
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

Board of Directors Meeting 
April 22, 2026

SASED Administrative Center
2900 Ogden

Lisle, IL 60532
2:00 PM

AGENDA

1. Call to Order/Roll Call
2. Pledge of Allegiance
3. Public Comment
4. Consent Agenda

a. Approval of Open and Closed Session Meeting Minutes from March 18, 2026 Board of 
Directors Meeting

b. Personnel
1) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 

Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented. 
2) Approve the New Job Descriptions

c. Financial
1) Budget Reports
2) Treasurers/Investments Reports
3) Payroll Reports for March 2026
4) Bill List for April 2026
5) Interim Checks and Voids for March 2026

d. Governance
1) Approve the 25-26 ESY Lease Agreement 
2) Approve the Intergovernmental Agreements to enroll a non-member district student in a 

SASED program.  
3) First Reading of the Updated Policies Released with IASB PRESS Issue 121 and SASED 

Updated Policies
4) Approve the Infinitec AT Coalition Membership Agreement Renewal for FY27

5. Action Items
a. Approve the Submission of the FY27 Tentative Budget to the Governing Board
b. Approve the Increase in Sub Rates
c. Approve the Insurance Renewal for FY27
d. Approve the Administrative and Non-CBA Staff Salary Increases

6. Discussion/Information
a. SASED SY25-26 Enrollment
b. Human Resources Staffing Update
c. Review Meeting Dates, Times, and Location for SY 26-27 SASED Board of Directors 

Meetings 
d. Review the Revised Joint Agreement Bylaws Between SASED and Member Districts 
e. Facilities Planning Update
f. Committee Reports
g. Executive Director Report

7. Enter into Closed Session
To enter into closed session to discuss:
The appointment, employment, compensation, discipline, performance, or dismissal of specific 
employees, specific individuals who serve as independent contractors in a park, recreational, or 



educational setting, or specific volunteers of the public body or legal counsel for the public body 
including hearing testimony on a complaint lodged against an employee, a specific individual who 
serves as an independent contractor in a park, recreational, or educational setting, or a volunteer 
of the public body or against legal counsel for the public body to determine its validity. 5 ILCS 
120/2c1;and
Collective negotiating matters between the public body and its employees or their representatives, 
or deliberations concerning salary schedules for one or more classes of employees. 5 ILCS 
120/2(c)(2)

8. Reconvene into Open Session
9. Adjournment



School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: March 18, 2026  
Re: Approval of Board of Directors Open and Closed Session Meeting Minutes 
_________________________________________________________________________________________________ 

Summary: Open and Closed Session meeting minutes from the March 18, 2026 Board of Directors Meeting.  

Recommended Action: SASED Administration requests that the Board of Directors approve the open and closed 
session meeting minutes from the March 18, 2026 Meeting.  

 

 

 

 

 

 

 

 

 

 

 

 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 



 
 
 
 
 

 
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE 

 
 

SASED Board of Directors Meeting 
March 18, 2026 - 2:00 PM 

SASED Administrative Center 
2900 Ogden Avenue, Lisle, IL  60532 

 
OPEN SESSION MINUTES 

 
Dr. Jean Barbanente, Chairperson, called the SASED Board of Directors meeting to order at 2:01 pm and 
welcomed those in attendance.  
 
1.​ Roll call was taken with the following responding: 
 

Present:​ District​​ ​ ​ ​ ​ ​ Representative 
Keeneyville School District 20​ ​ ​ ​ Dr. Omar Castillo 
Benjamin School District 25​ ​ ​ ​ Dr. Patrick McGill 
West Chicago Elementary School District 33​ ​ Dr. Kristina Davis 
Winfield School District 34​ ​ ​ ​ Dr. Matt Rich 
Salt Creek School District 48​ ​ ​ ​ Dr. Amy Zaher 
Downers Grove School District 58​ ​ ​ Dr. Kevin Russel 
Maercker School District 60​ ​ ​ ​ Dr. Sean Nugent 

​ ​ Cass School District 63​ ​ ​ ​ ​ Mr. Mark Cross (arrived 2:08) 
​ ​ Center Cass School District 66​ ​ ​ ​ Dr. Andrew Wise 
​ ​ Woodridge School District 68​ ​ ​ ​ Dr. Patrick Broncato  

DuPage High School District 88​​ ​ ​ Dr. Jean Barbanente 
Community High School District 94​ ​ ​ Dr. Kurt Johansen 
Community High School District 99​ ​ ​ Dr. Hank Thiele (arrived 2:05) 
Westmont Community Unit School District 201​ ​ Dr. Jack Baldermann (arrived 2:18) 
Lisle Community Unit School District 202​ ​ Dr. Keith Filipiak 
Elmhurst Community Unit School District 205​ ​ Dr. Keisha Campbell​  
​  

Absent: ​ DuPage County School District 45​  
​ ​ Community Consolidated School District 180 

 
Present: ​ 16 Districts ​ ​ ​ Absent:  2 Districts 

 
Also in attendance: 
Dr. Kim Dryier, Executive Director, SASED 
Dr. Elizabeth Vander Woude, Asst. Dir. Programs and Services, SASED 
Ms. Rachel Wisniewski, CSBO, SASED 
Dr. Julia Wheaton, Interim Chief Human Resource Officer, SASED 
Mr. Dan Lawler, Technology Coordinator, SASED 
Mr. John Langton, Facilities Specialist, SASED 
Ms. Senga Lowe, Board Recording Secretary, SASED 
Mr. Don Shaw, Lauterbach & Amen, LLP 
 
2.  Pledge of Allegiance 
 
3.  Public Comment - None 
 
4.  Consent Agenda 
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Dr. Dryier provided a brief summary of the items on the consent agenda, highlighting the employment 
agreement for the new Assistant Director of Operations for SY 26-27, Mr. Dan Lawler. Board members 
had no questions. 

 
a.​ Approval of Open and Closed Session Meeting Minutes from February 18, 2026 Board of 

Directors Meeting 
b.​ Personnel 

1.​ Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 
Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented. 

2.​ Accept the Annual Notification of Licensed Employee Tenure 
3.​ Approve the SY26-27 Employment Agreement for the Assistant Director of Operations 

c.​ Financial 
1.​ Budget Reports 
2.​ Treasurers/Investments Reports 
3.​ Payroll Reports for February 2026 in the amount of $1,824,952.18 for gross payroll 

summaries and $622,028.83 in payroll liabilities 
4.​ Bill List in the amount of $1,092,775.57 payable on March 19, 2026 
5.​ Interim Checks in the amount of $23,932.35 and no voided checks for February 2026 

d.​ Governance 
1.​ Approve the Intergovernmental Agreements with West Aurora SD129 and Forest Ridge  

SD142 to enroll non-member district students in a SASED program. 
 

A motion was made to approve the consent agenda items, as presented. This motion was made by 
Member Wise and seconded by Member Broncato.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent 

SD60, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99, 
Filipiak SD202, and Campbell SD205. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
5.  Action Items 
 

a.​ Accepted the Annual Financial Audit Report Provided by Lauterbach & Amen, LLP 
A motion was made to approve the FY25 Annual Financial Audit Report, as presented. This motion 
was made by Member Thiele and seconded by Member Zaher.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele 
SD99, Filipiak SD202, and Campbell SD205. 

Nays:  ​ None 
Ayes:  15 Districts ​ ​ Nays:  None​ ​ Absent: 3 Districts 
Upon roll call vote, motion passed. 

 
b.​ Approved the OT/PT Compensation Increase 

A motion was made to approve the OT/PT Compensation Increase, as presented. This motion was made 
by Member Cross and seconded by Member Broncato.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele 
SD99, Filipiak SD202, and Campbell SD205. 

Nays:  ​ None 
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Ayes:  15 Districts ​ ​ Nays:  None​ ​ Absent: 3 Districts 
Upon roll call vote, motion passed. 
 
c.​ Approved the Proposed Revised SY26-27 School Calendar 

A motion was made to approve the revised proposed SY26-27 school calendar, as presented. This 
motion was made by Member Thiele and seconded by Member Castillo.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele 
SD99, Baldermann SD201, Filipiak SD202, and Campbell SD205. 

Nays:  ​ None 
Ayes:  16 Districts ​ ​ Nays:  None​ ​ Absent: 2 Districts 
Upon roll call vote, motion passed. 
 
d.​ Approved the Resolution Regarding the Dismissal of PEL-Licensed Employee, Regina Smith. 

A motion was made to approve the resolution regarding the dismissal of PEL-Licensed employee, 
Regina Smith, as presented. This motion was made by Member Thiele and seconded by Member Davis.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele 
SD99, Baldermann SD201, Filipiak SD202, and Campbell SD205. 

Nays:  ​ None 
Ayes:  16 Districts ​ ​ Nays:  None​ ​ Absent: 2 Districts 
Upon roll call vote, motion passed. 
 
e.​ Approved the Resolution Regarding the Dismissal of PEL-Licensed Employee in Last Year of 

Probationary Period, Sarah Hilb. 
A motion was made to approve the resolution regarding the dismissal of PEL-Licensed employee in the 
last year of probationary period, Sarah Hilb, as presented. This motion was made by Member Cross 
and seconded by Member Rich.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele 
SD99, Baldermann SD201, Filipiak SD202, and Campbell SD205. 

Nays:  ​ None 
Ayes:  16 Districts ​ ​ Nays:  None​ ​ Absent: 2 Districts 
Upon roll call vote, motion passed. 
 
f.​ Approved the SY 2026-27 Master Classroom Lease  

A motion was made to approve the SY 26-27 master classroom lease, as presented. This motion was 
made by Member Wise and seconded by Member Broncato.  
 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Zaher SD48, Russell SD58, Nugent SD60, Cross 

SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele SD99, 
Baldermann SD201, and Campbell SD205. 

Nays:  ​ None 
Abstain:​ Rich SD34, Filipiak SD202 
 
Ayes:  14 Districts ​ ​ Nays:  None​ Abstain: 2 Districts​ ​ Absent: 2 Districts 
Upon roll call vote, motion passed. 
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6.  Discussion/Information 
 

a.​ FOIA Request and Response - SASED received a FOIA request from Dr. Robert Nolting, CHSD 
230; SmartProcure; and M. Gibson all in the month of February, and responded as presented. 
 

b.​ SASED Enrollment - Dr. Vander Woude provided an update on SASED’s current enrollment. Overall 
enrollment numbers continue to be stable with an enrollment of 362 students with 7 open referrals. 
 

c.​ Human Resource/Staffing Update  - Dr. Wheaton provided an HR update as presented in the Board 
packet. We have 8.5 unfilled positions which is an increase of 3 from last month which include a 
teacher, support staff member and a technology staff member. We will be replacing the support staff 
member and technology staff member this year, but not the teacher, due to the timing of the year. 
Currently focusing on recruitment and the replacement of contract staff with direct hire staff. 

 
d.​ Committee Reports - Dr. Dryier provided committee updates.  

1.​ The Finance Committee met on March 4th - Rachel Wisniewski presented the committee 
with S-Fund information and what that might look like for SASED’s tuition process. The 
committee also reviewed the current master classroom lease and made a few changes to that. 

2.​ The Facility Planning Committee met on February 26, 2026 - We shared 3 potential 
properties and are working on providing letters of intent in order to receive the cost of each 
of those properties. Dr. Dryier explained what the non-binding letter of intent means and the 
process of providing that letter. Mr. Langton briefly discussed the other potential properties 
that are being considered. 
An appraisal of the Southeast property is currently underway. Once we receive that, 
SASED’s attorney, Dawn Hinkle, will be reaching out to Naperville SD203’s attorney to 
further discuss negotiations of the current contract. 

3.​ The Policy Committee met on March 12, 2026 - The committee is working on updating the 
Joint Agreement and by-laws based on the new legislation. We are also looking at the 
language regarding member withdrawal and assignment of alternate members to the Board 
of Directors. Once these changes are ready, they will be brought to the Board for approval.  
 

e.​ Facilities Planning Update -  Dr. Dryier provided a brief summary of what the committee is working 
on right now, emphasizing the cost-neutral importance of any potential property. The timeline may 
need to be revised based on all of the moving parts. Next steps will be to provide property proposals 
for consideration, recommended funding proposals,  recommendations for the Southeast property 
and a draft of the revised Joint Agreement. 

 
f.​ Executive Director Report - Dr. Dryier provided an update of the Strategic Plan Priorities. 

High Quality Staffing: SASED is continuing to recruit for the 2027 school year.  The goal is to 
provide a staffing plan (FTE) to the Board in April for review. 
 

 
7.  Convene into Closed Session 

To convene into closed session to discuss: 
●​ the collective negotiating matters between the public body and its employees or their 

representatives, or deliberations concerning salary schedules for one or more classes of 
employees. 5 ILCS 120/2(c)(2) 

●​ the appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees, specific individuals who serve as independent contractors in a park, 
recreational, or educational setting, or specific volunteers of the public body or legal counsel 
for the public body including hearing testimony on a complaint lodged against an employee, 
a specific individual who serves as an independent contractor in a park, recreational, or 
educational setting, or a volunteer of the public body or against legal counsel for the public 
body to determine its validity. 5 ILCS 120/2(c)(1) 
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A motion was made to enter into closed session at 2:34 pm. This motion was made by Member Rich and 
seconded by Member Campbell.  

 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33,  Rich SD34, Zaher SD48, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele 
SD99, Baldermann SD201, Filipak SD202, and Campbell SD205. 

 
Nays:  ​ None 
Ayes:  16 Districts ​ ​ Nays:  None​ ​ Absent: 2 Districts 
Upon roll call vote, motion passed. 

 
 
8.  Reconvene into Open Session 

A motion was made to reconvene into open session at 3:50 pm, as stated in the closed session minutes. 
This motion was made by Member Rich and seconded by Member Thiele. Upon voice vote of all ayes 
from 16 districts present, motion passed. 
 
 

9.  Adjournment 
A motion was made to adjourn at 3:51 pm. This motion was made by Member Johansen and seconded 
by Member Broncato. Upon voice vote of all ayes from 16 districts present, motion passed. 

 
 
 
Minutes Approved by: 
 
 
 
_____________________________________                  _____________________________________ 
Chairperson ​ ​ ​ Date​ ​ ​ Secretary​ ​ ​ Date 
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ACTION ITEM 

School Association for Special 
Education in DuPage 
 

Dr. Kim Dryier 
Executive Director 

 
 

To:​ SASED Board of Directors 
Via:​ Dr. Kim Dryier 
From:​ Dr. Julia Wheaton, Interim Chief Human Resource Officer 
Date:​ April 22, 2026 
Re:​ Personnel Recommendations 

 
 
 
Purpose: This month's personnel report on staffing changes, including new hires, departures, and any leaves is 
being presented for your review.  
 
Please see the attached Personnel Notes. 

 
Financial Impact: Filled positions have been accounted for in the FY26 budget. 

 
Recommended Action: SASED Administration requests that the Board of Directors approve the personnel 
recommendations as presented. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
2900 Ogden Ave. Lisle, IL 60532 

Telephone: (630) 778-4500 Fax: (630) 778-0196 
www.sased.org 

http://www.sased.org/
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Teaching      Leading      Believing 

PROPOSED PERSONNEL ACTION

1.  Resignations/Retirements/Terminations – Licensed Staff

Name Position
Funding
Source

Initial
Employment
Date

Last Day
Worked Reason

Andersen, Veronica DHH Itinerant Teacher
SASED Programs

Tuition 8/11/2016 6/5/2026 Personal reasons

Przanowski, Ashley Speech/Language 
Pathologist
SLE Program

Tuition 8/17/2015 5/28/2026 Accepted 
another position

2.  Resignations/Retirements/Terminations – Registered Staff
Roberts, Ruth Physical Therapist User Fee

Member Dists.
8/17/2005 6/30/2030 Retiring

3.  Resignations/Retirements/Terminations – Educational Support Staff
Ball, Shawna Teacher Assistant

SMNP 
Tuition 1/26/2024 4/2/2026 Personal reasons

Caston, Cherese Teacher Assistant/VI
Kingsley

Tuition 8/11/2025 3/25/2026 Accepted 
another position

Cebulski, Patricia 1:1 Medical/Teacher 
Assistant

User Fee
D58 & D86

8/11/2021 5/23/2026 Personal reasons

Czerniak, Gina 1:1 Medical/Teacher 
Assistant

User Fee
D58

8/12/2024 5/22/2026 Personal reasons

Lee, Verneesha Teacher Assistant/SLE
Maercker

Tuition 8/10/2023 5/28/2026 Dismissal for 
cause

Leonard, Zachary Signing Assistant/DHH
North School

Tuition 4/3/2023 5/21/2026 Personal reasons

Ochoa, Alicia 1:1 Signing Assistant User Fee
D16

1/21/2025 5/21/2026 Personal reasons

4.  Appointments – Licensed Staff

Name Position
Funding
Source

Initial
Employment
Date

Hourly
Rate Salary

Weaver, Melinda Teacher/SLE
Leman

Tuition 8/12/2026 $81,342.00*

*Based on the 2025/2026 Teacher Salary Schedule.

4/22/2026
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5.  Change of Employment Status – Educational Support Staff
Brousse, Maxime From:

10-month Admin. Asst.
OT/PT Department

User Fee
Member Dists.

11/17/2025 $20.00

To:
12-month Admin. Asst.
Operations Department

Local Funds 6/18/2026 $20.60

Medina, Brittany From:
Administrative Assistant
SASED Programs

Tuition 2/1/2024 $22.44

To:
Parent & Community 
Liaison

Tuition 7/1/2026 $60,000.00

NOTE:  The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules.

4/22/2026
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LEAVE OF ABSENCES 

 
 

1.  Leave of Absence/FMLA Leave – Educational Support Staff 

Name Position Length of Leave 
Helf, Laura Teacher Assistant/Pathways 

Southeast 
4/9/2026 – 5/11/2026 

Gindy, Jackleine Teacher Assistant/SLE 
Anne M. Jeans 

4/6/2026 – 8/19/2026 

2.  Leave of Absence/FMLA Leave – Registered Staff 

Name Position Length of Leave 
Kern, Beth  Occupational Therapist 

OT/PT 
4/7/2026 – 4/14/2026 

Pionke, Carrie Occupational Therapist 
OT/PT 

3/16/2026 – 3/20/2026 
*Returned from Leave 3/20/26 
4/6/2026 – 4/20/2026 
*Second Leave requested/approved  

 
04/22/2026 



 
 
 

  
JOB DESCRIPTION 

 
Title:  ​​ Administrative Assistant to Operations​ ​   
 
Reports To:​  Assistant Director of Operations​  
 
FLSA Status:​Non-Exempt 
 
Qualifications:   

●​ Undergraduate degree preferred but not required.  High School Diploma or equivalent 
required. 

●​ Proficiency with computer software, databases, and technology and the ability to learn 
and implement new systems 

●​ Ability to remain organized, accurate, and friendly while managing various projects and 
actions throughout the day 

●​ Two years of experience in a school district preferred 
 
Core Competencies: 

●​ Strong desire to be part of a team that puts the needs of exceptional students first 
●​ Demonstrated organizational skills, google proficiency, and phone etiquette 
●​ Excellent interpersonal and verbal/written communication skill 
●​ Effective collaborative problem-solving ability and independent work ethic​  

 
Duties and Responsibilities: 

1.​ Input and update data in district systems, spreadsheets, tracking databases, and reporting 
tools. 

2.​ Organize and maintain digital and physical records according to district policies. 
3.​ Assist in compiling data for reports, audits, and administrative review. 
4.​ Oversee department inventory Control 
5.​ Assist and manage district ticket management 
6.​ Assist with coordination of summer moves. 
7.​ Research, compile, assimilate, support, and prepare accurate and organized documents, 

projects, presentations, and reports 
8.​ Edit communications from Administrator including articles, correspondences, staff 

weekly updates, and various other correspondence and reports 
9.​ Read and screen incoming phone calls, correspondence and reports; make preliminary 

assessment of the importance of materials, address them as appropriate, and organize and 
prioritize documents 

10.​Arrange and coordinate all meetings originating from Administrator and manage calendar 
11.​Participates in and /or coordinates committees and take minutes as requested 
12.​Establish and maintain various filing and records management systems, including google 

suite and automation 
13.​Make travel arrangements; prepare itineraries and maintain travel vouchers and records 

for Administrators. 



 
14.​Cross Train with other departments as requested and cover for other departments during 

absences or when additional support is needed, as requested. 
15.​Assist in determining needed supplies and equipment for the program, coordinate all 

ordering and purchase orders, credit card purchases, maintain an inventory of supplies, 
coordinate delivery of mail and equipment, and ensure all proper procedures are followed 
as well as appropriate records. 

16.​Assist with department budget development, coordinate purchase orders for the 
department, and oversee accounts. 

17.​Assist with attendance reporting needs of SASED. 
18.​Attend professional development opportunities and engage in ongoing education in order 

to support a system of learning and improvement and the overall efficiency and 
functioning of the organization, including staff meetings. 

19.​Maintain confidentiality in matters of student and staff personnel information 
20.​Other duties assigned by the supervisor. 

 
Physical Demands and Work Environment: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of the job.  Reasonable accommodations may be made 
to enable individuals with disabilities to perform the essential functions.   
 
While performing the duties of this job, the employee is regularly required to stand, walk, sit, bend, 
climb stairs, write, type, speak and listen.  In addition, the employee will be required to twist and 
reach and crawl.  Specific vision abilities required by this job include close, peripheral and distant 
vision.  Ability to work in an office environment, sitting, standing, lifting-light and heavy, filing, 
operating office machines and computers, communicating with staff, visitors and others.  May be 
required to use ladders, scaffolding, other lift equipment, and other types of mechanical equipment. 
 
 
The noise level in the work environment ranges from quiet/moderate to loud.  The employee is 
frequently required to interact with other staff and visitors.  The employee is directly responsible for 
the safety and well-being of students.   
 
The statements in the job description are intended to describe the general nature and level of the 
work to be performed by (an) individual(s) assigned to this position.  They are not an exhaustive list 
of all duties and responsibilities related to the position.  This job description will be reviewed 
periodically as duties and responsibilities change with business necessity and School Board Policy 
and procedures.  Essential and marginal job functions are subject to modification.   Nothing in this 
job description restricts management’s right to assign or reassign duties and responsibilities to this 
job at any time. 
 
Terms of Employment:  259-day work year at compensation set by the SASED Board of Directors.  
Position is eligible for flex time. 
 
Evaluation:  Performance will be evaluated by the Assistant Director in accordance with the 
SASED Board of Directors policy on evaluation. 
 
Developed February 2026 

https://docs.google.com/document/d/1DgzYWA9QuBzKm4vwIC5CWjthAKLzTE5PYrhY6vVCkWg/edit?tab=t.0


 
 

 

  
JOB DESCRIPTION 

 
Title:  ​​ Parent and Community Liaison​ ​   
 
Reports To:​ Executive Director ​  
 
FLSA Status:​Non-Exempt 
 
Qualifications:   

●​ Undergraduate degree in communications, web design, marketing, or related field 
●​ Proficiency with social media, human resources, computer software, databases, and 

technology and the ability to learn and implement new systems 
●​ Ability to remain organized, accurate, and friendly while managing various projects and 

actions throughout the day 
●​ Two years of experience in a school district preferred with experience in liaison or 

communication roles. 
 
Core Competencies: 

●​ Strong desire to be part of a team that puts the needs of exceptional students first 
●​ Ability to build and maintain positive relationships with many groups of people and 

students 
●​ Demonstrated organizational skills, google proficiency, and phone etiquette 
●​ Excellent interpersonal and verbal/written communication skill 
●​ Effective collaborative problem-solving ability and independent work ethic​  

 
Duties and Responsibilities: 

1.​ Build and maintain strong relationships with community colleges, local universities, 
partner host sites, and local support organizations. 

2.​ Organize and represent the organization at community events, job fairs, and local 
colleges and universities 

3.​ Identify partnership opportunities that advance both community priorities and 
organizational objectives. 

4.​ Design and oversee community programs, sponsorships, and volunteer initiatives that 
promote goodwill and social impact. 

5.​ Measure and report on outreach effectiveness, public engagement metrics, and brand 
sentiment. 

6.​ Investigate and apply for alternative funding options. 
7.​ Coordinates at least quarterly events for SASED students and families, inclusive of 

SASED staff as appropriate. 
8.​ Coordinates parent university and networking events. 
9.​ Coordinates, attends, and supports Parent Advisory Council meetings 
10.​Coordinates program events in collaboration with administration. 
11.​Manages district website and communication platforms 



 
12.​Develop and distribute clear, accurate, and engaging written and digital communications, 

including newsletters, announcements, website updates, and social media content. 
13.​Develop and maintain consistent branding and messaging across all communication 

platforms. 
14.​Act as liaison between SASED and news outlets to promote SASED activities. 
15.​Assist school/district administrators in creating effective internal and external 

communications. 
16.​Build and maintain productive relationships with local news organizations and first 

responders. 
17.​Support community outreach efforts, special events, and campaigns that engage families 

and promote district initiatives. 
18.​Strengthen partnerships with community organizations, businesses, and parent groups. 
19.​Conduct surveys, collect feedback, and support communication-related data analysis. 
20.​Assist in drafting and distributing urgent notifications during emergencies. 
21.​Serve as a member of the SAC Safety & Security Committee 
22.​Coordinate with administrators to ensure communication accuracy, timeliness, and 

compliance with district protocols. 
23.​Create visual content including photos, graphics, and short videos for social media and 

district platforms. 
24.​In collaboration with program administrators, support and assist with establishing 

mentorships, training sites, and job sites for students 
25.​Manage and update website content, ensuring organization, accessibility, and relevance. 
26.​Develop and maintain data dashboard  
27.​Track communication metrics and provide reports on engagement and reach. 
28.​Attend professional development opportunities and engage in ongoing education in order 

to support a system of learning and improvement and the overall efficiency and 
functioning of the organization, including staff meetings. 

29.​Maintain confidentiality in matters of student and staff personnel information 
30.​Other duties assigned by the supervisor. 

 
Physical Demands and Work Environment: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of the job.  Reasonable accommodations may be made 
to enable individuals with disabilities to perform the essential functions.   
 
While performing the duties of this job, the employee is regularly required to stand, walk, sit, bend, 
climb stairs, write, type, speak and listen.  In addition, the employee may occasionally be required to 
twist and reach.  Specific vision abilities required by this job include close, peripheral and distant 
vision.  Ability to work in an office environment, setting, standing, light lifting, filing, operate office 
machines and computers, communicating with staff, visitors and others.  Occasional lifting, 
otherwise non-demanding physical office activities.   
 
The noise level in the work environment ranges from quiet/moderate to loud.  The employee is 
frequently required to interact with other staff and visitors.  The employee is directly responsible for 
the safety and well-being of students.   
 
The statements in the job description are intended to describe the general nature and level of the 
work to be performed by (an) individual(s) assigned to this position.  They are not an exhaustive list 



 
of all duties and responsibilities related to the position.  This job description will be reviewed 
periodically as duties and responsibilities change with business necessity and School Board Policy 
and procedures.  Essential and marginal job functions are subject to modification.   Nothing in this 
job description restricts management’s right to assign or reassign duties and responsibilities to this 
job at any time. 
 
Terms of Employment:  259-day work year at compensation set by the SASED Board of Directors.  
Position is eligible for flex time. 
 
Evaluation:  Performance will be evaluated by the Executive Director in accordance with the 
SASED Board of Directors policy on evaluation. 
 
 
Developed February 2026 

https://docs.google.com/document/d/1DgzYWA9QuBzKm4vwIC5CWjthAKLzTE5PYrhY6vVCkWg/edit?tab=t.0


​School Association for Special Education in DuPage​

​Dr. Kim Dryier​
​Executive Director​

​ACTION ITEM​

​_____________________________________________________________________​

​To:​ ​SASED Board of Directors​
​Via:​ ​Dr. Kim Dryier​
​From:​ ​Rachel Wisniewski, Assistant Director of Business/CSBO​
​Date:​ ​April 22, 2026​
​Re:​ ​Approval of Financial Reports​
​_________________________________________________________________________________________________​

​Summary: The Budget Progress report and the Treasurer’s report for the period ending March 31, 2026 are attached for​
​your review. ​

​Financial Impact: Revenue for the month of March 2026 totaled $1,246,755 and consisted primarily of tuition revenue.​
​Year to date revenues including Medicaid flow thru through March totaled $37,788,552 representing 92% of budgeted​
​revenue. Expenditures for the month of March 2026 totaled $2,921,497 and consisted of regular and customary​
​expenditures, including salaries and benefits, and contractual payments. Year to date expenditures through March 2026​
​totaled $27,072,215 representing 56% of budgeted expenditures.​

​The Treasurer’s report shows that as of March 31, 2026, the total ending balance across all funds is $15,091,603,​
​representing available cash and investments held in secure accounts, including demand deposits, the Illinois School​
​District Liquid Asset Fund, and Fifth Third Securities. From this balance, $12,492,328 is held in our demand deposit​
​account at Fifth Third. The remaining $2,591,093 is held in investments through PMA and Fifth Third Securities.​

​The current cash balance of $15,091,603 represents approximately 4 months of operating reserves, or 35% of annual​
​budgeted expenditures, placing SASED in a strong financial position.​

​Overall, revenues, expenditures, and fund balances are in line with expectations, and SASED maintains sufficient liquidity​
​and reserves to support ongoing operations and financial obligations.​

​Recommended Action:​ ​SASED Administration requests that the Board of Directors approve the financial reports as​
​presented.​

​____________________________________________________________________________________________________________​
​2900 Ogden Ave.  Lisle, IL  60532​

​Telephone:  (630) 778-4500  Fax:  (630) 778-0196​
​www.sased.org​



School Association for Special Education in DuPage County 
Budget Report (accrual basis) 

For the Month Ending March 2026

Revenues Original Budget Monthly Activity FYTD Activity Encumbered

Unexpended
Budget
Balance

% of
Budget

% of Budget
 (prior year)

Expenditures

Tuition and Fees $ 34,359,373 $ 915,711 $32,627,020 $ 1,732,353 95.0% 91.0%
State Revenue $ 3,044,932 $ 254,510 $ 2,131,004 $ 913,928 70.0% 72.7%
Federal Revenue $ 304,468 $ 19,691 $ 197,391 $ 107,077 64.8% 66.4%
Medicaid Revenue $ 2,869,500 $ 1,293 $ 2,592,101
Grant Revenue $ 417,000 $ 55,550 $ 241,036 $ 175,964 57.8% 45.6%

$ 40,995,273 $ 1,246,755 $37,788,552 $ 2,929,322 92.2% 90.5%

Payroll $ 23,734,033 $ 1,785,971 $13,443,852 $ 7,848,356 $10,290,181 56.6% 60.7%
Benefits $ 6,283,681 $ 413,925 $ 3,058,903 $ 1,840,021 $ 3,224,778 48.7% 56.4%
Purchased Services $ 8,632,076 $ 562,284 $ 6,570,325 $ 306,880 $ 2,061,751 76.1% 62.8%
Supplies $ 719,130 $ 34,832 $ 434,827 $ 20,831 $ 284,303 60.5% 64.5%
Capital Outlay $ 1,874,604 $ 8,111 $ 720,037 $ -   $ 1,154,567 38.4% 28.8%
Other Objects/
Medicaid Flow Through $ 2,111,029 $ 116,374 $ 2,632,065 $ -  
Non-cap Equipment $ 160,000 $ -   $ 212,207 $ -   $ (52,207) 132.6% 54.7%

$ 43,514,553 $ 2,921,497 $27,072,215 $10,016,089 $16,963,374 56.2% 59.1%

( ) ( ) ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( )
( ) ( ) ( ) ( )
( ) ( ) ( ) ( )

( ) ( ) ( ) ( ) ( )
( ) ( ) ( ) ( ) ( )
( ) ( ) ( ) ( ) ( )
( ) ( ) ( ) ( ) ( )
( ) ( ) ( ) ( ) ( )

( ) ( ) ( ) ( )
( ) ( ) ( ) ( ) (
( ) ( ) ( ) ( ) ( )

Total Revenues

Total Expenses























































































                    School Association for Special Education in DuPage                              

Dr. Kim Dryier
Executive Director

LEASE

1. PARTIES: The parties to this Lease are the Board of Education DuPage County School District 
#45, DuPage County, Illinois, having its principal offices at, 255 W. Vermont Street, Villa Park, 
Illinois ("Lessor"), and School Association for Special Education in DuPage County (SASED), 
having its principal offices at 2900 Ogden Avenue, Lisle, Illinois ("Lessee"), collectively referred to 
herein as the "Parties." The rights and duties of Lessee and Lessor shall be controlled by the 
provisions of this Lease.

2. PREMISES: Lessor hereby leases to Lessee and Lessee hereby leases from Lessor the following 
described premises:

11 Classrooms, York Center Elementary School, 895 14th Street, Lombard, IL 60148
1 Workspace, York Center Elementary School, 895 14th Street, Lombard, IL 60148

including all furnishings and ordinary school equipment present in said classrooms as of the 
effective date of this Lease. Lessor shall make available when needed by Lessee on a non-
exclusive basis, Lessor's programs, areas and facilities of common benefit (e.g., the gymnasium, 
playgrounds, parking areas, restrooms etc.). If a situation arises in which Lessor anticipates that 
Lessee's use of facilities of common benefit will substantially disrupt or conflict with Lessor's use, 
Lessor will confer with Lessee in advance to make mutually agreeable alternative arrangements.

3. TERM: This lease shall be for the term of ESY, Summer 2026, encompassing the below dates.: 

a. Staff Orientation June 8 and June 9 from 8:00 a.m. - 3:00 p.m.

b. Staff: 8:00 a.m. – 3:00 p.m., Students 8:30 a.m. - 2:30 p.m.
• June 10th, 11th, 15th-18th, 22nd – 25th

c. ESY administrators would have use of the building June 26, June 29, and June 
30th, 2026 for "close-out" tasks.
.

4. RENT AND RELATED COSTS: Lessee agrees to pay Lessor rent as determined by the SASED 
Board of Directors. For the summer of 2026, it is hereby agreed that the rent amount is $1,540.50 
per classroom plus a $750 admin fee for the use of York Center for a total of $19,236.

5. PAYMENT OF RENT: Lessee agrees to pay rent in one lump sum on or before September 1, 
2026, to the administrative center of Lessor as stated above or at such other address as Lessor 
may designate.

6. REGULATION OF STUDENTS AND CLASSROOMS: Lessee shall adhere to all of Lessor’s 
policies and procedures and applicable law during the pendency of this Lease and during any 
consecutive school year terms (if renewed). In addition, Lessor shall adhere to all applicable 
laws during the pendency of this lease and during any consecutive school terms (if renewed). 
Lessor shall have the right to establish additional, reasonable rules and regulations governing 
Lessee's use of the premises, including, but not limited to:
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a. The conduct of Lessee, its agents, employees, students, or persons 
entering or on Lessor's premises, including that which is leased.

b. Lessee's reasonable use of the classroom

7. ASSIGNMENT SUBLETTING: Lessee shall neither sublet the premises or any part thereof 
nor assign this Lease or permit by any act or default any transfer of Lessee's interest by 
operation of law, or offer the premises or any part thereof for lease or sublease, nor permit 
the use thereof for lease or sublease, nor permit the use thereof for any purpose other than 
as above mentioned, without in each case, the written consent of Lessor.

8. SURRENDER OF PREMISES: Lessee shall quit and surrender the premises and the school 
equipment provided by Lessor at the end of the term, with all keys thereto. Lessee shall not 
make any alterations in the premises without the written consent of Lessor; and all alterations 
which may be made by either party thereto upon the premises, except movable furniture, 
fixtures, shelves and bulletin boards put in at the expense of Lessee, shall be the property of 
Lessor, and shall remain upon and be surrendered with the premises as a part thereof at the 
termination of this Lease.

9. NO WASTE OR MISUSE: Lessee will use the building utilities in a reasonable manner. 
Lessee will pay all costs and/or damage to Lessor's premises caused by waste or misuse of 
facilities. Further, Lessee will reimburse Lessor, or bear its own cost for, repairs and/or 
damages to any of Lessor's property caused by Lessee or Lessee's members, volunteers, 
employees, students, and agents.

10. TERMINATION, ABANDONMENT, RE-ENTRY, RELETTING: At the termination of the 
Lease, by lapse of time or otherwise, Lessee agrees to yield up immediate and peaceable 
possession to Lessor. If Lessee defaults by failing to pay rent, or any part thereof, or by 
breaching any of the covenants herein, it shall be lawful for the Lessor to immediately send 
notice of such failure or breach to Lessee. Within 30 calendar days of the date on which such 
notice was sent by Lessor, Lessee shall have the right to cure such failure and/or breach. 
However, if Lessee fails to cure said failure or breach within 30 calendar days of the date on 
which such notice was sent by Lessor, the Lease will immediately terminate. In the event of 
such termination, Lessee will remain responsible for rent attributable to the period prior to 
termination. If Lessor believes that it is entitled to additional damages due to Lessee's breach 
and the termination, the following procedures will apply: Lessor will provide Lessee with 
written notice of the alleged damages. Within 14 days after the notice is received, Lessor and 
Lessee will convene a meeting to confer in good faith and attempt to reach agreement 
regarding the dispute. Participants in the meeting will include representatives with decision-
making authority for each Party. In the event that the Parties are unable to reach a resolution 
at the meeting, Lessor may inform Lessee in writing that Lessor reasonably believes that the 
differences between the Parties are not likely to be resolved through further negotiations. In 
that event, the Parties may agree to submit the dispute to mediation or arbitration.

11. PROPERTY INSURANCE, UTILITY SERVICE, REPAIRS AND REPLACEMENT:
Lessor assumes full responsibility for providing at its expense adequate insurance to protect 
the classrooms, including the contents thereof owned by Lessor; from fire, lightning, 
vandalism, water damage or other perils. Lessee assumes full responsibility for providing at 
its expense adequate insurance to protect its property within said classrooms. Lessor, at its 
own cost and expense, shall keep the air-conditioning, heating, electrical, plumbing and all 
other mechanical equipment in good repair, condition and working order
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and shall furnish any and all said parts, mechanisms and devices required thereof. Any 
major repairs or replacements to said mechanical equipment, to the roof, exterior walls and 
structural portions of the building, shall be made by the Lessor. Lessee shall, at the 
expiration of the term of the Lease return the leased premises to Lessor in the same 
condition as received by Lessee at the commencement of the term of this Lease, ordinary 
wear and tear and acts of God excepted. Any repairs or replacements made necessary by 
the damage, waste, or misuse of the premises by Lessee, its agents, employees, volunteers, 
or students, shall be made promptly by the Lessee, at its own expense and in a manner to 
prevent liens from attaching as a result thereof.

12. LIABILITY INSURANCE AND INDEMNIFICATION: Lessor shall maintain adequate 
Liability insurance to insure against claims for bodily injury including Sexual Misconduct and 
property damage resulting from the use of the Lessor's premises. Said Liability insurance 
shall name SASED, its Board, Board members, employees, agents, and successors as an 
additional insured on a primary noncontributory basis. In addition, Lessee shall  purchase  
General  Liability  coverage  with  a $1,000,000 per occurrence limit, $2,000,000 General 
Aggregate and $500,000 Damage to Rented Premises Each Occurrence limit. Said General 
Liability coverage should name the Lessor and its members, agents, and employees as 
additional insureds on a primary and noncontributory basis to insure against any claim or 
claims brought by any party or parties against Lessor for bodily injury, including Sexual 
Misconduct, resulting from acts occasioned by any negligence or recklessness or willful 
conduct of Lessee, its agents, employees, students, or other persons on Lessor's premises, 
including that leased to Lessee, for Lessee's purposes. Certificates of Insurance for both 
Lessee or Lessor shall be on file at SASED offices and Lessor's offices. All insurance 
required of Lessee pursuant to this Lease must not be canceled or altered unless the 
insureds are given at least 30 calendar days' prior written notice of such cancellation or 
alteration.

Each party to this Lease agrees to indemnify, defend and hold harmless the other party and 
its Board(s), Board members, employees, volunteers and agents, against and from any and 
all liabilities, damages, claims, demands, judgements, causes of action, costs, expense 
(including reasonable attorneys' fees), and losses (collectively "Loss") arising directly or 
indirectly in connection with or as a result of this Lease, but only to the extent the Loss is 
caused solely by a negligent act or omission of the indemnifying party or its Board, Board 
members, employees, volunteers, agents, and students.

13. SUCCESSORS: This Lease shall be binding upon, apply and insure to the benefit of Lessor 
and Lessee and their respective successors and assignees.

14. SERVICE/USAGE NEEDS for ESY 2026: The rental fees paid to the Lessor shall be based 
upon the usage needs of the Lessee. The usage need is description as follows:
The usage indicates that the SASED staff and students are an integral part of the building. 
SASED staff have access to regular classroom or equivalent space general, general supplies, 
copy machines, etc. as do all other staff. Lessor will provide internet access in sufficient 
quantity to meet the reasonable needs of SASED faculty and students. However, Lessor 
makes no guarantee that its provision of internet access will be uninterrupted and will not be 
responsible for any interruptions in internet service. Additionally the usage needs are including 
use of utilities, garbage, snow removal and lawn cutting. plus janitorial service, supplies and 
general maintenance.Lessor will provide access to Lessor's technology staff to allow for 
SASED's computers to be integrated into the Lessor's network, to access the internet and 
troubleshoot problems. Lessee and Lessee's employees, agents, volunteers,
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and students shall be responsible for adhering to Lessor's policies and procedures governing 
acceptable use of technology and acceptable conduct when accessing Lessor's network. 
Lessor will not be required to provide technology equipment or troubleshoot technology issues 
directly related to hardware or software used by SASED. However, the Lessor's technology 
staff will be available to assist in resolving network problems that are the result of Lessor's 
acts or omissions. This assistance shall be communicated to and coordinated with SASED 
technology staff except in cases of emergency. Lessee is solely responsible for its own 
students and staff during the pendency of this Lease.

15. CHOICE OF LAW/VENUE: This Lease shall be interpreted in accordance with Illinois law, 
without regard to any conflict of law principles. Both Parties agree that venue for any dispute 
arising under this Lease is proper in a court of law in the Circuit Courts of DuPage County, 
Illinois or, if applicable, the United States District Court for the Northern District of Illinois.

16. AUTHORITY: Each Party's signatory to this Lease represents and warrants that it has the legal 
authority to sign this Lease and bind each Party to its obligations.

17. NO JOINT VENTURE: The Parties agree that this Lease does not confer joint venture or 
employer status on either Party. Accordingly, each Party is responsible for their own members, 
employees, agents, volunteers, and students, and shall not be responsible for the other Party's 
obligations with respect to collective bargaining and other employment matters, as well as 
student issues.

IN WITNESS THEREOF, the parties hereto have caused this Lease to be executed by their duly 
authorized officers.
THE BOARD OF EDUCATION OF
SCHOOL DISTRICT NO. 45 SCHOOL ASSOCIATION FOR SPECIAL
255 W. Vermont Street EDUCATION IN DUPAGE (SASED)
Villa Park, IL 60181 2900 Ogden Avenue

       Lisle, IL 60532

By: By:

Its President SASED Executive Director

ATTEST: ATTEST:

Secretary SASED Director of Business Services/CSBO



                    School Association for Special Education in DuPage                              

Dr. Kim Dryier
Executive Director

LEASE

1. PARTIES: The parties to this Lease are the Board of Education Lisle Community Unit School 
District #202, DuPage County, Illinois, having its principal offices at, 925 Burlington Avenue, Lisle, 
Illinois ("Lessor"), and School Association for Special Education in DuPage County (SASED), 
having its principal offices at 2900 Ogden Avenue, Lisle, Illinois ("Lessee"), collectively referred to 
herein as the "Parties." The rights and duties of Lessee and Lessor shall be controlled by the 
provisions of this Lease.

2. PREMISES: Lessor hereby leases to Lessee and Lessee hereby leases from Lessor the following 
described premises:

5 Classrooms, Lisle South
1 Workspace, Lisle South

1 Sensory Space, Lisle South
1 Dignity Room, Lisle South 

5205 Kingston Avenue, Lisle, IL 60532

including all furnishings and ordinary school equipment present in said classrooms as of the 
effective date of this Lease. Lessor shall make available when needed by Lessee on a non-
exclusive basis, Lessor's programs, areas and facilities of common benefit (e.g., the gymnasium, 
playgrounds, parking areas, restrooms etc.). If a situation arises in which Lessor anticipates that 
Lessee's use of facilities of common benefit will substantially disrupt or conflict with Lessor's use, 
Lessor will confer with Lessee in advance to make mutually agreeable alternative arrangements.

3. TERM: This lease shall be for the term of ESY, Summer 2026, encompassing the below dates.: 

a. Staff Orientation June 8 and June 9 from 8:00 a.m. - 3:00 p.m.

b. Staff: 8:00 a.m. – 3:00 p.m., Students 8:30 a.m. - 2:30 p.m.
• June 10th, 11th, 15th-18th, 22nd – 25th

c. ESY administrators would have use of the building June 26, June 29, and June 
30th, 2026 for "close-out" tasks.
.

4. RENT AND RELATED COSTS: Lessee agrees to pay Lessor rent as determined by the SASED 
Board of Directors. For the summer of 2026, it is hereby agreed that the rent amount is $1,540.50 
per classroom plus a $750 admin fee for the use of the Lisle Campus for a total of $13,074.

5. PAYMENT OF RENT: Lessee agrees to pay rent in one lump sum on or before September 1, 
2026, to the administrative center of Lessor as stated above or at such other address as Lessor 
may designate.

6. REGULATION OF STUDENTS AND CLASSROOMS: Lessee shall adhere to all of Lessor’s 
policies and procedures and applicable law during the pendency of this Lease and during any 
consecutive school year terms (if renewed). In addition, Lessor shall adhere to all applicable 
laws during the pendency of this lease and during any consecutive school terms (if renewed). 
Lessor shall have the right to establish additional, reasonable rules and regulations governing 
Lessee's use of the premises, including, but not limited to:
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a. The conduct of Lessee, its agents, employees, students, or persons 
entering or on Lessor's premises, including that which is leased.

b. Lessee's reasonable use of the classroom

7. ASSIGNMENT SUBLETTING: Lessee shall neither sublet the premises or any part thereof 
nor assign this Lease or permit by any act or default any transfer of Lessee's interest by 
operation of law, or offer the premises or any part thereof for lease or sublease, nor permit 
the use thereof for lease or sublease, nor permit the use thereof for any purpose other than 
as above mentioned, without in each case, the written consent of Lessor.

8. SURRENDER OF PREMISES: Lessee shall quit and surrender the premises and the school 
equipment provided by Lessor at the end of the term, with all keys thereto. Lessee shall not 
make any alterations in the premises without the written consent of Lessor; and all alterations 
which may be made by either party thereto upon the premises, except movable furniture, 
fixtures, shelves and bulletin boards put in at the expense of Lessee, shall be the property of 
Lessor, and shall remain upon and be surrendered with the premises as a part thereof at the 
termination of this Lease.

9. NO WASTE OR MISUSE: Lessee will use the building utilities in a reasonable manner. 
Lessee will pay all costs and/or damage to Lessor's premises caused by waste or misuse of 
facilities. Further, Lessee will reimburse Lessor, or bear its own cost for, repairs and/or 
damages to any of Lessor's property caused by Lessee or Lessee's members, volunteers, 
employees, students, and agents.

10. TERMINATION, ABANDONMENT, RE-ENTRY, RELETTING: At the termination of the 
Lease, by lapse of time or otherwise, Lessee agrees to yield up immediate and peaceable 
possession to Lessor. If Lessee defaults by failing to pay rent, or any part thereof, or by 
breaching any of the covenants herein, it shall be lawful for the Lessor to immediately send 
notice of such failure or breach to Lessee. Within 30 calendar days of the date on which such 
notice was sent by Lessor, Lessee shall have the right to cure such failure and/or breach. 
However, if Lessee fails to cure said failure or breach within 30 calendar days of the date on 
which such notice was sent by Lessor, the Lease will immediately terminate. In the event of 
such termination, Lessee will remain responsible for rent attributable to the period prior to 
termination. If Lessor believes that it is entitled to additional damages due to Lessee's breach 
and the termination, the following procedures will apply: Lessor will provide Lessee with 
written notice of the alleged damages. Within 14 days after the notice is received, Lessor and 
Lessee will convene a meeting to confer in good faith and attempt to reach agreement 
regarding the dispute. Participants in the meeting will include representatives with decision-
making authority for each Party. In the event that the Parties are unable to reach a resolution 
at the meeting, Lessor may inform Lessee in writing that Lessor reasonably believes that the 
differences between the Parties are not likely to be resolved through further negotiations. In 
that event, the Parties may agree to submit the dispute to mediation or arbitration.

11. PROPERTY INSURANCE, UTILITY SERVICE, REPAIRS AND REPLACEMENT:
Lessor assumes full responsibility for providing at its expense adequate insurance to protect 
the classrooms, including the contents thereof owned by Lessor; from fire, lightning, 
vandalism, water damage or other perils. Lessee assumes full responsibility for providing at 
its expense adequate insurance to protect its property within said classrooms. Lessor, at its 
own cost and expense, shall keep the air-conditioning, heating, electrical, plumbing and all 
other mechanical equipment in good repair, condition and working order
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and shall furnish any and all said parts, mechanisms and devices required thereof. Any 
major repairs or replacements to said mechanical equipment, to the roof, exterior walls and 
structural portions of the building, shall be made by the Lessor. Lessee shall, at the 
expiration of the term of the Lease return the leased premises to Lessor in the same 
condition as received by Lessee at the commencement of the term of this Lease, ordinary 
wear and tear and acts of God excepted. Any repairs or replacements made necessary by 
the damage, waste, or misuse of the premises by Lessee, its agents, employees, volunteers, 
or students, shall be made promptly by the Lessee, at its own expense and in a manner to 
prevent liens from attaching as a result thereof.

12. LIABILITY INSURANCE AND INDEMNIFICATION: Lessor shall maintain adequate 
Liability insurance to insure against claims for bodily injury including Sexual Misconduct and 
property damage resulting from the use of the Lessor's premises. Said Liability insurance 
shall name SASED, its Board, Board members, employees, agents, and successors as an 
additional insured on a primary noncontributory basis. In addition, Lessee shall  purchase  
General  Liability  coverage  with  a $1,000,000 per occurrence limit, $2,000,000 General 
Aggregate and $500,000 Damage to Rented Premises Each Occurrence limit. Said General 
Liability coverage should name the Lessor and its members, agents, and employees as 
additional insureds on a primary and noncontributory basis to insure against any claim or 
claims brought by any party or parties against Lessor for bodily injury, including Sexual 
Misconduct, resulting from acts occasioned by any negligence or recklessness or willful 
conduct of Lessee, its agents, employees, students, or other persons on Lessor's premises, 
including that leased to Lessee, for Lessee's purposes. Certificates of Insurance for both 
Lessee or Lessor shall be on file at SASED offices and Lessor's offices. All insurance 
required of Lessee pursuant to this Lease must not be canceled or altered unless the 
insureds are given at least 30 calendar days' prior written notice of such cancellation or 
alteration.

Each party to this Lease agrees to indemnify, defend and hold harmless the other party and 
its Board(s), Board members, employees, volunteers and agents, against and from any and 
all liabilities, damages, claims, demands, judgements, causes of action, costs, expense 
(including reasonable attorneys' fees), and losses (collectively "Loss") arising directly or 
indirectly in connection with or as a result of this Lease, but only to the extent the Loss is 
caused solely by a negligent act or omission of the indemnifying party or its Board, Board 
members, employees, volunteers, agents, and students.

13. SUCCESSORS: This Lease shall be binding upon, apply and insure to the benefit of Lessor 
and Lessee and their respective successors and assignees.

14. SERVICE/USAGE NEEDS for ESY 2026: The rental fees paid to the Lessor shall be based 
upon the usage needs of the Lessee. The usage need is description as follows:
The usage indicates that the SASED staff and students are an integral part of the building. 
SASED staff have access to regular classroom or equivalent space general, general supplies, 
copy machines, etc. as do all other staff. Lessor will provide internet access in sufficient 
quantity to meet the reasonable needs of SASED faculty and students. However, Lessor 
makes no guarantee that its provision of internet access will be uninterrupted and will not be 
responsible for any interruptions in internet service. Additionally the usage needs are including 
use of utilities, garbage, snow removal and lawn cutting. plus janitorial service, supplies and 
general maintenance.Lessor will provide access to Lessor's technology staff to allow for 
SASED's computers to be integrated into the Lessor's network, to access the internet and 
troubleshoot problems. Lessee and Lessee's employees, agents, volunteers,
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and students shall be responsible for adhering to Lessor's policies and procedures governing 
acceptable use of technology and acceptable conduct when accessing Lessor's network. 
Lessor will not be required to provide technology equipment or troubleshoot technology issues 
directly related to hardware or software used by SASED. However, the Lessor's technology 
staff will be available to assist in resolving network problems that are the result of Lessor's 
acts or omissions. This assistance shall be communicated to and coordinated with SASED 
technology staff except in cases of emergency. Lessee is solely responsible for its own 
students and staff during the pendency of this Lease.

15. CHOICE OF LAW/VENUE: This Lease shall be interpreted in accordance with Illinois law, 
without regard to any conflict of law principles. Both Parties agree that venue for any dispute 
arising under this Lease is proper in a court of law in the Circuit Courts of DuPage County, 
Illinois or, if applicable, the United States District Court for the Northern District of Illinois.

16. AUTHORITY: Each Party's signatory to this Lease represents and warrants that it has the legal 
authority to sign this Lease and bind each Party to its obligations.

17. NO JOINT VENTURE: The Parties agree that this Lease does not confer joint venture or 
employer status on either Party. Accordingly, each Party is responsible for their own members, 
employees, agents, volunteers, and students, and shall not be responsible for the other Party's 
obligations with respect to collective bargaining and other employment matters, as well as 
student issues.

IN WITNESS THEREOF, the parties hereto have caused this Lease to be executed by their duly 
authorized officers.

Lisle Community Unit School District #202 SCHOOL ASSOCIATION FOR SPECIAL
925 Burlington Avenue EDUCATION IN DUPAGE (SASED)
Lisle, IL 60532 2900 Ogden Avenue

       Lisle, IL 60532

By: By:

Its President SASED Executive Director

ATTEST: ATTEST:

Secretary SASED Director of Business Services/CSBO
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ADDENDUM TO LEASE

This Addendum is made and entered into on the date hereinafter set forth, by and between 
Lisle School District #202, DuPage County, Illinois (“Lessor”) and the School Association for 
Special Education in DuPage County (“SASED” or “Lessee”).

WHEREAS, concurrently herewith, Lessor and Lessee have entered into a lease agreement 
for the Extended School Year (ESY) Summer 2026 term, encompassing the dates set forth 
in the Lease (“the Lease”); and 

WHEREAS, the parties wish to amend the Lease as set forth herein;

NOW THEREFORE, the Lessor and the Lessee agree as follows:

1. Section 2 (Premises) is amended so that the first sentence before the room listing reads: 

Lessor hereby leases to Lessee and Lessee hereby leases from Lessor the following 
described premises taken in ‘as is’ condition:

2. Section 2 (Premises) is further amended so that the sentence following the room listing 
reads:

including all ordinary school equipment currently present in said classrooms as of the 
effective date of this Lease.

3. The following sentence is added at the end of Section 2 (Premises) of the Lease:  

Lessee acknowledges the building is not used by Lessor as a school and that a portion 
of the building is leased to Chesterton Academy, which has exclusive use of the 
gymnasium.  

4. Section 12 (Property Insurance, Utility Service, Repairs and Replacement) of the Lease 
is amended to state as follows:

Lessor assumes full responsibility for providing at its expense adequate insurance to 
protect the classrooms, including the contents thereof owned by Lessor; from fire, 
lightning, vandalism or other perils.  Lessee assumes full responsibility for providing at 
its expense adequate insurance to protect its property within said classrooms.  Lessor, 
at its own cost and expense, shall keep the air-conditioning, heating, electrical, plumbing 
and all other mechanical equipment in good repair, condition and working order and shall 
furnish any and all said parts, mechanisms and devices required thereof.  Any major 
repairs or replacements to said mechanical equipment, to the roof, exterior walls and 
structural portions of the building, shall be made by the Lessor; however, any costs 
incurred for such repairs or replacements during the summer term shall be counted 
toward the Fifty Thousand Dollars ($50,000) cap established in the regular school-year 
lease agreement between the parties for the 2026-2027 school year. The intent of the 
parties is that the summer and regular school year leases be considered continuous for 
purposes of the Lessor’s cumulative financial obligation related to major building repairs.  
Lessee shall, at the expiration of the term of the Lease return the leased premises to 
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Lessor in the same condition as received by Lessee at the commencement of the term 
of this Lease, ordinary wear and tear and acts of God excepted.  Any repairs or 
replacements made necessary by the waste or misuse of the premises by Lessee, its 
agents, employees, or students, shall be made promptly by the Lessee, at its own 
expense and in a manner to prevent liens from attaching as a result thereof. 

6. Section 13 (Liability Insurance and Indemnification) of the Lease is amended to state as 
follows:

Lessee shall maintain adequate insurance to insure against claims for bodily injury and 
property damage resulting from the use of the Lessor’s premises. In addition, Lessee 
shall purchase General Liability coverage with a $1,000,000 per occurrence limit, 
$3,000,000 General Aggregate and $500,000 Damage to Rented Premises Each 
Occurrence limit. Said General Liability coverage should name the Lessor as additional 
insured on a primary and non-contributory basis to insure against any claim or claims 
brought by any party or parties against Lessor for bodily injury, including Sexual 
Misconduct, resulting from acts occasioned by any negligence or recklessness or willful 
conduct of Lessee, its agents, employees, students, or other persons on Lessor’s 
premises, including that leased to Lessee, for Lessee’s business purposes. Certificates 
of Insurance for both Lessee or Lessor shall be on file at SASED offices and Lessor’s 
offices.  All insurance required of Lessee pursuant to this Lease must not be canceled or 
altered unless the insureds are given at least 30 calendar days' prior written notice of 
such cancellation or alteration.

Each party to this Lease agrees to indemnify, defend and hold harmless the other party 
and its Board(s), Board members, employees, volunteers and agents, against and from 
any and all liabilities, damages, claims, demands, judgments, causes of action, costs, 
expenses (including reasonable attorneys’ fees), and losses (collectively “Loss”) arising 
directly or indirectly in connection with or as a result of this Lease, but only to the extent 
the Loss is caused by an act or omission of the indemnifying party or its Board, Board 
members, employees, volunteers or agents.

7. Section 14 (Service/Usage Needs for ESY2026) of the Lease is deleted in its entirety and 
replaced with the following:

Space Usage shall include the following:

● Regular classroom or equivalent space, including use of utilities, garbage 
removal, snow removal and lawn cutting.  

● Janitorial service, supplies and general maintenance.  

● Student fees required by the Lessor for students attending these programs are 
billed to SASED and will be included in the tuition costs billed to the district of 
residence.  SASED has access to common use equipment and supplies in the 
building that are made available to other tenants. Lessor will provide internet 
access in sufficient quantity to meet the reasonable needs of SASED faculty 
and students.  Lessor will provide access to Lessor’s technology staff to allow 
for SASED’s computers to be integrated into the Lessor’s network, to access 
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the internet and troubleshoot problems.  Lessor will not be required to provide 
technology equipment or trouble shoot technology issues directly related to 
hardware or software used by SASED.  However, the Lessor’s technology staff 
will be available to assist in resolving problems that are the result of the district 
network or the result of SASED provided hardware and software interacting 
with the network.  This assistance shall be coordinated with SASED technology 
staff.  SASED teachers working with students included in district classroom 
programs will be allowed to participate in Lessor’s staff meeting and activities, 
inclusive of celebrations and assemblies.  SASED acknowledges that Lessor 
has no employees regularly working in the building.  The rent amount identified 
above includes, and there shall be no additional charge for, SASED’s use of 
the premises, facilities, utilities, supplies, maintenance services, access, 
support, personnel services, programs, area and facilities of common benefit 
described herein.

● With regard to the school day for SASED students, start and end times shall 
be the same as for the other students in the school.

8. To the extent of any conflict or inconsistency between this Addendum and the Lease, the 
provisions of this Addendum shall control. All other provisions of the Lease will remain in 
full force and effect.

IN WITNESS WHEREOF, the parties have caused this Addendum to be executed by their 
duly authorized representatives.

LISLE SCHOOL DISTRICT #202

By: Date:
Board President  

Attest: Date:
Secretary

SCHOOL ASSOCIATION FOR SPECIAL EDUCATION 
IN DUPAGE (SASED)

By: Date:
Executive Director  

Attest: Date:
Assistant Director of Business/CSBO
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To: SASED Board of Directors 
Via: Dr. Kim Dryier 
From: SASED Administration 
Date: April 22, 2026 
Re: Approval of SY25-26 Intergovernmental Agreement to enroll a non-member district student in a SASED program 

 
 

Intergovernmental Agreement between SASED and non-member school district to enroll a student in a SASED program 
including: 

 
Glen Ellyn SD 41 - Student A – Pathways Program at Southeast School - $53,185 and ESY $1,387  

Glen Ellyn SD 41 - Student B – Structured Learning Environment Program at SD34 Winfield Primary - $65,676 

and ESY $1,387  

Glen Ellyn SD 41 - Student C – Pathways Program at Southeast School - $53,185 and ESY $1,387 

McHenry CHSD 156 - Student A – Transition Program at SASED Transition Center - $49,072 and ESY $1,387 

 
 
 
 

Recommended Action: SASED Administration requests that the Board of Directors approve the Intergovernmental 
Agreement as presented. 

http://www.sased.org/


INTERGOVERNMENTAL AGREEMENT 

BETWEEN SASED AND NON-MEMBER SCHOOL DISTRICT 

This Agreement is made and entered into on the date set forth below, by and between the Board 
of Directors of The School Association for Special Education in DuPage County (<SASED=) and 
the Board of Education of Glen Ellyn SD 41 (<School District=). 

WHEREAS, pursuant to the Illinois Constitution (Article VII, Section 10) and the Illinois 
Intergovernmental Cooperation Act (5 ILCS 220/3), units of local government and school districts 
are authorized to contract among themselves to combine and transfer powers and functions by 
intergovernmental cooperation; and 

WHEREAS, SASED and the School District have determined that it is in their best and mutual 

interests to contract with each other to provide for attendance by an identified School District 
student(s) in a SASED program (<Student= or Student(s)=); 

NOW THEREFORE, in consideration of the mutual promises contained in this Agreement, the 

parties agree as follows: 

1. Term: This Agreement will remain in effect until either party provides at least thirty (30) 
days prior written notice to the other party of termination of this Agreement, which may be 
for any reason. 

2. Program Services: 

a. Subject to the terms and provisions of this Agreement, SASED will provide services for 
the School District Student(s). The specific terms and conditions for each Student will be 
identified and signed by both parties, which is incorporated herein by reference. 

b. Each Student will be permitted to attend the Program on the terms and conditions set 
forth in this Agreement. 

c. SASED will provide special education and related services in accordance with the 
Student's individualized education program (IEP), except as otherwise stated herein. 

d. Assessments and reevaluations will be conducted by SASED, except that SASED will 

not be responsible for independent educational evaluations (IEEs) requested by a 
parent/guardian or other private evaluations approved by the School District or the IEP 
team. 

e. Assistive technology devices, equipment, and related training offered to students as part 
of the Program will be provided by SASED. The School District shall be solely 
responsible for funding, procurement, and maintenance of any other Assistive 
Technology devices, equipment or training identified in the Student's IEP. 

f. As warranted, SASED will convene IEP team meetings and issue required notices. 
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SASED may permanently dismiss the Student from the Program, terminating the 
applicable program page in Appendix A, under the following conditions: 

i. Upon thirty (30) days9 prior written notice to the School District, in the event that 
SASED determines, in SASED9s sole discretion, that: 

(a) The Program is no longer appropriate for the Student; or 
(b) SASED will no longer be operating the Program. 

ii. Upon fifteen (15) days9 prior written notice to the School District, in the event that 
there is insufficient space in the Program for SASED member district students. 

iii. Immediately if the Student commits gross disobedience or misconduct that 
warrants removal, as determined by SASED. 

School District9s Responsibilities: 

a. The School District shall procure and directly fund all IEEs and any other School District- 
approved or IEP team-approved private evaluations at public expense. 

The School District shall procure and directly fund related services not typically 
provided by SASED and any other related services that SASED is unable to provide due 
to circumstances beyond SASED9s control. 

The School District shall prepare and maintain a proper and adequate IEP for the 
Student(s). 

A School District representative shall attend all IEP meetings for the Student(s) and shall 

serve as the local educational agency (LEA) representative. 

The School District shall provide the Student(s) with transportation to and from the 
Program. 

The terms of this Agreement notwithstanding, the School District remains the Student's 
resident school district for all purposes, remains ultimately responsible for the Student's 
educational services, and remains responsible for providing the Student with a free 
appropriate public education (FAPE) in the least restrictive environment. 

In the event of a dispute or challenge by the Student9s parent/guardian or Student 
(including but not limited to a due process request, State complaint, request for 
mediation, Office for Civil Rights complaint, or Illinois Department of Human Rights 
complaint), the School District shall be responsible for all costs associated with the 
defense thereof (including but not limited to attorney9s fees). 

The School District is responsible for paying the costs identified. 

Tuition and Reimbursement: The School District will pay tuition and reimbursement, as set 
forth below, for the services identified herein. The actual costs of related services provided 
by SASED for the Student(s) (including but not limited to Social Work Services, and Speech 

and Language Services, as applicable) are included in the tuition costs. The costs of all 
assessments and reevaluations of the Student(s) conducted by SASED are also included in 
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the tuition costs. Vision and Orientation & Mobility Itinerant Services are included in the 
tuition costs for the Vision Program. Occupational Therapy and Physical Therapy Services 
are not included in tuition costs for all Programs. 

a. 

o 

The School District will pay a nonmember tuition rate equal to 110% of SASED's per 
pupil cost of the Program. The estimated annual tuition for each student is set forth in 
this agreement. 

The School District will pay for the actual costs of Occupational Therapy, Physical 
Therapy, Vision Itinerant (with the exception of students enrolled in the Vision 
Program), O&M Itinerant (with the exception of the Vision Program), and Hearing 
Itinerant (with the exception of the Deaf éz Hard of Hearing Program), services provided 
by SASED for the Student(s) based on direct and consult minutes listed on IEP. 

In addition to paying the non-member district tuition, the School District will reimburse 
SASED for all the following; 

i. The actual costs (to include salary and benefits) for all SASED paraprofessionals, 
medical assistants/teacher assistants and interpreters providing one-to-one 
services to the Student(s). 

il. The actual costs of all assistive technology devices and equipment, and any 
related training, provided by SASED for the Student's use. 

For any Student that is enrolled for at least 10 days tuition will be calculated based on 
the amount of time the Student is in the Program. 

Extended School Year: If a Student9s IEP calls for extended school year services and the 
District chooses for the Student to attend ESY services in the Program, the School District 
will pay SASED9s per pupil costs as calculated for Extended School Year Program. 

National School Lunch/School Breakfast Programs: If SASED participates in the National 
School Lunch Program and/or School Breakfast Program and the Student(s) is eligible under 
free or reduced-priced breakfast or lunch under those programs, SASED is required to claim 
this Student(s). 

Invoices and Payment: 

a. An invoice for 100% of the annual tuition amount will be issued by SASED within the 
month of July after this Agreement is fully signed. A prorated invoice will be sent based 
on actual days of enrollment. For Students who enroll after September 1 an invoice will 
be sent within ten (10) days after the Appendix A is fully signed for the tuition following 
the above schedule. 

In or around, July, SASED will calculate the final costs and issue a final invoice to the 

School District for any remaining balance to be paid. 

In the event that the School District's initial payments exceed the actual final costs 
(resulting in an overpayment by the School District), SASED will issue a refund to the 
School District by September 15. 
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10. 

11. 

12. 

13. 

d. Payment will be made by the School District after receipt of each invoice, in accordance 
with the Local Government Prompt Payment Act (50 ILCS 505/). 

Relationship of the Parties: SASED and the School District acknowledge and agree that they 
are contractors independent of one another and that this Agreement does not create an 
employer-employee relationship, partnership, joint venture, agency, or any other such 
relationship. 

No Third-Party Beneficiaries: This Agreement is entered into solely for the benefit of the 
contracting parties. Nothing in this Agreement is intended, either expressly or impliedly, to 
provide any right or benefit of any kind to any person or entity who is not a party to this 
Agreement, or to acknowledge, establish or impose any legal duty to any third party. 

Indemnification and Waiver: For purposes of this Section 9, <Loss= is defined as any and all 
liabilities, damages, claims, demands, judgments, causes of action, costs, expenses (including 

reasonable attorneys9 fees), and losses relating to any School District Student placed in a 
SASED program and/or relating to any act or omission of either party in implementing this 
Agreement and/or otherwise relating to this Agreement. 

Each party agrees to indemnify, defend, and hold harmless the other party and its Board 
members, employees, volunteers, and agents, against and from any Loss to the extent the 
Loss arises out of the acts or omissions of the indemnifying party. 

In addition, notwithstanding any other provision of this Agreement, the School District 
specifically agrees to indemnify, defend, and hold harmless SASED and its Board members, 
employees, volunteers, and agents, against and from any Loss to the extent the Loss is based 

upon or arises out of claims relating to the placement, FAPE, or alleged procedural 
requirements applicable to any School District Student placed in a SASED Program. 

Moreover, the School District waives any and all claims it may have against SASED (or 
SASED's Board members, employees, volunteers or agents) relating to the Program or the 
services provided to the Student by SASED. 

Student Records: SASED shall maintain all student records and reports in accordance with 
SASED policies on student records, as well as applicable state and federal laws. All student 
records generated by SASED shall be the property of the School District; however, SASED 

shall have access to such records so that it may provide the services required under this 
Agreement. 

Continuing Obligations: The following shall survive the expiration or termination of this 

Agreement: (a) Sections 4 and 6 (Tuition and Reimbursement and Invoices and Payment); (b) 
Section 9 (Indemnification and Waiver); (c) all representations and warranties made by each 
party; (d) Program for Individual Student; and (e) all other obligations that are to be 
performed after the expiration or termination of this Agreement. 

Assignment: No part of this Agreement may be assigned by either of the parties hereto. 

Multiple Counterparts: This Agreement may be executed in counterparts, each of which 
shall be deemed an original and all of which together shall constitute one and the same 
instrument. Facsimile and PDF copies of the parties9 signatures on this Agreement shall be 
deemed originals. 
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14. 

15. 

16. 

17. 

18. 

19. 

20. 

Governing Law: This Agreement and the interpretation thereof shall be governed by the 
laws of the State of Illinois. 

Notices: Any and all notices required to be sent pursuant to this Agreement shall be 
personally delivered or sent via certified mail addressed as follows: 

For School District: Dr. Jeff McHugh , Superintendent 
Glen Ellyn SD 41 
793North Main St 
Glen Ellyn, IL 60137 

For SASED: Dr. Kimberly Dryier, Executive Director 
School Association for Special Education in DuPage County 
2900 Ogden Avenue 
Lisle, Illinois 60532 

Authority: The individuals executing this Agreement represent and warrant that they have 
full power and lawful authority to execute this Agreement on behalf of and in the name of 
their respective parties. 

Severability: If any provision of this Agreement shall be found to be invalid or 
unenforceable, such finding shall in no way affect, impair or invalidate any other provision, 
and such other provisions shall remain in full force and effect. Moreover, no provision of this 

Agreement shall be construed as contrary to law when it is possible to find an alternate 
construction that is consistent with the law and with the parties= overall intent. 

Complete Understanding: This Agreement constitutes the entire agreement between the 
parties and supersedes any prior understandings or agreements regarding the subject matter 
herein. 

Waiver: No waiver of any default of a party hereunder shall be implied from omission by a 
party to take any action on account of such default, and no express waiver shall affect any 
default other than the default specified in the express waiver and then only for the time and 
to the extent therein stated. 

Amendments: No change or modification to this Agreement shall be valid unless it is in 
writing and signed by both parties. 

Page 5 of 6



Student Name: 

SASED Program: PATHWAYS PROGRAM 

Program Location: Southeast School 

Estimated Annual Program Tuition:___$ 53,185.00 

Estimated Extended School Year Tuition: $ 1,387.00 

Program Start Date: 8/14/2025 

Program End Date: 5/22/2026 

Student Start Date: 8/14/25 

Address of School: 65331 Cornwall Rd, Naperville, IL_60540 

IN WITNESS WHEREOF, SASED and the School District have caused this Agreement to be 
executed on the date(s) set forth below. 

BOARD OF DIRECTORS FOR THE SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN 

DUPAGE COUNTY 

By: Date: 
Chairperson 

Attest: Date: 

Secretary 

<J EDUCATION OF [SCHOOL DISTRICT] 

(LEA 4 77) Date: > 77 La Zz 
ry dént8 

wal oo A ou AL la 
Secretary 
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INTERGOVERNMENTAL AGREEMENT 

BETWEEN SASED AND NON-MEMBER SCHOOL DISTRICT 

This Agreement is made and entered into on the date set forth below, by and between the Board 
of Directors of The School Association for Special Education in DuPage County (<SASED=) and 
the Board of Education of __ Glen Ellyn SD 41 (<School District=). 

WHEREAS, pursuant to the Illinois Constitution (Article VII, Section 10) and the Illinois 

Intergovernmental Cooperation Act (5 ILCS 220/3), units of local government and school districts 

are authorized to contract among themselves to combine and transfer powers and functions by 
intergovernmental cooperation; and 

WHEREAS, SASED and the School District have determined that it is in their best and mutual 

interests to contract with each other to provide for attendance by an identified School District 
student(s) in a SASED program (<Student= or Student(s)=); 

NOW THEREFORE, in consideration of the mutual promises contained in this Agreement, the 

parties agree as follows: 

1. Term: This Agreement will remain in effect until either party provides at least thirty (30) 
days prior written notice to the other party of termination of this Agreement, which may be 
for any reason. 

2. Program Services: 

a. Subject to the terms and provisions of this Agreement, SASED will provide services for 
the School District Student(s). The specific terms and conditions for each Student will be 
identified and signed by both parties, which is incorporated herein by reference. 

b. Each Student will be permitted to attend the Program on the terms and conditions set 
forth in this Agreement. 

c. SASED will provide special education and related services in accordance with the 
Student's individualized education program (IEP), except as otherwise stated herein. 

d. Assessments and reevaluations will be conducted by SASED, except that SASED will 
not be responsible for independent educational evaluations (IEEs) requested by a 
parent/guardian or other private evaluations approved by the School District or the IEP 
team. 

e. Assistive technology devices, equipment, and related training offered to students as part 
of the Program will be provided by SASED. The School District shall be solely 
responsible for funding, procurement, and maintenance of any other Assistive 
Technology devices, equipment or training identified in the Student's IEP. 

f. As warranted, SASED will convene IEP team meetings and issue required notices. 
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SASED may permanently dismiss the Student from the Program, terminating the 
applicable program page in Appendix A, under the following conditions: 

i. Upon thirty (30) days9 prior written notice to the School District, in the event that 
SASED determines, in SASED9s sole discretion, that: 

(a) The Program is no longer appropriate for the Student; or 
(b) SASED will no longer be operating the Program. 

ii. Upon fifteen (15) days9 prior written notice to the School District, in the event that 
there is insufficient space in the Program for SASED member district students. 

iii, Immediately if the Student commits gross disobedience or misconduct that 
warrants removal, as determined by SASED. 

School District9s Responsibilities: 

The School District shall procure and directly fund all IEEs and any other School District- 
approved or IEP team-approved private evaluations at public expense. 

The School District shall procure and directly fund related services not typically 
provided by SASED and any other related services that SASED is unable to provide due 
to circumstances beyond SASED9s control. 

The School District shall prepare and maintain a proper and adequate IEP for the 
Student(s). 

A School District representative shall attend all IEP meetings for the Student(s) and shall 
serve as the local educational agency (LEA) representative. 

The School District shall provide the Student(s) with transportation to and from the 
Program. 

The terms of this Agreement notwithstanding, the School District remains the Student's 
resident school district for all purposes, remains ultimately responsible for the Student's 
educational services, and remains responsible for providing the Student with a free 
appropriate public education (FAPE) in the least restrictive environment. 

In the event of a dispute or challenge by the Student9s parent/guardian or Student 
(including but not limited to a due process request, State complaint, request for 
mediation, Office for Civil Rights complaint, or Illinois Department of Human Rights 
complaint), the School District shall be responsible for all costs associated with the 
defense thereof (including but not limited to attorney9s fees). 

The School District is responsible for paying the costs identified. 

Tuition and Reimbursement: The School District will pay tuition and reimbursement, as set 
forth below, for the services identified herein. The actual costs of related services provided 

by SASED for the Student(s) (including but not limited to Social Work Services, and Speech 
and Language Services, as applicable) are included in the tuition costs. The costs of all 
assessments and reevaluations of the Student(s) conducted by SASED are also included in 
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the tuition costs. Vision and Orientation & Mobility Itinerant Services are included in the 
tuition costs for the Vision Program. Occupational Therapy and Physical Therapy Services 
are not included in tuition costs for all Programs. 

a. The School District will pay a nonmember tuition rate equal to 110% of SASED's per 
pupil cost of the Program. The estimated annual tuition for each student is set forth in 
this agreement. 

b. The School District will pay for the actual costs of Occupational Therapy, Physical 
Therapy, Vision Itinerant (with the exception of students enrolled in the Vision 
Program), O&M Itinerant (with the exception of the Vision Program), and Hearing 
Itinerant (with the exception of the Deaf & Hard of Hearing Program), services provided 
by SASED for the Student(s) based on direct and consult minutes listed on IEP. 

c. Inaddition to paying the non-member district tuition, the School District will reimburse 
SASED for all the following: 

i. The actual costs (to include salary and benefits) for all SASED paraprofessionals, 
medical assistants/teacher assistants and interpreters providing one-to-one 
services to the Student(s). 

ii. The actual costs of all assistive technology devices and equipment, and any 
related training, provided by SASED for the Student's use. 

d. For any Student that is enrolled for at least 10 days tuition will be calculated based on 
the amount of time the Student is in the Program. 

e. Extended School Year: If a Student's IEP calls for extended school year services and the 
District chooses for the Student to attend ESY services in the Program, the School District 

will pay SASED9s per pupil costs as calculated for Extended School Year Program. 

National School Lunch/School Breakfast Programs: If SASED participates in the National 
School Lunch Program and/or School Breakfast Program and the Student(s) is eligible under 
free or reduced-priced breakfast or lunch under those programs, SASED is required to claim 
this Student(s). 

Invoices and Payment: 

a. An invoice for 100% of the annual tuition amount will be issued by SASED within the 
month of July after this Agreement is fully signed. A prorated invoice will be sent based 
on actual days of enrollment. For Students who enroll after September 1 an invoice will 
be sent within ten (10) days after the Appendix A is fully signed for the tuition following 
the above schedule. 

b. Inor around, July, SASED will calculate the final costs and issue a final invoice to the 

School District for any remaining balance to be paid. 

c. Inthe event that the School District's initial payments exceed the actual final costs 
(resulting in an overpayment by the School District), SASED will issue a refund to the 
School District by September 15. 
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10. 

11. 

12. 

13, 

d. Payment will be made by the School District after receipt of each invoice, in accordance 
with the Local Government Prompt Payment Act (50 ILCS 505/). 

Relationship of the Parties: SASED and the School District acknowledge and agree that they 
are contractors independent of one another and that this Agreement does not create an 
employer-employee relationship, partnership, joint venture, agency, or any other such 
relationship. 

No Third-Party Beneficiaries: This Agreement is entered into solely for the benefit of the 
contracting parties. Nothing in this Agreement is intended, either expressly or impliedly, to 
provide any right or benefit of any kind to any person or entity who is not a party to this 
Agreement, or to acknowledge, establish or impose any legal duty to any third party. 

Indemnification and Waiver: For purposes of this Section 9, <Loss= is defined as any and all 
liabilities, damages, claims, demands, judgments, causes of action, costs, expenses (including 
reasonable attorneys9 fees), and losses relating to any School District Student placed in a 
SASED program and/or relating to any act or omission of either party in implementing this 
Agreement and/or otherwise relating to this Agreement. 

Each party agrees to indemnify, defend, and hold harmless the other party and its Board 
members, employees, volunteers, and agents, against and from any Loss to the extent the 
Loss arises out of the acts or omissions of the indemnifying party. 

In addition, notwithstanding any other provision of this Agreement, the School District 
specifically agrees to indemnify, defend, and hold harmless SASED and its Board members, 
employees, volunteers, and agents, against and from any Loss to the extent the Loss is based 

upon or arises out of claims relating to the placement, FAPE, or alleged procedural 
requirements applicable to any School District Student placed ina SASED Program. 

Moreover, the School District waives any and all claims it may have against SASED (or 
SASED's Board members, employees, volunteers or agents) relating to the Program or the 
services provided to the Student by SASED. 

Student Records: SASED shall maintain all student records and reports in accordance with 
SASED policies on student records, as well as applicable state and federal laws. All student 
records generated by SASED shall be the property of the School District; however, SASED 
shall have access to such records so that it may provide the services required under this 
Agreement. 

Continuing Obligations: The following shall survive the expiration or termination of this 
Agreement: (a) Sections 4 and 6 (Tuition and Reimbursement and Invoices and Payment); (b) 

Section 9 (Indemnification and Waiver); (c) all representations and warranties made by each 

party; (d) Program for Individual Student; and (e) all other obligations that are to be 
performed after the expiration or termination of this Agreement. 

Assignment: No part of this Agreement may be assigned by either of the parties hereto. 

Multiple Counterparts: This Agreement may be executed in counterparts, each of which 
shall be deemed an original and all of which together shall constitute one and the same 
instrument. Facsimile and PDF copies of the parties9 signatures on this Agreement shall be 
deemed originals. 
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14. 

15. 

16. 

17. 

18. 

19. 

20. 

Governing Law: This Agreement and the interpretation thereof shall be governed by the 
laws of the State of Illinois. 

Notices: Any and all notices required to be sent pursuant to this Agreement shall be 
personally delivered or sent via certified mail addressed as follows: 

For School District: Dr. Jeff McHugh , Superintendent 

Glen Ellyn SD 41 

793 North Main St 

Glen Ellyn, IL_60137 

For SASED: Dr. Kimberly Dryier, Executive Director 
School Association for Special Education in DuPage County 
2900 Ogden Avenue 
Lisle, Illinois 60532 

Authority: The individuals executing this Agreement represent and warrant that they have 
full power and lawful authority to execute this Agreement on behalf of and in the name of 
their respective parties. 

Severability: If any provision of this Agreement shall be found to be invalid or 
unenforceable, such finding shall in no way affect, impair or invalidate any other provision, 
and such other provisions shall remain in full force and effect. Moreover, no provision of this 
Agreement shall be construed as contrary to law when it is possible to find an alternate 
construction that is consistent with the law and with the parties9 overall intent. 

Complete Understanding: This Agreement constitutes the entire agreement between the 

parties and supersedes any prior understandings or agreements regarding the subject matter 
herein. 

Waiver: No waiver of any default of a party hereunder shall be implied from omission by a 
party to take any action on account of such default, and no express waiver shall affect any 
default other than the default specified in the express waiver and then only for the time and 
to the extent therein stated. 

Amendments: No change or modification to this Agreement shall be valid unless it is in 
writing and signed by both parties. 

Page 5 of 6



Student Name: 

SASED Program: _ Structured Learning Environment Program 

Program Location: Winfield Primary - 05150 Winfield Rd, Winfield IL 60190 

Estimated Annual Program Tuition:___§$ 65,676.00 

Estimated Extended School Year Tuition: $ 1,387.00 

Program Start Date: 8/14/2025 

Program End Date: 5/22/2026 

Student Start Date: 9/15/25 

School District: _ Winfield SD 34 

IN WITNESS WHEREOF, SASED and the School District have caused this Agreement to be 
executed on the date(s) set forth below. 

BOARD OF DIRECTORS FOR THE SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN 

DUPAGE COUNTY 

By: Date: 
Chairperson 

Attest: Date: 
Secretary 

BOARD. OE EDUCATION OF [SCHOOL DISTRICT] 

By: dub gata ) Date: 
President 

/ r < | ; 

Attest: = HU Date: Es | | b | 14, 

Secretary - | 
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INTERGOVERNMENTAL AGREEMENT 

BETWEEN SASED AND NON-MEMBER SCHOOL DISTRICT 

This Agreement is made and entered into on the date set forth below, by and between the Board 
of Directors of The School Association for Special Education in DuPage County (<SASED=) and 
the Board of Education of Glen Ellyn SD 41 (<School District=). 

WHEREAS, pursuant to the Illinois Constitution (Article VII, Section 10) and the Illinois 

Intergovernmental Cooperation Act (5 ILCS 220/3), units of local government and school districts 
are authorized to contract among themselves to combine and transfer powers and functions by 
intergovernmental cooperation; and 

WHEREAS, SASED and the School District have determined that it is in their best and mutual 

interests to contract with each other to provide for attendance by an identified School District 
student(s) in a SASED program (<Student= or Student(s)=); 

NOW THEREFORE, in consideration of the mutual promises contained in this Agreement, the 
parties agree as follows: 

1. Term: This Agreement will remain in effect until either party provides at least thirty (30) 
days prior written notice to the other party of termination of this Agreement, which may be 
for any reason. 

2. Program Services: 

a. Subject to the terms and provisions of this Agreement, SASED will provide services for 
the School District Student(s). The specific terms and conditions for each Student will be 
identified and signed by both parties, which is incorporated herein by reference. 

b. Each Student will be permitted to attend the Program on the terms and conditions set 
forth in this Agreement. 

c. SASED will provide special education and related services in accordance with the 
Student's individualized education program (IEP), except as otherwise stated herein. 

d. Assessments and reevaluations will be conducted by SASED, except that SASED will 
not be responsible for independent educational evaluations (IEEs) requested by a 
parent/guardian or other private evaluations approved by the School District or the IEP 
team. 

e. Assistive technology devices, equipment, and related training offered to students as part 
of the Program will be provided by SASED. The School District shall be solely 
responsible for funding, procurement, and maintenance of any other Assistive 
Technology devices, equipment or training identified in the Student's IEP. 

f. As warranted, SASED will convene IEP team meetings and issue required notices. 
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SASED may permanently dismiss the Student from the Program, terminating the 
applicable program page in Appendix A, under the following conditions: 

i. Upon thirty (30) days9 prior written notice to the School District, in the event that 
SASED determines, in SASED9s sole discretion, that: 

(a) The Program is no longer appropriate for the Student; or 
(b) SASED will no longer be operating the Program. 

ii. Upon fifteen (15) days9 prior written notice to the School District, in the event that 
there is insufficient space in the Program for SASED member district students. 

iii. Immediately if the Student commits gross disobedience or misconduct that 
warrants removal, as determined by SASED. 

School District9s Responsibilities: 

a. The School District shall procure and directly fund all IEEs and any other School District- 
approved or IEP team-approved private evaluations at public expense. 

The School District shall procure and directly fund related services not typically 
provided by SASED and any other related services that SASED is unable to provide due 
to circumstances beyond SASED9s control. 

The School District shall prepare and maintain a proper and adequate IEP for the 
Student(s). 

A School District representative shall attend all IEP meetings for the Student(s) and shall 
serve as the local educational agency (LEA) representative. 

The School District shall provide the Student(s) with transportation to and from the 
Program. 

The terms of this Agreement notwithstanding, the School District remains the Student's 
resident school district for all purposes, remains ultimately responsible for the Student's 
educational services, and remains responsible for providing the Student with a free 
appropriate public education (FAPE) in the least restrictive environment. 

In the event of a dispute or challenge by the Student9s parent/guardian or Student 
(including but not limited to a due process request, State complaint, request for 
mediation, Office for Civil Rights complaint, or Illinois Department of Human Rights 
complaint), the School District shall be responsible for all costs associated with the 
defense thereof (including but not limited to attorney9s fees). 

The School District is responsible for paying the costs identified. 

Tuition and Reimbursement: The School District will pay tuition and reimbursement, as set 
forth below, for the services identified herein. The actual costs of related services provided 
by SASED for the Student(s) (including but not limited to Social Work Services, and Speech 
and Language Services, as applicable) are included in the tuition costs. The costs of all 
assessments and reevaluations of the Student(s) conducted by SASED are also included in 
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the tuition costs. Vision and Orientation & Mobility Itinerant Services are included in the 
tuition costs for the Vision Program. Occupational Therapy and Physical Therapy Services 
are not included in tuition costs for all Programs. 

a. 

o 

The School District will pay a nonmember tuition rate equal to 110% of SASED's per 
pupil cost of the Program. The estimated annual tuition for each student is set forth in 
this agreement. 

The School District will pay for the actual costs of Occupational Therapy, Physical 
Therapy, Vision Itinerant (with the exception of students enrolled in the Vision 
Program), O&M Itinerant (with the exception of the Vision Program), and Hearing 
Itinerant (with the exception of the Deaf & Hard of Hearing Program), services provided 
by SASED for the Student(s) based on direct and consult minutes listed on IEP. 

In addition to paying the non-member district tuition, the School District will reimburse 
SASED for all the following: 

i. The actual costs (to include salary and benefits) for all SASED paraprofessionals, 
medical assistants/teacher assistants and interpreters providing one-to-one 
services to the Student(s). 

ii. The actual costs of all assistive technology devices and equipment, and any 
related training, provided by SASED for the Student's use. 

For any Student that is enrolled for at least 10 days tuition will be calculated based on 
the amount of time the Student is in the Program. 

Extended School Year: If a Student's IEP calls for extended school year services and the 
District chooses for the Student to attend ESY services in the Program, the School District 
will pay SASED9s per pupil costs as calculated for Extended School Year Program. 

National School Lunch/School Breakfast Programs: If SASED participates in the National 
School Lunch Program and/or School Breakfast Program and the Student(s) is eligible under 
free or reduced-priced breakfast or lunch under those programs, SASED is required to claim 
this Student(s). 

Invoices and Payment: 

a. An invoice for 100% of the annual tuition amount will be issued by SASED within the 
month of July after this Agreement is fully signed. A prorated invoice will be sent based 
on actual days of enrollment. For Students who enroll after September 1 an invoice will 
be sent within ten (10) days after the Appendix A is fully signed for the tuition following 
the above schedule. 

In or around, July, SASED will calculate the final costs and issue a final invoice to the 

School District for any remaining balance to be paid. 

In the event that the School District9s initial payments exceed the actual final costs 
(resulting in an overpayment by the School District), SASED will issue a refund to the 
School District by September 15. 
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10. 

11. 

12. 

13. 

d. Payment will be made by the School District after receipt of each invoice, in accordance 
with the Local Government Prompt Payment Act (50 ILCS 505/). 

Relationship of the Parties: SASED and the School District acknowledge and agree that they 
are contractors independent of one another and that this Agreement does not create an 
employer-employee relationship, partnership, joint venture, agency, or any other such 
relationship. 

No Third-Party Beneficiaries: This Agreement is entered into solely for the benefit of the 
contracting parties. Nothing in this Agreement is intended, either expressly or impliedly, to 
provide any right or benefit of any kind to any person or entity who is not a party to this 
Agreement, or to acknowledge, establish or impose any legal duty to any third party. 

Indemnification and Waiver: For purposes of this Section 9, <Loss= is defined as any and all 
liabilities, damages, claims, demands, judgments, causes of action, costs, expenses (including 
reasonable attorneys9 fees), and losses relating to any School District Student placed in a 
SASED program and/or relating to any act or omission of either party in implementing this 
Agreement and/or otherwise relating to this Agreement. 

Each party agrees to indemnify, defend, and hold harmless the other party and its Board 
members, employees, volunteers, and agents, against and from any Loss to the extent the 
Loss arises out of the acts or omissions of the indemnifying party. 

In addition, notwithstanding any other provision of this Agreement, the School District 
specifically agrees to indemnify, defend, and hold harmless SASED and its Board members, 
employees, volunteers, and agents, against and from any Loss to the extent the Loss is based 
upon or arises out of claims relating to the placement, FAPE, or alleged procedural 
requirements applicable to any School District Student placed in a SASED Program. 

Moreover, the School District waives any and all claims it may have against SASED (or 
SASED's Board members, employees, volunteers or agents) relating to the Program or the 
services provided to the Student by SASED. 

Student Records: SASED shall maintain all student records and reports in accordance with 
SASED policies on student records, as well as applicable state and federal laws. All student 
records generated by SASED shall be the property of the School District; however, SASED 
shall have access to such records so that it may provide the services required under this 
Agreement. 

Continuing Obligations: The following shall survive the expiration or termination of this 
Agreement: (a) Sections 4 and 6 (Tuition and Reimbursement and Invoices and Payment); (b) 
Section 9 (Indemnification and Waiver); (c) all representations and warranties made by each 
party; (d) Program for Individual Student; and (e) all other obligations that are to be 
performed after the expiration or termination of this Agreement. 

Assignment: No part of this Agreement may be assigned by either of the parties hereto. 

Multiple Counterparts: This Agreement may be executed in counterparts, each of which 
shall be deemed an original and all of which together shall constitute one and the same 
instrument. Facsimile and PDF copies of the parties= signatures on this Agreement shall be 
deemed originals. 
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14. 

15. 

16. 

17. 

18. 

19. 

20. 

Governing Law: This Agreement and the interpretation thereof shall be governed by the 
laws of the State of Illinois. 

Notices: Any and all notices required to be sent pursuant to this Agreement shall be 
personally delivered or sent via certified mail addressed as follows: 

For School District: Dr. Jeff McHugh , Superintendent 

Glen Ellyn SD 41 

793North Main St 

Glen Ellyn, IL 60137 

For SASED: Dr. Kimberly Dryier, Executive Director 
School Association for Special Education in DuPage County 
2900 Ogden Avenue 
Lisle, Illinois 60532 

Authority: The individuals executing this Agreement represent and warrant that they have 
full power and lawful authority to execute this Agreement on behalf of and in the name of 
their respective parties. 

Severability: If any provision of this Agreement shall be found to be invalid or 
unenforceable, such finding shall in no way affect, impair or invalidate any other provision, 
and such other provisions shall remain in full force and effect. Moreover, no provision of this 
Agreement shall be construed as contrary to law when it is possible to find an alternate 
construction that is consistent with the law and with the parties9 overall intent. 

Complete Understanding: This Agreement constitutes the entire agreement between the 

parties and supersedes any prior understandings or agreements regarding the subject matter 
herein. 

Waiver: No waiver of any default of a party hereunder shall be implied from omission by a 
party to take any action on account of such default, and no express waiver shall affect any 
default other than the default specified in the express waiver and then only for the time and 
to the extent therein stated. 

Amendments: No change or modification to this Agreement shall be valid unless it is in 
writing and signed by both parties. 
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Student Name: 

SASED Program: PATHWAYS PROGRAM 

Program Location: Southeast School 

Estimated Annual Program Tuition:___$ 53,185.00 

Estimated Extended School Year Tuition: $ 1,387.00 

Program Start Date: 8/14/2025 

Program End Date: 5/22/2026 

Student Start Date: 8/14/25 

Address of School: 68331 Cornwall Rd, Naperville, IL 60540 

IN WITNESS WHEREOF, SASED and the School District have caused this Agreement to be 
executed on the date(s) set forth below. 

BOARD OF DIRECTORS FOR THE SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN 

DUPAGE COUNTY 

By: Date: 
Chairperson 

Attest: Date: 
Secretary 

BOARD O)! UCATION OF [SCHOOL DISTRICT] 

) 

By: Y L (Vi / Sper Date: 
Y President / 

wal Es | Wl : Date: 

Secretary 
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School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: April 22, 2026  
Re: First Reading of Policies included in the IASB PRESS Issue 121 Update and SASED Updates 
_________________________________________________________________________________________________  
 
Summary: IASB PRESS Release 121 was released in March 2026 and Board review and adoption is required. These 
updates have been reviewed by the SASED Policy Committee on April 16, 2026, with suggested changes as presented. 

Draft Update 

2:200 - Types of Board Meetings 
2:220 - Board Meeting Procedure  
2:250 - Access to SASED Public Records  
2:260 - Uniform Grievance Procedure 
4:165 - Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors  
5:30 - Hiring Process and Criteria 
5:50 - Drug and Alcohol Free workplace; E-Cigarette, Tobacco; and Cannabis Prohibition  
6:65 - Student Social and Emotional Development - Updated for continuous improvement 
6:100 - Using Animals in the Education Program 
6:180 - Extended Instructional Programs 
7:20 - Harassment of Students Prohibited 
7:50 - Eligibility for Services 
7:100 - Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students 
7:185 - Teen Dating V violence Prohibited 
7:240 - Conduct Code for Participants in Extracurricular Activities 
7:260 - Exemption from Physical Education  
7:300 - Extracurricular Athletics  
8:90 - Parent Organizations and Booster Clubs 

Draft Update - Rewritten 

2:140-E - Exhibit - Guidance for Board Member Communications, Including Email Use 

Review and Monitor 

7:220 - Bus Conduct  
7:230 - Misconduct by Students with Disabilities  
7:280 - Communicable and Chronic Infectious Disease  
 
 
 



Section 5 Revisions by SASED 

5:20 - Workplace Harassment Prohibited 
5:40 - Communicable and Chronic Infectious Disease  
5:80 - Court Duty 
5:100 - Staff Development Program  
5:110 - Recognition for Service  
5:180 - Temporary Illness or Temporary Incapacity 
5:184 - Leaves, Holidays, and Vacation 
5:185 - Family and Medical Leave 
5:200 - Terms and Conditions of Employment and Dismissal 
5:210 - Resignations 
5:230 - Maintaining Student Discipline  
5:240 - Suspension  
5:250 - Leaves of Absence  
5:260 - Student Teacher, Interns and Practicum Students  
5:310 - Compensatory Time-Off  
5:330 - Sick Days, Vacation, Holidays, and Leaves  

 

Recommended Action: SASED Administration requests that the Board of Directors review these policies as a first 
reading. 

 

 

 

 

 

 

 

 

 

 

 

 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 























































































































































































































































Professional learning options that can be easily grouped by topic and pushed out to licensed & classified staff.  
Over 1000 online presentations for credit addressing topics such as autism, communication,
paraprofessional, ethics requirements, reading, and writing. 300 new presentations were incorporated into the
online classroom, covering requested and current topics this past year. 
On-demand training utilizing the administrative Learning Management System, ENGAGE, allows administrators
to easily track staff progress in completing assigned training.
Automated Learning Path Templates, addressing mandated topics, para training, instructional practices,
complex needs, etc., streamlined the use of ENGAGE.  
Members add their own customized content via Private Content.
Professional learning badging system launched with Autism Spectrum Disorder (ASD) and expanded to
include a Behavior Technician Badge.
Expanded online paraprofessional offerings on Assistive Technology, Behavior, Executive Function, Universal
Design for Learning (UDL), Artificial Intelligence (AI) and Augmentative Alternative Communication (AAC). 
Prominent National Speakers requested by members and sponsored by Infinitec.
Our Professional Learning Networks, fosters collaborative problem-solving, resource sharing, idea exchange,
and joint projects among Assistive Technology practitioners.

We’re dedicated to more than just offering pre-packaged services. Our commitment lies in evolving our services in
response to the identified needs of the field and our members. We strive to maintain current rates however, rising
costs and the expansion of services necessitate an adjustment in FY27 rates, which aligns with the Consumer
Price Index (CPI).  The updated fee will be $0.78 per student, with a minimum charge of $1,440 and a maximum
cap of $49,950. * (maximum applies to school districts and individual cooperatives with a total student enrollment
of up to 75,000 students). This fee is based per child (PreK through 21 years old) enrolled in each district. This
count will be based on the prior year's Fall Housing Report submitted to ISBE. Additionally, Infinitec actively
pursues fund development and grant opportunities to help offset costs, enabling the delivery of affordable and
high-quality services.

Infinitec delivers customer-responsive services, not just products.

To:

From:

Date:

RE:

Illinois Directors of Special Education
Peggy Childs, Executive Vice President

Richard Brown, Executive Director

Jenn Skalitzky, Membership Relations

January 13, 2026

Infinitec FY27 Agreement for Services

Educational leaders face challenges in providing more services with fewer resources.  At Infinitec, we’re committed
to assisting you in overcoming these challenges by furnishing comprehensive resources tailored for both you and
your personnel.  The array of services we provide includes cutting-edge assistive and instructional technology
services, coupled with dedicated technical support, information dissemination, and access to an advanced online
classroom.  Our state-of-the-art services extend to encompass:

You’re invited to participate in Infinitec services

We look forward to another year of outstanding professional learning and further strengthening the Illinois
assistive and educational technology services provided to all students!

If you have any questions or need Engage training, please contact Jenn Skalitzky, jskalitzky@ucpnet.org. 

mailto:jskalitzky@ucpnet.org


 

 

INFINITEC FY27 LETTER of AGREEMENT 
 
 

By APRIL 24, 2026, please review and complete the information requested. 

Please return the following: 
1. signed copy of Agreement Pages 1 thru 4  
2. District Info Sheet (last page) 

to membership@ucpnet.org or  fax to 708.444.4204, attention Jenn Skalitzky 
Please call with questions 708-444-8460 x265  

 

Infinitec Assistive Technology Coalition 
Letter of Agreement, July1, 2026 to June 30, 2027 

This agreement is made between UCP Seguin of Greater Chicago – Infinitec (“Infinitec”), and: 
 
 

Please Print ORGANIZATION Name 
 
 

ORGANIZATION Address 
 
 

City, State Zip Code 
 
 

Director of Special Education Email Address 
 
 

Phone Number

School Association for Special Education in DuPage County (SASED)

2900 Ogden Avene

Lisle, IL 60532

Dr. Kim Dryier, Executive Director kdryier@sased.org

630-955-8104



 

Infinitec Responsibilities 
 

Infinitec will provide the following services to Organization: 
 

Information and Expertise Resources 
 

▪ Access to Infinitec website (http://www.myinfinitec.org) which will be 
available 24 hours a day/7 days a week 

 
▪ Networking opportunities with other assistive technology service providers 
▪ Access to phone, email, and web-based technical assistance with 

Infinitec Training Resources 

▪ Provide access to Infinitec sponsored webinars and seminars 

▪ Provide access to Video Training Programs streamed via the Infinitec 
website on priority topics including many of the state required trainings. 

▪ Provide access to Engage Online Training Administration System 
• The ENGAGE Online Training Administration System from Infinitec engages 

the Organization’s staff in online training enabling the Organization to 
assign or recommend presentations from the 1000+ myinfinitec.org 
Online Classroom. ENGAGE also allows the Organization to produce 
activity reports that help track the progress staff members are making 
on their assigned or recommended activities. 

• PRIVATE CONTENT: The Private Content feature offers Infinitec 
Coalition members and Organizations the ability to post their internally 
developed training modules, supporting documents, external links and 
related quizzes in the Infinitec Online Classroom, where they will be 
made available privately and exclusively to that Organization’s staff 

 
Equipment Resources 

▪ Infinitec Assistive Technology Library 
 
 
 
 
 
 



 

ORGANIZATION Responsibilities 
Organization agrees to: 

• Work with the Infinitec representatives to contribute non-monetary 
resources to benefit the entire Infinitec program including but not limited to 
such items as PowerPoint™ presentations, video training presenters, 
Sheets, Tip Sheets etc. 

 
• Provide payment for access fees and services within 60 days of billing. 

 
• Identify Organization representative to participate in scheduled network 

trainings to coordinate the provision of services from Infinitec for their 
Organization 

 
Both Parties agree to the following: 

• Duration of Agreement. The term of this agreement shall be from July 1, 
2026 and extending through the end of the business day on June 30, 2027. 

 
• Renewal of Agreement. This agreement may be renewed for additional 

one-year periods by providing written notification to Infinitec of intent to 
renew by end of April of each year. Renewal is subject to the following: 

o Payment-in-full of all membership and program service fees incurred 
within 60 days of the billing date. 

o Return of all equipment loaned on or before the return due date. 
 

• Fees. The annual membership fee is equal to the amount of $0.78 times each 
student enrolled in each organization. This count will be based on the previous 
Fall’s annual district/cooperatives/private school student enrollment count form 
filed with the ISBE. The minimum fee assessed will be $1,440. and the 
maximum is $49,950, with student enrollment not to exceed 75,000. 

o Collaboration/Training is provided as requested via an additional fee for 
service 

o Fees are charged for Coalition trainings hosted around the State. 
o Equipment rental fee of 5% per month of the replacement cost of the 

item borrowed and graduated fees beyond 3 months. Designated rental 
credit will be applied towards purchase of the equipment rented. 

 
• Disclaimer: All information from Infinitec is provided “as-is,” and all warranties, 

express or implied, are disclaimed (including but not limited to the disclaimer of 
any implied warranties of merchantability and fitness for a particular purpose). 
No advice or information, whether oral or written, obtained by 
district/cooperatives/private school from Infinitec shall create any warranty, 
representation, or guarantee not expressly stated in this Agreement. We do not 
provide legal advice nor enter into any attorney-client privilege. 



• Limitation of Liability: Infinitec’s liability under this Agreement is limited to the
price paid by Organization for the services to be provided hereunder. In no
event shall Infinitec be liable to Organization or any other person for any
indirect, incidental, special, exemplary or consequential damages, including,
but not limited to, lost profits, loss of business, personal injury or accidental
damages suffered or incurred by Organization or any other person. The
foregoing limitation also includes Organization’s claims based on the claims of
third parties.

• Both Parties shall comply with all laws, rules, and regulations pursuant to the
Family Educational Rights and Privacy Act, 20 USC 1232g ("FERPA").
Organization acknowledges that certain information about Organization’s
students could be contained in records maintained by Infinitec and that this
information can be confidential by reason of FERPA and related Organization
policies. To the extent permitted by law, nothing contained herein shall be
construed as precluding either party from releasing such information to the
other so that each can perform its respective responsibilities. Infinitec shall
comply with all other applicable federal and state laws and regulations
regarding the confidential and secure treatment of Personally Identifiable
Information and Personal Health Information. This includes, but is not limited
to: Health Insurance Portability and Accountability Act (“HIPAA”); Protection of
Pupil Rights Amendment (“PPRA”), Children’s Online Privacy Protection Rule,
15 U.S.C. 6501-6505 (“COPPA”); Individuals with Disabilities Education Act, 20
U.S.C. 33 (“IDEA”); and the Illinois School Student Records Act, 105 ILCS 10/1, et seq.

• This Agreement shall be governed by the laws of Illinois.

Executed on the date last written below, by and between: 

1. Print Name of Authorized Leader with Title: 

2. Signature of Authorized Leader Date 

Signature of UCP Seguin/Infinitec EVP Date 

If a cooperative please complete the member district sheet 

 UCP Seguin/Infinitec FEIN #: 36-2894174 

1/13/26

Dr. Kim Dryier Executive Director

4/15/26



District Information Form 

Please list information for each district served by your agency. 

This is helpful to ensure UCP/Infinitec knows which districts are 
eligible to participate in coalition activities. Secondly, the numbers of 
districts and schools are helpful for pursuing grants, etc. 

Name of School District School District Number 
(#) 

Superintendent Number of Schools 
District 

Lisle CUSD 202 Dr. Keith Filipiak 3
Elmhurst CUSD 205 Dr. Keisha Campbell 14

Keeneyville School District 20 Dr. Omar Castillo 4

Benjamin School District 25 Dr. Patrick McGill 1

West Chicago Elementary 33 Dr. Kristina Davis 11

Winfield School District 34 Dr. Matt Rich 2
DuPage County School District 45 Dr. Brian Graber 9

Salt Creek School District 48 Dr. Amy Zaher 3

Downers Grove Grade SD 58 Dr. Kevin Russell 14

Maercker School District 60 Dr. Sean Nugent 3

Cass School District 63 Dr. Travis McGuire 2

Center Cass School District 66 Dr. Andrew Wise 3

Woodridge School District 68 Dr. Patrick Broncato 7
DuPage High School District 88 Dr. Jean Barbanente 2

Community High School District 94 Dr. Kurt Johansen 1

Community High School District 99 Dr. Hank Thiele 3

Community Consolidated SD 180 Mr. Kenndell Smith 2

Westmont CUSD 201 Dr. Jack Baldermann 5
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​TO:​ ​SASED Board of Directors​

​FROM:​ ​Rachel Wisniewski, Assistant Director of Business​​Services/CSBO ​

​DATE:​ ​April 22, 2026​

​RE:​ ​FY27 Tentative Budget​

​The FY27 budget is based on a fully staffed budget of 355.80 FTE and a budgeted enrollment of 349 students.​
​The budget summary has been divided into 2 sections, SASED’s Operating Budget and Grants/ Medicaid​
​Flow-Through. The operating budget includes programs and services, capital improvement, and the student​
​activity fund. Tuition and fees are determined on expenditures budgeted for SASED programs and services.​

​Assumptions - Revenues​
​Budgeted revenues are estimated to total $39.7 M dollars, which represents a decrease of 3% compared to the​
​prior year budget. The decrease is largely contributable to reduction in local tuition and the PECT grant,​
​formerly DRS grant.​

​Local revenue consisting primarily of tuition and fees is estimated to total $33.4 million or 84% of anticipated​
​revenues. SASED retains earnings on investments in the fund balance.​

​Total state revenue is estimated at $3 million, roughly 8% of anticipated revenues. At the state level, Evidence​
​Based Funding (EBF) totals approximately $2,800,000. The amount for EBF for SASED is based on a hold​
​harmless payment in the amount of its FY16 claim for Personnel Reimbursement. EBF is paid in bimonthly​
​payments. EBF revenues are used to offset program costs as previously done with the Personnel​
​Reimbursement. The transportation reimbursement is estimated to total approximately $228,479.​

​Total federal revenue is estimated to total $3.3 million, representing 8% of total anticipated revenues. Federal​
​revenue consists of the National School Lunch Program, School Breakfast Program, E-Rate reimbursement,​
​Medicaid, and the DRS grant.​

​There are three primary funding streams under Medicaid: Administrative Outreach, Fee-for-Service (FFS), and​
​the Annual Cost Settlement.​

​SASED retains its share of the Medicaid Administrative Outreach revenue in its fund balance. FFS revenues are​
​reimbursed to member districts based on the specific students who generated the claims.​

​SASED anticipates receiving approximately $1.5 million in Medicaid FFS revenue. This revenue is generated by​
​SASED employees and is fully disbursed to the member districts.​

​____________________________________________________________________________________________________________​
​2900 Ogden Ave.  Lisle, IL  60532​

​Telephone:  (630) 778-4500  Fax:  (630) 778-0196​
​www.sased.org​
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​Dr. Kim Dryier​
​Executive Director​

​The third pool, Medicaid Annual Cost Settlement, is a new revenue stream approved by the State of Illinois in​
​2025. SASED expects to receive approximately $1 million from this funding source in late June or July. Unlike​
​FFS, the Annual Cost Settlement is not tied to individual students or limited to those with IEPs. Instead, it​
​maximizes Medicaid reimbursements by including all students that are Medicaid eligible, and is calculated​
​using a formula that attributes revenue to specific cost pools (e.g., Speech-Language Pathologists, Audiologists,​
​Occupational Therapists) based on their services during the fiscal year.​

​Per Board decision, the Annual Cost Settlement funds will be distributed to member districts through the same​
​categorical pools that generated the revenue, by the end of the fiscal year. Since these funds directly offset​
​tuition and program costs, they are reported solely as revenue and not as expenditures.​

​For the upcoming year, the only grant that SASED will manage is the PECT grant, previously the Division of​
​Rehabilitation Services (DRS) grant. Currently, SASED is the grantee for D94, D201, NDSEC, and D200. Effective​
​July 1, SASED will no longer be the grantee for D94, D201, NDSEC and D200.​

​Assumptions - Expenditures​
​Budgeted expenditures, inclusive of Medicaid Flow-Through and the PECT grant, are estimated to total $39​
​million dollars, which represents a decrease of 10.11% compared to the prior year budget.​

​1.​ ​Salary increases​
​Salaries are anticipated to total $22.5 million, roughly 58% of SASED’s total expenditures. SASED is currently in​
​negotiations with both the SEA and the SSA bargaining units. The budget is assuming the salary increases as​
​previously discussed.​

​2.​ ​Employee Benefits​

​Benefits are anticipated to total $5.6 million, or 14% of the total expenditures. SASED joined EBC January 1,​
​2025. Based on rates provided by EBC, medical insurance was increased 9.7% for PPO, 5.96% for PPO HSA, and​
​9.9% for HMO.​

​3.​ ​Purchased Services​

​Purchased services are estimated to total $7.7 million, or 20% of the total expenditures. Purchased services​
​include professional services, contract staff, legal, building maintenance, classroom rent, utilities, staff travel,​
​professional development.​

​4.​​Supplies and Materials​

​Supplies are estimated to total $739,985, roughly 2% of the total expenditures.​

​____________________________________________________________________________________________________________​
​2900 Ogden Ave.  Lisle, IL  60532​

​Telephone:  (630) 778-4500  Fax:  (630) 778-0196​
​www.sased.org​



​School Association for Special Education in DuPage​

​Dr. Kim Dryier​
​Executive Director​

​5.​ ​Capital Outlay​

​Capital outlay is estimated to total $105,385, representing .3% of total expenditures.​

​6.​​Other Objects​

​Other objects include the lease payment in the amount of $676,823 for the Administration building at 2900​
​Ogden. Per GASB 87, long term lease payments are required to be classified as principal retirement in Debt​
​Service. Additionally, Medicaid Flow-Through is classified as other objects and reported as payments to other​
​government agencies in the amount of $1.5M.​

​7.​​Non-Capitalized Equipment​

​Non-capitalized equipment is estimated to total $247,700, roughly .6% of the total expenditures.​
​Non-capitalized equipment consists primarily of technology devices to support student and staff learning.​

​Fund Balance​

​The estimated beginning fund balance as of July 1, 2026 totals $8,185,875. Revenues exceed expenditures in​
​the amount of $605,000. The ending fund balance as of June 30, 2027 is anticipated to total $8,790,886.​

​____________________________________________________________________________________________________________​
​2900 Ogden Ave.  Lisle, IL  60532​

​Telephone:  (630) 778-4500  Fax:  (630) 778-0196​
​www.sased.org​
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​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
ACTION ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Rachel Wisniewski, Assistant Director of Business Services 
Date:​ ​ April 22, 2026 
Re:​ ​ Substitute Pay Rate Recommendations for 2026-2027 
__________________________________________________________________________________________________ 
 
Summary:  As we continue our efforts to attract and retain high-quality substitute teachers, we recommend an increase in 
substitute pay rates to maintain competitiveness with surrounding districts. Based on a comparative analysis of 
neighboring districts and the need to build a pool of substitutes, we propose the following adjustments: 
 
Proposed Substitute Pay Rate Adjustments 

Daily Substitute Teacher Rate: Increase from $145/day to $175/day 
●​ This aligns more closely with neighboring districts and ensures we remain competitive. 

Long Term Substitute Pay Rate  
●​ SASED’s Long-Term Substitute Rate is based on the teacher salary schedule for BA Step 1. We do not 

propose any change to this rate. 
​ Daily Substitute Teacher Assistant Rate: Increase from $16.33/hr to $19/hr 

●​ This aligns more closely with neighboring districts and ensures we remain competitive. 

Rationale for the Increase 

In order to maintain consistent instructional support and ensure continuity of services for students, it is necessary to 
strengthen SASED’s pool of available substitute teachers. Currently, our daily substitute rate is $145, which is below 
comparable rates offered by neighboring districts. This has made it increasingly difficult to attract and retain a reliable 
pool of substitutes. 

Due to the limited availability of substitutes, SASED has relied on contract agencies to fill both short-term absences and 
longer-term vacancies. The cost of utilizing a contract agency is approximately $385 per day, compared to $145 per day 
for a direct substitute, a difference of $240 per day. 

By increasing the daily substitute rate to a more competitive level, SASED can: 

●​ Attract and retain a larger, more consistent substitute pool 
●​ Reduce reliance on high-cost contract agency staffing 
●​ Improve continuity and quality of instruction for students 
●​ Achieve overall cost savings by minimizing the need for agency placements 

 
Recommended Action:​ SASED Administration requests that the Board of Directors approve the daily substitute rates as 
presented. 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 
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Comparative Analysis 

 

DISTRICT/AGENCY SUBSTITUTE TEACHER RATE SUBSTITUTE TA RATE 

DuPage HSD 88 $130/day  

SASED $145/day $16.33/hr 

DuPage SD 45 $149.50/day $17.17/hr 

CCSD 181 $150/day $15.71/hr ($110/day) 

Naperville CUSD 203 $160/day $19.91/hr 

SPURS (contract agency) $385/day ($50-$60/hr) $45/hr 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
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ACTION ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Rachel Wisniewski, Assistant Director of Business Services 
Date:​ ​ April 22, 2026 
Re:​ ​ Insurance Renewal Rates for 2026-2027 
__________________________________________________________________________________________________ 
 
Summary:  SASED joined Educational Benefits Cooperative (EBC) effective January 1, 2025. All insurance plans renew 
on a fiscal year basis, with open enrollment scheduled for May 13, 2026 with an effective date of July 1, 2026. To help 
manage costs and improve affordability, adjustments have been made to the medical plan offerings. A summary of the 
recommended insurance plans is provided below. 
 
Medical Insurance 
The 2026-2027 renewal recommendations with Blue Cross and Blue Shield of Illinois (BCBS) proposed premium 
increases as follows:  

●​ PPO Plan: 9.7% increase 
●​ PPO HSA Plan: 5.96% increase 
●​ HMO Illinois and HMO Blue Advantage: 9.9% increase 

 
Dental Insurance  
SASED currently offers dental coverage through MetLife. Effective July 1, 2026, SASED will transition to the EBC 
MetLife self-funded dental plan. Rates are being renewed with a 4% decrease for 2026/2027. 
 
Voluntary Vision Insurance  
Employees can purchase vision insurance coverage on a voluntary basis through MetLife. Rates are being renewed with 
no increase for 2026/2027. 
 
Life and AD&D Insurance  
SASED provides $50,000 life insurance coverage to all employees through Reliance. Rates are being renewed with no 
increase for 2026/2027. 
 
Long Term Disability Insurance  
SASED provides long term disability insurance to its certified bargaining unit certified administrators. Rates will renew 
with Reliance with no increase for 2026/2027.  
 
Voluntary Supplemental Life Insurance  
Employees can purchase additional life insurance coverage on a voluntary basis through Reliance. Rates are being 
renewed with no increase for 2026/2027. 
 
 

____________________________________________________________________________________________________________ 
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The plan changes made to the medical insurance plans are as follows: 
 

1.​ Terminating BCO plan #324547 (plan has lower enrollment) 
 

2.​ BCO - 324543: District will only have ONE BCO 
●​ Increasing both deductible and out-of-pocket (see below) 

 

 BCO PPO Out-of-Network 

Individual $750 $1,500 $3,000 

Family $2,250 $4,500 $9,000 

    

Individual $1,500 $3,000 $6,000 

Family $4,500 $9,000 $18,000 

 
●​ Coinsurance for PPO tier will change from 80% after deductible to 70% after deductible 
●​ Coinsurance for OON tier will change from 70% after deductible to 50% after deductible 

 
Prescription Copays 

·         Increase prescription out of pocket limit to $6,100 individual to $7,700 family 
·         Increase preferred brand copay from $30 to $50 (2x mail-order) 
·         Increase non-preferred brand copay from $40 to $70 (2x mail-order) 
·         No change to generic copay   

3.​ HDHP – PM1960 
●​ Increasing in-network deductible and out-of-pocket limits (see below). No change to out-of-network deductible 

or OPX 
●​ Coinsurance for PPO will change from 100% after deductible to 90% after deductible, out-of-network will 

remain at 70% after deductible 
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 PPO Out-of-Network 

Individual $3,400 $5,000 

Family $6,800 $10,000 

   

Individual $6,800 $10,000 

Family $13,600 $20,000 

     

 

  4. HMO Illinois – H00363 and HMO Blue Advantage – B04435 

*same plan changes will apply – plans will be the same 
 

●​ Increasing out-of-pocket for individual from $1,500 to $3,000 and family from $3,000 to $6,000 

●​ Hospital inpatient copay will go from 100% after $250 copay to 100% after $250 copay per day up to 2 days 
(copay will apply to inpatient mental health/substance use) 

●​ Adding an outpatient surgery copay of $100 
●​ Increase emergency room copay from $50 HMO IL/$150 BA HMO to $200 (waived if admitted) 
●​ Office visit copays:   

○​ Increasing primary care (PCP) copay from $20 to $30 ($30 copay will apply to mental health/substance 
use outpatient visits) 

○​ Adding specialty office visit copay of $60 for HMO IL (for BA HMO this is an increase from $40 to 
$60) 

Prescription Copays 

·         Increase prescription out of pocket limit to $2,000 individual to $4,000 family 

·         Increase preferred brand copay from $20 to $40 (2x mail-order) 

·         Increase non-preferred brand copay from $40 to $60 (2x mail-order) 

·         Add specialty copay of $100   

 

 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 
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SASED
Renewal Rates

LIFE 2025-26 2026-27

Active Life 0.095$                 0.095$                 

AD&D 0.010$                 0.010$                 

MEDICAL

PPO Plan - 

BCO $300

324543 Employee 1,179.82$              $1,281.84 Renewal: 16.2%

Family 3,068.38$              $3,333.71

Medicare Employee 707.89$                 $769.10 Plan Change Adjustment -6.50%

Medicare Family 1,472.81$              $1,600.17

Retiree over 65 707.89$                 $769.10

Retiree over 65 and Spouse over 65 1,472.81$              $1,600.17

Retiree over 65 and Spouse under 65 1,887.71$              $2,050.94

Retiree under 65 1,179.82$              $1,281.84

Retiree under 65 and Spouse under 65 3,068.38$              $3,333.71

Retiree under 65 and Spouse over 65 1,887.71$              $2,050.94

Retiree and Spouse + Child/Children 3,068.38$              $3,333.71

Retiree over 65 + Child/Children 1,887.71$              $2,050.94

Retiree under + Child/Children 3,068.38$              $3,333.71

PPO HSA

PM1960 Employee 901.48$                 $940.25 Renewal: 16.2%

Family 2,253.73$              $2,350.66

Medicare Employee 540.88$                 $564.14 Plan Change Adjustment -10.24%

Medicare Family 1,081.80$              $1,128.33

Retiree over 65 540.88$                 $564.14

Retiree over 65 and Spouse over 65 1,081.80$              $1,128.33

Retiree over 65 and Spouse under 65 1,442.36$              $1,504.40

Retiree under 65 901.48$                 $940.25

Retiree under 65 and Spouse under 65 2,253.73$              $2,350.66

Retiree under 65 and Spouse over 65 1,442.36$              $1,504.40

Retiree and Spouse + Child/Children 2,253.73$              $2,350.66

Retiree over 65 + Child/Children 1,442.36$              $1,504.40

Retiree under + Child/Children 2,253.73$              $2,350.66

HMO IL

H00363 Employee 900.97$                 $984.33 Renewal: 14.4%

Family 2,253.29$              $2,461.76

Medicare Employee 540.59$                 $590.60 Plan Change Adjustment -4.50%

Medicare Family 1,081.57$              $1,181.64

Retiree over 65 540.59$                 $590.60

Retiree over 65 and Spouse over 65 1,081.57$              $1,181.64

Retiree over 65 and Spouse under 65 1,441.56$              $1,574.93

Retiree under 65 900.97$                 $984.33

Retiree under 65 and Spouse under 65 2,253.28$              $2,461.75

Retiree under 65 and Spouse over 65 1,441.56$              $1,574.93

Retiree and Spouse + Child/Children 2,253.28$              $2,461.75

Retiree over 65 + Child/Children 1,441.56$              $1,574.93

Retiree under + Child/Children 2,253.28$              $2,461.75

HMO BA

B04435 Employee 835.54$                 $912.85 Renewal: 14.4%

Family 2,043.55$              $2,232.62

Medicare Employee 501.33$                 $547.71 Plan Change Adjustment -4.5%

Medicare Family 980.89$                 $1,071.64

Retiree over 65 501.33$                 $547.71

Retiree over 65 and Spouse over 65 980.89$                 $1,071.64

Retiree over 65 and Spouse under 65 1,336.87$              $1,460.56

Retiree under 65 835.54$                 $912.85

Retiree under 65 and Spouse under 65 2,043.55$              $2,232.62

Retiree under 65 and Spouse over 65 1,336.87$              $1,460.56

Retiree and Spouse + Child/Children 2,043.55$              $2,232.62

Retiree over 65 + Child/Children 1,336.87$              $1,460.56

Retiree under + Child/Children 2,043.55$              $2,232.62

Dental New Plan 

Employee $48.15

Family $133.35

July 1, 2026 through June 30, 2027



SASED

Insurance Committee Meeting – Final Renewal 2026-27

Nancy Bellosa, Senior Benefit Consultant
April 6, 2026



Agenda
1. Final Renewal Projections – July 1, 2026

 SASED’s final renewal

 State of the pharmacy market

 Your Money Line Recap

2. Value Added Program Review

3. BCBS Legislative Updates

4. Plan changes and timeline 

• Dental Marketing



Final Renewal Projections – 
July 1, 2026

State of the Pharmacy Market Update



Key factors driving rapid change in the PBM 
marketplace

©2025 ARTHUR J. GALLAGHER & CO.
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Final Renewal Projections – July 1, 2026

PPO Medical HMO Medical Dental Basic Life/AD&D

+16.2%
EBC Final Average 

Adjustment

EBC Average Loss 
Ratio: 109.0%

+16.4%
EBC Final Average 

Adjustment

EBC Average Loss 
Ratio: 105.7%

+3.9%
EBC Final Average 

Adjustment

EBC Average Loss 
Ratio: 98.7%

0.0%
Current rates extended 

through 6/30/2027

Executive Summary

©2025 ARTHUR J. GALLAGHER & CO.



Exhibit A: EBC Experience Period 
1/1/2025 – 12/31/2025

©2025 ARTHUR J. GALLAGHER & CO.

PPO

A Revenue $431,316,574
B Claims Under $1,000,000 $470,140,880
C Paid Claim Loss Ratio (B/A) 109.0%

Pool Loss Ratio which becomes the center of the Banding Formula (Exhibit C)

HMO

A Revenue $ 172,501,186
B Claims Under $350,000 plus 

Physician Services Fees
$ 182,419,604

C Paid Claim Loss Ratio (B/A) 105.7%
Pool Loss Ratio which becomes the center of the Banding Formula (Exhibit C)



Exhibit B: EBC Final Renewal Projection 
7/1/2026 – 6/30/2027

©2025 ARTHUR J. GALLAGHER & CO.

PPO
A Projected Revenue $449,148,389

B Projected Total Costs (Claims + Expenses) $521,986,848

C Rate Increase (B/A) 16.2%
Pool Average Rate Increase which becomes the center of the Banding Formula (See Exhibit C)

HMO
A Projected Revenue $ 177,534,505
B Projected Total Costs (Claims + Expenses) $ 206,648,863

C Rate Increase (B/A) 16.4%
Pool Average Rate Increase which becomes the center of the Banding Formula (See Exhibit C)



Exhibit C: PPO Rate Adjustment
(See Appendix Exhibit 16,17, & 18 for Individual District Rate Adjustments)

©2025 ARTHUR J. GALLAGHER & CO.

PPO Average Loss Ratio = 109.0%

Paid Claim Loss Ratio Rate Adjustment # of Members in Band
0.0% to 79.0% 11.2% 0
79.1% to 85.5% 12.2% 2
85.6% to 92.0% 13.2% 6
92.1% to 98.5% 14.2% 14

98.6% to 105.0% 15.2% 26
105.1% to 113.0% 16.2% 43
113.1% to 119.5% 17.2% 10
119.6% to 126.0% 18.2% 13
126.1% to 132.5% 19.2% 5

132.6% to 139.0% 20.2% 5
139.1% + 21.2% 2

SASED’s LR: 112.8% 
= 16.2%



Exhibit C: HMO Rate Adjustment
(See Appendix Exhibit 16,17, & 18 for Individual District Rate Adjustments)

©2025 ARTHUR J. GALLAGHER & CO.

HMO Average Loss Ratio = 105.7%

Paid Claim Loss Ratio Rate Adjustment # of Members in Band

0.0% to 75.7% 11.4% 7
75.8% to 82.2% 12.4% 7
82.3% to 88.7% 13.4% 3
88.8% to 95.2% 14.4% 14

95.3% to 101.7% 15.4% 17
101.8% to 109.7% 16.4% 20
109.8% to 116.2% 17.4% 19
116.3% to 122.7% 18.4% 11
122.8% to 129.2% 19.4% 4

129.3% to 135.7% 20.4% 5
135.8% + 21.4% 2

SASED’s LR: 91.5% 
= 14.4%



Disclaimer - GBS

©2025 ARTHUR J. GALLAGHER & CO.

Legal Notice

Consulting and insurance brokerage services to be provided by Gallagher Benefit Services, Inc. and/or its affiliate Gallagher Benefit Services (Canada) Group Inc. Gallagher Benefit Services, 
Inc. is a licensed insurance agency that does business in California as “Gallagher Benefit Services of California Insurance Services” and in Massachusetts as “Gallagher Benefit Insurance 
Services.” Neither Arthur J. Gallagher & Co., nor its affiliates provide accounting, legal or tax advice.

This analysis is for illustrative purposes only, and is not a proposal for coverage or a guarantee of future expenses, claims costs, managed care savings, etc. There are many variables that 
can affect future healthcare costs including utilization patterns, catastrophic claims, changes in plan design, healthcare trend increases, etc. This analysis does not amend, extend, or alter 
the coverage provided by the actual insurance policies and contracts. See your policy or contact us for specific information or further details in this regard.
While Gallagher does not guarantee the financial viability of any health insurance carrier or market, it is an area we recommend that clients closely scrutinize when selecting a health 
insurance carrier. There are a of rating agencies that can be referred to including, A.M. Best, Fitch, Moody's, Standard & Poor's, and Weiss Ratings (The Street.com). Generally, number 
agencies that provide ratings of Health Insurers, including traditional insurance companies and other managed care organizations, reflect their opinion based on a comprehensive 
quantitative and qualitative evaluation of a company's financial strength, operating performance and market profile. However, these ratings are not a warranty of an insurer's current or 
future ability to meet its contractual obligation



Your Money Line



Your Money Line 
Comprehensive Financial Assistance Program 
Past 
• Credit Card Debit

• Student Loans

Present 
• Medical Expenses 

• Public Service Loan Forgiveness 

Future  
• Emergency Savings Fund 

• Large Purchases (Car/House)

• Retirement Planning 



Your Money Line Features



Value Added Programs Review



Hinge Health

15



HDHP + PPO 
Members only



Dental 



Dental Renewal - 7/2026
• District has high out-of-network utilization

• 50% of claims are out-of-network
• Services being done include high dollar benefits, including:

• crowns, bridges and dentures

• Out-of-network benefits are the same in and out – no redirection to in-network

• Recommendation is to adjust out-of-network benefits to help steer members in-network and 
reduce spend 

• Average loss ratio over the last 3 years – 120%
• Prior 12 months – loss ratio was 117%
• Renewal for 7/2026-6/2027 is calling for 6% increase

• Negotiated to 3%

EST. 1984

EDUCATIONAL
BENEFIT COOPERATIVE

EBC



Dental Marketing

EST. 1984

EDUCATIONAL
B E N E F I T  C O O P E R A T I V E

EBC

• Guardian
• Guardian’s network strongly matched current 

provider utilization
• 25 providers not in MetLife network, but 

included in Guardian’s.
• 75.39% of providers currently utilized are in-

network with Guardian
• Guardian’s proposal is -2.91% lower than 

renewal for 7/1

EBC MetLife
• Same network as current MetLife plan

• No member disruption
• Out-of-network utilization will continue to 

occur
• Part of EBC self-funded cooperative
• -6.80% lower than renewal

Marketing Results



Plan Changes 



Plan Changes and Options
Refer to plan changes spreadsheet

EST. 1984

EDUCATIONAL
B E N E F I T  C O O P E R A T I V E

EBC



Timeline/Planning
Plan Changes:

• BCBS requires notification 45-60 days prior to effective date
• 60 days allows for time to process changes with BCBS, approval of plan change documents, including 

benefit summary, and production of SBCs.

New Plans:
• BCBS requires notification 90 days prior to effective date
• 90 days allows for the building of the new plan, creation of plan documents, coding and testing of new 

claims, and production of new ID cards, as well as testing of new plan number with Businessolver
• It is possible to make plan changes or add a new plan outside of these notifications, but there is the 

possibility of timeline milestones being delayed, which would result in some delays/issues prior to the 
effective date

Businessolver:
• Requires 4 weeks for plan changes that result in a rate change only (April 21st) 
• Requires 5 weeks for plan builds and updates, including tier changes prior to start of OE

• This includes a dental carrier change
• OE Date May 13th – decision by April 8th 

EST. 1984

EDUCATIONAL
BENEFIT COOPERATIVE

EBC



Thank You
Legal Notice

Consulting and insurance brokerage services to be provided by Gallagher Benefit Services, Inc. and/or its affiliate Gallagher Benefit Services (Canada) Group Inc. Gallagher Benefit Services, 
Inc. is a licensed insurance agency that does business in California as “Gallagher Benefit Services of California Insurance Services” and in Massachusetts as “Gallagher Benefit Insurance 
Services.” Neither Arthur J. Gallagher & Co., nor its affiliates provide accounting, legal or tax advice.

This analysis is for illustrative purposes only, and is not a proposal for coverage or a guarantee of future expenses, claims costs, managed care savings, etc. There are many variables that 
can affect future healthcare costs including utilization patterns, catastrophic claims, changes in plan design, healthcare trend increases, etc. This analysis does not amend, extend, or alter 
the coverage provided by the actual insurance policies and contracts. See your policy or contact us for specific information or further details in this regard.
While Gallagher does not guarantee the financial viability of any health insurance carrier or market, it is an area we recommend that clients closely scrutinize when selecting a health 
insurance carrier. There are a of rating agencies that can be referred to including, A.M. Best, Fitch, Moody's, Standard & Poor's, and Weiss Ratings (The Street.com). Generally, number 
agencies that provide ratings of Health Insurers, including traditional insurance companies and other managed care organizations, reflect their opinion based on a comprehensive 
quantitative and qualitative evaluation of a company's financial strength, operating performance and market profile. However, these ratings are not a warranty of an insurer's current or 
future ability to meet its contractual obligation



SASED 

Current - 324543
Blue Choice Options Plan

Current - 324547 Certified Union
Blue Choice Options Plan * This plan will be combined with the 324543

plan

Embedded Deductible/Embedded OPX (Tier 1 and 2 feed) Embedded Deductible/Embedded OPX (Tier 1 and 2 feed)
PPO Network In-Network

Blue Choice Options
In-Network

PPO Out-of-Network
In-Network

Blue Choice Options
In-Network

PPO Out-of-Network
Deductible

Individual $300 $500 $1,000 $500 $750 $1,500
Family $900 $1,500 $3,000 $1,500 $2,250 $4,500

Out-of-pocket limit  (OPX) (deductible included in OOP Limit) (deductible included in OOP Limit)
Individual $1,500 $3,000 $6,000 $1,500 $3,000 $6,000

Family $4,500 $9,000 $18,000 $4,500 $9,000 $18,000
Lifetime Maximum Unlimited Unlimited
Hospital

Inpatient Services 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible
Outpatient Surgery 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible

Emergency Room 90% after $100 copay (waived if admitted) 90% after $100 copay (waived if admitted)

Physician
Inpatient Services 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible

Outpatient Surgery 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible
Offices Visit 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible

Other
Diagnostic Services 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible

*Therapy - Speech,  occupational or
physical therapy

90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible

Mental/Nervous - Inpatient 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible
Mental/Nervous - Outpatient 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible
Substance Abuse - Inpatient 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible
Substance Abuse - Outpatient 90% after deductible 80% after deductible 70% after deductible 90% after deductible 70% after deductible 60% after deductible
Wellcare 100% 100% 70% after deductible 100% 100% 60% after deductible
Prescription Prime Therapeutics Prime Therapeutics

Out-of-pocket limit Rx $1,000 Individual/$2,000 family $1,000 Individual/$2,000 family

Retail
34-Day supply $20 Generic

$30  Preferred Brand
$40 Non-Preferred Brand

$20 Generic
$30  Preferred Brand

$40 Non-Preferred Brand

Mail Order
90-Day supply

$40 Generic
$60  Preferred Brand

$80 Non-Preferred Brand

$40 Generic
$60  Preferred Brand

$80 Non-Preferred Brand

1Specialty copays depend on the drug tier (i.e. generic, formulary, non-formulary)



SASED

Current HDHP (PPO HSA) HDHP (PPO HSA)- Effective 7/1/26
Embedded Deductible/Embedded OPX Embedded Deductible/Embedded OPX

PPO Network In-Network Out-of-Network In-Network Out-of-Network
Deductible

Individual $3,300 $5,000 $3,400 $5,000
Family $6,600 $10,000 $6,800 $10,000

Out-of-pocket limit (deductible included in OOP Limit) (deductible included in OOP Limit)
Individual $3,300 $10,000 $6,800 $10,000

Family $6,600 $20,000 $13,600 $20,000
Lifetime Maximum Unlimited Unlimited
Hospital

Inpatient Services 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Outpatient Surgery 100% after deductible 70% after deductible 90% after deductible 70% after deductible

Emergency Room 100% after deductible 90% after deductible
Physician

Inpatient Services 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Outpatient Surgery 100% after deductible 70% after deductible 90% after deductible 70% after deductible

Offices Visit 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Other

Diagnostic Services 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Therapy - Speech,

occupational or physical
therapy

100% after deductible 70% after deductible 90% after deductible 70% after deductible

Mental/Nervous - Inpatient 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Mental/Nervous - Outpatient 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Substance Abuse - Inpatient 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Substance Abuse - Outpatient 100% after deductible 70% after deductible 90% after deductible 70% after deductible
Wellcare 100% 70% after deductible 100% 70% after deductible
Prescription Prime Therapeutics Prime Therapeutics

Retail
34-Day supply 100% after deductible 90% after deductible

Mail Order
90-Day supply

100% after deductible 90% after deductible

1Effective 1/2022 - 200 visits per person, per calendar year for combined therapy services



SASED
asdf

Current HMO IL

PPO Network In-Network Out-of-Network
Deductible

Individual N/A
Family N/A

Out-of-pocket limit  (OPX) (deductible included in OOP Limit)
Individual $1,500 N/A

Family $3,000 N/A
Lifetime Maximum Unlimited
Hospital

Inpatient Services 100% after $250 copay No Coverage

Outpatient Surgery 100% No Coverage

Emergency Room 100% after $50 copay (waived if admitted)
Physician

Inpatient Services 100% No Coverage
Outpatient Surgery 100% No Coverage

Offices Visit
100% after $20 copay for

PCP/Specialist
No Coverage

Other
Diagnostic Services 100% No Coverage
*Therapy - Speech,

occupational or
physical therapy

100% No Coverage

Mental/Nervous - Inpatient 100% after $250 copay No Coverage

Mental/Nervous - Outpatient 100% after $20 copay No Coverage

Substance Abuse - Inpatient 100% after $250 copay No Coverage

Substance Abuse - Outpatient 100% after $20 copay No Coverage
Wellcare 100% No Coverage
Prescription Prime Therapeutics

Out-of-pocket limit Rx $1,000 Individual/$2,000 family

Retail
34-Day supply $10 Generic

$20 Preferred Brand
$40 Non-Preferred Brand

Mail Order
90-Day supply

$20 Generic
 $40 Preferred Brand

$80 Non-Preferred Brand
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ACTION ITEM 
 

 

To: SASED Board of Directors 
Via: Dr. Kim Dryier 
From: Rachel Wisniewski, Assistant Director of Business/CSBO 
Date: April 22, 2026 
Re: Salary Increases for Administrative and Non-CBA Staff 

 
 

 
Background: Each year, the Board of Directors approves an annual compensation increase for SASED administrative and 
non-collective bargaining staff. For FY27, an overall increase of 2.7% is being recommended. This increase is based on a 
comparison of proposed FTE and salaries compared to the current FTE and contractual salaries, aligning with CPI. 
 
At a future Board meeting, recommendations will be brought forward under personnel and administrative contracts that 
document the proposed recommendations for individual salary increases. 
 
Recommended Action: SASED Administration requests that the Board of Directors approve the recommendation for an 
overall 2.7% increase for administrative and non-CBA staff. 
 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
INFORMATIONAL 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​ ​ Dr. Kim Dryier 
From:​  ​ Dr. Elizabeth Vander Woude, Assistant Director of Programs and Services 
Date:​ ​ April 17th, 2026 
Re:​ ​ SASED Current Enrollment 
__________________________________________________________________________________________________ 
 
Below is a summary of the SASED programs’ current enrollment, including the total number of students who 
receive SASED related services in SASED programs and outside of SASED programs. Numbers in parentheses 
represent the change in enrollment since August of 2025. 
 

 
Deaf/ 

Hard of 
Hearing 

Pathways 
Structured 
Learning 

Environment 

Supported 
Medical Needs 

Project 
SEARCH 

Transition Vision Total: 

Enrolled 66 (+7) 68 (+5) 128 (-5) 18 10 28 36 (-2) 354 (+2) 
 

Below is a summary of SASED program enrollment from May 2023 through February 2026.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 

Year Enrollment 

May 2023 368 

May 2024 390 

December 2024 388 

January 2025 379 

February 2025 384 

March 2025 381 

April 2025 387 

May 2025 386 

September 2025 352 

October 2025 365 

November 2025 364 

December 2025 358 

January 2026 360 

February 2026 359 

March 2026 354 

April 2026 354 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
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Below is a summary of program enrollment per member district as of April 17th, 2026.  
 

District Name DHH PW SLE SMNP TRAN VI PS Total 
Change 

(since 08/25) 

Keeneyville SD 20 2 1 9 1    13 -2 

Benjamin SD 25 2  1     3 -1 

West Chicago ESD 33 2 3 3   1  9 -1 

Winfield SD 34        0 -1 

SD 45 DuPage County 2 6 5 2  2  17 0 

Salt Creek SD 48   8     8 -4 

Downers Grove ESD 58 2 5 13 6  1  27 +3 

Maercker SD 60  2 18 2  1  23 -1 

Cass SD 63  1 6     7 +1 

Center Cass SD 66   4     4 -1 

Woodridge SD 68 1 13 16 3  2  35 +4 

DuPage HSD 88  5 3 1 5 1  15 +2 

CHSD 94  10 1 1   4 16 -2 

CHSD 99  7 6  3   16 -2 

CCSD 180  7 11   2  20 +5 

Westmont CUSD 201  1 5  2 1 1 10 +2 

Lisle CUSD 202  5 16 1 3 1 1 27 -2 

Elmhurst CUSD 205 4 1 2  1   8 0 

        258 +1 

SASED 15 69 128 17 13 12 6 258 +9 

D/WC 45 0 0 0 7 15 0 68 +1 

Non D/WC or SASED 4 1 1 1 7 10 6 28 -5 

 

 

 

 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 



EOY 2025
Projected 
2026

Additional 
FTE

April 2026 
FTE 

April 
Vacancies

April 
2025 FTE 
- Filled

April 
Direct 
Hire Staff

April 
Contract 
Staff

Administration 13.73 13 12.4 0 12.4 12.4 0
Certified Classroom Teachers 60 61 63 5 58 57 1
Related Services- SW, BCBA, BMS, SPL, 
PSYCH 32.87 29.7 31.9 1.5 30.4 27.4 3
OT/PT 58.4 55.52 55.52 0 55.52 54.76 0.76
Other Certified Staff-AT, CR, ELL, Interpreters, 
VI and HI Itinerants, Perm Subs, SIIS Team, 
APE, Art, Audio, OM, Nurse 54.63 51.8 52.2 0 52.2 46.2 6
Classroom Support Staff- Aides, Job Coaches 51 108.4 1 95 1 94 28 66
1:1 Support-Aides, MATA's,  136 50.6 13.5 68 1 67 23 44
Administrative Support Staff-Clerical Staff, 
Maintenance, Food, SAC Assistants, DRS, 
Transport 27.3 28.8 1 30.3 0 30.8 30 0.8
Technology 3 3 3 1 2 2 0

0 0

TOTAL: 436.93 401.82 417.32 411.32 9.5 402.32 280.76 121.56



SASED Position
Contracted Staff 
EOY 2025

Contracted Staff 
Sept. 2025

Oct. 
Contract 
Staff

Nov. 
Contract 
Staff

Dec. 
Contract 
Staff

Jan. 
Contract 
Staff

Feb. 
Contract 
Staff

March 
Contract 
Staff

Administration 0 0 0 0 0 0 0
Certified Classroom Teachers- PE 3 1 1 1 1 1 1 1
Related Services- SW, BCBA, BMS, SPL, 
PSYCH 1 0 0 2 2 3 3 3
OT/PT 1 3 0.76 0.76 0.76 0.76 0.76 0.76
Other Certified Staff-AT, CR, ELL, Interpreters, 
VI and HI Itinerants, Perm Subs, SIIS Team, 
APE, Art, Audio, OM 4 2 3 5 5 6 6 6
Classroom Support Staff- Aides, MATAs, Job 
Coaches 13 56 57 61 63 64 65 66
1:1 Support-Aides, MATA's,  85 36 34 40 40 42 44 44
Administrative Support Staff-Clerical Staff, 
Maintenance, Food, SAC Assistants, DRS, 
Transport 0.8 0.8 0.8 0.8 0.8 0.8 0.8 0.8
Technology 0 0 0 0 0 0

TOTAL: 107.8 98.8 96.56 110.56 112.56 117.56 120.56 121.56



BOARD OF DIRECTORS SY 26-27 

 

 

NAME AND DISTRICT ROLE ROLE MEETING DATE TIME 

Dr. Omar Castillo, Keeneyville SD20 Member August 5, 2026 2:00 PM 

Dr. Patrick McGill, Benjamin SD25 Member September 16, 2026 2:00 PM 

Dr. Kristina Davis, West Chicago SD33 Secretary October 21, 2026 2:00 PM 

Dr. Matt Rich, Winfield SD34 Member November 18, 2026 2:00 PM 

Dr. Brian Graber, DuPage County SD45 Vice-Chairperson December 16, 2026 2:00 PM 

Dr. Amy Zaher, Salt Creek SD48 Member January 20, 2027 2:00 PM 

Dr. Kevin Russell, Downers Grove SD58 Member February 17, 2027 2:00 PM 

Dr. Sean Nugent, Maercker SD60 Member March 17, 2027 2:00 PM 

Dr. Travis McGuire, Cass SD63 Member April 21, 2027 2:00 PM 

Dr. Andrew Wise, Center Cass SD66 Member May 19, 2027 2:00 PM 

Dr. Patrick Broncato, Woodridge SD68 Member June 9, 2027 2:00 PM 

Dr. Jean Barbanente, DuPage High SD88 Chairperson   

Dr. Kurt Johansen, Community High SD94 Member   

Dr. Hank Thiele, Community High SD99 Member   

Mr. Kenndell Smith, Community Consolidated SD 180 Member   

Dr. Jack Baldermann, Westmont CUSD 201 Member   

Dr. Keith Filipiak, Lisle SD202 Member   

Dr. Keisha Campbell, Elmhurst CUSD 205 Member   

 
All meetings will be held at the SASED Administrative Center, 2900 Ogden Avenue, Lisle, IL 60532 in the upper- 
level boardroom. 
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JOINT AGREEMENT/BY-LAWS FOR 

SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE (SASED) 

 

As adopted by the SASED Policy Board, April 30, 1981 

Revised: Effective, February 23, 1982 

Revised. Effective, November 22, 1982 

Revised: Effective, July 1, 1991 

Revised: Effective, December 14, 1993 

Revised: Effective, July 1, 1997 

Revised: Effective, May 28, 1998 

Revised: Effective, January 27, 2003 

Revised: Effective February 23, 2010 

Revised: Effective July 1, 2015 

Revised: Effective July 1, 2016 

Revised: Effective May 1, 2023 

Revised:  Effective _______, 2026 

 

I. Name: 

 

The name of the special education cooperative formed as a result of this joint agreement shall be: 

The School Association for Special Education in DuPage County, hereinafter called SASED. 

 

II. Purpose: 

 

The purpose of the cooperative formed as a result of this joint agreement shall be to provide special 

education programs and services to students enrolled in the public school districts that comprise 

SASED pursuant to Sections 3-15.14 and 10-22.31 of The Illinois School Code. 

 

III. Membership: 

 

A. Membership in this Cooperative, as of July 1, 1997, shall include the Districts listed in Appendix 

A. Districts that become members of SASED pursuant to the terms of this Joint Agreement 

subsequent to July 1, 1997, shall be listed in Appendix B. 

 

B. Membership in SASED shall be open to all public school districts in DuPage County and all 

public school districts contiguous to school districts within DuPage County. School Districts 

desiring to join SASED shall submit a request to the Board of Directors not later than January 1 

of the year the district wishes to Join SASED. The request shall include information related to 

the district’s size and special education needs. The request shall be granted or denied by a 

majority vote of the entire Board of Directors. The Board of Directors may grant the request on 

such terms and conditions as it deems appropriate, including the payment of a new member 

admission fee.  In but in all cases, membership shall be conditioned on the express agreement of 

the Board of Education to abide by this Joint Agreement in its entirety. 

 

Updates to Appendix B to reflect new member districts shall not be considered an amendment to 

this Agreement within the meaning of Section X. The Executive Director shall amend Appendix 

B upon the admission of a new member district. 
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C. The school districts that were members of SASED immediately preceding July 1, 1997, will share 

in the assets and liabilities of the Century Hill Educational Center (CHEC) Building as previously 

agreed in the Agreement for Deed, dated August 16, 1995, between the DuPage Intermediate 

Educational Cooperative (DIEC) and SASED (“CHEC Agreement”) as may be amended. Any 

district joining SASED after July 1, 1997, shall not share in the assets and liabilities of the CHEC 

Building. All districts that are members of SASED on the date that SASED acquires improved 

or unimproved real property after July 1, 1997 (“New Property”), will share in the assets and 

liabilities of that property. 

 

IV. Governing Board: 

 

A. Membership: The Governing Board shall consist of a board of education member from each 

member district. The member district, by Resolution, shall designate its Governing Board 

representative and shall provide a copy to SASED’s Governing Board Secretary. Additionally, 

each member district, by Resolution, shall designate a board of education member to serve as an 

Alternate Representative to attend Governing Board meetings in the event that the representative 

of the member district is unable to attend. 

 

 The Governing Board will hold an organizational meeting prior to September 1, 2016. At that 

meeting, the Governing Board designate nine (9) of its members to serve until May 2017 and 

nine of its members to serve until May 2018. Thereafter, all All terms will be for two years. Such 

appointments shall take place at a regularly scheduled meeting in May. 

 

B. Officers: The officers of the Governing Board shall be a Chairperson, a Vice Chairperson and 

Secretary. For the 2016-2017 school year, officers shall be elected at the organizational meeting 

held prior to September 1, 2016 to terms expiring in May 2017. Beginning in May 2017, officers 

Officers shall be elected to one year terms at a Governing Board meeting held in May of each 

year. The Governing Board shall establish such other officers as it deems necessary. No officer 

shall receive any compensation. Upon advance approval by the Governing Board and upon 

submission of an itemized statement therefore, any officer may be reimbursed for cash actually 

expended by him/her in the performance of his/her duties in connection with SASED. 

 

C. Voting: Each member of the Governing Board shall have one vote. In order to conduct business, 

a quorum of the Governing Board must be in attendance. The presence of over fifty percent (50%) 

of the Governing Board members shall constitute a quorum of the Governing Board. Unless 

otherwise provided by law or in this Joint Agreement/By-Laws, a majority of the votes cast (with 

of a quorum being present) shall constitute action of the Governing Board. 

 

D. Meetings: The Governing Board shall meet each school year during the month of May. If the 

annual budget for the 2016-2017 school year is not approved before July 1, 2016, the Governing 

Board shall approve the annual budget prior to September 1, 2016. Beginning with the 2017-

2018 school year, if the annual budget is not approved at the May meeting, the Governing Board 

shall hold a meeting prior to September 1 to approve the annual budget. The Governing Board 

shall meet at a time and place established by its own action. The Governing Board shall establish 

a schedule of its regular meetings for the next school year at its May meeting. Special meetings 

may be called by the Chairperson or by any five (5) members of the Governing Board. Members 

of the Governing Board shall receive at least forty-eight (48) hours prior notice of all special 

meetings except in the case of emergencies. Meetings of the Governing Board shall be governed 

in accordance with the Open Meetings Act, 5 ILCS 120/1 et seq. 
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E. The duties of the Governing Board shall be as follows: 

 

1. Shall be the final authority of SASED and shall conduct the affairs of SASED under the 

statutory authority granted in the Illinois School Code. 

 

2. Shall serve as the Administrative Agent for SASED. 

 

3. Shall adopt the annual budget, but may not levy taxes nor authorize the incurring of 

indebtedness which exceeds the annual budget. 

 

4. Shall delegate operational responsibilities to the Board of Directors to conduct the business 

of SASED. 

 

5. Shall approve employment of the Executive Director. 

 

6. Shall consider all other matters placed on the agenda. 

 

V. Board of Directors: 

 

A. Membership: The Board of Directors shall consist of the superintendent from each member 

district. For the 2016-2017 school term, the Board of Control will designate nine (9) of its 

representatives to serve a one year term and nine (9) of its representatives to serve a two year 

term. Thereafter, all terms will be for two years. Such appointments shall take place at a regularly 

scheduled meeting in May. Beginning May 1, 2023, for any member district represented on the 

Board of Directors by a Board of Education member, the superintendent of each such member 

district will assume the representation for that district, with the transition in representation to be 

completed by August 1, 2023, regardless of term. Upon approval of the Board of Directors, a 

Board of Education member serving on the SASED Board of Control as of April 30, 2023 may 

continue to serve as the member district’s representative to the Board of Directors for a definite, 

continued term as approved by the Board of Directors. After May 1, 2023, a member district may 

not designate a new Board of Education member as its representative to the SASED Board of 

Directors. Elected Board of Education members may continue to be designated as Alternate 

Representatives with voting rights, or another administrator may attend meetings as a 

representative without voting rights. 

 

B. Officers: The officers of the Board of Directors shall be a Chairperson, a Vice Chairperson and 

Secretary; Officers shall be elected to one year terms at a Board of Directors Meeting held in 

May of each year. The Board of Directors shall establish such other officers as it deems 

necessary. No officer shall receive any compensation. Upon advance approval by the Board of 

Directors and upon submission of an itemized statement therefore, any officer may be reimbursed 

for cash actually expended by him in the performance of his duties in connection with SASED. 

 

C. Voting: Each member of the Board of Directors shall have one vote. In order to conduct business, 

a quorum of the Board of Directors must be in attendance. The presence of over fifty percent 

(50%) of the Board of Directors members shall constitute a quorum of the Board of Directors. 

Unless otherwise provided by law or in this Joint Agreement/By-Laws, or by law, a majority of 

the votes cast (with of a quorum being present) shall constitute action of the Board of Directors. 
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D. Meetings: The Board of Directors shall meet at least ten times per calendar year at a time and 

place established by its own action. The Board of Directors shall establish a schedule of its 

regular meetings for the next twelve (12) months at its June meeting. Special meetings may be 

called by the Chairperson or by any five (5) members of the Board of Directors. Members of the 

Board of Directors shall receive at least forty-eight (48) hours prior notice of all special meetings 

except in the case of emergencies. Meetings of the Board of Directors shall be governed in 

accordance with the Open Meetings Act, 5 ILCS 120/1 et seq. 

 

E. The Board of Directors shall serve as the Executive Board of SASED as provided by Section 

5/10-22.31 of the Illinois School Code. The Board of Directors shall manage and carry out the 

operations of SASED, unless otherwise provided by the Governing Board, and its duties, 

responsibilities, and authorities shall include, but not be limited to, the following: 

 

1. To establish general policies to govern the operation of SASED and to monitor the 

implementation of those policies; such policies shall be in conformance with applicable 

provisions of Federal and State laws and rules and regulations. 

 

2. To provide housing for staff and programs operated solely by the cooperative. 

 

3. To employ necessary personnel, determine terms and conditions of employment, and approve 

employment contracts and collective bargaining agreements. 

 

4. To establish an advisory council, Finance Committee, Policy/Governance Committee and 

such other committees and/or subcommittees as deemed necessary. 

 

5. To approve contracts with various consultants, professionals and independent contractors 

when necessary to carry out the purposes of SASED. 

 

6. To perform all other acts permitted by the Illinois School Code and the Joint Agreement/By-

Laws unless otherwise provided by the Governing Board. 

 

F. The Governing Board shall indemnify members of the Board of Directors and Executive Director 

for any and all liability that may arise when acting in the scope of their authority under the Joint 

Agreement/By-Laws. 

 

VI. Executive Director: 

 

 The Chief executive officer of SASED shall be the Executive Director who shall report to the 

Governing Board and the Board of Directors. The Board of Directors shall establish the duties and 

responsibilities of the Executive Director. The Executive Director shall have such staff as is 

authorized by the Board of Directors. 

 

VII. Facilities and Transportation: 

 

A. Facilities: 

 

 Facilities required for any program operated by SASED shall be authorized and funded as 

determined by the Board of Directors. 
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B. Transportation: 

 

 Student transportation for special education programs shall be provided in conformance with 

general policies and procedures established by the Board of Directors. 

 

VIII. Finance: 

 

 The Board of Directors shall have the authority to establish fiscal policies and procedures which shall 

be binding on all member districts of SASED. Such fiscal policies may include, but not be limited 

to: 

 

A. Annual assessments/fees to member districts. 

 

B. Special assessments/fees as approved by the Board of Directors. 

 

C. Guidelines and priorities for the use of grant funds available for special education purposes. 

 

D. Tuition and fee formulas and specific rates (surcharge for non-members). 

 

E. Schedules for the completion of tuition bills, fiscal reports, etc. 

 

F. Forms and procedures for contractual agreements. 

 

G. Establish the fiscal year as commencing July 1. 

 

The following information will be provided annually to all member districts:  An annual presentation 

of SASED’s fiscal year budget, and information regarding the calculation of member and usage fees. 

 

IX. Withdrawal of Member District from SASED: 

 

A. Procedures: General: Procedures for the withdrawal of a member board of education from 

SASED will be in accordance with the Illinois School Code (including Section 10-22.31) See 

Sections 5/10- 22.31 and 5/7-6) and consistent with the requirements and rules adopted by the 

Illinois State Board of Education within Title 23 of the Illinois Administrative Code. 

 

B. Additional Conditions: Procedures: 

 

1. Initiation of Withdrawal Process: A member board that seeks to withdraw from SASED shall 

adopt a written resolution approving its withdrawal. Such written resolution shall state the 

proposed effective date of the withdrawal, the specific reason(s) for withdrawal, the benefits 

of withdrawal to the withdrawing board and its students, and the projected financial and 

educational impact of the proposed withdrawal upon SASED and the remaining member 

districts and their students.  

 

2. The proposed effective date of withdrawal shall be July 1 of a future school year in 

accordance with the timelines set forth in this Agreement and School Code Section 10-22.31. 

 

3. Within thirty (30) days after adopting the written withdrawal resolution, and no later than 

eighteen months (18) months prior to the proposed effective date of withdrawal, a member 
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board seeking withdrawal shall present such written resolution and a petition to withdraw to 

the Chairperson of the SASED Board of Directors and the Chairperson of the Governing 

Board, the SASED Executive Director, and the Superintendents of Schools for the remaining 

member districts by certified mail, return receipt requested, or personal delivery with receipt. 

 

4. For the hearing required by School Code Section 10-22.31, the member board seeking 

withdrawal shall send prior written notice of the hearing to the Chairperson of the SASED 

Board of Directors and the Chairperson of the Governing Board, the SASED Executive 

Director, and the Superintendents of Schools for the remaining member districts by certified 

mail, return receipt requested, or personal delivery with receipt. 

 

5. The member board seeking withdrawal also shall comply with all other applicable 

procedures, timelines, and notice requirements set forth in governing statute(s) and 

regulations, including School Code Section 10-22.31 and any applicable rules adopted by the 

Illinois State Board of Education within Title 23 of the Illinois Administrative Code. 

 

2. Member Boards Concur: If all SASED member boards adopt written concurring resolutions 

agreeing to the proposed withdrawal, the withdrawing member board need not file a petition 

with the regional board of school trustees, or the applicable board(s) of school trustees or 

boards of education of the member districts, as may be applicable, seeking approval of the 

proposed withdrawal. Withdrawal will be effective on July 1 of the school year as proposed 

by the withdrawing member district in accordance with these Articles of Joint Agreement 

and following the approval of a written concurring resolution by all of the member boards. If 

all of the member boards adopt concurring resolutions, the withdrawing member board shall 

provide written notice of the approved withdrawal to the Illinois State Board of Education. 

 

3. Member Boards Do Not Concur: If the SASED member boards do not adopt written 

concurring resolutions agreeing to the proposed withdrawal within one (1) year following the 

adoption of its written resolution approving withdrawal, the member board seeking 

withdrawal may appeal the disapproval to convene a hearing as set forth in applicable 

requirements of the Illinois School Code,105 ILCS 5/10-22.31(g). Such appeal shall be filed 

no later than fourteen (14) months following the member board’s adoption of its written 

resolution approving the withdrawal. Withdrawal shall be effective on July 1 after approval 

of the withdrawal becomes final, or as may be otherwise provided under the Illinois School 

Code. In the event that the member board seeking withdrawal fails to file its petition with the 

regional board of school trustees, board(s) of school trustees or boards of education, as may 

be applicable, within fourteen (14) months following adoption of its written resolution 

approving withdrawal, the member board seeking withdrawal shall reinitiate the withdrawal 

process under subsection B.1 above. 

 

C. Disposition of Assets and Liabilities: 

 

 Except as may be otherwise provided in these Articles of Joint Agreement, and as a condition of 

withdrawal, a member board seeking withdrawal shall be deemed to irrevocably waive any 

interest in the assets of SASED, including but not limited to real property, buildings, equipment 

and materials, and funds, provided, however, that SASED shall return to the withdrawing 

member board any unspent Federal IDEA Part B Funds generated by students in the withdrawing 

member district (i.e., “carryover”). The member board seeking withdrawal shall remain liable for 

its share of any SASED liabilities that arose or accrued before the effective date of withdrawal. 
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Such liabilities shall include, but not be limited to notes, bonds, and debt certificates; retirement 

incentives and other costs related to staff retirements, including employer contributions or other 

payments to the Illinois Teachers’ Retirement System or the Illinois Municipal Retirement Fund; 

and the contractual continued service of certificated staff employed for joint agreement programs 

as determined pursuant to Sections 14-9.01, 24-11 and 24- 12 of the Illinois School Code. Unless 

otherwise provided by these Articles of Joint Agreement or by law, the withdrawing member 

board’s share of SASED liabilities shall be determined based on the withdrawing member 

board’s district enrollment as a percentage of the total current enrollment of all member districts 

as identified in the most recent fall enrollment count submitted to ISBE last fall public school 

housing report for each member district prior to the effective date of withdrawal. 

 

D. Specific Financial Provisions Related to Withdrawal: 

 

1. CHEC Building: If one or more of the 15 district members listed on Appendix A, which were 

members of SASED on July 1, 1997, withdraws in compliance with the procedure outlined 

in this Joint Agreement, that district is entitled to its share of the CHEC Building as 

previously agreed to by DIEC and SASED in the CHEC Agreement as may be amended. 

 

2. Other Real Property:  Other than as stated above in subsection 1, a withdrawing district shall 

not be entitled to any share of SASED’s real property assets. Improved and Unimproved Real 

Property (New Property): If a district that has a share in the New Property withdraws in 

compliance with the procedures outlined in this Joint Agreement, then that district is entitled 

to its share of the New Property based on the following formula: 
 

District Enrollment  Depreciated value of 

New 

   X Property (Effective end 

  of fiscal year of 

withdrawal) 

Total SASED 

Enrollment 

  

 

3. Cash and Personal Property: A withdrawing district shall not be entitled to any portion of 

SASED cash reserves, fund balances or personal property upon withdrawal from SASED, 

provided, however, that SASED shall return to the withdrawing district any unspent Federal 

IDEA Part B Funds generated by students in the withdrawing member district (i.e., 

“carryover”). 

 

A In summary a member district that seeks to withdraw without providing fails to provide timely 

notice of withdrawal will be liable for any and all resultant costs and liability due to the district’s 

failure to give timely notice, including but not limited to the costs of any additional staff retained 

by SASED. In addition, a member district that fails to give timely notice of withdrawal shall 

forfeit all rights and interests in SASED real and personal property to which it would have been 

entitled upon withdrawal from SASED pursuant to this Article. 

 

X. Amendments: 

 

 The following procedures shall be used in amending this joint agreement and by-laws: 
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A. A proposed amendment to this joint agreement may be submitted to the Board of Directors by 

any member district. Such proposed amendment must be in writing and must include an effective 

date and must be received by the Secretary of the Board of Directors at least the ten (10) calendar 

days prior to the date of the Board of Directors meeting at which the submitter wishes the 

proposed amendment to be considered. 

 

B. If two-thirds of the Board of Directors members present and voting approve a proposed 

amendment, the proposed amendment shall be forwarded to the Board of Education of each 

member district of SASED for ratification. 

 

C. A proposed amendment shall become effective upon its ratification by two thirds (2/3) of member 

districts’ boards of education. 

 

D. The ratification of a proposed amendment by a member district board of education shall be 

verified to the Board of Directors by written notification from the member district superintendent 

to the Secretary of the Board of Directors. A proposed amendment shall be deemed approved by 

the member district if the member district fails to take action on the proposed amendment and 

notify the Secretary of the Board of Directors of the district’s vote within sixty (60) days after 

the Board of Directors forwards the proposed amendment to the member district. 

 

XI. Member District Obligations: 

 

 A. Each member district expressly agrees: 

 

1A. To work cooperatively through SASED and its governing structure, pledging to accept the 

minimum standards, policies, procedures, and guidelines adopted by the Board of Directors 

of SASED. 

 

2B. To meet its financial commitments in a timely manner within guidelines established by the 

Board of Directors. 

 

3C. To cooperate with all monitoring activities implemented by the Board of Directors and accept 

such sanctions as imposed by the Board of Directors. 

 

4D. To adhere to the procedures and practices established by the Board of Directors regarding 

billing, grants, preapproval and claim forms, and any other items related to special education 

as outlined in this joint agreement, and as provided by federal and state laws, rules or 

regulations. 

 

B. In addition, with regard to the debt instruments (e.g., bonds, notes, and/or debt certificates) to be 

issued during the 2026-2027 school year: 

 

1. Pursuant to School Code Section 10-22.31(d), each member district agrees to be jointly and 

severally liable for the payment of the debt instruments. 

 

2. Repayment of the debt instruments shall be accomplished via tuition rates established by the 

Board of Directors and paid by member districts and any participating non-member districts. 
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3. Notwithstanding the above provision (and except as provided in subsection a below), a 

withdrawing member board shall repay its share of the outstanding debt instruments, 

determined as follows:  The withdrawing member board’s share shall be determined based 

on the withdrawing member board’s average student enrollment in SASED programs over 

the 5-year period immediately before the debt instruments were issued as a percentage of all 

member districts’ average student enrollment in SASED programs over the 5-year period 

immediately before the debt instruments were issued. 

 

a. However, a member district will not be obligated to repay its share of the outstanding 

debt instruments upon withdrawal if all of the following criteria are met:   

 

i. On or before June 30, 2026, the member district serves a written Letter of Intent to 

Withdraw on the Executive Director, the Chairperson of the Governing Board, and 

the Chairperson of the Board of Directors; and 

ii. On or before December 31, 2026, the member district adopts a written resolution 

approving withdrawal effective July 1, 2028; and 

iii. The member district complies with the withdrawal provisions set forth in this 

Agreement and applicable law; and  

iv. The member district actually withdraws effective July 1, 2028. 

 

b. If a member district elects to pursue withdrawal in accordance with subsection a (above), 

after December 31, 2026 the member district shall not be permitted to rescind said 

decision to withdraw. 

 

XII. Dissolution of SASED: 

 

SASED may be dissolved by the approval of a written resolution by all of the member boards of 

education. For dissolution to take effect, all such resolutions must be adopted within a twelve-month 

period. Dissolution will be effective on July 1 following the approval of a written resolution by all 

of the member boards, or on such other July 1 as all of the member boards’ resolutions authorize. In 

the event of dissolution, the Joint Agreement’s assets will be liquidated and the net proceeds thereof, 

after satisfaction of liabilities, distributed to the boards of education that were members of the Joint 

Agreement on the date when the last member board approved the written resolution for dissolution. 

 

In the event SASED dissolves, SASED’s assets will be distributed as follows: 

 

A. The SASED buildings or real property will be offered for sale to the SASED’s successor, if any 

(“Successor”) or SASED’s current member district/s, at the average appraised value based on a 

minimum of two appraisals with payment agreements interest free over a 15 or 20 year period. 

 

 If the Successor or one of SASED’s member districts does not purchase the building/s, the Board 

of Directors will place the site/s on the commercial market. 

 

 After the property has been sold, the net proceeds will be distributed to the appropriate member 

districts utilizing the preceding average ten (10) year enrollment of the member districts. Those 

districts entitled to a share of improved or unimproved real property upon withdrawal from 

SASED pursuant to Article IX shall be entitled to a share upon dissolution. 
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 The education equipment and materials assigned to student programs will be transferred to the 

Successor with the stipulation that it is the Successor’s intent to operate these programs for more 

than two (2) years. If no Successor exists, the equipment and material will be sold with non-

program equipment and materials. 

 

 Any non-program equipment and materials will be offered at an auction and assets distributed to 

the member districts utilizing the average preceding ten (10) year enrollment of the member 

districts. 

 

B. Personnel reimbursement generated by SASED during the school year prior to dissolution will 

be distributed when forwarded by ISBE to the Regional Office of Education and flow to the 

Successor of that position (employee), if any, except for User Fee positions. 

 

 Personnel Reimbursement for User Fee positions will be disbursed as follows: 

 

1. Program User Fee Teachers and Program User Fee Teacher Assistants (not one- to-one aides) 

will flow to the Successor with the stipulation that it is the Successor’s intent to operate the 

programs for more than two (2) years based upon the five (5) year average user fee use for 

the position. 

 

2. The Reimbursement for the remaining User Fee positions will be distributed utilizing the 

average prior five (5) year enrollment of the member districts. 

 

C. The SASED grant carryover funds will be allocated to member districts as determined by the 

Board of Directors, provided, however, that SASED shall return to each member district any 

unspent Federal IDEA Part B Funds generated by students in the member district (i.e., 

“carryover”). 

 

D. The self-insurance fund balance of SASED, if any, will be allocated for residual claims based on 

the current Plan Document (School Association for Special Education/DuPage County Health 

Care Plan) and any fund balance (residual or deficiency) be distributed/charged based on the 

employees participating in the SASED Health Care Plan, i.e., to the Successor at the time of 

dissolution. 

 

E. Any remaining fund balances and/or deficits will be distributed and/or charged to SASED’s 

current member districts utilizing the average prior ten (10) year enrollment of the member 

districts. 

 

XIII. Professional Worker Teaching Schedule 

 

Any full-time professional (i.e., “qualified”) worker employed by SASED who spends more than 

fifty percent (50%) of his/her time in one member school district shall not be required to work a 

different teaching schedule than the other professional workers in that member district. 

 

XIV. Effective Date: 

 

This revised Joint Agreement will become effective __________, 2026 May 1, 2023 upon passage 

and ratification by two thirds of the member districts. 
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APPENDIX A 

MEMBER DISTRICTS OF SASED 

AS OF JULY 1, 1997 

 

 

Keeneyville Elementary School District 20  

 

Benjamin School District 25 

 

West Chicago Elementary School District 33  

 

Winfield Elementary School District 34  

 

Downers Grove Grade School District 58  

 

Maercker District 60 

 

Cass School District 63 

 

Center Cass School District 66  

 

Woodridge School District 68  

 

Puffer Hefty School District 69  

 

Community High School District 94  

 

Community High School District 99 

 

Community Consolidated School District 180  

 

Community Unit School District 201 

 

Lisle Community Unit School District 202 
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APPENDIX B 

MEMBER DISTRICTS OF SASED 

AS OF JULY 1, 2004 

 

 

Keeneyville Elementary School District 20  

 

Benjamin School District 25 

 

West Chicago Elementary School District 33  

 

Winfield Elementary School District 34  

 

School District 45, DuPage County 

 

Salt Creek School District 48 

 

Downers Grove Grade School District 58  

 

Maercker District 60 

 

Cass School District 63 

 

Center Cass School District 66  

 

Woodridge School District 68  

 

DuPage High School District 88  

 

Community High School District 94  

 

Community High School District 99 

 

Community Consolidated School District 180  

 

Community Unit School District 201 

 

Lisle Community Unit School District 202  

 

Elmhurst Community Unit School District 205 



​  
 
 
 
 
 
 
 
 
INFORMATIONAL 

 
 

To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ April 22, 2026 
Re:​ Committee Updates 

 
 

Summary: Below are updates for the SASED Board committees: 

Facilities Planning Committee- April 15, 2026 

The Facilities Planning Committee met and an update was provided on potential properties.  Two properties have 
been identified as great potential for SASED, one in Westmont and one in Oakbrook, with the Oakbrook property 
being the best potential.  Letters of intent were sent to both properties.  The Oakbrook property is in financial 
distress and we are awaiting their counter offer.  Mr. Langton and Dr. Dryier will reach out to Oakbrook to begin 
inquiring about zoning.  Additionally, Dr. Dryier will work with our architects to begin determining costs 
associated with renovations.  The facilities timeline was reviewed.   

An update on the Southeast property was also provided.  D203 is not interested at this time in spending more than 
the noted price in the 1971 contract.  Dr. Dryier will identify costs associated with Southeast and the depreciation 
value as outlined in the contract.  We are still awaiting the appraisal.  Once more information is obtained, Dr. 
Dryier will bring forth a recommendation. 

Finance Committee- April 15, 2026 

The Finance Committee met to review the tentative FY27 budget, discuss an increase to daily sub rates, and to 
review insurance rates for 2027.  In regard to the tentative budget, SASED’s overall direct budget is decreasing by 
10.25%.  Staffing is decreasing by 15 and student enrollment is anticipated to decrease by 10%.  Total FTE being 
brought forward for approval is 355.80, a decrease of 62 employees or 15%.  Tuition rates are anticipated to 
increase between 2-4%, with the exception of Pathways and Transition.  The anticipated 2-4% increase includes 
expected increases in insurance and negotiations with bargaining units.  In regard to Pathways, tuition is 
anticipated to increase by 13.9%.  The main reason for this increase is an overestimate of student enrollment this 
school year and continued to next year.  In other words, Pathway’s staffing patterns are not changing significantly, 
but the student enrollment is, impacting the overall tuition rates.  In the Transition program, SASED administration 
worked diligently to decrease student 1:1 needs and to serve needs via classroom aides, similar to SLE last year.  
As a result, six 1:1 aides were extinguished, while 3 program aides were added, thus a net decrease in 3 employees 
was realized.  As 1:1 aides are billed separately, tuition rates increased, while cost to district for 1:1 aides 
decreased. Conversations were had regarding the decrease in staff and students, and yet an increase in tuition was 
realized.  Explanations for this increase included class size and location limitations, class ages and grades, increase 
in insurance cost, and anticipated CPI increases.  SASED’s tuition rates remain dynamic based on daily changes in 
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student enrollment and staffing patterns.  The tentative FY27 budget will be brought to the Board next week. 

A sub-rate daily increase from $145-$175 is being recommended.  Currently, SASED does not have a sub pool.  
As the exceptionality of students served by SASED pose different challenges than other districts, the sub rate 
needs to increase in order to build a pool of substitutes.  The committee asked for comparative data from partner 
districts.  Regardless, it was acknowledged that if SASED cannot employ their own subs, we would need to look to 
contractual agencies in which they can charge almost double of what is being recommended.  The Board will be 
asked to approve the increase in daily sub rates from $145-$175 a day. 

Mrs. Wisniewski reviewed the recommendations from the insurance committee.  An overall increase of just below 
10% is being recommended.  Mrs. Wisniewski explained that these recommendations were based on the insurance 
committee conversations and directions, and much work was done to keep the increase below 10%.  The Board 
will be asked to approve the insurance committee recommendations.   

        Policy Committee- April 16, 2026 

The Policy Committee met to continue the conversation regarding SASED’s bylaws.  SASED’s attorney, Dawn 
Hinkle, was present and shared an updated revision to SASED’s bylaws based on input last month.  The Policy 
Committee was in agreement with the updates and asked for an additional revision to be added to allow districts to 
submit a letter of intent to withdraw by June 30, 2026 without penalty, and as needed, to submit a resolution to 
withdraw by December 20, 2026 as appropriate.  The updated revisions to the bylaws will be shared with the 
Board at the upcoming Board Meeting and then asked for approval in May.  Once the Board of Directors approves 
the updated bylaws, each partner district will need to bring the updated bylaws to their board for approval.  
Two-thirds of the partner Boards need to approve the revisions.  

The Policy Committee also reviewed several PRESS updates as well as SASED recommended updates.  A few 
revisions were suggested and all policies will be brought to the Board for first read at the April Board Meeting. 
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INFORMATIONAL 
 

 
To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ April 22, 2026 
Re:​ Executive Director Report 

 
 

SASED Strategic Plan 

High Quality Staffing: 

SASED continues to recruit for next school.  Our certified candidate pool is strong.  SASED has begun the transition 
with Sunburst for all our contractual staff needs.  The transition so far has been smooth.  We will begin 
implementing a plan to ensure we are fully staffed next year, while allowing SASED to employ as many direct hires 
as possible.  Also, Sunburst has recruited a liaison from another company in which SASED has worked successfully 
for several years.   

Exemplary Programs: 

With approximately 5 weeks of school remaining in the school year, we are engaging in our end of year activities, 
planning for ESY, recruiting for ESY, and looking forward to the Rich Laren Day of Outdoor Learning on May 8th at 
St. James Farm. 

Communications: 

The end of the year survey was sent to all staff on April 6th.  We currently have 75 surveys completed.  This is less 
than 20% of our direct hires.  The survey deadline was extended for one week. 

Operations: 

All 2027 leases have been sent to host districts.   
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