
AGENDA CORBETT SCHOOL DISTRICT
REGULAR SCHOOL BOARD MEETING
CMS at Woodard Rd and via ZOOM/Owl
31520 E Woodard Rd
Troutdale, OR 97060

7:00 PM
Wednesday, April 17, 2024

1. Preliminary Business
1. Call to Order/Flag Salute

2. Review and Acceptance of Agenda
3. Board Chair Report   Information Item
4. Extension for Approval of Minutes                 Action Item
5. Introduction and Comments of Guests and Representatives

a.
See policy link in description for the following excerpts:
Discussion or presentation concerning a published agenda item is limited to its 
designated place on the agenda, unless otherwise authorized by the Board chair.
Any person who is invited by the Board chair to speak to the Board during a meeting 
should state his/her name and address and, if speaking for an organization, the name 
and identity of the organization. A spokesperson should be designated to represent a 
group with a common purpose. 
Statements by members of the public should be brief and concise. 
The Board chair may use discretion to establish a time limit on discussion or oral 
presentation by visitors. (3 minute timeline for each comment with no more than 
seven comments allowed per meeting is usual protocol).
Questions asked by the public, when possible, will be answered by the Board chair or 
referred to the superintendent for reply. Questions requiring investigation may, at the 
discretion of the Board chair, be referred to the superintendent for response at a later 
time.
At the discretion of the Board chair, anyone wishing to speak before the Board, either 
as an individual or as a member of a group, on any agenda item or other topic, may do 
so by providing the Board secretary with a completed registration card or sign-in 
sheet, prior to the Board meeting in order to allow the chair to provide adequate 
time for each agenda item.
Comments Regarding Staff Members - Speakers may offer objective criticism of district 
operations and programs. The Board will not hear comments regarding any 
individual district staff member. The Board chair will direct the visitor to the 
procedures in Board policy KL - Public Complaints for Board consideration of a 
legitimate complaint involving a staff member. The association contract governing the 
employee’s rights will be followed. A commendation involving a staff member should be 
sent to the superintendent.
 

6. Principal / Director / Supervisor Reports
a. Dr. Shelia Morgan Osborne, Director of Curriculum. Assessment and 
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School Improvement - Testing Update
b. Kathy Childress, HS Principal - Every Student Belongs and HS 
Accreditation
c. Cassie Duprey, Assistant HS Principal and Michelle Dawkins, GS 
Principal - Application to Attend Update
d. Cathy Noles, Youth Transition Specialist, and students, Lucy Price and 
Evan Kreps
e. Jacque Brandow, Director of SBMH - Program Update
f.
 
1. Student Representative to the Board              Information Item

 
7. Financial Reports/Matters

1. Report Information Item
2. Transfer Appropriation for Lease Payment  Expenditures              

Action Item
a. Supplemental Budget for 2023-24                  Action Item

3. Budget Committee Interview                                Information Item                              
 
a. RESOLUTION NO. 4.114-24 - RESOLVED that the Board appoint Amy Ciecko 

to Budget Committee Position No.7 with a three-year renewable term to end on 
December 31, 2026. 
https://policy.osba.org/corbett/D/DBEA%20D1.PDF

4. TAN Funding Authorization                 Action Item
8. Superintendent's Report                         Information Items

 
1. Goals for 2023-2024
2. Enrollment Numbers/Application Process Update
3. Update on Corbett School Campus Upgrades/Grants
4. Strategic Planning/Future Planning

9. Consent Agenda                                 
1. PERSONNEL

10. Curriculum
11. Students
12. Transportation, Buildings and Maintenance
13. Co-Curricular Activities
14. Policy 

 
1. Policy Additions, Deletions and Administrative Regulations  

 Information Items
15. Personnel
16. Vacant Positions               Information Item
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17. Matters for the Good of the Order
https://policy.osba.org/corbett/AB/BBAA%20D1.PDF
 

18. Coming Events
1. Adjournment
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Accreditation Engagement Review 
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Accreditation Is Continuous Improvement 
 

 

Cognia defines continuous 
improvement as "an embedded 
behavior rooted in an institution's 
culture that constantly focuses on 
conditions, processes, and practices 
to improve teaching and learning." 
Accreditation is a continuous 
improvement process that helps an 
institution improve teaching and 
learning. Using Cognia’s Performance 
Standards, the institution examines its 
current effectiveness as well as its 
capacity and capability to achieve its 
vision and goals for the future. 

 
Cognia believes all institutions can 
improve no matter how well they are 
currently performing. In the same 
manner that educators are expected 
to understand the unique needs of 
every learner and tailor the education 
experience to drive student success, 
every institution must be empowered 

 

to map out and embrace their unique 
improvement journey. Cognia expects 
institutions to use the results and 
analyses of data from diverse sources 
to select and implement actions that 
drive improvement in education 
quality and student performance. 
Cognia recognizes that each 
institution’s improvement journey is 
unique and that we can serve you 
best by providing key findings specific 
to your institution. 

 
Around the turn of the 21st century, 
accreditation transformed its focus 
and process from a ten-year 
evaluation focused on the 
accomplishments of an institution's 
past decade to a forward-focused 
process examining what an institution 
is striving to accomplish in the next 
five years. Modern accreditation 
examines the current and future 

 

capabilities and capacities of an 
institution in the context of its 
mission, purpose and direction. The 
Standards for Accreditation define 
how a good institution behaves and 
provides the criteria to focus 
improvement efforts that will lead to 
growing learners, teachers, and 
leaders. 

 
In reality, modern accreditation is a 
continuous improvement process. At 
least every six years, the institution 
formally engages the Standards for 
Accreditation to reflect and examine 
its progress toward its desired future 
as expressed through its mission, 
purpose, and strategic direction. 
 
Cognia's purpose-driven, strategic 
process is the most widely used 
continuous improvement process 
in the world. 

 

Cognia Performance Accreditation and the Engagement Review 
 

 

This report contains the findings of the 
Engagement Review. The findings of 
the report are organized in five 
sections: Assurances, Rating of 
Analyses, Cognia Performance 
Standards, Insights from the Review, 
and a Summary of Findings that 
includes Noteworthy Practices and 
Areas for Improvement. 

 
Accreditation is pivotal to leveraging 
education quality and continuous 
improvement. Using a set of rigorous 
research-based standards, the 
accreditation process examines the 
whole institution—the program, the 
cultural context, and the community 
of stakeholders—to determine how 

 

well the parts work together to meet 
the needs of learners. Through the 
Cognia Accreditation Process, highly 
skilled and trained evaluators gather 
first-hand evidence and information 
pertinent to evaluating an institution's 
performance against research-based 
Cognia Performance Standards. 
Using these standards, evaluators 
assess the quality of the learning 
environment to gain valuable insights 
and target improvements in teaching 
and learning as well as the operation 
of the institution. 

 
To build a comprehensive evaluation 
of your institution, our experts gain a 
broad understanding of institution 

 

quality through a review of 
documented evidence, discussions 
with leadership, and community 
feedback. Using the standards as a 
framework, the report provides 
valuable guidance to help focus 
your institution's improvement 
journey. 
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Assurances 
Assurances are requirements that accredited institutions must meet. The assurance statements are based on the type of 
institution, and the responses are confirmed by the Accreditation Engagement Review. Institutions are expected to meet 
all assurances and are expected to correct any deficiencies in unmet assurances. 

 
 

 
# 

 
ASSURANCES 

 
YES/NO 

1. The institution has read, understands, and complies with the Cognia Accreditation and Certification 
Policies and Procedures.  

2. The institution complies with all applicable governmental laws or regulations.  

3. The institution adheres to ethical marketing and communication practices to transparently disclose 
current and accurate information to the public.  

4. The governing authority adheres to written policies that govern its conduct, decision making, ethics, 
and authority; and engages in training aligned to its roles and responsibilities.  

5. The institution annually submits all financial transactions for an annual audit conducted by an 
accounting authority external to the institution.  

6. 
The institution annually reviews and implements written management plans for security, crisis, 
safety and health for onsite and virtual environments that includes expectations, communications 
protocols, and training for students, staff and stakeholders. 

 

7. The institution participates in required training related to accreditation or certification by timeframes 
prescribed by Cognia.  
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Evaluations of Institution Analyses 
Cognia expects institutions to use a systematic process to collect data and information using quality instruments and then 
analyze and synthesize that information to arrive at findings. From the findings, Cognia expects institutions to develop, 
prioritize, and implement theories of action that will sustain high-performing areas and lead to improvement in 
underperforming areas. 
 
Cognia requires institutions to complete analyses on selected data sources. Each analysis is evaluated using rubrics 
aligned to the main activities within the analysis process.  

 

Stakeholder Feedback Analysis  
 

CRITERION                                                                                                                                               YOUR SCORE 
 

The institution has made an accurate appraisal of the quality of their data sources using the 
Evaluative Criteria. 

 
Network Average: 3.5 

The institution has analyzed and synthesized information.  
Network Average: 3.0 

The institution has identified areas of noteworthy achievement and areas in need of improvement.  
Network Average: 3.3 

The institution has interpreted findings, prioritized themes, and developed theories of action.  
Network Average: 2.7 

 

Student Performance Analysis 
 

CRITERION                                                                                                                                               YOUR SCORE 
 

The institution has made an accurate appraisal of the quality of their data sources using the 
Evaluative Criteria. 

 
Network Average: 3.4 

The institution has analyzed and synthesized information.  
Network Average: 3.1 

The institution has identified areas of noteworthy achievement and areas in need of improvement.  
Network Average: 3.3 

The institution has interpreted findings, prioritized themes, and developed theories of action.  
Network Average: 2.8 
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Learning Environments Analysis 
 

CRITERION                                                                                                                                               YOUR SCORE 
 

The institution has made an accurate appraisal of the quality of their data sources using the 
Evaluative Criteria. 

 
Network Average: 3.4 

The institution has analyzed and synthesized information.  
Network Average: 2.8 

The institution has identified areas of noteworthy achievement and areas in need of improvement.  
Network Average: 3.1 

The institution has interpreted findings, prioritized themes, and developed theories of action.  
Network Average: 2.7 

 

Culture of Learning  
 

CRITERION                                                                                                                                               YOUR SCORE 
 

The narrative provides evidence for Standards related to Culture of Learning.  
Network Average: 3.6 

The institution has analyzed and synthesized information and responded to the prompts for 
Culture of Learning.  

 
Network Average: 3.2 

The institution has identified areas of noteworthy achievement and areas in need of improvement.  
Network Average: 3.2 

The institution has interpreted findings, prioritized themes, and developed theories of action.  
Network Average: 2.7 

 

Leadership for Learning 
 

CRITERION                                                                                                                                               YOUR SCORE 
 

The narrative provides evidence for Standards related to Leadership for Learning.  
Network Average: 3.5 

The institution has analyzed and synthesized information and responded to the prompts for 
Leadership for Learning.  

 
Network Average: 3.1 

The institution has identified areas of noteworthy achievement and areas in need of improvement.  
Network Average: 3.1 

The institution has interpreted findings, prioritized themes, and developed theories of action.  
Network Average: 2.6 11
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Engagement of Learning 
 

CRITERION                                                                                                                                               YOUR SCORE 
 

The narrative provides evidence for Standards related to Engagement of Learning.  
Network Average: 3.5 

The institution has analyzed and synthesized information and responded to the prompts for 
Engagement of Learning.  

 
Network Average: 3.0 

The institution has identified areas of noteworthy achievement and areas in need of improvement.  
Network Average: 3.1 

The institution has interpreted findings, prioritized themes, and developed theories of action.  
Network Average: 2.6 

 

Growth in Learning 
 

CRITERION                                                                                                                                               YOUR SCORE 
 

The narrative provides evidence for Standards related to Growth in Learning.  
Network Average: 3.4 

The institution has analyzed and synthesized information and responded to the prompts for 
Growth in Learning.  

 
Network Average: 3.0 

The institution has identified areas of noteworthy achievement and areas in need of improvement.  
Network Average: 3.1 

The institution has interpreted findings, prioritized themes, and developed theories of action.  
Network Average: 2.6 
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Performance Standards Evaluation Results 
Accreditation is based primarily on the evaluation of evidence that reflects an institution’s ability to meet the expectations 
as defined by the Cognia Performance Standards. The Performance Standards define the elements of quality that 
research indicates are present in an effective institution. Accreditation standards provide the guideposts to becoming a 
better institution. The Engagement Review evaluators apply a four-level rubric to determine the degree to which the 
institution demonstrates effective practices that reflect the expectations of the standard. The rubric scale is designed to 
indicate the current performance of the institution. 

 
The rubric is scored from Level 4 to Level 1. Descriptions are provided in the table below. 

 
 

  RATING LEVEL DESCRIPTION 

 
 4 Demonstrating noteworthy systematic and systemic practices producing clear results that 

positively impact learners. 

 
 3 Engaging in practices that provide evidence of expected effectiveness that is reflected 

in the standard. 

 
 2 Developing or improving practices that provide evidence that effort approaches desired 

level of effectiveness. 

 
 1 Reflecting areas with insufficient evidence and/or limited activity leading toward 

improvement. 
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Cognia Performance Standards Ratings 
 

Culture of Learning Standards 

A good institution nurtures and sustains a healthy culture for learning. In a healthy culture, learners, parents, and 
educators feel connected to the purpose and work of the institution as well as behave in alignment with the stated values 
and norms. The institution also demonstrates evidence that reflects the mission, beliefs, and expectations of the institution 
(e.g., student work; physical appearance of the institution; participation in institution activities; parents’ attendance at 
institution functions). 
 
Keys to Culture of Learning 
A healthy culture is evident where: 
• Stakeholders are actively engaged and supportive of the institution’s mission 
• Learners’ academic and non-academic needs and interests are the focal point  
• Stakeholders are included and supported  
 

Standard 1 
 

Leaders cultivate and sustain a culture that demonstrates respect, fairness, equity, and 
inclusion, and is free from bias.   

Network Average: 3.3 
 

LEVEL DESCRIPTION 

4 
4 - Leaders consistently model the attributes and implement practices that shape and sustain the desired 
institution culture, clearly setting expectations for all staff members. Leaders and professional staff members 
consistently implement ongoing practices, processes, and decision making that embody the values of respect, 
fairness, equity, and inclusion and are free from bias. 

3 
3 - Leaders regularly model the attributes and implement practices that shape and sustain the desired 
institution culture, clearly setting expectations for all staff members. Leaders and professional staff members 
routinely implement ongoing practices, processes, and decision making that embody the values of respect, 
fairness, equity, and inclusion and are free from bias. 

2 
2 - Leaders occasionally model the attributes and implement practices that shape and sustain the desired 
institution culture, clearly setting expectations for all staff members. Leaders and professional staff members 
sometimes implement ongoing practices, processes, and decision making that embody the values of respect, 
fairness, equity, and inclusion and are free from bias. 

1 
1 - Leaders rarely model the attributes and implement practices that shape and sustain the desired institution 
culture, clearly setting expectations for all staff members. Leaders and professional staff members seldom 
implement ongoing practices, processes, and decision making that embody the values of respect, fairness, 
equity, and inclusion and are free from bias. 
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Standard 2 
 

Learners’ well-being is at the heart of the institution’s guiding principles such as mission, 
purpose, and beliefs.   

Network Average: 3.4 
 

LEVEL DESCRIPTION 

4 
4 - Staff members continually demonstrate commitment to learners’ academic and non-academic needs and 
interests. The institution’s practices, processes, and decisions are documented and regularly reviewed for 
consistency with its stated values. 

3 
3 - Staff members routinely demonstrate commitment to learners’ academic and non-academic needs and 
interests. The institution’s practices, processes, and decisions are documented and are consistent with and 
based on its stated values. 

2 
2 - Staff members occasionally demonstrate commitment to learners’ academic and non-academic needs and 
interests. The institution’s practices, processes, and decisions are consistent with and based on its stated 
values. 

1 1 - Staff members seldom demonstrate commitment to learners’ academic and non-academic needs and 
interests. The institution’s practices, processes, and decisions may not be based on its stated values. 

 
Standard 3 

 
Leaders actively engage stakeholders to support the institution’s priorities and guiding 
principles that promote learners’ academic growth and well-being.  

Network Average: 2.9 
 

LEVEL DESCRIPTION 

4 
4 - Leaders establish and sustain conditions that consistently result in support and active participation among 
stakeholders. Leaders consistently collaborate with stakeholders to advance identified priorities. Institutions 
implement a formal process to choose areas of focus based on analyzed data on learners’ needs and 
consistent with guiding principles.  

3 
3 - Leaders establish and sustain conditions that regularly result in support and active participation among 
stakeholders. Leaders routinely collaborate with stakeholders to advance identified priorities. Institutions 
choose areas of focus based on analyzed data on learners’ needs and consistent with guiding principles. 

2 
2 - Leaders establish conditions that occasionally result in support and participation among stakeholders. 
Leaders sometimes collaborate with stakeholders to advance identified priorities. Institutions choose areas of 
focus sometimes based on data on learners’ needs and consistent with guiding principles. 

1 1 - Leaders establish conditions that rarely result in support and participation among stakeholders. Leaders 
seldom collaborate with stakeholders. Institutions choose areas of focus rarely based on data about learners. 

 
  

15



     Accreditation Engagement Review                                                                           10 

Standard 4 
 

Learners benefit from a formal structure that fosters positive relationships with peers and 
adults.  

Network Average: 3.1 
 

LEVEL DESCRIPTION 

4 
4 - A formal structure is planned and consistently implemented to promote a culture and climate in which 
learners receive support from adults and peers. Peer and adult interactions and behaviors consistently 
demonstrate respect, trust, and concern for one another’s well-being. 

3 
3 - A formal structure is planned and regularly implemented to promote a culture and climate in which learners 
receive support from adults and peers. Peer and adult interactions and behaviors routinely demonstrate 
respect, trust, and concern for one another’s well-being. 

2 
2 - A formal structure may be planned but is minimally implemented to promote a culture and climate in which 
learners receive support from adults and peers. Peer and adult interactions and behaviors sometimes 
demonstrate respect, trust, and concern for one another’s well-being 

1 
1 - A formal structure is not planned or implemented to promote a culture and climate in which learners receive 
support from adults and peers. Peer and adult interactions and behaviors rarely demonstrate respect, trust, 
and concern for one another’s well-being. 

 
Standard 5 

 
Professional staff members embrace effective collegiality and collaboration in support of 
learners.  

Network Average: 2.9 
 

LEVEL DESCRIPTION 

4 

4 - The institution’s documented operating practices cultivate and set expectations for collegiality and 
collaboration and are monitored for fidelity of implementation. Professional staff members consistently interact 
with respect and cooperation, learn from one another, and consider one another’s ideas. Professional staff 
members intentionally and consistently work together in self-formed or assigned groups to review information, 
identify common problems, and implement solutions on behalf of learners. 

3 

3 - The institution’s documented operating practices cultivate and set expectations for collegiality and 
collaboration. Professional staff members regularly interact with respect and cooperation, often learn from one 
another, and routinely consider one another’s ideas. Professional staff members often work together in self-
formed or assigned groups to review information, identify common problems, and implement solutions on 
behalf of learners. 

2 

2 - The institution’s operating practices somewhat cultivate and set expectations for collegiality and 
collaboration. Professional staff members generally interact with respect and cooperation, periodically learn 
from one another, and somewhat consider one another’s ideas. Professional staff members sometimes work 
together in self-formed or assigned groups to review information, identify common problems, and implement 
solutions on behalf of learners. 

1 
1 - The institution’s operating practices rarely cultivate and set expectations for collegiality and collaboration. 
Professional staff members may or may not interact with respect and cooperation, learn from one another, or 
consider one another’s ideas. Professional staff members rarely work together in self-formed or assigned 
groups to review information, identify common problems, and implement solutions on behalf of learners. 

 16
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Standard 6 
 

Professional staff members receive the support they need to strengthen their professional 
practice.  

Network Average: 2.8 
 

LEVEL DESCRIPTION 

4 
4 - Professional staff members consistently receive adequate resources and assistance based on data and 
information unique to the individual. A formal structure ensures that professional staff members receive 
personalized mentoring and coaching from leaders and peers. 

3 
3 - Professional staff members receive adequate resources and assistance based on data and information 
unique to the individual. Professional staff members receive personalized mentoring and coaching from 
leaders and peers. 

2 
2 - Professional staff members receive some resources and assistance based on data and information unique 
to the individual. Professional staff members periodically receive mentoring and coaching from leaders and 
peers. 

1 
1 - Professional staff members receive few or no resources and assistance based on data and information 
unique to the individual. Professional staff members rarely receive mentoring and coaching from leaders and 
peers. 
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Leadership for Learning Standards 

The ability of a leader to provide leadership for learning is a key attribute of a good institution. Leaders who engage in 
their own learning while tangibly supporting the learning process for learners and teachers have a significant positive 
impact on the success of others. Leaders must also communicate the learning expectations for all learners and teachers 
continuously with consistency and purpose. The expectations are embedded in the culture of the institution, reflected by 
learners’, teachers’, and leaders’ behaviors and attitudes toward learning.  
 
Keys to Leadership for Learning  
Leadership for learning is demonstrated when school leaders:  
• Communicate expectations for learning 
• Influence and impact the culture in positive ways  
• Model and engage in learning while supporting others to do so  
 

Standard 7 
 

Leaders guide professional staff members in the continuous improvement process 
focused on learners’ experiences and needs.  

Network Average: 2.8 
 

LEVEL DESCRIPTION 

4 

4 - Leaders consistently engage professional staff members in developing, communicating, implementing, 
monitoring, and adjusting the continuous improvement process. The continuous improvement process is 
based on analyzed trend and current data about learners’ academic and non-academic needs and the 
institution’s organizational effectiveness. Leaders and professional staff members consistently implement 
ongoing practices, processes, and decision making that improve learning and engage stakeholders. 

3 

3 - Leaders regularly engage professional staff members in developing, communicating, implementing, 
monitoring, and adjusting the continuous improvement process. The continuous improvement process is 
based on analyzed data about learners’ academic and non-academic needs and the institution’s organizational 
effectiveness. Leaders and professional staff members routinely implement ongoing practices, processes, and 
decision making that improve learning and engage stakeholders. 

2 

2 - Leaders occasionally engage professional staff members in developing, communicating, implementing, 
monitoring, and adjusting the continuous improvement process. The continuous improvement process is 
sometimes based on data about learners’ academic and non-academic needs and the institution’s 
organizational effectiveness. Leaders and professional staff members sometimes implement ongoing 
practices, processes, and decision making that improve learning and engage stakeholders. 

1 

1 - Leaders seldom engage professional staff members in developing, communicating, implementing, 
monitoring, and adjusting the continuous improvement process. The continuous improvement process is rarely 
based on data about learners’ academic and non-academic needs and the institution’s organizational 
effectiveness. Leaders and professional staff members rarely implement ongoing practices, processes, and 
decision making that improve learning and engage stakeholders. 
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Standard 8 
 

The governing authority demonstrates a commitment to learners by collaborating with 
leaders to uphold the institution’s priorities and to drive continuous improvement.  

Network Average: 3.2 
 

LEVEL DESCRIPTION 

4 
4 - The governing authority’s policies and decisions are regularly reviewed to ensure an uncompromised 
commitment to learners and the institution’s identified priorities. The governing authority and institution leaders 
use their respective roles and responsibilities to consistently and intentionally collaborate to further the 
institution’s improvement. 

3 
3 - The governing authority’s policies and decisions demonstrate a commitment to learners and support the 
institution’s identified priorities. The governing authority and institution leaders use their respective roles and 
responsibilities to collaboratively further the institution’s improvement. 

2 
2 - The governing authority’s decisions demonstrate some commitment to learners and sometimes support the 
institution’s identified priorities. The governing authority and institution leaders use their respective roles and 
responsibilities to focus the institution’s improvement. 

1 
1 - The governing authority’s decisions demonstrate minimal commitment to learners and rarely support the 
institution’s identified priorities. The governing authority and institution leaders seldom collaborate on the 
institution’s improvement. 

 
Standard 9 

 
Leaders cultivate effective individual and collective leadership among stakeholders. 

 
Network Average: 2.9 

 

LEVEL DESCRIPTION 

4 
4 - Leaders consistently recognize and actively encourage leadership potential among stakeholders. Leaders 
create conditions that ensure formal and informal leadership opportunities, and provide customized support for 
individuals and groups to improve their leadership skills. Stakeholders show initiative and eagerness to take on 
individual or shared responsibilities that support the institution’s priorities. 

3 
3 - Leaders frequently recognize and encourage leadership potential among stakeholders. Leaders create 
conditions that regularly offer formal and informal leadership opportunities, and support individuals and groups 
to improve their leadership skills. Stakeholders demonstrate a willingness to take on individual or shared 
responsibilities that support the institution’s priorities. 

2 
2 - Leaders occasionally recognize and encourage leadership potential among stakeholders. Leaders 
sometimes create conditions that offer leadership opportunities and support individuals and groups to improve 
their leadership skills. Stakeholders sometimes volunteer to take on individual or shared responsibilities that 
support the institution’s priorities. 

1 
1 - Leaders seldom recognize and encourage leadership potential among stakeholders. Leaders rarely create 
conditions that offer leadership opportunities and support individuals and groups to improve their leadership 
skills. Stakeholders rarely volunteer to take on individual or shared responsibilities that support the institution’s 
priorities. 
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Standard 10 
 

Leaders demonstrate expertise in recruiting, supervising, and evaluating professional 
staff members to optimize learning.  

Network Average: 2.9 
 

LEVEL DESCRIPTION 

4 

4 - Leaders intentionally and consistently identify, develop, and retain qualified professional staff members who 
contribute to the institution’s culture and priorities. Leaders consistently use analyzed data from a variety of 
sources to forecast future staffing needs and employ best practices to attract a diverse pool of candidates. 
Leaders implement and monitor documented practices and procedures for supervision and evaluation that 
improve professional staff members’ performance to optimize learning. 

3 

3 - Leaders identify, develop, and retain qualified professional staff members who contribute to the institution’s 
culture and priorities. Leaders routinely use data from a variety of sources to forecast future staffing needs and 
employ best practices to attract a diverse pool of candidates. Leaders regularly implement practices and 
procedures for supervision and evaluation that improve professional staff members’ performance to optimize 
learning. 

2 
2 - Leaders hire qualified professional staff members who contribute to the institution’s culture and priorities. 
Leaders sometimes use data to forecast future staffing needs. Leaders supervise and evaluate professional 
staff members to improve performance. 

1 
1 - Leaders hire qualified professional staff members without consideration of contribution to the institution’s 
culture and priorities. Leaders rarely use data to forecast future staffing needs. Leaders seldom supervise and 
evaluate professional staff members to improve performance. 

 
Standard 11 

 
Leaders create and maintain institutional structures and processes that support learners 
and staff members in both stable and changing environments.  

Network Average: 3.1 
 

LEVEL DESCRIPTION 

4 

4 - Leaders consistently demonstrate awareness of potential influences on institution stability and engage 
stakeholders in planning and implementing strategies to maintain stability and respond to change. The 
institution’s structure and processes are documented, monitored, and thoroughly communicated so that 
learners and staff members know what to do and expect in everyday circumstances. The institution’s structure 
and processes include emergency and contingency plans that support agile and effective responses to both 
incremental and sudden change. 

3 

3 - Leaders regularly demonstrate awareness of potential influences on institution stability and engage 
stakeholders in planning and implementing strategies to maintain stability and respond to change. The 
institution’s structure and processes are documented and communicated so that learners and staff members 
know what to do and expect in everyday circumstances. The institution’s structure and processes include 
emergency and contingency plans that support responses to both incremental and sudden change. 

2 

2 - Leaders sometimes demonstrate awareness of potential influences on institution stability and engage 
stakeholders in planning and implementing strategies to maintain stability and respond to change. The 
institution’s structure and processes are occasionally documented and communicated so that learners and 
staff members know what to do and expect in everyday circumstances. The institution’s structure and 
processes include emergency and contingency plans to respond to change. 
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1 
1 - Leaders seldom demonstrate awareness of potential influences on institution stability. The institution’s 
structure and processes are not well documented or communicated so that learners and staff members know 
what to do and expect in everyday circumstances. The institution’s structure and processes may not include 
emergency and contingency plans to respond to change. 

 
Standard 12 

 
Professional staff members implement curriculum and instruction that are aligned for 
relevancy, inclusion, and effectiveness.  

Network Average: 2.9 
 

LEVEL DESCRIPTION 

4 
4 - Professional staff members systematically implement, review, and adjust curriculum and instruction based 
on recognized and evidence-based content standards. Curriculum and instructional practices are regularly 
assessed through a formal, systematic process to assure alignment, relevancy, inclusiveness, and 
effectiveness for all learners. 

3 
3 - Professional staff members implement, review, and adjust curriculum and instruction based on recognized 
and evidence-based content standards. Curriculum and instructional practices are regularly assessed to 
assure alignment, relevancy, inclusiveness, and effectiveness for all learners. 

2 
2 - Professional staff members implement curriculum and instruction based on recognized and evidence-based 
content standards. Curriculum and instructional practices are sometimes assessed to assure alignment, 
relevancy, inclusiveness, and effectiveness for all learners. 

1 
1 - Professional staff members implement locally adopted curriculum and instruction. Curriculum and 
instructional practices are rarely or not assessed to assure alignment, relevancy, inclusiveness, and 
effectiveness for all learners. 

 
Standard 13 

 
Qualified personnel instruct and assist learners and each other in support of the 
institution’s mission, purpose, and beliefs.  

Network Average: 3.0 
 

LEVEL DESCRIPTION 

4 

4 - All staff members demonstrate commitment to enhancing their professional practice over and above the 
required knowledge and skills for their positions. Staff members work collaboratively to instruct and assist 
learners and colleagues in support of the institution’s guiding principles. Staff members’ individual and 
collective decisions and behaviors consistently demonstrate alignment and coherence with the institution’s 
mission, purpose, and beliefs. 

3 
3 - All staff members demonstrate the required knowledge and skills for their positions. Staff members work 
cooperatively to instruct and assist learners and colleagues in support of the institution’s guiding principles. 
Staff members’ individual and collective decisions and behaviors demonstrate alignment and coherence with 
the institution’s mission, purpose, and beliefs. 

2 

2 - Most staff members demonstrate the required knowledge and skills for their positions, and a plan is being 
implemented to ensure that all staff members are qualified for their positions. Staff members sometimes work 
cooperatively to instruct and assist learners and colleagues in support of the institution’s guiding principles. 
Staff members’ individual and collective decisions and behaviors sometimes demonstrate alignment and 
coherence with the institution’s mission, purpose, and beliefs. 
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1 

1 - Some staff members do not demonstrate the required knowledge and skills for their positions, and a plan 
does not exist to ensure that all staff members are qualified for their positions. Staff members rarely work 
cooperatively to instruct and assist learners and colleagues in support of the institution’s guiding principles. 
Staff members’ individual and collective decisions and behaviors rarely demonstrate alignment and coherence 
with the institution’s mission, purpose, and beliefs. 

 
Standard 14 

 
Curriculum and instruction are augmented by reliable information resources and 
materials that advance learning and support learners’ personal interests.  

Network Average: 2.9 
 

LEVEL DESCRIPTION 

4 
4 - Professional staff members consistently suggest and provide thoughtfully selected information resources 
and materials for learners that broaden and enrich the learning process and support learners’ personal 
interests. A systematic process is used to identify and verify that information resources and materials are 
selected from credible sources. 

3 
3 - Professional staff members suggest and provide thoughtfully selected information resources and materials 
for learners that broaden and enrich the learning process and support learners’ personal interests. These 
information resources and materials are selected from credible sources and based on verifiable information. 

2 
2 - Professional staff members sometimes suggest and provide information resources and materials for 
learners that broaden and enrich the learning process and/or support learners’ personal interests. These 
information resources and materials are usually selected from credible sources and based on verifiable 
information. 

1 
1 - Professional staff members rarely suggest and provide information resources and materials for learners 
that broaden and enrich the learning process or support learners’ personal interests. These information 
resources and materials are rarely selected from credible sources or may not be based on verifiable 
information. 
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Standard 15 
 

Learners’ needs drive the equitable allocation and management of human, material, 
digital, and fiscal resources.  

Network Average: 3.0 
 

LEVEL DESCRIPTION 

4 
4 - Professional staff members engage in a systematic process to analyze learners’ needs and current trend 
data to adjust the allocation and management of human, material, digital, and fiscal resources to ensure equity 
for learning. Adjustments to resource allocation are consistently based on current data at any point in time. 

3 
3 - Professional staff members routinely analyze learners’ needs and current trend data to adjust the allocation 
and management of human, material, digital, and fiscal resources to ensure equity for learning. Adjustments to 
resource allocation are routinely based on current data and at predetermined points in time. 

2 
2 - Professional staff members sometimes analyze learners’ needs and current trend data to adjust the 
allocation and management of human, material, digital, and fiscal resources to ensure equity for learning. 
Adjustments to resource allocation are sometimes based on current or updated data. 

1 
1 - Professional staff members rarely analyze learners’ needs and trend data to adjust the allocation and 
management of human, material, digital, and fiscal resources. Resources are rarely allocated in alignment with 
documented learners’ needs or to ensure equity for learning. 
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Engagement of Learning Standards 

A good institution ensured that learners are engaged in the learning environment. Learners who are engaged in the 
learning environment participate with confidence and display agency over their own learning. A good institution adopts 
policies and engages in practices that support all learners being included in the learning process.  
 
Keys to Engagement of Learning 
Engagement is demonstrated when all learners:  
• Are included in the learning process 
• Participate with confidence 
• Have agency over their learning  

Standard 16 
 

Learners experience curriculum and instruction that emphasize the value of diverse 
cultures, backgrounds, and abilities.  

Network Average: 2.9 
 

LEVEL DESCRIPTION 

4 
4 - Respect for the diversity of cultures, backgrounds, and abilities is embedded in every aspect of the 
institution’s culture and learning environments. The presence and contributions of the global community are 
authentically integrated in the curricular content and instructional practices. 

3 
3 - Respect for the diversity of cultures, backgrounds, and abilities is clearly present in the institution’s culture 
and learning environments. The presence and contributions of the global community are intentionally included 
in the curricular content and instructional practices. 

2 
2 - Respect for the diversity of cultures, backgrounds, and abilities is somewhat present in the institution’s 
culture and learning environments. The presence and contributions of the global community are inconsistently 
included in the curricular content and instructional practices. 

1 
1 - Respect for the diversity of cultures, backgrounds, and abilities is rarely present in the institution’s culture 
and learning environments. The presence and contributions of the global community are not included in the 
curricular content and instructional practices. 

 
Standard 17 

 
Learners have equitable opportunities to realize their learning potential. 

 
Network Average: 3.0 

 

LEVEL DESCRIPTION 

4 

4 - Professional staff members develop relationships with and understand the needs and well-being of 
individual learners. Academic and non-academic experiences are tailored to the needs and well-being of 
individual learners. Learners are challenged and supported to strive towards maximal levels of achievement 
and self-efficacy without barriers or hindrances by schedules or access to academic and non-academic 
offerings. 

3 

3 - Professional staff members know their learners well enough to develop and provide a variety of academic 
and non-academic experiences. Learners have access and choice in most academic and non-academic 
opportunities available according to grade levels or through expected sequencing of courses. Learners rarely 
encounter barriers when accessing academic and non-academic experiences most suited to their individual 
needs and well-being. Learners are challenged and supported to strive towards individual achievement and 
self-efficacy. 24
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2 

2 - Professional staff members give consideration to varying learner needs and well-being when developing 
and providing academic and non-academic experiences. Learners have access to some variety in academic 
and non-academic opportunities available according to grade levels or through expected sequencing of 
courses. Learners may encounter barriers when accessing some academic and non-academic experiences 
most suited to their individual needs and well-being. Learners are sometimes challenged and supported to 
strive towards individual achievement and self-efficacy. 

1 

1 - Professional staff members give little or no consideration to individual learner needs and well-being when 
developing and providing academic and non-academic experiences. Academic and non-academic 
opportunities are limited and standardized according to grade levels or a predetermined sequencing of 
courses. Learners frequently encounter a variety of barriers when accessing academic and non-academic 
offerings that would be well suited to their individual needs and well-being. Learners are rarely challenged to 
strive towards individual achievement and self-efficacy. 

 
Standard 18 

 
Learners are immersed in an environment that fosters lifelong skills including creativity, 
curiosity, risk taking, collaboration, and design thinking.  

Network Average: 2.9 
 

LEVEL DESCRIPTION 

4 
4 - Conditions across all aspects of the institution promote learners’ lifelong skills. Learners engage in ongoing 
experiences that develop the non-academic skills important for their next steps in learning and for future 
success. A formal structure ensures that learning experiences collectively build skills in creativity, curiosity, risk 
taking, collaboration, and design thinking. 

3 
3 - Conditions within most aspects of the institution promote learners’ lifelong skills. Learners engage in 
experiences that develop the non-academic skills important for their next steps in learning and for future 
success. Collectively, the learning experiences build skills in creativity, curiosity, risk taking, collaboration, and 
design thinking. 

2 
2 - Conditions within some aspects of the institution promote learners’ lifelong skills. Learners engage in some 
experiences that develop non-academic skills important for their next steps in learning and for future success. 
Some learning experiences build skills in creativity, curiosity, risk taking, collaboration, and design thinking. 

1 
1 - Learners engage in environments that focus primarily on academic learning objectives only. Little or no 
emphasis is placed on non-academic skills important for next steps in learning and for future success. 
Learning experiences rarely build skills in creativity, curiosity, risk taking, collaboration, or design thinking. 
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Standard 19 
 

Learners are immersed in an environment that promotes and respects student voice and 
responsibility for their learning.  

Network Average: 2.6 
 

LEVEL DESCRIPTION 

4 
4 - Conditions across all aspects of the institution promote learners’ active discovery and expression of their 
needs and interests. Learners give input into the instructional and learning activities they pursue and the 
methods in which they learn. Learners consistently identify their learning targets and monitor their progress. 

3 
3 - Conditions within most aspects of the institution are learner-centered and promote learners’ active 
discovery and expression of their needs and interests. Learners give input into most of the instructional and 
learning activities available to them. Learners are frequently involved in identifying their learning targets and 
monitoring their progress. 

2 
2 - Conditions within some aspects of the institution are learner-centered and promote learners’ active 
discovery and expression of their needs and interests. Learners have some opportunity for input into the 
instructional and learning activities available to them. Learners are sometimes involved in identifying their 
learning targets and monitoring their progress. 

1 
1 - Learners engage in environments that are heavily instructor-centered. Learners have little or no input into 
the instructional and learning activities available to them. Learners are rarely expected to monitor their learning 
progress. 

 
Standard 20 

 
Learners engage in experiences that promote and develop their self-confidence and love 
of learning.  

Network Average: 2.9 
 

LEVEL DESCRIPTION 

4 
4 - Learners consistently pursue challenging opportunities that may not always result in success, knowing that 
they will be supported when needed. Learners readily and consistently show motivation, curiosity, and 
excitement about their learning. 

3 3 - Most learners pursue opportunities that may not always result in success, knowing they will be supported. 
Most learners show motivation, curiosity, and excitement about their learning. 

2 2 - Some learners pursue opportunities that may not always result in success, but only with significant, 
individual support. Some learners show motivation, curiosity, and excitement about their learning. 

1 1 - Most learners primarily pursue opportunities they believe to be risk-free or heavily guaranteed to be 
successful. Most learners show little motivation, curiosity, or excitement about their learning. 
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Standard 21 
 

Instruction is characterized by high expectations and learner-centered practices. 
 

Network Average: 2.8 
 

LEVEL DESCRIPTION 

4 
4 - Learners engage in instructional activities, experiences, and interactions based on their individual needs 
and interests. Professional staff members consistently deliver instruction designed for learners to reach their 
potential. 

3 
3 - Most learners engage in instructional activities, experiences, and interactions based on their individual 
needs and interests. Professional staff members routinely deliver instruction designed for learners to reach 
their potential. 

2 
2 - Learners engage in instructional activities, experiences, and interactions based on needs and interests 
typical of most students. Professional staff members infrequently deliver instruction designed for learners to 
reach their potential. 

1 
1 - Instructional activities are primarily designed around curriculum objectives with little or no focus on learner 
needs and interests. Professional staff members rarely deliver instruction designed for learners to reach their 
individual potential. 

 
Standard 22 

 
Instruction is monitored and adjusted to advance and deepen individual learners’ 
knowledge and understanding of the curriculum.  

Network Average: 2.7 
 

LEVEL DESCRIPTION 

4 
4 - Professional staff members consistently monitor and adjust instruction based on each learner’s response to 
instruction and achievement of desired learning targets. Professional staff members use a formal, systematic 
process for analyzing trend and current data to deepen each learner’s understanding of content at increasing 
levels of complexity. 

3 
3 - Professional staff members regularly monitor and adjust instruction based on each learner’s response to 
instruction and achievement of desired learning targets. Professional staff members routinely analyze trend 
and current data to deepen each learner’s understanding of content. 

2 
2 - Professional staff members sometimes monitor and adjust instruction based on each learner’s achievement 
of desired learning targets. Professional staff members sometimes analyze data to deepen each learner’s 
understanding of content. 

1 1 - Professional staff members rarely monitor and adjust instruction. Professional staff members rarely analyze 
data to deepen each learner’s understanding of content. 
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Standard 23 
 

Professional staff members integrate digital resources that deepen and advance learners’ 
engagement with instruction and stimulate their curiosity.  

Network Average: 2.7 
 

LEVEL DESCRIPTION 

4 
4 - Professional staff members seamlessly and deliberately integrate digital resources that add value to the 
learning process and encourage learners’ active engagement in the learning process. Digital resources 
consistently support learners’ pursuit of interests and deepen or extend curriculum topics to stimulate learners’ 
curiosity. 

3 
3 - Professional staff members intentionally select and integrate digital resources that add value to the learning 
process and encourage learners’ active engagement in the learning process. Digital resources routinely 
support learners’ pursuit of interests and deepen or extend curriculum topics to stimulate learners’ curiosity. 

2 
2 - Professional staff members occasionally select and integrate digital resources that add value to the 
learning process or encourage learners’ active engagement in the learning process. Digital resources 
sometimes support learners’ pursuit of interests and deepen or extend curriculum topics to stimulate learners’ 
curiosity. 

1 
1 - Professional staff members select and integrate few or no digital resources or select digital resources that 
rarely add value to the learning process or encourage learners’ active engagement in the learning process. 
Digital resources rarely support learners’ pursuit of interests or deepen or extend curriculum topics to stimulate 
learners’ curiosity. 
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Growth in Learning Standards 

A good institution positively impacts learners throughout their journey of learning. A positive impact on the learner is 
reflected in readiness to engage in and preparedness for the next transition in their learning. Growth in learning is also 
reflected in learners’ ability to meet expectations in knowledge and skill acquisition.  
 
Keys to Growth in Learning 
Growth is evident when  
• Learners possess non-academic skills that ensure readiness to learn 
• Learners' academic achievement reflects preparedness to learn 
• Learners attain knowledge and skills necessary to achieve goals for learning  
 

Standard 24 
 

Leaders use data and input from a variety of sources to make decisions for learners’ and 
staff members’ growth and well-being.  

Network Average: 2.9 
 

LEVEL DESCRIPTION 

4 
4 - Leaders consistently demonstrate skill and insight in considering a variety of information, choosing relevant 
and timely information, and interpreting data. Leaders make intentional decisions by consistently taking into 
account data and additional factors that have an impact on learners and staff members such as institution 
history, recent experiences, and future possibilities. 

3 
3 - Leaders regularly demonstrate skill and insight in considering a variety of information, choosing relevant 
and timely information, and interpreting data. Leaders make decisions by routinely taking into account data 
and additional factors that have an impact on learners and staff members such as institution history, recent 
experiences, and future possibilities. 

2 
2 - Leaders sometimes demonstrate skill and insight in considering and choosing information and interpreting 
data. Leaders make decisions that occasionally take into account data and additional factors that have an 
impact on learners and staff members such as institution history, recent experiences, and future possibilities. 

1 
1 - Leaders rarely demonstrate skill and insight in considering and choosing information and interpreting data. 
Leaders make decisions that rarely take into account data and additional factors that have an impact on 
learners and staff members such as institution history, recent experiences, and future possibilities. 
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Standard 25 
 

Leaders promote action research by professional staff members to improve their practice 
and advance learning.  

Network Average: 2.5 
 

LEVEL DESCRIPTION 

4 

4 - Leaders intentionally create and preserve a culture that invites inquiry, reflection, and dialogue about 
instructional problems and issues relevant to the institution and/or individual learning environments. 
Professional staff members, as a group or as individuals, consistently engage in action research using an 
inquiry-based process that includes identifying instructional areas of improvement, collecting data, and 
reporting results to make informed instructional changes. Leaders provide and engage in learning 
opportunities customized for professional staff members about action research. 

3 

3 - Leaders regularly create and preserve a culture that invites inquiry, reflection, and dialogue about 
instructional problems and issues relevant to the institution and/or individual learning environments. 
Professional staff members, as a group or as individuals, routinely engage in action research using an inquiry-
based process that includes identifying instructional areas of improvement, collecting data, and reporting 
results to make informed instructional changes. Leaders provide and engage in learning opportunities for 
professional staff members to implement action research. 

2 

2 - Leaders occasionally create and preserve a culture that invites inquiry, reflection, and dialogue about 
instructional problems and issues relevant to the institution and/or individual learning environments. 
Professional staff members, as a group or as individuals, sometimes engage in action research using an 
inquiry-based process that includes identifying instructional areas of improvement, collecting data, and 
reporting results to make informed instructional changes. Leaders provide and engage in some learning 
opportunities for professional staff members to implement action research. 

1 
1 - Leaders rarely create a culture that invites inquiry, reflection, and dialogue about instructional problems and 
issues relevant to the institution or learning environments. Professional staff members seldom engage in 
action research to make informed instructional changes. Leaders provide and engage in few or no learning 
opportunities for professional staff members about action research. 

 
Standard 26 

 
Leaders regularly evaluate instructional programs and organizational conditions to 
improve instruction and advance learning.  

Network Average: 2.6 
 

LEVEL DESCRIPTION 

4 
4 - Leaders consistently implement a documented process to determine the effectiveness of the institution’s 
curriculum and instruction, including staffing and resources. Leaders use a formal, systematic process for 
analyzing current and trend data and stakeholder input to make decisions about retaining, changing, or 
replacing programs and practices. 

3 
3 - Leaders routinely implement a documented process to determine the effectiveness of the institution’s 
curriculum and instruction, including staffing and resources. Leaders use analyzed current and trend data and 
stakeholder input to make decisions about retaining, changing, or replacing programs and practices. 

2 
2 - Leaders occasionally implement a process to determine the effectiveness of the institution’s curriculum and 
instruction, including staffing and resources. Leaders sometimes use data and stakeholder input to make 
decisions about retaining, changing, or replacing programs and practices. 
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1 
1 - Leaders rarely implement a process to determine the effectiveness of the institution’s curriculum and 
instruction, including staffing and resources. Leaders seldom use data and stakeholder input to make 
decisions about retaining, changing, or replacing programs and practices. 

 
Standard 27 

 
Learners’ diverse academic and non-academic needs are identified and effectively 
addressed through appropriate interventions.  

Network Average: 2.9 
 

LEVEL DESCRIPTION 

4 
4 - The institution consistently addresses the range of developmental, physical, emotional, and intellectual 
needs to support learners’ ability to learn. Strategies and interventions for these needs are formally and 
systematically planned and implemented based on analyzed information, data, and instructional best practices 
to ensure learners’ success. 

3 
3 - The institution routinely addresses the range of developmental, physical, emotional, and intellectual needs 
to support learners’ ability to learn. Strategies and interventions for these needs are regularly planned and 
implemented based on analyzed information, data, and instructional best practices to ensure learners’ 
success. 

2 
2 - The institution sometimes addresses the range of developmental, physical, emotional, and intellectual 
needs to support learners’ ability to learn. Strategies and interventions for these needs are occasionally 
planned and implemented based on information, data, and instructional best practices to ensure learners’ 
success. 

1 
1 - The institution rarely addresses the range of developmental, physical, emotional, and intellectual needs to 
support learners’ ability to learn. Strategies and interventions for these needs are seldom planned and 
implemented based on information, data, or instructional best practices. 

 
Standard 28 

 
With support, learners pursue individual goals including the acquisition of academic and 
non-academic skills important for their educational futures and careers.  

Network Average: 2.8 
 

LEVEL DESCRIPTION 

4 
4 - Professional staff members consistently engage with learners to help them recognize their talents and 
potential and to identify meaningful, attainable goals that support academic, career, personal, and social skills. 
Learners consistently choose activities and monitor their own progress, demonstrating active ownership of 
their stated goals. 

3 
3 - Professional staff members regularly engage with learners to help them recognize their talents and 
potential and to identify meaningful, attainable goals that support academic, career, personal, and social skills. 
Learners routinely choose activities and monitor their own progress, demonstrating active ownership of their 
stated goals. 

2 
2 - Professional staff members sometimes engage with learners to help them recognize their talents and 
potential and to identify meaningful, attainable goals that support academic, career, personal, and social skills. 
Learners occasionally choose activities and monitor their own progress, demonstrating active ownership of 
their stated goals. 
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1 
1 - Professional staff members rarely engage with learners to help them recognize their talents and potential 
and to identify meaningful, attainable goals that support academic, career, personal, and social skills. Learners 
do not choose activities or monitor their own progress toward goals. 

 
Standard 29 

 
Understanding learners’ needs and interests drives the design, delivery, application, and 
evaluation of professional learning.  

Network Average: 2.6 
 

LEVEL DESCRIPTION 

4 
4 - Professional learning is learner-centered, customized around the needs of individual or groups of 
professional staff members, and focuses on improving pedagogical skills and knowledge to better address 
learners’ needs and interests. A documented process to select, deliver, implement, and evaluate professional 
learning is being fully implemented and monitored for fidelity. 

3 
3 - Professional learning is learner-centered, designed around the principle that professional staff members 
need opportunities to focus on improving pedagogical skills and knowledge to better address learners’ needs 
and interests. A documented process to select, deliver, implement, and evaluate professional learning is being 
fully implemented. 

2 
2 - Professional learning is occasionally learner-centered, designed around the principle that professional staff 
members need opportunities to focus on improving pedagogical skills and knowledge to better address 
learners’ needs and interests. A documented process to select, deliver, implement, and evaluate professional 
learning exists but is not fully implemented. 

1 
1 - Professional learning is rarely learner-centered and may or may not focus on improving pedagogical skills 
and knowledge to better address learners’ needs and interests. A documented process to select, deliver, 
implement, and evaluate professional learning does not exist. 
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Standard 30 
 

Learners’ progress is measured through a balanced system that includes assessment 
both for learning and of learning.  

Network Average: 2.8 
 

LEVEL DESCRIPTION 

4 
4 - Professional staff members and learners collaborate to determine learners’ progress toward and 
achievement of intended learning objectives based on assessment data gathered through formal and informal 
methods. Assessment data are systematically used for ongoing planning, decision making, and modification of 
curriculum and instruction. 

3 
3 - Professional staff members and learners regularly use assessment data gathered through formal and 
informal methods to determine learners’ progress toward and achievement of intended learning objectives. 
Assessment data are routinely used for ongoing planning, decision making, and modification of curriculum and 
instruction. 

2 
2 - Professional staff members occasionally use assessment data gathered through formal and informal 
methods to determine learners’ progress toward and achievement of intended learning objectives. Assessment 
data are sometimes used for ongoing planning, decision making, and modification of curriculum and 
instruction. 

1 
1 - Professional staff members seldom use assessment data to determine learners’ progress toward and 
achievement of intended learning objectives. Assessment data are rarely or inconsistently used for ongoing 
planning, decision making, and modification of curriculum and instruction. 
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Insights from the Review 
 

The evaluators engaged in professional discussions 
and deliberations about the effectiveness of the 
processes, programs, and practices within the 
institution to arrive at the findings of the report. Guided 
by evidence, the evaluators arrived at findings that will 
inform your institution’s continuous improvement 
efforts. The findings are aligned to research-based 
criteria designed to improve student learning and 
organizational effectiveness. 

The findings are organized into narratives around four 
Key Characteristics critical to the success of any 
educational institution: culture of learning, leadership 
for learning, engagement of learning, and growth in 
learning. The narratives also provide the next steps to 
guide your institution’s improvement journey in its 
efforts to improve the quality of educational 
opportunities for all learners. The feedback provided in 
this Accreditation Engagement Review Report will 
assist your institution in reflecting on its current 
improvement efforts and adapting and adjusting your 
plans to continuously strive for improvement. 

Culture of Learning 
 
Leaders engage stakeholders at Corbett High 
School to support the learners’ well-being and the 
institution’s guiding principles, while staff 
embrace collegiality and collaboration to 
strengthen professional practice. In 2020, 
stakeholders revised the vision and value statements. 
Then, leaders and staff revised the institution’s 
mission and value statements for the high school. 
During the leadership presentation, leaders outlined 
the values related to teaching and learning, 
citizenship, inclusiveness, relationships, community, 
and collaboration. Leaders shared that for the past 
five years, students’ well-being has been a center of 
commitment. According to the district’s 2023-2024 
fiscal year approved budget, the governing board is 
committed to increasing “student support in the area 
of mental health by hiring additional mental health 
professionals.” The institution has a school-based 
mental health (SBMH) social worker and counselor. 
Leaders described how the social worker hosts parent 
nights to share the resources available. During the 
leadership presentation, leaders described the 
commitment to social and emotional learning (SEL) 
and described how students are provided with a 
homeroom curriculum and student-driven clubs. 

Students stated that during homeroom, lessons are 
provided related to social interactions and 
interpersonal communications. Leaders and staff are 
urged to continually demonstrate commitment to 
learners’ academic and non-academic needs and 
interests. The team suggests that leaders regularly 
review the stated values to ensure learners’ well-being 
is at the heart of the institution’s guiding principles 
such as mission, purpose, and beliefs. 
 
Leaders described how stakeholders are engaged 
with the institution by providing input on course 
offerings and implementing mental health supports. 
During the interview, teachers described how they 
have provided input into the daily schedule and 
homeroom activities. Additionally, teachers stated that 
when leaders need feedback, they will solicit input. It 
was stated that the high school leadership team 
engages the entire staff in identifying priority areas for 
improvement and in developing a strategy to make a 
difference in that area. In the stakeholder feedback 
analysis, leaders described how the Student 
Investment Account (SIA) survey revealed the need 
for more counselors in 2020. A full-time counselor was 
hired for the 2021-2022 school year. In addition, a 
social worker was hired in the spring of 2023. Leaders 
stated that this provided “twice as much” emotional 
support for students. It was noted that student survey 
results have been analyzed and used to address 
college and career readiness. When concerns were 
noted in this area, leaders assigned a counselor to 
develop homeroom activities to assist students with 
identifying career pathway opportunities. Leaders 
acknowledge that the homeroom curriculum must be 
consistently monitored and adjusted to ensure that 
students feel prepared for college and careers beyond 
high school graduation. Leaders are encouraged to 
establish and sustain conditions that result in support 
and active participation among stakeholders. The 
team urges the institution to continue to choose areas 
of focus based on analyzed data on learners’ needs 
and consistent with guiding principles. 
 
During the teachers’ interview, it was stated that 
before the implementation of the district-directed time 
(DDT), teachers did not have time to collaborate or 
plan together. During the leadership presentation, the 
leaders described how teachers were overwhelmed 
and did not have time to meet until DDT was 
implemented this school year. Leaders cited that 
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teachers have more time for collaboration and class 
preparation time. During interviews, it was stated that 
the quality of education has increased with the 
implementation of DDT. It was noted that the time also 
allows for teachers to observe other teachers and time 
for teachers to develop curriculum maps with common 
assessments. When new teachers are hired, support 
is provided through a partnership with Multnomah 
Clackamas Regional Educator Network (MCREN). 
Additionally, teachers are assigned a peer coach 
within the building, and support is provided by the 
school culture Teacher on Special Assignment 
(TOSA). The team suggests that leaders and staff 
continue documenting practices that cultivate and set 
expectations for collegiality and collaboration. Leaders 
are urged to routinely monitor and support 
opportunities for staff to review information, identify 
common problems, and implement solutions on behalf 
of learners. The team also suggests that leaders 
create avenues for teachers to receive personalized 
mentoring and coaching from leaders and peers. 
 
Leadership for Learning 
 
The leaders have developed priorities and a plan 
of action; however, it was not evident that 
stakeholders are engaged in a formal, continuous 
improvement planning process. In the narrative, 
leaders described how the district developed a school 
improvement plan called the Integrated Guidance (IG) 
application during the 2022-2023 school year. It was 
cited that this application is required by the Oregon 
Department of Education (ODE). The plan focuses on 
how the district will prioritize needs and use state and 
federal funding to address the district and school-level 
needs. Based on a review of the plan, the team noted 
that leaders desire to enhance five key areas: 
students’ sense of belonging, academic challenge and 
data-driven instruction, community engagement and 
partnerships, college and career readiness, and 
emotional safety for students. During interviews, 
leaders acknowledged that developing a specific 
improvement plan for the institution is an area for 
improvement. It was stated by the leaders that 
teachers can describe building-level priorities, such as 
developing common curriculum maps and designing 
common assessments. During the parents’ interview, 
parents were not familiar with any of the institution’s 
improvement efforts. Leaders are encouraged to 
consistently engage stakeholders in developing, 
communicating, implementing, and adjusting the 
continuous improvement process. The team suggests 
leaders and staff design a continuous improvement 

plan specific to the school that is based on analyzed 
trends and current data about learners’ academic and 
non-academic needs. 
 
According to the district’s Professional Growth and 
Evaluation Handbook for Teachers, the district’s 
evaluation system includes “multiple measures to 
evaluate teacher performance and effectiveness.” In 
addition to the handbook, the team was provided with 
an explanation of the evaluation and supervision 
process. During interviews, the teacher evaluation 
instrument was described as “clunky” and “needs to 
be refined.” It was cited that the instrument is a 
variation of the Danielson Framework and dates to 
around 2014. Leaders acknowledged that any 
modifications of the evaluation process would require 
cooperation with the union. During the leadership 
presentation, leaders noted that the evaluation model 
is limited in its ability to improve teaching and 
learning. The leaders cited that the district has been 
intentional in retaining educators. In the narrative, it 
was stated, “The culture of Corbett High School is 
highly dependent upon the quality of our staff.” 
According to the institution’s 2022-2023 ODE At-A-
Glance Profile, the average teacher retention rate for 
the past three years is 93%. Eighty six percent of the 
licensed teachers have more than three years of 
experience. Leaders are encouraged to implement 
and monitor documented practices and procedures for 
supervision and evaluation that improve professional 
staff members’ performance to optimize learning. 
 
During interviews, leaders described the desire to 
continue to develop priority standards, unit plans, and 
common assessments. It was stated that each 
department is at different levels of implementation in 
developing these components. In the narrative, 
leaders and staff stated that curriculum and instruction 
alignment is an area of growth for the school. During 
the leadership presentation, leaders described how 
the high school needs to continue to align the 
curriculum with assessments that are aligned with 
priority standards. Leaders acknowledge staff should 
routinely use data to monitor the learners’ needs. The 
team suggests leaders and staff systematically 
implement, review, and adjust curriculum and 
instruction based on recognized and evidence-based 
standards. 
 
Engagement of Learning 
 
Instruction is characterized by high expectations 
and the monitoring of instruction is in the infancy 35
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stage; however, it was not evident that learners 
are provided enough career and technical 
education opportunities. During the leadership 
presentation, leaders described how the institution 
believes in an “AP [Advanced Placement] for all” 
culture. Leaders noted that students are required to 
earn 28 credits for a standard diploma. According to 
the 2023-2024 Course Catalog, students must earn 
one career and technical education (CTE) credit to 
graduate, starting with the Class of 2026. Starting with 
the Class of 2027, students are required to complete a 
half-credit of financial literacy and a half-credit of 
career explorations. The team reviewed the course 
catalog, and it was evident that there are no 
prerequisites to most courses. According to the 
district’s 2023-2024 Student and Parent Handbook, 
students taking an AP-designated course are required 
to take the corresponding AP assessment. The 
handbook outlines the process for completing the co-
seating model for AP courses. In addition to 
completing four AP courses and the corresponding 
assessment, students must develop an education plan 
and build an education profile. To graduate from high 
school, the handbook states, “Students must be 
admitted to college, the military, or some other 
certificated post-secondary program as described in 
board policy.” According to the Executive Summary 
and IG application, leaders desire to develop a 
program of study for the materials and manufacturing 
program. It was cited that the program of study has 
been financially supported by a large CTE 
Revitalization grant from ODE that paid for a 
classroom remodel as well as over $75,000 in 
equipment. According to the district’s 2023-2024 fiscal 
year approved budget, the governing board is 
committed to increasing student offerings in CTE. 
Within the budget narrative, leaders stated that they 
will continue to provide a well-rounded instructional 
program for students, part of which includes an 
opportunity for all students to have access to Advance 
Placement (AP) and Career and Technical Education 
(CTE) courses. It was evident that the governing 
board and leaders are committed to student success. 
During interviews, leaders described the AP for all 
philosophy. Leaders stated that all students are 
exposed, but there are different things for different 
students. During the parents’ interview, it was noted 
by a parent that the school does well with AP 
students; however, a focus needs to be given to the 
trades. This comment was echoed by a couple of the 
parents. However, parents did note that the aging 
conditions of the facilities are a hindrance to 
expanding the school’s career and technical education 

programs. Although most learners engage in 
instructional activities, experiences, and interactions, 
leaders are encouraged to focus on creating 
personalized pathways and learner-centered practices 
that will allow learners to reach their potential. 
 
The leadership presentation shared the need to 
develop a formal, systematic process for analyzing 
assessment data aligned to course maps and learning 
targets. Leaders stated that staff consistently monitors 
and adjusts instruction based on student achievement 
using rubrics, formative assessments, and classroom 
observations. Through a partnership with an 
educational consulting firm, leaders have started a 
three-year continuous improvement journey to lead to 
a systemic approach to analyzing assessment data to 
adjust instruction for achievement of desired learning 
outcomes. With the start of this school year’s journey, 
the focus has been placed on the following topics: 
understanding the need for a guaranteed and viable 
curriculum, prioritizing standards, cultivating teacher 
clarity, and understanding the power of learning 
targets. The team suggests that leaders and staff 
consistently monitor and adjust instruction based on 
each learner’s response to instruction and 
achievement of desired learning targets. 
 
Growth in Learning 
 
Leaders and staff are engaged in a continuous 
improvement process to formalize professional 
learning, design a scope and sequence, and 
design common assessments; however, it was not 
evident that leaders promote action research and 
evaluate instructional programs to improve 
instruction. Leaders described how navigating the 
COVID-19 pandemic has prohibited the school from 
creating a culture of action research. Instead, leaders 
have been reactionary in working to improve the 
culture that invites inquiry, reflection, and dialogue 
about instructional problems and issues related to the 
learning environment. During the summer of 2023, 
leaders identified the need for designing a standards-
based aligned curriculum and focus on instruction. In 
the narrative, leaders stated that community input has 
resulted in developing more CTE courses and allowed 
for more choices in AP options to engage in the co-
seated model. Leaders stated that a major focus on 
professional development will allow teachers to 
develop a scope and sequence and assessments. 
The development of new, district-directed time was a 
result of teachers not being provided enough time to 
collaborate and plan. Leaders stated that next steps 36
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will include a systemic process for evaluating 
programs and instruction. The team suggests leaders 
intentionally create and preserve a culture that invites 
inquiry, reflection, and dialogue about instructional 
problems and issues. Leaders are encouraged to 
implement a documented process to determine the 
effectiveness of the institution’s curriculum and 
instruction, including staffing and resources. 
 
During the leadership presentation, leaders cited that 
the district has funded personalized professional 
learning and almost all teachers have participated in 
some type of professional learning during the past five 
years. According to the Fall 2023 Panorama Staff 
Survey, only 14% of staff stated the available 
professional learning opportunities are extremely or 
quite valuable. Leaders stated the need for a 
systematic, proactive professional learning plan that 
will support educators in action research to improve 
practice. Leaders acknowledge this is an area of 
growth, specifically when it comes to customizing 
professional development to better address learner 
needs through a documented process to select, 
implement, and evaluate professional learning. 
Leaders are encouraged to design professional 
learning that is learner-centered and designed around 
the principles that professional staff needs 
opportunities to focus on improving pedagogical skills. 
 
It was noted that staff regularly use formative and 
summative assessments. Staff provided a sampling of 
formative and summative assessments. According to 
the student performance analysis, results are 
gathered and analyzed for the following data sources: 
graduation rate, grade nine on track, incomplete 
recovery, college access, college credit, state 
assessment scores, AP scores, and SAT. As an AP-
focused school, teachers heavily rely on the AP 
instructional score reports to make instructional 
decisions. It was cited that staff annually utilize the 
data to modify curriculum and instructional practice. 
During the leadership presentation, leaders cited the 
need to develop common assessments. Leaders 
described the need to collect and analyze student 
performance data to inform instruction. The team 
urges leaders to engage staff members and learners 
in utilizing assessment data gathered through formal 
and informal methods to optimize learning. Leaders 
are encouraged to ensure that assessment data are 
systematically used for ongoing planning, decision-
making, and modification of curriculum and 
instruction.  
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Summary of Findings 
The review process focused on establishing evidence of effective practice and performance of the institution in relation 
to the accreditation standards. 

 

Areas for Improvement 
 
Using the information collected and reviewed, the evaluator identified the following Areas for Improvement that will help 
the institution improve. The Areas for Improvement will be revisited when the institution conducts Cognia's Progress 
Report. 

 

1 Institute a continuous improvement plan with stakeholders to improve student learning. 
   

 Standard 7      

RATIONALE 
When leaders and staff engage stakeholders in the development of the continuous improvement plan and 
periodically update stakeholders on the plan, then leaders and staff will be empowered to analyze data to 
advance identified priorities. 

 

2 Implement documented procedures for supervising and evaluating professional staff members to 
strengthen professional practice.  
   

 Standard 10      Standard 13      

RATIONALE 
When leaders intentionally implement and monitor documented practices and procedures for supervision 
and evaluation, then staff members’ performance will improve.  

 

3 Implement the district’s guaranteed and viable curriculum initiative to allow staff to make data-driven 
decisions. 
   

 Standard 12      Standard 22      Standard 30      

RATIONALE 
When the leaders fully engage in the district’s guaranteed and viable curriculum initiative, then staff will be 
able to implement, review, and adjust curriculum and instruction to address the desired learning targets. 

 

4 Implement action research and program evaluation to examine the institution's instructional practices. 
   

 Standard 25      Standard 26      

RATIONALE 
If leaders and staff inquire, reflect, dialogue, and evaluate instructional programs, then leaders and staff 
will make more informed instructional changes. 
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Accreditation Status and Index of Education Quality® 
  Cognia will review the results of the Accreditation Engagement Review to make a final determination concerning the                           
  accreditation status of your institution based on these findings. Cognia provides the Index of Education Quality (IEQ) as a  
  holistic measure of overall performance.  
 

Your Institution’s IEQ SCORE DESCRIPTION 

303 
Cognia’s IEQ Network Average: 253 

Below 220 An IEQ score below 220 indicates that the institution has 
several Areas for Improvement and should focus their 
improvement efforts on those areas and the related Standards 
and/or Assurances. The institution will be required to present 
evidence of improvement to Cognia within one year through a 
Progress Monitoring Review. Additional Progress Reports may 
be required if satisfactory improvement is not achieved. 

 
220 - 300 An IEQ in the range of 220-300 suggests the institution has 

some Areas for Improvement and may include one or more 
Noteworthy Practices. Institutions must address the Areas for 
Improvement and provide evidence of actions taken and results 
to Cognia in a required Progress Report due three years 
following the review. Additional progress monitoring may be 
required if satisfactory improvement is not achieved. 

 
Above 300 An IEQ above 300 indicates the institution meets Cognia’s 

expectations for accreditation that include one or more Areas 
for Improvement and may include one or more Noteworthy 
Practices. Institutions must address the Areas for Improvement 
and provide evidence of actions taken and results to Cognia in 
a required Progress Report due three years following the 
review. Additional progress monitoring may be required if 
satisfactory progress is not achieved. 

 

Your Next Steps 
 

Accreditation is a continuous improvement process. The Engagement Review provides independent, objective guidance 
in relation to the Performance Standards and the institution’s improvement journey. Upon receiving the Accreditation 
Engagement Review Report, the institution is expected to implement the following steps: 

 

● Review and share the findings in this report with stakeholders. 
● Use the findings from the report to guide and strengthen your institution's improvement efforts. 
● Celebrate the successes noted in the report. 
● Continue the improvement journey. 
● Report to Cognia on your progress toward improvement. 
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Evaluator Roster 
The Engagement Review is conducted by professionals with varied backgrounds and professional experiences. All 
evaluators complete Cognia training and eleot certification to ensure knowledge and understanding of the Cognia tools 
and processes. The following professional(s) served on the Engagement Review: 

 

 EVALUATOR NAME BRIEF BIOGRAPHY 

 

Travis Nesmith 

Lead Evaluator 

Travis Nesmith is the assistant superintendent of curriculum and 
technology for the Effingham County School System in southeast 
Georgia. He began his career as a high school business teacher 
and his extensive experience includes serving as a technology 
specialist, professional learning coordinator, system testing 
coordinator, instructional supervisor, director of high school 
Effingham programs, and career, technical, and agriculture 
education coordinator. He received his B.S., M.Ed., and Ed.S. 
degrees from Georgia Southern University. Mr. Nesmith has 
conducted candidacy reviews and served on and led several 
engagement and STEM reviews for Cognia. 

Lynn McCann 
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         PreACT

Alana Wilburn 32
Ellen Horton 28

George Belesiotis 27

Shout Outs to our Top 3 Testers 52



                     

         Curriculum
Looking Ahead…

➢ Review Math materials next year; update resources
➢ Grade School/CAPS Health materials  (K-6)
➢ Spring ‘25 : Review materials for Science adoption (F’25) 

➢ SY 2025-26 Implementation of Ethnic Studies standards 
in Social Sciences
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     Curriculum
Online resources:

➢ Continue using Discovery Education and CommonLit

➢ Reevaluate other online resources to be sure funding is being 
handled equitably between all departments and at all grade 
levels
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School Improvement
The Integrated Guidance document will need to be updated 
beginning in the fall. It will not be a rewrite of the document, 
but a revisiting of key points to be sure we are still on the 
trajectory we set forth. The MESD will assist heavily in this 
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Every Student belongs 
CSD Board 

Presentation
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Every Student 
Belongs

Oregon Administrative Rule
581-022-2321

Educational Components
● Address the history and impact of 

hate;
● Advance the safety and healing of 

those impacted by bias and hate;
● Promote accountability and 

transformation for people who cause 
harm as well as transformation of the 
conditions that perpetuated the 
harm.

Public schools 
Free from discrimination or 

harassment based on 
perceived race, color, religion, 

gender identity, sexual 
orientation, disability or 

national origin. 
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Our 
Process

Student input
Weekly meetings, lunch 

and after school

Staff Input
Staff meetings, 

School Culture Team
Cabinet 

Meetings

District Input59



Our Goals

Goal 1
To ensure that Corbett High School is 
implementing with fidelity school board 
policies that support the “Every Student 
Belongs” Oregon law.

Goal 2
To ensure that Corbett 
High School staff and 
students feel confident in 
interrupting discrimination 
and harassment.

60



● 27 reports since December; 13 by 
students, 14 reported to adult.

● 8 resulted in suspension.
● 19 did not either meet the 

threshold of discrimination. (no 
confirmation, not actually 
discriminatory)

● Conversation with students has 
felt positive and educational, both 
for perpetrators and reporters.

● “Feels like admin cares”

Report on the Reporting 
Process
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● Progressive Discipline 
● Peer Mediation Plan - still 

TBD

Consequences

Offense Consequences

Allegation that doesn’t meet threshold 
of harassment

Parent Notification, Student Conference

First offense ● Parent Notification
● 1.5 day suspension
● Re-entry meeting
● Counseling
● Restoration

Second offense

Severe first offense

● Parent Notification
● 4 day suspension
● Re-entry meeting
● Counseling
● Restoration

*Future Development - Option to go through peer 
mediation to reduce suspension.

Third offense ● Parent Notification
● Two week suspension
● Re-entry meeting
● Counseling
● Restoration

*Future Development - Option to go through peer 
mediation to reduce suspension.

Fourth offense ● Parent Notification
● Online school
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School Culture Team
● Dr. Shelia Morgan-Osborne - Curriculum Director
● Becca Hart - Culture TOSA
● Erica Boykins - HS Social Worker
● Sara  Pekny - HS Counselor

Homeroom Lessons Implemented
● State Standards-based lessons
● Identity, Intent vs. Impact, Implicit and Explicit 

Bias, Microaggressions
● “Feels like Corbett is trying to make a difference”
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● Scope and Sequence for 24-25 Homeroom Curriculum
● Peer Mediation program identified, developed, and implemented.
● Student survey - post interviews with reporters and the reported.

Next Steps

tHANK YOU FOR YOUR SUPPORT
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2023-2024

Corbett High School
Accreditation Leadership 

Presentation

School Board 
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● Cognia - every 5 years
● 6 month process
● 20 teachers participated in 

self-analysis of our school.
● Data analyzed: test scores, 

discipline, handbooks, meeting 
agendas, survey data, classroom 
observations, etc.

● Cognia - group interviews of 
teachers, parents, and students. 

Accreditation Process
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Cognia’s rating of our self-Analysis

4.0 4.0
Student Performance

Graduation Rates, 
Assessment Data, 

4.0
Stakeholder Feedback 

Survey Data Highlights, 
Summary of Input

04

Learning Environment 
ELEOT classroom 

observation summary; 
Theories of Action

05 06
Cognia Network averages range between 3.0 - 3.1 on a scale of 1-4

● The institution has made an accurate appraisal of the quality of their data sources 
using the Evaluative Criteria.

● The institution has analyzed and synthesized information.
● The institution has identified areas of noteworthy achievement and areas in need 

of improvement.  
● The institution has interpreted findings, prioritized themes, and developed 

theories of action. 
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Self-Ratings:
● 3’s for Standards 1-6, more detail in the report

Cognia’s Insight:
● Leaders engage stakeholders at Corbett High 

School to support the learners’ well-being and the 
institution’s guiding principles, while staff embrace 
collegiality and collaboration to strengthen 
professional practice. 

Culture of Learning
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Self-Ratings:
● 2’s for Standards 7, 12
● 3’s for Standards 8-10, 13-15
● 4 for Standard 11

Cognia’s Insight
● The leaders have developed priorities and a plan of 

action; however, it was not evident that stakeholders 
are engaged in a formal, continuous improvement 
planning process. 

Leadership For Learning
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Self-Ratings:
● 3’s for Standards 16-21, 23
● 2 for Standard 22

Cognia’s Insight
● Instruction is characterized by high expectations 

and the monitoring of instruction is in the 
infancy stage; however, it was not evident that 
learners are provided enough career and 
technical education opportunities. 

Engagement of Learning
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Growth in Learning
Self-Ratings:

● 3’s for Standards 24, 27, 28, 30
● 2’s for Standard 25, 26, 29

Cognia Insight
● Leaders and staff are engaged in a continuous 

improvement process to formalize professional 
learning, design a scope and sequence, and design 
common assessments; however, it was not evident that 
leaders promote action research and evaluate 
instructional programs to improve instruction.
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1. Institute a continuous improvement plan with stakeholders to improve 
student learning. 

2. Implement documented procedures for supervising and evaluating 
professional staff members to strengthen professional practice.  

3. Implement the district’s guaranteed and viable curriculum initiative to 
allow staff to make data-driven decisions. 

4. Implement action research and program evaluation to examine the 
institution's instructional practices. 

Cognia’s Summary of Findings
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Above 300

An IEQ above 300 indicates the institution 
meets Cognia’s expectations for 
accreditation that include one or more 
Areas for Improvement and may include 
one or more Noteworthy Practices. 
Institutions must address the Areas for 
Improvement and provide evidence of 
actions taken and results to Cognia in a 
required Progress Report due three years 
following the review. 

Only two schools in Oregon earned above 
300 during this reporting period.

Accreditation Status and Index of 
Education Quality:

303 73



CREDITS: This presentation template 
was created by Slidesgo, including 

icons by Flaticon, and infographics & 
images by Freepik. 

Thanks
For more information, see 

the full report in your 
board packet.  
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Application to Attend
Corbett Charter School 

April 17, 2024
Cassie Duprey and Michelle Dawkins
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Admission for Non-Residents:
● Charter schools are a school of choice
● CSD residents do not need to apply
● Students outside may apply, if space is available
● Spaced is deterred by specific number of grades, class size, and/or 

overall enrollment  
● A public charter school may not limit enrollment based on race, 

religion, sex, sexual orientation, ethnicity, national origin, disability, the 
terms of an individualized education program, income level, 
proficiency in the English language, or athletic ability

Application to Attend Corbett Charter School 
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Enrollment Eligibility:
● During the current school year, students who do not attend the 

school district for more than ten consecutive days will be considered 
unenrolled and forfeit their enrollment.

● During the current school year, students who enroll in a different 
school district will be considered unenrolled and forfeit their 
enrollment. 

● Students who live outside of the Corbett School District boundaries 
and are no longer enrolled must reapply for enrollment. 

Application to Attend Corbett Charter School 
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Priority will be given to:
● Students who have siblings enrolled in the Corbett Charter 

School.
● Students who have been enrolled in the district pre-kindergarten 

program in the prior school year.
● Students enrolled/attending in Corbett Charter School on the last 

day of the school year are automatically enrolled for the following 
school year.

Application to Attend Corbett Charter School 
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Application Process to Attend:

1. The application process will be posted

2. Begins January 15 of each school year 

3. The initial application window will close on March 30. 
Applicants will be randomly sorted on April 1. 

4. Any applications received after March 30 will be placed on the 
late application list in chronological order. 

Application to Attend Corbett Charter School 

79



cor

Application Process to Attend Continued:

5. CSD will approve recommended enrollment numbers for each grade 
level at the April school board meeting.

6. Students will be accepted based on their placement number and 
grade-level availability for the following school year. 

7. Notification of selection status will be sent by May 1. The email will 
contain a link to an online form to accept or decline the invitation. 

 

Application to Attend Corbett Charter School 
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Application Process to Attend Continued:

8. Students have four calendar days to accept or decline the invitation.  

9. Enrollment will continue through the Friday after Labor Day. Additional   
spaces will be filled by late applicants in the order in which they applied. 

10. Applicants not invited to attend will remain on the waiting list through the 
Friday after Labor Day. 

11. All applicants that are not invited to attend the current school year must 
reapply to attend for the following school year.

Application to Attend Corbett Charter School 
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Application to Attend Corbett Charter School 

201 applicants by March 30 priority deadline
● Most requested: 54 kinder, 34 sixth, 21 ninth

Total target enrollment: 1077
● 89 spots open for 24-25 (mostly kinder and sixth grade)

88 students invited on April 9
● 76% accepted invitation to attend
● 25 students (37%) invited were siblings of current Corbett students; all 

siblings invited accepted invitation

82



Questions…

Application to Attend Corbett Charter School 
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Corbett School District 
Financial Report to the Board of Directors 

Wednesday, April 17, 2024 

This report includes expenses and revenue recorded through March 31, 2024. Additional expenses and revenue may 
be recorded as the bank reconciliation process is completed. P-card expenditures routinely experience a 30-day 
delay between the time expenses are incurred and when they show on the district’s books.  
 
There is a new All Funds report included the packet, as requested at the March meeting. 
 
Tonight the Board will be asked to approve a transfer resolution to make adjustments between 
funding categories to accommodate current year activity for the School Based Mental Health 
grant lease, and a resolution to revise the Adopted budget to reflect actual beginning fund 
balances. The transfer resolution is required because of a change in the way leases are reported in 
the financial statements. The beginning fund balance resolution allows us to more accurately 
reflect available resources in the revised budget. 
 
Thank you, 
Cindy Duley, Business Manager 
cduley@corbett.k12.or.us 

 

Board Financial Reports Guide: 

Summary of Budget and Actual Expenditures by Fund and Major Function 

Shows the year-to-date expenditures compared to the legally appropriated budget. Actual 
expenditures cannot exceed appropriation. 

Year-to-Year Fund Statements 

Shows the current year-to-date revenues and expenditures compared to the same time last 
year for the following funds: 

 01 General Fund 
 02 Food Services Fund 
 03 Federal Funds 
 04 Student Investment Account 
 08 FF&C Loan 
 09 GO Bond 2021 
 10 OSCIM Grant 
 11 GO Bond Debt Service 
 20 Energy Projects 
 All Funds (Note: All funds other than the general fund are restricted.) 

Year-to-Year General Fund Revenues and Expenditures by Month 

Shows prior year and current year-to-date revenues and expenditures in more detail, by major 
category and month, for the General Fund. 
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Current Budget vs Actual Total Expenses Current Mar 31 2024 Mar 31 2024
Budget YTD Actuals Balance

Fund: 01 General Fund
1000 Instruction 8,459,144           5,374,283         3,084,861         
2000 Support Services 5,480,001           4,593,236         886,765            
3000 Enterprise & Community Services 173,663              8,981                164,682            
5100 Debt Service 253,182              162,050            91,132              
6000 Contingencies 290,842              -                       290,842            
Fund: 01 General Fund Total 14,656,832         10,176,495       4,480,337         

Fund: 02 Food Services Fund
3000 Enterprise & Community Services 428,710              241,547            187,163            
Fund: 02 Food Services Fund Total 428,710              241,547            187,163            

Fund: 03 Federal Funds
1000 Instruction 276,486              391,636            (115,150)          
2000 Support Services 911,211              462,280            448,931            
5100 Debt Service -                         81,675              (81,675)            
Fund: 03 Federal Funds Total 1,187,697           935,591            252,106            

Fund: 04 Student Investment Account
1000 Instruction 606,327              457,735            148,592            
2000 Support Services 210,185              216,951            (6,766)              
Fund: 04 Student Investment Account Total 816,512              674,686            141,826            

Fund: 06 Student Body Trust Fund
1000 Instruction 300,000              -                       300,000            
Fund: 06 Student Body Trust Fund Total 300,000              -                       300,000            

Fund: 08 Full Faith & Credit Loan
4000 Facilities Acquisition/Construction 2,355,000           2,233,285         121,715            
5100 Debt Service 150,000              -                       150,000            
Fund: 08 Full Faith & Credit Loan Total 2,505,000           2,233,285         271,715            

Fund: 09 GO Bond 2021
2000 Support Services 54,335                803,250            (748,915)          
4000 Facilities Acquisition/Construction 964,665              177,149            787,516            
Fund: 09 GO Bond 2021 Total 1,019,000           998,978            20,022              

Fund: 10 Bond Matching Grant
4000 Facilities Acquisition/Construction 4,000,000           614,081            3,385,919         
Fund: 10 Bond Matching Grant Total 4,000,000           614,081            3,385,919         

Fund: 11 Debt Service Fund
5100 Debt Service 411,952              27,922              384,030            
5200 Transfers Out 30,000                -                       30,000              
Fund: 11 Debt Service Fund Total 441,952              27,922              414,030            

Fund: 20 Energy Projects Fund
4000 Facilities Acquisition/Construction 20,000                -                       20,000              
Fund: 20 Energy Projects Fund Total 20,000                -                       20,000              

Grand Total - All Funds 25,375,703         15,902,585       9,473,118         

  

Corbett School District 39
Monthly Financial Report

As of March 31, 2024

Summary of Budget and Actual Expenditures by Fund and Major Function
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Mar 31 2023 Actuals Budget Actual Mar 31 2024 Budgeted

Revenues
Property Taxes 2,047,379    1,983,946      97% 2,178,344    2,126,464     1,991,893      91%
State School Fund 10,065,153  5,709,764      57% 10,551,633  11,068,273   8,704,184      82%
Local Sources 451,970       287,291         64% 440,400       871,222        682,412         155%
Intermediate Sources 201,787       958                0% 201,200       423,269        861                0%
State Sources 990,651       820,053         83% 712,328       880,508        415,603         58%
Federal Sources 77,471         25,315           33% 49,172         66,539          66,539           135%
Total Revenues 13,834,411  8,827,327      64% 14,133,077  15,436,275   11,861,492    84%

Expenditures
Salaries 7,185,099    5,101,522      71% 7,396,526    7,206,937     4,977,393      67%
Associated Payroll 4,496,958    2,979,683      66% 4,396,579    4,147,518     2,921,922      66%
Purchased Services 1,696,210    942,054         56% 1,090,187    1,971,782     1,241,964      114%
Supplies & Materials 648,896       421,123         65% 747,647       1,020,371     476,509         64%
Capital Outlay 65,080         26,277           40% 171,000       46,347          46,347           27%
Debt Service 253,297       122,553         48% 253,182       260,621        162,050         64%
Other Objects 305,807       297,218         97% 310,869       344,911        350,310         113%
Contingency -                   -                     290,842       -                    -                    
Total Expenditures 14,651,346  9,890,431      68% 14,656,832  14,998,487   10,176,495    69%

Other Sources (Uses)
Other Sources -                   -                     171,000       -                    -                    
Transfer In -                   -                     30,000         30,000          -                    0%
Transfer Out (53,340)        -                     0% -                   (30,541)         -                    0%
Total Other Sources (Uses) (53,340)        -                     0% 201,000       (541)              -                    0%

Change in Fund Balance (870,276)      (1,063,103)     (322,755)      437,247        1,684,996      

Fund Balance - Beginning 1,305,723    1,305,723      1,065,086    435,447        435,447         

Fund Balance - Ending 435,447       242,620         742,331       872,694        2,120,444      

YTD Revenues FY 2022-23 FY 2023-24 Variance % Change
Property Taxes 1,983,946    1,991,893     7,947             0%
State School Fund 5,709,764    8,704,184     2,994,420      52%
Local Sources 287,291       682,412        395,121         138%
Intermediate Sources 958              861               (97)                -10%
State Sources 820,053       415,603        (404,450)       -49%
Federal Sources 25,315         66,539          41,224           163%

Total Revenues 8,827,327    11,861,492   3,034,165      34%

YTD Expenditures FY 2022-23 FY 2023-24 Variance % Change
Salaries 5,101,522    4,977,393     (124,129)       -2%
Associated Payroll 2,979,683    2,921,922     (57,760)         -2%
Purchased Services 942,054       1,241,964     299,909         32%
Supplies & Materials 421,123       476,509        55,385           13%
Capital Outlay 26,277         46,347          20,071           76%
Debt Service 122,553       162,050        39,497           32%
Other Objects 297,218       350,310        53,091           18%

Total Expenditures 9,890,431    10,176,495   286,065         3%

Corbett School District No. 39
Board Financial Report
Fund 01: General Fund

Fiscal Year 2022-2023 Fiscal Year 2023-2024
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Mar 31 2023 Actuals Budget Actual Mar 31 2024 Budgeted

Revenues
State School Fund 2,915          -                      0% 2,000          2,000          -                     0%
Local Sources 84,208        53,889            64% 120,000      94,656        63,811           53%
State Sources 17,845        3,132              18% 4,000          5,450          10,200           255%
Federal Sources 187,737      117,777          63% 121,000      161,598      66,300           55%
Total Revenues 292,706      174,798          60% 247,000      263,704      140,310         57%

Expenditures
Salaries 98,661        72,012            73% 136,223      103,790      77,065           57%
Associated Payroll 66,281        47,933            72% 65,125        72,242        49,022           75%
Purchased Services 36,753        27,584            75% 6,000          1,161          1,167             19%
Supplies & Materials 147,077      93,772            64% 217,862      174,660      112,399         52%
Debt Service -                  (3,196)            -                  -                  -                     
Other Objects 1,500          1,425              95% 3,500          3,450          1,895             54%
Total Expenditures 350,272      239,530          68% 428,710      355,303      241,547         56%

Other Sources (Uses)
Transfer In 53,340        -                      0% -                  30,541        -                     0%
Total Other Sources (Uses) 53,340        -                     0% -                  30,541        -                     0%

Change in Fund Balance (4,226)         (64,732)          (181,710)     (61,058)       (101,237)        

Fund Balance - Beginning 65,284        65,284            196,133      61,058        61,058           

Fund Balance - Ending 61,058        552                 14,423        0                 (40,179)          

YTD Revenues FY 2022-23 FY 2023-24 Variance % Change
Local Sources 53,889        63,811        9,922             18%
State Sources 3,132          10,200        7,068             226%
Federal Sources 117,777      66,300        (51,477)          -44%

Total Revenues 174,798      140,310      (34,487)          -20%

YTD Expenditures FY 2022-23 FY 2023-24 Variance % Change
Salaries 72,012        77,065        5,053             7%
Associated Payroll 47,933        49,022        1,088             2%
Purchased Services 27,584        1,167          (26,417)          -96%
Supplies & Materials 93,772        112,399      18,627           20%
Debt Service (3,196)         -                  3,196             -100%
Other Objects 1,425          1,895          470                33%

Total Expenditures 239,530      241,547      2,018             1%

Corbett School District No. 39
Board Financial Report

Fund 02: Food Services Fund

Fiscal Year 2022-2023 Fiscal Year 2023-2024
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Mar 31 2023 Actuals Budget Actual Mar 31 2024 Budgeted

Revenues
Federal Sources 441,244      138,183          31% 1,187,697   2,056,123   510,749         43%
Total Revenues 441,244      138,183          31% 1,187,697   2,056,123   510,749         43%

Expenditures
Salaries 501,406      264,575          53% 586,264      947,769      560,056         96%
Associated Payroll 179,437      131,162          73% 241,490      210,514         87%
Purchased Services 272,312      36,293            13% 21,119        102,131      54,779           259%
Supplies & Materials 34,277        30,978            90% 338,824      46,811        28,081           8%
Other Objects 8                 2                     25% -                  789             486                
Total Expenditures 1,462,122   463,010          32% 1,187,697   1,097,500   935,591         79%

Change in Fund Balance (591,196)     (324,827)        -                  958,623      (424,842)        

Fund Balance - Beginning 8,401          8,401              -                  (582,795)     (582,795)        

Fund Balance - Ending (582,795)     (316,426)        -                  375,828      (1,007,636)     

YTD Revenues FY 2022-23 FY 2023-24 Variance
Federal Sources 138,183      510,749      372,566         

Total Revenues 138,183      510,749      372,566         

YTD Expenditures FY 2022-23 FY 2023-24 Variance
Salaries 264,575      560,056      295,481         
Associated Payroll 131,162      210,514      79,352           
Purchased Services 36,293        54,779        18,486           
Supplies & Materials 30,978        28,081        (2,897)            
Other Objects 2                 486             484                

Total Expenditures 463,010      935,591      472,581         

Corbett School District No. 39
Board Financial Report
Fund 03: Federal Funds

Fiscal Year 2022-2023 Fiscal Year 2023-2024
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Mar 31 2023 Actuals Budget Actual Mar 31 2024 Budgeted

Revenues
State Sources 850,796      638,097          75% 816,512      988,603         741,453         91%
Total Revenues 850,796      638,097          75% 816,512      988,603         741,453         91%

Expenditures
Salaries 574,433      347,461          60% 526,785      649,830         469,772         89%
Associated Payroll 269,012      184,190          68% 286,663      279,345         204,624         71%
Purchased Services 7,350          7,350              100% -                  492                290                59%
Supplies & Materials -                  1,676              3,064          58,936           -                     0%
Other Objects 1                 -                      0% -                  -                     -                     
Total Expenditures 850,796      540,677          64% 816,512      988,603         674,686         83%

Change in Fund Balance 0                 97,420            -                  0                    66,766           

Fund Balance - Beginning -                  -                     -                  0                    0                    

Fund Balance - Ending 0                 97,420            -                  0                    66,766           

YTD Revenues FY 2022-23 FY 2023-24 Variance
State Sources 638,097      741,453         103,356         

Total Revenues 638,097      741,453         103,356         

YTD Expenditures FY 2022-23 FY 2023-24 Variance
Salaries 347,461      469,772         122,311         
Associated Payroll 184,190      204,624         20,435           
Purchased Services 7,350          290                (7,060)            
Supplies & Materials 1,676          -                     (1,676)            

Total Expenditures 540,677      674,686         134,010         

Corbett School District No. 39
Board Financial Report

Fund 04: Student Investment Account

Fiscal Year 2022-2023 Fiscal Year 2023-2024
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Mar 31 2023 Actuals Budget Actual Mar 31 2024 Budgeted

Revenues
State Sources 20,905        -                    0% -                   -                   -                     
Total Revenues 20,905        -                    0% -                   -                   -                     

Expenditures
Purchased Services -                  3,242            2,355,000     -                   429                0%
Capital Outlay 140,882      652,704        463% -                   2,233,285     2,232,856      
Debt Service -                  -                    150,000        -                   -                     
Other Objects -                  40,295          -                   -                   -                     
Total Expenditures 140,882      696,241        494% 2,505,000     2,233,285     2,233,285      89%

Other Sources (Uses)
Other Sources -                  -                    4,860,000     -                   -                     
Total Other Sources (Uses) -                  -                    4,860,000     -                   -                     

Change in Fund Balance (119,977)     (696,241)       2,355,000     (2,233,285)   (2,233,285)     

Fund Balance - Beginning 2,353,262   2,353,262     -                   2,233,285     2,233,285      

Fund Balance - Ending 2,233,285   1,657,021     2,355,000     (0)                 -                     

YTD Expenditures FY 2022-23 FY 2023-24 Variance
Purchased Services 3,242            429               (2,813)            
Capital Outlay 652,704        2,232,856     1,580,152      

Total Expenditures 696,241        2,233,285     1,537,044      

Corbett School District No. 39
Board Financial Report

Fund 08: General Fund, FF&C Loan

Fiscal Year 2022-2023 Fiscal Year 2023-2024
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Mar 31 2023 Actuals Budget Actual Mar 31 2024 Budgeted

Revenues
Local Sources 25,969        21,441            83% 20,000        17,162         10,400           52%
Intermediate Sources 178             178                 100% -                  103              103                100%
Total Revenues 26,146        21,618            83% 20,000        17,265         10,503           61%

Expenditures
Purchased Services -                  5,315              1,019,000   32,554         34,311           3%
Capital Outlay 22,791        -                      0% -                  986,963       946,087         
Other Objects -                  633                 -                  -                   -                     
Total Expenditures 22,791        5,948              26% 1,019,000   1,019,517    998,978         98%

Other Sources (Uses)
Other Sources -                  -                      364,665      -                   -                     
Total Other Sources (Uses) -                  -                     364,665      -                   -                     

Change in Fund Balance 3,355          15,670            (634,335)     (1,002,252)  (988,475)        

Fund Balance - Beginning 998,897      998,897          634,335      1,002,252    1,002,252      

Fund Balance - Ending 1,002,252   1,014,568      -                  0                  13,778           

YTD Revenues FY 2022-23 FY 2023-24 Variance
Local Sources 21,441        10,400         (11,041)          

Total Revenues 21,618        10,503         (11,116)          

YTD Expenditures FY 2022-23 FY 2023-24 Variance
Capital Outlay -                  946,087       946,087         
Other Objects 633             -                   (633)               

Total Expenditures 5,948          998,978       993,029         

Corbett School District No. 39
Board Financial Report
Fund 09: GO Bond 2021

Fiscal Year 2022-2023 Fiscal Year 2023-2024
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Mar 31 2023 Actuals Budget Actual Mar 31 2024 Budgeted

Revenues
State Sources 2,705,767   362,284          13% 1,335,164    614,081       614,081         100%
Total Revenues 2,705,767   362,284          13% 1,335,164    614,081       614,081         46%

Expenditures
Capital Outlay 2,705,767   -                      0% 4,000,000    614,081       614,081         100%
Total Expenditures 2,705,767   -                     0% 4,000,000    614,081       614,081         15%

Change in Fund Balance -                  362,284          (2,664,836)  (0)                 0                    

Fund Balance - Beginning -                  -                     2,664,836    -                   -                     

Fund Balance - Ending -                  362,284          -                   (0)                 0                    

YTD Revenues FY 2022-23 FY 2023-24 Variance
State Sources 362,284       614,081       251,797         

Total Revenues 362,284       614,081       251,797         

YTD Expenditures FY 2022-23 FY 2023-24 Variance
Capital Outlay -                   614,081       614,081         

Total Expenditures -                   614,081       614,081         

Corbett School District No. 39
Board Financial Report
Fund 10: OSCIM Grant

Fiscal Year 2022-2023 Fiscal Year 2023-2024
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Mar 31 2023 Actuals Budget Actual Mar 31 2024 Budgeted

Revenues
Property Taxes 383,049      372,101          97% 467,446      487,370      460,588         95%
Local Sources 6,301          1,779              28% -                  -                  -                     
Intermediate Sources 154             -                      0% -                  79               79                  100%
Total Revenues 389,504      373,881          96% 467,446      487,449      460,667         99%

Expenditures
Debt Service 380,219      31,115            8% 411,952      411,952      27,922           7%
Total Expenditures 380,219      31,115            8% 411,952      411,952      27,922           7%

Other Sources (Uses)
Transfer Out -                  -                      (30,000)       (30,000)       -                     0%
Total Other Sources (Uses) -                  -                     (30,000)       (30,000)       -                     0%

Change in Fund Balance 9,285          342,766          25,494        45,497        432,745         

Fund Balance - Beginning 912             912                 -                  10,198        10,198           

Fund Balance - Ending 10,198        343,678          25,494        55,695        442,943         

YTD Revenues FY 2022-23 FY 2023-24 Variance
Property Taxes 372,101      460,588      88,487           
Local Sources 1,779          -                  (1,779)            
Intermediate Sources -                  79               79                  

Total Revenues 373,881      460,667      86,787           

YTD Expenditures FY 2022-23 FY 2023-24 Variance
Debt Service 31,115        27,922        (3,193)            

Total Expenditures 31,115        27,922        (3,193)            

Corbett School District No. 39
Board Financial Report

GO Bond Debt Service Fund

Fiscal Year 2022-2023 Fiscal Year 2023-2024
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Mar 31 2023 Actuals Budget Actual Mar 31 2024 Budgeted

Revenues
Local Sources 29,427        21,777            74% 30,000        39,540        23,730           79%
Total Revenues 29,427        21,777            74% 30,000        39,540        23,730           79%

Expenditures
Purchased Services -                  -                      20,000        -                  -                     0%
Total Expenditures -                  -                     20,000        -                  -                     0%

Change in Fund Balance 29,427        21,777            10,000        39,540        23,730           

Fund Balance - Beginning 25,873        25,873            64,552        55,301        55,301           

Fund Balance - Ending 55,301        47,650            74,552        94,841        79,031           

YTD Revenues FY 2022-23 FY 2023-24 Variance
Local Sources 21,777        23,730        1,954             

Total Revenues 21,777        23,730        1,954             

Corbett School District No. 39
Board Financial Report

Fund 20: Energy Projects Fund

Fiscal Year 2022-2023 Fiscal Year 2023-2024
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Mar 31 2023 Actuals Budget Actual Mar 31 2024 Budgeted

Revenues
Property Taxes 2,430,428    2,356,047      97% 2,645,790    2,613,834     2,452,481      93%
State School Fund 10,068,068  5,709,764      57% 10,553,633  11,070,273   8,704,184      82%
Local Sources 782,898       386,177         49% 910,400       1,187,031     780,354         86%
Intermediate Sources 202,118       1,136             1% 201,200       423,451        1,043             1%
State Sources 4,585,964    1,823,565      40% 2,868,004    2,488,642     1,781,336      62%
Federal Sources 706,452       281,275         40% 1,357,869    2,284,260     643,587         47%
Total Revenues 18,775,928  10,557,964    56% 18,536,896  20,067,491   14,362,985    77%

Expenditures
Salaries 8,359,598    5,785,569      69% 8,645,798    8,908,326     6,084,285      70%
Associated Payroll 5,011,689    3,342,968      67% 4,989,857    4,874,935     3,386,083      68%
Purchased Services 2,012,625    1,021,838      51% 4,511,306    2,108,120     1,332,939      30%
Supplies & Materials 1,003,401    547,550         55% 1,607,397    1,600,778     635,568         40%
Capital Outlay 3,364,202    678,980         20% 4,171,000    3,880,676     3,839,371      92%
Debt Service 678,516       150,472         22% 815,134       672,573        271,647         33%
Other Objects 307,316       339,573         110% 314,369       349,150        352,691         112%
Contingency -                   -                     290,842       -                    -                    
Total Expenditures 20,737,347  11,866,951    57% 25,345,703  22,394,558   15,902,585    63%

Other Sources (Uses)
Other Sources 429,683       -                     0% 5,395,665    -                    -                    
Transfer In 53,340         -                     0% 30,000         60,541          -                    0%
Transfer Out (53,340)        -                     0% (30,000)        (60,541)         -                    0%
Total Other Sources (Uses) 429,683       -                     0% 5,395,665    -                    -                    0%

Change in Fund Balance (1,531,736)   (1,308,986)     (1,413,142)   (2,327,067)    (1,539,600)    

Fund Balance - Beginning 4,882,032    4,882,032      4,624,942    3,350,295     3,350,295      

Fund Balance - Ending 3,350,295    3,573,045      3,211,800    1,023,229     1,810,695      

YTD Revenues FY 2022-23 FY 2023-24 Variance % Change
Property Taxes 2,356,047    2,452,481     96,434           4%
State School Fund 5,709,764    8,704,184     2,994,420      52%
Local Sources 386,177       780,354        394,177         102%
Intermediate Sources 1,136           1,043            (93)                -8%
State Sources 1,823,565    1,781,336     (42,229)         -2%
Federal Sources 281,275       643,587        362,312         129%

Total Revenues 10,557,964  14,362,985   3,805,021      36%

YTD Expenditures FY 2022-23 FY 2023-24 Variance % Change
Salaries 5,785,569    6,084,285     298,716         5%
Associated Payroll 3,342,968    3,386,083     43,115           1%
Purchased Services 1,021,838    1,332,939     311,101         30%
Supplies & Materials 547,550       635,568        88,018           16%
Capital Outlay 678,980       3,839,371     3,160,391      465%
Debt Service 150,472       271,647        121,176         81%
Other Objects 339,573       352,691        13,118           4%

Total Expenditures 11,866,951  15,902,585   4,035,634      34%

Corbett School District No. 39
Board Financial Report

All Funds

Fiscal Year 2022-2023 Fiscal Year 2023-2024
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FY 2022-2023 JUL AUG SEP OCT NOV DEC JAN FEB MAR APR MAY JUN TOTAL
Revenues
Property Taxes 6,974              4,560              5,351              2,792              693,400          1,185,768       20,359            14,376            50,367            10,012            16,472            36,949            2,047,379         
State School Fund 1,631,160       815,091          815,091          815,091          815,091          818,240          -                  -                  -                  -                  4,358,304       (2,915)             10,065,153       
Local Sources 13,384            19,208            30,590            18,257            23,127            31,491            21,238            21,057            108,938          37,964            9,211              117,504          451,970            
Intermediate Sources -                  -                  -                  -                  -                  -                  -                  -                  958                 -                  452                 200,376          201,787            
State Sources 66,685            123,504          17,964            100,000          21,597            140,779          278,222          71,302            -                  -                  88,176            82,422            990,651            
Federal Sources -                  19,792            5,524              -                  -                  -                  -                  -                  -                  -                  -                  52,156            77,471              
Other Sources -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                    
Total Revenues 1,718,202       982,155          874,520          936,139          1,553,216       2,176,278       319,818          106,735          160,263          47,976            4,472,614       486,493          13,834,411       

Expenditures
Salaries 154,658          640,751          597,617          633,847          648,558          589,280          632,960          603,345          600,507          601,957          633,541          848,078          7,185,099         
Associated Payroll 143,086          352,314          323,117          344,161          350,386          368,396          382,330          353,999          361,894          360,230          376,882          780,164          4,496,958         
Purchased Services 79,824            60,725            160,800          106,468          30,419            196,268          41,594            142,561          123,396          96,322            294,539          363,295          1,696,210         
Supplies & Materials 32,157            56,261            139,123          34,730            25,110            55,568            20,457            30,194            27,524            23,170            159,633          44,969            648,896            
Capital Outlay -                  -                  16,469            9,808              -                  -                  -                  -                  -                  -                  -                  38,803            65,080              
Debt Service 29,973            4,168              20,286            4,168              10,968            20,437            4,168              24,217            4,168              4,168              21,457            105,119          253,297            
Other Objects 209,069          7,923              14,933            2,529              15,146            33,847            1,701              7,986              4,083              288                 1,575              6,725              305,807            
Total Expenditures 648,766          1,122,143       1,272,346       1,135,709       1,080,586       1,263,797       1,083,210       1,162,302       1,121,572       1,086,135       1,487,628       2,187,154       14,651,346       

1,305,721                 2,375,157       2,235,170       1,837,344       1,637,774       2,110,404       3,022,886       2,259,493       1,203,926       242,618          (795,541)         2,189,446       488,785           

FY 2023-2024 JUL AUG SEP OCT NOV DEC JAN FEB MAR APR MAY JUN TOTAL
Revenues
Property Taxes -                  4,554              5,245              3,068              1,216,279       665,944          26,727            13,971            56,104            -                  -                  -                  1,991,893         
State School Fund 1,741,617       870,286          870,286          870,286          870,286          870,286          870,379          870,379          870,379          1,182,045       -                  -                  9,886,229         
Local Sources 15,182            8,937              190,378          5,401              136,094          1,053              (414)                95,502            230,280          83                   -                  -                  682,495            
Intermediate Sources -                  419                 -                  -                  442                 -                  -                  -                  -                  421,708          -                  -                  422,569            
State Sources 83,719            10,527            -                  -                  1,991              20,355            31,772            -                  267,239          -                  -                  -                  415,603            
Federal Sources 46,713            19,826            -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  66,539              
Other Sources -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                  -                    
Total Revenues 1,887,231       914,549          1,065,909       878,756          2,225,092       1,557,638       928,464          979,851          1,424,001       1,603,836       -                  -                  13,465,328       

Expenditures
Salaries 136,188          573,919          603,732          737,394          585,282          588,668          577,738          567,174          607,299          -                  -                  -                  4,977,393         
Associated Payroll 129,094          349,918          259,895          406,417          367,125          340,009          344,563          354,190          370,712          13,041            -                  -                  2,934,963         
Purchased Services 154,774          131,430          52,826            93,970            207,136          81,628            222,361          155,661          142,178          (464)                -                  -                  1,241,499         
Supplies & Materials 94,851            101,003          53,690            33,033            62,762            29,320            16,261            64,529            21,060            -                  -                  -                  476,509            
Capital Outlay 16,826            -                  -                  1,383              15,228            4,930              -                  7,981              -                  -                  -                  -                  46,347              
Debt Service 47,866            42,415            4,168              4,168              10,443            4,168              4,168              20,437            24,217            4,168              -                  -                  166,218            
Other Objects 59,897            5,589              35,290            587                 14,608            2,345              224,217          4,067              3,709              66                   -                  -                  350,376            
Total Expenditures 639,496          1,204,274       1,009,601       1,276,952       1,262,583       1,051,067       1,389,308       1,174,039       1,169,176       16,810            -                  -                  10,193,306       

488,785                    1,736,520       1,446,795       1,503,104       1,104,907       2,067,417       2,573,988       2,113,144       1,918,956       2,173,782       3,760,807       3,760,807       3,760,807       

FUND 01: GENERAL FUND
Revenues and Expenditures by Month
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CORBETT SCHOOL DISTRICT NO. 39 

 

 

TRANSFER RESOLUTION #__________________ TO TRANSFER APPROPRIATION FOR LEASE PAYMENT 

EXPENDITURES. 

Purpose: To change the appropriation category of expenditures to accommodate lease payments in the School 

Based Mental Health grant.  

BE IT RESOLVED that the amounts for the fiscal year beginning July 1, 2023, and for the purposes shown below, 

are hereby appropriated as follows: 

 

 

 

 

 

 

_____________                                                      _________           

Board Chair                                 Date  Superintendent                                   Date 

Existing Change Adjusted

Total Resources 1,187,697$      ‐$                    1,187,697$     

Requirements

Expenditures

Instruction 276,486$         ‐$                    276,486$        

Support Services 911,211           (109,400)        801,811          

Transfers ‐                        ‐                  ‐                   

Debt Service ‐                        109,400         109,400          

Contingency ‐                        ‐                  ‐                   

Total Appropriations 1,187,697        ‐                  1,187,697       

Ending Fund Balance ‐                    ‐                  ‐                   

Total Requirements 1,187,697$      ‐$                    1,187,697$     

Federal Funds
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CORBETT SCHOOL DISTRICT NO. 39 

 

 

RESOLUTION #__________________ TO RECOGNIZE AUDITED BEGINNING FUND BALANCES. 

Purpose: To recognize audited FY 22‐23 ending fund balances. 

No change to appropriations.  

BE IT RESOLVED that the beginning fund balances for the fiscal year beginning July 1, 2023 are hereby 

recognized as follows: 

Fund  

 2023‐24 Actual 

Beginning Fund 

Balance  

 2023‐24 Adopted 

Beginning Fund 

Balance  

 Beginning  Fund 

Balance Increase 

(Decrease)  

 01 General    $                        435,447   $               1,065,086   $              (629,639) 

 02 Food Service                                 61,058                       196,133   $              (135,075) 

 03 Federal Funds                            (582,795)                                   ‐    $              (582,795) 

 04 Student Investment Acct                                          ‐                                     ‐    $                            ‐   

 06 Student Body Trust                               135,549                                   ‐    $                135,549  

 08 FFCR Fund                           2,233,285                                    ‐    $             2,233,285  

 09 GO Bond 2021 Fund                           1,002,252                        634,335   $                367,917  

 10 OSCIM Match Grant                                          ‐                      2,664,836  $          (2,664,836) 

 11 GO Bond Debt Service                                 10,198                                   ‐    $                   10,198 

 20 Energy Projects                                 55,301                          64,552  $                   (9,251) 

     Total Beginning Fund Balances    $                     3,350,295  $               4,624,942   $          (1,274,647) 

 

 

 

 

 

_____________                                                      _________           

Board Chair                                 Date  Superintendent                                   Date 
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Adopted Budget

1000 2000 3000 4000 5000 5100 6000

Fund Instruction

Support 

Services

Enterprise & 

Community

Facility 

Acquisition & 

Construction Transfers Debt Service Contingency

 Appropriations 

Total 

 Expenditures

Total 

01 General 8,459,144$      5,480,001$      173,663$         ‐$                   ‐$                   253,182$         290,842$         14,656,832$         14,365,990        

02 Food Service 428,710 428,710 428,710               

03 Federal Funds 276,486 911,211 1,187,697 1,187,697            

04 Student Investment Acct 606,327 210,185 816,512 816,512               

06 Student Body Trust 300,000 300,000 300,000               

08 FFCR Fund 2,355,000 150,000 2,505,000 2,505,000            

09 GO Bond 2021 Fund 54,335 964,665 1,019,000   1,019,000            

10 OSCIM Match Grant 4,000,000 4,000,000 4,000,000            

11 GO Bond Debt Service 30,000 411,952 441,952 411,952               

20 Energy Projects 20,000 20,000 20,000                 

    Totals 9,641,957$      6,655,732$      602,373$         7,339,665$      30,000$           815,134$         290,842$         25,375,703$         25,054,861        

Major Function
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Beginning Fund Balance Adjs

Fund

 2023‐24 Actual 

Beginning Fund 

Balance 

 2023‐24 Adopted 

Beginning Fund 

Balance 

 Beginning  Fund 

Balance Increase 

(Decrease) 

01 General 435,447$                       1,065,086$              (629,639)$             

02 Food Service 61,058                           196,133                    (135,075)$             

03 Federal Funds (582,795)                        ‐                             (582,795)$             

04 Student Investment Acct ‐                                  ‐                             ‐$                       

06 Student Body Trust 135,549                         ‐                             135,549$              

08 FFCR Fund 2,233,285                      ‐                             2,233,285$           

09 GO Bond 2021 Fund 1,002,252                      634,335                    367,917$              

10 OSCIM Match Grant ‐                                  2,664,836                 (2,664,836)$          

11 GO Bond Debt Service 10,198                           ‐                             10,198$                 

20 Energy Projects 55,301                           64,552                      (9,251)$                  

    Total Beginning Fund Balances 3,350,295$                   4,624,942$              (1,274,647)$         

G:\Shared drives\CSD Server\District Office\_Business\Budget\2023‐24 Monitoring\S1\S1 Board Packet Back 

Up.xlsx
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Existing Change Adjusted

Total Resources 1,187,697$        ‐$                      1,187,697$       

Requirements

Expenditures

Instruction 276,486$           ‐$                      276,486$          

Support Services 911,211              (109,400)          801,811             

Transfers ‐                           ‐                    ‐                     

Debt Service ‐                           109,400           109,400             

Contingency ‐                           ‐                    ‐                     

Total Appropriations 1,187,697          ‐                    1,187,697         

Ending Fund Balance ‐                      ‐                    ‐                     

Total Requirements 1,187,697$        ‐$                      1,187,697$       

Federal Funds
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2023‐24 Revised Budget

1000 2000 3000 4000 5000 5100 6000

Fund Instruction

Support 

Services

Enterprise & 

Community

Facility 

Acquisition & 

Construction Transfers Debt Service Contingency

 Appropriations

Total 

 Expenditures

Total 

01 General 8,459,144$      5,480,001$      173,663$         ‐$                   ‐$                   253,182$         290,842$         14,656,832$       14,365,990         

02 Food Service 428,710 428,710 428,710                

03 Federal Funds 276,486 801,811 109,400 0 1,187,697 1,187,697            

04 Student Investment Acct 606,327 210,185 816,512 816,512                

06 Student Body Trust 300,000 300,000 300,000                

08 FFCR Fund 2,355,000 150,000 2,505,000 2,505,000            

09 GO Bond 2021 Fund 54,335 964,665 1,019,000 1,019,000            

10 OSCIM Match Grant 4,000,000 4,000,000 4,000,000            

11 GO Bond Debt Service 30,000 411,952 441,952 411,952                

20 Energy Projects 20,000 20,000 20,000                  

    Totals 9,641,957$      6,546,332$      602,373$         7,339,665$      30,000$           924,534$         290,842$         25,375,703$       25,054,861         

Major Function

G:\Shared drives\CSD Server\District Office\_Business\Budget\2023‐24 Monitoring\S1\S1 Board Packet Back Up.xlsx
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NOTE RESOLUTION – Page 1  
 

3882370.2  047473  RSIND 

RESOLUTION NO.____ 

A RESOLUTION OF CORBETT SCHOOL DISTRICT NO. 39, MULTNOMAH 
COUNTY, OREGON AUTHORIZING THE ISSUANCE AND SALE OF A TAX AND 
REVENUE ANTICIPATION NOTE, SERIES 2024A; AUTHORIZING PARTICIPATION 
IN THE OREGON EDUCATION DISTRICTS SHORT-TERM BORROWING PROGRAM 
SERIES 2024A; APPROVING AND AUTHORIZING EXECUTION OF DOCUMENTS; 
PLEDGING FULL FAITH AND CREDIT AND FUNDS DEPOSITED IN A SPECIAL 
ACCOUNT; AND DESIGNATING A DISTRICT REPRESENTATIVE. 

WHEREAS, the Board of Directors of the Corbett School District No. 39, Multnomah County, 
Oregon (the “District”), finds that, prior to the receipt of sufficient monies from tax collections and from 
other available revenues, there is a need for the District to enter into a borrowing not to exceed the 
limitations in Oregon Revised Statutes (“ORS”) Section 287A.180, by the issuance of a short-term 
promissory note (the “Note”) to meet the District's on-going expenses; and 

WHEREAS, the District has adopted or will adopt a budget, providing for the collection of ad 
valorem property tax revenues and other budgeted revenues;  

WHEREAS, ORS Section 287A.180 permits the issuance of tax and revenue anticipation notes to be 
issued in a principal amount which does not exceed 80% of the taxes or other revenues, except grant moneys, 
that the District has budgeted or otherwise reasonably expects to have available to pay the note and which 
mature within thirteen (13) months after the note is issued; and 

WHEREAS, the Oregon Education Districts Short-Term Borrowing Program (the “Program”) allows 
participating Oregon school districts, education service districts and community colleges (the “Participating 
Districts”) to simultaneously issue their notes and, collectively, provide for the issuance of the Certificate of 
Participation, Series 2024A (the “Certificate”) representing undivided proportionate interests in the aggregate 
amount of all notes of the Participating Districts; and 

WHEREAS, each Participating District under the Program is required to create a special account to 
be known as the Series 2024A Tax Anticipation Note Payment Account, to which each Participating District 
shall deposit, on a date to be determined by each Participating District’s note purchase agreement (the “Note 
Purchase Agreement”), ad valorem taxes and other District legally available funds in anticipation of which 
the note is issued in an amount sufficient to pay principal and interest on the note at maturity, as security for 
the Participating District's payment of its note; and 

WHEREAS, the District determines it is desirable to issue a Note under the Program; and 

NOW, THEREFORE, THE BOARD OF DIRECTORS OF CORBETT SCHOOL DISTRICT NO. 
39, MULTNOMAH COUNTY, OREGON RESOLVES, as follows: 

Section 1. Issuance of the Note.  The District is hereby authorized to enter into the Note in a 
principal amount not to exceed $925,000.  The proceeds of the Note shall be used to pay on-going expenses 
of the District, as well as the estimated cost of issuance of the Note and the District's proportionate share of 
the estimated cost of issuance of the Certificate.  The Superintendent is designated as the District 
Representative (each a “District Representative”) to act on behalf of the District under this Note Resolution. 

Section 2. Participation in Program.  Upon the adoption of this Note Resolution, the District does 
authorize and approve of participation in the Program with other Participating Districts.  The District 
Representative is authorized to submit this Note Resolution to Piper Sandler & Co., as evidence of the 
participation by the District. 
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NOTE RESOLUTION – Page 2  
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Section 3. Distribution, Use of and Provision for Payment of the Note.  The Note proceeds less 
costs of issuance shall be deposited in the District’s general fund, as a budget resource, as appropriated by 
the District.  The District covenants to appropriate sufficient funds for the payment of principal and interest 
on the Note to its maturity date.  The District shall establish a separate Series 2024A Tax Anticipation Note 
Payment Account, to which the District shall deposit, on a date determined by the Note Purchase Agreement, 
funds to pay the Note before the maturity date.  Investment earnings, after full funding of the Series 2024A 
Tax Anticipation Note Payment Account may be transferred to the District's general fund.   

Section 4. Security for the Note.  The Note is payable from the District’s legally available funds 
including the District’s ad valorem property taxes subject to the limits of Article XI, Sections 11 and 11b of 
the Oregon Constitution.  Pursuant to ORS 287A.315, the District hereby pledges its full faith and credit and 
taxing power to the payment of principal of and interest on the Note.  The District also hereby pledges the 
amounts in the Series 2024A Tax Anticipation Note Payment Account to the payment of principal and 
interest on the Note.   

Section 5. Estimated Cost of Issuance of the Certificate.  The District agrees to pay its 
proportionate share of the estimated cost of issuance of the Certificate from proceeds of the Note. 

Section 6. Notice of Events to Municipal Securities Rulemaking Board.  If required by the Note 
Purchase Agreement, the District agrees to provide or cause to be provided to the MSRB, in a timely manner 
not in excess of ten business days after the occurrence of the event, notice of any of the following events with 
respect to the Note: 

a. principal and interest payment delinquencies; 

b. non-payment related defaults, if material; 

c. unscheduled draws on debt service reserves reflecting financial difficulties; 

d. unscheduled draws on credit enhancements reflecting financial difficulties; 

e. substitution of credit or liquidity providers, or their failure to perform; 

f. adverse tax opinions, the issuance by the Internal Revenue Service of proposed or final 
determinations of taxability, Notices of Proposed Issue (IRS Form 5701-TEB) or other material notices or 
determinations with respect to the tax status of the security, or other material events affecting the tax status of 
the security; 

g. modifications to rights of security holders, if material; 

h. bond calls, if material, and tender offers; 

i. defeasances; 

j. release, substitution, or sale of property securing repayment of the securities, if 
material;  

k. rating changes; 

l. bankruptcy, insolvency, receivership or similar event of the obligated person; (Note: 
For the purposes of the event identified in this paragraph 1, the event is considered to occur when any of the 
following occur: The appointment of a receiver, fiscal agent or similar officer for an obligated person in a 
proceeding under the U.S. Bankruptcy Code or in any other proceeding under state or federal law in which a 
court or governmental authority has assumed jurisdiction over substantially all of the assets or business of the 
obligated person, or if such jurisdiction has been assumed by leaving the existing governing body and 
officials or officers in possession but subject to the supervision and orders of a court or governmental 
authority, or the entry of an order confirming a plan of reorganization, arrangement or liquidation by a court 

104



 

NOTE RESOLUTION – Page 3  
3882370.2  047473  RSIND 

or governmental authority having supervision or jurisdiction over substantially all of the assets or business of 
the obligated person.) 

m. the consummation of a merger, consolidation, or acquisition involving an obligated 
person or the sale of all or substantially all of the assets of the obligated person, other than in the ordinary 
course of business, the entry into a definitive agreement to undertake such an action or the termination of a 
definitive agreement relating to any such actions, other than pursuant to its terms, if material;  

n. appointment of a successor or additional trustee or the change of name of a trustee, if 
material; 

o. incurrence of a financial obligation of the District if material, or agreement to 
covenants, events of default, remedies, priority rights, or other similar terms of a financial obligation of the 
District, any of which affect security holders, if material.  For the purposes of this paragraph and the 
paragraph below, “financial obligation” means a (i) debt obligation; (ii) derivative instrument entered into 
in connection with, or pledged as security or a source of payment for, an existing or planned debt 
obligation; or (iii) a guarantee of (i) or (ii); the term “financial obligation” shall not include municipal 
securities as to which a final official statement has been provided to the MSRB consistent with the Rule; 
and 

p. default, event of acceleration, termination event, modification of terms, or other 
similar events under the terms of a financial obligation of the District, any of which reflect financial 
difficulties. 

The District may from time to time choose to provide notice of the occurrence of certain other 
events, in addition to those listed above, if, in the judgment of the District, such other event is material with 
respect to the Note, but the District does not undertake any commitment to provide such notice of any event 
except those events listed above. 

Section 7. Delegation of Authority.  The District Representative is hereby authorized, on behalf of 
the District and without further action by the Board, to:  

a. determine the principal amount, interest rates, payment dates, prepayment rights and 
all other terms of the Note; 

b. execute a Trust Agreement to certificate the Note payments with the payment of the 
notes of other Participating Districts, execute the Note Purchase Agreement and execute other documents and 
take other actions required by the Program and to provide for the issuance of the Certificate;  

c. approve and authorize the distribution of a preliminary official statement and a final 
official statement, if required by the Program;  

d. obtain one or more ratings or credit enhancement for the Note, if required by the 
Program;  

e. if applicable, designate the Note as a “qualified tax-exempt obligation” within the 
meaning of Section 265(b)(3)(B) of the Internal Revenue Code of 1986, as amended (the “Code”);  

f. determine whether the Note will bear interest that is excludable from gross income 
under the Code and enter into covenants to maintain the excludability of interest on the Note from gross 
income; and 

g. execute and deliver any other documents and take any other actions which the District 
Representative determines are desirable to carry out this Note Resolution.  
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Section 8. Execution of Program Documents.  The District Representative shall provide certified 
copies of the proceedings of the District as contemplated by this Note Resolution, executed documents 
authorized for execution herein and such other documents as may be necessary or desirable under the 
Program for the closing of Note. 

Section 9. Professionals. The District selects Piper Sandler & Co., as Underwriter or Placement 
Agent for the Note, and Hawkins Delafield & Wood LLP as Bond Counsel for the Note. 

Section 10. Effective Date. This Note Resolution shall take effect on the date of its adoption by the 
Board. 

Adopted by the Board of Directors of the Corbett School District No. 39, Multnomah County, 
Oregon this 17th day of April, 2024. 

 

CORBETT SCHOOL DISTRICT NO. 39 
MULTNOMAH COUNTY, OREGON 

By:  ____________________________________________ 
Chair 

ATTEST: 

By: _________________________ 
        Superintendent 

106



 

Oregon Education Districts Short-Term Borrowing Program  
Certificate of Participation, Series 2024A 

Preliminary Schedule of Events; as of April 3, 2024 

Financing Team 
 Issuers: Participating School Districts & Community Colleges ISS 
 Bond Counsel: Hawkins Delafield & Wood LLP HDW 
 Registrar/Paying Agent: U.S. Bank National Association USB 
 Underwriter: Piper Sandler & Co. PSC 
  

April  May  June 
S M T W T F S  S M T W T F S  S M T W T F S 
 1 2 3 4 5 6     1 2 3 4        1 

7 8 9 10 11 12 13  5 6 7 8 9 10 11  2 3 4 5 6 7 8 
14 15 16 17 18 19 20  12 13 14 15 16 17 18  9 10 11 12 13 14 15 
21 22 23 24 25 26 27  19 20 21 22 23 24 25  16 17 18 19 20 21 22 
28 29 30      26 27 28 29 30 31   23/30 24 25 26 27 28 29 

 

  Due Date  Event  Parties  
 Wed., April 3 First draft Preliminary Official Statement (POS) circulated PSC 
  Continuing Disclosure Reviews circulated PSC 
 Fri., April 12 Comments due on first draft POS Fin. Team 
  MDAC 1 filed with Treasury PSC 
 Mon., April 15 S&P circulates rating questionnaire to participants S&P  
 Tues., April 16 Second draft POS circulated PSC 
  Due Diligence Questionnaire circulated PSC 
 Tues., April 23 Comments due on second draft POS Fin. Team 
  Signed due diligence questionnaires due to PSC ISS 
  Rating questionnaires due to S&P ISS  
 Wed., April 24 Substantially complete draft POS and “Deemed Final” letter circulated PSC 
  Clean copy of draft POS to ISS Boards ISS 
 Mon., April 29 Draft Purchase Agreement circulated PSC 
 Mon., April 8 Silver Falls SD Board Adopts Authorizing Resolution ISS  
 Thurs., April 11 Clatsop CC Board Adopts Authorizing Resolution ISS 
 Mon., April 15 Nestucca Valley SD Board Adopts Authorizing Resolution ISS  
 Wed., April 17 Corbett SD Board Adopts Authorizing Resolution ISS 
 Thurs., April 25 North Wasco SD Board Adopts Authorizing Resolution ISS 
 TBD Colton SD Board Adopts Authorizing Resolution ISS 
Tues., April 30 Deadline for Board to adopt the Note Resolution ISS 
 Wed., May 1 Final comments on POS due Fin. Team 
  End of Board reviews of POS; Signed “Deemed Final” letters due to PSC ISS 
  Receive rating PSC 
 Thurs., May 2 Posting of POS PSC 
 Thurs., May 9 Comments due on draft Purchase Agreement Fin. Team 
 Mon., May 13 Pre-pricing (Handled via email) ISS; PSC 
 Tues., May 14 Pricing (Conference call in late morning to approve pricing) ISS; PSC 
  Note Purchase Agreements signed ISS; PSC 
 Thurs., May 16 Final Official Statement posted PSC 
  Draft closing documents circulated HDW  
 Wk. of May 20 Closing Memorandum circulated PSC 
  Closing documents emailed to participants for signature HDW 
 Tues., May 28 Participants return executed closing documents ISS 
 Tues., June 4 Closing – Funds Disbursed to Participants Fin. Team 
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Maximum Note Amount (1)
$925,000

Interest Rate (2)
4.15%

Interest Expense ($22,393)

Investment Rate (3)
5.20%

Interest Earnings (4)
$25,905

Issuance Costs (5)
($37,111)

Net Benefit/(Cost) ($33,599)

Notes:

(3) Based upon the current Oregon Short Term Fund rate.

(4) Based upon cash flow provided by District.

MSRB Rule G-23 Disclosure:

We are writing or providing this material to provide you with certain regulatory disclosures as required by the Municipal Securities Rulemaking Board. 

As part of our services, Piper Sandler may provide advice concerning the structure, timing, terms, and other similar matters concerning an issue of 

municipal securities that Piper Sandler is underwriting or placing. However, Piper Sandler intends to serve as an underwriter or placement agent and 

not as a financial advisor to you in this transaction; and the primary role of Piper Sandler is to purchase securities for resale to investors or arrange for 

the placement of securities in an arm’s-length commercial transaction between you and Piper Sandler. Piper Sandler has financial and other interests 

that differ from your interests. 

Oregon Education Districts Pooled Short-Term Borrowing Program - 2024
Program Analysis Summary Sheet - Assumes Tax-Exempt Public Sale

Corbett School District No. 39

6-Month Option

(5) Includes an estimated cost for Bond Counsel, Underwriter's Discount, Trustee and an S&P rating which we anticipate pursuing for this issue.

(1) 5% of FY 2023 general fund expenditures plus max deficit and estimated costs of issuance.

(2) Estimate as of April 2024, including a 0.5% cushion. Actual interest rates incurred may be higher or lower depending upon prevailing market 

conditions.
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Corbett School District No. 39
Cindy Duley

Business Manager

35800 E Historic Columbia River Hwy

Corbett, OR 97019

June July Aug Sept Oct Nov Dec Jan Feb Mar Apr May Totals

Beginning Balance 1,795           911              1,342           1,053           1,152           724              1,715           2,289           2,208           926              794              661              

Revenues

Property Tax:     37                -               5                  5                  3                  1,216           666              -               -               -               -               -               1,932           

State Aid:     -               1,739           870              870              870              870              870              870              870              870              870              870              10,442        

Other:     452              146              40                190              5                  139              21                32                -               -               1,025           

Borrowing:     -               

Total Revenues:     489              1,885           915              1,066           879              2,225           1,558           902              870              870              870              870              13,399        

Expenditures

Personnel:     814              1,079           924              864              1,174           952              929              934              934              934              934              934              11,404        

Materials:     408              250              232              98                127              246              44                44                44                44                44                44                1,625           

Capital Outlay:     39                17                -               -               1                  15                5                  -               1,150           -               -               94                1,321           

Other:     112              108              48                5                  5                  20                7                  5                  25                25                25                25                410              

TAN Principal:     -               -               -               -               -               -               -               -               -               -               -               -               -               

TAN Interest:     -               

Total Expenditures:     1,373           1,454           1,204           967              1,307           1,234           984              982              2,153           1,003           1,003           1,097           14,759        

Exp. less D/S principal 1,373           1,454           1,204           967              1,307           1,234           984              982              2,153           1,003           1,003           1,097           14,759        

Monthly Balance (884)             431              (290)             99                (428)             991              574              (80)               (1,282)         (132)             (132)             (226)             

Cum. Ending Balance 911              1,342           1,053           1,152           724              1,715           2,289           2,208           926              794              661              435              

Oregon Education Districts Short-Term Borrowing Program, Series 2024

City, State, Zip Code:     

School District:     

Contact Name:     

Position:     

Street Address:     

District Contact Information

FY 2023-24
June 2023 - May 2024 General Fund Cash Flow

Dollars in thousands (000s)
109



Corbett School District No. 39
Cindy Duley

Business Manager

35800 E Historic Columbia River Hwy

Corbett, OR 97019

Oregon Education Districts Short-Term Borrowing Program, Series 2024

City, State, Zip Code:     

School District:     

Contact Name:     

Position:     

Street Address:     

District Contact Information

June July Aug Sept Oct Nov Dec Jan Feb Mar Apr May Totals

Beginning Balance 435              (172)             456              221              136              (141)             1,107           1,520           1,263           1,111           869              640              

Revenues

Property Tax:     -               -               7                  7                  5                  1,400           680              -               -               -               -               -               2,099           

State Aid:     -               1,970           985              985              985              985              985              985              985              985              985              985              11,820        

Other:     455              150              50                200              10                140              25                35                140              50                63                70                1,388           

Borrowing:     -               

Total Revenues:     455              2,120           1,042           1,192           1,000           2,525           1,690           1,020           1,125           1,035           1,048           1,055           15,307        

Expenditures

Personnel:     820              1,250           1,035           1,035           1,035           1,035           1,035           1,035           1,035           1,035           1,035           1,035           12,420        

Materials:     185              185              185              185              185              185              185              185              185              185              185              185              2,220           

Capital Outlay:     -               -               -               -               -               -               -               -               -               -               -               -               -               

Other:     57                57                57                57                57                57                57                57                57                57                57                57                684              

TAN Principal:     -               

TAN Interest:     -               

Total Expenditures:     1,062           1,492           1,277           1,277           1,277           1,277           1,277           1,277           1,277           1,277           1,277           1,277           15,324        

Monthly Balance (607)             628              (235)             (85)               (277)             1,248           413              (257)             (152)             (242)             (229)             (222)             

Cum. Ending Balance (172)             456              221              136              (141)             1,107           1,520           1,263           1,111           869              640              418              

FY 2024-25
June 2024 - May 2025 General Fund Cash Flow

Dollars in thousands (000s)
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	Agenda
	1. Preliminary Business
	1. Call to Order/Flag Salute

	2. Review and Acceptance of Agenda
	3. Board Chair Report   Information Item
	0051_001
	0052_001

	4. Extension for Approval of Minutes                 Action Item
	5. Introduction and Comments of Guests and Representatives

a.

See policy link in description for the following excerpts:

Discussion or presentation concerning a published agenda item is limited to its designated place on the agenda, unless otherwise authorized by the Board chair.

Any person who is invited by the Board chair to speak to the Board during a meeting should state his/her name and address and, if speaking for an organization, the name and identity of the organization. A spokesperson should be designated to represent a group with a common purpose. 

Statements by members of the public should be brief and concise. 

The Board chair may use discretion to establish a time limit on discussion or oral presentation by visitors. (3 minute timeline for each comment with no more than seven comments allowed per meeting is usual protocol).

Questions asked by the public, when possible, will be answered by the Board chair or referred to the superintendent for reply. Questions requiring investigation may, at the discretion of the Board chair, be referred to the superintendent for response at a later time.

At the discretion of the Board chair, anyone wishing to speak before the Board, either as an individual or as a member of a group, on any agenda item or other topic, may do so by providing the Board secretary with a completed registration card or sign-in sheet, prior to the Board meeting in order to allow the chair to provide adequate time for each agenda item.

Comments Regarding Staff Members - Speakers may offer objective criticism of district operations and programs. The Board will not hear comments regarding any individual district staff member. The Board chair will direct the visitor to the procedures in Board policy KL - Public Complaints for Board consideration of a legitimate complaint involving a staff member. The association contract governing the employee’s rights will be followed. A commendation involving a staff member should be sent to the superintendent.
	6. Principal / Director / Supervisor Reports

a. Dr. Shelia Morgan Osborne, Director of Curriculum. Assessment and School Improvement - Testing Update

b. Kathy Childress, HS Principal - Every Student Belongs and HS Accreditation

c. Cassie Duprey, Assistant HS Principal and Michelle Dawkins, GS Principal - Application to Attend Update
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e. Jacque Brandow, Director of SBMH - Program Update

f.
	1. Student Representative to the Board              Information Item
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	Curriculum, Assessment & SIP  Board Meeting 4.17.2024
	Every Student Belongs April 2024 Board Update
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	SY23-24 CSD Application to Attend

	7. Financial Reports/Matters
	1. Report Information Item
	00 Board Financial Report Packet (22)

	2. Transfer Appropriation for Lease Payment  Expenditures              Action Item
	a. Supplemental Budget for 2023-24                  Action Item
	S1_00 Board Packet

	3. Budget Committee Interview                                Information Item
	a. RESOLUTION NO. 4.114-24 - RESOLVED that the Board appoint Amy Ciecko to Budget Committee Position No.7 with a three-year renewable term to end on December 31, 2026. 

https://policy.osba.org/corbett/D/DBEA%20D1.PDF

	4. TAN Funding Authorization                 Action Item
	OED - 2024A TRAN - Corbett SD - Note Resolution
	Schedule OED TANPool 2024A 2024-04-03
	Cash Flow Analysis TAN 2024 - Corbett SD 2024-04-03
	0053_001


	8. Superintendent's Report                         Information Items
	1. Goals for 2023-2024
	2. Enrollment Numbers/Application Process Update
	3. Update on Corbett School Campus Upgrades/Grants
	4. Strategic Planning/Future Planning

	9. Consent Agenda
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	11. Students
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	14. Policy
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	0057_001 (1)
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	15. Matters for the Good of the Order

https://policy.osba.org/corbett/AB/BBAA%20D1.PDF
	16. Coming Events
	1. Adjournment


