CENTENNIAL SCHOOL DISTRICT 28JT
GOVERNING BOARD MEETING
Virtually via the Zoom App
Wednesday, March 18, 2020

Regular Session at 6:30 PM

AGENDA

1. CALL TO ORDER

1. Adoption of Agenda for March 18, 2020
2. BOARD BUSINESS

1. OLD BUSINESS

1. Second Reading: SSA Application - Tina Acker

3. REPORTS

1. Superintendent's Report - Dr. Coakley
4. ADJOURNMENT

The meeting location is accessible to persons with disabilities. A request for an interpreter for the hearing
impaired or for other accommodations for persons with disabilities should be made at least 48 hours before the
meeting to the Board Secretary, Pamela Jordan, 503-760-7990.
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Part One: General Information

School Year 2020-2021
District Centennial School District
Institute ID 28]

Webpage (Where SIA Plan will be Posted)

http://csd28j.org/destination-2023/

Contact Person

Name: Tina Acker
Email: tina_acker@csd28j.org

Phone: 503.762.3620

NOTE: When reviewing this plan, please keep in mind this is one portion of the
district’s funding. These funds are separate from all other current budgets including
the Centennial School District general fund budget.

Part Two: Narrative

The Centennial School District is situated in a suburban community bridging the cities of
Portland and Gresham, OR. The district serves 6,084 students (as of 3/6/20). There are 731
employees, including 367 teachers, 326 classified staff, 25 administrators and 13 supervisors.

DEMOGRAPHICS
District Percentages 2019-20
White Black Asian Pacific Is | Native Am Multi Hispanic
District Total Student 40.94% 7.24% 13.62% 2.57% 0.62% 6.35% 28.66%
Percentages
District Total Staff 94% 4% 1% 1% 7%
Percentages
English Special Homeless Free Lunch Reduced
Language Education Lunch
Learners
Total Students 1,231 883 155 2,588 398
District Total Student 20.67% 14.83% 2.60% 43.46% 6.68%
Percentages
OUR MISSION

Collaborating in Community — Cultivating Equity — Inspiring Excellence

Oregon Department of Education
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The Centennial School District engaged in a highly collaborative strategic planning process
during the 2017-18 school year. This included over 60 total participants comprised of teachers,
classified staff, and administrators spending four two-day sessions analyzing demographic,
achievement, perception, and program/process data. Each day of the planning process
included equity professional development and all data was disaggregated by race and other
student groups. Themes from this process were used to create district priority areas of focus.
A draft plan was shared with community partners and families for feedback. That feedback
was used to create our Destination 2023 Plan, the Centennial School District Continuous
Improvement Plan, and schools shifting to align their School Improvement Plans with district
priorities.

The major themes in data analysis in the strategic planning process included:

e An urgent need to improve student achievement in both English Language Arts and
Math, with implications for curriculum, instruction, assessment, teaming, and
professional development.

e Disparities in achievement, attendance, behavior, and graduation data (4 and 5 year
completion rates) showing inequitable access by race, language, poverty, and ability.

e High rates of chronic absenteeism.

e Student perception survey data indicated less agreement with statements about their
experience of relevance and engaging learning.

e A need for district systems to support alignment across schools and K-12.

® Progress for English Language Learners across state summative exams showed
promising upward trends as a result of a focus on language development professional
development for educators and programmatic adjustments.

The continuous improvement process has been embedded in professional development and
cyclical analysis of achievement, demographic, perception and program/process data. The
Centennial School District also participated in a District Engagement Protocol in January 2019
with Oregon Department of Education staff. This year quarterly monitoring routine meetings
have been integrated. During these visits, building administrators meet with district office staff
to share strengths, challenges, what is working well, and instructional shifts needed in response
to the data.

We are currently in year two of our five year strategic plan: Destination 2023. Our
recommended plan includes strategic investments across several key areas that align both with
SSA guidelines, our District Continuous Improvement Plan, mission, vision, equity policy, and
the input gathered from students, staff, families, and community members during our
engagement process.

® Increased academic supports and targeted interventions
Increased social-emotional, mental health and behavioral supports
More optimal staff-student ratios and class size across many grade levels
More access and expansion of elective courses
More co-curricular activities and extended learning time opportunities
Professional development for staff and additional curriculum materials

Oregon Department of Education
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Student Investment Account funding will support our District Continuous Improvement Plan
goals to ensure all students meet their annual growth target goals in reading and math,
increase the graduation rate for all students, decrease the overall disproportionate discipline
rates for specific student groups, decrease chronic absenteeism rates for all students and
increase regular attendance rates for all students, and all students identified as Limited English
Proficient will meet annual language growth targets.

We are grateful for this historic investment of funding to support our efforts to increase
student success, particularly students who have been historically underserved.

Part Three: Community Engagement and Input

Stakeholder engagement to inform our application took place from November 2019-February
2020. Links to resources including the FAQ page provided by the Oregon Department of
Education were also shared for staff and families to access. We invited students, families, staff,
board members, and community members to participate in our engagement process which
included the following:

Online surveys were available on our district website throughout the engagement process.
Surveys were available in English, Spanish, and Russian. Our Superintendent sent initial
messages describing the Student Success Act and Student Investment Account and asked
stakeholders to provide feedback through the survey. Several reminder messages were sent
throughout the process as well. The English survey included feedback from 8 students, 237
parents/guardians/family members, and 381 staff members. The Spanish survey included
feedback from 23 parents/guardians/family members and the Russian survey included feedback
from 5 parents/guardians/family members.

Staff Engagement- A group of approximately 30 staff including administrators, teachers,
educational assistants, special education staff, and counselors met three times to review
requirements related to special education. This group analyzed data, read several research
articles, drafted a Program Evaluation Tool (PET) and provided feedback about needs and ideas
to address them. Meetings were held on the following dates: 12/18/19, 1/22/20, and 2/12/20.

District office administrators held several meetings with principals, including one meeting that
was facilitated by our Multnomah Education Service District Student Success Improvement
Leader. Principals were then asked to engage their staff in the process and provide time for
completing the online survey. Information was also shared during staff meetings in other
departments in the district. The Multnomah Education Service District provided emerging
themes from our online surveys that were used in an Instructional Leadership (Multi-tiered
Systems of Support) MTSS/Equity Meeting on February 11th. This meeting was used to begin
identifying our district priorities because the participants are a group that already meets
regularly to use data to inform practices aligned with areas of focus for the Student Success Act,
and includes district administrators, principals, and teachers. For the meeting on February

Oregon Department of Education 4 3



=

Centennial School District OREGON
Student Investment Account Grant Application- Final- 3/18/20 EDUCATION

11th, we worked with the union representative for our classified association to invite two
educational assistants to join. The president of our certified association was also invited and
participated. There were 25 participants in the meeting including 8 administrators, 15 teachers,
and 2 educational assistants. The input from the meeting on February 11th was taken to a
meeting with principals and assistant principals to identify the top priorities for school-based
needs. District office administrators used all of this information to draft our investment plan.

Student Engagement- In addition to the online surveys, we worked with schools to gather
additional feedback from our focal student populations. This included small group listening
sessions, meetings with students during group/club activities, surveys in English Language
Development classes with scaffolded support from teachers, and small group surveys at the
elementary and secondary level. This process provided input from 277 students.

Parents/Guardians/Family Members Engagement- In addition to the online surveys which were
made available to all families, we planned targeted sessions to reach out to families in the
process. Principals were asked to reach out to families to share information and gather
feedback during a school-based event or meeting (i.e. Family Night, PTA meeting). During
parent-teacher conferences, several district office administrators including our superintendent
spent time at three of our schools connecting with families face-to-face. An information table
with Student Success Act resources was set up, chromebooks were available for families to take
our online survey, and a dot activity with charts were used to identify priorities. Some families
preferred to share in a conversation with us instead of completing the survey on the
chromebooks we had available or using the dots to identify what they prioritized. In addition to
these engagement methods, we also held events for families of our focal student populations.

We partnered with community-based organizations to host listening sessions for families of
our focal student populations (see below). District staff maintained communication with our
partner organizations and discussed ways to continue working collaboratively to support
authentic engagement that meets the needs of our students and families.

Specific Family and Student Group Date Time Location Partner Organization
Students with Disabilities January 28, 2020 5:30-8:00 pm | Friends of the Children- 424 N.E. 172nd Avenue, | FACT Oregon- Family and
Portland OR 97230 Community Together

Students who are Slavic/Russian January 28, 2020 6:00-8:00 pm | Centennial High School- Community Room, 3505 | IRCO- Immigrant and Refugee

Speaking SE 182nd, Gresham, OR 97030 Community Organization
Students who are Native January 29, 2020 6:00-7:30 pm | APANO- 8188 SE Division Street, Portland, OR APANO- Asian Pacific
Hawaiian/Pacific Islanders 97206 American Network of Oregon
Students who are Asian Pacific January 29, 2020 6:00-7:30 pm | APANO- 8188 SE Division Street, Portland, OR APANO- Asian Pacific
97206 American Network of Oregon
Trans and Gender Diverse Youth February 3, 2020 5:30-7:30 pm | Meadows Elementary Library-18009 SE Brooklyn | TransActive Gender Project

St, Portland, OR 97236

Students who are February 13,2020 | 6:00-7:30 pm | Centennial High School- Community Room, 3505 | Hurdle Consulting
Black/African-American SE 182nd, Gresham, OR 97030

Students who are Hispanic/Latino February 18, 2020 6:00-8:00 pm | Centennial High School- Community Room, 3505 | Latino Network
SE 182nd, Gresham, OR 97030

Oregon Department of Education
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Families of Focal Student Groups- One of the challenges we experienced during the
engagement process with families was having lower than desired attendance at some events.
In reflecting at the end of the process, we realized we needed more time to plan and
coordinate events. We gathered feedback from families regarding the process and learned
ways we can increase engagement tied to the Student Success Act. We were intentional about
sharing our desire to have ongoing dialogue and input in the future. We also noted lack of trust
as one of the reasons given for low participation, and a desire for more face-to-face
interactions and phone calls to families.

Our plan moving forward is to work with principals to identify the most appropriate site-based
family events over the course of the school year that we can connect with families regarding
our progress with implementation of our plan and hear their perspectives about how we’re
doing. Culturally specific engagement looks different and we will continue working with our
partner organizations to strengthen relationships with families and to engage them in the
manner that works for them. We know some meetings will continue taking place in the
community. We will also continue to create spaces for affinity group engagement which will
support participants ability to speak freely and share authentic feedback.

It would be helpful to have opportunities for some regional engagement sessions in the future
and outreach from the Oregon Department of Education as we move to implementation of our
plans. We would also like to continue having the flexibility to engage our community in a
manner that works for them, but would appreciate having a bank of questions provided in
order to have some consistency in language around the state.

Evidence of Engagement

Artifact #1- Centennial School District Online Survey Questions (English, Spanish, and Russian)
Artifact #2- Superintendent’s Updates and Board Communication- October 2019-March 2020
Artifact #3- Dot Poster Activity Summary Page

Artifact #4- Instructional Leadership (Multi-tiered Systems of Support) MTSS/Equity Meeting
Materials- 2/11/20

Artifact #5- Community Feedback Report

The artifacts included in our application were selected because they provide representation of
engagement throughout the fall and leading up to the development of our draft plan. They also
give a clear sense of community engagement. Artifact #1 is the online survey questions which
were open to all stakeholders. Artifact #2 is a collection of Superintendent’s Updates and
Board Communication. They show evidence of monthly communication during our
engagement process. Artifact #3 shows the results of the Dot Poster Activity during parent
teacher conferences, a district department staff meeting, and meeting with principals and
assistant principals. Artifact #4 is a copy of the Powerpoint used to facilitate the meeting with
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teachers, administrators, and educational assistants. Artifact #5 is the complete report
prepared by the Multnomah Education Service District (MESD) summarizing our engagement
efforts.

The Centennial School District engagement process elevated the voices of students and families
and validated a few things we were already aware of. There is a shared strong sense of
community and Centennial pride among stakeholders. We are really fortunate to have caring
and dedicated educators and support staff across the district. We have many positive things to
celebrate and specific areas to work on in order to prepare students for college and/or career
following graduation.

There is a shared desire for strengthening relationships and having meaningful engagement in
classrooms that will be addressed through improving culturally responsive teaching practices.
We heard a consistent message from our focal student populations and their families that we
need to address concerns around some students not feeling a sense of belonging, issues around
equity, inclusion, and diversity. We need to work to increase the diversity of our staff to be
more reflective of our student population. Increased support to address students behavioral
and mental health needs is essential, as well as an overall focus on wellness for students, staff,
and families. Our students ability to focus and engage requires that their basic needs are met.
Teachers need resources and access to quality professional development, more time for
collaboration, and support staff targeted in high need instances. The investment funds will
allow us to target additional resources where they are needed in order to increase academic
outcomes for all students and families we serve.

Part Four: Data Analysis

Data from our community engagement process was sent to the Multnomah Education Service
District for review and analysis. They created a Community Engagement Report which
summarizes feedback collected and organized information in a structure that reflects the four
allowable uses for funds- class size, well-rounded education, instructional time, and health and
safety. Themes from the report were used for further planning and discussion.

In addition to all of the feedback we gathered through our engagement process, we used
several key data sources to inform equity-based decision making. Data analysis included
looking at Dynamic Indicators of Basic Early Literacy Skills (DIBELS) reading progress K-6, reading
and math state assessment data grades 3-12, 9th grade on track, attendance, and graduation.
We also used discipline data and our district perception survey results.

Another layer of data analysis came as a result of quarterly monitoring meetings held at each
school with district office administrators and principals. In those meetings, principals review
their School Improvement Plan (SIP) progress. This includes a conversation about reading and
math achievement progress, attendance and student discipline data, and efforts to support
students not currently at benchmark or on track to meet growth goals.

Oregon Department of Education
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Our data analysis process includes disaggregating by specific student groups and discussing
funding priorities to ensure our efforts align with the purpose of the Student Success Act and
the “commitment to improving access and opportunities for students who have been
historically underserved in the education system.”

Part Five: SIA Plan

SIA Plan Requirements: It should name outcomes, priorities, strategies and activities that you

believe will cause changes to occur and meet the two primary purposes of the SIA fund. It also
should reflect the choices you made after pulling all the input and planning pieces together for
consideration. Your SIA Plan serves as an essential snapshot of your expected use of SIA funds.

We used the SIA Integrated Planning Tool created by the Oregon Department of Education in
order to complete Part Five of our application, but have included the information below in
order to provide everything for review in one document. Note: The additional tools used will
be presented to the Centennial School District School Board as part of our complete application
and linked on the district website.

Outcomes

1. All staff have the skills and support to deliver effective instruction that is relevant and
responsive for all students. P-21 educators consistently use culturally responsive
instructional strategies to engage and support diverse learners.

2. School staff participate on teams to deepen their own learning and support student
success.

3. P-21 educators use Professional Learning Communities (PLC’s) routinely to analyze
progress monitoring or targeted assessment data and perception surveys to inform
strategies to increase student engagement and maintain a positive classroom
environment (i.e. grouping students, relationship building activities).

4. P-21 educators consistently use teaming structures, data, and reports in order to
provide Tier | (whole class), Tier Il (requiring some additional support), and Tier llI
(intensive support) instruction, interventions, and support through our multi-tiered
systems of support process.

5. P-21 educators use trauma-informed and culturally relevant practices in conjunction
with social emotional learning to support students behavioral and mental health needs.

Oregon Department of Education
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Note: We will be updating all of our district documents to better reflect the full population of
students we serve. Centennial School District provides instruction and support for students
from Pre-K through age 21, which will be listed in district documents as P-21.
Strategies
1. Increase academic support and targeted interventions for historically underserved
populations.
2. Increase social-emotional, mental and behavioral support across the district.
3. Establish more optimal staff-student ratios and class size across many grade levels.
4. Provide more access and expansion of elective courses, co-curricular activities and
extended learning time opportunities.
5. Provide instructional coaching and targeted professional development for staff and
additional curriculum materials to enhance core instruction and reading and math
interventions.

Activities
Proposed activities are included in the budget narrative which includes projected costs for
implementation utilizing our full allocation of $5,436,813.20.

Equity Lens

You are uploading the equity lens or tool you used to inform and/or clarify your plan. Describe
how you used this tool in your planning work.

As stated in our Destination 2023 plan, equity is the foundation- the idea that EACH and EVERY
learner will receive the support they need to be successful. We have approached the process
leading up to drafting our district application and plan with this belief. We use our district
equity lens questions and table tents for grounding activities and to keep us focused during
decision-making processes to ensure that we consider the implications of all decisions we
make. Our equity tool is posted in meeting areas throughout the district and in the district
office Board Room where most of our meetings occur.

Part Six: Use of Funds

Allowable use categories our plan is designed to fund:

® Increasing instructional time

® Addressing students health and safety needs

e Evidence-based strategies for reducing class size and caseloads

e Expanding availability of and student participation in well-rounded learning experiences

Oregon Department of Education ° 8
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Describe how you will utilize SIA funds to meet students’ mental health needs, increase
academic achievement and reduce academic disparities for the focal student groups called out
in the law.

Funds will be utilized to increase academic supports and targeted interventions for our focal
student groups. We will increase social-emotional, mental health and behavioral support for all
students. Providing more optimal staff-student ratios and class size in high need situations will
promote equity and strengthen the health of our district overall. Providing more access and
expansion of elective courses, co-curricular activities and extended learning time opportunities
is essential in order to create well-rounded learning experiences for all students. Professional
development for staff and additional curriculum materials has been fragmented due to a lack of
resources. Research shows that addressing both of these areas are two of the most high
impact strategies for increasing student achievement. These priorities collectively will help us
to remain on track to achieve our goals.

Describe the potential academic impact for all students AND the focal student groups based on
your use of funds in your plan.

When you address the needs of your most vulnerable students, all students benefit. Our plan
has been developed with this belief in mind. The best way to address achievement gaps is to
avoid creating them. We are seeing promising results with targeted reading instruction and
interventions in a few of our Kindergarten and 1st grade classrooms. We will be using a portion
of our budget to support scaling up these strategies across all of our Kindergarten and 1st grade
classrooms. This is one example of how we plan to use a pilot approach that can be replicated
in a grade level/content area, school, and/or district as appropriate in subsequent years.

What barriers, risks or choices are being made that could impact the potential for focal
students to meet the longitudinal growth targets you’ve drafted, or otherwise experience the
supports or changes you hope your plan causes?

We are fully aware that many districts across the state will be prioritizing some of the same
strategies as the Centennial School District. This will create a barrier if we are unable to fill
staffing vacancies we anticipate having in year one. If we are unable to implement any of our
year one priorities, we will determine which year two or year three priorities make sense to
shift to our first year of implementation.

Our goal is to scale up our efforts from one year to the next. We understand the importance of
narrowing our focus to a few key priorities and ensuring we establish highly effective systems
and build staff capacity in order to sustain effective practices and improved outcomes for all
students over time.

Oregon Department of Education 10 9
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The Centennial School District will develop longitudinal growth targets in collaboration with the
Oregon Department of Education as outlined in the guidance documents for the SIA
application.

Part Seven: Evidence of Board Approval

You will be asked to upload evidence of board approval in an open public meeting and share the
link where the plan exists on a public website.

The Centennial School District Student Investment Account draft application was presented to
The Board on March 11, 2020 for a first reading and review. The agenda from the March 11th
meeting is included as evidence. As agreed, the draft application and budget were posted on
the district website and notification was sent to stakeholders that the application was posted
for review and additional feedback. The approval meeting for the Centennial School District
Student Investment Account final application was scheduled for March 18, 2020, including
approving this final application, the accompanying budget, and artifacts being included as
evidence of engagement.

Part Eight: Public Charter Schools (If Applicable)

Do you sponsor a public charter school? No

Did you invite your public charter school(s) to participate in the planning and development of
your SIA plan?

Did any public charter schools you invited to participate in your SIA plan decline to participate?

Describe the process you took to collaborate with public charter school(s) in your community
engagement efforts.

You will be asked to upload any SIA charter school SIA specific agreements.

Oregon Department of Education 11 10



Allowable Use Category

Total Line Items

Total Budgeted

CODE Description Total Line Items Total Budgeted
111 Licensed Salaries 10 S 1,435,387.11
112 Classified Salaries 3 S 448,406.00
113 Administrative Salaries 7 $ 770,596.20
12x Substitute Salaries 0 S -
13x Additional Salaries 0 $ -
2xx Benefits 21 S 1,912,280.66
31x Isr;srt‘:il::tsional, Professional and Technical 6 s 320,000.00
33x Transportation 0 S -
34x Travel 1 $ 75,000.00
35x Communications 1 S 20,000.00
4xx Supplies and Materials 5 S 253,608.23
5xx Capital Outlay 0 $ -
640 Dues and Fees 0 S -
8xx Miscellaneous 0 $ -
ADMIN Administrative Indirect Costs 4 $ 201,535.00
OTHER Other codes not listed 0 S -
TOTAL $ 5,436,813.20
Total FTE 45.9

Administrative 6 270,580.00
(Ongoing Community Engagement) 1 20,000.00
Increased Instructional Time 3 150,000.00
Improving Student Health & Safety 12 1,687,386.00
Reducing Class Size 11 1,994,300.50
Well Rounded Education 25 1,314,546.70

TOTAL 5,436,813.20




CSD SIA_BUDGET_TEMPLATE_Final-3-18-20.xIsx

1. Briefly describe the proposed activity (Column "E").

z 2. Select the appropriate "Allowable Use Category" that best fits the activity from the drop down list (Column "C").

gn 3. Select the appropriate “Object Code” that best fits the activity from the dropdown list (Column “D”).

-l&; ) If the desired object code is not listed, select “OTHER” and include a note in the justification narrative.
:'; o -g 4. Enter FTE, if any is associated with the activity item (Column "B").
=] W Q O |5, Enter budgeted amount (Column “F”).
-E E = g 6. Provide a brief narrative justification for the activity and budgeted amount (Column “H”).
: s | 8 , .

© (@) The sheet will auto sum the budgeted amounts as long as an OBJECT code is selected.

5

< S Amount Budget Justification Narrative

Total Expenditures: | $ 5,436,813.20
Allowable Administrative Costs: | S 271,840.66
Unbudgeted Funds: $0.00
Proposed Activity

1 7 RCS 111 Teatl:hers- Salary: Adding weighted class size reduction to address targeted needs and minimize overflow assignment of S 568,631.00 | |7 FTE set aside- targeted class size reduction and minimize overflow assignments to other schools
2 0 RCS 2xx  |Teachers - Benefits $  356,986.00 Benefits
3 20 RCS 112 |Educational Assistants- Salary: Provide targeted support for instruction, interventions, supervision K-12 $ 391,760.00 | |20 FTE supporting instruction, interventions, and supervision K-12, and Kindergarten classes
4 0 RCS 2xx  |Educational Assistant- Benefits $  438,260.00 Benefits
5 0 RCS 113 Educational Assistant- Salary: Increase work year by 3 days to allow participation in professional development with teachers $  45,633.00 Curriculum and social-emotional professional development with teachers to increase consistency
6 0 RCS 2xx  |Educational Assistant - Benefits $  61,367.00 Benefits
7 05 RCS 111 Licen?.ed staff - Salary: To support year one implementation of AVID at the middle school- elective sections and site S 40,616.50 Increasing electives for academic support, and strengthening school culture
8 0 RCS 2xx  |Licensed staff - Benefits $  25,499.00 Benefits
9 0.5 RCS 112 (Classified student support staff - Salary: To provide schoolwide support to the middle school level $  19,206.00 | |increasing academic support for schoolwide needs
10 0 RGCS 2xX_ | Classified students support staff - benefits $ 21,342.00 | |Benefits
11 0 RCS 2xx | Explore opportunities to increase teacher diversity and reduce workforce shortages $  25,000.00 | |workforce diversification
12 3 H&S 111  |Social Worker/Mental Health Provider - Salary: Provide targeted support in high needs areas $  243,699.00 | |3 FTE- Districtwide support to address mental health needs
13 0 H&S 2xx  |Social Worker- Benefits $  152,994.00 Benefits
14 1 H&S 111 [Counselor- Salary- To improve staffing ratios and address high needs areas $  81,233.00 | |1 FTE- to improve staffing ratios
15 0.0 H&S 2xx  |Counselor- Benefits $  50,998.00 Benefits
16 1 H&S 111  |Behavior Specialist / MTSS Coach - Salary: Provide behavioral support K-12 $  81,233.00 | |1 FTE- to provide districtwide behavioral support
17 0 H&S 2xx  [Behavior Specialist / MTSS Coach - Benefits $  50,998.00 | |Benefits
18 1 H&S 111  |Learning Specialist - Salary: To provide targeted case load support $  81,233.00 1 FTE- to provide tarted case load support
19 0 H&S 2xx  [Learning Specialist - Benefits $  50,998.00 | |Benefits
20 4 H&S 113 | Assistant Principal- Salary: To provide support at targeted elementary schools $ 473,636.00 | |Retain 2 FTE currently grant funded (ending) and adding 2 FTE for schools with over 450 students
21 0 H&S 2xx  |Assistant Principal- Benefits $  290,364.00 Benefits
22 0 H&S 31x  |Professional Development- Contracted Services to provide Responsive Classroom training and materials $  100,000.00 Professional development contracted services and materials
23 0 H&S 31x Irlnplemerjt SuperSensory Spaces at elementary schools (includes trauma informed and culturally responsive training ¢ 30,000.00 /;(i:qsepnatzes in all elementary schools to include trauma informed and culturally responsive
24 0 nr 31x After School Program- Contracted Services S 50,000.00 Contracted services to support extended learning opportunities
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25 0 nr 113 |Summer School Programming- Salary S 62,000.00 Teacher and support staff salaries- extended hours for working in after school program

26 0 T 2xx  [Summer School Programming - Benefits $  38,000.00 Benefits

27 0 0CG 35x Family engagement activities/community outreach with community partners S 20,000.00 Culturally specific family engagement activities

28 2 WRE 111 Instructional Coach- Salary: To ensure consistent instructional coaching support in all schools $  162,466.00 2 FTE- to ensure consistent instructional coaching in all schools

29 0 WRE 2xx Instructional Coach- Benefits $ 101,996.00 Benefits

30 1 WRE 111 Curriculum and Instructional TOSA- Salary: To provide targeted academic support in all schools $ 81,233.00 1 FTE- to provide targeted academic support in all schools

31 0 WRE 2xx  [Curriculum and Instructional TOSA- Benefits $  50,998.00 Benefits

32 0.8 WRE 113 Furriculum and Instruction Program Administrator- Salary: To support district's coaching program, instruction and $ 94,727.20 1 FTE- facilitate coaching training, and support instruction and interventions in all schools

33 0 WRE 2xx  |Curriculum and Instruction Program Administrator- Benefits $  50,339.20 Benefits

34 05 WRE 111 !_ibrary/'Media Specialist- Salary: To increase support for library managers K-12 and provide targeted Library/Media $ 40,616.50 0.5 FTE- increase Library support in all schools and targeted instruction for middle and high schools
35 0 WRE 2xx  [Library/Media Specialist- Benefits $  25,169.50 Benefits

36 0.67 WRE 111 [EL Instruction Teacher- Salary: To support English Language Development $  54,426.11 | |0.67 FTE- increase English Language Development instruction at middle and high schools

37 0 WRE 2xx  |EL Instruction Teacher- Benefits $  34,168.66 Benefits

38 0 WRE 4xx Materials: Supplementary materials to provide instruction and assessment for core literacy and math programs $  150,000.00 Instructional materials and software to support instruction and assessment districtwide

39 0 WRE 113 Professional Development- Salaries S 37,200.00 Extended hours salaries for teachers participating in professional development activities

40 0 WRE 2xx | Professional Development- Benefits $  22,800.00 Benefits

41 0 WRE 31x  |Professional Development- Contracted Services to provide Culturally Responsive Educational Training $  25,000.00 | |professional development contracted services and materials

42 0 WRE 31x Professional development- train-the-trainer model- curriculum department coaches to begin working on building district capacity to lead future training $ 80,000.00 Professional development contracted services and materials

43 0 WRE 113 Curriculum department summer collaborative planning time for teachers and instructional coaches $  45,000.00 Extended hours salaries for teachers participating in summer collaborative planning activities
44 0 WRE 2xx  [Curriculum department summer training collaborative planning- benefits $  30,000.00 | |Benefits

45 0 WRE 4xx  |Supplies and materials to support curriculum department summer planning activities $  18,608.23 Professional development supplies and materials

46 0 WRE 34x  |Travel: As necessary for curriculum train-the-trainer model S 75,000.00 Travel associated with train-the-trainer model to begin building district capacity to lead training
47 0 WRE 31x  |Professional development to support English Language Development instruction $  35,000.00 | |professional develpment contracted services and materials

48 0 WRE 4xx Instructional materials for English Language Development- purchase systemic ELD units $  40,000.00 Instructional materials to be used in English Language Develpment classes

49 0 WRE 4xx Dual language immersion committee to begin planning implementation- 2021-22 school year $  40,000.00 Planning committee to develop 2021-22 plan for starting Dual Language in one school/one grade
50 0 WRE 113 |Coaching- Salary: To provide afterschool programming for middle school students- starting with basketball year one $  12,400.00 | |salary- Adding middle school after school sports beginning with basketball for year one

51 0 WRE 2xx | Coaching- Benefits $ 2,398.30 | |Benefits

52 0 WRE 4xx  |Materials: To provide supplies for basketball $ 5,000.00 | |supplies

53 0.75 | ADMIN | ADMIN |Communications Specialist- Salary: To improve timely district communications $  60,924.00 | |Allowable Administrative Costs

54 0 ADMIN | ADMIN |Communications Specialist- Benefits $  38,248.00 | |Benefits

55 1 ADMIN | ADMIN |Human Resources Specialist- Salary: To support staffing needs for SIA and to increase recruiting of diverse staff $  61,464.00 | |Allowable Administrative Costs

56 0 ADMIN | ADMIN |Human Resources Specialist- Benefits $  40,899.00 Benefits

57 1.2 | ADMIN 112 (Classified Support- Salary To provide financial oversight of SIA programming $  37,440.00 | |Allowable Administrative Costs

58 0 ADMIN 2xx  |Classified Support- Benefits $  31,605.00 Benefits
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nmim::mo__ School District Equity Lens

This lens can be used to make individual or group decisions but does not infend to delegate individual principal or
administrator decisions.

Consider the following questions for any POLICY, PROGRAM, PRACTICE or DECISION:

1.  Who are the racial/ethnic and underserved groups affected, and what are the potential impactse

2. Does this ignore or worsen existing disparities or produce other unintended consequences?

3. How does this advance the district prioritiese

4.  How have you intentionally involved stakeholders who are also members of the affected communities?2
5. What are the barriers to more equitable outcomes?

6. How will you mitigate the negative impacts and address barriers?

*

*Definition of equity as defined in Centennial School District Equity Policy: The idea that PR B i
EACH and EVERY learner will receive the necessary resources they need individually to O@—JH@.E_:_ _m_

thrive in Oregon
orientation, differently abled, first language or other distinguishing characteristic.

s schools no matter what their national origin, race, gender, sexual : T T cnrdting iink sahkiave, hdl
—
-

make a difference in the worled.
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Centennial Student Success Act Survey

Centennial Student Success Act Survey

The Oregon Legislature passed and the Governor signed the $2 billion Student Success Act (HB
3427) in Spring 2019. This is a historic and much-needed investment in K-12 schools.

School districts will be required to apply for funds. Districts must demonstrate engagement of
the community in a needs assessment process prior to the application for funds. The needs
assessment includes the District’s existing Continuous Improvement Plan (CIP) and an expanded
public engagement process with multiple and diverse stakeholders.

Districts are allowed four broad uses for the grant proposals:

* Increasing instructional time

- Addressing student health and safety needs

* Increasing adults/decreasing class size

» Expanding well-rounded learning opportunities

Programs must also meet students’ behavioral and mental health needs and increase academic
achievement as well as reduce disparities among student groups.

Our community engagement is intended to gather feedback on how these funds can be used to
systematically improve Centennial schools to support and empower students who we have

historically not been well served in Centennial.

* Required

[am: * 0 points

Check all that apply.

|| astudent

| parent/guardian or family member
| staff member

" | community member or business owner

Other: }

17
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Centennial Student Success Act Survey

| am connected to: *

Check all that apply.

[:| Patrick Lynch

D Powell Butte

|:| Parklane

D Butler Creek

[ 1 oliver

|:i Meadows

|| Pleasant Valley

[ "] centennial Middle School
[j Centennial Park School

l:j Centennial Transition Center

r:| Multiple Levels

Other: 1.

How would you best describe your ethnicity? *
Check all that apply.

[ ] Hispanic/Latino

|| Slavic
[ ] Asian

| ] Black/African American
"] white or Caucasian
[ ] Multi-racial

|_] Pacific Islander or Native Hawaiian

[ ] other

[ ] choose not to answer

18

https://docs.google.comforms/dfLPnVigsQrig450lZrbflpwa2CovvUU_f0jColCol95cY/edit

0 points

216



3/16/2020 Centennial Student Success Act Survey

4. What do you love/like about Centennial School District? *

5. What do you want to improve about Centennial School District?

Opportunities for Students

There are four areas schools can invest in empowering and guiding students to improved achievement and
increasing opportunities throughout their school experience. Our mission is to create a long term financial plan that
addresses the most pressing needs to those students who have been traditionally underserved by our schools
(Black/African American students, Hispanic/Latino students, Students with Disabilities, English Language Learners,
LGTBQ students, students in poverty, and students in foster care. Please check those areas you see as the most
impaortant to improving the experience of a Centennial student. These checkboxes are based on feedback we
received from students, staff, and families last school year. These options are not exclusive, please take time 0
share comments on ideas you would like to share.

19
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3/16/2020 Centennial Student Success Act Survey

6. What opportunities would you like to see to empower the students and staff of
Centennial in the area of instructional time?

Check all that apply.

D Summer programs
E] Longer school year
[:] Longer school day
D Training and collaboration time for staff to align teaching practices

[:I Instructional support for teachers and assistants

Other: D

7. Any specific comments around instructional time?

8  What opportunities would you like to see to empower the students and staff of
Centennial in the area of health and safety?

Check all that apply.

[ ] Social and Emotional support in classrooms- curriculum
|| Specialists for social, emotional, and behavioral needs
[ I More custodial support in schools

[ | Safety improvements to the schools

[ 1 Multilingual staff to assist families at school

[:] Restorative practices coaching for students and staff

Other:™}

9. Any specific comments around health and safety?

20
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3/16/2020 Centennial Student Success Act Survey

10. What opportunities would you like to see to empower the students and staff of
Centennial in the area of class size?

Check all that apply.

D More educational assistant support in classrooms
D Adding classroom supports for students with disabilities
[ ] More specialized support for students with disabilities

D English Language Learner support in classrooms

Other: D e e e

11. Any specific comments about class size?

12. What opportunities would you like to see to empower the students and staff of
Centennial in the area of well-rounded education?

Check all that apply.

[ ] Recruitment and retention of staff of color

[ ] Recruitment and retention of multi-lingual staff

D Extended experiences for elementary, middle, and high school students
[ ] SAT/ACT preparation

[ ] More career related electives

D More culturally specific partnerships

[ ] More resources for libraries

[ ] More opportunities in the Arts

Other:[™

13. Any specific comments about well-rounded education?

21
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3/16/2020 Centennial Studant Success Act Survey

This content Is neither created nor endorsed by Google.
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Encuesta de la Ley de Exito Estudiantil

Encuesta de la Ley de Exito Estudiantil

La Legislatura de Oregén aprobd y el Gobernador firmé la Ley de Exito Estudiantil (Student
Success /Act - HB 3427) de $ 2 billones en la primavera del 2019. Esta es una inversion muy
importante y necesaria en las escuelas K-12.

Se requerira que los distritos escolares soliciten los fondos. Los distritos deben demostrar la
participacion de la comunidad en un proceso de evaluacién de necesidades antes de solicitar
los fondos. La evaluacidn de necesidades incluye el Plan de Mejora Continua (CIP) existente del
Distrito y un proceso amplio de participacién publica con multiples y diversas partes
interesadas.

Los distritos estan autorizados para cuatro usos amplios de las propuestas de subvencién:

* Incremento del tiempo de instruccion

- Abordar las necesidades de salud y seguridad de los estudiantes.

» Aumento de adultos/disminucién del numero de estudiantes por clase
« Ampliacion de oportunidades de aprendizaje integral

Los programas también deben satisfacer las necesidades de comportamiento y de salud mental
de los estudiantes y aumentar el rendimiento académico, asi como reducir las disparidades
entre los grupos de estudiantes.

La participacion de nuestra comunidad tiene por objetivo recopilar comentarios sobre como
estos fondos se pueden utilizar para mejorar sistematicamente las escuelas de Centennial para
apoyar y capacitar a los estudiantes a quienes histéricamente no hemos servido bien en
Centennial.

* Required

Soy: *

Check all that apply.

'\ Un estudiante

| Padre/tutor o miembro de la familia

' | Miembro del personal

' | Miembro de la comunidad o duefio de negocio

| Otros:
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https:/fdocs.gaogle.comforms/d/LOAWIKL3- EQiuRT8]KzNpHBT Hiddf_wlvwubSV0zx5rofedit?ts=5e6fc3ad

Encuesta de la Lay de Exito Estudiantil

Estoy relacionado a: *
Check all that apply.

[:I Patrick Lynch

[:] Powell Butte

[:] Parklane

|:| Butler Creek

[_]oliver

D Meadows

D Pleasant Valley

I:_I Centennial escuela intermedia
[j Centennial escuela secundaria
[_j Centennial Park

D Centennial Transition Center

|___:| Multiples Niveles

I:] Otros

;Como describirias mejor tu origen etnico? *
Check all that apply.

[ ] Hispano/latino

I:] Eslavo

D Asidtico

[:| Negro/afroamericano

D Blanco o caucasico

D Multirracial

[ ] 1slefio del Pacifico o hawaiano nativo

[:] Otro

D Decido no responder

24
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3/16/2020 Encuesta de la Ley de Exito Estudiantil

4. ¢Qué le encantalle gusta del Distrito Escolar Centennial? *

5. ¢Qué quieres mejorar del Distrito Escolar Centennial? *

Oportunidades para estudiantes

Existen cuatro dreas en las que |las escuelas pueden invertir para empoderar y guiar a los estudiantes a mejorar el
rendimlento y aumentar las oportunidades durante toda su experiencia escolar. Nuestra misidn es crear un plan
financiero a largo plazo que aborde las necesidades méas apremiantes para aquellos estudiantes que
tradicionalmente han side desatendidos por nuestras escuelas (estudiantes negros/afroamericanos, estudiantes
hispanos/latinos, estudiantes con discapacidades, estudiantes del idicma inglés, estudiantes LGTBQ, estudiantes
en pobreza y estudiantes en cuidado temporal. Margue las dreas que considera mas importantes para mejorar la
experiencia de un estudiante de Centennlal. Estas casillas de verificacidn se basan en los comentarios que
recibimos el afio pasado de los estudiantes, el personal y de |as familias. Estas opciones no son exclusivas,
témese el tiempo para compartir comentarios sobre ideas que les gustarfa compartir.

6. :(Qué oportunidades le gustaria ver para capacitar a los estudiantes y al personal de
Centennial en el area de tiempo de instruccion?

Check all that apply.

D Programas de verano
D Afio escolar mas extenso
|| pfa escolar més prolongado

J:WJ Tiempo de capacitacion y colaboracién para que el personal alinee las practicas de

ensefianza.

D Apoyo educativo para profesores y asistentes.

D Otros:

7. ¢Algun comentario especifico sobre el tiempo de instruccion? *

25

https://docs.googte.comfforms/d/1 OAwIkL3-EQIURT8jKzNpHBT4fddf_wivwubSV0zx5ro/edit?ts=5et6fc3ad 5



3/16/2020 Encuesta de la Ley de Exito Estudiantil

8. :Qué oportunidades le gustaria ver para capacitar a los estudiantes y al personal de
Centennial en el érea de salud y seguridad?

Check all that apply.

l:] Educacion fisica desde Kinder hasta el 8vo grado.
D Apoyo Social y Emocional en las aulas: plan de estudios.
D Especialistas en necesidades sociales, emocionales y de comportamiento.

D Mejora del servicio de mantenimiento en las escuelas, por ejemplo ... las escuelas

primarias se limpian en la noche una vez por semana
E] Mejoras de seguridad en las escuelas.
D Personal multilingiie para ayudar a las familias en las escuelas.

D Entrenamiento de précticas restaurativas para estudiantes y el personal.

D Otros:

0. ¢Algun comentario especifico sobre salud y seguridad?

10. ¢Qué oportunidades le gustaria ver para capacitar a los estudiantes y al personal
de Centennial en el area del tamafio de la clase?

Check all that apply.

[] Mas apoyo de asistentes educativos en las aulas.

[j El Numero de estudiantes en todos los salones de clases.

|:] Aumentar apoyos en el aula para estudiantes con discapacidades
D Apoyo mas especializado para estudiantes con discapacidades.

{:| Apoyo para estudiantes de inglés en las aulas.

I:| Otros:

11. ¢Algin comentario especifico sobre el tamarfio de la clase?

https:/fdocs.google.com/forms/d/1OAWIKLI-EQiuRT8jKzNpHBTAfddf wlvwubSV0zxErofedit?ts=5e6fc3ad Al5



3/16/2020 Encuesta de la Ley de Exito Estudiantil

12. ¢Qué oportunidades le gustaria ver para capacitar a los estudiantes y al personal
de Centennial en el area de la educacion integral?

Check all that apply.

D Contratacion y retencion de personal de color.

[] Contratacién y retencion de personal multilingie.

|—___] Ampliar las experiencias de los estudiantes de primaria, secundaria y preparatoria.
[:] Preparacién para SAT/ACT

E__j M4ds cursos electivos relacionados con la carrera.

[] Mas Asociaciones culturalmente especificas.

D M4s recursos para las bibliotecas.

D Mds oportunidades en artes

]:l Otros:

13. ¢Algun comentario especifico sobre la educacion integral?

This content is neither created nor endorsed by Google.
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1.

Onpoc 06 ycnexax cTyAeHToB LUkonbHoro okpyra CeHTeHHWasn

Onpoc 06 ycnexax ctyaeHToB LkonbHOro
okpyra CeHTeHHMar

BecHoi 2019 roga npowno 3akoHoaaTtenbHoe cobpaHue wrata OperoH, u rybepHaTop
noganucan 3akoH 06 ycnexax ydawuxca Ha 2 mnpa. Jonnapoe (HB 3427). 310 ucTopuyeckoe u
CTONb Heo6XoAMMOoe BlOXeHWe B WKoNbl K-12.

LLIKoAbHbIE OKpYra A0/MKHbI 6yAyT NofaTh 3asBKY Ha Nony4eHne cpefcTB. PailoHbl AOMKHbI
MPOLEMOHCTPUPOBATL y4acTe coobLLecTBa B NpoLiecce OLeHKKU noTpetHocTen J0 nofayn
3anABKM Ha nonydeHne cpeacTs. OueHKa NoTpe6HOCTeN BKtoYaeT B cebA CyLLeCcTBYOLWUA NnaH
HenpepbIBHOTO ycoBeplueHcTBOBaHMA okpyra (CIP) v pacluMpeHHbli npoLecc BOBNeYEHMSA

06LLECTBEHHOCTH C y4aCTMEM MHOTOYUCTEHHbBIX W p83H006pa3HbIX 3anHTEPECOBAHHbLIX CTOPOH.

O6pazoBaTeNlbHbIM OKpyram pa3pelleHo UCMONb30BaTh YEThIPE LWMPOKO PacnpoCTpaHeHHbIe
(h1HaHCOBbIE NPEANOXEHUSA:

* YBeNMUYnTL Bpems o0bydyeHuns

* PelinTb NOTPE6GHOCTU 300POBbA U 6€30NaCHOCTU CTYAEHTOB
« o6aBUTb COTPYAHMKOB / YMEHbLUNTL pasMep knacca

*» PaclwmMpnTb BCECTOPOHHME BO3MOXHOCTHW 06Y4YEHUA

MporpamMmbl Takxe JOMKHbI COOTBETCTBOBATL NOTPEGHOCTSAM yYalluuxcs B NOBeAEHYECKOM W
MNCUXONOTrMYECKOM 3[0pOBbE W MOBbILWAaTh YCNEBAaEMOCTb, @ TaKXXe COKpallaTb pasnuyus
MeXay rpynnamm CTyLeHTOB.

YyacTue Hallero coobLecTea npeAHasHavyeHo ansa c6opa 0T3bIBOB O TOM, KakuM 06pa3om
MOrYT 6bITb UCMONb30BaHbl 3TV CPeACcTBa A/ CUCTEMATUYECKOro yCOBEpPLUEHCTBOBAHWA LUKON
CeHTeHHWan okpyra, 418 NoAAEPXKKU U pacluvpeHusi BO3MOXHOCTEN y4alluXca, KOTopble B
NpOLLSIOM HEAOCTaTOYHO 06CNYXXUBanuch B CeHTeHHWan okpyre.

* Required

9 asnsock: *
Check all that apply.

| | cTynenTom

|| poanTenem / onekyHoOM UM YNEHOM CEMbH

|| WTaTHbIM COTPYAHUKOM

|| uneHom coobliecTsa unu Bnajenbliem 6usHecad

|| Apyroe:
28
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3/16/2020 Cnpoc 06 yenexax cTyaeHToB LUkonsHOro okpyra CerTeHHuant

2. SoTHowycb K™ 0 points

Check all that apply.

[ | Patrick Lynch
D Powell Butte

[:] Parklane

[:] Butler Creek

[__] Oliver

|:| Pleasant Valley

[ ] centennial Middle School
[:| Centennial High School

D Centennial Park

|:| Centennial Transition Center

[:] Heckonbko LWkon

[ Apyroe

3. Kak 6bl Bbl Jyule BCero onncani CeoK 3THUYECKYRO NPHUHA[NEXHOCTb * 0 points

Check all that apply.

[ ] Mcnanew / Bbixopel us flaTMHCKO AMepuKY
[ ] Cnassnckas
| ] Asmatckuit

[ ] uepHbiit / adppoamepuraHey

[ ] 6enviin

|::| MHoro-pacoBbli

l::] OCTPOBWUTHHWH Tuxoro oKeaHa nam KOpeHHOﬁ rapael

|_] Apyroe

[ | NpearounTaio He oTBeuaTh

29
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Onpoc 06 yenexax cTygeHTon LUKonkHoro okpyra CeHTeHHWaR

4. YtoBam HpaeuTcst B CEHTEHHMAN WKOABHOM OKpyre?

5. Yro Obl Bbl XOTENW YNYUWNTL B CEHTEHHMAN WKObHOM OKpyre?

BO3MOXHOCTH ANA CTYLEHTOB

ﬂ,l‘lﬂ paclmpeHud BO3MOXHOCTER U PYKCBOACTBA CTYLEHTOB, NOBbLIWEHWNA UX YCNeBaeMOCTH Ha NPOTAXEHWNH
BCEro LWKOMbHOro OnbiTa, cTh YeTbipe 06acTH B KOTOPbIE MOTYT NMHBECTUPORATE LIKONLI, Hawa Muccua
saKnlovaeTcs B TOM, YTOBbI cO34aTh LOMMOCPOYHbLIA PUHAHCOBLIN NMNaH, KOTOPbI# pelwnT Haubonee HacyiliHble
NoTPeBHOCTH TEX CTYASHTOR, KOTORBIE TRAAULMOHHO HEAOCTAaTOMHO CHCNYHIBAIOTCA HALLMMU LLEKOAaMM
{(4epHokoMMe / ahpo aMepHKaHLibl, NaTMHOAMEpUKaHLIbI CTYASHTkI C OrpaHNYEHHbIMW BOSMOXHOCTAMM,
MayyatolLMe aHrnuACKniA A3kIK, cTyaeHTbl LGTBQ, cTyAEHTbI NpoXMBaloWWe B ManoosecneyeHHbIX N B MPUEMHbIX
cemMbAx). NMoxanyfcTa, OTMETLTE Te 0GNACTH, KOTOPhIE Bbl CUUTaETe HanBonee BAXHbIMU NS YAYULWIEHWS OTbITa
cTyaeHTa oﬁpaaosaTeanoro CKpyra CeHTeHHWaN. 3TV OTMeTKK OCHOBaHbl Ha OT3blBax, KOTOPbIe Mbl nonyvunu
OT CTYAEHTOB, COTPYAHWKOB M CeMenCcTB B npownoMm yqeﬁHOM rogy. 3THW OT3biBbI HE ABAAKTCA AKCKAK3UBHbLIMMN,
noaToMY NoManyicTa, HaiauTe BpemMA, HTOBbI NOAEANTBGA KOMMEHTapUAMKM K MAGAM, KOTOPhIMU Bbl XOTENN Bbi
nonennThLeA.

6. Kakve BO3MOXHOCTM Bbl xOTesn Bbl BUAETL B 06pa3oBaTeribHOM OKpyre
CeHTeHHWan A8 pacluMPeHUs BO3MOXHOCTEN CTYOEHTOB M COTPYAHUKOB B
obnactn yuebHoro spemeHn?

Check alf that apply.

D JleTHue nporpamMmebl
D Bonee npoaonXKUTeNbHbIA YUeBHBIA rog
E:l Bonee NpofCHKUTENBHBIA LUKONbHBIA JEeHb

[:I Bpems OﬁyquMﬂ N COBMECTHOW DGSOTbI nepcoHana Ans coriiacoBaHuA negaroruyeckomn

NPaKTHUKHK,

|_:| YUebHYI0 NogaepxKy AN y4uTenen n noMoLHUKOB

|:] « Opyroe:
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3/16/2020

7.

9.

Onpoc 06 yenexax CryieHros LKONLHOMo oxpyra CeHTeHHUan

EcTb v y Bac kakne-Hnbyab KOHKPETHbIE KOMMEHTaPWK Mo NoBoY y4eBHOro
BpeMeHU?

Kakune BO3MOXHOCTHM Bbl XO0Tenu Obl BUAEeTs B 08pa3osaTensHOM OKpyre
CeHTeHHWan 419 pacliupeHmns BO3MOXHOCTEN CTYOEHTOB U COTPYAHWKOB B
oBnacTu 30paBooOXpaHeHns N 6e30nacHOCTH?

Check all that apply.

D PuskynbTypa pis KudaeprapreH - 8-ii knacc

[ ] Coumnanbhas n amMoLMoHaNnbHan NoAAEPXKKa B KNaccax - yuebHast nporpamma

[] CneunanucTbi No COLMANBHBIM, 3MOLIKOHANBHBIM N NOBELEHUECKUM MNOTPEGHOCTAM.

[ ] Yayuwmts pa6oTy ySopLINKOB B LIKONAX, T.€. ...y6UpaTh B HAYasbHBIX WIKOAAX pas B

HEA N0 HOUBIO.
|::] Yny4ywnte 6€30MacHOCTb B LUKONAX
E_] MHOrosi3blUHBI NepcoHan AAA NOMOLLU CEMbAM B LUKONE

[ ] BoccraHoBuTenbHan NpakTUka 06yYeHUs AS CTYAEHTOR U COTPYAHUKOB

D Apyroe:

Ectb nv y Bac kakne-nnbo onpeperieHHble KOMMEHTAPUI NO NOBOZY 300p0BbA U

BeaonacHoOCTH?
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3/16/2020 Onpoc off ycnexax cTyaeHToB LUxonbHoro okpyra CeHTeHHuan

10. Kakue BO3MOXHOCTH Bbl XOTenM Obl BUOETb B 06pa3oBaTefbHOM oKpyre
CeHTeHHWan 4ns pacwmpeHns BO3MOXHOCTEN CTYAEHTOB U COTPYOHUKOB B
o6nacTv pasmepa Knacca?

Check all that apply.

| ] Borblue nogaepskki oT accHCTEHTOB 06pa3oBaHNA B Knaccax
| "] Pazmep knacca Bo Bcex knaccax

[_j JONONHUTENBHYO NOAAEPIKKY B KNaccax Ana CTYASHTOB C OrpalnYyeHHbIMK

BO3MOXHOCTAMHK

[:] bonee cneuManvsupoBaHHYO NooOepXKY ONA CTYAEHTOB C OrpaHuveHHbIMK

BO3MOXHOCTAMU

[ ] Nonaepskky B kNaccax CTYAESHTAM, N3YHAIOLAM aHTIMACKNI A3bIK

[___I Apyroe:

11. Kakue-HuGyab KOHKpPETHbIE NPenoXeHUs HacYeT pa3mepa knacca?

12. Kakvie BOIMOXHOCTH Bbl XO0TeN M Obi BUAETh, HTOBbLI PACLLIMPUTL BO3MOXHOCTH
CTYREHTOB 1 COTpyBHMKOB Centennial B 06nacTi BCECTOPOHHEro o6pa3oBaHua?

Check all that apply.

]:I Ha6op v yaepyKaHue nepcoHana nwo6oro Leera

D Ha6op ¥ yaepKaHWe MHOFOA3bIMHOMO NepcoHana

D FPacLuMpeHHbIA ONbIT 4N YYaWKUXCa HavanbHOMW, CpeHER U CTapLIen WKOSbI
D SAT / ACT nogroToBka

[:] Bonblue KapbepHbIX hakynbTaTUBOR

[:] Bonblie BO3MOXHOCTEN B MCKYCCTBE

[ Apyroe:
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3/16/2020 Onpoc 06 ycnexax cTyaeHToR LUKORLHOTO OKpyra CeRTEeHHUAnN

13. Kakme-Hnbyab KOHKPETHbIE KOMMEHTAPUK MO NOBOAY BCECTOPOHHEro
obpazoBaHus?

This content is neither created nor endorsed by Google.

¥

Cooogie Forms
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Superintendent’s Undate Dr. PaulE. Coakley, Superintandent

Dear Centennial Colleagues & Community:

This fall starts year two of Centennial School District's Strategic Plan: Destination 2023.
Destination 2023 will focus on four priority areas:
e Student Focused Teaching & Learning — All staff have the skills & supports to deliver
effective instruction that is relevant and responsive for all students.
e Healthy Culture & Environment — We share a vision for a healthy school culture and
climate and agree on how we will measure it in our schools.
e Community & Partnerships — Partnerships support our programs, schools, and
processes to increase access and supports for all students.
e Effective Systems & Programs — School staff participate on teams to deepen their own
learning and support student success.

Equity is the foundation of our plan; the idea that EACH and EVERY learner will receive the
support they need to be successful. This month’s update highlights Community &
Partnerships and how they help infuse equity into our system and support our priority areas.

Facilities Planning Process

The facilities planning process is gathering steam as our
Citizens' Committee begins to spread the word about our efforts
to assess the needs of CSD’s buildings and determine the next
steps to provide the best learning environment possible for our
students.

On Wednesday, October 3rd, we held a Community Partners
Meeting to share information with the organizations we work
with about our district's strategic plan and facilities planning
process. Our Citizens’ Co-Chair, Shar Giard shared information about how community partners
can engage and support the facilities planning efforts. Over 30 organizations attended the
meeting.

On Monday, October 7, 2019, we will open our Community Facilities Planning Survey. The
information for this survey will be provided via Survey Monkey. The survey will be in multiple
languages, and to engage our most historically underserved populations, we will work with our
culturally specific partnership organizations to reach out to those communities. Also, a statistical
survey will be given that identifies key communities across the district. The data from this survey
will provide the School Board and Facilities Planning Team with the information they need to
gauge our community's level of support, to refine a plan for a potential bond in May, 2020.
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Student Success Act

I'm proud of the work we've done as a state to realize a historic opportunity for Oregon schools
with the Student Success Act. This new law signals a critical and important focus on students of
color and other student groups that have been historically underserved.

Signed into law in May of 2019, the Student Success Act gets Oregon School much closer to
delivering a Quality Education Model to students. When fully implemented this act will invest
approximately $2 billion for early learning and K-12 education, and close to $500 million will go
directly to Oregon school districts and eligible charter schools through the Student Investment
Account (these funds cannot be used for addressing facilities needs).

The Student Investment Account will bring approximately $5.5 million to Centennial School
District to focus on the following areas for improvement -- Well-Rounded Education, Student
Health & Safety, Reducing Class Size, and Increasing Instructional Time.

We will be conducting surveys and holding engagement meetings with students, staff, parents
and our school community. We need all voices and input as we work to better meet our students’
needs. More information about the engagement process is available at the link below:

http://csd28j.org/speak-up-4-student-success/

Your involvement and continued dedication is critical to our success, and the success of our
students. Thanks again for all you have given to move this important work forward.

Sincerely,

Dr. Paul E. Coakley
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2/5/2020 Centennial School District Student Success Act Updates - Centennial School District

Centennial School District | 18135 SE Brooklyn, Portland OR 97236 | PH 503.760.7990 FAX 503.762.3689 | Hours: 7:30am-4:30pm f
(https://www.facebook.com/pages/Centennial-School-District/351568028592) W (nttps.//twitter.com/CentennialSD28j)

Translation by Google

Home (http://csd28j.org) / News (http://csd28j.org/category/news/) / Centennial School District Student Success Act Updates

ARTICLE 10/04/2019

Centennial School District Student Success Act Updates

The Oregon Legislature passed and the Governor signed the $2 billion Student Success Act (HB 3427) in Spring
2019. This is an historic and much needed investment in K-12 schools. The Centennial School District could be
able to access an estimated $5.5 million per year through a state application process.

School districts are required to apply for funds, and must engage their community in a needs assessment prior to
the application for funds. We will host a series of Community Conversations — Speak Up 4 Student Success in
several locations throughout CSD. Schools will also be conducting community surveys during parent
conferences.

The money will serve two purposes:

1. Meet students’ mental and behavioral health needs.
2. Increase academic achievement and reduce academic disparities for:

o Students of color;
o Students with disabilities;
o Students navigating poverty, homelessness, and foster care; and other students that have historically

experienced disparities in Oregon Schools.

Here is how the process works:
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2/512020

SEPT
2019

COMMUNITY ENGAGEMENT

UNDERWAY

Student
investment
Account
Roadmap

2019-2020

Centennial School District Student Success Act Updates - Centennial School District

BEGIN GRANT AGREEMENT
PROCESS WITH ODE

DOCUMENT & FACILITATE ENGAGEMENT &
NEEDS ASSESSMENT PROCESS

SUBMIT SIA APPLICATION
(MARCH 2 - APRIL 15, 2020)

ocT

FACILITATE PUBLIC REVIEW
& SCHOOL BOARD
APPROVAL OF SIAPLAN

GRANT AGREEMENT

Your voice matters! We welcome your opinion and perspective.

Speak Up 4 Student Success Community Conversations

DEVELOP & SUBMIT CONTINUOUS
IMPROVEMENT PLAN

ENGAGE IN SIA PLANNING,
BUDGETING & APPLICATION

FACILITATE PUBLIC REVIEW &
SCHOOL BOARD APPROVAL OF

DEVELOPMENT

FINALIZE GRANT
AGREEMENT

The Centennial School District is in the process of setting up meetings with partner organizations and doing
outreach to undeserved populations.

Specific Family and
Student Group

Students with
Disabilities

Students who are
Slovic/Russian
Speaking

Date

Tuesday,
January 28,
2020
Tuesday,
January 28,
2020

Students who are Native Wednesday,

Hawaiian/Pacific
Islanders

Students who are Asian
Pacific
Trans and Gender

Diverse Youth

Students who are
Black/African-American

January 29,
2020
Wednesday,
January 29,
2020
Monday,
February 3,
2020

Time Location
5:30- , .
8:00 Friends of the Children- 424 N.E.
p.m 172nd Avenue, Portland OR 97230
6:00- Centennial High School- Community
8:00 Room, 3505 SE 182nd, Gresham, OR
pm 97030
6:00- -
230 APANO- 8188 SE Division Street,
| Portland, OR 97206
pm
6:00- s
.30 APANO- 8188 SE Division Street,
) Portland, OR 97206
pm
5:30- Meadows Elementary Library-18009

7:30pmSE Brooklyn St, Portland, OR 97236

Want to know more about the Student Success ActB7

csd28j.org/speak-up-4-student-success/

Partner Organization

FACT Oregon- Family and
Community Together

IRCO- Immigrant and
Refugee Community
Organization

APANO- Asian Pacific
American Network of
Oregon

APANO- Asian Pacific
American Network of
Oregon

TransActive Gender
Project
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Superintendent’s Update Dr.PaulE. Coakley, Suparitanden

Dear Centennial Colleagues & Community:

This fall started year two of Centennial School District's Strategic Plan: Destination 2023.
Destination 2023 will focus on four priority areas:
e Student Focused Teaching & Learning — All staff have the skills & supports to deliver
effective instruction that is relevant and responsive for all students.
e Healthy Culture & Environment — We share a vision for a healthy school culture and
climate and agree on how we will measure it in our schools.
e Community & Partnerships — Partnerships support our programs, schools, and
processes to increase access and supports for all students.
e Effective Systems & Programs — School staff participate on teams to deepen their own
learning and support student success.

Equity is the foundation of our plan; the idea that EACH and EVERY learner will receive the
support they need to be successful. This month’s update highlights Community &
Partnerships and how they help infuse equity into our system and support our priority areas.

This month’s update provides a highlight on some of our Effective Systems & Programs efforts.

Thank You

We have a great deal to be thankful for in Centennial; not the least of which is the opportunity to
serve over 6,100 students and their families. As our community continues to grow, we will have
many opportunities to come together and work in a focused way to make sure that students have
the best educational experience possible. I'm thankful for our staff, parents and community
members for their dedication to our students.

Spotlight on Attendance
Effective Systems & Programs

Did you know that students with excellent attendance are more
likely to have success in reading throughout their school years?
Did you know that they are also 2'% times more likely to graduate
from high school? This positive trend starts even at the
kindergarten year.

During the 2016-17 school year, Centennial School District was
identified for support by the Oregon Department of Education (ODE) due to our high rates of
Chronic Absenteeism. Chronic Absenteeism means a student missing 10 percent or more of
school days (this equals about 18 days across a school year OR about a month of instruction).
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We have received a grant from ODE to increase our ability to review attendance data and provide
increased support to students and families.

For the 2018-19 school year, we saw a decrease of about two (2) percent districtwide for chronic
absenteeism rates. Our ongoing work to address chronic absenteeism will continue to guide our
efforts to provide students and families with what they need to get to school. If you have
questions about your child’s attendance, please contact their school staff.

Educator Effectiveness - Danielson Rubric Enhancements
Effective Systems & Programs

The CSD Educator Effectiveness Committee has revised the district’s teacher evaluation tool —
the Danielson Rubric -- making it more culturally responsive. This committee’s work is part of the
district’s Strategic Plan: Destination 2023 and supports one of the
plan’s key areas — Student Focused Teaching and Learning.

The new rubric will be rolled out in phases over the next two
years, allowing time for teachers and administrators to become
familiar with the changes. Special thanks to ‘early adopters’ who
have volunteered to be evaluated on the fully revised rubric in the
2019-2020 school year.

Revision of rubrics for our licensed specialists (counselors,

learning specialists, school psychologists, etc.) will take place this year, and implemented in the
future.

Winter Weather Procedures
Effective Systems & Programs

As we approach winter, it's time to start thinking about the prospect of inclement weather. As we
well know from recent experience, with inclement weather comes the possibility of school
closures. There are a variety of district communication processes that are initiated once the
decision has been made for school closure or delay. These processes are to ensure that you,
your families, the media, and others are informed. The best way to receive relevant school
closure information is by registering for FlashAlert and watching the local news. FlashAlert is a
free service and provides efficient and timely information about weather closures, delays, or other
emergency events. When you register, you will receive a test message to make sure you've
entered addresses correctly and that messages get past your spam filter.

You also may download the FlashAlert Messenger app for iPhone and Android. By linking the app
to your FlashAlert web account, you can receive closures as push notifications, which is the
fastest delivery method available. You may link as many phones as you wish. The app is
available on iTunes and Google Play. This service is free to the public. Each summer, an opt-in
message is sent to keep the database current. You can start a subscription to Centennial here:
www flashalert.net/id/CentennialSD. Please sign up if you haven't already done so. In addition,
we send BlackBoard Connect calls to families and staff when we have school closures or late
starts due to inclement weather. Notice of inclement weather closures are also posted on the
district website and district's Facebook page.
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Student Success Act/Student Investment Funds
Effective Systems & Programs

As you know, we are conducting surveys and holding engagement meetings with students, staff,
parents and our school community.

Our Student Success Survey is now open! Your voice matters! We welcome your opinion and
perspective. We need all voices and input as we work to better meet our students’ needs. Please
take the survey and learn more about the community engagement process at the link below:

http://csd28j.org/speak-up-4-student-success/

Your involvement and continued dedication are critical to our success, and the success of our
students. Thanks again for all you have given to move this important work forward.

Sincerely,

Dr. Paul E. Coakley
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2/5/2020 Centennial School District Mail - Board Communication

nial Paul Coakley <paul_coakley@csd28j.org>

Board Communication
5 messages

Paul Coakley <paul_coakley@csd28j.org> Fri, Nov 22, 2019 at 4:44 PM

Bcc: DO-BOARD_MEMBERS <do-board_members@centennial.k12.or.us>, Pamela Jordan <pamela_jordan@csd28j.org>, James Owens
<james_owens@csd28j.org>, Cheryl Wangeman <cheryl_wangeman@csd28j.org>, Carol Fenstermacher <carol_fenstermacher@csd28j.org>

Dear Board Members,

Facilities Planning Road Show

Thank you so much for your hard work and dedication this week as you all have been supporting our facilities planning presentations in a variety of ways. | am
thankful for your engagement and support.

We have now held 11 out of 21 engagement meetings. The overall feeling is positive, we have held a consistent message aligned to our facilities planning brochure
(see attached). We have been transparent and answered as many questions as possible. James, Cheryl, and Carol have all been vital to this work, as well as

board members that served on the facilities planning team, and are available to speak to the process during these sessions. g

We look forward to holding the rest of our scheduled meetings, as we continue to build understanding and support across the district and community.

Destination 2023: School Improvement Process

This year the Cabinet and | are holding quarterly monitoring meetings with each school principal to review their School Improvement Plans (SIP). The overall
purpose of these meetings is: to progress monitor each school toward their SIP goals. As well as to identify and solve problems (adjust adult actions) with a focus
on evidence (student data); We also decide on next steps and actions.

During these meetings, we review the current data for Reading, Math, Attendance and Student Discipline Data at each specific school.

As we complete our first school year of this progress monitoring routine, we hope to learn valuable ways to use our reading and math screening data to best guide
our staff in supporting students that are falling below benchmark.

Speak Up 4 Student Success
If you have not yet completed the Student Success Survey, please do so at the following link:

http://csd28j.org/speak-up-4-student-success/

We will now also be holding three community engagement sessions, listed below. ***Please note that we have added a third Community Conversation to our
engagement process to get more secondary families’ voices involved during conferences.

https://mail.google.com/mail/u/07ik=94f248b | cc& view=pt&search=all & permthid=thread-a%3 Ar3757838201146755286 & simpl=msg-a%3 Ar-600266955473730549& simpl=msg-{%3A1651011162596013901 &simpl=msg...
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2/5/2020 Centennial School District Mail - Beard Communication

Speak Up 4 Student Success Community Conversations
+ First meeting: Tuesday, November 26, 2019, at Powell Buite Elementary, 9:30 — 11:00 am

» Second meeting: Tuesday, November 26, 2019, at Meadows Elementary, 5:15 ~ 6:45 pm

« (added to process) Third meeting: Tuesday, November 26, 2019, at Centennial Middle School, 5:15 — 6:45 pm
As always, please let me know if you have any questions.
Thank you for all you do for our mﬁ:amﬂm. families, and community.
Have a safe and enjoyable weekend.

Paul Coakley, Ed.D."

Superintendent

Centennial School District

Collaborating in Community - Cultivating Equity - Inspiring Excellence

.M Centennial_PreBond_Brochure_ 2019 (1).pdf
478K
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Superintendent’s Update Or PaulE. Coakley, Superintandant

Dear Centennial Colleagues & Community:

This fall started year two of Centennial School District’s Strategic Plan: Destination 2023.
Destination 2023 focuses on four priority areas:
e Student Focused Teaching & Learning — All staff have the skills & supports to deliver
effective instruction that is relevant and responsive for all students.
e Healthy Culture & Environment — We share a vision for a healthy school culture and
climate and agree on how we will measure it in our schools.
e Community & Partnerships — Partnerships support our programs, schools, and
processes to increase access and supports for all students.
e Effective Systems & Programs — School staff participate on teams to deepen their own
learning and support student success.

Equity is the foundation of our plan; the idea that EACH and EVERY learner will receive the
support they need to be successful.

This month’s update provides a highlight on some of our strategic planning efforts.

Appreciation

The holidays give us an opportunity to pause our busy lives and focus on family, as well as reflect
on our accomplishments. The season offers us a chance to say "thank you" to the entire school
community for all the support you provide to our students, our families, and our staff. As the New
Year quickly approaches, please accept our best wishes for a holiday season filled with warm
moments and cherished memories.

Country Music Association (CMA) Supports our Music Program
Student-Focused Teaching & Learning
On Sunday, December 8, the CMA (Country Music
Association) Songwriters Series brought five
songwriters/singers to Portland for a concert - with a
portion of the proceeds going towards music education
programs in schools. The following day, three of the
songwriters - LeeThomas Miller (he wrote “You're Gonna
Miss This" recorded by Trace Adkins,) Marcus Hummon
(who wrote “Bless the Broken Road” recorded by the
Nitty Gritty Dirt Band) and Kenny Foster (wrote and sings
Wood & Steel”) visited Parklane Elementary School and
met with fourth graders and second graders during their
class with music teacher Katie Cooper. Ms. Cooper will
be featured in a CMA Foundation video. Thanks to a donation from the CMA Foundation and US
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Bank, the music program in the Centennial School District will receive $43,000 in instruments and
teacher development.

Facilities Planning Update

Effective Systems & Programs
Over the past month, we have held 13 out of 21 engagement meetings, sharing information with
staff, parent and community groups about our facilities planning efforts. The overall feeling is
positive. The message we share in our presentation is consistent with the facilities’ planning
brochure (see attached). The goal of these meetings is to provide information in a transparent
way and answer questions community members may have. Our facilities planning team has
been vital to this work and its members are available to speak to the process if you have
questions,

We look forward to holding the rest of our scheduled meetings, as we continue to build
understanding and support across the district and community.

Student Success Act/Student Investment Funds

Effective Systems & Programs
A special thank you to all of the parents, students and staff members that took the survey or
participated in one of the three Speak-Up for Student Success Community Conversations. We
appreciate your thoughts, feedback and perspective.

If you have not had the opportunity to provide input, our Student Success Survey remains open!
Your voice matters! We welcome your opinion and perspective. We need all voices and input as
we work to better meet our students’ needs. Please take the survey and learn more about the
community engagement process at the link below:

hitp://csd28j.org/speak-up-4-studeni-success/

Your involvement and continued dedication are critical to our success, and the success of our
students. Thanks again for all you have given to move this important work forward.

Winter Weather Procedures

Effective Systems & Programs

As we approach winter, it's time to start thinking about the prospect of inclement weather, and
with inclement weather comes the possibility of school closures. There are a variety of district
communication processes that are initiated once the decision has been made for school closure
or delay. These processes are to ensure that you, your families, the media, and others are
informed. The best way to receive relevant school closure information is by registering for
FlashAlert and watching the local news. FlashAlert is a free service and provides efficient and
timely information about weather closures, delays, or other emergency events. When you

register, you will receive a test message to make sure you've entered addresses correctly and
that messages get past your spam filter.

You also may download the FlashAlert Messenger app for iPhone and Android. By linking the app
to your FlashAlert web account, you can receive closures as push notifications, which is the
fastest delivery method available. You may link as many phones as you wish. The app is
available on iTunes and Google Play. This service is free to the public. Each summer, an opt-in
message is sent to keep the database current. You can start a subscription to Centennial here:
www.flashalert.net/id/CentennialSD. Please sign up if you haven't already done so. In addition,
we send BlackBoard Connect calls to families and staff when we have school closures or late
starts due to inclement weather. Notice of inclement weather closures are also posted on the
district website and district’s Facebook page.

Sincerely, Dr. Paul E. Coakley
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nnal Tina Acker <tina_acker@csd28j.org>
Board Communication
1 message

Paul Coakley <paul_coakley@csd28j.org> Tue, Dec 3, 2019 at 8:45 PM
Bcc: tina_acker@csd28j.org

Dear Board Members,
I hope you all had an enjoyable holiday weekend and spend some quality time with your families. I am writing to you early this

week to provide you with a brief update as I will be out of the office for the remainder of the week (I will be responding to email
as needed).

National Superintendent’s District Administrator Summit
I have been selected by District Administrator Magazine to attend its Superintendent’s Summit along with 60 other

superintendents from across the country. The conference is in Nashville, TN from December ath _ gth,

During the summit, we will hear from highly respected leaders in education and discover solutions to common challenges that
districts face on a regular basis.

Superintendents who have attended in the past say that this summit provided them with the opportunity to:

1. Sharpen their leadership insights

2. Share ideas for common challenges in school districts
3. Expand their professional knowledge
4

Discover new solutions

I feel honored and excited to be selected to participate.

Speak Up 4 Student Success

As you know, we held our initial engagement meetings to gather information from our community on how to use the Student
Investment Account (SIA) dollars to best support our students.

We held three meetings listed below. It was great to talk with families from across the district about their experiences, hopes,
and our students’ needs.

» First meeting: Tuesday, November 26, 2019, at Powell Butte Elementary, 9:30 — 11:00 am
* Second meeting: Tuesday, November 26, 2019, at Meadows Elementary, 5:15 — 6:45 pm

¢ Third meeting: Tuesday, November 26, 2019, at Centennial Middle School, 5:15 — 6:45 pm

So far, approximately 300 people have taken the survey, and 70 people have provided feedback through our poster activity.

If you have not yet completed the Student Success Survey, please do so at the following link, the survey will remain open in
the coming months:

http://csd28j.org/speak-up-4-student-success/

In January and February 2020 we will be working with culturally-specific organizations to deepen our community engagement
process.

As always, please let me know if you have any questions.
Thank you for all you do for our students, families, and community.
Have an enjoyable week,

Paul Coakley, Ed.D.

Superintendent

Centennial School District

Collaborating in Community - Cultivating Equity - Inspiring Exceence



nicnnial Tina Acker <tina_acker@csd28j.org>

Board Communication
1 message

Fri, Feb 21, 2020 at 8:16 PM
Bcc: tina_acker@csd28j.org

Dear Board Members,

I hope all is well. These are busy times, and I appreciate each of you for supporting district efforts in a variety
of ways that make sense. I am writing to provide you with up to date information

Student Investment Account Application Update and Overview of Targeted Investments
Next week we are entering into the final stages of drafting the application and spending plan for approximately
$5.5 million in expected Student Investment Account (SIA) funding for the 2020-2021 academic year.

Our recommended investment plan includes strategic investments across several key areas that align with both
SSA guidelines and stakeholder input, as well as our strategic plan: Destination 2023.

Increased academic supports and targeted interventions for our most vulnerable and historically
underserved students
. Increased social-emotional, mental and behavioral supports across the district

More optimal staff-student ratios and class size across many grade levels

More access and expansion of elective courses

More co-curricular activities and extended learning time opportunities

Professional Development for staff and curriculum materials

I will continue to share information on the emerging themes that are being drafted into our formal SIA
application. We will be intentional about including a robust differentiated investment in our highest-needs
schools, as well as added investments that attempt to reach and support students in every school in the district.

We will share our draft plan with the Board on March 11 as a first read. We look forward to having a deeper
discussion about our plan at a work session on March 18th. If you have any questions, please let me know.

Congressman Earl Blumenauer

Today Congressman Earl Blumenauer came to Centennial High School and met with two students that were
accepted into West Point (photos attached). He also spoke with two classes, a Government class, and an
Advanced Placement Government class. He spent his time sharing insights with students, answering student’s
well-crafted questions and taking photos.

After his time with students, he met with me and asked many questions about the proposed bond measure. It
was a meaningful visit for our students and I appreciate his support and encouragement.

Superintendent’s Proposed Bond Update Reaches 2,000 Readers
As you know, my February Superintendent’s Update highlighted our Proposed Bond. Please see the email below
that I received from Smore, which tracks the analytics of each newsletter!

As always, please let me know if you have any questions.
Thank you for all you do for our students, families, and community.

Have an enjoyable week.

Paul Coakley, Ed.D.

Superintendent

Centennial School District

Collaborating in Community - Cultivating Equity - Inspin'ﬂg Excellence



March 2020

Dear Centennial Colleagues &
Community:

This fall started year two of Centennial School District’s Strategic Plan:
Destination 2023. Destination 2023 focuses on four priority areas:
« Student Focused Teaching & Learning — All staff have the skills & supports to deliver effective
instruction that is relevant and responsive for all students.
 Healthy Culture & Environment — We share a vision for a healthy school culture and climate and
agree on how we will measure it in our schools.
« Community & Partnerships - Partnerships support our programs, schools, and processes to
increase access and supports for all students.
« Effective Systems & Programs - School staff participate on teams to deepen their own learning
and support student success.

Equity is the foundation of our plan; the idea that EACH and EVERY learner will receive the support
they need to be successful.

Effective Systems & Programs:
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Student Investment Account Application Update and
Overview of Targeted Investments

We are in the final stages of completing the SIA application and spending plan for approximately $5.5
million in expected Student Investment Account (SIA) funding for the 2020-2021 academic year.

Our recommended investment plan includes strategic investments across several key areas that align
with both SSA guidelines and stakeholder input, as well as our strategic plan: Destination 2023.

 Increased academic supports and targeted interventions for our most vulnerable and
historically underserved students

» Increased social-emotional, mental and behavioral supports across the district

« More optimal staff-student ratios and class size across many grade levels

« More access and expansion of elective courses

« More co-curricular activities and extended learning time opportunities

» Professional Development for staff and curriculum materials

We will be intentional about including a robust differentiated investment in our highest-needs schools,
as well as added investments that attempt to reach and support students in every school in the
district.

The Oregon Legislature passed and the Governor signed the $2 billion Student Success Act (HB 3427)
in Spring 2019. This is a historic and much-needed investment in K-12 schools.

The money will serve two purposes:
1. Meet students’ mental and behavioral health needs.
2. Increase academic achievement and reduce academic disparities for:

Students of color;

¢ Students with disabilities;

« Students navigating poverty, homelessness, and foster care; and other students that have
historically experienced disparities in Oregon Schools.

For additional information please visit hitp://csd28j.org/speak-up-4-student-success/

Healthy Culture & Environment:

Proposed Bond Information
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The Centennial School Board voted to place a bond before voters in

May. The proposed bond is for $65 million. If the proposed bond is P R O P O S E D

approved by voters in May, it would fund school facility capital projects, B N D
including: repairing and replacing roofs, boilers, foundations, windows el

and flooring, and other school facility improvements; upgrading school

safety and security systems; adding gymnasiums to four schools that have no dedicated gyms; and

repurposing Oliver Elementary back into a middle school, including library, science, locker rooms, and
career technical improvements.

For additional information please visit www.csdbond2020.com.

Effective Systems & Programs:

Attend Today, Achieve Tommorrow

Did you know that students with excellent attendance (even at ATTEND TO DAY |
kindergarten) are more likely to have success in reading throughout the ACH|EVE

school years? Did you know that they are also 2% times more likely to ‘ = =
graduate from high school? mm

Chronic Absenteeism means a student missing 10% or more of school
days (this equals about 18 days across a school year OR about a
month of instruction). We have received a grant from ODE to increase our ability to review
attendance data and provide supports to students and families.

Currently for this year, we have decreased our chronic absenteeism rates for the whole district by
almost 3%. Efforts to help with this have included increased contact with families, building level
teams reviewing and analyzing data, Remind calls or texts home, school wide celebrations and
increased information to families and staff about the importance of strong attendance.

General Information:

COVID-19, Coronavirus Update

Because of the recent coronavirus outbreak, we have received questions about what we are doing to
keep our facilities clean in order to prevent the spread of viruses. Proper disinfection of our buildings
has always been part of our daily cleaning routines. Custodians are now being extra diligent to clean
and disinfect high touch zones multiple times a day.

High touch zones might include door handles, light sygitches, product dispensers, stall doors, phones,
office counters and computer keyboards.



In addition, kitchen staff are also sanitizing high touch spots at least 3 times every day. Likewise, bus
drivers are disinfecting bus seats, the backs of bus seats, bar handles, and other common
touchpoints.

Handwashing with soap and warm water is the most effective way to prevent the spread of viruses.
All students are being encouraged and directed to wash their hands frequently and thoroughly. Signs
encouraging hand washing and instructing on how to properly wash hands are being posted.

We continue to follow the lead and recommendations of our local health authorities.

Do you have questions about proper cleaning and washing to prevent the spread of the virus at your
home or office? Visit this Multnomah County Health Department site:
https:/multco.us/novel-coronavirus-covid-19/cleaning-and-disinfecting

Recommendations from
the CDC:

Coronavirus (COVID-19)

Avoid close contact with people
who are sick.

Stay home when you are sick.

Cover your mouth and nose.

Clean your hands often.

Sincerely, Dr. Paul E. Coakley
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12/19/2019 Dot Activity: PT Conferences, DO Mtg, Admin - Google Docs

Dot Poster Activity Totals

51

Parent-Teacher Family Conference Input: DO-ITC-Maint | Ad Council: Overall
11/26/2015 enance 12/17/19 Total
Department as of
Staff Meeting: 12.19.19
12/02/19 —
ME PB CMS
Total # 14 13 23 28 30ish 113
Reducing Academic Disparities 7 9 14 13 28 71
Reducing Class Size 11 16 Notlisted as option | ey 9 56
Aliowing Teachers & Staff 10 13 26 9 i5 73
Sufficient Time to Cellaborate,
Review Data & Develop
Strategies to Help Students Stay
on Track to Graduate
Establishing & Strengthening 13 11 12 11 2 49
Partnerships
Providing Access to Academic 12 4 21 18 5 &0
Courses
Meeting Students Mental & 15 17 29 29 27 117
Behavioral Health Needs

hitps://docs.google.com/document/df1oSXjsbfQNGjwtdw212PIREilaA15vgglhlYz0fofvRg/ledit?ts=5dfk9289



Instructional Leadership

MTSS/Equity
02.11.20

One building éub (per building) and refreshiments
brought to yow by the Oregon Dept. of Education
(0DE) Chronic Abdenteeisrm Grant

o’s Here Today. . .

Classified Staff
Teachers
Coaches
Counselors
Specialists
Admin

Responsive Classroom Connector-Lisa

Centennial Transition Center
Centennial Park
Centennial H.S.
Centennial M.S.

Patrick Lynch, Butler Creek
Powell Butte
Meadows, Oliver

Parklane, Pleasant Valley

District Level & Suppor
Staff

; ) |



Logistics

Attention Getting Signal

Take Care of Yourself-Drinks, Snacks, )

Restrooms, Fidgets, Standing, etc

_ Technology needed during “ IR

Outcomes

As a part of today's session, participants will:

Welcome . . ‘
Agenda & Purpose 1. Connectinformation from Grounding to
_ individual and collective understandings
Grounding 2. Examine new or additional content for
Continue Year 2 implementation
Implementation 3. Designnext steps
4. Provideinput regarding SIAF

Input around Student

Investment Account 5. Synthesize days work

; ) |

Reflection & Closing



A shared experience that brings us all into the space

Aligned Culturally Responsive Rubric Element(s):

Component 1a: Demonstrating Knowledge of Students

Component 1b: Demanstrating Knowledge of Standards, Content, and Pedagogy
Component 4d: Participating in a Professional Community

Component 4e: Growing and Developing Professionally

Component 4f: Demonstrating Professionalism

Four Agreements

* Stay ENGAGED

* Experience DISCOMFORT

* Speak your TRUTH

+ Expect / Accept NON-CLOSURE

Six Conditions

1. Focus on PERSONAL, local and immediate

2. ISOLATE race

3. Normalize SOCIAL CONSTRUCTION & multiple perspectives

4. Monitor agreements, conditions and ESTABLISH PARAMETERS
5. Use a "WORKING DEFINITION' for race

6. Examine the presence and role of "WHITENESS"

Gu:;versu on is utilizir

Which of the Four Agreements & Six Conditions are you are going to
focus on today. . .




Mindful Inquiry
"What | heard you say was. . .

"Tell me more about what you
meant by. .

“What hurt or angered you about
what happened or is coming up for
you?"”

“What's familiar about what
happened or what's coming up for
you?”

"How did or does that affect you
now?

"What do you need or want?”

1 PACIFIC EDUCATIONAL GROL

Four Agreements
+ Stay ENGAGED

Six Conditions

1. Focus on PERSONAL. jocal and immediate

2 ISOLATE race

3 Normadre SOCIAL CONSTRUCTION & rmultipls parpectves

4, Moriir agreaments, condecns and ESTABLISH PARAMETERS
5 Use & “‘WORKING DEFMITION" for ra0e

6 Examine the pretence and role of “WHITENESS®

“] Courageous Conversation i silzing the
agreements, six conditions, and campass in ord
engage. sustain. despon interacial dialogue Ao

With a partner, talk about:

What's coming up for you in relationship to each
area of the Compass?

What information was familiar and what was
new?

What comes up for you regarding this video and
the work your team(s) is/are doing around
centering voices?




= \What came up for you Iin

connection with the
Compass?

What was new or
familiar?

Connections to your
building's work to center
specific voices

Share Qut. . .

CSD:DESTINATION 2023

STUDENT-FOCUSED TEACHING & LEARNING
HEALTHY CULTURE & ENVIRONMENT

EFFECTIVE SYSTEMS & PROGRAMS ...
COMMUNITY & PARTNERSHIPS ~ “<

COLLABORATING IN COMMUNITY - CULTIVATING EQUITY - INSPIRING EXCELLENCE
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A collaboration between classified,
certified and administrators with the
intent of strengthening our multi-tiered
systems of support (MTSS) across the
district, with a focus on Tier I, while
increasing all of our skills around equity
and culturally relevant practices.




LAST TIME. ...

» Reflected on work in progress between Oct-Feb
» Static & Dynamic Thresholds

Integrated Multi-Tiered Systems of Support 1

, Data & Reports, Supports & Interventions, Review & Monitoring
Process (St. Level & System Level)

\

Equity as the Foundation

Behavior

Reports &
Referrals

R

MTSS

Supports &
Interventions

STAR Math, Danielson Rubric Enhancements
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‘ 2019-2020 At Risk - Overall
A -Some Risk
o Risk (1

EWS Thresholds

Static Dynamic S—————
Tier 1-213 (24%) Tier I-703 (85%)

Tier 11-383 (44%) Tier 11-132 (15%)
Tier 283 (32%)  Tier lll-44 (5%)

Work Time

Option #1: Option #3: (AR)

» Review EWS Data via Data = Session around Data
Warehouse and determine PD Warehouse EWS Data

needs for building (Tier | Team)  Option #4: (TG/SS)

Option #2: = Session around Behavior
Referral shifts

» Focus specifically on
implementation planning for Option #5:

one or more of the areas (e.g. e Choose yadrown
draft out PD for Danielson rubric, adventure. ©.

teaming)-Slide 14




A practitioner's guide to implementing Early
Warning Systems (EWS)

leaming Recommendations

OISE-Oregon Integrated Systems Framework
LEAD Tool

Equity Tool for Administrators

Speak Up at School RESOURCES
Education NW: Culturally Responsive Teaching
A Framework for Culturally Responsive
Teaching

MTSS Supports & Interventions

Learn ® Share = Co |

We worked on option #
One thingwedidwas ________ .
Turn and talk... Our next steps between now




kA
Rt o & g
CQ{};ELQ,I},{}};II Student Success Act
=2 Additional Input

Informing Our Application

Our Students. Our Success.




SSA/SIA

Stay Involved!
Act/Student Investment Account Eduration wants to Wear

J What have we heard so far? from you!

L1 How can we support our students? ,

1 Next Steps/CSD Timeline Follow on Twitter

@ORDeptEd
#studentsuccessact
21
T Student Success Act (SSA)

2 togethe:

ODE Implementation Values

Education equity is the equitable implementation of policy, practices,
procedures, and legislation that translates into resource allocation,
education rigor, and opportunities for historically and currently
marginalized youth, students, and families including civil rights
protected classes.

This means the dismantling and restructuring of systems and
institutions that create a dichotomy of beneficiaries over oppressed &
marginalized peoples.



Student Investment Account

What is the Purpose of the Student Investment Account?

1. Meet students’ mental and behavioral health needs.
2. Increase academic achievement and reduce academic disparities for:
»  Students of color;
«  Students with disabilities;
e Emerging bilingual students; and
«  Students navigating poverty, homelessness, and foster care; and
other students who have historically experienced disparities in our
schools.
e  Other student groups as determined by the district

- Sruoeir Suces e GRS

Themes from Families

What families like/love about the district:

e the staff and sense of community
e the districts small size
e focus on the whole child

P Sruoewr Success Acr_ ¢ %
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Themes from Staff

What staff members like/love about the district;

e sense of community
e relationships with other staff members
e diversity

2

Themes from Families

What families want to improve:

e teacher training for working with diverse students

e teacher training for teaching bilingual students

e smaller class sizes to allow teachers and students
to build relationships

2
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Themes from Staff

What staff members want to improve:

reducing class size

upgrading facilities

more electives, including sports

more attention to equity and cultural responsiveness

P Sruoowr Success Aor_ 4 -

Themes from Staff

Staff comments on class size:

e fewer students per classroom
e electives in the schedule
e high needs of students

65



Themes from Families

Families comments on well-rounded education:

e more opportunities in the arts

e more opportunities for sports

e extra curricular activities without fees, which creates
barriers

Stupent Success Acr 29

Themes from Staff

Staff comments on well-rounded education:

e electives and sports are needed, particularly at the
middle school

e more opportunities in the arts

e more CTE opportunities for high school students

e transportation is a challenge for extended experiences

. 2



5 Areas for Input

o Reducing academic disparities (.:; q

(gaps between outcomes for ’@-@
\@’_ QD

different student groups)

o Meeting students’ mental and bu

behavioral health needs S“AR'NG %
9 Providing access to academic LEARNING
courses TOGETHER

31

5 Areas for Input- continued

Allowing teachers and staff to have sufficient time to:

* Collaborate with other teachers and staff.

* Review data on students’ grades, absences and
discipline, based on school and grade level course.

« Develop strategies to ensure that at-risk students

stay on track to graduate.
Establishing and strengthening partnerships

P Sruoen Success Rer_ 4 3



How can we spend new money?

o -
| 91 ¥ Well-Rounded
| B N Education

042 Instructional

-rTr'I Time

A Health and

oop - . |

4 Categories for the Student
Investment Account

As part of accepting the
Student Investment Account
money for our district, we
must determine our local

needs and priorities and
develop a plan to spend the

e T e ==

Time for Input

At your tables:

e Review the SSA/SIA Flyer (Areas for Input & Allowable Investments)

Around the room:
® Review the themes

Back at your tables:

e Use the SSA/SIA Flyer, ODE Equity Stance & CSD’s Equity Lens to Write Down
Q % c Specific Ideas of how the themes could “look” across our district

. (o]
0° @ ia
PPN o

Stuoent Success Acr



Analyzing the data

Additional specific input sessions
Specific student group input sessions

Sharing themes with community: families, students, staff & pa
Drafting plan: Input from school board, staff, families
Refining plan & submitting plan by April 15, 2020

Watch for updates at http://csd28j.org/speak-up-4-student-success/

Please send additional comments and further feedback or questions to:

info@csd28j.org

\genda
Welcome
Agenda & Purpose

Grounding

Continue Year 2
Implementation

Input around Student
Investment Account

Reflection & Closing

36

Outcomes

After today’s session, participants will:

T

e

Connect information from Grounding to
individual and collective understandings
Examine new or additional content for
implementation

Design next steps
Provideinput regarding SIA F
Synthesize days work

’ ) |
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1'11

Prepared by
MESD Data &
Communications
Team for
Centennial
School District

Community
Feedback Report

3/6/2020

Mulinomah Education Service District
72 We Sz ipport All Students to pT————
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"What | love
about Centennial
School Districtis
the diversity of
the students and
teachers.
Teachers' efforts
to help their
students succeed
helps the
Centennial
School District
uphold their good
image."

— student at Centennial
High School, identifies as
Hispanic / Latino

Introduction & Overview

The Centennial School District published an online survey
for community feedback from Nov. 2019 until Feb. 2020.
The district alse conducted culturally specific listening
sessions and a dot survey activity to collect community
input. Multnomah Education Service District’s data and
communications team reviewed and analyzed the data and
provided this summary at Centennial’s request.

The collection of community input was, in part, prompted by
the successful passage of the Student Success Act. The
Student Success Act provides additional funding to schools
for student investment, early learning and specified
statewide initiatives. Districts must submit a student
investment account application which includes community
input to access Student Success Act funding. Online
surveys and in-person forums are among several
mechanisms the school district is using to engage its
community in planning for Centennial’s bright future.

This report enables Centennial’s feadership to quickly
ascertain the community’s concerns and priorities for
improving school and student outcomes. Specifically, the
reports structure reflects the four allowable uses for funds
specified in state legislation:

1.Class size

2. Well-rounded education
3.Instructional time
4.Health and safety

In the following pages, we provide a summary of the key
themes respondents shared for each priority area.
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"The amazing
staff at both
schools who
genuinely care
about the
students and
their success"

— family member
connected to Pleasant
Valley Elementary School
and Centennial Middle
School who identifies as
Asian

"Centennial Park
School feels like
family."

— staff member who

identifies as Native
Hawaiian / Pacific Islander

"The tremendous
support the
teachers and
staff show my
son with autism"
-— family member
connected to Butler Creek
Elementary School and
Centennial Middle School

who identifies as Black /
African American

The Big Picture

Celebrate This

District Diversity
Students, families and staff members all said they liked or
loved the district’s diversity.

Inclusivity

Students in the Gay~-Straight Alliance Club said the district
gives them access to the group and offers the ability to
change names and gender identity.

School and District Staff
Family members appreciated the caring educators at
Centennial School District.

Community and Relationships

Staff members* said they liked or loved the sense of
community within the district and their relationships with
their colleagues.

*This was equally true for both staff members who identified as people of color and white staff,

"| appreciate the relationships | have
built here over the years. | love working
at Pleasant Valley and feel like the
community here is a strong one."

— staff member who identifies as Hispanic / Latino

75
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TAKE A
CLOSER
LOOK

Appendix A:
Online Survey
Questions

Appendix B:
English Language
Learner Survey

| Questions

Appendix C:

APANO Education
Conversation

Appendix D:
Centennial Middle

| School Gay Straight

Alliance Club

Appendix E:

| IRCQO Data Analysis &
| Report — Centennial
| District Slavic/ Russian-

speaking event

Appendix F:
' Hurdle Consulting Data
- Report

. Appendix G:

| atino Network Notes

. Appendix H:

| Dot Survey Results

The Big Picture

Consider This

Culturally Responsive Practices

Attendees at the APANQO, Hurdle Consulting, IRCO and
Latino Network forums want more culturally responsive
practices in schools.

Facility Upgrades
Families and staff suggested upgrading facilities. The Gay-
Straight Alliance Club requested gender-neutral bathrooms.

Hiring and Retaining Staff of Color
Students in the Hurdle Consulting forum want the district to
hire more staff of color, so do families and staff.

Inclusivity

The Gay-Straight Alliance Club wants more students and
staff to honor preferred pronouns. They also want the
district to address LGBTQ+ inequalities more. Hispanic/
Latino families want more culturally specific and
linguistically specific outreach.

Mental Health Supports

Students, families and staff were in agreement about the
need for more mental health supports. Attendees at the
APANO and Latino Network forums, and the Gay-Straight
Alliance Club also requested these supports.

Reducing Class Size
Families and staff suggested reducing class sizes.

Specialized Support

Families and staff want more specialized support for
students experiencing disabilities. English language learners
asked for more language acquisition support.

76
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"Maestros
preparados para
ensefar con
respetoy amor a
los diversos
estudiantes"

("teachers prepared to teach
diverse students with respect
and love")

— comment from a family
member who identifies as
Hispanic / Latino about
what the district can
improve

"Primeramente el
nivel de
aprendizaje
estudiantil y por
lo tanto que los
maestros
recibieran cursos
para como
ensefarles a los
nifos bilingles”
{"First the level of student
learning and for teachers to

have training on how to teach
hilingual children")

— comment from a family
member who identifies as
Hispanic / Latino about
what the district can
improve

The Big Picture
Consider This (cont.)

Equity Spotlight

Attendees at Latino Network's listening session said not
enough peaple know about the conversations at the
district because they lack access to outreach. Online survey
respondents who identified as Hispanic / Latino raised
concerns including academic achievement and improving
instruction for bilingual children. Staff members who
identified as Hispanic / Latino noted the need to reduce
class size and upgrade facilities. Their comments also
calted for better serving students with special needs,
students in special education and English language
learners.

Students and family members who participated in the
Hurdle Consulting listening session said the Centennial
School District heeds more African-American teachers,
and a culturally responsive curriculum is not being used.
Parents said they are anxious to come to school out of fear
of being singled out. Several staff members who
identified as Black / African American mentioned
instructional practices, including more training for new
staff and more culturally diverse materials. One staff
member called out the need to hire more males of color.
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"Teacher and
[paraeducators]
never talk or
coordinate lesson
plans. [t seems
like there is no
cooperation
between the two.
As a result our
child is NOT
learning as much
as possible."

— family member of a
student experiencing
disability who identifies as
Black / African American

"Students with
IEP would benefit
from extra
supporting staff
in classroom."

— family member of a
student experiencing
disability who identifies as
White / Caucasian

The Big Picture

Consider This (cont.)

Equity Spotlight (cont.)

Families of students with disabilities prioritized specialists
for social, emotional and behavioral needs, social and
emotional support in classrooms through curriculum, and
more specialized support for students with disabilities.
Families highlighted the need for restorative practices
coaching.

Students in Centennial Middle School's Gay-Straight
Alliance said their peers use offensive language and turn
identity into an insuit. They also said schools should put
more emphasis on using preferred names and pronouns.
Comments also cited staff who use preferred pronouns as
something the district is doing well to address inequalities
for LGBTQ+ students.

English language learners at Centennial High School
asked for more instructional time dedicated to improving
their language skills. Almost half of the students surveyed
said the district should offer after-school support, such as
tutoring. Students asked for mental health support
including more counselors and quiet spaces for relaxation.

Attendees who participated in APANQO’s listening session
said there is a need for more family support, such as home
visits, and called upon teachers to understand the family
obligations that students have. They asked for culturally
specific programming for Pacific Istander students. Bullying
was also raised as a concern.

The Slavic / Russian-speaking participants at IRCO's
forum asked for mental health support, specifically a Stavic
counselor. They also requested support for low-income or
homeless families and orientation sessions for new arrivals

to the U.S.
78
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"As generations
continue to grow,
so should the
school. We need
to bring
awareness about
[people’s)
emotions and
ones who
undergo much
stress because of
school work."

— student at Centennial
High School, identifies as
Asian

| TAKE A |
| CLOSER |
| LOOK

Appendix A:
| Online Survey
| Questions

Data Collection
Methodologies

Online Survey

The Centennial School District distributed its online survey
— offered in English, Spanish and Russian — using a
Google form to gather feedback from students, families,*
staff members and the wider community. The district sent
emails to specific communities to encourage their
participation in the survey: families of students experiencing
disability, students experiencing homelessness, students in
foster care, and culturally and linguistically diverse students
and families. The survey was available from Nov. 2019 until
Feb. 2020.

The survey asked respondents to share: what they liked or
loved about the Centennial School District, what could be
improved, feedback on the four areas of investment and
their race / ethnicity. After each multiple-choice question,
respondents were invited to offer commentary.

The English-language survey received 612 responses,
including:

e 29 from families of students experiencing disability
e 3 from families of students experiencing homelessness
e 6 from families of students in foster care

The survey was also offered in Spanish with 25 responses,
and Russian with 4 responses.

*The identity category of parent / family / guardian on the online survey is referred to as "families" or “family" throughout the data report.
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Data Collection

Online Survey (English Language)
Respondent Demographics

8 students:
Asian 2
Black / African American O

B

Hispanic / Latinc 1 !

Multi-racial 1

Native Hawaiian / Pacific Islander 1
Other 2

Slavic O

White / Caucasian 1

237 parent/ guardian / family:
Asian 17

Black / African American 17
Hispanic/ Latino 28 L
Multi-racial 11 .
Native Hawaiian / Pacific Islander 5 .
other 6 [
Stavic 4 )

White / Caucasian 147

A
(0]
=
wn
+
Q
=
3
1)
=
o
m
=
v

Asian 4
Black / African American 7

A

Hispanic/ Latino 25 }_
Mutti-racial 9 [J)
Native Hawaiian / Pacific Islander 2 .
Other 5 )
Slavic 1 )
White / Caucasian 294

(’I



Data Collection

| TAKE A

| Methodologies (cont.)

| CLOSER y|

\ LOOK i English Language Learner Survey

\ Appendix B: The Centennial School District gave a handwritten form to

1 English Language I English-language learners to collect feedback. The students
| Learner Survey completed the survey during English Language

|| Gusstians |: Development classes on Feb. 19 and Feb. 20 with

scaffolded support from their teachers. Learners submitted
105 forms. The demographics of students who completed
the survey were as follows:

Race / Ethnicity
Asian 34
Black / African American 12
Hispanic 32
Multi-racial 1 '
Native American / Alaska Native 1 '
Slavic 8
White 1
Other 1
Not Given 15

Grade Level

9th Grade 24

10th Grade 30
11th Grade 16
12th Grade 17
Not Given 8

Experiencing / Identify As
1 Foster Care

53 Multilingual
- 1 LGBTQ+
1 Disability sy
0 Navigating Poverty
0 Homelessness
1 Transgender
81
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Data Collection

English Language Learner Respondent
Demographics

Spanish Language Survey
O students

28 bareity guardian fanily
Hispanic / Latino 22 [ i e e

Multi-racial 1 .

1 staff member (Hispanic / Latino)

Russian Language Survey

All respondents were parents, guardians, or family
members. Three identified as Slavic / Russian speaking, and
two identified as White.

White / Caucasian 2
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"l love how
involved and
compassionate
the teachers and
staff are. The
special education
department is
great and always
striving to be
better."

— family member of a
student experiencing
disability, identifies as
Multi-racial

| TAKE A
| CLOSER
| LOOK

‘ Appendix C: |
| APANO Education ‘
| Conversation

- Appendix D:

| Centennial Middle
School Gay Straight
Alliance Club

Appendix E:

| IRCO Data Analysis &
' Report — Centennial

| District Slavic event

. Appendix F:
' Hurdle Consulting Data
Report

Appendix G:
. [Latino Network Notes

Data Collection
Methodologies (cont)

Community Listening Sessions

The Centennial School District collaborated with partners
to engage specific communities to collect feedback.

The Asian Pacific American Network of Oregon (APANO)
hosted a listening session on Jan. 29 for Multnomah
County districts for 23 families, including 1 family from the
Centennial School District.

Family and Community Together Oregon (FACT) hosted
a listening session for East County districts and published
an online survey, with no responses from Centennial.
However, 22 respondents completed the survey sent to
families of students experiencing disabilities.

The Gay-Straight Alliance Club at Centennial Middle
School also held a meeting on Feb. 3, with 12 students.

The Immigrant and Refugee Community Organization
hosted a listening session for Slavic / Russian-speaking
students and families on Jan. 28, with 24 participants

present, including 5 from the Centennial School District.

Hurdle Consulting hosted a community cafe on Feb. 13 for
families of Black / African American students, with 3
attendees. There was also a community cafe to engage
with students in Centennial High School’s Black Student
Union on Feb. 19, with 13 students participating.

Latino Network hosted a community conversation at
Centennial High School on Feb. 18. The event was
advertised through all-family emails and social media.
There were 12 family participants. No data was collected
on the grade levels of the students.

The district partnered with the Transactive Gender Project
for a listening session on Feb. 3, and 2 community
advocates participated.
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"Our world is
changing and we
must be [a]
leader in
forward-thinking
education for an
evolving world."

— staff member
associated with Meadows
Elementary, identifies as
Hispanic / Latino

| CLOSER
' LOOK

Appendix H:

| Dot Survey Results

Data Collection
Methodologies (cont.)

School-Specific Outreach

All elementary schools held meetings with both staff and
families. These included Butler Creek Elementary School,
Meadows Elementary School, Oliver Elementary, Parklane
Elementary School, Patrick Lynch Elementary School,
Pleasant Valley Elementary School and Powell Butte
Elementary.

Dot Surveys

The Centennial School District also collected community
feedback using a dot survey activity at three parent-teacher
family conferences on Nov. 26, 2019; the District Office,
Instructional Technology Center and Maintenance
Department staff meeting on Dec. 2, 2019; and at the
Building and Program Administrators Ad Council meeting
on Dec. 17, 2019.

For this activity, each participant received four dots to vote
for what the district should prioritize. They chose between
reducing academic disparities, reducing class size,* allowing
teachers and staff time to collaborate, providing access to
academic courses and meeting student behavioral and
mental health needs.

Instructional Leadership: Multi-Tiered System of
Supports / Equity Team

The Multi-Tiered System of Supports / Equity Team met on
Feb. 11 to gather feedback regarding next steps in
Centennial School District's planning process based on
initial themes emerged from community engagement. This
meeting was a representative group of district staff that
included 2 Educational Assistants, 8 Administrators and 15
Teachers.

*This option was not available at one of the parent-teacher family conference events.
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"English courses
such as Lang.
and Comp. do not
need class [size]
reduction
because it will
affect
discussions."

— student at Centennial
High School, identifies as
Hispanic / Latino

Community Feedback by
Priority Area

Priority Area 1: Class Size

Students

Students who attended the Gay-Straight Alliance Club
listening session did not bring up class size as a way to
support academic achievement.

A majority of students who took the English language
learner survey said they were satisfied with class size at
Centennial High School, but 14% said they were not
satisfied with class size or that it was too large. When
students were asked how Centennial School District can
improve academic success, the largest number of
responses asked for increased English language learner
support.

The preferred options for reducing class size for students
who took the online survey were adding classroom
support for students with disabilities and English
language learner support in classrooms. The only student
to offer a comment wrote that class size for English
courses should not be reduced because it would impact
the discussions.
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"They are too big
for kids with
disabilities. My
son can't focus
with too many
kids and there
isn’t a class for
him to be in daily
that gives him
structure and
support.”

-— family member at
Butler Creek Elementary
School, identifies as
Hispanic / Latino

Community Feedback by
Priority Area

Priority Area 1. Class Size (cont.)

Families

Family members who attended the Latino Network
listening session did not identify any concerns about class
size.

Participants at the Hurdle Consulting listening event said
classes are overcrowded.

Attendees at the IRCO-hosted Slavic / Russian-speaking
event said class sizes are too big.

71% of families of students experiencing disability who
took the online survey identified a need for more
specialized support for students with disabilities. All of the
open-ended comments indicated class size is too big.

In total, family members who took the online survey
overwhelmingly supported having more educational
assistant support in classrooms. Among those who offered
feedback, maost of them expressed concerns about the
number of students per class, or called for fewer students
per classroom, and some suggested a cap. They suggested
hiring more teachers as a way to reduce class size.
Comments mentioned smaller classes would allow
teachers to build better relationships with students.

86

15



"Planning, [etc.]
often still falls on
classroom
teachers even
with assistants
and specialists.
Quality
instruction
cannot happen if
it has not been
planned,
prepped,
assessed and
reflected on.
Connecting with
families, report
cards,
conferences, etc
are often not
shared
responsibilities
with specialists
and assistants as
much as we try
to make it that
way."

— staff member at Patrick
Lynch Elementary School,
identifies as White /
Caucasian

Community Feedback by
Priority Area

Priority Area 1: Class Size (cont.)

Staff

63% of staff who took the online survey selected the
option for more educational assistant support. in their
open-ended comments, staff members suggested hiring
morte teachers to reduce the number of students per class
would be more effective than hiring assistants.
Additionally, staff members recommended adding options
for electives, such as sports programs. They also raised
concerns about disruptive behavior and the high needs of
students in classrooms. '

The Multi-Tiered System of Supports / Equity Team staff
echoed the need for more educational assistants and
teachers, increasing work time to support smaller class
sizes and referred to a teacher-to-student ratio cap at 18
for K-3. They did not call on addressing student behavior,
but they did mention the need for more mental health
resources and academic interventions for students.

"Class sizes are large and
unmanageable. It is difficult to meet the
needs of our population."

— staff member at Parklane Elementary School, identifies
as Hispanic / Latino

of
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“Do more
activities that
involve learning.
For example for
the ELD students
they can make an
after/before
school program
to help them with
their English”

— student comment on
the English language
learner survey about ways
the district can provide
more learning time

"'go to hospitals
to learn much
more about
nursing"

— student comment on
the English language
learner survey about
opportunities to explore
employment

Community Feedback by
Priority Area

Priority Area 2: Well-Rounded
Education

Students

Students who attended the Gay-Straight Alliance Club
listening session did not have specific suggestions directly
related to providing a well-rounded education, but they did
request more education on the LGBTQ+ community, and
they want more gender-neutrality and access to their
group during the day. They also requested more lesbian
resources in sex education.

Students who took the English language learner survey
suggested a wide variety of clubs and enrichment
programs, most commonly sports, music and dance. About
half of the students expressed interest in opportunities to
explore employment, trade schools and college. Career
exploration was mentioned most often.

Students who attended the Hurdle Consulting Iistehing
session said the district needs to hire more Black / African
American teachers. They recommended more hands-on
learning opportunities such as interior design, fashion and
architecture. They also felt that career and technical
opportunities are not effectively advertised and the system
is ineffective in preparing students for college pathways,
with communication only happening during a student’s
senior year.

The most selected options for student empowerment in
the area of well-rounded education were extended
experiences, SAT / ACT preparation and career-related
electives. The only student to offer a comment asked for
more opportugrgities in music.
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"Tambien es
importante crear
programas de
apoyo para
estudiantes de
TAG ... estos
estudiantes
necesitan apoyo
y si como padres
de familia
tratamos de
buscar esas
oportunidades
siempre es muy
caro"

{"lt's also important to create
programs to suppart TAG
students ... these students need
support and if we as parents try
to find these opportunities it's
always very expensive")

— family member,
identifies as Hispanic /
Latino

Community Feedback by

Priority Area

Priority Area 2: Well-Rounded
Education (cont)

Families

Families who identified as Black / African American were
more likely than other groups to prioritize recruitment and
retention for staff of color in the online survey. Attendees
at the Hurdle Consulting listening event also mentioned
this need.

Hispanic / Latino respondents, in both the English-
language and Spanish-language online surveys, prioritized
retention and recruitment of multilingual staff more than
other groups. In the Spanish-language survey, three
family members mentioned the cost of extracurricular
opportunities and requested they be free of charge. Two of
them also mentioned opportunities for talented and gifted
students. Attendees at the Latino Network listening
session asked for programs to teach kids how to play
sports they want to play, with financial support for
students who can't afford it otherwise. They also said
there should be early exposure to college options as a
freshman, so students can plan their academic future.

"My daughter has attended Centennial
since kindergarten and now she is in
the 11th grade. During this time, she
had only one Black teacher."

— parent attending Hurdle Consulting listening session,
identifies as Black / African American
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"Our elementary
students are
missing out on
art. This is left up
to the individual
teacher to bring
this aspect to
their classroom."

— family member
connected to Butler Creek
Elementary School,
identifies as White /
Caucasian

"educating
children about
the many cultures
represented
[within] their
classrooms
would be very
long term
beneficial."

— family member of a
student experiencing
disability

Community Feedback by
Priority Area

Priority Area 2: Well-Rounded
Education {cont)

Families (cont.)

Students and families who attended the culturally
specific Slavic / Russian-speaking event said they
appreciated the Advanced Placement classes that are
offered but said there should be more Advanced
Placement options.

Families of students experiencing disability who took the
online survey most frequently selected the option for
extended experiences, but no common themes emerged
from the open-ended comments.

Families selected opportunities in the arts most often on
the online survey. Family commentary requested
opportunities in arts and sports.

"The after school sports program is very
important also. The after school
program they have set in place from
Portland Parks and Rec is not even
close to the same as what [used] to be
set in place for the sports program!!"

— family member connected to Centennial Middle School,
Centennial High School, and Centennial Transition Center,
identifies as Multi-racial
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"Recognizing the
reconstruction
efforts needed to
dismantle
institutional racist
practices we
inherited and
must rewrite for
equity and
inclusion.”

— staff member
connected with Powell
Butte Elementary and
Pleasant Valley
Elementary School,
identifies as Hispanic/
Latino

"Students need
electives &
sports. And they
need them
BEFORE they get
to high school so
that they get
hooked into
school BEFORE
high school."

— staff member at
Centennial Middle Schoal,
identifies as White /
Caucasian

Community Feedback by
Priority Area

Priority Area 2: Well-Rounded
Education (cont)

Staff

Staff members who identified as Black / African
American were less likely to prioritize opportunities in the
arts. The areas they supported were recruitment and
retention for staff of color and multilingual staff and more
resources for libraries, with each of these receiving support
from 71%. Staff members of color expressed the need for
more training around white privilege and the dismantling
of racist practices.

74% of staff who took the online survey selected more
opportunities in the arts. Electives, sports and arts were
cited the most often in the comments. Electives and sports
were frequently mentioned together, all in connection to
middle school. Staff members at Centennial Park School
and Centennial High School were more likely to mention
career and technical education, and preparing students for
careers. Staff members who mentioned extended
experiences like field trips noted transportation challenges:
specifically, a bus not being available. Several staff
members also reiterated the need for a full-time librarian.

Staff at the Multi-Tiered System of Supports / Equity Team
meeting also requested more arts programs, electives,
sports, and career and technical education options.
Providing library services was mentioned as a way to
deliver access to academics. The staff team noted the need
for district-wide culturally responsive practices and
establishing more culturally specific partners, e.g., REAP.
They also suggested hiring more staff of color and bilingual
staff, but those suggestions were listed under health and
safety concerns that could reduce academic disparities.
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"Teachers
sometimes can
call you by ur
pronouns but
sometimes they
don’t but they do
try and practice."

— student of the Gay-
Straight Alliance Club at
Centennial Middile School

"After about 20
min of lecturing,
students tend to
zone out. Maybe
place the
important content
in these first 20
minutes, then
have the student
take a small little
break. Then
resume important
instructional
time."

— student at Centennial
High School, identifies as
Asian

Community Feedback by
Priority Area

Priority Area 3: Instructional Time

Students

Students who attended the Gay-Straight Alliance Club
listening session did not have specific suggestions directly
related to instructional time. They cited teachers who
honor preferrad pronouns in class but also said other
teachers don’t use the correct names and pronouns in
school. They said not all attendance lists include preferred
names, but also said the school system allows name
changes. Another comment noted a lack of education for
students about how to change their name and gender.

Among students who took the English language learner
survey, almost half said the district should offer after-
school support, such as tutoring. Many students also
mentioned summer programs and before-school support
such as a breakfast club.

Students selected summer programs, under instructional
time, most often on the online survey. The only two
students to offer comments about instructional time were
from Centennial High School. One asked for a change in
teaching practice, while the other asked for extra academic
support.

"[More] one-on-one with students who
[struggle or] are introverted."

— student at Centennial High School, identifies as Hispanic
/ Latino
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"I believe it is too
short. There's so
much to cover in
a single day, how
can teachers
possibly know if
what they've
taught has been
retained?"

— family member
connected to Parklane
Elementary School,
identifies as Black /
African American

Community Feedback by
Priority Area

Priority Area 3: Instructional Time (cont.)

Families

Spanish-speaking families at the Meadows Elementary
event requested longer school hours. Families who
attended Latino Network's listening sessions suggested
more after-school programs, such as tutoring. They noted
barriers to get into existing after-school programs, such as
SUN.

Attendees at the Hurdle Consulting event said teachers
need more preparation time and professional development
to support career and technical pathways. They cited a
need for better communication about after-school
activities.

689% of families of students experiencing disability who
took the online survey were in favor of adding instructional
support for teachers and assistants. 64% requested
summer programs. Their open-ended comments
suggested smaller class sizes and a four-day school week
with longer days.

For all families who responded to the online survey, the
preferred option was instructional support for teachers and
assistants. There was almost no support for a longer
school day or longer school year. Comments requested
additional support for students, such as differentiated
instruction to accommodate different learning styles;
adding before-school, after-school and summer programs;
adding electives, and additional time for PE and
opportunities for sports.
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Appendix A:
Online Survey
| Questions

Community Feedback by
Priority Area

Priority Area 3: Instructional Time (cont.)

Staff

Staff members who took the online survey preferred the
option of instructional support for teachers and assistants,
with 58% of respondents choosing it. One key theme that
emerged among staff comments was the need for more
electives: specifically, opportunities for vocational and
trade classes. Staff expressed that electives would help
students feel more engaged and encourage them to attend
school. Staff members also called on the need for more PE
and sports opportunities. Another theme that emerged
was the need for more collaboration and planning time.
While some comments mentioned extending the school
year or school day, a number of responses indicated that
they did not feel adding instructional time was necessary.

Staff at the Multi-Tiered System of Supports / Equity Team
meeting suggested replacing spring conferences with
more opportunities to collaborate among teachers at the
elementary school level. They also requested more
opportunities to collaborate with support staff and cited
the need for more planning time. They mentioned electives,
but in reference to well-rounded education and not in
context of instructional time. They also cited year-round
school or longer school days, but increasing instructional
time was not mentioned. They brought up summer
programs, with a call to increase classified staff to support
them. Before- and after-school childcare was also
referenced.
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"Someone should
be brought in at
least once to talk
and / or check in
with the
community."

— student of the Gay-
Straight Alliance Club at
Centennial Middle School

Community Feedback by
Priority Area
Priority Area 4: Health & Safety

Students

Students in the Gay-Straight Alliance club said the
district is doing well to address inequalities for LGBTQ+
students through offering access to their group, other
queer support groups and after-school activities,
counseling services and SUN classes. They also noted the
district offers a nonbinary option for gender and posters on
campus that reflect LGBTQ+ youth. However, the alliance
raised numerous health and safety concerns, mostly
centered on inclusivity practices. Language matters to the
Gay-Straight Alliance students. They want the district to
address when other students are “mean and rude,” when
they use “slurs and language that is offensive” or
“identities as insults.” They said the district doesn't tolerate
bullying against LGBTQ+ students, but also said the
district needs to continue addressing it. Adults don't talk
about mental health enough, according to the student
group. Students also lamented not having “enough sense
of community.” They requested someone to be brought in
to check in with the community.

On the English language learner survey, 84% of students
said they felt safe at school, and just over half said they felt
the district is doing a good job hiring and supporting a
diverse staff. When they were asked how the district can
support their mental health needs, students most often
suggested more counselors, having a quiet space to go to,
and more healthcare or availability of nurses.
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- Questions

Appendix F:
| Hurdle Consulting Data
| Report

Community Feedback by
Priority Area
Priority Area 4. Health & Safety (cont))

Students (cont.)

Attendees at the Hurdle Consulting listening sessions
said that Black / African American students are judged as
the same and not as individuals. Due to these experiences,
students think diversity training is needed. Students feel a
need to assimilate to the district's dominant culture and are
being pushed out of their identities. The community also
feels marginalized when teachers do not redirect students
who use racist language.

On the online survey, students were most likely to support
the option of specialists for social, emotional and
behavioral needs. The only comment provided by a student
mentioned raising awareness about the benefits of the
Health Center.
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"[T]he Slavic
community needs
recognition!
These children
have different
needs and feel
isolated. Open a
club or an extra
curriculum
activity that
would serve this
underrepresented
minority. Studies
show that
families who feel
supported and
given the chance
to practice and
embrace their
culture have
better health
outcomes."

— family member in online
survey, identifies as Slavic
/ Russian speaking

Community Feedback by

Priority Area
Priority Area 4: Health & Safety (cont.)

Families

Families who attended the Latino Network event most-
often mentioned the area of health and safety.
Respondents said there is a need for counselors and
mental health support at all levels of schooling, both
preventative and reactive. This feedback was reinforced by
respondents to the online survey who identified as
Hispanic / Latino, who strongly supported adding
specialists for social, emotional and behavioral needs.
Latino Network attendees said mental health support
must be bilingual and bi-cultural to help them feel really
seen and understood, Other safety concerns included
availability of healthy food and speed bumps to slow down
drivers.

Attendees at Latino Network's listening session were not
in agreement about the presence of cops at school, with
one group of families saying they had no problem with it,
but another group discussing discrimination against a
student. Attendees also requested a hub for newcomers to
ease the transition for both students and families.

Participants in the Hurdle Consulting listening sessions
advocated for equity training for staff to create more
emotionally safe classrooms.

Slavic / Russian-speaking families who attended IRCO's
listening session said they can see how culturally specific
partners make an impact on students in reducing academic
disparities. They suggested a Slavic counselor to help
students deal with mental health issues; assistance centers
for low-income or homeless families and orientation
sessions for new arrivals to the U.S.

97

26



"Mental health
1000%. There is
a serious problem
here that is being
ignored."

— family member
associated with Patrick
Lynch Elementary School,
identifies as Hispanic/
Latino

Community Feedback by
Priority Area
Priority Area 4: Health & Safety (cont.)

Families (cont.)

Family members of students experiencing disability
strongly supported adding specialists for social, emotional
and behavioral needs, as well as social and emotional
support in classrooms through curriculum. Their open-
ended comments reflected concerns with facilities,
including the lack of sidewalks and insufficient custodial
support.

Among all families who took the online survey, they were
most likely to support the option of specialists for social,
emotional and behavioral needs. This option was reiterated
at the Meadows Elementary School listening event, where
parents called for more counselors. Open-ended
comments reflected concerns about security and about
bullying.

Meeting students’ behavioral and mental health needs
received the highest number of votes among the options at
all three schools that did the dot activity.
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Community Feedback by
Priority Area
Priority Area 4: Health & Safety (cont.)

Staff

Staff members who identified as Black / African
American requested more custodial support and safety
improvements in schools.

Among all staff members who took the survey, they chose
the option of specialists for social, emotional and
behavioral needs most often. A number of the open-ended
comments reflected concerns about facilities. Concerns
about mental health and student behavior were other key
themes.

The Multi-Tiered System of Supports / Equity Team
mentioned the importance of “access to safe and enriching
facilities for all students.” They requested funding to hire
summer security. The team also suggested the district “put
real / local food in all schools” because it “addresses all
areas.” Requests for hiring more staff of color were
mentioned. Additionally, on par with the responses from
students and families, culturally specific social workers and
counselors were requested, so was social and emotional
learning support in classrooms. Mentions of mental health
access occurred within the class size section, which cross-
referenced meeting student mental and behavioral health
needs.
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Appendix H:
| Dot Survey Results

Dot Activity

27% of votes, at all schools and meetings, prioritized
meeting students’ behavioral mental and behavioral health
needs. Two areas were tied for the next-most important
priority: 17% of votes went to reducing academic
disparities and another 17% of votes went to allowing
teachers and staff sufficient time to collaborate.

At all three schools, meeting students’ mental and
behavioral health needs received the most votes: 28% at
Centennial Middle School, 24% at Powell Butte Elementary
and 22% at Meadows Elementary.* 29% of staff meeting
attendees at the District Office, Instructional Technology
Center and Maintenance Department prioritized votes for
meeting students’ mental and behavioral health needs.
33% of top votes went to reducing academic disparities at
the Building Administrators and Program Administrators
meeting.*

Please see Appendix for complete results from the Dot
Activity.

*Allowing teachers time to collaborate received the second-most votes at Centennial Middle School, with 25%. Reducing class size was a close second at
Powell Butte Elementary, with 23%. Establishing and strengthening piarﬁrships received the second-most votes at Meadows Elementary, with 199%.
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About the Data and

Communications Team

Laura Conroy, JD

Director, Strategic Engagement

Laura Conroy has over 20 years of professional experience
in public relations, data analysis and strategic
communications leadership. She has successfully
developed, coordinated and implemented a variety of
community outreach and engagement strategies for the
MESD, school districts and nonprofits throughout Oregon.
Laura serves as a member of MESD’s Cabinet, as the Vice
President of the Oregon School Public Relations
Association, and is a trusted advisor to school district
superintendents and leadership teams in the region and
around the state. She is a member of the Oregon Bar and
earned her juris doctorate from Willamette University and
Bachelor of Science in Agricultural and Resource Economics
from Oregon State University.

Paulina Leperi

Research & Data Analyst

Paulina Leperi is in her second year as the Research & Data
Analyst at MESD. She works with teams across the ESD in
meeting strategic goals, providing guidance with survey-
writing and analysis of historical data to identify trends.
Paulina’s projects range from collaborating with the
Regional Coordinator for Regular Attendance to supporting
a task force seeking to strengthen links between K-12 and
institutions of higher education. Prior to working with the
ESD, she provided state-of-the-art advertising research and
analytics to national brands as a member of the analytics
team at Nielsen Catalina Solutions. She holds a Bachelor of
Science in marketing from the University of South Carolina
and a Masters of Science in Marketing Communications
with a focus on analytics from Northwestern.
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About the Data and
Communications Team
| afcadio Adams

Communications Specialist

Lafcadio Adams has worked for the MESD's Qutdoor
School program for over 18 years. Additionally she provides
graphic design support for the agency as a whole with
logos, newsletters, infographics, posters and social media
communications. Lafcadio also provides web design
support, electronic accessibility compliance, and front-end
technical support for various platforms. She holds a
Bachelor of Science in natural science from the University of
Puget Sound.

Jaime Dunkle

Data and Communications Specialist

Jaime Dunkle has produced multimedia content for MESD’s
Bars to Bridges program and the district for two years. She
also developed a sustainable data collection process for
B2B and is moving toward multimedia data visualization of
program outcomes. She specializes in copywriting,
copyediting, videography and video editing, and
photography. Before joining the ESD, she freelanced for the
Oregonian and Digital Trends. She received a Bachelor of
Arts in English with minors in French and writing from
Portland State University. She also completed the PSU
Media Fellows program. She has won several awards for
her writing, photography and digital media.
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® . This is an artifact from a culturally specific listening
A e n d l x A session and is considered raw data for this report.
Participant voices are preserved for authenticity and

transparency. Reports generated by outside

organizations are presented in the format received.

Online Survey Questions or— ]

What do you love / like about Centennial School District? (open-ended)
What do you want to improve about Centennial School District? (open-ended)

What opportunities would you like to see to empower the students and staff of Centennial in the area of
instructional time?

e Summer programs

s |onger school year

e [onger school day

e Training and collaboration time for staff to align teaching practices

e Instructional support for teachers and assistants

Any specific comments around instructional time?

What opportunities would you like to see to empower the students and staff of Centennial in the area of
health and safety?*

e Social and Emotional support in classrooms- curriculum

s Specialists for social, emotional, and behavioral needs

e More custodial support in schools

e Safety improvements to the schools

e Multilingual staff to assist families at school

e Restorative practices coaching for students and staff

Any specific comments around health and safety?

What opportunities would you like to see to empower the students and staff of Centennial in the area of
class size?t

e More educational assistant support in classrcoms

e Adding classroom supports for students with disabilities

e More specialized support for students with disabilities

e English Language Learner support in classrooms

Any specific comments about class size?

What opportunities would you like to see to empower the students and staff of Centennial in the area of
well-rounded education?

e Recruitment and retention of staff of color

e Recruitment and retention of multilingual staff

e Extended experiences for elementary, middle, and high school students

e SAT/ACT preparation

e More career related electives

e More culturally specific partnershipst

*In the Spanish and Russian-language surveys, there was an
option for physical education for Kindergarten through 8th grade.

e More resources for librariest tIn the Spanish and Russian-language surveys, there was an

e More opportunities in the arts
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ELL Survey Questions

e \What do you like about the Centennial School District?

e How can the Centennial School District improve the academic
success for students who have been historically underserved in the
education system?

e VWhat are some ways the Centennial School District can provide
more learning time for students? (Examples: before / after school
tutoring, summer programs)

e Do you feel your school is a safe and welcoming environment?

e How can the Centennial School District support your mental health /
well-being and behavioral needs?

e How do you feel the Centennial School District is doing in hiring
and supporting a diverse staff of teachers and administrators?

e Are you satisfied with the class size in your school?

e |fyou could add more clubs, Arts, and enrichment programs, what
would you add?

e What opportunities to explore employment, such as career days,
visiting the career center, learning about trade schools or college do
you want to experience?

e Are there any other concerns you want the district to know about?
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Appendix C | o, Bonmacinliy ot o
APANO Education Conversation

January 29, 6:00-7:30 PM
8188 SE Division St., Portland, OR 97206

Vietnamese
e Cultural differences; misunderstanding of communities’ value of education

e Teach meditation, control emotions, and self-calming techniques

« Opportunities for self-expression and activity to help students (2nd grade)
e Smaller class size - this was a consistent theme.

o Only fine arts, not performing arts

e Physical activities and sports

e Scholarships and grants

e An understanding of how to navigate college pathways

Parent responses suggested that ways for students to express themselves and engage
would improve behavioral health and well-being.

Education
e Moral education - how to be a good person
e DEl training for all educators and staff in schools, with an emphasis on social

transformation
¢ Students who are disruptive detract from instructional time
o Educators who can help students understand students’ strengths and goals

Mental and behavioral health
Families noted that their students did not feel safe because of racial discrimination and lack

of cultural understanding
(consistent theme). One parent also noted a fear of guns and school shootings. Active parent

participation would help and there is a need for information updates from accessible sources.

Overall, parents wanted to see more teachers and counselors who had an understanding of
their culture and could prevent discrimination and shaming in the classroom to help students

feel safe.

Health care needs included school nurses, school-based oral health care, and vision care.
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Appendix C (cont.)

APANQO Education Conversation

January 29, 8:00-7:30 PM
8188 SE Division St, Portland, OR 87206

Chinese
Students love afterschool programming but families can't afford expensive fees. Students
appreciate the opportunity to learn about culture and have rigorous classes.

Educational success:

Independently complete homework and seek out learning

Supportive teachers

Longer classes

Teaching assistants in every classroom

More rigorous education, including more homework and learning resources
Additional help for immigrant students with reading

More disciplinary action against students (eg. tardiness to prevent recurrence) and
strictness around turning in homework, and stricter enforcement of rules

Conflict between family’s understanding of education / culture and teachers

Free and continuous after school programming and homework help

Cultural integration: keeping pride in their culture at the same time as they learn American
etiguette and practices

Parent engagement in school: families need more information on the American education
system

Chalienges

Too large of class size

More teachers

Immigrant parents cant help students with their homework and the school does not
provide resources to support them

Unsupportive teachers

Teacher retention, and absence replaced by substitute teachers

Serious lag for student achievement in Dual l.anguage Immersion

Increased course offerings

Mentoring programs

Textbooks for students to bring home 106
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Appendix C (cont.)

APANQO Education Conversation

January 29, 6:00-7:30 PM
8188 SE Division 5t., Portland, OR 87206

Chinese {cont.)
Mental and behavioral health

Safety:
¢ Students need to feel a sense of safety
o Preventing bullying, fights, and racism
o Fear of guns
o More education on safety
o Student voice and engagement - for example, have an anonymous way to report
concerns

¢ School practices
o Teachers wait with students until all are picked up
Security presence to ensure students enter and exit the school
Preventing bullying, fights, and racism
Increased discipline for students who break rules
Mare supportive and encouraging teachers

(o]

o

o]

o

e Mental health care to support students
o Academic stress around testing
o Restorative justice practices to resolve conflict

s Physical health
o Hunger due to short lunch times and unhealthy food
o School based health clinics, including oral health
o Increased physical activity
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Appendix C (cont.)

APANQO Education Conversation

January 29, 6:00-7.30 PM
8188 SE Division St., Portland, OR 27206

English language

Education

Smaller class sizes

Critical thinking skills and positive learning attitude

Culturally-relevant programming

Parent involvement

Increased academic support outside of schools

Classrooms are under-resourced; parents are expected to buy supplies for the entire class
and concerned about stigma if they cannot afford it

Excessive standardized testing

Higher quality teachers

Parents must advocate for themselves to resolve issues

Mental and behavioral health

Bullying and violence at school

Teachers do not follow up on parent concerns about physical violence

Teacher bullying of students and non-responsiveness to behavioral concerns
Students are overly restricted and unable to be themselves

Students have excessive pressure for success. For example, teachers say students
moving from other states are behind.

Real life skills, such as financial literacy

Administrators need more cultural competency

Higher quality counselors with cultural competency

o Counselors do not focus on mental health but on academic planning for future years
o Under-resourcing means schools cannot hire enough qualified counselors
Students don’t know where to get support

108

37



Appendix C (cont.)

APANO Education Conversation

January 29, 6:00-7:30 PM
8188 SE Division St., Portland, OR 87206

Pacific Islander breakout

Academics:

Balancing academics and sports - workload can be excessive and students would benefit
from tutoring/academic support with direct access to teachers

Smaller class sizes and transition from smaller class sizes to larger as students advance in
age

Teams at Centennial have worked well

Accommodating multiple learning styles, both by the book and alternative methods
Access to technology - phones are needed to participate '

Family supports are needed - case managernent and home visits

Limited resources are inhibiting academic and extracurricular programming

Inclusivity

Safety
e Bullying

Teachers need to understand family obligations

o When there is a death in the family, students need additional time to engage in cultural
and religious practices to support them

o Teachers need to understand work and family care obligations of students

Culturally specific programming and representation

o Pacific Islander specific programming

o Qutside programming offered by communities of color

Model minority myths are harmful to students

|EPs aren’t working. Students fall through the cracks and do not have objectives to

advance learning. Specialized teachers and mentors are needed.

SUN School programming is helpful but need more representation

Teachers collaborate with parents for solutions

o Most hopeful when teachers report to parents about issues - students don’t always tell
their parents

o Work together to find a solution

Academic success
¢ High school completion
e Exceed state and national benchmarks

e Spaces for students to gather

Have affinity groups

Checking in on students
109

¢ Teacher/ staff accountability for safety
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Centennial Middle School Gay StralghtAHIanceCIub

February 3, 2020
12 students attended from /th & 8th grades.

What is the district doing well to address inegualities for LGBTQ+ students? For example:
access to school events, extracurricular activities, etc.

The GSA group

Understanding teachers

Having people being supportive

Access to a GSA/Queer support group

Having after school groups & teachers respecting pronouns
You can change your name in the school system

For teachers to use the right pronouns & names

Having access to GSA and other after school activities
There is a nonbinary option for gender

What challenges need attention to address inequalities for LGBTQ+ students? For example:
access to school events, extracurricular activities, etc.

There should be gender neutral bathrooms

Education on LGBQT+

Students are mean and rude

Teachers aren't making sure their students are respecting others

Everything is male / female. Not enough gender neutral stuff

Students aren't’ educated about how they can change their name & gender
Adults and teachers call you something other than what you wanna be called!!
Not having teachers and adults use correct names & pronouns

No group during school day

Attendance lists don’t have preferred names

What challenges need to be addressed to support academic achievement for LGBTQ+
students? For example: access to rigorous / high-level classes in all content areas
e Teachers sometimes can call you by ur pronouns but sometimes they don't but they do

try and practice[:] Remember[.]

e Teachers don't make a big deal about name changes
» Cane we have more pictures?
 More teachers need to remember what Wel\%ant to be called
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Appendix D (cont.)

Centennial Middle School Gay Straight Alliance Club

What is the district doing well to support academic achievement for LGBTQ+ students? For
example: access to rigorous / high-level classes in all content areas

» There are posters randomly in the halls about LGBTQ+

» Cool teacher [name redacted for privacy protection)

What is the district doing well to promote safety for LGBTQ+ students? For example:
inclusive language, curriculum, materials, trusted adults, student support groups, etc.
e Actually caring

Bullying isn’t tolerated

Semi-inclusive queer education in sex-ed {needs more lesbian education)
Telling kids to [not] say anything if they don't know what it means

Promoting our existence

What challenges need to be addressed to promote safety for LGBTQ+ students? For

example: inclusive language, curriculum, materials, trusted adults, student support

groups, etc. '

e Killing us [student is referring to national trends in violence against people identifying as
LGBTQIA+)

« Gender neutral bathrooms

e A shame

e Hate & protest

« No education

« Menstruation supplies in the mens room need to be a thing

» More education about chest binders

« Students are using slurs and language that is offensive

+ When teachers don't react to people cussing!

« The amount of offensive jokes | hear are unacceptable

e Teachers need to be more strict about language

» No in school support groups for kids with homophonic parents

s No bullying against LGBTQ+

s Using identities as insults
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Appendix D (cont.)

Centennial Middle School Gay Straight Alliance Club

What is the district doing weil to meet the mental/oehavioral health needs of LGBTQ+
students? For example: inclusive language, curriculum, materials, trusted adults, student
support groups, etc.

e SUN classes

+ [Counseling]

+ Safe place to be yourself

* It has a GSA group

¢ GSA

» Always having a group to talk to like GSA

o GSA

» Equality posters

What challenges need to be addressed to meet the mental/behavioral health needs of
LGBTQ+ students? For example: inclusive language, curriculum, materials, trusted adults,
student support groups, &tc.

» Someone should be brought in at least once to talk and/or check in with the community
s Proper amount of sleep

e There is NO TALK ABOUT THEY/THEM PRONOUNS!

» Adults not taking mental issues seriously

¢ Adults being too insensitive about life (7}

+ Call them what people [want] to be called

« Not enough sense of community

+ Don’t talk about mental health enough
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IRCO Data Analysis & Report - m— e
Centennial District Slavic / Russian-speaking Listening Session

IRCO Slavic staff reached out to Multnomah County families to come to the listening session on
January 28, 2020 and share about the challenges that Slavic students face in public schools.

IRCO Slavic staff facilitated the meeting and compiled the report based on students’, family
members’, and community members’ input.

A total of twenty-four participants, comprised entirely of Slavic students and their families, attended
the event. The breakdown by school district was as follows::

e Centennial: 5

e Reynolds: 7

e Barlow: 7

e David Douglas: 2

* Portland Public Schools: 2

e Vancouver: 1

What is district doing well to address academic achievements?

e The community appreciates Advanced Placement offerings.

e The community appreciates programs providing culturally specific Slavic academic supports and
advocacy.

What challenges does the district have in addressing academic achievements?

e Advanced Placement Classes (AP) need to be diversified. There are currently only a few options
that students can choose from.

e There should be more college resources.

e Class sizes are too big. Students would like to have more personalized approach. Ideally 15-20
students in class would be ideal.

e Counselors should keep a close eye on students who fall off track, and walk with the students
through all classes students need to take in order to graduate, and what resources / opportunities
are available to them.

e There should be a system for allowing students to provide input on the quality of their teachers.

e Teachers aren't paid enough.

¢ Schools should provide more information about the progress of the students. If everything is
tracked in Parent View only, then provide quick trainings how to sign up and use that resource.

e Post-secondary meetings / discussions should be mandatory for students.

» School administrators should have a system how to reward students.
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Appendix E

IRCO Data Analysis & Report
Centennial District Slavic/ Russian-speaking Listening Session
(cont.)

What is district doing well to address disparities?

SLIP test rewards students for speaking multiple languages.

Slavic parents see how culturally specific partners in schools make a great impact on students.
Students can better relate to Slavic youth advocates.

This kind of focus group is appreciated. Engage parents at school through organizing similar focus
groups. Develop more individualized approach. Work with their schedule (e.g. there are certain
days that Stavic families have to be at church).

What challenges does the district have in addressing disparities?

Slavic students would like to be more recognized as Slavic and Eastern European community
through participating in cultural nights, cther similar activities and have a Slavic day.

Have a Slavic counselor in school to help students with mental health issues and disabilities.
Schooi should partner with organizations that provide sport training of different sorts, because
some schools don't provide enough spert options for students.

Eliminate racism and discrimination from the school staff.

It would help to organize these parent meetings and events like Slavic parent nights if schools had
more Slavic employees who could navigate that process and provide cultural background.

School administrators can learn from Slavic community leaders. Pastors could be a good resource
to learn how to navigate some of the challenges Slavic and Eastern European students face as this
community mainly organized by churches.

Schools should have assistance centers for low-income / homeless families.

New arrivals to the U.S. could use some orientation sessions when they register at new schools.
All sport activities after school should be free.

What is district doing well to address student safety and mental health needs?

Schools usually have enough people who monitor safety inside of the building.
Schools have mental health counselors.
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Appendix E

IRCO Data Analysis & Report
Centennial District Slavic / Russian-speaking Listening Session
(cont.) |

What challenges does the district have in addressing student safety and mental health?

s More culturally specific support for students with mental health needs.

* Students suggested to have staff who would maonitor around the school perimeter, as many
students hide behind the school fence where they sell / buy [drugs], smoke, etc.

¢ Provide more and better sports and other recreational equipment, as well as staff providing sports
activities, to keep kids engaged on school grounds in healthy activities.

* Give less homework.

* (Classrooms should have cameras.

*» There should be more healthy food options in schools. Schools should consider kosher food
options.

e There should be more medical personnel in schools. Students’ immediate medical needs are not
addressed.

e Bathrooms need more monitoring. This is where students can hide to engage in [inappropriate]
activities.

e Students should stay on campus at all times while at schools.

Cultural Alienation

Two “hot-button” issues were also raised in the course of this conversation: the community's
disapproval of LGBTQ events at school, and their fears / apprehensions around sex education. The
strong feelings around these issues pointed to a certain degree of social and political alienation
experienced in elements of the Slavic community, and a need for additional supports around
communication between Slavic community members and school representatives.

Investment ldeas

e Start a culturally specific after school program for Slavic youth.

e Slavic youth advocates are usually spread out in many different schools. Culturally specific youth
advocates should have more hours to help students to succeed in school.

e Hire Slavic Culturally Specific Mental Health Counselors.

 Parents advocated for free bus passes for their high school kids. Some parents work multiple jobs
and can't drive to and from school events. Many mothers in the Slavic community do not have
driver’s licenses.

» Create programming to teach students how to manage their time and money after high schoal.
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Key Findings “My daughter has

These insights represent student and adult perspectives from the attended

Centennial School District. Centennial since
kindergarten and
Positive Impact:

° cE;,Iosttlr'nI :;tudents and adults appreciated the diversity within the 11" grade. During

« The groups thought sports unite the community. this time, she had
» Some students mentioned support and friends are points thatthey | only one Black
liked about Centennial. teacher.”  African

now she is in the

American Parent of

Instructional Time:
11% Grader

e Teachers need more preparation time and professional
development to support career and technical pathways.

e Better communication is needed in informing families about after-school activities.

¢ The community Centennial has traditionally served receive more learning time opportunities.

However, as the demographics shifts, this information is not being clearly communicated to newer

families.
Health and Safety:

» From the students' perspective, Centennial needs more teachers that care and that make

students feel welcomed. Also, feeling safe and welcomed is dependent upon the teacher's skills.

Some create a safe environment, but not welcoming.

¢ There is a general feeling that Black students are judged as the same and not as individuals. Due
to these experiences, students think diversity training is needed. A student is quoted as saying, I

don't like the way they handle us.”

o Non-white students are using racial slurs (n-word) to communicate to others on some campuses.

For example, “what’s up my n-word?” Generally, white teachers do not redirect students when

racist words are stated. Thus, leading the Black community to feeling marginalized.

o Due to strong White orientated traditions across the district, students feel a need to assimilate and

are being pushed out of their identities. There is a “Make American Great Again” tone in the

district culture.
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Appendix F (cont.)

Hurdle Consulting Data Report

Based upon the conversation, the participants passionately advocated for the need of equity
training for staff across the district. By doing this, the group felt this would cause emotionally safe
classrooms.

Class Size

L ]

Generally, students are satisfied with class size. However, it was mentioned classes can be a little
bit smaller.

Students passionately suggested Centennial needs to improve in hiring more Black teachers who
understand our situations. They believe educators with this background can improve their
education.

There is a general perspective amongst adults that classes are overcrowded.

More African American teachers are needed. There was a consensus for the need of staff that are
culturally relatable and understand African American students.

By diversifying the workforce, students can see themselves in staff and experience more teachers
who make an effort to reach all students beyond the students who already performing well.

Well-Rounded Education

Students recommended more hands-on learning experiences for students. For examples, interior
design, fashion, and architecture.

More sports clubs where everyone can participate and self-defense classes.

From the student perspective, career and technical opportunities are not effectively advertised.
Generally, this information is shared by individual teachers rather than the system intentionally
communicating these opportunities to everyone.

It is suggested the counseling departments evaluate if they are clearly communicating and
supporting all students when it comes to career and technical pathways.

The group highlighted an ineffective system in preparing students for college pathways. For
example, communication is only happening during a student's senior year. This is too late. Plus,
students are not aware of advanced placement classes and do not know the process to enrolled
into college preparatory courses.
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Appendix F (cont.)

Hurdle Consulting Data Report

Community ldentified Strengths and
Challenge

“Hire more teachers of color.”
Black-Bilingual 10% Grader

Examples of Community Identified Strengths and Challenges

Note: We paraphrased the participates comments in this section.

Instructional Time Strengths

e Tutoring through Schools Uniting
Neighborhoods

Challenges
e Communicating opportunities and

providing access to ALL students and
families

Health and Safety Strengths

The teachers that build relationships with
students are valued

Challenges
e Racism

e Parents are anxious to coming to
school due to fear of being singled-
out

¢ Kids who can be successful slip
through the cracks because of lack of
connecting with ALL students

e Community struggles with trusting the
district. Change the narrative
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Appendix F (cont.)

Hurdle Consulting Data Report

e Are kids feeling like they have to
suffer in silence?

Class Size

Strengths
No comment
Challenges

¢ Centennial needs more African
American teachers

o Staff is not using culturally responsive
curriculum. Example: Teachers not
using opportunities like Black History
Month to teach Black curriculum

e Classes are overcrowded

e Teachers have shared with parents
there are more students than
preferred and teachers' assistants are
not available.

¢ No term limits for school board
members and this can be a barrier to
appropriately responding to shifting
demographics.

Well-Rounded Education

Strengths

o Superintendent is making a difference
and continue to let him do the work
needed to move the district forward

o Student clubs: Black Student Union,
Arabic club, Pacific Islander Group, &
Diversity-Equity-Inclusion Club

Challenges

¢ Not teaching culturally relevant history
to 21 century learners

¢ Seek Fortune 500 companies to
support district with capital fundraising
efforts
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Appendix F (cont.)

Hurdle Consulting Data Report

e The same opportunities are available
to everyone

¢ Counseling departments not assisting
ALL students with systematic support
and communication with career and
technical opportunities

¢ \When it comes to career and tech
pathways staff is just checking boxes,
but programming is not customized

Data Methodol ogy “The work for Black and Brown

students falls on the shoulders

On Thursday, February 13, 2020, we hosted a of the Black and Brown staff.”
community café for the parents/guardians of African Hispanic, Bi-lingual Participant
American students of the Centennial School District. The main

goal of a community café includes to help the participants have collaborative dialogue, engage actively
with each other and create constructive possibilities for action. During the session, we engaged with

three participants:
e African American
e African American parent of an 11t Grader
¢ Hispanic, Bi-lingual

Our conversation took place from 6:15-7:30. This diverse group provided us with the data collected in
this report and ideas regarding how to increase parent participation in the future.

During February 19, 2020, we surveyed members of the Black Student Union at Centennial High School.
This community cafe ran for about 20 minutes. Here is a breakdown of the 13 participants:
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Needing to buy school supplies at the beginning of each term, can the money go to
helping that? e.g. needing to bring tissue boxes etc etc recursos [resources) materials
Maintaining of the schools patches of grass, lots of trash / dog [s***], better grounds
keeping, rundown playgrounds

No parking, not sufficient when theres a conference

Security- likes the locked doors, needing to buzz in and less accessible for strangers
Not enough people even know about the conversations, lack access to whatever
outreach is happening, rather a phone call or any form of communication that doesn't
use inaccessible apps, more resources for more intentional outreach

Having bilingual staff to feel welcomed and also to build more capacity within schools
SUNSs lottery system isn’t accessible, there shouldn’t be a cap —they want them to be in
after school programs not wanting to pay for all the clubs, sports that they have to pay
even in their own schools, money should help fund these after school programs
academic [and] sport. Need more to offer the students and should be free.

SUN ppl radio silent, didn’t know about apps or getting in or if there was even space,
lots of barriers to get into these after school programs, perhaps having more academic
after school programs such as tutoring

[PJrograms to include and teach kids how to play sports they want to play, free sports to
lessen barriers to students who can't afford it also programs in the summer time or at
least at a discount

Early exposure to the possibilities of college as freshman, having a plan

Hub for newcomers, to ease transitions for students and families, getting familiarized
with how that school works, how to get information relayed to you

Mental health at all levels of schooling, preventative and reactive, bilingual and bicultural
to really feel seen and understood, also helping parents navigate convo w their children
as well (Group 2 said this too)

Alimentos de los nifios, healthier food for their children in schools, undercooked, bad,
expired food making children sick. (Group 2 said this too) redundant, no one eats it bc its
so bad wasteful all around

Background checks should you want to volunteer should be free for the parents

Maybe more speed bumps? To slow drivers down in the lot

[T)hese parents have no problems with cops at schools (group 1)

More accessible counselors that are available

Buses, transportation where there aren't

Son was discriminated against with school cops, can be traumatic to be in contact w the
police while in school

Classes to better understand their teens / clhzilldren

50



Appendix H

Dot Survey Results

This is an artifact from a culturally specific listening
session and is considered raw data for this report.
Participant voices are preserved for authenticity and
transparency. Reports generated by outside
organizations are presented in the format received.

District Office, Building
Parent-Teacher Family Conference Input: 11/26/2019 Instructional Administrators Overall
Technology Center, and Program Total
Meadows Powell Butte Centennial and Maintenance Administrators e of
Elementary Elementary Middle Schoaol Department Staff (Ad Council): 12/19/19
Meeting: 12/02/19 12/17/19
Total # 14 18 23 28 30 113
Reducing
Academic 7 9 14 13 28 71
Disparities
Reducing Class 11 16 Not listed as 20 9 56
Size option
Allowing
Teachers & Staff
Sufficient Time to
Collaborate,
Review Data &
Develop 10 13 26 9 15 73
Strategies to
Help Students
Stay on Track to
Graduate
Establishing &
Strengthening 13 11 12 11 2 49
Partnerships
Providing Access
to Academic 12 4 21 18 5 60
Courses
Meeting
Students'
Mental & 15 17 29 29 27 117
Behavioral
Health Needs
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