SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

ING « BELIEVING

Board of Directors Meeting
September 16, 2026
SASED Administrative Center
2900 Ogden
Lisle, IL 60532
2:00 PM
AGENDA

Call to Order and Roll Call
Pledge of Allegiance
Public Comment
Consent Agenda
a. Approval of Open Session Minutes from the August 5, 2026 Board of Directors Meeting
b. Personnel Recommendations
1) Approve the Pay Rate for a Substitute Interpreter Position
2) Approve the Job Description and Pay Rate for a Speech and Language Assistant
3) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment
Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented.
c. Financials
1) Financial Reports
2) Payroll Reports for July and August 2026
3) Bill List for September 2026
4) Interim Checks and Voids for August 2026
d. Governance
1) First Reading of the Updated Policies Released with IASB PRESS Issue 122
5. Discussion/Information
a. FOIA Requests
1) FOIA Request and Response from AxlelQ on August 30, 2026
2) FOIA Request and Response from Smartprocure on September 3, 2026

1.
2.
3.
4.

b. Staffing Report

c. Enrollment Report

d. Committee Reports

e. [Executive Director Report

6. Enter into Closed Session
To enter into closed session to discuss:
Collective negotiating matters between the public body and its employees or their representatives,
or deliberations concerning salary schedules for one or more classes of employees. 5 ILCS
120/2(c)(2)

7. Reconvene into Open Session

8. Adjournment



School Association for Special Education in DuPage

lcaching # Leading # Belioving

Dr. Kim Dryier
Executive Director

ACTION ITEM

To: SASED Board of Directors

From: Kim Dryier, Executive Director

Date: September 16, 2026

Re: Approval of Board of Directors Open Session Meeting Minutes

Summary: Open Session meeting minutes from the August 5, 2026 Board of Directors Meeting.

Recommended Action: SASED Administration requests that the Board of Directors approve the open session meeting
minutes from the August 5, 2026 Meeting.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

JOURNEY TO
2027 %

SASED Board of Directors Meeting
August 5, 2026 - 2:00 PM
SASED Administrative Center
2900 Ogden Avenue, Lisle, IL 60532

OPEN SESSION MINUTES

Dr. Jean Barbanente, Chairperson, called the SASED Board of Directors meeting to order at 2:01 pm and
welcomed those in attendance.

1. Roll call was taken with the following responding:

Present: District
Keeneyville School District 20

Representative
Dr. Omar Castillo

Benjamin School District 25

West Chicago Elementary School District 33

Winfield School District 34

DuPage County School District 45

Salt Creek School District 48

Downers Grove School District 58

Woodridge School District 68
DuPage High School District 88

Dr. Patrick McGill
Dr. Kristina Davis
Dr. Matt Rich

Dr. Brian Graber
Dr. Amy Zaher

Dr. Kevin Russell
Dr. Patrick Broncato
Dr. Jean Barbanente

Dr. Kurt Johansen
Dr. Hank Thiele
Dr. Keith Filipiak

Community High School District 94
Community High School District 99
Lisle Community Unit School District 202

Absent: Maercker School District 60
Cass School District 63
Center Cass School District 66
Community Consolidated School District 180
Westmont Community Unit School District 201
Elmhurst Community Unit School District 205
Present: 12 Districts Absent: 6 Districts
Also in attendance:
Dr. Kim Dryier, Executive Director, SASED
Dr. Elizabeth Vander Woude, Asst Dir of Programs and Services, SASED
Dr. Jon Bartelt, Co-Interim Asst Dir of Business Services, SASED
Mr. John Langton, Co-Interim Asst Dir of Business Services, SASED
Mr. Matt Flynn, Asst Dir of Human Resources, SASED
Mr. Dan Lawler, Asst Dir of Operations, SASED
Ms. Senga Lowe, Board Recording Secretary, SASED

2. Pledge of Allegiance
3. Public Comment - None

4. Consent Agenda

SASED Board of Directors Open Session Meeting Minutes August 5, 2026 Page 1 of 3



Dr. Dryier provided a brief summary of the items on the consent agenda, highlighting the number of new
direct hires, and the donations received from Delta Gamma and FHSR
a. Approved the Open and Closed Session Minutes from June 10, 2026 Board of Directors Meeting
b. Personnel Recommendations
1. Accepted/Approved the Resignations, Retirements, Employment, and Change of
Employment Status of Educational Support Staff, Licensed Staff, and Registered Staff as
presented.
c. Financials
1. Payroll Reports for June 2026 - Payroll summaries in the amount of $1,960,029.39 and
liabilities in the amount of $923,244.85.
2. Bill List for July and August 2026 in the amount of $2,667,295.68.
3. Interim Checks for June and July 2026 in the amount of $131,844.01 and no voids.
d. Governance
1. Accepted the Donation from Delta Gamma Foundation in the amount of $1,500 for the
Vision Program.
2. Accepted the Donation of equipment, valued at $7,200, from the Foundation for Hearing and
Speech Resources.
3. Accepted the Donation of Music Therapy Classes, valued at $42,463, from the Foundation
for Hearing and Speech Resources.

A motion was made to approve the consent agenda items, as presented. This motion was made by
Member Zaher and seconded by Member Johansen.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell
SDS58, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99, and Filipiak
SD202.

Nays: None

Ayes: 12 Districts Nays: None Absent: 6 Districts

Upon roll call vote, motion passed.
5. Action Items

a. Approved Stifel as the Underwriter for SASED’s Debt Certificates
A motion was made to approve Stifel as the underwriter for SASED’s debt certificates, as presented.

This motion was made by Member Rich and seconded by Member Davis.
Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell
SDS58, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99, and Filipiak
SD202.

Nays: None

Ayes: 12 Districts Nays: None Absent: 6 Districts

Upon roll call vote, motion passed.

b. Approved the Non-Precedent Agreement between SASED and the SASED Education Association,

IEA-NEA, and three identified staff members, as presented.

A motion was made to approve the non-precedent agreements between SASED, the SEA, and Shannon

Bohnert, Jennifer Duncan, and Laura Zacharski, as presented.

This motion was made by Member Graber and seconded by Member Castillo.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Graber SD45, Zaher SD48, Russell SD58,

Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99, and Filipiak SD202.

Nays: Rich SD34
Ayes: 11 Districts Nays: 1 District Absent: 6 Districts
Upon roll call vote, motion passed.
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c. Adopted the Resolution Appointing the Revision of the SY26-27 School Treasurer and Approved the
Revised Surety Bond of Treasurer for SY26-27.
A motion was made to adopt the resolution appointing the revision of the SY26-27 School Treasurer
and approved the revised Surety Bond of Treasurer for SY26-27.
This motion was made by Member Broncato and seconded by Member Thiele.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell
SDS58, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99, and Filipiak
SD202.

Nays: None

Ayes: 12 Districts Nays: None Absent: 6 Districts

Upon roll call vote, motion passed.
6. Discussion/Information

a. ESY Update - Dr. VanderWoude provided an update and presentation to the Board of ESY 2026. The
theme was “Out of This World” and the students, and staff alike, enjoyed the activities and theme
this year. The days seemed to run smoothly and staff liked the full days for a 2 week period versus
half days for a four week period. Student and staff attendance was higher than normal, with student
enrollment at 192 students. Related services staff were able to dig in deeper with our students due to
the longer days. Consolidation of sites really helped with administrative oversight and the overall
program success. Staff had more time to help the students become more engaged in the lessons. ESY
2026 was only open to SASED students. We may be able to open up 2027 ESY to some of our
member districts, depending on available ESY classroom spaces. SASED would recommend longer
days for a shorter amount of time for ESY moving forward.

b. Executive Director Report -
Strategic Plan - looking to expand the strategic plan for 27-30. Dr. Dryier would like to work on
improving some of the goals to be more in alignment with where SASED is heading. She would like
to flush it out with the steering committee, staff, and potentially some parents, and bring a draft to
the Board in October.
Facility Update - Our new facility cost came in at $39.44/per square foot, totaling just under $6M.
Dr. Dryier and Mr. Langton have been working diligently to try and get a meeting with the Mayor of
Oakbrook. This meeting is necessary to get approval for the rezoning of the building.
Opening Day 2026-27- Everyone is looking forward to this day and the theme is One Journey...
Endless Possibilities. Dr. Dryier shared the new organization chart with the Board as well. Staffing is
in good shape. We are still unable to hire directly for a lot of our teacher assistants due to the fact that
our Support Staff Association contract is still not settled. We have been interviewing a lot of
candidates and will continue to do so. Mr. Matt Flynn will provide an updated FTE staffing report at
the September meeting. Our year end staffing report concluded at 385.5 staff. We are continuing to
get a fluctuation of student enrollment as well and Dr. VanderWoude will provide a more accurate
enrollment report to the Board in September.

c. Southeast School Appraisal - The appraisal came in at $2.5M. We are continuing to explore options
for leasing out the building to an entity. Timing needs to be taken into consideration as far as leasing
options. Will be discussed more with the Facilities and Finance Committees in the next few months.

7. Adjournment
A motion was made to adjourn at 2:19 pm. This motion was made by Member Rich and seconded by

Member Thiele. Upon voice vote of all ayes from 12 districts present, motion passed.

Minutes Approved by:

Chairperson Date Secretary Date
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o 20T Dr. Kim Dryier

Executive Director

CONSENT AGENDA ITEM

To: SASED Board of Directors

Via:  Dr. Kim Dryier

From: Matthew Flynn, Assistant Director of Human Resources
Date: September 16, 2026

Re: Approval for Sign Language Interpreter Substitute Rate

Action Item:
Approval of a $43.00/hour ($301.00/day) substitute rate for Sign Language Interpreters.

Rationale:

Approval of this rate allows SASED to secure highly qualified, direct sign language interpreter coverage while
significantly decreasing reliance on external contracted agency services. Hiring experienced and retired interpreters as
substitutes directly provides language and access to education at a reduction when compared to third-party agency costs.

Anticipated Impact on Student Learning and Growth:
Approval ensures continuous, uninterrupted access to language and specialized instruction and services, upholding IEP
accommodations, and allowing access to general education programming.

Strategic Plan Alignment:
High Quality Staffing, Exemplary Programs, and Operations.

Financial Impact:

At $43.00 per hour ($301.00 per day), this rate provides substantial savings compared to current SLII agency rates of
$81.00 per hour ($567.00 per day with a 2-hour minimum). Utilizing an internal substitute yields a net savings of
$266.00 per full day, representing a 47% reduction in daily costs. Even on short-duration assignments, a 2-hour agency
coverage costs $162.00 compared to $86.00 for a SASED substitute, guaranteeing a minimum savings of $76.00 per
occurrence.

Recommended Action: SASED Administration requests that the Board of Directors approve the Sign Language
Interpreter Substitute Rate of $43.00/hour.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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CONSENT AGENDA ITEM

To: SASED Board of Directors

Via:  Dr. Kim Dryier

From: Matthew Flynn, Assistant Director of Human Resources

Date: September 16, 2026

Re: Approval for Speech Language Pathology Assistant Job Description and Position

Action Item:
Approval of Speech Language Pathology Assistant (SLP-A) Job Description and Position with a Salary Range of
$45,000 - $50,000.

Rationale:

SASED historically experiences ongoing challenges in filling all Speech-Language Pathologist (SLP) vacancies due to
widespread regional market shortages in related services. Approving an SLP-A position allows SASED to ensure
students continue receiving I[EP-related speech and language services without interruption. While an SLP-A must work
under the supervision of a licensed Speech-Language Pathologist and cannot independently conduct initial evaluations or
triennial re-evaluations, utilizing this role allows SASED to maximize coverage, support supervising SLPs, and remain
fiscally responsible.

See attached for Job Description.

Anticipated Impact on Student Learning and Growth:
Approval ensures continuous, uninterrupted access to speech and language services, upholding IEP accommodations, and
supporting student communication goals across special and general education settings.

Strategic Plan Alignment:
High Quality Staffing, Exemplary Programs, and Operations

Financial Impact:

At a salary range of $45,000 to $50,000, hiring an SLP-A yields a minimum cost savings of 20% to 28% compared to
direct-hire Speech Language Pathologists (who enter on Step 1 of the Master’s Lane at $62,614 in FY27). Operating as a
non-bargaining unit position, an SLP-A allows SASED to fulfill required 1.0 FTE therapy capacity and support
supervising SLPs while significantly reducing direct personnel costs.

Recommended Action: SASED Administration requests that the Board of Directors approve the Job Description and
position of Speech Language Pathology Assistant with a salary range of $45,000 to $50,000.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



JOB DESCRIPTION

Title: Speech Language Pathology Assistant
Reports To: Program Administrator

Job Goal: The Speech Language Pathology Assistant will provide Speech/Language
services to students in a variety of
programs at SASED with developmental and/or physical disabilities in classroom
settings. The SLPA, as part of the educational team will help design
communication systems for all students so they are able to communicate the
needs, desires and thoughts to others, in the real world. The SLPA will work
collaboratively with the
classroom team to support the educational needs (IEP goals) of the student across
the curriculum.

Qualifications:

e Associates Degree Pathway OR Bachelor's Degree Pathway through a Speech-
Language Pathology/Communication Sciences and Disorders (or equivalent)

e License issued by IDFPR, or an equivalent certification for Speech Language
Pathology Assistant Certification

e Completed 1,000 hours of clinical experience of supervised fieldwork

e Avalid Illinois driver's license and access to a reliable, insured vehicle in order to
drive between service provision locations

e Excellent interpersonal and communication skills
A valid Illinois driver's license and access to a reliable, insured vehicle in order to
drive between service provision locations

e Excellent interpersonal and communication skills

Exempt/Non-Union:
e Non-bargaining unit employee as Speech Language Pathology Assistants are not a
recognized position in either of SASED’s Collective Bargaining Agreements

Duties and Responsibilities: *Nothing in this job description restricts management’s right to assign or
reassign duties and responsibilities to this job at any time.



A. Planning and Preparation

1. Organizes a program that addresses local school speech-language goals.

2. Works cooperatively with school personnel to establish and accomplish the goals and
objectives of the local education agency.

3. Coordinates speech-language services with student services provided by other school
personnel.

4. Maintains records of the speech-language program and prepares periodic reports as required.
5. Maintains current files and data for program planning and decision making for students.

6. Completes procedural documentation appropriately.

7. Develops appropriate IEPs based on students’ strengths and needs.

8. Selects and implements evidence-based practices which support the goals and objectives of
the speech and language program.

B. Classroom Environment

1. Establishes and maintains orderly classroom behavior on an individual or group basis.

2. Arranges therapy environment to create optimum learning conditions.

3. Manages the facilities, materials and equipment, including assistive technology, necessary to
the delivery of services.

4. Takes all necessary and reasonable precautions to protect students, equipment, materials, and
facilities.

C. Instruction

1. Assesses students’ communication skills for the purpose of identifying communication
disorders, determining program eligibility, and developing recommendations for treatment.
2. Provides speech and language therapy to students for the purpose of minimizing adverse
effects of speech and language disorders on student success.
3. Provides research based interventions as appropriate as a component of the MTSS process.
4. Implements the service delivery model most appropriate to the students’ degree of severity.
5. Provides activities commensurate with students’ interests and aptitudes.
6. Modifies therapeutic instructional approaches and other functions from data gathered during
therapy.

D. Professional Responsibilities

1. Provides consultation to parents, teachers and other appropriate school personnel.

2. Seeks the assistance of teachers, parents and others to meet the communication needs of
students.

3. Consults/communicates with non-school agencies to enhance services.

4. Manages time efficiently.

5. Meets accepted standards of professional behavior.

6. Engages in continuing education and professional growth activities related to speech-
language-hearing and education (i.e. participates in professional meetings/conferences, reviews
current speech, language, and hearing literature, and applies knowledge gained from continuing
education, etc.)

7. The therapist exhibits professionalism and commitment through punctuality and attendance.
8. Performs other duties as assigned by the administration.

9. Demonstrate the ability to perform physical tasks associated with the job.



10. Demonstrate the ability to perform activities that utilize the necessary technology tools
available including web-based data system

Terms of Employment: 184-day work year at compensation set by the SASED Board of
Directors.

Physical Requirements:

The role requires the ability to:

Move between classrooms, offices, and other school facilities to meet with students, staff,
and families.

Sit for extended periods during counseling sessions, meetings, and documentation tasks.
Lift and carry up to 20 pounds, such as files, resources, or materials for programs and
activities.

Use fine motor skills for writing, typing, and managing office equipment.

Have clear vision and hearing to assess student behavior, review documentation, and
communicate effectively.

Respond quickly to crises or emergencies, which may require physical presence and
mobility.

Adapt to a variety of environments, including classrooms, offices, homes, and
community settings.

Reasonable accommodations may be provided to enable individuals with disabilities to perform
essential functions.

Updated August 2026
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BOARD ACTION ITEM

To: SASED Board of Directors

Via:  Dr. Kim Dryier

From: Matthew Flynn, Assistant Director of Human Resources
Date:  September 16, 2026

Re: Personnel Recommendation

Action Item: (What)

This month’s report outlines staffing changes including new hires, departures, and leaves for the board’s review and
approval. Please see the attached Personnel Report.

Rationale: (Why)

Maintaining full and qualified staffing across SASED is essential to SASED fulfilling it’s functioning. To maintain
required service and delivery of instruction to students while maintaining operations it is crucial to staff.

Anticipated Impact on Student Learning and Growth:

Promptly filling vacant positions minimizes instructional disruption and maintains consistent support services across all
settings. Maintaining appropriate staffing ratios directly supports student achievement and aligns with SASED’s
commitment to "Maximize Student Outcomes" across both satellite programming and member school districts.
Strategic Plan Alignment:

High Quality Staffing, Operations, and Exemplary Programs

Financial Impact:

Personnel Recommendations have been accounted for in the FY27 Budget, approved by the Governing Board on August
26, 2026.

Recommended Action: SASED Administration requests that the Board of Directors approve the Personnel
Recommendation for September 2026 as presented.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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PROPOSED PERSONNEL ACTION

1. Resignations/Retirements/Terminations — Educational Support Staff

Bouomri, Achraf Teacher Assistant Tuition 5/12/2025 5/22/2026 Personal
reasons
Burke, Emily Teacher Assistant Tuition 11/20/2024 8/08/2026  Personal
reasons
Ensign, Bridget Teacher Assistant Tuition 8/19/2008 5/28/2026  Personal
reasons
Helf, Laura Teacher Assistant Tuition 9/09/2010 5/22/2026  Personal
reasons
Ilyavi, Catherine Teacher Assistant Tuition 9/16/2014 5/28/2026  Personal
reasons
Walther, Mya Teacher Assistant Tuition 10/07/2024 5/22/2026  Personal
reasons
2. Appointments — Licensed Staff
Initial
Funding Employment Hourly
Name Position Source Date Rate Salary
Smith, Jackie Speech Language Tuition 9/04/2026 $47,000%*
Pathologist Assistant
3. Appointments — Registered Staff
Nickels, Juli Occupational Therapist User Fee 9/16/2026 $72,303%*
1ekels, Julie P P Member Dist ’
4. Appointments — Educational Support Staff
Huston, Justin Teacher Assistant Tuition 8/12/2026 $19.45%*
Johnson, Pamela Administrative Assistant to  Local Funds 9/09/2026 $21.00**
Business Services & HR
Rainville, Amy Substitute Sign Language Tuition 9/09/2026 $43.00%**
Interpreter / SAC
Samples, Michelle Teacher Assistant Tuition 8/12/2026 $19.45%*
Wild, Aurora Teacher Assistant Tuition 8/25/2026 $19.45%*
Wolfe, Tina Teacher Assistant Tuition 8/25/2026 $17.96%*
Zak, Katherine Teacher Assistant Tuition 8/23/2026 $19.45%*

9/16/2026
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5. Appointments — Change of Position - Licensed Staff

Name
Nigro, Danielle

Scholle Shearer, Margaret

Zendol Carr, Jennifer

Position

From:

IEP Compliance
Manager SASED
Programs

To:
LBSI Teacher / SLE
Leman

From:

Speech Language
Pathologist

0.61 FTE

To:

Speech Language
Pathologist

0.55 FTE

From: Speech
Language Pathologist
0.55 FTE

To:

Speech Language
Pathologist

0.60 FTE

Funding
Source

Tuition

Tuition

Tuition

Tuition

Tuition

Tuition

Initial

Employment Hourly

Date Rate
7/01/2025

8/12/2026

8/20/2025

8/14/2026

8/10/2022

8/12/2026

Salary
$80,000

$111,426*

$60,958.19
Prorated from
$99,701.00

$55,950.95
Prorated from
$101,726.24*

$53,085.93
Prorated from
$96,437.46

$65,607.93
Prorated from
$110,755.12*

9/16/2026
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6. Appointments — Change of Position - Educational Support Staff

O’Leary Keaton From:
Custodian
1.0 FTE Local Funds 8/19/2024 $19.00

To:
Courier Local Funds
0.50 FTE 8/24/2026 $20.60

*Based on the 2026/2027 Teacher and Social Worker Salary Schedule

**Conditional appointment based on background approvals. Start dates are estimated

NOTE: The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules.

9/16/2026
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LEAVE OF ABSENCES

1. Leave of Absence/FMLA Leave — Licensed Staff

Name Position Length of Leave

Dopka, Donald Art Teacher 10/26/2026 — 2/8/2027
SLE Program

Milos, Shawn School Nurse 8/31/2026 - Intermittent
Southeast

2. Leave of Absence/FMLA Leave — Registered Staff

Name Position
Weber, Anna Occupational Therapist
OT/PT Program

Length of Leave
10/28/2026 —2/9/2027

3. Leave of Absence/FMLA Leave — Educational Support Staff

Name Position

Galvan, Migdalia Teacher Assistant/ Kingsley
SLE Program

Messmer, Perri Teacher Assistant/ Kingsley
SLE Program

3. Leave of Absence/FMLA Leave — Administrative Support Staff

Name Position
Mesko, Andrea Accounts Payable Specialist
SASED Central Office

4. Leave of Absence/Unpaid Leave — Educational Support Staff

Name Position
Resendiz, Amanda Teacher Assistant
SLE Program

Length of Leave
8/12/2026 — 10/2/2026

8/12/2026 — 11/11/2026

Length of Leave
8/11/2026 — Intermittent

Length of Leave
8/12/2026 — 12/31/2026
*Letter to Board included

09/16/2026



8/11/26, 3:49 PM School Association for Special Education in DuPage Mail - Fwd:

Victoria Kimbler <vkimbler@sased.org>

Teac ding- Believing
Fwd:
MATTHEW FLYNN <mflynn@sased.org> Tue, Aug 11, 2026 at 1:26 PM

To: Human Resources <hr@sased.org>
HR - please process this resignation and put this letter in Docuware.
Matt

---—------- Forwarded message ---------

From: MATTHEW FLYNN <mflynn@sased.org>
Date: Fri, Aug 7, 2026 at 12:50 PM

Subject: Re:

To: Amy Gebre <agebre@sased.org>

Cc: Achraf Bouomri <abouomri@sased.org>

Good afternoon Ach,

Thank you for letting us know. Please know that we will truly miss you! We are so grateful for your wonderful work and
dedication to our vision students during your time with us.

Congratulations on your new position, and we wish you all the very best in this next chapter of your career. Please know
that if down the road you ever wish to return to SASED, our doors will always be open.

Thank you again, and keep in touch!

Sincerely,

Matthew Flynn

Assistant Director of Human Resources
SASED

2900 Ogden Ave

Lisle, IL 60532

On Thu, Aug 6, 2026 at 11:30 AM Amy Gebre <agebre@sased.org> wrote:
Ach, we will truly miss you! Sorry that things did not work out, wish you all the best going forward!

On Thu, Aug 6, 2026 at 11:28 AM Achraf Bouomri <abouomri@sased.org> wrote:

Hi Amy and Matt

| hope you're doing well, | wanted to let you know that I've decided to accept another job opportunity. | really
appreciate the advice you gave me about waiting for the union negotiations, and | did reach out as you suggested
many times , Unfortunately, | didn’t receive any updates and couldn’t keep waiting which is made me come to this
decision .

Thank you for your support and guidance. | truly appreciate it, and I've enjoyed working with you. Wishing you and
the team all the best.

Best, Ach!

Amy Gebre, MSW
SASED Program Administrator
https://mail.google.com/mail/u/0/?ik=3c14e26ccf&view=pt&search=all&permmsgid=msg-f:1873252653035730435&simpl=msg-f: 18732525530357304 35 1/2



8/11/26, 3:45 PM School Association for Special Education in DuPage Mail - Letter of Resignation

‘ading- Befeving

Letter of Resignation

Victoria Kimbler <vkimbler@sased.org>

Emily Burke <eburke@sased.org> Sat, Aug 8, 2026 at 12:35 PM

To: Human Resources <hr@sased.org>

To Whom It May Concern,
Please accept this email as my formal resignation from my position with SASED.

This decision was not made lightly. | had hoped to continue my employment with SASED despite the elimination of my

Permanent Substitute Teacher position. In an effort to remain with the organization, | communicated with my administrator

throughout the summer regarding my placement for the upcoming school year.

| expressed that the proposed transition to a Teaching Assistant role, combined with the significant reduction in
compensation, would make the assigned placement financially unsustainable due to the increased commuting distance
and associated transportation costs. | also shared that | did not feel the placement was the right fit and asked whether
another building closer to home was available so that | could continue my employment with SASED.

Despite my repeated follow-up and attempts to find a workable solution, no alternative placement or accommodation was
provided. Ultimately, the elimination of my previous position, the proposed reduction in pay, the increased commuting
requirements, and the lack of a feasible alternative have left me with no financially sustainable option other than to resign.
Thank you for the opportunities and experiences | have had during my time with SASED.

Sincerely,

Emily Burke

Substitute Teacher

https://mait.google.com/mail/u/0/?ik=3c14e26¢ccf&view=pt&search=all&permmsgid=msg-f: 1872977489890205064 &simpl=msg-f:1872977489890205064
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8/17/26, 8:58 AM School Association for Special Education in DuPage Mail - 2027 school year

Victoria Kimbler <vkimbler@sased.org>
Teac ling- Belle ving

2027 school year

1 message

Bridgette Ensign <bensign@sased.org> Thu, Aug 13, 2026 at 2:43 PM
To: "hr@sased.org" <hr@sased.org>

know this is late notice and I'm sorry, | wanted to let you know that | will not be returning to SASED.
It took a lot of thoughtful meditation and discussions with my family to land at this decision.
Physically and mentally | don’t have it in me anymore. | also have the ability for a lot of upward
growth at my new job that | think needs my focus at this time.

Bridgette Ensign

Get Outlook for iOS

hitps://mail.google.com/mail/u/0/?ik=3c14e26ccf&view=pt&search=all&permthid=thread-f:1873438582357314263&simpl=-msg-f:1873438582357314263 11



Dear Kim, Lizzy, Laura, Janette and Matt,

After much prayer and careful consideration, | am writing to formally submit my
resignation from SASED, effective immediately.

This is not a decision | ever imagined making, nor is it how | envisioned concluding my
years at Southeast School. My heart has always been with the students we serve and
with the mission that first called me to this work. It has been one of the greatest
privileges of my professional life to walk alongside these young people, helping them
discover their strengths, develop confidence, and prepare for meaningful futures.

For that reason, | was deeply saddened when, just three days before the end of the last
school year, | was informed that the Vocational Program | established sixteen years
ago—and my role as Vocational Coach—were being eliminated. The news was
delivered in a brief conversation without explanation. While | understand that
organizations must sometimes make difficult decisions, the manner in which this was
handled left me feeling that the years | devoted to building this program and serving our
students were neither recognized nor valued.

Even with that disappointment, | choose to remember my time at Southeast with
gratitude. | have had the privilege of working alongside some of the finest educators and
professionals | have ever known. Together, we made a difference in the lives of students
who often needed someone to believe in them before they could believe in themselves.
They taught me as much as | ever taught them, and | will always carry those
relationships with me.

Although this chapter is ending in a way | never expected, my commitment to
advocating for students with unique needs remains unchanged. | sincerely hope the
vocational opportunities that meant so much to our students will continue to be valued
and strengthened for those who follow.

With a heavy heart, | respectfully ask that you accept my resignation. Thank you for the
opportunities, the relationships, and the memories that have shaped both my career and
my life.

With sincere gratitude,

Laura Helf



8/11/26, 3:51 PM School Association for Special Education in DuPage Mail - Fwd: Resignation
HR - please process this resignation and put this letter in Docuware.

Matt

---------- Forwarded message ---------

From: Elizabeth Vander Woude <evanderwoude@sased.org>
Date: Tue, Aug 11, 2026 at 8:11 AM

Subject: Re: Resignation

To: Catherine llyavi <cilyavi@sased.org>

Cc: MATTHEW FLYNN <mflynn@sased.org>

Hi Kate,

Thank you very much for emailing. You have provided an incredible amount of support, care, and learning to the students
at SASED. You will be fondly missed.

While I am sad about your departure, I genuinely wish you well on your next adventure. Should you ever want to return to
SASED, our door will always be open to you.

Lizzy
On Mon, Aug 10, 2026 at 5:15 PM Catherine llyavi <cilyavi@sased.org> wrote:

Dear Lizzy,

Please accept this letter as my formal resignation from SASED effective immediately. After 12 years with SASED, this
was not an easy decision, as my time here has meant so much to me both personally and professionalily.

It has been a true pleasure working for SASED. Over the years, | have been given so many opportunities to learn,
grow, and develop as an educator. | am incredibly grateful for the experiences, relationships, and support | have
received throughout my time here.

| especially want to thank Laurie Walton, who was my teacher when | began at SASED as a paraprofessional. Laurie
taught me so much and was instrumental in helping me grow into the educator | am today. | will always be grateful for
her guidance, encouragement, and belief in me.

What | will miss the most are the kiddos. It has been such a privilege to work with them, watch them grow, celebrate
their accomplishments, and be a part of their lives.Thanks again!

Sincerely,

Kate llyavi

Elizabeth Vander Woude, Ed.D.

Assistant Director of Programs and Services
School Association for Special Education (SASED)
Office: 630-955-8102

https://mail.google.com/mail/u/0/?ik=3c14e26ccféview=pt&search=all&permmsgid=msg-f:1873252572865358538&simpl=msg-f:1873252572865358538 2/2



9/8/26, 12:40 PM School Association for Special Education in DuPage Mail - Fwd: Non-returning staff for next year

From: Tara Corral <tcorral@sased.org>
Date: Thu, Apr 18, 2026 at 3:14 PM

Subject: Re: Non-returning staff for next year
To: Mya Walther <mwalther@sased.org>

Hi Mya,

That email or form has not come out yet. You can send an email to HR@sased.org at any time though to give your resignation. Thank you!

Tara Corral (she/her)

SASED Program Coordinator
2900 Ogden Ave

Lisle IL 60532

office phone: 630-955-8074
cell phone: 224-580-7250
fax: 331-903-1548

Want to check in? Book a virtual call with Tara here.

To make a hearing or vision service request, click here.
To submit annual audiology minutes, click here.

To submit a sign language interpreter request, click here.

On Thu, Apr 16, 2026 at 2:36 PM Mya Walther <mwalther@sased.org> wrote:
Good afternoon. | wanted to touch base with you, | had asked a few weeks ago, | think it was the last time we saw you at Kingsley, about what | needed to do since | won't be
returning to SASED next year. You said there would be an email coming out about whether staff plan to return or not, but | haven't seen anything so far. Did it already get sent
and | just missed it somehow, or has that email not been sent yet? | just want to make sure | do everything needed to inform people that | am not returning since we will be living

full time in Springfield.
Thank you for your time,

Mya Walther

https://mail.google.com/mail/u/0/?ik=3c14e26ccf&view=pt&search=all&permmsgid=msg-f: 1875784894607652989&simpl=msg-f: 1875784834607652989
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o 20T Dr. Kim Dryier

Executive Director

BOARD ACTION ITEM

To: SASED Board of Directors

Via:  Dr. Kim Dryier

From: Jon Bartelt, Interim Assistant Director of Business Services
John Langton, Interim Assistant Director of Business Services

Date:  September 16, 2026

Re: Approval of Financial Reports

Summary: The Budget Progress reports and the Treasurer’s reports for the periods ending June 30, 2026, July 31, 2026,
and August 31, 2026 are attached for your review.

Financial Impact: In June, SASED received $2,781,949 in revenues from all sources (tuition, state, and medicaid flow
thru) amounting to an unaudited year end of 96.9% from the FY26 Budget. Expenses were typical for the month,
including ESY costs and totalled $7,933,406; amounting to an unaudited year end of 94.4% from the FY26 Budget.

Combining July and August, revenues have been primarily generated through state and medicaid flow thru monies
totalling $533,916 which is 1.3% of anticipated funds against the FY27 Budget. Expenditures reflect the commitment to
staff in salaries and benefits with supplies and medicaid flow thru expenses higher for the preparations for the current
school year. The total expended is $1,626,714 which reflects 4% of the FY27 budgeted expenses.

The Treasurer’s reports in each month show the impact of the lack of incoming revenue against typical expenses,
drawing down existing cash balances from $8,267,720 at the start of FY27 to $3,990,709. End of year tuition bills
reflected less revenue than in previous years and the pre-tuition bills were released later as a result of changing student
database programs and SASED students who had not enrolled yet at their home member districts. In the $3,990,709
balance, $1,365,702 is assigned to the demand deposit account at Fifth Third Bank, with the remaining $2,625,007
held in investments with PTMA and Fifth Third Securities.

The current cash balance of $3,990,709 represents approximately a month of operating reserves or 10% of annual
budgeted expenditures which is a low point for SASED in anticipation of the return of pre-tuition billing of member
and non-member districts.

Recommended Action: SASED Administration requests that the Board of Directors approve the financial reports as
presented.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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GROSS PAYROLL

July 2026 $ 1,711,645.45

August 2026 $ 1,531,776.81



July, 2026 Monthly Totals

SASED, 1L
Totsl Empioyees 293
Monthiy Tolals Pay Deduction Benefit
January 6.00 0.60 0.00
February 800 0.00 .00
March 0.00 0.00 0.00
Apri 6.00 .00 0.00
May 04.00 0.00 002
June .00 0.00 o060
July 1.711,645.45 5563.446.05 378,816.20
August 0.00 0.00 0.00
September 0.00 0.00 0.09
Oclober 0.00 0.00 0.00
MNovember 0.00 0.00 0.00
December 0.00 0.00 0.00

Totals 1.7114,645.45 563,446.05 378,816.20




SASED 2900 Odgen Ave. Lisle, IL 60532-1676

PAY INFORMATION 7/7/2026

Pay Type Pay Gross Net Pay

ESYHC - ESY HRLY CERT 112,948.16 87,541.43

ESYHN - ESY HRLY NONCERT 47,930.52 38,330.11

ESYOT - ESY OT PT 20,756.40 15,702.65

STIMN - STIPEND-MENTOR 800.00 674.55
182,435.08 142,248.74

Pay Grand Total:



SASED 2900 Odgen Ave. Lisle, IL 60532-1676

PAY INFORMATION 7/15/2026

Pay Type Pay Gross Net Pay
12JUL - 12 MON JULY BEG. 111,382.11 74,497 .25
24AG2 - 24 PAYS AUG BEG 2ND CONTRACT-1 702.47 223.75
24AUG - 24 PAYS AUG BEGINNING DATE 15,999.31 11,622.78
24PAY - 24 PAY CONTRACT-1 610,040.44 396,593.08
24PY2 - 24 PAY 2ND CONTRACT 4,396.81 2,853.64
24PY3 - 24 PAY 3RD CONTRACT-1 2,092.99 1,590.88
DOCK NC - DOCKED PAY IMRF -710.70 -545.82
DOCWC - DOCK WORKERS COMP IMRF -378.45 -310.22
ESYHN - ESY HRLY NONCERT 1,567.12 1,312.41
ESYOT - ESY OT PT 4,648.33 3,406.39
HRLY2 - HOURLY CERTIFIED STAFF 2,788.08 2,341.96
HRLYCERT - CERTIFIED Hourly Rate 7,515.60 5,432.71
HRLYNONC - HOURLY1 NON CERTIFIED 230.84 181.93
HRLYTS - HOURLY TIMESHEET EMPLOYEE 3,573.36 2,965.13
HRNOCERT - Hourly NON CERT (IMRF) 1,941.66 1,530.69
STIPADMN - STIPEND FROM ADMINISTRATION 79.04 61.78
XHRSMN - HOURLY SUMMER NON CERT 611.83 481.40
Pay Grand Toftal: 766,480.84 504,239.74



SASED 2900 Odgen Ave. Lisle, IL 60532-1676

PAY INFORMATION 7/31/2026

Pay Type Pay Gross Net Pay
12JUL - 12 MON JULY BEG. 115,639.38 77,057.24
24AG2 - 24 PAYS AUG BEG 2ND CONTRACT-1 702.29 223.60
24AUG - 24 PAYS AUG BEGINNING DATE 15,998.78 11,635.26
24PAY - 24 PAY CONTRACT-1 610,040.44 396,875.55
24PY2 - 24 PAY 2ND CONTRACT 4,396.81 2,853.64
24PY3 - 24 PAY 3RD CONTRACT-1 2,092.99 1,590.88
DOCK NC - DOCKED PAY IMRF -710.70 -560.22
ESYHC - ESY HRLY CERT 601.56 489.54
ESYOT -ESY OT PT 1,830.84 1,467.04
HRLYCERT - CERTIFIED Hourly Rate 3,183.65 2,513.53
HRLYPD - HOURLY PD CERTIFIED 1,950.00 1,653.89
HRLYTS - HOURLY TIMESHEET EMPLOYEE 3,616.94 3,089.19
HRNOCERT - Hourly NON CERT (IMRF) 1,328.96 1,065.35
STIPADMN - STIPEND FROM ADMINISTRATION 79.04 61.78
STISP - STIPEND SPECIAL 1,089.19 1,019.48
XHRSMN - HOURLY SUMMER NON CERT 889.36 685.17
Pay Grand Total: 762,729.53 501,710.92



August, 2026 Monthiy Totals

SASED, L
Total Empioyees 257
Monthly Totals Pay Deduction Benefit
January 0.00 0.00 0.00
February .00 0.0¢ 0.00
#arch 0.00 0.00 000
Aprid 0.00 ¢.60 000
May 0.00 0.00 0.00
June 0.00 0.00 .00
July 0.00 .00 0.00
August 1.531,776.81 52795914 365,367.40
Sepiember 0.00 0.00 0.00
Oclober 0.00 0.00 0.00
Novermber 0.0¢ 0.00 0.00
December 0.00 0.00 0.60
Totals 1.531,776.81 527,959.14 365.367.40



SASED 2800 Odgen Ave. Lisle, IL 60532-1676

PAY INFORMATION 8/14/2026

Pay Type Pay Gross Net Pay
12JUL - 12 MON JULY BEG. 115,090.80 76,897 .26
24AUG - 24 PAYS START AUG 7,032.04 4,860.12
24PAY - 24 PAY CONTRACT-1 610,040.44 396,875.55
24PY2 - 24 PAY 2ND CONTRACT 4,396.81 2,853.64
24PY3 - 24 PAY 3RD CONTRACT-1 2,092.99 1,590.88
ESYOT - ESY OT PT 288.42 245.78
HRLYCERT - CERTIFIED Hourly Rate 6,562.24 4.632.55
HRLYPD - HOURLY PD CERTIFIED 3,120.00 2,490.12
HRLYTS - HOURLY TIMESHEET EMPLOYEE 4,616.64 3,840.25
HRNOCERT - Hourly NON CERT (IMRF) 640.08 501.00
QOT - QUALIFIED OVERTIME 760.20 561.40
STIRT - STIPEND-RETIREMENT 21,899.58 12,475.76

Pay Grand Total: 776,540.24 507,824.31



SASED 2900 Odgen Ave. Lisle, IL 60532-1676

PAY INFORMATION 8/31/2026

Pay Type Pay Gross Net Pay
12JUL - 12 MON JULY BEG. 115,090.80 76,575.32
24AUG - 24 PAYS START AUG 7,032.04 4,842.40
24PAY - 24 PAY CONTRACT-1 610,018.45 396,860.61
24PY2 - 24 PAY 2ND CONTRACT 4,396.73 2,853.58
24PY3 - 24 PAY 3RD CONTRACT-1 2,092.88 1,590.80
ESYOT - ESY OT PT 367.67 316.39
HRLYCERT - CERTIFIED Hourly Rate 4,564.00 3,382.72
HRLYPD - HOURLY PD CERTIFIED 4,185.00 3,499.21
HRLYTS - HOURLY TIMESHEET EMPLOYEE 4,972.30 4,157.62
HRNOCERT - Hourly NON CERT (IMRF) 1,431.70 1,086.02
STIRS - STIPEND-ROOM SETUP 110.00 82.15
STISP - STIPEND SPECIAL 975.00 746.54

Pay Grand Total: 755,236.57 495,993.36



PAYROLL LIABILITIES

July 2026 $ 423,596.98

August 2026 $ 374,495.29
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BILLS PAYABLE LIST - FLOW THROUGH

September 2026 $0



BILLS PAYABLE LIST — GRANTS

September 2026 $0



BILLS PAYABLE LIST — SASED PROGRAMS

September 2026 $ 78,727.34
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School Association for Special Education in DuPage

caching # Leading # Beliovin
E B E

g, JCRERET 12
o 20T Dr. Kim Dryier

Executive Director

ACTION ITEM

To: SASED Board of Directors

From: Kim Dryier, Executive Director

Date: September 16, 2026

Re: First Reading of Policies included in the IASB PRESS Issue 122 Update, Released June 2026

Summary: IASB PRESS Release 122 was released in June 2026 and Board review and adoption is required. These
updates have been reviewed by the SASED Policy Committee with suggested changes as presented.

Draft Update
2:230 - Public Participation at Board Meetings and Petitions to the Board- Updated in response to a five-year review and

for continuous improvement

5:40 - Communicable and Chronic Infectious Disease - Updated in response to a five-year review and for continuous
improvement

5:70 - Religious Holidays - Updated in response to a five-year review and for continuous improvement

5:240 - Suspension - Updated in response to a five-year review and for continuous improvement

6:70 - Teaching About Religions - Updated in response to a legal reference

6:80 - Teaching About Controversial Issues - Updated in response to a legal reference

6:190 - Extracurricular and Co-Curricular Activities - Updated to align with changes made to policy 7:330

7:130 - Student Rights and Responsibilities - Updated in response to legal references

8:70 - Accommodating Individuals with Disabilities - Updated in response to a five-year review and for continuous
improvement

Draft Update - Rewritten
7:330 - Student Use of Buildings - Equal Access - Rewritten based on feedback from the IL Council of School Attorneys

and recent law updates. Should be consistent with language in Policy 8:25

Review and Monitor

3:40 - Executive Director - Suggested to be reviewed by the Board every five years and readopt with new date

3:50 - Administrative Personnel Other Than the Executive Director - Suggested to be reviewed by the Board every five
years and readopt with new date

3:60 - Administrative Responsibility of Program Administrators and Coordinators - Suggested to be reviewed by the
Board every five years and readopt with new date

3:70 - Succession of Authority - Suggested to be reviewed by the Board every five years and readopt with new date
4:120 - Food Services - Suggested to be reviewed by the Board every five years and readopt with new date

4:175 - Convicted Child Sex Offener; Screening; Notifications - Suggested to be reviewed by the Board every five years
and readopt with new date

5:140 - Solicitations By or From Staff - Suggested to be reviewed by the Board every five years and readopt with new date
7:30 - Student Assignment - Suggested to be reviewed by the Board every five years and readopt with new date



7:80 - Release Time for Religious Instruction/Observance - Suggested to be reviewed by the Board every five years and
readopt with new date

7:345 - Use of Educational Technologies; Student Data Privacy and Security - Suggested to be reviewed by the Board
every five years and readopt with new date

8:100 - Relations with Other Organizations and Agencies - Suggested to be reviewed by the Board every five years and
readopt with new date

Recommended Action: SASED Administration requests that the Board of Directors review these policies as a first
reading.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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Draft Update
2:230 - Public Participation at Board Meetings and Petitions to the Board- Updated in response to a five-year review

and for continuous improvement

5:40 - Communicable and Chronic Infectious Disease - Updated in response to a five-year review and for continuous
improvement

5:70 - Religious Holidays - Updated in response to a five-year review and for continuous improvement

5:240 - Suspension - Updated in response to a five-year review and for continuous improvement

6:70 - Teaching About Religions - Updated in response to a legal reference

6:80 - Teaching About Controversial Issues - Updated in response to a legal reference

6:190 - Extracurricular and Co-Curricular Activities - Updated to align with changes made to policy 7:330

7:130 - Student Rights and Responsibilities - Updated in response to legal references

8:70 - Accommodating Individuals with Disabilities - Updated in response to a five-year review and for continuous
improvement

Draft Update - Rewritten
7:330 - Student Use of Buildings - Equal Access - Rewritten based on feedback from the IL Council of School
Attorneys and recent law updates. Should be consistent with language in Policy 8:25

Review and Monitor

3:40 - Executive Director - Suggested to be reviewed by the Board every five years and readopt with new date

3:50 - Administrative Personnel Other Than the Executive Director - Suggested to be reviewed by the Board every
five years and readopt with new date

3:60 - Administrative Responsibility of Program Administrators and Coordinators - Suggested to be reviewed by the
Board every five years and readopt with new date

3:70 - Succession of Authority - Suggested to be reviewed by the Board every five years and readopt with new date
4:120 - Food Services - Suggested to be reviewed by the Board every five years and readopt with new date

4:175 - Convicted Child Sex Offener; Screening; Notifications - Suggested to be reviewed by the Board every five
years and readopt with new date

5:140 - Solicitations By or From Staff - Suggested to be reviewed by the Board every five years and readopt with new
date

7:30 - Student Assignment - Suggested to be reviewed by the Board every five years and readopt with new date

7:80 - Release Time for Religious Instruction/Observance - Suggested to be reviewed by the Board every five years
and readopt with new date

7:345 - Use of Educational Technologies; Student Data Privacy and Security - Suggested to be reviewed by the Board
every five years and readopt with new date

8:100 - Relations with Other Organizations and Agencies - Suggested to be reviewed by the Board every five years
and readopt with new date






School Association for Special Education in DuPage County (SASED) \ SECTION 2 - GOVERNANCE \ 2:230 Public Participation at
Board Meetings and Petitions to the Board

Document Status: Draft Update

SECTION 2 - GOVERNANCE

2:230 Public Participation at Board Meetings and Petitions to the
Board

At each regular and special open meeting_'of the Board or Board Committee, members of the
public and SASED employees may comment to or ask questions of the Board (public
participation), subject to the reasonable constraints established and recorded in this

== Cn - y - . ———
policy. The Board listens to comments or questions during public participation; responses to
comments to or questions of the Board are most often managed through policy 3:30, Chain of

C2
Command.
The individuals appearing before the Board are expected to follow these guidelines:

1. Complete the Request For Public Participation form 2:230-E and submit it to the
Recording Secretary.

2. Address the Board only at the appropriate time as indicated on the agenda and when
recognized by the Board Chairperson. This includes following the directives of the
Board Chairperson to maintain order and decorum for all.

3. Use a sign-in sheet, if requested.

4. Identify oneself and be brief. Ordinarily, the time for any one person to address the
Board during public participation shall be limited to three minutes. In unusual
extenuating circumstances, e.g., to accommodate a person's disability or language
interpreter, and when an individual has made a request to speak for a longer period
of time, the Board Chairperson may allow a person to speak for more than three
minutes. If multiple individuals wish to address the Board on the same subject, the
group is encouraged to appoint a spokesperson.

5. Observe, when necessary and appropriate, the Board Chairperson's authority to:

a. Shorten the time for each person to address the Board during public
participation to conserve time and give the maximum number of people an
opportunity to speak; and/or

b. Determine procedural matters regarding public participation not otherwise

2:230 Public Participation at Board Meetings and Petitions to the Board 10f3
Page 1



covered in Board policy.

6. Conduct oneself with respect and civility toward others and otherwise abide by Board
policy 8:30, Visitors to and Conduct on School Property.

Petitions or written correspondence to the Board shall be presented to the Board in the next
regular Board packet.

The Board generally will not act on a proposal, suggestion, or request when first presented
by a member of the public during a Board meeting. A response will be made to the member
of the public after a proper evaluation of a proposal, suggestion, or request has been
completed.

Personal charges or complaints against individual employees of SASED will not be accepted
at a public meeting of either SASED Board. Such charges or complaints shall be presented
to the Executive Director, preferably in writing. All such charges or complaints will be
investigated by the Executive Director and as appropriate reported to the Board of Directors.

LEGAL REF.:
105 ILCS 5/10-6 and 5/10-16.
5ILCS 120/2.06, Open Meetings Act.

I.A. Rana Enterprises, Inc. v. City of Aurora, 630 F.Supp.2d 912 (N.D.lil. 2009).

CROSS REF.: 2:220 (Board Meeting Procedure), 8:10 (Connection with the Community),
8:30 (Visitors to and Conduct on School Property)

ADOPTED: August 16, 2023

School Association for Special Education in DuPage County (SASED)

2:230 Public Participation at Board Meetings and Petitions to the Board 20f3
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PRESSPlus Comments
C1.  Updated in response to a five-year review. Issue 122, June 2026

C2. The law does not require board members to respond during public participation, and
best practices for meetings instruct board members to refrain from engaging in
commentary with members of the public during public participation. Issue 122, June

2026

2:230 Public Participation at Board Meetings and Petitions to the Board 30f3
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School Association for Special Education in DuPage County (SASED)\ SECTION 5 - PERSONNEL \ General Personnel \ 5:40
Communicable and Chronic Infectious Disease

Document Status: Draft Update

General Personnel

5:40 Communicable and Chronic Infectious Disease

The Executive Director or designee shall develop and implement procedures for managing
known or suspected cases of a communicable and chronic infectious disease involving
SASED employees that are consistent with State and federal law, lllinois Department of
Public Health rules, and SASED policies.

An employee with a communicable or chronic infectious disease is encouraged to self-report

_tomf-@-acmc1 the Executive Director or designee immediately and grant consent to being
monitored by SASED's Communicvable and Chronic Infectious Disease Review Team. The
review team, if used, provides information and recommendations to the Executive Director or
designee, concerning the employee's conditions of employment and necessary
accommodations. The review team shall hold the employee's medical condition and records
at strictest confidence, except to the extent allowed to be disclosed by law.

An employee with a communicable or chronic infectious disease will be permitted to retain
his or her position whenever, after reasonable accommodations and without undue hardship,
there is no substantial risk of transmission of the disease to others, provided an employee is
able to continue to perform the position's essential functions. An employee with a
communicable and chronic infectious disease remains subject to SASED's employment
policies including sick and/or other leave, physical examinations, temporary and permanent
disability, and termination.

LEGAL REF.:

42 U.S.C. 812101 et seq., Americans With Disabilities Act, amended by the Americans with
Disabilities Act Amendments Act (ADAAA), Pub. L. 110-325; 29 C.F.R. §1630.1 et seq.

29 U.S.C. §791, Rehabilitation Act of 1973; 34 C.F.R. §104.1 et seq.
105 ILCS 5/24-5.

20 ILCS 2305/6, Department of Public Health Act.

5:40 Communicable and Chronic Infectious Disease 10f2
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820 ILCS 40/, Personnel Record Review Act.
77 ILAdmin.Code Part 690, Control of Communicable Diseases.

CROSS REF.: 2:150 (Committees), 4:180 (Pandemic Preparedness; Management; and

Recovery), 5:30 (Hiring Process and Criteria), 5:180 (Temporary lliness or Temporary
Incapacity)

ADOPTED: May 20, 2026

School Association for Special Education in DuPage County (SASED)

PRESSPlus Comments

C1. Updated in response to a five-year review. Issue 122, June 2026

5:40 Communicable and Chronic Infectious Disease 20f2
Page 6



School Association for Special Education in DuPage County (SASED) \ SECTION 5 - PERSONNEL \ General Personnel \ 5:70
Religious Holidays

Document Status: Draft Update

General Personnel

5:70 Religious Holidays

The Executive Director shall grant an employee's request for time off to observe a religious
holiday if the employee gives at least five days' prior notice and the absence does not cause
an undue hardship.

Employees may use earned vacation time or personal leave to make up the absence,
provided such time is consistent with SASED's operational needs. A per diem deduction may
also be requested by the employee.

LEGAL REF.:

775 ILCS 5/2-101 and 5/2-102, lll. Human Rights Act.

775 ILCS 35/465, ' Religious Freedom Restoration Act.

ADOPTED: August 16, 2023

School Association for Special Education in DuPage County (SASED)

5:70 Religious Holidays 10f2
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PRESSPlus Comments

C1. Updated in response to a five-year review. School employers may require employees
to provide notice of their intention to be absent, but may not require more than five
days’ notice before being absent for a religious holiday. 775 ILCS 5/2-102(E). A
board that wishes to require fewer days' notice may modify the number of days.
Issue 122, June 2026

5:70 Religious Holidays 20f2
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School Association for Special Education in DuPage County (SASED)\ SECTION 5 - PERSONNEL \ Professional Personnel \ 5:240
Suspension

Document Status: Draft Update

Professional Personnel

5:240 Suspension
Suspension Without Pay

The Board of Directors may suspend a professional employ_eectwithout pay: (1)-a
professional-empleyee pending a dismissal hearing, or (2) a-prefessional-employee-as a
disciplinary measure for misconduct that is detrimental to SASED. A professional employee
means a non-administrator employee who holds a professional educator license.
Administrative staff members may not be suspended without pay as a disciplinary measure.

Misconduct that is detrimental to the SASED includes:

» Insubordination, including any failure to follow an oral or written directive from a
supervisor;

« Violation of Board policy or Administrative Procedure;

« Conduct that disrupts or may disrupt the educational program or process;

» Conduct that violates any State or federal law that relates to the employee's duties;
and

» Other sufficient causes.

The Executive Director or designee is authorized to issue a pre-suspension notification to a
professional employee. This notification shall include the length and reason for the
suspension as well as the deadline for the employee to exercise his or her right to appeal
the suspension to the Board or Board-appointed hearing examiner before it is imposed. At
the request of the professional employee made within five calendar days of receipt of a pre-
suspension notification, the Board or Board-appointed hearing examiner will conduct a pre-
suspension hearing. The Board or its designee shall notify the professional employee of the
alleged charges and the date and time of the hearing. At the pre-suspension hearing, the
professional employee or his/her representative may present evidence. If the employee does
not appeal the pre-suspension notification, the Executive Director or designee shall report
the action to the Board at its next regularly scheduled meeting.

5:240 Suspension 10f3
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Suspension With Pay

The Board or Executive Director or designee may suspend a professional employee with
pay: (1) during an investigation into allegations of disobedience or misconduct whenever the
employee's continued presence in his or her position would not be in SASED's best
interests, (2) as a disciplinary measure for misconduct that is detrimental to SASED as
defined above, or (3) pending a Board hearing to suspend a professional employee teacher
without pay.

The Executive Director or designee shall meet with the professional employee to present the
allegations and give the professional employee an opportunity to refute the charges. The
professional employee will be told the dates and times the suspension will begin and end.

Employvees Under Investigation by lllinois Dept. of Children and Family Services (DCFS)

Upon receipt of a DCFS recommendation that SASED remove an employee from his or her
position when he or she is the subject of a pending DCFS investigation-that-relates-te-his-er

c2
heremployment-with-SASED,  the Board or Executive Director or designee, in consultation
with the Board attorney, will determine whether to:

1. Let the employee remain in his or her position pending the outcome of the
investigation; or
2. Remove the employee as recommended by DCFS, proceeding with:
a. A suspension with pay; or

b. A suspension without pay.

Repayment of Compensation and Benefits

If a professional employee is suspended with pay, either voluntarily or involuntarily, pending
the outcome of a criminal investigation or prosecution, and the employee is later dismissed
as a result of his or her criminal conviction, then the employee must repay to SASED all
compensation and the value of all benefits received by him or her during the suspension.
The Executive Director will notify the employee of this requirement when the employee is
suspended.

LEGAL REF.:
105 ILCS 5/24-12.
5ILCS 430/5-60(b), State Officials and Employee Ethics Act.

325 ILCS 5/7.4(c-10), Abused and Neglected Child Reporting Act.

5:240 Suspension 20f3
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Cleveland Bd. of Educ. v. Loudermill, 470 U.S. 532 (1985).
Barszcz v. Cmty College Dist. No. 504, 400 F.Supp. 675 (N.D. lll. 1975).
Massie v. East St. Louis Sch. Dist. No.189, 203 lll.App.3d 965 (5th Dist. 1990).

CROSS REF.; 5:290 (Employment Termination and Suspensions)

ADOPTED: May 20, 2026

School Association for Special Education in DuPage County (SASED)

PRESSPIlus Comments
C1. Updated in response to a five-year review. Issue 122, June 2026

C2. Updated in response to a five-year review. Issue 122, June 2026

5:240 Suspension
Page 11
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Schoo! Association for Special Education in DuPage County (SASED)\ SECTION 6 - INSTRUCTION \ 6:70 Teaching About
Religions

Document Status: Draft Update

SECTION 6 - INSTRUCTION

6:70 Teaching About Religions

SASED's curriculum may include the study of religions as they relate to geography, history,
culture, and the development of various ethnic groups. The study of religions shall give
neither preferential nor derogatory treatment to any single religion, religious belief, or to
religion in general. The study of religions shall be treated as an academic subject with no
emphasis on the advancement or practice of religion.

LEGAL REF.:

Mahmoud v. Taylor, 606 U.S. 522 (2025).

Allegheny County v. ACLU Pittsburgh Chapter, 492 U.S. 573 (1989).

School Dist. of Abington Twp v. Schempp, 374 U.S. 203 (1963).

Allegheny-County-vi-ACLU-Rittsburgh-Chapter,-492J.S.-573-(1989):

CROSS REF.: 6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:60
(Curriculum Content), 6:255 (Assemblies and Ceremonies)

School Association for Special Education in DuPage County (SASED)

6:70 Teaching About Religions 1of2
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PRESSPIlus Comments

C1. In Mahmoud v. Taylor, 606 U.S. 522 (2025), the U.S. Supreme Court held that a
public school “burdens the religious exercise of parents when it requires them to
submit their children to instruction that poses ‘a very real threat of undermining’ the
religious beliefs and practices that the parents wish to instill.” Consult the board
attorney on questions related to religious opt-outs from curriculum, and see policy
6:260, Complaints About Curriculum, Instructional Materials, and Programs. Issue
122, June 2026

6:70 Teaching About Religions 20f2
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School Association for Special Education in DuPage County (SASED)\ SECTION 6 - INSTRUCTION \ 6:80 Teaching About
Controversial Issues

Document Status: Draft Update

SECTION 6 - INSTRUCTION

6:80 Teaching About Controversial Issues

The Executive Director shall ensure that all SASED-sponsored presentations and
discussions of controversial or sensitive topics in the instructional program, including those
made by guest speakers, are:

- Age-appropriate. Proper decorum, considering the students' ages, should be
followed.

- Consistent with the curriculum and serve an educational purpose.
 Informative and present a balanced view.

+ Respectful of the rights and opinions of everyone. Emotional criticisms and hurtful
sarcasm should be avoided.

+ Not tolerant of profanity or slander.

SASED specifically reserves its right to stop any Program or service-sponsored activity that
it determines violates this policy, is harmful to SASED or the students, or violates State or
federal law.

LEGAL REF.:

Mahmoud v. Taylor, 606 U.S. 522 (2025).

Garcetti v. Ceballos, 547 U.S. 410 (2006).
Mayer v. Monroe Cnty. Cmty. Sch. Corp., 474 F.3d 477 (7th Cir. 2007).

CROSS REF.: 6:40 (Curriculum Development), 6:255 (Assemblies and Ceremonies), 6:260
(Complaints About Curriculum, Instructional Materials, and Programs)

ADOPTED: August 16, 2023

6:80 Teaching About Controversial Issues 10f2
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School Association for Special Education in DuPage County (SASED)

PRESSPIlus Comments

C1.  In Mahmoud v. Taylor, 606 U.S. 522 (2025), the U.S. Supreme Court ruled that a
district likely violated parents' free exercise rights when it refused to give notice and
allow them to opt their elementary-age children out of literacy instruction that
involved the use of LGBTQ+-inclusive storybooks. See sample policy 6:260,
Complaints About Curriculum, Instructional Materials, and Programs at footnote 3,
available at PRESS Online by logging in at www.iasb.com. Consult the board
attorney regarding curriculum objections. Issue 122, June 2026

6:80 Teaching About Controversial Issues 20f2
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School Association for Special Education in DuPage County (SASED)\ SECTION 6 - INSTRUCTION \ 6:190 Extracurricular and
Co-Curricular Activities

Document Status: Draft Update

SECTION 6 - INSTRUCTION

6:190 Extracurricular and Co-Curricular Activities

Extracurricular or co-curricular activities are school-sponsored programs for which some or
all of the activities are outside the instructional day. They do not include field trips,
homework, or occasional work required outside the school day for a scheduled class. Co-
curricular activity refers to an activity associated with the curriculum in a regular classroom
and is generally required for class credit. Extracurricular activity refers to an activity that is
not part of the curriculum, is not graded, does not offer credit, and does not take place
during classroom time; it includes competitive interscholastic activities and clubs.

The Executive Director must approve an activity in order for it to be considered a SASED-
sponsored extracurricular or co-curricular activity, using the following criteria:

1. The activity will contribute to the leadership abilities, social well-being, self-
realization, good citizenship, or general growth of student-participants.

2. Fees assessed for students are reasonable and do not exceed the actual cost of
operation.

3. SASED has sufficient financial resources for the activity.
4. Student body desires are considered.
5. The activity will be supervised by a SASED-approved sponsor.

Non-scheel-spenseredcurriculum relatedC1 student groups'or clubs that are not school
sponsored are governed by Board policy 7:330, Student Use of Buildings - Equal Access.

LEGAL REF.:
105 ILCS 5/10-20.30 and 5/24-24.

CROSS REF.: 4:170 (Safety), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:330 (Student Use of Buildings - Equal Access), 8:20 (Community Use of
SASED Facilities)

ADOPTED: August 16, 2023

6:190 Extracurricular and Co-Curricular Activities 1o0f2
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School Association for Special Education in DuPage County (SASED)

PRESSPlus Comments

C1. Updated to align with the changes made to policy 7:330, Student Use of Buildings -
Equal Access. Issue 122, June 2026

6:190 Extracurricular and Co-Curricular Activities 20f2
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School Association for Special Education in DuPage County (SASED) \ SECTION 7 - STUDENTS \ 7:130 Student Rights and
Responsibilities

Document Status: Draft Update

SECTION 7 - STUDENTS

7:130 Student Rights and Responsibilities

All students are entitled to enjoy the rights protected by the U.S. and lllinois Constitutions
and laws for persons of their age and maturity in a school setting. Students should exercise
these rights reasonably and avoid violating the rights of others. Students who violate the
rights of others or violate SASED policies or rules will be subject to disciplinary measures.

Students may, during the school day, during noninstructional time, voluntarily engage in
individually or collectively initiated, non-disruptive prayer or religious-based meetings that,
consistent with the Free Exercise and Establishment Clauses of the U.S. and lllinois
Constitutions, are not sponsored, promoted, or endorsed in any manner by the school or any
school employee. Noninstructional time means time set aside by a school before actual
classroom instruction begins or after actual classroom instruction ends.

LEGAL REF.:

20 U.S.C. §4071 et seq., Equal Access Act.

20 U.S.C. §7904, Every Student Succeeds Act.

Kennedy v. Bremerton Sch. Dist., 597 U.S. 507 (2022).

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969).
105 ILCS 20/5, Silent Reflection and Student Prayer Act.

CROSS REF.: 7:140 (Search and Seizure), 7:150 (Agency and Law Enforcement Requests),
7:160 (Student Appearance), 7:190 (Student Behavior), 7:330 (Student Use of Buildings -
Equal Access)

ADOPTED: October 15, 2025

7:130 Student Rights and Responsibilities 1of2
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School Association for Special Education in DuPage County (SASED)

PRESSPlus Comments

C1.  The Equal Access Act (EAA) requires a secondary school that receives federal
funding and allows a limited open forum to grant fair opportunity or equal access to
students who wish to conduct a meeting within that limited open forum without regard
to the religious, political, philosophical, or other content of the speech at such a
meeting. A secondary school has a limited open forum whenever it “grants an
offering to or opportunity for one or more noncurriculum-related student groups to
meet on school premises during noninstructional time.” 20 U.S.C. §4071(a). Issue
122, June 2026

C2. Kennedy v. Bremerton Sch. Dist., 597 U.S. 507, 527 (2022) (quoting Tinker at 506,
"the First Amendment’s protections extend to both ‘teachers and students,”™ found
that students were not restricted from voluntarily joining in prayer with a high school
football coach on the field after a game). Issue 122, June 2026

7:130 Student Rights and Responsibilities 20f2
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School Association for Special Education in DuPage County (SASED)\ SECTION 8 - COMMUNITY RELATIONS \ 8:70
Accommodating Individuals with Disabilities

Document Status: Draft Update

SECTION 8 - COMMUNITY RELATIONS

8:70 Accommodating Individuals with Disabilities

Individuals with disabilities shall be provided an opportunity to participate in all school-
sponsored services, programs, or activities and will not be subject to illegal discrimination.
When appropriate, SASED may provide to persons with disabilities aids, benefits, or
services that are separate or different from, but as effective as, those provided to others.

SASED will provide auxiliary aids and services when necessary to afford individuals with
disabilities equal opportunity to participate in or enjoy the benefits of a service, program, or
activity.

Each service, program, website, or activity operated in existing facilities shall be readily
accessible to, and useable by, individuals with disabilities. New construction and alterations
to facilities existing before January 26, 1992, will be accessible when viewed in their entirety.

The Executive Director or designee is designated the Title || Coordinator and shall:

1. Oversee SASED's compliance efforts and; recommend necessary modifications to

the Boardmmmmmmwmmmmm
the extent necessary, and keep it available for public inspection for at least three
it s
yeamaﬁeﬂt&eam«pbﬁm-date.c
2. Institute plans to make information regarding Title II's protection available to any
interested party.

Individuals with disabilities should notify the Executive Director or Program Administrator/
Coordinator if they have a disability that will require special assistance or services and, if so,
what services are required. This notification should occur as far in advance as possible of
the school-sponsored function, program, or meeting.

Individuals with disabilities may allege a violation of this policy or federal law by reporting it
to the Executive Director or designated Title Il Coordinator, or by filing a grievance under
Board policy 2:260,the Uniform Grievance Procedure.

8:70 Accommaodating Individuals with Disabilities 10f2
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LEGAL REF.:

Americans-with-Disabilities-Act-42 U.S.C. §§12101 et seq. and 12131 et seq., Americans

with Disabilities Act; 28 C.F.R. Part 35.

Rehabilitation-Act-0f-1973-§104,-29 U.S.C. §794, Rehabilitation Act of 1973(2006).
105 ILCS 5/10-20.51.

410 ILCS 25/, Environmental Barriers Act.

71 lLAdmin.Code Part 400, lllinois Accessibility Code.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 4:150 (Facility Management and
Building Programs)

School Association for Special Education in DuPage County (SASED)

PRESSPlus Comments

C1. Updated in response to a five-year review. Issue 122, June 2026

8:70 Accommodating Individuals with Disabilities
Page 22
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School Association for Special Education in DuPage County (SASED)\ SECTION 7 - STUDENTS \ 7:330 Student Use of Buildings -
Equal Access

Document Status: Draft Update - Rewritten

SECTION 7 - STUDENTS

7:330 Student Use of Buildings - Equal Access

For purposes of this Board policy, the District has established a limited open forum for high

school students enrolled in the District.C1 Each District high school shall offer an opportunity
for student-led noncurriculum related student groups to meet on school premises during
noninstructional time. Noncurriculum related student groups are those student groups, clubs,
or organizations that do not directly relate to the curriculum. For purposes of this Board
policy, a non-school sponsored noncurriculum related student group is a noncurriculum
related student group that is student led.

A student group or club is school sponsored if the District approves the student group or club
to have a paid adult sponsor to promote, participate, and/or lead its activities. However,
assigning a teacher, administrator, or other school employee to supervise a meeting for
custodial purposes, allowing groups to promote meetings, and providing access to resources
as determined by the District do not constitute sponsorship of the student group or club, nor
does it constitute the District's endorsement or agreement with the activity or the speech of
the students who patrticipate in the activity.

Extracurricular and co-curricular student groups or clubs that are school sponsored are
governed by Board policy 6:190, Extracurricular and Co-Curricular Activities.

Student groups or clubs directed and controlled by non-school persons are governed by
Board policy 8:20, Community Use of School Facilities.

Student-led noncurriculum related student groups or clubs that are not school sponsored are
granted free use of school premises and/or access to school resources for a meeting or
series of meetings under the following conditions:

1. The meeting is held during those noninstructional times identified by the
Superintendent or designee for noncurriculum related student groups, clubs, or
organizations to meet. Noninstructional time means time set aside by the school
before actual classroom instruction begins or after actual classroom instruction ends.

2. All noncurriculum related student groups that are not school sponsored receive

7:330 Student Use of Buildings - Equal Access 10f4
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10.
11.

12.

c2
substantially the same treatment.
The student group or ciub and the meeting are student-initiated, meaning that the

C3
request is made by a student, and the group or club is led by a student.
Student attendance at the meeting is voluntary.

The school and school employees will not promote, lead, participate in, or otherwise
sponsor the meeting.

School employees are present at religious meetings only in a nonparticipatory
capacity.

The meeting and/or any activities engaged in by the student group or club do not
materially or substantially interfere with the orderly conduct of educational activities.
Non-school persons do not direct, conduct, control, or regularly attend the

. Cc4
meetings.
The school retains its authority to maintain order and discipline.
A school staff member is present in a supervisory capacity.

The Superintendent or designee approves the use of school premises and/or access
to school resources for a meeting or series of meetings.

The school requires neutral content generally limited to club/group name, meeting
time(s), and location(s) as well as the approval of the Building Principal or designee

. . C5
for all advertisements, wall postings, or flyers.

The Superintendent or designee shall develop administrative procedures to implement this

policy.

LEGAL REF.:

20 U.S.C. §4071 et seq., Equal Access Act.

Bd. of Ed. of Westside Community Sch. Dist. v. Mergens, 496 U.S. 226 (1990).

E.D. by Duell v. Noblesville Sch. Dist., 151 F.4th 907 (7th Cir. 2025).

Gernetzke v. Kenosha Unified Sch. Dist. No. 1, 274 F.3d 464 (7th Cir. 2001), cert. denied,

535 U.S. 1017.

CROSS REF.: 6:190 (Extracurricular and Co-Curricular Activities), 7:10 (Equal Educational
Opportunities), 8:20 (Community Use of School Facilities), 8:25 (Advertising and Distributing
Materials in Schools Provided by Non-School Related Entities)

7:330 Student Use of Buildings - Equal Access 20f4
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School Association for Special Education in DuPage County (SASED)

PRESSPIus Comments

C1.

C2.

C3.

This policy is rewritten based on feedback from the lll. Council of School Attorneys to
address the need for more guidance regarding what types of student-led groups are
permitted free use of school premises under the Equal Access Act. Under the EAA, if
a district with secondary school(s) has established a limited open forum, it is unlawful
to deny equal access or a fair opportunity to, or discriminate against, any students
who wish to conduct a meeting within that limited open forum on the basis of the
religious, political, philosophical, or other content of the speech at such meetings.
The term meeting under the EAA includes those activities of student groups which
are permitted under a school'’s limited open forum and are not direcily related to the
school curriculum. This prohibition and definition under the EAA are the basis for the
term of art noncurriculum related student group. See 20 U.S.C. §§4071(a) and
4072(3).

The policy is also updated due to recent case law updates, including E.D. by Duell v.
Noblesville Sch. Dist., 151 F.4th 907 (7th Cir. 2025).

For more information, see the PRESS sample policy's footnotes, available at PRESS
Online by logging in at www.iasb.com Issue 122, June 2026

See also U.S. Dept. of Education Guidance on Constitutionally Protected Prayer and
Religious Expression in Public Elementary and Secondary Schools (2026), available
at: www.ed.gov/media/document/2026-guidance-constitutionally-protected-prayer-
and-religious-expression-public-elementary-and-secondary-schools-113182.pdf.
Issue 122, June 2026

In E.D., the Court found no violation of the EAA where a school official decided to
suspend a student anti-abortion club based on evidence that the club was partially
run by the student's parent, and the student failed to follow the school's content-
neutral flyer rules by including political messages. Issue 122, June 2026

7:330 Student Use of Buildings - Equal Access 30f4
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C4. Bd. of Ed. of Westside Community Sch. Dist. v. Mergens, 496 U.S. 226, 236 (1990).
Issue 122, June 2026

C5. The content-neutral restrictions contained in this item were upheld in E.D. The Court
found, "[t]he District could reasonably conclude that covering its walls with warring
political messages would undermine that order and divert attention from the business
of learning."

This condition's application should be consistent with a board's adopted language in
policy 8:25, Advertising and Distributing Materials in Schools Provided by Non-
School Related Entities. Issue 122, June 2026

7:330 Student Use of Buildings - Equal Access 40f4
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School Association for Special Education in DuPage County (SASED) \ SECTION 3 - GENERAL ADMINISTRATION \ 3:40
Executive Director

Document Status: Review and Monitoring

SECTION 3 - GENERAL ADMINISTRATION

3:40 Executive Director

Duties and Authority"

The Executive Director is SASED's executive officer and is responsible for the administration
and management of the Cooperative schools in accordance with Board policies and
directives, and State and federal law. SASED management duties include, without limitation,
preparing, submitting, publishing, and posting reports and notifications as required by State
and federal law, including the special reporting responsibilities in policy 5:90, Abused and
Neglected Child Reporting. The Executive Director is authorized to develop administrative
procedures and take other action as needed to implement Board policy and otherwise fulfill
his or her responsibilities. The Executive Director may delegate to other SASED staff
members the exercise of any powers and the discharge of any duties imposed upon the
Executive Director by Board policies or by Board vote. The delegation of power or duty,
however, shall not relieve the Executive Director of responsibility for the action that was
delegated.

Qualifications

The Executive Director must be of good character and of unquestionable morals and
integrity. The Executive Director shall have the experience and the skills necessary to work
effectively with the Board, SASED employees, students, and the community. The Executive
Director must have and maintain a Professional Educator License with an Executive Director
endorsement issued by the lllinois State Educator Preparation and Licensure Board.

Evaluation

The Board will evaluate, at least annually, the Executive Director's performance and
effectiveness, using standards and objectives developed by the Executive Director and
Board that are consistent with State law, the Board's policies and the Executive Director's
contract. A specific time should be designated for a formal evaluation session with all Board
members present. The evaluation should include a discussion of professional strengths as
well as performance areas needing improvement.

3:40 Executive Director 10f3
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The Executive Director shall annually present evidence of professional growth through
attendance at educational conferences, in-service training, or similar continuing education
pursuits.

Compensation and Benefits

The Board and the Executive Director shall enter into an employment agreement that
conforms to Board policy and State law. This contract shall govern the employment
relationship between the Board and the Executive Director. The terms of the Executive
Director's employment agreement, when in conflict with this policy, will control.

LEGAL REF.:

105 ILCS 5/10-16.7, §/10-20.47, 5/10-21.4, 5/10-21.9, 5/10-23.8, 5/21B-20, 6/21B-25, 5/
24-11, and 5/24A-3.

5ILCS 120/7.3, Open Meetings Act.
23 ll.Admin.Code §§1.310, 1.705, and 25.355.

CROSS REF: 2:20 (Powers and Duties of the Boards; Indemnification), 2:130 (Board-
Executive Director Relationship), 2:240 (Board Policy Development), 3:10 (Goals and
Objectives), 4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming
Behaviors), 4:175 (Convicted Child Sex Offender; Screening; Notifications), 5:30 (Hiring
Process and Criteria), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee
Ethics; Code of Professional Conduct; and Conflict of Interest), 5:150 (Personnel Records),
5:210 (Resignations), 5:290 (Employment Termination and Suspensions)

ADOPTED: August 16, 2023

School Association for Special Education in DuPage County (SASED)

3:40 Executive Director 20f3
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PRESSPIlus Comments

C1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for
relevancy, monitor its policies for effectiveness, and consider whether any
modifications are required.” IASB suggests that each policy in the Board's policy
manual be reviewed at a minimum of every five years. As part of the review, the
Board may choose to:

« Compare the adopted version to the current PRESS sample (available at
PRESS Online by logging in at www.iasb.com), discussing any differences
and/or options noted in the footnotes to determine whether local changes are
necessary

» Update the policy language due to changes in local conditions

« Make no changes, but update the adoption date to reflect that the policy has
been reviewed and re-adopted

Issue 122, June 2026

3:40 Executive Director 3o0f3
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School Association for Special Education in DuPage County (SASED)\ SECTION 3 - GENERAL ADMINISTRATION \ 3:50
Administrative Personnel Other Than the Executive Director

Document Status: Review and Monitoring

SECTION 3 - GENERAL ADMINISTRATION

3:50 Administrative Personnel Other Than the Executive Director

Duties and Au’thoritvc1

The Board establishes SASED administrative and supervisory positions in accordance with
SASED's needs and State law. This policy applies to all administrators other than the
Executive Director. The general duties and authority of each administrative or supervisory
position are approved by the Board, upon the Executive Director's recommendation, and
contained in the respective position's job description. In the event of a conflict, State law
and/or the administrator's employment agreement shall control.

Qualifications

All administrative personnel shall be appropriately licensed and shall meet all applicable
requirements contained in State law and lllinois State Board of Education rules.

Evaluation

The Executive Director or designee shall evaluate all administrative personnel and make
employment and salary recommendations to the Board.

Administrators shall annually present evidence to the Executive Director of professional
growth through attendance at educational conferences, additional schooling, in-service
training, and lllinois Administrators' Academy courses, or through other means as approved
by the Executive Director.

Administrative Work Year

The work year for administrators shall be the same as SASED's fiscal year, July 1 through
June 30, unless otherwise stated in the employment agreement. In addition to legal holidays,
administrators shall have vacation periods as approved by the Executive Director. All
administrators shall be available for work when their services are necessary.

Compensation and Benefits

3:50 Administrative Personnel Other Than the Executive Director 10f3
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The Board and each administrator shall enter into an employment agreement that complies
with Board policy and State law. The terms of an individual employment contract, when in
conflict with this policy, will control.

The Board will consider the Executive Director's recommendations when setting
compensation for individual administrators. These recommendations should be presented to
the Board no later than the March Board meeting or at such earlier time that will allow the
Board to consider contract renewal and nonrenewal issues.

Unless stated otherwise in individual employment contracts, all benefits and leaves of
absence available to teaching personnel are available to administrative personnel.

LEGAL REF:
105 ILCS 5/10-21.4a, 5/10-23.8a, 5/10-23.8b, 5/21B, and 5/24A.
23 lil.LAdmin.Code §§1.310, 1.705, and 50.300; and Parts 25 and 29.

CROSS REF: 3:60 (Administrative Responsibility of the Program Administrators and
Coordinators), 4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming
Behaviors), 4:175 (Convicted Child Sex Offender; Screening; Notifications), 5:30 (Hiring
Process and Criteria), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee
Ethics; Code of Professional Conduct; and Conflict of Interest), 5:150 (Personnel Records),
5:210 (Resignations), 5:250 (Leaves of Absence), 5:290 (Employment Termination and
Suspensions)

ADOPTED:-August-16,-2023

School Association for Special Education in DuPage County (SASED)

3:50 Administrative Personnel Other Than the Executive Director 20f3
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PRESSPlus Comments

C1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tjhe Board will periodically review its policies for
relevancy, monitor its policies for effectiveness, and consider whether any
modifications are required." IASB suggests that each policy in the Board's policy
manual be reviewed at a minimum of every five years. As part of the review, the
Board may choose to:

« Compare the adopted version to the current PRESS sample (available at
PRESS Online by logging in at www.iasb.com), discussing any differences
and/or options noted in the footnotes to determine whether local changes are
necessary

« Update the policy language due to changes in local conditions

» Make no changes, but update the adoption date to reflect that the policy has
been reviewed and re-adopted

Issue 122, June 2026

3:50 Administrative Personnel Other Than the Executive Director 30f3
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School Association for Special Education in DuPage County (SASED)\ SECTION 3 - GENERAL ADMINISTRATION \ 3:60
Administrative Responsibility of Program Administrators and Coordinators

Document Status: Review and Monitoring

SECTION 3 - GENERAL ADMINISTRATION

3:60 Administrative Responsibility of Program Administrators and
Coordinators

Duties and AuthoritvC1

The Board, upon the recommendation of the Executive Director, employs Program
Administrators and Coordinators as the chief administrators and instructional leaders of their
assigned schools, Programs, and services, and may employ Assistant Program
Administrators. The primary responsibility of a Program Administrator or Coordinator is the
improvement of instruction. Each Program Administrator or Coordinator shall perform all
duties as described in State law as well as such other duties as specified in his or her
employment agreement or as the Executive Director may assign, that are consistent with the
Program Administrator or Coordinator's education and training. Each Program Administrator
or Coordinator, and Assistant Program Administrator shall complete State law requirements
to be a prequalified evaluator before conducting an evaluation of a teacher or assistant
coordinator.

Evaluation Plan

The Executive Director or designee shall implement an evaluation plan for Program
Administrator, Coordinator, and Assistant Program Administrator that complies with Section
24A-15 of the School Code and relevant lllinois State Board of Education rules. Using that
plan, the Executive Director or designee shall evaluate each Program Administrator or
Coordinator, and Assistant Program Administrator or Coordinator. The Executive Director or
designee may conduct additional evaluations.

Qualifications and Other Terms and Conditions of Employment

Qualifications and other terms and conditions of employment are found in Board policy 3:50,
Administrative Personnel Other Than the Executive Director.

LEGAL REF.:

3:60 Administrative Responsibility of Program Administrators and Coordinators 10f3
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105 ILCS 5/2-3.53a, 5/10-20.14, 5/10-21.4a, 5/10-23.8a, 5/10-23.8b, and 5/24A-15.
10 ILCS 5/4-6.2, Election Code.

105 ILCS 127/, School Reporting of Drug Violations Act.

23 lllLAdmin.Code Parts 35 and 50, Subpart D.

CROSS REF.: 3:50 (Administrative Personnel Other Than the Executive Director), 4:165
(Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 4:175
(Convicted Child Sex Offender; Screening; Notifications), 5:90 (Abused and Neglected Child
Reporting), 5:120 (Employee Ethics; Code of Professional Conduct; and Conflict of Interest),
5:150 (Personnel Records), 5:210 (Resignations), 5:250 (Leaves of Absence), 5:290
(Employment Termination and Suspensions)

School Association for Special Education in DuPage County (SASED)

PRESSPlus Comments
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C1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for
relevancy, monitor its policies for effectiveness, and consider whether any
modifications are required." IASB suggests that each policy in the Board's policy
manual be reviewed at a minimum of every five years. As part of the review, the
Board may choose to:

« Compare the adopted version to the current PRESS sample (available at
PRESS Online by logging in at www.iasb.com), discussing any differences
and/or options noted in the footnotes to determine whether local changes are
necessary

« Update the policy language due to changes in local conditions

» Make no changes, but update the adoption date to reflect that the policy has
been reviewed and re-adopted

Issue 122, June 2026

3:60 Administrative Responsibility of Program Administrators and Coordinators 30f3
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School Association for Special Education in DuPage County (SASED)\ SECTION 3 - GENERAL ADMINISTRATION \ 3:70
Succession of Authority

Document Status: Review and Monitoring

SECTION 3 - GENERAL ADMINISTRATION

3:70 Succession of Authority

If the Executive Director or other administrator is temporarily unavailable, the succession of
authority and responsibility of the respective office shall follow a succession plan, developed

C1
by the Executive Director and approved by the Board.

CROSS REF.: 1:20 (SASED Organization, Operations, and Cooperative Agreements), 3:30
(Chain of Command)

ADOPTED:-August 16,2023

School Association for Special Education in DuPage County (SASED)

PRESSPlus Comments
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C1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for
relevancy, monitor its policies for effectiveness, and consider whether any
modifications are required.” IASB suggests that each policy in the Board's policy
manual be reviewed at a minimum of every five years. As part of the review, the
Board may choose to:

» Compare the adopted version to the current PRESS sample (available at
PRESS Online by logging in at www.iasb.com), discussing any differences
and/or options noted in the footnotes to determine whether local changes are
necessary

» Update the policy language due to changes in local conditions

+ Make no changes, but update the adoption date to reflect that the policy has
been reviewed and re-adopted

Issue 122, June 2026

3:70 Succession of Authority 20f2
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School Association for Special Education in DuPage County (SASED)\ SECTION 4 - OPERATIONAL SERVICES \ 4:120 Food
Services

Document Status: Review and Monitoring

SECTION 4 - OPERATIONAL SERVICES

4:120 Food Services

Good nutrition shall be promoted in SASED's meal programs and in other food and
beverages that are sold to students during the school day. The Executive Director shall
manage a food service program that complies with this policy and is in alignment with Board

policy 6:50, School Wellness.C1

Food or beverage items sold to students as part of a reimbursable meal under federal law
must follow the nutrition standards specified in the U.S. Dept. of Agriculture rules that
implement the National School Lunch and Child Nutrition Acts. Schools being reimbursed for
meals under these laws are participating schools.

The food service program in participating SASED schools shall comply with the nutrition
standards specified in the U.S. Dept. of Agriculture's Smart Snacks rules when it offers
competitive foods to students on the school campus during the school day. Competitive
foods are all food and beverages that are offered by any person, organization or entity for
sale to students on the school campus during the school day that are not reimbursed under
programs authorized by federal law. The food service programs in participating schools shall
also comply with any applicable mandates in the lllinois State Board of Education's School
Food Service rules implementing these federal laws and the Ill. School Breakfast and Lunch
Program Act.

All revenue from the sale of any food or beverages sold in competition with the School
Breakfast Program or National School Lunch Program to students in food service areas
during the meal period shall accrue to the nonprofit school lunch program account.

LEGAL REF.:
Russell B. National School Lunch Act, 42 U.S.C. §1751 et seq.
Child Nutrition Act of 1966, 42 U.S.C. §1771 et seq.

7 C.F.R. Parts 210 (National School Lunch Program) and 220 (School Breakfast Program).

4:120 Food Services 10f2
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105 ILCS 125/, School Breakfast and Lunch Program Act.
23 lllLAdmin.Code Part 305, School Food Service.
CROSS REF.; 4:130 (Free and Reduced-Price Food Services), 6:50 (School Wellness)

ADOPTED: August 16, 2023

School Association for Special Education in DuPage County (SASED)

PRESSPlus Comments

C1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for
relevancy, monitor its policies for effectiveness, and consider whether any
modifications are required." IASB suggests that each policy in the Board's policy
manual be reviewed at a minimum of every five years. As part of the review, the
Board may choose to:

« Compare the adopted version to the current PRESS sample (available at
PRESS Online by logging in at www.iasb.com), discussing any differences
and/or options noted in the footnotes to determine whether local changes are
necessary

« Update the policy language due to changes in local conditions

« Make no changes, but update the adoption date to reflect that the policy has
been reviewed and re-adopted

Issue 122, June 2026

4:120 Food Services 20f2
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School Association for Special Education in DuPage County (SASED) \ SECTION 4 - OPERATIONAL SERVICES \ 4:175 Convicted
Child Sex Offender; Screening; Notifications

Document Status: Review and Monitoring

SECTION 4 - OPERATIONAL SERVICES

4:175 Convicted Child Sex Offender; Screening; Notifications

Persons Prohibited on School Property without Prior PermissionC1

State law prohibits a child sex offender from being present on school property or loitering
within 500 feet of school property when persons under the age of 18 are present, unless the
offender meets either of the following two exceptions:

1. The offender is a parent/guardian of a student attending the school and has notified
the Program Administrator of his or her presence at the school for the purpose of: (i)
attending a conference with school personnel to discuss the progress of his or her
child academically or socially, (ii) participating in child review conferences in which
evaluation and placement decisions may be made with respect to his or her child
regarding special education services, or (iii) attending conferences to discuss other
student issues concerning his or her child such as retention and promotion; or

2. The offender received permission to be present from the Board of Directors,
Executive Director, or Executive Director's designee. If permission is granted, the
Executive Director or Board of Directors Chairperson shall provide the details of the
offender's upcoming visit to the Program Administrator.

In all cases, the Executive Director or designee shall supervise a child sex offender
whenever the offender is in a child's vicinity. If a student is a sex offender, the Executive
Director or designee shall develop guidelines for managing his or her presence in school.

Screening

The Executive Director or designee shall perform fingerprint-based criminal history records
information checks and/or screenings required by State law or Board policy for employees;
student teachers; students doing field or clinical experience other than student teaching;
contractors' employees who have direct, daily contact with one or more children; and
resource persons and volunteers. The Board of Directors Chairperson shall ensure that
these checks are completed for the Executive Director. He or she shall take appropriate
action based on the result of any criminal background check and/or screen.

4:175 Convicted Child Sex Offender; Screening; Notifications 10f3
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Notification to Parents/Guardians

The Executive Director shall develop procedures for the distribution and use of information
from law enforcement officials under the Sex Offender Community Notification Law and the
Murderer and Violent Offender Against Youth Community Notification Law. The Executive
Director or designee shall serve as SASED contact person for purposes of these laws. The
Executive Director and Program Administrator shall manage a process for schools to notify
the parents/guardians during school registration that information about sex offenders is
available to the public as provided in the Sex Offender Community Notification Law. This
notification must occur during school registration and at other times as the Executive
Director or Program Administrator determines advisable.

LEGAL REF.:

20 U.S.C. §7926, Elementary and Secondary Education Act.
20 ILCS 2635/, Uniform Conviction Information Act.

720 ILCS 5/11-9.3, Criminal Code of 2012.

730 ILCS 152/, Sex Offender Community Notification Law.

730 ILCS 154/75-105, Murderer and Violent Offender Against Youth Community Notification
Law.

CROSS REF.: 2:110 (Qualifications, Term, and Duties of Board of Directors Officers), 3:40
(Executive Director), 3:50 (Administrative Personnel Other Than the Executive Director),
3:60 (Administrative Responsibility of the Building Program Administrator), 4:165
(Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:30 (Hiring
Process and Criteria), 5:260 (Interns and Practicum Students), 6:250 (Community Resource
Persons and Volunteers), 8:30 (Visitors to and Conduct on School Property), 8:100
(Relations with Other Organizations and Agencies)

ADOPTED: August 16, 2023

School Association for Special Education in DuPage County (SASED)
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PRESSPIlus Comments

C1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for
relevancy, monitor its policies for effectiveness, and consider whether any
modifications are required.” IASB suggests that each policy in the Board's policy
manual be reviewed at a minimum of every five years. As part of the review, the
Board may choose {o:

+ Compare the adopted version to the current PRESS sample (available at
PRESS Online by logging in at www.iasb.com), discussing any differences
and/or options noted in the footnotes to determine whether local changes are
necessary

» Update the policy language due to changes in local conditions

» Make no changes, but update the adoption date to reflect that the policy has
been reviewed and re-adopted

Issue 122, June 2026
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School Association for Special Education in DuPage County (SASED) \ SECTION 5 - PERSONNEL \ General Personnel \ 5:140
Solicitations By or From Staff

Document Status: Review and Monitoring

General Personnel

5:140 Solicitations By or From Staff

SASED employees shall not solicit donations or sales, nor shall they be solicited for

donations or sales, in workplaces without prior approval from the Executive Director.C1
CROSS REF.: 8:90 (Parent Organizations and Booster Clubs)

ADOPTED: August-16,2023

School Association for Special Education in DuPage County (SASED)

PRESSPlus Comments
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C1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for
relevancy, monitor its policies for effectiveness, and consider whether any
modifications are required.” IASB suggests that each policy in the Board's policy
manual be reviewed at a minimum of every five years. As part of the review, the
Board may choose to:

« Compare the adopted version to the current PRESS sample (available at
PRESS Online by logging in at www.iasb.com), discussing any differences
and/or options noted in the footnotes to determine whether local changes are
necessary

» Update the policy language due to changes in local conditions

» Make no changes, but update the adoption date to reflect that the policy has
been reviewed and re-adopted

Issue 122, June 2026

5:140 Solicitations By or From Staff 20f2
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School Association for Special Education in DuPage County (SASED)\ SECTION 7 - STUDENTS \ 7:30 Student Assignment
Document Status: Review and Monitoring

SECTION 7 - STUDENTS

7:30 Student Assignment

Students shall be assigned in accordance with their Individual Educational Plans and
SASED Procedures.c1

LEGAL REF.
105 ILCS 5/10-21.3, 5/10-21.3a, and 5/10-22.5.

CROSS REF.: 4:170 (Safety), 6:30 (Organization of Instruction), 6:140 (Education of
Homeless Children)

ADOPTED: August 18, 2023

School Association for Special Education in DuPage County (SASED)

PRESSPIlus Comments

7:30 Student Assignment
Page 49
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C1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for
relevancy, monitor its policies for effectiveness, and consider whether any
modifications are required." IASB suggests that each policy in the Board's policy
manual be reviewed at a minimum of every five years. As part of the review, the
Board may choose to:

« Compare the adopted version to the current PRESS sample (available at
PRESS Online by logging in at www.iasb.com), discussing any differences
and/or options noted in the footnotes to determine whether local changes are
necessary

» Update the policy language due to changes in local conditions

» Make no changes, but update the adoption date to reflect that the policy has
been reviewed and re-adopted

Issue 122, June 2026

7:30 Student Assignment 20f2
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School Association for Special Education in DuPage County (SASED)\ SECTION 7 - STUDENTS \ 7:80 Release Time for Religious
Instruction/Observance

Document Status: Review and Monitoring

SECTION 7 - STUDENTS

7:80 Release Time for Religious Instruction/Observance

A student shall be released from school, as an excused absence, to because of religious
reasons, including to observe a religious holiday, for religious instruction, or because the
student's religion forbids secular activity on a particular day(s) or time of day. The student's
parent/guardian must give written notice to the Program Administrator/Coordinator, at least

- C1
five calendar days before the student's anticipated absence(s).

The Executive Director or designee shall develop and distribute to teachers appropriate
procedures regarding student absences for religious reasons, including how teachers are
notified of a student's impending absence, and the State law requirement that teachers
provide the student with an equivalent opportunity to make up any examination, study, or
work requirement.

LEGAL REF.:
105 ILCS 5/26-1 and 5/26-2b.
775 ILCS 35/, Religious Freedom Restoration Act.

CROSS REF.: 7:70 (Attendance and Truancy)

ADOPTED: August 16, 2023

School Association for Special Education in DuPage County (SASED)
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PRESSPlus Comments

C1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for
relevancy, monitor its policies for effectiveness, and consider whether any
modifications are required." IASB suggests that each policy in the Board's policy
manual be reviewed at a minimum of every five years. As part of the review, the
Board may choose to:

« Compare the adopted version to the current PRESS sample (available at
PRESS Online by logging in at www.iasb.com), discussing any differences
and/or options noted in the footnotes to determine whether local changes are
necessary

» Update the policy language due to changes in local conditions

» Make no changes, but update the adoption date to reflect that the policy has
been reviewed and re-adopted

Issue 122, June 2026

7:80 Release Time for Religious Instruction/Observance 20f2
Page 52



School Association for Special Education in DuPage County (SASED)\ SECTION 7 - STUDENTS \ 7:345 Use of Educational
Technologies; Student Data Privacy and Security

Document Status: Review and Monitoring

SECTION 7 - STUDENTS

7:345 Use of Educational Technologies; Student Data Privacy and
Security

Educational technologies used in SASED shall further the objectives of SASED's
educational program, as set forth in Board policy 6:10, Educational Philosophy and
Objectives, align with the curriculum criteria in policy 6:40, Curriculum Development, and/or
support efficient SASED operations. The Executive Director shall ensure that the use of

educational technologies in SASED meets the above criteria.C1

SASED and/or vendors under its control may need to collect and maintain data that
personally identifies students in order to use certain educational technologies for the benefit
of student learning or SASED operations.

Federal and State law govern the protection of student data, including school student
records and/or covered information. The sale, rental, lease, or trading of any school student
records or covered information by SASED is prohibited. Protecting such information is
important for legal compliance, SASED operations, and maintaining the trust of SASED
stakeholders, including parents, students and staff. The Board designates the Executive
Director to serve as Privacy Officer, who shall ensure SASED complies with the duties and
responsibilities required of it under the Student Online Personal Protection Act, 105 ILCS
85/, amended by P.A. 101-516

Definitions

Covered information means personally identifiable information (PIl) or information linked to
Pl in any media or format that is not publicly available and is any of the following: (1)
created by or provided to an operator by a student or the student's parent/guardian in the
course of the student's or parent/guardian’s use of the operator's site, service or application;
(2) created by or provided to an operator by an employee or agent of SASED; or (3)
gathered by an operator through the operation of its site, service, or application.

Operators are entities (such as educational technology vendors) that operate Internet
websites, online services, online applications, or mobile applications that are designed,
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marketed, and primarily used for K-12 school purposes.

Breach means the unauthorized acquisition of computerized data that compromises the
security, confidentiality or integrity of covered information maintained by an operator or
SASED.

Operator Contracts

The Executive Director or designee designates which SASED employees are authorized to
enter into written agreements with operators for those contracts that do not require separate
Board approval. Contracts between the Board and operators shall be entered into in
accordance with State law and Board policy 4:60, Purchases and Contracts, and shall
include any specific provisions required by State law.

Security Standards

The Executive Director or designee shall ensure SASED implements and maintains
reasonable security procedures and practices that otherwise meet or exceed industry
standards designed to protect covered information from unauthorized access, destruction,
use, modification, or disclosure. In the event SASED receives notice from an operator of a
breach or has determined a breach has occurred, the Executive Director or designee shall
also ensure that SASED provides any breach notifications required by State law.

LEGAL REF.

20 U.S.C. §1232¢g, Family and Educational Rights and Privacy Act; 34 C.F.R. Part 99.
105 ILCS 10/, lll. School Student Records Act.

105 ILCS 85/, Student Online Personal Protection Act.

23 1ll. Admin. Code Part 380.

CROSS REF.: 4:15 (Identity Protection), 4:60 (Purchases and Contracts), 6:235 (Access to
Electronic Networks), 7:340 (Student Records)

ADOPTED: August 16, 2023

School Association for Special Education in DuPage County (SASED)
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PRESSPIlus Comments

C1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for
relevancy, monitor its policies for effectiveness, and consider whether any
modifications are required." IASB suggests that each policy in the Board's policy
manual be reviewed at a minimum of every five years. As part of the review, the
Board may choose to:

» Compare the adopted version to the current PRESS sample (available at
PRESS Online by logging in at www.iasb.com), discussing any differences
and/or options noted in the footnotes to determine whether local changes are
necessary

* Update the policy language due to changes in local conditions

» Make no changes, but update the adoption date to reflect that the policy has
been reviewed and re-adopted

Issue 122, June 2026
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School Association for Special Education in DuPage County (SASED)\ SECTION 8 - COMMUNITY RELATIONS \ 8:100 Relations
with Other Organizations and Agencies

Document Status: Review and Monitoring

SECTION 8 - COMMUNITY RELATIONS

8:100 Relations with Other Organizations and Agencies

SASED shall cooperate with other organizations and agencies, including but not limited to: !

» County Health Department
» Law enforcement agencies
+ Fire authorities
 Planning authorities

» Zoning authorities

« |llinois Emergency Management Agency (IEMA), local organizations for civil defense,
and other appropriate disaster relief organizations concerned with civil defense

- Other school districts and other special education cooperatives.

CROSS REF.: 1:20 (District Organization, Operations, and Cooperative Agreements), 4:170
(Safety), 4:180 (Pandemic Preparedness; Management; and Recovery), 5:90 (Abused and
Neglected Child Reporting), 7:150 (Agency and Law Enforcement Requests)

School Association for Special Education in DuPage County (SASED)
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C1.  This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for
relevancy, monitor its policies for effectiveness, and consider whether any
modifications are required.” IASB suggests that each policy in the Board's policy
manual be reviewed at a minimum of every five years. As part of the review, the
Board may choose to:

» Compare the adopted version to the current PRESS sample (available at
PRESS Online by logging in at www.iasb.com), discussing any differences
and/or options noted in the footnotes to determine whether local changes are
necessary

* Update the policy language due to changes in local conditions

+ Make no changes, but update the adoption date to reflect that the policy has
been reviewed and re-adopted

Issue 122, June 2026
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School Association for Special Education in DuPage

John Langton
Interim Assistant Director of Business

ading « Believing

September 3, 2026

SENT BY EMAIL TO
Jeffl@getaxleiq.com

Dear Requestor,
On August 30, 2026, the School Association for Special Education in DuPage County (SASED) received
your request, as follows:

I am requesting the following existing public records under the Illinois Freedom of Information Act. This
request is being made for a commercial purpose.

For the SASED Education Association (SEA) bargaining unit and the current 2026-27 benefit/plan year,
please provide electronic copies of:

1. The current employee benefits summary, benefits guide, enrollment guide, or equivalent document
applicable to SEA employees.

2. Current medical-plan rate sheets or contribution schedules showing gross premiums and
employee/employer contributions or payroll deductions by coverage tier (employee only, employee +
spouse, employee + child(ren), family, or the tiers SASED uses).

3. Current Summary of Benefits and Coverage (SBC), plan summary, or equivalent documents showing
deductibles, out-of-pocket maximums, copays/coinsurance, prescription-drug terms, and network/plan
design for each medical option available to SEA employees.

4. Records showing any SASED-funded HSA, HRA, FSA, VEBA, RHS, or similar account contribution,
and any opt-out/waiver payment or credit.

5. Current dental, vision, and employer-paid life/AD&D benetfit summaries and contribution/rate
information applicable to SEA employees.

6. Any current retiree-health, post-employment medical, or related benefit provision applicable to SEA
employees.

7. The executed 2026-2029 collective bargaining agreement with the SASED Education Association,
plus any MOU, side letter, amendment, or correction currently in effect that changes insurance/benefit
terms.

The attached seven documents provide the requested information for the SASED Education Association
(SEA) bargaining unit and the current 202627 benefit/plan year.

I believe that this response complies with your request and is in accordance with the Illinois Freedom of
Information Act, 5 ILCS 140/1, et seq. (FOIA).

Thank you,

John Langton

Interim Assistant Director of Business
Freedom of Information Act Officer

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org






John Langton <jlangton@sased.org>
Teac ling- Believing

Commercial FOIA Request — SASED Education Association 2026-27 Benefits

Records
1 message

Jeffrey Moos <jeff@getaxleiq.com> Sun, Aug 30, 2026 at 4:28 AM
To: foiaofficer@sased.org

Hello,

I am requesting the following existing public records under the
llinois Freedom of Information Act. This request is being made for a
commercial purpose.

For the SASED Education Association (SEA) bargaining unit and the
current 202627 benefit/plan year, please provide electronic copies
of:

1. The current employee benefits summary, benefits guide, enroliment
guide, or equivalent document applicable to SEA employees.

2. Current medical-plan rate sheets or contribution schedules showing
gross premiums and employee/employer contributions or payroll
deductions by coverage tier (employee only, employee + spouse,
employee + child(ren), family, or the tiers SASED uses).

3. Current Summary of Benefits and Coverage (SBC), plan summary, or
equivalent documents showing deductibles, out-of-pocket maximums,
copays/coinsurance, prescription-drug terms, and network/plan design
for each medical option available to SEA employees.

4. Records showing any SASED-funded HSA, HRA, FSA, VEBA, RHS, or
similar account contribution, and any opt-out/waiver payment or

credit.

5. Current dental, vision, and employer-paid life/AD&D benefit
summaries and contribution/rate information applicable to SEA
employees.

6. Any current retiree-health, post-employment medical, or related
benefit provision applicable to SEA employees.

7. The executed 2026—2029 collective bargaining agreement with the
SASED Education Association, plus any MOU, side letter, amendment, or
correction currently in effect that changes insurance/benefit terms.

If any of these records are already publicly available online, direct
links to the exact current files are perfectly fine and appreciated.
Electronic records are preferred; there is no need to create a new
record or compile information that does not already exist.

Thank you very much for your time and assistance.
Jeffrey Moos

AxlelQ LLC
jeff@getaxleiq.com
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ARTICLE I--RECOGNITION, DEFINITIONS AND

1.1

1.2

1.3

PROCEDURES

Recognition

The S.A.S.E.D. (School Association for Special Education DuPage) Board of Directors,
hereinafter referred to as the "Board,” hereby recognizes the School Association for Special
Education DuPage Education Association, IEA-NEA, hereinafter referred to as the
“Association” as the exclusive and sole negotiation representative of:

Included: full-time and part-time licensed (certificated) employees employed by
S.A.S.E.D. to include: teachers, certified school nurses, speech language pathologists,
school counselors, school psychologists, school social workers, behavior management
specialists and orientation and mobility specialists.

Excluded: All persons employed by S.A.S.E.D. in the following positions/job titles:
all physical therapists, occupational therapists, supervisory, managenial, confidential
or short-term employees as defined in Section 2 of the Illinois Educational Labor
Relations Act, 115 ILCS 5/1, et seq.

Definitions
The term “Employee” when used hereinafter in this Agreement, shall refer to all those

represented by the Association in the negotiating unit as determined above.

Unless otherwise noted, the term “Teacher” when used hereinafter in this Agreement, shall
refer specifically to the certificated teachers, school nurses, speech language pathologists,
orientation and mobility specialists and school counselors represented by the Association
in the negotiating unit.

Negotiation Procedures

A. The Board agrees to participate in good faith negotiations with the duly designated
representatives of the Association and further agrees that it will not negotiate with
any other employees’ organization or any employee individually on matters
covered by this Agreement.

The Board and Association agree that they will confer upon their respective
representatives the necessary power and authority to make proposals,
counterproposals, and tentative agreements. When tentative agreement is reached
on all matters of negotiations, the items will be reduced to writing and submitted to
the Association for ratification and to the Board for official approval.

B. Within thirty (30) days of ratification of this Agreement, sufficient copies of this
Agreement shall be prepared for distribution by the Association to each employee,



plus twenty-five (25) copies for the Board. The cost of reproduction shall be shared
equally by the Association and Board.

Negotiations shall begin no later than March 1, unless both parties agree to an
alternate date. Meetings will be held as necessary at times and places agreed to by
both parties. If agreement is not reached by July 1* of the forthcoming school year,
the parties shall jointly request a mediator from the Federal Mediation and
Conciliation Service (FMCS), unless the parties jointly agree not to do so. Either
party can invoke mediation within fifteen (15) days of the start of the school year.

If by mutual agreement negotiations are conducted during regular work hours,
released time shall be provided for the Association's negotiating committee
members. This released time is not to be deducted from the Association leave time.

ARTICLE II--ASSOCIATION RIGHTS, FAIR
SHARE, MANAGEMENT RIGHTS & NO STRIKE

2.1 Association Rights

A.

The Board shall make available on the SASED website a current copy of the
Board's policies and procedures. The Board shall make every effort to maintain a
current copy of the Board's policies and procedures in the SASED Central Office
and on the SASED Website. The Board shall also provide the Association President
with a copy of such policy.

A copy of the agenda of the regular meetings and a summary of such meetings of
the Board shall be posted on the website. The Association President shall also
receive a copy of each agenda.

The Association shall have the right to:

1. Use school buildings under Board control for Association meetings,
provided the Association shall reimburse the Board for any special custodial
charges incurred and any damages occasioned by such use. Request for the
use of such building shall be submitted to the principal at least two (2) days
in advance.

Use shall not interfere with any previously scheduled use of the facility.
This subsection shall not be applicable unless at least ninety percent (90%)
of those in attendance (if such attendance is fifteen (15) or more persons)
are employees of the Board or family members of such employees.



2. Use employee mailboxes and school bulletin boards for the purpose of
Association communication. All such communications shall contain no
material which attacks the character of any Board member or employee.

3. Use Board computer and/or copier machines outside of the employee
workday or, with express knowledge of Administration, and when such are
not required for Board purposes, provided the Association shall promptly
reimburse the Board for all consumable materials used, machine charges,
and damage occasioned by such use.

The Board shall provide the President of the Association with a complete listing of
names, addresses, phone numbers, schools, and program classifications of all
employees promptly, but not to exceed forty-five (45) calendar days after the
beginning of the school term. Names, addresses and phone numbers of newly hired
employees shall be provided to the Association within fourteen (14) calendar days

of hire.

The Association shall be permitted, with the approval of the Director, to utilize up
to six (6) days per school year for Association activities. The Association will also
be allowed to request two (2) additional days per year for Association activities.
All costs associated with the utilization of those additional days (i.e. substitutes)
will be the sole responsibility of the Association. Notice of intention to utilize such
days, including the identities of the employee (s) involved, shall be given to the
Director or designee no later than 10:00 a.m. on the third working day prior to the
day to be used for Association business. By mutual agreement of the Association
President and the Director or designee, less notice may be granted provided there
is no negative impact on the Association member’s assignment. No more than three
(3) employees from a given program may participate in Association activities on
any given day.

For the purposes of subsection E., a program is defined as the Southeast Alternative
School, Supportive Learning Environment, Deaf and Hard of Hearing Program,
Visually Impaired Program, Itinerant Program, Transition Program, Supportive
Medical Needs Program, and the School Improvement Instructional Support
Program (including Assistive Technology).

Attendance at Board Meetings: For any Board meetings occurring during school
hours, up to two (2) Association members from two (2) separate classrooms shall
receive release time to travel to and attend the meeting upon providing one (1)
week’s prior notice of such intent to attend via e-mail to the Executive Director.



The Board of Directors retains and reserves the ultimate responsibility for proper
management of SASED conferred upon and vested in it by the statutes and Constitutions
of the State of Illinois and the United States, including, but not limited, to the responsibility
for the right:

A

To maintain executive management and administrative control of SASED and its
properties and facilities and the professional activities of its employees as related
to the conduct of school affairs.

To hire all employees and, subject to the provisions of the law, to determine their
qualifications, and the conditions of their continued employment, and their
dismissal or demotion, their assignment, and to promote and transfer all such
employees.

To establish programs and courses of instruction for all students.

To delegate authority through recognized administrative channels for the
development and organizations of the means and methods of instruction according
to current written Board Policy or as the same may from time to time be amended,
the selection of textbooks and other teaching materials, and the utilization of
teaching aids of all kinds.

To determine class schedules, the hours of instruction, and the duties,
responsibilities and assignments of teachers and other employees with respect
thereto, and non-classroom assignments.

The exercise of the foregoing powers, rights, authorities, duties, and responsibilities by the
Board shall be limited by the specific and express terms of this Agreement.

The Association shall not engage in nor encourage the participation of any employee in a
strike against SASED during the term of this agreement.

ARTICLE III--LEAVES

Each employee shall be entitled to fourteen (14) sick leave days per school term
without loss of pay. Sick leave may be taken in hourly, half-day or full-day
increments. Sick leave shall accumulate to a maximum of (340) days, or as

=)



otherwise provided by law, or the number of days accumulated by the employee on
the effective date of this Agreement, whichever shall be the greater. Sick leave
shall be interpreted to mean personal illness, quarantine at home, serious illness or
death in the immediate family or household, or birth, adoption, or placement for
adoption. Immediate family shall be defined as parents, spouse, brothers, sisters,
children, grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-
law, legal guardian, or an individual residing in the household. The Executive
Director may require a certificate from a physician licensed in Illinois to practice
medicine and surgery in all its branches, an advanced practice nurse who has a
written collaborative agreement with a collaborating physician that authorizes the
advance practice nurse to perform health examinations, or a physician’s assistant
who has been delegated the authority to perform health examinations by his/her
supervising physician, or if the treatment is by prayer or spiritual means, that of a
spiritual advisor or practitioner of the employee’s faith, as a basis for pay during
leave after an absence of three (3) days for personal illness, or as the Executive
Director may deem necessary in other cases. If the Executive Director requires a
certificate for pay during leave of less than three (3) days, the Board shall pay the
expenses incurred by the employee in obtaining the certificate.

Personal Business Leave

Each employee shall be entitled to four (4) half days of personal business leave per
school term without loss of pay. Unused leave shall be added to accumulated sick
leave at the end of the day on the last day of school.

Written notification for such leave shall be made to the Director or designee, at
least two days prior to the desired onset of such leave, providing that in an
emergency, such notice shall be given as soon as feasible. Such leave shall not be
utilized during the first five (5) or the last five (5) employment days of the school
term or on the day preceding or following a school holiday or recess period,
provided the foregoing may be waived by the Director in his/her sole discretion for
good cause shown and such waiver shall be non-precedential. Personal business
leave may be utilized for illness, and it also shall be applicable for observance of a
religious holiday of the employee’s faith and/or bereavement of other than a family
member. Such leave shall not be granted for purposes of recreation, accompanying
another on a trip, a job interview, any activity likely to produce income (taxable as
ordinary income), or to participate in any form of work stoppage or protest.

If the employee certifies to the Director or designee that two (2) days of personal
leave have been used for taking part in religious services observances or recognized
religious holidays of his/her faith not otherwise scheduled as school holidays, a
third day can be granted.



In addition, the Director or designee shall grant to each employee up to one (1) day
of paid leave for emergencies to be approved as soon as possible. Emergency leave
may be utilized for illness. Unused emergency leave during the school year shall
accumulate as sick leave and will be added to accumulated sick leave at the end of
the day on the last day of school.

The Director or designee shall approve all personal business leave. No more than
three (3) employees from a program can be approved on any given day for personal
business leave.

Employees shall be granted up to three (3) days of paid bereavement leave for the
death of an immediate family member. The immediate family shall be defined as
in 3.1 A. In case of death in the employee’s immediate family, an employee may
request and the Director may grant more time, if needed, and such time shall be
deducted from the employee’s accumulated sick leave. Bereavement leave shall
not accumulate in any form.

All eligible employees may take a FMLA leave for:
a. The birth and first-year care of a son or daughter;
b. The adoption or foster placement of a child;
¢. The serious health condition of an employee’s spouse, parent, or child;
d. The employee’s own serious health condition; and

e. Because of any qualifying exigency (as the Secretary of Labor shall,
by regulation, determine)} arising out of the fact that the spouse, or a
son, daughter or parent of the employee is on active duty (or has been
notified of an impending call or order to active duty) in the Armed
Forces in support of a contingency operation.

1. To be eligible for family and medical leave, an employee must be employed by
SASED for at least twelve (12) months (the 12 months need not be consecutive)
and have actively worked for at least 1000 hours during the twelve (12) month
period immediately before the beginning of the leave.

2. Eligible employees may use family and medical leave, guaranteed by the
Federal Family and Medical Leave Act, for up to a combined total of twelve
(12) weeks each rolling year. The twelve (12) month period during which the
twelve (12) weeks of leave entitlement occurs shall be calculated based upon a



rolling twelve (12) month period looking backward to the employee’s use of
leave over the immediately preceding 12 months.

It is understood that weeks when school is not in session do not count as FMLA
weeks.

3. Notice Requirements: The employee is required to notify the Director or
designee not less than thirty (30) days before the date the leave is to begin.
However, in the event that thirty (30) days’ notice is not possible, the employee
must give the Director or designee as much notice as is practicable. (“’As soon
as practicable” generally means at least verbal notice to the Director or designee
within one (1) or two (2) business days of leaming of the need to take FMLA

leave.)

4. During a family and medical leave, employees are entitled to continuation of
health benefits that would have been provided if they were working. If the
employee fails to return to work after the employee’s FMLA leave has been
exhausted or expires, SASED may recover-its share of health plan premiums
during the period of FMLA unless the reason the employee does not return is
due to:

a. The continuation, recurrence or onset of a serious health condition
of the employee or employee’s family member which would
otherwise entitle the employee to leave under FMLA; or

b. Other circumstances beyond the employee’s control as stated in the
FMLA of 1993.

5. An employee returning from a FMLA leave shall be returned to the position the
employee would have held if the leave had not been taken.

6. A non-tenured employee who qualifies and is granted an FMLA leave and who
returns within the twelve (12) weeks allowed, shall not suffer a loss of tenure

status.

The Board may grant an employee a leave of absence for a period not to exceed
one (1) year for any purpose consistent with the objectives of the Cooperative. Such
leaves shall be in the sole discretion of the Board and non-precedential with respect
to any other leave of absence sought and/or granted to such employee and/or any
other employee.



Any employee who has worked one hundred (100) or more school days in a school
term shall be entitled to advancement on the salary schedule.

A condition of any unpaid leave of absence shall be the waiver by the employee of
any claim to unemployment compensation during the term of such leave or any
recess or vacation period adjacent thereto.

An employee on unpaid leave of absence may continue all Board-paid insurance in
effect, with the consent of the carrier, by paying all premiums therefore in a timely
manner to the SASED Business Office or designee.

In all instances where an employee is granted an unpaid leave of absence prior to
March 1 for the remainder of the school term or for a full school term, as a condition
thereof, the employee shall advise the Director or designee in writing by March 1
prior to the termination of such leave that he/she intends to return to employment.
Failure to timely advise the Director or designee of intent to return as required by
the preceding sentence shall be treated as an election not to return to employment
and as a resignation from the Cooperative.

The Director may grant a leave of absence with or without pay to employees to attend
professional conferences and/or training sessions. The Director may also provide for the
reimbursement of expenses incurred while attending such conferences or sessions. The
granting or withholding of such leave of absence shall be within the sole discretion of the
Director and shall be non-precedential with respect to any other request for such leave by
such employee or by any other employee. The Admimistration shall make available to
employees information concerning professional conferences that the Administration deems
appropriate and information on SASED workshops on the SASED website.

Any employee who suffers a job-related illness or injury that results in temporary total
disability under applicable Workers’ Compensation statutes, may use accumulated sick
leave days during the period he/she is absent from work, according to the following
provisions.

1. For each day the employee is unable to work, but receives no temporary total
disability compensation, he/she may use a full sick leave day;



4.1

4.2

For each day the employee is unable to work, and receives temporary total disability
compensation, he/she may use one-third (1/3) of a sick leave day, providing that
such fractional sick leave days must be taken in groups of three (3) so that the
amount of sick leave available to employees is always calculable in full-day
increments;

An employee may not use a full sick leave day if temporary total disability is paid,
because no more than 100% of regular compensation will be paid.

ARTICLE IV--GRIEVANCE PROCEDURE

Definitions

A.

A grievance is any claim by the Association or employee(s) that there has been
violation, misinterpretation, or misapplication of the terms of this Agreement.

All time limits shall be employee employment days (i.e. work days) except during
the summer recess when days shall mean those when the business office shall be

operating.

One (1) Association representative shall have the right to be present and to represent
the Association at any meeting, hearing, appeal, or other proceedings relating to a
grievance which has been formally presented. Nothing contained herein shall be
construed as limiting the right of any employee having a grievance to discuss the
matter informally with his/her supervisor and having the grievance adjusted without
the intervention of the Association, provided the adjustment is not inconsistent with
the terms of this Agreement.

Procedurce

The parties hereto acknowledge that it is usually most desirable for the employee and
his/her immediately involved supervisor to resolve problems through free and informal
communications. When requested by the employee, an Association representative may
accompany the employee to assist in the informal resolution of the grievance. If, however,
such informal processes fail to satisfy the employee or the Association, a grievance may
be processed as follows:

STEP A. The filing of the grievance at this step shall be no later than twenty (20) work

days following the occurrence complained of as the basis for the grievance or
within twenty (20) work days of when the occurrence may reasonably be
ascertained. The employee or the Association may present the grievance in
writing to the supervisor immediately involved who will arrange for a meeting to
take place within ten (10) work days after receipt of the grievance. Not to exceed



STEP B.

STEP C.

STEP D.

two (2) representatives of the Association, the aggrieved employee (if any), and
the immediately involved supervisor and his/her invitees shall be present for the
meeting. The employee shall receive a written response to the grievance within
ten (10) work days of the STEP A meeting date.

If the grievance is not resolved at Step A, then the Association and/or the
employee may refer the grievance to the Director or designee in writing within
ten (10) work days after receipt of the Step A answer the Director or designee
shall arrange for a meeting to take place within ten (10) work days of his/her
receipt of the appeal. Each party shall have the right to include in its
representation at the meeting such witnesses and representatives, not to exceed
two (2) representatives of the Association, as it deems necessary to develop facts
pertinent to the grievance. Upon conclusion of the meeting, the Director or
designee shall have ten (10) work days in which to provide his/her written
decision with reasons to the grievant, with a copy to the Association.

Within ten (10) work days after receiving the Step B decision of the Executive
Director, the Association may request a Grievance Mediation session through the
Federal Mediation and Conciliation Services (FMCS). Upon receipt of written
notification of intent, the Executive Director or his designees shall submit the
request to FMCS.

Grievance mediation is' a voluntary, informal and confidential process. It is
understood by both parties that the mediator has no authority to compel the
resolution of the grievance. Procedures to be utilized during the mediation
process are within the domain of the FMCS mediator and cannot be mandated by
either party.

All statements by the parties, participants or the mediator shall not be used for
any purpose whatsoever in any pending or subsequent proceedings on the matter.
If the grievance is not resolved at Step C the Association may proceed to Step D.
At least one meeting with the mediator must occur before proceeding to Step D.

If the Association is not satisfied with the disposition of the grievance at Step C
the Association may submit the grievance to binding arbitration. The American
Arbitration Association shall act as the Administrator of the proceedings. If a
demand for arbitration is not filed within thirty (30) calendar days of the date of
the Step C conclusion, the grievance shall be deemed withdrawn.

1.  Neither the Board nor the Association shall be permitted to assert any
grounds or evidence before the arbitrator which were not previously
disclosed to the other party.

2.  The arbitrator shall have no power to alter the terms of this Agreement.
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4.3

4.4

4.5

4.6

4.7

3. The arbitrator is empowered to include in any award such financial
reimbursements or other remedies as he judges to be proper.

4.  Each party shall bear the full costs for its representation in the arbitration.
The costs of the arbitration and of the AAA shall be divided equally between
the Board and the Association.

5.  If either party requests a transcript of the proceeding, the party shall bear
the full costs for the transcript. If both parties order a transcript, the cost of
the transcripts shall be divided equally between the Board and the
Association as well as the cost of the transcript to be furnished the arbitrator.

Initiating Grievance at Step B

Grievances involving more than one program or multiple programs or locations and
grievances involving an administrator above the program level may be initially filed by the
Association at Step B.

No Reprisals Clause
No reprisals of any kind shall be taken by the Board or the administration against any

employee because of his/her participation in this grievance process.

Release Time

Should the processing of any grievance require that an employee(s) or an Association
representative(s) be released from his/her their regular assignment(s), he/she shall be
released without loss of pay or benefits.

Filing of Materials
All records dealing with the processing of a grievance shall be filed separately from the
personnel files of the participants.

Grievance Withdrawal
A grievance may be withdrawn at any level without establishing precedent.



ARTICLE V--COMPENSATION

In no event will an employee’s total annual year to year creditable earnings increase exceed six
percent (6%), except that this limit shall not apply as follows:

1.

The above limit will not apply with respect to payments made in accordance with approved
timesheets for the following:

Voluntary extra duties pursuant to Section 5.11 of the CBA;
Bus duty pursuant to Section 5.15 of the CBA;

Set up days pursuant to Section 5.16 of the CBA;

Missed plan time pursuant to Section 7.6 of the CBA;
Internal substitution pursuant to Section 7.7 of the CBA;
Stipend work identified in Appendix A of the CBA;
Stipend work identified in Appendix B of the CBA; and
Work in an extended school year (ESY) position.

S e paO TR

Lane changes that exceed 6% will be implemented as follows: When an employee’s lane
change would result in a salary increase in excess of 6%, the employee’s salary will be
increased by 6% in the first year of the lane change and up to 6% each year thereafter
until the employee is receiving the applicable salary.

The Compensation Schedules for the 2026-2027, 2027-2028, and 2028-2029 school
years of this Agreement for teachers, speech language pathologists, and orientation and
mobility specialists are set forth in Appendix C attached to and incorporated into this
Agreement.

The Compensation Schedules for certificated behavior management specialists, and the
Compensation Schedules for psychologists, social workers, and certified school
counselors for the 2026-2027, 2027-2028, and 2028-2029 school years are set forth in
Appendix C attached to and incorporated into this Agreement.



C2.

C3.

D.

Base compensation increases (i.e., increases at BS1 on the indexed salary schedules)
during the term of this Agreement, as reflected in the salary schedules in Appendix C,
will be as follows:

Effective at start of the 2026-2027 school year, base compensation will increase by
1.5% over the 2025-2026 base compensation rates,

Effective at start of the 2027-2028 school year, base compensation will increase by
1.5% over the 2026-2027 base compensation rates;

Effective at start of the 2028-2029 school year, base compensation will increase by
1.5% over the 2027-2028 base compensation rates;

For employees who are not on the salary schedule during the 2025-2026 school year
due to the limit on 6% increases, said employees will be placed back on the salary
schedule at the appropriate step and lane, as follows:

a. The following employees will be placed back on the salary schedule for the 2026-
2027 school year: Any employee whose return to the salary schedule will result in
an increase in creditable earnings of six percent (6%) or less.

b. For any employee who is not returned to the salary schedule for the 2026-2027
school year in accordance with subsection a, above: The employee will receive a
salary increase of six percent (6%) for the 2026-2027 school year, then salary
increases of up to six percent (6%) each school year thereafter until the employee
can be returned to the appropriate step and lane of the salary schedule.

Each employee who begins employment with SASED during the 2026-2027, 2027-
2028, or 2028-2029 school term will receive a one-time, non-compounding signing
bonus of $1,500. The bonus will be paid after the employee completes one full school
term, paid upon the employee’s return in the following school term. The bonus will not
become part of the employee’s base salary and will not otherwise be included in base
salary for purposes of future salary increases or any other purpose.

Lane Changes as a Result of Additional Education

Lane changes become effective upon receipt by the Director or designee of official
transcripts evidencing that a lane change is appropriate and must be submitted no later
than September 1 in order for the lane change to be effective for the current school
year. Lane changes will not be made retroactively. Employees are limited to one lane
change (with movement of not more than one lane) per fiscal year.



To determine placement on the Compensation Schedules, for employees hired with
prior teaching experience, SASED may determine the appropriate number of years of
experience for which to credit such employees.

Graduate courses satisfactorily completed at fully accredited, CAEP approved institutions
of higher learning pre-approved by the Director or designee shall qualify an employee for
advancement on the salary schedule. The Director or designee shall not arbitrarily decline
to approve any graduate course related to the employee’s current assignment or to other
aspects of special education.

The Director or designee may also identify courses specially prepared by or for SASED as
qualifying for advancement on the salary schedule. Horizontal advancement on the salary
schedule shall be effective at the onset of the school semester next following the
completion of the courses described above, provided implementation of any salary
adjustment shall not be required prior to a reasonable time following receipt of an official
transcript.

Nothing herein shall affect the right of the Board to withhold vertical advancements on the
salary schedule for just cause.

A. Teachers and other employees are encouraged but shall not be compelled to accept
a student teacher or practicum student.

B. Monies made available to SASED by the placing university shall be paid to the
supervising employee.

C. Unused student teacher waivers/credit hours shall be entered into a pool to be used
on a first-come, first-serve basis by employees. Employees shall be notified of the
availability of the pool balance on a quarterly basis on the website.

Employees who are required to travel in the course of their assigned duties (e.g., IEP
meetings, consultations, classroom observations, home visits, etc.) shall be reimbursed at
the rate per mile authorized by the Internal Revenue Service (for deductions without
documentary evidence) for all approved mileage to perform their assigned duties.
Reimbursement claims shall be filed pursuant to procedures established by the Director.



5.6

5.7

5.5.2. Additional Reimbursement for Extraordinary Use of Personal Vehicle

In addition, an employee who travels more than 5,000 miles during a school term will be
eligible for additional reimbursement of $.25 per mile for mileage in excess of 5,000 miles.
An employee who wishes to submit a request for such reimbursement shall maintain copies
of his/her reimbursement claims for the school term and, if qualified for additional
reimbursement, submit his/her request with copies of the claims to the business office no
earlier than the end of the school term and no later than September 1¥ of the next school
term. Reimbursement shall be paid to the employee as soon as practicable after receipt and
review of the request for reimbursement. Such reimbursement will be taxable to employees
and will be paid through normal payroll.

5.5.3. Driving Stipend
An annual $1,500 driving stipend will be paid to an employee who obtains and maintains
licensure to operate a vehicle for the purpose of transporting students, provided that the
following conditions are met:

e The employee obtains prior written approval from the Executive Director or

designee; and

e The employee actually drives.
The stipend will be paid in one lump sum at the end of the school term, and will be prorated
for any employee who obtains the licensure mid-year.

5.5.4. Reimbursement of Deductible

Subject to Board approval, SASED may reimburse an employee up to $500 for the
employee’s payment of his/her vehicle insurance deductible as a result of the employee’s
vehicle accident occurring during SASED-required travel. The Board will not reimburse
the employee if the Board determines that the employee’s willful or wanton conduct
contributed to the accident.

Salary Balance

Any balance of an employee’s contractual salary due an employee who has resigned,
retired, and/or non-reemployed from SASED, effective the forthcoming school term, shall
be paid at his/her option within three (3) days of the last day of service to the Board,
provided the employee has exercised such option in writing to the Business Office at least
fifteen (15) calendar days prior to the end of the school term.

Insurance

5.7.1 Life Insurance

The Board shall provide group life insurance for all employees in the amount of $50,000
subject to all conditions as may be required by the insurance carrier.

5.7.2 Medical Insurance
Single Health Insurance Coverage




The Board will make health insurance available to employees as indicated in the medical
plan document. The Board will pay 80% of the cost of the individual medical insurance
premium for full time employees enrolled in SASED’s medical insurance plan. For each
annual open enrollment of this Agreement, the prior year’s actual cost of insurance will be
allowed to increase up to a maximum of 10% without changing the 20% contribution level
required for full time employees. However, once the cost of insurance increases by more
than 10% for a fiscal year the additional cost in excess of 10% for that year will be allocated
50% to employees and 50% to the Board.

Part time employees who work twenty (20) hours or more may enroll in the health
msurance program with the percentage of the premium paid by the Board, based upon the
percentage of the employee’s employment. The employee is responsible for payment of
the remainder of the premium.

Dependent Health Insurance Coverage

Dependent health insurance coverage is available to employees as indicated in the medical
plan document. The Board will pay 60% of the cost of dependent coverage for full time
employees enrolled in SASED’s medical insurance plan. For each annual open enrollment
of this Agreement, the prior year’s actual cost of insurance will be allowed to increase up
to a maximum of 10% without changing the 40% employee contribution level required for
full time employees. However, once the Board contribution increases by more than 10%
for a fiscal year the additional cost in excess of 10% for that year will be allocated 50% to
employees and 50% to the Board.

Part time employees who work twenty (20) hours or more may participate in the dependent
health insurance coverage with the percentage of the premium paid by the Board, based
upon the percentage of the employee’s employment. The employee is responsible for
payment of the remainder of the premium.

The Board shall also provide a group term disability policy for employees pursuant to
specifications prescribed by the Board.

Single Dental Insurance Coverage

The Board will make dental insurance available to employees as indicated in the dental
plan document. The Board will pay 80% of the cost of the individual dental insurance
premium for full time employees, enrolled in SASED’s dental insurance plan. Each annual
open enrollment of this Agreement thereafter, the prior year’s actual cost of insurance will
be allowed to increase up to a maximum of 10% without changing the 20% contribution
level required for full time employees. However, once the cost of insurance increases by



more than 10% for a fiscal year the additional cost in excess of 10% for that year will be
allocated 50% to employees and 50% to the Board.

Part time employees who work twenty (20) hours or more may enroll in the dental
insurance program with the percentage of the premium paid by the Board, based upon the
percentage of the employee’s employment. The employee is responsible for payment of
the remainder of the premium.

Dependent Dental Insurance Coverage

Dependent dental insurance coverage is available to employees as indicated in the dental
plan document. The Board will pay 60% of the cost of dependent coverage for full time
employees. Each annual open enrollment of this Agreement thereafter, the prior year’s
actual cost of insurance will be allowed to increase up to a maximum of 10% without
changing the 40% employee contribution level required for full time employees. However,
once the Board contribution increases by more than 10% for a fiscal year, the additional
cost in excess of 10% for that year will be allocated 50% to employees and 50% to the
Board.

Part time employees who work twenty (20) hours or more may participate in the dependent
dental insurance coverage with the percentage of the premium paid by the Board, based
upon the percentage of the employee’s employment. The employee is responsible for
payment of the remainder of the premium.

5.7.5 Medical Reimbursement Account

Employees may annually elect to have specific amounts automatically deducted from their
(pre-tax) paychecks to pay for non-reimbursed eligible medical expenses for themselves
and dependents as permitted by law. Amounts to be withheld shall be determined during
the annual open enroliment period. To receive reimbursement for eligible expenses,
employees must follow procedures developed by the Plan Administrator.

Employees participating in this program whose family/marital status changes during the
plan year may amend the amounts to be withheld not less than thirty (30) days prior to the
change taking effect. Requests for reimbursement must be submitted prior to March 31*
of the following year. Any amounts remaining in an employee’s account after the filing
period will be forfeited.

5.7.6 Dependent Care Reimbursement Account

Employees may annually elect to have specific amounts (as specified by law) automatically
deducted from their (pre-tax) paychecks to pay for Dependent Care expenses as permitted
by law. Amounts to be withheld shall be determined during the annual open enrollment
period. To receive reimbursement for certified Dependent Care expenses, employees must
follow procedures developed by the Plan Administrator. Employees participating in this
program whose family/marital status changes during the plan year may amend the amount



to be withheld not less than thirty (30) days prior to the change taking effect. Requests for
reimbursement must be submitted prior to March 31% of the following year. Any amount
remaining in an employee’s account after the filing period will be forfeited.

From the Compensation Schedule, the Board shall deduct for each employee a sum equal
to the required contributions to the State of Illinois Teachers' Retirement System and the
Teachers’ Health Insurance Security Fund on behalf of the employee. It is the intent of the
parties by this Agreement to qualify these payments as "picked-up" contributions within
the meaning of Section 414(h)(2) of the Internal Revenue Code so as to be excludable from
the gross income of all employees. The employees shall have no right or claim to the funds
so remitted except as they may subsequently become available from the State of Illinois
Teachers’ Retirement System.

No employee shall have the option of choosing to receive the amounts contributed by the
Board directly and the assumption and payment of the employees' required contribution to
the Illinois Teachers' Retirement System is a condition of employment made in order to
secure the employees’ future services, knowledge, and experience.

The balance of the amount due each employee pursuant to such Compensation Schedule
shall be payable to the employee as salary installments as otherwise provided herein,
provided the Board shall deduct there from all monies as required by law or as authorized
by the employee pursuant to this Agreement, or as otherwise authorized by the Board. Such
withholding shall include any and all additional amounts required to be paid to the State of
Illinois Teachers' Retirement System for the account of such employee.

Internal Revenue Service Rulings indicate such amounts paid to the State of Illinois
Teachers' Retirement System are properly excludable from the gross income of the
employee for income taxation purposes, and the Cooperative will not withhold Federal and
State income taxes on funds remitted to the State of Illinois Teachers' Retirement System
on behalf of employees.

If, during the school term the Board shall create any additional supplemental jobs, the
Board shall so advise the Association President or designee. Such advice shall include the
proposed compensation for such supplemental job. At the request of the Association
President or designee, the Director or designee shall enter into discussions with respect to
such compensation. If an agreement thereon shall not be reached, the amount agreed upon
as compensation for such supplemental job in the course of the next negotiations of this
Agreement shall be paid retroactively to the person appointed to such supplemental job.



Eligibility
A SASED retirement enhancement program shall be available for an employee with

a retirement date no later than June 30, 2033 who meets all of the following
eligibility criteria:

1.

On the date of retirement must be eligible and have applied to retire under
Illinois Teachers’ Retirement System (“TRS”) requirements;

On the date of retirement must have been employed:

a. full-time in the Cooperative for fifteen (15) years preceding his/her
retirement;

b. part-time in the Cooperative for thirty (30) years preceding his/her
retirement; or

c. at least twelve (12) years full-time plus such additional part-time
employment that totals fifteen (15) years full-time equivalency.

For the above purposes, an absence from work due to the following
circumstances will be considered employment (full-time or part-time, based
on the employee’s then-current status): FMLA leave; work-related injury;
or unpaid leave during a school year where the employee works at least one
hundred (100) days;

On the date of retirement be at least fifty-five (55) years of age or attain
fifty-five (55) years of age within six (6) months thereafter as required by
TRS for retirement eligibility.

Submits a service credit report obtained from TRS. The report must indicate
the employee’s total years of service as of the retirement date and projected
creditable earnings for the highest four years of creditable earnings over the
past ten years of service.

Submits a Letter of Intent to Retire as required below by April 1 prior to the
school year that SASED retirement enhancement program benefits begin;
and

Must not have received an increase in creditable earnings exceeding 6%
during any school year that TRS will use to calculate the employee’s
pension. However, the portion of an increase exceeding 6% that is not
subject to an additional employer contribution to TRS shall not render the
employee ineligible.



Eligibility Exception

The SASED retirement enhancement program shall not be available to any
employee whose retirement requires SASED to make an additional
employer/Board contribution or payment of any kind to TRS due to the employee’s
retirement. For example, an employee may participate in the TRS Modified Early
Retirement Option or this SASED retirement enhancement program, but not both.

Letter of Intent to Retire

In order to be eligible to participate in the SASED retirement enhancement
program, an employee must submit an irrevocable letter of intent to retire to the
Executive Director setting forth a retirement date at the end of a school year not
later than June 30, 2033. The letter of intent to retire must be received by the
Executive Director by April 1 of any year of this Agreement for retirement
enhancement program salary increases to begin the following school term. An
employee who submits a letter of intent to retire by April 1, 2029 will receive the
benefits provided under this Agreement and shall not be entitled to receive any
benefits under any retirement program negotiated in a successor bargaining
agreement.

If the Board of Directors determines that the employee is not eligible to participate
in the SASED retirement enhancement program, the Board shall so notify the
employee by June 1 of the school year that the employee submits his/her letter of
intent.

Irrevocability

1. An employee’s letter of intent to retire may only be rescinded by the
employee for the following reasons:

a. Death in the retiree’s immediate family; or

b. Other reasons of compelling emergency as determined solely by the
Board. The Board’s decision is not reviewable and said reasons shall be
non- precedential with respect to granting or denying requested changes
in retirement election.

2. If the retirement is rescinded, the employee will repay the retirement
enhancement through a reduction of his/her pay over the next school year
or sooner. The reduction in pay shall be the difference between the amount
paid to the employee as retirement enhancements and the amount the
employee would have received without the retirement enhancements.



Acceleration of Retirement Date

An employee may accelerate the retirement date stated in his/her letter of intent to
retire without affecting his/her participation in the SASED retirement enhancement
program so long as the change in the retirement date does not require SASED to
make an additional employer/Board contribution or payment of any kind to TRS as
a result of the change.

In the event that an employee accelerates the retirement date stated in his/her letter
of intent to retire and the change will require the Board to make an additional
employer/Board contribution or payment of any kind to TRS as a result of the
change, the employee forfeits his/her participation in the SASED retirement
enhancement program. In addition, the Board shall reduce such employee’s pay
for the remainder of his/her employment by the amount necessary to recover
retirement enhancements paid to the employee. The reduction in pay shall be
difference between the amount paid to the employee as retirement enhancements
and the amount the employee would have received without the retirement
enhancements. If the employee retires before the Board recovers the retirement
enhancements, such former employee shall repay any retirement enhancements to
the Board within thirty (30) days of his/her retirement. In the event that the former
employee fails to repay the Board within such time, the Board retains all rights and
remedies against the former employee to recover the unpaid amount.

Retirement Enhancement Program Salary Increase(s)

An employee who is eligible and elects to participate in the SASED retirement
enhancement program is eligible to receive an increase of five percent (5%) over
the employee’s prior year’s reported TRS creditable earnings for each of up to four
(4) remaining years of the employee’s employment in SASED. The increase(s)
shall be in lieu of any other raise, step, or other creditable earnings increase to which
the employee may otherwise have been entitled under this Agreement.

A retiring employee may receive no more than four (4) years of 5% creditable
earnings increases under this retirement enhancement program. It is the intent of
the parties that the 5% increases will be paid in the employee’s final years of
employment. An employee for whom an extra-duty stipend was part of the
employee’s creditable earnings in the school year in which notice is given and who
elects not to perform such duty in any year prior to retirement will have the stipend
for that duty subtracted from the creditable eamings increases provided under this
program for each remaining year. Under no circumstances may an employee
participating in this program receive a creditable earnings increase for more than
6% over the employee’s prior year’s creditable eamings unless the increase in
excess of 6% is not subject to an additional employer contribution to TRS.



G. Retirement Enhancement Program Health Insurance Benefit

An employee who submits a Letter of Intent to Retire and is eligible to participate
in the SASED retirement enhancement program as provided above shall be
reimbursed by the Board up to $2,400 per year, as set forth below, for the cost of
the employee’s post-retirement health insurance policy premium. This benefit shall
cease upon the death of the retiree, at the end of a time period applicable to the
employee set forth below, or when the employee reaches age sixty-five (65) years
of age or otherwise is eligible for Medicare, whichever occurs first.

The conditions of this benefit are as follows:

4 Years Notice - Up to five (5) years premiums paid at an amount not to
exceed a total Board contribution of $12,000.

3 Years Notice —Up to three (3) years premiums paid at an amount not to
exceed a total Board contribution of $7,200.

2 Years Notice — Up to two (2) years premiums paid at an amount not to
exceed a total Board contribution of $4,800.

1 Year Notice — Up to one (1) year’s premium paid at an amount not to
exceed a total Board contribution of $2,400.

The Board shall reimburse the retiree for the premium for the individual coverage
upon proof of payment of the premium and within the time-line provided in the
Illinois Local Government Prompt Payment Act, 50 ILCS 505/1 ef seq.

The reimbursement provided above shall be paid to employees who retire under the
terms of this Agreement and shall survive this Agreement. The reimbursement of
employees who retire under this Agreement shall not be affected by a subsequent
collective bargaining agreement.

If an IEP requires a student to be enrolled in an extra-curricular activity and if it is
determined by his’her MDC/IEP team that a teacher or other employee needs to be involved
to assist this student's participation, the employee shall be compensated per Appendix A.
Prior to the start of the employee’s involvement in the student activity, the program
administrator will determine the number of hours approved for compensation.

Any employee who is frozen on the last step of a column on the salary schedule shall
receive the stipulated salary on the last step plus the longevity amount multiplied by the
number of years the employee is frozen on the last step and not able to move a step.
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Tuition reimbursement shall be available to all eligible employees for semester
hours of coursework credit earned from a CAEP-accredited institution. Subject to
the criteria in paragraph 2 below, the tuition reimbursement shall be paid for
coursework which maintains or improves job-related skills. The tuition pool for
each year of this Agreement shall be in the amount of $20,000.00

Criteria

a.

Only employees who have completed two (2) years of service in SASED will
be eligible.

A part time employee must work .5 FTE to be eligible for reimbursement, and
reimbursement will be prorated based on the employee’s FTE.

Course work must be approved in writing by the Director or designee prior to
the start of the course. Generally, coursework for employees must be at a post-
graduate level to receive approval.

Tuition reimbursement shall not be paid for graduate course work needed to
obtain initial certification, licensure or registration necessary to meet minimum
requirements of the job assignment presently held by the employee,
administrative certification, or to qualify an employee for a new trade or
business.

The Director or his/her designee must provide written notification of approval
or denial of a qualified course within five (5) working days of receipt of request.
If the request is denied, the Director or designee must provide a specific written
reason for denial, also within five (5) working days.

Reimbursement for tuition shall be divided as described below among all
eligible employees based on the total number of semester hours submitted and
completed from the previous fiscal year, July 1 through June 30. The $20,000
pool will be divided by the total number of semester hours submitted in order
to reach a per semester hour dollar amount calculation. The amount of
reimbursement paid to employees from the pool for approved semester hours
will be determined by a reimbursement differential applied to semester hours
based on the following:

(1) Course for credit (1 x differential); and

(2) Course or programming for certification to add to license (2 x
differential.)



Each employee will receive their semester hour share for each semester hour
submitted and approved according to the criteria listed and above weighting.
However, an employee's reimbursement shall not exceed the actual semester
hour cost of the course.

g. The costs being submitted for reimbursement shall not already have been paid
to, or on behalf of, the employee by another source.

h. A course grade of A or B is necessary for reimbursement to be provided.

i. Course work should not interfere with the professional responsibilities and
obligations that all staff have to students.

3. Tuition reimbursement shall be available and paid to those eligible employees who
return to employment with the Board for the school year following the successful
completion of the coursework. In order to receive reimbursement for coursework
completed during a school year, an eligible employee shall submit his/her official
transcript and evidence of tuition payment to the Director or designee by September
1% of the following school year. The Director or designee will confirm receipt of
transcripts with the employee. Reimbursement shall be paid after the October Board
of Directors meeting.

The Board and the Association recognize that the nature and extent of health care insurance
coverage in the current insurance environment, and the corresponding cost for the same, is
a matter requiring careful monitoring.

A committee referred to as the “Insurance Committee” will have members representing the
Administration, other significant employee groups within SASED and the Association.
The Committee will consist of no more than eight (8) members including no more than two
(2) members from the Association and no more than two (2) members from the
Administration.

The Committee shall be advisory. The Committee will study and may recommend changes
in insurance coverage during the term of the Agreement. The Committee shall meet as
needed. At a minimum, the Committee shall meet in March to review claims activity and
provide general updates; in September to review preliminary rate projections for the next
year and to consider recommendations for changes in the insurance program; and again
before October 15 to review rates for the next year and to finalize its recommendations (if
any) to the Board and Association.

SASED employees who supervise bus duty or drive students on SASED buses either before
or after their regular workday, shall be compensated at the approved stipend rate in
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6.1

Appendix A. The time shall be counted in fifteen (15) minute increments for the time
before or after their regular workday.

5.16 Set Up Days
Teachers will receive one-half (12) day, prior to the first student attendance day and as part
of the start of the year teacher attendance days, to set up their classrooms. The time will

be designated by SASED.

Teachers who have been reassigned to a new classroom or building or who have had their
classroom moved to a different site that requires additional set up time beyond that
provided by the program shall, with the approval of the program administrator, mutually
agree on a day prior to the start of school to set up the classroom. The teacher shall be paid
one hundred ten dollars ($110.00) after submitting a timesheet.

ARTICLE VI--PROFESSIONAL RELATIONS

Evaluation
Employees shall be formally evaluated according to The School Code.

Tenured employees shall be formally evaluated at least once in the course of every three
school years. Non-tenured employees shall be formally evaluated annually. The evaluator
shall possess credentials as required by law. Such evaluation shall include a formal
observation of at least thirty (30) minutes. Notice of such observation shall be made to the
employee five (5) employment days in advance. Other observations may be made from
time to time by the immediate supervisor and the observations may be used as a part of the
formal evaluation. No later than ten (10) employment days following the formal
observation, the supervisor shall hold a conference with the employee to discuss such
observation.

If required by law, a joint committee appointed respectively by the Association President
and Director or designee, not to exceed three (3) persons appointed by each, shall
recommend an evaluation plan.

A. Orientation: Before any evaluation is conducted each employee shall be provided
a copy of the evaluation instrument and the process will be explained.

B. Observations: All monitoring or observation of the work of each employee shall
be conducted in person. Each evaluation shall include at least two (2) formal
observations by the evaluator for non-tenured employees and at least one (1) formal
observation by the evaluator for tenured employees. Other observations may be
made from time to time and these observations may be used as part of the formal

evaluation.



C. Emplovee Evaluations: The supervisor shall make recommendations to the
Director or his/her designee regarding the continued employment of probationary
employees.

D. Pre Observation Conferences: A Pre Observation Conference between the
evaluator and the employee shall be held to review the evaluation timelines, the
instrument, and the expectations of both parties.

E. Post Observation Conference: A written evaluation shall be given to the employee
within ten (10) work days after the formal observation. The parties shall meet to
discuss the evaluation within ten (10) work days after the formal observation unless
another time is mutually agreed upon by the evaluator and employee. The
employee shall sign the evaluation and be given a copy by the evaluator.

F. Right to Respond: An employee may submit a written response to his/her
evaluation and have that response attached to the file copy of the evaluation. All
written evaluations and the attached employee’s comments are to be placed in the
employee’s personnel file.

G. Right to Representation: In the event an employee receives an overall rating of
unsatisfactory in his/her evaluation, and either the employee or the administration
requests a second post evaluation conference, the employee shall have the right to
have an Association representative present at the second post evaluation
conference.

H. If a tenured employee does not receive a summative evaluation in any year in which
such an evaluation is required, for that year: If the employee received an
“Excellent” rating on the employee’s most recent summative evaluation with
SASED, the employee’s rating shall be deemed “Excellent” for purposes of the
sequence of honorable dismissal (SOHD) list. Otherwise, the employee’s rating
shall be deemed “Proficient” for purposes of the SOHD list.

The Association President and the Director or designee shall meet at least once every other
calendar month throughout the school term unless it is mutually agreed to cancel. Each
party may include additional persons after informing the other person of such intention.
The purpose of such meetings shall be to discuss areas of concern to the parties.

All meetings shall be held outside of the normal employee workday except as shall
otherwise be mutually agreed. Minutes will be distributed by the Association to the
administration within a reasonable time after the meetings.



6.4

6.5

A. There shall be only one (1) official personnel file for each employee. The employee
shall have an opportunity to respond to any material placed in his/her file, provided
such is submitted within twenty-five (25) employment days of the date a copy of
such materials is furnished to the employee. No evaluative material shall be placed
in such file until the employee has seen it. Any material which may be used to form
the basis of disciplinary action against an employee shall be placed in the employee
's personnel file no later than the end of the school term during which such
comments were generated.

B.  All employees shall have the right to review their own personnel file and may be
accompanied at such review by a representative, provided such review shall occur
during normal business hours and shall not in any manner inconvenience the
operation of the Board. A representative of the Board may be present at the time
of such review. Nothing shall be permanently or temporarily removed from such
personnel file without the consent of the Board and the employee.

Professional Conduct

Employees shall report incidents of inappropriate conduct by any employee to their
immediate supervisor. If the allegation of inappropriate conduct involves the employee’s
immediate supervisor, the incident shall be reported to the immediate supervisor’s

SUpervisor.

New Employee Orientation and Mentoring Program

Employees new to SASED will be required to attend two days of New Employee
Orientation. The two days will provide orientation to processes, policies and procedures
of SASED and the member districts. During this induction process, employees will
participate in a variety of learning activities to familiarize them with SASED programs and
services, as well as their particular assignment within the organization. The activities of
these days will also include orientation to the Mentoring Program, if appropriate.

Each new, first year employee covered by this agreement shall be provided a mentor. The
mentoring program shall be a formal arrangement for the first two years of employment in
SASED. The Administration will identify participants and shall be responsible for all
aspects of the pairing and training of the new employees and mentors. All tenured
employees shall be eligible to apply to be a mentor and becoming a mentor is voluntary.
Continuing SASED employees changing their program/service will be offered the
opportunity to participate as a mentee for the first year of the change. To the degree
possible, the mentor/mentee pairing will be closely aligned to the same assignment and/or

program.

Mentors will be required to make a commitment of two school years to the program and
will be required to follow the ISBE approved Mentoring Plan. Activities will include but



not be limited to attendance at one day’s equivalent (i.e. 8 hours) of training and induction
sessions prior to the beginning of the school year. The mentors will meet a minimum of
four (4) times per quarter with their mentee. The mentors and mentees will also meet an
additional four (4) times per school year as a group to process concerns, strategies and
other considerations with the new employees. Mentors and new employees will be given
ongoing opportunities for feedback but will be required to complete a survey instrument
prior to the end of the school term to evaluate the effectiveness of the mentoring program.

Tenured employees who are chosen to serve as mentors for an entire school term shall be
paid a stipend at the rate of $800.00 per year prorated per length of service. This amount
shall be payable on the last paycheck of the school term.

A committee will be formed for the Mentoring Program made up of equal parts of both
members of the Association and Administration. The committee will meet, a minimum of
two times per year, to discuss additional needs and review the Program as a whole

A program feedback (survey) instrument, as developed jointly by the Association and the
Director or his designee shall be distributed by April 1* of each school term. This
anonymous survey will be returned directly to SASED Central Office. The information
will be collated and distributed to the appropriate program or service administrator.

ARTICLE VII--EMPLOYMENT CONDITIONS

The Board agrees that employees shall have the right to organize, join, and assist the
Association, to participate in professional negotiations with the Board through
representatives of their own choosing, and to engage in other lawful activities, individually
or in concert, for the purpose of establishing, maintaining, protecting, or improving
conditions of professional service and the educational program.

The Board shall seek to provide each employee with an appropriate desk, chair and file
facility consistent with the availability of supplies. If feasible, all or part of the file facility
shall be equipped with a lock.

Employees are not required to attend more than ten (10) meetings that extend beyond the
normal school day per school year without compensation therefor. Employees will be
provided with five (5) calendar days’ advance notice of such a meeting, unless in the case
of an emergency. The meetings shall not exceed one (1) hour after the normal workday;



however, up to three (3) meetings may be up to two (2) hours in duration, after the normal
workday provided that the total meeting hours without compensation does not exceed ten
(10) hours during a school year. The ten (10) meeting restriction applies to meetings called
by SASED and/or District Administrators. If an employee is required to attend more than
ten (10) meetings a school year, he/she shall be compensated at the stipend rate in Appendix
A for all hours spent beyond ten (10) hours.

23 Illinois Administrative Code 226, Subtitle A, Subchapter f, Section 226.730 Class Size
for 2009-10 and Beyond, as issued by the Illinois State Board of Education (ISBE) shall
be enforced by the Board as it pertains to class sizes.

In the event that the above rule is rescinded or modified by ISBE, the Association may
request to re-open negotiations regarding class size, and negotiations thereon shall begin
within thirty (30) days of such request.

School Term
A. Teachers and Orientation and Mobility Specialists

The school term shall be adjusted so that the actual number of teacher and
orientation and mobility specialists work days shall consist of no more than 184
days including teacher institutes. Teachers/orientation and mobility specialists
working in districts with less contract workdays than SASED shall be assigned by
their Program Administrator extra days at the beginning or the end of the school
term. No teacher/orientation and mobility specialist shall be required to work any
longer than the 184 day school term.

Teachers covered by this agreement and employed for a position that requires
working beyond the 184 days shall be compensated at their per diem rate of pay for
each day worked. The teacher and their immediate supervisor will mutually agree
in writing to the number of additional workdays required to prepare for and/or
complete their job for the given school term. Notice and approval of this written
agreement between the teacher and their immediate supervisor will be given to the
Director as well as the President of the Association prior to the start of the teacher’s
additional workdays.

The orientation and mobility speeialists’ calendar will be adjusted at the beginning
of the school year to meet the 184-day school term in order to meet the requirements
of the position. To the extent that an orientation and mobility specialist’s work
activities may extend outside the regular school day:

1. Before providing services to students outside of the regular school day, the
orientation and mobility specialist must obtain prior written approval from their
Program Administrator; and



2. Exchange time must be taken within thirty (30) school days and with the prior
written approval of the Program Administrator.

B. Social Workers, Psychologists, Certified School Nurses and Behavior Management
Specialists

The school term shall be adjusted so that the actual number of workdays shall
consist of no more than 189 days including institutes for social workers, certified
school nurses and psychologists; and no more than 195 days for behavior
management specialists. Employees covered by this Agreement and employed for
a position that requires working beyond their identified number of workdays shall
be compensated at their per diem rate of pay for each day worked. The employee
and their immediate supervisor will mutually agree in writing to the number of
additional workdays required to prepare for and/or complete their job for the given
school term. Notice and approval of this written agreement between the employee
and their immediate supervisor will be given to the Director as well as the President
of the Association prior to the start of the employee’s additional workdays.

Each teacher shall have a minimum of 150 minutes per week of plan time. Plan time shall
be defined as time when teachers do not have the responsibility for supervising students.
The goal of the Administration will be to provide plan time in thirty (30) minute increments
during the student day. The teacher workday shall not be extended as a result of the
teacher’s plan time. Teachers shall not be responsible for planning alternative activities
for their students for the time the teachers are in plan time. Teachers shall have access to
material resources outside the presence of students during plan time.

It is the intent of the parties that IEP meetings not occur during a teacher’s plan time. In
the event an IEP meeting is scheduled during a teacher’s plan time, the teacher will try to
make up the missed plan time during the remainder of the work week. If the teacher is
unable to do so, the teacher may be compensated for the portion of the missed plan time
due to the IEP meeting at the extra duty hourly rate.

The Administration acknowledges the need of the remaining employee groups to plan for
lessons and activities within their distinct responsibilities. These employees are
encouraged to discuss with their immediate supervisor the use of flexible scheduling to
accommodate their planning needs.

Every effort shall be made to find qualified substitute teachers. In the event a teacher
internally substitutes, the Board shall compensate the teacher at $39.00 for the 2026-2027,
2027-2028, and 2028-2029 school years per clock hour in addition to the teacher's regular
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contracted rate for time engaged in internal substitution. Internal substitution is defined

as.

when there are two classes, each of which has a separate teacher, one of the teachers
is absent, both classes are combined, and one teacher is responsible for both classes;
or

when a teacher teaches a class during the teacher’s regularly scheduled preparation
time.

The maximum amount of internal substitution per day is six (6) hours for a full day's
internal substitution. No teacher shall be required to internally substitute teach. Re-assigned
bargaining unit members other than a classroom teacher will not receive extra compensation for
internal substitution, with the exception of a teacher’s plan period.

7.8 Vacancies and Nofices

A,

Posting of Vacancies

If the Board determines that a vacancy exists in a teaching or promotional position,
the Board shall post a vacancy notice for the position on the SASED website.

Voluntary Transfers

Any employee presently on tenure or eligible for continuing contractual status in
SASED may request a transfer to another program location and/or program where
a vacancy exists. Such application shall be in writing to the Program Administrator
and the Director. The qualifications, certifications, interests and aspirations of the
individual employee shall be considered in all transfers, however, the Director
reserves the right to approve or disapprove all requests.

Notification of Assignment

The Administration reserves the right to determine assignments or change
assignments for employees. An assignment will be defined as the employee’s duties
and responsibilities within a Program or Service but shall not include the location(s)
to which the employee is assigned. By the end of May each Administrator will be
required to review any possible changes in assignments for the coming school year
with staff, If change becomes necessary the employee affected, and the Association
shall be notified as soon as practicable following a decision to change the
employee’s assignment. No assignment shall be changed arbitrarily.

The Association and the Administration recognize the value of conferring regarding
the change. If an employee’s assignment changes, SASED will provide the
employee with the work calendar, the reason for the change, an opportunity to
express his’/her concerns regarding the change, and assistance to prepare for the



change in assignment. The goal of the Administration will be to give employees
notice of a change in assignment at least thirty (30) calendar days prior to the start
of the new school year.

Involuntary Transfers

Employees involuntarily transferred prior to the first day of pupil attendance, shall
have the right to resign, provided they submit a letter of resignation to the Director
no later than ten (10) business days after written notice of transfer has been mailed
by registered mail. Employees involuntarily transferred at any other time during
the school term may submit, without prejudice, a request to the Director that every
opportunity be made to find a suitable replacement for the employee and if such
replacement is secured, that employee be allowed to resign. A transfer will be
defined as a change in assignment.

In any instance when it becomes necessary to involuntarily transfer an employee,
and more than one employee is equally qualified, the least senior employee shall
be involuntarily transferred.

For purposes of this section, an “involuntary transfer” is a change in program or
position. A change in the location(s) to which an employee is assigned is not an
involuntary transfer, unless the employee’s position or program also is being
changed.

All employees shall be provided a duty-free uninterrupted lunch period equal to the
regular local school lunch period but not less than thirty (30) minutes in each school
day. Such lunch period shall occur during the time of the student lunch periods.
Any deviation to this schedule shall be made by mutual agreement between the
employee(s) and the immediate supervisor. Notice of such deviations must be
given to the Director and Association President, by the immediate supervisor,
within five (5) workdays of the decision.

The teacher's normal workday shall not be more than 7 'z hours per day inclusive
of a duty-free lunch period.

Psychologists, Social Workers, Certified School Nurses and Behavior Management
Specialists normal workday shall not be more than 8 hours per day inclusive of a
duty-free lunch period.

Through mutual agreement between the employee and his/her immediate
supervisor, the employee may work through the duty-free lunch period and leave
the workplace an equal time earlier.



7.10  Discipline

A,

No employee shall be disciplined except for just cause. As used herein, discipline
shall not include reduction-in-force, dismissal or termination, the issuance of a
notice of remedial warning, or any recommendations for improvements of
performance or alteration of personal conduct contained in an evaluation document
or conference.

Whenever a conference between an employee and a supervisor and/or administrator
is held in which there is a discussion of termination of the employee, suspension of
the employee with or without pay, or a written reprimand of the employee, at the
request of the employee, the employee shall have the right to have an Association
representative present. The employee shall be granted not more than one (1) day
to obtain an Association representative, however, such time may be less in the event
of an emergency. If an appropriate request for representation is made and a
representative is not available within the one (1) day time limit, the employee may
be questioned without a representative being present.

7.11  Health and Safety

A.

Work Environment

An employee shall not be required to work under unsafe or hazardous conditions,
provided at all times the employee’s responsibility shall be the protection of
students and their continued safety and well being. SASED shall provide
maintenance services to ensure that every employee and student are provided a
clean and sanitary work/school environment. No employee shall be required to
provide any cleaning services other than in an emergency situation when the safety
and health of a student is in jeopardy.

Immunization/Communicable Diseases/Student Health Plans

At least once during the term of this Agreement, the Board shall offer employees
immunization against tetanus and hepatitis B, provided this section shall be
inoperative if appropriate health officials recommend that either or both of such
immunizations be discontinued or deferred.

If a student has a known or suspected communicable disease, notification to staff
and others will be made to the extent necessary, and within the current ISBE
guidelines, to minimize the health risk to staff and others.

Employees shall be provided information with regards to the specific health
impairment and/or specialized medical procedures of their students. Students with
serious medical conditions will have a health plan developed by a registered or
certified school nurse within 20 school days of the student’s first day of school.



Returning SASED students will have their health plan developed by a registered or
certified school nurse in place within 30 school days of the start of the school year.

Injury to Emplovees

Injuries to employees by students shall continue to be regarded by the Board as a
matter of grave concern. The Board recognizes the lawful right of an employee to
protect him/herself in a case of an unavoidable injury.

Any case of injury to an employee shall be promptly reported to the Administration.
The SASED Director shall provide reasonable assistance to advise the employee
generally of his/her rights and obligations with respect to such injuries and shall
render reasonable assistance to the employee in handling the incident by law
enforcement authorities, provided the employee shall have acted within the scope
of his/her employment and pursuant to Board policy.

In accordance with the applicable provisions of The School Code, the Board shall
provide indemnification and protection for claims and suits against an employee.

Work time lost by the employee because of an injury caused by a student which
occurs within the scope of employment and within Board policy shall be handled
in accordance with Section 3.4, Workers” Compensation.

Medications

Employees, except registered or certified school nurses, shall not be required to
administer medication to students as provided in The School Code.

The following principles shall pertain to Parent-Teacher Conferences:

A

Such conferences shall be scheduled according to the housing District’s schedule,
and employees shall follow the same conference schedule as the District’s teachers.

Employees shall be compensated for the conference time in compensatory time for
all Parent-Teacher conferences outside the employee’s regular workday.

a. Any deviations in the conference days or times shall be worked out between
the employee and the immediate supervisor with notification of the
agreement given to the SASED Director and the Association President.
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The Director shall give the Association President or designee an opportunity to discuss
proposed reductions in force prior to the Board of Directors taking action.

A.  If the Board of Directors of SASED determines, because of economic necessity, to
decrease the number of employees with a PEL or to discontinue some particular
type of service, among such employees qualified to hold a position, employees shall
be honorably dismissed in the order of their Groupings, with such employees in
Grouping 1 dismissed first and certified employees in Grouping 4 dismissed last.
Notice of honorable dismissal shall be provided as required by Section 5/24-12 of
the School Code. In the event of a recall of employees with a PEL, the employees
recalled and the order of recall shall be in accordance with Section 5/24-12 of the

School Code.

Seniority shall be based upon the total number of years of continuous service as an
employee in the Cooperative. Continuous service shall not be deemed interrupted
by approved leaves of absence or honorable dismissal periods prior to recall. The
official school year seniority list will be posted on the SASED website by February
1 each school year. Employees shall be listed by their first date of work in SASED
or its successor organizations. Formally transferred employees will have their first
date of employment recognized as it was posted in the district from which they were
transferred. All employee certifications and provisional approvals will be posted
on the seniority list. If employees share the same seniority date and a decision is
needed as to which employee has more seniority, the basis of the decision will be
first, the date formally employed by the Board; and second, a coin toss. The
Association will designate a representative to observe the coin toss.

B. Part-time employees who have achieved tenure will accrue seniority prorated
according to their accumulated continuous FTE. An employee who has acquired
tenure and who voluntarily moves to a part-time position at his/her request will not
be required to resign in return for his/her assignment to the part-time position. Such
employee will retain his/her tenure but will have no right to retum to a full-time
position unless there is a new or vacant position for which s/he is qualified.

C. Periods of authorized leaves of absence and periods during which the employee is
on recess shall not interrupt continuous service, but all such periods of leave other
than for sick leave, FMLA, or other approved leaves less than sixty (60) school
days shall not be counted in determining length of service.

7.14  Job Sharing
Job sharing shall be defined as an employment arrangement proposed by two employees
(each, a “partner”) or suggested by supervisors in which the partners share one position.
One (1) position is defined as a full day assignment on a daily basis for one school year. A
written proposal for job sharing will be considered under the following conditions:



A. The written proposal for job sharing must be submitted for consideration to the
Program Administrator and Director no later than March 1 of the year prior to the
year for which the job sharing is proposed.

B. The proposed job sharing will be in the best overall interest of the student(s), the
program and member districts.

C. The proposed job sharing is for a single entire school year. There will be no
guarantee of job sharing or of employment in the same position with respect to the
following school year.

Each of the partners is responsible for one half (1/2) of each regular school day
(morning or afternoon) or the entire regular school day(s) each week mutually
agreed upon with the Administration. Each of the partners will share responsibility
for all other duties relating to the position, provided that both will attend all
applicable building, district, and/or SASED program meetings, student IEP/MDC
meetings, parent teacher conferences, staff trainings, program planning meetings
and any other responsibilities specific to the position being shared.

D. The salary of each partner will be prorated based upon the time worked by such
partner during the job sharing. Benefits available to employees, including medical
and other insurance, sick leave and other benefits and compensation, as well as
accumulation of time for purposes of rights to move a step on the salary schedule
and to add a year of seniority, will be prorated on the same basis between the
partners.

E. If one partner is unable to complete the job share, the other partner will be
responsible for the position.

F. Neither the job sharing proposal nor approval or disapproval of it is subject to the
grievance procedure set forth in Article IV of this Agreement.

The maximum number of pay periods for employees shall be twenty-four (24). Pay periods
shall be on the 15® and last day of the month.

0 _DuUppie: 4

A. Classroom Supplies
Classroom supplies are defined as the consumable instructional materials used in the
classroom to enhance the education of students. Classroom supplies exclude furniture,
technology equipment, other equipment, textbooks, software, etc.

A formal system of communicating employee supply requests will be developed to ensure
that employees have the opportunity to communicate their supply needs to their program



administrators. By March 1, program administrators will notify employees of the
opportunity to submit a written request that specifies their supply needs for the next school
term. In order for an employee’s request to be considered, an employee is required to
respond to this notice by March 31%. Program administrators will then consider the
employees’ requests and based upon the appropriateness of a request, program priorities
and the availability of funds, the program administrators may grant approval for an
employee’s request. Employees will be notified of their Administrator’s decision by June

30™,

For employees that are being transferred to a new or existing classroom, consideration will
be made by the program administrator of the additional needs that might be associated with

a change of grade level, program and/or locations.

. Reimbursement for Supplies

If an employee receives approval to purchase supplies with the use of personal funds, then
he/she can request an expedited reimbursement after the purchase has been completed.

Reimbursement can be expedited for employees when purchases accumulate to $50.00 or
less. If the reimbursement request is under $50.00 and the employee requests an early
reimbursement, it will be issued from the convenience account maintained by the program
administrator. Otherwise, reimbursement will occur after the next scheduled board
meeting. All purchases require the prior approval from the program administrator before
the date of purchase. Failure to obtain prior approval may result in the denial of
reimbursement of any purchase. Employees with cash advances will follow the alternate
procedures associated with cash advances.

ARTICLE VIII--TERMINATION OF AGREEMENT

8.1

8.2

Savings Clause

Should any article, section, or clause of this Agreement be declared illegal by a court of
competent jurisdiction, or overtumed by a newly adopted law, said article, section, or
clause, as the case may be, shall be automatically deleted from this Agreement to the extent
that it violated the law. The remaining articles, sections, and clauses shall remain full force
effect for the duration of the Agreement if not affected by the deleted article, section or

clause.
Effective Date and Duration
This Agreement shall be effective, to the extent feasible on the first teacher employment

day of the 2026-2027 school term. This Agreement shall expire at 11:59 p.m. on the day
prior to the commencement of the 2029-2030 school term based on the SASED school

calendar.



IN WITNESS WHEREOF

s

Chairperson
Boavd of Directors, School Association School Association for Special Education
for Special Education in DuPage DuPage Education Association, IEA-NEA

Hd

0L JAVEY

Date Date
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APPENDIX A—HOURLY RATES

The Board will pay an employee for the following work outside the regular workday when
directed and pre-approved by the Executive Director (or designee):

Health and Safety Committee Work $39
Emergency Planning $39
Curriculum $39
Consulting Teacher $39
Chaperone per [EP $39
Bus Duty $39
Attendance at SASED-provided Professional $30

Development (Outside of Work Day)*
* Not applicable to meetings held
pursuant to Article VII, Section 7.3
(Required Meetings)

The amounts paid under this Appendix A shall be prorated by the quarter hour.



APPENDIX B — ACTIVITY STIPENDS

The Board will pay an employee for the following work outside the regular workday when directed
and pre-approved by the Executive Director (or designee):

Rich Laren Day Coordinator $400
Teacher Leader $1200
Parent Liaison $600
Back-to-School Night $50
Evening Parent Events $200
DHH - SLI Inclusion Teacher $6000
Mentor (in accordance with Section 6.5) $800
Mentor Coordinator $800
Student Teacher Mentor $400

The above amounts shall be prorated if the employee does not complete the assigned activity for
any reason.

This Appendix B shall be in effect for the 2026-2027 school year only, unless extended by
agreement of the joint committee. The committee shall be comprised of equal members of the
Administration and Association, shall complete a review of the activity expectations and stipend
amounts by April 30, 2027, and shall decide whether/how to extend the stipends for future years.
If there is no agreement of the joint committee by May 21, 2027, the stipends shall cease. Any
agreed-upon changes shall be memorialized via a Memorandum of Understanding.



FY27 BMS - 195 WORK DAYS

Step MS | Ms+15 | Ms+30 | mMs#45 | DR
1 67,915 | 68516 | 69,718 | 70,921 | 72,123
2 70319 | 70,921 | 72,724 | 73,926 | 75128
3 72,724 | 73325 | 75729 | 76931 | 78133
4 75,128 | 75729 | 78,734 | 79,936 | 81,138
5 77,532 | 78,734 | 81,739 | 82,941 | 84,744
6 79936 | 81,138 | 84,744 | 85946 | 88,350
7 82,340 | 84,143 | 87,749 | 88,951 | 91,956
8 84,744 | 86,547 | 90,754 | 91,956 | 95562
9 87,148 | 89,552 | 93,759 | 94,961 | 99,169
10 89,552 | 91,956 | 97,365 | 98,567 | 102,775
11 91,956 | 94,961 | 100,371 | 102,174 | 106,381
12 94,360 | 97,365 | 103,977 | 105,780 | 109,987
13 96,764 | 100,371 | 106,982 | 109,386 | 113,593
14 99,169 | 102,775 | 110,588 | 112,992 | 117,199
15 | 101,573 | 105,780 | 113,593 | 116,598 | 120,805
16 | 103,977 | 108,785 | 117,199 | 120,204 | 125,012
17 | 105,179 | 109,987 | 117,874 | 120,929 | 125,762
18 | 105,774 | 111,189 | 118,549 | 121,654 | 126,512
19 | 106,369 | 111,784 | 119,224 | 122,379 | 127,262
20 | 106,964 | 112,379 | 119,899 | 123,104 | 128,012
21 | 107,559 | 112,974 | 120,574 | 123,829 | 128,762
22 | 108,154 | 113,569 | 121,249 | 124,554 | 129,512
23 | 108,749 | 114,164 | 121,924 | 125,279 | 130,262
24 | 109,344 | 114,759 | 122,599 | 126,004 | 131,012
25 | 109,939 | 115,354 | 123,274 | 126,729 | 131,762
26 | 110,534 | 115,949 | 123,949 | 127,454 | 132,512
27 | 111,129 | 116,544 | 124,624 | 128,179 | 133,262
28 | 111,724 | 117,139 | 125,299 | 128,904 | 134,012
29 | 112,319 | 117,734 | 125,974 | 129,629 | 134,762
30 | 112,914 | 118,329 | 126,649 | 130,354 | 135,512
31 | 113,509 | 118,924 | 127,324 | 131,079 | 136,262
32 | 114,104 | 119,519 | 127,999 | 131,804 | 137,012
33 | 114,699 | 120,114 | 128,674 | 132,529 | 137,762
34 | 115,294 | 120,709 | 129,349 | 133,254 | 138,512
35 | 115889 | 121,304 | 130,024 | 133,979 | 139,262
36 | 116,484 | 121,899 | 130,699 | 134,704 | 140,012
37 | 117,079 | 122,494 | 131,374 | 135,429 | 140,762
38 | 117,674 | 123,089 | 132,049 | 136,154 | 141,512
39 | 118,269 | 123,684 | 132,724 | 136,879 | 142,262

[Longevity] 595 | 595 | 675 | 725 | 750 |




FY28 BMS - 195 WORK DAYS

Step mMs | ms+15 | ms+30 | ms«as | DR
1 68934 | 69,544 | 70,764 | 71,984 | 73,204
2 71,374 | 71,984 | 73,814 | 75,034 | 76,255
3 73,814 | 74,424 | 76,865 | 78,085 | 79,305
4 76,255 | 76,865 | 79,915 | 81,135 | 82,355
5 78,695 | 79,915 | 82,965 | 84,185 | 86,015
6 81,135 | 82,355 | 86,015 | 87,235 | 89,675
7 83,575 | 85405 | 89,065 | 90,285 | 93,336
8 86,015 | 87,845 | 92,116 | 93,336 | 96,996
9 88,455 | 90,895 | 95,166 | 96,386 | 100,656
10 90,895 | 93,336 | 98,826 | 100,046 | 104,316
11 93,336 | 96,386 | 101,876 | 103,706 | 107,976
12 95,776 | 98,826 | 105,536 | 107,366 | 111,637
13 98,216 | 101,876 | 108,587 | 111,027 | 115,297
14 | 100,656 | 104,316 | 112,247 | 114,687 | 118,957
15 | 103,096 | 107,366 | 115,297 | 118,347 | 122,617
16 | 105,536 | 110,417 | 118,957 | 122,007 | 126,888
17 | 106,756 | 111,637 | 119,632 | 122,732 | 127,638
18 | 107,351 | 112,857 | 120,307 | 123,457 | 128,388
19 | 107,946 | 113,452 | 120,982 | 124,182 | 129,138
20 | 108541 | 114,047 | 121,657 | 124,907 | 129,388
21 | 109,136 | 114,642 | 122,332 | 125,632 | 130,638
22 | 109,731 | 115,237 | 123,007 | 126,357 | 131,388
23 | 110,326 | 115,832 | 123,682 | 127,082 | 132,138
24 | 110,921 | 116,427 | 124,357 | 127,807 | 132,888
25 | 111,516 | 117,022 | 125,032 | 128,532 | 133,638
26 | 112,111 | 117,617 | 125,707 | 129,257 | 134,388
27 | 112,706 | 118,212 | 126,382 | 129,982 | 135,138
28 | 113,301 | 118,807 | 127,057 | 130,707 | 135,888
29 | 113,896 | 119,402 | 127,732 | 131,432 | 136,638
30 | 114,491 | 119,997 | 128,407 | 132,157 | 137,388
31 | 115,086 | 120,592 | 129,082 | 132,882 | 138,138
32 | 115,681 | 121,187 | 129,757 | 133,607 | 138,888
33 | 116,276 | 121,782 | 130,432 | 134,332 | 139,638
34 | 116,871 | 122,377 | 131,107 | 135,057 | 140,388
35 | 117,466 | 122,972 | 131,782 | 135,782 | 141,138
36 | 118,061 | 123,567 | 132,457 | 136,507 | 141,888
37 | 118,656 | 124,162 | 133,132 | 137,232 | 142,638
38 | 119,251 | 124,757 | 133,807 | 137,957 | 143,388
39 | 119,846 | 125352 | 134,482 | 138,682 | 144,138

|Longevity| 595 | 595 | 675 | 725 | 750 |




FY29 BMS - 195 WORK DAYS

Step MS | Ms+15 | Ms+30 | Ms+45 DR
1 69,968 | 70,587 | 71,826 | 73,064 | 74,302
2 72,445 | 73,064 | 74,922 | 76,60 | 77,398
3 74,922 | 75541 | 78,018 | 79,256 | 80,494
4 77,398 | 78,018 | 81,114 | 82,352 | 83,590
5 79,875 | 81,114 | 84,209 | 85448 | 87,305
6 82,352 | 83,590 | 87,305 | 88,544 | 91,021
7 84,829 | 86,686 | 90,401 | 91,640 | 94,736
8 87,305 | 89,163 | 93,497 | 94,736 | 98,451
9 89,782 | 92,259 | 96,593 | 97,832 | 102,166
10 92,259 | 94,736 | 100,308 | 101,547 | 105,881
11 94,736 | 97,832 | 103,404 | 105,262 | 109,596
12 97,212 | 100,308 | 107,119 | 108,977 | 113,311
13 99,689 | 103,404 | 110,215 | 112,692 | 117,026
14 | 102,166 | 105,881 | 113,930 | 116,407 | 120,741
15 | 104,643 | 108,977 | 117,026 | 120,122 | 124,457
16 | 107,119 | 112,073 | 120,741 | 123,837 | 128,791
17 | 108,358 | 113,311 | 121,416 | 124,562 | 129,541
18 | 108,953 | 114,550 | 122,091 | 125,287 | 130,291
19 | 109,548 | 115,145 | 122,766 | 126,012 | 131,041
20 | 110,43 | 115,740 | 123,441 | 126,737 | 131,791
21 | 110,738 | 116,335 | 124,116 | 127,462 | 132,541
22 | 111,333 | 116,930 | 124,791 | 128,187 | 133,291
23 | 111,928 | 117,525 | 125,466 | 128,912 | 134,041
24 | 112,523 | 118,120 | 126,141 | 129,637 | 134,791
25 | 113,118 | 118,715 | 126,816 | 130,362 | 135,541
26 | 113,713 | 119,310 | 127,491 | 131,087 | 136,291
27 | 114,308 | 119,905 | 128,166 | 131,812 | 137,041
28 | 114,903 | 120,500 | 128,841 | 132,537 | 137,791
29 | 115498 | 121,095 | 129,516 | 133,262 | 138,541
30 | 116,093 | 121,690 | 130,191 | 133,987 | 139,291
31 | 116,688 | 122,285 | 130,866 | 134,712 | 140,041
32 | 117,283 | 122,880 | 131,541 | 135,437 | 140,791
33 | 117,878 | 123,475 | 132,216 | 136,162 | 141,541
34 | 118473 | 124,070 | 132,891 | 136,887 | 142,291
35 | 119,068 | 124,665 | 133,566 | 137,612 | 143,041
36 | 119,663 | 125,260 | 134,241 | 138,337 | 143,791
37 | 120,258 | 125,855 | 134,916 | 139,062 | 144,541
38 | 120,853 | 126,450 | 135591 | 139,787 | 145,291
39 | 121,448 | 127,045 | 136,266 | 140,512 | 146,041

[tongevity] ses | se5 | 675 | 725 | 750 |




FY27 TEACHER/O&M - 184 WORK DAYS

Step BS BS+12 | BS+18 | BS+24 MS MS+9 | Ms+15 | Ms+30 | Ms+as
1 55411 | 57,627 | 58,736 | 60,398 | 62,614 | 63,168 | 64,277 | 65385 | 66,493
2 57,073 | 59,290 | 60,398 | 62,060 | 64,831 | 65385 | 67,047 | 68,155 | 69,264
3 58,736 | 60,952 | 62,060 | 63,723 | 67,047 | 67,601 | 69,818 | 70,926 | 72,034
4 60,398 | 62,614 | 63,723 | 65385 | 69,264 | 69,818 | 72,588 | 73,696 | 74,805
5 62,060 | 64,277 | 65385 | 67,047 | 71,480 | 72,588 | 75359 | 76,467 | 78,129
6 63,723 | 65939 | 67,047 | 69,264 | 73,696 | 74,805 | 78,129 | 79,238 | 81,454
7 65385 | 67,601 | 68,709 | 70,926 | 75913 | 77,575 | 80,900 | 82,008 | 84,779
8 67,047 | 69,264 | 70,372 | 73,142 | 78,129 | 79,792 | 83670 | 84,779 | 88103
9 68,709 | 70,926 | 72,034 | 74,805 | 80,346 | 82562 | 86,441 | 87,549 | 91,428
10 70,372 | 72,588 | 73,696 | 77,021 | 82,562 | 84,779 | 89,766 | 90,874 | 94,753
11 70,372 | 74,251 | 75359 | 78,683 | 84,779 | 87,549 | 92,536 | 94,198 | 98,077
12 70,372 | 75913 | 77,021 | 80,900 | 8695 | 89,766 | 95861 | 97,523 | 101,402
13 70,372 | 75913 | 78,683 | 82562 | 89,212 | 92,536 | 98,631 | 100,848 | 104,727
14 70,372 | 75,913 | 80,346 | 84,779 | 91,428 | 94,753 | 101,956 | 104,172 | 108,051
15 70,372 | 75913 | 82,008 | 86,995 | 93,644 | 97,523 | 104,727 | 107,497 | 111,376
16 70,372 | 75913 | 82,508 | 89,212 | 95,861 | 100,294 | 108,051 | 110,822 | 115,255
17 70,372 | 75913 | 83,008 | 91,982 | 96,969 | 101,402 | 108,726 | 111,547 | 116,005
18 70,372 | 75913 | 83,508 | 92,482 | 97,564 | 102,510 | 109,401 | 112,272 | 116,755
19 70,372 | 75913 | 84,008 | 92,982 | 98,159 | 103,105 | 110,076 | 112,997 | 117,505
20 70,372 | 75,913 | 84,508 | 93,482 | 98,754 | 103,700 | 110,751 | 113,722 | 118,255
21 70,372 | 75913 | 85008 | 93,982 | 99,349 | 104,295 | 111,426 | 114,447 | 119,005
22 70,372 | 75,913 | 85508 | 94,482 | 99,944 | 104,890 | 112,101 | 115,172 | 119,755
23 70,372 | 75913 | 86,008 | 94,982 | 100,539 | 105,485 | 112,776 | 115,897 | 120,505
24 70,372 | 75,913 | 86,508 | 95,482 | 101,134 | 106,080 | 113,451 | 116,622 | 121,255
25 70,372 | 75913 | 87,008 | 95982 | 101,729 | 106,675 | 114,126 | 117,347 | 122,005
26 70,372 | 75913 | 87,508 | 96,482 | 102,324 | 107,270 | 114,801 | 118,072 | 122,755
27 70,372 | 75913 | 88,008 | 96,982 | 102,919 | 107,865 | 115,476 | 118,797 | 123,505
28 70,372 | 75,913 | 88508 | 97,482 | 103,514 | 108,460 | 116,151 | 119,522 | 124,255
29 70,372 | 75,913 | 89,008 | 97,982 | 104,109 | 109,055 | 116,826 | 120,247 | 125,005
30 70,372 | 75913 | 89,508 | 98,482 | 104,704 | 109,650 | 117,501 | 120,972 | 125,755
31 70,372 | 75913 | 90,008 | 98982 | 105,299 | 110,245 | 118,176 | 121,697 | 126,505
32 70,372 | 75913 | 90,508 | 99,482 | 105,894 | 110,840 | 118,851 | 122,422 | 127,255
33 70,372 | 75,913 | 91,008 | 99,982 | 106,489 | 111,435 | 119,526 | 123,147 | 128,005
34 70,372 | 75913 | 91,508 | 100,482 | 107,084 | 112,030 | 120,201 | 123,872 | 128,755
35 70,372 | 75913 | 92,008 | 100,982 | 107,679 | 112,625 | 120,876 | 124,597 | 129,505
36 70,372 | 75913 | 92,508 | 101,482 | 108,274 | 113,220 | 121,551 | 125,322 | 130,255
37 70,372 | 75913 | 93,008 | 101,982 | 108,869 | 113,815 | 122,226 | 126,047 | 131,005
38 70,372 | 75913 | 93,508 | 102,482 | 109,464 | 114,410 | 122,901 | 126,772 | 131,755
39 70,372 | 75,913 | 94,008 | 102,982 | 110,059 | 115,005 | 123,576 | 127,497 | 132,505

[tongevity] o | o | soo | soo | s95 | 595 | 675 | 725 | 750 |




FY28 TEACHER/O&M - 184 WORK DAYS

Step BS BS+12 | BS+18 | BS+24 MS MS+9 | MS+15 | MS+30 | MS+45
1 56,242 | 58,492 | 59,617 | 61,304 | 63,554 | 64,116 | 65241 | 66366 | 67,490
2 57,929 | 60,179 | 61,304 | 62,991 | 65803 | 66,366 | 68,053 | 69,178 | 70,303
3 59,617 | 61,866 | 62,991 | 64,678 | 68,053 | 68,615 | 70,865 | 71,990 | 73,115
4 61,304 | 63,554 | 64,678 | 66,366 | 70,303 | 70,865 | 73,677 | 74,802 | 75,927
5 62,991 | 65241 | 66,366 | 68,053 | 72,552 | 73,677 | 76,489 | 77,614 | 79,301
6 64,678 | 66,928 | 68,053 | 70,303 | 74,802 | 75927 | 79,301 | 80,426 | 82,676
7 66,366 | 68,615 | 69,740 | 71,990 | 77,052 | 78,739 | 82,113 | 83,238 | 86,050
8 68,053 | 70,303 | 71,427 | 74,239 | 79,301 | 80,989 | 84,925 | 86,050 | 89,425
9 69,740 | 71,990 | 73,115 | 75927 | 81,551 | 83,801 | 87,738 | 88,3862 | 92,799
10 71,427 | 73,677 | 74,802 | 78,176 | 83,801 | 86,050 | 91,112 | 92,237 | 96,174
11 71,427 | 75364 | 76,489 | 79,864 | 86,050 | 88,862 | 93924 | 95611 | 99,548
12 71,427 | 77,052 | 78,176 | 82,113 | 88300 | 91,112 | 97,299 | 98986 | 102,923
13 71,427 | 77,052 | 79,864 | 83,801 | 90,550 | 93,924 | 100,111 | 102,361 | 106,297
14 71,427 | 77,052 | 81,551 | 86,050 | 92,799 | 96,174 | 103,485 | 105,735 | 109,672
15 71,427 | 77,052 | 83,238 | 88,300 | 95049 | 98,986 | 106,297 | 109,110 | 113,047
16 71,427 | 77,052 | 83,738 | 90,550 | 97,299 | 101,798 | 109,672 | 112,484 | 116,983
17 71,427 | 77,052 | 84,238 | 93362 | 98424 | 102,923 | 110,347 | 113,209 | 117,733
18 71,427 | 77,052 | 84,738 | 93,862 | 99,019 | 104,048 | 111,022 | 113,934 | 118,483
19 71,427 | 77,052 | 85238 | 94,362 | 99,614 | 104,643 | 111,697 | 114,659 | 119,233
20 71,427 | 77,052 | 85,738 | 94,862 | 100,209 | 105,238 | 112,372 | 115384 | 119,983
21 71,427 | 77,052 | 86,238 | 95362 | 100,804 | 105,833 | 113,047 | 116,109 | 120,733
22 71,427 | 77,052 | 86,738 | 95,862 | 101,399 | 106,428 | 113,722 | 116,834 | 121,483
23 71,427 | 77,052 | 87,238 | 95,362 | 101,994 | 107,023 | 114,397 | 117,559 | 122,233
24 71,427 | 77,052 | 87,738 | 96,862 | 102,589 | 107,618 | 115,072 | 118,284 | 122,983
25 71,427 | 77,052 | 88,238 | 97,362 | 103,184 | 108,213 | 115,747 | 119,009 | 123,733
26 71,427 | 77,052 | 88,738 | 97,862 | 103,779 | 108,808 | 116,422 | 119,734 | 124,483
27 71,427 | 77,052 | 89,238 | 98362 | 104,374 | 109,403 | 117,007 | 120,459 | 125,233
28 71,427 | 77,052 | 89,738 | 98,862 | 104,969 | 109,998 | 117,772 | 121,184 | 125,983
29 71,427 | 77,052 | 90,238 | 99,362 | 105,564 | 110,593 | 118,447 | 121,909 | 126,733
30 71,427 | 77,052 | 90,738 | 99,862 | 106,159 | 111,188 | 119,122 | 122,634 | 127,483
31 71,427 | 77,052 | 91,238 | 100,362 | 106,754 | 111,783 | 119,797 | 123,359 | 128,233
32 71,427 | 77,052 | 91,738 | 100,862 | 107,349 | 112,378 | 120,472 | 124,084 | 128,983
33 71,427 | 77,052 | 92,238 | 101,362 | 107,944 | 112,973 | 121,147 | 124,809 | 129,733
34 71,627 | 77,052 | 92,738 | 101,862 | 108,539 | 113,568 | 121,822 | 1255534 | 130,483
35 71,427 | 77,052 | 93,238 | 102,362 | 109,234 | 114,163 | 122,497 | 126,259 | 131,233
36 71,427 | 77,052 | 93,738 | 102,862 | 109,729 | 114,758 | 123,172 | 126,984 | 131,983
37 71,427 | 77,052 | 94,238 | 103,362 | 110,324 | 115,353 | 123,847 | 127,709 | 132,733
38 71,427 | 77,052 | 94,738 | 103,862 | 110,919 | 115,948 | 124,522 | 128,434 | 133,483
39 71,427 | 77,052 | 95,238 | 104,362 | 111,514 | 116,543 | 125,197 | 129,159 | 134,233

[tongevity] o | o | soo | so0o | ses | ses | 675 | 725 | 750 |




FY29 TEACHER/O&M - 184 WORK DAYS

Step BS BS+12 | Bs+18 | BS+24 MS ms+9 | Ms+15 | ms+30 | Ms+45
1 57,086 | 59,369 | 60,511 | 62,223 | 645507 | 65078 | 66,219 | 67,361 | 68503
2 58,798 | 61,082 | 62,223 | 63,936 | 66,790 | 67,361 | 69,074 | 70,215 | 71,357
3 60,511 | 62,794 | 63,936 | 65,649 | 69,074 | 69,645 | 71,928 | 73,070 | 74,211
4 62,223 | 64,507 | 65649 | 67,361 | 71,357 | 71,928 | 74,782 | 75,924 | 77,066
5 63,936 | 66,219 | 67,361 | 69,074 | 73,641 | 74,782 | 77,637 | 78,778 | 80,491
6 65,649 | 67,932 | 69,074 | 71,357 | 75924 | 77,066 | 80,491 | 81,633 | 83916
7 67,361 | 69,645 | 70,786 | 73,070 | 78,207 | 79,920 | 83,345 | 84,487 | 87,341
8 69,074 | 71,357 | 72,499 | 75353 | 80,491 | 82,203 | 86,199 | 87,341 | 90,766
9 70,786 | 73,070 | 74,211 | 77,066 | 82,774 | 85,058 | 89,054 | 90,195 | 94,191
10 72,499 | 74,782 | 75924 | 79,349 | 85,058 | 87,341 | 92,479 | 93621 | 97,617
11 72,499 | 76,495 | 77,637 | 81,062 | 87,341 | 90,195 | 95,333 | 97,046 | 101,042
12 72,499 | 78,207 | 79,349 | 83,345 | 89,625 | 92,479 | 98,758 | 100,471 | 104,467
13 72,499 | 78,207 | 81,062 | 85058 | 91,908 | 95333 | 101,612 | 103,896 | 107,892
14 72,499 | 78,207 | 82,774 | 87,341 | 94,191 | 97,617 | 105,038 | 107,321 | 111,317
15 72,499 | 78,207 | 84,487 | 89,625 | 96,475 | 100,471 | 107,892 | 110,746 | 114,742
16 72,499 | 78,207 | 84,987 | 91,908 | 98,758 | 103,325 | 111,317 | 114,171 | 118,738
17 72,499 | 78,207 | 85487 | 94,762 | 99,900 | 104,467 | 111,992 | 114,896 | 119,488
18 72,499 | 78,207 | 85987 | 95262 | 100,495 | 105,608 | 112,667 | 115,621 | 120,238
19 72,499 | 78,207 | 86,487 | 95,762 | 101,090 | 106,203 | 113,342 | 116,346 | 120,988
20 72,499 | 78,207 | 86,987 | 96,262 | 101,685 | 106,798 | 114,017 | 117,071 | 121,738
21 72,499 | 78,207 | 87,487 | 96,762 | 102,280 | 107,393 | 114,692 | 117,796 | 122,488
22 72,499 | 78,207 | 87,987 | 97,262 | 102,875 | 107,988 | 115,367 | 118,521 | 123,238
23 72,499 | 78,207 | 88,487 | 97,762 | 103,470 | 108,583 | 116,042 | 119,246 | 123,988
24 72,499 | 78,207 | 88,987 | 98,262 | 104,065 | 109,178 | 116,717 | 119,971 | 124,738
25 72,499 | 78,207 | 89,487 | 98,762 | 104,660 | 109,773 | 117,392 | 120,696 | 125,488
26 72,499 | 78,207 | 89,987 | 99,262 | 105,255 | 110,368 | 118,067 | 121,421 | 126,238
27 72,499 | 78,207 | 90,487 | 99,762 | 105,850 | 110,963 | 118,742 | 122,146 | 126,988
28 72,499 | 78,207 | 90,987 | 100,262 | 106,445 | 111,558 | 119,417 | 122,871 | 127,738
29 72,499 | 78,207 | 91,487 | 100,762 | 107,040 | 112,153 | 120,092 | 123,596 | 128,488
30 72,499 | 78,207 | 91,987 | 101,262 | 107,635 | 112,748 | 120,767 | 124,321 | 129,238
31 72,499 | 78,207 | 92,487 | 101,762 | 108,230 | 113,343 | 121,442 | 125,046 | 129,988
32 72,499 | 78,207 | 92,987 | 102,262 | 108,825 | 113,938 | 122,117 | 125,771 | 130,738
33 72,499 | 78,207 | 93,487 | 102,762 | 109,420 | 114,533 | 122,792 | 126,496 | 131,488
34 72,499 | 78,207 | 93,987 | 103,262 | 110,015 | 115,128 | 123,467 | 127,221 | 132,238
35 72,499 | 78,207 | 94,487 | 103,762 | 110,610 | 115,723 | 124,142 | 127,946 | 132,988
36 72,499 | 78,207 | 94,987 | 104,262 | 111,205 | 116,318 | 124,817 | 128,671 | 133,738
37 72,499 | 78,207 | 95,487 | 104,762 | 111,800 | 116,913 | 125,492 | 129,396 | 134,488
38 72,499 | 78,207 | 95,987 | 105,262 | 112,395 | 117,508 | 126,167 | 130,121 | 135,238
39 72,499 | 78,207 | 96,487 | 105,762 | 112,990 | 118,103 | 126,842 | 130,846 | 135,988

llongevity] o0 | o 500 | 500 595 | s95 | 675 | 725 | 750 |




FY27 SW-PSYCH-NURSES - 189 WORK DAYS

Step BS BS+24 MS MS+15 | MS+30 | Ms+45
1 58,246 | 63,488 | 65818 | 66,400 | 67,565 | 68,730
2 59,993 | 65235 | 68,148 | 68,730 | 70,477 | 71,642
3 61,741 | 66,983 | 70,477 | 71,060 | 73,330 | 74,555
4 63,488 | 68,730 | 72,807 | 73,390 | 76,302 | 77,467
5 65,235 | 70,477 | 75,137 | 76,302 | 79,214 | 80,379
6 66,983 | 72,807 | 77,467 | 78,632 | 82,127 | 83,291
7 68,730 | 74,555 | 79,797 | 81,544 | 85,039 | 86,204
8 70,477 | 76,884 | 82,127 | 83,874 | 87,951 | 89,116
9 72,225 | 78,632 | 84,456 | 86,786 | 90,863 | 92,028
10 73,972 | 80,962 | 86,786 | 89,116 | 94,358 | 95523
11 73,972 | 82,709 | 89,116 | 92,028 | 97,270 | 99,018
12 73,972 | 85,039 | 91,446 | 94,358 | 100,765 | 102,513
13 73,972 | 86,786 | 93,776 | 97,270 | 103,677 | 106,007
14 73,972 | 89,116 | 96,106 | 99,600 | 107,172 | 109,502
15 73,972 | 91,446 | 98,435 | 102,513 | 110,085 | 112,997
16 73,972 | 93,776 | 100,765 | 105,425 | 113,579 | 116,492
17 73,972 | 96,688 | 101,930 | 106,590 | 114,254 | 117,217
18 73,972 | 97,188 | 102,525 | 107,755 | 114,929 | 117,942
19 73,972 | 97,688 | 103,120 | 108,350 | 115,604 | 118,667
20 73,972 | 98,188 | 103,715 | 108,945 | 116,279 | 119,392
21 73,972 | 98,688 | 104,310 | 109,540 | 116,954 | 120,117
2 73,972 | 99,188 | 104,505 | 110,135 | 117,629 | 120,842
23 73,972 | 99,688 | 105,500 | 110,730 | 118,304 | 121,567
24 73,972 | 100,188 | 106,095 | 111,325 | 118,979 | 122,292
25 73,972 | 100,688 | 106,690 | 111,920 | 119,654 | 123,017
26 73,972 | 101,188 | 107,285 | 112,515 | 120,329 | 123,742
27 73,972 | 101,688 | 107,880 | 113,110 | 121,004 | 124,467
28 73,972 | 102,188 | 108,475 | 113,705 | 121,679 | 125,192
29 73,972 | 102,688 | 109,070 | 114,300 | 122,354 | 125,917
30 73,972 | 103,188 | 109,665 | 114,895 | 123,029 | 126,642
31 73,972 | 103,688 | 110,260 | 115,490 | 123,704 | 127,367
32 73,972 | 104,188 | 110,855 | 116,085 | 124,379 | 128,092
33 73,972 | 104,688 | 111,450 | 116,680 | 125,054 | 128,817
34 73,972 | 105,188 | 112,045 | 117,275 | 125,729 | 129,542
35 73,972 | 105,688 | 112,640 | 117,870 | 126,404 | 130,267
36 73,972 | 106,188 | 113,235 | 118,465 | 127,079 | 130,992
37 73,972 | 106,688 | 113,830 | 119,060 | 127,754 | 131,717
38 73,972 | 107,188 | 114,425 | 119,655 | 128,429 | 132,442
39 73,972 | 107,688 | 115,020 | 120,250 | 129,104 | 133,167

[Longevity]| o | so0 | 595 | s95 | 675 | 725 |




FY28 SW-PSYCH-NURSES - 189 WORK DAYS

Step BS BS+24 Ms | Ms+15 | MS+30 | Ms+45
1 59,119 | 64,440 | 66,805 | 67,396 | 68,573 | 69,761
2 60,893 | 66,214 | 69,170 | 69,761 | 71,535 | 72,717
3 62,667 | 67,987 | 71,535 | 72,126 | 74,491 | 75,673
4 64,440 | 69,761 | 73,899 | 74,491 | 77,446 | 78,629
5 66,214 | 71,535 | 76,264 | 77,446 | 80,402 | 81,585
6 67,987 | 73,899 | 78,629 | 79,811 | 83,358 | 84,541
7 69,761 | 75673 | 80,994 | 82,767 | 86,314 | 87,497
8 71,535 | 78,038 | 83358 | 85132 | 89,270 | 90,453
9 73308 | 79,811 | 85723 | 88,088 | 92,226 | 93,409
10 75,082 | 82,176 | 88,088 | 90,453 | 95,774 | 96,956
11 75,082 | 83,950 | 90,453 | 93,409 | 98,730 | 100,503
12 75,082 | 86,314 | 92,818 | 95774 | 102,277 | 104,050
13 75,082 | 88,088 | 95182 | 98,730 | 105,233 | 107,597
14 75,082 | 90,453 | 97,547 | 101,094 | 108,780 | 111,145
15 75,082 | 92,818 | 99,912 | 104,050 | 111,736 | 114,692
16 75,082 | 95,182 | 102,277 | 107,006 | 115,283 | 118,239
17 75,082 | 98,138 | 103,459 | 108,189 | 115,958 | 118,964
18 75,082 | 98,638 | 104,054 | 109,371 | 116,633 | 119,689
19 75,082 | 99,138 | 104,649 | 109,966 | 117,308 | 120,414
20 75,082 | 99,638 | 105244 | 110,561 | 117,983 | 121,139
21 75,082 | 100,138 | 105,839 | 111,156 | 118,658 | 121,864
22 75,082 | 100,638 | 106,434 | 111,751 | 119,333 | 122,589
23 75,082 | 101,138 | 107,029 | 112,346 | 120,008 | 123,314
24 75,082 | 101,638 | 107,624 | 112,941 | 120,683 | 124,039
25 75,082 | 102,138 | 108,219 | 113,536 | 121,358 | 124,764
26 75,082 | 102,638 | 108,814 | 114,131 | 122,033 | 125,489
27 75,082 | 103,138 | 109,409 | 114,726 | 122,708 | 126,214
28 75,082 | 103,638 | 110,004 | 115,321 | 123,383 | 126,939
29 75,082 | 104,138 | 110,599 | 115,916 | 124,058 | 127,664
30 75,082 | 104,638 | 111,194 | 116,511 | 124,733 | 128,389
31 75,082 | 105,138 | 111,789 | 117,106 | 125,408 | 129,114
32 75,082 | 105,638 | 112,384 | 117,701 | 126,083 | 129,839
33 75,082 | 106,138 | 112,979 | 118,296 | 126,758 | 130,564
34 75,082 | 106,638 | 113,574 | 118,891 | 127,433 | 131,289
35 75,082 | 107,138 | 114,169 | 119,486 | 128,108 | 132,014
36 75,082 | 107,638 | 114,764 | 120,081 | 128,783 | 132,739
37 75,082 | 108,138 | 115359 | 120,676 | 129,458 | 133,464
38 75,082 | 108,638 | 115954 | 121,271 | 130,133 | 134,189
39 75,082 | 109,138 | 116,549 | 121,866 | 130,808 | 134,914

|tongevity] o | s00 | 595 | 595 | 675 | 725 |




FY29 SW-PSYCH-NURSES - 189 WORK DAYS

Step BS BS+24 Ms | Ms+15 | Ms+30 | Ms+as
1 60,006 | 65407 | 67,807 | 68,407 | 69,607 | 70,807
2 61,806 | 67,207 | 70,207 | 70,807 | 72,608 | 73,808
3 63,607 | 69,007 | 72,608 | 73,208 | 75,608 | 76,808
4 65,407 | 70,807 | 75,008 | 75,608 | 78,608 | 79,808
5 67,207 | 72,608 | 77,408 | 78,608 | 81,609 | 82,809
6 69,007 | 75,008 | 79,808 | 81,008 | 84,609 | 85,809
7 70,807 | 76,808 | 82,209 | 84,009 | 87,609 | 88,809
8 72,608 | 79,208 | 84,609 | 86,409 | 90,609 | 91,810
9 74,408 | 81,008 | 87,009 | 89,409 | 93,610 | 94,810
10 76,208 | 83,409 | 89,403 | 91,810 | 97,210 | 98,410
11 76,208 | 85,209 | 91,810 | 94,810 | 100,210 | 102,011
12 76,208 | 87,609 | 94,210 | 97,210 | 103,811 | 105,611
13 76,208 | 89,409 | 96,610 | 100,210 | 106,811 | 109,211
14 76,208 | 91,810 | 99,010 | 102,611 | 110,412 | 112,812
15 76,208 | 94,210 | 101,411 | 105,611 | 113,412 | 116,412
16 76,208 | 96,610 | 103,811 | 108,611 | 117,012 | 120,013
17 76,208 | 99,610 | 105,011 | 109,811 | 117,687 | 120,738
18 76,208 | 100,110 | 105,606 | 111,012 | 118,362 | 121,463
19 76,208 | 100,610 | 106,201 | 111,607 | 119,037 | 122,188
20 76,208 | 101,110 | 106,796 | 112,202 | 119,712 | 122,913
21 76,208 | 101,610 | 107,391 | 112,797 | 120,387 | 123,638
22 76,208 | 102,110 | 107,986 | 113,392 | 121,062 | 124,363
23 76,208 | 102,610 | 108,581 | 113,987 | 121,737 | 125,088
24 76,208 | 103,110 | 109,176 | 114,582 | 122,412 | 125,813
25 76,208 | 103,610 | 109,771 | 115,177 | 123,087 | 126,538
26 76,208 | 104,110 | 110,366 | 115,772 | 123,762 | 127,263

27 76,208 | 104,610 | 110,961 | 116,367 | 124,437 | 127,988
28 76,208 | 105,110 | 111,556 | 116,962 | 125112 | 128,713
29 76,208 | 105,610 | 112,151 | 117,557 | 125,787 | 129,438
30 76,208 | 106,110 | 112,746 | 118,152 | 126,462 | 130,163
31 76,208 | 106,610 | 113,341 | 118,747 | 127,137 | 130,888
32 76,208 | 107,110 | 113,936 | 119,342 | 127,812 | 131,613
33 76,208 | 107,610 | 114,531 | 119,937 | 128,487 | 132,338
34 76,208 | 108,110 | 115,126 | 120,532 | 129,162 | 133,063
35 76,208 | 108,610 | 115,721 | 121,127 | 129,837 | 133,788
36 76,208 | 109,110 | 116,316 | 121,722 | 130,512 | 134,513
37 76,208 | 109,610 | 116,911 | 122,317 | 131,187 | 135,238
38 76,208 | 110,110 | 117,506 | 122,912 | 131,862 | 135,963
39 76,208 | 110,610 | 118,101 | 123,507 | 132,537 | 136,688
[tongevity]| o | so0 | sos | s95 | 675 | 725 |







PPO BCO - Blue Cross/Blue Shield Effective 7/1/26 - 6/30/27

Total Cost
2026 9.7% INCREASE
2026 Annually
2026 Monthly

Per pay check

Board Paid (Full time employee)
2026 Annually
2026 Monthly
2026 Per pay check

Cost to Employee
Full Time
Annually
Monthly
Per pay check

90% employee
Annually
Monthly
Per pay check

80% employee
Annually
Monthly
Per pay check

70% employee
Annually
Monthly
Per pay check

60% employee
Annually
Monthly
Per pay check

Single

4 Pa

$15,382.08
$15,382.08
$1,281.84
$640.92

80%
$12,305.66
$1,025.47
$512.74

$3,076.42
$256.37
$128.18

$4,306.98
$358.92
$179.46

$5,537.55
$461.46
$230.73

$6,768.12
$564.01
$282.00

$7,998.68
$666.56
$333.28

20 Pay

$15,382.08
$15,382.08
$1,538.21
$769.10

80%
$12,305.66
$1,230.57
$615.28

$3,076.42
$307.64
$153.82

$4,306.98
$430.70
$215.35

$5,537.55
$553.75
$276.88

$6,768.12
$676.81
$338.41

$7,998.68
$799.87
$399.93

50% employee (assumes a minimum of 20 hours per week)

Annually
Monthly
Per pay check

Deduction Code

$9,229.25
$769.10
$384.55

$9,229.25
$922.92
$461.46

Single
Family

Certified Union

Dependent Only

24 Pay 20 Pay
$24,622.44 $24,622.44
$24,622.44 $24,622.44
$2,051.87 $2,462.24
$1,025.94 $1,231.12
60% 60%
$14,773.46 $14,773.46
$1,231.12 $1,477.35
$615.56 $738.67
$9,848.98 $9,848.98
$820.75 $984.90
$410.37 $492.45
$11,326.32 $11,326.32
$943.86 $1,132.63
$471.93 $566.32
$12,803.67 $12,803.67
$1,066.97 $1,280.37
$533.49 $640.18
$14,281.02 $14,281.02
$1,190.08 $1,428.10
$595.04 $714.05
$15,758.36 $15,758.36
$1,313.20 $1,575.84
$656.60 $787.92
$17,235.71 $17,235.71
$1,436.31 $1,723.57
$718.15 $861.79

324543

24 Pay

$40,004.52
$40,004.52
$3,333.71
$1,666.86

$27,079.13
$2,256.59
$1,128.30

$12,925.39
$1,077.12
$538.56

$15,633.30
$1,302.78
$651.39

$18,341.22
$1,528.43
$764.22

$21,049.13
$1,754.09
$877.05

$23,757.04
$1,979.75
$989.88

$26,464.96
$2,205.41
$1,102.71

DU

20 Pay

$40,004.52
$40,004.52
$4,000.45
$2,000.23

$27,079.13
$2,707.91
$1,353.96

$12,925.39
$1,292.54
$646.27

$15,633.30
$1,563.33
$781.67

$18,341.22
$1,834.12
$917.06

$21,049.13
$2,104.91
$1,052.46

$23,757.04
$2,375.70
$1,187.85

$26,464.96
$2,646.50
$1,323.25
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@ BlueCross BlueShield of lllinois

A Division of Health Care Service Corporation, 3 Mutual Legal Reserve Company

Non-Discrimination Notice

Health Care Coverage Is Important For Everyone

We do not discriminate on the basis of race, color, national origin (including limited English knowledge
and first language), age, disability, or sex (as understood in the applicable regulation). We provide
people with disabilities with reasonable modifications and free communication aids to allow for
effective communication with us. We also provide free language assistance services to people whose

first language is not English.

To receive reasonable modifications, communication aids or language assistance free of charge, please
call us at 855-710-6984.

If you believe we have failed to provide a service, or think we have discriminated in another way, you can
file a grievance with:

Office of Civil Rights Coordinator Phone: 855-664-7270 (voicemail)

Attn: Office of Civil Rights Coordinator TTY/TDD: 855-661-6965

300 E. Randolph St., 35th Floor Fax: 855-661-6960

Chicago, IL 60601 Email: civilrightscoordinator@bcbsil.com

You can file a grievance by mail, fax or email. If you need help filing a grievance, please call the toll-free
phone number listed on the back of your ID card (TTY: 711).

You may file a civil rights complaint with the US Department of Health and Human Services, Office for
Civil Rights, at:

US Dept of Health & Human Services Phone: 800-368-1019

200 Independence Avenue SW TTY/TDD: 800-537-7697

Room 509F, HHH Building Complaint Portal:

Washington, DC 20201 ocrportal.hhs.gov/ocr/smartscreen/main.jsf

Complaint Forms:
hhs.gov/civil-rights/filing-a-complaint/index.html

This notice is available on our website at bcbsil.com/legal-and-privacy/non-discrimination-notice

ATTENTION: If you speak another language, free language assistance services are available to you.
Appropriate auxiliary aids and services to provide information in accessible formats are also available

free of charge. Call 855-710-6984 (TTY: 711) or speak to your provider.

_ ATENCION: Si habla espafiol, tiene a su disposicion servicios gratuitos de asistencia

Espafiol lingtifstica. También estan disponibles de forma gratuita ayuda y servicios auxiliares

Spanish apropiados para proporcionar informacién en formatos accesibles. Llame al 855-710-

6984 (TTY: 711) 0 hable con su proveedor.

Apd Db ol Asulie ilead g i lue Sl g 858 LS Agladdl 4y palll o luall Cloas ol 8 giiud Ay jall &2l Corati g 1Y ags
o S e Gl Ulae el  gna g (SSay iy i el

Arabic Aail adie ) Ciaa3 S (TTY: 711) 855-710-6984

bcbsil.com IL1557_ENG_20250410

Blue Cross and Blue Shield of Illinois, a Division of Health Care Service Corporation, a Mutual Legal Reserve Company,
an Independent ticensee of the Blue Cross and Blue Shield Association



BlueCross BlueShield of llinois

ADivision of Health Care Servite Corporation, a Mutual Legal Reserve Company

sy EE: WREHFL, RIVERINBREETHYRS. RANE LRSS MR T AR
Chinese %%, PATCRERS A R IR 15 B B 855-710-6984 (CAMHE: 711) MEMEHIR LSRG
_ ATTENTION : Si vous parlez Frangais, des services d'assistance linguistique gratuits sont a votre
Francais disposition. Des aides et services auxiliaires appropriés pour fournir des informations dans des formats
French accessibles sont également disponibles gratuitement. Appelez le 855-710-6984 (TTY : 711) ou parlez
a votre fournisseur.
ACHTUNG: Wenn Sie Deutsch sprechen, stehen Ihnen kostenlose Sprachassistenzdienste zur
Deutsch Verfligung. Entsprechende Hilfsmittel und Dienste zur Bereitstellung von Informationen in
German barrierefreien Formaten stehen ebenfalls kostenlos zur Verfiigung. Rufen Sie 855-710-6984 (TTY:
711) an oder sprechen Sie mit threm Provider.
S il ot 2U: 2l AR 9)Ricll GlleAcll &l el Mgt e Slal fstadcll Aoyl dHIRLHIE GUcsu B,
éu.a ol 2192 AUEHAL usl2 A AsARA FHeHl W@ dl YRl wsa weoll Acuxa Ll% (Qott R
) GUCLoH B, 855-710-6984 (TTY: 711) UR St 8 AUl IR YELAL U alld 5L
< a7 & af% g it aerd €, & anmudb ferw Frggess o weTaa Yamt Suersy €l 1 gad urent
o T TSR UEH B4 & 1T Suged Tgue e 3% Jard +i 3o Suds 81 855-710-6984
Hindi v
(TTY: 711) TR BIa HR T 3T TETA1 & 17 F |
ltaliano ATTENZIONE: se parli Italiano, sono disponibili servizi di assistenza linguistica gratuiti. Sono inoltre
itali disponibili gratuitamente ausili e servizi ausiliari adeguati per fornire informazioni in formati accessibili.
talian Chiama I'855-710-6984 (tty: 711) o parla con il tuo fornitore.
21204 FO|:t=0] E AlE5tAl= 4% B8 20 X| & MH|A~E 0| 88HH = Y& LIC} 0|8 7t53
o gAo2 MEE HBoE HES X 7|7 Y NH|AE R22 HIHL L 855-710-
orean 6984(TTY: 711)BI 2 = Halot7 L MH| 2 H S X 0 E2J5HHAl 2.
SHOOH: Diné bee yanitti‘gogo, saad bee and’awo’ bee aka’anida’awo’it’aa jiik’'eh
Diné na hoéld. Bee ahit hane’go bee nida’anishi t'aa akodaat'éhigii d66 bee
. dka’anida’wo’i ako bee baa hane’i bee hadadilyaa bich’j” ahoot'i'igii éi t'aa jiik'eh
Navajo hél¢. Kohji’ 855-710-6984 (TTY: 711) hodiilnih doodago nika’andlwo'i bich’j’
hanidziih.
ol Gl Slads 9 LSS guead pld )18 lads e 53 0BL b Gty Oleds WhiSis Cuons (@ 51 idr g5
Earsi @ 1 Udl5) 855-710-6984 oylak b isbis 39790 OB s9bds cyeriws BB S j3 Sledol di) Sl slio
arsi S Cans 395 04a3H) b b dynSs eles (711
Polski UWAGA: Osaby mowigce po polsku mogq skorzystaé z bezptatnej pomocy jezykowej. Dodatkowe
Polish pomoce i ustugi zapewniajace informacje w dostepnych formatach sg rowniez dostepne bezptatnie.
olIs Zadzwon pod numer 855-710-6984 (TTY: 711) lub porozmawiaj ze swoim dostawca.

. BHUMAHME: Ecau Bbi roBOPUTE Ha PYCCKMIA, BaM AOCTYMHbI 6eCnAaTHbLIE YCAYTW A3bIKOBOMW NOAMEPHKN.
PYCCKUWIA CooTBETCTBYIOLLME BCMOMOraTeNbHbIE CPEACTBA U YCAYIM NO NPEAOCTABAEHNIO UHGOPMaLNK B
Russian BOCTYnHbIX PopmaTax TakKe npegoctasnatotca becnnathio. NMo3soHuTe na TenepoHy 8§55-710-6984

(TTY: 711) unun obparurecs k cBoemy NOCTaBLUMKY YENYT.
PAALALA: Kung nagsasalita ka ng Tagalog, magagamit mo ang mga libreng serbisyong tulong sa wika.
Tagalog Magagamit din nang libre ang mga naaangkop na auxiliary na tulong at serbisyo upang magbigay ng
Tagalog impormasyon sa mga naa-access na format. Tumawag sa 855-710-6984 (TTY: 711) o makipag-usap
sa iyong provider.
Y Sloglas (o oo Gy BB - ilies Wleds (§ ade aie S OW) o & T 5 com Ao 93t QT8 10 dzgs
Urd &b 25 I8 2 (7T1:TTY) 855-710-6984 . olideed e (2 Wlads 9 sl Oglar awlin W § 3 58 aylid
rau S b v 048 @yl
_ LUU Y: Néu ban néi tiéng Viét, chiing t6i cung cap mién phi cac dich vu hd tre ngén ngtr.
Vigt Céc héxtrq dich vu phu hop dé cung cép théng tin theo cac dinh dang dé tiép can clng duge
Vietnamese | cung cap mién phi. Vui long goi theo s6 855-710-6984 (Nguei khuyet tat: 711) hoc trao ddi
véi ngudi cung cép dich vu cia ban.
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BlueCross BlueShield of Ilinois

- A Division of Health Care Service Corporation, 3 Mutual Legat Reserve Company

Non-Discrimination Notice

Health Care Coverage Is Important For Everyone

We do not discriminate on the basis of race, color, national origin (including limited English knowledge
and first language), age, disability, or sex (as understood in the applicable regulation). We provide
people with disabilities with reasonable modifications and free communication aids to allow for
effective communication with us. We also provide free language assistance services to people whose
first language is not English.

To receive reasonable modifications, communication aids or language assistance free of charge, please
call us at 855-710-6984.

If you believe we have failed to provide a service, or think we have discriminated in another way, you can
file a grievance with:

Office of Civil Rights Coordinator Phone: 855-664-7270 (voicemail)

Attn: Office of Civil Rights Coordinator TTY/TDD: 855-661-6965

300 E. Randolph St., 35th Floor Fax: 855-661-6960

Chicago, IL 60601 Email: civilrightscoordinator@bcbsil.com

You can file a grievance by mail, fax or email. If you need help filing a grievance, please call the toll-free
phone number listed on the back of your ID card (TTY: 711).

You may file a civil rights complaint with the US Department of Health and Human Services, Office for
Civil Rights, at:

US Dept of Health & Human Services Phone: 800-368-1019

200 Independence Avenue SW TTY/TDD: 800-537-7697

Room 509F, HHH Building Complaint Portal:

Washington, DC 20201 ocrportal.hhs.gov/ocr/smartscreen/main.jsf

Complaint Forms:
hhs.gov/civil-rights/filing-a-complaint/index.html|

This notice is available on our website at bcbsil.com/legal-and-privacy/non-discrimination-notice

ATTENTICN: If you speak another language, free language assistance services are available to you.
Appropriate auxiliary aids and services to provide information in accessible formats are also available
free of charge. Call 855-710-6984 (TTY: 711) or speak to your provider.

. ATENCION: Si habla espafiol, tiene a su disposicién servicios gratuitos de asistencia

Espafiol linguistica. También estan disponibles de forma gratuita ayuda y servicios auxiliares

Spanish apropiados para proporcionar informacion en formatos accesibles. Llame al 855-710-

6984 (TTY: 711) o hable con su proveedor.

lupd o Anulie Cledd g Basliae Jlug 855 LS Apladdl &y ol sae Lusdt Cilads ol 8 508 Ay yell Al Soaat k1) A
S B e ol Goa Ll gt M Sy iy o hal

Arabic el oo M Gaas ff (TTY: 711) 855-710-6984

bcbsil.com IL1557_ENG_20250410

Blue Cross and Blue Shield of Illinois, a Division of Health Care Service Corporation, a Mutual Legal Reserve Company,
an Independent Licensee of the Blue Cross and Blue Shield Association
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thyr EE: WRERPL. BAVERANERMEE S hEIRS . RANERRIRENE 2105 B) TR
Chinese ?&Eﬁ(%— LI TGRS 4 AR A5 B, B 855-710-6984 (LA MHIE: 711) G WEAIAR SR M
_ ATTENTION : Si vous parlez Francais, des services d'assistance linguistique gratuits sont a votre
Frangais disposition. Des aides et services auxiliaires appropriés pour fournir des informations dans des formats
French accessibles sont également disponibles gratuitement. Appelez le 855-710-6984 (TTY : 711) ou parlez
a votre fournisseur.
ACHTUNG: Wenn Sie Deutsch sprechen, stehen lhnen kostenlose Sprachassistenzdienste zur
Deutsch Verfligung. Entsprechende Hilfsmittel und Dienste zur Bereitstellung von Informationen in
German barrierefreien Formaten stehen ebenfalls kostenlos zur Verfiigung. Rufen Sie 855-710-6884 (TTY:
711) an oder sprechen Sie mit lhrem Provider.
ooyl 2llol HUL: %l AR 9o cll Gledcll & ol Ut U LSlaL Astdcll Ayl dHIRL HEZ GUctou .
éu_ara . 21024 AERFAT] Usl2A AR AsARAA ST HL 1B ALyl ws c mezoll Aaud w% (Qott ye
) UL B, 855-710-6984 (TTY: 711) UR SICt 5 A 8lell dHIRL YELAL U cli et 53U
< W & A 37 R sierd €, <t 3o forg F:ggech T wgrae ary Iuers gl §1 g yret
g A SR HEH B9 & T Juged Terad e 3R Jart 1 F:3ew Suers §1 855-710-6984
(TTY: 711) R BT B T 30 YT S T HX |
taliano ATTENZIONE: se parli italiano, sono disponibili servizi di assistenza linguistica gratuiti. Sono inoltre
r disponibili gratuitamente ausili e servizi ausiliari adeguati per fornire informazioni in formati accessibili.
Italian Chiama 1'855-710-6984 (tty: 711) o parla con il tuo fornitore.
5H20f Fo: ot0 E AIESHAI= 4% R 2 20 X|# MB|AE Ol &5Hd &= & LT 0|8 7ts8t
o BAHOR MEHE NIote MAES 2R 7|F Y MH[AL S22 X FEL L 855-710-
Korean 6984(TTY: 711) M S 2 FBF51 7Lt AfH| & M S LN O 25HAI 2.
SHOOH: Diné bee yanitti'gogo, saad bee and’awo’ bee dka’anida’awo’it’aa jiik'eh
Diné na hol¢. Bee ahit hane’go bee nida‘anishi t'aa akodaat’éhigii d66 bee
. aka’anida’wo’i dko bee baa hane’i bee hadadilyaa bich’}’ ahoot'i’igii éf t'aa jiik'eh
Navajo hélo. Kohjji’ 855-710-6984 (TTY: 711) hodiilnih doodago nika’anélwo’i bich’j’
hanidziih.
sl Aleley Sleds 5 LSS fuzad b )5 lad Gaund 33 0K b3 O i ‘{:ﬁﬂsu Caonso (uylb ST 1 g5
. 1oUdl) 855-710-6984 o)lats b diblo s 39290 OB Hobods cyeiiues (bl SWLIB 53 Siledbl &) (Sl Gaunlio
Farsi S Gz 393 0idL1 b b wno ules (711
Polski UWAGA: Osoby mdwigce po polsku mogg skorzystac z bezptatnej pomocy jezykowej. Dodatkowe
lish pomoce i ustugi zapewniajgce informacje w dostepnych formatach sg réwniez dostepne bezpfatnie.
Polis Zadzwon pod numer 855-710-6984 {TTY: 711) lub porozmawiaj ze swoim dostawca.

. BHUMAHME: Ecam Bbl roBOpUTE Ha PYCCKUIM, Bam AOCTYNHB GecnnaTHble YCAYT A3bIKOBON NOAAEPHKN.
PYCCKRWA CoOTBETCTBYIOWME BCNOMOTaTENbHBIE CPEACTBA U YCAYIM NO NPeaocTaBAeHUIc MHPOPpMaLLMK B
Russian JOCTyrHbIX hopmMaTax Takke NpeaocTasnatoTca Hecnnatho. MNossoruTte no Tenedory 855-710-6984

(TTY: 711) nnu obpaTuTech K CBOEMY NOCTABLIMWRY YCAYT.
PAALALA: Kung nagsasalita ka ng Tagalog, magagamit mo ang mga libreng serbisyong tulong sa wika.
Tagalog Magagamit din nang libre ang mga naaangkop na auxiliary na tulong at serbisyo upang magbigay ng
Tagalog impormasyon sa mga naa-access na format. Tumawag sa 855-710-6984 (TTY: 711) o makipag-usap
sa iyong provider.
53 Slighas (1o GulenylB Jlyy BB - o o lies Oleds (oo Caie FOb) o & T 95 com Ao 530 QT 81 100 4oy
2L S U8 o (711:TTY) 855-710-6984 .y oliiens Caivw (g2 ©lads- ol aldal Oglan owwlin 3 5 3 S eplyd
Urdu wﬁobdoMMbﬁ
. LUV Y: Néu ban néi tiéng Viet, ching t6i cung cap mién phi cac dich vy hé tro ngén ngi.
Viét Cac hb tro dich vu phit hop dé cung cép théng tin theo cac dinh dang dé tiép can ciing duoc
Vietnamese | cung cap mién phi. Vui long goi theo sé 855-710-6984 (Ngudi khuyét tat: 711) ho#c trao doi
v&i ngwdi cung céap dich vu cta ban.

IL1557_ENG_20250410

Blue Cross and Blue Shield of lllinois, a Division of Health Care Service Corporation, a Mutual Legal Reserve Company,
an Independent Licensee of the Blue Cross and Blue Shield Association

bcbsil.com
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BlueCross BlueShield of {llinois

A Division of Health Care Senvice Corporation, a Mutuaf Legal Reserve Company

Non-Discrimination Notice

Health Care Coverage Is Important For Everyone

We do not discriminate on the basis of race, color, national origin (including limited English knowledge
and first language), age, disability, or sex (as understood in the applicable regulation). We provide
people with disabilities with reasonable modifications and free communication aids to allow for

| effective communication with us. We also provide free language assistance services to people whose
first language is not English.

To receive reasonable modifications, communication aids or language assistance free of charge, please
call us at 855-710-6984.

If you believe we have failed to provide a service, or think we have discriminated in another way, you can
file a grievance with:

Office of Civil Rights Coordinator Phone: 855-664-7270 (voicemail)

Attn: Office of Civil Rights Coordinator TTY/TDD: 855-661-6965

300 E. Randolph St., 35th Floor Fax: 855-661-6960

Chicago, IL 60601 Email: civilrightscoordinator@bcbsil.com

You can file a grievance by mail, fax or email. If you need help filing a grievance, please call the toll-free
phone number listed on the back of your ID card (TTY: 711).

You may file a civil rights complaint with the US Department of Health and Human Services, Office for
Civil Rights, at:

US Dept of Health & Human Services Phone: 800-368-1019

200 Independence Avenue SW TTY/TDD: 800-537-7697

Room 509F, HHH Building Complaint Portal:

Washington, DC 20201 ocrportal.hhs.gov/ocr/smartscreen/main.jsf

Complaint Forms:
hhs.gov/civil-rights/filing-a-complaint/index.html

This notice is available on our website at bcbsil.com/legal-and-privacy/non-discrimination-notice

ATTENTION: If you speak another language, free language assistance services are available to you.
Appropriate auxiliary aids and services to provide information in accessible formats are also available
free of charge. Call 855-710-6984 (TTY: 711) or speak to your provider.

: ATENCION: Si habla espafiol, tiene a su disposicién servicios gratuitos de asistencia

Espafiol linglistica. También estén disponibles de forma gratuita ayuda y servicios auxiliares

Spanish apropiados para proporcionar informacién en formatos accesibles. Llame al 855-710-

6984 (TTY: 711) o hable con su proveedor.

) gl Apdia Clada g Baelue Jla s o415 LS Aniladd Ay galll sacluall cilard ol i siud Ay el ARl Catai oS Ny A
o A e dua Glnn Ll ) (55 bty o el

Arabic Aadill adia ) &oaa3 f (TTY: 711) 855-710-6984

bcbsil.com IL1557_ENG_20250410

Blue Cross and Blue Shield of lllinois, a Division of Health Care Service Corporation, a Mutual Legal Reserve Company,
an Independent Licensee of the Blue Cross and Blue Shield Association




@ BlueCross BlueShield of llinois

A Division of Health Care Service Corporation, a Mulual Lega! Reserve Company

thr HEE: WMRER P, RIVELTAGREESHIRE. RINELBRLELNHYBTEM

Chinese %%, PATCRERS # 0 IR M5 B . 2 855-710-6984 (X ARIE: 711) SREME AR SR 4t
) ATTENTION : Si vous parlez Frangais, des services d'assistance linguistique gratuits sont a votre

Frangais disposition. Des aides et services auxiliaires appropriés pour fournir des informations dans des formats

French accessibles sont également disponibles gratuitement. Appelez le 855-710-6984 (TTY : 711) ou parlez
a votre fournisseur.
ACHTUNG: Wenn Sie Deutsch sprechen, stehen lhnen kostenlose Sprachassistenzdienste zur

Deutsch Verfligung. Entsprechende Hilfsmittel und Dienste zur Bereitstellung von Informationen in

German barrierefreien Formaten stehen ebenfalls kostenlos zur Verfiigung. Rufen Sie 855-710-6984 (TTY:
711) an oder sprechen Sie mit lhrem Provider.

B w2l ol AU % AR ORIl dlletctl &l ll Mgl eirit sl sttt Acyl MR MR CUEsU B,

éu.ara r 204 AEIAL Ul UR AsAR e S 1B Al Y3l ws a 1zl AcuAl u'% Qe yed

) GUAGY B, 855-710-6984 (TTY: 711) UR SIA 52 A all dAHIRL YELAl AU cllcd 5L

< o7 & Tfe oy el e €, &Y 24uds o e 1T Serat YAy Suas 8! § ) gAY URs)

oy B ISR UGH &4 & T Juge Tgrad wree R Jand of f:3[ew Iuesy §1 855-710-6984
(TTY: 711) R BIA $1 T 01 YSIAT Y &1 B

ltaliano ATTENZIONE: se parli ltaliano, sono disponibili servizi di assistenza linguistica gratuiti. Sono inoltre

itali disponibili gratuitamente ausili e servizi ausiliari adeguati per fornire informazioni in formati accessibili,
clliciny Chiama I'855-710-6984 (tty: 711) o parla con il tuo fornitore.
=0 ol 530) § A BSAE B2 2 10| W&l Mu|28 08814 & Sl Uct 0|2 Tt 3t
YAOR HHE HIotE HES X 7|7 U MH Az 222 §ZEL|CE 855-710-
Korean 6984(TTY: 711) M 2 2 BBKS} ALt Mb| 2 K|S AH 0 £2lstilAlL.,

SHOOH: Diné bee yanitti'gogo, saad bee and’awo’ bee aka’anida’awo’it’aa jiik'eh
na holg. Bee ahit hane’go bee nida‘anishi t'aa akodaat’éhigii doo bee

Diné . ¢r o= O 5 ; pabin st Bk sl s
Navai aka'anida’'wo’i ako bee baa hane’i bee hadadilyaa bich’{’ ahoot'i'igii €i t'aa jiik'eh
axd|e hélg. Kohji’ 855-710-6984 (TTY: 711) hodiilnih doodago nika’analwo’i bich’j’
hanidziih.
s Glaity Olods § CSES Guiad 315 13 lad aed 33 080 (L) (it Olods (S 2 oo (g0 51 i g3
. @ iiobdls) 855-710-6984 o)lads b wtidibis 3990 BoY Habds ¢y iuwd (b SLHE )0 wiledot &) (Sl Laslin
Farsi S Comeys 393 0LBISI b b LnSs (eles (711
Polski UWAGA: Osoby mdwiace po polsku mogg skorzystaé z bezptatnej pomocy jezykowej. Dodatkowe
Polish pomoce i ustugi zapewniajgce informacje w dostepnych formatach sa réwniez dostepne bezptatnie.
Q= Zadzwori pod numer 855-710-6984 (TTY: 711) lub porozmawiaj ze swoim dostawca.
. BHWMMAHME: Ecn Bbl rOBOPUTE Ha PYCCKMIA, BamM A0CTYNHBI BecrnnaTHbIe YCAYIM A3bIKOBOW MOALEPKKY.
PYCCKWM CoOTBETCTBYIOWME BCNOMOraTeNbHbIE CPEACTBA U YCAYTM MO NPEAOCTABAEHII0 UHPOPMALMK B
Russian LOCTYNHbIX popmaTax Takxe npefocTasnatoTca becnnatHo. MossoruTe No Tenedpory 855-710-6984

(TTY: 711) nan oBpaTrTech K CEBOEMY NOCTaBLLMKY YCAYT.

PAALALA: Kung nagsasalita ka ng Tagalog, magagamit mo ang mga libreng serbisyong tulong sa wika.
Tagalog Magagamit din nang libre ang mga naaangkop na auxiliary na tulong at serbisyo upang magbigay ng
impormasyon sa mga naa-access na format. Tumawag sa 855-710-6984 (TTY: 711) o makipag-usap

Tagalog f !
saiyong provider.
sag| Slstes om0l Gl B e Gl bz § s e § OB of £ 9T 5 cow il a0l ST 81 s g
2L S U8 0 (711:TTY) 855-710-6984. yn ol e a2 Slads 591 slkel Oglas Gl 3 & 3 S aplid
Urdu oS S oy 0 oyl
22 b 0JIS )8
_ LUU Y: Néu ban n6i tiéng Viét, chang t6i cung cap mién phi cac dich vy hd tro ngon ng(.
Vigt Cac hd tre dich vu phi hop dé cung cap théng tin theo cac djnh dang dé tiép can cling dworc

Vietnamese | cung cadp mién phi. Vui long goi theo s6 855-710-6984 (Ngudi khuyét tat: 711) hodc trao doi
véi ngudi cung cap dich vu cta ban.

bcbsil.com IL1557_ENG_20250410

Blue Cross and Blue Shield of Illincis, a Division of Health Care Service Corporation, a Mutual Legal Reserve Company,
an Independent Licensee of the Blue Cross and Blue Shield Association
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@ BlueCross BlueShield of lllinois

A Division of Health Care Service Corporation, a Mutual Legal Reserve Company

Non-Discrimination Notice

Health Care Coverage Is Important For Everyone

We do not discriminate on the basis of race, color, national origin (including limited English knowledge
and first language), age, disability, or sex (as understood in the applicable regulation). We provide
people with disabilities with reasonable modifications and free communication aids to allow for
effective communication with us. We also provide free language assistance services to people whose
first language is not English.

To receive reasonable modifications, communication aids or language assistance free of charge, please
call us at 855-710-6984.

If you believe we have failed to provide a service, or think we have discriminated in another way, you can
file a grievance with:

Office of Civil Rights Coordinator Phone: 855-664-7270 (voicemail)

Attn: Office of Civil Rights Coordinator TTY/TDD: 855-661-6965

300 E. Randolph St., 35th Floor Fax: 855-661-6960

Chicago, IL 60601 Email: civilrightscoordinator@bcbsil.com

You can file a grievance by mail, fax or email. If you need help filing a grievance, please call the toll-free
phone number listed on the back of your ID card (TTY: 711).

You may file a civil rights complaint with the US Department of Health and Human Services, Office for
Civil Rights, at:

US Dept of Health & Human Services Phone: 800-368-1019

200 Independence Avenue SW TTY/TDD: 800-537-7697

Room 509F, HHH Building Complaint Portal:

Washington, DC 20201 ocrportal.hhs.gov/ocr/smartscreen/main.jsf

Complaint Forms:
hhs.gov/civil-rights/filing-a-complaint/index.htmi

This notice is available on our website at bcbsil.com/legal-and-privacy/non-discrimination-notice

ATTENTION: If you speak another language, free language assistance services are available to you.
Appropriate auxiliary aids and services to provide information in accessible formats are also available
free of charge. Call 855-710-6984 (TTY: 711) or speak to your provider.

} ATENCION: Si habla espafiol, tiene a su disposicién servicios gratuitos de asistencia

Espafiol linguistica. También estan disponibles de forma gratuita ayuda y servicios auxiliares

Spanish apropiados para proporcionar informacién en formatos accesibles. Llame al 855-710-

6984 (TTY: 711) o hable con su proveedor.

Lapl s gdl Aputia Cladd g saelue Jibug 8 40 WS Agilaall 2y galll sac Lol Clana 8 gTiud i yadd Alll Cada i o€ 1) 1400
] i Al o duadt Ulae Ll Jgm Mt (S Colbunity Colla glaalt

Arabic Aadal 2o ) eaaad  (TTY: 711) 855-710-6984

bcbsil.com IL1557_ENG_20250410

Blue Cross and Blue Shield of Illinois, a Division of Health Care Service Corporation, a Mutual Legal Reserve Company,
an Independent Licensee of the Blue Cross and Blue Shield Association




@ @ BlueCross BlueShield of linois

ADivision of Health Care Service Corporation, a Mutual Legal Reserve Comparny

iy EE: MBERA, RIVELRNEREE S HBMRE. RITERIRGLELOMI LA
Chinese %% IR IR At B, B8 855-710-6984 (LA iE: 711) BEWEAIAR FI840t
_ ATTENTION : Si vous parlez Frangais, des services d'assistance linguistique gratuits sont a votre
Francais disposition. Des aides et services auxiliaires appropriés pour fournir des informations dans des formats
French accessibles sont également disponibles gratuitement. Appelez le 855-710-6984 (TTY : 711) ou parlez
a votre fournisseur.
ACHTUNG: Wenn Sie Deutsch sprechen, stehen Ihnen kostenlose Sprachassistenzdienste zur
Deutsch Verfugung. Entsprechende Hilfsmittel und Dienste zur Bereitstellung von Informationen in
German barrierefreien Formaten stehen ebenfalls kostenlos zur Verfiigung. Rufen Sie 855-710-6984 (TTY:
711) an oder sprechen Sie mit Ihrem Provider.
syl t2lot 2(Ul: % AR IwRAcll Glletctt & ol Hgd el ystauetl Aol dHIRLHIE BUucted B,
éu.ara y 2002 AEBEAL usl2L val AsARGA ST HL G A YR ws a 1ol Acul Ll% (Aot ye
] GUELU B. 855-710-6984 (TTY: 711) UR SIEt 5 A&l AHIRL UELcl AU cllct 531,
<) o & Ui 3y ) siera 8, 3 omadh g e Lo e Jant Iuasy 2l § | gay uReu)
LiRdi B PR UGH B & 7T Sugad Tgraed a1y R Jard o 3w Iuasy &1 855-710-6984
(TTY: 711) W PIA HL T 3(UA YSTT 9 &1 B
Htaliano ATTENZIONE: se parli ltaliano, sono disponibili servizi di assistenza linguistica gratuiti. Sono inoltre
itali disponibili gratuitamente ausili e servizi ausiliari adeguati per fornire informazioni in formati accessibili.
talian Chiama '855-710-6984 (tty: 711) o parla con il tuo fornitore.
204 F9: 5t=0 8 At85IAlE B2 F& A0 X MB|AE 0] 83514 £ YIS LIC 0| & Jhs
Aoz MEE HI25Is HES BT 7|72 U MHAE 222 K2 ELC} 855-710-
Korean 6984(TTY: 711) 1 2 2 FDSIAHLE MH| £ H| S M off 22[5H Al 2.
SHOOH: Diné bee yanitti’'gogo, saad bee and’awo’ bee aka’anida’awo’it’aa jiik'eh
Diné na hoélg. Bee ahit hane'go bee nida’anishi t’aa akodaat’éhigii d66 bee
. aka’anida’wo’i ako bee baa hane'i bee hadadilyaa bich’]’ ahoot'i'igii éi t'aa jiik'eh
Navajo hélg. Kohjj’ 855-710-6984 (TTY: 711) hodiilnih doodago nika’analwo’i bich’j’
hanidziih.
Sotd Glatay Oleas 5 S gzt DI 1S Lad peiues 33 060D Gb) Gleiiy Olaus (S (s oo (ol 81 425
) i(lidls) 855-710-6984 &ylasy b itz 3970 OB sebs (o fud S8 SLLIG 5o wledal Sl (Sl Lslin
Farsi S Cman 395 04 AH b b inSo poles (711
Polski UWAGA: Osoby mowigce po polsku moga skorzystac z bezptatnej pomocy jezykowej. Dodatkowe
lish pomoce i ustugi zapewniajgce informacje w dostepnych formatach sa rowniez dostepne bezptatnie.
Polis Zadzworn pod numer 855-710-6984 (TTY: 711) lub porozmawiaj ze swoim dostawca.

. BHUMAHWME: Ecnn Bbl roBOpUTE Ha PYCCKMIA, Bam AOCTYNHEI HeCrAaTHbIe YCAYTM A3bIKOBOW Mo aepiKKu.
PYCCKWI CoOTBETCTBYIOWME BCOMOraTeNnbHb € CPeACTBA W YCAYTM N0 NPEAOCTABASHNIO UHPOPMaLMK B
Russian AOCTynHbIX PopmaTax Takke npegocTaBastoTca becnaaTHo. MossoHnTe No TenedoHy 855-710-6984

(TTY: 711) unn obpaTTecs k CBOEMY NOCTABLLMRY YCNYT.
PAALALA: Kung nagsasalita ka ng Tagalog, magagamit mo ang mga libreng serbisyong tulong sa wika.
Tagalog Magagamit din nang libre ang mga naaangkop na auxiliary na tulong at serbisyo upang magbigay ng
Tagalog impormasyon sa mga naa-access na format. Tumawag sa 855-710-6984 (TTY: 711) o makipag-usap
saiyong provider.
Y Olaghas o Gudenyld Sy Ll - ldews Wl S ode cae SO o s g'JT}S om Alg gyl QTJ§1 IS Ay
216 S I8 » (711:TTY) 855-710-6984 . 1y ol Caies (142 e )51 Slal Oglae Lewwlin I 5 3 8 aplyd
Urdu .Lgﬁab&au\usﬁj)é
_ LUU Y: Néu ban néi tiéng Viét, chung t6i cung cap mién phi cac dich vy h tro ngén ngtr.
Viét Cac hé tro dich vu phu hop dé cung cé}p théng tin theo cac dinh dang dé tiép can cling dwoc
Vietnamese | cung cap mién phi. Vui 1dng goi theo sb 855-710-6984 (Nguei khuyét tat: 711) hodc trao doi
v6Gi nguei cung cap dich vu clia ban.

bcbsil.com

[L1557_ENG_20250410

Blue Cross and Blue Shield of lllinois, a Division of Health Care Service Corporation, a Mutual Legal Reserve Company,
an Independent Licensee of the Blue Cross and Blue Shield Association
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This summary is designed to give you an outline of the health benefit programs offered
through SASED. Contained in the summary are tips for you on using the plans.

Your 2026 Benefit Summary provides information on your district’s benefit plans, including:

*» BCBS Member Resources

» Medical Options—BCO/PPO, HDHP, and HMO
* Dental

» Medical Plans Comparison

BCBS Member Resources

Blue Access for Members

To access the many resources available to Blue Cross and Blue
Shield members, register to participate in Blue Access for
Members at bebsil.com. To register, click on “Log In” tab located
on the right side of the homepage and click on “Register Now”
for new users. Be sure to have your BCBS ID card handy.

Blue Access is available 24 hours a day, 7 days a week, 365
days a year.

Blue Access Features
¢ Cost Estimator e Access to health e Printa

¢ Claim status and wellness temporary 1D
* View your information card or order a
personal e Compare replacement
information hospitals and card
e |ocate a phVSICianS * View and print
provider ¢ Receive email Explanation of
alerts Benefits (EOB)

Teladoc Diabetes and Hypertension Management
(PPO/BCO and HDHP plans only)

The Teladoc for Diabetes and Hypertension management
programs provide 24/7 personalized coaching, connected
blood glucose meter, connected blood pressure monitor and
app to help manage chronic conditions. Services are covered
as preventative care with no out-of-pocket cost to members.
The program is provided to all HDHP members as well as
covered family members with diabetes or hypertension.

Join today at teladochealth.com/smile/ebc or

call (800) 835.2362 Use registration code: EBC

Benefits Value Advisor

(PPO/BCO and HDHP plans only)

Call a Benefits Value Advisor to help you compare costs for
your next procedure!

The BVA is a personal concierge service that will help you
choose doctors, providers, and facilities while helping you to
maximize your benefits.

A Benefits Value Advisor can:

¢ Help you compare costs at different providers near you
» Help you schedule appointments

« Share online educational tools

Call 800.458.6024 before your next procedure!

BCBS Member Rewards

(PPO/BCO and HDHP plans only)

Earn CASH REWARDS when you choose a high-caliber,
low-cost provider for certain services and procedures. The
program uses Provider Finder® —a database of independently
contracted providers, which can help members:

« Compare costs and quality providers for numerous procedures
¢ Estimate out-of-pocket costs
o Assist in making treatment decisions with their doctors

Using this resource to shop for services based on price and
location, as well as quality metrics, allows you to earn cash for
selecting lower-cost care. The result puts extra cash in your
pocket. Please note, all rewards are taxable to the member.

Health Savings Account (HSA)
Flexible Spending Accounts (FSA)
Accident & Critical lliness
Dependent Eligibility Audit

Hinge Health
(PPO/BCO and HDHP plans only)

Hinge Health'’s Virtual Physical Therapy Program

Hinge Health offers a comprehensive Digital MSK Clinic with

dedicated programs across the MSK continuum of care. If you

suffer from back, knee, neck, shoulder, or hip pain, Hinge

Health may be able to help. You'll complete an online

screening questionnaire to determine which program best fits

your needs, whether preventive, acute, chronic or post-
surgery. Through education, exercise therapy, and digital
coaching, you can discover health alternatives to help manage
your pain. You can participate in Hinge Health at no cost. It
includes:

e Physical therapy through digital delivery with motion
sensors, online education, and cognitive behavioral
therapy to address the causes of chronic pain over
time.

* 12-week, coach-led, digital platform for chronic back
and knee pain.

*» Exercise therapy—Wearable sensors and tablet for
real-time movement feedback.

Sign up by visiting hinge.health/ebc.

Wondr

Digital Weight Loss Program

If you are enrolled in one of the district’s medical plans, you
and your covered dependents over the age of 18 will have
access to Waondr, an online behavioral weight loss program
(no dieting) to promote long-term weight loss with no
out-of-pocket cost to you as services are covered as
preventive. You can earn points along your wellness journey
to be redeemed for items in the Wondr Store. Sign up by
visiting wondrhealth.com/EBC.

Teladoc

Your district offers virtual care, through Teladoc, to
you and your dependents enrolled in medical
coverage through the district. With Teladoc, members
can connect with a doctor in minutes. Plus, you can
get care from anywhere in the US: at home, the office,
or on the road!

Teladoc does not replace your primary care physician. it
is a convenient and affordable option for quality care:

» |f you're considering the ER or urgent care center
for a non-emergency issue

= On a vacation, a business trip, or away from home

» For short-term prescription refills when medically
necessary

Set up your account by going to teladoc.com, calling
1.800.TELADOC or downloading the Teladoc mobile
app. Once you register and complete a medicat history
questionnaire, you will be granted access to speak
with a doctor by phone or video on your mabile
device, or computer.

*Copay for PPO/BCO/HMO is 50*

*Copay for HDHP members is $55*
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Your Medical Options

Blue Cross and Blue Shield of lllinois
’ EDUCATIONAL Blue Cross and Blue Shield of lllinois (BCBSIL) is the claims administrator for your district’s medical plan(s).

Contact Blue Cross for questions regarding:
« Eligibility

 Plan benefits

¢ Status of claim payments

Please remember to present your insurance 1D card to your healthcare provider at your appointment. This informs providers
where they need to send your claims and identifies you as a BCBS member.

PPO/BCO Medical Plan
To find a contracting doctor or hospital, just go to bebsil.com and use Provider Finder.

PPO Customer Service: 800.458.6024
(8:00 a.m. to 6:00 p.m., Monday through Friday).

IL Network Provider Search: 800.458.6024 (8:00 a.m. to 6:00 p.m., Monday through Friday) or bcbsil.com.

PPO/BCO RX Information

Prime Therapeutics is the administrator of the PPO prescription drug program. They oversee retail and mail order prescriptions
under this plan. Your medical ID card also serves as your prescription ID card. PPO members utilize the Balanced Drug List. To
find a participating retail pharmacy or for more information on the Balanced Drug List, log into Blue Access for Members and
click on the Prescription Drug link or visit myprime.com

Prescription Drug Inquiry Unit
Phone: 800.423.1973 (Available 24 Hours Per Day, 7 Days Per Week)| Website: myprime.com

Home Delivery Customer Service
through Express Scripts
Phone: 833.715.0942 | Website: express-scripts.com/rx

Specialty Customer Service
through Accredo Pharmacy
Phone: 833.721.1619 | Website: accredo.com

HMO Medical Plan
When you join a BCBS HMO plan, you choose a contracting medical group within your network and then a family practitioner,
internist or pediatrician from your chosen medical group to serve as your primary care physician (PCP).

To find a medical group and PCP in either network, go to bebsil.com and use Provider Finder.

HMO Customer Service: 800.892.2803
(8:00 a.m. to 6:00 p.m., Monday through Friday).

Your HMO ID number is located on your ID Card
(Blue Cross and Blue Shield of IL).

HMO RX Information

Prime Therapeutics is the administrator for the HMO prescription drug program. Your HMO medical card serves as your
prescription ID card. HMO members utilize the Performance Drug List. To find a participating retail or mail-order pharmacy and
for more information visit myprime.com. Or, log into BiueAccess for Members and click on the Prescription Drugs link.

Prescription Drug Inquiry Unit
Phone: 800.423.1973 (Available 24 Hours Per Day, 7 Days Per Week) | Website: myprime.com

Hearing Aid Benefit Coverage

Benefits will be provided for Hearing Aids for covered persons when a Hearing Care Professional prescribes a Hearing Aid to
augment communications. Some related services are included, such as audiological examinations and selection, fitting and
adjustment of ear molds to maintain optimal fit when Medically Necessary; Hearing Aid repairs will be covered when deemed
Medically Necessary.

BCBS Global Core
BCBS Global Core provides members with access to doctors and hospitals in nearly 200 countries and territories around the
world. Members can also search for providers, file a claim, translate medical terms, and much more.

To take advantage of the BCBS Global Core program, visit bebsglobalcore.com or download the BCBS Global Core mobile app.
The BCBS Global Core Service Center is available 24 hours a day, 7 days a week, toll-free at 800.810.BLUE {2583) or by calling
collect at 804.673.1177

24/7 Nurseline — Around-the-Clock, Toll-Free Support {PPO/BCO and HDHP plans only)
The 24/7 Nurseline can help you figure out if you should call your doctor, go to the ER or treat the problem yourself.

Heaith concerns don’t always follow a 9-to-5 schedule. Fortunately, registered nurses are on call at 800.299.0274 to answer your
health questions, wherever you may be, 24 hours a day, 7 days a week.




What's Changing 7/1/2026

Open Elr‘Em"Tl“e“tt: e e i o HDHP (High Deductible Health Plan) — PM1960
nnual Enrollment will now be held in the spring Tor election » Increasing in-network deductible and out-of-pocket limits (see

change§ effec'qve Ju'Y Lst. below). No change to out-of-network deductible or out-of-pocket.
* Deductibleswillcontinueto reset every fantiary 1st. » Coinsurance for PPO will change from 100% after deductible to
» Members will receive credit towards the deductible and out-of- 90% after deductible, out-of-network will change from 80% after
pocket amounts met through 6/30/2026 on the new plans. Note, deductible to 70% after deductible
only the amount the member paid will carry over. For example, if
you were enrolled in family coverage then changed to employee _m Out-of-Network
only during open enroliment, you will only receive credit for the Deductible
amount you paid. You will not receive credit if switching from PPO
to HMO or vice versa. Individual $3,400 $5.000
* FSA Enrollment will continue to be held in the fali for election Family $6,800 $10,000

changes effective January 1st.

If you enrolled in an FSA as of January 1, but are considering Chisybacke

enrolling in the HDHP, which makes you eligible for an HSA, keep in Individual $6.800 $10,000
mind that you cannot contribute to the HSA per the IRS guidelines. "

In order to contribute to an HSA, you will need to enroll in a limited Felgnity Srelg $20,000
purpose FSA January 1, 2027, which can be utilized for dental and
vision expenses only. Note: You can use your FSA on eligible
expenses while enrolled in the HDHP.

HMO lllinois: HO0363 and Blue Advantage HMO: B04435
*Both plans will share the same benefit design, but will continue to differ
in network and premium.

Benefit Plan Updates: * Increasing out-of-pocket for individual from $1,500 to $3,000 and
Blue Choice Options family from $3,000 to $6,000
» Terminating Blue Choice Options (BCO) “Certified Union” Plan  Hospital inpatient copay will go from 100% after $250 copay to 100%
324547 after $250 copay per day up to 2 days (copay will apply to inpatient
« Blue Choice Options (BCO) - 324543: District will only have one BCO mental health/substance use)
now. » Adding an outpatient surgery copay of $100
» Increasing both deductible and out-of-pocket (see below) » Increase emergency room copay from $50 HMO IL/$150 BA HMO to

$200 (waived if admitted)

NEfWO"k » Increasing primary care (PCP) copay from $20 to $30 {$30 copay

Deductible will apply to mental health/substance use outpatient visits)
e 75 1,500 3,000 » Adding specialty office visit copay of $60 for HMO IL {for BA HMO

Indl\/.lduql 4250 b $ this is an increase from $40 to S60)

Family $2,250 $4,500 $9.000 « Prescription Copays

Out-of-Pocket » No change to generic copay

Individual $1,500 $3,000 $6,000 » Increase prescription out of pocket limit to $2,000 individual to

" $4,000 family

egrBs $#500 SRy et » Increase preferred brand copay from $20 to $40 (2x mail-order)

¢ Coinsurance for PPO tier will change from 80% after deductible to » Increase non-preferred brand copay from $40 to $60 (2x mail-
70% after deductible order)

* Coinsurance for out-of-network tier will change from 70% after » Add specialty copay of $100

deductible to 50% after deductible
* Prescription Copays
» No change to generic copay MetLife Dental
» Increase prescription out-of-pocket limit to $6,100 individual to Dental coverage will remain with MetLife,_b_ut members will be under a
$7,700 family new group number. If you have a dental visit on or after July 1, your

) rovider will need to reverify your benefits. As part of EBC, the cost of
» Increase preferred brand copay from $30 to $50 (2x mail-order) gental coverage has decreaf!e\é under the new group numBen

» Increase non-preferred brand copay from $40 to $70 (2x mail-
order)




SASED Medical Plans Comparison

[ )

R Blue Choice Options (BCO) - 324543

flet Plue ;:cl:\gce R2ptions Tier 2: PPO Out-of-Network

I!

Annual Deductible*

Individual $750 $1,500 $3,000
Family $2.250 $4.500 $9.000
Out-of-Pocket Max*

Individual $1,500 $3,000 $6,000
Family $4,500 $9.000 $18,000
Inpatient™ 90% 70% 50%
Qutpatient*** 90% 70% 50%
Emergency Room 90% after $100 copay (waive if admitted)

Inpatient Services 20% 70% 50%
Outpatient Surgery 90% 70% 50%
Office Visits 90% 70% 50%
Specialist Office Visit 920% 70% 50%

X-ray and Lab Therapy-

So?:iigg‘ﬂonol or physical 7% 78% 0%
therapy

Mental/Nervous-Inpatient 90% 70% 50%
Mental/Nervous-Outpaiient 90% 70% 50%
Substance Abuse-inpatient 90% 70% 50%
Substance Abuse-Qutpatient 920% 70% 50%
Wellcare 100% 100% 50%

Prescription Drugs Prime Therapeutics

gj:_‘;’f'?g':c"ket e Individual: $6,100 Family: $7,700

Generic: $20
Preferred Brand: $50
Non-Preferred Brand: $70
Generic: $40
Prefered Brand: $100
Non-Preferred Brand: $140

*Deductible and Out-of-Pocket amounts accumulate based on the benefit period of Jan 1 to Dec 31.

Retail Pharmacy
34-day supply

Mail Order
20-day supply

**preauthorization Required
**¥preauthorization May Be Required
Dependent Age: to 26 for all married or unmarried dependents and to age 30 for all unmarried military dependents who are lllinois residents.

Note: This is an outline of the benefit schedules. This exhibit in no way replaces the plan document of coverage, which outlines all the plan provisions and legally governs
the operation of the plans.

See Certificate of Coverage for full policy details including limits and exclusions. To identify an in-network provider go to www.bcbsil.com.

Most services done outside of IL would be reimbursed at the Tier 2 level because they are not BCO territories

A

SASED complies with applicable Federal civil rights laws and does not discriminate on the basis of race, color, national origin, age, disability, v
or sex.

ATENCION (Spanish): si habla espafiol, tiene a su disposicidn servicios gratuitos de asistencia lingiiistica. Llame al 708.867.5822.
UWAGA (Polish}: Jezeli méwisz po polsku, mozesz skorzystaé z bezptatnej pomocy jezykowej. Zadzwor pod numer 708.867.5822.

\



SASED Medical Plans Comparison

B'”eEdng'\"lsq‘:éHDHP) ' HMO Illinois - H00363 Blue Advantage HMO - B04435
-|| BlueEdge HSA | Oul-of-Network BA HMO

Out-of-Network

Annual Deductible*

Individual $3.400 $5.000 N/A N/A N/A N/A
Family $6,800 $10.000 N/A N/A N/A N/A
Out-of-Pocket Max*
Individual $6.800 $10,000 $3,000 N/A $3.000 N/A
Family $13,600 $20,000 $6,000 N/A $6.000 N/A
Hospital Services
100% after $250 100% after $250
Inpatient** 90% 70% copay per day No coverage copay per day No coverage
up to 2 days up to 2 days
) 100% after 100% after
Fokok
Qutpatient 90% 70% $100 copay No coverage $100 copay No coverage
Emergency Room 90% 100% after $200 copay 100% after $200 copay
Physician & Services
Inpatient Services 90% 70% 100% No coverage 100% No coverage
" 100% after 100% after
Outpatient Surgery 90% 70% $100 copay No coverage $100 copay No coverage
" = 100% after 100% after
Office Visits 90% 70% $30 copay No coverage $30 copay No coverage
Specialist Office 100% after 100% after
Visit 90% 70% $601copaY, No coverage $20 Copy No coverage
X-ray and Lab
Therapy-Speech,
occupational or 20% 70% 100% No coverage 100% No coverage
physical therapy
RN s 100% ofter $250 100% after $250
RpAtient 90% 70% copay per day No coverage copay per day No coverage
P up fo 2 days up to 2 days
Mental/Nervous- 100% after 100% after
outpetisnt 90% 70% $30 copay No coverage $30 copay No coverage
S Bsfeares ABUSE. 100% after $250 100% after $250
- 90% 70% copay per day No coverage copay per day No coverage
Inpatient
up to 2 days up to 2 days
Substance Abuse- 100% after 100% after
Outpatient 90% 70% $30 copay No coverage $30 copay No coverage
Wellcare 100% 70% 100% No coverage 100% No coverage
PrescriptionDrugs | Prime Therapeulics | Prime Therapeutics Prime Therapeutics

Prescription
Qut-of-Pocket Limit*

Retail Pharmacy
34-day supply

Mail Order
90-day supply

Integrated w/ Medical

90%

90%

Individual: $2,000
Family: $4,000
Generic: $10

Preferred Brand: $40
Non-Preferred Brand: $460
Speciaity: $100
Generic: $20
Preferred Brand: $80
Non-Prefemred Brand: $120
Specialty: N/A

*Deductible and Out-of-Pocket amounts accumulate based on the benefit period of Jan 1 to Dec 31.

**Preauthorization Required

***preauthorization May Be Required

Individual; $2,000
Family: $4,000
Generic: $10

Preferred Brand: $40
Non-Preferred Brand: $60
Specialty: $100
Generic: $20
Preferred Brand: $80
Non-Preferred Brand: $120
Specialty: N/A

Dependent Age: to 26 for all married or unmarried dependents and to age 30 for all unmarried military dependents who are Illinois residents.

Note: This is an outline of the benefit schedules. This exhibit in no way replaces the plan document of coverage, which outlines all the plan provisions and legally governs

the operation of the plans.

See Certificate of Coverage for full policy details including limits and exclusions. To identify an in-network provider go to www.bcbsil.com.



Additional BCBS Resources

Seasons of Life
Seasons of Life is an outreach program that provides personalized claims resolution assistance to members and their families who are dealing with the
death of a loved one. Seasons of Life ensures that members and their families receive compassionate help when they need it.

Fitness Program

The Fitness Program is an eight-tier membership program that gives you unlimited access to a nationwide network of fitness centers. With more than
13,000 participating gyms, you can work out at any location of your choosing at any time. To search for a gym, log in to Blue Access for Members or call
888.762.2583

Other program perks:

¢ No long-term contract required. Membership is month to month.

¢ Enroll in a tier that fits your budget and preferences with a one time $19 enrollment fee.
(No enrollment fee for Digital Only option.)

Digital Only: $10/month Core: $29/month Elite: $129/month  Signature: $199/month
Base: $19/month Power: $39/month Pro: $159/month  Premier: $239/month

¢ Automatic withdrawal of monthly fee.
» Online tools for locating gyms and tracking visits.
¢ Earn bonus Blue Points for joining the Fitness Program. Rack up mare points with weekly visits.

Vision Discount Program

PPO and HMO members can receive discounts on glasses, contact lenses, laser vision correction services, examinations and accessories through EyeMed
providers. For a list of providers near you, go to eyemed.com, click Find an eye doctor, then choose the “Select Network” for HMO members and
“Advantage Network” for PPO Members. At time of service, provide the following discount code 3008997 (Blue365). Please note: This discount cannot be
combined with other offers or insurance benefits. Please exhaust all covered insurance benefits first.

PPO EyeMed (Advantage Network): 866.273.0813 | HMO EyeMed (Select Network): 866.273.0813
For more discount programs, sign up on the Blue365 website at blue365deals.com/BCBSIL

Well onTarget®

A Dynamic Wellness Program
Wellness is more than diet and fitness. It involves making healthy choices that enrich your mind, body and spirit. Well onTarget is designed to give you the
tools and support you need to make these choices, while rewarding you for your hard work.

Well onTarget features:

Well onTarget Member Wellness Portal
The heart of Well onTarget is the member portal. It uses the latest technology to offer you an enhanced online experience. This engaging portal links to a
suite of innovative programs and tools including self-directed courses, health and wellness content, tools and trackers, and the Blue Points program.

Blue Points
With the Blue Points program, you will be able to earn points by regularly participating in a range of healthy activities. You can then redeem your points for
various gift cards to your favorite retailers or restaurants.

Wellbeing Solutions

Navigate

Your physical, financial, and emotional wellbeing are extremely important. In order to support, and offer you resources all in one place, the EBC has
partnered with Navigate Wellbeing Solutions to provide a unified wellbeing engagement platform. Through the secure site, you will have access to group
challenges, e-learning opportunities, health resources including workout videos and healthy recipes, and information on free programs the district
provides, even if you are not enrolled in benefits.

Visit ebcwellbeing.com to use these comprehensive online resources and step toward your healthiest, happiest self.

Financial Wellness

Your Money Line

Your Money Line offers comprehensive financial assistance to help you take control of your finances. Whether you're managing credit card debt, medical
expenses, student loans, or working towards establishing an emergency fund, planning a large purchase, focusing on retirement, or navigating Public
Service Loan Forgiveness, Your Money Line is here to support you.

This valuable resource is available to all benefits-eligible employees—even if you waive coverage. Take the first step toward elevating your financial
wellness by visiting yourmoneyline.com/start and using employer code: ebc.



Dental Plan

MetLife Dental Coverage

MetLife is the administrator of the dental benefits for you and your family. As a member of this
plan, you are free to use any dentist; however, additional discounts will be realized if you use one
that participates in the MetLife PDP Plus Network.

Contact Metlife at 800.942.0854 for questions regarding:

¢ Network providers

» Eligibility status

¢ Plan benefits

e Claim status and claim forms

Effective 7/1/2026,

New Group Number:
0303341-0086

Additionally, you can access MyBenefits at www.metlife.com/mybenefits. This website offers you the ability to manage your personal information on
your own personalized homepage, where you can view claims status and eligibility information, as well as view a summary of your dental benefits.

Mellie PDP Plus Network

Annual Deductible -

Does Not Apply to Preventive Services

Individual

Family

Calendar Year Maximum
Preventive Care Services
Oral Exams

Cleanings

Fluoride Treatments {to age 19)
X-Rays

Basic Services

Fillings

Periodontics

Endodontics

Oral Surgery

Major Services

Infays, Onlays, and Crowns
Implant Services

Bridges and Dentures

$50
$150

No Charge
No Charge
No Charge
No Charge

80%
80%
80%
80%

50%
50%
50%

$1,500 Per Person

$50
$150

No Charge
No Charge
No Charge
No Charge

80%
80%
80%
80%

50%
50%
50%

Dependent Age: to 26 for all unmarried or married dependents and to age 30 for all unmarried military dependents who are lilinois residents.

MetLife offers a vision discount program through Vision Service Plan (VSP). For more information or to find a participating provider visit www.metlife.com/mybenefits.

See Certificate of Coverage for full policy details including limits and exclusions — for a copy see Human Resources. To identify an in- network provider go

to www.metlife.com.

Personal Finance App

Download MetLife’s free Personal Finance App to manage your finances to get the most out of your money. MetLife’s Personal Finance App focuses on
developing good money habits and is designed to celebrate small wins one step at a time. Available on the App Store and Google Play.
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Vision Plan

Vision care plans provide coverage for the non-surgical improvement of eyesight, including coverage for eyeglasses and contact lenses. Coverage typically
is limited and is subject to applicable copayments or scheduled cash allowances.

-EEEE-
Examination 12 Mos No Charge after $10 Exam Copay

Standard Lenses

Single Vision

Bifocal 12 M No Ch fter $25 Materials C

Trifocal 0s o Charge after aterials Copay

Lenticular

$25 Materials Copay
Frames 24 Mos $150 Frame Allowance for a Wide Selection of Frames,

plus 20% Savings on Account over Allowance
‘Contact Lenses - In lieu of eyeglasses

Elective 12 Mos $150 Allowance for Contacts
Medically Necessary 100% after Applicable Copay
See Certificate of Coverage for full policy details including limits and exclusions —for a copy see Human Resources. To identify an in-network provider go to
www.metlife.com/vision.
- Extra Savings (In-Network Only)
« Additional savings on glasses and sunglasses: Members may receive 50% off of additional complete pairs of eyeglasses and sunglasses at

Visionworks or 30% off at other participating providers on the same transaction. Otherwise, a 20% discount off the provider’s usual and
customary rate may be available.

¢ Additional savings on frames: 20% off any amount over your frames allowance.

« Additional savings on contacts: 15% off any amount over your contact lens allowance. 15% discount on additional contacts beyond your
covered amount.

e Laser vision correction: Savings of 40%- 50% off the national average price of traditional LASIK are available at over 1,000 locations across our
nationwide network of laser vision correction providers.

* Hearing discounts: A National Hearing Network of hearing care professionals, featuring Your Hearing Network, offers Superior Vision members
discounts on services, hearing aids and accessories. These discounts should be verified prior to service.

Health Savings Account

UMB Healthcare Services (a division of UMB Bank)

A Health Savings Account (HSA) is a type of tax-free savings account that lets you save for current and future qualified medical expenses while reducing
your pre-tax dollars. Using an HSA to pay for deductibles, copayments, coinsurance and other qualified medical expenses is another way to lower your
overall health care costs. Specific requirements must be met to have an HSA. Any unused funds at the end of the calendar year will be rolled into the next

calendar year.
Some details to keep in mind:
¢ In order to establish an HSA, you have to be covered by a High Deductible Health Plan. These types of plans have no copays.

e The IRS sets an annual maximum amount that can be deposited into the account. Any unused funds will earn interest and roll over from year to
year. These funds belong to you — if you leave your job, you take the money in the account with you.

* As long as funds are withdrawn for qualified medical expenses, they will be tax-free. If funds are taken for other expenses, you will pay income
tax and a 20% penalty on the withdrawal.

¢ The owner of the HSA account is responsible to keep records on all withdrawals. Keep all receipts for medical expenses paid for with HSA money
in case you are audited.

Who is eligible for an HSA?

* Must be enrolled in a high-deductible health insurance plan (HDHP).

* Do not have another first-dollar medical coverage, or enrolled in Medicare, or Tricare.

* |s not covered by another heaith plan that is not a HDHP.

* Cannot be claimed as a dependent on someone else’s tax return.

Contribution Limits for Health Savings Accounts
I T 2026 H.S.A. Limits

=R = Self-only: $4,400
HSA Contfribution Limit Famnily: $8,750
HSA Catch-up Contributions
(Age 55 or older) $1,000 . \
Plan Features Annual Amount Deposited
HSA Employer Contribution to the Account - Employee Only $1,000
HSA Employer Contribution to the Account - Employee & Spouse $2,000
HSA Employer Contribution to the Account - Employee & Child(ren) $2,000

HSA Employer Contribution to the Account -~ Family $2.000



Flexible Spending Account (FSA)
NueSynergy

A Flexible Spending Account (FSA) allows you to pay for qualified Health Care and Dependent Care expenses using tax-free dollars. The amount you elect is
deducted from your paycheck pre-tax. This means you don’t pay Federal Income Tax or Social Security Taxes on that portion of your paycheck. The money

that is deducted is then used to reimburse your eligible qualified expenses.

Health Care FSA

A Health Care FSA allows you to pay for unreimbursed health care expenses for you, your
spouse and dependent children. You do not need to be on your employer sponsored
health plan to sign up for a FSA.

One of the biggest advantages of the Health Care FSA is that you can access your entire
elected amount on the first day of the plan year. So, there’s no need to wait until funds
have been payroll deducted to use your FSA.

As you plan your FSA expenses for the year, it is important that you make accurate and
conservative estimates.

Annual maximum you may contribute is $3,400 per-calendar year.

Elections can only be changed during open enroliment or a qualified event.
Dependent Care FSA

Dependent Care FSA allows you to pay for child or elder care expenses using tax-free

dollars. These expenses must be incurred while you are employed and must be for the
care of a qualified dependent.

Unlike the Health Care FSA, Dependent Care FSA funds are not available to you on day
one. These funds must accumulate before you can reimburse yourself, and you can only
be reimbursed up to the amount you have in the account at any given time.

Annual maximum you may contribute is $7,500 (or $3,750 if married or filing
separately) per-calendar year.

Dependent Care election amounts can be changed during the year as cost changes.
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How you can use a Health Care FSA:
Medical Plan Deductibles

* Co-Pays

Dental Expenses ({ncluding Orthodontics)

Eye Exams, Glasses and Contacts

Vision expenses

Prescription drug expenses

» Qver-the-counter supplies like band aids and
vitamins

For a complete list. please visit

irs.gov/publications/p502.

How you can use a Dependent Care FSA:
« Pre-School Charges

» Before-and After-School Care
s Day Care Centers

e Summer Day Camps

« And More

For a complete list, please visit
irs.gov/publications/p502.




Voluntary Coverages

SASED offers additional voluntary coverage through Alistate. Eligible employees and dependents are able to elect additional coverage for: accident and
critical iliness. All of these benefits supplement your health plan and provide you and your family with additional financial protection you may need.

To learn more about these benefits, visit allstatebenefits.com/mybenefits or call Alistate’s Employee Benefits Customer Service at 877.225.5077.
Accident Coverage

Accidents can happen in an instant. Our accident insurance pays you a tax-free benefit after a coverage accident so you can focus on what’s truly
important-getting better. More than 150 events resulting from non-work related injuries or accidents are covered by this plan.

Sample of Payment Amounts

Emergency Room Treatment $200 $300
X-ray $200 $300
Dislocation/Fracture (Principal Amount) $4,000 $6,000
Intensive Care (Daily Benefit) $400 $600
Ambulance Services

a) Ground Ambulance $200 $300
b) Air Ambulance $600 $900

Critical lllness
There are more than just medical bills to pay after a heart attack, stroke or other unexpected covered medical condition. Critical lliness Insurance provides
a benefit payment that can help. This critical illness policy offers a wellness benefit of $100 per year per covered person.

How much coverage is available?
You have the option to enroll in coverage in the amount(s) below

e i T gonced

You $10,000 $20,000
Your Spouse $5.000 $10,000
Your Children** $5,000 $10,000

¥*Child{ren} up to age 26

Sample of Benefit Amount

Covered Condition % of Benefit
Heart Attack* 100%
Stroke 100%
Major Organ Transplant** 100%
Coronary Artery Bypass 25%

*A sudden cardiac arrest is not in itself considered a heart attack.
**Listed in the certificate of coverage as “major organ transplant,” which means the irreversible failure of your heart, lung, pancreas, entire kidney or liver, or any
combination thereof, determined by a physician specialized in care of the involved organ.
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Dependent Eligibility Audit

The EBC Board of Directors approved conducting an ongoing Dependent Eligibility Audit for all employees who newly cover dependents on their medical
plans. The audit is mandatory for all EBC districts.

This audit will capture any new hires or employees experiencing a qualifying life event that add dependents. These employees will be required to upload
documents that show proof of dependent eligibility status into a secure online portal managed by Impact Interactive.

Dependents will be dropped from the plan if a dependent is determined to be ineligible during the audit or, if an employee fails to submit documents for
the dependent before the deadline. The date the dependent will be dropped is listed in the audit communication sent to individual employees via mailed
and district email.

Dropped dependents are NOT eligible for COBRA.

Who are eligible dependents?

* Spouse

e Civil Union

* Domestic Partner

Biological, adopted, step child

Child under legal guardianship, foster child

What are examples of documents that will be required?
« The most recent tax return showing married filing jointly/separately

» Birth certificate
» Court documents that show legal guardianship
« Marriage certificate AND two financial statements, such as bank statements, insurance bils, rental/mortgage contracts

Making Changes to Your Benefits

Each year, you have the opportunity to make changes to your benefits during open enrollment. Any pre-tax benefit elections made during open
enrollment must remain in effect until the following open enroliment period, unless you experience a qualifying life event (QLE) that may allow for an
election change. Allowed election changes will depend on the QLE that is experienced.

Some examples of qualifying life events include:

¢ Marriage

¢ Change in dependent’s eligibility or employment status

¢ Birth or adoption

* Divorce or legal separation

Please note, these are only a few examples. If you believe you experienced a qualifying event, please notify human resources immediately. You have 30

days* from the date of the gualifying event to make applicable changes. Keep in mind, the changes you make must be directly related to the event and
you may be required to provide documentation.

*|f you lose eligibility for Medicaid/CHIP or become eligible for a state premium assistance subsidy, you have 60 days from that qualified change in status to make changes.




2026

| EDUCATIONAL

N _-e:}-r’}'l I
/K
- s S A

This document is an outline of the coverage provided under your employer’s benefit plans based on information provided by your company. It
does not include all the terms, coverage, exclusions, limitations, and conditions contained in the official Plan Document, applicable insurance
policies and contracts (collectively, the “ptan documents”). The plan documents themselves must be read for those details. The intent of this
document is to provide you with general information about your employer’s benefit plans. It does nat necessarily address all the specific issues
which may be applicable to you. It should not be construed as, nor is it intended to provide, legal advice. To the extent that any of the
information contained in this document is inconsistent with the plan documents, the provisions set forth in the plan documents will govern in

all cases. If you wish to review the plan documents or you have questions regarding specific issues or plan provisions, you should contact your
Human Resources/Benefits Department.
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School Association for Special Education in DuPage
John Langton
Interim Assistant Director of Business

ading « Believing

September 4, 2026

SENT BY EMAIL TO
Jomer Genite
FOIA-jgenite@smartprocure.com

Dear Jomer Genite,
On September 3, 2026, the School Association for Special Education in DuPage County (SASED) received
your request, as follows:

SmartProcure is submitting a public records request to the School Association for Special Education for all
current employee/staff contact information. The request is limited to readily available records without
physically copying, scanning, or printing paper documents. Any editable electronic document is acceptable.

The specific information requested from your record-keeping system is:

First Name

Last Name

Position Title

Department

Direct Phone Number (if does not exist, list main phone number with extension)
Business Cell Phone (if provided by School Association for Special Education)
Email Address

Office Address (Address, City, State, Zip)

PN RN

The information that you request is readily available on the organization’s website at www.sased.org under
“About Us” - “Staff Directory.”

I believe that this response complies with your request and is in accordance with the Illinois Freedom of
Information Act, 5 ILCS 140/1, et seq. (FOIA).

Thank you,

John Langton

Interim Assistant Director of Business
Freedom of Information Act Officer

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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FY27: SASED Staffing Report 9/16/26

Staffing Category Skyward Position Code Direct Hire Contract Open Alloted
ADM, Admin.-1, Admini-1, Admini-2, Asst. Pr, AstD Ops,
Administration EXECUT-1, Executiv, Interim CSBO 12.5 0.5 0 13
ARTTEACH, Audiolog, BMS SE, BMS SIIS, BMS/BCBA,
BMSTSIIS, LBSI Teacher, O & M Sp, Occupa-1, Occupati,
Physical, Psycholo, School N, SocialW, Speech/L, Teacher,
Certified Staff Teacher- 173.66 1 3.6 178.26
Assist T, ASSIST T, ASST, BUS DRIV, Custodia, Interpre,
LEAD INT, MaintWk, Medical, Signing, Signin-1,
Support Staff Signin-2, Teache-3, Teache-4, TEACHE-6 65 62 10.4 137.4
ACCTMG, Admin. A, AttCoord, BENMGR, Business,
Operations, SAC, Human Resources, |Coordi-3, Courier, DATA ANA, EIS MGR, FacOpsMg,
Business Office, Non-Certified, Liaison Community, Program, Progra-3, PYMGR,
Administrative Assistants Receptio, Techno-3 26.14 0 1 27.14
277.3 63.5 15 3558
FTE Total as of 9/16/26: 338.16
FTE Alloted for FY27: 355.8

SASED is 95% staffed as of 9/16/26.

Administration

Staffing Category

Operations, SAC,
Human Resources,
Business Office,
Non-Certified,
Administrative Assist...

FY27. SASED Staffing Report 9/16/26

B Direct Hire Contract [ Open

Certified Staff

Support Staff
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School Association for Special Education in DuPage

== Temching # Leading # Belioving

Dr. Kim Dryier
Executive Director

BOARD INFORMATIONAL ITEM

To:  SASED Board of Directors
From: Kim Dryier, Executive Director
Date: September 16th, 2026

Re:  September Enrollment Report

Summary: Below is a summary of the SASED programs’ current enrollment by program and member district.
Strategic Plan Alignment: The strategic indicator related to enrollment is to increase the capacity to provide
additional district students with access to SASED programs, specifically monitoring the percentage of district
referrals resulting in placement into SASED programs. Since August 3rd, we have had 34 referrals from
SASED/DWC member districts. Twenty six of the thirty four students have been placed in our SASED
programs, which is a 76.5% placement rate. We have had two referrals from non-SASED/DWC member

districts, and one of the referrals was accepted and placed in a SASED program.

Project = Transiti

Visi Total:
SEARCH = on 1sion ota

DHH Southeast SLE

Enrolled 63 53 119 14 12 23 31 315

Month, Year Enrollment Referrals Placed Referrals

September 2026 315 34 76.5% (26)

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



District Name DHH SE SLE SMNP TRAN VI PS Total

Change

(As of 05/01/26)

Keeneyville SD 20 3 6 9 -4
Benjamin SD 25 1 1 -2
West Chicago ESD 33 2 3 3 1 1 10 1
Winfield SD 34 0 0
SD 45 DuPage County 2 3 5 2 1 13 -3
Salt Creek SD 48 12 12 4

Downers Grove ESD 58 2 4 8 4 18 -10
Maercker SD 60 5 10 1 16 -8
Cass SD 63 9 9 2
Center Cass SD 66 2 2 -2
Woodridge SD 68 1 9 18 3 3 34 -2
DuPage HSD 88 2 5 1 8 -7
CHSD 94 7 2 1 1 1 5 17 1
CHSD 99 10 5 1 16 -1
CCSD 180 1 6 8 1 16 -5
Westmont CUSD 201 2 9 3 1 15 5
Lisle CUSD 202 3 16 1 3 1 24 -3
Elmhurst CUSD 205 4 3 1 8 0

228 Percent

ASED 16 52 118 13 13 10 6 228 73%

42 0 0 0 4 13 0 59 19%

Non D/WC or SASED 5 1 1 1 6 8 6 28 8%

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org




School Association for Special Education in DuPage

Teaching ¢ Leading # Believing

Dr. Kim Dryier
Executive Divector

INFORMATIONAL

To: SASED Board of Directors
From: Dr. Kim Dryier

Date: September 16, 2026

Re: Committee Updates

Summary: Below are updates for the SASED Board committees:

Facilities Planning Committee- Cancelled.
Next Meeting: September 23, 2026

Finance Committee- September 2, 2026

The Finance Committee agreed that one of their main goals this year will be to review and support funding for a
new facility. Dr. Dryier noted she and her team continue to work on potential staffing needs at a consolidated
facility. More information will be provided to the committee in October. Dr. Dryier is also working with Mrs.
Schmallo to ensure accuracy with offset figures.

The Finance Committee reviewed SASED’s investment portfolio and discussed options to strengthen it.
Recommendations will be brought back to the Finance Committee in the next few months for consideration.

Lastly, the Finance Committee will be considering improved financial reporting suggestions for future use for the
Board of Directors.

Policy Committee- Cancelled.

Next Meeting: November 11, 2026

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196

www.sased.org
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School Association for Special Education in DuPage

Teaching # Leading # Believing

Dr. Kim Dryier
Executive Mivector

INFORMATIONAL
To: SASED Board of Directors
From: Dr. Kim Dryier
Date: September 16, 2026
Re: Executive Director Report

High Quality Staffing
e We have had a great start to the school year. Our staffing has not increased since last year and most positions
are filled. Most certified teaching staff positions are direct hires. Our new contract with Sunburst has proven
beneficial as our contractual staff have been attending better and billing has been streamlined.

Exemplary Programs
e The beginning of the school year has gotten off to a great start. A few transportation glitches were evident, but
have been addressed.

Communication

e We have developed a new template to assist with communication. It includes the Purpose, Alignment to
Strategic Plan, and Financial Impact.

e The SASED Steering Committee met for the first time on September 10th. There are 33 members on the
committee. There was an open invite and some staff were asked to join. The main goals of the committee are
communication, providing input for the extension of the strategic plan, reviewing RTO’s, and providing input
and ideas to all areas of the Strategic Plan.

Operations
e The property in Oakbrook continued to be explored. Dr. VanderWoude and Dr. Dryier met with the Oakbrook
Park District and Gateway Special Education Recreation at the suggestion of Oakbrook Village Mayor and
Manager. A meeting will be scheduled soon with Oakbrook Village to discuss the timeline and application
submittal process.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196

www.sased.org
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	a. Approval of Open Session Minutes from the August 5, 2026 Board of Directors Meeting
	Board Report Action Item - Approve Minutes
	Open Session Minutes BOD 8-5-26

	b. Personnel Recommendations
	1) Approve the Pay Rate for a Substitute Interpreter Position
	Consent Agenda Item_ Sign Language Interpreter Sub Pay 09.16.26

	2) Approve the Job Description and Pay Rate for a Speech and Language Assistant
	Consent Agenda Item_ Speech Language Pathology Assistant 09.16.26
	Speech Language Pathology Assistant (Non Union) Job Description

	3) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented.
	Board Report Action Item Personnel Recommendations  09.16.26
	Board Notes - SASED Staff - September 2026
	Board Notes - Leaves of Absence - September 2026
	Resignation Letters - September 2026


	c. Financials
	1) Financial Reports
	FINANCIALS AUGUST 2026-09.16.26
	FINANCIALS JULY 2026-09.16.26
	FINANCIALS JUNE 2026-09.16.26

	2) Payroll Reports for July and August 2026
	GROSS PAYROLL 09.16.26
	PAYROLL LIABILITIES 09.16.26

	3) Bill List for September 2026
	PAYABLES FLOW-THROUGH 09.16.26
	PAYABLES GRANTS 09.16.26
	PAYABLES SASED 09.16.26

	4) Interim Checks and Voids for August 2026
	PAYABLES INTERIMS 09.16.26
	VOIDED CHECKS 09.16.26

	Board Report Action Item - Financials - September 2026

	d. Governance
	1) First Reading of the Updated Policies Released with IASB PRESS Issue 122
	Board Report Action Item - Approve the First Reading of Policies included in the PRESS Issue 122 Update
	PRESS Update 122



	5. Discussion/Information
	a. FOIA Requests
	1) FOIA Request and Response from AxleIQ on August 30, 2026
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