
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

Board of Directors Meeting 
June 10, 2026

SASED Administrative Center
2900 Ogden

Lisle, IL 60532
2:00 PM

AGENDA

1. Call to Order/Roll Call
2. Pledge of Allegiance
3. Public Comment
4. Consent Agenda

a. Approval of Open and Closed Session Meeting Minutes from May 20, 2026 Board of Directors 
Meeting

b. Personnel
1) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 

Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented. 
c. Financial

1) Budget Reports
2) Treasurers/Investments Reports
3) Payroll Reports for May 2026
4) Bill List for June 2026
5) Interim Checks and Voids for May 2026

d. Governance
1) Approval of the Red Rover Agreement for SY26-27
2) Approve the Legal Notice Regarding the FY27 Budget Public Hearing and Meeting Dates, 

Times and Location for SY26-27
5. Action Items

a. Approve the Authorization to Release July 2026 Disbursements Prior to the August 5, 2026, 
Board of Directors Meeting

b. Adopt the SASED Board of Directors Resolution Approving the Proposed Amendments to the 
SASED Articles of Joint Agreement

6. Discussion/Information
a. Committee Reports
b. Executive Director Report

7. Enter into Closed Session
To enter into closed session to discuss:
Collective negotiating matters between the public body and its employees or their representatives, 
or deliberations concerning salary schedules for one or more classes of employees. 5 ILCS 
120/2(c)(2)

8. Reconvene into Open Session
9. Approve the 2026-2029 Collective Bargaining Agreement with the SASED Education Association
10. Adjournment



School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: June 10, 2026  
Re: Approval of Board of Directors Open and Closed Session Meeting Minutes 
_________________________________________________________________________________________________ 

Summary: Open and Closed Session meeting minutes from the May 20, 2026 Board of Directors Meeting.  

Recommended Action: SASED Administration requests that the Board of Directors approve the open and closed 
session meeting minutes from the May 20, 2026 Meeting.  

 

 

 

 

 

 

 

 

 

 

 

 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 



 
 
 
 
 

 
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE 

 
 

SASED Board of Directors Meeting 
May 20, 2026 - 2:00 PM 

SASED Administrative Center 
2900 Ogden Avenue, Lisle, IL  60532 

 
OPEN SESSION MINUTES 

 
Dr. Jean Barbanente, Chairperson, called the SASED Board of Directors meeting to order at 2:02 pm and 
welcomed those in attendance. Dr. Omar Castillo was appointed as Pro-Tem Secretary for this meeting. 
 
1.​ Roll call was taken with the following responding: 
 

Present:​ District​​ ​ ​ ​ ​ ​ Representative 
Keeneyville School District 20​ ​ ​ ​ Dr. Omar Castillo (exited 3:40pm) 
Benjamin School District 25​ ​ ​ ​ Dr. Patrick McGill 
Winfield School District 34​ ​ ​ ​ Dr. Matt Rich 
DuPage County School District 45​ ​ ​ Dr. Brian Graber (exited 3:26pm) 
Salt Creek School District 48​ ​ ​ ​ Dr. Amy Zaher 
Downers Grove School District 58​ ​ ​ Dr. Kevin Russell 
Maercker School District 60​ ​ ​ ​ Dr. Sean Nugent 

​ ​ Cass School District 63​ ​ ​ ​ ​ Mr. Mark Cross and Dr. Travis McGuire 
​ ​ Center Cass School District 66​ ​ ​ ​ Dr. Andrew Wise 
​ ​ Woodridge School District 68​ ​ ​ ​ Dr. Patrick Broncato  

DuPage High School District 88​​ ​ ​ Dr. Jean Barbanente 
Community High School District 94​ ​ ​ Dr. Kurt Johansen 
Community Consolidated School District 180​ ​ Mr. Kendall Smith 
Lisle Community Unit School District 202​ ​ Dr. Keith Filipiak 
​  

Absent: ​ West Chicago Elementary School District 33 
​ ​ Community High School District 99 
​ ​ Westmont Community Unit School District 201 
​ ​ Elmhurst Community Unit School District 205 
 
 
Present: ​ 14 Districts ​ ​ ​ Absent:  4 Districts 

 
Also in attendance: 
Dr. Kim Dryier, Executive Director, SASED 
Dr. Elizabeth Vander Woude, Asst. Dir. Programs and Services, SASED 
Ms. Rachel Wisniewski, CSBO, SASED 
Dr. Julia Wheaton, Interim Chief Human Resource Officer, SASED 
Mr. Dan Lawler, Technology Coordinator, SASED 
Mr. John Langton, Facilities Specialist, SASED 
Ms. Senga Lowe, Board Recording Secretary, SASED 
 
2.  Pledge of Allegiance 
 
3.  Public Comment - None 
 
4.  Dr. Dryier recognized Dr. Elizabeth Vander Woude as DuPage County’s Administrator of the Year. 
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5.  Consent Agenda 

Dr. Dryier provided a brief summary of the items on the consent agenda, highlighting the District 
Resolutions to Appoint a Governing Board member, Second reading and adoption of PRESS policies 
Update 121, and the Wight and Company Application for Occupancy at Southeast. Board members had no 
questions. 
a.​ Approval of Open and Closed Session Minutes from April 22, 2026 Board of Directors Meeting 
b.​ Personnel Recommendations 

1.​ Accepted/Approved the Resignations, Retirements, Employment, and Change of 
Employment Status of Educational Support Staff, Licensed Staff, and Registered Staff as 
presented. 

2.​ Approved the 2026 ESY Staffing 
c.​ Financials 

1.​ Budget Reports 
2.​ Treasurers/Investments Reports 
3.​ Payroll Reports for April 2026 in the amount of $1,778,035.55 with payroll liabilities in the 

amount of $600,568.23 
4.​ Bill List for May 2026 in the amount of $1,166,255.53 
5.​ Interim Checks in the amount of $48,204.89 and no voids for April 2026 

d.​ Governance 
1.​ Accepted the Adopted District Resolutions to Appoint a New Representative and Alternate 

Representative to the SASED Governing Board 
2.​ Second Reading and Adopted the Updated Policies Released with IASB PRESS Issue 121 

and SASED Updated Policies 
3.​ Approved the Facility Use Agreement with NIU Naperville for SASED's Opening Day 2026 
4.​ Approved the Intergovernmental Agreements to enroll non-member district students in a 

SASED program 
5.​ Approved the SY26-27 Noncompetitive Procurement Contract Renewal for Food Service 

Management with Gourmet Gorilla 
6.​ Accepted the donation from Knight of Columbus 
7.​ Approved the Wight & Company Application for Occupancy and Temporary Facility Report 

- Southeast Mobile Unit 
 

A motion was made to approve the consent agenda items, as presented. This motion was made by 
Member Nugent and seconded by Member Zaher.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Smith 
SD180, and Filipiak SD202. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
6.  Action Items 
 

a.​ Approved the SASED Administrator contract renewals for SY 2026-27 
A motion was made to approve the SASED Administrator contract renewals for SY 26-27, for the 
following: Dr. Elizabeth Vander Woude - $148,637, Ms. Tara Corral - $129,930, Ms. Kati Curby - 
$115,647, Ms. Amy Gebre - $121,429, Ms. Sherilyn Genin - $123,858, and Ms. Laura Lopez - $123,600. 
This motion was made by Member Wise and seconded by Member Nugent.  
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Smith 
SD180, and Filipiak SD202. 

Nays:  ​ None 
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Ayes:  14 Districts ​ ​ Nays:  None​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
b.​ Approved the new SASED Administrator contracts for SY 2026-27 

A motion was made to approve the SASED new Administrator contracts for SY 26-27, for the 
following: Ms. Tenika Pickens - $112,000, Amanda Guida - $108,000, and Janette Barrett - $108,000. 
This motion was made by Member Broncato and seconded by Member Graber.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Smith 
SD180, and Filipiak SD202. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
c.​ Approved the Designations for FY 2027 

A motion was made to approve the FY27 Designations as follows:  This motion was made by Member 
Rich and seconded by Member Russell.  
 

Depositories:  
1.​ Fifth Third Bank, NA 
2.​ PMA Securities, LLC - Illinois School District Liquid Asset Fund Plus 
3.​ Fifth Third Securities 

 
Newspaper/Legal Notices: Daily Herald 
 
Legal Counsel: Engler Callaway Baasten & Sraga, LLC 
 
Architect: Wight and Company 

 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Smith 
SD180, and Filipiak SD202. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ Absent: 4 Districts 
Upon roll call vote, motion passed. 
 
d.​ Adopted the Resolution Approving the Surety Bond Treasurer for 2026-27 

A motion was made to adopt the resolution approving the surety bond treasurer for 2026-27, as 
presented. This motion was made by Member Rich and seconded by Member Cross.  

 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Smith 
SD180, and Filipiak SD202. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
e.​ Approved the SY 2026-27 Lease Agreements 

A motion was made to approve the SY 26-27 lease agreements, as presented. This motion was made by 
Member Cross and seconded by Member Nugent.  

 
Upon Roll Call Vote: 
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Ayes:​ Castillo SD20, McGill SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Smith 
SD180. 

Abstain:​ Filipiak SD202 
Nays:  ​ None 
Ayes:  13 Districts ​ ​ Nays:  None​ Abstain: 1 District​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
f.​ Approved the SY 2026-27 Board of Directors Meeting Dates, Times and Locations 

A motion was made to approve the SY 26-27 BOD meeting dates, times and locations, as presented. 
This motion was made by Member Rich and seconded by Member Russell.  

 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Smith 
SD180, and Filipiak SD202. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
7.  Adjourn Sine-Die 
A motion was made for the Board of Directors May 20, 2026 meeting to adjourn sine-die at 2:14 pm. This 
motion was made by Member Barbanente and seconded by Member Rich. Upon voice vote of all ayes from 
14 districts present, motion passed. 
 
8.  Opened into new Board of Directors Meeting at 2:15 pm Roll call was taken with the following 
responding: 
 

Present:​ District​​ ​ ​ ​ ​ ​ Representative 
Keeneyville School District 20​ ​ ​ ​ Dr. Omar Castillo (exited 3:40pm)  
Benjamin School District 25​ ​ ​ ​ Dr. Patrick McGill 
Winfield School District 34​ ​ ​ ​ Dr. Matt Rich 
DuPage County School District 45​ ​ ​ Dr. Brian Graber (exited 3:26pm) 
Salt Creek School District 48​ ​ ​ ​ Dr. Amy Zaher 
Downers Grove School District 58​ ​ ​ Dr. Kevin Russell 
Maercker School District 60​ ​ ​ ​ Dr. Sean Nugent 

​ ​ Cass School District 63​ ​ ​ ​ ​ Mr. Mark Cross and Dr. Travis McGuire 
​ ​ Center Cass School District 66​ ​ ​ ​ Dr. Andrew Wise 
​ ​ Woodridge School District 68​ ​ ​ ​ Dr. Patrick Broncato  

DuPage High School District 88​​ ​ ​ Dr. Jean Barbanente 
Community High School District 94​ ​ ​ Dr. Kurt Johansen 
Community Consolidated School District 180​ ​ Mr. Kendall Smith 
Lisle Community Unit School District 202​ ​ Dr. Keith Filipiak 
​  

Absent: ​ West Chicago Elementary School District 33 
Community High School District 99 

​ ​ Westmont Community Unit School District 201 
​ ​ Elmhurst Community Unit School District 205 
 
 
Present: ​ 14 Districts ​ ​ ​ Absent:  4 Districts 

 
9.  Appointment of Dr. Kim Dryier as Chairperson Pro-Tempore 

A motion was made to appoint Dr. Kim Dryier as Chairperson Pro-Tempore in order to facilitate the 
board officer elections. This motion was made by Member Barbanente and seconded by Member Rich. 
Upon voice vote of all ayes from 14 districts present, motion passed. 
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10.  Election of Board Officers 
 

a.​ Elect Chairperson 
Dr. Amy Zaher nominated Dr. Jean Barbanente for the office of Chairperson. Dr. Jean Barbanente 
being the only candidate nominated for the office of Chairperson, the chair pro-tem hereby declared 
Dr. Jean Barbanente elected by acclamation. 
 

b.​ Elect Vice-Chairperson 
Dr. Amy Zaher nominated Dr. Brian Graber for the office of Vice-Chairperson. Dr. Brian Graber 
being the only candidate nominated for the office of Vice-Chairperson, the chair pro-tem hereby 
declared Dr. Brian Graber elected by acclamation. 
 

c.​ Elect Secretary 
Dr. Amy Zaher nominated Dr. Kristina Davis for the office of Secretary. Dr. Kristina Davis being the 
only candidate nominated for the office of Secretary, the chair pro-tem hereby declared Dr. Kristina 
Davis elected by acclamation. 
 
Dr. Jean Barbanente, Chairperson Elect, was seated and presided over the meeting at 2:23 pm. 
Dr. Hank Thiele from Community High School District 99 arrived at 2:24 pm. 

 
11.  Discussion/Information 
 

a.​ SASED Enrollment - Dr. Vander Woude provided an update on SASED’s current enrollment. Overall 
enrollment numbers continue to be stable with an enrollment of 356 students. A report showing each 
member district’s enrollment was included. 
 

b.​ Human Resource/Staffing Update  - Dr. Wheaton provided an HR update as presented in the Board 
packet. SASED is finishing the 25-26 school year with a staff of 404.32 FTE. Dr. Wheaton will 
provide Dr. Dryier and the Board an end of the year staffing report that reflects the changes over the 
year. 

 
c.​ Committee Reports - Dr. Dryier provided committee updates in the facilities planning update. 

1.​ The Finance Committee - The May 6th meeting was rescheduled to June 3, 2026. All 
Superintendents and District CSBO’s are invited to attend. Tammie from PMA, Anjali from 
Chapman, and Dawn from ECB&S will all be in attendance. We will be reviewing each 
district’s certificate of allocation and debt capacity, and options for the length of the debt 
certificates. 

2.​ Facility Planning Committee - The May 13th meeting was rescheduled to May 27, 2026. A 
report will be provided at the June 10th Board meeting. 

3.​ Policy Committee - No meeting. 
4.​ Committee membership - Dr. Dryier shared this information previous to the Board meeting, 

and with no comments, these are the approved committee memberships, dates and times for 
SY 26-27 for Policy Committee, Finance Committee, and Facility Planning Committee. Ms. 
Lowe will send calendar invites to all members of each committee. 

 
d.​ Executive Director Report - Dr. Dryier focused on the Strategic Plan and the progress of the 

indicators and metrics. Dr. Dryier will be working with her team this summer to identify additional 
indicators and will share those with the Board in the fall. We are entering the fifth year of a 5-year 
plan and given the remaining uncertainty regarding facilities, Dr. Dryier would like to extend the 
Strategic Plan to 2029. The four areas are still relevant which include High Quality Staffing, 
Exemplary Programs and Services,  Communication, and Operations. The indicators for each goal 
will be updated during the summer of 2027 and be brought to the Board in the Spring for review. 
During the 2027 school year, SASED will work together to develop a much more formal and 
thorough strategic plan development. 
Dr. Dryier discussed each of the strategic plan areas and provided an update on each area. 
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Staffing - 

1.​ Goal 1 is to measure fill rates for positions. We are 4% higher for filled positions than last 
year. and this remains consistent. 

2.​ Goal 2 is to enhance, expand, and coordinate retention strategies. The metric that is used to 
measure this is an increase in staff by job category. No changes since mid year. 

Additional indicators identified include:  
1.​ To identify specific needs for recruitment of teachers assistants and teachers, a pipeline 

needs to be developed. We are working with colleges and universities such as College of 
DuPage, Roosevelt University, and Illinois State University. Also focused on relationships 
with local colleges and universities such as Illinois Benedictine, Lewis University, and North 
Central College. We have had an increase in our student teachers and clinical students.  

2.​ Increased satisfaction with SASED for both staff and families as evidenced by attendance at 
SASED activities: Decline in attendance at both the holiday party and the end of year picnic. 
However, attendance increased at our Night at the Museum from 55 to over 100. Each 
program hosted each of their own activities. 

3.​ SASED has entered into a contract with Sunburst Staffing. The outcome expected is to have 
improved contractual staff training and retention. They will be overseeing the contract staff 
on site. 

4.​ Staff Satisfaction Survey - Full data is provided to the Board for review. The response rate 
has declined to only ⅓ of our staff. Dr. Dryier discussed the results of these surveys.  

 
Programs and Services - Dr. Lizzy Vander Woude reported on programs and services. 
Goal 1 is about improving access to SASED programming and inclusion. The indicators are as 
follows: 
Member district vs non-member district enrollment. The point to this is to make sure that we are 
prioritizing our member district students over non-member district referrals. These numbers remain  
pretty steady throughout the past several years with member students at 92% and non-member 
students at 8%. The reason we are at 356 students is because of a combination of both lack of 
teachers and the classroom space to be able to increase enrollment. The referrals we are seeing have 
a higher level of variance. A lot more level 2 and 3 autism. We have received 158 referrals to date 
this year, but just because SASED receives a referral, it does not mean the students will be attending 
SASED. We would like enrollment to be consistently at 380. DWC low-incidence students also 
count as part of those 354 students. 
The next metric is about inclusion. There is a slight change from last year where we are seeing an 
increase in inclusion opportunities. This includes students in academics, as we do have students in all 
four content classes, in addition to exploratory or elective courses. There is also a slight increase in 
extra curricular activities such as band, orchestras, track, and ROTC. 
 
Goal 2 is to have a comprehensive staff development plan. Our staff development plan is based on 
walk through data. We do this a couple of times per year. We look for trends, and review and analyze 
that data at both the administrative level and the program leader level, which includes different staff 
members. We identify areas of need and then put together a professional development course catalog. 
 
Communications -  
Goal 1 is to have internal and external participants report an increase in being very satisfied or 
satisfied on the communication survey items. 
Some of the strategies that we have been using include weekly program reports through a program 
specific newsletter shared with staff and families, a monthly newsletter shared with all staff, an 
active suggestions box, reintroduced the steering committee, more scheduled team meetings, and 
other feedback opportunities. Although we have implemented all of these communication avenues, 
the survey reports a lower level of satisfaction with communication, which is primarily based on the 
fact that staff have less than desired access to their administrators. 
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Goal 2 is to create enhanced written guidance procedures. We have accomplished a lot in this area. 
We have a fully launched staff intranet that houses all of our processes and procedures, we also 
communicate information through the monthly newsletter. 
Other indicators include classroom expectations, rules and responsibilities for all staff, sustainable 
and reasonable attendance procedures for staff and students, as well as classroom partnership 
agreements that talk about how our teachers and classroom aides are working together. We have also 
improved the process for purchasing orders. 
 
Operations -  
Goal 1 is to maintain fiscal responsibility while streamlining business services. The metrics for this 
goal include providing monthly budget progress statements to the Board.  
The second metric is to have clarity in billing procedures and processes for items on the menu of 
services. We did initiate a new tuition structure this year, as well as a new audiology billing structure. 
SASED has tweaked our budget timeline, and billing and tuition is reviewed annually by the Finance 
Committee. 
Goal 2 is the long term facilities plan that aligns to the mission and vision of SASED. We are 
continually working on this goal, and are in the process of selecting a location and determining 
funding sources for that new facility via debt certificates. We are also working with the architect to 
provide projected costs for the design/build of the new facility based on our needs. 
Other indicators for operations include the negotiation of staff contracts for both support staff, and 
teachers. The SEA contract will be brought to the Board for approval in June. We are still negotiating 
with the teachers. 

 
e.​ Proposed Amendments to SASED’s Articles of Joint Agreement - Dr. Dryier provided a summary. 

These amendments were reviewed last month and the plan was to take action today. However, after 
further review by Anjeli and Tammie, a few changes were recommended. These changes do not 
impact the overall intent that was previously shared. The policy committee reviewed the agreement 
and were asked to include an off ramp for member withdrawal, as well as to ensure all of the legal 
updates were included. None of this has changed. However, each district must complete a certificate 
of allocation in order for SASED to issue the debt certificates. Several districts have asked for 
clarification on these changes. These questions were also shared with Anjali from Chapman, Tammie 
from PMA, and Dawn from ECB&S. The Board discussed in detail. These questions will be 
answered and shared with the Board via email in Dr. Dryier’s weekly update, as well as at the 
Finance Committee on June 3rd, where Anjali, Tammie, and Dawn will be present to discuss the 
changes and funding in detail with the members district superintendents and CSBO’s. Dr. Dryier 
discussed exactly what a Certificate of Allocation is composed of and the responsibility for each 
district to complete the certificate. Any further questions will be shared with Tammie, Anjali, and 
Dawn and answered at the June 3rd Finance Committee meeting. The revised Articles of Joint 
Agreement will be brought to the Board for approval on June 10th. Dr. Dryier was asked again to 
clarify what the total debt is estimated to be and how we devise that to be cost neutral to member 
districts. Dr. Dryier and Mr. John Langton clarified this information in detail. An update on the 
Southeast property was also provided by Dr. Dryier. SASED is still waiting on the appraisal to come 
back and Dr. Dryier will bring this information to the Finance Committee once it is received. Dr. 
Dryier discussed the need to update the facilities timeline and will provide it to the Board once 
finalized. The Joint Agreement will be brought to the Board on June 10th for approval, shared to 
member district boards for ratification on June 11th and will have to be returned within 60 days. A 
Summer meeting may be necessary, and will be discussed as we get closer. 
 
Dr. Brian Graber from DuPage School District 45 exited the meeting at 3:26 pm. 

 
12.  Enter into Closed Session 

To convene into closed session to discuss: 
●​ the collective negotiating matters between the public body and its employees or their 

representatives, or deliberations concerning salary schedules for one or more classes of 
employees. 5 ILCS 120/2(c)(2) 
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●​ the appointment, employment, compensation, discipline, performance, or dismissal of 

specific employees, specific individuals who serve as independent contractors in a park, 
recreational, or educational setting, or specific volunteers of the public body or legal counsel 
for the public body including hearing testimony on a complaint lodged against an employee, 
a specific individual who serves as an independent contractor in a park, recreational, or 
educational setting, or a volunteer of the public body or against legal counsel for the public 
body to determine its validity. 5 ILCS 120/2(c)(1) 

 
A motion was made to enter into closed session at 3:33 pm. This motion was made by Member Wise and 
seconded by Member Broncato.  

 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Rich SD34, Zaher SD48, Russell SD58, Nugent SD60, Cross 

SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99, Smith 
SD180, and Filipiak SD202. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
Dr. Omar Castillo from Keeneyville School District 20 exited the meeting at 3:40 pm. 

 
 
13.  Reconvene into Open Session 

A motion was made to reconvene into open session at 3:54 pm, as stated in the closed session minutes. 
This motion was made by Member Thiele and seconded by Member Cross. Upon voice vote of all ayes 
from 13 districts present, motion passed. 
 
 

14.  Adjournment 
A motion was made to adjourn at 3:55 pm. This motion was made by Member Broncato and seconded 
by Member Russell. Upon voice vote of all ayes from 13 districts present, motion passed. 

 
 
 
Minutes Approved by: 
 
 
 
_____________________________________                  _____________________________________ 
Chairperson ​ ​ ​ Date​ ​ ​ Secretary​ ​ ​ Date 
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ACTION ITEM 

School Association for Special 
Education in DuPage 
 

Dr. Kim Dryier 
Executive Director 

 
 

To:​ SASED Board of Directors 
Via:​ Dr. Kim Dryier 
From:​ Dr. Julia Wheaton, Interim Chief Human Resource Officer 
Date:​ June 10 ,2026 
Re:​ Personnel Recommendations 

 
 
 
Purpose: This month's personnel report on staffing changes, including new hires, departures, and any leaves is 
being presented for your review.  
 
Please see the attached Personnel Notes. 

 
Financial Impact: Filled positions have been accounted for in the FY26 budget. 

 
Recommended Action: SASED Administration requests that the Board of Directors approve the personnel 
recommendations as presented. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2900 Ogden Ave. Lisle, IL 60532 
Telephone: (630) 778-4500 Fax: (630) 778-0196 

www.sased.org 

http://www.sased.org/
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Teaching      Leading      Believing 

PROPOSED PERSONNEL ACTION

1.  Resignations/Retirements/Terminations – Licensed Staff

Name Position
Funding
Source

Initial
Employment
Date

Last Day
Worked Reason

Goins, Sarah Teacher/SLE
Holmes

Tuition 8/10/2023 5/28/2026 Accepted 
another position

Hansen, Abigail Speech/Language 
Pathologist
DHH Program

Tuition 8/8/2016 5/21/2026 Personal reasons

Simpson, Jasmine Teacher/SLE
Winfield Primary

Tuition 3/17/2025 6/25/2026 
(Inc. ESY)

Accepted 
another position

2.  Resignations/Retirements/Terminations – Educational Support Staff
Leonard, Zachary Signing Assistant/DHH

North School
Tuition 4/3/2023 5/19/2026 Personal reasons

3.  Appointments – Licensed Staff

Name Position
Funding
Source

Initial
Employment
Date

Hourly
Rate Salary

Chlada, Anabella Teacher/SLE
Location TBD

Tuition 8/12/2026 $54,592.00*

Gotter, Erin Teacher/SLE
Leman

Tuition 8/12/2026 $54,592.00*

Hoyne, Stephanie Social Worker
DHH Program

Tuition 8/7/2026 $64,845.00*

Jaffre, Krista Teacher/VI
Holmes

Tuition 8/12/2026 $90,066.00*

*Based on the 2025/2026 Teacher & Social Worker Salary Schedules.

4.  Appointments – Educational Support Staff
Lynn, Kelly Accounting Manager

SAC
Local Funds 7/1/2026 $75,000.00

Moran, Leo Facility & Logistics 
Manager – SAC

Local Funds 7/1/2026 $75,000.00

6/10/2026
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5.  Change of Employment Status – Registered Staff
Farrell, Lysa From:

Physical Therapist
0.80 F.T.E.

User Fee
Member Dists.

8/15/2016 $77,195.38
Prorated from 
$96,494.23

To:
Physical Therapist
1.0 F.T.E.

User Fee
Member Dists.

8/12/2026 $96,494.23

Hoefs, Emily From:
Occupational Therapist
0.80 F.T.E.

User Fee
Member Dists.

8/12/2024 $63,715.26 
Prorated from 
$79,644.08

To:
Occupational Therapist
1.0 F.T.E.

User Fee
Member Dists.

8/12/2026 $79,644.08

Warkentien, Amy From:
Occupational Therapist
1.0 F.T.E.

User Fee
Member Dists.

8/11/2025 $78,409.00

To:
Occupational Therapist
0.60 F.T.E.

User Fee
Member Dists.

8/12/2026 $47,045.40
Prorated from 
$78,409.00

Willmot, Elizabeth From:
Occupational Therapist
1.0 F.T.E.

User Fee
Member Dists.

8/10/2020 $71,896.44

To:
Occupational Therapist
0.80 F.T.E.

User Fee
Member Dists.

8/12/2026 $57,517.15
Prorated from 
$71,896.44

NOTE:  The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules.

6/10/2026











 
 

 

  
JOB DESCRIPTION 

 

Title:    Facility and Logistics Manager    

 

Reports To:  Assistant Director of Operations  

 

FLSA Status: Exempt 

 

Qualifications:   

● Bachelor’s Degree with experience facility management 

● Knowledge and experience in managing infrastructure and construction 

● Experience with electrical, plumbing, carpentry, HVAC, and building systems 

● Such alternatives to the above qualifications as the Board may find appropriate and 

acceptable  

 

Core Competencies: 

● Strong desire to be part of a team that puts the needs of exceptional students first 

● Ability to build and maintain positive relationships with many groups of people and 

students 

● Demonstrated leadership and organizational skillsExcellent interpersonal and 

verbal/written communication skill 

● Effective collaborative problem-solving ability and independent work ethic 

 

Duties and Responsibilities: 

1. Supervise and coordinate the activities of maintenance workers, and vehicle maintenance. 

2. Inspect school facilities regularly to identify issues with electrical, plumbing, HVAC, 

roofing, structural, and general maintenance. 

3. Schedule and oversee preventive maintenance programs and regular inspections. 

4. Respond promptly to maintenance requests and emergency repairs. 

5. Maintain records of maintenance activities, inspections, and work orders. 

6. Ensure compliance with health and safety regulations (OSHA, local building codes, fire 

extinguishers, etc.). 

7. Coordinate with external contractors and vendors for specialized repairs and services. 

8. Monitor and manage maintenance budget, including ordering supplies and approving 

purchases. 

9. Develop maintenance schedules and assign tasks to staff. 

10. Manage and oversee bidding requests for the department. 

11. Provide training and guidance to maintenance personnel. 

12. Ensure proper operation and maintenance of mechanical systems and security systems. 

13. Assist with snow removal, landscaping, and seasonal upkeep of school grounds. 

14. Report major maintenance issues and recommendations to administration. 

15. Oversee and develop courier services. 

16. Coordinate with lessor(s) as needed to ensure appropriate working conditions. 



 
17. Coordinate, manage and execute maintenance work orders for all locations as determined 

by building and grounds help desk requests  

18. Manage contracts maintenance  

19. Develop, implement, and update emergency and crisis response plans and facilitate 

SASED’s Safety Committee 

20. Develop and coordinate long term facility planning 

21. Coordinate and oversee execution of all mandated safety drills and maintain proper 

documentation. 

22. Schedule, coordinate and manage all required inspections and ensure compliance with  

23. Ensure water fountains are functioning, necessary water tests are scheduled, and filters 

are replaced. 

24. Coordinate Air Quality Control testing as needed 

25. Coordinate and maintain all necessary supplies for the maintenance department 

26. Coordinate  Pest management for SASED owned properties. 

27. Oversee and coordinate summer work, moves, and cleaning, including recruitment of 

necessary summer workers.  

28. Coordinate major cleaning of SASED owned properties.   

29. Assist in Obtaining quotes for property management needs. 

30. Coordinate storage needs and inventory. 

31. Ensure daily safety checks for all vans/buses.  

32. Coordinate, evaluate, and oversee SASED courier. 

33. Develop, oversee and ensure compliance with accident procedures. 

34. Oversee proper safety measures regarding equipment, supplies and the ability to safely 

transfer equipment and materials. 

35. Maintain documentation for transportation logs and vehicle safety inspections 

36. Research, compile, assimilate, support, and prepare accurate and organized documents, 

projects, presentations, and reports 

37. Assist in determining needed supplies and equipment for the program, coordinate all 

ordering and purchase orders, credit card purchases, maintain an inventory of supplies, 

coordinate delivery of mail and equipment, and ensure all proper procedures are followed 

as well as appropriate records. 

38. Assist with department budget development, coordinate purchase orders for the 

department, and oversee accounts. 

39. Attend professional development opportunities and engage in ongoing education in order 

to support a system of learning and improvement and the overall efficiency and 

functioning of the organization, including staff meetings. 

40. Maintain confidentiality in matters of student and staff personnel information 

41. Other duties assigned by the supervisor. 

 

Physical Demands and Work Environment: 

The physical demands described here are representative of those that must be met by an employee to 

successfully perform the essential functions of the job.  Reasonable accommodations may be made 

to enable individuals with disabilities to perform the essential functions.   

 

While performing the duties of this job, the employee is regularly required to stand, walk, sit, bend, 

climb stairs, write, type, speak and listen.  In addition, the employee will be required to twist and 

reach and crawl.  Specific vision abilities required by this job include close, peripheral and distant 

vision.  Ability to work in an office environment, sitting, standing, lifting-light and heavy, filing, 



 
operating office machines and computers, communicating with staff, visitors and others.  May be 

required to use ladders, scaffolding, other lift equipment, and other types of mechanical equipment. 

 

 

The noise level in the work environment ranges from quiet/moderate to loud.  The employee is 

frequently required to interact with other staff and visitors.  The employee is directly responsible for 

the safety and well-being of students.   

 

The statements in the job description are intended to describe the general nature and level of the 

work to be performed by (an) individual(s) assigned to this position.  They are not an exhaustive list 

of all duties and responsibilities related to the position.  This job description will be reviewed 

periodically as duties and responsibilities change with business necessity and School Board Policy 

and procedures.  Essential and marginal job functions are subject to modification.   Nothing in this 

job description restricts management’s right to assign or reassign duties and responsibilities to this 

job at any time. 

 

Terms of Employment:  259-day work year at compensation set by the SASED Board of Directors. 

 

Evaluation:  Performance will be evaluated by the Assistant Director in accordance with the 

SASED Board of Directors policy on evaluation. 

 

Developed February 2026 

 



 
 

 

  
JOB DESCRIPTION 

 

Title:    Systems Manager    

 

Reports To:  Assistant Director of Operations  

 

FLSA Status:  Exempt 

 

Qualifications:   

● Bachelor’s Degree with experience and/or training in educational technology 

● Experience in design and management of local and wide area networks, web servers, e-

mail servers and operating systems  
● Experience with student management software applications  
● Such alternatives to the above qualifications as the Board may find appropriate and 

acceptable  

 

Core Competencies: 

● Strong desire to be part of a team that puts the needs of exceptional students first 

● Ability to build and maintain positive relationships with many groups of people and 

students 

● Demonstrated organizational skills, google proficiency, and phone etiquette 

● Excellent interpersonal and verbal/written communication skill 

● Effective collaborative problem-solving ability and independent work ethic  

 

Duties and Responsibilities: 

1. Manage and maintain district systems such as student information systems (SIS), learning 

management systems (LMS), HR/finance platforms, MDM platforms, Resource 

Management systems, assessment tools, and communication systems. 

2. Oversee system updates, integrations, permissions, and troubleshooting. 

3. Provide Tier 3 technical support for applicable applications as needed. 

4. Ensure reliable access and performance across all campuses. 

5. Maintain data integrity, accuracy, and security across all district platforms. 

6. Develop disaster recovery plans including backup and recovery of systems and data. 

7. Coordinate state and federal reporting requirements, including enrollment, attendance, 

assessments, staffing, and accountability metrics. 

8. Generate reports for administrators, departments, and school leadership teams. 

9. Serve as a primary contact for system-related issues; provide technical assistance to staff, 

administrators, and support teams. 

10. Management of IT staff and ticketing system. 

11. Collaborate with instructional technology, IT support, and operations teams to ensure 

systems align with teaching, learning, and administrative needs. 

12. Oversee lifecycle workflow for all devices and software. 



 
13. Develop and maintain documentation, user guides, and support resources. 

14. Monitor system security protocols to protect sensitive student and staff data. 

15. Ensure district systems comply with SOPPA, FERPA, state laws, and district policies. 

16. Assist with implementing cybersecurity best practices and staff training initiatives. 

17. Lead or assist in the rollout of new platforms, upgrades, or districtwide technology 

initiatives. 

18. Coordinate vendor involvement, timelines, testing, training, and communication. 

19. Evaluate and recommend improvements to existing workflows and systems. 

20. Provide training sessions for administrators, teachers, and staff on system use, reporting 

tools, and data processes. 

21. Support the development of resources that improve staff digital literacy and system 

proficiency. 

22. Research, compile, assimilate, support, and prepare accurate and organized documents, 

projects, presentations, and reports 

23. Assist with department budget development, coordinate purchase orders for the 

department, and oversee accounts. 

24. Attend professional development opportunities and engage in ongoing education in order 

to support a system of learning and improvement and the overall efficiency and 

functioning of the organization, including staff meetings. 

25. Maintain confidentiality in matters of student and staff personnel information 

26. Other duties assigned by the supervisor. 

 

Physical Demands and Work Environment: 

The physical demands described here are representative of those that must be met by an employee to 

successfully perform the essential functions of the job.  Reasonable accommodations may be made 

to enable individuals with disabilities to perform the essential functions.   

 

While performing the duties of this job, the employee is regularly required to stand, walk, sit, bend, 

climb stairs, write, type, speak and listen.  In addition, the employee will be required to twist and 

reach and crawl.  Specific vision abilities required by this job include close, peripheral and distant 

vision.  Ability to work in an office environment, sitting, standing, lifting-light and heavy, filing, 

operating office machines and computers, communicating with staff, visitors and others.  May be 

required to use ladders, scaffolding, other lift equipment, and other types of mechanical equipment. 

 

 

The noise level in the work environment ranges from quiet/moderate to loud.  The employee is 

frequently required to interact with other staff and visitors.  The employee is directly responsible for 

the safety and well-being of students.   

 

The statements in the job description are intended to describe the general nature and level of the 

work to be performed by (an) individual(s) assigned to this position.  They are not an exhaustive list 

of all duties and responsibilities related to the position.  This job description will be reviewed 

periodically as duties and responsibilities change with business necessity and School Board Policy 

and procedures.  Essential and marginal job functions are subject to modification.   Nothing in this 

job description restricts management’s right to assign or reassign duties and responsibilities to this 

job at any time. 

 



 
Terms of Employment:  259-day work year at compensation set by the SASED Board of Directors.  

Position is eligible for flex time. 

 

Evaluation:  Performance will be evaluated by the Assistant Director in accordance with the 

SASED Board of Directors policy on evaluation. 

 

Developed February 2026 

https://docs.google.com/document/d/1DgzYWA9QuBzKm4vwIC5CWjthAKLzTE5PYrhY6vVCkWg/edit?tab=t.0


​School Association for Special Education in DuPage​

​Dr. Kim Dryier​
​Executive Director​

​ACTION ITEM​

​_____________________________________________________________________​

​To:​ ​SASED Board of Directors​
​Via:​ ​Dr. Kim Dryier​
​From:​ ​Rachel Wisniewski, Assistant Director of Business/CSBO​
​Date:​ ​June 10, 2026​
​Re:​ ​Approval of Financial Reports​
​_________________________________________________________________________________________________​

​Summary: The Budget Progress report and the Treasurer’s report for the period ending May 31, 2026 are attached for your​
​review. ​

​Financial Impact: Revenue for the month of May 2026 totaled $472,269 primarily consisting of EBF, and Medicaid​
​Revenue. Year to date revenues including Medicaid flow thru through May totaled $37,879,215 representing 92% of​
​budgeted revenue. Expenditures for the month of May 2026 totaled $2,955,652 and consisted of regular and customary​
​expenditures, including salaries and benefits, and contractual payments. Year to date expenditures through May 2026​
​totaled $33,048,824 representing 70% of budgeted expenditures.​

​The Treasurer’s report shows that as of May 31, 2026, the total ending balance across all funds is $12,330,949,​
​representing available cash and investments held in secure accounts, including demand deposits, the Illinois School​
​District Liquid Asset Fund, and Fifth Third Securities. From this balance, $9,722,365 is held in our demand deposit​
​account at Fifth Third. The remaining $2,608,584 is held in investments through PMA and Fifth Third Securities.​

​The current cash balance of $12,330,949 represents approximately 3 months of operating reserves, or 28% of annual​
​budgeted expenditures, placing SASED in a strong financial position.​

​Overall, revenues, expenditures, and fund balances are in line with expectations, and SASED maintains sufficient liquidity​
​and reserves to support ongoing operations and financial obligations.​

​Recommended Action:​ ​SASED Administration requests that the Board of Directors approve the financial reports as​
​presented.​

​____________________________________________________________________________________________________________​
​2900 Ogden Ave.  Lisle, IL  60532​

​Telephone:  (630) 778-4500  Fax:  (630) 778-0196​
​www.sased.org​



Revenues Original Budget Monthly Activity FYTD Activity Encumbered

Unexpended
Budget
Balance

% of
Budget

% of Budget
 (prior year)

Expenditures

Tuition and Fees $ 34,359,373 $ (85,261) $31,827,211 $ 2,532,162 92.6% 90.6%
State Revenue $ 3,044,932 $ 254,724 $ 2,689,338 $ 355,594 88.3% 91.2%
Federal Revenue $ 304,468 $ 101,522 $ 320,195 $ (15,727) 105.2% 71.1%
Medicaid Revenue $ 2,869,500 $ 180,259 $ 2,772,360
Grant Revenue $ 417,000 $ 21,025 $ 270,111 $ 146,889 64.8% 61.0%

$ 40,995,273 $ 472,269 $37,879,215 $ 3,018,918 92.4% 93.3%

Payroll $ 23,734,033 $ 1,780,487 $17,002,375 $ 6,731,658 71.6% 76.7%
Benefits $ 6,283,681 $ 428,693 $ 3,898,561 $ 2,385,120 62.0% 72.6%
Purchased Services $ 8,632,076 $ 611,388 $ 7,916,578 $ 715,498 91.7% 81.1%
Supplies $ 719,130 $ 56,362 $ 532,036 $ 187,094 74.0% 72.3%
Capital Outlay $ 1,874,604 $ 8,401 $ 728,438 $ 1,146,166 38.9% 43.0%
Other Objects/
Medicaid Flow Through $ 2,111,029 $ 56,100 $ 2,743,165
Non-cap Equipment $ 160,000 $ 14,220 $ 227,671 $ (67,671) 142.3% 50.2%

$ 43,514,553 $ 2,955,652 $33,048,824 $ -   $11,097,865 69.6% 75.3%

( ) ( ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( ) (
( ) ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( ) ( )

( ) ( ) ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( ) ( )

( ) ( ) ( )
( ) ( ) ( ) (
( ) ( ) ( ) ( ) ( )

Total Revenues

Total Expenses













































































School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

____________________________________________________________ 

To: ​ SASED Board of Directors  
Via:​ Dr. Kim Dryier 
From: ​Mr. Matthew Flynn, Assistant Director of Human Resources   
Date: ​ June 5, 2026  
Re:​ Approval of the Red Rover Agreement July 1, 2026 - June 30, 2027 
_____________________________________________________________________________________ 
 
Summary: The Red Rover Agreement provides a unified K-12 human capital management 
platform to manage SASED's applicant tracking, digital interviewing, and centralized 
employee onboarding record-keeping. The implementation allows SASED to transition away 
from legacy Frontline Recruiting, Appli Track workflows, and Frontline Absence 
Management.  
 
 
Financial Impact: By signing a contract with Red Rover, this transition will eliminate the need 
for SASED to renew contracts of: Frontline Education Absence and Substitute Management, 
$17,058.87 annual renewal cost, as well as Frontline Education: Applicant Tracking for 
$5,427.44, annual renewal cost. SASED qualifies for bundled pricing that reduces the total 
implementation setup to a one-time cost of $8,000.00 (a 38.93% savings) and the annual 
subscription to $20,175.00 (a 38.26% savings). Specifically, the onboarding components 
account for $1,750.00 each in discounted setup fees, with annual subscriptions of $4,250.00 
for Hiring and $4,375.00 for Records. These baseline rates are contractually locked to 
eliminate standard Year 2 market rate step-ups, and operational fees are completely waived 
until July 1, 2026, to prevent duplicate system payments during the transition.  
 
Recommended Action: SASED Administration requests that the Board of Directors approve 
the Red Rover Agreement for the period of July 1, 2026, through June 30, 2027. 
 
 
 
_____________________________________________________________________________________________

2900 Ogden Ave. Lisle, IL 60532  
Telephone: (630) 778-4500 Fax: (630) 778-0196  

www.sased.org 



Modern Human Capital Management
One unified system for your K-12 school workforce.

Red Rover is not just a collection of tools — it's a 
purpose-built, cohesive, and modern human capital 
management platform intentionally designed to work as 
one. Nuilt from the ground up for q-BK, and in close 
collaboration with school districts, our platform has grown 
organically to meet a clear and increasing need1 unified 
solutions that eliminate fragmentation and administrative 
burden. 2hrough continuous feedback and refinement, 
we evolve our solutions to meet the challenges of today 
while anticipating those of tomorrow.

RedRoverK12.com
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This has hands down been the easiest transition 
into a major system that I’ve ever gone through.“

Administrative Assistant, Flat Rock Community Schools
a Pleyr CltOyt
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Pricing Options 

 
 
 
​
If purchased separately:  
 

 
 
If purchased together: 
 

 
 
Additional Information: 

●​ we're offering a significant discount on RR Hiring in IL since we know that the state of 
IL has the lowest Applitrack rates, due to Applitrack getting its start in Chicago 35+ 
years ago 

●​ the subscription savings will be locked in as long as you remain a client (i.e., we 
would not step you up to the standard rates in year 2 or beyond); we'd establish this 
as your baseline subscription, and there would be nominal renewal increases in future 
years (e.g., this last year was 3%) 

●​ the one-time implementation fee covers everything from your dedicated 
implementation project manager, to loading the data, configuring your business rules, 
and setting up any integrations 

 



 

●​ the subscription also includes unlimited customer support and all new features that we 
roll out every 6–8 weeks, so you are always using the newest version 

●​ we can waive fees until 7/1/26 so you could begin setting up and using the system as 
soon as possible, but not double pay subscriptions 

For more context, Red Rover Absence includes: 

●​ leave requests for staff 
●​ automating approval for leave requests 
●​ notifications & scheduling for subs 
●​ reports on leave information 
●​ data integrated with your finance/payroll system 

Red Rover Time Tracking includes: 

●​ time tracking for regular hourly users 
●​ extra duty tracking for any users, including teachers, etc. 
●​ substitute time tracking if you want subs clocking-in against their hours already 

scheduled in RR Absence 

Red Rover Hiring includes: 

●​ applicant tracking 
●​ on-demand video interviews (districts have been able to cancel HireVue, SparkHire, 

InterviewStream, etc. subscriptions) 
●​ onboarding forms and onboarding task management 
●​ integration with Verifent 

And Red Rover Records includes: 

●​ Centralization of employee documents into a single system of record 
●​ Completed forms and documents automatically organized on employee profiles, 

eliminating the need to manage files across multiple platforms 
●​ Secure data imports from any system you can export from, including the ability to 

automate the import process through a secure FTP 
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Job Openings

Substitute

District Office

$ - $ Per Hour

APPLY NOW

Substitute

No Location Specified

$ - $ Per Hour

APPLY NOW

Admin

District Office

APPLY NOW

Instructional

Elementary School

APPLY NOW

Instructional

Elementary School

$ - $ Per Hour

APPLY NOW

Instructional

High School

APPLY NOW

Support

Elementary School

APPLY NOW

Instructional

High School

APPLY NOW

Instructional

Elementary School

APPLY NOW
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• CFGBTIABM IPNMNGNCN E

• T&LSA&LIFLUNRI&OOBT 

• SRNON&LIYBTXOBTA&ILF F

RedRoverK12.com

Time Tracking
Abseneecb Trarkig&Srutgh

Prepare for Payroll

10
Pending Approval

26
Approved

36
Total

Current Period (Dec 28 – Jan 10)
Name Position Type Regular ST OT CT Total Scheduled Variance
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• Flexib AsnbcSb glclmbtbce

• Musnexeueb -xtb lcP olr
• dycealSe Cyuan lcP vBSbVexyc olr -alSkxcm

• -blSTba dTbSkIfc lcP -xtb dlVeuab

• vBeal wuer -alSkxcm pxeT AVVayilEn
• dlEbcPlaILlnbP Annxmctbcen lcP -alSkxcm

• Nibaextb Annxmctbce lcP wxneaxsuexyc

• LEbcPbP Nibaextb dlESuElexyc
• -xtbnTbbe Aeebnelexyc lcP dycRxatlexyc

• dytV -xtb -alSkxcm

• duneyt olrayEE dlEbcPlan lcP olr obaxyPn
• oabIdycRxmuabP ftVyaen lcP vBVyaen

KEY FEATURES:

,& N TN,- G&OBT& VFETBCC

TIME REACT TKECE N
Learnirg Mmit&nCgogpleac&clcrgpiTrklE&nC

GBACT TKECE N
xrmMn&nCgDmnmCrurncgogyAuqE&mnirg Mmit&nC

 mErncgLisl&a&c&AngogOneAmMk&nC

bAMuagyAEEric&AngogdriAMkgdrcrnc&An

SPDP K

DERHDBM
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• CENTRALIZED EMPLOYEE RECORDS

• CUSTOM FORMS & DATA CAPTURE

• DOCUMENT MANAGEMENT

• WORKFLOW-DRIVEN APPROVALS

• COMPLIANCE & RETENTION

• EMPLOYEE SELF-SERVICE

RedRoverK12.com

Records
Forms Collection & Record Retention

Red Rover centralizes employee records for K–12 in a unified system for ease of access and 
compliance. Employee records are maintained alongside key documents, making it easier for HR 
teams to find related information quickly. Centralized records ensure that employee information 
is easily accessible through a unified system, reducing manual effort and improving day-to-day 
visibility. Designed to empower HR to manage employee data in a single system of record, Red 
Rover Records is a central hub deeply integrated into Red Rover’s suite of solutions to connect 
and support employees throughout their entire lifecycle.



RedRoverK12.com

ABSENCE MANAGEMENT
Absence Tracking & Substitute Scheduling Talent Acquisition & Onboarding

HIRING

ADDITIONAL PRODUCT OFFERINGS

TIME TRACKING
Timekeeping & Extra Duty Learning Management & Compliance Tracking

PD MANAGEMENT

Managing employee records in K–12 requires 
accuracy, accessibility, and compliance. Red 
Rover Records centralizes employee files, 
contracts, and key documents in one unified 
system designed specifically for school districts. 
With employee information organized and easy to 
access, HR teams spend less time searching for 
records and more time supporting schools and 
staff.

EMPLOYEE RECORDS BUILT FOR K-12

Red Rover Records simplifies record 
management by keeping documents connected 
directly to employee profiles. HR teams can 
quickly find contracts, certifications, and critical 
files while maintaining consistent access 
controls and audit readiness. The result is 
improved visibility, reduced manual effort, and 
greater confidence that records are accurate, 
complete, and compliant.

Because Records is natively connected to Red 
Rover’s human capital management platform, it 
serves as the foundation for the entire employee 
lifecycle. A single employee profile powers every 
module, enabling sophisticated workflows, role-
based permissions, and automated processes that 
aren't possible with disconnected systems. The 
result is cleaner data, streamlined operations, and 
enhanced functionality across the district.

ACCESS, VISIBILITY, AND COMPLIANCE

• Centralized Employee Profiles

• Secure Document Storage

• Granular Permissions for Documents 
• Audit-Ready Record Organization
• Configurable Workflow and History

• District-Wide Search and Retrieval

• Custom Fields, Reports, and Form Builder

• License and Certification Management
• Employee Self-Service
• Single Database

KEY FEATURES:

Updated: 02/12/26
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• FAST & INTUITIVE ABSENCE CREATION

• RELIABLE CLASSROOM COVERAGE

• EMPLOYEE BALANCE TRANSPARENCY

• FLEXIBLE, REAL-WORLD SCHEDULING

• BUILT-IN SUBSTITUTE COMMUNICATION

• REDUCED ADMINISTRATIVE WORKLOAD

RedRoverK12.com

Absence Management
Absence Tracking & Substitute Scheduling
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• Flexible Absence Segments

• Multi-Position Absences
• Period-by-Period Absences

• Partial and Multi-Sub Coverage

• Balance Visibility at Creation
• Bulk Absence Creation

• Automated Sub Text Messaging

• Classroom Info for Substitutes
• Sub Swap Management

• Employee-to-Employee Coverage

• FMLA Tracking and Notifications
• Role-Based Attachments and Links

KEY FEATURES:

:euthne .jnesue Ntstceaesl eqinln stlioeg1
-ilbis lbe Red R oev eu n1nlea, tjnesuen tsd
nhjnlilhle tnnicsaesln nlt1 n1subv siTedy This
approach eliminates duplicate data entry, reduces
miscommunication, and ensures all stakeholders rely
on the same accurate information.
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dirrevesl rv a lvtdili stg - vBr vue esoiv saeslny
Red R oev is designed to handle the nuances
schools face, such as ahglimge eamg 1ee l1men,
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MODERN K-12 ABSENCE MANAGEMENT

SPDH-B-aGHGBR
Learning Management & Compliance Tracking

RIHGDRN-leIBa
Timekeeping & Extra Duty Talent Acquisition & Onboarding

Forms Collection & Record Retention
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Updated: 02/12/26



SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE COUNTY  
 

NOTICE OF PUBLIC HEARING 
 

Notice is hereby given by the Board of Director and Governing Board of the School 
Association for Special Education in DuPage County (SASED), in the County of 
DuPage, State of Illinois, that a tentative budget for SASED for the fiscal year 
beginning July 1, 2026 and ending June 30, 2027, will be on file and conveniently 
available for public inspection at the SASED Administrative Office, 2900 Ogden 
Avenue, Lisle, Illinois, from and after 9:00 a.m. Central Daylight Savings Time on 
the 24th day of July, 2026. 
 
Notice is hereby further given that a public hearing on said budget will be held at 
6:30pm, Central Daylight Savings Time, on the 26th day of August, 2026, at the 
SASED Administrative Office, 2900 Ogden Avenue, Lisle, Illinois. 
 
​ ​ Dated this 24th of July, 2026 
 
​ ​ ​ Ms. Kristina Davis 
​ ​ ​ Secretary of the Board of Directors 

​ School Association for Special Education in DuPage County,  
Lisle, Illinois 
 
 
 

SY26-27 BOARD OF DIRECTORS MEETING DATES 
Date​ ​ ​ ​ Time​ ​ Location 
August 5, 2026​​ ​ 2:00 PM​ SASED Administrative Center 
September 16, 2026​ ​ 2:00 PM​ SASED Administrative Center 
October 21, 2026​ ​ 2:00 PM​ SASED Administrative Center 
November 18, 2026​ ​ 2:00 PM​ SASED Administrative Center 
December 16, 2026​ ​ 2:00 PM​ SASED Administrative Center 
January 20, 2027​ ​ 2:00 PM​ SASED Administrative Center 
February 17, 2027​ ​ 2:00 PM​ SASED Administrative Center 
March 17, 2027​​ ​ 2:00 PM​ SASED Administrative Center 
April 21, 2027​​ ​ ​ 2:00 PM​ SASED Administrative Center 
May 19, 2027​ ​ ​ ​ 2:00 PM​ SASED Administrative Center 
June 9, 2027​ ​ ​ ​ 2:00 PM​ SASED Administrative Center 
 

SY26-27 GOVERNING BOARD MEETING DATES 
Date​ ​ ​ ​ Time​ ​ Location 
August 26, 2026​ ​ 6:30 PM​ SASED Administrative Center 
January 27, 2027​ ​ 6:30 PM​ SASED Administrative Center 
May 26, 2027​ ​ ​ ​ 6:30 PM​ SASED Administrative Center 
 
 



​School Association for Special Education in DuPage​

​Dr. Kim Dryier​
​Executive Director​

​ACTION ITEM​

​_____________________________________________________________________​

​To:​ ​SASED Board of Directors​
​Via:​ ​Dr. Kim Dryier​
​From:​ ​Rachel Wisniewski, Assistant Director of Business/CSBO​
​Date:​ ​June 10, 2026​
​Re:​ ​Authorization to release July 2026 disbursements prior to the August 2026 Board of​

​Directors meeting​
​__________________________________________________________________________________________​

​Purpose:​​To pay July invoices in a timely manner.​

​Summary:​​The next scheduled board meeting will be held August 5, 2026, which creates an eight-week span​
​before bills can be approved and paid. This increment is typically four weeks. The business office would like​
​to do a check run on July 9, 2026. The bills would be subject to ratification at the August 5, 2026 board​
​meeting and would be included in the bill list.​

​Recommended Action​​:​​The Administration respectfully requests permission to pay the July bills on July 9,​
​2026, prior to the ratification of said bills at the Board of Directors meeting to be held on August 5, 2026.​

​____________________________________________________________________________________________________________​
​2900 Ogden Ave.  Lisle, IL  60532​

​Telephone:  (630) 778-4500  Fax:  (630) 778-0196​
​www.sased.org​



 
SASED BOARD OF DIRECTORS RESOLUTION  

APPROVING PROPOSED AMENDMENTS  
TO THE  

SASED ARTICLES OF JOINT AGREEMENT 
 
 
​ WHEREAS, the Board of Directors of the School Association for Special Education in 

DuPage (“SASED”) has received proposed amendments to the SASED joint agreement; and 

WHEREAS, the Board of Directors determined that certain amendments to the SASED 

Articles of Joint Agreement are warranted to enhance provisions regarding new member 

districts, remove outdated language relating to the Governing Board and Board of Directors, 

clarify terms pertaining to Board voting and attendance at Board meetings, add specific 

provisions relating to anticipated debt instruments and real estate transactions, clarify related 

terms, and comply with changes in applicable law (including, but not limited to, statutory 

changes relating to withdrawal), said proposed amendments appearing in annotated form on 

Exhibit A hereto; and 

​ WHEREAS, the Board of Directors has determined that said amendments are beneficial 

to SASED and its member boards of education and are appropriate for approval by the Board of 

Directors and submission to the member boards of education for ratification in accordance with 

the SASED Articles of Joint Agreement. 

​ NOW, THEREFORE, be it, and the same is hereby resolved by the Governing Board as 

follows: 

Section 1.​ That the proposed amendments to the SASED Articles of Joint Agreement 

appearing in annotated form on Exhibit A hereto are hereby approved. 

​ Section 2.​ That the Board of Directors recommends and requests that the SASED 

member boards of education ratify the proposed amendments appearing in redacted form on 

Exhibit A hereto by adopting the sample resolution attached hereto as Exhibit B. 
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​ Section 3.​ That the Executive Director is authorized and directed to transmit a copy 

of this Resolution, and Exhibits A and B, to all SASED member boards of education and their 

respective Superintendents of Schools for consideration and ratification by the member boards. 

Section 4.​ That the Board of Directors requests that the member boards’ 

Superintendents of Schools provide written notification of such ratification by returning a copy 

of the sample resolution attached hereto as Exhibit B, as approved by the member board, to the 

SASED Board of Directors Secretary. 

​ Section 5.​ That this Resolution shall take effect upon its passage. 

​ Member ____________________________ moved that the foregoing resolution be 

adopted and Member ______________________________ seconded the motion.  Upon a roll 

call vote being taken, the members voted as follows: 

 
​ AYES:  _________________________________________________________________ 
 
​ NAYS:  ________________________________________________________________ 
 
​ ABSENT:  ______________________________________________________________ 
 
​ The Chairperson declared the motion carried and the Resolution duly adopted. 
 

BOARD OF DIRECTORS OF THE SCHOOL 
ASSOCIATION FOR SPECIAL EDUCATION IN 
DUPAGE ("SASED”) 
 
BY:  __________________________________ 
​ ​ Chairperson 

 
ATTEST:  _________________________ 
​ ​ Secretary 
 
DATE:  ____________________________ 
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STATE OF ILLINOIS​) 

)​ SS 
COUNTY OF DuPAGE​ ) 
 
 
​ CERTIFICATION 
 

I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of 
the Board of Directors of the School Association for Special Education in DuPage (“SASED”) 
(“Board”), and as such official I am the keeper of the records and files of the Board. 
 

I do further certify that the foregoing constitutes a full, true and complete copy of the 
Resolution adopted by the Board at its meeting held on the 10th day of June 2026, said 
Resolution entitled: 

 
SASED BOARD OF DIRECTORS RESOLUTION  

APPROVING PROPOSED AMENDMENTS  
TO THE  

SASED ARTICLES OF JOINT AGREEMENT 
 

a true, correct and complete copy of which said Resolution as adopted at said meeting appears in 
the minutes of said meeting. 
 

I do further certify that the roll call vote taken adopting said Resolution was conducted 
openly, that said meeting was called and held at a specified time and place convenient to the 
public, that said meeting was called and held in strict compliance with the provisions of the Open 
Meetings Act of the State of Illinois, as amended, and that the Board of Directors has complied 
with all of the provisions of said Act and with all of the procedural rules of the Board of 
Directors. 
 

IN WITNESS WHEREOF, I hereunto affix my official signature this ______ day of 
_________________, 2026. 

                                                                          
Secretary, SASED Board of Directors 
 

 
________________________________________ 

Secretary  
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EXHIBIT A 

 
(Proposed Amendments to SASED Articles of Joint Agreement) 
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https://drive.google.com/file/d/1uLd3XoitM-KHHBfZfkoJCdcHOS5aoMcu/view?usp=sharing


 
EXHIBIT B 

 
(Resolution of Board of Education Ratifying Proposed Amendments to the SASED Articles 

of Joint Agreement) 
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https://docs.google.com/document/d/1XKpr9lfxaQuIwprHCsN4GFCaP8QkS4jh/edit?usp=sharing&ouid=107964698132093551102&rtpof=true&sd=true
https://docs.google.com/document/d/1XKpr9lfxaQuIwprHCsN4GFCaP8QkS4jh/edit?usp=sharing&ouid=107964698132093551102&rtpof=true&sd=true
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JOINT AGREEMENT/BY-LAWS FOR 

SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE (SASED) 

 

As adopted by the SASED Policy Board, April 30, 1981 

Revised: Effective, February 23, 1982 

Revised. Effective, November 22, 1982 

Revised: Effective, July 1, 1991 

Revised: Effective, December 14, 1993 

Revised: Effective, July 1, 1997 

Revised: Effective, May 28, 1998 

Revised: Effective, January 27, 2003 

Revised: Effective February 23, 2010 

Revised: Effective July 1, 2015 

Revised: Effective July 1, 2016 

Revised: Effective May 1, 2023 

Revised:  Effective _______, 2026 

 

I. Name: 

 

The name of the special education cooperative formed as a result of this joint agreement shall be: 

The School Association for Special Education in DuPage County, hereinafter called SASED. 

 

II. Purpose: 

 

The purpose of the cooperative formed as a result of this joint agreement shall be to provide special 

education programs and services to students enrolled in the public school districts that comprise 

SASED pursuant to Sections 3-15.14 and 10-22.31 of The Illinois School Code. 

 

III. Membership: 

 

A. Membership in this Cooperative, as of July 1, 1997, shall include the Districts listed in Appendix 

A. Districts that become members of SASED pursuant to the terms of this Joint Agreement 

subsequent to July 1, 1997, shall be listed in Appendix B. 

 

B. Membership in SASED shall be open to all public school districts in DuPage County and all 

public school districts contiguous to school districts within DuPage County. School Districts 

desiring to join SASED shall submit a request to the Board of Directors not later than January 1 

of the year the district wishes to Join SASED. The request shall include information related to 

the district’s size and special education needs. The request shall be granted or denied by a 

majority vote of the entire Board of Directors. The Board of Directors may grant the request on 

such terms and conditions as it deems appropriate, including the payment of a new member 

admission fee.  In but in all cases, membership shall be conditioned on the express agreement of 

the Board of Education to abide by this Joint Agreement in its entirety. 

 

Updates to Appendix B to reflect new member districts shall not be considered an amendment to 

this Agreement within the meaning of Section X. The Executive Director shall amend Appendix 

B upon the admission of a new member district. 
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C. The school districts that were members of SASED immediately preceding July 1, 1997, will share 

in the assets and liabilities of the Century Hill Educational Center (CHEC) Building as previously 

agreed in the Agreement for Deed, dated August 16, 1995, between the DuPage Intermediate 

Educational Cooperative (DIEC) and SASED (“CHEC Agreement”) as may be amended. Any 

district joining SASED after July 1, 1997, shall not share in the assets and liabilities of the CHEC 

Building. All districts that are members of SASED on the date that SASED acquires improved 

or unimproved real property after July 1, 1997 (“New Property”), will share in the assets and 

liabilities of that property. 

 

IV. Governing Board: 

 

A. Membership: The Governing Board shall consist of a board of education member from each 

member district. The member district, by Resolution, shall designate its Governing Board 

representative and shall provide a copy to SASED’s Governing Board Secretary. Additionally, 

each member district, by Resolution, shall designate a board of education member to serve as an 

Alternate Representative to attend Governing Board meetings in the event that the representative 

of the member district is unable to attend. 

 

 The Governing Board will hold an organizational meeting prior to September 1, 2016. At that 

meeting, the Governing Board designate nine (9) of its members to serve until May 2017 and 

nine of its members to serve until May 2018. Thereafter, all All terms will be for two years. Such 

appointments shall take place at a regularly scheduled meeting in May. 

 

B. Officers: The officers of the Governing Board shall be a Chairperson, a Vice Chairperson and 

Secretary. For the 2016-2017 school year, officers shall be elected at the organizational meeting 

held prior to September 1, 2016 to terms expiring in May 2017. Beginning in May 2017, officers 

Officers shall be elected to one year terms at a Governing Board meeting held in May of each 

year. The Governing Board shall establish such other officers as it deems necessary. No officer 

shall receive any compensation. Upon advance approval by the Governing Board and upon 

submission of an itemized statement therefore, any officer may be reimbursed for cash actually 

expended by him/her in the performance of his/her duties in connection with SASED. 

 

C. Voting: Each member of the Governing Board shall have one vote. In order to conduct business, 

a quorum of the Governing Board must be in attendance. The presence of over fifty percent (50%) 

of the Governing Board members shall constitute a quorum of the Governing Board. Unless 

otherwise provided by law or in this Joint Agreement/By-Laws, a majority of the votes cast (with 

of a quorum being present) shall constitute action of the Governing Board. 

 

D. Meetings: The Governing Board shall meet each school year during the month of May. If the 

annual budget for the 2016-2017 school year is not approved before July 1, 2016, the Governing 

Board shall approve the annual budget prior to September 1, 2016. Beginning with the 2017-

2018 school year, if the annual budget is not approved at the May meeting, the Governing Board 

shall hold a meeting prior to September 1 to approve the annual budget. The Governing Board 

shall meet at a time and place established by its own action. The Governing Board shall establish 

a schedule of its regular meetings for the next school year at its May meeting. Special meetings 

may be called by the Chairperson or by any five (5) members of the Governing Board. Members 

of the Governing Board shall receive at least forty-eight (48) hours prior notice of all special 

meetings except in the case of emergencies. Meetings of the Governing Board shall be governed 

in accordance with the Open Meetings Act, 5 ILCS 120/1 et seq. 
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E. The duties of the Governing Board shall be as follows: 

 

1. Shall be the final authority of SASED and shall conduct the affairs of SASED under the 

statutory authority granted in the Illinois School Code. 

 

2. Shall serve as the Administrative Agent for SASED. 

 

3. Shall adopt the annual budget, but may not levy taxes nor authorize the incurring of 

indebtedness which exceeds the annual budget. 

 

4. Shall delegate operational responsibilities to the Board of Directors to conduct the business 

of SASED. 

 

5. Shall approve employment of the Executive Director. 

 

6. Shall consider all other matters placed on the agenda. 

 

V. Board of Directors: 

 

A. Membership: The Board of Directors shall consist of the superintendent from each member 

district. For the 2016-2017 school term, the Board of Control will designate nine (9) of its 

representatives to serve a one year term and nine (9) of its representatives to serve a two year 

term. Thereafter, all terms will be for two years. Such appointments shall take place at a regularly 

scheduled meeting in May. Beginning May 1, 2023, for any member district represented on the 

Board of Directors by a Board of Education member, the superintendent of each such member 

district will assume the representation for that district, with the transition in representation to be 

completed by August 1, 2023, regardless of term. Upon approval of the Board of Directors, a 

Board of Education member serving on the SASED Board of Control as of April 30, 2023 may 

continue to serve as the member district’s representative to the Board of Directors for a definite, 

continued term as approved by the Board of Directors. After May 1, 2023, a member district may 

not designate a new Board of Education member as its representative to the SASED Board of 

Directors. Elected Board of Education members may continue to be designated as Alternate 

Representatives with voting rights, or another administrator may attend meetings as a 

representative without voting rights. 

 

B. Officers: The officers of the Board of Directors shall be a Chairperson, a Vice Chairperson and 

Secretary; Officers shall be elected to one year terms at a Board of Directors Meeting held in 

May of each year. The Board of Directors shall establish such other officers as it deems 

necessary. No officer shall receive any compensation. Upon advance approval by the Board of 

Directors and upon submission of an itemized statement therefore, any officer may be reimbursed 

for cash actually expended by him in the performance of his duties in connection with SASED. 

 

C. Voting: Each member of the Board of Directors shall have one vote. In order to conduct business, 

a quorum of the Board of Directors must be in attendance. The presence of over fifty percent 

(50%) of the Board of Directors members shall constitute a quorum of the Board of Directors. 

Unless otherwise provided by law or in this Joint Agreement/By-Laws, or by law, a majority of 

the votes cast (with of a quorum being present) shall constitute action of the Board of Directors. 
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D. Meetings: The Board of Directors shall meet at least ten times per calendar year at a time and 

place established by its own action. The Board of Directors shall establish a schedule of its 

regular meetings for the next twelve (12) months at its June meeting. Special meetings may be 

called by the Chairperson or by any five (5) members of the Board of Directors. Members of the 

Board of Directors shall receive at least forty-eight (48) hours prior notice of all special meetings 

except in the case of emergencies. Meetings of the Board of Directors shall be governed in 

accordance with the Open Meetings Act, 5 ILCS 120/1 et seq. 

 

E. The Board of Directors shall serve as the Executive Board of SASED as provided by Section 

5/10-22.31 of the Illinois School Code. The Board of Directors shall manage and carry out the 

operations of SASED, unless otherwise provided by the Governing Board, and its duties, 

responsibilities, and authorities shall include, but not be limited to, the following: 

 

1. To establish general policies to govern the operation of SASED and to monitor the 

implementation of those policies; such policies shall be in conformance with applicable 

provisions of Federal and State laws and rules and regulations. 

 

2. To provide housing for staff and programs operated solely by the cooperative. 

 

3. To employ necessary personnel, determine terms and conditions of employment, and approve 

employment contracts and collective bargaining agreements. 

 

4. To establish an advisory council, Finance Committee, Policy/Governance Committee and 

such other committees and/or subcommittees as deemed necessary. 

 

5. To approve contracts with various consultants, professionals and independent contractors 

when necessary to carry out the purposes of SASED. 

 

6. To perform all other acts permitted by the Illinois School Code and the Joint Agreement/By-

Laws unless otherwise provided by the Governing Board. 

 

F. The Governing Board shall indemnify members of the Board of Directors and Executive Director 

for any and all liability that may arise when acting in the scope of their authority under the Joint 

Agreement/By-Laws. 

 

VI. Executive Director: 

 

 The Chief executive officer of SASED shall be the Executive Director who shall report to the 

Governing Board and the Board of Directors. The Board of Directors shall establish the duties and 

responsibilities of the Executive Director. The Executive Director shall have such staff as is 

authorized by the Board of Directors. 

 

VII. Facilities and Transportation: 

 

A. Facilities: 

 

 Facilities required for any program operated by SASED shall be authorized and funded as 

determined by the Board of Directors. 
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B. Transportation: 

 

 Student transportation for special education programs shall be provided in conformance with 

general policies and procedures established by the Board of Directors. 

 

VIII. Finance: 

 

 The Board of Directors shall have the authority to establish fiscal policies and procedures which shall 

be binding on all member districts of SASED. Such fiscal policies may include, but not be limited 

to: 

 

A. Annual assessments/fees to member districts. 

 

B. Special assessments/fees as approved by the Board of Directors. 

 

C. Guidelines and priorities for the use of grant funds available for special education purposes. 

 

D. Tuition and fee formulas and specific rates (surcharge for non-members). 

 

E. Schedules for the completion of tuition bills, fiscal reports, etc. 

 

F. Forms and procedures for contractual agreements. 

 

G. Establish the fiscal year as commencing July 1. 

 

The following information will be provided annually to all member districts:  An annual presentation 

of SASED’s fiscal year budget, and information regarding the calculation of member and usage fees. 

 

IX. Withdrawal of Member District from SASED: 

 

A. Procedures: General: Procedures for the withdrawal of a member board of education from 

SASED will be in accordance with the Illinois School Code (including Section 10-22.31) See 

Sections 5/10- 22.31 and 5/7-6) and consistent with the requirements and rules adopted by the 

Illinois State Board of Education within Title 23 of the Illinois Administrative Code. 

 

B. Additional Conditions: Procedures: 

 

1. Initiation of Withdrawal Process: A member board that seeks to withdraw from SASED shall 

adopt a written resolution approving its withdrawal. Such written resolution shall state the 

proposed effective date of the withdrawal, the specific reason(s) for withdrawal, the benefits 

of withdrawal to the withdrawing board and its students, and the projected financial and 

educational impact of the proposed withdrawal upon SASED and the remaining member 

districts and their students.  

 

2. The proposed effective date of withdrawal shall be July 1 of a future school year in 

accordance with the timelines set forth in this Agreement and School Code Section 10-22.31. 

 

3. Within thirty (30) days after adopting the written withdrawal resolution, and no later than 

eighteen months (18) months prior to the proposed effective date of withdrawal, a member 
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board seeking withdrawal shall present such written resolution and a petition to withdraw to 

the Chairperson of the SASED Board of Directors and the Chairperson of the Governing 

Board, the SASED Executive Director, and the Superintendents of Schools for the remaining 

member districts by certified mail, return receipt requested, or personal delivery with receipt. 

 

4. For the hearing required by School Code Section 10-22.31, the member board seeking 

withdrawal shall send prior written notice of the hearing to the Chairperson of the SASED 

Board of Directors and the Chairperson of the Governing Board, the SASED Executive 

Director, and the Superintendents of Schools for the remaining member districts by certified 

mail, return receipt requested, or personal delivery with receipt. 

 

5. The member board seeking withdrawal also shall comply with all other applicable 

procedures, timelines, and notice requirements set forth in governing statute(s) and 

regulations, including School Code Section 10-22.31 and any applicable rules adopted by the 

Illinois State Board of Education within Title 23 of the Illinois Administrative Code. 

 

2. Member Boards Concur: If all SASED member boards adopt written concurring resolutions 

agreeing to the proposed withdrawal, the withdrawing member board need not file a petition 

with the regional board of school trustees, or the applicable board(s) of school trustees or 

boards of education of the member districts, as may be applicable, seeking approval of the 

proposed withdrawal. Withdrawal will be effective on July 1 of the school year as proposed 

by the withdrawing member district in accordance with these Articles of Joint Agreement 

and following the approval of a written concurring resolution by all of the member boards. If 

all of the member boards adopt concurring resolutions, the withdrawing member board shall 

provide written notice of the approved withdrawal to the Illinois State Board of Education. 

 

3. Member Boards Do Not Concur: If the SASED member boards do not adopt written 

concurring resolutions agreeing to the proposed withdrawal within one (1) year following the 

adoption of its written resolution approving withdrawal, the member board seeking 

withdrawal may appeal the disapproval to convene a hearing as set forth in applicable 

requirements of the Illinois School Code,105 ILCS 5/10-22.31(g). Such appeal shall be filed 

no later than fourteen (14) months following the member board’s adoption of its written 

resolution approving the withdrawal. Withdrawal shall be effective on July 1 after approval 

of the withdrawal becomes final, or as may be otherwise provided under the Illinois School 

Code. In the event that the member board seeking withdrawal fails to file its petition with the 

regional board of school trustees, board(s) of school trustees or boards of education, as may 

be applicable, within fourteen (14) months following adoption of its written resolution 

approving withdrawal, the member board seeking withdrawal shall reinitiate the withdrawal 

process under subsection B.1 above. 

 

C. Disposition of Assets and Liabilities: 

 

 Except as may be otherwise provided in these Articles of Joint Agreement, and as a condition of 

withdrawal, a member board seeking withdrawal shall be deemed to irrevocably waive any 

interest in the assets of SASED, including but not limited to real property, buildings, equipment 

and materials, and funds, provided, however, that SASED shall return to the withdrawing 

member board any unspent Federal IDEA Part B Funds generated by students in the withdrawing 

member district (i.e., “carryover”). The member board seeking withdrawal shall remain liable for 

its share of any SASED liabilities that arose or accrued before the effective date of withdrawal. 
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Such liabilities shall include, but not be limited to notes, bonds, and debt certificates; retirement 

incentives and other costs related to staff retirements, including employer contributions or other 

payments to the Illinois Teachers’ Retirement System or the Illinois Municipal Retirement Fund; 

and the contractual continued service of certificated staff employed for joint agreement programs 

as determined pursuant to Sections 14-9.01, 24-11 and 24- 12 of the Illinois School Code. Unless 

otherwise provided by these Articles of Joint Agreement or by law, the withdrawing member 

board’s share of SASED liabilities shall be determined based on the withdrawing member 

board’s district enrollment as a percentage of the total current enrollment of all member districts 

as identified in the most recent fall enrollment count submitted to ISBE last fall public school 

housing report for each member district prior to the effective date of withdrawal. 

 

D. Specific Financial Provisions Related to Withdrawal: 

 

1. CHEC Building: If one or more of the 15 district members listed on Appendix A, which were 

members of SASED on July 1, 1997, withdraws in compliance with the procedure outlined 

in this Joint Agreement, that district is entitled to its share of the CHEC Building as 

previously agreed to by DIEC and SASED in the CHEC Agreement as may be amended. 

 

2. Other Real Property:  Other than as stated above in subsection 1, a withdrawing district shall 

not be entitled to any share of SASED’s real property assets. Improved and Unimproved Real 

Property (New Property): If a district that has a share in the New Property withdraws in 

compliance with the procedures outlined in this Joint Agreement, then that district is entitled 

to its share of the New Property based on the following formula: 
 

District Enrollment  Depreciated value of 

New 

   X Property (Effective end 

  of fiscal year of 

withdrawal) 

Total SASED 

Enrollment 

  

 

3. Cash and Personal Property: A withdrawing district shall not be entitled to any portion of 

SASED cash reserves, fund balances or personal property upon withdrawal from SASED, 

provided, however, that SASED shall return to the withdrawing district any unspent Federal 

IDEA Part B Funds generated by students in the withdrawing member district (i.e., 

“carryover”). 

 

A In summary a member district that seeks to withdraw without providing fails to provide timely 

notice of withdrawal will be liable for any and all resultant costs and liability due to the district’s 

failure to give timely notice, including but not limited to the costs of any additional staff retained 

by SASED. In addition, a member district that fails to give timely notice of withdrawal shall 

forfeit all rights and interests in SASED real and personal property to which it would have been 

entitled upon withdrawal from SASED pursuant to this Article. 

 

X. Amendments: 

 

 The following procedures shall be used in amending this joint agreement and by-laws: 
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A. A proposed amendment to this joint agreement may be submitted to the Board of Directors by 

any member district. Such proposed amendment must be in writing and must include an effective 

date and must be received by the Secretary of the Board of Directors at least the ten (10) calendar 

days prior to the date of the Board of Directors meeting at which the submitter wishes the 

proposed amendment to be considered. 

 

B. If two-thirds of the Board of Directors members present and voting approve a proposed 

amendment, the proposed amendment shall be forwarded to the Board of Education of each 

member district of SASED for ratification. 

 

C. A proposed amendment shall become effective upon its ratification by two thirds (2/3) of member 

districts’ boards of education. 

 

D. The ratification of a proposed amendment by a member district board of education shall be 

verified to the Board of Directors by written notification from the member district superintendent 

to the Secretary of the Board of Directors. A proposed amendment shall be deemed approved by 

the member district if the member district fails to take action on the proposed amendment and 

notify the Secretary of the Board of Directors of the district’s vote within sixty (60) days after 

the Board of Directors forwards the proposed amendment to the member district. 

 

XI. Member District Obligations: 

 

 A. Each member district expressly agrees: 

 

1A. To work cooperatively through SASED and its governing structure, pledging to accept the 

minimum standards, policies, procedures, and guidelines adopted by the Board of Directors 

of SASED. 

 

2B. To meet its financial commitments in a timely manner within guidelines established by the 

Board of Directors. 

 

3C. To cooperate with all monitoring activities implemented by the Board of Directors and accept 

such sanctions as imposed by the Board of Directors. 

 

4D. To adhere to the procedures and practices established by the Board of Directors regarding 

billing, grants, preapproval and claim forms, and any other items related to special education 

as outlined in this joint agreement, and as provided by federal and state laws, rules or 

regulations. 

 

B. In addition, with regard to the debt instruments (e.g., bonds, notes, and/or debt certificates) to be 

issued during the 2026-2027 school year: 

 

1. Each member district agrees to be jointly and severally liable for the payment of the debt 

instruments. 

 

2. Each member district shall be obligated to pay the debt instrument based on its enrollment in 

SASED as a percentage of the total SASED enrollment of all member districts.   The 

allocation of each member district will be recalculated every year as each member district’s 

SASED enrollment, and as the percentage of all member districts’ SASED enrollment, 
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changes.  Repayment of the debt instruments shall be accomplished via tuition rates 

established by the Board of Directors and paid by member districts and any participating non-

member districts, such that each tuition bill includes payment for a portion of the annual debt 

service due on the debt instrument.  Debt service amounts paid by participating non-member 

districts shall reduce the aggregate amount of debt service paid by the member districts. 

 

3. Notwithstanding the above provision (and except as provided in subsection a below), a 

withdrawing member board shall repay its share of the outstanding debt instruments, 

determined as follows:  The withdrawing member board’s share shall be determined based 

on the withdrawing member board’s average student enrollment in SASED programs over 

the 5-year period immediately before the debt instruments were issued as a percentage of all 

member districts’ average student enrollment in SASED programs over the 5-year period 

immediately before the debt instruments were issued.  The withdrawing member board shall 

have the option to pay its share of the outstanding debt instruments (i) on an annual basis, as 

a percentage of the annual debt service due on the debt instrument until the debt instrument 

is paid in full, or (ii) as a lump sum payment, as a percentage of all remaining debt service 

due on the debt instrument to maturity. 

 

a. However, a member district will not be obligated to repay its share of the outstanding 

debt instruments upon withdrawal if all of the following criteria are met:   

 

i. On or before June 30, 2026, the member district serves a written Letter of Intent to 

Withdraw on the Executive Director, the Chairperson of the Governing Board, and 

the Chairperson of the Board of Directors; and 

ii. On or before December 31, 2026, the member district adopts a written resolution 

approving withdrawal effective July 1, 2028; and 

iii. The member district complies with the withdrawal provisions set forth in this 

Agreement and applicable law; and  

iv. The member district actually withdraws effective July 1, 2028. 

 

b. If a member district elects to pursue withdrawal from SASED in accordance with Section 

XI(B)(3)(a) (above) and adopts the withdrawal resolution, the member district shall not 

be permitted to rescind its decision to withdraw from SASED. 

 

XII. Dissolution of SASED: 

 

SASED may be dissolved by the approval of a written resolution by all of the member boards of 

education. For dissolution to take effect, all such resolutions must be adopted within a twelve-month 

period. Dissolution will be effective on July 1 following the approval of a written resolution by all 

of the member boards, or on such other July 1 as all of the member boards’ resolutions authorize. In 

the event of dissolution, the Joint Agreement’s assets will be liquidated and the net proceeds thereof, 

after satisfaction of liabilities, distributed to the boards of education that were members of the Joint 

Agreement on the date when the last member board approved the written resolution for dissolution. 

 

In the event SASED dissolves, SASED’s assets will be distributed as follows: 

 

A. The SASED buildings or real property will be offered for sale to the SASED’s successor, if any 

(“Successor”) or SASED’s current member district/s, at the average appraised value based on a 

minimum of two appraisals with payment agreements interest free over a 15 or 20 year period. 
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 If the Successor or one of SASED’s member districts does not purchase the building/s, the Board 

of Directors will place the site/s on the commercial market. 

 

 After the property has been sold, the net proceeds will be distributed to the appropriate member 

districts utilizing the preceding average ten (10) year enrollment of the member districts. Those 

districts entitled to a share of improved or unimproved real property upon withdrawal from 

SASED pursuant to Article IX shall be entitled to a share upon dissolution. 

 

 The education equipment and materials assigned to student programs will be transferred to the 

Successor with the stipulation that it is the Successor’s intent to operate these programs for more 

than two (2) years. If no Successor exists, the equipment and material will be sold with non-

program equipment and materials. 

 

 Any non-program equipment and materials will be offered at an auction and assets distributed to 

the member districts utilizing the average preceding ten (10) year enrollment of the member 

districts. 

 

B. Personnel reimbursement generated by SASED during the school year prior to dissolution will 

be distributed when forwarded by ISBE to the Regional Office of Education and flow to the 

Successor of that position (employee), if any, except for User Fee positions. 

 

 Personnel Reimbursement for User Fee positions will be disbursed as follows: 

 

1. Program User Fee Teachers and Program User Fee Teacher Assistants (not one- to-one aides) 

will flow to the Successor with the stipulation that it is the Successor’s intent to operate the 

programs for more than two (2) years based upon the five (5) year average user fee use for 

the position. 

 

2. The Reimbursement for the remaining User Fee positions will be distributed utilizing the 

average prior five (5) year enrollment of the member districts. 

 

C. The SASED grant carryover funds will be allocated to member districts as determined by the 

Board of Directors, provided, however, that SASED shall return to each member district any 

unspent Federal IDEA Part B Funds generated by students in the member district (i.e., 

“carryover”). 

 

D. The self-insurance fund balance of SASED, if any, will be allocated for residual claims based on 

the current Plan Document (School Association for Special Education/DuPage County Health 

Care Plan) and any fund balance (residual or deficiency) be distributed/charged based on the 

employees participating in the SASED Health Care Plan, i.e., to the Successor at the time of 

dissolution. 

 

E. Any remaining fund balances and/or deficits will be distributed and/or charged to SASED’s 

current member districts utilizing the average prior ten (10) year enrollment of the member 

districts. 

 

XIII. Professional Worker Teaching Schedule 
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Any full-time professional (i.e., “qualified”) worker employed by SASED who spends more than 

fifty percent (50%) of his/her time in one member school district shall not be required to work a 

different teaching schedule than the other professional workers in that member district. 

 

XIV. Effective Date: 

 

This revised Joint Agreement will become effective __________, 2026 May 1, 2023 upon passage 

and ratification by two thirds of the member districts. 
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APPENDIX A 

MEMBER DISTRICTS OF SASED 

AS OF JULY 1, 1997 

 

 

Keeneyville Elementary School District 20  

 

Benjamin School District 25 

 

West Chicago Elementary School District 33  

 

Winfield Elementary School District 34  

 

Downers Grove Grade School District 58  

 

Maercker District 60 

 

Cass School District 63 

 

Center Cass School District 66  

 

Woodridge School District 68  

 

Puffer Hefty School District 69  

 

Community High School District 94  

 

Community High School District 99 

 

Community Consolidated School District 180  

 

Community Unit School District 201 

 

Lisle Community Unit School District 202 
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APPENDIX B 

MEMBER DISTRICTS OF SASED 

AS OF JULY 1, 2004 

 

 

Keeneyville Elementary School District 20  

 

Benjamin School District 25 

 

West Chicago Elementary School District 33  

 

Winfield Elementary School District 34  

 

School District 45, DuPage County 

 

Salt Creek School District 48 

 

Downers Grove Grade School District 58  

 

Maercker District 60 

 

Cass School District 63 

 

Center Cass School District 66  

 

Woodridge School District 68  

 

DuPage High School District 88  

 

Community High School District 94  

 

Community High School District 99 

 

Community Consolidated School District 180  

 

Community Unit School District 201 

 

Lisle Community Unit School District 202  

 

Elmhurst Community Unit School District 205 



Exhibit B

RESOLUTION OF BOARD OF EDUCATION OF
_____________________________ SCHOOL DISTRICT NO. ___

RATIFYING PROPOSED AMENDMENTS TO THE 
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DuPAGE

ARTICLES OF JOINT AGREEMENT

WHEREAS, the Board of Education of _____________________School District ___

("Board") is a member of the School Association for Special Education in DuPage ("SASED”); 

and

WHEREAS, at its June 10, 2026 meeting, the SASED Board of Directors approved 

proposed amendments to the SASED Joint Agreement/By-Laws by the required two-thirds (2/3) 

vote, a copy of which amendments are attached hereto as Exhibit A; and

WHEREAS, the proposed amendments to the SASED Joint Agreement/By-Laws, are to 

be effective upon ratification by two-thirds (⅔) of the member districts’ boards of education, and 

are intended to enhance provisions regarding new member districts, remove outdated language 

relating to the Governing Board and Board of Directors, clarify terms pertaining to Board voting 

and attendance at Board meetings, add specific provisions relating to anticipated debt instruments 

and real estate transactions, clarify related terms, and comply with changes in applicable law 

(including, but not limited to, statutory changes relating to withdrawal); and

WHEREAS, pursuant to the terms of the current SASED Joint Agreement/By-Laws, 

proposed amendments become effective once ratified by at least two-thirds (2/3) of the SASED 

member district boards of education, including a member district’s failure to act upon the 

proposed amendment and notify the Secretary of the Board of Directors within sixty (60) days 

from issuance of the notice of the proposed amendment; and

WHEREAS, the Board has reviewed and considered the proposed amendments to the Joint 

Agreement/By-Laws attached hereto as Exhibit A and has determined that the same are appropriate 
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for ratification.

NOW, THEREFORE, BE IT HEREBY RESOLVED by the Board as follows:

Section 1.  The Board hereby approves and ratifies the proposed amendments to 

the Joint Agreement/By-Laws which are attached as Exhibit A.

Section 2.  The Board directs its Superintendent to send to the Secretary of the 

SASED Board of Directors a copy of this Resolution as evidence of this Board's approval 

of the Joint Agreement/By-Laws.

Section 3.  This Resolution shall be in full force and effect immediately upon its 

passage.

Member _________ moved that the foregoing resolution be adopted and Member 
__________ seconded the motion.  Upon a roll call vote being taken, the members voted as 
follows:

AYES:  _________________________________________________________________

NAYS:  ________________________________________________________________

ABSENT:  ______________________________________________________________

The President declared the motion carried and the Resolution duly adopted.

Board of Education of _________________
School District No. ___, DuPage County

By:  __________________________
President

Attest:  _________________________
Secretary

Date:  __________________________
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STATE OF ILLINOIS )
) SS

COUNTY OF DuPAGE )

CERTIFICATION

I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of 
the Board of Education of ______________________________ School District No. ____, DuPage 
County, Illinois (“the Board”), and as such official I am the keeper of the records and files of the 
Board.

I do further certify that the foregoing constitutes a full, true and complete copy of the 
Resolution adopted by the Board at its meeting held on the _____  day of __________ 2026, said 
Resolution entitled:

RESOLUTION OF BOARD OF EDUCATION OF 
_____________________________ SCHOOL DISTRICT NO. ___

RATIFYING PROPOSED AMENDMENTS TO THE SCHOOL ASSOCIATION FOR 
SPECIAL EDUCATION IN DuPAGE ARTICLES OF JOINT AGREEMENT

a true, correct and complete copy of which said Resolution as adopted at said meeting appears in 
the minutes of said meeting.

I do further certify that the roll call vote taken adopting said Resolution was conducted 
openly, that said meeting was called and held at a specified time and place convenient to the public, 
that said meeting was called and held in strict compliance with the provisions of the Open Meetings 
Act of the State of Illinois, as amended, and that the Board of Education has complied with all of 
the provisions of said Act and with all of the procedural rules of the Board.

IN WITNESS WHEREOF, I hereunto affix my official signature this ______  day of 
_________________, 2026.

                                                                         
Secretary, Board of Education of 
_____________________ School District No. ____, 
DuPage County, Illinois

________________________________________
Secretary
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INFORMATIONAL 

 
To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ June 10, 2026 
Re:​ Committee Updates 

 
 

Summary: Below are updates for the SASED Board committees: 

Facilities Planning Committee-  May 27, 2026 

The Facility Committee reviewed updates to potential properties.  We are still awaiting a response from the 
bank regarding the offer SASED made back in April.  The committee also discussed the need to employ a 
construction manager for projected construction needs.  The team discussed the pros and cons of contracting 
with a construction manager associated with our current architect firm and an independent construction 
manager.  Once a property is determined, Dr. Dryier will issue an RFP for a construction manager and include 
district reps in the process.The Board of Directors will need to ultimately approve the contract once selected.  A 
poll will be shared with members of the Facility Committee to determine a potential meeting date over the 
summer if needed.   

Finance Committee- June 3, 2026 

Tammie Schmallo and Anjali Vij presented to the Finance Committee and several other members of our Board 
of Directors and district CSBO’s.  The goal of the presentation was to share each district’s projected Allocation 
Certificate Cost, each district’s debt capacity, and to discuss options for the length of the debt.  This is the 
handout that was shared. Dawn Hinkle also attended the meeting and she, Tammie, and Anjali addressed all the 
previously identified questions posed as well as new questions.  A recommendation for the length of the debt 
will be brought forward by the Finance Committee at a later date, once a building is secured and a strong 
estimate for construction is received.   All questions regarding the revised bylaws were addressed as well.  
SASED was asked to provide the Board of Directors with the five year SASED enrollment by district for the 
previous 5 years.   

Policy Committee- No Meetings Scheduled 

 
2900 Ogden Ave. Lisle, IL 60532 

Telephone: (630) 778-4500 Fax: (630) 778-0196 
www.sased.org 

https://acrobat.adobe.com/id/urn:aaid:sc:US:52de6ef7-6178-4e05-a2ad-8b03a5c68528
http://www.sased.org/


 

INFORMATIONAL 
 

 
To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ June 10, 2026 
Re:​ Executive Director Report 

 
 

SASED EOY Strategic Plan Update Part 2 

Dr. Vanderwoude will be presenting an update from our Programs.  You can see her presentation here. 

Operations: 

No new information is available to share regarding the acquisition of a property.  SASED remains waiting for a 
response from the bank.  More information will be shared as it becomes available.  

End of Year: 

SASED’s programming officially ended on June 5th, although most of our programs ended on May 22.  ESY started 
this week.  SASED has much work to complete over the summer.  We need to ensure all our moves are completed by 
the first week in August and all of tech is labeled, cleaned, and working.  We will be hosting many professional 
development opportunities for our staff.  Leadership will be working on program improvements as well as reviewing 
and extending our strategic plan.  Lastly, much attention will continue to be placed on facilities and moving forward 
with our building acquisition.  SASED continues to recruit new candidates for open positions.  

 
 
 
 
 
 
 
 

 

 
 

2900 Ogden Ave. Lisle, IL 60532 
Telephone: (630) 778-4500 Fax: (630) 778-0196 

www.sased.org 

https://docs.google.com/presentation/d/1e5InZJUoxbLzBHRLzDHLGGo8UoNxuQka/edit?usp=sharing&ouid=107964698132093551102&rtpof=true&sd=true
http://www.sased.org/


​School Association for Special Education in DuPage​

​Dr. Kim Dryier​
​Executive Director​

​ACTION ITEM​

​_____________________________________________________________________​

​To: SASED Board of Directors​
​Via: Dr. Kim Dryier​
​From: Rachel Wisniewski, Assistant Director of Business CSBO​
​Date: June 10, 2026​
​Re: Approve the Collective Bargaining Agreement between SASED and the SASED Education Association, IEA-NEA​
​_________________________________________________________________________________________________​
​Summary: The School Association for Special Education in DuPage County (SASED) Education Association, IEA-NEA​
​(SEA), currently operates under a collective bargaining agreement that expires on June 30, 2026. Representatives of​
​SASED and the SEA have engaged in collective bargaining and reached a tentative 3-year successor agreement. The​
​agreement has been ratified by the bargaining unit membership and is being presented to the Board of Education for final​
​approval. The proposed agreement reflects the collaborative efforts of both parties to support employees while​
​maintaining fiscal responsibility and operational effectiveness.​

​Financial Impact: The proposed agreement includes salary schedule index increases of 1.5% in each year of the​
​three-year term. When combined with projected step and lane movement, these index increases are estimated to result​
​in salary schedule increases of approximately 3.6%, 3.28%, and 3.19% in Fiscal Years 2027, 2028, and 2029,​
​respectively, or 10.07% over the term of the agreement.​

​Additional economic provisions include modifications to the retirement incentive, increased compensation rates in​
​Appendix E, and the creation of Appendix F activity stipends. Because participation in these provisions is dependent upon​
​employee eligibility, administrative approval, and operational need, the total financial impact of the agreement cannot be​
​precisely determined in advance.​

​The Business Department will monitor the costs associated with all economic provisions throughout the term of the​
​agreement. Administration will manage and approve extra-duty compensation opportunities to ensure the overall cost of​
​the agreement remains within the Board-authorized limit of 12% over the three-year contract term.​

​Recommended Action: SASED Administration requests that the Board of Directors approve the Collective Bargaining​
​Agreement between SASED and the SASED Education Association, IEA-NEA for the term July 1, 2026, through​
​June 30, 2029, as presented.​

​_______________________________________________________________________________________________________​
​2900 Ogden Ave. Lisle, IL 60532​

​Telephone: (630) 778-4500 Fax: (630) 778-0196​
​www.sased.org​
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