
AGENDA CORBETT SCHOOL DISTRICT
REGULAR SCHOOL BOARD MEETING
MPB/Board Room/ZOOM-OWL
35800 E Historic Columbia River Highway
Corbett, Oregon 97019

7:00 PM
Wednesday, March 8, 2023

1. Preliminary Business
1. Call to Order/Flag Salute

2. Review and Acceptance of Agenda
3. Board Chair Report   Information Item
4. Approval of Minutes                 Action Item
5. Introduction and Comments of Guests and Representatives

a.
See policy link in description for the following excerpts:
Discussion or presentation concerning a published agenda item is limited to its 
designated place on the agenda, unless otherwise authorized by the Board chair.
Any person who is invited by the Board chair to speak to the Board during a meeting 
should state his/her name and address and, if speaking for an organization, the name 
and identity of the organization. A spokesperson should be designated to represent a 
group with a common purpose. 
Statements by members of the public should be brief and concise. 
The Board chair may use discretion to establish a time limit on discussion or oral 
presentation by visitors. (3 minute timeline for each comment with no more than 
seven comments allowed per meeting is usual protocol).
Questions asked by the public, when possible, will be answered by the Board chair or 
referred to the superintendent for reply. Questions requiring investigation may, at the 
discretion of the Board chair, be referred to the superintendent for response at a later 
time.
At the discretion of the Board chair, anyone wishing to speak before the Board, either 
as an individual or as a member of a group, on any agenda item or other topic, may do 
so by providing the Board secretary with a completed registration card or sign-in 
sheet, prior to the Board meeting in order to allow the chair to provide adequate 
time for each agenda item.
Comments Regarding Staff Members - Speakers may offer objective criticism of district 
operations and programs. The Board will not hear comments regarding any 
individual district staff member. The Board chair will direct the visitor to the 
procedures in Board policy KL - Public Complaints for Board consideration of a 
legitimate complaint involving a staff member. The association contract governing the 
employee’s rights will be followed. A commendation involving a staff member should be 
sent to the superintendent.

6. Principal / Director / Supervisor Reports
a.Cassie Duprey, Assistant Secondary Principal and work-based learning students 
https://docs.google.com/presentation/d/1RdzctpN4kCh-iBonYLs7MZAVnq-
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5_1MIXif3RtFJUh8/edit#slide=id.g35f391192_00
b.Shelia Morgan Osborne, Director of Curriculum, Assessment, & School Improvement 
- Aligning for Student Success and Integrated Guidance Application
 
 
1. Student Representative to the Board              Information Item

 
7. Financial Reports/Matters

1. Report     Information Item
8. Superintendent Fialkiewicz Report     Information Items

1. Enrollment Numbers and Corbett SD Charter Non-Resident Admission 
Updates 
 

2. Corbett School Campus Upgrades and / or Grants
9. Consent Agenda                          Action Items

 
10. CURRICULUM         
11. STUDENTS

1. Aligning for Student Success and Integrated Guidance (IG) Application  
 Action Item

12. TRANSPORTATION, BUILDINGS AND MAINTENANCE
13. PERSONNEL

1. Vacant Positions: Substitute Custodian, Substitute Bus Driver, .4 FTE Bus Driver,  
1.00 FTE Temporary 8th-12th Grade HS Special Education Teacher/Behavior 
Specialist, 1.00 FTE SBMH School Social Worker, School Social Worker Intern, 
and 1.00 FTE Temporary HS Counselor.

2. See Consent Agenda items under 13.2 - 13.11
14. POLICY

1. School Academic Calendar for 2023-2024               Action Item
15. COMING EVENTS

 
16. MATTERS FOR THE GOOD OF THE ORDER

a.
17. ADJOURNMENT
18. Recess from Public Session 

1. Reconvene to Public Session
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February 15, 2023 - Corbett School District Regular Board Meeting Minutes
Board Approved __________________

 Regular Board Meeting of the Board of Trustees of Corbett School District was held 
Wednesday, February 15, 2023, beginning at 7:00 PM in the MPB/Board Room and via ZOOM-

Owl virtual platform. Board members present were Todd Mickalson, Vice Chairman (virtual); 
Bob Buttke; Todd Redfern (virtual); Rebecca Bratton (virtual) and David Granberg. Michelle 
Vo, Chairman and Katey Kinnear had excused absences. Also present were Administrators 
Derek Fialkiewicz, Ed.D., Superintendent; Brie Windust, Business Office Assistant/ZOOM 

moderator; Robin Lindeen-Blakeley, Deputy Clerk/HR Lead; Cindy Duley, Business Manager 
(virtual) and Jeanne Swift, Assistant Superintendent/Student Services Director. HS Student 

Representatives, Anneliese and Elizabeth Loveland had excused absences. NOTE: The minutes 
are prepared to coincide with time scheduled matters and the numbering system of the agenda 

and is not necessarily the actual order of happenings at the meeting.
1. PRELIMINARY BUSINESS – There were 5 attendees online and many more in person. 
The link below to join the webinar:
https://us02web.zoom.us/j/86432510383
Or iPhone one-tap :
    US: +16699006833,,86432510383#  or +12532158782,,86432510383#
Or Telephone:
    Dial(for higher quality, dial a number based on your current location):
        US: +1 669 900 6833  or +1 253 215 8782  or +1 346 248 7799  or +1 929 205 
6099  or +1 301 715 8592  or +1 312 626 6799
Webinar ID: 864 3251 0383
    International numbers available: https://us02web.zoom.us/u/kciP3KHeD
1.1. Call to Order / Flag Salute
Todd Mickalson - Board Vice Chair called the meeting to order at 7:02 p.m. and led all 
participants in the Pledge of Allegiance to the flag.
https://policy.osba.org/corbett/I/INDB%20D1.PDF
1.2. Review and Acceptance of Agenda
Todd Mickalson - Board Vice Chair, announced the agenda accepted as written. The 
work-based learning student presentations link under item 3.1.a. were not added to this 
agenda (see January 18 Board meeting)
https://policy.osba.org/corbett/AB/BDDC%20D1.PDF
1.3. Board Chair Report Information Item 
Todd Mickalson - Board Vice Chair reported: 

a. Board Retreat/Work Session - that there were no times that aligned for the board 
members to get together.
Board discussion.

b. Evaluation of the Superintendent - prior to March 15, Michelle Vo is working on it.
c.  Special District Election May 16, 2023 for Board elections – There are three spots 

open for CSD.
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d.  Corbett Education Foundation - scholarship donation – Board discussion. 
Consensus that it is a good idea to support for seven $500 scholarships with an 
April 1 application deadline.

e. Woodard Groundbreaking Ceremony - February 15, 4:15 p.m. – Dr. Fialkiewicz 
reported that the ceremony went well. Channel 12 news was out to report and the 
weather was perfect. 
https://policy.osba.org/corbett/AB/BD_BDA%20G1.PDF
https://policy.osba.org/corbett/AB/BBD%20G1.PDF
https://policy.osba.org/corbett/C/CBG%20G1.PDF
https://policy.osba.org/corbett/AB/BBE%20D1.PDF
Attachments: (3)

2. Approval of Minutes Action Item
Todd Redfern moved and David Granberg seconded:
RESOLUTION NO. 2.63-23 - RESOLVED that the Board approved the  minutes of the 
Regular School Board meeting of January 18, 2023.
The vote of the Board was 5-0.
 https://policy.osba.org/corbett/AB/BDDC%20D1.PDF
Attachments: (1)
3. Introduction and Comments of Guests and Representatives
7:11 p.m.

a. Kathie Freund, patron, spoke about Letty Moyer’s passing on February 2, 2023. 
She spent 25 years at CSD as a food service employee. Ms. Freund requested that 
the school somehow honor her.

Dr. Fialkiewicz suggested that we could do that. 
Several members of the Board recognized her service at CSD.
https://policy.osba.org/corbett/AB/BDDH%20D1.PDF
7:15 p.m.
3.1. Principal / Director/ Supervisor Reports
https://policy.osba.org/corbett/AB/BG%20D1.PDF
Derek Fialkiewicz, Ed.D. introduced:

a. Cassie Duprey, Assistant Secondary Principal and work-based learning 
students.  
Grace Davis, student, reported in person on her work-based learning as an 
Assistant Coach for volleyball club.
7:18 p.m.
Sydney Hildebrand, student, reported in person about skills she learned in her 
work-based learning opportunity.
https://docs.google.com/presentation/d/1RdzctpN4kCh-iBonYLs7MZAVnq-
5_1MIXif3RtFJUh8/edit?usp=sharing
Board discussion.

6

https://policy.osba.org/corbett/AB/BDDH%20D1.PDF
https://policy.osba.org/corbett/AB/BG%20D1.PDF


Dr. Fialkiewicz added that this program gives more opportunities for students.
b. Angela Davis, Athletic Director and student athletes – commented on 3.1 a. as 

a work-based learning parent, and feels the program is invaluable.
Ms. Davis noted that seven swimmers qualified at Districts on February 11-12. 
Four school records were broken. State meet starts February 17. Updates to 
be posted on the Athletic page. Wrestling had four at Districts, with two going 
on to State February 24-25 at Memorial Coliseum under the coaching of 
David Van Horn and Dan Hunter. Wrestlers are Carl Orchard and Amin 
Qouchbane. Men’s’ basketball lost February 15. Women’s basketball is tied 
with Banks as co-league champions. February 17 at Ranier for district 
championship, and likely hosting at Corbett HS for first round of state in the 
top 16 teams, the week of February 20. The elite eight go on to Coos Bay. 
Spring sports registration is open through Big Teams for baseball, softball, 
track/field as the season opens February 27. Discussion meeting for fields on 
February 16, as we will need field help. 2A football in fall OK’d by OSAA ad 
hoc committee. Thanks to Kathy Childress and Sean Cease for advocating at 
the OSAA meeting. We will host Friday night home football games and camps 
information out soon.
7:28 p.m. 
c. c. Shelia Morgan Osborne, Director of Curriculum, Assessment, & School 
Improvement and Aligning for Student Success - Shelia Morgan Osborne to 
speak under item 8.2.

3.2. Student Representative to the Board Information Item – no representative available 
at this meeting.
https://policy.osba.org/corbett/AB/BCBA%20D1.PDF
4. FINANCIAL REPORTS / MATTERS
Derek Fialkiewicz, Ed.D., Superintendent noted that TKW auditors are dragging their feet 
and are not done with the audit yet, but pushing for the end of the month.
 https://policy.osba.org/corbett/D/DIC%20D1.PDF
4.1. Report Information Item -  Cindy Duley, Business Manager, pointed the board to the 
report in the board packet for RV and XP through January, except about $25,000.00 in 
taxes.
She is pushing TKW, but not seeing the same sense of urgency. We should have 
sufficient money on hand and OK through April. Our suspension of monthly SSF 
payments of about $10,000.00 until audit is approved through State, so can’t be forever. 
Attachments: (1)
4.2. 2023-2024 MESD Local Service Plan                     Action Item
https://drive.google.com/file/d/1kHAEujaJBG1anzHd4t6-
8EeFZJ2hyRet/view?usp=sharing
Cindy Duley explained this is the yearly services in the MESD Service Plan menu.
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Board discussion.
Todd Redfern moved and Todd Mickalson seconded:
RESOLUTION NO. 2.64-23 -BE IT RESOLVED that, according to ORS 334.175, the 
Board of Directors of Corbett School District 39, Multnomah County, Oregon, agrees to 
the conditions and provision of all programs and services, described in the 2023-2024 
Local Service Plan - Multnomah Education Service District, EXCEPT: (Specify here each 
and every program not approved. If all are approved, please indicate "none".)
The vote of the Board was 5-0.
4.3. School Based Mental Health Grant budget            Action Item
Cindy Duley, Business Manager, explained this is technical aspect to account for 
appropriation spending authority of federal award for amounts January 1 through June 
30, 2023, for debt service under new accounting rules and leased space consideration.
Todd Redfern moved and Bob Buttke seconded;
RESOLUTION NO. 2.65-23 - RESOLVED that the Board authorized spending for the 
new School Based Mental Health grant as stated in the appropriation resolution 
attached in the Board packet. 
Board discussion.
Dr. Fialkiewicz explained that Helen Leedom has been hired as Director and we are 
hiring professionals and then will start moving into space. The grant covers everything. 
Tours after move in.
The vote of the Board was 5-0.
Attachments: (1)
 5. Superintendent Dr. Fialkiewicz's Report Information items
a. Woodard Road property project – Groundbreaking today, thanks to all that made this 
happen to become a reality to get G.O. Bond passed. It is a lot of work to get us where 
we are today. We have received the demo and grading permits. The old gas building 
was taken down with some trees, the front graded and two buildings being abated. 
Excited for moving forward at good pace.
b.  Goals for 2022-23

1.  Aligning for Student Success

1. ODE plan integrating six different ODE initiatives

2. Drive Corbett 5-year Plan

3. Include student, staff, family, community, and board input.

4. Complete by February 2023; Presented to the Board for vote 
March 2023

2. #OneCorbett

1. Bringing the Corbett community together through the schools.
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2. Including the community in various district events

3. Aligning efforts K-12

3. Promote CSD in the community and beyond

1. Use social media to promote the amazing things happening in 
classrooms, sports, activities, etc.

2.  Remind everyone what makes Corbett great.

https://policy.osba.org/corbett/C/CBG%20G1.PDF
5.1. Enrollment Update 
 Derek Fialkiewicz, Ed.D. – reported 1059 students, up a little.
Per Ms. Dawkins, GS Principal, there are approximately 130 applications for next year to 
date: 46 K, 12 for 6th, 15 in 9th and others sprinkled in throughout the grades. 
https://policy.osba.org/corbett/KL/LBE%20R%20D1.PDF
https://policy.osba.org/corbett/F/FBB%20D1.PDF
 5.2. Update on Corbett School campus upgrades and/or grants
Dr. Fialkiewicz knows of a grant writer that worked with MESD that is in process of 
submitting some big grants to drastically enhance facilities.
Board discussion.
6. CONSENT AGENDA
David Granberg moved and Bob Buttke seconded:
6.1. Consent agenda **Resolution items 2.66-23** through 2.72-23**    Action Items
11.2**RESOLUTION NO. 2.66-23** - RESOLVED that the Board confirmed the updated Family and
 Medical Leave date of December 14, 2022-January 24, 2023 for Sis Childs, 1.00 FTE K-1st Teacher.
11.3**RESOLUTION NO. 2.67-23** - RESOLVED that the Board confirmed the resignation of
Brandon Aye, 1.00 FTE Secondary Science Teacher, effective February 10, 2023.
11.4**RESOLUTION NO. 2.68-23** - RESOLVED that the Board confirmed the spring sports 
coaching recommendations as attached in the Board packet contingent on hiring paperwork 
completion.
11.5**RESOLUTION NO. 2.69-23**- RESOLVED that the Board confirmed the prorated stipends for
 Becca Hart as Yearbook Advisor and Katelyn Selzer White with an extra daily period prep sold, 
effective January 23, 2023.
11.6**RESOLUTION NO. 2.70-23 - RESOLVED that the hours for .5 FTE Intervention Specialist,
 Ashlee Ray, be increased to 1.00 FTE teaching 8th grade social studies, etc., effective 
January 23, 2023 through June 6, 2023.
11.7**RESOLUTION NO. 2.71-23 - RESOLVED that Nafeesa Pascu, .83 FTE Educational Assistant, 
becomes emergency substitute teacher at 1.00 FTE in Secondary Science, effective January 23, 2023
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until a replacement is hired or through June 6, 2023, whichever comes first. 
11.8**RESOLUTION NO. 2.72-23 - RESOLVED that the Board confirmed the change in position for 
Helen Leedom from 1.00 FTE HS Counselor to 1.00 FTE School Based Mental Health Project Director 
effective January 3, 2023. 
Attachments: (1)
The vote of the Board was 4-1; Rebecca Bratton voted no.
7. CURRICULUM
Derek Fialkiewicz, Ed.D., - see 8.
8. STUDENTS
Derek Fialkiewicz, Ed.D. – see item 5.1.
 8.1. a. Corbett Charter School Non-Resident Application and Admission Information Item
https://corbett.k12.or.us/non-resident-info
Attachments: (2)
8.2. Aligning for Student Success                 Action Item
https://docs.google.com/spreadsheets/d/1rOWdwk8uzhOhjeqZguxlzGECUkAv4E3J/edit#gid=
1778430117
Dr. Shelia Morgan Osborne- Director of Curriculum, Assessment, & School Improvement summarized
and reported on the information in the Board packet. Slide presentation was shared and handouts
given to the Board regarding SIA, planning processes with students, including 1037 Youth Truth
Surveys and 337 responses from Thought Exchange for community engagement. There are
processes around homeless, migrant, POC, etc. and equity lens tools and decision making.
Further discussion in the summer.
Board discussion and more feedback is welcome.
Ms. Swift noted feedback with SPED teachers regarding artifacts and perspectives around inclusion.
Dr. Fialkiewicz explained further steps and processes to provide goals for future and our focus for
five years with money ties. We are not supposed to vote on this until next month, so feedback at 
March meeting. A draft is on the website. 
Consensus that Board Tabled:  RESOLUTION NO. 2.73-23 - RESOLVED that the Board supports 
and approves the District integrated plan for Aligning for Student Success as presented in the 
Board packet. 
Attachments: (1)
9. TRANSPORTATION, BUILDINGS AND MAINTENANCE
a. Five-year lease agreement for ServPro building Administrative office space with the School-Based
 Mental Health Grant program
 Derek Fialkiewicz, Ed.D. – explained this was written into grant, so have leased the middle floor of
the ServPro building for instruction for parents/students in counseling, and possibly community 
moving forward. In discussion phase for District Office move after focus on SBMH.
Board discussion. 
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10. CO-CURRICULAR ACTIVITIES – Dr. Fialkiewicz noted that the Athletic Director covered most.
Last week there was a fundraiser for CAPS for Mexico trip at Edgefield Power Station. 
50% of their entire take from 5:00 p.m. to closing, over $3400 was raised and lots of District patrons
showed up, students performed and it was an awesome event. Thanks to McMenamins. 
11. Personnel
Dr. Fialkiewicz announced:
Hire of Talida Lui, .85 FTE Special Education Assistant I, effective January 23, 2023 and the hire of
Helen Leedom (consent agenda item 11.8**).
 11.1. Vacant Positions    Information Item
Derek Fialkiewicz, Ed.D. announced Vacant Positions: https://corbett.tedk12.com/hire/Index.aspx
1.0 FTE 8th-12th High School Special Education Teacher, Corbett HIGH SCHOOL

Substitute Bus Driver District Position

1.00 FTE SBMH School Social Worker District Position

1.00 FTE School Social Work Intern District Position

.4 FTE School Bus Driver District Position
11.1.a. See Consent Agenda for Items 11.2**-11.8**
12. Policy – no information at this time in the meeting.
13. Matters for the Good of the Order
Board of Directors:  a. David Granberg said the Board retreat should be prioritized.
b. Todd Mickalson said he would try to touch bases with Michelle Vo and poll through 
Ms. Lindeen-Blakeley.

14. COMING EVENTS
Todd Mickalson - Board Vice Chair announced:
14.1 Wednesday, February 15, 2023 – 4:15 p.m. Groundbreaking at Woodard Rd. property
14.2 Monday, February 20, 2023 – Presidents’ Day Holiday
14.3 Friday, February 24, 2023 – Friday School Day
14.4 Thursday. March 2, 2023 – end of trimester
14.5 Wednesday, March 8, 20203 – Regular Board meeting MPB/Board Room and via ZOOM/
Owl 7:00 p.m.

15. Adjournment
Todd Mickalson, Board Vice Chair adjourned the meeting at 8:31 p.m.

February 15
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Corbett School District 
Financial Report to the Board of Directors 

Wednesday, March 8, 2023 

This report includes all payments made through February 28, 2023. Some February revenue still 
needs to be recorded, primarily property tax receipts and interest earnings.  
 
The Business office continues to work with TKW to finalize the 2021-22 audited financial 
statements. This remains a top priority until completion, now anticipated April 15.  
 
Corbett’s Oregon PFML equivalent plan has been approved by the Oregon Employment 
Department. With this approval, the district is no longer obligated to set aside a payroll liability 
for the leave. New leave payments will be budgeted for 2023-24 and will start with September 
payroll. 
 
1095-Cs were issued and filed timely.  
 
EduStaff’s transition process for sub hiring is underway, with a planning meeting scheduled on 
March 9. We expect the new system to be operational in May. 
 
Thank you, 
Cindy Duley, Business Manager 
cduley@corbett.k12.or.us 

 

Board Financial Reports Guide: 

Summary of Budget and Actual Expenditures by Fund and Major Function 

Shows the year-to-date expenditures compared to the legally appropriated budget. Actual 
expenditures cannot exceed appropriation. 

Year-to-Year Fund Statements 

Shows the current year-to-date revenues and expenditures compared to the same time last 
year for the following funds: 

 General Fund 
 Food Services Fund 
 Federal Funds 
 Student Investment Account 
 GO Bond 2021 

Year-to-Year General Fund Revenues and Expenditures by Month 

Shows prior year and current year-to-date revenues and expenditures in more detail, by major 
category and month, for the General Fund. 
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Current Budget vs Actual Total Expenses Current Feb 28 2023 Feb 28 2023
Budget YTD Actuals Balance

Fund: 01 General Fund
0000 Not Applicable - need correction -                         5,216               (5,216)              
1000 Instruction 8,044,251          5,090,872        2,953,379        
2000 Support Services 5,409,230          3,418,829        1,990,402        
3000 Enterprise & Community Services 131,130             75,688             55,442             
4000 Facilities Acquisition/Construction 2,038,074          346,050           1,692,024        
5100 Debt Service 296,742             118,385           178,357           
5200 Transfers Out 195,000             -                       195,000           
6000 Contingencies 150,000             -                       150,000           
Fund: 01 General Fund Total 16,264,427         9,055,039        7,209,388        

Fund: 02 Food Services Fund
3000 Enterprise & Community Serves 442,000             208,247           233,753           
Fund: 02 Food Services Fund Total 442,000             208,247           233,753           

Fund: 03 Federal Funds
1000 Instruction 454,949             310,137           144,812           
2000 Support Services 389,540             41,739             347,801           
5100 Debt Service 58,500               22,500             36,000             
5200 Transfers Out 45,995               -                       45,995             
6000 Contingencies 311,004             -                       311,004           
Fund: 03 Federal Funds Total 1,259,988          374,376           885,612           

Fund: 04 Student Investment Account
1000 Instruction 639,439             352,738           286,701           
2000 Support Services 226,431             125,974           100,457           
Fund: 04 Student Investment Account Total 865,870             478,712           387,158           

Fund: 09 GO Bond 2021
0000 Not Applicable - need correction -                         505                  (505)                 
2000 Support Services 43,876               -                       43,876             
4000 Facilities Acquisition/Construction 476,124             7,510               468,614           
Fund: 09 GO Bond 2021 Total 520,000             8,015               511,985           

Fund: 10 Bond Matching Grant
4000 Facilities Acquisition/Construction 4,000,000          -                       4,000,000        
Fund: 10 Bond Matching Grant Total 4,000,000          -                       4,000,000        

Fund: 20 Energy Projects Fund
4000 Facilities Acquisition/Construction 14,000               -                       14,000             
Fund: 20 Energy Projects Fund Total 14,000               -                       14,000             

Fund: 11 Debt Service Fund
5100 Debt Service 380,295             31,115             349,180           
Fund: 11 Debt Service Fund Total 380,295             31,115             349,180           

Fund: 06 Student Body Trust Fund
1000 Instruction 300,000             -                       300,000           
Fund: 06 Student Body Trust Fund Total 300,000             -                       300,000           

Grand Total - All Funds 24,046,580         10,155,505      9,891,075        

  

Corbett School District 39
Monthly Financial Report
As of February 28, 2023

Summary of Budget and Actual Expenditures by Fund and Major Function
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Year End Year to Date % of YE Adopted Projected Year to Date % of
Actuals Feb 28 2022 Actuals Budget Actual Feb 28 2023 Projected

Revenues
Property Taxes 2,051,752     1,947,037      95% 2,025,100     1,913,065     1,756,763      92%
State School Fund 9,695,017     5,456,645      56% 9,812,587     9,822,811     5,709,764      58%
Local Sources 345,874        162,336         47% 441,000        231,340        129,663         56%
Intermediate Sources 200,128        -                     0% 201,200        200,000        -                     0%
State Sources 569,491        136,285         24% 856,760        1,132,520     748,751         66%
Federal Sources 464               -                     0% 49,172          275,164        25,315           9%
Total Revenues 12,862,726   7,702,303      60% 13,385,819   13,574,900   8,370,256      62%

Expenditures
Salaries 7,004,892     4,178,697      60% 7,079,031     6,013,110     4,505,465      75%
Associated Payroll 3,883,638     2,209,112      57% 3,521,838     3,476,937     2,609,886      75%
Purchased Services 1,636,551     901,416         55% 3,741,460     942,085        798,205         85%
Supplies & Materials 677,655        436,684         64% 840,375        823,646        373,824         45%
Capital Outlay (126)             (126)               100% 146,750        17,961          26,277           146%
Debt Service 250,472        161,360         64% 296,742        308,855        118,385         38%
Other Objects 317,257        261,587         82% 293,231        276,735        276,948         100%
Contingency -                   -                     150,000        -                   -                     
Total Expenditures 13,770,339   8,148,730      59% 16,069,427   11,859,329   8,708,990      73%

Other Sources (Uses)
Other Sources -                   -                     195,000        80,000          -                     0%
Transfer Out -                   -                     (195,000)      -                   -                     
Total Other Sources (Uses) -                   -                     -                   80,000          -                     0%

Change in Fund Balance (907,613)      (446,428)        (2,683,609)   1,795,571     (338,733)        

Fund Balance - Beginning 2,313,045     2,313,045      4,207,289     3,695,523     1,405,432      

Fund Balance - Ending 1,405,432     1,866,617      1,523,680     5,491,094     1,066,699      

YTD Revenues FY 2021-22 FY 2022-23 Variance % Change
Property Taxes 1,947,037     1,756,763     (190,273)        -10%
State School Fund 5,456,645     5,709,764     253,119         5%
Local Sources 162,336        129,663        (32,673)          -20%
State Sources 136,285        748,751        612,466         449%
Federal Sources -                   25,315          25,315           

Total Revenues 7,702,303     8,370,256     667,954         9%

YTD Expenditures FY 2021-22 FY 2022-23 Variance % Change
Salaries 4,178,697     4,505,465     326,768         8%
Associated Payroll 2,209,112     2,609,886     400,774         18%
Purchased Services 901,416        798,205        (103,211)        -11%
Supplies & Materials 436,684        373,824        (62,860)          -14%
Capital Outlay (126)             26,277          26,402           -21019%
Debt Service 161,360        118,385        (42,975)          -27%
Other Objects 261,587        276,948        15,362           6%

Total Expenditures 8,148,730     8,708,990     560,259         7%

Corbett School District No. 39
Board Financial Report
Fund 01: General Fund

Fiscal Year 2021-2022 Fiscal Year 2022-2023
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Feb 28 2022 Actuals Budget Actual Feb 28 2023 Projected

Revenues
State School Fund -                  -                     2,000          2,000          -                     0%
Local Sources (35)              459                 -1326% 120,000      50,286        39,136           78%
State Sources 3,250          3,250              100% 4,000          680             3,132             461%
Federal Sources 379,803      150,630         40% 121,000      262,712      114,582         44%
Total Revenues 383,018      154,339         40% 247,000      315,678      156,849         50%

Expenditures
Salaries 86,970        61,075           70% 132,883      78,822        63,604           81%
Associated Payroll 54,855        35,977           66% 62,299        57,899        42,326           73%
Purchased Services 17,419        14,892           85% 6,000          17,612        21,985           125%
Supplies & Materials 156,910      95,456           61% 237,318      145,077      82,104           57%
Debt Service (696)            (586)               84% -                  -                  (3,196)            
Other Objects 3,359          1,627              48% 3,500          151             1,425             944%
Total Expenditures 318,818      208,442         65% 442,000      299,561      208,247         70%

Other Sources (Uses)
Transfer In -                  -                     195,000      195,000      -                     0%
Total Other Sources (Uses) -                  -                     195,000      195,000      -                     0%

Change in Fund Balance 64,200        (54,103)          -                  211,117      (51,398)          

Fund Balance - Beginning 27,901        27,901           -                  -                  92,102           

Fund Balance - Ending 92,102        (26,201)          -                  211,117      40,704           

YTD Revenues FY 2021-22 FY 2022-23 Variance % Change
Local Sources 459             39,136        38,677           8424%
Federal Sources 150,630      114,582      (36,048)          -24%

Total Revenues 154,339      156,849      2,510             2%

YTD Expenditures FY 2021-22 FY 2022-23 Variance % Change
Salaries 61,075        63,604        2,529             4%
Associated Payroll 35,977        42,326        6,349             18%
Purchased Services 14,892        21,985        7,093             48%
Supplies & Materials 95,456        82,104        (13,352)          -14%
Debt Service (586)            (3,196)         (2,610)            446%
Other Objects 1,627          1,425          (202)               -12%

Total Expenditures 208,442      208,247      (194)               0%

Corbett School District No. 39
Board Financial Report

Fund 02: Food Services Fund

Fiscal Year 2021-2022 Fiscal Year 2022-2023
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Feb 28 2022 Actuals Budget Actual Feb 28 2023 Projected

Revenues
Local Sources 543             543                 100% -                  -                  -                     
Federal Sources 347,297      -                     0% 828,948      691,457      98,436           14%
Total Revenues 347,840      543                 0% 828,948      691,457      98,436           14%

Expenditures
Salaries 228,213      121,829         53% 225,134      267,883      220,955         82%
Associated Payroll 134,785      61,921           46% 155,369      134,364      109,946         82%
Purchased Services 8,092          4,508              56% 72,754        -                  24,383           
Supplies & Materials 46,142        15,298           33% 18,693        9,604          19,093           199%
Other Objects 249             249                 100% -                  -                  -                     
Contingency -                  -                     311,004      -                  -                     
Total Expenditures 417,480      203,804         49% 782,953      411,851      374,376         91%

Change in Fund Balance (69,640)      (203,261)        45,995        279,606      (275,941)        

Fund Balance - Beginning 7,656          7,656              -                  -                  (61,984)          

Fund Balance - Ending (61,984)      (195,605)        45,995        279,606      (337,924)        

YTD Expenditures FY 2021-22 FY 2022-23 Variance
Salaries 121,829      220,955      99,126           
Associated Payroll 61,921        109,946      48,025           
Purchased Services 4,508          24,383        19,876           
Supplies & Materials 15,298        19,093        3,795             
Other Objects 249             -                  (249)               

Total Expenditures 203,804      374,376      170,573         

Corbett School District No. 39
Board Financial Report
Fund 03: Federal Funds

Fiscal Year 2021-2022 Fiscal Year 2022-2023
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Feb 28 2022 Actuals Budget Actual Feb 28 2023 Projected

Revenues
State Sources 837,315      -                     0% 865,870      1,012,852      638,097         63%
Total Revenues 837,315      -                     0% 865,870      1,012,852      638,097         63%

Expenditures
Salaries 472,740      275,421         58% 487,137      404,021         259,778         64%
Associated Payroll 243,482      126,973         52% 257,860      216,755         138,517         64%
Supplies & Materials 62,929        48,061           76% 13,014        -                     -                     
Other Objects 2,502          2,502              100% -                  -                     -                     
Total Expenditures 781,651      452,957         58% 758,011      620,776         405,645         65%

Change in Fund Balance 55,664        (452,957)        107,859      392,076         232,452         

Fund Balance - Beginning -                  -                     -                  -                     55,664           

Fund Balance - Ending 55,664        (452,957)        107,859      392,076         288,115         

YTD Expenditures FY 2021-22 FY 2022-23 Variance
Salaries 275,421      259,778         (15,643)          
Associated Payroll 126,973      138,517         11,544           
Supplies & Materials 48,061        -                     (48,061)          
Other Objects 2,502          -                     (2,502)            

Total Expenditures 452,957      405,645         (47,312)          

Corbett School District No. 39
Board Financial Report

Fund 04: Student Investment Account

Fiscal Year 2021-2022 Fiscal Year 2022-2023
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Year End Year to Date % of YE Current Projected Year to Date % of
Actuals Feb 28 2022 Actuals Budget Actual Feb 28 2023 Projected

Revenues
Local Sources 5,985          3,130              52% -                  -                  -                     
Total Revenues 5,985          3,130              52% -                  -                  -                     

Expenditures
Purchased Services 239,980      231,288         96% -                  -                  -                     
Capital Outlay 21,984        21,984           100% -                  -                  -                     
Other Objects 9,593          7,345              77% -                  -                  -                     
Total Expenditures 271,557      260,617         96% -                  -                  -                     

Change in Fund Balance (265,572)    (257,487)        -                  -                  -                     

Fund Balance - Beginning 899,254      899,254         -                  -                  633,681         

Fund Balance - Ending 633,681      641,767         -                  -                  633,681         

YTD Revenues FY 2021-22 FY 2022-23 Variance
Local Sources 3,130          -                  (3,130)            

Total Revenues 3,130          -                  (3,130)            

YTD Expenditures FY 2021-22 FY 2022-23 Variance
Purchased Services 231,288      -                  (231,288)        
Other Objects 7,345          -                  (7,345)            

Total Expenditures 260,617      -                  (260,617)        

Corbett School District No. 39
Board Financial Report
Fund 09: GO Bond 2021

Fiscal Year 2021-2022 Fiscal Year 2022-2023
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FY 2021-2022 JUL AUG SEP OCT NOV DEC JAN FEB MAR APR MAY JUN TOTAL
Revenues
Property Taxes -                   -                   -                   2,746.55          1,313,451.34   590,300.54      25,998.75        14,539.61        48,341.65        7,834.38          6,533.84          42,004.99        2,051,751.65     
State School Fund 1,549,748.00   774,409.00      774,409.00      774,409.00      791,835.00      791,835.00      -                   -                   2,375,505.00   978,626.00      884,241.26      -                   9,695,017.26     
Local Sources 12,316.65        20,676.54        11,483.66        33,128.60        18,633.93        12,473.61        34,637.61        18,985.16        13,521.26        121,263.64      12,220.08        36,533.65        345,874.39        
Intermediate Sources -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   128.06             200,000.00      200,128.06        
State Sources 68,928.53        -                   -                   671.63             -                   -                   66,685.03        -                   -                   -                   111,963.04      321,242.94      569,491.17        
Federal Sources -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   463.84             -                   463.84               
Other Sources -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   -                     
Total Revenues 1,630,993.18   795,085.54      785,892.66      810,955.78      2,123,920.27   1,394,609.15   127,321.39      33,524.77        2,437,367.91   1,107,724.02   1,015,550.12   599,781.58      12,862,726.37   

Expenditures
Salaries 142,445.67      581,019.11      610,000.66      582,704.46      566,132.14      555,835.41      552,826.20      587,733.18      559,691.70      557,793.19      581,470.75      1,127,239.29   7,004,891.76     
Associated Payroll 105,625.73      322,324.84      220,388.89      212,312.59      316,412.37      346,533.12      348,194.86      337,319.64      343,710.04      345,103.23      353,244.36      632,468.58      3,883,638.25     
Purchased Services 67,116.90        84,733.41        153,181.87      173,600.78      95,199.38        141,159.49      104,738.39      81,685.96        42,188.11        127,207.94      121,923.93      443,814.34      1,636,550.50     
Supplies & Materials 97,052.64        100,584.51      55,681.37        69,580.98        38,313.75        18,187.14        39,497.40        17,786.66        12,323.45        37,941.78        134,297.74      56,407.95        677,655.37        
Capital Outlay -                   (125.61)           -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   (125.61)              
Debt Service 47,874.09        4,168.00          20,286.00        27,473.64        4,168.00          29,005.12        4,168.00          24,217.00        4,168.00          21,457.00        59,319.00        4,168.00          250,471.85        
Other Objects 228,141.73      4,116.70          7,674.10          3,465.42          2,122.41          9,094.75          5,393.79          1,577.64          46,447.96        3,384.13          1,140.57          4,697.81          317,257.01        
Total Expenditures 688,256.76      1,096,820.96   1,067,212.89   1,069,137.87   1,022,348.05   1,099,815.03   1,054,818.64   1,050,320.08   1,008,529.26   1,092,887.27   1,251,396.35   2,268,795.97   13,770,339.13   

FY 2022-2023 JUL AUG SEP OCT NOV DEC JAN FEB MAR APR MAY JUN TOTAL
Revenues
Property Taxes 6,974               4,560               5,351               2,792               530,960           1,185,768        20,359             -                   -                   -                   -                   -                   1,756,763          
State School Fund 1,631,160        815,091           815,091           815,091           815,091           818,240           -                   -                   -                   -                   -                   -                   5,709,764          
Local Sources 13,384             19,208             23,828             18,257             23,030             19,196             1,100               11,661             -                   -                   -                   -                   129,663             
Intermediate Sources -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   -                     
State Sources 66,685             123,504           17,964             100,000           21,597             140,779           278,222           -                   -                   -                   -                   -                   748,751             
Federal Sources -                   19,792             5,524               -                   -                   -                   -                   -                   -                   -                   -                   -                   25,315               
Other Sources -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   -                     
Total Revenues 1,718,202        982,155           867,758           936,139           1,390,678        2,163,982        299,680           11,661             -                  -                  -                  -                  8,370,256          

Expenditures
Salaries 154,658           640,751           597,617           633,847           648,558           592,051           632,960           605,024           -                   -                   -                   -                   4,505,465          
Associated Payroll 138,516           352,314           323,117           344,161           350,386           368,396           380,208           352,787           -                   -                   -                   -                   2,609,886          
Purchased Services 79,714             60,554             160,754           106,468           30,419             193,963           38,092             128,242           16,939             -                   -                   -                   815,144             
Supplies & Materials 23,411             54,895             138,930           34,721             24,572             50,780             18,963             27,551             5,769               -                   -                   -                   379,593             
Capital Outlay -                   -                   16,469             9,808               -                   -                   -                   -                   -                   -                   -                   -                   26,277               
Debt Service 29,973             4,168               20,286             4,168               10,968             20,437             4,168               24,217             -                   -                   -                   -                   118,385             
Other Objects 197,528           6,957               14,933             2,529               15,146             33,847             1,683               4,324               -                   -                   -                   -                   276,948             
Total Expenditures 623,800           1,119,639        1,272,107        1,135,702        1,080,047        1,259,475        1,076,074        1,142,146        22,708             -                  -                  -                  8,731,698          

FUND 01: GENERAL FUND
Revenues and Expenditures by Month
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Corbett School District No. 39

Corbett Charter School
Non-resident Admission Procedure

Public charter schools are voluntary schools of choice to which students apply for
enrollment. All students who reside within Corbett School District boundaries are
guaranteed admission and do not need to apply to attend. Students who live outside the
Corbett School District boundaries are eligible for enrollment if space is available.
Corbett Charter School may not limit enrollment based on race, religion, sex, sexual
orientation, ethnicity, national origin, disability, the terms of an individualized education
program, income level, proficiency in the English language, or athletic ability.

Corbett Charter School has limited the capacity and may limit their numbers to a
specific number of grades, class size, and/or overall enrollment.  All students who
reside within current school district boundaries are guaranteed admission.

Enrollment Eligibility:
● During the current school year, students who do not attend the school district for

more than ten consecutive days will be considered unenrolled and forfeit their
enrollment.

● During the current school year, students who enroll in a different school district
will be considered unenrolled and forfeit their enrollment.

● Students who live outside of the Corbett School District boundaries and are no
longer enrolled must reapply for enrollment.

Priority will be given to:
● Students who have siblings enrolled in the Corbett Charter School.
● Students who have been enrolled in the district pre-kindergarten program in the

prior school year.
● Students enrolled/attending in Corbett Charter School on the last day of the

school year are automatically enrolled for the following school year.
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Application Process to Attend:

1. The district will advertise the application process and timeline on the district
website, social media, and local media outlets.

2. Students interested in attending Corbett Charter School will apply for admission
beginning January 15 for the following school year.

3. The initial application window will close on March 30. Applicants will be randomly
sorted on April 1.

4. Any applications received after March 30 will be placed on the late application list
in chronological order.

5. Corbett School Board will approve recommended enrollment numbers for each
grade level at the April school board meeting.

6. Students will be accepted based on their placement number and grade-level
availability for the following school year.

7. Notification of selection status will be sent to the parents’ or guardians’ email
specified in the application by May 1. The email will contain a link to an online
form to accept or decline the invitation.

8. Once a student has been invited to attend they will have four calendar days to
accept or decline the invitation.  If no reply is received within the four calendar
day period, it will be considered a decline of the seat. Those students that
choose to decline or not respond to the invitation, would need to reapply to be
considered for enrollment the following year.

9. Enrollment will continue through the Friday after Labor Day. Additional spaces
will be filled by late applicants in the order in which they applied.

10.Applicants not invited to attend will be notified of their application number and will
remain on the waiting list through the Friday after Labor Day.

11. All applicants that are not invited to attend the current school year must reapply
to attend for the following school year.
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CONTRACT RENEWAL RECOMMENDATIONS

ORS 342.815/ORS 342.513/ORS 342.895/ORS 342.865/ORS 342.845 AND ORS342.835. 
“Probationary teacher”- Probationary period for teachers is three years. “Contract teacher” 
means any teacher who has been regularly employed by a school district for a probationary 
period of three successive school years, and who has been retained for the next succeeding 
school year.  “Administrator” means any teacher who is employed as an administrator and is 
required to have a license, excluding the Superintendent.

Probationary Contract Status 13.3 **RESOLUTION NO.3.76-23** - RESOLVED that the Board award 
probationary contract teacher status and offer a one-year contract from July 1, 2023- June 30, 2024 to the 
teachers listed on the attachment in the Board packet.

Elementary (K-8th) (‘22-’23) Secondary (6th-12th) (‘22-’23)
Devon Groh (1st Year) Rachel Bassell (2nd Year)
David Church (1st Year) Ashlee Ray (1st Year)
Jefferson Bunte (2nd Year)  Mallory Spanjer (1st Year)
Dana Karki Gleich (1st Year) Nicholas Budge (2nd Year)
Catherine Arndt (1st Year) Julie Trisel (1st Year)
Jacquelyn Ritchey (1st Year)
Summer Bell-Watkins (2nd Year)

District (K-12th) (’22-’23)
Shelia Morgan Osborne (1st Year)
Sean Cease (1st Year)

Initial Contract Status 13.4 **RESOLUTION NO.3.77-23** - RESOLVED that the Board award initial 
contract teacher status and offer a two-year contract from July 1, 2023-June 30, 2025 to the teacher listed on 
the attachment in the Board packet.

District (K-12th) (’22-’23)
Melissa Davis (3rd Year)

Two-Year Contract Status 13.5 **RESOLUTION NO.3.78-23**- RESOLVED that the Board award two-year 
contracts from July 1, 2023– June 30, 2025 to the teachers and OT listed on the attachment in the Board 
packet.

District (K-12th)  
Allison Johnson

District (3rd-12th) 
Karl Blaeuer 

Elementary (K - 8th) Secondary (6th-12th) 
Jessica Lieuallen Carrie Church 
Amy Lewis Angela Davis 
Lindsey Henson Bryan Estes
Laura Redman-Mack John Neighbors
Maureen Childs William Harlow IV
Sara Brounstein Timothy Cooper
Vanessa Knight Rebecca Hart
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Rebecca Young Andrew Wise
Caroline Oakley Roger Binschus
Desiree Chiu John (JP) Balbo
Jenny Meadows Brian Lutes
Joanne Belesiotis Aaron Long
Rebekah Tucker Katelyn Selzer White
Megan Shaw Peter Leone
Abigail Steichen Rhiannon Young
Jennifer Layton Lucas Houck
Stacey Brown Zach Goude
Mark McIntire Hannah Lizio-Katzen
Kerry Dockter Anthony Young

Jennifer Radulesk
Jennifer Ducey
Abbey Thole
Paul Rondema 
Lisa Isaacson
Hannah Lambert
Samuel Wallace

Probationary Administrative Status 13.6**RESOLUTION NO.3.79-23** - RESOLVED that the Board 
offer one-year probationary individual contract from July 1, 2023-June 30, 2024 to the Administrator as listed 
on the attachment in the Board packet.

District (pre-k-12th) (’22-’23)
Helen Leedom (1ST Year)

Initial Administrative Status 13.7**RESOLUTION NO. 3.80-23** - RESOLVED that the Board award initial 
administrative contract status from July 1, 2023-June 30, 2026 to the Administrators listed on the attachment 
in the Board packet.

Elementary K-5th (’22-’23) Secondary 6th-12th (’22-’23)
Michelle Dawkins (3rd Year) Cassie Duprey (3rd Year)

Administrative Status 13.8**RESOLUTION NO.3.81-23** -  RESOLVED that the Board award, extend and 
offer three-year administrative contract from July 1, 2023- June 30, 2026 to the Administrators as listed on 
the attachment in the Board packet. 

District (pre-K – 12th) Secondary 6th-12th

Jeanne Swift Kathleen Childress

13.9**RESOLUTION NO. 3.82-23 - RESOLVED that the Board recognize that Holly Elvins-
Dearixon, .1 FTE TOSA, has been asked to return as a reemployed retiree for the 2023-24 school 
year. 

CONTRACTRENEWALRECOMMENDATIONS202324r
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Corbett SD 39 Integrated Guidance (IG) Application

1Oregon Department of Education 

Guidance is a technical word which describes how a state agency explains, coordinates, and 
administers the programs that have been passed into law by the legislature or federal government 
and into administrative rules through the State Board of Education. 
This guidance offers district and school leaders the information and tools needed to engage 
community, assess needs, plan well, and implement programs that provide a needed 10% boost 
(approximately) over Oregon’s base state school fund. These additional funds carry promise that 
shape and support strategies and planning with a more substantial scale and impact than was 
possible in Oregon just a few years ago. These investments move us closer to the funding levels called 
for in Oregon’s Quality Education Model than at any previous time in Oregon’s history. We need that 
now. We need a way for communities, young people, educators, health professionals, and school 
leaders to listen, reset, and find the best ways to move forward.  
                                                                                              - Colt Gill
                                                                                              Director of the Oregon Department of Education

Needs Assessment Summary

Please offer a description of the comprehensive needs assessment process you engaged in and the high-level 
results of that needs assessment. Include a description of the data sources you used and how that data 
informs equity-based decision making, including strategic planning and resource allocation. 
(500 words or less) (Think about: your structure and make-up of needs assessment team; how focal 
students, families, and community partners were engaged in the process; how findings from the needs 
assessment were used to inform strategies and activities; how Targeted Universalism was applied in the 
process) 

Plan Summary

Your plan summary will help reviewers get quick context for your plan and the work ahead. In the coming 
months, you may also use this process to quickly explain to the community, local legislators, media, and other 
partners how you are braiding and blending these investments. Please share the exact needs or issues the 
investments will address as outlined in your four-year plan and as it relates to the purposes stated in law for all 
applicable programs, and what processes you’ll put in place to monitor progress toward addressing those 
needs. (500 words or less) 

Equity Advanced

� What strengths do you see in your district or school in terms of equity and access? 

Corbett School District is a relatively small campus compared to other districts in Oregon, but it is also 
situationally unique. Sitting just outside of the greater Portland area most would think we share in the 
quirkiness of Portland’s diverse communities, but with the Columbia Gorge along our side and one 
main road leading throughout our town, a diverse population is not exactly our strong suit. However, 
our district is committed to seeing each student and staff member as an individual and treating all of 
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Corbett SD 39 Integrated Guidance (IG) Application

2Oregon Department of Education 

those we serve with dignity and equity in a welcoming and inclusive environment. This commitment to 
advance the access of a solid academic foundation to all of our students is a strength in terms of equity 
and access. Although our ethnic and racial demographics may not read like we are bound to this 
commitment, you would be asked to look beyond racial profiles and view the diversity of our students 
based on differing learning abilities, English proficiency, those experiencing poverty, gender identity, 
proximity to our campus, and socioeconomic status. Corbett faculty and staff are committed to both 
seeing and serving each student as an individual with specific dreams, goals, and needs. Furthermore, 
the administrative teams are dedicated to supporting the staff and faculty as they facilitate dreams 
taking flight for their students. This is confirmed by almost all stakeholders agreeing that there are 
strong relationships between the staff and students in our buildings. Corbett School District welcomes 
all students and respects the differences that they bring to our campuses.

� What needs were identified in your district or school in terms of equity and access? 

Most of the faculty and staff in Corbett School District grew up within fifteen miles of the campus, and 
even attended the school in the district for most, if not all, of their grade school and high school years. 
Subsequently, they went to college and came back to teach where they were taught. While this builds 
a wonderful generational legacy of teachers and parents and students, it may be the reason that to 
some the culture of Corbett School District can seem myopic at times. There is a need for meaningful 
and culturally relevant professional development to help cultivate new learning as we lead the next 
generation of scholars. Meanwhile, some students from the assigned focal groups have remarked that 
in certain courses they feel like the negative histories of their people (i.e. immigration status, slave 
history, mandated treks to reservations) are always brought up, no matter the topic of study, but 
positive images of their cultures and peoples are rarely represented in their classes. As we continue to 
find ways to strengthen the positive mental health of our students and increase the recognition of 
trauma lived by all of our students, with an emphasis on our focal students, we will intentionally seek 
out ways to honor and represent their cultural histories in a positive light. Additionally, in our high 
school technical educational classes, we want to offer our students more on campus access to trades 
that will lead to lucrative and fulfilling work opportunities.

� Upload the equity lens or tool you used to inform and/or clarify your plan & budget. 

� Describe how you used your equity lens or tool in your planning. 

Two equity tools that have been invaluable to the creation of our plans and budgeting have been the 
Youth Truth Survey from this past fall and The Opportunity Myth document presented by The New 
Teacher Project (2018). The Youth Truth Survey is extremely useful to this work, because it is in the 
words of our students, staff, and parents. It is a document with recent and relevant information about 
what is happening in our buildings in real time. This year the Youth Truth Survey included items 
relating to diversity, equity, and inclusion as well as items on belonging as the district begins to move 
more quickly towards improving social emotional learning and the mental health issues and trauma 
our students are pushing through daily. However, to bring the bigger picture to our little corner of the 
Pacific Northwest, and to prove that we are not alone in needing to find paths to our focal group 
students, we have used the Opportunity Myth document to search for similarities in our 
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Corbett SD 39 Integrated Guidance (IG) Application

3Oregon Department of Education 

circumstances, but also to research suggestions for resolutions to these shortcomings. The 
Opportunity Myth document has been instrumental in reminding us that any trauma is trauma, and 
most of our students present with some form of it on a daily basis. Corbett is approaching the next 
four years with a commitment to social emotional learning, continuing to view each student and 
situation through a lens of equity, and increasing strong mental health capacities.

� Describe the potential academic impact for all students AND focal student groups based on your use of 
funds in your plan. 

The potential academic impact of our funding plan for our district as a whole, and particularly our focal 
group students, would first be the ability to keep class sizes small in the elementary schools where 
individual time for each student is critical in building solid academic foundations. Second, the impact 
that having school counselors and connections to community mental health professionals in our area 
has been paramount in helping our students to feel a sense of belonging on our campuses. Our AP for 
All Program, offering Advanced Placement coursework for all students in high school with the 
emphasis being placed on student interest and availability of the course, instead of class standing and 
current GPA, promotes opportunity for our students to have a voice in their learning. Lastly, although 
Corbett does not yet boast a full-blown CTE Program, our high school technical education courses are 
gaining momentum. For those specific courses we are not able to offer our students on campus, our 
partnership with Mt. Hood Community College, allows students even more opportunity to find their 
path before entering college, and even to gain some college experience and post-secondary credits 
before high school graduation.

� What barriers, risks or choices are being made that could impact the potential for focal students to 
meet the Longitudinal Performance Growth Targets you’ve drafted, or otherwise experience the 
support or changes you hope your plan causes?

One of the choices Corbett is considering that has the potential to pose both a barrier and a positive 
outcome for our students is to join with other small school districts in our geographical area and hold 
cultural events for our focal groups, their parents, and the rest of our school community. These 
community engagement events could seem a potential barrier to our students because of reticence to 
be a part of a community that is initially unknown to them. However, it is expected that it will 
eventually have positive outcomes as the parents can speak freely to other adults in their home 
language about academic questions and concerns. It is hoped that either the students’ connections 
with other students will lead to a connection between the groups of parents; or, maybe the parent 
connections will form first and lead to networking between the two groups. Other choices that may 
impact members of our school and  focal groups differently, is the creation of a Parent University to 
help first generation college bound students and their parents to navigate junior and senior year, as 
well as college entrance testing, financial aid forms, and college applications. We hope that getting 
parents involved in the process of life beyond high school will both decrease our absenteeism and 
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increase our graduation rates. Of course, students may be more inclined to achieve academically if 
they see their parents are engaged in the process with them.

� What policies and procedures do you implement to ensure activities carried out by the district do not 
isolate or stigmatize children and youth navigating homelessness?

Following the outlined policies and procedures found in Title VII-B of the McKinney-Vento Homeless 
Assistance Act, we will provide a “best interest” place of learning for any child that presents to us. 
Additionally, our students identified under this policy will remain anonymous, and information only 
passed to confidential and administrative staff members on a need-to-know basis in order to honor 
and protect the student and the family. These students will be allowed to participate in all school 
activities (clubs, sports, theater, etc) as is appropriate to their pleasure and  their skill level. Our 
students who identify with this group will be granted transportation to and from school events that 
they have joined. 

CTE Focus

� What strengths do you see in your CTE Programs of Study in terms of equity and access?

Since right before the global pandemic, Corbett School District has been focused on trying to build a 
Career Technical Education (CTE) program that serves our students.  We know that CTE courses 
provide students of all ages with the academic and technical skills, knowledge, and training necessary 
to succeed in future careers and to become lifelong learners. Student participants in CTE coursework 
prepare for the world of work by making academic content accessible to students by providing it in a 
hands-on context. This hands-on approach to learning has a proven graduation rate that is nearly 15% 
higher than the national average, according to CTE’s website. We would love nothing more than to 
provide these opportunities to our students, but we have had a slow beginning. All of the questions on 
this application that refer to our high school technical education courses, will be answered with the 
caveat of what we hope will be in our future CTE program. One of the strengths in our current 
classrooms is that Computer Science doesn’t need many resources to teach, is in demand, and has 
many job openings in a variety of settings.  With this in mind, all of our students take computer science 
in their sophomore year as their science class. It is our belief that while the class may be a path to 
thinking differently for some, for others, it could be the beginning of a journey to opportunities they 
had never before considered.

                

� What needs were identified in your CTE Programs of Study in terms of equity and access?

As CTE has become a more prestigious pathway to lucrative careers, those who have become 
interested in taking its classes and those recommended to taking its classes are different from the 
participants in the late 20th century. CTE coursework in the 21st century, nationwide, is now serving 
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almost more White students than ever before and those students are mostly from middle class 
America, economically speaking. When we bring the focus back to Corbett, even as a charter school 
district, our racial demographics are above ninety percent White. That is probably not going to change 
in the near future. So, in terms of equity and access, our immediate needs in our emerging CTE 
program is to make sure we are recruiting within our building and outside our district to find students 
of color who would like to participate in CTE classes in a smaller academic setting. However, we must 
also look carefully at bringing in other focal groups like students who are experiencing poverty, first-
generation college students, and students whose interests lie in non-traditional paths to college or a 
career. As we strive to build a true CTE program, we are both surveying our students to see what 
classes they would like to see on campus, but also sending those students to our partner campus, MT 
Hood Community College, to take courses that we do not currently offer. This path serves our 
students’ immediate needs while maintaining interest in the building of a true CTE Program at Corbett 
School District.

� What is your recruitment strategy, and how does it ensure equitable access and participation in CTE 
Programs of Study? 

Throughout the middle school years, students are reminded of the opportunities available to them in 
our high school technical education class. One other recruitment strategy would be to create 
additional opportunities to expose students to our high school technical education classes.  Another 
plan of action could be an interdepartmental collaboration in which the math and science instructors 
used forecasting numbers to identify students who were performing well in their subjects. 
Understanding that academic performance in these two subjects is correlated to interest, 
participation, and success in computer science programs and courses. Once students were identified, 
students were given a personalized invitation from the instructor to learn more about our technical 
education program. The primary focus could be on females of all ethnicities and focal groups, but not 
exclusively. Often, the master schedule may become a barrier to access technical education courses. 
Additionally, to improve exposure of female students to these classes, the high school could commit to 
review their “wait-list data” for any given trimester. Any female student, or other focal group student, 
who indicated a 2nd or 3rd choice for a high school technical education course would be given 
preference when a student withdrew from the course, or a slot became open by other means. Yet, the 
most compelling strategy used at Corbett to be certain of equitable access, every single student takes 
Computer Science in the 10th grade as their core science class to introduce them to and build interest 
in our high school technical education classes.

� How will you ensure equal access and participation in your CTE Programs of Study among focal student 
groups? How will you ensure there is no discrimination for focal student groups? 

At Corbett School District, it is in the universal design of our high school technical education program 
that all students will have access to technical education classes. As stated earlier, all of our students 
must take Computer Science as their 10th grade science course. This is a course for credit, but also 
designed to build interest in the field of technical education. All of our focal groups take this course 
and as such are introduced to the world of technology, STE(A)M and, technical education as a career 
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path. Once we are beyond the bias of the students and their parents in mistaking the offerings of 
technical education courses, there may be unexamined biases in the classroom and educational 
environment. Some counselors and teachers may be giving misinformation about the offerings based 
on their own biases against and misunderstandings of 21st century CTE programs. In order to combat 
the spread of this type of misinformation, there may need to be professional development offered to 
our teachers to help educators to identify and mitigate how implicit biases can create barriers to 
students’ access to and success in nontraditional CTE programs of study. 

Well-Rounded Education

� Describe your approach to providing students a well-rounded education. What instructional practices, 
course topics, curriculum design, and student skills development are part of this approach? Describe 
the approaches by grade band (elementary, middle, and high). 

Throughout the district, our building administrators and staff are using a variety of approaches to 
ensure a well-rounded education is available to our diverse student population. In the elementary 
school, teachers and staff are utilizing place-based learning, teacher created units,  as well as 
collaboration vertically and horizontally with their colleagues to attain this goal. Providing a variety of 
perspectives in their multi-age classrooms and modeling good stewardship to their students help to 
build a strong basis for a well-rounded education in our grade school. In our middle schools, including 
our campus that has a focus on performing arts with Spanish (CAPS), they are using thematic units, 
project-based learning, and a generalist model approach that allows relationships between students 
and teachers as well as student-to-student collaborations. Additionally,  interdisciplinary teaching 
creates collegial connections formed through vertical lesson plans  that include arts integration along 
with culturally responsiveness topics. These connections then benefit our students as they can view a 
problem and create resolutions from a variety of perspectives. In our high school, a well-rounded 
education is providing students with the opportunity to be co-seated in AP level classes, coursework in 
arts and the humanities, and technical education classes. Social and Emotional Learning is an emphasis 
within weekly homeroom and bi-weekly club meetings and as part of the morning meetings in the 
grade school and middle school campuses. The goal of meeting the 4x4 graduation requirement, (four 
years of math, science, language arts, and social studies) is a natural capstone for critical thinking and 
ending a secondary academic career that propels students toward future college and career goals. 

� Which disciplines (theater, visual arts, music, dance, media arts) of the arts are provided, either 
through an integration of content or as a separate class? 

In our grade school, at Corbett School District, sixty minutes of music for K-3 and sixty 
minutes of PE per week,  4/5 classrooms have one hundred and forty minutes of music 
each week that includes general music, band, or strings and 60 minutes of structured 
PE; with an additional sitxy minutes of play during each week. In our middle schools, 
including our campus that has a focus on performing arts with Spanish (CAPS), music 
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is provided to all students K-8 through specials. Their arts and humanities experiences 
are expanded at the middle school level because students are involved in visual arts 
electives, and music electives including arts integrated into thematic units, and 3-D 
visuals in all social studies units. At CAPS, students enjoy studio time every day, in all 
grade levels, where arts are practiced on their own. The three main categories of arts 
available to them are visual, movement, and dramatic arts. At our high school, course 
offerings in theater, visual arts, strings, band, woodworking and choir are available to 
all students as electives or bands of study. 

� How do you ensure students have access to strong library programs? 

Of all of the initiatives in place and under consideration, at CSD 39 increased literacy is still a must for 
all students to become productive citizens beyond their K-12 years, no matter what their next steps 
are beyond our campuses. Corbett School District is a strong proponent of literacy, and we have 
created comprehensive libraries in each of our classrooms. At the Grade School, each classroom boasts 
an extensive class library and an annual book fair is held where each student may purchase books, but 
teachers also gift a book to each student. Books from the Book Fair are also purchased by the PTA to 
bolster each classroom library. The elementary school also has an annual field trip to the public library 
to get their students acclimated there. Furthermore, the  Grade School also enjoys a partnership with 
the Multnomah County Library that offers a summer reading opportunity to all students. In our middle 
schools, including our campus that has a focus on performing arts with Spanish (CAPS), robust 
classroom libraries are updated yearly with an added bonus of media literacy being taught in our 
middle school classrooms at CAPS. Our highschool students participate in the Everybody Reads 
program, have access to classroom libraries in each content classroom, and unlimited homeroom 
access to books. Additionally, in our Special Education classes, online research and literature is aligned 
in special education to the general education curriculum. Special education teachers have 
individualized libraries within their classrooms that provide other modalities of instruction and level of 
understanding that connects students to general education.

� How do you ensure students have adequate time to eat, coupled with adequate time for movement 
and play?

After the constraints of the worst of the pandemic with lockdowns and social distancing, it is good for 
the maintenance of all of our health and well being to be able to eat, move, and breathe both together 
and individually as it feeds our souls and increases our physical health. Within the schedules of our 
buildings time is allocated for each of these activities. At the elementary level, K-5  students receive a 
20-minute snack and a 20-minute lunch; K-3 students have 45 minutes of recess daily; and the 4/5 
students have 35 minutes of recess daily. All elementary grade levels also incorporate movement 
within their day,  both inside and outside the classroom. At the Middle School, there is a daily morning 
meeting which includes choral singing, the passing of information, and some movement, if desired. 
The students receive a 15-minute snack, a 35-minute lunch,  and 45 minutes of PE during specials. 
There are also movement breaks in each class. High school students have a 35-minute lunch, an open 
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gym opportunity during lunch, a 10 minute snack break in the morning, and 40 minute clubs twice a 
week. Moreover, our Special Education department builds in sensory breaks for all students within the 
program. Students in special education typically need multiple short sensory breaks throughout the 
day whether it is inside or outside. It could include using a specific medicine ball, chair, pad on a seat, 
or a walk outside.

� Describe how you incorporate STEAM (Science, Technology, Engineering, Arts, and Math) instructional 
practices, including project-based learning, critical thinking, inquiry, and cross-disciplinary content.

Considering the global community brought by the internet and that our elementary students may have 
careers in jobs and fields that do not exist today, STEAM is an important part of any 21st-century 
academic program. Not just for the opportunities it may afford in future endeavors, but for the critical-
thinking skills and collaborative opportunities it offers to our students. Engineering and design is 
incorporated in all elementary classrooms. In addition, 4/5 students are participating in 25 hours of 
STEM provided by STARBASE PDX. At our Middle School, robotics and engineering are utilized in many 
classrooms as ongoing projects. Curricular units in physics, such as Newton's toy box and Lego builds 
are also shared in all middle school classrooms. At the CAPS campus, thematic units are utilized in all 
grade bands and the arts are integrated into all thematic units. Many of the science and engineering 
units are also spiraled vertically in our curricula. Patterns in physics coursework, eSports team, and 
engineering techniques are also opportunities that are afforded to our high school students. Robotics 
is a class as well as a club and even a team offered at the high school. Furthermore, Robotics at 
Corbett has been an area in which special education students with varying degrees of understanding 
feel successful and have active learning experiences. In special education we have had a STEAM grant 
that specifically brought University of Oregon to Corbett High School students over the past few years, 
connecting STEAM activities to potential job opportunities or college interests upon graduation. 

� Describe your process for ensuring the adopted curriculum (basal and supplemental) consists of a 
clearly stated scope and sequence of K-12 learning objectives and is aligned to all state and national 
standards.

Corbett has historically selected independent adoptions for their curricula throughout the district, and 
with those selections have maintained the fidelity of teaching to the standards within an allowable 
scope and sequence for the students they serve in each building. Additionally, this year the grade 
school adopted the use of standards-based progress reports to help guide teaching and to help 
monitor progress. Furthermore Corbett Grade School has a two-year curriculum plan that is vertically 
aligned K-5. In middle school, there are 2-year general curriculum / unit cycles. Every time teachers 
come back to a specific unit,  they update it and modify it to meet the specific needs of their current 
students.  CAPS has a 3-year curriculum rotation that is standards-based. The Corbett high school’s 
curriculum is updated and aligned yearly to College Board Advanced Placement (AP) standards in AP 
courses, and aligned to state standards in traditional math classes. There is a vertical alignment to 
state standards in English courses grades 8 through 12. 

� Describe your process for ensuring classroom instruction is intentional, engaging, and challenging for 
all students. 
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At Corbett, we can ensure our instruction is intentional, engaging, and  challenging because of our 
multiage classrooms in K-6, our project-based learning in our middle school, and the AP for ALL 
program in high school. Multi-age classrooms that use continuous progress to allow students to 
advance at the rate that is unique and best for their learning journey has been a staple in our grade 
school for many years. We continue it because it works for our students.  Many  K-5 classrooms 
incorporate Genius Hour to provide time for choice in learning and an opportunity to share what they 
are passionate about. Younger classrooms also have exploratory time that helps to develop critical 
thinking skills. In middle school, student choice and deep, interdisciplinary, and meaningful teaching, 
ensures our students are engaged and challenged.  Our high school students collaborate and learn 
with students  in AP classes that are co-seated with non-AP high school level students so that all 
students receive high quality, rigorous instruction. By using student choice to increase engagement, 
Genius Hour and AP coursework to ensure the students are challenged, and project-based and inquiry 
approaches to make learning intentional, Corbett continues to make meaningful connections with our 
students and their goals and make knowledge accessible to all of our students. Students served at 
Corbett who are identified as English Learners (ELs), special education,  or 504 students, receive small 
group instruction that ensures their learning is tied to the general education classroom while receiving 
individualized accommodations or modifications as defined by each student’s plan or need. 

� How will you support, coordinate, and integrate early childhood education programs? 
      

One of Corbett’s mottos is “from Kinder to College.” We live this because our grade school building 
already houses a private early childhood program for 3-5 year-olds on site. There are currently 20 
students in this program. Both to give back and to learn about the importance of early childhood to 
everyone in the community, our high school students often intern as early childhood assistants in our 
current on-campus preschool. Since we are already currently supporting, coordinating, and integrating 
early childhood into our grade school building and into the lives of some of our high school students, 
we feel prepared to move forward on a larger scale, when the state mandates us to do so, without 
many growing pains - not including the needs for increased staff and possibly more space needed to 
serve more students. Then, our students receiving special education in early intervention/early 
childhood special education are transitioned early in the spring prior to kindergarten. Families and 
students meet in the spring to review student’s needs and then again in the fall to create transition 
plans, whether it is an early visit to the school or a few hours a week to acclimate to the new school 
environment. This wraparound approach provides the parent a bridge as well to the new school and a 
change in how services have been delivered by early childhood services, which are sometimes virtual 
or in home. Special education teachers facilitate transition meetings in collaboration with early 
childhood special education teachers, inviting related services providers.

� What strategies do you employ to help facilitate effective transitions from middle grades to high 
school and from high school to postsecondary education? 

Building strong relationships in the grade school helps to build strong bonds of trust between those 
parents of multi-age elementary students that will carry forward to middle school. In middle school 
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and high school, there are college visits,  Middle College, Intro to Applied Tech at MHCC and school 
counselors assisting students with college applications via the Common App. Our 8th grade students 
are in the 8/9 Academy and integrated into the high school schedule to partake in both scholarly and 
extracurricular activities. These activities help to prepare them socially, emotionally, and academically 
for high school and beyond.  We even offer some classes for 8th graders that are blended with 9-12 
graders. In addition to this, all 8th graders take Strategies for Academic Success, a course that builds 
skills and strategies for being successful high school students as they transition to that campus. We 
also offer Friday exploratory classes to help our older students research avenues of trade at Mt Hood 
through the Youth Transition Program which does everything from holding events and presenting 
classes to help students secure a viable educational or career/work path that fits their goals. Special 
education teachers begin meeting from level to level in the spring to identify whose students are 
moving up to a new level, what their needs are, contact information for related service providers, and 
conduct file reviews. Depending upon the level, administrators also meet and discuss student needs 
that involve staffing levels, sensory spaces, and or other specialized support services (e.g. medical, 
behavioral, mental health).

� How do you identify and support the academic and technical needs of students who are not meeting 
or exceeding state and national standards, and Perkins Performance targets, particularly for focal 
student groups? 

The grade school’s more concentrated focus on data-driven instruction and science-based teaching 
practices has made early identification of low pre-reading/reading skills to help flag students that may 
be at risk for a learning disorder or for difficulty with reading. Our data has proven that any CSD 
student that is behind in reading at the end of 2nd grade is more likely to stay on that trajectory. We 
assess, collect and monitor growth over time with data, and make instructional decisions based on 
their areas of weakness. In middle school, several teachers support students that are failing by how 
tests are written and by giving intentional feedback and open note policies. Students may correct any 
assessment they attempt that earned lower than a B. While in high school, teacher conferences during 
each unit help to keep abreast of students who are struggling. This strategy is extremely effective in 
identifying/supporting students who may be slipping through the cracks. Furthermore, the 
assessments from the interventionist, at all campuses, help to decide if the student is falling behind 
because of a lack of motivation, a lack of understanding, or  a true inability to process the information. 
If students continue to perform at a low level and are not making progress, their performance will be 
discussed at the Student Achievement Team  (SAT) meeting to decide which tier of support to offer. If 
they do not make adequate progress while getting intervention then we refer them to SPED. 

� What systems are in place for supporting the academic needs of students, including for focal student 
groups, who have exceeded state and national standards? 

Our students are assessed as early as the second grade for above average cognitive abilities and entry 
to our Talented and Gifted (TAG) Program. Once these students are identified, each has a TAG plan 
with strategies and ideas for how to engage these students and their particular areas of excellence and 
creativity. Outside of those students within the TAG Program, there are several opportunities 
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throughout the  district for our students to be challenged in specific buildings and classrooms. Our 
project-based curriculum allows for in-depth study. Here at Corbett students that are exceeding 
academic expectations for their grade level are provided with opportunities to work above their grade 
level. We encourage a continuous learning model in all areas. The multi-grade level aspect of the 
classrooms in the grade school requires teachers to differentiate to meet the needs of the kids based 
on performance, not on their grade level. For certain subjects students that are performing above 
grade level standards are also given the opportunity to test into higher subject levels. Student progress 
is monitored and a team of teachers and administrators (also parents) work together to determine 
learning plans for students to meet their needs. There are also teams of teachers, the Student 
Achievement Team (SAT), that meet to work together to decide whether a child is in need of 
intervention support, a 504 plan or a referral to SpEd. Additionally, we have Advanced Placement (AP) 
classes for students in high school as well for college credit coursework through Mount Hood 
Community College.

� How do you provide career exploration opportunities, including career information and employment 
opportunities, and career guidance and academic counseling before and during CTE Program of Study 
enrollment?

Corbett School District, despite its size, offers career exploration opportunities, including career 
information and employment opportunities, and career guidance and academic counseling before and 
during CTE Program of Study enrollment. On campus we offer work-based learning (office 
management, kitchen management) in our emerging CTE program as part of our high school technical 
education classes. Off campus work-based learning for students in grades 11-12 for elective credit is 
available at our local community college, Mt. Hood. Additionally, all students in 9-12 use The Oregon 
Career Information System (CIS) through University of Oregon to do career planning, career interest 
surveys, and to learn about careers. The CIS provides a system of occupational and educational 
information to help pre-adults and adults in Oregon learn about the world of work and education. 
They work with several entities in Oregon like schools, colleges, social agencies, and businesses who 
provide career guidance and employee development services.  CIS is used at Corbett with our students 
to assist them with the process of career planning or career transition. Furthermore, at CSD, our 
students all have access to one-on-one sessions with counselors and their building principles to discuss 
college and career goals and pathways.

� How are you providing equitable work-based learning experiences for students? 
At Corbett School District we are providing equitable work-based learning experiences for students in a 
wide range of career paths, on and off campus to allow access for all students. Via the University of 
Oregon’s CIS systems, students can decide on a career path or course schedule at Mt. Hood 
Community College during high school, or post secondary, after high school graduation. Corbett also 
has a Youth Transition Program (YTP) that serves all 18-22 year olds who qualify for Vocational 
Rehabilitation (VR). One special education high school teacher also acts as the transition teacher for 
students who are graduating or may be aging out of being school age. The YTP Specialist attends all IEP 
meetings acting as an advocate for students potentially graduating or those who are continuing to 
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receive transition services through the age twenty-two. 

� Describe how students’ academic and technical skills will be improved through integrated, coherent, 
rigorous, challenging and relevant learning in subjects that constitute a well-rounded education, 
including opportunities to earn postsecondary credit while in high school. 

At Corbett School District, all students have access to AP courses in most subject areas. As participants 
in the AP for All Program, students are encouraged to take AP coursework, not only to challenge 
themselves, but also to prove to themselves that they can be successful doing the work. Another way 
this is shown is that students in the eleventh and twelfth grades have access to College Now dual 
enrollment classes in Biology and US History. Corbett, as previously mentioned,   has a Youth 
Transition Program (YTP) that serves all 18-22 year olds who qualify for Vocational Rehabilitation (VR). 
Moreover, thirty students per year take classes at MHCC through Middle College to increase their CTE 
opportunities and to take college-level coursework.  All credits taken at MHCC are advanced academics 
or career-related learning and helps to form a well-rounded education and mold students into 
critically-thinking citizens and community leaders. 

� What activities will you offer to students that will lead to self-sufficiency in identified careers? 
To help our students achieve self-sufficiency, we encourage them to use the University of Oregon’s 
Career Information System (CIS) to match their interest with a career path. From there, the students 
are encouraged to set up a career plan using tools on the site. The plan will direct them by their 
interests, while the other tools on the site help the students with future direction. In the occupation 
toolbar, there are jobs, careers, and professions for both civilians and military positions. Once a 
student has selected a career path, then the next section of CIS informs the student of the education 
and training that is needed for that particular area of work.  With this tool comes a list of schools in the 
area that may have this particular program, as well as how to obtain scholarship funds to offset the 
cost of your chosen program. Once the student has selected their path beyond high school and what 
they need to do to get there, other sections of the CIS website help students to see other types of 
work and gives them support in creating favorable work habits. The approach of letting the students 
have voice and choice in their career path and having everything laid out on the website, is a type of 
gradual release where the kids are moving from the college counselor in their building to a larger 
world of possibilities in which to be beyond their high school campus and even their state.

CTE Focus

� How will students from focal groups and their families learn about CTE course offerings and Programs 
of Study that are available?

              
Corbett School District will use the traditional means to advertise CTE course offerings. This includes, 
email blast to families, forecasting to advertise the course offerings available at both the campus and 
at Mt. Hood Community College, posters in the school building, and flyers sent home. Yet, as we know, 
word of mouth is the absolute best form of advertisement and when a satisfied and successful student 
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tells a peer about a CTE course that they enjoyed, that is how the word is spread throughout the 
community.

� How will you prepare CTE participants for non-traditional fields? 

Corbett School District plans to prepare CTE participants for nontraditional fields in a variety of ways. 
Some of them include the following: provide workshops, career panels, and other events that highlight 
nontraditional occupations; attend CTE career fairs;  discuss local employment opportunities for those 
with training in nontraditional fields (CIS); discuss and emphasize the potential earnings of 
nontraditional careers to students and parents; and, hopefully interact with instructors and directors 
of nontraditional programs to share their expertise and insight on recruiting and retaining students. 
Within the school instruction, we will encourage students to use CIS to match their interest with a 
career path as well as explicitly teach soft skills to our high school technical education students.

� Describe any new CTE Programs of Study to be developed. 

For our high school technical education courses to become a full-fledged CTE Program, we need a CTE-
certified instructor, at least three courses offered that are traditionally recognized as CTE coursework, 
and maybe distinct to our needs at Corbett, we need space to hold these classes. In the last year or so, 
our computer science class has grown to almost three times its size, sparking students’ interest and 
confirming that the CTE curriculum is where we need to be headed. We also hope that when we get 
space, we will grow a woodworking program, along with a trade apprenticeship program. Lastly, we 
are working to formalize a materials and manufacturing path of study. Those are at least four courses 
that we could develop for our CTE Programs of Study.

Engaged Community

� If the goal is meaningful, authentic, and ongoing community engagement, where are you in that 
process? What barriers, if any, were experienced and how might you anticipate and resolve those 
issues in future engagement efforts? 

Community engagement is a priority of any organization and especially in the field of education. We 
strive to include parents, community leaders and partners, as well as next-door neighbors in our plans 
to facilitate the learning of their young people. In the last year, alone we have given multiple surveys, 
have had weekly parent chats, and sent follow-up communication to families.Throughout the district, 
multiple events have been identified and are being planned by various stakeholders to engage the 
community: fundraising nights, a community school showcase,  and a spring festival open to the 
community are all on the upcoming calendar. We can only hope that these events will spark an 
interest in the school, the district, and build community. Currently in the district we host quarterly Site 
Council meetings that include parents and community leaders, as well as teachers and administration 
as a way to share concerns and provide relevant information. Some of the challenges we have 
encountered include the difficulty of getting specific and meaningful feedback from parents. In an 
effort to get families to participate in larger numbers, one possible resolution is to offer events later in 
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the day to encourage more family participation and not just a single parent. Another possibility is to 
meet with smaller family groups, by grade level, instead of entire building events. One other solution is 
to present various themes for family nights, FAFSA, Special Education services, summer school, or 
intervention as a point of interest for families to gather.

� What relationships and/or partnerships will you cultivate to improve future engagement? (
               

In the Grade School, the building principal is planning to call parents that she has not had contact with 
this year just to make a connection. In the Middle School, parents who consistently attend events at 
the MS are encouraged to take the lead and organize parent connection events. They have already 
begun reaching out to each other more to organize informal settings in which to connect. At the High 
School, students are in the community at work and play and are walking billboards for the Corbett 
School District. Our older students help us connect to partners throughout the town and their 
connection to Mt. Hood creates another pathway to network and invite people in to serve, speak, and 
teach alongside us.

               

� What resources would enhance your engagement efforts? How can ODE support your continuous 
improvement process?

             
Our idea for a Parent University to help our parents, especially those whose child is first entering 
school, and those with first time high school graduates, navigate the school day and prepare for 
college and careers beyond high school would be helpful. Additionally, we would need funds to host 
these evening and morning gatherings so that all parents would have a chance to be present. Also, we 
need professional development for our teachers and administrators on how to be more culturally 
responsive to our students.  These sessions would be helpful in creating a culture and climate of our 
buildings that give every student a sense of belonging. To that end, it would be wonderful to have 
materials to help explain Social Emotional Learning (SEL) at every stage of their child’s education to 
parents, along with SEL tools, tasks, and activities to go home with students.

� How do you ensure community members and partners experience a safe and welcoming educational 
environment? 

We have a RING doorbell system at the Grade School. In all buildings, we have a wonderful team at the 
front desk for welcoming families and students in the morning. They are also there for late arrivals. 
Volunteers have a check-in process that is consistent and well documented. They are asked to wear 
visitor badges and all staff wear staff badges as well. We are now moving to the use of secure swipe 
badges instead of keys to enter all buildings. In addition, all outside doors are locked and all classroom 
doors should be locked. We have security drills for all event types monthly so that in the event of a live 
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situation every person will know their role and the children will feel confident in their ability to follow 
instructions and procedures they have practiced several times already. 

� If you sponsor a public charter school, describe their participation in the planning and development of 
your plan.

This does not apply to our school district.

� Who was engaged in any aspect of your planning processes under this guidance?
(Check all that apply)

x Students of color
x Students with disabilities
x Students who are emerging bilinguals
x Students who identify as LGBTQ2SIA+
x Students navigating poverty, homelessness, and foster care
x Families of students of color
x Families of students with disabilities
x Families of students who are emerging bilinguals
x Families of students who identify as LGBTQ2SIA+
x Families of students navigating poverty, homelessness, and foster care
x Licensed staff (administrators, teachers, counselors, etc.)
x Classified staff (paraprofessionals, bus drivers, office support, etc.)
x Community Based Organizations (non-profit organizations, civil rights organizations, community 
service groups, culturally specific organizations, etc.)
☐Tribal members (adults and youth)
x School volunteers (school board members, budget committee members, PTA/PTO members, 
booster club members, parent advisory group members, classroom volunteers, etc.)
☐Business community
☐Regional Educator Networks (RENs)
☐Local Community College Deans and Instructors; Local university deans and instructors
x Migrant Education and McKinney-Vento Coordinators 
☐Local Workforce Development and / or Chambers of Commerce
x CTE Regional Coordinators
☐Regional STEM / Early learning Hubs
x Vocational Rehabilitation and pre-Employment Service Staff
☐Justice Involved Youth 
x Community leaders
☐Other _______________
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� How were they engaged?
(Check all that apply)

x Survey(s) or other engagement applications (i.e., Thought Exchange)
x In-person forum(s)
x Focus group(s)
x Roundtable discussion
x Community group meeting
x Collaborative design or strategy session(s)
x Community-driven planning or initiative(s)
x Website
☐CTE Consortia meeting
x Email messages
x Newsletters
x Social media
x School board meeting
☐Partnering with unions
x Partnering with community-based partners
☐Partnering with faith-based organizations 
☐Partnering with business
☐Other ______________

Evidence of Engagement

You will be asked to upload your top five artifacts of engagement. Smaller districts, as outlined above, are 
required to submit their top two artifacts.  

� Why did you select these particular artifacts to upload with your application? How do they show 
evidence of engaging focal student populations, their families, and the community?

 The Youth Truth Survey gave us a wealth of useful information about ourselves, our students, and our 
community. Our report synthesizes feedback from 1037 respondents across multiple stakeholder 
groups and/or school levels at Corbett School District. The overall response rate was 75%. That is a 
significant response rate for a school body of 1050. However, we  understand that the low family 
survey participation in some buildings give overrepresentation to a few voices. In spite of that, the 
results are exciting. These artifacts show multiple parts of parent engagement and how we use 
feedback. Stage 1: Youth Truth survey sent to parents.  Stage 2: sharing data with families and getting 
more specific feedback based on their previous answers. Stage 3: is to look at the data and find out 
how and what we want to adjust as a school team this year and next year to respond to parent 
feedback. The Grade School principal sends a picture of  a Site Council meeting with meeting notes 
which include stakeholders from the building, the district, the community and student families. She 
states, Site Council has a variety of school community members and they are very engaged. Our 
Corbett PTA is also very involved. Principal Chats have now helped to engage new people and I am 
working on how to include more and better engagement. The high school has submitted a slide deck 
from their monthly parent interactions with notes and questions from the parents included.FRom the 
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district office, we have a submission of one of the Superintendent’s  virtual Town Hall meetings via 
Facebook Live.

� Describe at least two strategies you executed to engage each of the focal student groups and their 
families present within your district and community. Explain why those strategies were used and what 
level of the Community Engagement spectrum these fell on. 

At IEP meetings, or during parent conversations, they are encouraged to fill out the questionnaire. In 
questions and in conversations, we are intentional in our conversations - being deliberate to mention the 
specific areas identified by families as needing improvement. We don’t shy away from the growth area, and 
ask explicitly so that we can improve. This allows parents to know we know and acknowledge the areas they 
want to see improvement and assure them that we are taking the necessary steps to   address it.  At our CAPS 
campus there are regular student learning and exhibition nights where students present and perform their 
learning.  Collaboration is achieved through parent planning of engagement and school and community events 
like Springfest and CAPS Capstone night.  Our Open House and Portfolio Nights at the Grade School bring our 
families into our school building to engage in what is happening. The Superintendent attended multiple HS 
student council meetings to listen to their input, provide information, and answer questions. He has also 
attended multiple Principal chats for different buildings to listen to parent input, provide information, and 
answer questions. As a member of the Safety Committee, and the leader of the district, our Superintendent 
met with parents and community members twice to discuss real-time safety issues that occurred in the 
District.

� Describe at least two strategies you executed to engage staff. Explain why those strategies were used. 
Explain why those strategies were used and what level of the Community Engagement spectrum these 
fell on. (Community Engagement Spectrum- p. 100 in ODE’s Integrated Guidance)

� Describe and distill what you learned from your community and staff. How did you apply that input to 
inform your planning? (Think about: what themes were identified across multiple measures of data? 
What themes emerged specifically for focal student groups?)

� How will you intentionally develop partnerships with employers to expand work-based learning 
opportunities for students? (Teachers can’t do this alone in addition to their regular duties.  Teams will 
need to work across schools, buildings, and regions to find the resources to build partner networks, 
create WBL programs, and support students as they enter into these opportunities, and support 
businesses  as they take in and train students.)

Affirmation of Tribal Consultation

� If you are a district that receives greater than $40k in Title VI funding or have 50% or more American 
Indian/Alaska Native Students, you are required to consult with your local tribal government. As 
evidence of your consultation, you will be asked to upload documentation of your meeting(s) 
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containing signatures from tribal government representatives as well as School District 
representatives. As this consultation includes all aspects of the Integrated Plan you will be asked to 
upload the "Affirmation for Tribal Consultation" within this application.

Strengthened Systems and Capacity

� How do you recruit, onboard, and develop quality educators and leaders? How are you recruiting and 
retaining educators and leaders representative of student focal groups?

� What processes are in place to identify and address any disparities that result in students of color, 
students experiencing poverty, students learning English and students with disabilities being taught 
more often than other students by ineffective, inexperienced, or out-of-field teachers?

� How do you support efforts to reduce the overuse of discipline practices that remove students from 
the classroom, particularly for focal student groups? 

� How do you align professional growth and development to the strengths and needs of the school, the 
teachers, and district leaders?

� How do you provide feedback and coaching to guide instructional staff in research-based improvement 
to teaching and learning?

� What systems are in place to monitor student outcomes and identify students who may be at risk of 
academic failure? How do you respond and support the student(s) when those identifications and 
observations are made?

� How do you facilitate effective transitions between early childhood education programs and local 
elementary school programs; from elementary to middle grades; from middle grades to high school; 
and from high school to postsecondary education?
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