
 

 
 
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE 

 
Board of Directors Meeting  

September 16, 2026 
SASED Administrative Center 

2900 Ogden 
Lisle, IL 60532 

2:00 PM 
AGENDA 

 
 

1. Call to Order and Roll Call 
2. Pledge of Allegiance 
3. Public Comment 
4. Consent Agenda 

a. Approval of Open Session Minutes from the August 5, 2026 Board of Directors Meeting 
b. Personnel Recommendations 

1) Approve the Pay Rate for a Substitute Interpreter Position 
2) Approve the Job Description and Pay Rate for a Speech and Language Assistant 
3) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 

Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented.  
c. Financials 

1) Financial Reports 
2) Payroll Reports for July and August 2026 
3) Bill List for September 2026 
4) Interim Checks and Voids for August 2026 

d. Governance 
1) First Reading of the Updated Policies Released with IASB PRESS Issue 122 

5. Discussion/Information 
a. FOIA Requests 

1) FOIA Request and Response from AxleIQ on August 30, 2026 
2) FOIA Request and Response from Smartprocure on September 3, 2026 

b. Staffing Report 
c. Enrollment Report 
d. Committee Reports 
e. Executive Director Report 

6. Enter into Closed Session 
To enter into closed session to discuss: 
Collective negotiating matters between the public body and its employees or their representatives, 
or deliberations concerning salary schedules for one or more classes of employees. 5 ILCS 
120/2(c)(2) 

7. Reconvene into Open Session 
8. Adjournment 

 
 
 



School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: September 16, 2026  
Re: Approval of Board of Directors Open Session Meeting Minutes 
_________________________________________________________________________________________________ 

Summary: Open Session meeting minutes from the August 5, 2026 Board of Directors Meeting.  

Recommended Action: SASED Administration requests that the Board of Directors approve the open session meeting 
minutes from the August 5, 2026 Meeting.  

 

 

 

 

 

 

 

 

 

 

 

 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 



 
 
 
 
 

 
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE 

 
 

SASED Board of Directors Meeting 
August 5, 2026 - 2:00 PM 

SASED Administrative Center 
2900 Ogden Avenue, Lisle, IL  60532 

 
OPEN SESSION MINUTES 

 
Dr. Jean Barbanente, Chairperson, called the SASED Board of Directors meeting to order at 2:01 pm and 
welcomed those in attendance.  
 
1.​ Roll call was taken with the following responding: 
 

Present:​ District​​ ​ ​ ​ ​ ​ Representative 
Keeneyville School District 20​ ​ ​ ​ Dr. Omar Castillo 
Benjamin School District 25​ ​ ​ ​ Dr. Patrick McGill 
West Chicago Elementary School District 33​ ​ Dr. Kristina Davis 
Winfield School District 34​ ​ ​ ​ Dr. Matt Rich 
DuPage County School District 45​ ​ ​ Dr. Brian Graber 
Salt Creek School District 48​ ​ ​ ​ Dr. Amy Zaher 
Downers Grove School District 58​ ​ ​ Dr. Kevin Russell 

​ ​ Woodridge School District 68​ ​ ​ ​ Dr. Patrick Broncato  
DuPage High School District 88​​ ​ ​ Dr. Jean Barbanente 
Community High School District 94​ ​ ​ Dr. Kurt Johansen 
Community High School District 99​ ​ ​ Dr. Hank Thiele 
Lisle Community Unit School District 202​ ​ Dr. Keith Filipiak 
​  

Absent: ​ Maercker School District 60 
​ ​ Cass School District 63 
​ ​ Center Cass School District 66 
​ ​ Community Consolidated School District 180​  

Westmont Community Unit School District 201 
​ ​ Elmhurst Community Unit School District 205 

 
Present: ​ 12 Districts ​ ​ ​ Absent:  6 Districts 

 
Also in attendance: 
Dr. Kim Dryier, Executive Director, SASED 
Dr. Elizabeth Vander Woude, Asst Dir of Programs and Services, SASED 
Dr. Jon Bartelt, Co-Interim Asst Dir of Business Services, SASED 
Mr. John Langton, Co-Interim Asst Dir of Business Services, SASED 
Mr. Matt Flynn, Asst Dir of Human Resources, SASED 
Mr. Dan Lawler, Asst Dir of Operations, SASED 
Ms. Senga Lowe, Board Recording Secretary, SASED 
 
2.  Pledge of Allegiance 
 
3.  Public Comment - None 
 
4.  Consent Agenda 
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Dr. Dryier provided a brief summary of the items on the consent agenda, highlighting the number of new 
direct hires, and the donations received from Delta Gamma and FHSR 
a.​ Approved the Open and Closed Session Minutes from June 10, 2026 Board of Directors Meeting 
b.​ Personnel Recommendations 

1.​ Accepted/Approved the Resignations, Retirements, Employment, and Change of 
Employment Status of Educational Support Staff, Licensed Staff, and Registered Staff as 
presented. 

c.​ Financials 
1.​ Payroll Reports for June 2026 - Payroll summaries in the amount of $1,960,029.39 and 

liabilities in the amount of $923,244.85. 
2.​ Bill List for July and August 2026 in the amount of $2,667,295.68. 
3.​ Interim Checks for June and July 2026 in the amount of $131,844.01 and no voids. 

d.​ Governance 
1.​ Accepted the Donation from Delta Gamma Foundation in the amount of $1,500 for the 

Vision Program. 
2.​ Accepted the Donation of equipment, valued at $7,200, from the Foundation for Hearing and 

Speech Resources. 
3.​ Accepted the Donation of Music Therapy Classes, valued at $42,463, from the Foundation 

for Hearing and Speech Resources. 
 

A motion was made to approve the consent agenda items, as presented. This motion was made by 
Member Zaher and seconded by Member Johansen.  
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell 

SD58, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99, and Filipiak 
SD202. 

Nays:  ​ None 
Ayes:  12 Districts ​ ​ Nays:  None​ Absent: 6 Districts 
Upon roll call vote, motion passed. 

 
5.  Action Items 
 

a.​ Approved Stifel as the Underwriter for SASED’s Debt Certificates 
A motion was made to approve Stifel as the underwriter for SASED’s debt certificates, as presented. 
This motion was made by Member Rich and seconded by Member Davis. 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell 

SD58, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99, and Filipiak 
SD202. 

Nays:  ​ None 
Ayes:  12 Districts ​ ​ Nays:  None​ Absent: 6 Districts 
Upon roll call vote, motion passed. 

 
b.​ Approved the Non-Precedent Agreement between SASED and the SASED Education Association, 

IEA-NEA, and three identified staff members, as presented. 
A motion was made to approve the non-precedent agreements between SASED, the SEA, and Shannon 
Bohnert, Jennifer Duncan, and Laura Zacharski, as presented. 
This motion was made by Member Graber and seconded by Member Castillo.  
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Graber SD45, Zaher SD48, Russell SD58, 

Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99, and Filipiak SD202. 
 
Nays:  ​ Rich SD34 
Ayes:  11 Districts ​ ​ Nays:  1 District​ Absent: 6 Districts 
Upon roll call vote, motion passed. 
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c.​ Adopted the Resolution Appointing the Revision of the SY26-27 School Treasurer and Approved the 

Revised Surety Bond of Treasurer for SY26-27. 
A motion was made to adopt the resolution appointing the revision of the SY26-27 School Treasurer 
and approved the revised Surety Bond of Treasurer for SY26-27. 
This motion was made by Member Broncato and seconded by Member Thiele. 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell 

SD58, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99, and Filipiak 
SD202. 

Nays:  ​ None 
Ayes:  12 Districts ​ ​ Nays:  None​ Absent: 6 Districts 
Upon roll call vote, motion passed. 

 
6.  Discussion/Information 
 

a.​ ESY Update - Dr. VanderWoude provided an update and presentation to the Board of ESY 2026. The 
theme was “Out of This World” and the students, and staff alike, enjoyed the activities and theme 
this year. The days seemed to run smoothly and staff liked the full days for a 2 week period versus 
half days for a four week period. Student and staff attendance was higher than normal, with student 
enrollment at 192 students. Related services staff were able to dig in deeper with our students due to 
the longer days. Consolidation of sites really helped with administrative oversight and the overall 
program success. Staff had more time to help the students become more engaged in the lessons. ESY 
2026 was only open to SASED students. We may be able to open up 2027 ESY to some of our 
member districts, depending on available ESY classroom spaces. SASED would recommend longer 
days for a shorter amount of time for ESY moving forward. 

 
b.​ Executive Director Report -  

Strategic Plan - looking to expand the strategic plan for 27-30. Dr. Dryier would like to work on 
improving some of the goals to be more in alignment with where SASED is heading. She would like 
to flush it out with the steering committee, staff, and potentially some parents, and bring a draft to 
the Board in October. 
Facility Update - Our new facility cost came in at $39.44/per square foot, totaling just under $6M. 
Dr. Dryier and Mr. Langton have been working diligently to try and get a meeting with the Mayor of 
Oakbrook. This meeting is necessary to get approval for the rezoning of the building. 
Opening Day 2026-27- Everyone is looking forward to this day and the theme is One Journey… 
Endless Possibilities. Dr. Dryier shared the new organization chart with the Board as well. Staffing is 
in good shape. We are still unable to hire directly for a lot of our teacher assistants due to the fact that 
our Support Staff Association contract is still not settled. We have been interviewing a lot of 
candidates and will continue to do so. Mr. Matt Flynn will provide an updated FTE staffing report at 
the September meeting. Our year end staffing report concluded at 385.5 staff. We are continuing to 
get a fluctuation of student enrollment as well and Dr. VanderWoude will provide a more accurate 
enrollment report to the Board in September. 
 

c.​ Southeast School Appraisal - The appraisal came in at $2.5M. We are continuing to explore options 
for leasing out the building to an entity. Timing needs to be taken into consideration as far as leasing 
options. Will be discussed more with the Facilities and Finance Committees in the next few months. 
 

7.  Adjournment 
A motion was made to adjourn at 2:19 pm. This motion was made by Member Rich and seconded by 
Member Thiele. Upon voice vote of all ayes from 12 districts present, motion passed. 

 
Minutes Approved by: 
 
 
_____________________________________                  _____________________________________ 
Chairperson ​ ​ ​ Date​ ​ ​ Secretary​ ​ ​ Date 
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School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

CONSENT AGENDA ITEM 
_____________________________________________________________________  

To: ​ SASED Board of Directors 
Via: ​ Dr. Kim Dryier 
From:​ Matthew Flynn, Assistant Director of Human Resources  
Date: ​ September 16, 2026 
Re: ​ Approval for Sign Language Interpreter Substitute Rate 
_________________________________________________________________________________________________ 
Action Item:  
Approval of a $43.00/hour ($301.00/day) substitute rate for Sign Language Interpreters. 
 
Rationale:  
Approval of this rate allows SASED to secure highly qualified, direct sign language interpreter coverage while 
significantly decreasing reliance on external contracted agency services. Hiring experienced and retired interpreters as 
substitutes directly provides language and access to education at a reduction when compared to third-party agency costs.  
 
Anticipated Impact on Student Learning and Growth: 
Approval ensures continuous, uninterrupted access to language and specialized instruction and services, upholding IEP 
accommodations, and allowing access to general education programming.  
 
Strategic Plan Alignment: 
High Quality Staffing, Exemplary Programs, and Operations. 
 
Financial Impact:​
At $43.00 per hour ($301.00 per day), this rate provides substantial savings compared to current SLII agency rates of 
$81.00 per hour ($567.00 per day with a 2-hour minimum). Utilizing an internal substitute yields a net savings of 
$266.00 per full day, representing a 47% reduction in daily costs. Even on short-duration assignments, a 2-hour agency 
coverage costs $162.00 compared to $86.00 for a SASED substitute, guaranteeing a minimum savings of $76.00 per 
occurrence.  

Recommended Action: SASED Administration requests that the Board of Directors approve the Sign Language 
Interpreter Substitute Rate of $43.00/hour. 

 

 
 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 

 



School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

CONSENT AGENDA ITEM 
_____________________________________________________________________  

To: ​ SASED Board of Directors 
Via:​ Dr. Kim Dryier 
From: ​ Matthew Flynn, Assistant Director of Human Resources  
Date: ​ September 16, 2026 
Re: ​ Approval for Speech Language Pathology Assistant Job Description and Position  
_________________________________________________________________________________________________ 
Action Item: 
Approval of Speech Language Pathology Assistant (SLP-A) Job Description and Position with a Salary Range of 
$45,000 - $50,000.  
 
Rationale: 
SASED historically experiences ongoing challenges in filling all Speech-Language Pathologist (SLP) vacancies due to 
widespread regional market shortages in related services. Approving an SLP-A position allows SASED to ensure 
students continue receiving IEP-related speech and language services without interruption. While an SLP-A must work 
under the supervision of a licensed Speech-Language Pathologist and cannot independently conduct initial evaluations or 
triennial re-evaluations, utilizing this role allows SASED to maximize coverage, support supervising SLPs, and remain 
fiscally responsible. ​
See attached for Job Description. 
 
Anticipated Impact on Student Learning and Growth: 
Approval ensures continuous, uninterrupted access to speech and language services, upholding IEP accommodations, and 
supporting student communication goals across special and general education settings. 
​
Strategic Plan Alignment: 
High Quality Staffing, Exemplary Programs, and Operations 
 
Financial Impact:​
At a salary range of $45,000 to $50,000, hiring an SLP-A yields a minimum cost savings of 20% to 28% compared to 
direct-hire Speech Language Pathologists (who enter on Step 1 of the Master’s Lane at $62,614 in FY27). Operating as a 
non-bargaining unit position, an SLP-A allows SASED to fulfill required 1.0 FTE therapy capacity and support 
supervising SLPs while significantly reducing direct personnel costs.  
 
Recommended Action: SASED Administration requests that the Board of Directors approve the Job Description and 
position of Speech Language Pathology Assistant with a salary range of $45,000 to $50,000.  

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 

 



 

 

 
  

JOB DESCRIPTION 
 
Title:    Speech Language Pathology Assistant  
    
Reports To: Program Administrator 
 
Job Goal: The Speech Language Pathology Assistant will provide Speech/Language 
  services to students in a variety of 
  programs at SASED with developmental and/or physical disabilities in classroom 
  settings. The SLPA, as part of the educational team will help design  
  communication systems for all students so they are able to communicate the 
  needs, desires and thoughts to others, in the real world. The SLPA will work  
  collaboratively with the 
  classroom team to support the educational needs (IEP goals) of the student across  
  the curriculum. 
 
 
Qualifications:       
 

● Associates Degree Pathway OR Bachelor's Degree Pathway through a Speech-
Language Pathology/Communication Sciences and Disorders (or equivalent) 

● License issued by IDFPR, or an equivalent certification for Speech Language 
Pathology Assistant Certification 

● Completed 1,000 hours of clinical experience of supervised fieldwork 
● A valid Illinois driver's license and access to a reliable, insured vehicle in order to 

drive between service provision locations 
● Excellent interpersonal and communication skills 
● A valid Illinois driver's license and access to a reliable, insured vehicle in order to 

drive between service provision locations 
● Excellent interpersonal and communication skills 

 
 

Exempt/Non-Union: 
● Non-bargaining unit employee as Speech Language Pathology Assistants are not a 

recognized position in either of SASED’s Collective Bargaining Agreements 
 
 
Duties and Responsibilities: *Nothing in this job description restricts management’s right to assign or 
reassign duties and responsibilities to this job at any time. 
 



 

 

A.   Planning and Preparation 
1.   Organizes a program that addresses local school speech-language goals. 
2.   Works cooperatively with school personnel to establish and accomplish the goals and 
objectives of the local education agency. 
3.   Coordinates speech-language services with student services provided by other school 
personnel. 
4.   Maintains records of the speech-language program and prepares periodic reports as required. 
5.   Maintains current files and data for program planning and decision making for students. 
6.   Completes procedural documentation appropriately. 
7.   Develops appropriate IEPs based on students’ strengths and needs. 
8.   Selects and implements evidence-based practices which support the goals and objectives of 
the speech and language program. 
  
B.  Classroom Environment 
1.   Establishes and maintains orderly classroom behavior on an individual or group basis. 
2.   Arranges therapy environment to create optimum learning conditions. 
3.   Manages the facilities, materials and equipment, including assistive technology, necessary to 
the delivery of services. 
4.   Takes all necessary and reasonable precautions to protect students, equipment, materials, and 
facilities. 
  
C.   Instruction 
 1.   Assesses students’ communication skills for the purpose of identifying communication 
disorders, determining program eligibility, and developing recommendations for treatment. 
2.   Provides speech and language therapy to students for the purpose of minimizing adverse 
effects of speech and language disorders on student success. 
3.   Provides research based interventions as appropriate as a component of the MTSS process. 
4.   Implements the service delivery model most appropriate to the students’ degree of severity. 
5.   Provides activities commensurate with students’ interests and aptitudes. 
6.   Modifies therapeutic instructional approaches and other functions from data gathered during 
therapy. 
  
D.   Professional Responsibilities 
  
1.  Provides consultation to parents, teachers and other appropriate school personnel. 
2. Seeks the assistance of teachers, parents and others to meet the communication needs of 
students. 
3. Consults/communicates with non-school agencies to enhance services. 
4. Manages time efficiently. 
5. Meets accepted standards of professional behavior. 
6. Engages in continuing education and professional growth activities related to speech-
language-hearing and education (i.e. participates in professional meetings/conferences,  reviews 
current speech, language, and hearing literature, and applies knowledge gained from continuing 
education, etc.) 
7. The therapist exhibits professionalism and commitment through punctuality and attendance. 
8.  Performs other duties as assigned by the administration. 
9. Demonstrate the ability to perform physical tasks associated with the job. 



 

 

10. Demonstrate the ability to perform activities that utilize the necessary technology tools 
available including web-based data system 
 
Terms of Employment:  184-day work year at compensation set by the SASED Board of 
Directors. 
 

Physical Requirements: 

The role requires the ability to: 

● Move between classrooms, offices, and other school facilities to meet with students, staff, 
and families. 

● Sit for extended periods during counseling sessions, meetings, and documentation tasks. 
● Lift and carry up to 20 pounds, such as files, resources, or materials for programs and 

activities. 
● Use fine motor skills for writing, typing, and managing office equipment. 
● Have clear vision and hearing to assess student behavior, review documentation, and 

communicate effectively. 
● Respond quickly to crises or emergencies, which may require physical presence and 

mobility. 
● Adapt to a variety of environments, including classrooms, offices, homes, and 

community settings. 

Reasonable accommodations may be provided to enable individuals with disabilities to perform 
essential functions. 

 
 
Updated August 2026  



School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

BOARD ACTION ITEM 
_____________________________________________________________________  

To: ​ SASED Board of Directors 
Via:​ Dr. Kim Dryier 
From: ​ Matthew Flynn, Assistant Director of Human Resources  
Date:​  September 16, 2026 
Re:​  Personnel Recommendation  
_________________________________________________________________________________________________  
 
Action Item: (What) 
 
This month’s report outlines staffing changes including new hires, departures, and leaves for the board’s review and 
approval. Please see the attached Personnel Report. 
 
Rationale: (Why) 
 
Maintaining full and qualified staffing across SASED is essential to SASED fulfilling it’s functioning. To maintain 
required service and delivery of instruction to students while maintaining operations it is crucial to staff. 
 
Anticipated Impact on Student Learning and Growth: 
 
Promptly filling vacant positions minimizes instructional disruption and maintains consistent support services across all 
settings. Maintaining appropriate staffing ratios directly supports student achievement and aligns with SASED’s 
commitment to "Maximize Student Outcomes" across both satellite programming and member school districts. 
 
Strategic Plan Alignment: 
 
High Quality Staffing, Operations, and Exemplary Programs  
 
Financial Impact: 
 
Personnel Recommendations have been accounted for in the FY27 Budget, approved by the Governing Board on August 
26, 2026. 
 
Recommended Action: SASED Administration requests that the Board of Directors approve the Personnel  
Recommendation for September 2026 as presented.  
​
​
 
 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 
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PROPOSED PERSONNEL ACTION 

1.  Resignations/Retirements/Terminations – Educational Support Staff 

Bouomri, Achraf Teacher Assistant Tuition 5/12/2025 5/22/2026 Personal 
reasons 

Burke, Emily Teacher Assistant Tuition 11/20/2024 8/08/2026 Personal 
reasons 

Ensign, Bridget Teacher Assistant Tuition 8/19/2008 5/28/2026 Personal 
reasons 

Helf, Laura Teacher Assistant Tuition 9/09/2010 5/22/2026 Personal 
reasons 

Ilyavi, Catherine Teacher Assistant Tuition 9/16/2014 5/28/2026 Personal 
reasons 

Walther, Mya Teacher Assistant Tuition 10/07/2024 5/22/2026 Personal 
reasons 

2.  Appointments – Licensed Staff 
 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

Hourly 
Rate Salary 

Smith, Jackie Speech Language 
Pathologist Assistant 

Tuition 9/04/2026  $47,000** 

3.  Appointments – Registered Staff 

Nickels, Julie Occupational Therapist  
User Fee 
Member Dist 

9/16/2026  $72,303** 

4.  Appointments – Educational Support Staff 

Huston, Justin Teacher Assistant Tuition 8/12/2026 $19.45**  

Johnson, Pamela Administrative Assistant to 
Business Services & HR 

Local Funds 9/09/2026 $21.00**  

Rainville, Amy Substitute Sign Language 
Interpreter / SAC 

Tuition 9/09/2026 $43.00**  

Samples, Michelle Teacher Assistant Tuition 8/12/2026 $19.45**  

Wild, Aurora Teacher Assistant Tuition 8/25/2026 $19.45**  

Wolfe, Tina Teacher Assistant Tuition 8/25/2026 $17.96**  

Zak, Katherine Teacher Assistant Tuition 8/23/2026 $19.45**  

 
    

9/16/2026    
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5.  Appointments – Change of Position - Licensed Staff    

 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

Hourly 
Rate Salary 

Nigro, Danielle From: 
IEP Compliance 
Manager SASED 
Programs 

Tuition 7/01/2025  $80,000 

  
To: 
LBSI Teacher / SLE 
Leman 

 
Tuition 

 
8/12/2026 

  
$111,426* 

Scholle Shearer, Margaret From: 
Speech Language 
Pathologist 
0.61 FTE 
 
To: 
Speech Language 
Pathologist 
0.55 FTE 

Tuition 
 
 
 
 
Tuition 

8/20/2025 
 
 
 
 
8/14/2026 

 $60,958.19 
Prorated from 
$99,701.00 
 
 
$55,950.95 
Prorated from 
$101,726.24* 

Zendol Carr, Jennifer From: Speech 
Language Pathologist 
0.55 FTE 
 
To: 
Speech Language 
Pathologist 
0.60 FTE 

Tuition 
 
 
 
Tuition 

8/10/2022 
 
 
 
8/12/2026 
 

 $53,085.93 
Prorated from 
$96,437.46 
 
$65,607.93 
Prorated from 
$110,755.12* 

      

      

      

 
 
 
 

     

19/16/2026      
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6.  Appointments – Change of Position - Educational Support Staff 

 

O’Leary Keaton From:  
Custodian  
1.0 FTE 
 
To: 
Courier 
0.50 FTE 
 

 
 
Local Funds 
 
 
Local Funds 

 
 
8/19/2024 
 
 
 
8/24/2026 

 
 
$19.00 
 
 
 
$20.60 

 

    
      
      
*Based on the 2026/2027 Teacher and Social Worker Salary Schedule    
**Conditional appointment based on background approvals. Start dates are estimated  

NOTE:  The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules. 
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LEAVE OF ABSENCES 

 

 

1.  Leave of Absence/FMLA Leave – Licensed Staff 

Name Position Length of Leave 

Dopka, Donald  Art Teacher  

SLE Program 

10/26/2026 – 2/8/2027 

Milos, Shawn  School Nurse 

Southeast 

8/31/2026 - Intermittent 

2.  Leave of Absence/FMLA Leave – Registered Staff 

Name Position Length of Leave 

Weber, Anna  Occupational Therapist 

OT/PT Program 

10/28/2026 – 2/9/2027 

 

3.  Leave of Absence/FMLA Leave – Educational Support Staff 

Name Position Length of Leave 

Galvan, Migdalia Teacher Assistant/ Kingsley 

SLE Program 

8/12/2026 – 10/2/2026 

 

Messmer, Perri  Teacher Assistant/ Kingsley 

SLE Program 

8/12/2026 – 11/11/2026 

3.  Leave of Absence/FMLA Leave – Administrative Support Staff 

Name Position Length of Leave 

Mesko, Andrea  Accounts Payable Specialist 

SASED Central Office  

8/11/2026 – Intermittent 

4.  Leave of Absence/Unpaid Leave – Educational Support Staff 

Name Position Length of Leave 

Resendiz, Amanda  Teacher Assistant  

SLE Program 

8/12/2026 – 12/31/2026 

*Letter to Board included  

 

 

09/16/2026 















School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

BOARD ACTION ITEM 
_____________________________________________________________________  

To: ​ SASED Board of Directors 

Via:​ Dr. Kim Dryier 
From: ​ Jon Bartelt, Interim Assistant Director of Business Services 

John Langton, Interim Assistant Director of Business Services 
Date:​ September 16, 2026  
Re:​ Approval of Financial Reports 
_________________________________________________________________________________________________  
 
Summary: The Budget Progress reports and the Treasurer’s reports for the periods ending June 30, 2026, July 31, 2026, 
and August 31, 2026 are attached for your review. 
 
Financial Impact: In June, SASED received $2,781,949 in revenues from all sources (tuition, state, and medicaid flow 
thru) amounting to an unaudited year end of 96.9% from the FY26 Budget.  Expenses were typical for the month, 
including ESY costs and totalled $7,933,406; amounting to an unaudited year end of 94.4% from the FY26 Budget. 
 
Combining July and August, revenues have been primarily generated through state and medicaid flow thru monies 
totalling $533,916 which is 1.3% of anticipated funds against the FY27 Budget.  Expenditures reflect the commitment to 
staff in salaries and benefits with supplies and medicaid flow thru expenses higher for the preparations for the current 
school year.  The total expended is $1,626,714 which reflects 4% of the FY27 budgeted expenses.  

The Treasurer’s reports in each month show the impact of the lack of incoming revenue against typical expenses, 
drawing down existing cash balances from $8,267,720 at the start of FY27 to $3,990,709.  End of year tuition bills 
reflected less revenue than in previous years and the pre-tuition bills were released later as a result of changing student 
database programs and SASED students who had not enrolled yet at their home member districts.  In the $3,990,709 
balance, $1,365,702 is assigned to the demand deposit account at Fifth Third Bank, with the remaining $2,625,007 
held in investments with PTMA and Fifth Third Securities. 

The current cash balance of $3,990,709 represents approximately a month of operating reserves or 10% of annual 
budgeted expenditures which is a low point for SASED in anticipation of the return of pre-tuition billing of member 
and non-member districts.   

Recommended Action: SASED Administration requests that the Board of Directors approve the financial reports as 
presented.   

 
 

_______________________________________________________________________________________________________  
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School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM 
_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: September 16, 2026  
Re: First Reading of Policies included in the IASB PRESS Issue 122 Update, Released June 2026 
_________________________________________________________________________________________________  
 
Summary: IASB PRESS Release 122 was released in June 2026 and Board review and adoption is required. These 
updates have been reviewed by the SASED Policy Committee with suggested changes as presented. 
 
Draft Update 
2:230 - Public Participation at Board Meetings and Petitions to the Board- Updated in response to a five-year review and 
for continuous improvement 
5:40 - Communicable and Chronic Infectious Disease - Updated in response to a five-year review and for continuous 
improvement 
5:70 - Religious Holidays - Updated in response to a five-year review and for continuous improvement 
5:240 - Suspension - Updated in response to a five-year review and for continuous improvement 
6:70 - Teaching About Religions - Updated in response to a legal reference 
6:80 - Teaching About Controversial Issues - Updated in response to a legal reference 
6:190 - Extracurricular and Co-Curricular Activities - Updated to align with changes made to policy 7:330 
7:130 - Student Rights and Responsibilities - Updated in response to legal references 
8:70 - Accommodating Individuals with Disabilities - Updated in response to a five-year review and for continuous 
improvement 
 
Draft Update - Rewritten 
7:330 - Student Use of Buildings - Equal Access - Rewritten based on feedback from the IL Council of School Attorneys 
and recent law updates. Should be consistent with language in Policy 8:25 
 
Review and Monitor 
3:40 - Executive Director - Suggested to be reviewed by the Board every five years and readopt with new date 
3:50 - Administrative Personnel Other Than the Executive Director - Suggested to be reviewed by the Board every five 
years and readopt with new date 
3:60 - Administrative Responsibility of Program Administrators and Coordinators - Suggested to be reviewed by the 
Board every five years and readopt with new date 
3:70 - Succession of Authority - Suggested to be reviewed by the Board every five years and readopt with new date 
4:120 - Food Services - Suggested to be reviewed by the Board every five years and readopt with new date 
4:175 - Convicted Child Sex Offener; Screening; Notifications - Suggested to be reviewed by the Board every five years 
and readopt with new date 
5:140 - Solicitations By or From Staff - Suggested to be reviewed by the Board every five years and readopt with new date 
7:30 - Student Assignment - Suggested to be reviewed by the Board every five years and readopt with new date 



7:80 - Release Time for Religious Instruction/Observance - Suggested to be reviewed by the Board every five years and 
readopt with new date 
7:345 - Use of Educational Technologies; Student Data Privacy and Security - Suggested to be reviewed by the Board 
every five years and readopt with new date 
8:100 - Relations with Other Organizations and Agencies - Suggested to be reviewed by the Board every five years and 
readopt with new date 
 

 

Recommended Action: SASED Administration requests that the Board of Directors review these policies as a first 
reading. 
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Telephone: (630) 778-4500 Fax: (630) 778-0196  
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                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​ John Langton 
Interim Assistant Director of Business 

 
 

September 4, 2026 

SENT BY EMAIL TO​
Jomer Genite ​
FOIA-jgenite@smartprocure.com  

Dear Jomer Genite, 
On September 3, 2026, the School Association for Special Education in DuPage County (SASED) received 
your request, as follows:   

SmartProcure is submitting a public records request to the School Association for Special Education for all 
current employee/staff contact information. The request is limited to readily available records without 
physically copying, scanning, or printing paper documents. Any editable electronic document is acceptable. 

The specific information requested from your record-keeping system is: 
1.​ First Name 
2.​ Last Name 
3.​ Position Title 
4.​ Department 
5.​ Direct Phone Number (if does not exist, list main phone number with extension) 
6.​ Business Cell Phone (if provided by School Association for Special Education) 
7.​ Email Address 
8.​ Office Address (Address, City, State, Zip)  

The information that you request is readily available on the organization’s website at www.sased.org under 
“About Us” - “Staff Directory.” 

I believe that this response complies with your request and is in accordance with the Illinois Freedom of 
Information Act, 5 ILCS 140/1, et seq. (FOIA).   

Thank you,​
John Langton​
Interim Assistant Director of Business​
Freedom of Information Act Officer 
 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 
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FY27: SASED Staffing Report 9/16/26

Administration 12.5 0.5 0 13

Certified Staff 173.66 1 3.6 178.26

Support Staff 65 62 10.4 137.4

Operations, SAC, Human Resources,
Business Office, Non-Certified,
Administrative Assistants 26.14 0 1 27.14

Staffing Category Skyward Position Code Direct Hire Contract Open Alloted
ADM, Admin.-1, Admini-1, Admini-2, Asst. Pr, AstD Ops,
EXECUT-1, Executiv, Interim CSBO
ARTTEACH, Audiolog, BMS SE, BMS SIIS, BMS/BCBA,
BMSTSIIS, LBSI Teacher, O & M Sp, Occupa-1, Occupati,
Physical, Psycholo, School N, SocialW, Speech/L, Teacher,
Teacher-
Assist T, ASSIST T, ASST, BUS DRIV, Custodia, Interpre,
LEAD INT, MaintWk, Medical, Signing, Signin-1,
Signin-2, Teache-3, Teache-4, TEACHE-6
ACCTMG, Admin. A, AttCoord, BENMGR, Business,
Coordi-3, Courier, DATA ANA, EIS MGR, FacOpsMg,
Liaison Community, Program, Progra-3, PYMGR,
Receptio, Techno-3

277.3 63.5 15 355.8
FTE Total as of 9/16/26: 338.16

FTE Alloted for FY27: 355.8

SASED is 95% staffed as of 9/16/26.
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School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

BOARD INFORMATIONAL ITEM 
_____________________________________________________________________  

To: ​ SASED Board of Directors  
From: ​Kim Dryier, Executive Director 
Date: ​ September 16th, 2026 
Re: ​ September Enrollment Report 
_________________________________________________________________________________________

Summary: Below is a summary of the SASED programs’ current enrollment by program and member district. 

Strategic Plan Alignment: The strategic indicator related to enrollment is to increase the capacity to provide 

additional district students with access to SASED programs, specifically monitoring the percentage of district 

referrals resulting in placement into SASED programs. Since August 3rd, we have had 34 referrals from 

SASED/DWC member districts. Twenty six of the thirty four students have been placed in our SASED 

programs, which is a 76.5% placement rate. We have had two referrals from non-SASED/DWC member 

districts, and one of the referrals was accepted and placed in a SASED program.  

 

 DHH Southeast SLE SMNP 
Project 

SEARCH 
Transiti

on 
Vision Total: 

Enrolled 63 53 119 14 12 23 31 315 
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Month, Year Enrollment Referrals Placed Referrals 

September 2026 315 34 76.5% (26) 



 
 

 
 

District Name DHH SE SLE SMNP TRAN VI PS Total Change  
(As of 05/01/26) 

Keeneyville SD 20 3  6     9 -4 

Benjamin SD 25 1       1 -2 

West Chicago ESD 33 2 3 3 1  1  10 1 

Winfield SD 34        0 0 

SD 45 DuPage County 2 3 5 2  1  13 -3 

Salt Creek SD 48   12     12 4 

Downers Grove ESD 58 2 4 8 4    18 -10 

Maercker SD 60  5 10 1    16 -8 

Cass SD 63   9     9 2 

Center Cass SD 66   2     2 -2 

Woodridge SD 68 1 9 18 3  3  34 -2 

DuPage HSD 88   2  5 1  8 -7 

CHSD 94  7 2 1 1 1 5 17 1 

CHSD 99  10 5  1   16 -1 

CCSD 180 1 6 8   1  16 -5 

Westmont CUSD 201  2 9  3 1  15 5 

Lisle CUSD 202  3 16 1 3 1  24 -3 

Elmhurst CUSD 205 4  3    1 8 0 

        228 Percent 

SASED 16 52 118 13 13 10 6 228 73% 

D/WC 42 0 0 0 4 13 0 59 19% 

Non D/WC or SASED 5 1 1 1 6 8 6 28 8% 
 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
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INFORMATIONAL 

 
To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ September 16, 2026 
Re:​ Committee Updates 

 
 

Summary: Below are updates for the SASED Board committees: 

Facilities Planning Committee-  Cancelled. 

Next Meeting:  September 23, 2026 

  

Finance Committee- September 2, 2026 

The Finance Committee agreed that one of their main goals this year will be to review and support funding for a 
new facility.  Dr. Dryier noted she and her team continue to work on potential staffing needs at a consolidated 
facility.  More information will be provided to the committee in October.  Dr. Dryier is also working with Mrs. 
Schmallo to ensure accuracy with offset figures. 

 
The Finance Committee reviewed SASED’s investment portfolio and discussed options to strengthen it.  
Recommendations will be brought back to the Finance Committee in the next few months for consideration. 
 
Lastly, the Finance Committee will be considering improved financial reporting suggestions for future use for the 
Board of Directors.   

 

Policy Committee- Cancelled. 

Next Meeting:  November 11, 2026 

 
2900 Ogden Ave. Lisle, IL 60532 

Telephone: (630) 778-4500 Fax: (630) 778-0196 
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INFORMATIONAL 
 

 
To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ September 16, 2026 
Re:​ Executive Director Report 

 
 
High Quality Staffing 

●​ We have had a great start to the school year.  Our staffing has not increased since last year and most positions 
are filled.  Most certified teaching staff positions are direct hires. Our new contract with Sunburst has proven 
beneficial as our contractual staff have been attending better and billing has been streamlined.  

 
Exemplary Programs 

●​ The beginning of the school year has gotten off to a great start.  A few transportation glitches were evident, but 
have been addressed.   
 

Communication 
●​ We have developed a new template to assist with communication.  It includes the Purpose, Alignment to 

Strategic Plan, and Financial Impact. 
●​ The SASED Steering Committee met for the first time on September 10th.  There are 33 members on the 

committee.  There was an open invite and some staff were asked to join.  The main goals of the committee are 
communication, providing input for the extension of the strategic plan, reviewing RTO’s, and providing input 
and ideas to all areas of the Strategic Plan. 

 
Operations 

●​ The property in Oakbrook continued to be explored.  Dr. VanderWoude and Dr. Dryier met with the Oakbrook 
Park District and Gateway Special Education Recreation at the suggestion of Oakbrook Village Mayor and 
Manager.  A meeting will be scheduled soon with Oakbrook Village to discuss the timeline and application 
submittal process.   
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