SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

ING « BELIEVING

Board of Directors Meeting

April 22, 2026
SASED Administrative Center
2900 Ogden
Lisle, IL 60532
2:00 PM
AGENDA

1. Call to Order/Roll Call
2. Pledge of Allegiance
3. Public Comment
4. Consent Agenda

a. Approval of Open and Closed Session Meeting Minutes from March 18, 2026 Board of
Directors Meeting
b. Personnel
1) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment
Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented.
2) Approve the New Job Descriptions
c. Financial
1) Budget Reports
2) Treasurers/Investments Reports
3) Payroll Reports for March 2026
4) Bill List for April 2026
5) Interim Checks and Voids for March 2026
d. Governance
1) Approve the 25-26 ESY Lease Agreement
2) Approve the Intergovernmental Agreements to enroll a non-member district student in a
SASED program.
3) First Reading of the Updated Policies Released with IASB PRESS Issue 121 and SASED
Updated Policies
4) Approve the Infinitec AT Coalition Membership Agreement Renewal for FY27
5. Action Items
a. Approve the Submission of the FY27 Tentative Budget to the Governing Board
b. Approve the Increase in Sub Rates
c. Approve the Insurance Renewal for FY27
d. Approve the Administrative and Non-CBA Staff Salary Increases
6. Discussion/Information
a. SASED SY25-26 Enrollment
b. Human Resources Staffing Update
c. Review Meeting Dates, Times, and Location for SY 26-27 SASED Board of Directors
Meetings
Review the Revised Joint Agreement Bylaws Between SASED and Member Districts
Facilities Planning Update
Committee Reports
g. Executive Director Report
7. Enter into Closed Session
To enter into closed session to discuss:
The appointment, employment, compensation, discipline, performance, or dismissal of specific
employees, specific individuals who serve as independent contractors in a park, recreational, or
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educational setting, or specific volunteers of the public body or legal counsel for the public body
including hearing testimony on a complaint lodged against an employee, a specific individual who
serves as an independent contractor in a park, recreational, or educational setting, or a volunteer
of the public body or against legal counsel for the public body to determine its validity. 5 ILCS
120/2¢cl ;and

Collective negotiating matters between the public body and its employees or their representatives,
or deliberations concerning salary schedules for one or more classes of employees. 5 ILCS
120/2(c)(2)

Reconvene into Open Session

Adjournment



School Association for Special Education in DuPage

lcaching # Leading # Belioving

Dr. Kim Dryier
Executive Director

ACTION ITEM

To: SASED Board of Directors

From: Kim Dryier, Executive Director

Date: March 18, 2026

Re: Approval of Board of Directors Open and Closed Session Meeting Minutes

Summary: Open and Closed Session meeting minutes from the March 18, 2026 Board of Directors Meeting.

Recommended Action: SASED Administration requests that the Board of Directors approve the open and closed
session meeting minutes from the March 18, 2026 Meeting.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

JOURNEY TO
2027 %

March 18, 2026 - 2:00 PM

SASED Administrative Center

SASED Board of Directors Meeting

2900 Ogden Avenue, Lisle, IL 60532

OPEN SESSION MINUTES

Dr. Jean Barbanente, Chairperson, called the SASED Board of Directors meeting to order at 2:01 pm and

welcomed those in attendance.
1. Roll call was taken with the following responding:

District

Keeneyville School District 20

Benjamin School District 25

West Chicago Elementary School District 33
Winfield School District 34

Salt Creek School District 48

Downers Grove School District 58

Maercker School District 60

Cass School District 63

Center Cass School District 66

Woodridge School District 68

DuPage High School District 88

Community High School District 94
Community High School District 99
Westmont Community Unit School District 201
Lisle Community Unit School District 202
Elmhurst Community Unit School District 205

Present:

Absent: DuPage County School District 45

Community Consolidated School District 180
Present: 16 Districts Absent: 2 Districts
Also in attendance:
Dr. Kim Dryier, Executive Director, SASED
Dr. Elizabeth Vander Woude, Asst. Dir. Programs and Services, SASED
Ms. Rachel Wisniewski, CSBO, SASED
Dr. Julia Wheaton, Interim Chief Human Resource Officer, SASED
Mr. Dan Lawler, Technology Coordinator, SASED
Mr. John Langton, Facilities Specialist, SASED
Ms. Senga Lowe, Board Recording Secretary, SASED
Mr. Don Shaw, Lauterbach & Amen, LLP

2. Pledge of Allegiance
3. Public Comment - None

4. Consent Agenda

Representative

Dr. Omar Castillo

Dr. Patrick McGill

Dr. Kristina Davis

Dr. Matt Rich

Dr. Amy Zaher

Dr. Kevin Russel

Dr. Sean Nugent

Mr. Mark Cross (arrived 2:08)
Dr. Andrew Wise

Dr. Patrick Broncato

Dr. Jean Barbanente

Dr. Kurt Johansen

Dr. Hank Thiele (arrived 2:05)
Dr. Jack Baldermann (arrived 2:18)
Dr. Keith Filipiak
Dr. Keisha Campbell

SASED Board of Directors Open Session Meeting Minutes March 18, 2026
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Dr. Dryier provided a brief summary of the items on the consent agenda, highlighting the employment
agreement for the new Assistant Director of Operations for SY 26-27, Mr. Dan Lawler. Board members
had no questions.

a. Approval of Open and Closed Session Meeting Minutes from February 18, 2026 Board of
Directors Meeting
b. Personnel
1. Accept/Approve the Resignations, Retirements, Employment, and Change of Employment
Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented.
2. Accept the Annual Notification of Licensed Employee Tenure
3. Approve the SY26-27 Employment Agreement for the Assistant Director of Operations
c. Financial
1. Budget Reports
2. Treasurers/Investments Reports
3. Payroll Reports for February 2026 in the amount of $1,824,952.18 for gross payroll
summaries and $622,028.83 in payroll liabilities
4. Bill List in the amount of $1,092,775.57 payable on March 19, 2026
5. Interim Checks in the amount of $23,932.35 and no voided checks for February 2026
d. Governance
1. Approve the Intergovernmental Agreements with West Aurora SD129 and Forest Ridge
SD142 to enroll non-member district students in a SASED program.

A motion was made to approve the consent agenda items, as presented. This motion was made by
Member Wise and seconded by Member Broncato.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent
SD60, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99,
Filipiak SD202, and Campbell SD205.

Nays: None

Ayes: 14 Districts Nays: None Absent: 4 Districts

Upon roll call vote, motion passed.

5. Action Items

a. Accepted the Annual Financial Audit Report Provided by Lauterbach & Amen, LLP
A motion was made to approve the FY25 Annual Financial Audit Report, as presented. This motion
was made by Member Thiele and seconded by Member Zaher.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent
SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele
SD99, Filipiak SD202, and Campbell SD205.

Nays: None

Ayes: 15 Districts Nays: None Absent: 3 Districts

Upon roll call vote, motion passed.

b. Approved the OT/PT Compensation Increase
A motion was made to approve the OT/PT Compensation Increase, as presented. This motion was made
by Member Cross and seconded by Member Broncato.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent
SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele
SD99, Filipiak SD202, and Campbell SD205.

Nays: None
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Ayes: 15 Districts Nays: None Absent: 3 Districts
Upon roll call vote, motion passed.

c. Approved the Proposed Revised SY26-27 School Calendar
A motion was made to approve the revised proposed SY26-27 school calendar, as presented. This
motion was made by Member Thiele and seconded by Member Castillo.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent
SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele
SD99, Baldermann SD201, Filipiak SD202, and Campbell SD205.

Nays: None

Ayes: 16 Districts Nays: None Absent: 2 Districts

Upon roll call vote, motion passed.

d. Approved the Resolution Regarding the Dismissal of PEL-Licensed Employee, Regina Smith.
A motion was made to approve the resolution regarding the dismissal of PEL-Licensed employee,
Regina Smith, as presented. This motion was made by Member Thiele and seconded by Member Davis.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent
SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele
SD99, Baldermann SD201, Filipiak SD202, and Campbell SD205.

Nays: None

Ayes: 16 Districts Nays: None Absent: 2 Districts

Upon roll call vote, motion passed.

e. Approved the Resolution Regarding the Dismissal of PEL-Licensed Employee in Last Year of
Probationary Period, Sarah Hilb.
A motion was made to approve the resolution regarding the dismissal of PEL-Licensed employee in the
last year of probationary period, Sarah Hilb, as presented. This motion was made by Member Cross
and seconded by Member Rich.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent
SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele
SD99, Baldermann SD201, Filipiak SD202, and Campbell SD205.

Nays: None

Ayes: 16 Districts Nays: None Absent: 2 Districts

Upon roll call vote, motion passed.

f.  Approved the SY 2026-27 Master Classroom Lease
A motion was made to approve the SY 26-27 master classroom lease, as presented. This motion was
made by Member Wise and seconded by Member Broncato.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Zaher SD48, Russell SD58, Nugent SD60, Cross
SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99,
Baldermann SD201, and Campbell SD205.

Nays: None

Abstain:  Rich SD34, Filipiak SD202

Ayes: 14 Districts Nays: None Abstain: 2 Districts Absent: 2 Districts
Upon roll call vote, motion passed.
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6. Discussion/Information

a.

FOIA Request and Response - SASED received a FOIA request from Dr. Robert Nolting, CHSD
230; SmartProcure; and M. Gibson all in the month of February, and responded as presented.

SASED Enrollment - Dr. Vander Woude provided an update on SASED’s current enrollment. Overall
enrollment numbers continue to be stable with an enrollment of 362 students with 7 open referrals.

Human Resource/Staffing Update - Dr. Wheaton provided an HR update as presented in the Board
packet. We have 8.5 unfilled positions which is an increase of 3 from last month which include a
teacher, support staff member and a technology staff member. We will be replacing the support staff
member and technology staff member this year, but not the teacher, due to the timing of the year.
Currently focusing on recruitment and the replacement of contract staff with direct hire staff.

Committee Reports - Dr. Dryier provided committee updates.

1. The Finance Committee met on March 4th - Rachel Wisniewski presented the committee
with S-Fund information and what that might look like for SASED’s tuition process. The
committee also reviewed the current master classroom lease and made a few changes to that.

2. The Facility Planning Committee met on February 26, 2026 - We shared 3 potential
properties and are working on providing letters of intent in order to receive the cost of each
of those properties. Dr. Dryier explained what the non-binding letter of intent means and the
process of providing that letter. Mr. Langton briefly discussed the other potential properties
that are being considered.

An appraisal of the Southeast property is currently underway. Once we receive that,
SASED’s attorney, Dawn Hinkle, will be reaching out to Naperville SD203’s attorney to
further discuss negotiations of the current contract.

3. The Policy Committee met on March 12, 2026 - The committee is working on updating the
Joint Agreement and by-laws based on the new legislation. We are also looking at the
language regarding member withdrawal and assignment of alternate members to the Board
of Directors. Once these changes are ready, they will be brought to the Board for approval.

Facilities Planning Update - Dr. Dryier provided a brief summary of what the committee is working
on right now, emphasizing the cost-neutral importance of any potential property. The timeline may
need to be revised based on all of the moving parts. Next steps will be to provide property proposals
for consideration, recommended funding proposals, recommendations for the Southeast property
and a draft of the revised Joint Agreement.

Executive Director Report - Dr. Dryier provided an update of the Strategic Plan Priorities.
High Quality Staffing: SASED is continuing to recruit for the 2027 school year. The goal is to
provide a staffing plan (FTE) to the Board in April for review.

7. Convene into Closed Session
To convene into closed session to discuss:

the collective negotiating matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or more classes of
employees. 5 ILCS 120/2(c)(2)

the appointment, employment, compensation, discipline, performance, or dismissal of
specific employees, specific individuals who serve as independent contractors in a park,
recreational, or educational setting, or specific volunteers of the public body or legal counsel
for the public body including hearing testimony on a complaint lodged against an employee,
a specific individual who serves as an independent contractor in a park, recreational, or
educational setting, or a volunteer of the public body or against legal counsel for the public
body to determine its validity. 5 ILCS 120/2(c)(1)
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A motion was made to enter into closed session at 2:34 pm. This motion was made by Member Rich and
seconded by Member Campbell.

Upon Roll Call Vote:

Ayes: Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent
SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele
SD99, Baldermann SD201, Filipak SD202, and Campbell SD205.

Nays: None
Ayes: 16 Districts Nays: None Absent: 2 Districts
Upon roll call vote, motion passed.

8. Reconvene into Open Session
A motion was made to reconvene into open session at 3:50 pm, as stated in the closed session minutes.
This motion was made by Member Rich and seconded by Member Thiele. Upon voice vote of all ayes
from 16 districts present, motion passed.

9. Adjournment
A motion was made to adjourn at 3:51 pm. This motion was made by Member Johansen and seconded
by Member Broncato. Upon voice vote of all ayes from 16 districts present, motion passed.

Minutes Approved by:

Chairperson Date Secretary Date
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School Association for Special
‘Education in DuPage

Dr. Kim Dryier
Executive Director

ACTION ITEM

To: SASED Board of Directors

Via: Dr. Kim Dryier

From: Dr. Julia Wheaton, Interim Chief Human Resource Officer
Date: April 22,2026

Re: Personnel Recommendations

Purpose: This month's personnel report on staffing changes, including new hires, departures, and any leaves is
being presented for your review.

Please see the attached Personnel Notes.
Financial Impact: Filled positions have been accounted for in the FY26 budget.

Recommended Action: SASED Administration requests that the Board of Directors approve the personnel
recommendations as presented.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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School Association for Special Education in DuPage

~={ SASED )=

IOURNEY TO

Teaching @ Leading ® Believing

PROPOSED PERSONNEL ACTION

1. Resignations/Retirements/Terminations — Licensed Staff

Initial
Funding Employment Last Day
Name Position Source Date Worked Reason
Andersen, Veronica DHH Itinerant Teacher Tuition 8/11/2016 6/5/2026 Personal reasons
SASED Programs
Przanowski, Ashley Speech/Language Tuition 8/17/2015 5/28/2026  Accepted
Pathologist another position
SLE Program
2. Resignations/Retirements/Terminations — Registered Staff
Roberts, Ruth Physical Therapist User Fee 8/17/2005 6/30/2030  Retiring
Member Dists.
3. Resignations/Retirements/Terminations — Educational Support Staff
Ball, Shawna Teacher Assistant Tuition 1/26/2024 4/2/2026 Personal reasons
SMNP
Caston, Cherese Teacher Assistant/VI Tuition 8/11/2025 3/25/2026  Accepted
Kingsley another position
Cebulski, Patricia 1:1 Medical/Teacher User Fee 8/11/2021 5/23/2026 Personal reasons
Assistant D58 & D86
Czerniak, Gina 1:1 Medical/Teacher User Fee 8/12/2024 5/22/2026 Personal reasons
Assistant D58
Lee, Verneesha Teacher Assistant/SLE Tuition 8/10/2023 5/28/2026 Dismissal for
Maercker cause
Leonard, Zachary Signing Assistant/DHH Tuition 4/3/2023 5/21/2026  Personal reasons
North School
Ochoa, Alicia 1:1 Signing Assistant User Fee 1/21/2025 5/21/2026  Personal reasons
D16
4. Appointments — Licensed Staff
Initial
Funding Employment  Hourly
Name Position Source Date Rate Salary
Weaver, Melinda Teacher/SLE Tuition 8/12/2026 $81,342.00*
Leman

*Based on the 2025/2026 Teacher Salary Schedule.

4/22/2026



School Association for Special Education in DuPage

~={ SASED )=

IOURNEY TO

Teaching @ Leading ® Believing

5. Change of Employment Status — Educational Support Staff

Brousse, Maxime From:
10-month Admin. Asst. User Fee 11/17/2025 $20.00
OT/PT Department Member Dists.
To:

12-month Admin. Asst. Local Funds 6/18/2026 $20.60
Operations Department

Medina, Brittany From:
Administrative Assistant ~ Tuition 2/1/2024 $22.44
SASED Programs

To:
Parent & Community Tuition 7/1/2026 $60,000.00
Liaison

NOTE: The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules.

4/22/2026



Veronica Andersen <vandersen@sased.org> Tue, Mar 24, 2026 at 6:17 PM
To: Human Resources <hr@sased.org>
Cc: Tara Corral <tcorral@sased.org>

Good afternoon,

Please accept this email as my notice that [ will be finishing out this schoal year but | will not be returning to work for
SASED in the Fall of 2026. | have learned a lot and have enjoyed working with all of my students and colleagues. | wish
everyone the best!.

Veronica Andersen

SASEC Hearing itinerant Teacher

vandersen@sased.org

To make a hearing or vision referral request, please click here (school districts only)
Phone: {630) 955-8084

Fax: {331) 903-1550

SASED Administrative Center

2900 Ogden Avenue

Lisle, IL 60532

https://mail.google.com/mail/w/0/?ik=6ebc408bad&view=pt&search=all&permthid=thread-f:1860587226202075067%7Cmsg-f:1860587226202075067... 111



Hi all,

| hope you are all doing well and enjoying your spring break! | wanted to reach out to youall
to inform you that my husband and | are looking to relocate soon to the northwest suburbs,
and therefore, | have been looking for employment opportunities for next school year 2026-
2027. | was offered a position at Huntley Consolidated School District 158 and have
accepted. Though I will be very sad to leave SASED as I've so appreciated and learned so
much during my last 11 years here, | know this move is what is best for me and my family. |
am still returning after my maternity leave on April 27th and will of course finish out this 25-
26 school year in my current position. Itis not "official" as it needs to go to their board at
their meeting on Aprit 16, but in the meantime, they will be reaching out to SASED as part of
the Faith's Law screening so | wanted to make sure to give you all a heads up rather than
hearing it that way. Once my position is approved through their board, | will provide a letter
of resignation to bring to our board for approval. Please let me know if you have any
questions or concerns or if | need to do anything additional at this time. Thank you so
much for your understanding.

Ashley Przanowski, M.S., CCC-SLP/L
Speech Language Pathologist/Licensed
SASED Structured Learning Environment

Holmes Primary School



March 10, 2026

To: Dr. Kim Dryier, Human Resources, Sherilyn Genin

This letter is to inform SASED of my intention to retire, effective the end of the 2029-2030
school year. | intend to maintain full time work status from now until that time. lam
requesting per the SASED Retirement Enhancement Program, all pay raises and insurance
henefits for which | am eligible. It has been my pleasure to work for SASED since 2005, and
| intend to make these last four years my most productive.

Sincerely,

Ruth Roberts, PT, DPT



From: Shawna Ball <theotherlucille8@gmail.com>

Date: Thu, Apr 2, 2026 at 11:43 AM

Subject: Resignation

70: Dana Gerus <dgerus@sased.org>, dnigro@sased.org <dnigro sd.org>,

Good Morning,

Dana and Danielle, thank you for reaching out regarding my return to work after spring
hreak.

Following the submission of my recent status activity report, | am writing to formally resign
from my position, as long term substitute teacher/teacher’s assistant/paraprofessional
effective today, 4/2/26.

Best regards,

Shawna M Ball



From: Cherese Caston <ccaston{@sased.org>
Date: Thu, Mar 26, 2026 at 7:08 AM

Subject: Notice of Resignation

To: MATTHEW FLYNN < ed.org>

Dear Matt,

I hope this message finds you well.

| am writing to formally resign from my position at Sased. Please note that | will not be
returning, making my last working day March 25, 2026. | tried staying until the start of
spring break, however, a better opportunity was offered and I have to do what is best for my
family.

This was not an easy decision, and it truly pains me to leave the students, as they have
been the most meaningful part of my time here. However, after careful consideration, I've
come to the conclusion that | can no longer remain in my role due to the level of
compensation, which has not been sufficient to support me and my family.

Additionally, | have found that the work environment has not felt inclusive, which has made
it difficult for me to continue in this position. | strongly encourage the organization to reflect
onways to better support and respect employees from minority backgrounds, ensuring
that all individuals feel valued, heard, and treated equitably.

| also urge consideration of increased compensation for employees who hold degrees, as
this would better align with their qualifications and contributions.

Thank you for your time.

Sincerely,

Cherese Caston



From: Patricia Cebulski <pcebulski@sased.org>
Date: Wed, Apr 1, 2026 at 3:30 PM

Subject: Resignation
To: Kati Curby <kcurby@sased.org>

This is to inform you of my resignation from SASED effective as of May 23rd 2026 or the last
day of the school year.



From: Gina Czerniak <1gczerniak@gmail.com>
Date: Wed, Apr 8, 2026 at 11:57 AM
Subject: Resignation

To: kdrvier@sased.org <kdrvier@sased.org>

Dear Kim Drier, | am writing this to inform you of my resignation from SASED effective May
22, 2026. Thank you for giving me the opportunity working with the students at SASED, and
the opportunity working with the professional team at the Transitions Program.

Sincerely,

Gina Czerniak



From: Zachary Leonard <zleonard@sased.org>
Date: Fri, Apr17, 2026 at 1:38 PM

Subject: Resighing

To: MATTHEW FLYNN <mflynn@sased.org>

Hi Matt,

| am writing to let you know that | will not return next school year. My resignation will be
effective at the end of this school year 5/21/26.

Zachary Leonard

Sign Language Teaching Assistant
DHH Program

SASED



From: Alicia Ochoa <aochoa@sased.org>
Date: Fri, Apr 17, 2026 at 3:35 PM

Subject: resignation

To: MATTHEW FLYNN <mflynn@sased.org>

Hi Matt Flynn,
I have decided to resign my job by SASED at the end of school year, May 21.
sincerely,

Alicia Ochoa
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Teaching ® Leading ® Believing

LEAVE OF ABSENCES

1. Leave of Absence/FMLA Leave — Educational Support Staff

Name
Helf, Laura

Gindy, Jackleine

Position
Teacher Assistant/Pathways
Southeast

Teacher Assistant/SLE
Anne M. Jeans

2. Leave of Absence/FMLA Leave — Registered Staff

Name
Kern, Beth

Pionke, Carrie

04/22/2026

Position
Occupational Therapist
OT/PT

Occupational Therapist
OT/PT

School Association for Special Education in DuPage

Length of Leave
4/9/2026 — 5/11/2026

4/6/2026 — 8/19/2026

Length of Leave
4/7/2026 — 4/14/2026

3/16/2026 — 3/20/2026

*Returned from Leave 3/20/26
4/6/2026 —4/20/2026

*Second Leave requested/approved



Title:

ading - Believing

JOB DESCRIPTION

Administrative Assistant to Operations

Reports To:  Assistant Director of Operations

FLSA Status: Non-Exempt

Qualifications:

Undergraduate degree preferred but not required. High School Diploma or equivalent
required.

Proficiency with computer software, databases, and technology and the ability to learn
and implement new systems

Ability to remain organized, accurate, and friendly while managing various projects and
actions throughout the day

Two years of experience in a school district preferred

Core Competencies:

Strong desire to be part of a team that puts the needs of exceptional students first
Demonstrated organizational skills, google proficiency, and phone etiquette
Excellent interpersonal and verbal/written communication skill

Effective collaborative problem-solving ability and independent work ethic

Duties and Responsibilities:

1.

Nownkwd

10.
I1.
12.

13.

Input and update data in district systems, spreadsheets, tracking databases, and reporting
tools.

Organize and maintain digital and physical records according to district policies.

Assist in compiling data for reports, audits, and administrative review.

Oversee department inventory Control

Assist and manage district ticket management

Assist with coordination of summer moves.

Research, compile, assimilate, support, and prepare accurate and organized documents,
projects, presentations, and reports

Edit communications from Administrator including articles, correspondences, staff
weekly updates, and various other correspondence and reports

Read and screen incoming phone calls, correspondence and reports; make preliminary
assessment of the importance of materials, address them as appropriate, and organize and
prioritize documents

Arrange and coordinate all meetings originating from Administrator and manage calendar
Participates in and /or coordinates committees and take minutes as requested

Establish and maintain various filing and records management systems, including google
suite and automation

Make travel arrangements; prepare itineraries and maintain travel vouchers and records
for Administrators.



14. Cross Train with other departments as requested and cover for other departments during
absences or when additional support is needed, as requested.

15. Assist in determining needed supplies and equipment for the program, coordinate all
ordering and purchase orders, credit card purchases, maintain an inventory of supplies,
coordinate delivery of mail and equipment, and ensure all proper procedures are followed
as well as appropriate records.

16. Assist with department budget development, coordinate purchase orders for the
department, and oversee accounts.

17. Assist with attendance reporting needs of SASED.

18. Attend professional development opportunities and engage in ongoing education in order
to support a system of learning and improvement and the overall efficiency and
functioning of the organization, including staff meetings.

19. Maintain confidentiality in matters of student and staff personnel information

20. Other duties assigned by the supervisor.

Physical Demands and Work Environment:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of the job. Reasonable accommodations may be made
to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to stand, walk, sit, bend,
climb stairs, write, type, speak and listen. In addition, the employee will be required to twist and
reach and crawl. Specific vision abilities required by this job include close, peripheral and distant
vision. Ability to work in an office environment, sitting, standing, lifting-light and heavy, filing,
operating office machines and computers, communicating with staff, visitors and others. May be
required to use ladders, scaffolding, other lift equipment, and other types of mechanical equipment.

The noise level in the work environment ranges from quiet/moderate to loud. The employee is
frequently required to interact with other staff and visitors. The employee is directly responsible for
the safety and well-being of students.

The statements in the job description are intended to describe the general nature and level of the
work to be performed by (an) individual(s) assigned to this position. They are not an exhaustive list
of all duties and responsibilities related to the position. This job description will be reviewed
periodically as duties and responsibilities change with business necessity and School Board Policy
and procedures. Essential and marginal job functions are subject to modification. Nothing in this
job description restricts management’s right to assign or reassign duties and responsibilities to this
job at any time.

Terms of Employment: 259-day work year at compensation set by the SASED Board of Directors.
Position is eligible for flex time.

Evaluation: Performance will be evaluated by the Assistant Director in accordance with the
SASED Board of Directors policy on evaluation.

Developed February 2026


https://docs.google.com/document/d/1DgzYWA9QuBzKm4vwIC5CWjthAKLzTE5PYrhY6vVCkWg/edit?tab=t.0

Title:

ading - Believing

JOB DESCRIPTION

Parent and Community Liaison

Reports To: Executive Director

FLSA Status: Non-Exempt

Qualifications:

Undergraduate degree in communications, web design, marketing, or related field
Proficiency with social media, human resources, computer software, databases, and
technology and the ability to learn and implement new systems

Ability to remain organized, accurate, and friendly while managing various projects and
actions throughout the day

Two years of experience in a school district preferred with experience in liaison or
communication roles.

Core Competencies:

Strong desire to be part of a team that puts the needs of exceptional students first
Ability to build and maintain positive relationships with many groups of people and
students

Demonstrated organizational skills, google proficiency, and phone etiquette
Excellent interpersonal and verbal/written communication skill

Effective collaborative problem-solving ability and independent work ethic

Duties and Responsibilities:

1.

2.

8.
9.

Build and maintain strong relationships with community colleges, local universities,
partner host sites, and local support organizations.

Organize and represent the organization at community events, job fairs, and local
colleges and universities

Identify partnership opportunities that advance both community priorities and
organizational objectives.

Design and oversee community programs, sponsorships, and volunteer initiatives that
promote goodwill and social impact.

Measure and report on outreach effectiveness, public engagement metrics, and brand
sentiment.

Investigate and apply for alternative funding options.

Coordinates at least quarterly events for SASED students and families, inclusive of
SASED staff as appropriate.

Coordinates parent university and networking events.

Coordinates, attends, and supports Parent Advisory Council meetings

10. Coordinates program events in collaboration with administration.
11. Manages district website and communication platforms



12. Develop and distribute clear, accurate, and engaging written and digital communications,
including newsletters, announcements, website updates, and social media content.

13. Develop and maintain consistent branding and messaging across all communication
platforms.

14. Act as liaison between SASED and news outlets to promote SASED activities.

15. Assist school/district administrators in creating effective internal and external
communications.

16. Build and maintain productive relationships with local news organizations and first
responders.

17. Support community outreach efforts, special events, and campaigns that engage families
and promote district initiatives.

18. Strengthen partnerships with community organizations, businesses, and parent groups.

19. Conduct surveys, collect feedback, and support communication-related data analysis.

20. Assist in drafting and distributing urgent notifications during emergencies.

21. Serve as a member of the SAC Safety & Security Committee

22. Coordinate with administrators to ensure communication accuracy, timeliness, and
compliance with district protocols.

23. Create visual content including photos, graphics, and short videos for social media and
district platforms.

24. In collaboration with program administrators, support and assist with establishing
mentorships, training sites, and job sites for students

25. Manage and update website content, ensuring organization, accessibility, and relevance.

26. Develop and maintain data dashboard

27. Track communication metrics and provide reports on engagement and reach.

28. Attend professional development opportunities and engage in ongoing education in order
to support a system of learning and improvement and the overall efficiency and
functioning of the organization, including staff meetings.

29. Maintain confidentiality in matters of student and staff personnel information

30. Other duties assigned by the supervisor.

Physical Demands and Work Environment:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of the job. Reasonable accommodations may be made
to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to stand, walk, sit, bend,
climb stairs, write, type, speak and listen. In addition, the employee may occasionally be required to
twist and reach. Specific vision abilities required by this job include close, peripheral and distant
vision. Ability to work in an office environment, setting, standing, light lifting, filing, operate office
machines and computers, communicating with staff, visitors and others. Occasional lifting,
otherwise non-demanding physical office activities.

The noise level in the work environment ranges from quiet/moderate to loud. The employee is
frequently required to interact with other staff and visitors. The employee is directly responsible for
the safety and well-being of students.

The statements in the job description are intended to describe the general nature and level of the
work to be performed by (an) individual(s) assigned to this position. They are not an exhaustive list



of all duties and responsibilities related to the position. This job description will be reviewed
periodically as duties and responsibilities change with business necessity and School Board Policy
and procedures. Essential and marginal job functions are subject to modification. Nothing in this
job description restricts management’s right to assign or reassign duties and responsibilities to this
job at any time.

Terms of Employment: 259-day work year at compensation set by the SASED Board of Directors.
Position is eligible for flex time.

Evaluation: Performance will be evaluated by the Executive Director in accordance with the
SASED Board of Directors policy on evaluation.

Developed February 2026


https://docs.google.com/document/d/1DgzYWA9QuBzKm4vwIC5CWjthAKLzTE5PYrhY6vVCkWg/edit?tab=t.0

“School Association for Special Education in DuPage

Teaching ¢ Leading ¢ Believing

Dr. Kim Dryier
Executive Director

ACTION ITEM

To: SASED Board of Directors

Via: Dr. Kim Dryier

From: Rachel Wisniewski, Assistant Director of Business/CSBO
Date: April 22,2026

Re: Approval of Financial Reports

Summary: The Budget Progress report and the Treasurer’s report for the period ending March 31, 2026 are attached for
your review.

Financial Impact: Revenue for the month of March 2026 totaled $1,246,755 and consisted primarily of tuition revenue.
Year to date revenues including Medicaid flow thru through March totaled $37,788,552 representing 92% of budgeted
revenue. Expenditures for the month of March 2026 totaled $2,921,497 and consisted of regular and customary
expenditures, including salaries and benefits, and contractual payments. Year to date expenditures through March 2026
totaled $27,072,215 representing 56% of budgeted expenditures.

The Treasurer’s report shows that as of March 31, 2026, the total ending balance across all funds is $15,091,603,
representing available cash and investments held in secure accounts, including demand deposits, the Illinois School
District Liquid Asset Fund, and Fifth Third Securities. From this balance, $12,492,328 is held in our demand deposit
account at Fifth Third. The remaining $2,591,093 is held in investments through PMA and Fifth Third Securities.

The current cash balance of $15,091,603 represents approximately 4 months of operating reserves, or 35% of annual
budgeted expenditures, placing SASED in a strong financial position.

Overall, revenues, expenditures, and fund balances are in line with expectations, and SASED maintains sufficient liquidity
and reserves to support ongoing operations and financial obligations.

Recommended Action: SASED Administration requests that the Board of Directors approve the financial reports as
presented.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



Revenues
Tuition and Fees
State Revenue
Federal Revenue
Medicaid Revenue
Grant Revenue

Total Revenues

Expenditures

Payroll
Benefits

Purchased Services

Supplies

Capital Outlay

Other Objects/
Medicaid Flow Through
Non-cap Equipment

Total Expenses

School Association for Special Education in DuPage County
Budget Report (accrual basis)
For the Month Ending March 2026

Unexpended

Budget % of % of Budget
Original Budget Monthly Activity FYTD Activity Encumbered Balance Budget (prior year)
$ 34,359,373 ¢ 915,711 $32,627,020 $ 1,732,353 95.0%  91.0%
S 3,044,932 S 254,510 S 2,131,004 S 913,928 70.0% 72.7%
S 304,468 S 19,691 S 197,391 S 107,077 64.8% 66.4%
S 2,869,500 S 1,293 $ 2,592,101
S 417,000 $ 55,550 $§ 241,036 S 175,964 57.8% 45.6%
S 40,995,273 S 1,246,755 $37,788,552 S 2,929,322 92.2% 90.5%
$ 23,734,033 $ 1,785,971 $13,443,852 S 7,848,356 $10,290,181 56.6%  60.7%
$ 6,283,681 $ 413,925 $ 3,058,903 $ 1,840,021 $ 3,224,778 48.7%  56.4%
$ 8,632,076 S 562,284 $ 6,570,325 $ 306,880 $ 2,061,751 76.1% = 62.8%
S 719,130 S 34,832 $ 434,827 S 20,831 S 284,303 60.5% 64.5%
$ 1,874,604 S 8,111 ¢ 720,037 $ - $ 1,154,567 38.4%  28.8%
S 2,111,029 S 116,374 S 2,632,065 S -
S 160,000 S - S 212,207 S - S (52,207) 132.6% 54.7%
S 43,514,553 S 2,921,497 $27,072,215 $10,016,089 $16,963,374 56.2% 59.1%
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GROSS PAYROLL

March 2026 $ 1,785,970.52



iiarch, 2025 Monthly Totals

SASED IL
Total Employees 306
Monthly Totals Pay Deduction Benefit
January 0.80 0.00 0.00
Fehruary 0.00 0.00 0.00
March 1,785,970 52 630,058.66 41%,756.87
April 0.00 0.00 0.00
May .00 0.00 0.00
June 000 0.00 0.00
July 0.60 0.00 0.00
August 000 0.00 0.00
September ¢.o0 0.00 0.00
Oclober 0.00 0.00 0.00
Novembey 2.00 0.00 000
December 500 0.00 0.00
Totals 1.785.97C.52 $30,058.66 411,756.87

'.l.l!.lll!.l..lt.ll.!l‘l.!t(.t‘l'.l'it!ﬁ'@i‘ll.l."'l!*.‘ﬁ.lend of report'lﬁiiﬁ!.‘l..ﬁlﬂ'l‘lllﬂ‘""lﬁll'*“'ll'.ll‘...“I’.Qﬂ’"'ﬁn....ﬁi
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SASED 2900 OGDEN AVE, LISLE, IL 60532-1676

PAY INFORMATION: 3/13/2026

Pay Type Pay Gross Net Pay
12JUL - 12 MON JULY BEG. $102,495.41 $64,233.18
20PAY - 20 PAY CONTRACT $129,260.06 $85,268.45
20PY2 - 20 PAY 2ND CONTRACT $2,538.09 $1.834.12
24AG2 - 24 PAYS AUG BEG 2ND CONTRACT-1 $702.47 $249.98
24AUG - 24 PAYS AUG BEGINNING DATE $15,999.31 $11,751.57
24PAY - 24 PAY CONTRACT-1 $639,072.01 $412,797.14
24PY2 - 24 PAY 2ND CONTRACT $2,487.56 $1,306.04
24PY3 - 24 PAY 3RD CONTRACT-1 $2,002.99 $1,590.88
DOCK - DOCKED PAY ($6,872.76) ($5,882.88)
HRLY1 - HOURLY1 FROM MASTER $3,600.15 $2,995.92
HRLY2 - HOURLY2 FROM MASTER $2,712.50 $2,033.82
QOT - QUALIFIED OVERTIME $113.565 $84.37
SBTAH - SUB TA HOURLY $990.08 $879.04
SBTHR - SUB TEACHER HRLY $3,634.81 $3,012.74
STILAPP - STIPEND-LONGEVITY AMT PER PAY $9.68 $8.19
STIPADMN - STIPEND FROM ADMINISTRATION $1,679.04 $1,291.14
SUBST - SUB STIPEND $1,015.00 $812.97
Pay Grand Total: $901,429.95 $584,266.67



SASED 2900 OGDEN AVE, LISLE, IL_60532-1676

PAY INFORMATION: 3/31/2026

E4}
Pay Type Pay Gross Net Pay
12JUL - 12 MON JULY BEG. $100,952.76 $62,781.25
20PAY - 20 PAY CONTRACT $129,260.06 $85,373.38
20PY2 - 20 PAY 2ND CONTRACT $2,538.09 $1,831.48
24AG2 - 24 PAYS AUG BEG 2ND CONTRACT-1 $702.47. $249.98
24AUG - 24 PAYS AUG BEGINNING DATE $15,999.31 $11,687.55
24PAY - 24 PAY CONTRACT-1 $624,911.23 $403,232.12
24PY2 - 24 PAY 2ND CONTRACT $2,487.56 $1,306.04
24PY3 - 24 PAY 3RD CONTRACT-1 $2,092.99 $1,590.88
DOCK - DOCKED PAY ($8,303.16) ($7,249.69)
DOCKCERT - DOCK CERTIFIED STAFF ($2,489.12) ($2,100.11)
DOCKWCC - DOCK WC CERTIFIED ($229.13) ($183.33)
HRLY1 - HOURLY1 FROM MASTER $5,469.25 $4,387.47
HRLY2 - HOURLY2 FROM MASTER $4,034.05 $2,939.95
SBTAH - SUB TA HOURLY $1,408.19 $1,234.36
SBTHR - SUB TEACHER HRLY $2,352.30 $1,939.50
STICADMN - STIPEND CERT STAFF ADMINREASON $750.00 $630.82
STILAPP - STIPEND-LONGEVITY AMT PER PAY $0.68 $8.19
STIPADMN - STIPEND FROM ADMINISTRATION $1,579.04 $1,257.32
SUBST - SUB STIPEND $1,015.00 $828.03
Pay Grand Total: $884,540.57 $571,645.19



PAYROLL LIABILITIES

March 2026 $ 605,826.54
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BILLS PAYABLE LIST - FLOW THROUGH

April 2026 $ 0



BILLS PAYABLE LIST — GRANTS

April 2026 $ 13,235.22
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BILLS PAYABLE LIST - SASED PROGRAMS

April 2026 $ 1,897,452.70
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School Association for Special Education in DuPage

Teaching ¢ Leading ¢ Believing

Dr. Kim Dryier
Executive Director

LEASE

PARTIES: The parties to this Lease are the Board of Education DuPage County School District

#45, DuPage County, lllinois, having its principal offices at, 255 W. Vermont Street, Villa Park,
lllinois ("Lessor"), and School Association for Special Education in DuPage County (SASED),
having its principal offices at 2900 Ogden Avenue, Lisle, lllinois ("Lessee"), collectively referred to
herein as the "Parties." The rights and duties of Lessee and Lessor shall be controlled by the
provisions of this Lease.

PREMISES: Lessor hereby leases to Lessee and Lessee hereby leases from Lessor the following
described premises:

11 Classrooms, York Center Elementary School, 895 14t Street, Lombard, IL 60148
1 Workspace, York Center Elementary School, 895 14t Street, Lombard, IL 60148

including all furnishings and ordinary school equipment present in said classrooms as of the
effective date of this Lease. Lessor shall make available when needed by Lessee on a non-
exclusive basis, Lessor's programs, areas and facilities of common benefit (e.g., the gymnasium,
playgrounds, parking areas, restrooms etc.). If a situation arises in which Lessor anticipates that
Lessee's use of facilities of common benefit will substantially disrupt or conflict with Lessor's use,
Lessor will confer with Lessee in advance to make mutually agreeable alternative arrangements.

TERM: This lease shall be for the term of ESY, Summer 2026, encompassing the below dates.:

a. Staff Orientation June 8 and June 9 from 8:00 a.m. - 3:00 p.m.

b. Staff: 8:00 a.m. — 3:00 p.m., Students 8:30 a.m. - 2:30 p.m.
. June 10t, 11t 15t-18th 22nd _ 25th

c. ESY administrators would have use of the building June 26, June 29, and June
30th, 2026 for "close-out" tasks.

RENT AND RELATED COSTS: Lessee agrees to pay Lessor rent as determined by the SASED
Board of Directors. For the summer of 2026, it is hereby agreed that the rent amount is $1,540.50
per classroom plus a $750 admin fee for the use of York Center for a total of $19,236.

PAYMENT OF RENT: Lessee agrees to pay rent in one lump sum on or before September 1,
2026, to the administrative center of Lessor as stated above or at such other address as Lessor
may designate.

REGULATION OF STUDENTS AND CLASSROOMS: Lessee shall adhere to all of Lessor’'s
policies and procedures and applicable law during the pendency of this Lease and during any
consecutive school year terms (if renewed). In addition, Lessor shall adhere to all applicable
laws during the pendency of this lease and during any consecutive school terms (if renewed).
Lessor shall have the right to establish additional, reasonable rules and regulations governing
Lessee's use of the premises, including, but not limited to:



10.

11.

a. The conduct of Lessee, its agents, employees, students, or persons
entering or on Lessor's premises, including that which is leased.
b. Lessee's reasonable use of the classroom

ASSIGNMENT SUBLETTING: Lessee shall neither sublet the premises or any part thereof
nor assign this Lease or permit by any act or default any transfer of Lessee's interest by
operation of law, or offer the premises or any part thereof for lease or sublease, nor permit
the use thereof for lease or sublease, nor permit the use thereof for any purpose other than
as above mentioned, without in each case, the written consent of Lessor.

SURRENDER OF PREMISES: Lessee shall quit and surrender the premises and the school
equipment provided by Lessor at the end of the term, with all keys thereto. Lessee shall not
make any alterations in the premises without the written consent of Lessor; and all alterations
which may be made by either party thereto upon the premises, except movable furniture,
fixtures, shelves and bulletin boards put in at the expense of Lessee, shall be the property of
Lessor, and shall remain upon and be surrendered with the premises as a part thereof at the
termination of this Lease.

NO WASTE OR MISUSE: Lessee will use the building utilities in a reasonable manner.
Lessee will pay all costs and/or damage to Lessor's premises caused by waste or misuse of
facilities. Further, Lessee will reimburse Lessor, or bear its own cost for, repairs and/or
damages to any of Lessor's property caused by Lessee or Lessee's members, volunteers,
employees, students, and agents.

TERMINATION, ABANDONMENT, RE-ENTRY, RELETTING: At the termination of the
Lease, by lapse of time or otherwise, Lessee agrees to yield up immediate and peaceable
possession to Lessor. If Lessee defaults by failing to pay rent, or any part thereof, or by
breaching any of the covenants herein, it shall be lawful for the Lessor to immediately send
notice of such failure or breach to Lessee. Within 30 calendar days of the date on which such
notice was sent by Lessor, Lessee shall have the right to cure such failure and/or breach.
However, if Lessee fails to cure said failure or breach within 30 calendar days of the date on
which such notice was sent by Lessor, the Lease will immediately terminate. In the event of
such termination, Lessee will remain responsible for rent attributable to the period prior to
termination. If Lessor believes that it is entitled to additional damages due to Lessee's breach
and the termination, the following procedures will apply: Lessor will provide Lessee with
written notice of the alleged damages. Within 14 days after the notice is received, Lessor and
Lessee will convene a meeting to confer in good faith and attempt to reach agreement
regarding the dispute. Participants in the meeting will include representatives with decision-
making authority for each Party. In the event that the Parties are unable to reach a resolution
at the meeting, Lessor may inform Lessee in writing that Lessor reasonably believes that the
differences between the Parties are not likely to be resolved through further negotiations. In
that event, the Parties may agree to submit the dispute to mediation or arbitration.

PROPERTY INSURANCE, UTILITY SERVICE, REPAIRS AND REPLACEMENT:

Lessor assumes full responsibility for providing at its expense adequate insurance to protect
the classrooms, including the contents thereof owned by Lessor; from fire, lightning,
vandalism, water damage or other perils. Lessee assumes full responsibility for providing at
its expense adequate insurance to protect its property within said classrooms. Lessor, at its
own cost and expense, shall keep the air-conditioning, heating, electrical, plumbing and all
other mechanical equipment in good repair, condition and working order
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and shall furnish any and all said parts, mechanisms and devices required thereof. Any
major repairs or replacements to said mechanical equipment, to the roof, exterior walls and
structural portions of the building, shall be made by the Lessor. Lessee shall, at the
expiration of the term of the Lease return the leased premises to Lessor in the same
condition as received by Lessee at the commencement of the term of this Lease, ordinary
wear and tear and acts of God excepted. Any repairs or replacements made necessary by
the damage, waste, or misuse of the premises by Lessee, its agents, employees, volunteers,
or students, shall be made promptly by the Lessee, at its own expense and in a manner to
prevent liens from attaching as a result thereof.

. LIABILITY INSURANCE AND INDEMNIFICATION: Lessor shall maintain adequate
Liability insurance to insure against claims for bodily injury including Sexual Misconduct and
property damage resulting from the use of the Lessor's premises. Said Liability insurance
shall name SASED, its Board, Board members, employees, agents, and successors as an
additional insured on a primary noncontributory basis. In addition, Lessee shall purchase
General Liability coverage with a $1,000,000 per occurrence limit, $2,000,000 General
Aggregate and $500,000 Damage to Rented Premises Each Occurrence limit. Said General
Liability coverage should name the Lessor and its members, agents, and employees as
additional insureds on a primary and noncontributory basis to insure against any claim or
claims brought by any party or parties against Lessor for bodily injury, including Sexual
Misconduct, resulting from acts occasioned by any negligence or recklessness or willful
conduct of Lessee, its agents, employees, students, or other persons on Lessor's premises,
including that leased to Lessee, for Lessee's purposes. Certificates of Insurance for both
Lessee or Lessor shall be on file at SASED offices and Lessor's offices. All insurance
required of Lessee pursuant to this Lease must not be canceled or altered unless the
insureds are given at least 30 calendar days' prior written notice of such cancellation or
alteration.

Each party to this Lease agrees to indemnify, defend and hold harmless the other party and
its Board(s), Board members, employees, volunteers and agents, against and from any and
all liabilities, damages, claims, demands, judgements, causes of action, costs, expense
(including reasonable attorneys' fees), and losses (collectively "Loss") arising directly or
indirectly in connection with or as a result of this Lease, but only to the extent the Loss is
caused solely by a negligent act or omission of the indemnifying party or its Board, Board
members, employees, volunteers, agents, and students.

. SUCCESSORS: This Lease shall be binding upon, apply and insure to the benefit of Lessor
and Lessee and their respective successors and assignees.

. SERVICE/USAGE NEEDS for ESY 2026: The rental fees paid to the Lessor shall be based
upon the usage needs of the Lessee. The usage need is description as follows:

The usage indicates that the SASED staff and students are an integral part of the building.
SASED staff have access to regular classroom or equivalent space general, general supplies,
copy machines, etc. as do all other staff. Lessor will provide internet access in sufficient
quantity to meet the reasonable needs of SASED faculty and students. However, Lessor
makes no guarantee that its provision of internet access will be uninterrupted and will not be
responsible for any interruptions in internet service. Additionally the usage needs are including
use of utilities, garbage, snow removal and lawn cutting. plus janitorial service, supplies and
general maintenance.Lessor will provide access to Lessor's technology staff to allow for
SASED's computers to be integrated into the Lessor's network, to access the internet and
troubleshoot problems. Lessee and Lessee's employees, agents, volunteers,

Page 3 of 4



15.

16.

17.

and students shall be responsible for adhering to Lessor's policies and procedures governing
acceptable use of technology and acceptable conduct when accessing Lessor's network.
Lessor will not be required to provide technology equipment or troubleshoot technology issues
directly related to hardware or software used by SASED. However, the Lessor's technology
staff will be available to assist in resolving network problems that are the result of Lessor's
acts or omissions. This assistance shall be communicated to and coordinated with SASED
technology staff except in cases of emergency. Lessee is solely responsible for its own
students and staff during the pendency of this Lease.

CHOICE OF LAW/VENUE: This Lease shall be interpreted in accordance with lllinois law,
without regard to any conflict of law principles. Both Parties agree that venue for any dispute
arising under this Lease is proper in a court of law in the Circuit Courts of DuPage County,
lllinois or, if applicable, the United States District Court for the Northern District of lllinois.

AUTHORITY: Each Party's signatory to this Lease represents and warrants that it has the legal
authority to sign this Lease and bind each Party to its obligations.

NO JOINT VENTURE: The Parties agree that this Lease does not confer joint venture or
employer status on either Party. Accordingly, each Party is responsible for their own members,
employees, agents, volunteers, and students, and shall not be responsible for the other Party's
obligations with respect to collective bargaining and other employment matters, as well as
student issues.

IN WITNESS THEREOF, the parties hereto have caused this Lease to be executed by their duly
authorized officers.

THE BOARD OF EDUCATION OF

SCHOOL DISTRICT NO. 45 SCHOOL ASSOCIATION FOR SPECIAL
255 W. Vermont Street EDUCATION IN DUPAGE (SASED)
Villa Park, IL 60181 2900 Ogden Avenue

Lisle, IL 60532
By: By:
Its President SASED Executive Director
ATTEST: ATTEST:
Secretary SASED Director of Business Services/CSBO
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School Association for Special Education in DuPage

Teaching ¢ Leading ¢ Believing

Dr. Kim Dryier
Executive Director

LEASE

PARTIES: The parties to this Lease are the Board of Education Lisle Community Unit School
District #202, DuPage County, lllinois, having its principal offices at, 925 Burlington Avenue, Lisle,
lllinois ("Lessor"), and School Association for Special Education in DuPage County (SASED),
having its principal offices at 2900 Ogden Avenue, Lisle, lllinois ("Lessee"), collectively referred to
herein as the "Parties." The rights and duties of Lessee and Lessor shall be controlled by the
provisions of this Lease.

PREMISES: Lessor hereby leases to Lessee and Lessee hereby leases from Lessor the following
described premises:

5 Classrooms, Lisle South
1 Workspace, Lisle South
1 Sensory Space, Lisle South
1 Dignity Room, Lisle South
5205 Kingston Avenue, Lisle, IL 60532

including all furnishings and ordinary school equipment present in said classrooms as of the
effective date of this Lease. Lessor shall make available when needed by Lessee on a non-
exclusive basis, Lessor's programs, areas and facilities of common benefit (e.g., the gymnasium,
playgrounds, parking areas, restrooms etc.). If a situation arises in which Lessor anticipates that
Lessee's use of facilities of common benefit will substantially disrupt or conflict with Lessor's use,
Lessor will confer with Lessee in advance to make mutually agreeable alternative arrangements.

TERM: This lease shall be for the term of ESY, Summer 2026, encompassing the below dates.:

a. Staff Orientation June 8 and June 9 from 8:00 a.m. - 3:00 p.m.

b. Staff: 8:00 a.m. — 3:00 p.m., Students 8:30 a.m. - 2:30 p.m.
. June 10t, 11t 15t-18th 22nd _ 25th

C. ESY administrators would have use of the building June 26, June 29, and June
30, 2026 for "close-out" tasks.

RENT AND RELATED COSTS: Lessee agrees to pay Lessor rent as determined by the SASED
Board of Directors. For the summer of 2026, it is hereby agreed that the rent amount is $1,540.50
per classroom plus a $750 admin fee for the use of the Lisle Campus for a total of $13,074.

PAYMENT OF RENT: Lessee agrees to pay rent in one lump sum on or before September 1,
2026, to the administrative center of Lessor as stated above or at such other address as Lessor
may designate.

REGULATION OF STUDENTS AND CLASSROOMS: Lessee shall adhere to all of Lessor’'s
policies and procedures and applicable law during the pendency of this Lease and during any
consecutive school year terms (if renewed). In addition, Lessor shall adhere to all applicable
laws during the pendency of this lease and during any consecutive school terms (if renewed).
Lessor shall have the right to establish additional, reasonable rules and regulations governing
Lessee's use of the premises, including, but not limited to:



10.

11.

a. The conduct of Lessee, its agents, employees, students, or persons
entering or on Lessor's premises, including that which is leased.
b. Lessee's reasonable use of the classroom

ASSIGNMENT SUBLETTING: Lessee shall neither sublet the premises or any part thereof
nor assign this Lease or permit by any act or default any transfer of Lessee's interest by
operation of law, or offer the premises or any part thereof for lease or sublease, nor permit
the use thereof for lease or sublease, nor permit the use thereof for any purpose other than
as above mentioned, without in each case, the written consent of Lessor.

SURRENDER OF PREMISES: Lessee shall quit and surrender the premises and the school
equipment provided by Lessor at the end of the term, with all keys thereto. Lessee shall not
make any alterations in the premises without the written consent of Lessor; and all alterations
which may be made by either party thereto upon the premises, except movable furniture,
fixtures, shelves and bulletin boards put in at the expense of Lessee, shall be the property of
Lessor, and shall remain upon and be surrendered with the premises as a part thereof at the
termination of this Lease.

NO WASTE OR MISUSE: Lessee will use the building utilities in a reasonable manner.
Lessee will pay all costs and/or damage to Lessor's premises caused by waste or misuse of
facilities. Further, Lessee will reimburse Lessor, or bear its own cost for, repairs and/or
damages to any of Lessor's property caused by Lessee or Lessee's members, volunteers,
employees, students, and agents.

TERMINATION, ABANDONMENT, RE-ENTRY, RELETTING: At the termination of the
Lease, by lapse of time or otherwise, Lessee agrees to yield up immediate and peaceable
possession to Lessor. If Lessee defaults by failing to pay rent, or any part thereof, or by
breaching any of the covenants herein, it shall be lawful for the Lessor to immediately send
notice of such failure or breach to Lessee. Within 30 calendar days of the date on which such
notice was sent by Lessor, Lessee shall have the right to cure such failure and/or breach.
However, if Lessee fails to cure said failure or breach within 30 calendar days of the date on
which such notice was sent by Lessor, the Lease will immediately terminate. In the event of
such termination, Lessee will remain responsible for rent attributable to the period prior to
termination. If Lessor believes that it is entitled to additional damages due to Lessee's breach
and the termination, the following procedures will apply: Lessor will provide Lessee with
written notice of the alleged damages. Within 14 days after the notice is received, Lessor and
Lessee will convene a meeting to confer in good faith and attempt to reach agreement
regarding the dispute. Participants in the meeting will include representatives with decision-
making authority for each Party. In the event that the Parties are unable to reach a resolution
at the meeting, Lessor may inform Lessee in writing that Lessor reasonably believes that the
differences between the Parties are not likely to be resolved through further negotiations. In
that event, the Parties may agree to submit the dispute to mediation or arbitration.

PROPERTY INSURANCE, UTILITY SERVICE, REPAIRS AND REPLACEMENT:

Lessor assumes full responsibility for providing at its expense adequate insurance to protect
the classrooms, including the contents thereof owned by Lessor; from fire, lightning,
vandalism, water damage or other perils. Lessee assumes full responsibility for providing at
its expense adequate insurance to protect its property within said classrooms. Lessor, at its
own cost and expense, shall keep the air-conditioning, heating, electrical, plumbing and all
other mechanical equipment in good repair, condition and working order
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and shall furnish any and all said parts, mechanisms and devices required thereof. Any
major repairs or replacements to said mechanical equipment, to the roof, exterior walls and
structural portions of the building, shall be made by the Lessor. Lessee shall, at the
expiration of the term of the Lease return the leased premises to Lessor in the same
condition as received by Lessee at the commencement of the term of this Lease, ordinary
wear and tear and acts of God excepted. Any repairs or replacements made necessary by
the damage, waste, or misuse of the premises by Lessee, its agents, employees, volunteers,
or students, shall be made promptly by the Lessee, at its own expense and in a manner to
prevent liens from attaching as a result thereof.

. LIABILITY INSURANCE AND INDEMNIFICATION: Lessor shall maintain adequate
Liability insurance to insure against claims for bodily injury including Sexual Misconduct and
property damage resulting from the use of the Lessor's premises. Said Liability insurance
shall name SASED, its Board, Board members, employees, agents, and successors as an
additional insured on a primary noncontributory basis. In addition, Lessee shall purchase
General Liability coverage with a $1,000,000 per occurrence limit, $2,000,000 General
Aggregate and $500,000 Damage to Rented Premises Each Occurrence limit. Said General
Liability coverage should name the Lessor and its members, agents, and employees as
additional insureds on a primary and noncontributory basis to insure against any claim or
claims brought by any party or parties against Lessor for bodily injury, including Sexual
Misconduct, resulting from acts occasioned by any negligence or recklessness or willful
conduct of Lessee, its agents, employees, students, or other persons on Lessor's premises,
including that leased to Lessee, for Lessee's purposes. Certificates of Insurance for both
Lessee or Lessor shall be on file at SASED offices and Lessor's offices. All insurance
required of Lessee pursuant to this Lease must not be canceled or altered unless the
insureds are given at least 30 calendar days' prior written notice of such cancellation or
alteration.

Each party to this Lease agrees to indemnify, defend and hold harmless the other party and
its Board(s), Board members, employees, volunteers and agents, against and from any and
all liabilities, damages, claims, demands, judgements, causes of action, costs, expense
(including reasonable attorneys' fees), and losses (collectively "Loss") arising directly or
indirectly in connection with or as a result of this Lease, but only to the extent the Loss is
caused solely by a negligent act or omission of the indemnifying party or its Board, Board
members, employees, volunteers, agents, and students.

. SUCCESSORS: This Lease shall be binding upon, apply and insure to the benefit of Lessor
and Lessee and their respective successors and assignees.

. SERVICE/USAGE NEEDS for ESY 2026: The rental fees paid to the Lessor shall be based
upon the usage needs of the Lessee. The usage need is description as follows:

The usage indicates that the SASED staff and students are an integral part of the building.
SASED staff have access to regular classroom or equivalent space general, general supplies,
copy machines, etc. as do all other staff. Lessor will provide internet access in sufficient
quantity to meet the reasonable needs of SASED faculty and students. However, Lessor
makes no guarantee that its provision of internet access will be uninterrupted and will not be
responsible for any interruptions in internet service. Additionally the usage needs are including
use of utilities, garbage, snow removal and lawn cutting. plus janitorial service, supplies and
general maintenance.Lessor will provide access to Lessor's technology staff to allow for
SASED's computers to be integrated into the Lessor's network, to access the internet and
troubleshoot problems. Lessee and Lessee's employees, agents, volunteers,
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15.

16.

17.

and students shall be responsible for adhering to Lessor's policies and procedures governing
acceptable use of technology and acceptable conduct when accessing Lessor's network.
Lessor will not be required to provide technology equipment or troubleshoot technology issues
directly related to hardware or software used by SASED. However, the Lessor's technology
staff will be available to assist in resolving network problems that are the result of Lessor's
acts or omissions. This assistance shall be communicated to and coordinated with SASED
technology staff except in cases of emergency. Lessee is solely responsible for its own
students and staff during the pendency of this Lease.

CHOICE OF LAW/VENUE: This Lease shall be interpreted in accordance with lllinois law,
without regard to any conflict of law principles. Both Parties agree that venue for any dispute
arising under this Lease is proper in a court of law in the Circuit Courts of DuPage County,
lllinois or, if applicable, the United States District Court for the Northern District of lllinois.

AUTHORITY: Each Party's signatory to this Lease represents and warrants that it has the legal
authority to sign this Lease and bind each Party to its obligations.

NO JOINT VENTURE: The Parties agree that this Lease does not confer joint venture or
employer status on either Party. Accordingly, each Party is responsible for their own members,
employees, agents, volunteers, and students, and shall not be responsible for the other Party's
obligations with respect to collective bargaining and other employment matters, as well as
student issues.

IN WITNESS THEREOF, the parties hereto have caused this Lease to be executed by their duly
authorized officers.

Lisle Community Unit School District #202 SCHOOL ASSOCIATION FOR SPECIAL

925 Burlington Avenue EDUCATION IN DUPAGE (SASED)
Lisle, IL 60532 2900 Ogden Avenue
Lisle, IL 60532
By: By:
Its President SASED Executive Director
ATTEST: ATTEST:
Secretary SASED Director of Business Services/CSBO
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2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



ADDENDUM TO LEASE

This Addendum is made and entered into on the date hereinafter set forth, by and between
Lisle School District #202, DuPage County, lllinois (“Lessor”) and the School Association for
Special Education in DuPage County (“SASED” or “Lessee”).

WHEREAS, concurrently herewith, Lessor and Lessee have entered into a lease agreement
for the Extended School Year (ESY) Summer 2026 term, encompassing the dates set forth
in the Lease (“the Lease”); and

WHEREAS, the parties wish to amend the Lease as set forth herein;

NOW THEREFORE, the Lessor and the Lessee agree as follows:

1.

Section 2 (Premises) is amended so that the first sentence before the room listing reads:

Lessor hereby leases to Lessee and Lessee hereby leases from Lessor the following
described premises taken in ‘as is’ condition:

Section 2 (Premises) is further amended so that the sentence following the room listing
reads:

including all ordinary school equipment currently present in said classrooms as of the
effective date of this Lease.

The following sentence is added at the end of Section 2 (Premises) of the Lease:

Lessee acknowledges the building is not used by Lessor as a school and that a portion
of the building is leased to Chesterton Academy, which has exclusive use of the
gymnasium.

Section 12 (Property Insurance, Utility Service, Repairs and Replacement) of the Lease
is amended to state as follows:

Lessor assumes full responsibility for providing at its expense adequate insurance to
protect the classrooms, including the contents thereof owned by Lessor; from fire,
lightning, vandalism or other perils. Lessee assumes full responsibility for providing at
its expense adequate insurance to protect its property within said classrooms. Lessor,
at its own cost and expense, shall keep the air-conditioning, heating, electrical, plumbing
and all other mechanical equipment in good repair, condition and working order and shall
furnish any and all said parts, mechanisms and devices required thereof. Any major
repairs or replacements to said mechanical equipment, to the roof, exterior walls and
structural portions of the building, shall be made by the Lessor; however, any costs
incurred for such repairs or replacements during the summer term shall be counted
toward the Fifty Thousand Dollars ($50,000) cap established in the regular school-year
lease agreement between the parties for the 2026-2027 school year. The intent of the
parties is that the summer and regular school year leases be considered continuous for
purposes of the Lessor’s cumulative financial obligation related to major building repairs.
Lessee shall, at the expiration of the term of the Lease return the leased premises to
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Lessor in the same condition as received by Lessee at the commencement of the term
of this Lease, ordinary wear and tear and acts of God excepted. Any repairs or
replacements made necessary by the waste or misuse of the premises by Lessee, its
agents, employees, or students, shall be made promptly by the Lessee, at its own
expense and in a manner to prevent liens from attaching as a result thereof.

Section 13 (Liability Insurance and Indemnification) of the Lease is amended to state as
follows:

Lessee shall maintain adequate insurance to insure against claims for bodily injury and
property damage resulting from the use of the Lessor’s premises. In addition, Lessee
shall purchase General Liability coverage with a $1,000,000 per occurrence limit,
$3,000,000 General Aggregate and $500,000 Damage to Rented Premises Each
Occurrence limit. Said General Liability coverage should name the Lessor as additional
insured on a primary and non-contributory basis to insure against any claim or claims
brought by any party or parties against Lessor for bodily injury, including Sexual
Misconduct, resulting from acts occasioned by any negligence or recklessness or willful
conduct of Lessee, its agents, employees, students, or other persons on Lessor’s
premises, including that leased to Lessee, for Lessee’s business purposes. Certificates
of Insurance for both Lessee or Lessor shall be on file at SASED offices and Lessor’s
offices. All insurance required of Lessee pursuant to this Lease must not be canceled or
altered unless the insureds are given at least 30 calendar days' prior written notice of
such cancellation or alteration.

Each party to this Lease agrees to indemnify, defend and hold harmless the other party
and its Board(s), Board members, employees, volunteers and agents, against and from
any and all liabilities, damages, claims, demands, judgments, causes of action, costs,
expenses (including reasonable attorneys’ fees), and losses (collectively “Loss”) arising
directly or indirectly in connection with or as a result of this Lease, but only to the extent
the Loss is caused by an act or omission of the indemnifying party or its Board, Board
members, employees, volunteers or agents.

Section 14 (Service/Usage Needs for ESY2026) of the Lease is deleted in its entirety and
replaced with the following:

Space Usage shall include the following:

e Regular classroom or equivalent space, including use of utilities, garbage
removal, snow removal and lawn cutting.

e Janitorial service, supplies and general maintenance.

e Student fees required by the Lessor for students attending these programs are
billed to SASED and will be included in the tuition costs billed to the district of
residence. SASED has access to common use equipment and supplies in the
building that are made available to other tenants. Lessor will provide internet
access in sufficient quantity to meet the reasonable needs of SASED faculty
and students. Lessor will provide access to Lessor’s technology staff to allow
for SASED’s computers to be integrated into the Lessor’s network, to access
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the internet and troubleshoot problems. Lessor will not be required to provide
technology equipment or trouble shoot technology issues directly related to
hardware or software used by SASED. However, the Lessor’s technology staff
will be available to assist in resolving problems that are the result of the district
network or the result of SASED provided hardware and software interacting
with the network. This assistance shall be coordinated with SASED technology
staff. SASED teachers working with students included in district classroom
programs will be allowed to participate in Lessor’s staff meeting and activities,
inclusive of celebrations and assemblies. SASED acknowledges that Lessor
has no employees regularly working in the building. The rent amount identified
above includes, and there shall be no additional charge for, SASED’s use of
the premises, facilities, utilities, supplies, maintenance services, access,
support, personnel services, programs, area and facilities of common benefit
described herein.

e With regard to the school day for SASED students, start and end times shall
be the same as for the other students in the school.

8. To the extent of any conflict or inconsistency between this Addendum and the Lease, the

provisions of this Addendum shall control. All other provisions of the Lease will remain in
full force and effect.

IN WITNESS WHEREOF, the parties have caused this Addendum to be executed by their
duly authorized representatives.

LISLE SCHOOL DISTRICT #202

By: Date:
Board President

Attest: Date:
Secretary

SCHOOL ASSOCIATION FOR SPECIAL EDUCATION
IN DUPAGE (SASED)

By: Date:
Executive Director

Attest: Date:
Assistant Director of Business/CSBO
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School Association for Special Education in DuPage

Teaching # Leading # Belioving

Dr. Kim Dryier
Executive Director

ACTION ITEM

To: SASED Board of Directors
Via: Dr. Kim Dryier
From: SASED Administration

Date: April 22, 2026
Re: Approval of SY25-26 Intergovernmental Agreement to enroll a non-member district student in a SASED program

Intergovernmental Agreement between SASED and non-member school district to enroll a student in a SASED program
including:

Glen Ellyn SD 41 - Student A — Pathways Program at Southeast School - $53,185 and ESY $1,387

Glen Ellyn SD 41 - Student B — Structured Learning Environment Program at SD34 Winfield Primary - $65,676
and ESY $1,387

Glen Ellyn SD 41 - Student C — Pathways Program at Southeast School - $53,185 and ESY $1,387

McHenry CHSD 156 - Student A — Transition Program at SASED Transition Center - $49,072 and ESY $1,387

Recommended Action: SASED Administration requests that the Board of Directors approve the Intergovernmental
Agreement as presented.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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INTERGOVERNMENTAL AGREEMENT
BETWEEN SASED AND NON-MEMBER SCHOOL DISTRICT

This Agreement is made and entered into on the date set forth below, by and between the Board
of Directors of The School Association for Special Education in DuPage County (“SASED”) and
the Board of Education of Glen Ellyn SD 41 (“School District”).

WHEREAS, pursuant to the Illinois Constitution (Article VII, Section 10) and the Illinois
Intergovernmental Cooperation Act (5 ILCS 220/3), units of local government and school districts
are authorized to contract among themselves to combine and transfer powers and functions by
intergovernmental cooperation; and

WHEREAS, SASED and the School District have determined that it is in their best and mutual
interests to contract with each other to provide for attendance by an identified School District
student(s) in a SASED program (“Student” or Student(s)”);

NOW THEREFORE, in consideration of the mutual promises contained in this Agreement, the
parties agree as follows:

1. Term: This Agreement will remain in effect until either party provides at least thirty (30)
days prior written notice to the other party of termination of this Agreement, which may be
for any reason.

2. Program Services:

a. Subject to the terms and provisions of this Agreement, SASED will provide services for
the School District Student(s). The specific terms and conditions for each Student will be
identified and signed by both parties, which is incorporated herein by reference.

b. Each Student will be permitted to attend the Program on the terms and conditions set
forth in this Agreement.

c. SASED will provide special education and related services in accordance with the
Student’s individualized education program (IEP), except as otherwise stated herein.

d. Assessments and reevaluations will be conducted by SASED, except that SASED will
not be responsible for independent educational evaluations (IEEs) requested by a
parent/ guardian or other private evaluations approved by the School District or the IEP
team.

e. Assistive technology devices, equipment, and related training offered to students as part
of the Program will be provided by SASED. The School District shall be solely
responsible for funding, procurement, and maintenance of any other Assistive
Technology devices, equipment or training identified in the Student’s IEP.

f.  Aswarranted, SASED will convene IEP team meetings and issue required notices.
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SASED may permanently dismiss the Student from the Program, terminating the
applicable program page in Appendix A, under the following conditions:

i.  Upon thirty (30) days’ prior written notice to the School District, in the event that
SASED determines, in SASED’s sole discretion, that:

(a) The Program is no longer appropriate for the Student; or
(b) SASED will no longer be operating the Program.

ii. Upon fifteen (15) days’ prior written notice to the School District, in the event that
there is insufficient space in the Program for SASED member district students.

iii. Immediately if the Student commits gross disobedience or misconduct that
warrants removal, as determined by SASED.

School District’s Responsibilities:

a.

The School District shall procure and directly fund all IEEs and any other School District-
approved or IEP team-approved private evaluations at public expense.

The School District shall procure and directly fund related services not typically
provided by SASED and any other related services that SASED is unable to provide due
to circumstances beyond SASED's control.

The School District shall prepare and maintain a proper and adequate IEP for the
Student(s).

A School District representative shall attend all IEP meetings for the Student(s) and shall
serve as the local educational agency (LEA) representative.

The School District shall provide the Student(s) with transportation to and from the
Program.

The terms of this Agreement notwithstanding, the School District remains the Student’s
resident school district for all purposes, remains ultimately responsible for the Student’s
educational services, and remains responsible for providing the Student with a free
appropriate public education (FAPE) in the least restrictive environment.

In the event of a dispute or challenge by the Student’s parent/guardian or Student
(including but not limited to a due process request, State complaint, request for
mediation, Office for Civil Rights complaint, or Illinois Department of Human Rights
complaint), the School District shall be responsible for all costs associated with the
defense thereof (including but not limited to attorney’s fees).

The School District is responsible for paying the costs identified.

Tuition and Reimbursement: The School District will pay tuition and reimbursement, as set

forth below, for the services identified herein. The actual costs of related services provided
by SASED for the Student(s) (including but not limited to Social Work Services, and Speech
and Language Services, as applicable) are included in the tuition costs. The costs of all
assessments and reevaluations of the Student(s) conducted by SASED are also included in
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the tuition costs. Vision and Orientation & Mobility Itinerant Services are included in the
tuition costs for the Vision Program. Occupational Therapy and Physical Therapy Services
are not included in tuition costs for all Programs.

a.

®

The School District will pay a nonmember tuition rate equal to 110% of SASED’s per
pupil cost of the Program. The estimated annual tuition for each student is set forth in
this agreement.

The School District will pay for the actual costs of Occupational Therapy, Physical
Therapy, Vision Itinerant (with the exception of students enrolled in the Vision
Program), O&M Itinerant (with the exception of the Vision Program), and Hearing
Itinerant (with the exception of the Deaf & Hard of Hearing Program), services provided
by SASED for the Student(s) based on direct and consult minutes listed on IEP.

In addition to paying the non-member district tuition, the School District will reimburse
SASED for all the following:

i. The actual costs (to include salary and benefits) for all SASED paraprofessionals,
medical assistants/teacher assistants and interpreters providing one-to-one
services to the Student(s).

ii. The actual costs of all assistive technology devices and equipment, and any
related training, provided by SASED for the Student’s use.

For any Student that is enrolled for at least 10 days tuition will be calculated based on
the amount of time the Student is in the Program.

Extended School Year: If a Student’s IEP calls for extended school year services and the
District chooses for the Student to attend ESY services in the Program, the School District
will pay SASED’s per pupil costs as calculated for Extended School Year Program.

National School Lunch/School Breakfast Programs: If SASED participates in the National

School Lunch Program and/ or School Breakfast Program and the Student(s) is eligible under
free or reduced-priced breakfast or lunch under those programs, SASED is required to claim
this Student(s).

Invoices and Payment:

a.

An invoice for 100% of the annual tuition amount will be issued by SASED within the
month of July after this Agreement is fully signed. A prorated invoice will be sent based
on actual days of enrollment. For Students who enroll after September 1 an invoice will
be sent within ten (10) days after the Appendix A is fully signed for the tuition following
the above schedule.

In or around, July, SASED will calculate the final costs and issue a final invoice to the
School District for any remaining balance to be paid.

In the event that the School District’s initial payments exceed the actual final costs
(resulting in an overpayment by the School District), SASED will issue a refund to the
School District by September 15.
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10.

11

12.

13.

d. Payment will be made by the School District after receipt of each invoice, in accordance
with the Local Governinent Prompt Payment Act (50 ILCS 505/).

Relationship of the Parties: SASED and the School District acknowledge and agree that they
are contractors independent of one another and that this Agreement does not create an
employer-employee relationship, partnership, joint venture, agency, or any other such
relationship.

No Third-Party Beneficiaries: This Agreement is entered into solely for the benefit of the
contracting parties. Nothing in this Agreement is intended, either expressly or impliedly, to
provide any right or benefit of any kind to any person or entity who is not a party to this
Agreement, or to acknowledge, establish or impose any legal duty to any third party.

Indemnification and Waiver: For purposes of this Section 9, “Loss” is defined as any and all
liabilities, damages, claims, demands, judgments, causes of action, costs, expenses (including
reasonable attorneys’ fees), and losses relating to any School District Student placed in a
SASED program and/ or relating to any act or omission of either party in implementing this
Agreement and/or otherwise relating to this Agreement.

Each party agrees to indemnify, defend, and hold harmless the other party and its Board
members, employees, volunteers, and agents, against and from any Loss to the extent the
Loss arises out of the acts or omissions of the indemnifying party.

In addition, notwithstanding any other provision of this Agreement, the School District
specifically agrees to indemnify, defend, and hold harmless SASED and its Board members,
employees, volunteers, and agents, against and from any Loss to the extent the Loss is based
upon or arises out of claims relating to the placement, FAPE, or alleged procedural
requirements applicable to any School District Student placed in a SASED Program.

Moreover, the School District waives any and all claims it may have against SASED (or
SASED’s Board members, employees, volunteers or agents) relating to the Program or the
services provided to the Student by SASED.

Student Records: SASED shall maintain all student records and reports in accordance with
SASED policies on student records, as well as applicable state and federal laws. All student
records generated by SASED shall be the property of the School District; however, SASED
shall have access to such records so that it may provide the services required under this
Agreement.

Continuing Obligations: The following shall survive the expiration or termination of this
Agreement: (a) Sections 4 and 6 (Tuition and Reimbursement and Invoices and Payment); (b)
Section 9 (Indemnification and Waiver); (c) all representations and warranties made by each
party; (d) Program for Individual Student; and (e) all other obligations that are to be
performed after the expiration or termination of this Agreement.

Assignment: No part of this Agreement may be assigned by either of the parties hereto.

Multiple Counterparts: This Agreement may be executed in counterparts, each of which
shall be deemed an original and all of which together shall constitute one and the same
instrument. Facsimile and PDF copies of the parties” signatures on this Agreement shall be
deemed originals.
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14.

15.

16.

17.

18.

19.

20.

Governing Law: This Agreement and the interpretation thereof shall be governed by the
laws of the State of Illinois.

Notices: Any and all notices required to be sent pursuant to this Agreement shall be
personally delivered or sent via certified mail addressed as follows:

For School District: Dr. Jeff McHugh , Superintendent
Glen Ellyn SD 41
793North Main St
Glen Ellyn, IL 60137

For SASED: Dr. Kimberly Dryier, Executive Director
School Association for Special Education in DuPage County
2900 Ogden Avenue
Lisle, Illinois 60532

Authority: The individuals executing this Agreement represent and warrant that they have
full power and lawful authority to execute this Agreement on behalf of and in the name of
their respective parties.

Severability: If any provision of this Agreement shall be found to be invalid or
unenforceable, such finding shall in no way affect, impair or invalidate any other provision,
and such other provisions shall remain in full force and effect. Moreover, no provision of this
Agreement shall be construed as contrary to law when it is possible to find an alternate
construction that is consistent with the law and with the parties’” overall intent.

Complete Understanding: This Agreement constitutes the entire agreement between the
parties and supersedes any prior understandings or agreements regarding the subject matter
herein.

Waiver: No waiver of any default of a party hereunder shall be implied from omission by a
party to take any action on account of such default, and no express waiver shall affect any
default other than the default specified in the express waiver and then only for the time and
to the extent therein stated.

Amendments: No change or modification to this Agreement shall be valid unless it is in
writing and signed by both parties.
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SASED Program:_ PATHWAYS PROGRAM

Program Location: Southeast School

Estimated Annual Program Tuition:___ $ 53,185.00

Estimated Extended School Year Tuition: $ 1,387.00

Program Start Date: 8/14/2025

Program End Date: 5/22/2026

Student Start Date: 8/14/25

Address of School: 65331 Cornwall Rd, Naperville, IL 60540

IN WITNESS WHEREOF, SASED and the School District have caused this Agreement to be
executed on the date(s) set forth below.

BOARD OF DIRECTORS FOR THE SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN
DUPAGE COUNTY

By: Date:
Chairperson

Attest: Date:
Secretary

BOARD EDUCATION OF [SCHOOL DISTRICT]

M@@w i) w2 /@

re51 ent

Attest/\ P . 4/&\, (/ Date: Z)l b !l/é

Secre&ary
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INTERGOVERNMENTAL AGREEMENT
BETWEEN SASED AND NON-MEMBER SCHOOL DISTRICT

This Agreement is made and entered into on the date set forth below, by and between the Board
of Directors of The School Association for Special Education in DuPage County (“SASED”) and
the Board of Education of __ Glen Ellyn SD 41 (“School District”).

WHEREAS, pursuant to the Illinois Constitution (Article VII, Section 10) and the Illinois
Intergovernmental Cooperation Act (5 ILCS 220/3), units of local government and school districts
are authorized to contract among themselves to combine and transfer powers and functions by
intergovernmental cooperation; and

WHEREAS, SASED and the School District have determined that it is in their best and mutual
interests to contract with each other to provide for attendance by an identified School District
student(s) in a SASED program (“Student” or Student(s)”);

NOW THEREFORE, in consideration of the mutual promises contained in this Agreement, the
parties agree as follows:

1. Term: This Agreement will remain in effect until either party provides at least thirty (30)
days prior written notice to the other party of termination of this Agreement, which may be
for any reason.

2. Program Services:

a. Subject to the terms and provisions of this Agreement, SASED will provide services for
the School District Student(s). The specific terms and conditions for each Student will be
identified and signed by both parties, which is incorporated herein by reference.

b. Each Student will be permitted to attend the Program on the terms and conditions set
forth in this Agreement.

c. SASED will provide special education and related services in accordance with the
Student’s individualized education program (IEP), except as otherwise stated herein.

d. Assessments and reevaluations will be conducted by SASED, except that SASED will
not be responsible for independent educational evaluations (IEEs) requested by a
parent/ guardian or other private evaluations approved by the School District or the IEP
team.

e. Assistive technology devices, equipment, and related training offered to students as part
of the Program will be provided by SASED. The School District shall be solely
responsible for funding, procurement, and maintenance of any other Assistive
Technology devices, equipment or training identified in the Student’s IEP.

f.  Aswarranted, SASED will convene IEP team meetings and issue required notices.
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SASED may permanently dismiss the Student from the Program, terminating the
applicable program page in Appendix A, under the following conditions:

i.  Upon thirty (30) days” prior written notice to the School District, in the event that
SASED determines, in SASED’s sole discretion, that:

(a) The Program is no longer appropriate for the Student; or
(b) SASED will no longer be operating the Program.

ii. Upon fifteen (15) days’ prior written notice to the School District, in the event that
there is insufficient space in the Program for SASED member district students.

iii. Immediately if the Student commits gross disobedience or misconduct that
warrants removal, as determined by SASED.

School District’s Responsibilities:

a:

The School District shall procure and directly fund all IEEs and any other School District-
approved or IEP team-approved private evaluations at public expense.

The School District shall procure and directly fund related services not typically
provided by SASED and any other related services that SASED is unable to provide due
to circumstances beyond SASED's control.

The School District shall prepare and maintain a proper and adequate IEP for the
Student(s).

A School District representative shall attend all IEP meetings for the Student(s) and shall
serve as the local educational agency (LEA) representative.

The School District shall provide the Student(s) with transportation to and from the
Program.

The terms of this Agreement notwithstanding, the School District remains the Student’s
resident school district for all purposes, remains ultimately responsible for the Student’s
educational services, and remains responsible for providing the Student with a free
appropriate public education (FAPE) in the least restrictive environment.

In the event of a dispute or challenge by the Student’s parent/guardian or Student
(including but not limited to a due process request, State complaint, request for
mediation, Office for Civil Rights complaint, or Illinois Department of Human Rights
complaint), the School District shall be responsible for all costs associated with the
defense thereof (including but not limited to attorney’s fees).

The School District is responsible for paying the costs identified.

Tuition and Reimbursement: The School District will pay tuition and reimbursement, as set

forth below, for the services identified herein. The actual costs of related services provided
by SASED for the Student(s) (including but not limited to Social Work Services, and Speech
and Language Services, as applicable) are included in the tuition costs. The costs of all
assessments and reevaluations of the Student(s) conducted by SASED are also included in
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the tuition costs. Vision and Orientation & Mobility Itinerant Services are included in the
tuition costs for the Vision Program. Occupational Therapy and Physical Therapy Services
are not included in tuition costs for all Programs.

a. The School District will pay a nonmember tuition rate equal to 110% of SASED’s per
pupil cost of the Program. The estimated annual tuition for each student is set forth in
this agreement.

b. The School District will pay for the actual costs of Occupational Therapy, Physical
Therapy, Vision Itinerant (with the exception of students enrolled in the Vision
Program), O&M Itinerant (with the exception of the Vision Program), and Hearing
Itinerant (with the exception of the Deaf & Hard of Hearing Program), services provided
by SASED for the Student(s) based on direct and consult minutes listed on IEP.

c. Inaddition to paying the non-member district tuition, the School District will reimburse
SASED for all the following:

i The actual costs (to include salary and benefits) for all SASED paraprofessionals,
medical assistants/teacher assistants and interpreters providing one-to-one
services to the Student(s).

ii. The actual costs of all assistive technology devices and equipment, and any
related training, provided by SASED for the Student’s use.

d. For any Student that is enrolled for at least 10 days tuition will be calculated based on
the amount of time the Student is in the Program.

e. Extended School Year: If a Student’s IEP calls for extended school year services and the
District chooses for the Student to attend ESY services in the Program, the School District
will pay SASED’s per pupil costs as calculated for Extended School Year Program.

National School Lunch/School Breakfast Programs: If SASED participates in the National
School Lunch Program and/ or School Breakfast Program and the Student(s) is eligible under
free or reduced-priced breakfast or lunch under those programs, SASED is required to claim
this Student(s).

Invoices and Payment:

a. An invoice for 100% of the annual tuition amount will be issued by SASED within the
month of July after this Agreement is fully signed. A prorated invoice will be sent based
on actual days of enrollment. For Students who enroll after September 1 an invoice will
be sent within ten (10) days after the Appendix A is fully signed for the tuition following
the above schedule.

b. Inor around, July, SASED will calculate the final costs and issue a final invoice to the
School District for any remaining balance to be paid.

c. Inthe event that the School District’s initial payments exceed the actual final costs
(resulting in an overpayment by the School District), SASED will issue a refund to the
School District by September 15.

Page 3 of 6



10.

11.

12.

13:

d. Payment will be made by the School District after receipt of each invoice, in accordance
with the Local Government Prompt Payment Act (50 ILCS 505/).

Relationship of the Parties: SASED and the School District acknowledge and agree that they
are contractors independent of one another and that this Agreement does not create an
employer-employee relationship, partnership, joint venture, agency, or any other such
relationship.

No Third-Party Beneficiaries: This Agreement is entered into solely for the benefit of the
contracting parties. Nothing in this Agreement is intended, either expressly or impliedly, to
provide any right or benefit of any kind to any person or entity who is not a party to this
Agreement, or to acknowledge, establish or impose any legal duty to any third party.

Indemnification and Waiver: For purposes of this Section 9, “Loss” is defined as any and all
liabilities, damages, claims, demands, judgments, causes of action, costs, expenses (including
reasonable attorneys’ fees), and losses relating to any School District Student placed in a
SASED program and/ or relating to any act or omission of either party in implementing this
Agreement and/ or otherwise relating to this Agreement.

Each party agrees to indemnify, defend, and hold harmless the other party and its Board
members, employees, volunteers, and agents, against and from any Loss to the extent the
Loss arises out of the acts or omissions of the indemnifying party.

In addition, notwithstanding any other provision of this Agreement, the School District
specifically agrees to indemnify, defend, and hold harmless SASED and its Board members,
employees, volunteers, and agents, against and from any Loss to the extent the Loss is based
upon or arises out of claims relating to the placement, FAPE, or alleged procedural
requirements applicable to any School District Student placed in a SASED Program.

Moreover, the School District waives any and all claims it may have against SASED (or
SASED’s Board members, employees, volunteers or agents) relating to the Program or the
services provided to the Student by SASED.

Student Records: SASED shall maintain all student records and reports in accordance with
SASED policies on student records, as well as applicable state and federal laws. All student
records generated by SASED shall be the property of the School District; however, SASED
shall have access to such records so that it may provide the services required under this
Agreement.

Continuing Obligations: The following shall survive the expiration or termination of this
Agreement: (a) Sections 4 and 6 (Tuition and Reimbursement and Invoices and Payment); (b)
Section 9 (Indemnification and Waiver); (c) all representations and warranties made by each
party; (d) Program for Individual Student; and (e) all other obligations that are to be
performed after the expiration or termination of this Agreement.

Assignment: No part of this Agreement may be assigned by either of the parties hereto.

Multiple Counterparts: This Agreement may be executed in counterparts, each of which
shall be deemed an original and all of which together shall constitute one and the same
instrument. Facsimile and PDF copies of the parties’ signatures on this Agreement shall be
deemed originals.
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14.

15.

16.

17.

18.

19.

20.

Governing Law: This Agreement and the interpretation thereof shall be governed by the
laws of the State of Illinois.

Notices: Any and all notices required to be sent pursuant to this Agreement shall be
personally delivered or sent via certified mail addressed as follows:

For School District: Dr. Jeff McHugh , Superintendent
Glen Ellyn SD 41
793 North Main St
Glen Ellyn, IL 60137

For SASED: Dr. Kimberly Dryier, Executive Director
School Association for Special Education in DuPage County
2900 Ogden Avenue
Lisle, Illinois 60532

Authority: The individuals executing this Agreement represent and warrant that they have
full power and lawful authority to execute this Agreement on behalf of and in the name of
their respective parties.

Severability: If any provision of this Agreement shall be found to be invalid or
unenforceable, such finding shall in no way affect, impair or invalidate any other provision,
and such other provisions shall remain in full force and effect. Moreover, no provision of this
Agreement shall be construed as contrary to law when it is possible to find an alternate
construction that is consistent with the law and with the parties” overall intent.

Complete Understanding: This Agreement constitutes the entire agreement between the
parties and supersedes any prior understandings or agreements regarding the subject matter
herein.

Waiver: No waiver of any default of a party hereunder shall be implied from omission by a
party to take any action on account of such default, and no express waiver shall affect any
default other than the default specified in the express waiver and then only for the time and
to the extent therein stated.

Amendments: No change or modification to this Agreement shall be valid unless it is in
writing and signed by both parties.
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Student Name:; Student B

SASED Program:__Structured Learning Environment Program

Program Location: Winfield Primary - 0S150 Winfield Rd, Winfield IL 60190

Estimated Annual Program Tuition:___$ 65,676.00

Estimated Extended School Year Tuition: $ 1,387.00

Program Start Date: 8/14/2025

Program End Date: 5/22/2026

Student Start Date: 9/15/25

School District: _ Winfield SD 34

IN WITNESS WHEREOF, SASED and the School District have caused this Agreement to be
executed on the date(s) set forth below.

BOARD OF DIRECTORS FOR THE SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN
DUPAGE COUNTY

By: Date:
Chairperson

Attest: Date:
Secretary

BOARD OE EDUCATION OF [SCHOOL DISTRICT]

By:_ ﬁ//ﬂ/‘/\ A1) Date:

Pres ent

UL pate_ 2| |24,

Secretargl ‘ - [

7
Attest:
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INTERGOVERNMENTAL AGREEMENT
BETWEEN SASED AND NON-MEMBER SCHOOL DISTRICT

This Agreement is made and entered into on the date set forth below, by and between the Board
of Directors of The School Association for Special Education in DuPage County (“SASED”) and
the Board of Education of Glen Ellyn SD 41 (“School District”).

WHEREAS, pursuant to the Illinois Constitution (Article VII, Section 10) and the Illinois
Intergovernmental Cooperation Act (5 ILCS 220/3), units of local government and school districts
are authorized to contract among themselves to combine and transfer powers and functions by
intergovernmental cooperation; and

WHEREAS, SASED and the School District have determined that it is in their best and mutual
interests to contract with each other to provide for attendance by an identified School District
student(s) in a SASED program (“Student” or Student(s)”);

NOW THEREFORE, in consideration of the mutual promises contained in this Agreement, the
parties agree as follows:

1. Term: This Agreement will remain in effect until either party provides at least thirty (30)
days prior written notice to the other party of termination of this Agreement, which may be
for any reason.

2. Program Services:

a. Subject to the terms and provisions of this Agreement, SASED will provide services for
the School District Student(s). The specific terms and conditions for each Student will be
identified and signed by both parties, which is incorporated herein by reference.

b. Each Student will be permitted to attend the Program on the terms and conditions set
forth in this Agreement.

c. SASED will provide special education and related services in accordance with the
Student’s individualized education program (IEP), except as otherwise stated herein.

d. Assessments and reevaluations will be conducted by SASED, except that SASED will
not be responsible for independent educational evaluations (IEEs) requested by a
parent/guardian or other private evaluations approved by the School District or the IEP
team.

e. Assistive technology devices, equipment, and related training offered to students as part
of the Program will be provided by SASED. The School District shall be solely
responsible for funding, procurement, and maintenance of any other Assistive
Technology devices, equipment or training identified in the Student’s IEP.

f.  Aswarranted, SASED will convene IEP team meetings and issue required notices.
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SASED may permanently dismiss the Student from the Program, terminating the
applicable program page in Appendix A, under the following conditions:

i. Upon thirty (30) days’ prior written notice to the School District, in the event that
SASED determines, in SASED’s sole discretion, that:

(a) The Program is no longer appropriate for the Student; or
(b) SASED will no longer be operating the Program.

ii. Upon fifteen (15) days’ prior written notice to the School District, in the event that
there is insufficient space in the Program for SASED member district students.

iii. Immediately if the Student commits gross disobedience or misconduct that
warrants removal, as determined by SASED.

School District’s Responsibilities:

a.

The School District shall procure and directly fund all IEEs and any other School District-
approved or IEP team-approved private evaluations at public expense.

The School District shall procure and directly fund related services not typically
provided by SASED and any other related services that SASED is unable to provide due
to circumstances beyond SASED's control.

The School District shall prepare and maintain a proper and adequate IEP for the
Student(s).

A School District representative shall attend all IEP meetings for the Student(s) and shall
serve as the local educational agency (LEA) representative.

The School District shall provide the Student(s) with transportation to and from the
Program.

The terms of this Agreement notwithstanding, the School District remains the Student’s
resident school district for all purposes, remains ultimately responsible for the Student’s
educational services, and remains responsible for providing the Student with a free
appropriate public education (FAPE) in the least restrictive environment.

In the event of a dispute or challenge by the Student’s parent/guardian or Student
(including but not limited to a due process request, State complaint, request for
mediation, Office for Civil Rights complaint, or Illinois Department of Human Rights
complaint), the School District shall be responsible for all costs associated with the
defense thereof (including but not limited to attorney’s fees).

The School District is responsible for paying the costs identified.

Tuition and Reimbursement: The School District will pay tuition and reimbursement, as set

forth below, for the services identified herein. The actual costs of related services provided
by SASED for the Student(s) (including but not limited to Social Work Services, and Speech
and Language Services, as applicable) are included in the tuition costs. The costs of all
assessments and reevaluations of the Student(s) conducted by SASED are also included in
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the tuition costs. Vision and Orientation & Mobility Itinerant Services are included in the
tuition costs for the Vision Program. Occupational Therapy and Physical Therapy Services
are not included in tuition costs for all Programs.

a.

o

The School District will pay a nonmember tuition rate equal to 110% of SASED’s per
pupil cost of the Program. The estimated annual tuition for each student is set forth in
this agreement.

The School District will pay for the actual costs of Occupational Therapy, Physical
Therapy, Vision Itinerant (with the exception of students enrolled in the Vision
Program), O&M Itinerant (with the exception of the Vision Program), and Hearing
Itinerant (with the exception of the Deaf & Hard of Hearing Program), services provided
by SASED for the Student(s) based on direct and consult minutes listed on IEP.

In addition to paying the non-member district tuition, the School District will reimburse
SASED for all the following:

i The actual costs (to include salary and benefits) for all SASED paraprofessionals,
medical assistants/teacher assistants and interpreters providing one-to-one
services to the Student(s).

ii. The actual costs of all assistive technology devices and equipment, and any
related training, provided by SASED for the Student’s use.

For any Student that is enrolled for at least 10 days tuition will be calculated based on
the amount of time the Student is in the Program.

Extended School Year: If a Student’s IEP calls for extended school year services and the
District chooses for the Student to attend ESY services in the Program, the School District
will pay SASED’s per pupil costs as calculated for Extended School Year Program.

National School Lunch/School Breakfast Programs: If SASED participates in the National

School Lunch Program and/ or School Breakfast Program and the Student(s) is eligible under
free or reduced-priced breakfast or lunch under those programs, SASED is required to claim
this Student(s).

Invoices and Payment:

a.

An invoice for 100% of the annual tuition amount will be issued by SASED within the
month of July after this Agreement is fully signed. A prorated invoice will be sent based
on actual days of enrollment. For Students who enroll after September 1 an invoice will
be sent within ten (10) days after the Appendix A is fully signed for the tuition following
the above schedule.

In or around, July, SASED will calculate the final costs and issue a final invoice to the
School District for any remaining balance to be paid.

In the event that the School District’s initial payments exceed the actual final costs
(resulting in an overpayment by the School District), SASED will issue a refund to the
School District by September 15.
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10.

11.

12.
13.

d. Payment will be made by the School District after receipt of each invoice, in accordance
with the Local Governiment Prompt Payment Act (50 ILCS 505/).

Relationship of the Parties: SASED and the School District acknowledge and agree that they
are contractors independent of one another and that this Agreement does not create an
employer-employee relationship, partnership, joint venture, agency, or any other such
relationship.

No Third-Party Beneficiaries: This Agreement is entered into solely for the benefit of the
contracting parties. Nothing in this Agreement is intended, either expressly or impliedly, to
provide any right or benefit of any kind to any person or entity who is not a party to this
Agreement, or to acknowledge, establish or impose any legal duty to any third party.

Indemnification and Waiver: For purposes of this Section 9, “Loss” is defined as any and all
liabilities, damages, claims, demands, judgments, causes of action, costs, expenses (including
reasonable attorneys’ fees), and losses relating to any School District Student placed in a
SASED program and/or relating to any act or omission of either party in implementing this
Agreement and/ or otherwise relating to this Agreement.

Each party agrees to indemnify, defend, and hold harmless the other party and its Board
members, employees, volunteers, and agents, against and from any Loss to the extent the
Loss arises out of the acts or omissions of the indemnifying party.

In addition, notwithstanding any other provision of this Agreement, the School District
specifically agrees to indemnify, defend, and hold harmless SASED and its Board members,
employees, volunteers, and agents, against and from any Loss to the extent the Loss is based
upon or arises out of claims relating to the placement, FAPE, or alleged procedural
requirements applicable to any School District Student placed in a SASED Program.

Moreover, the School District waives any and all claims it may have against SASED (or
SASED’s Board members, employees, volunteers or agents) relating to the Program or the
services provided to the Student by SASED.

Student Records: SASED shall maintain all student records and reports in accordance with
SASED policies on student records, as well as applicable state and federal laws. All student
records generated by SASED shall be the property of the School District; however, SASED
shall have access to such records so that it may provide the services required under this
Agreement.

Continuing Obligations: The following shall survive the expiration or termination of this
Agreement: (a) Sections 4 and 6 (Tuition and Reimbursement and Invoices and Payment); (b)
Section 9 (Indemnification and Waiver); (c) all representations and warranties made by each
party; (d) Program for Individual Student; and (e) all other obligations that are to be
performed after the expiration or termination of this Agreement.

Assignment: No part of this Agreement may be assigned by either of the parties hereto.

Multiple Counterparts: This Agreement may be executed in counterparts, each of which
shall be deemed an original and all of which together shall constitute one and the same
instrument. Facsimile and PDF copies of the parties” signatures on this Agreement shall be
deemed originals.
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14.

15.

16.

17.

18.

19.

20.

Governing Law: This Agreement and the interpretation thereof shall be governed by the
laws of the State of Illinois.

Notices: Any and all notices required to be sent pursuant to this Agreement shall be
personally delivered or sent via certified mail addressed as follows:

For School District: Dr. Jeff McHugh , Superintendent
Glen Ellyn SD 41
793North Main St
Glen Ellyn, IL 60137

For SASED: Dr. Kimberly Dryier, Executive Director
School Association for Special Education in DuPage County
2900 Ogden Avenue
Lisle, Illinois 60532

Authority: The individuals executing this Agreement represent and warrant that they have
full power and lawful authority to execute this Agreement on behalf of and in the name of
their respective parties.

Severability: If any provision of this Agreement shall be found to be invalid or
unenforceable, such finding shall in no way affect, impair or invalidate any other provision,
and such other provisions shall remain in full force and effect. Moreover, no provision of this
Agreement shall be construed as contrary to law when it is possible to find an alternate
construction that is consistent with the law and with the parties” overall intent.

Complete Understanding: This Agreement constitutes the entire agreement between the
parties and supersedes any prior understandings or agreements regarding the subject matter
herein.

Waiver: No waiver of any default of a party hereunder shall be implied from omission by a
party to take any action on account of such default, and no express waiver shall affect any
default other than the default specified in the express waiver and then only for the time and
to the extent therein stated.

Amendments: No change or modification to this Agreement shall be valid unless it is in
writing and signed by both parties.
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SASED Program:_ PATHWAYS PROGRAM

Program Location: Southeast School

Estimated Annual Program Tuition: $ 53,185.00

Estimated Extended School Year Tuition: $ 1,387.00

Program Start Date: 8/14/2025

Program End Date: 5/22/2026

Student Start Date: 8/14/25

Address of School: 65331 Cornwall Rd, Naperville, IL 60540

IN WITNESS WHEREOF, SASED and the School District have caused this Agreement to be
executed on the date(s) set forth below.

BOARD OF DIRECTORS FOR THE SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN
DUPAGE COUNTY

By: Date:
Chairperson

Attest: Date:
Secretary

BOARD O UCATION OF [SCHOOL DISTRICT]

By: //1 //J//W Date: 3///@4%
7 President,
Att@i/\," \‘C/(/h/@’{ ' Date: 5/ “0 I 7/é’
A%

Secretary =
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INTERGOVERNMENTAL AGREEMENT
BETWEEN SASED AND NON-MEMBER SCHOOL DISTRICT

This Agreement is made and entered into on the date set forth below, by and between the Board
of Directors of The School Association for Special Education in DuPage County (“SASED”) and
the Board of Education of ___McHenry CHSD 156 (“School District”).

WHEREAS, pursuant to the Illinois Constitution (Article VII, Section 10) and the Illinois
Intergovernmental Cooperation Act (5 ILCS 220/3), units of local government and school districts
are authorized to contract among themselves to combine and transfer powers and functions by
intergovernmental cooperation; and

WHEREAS, SASED and the School District have determined that it is in their best and mutual
interests to contract with each other to provide for attendance by an identified School District
student(s) in a SASED program (“Student” or Student(s)");

NOW THEREFORE, in consideration of the mutual promises contained in this Agreement, the
parties agree as follows:

1. Term: This Agreement will remain in effect until either party provides at least thirty (30)
days prior written notice to the other party of termination of this Agreement, which may be
for any reason.

2.  Program Services:

a. Subject to the terms and provisions of this Agreement, SASED will provide services for
the School District Student(s). The specific terms and conditions for each Student will be
identified and signed by both parties, which is incorporated herein by reference.

b. Each Student will be permitted to attend the Program on the terms and conditions set
forth in this Agreement.

¢. SASED will provide special education and related services in accordance with the
Student’s individualized education program (IEP), except as otherwise stated herein.

d. Assessments and reevaluations will be conducted by SASED, except that SASED will
not be responsible for independent educational evaluations (IEEs) requested by a
parent/ guardian or other private evaluations approved by the School District or the IEP
team.

e. Assistive technology devices, equipment, and related training offered to students as part
of the Program will be provided by SASED. The School District shall be solely
responsible for funding, procurement, and maintenance of any other Assistive
Technology devices, equipment or training identified in the Student’s IEP.

f.  Aswarranted, SASED will convene IEP team meetings and issue required notices.
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SASED may permanently dismiss the Student from the Program, terminating the
applicable program page in Appendix A, under the following conditions:

i.  Upon thirty (30) days’ prior written notice to the School District, in the event that
SASED determines, in SASED's sole discretion, that;

(a) The Program is no longer appropriate for the Student; or
(b) SASED will no longer be operating the Program.

ii. Upon fifteen (15) days’ prior written notice to the School District, in the event that
there is insufficient space in the Program for SASED member district students.

ii. Immediately if the Student commits gross disobedience or misconduct that
warrants removal, as determined by SASED.

School District’s Responsibilities:

a.

The School District shall procure and directly fund all IEEs and any other School District-
approved or [EP team-approved private evaluations at public expense.

The School District shall procure and directly fund related services not typically
provided by SASED and any other related services that SASED is unable to provide due
to circumstances beyond SASED’s control.

The School District shall prepare and maintain a proper and adequate IEP for the
Student(s).

A School District representative shall attend all IEP meetings for the Student(s) and shall
serve as the local educational agency (LEA) representative.

The School District shall provide the Student(s) with transportation to and from the
Program.

The terms of this Agreement notwithstanding, the School District remains the Student’s
resident school district for all purposes, remains ultimately responsible for the Student’s
educational services, and remains responsible for providing the Student with a free
appropriate public education (FAPE) in the least restrictive environment.

In the event of a dispute or challenge by the Student’s parent/guardian or Student
(including but not limited to a due process request, State complaint, request for
mediation, Office for Civil Rights complaint, or Illinois Department of Human Rights
complaint), the School District shall be responsible for all costs associated with the
defense thereof (including but not limited to attorney’s fees).

The School District is responsible for paying the costs identified.

Tuition and Reimbursement: The School District will pay tuition and reimbursement, as set

forth below, for the services identified herein. The actual costs of related services provided
by SASED for the Student(s) (including but not limited to Social Work Services, and Speech
and Language Services, as applicable) are included in the tuition costs. The costs of all
assessments and reevaluations of the Student(s) conducted by SASED are also included in
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the tuition costs. Vision and Orientation & Mobility Itinerant Services are included in the
tuition costs for the Vision Program. Occupational Therapy and Physical Therapy Services
are not included in tuition costs for all Programs.

a. The School District will pay a nonmember tuition rate equal to 110% of SASED’s per
pupil cost of the Program. The estimated annual tuition for each student is set forth in
this agreement.

b. The School District will pay for the actual costs of Occupational Therapy, Physical
Therapy, Vision Itinerant (with the exception of students enrolled in the Vision
Program), O&M Itinerant (with the exception of the Vision Program), and Hearing
Itinerant (with the exception of the Deaf & Hard of Hearing Program), services provided
by SASED for the Student(s) based on direct and consult minutes listed on IEP.

c. Inaddition to paying the non-member district tuition, the School District will reimburse
SASED for all the following:

i The actual costs (to include salary and benefits) for all SASED paraprofessionals,
medical assistants/teacher assistants and interpreters providing one-to-one
services to the Student(s).

ii. The actual costs of all assistive technology devices and equipment, and any
related training, provided by SASED for the Student’s use.

d. For any Student that is enrolled for at least 10 days tuition will be calculated based on
the amount of time the Student is in the Program.

e. Extended School Year: If a Student’s IEP calls for extended school year services and the
District chooses for the Student to attend ESY services in the Program, the School District
will pay SASED's per pupil costs as calculated for Extended School Year Program.

National School Lunch/School Breakfast Programs: If SASED participates in the National
School Lunch Program and/ or School Breakfast Program and the Student(s) is eligible under
free or reduced-priced breakfast or lunch under those programs, SASED is required to claim
this Student(s).

Invoices and Payment:

a. An invoice for 100% of the annual tuition amount will be issued by SASED within the
month of July after this Agreement is fully signed. A prorated invoice will be sent based
on actual days of enrollment. For Students who enroll after September 1 an invoice will
be sent within ten (10) days after the Appendix A is fully signed for the tuition following
the above schedule.

b. Inoraround, July, SASED will calculate the final costs and issue a final invoice to the
School District for any remaining balance to be paid.

c. In the event that the School District’s initial payments exceed the actual final costs
(resulting in an overpayment by the School District), SASED will issue a refund to the
School District by September 15.

Page 3 of 6



10.

11.

12.
13.

d. Payment will be made by the School District after receipt of each invoice, in accordance
with the Local Government Prompt Payment Act (50 ILCS 505/).

Relationship of the Parties: SASED and the School District acknowledge and agree that they
are contractors independent of one another and that this Agreement does not create an
employer-employee relationship, partnership, joint venture, agency, or any other such
relationship.

No Third-Party Beneficiaries: This Agreement is entered into solely for the benefit of the
contracting parties. Nothing in this Agreement is intended, either expressly or impliedly, to
provide any right or benefit of any kind to any person or entity who is not a party to this
Agreement, or to acknowledge, establish or impose any legal duty to any third party.

Indemnification and Waiver: For purposes of this Section 9, “Loss” is defined as any and all
liabilities, damages, claims, demands, judgments, causes of action, costs, expenses (including
reasonable attorneys’ fees), and losses relating to any School District Student placed in a
SASED program and/ or relating to any act or omission of either party in implementing this
Agreement and/or otherwise relating to this Agreement.

Each party agrees to indemnify, defend, and hold harmless the other party and its Board
members, employees, volunteers, and agents, against and from any Loss to the extent the
Loss arises out of the acts or omissions of the indemnifying party.

In addition, notwithstanding any other provision of this Agreement, the School District
specifically agrees to indemnify, defend, and hold harmless SASED and its Board members,
employees, volunteers, and agents, against and from any Loss to the extent the Loss is based
upon or arises out of claims relating to the placement, FAPE, or alleged procedural
requirements applicable to any School District Student placed in a SASED Program.

Moreover, the School District waives any and all claims it may have against SASED (or
SASED’s Board members, employees, volunteers or agents) relating to the Program or the
services provided to the Student by SASED.

Student Records: SASED shall maintain all student records and reports in accordance with
SASED policies on student records, as well as applicable state and federal laws. All student
records generated by SASED shall be the property of the School District; however, SASED
shall have access to such records so that it may provide the services required under this
Agreement.

Continuing Obligations: The following shall survive the expiration or termination of this
Agreement: (a) Sections 4 and 6 (Tuition and Reimbursement and Invoices and Payment); (b)
Section 9 (Indemnification and Waiver); (c) all representations and warranties made by each
party; (d) Program for Individual Student; and (e) all other obligations that are to be
performed after the expiration or termination of this Agreement.

Assignment: No part of this Agreement may be assigned by either of the parties hereto.

Multiple Counterparts: This Agreement may be executed in counterparts, each of which
shall be deemed an original and all of which together shall constitute one and the same
instrument. Facsimile and PDF copies of the parties” signatures on this Agreement shall be
deemed originals.
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14.

15

16.

17.

18.

19.

20.

Governing Law: This Agreement and the interpretation thereof shall be governed by the
laws of the State of Illinois.

Notices: Any and all notices required to be sent pursuant to this Agreement shall be
personally delivered or sent via certified mail addressed as follows:

For School District: _Ryan Mctague , Superintendent
McHenry CHSD 156
4716 W Crystal Lake Rd
McHenry, IL 60050

For SASED: Dr. Kimberly Dryier, Executive Director
School Association for Special Education in DuPage County
2900 Ogden Avenue
Lisle, Illinois 60532

Authority: The individuals executing this Agreement represent and warrant that they have
full power and lawful authority to execute this Agreement on behalf of and in the name of

their respective parties.

Severability: If any provision of this Agreement shall be found to be invalid or
unenforceable, such finding shall in no way affect, impair or invalidate any other provision,
and such other provisions shall remain in full force and effect. Moreover, no provision of this
Agreement shall be construed as contrary to law when it is possible to find an alternate
construction that is consistent with the law and with the parties” overall intent.

Complete Understanding: This Agreement constitutes the entire agreement between the
parties and supersedes any prior understandings or agreements regarding the subject matter
herein.

Waiver: No waiver of any default of a party hereunder shall be implied from omission by a
party to take any action on account of such default, and no express waiver shall affect any
default other than the default specified in the express waiver and then only for the time and
to the extent therein stated.

Amendments: No change or modification to this Agreement shall be valid unless it is in
writing and signed by both parties.
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Student A

SASED Program: TRANSITION PROGRAM

Program Location:_SASED Transition Center

Estimated Annual Program Tuition:_$ 49,072

Estimated Extended School Year Tuition: $ 1,387.00

Program Start Date: 8/14/2025

Program End Date: 5/22/2026

Student Start Date: 2/9/26 (tuition will be prorated)

Address of School District: 2900 Ogden Avenue, Lisle, 1T 60532

IN WITNESS WHEREOF, SASED and the School District have caused this Agreement to be
executed on the date(s) set forth below.

BOARD OF DIRECTORS FOR THE SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN
DUPAGE COUNTY

By: Date:
Chairperson

Attest: Date:
Secretary

F [SCHOOL DISTRICT]

President o 3//é42//&
Attest:\)"f/m/‘ﬂ,hg[(,«/ %&M Date: kj// J % / Z/&

Secretary
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School Association for Special Education in DuPage

Teaching # Leading # Belioving

g, JCRERET 12
o 20T Dr. Kim Dryier

Executive Director

ACTION ITEM

To: SASED Board of Directors

From: Kim Dryier, Executive Director

Date: April 22,2026

Re: First Reading of Policies included in the IASB PRESS Issue 121 Update and SASED Updates

Summary: IASB PRESS Release 121 was released in March 2026 and Board review and adoption is required. These
updates have been reviewed by the SASED Policy Committee on April 16, 2026, with suggested changes as presented.

Draft Update

2:200 - Types of Board Meetings

2:220 - Board Meeting Procedure

2:250 - Access to SASED Public Records

2:260 - Uniform Grievance Procedure

4:165 - Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors

5:30 - Hiring Process and Criteria

5:50 - Drug and Alcohol Free workplace; E-Cigarette, Tobacco; and Cannabis Prohibition
6:65 - Student Social and Emotional Development - Updated for continuous improvement
6:100 - Using Animals in the Education Program

6:180 - Extended Instructional Programs

7:20 - Harassment of Students Prohibited

7:50 - Eligibility for Services

7:100 - Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students
7:185 - Teen Dating V violence Prohibited

7:240 - Conduct Code for Participants in Extracurricular Activities

7:260 - Exemption from Physical Education

7:300 - Extracurricular Athletics

8:90 - Parent Organizations and Booster Clubs

Draft Update - Rewritten

2:140-E - Exhibit - Guidance for Board Member Communications, Including Email Use
Review and Monitor

7:220 - Bus Conduct
7:230 - Misconduct by Students with Disabilities
7:280 - Communicable and Chronic Infectious Disease



Section 5 Revisions by SASED

5:20 - Workplace Harassment Prohibited

5:40 - Communicable and Chronic Infectious Disease
5:80 - Court Duty

5:100 - Staff Development Program

5:110 - Recognition for Service

5:180 - Temporary Illness or Temporary Incapacity
5:184 - Leaves, Holidays, and Vacation

5:185 - Family and Medical Leave

5:200 - Terms and Conditions of Employment and Dismissal
5:210 - Resignations

5:230 - Maintaining Student Discipline

5:240 - Suspension

5:250 - Leaves of Absence

5:260 - Student Teacher, Interns and Practicum Students
5:310 - Compensatory Time-Off

5:330 - Sick Days, Vacation, Holidays, and Leaves

Recommended Action: SASED Administration requests that the Board of Directors review these policies as a first
reading.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



POLICY MANUAL REVISIONS
March 2026 PRESS Update 121
and Section 5 SASED Revisions

1st Reading - April 22, 2026
Board Policies

ft ate

2:200 - Types of Board Meetings- Updated for continuous improvement and clarification

2:220 - Board Meeting Procedure - Updated for continuous improvement

2:250 - Access to SASED Public Records - Updated in response to FOIA 5 ILCS 140/2 and 5 ILCS 140/3(c) and (j)
2:260 - Uniform Grievance Procedure - Legal references updated in response to ILCS 5/22-110 and continuous
improvement

4:165 - Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors - Updated to the response in
repeal of 105 ILCS 5/27-13.2 and also legal references are updated in response to 105 ILCS 5/27-1015 and 5/27-215
5:30 - Hiring Process and Criteria - Updated for continuous improvement

5:50 - Drug and Alcohol Free workplace; E-Cigarette, Tobacco; and Cannabis Prohibition - Updated for continuous
improvement

6:65 - Student Sccial and Emotional Development - Updated for continuous improvement

6:100 - Using Animals in the Education Program - The legal are updated in response to 105 ILCS 5/27-265 and for
continuous improvement

6:180 - Extended Instructional Programs - The legal references are updated in response to 105 ILCS 5/27-255

7:20 - Harassment of Students Prohibited - The legal references are updated in response to 105 ILCS 5/22-110

7:50 - Eligibility for Services - The legal references are updated in response to 105 ILCS 5/22-105

7:100 - Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students - The legal references are
updated in response to 105 ILCS 5/22-105

7:185 - Teen Dating V violence Prohibited - The legal references are updated in response to 105 ILCS 5/27-240
7:240 - Conduct Code for Participants in Extracurricular Activities - The legal references are updated in response to
105 ILCS 5/27-255(d)

7:260 - Exemption from Physical Education - The legal references are updated in response to 105 ILCS 5/27-710
7:300 - Extracurricular Athletics - The legal references are updated and for continuous improvement

8:90 - Parent Organizations and Booster Clubs - Updated in response to a S-year review

Draft Update - Rewritten

2:140-E - Exhibit - Guidance for Board Member Communications, Including Email Use - Rewritten in response to the
FOIA 5 ILCS 140/2. SASED currently has a Board member email address - board@sased.org

Revi 1 Moni

7:220 - Bus Conduct - Suggested to be reviewed by the Board every five years and readopt with new date

7:230 - Misconduct by Students with Disabilities - Suggested to be reviewed by the Board every five years and
readopt with new date

7:280 - Communicable and Chronic Infectious Disease - Suggested to be reviewed by the Board every five years and
readopt with new date



Section 5 Revisions by SASED

5:20 - Workplace Harassment Prohibited - Updated to align with PRESS

5:40 - Communicable and Chronic Infectious Disease - Updated to align with PRESS

5:80 - Court Duty - Updated to align with PRESS

5:100 - Staff Development Program - Updated to align with PRESS

5:110 - Recognition for Service - New policy added to align with PRESS

5:180 - Temporary Tlness or Temporary Incapacity - Updated to align with PRESS

5:184 - Leaves, Holidays, and Vacation - Remove policy and replace with 5:250 Leaves of Absence and 5:330 Sick
Days, Vacation, Holidays, and Leaves

5:185 - Family and Medical Leave - Updated to align with PRESS

5:200 - Terms and Conditions of Employment and Dismissal - Updated to align with PRESS
5:210 - Resignations - Updated to align with PRESS

5:230 - Maintaining Student Discipline - Updated to align with PRESS

5:240 - Suspension - Updated to align with PRESS

5:250 - Leaves of Absence - Replaces 5:184 and aligns with PRESS

5:260 - Student Teacher, Interns and Practicum Students - Updated to align with PRESS
5:310 - Compensatory Time-Off - Updated to align with PRESS

5:330 - Sick Days, Vacation, Holidays, and Leaves - Replaces 5:184 and aligns with PRESS
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School Association for Special Education in DuPage County (SASED)\ SECTION 2 - GOVERNANCE \

Document Status: Draft Update
GOVERNANCE

2:200 Types of Board Meetings

Genera

For all meetings of the Governing Board or Board of Directors and their committees, the Executive
Director or designee shall satisfy all notice and posting requirements contained herein as well as in
the Open Meetings Act. This shall include mailing meeting notifications to news media that have
officially requested them and to others as approved by the Board. Unless otherwise specified, all
meetings are held in the Cooperative's Administrative Center. Board policy 2:220, Board Meeting
Procedure, govemns meeting quorum requirements.

The Executive Director is designated on behalf of the Board and each Board committee to receive the
training on compliance with the Open Meetings Act that is required by Section 1.05(a) of that Act. The
Executive Director may identify other employees to receive the training. In addition, each Board
member must complete a course of training on the Open Meetings Act as required by Section 1.05(b)
or (c) of that Act.

Regular Meetings

The Board announces the time and place for its regular meetings at the beginning of each fiscal year.
The Executive Director shall prepare and make available the calendar of regular Board meetings. The
regular meeting calendar may be changed with 10 days' notice in accordance with State law.

A meeting agenda shall be posted at the Cooperative's Administrative Center and the Board's
meeting room, or other location where the meeting is to be held, at least 48 hours before the meeting.

tings
The Board and Board committees may meet in a closed meeting to consider the following subjects:

1. The appointment, employment, compensation, discipline, performance, or dismissal of specific
employees, specific individuals who serve as independent contractors in a park, recreational, or
educational setting, or specific volunteers of the public body or legal counsel for the public bodly,
including hearing testimony on a complaint lodged against an employee, a specific individual
who serves as an independent contractor in a park, recreational, or educational setting, or a
volunteer of the public body or against legal counsel for the public body to determine its validity.
However, a meeting to consider an increase in compensation to a specific employee of a public
body that is subject to the Local Government Wage Increase Transparency Act may not be
closed and shall be open to the public and posted and held in accordance with [the Open

Meetings Act]. 5 ILCS 120/2(c)(1).
2. Collective negotiating matters between the public body and its employees or their
representatives, or deliberations conceming salary schedules for one or more classes of

employees. 5 [LCS 120/2(c)2).
3. Evidence or testimony presented in open hearing, or in closed hearing where specifically
authorized by law, to a quasi-adjudicative body, as defined in the Open Meetings Act, provided
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1.

12.

13.

14.

15.

that the body prepares and makes available for public inspection a written decision setting forth
its determinative reasoning. 5 I.CS 120/2(c)(4).

Evidence or testimony presented to the Board regarding denial of admission to school events or
property pursuant to 105 L.CS 5/24-24, provided that the Board prepares and makes available
for public inspection a written decision setting forth its determinative reasoning. 5 ILCS 120/2(c)
(4.5).

. The purchase or lease of real property for the use of the public body, including meetings held for

the purpose of discussing whether a particular parcel should be acquired. 5 1.CS 120/2(c)5).
The setting of a price for sale or lease of property owned by the public body. 5 L.CS 120/2(c)8).
The sale or purchase of securities, investments, or investment contracts. 5 ILCS 120/2(c)(7).

. Security procedures, school building safety and security, and the use of personnel and

equipment to respond to an actual, a threatened, or a reasonably potential danger to the safety
of employees, students, staff, the public, or public property. 5 ILCS 120/2(c)(8).

. Student disciplinary cases. 5 ILCS 120/2(c)9).
10.

The placement of individual students in special education programs and other matters relating to
individual students. 5 ILCS 120/2(c){(10).

Litigation, when an action against, affecting or on behalf of the particular public body has been

filed and is pending before a court or administrative tribunal, or when the public body finds that

an action is probable or imminent, in which case the basis for the finding shall be recorded and
entered into the minutes of the closed meeting. 5 ILCS 120/2(c)(11).

The establishment of reserves or settlement of claims as provided in the Local Govemmental
and Govemmental Employees Tort Immunity Act, if otherwise the disposition of a claim or
potential claim might be prejudiced, or the review or discussion of claims, loss or risk
management information, records, data, advice or communications from or with respect to any
insurer of the public body or any intergovernmental risk management association or self
insurance pool of which the public body is a member. 5 LCS 120/2(c)(12).

Self evaluation, practices and procedures or professional ethics, when meeting with a
representative of a statewide association of which the public body is a member. 5 ILCS 120/2(c)
(16).

Discussion of minutes of meetings lawfully closed under the Open Meetings Act, whether for
purposes of approval by the body of the minutes or semi-annual review of the minutes as
mandated by Section 2.06. 5 ILCS 120/2(c)21).

Meetings between internal or external auditors and govemmental audit commitiees, finance
committees, and their equivalents, when the discussion involves internal control weaknesses,
identification of potential fraud risk areas, known or suspected frauds, and fraud interviews
conducted in accordance with generally accepted auditing standards of the United States of
America. 5 L.CS 120/2(c)(29).

The Board may hold a closed meeting, or close a portion of a meeting, by a majority vote of a quorum,
taken at an open meeting. The vote of each Board member present, and the reason for the closed
meeting, will be publicly disclosed at the fime of the meeting and clearly stated in the motion and the
meeting minutes.

A single motion calling for a series of closed meetings may be adopted when such meetings will
involve the same particular matters and are scheduled to be held within three months of the vote.

No final Board action will be taken at a closed meeting.

Reconvened or Rescheduled Meetings

2200
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A meeting may be rescheduled or reconvened. Public nofice of a rescheduled or reconvened meeting
shall be given in the same manner as that for a special meeting, except that no public notice is
required when the original meeting is open to the public and: (1) is to be reconvened within 24 hours,
or (2) an announcement of the time and place of the reconvened meeting was made at the original
meeting and there is no change in the agenda.

Special Meetings

Special meetings may be calied by the Chairperson or by any five members of the Board by giving
notice thereof, in writing, stating the time, place, and purpose of the meeting to remaining Board
members by mail at least 48 hours before the meeting, or by personal service at least 24 hours before
the meeting.

Public notice of a special meeting is given by posting a nofice at the Cooperative's Administrative

Center main office! at least 48 hours before the meeting and by notifying the news media that have
filed a written request for notice. A meeting agenda shall accompany the notice.

All matters discussed by the Board at any special meeting must be related to a subject on the meeting
agenda.

Emergency Meetings

Public notice of emergency meetings shall be given as soon as practical, but in any event, before the
meeting to news media that have filed a written request for notice.

Posting on the SASED Website

In addition to the other notices specified in this policy, the Executive Director or designee shall post
the following on the SASED website: (1) the annual schedule of regular meetings, which shall remain
posted until the Board approves a new schedule of regular meetings; (2) a public notice of all Board
meetings; and (3) the agenda for each regular meeting which shall remain posted until the regular
meeting is concluded.

LEGAL REF.:

51L.CS 120/, Open Meetings Act.

5ILCS 140/, Freedom of Information Act.
105 IL.CS 5/10-6 and 5/10-16.

CROSS REF.: 2:110 (Qualifications Term, and Duties of Board Officers), 2:120 (Board Member
Development), 2:210 (Organizational Govermning Board Meetings), 2:220 (Governing Board Meeting
Procedure), 2:230 (Public Participation at Goveming Board Meetings and Petitions to the Board),
6:235 (Access to Electronic Networks), 8:30 (Visitors to and Conduct on SASED Property)

Adopted: December 13, 2023

Questions and Answers:

*=Required Question 1. Some attomeys find the Open Meetings Act's (OMA's) posting requirements
for special meetings to be unclear and recommend that a board post notices and agendas of such
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meetings at the district's main office and at the location where the meeting is to be held. Consult the
board attomey for guidance on this issue and ensure that posting practices align with this policy and
administrative procedure 2:200-AP, Types of School Board Meetings. Posting at the meeting
location promotes greater transparency.

Does the Board post notices and agendas for special meetings at the location where the meeting is to
be held, in addition to posting at the district's main office? If yes, note that this policy may require
posting in the same manner for reconvened and rescheduled meetings, in alignment with OMA.

¢ No (Defauit)
¢ Yes (IASB will revise this sentence after "the Cooperative's Administrative Center main office” to
add "and the location where the meeting is to be held")
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School Assaciation for Spedial Education in DuPage County (SASED)\ SECTION 2 - GOVERNANCE \

Document Status: Draft Update
GOVERNANCE

2:220 Board Meeting Procedure

Agenda

The Board Chairperson is responsible for focusing the Board meeting agendas on appropriate
content. The Executive Director shall prepare agendas in consultation with the Board Chaimerson.
The Chairperson shall designate a portion of the agenda as a consent agenda for those items that
usually do not require extensive discussion before Board action. Upon the request of any Board
member, an item will be withdrawn from the consent agenda and placed on the regular agenda for
independent consideration.

Each Board meeting agenda shall contain the general subject matter of any item that will be the
subject of final action at the meeting. fems submitted by Board members to the Executive Director or
the Chairperson shall be placed on the agenda for an upcoming meeting. - 1 Rresidents gf
mﬂmd_hy_m_gggm may suggest mclusmns for the agenda D:scussmn items

sugge ) : =1 may be added to the
agenda upon unanimous approval of those Board members present The Board will take final action
only on items contained in the posted agenda; items not on the agenda may still be discussed.

The Executive Director shall provide a copy of the agenda, with adequate data and background
information, to each Board member at least 48 hours before each meeting, except a meeting held in
the event of an emergency. The meeting agenda shall be posted in accordance with Board policy
2:200, Types of Board Meetings.

The Board Chairperson shall determine the order of business at regular Board meetings. Upon
consent of a majority of members present, the order of business at any meeting may be changed.

Voting Me

Unless otherwise provided by law, when a vote is taken upon any measure before the Board, with a
quorum being present, a majority of the votes cast shall determine its outcome. A vote of abstain or
present, or a vote other than yea or nay, or a failure to vote, is counted for the purposes of determining
whether a quorum is present. A vote of abstain or present, or a vote other than yea or nay, or a failure
fo vote, however, is not counted in determining whether a measure has been passed by the Board,
unless otherwise stated in law. The sequence for casting votes is rotated.

On all questions involving the expenditure of money and on all questions involving the closing of a

meeting to the public, a roll call vote“! shall be taken and entered in the Board's minutes. An individual
Board member may request that a roll call vote be taken on any other matter; the Chairperson or other
presiding officer may approve or deny the request, but a denial is subject to being overtumed by a
majority vote of the members present.

Minutes

The Recording Secretary shall keep written minutes of all Board meetings (whether open or closed),
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which shall be signed by the Chairperson and the Secretary. The minutes include:

1. The meeting's date, time, and place;
2. Board members recorded as either present or absent;

3. A summary of the discussion on all matters proposed, deliberated, or decided, and a record of
any votes taken;

4. On all matters requiring a roll calf vote, a record of who voted yea and nay,
5. Ifthe meeting is adjourned to another date, the time and place of the adjourned meeting;

6. The vote of each member present when a vote is taken to hold a closed meeting or portion of a
meeting, and the reason for the closed meeting with a citation to the specific exception
contained in the Open Meetings Act (OMA) authorizing the closed meeting;

7. Arecord of all motions, including individuals making and seconding motions;
Upon request by a Board member, a record of how he or she voted on a particular motion; and

9. The type of meeting, including any notices and, if a reconvened meeting, the original meeting's
date.

o

The minutes shall be submitted to the Board for approval or modification at its next regularly scheduled
open meeting. Minutes for open meetings must be approved within 30 days after the meeting or at the
second subsequent regular meeting, whichever is later.

Every six months, or as soon after as is practicable, in an open meeting, the Board: (1) reviews
minutes from all closed meetings that are currently unavailable for public release, and (2) determines
which, if any, no longer require confidential treatment and are available for public inspection. This is
also referred to as a semi-annual review The Board may meet in a prior closed session to review the
minutes from closed meetings that are currently unavailable for public release, but it reports its
determination in open session.

The Board's meeting minutes must be submitted to the Board Treasurer at such times as the
Treasurer may require.

The official minutes are in the custody of the Board Secretary. Open meeting minutes are available for
inspection during regular office hours within 10 days after the Board's approval; they may be inspected
inthe Cooperative's Administrative Center, in the presence of the Secretary, the Executive Director or
designee, or any Board member.

Minutes from closed meetings are likewise available, but only if the Board has released them for
public inspection, except that Board members may access closed session minutes not yet released
for public inspection (1) in SASED administrative offices or their official storage location, and (2) in
the presence of the Recording Secretary, the Executive Director or designated administrator, or any
Board member. The minutes, whether reviewed by members of the public or the Board, shall not be
removed from SASED's administrative offices or their official storage location except by vote of the
Board or by court order.

The Board's open meeting minutes shall be posted on the SASED website within ten days after the
Board approves them; the minutes will remain posted for at least 60 days.

Verbatim Record of Closed Meetings

The Executive Director, or the Board Secretary when the Executive Director is absent, shall audio
record all closed meetings. If neither is present, the Board Chairperson or presiding officer shall -
assume this responsibility. After the closed meeting, the person making the audio recording shall label

, 0 2 of 5
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the recording with the date and store it in a secure location. The Executive Director shall ensure that:
(1) anaudio recording device and all necessary accompanying items are available to the Board for
every closed meeting, and (2) a secure location for storing closed meeting audio recordings is
maintained within the SASED's administrative offices or their official storage location.

After 18 months have passed since being made, the audio recording of a closed meeting is destroyed
provided the Board approved: (1) its destruction, and (2) minutes of the particular closed meeting.

individual Board members may access verbatim recordings in the presence of the Recording
Secretary, the Executive Director or designated administrator, or any elected Board member. Access
to the verbatim recordings is available at the SASED's administrative offices or the verbatim
recording's official storage location. Requests shall be made to the Executive Director or Board
Chairperson. While a Board member is listening to a verbatim recording, it shall not be re-recorded or
removed from SASED's main office or official storage location, except by vote of the Board or by court

order.

Before making such requests, Board members should consider whether such requests are germane
to their responsibilities, service to the Cooperative, and their respective district. In the interest of
encouraging free and open expression by Board members during closed meetings, the recordings of
closed meetings should not be used by Board members to confirm or dispute the accuracy of
recollections.

Quorum and Participation by Audio or Video Means

A quorum of the Board must be physically present at all Board meetings. A majority of the full
membership of the Board constitutes a quorum.

Provided a quorum is physically present, a Board member may attend a meeting by video or audio
conference if he or she is prevented from physically attending because of: (1) personal iliness or
disability, (2) employment or SASED business, (3) a fam:ly or other emergency {(4) unexpected
- P
j ifa

childcare obligations, 0 - J . :
member wishes to attend a meetmg by video or audlo means he or she must notlfy the recording
secretary or Executive Director atleast 24 hours before the meeting unless advance notice is
impractical. The recording secretary or Executive Director will inform the Board Chairperson and
make appropriate arrangements. A Board member who attends a meeting by audio or video means,
as provided in this policy, may participate in all aspects of the Board meeting including voting on any
item.

The ability of the Board to meet in person with a quorum physically present at its meeting location may
be affected by the Governor or the Director of the Iil. Dept. of Public Health issuing a disaster
declaration related to a public health emergency. The Board Chairperson or, if the office is vacant or
the Chairperson is absent or unable to perform the office's duties, the Vice Chairperson determines
that an in-person meeting or a meeting conducted under the Quorum and Participation by Audio or
Video Means subhead above, is not practical or prudent because of the disaster declaration; if neither
the Chairperson nor Vice Chairperson are present or able to perform this determination, the Executive
Director shall serve as the duly authorized designee for purposes of making this determination. The
individual who makes this determination for the Board shall put it in writing, include it on the Board's
published notice and agenda for the audio or video meeting and in the meeting minutes, and ensure
that the Board meets every OMA requirement for the Board to meet by video or audio conference
without the physical presence of a quorum.
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Rules of Order

Unless State law or Board-adopted rules apply, the Board Chairperson, as the presiding officer, will
use the most recent edition of Robert's Rules of Order Newly Revised, as a guide when a question
arises concermning procedure.

Broadcasting and Recording Board Meetinas

Any person may record or broadcast an open Board meeting with the Board's approval. Special
requests to facilitate recording or broadcasting an open Board meeting, such as seating, writing
surfaces, lighting, and access to electrical power, should be directed to the Executive Director at least
24 hours before the meeting.

Recording meetings shall not distract or disturb Board members, other meeting participants, or
members of the public. The Board Chairperson may designate a location for recording equipment,
may resfrict the movements of individuals who are using recording equipment, or may take such other
steps as are deemed necessary to preserve decorum and facilitate the meeting.

LEGAL REF.:

3 LCS 120/2a, 120/2.02, 120/2.05, 120/2.06, and 120/7, Open Meetings Act.
105 LCS 5/10-6, 5/10-7, 5/10-12, and 5/10-16.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:150 (Committees), 2:200 (Types of
Goveming Board Meetings), 2:210 (Organizational Governing Board Meeting), 2:230 (Public
Participation at Governing Board Meetings and Petitions to the Board)

Adopted: December 13, 2023

Questions and Answers:

***Required Question 1. Does the Board take a roll call vote on all action items?

€ No (Default)

¢.Yes (IASB will replace this paragraph with the following sentence: The Board shall take a roll call
vote on all matters requiring its action, including but not limited to, all questions involving the
expenditure of money and all questions involving the closing of a meeting to the public.)

PRESSPIus Comments

PRESSPIlus 1. Updated for continuous improvement. issue 121, March 2026

PRESSPlus 2. Updated in response to the Open Meetings Act (OMA), 5 ILCS 120/7(a), amended by
P.A. 104-438. OMA borrows the definition for active military duty from the Service Member
Employment and Reemployment Act, 330 ILCS 61/1-10. 5 ILCS 120/7(a), amended by P.A. 104-438.
It means any full-time military service regardless of length or voluntariness, including, but not limited to,
annual training, full-time National Guard Duty, and State active duty. 330 ILCS 61/1-10. Service
member means a resident of llinois who is a member of any component of the U.S. Armed Forces or
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the National Guard of any state, D.C., a commonwealth, or territory of the U.S. Issue 121, March
2026
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2:250 Access to SASED Public Records

Full access to SASED's public records is available to any person as provided in the lllinois Freedom
of Information Act (FOIA), this policy, and implementing procedures. The Executive Director or
designee shall: (1) provide the Board with sufficient information and data to permit the Board to
monitor SASED's compliance with FOIA and this policy, and (2) report any FOIA requests during the
Board's regular meetings along with the status of SASED's response.

Freedom of information Officer

The Executive Director shall appoint an employee, who may be himself or herself, to serve as
SASED's Freedom of information Officer. That appointee assumes all the duties and powers of that
office as provided in FOIA and this policy.

Definition

The SASED's public records are defined as records, reports, forms, writings, letters, memoranda,
books, papers, maps, photographs, microfilms, cards, tapes, recordings, electronic data processing
records, electronic communications, recorded information and all other documentary material
pertaining to the transaction of public business, regardless of physical form or characteristics, having
been prepared by or for, or having been or being used by, recelved by, in the possessmn of, or under

the control of SASED.
Requesting Records

A request for inspection and/or copies of public records must be made in writing and may be
submitted by personal delivery, mail, telefax, or email directed to SASED's Freedom of Information
Officer. Individuals making a request are not required to state a reason for the request other than to
|dent1fy when the request is for a commermal purpose or when requestmg a fee wawer Emau

EEE.SM The Executive D|rector or de5|gnee shall instruct SASED employees to
immediately forward any request for inspection and copying of a public record to SASED's Freedom
of Information Officer or designee.

Responding to Requests

The Freedom of Information Officer shall approve all requests for public records unless:

1. The requested material does not exist;

2. The requested material is exempt from inspection and copying by the Freedom of Information
Act;

3. Complymg with the request would be unduly burdensome‘




Within five business days after receipt of a request for access to a public record, the Freedom of
Information Officer shall comply with or deny the request, unless the time for response is extended as
specified in Section 3 of FOIA. The Freedom of Information Officer may extend the time fora
response for up to five business days from the original due date. If an extension is needed, the
Freedom of Information Officer shall: (1) notify the person making the request of the reason for the
extension, and (2) either inform the person of the date on which a response will be made, or agree
with the person in writing on a compliance period.

The time periods are extended for responding to requests for records made for a commercial
purpose, requests by a recurrent requester, or voluminous requests, as those terms are defined in
Section 2 of FOIA. The time periods for responding to those requests are govemed by Sections 3.1,
3.2, and 3.6 of FOIA.

When responding to a request for a record containing both exempt and non-exempt material, the
Freedom of Information Officer shall redact exempt material from the record before complying with the
request.

Fees

Persons making a request for copies of public records must pay any and all applicable fees. The
Freedom of Information Officer shall establish a fee schedule that complies with FOIA and this policy
and is subject to the Board's review. The fee schedule shall include copying fees and all other fees to
the maximum extent they are permitted by FOIA, including without limitation, search and review fees
for responding to a request for a commercial purpose and fees, costs, and personnel hours in
connection with responding to a voluminous request.

Copying fees, except when fixed by statute, shalfl be reasonably calculated to reimburse SASED's
actual cost for reproducing and certifying public records and for the use, by any person, of its
equipment to copy records. In no case shall the copying fees exceed the maximum fees permitted by
FOIA. If SASED's actual copying costs are equal to or greater than the maximum fees permitted by
FOIA, the Freedom of Information Officer is authorized to use FOIA's maximum fees as SASED's
fees. No copying fees shall be charged for: (1) the first 50 pages of black and white, letter or legal
sized copies, or (2) electronic copies other than the actual cost of the recording medium, except if the
response is to a voluminous request, as defined in FOIA.

A fee reduction is available if the request qualifies under Section 6 of FOIA. The Freedom of
Information Officer shall set the amount of the reduction taking into consideration the amount of
material requested and the cost of copying it.

Provision of Copies and Access to Records

A public record that is the subject of an approved access request will be available for inspection or
copying at SASED's administrative office during regular business hours, unless other arrangements
are made by the Freedom of Information Officer.

Many public records are immediately available from SASED's website including, but not limited to, the
process for requesting a public record. The Freedom of Information Officer shall direct a requester to
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SASED's website if a requested record is available there. If the requester is unable to reasonably
access the record online, he or she may resubmit the request for the record, stating his or her inability
to reasonably access the record online, and the SASED shall make the requested record available for
inspection and copying as otherwise provided in this policy.

Preserving Public Records

Public records, including email messages, shall be preserved and cataloged if: (1) they are evidence
of SASED's organization, function, policies, procedures, or activities, (2) they contain informational
data appropriate for preservation, (3) their retention is required by State or federal law, or (4) they are
subject to a retention request by the Board Attorey (e.g., a litigation hold), SASED auditor, or other
individual authorized by the Board of Directors or State or federal law to make such a request. Unless
its retention is required as described in items numbered 3 or 4 above, a public record, as defined by
the llinois Local Records Act, may be destroyed when authorized by the Local Records Commission.

LEGAL REF.:

51L.CS 140/, linois Freedom of Infformation Act.
105 ILCS 5/10-16 and 5/24A-7.1.

820 ILCS 40/11_Personnel Record Review Act.

820 ILCS 130/5. Prevailing Wage Act.

CROSS REF.: 2:140 (Communications To and From the Board), 5:150 (Personnel Records), 7:340
(Student Records)

Adopted: December 13, 2023
PRESSPlus Comments

PRESSPIus 1. Updated in response to the Freedom of Information Act (FOIA), 5 ILCS
140/2, amended by P.A 104-438. Junk mail means any unsolicited commercial mail or commercial
electronic communication sent to a district and not responded to by a district. Issue 121, March 2026

PRESSPIus 2. Updated inresponse to FOIA, 5 ILCS 140/3(c), amended by P.A. 104-438. Issue
121, March 2026

PRESSPIus 3. Updated in response to FOIA, 5 ILCS 140/3(j), added by P.A. 104-438. Issue 121,
March 2026

2250
30of3



\3



School Assodiation for Special Education in DuPage County (SASED)\ SECTION 2 - GOVERNANCE \

Document Status: Draft Update
GOVERNANCE

2:260 Uniform Grievance Procedure

A student, parent/guardian, employee, or community member should notify any SASED Complaint
Manager if he or she believes that the Board of Directors, its employees, or its agents have violated
his or her rights guaranteed by the State or federal Copstitution, State or federal statute, or Board
policy, or has a complaint regarding any one of the following:

1. Title Il of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq.

2. Title X of the Education Amendments of 1972, 20 U.S.C, §1681 ef seq., excluding Title IX
complaints governed by Board policy 2:265, Titfe IX Grievance Procedure

3. Section 504 of the Rehabilitation Act of 1973, 29 U,S.C, §791 et seq.

4. Discrimination and/or harassment on the basis of race, color, or national arigin prohibited by the
flinois Human Rights Act, 775 ILCS 5/; Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d
et seq.; and/or Title VIl of the Civil Rights Act of 1964, 42 U.S.C, §2000¢ et seq. (see Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin

Prohibited)

5. Title Vil of the Civil Rights Act of 1964, 42 U.S.C, §2000¢ et seq. (see also number 4, above, for
discrimination and/or harassment on the basis of race, color, or national origin)

6. Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5 ILCS 430/70-
5(a); Minois Human Rights Act, 775 ILCS 5/; and Title VIl of the Civil Rights Act of 1964, 42
U.S.C, 82000e et seq. (Title X sexual harassment complaints are addressed under policy
2:265, Title IX Grievance Procedure)

7. Breastfeeding accommodations for students, 105 IL.CS 5/10-20.60

8. Bullying, 105 L.CS 5/27-23.7

9. Misuse of funds received for senvices to improve educational opportunities for educationally
disadvantaged or deprived children

10. Curriculum, instructional materials, and/or programs

11. Victims' Economic Security and Safety Act, 820 ILCS 180/
12. linois Equal Pay Act of 2003, 820 ILCS 112/

13. Provision of services to homeless students

14. Hinois Whistleblower Act, 740 ILCS 174/

15. Misuse of genetic information prohibited by the llinois Genetic Information Privacy Act, 410
ILCS 513/: and Titles 1 and ll of the Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff
et seq.

16. Employee Credit Privacy Act, 820 ILCS 70/

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance
procedure. If a formal complaint is filed under this policy, the Complaint Manager will address the
complaint promptly and equitably. A student and/or parent/guardian filing a complaint under this policy
may forego any informal suggestions and/or attempts to resolve it and may proceed directlyto this
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grievance procedure. The Complaint Manager will not require a student or parent/guardian
complaining of any form of harassment to attempt to resolve allegations directly with the accused (or
the accused's parent(s)/guardian(s)); this includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not
be impaired by the person's purstit of other remedies, e.g., criminal complaints, civil actions, etc. Use
of this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this
grievance procedure does not extend any filing deadline related to the pursuit of other remedies. If a
personis pursuing another remedy subject to a complaint under this policy, the SASED will continue
with a simultaneous investigation under this policy.

Deadlines

All deadlines under this policy may be extended by the Complaint Manager as he or she deems
appropriate. As used in this policy, school business days means days on which SASED's
Administrative Center is open.

Iai

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure
may do so by filing a complaint with any SASED Complaint Manager. The Complainant shall not be
required to file a complaint with a particular Complaint Manager and may request a Complaint
Manager of the same gender. The Complaint Manager may request the Complainant to provide a
written statement regarding the nature of the complaint or require a meeting with a student's
parent(s)/guardian(s). The Complaint Manager shalf assist the Complainant as needed.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager or
designee shall process and review the complaint under Board policy 7:180, Prevention of and
Response to Bullying, Intimidation, and Harassment, in addition to any response required by this
policy.

For any complaint alleging sex discrimination that, if true, would implicate Title [X of the Education
Amendments of 1972 (20 L.S.C. §1681 et seq.), the Title X Coordinator or designee shall process
and review the complaint under Board policy 2:265, Title IX Grievance Procedure.

For any complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall process and review the
complaint under Board policy 2:270, Discrimination and Harassment on the Basis of Race, Color,
and National Origin Prohibited, in addition to any response required by this policy.

For any complaint alleging sexual harassment or other violation of Board policy 5:20, Workplace
Harassment Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or designee
shall process and review the complaint according to that policy, in addition to any response required
by this policy, and shall consider whether an investigation under Board policy 5:120, Employee
Ethics; Code of Professional Conduct; and Conflict of Interest, should be initiated.

nvestigati S

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the
investigation on his or her behalf. The Complaint Manager shall ensure both parties have an equal
opportunity to present evidence during an investigation. The complaint and identity of the Complainant
will not be disclosed except: (1) as required by law, this policy, or any collective bargaining agreement,

2260
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(2) as necessary to fully investigate the complaint, or (3) as authorized by the Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law, this policy, or
any collective bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years of
age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this
policy about the status of the investigation. Within 30 school business days after the date the

complaint was filed, the Complaint Manager shall file a written report of his or her findings with the
Executive Director. The Complaint Manager may request an extension of time from the Executive

Director.
The Executive Director will keep the Board informed of all complaints.

If a complaint contains allegations involving the Executive Director or Board member(s), the written
report shall be filed directly with the Board, which will make a decision in accordance with paragraph
four of the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager's report, the Executive
Director shall provide his or her written decision to the Complainant and the accused as well as to the
Complaint Manager. All decisions shall be based upon the preponderance of evidence standard.

Within 10 school business days after receiving the Executive Director's decision, the Complainant or
the accused may appeal the decision to the Board by making a written request to the Complaint
Manager. The Complaint Manager shall promptly forward all materials relative to the complaint and
appeal to the Board.

Within 30 school business days after an appeal of the Executive Director's decision, the Board shall
affirm, reverse, or amend the Executive Director's decision or direct the Executive Director to gather
additional information. Within five school business days after the Board's decision, the Executive
Director shall inform the Complainant and the accused of the Board's action.

For complaints containing allegations involving the Executive Director or Board member(s), within 30
school business days after receiving the Complaint Manager's or outside investigator's repott, the
Board shall provide its written decision to the Complainant and the accused, as well as to the

Complaint Manager.

This policy shall not be construed to create an independent right to a hearing before the Executive
Director or Board. The failure to strictly follow the timelines in this grievance procedure shall not

prejudice any party.

ointing a_ Nondiscriminatio inator oordinator, a mplaint Mana

The Executive Director shall appoint a Nondiscrimination Coordinator to manage SASED's efforts to
provide equal opportunity employment and educational opportunities and prohibit the harassment of
employees, students, and others.

The Executive Director shall appoint a Title [X Coordinator to coordinate SASED's efforts to comply
with Title IX.

The Executive Director shall appoint at least one Complaint Manager to administer this policy. If
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Z l 3 of 5



possible, the Executive Director will appoint two Complaint Managers, each of a different
each gender. SASED's Nondiscrimination Coordinator may be appointed as one of the Compiaint
Managers.

The Executive Director shall insertinto this policy and keep current the names, office addresses, email
addresses, and telephone numbers of the Nondiscrimination Coordinator, Title X Coordinator, and
the Complaint Managers.

Nondiscrimination Coordinator: Title IX Coordinator:

Julia Wheaton Julia Wheaton

2900 Ogden Ave. Lisle, IL 60532 12900 Ogden Ave. Lisle, IL 60532
liwheaton@sased.org (F n sed

: 630- 955-8107 | 630- 955-8107

Complaint Managers:

‘ Dan Lawier i | “[Elizabeth Vander Woude |
I2900 Ogden Ave. Lisle, I 60532 2900 Ogden Awe. Lisle, L. 60532 |
dlawler@sased.org levanderwoude@sased.org

| 630- 955-8098 630- 955-8102

LEGAL REF.:

8 U.S.C. §132447 et seq., mmigration Reform and Control Act.

20 U.8.C, §1232g, Family Education Rights Privacy Act.

20 U.8.C, §1400, The Individuals with Disabilities Education Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments; 34 C.F.R. Part 106.
29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. 5621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

29 U,S.C, §2612, Family and Medical Leave Act.

42 U.S.C. §2000d et seq., Tile Vi of the Civil Rights Act of 1964.

42 U.5.C. §2000e et seq., Title VI of the Civil Rights Act of 1964.

42 1).8.C, §2000ff et seq., Genetic Information Nondiscrimination Act.

42 1).8.C, §11431 et seq., McKinney-Vento Homeless Assistance Act.

77
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42 1.8.C, 812101 et seq., Americans With Disabilities Act; 28 C F.R. Part 35.

105 ILCS 5/2-3.8, 5/3-10, 5/10-20, 5/10-20.5, 5/10-20.7a, 5/10-20.60, 5/10-20.69, 5/10-20.75, 5/10-
22.5, 5/22-19, 5/22-95 ,5/[22-110, 5/24-4, and 5/27-1
PRESSPlus

105 ILCS 45/, Education for Homeless Chi gt
5 |LCS 415/10(a)(2), Govemment Severance Pay Act.

5 L.CS 430/70-5(a), State Officials and Employees Ethics Act.
410 ILCS 513/, Il. Genetic Information Privacy Act.

740 ILCS 174/, Whistleblower Act.
740 ILCS 175/, . False Claims Act.

775 IL.CS 5/, lil. Human Rights Act.
820 |LCS 70/, Employee Credit Privacy Act.

820 ILCS 112/, Equal Pay Act of 2003.
820 IL.CS 180/, Victims' Economic Security and Safety Act; 56 ll.Admin.Code Part 280.

23 L Admin.Code §§1.240, 200.40, 226.50, and 226.570.

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title X Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:10
{Equal Employment Opportunity and Minority Recruitment), 5:20 (Workplace Harassment Prohibited),
5:30 (Hiring Process and Criteria), 5:90 (Abused and Neglected Child Reporting), 6:120 (Education
of Children with Disabiliies), 6:140 (Education of Homeless Children), 6:260 (Complaints About
Curriculum, Instructional Materials, and Programs), 7:10 (Equal Educational Opportunities), 7:15
(Student and Family Privacy Rights), 7:20 (Harassment of Students Prohibited), 7:180 (Prevention of
and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited),
7:310 (Restrictions on Publications; Elementary Schools), 7:315 (Restrictions on Publications; High
Schools), 8:70 (Accommodating Individuals with Disabilities), 8:95 (Parental Involvement), 8:110
(Public Suggestions and Concerns)

Adopted: August 6, 2025
PRESSPlus Comments

PRESSPIus 1. The Legal References are updated in response to 105 ILCS 5/22-110, renumbered
by P.A. 104-391, and for continuous improvement. Issue 121, March 2026
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School Assodation for Special Education in DuPage County (SASED) \ SECTION 4 - OPERATIONAL SERVICES\

Document Status: Draft Update

OPERATIONAL SERVICES

4:165 Awareness and Prevention of Child Sexual Abuse and Grooming
Behaviors

Child sexual abuse and grooming behaviors harm students, their parents/guardians, SASED's
environment, its school communities, and the community at large, while diminishing a student's ability
to leamn. The Board of Directors has a responsibility and obligation to increase awareness and
knowledge of: (1) issues regarding child sexual abuse, (2) likely waming signs that a child may be a
victim of sexual abuse, (3) « . behaviors related to child sexual abuse and grooming, (4) how to
report child sexual abuse, (5) appropriate relationships between SASED employees and students
based upon State law, and (6) how to prevent child sexual abuse.

To address the Board of Director's obligation to increase awareness and knowledge of these issues,
prevent sexual abuse of children, and define prohibited grooming behaviors, the Executive Director or
designee shallimplement an Awareness and Prevention of Sexual Abuse and Grooming Behaviors
Program. The Program will:

1. Educate students with:

a. Anage-appropriate and evidence-informed health and safety education curriculum that

includes methods for how to report child sexual abuse and grooming behaviors to
authorities, through policy 6:60, Curriculum Content,

. Information in policy 7:250, Student Support Services, about: (i) SASED counseling

options, assistance, and intervention for students who are victims of or affected by sexual
abuse, and (ii) community-based Children's Advocacy Centers and sexual assault crisis
centers and how to access those serving SASED.

2. Train SASED employees about child sexual abuse and grooming behaviors by January 31 of

each school year with materials that include:

a. A definition of prohibited grooming behaviors and employee-student boundary violations

pursuant to policy 5:120, Employee Ethics; Code of Professional Conduct; and Confiict
of Interest,

. Evidence-informed content on preventing, recognizing, reporting, and responding to child

sexual abuse, grooming behaviors, and employee-student boundary violations pursuant to
policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Grievance Procedure;
5:90, Abused and Neglected Child Reporting; 5:100, Staff Development Program; and
5:120, Employee Ethics; Code of Professional Conduct; and Confiict of Interest, and

. How to report child sexual abuse, grooming behaviors, and/or employee-student boundary

violations pursuant to policies 2:260, Uniform Grievance Procedure; 2:265, Title

-IX Grievance Procedure; and 5:90, Abused and Negfected Child Reporting.

3. Provide information to parents/guardians in student handbooks about the waming signs of child

4:165

sexual abuse, grooming behaviors, and employee-student boundary violations with evidence-
informed educational information that also includes:
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a. Assistance, referral, or resource information, including how to recognize grooming
behaviors, appropriate relationships between SASED employees and students based
upon policy 5:120, Employee Ethics; Code of Professional Conduct; and Conflict of
Interest, and how to prevent child sexual abuse from happening;

b. Methods for how to report child sexual abuse, grooming behaviors, and/or employee-
student boundary violations to authorities; and

c. Available counseling and resources for children who are affected by sexual abuse,
including both emotional and educational support for students affected by sexual abuse, so
that the student can continue to succeed in school pursuant to policy 7:250, Student

Support Services.
4, cide pecitslguatdians of cw iy sy Gl greds Ko drengh R vath netdess ook Gl
YAIGH TIoRoL bolnte CoMMawag € Ty 0 L8F O Jouine pFOMGHE) et U St e ay

1

eviiding Lol b AusWal v La Gpp sy o oLt Wi .
LEGAL REF..

105 ILCS 5/10-23.13, 5/22-85.5, and 5/27-10455 4. s o5 23,2 PRESSElUs2

105ILCS ' 3/25/27-218, Critical Health Problems and Comprehensive Health Education Act.

325 IL.CS 5/, Abused and Neglected Child Reporting Act.

720 |L.CS 5/11-25, Criminal Code of 2012.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 4:175
{Convicted Child Sex Offender; Screening; Notifications), 5:90 (Abused and Neglected Child
Reporting), 5:100 (Staff Development Program), 5:120 (Employee Ethics; Code of Professional
Conduct; and Conflict of Interest), 6:60 (Curriculum Content), 7:20 (Harassment of Students
Prohibited), 7:250 (Student Support Services)

ANQY Hhin August 16, 2023
PRESSPlus Comments

PRESSPIus 1. Updated in response to the repeal of 105 ILCS 5/27-13.2, by P.A. 104-391. Issue
121, March 2026

PRESSPIlus 2. The Legal References are updated in response to 105 IL.CS 5/27-1015 and 5/27-215,
both renumbered by P.A. 104-391. Issue 121, March 2026

4:165
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School Association for Spedial Education in DuPage County (SASED)\ SECTION 5 - PERSONNEL \ General Personnel \

Document Status: Draft Update
General Personnel

5:30 Hiring Process and Criteria

SASED hires the most qualified personnel consistent with budget and staffing requirements and in
compliance with the Board policy on equal employment opportunity and minority recruitment. The
Executive Director is responsible for recruiting personnel and making hiring recommendations to the
Board. If the Executive Director's recommendation is rejected, the Executive Director must submit
another. The Executive Director may select personnel on a short-term basis for a specific project or
emergency condition before the Board's approval. No individual will be employed who has been
convicted of a criminal offense listed in 105 [LCS 5/21B-80(c).

All applicants must complete a SASED application in order to be considered for employment.

Job Descriptions

The Board maintains the Executive Director's job description and directs, through policy, the Executive
Director, in his or her charge of SASED's administration.

The Executive Director shall develop and maintain a current comprehensive job description for each
position or job category; however, a provision in a collective bargaining agreement or individual
contract will control in the event of a conflict.

Investiagations

The Executive Director or designee shall ensure that a fingerprint-based criminal history records
check and a check of the Statewide Sex Offender Database and Violent Offender Against Youth
Database is performed on each applicant as required by State law. When the applicant is a
successful Executive Director candidate who has been offered employment by the Board, the Board
Chairperson shall ensure that these checks are completed. The Executive Director or designee, or if
the applicant is a successful Executive Director candidate, then the Board Chairperson shall notify an
applicant if the applicant is identified in either database. The School Code requires the Board
Chairperson to keep a conviction record confidential and share it only with the Executive Director,
Regional Superintendent, State Superintendent, State Educator Preparation and Licensure Board,
any other person necessary to the hiring decision, the lll. State Police and/or Statewide Sex Offender
Database for purposes of clarifying the information, and/or the Teachers' Retirement System of the
State of lllinois when required by law. The Board reserves its right to authorize additional background
inquiries beyond a fingerprint-based criminal history records check when it deems it appropriate to do
s0, in accordance with applicable laws.

Each newly hired employee must complete a U.S. Citizenship and Immigration Services Form as
required by federal law.

SASED retains the right to discharge any employee whose criminal background investigation reveals
a conviction for committing or attempting to commit any of the offenses outlined in 105 ILCS 5/21B-80
or who falsifies, or omits facts from, his or her employment application or other employment
documents. If an indicated finding of abuse or neglect of a child has been issued by the lll. Department
of Children and Family Services or by a child welfare agency of another jurisdiction for any applicant
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for student teaching, applicant for employment, or any SASED employee, then the Board must
consider that person's status as a condition of employment.

The Executive Director shall ensure that SASED does not engage in any investigation or inquiry
prohibited by law and complies with each of the following:

1. SASED uses an applicant's credit history or report from a consumer reporting agency only when
a satisfactory credit history is an established bona fide occupational requirement of a particular
position,

2. SASED does not screen applicants based on their curent or prior wages or salary histories,
including benefits or other compensation, by requiring that the wage or salary history satisfy
minimum or maximum criteria.

3. SASED does not request or require a wage or salary history as a condition of being considered
for employment, being interviewed, continuing to be considered for an offer of employment, an
offer of employment, or an offer of compensation.

4. SASED does not request or require an applicant to disclose wage or salary history as a
condition of employment.

5. SASED does not ask an applicant or applicant's current or previous employers about wage or
salary history, including benefits or other compensation.

6. SASED does not ask an applicant or applicant's previous employers about claim(s) made or
benefit(s) received under the Workers' Compensation Act.

7. SASED does not request of an applicant or employee access in any manner to his or her
personal online account, such as social networking websites, including a request for passwords
to such accounts.

8. SASED provides equal employment opportunities to all persons. See policy 5:10, Equal
Employment Opportunity and Minonity Recruitment.

Sexual Misconduct Related Employment History Review (EHR)

Prior to hiring an applicant for a position involving direct contact with children or students, the
Executive Director shall ensure that an EHR is performed as required by State law. When the
applicant is a executive director candidate, the Board President shall ensure that the EHR is initiated
before a successful executive director candidate is offered employment by the Board.

Physical Examinations

Each new employee must fumish evidence of physical fitness to perform assigned duties and freedom
from communicable disease. The physical fitness examination must be performed by a physician
licensed in lllinois, or any other state, to practice medicine and surgery in any of its branches, a
licensed advanced practice registered nurse, or a licensed physician assistant who has been
delegated the authority by his or her supervising physician to perform health examinations. The
employee must have the physical examination performed no more than 90 days before submitting
evidence of it to SASED.

Any employee may be required to have an additional examination by a physician who is licensed in
linois to practice medicine and surgery in all its branches, a licensed advanced practice registered
nurse, or a licensed physician assistant who has been delegated the authority by his or her
supervising physician to perform health examinations, if the examination is job-related and consistent

with business necessity. The Board will pay the expenses of . ‘such examination.2RESSPlus1
Orientation Program
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SASED's staff will provide an orientation program for new employees to acquaint them with SASED's
policies and procedures, the school's rules and regulations, and the responsibilities of their position.
Before beginning employment, each employee must sign the Acknowedgement of Mandated
Reporter Status form as provided in policy 5:90, Abused and Neglected Child Reporting.

LEGAL REF.:
8 U.5.C. §1324a et seq., Immigration Reform and Control Act.

15 U.S.C. §1681 et seq., Fair Credit Reporting Act.
42 1.S.C. §12112, Americans with Disabilities Act, 29 C.F.R. Part 1630.
105 ILCS 5/10-16.7, 5/10-20.7, 5/10-21.4, 5/10-21.9, 5/10-22.34, 5/10-22.34b, 5/21B-10, 5/21B-80,

5/21B-85, 5/22-6.5, 5/22-94, and 5/24-5.

20 L.CS 2630/3.3, Criminal Kdentification Act.

820 ILCS 55/, Right to Privacy in the Workplace Act.
820 ILCS 70/, Employee Credit Privacy Act.

820 1.CS 112/, Equal Pay Act of 2003.

Duidulao v. St. Mary of Nazareth Hospital, 136 . App. 3d 763 (1st Dist. 1985), affd in part and
remanded 115 l.2d 482(lll. 1987).

Kaiserv. Dixon, 127 ll. App. 3d 251 (2nd Dist. 1984).

Molitor v. Chicago Title & Trust Co., 325 Hl. App. 124 (1st Dist. 1945).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 3:50 (Administrative Personnel Other Than the
Executive Director), 4:60 (Purchases and Contracts), 4:175 (Convicted Child Sex Offender;
Screening; Notifications), 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:40
(Communicable and Chronic Infectious Disease), 5:90 (Abused and Neglected Child Reporting),
5:120 (Employee Ethics; Code of Professional Conduct; and Conflict of Interest), 5:125 (Personal
Technology and Social Media; Usage and Conduct), 5:220 (Substitute Teachers), 5:280 (Duties and

Qualifications)

Adopted: December 13, 2023

PRESSPlus Comments

PRESSPIus 1. Consult the board attomey if a staff member requests more than one physical
examination to obtain a second opinion. Issue 121, March 2026
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School Assodiation for Spedial Education in DuPage County (SASED) \ SECTION 5 - PERSONNEL \ General Personnel \

Document Status: Draft Update
General Personnel

5:50 Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis
Prohibition

All SASED workplaces are drug- and alcohol-free workplaces.

engaglng many of the follovwng actl\nt|es while on SASED owned or leased premises, while
performing work for SASED, or being on a call for SASED:

1. Unlawful manufacture, dispensing, distribution, possession, use, or being impaired by or under
the influence of a controlled substance while on SASED owned or leased premises, using
SASED's equipment, vehicles or property or while performing work for SASED regardless of
when or where the use occurred.

2. Distribution, consumption, use, possession, or being impaired by or under the influence of an
alcoholic beverage; being present on SASED premises or while performing work for SASED
when alcohol consumption is detectible, regardless of when and/or where the use occurred.

3. Distribution, consumption, possession, use, or being impaired by or under the influence of
cannabis; being present on SASED premises or while performing work for SASED when
impaired by or under the influence of cannabis, regardless of when and/or where the use
occurred, unless distribution, possession, and/or use is by a school nurse or school
administrator pursuant to Ashley’s Law, 105 IL.CS 5/22-33. SASED considers employees
impaired by or under the influence of cannabis when there is a good faith belief that an
employee manifests specific articulable symptoms while working that decrease or lessen the
employee’s performance of the duties or tasks of the employee's job position.

Upon the Executive Director or designee’s reasonable suspicion of an employee's violation of any of
the prohibited activities stated above, the Executive Director or designee may direct the employee to
undergo a drug and/or alcohol test to corroborate or refute the alleged violation. State law protects
SASED from liability when it takes actions pursuant to a reasonable workplace drug policy, including
but not limited to subjecting an employee or applicant to reasonable drug and alcohol testing,
reasonable and nondiscriminatory random drug testing, discipline, termination of employment, or
withdrawal of a job offer due to a failure of a drug test.

For purposes of this policy a controlled substance means a substance that is:

1. Not legally obtainable,

2. Being used in a manner different than prescribed,

3. Legally obtainable, but has not been legally obtained, or
4. Referenced infederal or State controlled substance acts.

For purposes of this policy, SASED premises means workplace as defined in the Cannabis

5:50
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Regulation and Tax Act (CRTA} in addition to SASED and school buildings, grounds, and parking
areas, vehicles used for school purposes; and any location used for a Board meeting, school athletic
event, or other school-sponsored or school-sanctioned events or activities. School grounds means
the real property comprising any school, any conveyance used to transport students to school or a
school-related activity, and any public way within 1,000 feet of any school ground, designated school
bus stops where students are waiting for the school bus, and school-sponsored or schooksanctioned
events or activities. "Vehicles used for school purposes™ means school buses or other school
vehicles.

As a condition of employment, each employee shall:

1. Abide by the terms of SASED and member district policies respecting a drug- and alcohol-free
workplace; and

2. Notify his or her supervisor of his or her conviction under any criminal drug statute for a violation
occurring at SASED workplaces or while using SASED's equipment, vehicles or property or
while performing work for SASED, no later than five calendar days after such a conviction.

Unless otherwise prohibited by this policy, prescription and over-the-counter medications are not
prohibited when taken in standard dosages and/or according to prescriptions from the employee's
licensed health care provider, provided that an employee's work performance is not impaired.

To make employees aware of the dangers of drug and alcohol abuse, the Executive Director or
designee shall perform each of the following:

1. Provide each employee with a copy of this policy.
2. Post notice of this policy in a place where other information for employees is posted.

3. Make available materials from local, State, and national anti-drug and alcohol-abuse
organizations.

4. Enlist the aid of community and State agencies with drug and alcohol informational and
rehabilitation programs to provide information to SASED employees.

5. Establish a drug-free awareness program to inform employees about:

a. The dangers of drug abuse in the workplace,

b. Available drug and alcohol counseling, rehabilitation, re-entry, and any employee
assistance programs, and

c. The penalties that SASED may impose upon employees for violations of this policy.

6. Remind employees that policy 6:60, Curriculum Content, requires SASED to educate students,
depending upon their grade, about drug and substance abuse prevention and relationships
between drugs, alcohol, and violence.

E-Cigarette, Tobacco. and Cannabis Prohibition

All employees are covered by the conduct prohibitions contained in policy 8:30, Visitors to and
Conduct on School Properly. The prohibition on the use of e-cigarettes, tobacco, and cannabis
products applies both (1) when an employee is at any SASED workplace, using SASED equipment,
vehicles or property and (2) while an employee is performing work for SASED at a school event
regardless of the event's location.

Tobacco has the meaning provided in 10-
Cannabis has the meaning provided in the CRTA, 410 JLCS 705/1-10.
550
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E-Cigarette is short for electronic cigarette and includes, but is not limited to, any electronic nicotine
delivery system (ENDS), electronic cigar, electronic cigarillo, electronic pipe, electronic hookah, vape
pen, or similar product or device, and any components or parts that can be used to build the product or

device.

SASED Action Upon Violation of Policy

An employee who violates this policy may be subject to disciplinary action, including termination. In
addition or altematively, the Board may require an employee to successfully complete an appropriate
drug- or alcohol-abuse rehabilitation program.

The Board shall take disciplinary action with respect to an employee convicted of a drug offense in the
workplace within 30 days after receiving notice of the conviction.

Should SASED employees be engaged in the performance of work under a federal contract or grant,
or under a State contract or grant of $5,000 or mere, the Executive Director shall notify the appropriate
State or federal agency from which SASED receives contract or grant monies of the employee's
conviction within 10 days after receiving notice of the conviction.

Disclaimer

The Board reserves the right to interpret, revise or discontinue any provision of this policy pursuant to
the Suspension of Policies subhead in policy 2:240, Board Policy Development.

LEGAL REF.:

20 U.S.C. §7101 et seq., Safe and Drug-Free School and Communities Act of 1994.
21US.C. 8812, Controlied Substances Act; 21 C.F.R. §1308.11-1308.,15.

41 U.S.C. §8101 et seq., Drug-Free Workplace Act of 1988.

42 1).5.C. 812114, Americans With Disabilities Act.

21 C.ER. Parts 1100, 1140, and 1143.

30JLCS 580/, Drug-Free Workplace Act.

105 ILCS 5/10-20.5b.

410 IL.CS 82/, Smoke Free Hinois Act.

410 L.CS 130/, Compassionate Use of Medical Cannabis Program Act.

410 JLCS 705/1-1 et seq., Cannabis Regulation and Tax Act.

720 |LCS 675, Prevention of Tobacco Use by Persons under 21 Years of Age and Sale and
Distribution of Tobacco Products Act.

820 IL.CS 55/, Right to Privacy in the Workplace Act.

23 ll.Admin.Code §22.20.

CROSS REF.: 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:120 (Employee
Ethics; Code of Professional Conduct; and Conflict of Interest), 6:60 (Curriculum Content), 8:30

550
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(Visitors to and Conduct on School Property)
Adopted: December 13, 2023

PRESSPlus Comments

PRESSPIlus 1. Consult the board attorey regarding how the board wants to treat employees who
may be considered on call, e.g., superintendents, principals, coaches, and/or maintenance workers,
etc. Issue 121, March 2026
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School Assodiation for Spedial Education in DuPage County (SASED)\ SECTION 6 - INSTRUCTION\

Document Status: Draft Update
INSTRUCTION

6:65 Student Social and Emotional Development

Social and - EmotionalilLeamingERESSPILsT (SEL) is defined as the process through which students
enhance their ability to integrate thinking, feeling, and behaving to achieve important life tasks.
Students competent in SEL are able to recognize and manage their emotions, establish healthy
relationships, set positive goals, meet personal and social needs, and make responsible and ethical

decisions.

The Executive Director shall incorporate SEL into SASED's curriculum and other educational
programs consistent with the Cooperative's mission and the goals and benchmarks of the lll. Leaming
Standards. The ll. Leaming Standards include three goals for students:

1. Develop self-awareness and self-management skills to achieve school and life success.
2. Use social _awareness and interpersonal skills to establish and maintain positive relationships.

3. Demonstrate decision-making skills and responsible behaviors in personal, school, and
community contexts.

The incorporation of SEL objectives into SASED's curriculum and other educational programs may
include but is not limited to:

1. Classroom and program-wide programming to foster a safe, supportive learning environment
where students feel respected and valued. This may include incorporating scientifically based,
age-.and _culturally appropriate classroom instruction, and SASED-wide: and program-wide
strategies that teach SEL skills, promote optimal mental health, and prevent risk behaviors for all
students.

2. Ongoing. staff gzgtg_ggg_ga_developmentand _Support fo promote students’ SEL
development:

3. ParentGuardian and family involvement to promote students’ SEL development. This may
include providing parents/guardians and families with leaming opportunities related to the
importance of their children's optimal SEL development and ways to enhance it.

4. Community partnerships to promote students’ SEL development. This may include establishing
partnerships with diverse community agencies and organizations to assure a coordinated
approach to addressing children's mental health and SEL development.

5. Earlyidentification and intervention to enhance students' school readiness, academic success,
and use of good citizenship skills. This may include development of a system and procedures for
periodic and universal screening, assessment, and early intervention for students who have
significant risk factors for social, emotional, or mental health conditions that impact leaming.

6. Treatment to prevent or minimize mental health conditions in students. This may include building
and strengthening referral and follow-up procedures for providing effective clinical services for
students with sociai, emotional, and mental health conditions that impact leaming. This may
include student and family support services, school-based behavioral health services, and
school-community linked services and supports.

3 5 1 of2
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7. Assessment and accountability for teaching SEL skills to all students. This mayinclude
implementation of a process to assess and report baseline information and ongoing progress
about school climate, students' social and emotional development, and academic performance.

LEGAL REF.:
ChildrersHentatHeatlinAat. 405 ILCS 49/, Children's |

CROSS REF.: 1:30, (SASED Philosophy), 6:10 (Educational Philosophy and Objectives), 6:40
(Curriculum Development), 6:60 (Curriculum Content), 6:270 {Guidance and Counseling Program),
7:100 (Health, Eye, and Dental Examinations; immunizations; and Exclusion of Students), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:250 (Student Support
Services)

Fa O FED- 0 e 948 2083
PRESSPlus Comments

PRESSPIus 1. Updated throughout for continuous improvement. Issue 121, March 2026
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School Assodiation for Special Education in DuPage County (SASED)\ SECTION 6 - INSTRUCTIONA

Document Status: Draft Update
INSTRUCTION

6:100 Using Animals in the Educational Program

Animals may be brought into school facilities for educational purposes according to procedures
developed by the Executive Director in conjunction with host district policies and procedures assuring:
(a) the animal is appropriately housed, humanely cared for, and properly handled, and (b) students will
not be exposed to a dangerous animal or an unhealthy environment.

Animal Experiments

Experiments on living animals are prohibited; however, behavior studies that do not impair an animal's
health or safety are permissible.

Animal Dissection

The dissection of dead animals or parts of dead animals shall be allowed in the classroom only when
the dissection exercise contributes to or is a part of an illustration of pertinent study materials. All
dissection of animals shall be confined to the classroom and must comply with the School Code.

Students who object to performing, participating in, or observing the dissection of animals are
excused from classroom attendance without penalty during times when such activities are taking
place. No student will be penalized or disciplined for refusing to perform, participate in, or observe a
dissection. The Executive Director or designee shall inform students of: (1) their right to refrain from
performing, participating in, or observing dissection, and (2) which courses contain a dissection unit
and which of those courses offers an alternative project.

LEGAL REF.:
105 ILCS 5/2-3.122 and 5/27-265-+ .+ ERESSPlus]

CROSS REF.: 6:40 (Curriculum Development)

et 4 <o
- (%

PRESSPIlus Comments

PRESSPIus 1. The Legal References are updated in response to 105 ILCS 5/27-265, renumbered
by P.A. 104-391, and for continuous improvement. Issue 121, March 2026

6:100 3 r*]
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School Association for Spedial Education in DuPage County (SASED)\ SECTION & - INSTRUCTION\

Document Status: Draft Update

INSTRUCTION

6:180 Extended Instructional Programs

SASED may offer the following programs in accordance with State law and SASED's educational

philosophy:

S NN
- D

12.
13.
14.
15.

2 &l N B & = iy =

Nursery schools for children between the ages of 2 and 6 years.
Before-and after-school programs for students in grades K-6.

Child care and training center for pre-school children and for students whose parents work.

Model day care services program in cooperation with the State Board of Education.
Tutorial program.

Adult education program.

Outdoor education program.

Summer school, whether for credit or not.

Extended School Year.

Independent study, whether for credit or not.

. Support services and instruction for students who are, or whose parents/guardians are,

chemically dependent.

Anti-bias education and activities to address intergroup corflict resolution.
Volunteer service credit program.

Vocational academy.

Advanced vocational training and/or career education program.

LEGAL REF.:

105 IL.CS 5/10-22,18a, 5/10-22,18b, 5/10-22.18¢, 5/10-22.20, 5/10-22.20a, 5/10-22.20b. 5/10-
22.20c, 5/10-22.29, 5/10-22.33A, 5/10-22.33B, 5/10-23.2, SI2#=288: 5/27-9057" +, 5/27-1035"
and 5/27-1050; ¢ « PRESSPlus1

105 ILCS 433/, Vocational Academies Act.

PRESSPIlus Comments

PRESSPIus 1. The Legal References are updated in response to 105 ILCS 5/27-255, added by P.A.

104-391, replacing, in part, 105 ILCS 110/3, and in response to P.A. 104-391, renumbering and

reorganizing various provisions throughout 105 ILCS 5/27. Issue 121, March 2026

6:180
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Schoo! Association for Spedial Education in DuPage County (SASED)\ SECTION 7 - STUDENTS\

Document Status: Draft Update
STUDENTS

7:20 Harassment of Students Prohibited

No person, including a SASED employee, agent, or student, shall harass, intimidate, or bully a student
on the basis of actual or perceived: race; color; national origin; military status; unfavorable discharge
status from military service; sex; sexual orientation; gender identity; gender-related identity or
expression; ancestry; age; religion; physical or mental disability; order of protection status; status of
being homeless; actual or potential marital or parental status, including pregnancy; physical
appearance; socioeconomic status; academic status; association with a person or group with one or
more of the aforementioned actual or perceived characteristics; or any other distinguishing
characteristic. SASED will not tolerate harassing, intimidating conduct, or bullying whether verbal,
physical, sexual, or visual, that affects the tangible benefits of education, that unreasonably interferes
with a student's educational performance, or that creates an intimidating, hostile, or offensive
educational environment. Examples of prohibited conduct include name-calling, using derogatory
slurs, stalking, sexual viclence, causing psychological harm, threatening or causing physical harm,
threatened or actual destruction of property, or wearing or possessing items depicting or implying
hatred or prejudice of one of the characteristics stated above.

Sexual Harassment Prohibited

SASED shall provide an educational environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. See policies 2:265, Title IX Grievance Procedure, and 2:260, Uniform
Grievance Procedure.

Making a Report or Complaint

Students are encouraged to promptly report claims or incidents of bullying, intimidation, harassment,
sexual harassment, or any other prohibited conduct to the Nondiscrimination Coordinator, Program
Administrator/Coordinator, a Complaint Manager, or any employee with whom the student is
comfortable speaking.

Reports under this policy will be considered a report under Board policy 2:260, Uniform Grievance
Procedure, and/or Board policy 2:265, Title IX Grievance Procedure. The Nondiscrimination
Coordinator, Title [X Coordinator, and/or Complaint Manager or designee shalt process and review
the report according to the appropriate grievance procedure. The Executive Director shall insert into
this policy the names, office addresses, email addresses, and telephone numbers of SASED's current
Nondiscrimination Coordinator, Title [X Coordinator, and Complaint Managers.

Nondiscrimination Coordinator: Title IX Coordinator:

Julia Wheaton “lJuia Wheaton

2900 Ogden Ave. Lisle, IL. 60532 2900 Ogden Ave. Lisle, IL 60532 |

liwheaton@sased.org iwheaton@sased.org |
720
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'!630- 955-8107 [630- 955-8107 j‘

Complaint Managers:

Dan Lawler IiEiizabeth Vander Woude

2900 Ogden Ave. Lisle, IL 60532 !‘2900 Ogden Ave. Lisle, IL 60532 |
dlawler@sased.org ;ievanderwoude@sased.oro ‘
630- 955-8098 !‘630- 965-8102 ‘

The Executive Director shall use reasonable measures to inform staff members and students of this
policy by including:

1. For students, age-appropriate information about the contents of this policy in SASED's student
handbook(s), on SASED's website, and, if applicable, in any other areas where policies, rules,
and standards of conduct are otherwise posted in each school.

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or in
any other areas where policies, rules, and standards of conduct are otherwise made available to
staff.

Investigation Process

Any SASED employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator, Title IX Coordinator, or a Complaint
Manager. Any employee who fails to promptly comply may be disciplined, up to and including
discharge.

Reports and complaints of harassment will be corfidential to the greatest extent practicable, subject to
SASED's duty to investigate and maintain an educational environment that is productive, respectful,
and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual harassment that, if true, would implicate Title IX of the
Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title IX Coordinator or designee shall
consider whether action under policy 2:265, Title [X Grievance Procedure, should be initiated.

For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited.

For any other alleged student harassment that does not require action under policy 2:265, Title IX
Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race, Color, and
National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or designee
shall consider whether an investigation under policies 2:260, Uniform Grievance Procedure, and/or
7:190, Student Behavior, should be initiated, regardless of whether a written report or complaint is
filed.

Reports That nvolve Alleged Incidents of Sexual Abuse of a Child by Schoo| Personnel

An alleged incident of sexual abuse is anincident of sexual abuse of a child, as defined in 720 LCS

L’\ Z 20f4
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5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or

not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, the
complaint shall also be processed under policy 2:265, Title {X Grievance Procedure, or policy 2:260,
Uniform Grievance Procedure.

Enforcement

Any SASED employee who is determined, after an investigation, to have engaged in conduct
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any third
party who is determined, after an investigation, to have engaged in conduct prohibited by this policy
will be addressed in accordance with the authority of the Board in the context of the relationship of the
third party to SASED, e.g., vendor, parent/guardian, invitee, etc. Any SASED student who is
determined, after an investigation, to have engaged in conduct prohibited by this policy will be subject
to disciplinary action, including but not limited to, suspension and expulsion consistent with the
behavior policy. Any person making a knowingly false accusation regarding prohibited conduct will
likewise be subject to disciplinary action.

Retaliation Prohibited

Retaliation against any person for bringing complaints or providing information about harassment is
prohibited {see policies 2:260, Uniform Grievance Procedure, and 2:265, Title IX Grievance
Procedure, and 2:270, Discrimination and Harassment on the Basis of Race, Color, and National

Origin Prohibited).

Students should report allegations of retaliation to the Program Administrator/Coordinator, an
administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.

LEGAL REF.:
20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

29 1U.5.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104.

42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C F.R. Part 100.

105 ILCS 5/10-20.12, 5/10-22.5, 5/10-23.13, 5/22-110. 5/26A, and 5/27-1: ERESSPlus1

775 ILCS 5/1-101 et seq., llinois Human Rights Act.

23 IlAdmin.Code §1.240 and Part 200.

Davis v. Monroe County Bd, of Educ., 526 U.S. 629 (1999).
FEranklin v. Gwinnetf Co. Public Schs., 503 U.S. 60 (1992).
Gebser v, Lago Vista Independent Sch. Dist,, 524 U.S. 274 (1998).

W I h, Dist. N 0, 206 F.3d 1358 (10th Cir. 2000).
CROSS REF.; 2:260 (Uniform Grievance Procedure), 2:265 (Title X Grievance Procedure), 2:270

720
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(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 4:165
(Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest), 7:10 (Equal Educational Opportunities), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:190 (Student Behavior), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:255 (Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence)

Adopted: August 6, 2025

PRESSPIus Comments

PRESSPIus 1. The Legal References are updated in response to 105 ILCS 5/22-110, renumbered
by P.A. 104-391. Issue 121, March 2026

720
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School Asciation for Spedial Education in DuPage County (SASED) SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:50 Eligibility for Services

Special education services shall be available to eligible children with disabilities, ages three (3)
through twenty-one (21) years who are enrolled in the SASED member districts. The special
education student who becomes twenty-two (22) years of age during the school year shall remain and
continue to receive senvices urtil the end of the school year.

Unless otherwise determined by a student's IEP team, the student who has successfully completed a
secondary program shall be granted a diploma by the student's resident school district and all
eligibility for public school education, including special education and related services, is terminated.
The parent, and, if appropriate, the student shall participate in the decision to terminate public school
responsibility prior to age twenty-two (22) by accepting a high school diploma.

Ceftificate of Completion

A student with a disability who has an Individualized Education Program prescribing special
education, transition planning, transition services, or related services beyond the student's 4 years of
high school, qualifies for a certificate of completion after the student has completed 4 years of high
school. The student is encouraged to participate in the graduation ceremony of his or her high school

graduation class.

LEGAL REF.:

8 1,S,C. 51101 et seq., llegal Immigrant and Immigrant Responsibility Act of 1996.
20 UU.8.C, 812323, Family Educational Rights and Privacy Act.

20 U.S.C. §1400 et seq., Individuals With Disabilities Education Improvement Act.
29 U.8.C, §794, Rehabilitation Act of 1973, Section 504.

42 1J,8,C. 511431 et seq., McKinney-Vento Homeless Assistance Act.

105 ILCS 5/2-3,13a, 5/10-20.12, 5/10-20.59, 5/10-22,53, 5/14-1,02, 5/14-1.03a, SI22=109; 5/26-1,
and 5/26-2- PRESSPIus]

105 IL.CS 10/8.1, 0. School Student Records Act.

105 IL.CS 45/, Education for Homeless Children Act.

105 IL.CS 70/, Educational Opportunity for Military Children Act.
325 ILCS 50/, Missing Children Records Act.

325 ILCS 55/, Missing Children Registration Law.

7:50
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410 [L.CS 315/2, Communicable Disease Prevention Act.

20 N.Admin.Code Part 1290, Missing Person Birth Records and School Registration.
23 N Admin.Code Part 226, Special Education.

23 ll.Admin.Code Part 375, Student Records,

CROSS REF.: 6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out of
School and Graduation Incentives Program), 6:140 (Education of Homeless Children), 7:60
(Residence), 7:70 (Attendance and Truancy), 7:100 (Health, Eye, and Dental Examinations;
Immunizations; and Exclusion of Students), 7:340 (Student Records)

ARGHTED Laigust 2han

PRESSPlus Comments

PRESSPIlus 1. The Legal References are updated in response to 105 ILCS 5/22-105, titled Health

examinations and immunizations (formerly 105 LCS 5/27-8.1), renumbered by P.A. 104-391. Issue
121, March 2026

7:50
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School Assodiation for Special Education in DuPage County (SASED)\ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:100 Health, Eye, and Dental Examinations; Immunizations; and Exclusion of
Students

Required Health Examinations and immunizations

It shall be the responsibility of each member district of residence to ensure that all resident students
comply with all applicable laws pertaining to health examinations and immunization schedules.

if a student attending a SASED class or program fails to comply with such laws, the District
Superintendent or designee shall notify the Executive Director or designee to exclude said student
from public school attendance until further notice.

LEGAL REF.:
42 U.S.C, §11431 et seq., McKinney-Vento Homeless Assistance Act

105 ILCS 5/, 22505, - - PRESSPlus1

410 ILCS 45/7.1, Lead Poisoning Prevention Act.

410 1L.CS315/2e, Communicable Disease Prevention Act.

23 lLAdmin.Code §1.530.
77 ll. Admin.Code Part 664, Socio-Emotional and Developmental Screening.

77 lLAdmin.Code Part 665, Child and Student Health Examination and immunization.
77 WAdmin.Code Part 690, Control of Notifiable Diseases and Conditions Code.

CROSS REF.: 6:30 (Organization of Instruction), 6:140 (Education of Homeless Children), 6:180
(Extended Instructional Programs), 7:50 (Eligibility for Services), 7:280 (Communicable and Chronic
Infectious Disease)

Adopted: November 20, 2024

PRESSPIlus Comments

PRESSPIus 1. The Legal References are updated in response to 105 ILCS 5/22-105, titled Health
examinations and immunizations (formerly 105 ILCS 5/27-8.1), renumbered by P.A. 104-391. Issue

121, March 2026

7:100
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School Assodation for Special Education in DuPage County (SASED)\ SECTION 7 - STUDENTS\

Document Status: Draft Update

STUDENTS

7:185 Teen Dating Violence Prohibited

Engaging in teen dating violence that takes place at school, on school property, at school-sponsored
activities, or in vehicles used for school-provided transportation is prohibited. For purposes of this

policy,

teen dating violence occurs whenever a student who is 13 to 19 years of age uses or

threatens to use physical, mental, or emotional abuse to control an individual in the dating relationship;
or uses or threatens to use sexual violence in the dating relationship.

The Executive Director or designee shall develop and maintain a program to respond to incidents of
teen dating viclence that:

1. Fully implements and enforces each of the following Board policies:

a. 2:260, Uniform Grievance Procedure. This policy provides a method for any student,

parent/guardian, employee, or community member to file a complaint if he or she believes
that the Board, its employees, or its agents have violated his or her rights under the State
or federal Constitution, State or federal statute, Board policy, or various enumerated
bases.

. 2:265, Title IX Grievance Procedure. This policy prohibits a SASED employee, agent, or

student from engaging in sexual harassment in violation of Title IX of the Education
Amendments of 1972. Prohibited conduct includes but is not limited to sexual assault,
dating violence, domestic violence, and stalking.

. 7:20, Harassment of Students Prohibited, This policy prohibits any person, including a

SASED employee, agent, or student, from harassing intimidating, or bullying a student
based on the student’s actual or perceived characteristics of sex; sexual orientation;
gender identity; and gender-related identity or expression (this policy includes more
protected statuses).

. 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment. This

policy prohibits students from engaging in bullying, intimidation, and harassment at school,
school-related events and electronically. Prohibited conduct includes threats, stalking,
physical violence, sexual harassment, sexual violence, theft, public humiliation, destruction
of property, or retaliation for asserting or alleging an act of bullying.

2. Encourages anyone with information about incidents of teen dating violence to report them to
any of the following individuals:

a. Any school staff member. School staff shall respond to incidents of teen dating violence by

following SASED's established procedures for the prevention, identification, investigation,
and response to bullying and school violence.

b. The Nondiscrimination Coordinator, Program Administrator/Coordinator, or a Complaint

Manager identified in policy 7:20, Harassment of Students Prohibited.

3. Incorporates age-appropriate instruction in grades 7 through 12, in accordance with SASED's
comprehensive health education program in Board policy 6:60, Curriculum Content. This

7:185
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includes incorporating student social and emotional development into SASED's educational
program as required by State law and in alignment with Board policy 6:65, Student Social and
Emotional Development.

4. Incorporates education for school staff, as recommended by the Nondiscrimination Coordinator,
Program Administrator/Coordinator, or a Complaint Manager.

5. Notifies students and parents/guardians of this policy.

incorporated
by Reference: 7:180-AP1, (Prevention, ldentification, Investigation, and Response to Bullying)

LEGAL REF.:
105 IL.CS 5/27:240%+o2., 1 PRESSPlust

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title
IX Grievance Procedure), 5:100 (Staff Development Program), 5:230 (Maintaining Student
Discipline), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying, intimidation, and
Harassment), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities)

Adopted: August 6, 2025

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated in response to 105 ILCS 5/27-240, renumbered
by P.A. 104-391. Issue 121, March 2026

7185
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Schoo! Assodiation for Spedial Education in DuPage County (SASED)\ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:240 Conduct Code for Participants in Extracurricular Activities

The Executive Director or designee, using input from coaches and sponsors of extracurricular
activiies, shall develop a conduct code for all participants in extracurricular activities consistent with
Board policy. The conduct code shall: (1) require participants in extracurricular activities fo conduct
themselves as good citizens and exemplars of their school at all imes, including after school, on days
when school is not in session, and whether on or off school property; (2) emphasize that hazing and
bullying activities are strictly prohibited; and (3) notify participants that failure to abide by it could result
indiscipline, up to and including removal from the activity. Participants who violate the conduct code
will be allowed to give an explanation before being progressively disciplined. The conduct code shall
be reviewed by the Executive Director or designee periodically at his or her discretion and presented
to the Board.

Participants in extracurricular activities must abide by the conduct code for the activity and Board
policy 7:190, Student Behavior. All coaches and sponsors of extracurricular activities shall annually
review the conduct code with participants and provide participants with a copy. In addition, coaches
and sponsors of interscholastic athletic programs shall provide instruction on steroid abuse prevention
to students in grades 7 through 12 participating in these programs.

LEGAL REF.:
Mahanoy Area Sch. Dist. v. B.L., 594ISIM80 (2021)ERESSPlus1

Bd. of Educ. of Independent Sch. Dist, No. 92 v. Earls, 536 U.S. 822 (2002).

Vemonia Sch. Dist, 475 v. Acton, 515 U.S. 646 (1995).
Clements v. Bd. of Educ. of Decatur, 133 l.App.3d 531 (4th Dist. 1985).

Kevin Jordan v. O'Fallon THSD 203, 302 lLApp.3d 1070 (5th Dist. 1999).
Todd v. Rush Counly Schs., 133 F.3d 984 (7th Cir. 1998).

105 ILCS 5/24-24- and 5/27-255(d)

CROSS REF.: 5:280 (Duties and Qualifications), 6:190 (Extracurricular and Co-Curricular Activities),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:190 (Student
Behavior), 7:300 (Extracurricular Athletics)

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated in response to 105 ILCS 5/27-255(d), renumbered

7240
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by P.A. 104-391, and for continuous improvement. Issue 121, March 2026
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School Association for Special Education in DuPage County (SASED)\ SECTION 7 - STUDENTS\

Document Status: Draft Update

7:260 Exemption from Physical Education

In order to be excused from participation in physical education, a student must present an appropriate
excuse from his or her parent/guardian or from a person licensed under the Medical Practice Act. The
excuse may be based on medical or religious prohibitions. An excuse because of medical reasons
must include a signed statement from a person licensed under the Medical Practice Act that
corroborates the medical reason for the request. An excuse based on religious reasons must include
a signed statement from a member of the clergy that corroborates the religious reason for the request.
Upon written notice from a student's parent/guardian, a student will be excused from engaging in the
physical activity components of physical education during a period of religious fasting.

Special activities in physical education will be provided for a student whose physical or emotional
condition, as determined by a person licensed under the Medical Practice Act, prevents his or her
participation in the physical education course.

State law prohibits the Board from honoring parental excuses based upon a student's participation in
athletic training, activities, or competitions conducted outside the auspices of SASED.

A student who is eligible for special education may be excused from physical education courses in
either of the following situations:

1. He or she (a) is in grades 3-12, (b) his or her [EP requires that special education support and
services be provided during physical education time, and (c) the parent/guardian agrees, or the
[EP team makes the determination; or

2. He or she (a) has an IEP, (b) is participating in an adaptive athletic program outside of the
school setting, and (c) the parent/guardian documents the student's participation as required by
the Executive Director or designee.

A student requiring adapted physical education must receive that service in accordance with his or her
Individualized Educational Program/Plan (IEP).

A student in grades 9-12, unless otherwise stated, may submit a written request to the Program
Administrator to be excused from physical education courses.

Students in grades 7 and 8 may submit a written request to the Program Administrator to be excused
from physical education courses because of his or her ongoing participation in an interscholastic or
extracurricular athletic program. The Program Administrator will evaluate requests on a case-by-case
basis.

The Executive Director or designee shall maintain records showing that the criteria set forth in this
policy were applied fo the student's individual circumstances, as appropriate.

Students who have been excused from physical education shall return to the course as soon as
practical. The following considerations will be used to determine when a student shall retumto a
physical education course:

[ 5 5 1 of2



1. The time of year when the student's participation ceases;
2. The student's class schedule; and

3. The student's future or planned additional participation in activities qualifying for substitutions for
physical education.

LEGAL REF.:

225 ILCS 60/, Medical Practice Act.
23 lILAdmin.Code §1.420(p) and §1.425(d), (e).

CROSS REF.: 6:60 (Curriculum Content)
ABRCIY o s 162023

PRESSPIlus Comments

PRESSPIus 1. The Legal References are updated in response to 105 I.CS 5/27-710, renumbered
by P.A. 104-391. Issue 121, March 2026
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School Assodation for Spedial Education in DuPage County (SASED)\ SECTION 7 - STUDENTS

Document Status: Draft Update
STUDENTS

7:300 Extracurricular Athletics

Student participation in schoolsponsored extracurricular athletic activities is contingent upon the
following:

1. The student must meet the academic criteria set forth in Board policy 6:190, Extracurricular and
Co-Cumicular Activities.

2. A parent/guardian of the student must provide written permission for the student's participation,
giving SASED full waiver of responsibility of the risks involved.

3. The student must present a current certificate of physical fitness issued by a licensed physician,
an advanced practice registered nurse, or a physician assistant. The Pre-Participation
Physical Examination Form, offered by the Hlinois High School Association and the Hlinois
Elementary School Association, is the preferred certificate of physical fitness.

4. The student must show proof of accident insurance coverage either by aflinSUrance ~~==SPlus
policy purchased through SASED-approved insurance plan or a parent/guardian written
statement that the student is covered under a family insurance ¢ pQligy.

5. The student must agree to follow all conduct rules and the coaches' instructions.

6. The student and his or her parents/guardians must provide written consent to random drug and
alcohol testing pursuant to the Extracurricular Drug and Alcohol Testing Program, if requested.

7. The student and his or her parents/guardians must: (a) comply with the eligibility rules of, and
complete any forms required by, any sponsoring association (such as, the lllinois Elementary
School Association, the Binois High School Association, or the Southem Hlinois Junior High
School Athletic Association), and (b) complete all forms required by SASED including, without
limitation, signing an acknowledgment of receiving information about # Board=: s+« s it
policy 7:305, Student Athlete Concussions and Head injuries.

The Executive Director or designee (1) is authorized to impose additional requirements for a student
to participate in extracurricular athletics, provided the requirement(s) comply with Board policy 7:10,
Equal Educational Opportunities, and (2) shall maintain the necessary records to ensure student
compliance with this policy.

LEGAL REF.:
105 ILCS 5/10-20.30. a0 5/22-80 PRESSPIus2
23 lLAdmin.Code §1.530(b).

CROSS REF.: 4:100 (Insurance Management), 4:170 (Safety), 6:190 (Extracurricular and Co-
Curricular Activities), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students
Prohibited), 7:240 (Conduct Code for Participants in Extracurricular Activities), 7:340 (Student
Records)

Adopted: October 15, 2025
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65. 10of2



PRESSPlus Comments

PRESSPIus 1. Updated throughout for continuous improvement. Issue 121, March 2026

PRESSPIus 2. The Legal References are updated. Issue 121, March 2026
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School Association for Special Edugation in DuPage Gounty (SASED)\ SECTION 8 - COMMUNITY RELATIONS \

Document Status: Draft Update
COMMUNITY RELATIONS

8:90 Parent Organizations and Booster Clubs

Parent organizations and booster clubs are invaluable resources to SASED's schools. While parent
organizations and booster clubs have no administrative authority and cannot determine

Board"RESSPlsT policy, the Board welcomes their suggestions and assistance.

Parent organizations and booster clubs may be recognized by the Board and permitted to use
SASED's name, a SASED school's name, - - a SASED school's team name, or any logo attributable
to SASED provided they first receive the Executive Director or designee’s express written consent.
Consent to use one of the above-mentioned names or logos will generally be granted if the
organization or club has bylaws containing the following:

1. The organization's or club’s name and purpose, such as, to enhance students' educational
experiences, to help meet educational needs of students, to provide extra athletic benefits to
students, to assist specific sports teams or academic clubs through financial support, or to
enrich extracurricular activities.

2. The rules and procedures under which it operates.

An agreement to adhere to all Board policies and administrative procedures.

4. A statement that membership is open and unrestricted, meaning that membership is opento all
parents/quardians of students enrolled in the school, SASED staff, and community members.

5. A statement that SASED is not, and will not be, responsible for the organization's or club's
business or the conduct of its members, including on any organization or club websites or social
media accounts.

6. An agreement to maintain and protect its own finances.

7. A recognition that money given to a school cannot be earmarked for any particular expense.
Booster clubs may make recommendations, but cash or other valuable consideration must be
given to SASED to use at its discretion. The Board's legal obligation to comply with Title IX by
providing equal athletic opportunity for members of both genders will supersede an organization
or club's recommendation.

w

Permission to use one of the above-mentioned names or logos may be rescinded at any time and
does not constitute permission to act as SASED's representative. At no time does SASED accept
responsibility for the actions of any parent organization or booster club regardless of whether it was
recognized and/or permitted to use any of the above-mentioned names or logos. The Executive
Director shall designate an administrative staff member to serve as the recognized liaison to parent
organizations or booster clubs, The liaison will serve as a resource person and provide information
about school programs, resources, policies, problems, concems, and emerging issues. Building staff
will be encouraged to participate in the organizations.

CROSS REF.: 8:80 (Gifts to the District)
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PRESSPIlus Comments

PRESSPIus 1. Updated throughout in response to a PRESS five-year review. PRESS Editors have a
quality assurance goal to ensure that a review of each piece of the 1500+ page IASB PRESS Policy
Reference Manual occurs once every five years. Issue 121, March 2026
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Communications To and From the Board

2:140-E Exhibit - Guidance for Board Member Communications,
Including Email Use

The Open Meetings Act (OMA) requires the Board to discuss SASED business only at a
properly noticed Board meeting. 5 ILCS 120/. Other than during a Board meeting, a
maijority or more of a Board-quorum may not engage in contemporaneous interactive
communication, whether in person or electronically, to discuss SASED business. This
Guidance assumes a Board covers issues arising from Board policy 2:140,
Communications to and From the Board.

Note: Public records stored by board members on personal devices (i.e., texts) or
personal email accounts pose significant logistical and administrative challenges for
public record preservation and certain FOIA requests. It is therefore a best practice for
board members to utilize District-issued email addresses for electronic communications
that qualify as public records under the Freedom of Information Act (FOIA) or the Local
Records Act (LRA). For that reason, the examples in this guidance focus primarily on
board member email use, if applicable.

Communications Between or Among Board Members and/or the Executive Director
Outside of a Properly Noticed Board Meeting

1. The Executive Director or designee is permitted to email information to Board
members. For example, the Executive Director may email Board meeting agendas
and supporting information to Board members. When responding to a single
Board member's request, the Executive Director should copy all other Board
members and include a do not reply/forward alert to the group, such as: "BOARD
MEMBER ALERT: This email is in response to a request. Do not reply or
forward to the group but only to the sender." Alternatively, the Superintendent
rmay blind carbon copy (bcc) all other board members (preventing them from
replying to all) and include a similar alert to the group, such as: "BOARD
MEMBER ALERT: This email is in response to a request. To prevent replies
or forwards to the group, all board members are blind carbon copied on this
email. Only reply to the sender.”

2. Board members are permitted to discuss any matter except SASED business with
each other, whether in person or by telephone or email, regardless of the number
of members participating in the discussion. For example, they may discuss league
sports, work, or current events.

3. Board members are permitted to provide information to each other, whether in
person or by telephone or email, that is non-deliberative and non-substantive.
Examples of this type of communication include scheduling meetings and
confirming receipt of information.

4. A Board member is not permitted to discuss SASED business with more than one

other Board member at a time, whether in person or by {elephene-oremail
Telephone, email, text, or other electronic means. Stated another way, a Board

y



member may discuss SASED business in person or by telephone, email, text, or
other electromc means with only one other Board member at a tlme Hewever—a

5. A Board member should not facilitate interactive communication by discussing
SASED business in a series of visits with, or telephone calls, emails, texts, or
other electronic communications to, Board members individually.

6. A Board member should include a do not reply/forward alert when emailing a
message concerning SASED business to more than one other Board member.
The following is an example of such an alert: "BOARD MEMBER ALERT: This
email is not for interactive discussion purposes. The recipient should not
reply to it or forward it to any other individual.” Altematively, the board
member may bec the other board members and include a similar alert to the other
board members, such as “BOARD MEMBER ALERT: This email is not for
interactive discussion purposes. To prevent replies or forwards to the
group, all board members are blind carbon copied on this email. The
recipient should not reply to it or forward it to another individual.”

7. Board members should not forward email received from another Board member.

When Must the Electronic Communications Sent or Received by Individual Board
Members Be Disclosed Pursuant to a Freedom of Information Act (FOIA) Request?

An electronic communication must be disclosed if it is a public record as defined by
FOIA, unless a specific exemption applies. A public record is any recorded information
“pertaining to the transaction of public business, regardless of physical form or
characteristics, having been prepared by or for, or having been or being used by,
received by, in the possessron of or under the control of any pubhc body.” § ILCS

exemptremsappheable) amended by P A 104-438 Publlc records do not mclude junk
mail. Junk mail includes unsolicited commercial electronic communications sent to
SASED that it does not respond to. Id. Email or other electronic communications sent or
received by an individual Board member may be, depending on the content and
circumstances, subject to disclosure as a public record (unless a FOIA exemption is
applicable).

If a Board member uses a SASED-provided device or email address to discuss public
business, the email is subject to disclosure under FOIA, barring an applicable
exemption. If a Board member uses a private device and email address, the
communication is subject to FOIA if it satisfies this test:

First, the communication pertains to the transaction of public business, and
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Second, the communication was: (1) prepared by a public body, (2) prepared for
a public body, (3) used by a public body, (4) received by a public body, (5)
possessed by a public body, and/or (6) controlled by a public body.

This test is from the appellate court decision in City of Champaign v. Madigan, 992
N.E.2d 629 (ll.App.4th 2013).

The following examples describe FOIA's treatment of electronic communications:

1. If an electronic communication does not pertain to public business, it is not a
public record and is not subject to a FOIA request.
2. An electronic communication pertaining to public business that is:

a.

Sent and/or received by an individual Board member using a personal
electronic device and personal email address while he or she is at home or
work would not be a public record. Individual Board members, alone,
cannot conduct school SASED business. As stated earlier, emails among a
majority or more of a Board-quorum violate OMA and, thus, are subject to
disclosure during proceedings to enforce OMA.

Sent and/or received by an individual Board member on a SASED-issued
device or SASED-issued email address will be a public record and subject
to FOIA. The electronic communication is under the control of the SASED.
Received by an individual Board member on a personal electronic device
and then forwarded by the Board member to a SASED-owned device or
server will be a public record and subject to FOIA. The electronic
communication is under the control of SASED.

Received by an individual Board member using a personal electronic device
and personal email address, and then forwarded by the Board member to
enough members to constitute a majority or more of a Board-quorum will be
a public record and subject to FOIA. The electronic communication is in
SASED's possession.

Either sent to or from a Board member's personal electronic device during a
Board meeting will be a public record and subject to FOIA. The electronic
communication is in the SASED's possession because Board members were
functioning collectively as a public body.

SASED's Freedom of Information Officer and/or Board Attorney will help determine
when a specific communication must be disclosed pursuant to a FOIA request.

When Must Electronic Communications Be Retained?

Email that qualifies under FOIA as a public record will need to be stored pursuant to the
Local Records Act (LRA), only if it is evidence of the SASED's organization, function,
policies, procedures, or activities or contains informational data appropriate for
preservation. 50 ILCS 205/. An example is any email from a Board officer concerning a
decision made in his or her capacity as an officer. If a Board member uses his or her

e



personal email, he or she must copy this type of email to the appropriate SASED office
where it will be stored. If made available, Board members should use their email
accounts provided by the SASED, and SASED will automatically store the official record
messages. The SASED will delete these official record messages as provided in an
applicable, approved retention schedule. Of course, email pertaining to public
business that is sent or received by a Board Member using a SASED-issued device or
email address will be subject to FOIA, even if the email does not need to be retained
under the LRA.

Important: Do not destroy any email concerning a topic that is being litigated without
obtaining the Board attorney's direction. In federal lawsuits, there is an automatic
discovery of virtually all types of electronically created or stored data that might be
relevant. Attorneys will generally notify their clients at the beginning of a legal
proceeding not to destroy any electronic records that might be relevant. This is referred
to as a litigation hold. For more discussion of a litigation hold, see 2:250-AP2, Protocols
for Record Preservation and Development of Retention Schedules. In addition, any
person who knowingly with the intent to defraud any party destroys, removes, or
conceals any public record commits a Class 4 felony. 50 ILCS 205/4.

DATED : November 20, 2024

School Association for Special Education in DuPage County (SASED)
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School Asociation for Spedal Education in DuPage County (SASED)\ SECTION 7 - STUDENTS A

Document Status: Review and Monitoring
STUDENTS

7:220 Bus Conduct

All students must follow SASED/member/resident district's School Bus Safety Rules FEESSPius1
S ensions

The Executive Director, or any designee as permitted in the School Code, is authorized to suspend a
student from riding the school bus for up to 10 consecutive school days for engaging in gross
disobedience or misconduct, including but not limited to, the following:

Prohibited student conduct as defined in Governing Board policy 7:190, Student Behavior.
Willful injury or threat of injury to a bus driver or to another rider.

Wiliful and/or repeated defacement of the bus.

Repeated use of profanity.

Repeated willful disobedience of a directive from a bus driver or other supervisor.

Such other behavior as the Executive Director or designee deems to threaten the safe operation
of the bus andjor its occupants.

AR e

If a student is suspended from riding the bus for gross disobedience or misconducton a bus in
collaboration with the district of residence, SASED may suspend the student from riding the school
bus for a period in excess of 10 days for safety reasons. SASED/member/resident district's regular
suspension procedures shall be used to suspend a student's privilege to ride a school bus.

Academic Credit for Missed Classes During School Bus Suspension

A student suspended from riding the bus who does not have alterate transportation to school shall
have the opportunity to complete or make up work for equivalent academic credit. It shall be the
responsibility of the student's parent or guardian to notify the school that the student does not have
alternate transportation.

ecordi S

Electronic visual and audio recordings may be used on school buses to monitor conduct and to
promote and maintain a safe environment for students and employees when transportation is provided
for any school related activity. Notice of electronic recordings shall be displayed on the exterior of the
vehicle's entrance door and front interior bulkhead in compliance with State law and the rules of the
Hinois Department of Transportation, Division of Traffic Safety.

Students are prohibited from tampering with electronic recording devices. Students who violate this
policy shall be disciplined in accordance with the Board's discipline policy and shall reimburse
SASED for any necessary repairs or replacement.

LEGAL REF.:
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Family Educational Rights and Privacy Act, 20 U.S.C, §12329g; 34 C.F.R, Part 99.
103 ILCS 5/10-20.14, 5/10-22.6, and 10/.

720 L.CS 5/14-3(m).

23 lLAdmin,Code Part 375, Student Records.

CROSS REF.: 4:110 (Transportation), 4:170 (Safety), 7:130 (Student Rights and Responsibilities),
7:170 (Vandalism), 7:190 (Student Behavior}, 7:200 (Suspension Procedures), 7:230 (Misconduct by
Students with Disabilities), 7:340 (Student Records)

ABRGEW  Lagusi 8 003
PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required.” IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 121, March 2026

7220 \9%
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School Assodiation for Spedal Education in DuPage County (SASED)\ SECTION 7 - STUDENTS\

Document Status: Review and Monitoring
STUDENTS

7:230 Misconduct by Students with Disabilities

Behavioral ions™

Behavioral interventions shall be used with students with disabilities to promote and strengthen
desirable behaviors and reduce identified inappropriate behaviors. The Board will establish and
maintain a committee to develop, implement, and monitor procedures on the use of behavioral
interventions for children with disabilities.

Discipline of Special Education Students

SASED shall comply with the Individuals With Disabilities Education Improvement Act of 2004 and the
liinois State Board of Education’s Special Education rules when disciplining special education
students. No special education student shall be expelled if the student's particular act of gross
disobedience or misconduct is a manifestation of his or her disability.

LEGAL REF.:

Individuals With Disabilities Education Improvement Act of 2004, 20 U.S.C. §§1412, 1413, and 1415.
Gun-Free Schools Act, 20 U,S.C, §7151 el seq.

34 C.F.R.§§300,101, 300,530 - 300.536.

105 1LCS 5/10-22.6 and 5/14-8.05.

23 ILAdmin.Code §226.400.

Honig v. Doe, 108 S.Ct. 592 (1988).

CROSS REF.: 2:150 (Committees), 6:120 (Education of Children with Disabilities), 7:130 (Student
Rights and Responsibilities), 7:190 (Student Behavior), 7:200 (Suspension Procedures), 7:210
(Expulsion Procedures), 7:220 (Bus Conduct)

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,

Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the

review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by

7230 (Q q e



logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 121, March 2026
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School Assodiation for Spegial Education in DuPage County (SASED)\ SECTION 7 - STUDENTS\

Document Status: Review and Monitoring
STUDENTS

7:280 Communicable and Chronic Infectious Disease

A student with or carrying a communicable and/or chronic infectious disease has all rights, privileges,

and senvices provided by law and the Board's policies. The Executive Director or designee will

develop procedures to safeguard these rights while managing health and safety concems.ZRESSPIus]

LEGAL REF.:

105 0 CS 5/10-21.11.

23 . Admin.Code §§ 1.610 and 226.300.

17 lLAdmin.Code Part 690.

20 U.S,C. §1400 et seq., Individuals With Disabilities Education Improvement Act of 2004,
29 U.S.C. §794(a), Rehabilitation Act of 1973, Section 504.

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required.” IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

¢ Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions
» Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 121, March 2026
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General Personnel

5:20 Workplace Harassment Prohibited

SASED expects the workplace environment to be productive, respectful, and free of unlawful
discrimination, including harassment. SASED employees shall not engage in harassment or abusive
conduct on the basis of an individual's actual or perceived race, color, religion, national or|g|n
ancestry, sex, sexual orientation, age, citizenship status, work authorization status, ¢ i

pregnancy, marital status, family responsibilities, reproductive health decisions, order of protection
status, military status, or unfavorable discharge from military service, nor shall they engage in
harassment or abusive conduct on the basis of an individual's other protected status identified in
Board policy 5:10, Equal Employment Opportunity and Minority Recruitment. Harassment of students,
including, but not limited to, sexual harassment, is prohibited by Board policies 2:260, Uniform
Grievance Procedure; 2:265, Title IX Grievance Procedure; 2:270, Discrimination and Harassment on
the Basis of Race, Color, and National Origin Prohibited; 7:20, Harassment of Students Prohibited,
7:180, Prevention of and Response to Bullying, Intimidation, and Harassment, and 7:185, Teen
Dating Violence Prohibited.

SASED will take remedial and corrective action to address unlawful workplace harassment, including
sexual harassment.

Sexual Harassment Prohibited

SASED shall provide a workplace environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. SASED provides annual sexual harassment prevention training in accordance
with State law.

SASED employees shall not make unwelcome sexual advances or request sexual favors or engage
in any unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual's employment; (2) submission to or rejection
of such conduct by an individual is used as the basis for employment decisions affecting such
individual; or (3) such conduct has the purpose or effect of substantially interfering with an individual's
work performance or creating an intimidating, hostile, or offensive working environment. Sexual
harassment prohibited by this policy includes, but is not limited to, verbal, physical, or other conduct.
The terms intimidating, hostile, or offensive include, but are not limited to, conduct that has the effect
of humiliation, embarrassment, or discomfort. Sexual harassment will be evaluated in light of all the

circumstances.

Making a Report or Complaint

Employees and nonemployees (persons who are not otherwise employees and are directly
performing services for SASED pursuant to a contract with SASED, including contractors, and
consultants) are encouraged to promptly report information regarding violations of this policy.
Individuals may choose to report to a person of the individual's same gender. Every effort should be
made to file such reports or complaints as soon as possible, while facts are known, and potential
witnesses are available.

Aggrieved individuals, if they feel comfortable doing so, should directly inform the person engaging in-
the harassing conduct or communication that such conduct or communication is offensive and must

stop.
1S



Whom to Contact with a Report or Complaint

An employee should report claims of harassment, including making a confidential report, to any of the
following: his/her immediate supervisor, the Program Administrator/Coordinator, the
Nondiscrimination Coordinator, Title IX Coordinator, and/or a Complaint Manager.

An employee may also report claims using Board policy 2:260, Uniform Grievance Procedure. If a
claim is reported using Board policy 2:260, then the Complaint Manager shall process and review the
claim according to that policy, in addition to any response required by this policy.

The Executive Director shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of SASED's current Nondiscrimination Coordinator, Title IX Coordinator, and
Complaint Managers.

Nondiscrimination Coordinator: Title IX Coordinator:
Julia Wheaton Julia Wheaton
2900 Ogden Ave. Lisle, IL 60532 2900 Ogden Ave. Lisle, IL 60532
iwheaton@sased.org jwheaton@sased.org
630- 955-8107 630- 955-8107

Complaint Managers:

Dan Lawler Elizabeth Vander Woude

2900 Ogden Ave. Lisle, IL 60532 2900 Ogden Ave. Lisle, IL 60532
dlawler@sased.org evanderwoude@sased.org

630- 955-8098 630- 955-8102

Investigation Process

Any SASED employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator, Title IX Coordinator, or a Complaint
Manager. Any employee who fails to promptly forward a report or complaint may be disciplined, up to
and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject
to SASED's duty to investigate and maintain a workplace environment that is productive, respectful,
and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual harassment that, if true, would implicate Title 1X of the

Education Amendments of 1972 (20 U.S.C. §1681 ef seq.), the Title IX Coordinator or designee shall
consider whether action under policy 2:265, Title IX Grievance Procedure, should be initiated.
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For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin

Prohibited.

For any other alleged workplace harassment that does not require action under policy 2:265, Title IX
Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race, Color, and
National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or designee
shall consider whether an investigation under policy 2:260, Uniform Grievance Procedure, and/or
5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest, should be initiated,
regardless of whether a written report or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds
or not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, the
complaint shall also be processed under policy 2:265, Title IX Grievance Procedure, or policy 2:260,

Uniform Grievance Procedure.

Enforcement

A violation of this policy by an employee may result in discipline, up to and including discharge. A
violation of this policy by a third party will be addressed in accordance with the authority of the Board
in the context of the relationship of the third party to SASED, e.g., vendor, parent/guardian, invitee,
etc. Any person making a knowingly false accusation regarding harassment will likewise be subject to
disciplinary action, which for an employee that may be up to and including discharge.

Retaliation Prohibited

An employee's employment, compensation, or work assignment shall not be adversely affected by
complaining or providing information about harassment. Retaliation against employees for bringing
complaints or providing information about harassment is prohibited (see Board policies 2:260,
Uniform Grievance Procedure, 2:265, Title IX Grievance Procedure, and 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited), and depending upon the
law governing the complaint, whistleblower protection may be available under the State Officials and
Employees Ethics Act (5 ILCS 430/), the Whistleblower Act (740 ILCS 174/), and/or the lll. Human
Rights Act (775 ILCS 5/).

An employee should report allegations of retaliation to histher immediate supervisor, the Program
Administrator, an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.

Employees who retaliate against others for reporting or complaining of violations of this policy or for
participating in the reporting or complaint process will be subject to disciplinary action, up to and
including discharge.

Recourse to State and Federal Fair Employment Practice Agencies
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SASED encourages all employees who have information regarding violations of this policy to report
the information pursuant to this policy. The following government agencies are available to assist
employees: the lil. Dept. of Human Rights and the U.S. Equal Employment Opportunity Commission.

The Executive Director shall also use reasonable measures to inform staff members, applicants, and
nonemployees of this policy, which shall include posting on SASED website andfor making this policy
available in SASED's administrative office and including this policy in the appropriate handbooks.
LEGAL REF.:

42 U.S.C. §2000e et seq., Title VI of the Civil Rights Act of 1964; 28 C.F.R. §1604.11.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

775 ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-102(E-5), 5/2-109, 5/5-102, and 5/5-
102.2, Ill. Human Rights Act.

56 lil. Admin.Code Parts 2500, 25610, 5210, and 5220.

Vance v. Ball State Univ., 570 U.S. 421 (2013)

Crawford v. Metro. Gov't of Nashville & Davidson Cnty., 555 U.S. 271 (2009).

Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005).

Oncale v. Sundowner Offshore Servs., 523 U.S. 75 (1998).

Burlington Indus. v. Ellerth, 524 U.S. 742 (1998).

Faragher v. City of Boca Raton, 524 U.S. 775 (1998).

Harris v. Forklift Systems, 510 U.S. 17 (1993).

Frankiin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992).

Meritor Savings Bank y. Vinson, 477 U.S. 57 (1986).
Porter v. Erie Foods Int,_Inc., 576 F.3d 629 (7th Cir. 2009).

Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004).

Sangamon Cnly. Sheriff's Dept. v. lll. Human Rights Com'n, 233 lll.2d 125 (lll. 2009).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 4:60
(Purchases and Contracts), 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:90
(Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Code of Professional Conduct;
and Conflict of Interest), 7:20 (Harassment of Students Prohibited), 8:30 (Visitors to and Conduct on

School Property)
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General Personnel

5:40 Communicable and Chronic Infectious Disease

The Executive Director or designee shall develop and implement procedures for managing known or
suspected cases of a communicable and chronic infectious disease involving SASED employees that
are consistent with State and federal law, lllinois Department of Public Health rules, and SASED

policies.

An employee with a communicable or chronic infectious disease is encouraged to inform the
Executive Director or designee immediately and grant consent to being monitored by SASED’s
Communicable and Chronic Infectious Disease Review Team. The Review Team, if used, provides
information and recommendations to the Executive Director or designee conceming the employee’s
conditions of employment and necessary accommodations. The Review Team shall hold the
employee’s medical condition and records in strictest confidence, except to the extent allowed by law.

An employee with a communicable or chronic infectious disease will be permitted to retain his or her
position whenever, after reasonable accommodations and without undue hardship, there is no
substantial risk of transmission of the disease to others, provided an employee is able to continue to
perform the position's essential functions. An employee with a communicable and chronic infectious
disease remains subject to SASED's employment policies including sick and/or other leave, physical
examinations, temporary and permanent disability, and termination.

LEGAL REF.:

42 U.S.C. §12101 ef seq., Americans With Disabilities Act, amended by the Americans with
Disabilities Act Amendments Act (ADAAA), Pub. L. 110-325; 29 C.F.R. §1630.1 ef seq.

29 U.S.C. §791, Rehabilitation Act of 1973, 34 C.F.R. §104.1 et seq.

105 ILCS 5/24-5.

20 ILCS 2305/6, Department of Public Health Act.
820 |ILCS 40/, Personnel Record Review Act.

77 lll.Admin.Code Part 690, Control of Communicable Diseases.

CROSS REF.: 2:150 (Committees), 4:180 (Pandemic Preparedness; Management; and Recovery),
5:30 (Hiring Process and Criteria), 5:180 (Temporary lliness or Temporary Incapacity)

Adopted: April 17, 2024

School Association for Special Education in DuPage County (SASED)
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School Association for Special Education in DuPage County 5:80

General Personnel

Court Duty

Fhe-Distriet SASED will deduct any fees that an employee receives for court duty, less mileage and
meal expenses, from the employee’s compensation, or make arrangements for the employee to endorse

the fee check to the District.
An employee should give at least five days’ prior notice of pending court duty to the District.

Witness Duty

TFhe-Distriet SASED will pay full salary during the time a}eensed an employee is absent due to a
subpoena to serve as a witness in a trial or have a deposition taken in any school-related matter pending

in court.

Jury Duty
TFhe-Pistrict SASED will pay full salary during the time a-licensed an employee is absent due to jury
duty.

LEGAL REF. 105 ILCS 5/10-20.7.
705 TLCS 305/4.1, Jury Act.

5:80 g '-7) Page 1 of 1
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General Personnel

5:100 Staff Development Program

The Executive Director or designee shall implement a staff development program. The goal of the
program shall be to update and improve the skills and knowledge of staff members in order to
achieve and maintain a high level of job performance and satisfaction. Additionally, the development
program for licensed staff members shall be designed to effectuate any School Improvement Plans
so that student learning objectives meet or exceed goals established by SASED and the Board.

Abused and Neglected Child Reporting Act (ANCRA) and Erin's Law Training

The staff development program shall include the Abused and Neglected Child Reporting Act
(ANCRA) mandated reporter training and training on the awareness and prevention of child sexual
abuse and grooming behaviors (Erin’s Law) as follows (see Board policies 4:165, Awareness and
Prevention of Child Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child

Reporting):

1. Within three months of employment, each staff member must complete mandated reporter
training from a provider or agency with expertise in recognizing and reporting child abuse.
Mandated reporter training must be completed again at least every three years.

2. By January 31 of every year, all school personnel must complete evidence-informed training on
preventing, reporting, and responding to child sexual abuse, grooming behaviors {including
sexual misconduct as defined in Faith's Law), and boundary violations.

In-Service Training Requirements

The staff development program shall provide, at a minimumn, within six months of employment and
renewed at least once every five years thereafter (unless required more frequently by other State or
federal law), the in-service training of all District SASED staff who work with pupils on:

1. Health conditions of students, including but not limited to training on:

a. Anaphylactic reactions and management, conducted by a person with expertise on
anaphylactic reactions and management;

b. Management of asthma, prevention of asthma symptoms, and emergency response in
the school setting;

c. The basics of seizure recognition and first aid and emergency protocols, consistent with
best practice guidelines issued by the Centers for Disease Control and Prevention;

d. The basics of diabetes care, how to identify when a diabetic student needs immediate
or emergency medical attention, and whom to contact in case of emergency;

e. Current best practices regarding identification and treatment of attention deficit
hyperactivity disorder; and

f. How to respond to an incident involving life-threatening bleeding, including use of a
school's trauma bleeding control kit, if applicable.

2. Social-emotional learning. Training may include providing education to all school personnel
about the content of the Illinois Social and Emotional Learning Standards, how they apply to
everyday school interactions, and examples of how social emotional learning can be integrated
into instructional practices across all grades and subjects.

3. Developing cultural competency, including but not limited to understanding and reducing implicit
bias, including implicit racial bias as defined in 105 ILCS 5/10-20.61 (implicit bias training).
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4. Identifying warning signs of mental illness, trauma, and suicidal behavior in youth, along with
appropriate intervention and referral techniques, including resources and guidelines as outlined
in 105 ILCS 5/2-3.166 (Ann Marie’s Law) and the definitions of trauma, trauma-responsive
learning environments, and whole child as set forth in 105 ILCS 5/3-11.

5. Domestic and sexual violence and the needs of expectant and parenting youth, conducted by
persons with expertise in domestic and sexual violence and the needs of expectant and
parenting youth. Training shall include, but is not limited to:

a. Communicating with and listening to youth victims of domestic or sexual violence and
expectant and parenting youth;

b. Connecting youth victims of domestic or sexual violence and expectant and parenting
youth to appropriate in-school services and other agencies, programs, and services as
needed;

c. Implementing SASED's policies and procedures regarding such youth, including
confidentiality; and

d. Procedures for responding to incidents of teen dating violence that take place at school,
on school grounds, at school-sponsored activities, or in vehicles used for school-
provided transportation as outlined in 105 ILCS 5/27-240 (see Board policy 7:185, Teen
Dating Violence Prohibited).

6. Protections and accommodations for students, including but not limited to training on:

a. The federal Americans with Disabilities Act as it pertains to the school environment;
and

b. Homelessness.

7. Educator ethics and responding to child sexual abuse and grooming behavior (see Board policy
5:120, Employee Ethics; Code of Professional Conduct; and Conflict of interest); including but
not limited to training on:

a. Teacher-student conduct;

b. School employee-student conduct; and

c¢. Evidence-informed training on preventing, recognizing, reporting, and responding to
child sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (Erin's Law).

8. Effective instruction in violence prevention and conflict resolution, conducted in accordance with
the requirements of 105 ILCS 5/27-115 (violence prevention and conflict resolution education).

Additional Training Requirements

In addition, the staff development program shall include each of the following:

1. Ongoing professional development for all school personnel and school resource officers on the
requirements of 105 ILCS 5/10-22.6 and 5/10-20.14, the adverse consequences of school
exclusion and justice-system involvement, effective classroom management strategies,
culturally responsive discipline, trauma-responsive leaming environments as defined in 105
ILCS 5/3-11(b), the appropriate and available supportive services for the promotion of student
attendance and engagement, and developmentally appropriate disciplinary methods that
promote positive and healthy school climates.

2. Annual continuing education and/or training opportunities (professional standards) for school
nutrition program directors, managers, and staff. Each school food authority’s director shall
document compliance with this requirement by the end of each school year and maintain
documentation for a three-year period.

3. All high school coaching personnel, including the head and assistant coaches, and athietic
directors must obtain online concussion certification by completing online concussion
awareness training in accordance with 105 ILCS 25/1.15. Coaching personnel and athletic
directors hired on or after 8-19-14 must be certified before their position’s start date.
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4. The following individuals must complete concussion training as specified in the Youth Sports
Concussion Safety Act: coaches and assistant coaches (whether volunteer or employee) of an
interscholastic athletic activity; nurses, licensed and/or non-licensed healthcare professionals
serving on the Concussion Oversight Team; athletic trainers; game officials of an interscholastic
athletic activity; and physicians serving on the Concussion Oversight Team.

5. For school personnel who work with hazardous or toxic materials on a regular basis, training on
the safe handling and use of such materials.

6. For delegated care aides performing services in connection with a student’s seizure action plan,
training in accordance with 105 ILCS 150/, the Seizure Smart School Act.

7. For delegated care aides performing services in connection with a student's diabetes care plan,
training in accordance with 105 ILCS 145/, the Care of Students with Diabetes Act.

8. For all SASED staff, annual sexual harassment prevention training.

9. Title IX requirements for training in accordance with 34 C_.F.R. Part 106 (see Board policy 2:265,
Title IX Grievance Procedure).

10. Training for all SASED employees on the prevention of discrimination and harassment based on
race, color, and national origin in school as part of new employee training and at least once
every two years.

11.Training for at least one designated employee at each school about the Prioritization of Urgency
of Need for Services (PUNS) database and steps required to register students for it.

12.Training in accordance with 105 ILCS 5/26A for at least one staff member in each school
designated as a resource for students who are parents, expectant parents, or victims of
domestic or sexual violence, and for any employees whose duties include the resolution of
complaints of violations of 105 ILCS 5/26A (see Board policy 7:255, Students who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence).

The Executive Director shall develop protocols for administering youth suicide awareness and
prevention education to staff consistent with Board policy 7:290, Suicide and Depression Awareness
and Prevention.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

42 U.S.C. 81758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 C.F.R. Parts 210 and
235.

105 ILCS 5/2-3.62, 5/2-3.166, 5/3-11, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 5/10-22.39, 5/10-

——— M N el o) SR S e

105 ILCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 145/25, Care of Students with Diabetes Act

%1

105 ILCS 150/25, Seizure Smart School Act.




105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.
325 ILCS 5/4, Abused and Neglected Child Reporting Act.
745 ILCS 49/, Good Samaritan Act.

775 ILCS 5/2-109 and 5/5A-103, lll. Human Rights Act.

23 ll.LAdmin.Code §§ 22.20, 226.800, and Part 525.

77 lll.Admin.Code §527.800.

CROSS REF.: 2:265 (Title IX Grievance Procedure), 2:270 (Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited), 3:40 (Superintendent), 3:50 (Administrative
Personnel Other Than the Superintendent), 4:160 (Environmental Quality of Buildings and Grounds),
4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest), 5:250 (Leaves of Absence), 6:15 (School!
Accountability), 6:20 (School Year Calendar and Day), 6:50 (School Wellness), 6:160 (English
Leamers), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:250 (Student Support Services), 7:255 (Students Who are Parents, Expectant Parents,
or Victims of Domestic or Sexual Violence), 7:270 (Administering Medicines to Students), 7:285
(Anaphylaxis Prevention, Response, and Management Program), 7:290 (Suicide and Depression
Awareness and Prevention), 7:305 (Student Athlete Concussions and Head Injuries)

Adopted: December 17, 2025

School Assaciation for Special Education in DuPage County (SASED)



School Association for Special Education in DuPage County 5:110

General Personnel

Recognition for Service

The Board will periodically recognize those SASED employees who contribute significantly to the
educational programs and welfare of the students.

Adopted: June 10, 2026

5:110 g Ol Page 1 of
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School Association for Special Education in DuPage County 5:180

General Personnel

Temporary lliness or Temporary Incapacity

A temporary illness or temporary incapacity is an illness or other capacity of ill-being that renders an employee
physically or mentally unable to perform assigned duties. During such a period, the employee can use
accumulated sick leave benefits. However, income received from other sources (worker’s compensation,
SASED-paid insurance programs, etc.) will be deducted from the SASED’s compensation liability to the
employee. The Board’s intent is that in no case will the employee, who is temporarily disabled, receive more
than 100 percent of his or her gross salary. Those insurance plans privately purchased by the employee and to
which SASED does not contribute, are not applicable to this policy.

If illness, incapacity, or any other condition causes a teacher or other licensed employee to be absent in one
school year, after exhaustion of all available leave, for more than 90 consecutive work days, such absence may
be considered a permanent disability and the Board may begin dismissal proceedings subject to State and federal
law, including the Americans with Disabilities Act. The Executive Director may recommend this paragraph’s
use when circumstances strongly suggest that the teacher or other licensed employee returned to work
intermittently in order to avoid this paragraph’s application. This paragraph shall not be considered a limitation
on the Board’s authority to take any action concerning an employee that is authorized by State and federal law.

Any employee may be required to have an examination, at SASED’s expense, by a physician who is licensed
in Illinois to practice medicine and surgery in all its branches, a licensed advanced practice registered nurse, or
a licensed physician assistant i 5

LEGAL REF.: 42 U.8.C. §12101 et seq., Americans with Disabilities Act.
105 ILCS 5/10-22.4, 5/24-12, and 5/24-13.
Elder v. School Dist. No.127 1/2, 60 Ill.App.2d 56 (1st Dist. 1965).
School SASED No. 151 v. ISBE, 154 Til. App.3d 375 (1st Dist. 1987).

CROSS REF.: 5:30 (Hiring Process and Criteria), 5:40 (Communicable and Chronic Infectious Disease),
5:185 (Family and Medical Leave), 5:250 (Leaves of Absence), 5:330 (Sick Days,
Vacation, Holidays, and Leaves)

5:180 q l Page 1 of 1
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School Association for Special Education in DuPage County 5:185

General Personnel

5:185 Family and Medical Leave

Leave Description

An eligible employee may use unpaid family and medical leave (FMLA leave), guaranteed by the federal
Family and Medical Leave Act. The U.S. Department of Labor's rules (federal rules) implementing
FMLA, as they may be amended from time to time, control FMLA leave.

An eligible employee may take FMLA leave for up to a combined total of 12 weeks each year, on a
rolling 12-month period measured backward from the date the employee uses any FMLA leave so that the
remaining leave entitlement is the balance of the 12 weeks that has not been used during the 1mmed1ately
preceding 12 months. Each12-month-period-beginning Septembe p-ending-Aug

OaTs

During a single 12-month period, an eligible employee's FMLA leave entitlement may be extended to a
total of 26 weeks of unpaid leave to care for a covered service member (defined in the federal rules) with
a serious injury or illness. The "single 12-month period” is measured forward from the date the
employee's first FMLA leave to care for the covered servicemember begins.

While FMLA leave is normally unpaid, SASED will substitute an employee's accrued compensatory
time-off and/or paid leave for unpaid FMLA leave, provided such leave is available for use in accordance
with Board policies and rules. In addition, all policies and rules regarding the use of paid leave apply
when paid leave is substituted for unpaid FMLA leave. Any substitution of paid leave for unpaid FMLA
leave will count against the employee's FMLA leave entitlement. Use of FMLA leave shall not preclude
the use of other applicable unpaid leave that will extend the employee's leave beyond 12 weeks, provided
that the use of FMLA leave shall not serve to extend such other unpaid leave. Any full workweek period
during which the employee would not have been required to work, including summer break, winter break
and spring break, is not counted against the employee's FMLA leave entitlement.

FMLA leave is available in one or more of the following instances:

1. The birth and first-year care of a son or daughter.

2. The adoption or foster placement of a son or daughter, including absences from work that are

necessary for the adoption or foster care to proceed and expiring at the end of the 12-month period

beginning on the placement date.

The serious health condition of an employee's spouse, child, or parent.

4. The employee's own setious health condition that makes the employee unable to perform the
functions of his or her job.

5185 qo\ Page 1 of 4
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5. The existence of a qualifying exigency arising out of the fact that the employee's spouse, child, or
parent is a military member on covered active duty or has been notified of an impending call or
order to active duty, as provided by federal rules.

6. To care for the employee's spouse, child, parent, or next of kin who is a covered service member
with a serious injury or illness, as provided by federal rules.

If spouses are employed by SASED, they may together take only 12-weeks for FMLA leaves when the
reason for the leave is 1 or 2, above, or to care for a parent with a serious health condition, or a combined
total of 26 weeks for item 6 above.

An employee may be permitted to work on an intermittent or reduced-leave schedule in accordance with
federal rules.

Eligibility
To be eligible for FMLA leave, both

employee must be employed at a worksite where at least 50 employees are employed w1th1n 75 miles. I
addition, one of the following provisions must describe the employee:

2. The employee has been employed by SASED for at least 12 months and has been employed for at
least 1,000 hours of service during the 12-month period immediately before the beginning of the
leave. The 12 months an employee must have been employed by SASED need not be consecutive.
However, SASED will not consider any period of previous employment that occurred more than 7
years before the date of the most recent hiring, except when the service break is due to fulfillment
of a covered service obligation under the employee's Uniformed Services Employment and
Reemployment Rights Act (USERRA), 38 U.S.C. 4301 ef seg., or when a written agreement exists
concerning SASED's intention to rehire the employee.

3. The employee is a full-time classroom teacher.

Requesting Leave

If the need for the FMLA leave is foreseeable, an employee must provide the Executive Director or
designee with at least 30 days' advance notice before the leave is to begin. If 30 days' advance notice is
not practicable, the notice must be given as soon as practicable. The employee shall make a reasonable
effort to schedule a planned medical treatment so as not to disrupt SASED's operations, subject to the
approval of the health care provider administering the treatment. The employee shall provide at least
verbal notice sufficient to make the Executive Director or designee aware that he or she needs FMLA
leave, and the anticipated timing and duration of the leave. Failure to give the required notice for a
foreseeable leave may result in a delay in granting the requested leave until at least 30 days after the date
the employee provides notice.

Certification

Within 15 calendar days after the Executive Director or designee makes a request for certification for a
FMLA leave, an employee must provide one of the following:

5:185 \DO Page 2 of 4



1. When the leave is to care for the employee's covered family member with a serious health
condition, the employee must provide a complete and sufficient certificate signed by the family
member's health care provider.

2. 'When the leave is due to the employee's own serious health condition, the employee must provide
a complete and sufficient certificate signed by the employee's health care provider.

3. When the leave is to care for a covered servicemember with a serious illness or injury, the
employee must provide a complete and sufficient certificate signed by an authorized health care
provider for the covered servicemember.

4. When the leave is because of a qualified exigency, the employee must provide: (a) a copy of the
covered military member's active duty orders or other documentation issued by the military
indicating that the military member is on active duty or call to active duty status, and the dates of
the covered military member's active duty service, and (b) a statement or description, signed by the
employee, of appropriate facts regarding the qualifying exigency for which FMLA leave is
requested.

SASED may require an employee to obtain a second and third opinion at its expense when it has reason to
doubt the validity of a medical certification.

SASED may require recertification at reasonable intervals, but not more often than once every 30 days.
Regardless of the length of time since the last request, SASED may request recertification when the, (1)
employee requests a leave extension, (2) circumstances described by the original certification change
significantly, or (3) SASED receives information that casts doubt upon the continuing validity of the
original certification, Recertification is at the employee's expense and must be provided to SASED within
15 calendar days after the request. SASED may request recertification every six months in connection
with any absence by an employee needing an intermittent or reduced schedule leave for conditions with a
duration in excess of six months.

Failure to furnish a complete and sufficient certification on forms provided by SASED may result in a
denial of the leave request.

Continuation of Health Benefits

During FMLA leave, employees are entitled to continuation of health benefits that would have been
provided if they were working. Any share of health plan premiums being paid by the employee before
taking the leave, must continue to be paid by the employee during the FMLA leave. SASED's obligation
to maintain health insurance coverage ceases if an employee's premium payment is more than 30 days late
and SASED notifies the employee at least 15 days before coverage will cease.

Changed Circumstances and Intent to Return

An employee must provide the Executive Director or designee reasonable notice of changed
circumstances (i.e., within two business days if the changed circumstances are foreseeable) that will alter
the duration of the FMLA leave. The Executive Director or designee, taking into consideration all of the
relevant facts and circumstances related to an individual's leave situation, may ask an employee who has
been on FMLA leave for eight consecutive weeks whether he or she intends to return to work.

Return to Work

5:185 LO\ Page 3 of 4



If returning from FMILA leave occasioned by the employee's own serious health condition, the employee
is required to obtain and present certification from the employee's health care provider that he or she is
able to resume work.

An employee returning from FMLA leave will be given an equivalent position to his or her position
before the leave, subject to: (1) permissible limitations SASED may impose as provided in the FMLA or
implementing regulations, and (2) SASED's reassignment policies and practices.

Classroom teachers may be required to wait to return to work until the next semester in certain situations
as provided by the FMLA regulations.

Implementation

The Executive Director or designee shall ensure that: (1) all required notices and responses to leave
requests are provided to employees in accordance with the FMLA; and (2) this policy is implemented in
accordance with the FMLA. In the event of a conflict between the policy and the FMLA or its regulations,
the latter shall control. The terms used in this policy shall be defined as in the FMLA regulations.

LEGAL REF.:

29 U.S.C. §2601 et seq., Family and Medical Leave Act;
29 C.F.R. Part 825.
105 ILCS 5/24-6.4.

CROSS REF.: 5:180 (Temporary Illness or Temporary Incapacity), 5:184 (Leaves, Holidays and
Vacations), 5:310 (Compensatory Time-Off)

ADOPTED: August 16, 2023
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Professional Personnel

5:200 Terms and Conditions of Employment and Dismissal

Each provision, term, and condition of the following policy shall apply to all SASED
certified/licensed employees except where a collective bargaining agreement unit employee.
In such case, the specific differing provision, term or condition shall apply to the bargaining
unit employee. In the absence of a specific differing provision, term, or condition, the policy
shall be fully applicable to a bargaining unit employee.

The Board of Directors delegates authority and responsibility to the Executive Director to manage the
terms and conditions for the employment of professional personnel. The Executive Director shall act
reasonably and comply with State and federal law as well as any applicable collective bargaining
employment in effect. The Executive Director is responsible for making dismissal recommendations to
the Board consistent with the Board's goal of having a highly qualified, high performing staff.

School Year

Professional staff shall work according to the school calendar adopted by the Board, which shall have
a minimum of 176 student attendance days and a minimum of 180 work days, including institute days.
Teachers are not required to work on legal school holidays unless SASED or the Member District has
followed applicable State law that allows it to hold school or schedule teachers’ institutes, parent-
teacher conferences, or staff development on the third Monday in January (the Birthday of Dr. Martin
Luther King, Jr.); February 12 (the Birthday of President Abraham Lincoin); the first Monday in March
(known as Casimir Pulaski's birthday); the second Monday in October (Columbus Day); and
November 11 (Veterans Day).

School Day

Professional staff are required to work the school day adopted and assigned by the Board.

SASED accommodates employees who are nursing mothers and compensates them for reasonable
time needed to express breast milk according to provisions in State and federal law. Professional
personnel employed for at least 4 hours per day shall receive an unpaid duty-free lunch of at least 30
minutes in duration.

Compensation

Professional staff shall be paid according to the salary schedule or pay range adopted by the Board.
Staff shall be paid at least monthly on a 10 or 12 month basis, but in no case less than the minimum

salary provided by the School Code.

Assignments and Transfers

The Executive Director is authorized to make work assignments, study hall, extra class duty, and
extracurricular assignments. In order of priority, except as otherwise provided by law, assignments
shall be made based on SASED's needs and best interests, employee qualifications, and employee

desires.

School Social Worker Services Outside of District Employment
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School social workers may not provide services outside of their SASED employment to any student(s)
attending school in SASED programs. School social worker has the meaning stated in 105 ILCS 5/14-
1.09a.

Dismissal
SASED will follow State law when dismissing an educator.
Evaluation

Fhe-Distrist's SASED’s teacher evaluation system will be conducted under the plan developed
pursuant to State law.

On an annual basis, the Executive Director will provide the Board with a written report which outlines
the results of the-Districts SASED’s teacher evaluation system.

LEGAL REF.:

29 U.S.C. §218(d), Pub. L. 117-328, Pump for Nursing Mothers Act.

42 U.S.C. §2000gg et seq., Pub. L. 117-328, Pregnant Workers Fairness Act.
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5/24-9, 5/24-11, 5/24-12, 5/24-21, 5/24A-1 through 24A-20.

820 ILCS 260/, Nursing Mothers in the Workplace Act.

23 llLAdmin.Code Parts 50 (Evaluation of Educator Licensed Employees) and 51 (Dismissal of
Tenured Teachers).

Cleveland Bd. of Educ. v. Loudermill, 470 U.S. 532(1985).

CROSS REF.: 5:120 (Employee Ethics; Code of Professional Conduct; and Conflict of Interest),
5:290 (Employment Termination and Suspensions), 6:20 (School Year Calendar and Day)

Adopted. December 17, 2025

School Association for Special Education in DuPage County (SASED)



Professional Personnel

5:210 Resignations

Educators may resign at any time with consent of the Board. No educator may resign during the
school term in order to accept another teaching position without the consent of the Board. An
educator may resign outside of a school term if the educator provides written notice to the secretary
of the Board, at least 30 calendar days prior to the first student attendance day of the following school
year. Educators who resign with less than 30 days’ notice prior to the first student attendance day of
the following school term will be deemed to have resigned during the school term.

Breach of Contract

Any resignation or notice of resignation by a contractual employee of less than (30) days before the
beginning of the school year or during the school year in order to accept another similar position shall
be deemed a breach of contract.

The SASED Board of Directors may withhold four (4) percent of that employee's contract salary as

liquidated damages for securing a replacement for said employee and for other administrative
expenses. The Board of Directors also may initiate action to revoke the employee's license.

LEGAL REF.:
105 ILCS 5/24-14.

Park Forest Heights School Dist. v. State Teacher Certification Bd., 363 1ll.App.3d 433 (15! Dist.
2006).

Adopted: December 13, 2023

School Association for Special Education in DuPage County (SASED)
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Professional Personnel

5:230 Maintaining Student Discipline

Maintaining an orderly leaming environment is an essential part of each teacher's instructional
responsibilities. A teacher's ability to foster appropriate student behavior is an important factor in the
teacher's educational effectiveness. The Executive Director or designee shall ensure that all teachers,
other licensed educational employees (except for individuals employed as paraprofessional
educators), and persons providing a student's related service(s): (1) maintain discipline in the schools
as required in the School Code, and (2) follow the Board of Directors policies and administrative
procedures on student conduct, behavior, and discipline.

When a student's behavior disrupts instruction or presents a danger to the student or others, the
teacher or responsible employee should first discuss the matter with the student, if appropriate. If the
behavior continues, the teacher or responsible employee should consult with the Building
Principal/Program Administrator and/or discuss the problem with the parent(s)/guardian(s). A teacher
or responsible employee may temporarily remove any student from the leamning setting whose
behavior interferes with the lessons or participation of fellow students or presents a danger to
students' or others safety. A student's removal must be in accordance with Board policy and
administrative procedures; applicable federal and State laws and regulations, including but not limited
to those pertaining to the discipline of students with disabilities; and, consistent with the student's
Individual Educational Plan (IEP) and/or Functional Analysis of Behavior/Behavior Management Plan
(FBA/BMP), and restraint and timeout policies and procedures.

SASED personnel or responsible employees shall not use disciplinary methods that may be
damaging to students, such as ridicule, sarcasm, or excessive temper displays. Corporal punishment
(including slapping, paddling, or prolonged maintenance of a student in physically painful positions,
and intentional infliction of bodily harm) is prohibited in all circumstances. SASED personnel may only
use reasonable force as permitted by 105 ILCS 5/10-20.33.

LEGAL REF.:
105 ILCS 5/22-100 and 5/24-24.

23 ll.LAdmin.Code §1.280.

CROSS REF.: 2:150 (Committees), 7:190 (Student Behavior), 7:230 (Misconduct by Students with
Disabilities)

Adopted: November 20, 2024

School Association for Special Education in DuPage County (SASED)
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School Association for Special Education in DuPage County 5:240

Professional Personnel

Suspension
Suspension Without Pay

The Board may suspend without pay: (1) a professional employee pending a dismissal hearing, or (2) a teacher
as a disciplinary measure for up to 30 employment days for misconduct that is detrimental to SASED.
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Misconduct that is detrimental to SASED includes:

¢ Insubordination, including any failure to follow an oral or written directive from a supervisor;
Violation of Board policy or Administrative Procedure;

Conduct that disrupts or may disrupt the educational program or process;

Conduct that violates any State or federal law that relates to the employee's duties; and

Other sufficient causes.

The Executive Director or designee is authorized to issue a pre-suspension notification to a professional
employee. This notification shall include the length and reason for the suspension as well as the deadline for
the employee to exercise his or her right to appeal the suspension to the Board or Board-appointed hearing
examiner before it is imposed. At the request of the professional employee made within five calendar days of
receipt of a pre-suspension notification, the Board or Board-appointed hearing examiner will conduct a pre-
suspension hearing. The Board or its designee shall notify the professional employee of the date and time of the
hearing. At the pre-suspension hearing, the professional employee or his/her representative may present
evidence. If the employee does not appeal the pre-suspension notification, the Executive Director or designee
shall report the action to the Board at its next regularly scheduled meeting.

® & o @

Suspension With Pay

The Board or Executive Director or designee may suspend a professional employee with pay: (1) during an
investigation into allegations of disobedience or misconduct whenever the employee’s continued presence in
his or her position would not be in SASED’s best interests, (2) as a disciplinary measure for misconduct that is
detrimental to SASED as defined above, or (3) pending a Board hearing to suspend a teacher without pay.

The Executive Director shall meet with the employee to present the allegations and give the
employee an opportunity to refute the charges. The employee will be told the dates and times the suspension
will begin and end.

Emplovees Under Investigation by Hlinois Dept. of Children and Family Services (DCFS)

Upon receipt of a DCFS recommendation that SASED remove an employee from his or her position when he
or she is the subject of a pending DCFS investigation that relates to his or her employment with SASED, the
Board or Executive Director or designee, in consultation with the Board Attorney, will determine whether to:

1. Let the employee remain in his or her position pending the outcome of the investigation; or
2. Remove the employee as recommended by DCFS, proceeding with:

a. A suspension with pay; or
b. A suspension without pay.

Repayment of Compensation and Benefits

If a professional employee is suspended with pay, either voluntarily or involuntarily, pending the outcome of a
criminal investigation or prosecution, and the employee is later dismissed as a result of his or her criminal
conviction, the employee must repay to SASED all compensation and the value of all benefits received by him

5:240 Page 1 of 2
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or her during the suspension. The Executive Director will notify the employee of this requirement when the
employee is suspended.

LEGAL REF.: 105 ILCS 5/24-12,
5 ILCS 430/5-60(b), State Officials and Employee Ethics Act.
325 ILCS 5/7.4(¢-10), Abused and Neglected Child Reporting Act.
Cleveland Bd. of Educ. v. Loudermill, 470 U.S. 532 (1985).
Barszcz v. Cmty College Dist. No. 504, 400 F.Supp. 675 (N.D. 111. 1975).
Massie v. East St. Louis Sch. Dist. No.189, 203 Ill.App.3d 965 (5th Dist. 1990).

CROSS REF.: 5:290 (Employment Termination and Suspensions)

5:240 Page 2 of 2
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School Association for Special Education in DuPage 5:250

Professional Personnel

Leaves of Absence

Each of the provisions in this policy applies to all professional personnel to the extent that it does not
conflict with an applicable collective bargaining agreement or individual employment contract or
benefit plan; in the event of a conflict, such provision is severable and the applicable bargaining
agreement or individual agreement will control.

Sick and Bereavement Leave

Each full-time professional staff member is granted 14 days sick leave each school year at full pay.
Unused days are allowed to accumulate to 180 days or to the maximum number of days allowed by
either TRS or IMRF for an employee not included in a bargaining unit. Sick leave is defined in State
law as personal illness, mental or behavioral health complications, quarantine at home, serious illness
or death in the immediate family or household which includes an employee’s child, stepchild, domestic
partner, sibling, parent, mother-in-law, father-in-law, grandchild, grandparent, stepparent, brother-in-
law, sister-in-law, or legal guardian, or birth, adoption, placement for adoption, or the acceptance of a
child in need of foster care.

As a condition for paying sick leave after three days absence for personal illness or as the Board or
Executive Director deem necessary in other cases, the Board or Executive Director may require that
the staff member provide a certificate from: (1) a physician licensed in Illinois to practice medicine and
surgery in all its branches, (2) a mental health professional licensed in Illinois providing ongoing care
or treatment to the staff member, (3) a chiropractic physician licensed under the Medical Practice Act,
(4) a licensed advanced practice registered nurse, (5) a licensed physician assistant who has been
delegated the authority to perform health examinations by his or her supervising physician, or (6) if the
treatment is by prayer or spiritual means, a spiritual adviser or practitioner of the employee’s faith. If
the Board or Executive Director requires a certificate during a leave of less than three days for personal
illness, SASED shall pay the expenses incurred by the employee in obtaining the certificate.

Staff members are entitled to use up to 30 days of paid sick leave because of the birth of a child that is
not dependent on the need to recover from childbirth. Such days may be used at any time within the
12-month period following the birth of the child. Intervening periods of nonworking days or school not
being in session, such as breaks and holidays, do not count towards the 30 working school days. As a
condition of paying sick leave beyond the 30 working school days, the Board or Executive Director
may require medical certification.

For purposes of adoption, placement for adoption, or acceptance of a child in need of foster care, paid
sick leave may be used for reasons related to the formal adoption or the formal foster care process prior
to taking custody of the child or accepting the child in need of foster care, and for taking custody of the
child or accepting the child in need of foster care. Such leave is limited to 30 days, unless a longer leave
is provided in an applicable collective bargaining agreement, and need not be used consecutively once
the formal adoption or foster care process is underway. The Board or Executive Director may require
that the employee provide evidence that the formal adoption or foster care process is underway.

Family Bereavement Leave

State law allows a maximum of 10 unpaid work days for eligible employees (Family and Medical Leave
Act 0f 1993, 20 U.S.C. §2601 et seq.) to take family bereavement leave. The purpose, requirements,
scheduling, and all other terms of the leave are governed by the Family Bereavement Leave Act.
Eligible employees may use family bereavement leave, without any adverse employment action, for:
(1) attendance by the bereaved staff member at the funeral or alternative to a funeral of a covered family
member, which includes an employee’s child, stepchild, spouse, domestic partner, sibling, parent,

5:250 Page 1 of 4
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mother-in-law, father-in-law, grandchild, grandparent, or stepparent (2) making arrangements
necessitated by the death of the covered family member, (3) grieving the death of the covered family
member, or (4) absence from work due to a Significant Event, which includes: (i) miscarriage, (ii} an
unsuccessful round of intrauterine insemination or of an assisted reproductive technology procedure,
(1i1) a failed adoption match or an adoption that is not finalized because it is contested by another party,
(iv) a failed surrogacy agreement, (v} a diagnosis that negatively impacts pregnancy or ferlility, or (vi)
a still birth. An employee qualifying for leave due to a Significant Event will not be required to identify
which specific reason applies to the employee’s request.

The leave must be completed within 60 days after the date on which the employee received notice of
the death of the covered family member or the date on which an event under item (4) above occurs.
However, in the event of the death of more than one covered family member in a 12-month period, an
employee is entitled to up to a total of six weeks of bereavement leave during the 12-month period,
subject to certain restrictions under State and federal law. Other existing forms of leave may be
substituted for the leave provided in the Family Bereavement Leave Act. This policy does not create
any right for an employee to take family bereavement leave that is inconsistent with the Family
Bereavement Leave Act.

Child Extended Berecavement Leave

Unpaid leave from work is available to employees who experience the loss of a child by suicide or
homicide. The Child Extended Bereavement Leave Act governs the duration, scheduling, continuity of
benefits, and all other terms of the leave. Accordingly, if SASED employs 250 or more employees on
a full-time basis, an employee is entitled to a total of 12 weeks of unpaid leave within one year after
the employee notifies SASED of the loss. An employee may elect to substitute other forms of leave to
which the employee is entitled for the leave provided under the Child Extended Bereavement Leave
Act.

Sabbatical Leave
Sabbatical leave may be granted in accordance with the School Code.

Perscnal Leave

Professional staff members are granted two personal leave days per year. A personal leave day is
defined as a day to allow professional personnel time to conduct personal business (but not vacation,
travel, or work stoppage), which is impossible to schedule at a time other than during a school day. Any
unused personal leave day in a school year will be credited to the cumulative sick leave.

The use of a personal day is subject to the following conditions:

1. Except in cases of emergency or unavoidable situations, personal leave requests should be
submitted to the Building Principal three days in advance of the requested date,

2. No personal leave days may be used immediately before or immediately after a holiday unless

the Executive Director grants prior approval,

Personal leave may not be used in increments of less than one-half day,

Personal leave days are subject to a substitute’s availability,

Personal leave days may not be used during the first and/or last five days of the school year,

Personal leave days may not be used on in-service and/or institute training days, and

Personal leave may not be used by more than 10% of the teaching staff in each building at the

same time.

Nawmbkw

Leave of Absence Without Pay

The Board may grant a leave of absence without pay to tenured professional staff members who have
rendered satisfactory service and desire to return to employment in a similar capacity at a time
determined by the Board.
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Each leave of absence shall be of the shortest possible duration required to meet the leave’s purpose
consistent with a reasonable continuity of instruction for students.

Leave to Serve as an Election Judge

Any staff member who was appointed to serve as an election judge under State law may, after giving
at least 20-days’ wrilten notice to SASED, be absent without pay for the purpose of serving as an
election judge. The staff member is not required to use any form of paid leave to serve as an election
judge. No more than 10% of SASED’s employees may be absent to serve as election judges on the
same Election Day.

Child-Rearing Leave

The Board shall grant a professional staff member’s request for a non-paid, child-rearing leave, not to
exceed the balance of the school year plus one additional school year (but in no event shall such leave
exceed three semesters), provided the request complies with this policy. Nothing in this section shall
prohibit a professional staff member from using paid sick days as provided in this policy.

A teacher should request, if possible, a child-rearing leave by notifying the Executive Director or
designee in writing no later than 90 days before the requested leave’s beginning date. The request
should include the proposed leave dates. The leave shall end before a new school year begins or before
the first day of school after winter recess.

Subject to the insurance carrier’s approval, the teacher may maintain insurance benefits at his or her
own expense during a child-rearing leave.

A professional staff member desiring to return before the leave’s expiration will be assigned to an
available vacancy for which the teacher is qualified, subject to scheduling efficiency and instruction
continuity.

Leaves for Service in the Military

Leaves for service in the U.S. Armed Services or any of its reserve components and the National Guard,
as well as re-employment rights, will be granted in accordance with State and federal law. A
professional staff member hired to replace one in military service does not acquire tenure.

General Assembly Leave

Leaves for service in the General Assembly, as well as re-employment rights, will be granted in
accordance with State and federal law. A professional staff member hired to replace one in the General
Assembly does not acquire tenure,

Leave for Employment in Department of Defense
The Board may grant teachers a leave of absence to accept employment in a Dept. of Defense overseas
school.

School Visitation Leave

An eligible professional staff member is entitled to eight hours during any school year, no more than
four hours of which may be taken on any given day, to attend school conferences, behavioral meetings,
or academic meetings related to the teacher’s child, if the conference or meeting cannot be scheduled
during non-work hours. Professional staff members must first use all accrued vacation leave, personal
leave, compensatory leave, and any other leave that may be granted to the professional staff member,
except sick, and disability leave.

The Executive Director shall develop administrative procedures implementing this policy consistent
with the School Visitation Rights Act.

5:250 Page 3 of 4
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Leaves for Victims of Domestic Violence, Sexual Violence, Gender Violence, or Other Crime of
Violence

An unpaid leave from work is available to any staff member who: (1) is a victim of domestic violence,
sexual violence, gender violence, or any other crime of violence or (2) has a family or housechold
member who is a victim of such violence whose interests are not adverse to the employee as it relates
to the domestic violence, sexual violence, gender violence, or any other crime of violence. The unpaid
leave allows the employee to seek medical help, legal assistance, counseling, safety planning, and other
assistance, and to grieve and attend to matters necessitated by the death of a family or household
member who is killed in a crime of violence, without suffering adverse employment action.

The Victims’ Economic Security and Safety Act (VESSA) governs the purpose, requirements,
scheduling, and continuity of benefits, and all other terms of the leave. Accordingly, if SASED employs
at least 50 employees, and subject to any exceptions in VESSA, an employee is entitled to a total of 12
work weeks of unpaid leave during any 12-month period. Neither the law nor this policy creates a right
for an employee to take unpaid leave that exceeds the unpaid leave time allowed under, or is in addition
to the unpaid leave time permitted by, the federal Family and Medical Leave Act of 1993 (29 U.S.C.
§2601 et seq.).

Leaves to Serve as an Officer, Trustee, or Representative of a Specific Oreanization

Upon request, the Board will grant: (1) an unpaid leave of absence to an elected officer of a State or
national teacher organization that represents teachers in collective bargaining negotiations, (2) up to 20
days of paid leave of absence per year to a trustee of the Teachers’ Retirement System in accordance
with 105 ILCS 5/24-6.3, (3) a paid leave of absence for the local association president of a State teacher
association that is an exclusive bargaining agent in SASED, or Lis or her designee, to attend meetings,
workshops, or seminars as described in 105 ILCS 5/24-6.2, and (4) up to 10 days of paid leave per
school term for teachers elected to represent a statewide teacher association in federal advocacy work
in accordance with 105 ILCS 5/24-3.5.

COVID-19 Paid Administrative Leave

When applicable, paid administrative leave related to COVID-19 will be granted to eligible employees
in accordance with State law.

Family Neonatal Intensive Care Leave

An unpaid leave from work is available to any staff member whose child is a patient in a neonatal
intensive care unit (NICU) in accordance with the requirements of the Family Neonatal Intensive Care
Leave Act. If SASED employs at least 51 employees, an employee is entitled to a total of 20 days of
unpaid leave while a child of the employee is a patient in a NICU. SASED may require reasonable
verification of the employee's child's length of stay in a NICU.

LEGAL REF.: 105 ILCS 5/10-20.83, 5/24-6, 5/24-6.1, 5/24-6.2, 5/24-6.3, 5/24-13, and 5/24-13.1.
10 ILCS 5/13-2.5, Election Code.
330 ILCS 61/, Service Member Employment and Reemployment Rights Act.
820 ILCS 147/, School Visitation Rights Act.
820 ILCS 154/, Family Bereavement Leave Act.
820 ILCS 156/, Child Extended Bereavement Leave Act.
820 IL.CS 157/, Family Neonatal Intensive Care Leave Act.
820 ILCS 180/, Victims® Economic Security and Safety Act.

CROSS REF.: 5:180 (Temporary lllness or Temporary Incapacity), 5:185 (Family and Medical
Leave), 5:330 (Sick Days, Vacation, Holidays, and Leaves)
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Professional Personnel

5:260 Student Teachers, Interns and Practicum Students

SASED recognizes its responsibility to contribute to the general welfare of public
education by providing opportunities for teacher and other professional/certified trainees
and interns to gain direct experience in our learning environments.

The Executive Director or designee is authorized to accept students from university-
approved Teaching, Speech Pathology, Audiology, School Psychology, Social Work,
School Nursing, Occupational and Physical Therapy training programs to do student
teaching, practicum, or internships with SASED. No individual who has been convicted
of a criminal offense listed in Section 5/21B-80 of the School Code is permitted to
student teach or complete field or other clinical experience.

Before permitting an individual to student teach, do a practicum, internship or in any
field experience in SASED, the Executive Director or designee shall ensure that:

1. SASED performed complete criminal history records check as described below;

and
2. The individual furnished evidence of physical fitness to perform assigned duties
and freedom from communicable disease pursuant to 105 ILCS 5/24-5.

A complete criminal history records check pursuant to 105 ILCS 5/10-21.9 shall include:

1. Fingerprint-based checks through (a) the lllinois State Police (ISP) for criminal
history records information (CHRI) pursuant to the Uniform Conviction information
Act (20 ILCS 2635/1), and (b) the FBI national crime information databases
pursuant to the Adam Walsh Child Protection and Safety Act (P.L. 109-248);

2. A check of the lllinois Sex Offender Registry (see the Sex Offender Community
Notification Law (730 ILCS 152/101 et seq.); and

3. A check of the lllinois Murderer and Violent Offender Against Youth Registry
(Murderer and Violent Offender Against Youth Registration Act (730 ILCS 154/75-
105, amended by 97-164).

4. A background check with the Department of Children and Family Services as
authorized with CANTS from CFS-689.

The school Code requires each student teacher, intern or practicum student must
provide written authorization for, and pay the costs of, his or her criminal history records
check 105 ILCS 5/10-21.9(g) (including any applicable vendor's fees unless waived by
organization). Upon receipt of this authorization and payment, the Executive Director or
designee will submit the student teacher’s name, sex, race, date of birth, social security
number, fingerprint images, and other identifiers, as prescribed by the lil. State Police
(ISP). The Executive Director or designee will provide each student teacher with a copy
of his or her report.
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Assignment

The Executive Director or designee shall be responsible for coordinating placements of
all student teachers within SASED. Student teachers, practicum, and intern candidates
should be assigned to supervising employees whose qualifications are acceptable to
SASED and the student's respective colleges or universities.

LEGAL REF.:

34 U.S.C. §20901 et seq., Adam Walsh Child Protection and Safety Act, P.L. 109-248.

20 ILCS 2635/1, Uniform Conviction Information Act.

105 ILCS 5/10-21.9, 5/10-22.34, and 5/24-5.

CROSS REF.: 4:175 (Convicted Child Sex Offender; Screening; Notifications), 5:190
(Teacher Qualifications)

Adopted: December 13, 2023

School Association for Special Education in DuPage County (SASED)



Educational Support Personnel

5:310 Compensatory Time-Off

This policy governs the use of compensatory time-off by employees who: (1) are covered by the
overtime provisions of the Fair Labor Standards Act (FSLA), 29 U.S.C. §201 et seq., and (2) are not
represented by an exclusive bargaining representative.

With prior administrative approval, employees may be given 1-1/2 hours of compensatory time-off in
lieu of cash payment for each hour (in excess of 40 hours per week worked) of overtime worked.
Other than as provided below, at no time may an employee's accumulated compensatory time-off
exceed 240 hours, which represents compensation for 160 hours of overtime. If an employee accrues
the maximum number of compensatory time-off hours, the employee: (1) is paid for any additional
overtime hours worked, at the rate of one and one-half times the employee’s regular hourly rate of
pay, and (2) does not accumulate compensatory time-off until the employee uses an equal amount of
accrued time-off.

An employee who has accrued compensatory time-off shall be permitted to use such time in half hour
increments with one hour being the lowest increment provided such requests do not unduly disrupt
SASED's operations. The employee's supervisor must approve a request to use compensatory time-

off.

Upon termination of employment, an employee will be paid for unused compensatory time at the
higher of:

1. The average regular rate received by such employee during the last three years of employment;

or
2. The final regular rate received by such employee.

Compensatory time-off is time during which the employee is not working and is, therefore, not
counted as "hours worked" for purposes of overtime compensation.

Implementation

The Executive Director or designee shall implement this policy in accordance with the FLSA. In the
event of a conflict between the policy and the FLSA, the latter shall control.

LEGAL REF.:
29 U.S.C. §201 ef seq., Fair Labor Standards Act; 29 C.F.R. Part 553.

CROSS REF.: 5:35 (Compliance with the Fair Labor Standards Act), 5:185 (Family and Medical
Leave), 5:270 (Employment At-Will, Compensation, and Assignment)

Adopted: September 18, 2024

School Association for Special Education in DuPage County (SASED)
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The School Association for Special Education 5:330

Educational Support Personnel
Sick Days, Vacation. Holidays, and Leaves

Each of the provisions in this policy applies to all educational support personnel to the extent that it does not
conflict with an applicable collective bargaining agreement or individual employment contract or benefit plan;
in the event of a conflict, such provision is severable and the applicable bargaining agreement or individual
agreement will control.

Sick and Bereavement Leave

Full or part-time educational support personnel who work at least 600 hours per year receive 14 paid sick leave
days per year. Part-time employees will receive sick leave pay equivalent to their regular workday. Unused sick
leave shall accumulate to a maximum of 180 days, or to the maximum number of days allowed by IMRF for an
employee not included in a bargaining unit. including the leave of the current year.

Sick leave is defined in State law as personal illness, mental or behavioral complications, quarantine at home,
serious illness or death in the immediate family or household, which inciudes an employee’s child, stepchild,
domestic partner, sibling, parent, mother-in-law, father-in-law, grandchild, grandparent, stepparent, brother-in-
law, sister-in-law, or legal guardian, or birth, adoption, placement for adoption, or the acceptance of a child in
need of foster care. The Executive Director or designee shall monitor the use of sick leave.

As a condition for paying sick leave after three days absence for personal illness or as the Board or Executive
Director deem necessary in other cases, the Board or Executive Director may require that the staff member
provide a certificate from: (1) a physician licensed in Illinois to practice medicine and surgery in all its branches,
(2) amental health professional licensed in Hlinois providing ongoing care or treatment to the staff member (3)
a chiropractic physician licensed under the Medical Practice Act, (4) a licensed advanced practice registered
nurse, (5) a licensed physician assistant who has been delegated the authority to perform health examinations
by his or her supervising physician, or (6) if the treatment is by prayer or spiritual means, a spiritual adviser or
practitioner of the employee’s faith. If the Board or Executive Director requires a certificate during a leave of
less than three days for personal illness, SASED shall pay the expenses incurred by the employee in obtaining
the certificate.

Employees are entitled to use up to 30 days of paid sick leave because of the birth of a child that is not dependent
on the need to recover from childbirth. Such days may be used at any time within the 12-month period following
the birth of the child. Intervening periods of nonworking days or school not being in session, such as breaks
and holidays, do not count towards the 30 working school days. As a condition of paying sick leave beyond the
30 working school days, the Board or the Executive Director may require medical certification.

For purposes of adoption, placement for adoption, or acceptance of a child in need of foster care, paid sick leave
may be used for reasons related to the formal adoption or the formal foster care process prior to taking custody
of the child or accepting the child in need of foster care, and for taking custody of the child or accepting the
child in need to foster care. Such leave is limited to 30 days, unless a longer leave is provided in an applicable
collective bargaining agreement, and need not be used consecutively once the formal adoption or foster care
process is underway. The Board or Executive Director may require that the employee provide evidence that the
formal adoption or foster care process is underway.
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Vacation

Twelve-month employees shall be eligible for paid vacation days according to the following schedule, based
on the employee’s length of employment with SASED:

Year 1: Employees accumulate 0.83 vacation days per month, for a maximum of 10 days in year 1.
Years 2-4: Employees are granted 10 vacation days at the start of each school year, on July 1.

Years 5-9: Employees are granted 15 vacation days at the start of each school year, on July 1.

Year 10 and after: Employees are granted 20 vacation days at the start of each school year, on July 1.

Part-time employees who work at least half-time for 12 months are entitled to vacation days on the same basis
as full-time employees, but the pay will be based on the employee’s average number of part-time hours per
week during the last vacation accrual year. The Executive Director will determine the procedure for requesting
vacation.

Vacation days must be used by the end of the school year in which they are earned/granted; they do not carry
over or accumulate. Employees resigning or whose employment is terminated are entitled to the monetary
equivalent of unused and non-forfeited vacation.

Holidays

Unless SASED has a waiver or modification of the School Code pursuant to Section 2-3.25g or 24-2(b) allowing
it to schedule school on a legal school holiday listed below, SASED employees will not be required to work
on:

New Year’s Day Labor Day

Martin Luther King Jr.’s Birthday Indigenous People’s Day
President’s Day Thanksgiving Day
Memorial Day Christmas Day
Juneteenth National Freedom Day

Independence Day

A holiday will not cause a deduction from an employee’s time or compensation. SASED may require
educational support personnel to work on a school holiday during an emergency or for the continued operation
and maintenance of facilities or property.

Personal Leave

Full-time educational support personnel have two paid personal leave days per year. Part-time or late-hired
employees shall be granted pro-rated personal leave based on the percentage of time worked. The use of a
personal day is subject to the following conditions:

1. Except in cases of emergency or unavoidable situations, a personal leave request should be submitted
to their direct supervisor three days before the requested date.

2. No personal leave day may be used immediately before or immediately after a holiday, or during the

first and/or last five days of the school year, unless the Executive Director grants prior approval.

Personal leave may not be used in increments of less than one-half day.

Personal leave is subject to any necessary replacement’s availability.

Personal leave may not be used on an in-service training day and/or institute training days.

Personal leave may not be used when the employee’s absence would create an undue hardship.

S kW
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Leave 1o Serve as a Trustee of the Ill. Municipal Retirement Fund

Upon request, the Board will grant 20 days of paid leave of absence per year to a trustee of the I1l. Municipal
Retirement Fund in accordance with State law.

Other Leaves

Educational support personnel receive the following leaves on the same terms and conditions granted
professional personnel in Board policy 5:250, Leaves of Absence:

1. Leave for Service in the Military.
2. Leave for Service in the General Assembly.
3. School Visitation Leave.
4. Leaves for Victims of Domestic Violence, Sexual Violence, Gender Violence, or Other Crime of
Violence.
5. Family Bereavement Leave.
6. Child Extended Bereavement Leave.
7. Leave to serve as an election judge.
8. COVID-19 Paid Administrative Leave.
LEGAL REF.: 105 ILCS 5/10-20.7b, 5/10-20.83, 5/24-2, 5/24-6, and 5/24-6.3.
10 ILCS 5/13-2.5, Election Code.
330 ILCS 61/, Service Member Employment and Reemployment Rights Act.
820 ILCS 147, School Visitation Rights Act.
820 ILCS 154/, Family Bereavement Leave Act.
820 ILCS 156/, Child Extended Bereavement Leave Act.
820 ILCS 180/, Victims’ Economic Security and Safety Act.
School Dist. 151 v. ISBE, 154 Ili.App.3d 375 (1st Dist. 1987); Elder v. Sch. Dist. No.127
1/2, 60 TIL.App.2d 56 (1st Dist. 1965).
CROSS REF.: 5:180 (Temporary Illness or Temporary Incapacity), 5:185 (Family and Medical Leave),

5:250 (Leaves of Absence)
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To: lllinois Directors of Special Education
From: Peggy Childs, Executive Vice President ® ®
Richard Brown, Executive Director ‘
Jenn Skalitzky, Membership Relations " / I nf I “ Itec
Date: January 13, 2026
RE: Infinitec FY27 Agreement for Services

You're invited to participate in Infinitec services

Educational leaders face challenges in providing more services with fewer resources. At Infinitec, we're committed
to assisting you in overcoming these challenges by furnishing comprehensive resources tailored for both you and
your personnel. The array of services we provide includes cutting-edge assistive and instructional technology
services, coupled with dedicated technical support, information dissemination, and access to an advanced online
classroom. Our state-of-the-art services extend to encompass:
¢ Professional learning options that can be easily grouped by topic and pushed out to licensed & classified staff.
e Over 1000 online presentations for credit addressing topics such as autism, communication,
paraprofessional, ethics requirements, reading, and writing. 300 new presentations were incorporated into the
online classroom, covering requested and current topics this past year.
¢ On-demand training utilizing the administrative Learning Management System, ENGAGE, allows administrators
to easily track staff progress in completing assigned training.
¢ Automated Learning Path Templates, addressing mandated topics, para training, instructional practices,
complex needs, etc., streamlined the use of ENGAGE.
¢ Members add their own customized content via Private Content.
¢ Professional learning badging system launched with Autism Spectrum Disorder (ASD) and expanded to
include a Behavior Technician Badge.
e Expanded online paraprofessional offerings on Assistive Technology, Behavior, Executive Function, Universal
Design for Learning (UDL), Artificial Intelligence (Al) and Augmentative Alternative Communication (AAC).
e Prominent National Speakers requested by members and sponsored by Infinitec.
o Our Professional Learning Networks, fosters collaborative problem-solving, resource sharing, idea exchange,
and joint projects among Assistive Technology practitioners.

Infinitec delivers customer-responsive services, not just products.
- T —

We're dedicated to more than just offering pre-packaged services. Our commitment lies in evolving our services in
response to the identified needs of the field and our members. We strive to maintain current rates however, rising
costs and the expansion of services necessitate an adjustment in FY27 rates, which aligns with the Consumer

Price Index (CPI). The updated fee will be $0.78 per student, with a minimum charge of $1,440 and a maximum
cap of $49,950. * (maximum applies to school districts and individual cooperatives with a total student enrollment
of up to 75,000 students). This fee is based per child (PreK through 21 years old) enrolled in each district. This
count will be based on the prior year's Fall Housing Report submitted to ISBE. Additionally, Infinitec actively
pursues fund development and grant opportunities to help offset costs, enabling the delivery of affordable and
high-quality services.

We look forward to another year of outstanding professional learning and further strengthening the lllinois
assistive and educational technology services provided to all students!

If you have any questions or need Engage training, please contact Jenn Skalitzky, jskalitzky@ucpnet.org.



mailto:jskalitzky@ucpnet.org

i Infinitec

INFINITEC FY27 LETTER of AGREEMENT

By APRIL 24, 2026, please review and complete the information requested.
Please return the following:

1. signed copy of Agreement Pages 1 thru 4

2. District Info Sheet (last page)

to membership@ucpnet.org or fax to 708.444.4204, attention Jenn Skalitzky
Please call with questions 708-444-8460 x265

Infinitec Assistive Technology Coalition
Letter of Agreement, July1, 2026 to June 30, 2027

This agreement is made between UCP Seguin of Greater Chicago — Infinitec (“Infinitec”), and:

Please Print ORGANIZATION Name
School Association for Special Education in DuPage County (SASED)

ORGANIZATION Address

2900 Ogden Avene
City, State Zip Code
Lisle, IL 60532
Director of Special Education Email Address
Dr. Kim Dryier, Executive Director kdryier@sased.org

Phone Number

630-955-8104



Infinitec Responsibilities

Infinitec will provide the following services to Organization:

Information and Expertise Resources

= Access to Infinitec website (http://www.myinfinitec.org) which will be
available 24 hours a day/7 days a week

= Networking opportunities with other assistive technology service providers
= Access to phone, email, and web-based technical assistance with

Infinitec Training Resources

= Provide access to Infinitec sponsored webinars and seminars

= Provide access to Video Training Programs streamed via the Infinitec
website on priority topics including many of the state required trainings.

= Provide access to Engage Online Training Administration System

+ The ENGAGE Online Training Administration System from Infinitec engages
the Organization’s staff in online training enabling the Organization to
assign or recommend presentations from the 1000+ myinfinitec.org
Online Classroom. ENGAGE also allows the Organization to produce
activity reports that help track the progress staff members are making
on their assigned or recommended activities.

+ PRIVATE CONTENT: The Private Content feature offers Infinitec
Coalition members and Organizations the ability to post their internally
developed training modules, supporting documents, external links and
related quizzes in the Infinitec Online Classroom, where they will be
made available privately and exclusively to that Organization’s staff

Equipment Resources

= Infinitec Assistive Technology Library



ORGANIZATION Responsibilities

Organization agrees to:

Work with the Infinitec representatives to contribute non-monetary
resources to benefit the entire Infinitec program including but not limited to
such items as PowerPoint™ presentations, video training presenters,
Sheets, Tip Sheets etc.

Provide payment for access fees and services within 60 days of billing.
Identify Organization representative to participate in scheduled network

trainings to coordinate the provision of services from Infinitec for their
Organization

Both Parties agree to the following:

Duration of Agreement. The term of this agreement shall be from July 1,
2026 and extending through the end of the business day on June 30, 2027.

Renewal of Agreement. This agreement may be renewed for additional
one-year periods by providing written notification to Infinitec of intent to
renew by end of April of each year. Renewal is subject to the following:
o Payment-in-full of all membership and program service fees incurred
within 60 days of the billing date.
o Return of all equipment loaned on or before the return due date.

Eees. The annual membership fee is equal to the amount of $0.78 times each
student enrolled in each organization. This count will be based on the previous
Fall’s annual district/cooperatives/private school student enroliment count form
filed with the ISBE. The minimum fee assessed will be $1,440. and the
maximum is $49,950, with student enroliment not to exceed 75,000.
o Collaboration/Training is provided as requested via an additional fee for

service

Fees are charged for Coalition trainings hosted around the State.

Equipment rental fee of 5% per month of the replacement cost of the

item borrowed and graduated fees beyond 3 months. Designated rental
credit will be applied towards purchase of the equipment rented.

Disclaimer: All information from Infinitec is provided “as-is,” and all warranties,
express or implied, are disclaimed (including but not limited to the disclaimer of
any implied warranties of merchantability and fitness for a particular purpose).
No advice or information, whether oral or written, obtained by
district/cooperatives/private school from Infinitec shall create any warranty,
representation, or guarantee not expressly stated in this Agreement. We do not
provide legal advice nor enter into any attorney-client privilege.



» Limitation of Liability: Infinitec’s liability under this Agreement is limited to the
price paid by Organization for the services to be provided hereunder. In no
event shall Infinitec be liable to Organization or any other person for any
indirect, incidental, special, exemplary or consequential damages, including,
but not limited to, lost profits, loss of business, personal injury or accidental
damages suffered or incurred by Organization or any other person. The
foregoing limitation also includes Organization’s claims based on the claims of
third parties.

+ Both Parties shall comply with all laws, rules, and regulations pursuant to the
Family Educational Rights and Privacy Act, 20 USC 1232g ("FERPA").
Organization acknowledges that certain information about Organization’s
students could be contained in records maintained by Infinitec and that this
information can be confidential by reason of FERPA and related Organization
policies. To the extent permitted by law, nothing contained herein shall be
construed as precluding either party from releasing such information to the
other so that each can perform its respective responsibilities. Infinitec shall
comply with all other applicable federal and state laws and regulations
regarding the confidential and secure treatment of Personally Identifiable
Information and Personal Health Information. This includes, but is not limited
to: Health Insurance Portability and Accountability Act (“HIPAA”); Protection of
Pupil Rights Amendment (“PPRA”), Children’s Online Privacy Protection Rule,
15 U.S.C. 6501-6505 (“COPPA”); Individuals with Disabilities Education Act, 20
U.S.C. 33 (IDEA”); and the lllinois School Student Records Act, 105 ILCS 10/1, et seq.

+ This Agreement shall be governed by the laws of lllinois.

Executed on the date last written below, by and between:

1. Print Name of Authorized Leader with Title:

Dr. Kim Dryier Executive Director
2. Signature of Authorized Leader Date
4/15/26
'Signature of UCP Seguin/Infinitec EVP Date

Q%? ( M 1/13/26

If a cooperative please complete the member district sheet

“ UCP Seguin/Infinitec FEIN #:  36-2894174 “




District Information Form ,
7

Please list information for each district served by your agency.

Infinitec

This is helpful to ensure UCP/Infinitec knows which districts are
eligible to participate in coalition activities. Secondly, the numbers of
districts and schools are helpful for pursuing grants, etc.

Name of School District School District Number Superintendent Number of Schools
(#) District
Keeneyville School District 20 Dr. Omar Castillo 4
Benjamin School District 25 Dr. Patrick McGill 1
West Chicago Elementary 33 Dr. Kristina Davis 11
Winfield School District 34 Dr. Matt Rich 2
DuPage County School District 45 Dr. Brian Graber
Salt Creek School District 48 Dr. Amy Zaher 3
Downers Grove Grade SD 58 Dr. Kevin Russell 14
Maercker School District 60 Dr. Sean Nugent 3
Cass School District 63 Dr. Travis McGuire 2
Center Cass School District 66 Dr. Andrew Wise 3
Woodridge School District 68 Dr. Patrick Broncato 7
DuPage High School District 88 Dr. Jean Barbanente 2
Community High School District 94 Dr. Kurt Johansen 1
Community High School District 99 Dr. Hank Thiele 3
Community Consolidated SD 180 Mr. Kenndell Smith 2
Westmont CUSD 201 Dr. Jack Baldermann 5
Lisle CUSD 202 Dr. Keith Filipiak 3
Elmhurst CUSD 205 Dr. Keisha Campbell 14




School Association for Special Education in DuPage

Teaching ¢ Leading ¢ Believing

Dr. Kim Dryier
Executive Director

TO: SASED Board of Directors

FROM: Rachel Wisniewski, Assistant Director of Business Services/CSBO
DATE: April 22, 2026

RE: FY27 Tentative Budget

The FY27 budget is based on a fully staffed budget of 355.80 FTE and a budgeted enrollment of 349 students.
The budget summary has been divided into 2 sections, SASED’s Operating Budget and Grants/ Medicaid
Flow-Through. The operating budget includes programs and services, capital improvement, and the student
activity fund. Tuition and fees are determined on expenditures budgeted for SASED programs and services.

Assumptions - Revenues

Budgeted revenues are estimated to total $39.7 M dollars, which represents a decrease of 3% compared to the
prior year budget. The decrease is largely contributable to reduction in local tuition and the PECT grant,
formerly DRS grant.

Local revenue consisting primarily of tuition and fees is estimated to total $33.4 million or 84% of anticipated
revenues. SASED retains earnings on investments in the fund balance.

Total state revenue is estimated at $S3 million, roughly 8% of anticipated revenues. At the state level, Evidence
Based Funding (EBF) totals approximately $2,800,000. The amount for EBF for SASED is based on a hold
harmless payment in the amount of its FY16 claim for Personnel Reimbursement. EBF is paid in bimonthly
payments. EBF revenues are used to offset program costs as previously done with the Personnel
Reimbursement. The transportation reimbursement is estimated to total approximately $228,479.

Total federal revenue is estimated to total $3.3 million, representing 8% of total anticipated revenues. Federal
revenue consists of the National School Lunch Program, School Breakfast Program, E-Rate reimbursement,
Medicaid, and the DRS grant.

There are three primary funding streams under Medicaid: Administrative Outreach, Fee-for-Service (FFS), and
the Annual Cost Settlement.

SASED retains its share of the Medicaid Administrative Outreach revenue in its fund balance. FFS revenues are
reimbursed to member districts based on the specific students who generated the claims.

SASED anticipates receiving approximately $1.5 million in Medicaid FFS revenue. This revenue is generated by
SASED employees and is fully disbursed to the member districts.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



School Association for Special Education in DuPage

Teaching ¢ Leading ¢ Believing Dr. Kim Drvi
r. Kim pryier

Executive Director

The third pool, Medicaid Annual Cost Settlement, is a new revenue stream approved by the State of Illinois in
2025. SASED expects to receive approximately $1 million from this funding source in late June or July. Unlike
FFS, the Annual Cost Settlement is not tied to individual students or limited to those with IEPs. Instead, it
maximizes Medicaid reimbursements by including all students that are Medicaid eligible, and is calculated
using a formula that attributes revenue to specific cost pools (e.g., Speech-Language Pathologists, Audiologists,
Occupational Therapists) based on their services during the fiscal year.

Per Board decision, the Annual Cost Settlement funds will be distributed to member districts through the same
categorical pools that generated the revenue, by the end of the fiscal year. Since these funds directly offset
tuition and program costs, they are reported solely as revenue and not as expenditures.

For the upcoming year, the only grant that SASED will manage is the PECT grant, previously the Division of
Rehabilitation Services (DRS) grant. Currently, SASED is the grantee for D94, D201, NDSEC, and D200. Effective
July 1, SASED will no longer be the grantee for D94, D201, NDSEC and D200.

Assumptions - Expenditures
Budgeted expenditures, inclusive of Medicaid Flow-Through and the PECT grant, are estimated to total $39
million dollars, which represents a decrease of 10.11% compared to the prior year budget.

1. Salary increases

Salaries are anticipated to total $22.5 million, roughly 58% of SASED’s total expenditures. SASED is currently in
negotiations with both the SEA and the SSA bargaining units. The budget is assuming the salary increases as
previously discussed.

2. Emplovee Benefits

Benefits are anticipated to total $5.6 million, or 14% of the total expenditures. SASED joined EBC January 1,
2025. Based on rates provided by EBC, medical insurance was increased 9.7% for PPO, 5.96% for PPO HSA, and
9.9% for HMO.

3. Purchased Services

Purchased services are estimated to total $7.7 million, or 20% of the total expenditures. Purchased services
include professional services, contract staff, legal, building maintenance, classroom rent, utilities, staff travel,
professional development.

4. Supplies and Materials

Supplies are estimated to total $739,985, roughly 2% of the total expenditures.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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Executive Director

5. Capital Outlay

Capital outlay is estimated to total $105,385, representing .3% of total expenditures.

6. Other Objects

Other objects include the lease payment in the amount of $676,823 for the Administration building at 2900
Ogden. Per GASB 87, long term lease payments are required to be classified as principal retirement in Debt
Service. Additionally, Medicaid Flow-Through is classified as other objects and reported as payments to other
government agencies in the amount of S1.5M.

7. Non-Capitalized Equipment

Non-capitalized equipment is estimated to total $247,700, roughly .6% of the total expenditures.
Non-capitalized equipment consists primarily of technology devices to support student and staff learning.

Fund Balance

The estimated beginning fund balance as of July 1, 2026 totals $8,185,875. Revenues exceed expenditures in
the amount of $605,000. The ending fund balance as of June 30, 2027 is anticipated to total $8,790,886.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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Executive Director

Rachel Wisniewski
Assistant Director of Business Services/CSBO
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Fund Balance - July 1, 2026

Revenue:

Local Sources

Tuition and Fees
Earnings on Investment

State Sources

Evidence Based Funding
Transportation Reimbursement
State Free Lunch and Breakfast

federal Sources

NSLP

E-RATE

School Breakfast Program

Medicaid Admin Qutreach

Medicaid FFS Annual Cost Settlement
Medicaid FFS

DRS Grant

Total Revenue

Expenditures:

Salary

Employee Benefits

Purchased Services

Supplies and Materials

Capital Outlay

Other Objects

Payments to Other Government Agencies
Non-Capitalized Equipment

Total Expenditures

Revenue Over {Under)
Fund Balance - June 30, 2027

SASED BUDGET SUMMARY

FY27 Tentative
Budget
GRANTS &
OPERATING BUDGET FLOW-THROUGH
SASED
Program & Capital Student %
Services _Imp Activity Fund Subtotal DRS Grant dicaid Total FY26 Budget G
7,831,947 163,743 46,008 8,041,698 144,177 - 8,185,875
33,387,855 - 5,000 33,392,855 - 33,392,855 34,359,373 _2.81%
33,363,855 * 5,000 33,368,855 33,368,855
24,000 ** 24,000 24,000
3,030,775 - - 3,030,775 - 3,030,775 3,044,932 -0.46%
2,799,908 2,799,908 2,799,908
228,479 228,479 228,479
2,388 2,388 2,388
1,673,945 - - 1,673,945 121,386 1,500,000 3,295,331 3,590,968 -8.23%
111,216 111,216 111,216
124,000 124,000 124,000
69,252 69,252 69,252
330,000 ** 330,000 330,000
1,039,477 * 1,039,477 1,039,477
1,500,000 1,500,000
- 121,386 121,386
38,092,576 - 5,000 38,097,576 121,386 1,500,000 39,718,962 40,995,273 -3.11%
22,456,802 - 22,456,802 79,634 22,536,436 23,734,033
5,558,690 - 5,558,690 40,297 5,598,987 6,283,681
7,708,635 - 7,708,635 - 7,708,635 8,632,076
739,985 - 739,985 739,985 718,130
105,385 - 105,385 105,385 1,874,604
674,323 2,500 676,823 676,823 611,029
1,500,000 1,500,000 1,500,000
247,700 247,700 247,700 160,000
37,491,521 - 2,500 37,494,021 119,930 1,500,000 39,113,951 43,514,552 -10.11%
601,055 ** - 2,500 603,555 1,456 - 605,011 2,518,279
8,433,002 163,743 48,508 8,645,253 145,633 - 8,790,886

* Estimated Medicaid Annual Cost Settlement Netted Against Tuition & Fees
** SASED keeps investment earnings and Medicaid Admin Outreach



FY27 Tentative

Budget
BUDGET COST BY PROGRAM

FY26 DIRECT FY27 DIRECT

CcoSsT cosT FY27 NET COST
PROGRAM 1 - EXECUTIVE ADMINISTRATION $990,963 $951,476 $951,476
PROGRAM 2 - BUSINESS SERVICES $792,252 $697,792 $697,792
PROGRAM 3 - HUMAN RESOURCES SERVICES $532,854 $599,206 $595,206
PROGRAM 4 - CURRICULUM/PROGRAMS AND SERVICES $548,232 $535,385 $118,047
PROGRAM 5 - PROFESSIONAL DEVELOPMENT $166,000 $163,060 $163,060
PROGRAM 6 - INFORMATION TECHNOLOGY $1,428,327 $1,643,454 $1,519,454
PROGRAM 7 - BUILDINGS AND GROUNDS $743,012 $827,130 $827,130
PROGRAM 8- TRANSPORTATION $174,433 $230,309 $99,033
TOTAL OVERHEAD $5,376,113 $5,647,811 $4,975,197 | 17.85%
PROGRAM 9 - ELL SERVICES $219,967 $212,822 $0
PROGRAM 10- VISION PROGRAM $2,231,118 $2,188,493 $1,949,265
PROGRAM 11 - DHH PROGRAM $2,963,786 $3,216,537 $3,274,014
PROGRAM 12 - PATHWAYS PROGRAM $3,574,916 $3,740,341 $3,270,926
PROGRAM 13- SUPPORTIVE MEDICAL NEEDS PROGRAM $1,444,033 $1,285,712 $1,191,297
PROGRAM 14 - STRUCTURED LEARNING ENVIRONMENT PROGRAM $8,424,276 $6,888,320 $6,299,500
PROGRAM 15 - TRANSITION PROGRAM $1,379,264 $1,724,268 $1,341,866
PROGRAM 16 - PROJECT SEARCH PROGRAM $151,526 $143,258 $140,258
PROGRAM 17 - DIAGNOSTICS/AUDIOLOGICAL SERVICES $169,859 $192,689 $126,071
PROGRAM 18 - FOOD SERVICES $215,032 $221,123 $0
PROGRAM 19 - ITINERANT SERVICES 41,270,811 $1,299,758 $1,145,129
PROGRAM 20 - OCCUPATIONAL/PHYSICAL THERAPY SERVICES $6,297,832 $6,019,101 $5,238,167
PROGRAM 21 - STUDENT IMPROVEMENT INSTRUCTIONAL SUPPOR $1,360,388 $1,337,364 $745,494
PROGRAM 22 - ASSISTIVE TECHNOLOGY SERVICES $134,061 $145,631 $67,388
PROGRAM 23 - 1:1 TEACHER ASSISTANT 1,937,366 $1,592,714 $1,562,225
PROGRAM 24 - 1:1 MATA $909,655 $1,076,042 $960,316
PROGRAM 25 - 1:1 INTERPRETER $0 $0 $0
PROGRAM 26 - EXTENDED SCHOOL YEAR $524,602 $537,698 $537,698
PROGRAM 27 - CREDIT RECOVERY $7,676 $7,676 $7,676
PROGRAM 28 - ESY 1:1 MATA $14,165 $14,165 $14,165
TOTAL PROGRAMS AND SERVICES $33,230,333 $31,843,709 $27,871,455
PROGRAM 35- CAPITAL PROJECTS $1,861,868 $0 $0
TOTAL CAPITAL PROJECTS $1,861,868 $0 $0
PROGRAM 40 - STUDENT ACTIVITY FUND $2,500 $2,500 $2,500
TOTAL STUDENT ACTIVITY FUND $2,500 $2,500 $2,500

SUBTOTAL SASED OPERATIONAL BUDGET DIRECT COST $40,470,814 $37,494,021 $32,849,152

-7.36%
PROGRAM 36 - DRS YOUTH SERVICES COORDINATOR GRANT $147,955 $0 $0
PROGRAM 37 - DRS BASE PLUS GRANT $1,395,784 $119,930 ($1,456
PROGRAM 38 - EARLY CHOICES GRANT 40 $0 $0
PROGRAM 39 - ESSER IIT GRANT 40 $0 $0
TOTAL GRANTS $1,543,739 $119,930 ($1,456)
MEDICAID FLOW THROUGH $1,500,000 $1,500,000 $0
TOTAL MEDICAID FLOW THROUGH $1,500,000 $1,500,000 $0

TOTAL SASED PROGRAM BUDGET DIRECT COST m M $32,847,696

-10.11%




FY27 Tentative
Budget

FTE AND ENROLLMENT BY PROGRAM

FTE ENROLLMENT
PROGRAM 1 - EXECUTIVE ADMINISTRATION 5.00
PROGRAM 2 - BUSINESS SERVICES 5.50
PROGRAM 3 - HUMAN RESOURCES SERVICES 4.50
PROGRAM 4 - CURRICULUM/PROGRAMS AND SERVICES 0.00
PROGRAM 5 - PROFESSIONAL DEVELOPMENT 0.00
PROGRAM 6 - INFORMATION TECHNOLOGY 6.00
PROGRAM 7 - BUILDINGS AND GROUNDS 2.50
PROGRAM 8- TRANSPORTATION 3.00
TOTAL OVERHEAD
PROGRAM 9 - ELL SERVICES 2.00
PROGRAM 10- VISION PROGRAM 24.00 36
PROGRAM 11 - DHH PROGRAM 33.90 65
PROGRAM 12 - PATHWAYS PROGRAM 43.50 70
PROGRAM 13- SUPPORTIVE MEDICAL NEEDS PROGRAM 14.50 18
PROGRAM 14 - STRUCTURED LEARNING ENVIRONMENT PROGRAM 82.20 122
PROGRAM 15 - TRANSITION PROGRAM 18.30 26
PROGRAM 16 - PROJECT SEARCH PROGRAM 1.20 12
PROGRAM 17 - DIAGNOSTICS/AUDIOLOGICAL SERVICES 1.10
PROGRAM 18 - FOOD SERVICES 0.00
PROGRAM 19 - ITINERANT SERVICES 11.00 266,049.84
PROGRAM 20 - OCCUPATIONAL/PHYSICAL THERAPY SERVICES 53.50 2,038,742.60
PROGRAM 21 - STUDENT IMPROVEMENT INSTRUCTIONAL SUPPORT 10.60
PROGRAM 22 - ASSISTIVE TECHNOLOGY SERVICES 1.00
PROGRAM 23 - 1:1 TEACHER ASSISTANT 21.50
PROGRAM 24 - 1:1 MATA 9.50
PROGRAM 25 - 1:1 INTERPRETER
TOTAL PROGRAMS AND SERVICES
PROGRAM 37 - DRS BASE PLUS GRANT 1.50
TOTAL GRANTS
TOTAL FTE 355.80




TUITION RATES WITH OVERHEAD ALLOCATION
& MEDICAID ANNUAL COST SETTLEMENT OFFSET

FY27 Tentative
Budget

STUDENT PROGRAMS g AD AD Bud
DWC Visually Impaired Program $61,249 $63,812 4.18%
DWC Hearing Impaired Program $57,026 $59,361 4.09%
Pathways Program $48,350 $55,069 13.90%
Supportive Medical Needs Program
(SMNP) $75,522 $77,566 2.71%
Structured Learning Environment
Program (SLE) $59,705 $61,933 3.73%
Transition Program $44,611 $60,823 36.34%
Project Search Program $13,401 $13,775 2.79%
ITINERANTS - DIRECT BUD 6 B
SERVICE/CONSULT SERVICE BER R B R ared
(IEP) DVER ) AD Budg
Itinerant - Hearing Impaired/Visually
Impaired/O&M (per minute) $4.93 $5.07 2.89%
Itinerant - OT/PT (per minute) $2.94 $3.03 2.99%
310)) b B

: » [J : [3 (]
USER FEE SERVICES DVER ) AD Budg
1:1 Aide $57,268 $60,768 6.11%
1:1 Medical Assistant $81,988 $86,999 6.11%
Assistive Technology (days) $709 $729 2.76%
School Improvement & Instructional $1,296 $1,331 2.71%
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Dr. Kim Dryier
Executive Director

ACTION ITEM

To: SASED Board of Directors

Via: Dr. Kim Dryier

From: Rachel Wisniewski, Assistant Director of Business Services
Date: April 22,2026

Re: Substitute Pay Rate Recommendations for 2026-2027

Summary: As we continue our efforts to attract and retain high-quality substitute teachers, we recommend an increase in
substitute pay rates to maintain competitiveness with surrounding districts. Based on a comparative analysis of
neighboring districts and the need to build a pool of substitutes, we propose the following adjustments:

Proposed Substitute Pay Rate Adjustments
Daily Substitute Teacher Rate: Increase from $145/day to $175/day
e This aligns more closely with neighboring districts and ensures we remain competitive.
Long Term Substitute Pay Rate

e SASED’s Long-Term Substitute Rate is based on the teacher salary schedule for BA Step 1. We do not
propose any change to this rate.

Daily Substitute Teacher Assistant Rate: Increase from $16.33/hr to $19/hr

e This aligns more closely with neighboring districts and ensures we remain competitive.
Rationale for the Increase

In order to maintain consistent instructional support and ensure continuity of services for students, it is necessary to
strengthen SASED’s pool of available substitute teachers. Currently, our daily substitute rate is $145, which is below
comparable rates offered by neighboring districts. This has made it increasingly difficult to attract and retain a reliable
pool of substitutes.

Due to the limited availability of substitutes, SASED has relied on contract agencies to fill both short-term absences and
longer-term vacancies. The cost of utilizing a contract agency is approximately $385 per day, compared to $145 per day
for a direct substitute, a difference of $240 per day.

By increasing the daily substitute rate to a more competitive level, SASED can:

Attract and retain a larger, more consistent substitute pool
Reduce reliance on high-cost contract agency staffing

Improve continuity and quality of instruction for students

Achieve overall cost savings by minimizing the need for agency placements

Recommended Action: SASED Administration requests that the Board of Directors approve the daily substitute rates as
presented.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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Comparative Analysis

DISTRICT/AGENCY SUBSTITUTE TEACHER RATE SUBSTITUTE TA RATE
DuPage HSD 88 $130/day

SASED $145/day $16.33/hr

DuPage SD 45 $149.50/day $17.17/hr

CCSD 181 $150/day $15.71/hr ($110/day)
Naperville CUSD 203 $160/day $19.91/hr

SPURS (contract agency) $385/day ($50-$60/hr) $45/hr

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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Executive Director

ACTION ITEM

To: SASED Board of Directors

Via: Dr. Kim Dryier

From: Rachel Wisniewski, Assistant Director of Business Services
Date: April 22, 2026

Re: Insurance Renewal Rates for 2026-2027

Summary: SASED joined Educational Benefits Cooperative (EBC) effective January 1, 2025. All insurance plans renew
on a fiscal year basis, with open enrollment scheduled for May 13, 2026 with an effective date of July 1, 2026. To help
manage costs and improve affordability, adjustments have been made to the medical plan offerings. A summary of the
recommended insurance plans is provided below.

Medical Insurance

The 2026-2027 renewal recommendations with Blue Cross and Blue Shield of Illinois (BCBS) proposed premium
increases as follows:

e PPO Plan: 9.7% increase

e PPO HSA Plan: 5.96% increase

e HMO Illinois and HMO Blue Advantage: 9.9% increase

Dental Insurance
SASED currently offers dental coverage through MetLife. Effective July 1, 2026, SASED will transition to the EBC
MetLife self-funded dental plan. Rates are being renewed with a 4% decrease for 2026/2027.

Voluntary Vision Insurance
Employees can purchase vision insurance coverage on a voluntary basis through MetLife. Rates are being renewed with
no increase for 2026/2027.

Life and AD&D Insurance
SASED provides $50,000 life insurance coverage to all employees through Reliance. Rates are being renewed with no
increase for 2026/2027.

Long Term Disability Insurance
SASED provides long term disability insurance to its certified bargaining unit certified administrators. Rates will renew

with Reliance with no increase for 2026/2027.

Yoluntary Supplemental Life Insurance
Employees can purchase additional life insurance coverage on a voluntary basis through Reliance. Rates are being

renewed with no increase for 2026/2027.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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The plan changes made to the medical insurance plans are as follows:
1. Terminating BCO plan #324547 (plan has lower enrollment)

2. BCO - 324543: District will only have ONE BCO
e Increasing both deductible and out-of-pocket (see below)

BCO PPO Out-of-Network
Individual $750 $1,500 $3,000
Family $2.250 $4,500 $9,000
Individual $1,500 $3,000 $6,000
Family $4,500 $9,000 $18,000

e Coinsurance for PPO tier will change from 80% after deductible to 70% after deductible
e Coinsurance for OON tier will change from 70% after deductible to 50% after deductible

Prescription Copays
Increase prescription out of pocket limit to $6,100 individual to $7,700 family
Increase preferred brand copay from $30 to $50 (2x mail-order)
Increase non-preferred brand copay from $40 to $70 (2x mail-order)
No change to generic copay

3. HDHP - PM1960
e Increasing in-network deductible and out-of-pocket limits (see below). No change to out-of-network deductible
or OPX
e Coinsurance for PPO will change from 100% after deductible to 90% after deductible, out-of-network will
remain at 70% after deductible

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org
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PPO Out-of-Network
Individual $3,400 $5,000
Family $6,800 $10,000
Individual $6,800 $10,000
Family $13,600 $20,000

4. HMO Illinois — H00363 and HMO Blue Advantage — B04435

*same plan changes will apply — plans will be the same

e Increasing out-of-pocket for individual from $1,500 to $3,000 and family from $3,000 to $6,000

e Hospital inpatient copay will go from 100% after $250 copay to 100% after $250 copay per day up to 2 days
(copay will apply to inpatient mental health/substance use)

e Adding an outpatient surgery copay of $100

e Increase emergency room copay from $50 HMO IL/$150 BA HMO to $200 (waived if admitted)

e Office visit copays:

Increasing primary care (PCP) copay from $20 to $30 ($30 copay will apply to mental health/substance

O

use outpatient visits)

Adding specialty office visit copay of $60 for HMO IL (for BA HMO this is an increase from $40 to

$60)

Prescription Copays

Increase prescription out of pocket limit to $2,000 individual to $4,000 family

Increase preferred brand copay from $20 to $40 (2x mail-order)

Increase non-preferred brand copay from $40 to $60 (2x mail-order)

Add specialty copay of $100

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196

www.sased.org
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Current - 324543

Blue Choice Options Plan

Embedded Deductible/Embedded OPX (Tler 1 and 2 feed)

SASED

Current - 324547 Certified Union

Blue Choice Options Plan

bedded Ded

ible/Embedded OPX (Tier 1 and 2 feed)

324543 - All Employees (Certified Union included)
Moving to ONE BCO Plan 324543 effective 7/1/26
Blue Choice Options PPQO Plan

Embedded Deductible/Embedded OPX (Tier 1 and 2 feed)

PPO Network In-Network In-Network In-Network In-Network In-Network In-Network
Blue Choice Options PPO Out-of-Network Blue Choice Options PPO Out-of-Network Blue Choice Options PPO Out-of-Netwo
Deductible
Individual $300 $500 $1,000 $500 $750 $1,500
Family $900 $1,500 $3,000 51,500 $2,250 $4,500
Out-of-pocket limit (OPX) {deductible included in OOP Limit) (deductible included in OOP Limit) {deductible included in OOP Limit)
Individual $1,500 $3,000 $6,000 $1,500 $3,000 $6,000
Family $4,500 $9,000 $18,000 $4,500 $9,000 $18,000
Lifetime Maximum Unlimited Unlimited Unlimited
Hospital
Inpatient Services 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible
QOutpatient Surgery 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible
Emergency Room 90% after $100 copay {waived if admitted) 90% after $100 copay {waived if admitted) 90% after $100 copay (waived if admitted)
Physician
Inpatient Services 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible 90% after deductible
Outpatient Surgery 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible 90% after deductible
Offices Visit] 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible 90% after deductible
Other
Diagnostic Services 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible 90% after deductible
“IETERYS Speec";h‘:i::za“""a' orphysicall 0. ofter deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible 90% after deductible
Mental/Nervous - Inpatient 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible 90% after deductible
Mental/Nervous - Outpatient 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible 90% after deductible
Substance Abuse - Inpatient 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible 90% after deductible
Sul e Abuse - Qutp 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible 90% after deductible
Welicare 100% 100% 70% after deductible 100% 100% 60% after deductible 100% 100%
Prescription Prime Therapeutics Prime Therapeutics Prime Therapeutics
Out-of-pocket limit Rx $1,000 Individual/$2,000 family $1,000 Individual/$2,000 family
Retail
34-Day supply $20 Generic $20 Generic $20 Generic
$30 Preferred Brand $30 Preferred Brand
$40 Non-Preferred Brand $40 Non-Preferred Brand
Mail Order $40 Generic $40 Generic $40 Generic

90-Day supply

$60 Preferred Brand
$80 Non-Preferred Brand

$60 Preferred Brand
$80 Non-Preferred Brand

specialty copays depend on the drug tier {i.e. generic, formulary, non-formulary)
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SASED
Current HDHP (PPO HSA) HDHP (PPO HSA)- Effective 7/1/26
Embedded Deductible/Embedded OPX Embedded Deductible/Embedded OPX
PPO Network In-Network Out-of-Network In-Network Out-of-Network
Deductible
Individual $3,300 $5,000
Family $6,600 $10,000 1
Out-of-pocket limit (deductible included in OOP Limit)
Individual $3,300 $10,000
Family $6,600 $20,000
|Lifetime Maximum Unlimited
|Hospital
Inpatient Services 100% after deductible 70% after deductible t
Qutpatient Surgery 100% after deductible 70% after deductible
Emergency Room 100% after deductible
|Physician
Inpatient Services 100% after deductible 70% after deductible
Outpatient Surgery 100% after deductible 70% after deductible
Offices Visit 100% after deductible 70% after deductible
Other
Diagnostic Services 100% after deductible 70% after deductible
Therapy - Speech,
occupational or physical 100% after deductible 70% after deductible
therapy
Mental/Nervous - Inpatient 100% after deductible 70% after deductible
Mental/Nervous - Outpatient 100% after deductible 70% after deductible y
Substance Abuse - Inpatient 100% after deductible 70% after deductible
Substance Abuse - Outpatient 100% after deductible 70% after deductible
Wellcare 100% 70% after deductible I

Prescription

Prime Therapeutics

Retail
34-Day supply

100% after deductible

Mail Order
90-Day supply

100% after deductible
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SASED
HMO IL and HMO BA - effective 7/1/26
Current HMO IL Current HMO BA o—
SAME plan design for HMO IL and HMO BA
PPO Network In-Network Qut-of-Network In-Network Out-of-Network In-Network Qut-of-Network
Deductible
Individual N/A N/A N/A
Family N/A N/A N/A
Out-of-pocket limit (OPX) (deductible included in OOP Limit) (deductible included in QOP Limit) (deductible included in OOP Limit})
Individual $1,500 N/A $1,500 N/A $3,000 N/A
Family $3,000 N/A $3,000 N/A $6,000 N/A
|Lifetime Maximum Unlimited Unlimited Unlimited
|Hospital
1% aft
Inpatient Services 100% after $250 copay No Coverage 100% after $250 copay No Coverage g No Coverage
Outpatient Surgery 100% No Coverage 100% No Coverage No Coverage
Emergency Room 100% after $50 copay (waived if admitted) 100% after $150 copay (waived if admitted) 100% after S200 copay (waived if admitted)
Physician
Inpatient Services - 100% No Coverage 100% No Coverage 100% No Coverage
Outpatient Surgery 100% No Coverage 100% No Coverage 100% No Coverage
1
Offices Visit 100%3fter $20.cc?pay fe No Coverage ooz aftfer_SZD HEELt No Coverage No Coverage
PCP/Specialist specialist copay
Other
Diagnostic Services 100% No Coverage 100% No Coverage 100% No Coverage
*Therapy - Speech,
occupational or 100% No Coverage 100% No Coverage 100% No Coverage
physical therapy
Mental/Nervous - Inpatient 100% after $250 copay No Coverage 100% after $250 copay No Coverage No Coverage
Mental/Nervous - Outpatient 100% after $20 copay No Coverage 100% after $20 copay No Coverage No Coverage
Substance Abuse - inpatient 100% after $250 copay No Coverage 100% after $250 copay No Coverage No Coverage
Substance Abuse - Outpatient 100% after $20 copay No Coverage 100% after $20 copay No Coverage No Coverage
Wellcare 100% No Coverage 100% No Coverage 100% No Coverage
Prescription Prime Therapeutics Prime Therapeutics Prime Therapeutics

Out-of-pocket limit Rx

$1,000 Individual /52,000 family

$1,000 Individual/$2,000 family

Retail
34-Day supply

Mail Order
90-Day supply

q .
$10 Generic $10 Generic $10 Generic
$20 Preferred Brand $20 Preferred Brand
$40 Non-Preferred Brand $40 Non-Preferred Brand
$20 Generic $20 Generic $20 Generic

$40 Preferred Brand
$80 Non-Preferred Brand

$40 Preferred Brand
$80 Non-Preferred Brand
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Renewal Rates
July 1, 2026 through June 30, 2027

Active Life $ 0.095 | $ 0.095
AD&D $ 0.010 | $ 0.010
= A E
PPO Plan -
BCO $300
324543|Employee S 1,179.82 $1,281.84
Family S 3,068.38 $3,333.71
Medicare Employee S 707.89 $769.10
Medicare Family S 1,472.81 $1,600.17
Retiree over 65 S 707.89 $769.10
Retiree over 65 and Spouse over 65 S 1,472.81 $1,600.17
Retiree over 65 and Spouse under 65 S 1,887.71 $2,050.94
Retiree under 65 S 1,179.82 $1,281.84
Retiree under 65 and Spouse under 65 S 3,068.38 $3,333.71
Retiree under 65 and Spouse over 65 S 1,887.71 $2,050.94
Retiree and Spouse + Child/Children S 3,068.38 $3,333.71
Retiree over 65 + Child/Children S 1,887.71 $2,050.94
Retiree under + Child/Children S 3,068.38 $3,333.71
PPO HSA
PM1960|Employee S 901.48 $940.25
Family S 2,253.73 $2,350.66
Medicare Employee S 540.88 $564.14
Medicare Family S 1,081.80 $1,128.33
Retiree over 65 S 540.88 $564.14
Retiree over 65 and Spouse over 65 S 1,081.80 $1,128.33
Retiree over 65 and Spouse under 65 S 1,442.36 $1,504.40
Retiree under 65 S 901.48 $940.25
Retiree under 65 and Spouse under 65 S 2,253.73 $2,350.66
Retiree under 65 and Spouse over 65 S 1,442.36 $1,504.40
Retiree and Spouse + Child/Children S 2,253.73 $2,350.66
Retiree over 65 + Child/Children S 1,442.36 $1,504.40
Retiree under + Child/Children S 2,253.73 $2,350.66
HMO IL
H00363|Employee S 900.97 $984.33
Family S 2,253.29 $2,461.76
Medicare Employee S 540.59 $590.60
Medicare Family S 1,081.57 $1,181.64
Retiree over 65 S 540.59 $590.60
Retiree over 65 and Spouse over 65 S 1,081.57 $1,181.64
Retiree over 65 and Spouse under 65 S 1,441.56 $1,574.93
Retiree under 65 S 900.97 $984.33
Retiree under 65 and Spouse under 65 S 2,253.28 $2,461.75
Retiree under 65 and Spouse over 65 S 1,441.56 $1,574.93
Retiree and Spouse + Child/Children S 2,253.28 $2,461.75
Retiree over 65 + Child/Children S 1,441.56 $1,574.93
Retiree under + Child/Children S 2,253.28 $2,461.75
HMO BA
B04435|Employee S 835.54 $912.85
Family S 2,043.55 $2,232.62
Medicare Employee S 501.33 $547.71
Medicare Family S 980.89 $1,071.64
Retiree over 65 S 501.33 $547.71
Retiree over 65 and Spouse over 65 S 980.89 $1,071.64
Retiree over 65 and Spouse under 65 S 1,336.87 $1,460.56
Retiree under 65 S 835.54 $912.85
Retiree under 65 and Spouse under 65 S 2,043.55 $2,232.62
Retiree under 65 and Spouse over 65 S 1,336.87 $1,460.56
Retiree and Spouse + Child/Children S 2,043.55 $2,232.62
Retiree over 65 + Child/Children S 1,336.87 $1,460.56
Retiree under + Child/Children S 2,043.55 $2,232.62
Dental
Employee $48.15
Family $133.35

Renewal:

Plan Change Adjustment

Renewal:

Plan Change Adjustment

Renewal:

Plan Change Adjustment

Renewal:

Plan Change Adjustment

New Plan

16.2%

-6.50%

16.2%

-10.24%

14.4%

-4.50%

14.4%

-4.5%



EDUCATIONAL

SASED

Insurance Committee Meeting — Final Renewal 2026-27

Nancy Bellosa, Senior Benefit Consultant
April 6, 2026
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BENEFIT COOPERATIVE

Agenda EBC

1. Final Renewal Projections — July 1, 2026

= SASED’s final renewal

= State of the pharmacy market

= Your Money Line Recap
2. Value Added Program Review
3. BCBS Legislative Updates
4. Plan changes and timeline

- Dental Marketing




Final Renewal Projections
July 1, 2026

State of the Pharmacy Market Update
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Key factors driving rapid change in the PBM

marketplace

Keeping
employees and

High-cost
their families claimants

healthy

High GLP-1 cost
Gene therapies and utilization
for obesity

©2025 ARTHUR J. GALLAGHER & CO.

Specialty drug
utilization and
high cost

Legislation —
State and
Federal

Gallagher

Managing the
rapid increase in
Rx spend

Biosimilars
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Final Renewal Projections — July 1, 2026

Executive Summary

PPO Medical HMO Medical Dental Basic Life/AD&D

©2025 ARTHUR J. GALLAGHER & CO.
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Exhibit A: EBC Experience Period

1/1/12025 — 12/31/2025

©2025 ARTHUR J. GALLAGHER & CO.
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Exhibit B: EBC Final Renewal Projection

71112026 — 6/30/2027

©2025 ARTHUR J. GALLAGHER & CO.
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Exhibit C: PPO Rate Adjustment

(See Appendix Exhibit 16,17, & 18 for Individual District Rate Adjustments)

PPO Average Loss Ratio = 109.0%

Paid Claim Loss Ratio Rate Adjustment # of Members in Band
0.0% to 79.0% 11.2% 0
79.1% to 85.5% 12.2% 2 SASED’s LR: 112.8%
85.6% to 92.0% 13.2% 6 S 102
92.1% to 98.5% 14.2% 14
98.6% to 105.0% 15.2% 26
105.1% to 113.0% 16.2% 43
113.1% to 119.5% 17.2% 10
119.6% to 126.0% 18.2% 13
126.1% to 132.5% 19.2% S
132.6% to 139.0% 20.2% 5
139.1% + 21.2% 2

©2025 ARTHUR J. GALLAGHER & CO.
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Exhibit C: HMO Rate Adjustment

(See Appendix Exhibit 16,17, & 18 for Individual District Rate Adjustments)

HMO Average Loss Ratio = 105.7%

Paid Claim Loss Ratio Rate Adjustment # of Members in Band
0.0% 10 75.7% 11.4% ! SASED's LR: 91.5%
75.8% to 82.2% 12.4% 7 = 14.4%
82.3% to 88.7% 13.4% 3
88.8% 10 95.2% 14.4% 14
95.3% to 101.7% 15.4%, 17
101.8% to 109.7% 16.4% 20
109.8% to 116.2% 17.4% 19
116.3% to 122.7% 18.4%, 11
122.8% to 129.2% 19.4%, 4
129.3% to 135.7% 20.4% 5
135.8% + 21.4% 2

©2025 ARTHUR J. GALLAGHER & CO.
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Your Money Line

Comprehensive Financial Assistance Program
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. 12262024 Hetflex Muclia $14, 0
L]
 Emergency Savings Fund
Stability Inclex @ % This Wesks 3
Last updared on 101324

0 “x Strategy For Derek

+ Large Purchases (Car/House)

« Retirement Planning
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Financial
Coaching

Budgeting
Goal-setting

Credit building

Life transitions

Saving efficiently
Skill-building & literacy

Troubleshooting
financial emergencies

Your Money Line Features

O
>
Financial
Therapy

Financial Anxiety
Money Conflict
Shame/Money Guilt
Financial Enmeshment

Compulsive Financial
Behaviors

Self-Sabotage

Overspending

‘_v

Financial
Strategy

Building a long-term
road map

Investment basics

Risk management
strategy

Cash flow planning

Introduction to tax
planning

Retirement projections

Financial
Check-ups

Yearly reviews

Financial terminology
(eg. “What is..")

Student Loan Status

Benchmarking (eg.
“How much should |
save for retirement?”)

General financial
questions




-

1984

fis’ ] ’
2
g .
+ Y
>

.
E Q.Q.



Hinge Health




Hinge
Health
*0

Exercise therapy. costto you
Without leaving home.

Take control of your joint pain and move better.

What does my program include?
e Unlimited access to your personalized exercises
and stretches developed by physical therapists
e Convenient exercise sessions you can do anytime, anywhere with the Hinge Health app

e Dedicated 1-on-1 support from a physical therapist and qualified health coach

How much does the program cost?
Hinge Health is available to eligible employees at no additional cost.

Who is eligible?
Employees and dependents 18+ enrolled in an EBC medical plan are eligible. If you need help with pain or an injury, then
you will go through a clinical questionnaire to make sure our program is the right fit. Our program to stay healthy and

pain free has no clinical requirement, and is open to all 18+ members on the medical plan.

TIUHPTFPDJ

Members only
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. Dental Renewal - 7/2026

- District has high out-of-network utilization
« 50% of claims are out-of-network
 Services being done include high dollar benefits, including:
- crowns, bridges and dentures

« Qut-of-network benefits are the same in and out — no redirection to in—network

« Recommendation is to adjust out-of-network benefits to help steer members in-network and
reduce spend

« Average loss ratio over the last 3 years — 120%
e Prior 12 months — loss ratio was 117%
. Renewal for 7/2026-6/2027 is calling for 6% increase
- Negotiated to 3%

EDUCATIONAL

EEEEEEE COOPERATIVE

BC

EST. 1984




Dental Marketing

Marketing Results

 Guardian

« Guardian’s network strongly matched current
provider utilization

25 providers not in MetlLife network, but
iIncluded in Guardian’s.

75.39% of providers currently utilized are in-
network with Guardian

Guardian’s proposal is -2.91% lower than
renewal for 7/

& Gallagher

EBC MetlLife
- Same network as current Metlife plan
« No member disruption

 Qut-of-network utilization will continue to
occur

 Part of EBC self-funded cooperative
+ -6.80% lower than renewal

EEEEEEEEEEEEEEEE

EST. 1984
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. Plan Changes and Options

Refer to plan changes spreadsheet

EDUCATIONAL

BENEFIT COOPERATIVE

B

EST. 1984
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. Tlmellnel Planning BC

Plan Changes:
- BCBS requires notification 45-60 days prior to effective date
« 60 days allows for time to process changes with BCBS, approval of plan change documents, including

benefit summary, and production of SBCs.

New Plans:
- BCBS requires notification 90 days prior to effective date
- 90 days allows for the building of the new plan, creation of plan documents, coding and testing of new
claims, and production of new ID cards, as well as testing of new plan numlber with Businessolver
- It is possible to make plan changes or add a new plan outside of these notifications, but there is the
possibility of timeline milestones being delayed, which would result in some deloysllssues prior to the

effective date

Businessolver:

+ Requires 4 weeks for plan changes that result in a rate change only (April 21st)

« Requires 5 weeks for plan builds and updates, including tier changes prior to start of OE
 This includes a dental carrier change
« OE Date May 13t — decision by April 8t
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Thank You

Legal Notice

Consulting and insurance brokerage services to be provided by Gallagher Benefit Services, Inc. and/or its affiliate Gallagher Benefit Services (Canada) Group Inc. Gallagher Benefit Services,
Inc. is a licensed insurance agency that does business in California as “Gallagher Benefit Services of California Insurance Services” and in Massachusetts as “Gallagher Benefit Insurance

Services.” Neither Arthur J. Gallagher & Co., nor its affiliates provide accounting, legal or tax advice.

This analysis is for illustrative purposes only, and is not a proposal for coverage or a guarantee of future expenses, claims costs, managed care savings, etc. There are many variables that
can affect future healthcare costs including utilization patterns, catastrophic claims, changes in plan design, healthcare trend increases, etc. This analysis does not amend, extend, or alter
the coverage provided by the actual insurance policies and contracts. See your policy or contact us for specific information or further details in this regard.

While Gallagher does not guarantee the financial viability of any health insurance carrier or market, it is an area we recommend that clients closely scrutinize when selecting a health
insurance carrier. There are a of rating agencies that can be referred to including, A.M. Best, Fitch, Moody's, Standard & Poor's, and Weiss Ratings (The Street.com). Generally, number
agencies that provide ratings of Health Insurers, including traditional insurance companies and other managed care organizations, reflect their opinion based on a comprehensive
guantitative and qualitative evaluation of a company's financial strength, operating performance and market profile. However, these ratings are not a warranty of an insurer's current or

future ability to meet its contractual obligation
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Insurance | Risk Management | Consulting

Current - 324543
Blue Choice Options Plan

SASED

Current - 324547 Certified Union
Blue Choice Options Plan * This plan will be combined with the 324543

plan
Embedded Deductible/Embedded OPX (Tier 1 and 2 feed) Embedded Deductible/Embedded OPX (Tier 1 and 2 feed)
PPO Network In-Network In-Network In-Network In-Network
Blue Choice Options PPO Out-of-Network Blue Choice Options PPO Out-of-Network
Deductible
Individual $300 $500 $1,000 $500 $750 $1,500
Family $900 $1,500 $3,000 $1,500 $2,250 $4,500
Out-of-pocket limit (OPX) (deductible included in OOP Limit) (deductible included in OOP Limit)
Individual $1,500 $3,000 $6,000 $1,500 $3,000 $6,000
Family $4,500 $9,000 $18,000 $4,500 $9,000 $18,000
Lifetime Maximum Unlimited Unlimited
Hospital
Inpatient Services 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible
Outpatient Surgery 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible

Emergency Room

90% after $100 copay (waived if admitted)

90% after $100 copay (waived if admitted)

Physician
Inpatient Services
Outpatient Surgery

90% after deductible
90% after deductible

80% after deductible
80% after deductible

70% after deductible
70% after deductible

90% after deductible
90% after deductible

70% after deductible
70% after deductible

60% after deductible
60% after deductible

Offices Visit

90% after deductible

80% after deductible

70% after deductible

90% after deductible

70% after deductible

60% after deductible

Other
Diagnostic Services
*Therapy - Speech, occupational or
physical therapy

90% after deductible

80% after deductible

70% after deductible

90% after deductible

70% after deductible

60% after deductible

90% after deductible

80% after deductible

70% after deductible

90% after deductible

70% after deductible

60% after deductible

Mental/Nervous - Inpatient

90% after deductible

80% after deductible

70% after deductible

90% after deductible

70% after deductible

60% after deductible

Mental/Nervous - Outpatient

90% after deductible

80% after deductible

70% after deductible

90% after deductible

70% after deductible

60% after deductible

Substance Abuse - Inpatient

90% after deductible

80% after deductible

70% after deductible

90% after deductible

70% after deductible

60% after deductible

Substance Abuse - Outpatient

90% after deductible

80% after deductible

70% after deductible

90% after deductible

70% after deductible

60% after deductible

Wellcare

100%

100%

70% after deductible

100%

100%

60% after deductible

Prescription

Prime Therapeutics

Prime Therapeutics

Out-of-pocket limit Rx

$1,000 Individual/$2,000 family

$1,000 Individual/$2,000 family

Retail
34-Day supply

Mail Order
90-Day supply

$20 Generic
$30 Preferred Brand

$40 Non-Preferred Brand

$20 Generic
$30 Preferred Brand

$40 Non-Preferred Brand

$40 Generic
$60 Preferred Brand

$80 Non-Preferred Brand

$40 Generic
$60 Preferred Brand

$80 Non-Preferred Brand

Specialty copays depend on the drug tier (i.e. generic, formulary, non-formulary)
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Insurance | Risk Management | Consulting

SASED
Current HDHP (PPO HSA) HDHP (PPO HSA)- Effective 7/1/26
Embedded Deductible/Embedded OPX Embedded Deductible/Embedded OPX
PPO Network In-Network Out-of-Network In-Network Out-of-Network
Deductible
Individual $3,300 $5,000 $3,400 S5,000
Family $6,600 $10,000 $6,800 $10,000
Out-of-pocket limit (deductible included in OOP Limit) (deductible included in OOP Limit)
Individual $3,300 $10,000 $6,800 $10,000
Family $6,600 $20,000 $13,600 $20,000
Lifetime Maximum
Hospital
Inpatient Services 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Outpatient Surgery 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Emergency Room 100% after deductible 90% after deductible
Physician
Inpatient Services 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Outpatient Surgery 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Offices Visit 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Other

Diagnostic Services
Therapy - Speech,
occupational or physical
therapy

100% after deductible

100% after deductible

70% after deductible

70% after deductible

90% after deductible

90% after deductible

70% after deductible

70% after deductible

Mental/Nervous - Inpatient
Mental/Nervous - Outpatient
Substance Abuse - Inpatient
Substance Abuse - Outpatient

100% after deductible
100% after deductible
100% after deductible
100% after deductible

70% after deductible
70% after deductible
70% after deductible
70% after deductible

90% after deductible
90% after deductible
90% after deductible
90% after deductible

70% after deductible
70% after deductible
70% after deductible
70% after deductible

Wellcare

100%

70% after deductible

100%

70% after deductible

Prescription

Prime Therapeutics

Prime Therapeutics

Retail
34-Day supply

100% after deductible

90% after deductible

Mail Order
90-Day supply

100% after deductible

90% after deductible

Effective 1/2022 - 200 visits per person, per calendar year for combined therapy services
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SASED
Current HMO IL
PPO Network In-Network Out-of-Network
Deductible
Individual N/A
Family N/A
Out-of-pocket limit (OPX) (deductible included in OOP Limit)
Individual $1,500 N/A
Family $3,000 N/A
Lifetime Maximum Unlimited
Hospital
Inpatient Services 100% after $250 copay No Coverage
Outpatient Surgery 100% No Coverage
Emergency Room 100% after $50 copay (waived if admitted)
Physician
Inpatient Services 100% No Coverage
Outpatient Surgery 100% No Coverage
100% aft 20 fi
Offices Visit A:CPe/rSieciaCI(i)sptay or No Coverage
Other

Diagnostic Services
*Therapy - Speech,
occupational or
physical therapy

100% No Coverage

100% No Coverage

Mental/Nervous - Inpatient

100% after $250 copay No Coverage

Mental/Nervous - Outpatient

100% after $20 copay No Coverage

Substance Abuse - Inpatient

100% after $250 copay No Coverage

Substance Abuse - Outpatient

100% after $20 copay No Coverage

Wellcare

100% No Coverage

Prescription

Prime Therapeutics

Out-of-pocket limit Rx

$1,000 Individual/$2,000 family

Retail
34-Day supply

Mail Order
90-Day supply

$10 Generic
$20 Preferred Brand
$40 Non-Preferred Brand

$20 Generic
$40 Preferred Brand
$80 Non-Preferred Brand




School Association for Special Education in DuPage

Teaching ¢ Leading ¢ Believing

Dr. Kim Dryier
Executive Director

ACTION ITEM
To: SASED Board of Directors
Via: Dr. Kim Dryier
From: Rachel Wisniewski, Assistant Director of Business/CSBO
Date: April 22, 2026
Re: Salary Increases for Administrative and Non-CBA Staff

Background: Each year, the Board of Directors approves an annual compensation increase for SASED administrative and
non-collective bargaining staff. For FY27, an overall increase of 2.7% is being recommended. This increase is based on a
comparison of proposed FTE and salaries compared to the current FTE and contractual salaries, aligning with CPI.

At a future Board meeting, recommendations will be brought forward under personnel and administrative contracts that
document the proposed recommendations for individual salary increases.

Recommended Action: SASED Administration requests that the Board of Directors approve the recommendation for an
overall 2.7% increase for administrative and non-CBA staff.

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



‘School Association for Special Education in DuPage

Teaching ¢ Leading ¢ Believing

Dr. Kim Dryier
Executive Director

INFORMATIONAL

To: SASED Board of Directors

Via: Dr. Kim Dryier

From: Dr. Elizabeth Vander Woude, Assistant Director of Programs and Services
Date: April 17th, 2026

Re: SASED Current Enrollment

Below is a summary of the SASED programs’ current enrollment, including the total number of students who
receive SASED related services in SASED programs and outside of SASED programs. Numbers in parentheses
represent the change in enrollment since August of 2025.

Deaf/ Structured Supported Project

Medical Needs = SEARCH | |ransition Nisicy

Hard of Pathways Learning
Hearing Environment

Enrolled = 66 (+7) = 68 (+5) 128 (-5) 18 10 28 36 (-2) @ 354 (+2)

Below is a summary of SASED program enrollment from May 2023 through February 2026.

Year Enrollment

May 2023 368
May 2024 390
December 2024 388
January 2025 379
February 2025 384
March 2025 381
April 2025 387
May 2025 386
September 2025 352
October 2025 365
November 2025 364
December 2025 358
January 2026 360
February 2026 359
March 2026 354
April 2026 354

2900 Ogden Ave. Lisle, IL 60532
Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org



District Name

‘School Association for Special Education in DuPage

Teaching ¢ Leading ¢ Believing

Dr. Kim Dryier
Executive Director

Change
DHH PW SLE SMNP TRAN \'/l PS Total
(since 08/25)

Keeneyville SD 20 2 1 9 1 13 -2
Benjamin SD 25 2 1 3 -1
West Chicago ESD 33 2 3 3 1 9 -1
Winfield SD 34 0 -1
SD 45 DuPage County 2 6 5 2 2 17 0
Salt Creek SD 48 8 8 -4
Downers Grove ESD 58 2 5 13 6 1 27 +3
Maercker SD 60 2 18 2 1 23 -1
Cass SD 63 1 6 7 +1
Center Cass SD 66 4 4 -1
Woodridge SD 68 1 13 16 3 2 35 +4
DuPage HSD 88 5 3 1 5 1 15 +2
CHSD 94 10 1 1 4 16 -2
CHSD 99 7 6 3 16 -2
CCSD 180 7 11 2 20 +5
Westmont CUSD 201 1 5 2 1 1 10 +2
Lisle CUSD 202 5 16 1 3 1 1 27 -2
Elmhurst CUSD 205 4 1 2 1 8 0
Non D/WC or SASED

2900 Ogden Ave. Lisle, IL 60532

Telephone: (630) 778-4500 Fax: (630) 778-0196

www.sased.org



April April April
Projected |Additional |April 2026 |April 2025 FTE |Direct Contract

EOY 2025 (2026 FTE FTE Vacancies |- Filled Hire Staff |Staff
Administration 13.73 13 124 0 124 12.4 0
Certified Classroom Teachers 60 61 63 5 58 57 1
Related Services- SW, BCBA, BMS, SPL,
PSYCH 32.87 29.7 31.9 1.5 304 27.4 3
OT/PT 58.4 55.52 55.52 0 55.52 54.76 0.76
Other Certified Staff-AT, CR, ELL, Interpreters,
VI and HI Itinerants, Perm Subs, SIIS Team,
APE, Art, Audio, OM, Nurse 54.63 51.8 52.2 0 52.2 46.2 6
Classroom Support Staff- Aides, Job Coaches 51 108.4 1 95 1 94 28 66
1:1 Support-Aides, MATA's, 136 50.6 13.5 68 1 67 23 44
Administrative Support Staff-Clerical Staff,
Maintenance, Food, SAC Assistants, DRS,
Transport 27.3 28.8 1 30.3 0 30.8 30 0.8
Technology & & 3 1 2 2 0

0 0

TOTAL: 436.93 401.82 417.32 411.32 9.5 402.32 280.76 121.56




SASED Position

Administration

Certified Classroom Teachers- PE

Related Services- SW, BCBA, BMS, SPL,
PSYCH

OT/PT

Other Certified Staff-AT, CR, ELL, Interpreters,

VI and HlI ltinerants, Perm Subs, SIIS Team,
APE, Art, Audio, OM

Classroom Support Staff- Aides, MATAs, Job
Coaches

1:1 Support-Aides, MATA's,

Administrative Support Staff-Clerical Staff,
Maintenance, Food, SAC Assistants, DRS,
Transport

Technology

TOTAL:

Contracted Staff |Contracted Staff
EOY 2025

107.8

Oct. Nov. Dec. Jan. Feb. March
Contract Contract |Contract [Contract |Contract |[Contract
Sept. 2025 Staff Staff Staff Staff Staff Staff
0 0 0 0 0 0 0
1 1 1 1 1 1 1
0 0 2 2 3 3 3
3 0.76 0.76 0.76 0.76 0.76 0.76
2 3 5 5 6 6 6
56 57 61 63 64 65 66
36 34 40 40 42 44 44
0.8 0.8 0.8 0.8 0.8 0.8 0.8
0 0 0 0 0
98.8 96.56 110.56| 112.56 117.56 120.56 121.56




The School Association for Special Education in DuPage

Teaching ¢ Leading 4 Believing
Dr. Kim Dryier
Executive Director

BOARD OF DIRECTORS SY 26-27

NAME AND DISTRICT ROLE ROLE MEETING DATE TIME
Dr. Omar Castillo, Keeneyville SD20 Member August 5, 2026 2:00 PM
Dr. Patrick McGill, Benjamin SD25 Member September 16, 2026 2:00 PM
Dr. Kristina Davis, West Chicago SD33 Secretary October 21, 2026 2:00 PM
Dr. Matt Rich, Winfield SD34 Member November 18, 2026 2:00 PM
Dr. Brian Graber, DuPage County SD45 Vice-Chairperson| December 16, 2026 2:00 PM
Dr. Amy Zaher, Salt Creek SD48 Member January 20, 2027 2:00 PM
Dr. Kevin Russell, Downers Grove SD58 Member February 17,2027 2:00 PM
Dr. Sean Nugent, Maercker SD60 Member March 17, 2027 2:00 PM
Dr. Travis McGuire, Cass SD63 Member April 21, 2027 2:00 PM
Dr. Andrew Wise, Center Cass SD66 Member May 19, 2027 2:00 PM
Dr. Patrick Broncato, Woodridge SD68 Member June 9, 2027 2:00 PM
Dr. Jean Barbanente, DuPage High SD88 Chairperson

Dr. Kurt Johansen, Community High SD94 Member

Dr. Hank Thiele, Community High SD99 Member

Mr. Kenndell Smith, Community Consolidated SD 180 | Member

Dr. Jack Baldermann, Westmont CUSD 201 Member

Dr. Keith Filipiak, Lisle SD202 Member

Dr. Keisha Campbell, Elmhurst CUSD 205 Member

All meetings will be held at the SASED Administrative Center, 2900 Ogden Avenue, Lisle, IL 60532 in the upper-
level boardroom.



JOINT AGREEMENT/BY-LAWS FOR
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE (SASED)

As adopted by the SASED Policy Board, April 30, 1981
Revised: Effective, February 23, 1982
Revised. Effective, November 22, 1982
Revised: Effective, July 1, 1991
Revised: Effective, December 14, 1993
Revised: Effective, July 1, 1997
Revised: Effective, May 28, 1998
Revised: Effective, January 27, 2003
Revised: Effective February 23, 2010
Revised: Effective July 1, 2015
Revised: Effective July 1, 2016
Revised: Effective May 1, 2023

Revised: Effective , 2026
[. Name:
The name of the special education cooperative formed as a result of this joint agreement shall be:
The School Association for Special Education in DuPage County, hereinafter called SASED.
II. Purpose:

The purpose of the cooperative formed as a result of this joint agreement shall be to provide special
education programs and services to students enrolled in the public school districts that comprise
SASED pursuant to Sections 3-15.14 and 10-22.31 of The Illinois School Code.

III. Membership:

A. Membership in this Cooperative, as of July 1, 1997, shall include the Districts listed in Appendix

A. Districts that become members of SASED pursuant to the terms of this Joint Agreement
subsequent to July 1, 1997, shall be listed in Appendix B.

. Membership in SASED shall be open to all public school districts in DuPage County and all

public school districts contiguous to school districts within DuPage County. School Districts
desiring to join SASED shall submit a request to the Board of Directors not later than January 1
of the year the district wishes to Join SASED. The request shall include information related to
the district’s size and special education needs. The request shall be granted or denied by a
majority vote of the entire Board of Directors. The Board of Directors may grant the request on
such terms and conditions as it deems appropriate, including the payment of a new member
admission fee. In butin-all cases, membership shall be conditioned on the express agreement of
the Board of Education to abide by this Joint Agreement in its entirety.

Updates to Appendix B to reflect new member districts shall not be considered an amendment to
this Aereement within the meaning of Section X. The Executive Director shall amend Appendix
B upon the admission of a new member district.

Page 1 of 12



C. The school districts that were members of SASED immediately preceding July 1, 1997, will share
in the assets and liabilities of the Century Hill Educational Center (CHEC) Building as previously
agreed in the Agreement for Deed, dated August 16, 1995, between the DuPage Intermediate
Educational Cooperative (DIEC) and SASED (“CHEC Agreement”) as may be amended. Any
district joining SASED after July 1,1997, shall not share in the assets and 11ab1ht1es of the CHEC
Bulldlng + A A acaH .

IV. Governing Board:

A. Membership: The Governing Board shall consist of a board of education member from each
member district. The member district, by Resolution, shall designate its Governing Board
representative and shall provide a copy to SASED’s Governing Board Secretary. Additionally,
each member district, by Resolution, shall designate a board of education member to serve as an
Alternate Representative to attend Governing Board meetings in the event that the representative
of the member district is unable to attend.

mﬁee{lkts—membefs%e%ewetmtﬂ—l%ay—zg}w}e?eaﬁe%aﬁAll terms w1ll be for two years. Such

appointments shall take place at a regularly scheduled meeting in May.

B. Officers: The ofﬁcers of the Governlng Board shall be a Chau‘person a Vice Chalrperson and
- A . Y Cl Cl Cl Cl

Officers shall be elected to one year terms at a Govermng Board meetmg held in May of each
year. The Governing Board shall establish such other officers as it deems necessary. No officer
shall receive any compensation. Upon advance approval by the Governing Board and upon
submission of an itemized statement therefore, any officer may be reimbursed for cash actually
expended by him/her in the performance of his/her duties in connection with SASED.

C. Voting: Each member of the Governing Board shall have one vote. In order to conduct business,
a quorum of the Governing Board must be in attendance. The presence of over fifty percent (50%)
of the Governing Board members shall constitute a quorum of the Governing Board. Unless
otherwise provided by law or in this Joint Agreement/By-Laws, a majority of the votes cast (with
ef-a quorum being present) shall constitute action of the Governing Board.

D. Meetlngs The Governmg Board shall meet each school year durlng the month of May If the

29—1—8—561%99—1—}"%&1’—#—'[1’16 annual budget is not approved at the May meetlng, the Governlng Board
shall hold a meeting prior to September 1 to approve the annual budget. The Governing Board
shall meet at a time and place established by its own action. The Governing Board shall establish
a schedule of its regular meetings for the next school year at its May meeting. Special meetings
may be called by the Chairperson or by any five (5) members of the Governing Board. Members
of the Governing Board shall receive at least forty-eight (48) hours prior notice of all special
meetings except in the case of emergencies. Meetings of the Governing Board shall be governed
in accordance with the Open Meetings Act, 5 ILCS 120/1 et seq.
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E. The duties of the Governing Board shall be as follows:

1. Shall be the final authority of SASED and shall conduct the affairs of SASED under the
statutory authority granted in the /llinois School Code.

2. Shall serve as the Administrative Agent for SASED.

3. Shall adopt the annual budget, but may not levy taxes nor authorize the incurring of
indebtedness which exceeds the annual budget.

4. Shall delegate operational responsibilities to the Board of Directors to conduct the business
of SASED.

5. Shall approve employment of the Executive Director.
6. Shall consider all other matters placed on the agenda.
V. Board of Directors:

A. Membership: The Board of Directors shall consist of the superintendent from each member
district. Eor-the 204620 hool term. the Board of Controb will designate nine (9) of i

Representatives_ with voting rights, or another administrator may attend meetings as a

representative without voting rights.

B. Officers: The officers of the Board of Directors shall be a Chairperson, a Vice Chairperson and
Secretary; Officers shall be elected to one year terms at a Board of Directors Meeting held in
May of each year. The Board of Directors shall establish such other officers as it deems
necessary. No officer shall receive any compensation. Upon advance approval by the Board of
Directors and upon submission of an itemized statement therefore, any officer may be reimbursed
for cash actually expended by him in the performance of his duties in connection with SASED.

C. Voting: Each member of the Board of Directors shall have one vote. In order to conduct business,
a quorum of the Board of Directors must be in attendance. The presence of over fifty percent
(50%) of the Board of Directors members shall constitute a quorum of the Board of Directors.
Unless otherwise provided by law or in this Joint Agreement/By-Laws, erbytaw;-a majority of
the votes cast (with ef-a quorum being present) shall constitute action of the Board of Directors.
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D. Meetings: The Board of Directors shall meet at least ten times per calendar year at a time and
place established by its own action. The Board of Directors shall establish a schedule of its
regular meetings for the next twelve (12) months at its June meeting. Special meetings may be
called by the Chairperson or by any five (5) members of the Board of Directors. Members of the
Board of Directors shall receive at least forty-eight (48) hours prior notice of all special meetings
except in the case of emergencies. Meetings of the Board of Directors shall be governed in
accordance with the Open Meetings Act, 5 ILCS 120/1 et seq.

E. The Board of Directors shall serve as the Executive Board of SASED as provided by Section
5/10-22.31 of the Illinois School Code. The Board of Directors shall manage and carry out the
operations of SASED, unless otherwise provided by the Governing Board, and its duties,
responsibilities, and authorities shall include, but not be limited to, the following:

1. To establish general policies to govern the operation of SASED and to monitor the
implementation of those policies; such policies shall be in conformance with applicable
provisions of Federal and State laws and rules and regulations.

2. To provide housing for staff and programs operated solely by the cooperative.

3. To employ necessary personnel, determine terms and conditions of employment, and approve
employment contracts and collective bargaining agreements.

4. To establish an advisory council, Finance Committee, Policy/Governance Committee and
such other committees and/or subcommittees as deemed necessary.

5. To approve contracts with various consultants, professionals and independent contractors
when necessary to carry out the purposes of SASED.

6. To perform all other acts permitted by the //linois School Code and the Joint Agreement/By-
Laws unless otherwise provided by the Governing Board.

F. The Governing Board shall indemnify members of the Board of Directors and Executive Director
for any and all liability that may arise when acting in the scope of their authority under the Joint
Agreement/By-Laws.

VI. Executive Director:

The Chief executive officer of SASED shall be the Executive Director who shall report to the

Governing Board and the Board of Directors. The Board of Directors shall establish the duties and

responsibilities of the Executive Director. The Executive Director shall have such staff as is

authorized by the Board of Directors.
VIL Facilities and Transportation:

A. Facilities:

Facilities required for any program operated by SASED shall be authorized and funded as
determined by the Board of Directors.
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B. Transportation:

Student transportation for special education programs shall be provided in conformance with
general policies and procedures established by the Board of Directors.

VIIIL. Finance:
The Board of Directors shall have the authority to establish fiscal policies and procedures which shall
be binding on all member districts of SASED. Such fiscal policies may include, but not be limited
to:
A. Annual assessments/fees to member districts.

B. Special assessments/fees as approved by the Board of Directors.

Guidelines and priorities for the use of grant funds available for special education purposes.

o O

Tuition and fee formulas and specific rates (surcharge for non-members).

=

Schedules for the completion of tuition bills, fiscal reports, etc.
F. Forms and procedures for contractual agreements.
G. Establish the fiscal year as commencing July 1.

The following information will be provided annually to all member districts: An annual presentation
of SASED’s fiscal year budget. and information regarding the calculation of member and usage fees.

IX. Withdrawal of Member District from SASED:

A. Procedures: General-—Procedures for the withdrawal of a member board of education from
SASED will be in accordance with the Illinois School Code (including Section 10-22.31) See

Seetions5/H0-—2231-and-5/7-6)-and consistent with the requirements and rules adopted by the

Illinois State Board of Education within Title 23 of the Illinois Administrative Code.

B. Additional Conditions: Precedures:

1. Initiation-ef- Withdrawal Proeess-A member board that seeks to withdraw from SASED shall
adopt a written resolution approving its withdrawal. Such written resolution shall state the
proposed effective date of the withdrawal, the specific reason(s) for withdrawal, the benefits
of withdrawal to the withdrawing board and its students, and the projected financial and
educational impact of the proposed withdrawal upon SASED and the remaining member
districts and their students.

2. The proposed effective date of withdrawal shall be July 1 of a future school year in
accordance with the timelines set forth in this Aereement and School Code Section 10-22.31.

3. Within thirty (30) days after adopting the written withdrawal resolution, and no later than
eighteen months (18) months prior to the proposed effective date of withdrawal, a member

Page 5 0f 12



board seeking withdrawal shall present such written resolution and-a-petitionto-withdraw-to
the Chairperson of the SASED Board of Directors and the Chairperson of the Governing
Board, the SASED Executive Director, and the Superintendents of Schools for the remaining
member districts by certified mail, return receipt requested, or personal delivery with receipt.

4. For the hearing required by School Code Section 10-22.31, the member board seeking
withdrawal shall send prior written notice of the hearing to the Chairperson of the SASED
Board of Directors and the Chairperson of the Governing Board, the SASED Executive
Director, and the Superintendents of Schools for the remaining member districts by certified
mail, return receipt requested, or personal delivery with receipt.

5. The member board seeking withdrawal also shall comply with all other applicable
procedures, timelines, and notice requirements set forth in governing statute(s) and
regulations, including School Code Section 10-22.31 and any applicable rules adopted by the
Illinois State Board of Education within Title 23 of the Illinois Administrative Code.

C. Disposition of Assets and Liabilities:

Except as may be otherwise provided in these Articles of Joint Agreement, and as a condition of
withdrawal, a member board seeking withdrawal shall be deemed to irrevocably waive any
interest in the assets of SASED, including but not limited to real property, buildings, equipment
and materials, and funds, provided, however, that SASED shall return to the withdrawing
member board any unspent Federal IDEA Part B Funds generated by students in the withdrawing
member district (i.e., “carryover”). The member board seeking withdrawal shall remain liable for
its share of any SASED liabilities that arose or accrued before the effective date of withdrawal.
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Such liabilities shall include, but not be limited to notes, bonds, and debt certificates; retirement
incentives and other costs related to staff retirements, including employer contributions or other
payments to the Illinois Teachers’ Retirement System or the Illinois Municipal Retirement Fund;
and the contractual continued service of certificated staff employed for joint agreement programs
as determined pursuant to Sections 14-9.01, 24-11 and 24- 12 of the /llinois School Code. Unless
otherwise provided by these Articles of Joint Agreement or by law, the withdrawing member
board’s share of SASED liabilities shall be determined based on the withdrawing member
board’s district enrollment as a percentage of the total current enrollment of all member districts
as identified in the most recent fall enrollment count submitted to ISBE last-fal-publesechool
heusingreport-for each member district prior to the effective date of withdrawal.

D. Specific Financial Provisions Related to Withdrawal:

1. CHEC Building: If one or more of the 15 district members listed on Appendix A, which were
members of SASED on July 1, 1997, withdraws in compliance with the procedure outlined
in this Joint Agreement, that district is entitled to its share of the CHEC Building as
previously agreed to by DIEC and SASED in the CHEC Agreement as may be amended.

2. Other Real Property: Other than as stated above in subsection 1. a withdrawing district shall

not be entltled to any share of SASED s real propertv assets I—mp*eved—m&d—gmmpfeved%ea%

Total —SASED
Enrolment

3. Cash and Personal Property: A withdrawing district shall not be entitled to any portion of
SASED cash reserves, fund balances or personal property upon withdrawal from SASED,
provided, however, that SASED shall return to the withdrawing district any unspent Federal
IDEA Part B Funds generated by students in the withdrawing member district (i.e.,
“carryover”).

A Insummary-amember district that seeks to withdraw without providing faHste-previde-timely
notice of withdrawal will be liable for any and all resultant costs and liability due to the district’s
failure to give timely notice, including but not limited to the costs of any additional staff retained
by SASED. In addition, a member district that fails to give timely notice of withdrawal shall
forfeit all rights and interests in SASED real and personal property to which it would have been
entitled upon withdrawal from SASED pursuant to this Article.

X. Amendments:

The following procedures shall be used in amending this joint agreement and by-laws:
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A. A proposed amendment to this joint agreement may be submitted to the Board of Directors by
any member district. Such proposed amendment must be in writing and must include an effective
date and must be received by the Secretary of the Board of Directors at least the ten (10) calendar
days prior to the date of the Board of Directors meeting at which the submitter wishes the
proposed amendment to be considered.

B. If two-thirds of the Board of Directors members present and voting approve a proposed
amendment, the proposed amendment shall be forwarded to the Board of Education of each
member district of SASED for ratification.

C. A proposed amendment shall become effective upon its ratification by two thirds (2/3) of member
districts’ boards of education.

D. The ratification of a proposed amendment by a member district board of education shall be
verified to the Board of Directors by written notification from the member district superintendent
to the Secretary of the Board of Directors. A proposed amendment shall be deemed approved by
the member district if the member district fails to take action on the proposed amendment and
notify the Secretary of the Board of Directors of the district’s vote within sixty (60) days after
the Board of Directors forwards the proposed amendment to the member district.

XI. Member District Obligations:
A. Each member district expressly agrees:

1A To work cooperatively through SASED and its governing structure, pledging to accept the
minimum standards, policies, procedures, and guidelines adopted by the Board of Directors
of SASED.

2B.To meet its financial commitments in a timely manner within guidelines established by the
Board of Directors.

3€.To cooperate with all monitoring activities implemented by the Board of Directors and accept
such sanctions as imposed by the Board of Directors.

4D.To adhere to the procedures and practices established by the Board of Directors regarding
billing, grants, preapproval and claim forms, and any other items related to special education
as outlined in this joint agreement, and as provided by federal and state laws, rules or
regulations.

B. In addition, with regard to the debt instruments (e.g., bonds, notes, and/or debt certificates) to be
issued during the 2026-2027 school year:

1. Pursuant to School Code Section 10-22.31(d), each member district agrees to be jointly and
severally liable for the payment of the debt instruments.

2. Repayment of the debt instruments shall be accomplished via tuition rates established by the
Board of Directors and paid by member districts and any participating non-member districts.

Page 8 of 12



3. Notwithstanding the above provision (and except as provided in subsection a below), a
withdrawing member board shall repay its share of the outstanding debt instruments,
determined as follows: The withdrawing member board’s share shall be determined based
on the withdrawing member board’s average student enrollment in SASED programs over
the 5-year period immediately before the debt instruments were issued as a percentage of all
member districts’ average student enrollment in SASED programs over the 5-year period
immediately before the debt instruments were issued.

a. However, a member district will not be obligated to repay its share of the outstanding
debt instruments upon withdrawal if all of the following criteria are met:

1. On or before June 30, 2026, the member district serves a written Letter of Intent to
Withdraw on the Executive Director, the Chairperson of the Governing Board, and
the Chairperson of the Board of Directors; and

1i. On or before December 31, 2026, the member district adopts a written resolution
approving withdrawal effective July 1, 2028; and

1ii. The member district complies with the withdrawal provisions set forth in this
Agreement and applicable law; and

iv. The member district actually withdraws effective July 1, 2028.

b. If a member district elects to pursue withdrawal in accordance with subsection a (above),
after December 31, 2026 the member district shall not be permitted to rescind said
decision to withdraw.

XI1I. Dissolution of SASED:

SASED may be dissolved by the approval of a written resolution by all of the member boards of
education. For dissolution to take effect, all such resolutions must be adopted within a twelve-month
period. Dissolution will be effective on July 1 following the approval of a written resolution by all
of the member boards, or on such other July 1 as all of the member boards’ resolutions authorize. In
the event of dissolution, the Joint Agreement’s assets will be liquidated and the net proceeds thereof,
after satisfaction of liabilities, distributed to the boards of education that were members of the Joint
Agreement on the date when the last member board approved the written resolution for dissolution.

In the event SASED dissolves, SASED’s assets will be distributed as follows:

A. The SASED buildings or real property will be offered for sale to the SASED’s successor, if any
(“Successor”) or SASED’s current member district/s, at the average appraised value based on a
minimum of two appraisals with payment agreements interest free over a 15 or 20 year period.

If the Successor or one of SASED’s member districts does not purchase the building/s, the Board
of Directors will place the site/s on the commercial market.

After the property has been sold, the net proceeds will be distributed to the appropriate member
districts utilizing the preceding average ten (10) year enrollment of the member districts. Those
districts entitled to a share of improved or unimproved real property upon withdrawal from
SASED pursuant to Article IX shall be entitled to a share upon dissolution.
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The education equipment and materials assigned to student programs will be transferred to the
Successor with the stipulation that it is the Successor’s intent to operate these programs for more
than two (2) years. If no Successor exists, the equipment and material will be sold with non-
program equipment and materials.

Any non-program equipment and materials will be offered at an auction and assets distributed to
the member districts utilizing the average preceding ten (10) year enrollment of the member
districts.

B. Personnel reimbursement generated by SASED during the school year prior to dissolution will
be distributed when forwarded by ISBE to the Regional Office of Education and flow to the
Successor of that position (employee), if any, except for User Fee positions.

Personnel Reimbursement for User Fee positions will be disbursed as follows:

1. Program User Fee Teachers and Program User Fee Teacher Assistants (not one- to-one aides)
will flow to the Successor with the stipulation that it is the Successor’s intent to operate the
programs for more than two (2) years based upon the five (5) year average user fee use for
the position.

2. The Reimbursement for the remaining User Fee positions will be distributed utilizing the
average prior five (5) year enrollment of the member districts.

C. The SASED grant carryover funds will be allocated to member districts as determined by the
Board of Directors, provided, however, that SASED shall return to each member district any
unspent Federal IDEA Part B Funds generated by students in the member district (i.e.,
“carryover”).

D. The self-insurance fund balance of SASED, if any, will be allocated for residual claims based on
the current Plan Document (School Association for Special Education/DuPage County Health
Care Plan) and any fund balance (residual or deficiency) be distributed/charged based on the
employees participating in the SASED Health Care Plan, i.e., to the Successor at the time of
dissolution.

E. Any remaining fund balances and/or deficits will be distributed and/or charged to SASED’s
current member districts utilizing the average prior ten (10) year enrollment of the member
districts.

XIII. Professional Worker Teaching Schedule
Any full-time professional (i.e., “qualified””) worker employed by SASED who spends more than
fifty percent (50%) of his/her time in one member school district shall not be required to work a
different teaching schedule than the other professional workers in that member district.

X1V. Effective Date:

This revised Joint Agreement will become effective . 2026 May15-2023-upon passage
and ratification by two thirds of the member districts.
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APPENDIX A
MEMBER DISTRICTS OF SASED
AS OF JULY 1, 1997
Keeneyville Elementary School District 20
Benjamin School District 25
West Chicago Elementary School District 33
Winfield Elementary School District 34
Downers Grove Grade School District 58
Maercker District 60
Cass School District 63
Center Cass School District 66
Woodridge School District 68
Puffer Hefty School District 69
Community High School District 94
Community High School District 99
Community Consolidated School District 180
Community Unit School District 201

Lisle Community Unit School District 202
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APPENDIX B
MEMBER DISTRICTS OF SASED
AS OF JULY 1, 2004
Keeneyville Elementary School District 20
Benjamin School District 25
West Chicago Elementary School District 33
Winfield Elementary School District 34
School District 45, DuPage County
Salt Creek School District 48
Downers Grove Grade School District 58
Maercker District 60
Cass School District 63
Center Cass School District 66
Woodridge School District 68
DuPage High School District 88
Community High School District 94
Community High School District 99
Community Consolidated School District 180
Community Unit School District 201
Lisle Community Unit School District 202

Elmhurst Community Unit School District 205
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School Association for Special Education in DuPage

Teaching ¢ Leading # Believing

Dr. Kim Dryier
Executive Dirvector

INFORMATIONAL

To: SASED Board of Directors
From: Dr. Kim Dryier

Date: April 22,2026

Re: Committee Updates

Summary: Below are updates for the SASED Board committees:

Facilities Planning Committee- April 15, 2026

The Facilities Planning Committee met and an update was provided on potential properties. Two properties have
been identified as great potential for SASED, one in Westmont and one in Oakbrook, with the Oakbrook property
being the best potential. Letters of intent were sent to both properties. The Oakbrook property is in financial
distress and we are awaiting their counter offer. Mr. Langton and Dr. Dryier will reach out to Oakbrook to begin
inquiring about zoning. Additionally, Dr. Dryier will work with our architects to begin determining costs
associated with renovations. The facilities timeline was reviewed.

An update on the Southeast property was also provided. D203 is not interested at this time in spending more than
the noted price in the 1971 contract. Dr. Dryier will identify costs associated with Southeast and the depreciation
value as outlined in the contract. We are still awaiting the appraisal. Once more information is obtained, Dr.
Dryier will bring forth a recommendation.

Finance Committee- April 15, 2026

The Finance Committee met to review the tentative FY27 budget, discuss an increase to daily sub rates, and to
review insurance rates for 2027. In regard to the tentative budget, SASED’s overall direct budget is decreasing by
10.25%. Staffing is decreasing by 15 and student enrollment is anticipated to decrease by 10%. Total FTE being
brought forward for approval is 355.80, a decrease of 62 employees or 15%. Tuition rates are anticipated to
increase between 2-4%, with the exception of Pathways and Transition. The anticipated 2-4% increase includes
expected increases in insurance and negotiations with bargaining units. In regard to Pathways, tuition is
anticipated to increase by 13.9%. The main reason for this increase is an overestimate of student enrollment this
school year and continued to next year. In other words, Pathway’s staffing patterns are not changing significantly,
but the student enrollment is, impacting the overall tuition rates. In the Transition program, SASED administration
worked diligently to decrease student 1:1 needs and to serve needs via classroom aides, similar to SLE last year.
As aresult, six 1:1 aides were extinguished, while 3 program aides were added, thus a net decrease in 3 employees
was realized. As 1:1 aides are billed separately, tuition rates increased, while cost to district for 1:1 aides
decreased. Conversations were had regarding the decrease in staff and students, and yet an increase in tuition was
realized. Explanations for this increase included class size and location limitations, class ages and grades, increase
in insurance cost, and anticipated CPI increases. SASED’s tuition rates remain dynamic based on daily changes in
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student enrollment and staffing patterns. The tentative FY27 budget will be brought to the Board next week.

A sub-rate daily increase from $145-$175 is being recommended. Currently, SASED does not have a sub pool.

As the exceptionality of students served by SASED pose different challenges than other districts, the sub rate
needs to increase in order to build a pool of substitutes. The committee asked for comparative data from partner
districts. Regardless, it was acknowledged that if SASED cannot employ their own subs, we would need to look to
contractual agencies in which they can charge almost double of what is being recommended. The Board will be
asked to approve the increase in daily sub rates from $145-$175 a day.

Mrs. Wisniewski reviewed the recommendations from the insurance committee. An overall increase of just below
10% is being recommended. Mrs. Wisniewski explained that these recommendations were based on the insurance
committee conversations and directions, and much work was done to keep the increase below 10%. The Board
will be asked to approve the insurance committee recommendations.

Policy Committee- April 16, 2026

The Policy Committee met to continue the conversation regarding SASED’s bylaws. SASED’s attorney, Dawn
Hinkle, was present and shared an updated revision to SASED’s bylaws based on input last month. The Policy
Committee was in agreement with the updates and asked for an additional revision to be added to allow districts to
submit a letter of intent to withdraw by June 30, 2026 without penalty, and as needed, to submit a resolution to
withdraw by December 20, 2026 as appropriate. The updated revisions to the bylaws will be shared with the
Board at the upcoming Board Meeting and then asked for approval in May. Once the Board of Directors approves
the updated bylaws, each partner district will need to bring the updated bylaws to their board for approval.
Two-thirds of the partner Boards need to approve the revisions.

The Policy Committee also reviewed several PRESS updates as well as SASED recommended updates. A few
revisions were suggested and all policies will be brought to the Board for first read at the April Board Meeting.
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School Association for Special Education in DuPage

Teaching # Leading # Believing

Dr. Kim Dryier
Executive Mivector

INFORMATIONAL
To: SASED Board of Directors
From: Dr. Kim Dryier
Date: April 22,2026
Re: Executive Director Report

SASED Strategic Plan
High Quality Staffing:

SASED continues to recruit for next school. Our certified candidate pool is strong. SASED has begun the transition
with Sunburst for all our contractual staff needs. The transition so far has been smooth. We will begin
implementing a plan to ensure we are fully staffed next year, while allowing SASED to employ as many direct hires
as possible. Also, Sunburst has recruited a liaison from another company in which SASED has worked successfully
for several years.

Exemplary Programs:

With approximately 5 weeks of school remaining in the school year, we are engaging in our end of year activities,
planning for ESY, recruiting for ESY, and looking forward to the Rich Laren Day of Outdoor Learning on May 8th at
St. James Farm.

Communications:

The end of the year survey was sent to all staff on April 6th. We currently have 75 surveys completed. This is less
than 20% of our direct hires. The survey deadline was extended for one week.

Operations:

All 2027 leases have been sent to host districts.
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