
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

Board of Directors Meeting 
May 20, 2026

SASED Administrative Center
2900 Ogden

Lisle, IL 60532
2:00 PM

AGENDA

1. Call to Order and Roll Call
2. Pledge of Allegiance
3. Public Comment
4. Recognition of Dr. Elizabeth VanderWoude, as DuPage County's Administrator of the Year
5. Consent Agenda

a. Approval of Open and Closed Session Minutes from April 22, 2026 Board of Directors 
Meeting

b. Personnel Recommendations
1) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 

Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented. 
2) Approve the 2026 ESY Staffing

c. Financials
1) Budget Reports
2) Treasurers/Investments Reports
3) Payroll Reports for April 2026
4) Bill List for May 2026
5) Interim Checks and Voids for April 2026

d. Governance
1) Accept the Adopted District Resolutions to Appoint a New Representative and Alternate 

Representative to the SASED Governing Board
2) Second Reading and Adoption of the Updated Policies Released with IASB PRESS Issue 

121 and SASED Updated Policies
3) Approve the Facility Use Agreement with NIU Naperville for SASED's Opening Day 2026
4) Approve the Intergovernmental Agreements to enroll non-member district students in a 

SASED program
5) Approve the SY26-27 Noncompetitive Procurement Contract Renewal for Food Service 

Management with Gourmet Gorilla
6) Accept the donation from Knight of Columbus
7) Approve the Wight & Company Application for Occupancy and Temporary Facility 

Report - Southeast Mobile Unit
6. Action Items

a. Approve the SASED Administrator Contract Renewals for school year 2026-2027
b. Approve the New SASED Administrator Contracts for school year 2026-2027
c. Approve the Designations for Fiscal Year 2027
d. Adopt the Resolution Approving the Surety Bond of Treasurer 2026-27
e. Approve the SY26-27 Lease Agreements
f. Approve the SY26-27 Board of Directors Meetings Dates, Times and Locations

7. Adjourn Sine Die
8. Call to Order and Roll Call
9. Appointment of Chairperson Pro-Tempore
10. Election of Board Officers



a. Elect Chairperson (1 year term)
b. Elect Vice Chairperson (1 year term)
c. Elect Secretary (1 year term)

11. Discussion/Information
a. Enrollment Update
b. Human Resources Staffing Update
c. Committee Reports
d. Executive Director Report/EOY Strategic Plan Update
e. Proposed Amendments to SASED's Articles of Joint Agreement 

12. Enter into Closed Session
To enter into closed session to discuss:
The appointment, employment, compensation, discipline, performance, or dismissal of specific 
employees, specific individuals who serve as independent contractors in a park, recreational, or 
educational setting, or specific volunteers of the public body or legal counsel for the public body 
including hearing testimony on a complaint lodged against an employee, a specific individual who 
serves as an independent contractor in a park, recreational, or educational setting, or a volunteer 
of the public body or against legal counsel for the public body to determine its validity. 5 ILCS 
120/2c1;and
Collective negotiating matters between the public body and its employees or their representatives, 
or deliberations concerning salary schedules for one or more classes of employees. 5 ILCS 
120/2(c)(2)

13. Reconvene into Open Session
14. Adjournment







School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: May 20, 2026  
Re: Approval of Board of Directors Open and Closed Session Meeting Minutes 
_________________________________________________________________________________________________ 

Summary: Open and Closed Session meeting minutes from the April 22, 2026 Board of Directors Meeting.  

Recommended Action: SASED Administration requests that the Board of Directors approve the open and closed 
session meeting minutes from the April 22, 2026 Meeting.  

 

 

 

 

 

 

 

 

 

 

 

 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 



 
 
 
 
 

 
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE 

 
 

SASED Board of Directors Meeting 
April 22, 2026 - 2:00 PM 

SASED Administrative Center 
2900 Ogden Avenue, Lisle, IL  60532 

 
OPEN SESSION MINUTES 

 
Dr. Jean Barbanente, Chairperson, called the SASED Board of Directors meeting to order at 2:02 pm and 
welcomed those in attendance.  
 
1.​ Roll call was taken with the following responding: 
 

Present:​ District​​ ​ ​ ​ ​ ​ Representative 
Keeneyville School District 20​ ​ ​ ​ Dr. Omar Castillo 
Benjamin School District 25​ ​ ​ ​ Dr. Patrick McGill 
West Chicago Elementary School District 33​ ​ Dr. Kristina Davis 
DuPage County School District 45​ ​ ​ Dr. Brian Graber 
Salt Creek School District 48​ ​ ​ ​ Dr. Amy Zaher 
Downers Grove School District 58​ ​ ​ Dr. Kevin Russell (exited 3:00) 
Maercker School District 60​ ​ ​ ​ Dr. Sean Nugent 

​ ​ Cass School District 63​ ​ ​ ​ ​ Mr. Mark Cross 
​ ​ Center Cass School District 66​ ​ ​ ​ Dr. Andrew Wise 
​ ​ Woodridge School District 68​ ​ ​ ​ Dr. Patrick Broncato  

DuPage High School District 88​​ ​ ​ Dr. Jean Barbanente 
Community High School District 94​ ​ ​ Dr. Kurt Johansen 
Community High School District 99​ ​ ​ Dr. Hank Thiele 
Westmont Community Unit School District 201​ ​ Dr. Jack Baldermann (arrived 2:15) 
Lisle Community Unit School District 202​ ​ Dr. Keith Filipiak 
Elmhurst Community Unit School District 205​ ​ Dr. Keisha Campbell (arrived 2:12)

​  
Absent: ​ Winfield School District 34​  
​ ​ Community Consolidated School District 180 

 
Present: ​ 16 Districts ​ ​ ​ Absent:  2 Districts 

 
Also in attendance: 
Dr. Kim Dryier, Executive Director, SASED 
Dr. Elizabeth Vander Woude, Asst. Dir. Programs and Services, SASED 
Ms. Rachel Wisniewski, CSBO, SASED 
Dr. Julia Wheaton, Interim Chief Human Resource Officer, SASED 
Mr. Dan Lawler, Technology Coordinator, SASED 
Mr. John Langton, Facilities Specialist, SASED 
Ms. Senga Lowe, Board Recording Secretary, SASED 
 
2.  Pledge of Allegiance 
 
3.  Public Comment - None 
 
4.  Consent Agenda 
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Dr. Dryier provided a brief summary of the items on the consent agenda, highlighting the 25-26 ESY 
Lease Agreements and the first reading of policies from PRESS Update Issue 121. Board members had no 
questions. 

 
A.​ Approved the Open and Closed Session Meeting Minutes from March 18, 2026 Board of Directors 

Meeting 
B.​ Personnel 

1.​ Accepted/Approved the Resignations, Retirements, Employment, and Change of 
Employment Status of Educational Support Staff, Licensed Staff, and Registered Staff as 
presented. 

2.​ Approved the New Job Descriptions for the Administrative Assistant to Operations and the 
Parent and Community Liaison. 

C.​ Financial 
1.​ Budget Reports 
2.​ Treasurers/Investments Reports 
3.​ Payroll Reports for March 2026 in the amount of $1,785,970.52 for gross payroll summaries 

and $605,826.54 in payroll liabilities 
4.​ Bill List for April 2026 in the amount of $1,910,687.92 payable on April 23, 2026 
5.​ Interim Checks and Voids for March 2026 in the amount of $28,613.31 and no voided checks 

for March 2026 
D.​ Governance 

1.​ Approved the 25-26 ESY Lease Agreements for DuPage County SD45, York Center 
Elementary School, in the amount of $19,236; and for Lisle CUSD 202 in the amount of 
$13,074. 

2.​ Approved the Intergovernmental Agreements to enroll a non-member district student in a 
SASED program as follows: 

a.​ Glen Ellyn SD 41 - Student A – Pathways Program at Southeast School - $53,185 
and ESY $1,387 

b.​ Glen Ellyn SD 41 - Student B – Structured Learning Environment Program at SD34 
Winfield Primary - $65,676 

c.​ and ESY $1,387 
d.​ Glen Ellyn SD 41 - Student C – Pathways Program at Southeast School - $53,185 

and ESY $1,387 
e.​ McHenry CHSD 156 - Student A – Transition Program at SASED Transition Center 

- $49,072 and ESY $1,387 
3.​ First Reading of the Updated Policies Released with IASB PRESS Issue 121 and SASED 

Updated Policies 
4.​ Approved the Infinitec AT Coalition Membership Agreement Renewal for FY27 

 
A motion was made to approve the consent agenda items, as presented. This motion was made by 
Member Nugent and seconded by Member Zaher.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Graber SD45, Zaher SD48, Russell SD58, 

Nugent SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, 
Thiele SD99, Baldermann SD201, and Campbell SD205 

Nays:  ​ None 
Abstained:​ Filipiak, SD202 
Ayes:  15 Districts ​ ​ Nays:  None​ Abstain: 1 District​ Absent: 2 Districts 
Upon roll call vote, motion passed. 

 
5.  Action Items 
 

a.​ Approved the submission of the FY27 tentative budget totaling $39,000,000 to the Governing Board. 
Ms. Wisniewski provided a detailed overview of the FY27 budget which included a breakdown of 
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each section as well as revenue and expenditures. The budget is based on staffing of 355.8 FTE and 
an enrollment of 349 students, and is reduced by approximately 10% from FY26. 

A motion was made to approve the submission of the FY27 tentative budget to the Governing Board, as 
presented. This motion was made by Member Thiele and seconded by Member Castillo.  
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Graber SD45, Zaher SD48, Russell SD58, 

Nugent SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, 
Thiele SD99, Baldermann SD201, Filipiak, SD202, and Campbell SD205 

Nays:  ​ None 
Ayes:  16 Districts ​ ​ Nays:  None​ Absent: 2 Districts 
Upon roll call vote, motion passed. 

 
b.​ Approved the increase in Sub rates to $175/day. Dr. Dryier provided a summary and stated that in 

order to retain substitute teachers, we need to be more competitive. 
A motion was made to approve the increase in sub rates, as presented. This motion was made by 
Member Cross and seconded by Member Davis.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Graber SD45, Zaher SD48, Russell SD58, 

Nugent SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, 
Thiele SD99, Baldermann SD201, Filipiak, SD202, and Campbell SD205 

Nays:  ​ None 
Ayes:  16 Districts ​ ​ Nays:  None​ Absent: 2 Districts 
Upon roll call vote, motion passed. 

 
c.​ Approved the FY27 Insurance Renewal with EBC. Dr. Dryier and Ms. Wisniewski provided an 

overview of the insurance renewal. The increase originally came in at an increase of 16% but the 
insurance committee worked with EBC to bring the increase down to an overall 9.7%. The changes 
include increases in deductibles, prescriptions, and out of pocket expenses. 

A motion was made to approve the FY27 insurance renewal with EBC, as presented. This motion was 
made by Member Zaher and seconded by Member Baldermann.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Graber SD45, Zaher SD48, Russell SD58, 

Nugent SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, 
Thiele SD99, Baldermann SD201, Filipiak, SD202, and Campbell SD205 

Nays:  ​ None 
Ayes:  16 Districts ​ ​ Nays:  None​ Absent: 2 Districts 
Upon roll call vote, motion passed. 
 
d.​ Approved the administrative and non-CBA staff salary increases for SY26-27. Dr. Dryier stated that 

this increase was an overall increase of 2.7% in alignment with CPI. 
A motion was made to approve the administrative and non-CBA staff salary increases, as presented. 
This motion was made by Member Broncato and seconded by Member Russell.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Graber SD45, Zaher SD48, Russell SD58, 

Nugent SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, 
Thiele SD99, Baldermann SD201, Filipiak, SD202, and Campbell SD205 

Nays:  ​ None 
Ayes:  16 Districts ​ ​ Nays:  None​ Absent: 2 Districts 
Upon roll call vote, motion passed. 
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6.  Discussion/Information 
 

a.​ SASED Enrollment - Dr. Vander Woude provided an update on SASED’s current enrollment. Overall 
enrollment numbers continue to be stable with an enrollment of 354 students which is a decrease of 
approximately 10% from last year. There are several referrals in the pipeline for next year. 
 

b.​ Human Resource/Staffing Update  - Dr. Wheaton provided an HR update as presented in the Board 
packet. We have 2 unfilled paraprofessionals. We are receiving recommendations to hire for ESY 
staff and SY26-27. Currently focusing on recruitment and the replacement of contract staff with 
direct hire staff. The current ratio of direct hire to contract staff is 70:30. 
 

c.​ Reviewed meeting dates, times, and locations for SY26-27 Board of Directors meetings. 
Administration will bring these to the April meeting for approval. 
 

d.​ Reviewed the revised Joint Agreement Bylaws between SASED and member districts. Dr. Dryier 
reviewed the changes made by SASED’s attorney and the process for approving and adopting the 
changes. Dr. Dryier will provide a summary for each member to share with their respective Boards of 
Education, as well as a detailed timeline for each district to follow once the agreement is adopted by 
the Board of Directors at the May meeting. 
. 

e.​ Facilities Planning Update - Dr. Dryier provided an update regarding the potential properties and the 
desire for a centralized location. John Langton reviewed the list of potential properties and Dr. Dryier 
discussed the process and timeline to issue debt certificates. The Finance Committee will review the 
rent offset costs in more detail. 

 
f.​ Committee Reports - Dr. Dryier provided committee updates in the facilities planning update. 

1.​ The Finance Committee met on April 15th to review the FY27 budget, insurance renewal, 
and sub rate increase. The recommendation was made to bring each one of these items to the 
Board of Directors for approval. 

2.​ The Policy Committee met on April 16, 2026 - The committee reviewed the joint agreement 
revisions regarding member withdrawal and the repayment of the debt. Dr. Dryier reviewed 
the specific withdrawal timelines and process. 

 
g.​ Executive Director Report - Dr. Dryier provided an update of the Strategic Plan Priorities. 

 
 
7.  Convene into Closed Session 

To convene into closed session to discuss: 
●​ the collective negotiating matters between the public body and its employees or their 

representatives, or deliberations concerning salary schedules for one or more classes of 
employees. 5 ILCS 120/2(c)(2) 

●​ the appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees, specific individuals who serve as independent contractors in a park, 
recreational, or educational setting, or specific volunteers of the public body or legal counsel 
for the public body including hearing testimony on a complaint lodged against an employee, 
a specific individual who serves as an independent contractor in a park, recreational, or 
educational setting, or a volunteer of the public body or against legal counsel for the public 
body to determine its validity. 5 ILCS 120/2(c)(1) 

 
A motion was made to enter into closed session at 3:27 pm. This motion was made by Member Cross 
and seconded by Member Wise.  

 
Upon Roll Call Vote: 
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Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Graber SD45, Zaher SD48, Nugent SD60, Cross 

SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99, 
Baldermann SD201, Filipiak, SD202, and Campbell SD205 

Nays:  ​ None 
Ayes:  15 Districts ​ ​ Nays:  None​ Absent: 3 Districts 
Upon roll call vote, motion passed. 

 
 
8.  Reconvene into Open Session 

A motion was made to reconvene into open session at 3:39 pm, as stated in the closed session minutes. 
This motion was made by Member Broncato and seconded by Member Thiele. Upon voice vote of all 
ayes from 15 districts present, motion passed. 
 
 

9.  Adjournment 
A motion was made to adjourn at 3:40 pm. This motion was made by Member Thiele and seconded by 
Member Cross. Upon voice vote of all ayes from 15 districts present, motion passed. 

 
 
 
Minutes Approved by: 
 
 
 
_____________________________________                  _____________________________________ 
Chairperson ​ ​ ​ Date​ ​ ​ Secretary​ ​ ​ Date 
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ACTION ITEM 

School Association for Special 
Education in DuPage 
 

Dr. Kim Dryier 
Executive Director 

 
 

To:​ SASED Board of Directors 
Via:​ Dr. Kim Dryier 
From:​ Dr. Julia Wheaton, Interim Chief Human Resource Officer 
Date:​ May 20, 2026 
Re:​ Personnel Recommendations 

 
 
 
Purpose: This month's personnel report on staffing changes, including new hires, departures, and any leaves is 
being presented for your review.  
 
Please see the attached Personnel Notes. 

 
Financial Impact: Filled positions have been accounted for in the FY26 budget. 

 
Recommended Action: SASED Administration requests that the Board of Directors approve the personnel 
recommendations as presented. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2900 Ogden Ave. Lisle, IL 60532 
Telephone: (630) 778-4500 Fax: (630) 778-0196 

www.sased.org 

http://www.sased.org/
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PROPOSED PERSONNEL ACTION

1.  Resignations/Retirements/Terminations – Licensed Staff

Name Position
Funding
Source

Initial
Employment
Date

Last Day
Worked Reason

Goes, Jennifer Teacher/SLE
Hillcrest

Tuition 8/10/2016 6/25/2026 Personal reasons

Hunter, T’Keyah Teacher/DHH
North School

Tuition 8/6/2025 5/21/2026 Personal reasons

VanCleve, Cassidy Teacher/DHH
Westmont Jr. High

Tuition 1/9/2023 5/29/2026 Personal reasons

2.  Resignations/Retirements/Terminations – Registered Staff
Blome, Nicole Occupational Therapist User Fee

Member Dists.
8/11/2025 6/2/2026 Personal reasons

Urban, Jessica Physical Therapist User Fee
Member Dists.

8/12/2019 6/25/2026 Accepted 
another position

3.  Resignations/Retirements/Terminations – Educational Support Staff
Abts, Cynthia Medical/Teacher 

Assistant-Transition
Tuition 8/17/2015 5/20/2026 Terminated for 

cause

Jannotta, Lindsay Accounting Manager
SAC

Local Funds 9/22/2025 5/18/2026 Accepted 
another position

Khan, Laila Teacher Assistant/VI
Kingsley

Tuition 9/2/2025 6/5/2026 Personal reasons

Walper, William Bus Driver
SASED Programs

Tuition 1/6/2025 5/4/2026 Personal reasons

4.  Appointments – Administrative Staff

Name Position
Funding
Source

Initial
Employment
Date

Hourly
Rate Salary

Barrett, Janette* Program Administrator
Southeast School

Tuition 7/1/2026 $108,000.00

Guida, Amanda* Program Administrator
SASED Programs

Tuition 7/1/2026 $108,000.00

Pickens, Tenika* Program Administrator
SASED Programs

Tuition 7/1/2026 $112,000.00

*Contracts approved under Board action item.  Conditional appointment based on background approvals.

5/20/2026
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5.  Appointments – Educational Support Staff

Name Position
Funding
Source

Initial
Employment
Date

Hourly
Rate Salary

Kimbler, Victoria** EIS Manager
Central Office

Local Funds 7/1/2026 $61,000.00

Kuklinski, Kandis** Substitute Teacher & 
Student Attendance 
Coordinator
SASED Programs

Tuition 7/1/2026 $20.00

**Conditional appointment based on background approvals.

NOTE:  The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules.

5/20/2026
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LEAVE OF ABSENCES

1.  Leave of Absence/FMLA Leave – Licensed Staff

Name Position Length of Leave
Mueller, Kimberly Adaptive PE Teacher/SMNP 4/17/2026 - Intermittent

2.  Leave of Absence/FMLA Leave – Registered Staff

Name Position Length of Leave
Creagan, Helen Occupational Therapist

OT/PT Program
5/18/2026 – 5/28/2026
*Returning August 2026

3.  Leave of Absence/Unpaid Medical Leave – Licensed Staff

Name Position Length of Leave
Edwards, Paul Teacher Assistant/ Pathways

Southeast School
5/8/2026 – 5/22/2026
*Extended Medical leave through 
the end of the 2025-2026 school year

05/20/2026



 
 
 

  
JOB DESCRIPTION 

 
Title:  ​​ Employee Information System Manager​ ​   
 
Reports To:​  Assistant Director of Human Resources 
 
FLSA Status:​Non-Exempt 
 
Qualifications:   

●​ Undergraduate degree; preferred, but not required, in Business Administration, 
Management or Human Resources 

●​ MS Office Proficiency including Excel and Word 
●​ Experience in a school district HR office is desirable. 
●​ General office skills including the ability to operate a computer and an electronic 

database system 
 
Core Competencies: 

●​ Strong desire to be part of a team that puts the needs of exceptional students first 
●​ Demonstrated organizational skills, google proficiency, and phone etiquette 
●​ Excellent interpersonal and verbal/written communication skill 
●​ Effective collaborative problem-solving ability and independent work ethic​  

 
Duties and Responsibilities: 

1.​ Oversee day-to-day operations of the employee information system (HRIS/EIS), ensuring 
accuracy, security, and efficient performance. 

2.​ Manage systems updates, enhancements, permissions, and user access settings. 
3.​ Manage all employee time-off processes, annual rollover processes, and modifications to 

time-off records for new and existing staff as appropriate 
4.​ Manage the Automated Substitute Placement & Absence Management system and track 

employee absences. 
5.​ Manage, complete, and submit all personnel reporting to ISBE and the US DOE in an 

accurate and timely manner. 
6.​ Manage, track, and report personnel information regarding employee retirements, 

licensed staff tenure status, and longevity. 
7.​ Collaborate with IT to ensure system stability, data integrity, and cybersecurity compliance. 
8.​ Enter, audit, and maintain employee data including demographics, job assignments, salary 

changes, certifications, and employment history. 
9.​ Complete all employment verifications for outside agencies. 
10.​Generate and distribute routine and ad hoc reports for HR, payroll, finance, administration, 

and external agencies. 
11.​Maintain compliance with local, state, and federal reporting requirements. 
12.​Evaluate HR workflows and recommend improvements to streamline data entry, tracking, 

and reporting processes. 
13.​Develop and maintain documentation, user guides, and standard operating procedures]\ 



 
14.​Support automation of HR processes to improve accuracy and efficiency. 
15.​Provide system training to HR staff, administrators, and supervisors on platform usage, 

forms, and reporting functions. 
16.​Troubleshoot user issues, resolve data errors, and support employees in navigating HR 

systems. 
17.​Serve as a liaison between HR, IT, payroll, and system vendors. 
18.​Support integration between HR systems and related platforms such as payroll, [personnel 

evaluation processes, policy review compliance, timekeeping, benefits administration, 
applicant tracking, and evaluation systems. 

19.​Participate in planning and rollouts of new software, modules, or system upgrades. 
20.​Work closely with departments to ensure accurate and consistent data flow across systems. 
21.​Ensure data security and confidentiality in accordance with organizational policies, 

FERPA/HIPAA (if applicable), and regulatory standards. 
22.​Support audits through accurate data retrieval, documentation, and system verification. 
23.​Manage all electronic personnel forms, work-flows, processes, and reporting. 
24.​Maintains monthly FTE report for HR department, Executive Director, and SASED Board of 

Directors 
25.​Provide back-up coverage for HR Benefits specialists as needed. 
26.​Research, compile, assimilate, support, and prepare accurate and organized documents, 

projects, presentations, and reports 
27.​Attend professional development opportunities and engage in ongoing education in order 

to support a system of learning and improvement and the overall efficiency and 
functioning of the organization, including staff meetings. 

28.​Maintain confidentiality in matters of student and staff personnel information 
29.​Other duties assigned by the supervisor. 

 
Physical Demands and Work Environment: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of the job.  Reasonable accommodations may be made 
to enable individuals with disabilities to perform the essential functions.   
 
While performing the duties of this job, the employee is regularly required to stand, walk, sit, bend, 
climb stairs, write, type, speak and listen.  In addition, the employee may occasionally be required to 
twist and reach.  Specific vision abilities required by this job include close, peripheral and distant 
vision.  Ability to work in an office environment, setting, standing, light lifting, filing, operate office 
machines and computers, communicating with staff, visitors and others.  Occasional lifting, 
otherwise non-demanding physical office activities.   
 
The noise level in the work environment ranges from quiet/moderate to loud.  The employee is 
frequently required to interact with other staff and visitors.  The employee is directly responsible for 
the safety and well-being of students.   
 
The statements in the job description are intended to describe the general nature and level of the 
work to be performed by (an) individual(s) assigned to this position.  They are not an exhaustive list 
of all duties and responsibilities related to the position.  This job description will be reviewed 
periodically as duties and responsibilities change with business necessity and School Board Policy 
and procedures.  Essential and marginal job functions are subject to modification.   Nothing in this 
job description restricts management’s right to assign or reassign duties and responsibilities to this 
job at any time. 



 
 
Terms of Employment:  259-day work year at compensation set by the SASED Board of Directors.  
Position is eligible for flex time. 
 
Evaluation:  Performance will be evaluated by the Chief Human Resource Officer in accordance 
with the SASED Board of Directors policy on evaluation. 
 
Developed February 2026 

https://docs.google.com/document/d/1DgzYWA9QuBzKm4vwIC5CWjthAKLzTE5PYrhY6vVCkWg/edit?tab=t.0


 
 
 

  
JOB DESCRIPTION 

 
Title:  ​​ Substitute Teacher and Student Attendance Coordinator​ ​   
 
Reports To:​  Program Administrators and Southeast Administrators 
 
FLSA Status:​Non-Exempt 
 
Qualifications:   

●​ Undergraduate degree preferred but not required.  High School Diploma or equivalent 
required. 

●​ Proficiency with computer software, databases, and technology and the ability to learn 
and implement new systems 

●​ Ability to remain organized, accurate, and friendly while managing various projects and 
actions throughout the day 

●​ Two years of experience in a school district preferred 
 
Core Competencies: 

●​ Strong desire to be part of a team that puts the needs of exceptional students first 
●​ Demonstrated organizational skills, google proficiency, and phone etiquette 
●​ Excellent interpersonal and verbal/written communication skill 
●​ Effective collaborative problem-solving ability and independent work ethic​  

 
Duties and Responsibilities: 

1.​ Coordinate daily and long-term substitute coverage for teachers, paraprofessionals, and 
support staff. 

2.​ Monitor employee absences and promptly assign substitutes using district systems 
3.​ Maintain an updated roster of available substitutes and their certifications, availability, 

and performance history. 
4.​ Coordinate with program clerical staff regarding the attendance of students to ensure and 

assign appropriate sub coverage 
5.​ Proactively communicate with substitutes to confirm assignments, provide location and 

program information, and address schedule changes. 
6.​ Prioritize coverage for classes/roles based on urgency and staffing requirements. 
7.​ Serve as the primary contact for substitute teachers and support staff. 
8.​ Maintain accurate attendance, payroll, and substitute-tracking records. 
9.​ Collaborate with school administrators to understand staffing needs and upcoming 

absences. 
10.​Assist with new substitute onboarding, training, and orientation processes. 
11.​Ensure all substitutes meet district and state compliance requirements (credentials, 

background checks, certifications). 
12.​Provide timely updates to administrators and  teachers 
13.​Offer ongoing support to substitutes regarding school procedures, expectations, and daily 

logistics. 



 
14.​Support crisis or emergency staffing needs as they arise. 
15.​Evaluate substitute performance feedback and assist in identifying high-quality 

candidates. 
16.​Help implement strategies to improve substitute recruitment, retention, and job 

satisfaction. 
17.​Assist in maintaining a positive and professional experience for substitutes, staff, and 

students. 
18.​Assist with student attendance record keeping as needed. 
19.​Work closely with contractual agencies daily to ensure proper communication and 

coverage 
20.​Research, compile, assimilate, support, and prepare accurate and organized documents, 

projects, presentations, and reports 
21.​Read and screen incoming phone calls, correspondence and reports; make preliminary 

assessment of the importance of materials, address them as appropriate, and organize and 
prioritize documents 

22.​Participates in and /or coordinates committees and take minutes as requested 
23.​Establish and maintain various filing and records management systems, including google 

suite and automation 
24.​Cross Train with other departments as requested and cover for other departments during 

absences or when additional support is needed, as requested. 
25.​Assist with department budget development, coordinate purchase orders for the 

department, and oversee accounts. 
26.​Attend professional development opportunities and engage in ongoing education in order 

to support a system of learning and improvement and the overall efficiency and 
functioning of the organization, including staff meetings. 

27.​Maintain confidentiality in matters of student and staff personnel information 
28.​Other duties assigned by the supervisor. 

 
Physical Demands and Work Environment: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of the job.  Reasonable accommodations may be made 
to enable individuals with disabilities to perform the essential functions.   
 
While performing the duties of this job, the employee is regularly required to stand, walk, sit, bend, 
climb stairs, write, type, speak and listen.  In addition, the employee may occasionally be required to 
twist and reach.  Specific vision abilities required by this job include close, peripheral and distant 
vision.  Ability to work in an office environment, setting, standing, light lifting, filing, operate office 
machines and computers, communicating with staff, visitors and others.  Occasional lifting, 
otherwise non-demanding physical office activities.   
 
The noise level in the work environment ranges from quiet/moderate to loud.  The employee is 
frequently required to interact with other staff and visitors.  The employee is directly responsible for 
the safety and well-being of students.   
 
The statements in the job description are intended to describe the general nature and level of the 
work to be performed by (an) individual(s) assigned to this position.  They are not an exhaustive list 
of all duties and responsibilities related to the position.  This job description will be reviewed 
periodically as duties and responsibilities change with business necessity and School Board Policy 
and procedures.  Essential and marginal job functions are subject to modification.   Nothing in this 



 
job description restricts management’s right to assign or reassign duties and responsibilities to this 
job at any time. 
 
Terms of Employment:  214-day work year at compensation set by the SASED Board of Directors. 
 
Evaluation:  Performance will be evaluated by the Program Administrators in accordance with the 
SASED Board of Directors policy on evaluation. 
 
Developed February 2026 
 



2026 SASED Extended School Year Staff

The Administration recommends employment of the following staff for the 2026 
Extended Year Program ending June 25, 2026.  Staffing patterns and hourly rates for 
extended school year were approved at the December Board of Directors meeting. 

OCCUPATIONAL/PHYSICAL THERAPISTS ($50.16/hour)
Alexis Myers
Kathleen Ross
Jessica Urban
Amy Warkentien

SPEECH/LANGUAGE PATHOLOGISTS ($45.13/hour)
Stephanie Cohla
Margaret Johnson
Katherine Looney

SOCIAL WORKERS ($44.56/hour)
Nozima Burkhanova
Samontha Soberon
Chloe Zunkel

SITE NURSE ($44.56/hour)
Vicki Otto

ORIENTATION & MOBILITY SPECIALISTS ($44.56/hour)
Tracey Nardi
Deanna Zuchkowski

TEACHERS ($44.56/hour)
Megan Baker
Gabriella Barnes
Beth Bradley
Mona Chadhok
Anabelle Chlada
Ben Debruin



TEACHERS ($44.56/hour) – continued
Kevin Downs
Jennifer Duncan
Natalie Gaona
Jenny Goes
Morgan Holzwart
Shelley Jobb
Amy Klimczak
Leanne Lapato
Megan Lupie
Jameson Marchese
Gabriel Millane
Cady Miller
Michelle Moses
Nicole Nunziato
Jasmine Simpson

TEACHER ASSISTANTS ($20.16/hour)
Anna Barrios (Food Service)
Emily Burke
Sarah Burkhardt
Robin Cox
Glen Crites
Veronica Cross
Paul Erdmann
Lauren Flentge
Migdalia Galvan
Kristen Jones
Cleo Kennelly
Julie Payne
Nicole Payne
Amanda Resendiz
Brad Ryer
Emma Sassano
Beth Sommers
Jennifer Trisolieri
Sabrina Vela



SUMMER CREW ($20.16/hour)
Joshua Dinkel
Caden McDonald
Joe McFadden
Joseph Payne

SEASONAL TECHNOLOGY ($15.00/hour)
Rahul Patel



2026 Low Incidence Extended School Year Staff

The Administration recommends employment of the following staff for the 2026 
Extended Year Program ending June 25, 2026.  Staffing patterns and hourly rates for 
extended school year were approved at the December Board of Directors meeting. 

AUDIOLOGIST ($44.56/hour)
Casey Fanuka

OCCUPATIONAL/PHYSICAL THERAPISTS ($50.16/hour)
Meghan Murray
Jessica Urban

SPEECH/LANGUAGE PATHOLOGISTS ($45.13/hour)
Rebecca Thomas
Jennifer Zendol Carr

SOCIAL WORKERS ($44.56/hour)
Natasha Arroyo
Carolee Buikema

SITE NURSES ($44.56/hour)
Julie Darrus
Bernice Judd

SIGN LANGUAGE INTERPRETER ($44.56/hour)
Zane Winchester

ORIENTATION & MOBILITY SPECIALISTS ($44.56/hour)
Tracey Nardi
Mark Renc

TEACHERS ($44.56/hour)
Debra Boczkowski
Emma Borshell
Maria Dorchack



TEACHERS ($44.56/hour) – continued
Haley Drucker
Patrick Dugan
Alyssa Hamblin
Tamara Hodalic
Cherise Jerrard
Diane Lazzar
Susan Maloney
Kathleen McGann
Emily Perez
Gabriela Vargas

TEACHER ASSISTANTS ($20.16/hour)
Nour Alhennawi
Nicole Baldwin
Jacob Boczkowski
Achraf Bouomri
Erika Delgado
Whitney DeRosa
Deston Dorchack
Chelsea Fernandez
Katie Hasbrouck
Jesus Lopez
Chase Martin
Paige McCall
Olga Monroy
Coleton Novak
Norma Ortiz
Zachary Savickas
Karen Schmidtle
Sophia Smith



​School Association for Special Education in DuPage​

​Dr. Kim Dryier​
​Executive Director​

​ACTION ITEM​

​_____________________________________________________________________​

​To:​ ​SASED Board of Directors​
​Via:​ ​Dr. Kim Dryier​
​From:​ ​Rachel Wisniewski, Assistant Director of Business/CSBO​
​Date:​ ​May 20, 2026​
​Re:​ ​Approval of Financial Reports​
​_________________________________________________________________________________________________​

​Summary: The Budget Progress report and the Treasurer’s report for the period ending April 30, 2026 are attached for​
​your review. ​

​Financial Impact: Revenue for the month of April 2026 totaled -$381,605 due to tuition refunds. Year to date revenues​
​including Medicaid flow thru through April totaled $37,406,946 representing 91% of budgeted revenue. Expenditures for​
​the month of April 2026 totaled $3,020,956 and consisted of regular and customary expenditures, including salaries and​
​benefits, and contractual payments. Year to date expenditures through April 2026 totaled $30,093,171 representing 63% of​
​budgeted expenditures.​

​The Treasurer’s report shows that as of April 30, 2026, the total ending balance across all funds is $11,825,061,​
​representing available cash and investments held in secure accounts, including demand deposits, the Illinois School​
​District Liquid Asset Fund, and Fifth Third Securities. From this balance, $9,221,278 is held in our demand deposit​
​account at Fifth Third. The remaining $2,603,783 is held in investments through PMA and Fifth Third Securities.​

​The current cash balance of $11,825,061 represents approximately 3 months of operating reserves, or 27% of annual​
​budgeted expenditures, placing SASED in a strong financial position.​

​Overall, revenues, expenditures, and fund balances are in line with expectations, and SASED maintains sufficient liquidity​
​and reserves to support ongoing operations and financial obligations.​

​Recommended Action:​ ​SASED Administration requests that the Board of Directors approve the financial reports as​
​presented.​

​____________________________________________________________________________________________________________​
​2900 Ogden Ave.  Lisle, IL  60532​

​Telephone:  (630) 778-4500  Fax:  (630) 778-0196​
​www.sased.org​



School Association for Special Education in DuPage County 
Budget Report (accrual basis) 

For the Month Ending April 2026

Revenues Original Budget Monthly Activity FYTD Activity Encumbered

Unexpended
Budget
Balance

% of
Budget

% of Budget
 (prior year)

Expenditures

Tuition and Fees $ 34,359,373 $ (711,248) $31,912,472 $ 2,446,901 92.9% 91.0%
State Revenue $ 3,044,932 $ 300,310 $ 2,434,614 $ 610,318 80.0% 82.8%
Federal Revenue $ 304,468 $ 21,283 $ 218,674 $ 85,794 71.8% 71.1%
Medicaid Revenue $ 2,869,500 $ -   $ 2,592,101
Grant Revenue $ 417,000 $ 8,050 $ 249,086 $ 167,914 59.7% 56.5%

$ 40,995,273 $ (381,605) $37,406,946 $ 3,310,927 91.2% 91.5%

Payroll $ 23,734,033 $ 1,778,036 $15,221,888 $ 8,512,145 64.1% 68.7%
Benefits $ 6,283,681 $ 410,965 $ 3,469,868 $ 2,813,813 55.2% 64.1%
Purchased Services $ 8,632,076 $ 734,865 $ 7,305,190 $ 1,326,886 84.6% 72.1%
Supplies $ 719,130 $ 40,846 $ 475,673 $ 243,457 66.1% 68.3%
Capital Outlay $ 1,874,604 $ -   $ 720,037 $ 1,154,567 38.4% 28.8%
Other Objects/
Medicaid Flow Through $ 2,111,029 $ 55,000 $ 2,687,065
Non-cap Equipment $ 160,000 $ 1,244 $ 213,451 $ (53,451) 133.4% 55.4%

$ 43,514,553 $ 3,020,956 $30,093,171 $ -   $13,997,418 63.0% 66.9%

( ) ( ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( )
( ) ( ) ( ) ( )
( ) ( ( ) ( )

( ) ( ) ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( ) ( )

( ) ( ) ( )
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Total Revenues

Total Expenses











































































School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: ​ SASED Board of Directors  
From: ​ Dr. Kim Dryier  
Date: ​ May 21, 2025  
Re:​ Accept the adopted district resolutions to appoint a new representative and alternate representative to the SASED  

Governing Board 
_________________________________________________________________________________________________  
 
Summary: Per the Joint Agreement, each district must appoint a Board of Education member to act as the representative 
and alternate representative for the SASED Governing Board, who serve a two-year term expiring in May 2027. These 
new members will be seated effective May 28, 2025. 
 
The following districts have submitted resolutions, adopted by their Board of Education, appointing new representatives 
and alternate representatives to the SASED Governing Board: 
 

●​ Keeneyville SD 20 
●​ Benjamin SD 25 
●​ West Chicago Elementary SD 33 
●​ District 45 
●​ Salt Creek SD 48 
●​ Downers Grove SD 58 
●​ Cass SD 63 
●​ Woodridge SD 68 
●​ CHSD 94 
●​ Westmont SD 201 - will adopt resolution at their June 17th meeting 
●​ Lisle SD 202 

Recommended Action: SASED Administration requests that the Board of Directors accept the resolutions as presented.  
 
 
 
 
 
 
 
 
 
 

__________________________________________________________________________________________________________ 
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 









SASED BOARD OF DIRECTORS ALTERNATE 
AND GOVERNING BOARD 

APPOINTMENT RESOLUTION 
 

WHEREAS, the Board of Education of Woodridge School District 68, DuPage County, Illinois 
(hereinafter “Board”), is a Member District of The School Association for Special Education in DuPage County (hereinafter 
“SASED”), established pursuant to a Joint Agreement/Bylaws for SASED, dated April 30, 1981, as last amended May 20, 2026 
(hereinafter “Agreement”); and 
 
WHEREAS, pursuant to Article IV of the Agreement, SASED is managed by a Governing Board consisting of one 
representative of each Member District who is an elected official and one alternate representative who is an elected official, each 
whom serve a two-year term; and 
 
WHEREAS, pursuant to amendment to the Joint Agreement/Bylaws for SASED to take effect once ratified by at least ⅔  of the 
SASED Member Districts’ Board of Education, under Article V of the Agreement, SASED is managed by a Board of Directors 
consisting of the Superintendent, who may appoint one alternate representative, who is an elected official and who serves a 
two-year term;  
 

NOW, THEREFORE, be it hereby resolved by the Board of Education of Woodridge School District 68 DuPage County, 
Illinois, as follows: 
 
SECTION I:  Lorie Barber is hereby appointed as the Governing Board Representative.             
  
SECTION II:  Dr. Cricel Molina de Mesa is hereby appointed as the Governing Board Alternate Representative to perform all 
the functions of the Governing Board Representative to SASED, including attendance of meetings and voting, when the actual 
Governing Board Representative is unable to perform such functions. 
 
SECTION III: Dr. Cricel Molina de Mesa is hereby appointed as the Board of Directors Alternate Representative to perform 
all the functions of the Board of Directors Representative to SASED, including attendance of meetings and voting, when the 
actual Board of Directors Representative is unable to perform such functions.                                
 
SECTION IV: This Resolution shall be in full force and effect at the May 20, 2026 Board of Directors meeting and the May 27, 
2026 Governing Board meeting.  
 
   
ADOPTED THIS 18th day of May 2026, by the following vote: 
 

AYES: Lorie Barber, Josh Christ, Donna Hebreard, Bob Lathrop, David Madden, Dr. Cricel Molina de Mesa, Stuart Vanorny 
 
NAYS: None 
 
ABSENT: None 
​ ​ ​ ​ ​ ​ ​ BOARD OF EDUCATION 
​ ​ ​ ​ ​ ​ ​ Woodridge SD68, DuPage County, Illinois 
 
 

​ ​ ​ ​ ​ ​ ​ BY    
​ ​ ​ ​ ​ ​ ​ ​ Its President 
ATTEST 
 

BY                                            
               Its Secretary 
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ASED BOARD OF DIRECTORS ALTERNATE 

AND GOVERNING BOARD 

APPOINTMENT RESOLUTION 

WHEREAS, the Board of Education of DuPage High School District 88, DuPage County, Illinois (hereinafter “Board”), 

is a Member District of The School Association for Special Education in DuPage County (hereinafter “SASED”), 

established pursuant to a Joint Agreement/Bylaws for SASED, dated April 30, 1981, as last amended May 20, 2026 

(hereinafter “Agreement”); and 

WHEREAS, pursuant to Article IV of the Agreement, SASED is managed by a Governing Board consisting of one 

representative of each Member District who is an elected official and one alternate representative who is an elected 

official, each whom serve a two-year term; and 

WHEREAS, pursuant to amendment to the Joint Agreement/Bylaws for SASED to take effect once ratified by at least 

of the SASED Member Districts’ Board of Education, under Article V of the Agreement, SASED is managed by a Board 

of Directors consisting of the Superintendent, who may appoint one alternate representative, who is an elected official and 

who serves a two-year term; 

NOW, THEREFORE, be it hereby resolved by the Board of Education of DuPage High School District 88, DuPage 

County, Illinois, as follows: 

SECTION I: Donna Craft-Cain is hereby appointed as the Governing Board Representative. 

SECTION II: Dan Olson is hereby appointed as the Governing Board Alternate Representative to perform all the 

functions of the Governing Board Representative to SASED, including attendance of meetings and voting, when the 

actual Governing Board Representative is unable to perform such functions. 

SECTION III: Donna Craft-Cain is hereby appointed as the Board of Directors Alternate Representative to perform all 

the functions of the Board of Directors Representative to SASED, including attendance of meetings and voting, when the 

actual Board of Directors Representative is unable to perform such functions. 

SECTION IV: This Resolution shall be in full force and effect at the May 20, 2026 Board of Directors meeting and the 

May 27, 2026 Governing Board meeting. 

ADOPTED THIS 4th day of May, 2026, by the following vote: 

aves: Cain, Olson, Losk , Stout, Finnegan ‘Poirier 

NAYS: g 

ABSENT: “Toy lor 

BOARD OF EDUCATION 

DuPage HS District S€ _, DuPage County, Illinois 

BY Dal (AW 
Its President 

ATTEST < 

BY (4 tind / 
Its Secretary 





SASED BOARD OF DIRECTORS ALTERNATE 
AND GOVERNING BOARD 

APPOINTMENT RESOLUTION 

WHEREAS, the Board of Education of CCSD 180 , DuPage County, Illinois (hereinafter “Board”), 
is a Member District of The School Association for Special Education in DuPage County (hereinafter “SASED”), 

established pursuant to a Joint Agreement/Bylaws for SASED, dated April 30, 1981, as last amended May 20, 2026 

(hereinafter “Agreement”); and 

WHEREAS, pursuant to Article IV of the Agreement, SASED is managed by a Governing Board consisting of one 

representative of each Member District who is an elected official and one alternate representative who is an elected official, 

each whom serve a two-year term; and 

WHEREAS, pursuant to amendment to the Joint Agreement/Bylaws for SASED to take effect May 20, 2026 under Article 
V of the Agreement, SASED is managed by a Board of Directors consisting of the Superintendent, who may appoint one 

alternate representative, who is an elected official and who serves a two-year term; 

NOW, THEREFORE, be it hereby resolved by the Board of Education of CCSD180 , DuPage 

County, Illinois, as follows: 

SECTIONI: Carol Fawcett is hereby appointed as the Governing Board Representative. 

SECTION I: Jennifer Greiss is hereby appointed as the Governing Board Alternate Representative to 
perform all the functions of the Governing Board Representative to SASED, including attendance of meetings and voting, 

when the actual Governing Board Representative is unable to perform such functions. 

SECTION Il: _ is hereby appointed as the Board of Directors Alternate Representative 

to perform all the functions of the Board of Directors Representative to SASED, including attendance of meetings and 

voting, when the actual Board of Directors Representative is unable to perform such functions. 

SECTION IV: This Resolution shall be in full force and effect at the May 20, 2026 Board of Directors meeting and the 

May 27, 2026 Governing Board meeting. 

ADOPTED THIS 11 thay of May , 2026, by the following vote: 

AYES: Frankel, Najjar, McCormack, Greiss, Staes, Wilson, and Fawcett 

NAYS: 

ABSENT: 

BOARD OF EDUCATION 
CCSP-180 . , DuPage County, Illinois 

wcrc Ch 
Its President 

ATTE 
is 

BY la ‘ ) 

lts\getketary 





School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: May 20, 2026  
Re: Second Reading and Adoption of Policies included in the IASB PRESS Issue 121 Update and SASED Updates 
_________________________________________________________________________________________________  
 
Summary: IASB PRESS Release 121 was released in March 2026 and Board review and adoption is required. These 
updates have been reviewed by the SASED Policy Committee on April 16, 2026, with suggested changes as presented. 

Draft Update 

2:200 - Types of Board Meetings 
2:220 - Board Meeting Procedure  
2:250 - Access to SASED Public Records  
2:260 - Uniform Grievance Procedure 
4:165 - Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors  
5:30 - Hiring Process and Criteria 
5:50 - Drug and Alcohol Free workplace; E-Cigarette, Tobacco; and Cannabis Prohibition  
6:65 - Student Social and Emotional Development - Updated for continuous improvement 
6:100 - Using Animals in the Education Program 
6:180 - Extended Instructional Programs 
7:20 - Harassment of Students Prohibited 
7:50 - Eligibility for Services 
7:100 - Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students 
7:185 - Teen Dating V violence Prohibited 
7:240 - Conduct Code for Participants in Extracurricular Activities 
7:260 - Exemption from Physical Education  
7:300 - Extracurricular Athletics  
8:90 - Parent Organizations and Booster Clubs 

Draft Update - Rewritten 

2:140-E - Exhibit - Guidance for Board Member Communications, Including Email Use 

Review and Monitor 

7:220 - Bus Conduct  
7:230 - Misconduct by Students with Disabilities  
7:280 - Communicable and Chronic Infectious Disease  
 
 
 



Section 5 Revisions by SASED 

5:20 - Workplace Harassment Prohibited 
5:40 - Communicable and Chronic Infectious Disease  
5:80 - Court Duty 
5:100 - Staff Development Program  
5:110 - Recognition for Service  
5:180 - Temporary Illness or Temporary Incapacity 
5:184 - Leaves, Holidays, and Vacation 
5:185 - Family and Medical Leave 
5:200 - Terms and Conditions of Employment and Dismissal 
5:210 - Resignations 
5:230 - Maintaining Student Discipline  
5:240 - Suspension  
5:250 - Leaves of Absence  
5:260 - Student Teacher, Interns and Practicum Students  
5:310 - Compensatory Time-Off  
5:330 - Sick Days, Vacation, Holidays, and Leaves  

 

Recommended Action: SASED Administration requests that the Board of Directors review these policies as a second 
reading and adopt as presented. 

 

 

 

 

 

 

 

 

 

 

 

 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 























































































































































































































































School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: ​ SASED Board of Directors  
From:​ Dr. Kim Dryier 
Date: ​ May 20, 2026  
Re:​ Approval of the Facility Use Agreement with NIU-Naperville for SASED Opening Day 2026 
_________________________________________________________________________________________________  
 
Summary: SASED’s Opening Day 2026 will be held at NIU-Naperville on August 12, 2026. August 13-14, 2026 will be 
used for CPI training days. 
 
Financial Impact: NIU’s Facility Rental Agreement for the three days totals $19,778 and is included in the FY27 
Budget. 
 
 
Recommended Action: SASED Administration requests that the Board of Directors approve the SY26-27 Facility Use 
Agreement with NIU, as presented.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

__________________________________________________________________________________________________________ 
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 



 
Facilities Use Agreement VERSION 3 

NIU Naperville Conference Center  

1120 East Diehl Road Naperville, IL 60563 

Phone: (815) 753-8434 
 

This Facilities Use Agreement (“Agreement”) is made and entered into as of the date of 

last signature below (“Effective Date”) between the Board of Trustees of Northern Illinois 

University, located in DeKalb, Illinois 60115 (“NIU” or “University”) and SASED (“Client”).  Client 

desires to use certain facilities on the Northern Illinois University campus as specified in Section 

1 below (the “Facilities”), and NIU desires to grant Client the right to use such Facilities upon and 

subject to the provisions set forth herein. 

 

1. Facilities  

Client may use the Facilities for the following, and for no other, purpose (the “Event”):  

Teacher Orientation 

 

The Event name shall be posted as: SASED Orientation Day 2026 
 

Client information: 
 

Address:  2900 Ogden Ave Lisle, IL 60532 

Phone: (630) 778-4500 

Email:  slowe@sased.org  

Fax: (630) 778-0196 

Main Contact:  Senga Lowe 
 

Event and Facilities details: 
 

Planned Attendance: 400 

Start Date Start Time End Time Room Rental Fee Event Setup 

Aug 12, 2026 6:30AM 8:00AM Ballroom 101A/B/C 
 

Client Setup/AV Testing Theater Seating  

Aug 12, 2026 7:00AM 5:00PM Atrium 
 

Registration Registration Tables 

Aug 12, 2026 7:30AM 11:00AM Atrium 
 

Limited AM Break Catering Tables 

Aug 12, 2026 7:30AM 4:00PM Room 250 200.00 Wellness Room Planner Defined 

Aug 12, 2026 8:00AM 2:30PM Ballroom 101A/B/C 1428.00 General Session Theater Seating  

Aug 12, 2026 8:00AM 4:00PM Classroom 119 221.00 Breakout Classroom Seating 

Aug 12, 2026 8:00AM 4:00PM Classroom 121 221.00 Breakout Classroom Seating 

Aug 12, 2026 8:00AM 4:00PM Classroom 164 221.00 Breakout Classroom Seating 

Aug 12, 2026 8:00AM 4:00PM Classroom 166 221.00 Breakout Classroom Seating 

Aug 12, 2026 8:00AM 4:00PM Classroom 256 221.00 Breakout Classroom Seating 

Aug 12, 2026 10:00AM 4:30PM Auditorium 756.00 Breakout Theater Seating 

tel:815-753-8434


Aug 12, 2026 10:00AM 4:30PM Tiered Classroom 260 289.00 Breakout Classroom Seating 

Aug 12, 2026 10:00AM 4:30PM Tiered Classroom 261 289.00 Breakout Classroom Seating 

Aug 12, 2026 10:00AM 4:30PM Tiered Classroom 265 289.00 Breakout Classroom Seating 

Aug 12, 2026 10:00AM 4:30PM Tiered Classroom 266 289.00 Breakout Classroom Seating 

Aug 12, 2026 12:00PM 1:00PM Atrium 
 

Sandwich Buffet Catering Tables 

Aug 12, 2026 12:00PM 1:00PM Patio 
 

Lunch Seating 1 (40) Rounds 

Aug 12, 2026 12:00PM 1:00PM Room 105 
 

Lunch Seating 2 (100) Rounds 

Aug 12, 2026 12:00PM 1:00PM Room 111 
 

Lunch Seating 3 (80) Rounds 

Aug 12, 2026 12:00PM 1:00PM Dining Room 161A/B 
 

Lunch Seating 4 (120) Rounds 

Aug 13, 2026 7:00AM 8:00AM Ballroom 101A/B/C 
 

Client Setup/AV Testing Classroom Seating 

Aug 13, 2026 7:00AM 4:00PM Atrium 
 

Registration Registration Tables 

Aug 13, 2026 7:00AM 4:00PM Atrium 
 

Full Day Coffee Service Catering Tables 

Aug 13, 2026 8:00AM 4:00PM Ballroom 101A/B/C 1428.00 General Session Classroom Seating  

Aug 13, 2026 8:00AM 4:00PM Room 111 300.00 Breakout Rounds 

Aug 13, 2026 8:00AM 4:00PM Classroom 162 221.00 Breakout Classroom Seating 

Aug 13, 2026 8:00AM 4:00PM Classroom 164 221.00 Breakout Classroom Seating 

Aug 14, 2026 7:00AM 4:00PM Atrium 
 

Registration Registration Tables 

Aug 14, 2026 7:00AM 4:00PM Atrium 
 

Full Day Coffee Service Catering Tables 

Aug 14, 2026 8:00AM 4:00PM Classroom 117 221.00 Breakout Classroom Seating  

Aug 14, 2026 8:00AM 4:00PM Classroom 119 221.00 Breakout Classroom Seating  

Aug 14, 2026 8:00AM 4:00PM Classroom 121 221.00 Breakout Classroom Seating  

Estimated Charges 

Total Room 

Rental: 

 

$7378.00 

 Catering 

Package: 

$12400.00 

Variable with 

Menu/Attendance 

 Catering 

Tax:   

  

Tax Exempt 

Identification Number 

Client’s Federal Employment Identification Number/NIU Cost Center Number is  

36-2919494 1010390 
 

Special Arrangements 

The parties agree to the following additional special arrangements: 

6:30AM Early Open - $125 Charge 

8’ x 8’ x 16” Stage - $400 Charge 

8’ x 4’ x 16” Stage - $200 Charge 

Exhibit Tables - $25 Per Table 

 (1) 6’ Table, 2 Chairs, Tablecloth, Materials Handling for Shipments 

Easels - $5 Each 

Catering Prices May Increase, No More Than 10% Over 2025 Pricing 
 

2.  Charges and Payment 

As consideration for use of the Facilities under this Agreement, Client shall pay NIU the room 
rental fees and any related charges incurred in connection with the Event as invoiced.  All fees 
and charges are payable to NIU no later than thirty (30) days after receipt of NIU's invoice, 
including without limitation, charges subsequently assessed against Client, if any, for damage, 
repair, cleanup or other expenses.   
 



In addition to the room rental fees, Client is responsible for paying for the use of additional 
rooms not specified in this Agreement, continued room usage past the time specified in this 
Agreement and the use of additional services not originally specified in this Agreement.  
Additional services include, but are not limited to, catering, audiovisual, security, parking and 
extra utilities (“Additional Services or Equipment”).  Final requests for any Additional Services or 
Equipment must be made in writing at least seven (7) business days prior to the Event.  Failure 
to do so may result in a $100 rush charge.    
 

3. Food and Beverage 
A. Client may separately purchase food and beverage services from NIU preferred catering 

services at an additional charge.  Due to governmental health codes and liability risks, 
Client is prohibited from bringing in or removing food or beverages from the Facilities, 
unless otherwise expressly agreed in this Agreement.  

B. Subject to Client’s compliance with the Northern Illinois University Alcoholic Beverage 
Policy and applicable State of Illinois and city/municipal laws and regulations, alcohol 
may be served at the Event. 

C. Client must confirm the guaranteed food and beverage count for the Event no later than 
seven (7) business days prior to the first date of use of the Facilities. Catering charges 
will be calculated on the guaranteed number or the actual number attending, whichever 
is greater. 

 

4. Alteration and Damage  
A. Immediately following the Event, Client shall return the Facilities to NIU in substantially 

the same condition (ordinary wear and tear exempted) as when received and shall 
reimburse NIU for any and all costs, expenses, charges or fees incurred in the repair or 
replacement of damage to the Facilities to the extent attributable to Client, its 
employees, subcontractors, agents, invitees, guests or attendees. Client is responsible 
for charges incurred for special cleanup. Repairs and/or replacement for any damages to 
the Facility and/or any NIU equipment will be charged to the Client and such charges 
shall not exceed actual repair or replacement costs. 

B. Client shall not use screws, nails, tacks, hooks, pins, tape or other adhesives to affix 
decorations or other items to the Facilities or its fixtures, furniture or equipment or 
otherwise modify or alter University property without receiving prior written permission.  
Further, Client shall not use (i) any smoke or fog machines; (ii) any open flames (other 
than dripless candles); or (iii) any glitter, confetti, flower petals or rice at the Facilities 
without receiving prior written permission.  

 
5.  Smoking 
The NIU campus is designated as a Smoke-Free Campus and smoking in the Facilities is 
prohibited.  Client, its employees, agents, invitees, guests and attendees shall not smoke at any 
time on campus property.  
 

6. Cancellation/Termination of Agreement by Client 

Client must provide any cancellation or termination of this Agreement to NIU in writing.  In the 
event of cancellation or termination, the charges below shall apply.  If the Event or any portion 
thereof is cancelled or terminated: 
 

• 14 or more calendar days before the Event, no room rental or catering charges shall 

be due to NIU from Client. 

• 13 – 7 calendar days before the Event, fifty percent (50%) of the room rental charge 

shall be due to NIU from Client. 



• 0 – 6 calendar days before the Event, one hundred percent (100%) of the room rental 

charge and catering charges shall be due to NIU from Client.    

7. Room Assignments 
NIU reserves the right to change room assignments in the Facilities from a room originally 
shown or discussed.  Rooms are assigned on the basis of expected attendance.  NIU reserves 
the right to change room assignments based on the final guarantee. 
       

8.   Liability and Indemnification 
A. Client acknowledges and agrees that Client is responsible and liable for the actions,    

omissions and conduct of itself, its employees, agents, invitees and guests in 
accordance with the terms and conditions of this Agreement.  

B.  Client acknowledges and agrees that Client has inspected the Facilities and deems the  
Facilities to be satisfactory for the Event and further acknowledges and agrees that THE 
FACILITIES SHALL BE DELIVERED BY NIU TO CLIENT “AS IS,” “WHERE IS,” 
“WITH ANY AND ALL FAULTS” AND WITHOUT ANY EXPRESS OR IMPLIED 
WARRANTY, INCLUDING BUT NOT LIMITED TO THE WARRANTY OF 
MERCHANTABILITY OR FITNESS FOR A PARTICULAR PURPOSE.  IN THE 
ABSENCE OF GROSS NEGLIGENCE OR WILLFUL MISCONDUCT, NIU, ITS BOARD 
OF TRUSTEES, DEPARTMENTS, ADMINISTRATIVE UNITS, COOPERATING 
STUDENT ORGANIZATIONS AND THEIR RESPECTIVE OFFICERS, EMPLOYEES 
AND AGENTS DISCLAIM AND ARE HEREBY RELEASED FROM ANY AND ALL 
CLAIMS AND CAUSES OF ACTION FOR ANY PERSONAL PROPERTY DAMAGE 
OR LOSS, PERSONAL MEDICAL OR HOSPITAL COSTS, PERSONAL ILLNESS OR 
BODILY INJURY, INCLUDING PAIN AND SUFFERING, EMOTIONAL DISTRESS, OR 
DEATH, PERSONAL ECONOMIC IMPAIRMENT, AND FOR ANY INDIRECT, 
PUNITIVE, CONSEQUENTIAL DAMAGES OR LOSS OF PROFITS, WHETHER OR 
NOT ADVISED OF THE POSSIBILITIES THEREOF AND WHETHER OR NOT 
FORESEEABLE.  

C. Client further agrees to indemnify, defend and hold harmless NIU, its trustees, agents 
and employees, against all claims, demands, suits, liabilities, costs, damages and 
expenses (including reasonable attorney’s fees and legal expenses) arising out of or in 
connection with Client’s or any of its agents’, contractors’, employees’, guests’ or 
invitees’ (“Indemnifying Parties”): (i) use or occupancy of the Facilities; (ii) loss, injury, 
death or damage to persons or the Facilities on or about the Facilities by reason of any 
negligence or willful misconduct of the Indemnifying Parties; or (iii) breach or default in 
the performance of the Agreement by the Indemnifying Parties.  

 

9. Use of University Name and Marks; Signage 

Client shall not issue any press release or other public announcement relating to the Agreement 
or the activities contemplated by the Agreement or use NIU’s name, logos, marks or any other 
trade designations (including, but not limited to, on its website, in printed materials or in any 
other manner) or any other NIU intellectual property without the prior written approval of NIU, 
which approval may be withheld for any reason.  Client shall not erect any signs, banners or 
displays in or about the Facilities without the prior written approval of NIU.   
 

10. Safety 
Client, its employees, agents, invitees and guests shall not bring any weapons onto the NIU 
campus (including “concealed carry” firearms), per Illinois law.  If NIU in its sole but reasonable 
discretion determines that public or participant safety is threatened or in danger, it may call upon 
security personnel to assist (whether police or a third party security agency). 

 

11.  State and University Laws, Regulations, Policies and Rules 



A. The laws of the State of Illinois shall apply to the Agreement without regard to its conflict 
of laws principles. 

B. Client, its employees, agents, invitees, guests and attendees shall comply with all 
applicable laws and regulations and applicable NIU policies and procedures, which 
policies may be amended at NIU’s sole discretion. 

C. Client alone is responsible for procuring any applicable governmental permits or 
approvals for its Event, activities or use of the Facilities.  
 

12. Force Majeure 

NIU will notify Client if the Facilities may not be used due to health and safety guidelines and/or 
mandates, and NIU reserves the right to make modifications, if and when necessary, to the 
Event set up based on such guidelines and/or mandates.  In the event of unsafe circumstances 
or if use of the Facilities is restricted for health or safety reasons, the Event can be postponed to 
a mutually agreed upon later date, no more than one (1) year after the original date, provided 
use of the Facilities on such rescheduled date is deemed acceptable by local authorities and 
NIU.  Neither party will be liable for, or be considered to be in breach of or default under the 
Agreement as a result of any cause or condition beyond such party's reasonable control (“Force 
Majeure”) including, but not limited to government actions (such as facilities being taken for 
public use), national emergencies, fire, flood or other catastrophe, acts of God, pandemic, 
epidemic or other public health emergency, terrorism, insurrection, war, riots, failure of 
transportation or power supply outage. NIU shall not have any liability on account of the 
unavailability of the Facilities for the Force Majeure, but shall return, in full, all security deposits 
provided by the Client and refund any prepaid but unused portion of fees.  For clarity, NIU will 
not return any security deposits for events that are postponed but are subsequently not held 
within one (1) year after the original date.  NIU alone is entitled to any insurance proceeds or 
sums paid or payable as damages or compensation on account of any such Force Majeure, and 
no part thereof shall accrue or be payable to Client. 
 
13.  Termination of Agreement by NIU  
University may terminate this Agreement or any part hereof upon written notice to Client in the 
event University reasonably determines that it is unable to perform its obligations in the interest 
of health and welfare, and/or in the best interest of University. 
 
14. Americans with Disabilities Act 
Events held at NIU must comply with the Americans with Disabilities Act (“ADA”) and be 

accessible to persons with disabilities. Client is responsible for receiving requests for 

accommodations and for the costs of disability accommodations, to the extent allowed by law.  

Prior notification to NIU is required if accessibility assistance from University is needed in 

connection with the Event.  The amount of advance notice to University required for accessibility 

assistance and the associated cancellation time frame and fees are contingent upon the type of 

accommodation requested by Client.  If applicable, Client shall confirm the applicable time 

frames and cancellation fees with NIU.   

15. Assignment; Relationship of the Parties; Waiver 

Client may not assign its rights under this Agreement or allow any other person or entity to use 
or occupy any of the Facilities without the prior written consent of NIU.  This Agreement does 
not create an agency, partnership or joint venture relationship between the parties.  A party 
does not waive any right under this Agreement by failing to insist on compliance with any of the 
terms of this Agreement or by failing to exercise any right hereunder.  Any waivers granted 
hereunder are effective only if recorded in a writing signed by the party granting such waiver. 



 
 
16.  Electronic Transmission; Counterparts 
The parties agree that a signature transmitted to the other party by electronic transmission shall 

be effective to bind the party whose signature was transmitted.  The parties further agree that any 

xerographically or electronically reproduced copy of this fully executed agreement shall have the 

same legal force and effect as any copy bearing original signatures of the parties. This 

Agreement may be executed in two or more counterparts, each of which shall be deemed an 

original, but all of which together shall constitute one and the same instrument. 

 

17. Notices 

Service of all notices required or permitted under this Agreement shall be sent to Client at the 
address set forth in Section 1 above and to University at Northern Illinois University, Outreach 
Conferencing, Division of Outreach, Engagement, and Regional Development, 1120 East Diehl, 

Naperville, Illinois 60563, Attn: Director of Institutional Conferencing, or to any other address 
which a party specifies by giving notice in accordance with this section.  Notices are effective 
upon receipt and the sender has the burden of proving receipt. 

18. Nondiscrimination 

Client shall not discriminate in connection with this Agreement or the use of the Facilities based 

on race, color, national origin, ancestry, sex, pregnancy, religion, age, physical and/or mental 

disability, marital status, veteran/military status, sexual orientation, gender identity, gender 

expression, political affiliation, order of protection status, victim of domestic or sexual violence 

status, citizenship status, arrest record in employment/personnel matters, genetic information, 

and/or other protected categories in compliance with applicable federal and state statutes, 

regulations and orders pertaining to nondiscrimination, equal opportunity and affirmative action 

that violate NIU policy. 

  
19.  Authority; Authorization; Amendment; Enforceability 
This Agreement, together with any attached exhibits, which are incorporated by this reference, 
constitute the entire agreement of the parties, and supersedes the parties’ prior agreements, 
understandings and discussions relating to the subject matter of the Agreement. Once signed 
by representatives of both parties below, the Agreement is a binding contract between the Client 
and NIU to rent facility space and purchase services in accordance with the terms of the 
Agreement.  This Agreement may not be modified or amended except by written instrument 
signed by authorized representatives of both parties.  The provisions of the Agreement which by 
their nature should survive termination or expiration of this Agreement shall so survive, including 
but not limited to indemnification, limitations of liability and payment obligations.  To the extent 
there is a conflict between the terms in this Agreement and any attached exhibits, the terms in 
this Agreement shall govern. The individual signing below on behalf of Client hereby represents 
and warrants that (i) he or she is duly authorized to execute and deliver this Agreement on 
behalf of Client and (ii) this Agreement is binding upon Client in accordance with its terms.  

 
 
 
 
 
 
 

https://www.lawinsider.com/clause/counterparts
https://www.lawinsider.com/clause/counterparts


 
 
Board of Trustees of     Client 
Northern Illinois University    
 
 
Signature: ________________________  Signature: ________________________  
 
Name: ___________________________  Name: ___________________________ 
 
Title: ____________________________  Title: ____________________________ 
 
Date: ____________________________  Date: ____________________________ 
 

 
 
 

Insurance Exhibit 
 

 
This Insurance Exhibit (“Insurance Exhibit”) is an exhibit to the Facilities Use Agreement between 

University and Client related to the Event described therein, which is hereby incorporated by 

reference.  All capitalized terms which are not defined herein shall have the same meanings set 

forth in the Agreement. 

 
1. Client will insure its activities in connection with the Event and obtain comprehensive 

commercial general liability insurance with minimum policy limits of $1 million per 
occurrence and $2 million in the aggregate. Said coverage shall include bodily injury and 
third party property damage and shall name the Board of Trustees of Northern Illinois 
University as an additional insured. Any policies shall be written with carriers acceptable to 
NIU and shall apply on a primary and non-contributory basis with respect to policies held by 
NIU. Any performers, vendors, or other individuals working on behalf of Client in connection 
with the Event shall maintain insurance which meets the requirements in this section.  
Should a third party not be able to meet these requirements, Client shall not permit services 
to be rendered at the Event.  
 

2. Where applicable, Client and its vendors must adhere to the Illinois Workers’ Compensation 
Act and provide employees with appropriate coverage in accordance with state law. 

 
3. A certificate of insurance evidencing the required coverages shall be delivered to NIU no 

later than thirty (30) days prior to the Event date.   
 
 



 
 
 

ACTION ITEM 

School Association for Special 
Education in DuPage 

 
Dr. Kim Dryier 

Executive Director 

 

 
 

To: SASED Board of Directors 
Via: Dr. Kim Dryier 
From: SASED Administration 
Date: May 20, 2026 
Re: Approval of SY25-26 Intergovernmental Agreement to enroll a non-member district student in a SASED program 

 
 

Intergovernmental Agreement between SASED and non-member school district to enroll a student in a SASED 
program including: 

 
CHSD 230 - Student A – Transition Program at SASED Transition Center - $49,072 and ESY $1,387 

 
 
 
 

Recommended Action: SASED Administration requests that the Board of Directors approve the Intergovernmental 
Agreement as presented. 

 













Student A



 

April 28, 2026 
 
Dr. Kim Dryier 
School Assn For Special Educ 
2900 Ogden Ave 
Lisle, IL, 60532 
 
Agreement Number 
19-022-8030-60 
 
LETTER SENT VIA EMAIL ONLY  

   
Dear Authorized Representative: 

We have reviewed the School Year 2026-2027 contract renewal agreement documents for Food Service 
Management Company (FSMC)/Vended meal services submitted to our office. These documents have 
been deemed compliant with all applicable federal statutes and regulations. 

Important Information Regarding A La Carte: 
If your program contract offers a la carte menu items, the School Year 2026-2027 a la carte equivalency 
factor is 5.20. To calculate a la carte equivalents (or units), please divide the total a la carte revenue by 
5.20. Additionally, ensure that the rate paid for each a la carte unit is the same rate paid for each 
reimbursable lunch. 

Note: A la carte revenue must include all foods and beverages sold to students that do not constitute a 
component of a reimbursable meal, as well as all foods and beverages sold to adults during meal services 
within the scope of this contract. 

USDA Foods Entitlement Credit: 
The FSMC is required to provide 100% USDA Foods entitlement credit by the end of the annual contract 
term/school year. If the FSMC exceeds the 100% entitlement, any additional/bonus entitlement must also 
be credited by the end of the contract term. 
 
Contract Amendments: 
Please note that contract amendments are not allowed without prior approval from the Illinois State 
Board of Education (ISBE) Nutrition Department. If any amendments are being considered, the School 
Food Authority (SFA) must first contact the Nutrition Department’s procurement team to determine if the 
revisions constitute a material or substantive change to the contract. Examples of changes that may 
require a new procurement include: 

• Substantially changing the scope of the contract. 
• Implementing a major shift in responsibilities for SFA/FSMC staff. 
• Revising the fixed-price contract pricing structure or terms for price increases. 

Assistance & Inquiries: 



If you have any questions regarding the contract solicitation/contract process, relevant documents, or if 
you would like to request a technical assistance phone meeting, please reach out to Christina Smith at 
800-545-7892 or via email at NutritionProcurement@isbe.net.  

Thank you for your attention to these details, and for your continued commitment to providing nutritious 
meals to students. 

Sincerely, 

 
Mark R. Haller, S.N.S. 

Director 

Nutrition Department 

 

CC: File  

mailto:NutritionProcurement@isbe.net




































School Association for Special Education in DuPage (SASED)

Southeast Alternative School

6S331 Cornwall Road, Naperville, IL 60540 X

X

X
4      6      26

4/10/2026 Leanne Meyer-Smith Wight & Company

001-013473 630-969-7000

Education

11/30/2026



School Association for Special Education in DuPage (SASED)

DuPage

Southeast Alternative School 6S331 Cornwall Road, Naperville, IL 60540

2027

X

X

One unit with two rooms

10

Exploring options for additional, permanent space.

Identify options for additional, permanent space.



School Association for Special Education in DuPage Southeast Alternative School

1
1997

1650 10 9-12
29

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X



X

X

X

X

X

X

X

X

X

X

N/A

26 27

001-013473 11/30/2026

Wight & Company 4/6/2026















































































School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: May 20, 2026  
Re: New Administrator Contracts for 2026-27 School Year 
_________________________________________________________________________________________________  
 
Please find below the recommendations for three new administrator contract approvals for the 2026-2027 school year. 
These contract renewals have been reviewed in accordance with Board policy and administrative procedures, and reflect 
our continued commitment to retaining high-quality leadership across SASED. 
 
Recommended New Administrator Contracts for Approval: 
 
Tenika Pickens - Program Administrator - $112,000 
Amanda Guida - Program Administrator - $108,000 
Janette Barrett - Southeast Program Administrator - $108,000 
 
Please note:  All contract terms and compensation have been aligned with the Board-approved administrative 
compensation guidelines and reflect performance evaluations and district needs. 
 
Please see the attached contracts. 
 
 
 
Financial Impact: Positions have been accounted for in the FY27 budget. 

 

Recommended Action: SASED Administration requests that the Board of Directors approve the administrative 
contracts for the 2026-2027 school year as presented. 

 

 

 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 



 
 

  
JOB DESCRIPTION 

 
Title:  Southeast Program Administrator 
 
FLSA Status:  Exempt 
 
Job Category: Certified Administration 
 
Reports To:​  Southeast Principal 
 
Qualifications:    

●​ Professional Educator License and at least one of the following endorsements: Learning 
Behavior Specialist (LBS1), Speech and Language Pathologist (non-teaching), School Social 
Worker, or School Psychologist 

●​ Type 75 Administrative, Principal’s Leadership Endorsement, or Director of Special 
Education Endorsement 

●​ 2-4 years experience in leadership position 
●​ Illinois State Board of Education issued teacher and principal evaluator designations 
●​ Such alternatives to the above qualifications as the Board may find appropriate and 

acceptable  
 

Core Competencies: 
1.    Demonstrated leadership and organizational skills 
2.    Excellent interpersonal and verbal/written communication skill 
3.    Effective collaborative problem-solving ability 
4.​   Experience and success in working with students with emotional disabilities 
 

Essential Functions: 
1.​ Understand, implement, and share all SASED and School District building policies and assist 

in the development of administrative processes and procedures. 
2.​ Support the vision for learning for all students and implement a strategic plan to accomplish 

that vision, focusing on social and emotional support(s).   
3.​ Assist school stakeholders in the ability to articulate a clear and shared vision for learning. 
4.​ Ensure a safe, secure and orderly environment for all. 
5.​ Promote high-quality instructional practices and social and emotional instruction that 

consistently allow for excellent instruction school-wide.   
6.​ Be visible and consistent presence throughout the school   
7.​ Provide staff with timely and constructive feedback on classroom instruction to develop 

teacher practice   
8.​ Clearly communicate learning and development goals that reflect high expectations for 

learning and growth, a belief that all students can learn, and a commitment to meet each 
student’s individualized educational needs   

 
 



9.​ Develop a culture of collegial and professional relationships among staff and students that 
promote critical reflection, shared accountability, and continuous improvement.   

10.​Manage conflict constructively at all levels. 
11.​Assist with the assignment of staff  and support the professional growth of staff members in a 

differentiated manner based on identified needs and individual goals. 
12.​Build leadership capacity among staff.   
13.​Support the collection, analysis, and use multiple sources of data to guide continuous 

improvement in student achievement, student and staff well-being, and professional 
development for staff  

14.​Develop positive and collaborative relationships with families.   
15.​Self-motivated to initiate and sustain relationships with community business, cultural and not 

for profit partners.     
16.​Assist with managing the school budget, requisitions, and all school funds.  
17.​Oversee and coordinate student transportation including drop off and pick up. 
18.​In coordination with the principal, respond to, coordinate, and oversee student discipline 

processes and procedures 
19.​In coordination with the principal, attend and support PLC’s, early/late releases, and other 

staff meetings. 
20.​In coordination with the principal, conduct classroom walkthroughs, visitations, 

consultations, and observations to ensure program fidelity 
21.​In coordination with the principal, evaluates achievement and placement of students in 

SASED Programming 
22.​Oversee the upkeep of school facilities and building and manage and oversee all safety drills. 
23.​Evaluate certified and non certified staff as assigned by the principal. 
24.​Ensures students with disabilities receive a free and appropriate public education in the least 

restrictive environment in accordance with state and federal law 
25.​In coordination with other SASED administrators, oversee the preparation and 

implementation of facilitated IEPs, including annual reviews, reevaluations, initial 
evaluations, and other meetings as necessary completing follow-up documentation and 
reports, including facilitating all types of IEP meetings 

26.​Design, implement, and assist with professional development opportunities as assigned 
by the Program Coordinator and Assistant Director of Programs and Services 

27.​In coordination with other SASED administrators, develop and provide ongoing 
mentoring, orientation for new staff,  and professional learning opportunities that develop 
skills and knowledge to staff across education and innovative practices 

28.​Attend regularly scheduled administrator team meetings 
29.​Coordinate compliance with ISBE regulations and mandates, including IEP Compliance and 

implementation, maintaining accurate records, and sharing new information. 
30.​Assesses student needs and recommends and monitors student support program ensuring 

equitable opportunity for success for all students 
31.​Oversee testing accommodations and alternate testing 
32.​Coordinate and supervise ESY Programs. 
33.​Support quality school and community relations through coordination and participating in 

special programs, ie- open houses, parent and student programs 
34.​Maintain knowledge of current research and best practices in education through professional 

reading, memberships 
35.​Other duties as assigned by supervisor 

 



 
Physical Demands and Work Environment: 
 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of the job.  Reasonable accommodations may be made 
to enable individuals with disabilities to perform the essential functions.   
 
While performing the duties of this job, the employee is regularly required to stand, walk, sit, bend, 
climb stairs, write, type, speak and listen.  In addition, the employee may occasionally be required to 
twist and reach.  Specific vision abilities required by this job include close, peripheral and distant 
vision.  Ability to work in an office environment, setting, standing, light lifting, filing, operate office 
machines and computer, communicate with staff, visitors and others.  Occasional lifting, otherwise 
non-demanding physical office activities.   
 
The noise level in the work environment ranges from quiet/moderate to loud.  The employee is 
frequently required to interact with other staff and visitors.  The employee is directly responsible for 
the safety and well-being of students.   
 
The statements in the job description are intended to describe the general nature and level of the 
work to be performed by (an) individual(s) assigned to this position.  They are not an exhaustive list 
of all duties and responsibilities related to the position.  This job description will be reviewed 
periodically as duties and responsibilities change with business necessity and School Board Policy 
and procedures.  Essential and marginal job functions are subject to modification.   Nothing in this 
job description restricts management’s right to assign or reassign duties and responsibilities to this 
job at any time. 
 
Terms of Employment:  259 day work year at compensation set by the SASED Board of 
Directors. 
 
Evaluation:  Performance will be evaluated by the Principal of Southeast in accordance with the 
SASED Board of Directors policy on evaluation of certified staff. 
 
 
Revised 4-21-26 



Janette Barrett  
1317 Walnut Ridge Drive, Montgomery, IL 60538 

(630) 673-8395 – jdfeirn@gmail.com  

 

 

PROFESSIONAL SUMMARY:  

Nineteen-year educator and district leader with extensive experience in special education, student support, 

and program development. Proven track record in district-level leadership, compliance oversight, and staff 

mentorship. Dedicated to fostering inclusive, individualized learning environments that maximize student 

achievement and well-being. Seeking a Director of Special Education role to lead programs, policies, and 

staff in alignment with district goals. 

 

LICENSURE 

• General Administration – Principal – Prekindergarten through Grade 12 

o Completion of the PERA, Teacher Evaluator, training modules  

o Director of Special Education Endorsement  

• Professional Educator License (PEL) 

o Learning Behavior Specialist 1 – Prekindergarten through Age 12 

o Elementary Education (Self Contained General Education) – Kindergarten through Grade 9 

o Language Arts and Social Science – Grade 5 through Grade 8 

 

EDUCATION: 

• Northern University, Dekalb, IL – August 2022 – Aug. 2023 | GPA 4.0 

• Concordia University, River Forest, IL – Master of Arts, Principal Preparation, Dec 2018 | GPA 4.0 

• Lewis University, Romeoville, IL – BA, Elementary and Special Education, May 2007 | GPA 3.96 

• Romeoville High School, Romeoville, IL – High School Diploma, 2002 
 

 
 

LEADERSHIP EXPERIENCE 

Assistant Director of Student Support Services – Addison School District 4 | Aug 2023 – Present 

• Oversee special education services, related services, and 504 plans across nine buildings 

• Supervise, support, and evaluate special education staff, including teachers and related service 

providers 

• Serve as District LEA for special education meetings and ensure compliance with all state and 

federal regulations 

• Maintain and annually update the district’s Special Education Manual, originally authored as a 

teacher 

• Assist principals with program management, data-driven problem solving, and IEP/504 

implementation 

• Develop and deliver professional development for staff on IEP compliance, inclusive practices, 

and behavior interventions 

• Coordinate special education caseloads, student placements, and services, including social work 

supervision 

• Collaborate with district leadership on MTSS data, intervention strategies, and program evaluation 

• Implement consistency protocols for Special Education Team Meetings and Individual Problem-

Solving Meetings 

• Recruit high-quality staff at university job fairs and participate in NDSEC Ad Council meetings 

 

 

 

 

mailto:jdfeirn@gmail.com


Dean of Students – Indian Trail Jr. High | July 2020 – June 2023 

• Oversaw student behavior, attendance, and social-emotional support programs 

• Supervised and coached staff on classroom management and intervention strategies 

• Implemented proactive, restorative behavior systems, reducing disciplinary referrals 

• Collaborated with special education and general education staff to support diverse student needs 

• Led school-wide data collection, problem-solving, and MTSS meetings 

• Developed staff protocols and guides to ensure consistent discipline and support practices 

• Increased family engagement through clear communication processes 

 

Special Education Teacher – Lake Park Elementary School, Addison, IL | Aug 2009 – June 2020 

• Provided instruction to students with disabilities aligned to Common Core and individual 

instructional goals 

• Developed and implemented IEPs, behavior intervention plans, and individualized instructional 

supports 

• Mentored special education teachers and collaborated with general education colleagues on 

differentiated instruction 

• Chaired PBIS Tier II team and led district-wide professional development on IEP implementation, 

para-educator support, and teaching strategies 

• Spearheaded, wrote, and updated Addison School District 4 Special Education Manual 

• Planned and led district Learning Disabilities Resource (LDR) meetings and transition processes 

for students with special education services 

• Led Individual Problem-Solving Teams (IPST), created agendas, and coordinated substitute 

coverage 

• Planned and implemented STAR 360 and FAST Bridge assessment programs 

• Served as Assistant to the Principal 2019-2020 

 
LEADERSHIP & DISTRICT INITIATIVES 

• Maintain and annually update district Special Education Manual to ensure consistent compliance 

and best practices 

• Lead professional development for teachers, para-educators, and administrators on inclusive 

instruction, IEP compliance, and behavior interventions 

• Mentor and guide special education staff in instructional strategies, caseload management, and 

compliance 

• Collaborate with administrators on MTSS implementation, data analysis, and program evaluation 

• Develop and maintain consistent protocols for Individual Problem-Solving Teams and Special 

Education Team Meetings 

 
SKILLS 

• Technology & Software: Microsoft Office Suite, Google Docs/Slides/Sheets, Outlook, Embrace 

IEP, Fast Bridge, STAR 

• Instructional Leadership: MTSS/RtI, IEP development, behavior intervention planning, district-

level program oversight 

• Leadership & Collaboration: Staff supervision, mentorship, professional development design and 

delivery, program evaluation 

• Additional Strengths: Strong organizational, communication, and problem-solving skills; 

experience with diverse populations; highly collaborative and results-oriented 













JaneteJanitte Barrett







 

 
 
 

JOB DESCRIPTION      
Title:  ​​ Program Administrator​  
 
FLSA Status:  Exempt 
 
Job Category: Certified Administration 
 
Reports To:​ Program Coordinator 
 
Qualifications: 

●​ Professional Educator License and at least one of the following endorsements: Learning 
Behavior Specialist (LBS1), Speech and Language Pathologist (non-teaching), School 
Social Worker, or School Psychologist 

●​ Type 75 Administrative, Principal’s Leadership Endorsement, or Director of Special 
Education Endorsement 

●​ 2-4 years experience in leadership position 
●​ Illinois State Board of Education issued teacher and principal evaluator designations 
●​ Such alternatives to the above qualifications as the Board may find appropriate and 

acceptable        
 

Core Competencies: 
1.    Demonstrated leadership and organizational skills 
2.    Excellent interpersonal and verbal/written communication skill 
3.    Effective collaborative problem-solving ability 
4.    Experience and success in working with students with disabilities 

 
Essential Functions: 

1.​ Understand, implement, and share all SASED and School District building policies and assist 
in the development of administrative processes and procedures. 

2.​ Ensures students with disabilities receive a free and appropriate public education in the least 
restrictive environment in accordance with state and federal law 

3.​ Coordinate compliance with ISBE regulations and mandates, including IEP Compliance and 
implementation, maintaining accurate records, and sharing new information. 

4.​ Respond to the changing needs of education and the SASED member districts through a 
shared vision, innovative practices,  and collaborative partnerships 

5.​ Cultivate and maintain professional relationships with all stakeholders, attend, facilitate, and 
participate in stakeholder and Administrative meetings, and serve as a liaison between school 
staff, students and administrators 

6.​ Consult with stakeholders regarding the total special education programming,  procedures, 
needed program improvement and instruction,  students, curriculum, social and emotional 
learning,in coordination with Assistant Director and Program Coordinators 

7.​ Evaluates achievement and placement of students in SASED Programming 
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8.​ Provide leadership and supervision for the design and implementation of curricula, student 
support services,  and learning systems that support the learning goals of the SASED 
programs and individual needs of students. 

9.​ Evaluates, in conjunction Program Coordinators and Assistant Director, the total special 
education program, curriculum,  procedures; identifies and oversees necessary program 
improvement 

10.​Assesses student needs and recommends and monitors student support program ensuring 
equitable opportunity for success for all students 

11.​In coordination with other SASED administrators, conduct classroom walkthroughs, 
visitations, consultations, and observations to ensure program fidelity 

12.​Collect and analyze accurate and current data to inform program improvement plans and 
ensure program efficacy 

13.​Develop and/or assist in the development and implementation of administrative duties related 
to curriculum development, instruction, social and emotional learning, program evaluation, 
budget preparation and management, classroom assignments, board reports, staffing patterns, 
teaching and staff assignments, schedules, assistive technology, master scheduling,  

14.​Oversee testing accommodations and alternate testing 
15.​Conduct and plan regularly scheduled department team meetings and PLC’s as assigned, 

including meetings for related service staff groups (SIIS team, SLPs, social workers, nurses, 
EL teachers, nurses, APE teachers, etc.) 

16.​Provide Direct oversight of SASED Programs as assigned by regularly conducting site visits 
17.​Recruit, hire, and retain highly qualified staff in all areas as designated. 
18.​Coordinate the repair, maintenance, and inventory of all department equipment and supplies 
19.​Coordinate and supervise ESY Programs. 
20.​Ensure quality school and community relations through coordination and participating in 

special programs, ie- open houses, parent and student programs 
21.​Assist with and oversee all professional development opportunities.  
22.​Maintain knowledge of current research and best practices in education through professional 

reading, memberships 
23.​Coordinate and evaluate tenured and non-tenured certified and non-certified staff with 

program administrators, including teachers, SIIS team, speech and language pathologists, EL 
teachers, related service providers, itinerants, diagnostic teams, and other certified staff as 
assigned 

24.​In collaboration with other SASED administrators, oversee substitute coordination 
25.​Coordinate and evaluate Assistant Program Administrators with assistance from the Program 

Coordinator and the Assistant Director of Programs and Services 
26.​Oversee and direct the assistant program administrators in overseeing satellite program 

classrooms and delivery of services 
27.​Other duties as assigned by supervisor 

 
Physical Demands and Work Environment: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of the job.  Reasonable accommodations may be made 
to enable individuals with disabilities to perform the essential functions.   
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While performing the duties of this job, the employee is regularly required to stand, walk, sit, bend, 
climb stairs, write, type, speak and listen.  In addition, the employee may occasionally be required to 
twist and reach.  Specific vision abilities required by this job include close, peripheral and distant 
vision.  Ability to work in an office environment, setting, standing, light lifting, filing, operate office 
machines and computer, communicate with staff, visitors and others.  Occasional lifting, otherwise 
non-demanding physical office activities.   
 
The noise level in the work environment ranges from quiet/moderate to loud.  The employee is 
frequently required to interact with other staff and visitors.  The employee is directly responsible for 
the safety and well-being of students.   
 
The statements in the job description are intended to describe the general nature and level of the 
work to be performed by (an) individual(s) assigned to this position.  They are not an exhaustive list 
of all duties and responsibilities related to the position.  This job description will be reviewed 
periodically as duties and responsibilities change with business necessity and School Board Policy 
and procedures.  Essential and marginal job functions are subject to modification.   Nothing in this 
job description restricts management’s right to assign or reassign duties and responsibilities to this 
job at any time. 
 
 
Terms of Employment:  259 day work year at compensation set by the SASED Board of Directors.  
Position is eligible for flex time. 
 
Evaluation:  Performance will be evaluated by the Assistant Director of Programs and Services in 
accordance with the SASED Board of Directors policy on evaluation. 
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TENIKA

PICKENS

(773) 790-2739

tkeyspickens@yahoo.com

Joliet, IL 60431

CONTACT

SKILLS

Special education law•

Disability awareness•

Individualized education plans•

504 plan coordination•

Instructional leadership•

Teamwork and collaboration•

Problem-solving•

Relationship building•

Multicultural sensitivity•

Data analysis•

Dedicated special education leader with extensive experience at

Community Consolidated School District 180. Skilled in developing and

implementing IEPs while working closely with students, families, and

multidisciplinary teams. Brings a strong understanding of special

education laws and best practices, along with a people-centered

approach rooted in patience, empathy, and clear communication.

Passionate about building inclusive school communities through

collaboration, practical problem-solving, and strategies that support both

student success and team growth.

PROFESSIONAL SUMMARY

Director of Special Education
Community Consolidated School District 180, Burr Ridge, IL

Special Education Teacher
Community Consolidated School District 180, Burr Ridge, IL

EXPERIENCE

July 2016 - Present 

Implemented policies, procedures and protocols related to special education

services.

•

Provided professional development opportunities to special education staff

members.

•

Assisted in developing Individualized Education Plans that met the unique needs

of each student.

•

Coordinated transition planning processes for students moving from one grade

level or setting to another.

•

Facilitated all meetings among school staff, parents and guardians, outside

agencies and other stakeholders.

•

Collaborated with teachers, administrators, parents and other stakeholders to

ensure optimal outcomes for students with disabilities.

•

Reviewed and approved new programs, or recommended modifications to

existing programs, submitting program proposals for school board approval as

necessary.

•

August 2012 - May 2016 

Reviewed IEP with student's parents, school administrators and student's

general education teachers.

•

Provided academic, behavioral, and social-emotional support for students in

need.

•

Utilized a variety of teaching strategies to support the learning of diverse

learners.

•



Middle School Science Teacher
Community Consolidated School District 180, Burr Ridge, IL

Adapted curriculum content as needed based on individual student abilities.•
Gathered data to measure student progress and determine learner needs.•
Developed transition plans to move students to targeted career, vocational and

life skills.

•

Supervised and guided assistants and aides working with students.•

August 2008 - May 2012 

Created a positive learning environment that fosters creativity and critical

thinking skills in students.

•

Encouraged active participation from all students during class lectures and

activities.

•

Planned and implemented engaging, hands-on science lessons for middle

school students.

•

Utilized educational technology and media to enhance learning of scientific

concepts.

•

Adapted teaching methods based on different learning styles of students.•
Communicated with parents and guardians regarding students' academic

progress through verbal and written updates.

•

Certification in Director of Special Education
Northern Illinois University, Naperville, IL, US

Certification in LBS 1
Lewis University, Romeoville, IL, US

Master of Arts (M.A.) in Secondary Education
William Carey University, Hattiesburg, MS, US

Bachelor of Science (B.S.) in Biology
Mississippi Valley State University, Itta Bena, MS, US

EDUCATION

May 2016

May 2012

May 2005

May 1996

CERTIFICATIONS

Professional Educator License•

Director of Special Education•

Learning Behavior Specialist 1•



PROGRAM ADMINISTRATOR 

EMPLOYMENT AGREEMENT 

July 1, 2026 through June 30, 2027 

THIS EMPLOYMENT AGREEMENT (<Agreement=) is made on the date hereinafter 

set forth between Tenika Pickens (<the Program Administrator=) and the Board of Directors 

(<BOARD=) of the School Association for Special Education in DuPage County (<<SASED=). 

A. EMPLOYMENT AND SALARY 

Le The BOARD employs the Program Administrator for a term of one (1) year 

commencing on July 1, 2026 and terminating on June 30, 2027 at an annual salary 

of One Hundred Twelve Thousand and 00/100 Dollars ($112,00). The Program 

Administrator shall work a Two Hundred Fifty-Nine (259) work-day calendar 

each school year and shall be paid her annual salary in equal installments in 

accordance with SASED rules governing payment of administrative staff 

members. 

In addition to the annual salary stated in Paragraph A.1 of this Agreement, the 

BOARD shall pay on the Program Administrator9s behalf to the State of Illinois 

Teachers9 Retirement System (<TRS=) and the Teachers9 Health Insurance 

Security Fund (<T.H.I.S. Fund=) the Program Administrator9s required 

contributions to said pension system and health fund. It is the parties9 intention to 

qualify all such payments paid by the BOARD on the Program Administrator9s 

behalf as employer payments pursuant to Section 414(h) of the Internal Revenue 

Code of 1986, as amended. The Program Administrator does not have any right or 

claim to said amount except as it may become available at the time of retirement 

or resignation from the TRS. Both parties acknowledge that the Program 

Administrator did not have the option of choosing to receive the contributed 

amounts directly, instead of having such contributions paid by the BOARD to the 

TRS, and that such contributions are made as a condition of employment to secure 
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3: 

the Program Administrator9s future services, knowledge and experience. 

During the term of this Agreement, the Program Administrator shall hold a valid 

Professional Educator License. 

B. BENEFITS 

L. The Program Administrator may elect medical, dental, and/or vision insurance, 

from among the coverage options offered by the BOARD. If the Program 

Administrator elects any such insurance, the BOARD will contribute an amount 

equal to the premium for single coverage or the Board will pay 60% of the cost of 

the premiums PLUS an additional amount equal to 20% of the premium(s) cost 

for the independent coverage. 

However, in the event that the Board9s contribution towards the Program 

Administrators9 participation in the SASED individual hospitalization and major 

medical insurance group plan under this Section subjects the Board to any excise 

tax, civil money penalty or civil action for noncompliance with the 

nondiscrimination provisions of the Patient Protection and Affordable Care Act, 

P.L. 111-148 and/or the Health Care and Education Reconciliation Act, P.L. 111- 

152, the Board shall immediately reduce its contribution towards the Program 

Administrator9s participation by the amount necessary to avoid the imposition of 

an excise tax, civil money penalty or civil action. Further, and in such event, 

unless otherwise agreed to in writing by the Parties, the Board shall elect to 

convert the amount of the reduction to an alternative form of compensation or 

combination of compensation and benefit(s) to the extent necessary to avoid the 

imposition of an excise tax, civil money penalty or civil action; however, in no 

event shall such an alternative form of compensation or combination of 

compensation and benefit(s) subject the Board to an employer contribution to 

TRS for an increase in creditable earnings in excess of six percent (6%). 

The Program Administrator also shall be entitled to the following BOARD paid 

benefits: 

a. Term life insurance in the face amount of Fifty Thousand Dollars 

($50,000); and 

b. Supplemental disability insurance, when combined with TRS disability 
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payments for which the Program Administrator may be eligible, shall 

provide no more than sixty percent (60%) of the Administrators9 

base salary in the event of disability. 

The Program Administrator shall be entitled to receive fourteen (14) days of sick 

leave per year, which may accumulate up to three hundred forty (340) days. No 

reimbursement or buy-back of these days shall be allowed. 

The Program Administrator shall be entitled to receive two (2) personal days and 

one (1) emergency day. Personal days and the emergency day may be used as in 

the case of sick leave. Any unused personal or emergency days shall be added to 

accumulated sick leave, pursuant to Paragraph B.5 above. 

Paid vacation of twenty (20) working days during each school year of this 

Agreement will be granted. Any vacation time must be approved in advance by 

the Assistant Director of Programs and Services of SASED. Vacation days shall 

be taken during the school year for which they were granted, or by December 31 

of the following school year, provided that no more than five (5) unused vacation 

days may be carried over to the final school year of this Agreement. Vacation 

days are not cumulative. Vacation days not used in accordance with this 

subsection shall be deemed lost. In consideration of the salary increases provided 

under this Agreement and the carryover of unused vacation days as provided 

under this subsection, and insofar that the parties agree that any payment made to 

the Program Administrator for unused vacation at the termination of the 

Agreement is not intended as TRS creditable earnings, payment for unused 

vacation days at the Program Administrator final per diem rate shall become due 

and payable to the Program Administrator thirty (30) days following the later of 

(a) the Program Administrators9 last day of work, (b) termination of this 

Agreement, or (c) the Program Administrators' final regular payroll. 

The Program Administrator shall be afforded paid leave for a State or Federal 

holiday which the Board of Directors has determined also to be a school holiday. 

The Program Administrator will be eligible for consideration for benefits and 

other privileges as are set forth in the then-applicable policies of SASED for 

administrative personnel, or as the BOARD may otherwise approve. 
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G POWERS AND DUTIES 

1. The Program Administrator shall devote maximum attention and energy to the 

business of SASED. The Program Administrator shall not, during the term of this 

Agreement, engage in other business activities which will detract from her ability 

to function as the Program Administrator. The Program Administrator may attend, 

and teach with the prior approval of the Director of Programs and Services 

university courses, seminars, or other professional growth activities; serve as a 

consultant to other non-SASED districts or educational agencies for short-term 

duration; lecture; and, engage in writing activities and speaking engagements. The 

Program Administrator may not jeopardize the functioning of SASED by any 

lengthy and conspicuous absence for such activities. 

The duties and responsibilities of the Program Administrator shall be those duties 

set forth in the applicable job description and such other professional duties as 

from time to time may be assigned to the Program Administrator by the Executive 

Director. The BOARD reserves the right to reassign the Program Administrator to 

different duties from time to time during the term of the contract, without a loss of 

pay. 

The Program Administrator shall be responsible for and deemed to have 

knowledge of, all of the policies and rules and regulations established by the 

Board and shall comply with their requirements. 

D. TERMINATION 

1. This Agreement may be terminated by: 

a. Mutual agreement; 

b. Disability, as certified by a physician, which makes the performance of the 

Program Administrator9s duties impossible; 

Cc. Discharge for cause; 

d. Death; or 

é. Retirement of Program Administrator. 

The BOARD may terminate this Agreement by written notice to the Program 

Administrator at any time after the Program Administrator has been absent from 

employment for whatever cause for a continuous period of four (4) months after 

Page 4 of 7



the exhaustion of sick, personal and vacation leave. All of SASED9s obligations 

shall cease upon such termination. Prior to termination for disability, the Program 

Administrator may request a hearing before the BOARD. 

3. Discharge for cause shall be for conduct which is prejudicial to SASED, failure to 

perform assigned duties, or breach of the Program Administrator9s responsibilities 

under this Agreement. Reasons for discharge for cause shall be given in writing, 

and the Program Administrator shall be entitled to appear before the BOARD to 

discuss such causes. If the Program Administrator chooses to be accompanied by 

legal counsel, she shall bear any of her costs therein involved. Such meeting shall 

be conducted in closed session. Nothing shall prohibit the Board from suspending 

the Administrator without pay pending completion of the requirements of this 

section. After the effective date of dismissal the Administrator shall not be 

entitled to further payments of compensation of any kind under this Contract. 

EVALUATION 

The Assistant Director for Programs and Services or Executive Director shall evaluate the 

Program Administrator9s performance on an ongoing basis and shall meet with the 

Program Administrator at least once during the Contract Term to discuss and evaluate 

performance, goals, working relationship, rapport and understanding in accordance with 

an evaluation plan established by the Executive Director. Failure of the Executive 

Director or designee to complete an evaluation does not preclude termination or 

non-renewal of this Contract. After such evaluation, the Parties may schedule a meeting 

to review the evaluation and determine, if necessary, the terms and conditions of the 

continued future employment of the Program Administrator. 

CONTINUED EMPLOYMENT 

The Program Administrator is assigned strictly on a yearly basis for which entitlement to 

continued employment may not be claimed beyond the term of this Contract. The 

Program Administrator may attain or retain tenure rights otherwise provided under the 

Illinois School Code, if applicable; however, such status does not impair the BOARD9s 

right to terminate this Contract at the end of any school year (i.e., June 30) and either 

non-renew the employment of the Program Administrator or reassign the Program 

Administrator with a concomitant reduction of salary and benefits. 
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G. NOTICE 

Any notice required to be given under this Agreement shall be deemed sufficient if it is in 

writing and sent by certified mail, return receipt requested, to the residence of the 

Program Administrator and to the BOARD Chairperson. 

H. AMENDMENTS 

Any amendment to this Agreement shall be reduced to writing, formally approved by the 

BOARD, executed by the BOARD Chairperson and Secretary, and the Program 

Administrator, and appended to this Agreement. 

I. MISCELLANEOUS 

1. This Agreement has been executed in Illinois and shall be governed in accordance 

with the laws of the State of Illinois in every respect. 

Paragraph headings and numbers have been inserted for convenience of reference 

only. If there is any conflict between such headings and numbers and the text of 

this Agreement, the text shall control. 

This Agreement shall be executed in one or more counterparts, each of which 

shall be considered an original and all of which taken together shall be considered 

one and the same instrument. 

This Agreement contains all the terms agreed upon by the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements, 

arrangements, and communications between the parties concerning such subject 

matter, whether oral or written. 

This Agreement shall be binding upon and inure to the benefit of the Program 

Administrator, her successors, assigns, heirs, executors, and _ personal 

representatives, and shall be binding upon, and inure to the benefit of the 

BOARD, its successors and assigns. 

Program Administrator SASED Board of Directors 

Dine iy (MLA By: 

Tenika Pickens Chairperson 
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Attest: 

Secretary 

Date: 4/ $0/ g 0, a ly Date: 
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2900 Ogden Ave. Lisle, IL 60532 
Telephone: (630) 778-4500 Fax: (630) 778-0196 
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ACTION ITEM 

School Association for Special Education in DuPage 
 

Dr. Kim Dryier 
Executive Director 

 

 
 

 
To: SASED Board of Directors 
Via: Dr. Kim Dryier 
From: Rachel Wisniewski, Assistant Director of Business/CSBO 
Date: May 20, 2026 
Re: Approval of SASED Designations 
 
 
Summary: The Board of Directors will review and approve a list of authorized designations annually. 
 
Depositories:  

1. Fifth Third Bank, NA 
2. PMA Securities, LLC - Illinois School District Liquid Asset Fund Plus 
3. Fifth Third Securities 

 
Newspaper/Legal Notices: Daily Herald 
 
Legal Counsel: Engler Callaway Baasten & Sraga, LLC 
 
Architect: Wight and Company 
 
 
 
Recommended Action: The administration recommends that the Board of Directors approve continuing with the above 
designations for the FY27 fiscal year. 
 

http://www.sased.org/


​School Association for Special Education in DuPage​

​Dr. Kim Dryier​
​Executive Director​

​ACTION ITEM​

​_____________________________________________________________________​

​To:​ ​SASED Board of Directors​
​Via:​ ​Dr. Kim Dryier​
​From:​ ​Rachel Wisniewski, Assistant Director of Business/CSBO​
​Date:​ ​May 20, 2026​
​Re:​ ​Approval of the FY 26-27 Treasurer's Bond Documents​
​_________________________________________________________________________________________________​

​Summary: SASED Board of Directors shall take action on the annual Treasurer's Bond documents: Resolution​
​Approving Surety Bond of Treasurer, 2026 Verification certificate, 2026 treasurer invoice, and the 2026 Treasurer Bond​
​Calculation Form.​

​Financial Impact: The School Code requires school district and cooperative treasurers to obtain bonding for having​
​custodial responsibility for assets. The School Code requires that the bond amount be provided at a minimum of 10% of​
​the highest amount of money in custody of the treasurer at any point in time during the school year. The highest​
​projected fund balance is $40,000,000. The calculation shows that $4,000,000 of bond coverage meets SASED’s​
​requirements. The bond is held with Liberty Mutual Insurance Company at a cost of $3,200.​

​Recommended Action: SASED Administration requests that the Board of Directors approve the FY26-27 Treasurer’s​
​Bond Documents, as presented.​

​__________________________________________________________________________________________________________​
​2900 Ogden Ave. Lisle, IL 60532​

​Telephone: (630) 778-4500 Fax: (630) 778-0196​
​www.sased.org​



Resolution Appointing School Treasurer 
 

WHEREAS, pursuant to the School Code (105 ILCS 5/5-1), the Board of Director may 
appoint a non-Board Member to Serve as School Treasurer; and, 

 
WHEREAS, the Board of Directors has determined that the responsibilities of “School 

Treasurer” shall be met by the Chief Financial Officer. 
 
NOW, THEREFORE, Be It Resolved by the Board of Directors of the School 

Association for Special Education in DuPage County, DuPage and County, Illinois, that Rachel 
Wisniewski be appointed as School Treasurer effective July 1, 2026. 
 
Member ______________________moved and Member ______________ seconded the motion 
that said resolution as presented and read by title be adopted. 

 
After a full and complete discussion thereof, the Board Chairperson directed the 

Secretary to call the roll for a vote upon the motion to adopt said resolution. 
​  
Upon the roll being called, the members voted as follows: 
AYE: ____________________________________________________________ 
NAY:____________________________________________________________ 
ABSENT/ABSTAIN: _________________________________________________ 
​  

Whereupon the Board Chairperson declared the motion carried and said resolution 
adopted ____________, 2026. 
​ ​ ​ ​ ​  
​ ​ ​ ​ ​ BOARD OF DIRECTORS OF THE SCHOOL 

ASSOCIATION FOR SPECIAL EDUCATION IN 
DUPAGE COUNTY, DUPAGE COUNTY, ILLINOIS 

 
​ ​ ​ ​ ​ By:_______________________(Board Chairperson) 
 
 
Attest: _______________________ (Board Secretary) 
 
 
 
 
 
 
 
 
 
 



STATE OF ILLINOIS    ) 
​ ​ ​    ) SS 
COUNTY OF DUPAGE) 
 

CERTIFICATION OF RESOLUTION 
 

​ I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of 
the Board of Directors (the “Board”) of The School Association for Special Education in DuPage 
County, DuPage County, Illinois (the “District”), and that as such official I am the keeper of the 
records and files of the Board. 
​  

I do further certify that the foregoing is a full, true and complete copy of a resolution 
entitled: 

APPOINTMENT OF SCHOOL TREASURER 
 

Which resolution was adopted at a meeting of the Board held on the  20th day of May, 2026. 
 
​ I do further certify that the deliberations of the Board on the adoption of said resolution 
were conducted openly, that the vote on the adoption of said resolution was taken openly, that 
said meeting was held at a specified time and place convenient to the public, that notice of said 
meeting was duly given to all of the news media requesting such notice, that said meeting was 
called and held in strict compliance with the provisions of the Open Meetings Act of the State of 
Illinois, as amended, the School Code of the State of Illinois, as amended and that the Board has 
complied with all the provisions of said Acts and said Codes and with all of the procedural rules 
of the Board. 
 
​ IN WITNESS WHEREOF, I hereunto affix my official signature this 20th day of May, 
2026. 
 
​ ​ ​ ​ ​ ​ ​ ​ ___________________________ 
​ ​ ​ ​ ​ ​ ​ ​ Secretary, Board of Directors 
​ ​ ​ ​ ​ ​ ​ ​ THE SCHOOL ASSOCIATION 

FOR SPECIAL EDUCATION IN 
DUPAGE COUNTY 

 
 
 
 
 
 
 
 
 
 
 



Arthur J. Gallagher Risk Management Services, LLC SELJO1
Rolling Meadows, IL 60008

Phone: (630)773-3800 Invoice # 6131647 1 of 1

  ACCOUNT NUMBER   DATE

SCHOASS-03 5/13/2026
  BALANCE DUE ON   AMOUNT DUE

7/1/2026 $3,200.00

School Association for Special Education in DuPage County
2900 Ogden Ave
Lisle, IL 60532

Bond - Public Officials PolicyNumber: 404257678 Company: Liberty Mutual Insurance Company Effective: 7/1/2026 to 6/30/2027

        Item # Trans Eff Date Due Date Trans Description Amount

            43521239 7/1/2026 7/1/2026 RENB Renewal Premium $3,200.00

$4,000,000 Rachel Wisniewski

Rate: .80/1000 @ 30% comm
Refer to bond form for cancellation provisions

Total Invoice Balance: $3,200.00

Please return this portion with your payment.  Include your invoice number on your remittance to expedite processing. 

SELJO1

School Association for Special Education in DuPage County Invoice # 6131647
2900 Ogden Ave
Lisle, IL 60532   ACCOUNT NUMBER    DATE

SCHOASS-03 5/13/2026
  BALANCE DUE ON   AMOUNT DUE

7/1/2026 $3,200.00
  AMOUNT PAID

Please send your remittance to:

Arthur J. Gallagher Risk Management Services, LLC
PO Box 39735
Chicago, IL 60694-9700

PAY ONLINE AT: www.ajg.com/ezpay



INCREASE PENALTY RIDER

 
BOND AMOUNT $2,000,000.00 BOND NO. 404257678

To be attached and form a part of Bond No. 404257678 dated the 1st Day of July,
2023, executed by Liberty Mutual Insurance Company as surety, on behalf of Rachel
Wisniewski as current principal of record, and in favor of School Association for
Special Education in DuPage County, as Obligee for Treasurer, and in the amount of
Two Million Dollars and 00/100 ($2,000,000.00).

In consideration of the agreed premium charged for this bond, it is understood and
agreed that Liberty Mutual Insurance Company hereby consents that effective from
the 1st Day of July, 2026, said bond shall be amended as follows:

THE BOND PENALTY SHALL BE INCREASED:

FROM: Two Million Dollars and 00/100 ($2,000,000.00)

TO: Four Million Dollars and 00/100 ($4,000,000.00)

The INCREASE of said bond penalty shall be effective as of the 1st Day of July, 2026,
and does hereby agree that the continuity of protection under said bond subject to
changes in penalty shall not be impaired hereby, provided that the aggregate
liability of the above mentioned bond shall not exceed the amount of liability
assumed by it at the time the act and/or acts of default were committed and in no
event shall such liability be cumulative.

Signed, sealed and dated this 13th Day of May, 2026

Rachel Wisniewski 
PRINCIPAL

BY                                                                                         

Liberty Mutual Insurance Company
SURETY

BY                                                                                         
William T. Krumm, ATTORNEY-IN-FACT

THE ABOVE BOND IS HEREBY AGREED TO AND ACCEPTED BY:

School Association for Special Education in DuPage County 
OBLIGEE

BY                                                                                         
TITLE



William T. Krumm

Rachel Wisniewski
School Association for Special Education in DuPage
County

Rolling Meadows IL

404257678

13th May 2026

13th May 2026

13th May 2026



VERIFICATION CERTIFICATE FOR 
INDEFINITE TERM SURETY BOND

THIS IS TO CERTIFY that Bond No. 404257678 issued by Liberty Mutual Insurance Company dated

this 1st Day of July, 2023, in the amount of ($4,000,000.00), on behalf of Rachel Wisniewski (as

Principal), and in favor of School Association for Special Education in DuPage County (as Obligee) ,

for Treasurer covers a term which began on the 1st Day of July, 2023, and ends only with the

cancellation of said bond or other legal termination thereof; and that the said bond remains in effect,

subject to all its agreements, conditions and limitations.

Signed, sealed and dated: May 13th, 2026

Liberty Mutual Insurance Company

BY:                                                                           
William T. Krumm, Attorney-in-Fact

Current Term of Bond: July 01, 2026 to June 30, 2027



William T. Krumm

Rachel Wisniewski
School Association for Special Education in DuPage
County

Rolling Meadows IL

404257678

13th May 2026

13th May 2026

13th May 2026
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Telephone: (630) 778-4500 Fax: (630) 778-0196 
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ACTION ITEM 

School Association for Special Education in DuPage 

 
Dr. Kim Dryier 

Executive Director

To: SASED Board of Directors 
From: Dr. Kim Dryier 
Date: May 20, 2026 
Re: Approval of the SY26-27 Lease Agreements 

 
 

Summary: Lease Agreements with member districts to host classroom locations throughout the 26-27 school year. 

Financial Impact: 

● Keeneyville SD20 - (1) SLE classroom at Waterbury - $23,621 
● West Chicago SD33 - (6) SLE classrooms, (1) Sensory Room, and (4) office spaces at Leman Middle School - 

$214,643 
● DuPage SD45 - (2) DHH classrooms at ECC, (5) DHH classrooms at North - $165,347 
● Salt Creek SD48 - (2) Vision classrooms and (1) office space at Albright Middle School - $59,566 
● Downers Grove SD58 - (2) Vision classroom at Indian Trail Elementary School, and (4) SLE classrooms and (1) SLE 

Multi-purpose classroom at Kingsley School - $165,347 
● Maercker SD60 - (2) SLE classrooms, and (1) SLE Multipurpose classroom at Holmes School - $70,863 
● Center Cass SD66 - (2) SLE classrooms at Prairieview Elementary School - $47,242 
● DuPage High SD88 - (2) Vision classrooms and (1) SLE classroom at Addison Trail High School; and (2) SLE 

classrooms at Willowbrook High School - $115,024 
● Westmont SD201 - (2) DHH classrooms at Westmont Jr. High School - $47,242 
● Lisle SD202 - (3) SMNP classrooms, (2) SLE classrooms, (2) Multi-purpose classrooms, and (1) office space at Lisle 

South Campus - $177,671 
 

The total cost for classroom rentals for the 26-27 school year equals $1,086,566. This does not account for the additional 
costs associated with furniture, supplies, etc. 

 
 

Recommended Action: SASED Administration requests that the Board of Directors approve the SY26-27 Lease 
Agreements, as presented. 

http://www.sased.org/














































School Association for Special Education in DuPage 
Teaching♦Leading♦Believing 

LEASE 

Dr. Kim Dryier 
Executive Director 

1. PARTIES: The parties to this Lease are Salt Creek School District #48, DuPage
County, Illinois, having its principal offices at 1110 S. Villa Avenue, Villa Park, Illinois ("Lessor"), 
and School Association for Special Education in DuPage County (SASED), having its principal 
offices at 2900 Ogden Avenue, Lisle, Illinois ("Lessee"). The rights and duties of Lessee and 
Lessor shall be controlled by the provisions of this Lease. 

2. PREMISES: Lessor hereby leases to Lessee and Lessee hereby leases from
Lessor the following described premises: 

Two Vision Impaired Classrooms, Albright Middle School 
One Office Space, Albright Middle School 
1110 S. Villa Avenue, Villa Park, IL 60181 

including all furnishings and ordinary school equipment necessary to use said rooms as  
classrooms (to include student and staff chairs and desks, white board, book shelves and/or book 
cases). 

Lessor shall make available when needed by Lessee on a non-exclusive basis, Lessor's programs, 
areas and facilities of common benefit (e.g., the gymnasium, playgrounds, parking areas, 
restrooms etc.). If a situation arises in which Lessor anticipates that Lessee's use of facilities of 
common benefit will substantially disrupt or conflict with Lessor's use, Lessor will confer with 
Lessee in advance to make mutually agreeable alternative arrangements. 

3. TERM: This Lease shall be for a term of one year commencing on August 12, 2026
and continuing until August 11, 2027. Thereafter, the parties may mutually agree to renew this 
Lease for an additional consecutive school year term upon the same terms and conditions with rent 
to be mutually agreed upon by the parties. The Lessee shall notify the Lessor of any such renewal 
request by March 15, 2027 and the Lessor shall accept or decline the renewal request by March 
31, 2027. 

4. RENT AND RELATED COSTS: Lessee agrees to pay Lessor rent as determined by
the SASED Board of Control. For the school year 2026-2027 it is hereby agreed that the fees for 
Space Usage are as follows: 

I&! Grades K-8: 

□ High School:

I&! Office Space: 

$23,621 

$25,675 

$12,324 

X 

X 

2 classrooms= $47,242 

1 room = $12,324 
TOTAL $59,566 

5. PAYMENT OF RENT: Lessee agrees to pay rent in one lump sum on or before
January 1, 2027, to the principal office of Lessor as stated above or at such other address as 
Lessor may designate. 









education will be invited to the IEP meeting, or other appropriate 
personnel as determined by host site administrative designee 
and SASED designee 

o Decisions about individual student inclusion needs will be shared
in projections in February of the upcoming school year and
throughout the remainder of the school year. SAS ED will provide
a list of inclusion needs for the upcoming school year to both the
building and district administrator in the spring of the preceding
year.

16. ADDENDUM: This Lease may include an Addendum, if different/additional terms are 
warranted due to special circumstances (such as a unique space size). If an Addendum is used, it 
will be signed and dated by both parties, attached to this Lease, and considered a part of this 
Lease. 

IN WITNESS THEREOF, the parties hereto have caused this Lease to be executed by their duly 
authorized officers as of the 1st day of -----"'J

=
u

'""'"
ly

...a
2
=
0
=
2

=
6 ____ � 

Salt Creek School District #48 
111 O S. Villa Avenue 
Villa Park, IL 60181 

By: 

Se'ere<ary 

SCHOOL ASSOCIATION FOR SPECIAL 
EDUCATION IN DUPAGE (SASED) 
2900 Ogden Avenue 
Lisle, IL 60532 

By: 

SASED Executive Director 

ATTEST: 

SASED Assistant Director of Business/CSBO 
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School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: ​ SASED Board of Directors  
Via:​ Dr. Kim Dryier 
Date: ​ May 20, 2026 
Re:​ Approval of the SY26-27 Board of Directors Meeting Dates, Times and Locations 
_________________________________________________________________________________________________  
 
Summary: Board of Directors Meeting Dates, Times, and Locations for the 26-27 school year. All meetings will be held 
at 2:00 PM at the SASED Administrative Center, 2900 Ogden Avenue, Lisle, IL unless otherwise noted. 
 

●​ August 5, 2026 
●​ September 16, 2026 
●​ October 21, 2026 
●​ November 18, 2026 
●​ December 16, 2026 
●​ January 20, 2027 
●​ February 17, 2027 
●​ March 17, 2027 
●​ April 21, 2027 
●​ May 19, 2027 
●​ June 9, 2027 

 
 
Recommended Action: SASED Administration requests that the Board of Directors approve the SY26-27 Board of 
Directors Meeting Dates, Times and Locations, as presented.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

__________________________________________________________________________________________________________ 
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 



BOARD OF DIRECTORS SY 26-27 

 

 

NAME AND DISTRICT ROLE ROLE MEETING DATE TIME 

Dr. Omar Castillo, Keeneyville SD20 Member August 5, 2026 2:00 PM 

Dr. Patrick McGill, Benjamin SD25 Member September 16, 2026 2:00 PM 

Dr. Kristina Davis, West Chicago SD33 Secretary October 21, 2026 2:00 PM 

Dr. Matt Rich, Winfield SD34 Member November 18, 2026 2:00 PM 

Dr. Brian Graber, DuPage County SD45 Vice-Chairperson December 16, 2026 2:00 PM 

Dr. Amy Zaher, Salt Creek SD48 Member January 20, 2027 2:00 PM 

Dr. Kevin Russell, Downers Grove SD58 Member February 17, 2027 2:00 PM 

Dr. Sean Nugent, Maercker SD60 Member March 17, 2027 2:00 PM 

Dr. Travis McGuire, Cass SD63 Member April 21, 2027 2:00 PM 

Dr. Andrew Wise, Center Cass SD66 Member May 19, 2027 2:00 PM 

Dr. Patrick Broncato, Woodridge SD68 Member June 9, 2027 2:00 PM 

Dr. Jean Barbanente, DuPage High SD88 Chairperson   

Dr. Kurt Johansen, Community High SD94 Member   

Dr. Hank Thiele, Community High SD99 Member   

Mr. Kenndell Smith, Community Consolidated SD 180 Member   

Dr. Jack Baldermann, Westmont CUSD 201 Member   

Dr. Keith Filipiak, Lisle SD202 Member   

Dr. Keisha Campbell, Elmhurst CUSD 205 Member   

 
All meetings will be held at the SASED Administrative Center, 2900 Ogden Avenue, Lisle, IL 60532 in the upper- 
level boardroom. 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
INFORMATIONAL 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​ ​ Dr. Kim Dryier 
From:​  ​ Dr. Elizabeth Vander Woude, Assistant Director of Programs and Services 
Date:​ ​ May 15th, 2026 
Re:​ ​ SASED Current Enrollment 
__________________________________________________________________________________________________ 
 
Below is a summary of the SASED programs’ current enrollment, including the total number of students who 
receive SASED related services in SASED programs and outside of SASED programs. Numbers in parentheses 
represent the change in enrollment since August of 2025. 
 

 DHH Pathways SLE SMNP 
Project 

SEARCH 
Transition Vision Total: 

Enrolled 65 (+6) 69 (+6) 129 (-4) 18 8 (-3) 30 (+2) 37 (-1) 356 (+4) 
 

Below is a summary of SASED program enrollment from May 2023 through February 2026.  
 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 

Year Enrollment 

May 2023 368 

May 2024 390 

December 2024 388 

January 2025 379 

February 2025 384 

March 2025 381 

April 2025 387 

May 2025 386 

September 2025 352 

October 2025 365 

November 2025 364 

December 2025 358 

January 2026 360 

February 2026 359 

March 2026 354 

April 2026 354 

May 2026 356 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 

Below is a summary of program enrollment per member district as of May 15th, 2026.  
 

District Name DHH PW SLE SMNP TRAN VI PS Total 
Change 

(since 08/25) 

Keeneyville SD 20 2 1 9 1    13 -2 

Benjamin SD 25 2  1     3 -1 

West Chicago ESD 33 2 3 3   1  9 -1 

Winfield SD 34        0 -1 

SD 45 DuPage County 2 5 5 2  2  16 -1 

Salt Creek SD 48   8     8 -4 

Downers Grove ESD 58 2 5 14 6  1  28 +4 

Maercker SD 60  2 18 2  1  23 -1 

Cass SD 63  1 6     7 +1 

Center Cass SD 66   4     4 -1 

Woodridge SD 68 1 13 16 3  2  35 +4 

DuPage HSD 88  5 3 1 5 1  15 +2 

CHSD 94  9 1 1 1  4 16 -2 

CHSD 99  9 6  3   18 0 

CCSD 180  7 11   2  20 +5 

Westmont CUSD 201  1 5  3 1  10 +2 

Lisle CUSD 202  6 16 1 3 1 1 27 -2 

Elmhurst CUSD 205 4 1 2  1   8 0 

        258 +1 

SASED 15 68 128 17 16 12 4 260 +9 

D/WC 46 0 0 0 7 15 0 68 +1 

Non D/WC or SASED 4 1 1 1 7 10 4 28 -5 

 

 

 

 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 



EOY 2025
Projected 
2026

Additional 
FTE

May 2026 
FTE 

May 
Vacancies

May 2025 
FTE - 
Filled

May 
Direct 
Hire Staff

May 
Contract 
Staff

Administration 13.73 13 12.4 0 12.4 12.4 0
Certified Classroom Teachers 60 61 63 5 58 57 1
Related Services- SW, BCBA, BMS, SPL, 
PSYCH 32.87 29.7 31.9 1.5 30.4 27.4 3
OT/PT 58.4 55.52 55.52 0 55.52 54.76 0.76
Other Certified Staff-AT, CR, ELL, Interpreters, 
VI and HI Itinerants, Perm Subs, SIIS Team, 
APE, Art, Audio, OM, Nurse 54.63 51.8 52.2 0 52.2 46.2 6
Classroom Support Staff- Aides, Job Coaches 51 108.4 1 95 0 95 28 67
1:1 Support-Aides, MATA's,  136 50.6 13.5 68 0 68 23 45
Administrative Support Staff-Clerical Staff, 
Maintenance, Food, SAC Assistants, DRS, 
Transport 27.3 28.8 1 30.3 0 30.8 30 0.8
Technology 3 3 3 1 2 2 0

0 0

TOTAL: 436.93 401.82 417.32 411.32 7.5 404.32 280.76 123.56



SASED Position
Contracted Staff 
EOY 2025

Contracted Staff 
Sept. 2025

Oct. 
Contract 
Staff

Nov. 
Contract 
Staff

Dec. 
Contract 
Staff

Jan. 
Contract 
Staff

Feb. 
Contract 
Staff

March 
Contract 
Staff

April 
Contract 
Staff

May 
Contract 
Staff

Administration 0 0 0 0 0 0 0 0 0
Certified Classroom Teachers- PE 3 1 1 1 1 1 1 1 1 1
Related Services- SW, BCBA, BMS, SPL, 
PSYCH 1 0 0 2 2 3 3 3 3 3
OT/PT 1 3 0.76 0.76 0.76 0.76 0.76 0.76 0.76 0.76
Other Certified Staff-AT, CR, ELL, Interpreters, 
VI and HI Itinerants, Perm Subs, SIIS Team, 
APE, Art, Audio, OM 4 2 3 5 5 6 6 6 6 6
Classroom Support Staff- Aides, MATAs, Job 
Coaches 13 56 57 61 63 64 65 66 66 67
1:1 Support-Aides, MATA's,  85 36 34 40 40 42 44 44 44 45
Administrative Support Staff-Clerical Staff, 
Maintenance, Food, SAC Assistants, DRS, 
Transport 0.8 0.8 0.8 0.8 0.8 0.8 0.8 0.8 0.8 0.8
Technology 0 0 0 0 0 0 0 0

TOTAL: 107.8 98.8 96.56 110.56 112.56 117.56 120.56 121.56 121.56 123.56



​  
 
 
 
 
 
 
 
 
INFORMATIONAL 

 
 

To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ May 20, 2026 
Re:​ Committee Updates 

 
 

Summary: Below are updates for the SASED Board committees: 

Facilities Planning Committee- May 13, 2026- Cancelled 

Next Meeting:  May 27, 2026 

 

Finance Committee- May 6, 2026- Cancelled 

Next Meeting:  June 3, 2026 

      

       Policy Committee- No Meetings Scheduled 

 

2026-27 Board Committee Membership and Dates of Meetings 

 

 
2900 Ogden Ave. Lisle, IL 60532 

Telephone: (630) 778-4500 Fax: (630) 778-0196 
www.sased.org 

https://drive.google.com/file/d/1DgG4qGSnzDo0MbcZ7f58GniiSmdVbK1F/view?usp=sharing
http://www.sased.org/


As referenced in Board Policy 2:150 Committees, SASED Committees include the following: 
 

SY26-27 SASED BOARD COMMITTEE MEMBERSHIP 
STANDING  BOARD COMMITTEES RECOMMENDED BOARD COMMITTEE 

FINANCE                                       POLICY FACILITIES PLANNING 

Omar Castillo, SD20 Patrick McGill, SD25 *Chair Kristina Davis, SD33 

Kevin Russell, SD58 Matt Rich, SD34 Brian Graber, SD45 

Patrick Broncato, SD68 Andrew Wise, SD66 Amy Zaher, SD48  *Chair 

Kurt Johansen, SD94 Jack Balderman, SD201 Sean Nugent, SD60 

Kenndell Smith, SD180 Keisha Campbell, SD205 Travis McGuire, SD63 

Keith Filipiak, SD202  *Chair  Hank Thiele, SD99 

Meeting Dates: 9/2, 10/7, 11/4, 12/2, 1/6, 2/3, 3/3, 
4/7, 5/5 and 6/2. Time: 8:00 AM at SASED 

Meeting Dates: 9/9, 11/11, 1/13, 3/10. Time: 2:00 PM at 
SASED. 

Meeting Dates: 8/27, 9/23, 10/20, 11/17, 12/10, 1/14, 
2/25, 3/25, 4/14, and 5/12. Time: 2:00 PM at SASED 

 

2:150 Committees 

The Board of Directors may establish committees to assist with the Board's governance function and, in some situations, to comply with State law requirements. These committees are known as Board 
committees and report directly to the Board. Committee members may include both Board members and non-Board members depending on the committee's purpose. The Board Chairperson makes all 
Board committee appointments unless specifically stated otherwise. Board committee meetings shall comply with the Open Meetings Act. A Board committee may not take final action on behalf of the 
Board - it may only make recommendations to the Board. 

Special Board Committees 

A special committee may be created for specific purposes or to investigate special issues. A special committee is automatically dissolved after presenting its final report to the Board or at the Board's 
discretion. 

Standing Board Committees 

A standing committee is created for an indefinite term although its members will fluctuate. Standing committees are: 

1.​ Board Policy Committee. This committee researches policy issues, and provides information and recommendations to the Board. 
 

2.​ Parent-Teacher Advisory Committee. This committee assists in the development of student behavior policy and procedure, and provides information and recommendations to the Board. Its 
members are parents/guardians and teachers, and may include persons whose expertise or experience is needed. The committee reviews such issues as administering medication in the 
schools, reciprocal reporting between the Cooperative and local law enforcement agencies regarding criminal offenses committed by students, student discipline, disruptive classroom behavior, 
school bus safety procedures, and the dissemination of student conduct information. 
 

3.​ Behavioral Interventions/Oversight Committee. This committee develops and monitors procedures for using behavioral interventions in accordance with Board policy 7:230, Misconduct by 
Students with Disabilities, and provides information and recommendations to the Board. At the Board Chairperson's discretion, the Parent-Teacher Advisory Committee shall perform the duties 
assigned to the Behavioral Interventions Committee. 
 

4.​ Finance Committee. 

Nothing in this policy limits the authority of the Executive Director or designee to create and use committees that report to him or her or to other staff members. 

Effective July 1, 2026 



 

INFORMATIONAL 
 

 
To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ May 20, 2026 
Re:​ Executive Director Report 

 
 

SASED EOY Strategic Plan Update Part 1 

 

Operations: 

No new information is available to share regarding the acquisition of a property.  SASED remains waiting for a 
response from Oakbrook zoning and from the bank.  More information will be shared as it becomes available.  

 
 
 
 
 
 
 
 
 

 

 
 

2900 Ogden Ave. Lisle, IL 60532 
Telephone: (630) 778-4500 Fax: (630) 778-0196 

www.sased.org 

http://www.sased.org/
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JOINT AGREEMENT/BY-LAWS FOR 

SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE (SASED) 

 

As adopted by the SASED Policy Board, April 30, 1981 

Revised: Effective, February 23, 1982 

Revised. Effective, November 22, 1982 

Revised: Effective, July 1, 1991 

Revised: Effective, December 14, 1993 

Revised: Effective, July 1, 1997 

Revised: Effective, May 28, 1998 

Revised: Effective, January 27, 2003 

Revised: Effective February 23, 2010 

Revised: Effective July 1, 2015 

Revised: Effective July 1, 2016 

Revised: Effective May 1, 2023 

Revised:  Effective _______, 2026 

 

I. Name: 

 

The name of the special education cooperative formed as a result of this joint agreement shall be: 

The School Association for Special Education in DuPage County, hereinafter called SASED. 

 

II. Purpose: 

 

The purpose of the cooperative formed as a result of this joint agreement shall be to provide special 

education programs and services to students enrolled in the public school districts that comprise 

SASED pursuant to Sections 3-15.14 and 10-22.31 of The Illinois School Code. 

 

III. Membership: 

 

A. Membership in this Cooperative, as of July 1, 1997, shall include the Districts listed in Appendix 

A. Districts that become members of SASED pursuant to the terms of this Joint Agreement 

subsequent to July 1, 1997, shall be listed in Appendix B. 

 

B. Membership in SASED shall be open to all public school districts in DuPage County and all 

public school districts contiguous to school districts within DuPage County. School Districts 

desiring to join SASED shall submit a request to the Board of Directors not later than January 1 

of the year the district wishes to Join SASED. The request shall include information related to 

the district’s size and special education needs. The request shall be granted or denied by a 

majority vote of the entire Board of Directors. The Board of Directors may grant the request on 

such terms and conditions as it deems appropriate, including the payment of a new member 

admission fee.  In but in all cases, membership shall be conditioned on the express agreement of 

the Board of Education to abide by this Joint Agreement in its entirety. 

 

Updates to Appendix B to reflect new member districts shall not be considered an amendment to 

this Agreement within the meaning of Section X. The Executive Director shall amend Appendix 

B upon the admission of a new member district. 
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C. The school districts that were members of SASED immediately preceding July 1, 1997, will share 

in the assets and liabilities of the Century Hill Educational Center (CHEC) Building as previously 

agreed in the Agreement for Deed, dated August 16, 1995, between the DuPage Intermediate 

Educational Cooperative (DIEC) and SASED (“CHEC Agreement”) as may be amended. Any 

district joining SASED after July 1, 1997, shall not share in the assets and liabilities of the CHEC 

Building. All districts that are members of SASED on the date that SASED acquires improved 

or unimproved real property after July 1, 1997 (“New Property”), will share in the assets and 

liabilities of that property. 

 

IV. Governing Board: 

 

A. Membership: The Governing Board shall consist of a board of education member from each 

member district. The member district, by Resolution, shall designate its Governing Board 

representative and shall provide a copy to SASED’s Governing Board Secretary. Additionally, 

each member district, by Resolution, shall designate a board of education member to serve as an 

Alternate Representative to attend Governing Board meetings in the event that the representative 

of the member district is unable to attend. 

 

 The Governing Board will hold an organizational meeting prior to September 1, 2016. At that 

meeting, the Governing Board designate nine (9) of its members to serve until May 2017 and 

nine of its members to serve until May 2018. Thereafter, all All terms will be for two years. Such 

appointments shall take place at a regularly scheduled meeting in May. 

 

B. Officers: The officers of the Governing Board shall be a Chairperson, a Vice Chairperson and 

Secretary. For the 2016-2017 school year, officers shall be elected at the organizational meeting 

held prior to September 1, 2016 to terms expiring in May 2017. Beginning in May 2017, officers 

Officers shall be elected to one year terms at a Governing Board meeting held in May of each 

year. The Governing Board shall establish such other officers as it deems necessary. No officer 

shall receive any compensation. Upon advance approval by the Governing Board and upon 

submission of an itemized statement therefore, any officer may be reimbursed for cash actually 

expended by him/her in the performance of his/her duties in connection with SASED. 

 

C. Voting: Each member of the Governing Board shall have one vote. In order to conduct business, 

a quorum of the Governing Board must be in attendance. The presence of over fifty percent (50%) 

of the Governing Board members shall constitute a quorum of the Governing Board. Unless 

otherwise provided by law or in this Joint Agreement/By-Laws, a majority of the votes cast (with 

of a quorum being present) shall constitute action of the Governing Board. 

 

D. Meetings: The Governing Board shall meet each school year during the month of May. If the 

annual budget for the 2016-2017 school year is not approved before July 1, 2016, the Governing 

Board shall approve the annual budget prior to September 1, 2016. Beginning with the 2017-

2018 school year, if the annual budget is not approved at the May meeting, the Governing Board 

shall hold a meeting prior to September 1 to approve the annual budget. The Governing Board 

shall meet at a time and place established by its own action. The Governing Board shall establish 

a schedule of its regular meetings for the next school year at its May meeting. Special meetings 

may be called by the Chairperson or by any five (5) members of the Governing Board. Members 

of the Governing Board shall receive at least forty-eight (48) hours prior notice of all special 

meetings except in the case of emergencies. Meetings of the Governing Board shall be governed 

in accordance with the Open Meetings Act, 5 ILCS 120/1 et seq. 
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E. The duties of the Governing Board shall be as follows: 

 

1. Shall be the final authority of SASED and shall conduct the affairs of SASED under the 

statutory authority granted in the Illinois School Code. 

 

2. Shall serve as the Administrative Agent for SASED. 

 

3. Shall adopt the annual budget, but may not levy taxes nor authorize the incurring of 

indebtedness which exceeds the annual budget. 

 

4. Shall delegate operational responsibilities to the Board of Directors to conduct the business 

of SASED. 

 

5. Shall approve employment of the Executive Director. 

 

6. Shall consider all other matters placed on the agenda. 

 

V. Board of Directors: 

 

A. Membership: The Board of Directors shall consist of the superintendent from each member 

district. For the 2016-2017 school term, the Board of Control will designate nine (9) of its 

representatives to serve a one year term and nine (9) of its representatives to serve a two year 

term. Thereafter, all terms will be for two years. Such appointments shall take place at a regularly 

scheduled meeting in May. Beginning May 1, 2023, for any member district represented on the 

Board of Directors by a Board of Education member, the superintendent of each such member 

district will assume the representation for that district, with the transition in representation to be 

completed by August 1, 2023, regardless of term. Upon approval of the Board of Directors, a 

Board of Education member serving on the SASED Board of Control as of April 30, 2023 may 

continue to serve as the member district’s representative to the Board of Directors for a definite, 

continued term as approved by the Board of Directors. After May 1, 2023, a member district may 

not designate a new Board of Education member as its representative to the SASED Board of 

Directors. Elected Board of Education members may continue to be designated as Alternate 

Representatives with voting rights, or another administrator may attend meetings as a 

representative without voting rights. 

 

B. Officers: The officers of the Board of Directors shall be a Chairperson, a Vice Chairperson and 

Secretary; Officers shall be elected to one year terms at a Board of Directors Meeting held in 

May of each year. The Board of Directors shall establish such other officers as it deems 

necessary. No officer shall receive any compensation. Upon advance approval by the Board of 

Directors and upon submission of an itemized statement therefore, any officer may be reimbursed 

for cash actually expended by him in the performance of his duties in connection with SASED. 

 

C. Voting: Each member of the Board of Directors shall have one vote. In order to conduct business, 

a quorum of the Board of Directors must be in attendance. The presence of over fifty percent 

(50%) of the Board of Directors members shall constitute a quorum of the Board of Directors. 

Unless otherwise provided by law or in this Joint Agreement/By-Laws, or by law, a majority of 

the votes cast (with of a quorum being present) shall constitute action of the Board of Directors. 
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D. Meetings: The Board of Directors shall meet at least ten times per calendar year at a time and 

place established by its own action. The Board of Directors shall establish a schedule of its 

regular meetings for the next twelve (12) months at its June meeting. Special meetings may be 

called by the Chairperson or by any five (5) members of the Board of Directors. Members of the 

Board of Directors shall receive at least forty-eight (48) hours prior notice of all special meetings 

except in the case of emergencies. Meetings of the Board of Directors shall be governed in 

accordance with the Open Meetings Act, 5 ILCS 120/1 et seq. 

 

E. The Board of Directors shall serve as the Executive Board of SASED as provided by Section 

5/10-22.31 of the Illinois School Code. The Board of Directors shall manage and carry out the 

operations of SASED, unless otherwise provided by the Governing Board, and its duties, 

responsibilities, and authorities shall include, but not be limited to, the following: 

 

1. To establish general policies to govern the operation of SASED and to monitor the 

implementation of those policies; such policies shall be in conformance with applicable 

provisions of Federal and State laws and rules and regulations. 

 

2. To provide housing for staff and programs operated solely by the cooperative. 

 

3. To employ necessary personnel, determine terms and conditions of employment, and approve 

employment contracts and collective bargaining agreements. 

 

4. To establish an advisory council, Finance Committee, Policy/Governance Committee and 

such other committees and/or subcommittees as deemed necessary. 

 

5. To approve contracts with various consultants, professionals and independent contractors 

when necessary to carry out the purposes of SASED. 

 

6. To perform all other acts permitted by the Illinois School Code and the Joint Agreement/By-

Laws unless otherwise provided by the Governing Board. 

 

F. The Governing Board shall indemnify members of the Board of Directors and Executive Director 

for any and all liability that may arise when acting in the scope of their authority under the Joint 

Agreement/By-Laws. 

 

VI. Executive Director: 

 

 The Chief executive officer of SASED shall be the Executive Director who shall report to the 

Governing Board and the Board of Directors. The Board of Directors shall establish the duties and 

responsibilities of the Executive Director. The Executive Director shall have such staff as is 

authorized by the Board of Directors. 

 

VII. Facilities and Transportation: 

 

A. Facilities: 

 

 Facilities required for any program operated by SASED shall be authorized and funded as 

determined by the Board of Directors. 
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B. Transportation: 

 

 Student transportation for special education programs shall be provided in conformance with 

general policies and procedures established by the Board of Directors. 

 

VIII. Finance: 

 

 The Board of Directors shall have the authority to establish fiscal policies and procedures which shall 

be binding on all member districts of SASED. Such fiscal policies may include, but not be limited 

to: 

 

A. Annual assessments/fees to member districts. 

 

B. Special assessments/fees as approved by the Board of Directors. 

 

C. Guidelines and priorities for the use of grant funds available for special education purposes. 

 

D. Tuition and fee formulas and specific rates (surcharge for non-members). 

 

E. Schedules for the completion of tuition bills, fiscal reports, etc. 

 

F. Forms and procedures for contractual agreements. 

 

G. Establish the fiscal year as commencing July 1. 

 

The following information will be provided annually to all member districts:  An annual presentation 

of SASED’s fiscal year budget, and information regarding the calculation of member and usage fees. 

 

IX. Withdrawal of Member District from SASED: 

 

A. Procedures: General: Procedures for the withdrawal of a member board of education from 

SASED will be in accordance with the Illinois School Code (including Section 10-22.31) See 

Sections 5/10- 22.31 and 5/7-6) and consistent with the requirements and rules adopted by the 

Illinois State Board of Education within Title 23 of the Illinois Administrative Code. 

 

B. Additional Conditions: Procedures: 

 

1. Initiation of Withdrawal Process: A member board that seeks to withdraw from SASED shall 

adopt a written resolution approving its withdrawal. Such written resolution shall state the 

proposed effective date of the withdrawal, the specific reason(s) for withdrawal, the benefits 

of withdrawal to the withdrawing board and its students, and the projected financial and 

educational impact of the proposed withdrawal upon SASED and the remaining member 

districts and their students.  

 

2. The proposed effective date of withdrawal shall be July 1 of a future school year in 

accordance with the timelines set forth in this Agreement and School Code Section 10-22.31. 

 

3. Within thirty (30) days after adopting the written withdrawal resolution, and no later than 

eighteen months (18) months prior to the proposed effective date of withdrawal, a member 
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board seeking withdrawal shall present such written resolution and a petition to withdraw to 

the Chairperson of the SASED Board of Directors and the Chairperson of the Governing 

Board, the SASED Executive Director, and the Superintendents of Schools for the remaining 

member districts by certified mail, return receipt requested, or personal delivery with receipt. 

 

4. For the hearing required by School Code Section 10-22.31, the member board seeking 

withdrawal shall send prior written notice of the hearing to the Chairperson of the SASED 

Board of Directors and the Chairperson of the Governing Board, the SASED Executive 

Director, and the Superintendents of Schools for the remaining member districts by certified 

mail, return receipt requested, or personal delivery with receipt. 

 

5. The member board seeking withdrawal also shall comply with all other applicable 

procedures, timelines, and notice requirements set forth in governing statute(s) and 

regulations, including School Code Section 10-22.31 and any applicable rules adopted by the 

Illinois State Board of Education within Title 23 of the Illinois Administrative Code. 

 

2. Member Boards Concur: If all SASED member boards adopt written concurring resolutions 

agreeing to the proposed withdrawal, the withdrawing member board need not file a petition 

with the regional board of school trustees, or the applicable board(s) of school trustees or 

boards of education of the member districts, as may be applicable, seeking approval of the 

proposed withdrawal. Withdrawal will be effective on July 1 of the school year as proposed 

by the withdrawing member district in accordance with these Articles of Joint Agreement 

and following the approval of a written concurring resolution by all of the member boards. If 

all of the member boards adopt concurring resolutions, the withdrawing member board shall 

provide written notice of the approved withdrawal to the Illinois State Board of Education. 

 

3. Member Boards Do Not Concur: If the SASED member boards do not adopt written 

concurring resolutions agreeing to the proposed withdrawal within one (1) year following the 

adoption of its written resolution approving withdrawal, the member board seeking 

withdrawal may appeal the disapproval to convene a hearing as set forth in applicable 

requirements of the Illinois School Code,105 ILCS 5/10-22.31(g). Such appeal shall be filed 

no later than fourteen (14) months following the member board’s adoption of its written 

resolution approving the withdrawal. Withdrawal shall be effective on July 1 after approval 

of the withdrawal becomes final, or as may be otherwise provided under the Illinois School 

Code. In the event that the member board seeking withdrawal fails to file its petition with the 

regional board of school trustees, board(s) of school trustees or boards of education, as may 

be applicable, within fourteen (14) months following adoption of its written resolution 

approving withdrawal, the member board seeking withdrawal shall reinitiate the withdrawal 

process under subsection B.1 above. 

 

C. Disposition of Assets and Liabilities: 

 

 Except as may be otherwise provided in these Articles of Joint Agreement, and as a condition of 

withdrawal, a member board seeking withdrawal shall be deemed to irrevocably waive any 

interest in the assets of SASED, including but not limited to real property, buildings, equipment 

and materials, and funds, provided, however, that SASED shall return to the withdrawing 

member board any unspent Federal IDEA Part B Funds generated by students in the withdrawing 

member district (i.e., “carryover”). The member board seeking withdrawal shall remain liable for 

its share of any SASED liabilities that arose or accrued before the effective date of withdrawal. 
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Such liabilities shall include, but not be limited to notes, bonds, and debt certificates; retirement 

incentives and other costs related to staff retirements, including employer contributions or other 

payments to the Illinois Teachers’ Retirement System or the Illinois Municipal Retirement Fund; 

and the contractual continued service of certificated staff employed for joint agreement programs 

as determined pursuant to Sections 14-9.01, 24-11 and 24- 12 of the Illinois School Code. Unless 

otherwise provided by these Articles of Joint Agreement or by law, the withdrawing member 

board’s share of SASED liabilities shall be determined based on the withdrawing member 

board’s district enrollment as a percentage of the total current enrollment of all member districts 

as identified in the most recent fall enrollment count submitted to ISBE last fall public school 

housing report for each member district prior to the effective date of withdrawal. 

 

D. Specific Financial Provisions Related to Withdrawal: 

 

1. CHEC Building: If one or more of the 15 district members listed on Appendix A, which were 

members of SASED on July 1, 1997, withdraws in compliance with the procedure outlined 

in this Joint Agreement, that district is entitled to its share of the CHEC Building as 

previously agreed to by DIEC and SASED in the CHEC Agreement as may be amended. 

 

2. Other Real Property:  Other than as stated above in subsection 1, a withdrawing district shall 

not be entitled to any share of SASED’s real property assets. Improved and Unimproved Real 

Property (New Property): If a district that has a share in the New Property withdraws in 

compliance with the procedures outlined in this Joint Agreement, then that district is entitled 

to its share of the New Property based on the following formula: 
 

District Enrollment  Depreciated value of 

New 

   X Property (Effective end 

  of fiscal year of 

withdrawal) 

Total SASED 

Enrollment 

  

 

3. Cash and Personal Property: A withdrawing district shall not be entitled to any portion of 

SASED cash reserves, fund balances or personal property upon withdrawal from SASED, 

provided, however, that SASED shall return to the withdrawing district any unspent Federal 

IDEA Part B Funds generated by students in the withdrawing member district (i.e., 

“carryover”). 

 

A In summary a member district that seeks to withdraw without providing fails to provide timely 

notice of withdrawal will be liable for any and all resultant costs and liability due to the district’s 

failure to give timely notice, including but not limited to the costs of any additional staff retained 

by SASED. In addition, a member district that fails to give timely notice of withdrawal shall 

forfeit all rights and interests in SASED real and personal property to which it would have been 

entitled upon withdrawal from SASED pursuant to this Article. 

 

X. Amendments: 

 

 The following procedures shall be used in amending this joint agreement and by-laws: 
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A. A proposed amendment to this joint agreement may be submitted to the Board of Directors by 

any member district. Such proposed amendment must be in writing and must include an effective 

date and must be received by the Secretary of the Board of Directors at least the ten (10) calendar 

days prior to the date of the Board of Directors meeting at which the submitter wishes the 

proposed amendment to be considered. 

 

B. If two-thirds of the Board of Directors members present and voting approve a proposed 

amendment, the proposed amendment shall be forwarded to the Board of Education of each 

member district of SASED for ratification. 

 

C. A proposed amendment shall become effective upon its ratification by two thirds (2/3) of member 

districts’ boards of education. 

 

D. The ratification of a proposed amendment by a member district board of education shall be 

verified to the Board of Directors by written notification from the member district superintendent 

to the Secretary of the Board of Directors. A proposed amendment shall be deemed approved by 

the member district if the member district fails to take action on the proposed amendment and 

notify the Secretary of the Board of Directors of the district’s vote within sixty (60) days after 

the Board of Directors forwards the proposed amendment to the member district. 

 

XI. Member District Obligations: 

 

 A. Each member district expressly agrees: 

 

1A. To work cooperatively through SASED and its governing structure, pledging to accept the 

minimum standards, policies, procedures, and guidelines adopted by the Board of Directors 

of SASED. 

 

2B. To meet its financial commitments in a timely manner within guidelines established by the 

Board of Directors. 

 

3C. To cooperate with all monitoring activities implemented by the Board of Directors and accept 

such sanctions as imposed by the Board of Directors. 

 

4D. To adhere to the procedures and practices established by the Board of Directors regarding 

billing, grants, preapproval and claim forms, and any other items related to special education 

as outlined in this joint agreement, and as provided by federal and state laws, rules or 

regulations. 

 

B. In addition, with regard to the debt instruments (e.g., bonds, notes, and/or debt certificates) to be 

issued during the 2026-2027 school year: 

 

1. Each member district agrees to be jointly and severally liable for the payment of the debt 

instruments. 

 

2. Each member district shall be obligated to pay the debt instrument based on its enrollment in 

SASED as a percentage of the total SASED enrollment of all member districts.   The 

allocation of each member district will be recalculated every year as each member district’s 

SASED enrollment, and as the percentage of all member districts’ SASED enrollment, 
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changes.  Repayment of the debt instruments shall be accomplished via tuition rates 

established by the Board of Directors and paid by member districts and any participating non-

member districts, such that each tuition bill includes payment for a portion of the annual debt 

service due on the debt instrument.  Debt service amounts paid by participating non-member 

districts shall reduce the aggregate amount of debt service paid by the member districts. 

 

3. Notwithstanding the above provision (and except as provided in subsection a below), a 

withdrawing member board shall repay its share of the outstanding debt instruments, 

determined as follows:  The withdrawing member board’s share shall be determined based 

on the withdrawing member board’s average student enrollment in SASED programs over 

the 5-year period immediately before the debt instruments were issued as a percentage of all 

member districts’ average student enrollment in SASED programs over the 5-year period 

immediately before the debt instruments were issued.  The withdrawing member board shall 

have the option to pay its share of the outstanding debt instruments (i) on an annual basis, as 

a percentage of the annual debt service due on the debt instrument until the debt instrument 

is paid in full, or (ii) as a lump sum payment, as a percentage of all remaining debt service 

due on the debt instrument to maturity. 

 

a. However, a member district will not be obligated to repay its share of the outstanding 

debt instruments upon withdrawal if all of the following criteria are met:   

 

i. On or before June 30, 2026, the member district serves a written Letter of Intent to 

Withdraw on the Executive Director, the Chairperson of the Governing Board, and 

the Chairperson of the Board of Directors; and 

ii. On or before December 31, 2026, the member district adopts a written resolution 

approving withdrawal effective July 1, 2028; and 

iii. The member district complies with the withdrawal provisions set forth in this 

Agreement and applicable law; and  

iv. The member district actually withdraws effective July 1, 2028. 

 

b. If a member district elects to pursue withdrawal from SASED in accordance with Section 

XI(B)(3)(a) (above) and adopts the withdrawal resolution, the member district shall not 

be permitted to rescind its decision to withdraw from SASED. 

 

XII. Dissolution of SASED: 

 

SASED may be dissolved by the approval of a written resolution by all of the member boards of 

education. For dissolution to take effect, all such resolutions must be adopted within a twelve-month 

period. Dissolution will be effective on July 1 following the approval of a written resolution by all 

of the member boards, or on such other July 1 as all of the member boards’ resolutions authorize. In 

the event of dissolution, the Joint Agreement’s assets will be liquidated and the net proceeds thereof, 

after satisfaction of liabilities, distributed to the boards of education that were members of the Joint 

Agreement on the date when the last member board approved the written resolution for dissolution. 

 

In the event SASED dissolves, SASED’s assets will be distributed as follows: 

 

A. The SASED buildings or real property will be offered for sale to the SASED’s successor, if any 

(“Successor”) or SASED’s current member district/s, at the average appraised value based on a 

minimum of two appraisals with payment agreements interest free over a 15 or 20 year period. 
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 If the Successor or one of SASED’s member districts does not purchase the building/s, the Board 

of Directors will place the site/s on the commercial market. 

 

 After the property has been sold, the net proceeds will be distributed to the appropriate member 

districts utilizing the preceding average ten (10) year enrollment of the member districts. Those 

districts entitled to a share of improved or unimproved real property upon withdrawal from 

SASED pursuant to Article IX shall be entitled to a share upon dissolution. 

 

 The education equipment and materials assigned to student programs will be transferred to the 

Successor with the stipulation that it is the Successor’s intent to operate these programs for more 

than two (2) years. If no Successor exists, the equipment and material will be sold with non-

program equipment and materials. 

 

 Any non-program equipment and materials will be offered at an auction and assets distributed to 

the member districts utilizing the average preceding ten (10) year enrollment of the member 

districts. 

 

B. Personnel reimbursement generated by SASED during the school year prior to dissolution will 

be distributed when forwarded by ISBE to the Regional Office of Education and flow to the 

Successor of that position (employee), if any, except for User Fee positions. 

 

 Personnel Reimbursement for User Fee positions will be disbursed as follows: 

 

1. Program User Fee Teachers and Program User Fee Teacher Assistants (not one- to-one aides) 

will flow to the Successor with the stipulation that it is the Successor’s intent to operate the 

programs for more than two (2) years based upon the five (5) year average user fee use for 

the position. 

 

2. The Reimbursement for the remaining User Fee positions will be distributed utilizing the 

average prior five (5) year enrollment of the member districts. 

 

C. The SASED grant carryover funds will be allocated to member districts as determined by the 

Board of Directors, provided, however, that SASED shall return to each member district any 

unspent Federal IDEA Part B Funds generated by students in the member district (i.e., 

“carryover”). 

 

D. The self-insurance fund balance of SASED, if any, will be allocated for residual claims based on 

the current Plan Document (School Association for Special Education/DuPage County Health 

Care Plan) and any fund balance (residual or deficiency) be distributed/charged based on the 

employees participating in the SASED Health Care Plan, i.e., to the Successor at the time of 

dissolution. 

 

E. Any remaining fund balances and/or deficits will be distributed and/or charged to SASED’s 

current member districts utilizing the average prior ten (10) year enrollment of the member 

districts. 

 

XIII. Professional Worker Teaching Schedule 

 



Page 11 of 13  

Any full-time professional (i.e., “qualified”) worker employed by SASED who spends more than 

fifty percent (50%) of his/her time in one member school district shall not be required to work a 

different teaching schedule than the other professional workers in that member district. 

 

XIV. Effective Date: 

 

This revised Joint Agreement will become effective __________, 2026 May 1, 2023 upon passage 

and ratification by two thirds of the member districts. 



Page 12 of 13  

APPENDIX A 

MEMBER DISTRICTS OF SASED 

AS OF JULY 1, 1997 

 

 

Keeneyville Elementary School District 20  

 

Benjamin School District 25 

 

West Chicago Elementary School District 33  

 

Winfield Elementary School District 34  

 

Downers Grove Grade School District 58  

 

Maercker District 60 

 

Cass School District 63 

 

Center Cass School District 66  

 

Woodridge School District 68  

 

Puffer Hefty School District 69  

 

Community High School District 94  

 

Community High School District 99 

 

Community Consolidated School District 180  

 

Community Unit School District 201 

 

Lisle Community Unit School District 202 
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APPENDIX B 

MEMBER DISTRICTS OF SASED 

AS OF JULY 1, 2004 

 

 

Keeneyville Elementary School District 20  

 

Benjamin School District 25 

 

West Chicago Elementary School District 33  

 

Winfield Elementary School District 34  

 

School District 45, DuPage County 

 

Salt Creek School District 48 

 

Downers Grove Grade School District 58  

 

Maercker District 60 

 

Cass School District 63 

 

Center Cass School District 66  

 

Woodridge School District 68  

 

DuPage High School District 88  

 

Community High School District 94  

 

Community High School District 99 

 

Community Consolidated School District 180  

 

Community Unit School District 201 

 

Lisle Community Unit School District 202  

 

Elmhurst Community Unit School District 205 
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