
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

Board of Directors Meeting 
February 18, 2026

SASED Administrative Center
2900 Ogden

Lisle, IL 60532
2:00 PM

AGENDA

1. Call to Order/Roll Call
2. Pledge of Allegiance
3. Public Comment
4. Consent Agenda

a. Approval of Open and Closed Session Meeting Minutes from January 21, 2026 Board of 
Directors Meeting

b. Personnel Recommendations
1) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 

Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented. 
2) Approve the IMRF Employee Retirement Compensation
3) Approve the SY26-27 Employment Agreement for the Assistant Director of Human 

Resources
c. Financial

1) Budget Reports
2) Treasurers/Investments Reports
3) Payroll Reports for January 2026
4) Bill List for February 2026
5) Interim Checks and Voids for January 2026

d. Governance
1) Approve the Reciprocal Reporting Agreement and Intergovernmental Agreement Between 

the Lisle Police Department and SASED
5. Action Items

a. Approve the Proposed 2026-27 School Calendar
b. Approve Entering into a License Agreement with Skyward, Inc. as SASED's Student 

Information System Platform
6. Discussion/Information

a. FOIA Requests
1) FOIA Request from Educators Support Network

b. SASED SY25-26 Enrollment
c. Human Resources Staffing Update
d. Committee Reports
e. Executive Director Report
f. Revisions to SY 26-27 Classroom Leases

7. Enter into Closed Session
To enter into closed session to discuss:
The setting of a price for sale or lease of property owned by the public body. 5 ILCS 120/2(c)(6); 
and
Collective negotiating matters between the public body and its employees or their representatives, 
or deliberations concerning salary schedules for one or more classes of employees. 5 ILCS 
120/2(c)(2); and
Discussion of minutes of meetings lawfully closed under this Act, whether for purposes of approval 



by the body of the minutes or semi-annual review of the minutes as mandated by Section 2.06. 5 
ILCS120/2(c)(21)

8. Reconvene into Open Session
9. Action Items from Closed Session

a. Approve the Destruction of Closed Session Recordings from March 20, 2024, April 17, 2024 
and May 22, 2024.

b. Approve the Semi-Annual Review and Recommendation to Maintain the Confidentiality of All 
Closed Session Minutes

10. Adjournment



School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: February 18, 2026  
Re: Approval of Board of Directors Open and Closed Session Meeting Minutes 
_________________________________________________________________________________________________ 

Summary: Open and Closed Session meeting minutes from the January 21, 2026 Board of Directors Meeting.  

Recommended Action: SASED Administration requests that the Board of Directors approve the open and closed 
session meeting minutes from the January 21, 2026 Meeting.  

 

 

 

 

 

 

 

 

 

 

 

 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 



 
 
 
 
 

 
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE 

 
 

SASED Board of Directors Meeting 
January 21, 2026 - 2:00 PM 

SASED Administrative Center 
2900 Ogden Avenue, Lisle, IL  60532 

 
OPEN SESSION MINUTES 

 
Dr. Jean Barbanente, Chairperson, called the SASED Board of Directors meeting to order at 2:01 pm and 
welcomed those in attendance.  
 
1.​ Roll call was taken with the following responding: 
 

Present:​ District​​ ​ ​ ​ ​ ​ Representative 
Keeneyville School District 20​ ​ ​ ​ Dr. Omar Castillo 
Benjamin School District 25​ ​ ​ ​ Dr. Patrick McGill 
West Chicago School District 33​​ ​ ​ Dr. Kristina Davis 
Winfield School District 34​ ​ ​ ​ Dr. Matt Rich 
DuPage County School District 45​ ​ ​ Dr. Brian Graber 
Downers Grove School District 58​ ​ ​ Dr. Kevin Russel 
Maercker School District 60​ ​ ​ ​ Dr. Sean Nugent 

​ ​ Cass School District 63​ ​ ​ ​ ​ Mr. Mark Cross 
​ ​ Center Cass School District 66​ ​ ​ ​ Dr. Andrew Wise 
​ ​ Woodridge School District 68​ ​ ​ ​ Dr. Patrick Broncato  

DuPage High School District 88​​ ​ ​ Dr. Jean Barbanente 
Community High School District 94​ ​ ​ Dr. Kurt Johansen 
Community High School District 99​ ​ ​ Dr. Hank Thiele 
Lisle Community Unit School District 202​ ​ Dr. Keith Filipiak 
Elmhurst Community Unit School District 205​ ​ Dr. Keisha Campbell (arrived 2:15pm) 

​ ​  
Absent: ​ Salt Creek School District 48 
​ ​ Community Consolidated School District 180 

Westmont Community Unit School District 201 
 

Present: ​ 15 Districts ​ ​ ​ Absent:  3 Districts 
 
Also in attendance: 
Dr. Kim Dryier, Executive Director, SASED 
Dr. Elizabeth Vander Woude, Asst. Dir. Programs and Services, SASED 
Ms. Rachel Wisniewski, CSBO, SASED 
Dr. Julia Wheaton, Interim Chief Human Resource Officer, SASED 
Mr. Dan Lawler, Technology Coordinator, SASED 
Mr. John Langton, Facilities Specialist, SASED 
Ms. Senga Lowe, Board Recording Secretary, SASED 
Guest - Ms. Kristine Chaplin, SASED 
 
2.  Pledge of Allegiance 
 
3.  Public Comment - None 
 
 
 
SASED Board of Directors Open Session Meeting Minutes January 21, 2026 ​ ​  ​ ​  Page 1 of 4 



 
4.  Consent Agenda 

Dr. Dryier provided a brief summary of the items on the consent agenda, highlighting the Master Service 
Service Agreement with Sunburst. Board members had no questions. 

 
a.​ Approval of Open and Closed Session Meeting Minutes from December 17, 2025 Board of Directors 

Meeting 
b.​ Personnel Recommendations 

1.​ Accept/Approve the Resignations, Retirements, Employment, and Change of 
Employment Status of Educational Support Staff, Licensed Staff, and Registered 
Staff as presented. 

2.​ Approve the 3-Year Master Service Agreement with Sunburst Workforce Advisors 
c.​ Financial 

1.​ Budget Reports - with the total FY Revenue for the month of December 2025 
compared to budget is at 74%. The total FY Expenditures for the month of 
December 2025 compared to budget is at 35%. 

2.​ Treasurers/Investments Reports - with a combined general ledger and investment 
balance currently at 39%. 

3.​ Payroll Reports for December 2025 - the gross payroll summaries for December in 
the amount of $1,817,381.25, and payroll liabilities in the amount of $617,176.878 
for regular payroll for 11 month and 12 month staff dated 12/15/25 and 12/31/25. 

4.​ Bill List for January 2026 in the amount of $1,175,978.88, payable on January 22, 
2026. 

5.​ Interim Checks in the amount of $25,820.48 for December 2025; and no voids for 
December 2025. 

d.​ Governance 
1.​ Approve the Intergovernmental Agreements to enroll a non-member district 

student in a SASED program. 
2.​ Approve the Independent Contractor Agreements for Presenters at Spring Institute 

2026 
 

A motion was made to approve the consent agenda items, as presented. This motion was made by 
Member Wise and seconded by Member Cross.  
 
Upon Roll Call Vote: 
 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Graber SD45, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele 
SD99, and Filipak SD202. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
 
Dr. Keisha Campbell, SD205, arrived at the meeting at 2:15pm. 
 
5.  Discussion/Information 
 

a.​ SASED Enrollment - Dr. Vander Woude provided an update on SASED’s current enrollment. Overall 
enrollment numbers have increased and referrals continue to come through.  
 

b.​ Human Resource/Staffing Update  - Dr. Wheaton provided an HR update as presented in the Board 
packet. We are fully staffed with the exception of collapsed classrooms. Currently, there are more 
contract staff being hired than SASED direct hire staff. 

 
c.​ Committee Reports - Dr. Dryier provided committee updates.  

1.​ The Finance Committee and Policy Committee meetings were both cancelled for January. 
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The next Finance Committee meeting is scheduled for February 4th. 
The next Policy Committee meeting is scheduled for March 12th. 

 
2.​ Facility Planning Committee -  

The Facility Planning Committee met on January 14th.   
a.​ The goal of facility planning was reviewed- to position SASED to best meet the 

needs of students, families, and employees without increasing the costs to member 
districts 

b.​ Current Program locations were reviewed 
c.​ Four potential options for procurement were shared.  One option, located in Lisle, 

could replace our current Administrative Center, two options, located in Naperville 
and Lisle, could meet SASED’s needs and we are awaiting pricing to see if either are 
viable options, and one potential option might be a local school building that might 
be vacated within the next few years. 

1.​ Dr. Dryier and Mr. Langton are further investigating the potential 
replacement for the Administrative Center.  More information will be 
provided as it becomes available as well as possible recommendations. 

d.​ SASED continues to work with Tammie Schmallo and Anjali Vig from PMA to 
identify the best options for funding this project.  The two best options presented are 
to either issue debt certificates of special education bonds.  They are assisting us to 
determine which of these two options would best serve SASED and our member 
districts. The goal is to provide a location that would be cost neutral to the member 
districts overall.  Tammie and Anjali will attend next month’s Finance Committee 
meeting to discuss in more detail and answer questions the members may have. 

e.​ A member asked if Dr. Dryier would please confirm that if bonds are issued, then 
districts are locked in to the repayment of those bonds.  Repayment of bonds would 
be satisfied through tuition costs. 

 
d.​ Executive Director Report - Dr. Dryier provided a mid-term update of the Strategic Plan Priorities. 

High Quality Staffing 
1.​ Staffing continues to be an area in which much focus is placed, including recruitment and 

retention. Compared to last year, SASED has decreased the amount of unfilled positions by 
close to 4%.  

Exemplary Programs 
1.​ There is a new process in place for student program consideration that includes a 

coordinator/principal follow-up within 72 hours. Tours and intakes are included in this new 
process.  

2.​ Inclusion remains consistent throughout the programs and varies depending upon student 
need and building availability. 

3.​ There has been a significant improvement in walkthrough data and also in RTO reduction. 
4.​ The changes being made in the Transition Program are amazing. The students are working in 

the SASED Station and Cafe and the PAES lab has been relocated to the administrative 
center and is in full use. 

5.​ ESY - SASED will be hosting ESY at Lisle South, York Center, Southeast, and the SAC. 
ESY is scheduled for June 10-25, 2026.  Registration will be starting second semester.  

Communication 
1.​ In addition to the weekly newsletters, monthly newsletters, program and grade level PLC’s, 

and formalized processes, walk through feedback is now being shared with staff. SASED’s 
new intranet is fully launched, providing one place for all staff to receive information on 
processes and procedures and necessary forms. 

Operations 
1.​ Facility Planning - Facility planning continues to be underway.  The SASED administrative 

team has provided 4 options for the Facility Planning Committee to review.  Additionally, 
the SASED administrative team continues to work with Tammie Schallmo regarding funding 
options.  Updates are expected to be shared with the Facility and Finance Committees next 
month. 
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2.​ Negotiations - Certified Staff Negotiations kick off on January 21, 2026.  OT/PT Agreement 

is being reviewed. 
 

e.​ The FY27 Budget Schedule will be presented to the Governing Board on January 28, 206 for 
approval. 

 
f.​ The Menu of Services will be released to member districts on February 20, 2026. Any anticipated 

significant changes to a district’s enrollment in SASED programs should be communicated to Dr. 
Dryier no later than February 13th. 

 
6.  Convene into Closed Session 

To convene into closed session to discuss: 
●​ the setting of a price for sale or lease of property owned by the public body. 5 ILCS 120/2(c)(6); and 
●​ the collective negotiating matters between the public body and its employees or their representatives, 

or deliberations concerning salary schedules for one or more classes of employees. 5 ILCS 
120/2(c)(2). 
 

A motion was made to enter into closed session at 2:22 pm. This motion was made by Member Thiele 
and seconded by Member Davis.  

 
Upon Roll Call Vote: 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Rich SD34, Graber SD45, Russell SD58, Nugent 

SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Thiele 
SD99, Filipak SD202, and Campbell SD205. 

 
Nays:  ​ None 
Ayes:  15 Districts ​ ​ Nays:  None​ ​ Absent: 3 Districts 
Upon roll call vote, motion passed. 

 
 
7.  Reconvene into Open Session 

A motion was made to reconvene into open session at 2:53 pm, as stated in the closed session minutes. 
This motion was made by Member Rich and seconded by Member Nugent. Upon voice vote of all ayes 
from 15 districts present, motion passed. 

 
 
8.  Adjournment 

A motion was made to adjourn at 2:54 pm. This motion was made by Member Rich and seconded by 
Member Graber. Upon voice vote of all ayes from 15 districts present, motion passed. 

 
 
 
Minutes Approved by: 
 
 
 
_____________________________________                  _____________________________________ 
Chairperson ​ ​ ​ Date​ ​ ​ Secretary​ ​ ​ Date 
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ACTION ITEM 

School Association for Special 
Education in DuPage 
 

Dr. Kim Dryier 
Executive Director 

 
 

To:​ SASED Board of Directors 
Via:​ Dr. Kim Dryier 
From:​ Dr. Julia Wheaton, Interim Chief Human Resource Officer 
Date:​ February 18, 2026 
Re:​ Personnel Recommendations 

 
 
 
Purpose: This month's personnel report on staffing changes, including new hires, departures, and any leaves is 
being presented for your review.  
 
Please see the attached Personnel Notes. 

 
Financial Impact: Filled positions have been accounted for in the FY26 budget. 

 
Recommended Action: SASED Administration requests that the Board of Directors approve the personnel 
recommendations as presented. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
2900 Ogden Ave. Lisle, IL 60532 

Telephone: (630) 778-4500 Fax: (630) 778-0196 
www.sased.org 

http://www.sased.org/
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Teaching      Leading      Believing 

PROPOSED PERSONNEL ACTION

1.  Resignations/Retirements/Terminations – Licensed Staff

Name Position
Funding
Source

Initial
Employment
Date

Last Day
Worked Reason

Pascual, LeeAnne Teacher/SLE
Winfield Central

Tuition 1/5/2026 2/11/2026 Medical reasons

Spillan, DJ Teacher/DHH
North ECC

Tuition 8/10/2022 5/21/2026 Personal reasons

2.  Resignations/Retirements/Terminations – Registered Staff
Clay, Deanne Occupational Therapist User Fee

Member Dists.
8/12/2024 2/10/2026 Personal reasons

3.  Resignations/Retirements/Terminations – Educational Support Staff
Lawson, Amy 1:1 Teacher Assistant User Fee

Dist. #41
11/12/2025 2/6/2026 Personal reasons

4.  Appointments – Educational Support Staff

Name Position
Funding
Source

Initial
Employment
Date

Hourly
Rate Salary

Urbik, Lesli 12-month Administrative 
Assistant
SASED Programs

Tuition 2/9/2026 $20.00

5.  Change of Employment Status – Administrative Staff
Flynn, Matthew From:

IEP Compliance Manager 
SASED Programs
214 Days

Tuition 8/1/2025 $80,000.00

To:
Assistant Director for 
Human Resources/SAC
259 Days

Local Funds 7/1/2026 $101,000.00

NOTE:  The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules.

2/18/2026
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Teaching      Leading      Believing 

LEAVE OF ABSENCES

1.  Leave of Absence/FMLA  – Licensed Staff

Name Position Length of Leave
Ariano, Emilia Teacher/VI

Addison Trail
2/5/2026 – 2/27/2026

2.  Leave of Absence/FMLA  – Registered Staff
Larson, Candice Occupational Therapist

OT/PT Program
3/18/2026 – 5/1/2026

3.  Leave of Absence/FMLA – Educational Support Staff
Edwards, Paul Teacher Assistant/Pathways

Southeast School
2/4/2026 – 5/7/2026

Hrabacka, Rebecca Teacher Assistant/SLE
Willowbrook

1/20/2026 – Intermittent

Miller, Kelly Teacher Assistant/SMNP 1/29/2026 - Intermittent

4.  Leave of Absence/Medical Leave – Administrative Staff
Shelby, Andrew Assistant Program Administrator

Pathways/Southeast School
2/4/2026 – 3/2/2026

5.  Leave of Absence/Medical Leave – Licensed Staff
Burch, Laura Speech/Language Pathologist/DHH

North School
4/9/2026 – 5/21/2026

6.  Leave of Absence/Unpaid Medical Leave – Licensed Staff
Mohammad, Kayla Speech/Language Pathologist

SLE Program
2/4/2026 – 3/31/2026

7.  Leave of Absence/Unpaid Medical Leave – Educational Support Staff
Abts, Cynthia Medical/Teacher Assistant

Transition Program
12/2/2025 – 2/16/2026
*Updated to include extended leave 
dates

Upadhyayula, Madhurima Teacher Assistant/SLE
Winfield Primary

2/4/2026 – 3/31/2026
*Updated to include extended leave 
dates

2/18/2026





February 11, 2026 

To Whom it May Concern, 

Due to extenuating circumstances regarding personal medical issues, I would like to submit my 

formal resignation from SASED and my position as a Special Education Teacher in the SLE 

program at Winfield Central effective today, Wednesday, February 11, 2026. 

Thank you for the opportunity to be a part of such a great organization that does so much for the 

students it serves. 

With kind regards, 

LeeAnne M. Pascual 





February 3, 2026 

Sherilyn Genin 

SASED, OT/PT Coordinator 

Lisle, IL 60532 

Dear Sherilyn, 

Please accept this letter as formal notice of my resignation from my position, 

effective Tuesday, February 10, 2026. 

Thank you for the experience and insight I gained during my time with SASED. 

Sincerely, 

Deanne Clay 



On Mon, Jan 26, 2026 at 8:15 PM Amy Lawson <alawson@sased.org> wrote: 

Dear Amy Gebre, 

; am writing to formally submit my notice of resignation from my position as 1 :1 Aide. My 

last available working day is Friday, February 6, 2026. After careful consideration, I have 

decided to step away from this role due to personal circumstances, including the need to 

relocate. Thank you for the opportunity to be part of this school community and for the 

valuable experience I've gained during my time here. 

Regards, 

Amy Lawson 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
ACTION ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Rachel Wisniewski, Assistant Director of Business Services 
Date:​ ​ February 18, 2026 
Re:​ ​ Personnel Recommendations  
__________________________________________________________________________________________________ 
 
 
Background: Historically, SASED has compensated IMRF employees with 40 or more years of service by 
allowing a sick day buy back option. As of June 30, 2026, Kristie Katzel will have dedicated an incredible 40 
years of service as an IMRF employee, surpassing the maximum 40-year limit for IMRF pension credit. Due to 
this milestone, Kristie is unable to apply her accrued sick leave toward pension benefits. Kristie currently has an 
estimated 218 days of unused sick leave, and in recognition of her remarkable dedication and hard work, we are 
requesting that these days be compensated at a rate of $40 per day to be paid post retirement. This proposal 
honors Kristie’s long-standing commitment and ensures her contributions are appropriately acknowledged. In 
the event Kristie takes any sick time during the remainder of the year, the total amount of unused sick leave will 
be adjusted accordingly before final compensation is determined.  
 
Financial Impact: This is a maximum amount of $8,720.00 (218 days x $40/day).  
 
Recommended Action: SASED Administration requests that the Board of Directors approve the sick time payout 
of remaining time after June 30, 2026.  
 

____________________________________________________________________________________________________________ 
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ACTION ITEM 

School Association for Special Education in DuPage 
 

Dr. Kim Dryier 
Executive Director 

 
 

To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ February 18, 2026 
Re:​ Assistant Director of Human Resources Contract Approval 
 

 
Please find below the recommendation for the contract approval for the Assistant Director of Human Resources for the 
2026–2027 school year. This contract has been reviewed in accordance with Board policy and administrative procedures. 
 
Recommended Contract for Approval: 
Matt Flynn - $101,000 
 
 
Please note: All contract terms and compensation have been aligned with the Board-approved administrative 
compensation guidelines and reflect performance evaluations and district needs. 
 
Please see the attached contract and resume. 
 
 
Financial Impact: Position has been accounted for in the FY27 budget. 
 
Recommended Action: SASED Administration requests that the Board of Directors approve the Assistant Director of Human 
Resources contract for the 2026-2027 school year as presented. 
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Matthew J. Flynn 
Phone: (630) 200-0706 Email: mflynn@sased.org 

Leadership & Professional Credentials 
American Association of School Personnel Administrators - Professional Human Capital 

Leader in Education (pHCLE) – Anticipated Completion: March 2026 

Illinois State University – Director of Special Education Endorsement – May 2025 

Northern Illinois University – Master of Science in Special Education: Visual Impairments – 

May 2020 

Illinois State University – Bachelor of Science in Elementary Education – May 2017 

Core Competencies 
• Special Education IEP Compliance 

• Staff Supervision, Support, and Accountability 

• Recruitment, Retention, and Workforce Planning  

• Title IX Coordination in Educational Settings 

• Investigations, Documentation, and Procedural Fidelity 

• Cross-Functional Collaboration with HR, Legal Council, and Administration 

• Process Review, Standardization, and Continuous Improvement 

• Educational Information Systems  

• Google Workspace and Electronic Records Management 

Administrative & Compliance Experience 
School Association for Special Education in DuPage County (SASED) 

IEP Compliance Manager | August 2025 – Present 

• Facilitate and oversee IEP meetings across all SASED programs. 

• Ensure legal compliance and adherence to timelines. 

• Supervise ~55 paraprofessionals; manage staffing and performance. 

• Collaborate with HR on personnel processes and procedural fidelity. 

• Contribute to system-level decisions with compliance and staffing input. 

 

 



Instructional & Program Leadership Experience 
Heart of Illinois Low Incidence Association (HILIA), Normal, IL 

Teacher for Students with Visual Impairments | August 2020 – May 2025 

• Delivered instruction to students with visual impairments/multiple disabilities. 

• Served on various committees and co-directed Junior Gamma Phi Circus. 

• Mentored student teachers and clinical students. 

School Association for Special Education in DuPage County (SASED) 

Teacher for Students with Visual Impairments / Multiple Disabilities | Fall 2019 – Spring 

2020 

• Designed and implemented IEPs for grades 2–4. 

• Collaborated with multidisciplinary teams and supported remote learning. 

McLean County Unit District No. 5, Normal, IL 

General Education Teacher, Language Arts | August 2017 – May 2018 

• Delivered standards-based instruction in middle school Language Arts. 

• Implemented differentiated instruction and team-based models. 

Additional Leadership & Related Experience 
• Competitive Gymnastics Coach – Gymnastics Etc. (2016 – 2025) 

• Lead Counselor – Envision Blind Sports Camp (Summers 2022 – 2024) 

• Circus Tots Camp Director – Illinois State University (Summers 2021 – 2024) 

• Future Teacher Conference Presenter (2022 – 2024) 

Awards & Recognition 
• Outstanding Graduate Student Award, Northern Illinois University 

• SEED Student of the Month, Northern Illinois University 

• Illinois State University Honors Program 

• Gamma Phi Circus Trick of the Year 

• Provost Office Leadership Tuition Waiver 

• Brian E. Wagner Scholarship Fund Recipient 

Professional Interests 
• Comparative and international education systems 

• Inclusive educational research of underrepresented populations 

• Systems-level approaches to equity and excellence in special education 



​School Association for Special Education in DuPage​

​Dr. Kim Dryier​
​Executive Director​

​ACTION ITEM​

​_____________________________________________________________________​

​To:​ ​SASED Board of Directors​
​Via:​ ​Dr. Kim Dryier​
​From:​ ​Rachel Wisniewski, Assistant Director of Business/CSBO​
​Date:​ ​February 18, 2026​
​Re:​ ​Approval of Financial Reports​
​_________________________________________________________________________________________________​

​Summary: The Budget Progress report and the Treasurer’s report for the period ending January 31, 2026 are attached for​
​your review. ​

​Financial Impact: Revenue for the month of January 2026 totaled $442,516 and consisted primarily of Evidence Based​
​Funding and transportation reimbursement. Year to date revenues including Medicaid flow thru through January totaled​
​$30,961,561  representing 76% of budgeted revenue. Expenditures for the month of January 2026 totaled $3,484,682 and​
​consisted of regular and customary expenditures, including salaries and benefits, and contractual payments. Year to date​
​expenditures through January 2026 totaled $21,021,048 representing 43% of budgeted expenditures.​

​The Treasurer’s report shows that as of January 31, 2026, SASED’s general ledger balance totaled approximately $15.2​
​M. From this balance, $12,936,600 is held in our demand deposit account at Fifth Third. The remaining $2,587,239 is held​
​in investments through PMA and Fifth Third Securities. SASED’s general ledger balance at the end of January is 36 % of​
​budgeted expenditures.​

​Recommended Action:​ ​SASED Administration requests that the Board of Directors approve the financial reports as​
​presented.​

​____________________________________________________________________________________________________________​
​2900 Ogden Ave.  Lisle, IL  60532​

​Telephone:  (630) 778-4500  Fax:  (630) 778-0196​
​www.sased.org​



School Association for Special Education in DuPage County 
Budget Report (accrual basis) 

For the Month Ending January 2026

Revenues Original Budget Monthly Activity FYTD Activity Encumbered

Unexpended
Budget
Balance

% of
Budget

% of Budget
 (prior year)

Expenditures

Tuition and Fees $ 34,359,373 $ 3,852 $26,401,796 $ 7,957,577 76.8% 91.1%
State Revenue $ 3,044,932 $ 300,111 $ 1,624,757 $ 1,420,175 53.4% 49.8%
Federal Revenue $ 304,468 $ 33,453 $ 158,713 $ 145,755 52.1% 61.2%
Medicaid Revenue $ 2,869,500 $ -   $ 2,590,808
Grant Revenue $ 417,000 $ 105,100 $ 185,486 $ 231,514 44.5% 42.5%

$ 40,995,273 $ 442,516 $30,961,561 $ 9,755,020 75.5% 88.6%

Payroll $ 23,734,033 $ 1,816,382 $ 9,832,929 $11,459,279 $13,901,104 41.4% 44.6%
Benefits $ 6,283,681 $ 436,534 $ 2,227,237 $ 2,671,687 $ 4,056,444 35.4% 40.8%
Purchased Services $ 8,632,076 $ 836,528 $ 5,198,150 $ 551,345 $ 3,433,926 60.2% 47.9%
Supplies $ 719,130 $ 35,202 $ 374,301 $ 18,917 $ 344,829 52.0% 54.1%
Capital Outlay $ 1,874,604 $ 7,695 $ 711,861 $ 140,388 $ 1,162,743 38.0% 17.0%
Other Objects/
Medicaid Flow Through $ 2,111,029 $ 346,918 $ 2,465,708 $ 305,666
Equipment $ 160,000 $ 5,425 $ 210,861 $ 2,903 $ (50,861) 131.8% 40.9%

$ 43,514,553 $ 3,484,682 $21,021,048 $15,150,185 $22,848,184 42.6% 43.7%

Total Revenues

Total Expenses































































































 
VOIDED CHECKS  
 
 
 

January 2026                  $  0  
 
 
 
 



The School Association for Special Education in DuPage 

Dr. Kim Dryier 
Executive Director 

ACTION ITEM 

To:  SASED Board of Directors 
From:  Dr. Kim Dryier 
Date:  February 18, 2026 
Re:  Approve the Reciprocal Reporting Agreement and Intergovernmental Agreement with the Lisle Police 

Department 

Summary:  

SASED and the Lisle Police Department enter into this agreement to establish and maintain a reciprocal 
reporting system. The Intergovernmental Agreement between SASED and the Lisle Police Department regarding 
access to SASED facilities, supports the safety of SASED students, staff and facilities. 

Financial Impact:   

None 

Recommended Action: SASED Administration requests that the Board of Directors approve the Reciprocal 
Reporting Agreement and Intergovernmental Agreement with the Lisle Police Department. 



2900 Ogden Ave. Lisle, IL 60532             
Telephone: (630) 778-4500 Fax: (630) 778-0196 

www.sased.org 

http://www.sased.org/


















School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
Via: Dr. Kim Dryier  
From: SASED Administration  
Date: February 18, 2026  
Re: Approval of Proposed SY 2026-27 Calendar 
_________________________________________________________________________________________________  

In accordance with SASED Board Policy, SASED's proposed SY26-27 calendar meets the requirement of 179 Student 
Attendance Days.  In addition, the calendar includes: 
 
4 Teacher Institute Days 
1 Full Day Parent-Teacher Conference 
2 Teacher In Service Days 
10 Early Release Days  
5 Emergency Days 

 

Recommended Action: SASED Administration requests that the Board of Directors approve the proposed SY 2026-27 
calendar as presented. Upon Board approval, this calendar will be submitted to the ROE and ISBE for approval. 

 

 

 

 

 

 

 

 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 



SASED 2026-2027
STUDENT  CALENDAR

Leman, Lisle South, Southeast and Transition

SCHOOL DAY:
8:30 am – 2:45 pm

AUGUST 2026
12-14 - Teacher Institute Days
17 – Teacher Workday (No School)
18 - First Day of School and School 
Improvement Day – Early Release 
at 12:00 PM

JULY 2026
S M T W Th F S

1 2 3 4
5 6 7 8 9 10 11

12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30 31

AUGUST 2026
S M T W Th F S

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15

16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

SEPTEMBER 2026
S M T W Th F S

1 2 3 4 5
6 7 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30

OCTOBER 2026
S M T W Th F S

1 2 3
4 5 6 7 8 9 10

11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31

NOVEMBER 2026
S M T W Th F S

1 2 3 4 5 6 7
8 9 10 11 12 13 14

15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30

DECEMBER 2026
S M T W Th F S

1 2 3 4 5
6 7 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30 31

JANUARY 2027
S M T W Th F S

1 2
3 4 5 6 7 8 9

10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30
31

FEBRUARY 2027
S M T W Th F S

1 2 3 4 5 6
7 8 9 10 11 12 13

14 15 16 17 18 19 20
21 22 23 24 25 26 27
28

MARCH 2027
S M T W Th F S

1 2 3 4 5 6
7 8 9 10 11 12 13

14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30 31

APRIL 2027
S M T W Th F S

1 2 3
4 5 6 7 8 9 10

11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30

MAY 2027
S M T W Th F S

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15

16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

JUNE 2027
S M T W Th F S

1 2 3 4 5
6 7 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30

FEBRUARY 2027
3 – School Improvement Day – Early 
Release at 12:00 PM
15 - Presidents Day (No School)
26 - Teacher Institute Day (No School)

SEPTEMBER 2026
2 - Early Release at 1:30 PM
7 - Labor Day (No School)

MARCH 2027
3 – Early Release at 1:30 PM
26 – Good Friday (No School)
29-31 - Spring Break (No School)

OCTOBER 2026
7 – Early Release at 1:30 PM
12 - Indigenous Peoples Day (No 
School)
21 – School Improvement Day –
Early Release at 12:00 PM

APRIL 2027
1 - 2 - Spring Break (No School)
28 – School Improvement Day – Early 
Release at 12:00 PM

NOVEMBER 2026
4 – Early Release at 1:30 PM
24 – Parent Teacher Conferences (No 
School) 
25-27 - Thanksgiving Break (No School)

MAY 2027
5 – Early Release at 1:30 PM
28 – Last Day of School
31 - Memorial Day (No School)

DECEMBER 2026
2 – Early Release at 1:30 PM
21 - 31 - Winter Break (No School)

JANUARY 2027
1 - Winter Break (No School)
4 – Teacher Workday (No School)
13 - Early Release at 1:30 PM
18 - Martin Luther King, Jr. Day (No 
School)

Color Codes:

Teacher Institute
(No students)

First and Last Day of
School

School Closed
Early Release at

1:30 pm
School Improvement Day –
Early Release at 12:00 PM

Teacher Work Day – No 
Student Attendance

Parent-Teacher 
Conferences (No students)

Emergency/Make-
up Days (*)

*Emergency/Make-up days will be used if school is canceled or closed due to weather events or other causes that prohibit schools from opening.

JUNE 2027
1-4 – Emergency Days if Needed*
7 – Emergency Day if Needed*

Draft – February 5, 2026

*This calendar meets the 179 Attendance
Days Requirement



SASED 2026-2027
STUDENT  CALENDAR

Project SEARCH

SCHOOL DAY:
7:45 am – 2:15 pm

AUGUST 2026
12-14 - Teacher Institute Days
17 – Teacher Workday (No School)
18 - First Day of School

JULY 2026
S M T W Th F S

1 2 3 4
5 6 7 8 9 10 11

12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30 31

AUGUST 2026
S M T W Th F S

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15

16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

SEPTEMBER 2026
S M T W Th F S

1 2 3 4 5
6 7 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30

OCTOBER 2026
S M T W Th F S

1 2 3
4 5 6 7 8 9 10

11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31

NOVEMBER 2026
S M T W Th F S

1 2 3 4 5 6 7
8 9 10 11 12 13 14

15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30

DECEMBER 2026
S M T W Th F S

1 2 3 4 5
6 7 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30 31

JANUARY 2027
S M T W Th F S

1 2
3 4 5 6 7 8 9

10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30
31

FEBRUARY 2027
S M T W Th F S

1 2 3 4 5 6
7 8 9 10 11 12 13

14 15 16 17 18 19 20
21 22 23 24 25 26 27
28

MARCH 2027
S M T W Th F S

1 2 3 4 5 6
7 8 9 10 11 12 13

14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30 31

APRIL 2027
S M T W Th F S

1 2 3
4 5 6 7 8 9 10

11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30

MAY 2027
S M T W Th F S

1
2 3 4 5 6 7 8
9 10 11 12 13 14 15

16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

JUNE 2027
S M T W Th F S

1 2 3 4 5
6 7 8 9 10 11 12

13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30

FEBRUARY 2027
15 - Presidents Day (No School)
26 - Teacher Institute Day (No School)

SEPTEMBER 2026
7 - Labor Day (No School)

MARCH 2027
26 – Good Friday (No School)
29-31 - Spring Break (No School)

OCTOBER 2026
12 - Indigenous Peoples Day (No 
School)

APRIL 2027
1 - 2 - Spring Break (No School)

NOVEMBER 2026
24 – Parent Teacher Conferences (No 
School) 
25-27 - Thanksgiving Break (No School)

MAY 2027
5 – Early Release at 1:30 PM
28 – Last Day of School
31 - Memorial Day (No School)

DECEMBER 2026
21 - 31 - Winter Break (No School)

JANUARY 2027
1 - Winter Break (No School)
4 – Teacher Workday (No School)
18 - Martin Luther King, Jr. Day (No 
School)

Color Codes:

Teacher Institute
(No students)

First and Last Day of
School

School Closed
Early Release at

1:30 pm
School Improvement Day –
Early Release at 12:00 PM

Teacher Work Day – No 
Student Attendance

Parent-Teacher 
Conferences (No 

students)

Emergency/Make-
up Days (*)

*Emergency/Make-up days will be used if school is canceled or closed due to weather events or other causes that prohibit schools from opening.

JUNE 2027
1-4 – Emergency Days if Needed*
7 – Emergency Day if Needed*

Draft – February 5, 2026

*This calendar meets the 179 Attendance
Days Requirement



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
ACTION ITEM 

_____________________________________________________________________ 

To:​ ​ SASED Board of Directors 
Via:​ ​ Dr. Kim Dryier 
From:​  ​ SASED Administration 
Date:​ ​ February 18, 2026 
Re:​ ​ Approval to Enter into a License Agreement with Skyward, Inc. 
_________________________________________________________________________________________________ 
 
Summary: 
 
SASED Administration is recommending the transition of our Student Information System (SIS) from Synergy to 
Skyward for the 2026/2027 school year. We recommend training and data migration begins following board approval to 
ensure adequate time for full implementation and use prior to August of 2026.  
 
For the past five years, SASED has been using Synergy, and we have identified several persistent concerns related to data 
management, reporting functionality, and system performance. Some of the key issues encountered include: 
 

●​ Inconsistencies between the current SIS platform, IEP system, and other data warehouses 
●​ Difficulty maintaining, tracking, and retrieving critical student information efficiency  
●​ Challenges with integrations across multiple platforms like Clever, Google, and Frontline. 
●​ Excessive time required to generate reports and verify records 
●​ Staff feedback indicate difficulties navigating the system causing delays in attendance and grade reporting 

 
Ultimately, the limitations of our current SIS have resulted in increased manual tracking, multiple spreadsheets, increased 
staff workloads, which is unnecessarily burdening the organization. Skyward’s capabilities far outweigh our current 
system and will lead to greater efficiencies, accuracy, and reliability. 
 
Financial Impact: 
The projected cost for migration and setup of Skyward includes Project Management, Training and Data Migration for a 
one time fee of $55,257.00 with 50% due in FY 26 and the remainder due in FY 27. The amount due this year is included 
in this year’s budget. The amount due in FY 27 will be incorporated into the FY 27 budget. 
 
The current annual cost for Synergy is $27,435.17 with a 3% increase each year.  
The annual cost for Skyward will be $7,161.00 plus a $2,700 annual hosting fee with ISCorp. The total annual cost for 
Skyward will be $9,861.00. 
 
Recommended Action:​ SASED Administration requests that the Board of Directors approve SASED entering into a 
license agreement with Skyward, Inc., as presented. 
 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 



Qmlativ

Lisle, IL

The following pricing for software and services is provided specifically for you.  If you would like information on a product or service not included below,
please contact your Account Executive.

The Qmlativ Student Management Core Package includes:

Student Management, Behavior Management, Family and Student Access, Gradebook, Graduation Requirements, Health Services, 

Professional Development Center, Student Interventions, and Test Score Import

School Management System Investment Summary

Initial

Investment Services

Full 12-Month

Recurring Fees Total

Student Management Suite

Estimated Installation: Beginning of Fiscal Year  $                          -   40,537.00$           7,161.00$             47,698.00$           

System Wide Services and Software                              -   14,720.00             -                          14,720.00             

Total School Management System  $                         -    $          55,257.00  $            7,161.00  $          62,418.00 

School Management System Investment - Including the Full 12-Month Recurring Fees * 62,418.00$          

School Management System Investment - No Proration -$                      55,257.00$          7,161.00$             62,418.00$          

See Terms and Conditions for revised payment terms. 260148dtc

* This Investment Summary reflects the recurring fees for a full 12-Month period.

The actual billing will be reflective of the actual installation date.

The customer recognizes and acknowledges that in subsequent years the Full 12-Month Recurring Fee will be billed.  

Secure Cloud Computing Installation

Per Student Pricing - 3 Year Contract

School Association for Special Education - DuPage County 

Skyward Software Proposal

Proposal # 26-0183bl

February 10, 2026
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School Association for Special Education - DuPage County 

Skyward Software Proposal

Proposal # 26-0183bl

February 10, 2026

Pricing Detail

Student Management Suite 360 Students

Student Management Suite Software
Initial

Investment Services

Full 12-Month

Recurring Fees 1 Total
2 Core Package 4,378.00$   / year -$                       -$                       4,378.00$             4,378.00$             

Student Management

Behavior Management

Family and Student Access

Gradebook

Graduation Requirements

Health Services
3 Professional Development Center (Student Management Suite)

Student Interventions

Test Score Import

Additional Functionality

New Student Enrollment 1,060.00$   / year -                          -                          1,060.00                1,060.00                
4 OneRoster API with Writeback 133.00$      / year -                          -                          133.00                   133.00                   
5 Special Education API - Compete 530.00$      / year -                          -                          530.00                   530.00                   

Support 1,060.00$   / year -                          -                          1,060.00                1,060.00                

Student Management Suite Setup / Training

Web Hours (145) -                          30,450.00             -                          30,450.00             

6 Student Management Suite Data Migrations

Converting Vendor: Homegrown

7 Qmlativ Student Data Migration Bundle -$                       10,087.00$           -$                       10,087.00$           

Demographics
8 Transcript Grade History - High School

Immunizations

Scheduling - Grades 6-12

State Reporting

Subtotal Student Management Suite -$                      40,537.00$          7,161.00$            47,698.00$          

9 Total Student Management Suite Solution 47,698.00$          

System Wide Services and Software 360 Students

Installation
Initial

Investment Services

Full 12-Month

Recurring Fees 1 Total
10 Secure Cloud Computing Setup Assistance -$                       840.00$                 -$                       840.00$                 

SmartStart Implementation Service

Consultative Services - Student -                          8,610.00                -                          8,610.00                

Project Management -                          5,780.00                -                          5,270.00                
11 Project Management Discount -                         (510.00)                 -                         -                         

Subtotal System Wide Services and Software -$                      14,720.00$          -$                      14,720.00$          

Total System Wide Services and Software 14,720.00$          

Secure Cloud Computing Services

Secure Cloud Computing Services (SCC Services) provides an option to remotely operate your Skyward application through a secure

cloud provider. Our cloud provider operates servers within its own facilities allowing you secure access to all applications through a 

browser via the Internet. The SCC Services are fully responsible for all aspects involved in database disaster recovery, loading releases 

and updates, operating and maintaining host servers, software, and databases.

Student Management Suite 360 Students Annually Discount Annual Total

Silver Package 3,000.00$             (300.00)$               2,700.00$             *
* This is a 36 month contract.

The SCC hosting fees are not included in the Skyward total above. All SCC hosting fees will be invoiced by and paid directly to ISCorp.

Additional discounts may apply if your district is hosting both the School Business Suite and Student Management Suite at ISCorp. If you are interested
in learning more about the SCC Services package options, please contact ISCorp, Jeff Zillner - VP Operations, 262.240.7777 or jzillner@iscorp.com.
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School Association for Special Education - DuPage County 

Skyward Software Proposal

Proposal # 26-0183bl

February 10, 2026

Implementation and Training

Implementation Schedule

Skyward will establish a mutually agreed upon implementation schedule.  Failure by the customer to adhere to the implementation  

schedule may result in delays and additional costs.  The customer may be required to repurchase items if the delay causes Skyward

to replicate completed items.  Skyward and the customer will subsequently agree on a revised implementation schedule.

Project Management

This is going to be a significant project, and you need a professional to manage it. Skyward’s project management team will facilitate 

the flow of information to make your implementation a success. We are heavily versed in project management best practices and 

apply these in conjunction with our unique industry expertise for a smooth transition.

Training

Unlike many of the one-size-fits-all training programs prevalent in our industry, Skyward delivers web and onsite sessions tailored to your

best practices. We layer an initial level of consulting with your leadership team to define short- and long-term goals. We understand the

comfort level of your staff is a strong indicator of long-term success, which is why these trainings are supplemented with our self-paced

Professional Development Center. Skyward’s training model will provide a robust plan designed to fully train your staff without the need

for purchasing additional hours. By utilizing Skyward’s proven methods, you are setting your team up for a successful implementation.

Customer Success After-Hours Support

Customer Success after-hours support is billed at $210 per hour.  This fee applies to all calls that are received outside of normal 

business hours.

Pricing Footnotes

See Terms and Conditions for revised payment terms. 260148dtc

1 This is a 3-Year Contract with automatic renewal after the initial term.  The contract will renew at the then-current rate.

2 The rate per student for the recurring fee will remain unchanged as stated in the Pricing Detail section above through June 30, 2029 or
August 31, 2029 as determined by your fiscal year and indicated on the Terms and Conditions.
The initial count is based on the student count as available from Market Data Retrieval (MDR) a division of Dun and Bradstreet.
The recurring fee can fluctuate for subsequent years based on obtaining enrollment information directly from each applicable state.

3 Skyward’s Professional Development Center (PDC) is included in the core package.  The PDC is a self-paced learning center to assist in training all staff.
It includes online tutorials, simulations, and testing options.  Your entire staff will have unlimited access to Skyward’s on-line library and training
materials for select modules.

4 The functionality and performance of each LMS system or education application is the sole responsibility of the supplying vendor.

5 This state is currently approved for selling Skyward Special Education and the customer chose another Special Education vendor.

6 The customer is solely responsible for having access to and obtaining all required data from their existing software system. The customer assumes 
responsibility for utilizing their internal resources (IT, Legal teams, etc.) to obtain said data in order to complete the purchased Data Migrations.  
Failure to obtain the required data will result in a change order form and require the customer to manually enter the data into Skyward.

A full database backup is recommended. Normally a full backup will provide Skyward with all the information needed to decipher what each field 
represents in the data. At a minimum the district is required to provide ASCII Delimited files with data mapping that identifies what data is contained 
in each file and what each column of data represents.  Pricing is based on all data coming from the same system. If data is held in multiple systems 
additional charges may occur. 

The customer is also responsible for completing required verification documents provided by Skyward for each migration.  The verification involves 
specific scenarios to assist Programming and Quality Assurance to support the accuracy of the migrations. 

You will need to retrieve this data and provide verification multiple times during the data migration process. It Is important you have this process 
solidified in order to accomplish these data retrievals and verification postings. A delay in delivery of the data will delay the migration and negatively
 affect the quality of the migration. This also has negative effects on the training of Skyward with your new users.

Skyward does not offer field mapping for migrations.

7 This proposal includes the Skyward Data Migration Bundle. This data migration package is sold as a bundle. These migrations are nontransferable 
and nonrefundable. 

8 The Grade History data migration is completed for the purpose of printing transcripts at the High School level only. Grades are only migrated for active 
students, including students graduating during the current school year. Grades are not migrated for previously graduated students. For those students, 
Skyward recommends printing the transcripts from the previous system and saving them as PDFs. Migrating historical graduates is generally not 
recommended and may incur additional charges. The Grade History data migration only includes up to 5 years of data.

9 Any applicable third-party product licenses may be subject to an annual increase.

Skyward requires an SSL (Secure Socket Layer) certificate to run any web-based applications. 
Skyward's IT Services can provide you more information including cost and installation of an SSL certificate.

10 Secure Cloud Computing (SCC) Setup Assistance
Installation/Setup Services
Assistance with 3rd Party Integration Setup

11 This proposal includes a Project Management discount. This discount applies when purchasing a core product.
Future sub module purchases will include standard Project Management fees.
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School Association for Special Education - DuPage County 

Skyward Software Proposal

Proposal # 26-0183bl

February 10, 2026

Training Footnotes

Skyward consultation and training is sold as a number of days and web hours identified on the proposal. The number of days and hours sold is an estimate
of customer needs based on a combination of preliminary information gathered from the customer prior to the sale and Skyward’s past training experience.
It will be at the discretion of the Skyward and Customer Project Managers to use the days and web hours in a manner that best suits the customer. Any
time spent by Skyward consultants for preparation, follow up, and the creation of training materials or other deliverables is also considered billable and will
be deducted from this consulting time at the consulting rate. The customer can purchase additional consulting hours if more consulting time is needed.

Web training  allows Skyward to remotely present, discuss, and review our product directly with you. This application utilizes the Internet and is conducted
live between your staff (at their own workstation) and a Skyward service representative without the need for them to travel to your location, providing you
with a lower cost of training and/or implementation along with greater flexibility of your installation timeline.

Cancellation of Training. Any scheduled training days may be cancelled by the customer up to 72 hours in advance for Web Enabled training and a minimum
of 30 days in advance for On-Site training.  If the scheduled training is cancelled by the customer after the minimum advanced notice to Skyward, then the 
customer will be responsible for the full amount of the scheduled training and any airline change fees (if applicable).

The training for Gradebook  is based on a 'Train the Trainer' approach.  Skyward trainers will provide in-depth training to a select group of staff members
designated for training remaining customer staff on this software module.

Custom Forms (Checks, W-2's, etc.) and Peripherals

Nelco is the exclusively recommended supplier of preprinted, blank laser, pressure seal (blank and preprinted) checks and MICR toner

cartridges. To request free samples or to place your order, visit www.skywardforms.com or contact Nelco's customer service center

at 1-800-266-4669.

School Technology Associates, Inc. has been a mutually exclusive partner with Skyward since 1992 and offers a complete line of hardware,

software, service, and support for peripheral equipment needed to run Skyward's Student, Food Service, and TrueTime/Time Tracking software. 

Popular products include Tardy Kiosk, Positive Attendance, ID Badging, Time Clocks, and more! All items have been completely tested by Skyward 

and are in use by Skyward customers nationwide. If the district opts to use an optional third-party solution, please contact School Technology 

for approved hardware and system quotes. These integrated solutions are sold independently of Skyward.

For more information or to request a quote please visit our website at www.k12sta.com.

You can also contact us via email: sales@k12sta.com or phone: 877-436-4657

Secure Cloud Computing Readiness Review

As you consider Skyward’s SCC Services, we can provide you with an initial readiness review to ensure your internet connection

provides adequate bandwidth. Please contact your ISP (Internet Service Provider) on obtaining a usage report of your internet

connection and provide the following information to your Skyward Account Executive for further analysis.

• ISP (Internet Service Provider) Name

• Type and Total bandwidth contracted with your ISP 

• Available/free bandwidth during school hours (typically available through a bandwidth utilization report; preferably

during the past 30 days with students present)

Recurring Fee Information

Annual Recurring Support Fee Annual Recurring Software Fees

• Unlimited software support requests for designated support contacts • Product updates throughout the year

• Periodic product webinars • State and Federal required reports

• Quarterly customer newsletter • Live Chat Support

Terms and Conditions

• See attached Terms and Conditions page for further information.

The Terms and Conditions page must be executed by an authorized representative.

• The License Agreement will be sent to you for execution.  

The License Agreement page must be executed by both Skyward and an authorized representative to be valid.
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School Association for Special Education - DuPage County 

Skyward Software Proposal

Proposal # 26-0183bl

February 10, 2026

TERMS AND CONDITIONS

All proposals are valid for 30 days from date of proposal.

250148dtc

1. Skyward Initial Investment Fee (if applicable)
If Core Sale: 100% payment due upon installation of software onto Customer’s system or access to Skyward data
through hosting services.
If Non-Core Sale: 100% payment due upon execution of Terms and Conditions or acceptance of proposal.

2. Professional Services
a. Installation and Training Services

If Core Sale: Billed for all training and installation services upon installation of any Skyward programs onto Customer’s system,
50% due upon installation, 50% due 7/1/2026.
If Non-Core Sale: 100% billed upon execution of Terms and Conditions or acceptance of proposal, 50% due upon installation, 50% due 7/1/2026.
Installation and Training Services hours must be used within 12 months of installation.  Unused hours will be forfeited and are not refundable.
All training days described in the Proposal may be utilized by Customer for a period of up to twelve (12) months following the implementation of
each software module to which the training pertains.  Any training days that are not utilized by Customer within the time provided will expire and
are non-refundable.

b. Project Management / Consultative Services
Billed upon execution of Software License Agreement, Terms and Conditions or acceptance of proposal, 50% due upon installation, 50% due 7/1/2026.
All Project Management / Consultative Services days described in the proposal may be utilized by Customer for a period of up to twelve (12) months
following the implementation of each software module to which these days pertain.  Any Project Management / Consultative Services days that are
not utilized by Customer within the time provided will expire and are non-refundable.

c. Data Migration Fees
If Core Sale: Billed for all data migration services upon installation of any Skyward programs onto Customer’s system,
50% due upon installation, 50% due 7/1/2026.
If Non-Core Sale: 100% billed upon execution of Terms and Conditions or acceptance of proposal, 50% due upon installation, 50% due 7/1/2026.
Data used for the data migration must come from one system.

d. Custom Programming / Programming Condition(s) of Sale
Billed upon completion.

3. Skyward Full 12-Month Recurring Fees
If Core Sale: Skyward 12-Month Recurring Fees will begin on 4/1/2026 through June 30th or August 31st as designated within the signature section.
If Non-Core Sale: Skyward 12-Month Recurring Fees will begin on 4/1/2026 through June 30th or August 31st as designated within the signature section.
Subsequent years of Skyward 12-Month Recurring Fees will be billed on a fiscal year basis and due on the 1st day of the fiscal year.

4. Third Party Software, Hardware and Related Services
Payment due upon delivery of product and / or services.

5. Third Party 12-Month Recurring Fees
Third Party 12-Month Recurring Fees will be billed upon start of fees as indicated by the third party vendor.  For the initial year, the fees will be
prorated through the end of the Customer's current fiscal year if permission has been granted by said vendor. Subsequent years will renew
under the same terms.

6. Scheduling of Installation
Installation of software must occur within 12 months of purchase.  Purchases made subsequent to this sale will be quoted at the then-current price.

7. Taxes
If any authority imposes a duty, tax, levy or fee, excluding those based on Skyward's net income, upon the Skyward products, materials, or Skyward
services, then Customer agrees to pay the amount specified and Customer is solely responsible for any personal property taxes for  the Skyward
products from the date they were acquired.

Customer agrees to the terms and conditions listed above and set forth in the proposal.
First Day of Fiscal Year:

Customer Signature Printed Name Date

 Rev 06/13/2017

Payment Terms:
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                    School Association for Special Education in DuPage        
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INFORMATIONAL 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​ ​ Dr. Kim Dryier 
From:​  ​ Dr. Elizabeth Vander Woude, Assistant Director of Programs and Services 
Date:​ ​ February 16th, 2026 
Re:​ ​ SASED Current Enrollment 
__________________________________________________________________________________________________ 
 
Below is a summary of the SASED programs’ current enrollment, including the total number of students who 
receive SASED related services in SASED programs and outside of SASED programs. Numbers in parentheses 
represent the change in enrollment since August of 2025. 
 

 
Deaf/ 

Hard of 
Hearing 

Pathways 
Structured 
Learning 

Environment 

Supported 
Medical 
Needs 

Project 
SEARCH 

Transition Vision Total: 

Enrolled 66 
(+7) 

70 
(+7) 

129 
(-4) 18 12 27 

(-1) 
37 
(-1) 

357 
(+5) 

 

Below is a summary of SASED program enrollment from May 2023 through February 2026.  

 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 

Year Enrollment 

May 2023 368 

May 2024 390 

December 2024 388 

January 2025 379 

February 2025 384 

March 2025 381 

April 2025 387 

May 2025 386 

September 2025 352 

October 2025 365 

November 2025 364 

December 2025 358 

January 2026 360 

February 2026 359 
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Below is a summary of program enrollment per member district as of February 12th, 2026.  

 

District Name DHH PW SLE SMNP TRAN VI PS Total 
Change 

(since 08/25) 

Keeneyville SD 20 3 1 9 1    14 -1 

Benjamin SD 25 2  1     3 -1 

West Chicago ESD 33 2 3 3   1  9 -1 

Winfield SD 34   1     1 0 

SD 45 DuPage County 2 6 5 2  2  17 0 

Salt Creek SD 48   8     8 -4 

Downers Grove ESD 58 1 5 12 6  1  25 +1 

Maercker SD 60  2 18 2  1  23 -1 

Cass SD 63  1 6     7 +1 

Center Cass SD 66   4     4 -1 

Woodridge SD 68 1 12 16 3  2  34 +3 

DuPage HSD 88  4 3 1 5 1  14 +1 

CHSD 94  11 1 1   4 17 -1 

CHSD 99  8 6  2   16 -2 

CCSD 180  7 11   2  20 +5 

Westmont CUSD 201  1 5  2 1 1 10 +2 

Lisle CUSD 202  5 17 1 3 1 1 28 -1 

Elmhurst CUSD 205 4 1 2  1   8 0 

        258 +1 

SASED 15 69 128 17 13 12 6 258 7 

D/WC 45 0 0 0 7 15 0 69 +2 

Non D/WC or SASED 4 1 1 1 7 10 6 30 -3 

 

 

 

 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 



EOY 2025
Projected 
2026

Additional 
FTE

Feb. 2026 
FTE 

Feb 
Vacancies

Feb. 2025 
FTE - 
Filled

Feb. 
Direct 
Hire Staff

Feb. 
Contract 
Staff

Administration 13.73 13 12.4 0 12.4 12.4 0
Certified Classroom Teachers 60 61 63 4 59 58 1
Related Services- SW, BCBA, BMS, SPL, 
PSYCH 32.87 29.7 31.9 1.5 30.4 27.4 3
OT/PT 58.4 55.52 55.52 0 55.52 54.76 0.76
Other Certified Staff-AT, CR, ELL, Interpreters, 
VI and HI Itinerants, Perm Subs, SIIS Team, 
APE, Art, Audio, OM, Nurse 54.63 51.8 52.2 0 52.2 46.2 6
Classroom Support Staff- Aides, Job Coaches 51 108.4 1 95 0 95 30 65
1:1 Support-Aides, MATA's,  136 50.6 13.5 68 0 68 24 44
Administrative Support Staff-Clerical Staff, 
Maintenance, Food, SAC Assistants, DRS, 
Transport 27.3 28.8 1 29.3 0 29.8 29 0.8
Technology 3 3 3 0 3 3 0

0 0

TOTAL: 436.93 401.82 417.32 410.32 5.5 405.32 284.76 120.56



SASED Position
Contracted Staff 
EOY 2025

Contracted Staff 
Sept. 2025

Oct. 
Contract 
Staff

Nov. 
Contract 
Staff

Dec. 
Contract 
Staff

Jan. 
Contract 
Staff

Feb. 
Contract 
Staff

Administration 0 0 0 0 0 0
Certified Classroom Teachers- PE 3 1 1 1 1 1 1
Related Services- SW, BCBA, BMS, SPL, 
PSYCH 1 0 0 2 2 3 3
OT/PT 1 3 0.76 0.76 0.76 0.76 0.76
Other Certified Staff-AT, CR, ELL, Interpreters, 
VI and HI Itinerants, Perm Subs, SIIS Team, 
APE, Art, Audio, OM 4 2 3 5 5 6 6
Classroom Support Staff- Aides, MATAs, Job 
Coaches 13 56 57 61 63 64 65
1:1 Support-Aides, MATA's,  85 36 34 40 40 42 44
Administrative Support Staff-Clerical Staff, 
Maintenance, Food, SAC Assistants, DRS, 
Transport 0.8 0.8 0.8 0.8 0.8 0.8 0.8
Technology 0 0 0 0 0

TOTAL: 107.8 98.8 96.56 110.56 112.56 117.56 120.56



 

INFORMATIONAL 

To:  SASED Board of Directors 
From:  Dr. Kim Dryier 
Date:  February 18, 2026 
Re:  Committee Updates 

Summary: Below are updates for the SASED Board committees: 

Finance Committee: 

The Finance Committee met on February 4th.  Tammie Schmallo and Angali Vij from PMA reviewed options for 
funding any new properties or renovations SASED may want to pursue.  Debt Certificates issued by SASED would 
allow for the most consistent current billing method via tuition.  Questions remain about bylaw language in which 
the Policy Committee is investigating.   

Rachel Wisniewski provided an update on the Annual Financial Report stating it should be available next month. 

The Committee discussed the possibility of adding language for a Reduction of Fees in the SASED Lease 
Agreement for situations where host sites cannot fulfill all the lease obligations.  Draft language will be developed 
and brought to the Board in February. 

Facilities Planning Committee:  Next Facility Committee is scheduled for February 25, 2026. 

Policy Committee:  Next Policy Committee is scheduled for March 12, 2025. 



 

INFORMATIONAL 

To:  SASED Board of Directors 
From:  Dr. Kim Dryier 
Date:  February 18, 2026 
Re:  Executive Director Report

SASED Strategic Plan 

High Quality Staffing: 

SASED  is  beginning recruiting for the 2027 school year.   We are exploring more co-teaching opportunities in 
response to our paraprofessional shortage 

Exemplary Programs: 

Institute Day is February 27th.  SASED is expecting close to 700 participants to attend sessions offered by SASED.  

Operations: 

SASED Leases for SY 2026-2027 will be sent out this week.  Please click here to see the list of expected satellite 
classroom locations for next year.   

The administration continues to tour potential properties for SASED use.  A previously identified property was ruled 
out as an option due to unsolvable transportation and bus route issues.   

https://docs.google.com/document/d/1_nSCr70vV2WI0UxIZ31_iyGuquqKVWoh2FqxPAyg5rc/edit?tab=t.0


2900 Ogden Ave. Lisle, IL 60532             
Telephone: (630) 778-4500 Fax: (630) 778-0196 

www.sased.org 

http://www.sased.org/


School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

INFORMATIONAL  

_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: February 18, 2026  
Re: Revisions to SY 26-27 Classroom Leases 
_________________________________________________________________________________________________ 

SASED Administration would like to discuss the attached redlined copy of the SY 26-27 Classroom Lease. These 

suggested changes have been reviewed by SASED’s attorney and require further discussion. 
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School Association for Special Education in DuPage                              

Dr. Kim Dryier
Executive Director

LEASE 

1. PARTIES: The parties to this Lease are [School district Name] DuPage County, 
Illinois, having its principal offices at [Street Address, Town], Illinois (“Lessor”), and School 
Association for Special Education in DuPage County (SASED), having its principal offices at 2900 
Ogden Avenue, Lisle, Illinois (“Lessee”).  The rights and duties of Lessee and Lessor shall be 
controlled by the provisions of this Lease.

2. PREMISES: Lessor hereby leases to Lessee and Lessee hereby leases from Lessor 
the following described premises:

[NUMBER OF CLASSROOMS FOR WHICH PROGRAM AND STREET, ADDRESS, TOWN]

including all furnishings and ordinary school equipment necessary to use said rooms as classrooms 
(to include student and staff chairs and desks, white board, book shelves and/or book cases). 

Lessor shall make available when needed by Lessee on a non-exclusive basis, Lessor’s programs, 
areas and facilities of common benefit (e.g., the gymnasium, playgrounds, parking areas, restrooms 
etc.).  If a situation arises in which Lessor anticipates that Lessee’s use of facilities of common benefit 
will substantially disrupt or conflict with Lessor’s use, Lessor will confer with Lessee in advance to 
make mutually agreeable alternative arrangements. 

3. TERM: This Lease shall be for a term of one year commencing on August 11, 2025 
and continuing until August 10, 2026.  Thereafter, the parties may mutually agree to renew this Lease 
for an additional consecutive school year term upon the same terms and conditions with rent to be 
mutually agreed upon by the parties.  The Lessee shall notify the Lessor of any such renewal request 
by March 15, 2026 and the Lessor shall accept or decline the renewal request by March 31, 2026. 

4. RENT AND RELATED COSTS: Lessee agrees to pay Lessor rent as determined by 
the SASED Board of Control.   For the school year 2025-2026 it is hereby agreed that the fees for 
Space Usage are as follows:

� Grades K-8: $23,621 

� High School: $25,675

� Office Space: $12,324
TOTAL __________

5. PAYMENT OF RENT: Lessee agrees to pay rent in one lump sum on or before 
January 1, 2026, to the principal office of Lessor as stated above or at such other address as Lessor 
may designate.

6. RENT OFFSET: 
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a. If Lessor fails to fulfill any of Lessor’s obligations relating to furniture, 
equipment, or services required by this Lease, Lessee shall provide Lessor with written notice 
of said failure.  If Lessor fails to correct said failure within seven (7) days after receiving written 
notice from Lessee, Lessee may assess a rent offset by reducing the amount of rent paid.

b. The amount of the rent offset will equal either of the following, at Lessee’s 
option:

i. Lessee may offset up to Five Hundred Dollars ($500.00) for every 
month (or partial month) during which Lessor’s failure continues.  If Lessee 
reasonably anticipates that the failure will continue after the due date for rent (i.e., 
January 1), Lessee may assess an offset for months occurring after January 1.  The 
specific amount of the offset (up to $500 per month) will be determined by Lessee in 
its discretion.

ii. Lessee may assess an offset equal to the costs incurred by Lessee to 
provide the furniture, equipment, or services that Lessor has failed to provide, 
including any costs Lessee reasonably anticipates incurring after the due date for rent 
(i.e., January 1).  

7. REGULATION OF STUDENTS AND CLASSROOMS: Lessor shall have the right to 
establish reasonable rules and regulations:

a. For the conduct of Lessee, its agents, employees, students, or persons entering 
or on Lessor’s premises, including that which is leased.

b. For the reasonable use of the classroom

8. ASSIGNMENT SUBLETTING: Lessee shall neither sublet the premises or any part 
thereof nor assign this Lease or permit by any act or default any transfer of Lessee’s interest by 
operation of law, or offer the premises or any part thereof for lease or sublease, nor permit the use 
thereof for lease or sublease, nor permit the use thereof for any purpose other than as above 
mentioned, without in each case, the written consent of Lessor.

9. SURRENDER OF PREMISES: Lessee shall quit and surrender the premises and the 
school equipment provided by Lessor at the end of the term, with all keys thereto.  Lessee shall not 
make any alterations in the premise without the written consent of Lessor; and all alterations which 
may be made by either party thereto upon the premises, except movable furniture, fixtures, shelves 
and bulletin boards put in at the expense of Lessee, shall be the property of Lessor, and shall remain 
upon and be surrendered with the premises as a part thereof at the termination of this Lease.

10. NO WASTE OR MISUSE: Lessee will use the building utilities in a reasonable 
manner.  Lessee will pay all costs and/or damages to Lessor’s premises caused by waste or misuse 
of facilities.

11. TERMINATION, ABANDONMENT, RE-ENTRY, RELETTING: At the termination of 
the Lease, by lapse of time or otherwise, Lessee agrees to yield up immediate and peaceable 
possession to Lessor.  If default be made in the payment of the rent, or any part thereof, or in any of 
the covenants herein contained to be kept by Lessee, it shall be lawful for the Lessor at any time, at 
its election, within 30 days of written notice and the right to cure, to declare the term ended and this 
Lease forfeited.

12. PROPERTY INSURANCE, UTILITY SERVICE, REPAIRS AND REPLACEMENT: 
Lessor assumes full responsibility for providing at its expense adequate insurance to protect the 
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classrooms, including the contents thereof owned by Lessor; from fire, lightning, vandalism or other 
perils.  Lessee assumes full responsibility for providing at its expense adequate insurance to protect 
its property within said classrooms.  Lessor, at its own cost and expense, shall keep the air-
conditioning, heating, electrical, plumbing and all other mechanical equipment in good repair, 
condition and working order and shall furnish any and all said parts, mechanisms and devices 
required thereof.  Any major repairs or replacements to said mechanical equipment, to the roof, 
exterior walls and structural portions of the building, shall be made by the Lessor.  Lessee shall, at 
the expiration of the term of the Lease return the leased premises to Lessor in the same condition 
as received by Lessee at the commencement of the term of this Lease, ordinary wear and tear and 
acts of God excepted.  Any repairs or replacements made necessary by the waste or misuse of the 
premises by Lessee, its agents, employees, or students, shall be made promptly by the Lessee, at 
its own expense and in a manner to prevent liens from attaching as a result thereof.

13. LIABILITY INSURANCE AND INDEMNIFICATION:  Lessor shall maintain adequate 
insurance to insure against claims for bodily injury and property damage resulting from the use of 
the Lessor’s premises.  In addition, Lessee shall purchase General Liability coverage with a 
$1,000,000 per occurrence limit, $2,000,000 General Aggregate and $500,000 Damage to Rented 
Premises Each Occurrence limit.  Said General Liability coverage should name the Lessor as 
additional insured on a primary and non-contributory basis to insure against any claim or claims 
brought by any party or parties against Lessor for bodily injury, including Sexual Misconduct, 
resulting from acts occasioned by any negligence or recklessness or willful conduct of Lessee, its 
agents, employees, students, or other persons on Lessor’s premises, including that leased to 
Lessee, for Lessee’s business purposes. Certificates of Insurance for both Lessee or Lessor shall 
be on file at SASED offices and Lessor’s offices.    

Each party to this Lease agrees to indemnify, defend and hold harmless the other party and its 
Board(s), Board members, employees, volunteers and agents, against and from any and all liabilities, 
damages, claims, demands, judgments, causes of action, costs, expenses (including reasonable 
attorneys’ fees), and losses (collectively “Loss”) arising directly or indirectly in connection with or as 
a result of this Lease, but only to the extent the Loss is caused by an act or omission of the 
indemnifying party or its Board, Board members, employees, volunteers or agents.

14. SUCCESSORS:   This Lease shall be binding upon, apply and inure to the benefit of 
Lessor and Lessee and their respective heirs, legal representatives, successors and assigns.

15.  SERVICES:  Space Usage shall include the following:

� Regular classroom or equivalent space, including use of utilities, garbage 
removal, snow removal and lawn cutting.  

� Janitorial service, supplies and general maintenance.  

� A proportionate share of access to the building principal, building secretary, and 
other personnel and spaces available to all students in the building such as nurse, 
librarian, etc.  SASED staff and students are an integral part of the building, 
inclusive of building communications and crisis planning.  Student fees required 
by the Lessor for students attending these programs are billed to SASED and will 
be included in the tuition costs billed to the district of residence.  SASED staff 
members have access to the following on the same basis that other staff in the 
building have access: the building, general building supplies (including pens, 
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paper, paperclips, staples, and similar supplies), copy machine, etc. Postage can 
be accumulated by the Lessor and invoiced to SASED separately.  Lessor will 
provide internet access in sufficient quantity to meet the reasonable needs of 
SASED faculty and students.  Lessor will provide access to Lessor’s technology 
staff to allow for SASED’s computers to be integrated into the Lessor’s network, 
to access the internet and troubleshoot problems.  Lessor will not be required to 
provide technology equipment or trouble shoot technology issues directly related 
to hardware or software used by SASED.  However, the Lessor’s technology staff 
will be available to assist in resolving problems that are the result of the district 
network or the result of SASED provided hardware and software interacting with 
the network.  This assistance shall be coordinated with SASED technology staff.  
SASED teachers working with students included in district classroom programs 
will be allowed to participate in Lessor’s staff meeting and activities, inclusive of 
celebrations and assemblies.   The Lessor’s building principal, secretary, and 
nurse consider the staff and students their responsibility, however, this 
responsibility is secondary to the SASED program coordinator.  “Inclusion fees” 
have been integrated into this lease agreement.  The payment of rental fee 
provides for the cost to Lessor of having staffing patterns and other items 
impacted by including SASED students in the Lessor’s programs.  The rent 
amount identified above includes, and there shall be no additional charge for, 
SASED’s use of the premises, facilities, utilities, supplies, maintenance services, 
access, support, personnel services, programs, area and facilities of common 
benefit described herein.

� Services provided by Lessor’s school nurse will include medication management, 
basic first aid services, and other services provided to non-disabled peers.  

� With regard to the school day for SASED students, start and end times shall be 
the same as for the other students in the school.

� SASED staff members assigned to the leased Premises shall be provided with an 
email account issued by Lessor and/or be included on the building and district’s 
email distribution list.  All students and their parents/guardians shall be included 
on the email distribution list of the Lessor’s building. 

� SASED staff members will be included in Lessor’s crisis planning and crisis 
education/training for the school.  Evacuation routes will be specifically outlined 
and individualized in order to meet the needs of SASED students.  This may 
include access to ramps and/or alternate arrangements for mobility challenged 
students.

� SASED Individual student inclusion consideration:
o When considering inclusion, the host subject specific general 

education will be invited to the IEP meeting. 
o Decisions about individual student inclusion needs will be shared 

in projections in February of the upcoming school year and 
throughout the remainder of the school year. SASED will provide 
a list of inclusion needs for the upcoming school year to both the 
building and district administrator in the spring of the preceding 
year.
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16.  ADDENDUM:  This Lease may include an Addendum, if different/additional terms are 
warranted due to special circumstances (such as a unique space size).  If an Addendum is used, it 
will be signed and dated by both parties, attached to this Lease, and considered a part of this 
Lease.

IN WITNESS THEREOF, the parties hereto have caused this Lease to be executed by their duly 
authorized officers as of the   ___      day of _______________.

[DISTRICT NAME] SCHOOL ASSOCIATION FOR SPECIAL
DISTRICT # EDUCATION IN DUPAGE (SASED)
[ADDRESS] 2900 Ogden Avenue

Lisle, IL  60532

By: By:

_________________________________ ____________________________________
Assistant Superintendent for Business SASED Executive Director 

ATTEST: ATTEST:

_________________________________ ____________________________________
Secretary SASED Assistant Director of Business/CSBO



 
 
 
 
 
 
 
 

 
ACTION ITEM 

School Association for Special 
Education in DuPage 

 
Dr. Kim Dryier 

Executive Director 

 

 
 

To: SASED Board of Directors 
Via: Dr. Kim Dryier 
From: SASED Administration 
Date: February 18, 2026 
Re: Approval of the Destruction of Closed Session Recordings 

 
 

Summary: Discussion of minutes of meetings lawfully closed under this Act, whether for the purposes of approval by the 
body of the minutes or semi-annual review of the minutes as mandated by Section 2.06.5 ILCS 120/2c21 

 
Destruction of closed session recordings from March 20, 2024, April 17, 2024, May 22, 2024, as part of the semi-annual 
review. 

 
Recommended Action: SASED Administration requests that the Board of Directors approve the destruction of closed 
session recordings as presented. 
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School Association for Special Education in DuPage 

 
Dr. Kim Dryier 
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To: SASED Board of Directors 

Via: Dr. Kim Dryier 

From: SASED Administration 

Date: February 18, 2026 

Re: Semi-Annual Review of Closed Session Minutes 

 
 

Attached to this memo is the closed session minutes log starting March 5, 2003 through the present provided 

according to topic. The shaded dates are meetings which the board has previously taken action to destroy the 

electronic recording of meetings 18 months or older. 

 

In accordance with Illinois State Law [(5 ILCS 120/2.06) amended by P.A. 102-653] public boards are 

required to minimally conduct a semi-annual review of closed session minutes to determine if they should 

be released to the public or be maintained as confidential. 

 

 

Recommended Action: It is the recommendation of administration to maintain the confidentiality of all closed session 

minutes and to not release them for public inspection. A copy of all closed session minutes are available for review 

upon request. 

http://www.sased.org/

	Agenda
	1. Call to Order/Roll Call
	2. Pledge of Allegiance
	3. Public Comment
	4. Consent Agenda
	a. Approval of Open and Closed Session Meeting Minutes from January 21, 2026 Board of Directors Meeting
	Board Report Action Item - Approve Minutes
	Open Session Minutes BOD 1-21-26

	b. Personnel Recommendations
	1) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented.
	Board Report Action - February Personnel Recommendations
	2-2026 Board Notes-SASED Staff
	BOC Unpaid Medical Leave Letter - February, 2026
	BOC Resignation Letters - February, 2026

	2) Approve the IMRF Employee Retirement Compensation
	Board Report Action - Staff Compensation Recommendation

	3) Approve the SY26-27 Employment Agreement for the Assistant Director of Human Resources
	Asst Dir of HR Agreement Coversheet.docx
	Matthew Flynn Employment Agreement 26-27
	Matt Flynn Resume


	c. Financial
	1) Budget Reports
	Budget Progress Statement- January 2026
	REVENUE-EXPENSE 02.18.26

	2) Treasurers/Investments Reports
	TREASURER REPORT 02.18.26

	3) Payroll Reports for January 2026
	GROSS PAYROLL 02.18.26
	PAYROLL LIABILITIES 02.18.26

	4) Bill List for February 2026
	PAYABLES FLOW-THROUGH 02.18.26
	PAYABLES SASED 02.18.26
	PAYABLES GRANTS 02.18.26

	5) Interim Checks and Voids for January 2026
	PAYABLES INTERIMS 02.18.26
	VOIDED CHECKS 02.18.26

	Board Report Action Item - Approve Financial Reports - January 2026

	d. Governance
	1) Approve the Reciprocal Reporting Agreement and Intergovernmental Agreement Between the Lisle Police Department and SASED
	Action Coversheet - Approve the Reciprocal Reporting Agreement and IGA with Lisle Police Department (1)
	Reciprocal Reporting Agreement SASED and Lisle PD
	Agreement with SASED and Lisle PD for Access to SASED Facilities



	5. Action Items
	a. Approve the Proposed 2026-27 School Calendar
	Board Report Action Item - Approve Proposed SY 26-27 Calendar
	26-27 SASED Programs School Calendar DRAFT
	26-27 Projecct SEARCH School Calendar DRAFT


	6. Discussion/Information
	a. FOIA Requests
	1) FOIA Request from Educators Support Network
	FOIA - Records Produced 2-10-26 to Educator Support Network


	b. SASED SY25-26 Enrollment
	Board Informational Cover Sheet - Current Enrollment

	c. Human Resources Staffing Update
	Monthly Board FTE Report February

	d. Committee Reports
	February Committee Updates Report (1)

	e. Executive Director Report
	February Executive Director Report (1)

	f. Revisions to SY 26-27 Classroom Leases
	Board Information Coversheet - SY 26-27 Classroom Leases
	2026-27 Classroom Lease with DMH edits


	7. Enter into Closed Session

To enter into closed session to discuss:

The setting of a price for sale or lease of property owned by the public body. 5 ILCS 120/2(c)(6); and

Collective negotiating matters between the public body and its employees or their representatives, or deliberations concerning salary schedules for one or more classes of employees. 5 ILCS 120/2(c)(2); and

Discussion of minutes of meetings lawfully closed under this Act, whether for purposes of approval by the body of the minutes or semi-annual review of the minutes as mandated by Section 2.06. 5 ILCS120/2(c)(21)
	8. Reconvene into Open Session
	9. Action Items from Closed Session
	a. Approve the Destruction of Closed Session Recordings from March 20, 2024, April 17, 2024 and May 22, 2024.
	Board Report Action Item - Approve the Destruction of Closed Session Recordings (1).docx

	b. Approve the Semi-Annual Review and Recommendation to Maintain the Confidentiality of All Closed Session Minutes
	Board Report Action Item - Approve the Semi-Annual Review and Recommendation of Closed Session Minutes (1)


	10. Adjournment
	Board Report Action Item - Approve entering into a license agreement with Skyward, Inc.
	Skyward, Inc. Proposal

