2000)Intermediate Sources (2000) -                  -                  -                  -                  -                  -                  3,590              -                  -                  -                  -                  481,613          485,203          400,000            

State Sources (3000)State Sources (3000) -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                    

Federal Sources (4000)Federal Sources (4000) -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  441,988          -                  441,988          1,013,025         

Other Sources (5000)Other Sources (5000) -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  4,000                

Total Operating Revenue 1,660,199      802,077          1,003,297      1,761,711      7,082,469      893,797          827,387          1,539,643      990,991          821,598          1,001,557      725,952          19,110,676    18,880,639       

Beginning Fund Balance (5400) 3,093,359      -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  3,093,359      2,800,000         

Total Monthly Revenues 4,753,557 802,077 1,003,297 1,761,711 7,082,469 893,797 827,387 1,539,643 990,991 821,598 1,001,557 725,952 22,204,035 21,680,639

 E X P E N D I T U R E S  B Y  O B J E C T

Salaries (100) 202,362          211,187          738,840          729,327          716,243          708,238          695,648          716,333          709,618          717,784          733,828          1,765,000      8,644,408      9,082,670         

Employee Benefits (200) 112,967          113,134          457,008          460,483          449,873          450,408          442,555          447,882          453,440          467,380          501,743          1,280,100      5,636,971      5,911,885         

Purchased Services (300) 25,734            109,563          164,709          175,024          125,646          152,808          233,944          183,592          130,959          225,626          134,741          400,000          2,062,346      1,976,840         

Supplies & Materials (400) 60,686            64,686            32,982            51,502            17,590            31,103            36,713            128,338          70,496            123,878          188,076          200,000          1,006,049      1,092,744         

Capital Outlay (500) -                  92,097            -                  -                  -                  -                  -                  -                  -                  106,735          -                  -                  198,832          -                    

Insurance/Other (600) 429,859          10,533            1,659              1,348              2,801              3,853              5,299              1,284              30,024            2,708              1,841              -                  491,209          485,500            

Interfund Transfers (700) 1,131,000      -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  1,131,000      1,131,000         

Total Operating Expenditures 1,962,607      601,200          1,395,197      1,417,683      1,312,153      1,346,411      1,414,158      1,477,429      1,394,538      1,644,111      1,560,229      3,645,100      19,170,816    19,680,639       

Contingency (810) -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  200,000          200,000          200,000            

Unapprop. Ending Fund (820) -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  1,800,000      1,800,000      1,800,000         

Total Monthly Expenditures 1,962,607 601,200 1,395,197 1,417,683 1,312,153 1,346,411 1,414,158 1,477,429 1,394,538 1,644,111 1,560,229 5,645,100 21,170,816 21,680,639

CUMULATIVE EXPENDITURES 1,962,607      2,563,807      3,959,004      5,376,688      6,688,840      8,035,251      9,449,409      10,926,838    12,321,375    13,965,487    15,525,716    21,170,816    

 E X P E N D I T U R E S  B Y  F U N C T I O N

Instruction (1000) 44,577            51,382            724,675          749,744          721,926          731,040          719,497          857,976          725,627          798,485          832,848          1,890,100      8,847,876      9,445,245         

Support Services (2000) 787,031          457,721          670,522          667,940          590,226          615,371          694,661          619,453          668,911          738,892          727,381          1,755,000      8,993,108      9,104,394         

Enterprise & Comm Svc (3000) -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                    

Facilities Acq & Constr (4000) -                  92,097            -                  -                  -                  -                  -                  -                  -                  106,735          -                  -                  198,832          -                    

Other Uses (5000) 1,131,000      -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  1,131,000      1,131,000         

Total Operating Expenditures 1,962,607      601,200          1,395,197      1,417,683      1,312,153      1,346,411      1,414,158      1,477,429      1,394,538      1,644,111      1,560,229      3,645,100      19,170,816    19,680,639       

Contingencies (6000) -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  200,000          200,000          200,000            

Unapprop. Ending Fund (7000) -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  1,800,000      1,800,000      1,800,000         

Total Monthly Expenditures 1,962,607 601,200 1,395,197 1,417,683 1,312,153 1,346,411 1,414,158 1,477,429 1,394,538 1,644,111 1,560,229 5,645,100 21,170,816 21,680,639

CUMULATIVE EXPENDITURES 1,962,607      2,563,807      3,959,004      5,376,688      6,688,840      8,035,251      9,449,409      10,926,838    12,321,375    13,965,487    15,525,716    21,170,816    

100 GENERAL FUND |  Revenue & Expense Summary

Fiscal Year 2025 - 2026

For the Period Ending May 31, 2026



Brookings-Harbor Schoool District
Enrollment Comparison 2025-2026/2024-2025 /2023-2024

Current as of June 3, 2026

September October November December January February March April May June
Grade 2025 2024 2023 2025 2024 2023 2025 2024 2023 2025 2024 2023 2026 2025 2024 2026 2025 2024 2026 2025 2024 2026 2025 2024 2026 2025 2024 2026 2025 2024

K 79 80 87 79 81 88 78 81 89 77 80 88 76 81 87 75 81 88 74 81 87 73 82 83 72 83 83 73 83 83
1 81 86 101 80 87 101 80 86 102 80 87 103 80 86 103 78 86 103 78 89 103 76 89 102 74 91 100 76 90 98
2 95 103 92 93 100 92 92 100 91 93 100 91 92 103 92 88 102 92 89 102 93 88 101 94 88 103 95 89 103 94
3 105 98 89 104 96 89 104 97 92 105 97 90 104 98 91 104 100 89 104 99 89 103 101 88 106 102 87 106 102 86
4 108 88 89 107 87 90 108 87 89 107 85 86 108 84 87 104 85 87 104 84 86 103 85 88 102 83 87 101 83 86
5 88 94 86 90 94 86 92 93 86 93 95 85 93 94 85 91 91 85 89 90 84 89 89 83 87 87 83 88 87 84

556 549 544 553 545 546 554 544 549 555 544 543 553 546 545 540 545 544 538 545 542 532 547 538 529 549 535 533 548 531

6 94 91 126 92 91 124 90 89 125 88 88 125 86 88 124 88 88 124 87 87 122 86 87 122 86 89 122 86 89 121
7 94 133 94 94 133 94 93 128 92 91 127 90 91 127 89 91 127 88 91 128 85 90 129 85 90 125 84 89 121 83
8 127 87 129 127 84 128 121 83 127 121 81 121 119 84 119 114 82 117 112 83 117 109 81 120 109 81 120 108 81 117

315 311 349 313 308 346 304 300 344 300 296 336 296 299 332 293 297 329 290 298 324 285 297 327 285 295 326 283 291 321

9 92 123 112 90 123 112 87 122 112 88 119 112 89 117 109 84 109 109 84 107 104 84 102 102 83 101 101 79 101 100
10 100 102 116 96 102 116 94 101 119 97 101 117 99 97 118 98 91 115 98 91 115 99 90 115 97 88 113 95 85 111
11 80 108 106 80 108 107 75 105 105 74 105 103 71 102 105 71 100 103 72 96 101 72 96 100 69 95 99 69 94 96
12 96 106 113 97 101 116 98 103 115 101 103 115 100 100 112 106 95 107 106 91 107 106 92 107 103 88 109 105 88 108

368 439 447 363 434 451 354 431 451 360 428 447 359 416 444 359 395 434 360 385 427 361 380 424 352 372 422 348 368 415

Total 1239 1299 1340 1229 1287 1343 1212 1275 1344 1215 1268 1326 1208 1261 1321 1192 1237 1307 1188 1228 1293 1178 1224 1289 1166 1216 1283 1164 1207 1267



     hereby adopts the budget for fiscal year  2026-2027  in the total amount of  $31,758,823.* 

     This budget is now on file  at 629 Easy St in Brookings, Oregon.

      July 1, 2026, for the following purposes:

Instruction…........…… 9,602,053 Instruction……… 3,787,528

Support Services………. 8,857,174 Support Services……….1,015,160

Transfers…………………...… 812,000          Enterprise & Comm….. 985,300

Debt Service …………...……… 0 Facilitites Acquisition… 0

Contingency……………….... 200,000 Debt Service …………...………1,125,857

   Total……….... $19,471,227 Contingency……………….... 0

    Total…………. $6,913,845

Debt Service Fund 300

Facilities Acquisition…… 250,000 Debt Service …………...………1,492,198       

    Total……… $250,000     Total…………. $1,492,198

Total APPROPRIATIONS, All Funds . . . . $28,127,270

Total Unappropriated and Reserve Amounts, All Funds . . . . 3,631,553

TOTAL ADOPTED BUDGET . . . . $31,758,823  *

(* amounts with asterisks must match)

BE IT RESOLVED that the following ad valorem property taxes are hereby imposed upon the assessed value

of all taxable property within the district for tax year 2026-2027

 (1)At the rate of $ 3.2494 per $1000 of assessed value for permanent rate tax;

BE IT RESOLVED that the taxes imposed are hereby categorized for purposes of Article XI section 11b as: 

Permanent Rate Tax.......... $ 3.2494/$1000

The above resolution statements were approved and declared adopted on June 17, 2026.

                 X____________________________________________ X_______________________________

         Signature 150-504-075-5 (Rev. 10-01-19)

Capital Projects Funds 400

RESOLUTION IMPOSING THE TAX

RESOLUTION CATEGORIZING THE TAX

Subject to the Education Limitation

RESOLUTION  No. 2026-003

RESOLUTION ADOPTING THE BUDGET

BE IT RESOLVED that the Board of the Brookings-Harbor School District 17C

RESOLUTION MAKING APPROPRIATIONS

BE IT RESOLVED that the amounts shown below are hereby appropriated for the fiscal year beginning 

General Fund 100 Special Revenue Fund 200
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Strategic Plan Development Process 
The strategic planning process was the next phase of the intensive work that started in 
2018, with our school board and district engaging in a collaborative effort to develop 
board priorities intended to guide and inform our work. 
Through an initial process facilitated by Steve Kelley, an Oregon School Boards 
Association (OSBA) consultant, the district held a series of workshops that involved 
dozens of staff members representing all of our schools and various employee roles. 
This group was called the District Leadership Team (DLT). 
The identified priorities were: 

•​ Student Success 
•​ Staff Success 
•​ Relationships 

Following a short pause due to the COVID-19 pandemic, work resumed in June 2021. 
Over the course of the 2021–2022 school year, the DLT met to develop long-term 
strategic four-year goals aligned with board priorities. In June 2022, the DLT met with 
the board and shared the developed goals. Collaboratively, the board and the DLT 
agreed that the established strategic goals aligned with the board’s priorities. 
This 2026–2030 Strategic Plan builds on four years of implementation under the prior 
2022–2026 plan. The DLT reviewed outcomes data, gathered stakeholder feedback, 
and refined goals to better reflect current district realities, state requirements, and the 
community’s values. 
In this plan, the district commits to an inquiry cycle where a target or action is identified, 
results measured, and information is used to inform the next steps. 
As a district, BHSD will annually review the long-term strategic goals and the 
school-level Continuous Improvement Plans. Each school will monitor progress and 
share updates with the DLT. 
Many thanks to all who participated in this collaborative effort to lay a strong foundation 
for our ongoing improvement work. 
 

District Leadership Team Members 
Past DLT Members (2019–2020) 
Bruce Raleigh (Board Chair), Sue Gold (Board Member), Sean Gallagher (Superintendent), Mark Hebert 
(BHHS Vice Principal), Buell Gonzales (Athletics Director), Helena Chirinian (KSchool Principal), Jerod 
Nunn (Business Manager/Finance Director), Allen Walz (Transportation Director), Patricia Clark 
(Librarian), Gretchen Francisco (Teacher/Extended School Day Coordinator), Cheryl Buehler (Special 
Education Teacher), Dane Tippman (Technology Specialist), Gregory Scott (BHHS Teacher), Rebecca 
Conary (KSchool Teacher). 

Members of the 2021–2022 DLT 
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Alan Nidiffer (Board Chair), Jay Trost (Board Vice Chair), Katherine Johnson (Board Member), Janell 
Howard (Board Member), Janece Payne (Board Member), David Marshall (Superintendent), Dede 
Corpening (Director of Fiscal Services), Cynthia Barthuly (Director of Special Programs), DeAnne Varitek 
(BHHS Principal), Nicole Medrano (AMS Principal), Carol Leonard (KSchool Principal), Vickie Nigh 
(BHHS VP), Marco Thorson (AMS VP), Nick Chapman (KSchool VP), Jenny King (KSchool Teacher, 
Library Assistant), Danielle Slater (Special Education Teacher), Jennifer Legat (KSchool/AMS Teacher), 
Caleb Crotzer (BHHS Teacher), Ria Shannon (KSchool Teacher), Carol Zocchi (AMS Teacher), Ashley 
Pruitt (School Admin Assistant), Lisa Piscitello (BHHS Teacher), and Nancy Raskauskas-Coons (Admin 
Assistant to the Board). 

Members of the 2022–2023 DLT 
Alan Nidiffer (Board Chair), Jay Trost (Board Vice Chair), Katherine Johnson (Board Member), Janell 
Howard (Board Member), Janece Payne (Board Member), David Marshall (Superintendent), Caleb 
Crotzer (BHHS Teacher), Christa Whaley (KSchool Teacher), Danielle Slater (AMS Teacher), DeAnne 
Varitek (BHHS Principal), Jennifer Legat (AMS Teacher), Kelly Whitley (BHHS VP), Kyla Siri (KSchool 
Teacher), Larina Warnock (AMS VP), Lynn Schiermeyer (Spec Programs Director), Melanie McVay 
(KSchool Teacher), Nick Chapman (KSchool VP), Patrick Farinholt (KSchool Teacher), Vickie Nigh (AMS 
Principal), Lisa Piscitello (BHHS Teacher), Jenny King (KSchool Teacher), Stewart Boyatt (AMS Teacher), 
Jennifer Lopez (HR Specialist). 

Members of the 2023–2024 DLT 
Jay Trost (Board Chair), Alan Nidiffer (Board Member), Katherine Johnson (Board Member), Janece 
Payne (Board Member), Trish Walker (Board Member), Helena Chirinian (Superintendent), Nancy 
Raskauskas-Coons (Admin Asst to the Board), Lynn Schiermeyer (Director of Special Programs), Dede 
Corpening (Director of Finance), Tristin Harkins (BHHS Principal), Kelly Whitley (BHHS Vice Principal), 
Vickie Nigh (AMS Principal), Matt Bennett (AMS Vice Principal), Nick Chapman (KSchool Vice Principal), 
Carol Leonard (KSchool Principal), Jennifer Legat (AMS Teacher), Kyla Babich (KSchool Teacher), 
Melanie McVay (KSchool Teacher), Caleb Crotzer (BHHS Teacher), Danielle Slater (AMS Teacher), K’la 
Kennedy (KSchool Teacher), Lisa Piscitello (BHHS Teacher), Shaun Bavaro (BHHS Teacher), Jess 
Beaman (Director of Facilities), Ashley Pruitt (BHHS Registrar). 

Members of the 2024–2025 DLT 
Janece Payne, Trish Walker, Alan Nidiffer, Helena Chirinian, Nancy Raskauskas-Coons, Lynn 
Schiermeyer, Tristin Harkins, Kelly Whitley, Nick Chapman, Vickie Nigh, Matt Bennett, Danielle Slater, 
Jennifer Legat, Kyla Babich, Melanie McVay, Caleb Crotzer, Jess Beaman, Jay Trost, Lisa Piscitello, 
Ashley Pruitt, Shaun Bavaro, K’la Kennedy, Carol Leonard. 

Members of the 2025–2026 DLT 
Helena Chirinian (Superintendent and Special Programs), Jay Trost (Board Chair), Katherine Johnson 
(Board Member), Jess Beaman (Director of Facilities and Transportation), Dede Corpening (Director of 
Fiscal Services), Amy Garnier (AMS Teacher), Nancy Raskauskas-Coons (Admin Asst to 
Board/Communications), Patrick Farinholt (KES Teacher), Melanie McVay (KES Teacher), Danielle Slater 
(Special Ed Teacher), Lynn Schiermeyer (KES/AMS Vice Principal), Vickie Nigh (AMS Principal), Kelly 
Whitley (Interim BHHS Principal), Shaun Bavaro (Interim BHHS Vice Principal), K’la Kennedy (KES 
Teacher), Ken Olsen (KES Teacher), Caleb Crotzer (BHHS Teacher), Gary Suter (BHHS Teacher), 
Jennifer Legat (AMS Teacher), Lisa Piscitello (BHHS Teacher), and Matthew Bennett (BHHS Principal). 
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Mission, Motto, and Board Priorities 

Mission Statement 
The Brookings-Harbor School District 17C Board Members, in partnership with 
students, parents, staff, and community, will cultivate a safe, highly effective, and 
collaborative learning environment where every student can succeed. 

District Motto 

“Together We Succeed” 

Guiding Board and District Priorities 
Student Success 
Student success is Grit: The ability to develop curiosity, persevere, have a greater 
purpose, advocate for oneself, and continually nurture a growth mindset. 

Staff Success 
Recruiting, developing, and retaining high-quality staff is vital for student success. 
Fostering a culture of support with opportunities for growth and development empowers 
outstanding staff. 

Relationships 
We will intentionally build meaningful relationships with students, staff, and families to 
create a positive culture, investing in every student’s future. 
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Strategic Goals, Indicators, and Measures 

Strategic Goals 
The District Leadership Team realized that if this plan is to be successful, challenging 
but reachable goals had to be set. Goal identification was a lengthy and important 
process for the team. The team limited the number of goals to “student success,” “staff 
success,” and “relationships” so that each can be a high priority and aligned with 
adequate and sustainable resources. An emphasis was placed on relevance, clarity, 
brevity, and achievability. 

Performance Indicators 
Each district strategic goal has at least one performance sub-goal, and the school-level 
continuous improvement plans have multiple additional indicators designed to provide 
ongoing formative feedback toward the strategic goals. Performance indicators break 
goal efforts into manageable units and represent steps in the implementation process. 
Without performance indicators, this plan would fail since the district would not have 
accurate, real-time data to measure progress. 
Several of the indicators in our plan are directly aligned with state priorities for all 
schools and districts in Oregon, including the requirements of Senate Bill 141 (2025). 
Oregon tracks state and district progress on the following achievement indicators: 

•​ Regular Attendance 
•​ Third Grade Reading 
•​ K–2 Attendance 
•​ 8th Grade Math 
•​ Freshman On-Track 
•​ Graduation Rates 
•​ Completion Rates 

In addition, BHSD has selected Career & Workforce Readiness as its local Longitudinal 
Performance Growth Target (LPGT) metric, as required under the state’s Performance 
Growth Target (PGT) framework established by SB 141. 
To complement these statewide indicators and apply a cohesive district-wide lens, the 
District Leadership Team also adopted: 

•​ Median student growth percentile targets in reading (English Language Arts) 
•​ Median student growth percentile targets in math 
•​ Regular attendance targets 

Student and Median Growth Percentile 
The state of Oregon calculates a student growth percentile. This number describes a 
student’s growth on the state assessment compared to other students of the same 
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grade with similar past test scores. Percentiles are a method of measuring students’ 
growth in comparison with their peers. 
The Median Student Growth Percentile summarizes student growth percentiles by 
district, school, grade level, class, or another group of interest. The median is calculated 
by ordering individual student growth percentiles from lowest to highest and identifying 
the middle score. For the purposes of growth, using the median rather than the average 
is more appropriate because an average can be influenced greatly by a few very high or 
very low scores. 

SB 141 and Performance Growth Targets 
Senate Bill 141 (2025) requires districts to establish co-developed Performance Growth 
Targets (PGTs) with the Oregon Department of Education. Under the current timeline, 
the state will adopt growth targets in the 2026–2027 school year, with districts having 
until the 2029–2030 school year to reach goals before state-directed spending for 
improvement goals may apply. Districts that miss PGTs for four or more consecutive 
years may have up to 25% of State School Funds prescribed by ODE. 
As new state-required student success metrics are formally adopted, they will be 
incorporated into this Strategic Plan and each school’s Continuous Improvement Plan. 
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Long-Term Strategic Goals 

Student Success 
Student success is Grit: The ability to develop curiosity, persevere, have a greater 
purpose, advocate for oneself, and continually nurture a growth mindset. 

Goal 1 – Social-Emotional Learning 
Brookings-Harbor School District will demonstrate annual growth in student growth 
mindset and self-efficacy, with an overall improvement target of 8% by June 2030, as 
measured by a district-selected SEL assessment tool approved annually by the DLT. 
Goal 2 – Academic Achievement (ELA and Math) 
Brookings-Harbor School District will achieve median student growth percentile scores 
in ELA and Math that are competitive with state averages, with a target of reaching 
Level 4 (55th percentile) in all tested grades by June 2030, as measured on the ODE 
At-A-Glance Profile. 
Goal 3 – Regular Attendance 
Brookings-Harbor School District will achieve a Regular Attender rate of 80% by June 
2030 in all grades. The district will also develop and implement updated strategies to 
address chronic absenteeism, including re-establishing a Truancy Court process and 
distinguishing between verified and unverified absences in school-level reporting. 

Note: As the state finalizes additional Performance Growth Targets under SB 141, new student 
success metrics will be adopted into this section and reflected in each school’s building-level 
Continuous Improvement Plan. 
 

Staff Success 
Recruiting, developing, and retaining high-quality staff is vital for student success. 
Fostering a culture of support with opportunities for growth and development empowers 
outstanding staff. 

Goal 1 – Staff Support and Professional Development 
By June 2030: Staff will report that they are supported by both administrators and 
colleagues. Over the course of the year, 80% of staff will report that professional 
development is relevant, meaningful, and beneficial. 90% of staff will report that they 
have multiple opportunities to meaningfully engage with system improvement in support 
of our students. This goal will be measured by staff feedback and annual survey results, 
with annual improvement targets set each year. 
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Relationships 
We will intentionally build meaningful relationships with students, staff, and families to 
create a positive culture, investing in every student’s future. 

Goal 1 – Telling Our Stories 
Each school year, the district will set targets for the district and school-level social media 
and communications campaign with the goal of proactively sharing the successes, 
accomplishments, and challenges with our community. 
Goal 2 – Community Engagement and Volunteer Opportunities 
Provide multiple coordinated avenues for community engagement and volunteer service 
to the district and communicate these opportunities to families, organizations, and 
community members. 
Goal 3 – Cross-School Connections and Transitions 
Support the development of structured mentoring and peer-support programs at all 
three schools. Strengthen transition support at key entry points: PreK to Kindergarten, 
5th to 6th grade, and 8th to 9th grade. 
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School-Level Continuous Improvement Plans 
Each of the district’s three schools develops an annual Continuous Improvement Plan 
(CIP) with goals, strategies, and action steps aligned to the district’s long-term strategic 
goals. CIPs are created by building principals in collaboration with their School 
Leadership Teams and are reviewed by the District Leadership Team. 
For the 2026–2030 plan cycle, school-level CIPs will be developed at the start of the 
2026–2027 school year by each building principal in collaboration with their building 
leadership teams. Once finalized, CIPs for the following schools will be appended to this 
document: 

•​ Brookings-Harbor High School 
•​ Azalea Middle School 
•​ Kalmiopsis Elementary School 

School CIPs will reflect the updated district goals, new SB 141 Performance Growth Targets 
(once adopted by the state), and each school’s unique student population, data, and priorities. 
CIPs are expected to be completed by October 2026 and presented to the DLT and Board as 
part of the fall review cycle. 

Continuous Improvement Cycle and Process 
Annually (end of each school year) 

•​ Review strategic goals and determine if there is a need to consider revising any 
of the goals (DLT) 

•​ Review progress towards strategic goals K–12 (DLT) 
•​ Identify needs or questions for the start of the following school year (DLT and 

schools) 
Annually (start of each school year) 

•​ Develop or confirm school-level annual plan and goals (School Leadership 
Teams) 

•​ Identify resources, training, or data needed 
October of each year 

•​ Strategic plan with updated school improvement plans shared with staff and 
community for input and review 

January of each year 
•​ DLT meets with the board for a mid-year update on school-level progress 

supporting the strategic goals 
Late spring of each year 

•​ DLT meets with the board for a summary update on goal achievement 
•​ Identify needs for next school year and consider any recommended changes 
•​ Present current data to the Board 
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Strategic Planning Summary and Revision Process 
This strategic plan is the combined result of multiple years of work involving a wide 
range of essential stakeholder contributions. Our strategic goals are long-term and will 
be reviewed at least annually by the board and DLT. 
The District Leadership Team meets multiple times per year to review data, assess 
progress, and refine strategies. The strategic plan is a living document: while the 
four-year goals provide stability and direction, the annual Continuous Improvement 
Plans at each school allow for responsive, evidence-based adjustments. 
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Glossary 
AAG – At-A-Glance Profile, also known as the state “Report Card” data 
AMS – Azalea Middle School (also referred to as “Azalea” throughout) 
BHHS – Brookings-Harbor High School 
BHSD – Brookings-Harbor School District 
CIP – Continuous Improvement Plan 
DLT – District Leadership Team 
ELA – English Language Arts 
ELD – English Language Department 
ELL – English Language Learner 
ESD – Educational Service District 
KES / KSchool – Kalmiopsis Elementary School 
LPGT – Longitudinal Performance Growth Target 
MTSS – Multi-Tiered Systems of Support 
ODE – Oregon Department of Education 
ODS – Oregon Data Suite 
ORIS – Oregon Integrated Systems Framework 
OSAS – Oregon Statewide Assessment System 
OSBA – Oregon School Boards Association 
PD – Professional Development 
PGT – Performance Growth Target 
PLC – Professional Learning Community 
SB 141 – Senate Bill 141 (2025), Oregon’s school accountability legislation 
SBAC – Smarter Balanced Assessments 
SEL – Social-Emotional Learning 
SGP – Student Growth Percentile 
SWIS – School-Wide Information System 
 

Data and Evaluation Software Systems 
Acadience: Universal screening and progress monitoring assessment for early literacy skills, 
K–6. 
iReady: Online program for reading and mathematics to help teachers determine student 
needs, personalize learning, and monitor progress. 
PowerSchool: Student Information System (SIS) used by BHSD. 
SWIS: School-wide information system for tracking discipline referral data, part of the PBIS 
framework. 
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Other Definitions 
Cohort/Pride Class: A non-academic homeroom setting at the high school and middle 
school. Students meet at least once a week with the same teacher and student group for 
general support, expectation reminders, and exploratory learning. 
Fidelity: Implementation of classroom goals, methods, and curriculum with uniformity and 
consistency across grade levels, schools, and the district. 
Growth Mindset: The belief that expertise can be gained through practice and that learning 
requires making mistakes. Creating a classroom where mistakes are opportunities to learn helps 
students take responsibility and develop a growth mindset. 
Regular Attenders: Students who attended more than 90% of their enrolled days between 
the beginning of the school year and the first school day in May. 
Self-Efficacy: How much students believe they can succeed in achieving academic outcomes. 
Sound Discipline: A framework combining science-based, trauma-informed, restorative, and 
Positive Discipline practices. BHSD uses Sound Discipline principles for improving SEL 
practices, classroom behavior management, and inclusive school-wide cultures. 
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EMPLOYMENT CONTRACT BETWEEN 
HELENA CHIRINIAN 

AND 
THE GOVERNING BOARD OF 

BROOKINGS-HARBOR SCHOOL DISTRICT 
 

THIS EMPLOYMENT CONTRACT made and entered into between BROOKINGS-HARBOR 
School District, hereinafter referred to as District, and Helena Chirinian, hereinafter referred to 
as Superintendent. 

WITNESSETH: 

WHEREAS, Superintendent is desirous of serving as the chief executive officer of the District 
and performing all duties required by that office; and 

WHEREAS, the District is desirous of securing a Superintendent of Schools to supervise and 
direct the schools and the educational program of the District under the general supervision of 
the District’s Board of Directors (“Board”); and, 

WHEREAS, the District and Superintendent believe that a written employment contract is 
necessary to describe specifically their relationship and to serve as the basis of effective 
communication between them as they fulfill their governance and administrative functions in the 
operation of the educational program of the schools; 

NOW THEREFORE, in consideration of the mutual promises contained herein, the District 
hereby employs Superintendent as Superintendent of Schools in and for said District, and 
Superintendent hereby accepts such employment upon the terms and conditions following: 

1.​ TERM.   

The District hereby employs Superintendent for a period of three (3) years.  Said employment is 
for the period commencing July 1, 2026, and ending June 30, 2029.  This Employment Contract 
may not be extended beyond a term of three (3) years.  This Employment Contract shall 
automatically expire at the end of its stated term.  However, the Board may elect to issue a 
subsequent or a new contract for up to an additional three (3) years at any time.  Any such notice 
shall be in writing and given to Superintendent by March 15 of the particular year.   

2.​ SALARY.   

For the period July 1, 2026, through June 30, 2029, Superintendent’s annual base salary will be 
$164,643, paid in twelve (12) equal monthly payments.  The Superintendent’s annual base salary 
will be increased by the same Cost of Living Adjustment (“COLA”) percentage received by 
Brookings-Harbor Education Association-represented employees for the 2027-2028 and 
2028-2029 school years.  In addition the superintendent will receive a $750.00 per month stipend 
for performing Special Education Director duties. 

1 
 



3.​ SUPERINTENDENT AND BOARD RESPONSIBILITY.   

Superintendent shall be the chief executive officer of the District.  As such, Superintendent shall 
have the primary responsibility for execution of Board policy, whereas the Board shall retain the 
primary responsibility for formulating and adopting that policy. 

4.​ DUTIES.   

As chief executive officer of the District, Superintendent shall perform the duties of 
Superintendent as prescribed by the laws of the State of Oregon.  In addition to the powers and 
duties set forth in the Oregon Revised Statutes and Oregon Administrative Rules, Superintendent 
shall have the powers and duties set forth in the position description of Superintendent, as may 
be clarified from time to time by way of Board(s) adopted goals and objectives. 

Superintendent shall devote full time, skill, labor, and attention to the operation of the District. 

Superintendent shall have responsibility, within Board policy, to organize, reorganize, and 
arrange the administrative staff, including instruction and business affairs; which, in 
Superintendent’s judgment, best serves the District.  Superintendent shall have the responsibility 
for all personnel matters, including selection, assignment, transfer, and termination of classified 
personnel and recommendation for non-extension, renewal, non-renewal, and dismissal of 
licensed personnel subject to the approval of the Board.  Superintendent shall have the authority 
to accept the resignation of any licensed staff member and, on behalf of the Board, to waive the 
60-day notice provision set forth in ORS 342.553. 

Superintendent shall: 

A.​ Periodically evaluate all District employees as provided for by Oregon law and 
Board policy; 

​ B.​ Establish and maintain an appropriate community relations program; 

​ C.​ Endeavor to maintain and improve Superintendent’s professional competence by 
all available means, including subscribing to and reading appropriate periodicals, 
joining appropriate professional associations, and participating in activities of 
such associations; and  

​ D.​ Be entitled to: 

1.​ Present Superintendent’s recommendation to the Board on any subject 
under consideration by the Board prior to action taken on the subject by 
the Board; 

​ ​ 2.​ Attend each meeting of the Board, unless excused by the Board; and 

3.​ Serve as an ex officio member of each committee established by the 
Board. 

/// 
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5.​ PROFESSIONAL GROWTH OF SUPERINTENDENT.   

The District encourages the continuing professional growth of Superintendent through 
participation, as Superintendent might decide in light of the duties of Superintendent, in: 

A.​ The operations, programs, and other activities conducted or sponsored by local, 
state, and national school administrator and school board associations; 

​ B.​ Seminars and courses offered by public or private educational institutions; and 

C.​ Informational meetings with other persons whose particular skills or backgrounds 
would serve to improve the capacity of Superintendent to perform 
Superintendent’s professional responsibilities for the District. 

In its encouragement, the District shall permit a reasonable amount of release time for 
Superintendent, as Superintendent deems appropriate, to attend to such matters; and the District 
shall pay for the necessary membership, tuition, travel, and subsistence expenses.  Such 
professional growth expenses shall be limited to amounts budgeted for that purpose in 
Superintendent’s budget.  Superintendent will prepare, no later than July 31 of each school year, 
and share with the Board Chair, a tentative calendar indicating planned travel and vacation time, 
and will alert the Chair to any subsequent changes.  The Board shall be notified in advance of 
any national travel planned.  Superintendent shall report to the Board on Superintendent’s 
activities upon return to the District. 

The District will pay Superintendent’s professional dues to one state professional association and 
to one local service organization.   

6.​ SUPERINTENDENT'S LICENSE.   

Superintendent shall maintain throughout the life of this Employment Contract a valid and 
appropriate license to act as Superintendent of Schools as required by the State of Oregon.  
Should Superintendent fail to maintain such a license in good standing, the District may 
terminate this Employment Contract without recourse. 

7.​ EVALUATION.   

The Board shall devote a portion of at least two (2) meetings annually, one before January 30, to 
discuss the working relationship between Superintendent and the Board.  The Board shall 
evaluate and assess in writing, using a mutually agreed upon format, the performance of 
Superintendent at least once a year, prior to March 1.  The evaluation and assessment shall be 
related to the goals and objectives of the District for the year in question and Superintendent’s 
leadership and administrative abilities. 

8.​ PROFESSIONAL ACTIVITIES.   

With prior written or documented approval of the Board, Superintendent may undertake 
consultative work, speaking engagements, writing, and other professional activities for honoraria 
and expenses, provided such activities do not interfere with Superintendent’s normal duties.  
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9.​ WORK YEAR/VACATION.   

Superintendent shall be required to render twelve (12) months of full and regular service to 
the District during each annual period covered by this agreement, except that Superintendent 
shall be entitled twenty-five (25) days’ vacation in addition to the following holidays:  ​  

​ •​ Independence Day 

​ •​ Labor Day 

​ •​ Veterans Day 

​ •​ Thanksgiving Day 

​ •​ Day after Thanksgiving 

​ •​ Day before Christmas 

​ •​ Christmas Day 

​ •​ New Year’s Day 

​ •​ President’s Day 

​ •​ Martin Luther King Jr.’s Birthday 

​ •​ Memorial Day 

​ •​ Juneteenth 

Any time taken off during winter, spring, or summer break period that is not a paid holiday must 
be counted among the twenty-five (25) days of vacation; however, Superintendent may take an 
additional “floater holiday” during Winter Break. Superintendent may work at a flexible work 
location for up to five (5) days per year, when administrators, teachers and students are not 
present. 

Up to eighteen (18) days of unused vacation may be carried forward from one contract year to 
another.  In the event of termination of Superintendent’s Employment Contract, regardless of 
cause, the District shall pay to Superintendent accumulated vacation days, up to a maximum of 
thirty (30) days, at the per diem rate of Superintendent’s salary at the time of termination. 

10.​ FRINGE BENEFITS.   

Superintendent shall be entitled to participate in the following fringe benefits:  

A.​ PERS.  The District shall pay the employer’s contribution to the Public 
Employees Retirement Systems (PERS), as required by law.  In addition, the 
District shall pay the employee’s contribution to the Public Employees Retirement 
Systems (PERS). 

B.​ Tax Sheltered Annuity (TSA). The District shall pay the sum of one thousand five 
hundred dollars ($1,000) per month into a deferred compensation plan (e.g., 
403B) of the Superintendent’s choosing from a list of District-approved vendors. 
All contributions to the deferred compensation plan made pursuant to this 
Employment Contract shall be in accordance with federal and state tax law.   
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C.​ Mileage Reimbursement. Superintendent shall be paid all reimbursement for 
costs, at the IRS designated mileage rate, incurred directly as a result of travel by 
personal automobile for School District purposes.  

D. ​ Cell phone: Superintendent shall receive a stipend commensurate with other District 
employees to assist with the costs associated with carrying a cell phone with a data plan 
that can be used for District business.   

E.​ Insurance.  District shall, during the term of this Agreement, pay the BHEA 
negotiated cap amount towards the premiums for medical, dental, and vision 
insurance.  The specific benefits provided are described in the master agreement 
between the District and the insurance carrier. All MODA statewide health plans 
are available for Non-Represented employees.  The base amount for 2026-2027 
for the District’s contribution is $1,370 per month. 

The Superintendent shall be eligible to receive their fringe benefit cap in the form 
of a stipend.  The Superintendent’s stipend will be reduced to compensate for the 
payment of all employer taxes or fees related to the payment of the stipend.  In 
addition, the stipend will be reduced by the amount the District is required to pay 
Oregon PERS and the amount calculated by the District to pay the PERS 
refinancing bonds issued by the District.   

To be eligible for this option the Superintendent must demonstrate that she has 
insurance coverage provided through a spouse or domestic partner that complies 
with the minimum standards set forth in the health care reform act.   

​ F.​ Leaves:  Superintendent shall be entitled to the following leaves:  

1.​ Sick Leave with pay of fourteen (14) days shall be granted per year to be 
accumulated from year to year in accordance with ORS 332.507.  Sick 
Time with pay shall be granted per year in accordance with ORS 653.601 
to 653.661. 

2.​ Personal Leave of three days (3) with pay shall be granted during any 
school year.  Such leave shall not accumulate from year to year.   

3.​ Jury Duty shall be paid leave.  Any monies reimbursed Superintendent 
shall be returned to the District. 

11.​ TERMINATION OF EMPLOYMENT CONTRACT. 

A.​ Termination For Cause. Termination for cause shall be for conduct which is in material 
breach of Superintendent’s duties and responsibilities as set forth in the job description 
for Superintendent and as set forth by the policies of the Board. 

In the event the District intends to act to terminate this Employment Contract for cause, 
Superintendent shall be entitled to a due process hearing before the​ Board prior to the 
occurrence of any purported act of termination.  Due process shall include at least a 
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written notice of the reasons why the District is considering termination of this 
Employment Contract, the right to appear before the Board in closed executive meeting 
or public hearing, at the option of Superintendent, the right to be represented at the 
hearing by a representative of Superintendent’s choice, and the right to a written decision 
describing the results of the hearing.  The District shall give Superintendent no less than 
ten (10) days’ written notice in advance of termination. This provision does not constitute 
a waiver of any rights the District or Superintendent may have to enforce this 
Employment Contract in the courts under contract or other applicable law. 

B.​ No-Cause Termination of Agreement.  The District may dismiss Superintendent as 
Superintendent and terminate this Employment Contract without any showing of cause 
upon ten (10) days’ written notice and a notice that the District is willing to pay up to 
twelve (12) months of Superintendent’s salary and insurance benefits (¶ 10.E), for the 
Superintendent to provide consulting services to the District during the term of payment.  
Thereupon, Superintendent will exercise reasonable due diligence to secure comparable 
replacement employment.  Should Superintendent find comparable employment after 
commencement of the District’s twelve (12) month salary and insurance benefit 
obligation, the District’s obligation to continue such payments shall cease on the first of 
the month following the commencement of Superintendent’s new employment.  

C.​ Termination at the Request of Superintendent.  In the event Superintendent intends to act 
to terminate this Employment Contract prior to its termination day, Superintendent will 
notify the Board immediately when Superintendent intends to resign and shall give the 
District no less than sixty (60) days written notice in advance of the date of resignation.  
It is agreed that such a resignation will be accepted by the District.  Superintendent will 
be paid for days actually worked and holidays that occur prior to contract termination. 

12.​ PROFESSIONAL LIABILITY.   

The District shall hold harmless and indemnify Superintendent from any and all demands, 
claims, suits, and legal proceedings, of any name, nature or kind, brought against Superintendent 
in Superintendent’s individual capacity or in Superintendent’s official capacity as agent and 
employee of the District, provided the incident arose while Superintendent was acting within the 
scope of employment.  In no case will individual Board members be considered personally liable 
for indemnifying Superintendent against such demands, claims, suits, actions, and legal 
proceedings. 

13.​ CRITICISMS/COMPLAINTS.   

The Board, individually and collectively, agrees that any criticism or complaint about an 
employee other than Superintendent, or about a program of the District, that the Board is made 
aware of, shall be promptly forwarded to Superintendent for investigation and resolution. Any 
complaints made individually or collectively or for which the Board is made aware of regarding 
the Superintendent shall be communicated by the Board to the Superintendent so that such matter 
can be addressed, corrected or clarified.  

14.​ BREACH OF AGREEMENT.  
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Failure by Superintendent to fulfill the obligations set forth in this Employment Contract shall be 
considered a breach of this contract and will terminate the contract immediately.   

15.​ APPLICABLE LAW.   

This Employment Contract is subject to all applicable laws of the State of Oregon.  

16.​ SAVINGS CLAUSE.    

If it is found that any specific clause of this Employment Contract is or becomes illegal under 
either federal or state law, such illegal clause will be excised from this Employment Contract, 
with all remaining clauses to remain in full force and effect.   

17.​​ NOTICES.   

Any notices that are required under the terms of this Employment Contract shall be first class 
mailed or hand-delivered to the parties at the following addresses: 

District:​ ​ ​ ​ ​ ​ ​ Superintendent: 
 
Brookings-Harbor School District​ ​ ​ ​ Helena Chirinian 
629 Easy Street​ ​ ​ ​ ​ ​ 629 Easy Street 
Brookings, OR  97415​ ​ ​ ​ ​ Brookings, OR  97415 
 

18.​ MODIFICATION.   

This Employment Contract supersedes all prior agreements and understanding between the 
parties. The parties may, during the term of this Employment Contract, mutually agree to modify 
any of its terms.  Any modifications will be in writing, signed by both parties, and attached to 
this document. 

19.​ ATTORNEY FEES.   

In the event of any suit or action hereon, the prevailing party in such suit or action shall be 
entitled to reasonable attorney fees to be fixed by the trial court, and, if any appeal is taken from 
the decision of the trial court, such further sum as may be fixed by the appellate court as 
reasonable attorney fees in the appellate court, together with the prevailing party’s costs and 
disbursements incurred therein.  

/// 

/// 

/// 

/// 

/// 
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IN WITNESS WHEREOF, the District, pursuant to the authority of its Board of Directors, has 
caused two originals of this Agreement to be signed in the name of the District by the 
Chairperson, and Superintendent has hereunto affixed Superintendent’s hand and seal the day 
and year herein above mentioned. 
 
BROOKINGS-HARBOR School District 
 
 
 
By​ ​ ​ ​ ​ ​ ​ ​ Date​ ​ ​ ​ ​  

Chair, Board of Directors 
 
 
 
By​ ​ ​ ​ ​ ​ ​ ​ Date​ ​ ​ ​ ​  
​ Superintendent of Schools 
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