
Board of Education Business Meeting
Tuesday, June 23, 2026 6:00 PM
D300 Central Office - Anne B Miller Boardroom, 2550 Harnish Drive, Algonquin, 
IL 60102

1. Call to Order 

1.1. Roll Call

2. Closed Session, 6:00pm

2.1. Motion to go into closed session for the 
purpose of discussing: 1. The appointment, 
employment, compensation, discipline, 
performance, or dismissal of specific employees 
of the public body 2(c)(1); 2. Litigation 
2(c)(11); 3. Student disciplinary cases 2(c)(9); 
and 4. Security procedures, school building 
safety and security, and the use of personnel to 
respond to an actual, a threatened or a 
reasonably potential danger to the safety of 
employees, students, staff, the public or public 
property 2(c)(8).

2.2. Motion to Suspend Closed Session

3. Reconvene in Open Session (no later than 
6:30pm)

3.1. Roll Call

4. Pledge of Allegiance

5. Approval of the Agenda

6. Recognition

6.1. Staff Introductions

7. Public Participation: Members of the public, 
especially residents of District 300, are welcome 
to contribute during public participation. To do 
so, you must sign up electronically via a 
computer located in the Central Office lobby 
between 6:00-6:30pm, or the start of the open 
meeting; be 18 years old or older or have a 
parent/legal guardian present with you, give your 
full name and respectfully state your comments, 
and you are not permitted to mention the names of 
specific staff members or students. The Board 
will not respond in this forum but will 
thoughtfully consider your statements.

8. Board Announcements

8.1. Good News

9. Consent Items <$35k



9.1. Approval of Board Meeting Minutes for May 19, 
2026 and June 9, 2026

9.2. Approval of Disposal Report

9.3. Approval of Bills Payable

9.4. Approval of Treasurer's Report

9.5. Approval of Donation Report

9.6. Approval of Human Resources Report

9.7. Approval of Solar Power Purchase Agreement

9.8. Approval of ECC CTE Course Articulation 
Agreement (Extension)

9.9. Approval of McHenry County Department of Health 
Point of Distribution MOU

9.10. Approval of Board Policy Review and 
Revisions

9.11. Approval of Freedom of Information Act 
Report

10. Consent Items >$35k

10.1. Approval of Employee Wellness Program 
Contract (Renewal)

10.2. Approval of Temporary Staffing Services 
Contract (Renewal)

10.3. Approval of Weed, Fertilizer, and Insect 
Control Contract (Renewal)

10.4. Approval of Custodial Uniform Contract 
(Extension)

10.5. Approval of Geothermal Annual Service 
Plan Contract (DMS)

10.6. Approval of Game Balls Contract

10.7. Approval of Insurance Contract Renewals

10.8. Approval of Destiny Library and Resource 
Manager Contract (Renewal)

10.9. Approval of Alternative Transportation 
Contracts RFP

10.10. Approval of Academic Progress Monitoring 
Suite Contract (Renewal)

10.11. Approval of Behavioral Services Contract 
(Renewal)

10.12. Approval of Universal Screener Contract 
(Renewal)

10.13. Approval of Curriculum & Assessment 
Digital Resources (Renewal)

10.14. Approval of Education Services Contracts 
26-27 (Renewals)

10.15. Approval of Professional Development 
Services Contract (Renewal)

10.16. Approval of Athletic Video and 
Performance Analysis Contract (Renewal)



10.17. Approval of Athletics & Activities 
Management Platform (Renewal)

10.18. Approval of Performing Arts AV Support 
Agreement (JHS, CMS, DCHS, HHS)

10.19. Approval of Board Member Travel Expenses

11. Roll Call Action Items

11.1. Approval of Employee Handbooks - 
Administrators and NUG 2026-2027

11.2. Approval of Student Discipline Case #4

11.3. Approval of Employee Discipline Case #6

11.4. Approval of Superintendent's Performance-
Based Bonus

11.5. Approval of Settlement Agreement - Case 
No. 2024 LA 0098

12. Superintendent Report

12.1. Master Facility Plan Discussion

13. Board Discussion

13.1. Board Committee Reports

13.2. Board Discussion

14. Closed Session

14.1. Motion to go into closed session for the 
purpose of discussing: 1. The appointment, 
employment, compensation, discipline, 
performance, or dismissal of specific employees 
of the public body 2(c)(1); 2. Litigation 
2(c)(11); 3. Student disciplinary cases 2(c)(9); 
and 4. Security procedures, school building 
safety and security, and the use of personnel to 
respond to an actual, a threatened or a 
reasonably potential danger to the safety of 
employees, students, staff, the public or public 
property 2(c)(8).

14.2. Motion to Adjourn Closed Session and 
return to open session

15. Reconvene in Open Session 

15.1. Roll Call

16. Adjournment



Date Submitted Location Type Manufacturer / Publisher Model/Title Serial # Tag
Reason for 

Disposal
Method of 
Disposal Funding Source

5/7/2026 Admin/B&G Fax Machine Ricoh RICOH 3320L A3518800020 104482 Obsolete Tech Recycle Local
5/13/2026 JHS Tablet Apple iPad (4th Gen) DMQL2335F183 T012212 Broken Tech Recycle Local
5/28/2026 DMS Camera Olympus Olympus Camera D-395 408374985 T004581 Broken Tech Recycle Local
5/28/2026 DMS camera Kodak Pixel Pro m036090759 T60713 Broken Tech Recycle Local
5/28/2026 DMS camera Canon power shot 4627410271 T002667 Broken Tech Recycle Local
5/28/2026 DMS camera Samsung samsung 7827c30b564536y T24493 Broken Tech Recycle Local
5/28/2026 DMS camera Canon Power sd 600 2924212181 T000247 Broken Tech Recycle Local
5/28/2026 DMS camera Canon powershot elph 180 4.92063E+11 108470 Broken Tech Recycle Local
5/28/2026 DMS camera Canon powershot elph 180 4.92063E+11 108471 Broken Tech Recycle Local
5/28/2026 DMS camera samsung samsung 7827c30b564537a T24492 Broken Tech Recycle Local
5/28/2026 DMS camera canon powershot elph 180 4.92063E+11 108469 Broken Tech Recycle Local
5/28/2026 DMS camera samsung samsung 7827c30b564538p T24491 Broken Tech Recycle Local
5/28/2026 DMS camera canon powershot elph 180 4.92063E+11 108468 Broken Tech Recycle Local
5/28/2026 DMS camera canon powershot a590 7022336416 T000251 Broken Tech Recycle Local
5/28/2026 DMS presenter presenter presenter remote N/A T89744 Broken Tech Recycle Local
5/28/2026 DMS projector dell dell 1209s 1CKW0D1 T017089 Broken Tech Recycle Local
5/28/2026 DMS Monitor Dell 1908fpb cn-0d319j-74261-95m-462s T016374 Obsolete Tech Recycle Local
5/28/2026 DMS Monitor Dell 1908fpb cn-0d319j-74261-95m-462s T015279 Obsolete Tech Recycle Local
5/28/2026 DMS Monitor Dell N/A CN-0174R7-72872-26D-CVWU N/A Obsolete Tech Recycle Local
5/28/2026 DMS Monitor Dell N/A N/A 23261 Obsolete Tech Recycle Local
5/28/2026 DMS Monitor Dell N/A N/A T012311 Obsolete Tech Recycle Local
5/28/2026 DMS Monitor Dell N/A N/A T010533 Obsolete Tech Recycle Local
5/28/2026 DMS Printer HP LaserJet 4250n CNRXL39075 T003880 Broken Tech Recycle Local
4/27/2026 DCHS Laptop Lenovo L14 Gen2 PF3W5PRP T165284 Broken Tech Recycle Local
4/27/2026 DCHS Tablet Apple iPad (10th Gen) 6H9P6QVXDL T170583 Broken Tech Recycle Local
4/28/2026 DCHS Document Camera Aver U50 4.01022E+12 T60529 Broken Tech Recycle Local
4/28/2026 DCHS Document Camera Aver U50 4.01022E+12 T60579 Broken Tech Recycle Local
4/28/2026 DCHS Document Camera Aver U50 4.01022E+12 T89921 Broken Tech Recycle Local
4/29/2026 DCHS Laptop Lenovo L14 Gen3 PW05D68R T169446 Broken Tech Recycle Local
4/30/2026 DCHS Laptop Lenovo L490 1s20Q6S2NS00PF25H4GY T101205 Broken Tech Recycle Local
4/30/2026 DCHS Laptop Lenovo L490 PF1TJRQA T101575 Broken Tech Recycle Local
5/5/2026 DCHS Laptop LCD Screen Lenovo L14 N/A N/A Broken Tech Recycle Local
5/6/2026 DCHS Laptop Lenovo L14 Gen2 PF3W5GF5 T165384 Broken Tech Recycle Local
5/13/2026 DCHS Battery Lenovo L17M3P54 8SSB10T83139X5XP24E04N9 N/A Broken Tech Recycle Local
5/21/2026 DCHS Keyboard Dell Y-UL-DEL1 CN0TH8364475185E021O N/A Broken Tech Recycle Local
5/26/2026 DCHS AC Adapter Lenovo ADLX90NLC2A 11S45N0247Z1ZS9B84PB17 N/A Broken Tech Recycle Local
5/26/2026 DCHS Keyboard Dell SK-8115 N/A N/A Broken Tech Recycle Local
5/26/2026 DCHS Keyboard Lenovo SD50L80031 PSD50L80031 N/A Broken Tech Recycle Local
5/26/2026 DCHS Keyboard Lenovo SD50L80031 PSD50L80031 N/A Broken Tech Recycle Local
5/27/2026 DCHS Laptop Lenovo L14 Gen2 PF3WG5WB T166024 Broken Tech Recycle Local
5/1/2026 Admin Hotspot T-Mobile T9 N/A T163685 Broken Tech Recycle Local
5/1/2026 Admin Hotspot T-Mobile T9 N/A T163256 Broken Tech Recycle Local
5/1/2026 Admin Hotspot T-Mobile T9 N/A T163726 Broken Tech Recycle Local
5/22/2026 Admin Lenovo Docking Station Lenovo DK2131 ZDTE1QLY T169928 Broken Tech Recycle Local
5/22/2026 Admin Lenovo Docking Station Lenovo DK1841 ZJT0M1Z0 N/A Broken Tech Recycle Local
5/22/2026 Admin Sliding Docking Station Lenovo Old Model M5G00RB5 N/A Broken Tech Recycle Local
5/26/2026 Admin Chromebook charger Chicony A064RP85P KP0650H031 T206972 Broken Tech Recycle Local
5/26/2026 Admin Chromebook charger HP 45W R-41013323 T127213 Broken Tech Recycle Local
4/27/2026 PES Victory VF-1 Single Door Reach-In Freezer Victory VF-1 H0977674 104388 Broken Metal Recycle Local
4/30/2026 DFEC Toniebox Playtime Puppy Starter Set - Blue Tonies Playtime Puppy Toniebox 2 Starter Set N/A 4E+13 Broken Refuse Local
4/30/2026 AMS 192 weeded damaged classroom novels Various Various Various Various Broken Recycle Local
4/30/2026 GVES 447 weeded library books due to condition various various various various Obsolete Recycle Local
4/30/2026 EVES 343 weeded library books various various various various Obsolete Recycle Local
4/30/2026 GES Office Chairs School Specialty Office Chairs N/A 106929, 106931, Broken Refuse Local
5/1/2026 DCHS Obsolete books Various Titles Listing in the Purchasing Dept. Listing in the Purchasing Dept. Multiple Obsolete Recycle Local
5/4/2026 Admin Focused Math Intervention Kits Teacher Created Materials Focused Math Intervention Kits N/A N/A Obsolete Recycle Local
5/5/2026 DMS two wall hanging cabinets (broken) N/A N/A N/A 0007359 Broken Refuse Local
5/6/2026 HHS Two Floor Scrubbers Pacific FM-20 ORB 113,604,106,875 112,535,106,902 Obsolete Metal Recycle Local
5/6/2026 HHS Zero Turn Lawn Mower Scagg stt-35bvac-ss e5500009 107183 Broken Auction Local
5/12/2026 AMS Gym Mat N/A N/A N/A N/A Broken Refuse Local
5/13/2026 LITH Radio Motorola AAH88QCP9JAZAN 5466TYP3093 120223 Broken Tech Recycle Local
5/13/2026 LITH Radio Motorola AAH88QCP9JASAN 546TYH9528 119631 Broken Tech Recycle Local
5/13/2026 LITH Radio Motorola AAH50RDC9AA1AN 018TNN5562 T018497 Broken Tech Recycle Local

Community Unit School District 300 Monthly 
Fixed Asset Disposals

06/01/2026
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5/18/2026 DMS  Spirit exercise bikes Spirit CB 900 N/A 104552 Surplus Metal Recycle Local
5/18/2026 DMS  Spirit exercise bikes Spirit CB 900 N/A 106342 Surplus Metal Recycle Local
5/18/2026 DMS  Spirit exercise bikes Spirit CB 900 N/A 104556 Surplus Metal Recycle Local
5/18/2026 DMS  Spirit exercise bikes Spirit CB 900 N/A 106346 Surplus Metal Recycle Local
5/18/2026 DMS  Spirit exercise bikes Spirit CB 900 N/A 104555 Surplus Metal Recycle Local
5/18/2026 DMS  Spirit exercise bikes Spirit CB 900 N/A 104550 Surplus Metal Recycle Local
5/18/2026 DMS  Spirit exercise bikes Spirit CB 900 N/A 104557 Surplus Metal Recycle Local
5/18/2026 DMS  Spirit exercise bikes Spirit CB 900 N/A 106343 Surplus Metal Recycle Local
5/18/2026 DMS  Spirit exercise bikes Spirit CB 900 N/A 104549 Broken Metal Recycle Local
5/19/2026 LES laptop cart NA N/A N/A T105571 Broken Metal Recycle Esser
5/19/2026 WCS Damaged resource books varies N/A N/A Multiple Broken Recycle Local
5/20/2026 DFEC Toniebox Tonies 1003 2347F13500598200 4E+13 Broken Refuse Local
5/20/2026 ALES air purifier Austin air purifier 6001559578 116463 Broken Metal Recycle Esser
5/20/2026 ALES air purifier Austin air purifier 601558982 116616 Broken Metal Recycle Esser
5/20/2026 ALES air purifier Austin air purifier 601447832 116084 Broken Metal Recycle Esser
5/26/2026 ORS Yellow Flammable Cabinet Just Rite N/A N/A N/A Obsolete Metal Recycle Local
5/26/2026 ORS grey student cubby N/A N/A N/A 109674 Obsolete Refuse Local
5/26/2026 ORS grey student cubby N/A N/A N/A 109681 Broken Refuse Local
5/26/2026 ORS grey student cubby N/A N/A N/A 109686 Broken Refuse Local
5/26/2026 ORS grey student cubby N/A N/A N/A 109684 Broken Refuse Local
5/26/2026 ORS grey student cubby N/A N/A N/A 109685 Broken Refuse Local
5/26/2026 ORS grey student cubby N/A N/A N/A 109683 Broken Refuse Local
5/26/2026 ORS grey student cubby N/A N/A N/A 109680 Broken Refuse Local
5/26/2026 ORS grey student cubby N/A N/A N/A 109678 Broken Refuse Local
5/26/2026 ORS standing rolling computer cart N/A N/A N/A T105021 Broken Refuse Esser
5/26/2026 ORS standing rolling computer cart N/A N/A N/A T105041 Broken Refuse Esser
4/27/2026 Admin K-8 Into Math manipulative bins and components HMH Into Math Manipulative kits Multiple Multiple Series Replaced Reuse/Refuse Local
4/27/2026 Admin Hand2Mind Hand 2 Mind Manipulative kits Multiple Multiple Series Replaced Reuse/Refuse Local
4/27/2026 Admin Currency Kits Hand 2 Mind Manipulative kits Multiple Multiple Series Replaced Reuse/Refuse Local
4/27/2026 Admin Math Foundations Manipulatives Math Teacher Press Moving with Math Manipulative Kits Multiple Multiple Series Replaced Reuse/Refuse IDEA Flow-Through

6/1/2026
Date*Supporting documentation available in the Purchasing Department. Diane C. White, Director of Purchasing 
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Fund Amount
Educational 6,068,181.20$        
Health Insurance Fund -$                        
Grant Fund 436,683.60$           
Operations & Maintenance 1,826,154.78$        
Debt Service 2,834,512.75$        
Transportation 2,232,182.66$        
Municipal Retirement Fund
Capital Projects 290,440.65$           
Impact Fees
Tort Immunity Fund

Total All Funds 13,688,155.64$      

Date:

Signed:
President Secretary

Community Unit School District 300
A/P Board Bill Listing for June 23, 2026

Approved at a meeting of the Board of Education, Community Unit School District No. 300

For Invoices Processed from 05/28/26 through 06/10/26



AP Check Register
AP Run: 20260623 AP  —  Post Date: 2026-06-23 — AP Run Type: R COMMUNITY UNIT SCHOOL DIST 300

Check Date Check Number Payment Type Name Check Amount

06/23/2026 00743 Wire Transfer AMALGAMATED BANK OF CHICAGO 3,202,337.25
06/23/2026 00744 Wire Transfer COMCAST 7,500.00
06/23/2026 00745 Wire Transfer CSG FORTE PAYMENTS INC 10,050.85
06/23/2026 00746 Wire Transfer FLEETMATICS USA LLC 450.55
06/23/2026 00747 Wire Transfer NICOR GAS 625.85
06/23/2026 00748 Wire Transfer SMITHEREEN COMPANY 1,030.00
06/23/2026 00749 Wire Transfer T-MOBILE USA INC 11,104.25
06/23/2026 11422 Check 1-800MD LLC 508.95
06/23/2026 11423 Check ADESTA LLC 2,679.23
06/23/2026 11424 Check ADVOCATE SHERMAN HOSPITAL 4,508.00
06/23/2026 11425 Check AFFILIATED SERVICE LLC 1,858.04
06/23/2026 11426 Check ALEXANDER LEIGH CTR FOR AUTISM 50,075.45
06/23/2026 11427 Check AMELIO, BRIDGET A 86.04
06/23/2026 11428 Check AMERICAN UNITED LIFE 76,500.00
06/23/2026 11429 Check AMF BOWLING CENTERS INC 4,027.45
06/23/2026 11430 Check AMS STORE AND SHRED LLC 1,040.00
06/23/2026 11431 Check ARACHAS GROUP LLC 7,000.00
06/23/2026 11432 Check ASSURED HEALTHCARE STAFFING 473.20
06/23/2026 11433 Check ATLAS COPCO NORTH AMERICA INC 2,299.77
06/23/2026 11434 Check BALCAZAR, KATHY A 100.03
06/23/2026 11435 Check BARNES AND NOBLE BOOKSELLERS INC 518.24
06/23/2026 11436 Check BATAVIA HIGH SCHOOL 125.00
06/23/2026 11437 Check BERINGER, ROBERT J 66.71
06/23/2026 11438 Check BEYOND BOOKSMART INC 475.00
06/23/2026 11439 Check BRAIN POP 73,860.26
06/23/2026 11440 Check BRIDGES FOR LANGUAGE 16,256.90
06/23/2026 11441 Check BSN SPORTS LLC 245.00
06/23/2026 11442 Check CANCIO, EUGENE G 49.96
06/23/2026 11443 Check CDW-G 543,224.00
06/23/2026 11444 Check CDW-G 47,433.94
06/23/2026 11445 Check CDW-G 3,936.84
06/23/2026 11446 Check CHEERLEADING COMPANY INC 4,262.79
06/23/2026 11447 Check CINTAS CORPORATION 18,522.56
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AP Check Register
AP Run: 20260623 AP  —  Post Date: 2026-06-23 — AP Run Type: R COMMUNITY UNIT SCHOOL DIST 300

Check Date Check Number Payment Type Name Check Amount

06/23/2026 11448 Check CITICARE SERVICES LLC 3,508.00
06/23/2026 11449 Check CLARE WOODS ACADEMY 22,369.40
06/23/2026 11450 Check CLASSROOM CONNECTION DAY SCHOO 15,197.34
06/23/2026 11451 Check CLIENTFIRST CONSULTING GROUP L 585.00
06/23/2026 11452 Check COLLEGE BOARD 550.00
06/23/2026 11453 Check COLLEY ELEVATOR 3,244.00
06/23/2026 11454 Check CONVERGINT TECHNOLOGIES LLC 29,687.87
06/23/2026 11455 Check CORE MECHANICAL INC 95,870.54
06/23/2026 11456 Check CREATIVE ENTOURAGE AGENCY 1,824.03
06/23/2026 11457 Check CROWLEY, SHONDA M 109.57
06/23/2026 11458 Check CUSTOMINK LLC 1,365.30
06/23/2026 11459 Check DELTA DENTAL PLAN OF ILLINOIS 63,997.33
06/23/2026 11460 Check DEMCO INC 68.85
06/23/2026 11461 Check DOTHAN SECURITY INC / dba DSI SECURITY SERVICES 4,206.85
06/23/2026 11462 Check EDS RENTAL AND SALES INC 804.38
06/23/2026 11463 Check FAMILY SERVICE ASSOCIATION OF GREATER ELGIN AREA 10,959.34
06/23/2026 11464 Check FERGUSON ENTERPRISES LLC 10,119.55
06/23/2026 11465 Check FOX TECH CENTER 13,407.00
06/23/2026 11466 Check GARCIA, DAVID 30.04
06/23/2026 11467 Check GBC 2,757.73
06/23/2026 11468 Check GENSERVE LLC 4,382.80
06/23/2026 11469 Check GLENN, JANINE M 50.00
06/23/2026 11470 Check GOLDBY LLC 414.00
06/23/2026 11471 Check GOODEN, JENNIFER L 51.51
06/23/2026 11472 Check GORDON FOOD SERVICE INC 157.90
06/23/2026 11473 Check GROSS, RICHARD A 56.63
06/23/2026 11474 Check HAASE, TONYA M 109.53
06/23/2026 11475 Check HAWTHORN ASSOCIATED OF LAKE CO 38,744.80
06/23/2026 11476 Check HERNANDEZ, ANGELA C 126.73
06/23/2026 11477 Check HERNANDEZ, GRISELDA G 66.84
06/23/2026 11478 Check HOPE LEARNING ACADEMY 16,768.64
06/23/2026 11479 Check HUNTLEY COMM SCHOOL DIST 158 271.00
06/23/2026 11480 Check IL SCHOOL VISUALLY IMPAIRED 886.00
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AP Check Register
AP Run: 20260623 AP  —  Post Date: 2026-06-23 — AP Run Type: R COMMUNITY UNIT SCHOOL DIST 300

Check Date Check Number Payment Type Name Check Amount

06/23/2026 11481 Check ILLINOIS PRINCIPALS ASSOCIATIO 40.00
06/23/2026 11482 Check ILLINOIS SCHOOL SERVICES 5,631.50
06/23/2026 11483 Check INFOBIP VOICE INC 715.83
06/23/2026 11484 Check JC LICHT 5,235.55
06/23/2026 11485 Check JOAN DORAN 450.00
06/23/2026 11486 Check JOHNSON CONTROLS FIRE PROTECTION LP 3,384.40
06/23/2026 11487 Check JW CHICAGO LLC 1,767.50
06/23/2026 11488 Check JW PEPPER 4.35
06/23/2026 11489 Check KANE COUNTY REGIONAL OFFICE ED 2,482.92
06/23/2026 11490 Check KEEN, BETH A 63.83
06/23/2026 11491 Check KIMLEY-HORN AND ASSOCIATES INC 17,550.00
06/23/2026 11492 Check KIND, EMILY M 87.00
06/23/2026 11493 Check KINSEY AND KINSEY 4,132.20
06/23/2026 11494 Check KLETT WORLD LANGUAGES INC 38,205.03
06/23/2026 11495 Check KYLLOE, JUSTINE M 49.21
06/23/2026 11496 Check LEARNWELL 1,021.44
06/23/2026 11497 Check LERETTE-KAUFFMAN, HEIDI 104.42
06/23/2026 11498 Check LIPPERER, JESSICA L 19.07
06/23/2026 11499 Check MARYVILLE ACADEMY 9,912.40
06/23/2026 11500 Check MCGRAW HILL LLC 32,824.78
06/23/2026 11501 Check MCHENRY COMMUNITY HIGH SCHOOL 25.00
06/23/2026 11502 Check MCHENRY SCHOOL DISTRICT 15 1,187.00
06/23/2026 11503 Check MENARDS 2,821.79
06/23/2026 11504 Check MERTES CONTRACTING COROPRATION DBA ACCU -PAVING CORPORATION 36,086.49
06/23/2026 11505 Check MIDWEST SOLAR CONTROL CORP 980.00
06/23/2026 11506 Check MIDWEST SOLAR CONTROL CORP 2,080.00
06/23/2026 11507 Check MITCHELL, KATHLEEN M 13.48
06/23/2026 11508 Check MITCHELL, STACEY L 13.71
06/23/2026 11509 Check NAPA HAMPSHIRE 1,068.80
06/23/2026 11510 Check NEW LEADER ACADEMY 10,339.23
06/23/2026 11511 Check NINGENIUS STUDIOS LLC 119.99
06/23/2026 11512 Check NORTH AMERICAN CORPORATION 43,362.79
06/23/2026 11513 Check NORTHERN KANE COUNTY REGIONAL CAREER AND TECHNICAL EDUCATION 4,672.93
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AP Check Register
AP Run: 20260623 AP  —  Post Date: 2026-06-23 — AP Run Type: R COMMUNITY UNIT SCHOOL DIST 300

Check Date Check Number Payment Type Name Check Amount

06/23/2026 11514 Check NORTHWEST SUBURBAN SPECIAL 28,831.93
06/23/2026 11515 Check NOTABLE INC 50,625.00
06/23/2026 11516 Check OCONOMOWOC DEVELOPMENTAL TRAIN 34,929.74
06/23/2026 11517 Check OLVERA, MANDY M 58.00
06/23/2026 11518 Check ON TARGET SALES 840.00
06/23/2026 11519 Check ORIENTAL TRADING CO. 89.94
06/23/2026 11520 Check PADDOCK PUBLICATIONS 165.60
06/23/2026 11521 Check PALATINE HIGH SCHOOL 70.00
06/23/2026 11522 Check PAPERDIRECT 5,226.49
06/23/2026 11523 Check PARENTS AS TEACHERS 345.00
06/23/2026 11524 Check PETERSEN FUELS INC. 1,161.40
06/23/2026 11525 Check PINK SPARKLE DESIGNS 4,440.00
06/23/2026 11526 Check PLAY THERAPY SUPPLY LLC 30.85
06/23/2026 11527 Check POWER AD COMPANY 614.00
06/23/2026 11528 Check PUSHCOIN 4,225.82
06/23/2026 11529 Check QUANTUM LEARNING 7,000.00
06/23/2026 11530 Check QUINLAN AND FABISH MUSIC CO 525.00
06/23/2026 11531 Check QUINLAN AND FABISH MUSIC CO 2,143.60
06/23/2026 11532 Check RAMCKE, LAURA A 15.23
06/23/2026 11533 Check RATFIELD, KARA E 364.28
06/23/2026 11534 Check REINKE INTERIOR SUPPLY CO INC 3,587.46
06/23/2026 11535 Check RGP INDUSTRIES INC 28.00
06/23/2026 11536 Check RICOH USA INC 564.58
06/23/2026 11537 Check RIPPLE EFFECTS INC 1,170.00
06/23/2026 11538 Check RIVERA, LUIS R 64.65
06/23/2026 11539 Check ROMAN, HILDA E 83.39
06/23/2026 11540 Check ROMERO, LAURA A 58.21
06/23/2026 11541 Check ROSETTA STONE LLC 49,998.75
06/23/2026 11542 Check RUSSO POWER EQUIPMENT 1,366.33
06/23/2026 11543 Check SCHOLASTIC INC 2,724.90
06/23/2026 11544 Check SCHOLASTIC INC 924.32
06/23/2026 11545 Check SCHOOL HEALTH CORPORATION 998.61
06/23/2026 11546 Check SCHOOLBELLS TRANSPORTATION 378.00
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AP Check Register
AP Run: 20260623 AP  —  Post Date: 2026-06-23 — AP Run Type: R COMMUNITY UNIT SCHOOL DIST 300

Check Date Check Number Payment Type Name Check Amount

06/23/2026 11547 Check SECURITY UNLIMITED INC 720.00
06/23/2026 11548 Check SERVICEWEAR APPAREL INC 134.58
06/23/2026 11549 Check SHERWIN WILLIAMS 222.93
06/23/2026 11550 Check SHERWIN WILLIAMS 432.10
06/23/2026 11551 Check SITEONE LANDSCAPE SUPPLY LLC 1,345.32
06/23/2026 11552 Check SKYWARD INC 900.00
06/23/2026 11553 Check SPECIAL EDUCATION SERVICES 119,073.00
06/23/2026 11554 Check SPECIAL EDUCATION SERVICES 24,523.60
06/23/2026 11555 Check SPECIAL EDUCATION SYSTEMS 9,540.40
06/23/2026 11556 Check SPECIAL EDUCATION SYSTEMS 28,447.36
06/23/2026 11557 Check SPIRO, NICHOLAS M 172.28
06/23/2026 11558 Check SPORTDECALS INC 1,158.00
06/23/2026 11559 Check SPORTDECALS INC 282.85
06/23/2026 11560 Check STAPLES 571.88
06/23/2026 11561 Check STATE INDUSTRIAL PRODUCTS 3,528.59
06/23/2026 11562 Check STEGGE, KIMBERLY D 63.37
06/23/2026 11563 Check STENSTROM PETROLEUM SERVICES G 844.20
06/23/2026 11564 Check STENSTROM PETROLEUM SERVICES G 2,549.61
06/23/2026 11565 Check SUMMIT SCHOOL INC 32,736.96
06/23/2026 11566 Check T S LIVINGSTON INC 975.00
06/23/2026 11567 Check THERMFLO INC 16,697.00
06/23/2026 11568 Check THERMOSYSTEMS, INC. 583.29
06/23/2026 11569 Check THOMPSON ELEVATOR INSPECTION 100.00
06/23/2026 11570 Check TODAYS UNIFORMS INC 231.65
06/23/2026 11571 Check TOP FLIGHT VBC 175.00
06/23/2026 11572 Check TOWNSHIP HIGH SCHOOL DIST 214 125.00
06/23/2026 11573 Check TOWNSHIP HIGH SCHOOL DIST 214 1,178.70
06/23/2026 11574 Check TRANE COMPANY 5,216.44
06/23/2026 11575 Check TROPHIES BY GEORGE 383.00
06/23/2026 11576 Check ULINE SHIPPING SUPPLY 1,122.06
06/23/2026 11577 Check VALDES LLC 852.00
06/23/2026 11578 Check VILLAGE OF ALGONQUIN 190,297.89
06/23/2026 11579 Check VILLAGE OF CARPENTERSVILLE 142,279.02

5 of 8 6/17/2026 3:57:15 PM



AP Check Register
AP Run: 20260623 AP  —  Post Date: 2026-06-23 — AP Run Type: R COMMUNITY UNIT SCHOOL DIST 300

Check Date Check Number Payment Type Name Check Amount

06/23/2026 11580 Check VILLAGE OF HAMPSHIRE 115,299.23
06/23/2026 11581 Check VILLAGE OF SLEEPY HOLLOW 1,231.00
06/23/2026 11582 Check VILLAGE OF WEST DUNDEE 53,889.12
06/23/2026 11583 Check VISION SERVICE PLAN 17,985.64
06/23/2026 11584 Check VISUAL IMAGE PHOTOGRAPHY INC 2,265.00
06/23/2026 11585 Check VS EQUIPMENT INC 192.00
06/23/2026 11586 Check WAGNER, CINDY R 50.34
06/23/2026 11587 Check WAREHOUSE DIRECT INC 407.25
06/23/2026 11588 Check WASHINGTON, RACQUEL W 152.25
06/23/2026 11589 Check WEST A THOMSON REUTERS BUSINES 1,303.85
06/23/2026 11590 Check WEVIDEO INC 40,266.98
06/23/2026 11591 Check WEX HEALTH INC 825.72
06/23/2026 11592 Check WILLIAMS SCOTSMAN INC 2,165.41
06/23/2026 11593 Check WOOD, KATHRYN L 70.08
06/23/2026 11594 Check ZYER, JILL E 123.80
06/23/2026 9000001680 ACH AL WARREN OIL COMPANY INC 136,235.69
06/23/2026 9000001681 ACH AMAZON CAPITAL SERVICES INC 3,581.15
06/23/2026 9000001682 ACH AMERICAN TAXI DISPATCH INC 51,615.50
06/23/2026 9000001683 ACH ANDERSON LOCK COMPANY LTD 10,392.21
06/23/2026 9000001684 ACH AUGUST, JAMES C, II 59.98
06/23/2026 9000001685 ACH AXESS TRANSPORTATION 30,448.00
06/23/2026 9000001686 ACH B&B NETWORKS INC 28,268.19
06/23/2026 9000001687 ACH BLUE CROSS 4,330,789.69
06/23/2026 9000001688 ACH BRODERICK, SANDRA L 75.02
06/23/2026 9000001689 ACH CASSANDRA STRINGS 535.45
06/23/2026 9000001690 ACH CDW-G 183,630.18
06/23/2026 9000001691 ACH CONSTELLATION NEW ENERGY 181,848.58
06/23/2026 9000001692 ACH COVE SCHOOL 14,937.12
06/23/2026 9000001693 ACH DECKER INC 1,004.08
06/23/2026 9000001694 ACH DURHAM SCHOOL SERVICES 1,911,765.65
06/23/2026 9000001695 ACH EDUSTAFF LLC 496,285.90
06/23/2026 9000001696 ACH ENTERPRISE FM TRUST 29,562.82
06/23/2026 9000001697 ACH EXELON CORPORATION 38,611.67

6 of 8 6/17/2026 3:57:15 PM



AP Check Register
AP Run: 20260623 AP  —  Post Date: 2026-06-23 — AP Run Type: R COMMUNITY UNIT SCHOOL DIST 300

Check Date Check Number Payment Type Name Check Amount

06/23/2026 9000001698 ACH FASTSIGNS OF CARPENTERSVILLE 1,111.67
06/23/2026 9000001699 ACH FOLLETT CONTENT SOLUTIONS LLC 9,944.26
06/23/2026 9000001700 ACH FREEMAN, PATRICIA L 7.25
06/23/2026 9000001701 ACH GECAN, MATTHEW ALEXANDER 114.81
06/23/2026 9000001702 ACH GROOT INC 18,541.54
06/23/2026 9000001703 ACH JDK SERVICES 23,640.00
06/23/2026 9000001704 ACH KRAUSE, GARY A 61.74
06/23/2026 9000001705 ACH LAMP INC 5,237.93
06/23/2026 9000001706 ACH LEGAT ARCHITECTS INC 244,282.44
06/23/2026 9000001707 ACH LINDE GAS & EQUIPMENT INC 176.30
06/23/2026 9000001708 ACH MANPOWER 3,093.18
06/23/2026 9000001709 ACH MARKLUND 29,949.84
06/23/2026 9000001710 ACH NIEVES, MARIA L 109.52
06/23/2026 9000001711 ACH ORGANIC LIFE LLC 1,020.25
06/23/2026 9000001712 ACH PARKLAND PREPARATORY ACADEMY 69,095.16
06/23/2026 9000001713 ACH PARKLAND PREPARATORY ACADEMY SOUTH INC 6,943.36
06/23/2026 9000001714 ACH ROBERTS JR., KEVIN A 133.13
06/23/2026 9000001715 ACH ROSALES, RICKY R 170.30
06/23/2026 9000001716 ACH SCHOOL SPECIALTY, LLC 32,313.75
06/23/2026 9000001717 ACH SHANNON TAMPA 1,860.00
06/23/2026 9000001718 ACH SUNRISE SOUTHWEST LLC 1,892.00
06/23/2026 9000001719 ACH THE WINSTON KNOLLS SCHOOL 30,692.00
06/23/2026 9000001720 ACH VOYA FINANCIAL 19,749.36

Total: 13,639,559.75

20260623 AP Summary
Type
Regular Checks:
ACH Checks:
Wire Transfers:
Epayables:

Total:

Count
173

41
7
0

221

Amount
2,456,674.33
7,949,786.67
3,233,098.75

0.00
13,639,559.75

7 of 8 6/17/2026 3:57:15 PM



AP Check Register
COMMUNITY UNIT SCHOOL DIST 300

Fund Total
10 - EDUCATION FUND 6,021,573.31
14 - GRANT FUND 436,683.60
20 - OPERATIONS & MAINTENANCE FUND 1,825,126.78
30 - BOND & INTEREST FUND 2,834,512.75
40 - TRANSPORTATION FUND 2,232,182.66
60 - SITE & CONSTRUCTION FUND 289,480.65

13,639,559.75

8 of 8 6/17/2026 3:57:15 PM



AP Check Register
AP Run: 20260609 AP OFFCYCLE  —  Post Date: 2026-06-09 — AP Run Type: R COMMUNITY UNIT SCHOOL DIST 300

Check Date Check Number Payment Type Name Check Amount

06/09/2026 11411 Check BLUETRITON BRANDS INC 3,271.61
06/09/2026 11412 Check ILLINOIS EPA 960.00
06/09/2026 9000001678 ACH CHERRY, CHRISTOPHER C 3,228.28

Total: 7,459.89

20260609 AP OFFCYCLE Summary
Type
Regular Checks:
ACH Checks:
Wire Transfers:
Epayables:

Total:

Count
2
1
0
0
3

Amount
4,231.61
3,228.28

0.00
0.00

7,459.89

1 of 2 6/9/2026 3:56:23 PM



AP Check Register
COMMUNITY UNIT SCHOOL DIST 300

Fund Total
10 - EDUCATION FUND 6,499.89
60 - SITE & CONSTRUCTION FUND 960.00

7,459.89

2 of 2 6/9/2026 3:56:23 PM



AP Check Register
AP Run: 20260604 AP OFFCYCLE  —  Post Date: 2026-06-04 — AP Run Type: R COMMUNITY UNIT SCHOOL DIST 300

Check Date Check Number Payment Type Name Check Amount

06/04/2026 11406 Check CHOCOLATE PEOPLE CHOCOLATE FOUNTAINS INC 1,751.00
06/04/2026 11407 Check DOUBLE R BARBECUE COMPANY LLC 1,980.00
06/04/2026 11408 Check ORIENTAL TRADING CO. 868.61
06/04/2026 11409 Check RICOH USA INC 35,167.64
06/04/2026 11410 Check VILLAGE OF GILBERTS 1,028.00
06/04/2026 9000001677 ACH LINDE GAS & EQUIPMENT INC 340.75

Total: 41,136.00

20260604 AP OFFCYCLE Summary
Type
Regular Checks:
ACH Checks:
Wire Transfers:
Epayables:

Total:

Count
5
1
0
0
6

Amount
40,795.25

340.75
0.00
0.00

41,136.00

1 of 2 6/4/2026 11:48:45 AM



AP Check Register
COMMUNITY UNIT SCHOOL DIST 300

Fund Total
10 - EDUCATION FUND 40,108.00
20 - OPERATIONS & MAINTENANCE FUND 1,028.00

41,136.00

2 of 2 6/4/2026 11:48:45 AM



 
 
 
 
 
Your board package includes the April 2026 Treasurer and Financial Report. Report highlights are as follows: 
 
Treasurer Report 
As of April 30, 2026, the District had $149,372,543.28 of cash on hand. The Fund Balance by fund was: 
 

Operating Funds* $ 90,743,121.90  
Debt Service Fund $ 1,476,261.95 
Capital Projects Fund $ 43,582,069.40  
Fund Balance $ 135,801,453.25 
Total Cash Balance $ 149,372,543.28 

 
Financial Report Analysis-All Funds  
Expenditures- If the District were to spend their dollars evenly each month, costs through April should be 83% of total 
spending. Listed below is a summary of cash expenditures as a percentage of total spending by fund. 
 

Fund 
% of 

Budget Comment 

Education 75.93% 
This fund is on trend. Teacher and para salaries start in late August, 
as the previous year’s wages were accrued in June 2025.  

Operations & Maintenance 83.52% This fund is on trend. 

Debt Service 94.20% 
The bond & interest fund is used to pay our debt payments made in 
December and June.  

Transportation 83.18% This fund is on trend. 

IMRF/Social Security 75.84% 
This fund is on trend. Teacher and para salaries start in late August, 
as the previous year’s wages were accrued in June 2025. 

Capital Projects 26.45% 
This fund is used to pay for our capital projects which generally occur 
during the summer.  

Tort 67.86% 

The tort fund is used to pay our insurance premiums. These premiums 
are paid in July. The remaining budget will be used towards 
implementing a risk management plan.  

 
Revenues- The district has received 62.15% of its budgeted revenue compared to 64.77% prior YTD. 
 
Financial Reporting Analysis- Operating Funds 
Operating Fund Revenue Summary by Source- 62.87% compared to 65.97% prior YTD.  

●​ Local Revenues are on-trend at 51.63%;  
●​ State Revenues are on-trend at 81.43%; 
●​ Federal Revenues are on-trend at 114.49% and are in line with federal grant expenditures. 

 
Operating Fund Expenditure Summary by Object- 76.91% compared to 74.92% prior YTD. 

●​ Salaries are at 74.76%; 
●​ Benefits are at 77.52%; 
●​ Purchase Services are at 89.07%; 
●​ Supplies/Materials are at 61.34%;  
●​ Capital Outlay is at 31.09%;  
●​ Other/Tuition are at 71.00%; 
●​ Non-capitalized equipment is at 72.78%. 

 
Monthly Notes: 

●​ Short-term interest rates have increased slightly from 3.548% in March to 3.560% in April. Total interest for the 
year is $6,519,596.92 or 95.1% of the budget. 

●​ Financials now represent the July 1, 2025 beginning fund balances per the fiscal year 2024-2025 audit.  
 
 

*Operating Funds consist of the Education, Operations & Maintenance, Transportation, IMRF/Social Security, Working Cash, and Tort Funds.  
 



  COMMUNITY UNIT SCHOOL DISTRICT NO 300    
FINANCIAL REPORT NO. 10  

April 30, 2026  
June 9, 2026

ED O&M DEBT SVC TRANS IMRF CAPITAL PROJ WORKING TORT
FUND FUND FUND FUND FUND FUND CASH FUND FUND TOTAL

FUND BALANCE March 31, 2026 39,000,715$           5,210,488$         1,172,115$         5,511,821$         3,575,260$         45,873,420$           46,178,539$          556,340$            147,078,698$        

RECEIPTS 13,476,978$           737,528$            304,624$            2,843,600$         112,088$            436,062$                329,703$               37,699$              18,278,283$          

DISBURSEMENTS (21,859,892)$          (1,591,427)$        (477)$                  (2,806,738)$        (569,580)$           (2,727,413)$            -$                      -$                    (29,555,527)$         

FUND BALANCE April 30, 2026 30,617,801.02$      4,356,589.08$    1,476,261.95$    5,548,682.88$    3,117,768.19$    43,582,069.40$      46,508,242.11$     594,038.62$       135,801,453.25$   *

CASH BALANCE April 30, 2026 149,372,543.28$   

INVESTMENT INCOME YEAR TO DATE 2,475,734$             756,024$            362,699$            398,397$            141,924$            1,139,029$             1,216,531$            29,259$              6,519,596.92$       

*The Fund Balance is lower than the Cash Balance due to uncashed/outstanding checks and obligations



INVESTMENTS AT COST: $149,372,543.28
(See attached schedule for investment detail)

MONTHLY PAYROLL:
Educational Fund 14,098,661.24$   
O&M Fund 705,519.26$        
Transportation Fund 57,606.84$          14,861,787.34$     

PAYROLL RELATED EXPENDITURES:
     (Not reflected in A/P Bill Listing)
Educational and Transportation Funds;
   Teachers, Retirement System 1,315,273.84$     

Total Teachers, Retirement System 1,315,273.84$       

Illinois Municipal Retirement Fund
IMRF 196,631.10$        
FICA 172,219.77$        
Medicare 200,729.23$        

Total IMRF/FICA/Medicare Fund 569,580.10$          

Total  Payroll and Related Expenditures 16,746,641.28$     

TREASURER'S REPORT FOR THE MONTH OF April 2026

2 - Treasurer's Report 26



  COMMUNITY UNIT SCHOOL DISTRICT #300     
Financial Report 10 

April 30, 2026     
By Fund, By Object

FY26 FY26 FY26 % of FY26
All Funds Budget Apr Actual YTD Actual YTD Budget
Local 282,438,964    5,275,847        147,541,768     52.24%
State 105,246,319    11,649,338      84,069,682       79.88%
Federal 17,848,347      1,353,097        20,434,253       114.49%
Other Source -                   -                   -                    
Total Revenues 405,533,630 18,278,283 252,045,703 62.15%

Salaries 188,618,799 14,861,787 141,014,233 74.76%
Benefits 63,481,237 5,074,163 49,208,174 77.52%
Purchased Services 70,152,950 5,162,654 62,439,355 89.00%
Supplies/Materials 16,475,986 935,061 10,106,719 61.34%
Capital Outlay 32,366,010 2,758,053 8,703,687 26.89%
Other 41,686,194      694,200           36,017,946       86.40%
Non-Capitalized Equipment 4,698,624 69,610 3,419,679 72.78%
Total Expenditures 417,479,800 29,555,527 310,909,793 74.47%
Revenues Over Disbursements (11,946,170) (11,277,245) (58,864,089)
Other Financing Sources/Uses (10,400,000)     -                   -                    
Fund Balance Transfer 10,400,000      -                   -                    
Net Change to Fund Balance (11,946,170) (11,277,245) (58,864,089)

FY26 FY26 FY26 % of FY26
Operating Funds Budget Apr Actual YTD Actual YTD Budget
Local 252,319,569    4,535,161        130,262,544     51.63%
State 103,246,319    11,649,338      84,069,682       81.43%
Federal 17,848,347      1,353,097        20,434,253       114.49%
Other Sources -                   -                   -                    
Total Revenues 373,414,235 17,537,596 234,766,479 62.87%

Salaries 188,618,799 14,861,787 141,014,233 74.76%
Benefits 63,481,237 5,074,163 49,208,174 77.52%
Purchased Services 70,092,950 5,162,177 62,430,186 89.07%
Supplies/Materials 16,475,986 935,061 10,106,719 61.34%
Capital Outlay 2,766,010 30,640 860,068 31.09%
Other/Tuition 14,009,655 694,200 9,946,507 71.00%
Non-Capitalized Equipment 4,698,624 69,610 3,419,679 72.78%
Total Expenditures 360,143,261 26,827,638 276,985,566 76.91%
Revenues Over Disbursements 13,270,974 (9,290,041) (42,219,087)
Other Financing Sources/Uses (10,400,000)     -                   -                    
Fund Balance Transfer -                   -                   -                    
Net Change to Fund Balance 2,870,974 (9,290,041) (42,219,087)

3- Object Comparison 26



  COMMUNITY UNIT SCHOOL DISTRICT #300     
Financial Report 10 

April 30, 2026     
By Fund, By Object

FY26 FY26 FY26 % of FY26
Fund 1-Educational Budget Apr Actual YTD Actual YTD Budget
Local 185,617,783    2,997,033        92,565,851       49.87%
State 90,317,415      9,126,848        76,414,529       84.61%
Federal 17,848,347      1,353,097        20,434,253       114.49%
Other Sources -                   -                   -                    
Total Revenues 293,783,545 13,476,978 189,414,632 64.47%

Salaries 178,849,641 14,098,661 133,001,455 74.36%
Benefits 53,676,957 4,350,710 41,734,035 77.75%
Purchased Services 38,509,335 2,292,405 35,559,277 92.34%
Supplies/Materials 8,729,622 342,282 3,419,409 39.17%
Capital Outlay 175,933 30,640 727,142 413.31%
Other/Tuition 12,608,655 694,200 7,840,639 62.18%
Non-Capitalized Equipment 4,323,236 50,994 3,119,697 72.16%
Total Expenditures 296,873,379 21,859,892 225,401,654 75.93%
Revenues Over Disbursements 48,558 (8,382,914) (35,987,022)
Other Financing Sources/Uses -                   -                   -                    
Fund Balance Transfer -                   -                   -                    
Net Change to Fund Balance 48,558 (8,382,914) (35,987,022)

Fund 2-Operations & Maintenance
Local 40,910,705      737,528           22,927,103       56.04%
State -                   -                   -                    
Other Sources -                   -                   -                    
Total Revenues 40,910,705 737,528 22,927,103 56.04%

Salaries 9,509,755 705,519 7,422,567    78.05%
Benefits 1,951,760 150,994 1,520,986 77.93%
Purchased Services 6,478,505 309,608 6,151,637 94.95%
Supplies/Materials 6,338,424 406,691 5,567,533 87.84%
Capital Outlay 1,682,576 -                   93,872              5.58%
Other 1,401,000 -                   2,105,768         150.30%
Non-Capitalized Equipment 371,677 18,616             299,982            80.71%
Total Expenditures 27,733,697 1,591,427 23,162,346 83.52%
Revenues Over Disbursements 13,177,008 (853,899) (235,243)
Other Financing Sources/Uses (10,400,000)     
Net Change to Fund Balance 2,777,008 (853,899) (235,243)

3- Object Comparison 26



  COMMUNITY UNIT SCHOOL DISTRICT #300     
Financial Report 10 

April 30, 2026     
By Fund, By Object

FY26 FY26 FY26 % of FY26
Fund 3-Debt Service Budget Apr Actual YTD Actual YTD Budget
Local 25,837,061      304,624           13,197,073       51.08%
Other Sources -                   -                   -                    0.00%
Total Revenues 25,837,061 304,624 13,197,073 51.08%

Purchased Services 10,000 477                  9,169                91.69%
Other 27,676,539 -                   26,071,439       94.20%
Total Expenditures 27,686,539 477 26,080,608 94.20%
Revenues Over Disbursements (1,849,478) 304,147 (12,883,535)
Other Financing Sources/Uses 2,500,000        -                   -                    
Net Change to Fund Balance 650,522 304,147 (12,883,535)

Fund 4-Transportation
Local 14,409,943      321,110           7,898,144         54.81%
State 12,928,904      2,522,490        7,655,153         59.21%
Other Sources -                   -                   -                    
Total Revenues 25,662,476 2,843,600 15,553,297 60.61%

Salaries 259,403 57,607 590,211 227.53%
Benefits 56,063 2,880 40,471 72.19%
Purchased Services 21,423,337 2,560,164 18,220,981 85.05%
Supplies/Materials 1,407,940 186,087           1,119,777         79.53%
Capital Outlay 907,501 -                   39,054              4.30%
Other -                   -                   100                   100.00%
Non-Capitalized Equipment 3,711               -                   -                    0.00%
Total Expenditures 24,057,955 2,806,738 20,010,594 83.18%
Revenues Over Disbursements 1,604,521 36,862 (4,457,297)
Other Financing Sources/Uses -                   -                   -                    
Net Change to Fund Balance 1,604,521 36,862 (4,457,297)

Fund 5-IMRF/Social Security
Local 6,168,754        112,088           3,861,279         62.59%
Total Revenues 6,168,754 112,088 3,861,279 62.59%

Benefits 7,796,457 569,580           5,912,682         75.84%
Total Expenditures 7,796,457 569,580 5,912,682 75.84%
Revenues Over Disbursements (1,627,703) (457,492) (2,051,402)
Other Financing Sources/Uses -                   -                   -                    
Net Change to Fund Balance (1,627,703) (457,492) (2,051,402)

3- Object Comparison 26



  COMMUNITY UNIT SCHOOL DISTRICT #300     
Financial Report 10 

April 30, 2026     
By Fund, By Object

FY26 FY26 FY26 % of FY26
Fund 6-Capital Projects Budget Apr Actual YTD Actual YTD Budget
Local 4,282,334        436,062           4,082,152         95.33%
State 2,000,000        -                   -                    0.00%
Federal -                   -                   -                    0.00%
Total Revenues 6,282,334 436,062 4,082,152 64.98%

Salaries -                   -                   -                    
Benefits -                   -                   -                    
Purchased Services 50,000             -                   -                    0.00%
Supplies/Materials -                   -                   -                    
Capital Outlay 29,600,000 2,727,413        7,843,619         26.50%
Other -                   -                   -                    
Total Expenditures 29,650,000 2,727,413 7,843,619 26.45%
Revenues Over Disbursements (11,974,356) (2,291,351) (3,761,467)
Other Financing Sources/Uses -                   -                   -                    
Fund Balance Transfer 7,900,000        -                   -                    
Net Change to Fund Balance (4,074,356) (2,291,351) (3,761,467)

Fund 7-Working Cash
Local 2,296,099        329,703           1,550,328         67.52%
Total Revenues 2,296,099 329,703 1,550,328 67.52%

Total Expenditures -                   -                   -                    0.00%
Revenues Over Disbursements 2,296,099 329,703 1,550,328
Other Financing Sources/Uses -                   -                   -                    
Net Change to Fund Balance 2,296,099 329,703 1,550,328

Fund 8-Tort
Local 2,916,285        37,699             1,459,838         50.06%
Total Revenues 2,916,285 37,699 1,459,838 50.06%

Purchase Services 3,681,773 -                   2,498,290         67.86%
Total Expenditures 3,681,773        -                   2,498,290         67.86%
Revenues Over Disbursements (765,488) 37,699 (1,038,452)
Other Financing Sources/Uses -                   -                   -                    
Net Change to Fund Balance (765,488) 37,699 (1,038,452)

3- Object Comparison 26



04/30/26

COMMUNITY UNIT SCHOOL DISTRICT #300
Summary of Fiscal Year Investment Activity-All Funds

Earnings Principal
Depository or Bank Date Date of Term Rate Principal to Invested @

Instrument Type # Year Purchased Maturity (Days) (%) Par/Face Invested Maturity 04/30/26
OPERTATING FUND INVESTMENTS

PONCE BANK SDA 4/30/2026 3.500% 456                      456                        -                             456                                 
NEXBANK, SSB-ICS SDA 4/30/2026 3.483% 29,034                 29,034                   -                             29,034                            
Bank of China 1285997-1 SDA 4/30/2026 3.660% 6,181,772            6,181,772              -                             6,181,772                       
Bank of China 1285906-1 SDA 4/30/2026 3.660% 41,998                 41,998                   -                             41,998                            
Congressional Bank SDA 4/30/2026 3.533% 539                      539                        -                             539                                 
Western Alliance Bank, CA CD 365 3/5/2025 8/5/2025 153 4.120% 5,086,351            5,000,000              -                             0.00
First National Bank, ME CD 365 8/19/2024 8/19/2025 365 4.544% 249,859               239,000                 -                             0.00
Preferred Bank, NY CD 365 8/19/2024 8/19/2025 365 4.636% 249,871               238,800                 -                             0.00
TREASURY BILL, 912797QM2 SEC 365 5/29/2025 9/2/2025 96 4.171% 7,582,000            7,499,710              0.00
OMB Bank, MO DCD 365 5/27/2025 9/4/2025 100 4.200% 249,943               247,100                 0.00
ISDLAF TERM SERIES TS 365 6/20/2025 9/18/2025 90 4.250% 15,864,527          15,700,000            0.00
ISDLAF TERM SERIES TS 365 6/20/2025 10/14/2025 116 4.205% 21,888,661          21,600,000            0.00
ISDLAF TERM SERIES TS 365 8/21/2025 11/19/2025 90 4.080% 4,040,242            4,000,000              0.00
ISDLAF TERM SERIES TS 365 9/18/2025 12/3/2025 76 4.057% 4,745,398            4,705,649              0.00
Amarillo National Bank, TX CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
BOKF, National Association, OK CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
Dakota Heritage Bank of North Dakota, ND CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
First Fed Community Bank of Bucyrus, OH CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
Georgia Banking Company, GA CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
Heritage Bank of Commerce, CA CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
High Plains Bank, CO CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
Modern Bank, National Association, NY CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
Northwest Bank, IA CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
Peoples Bank, OH CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
Provident Bank, NJ CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
St. Louis Bank, MO CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
TexasBank, TX CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
The Upstate National Bank, NY CDR 365 9/4/2025 12/4/2025 91 4.267% 249,467               246,841                 0.00
American Bank, National Association, TX CDR 365 9/4/2025 12/4/2025 91 4.267% 185,896               183,939                 0.00
Centreville Bank, RI CDR 365 9/4/2025 12/4/2025 91 4.267% 138,152               136,697                 0.00
FirsTier Bank, NE CDR 365 9/4/2025 12/4/2025 91 4.267% 108,288               107,148                 0.00
Gulf Capital Bank, TX CDR 365 9/4/2025 12/4/2025 91 4.267% 77,877                 77,058                   0.00
Fortress Bank, IL CDR 365 9/4/2025 12/4/2025 91 4.267% 39,798                 39,379                   0.00
Western Alliance Bank, CA CD 365 12/6/2024 12/5/2025 364 4.282% 1,064,912            1,021,300              -                             0.00
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ServisFirst Bank, FL CD 365 12/6/2024 12/8/2025 367 4.393% 249,870               239,300                 -                             0.00
First State Bank of DeQueen, AR CD 365 12/6/2024 12/8/2025 367 4.345% 249,840               239,400                 -                             0.00
ISDLAF TERM SERIES TS 365 9/12/2025 12/9/2025 88 3.900% 3,835,730            3,800,000              0.00
ISDLAF TERM SERIES TS 365 9/18/2025 12/10/2025 83 3.947% 9,992,379            9,903,487              0.00
TREASURY BILL, 912797SE8 SEC 365 9/12/2025 1/6/2026 116 3.850% 7,591,000            7,499,251              0.00
TREASURY BILL, 912797SF5 SEC 365 9/16/2025 1/13/2026 119 4.030% 16,150,000          15,949,807            0.00
US TREASURY N/B, 9128286A3 SEC 365 8/19/2025 1/31/2026 165 4.030% 4,019,000            3,994,038              0.00
ISDLAF TERM SERIES TS 365 11/5/2025 2/4/2026 91 3.944% 5,600,135            5,545,607              0.00
Access Bank, NE CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
American Bank, MT CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Bank of Charles Town, WV CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Better Banks, IL CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Blue Grass Savings Bank, IA CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Bruning Bank, NE CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
CTBC Bank Corp, CA CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
CUSB Bank, IA CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Capital Bank, TX CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Capitol Bank, WI CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Central Bank, TX CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Central National Bank, KS CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Chemung Canal Trust Company, NY CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
ChoiceOne Bank, MI CDR 365 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Citizens Bank, TN CDR 366 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Crossroads Bank, IN CDR 367 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Drake Bank, MN CDR 368 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Dream First Bank, N.A., KS CDR 369 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
First Central State Bank, IA CDR 370 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
First Citizens Community Bank, PA CDR 371 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
First National Bank, TX CDR 372 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
FirstBank, CO CDR 373 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Gold Coast Bank, IL CDR 374 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Grand River Bank, MI CDR 375 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Harford Bank, MD CDR 376 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Heartland Bank and Trust Company, IL CDR 377 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Highland Bank, MN CDR 378 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Independence Bank, MT CDR 379 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Jonestown Bank & Trust Company, IL CDR 380 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Legacy Bank, KS CDR 381 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Meadows Bank, NV CDR 382 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Northwest Bank, ID CDR 383 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
OMB Bank, MO CDR 384 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Paragon Bank, TN CDR 385 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
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SNB Bank, National Association, OK CDR 386 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Servbank, N.A., IL CDR 387 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Southwest Heritage Bank, AZ CDR 388 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
TBK Bank, SSB, TX CDR 389 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
The Bank of Elk River, MN CDR 390 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
The Citizens Bank of Winfield, AL CDR 391 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
The Fahey Banking Company, OH CDR 392 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
WCF Financial Bank, IA CDR 393 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Waukon State Bank, IA CDR 394 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Whitaker Bank, KY CDR 395 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
b1BANK, LA CDR 396 11/6/2025 2/5/2026 91 3.974% 249,287               246,841                 0.00
Edison National Bank, FL CDR 397 11/6/2025 2/5/2026 91 3.974% 223,313               221,123                 0.00
The Bennington State Bank, KS CDR 398 11/6/2025 2/5/2026 91 3.974% 143,606               142,197                 0.00
Union Savings & Loan Association, IN CDR 399 11/6/2025 2/5/2026 91 3.974% 126,413               125,173                 0.00
Centreville Bank, RI CDR 400 11/6/2025 2/5/2026 91 3.974% 111,235               110,144                 0.00
Sabine State Bank and Trust Company, LA CDR 401 11/6/2025 2/5/2026 91 3.974% 102,443               101,438                 0.00
First Federal Bank & Trust, WY CDR 402 11/6/2025 2/5/2026 91 3.974% 67,652                 66,988                   0.00
American Bank, National Association, TX CDR 403 11/6/2025 2/5/2026 91 3.974% 63,526                 62,903                   0.00
Lumbee Guaranty Bank, NC CDR 404 11/6/2025 2/5/2026 91 3.974% 55,710                 55,163                   0.00
Landmark Bank, LA CDR 405 11/6/2025 2/5/2026 91 3.974% 7,079                   7,010                     0.00
ISDLAF TERM SERIES TS 365 6/20/2025 2/17/2026 242 4.100% 14,996,897          14,600,000            0.00
Wilson Bank and Trust, TN CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Arlo Bank, MO CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Arvest Bank, AR CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Bank of Utah, UT CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Banterra Bank, IL CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Cornerstone Capital Bank, SSB, TX CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Crown Bank, MN CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
D. L. Evans Bank, ID CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Dayspring Bank, NE CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
East West Bank, CA CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Exchange Bank, NE CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
First Bank of the Lake, MO CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
First Liberty Bank, OK CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
First State Bank of St. Charles, MO CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
First Texas National Bank, TX CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Forward Bank, WI CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Franklin Savings Bank, ME CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Landmark National Bank, KS CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Mabrey Bank, OK CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Meridian Bank, PA CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Ohio State Bank, OH CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
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One Community Bank, WI CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Security Bank, OK CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Southern First Bank, SC CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Trinity Bank, N.A., TX CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Waumandee State Bank, WI CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
West Gate Bank, NE CDR 365 9/4/2025 3/5/2026 182 4.086% 249,149               244,175                 0.00
Grand Savings Bank, OK CDR 365 9/4/2025 3/5/2026 182 4.086% 233,727               229,061                 0.00
Security First Bank, NE CDR 365 9/4/2025 3/5/2026 182 4.086% 209,751               205,563                 0.00
Relyance Bank, AR CDR 365 9/4/2025 3/5/2026 182 4.086% 160,627               157,419                 0.00
Liberty National Bank, IA CDR 365 9/4/2025 3/5/2026 182 4.086% 129,665               127,076                 0.00
Isabella Bank, MI CDR 365 9/4/2025 3/5/2026 182 4.086% 57,811                 56,657                   0.00
BCBank, Inc, WV CDR 365 9/4/2025 3/5/2026 182 4.086% 19,952                 19,554                   0.00
First Bethany Bank & Trust, OK CDR 365 9/4/2025 3/5/2026 182 4.086% 12,202                 11,959                   0.00
First National Bank, ME CDR 365 9/11/2025 3/5/2026 175 3.765% 249,932               245,400                 0.00
Preferred Bank, NY CDR 365 9/11/2025 3/5/2026 175 3.815% 249,932               245,300                 0.00
WASHINGTON FEDERAL, 938828HJ2 DTC 365 6/26/2025 3/26/2026 273 4.119% 242,000               242,318                 0.00
BANK OF AMERICA NA, 06051XXQ0 DTC 365 6/27/2025 3/27/2026 273 4.169% 242,000               242,318                 0.00
MERRICK BANK, 59013LBJ2 DTC 365 6/30/2025 3/30/2026 273 4.168% 249,000               249,333                 0.00
ISDLAF TERM SERIES TS 365 6/13/2025 4/1/2026 292 4.060% 7,227,360            7,000,000              0.00
Oklahoma Capital Bank CD 365 9/11/2025 4/1/2026 202 3.735% 249,860               244,800                 0.00
ISDLAF TERM SERIES TS 365 9/12/2025 4/1/2026 201 3.700% 6,377,345            6,250,000              0.00
Bank of China, NY CD 365 10/29/2025 4/1/2026 154 4.111% 249,758               245,500                 0.00
CAPITAL COMMUNITY BANK, 14005LBV0 DTC 365 6/13/2025 4/13/2026 304 4.042% 249,000               249,220                 0.00
ISDLAF TERM SERIES TS 365 6/20/2025 4/14/2026 298 4.050% 11,570,336          11,200,000            0.00
CedarStone Bank, TN CD 365 6/20/2025 4/15/2026 299 4.163% 249,943               241,700                 -                             0.00
Customers Bank, NY CD 365 5/21/2025 4/21/2026 335 4.010% 5,184,019            5,000,000              -                             0.00
CUMBERLAND FED BANK FSB, 23062KKH4 DTC 365 6/23/2025 4/23/2026 304 4.040% 241,000               241,311                 0.00
Western Alliance Bank, CA CD 365 6/9/2025 4/29/2026 324 4.050% 249,871               241,200                 -                             0.00
Winchester Savings Bank, MA CD 365 6/9/2025 4/29/2026 324 4.040% 249,850               241,200                 -                             0.00
Schertz Bank & Trust, TX CD 365 6/9/2025 4/29/2026 324 4.040% 249,850               241,200                 -                             0.00
Customers Bank, NY CD 365 6/9/2025 4/29/2026 324 4.050% 249,871               241,200                 -                             0.00
Dundee Bank, NE CD 365 6/9/2025 4/29/2026 324 4.040% 249,850               241,200                 -                             0.00
United Fidelity Bank, fsb, IN CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
American Bank and Trust Co., OK CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
American Federal Bank, ND CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
Bank of Colorado, CO CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
Cathay Bank, CA CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
Great Southern Bank, MO CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
Greene County Commercial Bank, NY CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
Heritage Bank of Commerce, CA CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
HomeBank, MO CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
Metropolitan Commercial Bank, NY CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
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Millennium Bank, IL CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
Signature Bank of Arkansas, AR CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
St. Louis Bank, MO CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
The Bank of Holly Springs, MS CDR 365 1/29/2026 4/30/2026 91 3.621% 249,070               246,841                 -                             0.00
M C Bank & Trust , TX CDR 365 1/29/2026 4/30/2026 91 3.621% 237,796               235,668                 -                             0.00
American National Bank & Trust, TX CDR 365 1/29/2026 4/30/2026 91 3.621% 209,407               207,534                 -                             0.00
Habib American Bank, NY CDR 365 1/29/2026 4/30/2026 91 3.621% 101,931               101,019                 -                             0.00
ISDLAF TERM SERIES TS 365 9/12/2025 5/1/2026 231 3.650% 13,146,835          12,850,000            12,850,000.00
FirstBank Puerto Rico, PR CD 365 5/5/2025 5/5/2026 365 3.870% 249,911               240,600                 9,311.22                    240,600.00
State Bank of Texas, TX CD 365 5/5/2025 5/5/2026 365 3.943% 249,774               240,300                 9,473.83                    240,300.00
Sentry Bank, CO CD 365 5/5/2025 5/5/2026 365 3.923% 249,830               240,400                 9,429.67                    240,400.00
Solera National Bank, CO CD 365 5/5/2025 5/5/2026 365 3.987% 249,777               240,200                 9,576.77                    240,200.00
Gbank, NV CD 365 5/5/2025 5/5/2026 365 3.917% 249,816               240,400                 9,416.47                    240,400.00
Priority Bank, AR CD 365 5/5/2025 5/5/2026 365 3.865% 249,899               240,600                 9,299.19                    240,600.00
Premier Bank, IA CD 365 5/5/2025 5/5/2026 365 3.871% 249,912               240,600                 9,312.42                    240,600.00
First State Bank and Trust Company, Inc., MO CD 365 5/5/2025 5/5/2026 365 3.893% 249,758               240,400                 9,357.57                    240,400.00
KS StateBank, KS CD 365 5/5/2025 5/5/2026 365 4.000% 249,912               240,300                 9,612.00                    240,300.00
NorthEast Community Bank, NY CD 365 5/27/2025 5/27/2026 365 3.969% 249,734               240,200                 9,533.54                    240,200.00
UNITY BANK, 91330AHR1 DTC 365 6/13/2025 5/13/2026 334 4.040% 240,000               240,339                 240,338.86
Mission National Bank, CA CD 365 9/11/2025 5/13/2026 244 3.743% 249,899               243,800                 243,800.00
FirstBank Southwest, GA CD 365 9/11/2025 5/13/2026 244 3.793% 249,879               243,700                 243,700.00
Third Coast Bank, TX CD 365 9/11/2025 5/13/2026 244 3.742% 249,899               243,800                 243,800.00
MapleMark Bank, TX CD 365 9/11/2025 5/13/2026 244 3.734% 249,885               243,800                 243,800.00
BOM Bank, LA CD 365 9/11/2025 5/13/2026 244 4.103% 249,870               243,200                 243,200.00
West View Savings Bank CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.40
AmeriState Bank, OK CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Bendena State Bank, KS CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Capitol Bank, WI CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Centier Bank, IN CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Chemung Canal Trust Company, NY CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
ChoiceOne Bank, MI CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Community National Bank & Trust, KS CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Dream First Bank, N.A., KS CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
First National Bank of Oklahoma, OK CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Flagstar Bank, N.A., NY CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Garfield County Bank, MT CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Merchants and Farmers Bank, AR CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Minnwest Bank, MN CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Modern Bank, National Association, NY CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Northwest Bank, ID CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
Oakstar Bank, MO CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32
TriState Bank Capital Bank, PA CDR 365 2/12/2026 5/14/2026 91 3.621% 249,070               246,841                 246,841.32

5



First State Bank, TX CDR 365 2/12/2026 5/14/2026 91 3.621% 233,739               231,648                 231,647.65
Habib American Bank, NY CDR 365 2/12/2026 5/14/2026 91 3.621% 147,138               145,822                 145,822.04
Park State Bank, MN CDR 365 2/12/2026 5/14/2026 91 3.621% 101,042               100,138                 100,138.47
Stearns Bank N.A., MN CDR 365 2/12/2026 5/14/2026 91 3.621% 40,301                 39,940                   39,940.46
American National Bank & Trust, TX CDR 365 2/12/2026 5/14/2026 91 3.621% 39,662                 39,308                   39,307.54
COMMUNITY STATE BANK, 20405KBB9 DTC 365 6/17/2025 5/15/2026 332 4.040% 249,000               249,244                 249,244.21
Consumers Credit Union, IL CD 365 5/27/2025 5/27/2026 365 4.081% 249,897               240,100                 9,797.27                    240,100.00
KeySavings Bank, WI CD 365 5/27/2025 5/27/2026 365 4.038% 249,898               240,200                 9,698.47                    240,200.00
RiverBank, AR CD 365 5/27/2025 5/27/2026 365 4.036% 249,894               240,200                 9,694.47                    240,200.00
First Bank, NJ CD 365 5/27/2025 5/27/2026 365 4.030% 249,881               240,200                 9,680.79                    240,200.00
First Federal Savings and Loan Assoc, MS CD 365 6/9/2025 5/27/2026 352 4.043% 249,876               240,500                 9,376.43                    240,500.00
NexBank, TX CD 365 6/9/2025 5/27/2026 352 4.143% 249,796               240,200                 9,595.89                    240,200.00
The First State Bank of Healy, KS CD 365 6/9/2025 5/27/2026 352 4.043% 249,772               240,400                 9,372.04                    240,400.00
Cornerstone Bank, NE CD 365 6/9/2025 5/27/2026 352 4.041% 249,769               240,400                 9,368.57                    240,400.00
Home Savings Bank, UT CD 365 6/9/2025 5/27/2026 352 4.043% 249,876               240,500                 9,375.94                    240,500.00
Crystal Lake Bank and Trust Company, National As CD 365 6/17/2025 5/27/2026 344 4.030% 13,234,262          12,750,000            484,262.47                12,750,000.00
Wyoming Community Bank, WY CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.37                    246,841.49
American Bank, MT CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
American National Bank, NE CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
American Plus Bank, N.A., CA CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
BNC National Bank, AZ CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Bank of Belleville, IL CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Bank of Western Oklahoma, OK CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Bankers Bank, WI CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
BlueHarbor Bank, NC CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
CUSB Bank, IA CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Chelsea State Bank, MI CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Chicksaw Community Bank, OK CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Civista Bank, OH CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Clear Fork Bank, National Association, TX CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Commercial Bank of California, CA CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
First National Bank & Trust Co., OK CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
First National Bank of Central Texas, TX CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
First Northern Bank of Dixon, CA CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
First Western Bank Trust, CO CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Georgia Banking Company, GA CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Gold Coast Bank, IL CDR 366 2/26/2026 4/30/2026 63 3.621% 249,070               246,841                 0 0
Harford Bank, MD CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Jonestown Bank & Trust Company,PA CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Kleberg Bank, N.A., TX CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Liberty National Bank, OK CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Malvern Bank, IA CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
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Mid Penn Bank, PA CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Newburyport Five Cents Savings Bank, MA CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
OMB Bank, MO CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Panhandle First Bank, OK CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Prism Bank, OK CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Prosperity Bank, TX CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
RNB State Bank, WY CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Sanibel Captiva Community Bank, FL CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Springs Valley Bank & Trust Company, IN CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
The Bank of Glen Burnie, MD CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
The Fahey Banking Company, OH CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
The First Bank and Trust Company, VA CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
The First National Bank of Granbury, TX CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
The Malvern National Bank, AR CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
The Savings Bank, OH CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
Tri Counties Bank, CA CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
United Bank, VA CDR 365 2/26/2026 5/28/2026 91 3.621% 249,070               246,841                 2,228.41                    246,841.32
The Western State Bank, KS CDR 365 2/26/2026 5/28/2026 91 3.621% 241,203               239,045                 2,158.03                    239,045.18
BankNorth, ND CDR 365 2/26/2026 5/28/2026 91 3.621% 231,755               229,681                 2,073.49                    229,681.32
Better Banks, IL CDR 365 2/26/2026 5/28/2026 91 3.621% 230,070               228,011                 2,058.42                    228,011.26
First National Bank of Pennsylvania, PA CDR 365 2/26/2026 5/28/2026 91 3.621% 220,709               218,735                 1,974.67                    218,734.67
Sabine State Bank and Trust Company, LA CDR 365 2/26/2026 5/28/2026 91 3.621% 203,248               201,430                 1,818.45                    201,430.00
Great Plains National Bank, OK CDR 365 2/26/2026 5/28/2026 91 3.621% 92,193                 91,368                   824.84                       91,367.99
SNB Bank, National Association, OK CDR 365 2/26/2026 5/28/2026 91 3.621% 65,678                 65,090                   587.61                       65,090.00
EverBank, FL CDR 365 2/26/2026 5/28/2026 91 3.621% 61,131                 60,584                   546.93                       60,583.77
Lake Central Bank, MN CDR 365 2/26/2026 5/28/2026 91 3.621% 52,347                 51,879                   468.35                       51,878.88
Bank Hapoalim B.M., NY CD 365 12/6/2024 5/29/2026 539 4.160% 249,861               235,400                 14,460.91                  235,400.00
Androscoggin Savings Bank, ME CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
F&C Bank, MO CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
First National Community Bank, WI CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
Franklin Bank & Trust Company, KY CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
Guaranty State Bank and Trust Co, KS CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
Gulf Coast Business Bank, FL CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
Henderson State Bank, NE CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
Provident Bank, NJ CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
Southwestern National Bank, TX CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
Sunrise Banks, SD CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
THE SEILING STATE BANK, OK CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
TexasBank, TX CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
The Bank of the West, OK CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
The Farmers & Merchants Bank, WI CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.53                    244,174.87
Vision Bank, OK CDR 365 12/4/2025 6/4/2026 182 3.841% 248,851               244,175                 4,676.54                    244,174.81
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Great Plains National Bank, OK CDR 365 12/4/2025 6/4/2026 182 3.841% 155,605               152,680                 2,924.19                    152,680.34
Centreville Bank, RI CDR 365 12/4/2025 6/4/2026 182 3.841% 136,443               133,878                 2,564.09                    133,878.46
Security First Bank, NE CDR 365 12/4/2025 6/4/2026 182 3.841% 39,351                 38,612                   739.51                       38,611.81
First State Bank, TX CDR 365 12/4/2025 6/4/2026 182 3.841% 12,440                 12,206                   233.78                       12,206.40
PCSB Bank, 69324MBG9 DTC 365 12/11/2024 6/11/2026 547 4.154% 249,000               249,166                 249,166.14
OPTUM BANK INC, 68405VCT4 DTC 365 12/11/2024 6/11/2026 547 4.120% 244,000               244,281                 244,280.89
AVB Bank, OK CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
American Pride Bank, GA CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
Anderson Brothers Bank, SC CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
BOKF, National Association, OK CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
Citizens Bank & Tr Co, NE CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
Citizens Bank of Kansas, KS CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
City Natl Bank of Sulphur Springs, TX CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
Cornerstone Bank, MA CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
EntreBank, MN CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
First Arkansas Bank and Trust, AR CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
First Carolina Bank, NC CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
Glenwood State Bank, MN CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
HNB National Bank, MO CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
Hebron Savings Bank, MD CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
Homeland Federal Savings Bank, LA CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
Metairie Bank & Trust Company, LA CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
Mid-America Bank, KS CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
Points West Community Bank, CO CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
SpiritBank, OK CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
Texas Traditions Bank, TX CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
United Bank of Union, MO CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
Waterfall Bank, FL CDR 365 12/11/2025 6/11/2026 182 3.841% 247,829               243,172                 4,657.33                    243,172.09
City First Bank, N.A., DC CDR 365 12/11/2025 6/11/2026 182 3.841% 234,544               230,136                 4,407.65                    230,136.07
Local Bank, OK CDR 365 12/11/2025 6/11/2026 182 3.841% 185,861               182,369                 3,492.79                    182,368.60
Westfield Bank, MA CDR 365 12/11/2025 6/11/2026 182 3.841% 96,103                 94,297                   1,805.92                    94,297.47
Reylance Bank, AR CDR 365 12/11/2025 6/11/2026 182 3.841% 87,395                 85,753                   1,642.37                    85,752.52
Outdoor Bank, KS CDR 365 12/11/2025 6/11/2026 182 3.841% 58,764                 57,659                   1,104.31                    57,659.36
UNITED REPUBLIC BK OMAHA, 909242BX6 DTC 365 12/13/2024 6/15/2026 549 4.111% 249,000               249,323                 249,322.70
First Pryority Bank, OK CD 365 1/9/2025 7/1/2026 538 4.248% 249,901               235,100                 14,800.67                  235,100.00
First Internet Bank of Indiana, IN CD 365 1/9/2025 7/1/2026 538 4.003% 249,907               235,900                 14,006.51                  235,900.00
First Capital Bank, SC CD 365 1/9/2025 7/1/2026 538 4.143% 249,879               235,500                 14,379.47                  235,500.00
Crystal Lake Bank and Trust Company, National As CD 365 4/8/2026 7/9/2026 92 3.570% 7,062,988            7,000,000              62,987.78                  7,000,000.00
US TREASURY N/B, 912828Y95 SEC 365 7/15/2021 7/31/2026 1842 0.700% 1,874,000            1,982,926              1,982,926.25
US TREASURY N/B, 91282CCP4 SEC 365 2/5/2025 7/31/2026 541 4.070% 2,103,000            1,999,739              1,999,739.41
American Commericial Bank & Trust, Nat Assoc CD 365 3/5/2025 8/27/2026 540 4.093% 249,759               235,500                 14,258.72                  235,500.00
Affinity Bank, Nat Assoc, GA CD 365 3/5/2025 8/27/2026 540 3.961% 249,724               235,900                 13,824.31                  235,900.00
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Enterprise Bank, NE CD 365 3/5/2025 8/27/2026 540 3.853% 249,768               236,300                 13,468.13                  236,300.00
US TREASURY N/B, 91282CDG3 SEC 365 2/5/2025 10/31/2026 633 4.070% 2,095,000            1,992,951              1,992,950.59
COLUMBIA BK/FAIR LAWN NJ, 19724FAE1 DTC 365 5/30/2025 11/30/2026 549 3.930% 249,000               249,436                 249,435.71
FIRST BUSINESS BANK, 31938Q3W3 DTC 365 6/6/2025 12/7/2026 549 3.954% 244,000               244,515                 244,515.28
FRONTIER BANK, SD 35909FBA1 DTC 365 6/11/2025 12/11/2026 548 3.903% 249,000               249,532                 249,532.08
CFG Bank, MD CD 365 2/6/2026 2/5/2027 364 3.664% 249,909               241,100                 8,808.93                    241,100.00
T Bank, National Association, TX CD 365 2/6/2026 2/5/2027 364 3.619% 249,906               241,200                 8,705.78                    241,200.00
ServisFirst Bank, FL CD 365 2/6/2026 2/5/2027 364 3.623% 249,916               241,200                 8,715.74                    241,200.00
CIBM Bank, WI CD 365 5/5/2025 5/5/2027 730 3.681% 249,939               232,800                 17,139.07                  232,800.00
Cross River Bank, NJ CD 365 5/5/2025 5/5/2027 730 3.670% 249,888               232,800                 17,087.52                  232,800.00
Financial Federal Bank, TN CD 365 5/5/2025 5/5/2027 730 3.670% 249,888               232,800                 17,087.52                  232,800.00
Truxton Trust Company, TN CD 365 5/5/2025 5/5/2027 730 3.726% 249,610               232,300                 17,310.42                  232,300.00
TOYOTA FINANCIAL SGS BK, 89235MRY9 DTC 365 5/8/2025 5/10/2027 732 3.855% 245,000               245,679                 245,679.34
GARRETT STATE BANK, 366526BM2 DTC 365 5/8/2025 5/10/2027 732 3.704% 249,000               249,702                 249,702.11
BMW BANK NORTH AMERICA, 05612LEU2 DTC 365 5/9/2025 5/10/2027 731 3.805% 245,000               245,679                 245,678.85
VERSABANK USA NA, 92512KAF0 DTC 365 5/12/2025 5/12/2027 730 3.755% 245,000               245,678                 245,678.10
TAB BANK INC, 89388CKC1 DTC 365 5/12/2025 5/12/2027 730 3.804% 249,000               249,698                 249,697.71
CELTIC BANK, 15118RW37 DTC 365 5/20/2025 5/20/2027 730 3.754% 249,000               249,698                 249,698.33
Baxter Credit Union, IL CD 365 5/27/2025 5/27/2027 730 3.844% 249,944               232,100                 17,843.90                  232,100.00
Luana Savings Bank, IA CD 365 5/27/2025 5/27/2027 730 3.900% 249,880               231,800                 18,080.40                  231,800.00
1ST FINANCIAL BANK USA, 32022RZM2 DTC 365 6/6/2025 6/7/2027 731 3.840% 249,000               249,767                 249,766.80
STRYV BNK/WICHITA, KS, 86368LAU2 DTC 365 6/20/2025 6/17/2027 727 3.905% 249,000               249,691                 249,690.80
PMA/ISDLAF Liquid #10254-101 Short term trust deposit 365 as needed n/a 3.560% 14,034,703            -                             14,034,702.99
PMA/ISDLAF Max  #10254-101 Short term trust deposit 365 as needed n/a 3.573% 19,501,562            -                             19,501,561.75
PMA/ISDLAF LTD  #10254-101 LTD Account 365 1/19/2021 4/30/2026 28,897,500            -                             28,897,500.00
PMA/ISDLAF Liquid #10254-104 Short term trust deposit 365 as needed n/a 3.560% 2,891,921              -                             2,891,920.55
PMA/ISDLAF Max #10254-104 Short term trust deposit 365 as needed n/a 3.573% 4                            4.37
Total Operating Investments with PMA 150,422,391                   

(1,924,849)                      
(5,965,745)                      

0
TOTAL OPERATING FUNDS AS OF 30-Apr-26 142,531,797                   
TOTAL DEBT SERVICE FUND INVESTMENTS AS OF (see page 5 for details): 30-Apr-26 6,840,746                       
TOTAL CAPITAL FUND INVESTMENTS AS OF 30-Apr-26

TOTAL FUNDS INVESTED (Including Bond & Interest Fund) 30-Apr-26 149,372,543$                 
April 30, 2026

Outstanding Items
 Bond & Interest Fund Transfers

Capital Fund Cash Balance
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COMMUNITY UNIT SCHOOL DISTRICT #300
Summary of Fiscal Year Investment Activity-Bond and Interest Fund

Earnings Principal
Depository or Bank Date Date of Term Rate Principal to Invested @

Instrument Type # Year Purchased Maturity (Days) (%) Par/Face Invested Maturity 04/30/26
DEBT SERVICE FUND INVESTMENTS

NEXBANK, SSB-ICS, TX SDA 365 4/30/2026 3.483% 306                      306                        -                             306                                 
BANK OF CHINA, NY SDA 365 4/30/2026 3.660% 42,621                 42,621                   -                             42,621                            
PMA 1994 Escrow Fund; #10254-103-Liquid Short term trust deposit 365 as needed n/a 3.560% 828,373 -                             828,373
PMA 1994 Escrow Fund; #10254-103-Max Short term trust deposit 365 as needed n/a 3.573% 3,701 -                             3,701
Total Debt Service Investments with PMA 875,001 875,001
TOTAL DEBT SERVICE FUNDS INVESTMENTS AS OF: 30-Apr-26 875,001 875,001

Operating Fund Transfers 5,965,745
6,840,746

Outstanding Items

Cash Balance Per General Ledger
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Community Unit School District 300

MAY 5th 2026 PCARD BOE REPORT

Tran Date Vendor Amount USD Purpose
4/1/2026 HUCKS FOOD & FUEL S (11.94)$              Staff
4/1/2026 HUCKS FOOD & FUEL S (21.42)$              Staff
4/2/2026 HOLIDAY INN EXPRESS 7,989.60$         Staff
4/2/2026 TIL CE MALIBUJACK SPR 749.50$             Staff
4/2/2026 MENARDS 436.66$             B&G
4/2/2026 HOME DEPOT 304.51$             B&G
4/2/2026 HOME DEPOT 179.64$             B&G
4/2/2026 CASEYS #2587 114.61$             Staff
4/2/2026 HOME DEPOT 111.26$             B&G
4/2/2026 LA ALCANCIA 82.20$               Staff
4/2/2026 MENARDS 77.88$               B&G
4/2/2026 HOME DEPOT 65.47$               B&G
4/2/2026 CASEYS #2587 59.00$               Staff
4/2/2026 HOME DEPOT 50.73$               B&G
4/2/2026 MENARDS 49.98$               B&G
4/2/2026 MENARDS 27.52$               B&G
4/2/2026 HOME DEPOT 20.98$               B&G
4/2/2026 TRACTOR SUPPLY # 131 (119.98)$           B&G
4/3/2026 PORTILLOS HOT DOGS #22 285.74$             Staff
4/3/2026 JERSEY MIKES 27064 257.26$             Staff
4/3/2026 CROWN AWARDS INC 250.47$             Staff
4/3/2026 FERGUSON ENTERPRISES INC 200.03$             B&G
4/3/2026 JIMMY JOHNS # 134 178.04$             Staff
4/3/2026 PAPA JOHNS PIZZA 119.85$             Student
4/3/2026 SAMS CLUB 53.54$               Staff
4/3/2026 MICHAELS STORES 4802 7.19$                 Student
4/3/2026 SLEEP INN (24.13)$              Staff
4/3/2026 SLEEP INN (24.13)$              Staff
4/3/2026 SLEEP INN (24.13)$              Staff
4/3/2026 SLEEP INN (24.13)$              Staff
4/3/2026 SLEEP INN (24.13)$              Staff
4/3/2026 SLEEP INN (24.13)$              Staff
4/4/2026 CHICK-FIL-A #03227 206.79$             Staff
4/4/2026 MENARDS 125.10$             B&G
4/4/2026 SPEEDWAY 43639 106.42$             Staff
4/4/2026 ILLINI INN AND SUITES 100.57$             Staff
4/4/2026 ILLINI INN AND SUITES 100.57$             Staff
4/4/2026 ILLINI INN AND SUITES 100.57$             Staff
4/4/2026 ILLINI INN AND SUITES 100.57$             Staff
4/4/2026 ILLINI INN AND SUITES 100.57$             Staff
4/4/2026 ILLINI INN AND SUITES 100.57$             Staff
4/4/2026 ILLINI INN AND SUITES 100.57$             Staff
4/4/2026 LOVES #0687 OUTSIDE 73.65$               Staff
4/4/2026 SPEEDWAY 43639 61.10$               Staff
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4/4/2026 LOVES #0687 OUTSIDE 58.00$               Staff
4/4/2026 CASEYS #2930 50.19$               Staff
4/4/2026 CASEYS #2930 50.00$               Staff
4/4/2026 WALMART COMMUNITY 31.98$               Staff
4/5/2026 WALMART COMMUNITY 119.50$             Staff
4/6/2026 NUTANIX .NEXT2026 1,599.00$         Staff
4/6/2026 WALMART COMMUNITY 127.01$             Staff
4/6/2026 EDS RENTAL AND SALES INC 126.50$             B&G
4/6/2026 SAMS CLUB.COM 114.31$             Staff
4/6/2026 HOME DEPOT 109.00$             B&G
4/6/2026 MENARDS 101.94$             B&G
4/6/2026 MENARDS 71.72$               B&G
4/6/2026 HOME DEPOT 63.09$               B&G
4/6/2026 JEWEL FOOD STORE #135 62.99$               Staff
4/6/2026 WALMART COMMUNITY 57.19$               Staff
4/6/2026 WALMART COMMUNITY 57.18$               Staff
4/6/2026 WALMART COMMUNITY 55.25$               Staff
4/6/2026 MENARDS 39.95$               B&G
4/6/2026 TAXBANDITS.COM 21.42$               Staff
4/6/2026 MEIJER # 206 15.47$               Staff
4/7/2026 REGIONAL OFFICE OF EDUCATION 1,194.00$         Staff
4/7/2026 NATL CNCL FOR BHVRL HT 474.05$             Staff
4/7/2026 MENARDS 441.97$             B&G
4/7/2026 GUSTAVE A LARSON COMPANY 413.83$             B&G
4/7/2026 UWWESKERRESHALL QPS 375.20$             Staff
4/7/2026 HOME DEPOT 334.28$             B&G
4/7/2026 ON THE BORDER ALGONQUI 255.49$             Staff
4/7/2026 GAMECHANGER MEDIA LLC 239.00$             Staff
4/7/2026 GAMECHANGER MEDIA LLC 239.00$             Staff
4/7/2026 HOME DEPOT 228.97$             B&G
4/7/2026 FERGUSON ENTERPRISES INC 217.82$             B&G
4/7/2026 GUSTAVE A LARSON COMPANY 211.24$             B&G
4/7/2026 ILLINOIS STATE FIRE MA 204.50$             Staff
4/7/2026 REGIONAL OFFICE OF EDUCATION 199.00$             Staff
4/7/2026 UNITED STATES POSTAL SERVICE 171.60$             Staff
4/7/2026 MEIJER # 206 161.17$             Staff
4/7/2026 ON THE BORDER ALGONQUI 147.15$             Staff
4/7/2026 ATHLETIC.NET 135.00$             Student
4/7/2026 WALMART COMMUNITY 105.53$             Staff
4/7/2026 HOME DEPOT 64.20$               B&G
4/7/2026 MEIJER # 206 62.85$               Staff
4/7/2026 MEIJER # 206 54.90$               Staff
4/7/2026 HOME DEPOT 52.22$               B&G
4/7/2026 METRA MOBILE 40.50$               Staff
4/7/2026 MEIJER # 206 36.04$               Staff
4/7/2026 WALMART COMMUNITY 29.60$               Staff
4/7/2026 MEIJER # 206 25.71$               Staff
4/7/2026 WALMART COMMUNITY 25.64$               Staff
4/7/2026 UBER 18.94$               Staff
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4/7/2026 WALMART COMMUNITY 18.40$               Staff
4/7/2026 HOME DEPOT 15.34$               B&G
4/7/2026 WALMART COMMUNITY 13.97$               Staff
4/7/2026 WALMART COMMUNITY 12.35$               Staff
4/8/2026 T-MOBILE USA INC 6,297.41$         BOE APPROVED
4/8/2026 T-MOBILE USA INC 4,138.20$         BOE APPROVED
4/8/2026 NICOR GAS BILL 1,500.00$         BOE APPROVED
4/8/2026 BATTERIES PLUS 1028 1,319.70$         Staff
4/8/2026 SALESFORCE26 TC26REG 699.00$             Staff
4/8/2026 SALESFORCE26 TC26REG 699.00$             Staff
4/8/2026 BOBS DISCOUNT FURNITU 398.00$             Staff
4/8/2026 NICOR GAS BILL 241.56$             Staff
4/8/2026 OTHERWORLDCO MACSALES 239.53$             Staff
4/8/2026 ANDERSON LOCK COMPANY LTD 198.71$             Staff
4/8/2026 MARIANO'S 150.03$             Student
4/8/2026 MENARDS 115.91$             B&G
4/8/2026 MENARDS 86.33$               B&G
4/8/2026 JEWEL FOOD STORE #135 82.92$               Staff
4/8/2026 WALMART COMMUNITY 69.53$               Staff
4/8/2026 WALMART COMMUNITY 52.37$               Staff
4/8/2026 ZIEGLERS ACE 34.98$               Staff
4/8/2026 WALMART COMMUNITY 26.48$               Staff
4/8/2026 UBER 21.07$               Staff
4/8/2026 HOME DEPOT 16.93$               B&G
4/8/2026 WALMART COMMUNITY 16.29$               Staff
4/8/2026 LA ALCANCIA 14.26$               Staff
4/8/2026 LUKES BEEF INC 12.86$               Staff
4/8/2026 UBER 4.00$                 Staff
4/9/2026 QUADIENT LEASING USA O 8,325.01$         BOE APPROVED
4/9/2026 HOME DEPOT 1,259.54$         B&G
4/9/2026 PARTS TOWN LLC 499.73$             B&G
4/9/2026 HILTON 336.01$             Staff
4/9/2026 PANERA BREAD COMPANY 261.75$             Staff
4/9/2026 JMAC SUPPLY 230.43$             Staff
4/9/2026 UWWESKERRESHALL QPS 227.80$             Staff
4/9/2026 TOP GOLF 176.00$             Student
4/9/2026 JAZZY TRANSPORTATION 159.00$             Staff
4/9/2026 JAZZY TRANSPORTATION 156.00$             Staff
4/9/2026 JEWEL FOOD STORE #135 136.41$             Staff
4/9/2026 HOME DEPOT 130.39$             B&G
4/9/2026 HOME DEPOT 111.21$             B&G
4/9/2026 HOME DEPOT 94.80$               B&G
4/9/2026 WALMART COMMUNITY 85.52$               Staff
4/9/2026 WALMART COMMUNITY 84.11$               Staff
4/9/2026 WALMART COMMUNITY 75.44$               Staff
4/9/2026 CHINA WOK 69.65$               Staff
4/9/2026 BATTERIES PLUS 1028 67.26$               Staff
4/9/2026 WM F MEYER CO ELGIN 50.65$               Staff
4/9/2026 FERGUSON ENTERPRISES INC 46.66$               B&G
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4/9/2026 WEST SIDE ELECTRIC SUPPLY INC. 28.12$               Staff
4/9/2026 UBER 22.94$               Staff
4/9/2026 FACEBK AEN2EHHU92 22.57$               Staff
4/9/2026 OPENAI CHATGPT SUBSCR 20.00$               Staff
4/9/2026 UBER 19.06$               Staff
4/9/2026 LAZ PARKING L10343SKI 17.00$               Staff
4/9/2026 METRA MOBILE 13.50$               Staff
4/9/2026 VILLAGE FRESH MARKET 3.38$                 Staff
4/9/2026 JMAC SUPPLY (17.57)$              Staff

4/10/2026 NIU OUTREACH 1,625.00$         Staff
4/10/2026 SAMS CLUB.COM 993.50$             Staff
4/10/2026 TAYLOR STREET PIZZA - 388.98$             Staff
4/10/2026 IL JR ACAD IL JR ACAD 280.00$             Staff
4/10/2026 MENARDS 219.59$             B&G
4/10/2026 WALMART COMMUNITY 179.10$             Staff
4/10/2026 SQ IHSCCO 150.00$             Staff
4/10/2026 HOME DEPOT 132.68$             B&G
4/10/2026 HOME DEPOT 128.68$             B&G
4/10/2026 WALMART COMMUNITY 126.56$             Staff
4/10/2026 ELGIN KEY AND LOCK CO 90.12$               B&G
4/10/2026 MEIJER # 206 85.86$               Staff
4/10/2026 HOME DEPOT 72.94$               B&G
4/10/2026 MENARDS 71.66$               B&G
4/10/2026 WALMART COMMUNITY 65.76$               Staff
4/10/2026 RUSSO POWER EQUIPMENT 58.99$               B&G
4/10/2026 WALMART COMMUNITY 49.97$               Staff
4/10/2026 HOME DEPOT 41.15$               B&G
4/10/2026 ELGIN KEY AND LOCK CO 39.12$               B&G
4/10/2026 DOMINOS 2967 35.33$               Staff
4/10/2026 ADOBE INC. 29.99$               Staff
4/10/2026 SAMS CLUB.COM 27.92$               Staff
4/10/2026 WALMART COMMUNITY 26.60$               Staff
4/10/2026 UBER 21.98$               Staff
4/10/2026 UBER 21.98$               Staff
4/10/2026 RAISING CANES 0919 18.28$               Staff
4/10/2026 WALMART+ MEMBER 04/26 12.95$               Staff
4/10/2026 ZIEGLER'S ACE HARDWARE 8.76$                 Staff
4/11/2026 MCALISTERS DELI 10134 321.70$             Staff
4/11/2026 HOME DEPOT 265.56$             B&G
4/11/2026 PANERA BREAD COMPANY 173.06$             Staff
4/11/2026 HOLIDAY INN EXPRESS 144.30$             Staff
4/11/2026 HOLIDAY INN EXPRESS 144.30$             Staff
4/11/2026 HOLIDAY INN EXPRESS 144.30$             Staff
4/11/2026 HOLIDAY INN EXPRESS 144.30$             Staff
4/11/2026 CHIPOTLE 4915 121.00$             Staff
4/11/2026 CULVERS 101.40$             Staff
4/11/2026 PANDA EXPRESS #2889 85.20$               Staff
4/11/2026 DUNKIN #350035 Q35 22.47$               Staff
4/11/2026 CULVERS 6.69$                 Staff
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4/12/2026 FIVE BELOW 712 192.00$             Staff
4/12/2026 JIMMY JOHNS - 1560 - E 90.81$               Staff
4/12/2026 TRADER JOE'S 87.92$               Staff
4/12/2026 WALMART COMMUNITY 24.05$               Staff
4/12/2026 HOME DEPOT 23.54$               B&G
4/12/2026 DOLLAR TREE 13.50$               Staff
4/13/2026 BOMARK INSTRUMENTS INC 10,483.46$       B&G Equipment
4/13/2026 STEINER ELECTRIC CO. 1,250.50$         B&G
4/13/2026 JIMMY JOHNS - 0466 - M 363.47$             Staff
4/13/2026 CARTHAGE COLLEGE 336.00$             Staff
4/13/2026 HOME DEPOT 326.42$             B&G
4/13/2026 WALMART COMMUNITY 312.00$             Staff
4/13/2026 SAMS CLUB 298.36$             Staff
4/13/2026 FERGUSON ENTERPRISES INC 276.68$             B&G
4/13/2026 UNITED STATES POSTAL SERVICE 217.00$             Staff
4/13/2026 JC LICHT 205.67$             B&G
4/13/2026 BLESSED LITTLE KITCHEN 205.23$             Student
4/13/2026 HOME DEPOT 154.94$             B&G
4/13/2026 WALMART COMMUNITY 141.57$             Staff
4/13/2026 WALMART COMMUNITY 123.33$             Staff
4/13/2026 HOME DEPOT 103.35$             B&G
4/13/2026 WALMART COMMUNITY 89.94$               Staff
4/13/2026 TRADER JOE'S 87.92$               Staff
4/13/2026 DUNKIN #350035 Q35 86.68$               Staff
4/13/2026 HOME DEPOT 82.88$               B&G
4/13/2026 MEIJER # 206 75.56$               Staff
4/13/2026 LAZ PARKING M10173 75.00$               Staff
4/13/2026 MEIJER # 206 60.62$               Staff
4/13/2026 JEWEL FOOD STORE #135 56.96$               Staff
4/13/2026 CURRIC ASSO 55.88$               Staff
4/13/2026 JEWEL OSCO 3316 47.96$               Staff
4/13/2026 WALMART COMMUNITY 46.85$               Staff
4/13/2026 COUNTRY DONUTS 45.00$               Staff
4/13/2026 TRADER JOE'S 44.95$               Staff
4/13/2026 ATHLETICLIVE 39.00$               Staff
4/13/2026 HOBBY LOBBY 29.29$               Staff
4/13/2026 EDS RENTAL AND SALES INC 28.75$               B&G
4/13/2026 WALMART COMMUNITY 23.98$               Staff
4/13/2026 MCDONALDS F36793 7.48$                 Staff
4/14/2026 CARTHAGE COLLEGE 384.00$             Staff
4/14/2026 TST SOUTHERN BELLES - 355.83$             Staff
4/14/2026 HILTON 347.82$             Staff
4/14/2026 ROSATIS PIZZA 300.67$             Staff
4/14/2026 FESTIVALS OF MUSIC 300.00$             Staff
4/14/2026 HILTON 227.61$             Staff
4/14/2026 PURE DRY CLEANERS 218.40$             Staff
4/14/2026 HOME DEPOT 179.92$             B&G
4/14/2026 I HOTEL 179.67$             Staff
4/14/2026 MENARDS 89.95$               B&G
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4/14/2026 TRANE COMPANY 83.52$               B&G
4/14/2026 HOME DEPOT 81.24$               B&G
4/14/2026 LAZ PARKING M10173 75.00$               Staff
4/14/2026 WALMART COMMUNITY 74.32$               Staff
4/14/2026 JEWEL FOOD STORE #135 60.44$               Staff
4/14/2026 SAMS CLUB 56.94$               Staff
4/14/2026 TST HOULIHAN S - CHAM 42.74$               Staff
4/14/2026 MEIJER # 206 42.37$               Staff
4/14/2026 DOLLAR TREE 38.50$               Staff
4/14/2026 TST BILLY GOAT TAVERN 35.56$               Staff
4/14/2026 TLF DEBIS DESIGNS 30.00$               Staff
4/14/2026 MENARDS 19.94$               B&G
4/14/2026 JEWEL FOOD STORE #135 18.99$               Staff
4/14/2026 WALMART COMMUNITY 17.49$               Staff
4/14/2026 HOME DEPOT 16.47$               B&G
4/14/2026 HOME DEPOT 16.42$               B&G
4/14/2026 TST BILLY GOAT TAVERN 14.49$               Staff
4/14/2026 WALMART COMMUNITY 5.47$                 Staff
4/14/2026 MCDONALDS F13651 4.14$                 Staff
4/15/2026 AMAZON.COM B77049DB1 1,000.00$         Staff
4/15/2026 BEST BUY FOR BUSINESS 699.00$             Staff
4/15/2026 SQ JOE + DOUGH 320.00$             Staff
4/15/2026 TAYLOR STREET PIZZA 285.74$             Staff
4/15/2026 WALMART COMMUNITY 243.56$             Staff
4/15/2026 VILLAGE PIZZA & PUB 228.04$             Staff
4/15/2026 WALMART COMMUNITY 211.49$             Staff
4/15/2026 ROSATI S - GILBERTS 186.15$             Staff
4/15/2026 GORDON FOOD SERVICE INC 156.40$             Staff
4/15/2026 RANDALL OAKS 154.00$             Student
4/15/2026 ALGONQUIN/LITH CHAMBER OF COMM 150.00$             Staff
4/15/2026 LARKIN FLORAL 150.00$             Student
4/15/2026 PARTS TOWN LLC 124.34$             B&G
4/15/2026 ROSATIS PIZZA 110.86$             Staff
4/15/2026 CULVERS 103.73$             Staff
4/15/2026 WALMART COMMUNITY 99.94$               Staff
4/15/2026 WALMART COMMUNITY 79.16$               Staff
4/15/2026 CVS/PHARMACY #01341 77.95$               Staff
4/15/2026 MENARDS 75.06$               B&G
4/15/2026 LITTLE CAESARS 70.68$               Staff
4/15/2026 MEIJER # 206 69.30$               Staff
4/15/2026 HOME DEPOT 61.91$               B&G
4/15/2026 JEWEL FOOD STORE #135 59.99$               Staff
4/15/2026 JEWEL FOOD STORE #135 59.99$               Staff
4/15/2026 WALMART COMMUNITY 46.24$               Staff
4/15/2026 COUNTRYDONUTS 45.00$               Staff
4/15/2026 JEWEL FOOD STORE #135 43.29$               Staff
4/15/2026 NAPA STORE 3018192 41.34$               Staff
4/15/2026 JEWEL FOOD STORE #135 36.93$               Staff
4/15/2026 WALMART COMMUNITY 35.22$               Staff
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4/15/2026 MENARDS 29.76$               B&G
4/15/2026 WALMART COMMUNITY 29.17$               Staff
4/15/2026 JC LICHT 21.78$               B&G
4/15/2026 TST HOULIHAN S - CHAM 21.34$               Staff
4/15/2026 JEWEL FOOD STORE #135 18.39$               Staff
4/15/2026 JEWEL FOOD STORE #135 17.48$               Staff
4/15/2026 TST SUPERMERCADO Y LIC 17.21$               Staff
4/15/2026 DOLLAR TREE 15.00$               Staff
4/15/2026 TRADER JOE'S 14.99$               Staff
4/15/2026 NAPA STORE 3018192 11.61$               Staff
4/15/2026 NAPA STORE 3018192 10.75$               Staff
4/15/2026 MEIJER # 206 9.48$                 Staff
4/15/2026 WALMART COMMUNITY 5.70$                 Staff
4/15/2026 MENARDS 4.98$                 B&G
4/15/2026 NAPA STORE 3018192 (11.61)$              Staff
4/15/2026 DALMANS EVERGREENS (210.15)$           Staff
4/16/2026 COMFORT SUITES URBANA 2,562.84$         Staff
4/16/2026 BATTERIES PLUS 1028 755.80$             Staff
4/16/2026 WALMART COMMUNITY 452.62$             Staff
4/16/2026 WALMART COMMUNITY 347.88$             Staff
4/16/2026 BATTERIES PLUS 1028 335.80$             Staff
4/16/2026 PORTILLOS ALGONQUIN84O 281.98$             Staff
4/16/2026 BW SUPPLY CENTER-SCHAU 250.00$             Staff
4/16/2026 WALMART COMMUNITY 183.29$             Staff
4/16/2026 SPI DIRECTV SERVICE 169.97$             B&G
4/16/2026 DOMINO'S PIZZA 125.15$             Staff
4/16/2026 HOBBY LOBBY 124.19$             Staff
4/16/2026 MENARDS 110.43$             B&G
4/16/2026 HOME DEPOT 104.88$             B&G
4/16/2026 WALMART COMMUNITY 85.67$               Staff
4/16/2026 HOME DEPOT 77.46$               B&G
4/16/2026 FACEBK FQHCSG5V92 71.00$               Staff
4/16/2026 WALMART COMMUNITY 59.52$               Staff
4/16/2026 DUNKIN #350035 Q35 56.07$               Staff
4/16/2026 TAYLOR STREET PIZZA 55.35$               Staff
4/16/2026 HOME DEPOT 49.94$               B&G
4/16/2026 WALMART COMMUNITY 45.58$               Staff
4/16/2026 HOME DEPOT 34.07$               B&G
4/16/2026 JEWEL FOOD STORE #135 28.96$               Staff
4/16/2026 JEWEL FOOD STORE #135 21.97$               Staff
4/16/2026 WALMART COMMUNITY 19.70$               Staff
4/16/2026 WALMART COMMUNITY 14.87$               Staff
4/16/2026 WALMART COMMUNITY 9.10$                 Staff
4/16/2026 WALMART COMMUNITY 7.27$                 Staff
4/16/2026 WALMART COMMUNITY 7.02$                 Staff
4/17/2026 LOWE'S HOME IMPROVEMENT 319.78$             Staff
4/17/2026 PAPA SAVERIOS 291.35$             Staff
4/17/2026 FERGUSON ENTERPRISES INC 276.68$             B&G
4/17/2026 MCALISTERS DELI 10134 220.85$             Staff
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4/17/2026 TOP GOLF 176.00$             Staff
4/17/2026 WALMART COMMUNITY 159.92$             Staff
4/17/2026 TAYLOR STREET PIZZA 106.10$             Staff
4/17/2026 WALMART COMMUNITY 89.85$               Staff
4/17/2026 LOVES #0867 OUTSIDE 71.95$               Staff
4/17/2026 FACEBK FQHCSG5V92 71.00$               Staff
4/17/2026 JC LICHT 66.89$               B&G
4/17/2026 WALMART COMMUNITY 63.59$               Staff
4/17/2026 MEIJER # 206 57.32$               Staff
4/17/2026 ATHLETICLIVE 39.00$               Staff
4/17/2026 MEIJER # 206 33.12$               Staff
4/17/2026 HOME DEPOT 32.07$               B&G
4/17/2026 ALGONQUIN/LITH CHAMBER OF COMM 30.00$               Staff
4/17/2026 SUBWAY 28.16$               Staff
4/17/2026 WALMART COMMUNITY 23.28$               Staff
4/17/2026 DUNKIN #350035 Q35 18.48$               Staff
4/17/2026 LOVES #0867 INSIDE 3.24$                 Staff
4/18/2026 ULINE SHIPPING SUPPLY 623.21$             Staff
4/18/2026 APPLEBEES 9158 593.59$             Staff
4/18/2026 PORTILLOS HOT DOGS #22 381.84$             Staff
4/18/2026 WALMART COMMUNITY 216.54$             Staff
4/18/2026 GRAMMARLY CO MVCYZCX 144.00$             Staff
4/18/2026 IHOP #3285 139.76$             Staff
4/18/2026 JERSEY MIKES 27018 130.89$             Staff
4/18/2026 PANERA BREAD #204022 P 106.64$             Staff
4/18/2026 STAPLES 00118950 76.45$               Staff
4/18/2026 EL FUEGO TACOS & BURRITOS 74.00$               Staff
4/18/2026 UNITED 01643887807380 73.09$               Staff
4/18/2026 UNITED 01643887807380 73.09$               Staff
4/18/2026 JIMMY JOHNS 3915 70.29$               Staff
4/18/2026 TST POTBELLY - 174 - 56.10$               Staff
4/18/2026 UNITED 01643887807365 50.51$               Staff
4/18/2026 UNITED 01643887807365 50.51$               Staff
4/18/2026 KAJIKEN CHAMPAIGN 47.99$               Staff
4/18/2026 MCDONALDS F36750 35.54$               Staff
4/18/2026 DUNKIN #350035 Q35 30.16$               Staff
4/18/2026 TLF DEBIS DESIGNS 30.00$               Staff
4/18/2026 TLF DEBIS DESIGNS 30.00$               Staff
4/18/2026 RAISING CANES 0788 28.38$               Staff
4/18/2026 CHIPOTLE 0771 27.00$               Staff
4/18/2026 TRADER JOE S #699 14.99$               Staff
4/18/2026 AMZN DIGITAL BY0MF2AB1 8.99$                 Staff
4/18/2026 AMZN DIGITAL (8.99)$                Staff
4/19/2026 OLIVE GARDEN 0021176 687.92$             Staff
4/19/2026 WALMART COMMUNITY 118.13$             Staff
4/19/2026 DIMSUM HOUSE 81.07$               Staff
4/19/2026 WALMART COMMUNITY 57.94$               Staff
4/19/2026 NOODLES&CO. 55.60$               Staff
4/19/2026 JEWEL OSCO 3491 51.47$               Staff
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4/19/2026 NOODLES&CO. 38.35$               Staff
4/19/2026 CRAVINGS 30.92$               Staff
4/19/2026 WALMART COMMUNITY 23.64$               Staff
4/19/2026 WALMART COMMUNITY 22.29$               Staff
4/19/2026 PHO NOODLE STATION 21.80$               Staff
4/19/2026 NOODLES&CO. 16.10$               Staff
4/19/2026 WALMART COMMUNITY (24.05)$              Staff
4/20/2026 LULUCOM 1,182.89$         Student
4/20/2026 UNITED 01623953368100 1,009.57$         Staff
4/20/2026 HOME DEPOT 764.03$             B&G
4/20/2026 SP THE MASTER TEACHER 481.80$             Staff
4/20/2026 NEUCO INC 465.75$             Staff
4/20/2026 LARKIN FLORAL 390.00$             Student
4/20/2026 WALMART COMMUNITY 381.54$             Staff
4/20/2026 HOBBY LOBBY 327.40$             Staff
4/20/2026 BATTERIES PLUS 1028 260.20$             Staff
4/20/2026 SQ CELL PHONE & PC RE 129.90$             Staff
4/20/2026 BREAKOUT EDU 122.57$             Staff
4/20/2026 BUONA ALGONQUIN #20 101.48$             Staff
4/20/2026 OREILLY AUTO 95.96$               Staff
4/20/2026 KANE ROE EOY 93.16$               Staff
4/20/2026 GUSTAVE A LARSON COMPANY 89.00$               B&G
4/20/2026 HOME DEPOT 82.16$               B&G
4/20/2026 MENARDS 75.86$               B&G
4/20/2026 MENARDS 75.40$               B&G
4/20/2026 HOME DEPOT 69.87$               B&G
4/20/2026 MICHAELS STORES 4802 66.89$               Student
4/20/2026 ANDERSON LOCK COMPANY LTD 62.48$               Staff
4/20/2026 WALMART COMMUNITY 59.96$               Staff
4/20/2026 MEIJER # 206 58.98$               Staff
4/20/2026 MEIJER # 206 43.47$               Staff
4/20/2026 TRANE COMPANY 42.89$               B&G
4/20/2026 UNITED 01643893844095 38.69$               Staff
4/20/2026 MEIJER # 206 31.78$               Staff
4/20/2026 JEWEL FOOD STORE #135 29.97$               Staff
4/20/2026 HOME DEPOT 28.95$               B&G
4/20/2026 ELGIN KEY AND LOCK CO 28.84$               B&G
4/20/2026 WALMART COMMUNITY 24.46$               Staff
4/20/2026 WALMART COMMUNITY 20.59$               Staff
4/20/2026 TRADER JOE'S 17.97$               Staff
4/20/2026 WALMART COMMUNITY 10.41$               Staff
4/20/2026 WALMART COMMUNITY 6.93$                 Staff
4/20/2026 HOME DEPOT 4.98$                 B&G
4/21/2026 AUGUSTANA COLLEGE CAREER CENTE 759.00$             Student
4/21/2026 NOTHING BUNDT CAKES 480.75$             Staff
4/21/2026 PAYPAL ILSROA 275.00$             Staff
4/21/2026 PAYPAL ILSROA 275.00$             Staff
4/21/2026 PAYPAL ILSROA 275.00$             Staff
4/21/2026 PAYPAL ILSROA 275.00$             Staff
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4/21/2026 PAYPAL ILSROA 275.00$             Staff
4/21/2026 WALMART COMMUNITY 241.00$             Staff
4/21/2026 UNITED 01623956748665 177.84$             Staff
4/21/2026 WALMART COMMUNITY 127.60$             Staff
4/21/2026 MEIJER # 206 109.61$             Staff
4/21/2026 PAPA SAVERIOS 78.99$               Student
4/21/2026 STARBUCKS STORE 02826 69.70$               Staff
4/21/2026 JEWEL FOOD STORE #135 65.99$               Staff
4/21/2026 WALMART COMMUNITY 63.15$               Staff
4/21/2026 HOME DEPOT 55.95$               B&G
4/21/2026 WALMART COMMUNITY 53.89$               Staff
4/21/2026 ALDI 53.18$               Student
4/21/2026 WALMART COMMUNITY 46.80$               Staff
4/21/2026 NAPA STORE 4002192 46.74$               Staff
4/21/2026 SIGNARMA CARPENTERSVILLE 46.12$               Staff
4/21/2026 HOME DEPOT 42.88$               B&G
4/21/2026 MENARDS 42.57$               B&G
4/21/2026 DUNKIN #350035 Q35 35.53$               Staff
4/21/2026 WALMART COMMUNITY 35.41$               Staff
4/21/2026 JEWEL FOOD STORE #135 32.30$               Staff
4/21/2026 CHIPOTLE 30.28$               Staff
4/21/2026 CHIPOTLE 0771 27.00$               Staff
4/21/2026 CULVERS 24.25$               Staff
4/21/2026 MENARDS 22.93$               B&G
4/21/2026 CHIPOTLE 21.74$               Staff
4/21/2026 HOME DEPOT 11.70$               B&G
4/21/2026 NAPA STORE 4002192 4.65$                 Staff
4/21/2026 HOBBY LOBBY 2.79$                 Staff
4/21/2026 OPENAI CHATGPT SUBSCR (11.87)$              Staff
4/22/2026 HILTON 3,398.79$         Staff
4/22/2026 ARAMARK LOYOLA SIMPSON 612.00$             Staff
4/22/2026 WALMART COMMUNITY 504.39$             Staff
4/22/2026 JIMMY JOHNS - 0466 - M 447.70$             Staff
4/22/2026 JIMMY JOHNS - 0466 - M 327.96$             Staff
4/22/2026 RANDALL ROADHOUSE 292.62$             Staff
4/22/2026 MENARDS 275.90$             B&G
4/22/2026 DOMINICKS PIZZERIA INC 271.96$             Student
4/22/2026 STICKER MULE 245.00$             Staff
4/22/2026 WALMART COMMUNITY 201.51$             Staff
4/22/2026 SP MYAVIDSTORE HALO 193.93$             Staff
4/22/2026 WALMART COMMUNITY 193.81$             Staff
4/22/2026 CONSERV FS 168.61$             Staff
4/22/2026 HOME DEPOT 129.90$             B&G
4/22/2026 HOME DEPOT 124.08$             B&G
4/22/2026 LULUCOM 118.38$             Student
4/22/2026 WALMART COMMUNITY 117.00$             Staff
4/22/2026 LITERACY CONNECTION 105.00$             Staff
4/22/2026 HOME DEPOT 103.85$             B&G
4/22/2026 PANERA BREAD COMPANY 93.17$               Staff
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4/22/2026 TST COREYS NYC BAGEL 80.63$               Staff
4/22/2026 JIMMY JOHNS - 0466 - M 79.99$               Staff
4/22/2026 WALMART COMMUNITY 79.05$               Staff
4/22/2026 HOME DEPOT 76.02$               B&G
4/22/2026 HOME DEPOT 75.62$               B&G
4/22/2026 JEWEL FOOD STORE #135 75.00$               Staff
4/22/2026 HOME DEPOT 74.41$               B&G
4/22/2026 RANDALL OAKS 70.00$               Student
4/22/2026 TST NEON COW CREAMERY 66.95$               Staff
4/22/2026 TROPICAL SMOOTHIE CAFE 65.63$               Staff
4/22/2026 WALMART COMMUNITY 62.37$               Staff
4/22/2026 JIMMY JOHNS - 0466 - M 53.12$               Staff
4/22/2026 HOBBY LOBBY 46.25$               Staff
4/22/2026 CHIPOTLE 31.20$               Staff
4/22/2026 DOLLAR TREE 30.00$               Staff
4/22/2026 ELGIN KEY AND LOCK CO 18.02$               B&G
4/22/2026 MENARDS 16.28$               B&G
4/22/2026 KOSTAS GYROS ALGONQUIN 12.48$               Staff
4/22/2026 HOME DEPOT 11.08$               B&G
4/22/2026 KOSTAS GYROS ALGONQUIN 10.98$               Staff
4/22/2026 MEIJER # 206 10.76$               Staff
4/22/2026 MEIJER # 206 9.99$                 Staff
4/22/2026 JEWEL FOOD STORE #135 9.98$                 Staff
4/22/2026 WALMART COMMUNITY 9.89$                 Staff
4/22/2026 TARGET GREATLAND 9.48$                 Student
4/23/2026 ZFAB LLC 2,792.00$         Staff
4/23/2026 MENARDS 587.22$             B&G
4/23/2026 PANERA BREAD COMPANY 273.95$             Staff
4/23/2026 PANERA BREAD COMPANY 268.68$             Staff
4/23/2026 STICKER MULE 245.00$             Staff
4/23/2026 WALMART COMMUNITY 207.33$             Staff
4/23/2026 WALMART COMMUNITY 205.19$             Staff
4/23/2026 BATTERIES PLUS 1028 199.90$             Staff
4/23/2026 VILLAGE PIZZA & PUB 196.13$             Student
4/23/2026 CASEYS #1900 109.54$             Staff
4/23/2026 MCDONALDS F10316 94.49$               Staff
4/23/2026 MOD PIZZA CARBONDALE 94.31$               Staff
4/23/2026 WALMART COMMUNITY 91.55$               Staff
4/23/2026 CASEYS #1900 83.98$               Staff
4/23/2026 PANERA BREAD COMPANY 81.42$               Staff
4/23/2026 CASEYS #1900 80.38$               Staff
4/23/2026 SAMS CLUB.COM 78.79$               Staff
4/23/2026 MCDONALDS F10316 71.21$               Staff
4/23/2026 ROSATIS PIZZA 68.00$               Staff
4/23/2026 SHELL OIL10011154019 60.00$               Staff
4/23/2026 BIAGGIS 56.00$               Staff
4/23/2026 JC LICHT 55.78$               B&G
4/23/2026 WALMART COMMUNITY 53.47$               Staff
4/23/2026 MCALISTERS DELI 10134 47.95$               Staff
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4/23/2026 COUNTRY DONUTS 45.00$               Staff
4/23/2026 HOME DEPOT 35.92$               B&G
4/23/2026 PURE DRY CLEANERS 29.12$               Staff
4/23/2026 JERSEY MIKES SUBS 24.57$               Staff
4/23/2026 WALMART COMMUNITY 23.91$               Staff
4/23/2026 MENARDS 22.45$               B&G
4/23/2026 HOME DEPOT 19.98$               B&G
4/23/2026 CHIPOTLE 19.00$               Staff
4/23/2026 SAMS CLUB.COM 15.78$               Staff
4/23/2026 WALMART COMMUNITY 12.96$               Staff
4/23/2026 SAMS CLUB.COM 12.84$               Staff
4/23/2026 UNITED STATES POSTAL SERVICE 12.42$               Staff
4/23/2026 DOLLAR TREE 7.50$                 Staff
4/23/2026 WALMART COMMUNITY 5.90$                 Staff
4/23/2026 MEIJER # 206 (57.98)$              Staff
4/24/2026 NOTHING BUNDT CAKES 1,057.35$         Staff
4/24/2026 GUSTAVE A LARSON COMPANY 1,030.06$         B&G
4/24/2026 COUNCIL OF ADMIN OF SP 900.00$             Staff
4/24/2026 BUTCHER ON THE BLOCK 593.54$             Staff
4/24/2026 FERGUSON ENTERPRISES INC 570.08$             B&G
4/24/2026 BUTCHER ON THE BLOCK 507.75$             Staff
4/24/2026 BUTCHER ON THE BLOCK 488.48$             Staff
4/24/2026 BUTCHER ON THE BLOCK 472.81$             Staff
4/24/2026 TST MAPLE AND HASH DU 380.41$             Staff
4/24/2026 CROWNE PLAZA HOTEL 376.20$             Staff
4/24/2026 CHICK-FIL-A #05622 326.88$             Staff
4/24/2026 BJOREM SPEE 236.65$             Staff
4/24/2026 EINSTEIN BROS BAGELS C 228.57$             Staff
4/24/2026 FERGUSON ENTERPRISES INC 213.42$             B&G
4/24/2026 FERGUSON ENTERPRISES INC 205.21$             B&G
4/24/2026 KONA ICE OF MCHENRY COUNTY 172.00$             Student
4/24/2026 THE CENTER 120.00$             Student
4/24/2026 DOMINO'S PIZZA 109.81$             Staff
4/24/2026 LOU MALNATIS PIZZA 102.89$             Staff
4/24/2026 HOME DEPOT 87.89$               B&G
4/24/2026 HOME DEPOT 67.79$               B&G
4/24/2026 TST TOPGOLF - SCHAUMB 60.01$               Staff
4/24/2026 BP#9658493BECKS 29QPS 55.65$               Staff
4/24/2026 HOME DEPOT 43.96$               B&G
4/24/2026 WALMART COMMUNITY 43.52$               Staff
4/24/2026 WALMART COMMUNITY 31.69$               Staff
4/24/2026 WALMART COMMUNITY 31.18$               Staff
4/24/2026 ALGONQUIN/LITH CHAMBER OF COMM 30.00$               Staff
4/24/2026 HOME DEPOT 29.97$               B&G
4/24/2026 HOME DEPOT 24.88$               B&G
4/24/2026 WALMART COMMUNITY 24.80$               Staff
4/24/2026 MENARDS 24.44$               B&G
4/24/2026 CASEYS PIZZA 6907 19.10$               Staff
4/24/2026 MENARDS 14.08$               B&G
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4/24/2026 JIMMY JOHNS 93 6.79$                 Staff
4/24/2026 BUTCHER ON THE BLOCK (507.75)$           Staff
4/25/2026 WALMART COMMUNITY 814.41$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 507.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 492.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 492.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 492.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 492.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 477.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 358.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 328.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 328.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 328.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 328.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 328.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 328.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 328.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 328.00$             Staff
4/25/2026 HOLIDAY INN EXP & SUIT 328.00$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HAMPTON INN AND SUITES 285.20$             Staff
4/25/2026 HOME DEPOT 187.34$             B&G
4/25/2026 MENARDS 153.89$             B&G
4/25/2026 CITY EXPERIENCES 123.92$             Staff
4/25/2026 HOME DEPOT 93.43$               B&G
4/25/2026 WALMART COMMUNITY 84.80$               Staff
4/25/2026 SONIC DRIVE IN #6301 83.96$               Staff
4/25/2026 HOME DEPOT 77.41$               B&G
4/25/2026 JIMMY JOHNS - 0466 - M 43.87$               Staff
4/25/2026 WALMART COMMUNITY 22.16$               Staff
4/25/2026 DOLLAR TREE 9.75$                 Staff
4/25/2026 WALMART COMMUNITY 6.96$                 Staff
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4/26/2026 DICK POND ATHLETICS SA 769.95$             Staff
4/26/2026 DICK POND ATHLETICS SA 319.90$             Staff
4/26/2026 NAVY PIER PARKING 41.00$               Staff
4/26/2026 NAVY PIER PARKING 41.00$               Staff
4/26/2026 AMAZON.COM BS2QE2FA0 8.43$                 Staff
4/26/2026 DICK POND ATHLETICS SA (319.90)$           Staff
4/27/2026 SAMS CLUB.COM 995.65$             Staff
4/27/2026 KOSTAS GYROS ALGONQUIN 510.13$             Staff
4/27/2026 WALMART COMMUNITY 416.06$             Staff
4/27/2026 VILLAGE FRESH MARKET 257.92$             Staff
4/27/2026 HOME DEPOT 220.34$             B&G
4/27/2026 TAYLOR STREET PIZZA - 208.08$             Staff
4/27/2026 THE CAKE LADY 200.00$             Staff
4/27/2026 WALMART COMMUNITY 168.20$             Staff
4/27/2026 THE CAKE LADY 150.00$             Staff
4/27/2026 JERSEY MIKES SUBS 147.55$             Staff
4/27/2026 ROSATIS PIZZA 89.13$               Staff
4/27/2026 JC LICHT 86.59$               B&G
4/27/2026 WALMART COMMUNITY 77.85$               Staff
4/27/2026 SAMS CLUB.COM 65.97$               Staff
4/27/2026 MENARDS 61.00$               B&G
4/27/2026 CASEYS #2930 50.00$               Staff
4/27/2026 HOME DEPOT 47.85$               B&G
4/27/2026 WALMART COMMUNITY 46.68$               Staff
4/27/2026 MENARDS 44.88$               B&G
4/27/2026 WALMART COMMUNITY 43.23$               Staff
4/27/2026 PANERA BREAD #204024 P 36.98$               Staff
4/27/2026 WALMART COMMUNITY 36.78$               Staff
4/27/2026 UNITED STATES POSTAL SERVICE 35.90$               Staff
4/27/2026 MEIJER # 206 35.86$               Staff
4/27/2026 MEIJER # 206 25.67$               Staff
4/27/2026 LOWE'S HOME IMPROVEMENT 14.48$               Staff
4/27/2026 WALMART COMMUNITY 12.53$               Staff
4/27/2026 BEST BUY CO (3.29)$                Staff
4/28/2026 KANE CTY ROE 4,657.50$         Staff
4/28/2026 TARGET GREATLAND 1,256.53$         Student
4/28/2026 DICK POND ATHLETICS SA 549.00$             Staff
4/28/2026 WALMART COMMUNITY 469.47$             Staff
4/28/2026 RAISING CANES 0919 443.56$             Student
4/28/2026 WALMART COMMUNITY 370.27$             Staff
4/28/2026 DUNKIN #350035 Q35 329.78$             Staff
4/28/2026 PEORIA MARRIOTT PERE M 233.25$             Staff
4/28/2026 WALMART COMMUNITY 224.20$             Staff
4/28/2026 SAMS CLUB.COM 222.21$             Staff
4/28/2026 WALMART COMMUNITY 202.15$             Staff
4/28/2026 TARGET GREATLAND 199.98$             Student
4/28/2026 WALMART COMMUNITY 199.96$             Staff
4/28/2026 WALMART COMMUNITY 120.06$             Staff
4/28/2026 BLUE DUCK BBQ TAVERN 112.76$             Staff
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4/28/2026 HOME DEPOT 107.40$             B&G
4/28/2026 TARGET PLUS 91.98$               Staff
4/28/2026 WALMART COMMUNITY 87.49$               Staff
4/28/2026 WALMART COMMUNITY 82.97$               Staff
4/28/2026 JIMMY JOHNS - 2259 76.73$               Staff
4/28/2026 DOLLAR TREE 76.50$               Staff
4/28/2026 WALMART COMMUNITY 75.28$               Staff
4/28/2026 GUSTAVE A LARSON COMPANY 57.41$               B&G
4/28/2026 TARGET GREATLAND 55.98$               Student
4/28/2026 BLUE DUCK BBQ TAVERN 53.65$               Staff
4/28/2026 LOWE'S HOME IMPROVEMENT 49.34$               Staff
4/28/2026 HOBBY LOBBY 48.94$               Staff
4/28/2026 TARGET GREATLAND 41.04$               Student
4/28/2026 HOME DEPOT 35.93$               B&G
4/28/2026 MENARDS 33.71$               B&G
4/28/2026 JEWEL FOOD STORE #135 33.00$               Staff
4/28/2026 JEWEL FOOD STORE #135 30.96$               Staff
4/28/2026 MENARDS 30.96$               B&G
4/28/2026 HOME DEPOT 29.97$               B&G
4/28/2026 DD/BR #364732 25.52$               Staff
4/28/2026 WALMART COMMUNITY 19.34$               Staff
4/28/2026 WALMART COMMUNITY 10.98$               Staff
4/28/2026 TARGET GREATLAND 4.99$                 Student
4/28/2026 MENARDS (36.56)$              B&G
4/28/2026 COUNCIL OF ADMIN OF SP (100.00)$           Staff
4/29/2026 MARRIOTT NEW ORL CONV 1,380.40$         Staff
4/29/2026 MARRIOTT NEW ORL CONV 1,380.40$         Staff
4/29/2026 MARRIOTT NEW ORL CONV 1,380.40$         Staff
4/29/2026 MARRIOTT NEW ORL CONV 1,380.40$         Staff
4/29/2026 MARRIOTT NEW ORL CONV 1,380.40$         Staff
4/29/2026 HOME DEPOT 497.48$             B&G
4/29/2026 SAMS CLUB 367.70$             Staff
4/29/2026 HAMPTON INN 320.79$             Staff
4/29/2026 JIMMY JOHNS - 0466 - M 260.16$             Staff
4/29/2026 SAMS CLUB.COM 220.35$             Staff
4/29/2026 WALMART COMMUNITY 207.25$             Staff
4/29/2026 TARGET GREATLAND 191.98$             Student
4/29/2026 WALMART COMMUNITY 174.46$             Staff
4/29/2026 HOME DEPOT 171.28$             B&G
4/29/2026 HOME DEPOT 162.36$             B&G
4/29/2026 WALMART COMMUNITY 149.65$             Staff
4/29/2026 HOME DEPOT 135.07$             B&G
4/29/2026 HOME DEPOT 114.00$             B&G
4/29/2026 TAYLOR STREET PIZZA 88.94$               Staff
4/29/2026 TARGET GREATLAND 81.86$               Student
4/29/2026 PANERA BREAD COMPANY 81.23$               Staff
4/29/2026 CASEYS PIZZA 6907 75.96$               Staff
4/29/2026 FEDEX91545154 74.97$               Staff
4/29/2026 MENARDS 64.92$               B&G
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4/29/2026 DOLLAR TREE 59.25$               Staff
4/29/2026 TARGET GREATLAND 51.95$               Student
4/29/2026 HOME DEPOT 49.97$               B&G
4/29/2026 WALMART COMMUNITY 47.86$               Staff
4/29/2026 WALMART COMMUNITY 40.54$               Staff
4/29/2026 DICK POND ATHLETICS HO 40.20$               Staff
4/29/2026 MENARDS 35.94$               B&G
4/29/2026 WALMART COMMUNITY 31.85$               Staff
4/29/2026 GORDON FOOD SERVICE INC 29.99$               Staff
4/29/2026 GORDON FOOD SERVICE INC 19.73$               Staff
4/29/2026 HOME DEPOT 14.03$               B&G
4/29/2026 PANERA BREAD #601298 P 12.03$               Staff
4/29/2026 PANERA BREAD #601298 P 8.39$                 Staff
4/29/2026 HOME DEPOT 7.01$                 B&G
4/29/2026 MEIJER # 206 6.99$                 Staff
4/29/2026 MOD PIZZA CARBONDALE (9.92)$                Staff
4/30/2026 SKILLSUSA ORG 1,124.00$         Staff
4/30/2026 SAMS CLUB 669.23$             Staff
4/30/2026 WISCONSIN CENTER FOR EDUCATION 402.00$             Staff
4/30/2026 MCALISTERS DELI 10134 359.63$             Staff
4/30/2026 SOCIETYFORHUMANRESOURC 299.00$             Staff
4/30/2026 SAMS CLUB 286.00$             Staff
4/30/2026 WALMART COMMUNITY 254.91$             Staff
4/30/2026 WALMART COMMUNITY 239.25$             Staff
4/30/2026 SAMS CLUB 219.56$             Staff
4/30/2026 HOME DEPOT 199.49$             B&G
4/30/2026 WALMART COMMUNITY 196.48$             Staff
4/30/2026 WALMART COMMUNITY 164.09$             Staff
4/30/2026 WALMART COMMUNITY 158.07$             Staff
4/30/2026 WALMART COMMUNITY 118.94$             Staff
4/30/2026 RAISING CANES 0919 112.98$             Student
4/30/2026 DOMINO'S PIZZA 99.37$               Staff
4/30/2026 SAMS CLUB 82.36$               Staff
4/30/2026 RANDALL OAKS 77.00$               Student
4/30/2026 LAZ PARKING M10173 75.00$               Staff
4/30/2026 WALMART COMMUNITY 54.51$               Staff
4/30/2026 MICHAELS STORES 4802 43.96$               Student
4/30/2026 EDS RENTAL AND SALES INC 40.64$               B&G
4/30/2026 MICHAELS STORES 4802 33.05$               Student
4/30/2026 SKILLSUSA ORG 32.00$               Staff
4/30/2026 HOME DEPOT 27.43$               B&G
4/30/2026 LEGOLAND DISCOVERY CEN 22.00$               Staff
4/30/2026 PANERA BREAD #601298 P 20.22$               Staff
4/30/2026 SKILLSUSA ORG 18.00$               Staff
4/30/2026 SKILLSUSA ORG 18.00$               Staff
4/30/2026 DICKS SPORTING GOODS 16.19$               Student
4/30/2026 JEWEL FOOD STORE #135 15.00$               Staff
4/30/2026 CULVERS 14.18$               Staff
4/30/2026 TAYLOR STREET PIZZA 13.99$               Staff
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4/30/2026 PANERA BREAD #601298 P 12.88$               Staff
4/30/2026 HOME DEPOT 10.96$               B&G
4/30/2026 PEORIA CIVIC CENTER 10.00$               Staff
4/30/2026 PANERA BREAD #601298 P 5.92$                 Staff
4/30/2026 VILLAGE FRESH MARKET 2.99$                 Staff

5/1/2026 STEINER ELECTRIC CO. 1,478.87$         B&G
5/1/2026 PEORIA MARRIOTT PERE M 699.75$             Staff
5/1/2026 PEORIA MARRIOTT PERE M 699.75$             Staff
5/1/2026 HOLIDAY INN & SUITES 567.84$             Staff
5/1/2026 HOLIDAY INN & SUITES 567.84$             Staff
5/1/2026 HOLIDAY INN & SUITES 567.84$             Staff
5/1/2026 WALMART COMMUNITY 489.26$             Staff
5/1/2026 CHAMPIONSHIP PRODUCTIO 400.00$             Staff
5/1/2026 SAMS CLUB.COM 388.34$             Staff
5/1/2026 VILLAGE FRESH MARKET 364.95$             Staff
5/1/2026 WALMART COMMUNITY 288.55$             Staff
5/1/2026 GUSTAVE A LARSON COMPANY 235.81$             B&G
5/1/2026 MENARDS 201.49$             B&G
5/1/2026 PITAYO BUTCHERY INC 159.70$             Staff
5/1/2026 LARKIN FLORAL 119.99$             Student
5/1/2026 WALMART COMMUNITY 103.76$             Staff
5/1/2026 BUTERA FRUIT MARKET 77.64$               Student
5/1/2026 PEORIA MARRIOTT PERE M 47.70$               Staff
5/1/2026 FACEBK B2NUQK9V92 46.97$               Staff
5/1/2026 HOME DEPOT 41.97$               B&G
5/1/2026 GOOGLE CLOUD XW2X5S 32.21$               Staff
5/1/2026 WALMART COMMUNITY 32.20$               Staff
5/1/2026 JOHNNYS STEAKHOUSE 19.50$               Staff
5/1/2026 SKILLSUSA ORG 18.00$               Staff
5/1/2026 HOBBY LOBBY 15.63$               Staff
5/1/2026 JERSEY MIKES 27048 14.04$               Staff
5/1/2026 PEORIA CIVIC CENTER 10.00$               Staff
5/1/2026 PEORIA CIVIC CENTER 10.00$               Staff
5/1/2026 MCDONALDS F37176 9.50$                 Staff
5/1/2026 UNITED 01623515419864 (499.39)$           Staff
5/2/2026 HTTPS://SCRIBE.HOW/B 1,085.57$         Staff
5/2/2026 EL FUEGO TACOS & BURRITOS 449.50$             Staff
5/2/2026 HOME DEPOT 128.23$             B&G
5/2/2026 CULVERS OF ROCK FALLS 125.43$             Staff
5/2/2026 JIMMY JOHNS 938 116.26$             Staff
5/2/2026 JERSEY MIKES 27078 85.95$               Staff
5/2/2026 SOLDIER FIELD SOUTH 42.00$               Staff
5/2/2026 SOLDIER FIELD SOUTH 42.00$               Staff
5/2/2026 DD/BR #363651 25.27$               Staff
5/2/2026 PANERA BREAD #601560 P 22.77$               Staff
5/2/2026 PANDA EXPRESS 515 19.20$               Staff
5/2/2026 UBER TRIP 4.00$                 Staff
5/3/2026 SAMS CLUB 394.35$             Staff
5/3/2026 WALMART COMMUNITY 178.73$             Staff
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5/3/2026 TARGET GREATLAND 145.34$             Student
5/3/2026 WALMART COMMUNITY 94.06$               Staff
5/3/2026 MEIJER # 206 71.21$               Staff
5/3/2026 HOME DEPOT 61.23$               B&G
5/3/2026 TARGET GREATLAND 45.32$               Student
5/4/2026 ON-TARGET SPORTS MARKE 1,200.00$         Student
5/4/2026 MEIJER # 206 943.41$             Staff
5/4/2026 SAMS CLUB 731.48$             Staff
5/4/2026 TROPICAL SMOOTHIE CAFE 491.25$             Staff
5/4/2026 EINSTEIN BROS - ONLINE C 368.91$             Staff
5/4/2026 CHIPOTLE 342.87$             Staff
5/4/2026 PANERA BREAD COMPANY 309.11$             Staff
5/4/2026 WALMART COMMUNITY 272.51$             Staff
5/4/2026 WALMART COMMUNITY 254.46$             Staff
5/4/2026 TROPICAL SMOOTHIE CAFE 225.00$             Staff
5/4/2026 CHIPOTLE 1426 182.85$             Staff
5/4/2026 WALMART COMMUNITY 176.53$             Staff
5/4/2026 WALMART COMMUNITY 170.95$             Staff
5/4/2026 FERGUSON ENTERPRISES INC 141.85$             B&G
5/4/2026 MEIJER # 206 139.55$             Staff
5/4/2026 DD/BR #337637 Q35 127.92$             Staff
5/4/2026 WALMART COMMUNITY 125.41$             Staff
5/4/2026 FARM AND FLEET 121.29$             Staff
5/4/2026 RALPH HELM INC 118.40$             B&G
5/4/2026 DUNKIN #350035 Q35 104.93$             Staff
5/4/2026 WALMART COMMUNITY 97.79$               Staff
5/4/2026 WALMART COMMUNITY 95.83$               Staff
5/4/2026 WALMART COMMUNITY 85.87$               Staff
5/4/2026 WALMART COMMUNITY 81.48$               Staff
5/4/2026 TARGET GREATLAND 80.66$               Student
5/4/2026 WALMART COMMUNITY 75.04$               Staff
5/4/2026 TARGET GREATLAND 71.32$               Student
5/4/2026 DUNKIN #350035 Q35 65.65$               Staff
5/4/2026 WALMART COMMUNITY 63.76$               Staff
5/4/2026 TROPICAL SMOOTHIE CAFE 55.00$               Staff
5/4/2026 WALMART COMMUNITY 48.29$               Staff
5/4/2026 JC LICHT 44.71$               B&G
5/4/2026 WALMART COMMUNITY 38.00$               Staff
5/4/2026 MCDONALDS F13651 35.97$               Staff
5/4/2026 WALMART COMMUNITY 30.32$               Staff
5/4/2026 JC LICHT 28.52$               B&G
5/4/2026 WALMART COMMUNITY 24.64$               Staff
5/4/2026 MICHAELS STORES 4802 24.58$               Student
5/4/2026 MICHAELS STORES 4802 23.75$               Student
5/4/2026 WALMART COMMUNITY 16.22$               Staff
5/4/2026 ALDI 15.87$               Student
5/4/2026 WALMART COMMUNITY 10.96$               Staff
5/4/2026 WALMART COMMUNITY 6.20$                 Staff
5/5/2026 PANERA BREAD COMPANY 68.13$               Staff
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COMMUNITY UNIT SCHOOL DISTRICT 300 

HUMAN RESOURCES REPORT 
June 23, 2026 

Page 1 
 

Leave of absence requests are attached separately for Board of Education approval. 
 

ADMINISTRATORS 
  

1. Recommend the following be employed by Community Unit School District 300 for the 2026 -
2027 school year and be compensated according to the expected Board of Education approved 
Certified Administrators’ and Supervisory Staff Compensation & Benefits Handbook for the 
2026-2027 school year: 

 
Name Position Location Annual 

Salary 
Effective 

Eames, Charlotte Assistant Principal Dundee-Crown High 
School 

G Step 3 July 1, 2026 

Jackson, Sabrina Dean of Students Hampshire High School L Step 1 July 1, 2026 
Klein, Myanna Division Head - English Hampshire High School H Step 1 July 1, 2026 

 
RESIGNATION - ADMINISTRATORS 

 
1.  Recommend approval of the following letters of resignation: 
 
Name Position Location Effective 
Parker, Joseph Dean of Students Dundee-Crown High School June 30, 2026 
Nguyen, Kevin  Assistant Principal Lakewood Elementary School June 30, 2026 

 
RETIREMENT – ADMINISTRATORS 

 
None 
 
CERTIFIED PERSONNEL  

 
1. Recommend the following be employed by Community Unit School District 300 for the 2026-

2027 school year and be compensated according to the LEAD negotiated agreement: 
 
Name Position Location FTE Salary Type 
Cygan-Loduha, Colleen Exploratory -  

College & Career 
Readiness 

Dundee Middle 
School 

1.0 MA 
Step A 

Replacement 

Dabe, Anthony Science Jacobs High School 1.0 BA 
Step A 

Replacement 

Figueroa, Esther Orchestra Carpentersville 
Middle School 

1.0 BA 
Step A 

Replacement 

Frasco, Peter Business Jacobs High School 1.0 MA 
Step A 
  

Replacement 
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Name Position Location FTE Salary Type 
Gabel, Gracelyn Cross Categorical Dundee Middle 

School 
1.0 BA 

Step A 
Replacement 

Gonzalez-Jimenez, 
Alejandro 

Language Arts Dundee-Crown High 
School 

1.0 BA 
Step A 

Replacement 

Kron, Melissa Speech & 
Language 
Pathologist 

Westfield 
Community School 

1.0 M30 
Step P 

Replacement 

Lechowski, Jessica 1st Grade  Parkview 
Elementary School 

1.0 BA 
Step A 

Replacement 

Leshyk, Marta Language Arts & 
ESL 

Jacobs High School 1.0 M15 
Step A 

Replacement 

Martinez-Salazar, Juan Physical 
Education & 
Health 

Dundee-Crown High 
School 

1.0 MA 
Step A 

Replacement 

Mavigliano, Madalyn Speech & 
Language 
Pathologist 

Dundee-Crown High 
School 

1.0 M30 
Step A 

Replacement 

McGrath, Charlotte SPED - Autism Eastview 
Elementary School 

1.0 BA 
Step A 

Replacement 

Pena, Lauren 5th Grade Parkview 
Elementary School 

1.0 BA 
Step A 

Additional 

Perez Landa, Lesly Dual Language Carpentersville 
Middle School 

1.0 BA 
Step A 

Replacement 

Ruiz Medina, Adelfa 1st Grade Dual 
Language 

Lakewood 
Elementary School 

1.0 BA 
Step A 

Replacement 

 
OTHER EMPLOYMENT – CERTIFIED PERSONNEL   
 
1.  Recommend the following employees be approved for second year probationary contracts for 

the 2026-2027 school year: 
 

Jensen Courtney Parkview Elementary School 
Velazquez Marisol Dundee-Crown High School 

 
2.  Recommend the following employees be approved for fourth year probationary contracts for 

the 2026-2027 school year: 
 

Koppa Jamie Lakewood Elementary School &  
Parkview Elementary School 

Mortenson Stephanie Dundee-Crown High School 
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3. Recommend the following employee be approved for tenure status for the 2026-2027 school 
    year: 
 

Fiorito Joshua Oak Ridge School 
 
RESIGNATION – CERTIFIED PERSONNEL 

 
1.  Recommend approval of the following letters of resignation: 
 
Name Position Location Effective 
Matuszewski, Emalie  Family & Consumer 

Science 
Hampshire High School End of the 2025-2026 

school year 
Maxa, Felicia  Science Dundee-Crown High 

School 
End of the 2025-2026 
school year 

Salinas, Jonelle 2nd Grade Dundee Highlands 
Elementary School 

End of the 2025-2026 
school year 

Spalding, Matthew  Kindergarten Eastview Elementary 
School 

End of the 2025-2026 
school year 

 
OTHER RESIGNATION – CERTIFIED PERSONNEL   
 
None 
 
RETIREMENT – CERTIFIED PERSONNEL   
 
1.  Recommend approval of the following requests to retire under TRS guidelines: 
 
Name Position Location Effective 
Cornelius, Terri  Cross Categorical Algonquin Lakes Elementary 

School 
End of the 2026-2027 
school year 

Green, Matthew School Psychologist Perry Elementary School & 
Sleepy Hollow Elementary 
School 

End of the 2027-2028 
school year 

Wagner, Heidi  5th Grade  Neubert Elementary School End of the 2025-2026 
school year 
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2. Recommend approval to rescind the following requests to retire in accordance with Article XX, B 
of the July 1, 2022 – June 30, 2025 LEAD negotiated agreement:  
 

Name Position Location Effective 
Green, Matthew School Psychologist Perry Elementary School & 

Sleepy Hollow Elementary 
School 

End of the 2025-2026 
school year 

Wagner, Heidi  5th Grade  Neubert Elementary School End of the 2027-2028 
school year 

 
SUPERVISOR/MANAGER – EDUCATIONAL SUPPORT PERSONNEL 
 
None 
 
RESIGNATION – SUPERVISOR/MANAGER EDUCATIONAL SUPPORT PERSONNEL  

 
None 
 
RETIREMENT – SUPERVISOR/MANAGER EDUCATIONAL SUPPORT PERSONNEL  

 
None 
 
EDUCATIONAL SUPPORT PERSONNEL  

 
1. Recommend employment of the following educational support personnel: 
 
Name Position Location Hourly 

Rate 
Type 

Galvez, Yaakov  Night Custodian Algonquin Middle School $19.51 Replacement 
Le Mans, Jaxon Night Custodian Hampshire High School $19.51 Replacement 

 
RESIGNATION – EDUCATIONAL SUPPORT PERSONNEL  
 
1.  Recommend approval of the following letters of resignation: 
 
Name Position Location Effective 
Gass, Jared  Night Custodian Hampshire Middle School June 5, 2026 
Gutierrez Jr., Jose  Safety Staff Dundee Middle School May 25, 2026 
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Leave of absence requests are attached separately for Board of Education approval. 
 

DISMISSAL – EDUCATIONAL SUPPORT PERSONNEL  
 

None 
 
RETIREMENT – EDUCATIONAL SUPPORT PERSONNEL 

 
None 
 
COACHING/VOLUNTEER – EDUCATIONAL SUPPORT PERSONNEL   
 
None 
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Leave of absence requests are attached separately for Board of Education approval. 
 

DISTRICT POSITION TRANSFERS  
 

1. Recommend position transfers of the following personnel: 
 

Current 
Class 

Name Current Position Current 
Location 

New 
Class 

New Position CBA/ 
Handbook 

Lane-
Step 

New Location Effective Date 

ADMIN Beatty, Melissa Assistant Principal LPES ADMIN Assistant Principal ADMIN J, 4  PKV July 1, 2026 
ADMIN Santella, Patricia Division Head – English DCHS ADMIN Assistant Principal ADMIN Ret. DMS June 16, 2026 
ADMIN Vargas, Darlene Assistant Principal DCHS ADMIN Associate Principal of 

Curriculum & Instruction 
ADMIN E, 2 DCHS July 1, 2026 
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COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:​ ​ June 9, 2026 
 
TO: ​ ​ Dr. Martina Smith, Superintendent 
​ ​ Board of Education 
 
FROM: ​ Joe Sieczkowski, Executive Director of 
​ ​ College & Career Readiness 

Presented at the following 
Board Meetings Date 

Board Operations Committee  

BOE 1st Reading     6/9/2026 

BOE 2nd Reading 6/23/2026 

  

 
SUBJECT:​ Elgin Community College CTE Course Articulation Agreement (Extension)

     
Background​
For more than a decade, District 300 has provided students with articulated credit opportunities through 
Career and Technical Education (CTE) courses hosted at our campuses. These credits facilitate a seamless 
transition into certificate or postsecondary CTE programs at Elgin Community College (ECC). Neither ECC 
nor District 300 recommends any modifications to the terms of this two-year extension. 
 
Administrative Recommendation​
The Administration recommends approval of this Course Articulation Agreement with Elgin Community 
College. 
 
Fiscal Impact  
There are no increased costs anticipated with the renewal of this agreement with ECC. 
 
 
 
 

 

 

 



Elgin Community College

Elgin Community College and School District 300

CAREER AND TECHNICAL EDUCATION

COURSE ARTICULATION AGREEMENT

Based upon our mutual concern for the continued growth of students who wish to pursue career/technical

and academic education, and in an effort to provide a continuing articulated program that builds on past

learning experience and eliminates unnecessary duplication of instruction, we mutually subscribe to the

following:

1. Continuing in the academic year of 2026 - 2028, students who complete each of the high school

course(s) listed under [I] with a final grade of "B" or better will be granted college credit for the Elgin
Community College course listed under [II] upon matriculation to ECC.

2. High school students who complete the course(s) listed in [I] will have learned and be able to

demonstrate proficiency in the Elgin Community College course outlined in [II].

3. A student must be enrolled as a degree seeking student at Elgin Community College in the fall

following high school graduation or later, within 27 months.

4. If the learning outcomes change in any of the courses listed below, the school district or the college will

notify the other party through the College Transitions and Developmental Education Division and the

articulation agreement will be amended as needed.

5. This agreement constitutes a one-year extension on a previous course articulation agreement for the

courses below, and will expire at the close of the 2026-28 academic year.

Cae Achapen
Vice President, Teaching, Learning, and Student Development

Elgin Community College

5-11-26

Date

Executive Director of College and Career

Community Unit School District 300

Date

Bright Choice. Bright Future.

1700 Spartan Drive. Elgin IL 60123-7193. 847-697-1000. elgin.edu



Elgin Community College

District 300 Articulated Agreement 2026-2028

(I) High School Course(s)

6812 & 6813: Introduction to Business

(II) ECC Course ECC Credits

BUS 100-Introduction to Business
3

6816: Marketing MKT 103-Marketing 3

6817: Sales & Advertising MKT 105-Sales
3

6819 & 6820: Business Law BUS 113-Business Law
3

Bright Choice. Bright Future.

1700 Spartan Drive. Elgin IL 60123-7193• 847-697-1000. elgin.edu



 
 

COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD of EDUCATION MEMO 

 
DATE: June 9, 2026 

 
Presented at the following 
Board Meetings Date 

TO:  Dr. Martina Smith, Superintendent Board Operations Committee  
 Board of Education BOE 1st Reading     06/09/2026 

FROM: Dr. Joseph Przybyla 
BOE 2nd Reading 06/23/2026 
  

 Director of School Safety and Security   
 
SUBJECT: McHenry County Department of Health Point of Distribution MOU 

     

Background 
The McHenry County Department of Health has requested to continue using Community Unit School 
District 300 buildings located in McHenry County as a mass medication vaccination dispensing site for 
disease prevention and control activities. The availability of the building use would be at the District’s 
discretion and would support emergencies if and when needed.  
 
Administrative Recommendation 
The administration recommends approving the McHenry County Department of Health Point of 
Distribution MOU as presented. 
 
Fiscal Impact  
None 
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MEMORANDUM OF UNDERSTANDING FOR  
OPEN POINT DISPENSING IN MCHENRY COUNTY 

WHEREAS, the McHenry County Department of Health (“Department”), hereby acknowledges 
that it is in the interest of the community that Community Unit School District 300 (“Open POD 
Partner”) be used as a local medication dispensing site in the event of a large-scale disease outbreak 
or bioterrorism event. The Department and Open POD Partner are referred to in this MOU as a 
“Party” or collectively as “Parties”; and 

WHEREAS, Open POD Partner hereby acknowledges its intent to serve the community by 
permitting use of its physical facilities and equipment, under the conditions set forth below, to be 
used as a local vaccine dispensing site; 

NOW, THEREFORE, in consideration of the mutual covenants contained herein, Department and 
Open POD Partner do hereby enter into this Memorandum of Understanding (“MOU”) and agree 
as follows: 

Incorporation of Recitals/Headings 

The foregoing preambles are incorporated herein as if fully set forth herein. The “headings” 
contained in this MOU are for reference only, and the actual written provisions, paragraphs and 
words of this MOU shall control. 

Partnership Deliverables 

Open Pod Partner will: 

A. After first considering responsibilities to Open POD Partner staff, Open POD Partner will 
permit, to the extent feasible as determined solely by Open POD Partner, and upon request of the 
Department, the use of the physical facilities and equipment by the Department for the time period 
being requested, for a mass dispensing site for disease prevention and control activities, 
including but not limited to: 

 Office equipment, including telephones, copy machines, computers 
 Tables, chairs, desks, cots, wheelchairs, cones 
 Washrooms 
 Refrigerators 

B. Designate two (2) points of contact in case of emergency: 

 A security point of contact from Open POD Partner that will interact with the Department 
staff and local law enforcement. 

 Open POD Partner will identify an administrator, who will serve as the primary point 
of contact. This person should have authority to open up the facility and authorize its 
use by the Department.
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Department will: 

A. Designate appropriate personnel as Department point(s) of contact to answer questions that 
Open POD Partner might have about this MOU.  

B. Replace or reimburse Open POD Partner for any damage to equipment or physical facilities 
as a result of the conduct of Department’s mass vaccination activities. 

C. Maintain insurance policies to cover claims arising out of the Open POD to be operated by the 
Department.

Term 

The term of this MOU shall be a period of one (1) year from the date that the last Party signs this 
MOU and shall renew automatically for successive one (1) year periods unless terminated in 
accordance with the provisions herein. This MOU may be modified by mutual consent of 
authorized officials from the Department and Open POD Partner. This MOU shall become 
effective upon signature by the authorized officials. Either Party may terminate this MOU upon 
thirty (30) days prior written notice to the other Party. Either party’s exercise of its right to 
terminate shall not limit either party’s right to any other remedies allowed by law. The Parties’ 
confidentiality and indemnification obligations set forth in this MOU shall survive the termination 
of this MOU. 

Damage to Property

The Department shall exercise reasonable care in the conduct of activities in the Open POD 
Partner’s facilities. After use of the Open POD Partner’s facilities, the Department shall return the 
facilities to substantially the same condition as at the outset of use. If the Department does not 
repair the damage within fourteen (14) days after receiving written notice from the Open POD 
Partner, or a lesser time if the Open POD Partner determines the damage creates an emergency, 
the Open POD Partner may repair the damage and the Department shall reimburse the Open POD 
Partner for the costs incurred within thirty (30) days after the Department receives a written 
invoice from Open POD Partner.

Indemnification  

Open POD Partner hereby agrees to defend, indemnify and hold harmless the Department, all 
Department elected or appointed officials, officers, employees, agents, representatives, engineers 
and attorneys, from and against any and all claims, damages, losses, risks, liabilities, and expenses 
(including reasonable attorneys’ fees and costs) arising from performance under this MOU by 
Open POD Partner or otherwise arising out of Open POD Partner breach of the obligations 
contained in this MOU. The Department hereby agrees to defend, indemnify and hold harmless 
Open POD Partner, all Open POD Partner elected or appointed officials, officers, employees, 
agents, representatives, engineers and attorneys, from and against any and all claims, damages, 
losses, risks, liabilities, and expenses (including reasonable attorneys’ fees and costs) arising from 
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performance under this MOU by the Department or otherwise arising out of Department’s breach 
of the obligations contained in this MOU. 

Confidential Information 

Each Party to this MOU may from time to time disclose (in that capacity “Discloser”) to the other 
Party (in that capacity “Recipient”) information which Discloser regards as confidential. For the 
purposes of this MOU, “Confidential Information” means any information that a Party designates 
as confidential, is required by law to remain confidential, or which the receiving Party knows or 
has reason to know is confidential. Each Party agrees to maintain in confidence and not disclose 
to any other person or entity or utilize, directly or indirectly, any Confidential Information 
disclosed by the other Party in connection with this MOU or the discussions and negotiations 
leading thereto except information which is (i) already known and not received from the other 
Party in the course of negotiating or fulfilling this MOU, (ii) information which becomes generally 
available to the public through no fault of the Party who wishes to utilize the information, (iii) 
information received from a non-Party who has the right to disclose such information without 
breaching any obligations to the other Party, or (iv) information which a Party is legally obligated 
to disclose. Disclosure of Confidential Information shall be permitted if such disclosure is in 
response to a valid order of a court or other governmental body of the United States, any State, or 
any political subdivision thereof or is otherwise required to be disclosed by law (including the 
Freedom of Information Act). The Parties agree to waive any and all potential claims or causes of 
action arising out of the disclosure of information when such disclosure is lawfully made pursuant 
to the Freedom of Information Act or other applicable state or federal laws. The Department, its 
employees, and any persons handling records on the Department’s behalf shall comply with all 
applicable provisions of federal and state laws and regulations. The Recipient agrees that it will 
(a) use such Confidential Information of the Discloser only to carry out the services contemplated 
by this MOU, (b) disclose such Confidential Information only to employees who have a reasonable 
need for such information, (c) instruct all employees who have access to Discloser's Confidential 
Information of the necessity to maintain the confidentiality of such information, (d) use at least as 
great a standard of care in protecting the Discloser's Confidential Information as it uses to protect 
its own information of like character, but in no event less than a reasonable degree of care, and (e) 
return or destroy all such Confidential Information upon request of the Discloser. 

Governing Law and Venue  

This MOU has been executed and delivered in Illinois and that their relationship and any and all 
disputes, controversies or claims arising under this MOU shall be governed by the laws of the State 
of Illinois, without regard to conflicts of laws principles. The Department and Open POD Partner 
agree that the exclusive venue for all such disputes arising out of or related to this MOU shall be 
the Circuit Court of the 22nd Judicial Circuit of McHenry County, Illinois, and the Department 
and Open POD Partner hereby consent to the personal jurisdiction thereof. 
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Relationship of Parties 

In performing under this MOU, Open POD Partner shall at all times act as an independent 
contractor and not as an agent or employee of the Department.   

Non-Appropriation  

This MOU is made subject to available budgetary appropriations and shall not create any 
obligation on behalf of the Department in excess of such appropriations. In the event that no funds 
or insufficient funds are appropriated and budgeted, this MOU shall terminate without penalty or 
expense to the Department thirty (30) days after written notification of termination from the 
Department. 

Entire Agreement  

This MOU supersedes any and all other agreements, either oral or written, between the Parties 
hereto with respect to the subject matter hereof, and contains all of the agreements between the 
Parties hereto with respect to the said matter. Each Party to this MOU acknowledges that no 
representations, inducements, promises or agreements, oral or otherwise, have been made by 
either Party which is not embodied herein and that no other agreements, statements, or promises 
not contained within this MOU shall be valid or binding. No modification concerning this MOU 
shall be of any force or effect, excepting a subsequent modification in writing, signed by both 
Parties. 

Severability 

The invalidity or unenforceability of any particular word, phrase, sentence, paragraph or provision 
of this MOU shall not affect the other words, phrases, sentences, paragraphs or provisions hereof. 
This MOU shall be construed in all respects as if such invalid or unenforceable provisions were 
omitted and the remainder construed so as to give them meaningful and valid effect. It is the 
intention of the Department and Open POD Partner that if any particular provision of this MOU is 
capable of two constructions, one of which would render the provision void and the other of which 
would render the provision valid, the provision shall have the meaning which renders it valid. 

Compliance with Laws 

Open POD Partner hereby covenants and agrees to comply with all applicable federal, state, and 
local laws, codes, ordinances, rules and regulations. 

Waiver 

The failure of the Department or Open POD Partner to insist upon strict compliance with any 
provision of this MOU or its failure to enforce any right or remedy in any instance shall not 
constitute or be deemed to be a waiver of any provision, right, or remedy. 
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Notice 

Any notice or communication concerning this MOU shall be effective if in writing and personally 
delivered or sent by certified mail, return receipt requested postage prepaid, to the following 
addresses: 

If to Community Unit School District 300 (“Open POD Partner” or “the School District”): 

Central Office  
2550 Harnish Drive,  
Algonquin, IL 60102 

If to McHenry Department of Health (“Department”):     

Melissa Adamson, Public Health Administrator 
667 Ware Road 

Woodstock, IL 60098 

Authority to Sign  

Each person signing below hereto agrees, represents and warrants that he or she has been duly 
and validly authorized to sign this MOU on behalf of their Party. 

McHenry County Department of Health  Community Unit School District 300 

By:  ________________________ By: ________________________
Melissa Adamson 
Public Health Administrator   Title: ________________________ 

Date:   ________________________ Date:   ________________________ 
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TO:  Dr. Martina Smith, Superintendent Board Operations Committee  
 Board of Education BOE 1st Reading     06/09/2026 

FROM: Colleen O’Keefe 
BOE 2nd Reading 06/23/2026 
  

 Chief Legal Counsel   
 
SUBJECT: Review and approval of revisions to Board policies 

     

Background 
According to policy 2:240, Board Policy Development, “the Board will monitor its policies and consider whether any 
modifications are required." Policies with modifications are referred to as Draft Updates and policies under a five-year review 
are referred to as Review and Monitoring.  
 
The following Board policies are presented to the Board for review:  
4:165, Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors 
5:250, Leaves of Absence 
5:330, Sick Days, Vacation, Holidays, and Leaves 
6:65, Student Social and Emotional Development 
6:100, Using Animals in Educational Program 
6:145, Migrant Students 
6:170, Title I Programs 
6:180, Extended Instructional Programs 
6:230, Library Media Program 
7:20, Harassment of Students Prohibited 
7:50, School Admissions and Student Transfers to and from Non-District Schools 
7:100, Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students 
7:140, Search and Seizure 
7:180, Prevention of and Response to Bullying, Intimidation, and Harassment 
7:185, Teen Dating Violence Prohibited 
7:190, Student Behavior 
7:200, Suspension Procedures 
7:210, Expulsion Procedures 
7:220, Bus Conduct 
7:240, Code of Conduct for Participants in Extracurricular Activities 
7:260, Exemption from Physical Activity 
7:280, Communicable and Chronic Infectious Disease 
7:300, District Sponsored Extra-Curricular Athletic Activities 
8:90, Parent Organizations 
 
Administrative Recommendation 
It is recommended to approve the revisions to Board policies as presented. 
 
Fiscal Impact  
None 
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OPERATIONAL SERVICES 

4:165 Awareness and Prevention of Child Sexual Abuse and Grooming 
Behaviors 

Child sexual abuse and grooming behaviors harm students, their parents/guardians, the 
District’s environment, its school communities, and the community at large, while 
diminishing a student’s ability to learn. The Board has a responsibility and obligation to 
increase awareness and knowledge of: (1) issues regarding child sexual abuse, (2) 
likely warning signs that a child may be a victim of sexual abuse, (3) 
grooming behaviors related to child sexual abuse and grooming, (4) how to report child 
sexual abuse, (5) appropriate relationships between District employees and students 
based upon State law, and (6) how to prevent child sexual abuse. 

To address the Board’s obligation to increase awareness and knowledge of these 
issues, prevent sexual abuse of children, and define prohibited grooming behaviors, the 
Superintendent or designee shall implement an Awareness and Prevention of Sexual 
Abuse and Grooming Behaviors Program. The Program will: 

1. Educate students with: 
a. An age-appropriate and evidence-informed health and safety education 

curriculum that includes methods for how to report child sexual abuse and 
grooming behaviors to authorities, through policy 6:60, Curriculum Content; 

b. Information in policy 7:250, Student Support Services, about: (i) District 
counseling options, assistance, and intervention for students who are victims 
of or affected by sexual abuse, and (ii) community-based Children’s Advocacy 
Centers and sexual assault crisis centers and how to access those serving 
the District. 

2. Train District employees about child sexual abuse and grooming behaviors by 
January 31 of each school year with materials that include: 
a. A definition of prohibited grooming behaviors and employee-student boundary 

violations pursuant to policy 5:120, Employee Ethics; Code of Professional 
Conduct; and Conflict of Interest; 

b. Evidence-informed content on preventing, recognizing, reporting, and 
responding to child sexual abuse, grooming behaviors, and employee-student 
boundary violations pursuant to policies 2:260, Uniform Grievance Procedure; 
2:265, Title IX Grievance Procedure; 5:90, Abused and Neglected Child 
Reporting; 5:100, Staff Development Program; and 5:120, Employee Ethics; 
Code of Professional Conduct; and Conflict of Interest; and 

c. How to report child sexual abuse, grooming behaviors, and/or employee-
student boundary violations pursuant to policies 2:260, Uniform Grievance 
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Procedure; 2:265, Title IX Grievance Procedure; and 5:90, Abused and 
Neglected Child Reporting. 

3. Provide information to parents/guardians in student handbooks about the 
warning signs of child sexual abuse, grooming behaviors, and employee-student 
boundary violations with evidence-informed educational information that also 
includes: 
a. Assistance, referral, or resource information, including how to recognize 

grooming behaviors, appropriate relationships between District employees 
and students based upon policy 5:120, Employee Ethics; Code of 
Professional Conduct; and Conflict of Interest, and how to prevent child 
sexual abuse from happening; 

b. Methods for how to report child sexual abuse, grooming behaviors, and/or 
employee-student boundary violations to authorities; and 

c. Available counseling and resources for children who are affected by sexual 
abuse, including both emotional and educational support for students affected 
by sexual abuse, so that the student can continue to succeed in school 
pursuant to policy 7:250, Student Support Services. 

4. Provide parents/guardians of students in any of grades K through 8 with not less 
than five days’ written notice before commencing any class or course providing 
instruction in recognizing and avoiding sexual abuse, as well as the opportunity 
to object in writing.  

LEGAL REF.:         

105 ILCS 5/10-23.13, 5/22-85.5, and 5/27-10159.1a, and 5/27-13.2.  

105 ILCS 110/35/27-215, Critical Health Problems and Comprehensive Health 
Education Act. 

325 ILCS 5/, Abused and Neglected Child Reporting Act. 

720 ILCS 5/11-25, Criminal Code of 2012. 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance 
Procedure), 4:175 (Convicted Child Sex Offender; Screening; Notifications), 5:90 
(Abused and Neglected Child Reporting), 5:100 (Staff Development Program), 5:120 
(Employee Ethics; Code of Professional Conduct; and Conflict of Interest), 6:60 
(Curriculum Content), 7:20 (Harassment of Students Prohibited), 7:250 (Student 
Support Services) 
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PROFESSIONAL PERSONNEL 

5:250 Leaves of Absence 

Sick and Bereavement Leave 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

Staff members are entitled to use up to 30 days of paid sick leave because of the birth 
of a child that is not dependent on the need to recover from childbirth. Such days may 
be used at any time within the 12-month period following the birth of the child. 
Intervening periods of nonworking days or school not being in session, such as breaks 
and holidays, do not count towards the 30 working school days. As a condition of paying 
sick leave beyond the 30 working school days, the Board or Superintendent may require 
medical certification. 

For purposes of adoption, placement for adoption, or acceptance of a child in need of 
foster care, paid sick leave may be used for reasons related to the formal adoption or 
the formal foster care process prior to taking custody of the child or accepting the child 
in need of foster care, and for taking custody of the child or accepting the child in need 
of foster care. Such leave is limited to 30 days, unless a longer leave is provided in an 
applicable collective bargaining agreement, and need not be used consecutively once 
the formal adoption or foster care process is underway. The Board or Superintendent 
may require that the employee provide evidence that the formal adoption or foster care 
process is underway. 

Family Bereavement Leave 

State law allows a maximum of 10 unpaid work days for eligible employees (Family and 
Medical Leave Act of 1993, 20 U.S.C. §2601 et seq.) to take family bereavement leave. 
The purpose, requirements, scheduling, and all other terms of the leave are governed 
by the Family Bereavement Leave Act. Eligible employees may use family bereavement 
leave, without any adverse employment action, for: (1) attendance by the bereaved staff 
member at the funeral or alternative to a funeral of a covered family member, which 
includes an employee’s child, stepchild, spouse, domestic partner, sibling, parent, 
mother-in-law, father-in-law, grandchild, grandparent, or stepparent (2) making 
arrangements necessitated by the death of the covered family member, (3) grieving the 
death of the covered family member, or (4) absence from work due to a Significant 
Event, which includes: (i) miscarriage, (ii) an unsuccessful round of intrauterine 
insemination or of an assisted reproductive technology procedure, (iii) a failed adoption 
match or an adoption that is not finalized because it is contested by another party, (iv) a 
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failed surrogacy agreement, (v) a diagnosis that negatively impacts pregnancy or 
fertility, or (vi) a still birth. An employee qualifying for leave due to a Significant Event 
will not be required to identify which specific reason applies to the employee’s request. 

The leave must be completed within 60 days after the date on which the employee 
received notice of the death of the covered family member or the date on which an 
event under item (4) above occurs. However, in the event of the death of more than one 
covered family member in a 12-month period, an employee is entitled to up to a total of 
six weeks of bereavement leave during the 12-month period, subject to certain 
restrictions under State and federal law. Other existing forms of leave may be 
substituted for the leave provided in the Family Bereavement Leave Act. This policy 
does not create any right for an employee to take family bereavement leave that is 
inconsistent with the Family Bereavement Leave Act. 

Child Extended Bereavement Leave 

Unpaid leave from work is available to employees who experience the loss of a child by 
suicide or homicide. The Child Extended Bereavement Leave Act governs the duration, 
scheduling, continuity of benefits, and all other terms of the leave. An employee is 
entitled to a total of 12 weeks of unpaid leave within one year after the employee 
notifies the District of the loss. An employee may elect to substitute other forms of leave 
to which the employee is entitled for the leave provided under the Child Extended 
Bereavement Leave Act. 

Personal Leave 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

Leaves for Service in the Military 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

Leaves for service in the military, National Guard, and General Assembly, as well as 
any re-employment rights, shall be granted in accordance with State and federal law. 

School Visitation Leave 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

An eligible professional staff member is entitled to eight hours during any school year, 
no more than four hours of which may be taken on any given day, to attend school 
conferences, behavioral meetings, or academic meetings related to the teacher’s child, 
if the conference or meeting cannot be scheduled during non-work hours. Professional 
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staff members must first use all accrued vacation leave, personal leave, compensatory 
leave, and any other leave that may be granted to the professional staff member, except 
sick, and disability leave. 

The Superintendent or designee shall develop administrative procedures implementing 
this policy consistent with the School Visitation Rights Act. 

Leaves for Victims of Domestic Violence, Sexual Violence, Gender Violence, or Other 
Crime of Violence 

An unpaid leave from work is available to any staff member who: (1) is a victim of 
domestic violence, sexual violence, gender violence, or any other crime of violence or 
(2) has a family or household member who is a victim of such violence whose interests 
are not adverse to the employee as it relates to the domestic violence, sexual violence, 
gender violence, or any other crime of violence. The unpaid leave allows the employee 
to seek medical help, legal assistance, counseling, safety planning, and other 
assistance, and to grieve and attend to matters necessitated by the death of a family or 
household member who is killed in a crime of violence, without suffering adverse 
employment action. 

The Victims’ Economic Security and Safety Act (VESSA) governs the purpose, 
requirements, scheduling, and continuity of benefits, and all other terms of the leave. 
Accordingly, an employee is entitled to a total of 12 work weeks of unpaid leave during 
any 12-month period. Neither the law nor this policy creates a right for an employee to 
take unpaid leave that exceeds the unpaid leave time allowed under, or is in addition to 
the unpaid leave time permitted by, the federal Family and Medical Leave Act of 1993 
(29 U.S.C. §2601 et seq.).  

 

 

 

 

 

 

 

Other Leaves 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 
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Leaves to Serve as an Officer, Trustee, or Representative of a Specific Organization 

Upon request, the Board will grant: (1) an unpaid leave of absence to an elected officer 
of a State or national teacher organization that represents teachers in collective 
bargaining negotiations, (2) up to twenty days of paid leave of absence per year to a 
trustee of the Teachers’ Retirement System in accordance with 105 ILCS 5/24-6.3, (3) a 
paid leave of absence for the local association president of a State teacher association 
that is an exclusive bargaining agent in the District, or his or her designee, to attend 
meetings, workshops, or seminars as described in 105 ILCS 5/24-6.2,  and (4) up to 10 
days of paid leave per school term for teachers elected to represent a statewide teacher 
association in federal advocacy work in accordance with 105 ILCS 5/24-3.5.  

The Board of Education will grant a leave of absence to the Association president and 
trustees of the Teachers' Retirement System as required by Sections 24-6.2 and 24-6.3 
of the School Code. 

Unpaid Leaves 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

Leave to Serve as an Election Judge 

Any staff member who was appointed to serve as an election judge under State law 
may, after giving at least 20-days’ written notice to the District, be absent without pay for 
the purpose of serving as an election judge. The staff member is not required to use any 
form of paid leave to serve as an election judge. No more than 10% of the District’s 
employees may be absent to serve as election judges on the same Election Day. 

COVID-19 Paid Administrative Leave 

When applicable, paid administrative leave related to COVID-19 will be granted to 
eligible employees in accordance with State law. 

 

 

 

Family Neonatal Intensive Care Leave 

An unpaid leave from work is available to any staff member whose child is a patient in a 
neonatal intensive care unit (NICU) in accordance with the requirements of the Family 
Neonatal Intensive Care Leave Act. An employee is entitled to a total of 20 days of 
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unpaid leave while a child of the employee is a patient in a NICU. The District may 
require reasonable verification of the employee's child's length of stay in a NICU.  

LEGAL REF.: 

105 ILCS 5/10-20.83 (final citation pending), 5/24-6, 5/24-6.1, 5/24-6.2, 5/24-6.3, 5/24-
13, and 5/24-13.1. 

10 ILCS 5/13-2.5, Election Code. 

330 ILCS 61/, Service Member Employment and Reemployment Rights Act. 

820 ILCS 147/, School Visitation Rights Act. 
820 ILCS 154/, ChildFamily Bereavement Leave Act. 
820 ILCS 156/, Child Extended Bereavement Leave Act. 

820 ILCS 157/, Family Neonatal Intensive Care Leave Act. 

820 ILCS 180/, Victims' Economic Security and Safety Act. 

CROSS REF.: 5:180 (Temporary Illness or Temporary Incapacity), 5:185 (Family and 
Medical Leave), 5:330 (Sick Days, Vacation, Holidays, and Leaves) 

ADOPTED: February 10, 2003 

REVISED: January 14, 2008, January 14, 2013; August 11, 2015; February 28, 2017; 
July 7, 2020; February 22, 2022; February 28, 2023 

REVIEWED: August 25, 2020 
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EDUCATIONAL SUPPORT PERSONNEL 

5:330 Sick Days, Vacation, Holidays, and Leaves 

Sick Days 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

For employees not covered by any bargaining agreement or by an agreement that 
does not address this area, please refer to the CUSD 300 Staff Compensation and 
Benefits Booklet. 

Vacation 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

For employees not covered by any bargaining agreement or by an agreement that 
does not address this area, please refer to the CUSD 300 Staff Compensation and 
Benefits Booklet. 

Holidays 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

For employees not covered by any bargaining agreement or by an agreement that 
does not address this area, please refer to the CUSD 300 Staff Compensation and 
Benefits Booklet. 

Personal/Emergency Leave 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

For employees not covered by any bargaining agreement or by an agreement that 
does not address this area, please refer to the CUSD 300 Staff Compensation and 
Benefits Booklet. 

Leaves for Service in the Military and General Assembly 



Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

For employees not covered by any bargaining agreement or by an agreement that 
does not address this area, please refer to the CUSD 300 Staff Compensation and 
Benefits Booklet. 

Education support personnel shall receive the same military and General Assembly 
leaves that are granted professional staff. 

Bereavement Leave 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

For employees not covered by any bargaining agreement or by an agreement that 
does not address this area, please refer to the CUSD 300 Staff Compensation and 
Benefits Booklet. 

Educational support personnel may receive the same bereavement leave that is granted 
professional staff. 

School Visitation Leave 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

For employees not covered by any bargaining agreement or by an agreement that 
does not address this area, please refer to the CUSD 300 Staff Compensation and 
Benefits Booklet. 

An eligible employee is entitled to a school visitation leave on the same terms and 
conditions granted professional staff. 

Leaves for Victims of Domestic Violence, Sexual Violence, Gender Violence, or Other 
Crime of Violence 

Educational support personnel receive a leave for victims of domestic violence, sexual 
violence, gender violence, or any other crime of violence on the same terms and 
conditions granted professional staff. 

Family Bereavement Leave 

Educational support personnel receive child bereavement leave on the same terms and 
conditions granted professional staff. 



Child Extended Bereavement Leave 

Educational support personnel receive child extended bereavement leave on the same 
terms and conditions granted professional staff. 

Leave to Serve as a Trustee of the Ill. Municipal Retirement Fund 

Upon request, the Board will grant 20 days of paid leave of absence per year to a 
trustee of the Ill. Municipal Retirement Fund in accordance with State law. 

Association Leave 

Please refer to the current agreements with recognized representatives of 
employees who may be affected by policy in this area. 

For employees not covered by any bargaining agreement or by an agreement that 
does not address this area, please refer to the CUSD 300 Staff Compensation and 
Benefits Booklet. 

Family Neonatal Intensive Care Leave  

Educational support personnel family neonatal intensive care leave on the same terms 
and conditions granted professional staff. 

LEGAL REF.:          

105 ILCS 5/10-20.7b, 5/10-20.83, 5/24-2, 5/24-6, and 5/24-6.3. 

10 ILCS 5/13-2.5, Election Code. 

330 ILCS 61/, Service Member Employment and Reemployment Rights Act. 

820 ILCS 147, School Visitation Rights Act. 

820 ILCS 154/, Family Bereavement Leave Act. 

820 ILCS 156/, Child Extended Bereavement Leave Act. 

820 ILCS 157/, Family Neonatal Intensive Care Leave Act. 

820 ILCS 180/, Victims’ Economic Security and Safety Act. 

School Dist. 151 v. ISBE, 154 Ill.App.3d 375 (1st Dist.  1987); Elder v. Sch. Dist. No.127 
1/2, 60 Ill.App.2d 56 (1st Dist. 1965). 

Commented [OC10]: Updated in response to 820 
ILCS 157/, added by P.A. 104-259, eff. 6-1-26. See 
policy 5:250. 



CROSS REF.: 5:180 (Temporary Illness or Temporary Incapacity), 5:185 (Family and 
Medical Leave), 5:250 (Leaves of Absence) 

ADOPTED: February 10, 2003 

REVISED: November 26, 2007; January 14, 2008; April 26, 2010; June 10, 2013; 
August 11, 2015; February 28, 2017; May 28, 2019; January 28, 2020; February 22, 
2022; February 28, 2023; April 23, 2024 
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INSTRUCTION 

6:65 Student Social and Emotional Development 

Social and eEmotional lLearning (SEL) is defined as the process through which 
students enhance their ability to integrate thinking, feeling, and behaving to achieve 
important life tasks. Students competent in SEL are able to recognize and manage their 
emotions, establish healthy relationships, set positive goals, meet personal and social 
needs, and make responsible and ethical decisions. 

The Superintendent shall incorporate SEL into the District's curriculum and other 
educational programs consistent with the District's mission and the goals and 
benchmarks of the Ill. Learning Standards. The Ill. Learning Standards include three 
goals for students: 

1. Develop self-awareness and self-management skills to achieve school and life 
success. 

2. Use social- awareness and interpersonal skills to establish and maintain positive 
relationships. 

3. Demonstrate decision-making skills and responsible behaviors in personal, 
school, and community contexts. 

The incorporation of SEL objectives into the District's curriculum and other educational 
programs may include but is not limited to: 

1. Classroom and school-wide programming to foster a safe, supportive learning 
environment where students feel respected and valued. This may include 
incorporating scientifically based, age- and- culturally appropriate classroom 
instruction, and District-wide, and school-wide strategies that teach SEL skills, 
promote optimal mental health, and prevent risk behaviors for all students. 

2. Ongoing Sstaff professional development and trainingsupport to promote 
students’ SEL development. This may include providing all personnel with age-
appropriate academic and SEL and how to promote it. 

3. Parent/Guardian and family involvement to promote students' SEL development. 
This may include providing parents/guardians and families with learning 
opportunities related to the importance of their children's optimal SEL 
development and ways to enhance it. 

4. Community partnerships to promote students' SEL development. This may 
include establishing partnerships with diverse community agencies and 
organizations to assure a coordinated approach to addressing children's mental 
health and SEL development. 

Commented [OC11]: Updated throughout for 
continuous improvement.  



5. Early identification and intervention to enhance students' school readiness, 
academic success, and use of good citizenship skills. This may include 
development of a system and procedures for periodic and universal screening, 
assessment, and early intervention for students who have significant risk factors 
for social, emotional, or mental health conditions that impact learning. 

6. Treatment to prevent or minimize mental health conditions in students. This may 
include building and strengthening referral and follow-up procedures for providing 
effective clinical services for students with social, emotional, and mental health 
conditions that impact learning. This may include student and family support 
services, school-based behavioral health services, and school-community linked 
services and supports. 

7. Assessment and accountability for teaching SEL skills to all students. This may 
include implementation of a process to assess and report baseline information 
and ongoing progress about school climate, students' social and emotional 
development, and academic performance. 

LEGAL REF.: 

Children’s Mental Health Act, 405 ILCS 49/, Children’s Mental Health Act. 

CROSS REF.: 1:30, (School District Philosophy), 6:10 (Educational Philosophy and 
Objectives), 6:40 (Curriculum Development), 6:60 (Curriculum Content), 6:270 
(Guidance and Counseling Program), 7:100 (Health, Eye, and Dental Examinations; 
Immunizations; and Exclusion of Students), 7:180 (Prevention of and Response to 
Bullying, Intimidation, and Harassment), 7:250 (Student Support Services) 
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INSTRUCTION 

6:100 Using Animals in the Educational Program 

Animals may be brought into school facilities for educational purposes according to 
procedures developed by the Superintendent assuring: (a) the animal is appropriately 
housed, humanely cared for, and properly handled, and (b) students will not be exposed 
to a dangerous animal or an unhealthy environment. 

Animal Experiments 

Experiments on living animals are prohibited; however, behavior studies that do not 
impair an animal’s health or safety are permissible. 

Animal Dissection 

The dissection of dead animals or parts of dead animals shall be allowed in the 
classroom only when the dissection exercise contributes to or is a part of an illustration 
of pertinent study materials.  All dissection of animals shall be confined to the classroom 
and must comply with the School Code. 

Students who object to performing, participating in, or observing the dissection of 
animals are excused from classroom attendance without penalty during times when 
such activities are taking place. No student will be penalized or disciplined for refusing 
to perform, participate in, or observe a dissection. The Superintendent or designee shall 
inform students of: (1) their right to refrain from performing, participating in, or observing 
dissection, and (2) which courses contain a dissection unit and which of those courses 
offers an alternative project. 

LEGAL REF.: 

105 ILCS 5/2-3.122 and, 5/27-26514, and 112/1 et seq.  

105 ILCS 5/112, Dissection Alternatives Act. 

CROSS REF.: 6:40 (Curriculum Development) 

COMMUNITY UNIT SCHOOL DISTRICT 300 \ SECTION 6 - INSTRUCTION \ 

Document Status: Draft Update 

Commented [OC12]: The Legal References are 
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INSTRUCTION 

6:145 Migrant Students 

The Superintendent will develop and implement a program to address the needs of 
migrant children in the District in accordance with federal law. 

This program will: 

1. Identify migrant students and assess their educational and related health and 
social needs. 

2. Provide a full range of services to migrant students through appropriate local, 
State and federal educational programs, including applicable Title I programs, 
special education, gifted education, vocational education, language programs, 
counseling programs, and elective classes. 

3. Provide migrant childrenstudents with full and appropriate opportunities to meet 
the same challenging State academic standards that all children are expected to 
meet. 

4. Provide, to the extent feasible:   
a. Advocacy and outreach programs to migrant children and their families, 

including helping such children and families gain access to other education, 
health, nutrition, and social services, 

b. Professional development programs, including mentoring, for District staff, 
c. Family literacy programs, 
d. The integration of information technology into educational and related 

programs, and 
e. Programs to facilitate the transition of secondary school students to 

postsecondary education or employment. 
f. Provide programs, activities, and procedures for the engagement of 

parents/guardians and family members of migrant students in an 
understandable format and language. 

Migrant Education Program for Parent/Guardian and Family Member Engagement 

Parents/guardians and family members of migrant students will be involved in and 
regularly consulted about the development, implementation, operation, and evaluation 
of the migrant program. 

Parents/guardians and family members of migrant students will receive instruction 
regarding their role in improving the academic achievement of their children. 

LEGAL REF.: 

20 U.S.C. §6318. 
20 U.S.C. §6391 et seq., Education of Migratory Children. 

Commented [OC13]: Updated throughout for continuous 
improvement.  



34 C.F.R. §200.81 et seq. 

CROSS REF.: 6:170 (Title I Programs) , 7:150 (Agency and Law Enforcement Requests) 

ADOPTED: June 25, 2012 

REVISED: February 28, 2017; October 26, 2021 
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6:170 Title I Programs 

The Superintendent or designee shall pursue funding under Title I, Improving the 
Academic Achievement of the Disadvantaged, of the Elementary and Secondary 
Education Act, to supplement instructional services and activities in order to improve the 
educational opportunities of educationally disadvantaged or deprived children. 

All District schools, regardless of whether they receive Title I funds, shall provide 
services that, taken as a whole, are substantially comparable.  Teachers, 
administrators, and other staff shall be assigned to schools in a manner that ensures 
equivalency among the District’s schools.  Curriculum materials and instructional 
supplies shall be provided in a manner that ensures equivalency among the District’s 
schools. 

Title I Parent and Family Engagement 

The District maintains programs, activities, and procedures for the engagement of 
parents/guardians and families of students receiving services, or enrolled in programs, 
under Title I. These programs, activities, and procedures are described in District-level 
and School-level compactsplans.  

District-Level Parent and Family Engagement PlanCompact 

The Superintendent or designee shall develop a District-Level Parent and Family 
Engagement PlanCompact (District Plan) according to Title I requirements. Thise 
District Plan-Level Parent and Family Engagement Compact shall contain: (1) the 
District’s expectations for parent and family engagement, (2) specific strategies for 
effective parent and family engagement activities to improve student academic 
achievement and school performance, and (3) other provisions as required by 
federal law. The Superintendent or designee shall ensure that the District 
PlanCompact is distributed to parents/guardians of students receiving services, or 
enrolled in programs, under Title I. 

School-Level Parent and Family Engagement PlanCompact 

Each Building Principal or designee shall develop a School-Level Parent and 
Family Engagement PlanCompact (School Plan) according to Title I requirements. 
This School Plan-Level Parent and Family Engagement Compact shall contain: (1) 
a process for continually involving parents/guardians in its development and 
implementation, (2) how parents/guardians, the entire school staff, and students 

Commented [OC14]: To comply with the Elementary 
and Secondary Education Act (ESEA), a board must 
incorporate by reference the district's exhibits 6:170-
AP1, E1, District-Level Parent and Family Engagement 
Plan, and 6:170-AP1, E2, School-Level Parent and 
Family Engagement Plan. These exhibits, which have 
both been renamed to more closely align with federal 
statutes and guidance and terminology used by ISBE, 
contain all legally required components and are 
compatible with sample templates contained in the U.S. 
Dept. of Education's non-regulatory guidance titled 
Parent and Family Engagement (2025). 



share the responsibility for improved student academic achievement, (3) the 
means by which the school and parents/guardians build and develop a partnership 
to help children achieve the State’s high standards, and (4) other provisions as 
required by federal law. Each Building Principal or designee shall ensure that the 
School PlanCompact is distributed to parents/guardians of students receiving 
services, or enrolled in programs, under Title I. 

Incorporated 
by Reference: 6:170-AP1, E1 (District-Level Parent and Family Engagement 
PlanCompact) and 6:170-AP1, E2 (School-Level Parent and Family Engagement 
PlanCompact) 

LEGAL REF.: 

Title I of the Elementary and Secondary Education Act, 20 U.S.C. §§6301-6514, Title I 
of the Elementary and Secondary Education Act. 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 4:110 (Transportation), 5:190 
(Certification), 5:280 (Duties and Qualifications), 6:15 (School Accountability), 6:140 
(Education of Homeless Children), 6:145 (Migrant Students), 6:160 (English Learners), 
7:10 (Equal Educational Opportunities), 7:30 (Student Assignments and Intra-District 
Transfer), 7:60 (Residence), 7:100 (Health, Eye, and Dental Examinations, 
Immunizations, and Exclusion of Students), 8:95 (Parental Involvement) 

ADOPTED: June 10, 2013 

REVISED: February 28, 2017; October 26, 2021  
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INSTRUCTION 

6:180 Extended Instructional Programs 

The District may offer the following programs in accordance with State law and the 
District’s educational philosophy: 

1. Nursery schools for children between the ages of 2 and 6 years.  
2. Before-and after-school programs for students in grades K-6. 
3. Child Care and Training Center for pre-school children and for students whose 

parents work.  
4. Model day care services program in cooperation with the State Board of 

Education. 
5. Tutorial program. 
6. Adult education program. 
7. Outdoor education program. 
8. Summer school, whether for credit or not. 
9. Independent study, whether for credit or not. 
10. Support services and instruction for students who are, or whose 

parents/guardians are, chemically dependent. 
11. Activities to address intergroup conflict. 
12. Advanced vocational training and/or career education program. 

LEGAL REF.: 

105 ILCS 5/10-22.18a, 5/10-22.18b, 5/10-22.18c, 5/10-22.20, 5/10-22.20a, 5/10-22.20b, 
5/10-22.20c, 5/10-22.29, 5/10-22.33A, 5/10-22.33B, 5/10-23.2, 5/27-255, ?5/27-
90522.1, 5/27-103522.3, and 5/27-105023.6, 110/3, and 433/. 

105 ILCS 433/, Vocational Academies Act. 

CROSS REF.: 6:310 (Credit for Alternative Courses and Programs, and Course 
Substitutions) 

ADOPTED: September 26, 2017 

  

Commented [OC15]: Legal references are updated.  



INSTRUCTION 

6:230 Library Media Program 

The Superintendent or designee shall manage the District's library media program to 
comply with, (1) State law and Illinois State Board of Education rule, and (2) the 
following standards: 

1. The program includes an organized collection of resources available to students 
and staff to supplement classroom instruction, foster reading for pleasure, 
enhance information literacy, and support research, as appropriate to students of 
all abilities in the grade levels served. 

2. Financial resources for the program's resources and supplies are allocated to 
meet students' needs. 

3. Students in all grades served have equitable access to library media resources. 
4. The advice of an individual who is qualified according to ISBE rule is sought 

regarding the overall direction of the program, including the selection and 
organization of materials, provision of instruction in information and technology 
literacy, and supporting structuring the work of library media clerical 
paraprofessionals. 

5. The program adheres to the principles of the American Library Association's 
Library Bill of Rights, which indicate that materials should not be proscribed or 
removed because of partisan or doctrinal disapproval. 

6. Staff members are invited to recommend additions to the collection. 
7. Students may freely select resource center materials as well as receive guided 

selection of materials appropriate to specific, planned learning experiences. 

Parents/guardians, employees, and community members who believe that library media 
program resources violate rights guaranteed by any law or Board policy may file a 
complaint using Board policy 2:260, Uniform Grievance Procedure. 

The Superintendent or designee shall establish criteria consistent with this policy for the 
review of objections. Parents/guardians, employees, and community members with 
suggestions or complaints about library media program resources may complete a 
Library Media Resource Objection Form. The Superintendent or designee shall inform 
the parent/guardian, employee, or community member, as applicable, of the District’s 
decision. 

LEGAL REF: 

75 ILCS 10/8.7. 

23 Ill.Admin.Code §1.420(o). 

Commented [OC16]: Updated for clarity and accuracy. 



CROSS REF.:  2:260 (Uniform Grievance Procedure), 6:60 (Curriculum Content), 6:170 
(Title I Programs), 6:210 (Instructional Materials), 6:260 (Complaints About Curriculum, 
Instructional Materials, and Programs) 

ADOPTED: February 10, 2003 

REVISED: October 31, 2008; May 26, 2009; September 26, 2023; April 23, 2024 

REVIEWED: October 15, 2013; June 11, 2019 

Community Unit School District 300 
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7:20 Harassment of Students Prohibited 

No person, including a School District employee, agent, or student, shall harass, 
intimidate, or bully a student on the basis of actual or perceived: race; color; national 
origin; military status; unfavorable discharge status from military service; sex; sexual 
orientation; gender identity; gender-related identity or expression; ancestry; age; 
religion; physical or mental disability; order of protection status; status of being 
homeless; actual or potential marital or parental status, including pregnancy; physical 
appearance; socioeconomic status; academic status; association with a person or group 
with one or more of the aforementioned actual or perceived characteristics; or any other 
distinguishing characteristic. The District will not tolerate harassing, intimidating 
conduct, or bullying whether verbal, physical, sexual, or visual, that affects the tangible 
benefits of education, that unreasonably interferes with a student’s educational 
performance, or that creates an intimidating, hostile, or offensive educational 
environment. Examples of prohibited conduct include name-calling, using derogatory 
slurs, stalking, sexual violence, causing psychological harm, threatening or causing 
physical harm, threatened or actual destruction of property, or wearing or possessing 
items depicting or implying hatred or prejudice of one of the characteristics stated 
above. 

Sexual Harassment Prohibited 

The District shall provide an educational environment free of verbal, physical, or other 
conduct or communications constituting harassment on the basis of sex as defined and 
otherwise prohibited by State and federal law. See Board policies 2:265, Title IX 
Grievance Procedure, and 2:260, Uniform Grievance Procedure. 

Making a Report or Complaint 

Students are encouraged to promptly report claims or incidents of bullying, intimidation, 
harassment, sexual harassment, or any other prohibited conduct to the 
Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of 
Students, a Complaint Manager, or any employee with whom the student is comfortable 
speaking. 

Reports under this policy will be considered a report under Board policy 2:260, Uniform 
Grievance Procedure, and/or Board policy 2:265, Title IX Grievance Procedure. The 
Nondiscrimination Coordinator, Title IX Coordinator, and/or Complaint Manager or 
designee shall process and review the report according to the appropriate grievance 
procedure. 



The Superintendent shall insert into this policy the names, office addresses, email 
addresses, and telephone numbers of the District’s current Nondiscrimination 
Coordinator, Title IX Coordinator, and Complaint Managers. 

Nondiscrimination 
Coordinator 

Colleen O'Keefe, Chief Legal 
Counsel 

2550 Harnish Drive, 

Algonquin, IL 60102 

TitleIX@D300.org 

847-551-8321 

Title IX Coordinator 

Colleen O'Keefe, Chief Legal Counsel 

2550 Harnish Drive, 

Algonquin, IL 60102 

TitleIX@D300.org 

847-551-8321 

Complaint Manager 

Everlean Dodson, Legal 
Coordinator 

2550 Harnish Drive, 

Algonquin, IL 60102 

TitleIX@D300.org 

847-551-8321 

Complaint Manager 

Eberto Mora, Assistant Superintendent of Human 
Resources 

2550 Harnish Drive,  

Algonquin, IL 60102 

eberto.mora@d300.org 

847-551-8300 

The Superintendent shall use reasonable measures to inform staff members and 
students of this policy by including: 

1. For students, age-appropriate information about the contents of this policy in the 
District’s student handbook(s), on the District’s website, and, if applicable, in any 
other areas where policies, rules, and standards of conduct are otherwise posted 
in each school. 

2. For staff members, this policy in the appropriate employee handbook(s), if 
applicable, and/or in any other areas where policies, rules, and standards of 
conduct are otherwise made available to staff. 

Investigation Process 

Any District employee who receives a report or complaint of harassment must promptly 
forward the report or complaint to the Nondiscrimination Coordinator, Title IX 



Coordinator, or a Complaint Manager. Any employee who fails to promptly comply may 
be disciplined, up to and including discharge. 

Reports and complaints of harassment will be confidential to the greatest extent 
practicable, subject to the District’s duty to investigate and maintain an educational 
environment that is productive, respectful, and free of unlawful discrimination, including 
harassment. 

For any report or complaint alleging sexual harassment that, if true, would implicate Title 
IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title 
IX Coordinator or designee shall consider whether action under Board policy 2:265, Title 
IX Grievance Procedure, should be initiated. 

For any report or complaint alleging harassment on the basis of race, color, or national 
origin, the Nondiscrimination Coordinator or a Complaint Manager or designee shall 
investigate under Board policy 2:270, Discrimination and Harassment on the Basis of 
Race, Color, and National Origin Prohibited. 

For any other alleged student harassment that does not require action under Board 
policies 2:265, Title IX Grievance Procedure, or 2:270, Discrimination and Harassment 
on the Basis of Race, Color, and National Origin Prohibited, the Nondiscrimination 
Coordinator or a Complaint Manager or designee shall consider whether an 
investigation under Board policies 2:260, Uniform Grievance Procedure, and/or 7:190, 
Student Behavior, should be initiated, regardless of whether a written report or 
complaint is filed. 

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel 

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined 
in 720 ILCS 5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, 
including a school vendor or volunteer, that occurred: on school grounds during a 
school activity; or outside of school grounds or not during a school activity. 

Any complaint alleging an incident of sexual abuse shall be processed and reviewed 
according to Board policy 5:90, Abused and Neglected Child Reporting. In addition to 
reporting the suspected abuse, the complaint shall also be processed under Board 
policy 2:265, Title IX Grievance Procedure, or Board policy 2:260, Uniform Grievance 
Procedure. 

Enforcement 

Any District employee who is determined, after an investigation, to have engaged in 
conduct prohibited by this policy will be subject to disciplinary action up to and including 
discharge. Any third party who is determined, after an investigation, to have engaged in 
conduct prohibited by this policy will be addressed in accordance with the authority of 
the Board in the context of the relationship of the third party to the District, e.g., vendor, 



parent/guardian, invitee, etc. Any District student who is determined, after an 
investigation, to have engaged in conduct prohibited by this policy will be subject to 
disciplinary action, including but not limited to, suspension and expulsion consistent with 
the behavior policy. Any person making a knowingly false accusation regarding 
prohibited conduct will likewise be subject to disciplinary action. 

Retaliation Prohibited 

Retaliation against any person for bringing complaints or providing information about 
harassment is prohibited (see Board policies 2:260, Uniform Grievance Procedure, 
2:265, Title IX Grievance Procedure, and 2:270, Discrimination and Harassment on the 
Basis of Race, Color, and National Origin Prohibited). 

Students should report allegations of retaliation to the Building Principal, an 
administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager. 

LEGAL REF.:          

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. 
Part 106. 

29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104. 

42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100. 

105 ILCS 5/10-20.12, 5/10-22.5, 5/10-23.13, 5/22-110, 5/26A, and 5/27-1, and 5/27-
23.7.  

775 ILCS 5/1-101 et seq., Illinois Human Rights Act. 

23 Ill.Admin.Code §1.240 and Part 200. 

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999). 

Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992). 

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998). 

West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance 
Procedure), 2:270 (Discrimination and Harassment on the Basis of Race, Color, and 
National Origin Prohibited), 4:165 (Awareness and Prevention of Child Sexual Abuse 
and Grooming Behaviors), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and 
Neglected Child Reporting), 5:120 (Employee Ethics; Code of Professional Conduct; 
and Conflict of Interest), 7:10 (Equal Educational Opportunities); 7:180 (Prevention of 

Commented [OC17]: Legal references are updated.  



and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence 
Prohibited), 7:190 (Student Behavior), 7:240 (Conduct Code for Participants in 
Extracurricular Activities), 7:255 (Students Who are Parents, Expectant Parents, or 
Victims of Domestic or Sexual Violence) 

ADOPTED: February 10, 2003 

REVISED: January 14, 2007, October 16, 2008, February 22, 2010, April 11, 2011; 
August 11, 2015; June 25, 2019; January 28, 2020; August 25, 2020, August 23, 2022; 
August 27, 2024; August 12, 2025 
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7:50 School Admissions and Student Transfers to and from Non-District 
Schools 

Age 

To be eligible for admission, a child must be five years old on or before September 1 of 
that school term. A child entering first grade must be six years of age on or before 
September 1 of that school term. Based upon an assessment of a child’s readiness to 
attend school, the District may permit him or her to attend school prior to these dates. A 
child will also be allowed to attend first grade based upon an assessment of his or her 
readiness if he or she attended a non-public preschool, continued his or her education 
at that school through kindergarten, was taught in kindergarten by an appropriately 
licensed teacher, and will be six years old on or before December 31. A child with 
exceptional needs who qualifies for special education services is eligible for admission 
at three years of age. Early entrance to kindergarten or first grade may also be available 
through Board policy 6:135, Accelerated Placement Program. 

Admission Procedure 

All students must register for school each year on the dates and at the place designated 
by the Superintendent. Parents/guardians of students enrolling in the District for the first 
time must present: 

1. A certified copy of the student’s birth certificate. If a birth certificate is not 
presented, the Superintendent or designee shall notify in writing the person 
enrolling the student that within 30 days he or she must provide a certified copy 
of the student’s birth certificate. A student will be enrolled without a birth 
certificate.  When a certified copy of the birth certificate is presented, the school 
shall promptly make a copy for its records, place the copy in the student’s 
permanent record, and return the certified copy to the person enrolling the child. 
If a person enrolling a student fails to provide a certified copy of the student’s 
birth certificate, the Superintendent or designee shall immediately notify the local 
law enforcement agency, and shall also notify the person enrolling the student in 
writing that, unless he or she complies within ten days, the case will be referred 
to the local law enforcement authority for investigation. If compliance is not 
obtained within that ten-day period, the Superintendent or designee shall so refer 
the case. The Superintendent or designee shall immediately report to the local 
law enforcement authority any material received pursuant to this paragraph that 
appears inaccurate or suspicious in form or content. 

2. Proof of residence, as required by Board policy 7:60, Residence. 



3. Proof of disease immunization or detection and the required physical 
examination, as required by State law and Board policy 7:100, Health, Eye, and 
Dental Examinations; Immunizations; and Exclusion of Students. 

The individual enrolling a student shall be given the opportunity to voluntarily state 
whether the student has a parent or guardian who is a member of a branch of the U.S. 
Armed Forces and who is either deployed to active duty or expects to be deployed to 
active duty during the school year. Students who are children of active-duty military 
personnel transferring will be allowed to enter: (a) the same grade level in which they 
studied at the school from which they transferred, if the transfer occurs during the 
District’s school year, or (b) the grade level following the last grade completed. 

Homeless Children 

Any homeless child shall be immediately admitted, even if the child or child’s 
parent/guardian is unable to produce records normally required for enrollment. Board 
policy 6:140, Education of Homeless Children, and its implementing administrative 
procedure, govern the enrollment of homeless children. 

Foster Care Students 

The Superintendent will appoint at least one employee to act as a liaison to facilitate the 
enrollment and transfer of records of students in the legal custody of the Illinois 
Department of Children and Family Services (DCFS) when enrolling in or changing 
schools. The District’s liaison ensures that DCFS’ Office of Education and Transition 
Services receives all written notices and records pertaining to students in the legal 
custody of DCFS as required by State law. 

Student Transfers To and From Non-District Schools 

A student may transfer into or out of the District according to State law and procedures 
developed by the Superintendent or designee. A student seeking to transfer into the 
District must serve the entire term of any suspension or expulsion, imposed for any 
reason by any public or private school, in this or any other state, before being admitted 
into the School District. 

Foreign Students 

The District accepts foreign exchange students with a J-1 visa and who reside within the 
District as participants in an exchange program sponsored by organizations screened 
by administration. Exchange students on a J-1 visa are not required to pay tuition. 

Privately sponsored exchange students on an F-1 visa may be enrolled if an adult 
resident of the District has temporary guardianship, and the student lives in the home of 
that guardian. Exchange students on an F-1 visa are required to pay tuition at the 



established District rate. F-1 visa student admission is limited to high schools, and 
attendance may not exceed 12 months. 

The Board may limit the number of exchange students admitted in any given year. 
Exchange students must comply with District immunization requirements. Once 
admitted, exchange students become subject to all District policies and regulations 
governing students. 

Re-enrollment 

Re-enrollment shall be denied to any individual 19 years of age or above who has 
dropped out of school and who could not earn sufficient credits during the normal school 
year(s) to graduate before his or her 21st birthday. However, at the Superintendent’s or 
designee’s discretion and depending on program availability, the individual may be 
enrolled in a graduation incentives program established under 105 ILCS 5/26-16 or an 
alternative learning opportunities program established under 105 ILCS 5/13B-1 (see 
6:110, Programs for Students At Risk of Academic Failure and/or Dropping Out of 
School and Graduation Incentives Program). Before being denied re-enrollment, the 
District will offer the individual due process as required in cases of expulsion under 
policy 7:210, Expulsion Procedures. A person denied re-enrollment will be offered 
counseling and be directed to alternative educational programs, including adult 
education programs that lead to graduation or receipt of a GED diploma. This section 
does not apply to students eligible for special education under the Individuals with 
Disabilities Education Improvement Act or accommodation plans under the 
Rehabilitation Act, Section 504. 

LEGAL REF.:         

8 U.S.C. §1101 et seq., Illegal Immigrant and Immigrant Responsibility Act of 1996. 

20 U.S.C. §1232g, Family Educational Rights and Privacy Act. 

20 U.S.C. §1400 et seq., Individuals With Disabilities Education Improvement Act. 

29 U.S.C. §794, Rehabilitation Act of 1973, Section 504. 

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act. 

105 ILCS 5/2-3.13a, 5/10-20.12, 5/10-20.59, 5/10-22.5a, 5/14-1.02, 5/14-1.03a, 5/22-
105, 5/26-1, and 5/26-2, and 5/27-8.1.  

105 ILCS 10/8.1, Ill. School Student Records Act. 

105 ILCS 45/, Education for Homeless Children Act. 

105 ILCS 70/, Educational Opportunity for Military Children Act. 
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325 ILCS 50/, Missing Children Records Act. 

325 ILCS 55/, Missing Children Registration Law. 

410 ILCS 315/2, Communicable Disease Prevention Act. 

20 Ill.Admin.Code Part 1290, Missing Person Birth Records and School Registration. 

23 Ill.Admin.Code Part 226, Special Education. 

23 Ill.Admin.Code Part 375, Student Records. 

CROSS REF.: 4:110 (Transportation), 6:30 (Organization of Instruction), 6:110 
(Programs for Students A Risk of Academic Failure and/or Dropping Out of School and 
Graduation Incentives Program), 6:135 (Accelerated Placement Program), 6:140 
(Education of Homeless Children), 6:300 (Graduation Requirements), 6:310 (High 
School Credit for Non-District Experiences; Course Substitutions; Re-Entering 
Students), 7:60 (Residence), 7:70 (Attendance and Truancy), 7:100 (Health 
Examinations, Immunizations, and Exclusion of Students), 7:340 (Student Records) 

ADOPTED: February 10, 2003 

REVISED: January 10, 2005; November 28, 2005; May 26, 2009; May 10, 2010, August 
8, 2011; June 25, 2012; August 11, 2015; June 28, 2016; February 28, 2017; August 
14, 2018; February 28, 2023; August 12, 2025 
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7:100 Health, Eye, and Dental Examinations; Immunizations; and 
Exclusion of Students 

Required Health Examinations and Immunizations 

A student’s parents/guardians shall present proof that the student received a health 
examination, with proof of the immunizations against, and screenings for, preventable 
communicable diseases, as required by the Illinois Department of Public Health (IDPH), 
within one year prior to: 

1. Entering kindergarten or the first grade;  
2. Entering the sixth and ninth grades; and 
3. Enrolling in an Illinois school, regardless of the student’s grade (including nursery 

school, special education, Head Start programs operated by elementary or 
secondary schools, and students transferring into Illinois from out-of-state or out-
of-country). 

Proof of immunization against meningococcal disease is required for students in grades 
6 and 12. 

As required by State law; 

1. Health examinations must be performed by a physician licensed to practice 
medicine in all of its branches, an advanced practice registered nurse, or a 
physician assistant who has been delegated the performance of health 
examinations by a supervising physician. 

2. A diabetes screening is a required part of each health examination; diabetes 
testing is not required. 

3. An age-appropriate developmental screening and an age-appropriate social and 
emotional screening are required parts of each health examination. A student will 
not be excluded from school due to his or her parent/guardian’s failure to obtain a 
developmental screening or a social and emotional screening. 

4. Before admission and in conjunction with required physical examinations, 
parents/guardians of children between the ages of one and seven years must 
provide a statement from a physician that their child was risk-assessed or 
screened for lead poisoning. 

5. The IDPH will provide all students entering sixth grade and their 
parents/guardians information about the link between human papillomavirus 
(HPV) and HPV-related cancers and the availability of the HPV vaccine. 



6. The District will provide informational materials regarding influenza and influenza 
vaccinations developed, provided, or approved by the IDPH when it provides 
information on immunizations, infectious diseases, medications, or other school 
health issues to students’ parents/guardians. 

Unless an exemption or extension applies, all students who are currently enrolled or 
transferring from an Illinois school are required to comply with the above requirements 
by the first day of student’s attendance.  New students who register after October 15 of 
the current school year shall have 30 days following registration to comply with the 
health examination and immunization regulations. If a medical reason prevents a 
student from receiving a required immunization, the student must present by the 
requirement date, an immunization schedule and statement of the medical reasons 
causing the delay.  The schedule and statement of medical reasons must be signed by 
the physician, advanced practice registered nurse, physician assistant, or local health 
department responsible for administering the immunizations. 

A student transferring from out-of-state who does not have the required proof of 
immunizations by October 15 may attend classes only if he or she has proof that an 
appointment for the required vaccinations is scheduled with a party authorized to submit 
proof of the required vaccinations.  If the required proof of vaccination is not submitted 
within 30 days after the student is permitted to attend classes, the student may no 
longer attend classes until proof of the vaccinations is properly submitted. 

Eye Examination 

Parents/guardians are encouraged to have their children undergo an eye examination 
whenever health examinations are required. 

Parents/guardians of students entering kindergarten or an Illinois school for the first time 
shall present proof before October 15 of the current school year that the student 
received an eye examination within one year prior to entry of kindergarten or the 
school.  A physician licensed to practice medicine in all of its branches, or a licensed 
optometrist, must perform the required eye examination. 

If a student fails to present proof by October 15, the school may hold the student’s 
report card until the student presents proof: (1) of a completed eye examination, or (2) 
that an eye examination will take place within 60 days after October 15.  The 
Superintendent or designee shall ensure that parents/guardians are notified of this eye 
examination requirement in compliance with the rules of the IDPH.  Schools shall not 
exclude a student from attending school due to failure to obtain an eye examination. 

Dental Examination 

All children in kindergarten and the second, sixth, and ninth grades must present proof 
of having been examined by a licensed dentist before May 15 of the current school year 
in accordance with rules adopted by the IDPH. 



If a child in the second, sixth, or ninth grade fails to present proof by May 15, the school 
may hold the child’s report card until the child presents proof: (1) of a completed dental 
examination, or (2) that a dental examination will take place within 60 days after May 
15. The Superintendent or designee shall ensure that parents/guardians are notified of 
this dental examination requirement at least 60 days before May 15 of each school 
year. 

Exemptions 

In accordance with rules adopted by the IDPH, a student will be exempted from this 
policy’s requirements for: 

1. Religious grounds, if the student’s parents/guardians present the IDPH’s 
Certificate of Religious Exemption form to the Superintendent or designee. When 
a Certificate of Religious Exemption form is presented, the Superintendent or 
designee shall immediately inform the parents/guardians of exclusion procedures 
pursuant to Board policy 7:280, Communicable and Chronic Infectious Disease, 
and State rules if there is an outbreak of one or more diseases from which the 
student is not protected. 

2. Health examination or immunization requirements on medical grounds, if the 
examining physician, advanced practice registered nurse, or physician assistant 
provides written verification. 

3. Eye examination requirement, if the student’s parents/guardians show an undue 
burden or lack of access to a physician licensed to practice medicine in all of its 
branches who provides eye examinations or a licensed optometrist. 

4. Dental examination requirement, if the student’s parents/guardians show an 
undue burden or a lack of access to a dentist. 

Homeless Child 

Any homeless child shall be immediately admitted, even if the child or child’s 
parent/guardian is unable to produce immunization and health records normally 
required for enrollment.  Board policy 6:140, Education of Homeless Children, governs 
the enrollment of homeless children. 

LEGAL REF.: 

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act. 

105 ILCS 5/27-8.122-105. and 

105 ILCS 45/1-20, Education for Homeless Children Act. 

410 ILCS 45/7.1, Lead Poisoning Prevention Act. 

410 ILCS 315/2e, Communicable Disease Prevention Act. 
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23 Ill.Admin.Code §1.530. 

77 Ill. Admin.Code Part 664, Socio-Emotional and Developmental Screening. 

77 Ill.Admin.Code Part 665, Child and Student Health Examination and Immunization. 

77 Ill.Admin.Code Part 690, Control of Notifiable Diseases and Conditions Code. 

CROSS REF.: 6:30 (Organization of Instruction), 6:140 (Education of Homeless 
Children), 7:50 (School Admissions and Student Transfers to and From Non-District 
Schools), 7:280 (Communicable and Chronic Infectious Disease) 

ADOPTED: February 10, 2003 

REVISED: February 27, 2006, June 23, 2008, August 8, 2011; March 12, 2012; August 
11, 2015; June 28, 2016; June 13, 2017; March 12, 2019; January 26, 2021; February 
28, 2023; February 18, 2025 

  



SECTION 7 - STUDENTS 

7:140 Search and Seizure 

To maintain order and security in the schools, school authorities are authorized to 
conduct reasonable searches of school property and equipment, as well as of students 
and their personal effects.  “School authorities” includes school liaison police officers. 

School Property and Equipment as well as Personal Effects Left on School Property by 
Students 

School authorities may inspect and search school property, and equipment owned or 
controlled by the school (such as lockers, desks, and parking lots), as well as personal 
effects left there by a student, without notice to or the consent of the student. Students 
have no reasonable expectation of privacy in these places or areas or in their personal 
effects left there. 

In addition, Building Principals shall require each high school student, in return for the 
privilege of parking on school property, to consent in writing to school searches of his or 
her vehicle, and personal effects therein, without notice and without suspicion of 
wrongdoing. 

The Superintendent or designee may request the assistance of law enforcement 
officials to conduct inspections and searches of lockers, desks, parking lots, and other 
school property and equipment for illegal drugs, weapons, or other illegal or dangerous 
substances or materials, including searches conducted through the use of specially 
trained dogs. 

Students 

School authorities may search a student and/or the student’s personal effects in the 
student’s possession (such as purses, wallets, knapsacks, book bags, lunch boxes, 
etc.), with or without the assistance of metal detectors, when there is a reasonable 
ground for suspecting that the search will produce evidence the particular student has 
violated or is violating either the law, or the District’s student conduct rules. “Reasonable 
grounds” may be based on direct observations of the student by school officials or on 
information provided to them by others. However, neither a mere hunch nor a 
generalized suspicion is a sufficient basis for searching a student. The search itself 
must be conducted in a manner that is reasonably related to its objectives and not 
excessively intrusive in light of the student’s age and sex, and the nature of the 
infraction. School authorities may use drug detection kits to aide in the search of illegal 
substances, which may involve swiping a student’s hands or belongings. 

When feasible, the search should be conducted as follows: 

1. Outside the view of others, including students; 
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2. In the presence of a school administrator or adult witness; and 
3. By a licensed employee or liaison police officer of the same sex as the student. 

Immediately following a search, a written report shall be made by the school authority 
who conducted the search, and given to the Superintendent. The administrator or 
school official who conducted the search will notify the parent/guardian for the reason of 
the search and the outcome of the search, including any disciplinary action taken. 

Seizure of Property 

If a search produces evidence that the student has violated or is violating either the law 
or the District’s policies or rules, such evidence may be seized and impounded by 
school authorities, and disciplinary action may be taken.  When appropriate, such 
evidence may be transferred to law enforcement authorities. 

Notification Regarding Student Accounts or Profiles on Social Networking Websites 

The Superintendent or designee shall notify students and their parents/guardians of 
each of the following in accordance with the Right to Privacy in the School Setting Act, 
105 ILCS 75/: 

1. School officials may not request or require a student or his or her parent/guardian 
to provide a password or other related account information to gain access to the 
student’s account or profile on a social networking website. 

2. School officials may conduct an investigation or require a student to cooperate in 
an investigation if there is specific information about activity on the student’s 
account on a social networking website that violates a school disciplinary rule or 
policy. In the course of an investigation, the student may be required to share the 
content that is reported in order to allow school officials to make a factual 
determination. 

LEGAL REF.: 

T.L.O. v. New Jersey, 469 U.S. 325 (1985). 

Vernonia Sch. Dist. 47J v. Acton, 515 U.S. 646 (1995). 

Safford Unified Sch. Dist. No. 1 v. Redding, 557 U.S. 364 (2009). 

Cornfield v. Consolidated High Sch. Dist. No. 230, 991 F.2d 1316 (7th Cir. 1993). 

105 ILCS 5/10-20.14, 5/10-22.6, and 5/10-22.10a. 

105 ILCS 75/, Right to Privacy in the School Setting Act. 



People v. Dilworth, 169 Ill.2d 195 (1996), cert. denied, 517 U.S. 1197 (1996). 

People v. Pruitt, 278 Ill.App.3d 194 (1st Dist. 1996), app. denied, 167 Ill.2d 564 ( 1996). 

CROSS REF.: 7:130 (Student Rights and Responsibilities), 7:150 (Agency and Law 
Enforcement Requests), 7:190 (Student Behavior) 

ADOPTED: February 10, 2003 

REVISED: July 28, 2008; June 25, 2012; May 12, 2014; June 28, 2016; January 26, 
2021; June 25, 2024; October 28, 2025 
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7:180 Prevention of and Response to Bullying, Intimidation, and 
Harassment 

Bullying, intimidation, and harassment diminish a student’s ability to learn and a 
school’s ability to educate. Preventing students from engaging in these disruptive 
behaviors and providing all students equal access to a safe, non-hostile learning 
environment are important District goals. 

Bullying on the basis of actual or perceived race, color, religion, sex, national origin, 
ancestry, physical appearance, socioeconomic status, academic status, pregnancy, 
parenting status, homelessness, age, marital status, physical or mental disability, 
military status, sexual orientation, gender-related identity or expression, unfavorable 
discharge from military service, order of protection status, association with a person or 
group with one or more of the aforementioned actual or perceived characteristics, or 
any other distinguishing characteristic is prohibited in each of the following situations: 

1. During any school-sponsored education program or activity. 
2. While in school, on school property, on school buses or other school vehicles, at 

designated school bus stops waiting for the school bus, or at school-sponsored 
or school-sanctioned events or activities. 

3. Through the transmission of information from a school computer, a school 
computer network, or other similar electronic school equipment. 

4. Through the transmission of information from a computer that is accessed at a 
nonschool-related location, activity, function, or program or from the use of 
technology or an electronic device that is not owned, leased, or used by the 
School District or school if the bullying causes a substantial disruption to the 
educational process or orderly operation of a school. This paragraph (item #4) 
applies only when a school administrator or teacher receives a report that 
bullying through this means has occurred; it does not require staff members to 
monitor any nonschool-related activity, function, or program. 

Definitions from 105 ILCS 5/27-23.7 

Bullying includes cyber-bullying and means any severe or pervasive physical or verbal 
act or conduct, including communications made in writing or electronically, directed 
toward a student or students that has or can be reasonably predicted to have the effect 
of one or more of the following: 

1. Placing the student or students in reasonable fear of harm to the student’s or 
students’ person or property; 



2. Causing a substantially detrimental effect on the student’s or students’ physical 
or mental health; 

3. Substantially interfering with the student’s or students’ academic performance; or 
4. Substantially interfering with the student’s or students’ ability to participate in or 

benefit from the services, activities, or privileges provided by a school. 

Bullying may take various forms, including without limitation one or more of the 
following: harassment, threats, intimidation, stalking, physical violence, sexual 
harassment, sexual violence, theft, public humiliation, destruction of property, or 
retaliation for asserting or alleging an act of bullying. This list is meant to be illustrative 
and non-exhaustive. 

Cyber-bullying means bullying through the use of technology or any electronic 
communication, including without limitation any transfer of signs, signals, writing, 
images, sounds, data, or intelligence of any nature transmitted in whole or in part by a 
wire, radio, electromagnetic system, photo-electronic system, or photo-optical system, 
including without limitation electronic mail, Internet communications, instant messages, 
or facsimile communications. Cyber-bullying includes the creation of a webpage or 
weblog in which the creator assumes the identity of another person or the knowing 
impersonation of another person as the author of posted content or messages if the 
creation or impersonation creates any of the effects enumerated in the definition of 
bullying. Cyber-bullying also includes the distribution by electronic means of a 
communication to more than one person or the posting of material on an electronic 
medium that may be accessed by one or more persons if the distribution or posting 
creates any of the effects enumerated in the definition of bullying. 

Restorative measures means a continuum of school-based alternatives to exclusionary 
discipline, such as suspensions and expulsions, that: (i) are adapted to the particular 
needs of the school and community, (ii) contribute to maintaining school safety, (iii) 
protect the integrity of a positive and productive learning climate, (iv) teach students the 
personal and interpersonal skills they will need to be successful in school and society, 
(v) serve to build and restore relationships among students, families, schools, and 
communities, (vi) reduce the likelihood of future disruption by balancing accountability 
with an understanding of students’ behavioral health needs in order to keep students in 
school, and (vii) increase student accountability if the incident of bullying is based on 
religion, race, ethnicity, or any other category that is identified in the Ill. Human Rights 
Act. 

School personnel means persons employed by, on contract with, or who volunteer in a 
school district, including without limitation school and school district administrators, 
teachers, school social workers, school counselors, school psychologists, school 
nurses, cafeteria workers, custodians, bus drivers, school resource officers, and 
security guards. 

Bullying Prevention and Response Plan 



The Superintendent or designee shall develop and maintain a bullying prevention and 
response plan that advances the District’s goal of providing all students with a safe 
learning environment free of bullying and harassment. This plan must be consistent with 
the requirements listed below. 

1. Using the definition of bullying as provided in this policy, the Superintendent or 
designee shall emphasize to the school community that: (1) the District prohibits 
bullying, and (2) all students should conduct themselves with a proper regard for 
the rights and welfare of other students. This may include a process for 
commending or acknowledging students for demonstrating appropriate behavior. 

2. Bullying is contrary to State law and the policy of this District. However, nothing 
in the District’s bullying prevention and response plan is intended to infringe upon 
any right to exercise free expression or the free exercise of religion or religiously 
based views protected under the First Amendment to the U.S. Constitution or 
under Section 3 of Article I of the Illinois Constitution. 

3. Students are encouraged to immediately report bullying. A report may be made 
orally or in writing to the Nondiscrimination Coordinator, Title IX Coordinator, 
Building Principal, Assistant Building Principal, Dean of Students, Director of 
School Safety, Nondiscrimination Coordinator, Complaint Manager, or any staff 
member with whom the student is comfortable speaking. Anyone, including staff 
members and parents/guardians, who has information about actual or threatened 
bullying is encouraged to report it to the District named officials or any staff 
member. The District named officials and all staff members are available for help 
with a bully or to make a report about bullying. Anonymous reports are also 
accepted by emailing SafeSchoolTipline@d300.org; however, this shall not be 
construed to permit formal disciplinary action solely on the basis of an 
anonymous report. 

School Safety Director 

Todd Rohlwing Dr. Joe Przybyla  
2550 Harnish Dr., Algonquin, IL 60102 
Todd.Rohlwingjoseph.przybyla@D300.org 
847-551-8365 
Safe School Tip Line - Available for 
anyone to access and is found on the 
District's website home page in the blue 
ribbon of District links and on the School 
Safety webpage listed under Support 
Services. 

Guardian (Equity Reporting Tool) - 

Available for anyone to access and is 
found on the District's website home page 
under About then Title IX. Available for all 
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middle and high school students to 
access the Equity Reporting tool button 
on their school's home page 

Let's Talk - Available for anyone to access 
and is found on the right side of the 
District's home page. 

Nondiscrimination Coordinator: 

Colleen O’Keefe, Chief Legal Counsel 
2550 Harnish Dr., Algonquin, IL 60102 
TitleIX@D300.org 

Guardian (Equity Reporting Tool) - 

Available for anyone to access and is 
found on the District's website home 
page under About then Title IX. 
Available for all middle and high school 
students to access the Equity Reporting 
tool button on their school's home page 

Let's Talk - Available for anyone to 
access and is found on the right side of 
the District's home page. 
847-551-8321 

Complaint Managers: 

Eberto Mora, Assistant Superintendent of 
Human Resources 
2550 Harnish Dr., Algonquin, IL 60102 
Eberto.Mora@D300.org 
847-551-8300 
Everlean Dodson, Legal Coordinator 
2550 Harnish Dr., Algonquin, IL 60102 
TitleIX@D300.org 
847-551-8321 

4. Consistent with federal and State laws and rules governing student privacy 
rights, the parents/guardians of all students involved in an alleged incident of 
bullying will be notified of such, along with threats, suggestions, or instances of 
self-harm determined to be the result of bullying, within 24 hours after the 
school's administration is made aware of the student's involvement in the 
incident. As appropriate, the school's administration shall also discuss the 



availability of social work services, counseling, school psychological services, 
other interventions, and restorative measures. The school shall make diligent 
efforts to notify a parent or legal guardian, utilizing all contact information the 
school has available or that can be reasonably obtained within the 24-hour 
period. 

5. The Superintendent or designee shall promptly investigate and address reports 
of bullying, by, among other things: 

a. Making all reasonable efforts to complete the investigation within 10 school days 
after the date the report of a bullying incident was received and taking into 
consideration additional relevant information received during the course of the 
investigation about the reported bullying incident. 

b. Involving appropriate school support personnel and other staff persons with 
knowledge, experience, and training on bullying prevention, as deemed 
appropriate, in the investigation process. 

c. Notifying the Building Principal or school administrator or designee of the reported 
incident of bullying as soon as possible after the report is received. 

d. Consistent with federal and State laws and rules governing student privacy rights, 
providing parents/guardians of the students who are parties to the investigation 
information about the investigation and an opportunity to meet with the Building 
Principal or school administrator or his or her designee to discuss the 
investigation, the findings of the investigation, and the actions taken to address 
the reported incident of bullying. 

The Superintendent or designee shall investigate whether a reported incident of 
bullying is within the permissible scope of the District’s jurisdiction and shall 
require that the District provide the victim with information regarding services that 
are available within the District and community, such as counseling, support 
services, and other programs. 

6. The Superintendent or designee shall use interventions to address bullying, 
that may include, but are not limited to, school social work services, restorative 
measures, social-emotional skill building, counseling, school psychological 
services, and community-based services. 

7. A reprisal or retaliation against any person who reports an act of bullying is 
prohibited. Any person’s act of reprisal or retaliation will be subject to 
disciplinary action, up to and including discharge with regard to employees, or 
suspension and/or expulsion with regard to students. 

8. A student will not be punished for reporting bullying or supplying information, 
even if the District’s investigation concludes that no bullying occurred. However, 
a person who is found to have falsely accused another of bullying, as a means of 
retaliation, as a means of bullying, or provided false information will be treated as 
either: (a) bullying, (b) student discipline up to and including suspension and/or 
expulsion, and/or (c) both (a) and (b) for purposes of determining any 
consequences or other appropriate remedial actions. 



9. The District’s bullying prevention and response plan is based on the engagement 
of a range of school stakeholders, including students and parents/guardians. 

10. The Superintendent or designee shall post this policy on the District’s publicly 
accessible website, if any, and include it in the student handbook, and, where 
applicable, post it where other policies, rules, and standards of conduct are 
currently posted. The policy must be distributed annually to parents/guardians, 
students, and school personnel (including new employees when hired), and must 
also be provided periodically throughout the school year to students and faculty. 

11. Pursuant to State law and Board policy 2:240, Board Policy Development, the 
Board monitors this policy every two years by conducting a review and re-
evaluation of this policy to make any necessary and appropriate revisions. The 
Superintendent or designee shall assist the Board with its re-evaluation and 
assessment of this policy’s outcomes and effectiveness. Updates to this policy 
will reflect any necessary and appropriate revisions. This process shall include, 
without limitation: 

a. The frequency of victimization; 
b. Student, staff, and family observations of safety at a school; 
c. Identification of areas of a school where bullying occurs; 
d. The types of bullying utilized; and 
e. Bystander intervention or participation. 

The evaluation process may use relevant data and information that the District 
already collects for other purposes. Acceptable documentation to satisfy the re-
evaluated policy submission include one of the following: 

1) An updated version of the policy with the amendment/modification date 
included in the reference portion of the policy; 

2) If no revisions are deemed necessary, a copy of board minutes indicating 
that the policy was re-evaluated and no changes were deemed to be 
necessary; or 

3) A signed statement from the Board President indicating that the Board re-
evaluated the policy and no changes to it were necessary. 

The Superintendent or designee must post the information developed as a result 
of the policy re-evaluation on the District’s website, or if a website is not available, 
the information must be provided to school administrators, Board members, 
school personnel, parents/guardians, and students. Reviews and re-evaluations in 
years they are due must be submitted to ISBE by September 30. 

12. The District’s bullying prevention plan must be consistent with other Board 
policies. 



13. The Superintendent or designee shall fully inform staff members of the District’s 
goal to prevent students from engaging in bullying and the measures being used 
to accomplish it. This includes each of the following: 

a. Communicating the District’s expectation and State law requirement that teachers 
and other certificated or licensed employees maintain discipline. 

b. Establishing the expectation that staff members: (1) intervene immediately to stop 
a bullying incident that they witness or immediately contact building security 
and/or law enforcement if the incident involves a weapon or other illegal activity, 
(2) report bullying, whether they witness it or not, to an administrator, and (3) 
inform the administration of locations on school grounds where additional 
supervision or monitoring may be needed to prevent bullying. 

c. Where appropriate in the staff development program, providing strategies to staff 
members to effectively prevent bullying and intervene when it occurs. 

d. Establishing a process for staff members to fulfill their obligation to report alleged 
acts of bullying. 

LEGAL REF.:         

105 ILCS 5/10-20.14, 5/10-22.6(b-20), 5/24-24, and 5/27-23.7. 

405 ILCS 49/, Children’s Mental Health Act. 

775 ILCS 5/1-103, Ill. Human Rights Act. 

23 Ill.Admin.Code §§1.240, 1.280, and 1.295. 

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance 
Procedure), 2:265 (Title IX Sexual Harassment Grievance Procedure), 4:170 (Safety), 
5:230 (Maintaining Student Discipline), 6:60 (Curriculum Content), 6:65 (Student Social 
and Emotional Development), 6:235 (Access to Electronic Networks), 7:20 (Harassment 
of Students Prohibited), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student 
Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 
(Conduct Code for Participants in Extracurricular Activities), 7:285 (Anaphylaxis 
Prevention, Response, and Management Program), 7:310 (Restrictions on Publications; 
Elementary Schools), 7:315 (Restrictions on Publications; High Schools) 
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STUDENTS 

7:185 Teen Dating Violence Prohibited 

Engaging in teen dating violence that takes place at school, on school property, at 
school-sponsored activities, or in vehicles used for school-provided transportation is 
prohibited. For purposes of this policy, the term teen dating violence occurs whenever a 
student who is 13 to 19 years of age uses or threatens to use physical, mental, or 
emotional abuse to control an individual in the dating relationship; or uses or threatens 
to use sexual violence in the dating relationship. 

The Superintendent or designee shall develop and maintain a program to respond to 
incidents of teen dating violence that: 

1. Fully implements and enforces each of the following Board policies: 
a. 2:260, Uniform Grievance Procedure. This policy provides a method for any 

student, parent/guardian, employee, or community member to file a complaint 
if he or she believes that the Board of Education, its employees, or its agents 
have violated his or her rights under the State or federal Constitution, State or 
federal statute, Board policy, or various enumerated bases. 

b. 2:265, Title IX Grievance Procedure. This policy prohibits a District employee, 
agent, or student from engaging in sexual harassment in violation of Title IX 
of the Education Amendments of 1972. Prohibited conduct includes but is not 
limited to sexual assault, dating violence, domestic violence, and stalking. 

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person, 
including a District employee, agent, or student, from harassing, intimidating, 
or bullying a student based on the student’s actual or perceived 
characteristics of sex; sexual orientation; gender identity; and gender-related 
identity or expression (this policy includes more protected statuses). 

d. 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment. 
This policy prohibits students from engaging in bullying, intimidation, and 
harassment at school, school-related events and electronically. Prohibited 
conduct includes threats, stalking, physical violence, sexual harassment, 
sexual violence, theft, public humiliation, destruction of property, or retaliation 
for asserting or alleging an act of bullying. 

2. Encourages anyone with information about incidents of teen dating violence to 
report them to any of the following individuals: 
a. Any school staff member. School staff shall respond to incidents of teen 

dating violence by following the District's established procedures for the 

Commented [OC22]: Policy is updated for clarity and 
continuous improvement. 



prevention, identification, investigation, and response to bullying and school 
violence. 

b. The Nondiscrimination Coordinator, Building Principal, Assistant Building 
Principal, Dean of Students, or a Complaint Manager identified in policy 7:20, 
Harassment of Students Prohibited. 

3. Incorporates age-appropriate instruction in grades 7 through 12, in accordance 
with the District's comprehensive health education program in Board policy 6:60, 
Curriculum Content. This includes incorporating student social and emotional 
development into the District's educational program as required by State law and 
in alignment with Board policy 6:65, Student Social and Emotional Development. 

4. Incorporates education for school staff, as recommended by the 
Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, 
Dean of Students, or a Complaint Manager. 

5. Notifies students and parents/guardians of this policy. 

Incorporated 
by Reference: 7:180-AP1, (Prevention, Identification, Investigation, and Response to 
Bullying) 

LEGAL REF.: 

105 ILCS 5/27-240110/3.10.  

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance 
Procedure), 2:265 (Title IX Grievance Procedure), 5:100 (Staff Development Program), 
5:230 (Maintaining Student Discipline), 6:60 (Curriculum Content), 6:65 (Student Social 
and Emotional Development), 7:20 (Harassment of Students Prohibited), 7:180 
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:190 (Student 
Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 
(Conduct Code for Participants in Extracurricular Activities) 

 
 
  

Commented [OC23]: Legal references are updated.  
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7:190 Student Behavior 

The goals and objectives of this policy are to provide effective discipline practices that: 
(1) ensure the safety and dignity of students and staff; (2) maintain a positive, weapons-
free, and drug-free learning environment; (3) keep school property and the property of 
others secure; (4) address the causes of a student’s misbehavior and provide 
opportunities for all individuals involved in an incident to participate in its resolution; and 
(5) teach students positive behavioral skills to become independent, self-disciplined 
citizens in the school community and society. 

When and Where Conduct Rules Apply 

A student is subject to disciplinary action for engaging in prohibited student conduct, as 
described in the section with that name below, whenever the student’s conduct is 
reasonably related to school or school activities, including, but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at 
any time; 

2. Off school grounds at a school-sponsored activity or event, or any activity or 
event that bears a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 
4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 

environment, school operations, or an educational function, including, but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an 
attempted intimidation of a staff member; or (b) endanger the health or safety of 
students, staff, or school property. 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or 
misconduct, including but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine 
materials, including without limitation, electronic cigarettes, including by students 
age 18 and over. 

2. Using, possessing, distributing, purchasing, or selling alcoholic 
beverages.  Students who are in the opinion of a District staff member under the 
influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 



3. Using, being under the influence in the opinion of a District staff member, 
possessing, distributing, purchasing, selling, or offering for sale: 

a. Any illegal drug or controlled substance, or cannabis (including marijuana, 
hashish, and medical cannabis unless the student is authorized to be 
administered a medical cannabis infused product under Ashley’s Law). 

b. Any anabolic steroid unless it is being administered in accordance with a 
physician’s or licensed practitioner’s prescription. 

c. Any performance-enhancing substance on the Illinois High School Association’s 
most current banned substance list unless administered in accordance with a 
physician’s or licensed practitioner’s prescription. 

d. Any prescription drug when not prescribed for the student by a physician or 
licensed practitioner, or when used in a manner inconsistent with the prescription 
or prescribing physician’s or licensed practitioner’s instructions. The use or 
possession of medical cannabis, even by a student for whom medical cannabis 
has been prescribed, is prohibited unless the student is authorized to be 
administered a medical cannabis infused product under Ashley’s Law. 

e. Any inhalant, regardless of whether it contains an illegal drug or controlled 
substance: (a) that a student believes is, or represents to be capable of, causing 
intoxication, hallucination, excitement, or dulling of the brain or nervous system; or 
(b) about which the student engaged in behavior that would lead a reasonable 
person to believe that the student intended the inhalant to cause intoxication, 
hallucination, excitement, or dulling of the brain or nervous system. The prohibition 
in this section does not apply to a student’s use of asthma or other legally 
prescribed inhalant medications. 

f. Any substance inhaled, injected, smoked, consumed, or otherwise ingested or 
absorbed with the intention of causing a physiological or psychological change in 
the body, including without limitation, pure caffeine in tablet or powdered form. 

g. Look-alike or counterfeit drugs, including a substance that is not prohibited by this 
policy, but one: (a) that a student believes to be, or represents to be, an illegal 
drug, controlled substance, or other substance that is prohibited by this policy; or 
(b) about which a student engaged in behavior that would lead a reasonable 
person to believe that the student expressly or impliedly represented to be an 
illegal drug, controlled substance, or other substance that is prohibited by this 
policy. 

h. Drug paraphernalia, including devices that are or can be used to: (a) ingest, 
inhale, or inject cannabis or controlled substances into the body; and (b) grow, 
process, store, or conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance, as determined 
by District staff, are not permitted to attend school or school functions and are 
treated as though they had the prohibited substance, as applicable, in their 
possession. 



4. Using, possessing, controlling, or transferring a weapon as that term is defined in 
the Weapons section of this policy, or violating the Weapons section of this 
policy.   

5. Using or possessing an electronic paging device. 
6. Using a cellular telephone, video recording device, personal digital assistant 

(PDA), or other electronic device as defined in the Personal Electronic Devices 
section of this policy.  

7. Sexting, which, for purposes of this policy, is the act of creating, sending, 
sharing, viewing, receiving, or possessing sexually explicit messages, images, or 
videos electronically, regardless of whether they are authentic or computer-
generated, through the use of a computer, electronic communication device, or 
cellular phone. Sexting also includes creating, sending, sharing, viewing, 
receiving, or possessing indecent visual depictions, non-consensual 
dissemination of private sexual images, and non-consensual dissemination of 
sexually explicit digitized depictions, as defined in State law. 

8. Using or possessing a laser pointer unless under a staff member’s direct 
supervision and in the context of instruction. 

9. Disobeying rules of student conduct or directives from staff members or school 
officials. Examples of disobeying staff directives include refusing a District staff 
member’s request to stop, present school identification, or submit to a search. 

10. Engaging in academic dishonesty, including without limitation, cheating, 
intentionally plagiarizing, using a writing service and/or generative artificial 
intelligence technology in place of original work unless specifically authorized by 
staff, wrongfully giving or receiving help during an academic examination, altering 
report cards, and wrongfully obtaining test copies or scores. 

11. Engaging in hazing or any kind of bullying or aggressive behavior that does 
physical or psychological harm to a staff person or another student, or urging 
other students to engage in such conduct. Prohibited conduct specifically 
includes, without limitation, any use of violence, intimidation, force, noise, 
coercion, threats, stalking, harassment, sexual harassment, public humiliation, 
theft or destruction of property, retaliation, hazing, bullying, bullying using a 
school computer or a school computer network, or other comparable conduct. 

12. Engaging in any sexual activity, including without limitation, offensive touching, 
sexual harassment, indecent exposure (including mooning), and sexual assault. 
This does not include the non-disruptive: (a) expression of gender or sexual 
orientation or preference, or (b) display of affection during non-instructional time. 

13. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence 
Prohibited.  

14. Causing or attempting to cause damage to, or stealing or attempting to steal, 
school property or another person’s personal property.   

15. Entering school property or a school facility without proper authorization. 
16. In the absence of a reasonable belief that an emergency exists, calling 

emergency responders (such as calling 911); signaling or setting off alarms or 
signals indicating the presence of an emergency; or indicating the presence of a 
bomb or explosive device on school grounds, school bus, or at any school 
activity. 



17. Being absent without a recognized excuse; State law and School Board policy 
regarding truancy control will be used with chronic and habitual truants. 

18. Being involved with any public-school fraternity, sorority, or secret society, by: (a) 
being a member; (b) promising to join; (c) pledging to become a member; or (d) 
soliciting any other person to join, promise to join, or be pledged to become a 
member. 

19. Being involved in gangs or gang-related activities, including displaying gang 
symbols or paraphernalia. 

20. Violating any criminal law, including but not limited to, assault, battery, arson, 
theft, gambling, eavesdropping, vandalism, and hazing. 

21. Making an explicit threat on an Internet website against a school employee, a 
student, or any school-related personnel if the Internet website through which the 
threat was made is a site that was accessible within the school at the time the 
threat was made or was available to third parties who worked or studied within 
the school grounds at the time the threat was made, and the threat could be 
reasonably interpreted as threatening to the safety and security of the threatened 
individual because of his or her duties or employment status or status as a 
student inside the school. 

22. Operating an unmanned aircraft system (UAS) or drone for any purpose on 
school grounds or at any school event unless granted permission by the 
Superintendent or designee. 

23. Engaging in any activity, on or off campus, that interferes with, disrupts, or 
adversely affects the school environment, school operations, or an educational 
function, including but not limited to, conduct that may reasonably be considered 
to: (a) be a threat or an attempted intimidation of a staff member; or (b) endanger 
the health or safety of students, staff, or school property. 

24. Using, possessing, controlling, or transferring any explosive or incendiary device. 
This includes any component of an explosive or incendiary device, e.g., 
schematics or other drawings, ignition agent, container, wiring, etc., when it is 
reasonably determined that the component was intended to be used as part of an 
explosive or incendiary device. 

25. Student dress that is disruptive of the educational process, constitutes a threat to 
the safety or health of the student or others and/or is in violation of applicable law 
or ordinance. 

26. Parking in unauthorized lot or parking area; not following school rules specific to 
on-site parking or engaging in a reckless/unsafe manner with a vehicle. 

27. Loitering or congregating with others in bathrooms; blocking or preventing others 
from entering or leaving a bathroom; one student is permitted to be in a bathroom 
stall at one time. 

Definition of Possession 

For purposes of this policy, the term possession includes having control, custody, or 
care, currently or in the past, of an object or substance, including situations in which the 
item is: (a) on the student’s person; (b) contained in another item belonging to, or under 
the control of, the student, such as in the student’s clothing, backpack, or automobile; 



(c) in a school’s student locker, desk, or other school property; or (d) at any location on 
school property or at a school-sponsored event. "Forgetting" that an item is on one's 
person or in one's locker, desk, purse, backpack, or vehicle located on school property, 
etc., does not constitute lack of possession. Similarly, coming onto school grounds or to 
a school-sponsored event in a vehicle which the student knows contains an item 
constitutes possession of that item, even if the vehicle or the item is not the student's. 

Efforts, including the use of positive interventions and supports, shall be made to deter 
students, while at school or a school-related event, from engaging in aggressive 
behavior that may reasonably produce physical or psychological harm to someone else. 
The Superintendent or designee shall ensure that the parent/guardian of a student who 
engages in aggressive behavior is notified of the incident. The failure to provide such 
notification does not limit the Board’s authority to impose discipline, including 
suspension or expulsion, for such behavior. 

No disciplinary action shall be taken against any student that is based totally or in part 
on the refusal of the student’s parent/guardian to administer or consent to the 
administration of psychotropic or psychostimulant medication to the student. 

Student Searches 

Students have no reasonable expectation of privacy in their desks, lockers, school 
parking lots, vehicles located on school property, or other property owned or controlled 
by the school or their personal effects left in those areas. To maintain order and security 
in the schools, school authorities may inspect and search these areas and/or personal 
effects left in these areas, without notice to or the consent of the student, and without a 
search warrant. The Administrative Regulations further describe the District's right to 
search students and their property and to seize all resulting materials and evidence. 

Disciplinary Measures 

School officials shall limit the number and duration of expulsions and out-of-school 
suspensions to the greatest extent practicable, and, where practicable and reasonable, 
shall consider forms of non-exclusionary discipline before using out-of-school 
suspensions or expulsions. School personnel shall not advise or encourage students to 
drop out voluntarily due to behavioral or academic difficulties. Potential disciplinary 
measures include, without limitation, any of the following: 

1. Notifying parent(s)/guardian(s). 
2. Disciplinary conference. 
3. Withholding of privileges. 
4. Temporary removal from the classroom. 
5. Return of property or restitution for lost, stolen, or damaged property. 
6. In-school suspension. The Building Principal or designee shall ensure that the 

student is properly supervised. 



7. After-school study or Saturday study provided the student’s parent/guardian has 
been notified. If transportation arrangements cannot be agreed upon, an 
alternative disciplinary measure must be used. The student must be supervised 
by the detaining teacher or the Building Principal or designee. 

8. Community service with local public and nonprofit agencies that enhances 
community efforts to meet human, educational, environmental, or public safety 
needs. The District will not provide transportation. School administration shall use 
this option only as an alternative to another disciplinary measure, giving the 
student and/or parent/guardian the choice. 

9. Seizure of contraband; confiscation and temporary retention of personal property 
that was used to violate this policy or school disciplinary rules. 

10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus 
Conduct. 

11. Out-of-school suspension from school and all school activities in accordance with 
Board policy 7:200, Suspension Procedures. A student who has been suspended 
shall also be restricted from being on school grounds and at school activities. 

12. Expulsion from school and all school activities for a definite time period not to 
exceed two calendar years in accordance with Board policy 7:210, Expulsion 
Procedures. A student who has been expelled shall also be restricted from being 
on school grounds and at school activities. 

13. Transfer to an alternative program if the student is expelled or otherwise qualifies 
for the transfer under State law. The transfer shall be in the manner provided in 
Article 13A or 13B of the School Code. 

14. Notifying juvenile authorities or other law enforcement when appropriate 
including without limitation, the conduct involves criminal activity, including but 
not limited to, illegal drugs (controlled substances), look-alikes, alcohol, or 
weapons or in other circumstances as authorized by the reciprocal reporting 
agreement between the District and local law enforcement agencies. 

15. Peer jury. 

The above list of disciplinary measures is a range of options that will not always be 
applicable in every case. In some circumstances, it may not be possible to avoid 
suspending or expelling a student because behavioral interventions, other than a 
suspension and expulsion, will not be appropriate and available, and the only 
reasonable and practical way to resolve the threat and/or address the disruption is a 
suspension or expulsion. 

Students enrolled in the District's State-funded preschool program(s) may be 
temporarily removed or transitioned to a new program in accordance with federal and 
State law. State law prohibits the expulsion of students from the program(s). 

Corporal punishment is prohibited in all circumstances. Corporal punishment is defined 
as a discipline method in which a person deliberately inflicts pain upon a student in 
response to the student's unacceptable behavior or inappropriate language, with an aim 
to halt an offense, prevent its recurrence, or set an example for others. It includes 
slapping, paddling, or prolonged maintenance of students in physically painful positions, 



or intentional infliction of bodily harm. Corporal punishment does not include reasonable 
force as permitted by 105 ILCS 5/10-20.33. 

Isolated Time Out, Time Out, and Physical Restraint 

Neither isolated time out, time out, nor physical restraint shall be used to discipline or 
punish a student. These methods are only authorized for use as permitted in 105 ILCS 
5/10-20.33, Ill. State Board of Education (ISBE) rules (23 Ill.Admin.Code §§ 1.280, 
1.285), and the District’s procedure(s). 

Weapons 

A student who is determined to have brought one of the following objects to school, any 
school-sponsored activity or event, or any activity or event that bears a reasonable 
relationship to school shall be expelled for a period of at least one calendar year but not 
more than two calendar years: 

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 
of Title 18 of the United States Code (18 U.S.C. § 921), firearm as defined in 
Section 1.1 of the Firearm Owners Identification Card Act (430 ILCS 65/), or 
firearm as defined in Section 24-1 of the Criminal Code of 2012 (720 ILCS 5/24-
1). 

2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a 
billy club, or any other object if used or attempted to be used to cause bodily 
harm, including look-alikes of any firearm as defined above. 

3. Spent live and spent ammunition. 

The expulsion requirement under either paragraph one or two above may be modified 
by the Superintendent, and the Superintendent’s determination may be modified by the 
Board on a case-by-case basis. The Superintendent or designee may grant an 
exception to this policy, upon the prior request of an adult supervisor, for students in 
theatre, cooking, ROTC, martial arts, and similar programs, whether or not school-
sponsored, provided the item is not equipped, nor intended, to do bodily harm.  

This policy’s prohibitions concerning weapons apply regardless of whether: (1) a 
student is licensed to carry a concealed firearm, or (2) the Board permits visitors, who 
are licensed to carry a concealed firearm, to store a firearm in a locked vehicle in a 
school parking area. 

Re-Engagement of Returning Students 

The Superintendent or designee shall maintain a process to facilitate the re-
engagement of students who are returning from an out-of-school suspension, expulsion, 
or an alternative school setting. The goal of re-engagement shall be to support the 
student’s ability to be successful in school following a period of exclusionary discipline 



and shall include the opportunity for students who have been suspended to complete or 
make up work for equivalent academic credit. 

Required Notices 

A school staff member shall immediately notify the office of the Building Principal in the 
event that he or she: (1) observes any person in possession of a firearm on or around 
school grounds, becomes aware of any person in possession of a firearm on school 
grounds, or becomes aware of any threat of gun violence on school grounds; however, 
such action may be delayed if immediate notice would endanger students under his or 
her supervision, (2) observes or has reason to suspect that any person on school 
grounds is or was involved in a drug-related incident, or (3) observes a battery 
committed against any staff member or is subject to a battery. School grounds includes 
modes of transportation to school activities and any public way within 1000 feet of the 
school, as well as school property itself. 

Upon receiving a report of (1), above, the Building Principal or designee shall 
immediately notify local law enforcement. If the report of (1), above, pertains to a threat 
of firearm violence made by a student, the Building Principal or designee shall attempt 
to notify the student's parent/guardian as soon as possible and shall further attempt to 
contact the parent/guardian to ensure that the student does not have access to a 
firearm.  In addition, upon receiving a report on any of the above (1)-(3), the Building 
Principal or designee shall notify the Superintendent or designee and any involved 
student’s parent/guardian. 

Upon receiving a report on any of the above (1)-(3), the Superintendent or designee 
shall immediately notify local law enforcement. The Superintendent or designee shall 
also report these incidents to ISBE through its web-based School Incident Reporting 
System as they occur during the year and no later than July 31 for the preceding school 
year. 

Personal Electronic Devices 

Students may possess personal electronic devices on school grounds; however, the use of such 
devices is prohibited during instructional time unless expressly authorized by the administration 
for an approved educational or medical purpose. Additionally, their use may be prohibited at 
other times. Personal electronic devices include, but are not limited to, cell phones, 
smartwatches, tablets, laptops, earbuds/headphones, video or audio recording devices, and 
similar technologies. 
 
Students must use personal electronic devices in a manner that does not disrupt the 
educational environment and does not violate the rights, safety, or privacy of others. The 
following conduct is prohibited: 

1. Recording, photographing, or live streaming another individual (student or staff) 
without that person’s express permission, including audio, video, or still images. 

2. Taking photographs or making recordings in locker rooms, restrooms, or any other 
area where there is a reasonable expectation of privacy. 
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3. Using a device to cheat, access prohibited materials, or violate any student conduct 
rule, Board policy, or classroom directives. 

4. Using a personal electronic device in any disruptive manner, including but not limited 
to loud notifications, messaging, gaming, or unauthorized internet use. 

 
Violations may result in disciplinary action, confiscation of the device, and/or additional 
consequences in accordance with Board policy and school rules. 
 
For grade-specific procedures and additional expectations regarding electronic devices, refer to 
7:190 AP5, Student Discipline - Electronic Signaling Devices, the Parent/Guardian Handbook, 
and the individual school’s student handbook. 

Delegation of Authority 

Each teacher, and any other school personnel when students are under his or her 
charge, is authorized to impose any disciplinary measure, other than suspension, 
expulsion, corporal punishment, or in-school suspension, that is appropriate and in 
accordance with the policies and rules on student discipline. Teachers, other licensed 
educational employees, and any other persons (whether or not a licensed employee) 
providing a related service for or with respect to a student, may only use reasonable 
force as permitted by 105 ILCS 5/10-20.33. Teachers may temporarily remove students 
from a classroom for disruptive behavior. 

The Superintendent, Building Principal, Assistant Building Principal, or Dean of 
Students is authorized to impose the same disciplinary measures as teachers and may 
suspend students guilty of gross disobedience or misconduct from school (including all 
school functions) and from riding the school bus, up to 10 consecutive school days, 
provided the appropriate procedures are followed. The Board may suspend a student 
from riding the bus in excess of 10 school days for safety reasons.  

Incorporated 
by Reference: 7:190-AP4 (Use of Isolated Time Out, Time Out, and Physical Restraint) 

LEGAL REF.:         

20 U.S.C. §7971 et seq., Pro-Children Act of 2004. 

20 U.S.C. §7961 et seq., Gun Free Schools Act. 

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10, 5/10-
22.6, 5/10-27.1A, 5/10-27.1B, 5/22-33, 5/22-100, 5/22-110, 5/24-24, 5/26-12, 5/27-
24027-23.7, and 5/31-3. 

105 ILCS 110/3.10, Critical Health Problems and Comprehensive Health Education Act. 

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program. 

Commented [OC25]: Legal references are updated.  



410 ILCS 647/, Powdered Caffeine Control and Education Act. 

430 ILCS 66/, Firearm Concealed Carry Act. 

23 Ill.Admin.Code §§ 1.280, 1.285. 

CROSS REF.: 2:150 (Committees), 2:240 (Board Policy Development), 5:230 
(Maintaining Student Discipline), 6:110 (Programs for Students At Risk of Academic 
Failure and/or Dropping Out of School and Graduation Incentives Program), 7:70 
(Attendance and Truancy), 7:130 (Student Rights and Responsibilities), 7:140 (Search 
and Seizure), 7:150 (Agency and Law Enforcement RequestsPolice Interviews), 7:160 
(Student Appearance), 7:170 (Vandalism), 7:180 (Prevention of and Response to 
Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:200 
(Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230 
(Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants in 
Extracurricular Activities), 7:270 (Administering Medicines to Students), 7:310 
(Restrictions on Publications; Elementary Schools), 7:315 (Restrictions on Publications; 
High Schools), 8:30 (Visitors to and Conduct on School Property) 
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7:200 Suspension Procedures 
The following are suspension procedures: 

1. Before suspension, the student shall be provided a conference during which the charges 
will be explained and the student will be given an opportunity to respond to the charges. 

2. A pre-suspension conference is not required and the student can be immediately 
suspended when the student's presence poses a continuing danger to persons or property 
or an ongoing threat of disruption to the educational process. In such cases, the notice and 
conference shall follow as soon as practicable. 

3. Any suspension shall be reported immediately to the student's parent(s)/guardian(s). A 
written notice of the suspension shall state the reasons for the suspension, including any 
school rule which was violated, and a notice to the parent(s)/guardian(s) of their right to a 
review of the suspension. The Board of Education must be given a summary of the 
notice, including the reason for the suspension and the suspension length. 

4. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted 
by the Board or a hearing officer appointed by the Board. At the review, the student's 
parent(s)/guardian(s) may appear and discuss the suspension with the Board or its hearing 
officer and may be represented by counsel or support person/representative. After 
presentation of the evidence or receipt of the hearing officer's report, the Board shall take 
such action as it finds appropriate. 

5. Following an out of school suspension or expulsion, a reintegration meeting (in-school 
conference) will be held with the student, the family, the school administration, and 
student services staff to review the student's behavior and academic progress and discuss 
a plan to promote the student's success in the educational environment. 

In-School Intervention 

 

The Superintendent or designee is authorized to maintain an in-school suspension 
intervention program. The program shall include, at a minimum, each of the following: 

1. Before assigning a student to in-school suspension intervention, the charges will 
be explained and the student will be given an opportunity to respond to the 
charges. 

2. Students are supervised by licensed school personnel. 
3. Students are given the opportunity to complete classroom work during the in-

school suspension for equivalent academic credit. 

Out of School Suspension 

Commented [OC26]: Entire policy has been rewritten for 
clarity, accuracy and to reflect current/best practices.   



The Superintendent or designee shall implement suspension procedures that provide, 
at a minimum, for each of the following: 

1. A conference during which the charges will be explained and the student will be 
given an opportunity to respond to the charges before he or she may be 
suspended. 

2. A pre-suspension conference is not required, and the student can be immediately 
suspended when the student's presence poses a continuing danger to persons or 
property or an ongoing threat of disruption to the educational process. In such 
cases, the notice and conference shall follow as soon as practicable. 

3. An attempted phone call to the student’s parent(s)/guardian(s). 

a. Phone call or in person conference. 
b. Inform the parent/guardian on the same day or at least one day prior to 

the suspension being served. 
4. A written notice of the suspension to the parent(s)/guardian(s) and the student, 

which shall:  
a.  Provide notice to the parent(s)/guardian(s) of their child’s right to a review 

of the suspension;  
b. Include information about an opportunity to make up work missed during 

the suspension for equivalent academic credit; 
c. Detail the specific act of gross disobedience or misconduct resulting in the 

decision to suspend; 
d. Provide rationale or an explanation of how the chosen number of 

suspension days will address the threat or disruption posed by the student 
or his or her act of gross disobedience or misconduct; and 

e. Depending upon the length of the out-of-school suspension, include the 
following applicable information: 

i. For a suspension of 3 school days or less, an explanation that the 
student’s continuing presence in school would either pose: 

a) A threat to school safety, or 
b) A disruption to other students’ learning opportunities. 

ii. For a suspension of 4 or more school days, an explanation: 
a) That other appropriate and available behavioral and 

disciplinary interventions have been exhausted, 
b) As to whether school officials attempted other interventions or 

determined that no other interventions were available for the 
student, and 

c) That the student’s continuing presence in school would either: 
i. Pose a threat to the safety of other students, staff, or 

members of the school community, or 
ii. Substantially disrupt, impede, or interfere with the 

operation of the school. 
d) Of what, if any, appropriate and available support services 

will be provided to the student during the length of his or her 



suspension, as determined by the Superintendent or 
designee. 

5. A summary of the notice, including the reason for the suspension and the 
suspension length, must be given to the Board by the Superintendent or designee. 

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall be 
conducted by the Board or a hearing officer appointed by the Board.  

a. At the review, the student and his or her parent(s)/guardian(s) may appear with 
a representative of their choice and at their expense, be accompanied by a 
support person of their choice and at their expense, disclose any factor to be 
considered in mitigation (including the student's status as a parent, expectant 
parent, or victim of domestic or sexual violence as defined in 105 ILCS 5/26A), 
and discuss the suspension with the Board or its hearing officer. Any 
representative and support person must comply with hearing rules and may be 
prohibited from further participation if they violate the rules or engage in 
behavior or advocacy that harasses, abuses, or intimidates either party, a 
witness, or anyone else in attendance at the hearing.  

b. If the review involves allegations of sexual violence by the student, neither the 
student nor the student's representative shall directly question nor have direct 
contact with the alleged victim. The student or the student's representative 
may, at the discretion of the Board or its hearing officer, suggest questions to 
be posed by the Board or its hearing officer to the alleged victim.  

c. Whenever there is evidence that mental illness may be the cause for the 
suspension, the Superintendent or designee shall invite a representative from 
a local mental health agency to consult with the Board.  

d. After presentation of the evidence or receipt of the hearing officer’s report, the 
Board shall take such action as it finds appropriate. If the suspension is upheld, 
the Board’s written suspension decision shall specifically detail items (a) and 
(e) in number 4, above.  

7. Following an out of school suspension, a reintegration meeting (in-school 
conference) will be held with the student, the family, the school administration, 
and student services staff to review the student's behavior and academic 
progress and discuss a plan to promote the student's success in the educational 
environment. 

LEGAL REF.: 

Goss v. Lopez, 419 U.S. 565 (1975). 

105 ILCS 5/10-20.14, 5/10-22.6. 

23 Ill.Admin.Code §1.280. 

CROSS REF.: 7:130 (Student Rights and Responsibilities), 7:190 (Student Discipline) 



ADOPTED: February 10, 2003 

REVISED: May 9, 2011; August 11, 2015; February 22, 2022, August 23, 2022; June 
25, 2024 
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7:210 Expulsion Procedures 

This policy becomes effective and replaces the current policy on Expulsion Procedures 
on the first student attendance day of the 2019-2020 school year. 

The Superintendent or designee shall implement expulsion procedures that provide, at 
a minimum, for the following:  

1. Before a student may be expelled, the student and his or her 
parent(s)/guardian(s) shall be provided a written request to appear at a hearing 
to determine whether the student should be expelled. The request shall be sent 
by registered or certified mail, return receipt requested. The request shall:  

a. Include the time, date, and place for the hearing. 
b. Briefly describe what will happen during the hearing. 
c. Detail the specific act of gross disobedience or misconduct resulting in the 

decision to recommend expulsion. 
d. Inform the student and parent(s)/guardian(s) that a representative of their choice 

and at their expense is permitted to represent the student throughout the 
proceedings and to address the Board or its hearing officer.  

e. Inform the student and parent(s)/guardian(s) that a support person of their choice 
and at their expense is permitted to accompany the student throughout the 
proceedings. 

f. List the student’s prior suspension(s). 
g. State that the School Code allows the Board of Education to expel a student for a 

definite period of time not to exceed 2 calendar years, as determined on a case-
by-case basis. 

h. Ask that the student or parent(s)/guardian(s) or attorney inform the Superintendent 
or Board Attorney if the student will be represented by an attorneyappear with a 
representative and/or support person and, if so, provide the attorney’s name(s) 
and contact information for the representative and/or support person 

2. Unless the student and parent(s)/guardian(s) indicate that they do not want a 
hearing or fail to appear at the designated time and place, the hearing will 
proceed. It shall be conducted by the Board or a hearing officer appointed by it. If 
a hearing officer is appointed, he or she shall report to the Board the evidence 
presented at the hearing and the Board shall take such final action as it finds 
appropriate. 

Commented [OC27]: Removed – outdated.  
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3. Whenever there is evidence that mental illness may be the cause for the 
recommended expulsion, the Superintendent or designee shall invite a 
representative from a local mental health agency to consult with the Board. 

4. During the expulsion hearing, the Board or hearing officer shall hear evidence 
concerning whether the student is guilty of the gross disobedience or misconduct 
as charged. 
a. School officials must provide: (1) testimony of any other interventions 

attempted and exhausted or of their determination that no other appropriate 
and available interventions were available for the student, and (2) evidence of 
the threat or disruption posed by the student. 

b. The student and his or her parent(s)/guardian(s) may be represented by 
counsel or support person/representativeappear with a representative, be 
accompanied by a support person, disclose any factor to be considered in 
mitigation (including his or her status as a parent, expectant parent, or victim 
of domestic or sexual violence as defined in 105 ILCS 5/26A), offer evidence, 
present witnesses, cross-examine witnesses who testified, and otherwise 
present reasons why the student should not be expelled. Any representative 
and support person must comply with hearing rules and may be prohibited 
from further participation if they violate the rules or engage in behavior or 
advocacy that harasses, abuses, or intimidates either party, a witness, or 
anyone else in attendance at the hearing.  

c. If the expulsion hearing involves allegations of sexual violence by the student, 
neither the student nor the student's representative shall directly question nor 
have direct contact with the alleged victim. The student or the student's 
representative may, at the discretion of the Board or its hearing officer, 
suggest questions to be posed by the Board or its hearing officer to the 
alleged victim.  

5. After presentation of the evidence or receipt of the hearing officer’s report, the 
Board shall decide the issue of guilt and take such action as it finds appropriate. 

6. If the Board acts to expel the student, its written expulsion decision shall: 
a. Detail the specific reason why removing the student from his or her learning 

environment is in the best interest of the school.   
b. Provide a rationale for the specific duration of the recommended expulsion. 
c. Upon expulsion, the District may refer the student to appropriate and 

available support services. 
7. Following an out of school suspension or expulsion, a reintegration meeting (in-

school conference) will be held with the student, the family, the school 
administration, and student services staff to review the student's behavior and 
academic progress and discuss a plan to promote the student's success in the 
educational environment. 

LEGAL REF.:         

Goss v. Lopez, 419 U.S. 565 (1975). 

105 ILCS 5/10-20.14, 5/10-22.6. 

Commented [OC30]: Updated for clarity and in response 
to 105 ILCS 5/10-22.6(b-40), added by P.A. 102-466, a/k/a 
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CROSS REF.: 5:100 (Staff Development), 7:130 (Student Rights and Responsibilities), 
7:190 (Student Behavior), 7:200 (Suspension Procedures), 7:230 (Misconduct by 
Students with Disabilities) 

ADOPTED: February 10, 2003 

REVISED: June 22, 2009; August 10, 2009; October 22, 2019; February 22, 2022, 
August 23, 2022; June 25, 2024 

REVIEWED: October 15, 2013 
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7:220 Bus Conduct 

All students must follow the District’s School Bus Safety Rules.   

School Bus Suspensions 

The Superintendent, or any designee as permitted in the School Code, is authorized to 
suspend a student from riding the school bus for up to 10 consecutive school days for 
engaging in gross disobedience or misconduct, including, but not limited to, the 
following: 

1. Prohibited student conduct as defined in Board of Education policy 7:190, 
Student Behavior. 

2. Willful injury or threat of injury to a bus driver or to another rider. 
3. Willful and/or repeated defacement of the bus. 
4. Repeated use of profanity. 
5. Repeated willful disobedience of the bus driver's or other supervisor’s directives. 
6. Such other behavior as the administration deems to threaten the safe operation 

of the bus and/or its occupants. 

If a student is suspended from riding the bus for gross disobedience or misconduct on a 
bus, the School Board may suspend the student from riding the school bus for a period 
in excess of 10 days for safety reasons. The District’s regular suspension procedures 
shall be used to suspend a student’s privilege to ride a school bus. 

Academic Credit for Missed Classes During School Bus Suspension 

A student suspended from riding the bus who does not have alternate transportation to 
school shall have the opportunity to complete or make up work for equivalent academic 
credit. It shall be the responsibility of the student’s parent or guardian to notify the 
school that the student does not have alternate transportation. 

Electronic Recordings on School Buses 

Electronic visual and audio recordings may be used on school buses to monitor conduct 
and to promote and maintain a safe environment for students and employees when 
transportation is provided for any school related activity. Notice of electronic recordings 
shall be displayed on the exterior of the vehicle’s entrance door and front interior 
bulkhead in compliance with State law and the rules of the Illinois Department of 
Transportation, Division of Traffic Safety. 



Students are prohibited from tampering with the electronic recording devices. Students 
who violate this policy shall be disciplined in accordance with the Board’s discipline 
policy and shall reimburse the School District for any necessary repairs or replacement. 

LEGAL REF.: 

Family Educational Rights and Privacy Act, 20 U.S.C. §1232g; Family Educational 
Rights and Privacy Act , 34 C.F.R. Part 99. 

105 ILCS 5/10-20.14, and 5/10-22.6, and 10/. 

105 ILCS 10/, Ill. School Student Records Act. 

 

720 ILCS 5/14-3(m). 

23 Ill.Admin.Code Part 375, Student Records. 

CROSS REF.: 4:110 (Transportation), 4:170 (Safety), 7:130 (Student Rights and 
Responsibilities), 7:170 (Vandalism), 7:190 (Student Behavior), 7:200 (Suspension 
Procedures), 7:230 (Misconduct by Students with Disabilities), 7:340 (Student Records) 

ADOPTED: June 25, 2012 

REVISED: June 28, 2016; September 28, 2021 

 
 
  

Commented [OC31]: Legal references are updated.  



COMMUNITY UNIT SCHOOL DISTRICT 300 \ SECTION 7 - STUDENTS \ 

Document Status: Draft Update 

STUDENTS 

7:240 Conduct Code for Participants in Extracurricular Activities 

The Superintendent or designee, using input from coaches and sponsors of 
extracurricular activities, shall develop a conduct code for all participants in 
extracurricular activities consistent with Board policy. The conduct code shall: (1) 
require participants in extracurricular activities to conduct themselves as good citizens 
and exemplars of their school at all times, including after school, on days when school is 
not in session, and whether on or off school property; (2) emphasize that hazing and 
bullying activities are strictly prohibited; and (3) notify participants that failure to abide by 
it could result in discipline, up to and including removal from the activity. Participants 
who violate the conduct code will be allowed to give an explanation before being 
progressively disciplined. The conduct code shall be reviewed by the Building Principal 
periodically at his or her discretion and presented to the Board of Education. 

Participants in extracurricular activities must abide by the conduct code for the activity 
and Board policy 7:190, Student Behavior. All coaches and sponsors of extracurricular 
activities shall annually review the conduct code with participants and provide 
participants with a copy.  

Performance Enhancing Drug Testing of High School Student Athletes 

The Illinois High School Association (IHSA) prohibits participants in an athletic activity 
sponsored or sanctioned by IHSA from ingesting or otherwise using any performance 
enhancing substance on its banned substance list, without a written prescription and 
medical documentation provided by a licensed physician who evaluated the student-
athlete for a legitimate medical condition. IHSA administers a performance-enhancing 
substance testing program. Under this program, student athletes are subject to random 
drug testing for the presence in their bodies of performance-enhancing substances on 
the IHSA’s banned substance list. In addition to being penalized by IHSA, a student 
may be disciplined according to Board policy 7:190, Student Behavior. 

LEGAL REF.: 

Mahanoy Area Sch. Dist. v. B.L., 141 S.Ct. 2038594 U.S. 180 (2021).  

Bd. of Educ. of Independent Sch. Dist. No. 92 v. Earls, 536 U.S. 822 (2002). 

Vernonia Sch. Dist. 475 v. Acton, 515 U.S. 646 (1995). 

Clements v. Bd. of Educ. of Decatur, 133 Ill.App.3d 531 (4th Dist. 1985). 
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Kevin Jordan v. O’Fallon THSD 203, 302 Ill.App.3d 1070 (5th Dist. 1999). 

Todd v. Rush County Schs., 133 F.3d 984 (7th Cir. 1998). 

105 ILCS 5/24-24, and 5/27-255(d)23.3, and 25/2. 
CROSS REF.: 5:280 (Duties and Qualifications), 6:190 (Extracurricular and Co-
Curricular Activities), 7:180 (Prevention of and Response to Bullying, Intimidation, and 
Harassment), 7:190 (Student Behavior), 7:300 (Extracurricular Athletics) 

ADOPTED: August 11, 2015 

REVISED: June 28, 2016; February 22, 2022 
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7:260 Exemption from Physical Education 

In order to be excused from participation in physical education, a student must present 
an appropriate excuse from his or her parent/guardian or from a person licensed under 
the Medical Practice Act. The excuse may be based on medical or religious prohibitions. 
An excuse because of medical reasons must include a signed statement from a person 
licensed under the Medical Practice Act that corroborates the medical reason for the 
request. An excuse based on religious reasons must include a signed statement from a 
member of the clergy that corroborates the religious reason for the request. Upon 
written notice from a student’s parent/guardian, a student will be excused from engaging 
in the physical activity components of physical education during a period of religious 
fasting. 

With written parental permission and school administrative approval, students in grades 
9 through 12 may be excused from engaging in physical education courses for any of 
the following reasons: 

1. Ongoing participation in an interscholastic athletic program; 
2. Ongoing participation in a nationally or regionally competing extracurricular 

athletic program or sport approved through the PE exemption review process; 
3. To enroll in academic classes which are required for admission to an institution of 

higher learning, provided that failure to take such classes will result in the student 
being denied admission to the institution of his or her choice; or 

4. To enroll in academic classes which are required for graduation from high school, 
provided that failure to take such classes will result in the student being unable to 
graduate. 

With written parental permission and school administrative approval, students in grades 
9 through 12 enrolled in an ongoing marching band program for credit may be excused 
from engaging in physical education courses. 

Special activities in physical education will be provided for a student whose physical or 
emotional condition, as determined by a person licensed under the Medical Practice 
Act, prevents his or her participation in the physical education course. 

A student who is eligible for special education may be excused from physical education 
courses in either of the following situations: 



1. He or she (a) is in grades 3-12, (b) his or her IEP requires that special education 
support and services be provided during physical education time, and (c) the 
parent/guardian agrees or the IEP team makes the determination; or 

2. He or she (a) has an IEP, (b) is participating in an adaptive athletic program 
outside of the school setting, and (c) the parent/guardian documents the 
student’s participation as required by the Superintendent or designee. 

A student requiring adapted physical education must receive that service in accordance 
with his or her Individualized Educational Program/Plan (IEP). 

A student in grades 9-12, unless otherwise stated, may submit a written request to the 
Building Principal to be excused from physical education courses for the reasons stated 
in 6:310, High School Credit for Non-District Experiences; Course Substitutions; Re-
Entering Students. 

The Superintendent or designee shall maintain records showing that the criteria set 
forth in this policy were applied to the student’s individual circumstances, as 
appropriate. 

Students who have been excused from physical education shall return to the course as 
soon as practical. The following considerations will be used to determine when a 
student shall return to a physical education course: 

1. The time of year when the student’s participation ceases; 
2. The student’s class schedule; and 
3. The student’s future or planned additional participation in activities qualifying for 

substitutions for physical education as outlined in policy 6:310, High School 
Credit for Non-District Experiences; Course Substitutions; Re-Entering Students. 

LEGAL REF.:          

105 ILCS 5/27-7106.  

225 ILCS 60/, Medical Practice Act. 

23 Ill.Admin.Code §1.420(p) and §1.425(d), (e). 

CROSS REF.: 6:60 (Curriculum Content), 6:310 (Credit for Alternative Courses and 
Programs, and Course Substitutions) 

ADOPTED: October 11, 2011 

REVISED: February 13, 2012, July 16, 2012; February 28, 2017; February 13, 2018; 
May 28, 2019; February 22, 2022 
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7:280 Communicable and Chronic Infectious Disease 

A student with or carrying a communicable and/or chronic infectious disease has all 
rights, privileges, and services provided by law and the District's policies.  The 
Superintendent or designee will develop procedures to safeguard these rights while 
managing health and safety concerns for communicable and chronic infectious diseases 
for the Board's consideration.  

LEGAL REF.: 

105 ILCS 5/10-21.11. 

23 Ill.Admin.Code §§ 1.610 and 226.300. 

77 Ill.Admin.Code Part 690. 

20 U.S.C. §1400 et seq., Individuals With Disabilities Education Improvement Act of 
2004. 

29 U.S.C. §794(a), Rehabilitation Act of 1973, Section 504. 
 
ADOPTED: September 28, 2021 
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7:300 District Sponsored Extra-Curricular Athletic Activities 

Student participation in District sponsored Extra-Curricular Athletic Activities is 
contingent upon the following: 

1. The student must meet the academic criteria set forth in Board policy 6:190, 
Extracurricular and Co-Curricular Activities. 

2. A parent/guardian of the student must provide written permission for the 
student’s participation, giving the District full waiver of responsibility of the risks 
involved. 

3. The student must present a current certificate of physical fitness issued by a 
licensed physician, an advanced practice registered nurse, or a physician 
assistant. The Pre-Participation Physical Examination Form, offered by the 
Illinois High School Association and the Illinois Elementary School Association, is 
the preferred certificate of physical fitness. 

4. The student must show proof of accident insurance coverage either by an 
insurance  policy purchased through the District-approved insurance plan or a 
parent/guardian written statement that the student is covered under a family 
insurance planpolicy. 

5. The student must agree to follow all conduct rules and the coaches’ instructions. 
6. The student and his or her parent(s)/guardian(s) must: (a) comply with the 

eligibility rules of, and complete any forms required by, any sponsoring 
association (such as, the Illinois Elementary School Association, the Illinois High 
School Association, or the Southern Illinois Junior High School Athletic 
Association), and (b) complete all forms required by  the District including, 
without limitation, signing an acknowledgment of receiving information about 
the Board’s concussion policy 7:305, Student Athlete Concussions and Head 
Injuries. 

The District provides accident coverage for all enrolled students. The coverage 
addresses only accidents that occur in school-sponsored and supervised activities 
including participants in interscholastic sports. It is secondary to any health 
insurance that may be in place. 
 
Additional student accident insurance is also available to purchase on a direct basis 
covering activities outside of school sponsored/supervised. 
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The Superintendent or designee (1) is authorized to impose additional requirements for 
a student to participate in extracurricular athletics, provided the requirement(s) comply 
with Board policy 7:10, Equal Educational Opportunities, and (2) shall maintain the 
necessary records to ensure student compliance with this policy. 

LEGAL REF.: 

105 ILCS 5/10-20.30, and 5/22-80, and 25/2.2 

23 Ill.Admin.Code §1.530(b). 

CROSS REF.: 4:100 (Insurance Management), 4:170 (Safety), 6:190 (Extracurricular 
and Co-Curricular Activities), 7:10 (Equal Educational Opportunities), 7:20 (Harassment 
of Students Prohibited), 7:240 (Conduct Code for Participants in Extracurricular 
Activities), 7:305 (Student Concussions and Head Injuries), 7:340 (Student Records) 

ADOPTED: February 10, 2003 

REVISED: March 14, 2005, December 12, 2011; January 13, 2014; June 28, 2016; 
January 26, 2021; October 28, 2025 
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COMMUNITY UNIT SCHOOL DISTRICT 300 \ SECTION 8 - COMMUNITY RELATIONS \ 

Document Status: Draft Update 

COMMUNITY RELATIONS 

8:90 Parent Organizations and Booster Clubs 

Parent organizations and booster clubs The Board of Education recognizes that parent 
organizations are an invaluable resource to the District schools. and so supports their 
formation and vitality. While parent organizations and booster clubs shall have no 
administrative authority and cannot determine DistrictBoard  policy, the School Board 
their suggestions and assistance are always welcomes their suggestions and 
assistance. Membership will be open and unrestricted. 

Parent organizations and booster clubs may be recognized by the Board and permitted 
to use the District’s name, a District school’s name, a District school’s team name, or 
any logo attributable to the District provided they first receive the Superintendent or 
designee’s express written consent. Consent to use one of the above-mentioned names 
or logos will generally be granted if the organization or club has bylaws containing the 
following: 

1. The organization’s or club’s name and purpose, such as, to enhance students’ 
educational experiences, to help meet educational needs of students, to provide 
extra athletic benefits to students, to assist specific sports teams or academic clubs 
through financial support, or to enrich extracurricular activities. 

1.2. The rules and procedures under which it operates. 
2.3. An agreement to adhere to all Board policies and administrative procedures. 
3.4. A statement that membership is open and unrestricted, meaning that 

membership is open to all parents/guardians of students enrolled in the school, 
District staff, and community members. 

4.5. A statement that the District is not, and will not be, responsible for the 
organization’s or club’s business or the conduct of its members, including on any 
organization or club websites or social media accounts. 

5.6. An agreement to maintain and protect its own finances. 
6.7. A recognition that money given to a school cannot be earmarked for any 

particular expense. Booster clubs may make recommendations, but cash or other 
valuable consideration must be given to the District to use at its discretion. The 
Board’s legal obligation to comply with Title IX by providing equal athletic 
opportunity for members of both genders will supersede an organization's or club’s 
recommendation. 

Permission to use one of the above-mentioned names or logos may be rescinded at any 
time and does not constitute permission to act as the District’s representative. At no 
time does the District accept responsibility for the actions of any parent organization or 

Commented [OC37]: Policy is updated for clarity and 
continuous improvement.   



booster club regardless of whether it was recognized and/or permitted to use any of the 
above-mentioned names or logos. 

The Building Principal or designee will serve as the advisor to parent organizations in 
his or her school and will serve as a resource person and provide information about 
school programs, resources, policies, problems, concerns, and emerging issues. 
Building staff will be encouraged to participate in the organizations. 

ADOPTED: September 28, 2021 

 



Freedom of Information
Board Report 
June 9, 2026

FOIA#
Date of 
Request

Requestor Subject
Date 

Completed/ 
STATUS

Time to complete 
in hours

106-2026

5/11/2026 Anonymous Requesting district mails of Frank Simoncelli, Daniel Jennings, and David Haskins. I would like any incoming or out going emails. Additionally, I would 
like any and all text messages from the private phone of David Haskins to any students. I would also like any messages by Daniel Jennings on his 
district phone, incoming and out going. All email requests are for this school year 2025-2026.

Completed
5/18/2026

2

107-2026

5/14/2026 Sam
Shriners Transportation

Commercial Purpose - Requesting (1) Current and previous transportation contract(s), renewals, amendments, and rate schedules, (2) Contracts 
related to SPED, IEP, 504, disability-related, out-of-district, and private transportation services, (3) Names of awarded vendor(s) and all vendors who 
submitted bids or proposals, (4) Bid tabulations, proposal scoring, pricing comparison sheets, awarded pricing, and current rate sheets, (5) Contract 
term dates and total contract values, (6) Transportation RFPs, RFQs, IFBs, bid specifications, vendor proposals (if publicly releasable), and related 
board approvals issued within the last 3 years, (7) Any active or upcoming transportation bid opportunities, (8) If available, an example of a previous 
bid submission or similar transportation contract.

Completed
6/1/2026

3

108-2026
5/15/2026 Anonymous Requesting any emails or district communication between the following individuals between May 12 and May 14 from Stephanie Watson, Jennifer 

Breeze, Tommy Parisi, Jason Russell, and Kevin Christian containing spikes, disqualification, DQ, district, 1600, or any other relevant information 
regarding the district 300 middle school track and field meet.

Completed
5/21/2026

3

109-2026

5/18/2026 Robert W Wood
Community Member

Requesting copies of any and all email communications dated between January 1, 2025, and December 31, 2026, concerning or referencing Robert 
William Wood. This request specifically includes, but is not limited to, communications between: Jennifer Clesen (jennifer.clesen@d300.org), Asia 
Gurney (asia.gurney@d300.org). Please also include any communications concerning or referencing Robert William Wood involving: Eberto Mora 
(eberto.mora@d300.org). Any other District 300 administrative or district office employees. This request includes emails, attachments, internal 
correspondence, and any related electronic communications maintained by the district.

Completed
5/19/2026

2

110-2026
5/19/2026 Sarah Spindler

Community Member
Requesting all mold and air quality testing reports conducted in Room 113 at Lakewood from August 2022 through the present date. Completed

5/27/2026
1.5

111-2026

5/19/2026 Mike Powers
SMART Local 265

Commercial Purpose - Requesting records related to construction, renovation, maintenance, and service work planned, in progress, or completed 
during the current calendar year for any building owned, operated, or leased by your district. Specifically, please provide any available records, 
including bid documents, bid tabulations, contracts, proposals, and board approvals, for work involving the following scopes: (1) HVAC (heating, 
ventilation, and air conditioning), including exhaust systems, (2) Roofing work, including architectural sheet metal used for weatherproofing and/or 
ornamental purposes, (3) Gutters and downspouts, (4) Installation and/or replacement of lockers, (5) Installation and/or replacement of toilet 
partitions, (6) Kitchen renovations or upgrades, (7) Current HVAC service or maintenance contracts. For any projects that have been awarded or are 
under contract, please include: (1) Name of the general contractor and any subcontractors, (2) Copies of executed contracts or agreements. 

Completed
5/27/2026

4

112-2026
5/19/2026 Nick Watson

Community Member
Requesting Middle School Athletic Handbook. Version that was used throughout the entirety of the 2025-2026 school year. If any changes were 
made to the current handbook, within the last 90 days, then a copy of the handbook that was used prior to those changes as well. Completed

5/20/2026
1.5

113-2026

5/19/2026 Latosha Montgomery
Community Member

Requesting any complaints, reports, investigative findings, emails, staff notes, meeting notes, communications, or documentation regarding 
complaints made by Latosha Montgomery concerning Michelle Labonar and comments allegedly made by Michelle Labonar describing Latosha 
Montgomery as "entertaining," including any resulting investigation, findings, conclusions, or administrative actions. I also request any related 
communications between administration, student services, school staff, or District 300 personnel regarding this complaint or incident. Requested 
timeframe: January 1, 2022 through December 31, 2024.

Completed
5/26/2026

2.5

114-2026
5/20/2026 Anonymous Requesting any and all emails to and from Dr. Martina Smith from the dates of December 1, 2025 through December 31, 2025 Completed

6/3/2026
5

116-2026
5/21/2026 Carla Carlos

Employee Research Data LLC
Requesting the following information for district employees: • First and last names • Job titles/positions • Work email addresses • Primary campus or 
department. 

Completed
5/26/2026

1.5

117-2026
5/22/2026 David Rodriguez

Community Member
Requesting any plans/ drawings, maps, construction plans regarding the parking lot construction at Westfield Community School that was approved 
by the board on 5/19/2026 and any plans for the bike path being planned and any plans for an access road to the new development. Where will the 
bike path be? 

Completed
5/27/2026

1.5

118-2026

5/26/2026 Thomas Mundy
Govly, Inc.

Commercial Purpose - Requesting purchasing records for the period of January 1, 2024 through the present. Specifically, we are requesting records 
containing the following fields, where available: 1. Purchase Order Number. If purchase order numbers are not used, a comparable identifier such as 
an encumbrance number, invoice number, voucher number, or transaction ID would be acceptable. 2. Purchase Date 3. Purchase Amount 4. Line 
Item Quantity 5. Line Item Description 6. Vendor Name 7. Department Name or Department Code. If only a department code is provided, we also 
request any available reference table or report that identifies the department name associated with each code. Please note that Govly is not 
requesting lists of individuals, employee contact information, or personal contact details.

Pending

119-2026

5/26/2026 Woo Park
The Data Branch

Commercial Purpose - Requesting records pertaining to vendor procurement and purchasing activity. Scope of Request: All products from Absolute 
Software, Incident IQ, Hazel Health, Brandon Industries, CSM Consulting, and Funds for Learning We are looking for records from 2022 to date (May 
26, 2026) that capture the pricing details of any engagement, which may include (where applicable) subscription terms, licensing fees, per-unit costs, 
and implementation charges. Specifically, we are seeking: Contracts, service agreements, or order forms Purchase orders tied to the listed vendors 
RFP or solicitation documents Task orders issued against cooperative purchasing agreements. Any existing summary-level purchasing records your 
office already maintains.

Completed
6/3/2026

3

120-2026
5/22/2026 Melissa Mouritsen

Community Member
Requesting a copy of the resolution that was given to former school board president Nancy Zettler on October 2, 2025 at the special board meeting 
where she was voted out as school board president. In the minutes it is listed as voted on, but I cannot locate a copy of either the document or the 
verbiage.

Completed
5/27/2026

1

121-2026

5/27/2026 Daniel Cramer
Upgraid RE

Commercial Purpose - Request electronic copies of the following records for the Community Unit School District 300: (1) Utility bills for electricity, 
natural gas, and water for fiscal year 2025 per building (or most recent 12-month period available), (2) Any recent facility condition assessment, and 
(3) Any energy audit.

Completed
6/1/2026

2

Report as of June 3, 2026



Freedom of Information
Board Report 
June 23, 2026

FOIA#
Date of 
Request

Requestor Subject
Date 

Completed/ 
STATUS

Time to complete 
in hours

118-2026

5/26/2026 Thomas Mundy
Govly, Inc.

Commercial Purpose - Requesting purchasing records for the period of January 1, 2024 through the present. Specifically, we are requesting records 
containing the following fields, where available: 1. Purchase Order Number. If purchase order numbers are not used, a comparable identifier such as an 
encumbrance number, invoice number, voucher number, or transaction ID would be acceptable. 2. Purchase Date 3. Purchase Amount 4. Line Item 
Quantity 5. Line Item Description 6. Vendor Name 7. Department Name or Department Code. If only a department code is provided, we also request 
any available reference table or report that identifies the department name associated with each code. Please note that Govly is not requesting lists of 
individuals, employee contact information, or personal contact details.

Completed
6/16/2026

4

122-2026

6/8/2026 Joseph V. LaPlaca
Ricoh USA

Requesting all records and information regarding District 300 RFP – Copier and Printer Maintenance with Potential Lease Option Friday, 3/20/26 4:00 
PM through 6-6-2026. Specifically from John Hummel, Jahan Rodriguez, Diane White, Nicole Kennedy and anyone else on evaluation committee; 
Specifically requested; All Evaluation notes, All Committee notes, All Written Correspondence Review notes, Emails and Faxes. Any records related to 
District 300 RFP – Copier and Printer Maintenance with Potential Lease Option Released Friday, 3/20/26 4:00 PM up to date of this request. 

Completed
6/15/2026

6

123-2026
6/8/2026 Woo Park

The Data Research
Commercial Purpose - Requesting all records, including executed contracts, purchase orders, invoices, and solicitation/RFP documents for products or 
services purchased from SHI, Blackboard Inc, Finalsite, FMX, Raptor Technologies, E-Rate Consulting, CSM Consulting, and Funds for Learning, covering 
the past three years to present. 

Pending

124-2026
6/8/2026 Woo Park

The Data Research
Commercial Purpose - Requesting all records, including executed contracts, purchase orders, invoices, and solicitation/RFP documents for products or 
services purchased from School Asset Manager, Collaborative Student Transportation, Prismatic Services Inc, Lead Public Schools, buildEd, and 
Transpar Group, covering the past three years to present.

Pending

125-2026
6/15/2026 Woo Park

The Data Research
Commercial Purpose - Requesting  all records, including executed contracts, purchase orders, invoices, and solicitation/RFP documents for products or 
services purchased from Apptegy, Finalsite, ParentSquare, SchoolMessenger, and Blackboard Inc, covering the past three years to present. Pending

126-2026
6/16/2026 Charlie Van Beek

Mackinac Center for Public Policy
Requesting the following information: (1) The number of people (union members) who are having dues withdrawn from their paycheck, (2) The total 
number of people covered by collective bargaining agreements (union contracts). Please provide this information for the first pay period in June of 
2026.

Pending

Report as of June 17, 2026
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Worksite Wellness Statement of Work 

 

This form sets forth the terms and conditions for the services and description of services. 

1.If applicable, client will provide Northwestern Medicine - Huntley Hospital with the total number of eligible individuals to 
receive the Standard Rewards Platform Service (“Services”). 

 

2.Client is responsible for its compliance with state and federal laws and regulations governing its employee benefit plans of 
which the Services may be a part. Northwestern Medicine - Huntley Hospital is responsible for its compliance with state and 
federal laws governing its Services. 

 

3. Northwestern Medicine - Huntley Hospital shall not be considered a Plan administrator, Plan Sponsor of Fiduciary (as 
defined in ERISA) with respect to the Client’s wellness program, including the Services or any benefit plan under which such 
wellness program or the Services is a part. 

 

4. Northwestern Medicine - Huntley Hospital and Client each agree to comply with all confidentiality, data protection, security 
and privacy laws including HIPAA and HIPAA HITECH that are applicable to it. Northwestern Medicine - Huntley Hospital will 
not resell Client employee information or data to any third party. Northwestern Medicine - Huntley Hospital may use 
aggregated data not identifiable to any employee in order to provide periodic reports to Client and to report industry trend 
data, provided that at all times Northwestern Medicine - Huntley Hospital complies with applicable laws and regulations. 
Minimum standard of 25 participants (cumulatively) is required.  

 

5.Client will pay Northwestern Medicine - Huntley Hospital for Services within 30 days from receipt of an invoice from 
Northwestern Medicine - Huntley Hospital. Should Client utilize the services of a third party administrator (“TPA”) to process 
payments, then Client shall inform Northwestern Medicine - Huntley Hospital of the TPA that Northwestern Medicine - Huntley 
Hospital will bill for the Services. Should the TPA fail to pay Northwestern Medicine - Huntley Hospital for the Services, then 
Client shall be responsible to pay Northwestern Medicine - Huntley Hospital directly for the Services.  

 

6. Please note that a $100 cancellation fee will apply for events cancelled by the client with less than one weeks’ notice. If the 
client does not meet 12 person site minimum client will pay the per person amount to reach the minimum.  
 

7.These Terms and Conditions shall continue in force for a period of one (1) year. Upon expiration thereof, these Terms and 
Conditions will continue in force until either party notifies the other party in writing of its intent to terminate these Terms and 
Conditions, in which case it shall terminate thirty (30) days from the date of the notice. 
 
 
 

Acknowledged and agreed:    Northwestern Medicine - Huntley Hospital 

Name/sign:  
 

Name/sign:  

     

Title:  
 

Title:  

     

Date:  
 

Date:  
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Wellness Implementation Form 

Client Name:  
Community Unit School District 

300 
Broker/Consultant: 

Arachaus Group 

Headquarters 

Address:  
2550 Harnish Drive, Algonquin, IL 60102 

Client Contact: Eberto Mora Contact’s Phone #: 847-551-8358 

Contact’s Email:  Eberto.mora@D300.org 

Total Company 

Employees:  
 Total Eligible: 

Final eligible 

number will be 

completed on 

9/1   est. 2,611 

Last Year’s 

Participation:  
1,815  

Billing 

NM Package 

Type:  

☐Basic      ☐Core      ☒Portal + Screening $40 Portal Per Eligible Per Year (PEPY) 

$81  Screener Per Year  (PSPY) 
 

Eligible Employees:  
 

Payor & Price:  

All benefit-eligible employees ☒Client $   40 / 81               ☐Participant $ 
 

Billing Notes 

$40 Portal Per Eligible Per Year (PEPY) 

$81 Per Screener Per Year  (PSPY)  

$60 Physician Verification (PSPY) 

Flu Shots: $37 per vaccine (Northwestern Medicine Occupational Health clinic $40 per vaccine) 

Miscellaneous Program Info 

Incentive  

(portal language) 

Wellness Participant Level 1: 100 Points Employees on the Districts health plan who obtain a wellness 

screening or provide evidence of obtaining a wellness screening from his/her own physician will not incur a 

$240 Wellness Surcharge divided evenly per pay period 1/1/2027 – 12/31/2027.  

Wellness Champion Level 2: 275 Points - Employees who participate in the Northwestern Medicine 

Wellness Screening (onsite, remote at a lab, or physician) and complete a total of 275 points in the rewards 

program will achieve Wellness Champion Incentive: Wellness Prize 

Wellness Warrior Level 3: 350 Points - Employees who participate in the Northwestern Medicine Wellness 

Screening (onsite, remote at a lab, or physician) and complete a total of 350 points in the rewards program 

will achieve Wellness Warrior Incentive:  Wellness Prize 

 

Custom HRA 

Questions: 

• What are you currently most committed to? 
o Mental Wellbeing 
o Physical Health 
o Financial Wellbeing 

• Which of the following would you like to improve? 
o Mental Wellbeing 
o Physical Health 
o Financial Wellbeing 

• What do you find is your biggest barrier to achieving your health and wellness goals? 
o Time 
o Money 
o Support 
o Interest 

• Have you or a family member utilized AllOne Health Employee Assistance Program (EAP) within the last 

year?  

o Yes 
o No 

• Which of the following activities will you most likely use to increase physical activity in 2026-27? 
o NM CHC Wellbeing Virtual Challenges 
o D300 Fitness Classes 
o Personal program 
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Program Notes 

• Please do not schedule picture day on screening day! Include message to principals. 

• Provider Verification dates: Jan 1 to Dec 31 approval to accept bloodwork.  5 days after final roster completed 

• Utilize true eligibility file to avoid duplicate accounts (name + last 4 + Gender + DOB) 

o FAQ: New participants should go to HR to fix their info and repeat participants should go to CHC to merge 

profiles together  

• Marketing: 

o Posters for each building (60) – delivered before school starts, August 3rd at the latest!  

o Include 12/31/26 deadline on all documents   (D300 custom Reasonable Alternative Standard form -RAS) 

o Add information on “how to update your apt online” so participants know they can sign up for a new phleb 

spot 

o Make sure all of the language match on all marketing documents (use health screening = blood draw and 

health and lifestyle survey) 

• Timeline: 

o Marketing materials complete in mid-July. 

o Portal Access: 8/1/26 - 7/31/27  

o Rewards Program: 8/1/26 – 4/30/27 – 8/1 is approved to send physician verification (same as all activities) 

o Test eligibility file: 7/10/26 ; Eligibility file upload: 8/5/26     File can be dropped multiple times  

o Start screening marketing: 8/1/26  

o First day of school: 8/11/26 

o First onsite screening 9/1/26 

o 6 month recheck 1 week before Spring Break (March 19- April 10, 2027)  

• FAQs 

o Registration instructions on using legal name. To avoid duplicate accounts make sure you use your District 

last name. *Name change language, cannot access account -> contact CHC.  

o If you do not see your preferred screening time – check back 

• Programming 

o Add mental health resources / self-care as a reward section  

 

Remote Screenings 

NM Outpatient 

Lab Screening: 

☒Yes  

☐No Personal Physician 

Screening:  

☒Yes ☐No Cholesterol 

/Glucose 

Recheck: 

☒Yes ☐No 

End Date: 

12/31/26 

End Date: 

12/31/26 
March 2027 

Onsite Screenings 

Screening Date:    September 4 -November 21  Screening Time: 

Elementary 6:00-9:00 

High School 6:00 -8:30 

Middle 6:45-9:45 

District Office: : 7:00-10:00 

Flu 
All flu times will match Health 

Screening Times  
Language Needed:   Spanish   
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Additional Bloodwork Menu  

Blood Type  $39 

C-Reactive Protein, Cardiac $39 

Gluten Allergy  $59 

Hemoglobin A1c (INCLUDED FOR ALL)  $0 

Homocyst(e)ine, Plasma  $54 

NMR  $62 

PSA (INCLUDED FOR MALES OVER 50)  $40 

Testosterone, Total, LC/MS  $42 

TSH (INCLUDED FOR FEMALES OVER 40)  $40 

Vitamin B12 and Folate  $42 

Vitamin D, 25-Hydroxy  $40 
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HEALTH EVALUATION DATES 

Date Location  

Tuesday, September 1, 2026 D300 Jacobs HS 6:00 -8:30am 

Wednesday, September 2, 2026   

Thursday, September 3, 2026 D300 District Office 7:00-10:00am 

Friday, September 4, 2026 D300 Dundee Crown HS  6:00 -8:30am 

     

Monday, September 7, 2026 Labor Day Holiday  

Tuesday, September 8, 2026 D300 Westfield Community MS  6:45-9:45am 

Wednesday, September 9, 2026 
 

 

Thursday, September 10, 2026 D300 Carpentersville MS  6:45-9:45am 

Friday, September 11, 2026 D300 Hampshire HS  6:45-9:45am 

     

Monday, September 14, 2026 D300 Dundee MS  6:45-9:45am 

Tuesday, September 15, 2026 D300 Lakewood Elementary 6:00-9:00am 

Tuesday, September 15, 2026 D300 Lincoln Prairie Elementary 6:00-9:00am 

Wednesday, September 16, 2026 
 

 

Thursday, September 17, 2026 D300 Hampshire Elementary 6:00-9:00am 

Friday, September 18, 2026 D300 Hampshire MS 6:45-9:45am 

     

Monday, September 21, 2026 D300 Eastview Elementary  6:00-9:00am 

Tuesday, September 22, 2026 D300 Parkview Elementary 6:00-9:00am 

Tuesday, September 22, 2026 D300 Perry Elementary 6:00-9:00am 

Wednesday, September 23, 2026   

Thursday, September 24, 2026 D300 Wright Elementary 6:00-9:00am 

Friday, September 25, 2026 D300 Gilberts Elementary  6:00-9:00am 

     

Monday, September 28, 2026 D300 Dundee Highlands Elementary 6:00-9:00am 

Tuesday, September 29, 2026 D300 Neubert Elementary 6:00-9:00am 

Wednesday, September 30, 2026   

     

Friday, October 23, 2026 D300 Carpentersville MS 6:45-9:45am 

     

Monday, October 26, 2026 D300 Dundee MS  6:45-9:45am 

Tuesday, October 27, 2026 D300 Jacobs HS  6:00 -8:30am 

Wednesday, October 28, 2026   

Thursday, October 29, 2026 D300 District Office  6:30-9:30am 

Friday, October 30, 2026 
 

 

     

Monday, November 2, 2026 D300 Algonquin MS  6:45-9:45am 

Tuesday, November 3, 2026 Election Day  

Wednesday, November 4, 2026 D300 Dundee Crown HS  6:00 -8:30am 

Thursday, November 5, 2026 D300 Westfield Community MS 6:45-9:45am 
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Friday, November 6, 2026 D300 Sleepy Hollow Elementary  6:00-9:00am 

Friday, November 6, 2026 D300 Algonquin Lakes ES 6:00-9:00am 

     

Monday, November, 9, 2026 D300 Hampshire HS  6:00 -8:30am 

Tuesday, November 10, 2026 D300 Big Timber Elementary  

Wednesday, November 11, 2026   

Thursday, November 12, 2026 D300 District Office  7:00-10:00am 

Friday, November 13, 2026 D300 Delacey  Family 6:30-9:30am 

     

Monday, November 16, 2026 D300 Dundee Crown HS 6:00 -8:30am 

Tuesday, November 17, 2026 D300 Jacobs HS  6:00 -8:30am 

Wednesday, November 18, 2026 
 

 

Thursday, November 19, 2026 D300 Golfview Elementary  6:00-9:00am 

Thursday, November 19, 2026 D300 Meadowdale Elementary  6:00-9:00am 

Friday, November 20, 2026 D300 Hampshire HS  6:00 -8:30am 

     

Monday, November 30, 2026 D300 LITH Elementary  6:00-9:00am 

    

Monday, December 7, 2026 D300 Liberty Elementary 6:00-9:00am 

 

 

Rewards Program 

Challenge 

Name 

Type Description Registration 

Dates 
(1 week Mon-Sun. 

Try to start on 1st 

Mon of month) 

Challenge 

Dates 

Quit Soda  Company, 

Nutrition 

Replace your daily soda or sugary drink with water or sugar-

free drinks every day for 5 days. 

9/8-9/13 9/14-9/18 

Marathon 

Walking 

Challenge 

Walking, 

Activity 

You have 7 days to walk (or run) the Chicago marathon (26.3 

miles). (Actual Chicago marathon will be held on Sunday, 

10/11/26.) Average at least 7,515 steps per day. 1 mile = 

2,000 steps. 

9/28 (Fri) -10/4 10/5-

10/11 

Evening 

Wind Down 

Challenge 

Company, 

Stress Mgmt 

Shut down all screens and relax at least 30 minutes before 

your bedtime every day for 5 days.  

11/2-11/8 11/9-

11/13 

American 

Ninja 

Warrior 

Challenge 

Company, 

Activity 

Choose your weapon. This challenge focuses on using your 

own body weight to strengthen your body, improve your 

mood, and boost your metabolism. 

12/7-12/13 12/14-

12/18 
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Survivor 

Walking 

Challenge 

  

Walking, 

Activity 

Participants must “survive” the steps goal each week to move 

on to the next week.  

• Week 1 (Mon. 1/11/27 – Sun. 1/17/27): 
average 2,500 daily steps (5 pts)  

• Week 2 (Mon. 1/18/27 – Sun. 1/24/27): 
average 5,000 daily steps (10 pts)  

• Week 3 (Mon. 1/25/27 – Sun. 1/31/27): 
average 7,500 daily steps (15 pts)  

• Week 4 (Mon. 2/1/27 – Sun. 2/7/27): average 
10,000 daily steps (20 pts)  

  

1/4-1/10 1/11-2/7 

Heart 

Health 

Challenge 

Company, 

Activity/Variety 

Take care of your heart this month –  

• Week 1: complete at least 150 minutes of 
cardiovascular exercise (like a brisk walk, 
biking, etc.) 

• Week 2: eat a balanced diet of vegetables, 
fruits, whole grains, beans and healthy fat 
like avocado or nuts and limit processed 
foods and sugar every day this week 

• Week 3: practice a relaxation technique like 
yoga, meditation or deep breathing every day 
this week for at least 5 minutes 

2/1-2/7 
(Note: registration 

at same time as last 

week of previous 

walking challenge) 

2/8-2/28 

March 

Madness 

Walking 

Challenge 

Walking, 

Activity 

Walk from the Final Four to the NCAA Championship game 

(actual game held on Mon 4/5) 

3/1-3/7 3/8-4/4 

BINGO 

Challenge 

Custom 

Company, 

Variety 

Upload a photo of your completed BINGO card to the CHC 

portal (activities include a variety of tasks like eat a vegetable 

at one meal, go for a 30-min walk, track your calories in the 

portal for 3 days, read a book for one hour instead of 

watching TV, etc.) 

No registration 4/12-4/16 

Farmer's 

Market  

(no pts) 

Custom 

Company, 

Nutrition 

Visit your local farm stand or farmer’s market and snap a 

selfie of your goodies and you! Upload your picture to the 

portal to earn credit. 

No registration 5/17-5/23 

300 Mile 

Walking 

Challenge 

(no pts) 

Walking, 

Activity 

Walk 300 miles starting June 1st through July 31st. To reach 

the 300-mile goal you will need to average 9,837 steps per 

day. 1 mile = 2,000 steps with 61 days in the challenge to 

reach 300 miles. 

5/25-5/31 6/1-7/31 
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Program 
Points per 

Activity 
Total Points 

Health Screening: on-site, remote, Provider Screening 
100 100 

Health and Lifestyle Survey  
50 50 

Fax Results to Physician  
15 15 

Flu Shot 
 15 15 

Follow Up Screening   
 50 50 

Linking a Device 
5 5 

NM/CHC Challenges  

• Participate in a Company Challenge: 1pt. each; max 4 pts. 

• Complete a Company Challenge: 4 pts. each; max 16 pts. 

• Complete an Individual Challenge: 5 pts. each; max  30 pts. 

• Participate in a Walking Challenge: 1pt. each; max 4 pts. 

• Complete in a Walking Challenge: 4pt. each; max 16 pts. 

1 70 

Health Education Videos  
2 20 

CHC Financial Wellbeing Course 
2 10 

Annual Exam 
30 30 

Preventive Exam : mammogram, colonoscopy, vaccine, pap smear, rectal exam, etc. 
 10 10 

Dental Exam  
5 10 

Vision Exam  
10 10 

District 300- Perspective Scavenger Hunt  
5 5 

Total Achievable Points 400 (185 total points without 
screening & associated activities)  

Wellness Participant  
- Complete the Northwestern Medicine Wellness Screening (onsite or test at a 

lab)  
100 

Wellness Champion 275 

Wellness Warrior 350 



                 
 
 

9 

 



���������	������
������
�
�������������������
�����
��������������
����� ������������������� �� !�"# $%#�&'()*+�&,-. (%).%/.%)��01# /�12�3/,4#$1%�������� �35. )1�"1 #��677(7)#%)�&,-. (%).%/.%)�12��8,'#%�9.71, 4.7� �:;�<��=�>�?=�=@��ABCCBDE�F���B?;>����G�F<� �
?=����B?;>��H�;?GB�<��BIIEJ��� �KLMLNONK������P��QR����?>E�F� �KLMLNONK���������ST����?>E�F� �KLNULNONK��
�������� ���IHB;?;V�
=?W�F�
�;XEY���B�=;?Y=�Z����D?C[���?Y\F;B��>��]*.�/(7) (4)�41%$%,.7�)1�.̂-. (.%4.�4*#__.%̀.7�a__(%̀�-# #- 12.77(1%#_�b#4#%4(.7!�c# #- 12.77(1%#_7�-_#d��#�4 ($4#_� 1_.�(%�7,--1 $%̀�7-.4(#_�./,4#$1%�#%/�5(_(%̀,#_�7),/.%)7+�#%/�'#%d�- 1b(/.�7. b(4.7� .e,( ./��5d�7),/.%)7f�g%/(b(/,#_(h./�3/,4#$1%�c 1̀ #'7�ig3c7j!�k%̀1(%̀�b#4#%4(.7�4 .#).�4*#__.%̀.7�(%�'..$%̀��)*.7.�7. b(4.� .e,( .'.%)7�#%/�'#(%)#(%(%̀�#-- 1- (#).�_.b._7�12�7,--1 )�21 �7),/.%)7!��]1�#// .77�)*.7.�7)#l%̀�7*1 )#̀.7+�#/'(%(7) #$1%�'.)�m()*��3&6�)1�/(74,77�-1).%$#_�71_,$1%7!�67�#�� .7,_)�12�)*17.�/(74,77(1%7+�()�m#7�#̀ ../�)*#)�)*.�/(7) (4)�41,_/�,$_(h.�#_). %#$b.�7)#l%̀� .71, 4.7�)1��*._-�a__�b#4#%4(.7!�g%��.4.'5. �NOnM+�)*.�01# /�12�3/,4#$1%�#-- 1b./�)*.�,7.�12�#�-_#4.'.%)�#̀.%4d�)1��#77(7)�m()*�-# #- 12.77(1%#_�7)#l%̀!�&(%4.�)*#)�$'.+�]*.�&).--(%̀�&)1%.7�o 1,-�*#7�5..%�#�b#_,#5_.��-# )%. +�41%7(7).%)_d�- 1b(/(%̀�e,#_(a./�4#%/(/#).7�#%/�*._-(%̀�)*.�/(7) (4)�'#(%)#(%�7. b(4.7�21 ��7),/.%)7!���, (%̀�pqNK+�)*.�/(7) (4)�.̂-.%/./�#-- 1̂('#)._d�rsMO+OOO�21 �-# #- 12.77(1%#_�7)#l%̀�7. b(4.7�)* 1,̀*��]*.�&).--(%̀�&)1%.7�o 1,-!�p1 �pqNt+�.̂-.%/(), .7�# .�.7$'#)./�#)�rKOt+OOO+� .- .7.%$%̀�#%�(%4 .#7.��12�#-- 1̂('#)._d�Uu!�]*.�pqNK�*1, _d� #).�m#7�rvK!OO+�#%/�)*.�pqNt�41%) #4)� #).�m(__�(%4 .#7.�)1�rvt!Uw��-. �*1, !���>IE�E<=;?GX����YBII��>?GB���]*.�#/'(%(7) #$1%� .41''.%/7� .%.m(%̀�)*.�41%) #4)�m()*�]*.�&).--(%̀�&)1%.7�o 1,-�21 �)*.�-. (1/�12��x,_d�n+�NONK+�)* 1,̀*�x,%.�UO+�NONt+�#)�)*.�*1, _d� #).7�1,)_(%./�(%�)*.�#̀ ..'.%)!���E<Y?C��IH?Y=��]*.�.7$'#)./�#%%,#_�417)�12�)*.�41%) #4)�(7�rKOt+OOO�#%/�m(__�5.�2,%/./�)* 1,̀*�)*.�8,'#%�9.71, 4.7��5,/̀.)�m()*(%�p,%/�nO+�3/,4#$1%�p,%/!�



5/22/2026 

Kimberly Hinton 

The Stepping Stones Group, LLC 

184 High St. 

Suite 701 

Boston, MA 02110 

Via: Kimberly.Hinton@SSG-Healthcare.com 

 Contract Extension Offer Letter – Stepping Stones Staffing 

 Dear Ms. Hinton,    

Community Unit School District 300 would like to renew our existing contract. This contract is for 
professional employment services as outlined in the original agreement. The district would like to extend 
the current contract from August 1, 2026 to July 31, 2027. 

The original contract is also included for reference and follows the proposed contract as well as the new 
pricing you sent us. The administration will recommend your contract extension to the Board of 
Education for review by the finance committee on Tuesday, June 9, 2026 and 
awarded by the board on Tuesday, June 23, 2026. 

District 300 kindly requests your return of acceptance by Friday, May 29th, 2026. 

This signed letter along with the attached documents – original Bid specifications, addenda, and your final 
response combined serve as the contract for this project.    

Please send this signed letter via Contract Works by 5/29/2026. 

Diane C. White, Director of Purchasing 

Community Unit School District 300  
2605 Bunker Hill 

Drive Algonquin, IL 

60102  

_______________________________________   ___________________________________ 

ADMINISTRATOR (Signature)      CONTRACTOR (Signature)  

Diane C White, Director of Purchasing  __________________________________ 
(Printed name and title) 

If you have any further questions regarding this contract, please feel free to contact me at (847) 551-8460. 

Sincerely, 

________________________________________  

Diane C White, Director of Purchasing 

Community Unit School District 300 
2605  BUNKER HILL DRIVE 

ALGONQUIN, IL 60102 

Diane C. White, Director of Purchasing 

PHONE: 847-551-8460 FAX: 847-551-8463 

2026-05-29

Kimberly Hinton Kimberly Hinton, Client Service Specialist

2026-05-29



 
 

 
 

 
Community Unit School District 300 

 2026/2027 School Year 

 

Workforce Solution Pricing 
 

 

Board Certified Behavior Analyst $117 per hour 

Registered Behavior Technician $69 per hour 

Behavior Technician $58.71 per hour 

Behavior Interventionist $52.53 per hour 

Paraeducator $47.38 per hour 

SLP/OT/PT $90 per hour 

Psychologist $100 per hour 

Special Education Teacher $80 per hour 

SSG offers educational and behavioral consultation. 

 Please reach out to your account executive for more information. 

 
*An additional overtime fee will be charged for all candidates that work over 8 hours in a day and/or 40 

hours in a week. Overtime will be charged at a rate of 1.5 times the individual’s bill rate specified on 

the Candidate Rate Confirmation sheet. 

 

**Mileage is to be reimbursed at the federal reimbursement 

rate. 

***Should a district require SSG to provide laptops to our candidates an extra 70 cents per hour will be added to the 

agreed-upon hourly rate. 

 

****Should a district require SSG to provide Chromebooks to our candidates an extra 50 cents per hour will be added 

to the agreed- upon hourly rate. 
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xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx	 xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx	%y���	z{|}~������		 	�%���#��%�	z{|}~������	!����	��	y����'	!�������	��	����������		 xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx	z��|~���	~���	�~�	�|����	��	���	����	���	�������	���������	���������	����	��������'	������	����	����	��	�������	 �	��	¡¢£¤¥	��(¦¢£���	§��������'	xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx		!����	��	y����'	!�������	��	����������	

©̈̈ª«©ª«̈¨ ©̈̈ª«©ª«̈¬­®̄°±²³®́¯ µ̄¶®·̧¹®º»¶¼®½­́ ·́¾®º



����������	

����

��������������������������������� ��!�����"#�$�$�$%�&�'��())*(�+$��,�-&�'��('

('
'*�.../������00�������������0/!�1�234556578�9:;<�=>?@@A@BC�;<�ADE@�DBE�@BC@?@E�FB�GHIHJK�LM�NONPM�QR�DBE�Q@CS@@B�9:@�TC@UU;B>�TCFB@<�V?FWU�XXYM�ZZ[�\�\]Ĵ_̀IKà�bKcddKe�bH_Kd�LLPfe�ĝ_h]Iae�ij�kfkfke�:@?@;BDlC@?�?@l@??@E�CF�D<�mYFBC?DnCF?o�DBEM�gappH̀_Kq�r̀_K�bĥaas�t_JKc_hK�uffe�Z[[f�v]c̀_Ĵ�tc_wde�GsIàxH_̀e�ij�kfLfZM�:@?@;BDlC@?�?@l@??@E�CF�D<�mTn:FFy�z;<C?;nC{o�|C�;<�:@?@QR�D>?@@E�D<�lFyyFS<}�~54���5~��4285~�27�������73��YFBC?DnCF?�D>?@@<�CF�U?F�;E@�C:@�<@?�;n@<M�DC�C:@�E@<;>BDC@E�?DC@<M�D<�y;<C@E�;B�=UU@BE;��=�CF�C:;<�=>?@@A@BC{�Tn:FFy�z;<C?;nC�D>?@@<�CF�Q@�Q;yy@E��@�n@UC�EW?;B>�:Fy;EDR<��QR�YFBC?DnCF?�lF?�WU�CF��O�:FW?<�U@?�S@@��lF?�@Dn:�Fl�YFBC?DnCF?�<�@AUyFR@@<M�WBy@<<�D>?@@E�FC:@?S;<@{��F�@AUyFR@@�Fl�YFBC?DnCF?�S;yy�SF?��DQF�@��O�:FW?<�U@?�S@@��S;C:FWC�DE�DBn@E�DWC:F?;�DC;FB�l?FA�QFC:�YFBC?DnCF?�DBE�C:@�E@<;>BDC@E�<WU@?�;<F?�D<<;>B@E�QR�Tn:FFy�z;<C?;nC{�=BR�:FW?<�SF?�@E�C:DC�D?@�nFB<;E@?@E�F�@?C;A@�QR�<CDC@�F?�l@E@?Dy�yDS�S;yy�Q@��Q;yy@E�DC���O��Fl�Q;yy�?DC@{�Tn:FFy�z;<C?;nC�S;yy�BFC�Q@�Q;yy@E�EW?;B>�<n:FFy�nyF<W?@<�DBE�<n:FFy�:Fy;EDR<{��:@B�TCDCWCF?R�YF<C<�DBE�FC:@?�@AUyFR@@�nF<C<�Fl�y;�;B>�;Bn?@D<@M�YFBC?DnCF?�S;yy�UD<<�C:F<@�;Bn?@D<@<�DyFB>�CF�Tn:FFy�z;<C?;nC�S;C:�BF�AD?��WU{�Tn:FFy�z;<C?;nC�D>?@@<�CF�UDR�<Wn:�;Bn?@D<@<�DC�C:@�<DA@�C;A@�D<�DBR�Q;yy@E�l@@<�UW?<WDBC�CF�C:;<�=>?@@A@BC{�TCDCWCF?R�YF<C<�;BnyWE@�DBR�nF<C<�DBE�@�U@B<@<�Fl�YFBC?DnCF?�C:DC�D?@�D<<Fn;DC@E�S;C:��F?�@?<�YFAUM��|Y=M���9=M�T�9=M�DBE�;Bn?@A@BCDy�nF<C<�D<<Fn;DC@E�S;C:�C:@�=llF?EDQy@�YD?@�=nC��=Y=�M�DAFB>�FC:@?<{�842�5��8�65���6��5235��9F�C:@�@�C@BC�DUUy;nDQy@M�C?D�@y�Q@CS@@B�<n:FFy<�S;yy�Q@�nFB<;E@?@E�Q;yyDQy@�C;A@�DBE�C:@�A;y@D>@�S;yy�Q@�Q;yy@E�DC�C:@�nW??@BC�|�T�A;y@D>@�?DC@{��F�C?D�@y�S;yy�Q@�Q;yy@E�S:@B�SF?��;<�nFAUy@C@E�DC�FB@�<;C@{��2�6578�8546~��~�������� ¡¢��¡�£����¤¥�¤���¥¦�¥§¥¢̈�¡£��£¥¥© ��;D�@AD;y�DBE�D>?@@<�CF�UDR�Dyy�FWC<CDBE;B>�;B�F;n@<�S;C:;B�ªO�EDR<�Fl�?@n@;UC{�Tn:FFy�z;<C?;nC�D>?@@<�DBE�WBE@?<CDBE<�C:DC�Tn:FFy�z;<C?;nC�;<�Q;yy@E�FB�DnCWDy�:FW?<�Fl�<@?�;n@�U?F�;E@E�QR�C:@�YFBC?DnCF?�<�@AUyFR@@M�QD<@E�FB�C:@�CFCDy�:FW?<�y;<C@E�FB�D�Q;S@@�yR�C;A@<:@@C{�9F�@B<W?@�Q;yy;B>�DnnW?DnR�DBE�C;A@y;B@<<M�Tn:FFy�z;<C?;nC�S;yy�nFAUy@C@�C:@�«;yy;B>�z@CD;y<�¬W<C�DQF�@�C:@�<;>BDCW?@�<@nC;FB�Fl�C:;<�=>?@@A@BC{�=�l;BDBn@�n:D?>@�Fl��{���U@?�AFBC:�FB�C:@�WBUD;E�DAFWBC�Fl�DB�;B�F;n@M�F?�C:@�AD�;AWA�DAFWBC�DyyFS@E�QR�yDSM�S;yy�Q@�n:D?>@E�FB�UD<C�EW@�DnnFWBC<{�­DRA@BC<�QR�Tn:FFy�z;<C?;nC�S;yy�C:@?@DlC@?�Q@�DUUy;@E�l;?<C�CF�Dnn?W@E�;BC@?@<C�DBE�C:@B�CF�C:@�U?;Bn;UDy�WBUD;E�QDyDBn@{�=BR�DCCF?B@R<��l@@<M�nFW?C�nF<C<M�F?�FC:@?�nF<C<�;BnW??@E�;B�nFyy@nC;FB�Fl�E@y;B®W@BC�DnnFWBC<�<:Dyy�Q@�UD;E�QR�Tn:FFy�z;<C?;nC{�|l�UDRA@BC�Fl�;B�F;n@<�;<�BFC�nW??@BCM�YFBC?DnCF?�ADR�<W<U@BE�U@?lF?A;B>�lW?C:@?�SF?�{���



����������	

����

��������������������������������� ��!�����"#�$�$�$%�&�'��())*(�+$��,�-&�'��('

('
'*�.../������00�������������0/!�1�

2�

34567789:4�;4786<=>��?@ABBC�DEFGHE@G�IECC�JKLM�NKOJMPGF�GB�QBPGHK@GBH�KG�GAM�RBCCBIEPS�KTTHMFFU�VW�XBY�Z2[\�QKHBC�?GHMKJ]�̂_�Z\̀ab�R̂�?@ABBC�DEFGHE@G�NHMRMHF�GB�JKLM�NKOJMPGF�cEK�MCM@GHBPE@�dQe]�EPFGHf@GEBPF�@KP�gM�BgGKEPMT�RHBJ�GAM�QBPGHK@GBH�HMNHMFMPGKGEcMh���45i<jk44�l494m67=�89;�69=n389:4>�QBPGHK@GBH�IECC�gM�HMFNBPFEgCM�RBH�NHBcETEPS�KCC�MJNCBOMM�gMPMREGF�KPT�EPFfHKP@M�EP@CfTEPS�IBHLMHFo�@BJNMPFKGEBP]�SMPMHKC�CEKgECEGO]�KPT�NHBRMFFEBPKC�CEKgECEGO�EPFfHKP@M�@BcMHKSM�pIEGA�NBCE@O�CEJEGF�KPT�TMTf@GEgCMF�GAKG�KHM�KNNHBNHEKGM�RBH�FEJECKHCO�FEGfKGMT�F@ABBC�TEFGHE@GFqh���9j�=j<6:67876j9>�DfHEPS�GAM�GMHJ�BR�GAEF�dSHMMJMPG�KPT�RBH�K�NMHEBT�BR�GIB�OMKHF�KRGMH�GAM�GMHJEPKGEBP�BR�GAEF�dSHMMJMPG]�?@ABBC�DEFGHE@G�KSHMMF�PBG�GB�TEHM@GCO�BH�EPTEHM@GCO�@BPGHK@G�IEGA]�BRRMH�MJNCBOJMPG�GB�BH�AEHM�KPO�MJNCBOMM�BR�GAM�QBPGHK@GBH�KFFESPMT�GB�?@ABBC�DEFGHE@G�BH�KPO�@KPTETKGM�FfgJEGGMT�gO�QBPGHK@GBH�GB�?@ABBC�DEFGHE@Gh�?@ABBC�DEFGHE@G�KSHMMF�GAKG�ER�?@ABBC�DEFGHE@G�gHMK@AMF�GAEF�PB�FBCE@EGKGEBP�@BcMPKPG]�TEHM@G�KPT�EPTEHM@G�TKJKSMF�JKO�gM�KFFMFFMT�KPT�HM@BcMHMT�gO�QBPGHK@GBH]�KPT�QBPGHK@GBH�FAKCC�gM�MPGEGCMT�GB�FMML�KPT�BgGKEP�FNM@ERE@�NMHRBHJKP@Mh�:j9m6;49768<67k>�?@ABBC�DEFGHE@G�KSHMMF�PBG�GB�NHBcETM�KPO�EPRBHJKGEBP�NMHGKEPEPS�GB�GAM�@BPGMPGF�BR�GAEF�dSHMMJMPG�GB�KPO�EPTEcETfKC�BH�KPO�MPGEGO�GAKG�JKO�gM�@BPFETMHMT�K�@BJNMGEGBH�BR�GAM�QBPGHK@GBHh�?@ABBC�DEFGHE@G�RfHGAMH�KSHMMF�PBG�GB�TEF@fFF�BH�TEF@CBFM�KPO�EPRBHJKGEBP�NMHGKEPEPS�GB�GAM�@BPGMPGF�BR�GAEF�dSHMMJMPG]�EP@CfTEPS�gfG�PBG�CEJEGMT�GB�RMMFr@BFGF]�TfHKGEBP�KPT�GMHJF]�MG@h�GB�GAM�QBPGHK@GBHoF�MJNCBOMM�KFFESPMT�GB�NHBcETM�FMHcE@MF�GB�GAM�?@ABBC�DEFGHE@Gh�DEF@CBFfHM�BR�Ff@A�EPRBHJKGEBP�GB�GAM�QBPGHK@GBHoF�MJNCBOMM�IECC�gM�@BPFETMHMT�K�gHMK@A�BR�GAEF�dSHMMJMPGh��XBGA�NKHGEMF�JKO�HM@MEcM�EPRBHJKGEBP�GAKG�EF�NHBNHEMGKHO�GB�BH�@BPRETMPGEKC�GB�GAM�BGAMH�NKHGO�BH�EGF�KRRECEKGMT�@BJNKPEMF�KPT�GAMEH�@CEMPGF�EP�@BPPM@GEBP�IEGA�GAM�NKHGEMFo�NMHRBHJKP@M�BR�FMHcE@MF�fPTMH�GAEF�dSHMMJMPGh�XBGA�NKHGEMF�KSHMM�GB�ABCT�Ff@A�EPRBHJKGEBP�EP�FGHE@G�@BPRETMP@M�KPT�PBG�GB�TEF@CBFM�Ff@A�EPRBHJKGEBP�GB�GAEHT�NKHGEMF�BH�GB�fFM�Ff@A�EPRBHJKGEBP�RBH�KPO�NfHNBFM�IAKGFBMcMH�BGAMH�GAKP�NMHRBHJEPS�fPTMH�GAEF�dSHMMJMPG�BH�KF�HMsfEHMT�gO�CKIh�tB�LPBICMTSM]�NBFFMFFEBP]�BH�fFM�BR�?@ABBC�DEFGHE@GoF�@BPRETMPGEKC�EPRBHJKGEBP�IECC�gM�EJNfGMT�GB�QBPGHK@GBH�KF�K�HMFfCG�BR�KPO�BR�QBPGHK@GBHoF�MJNCBOMMF�AKcEPS�K@@MFF�GB�Ff@A�EPRBHJKGEBPh�uAM�NHBcEFEBPF�FMG�RBHGA�EP�GAM�RBHMSBEPS�NKHKSHKNA�KPT�GAEF�NKHKSHKNA�FAKCC�FfHcEcM�MYNEHKGEBP�BH�BGAMH�GMHJEPKGEBP�BR�GAEF�dSHMMJMPG]�HMSKHTCMFF�BR�GAM�@KfFM�BR�Ff@A�GMHJEPKGEBPh�QBPGHK@GBH�KSHMMF�GAKG�EG�EF�FfgvM@G�GB]�KPT�FAKCC�@BJNCO�IEGA]�KCC�RMTMHKC�KPT�FGKGM�CKIF�KPT�?@ABBC�DEFGHE@G�NBCE@EMF�HMCKGEPS�GB�GAM�@BPRETMPGEKCEGO�BR�FGfTMPG�EPRBHJKGEBP]�EP@CfTEPS]�IEGABfG�CEJEGKGEBP]�@BJNCEKP@M�IEGA�GAM�wKJECO�xTf@KGEBPKC�yESAGF�KPT�VHEcK@O�d@G�pwxyVdqh�



����������	

����
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Chief Financial Officer
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Community Unit School District 300 
2605 BUNKER HILL DRIVE 

ALGONQUIN, IL 60102 

Diane C. White, Director of Purchasing 

PHONE: 847-551-8460 · FAX 847-551-8463 

May 4th, 2026 
  

Mr. Anthony Cina 
Trinity Landscape of Northern ILL, Inc 
1050 Tamarac Drive 
Carpentersville, IL 60110 
 
Bid – District Weed Control & Lawn Fertilization Services and Insect & Stinging Insect Control - First Extension offer 

 
Via email: tony@trinitylandscape.com 
 
Dear Mr. Cina, 
  
Congratulations! District 300 would like to offer the second contract extension of the District Weed Control & Lawn 
Fertilization Services and Insect & Stinging Insect Control bid to Trinity Landscape of Northern ILL, Inc! This will 
extend the current contract to July 14, 2027. 
 
The original contract was awarded to your firm on May 23, 2023. District 300 acknowledges the 2026 CPI of 2.7% 
making the total estimated value of the contract extension to be $94,725.93. Pricing in accordance with the CPI of 
2.7% is also included on page 2 of this document. 
 
 
This signed letter along with the attached documents – original Bid specifications, addenda, and your final 
response combined serve as the contract for this project. 
 

Please sign this letter electronically via Contract Works.  
 

 

   

_______________________________________        ___________________________________  
OWNER (Signature)               CONTRACTOR (Signature)  

   

Diane C. White, Director of Purchasing                  __________________________________    

                (Printed name and title)  
  

If you have any further questions regarding this contract, please feel free to contact me at (847) 551-8460.  

  

Sincerely,  
 

 
________________________________________   

Diane C. White, Director of Purchasing  

2026-05-05

Steven Piel Anthony Cina (owner)

2026-05-05



Arnold, Christopher <christopher.arnold@d300.org>

District 300 contract extension for Weed Control & Lawn Fertilization Services and
Insect & Stinging Insect Control
S PIEL <manonbike@comcast.net> Thu, Apr 30, 2026 at 9:33 AM
To: "Arnold, Christopher" <christopher.arnold@d300.org>

Good morning,
 
Here are the numbers with 2.7% CPI increase.
 
Fall app. Current price $24,475.00
With 2.7% $25,136.00
 
Early spring current $27,779.00
With 2.7% $28,529.00
 
Mid summer current $26,066.00
With 2.7% 26,770.00
 
Mid summer alternate current,  Weed: $15,154.00,  Insect: $35,000.00
With 2.7% Weed: $15,563.00,  Insect: $35,945.00
 
Wasp/hornet, stinging insect application, current $130.00 per hour
With 2.7%  134.00 per hour 
 
This brings current base bid from $78,320.00 to $80,435.00 with 2.7% CPI, and
Base + summer alternative from $128,474.00 to $131,934 with 2.7% CPI.
 
I'm hoping this is sufficient for what you need, if not let me know and I will provide you with any
additional information needed. 
                           
                                                                            Thanks,  Steven Piel
[Quoted text hidden]
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 Community Unit School District 300 
2605 BUNKER HILL DRIVE 

ALGONQUIN, IL 60102 

Diane C. White, Director of Purchasing 

PHONE: 847-551-8460 s FAX 847-551-8463 

May 31, 2024

Mr. Anthony Cina
Trinity Landscape of Northern ILL, Inc
1050 Tamarac Drive
Carpentersville, IL 60110

Bid – District Weed Control & Lawn Fertilization Services and Insect & Stinging Insect Control - First Extension 
Award

Via email: tony@trinitylandscape.com

Dear Mr. Cina,  

Congratulations! District 300 awarded the first contract extension of the District Weed Control & Lawn Fertilization 
Services and Insect & Stinging Insect Control bid to Trinity Landscape of Northern ILL, Inc! This will extend the 
current contract to July 14, 2024.

The original contract was awarded to your firm on May 23, 2023. District 300 acknowledges the 2023 CPI of 3.4% 
making the total estimated value of the contract extension to be $92,235.567.

This signed letter along with the attached documents – original Bid specifications, addenda, and your final 
response combined serve as the contract for this project.   

Please sign this letter electronically via Contract Works. 

Please sign and return your award letter by June 7, 2024. Please submit your Certificate of Insurance naming District 
300 as additional insured if not done so already.

This Agreement is entered into as of July 15, 2024. 

_______________________________________     ___________________________________ 

ADMINISTRATOR (Signature)      CONTRACTOR (Signature)  

Diane C White, Director of Purchasing      __________________________________ 

(Printed name and title)    
 

If you have any further questions regarding this contract, please feel free to contact me at (847) 551-8460. 

Sincerely, 

________________________________________  

Diane C White, Director of Purchasing 

2024-05-31 2024-05-31

ANTHONY CINA anthony cina



Community Unit School District 

Community Unit School District 300 
2605 BUNKER HILL DRIVE 

ALGONQUIN, IL 60102 

Diane C. White, Director of Purchasing 
PHONE: 847-551-8460 • FAX: 847-551-8463 

OWNER (Signature) CONTRACTOR (Signature) 

Diane White. Director of Purchasing 
(Printed name and title) 

Diane White, Director of Purchasing 

April 3,  2024

Mr. Anthony Cina

Trinity Landscape of Northern ILL, Inc

1050 Tamarac Drive

Carpentersville, IL 60110

Bid - District Wide Weed Control & Lawn Fertilization Services and Insect & Stinging Insect Control - First 
Extension

Dear Mr. Cina, 

On May 23, 2023 the Board of Education approved a contract for the District Wide Weed Control & Lawn 

Fertilization Services and Insect & Stinging Insect Control to Trinity Landscape of Northern ILL, Inc. District 

300 acknowledges the December 2023 CPI of 3.4% making the total estimated value of the contract to be  

$95,235.567. The contract was for 1 year; July 15, 2023 to July 14, 2024 with the possibility of two, one year 

extensions. District 300 would like to exercise the first extension. This would extend our current contract from 

July 15, 2024 to July 14, 2025.

If your firm agrees to the pricing as shown in the following original contract, the administration will recommend 
your contract extension to the Board of Education for review by the finance committee on Tuesday, May 14, 
2024 and award by the board on Tuesday, May 28, 2024.

The favor of a reply is requested by April 10. 

2024-04-03 2024-04-04

ANTHONY CINA anthony cina



2023-05-29

Anthony Cina president

2023-05-29



 
 

COMMUNITY UNIT SCHOOL DISTRICT NO. 300 

BOARD of EDUCATION MEMO 

 

DATE:  April 28, 2023 

 

TO:   Susan Harkin, Superintendent 

  Board of Education 

 

FROM:  Jon Mickle 

Director of Facilities 

 

Presented at the following 

Board Meetings 

 

Board Operations Committee 05/09/2023 

Policy/Legislative  

School Utilization  

BOE 1st Reading     05/09/2023 

BOE 2nd Reading 05/23/2023 

 

SUBJECT: Weed Control, Lawn Fertilization, and Bee Control 

       

Background 

As part of District 300’s yearly grounds maintenance program, the District contracts a service supplier for 

broadleaf weed control, pre-emergent control, fertilization of turf, and stinging insect control for all District 

properties and perimeters. 

The scope of work was developed in February. The bid package was released on March 2, 2023, and bids 

were opened on March 30, 2023. Seventeen vendors downloaded the bid documents from BidNet and two 

submitted bids.  The contract period is from July 15, 2023, through July 14, 2024, with the possibility of two 

(2) one-year extensions. 

Administration Recommends 

The administration recommends awarding the contract as follows: 

Trinity Landscape of Northern ILL, INC of Carpentersville, IL: Award services to apply weed control, lawn 

fertilization, and insect & stinging insect control.  

The base contract amount of $ 62,712.23, and alternate mid-summer application (if needed) for $17.131.80, 

for a total contract award of $92.104.03.  This maintenance project is funded through the Operations and 

Maintenance Fund (Fund 20). 

This is a one-year contract from July 15, 2023, through July 14, 2024, with the possibility of two one-year 

extensions.  

 

Fiscal Impact 

The base contract amount of $ 62,712.23, and alternate mid-summer application (if needed) for $17,131.80, 

for a total contract award of $92.104.03.   

This maintenance project is funded through the Operations and Maintenance Fund (Fund 20). 

 



COMMUNITY UNIT SCHOOL DISTRICT 300

District Wide Weed Control & Lawn Fertilization Services and

Thursday, March 30, 2023 10:00 AM - Virtual Opening

Insect & Stinging Insect Control
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Comments - Straw Poll

Allied Solutions Called/emailed
Apex Landscaping Called/emailed
ASE Outdoor Inc Called/emailed
Autumn Blaze Tree & Turf Called/emailed
Cornerstone Partners Horticultural Services Co. Already at capacity for the season
Ewing Irrigation Products Inc. Wholesale distributor, not a service provider
Heritage Landscape Supply Group INC Product supplier, not a service provider
M&M Landwork Inc Distance is prohibative
McGinty Bros., Inc. Due to it being a prevailing wage job. 
Opterra Solutions, Inc Product supplier, not a service provider
Pestmaster Services Primarily pest control services only, not able to provide all services
SiteOne Landscape Supply Product supplier, not a service provider
The Grounds Guys McHenry Timing and not a prevailing wage service provider
Trinity Landscape of Northern ILL Y Y Y Y Y Y Y
Trugreen Y Y Y Y Y Y Y

Administration Recommends

Administration recommends that we award the contracts as follows:
Trinity Landscape of Northern ILL, Inc, Carpentersville, IL. 
for a base contract amount of $111,606.00 and 
$195,604.20 if the Mid-Summer Alternate applications are executed.
This is a one-year contract from July 15, 2023 through July 14, 2024 
with the possibility of two one-year extensions.



TOTAL TOTAL

Fall Application: 

Dry Fertilizer Only. 

GRANULAR with post 

emergent herbicide. 

Single Application

Early Spring 

Application: 

Pre-Emergent 

GRANULAR with slow 

release fertilizer and 

post-emergent weed 

control.

Single Application.

Mid-Summer: Post-

emergent weed 

control and 

Fertilization LIQUID. 

Single Application.

TOTAL BASE BID

Weed Control: LIQUID 

ONLY with herbicide 

to control post-

emergent grasses 

(Crabgrass, 

Goosegrass, 

Quackgrass). 

Single Application.

Insect Control: LIQUID or 

GRANULAR with 

insecticide for grub 

control and other turf-

damaging insects. 

Single Application.

BASE BID 

+ Mid-Summer 

Alternate

Trinity Landscape of Northern ILL $19,593.35 $22,241.96 $20,876.92 $62,712.23 $12,260.00 $17,131.80 $92,104.03 $95.00

Trugreen $37,202.00 $37,202.00 $37,202.00 $111,606.00 $24,475.00 $59,523.20 $195,604.20 No Response

RATE PER HOUR for 

PESTICIDE 

APPLICATION

Thursday, March 30, 2023 10:00 AM - Virtual Opening

Administration Recommends
Administration recommends that we award the contracts as follows:
Trinity Landscape of Northern ILL, Inc, Carpentersville, IL. 
for a base contract amount of $111,606.00 and 
$195,604.20 if the Mid-Summer Alternate applications are executed.
This is a one-year contract from July 15, 2023 through July 14, 2024 
with the possibility of two one-year extensions.

COMMUNITY UNIT SCHOOL DISTRICT 300

District Wide Weed Control & Lawn Fertilization Services and

Insect & Stinging Insect Control

VENDOR

BASE BID MIDSUMMER ALTERNATE - BY REQUEST
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Community Unit School District 300

Servicewear Omnia Contract Pricing: R251002

Catalog Item Number Description Amount FY 26-27
2574-BK-LG LG BLACK SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-BK-LG 23.64
2574-BK-LG - TALL LGT BLACK SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-BK-LG - TALL 23.64
2574-BK-MD MD BLACK SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-BK-MD 23.64
2574-BK-SM SM BLACK SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-BK-SM 23.64
2574-BK-XL XL BLACK SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-BK-XL 23.64
2574-BK-XL - TALL XLT BLACK SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-BK-XL - TALL 23.64
2574-BK-XXL XXL BLACK SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-BK-XXL 23.64
2574-BK-XXL - TALL XXLT BLACK SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-BK-XXL - TALL 23.64
2574-BK-XXXL XXXL BLACK SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-BK-XXXL 23.64
2574-BK-XXXL - TALL XXXLT BLACK SHORT SLVE SHIR W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-BK-XXXL - TALL 23.64
2574-CH-LG LG CHARCOAL SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-CH-LG 23.64
2574-CH-LG - TALL LGT CHARCOAL SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-CH-LG - TALL 23.64
2574-CH-MD MD CHARCOAL SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-CH-MD 23.64
2574-CH-SM SM CHARCOAL SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-CH-SM 23.64
2574-CH-XL XL CHARCOAL SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-CH-XL 23.64
2574-CH-XL - TALL XLT CHARCOAL SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-CH-XL - TALL 23.64
2574-CH-XXL XXL CHARCOAL SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-CH-XXL 23.64
2574-CH-XXL - TALL XXLT CHARCOAL SHORT SLVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-CH-XXL - TALL 23.64
2574-CH-XXXL XXXLCHARCOAL SHORT SLVE SHIR W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-CH-XXXL 23.64
2574-CH-XXXL - TALL XXXLT CHARCOAL SHORT SLVE SHIR W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-CH-XXXL - TALL 23.64
2574-GB-LG LG GF BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-GB-LG 23.64
2574-GB-LG - TALL LG GF BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-GB-LG - TALL 23.64
2574-GB-MD MD GF BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-GB-MD 23.64
2574-GB-SM SM GF BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-GB-SM 23.64
2574-GB-XL XL GF BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-GB-XL 23.64
2574-GB-XL - TALL XL GF BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-GB-XL - TALL 23.64
2574-GB-XXL XXL GF BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-GB-XXL 23.64
2574-GB-XXL - TALL XXL GF BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-GB-XXL - TALL 23.64
2574-GB-XXXL XXXL GF BLUE SHORT SLEEVE SHIR W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-GB-XXXL 23.64
2574-GB-XXXL - TALL XXXL GF BLUE SHORT SLEEVE SHIR W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-GB-XXXL - TALL 23.64
2574-NV-LG LG NV BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-NV-LG 23.64
2574-NV-LG - TALL LG NV BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-NV-LG - TALL 23.64
2574-NV-MD MD NV BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-NV-MD 23.64
2574-NV-SM SM NV BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-NV-SM 23.64
2574-NV-XL XL NV BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-NV-XL 23.64
2574-NV-XL - TALL XL NV BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-NV-XL - TALL 23.64
2574-NV-XXL XXL NV BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-NV-XXL 23.64
2574-NV-XXL - TALL XXL NV BLUE SHORT SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-NV-XXL - TALL 23.64
2574-NV-XXXL XXXL NV BLUE SHORT SLEEVE SHIR W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-NV-XXXL 23.64
2574-NV-XXXL - TALL XXXL NV BLUE SHORT SLEEVE SHIR W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:2574-NV-XXXL - TALL 23.64
574-GB-LG LG LT BLUE LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-GB-LG 25.28
574-GB-LG - TALL LG LT BLUE LONG SLEEVE SHIRT - W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-GB-LG - TALL 25.28
574-GB-MD MD LT BLUE LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-GB-MD 25.28
574-GB-SM SM LT BLUE LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-GB-SM 25.28
574-GB-XL XL LT BLUE LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-GB-XL 25.28
574-GB-XL - TALL XL LT BLUE LONG SLEEVE SHIRT - W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-GB-XL - TALL 25.28
574-GB-XXL XXL LT BLUE LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-GB-XXL 25.28
574-GB-XXL - TALL XXL LT BLUE LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-GB-XXL - TALL 25.28
574-GB-XXXL XXXL LT BLUE LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-GB-XXXL 25.28
574-GB-XXXL - TALL XXXL LT BLUE LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-GB-XXXL - TALL 25.28
574-NAVY-LG - TALL LG NAVY LONG SLEEVE SHIRT - TA W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-NAVY-LG - TALL 25.28
574-NAVY-XL - TALL XL NAVY LONG SLEEVE SHIRT - TA W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-NAVY-XL - TALL 25.28
574-NAVY-XXL - TALL XXL NAVY LONG SLEEVE SHIRT - T W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-NAVY-XXL - TALL 25.28
574-NAVY-XXXL - TALL XXXL NAVY LONG SLEEVE SHIRT - W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-NAVY-XXXL - TALL 25.28
574-N-LG LG NAVY LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-N-LG 25.28
574-N-MD MD NAVY LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-N-MD 25.28
574-N-SM SM NAVY LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-N-SM 25.28
574-N-XL XL NAVY LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-N-XL 25.28
574-N-XXL XXL NAVY LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-N-XXL 25.28
574-N-XXXL XXXL NAVY LONG SLEEVE SHIRT W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:5574-N-XXXL 25.28
874-28X26 28 X 26 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-28X26 27.94
874-28X28 28 X 28 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-28X28 27.94
874-28X30 28 X 30 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-28X30 27.94
874-28X32 28 X 32 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-28X32 27.94
874-28X34 28 X 34 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-28X34 27.94
874-28X36 28 X 36 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-28X36 27.94
874-30X26 30 X 26 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-30X26 27.94
874-30X28 30 X 28 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-30X28 27.94
874-30X30 30 X 30 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-30X30 27.94
874-30X32 30 X 32 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-30X32 27.94
874-30X34 30 X 34 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-30X34 27.94
874-30X36 30 X 36 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-30X36 27.94
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874-32X26 32 X 26 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-32X26 27.94
874-32X28 32 X 28 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-32X28 27.94
874-32X30 32 X 30 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-32X30 27.94
874-32X32 32 X 32 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-32X32 27.94
874-32X34 32 X 34 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-32X34 27.94
874-32X36 32 X 36 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-32X36 27.94
874-34X26 34 X 26 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-34X26 27.94
874-34X28 34 X 28 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-34X28 27.94
874-34X30 34 X 30 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-34X30 27.94
874-34X32 34 X 32 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-34X32 27.94
874-34X34 34 X 34 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-34X34 27.94
874-34X36 34 X 36 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-34X36 27.94
874-36X26 36 X 26 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-36X26 27.94
874-36X28 36 X 28 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-36X28 27.94
874-36X30 36 X 30 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-36X30 27.94
874-36X32 36 X 32 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-36X32 27.94
874-36X34 36 X 34 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-36X34 27.94
874-36X36 36 X 36 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-36X36 27.94
874-38X26 38 X 26 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-38X26 27.94
874-38X28 38 X 28 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-38X28 27.94
874-38X30 38 X 30 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-38X30 27.94
874-38X32 38 X 32 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-38X32 27.94
874-38X34 38 X 34 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-38X34 27.94
874-38X36 38 X 36 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-38X36 27.94
874-40X26 40 X 26 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-40X26 27.94
874-40X28 40 X 28 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-40X28 27.94
874-40X30 40 X 30 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-40X30 27.94
874-40X32 40 X 32 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-40X32 27.94
874-40X34 40 X 34 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-40X34 27.94
874-40X36 40 X 36 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-40X36 27.94
874-42X30 42 X 30 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-42X30 27.94
874-42X32 42 X 32 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-42X32 27.94
874-42X34 42 X 34 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-42X34 27.94
874-44X26 44 X 26 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-44X26 27.94
874-44X28 44 X 28 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-44X28 27.94
874-44X30 44 X 30 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-44X30 27.94
874-44X32 44 X 32 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-44X32 27.94
874-44X34 44 X 34 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-44X34 27.94
874-44X36 44 X 36 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-44X36 27.94
874-46X26 46 X 26 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-46X26 27.94
874-46X28 46 X 28 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-46X28 27.94
874-46X30 46 X 30 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-46X30 27.94
874-46X32 46 X 32 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-46X32 27.94
874-46X34 46 X 34 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-46X34 27.94
874-46X36 46 X 36 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-46X36 27.94
874-48X26 48 X 26 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-48X26 27.94
874-48X28 48 X 28 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-48X28 27.94
874-48X30 48 X 30 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-48X30 27.94
874-48X32 48 X 32 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-48X32 27.94
874-48X34 48 X 34 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-48X34 27.94
874-48X36 48 X 36 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-48X36 27.94
874-50X26 50 X 26 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-50X26 27.94
874-50X28 50 X 28 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-50X28 27.94
874-50X30 50 X 30 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-50X30 27.94
874-50X32 50 X 32 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-50X32 27.94
874-50X34 50 X 34 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-50X34 27.94
874-50X36 50 X 36 NAVY BLUE WORK PANT DICKIES VENDOR ITEM NUMBER:P874DN - 874-50X36 27.94
DICKIES-WS50DN  2XL DK NVY SS T-SHIRT, TAGLESS, POCKETED DARK NAVY 6.7 OZ HEAVYWEIGHT VENDOR ITEM NUMBER:DICKIES-WS50DN  2XL DK NVY 12.52
DICKIES-WS50DN  3XL DK NVY SS T-SHIRT, TAGLESS, POCKETED DARK NAVY 6.7 OZ HEAVYWEIGHT VENDOR ITEM NUMBER:DICKIES-WS50DN  3XL DK NVY 12.52
DICKIES-WS50DN 2XL TALL DK NVY SS T-SHIRT, TAGLESS, POCKETED DARK NAVY 6.7 OZ HEAVYWEIGHT VENDOR ITEM NUMBER:DICKIES-WS50DN 2XL TALL DK NV 12.52
DICKIES-WS50DN 3XL TALL DK NVY SS T-SHIRT, TAGLESS, POCKETED DARK NAVY 6.7 OZ HEAVYWEIGHT VENDOR ITEM NUMBER:DICKIES-WS50DN 3XL TALL DK NV 12.52
DICKIES-WS50DN LARGE DK NVY SS T-SHIRT, TAGLESS, POCKETED DARK NAVY 6.7 OZ HEAVYWEIGHT VENDOR ITEM NUMBER:DICKIES-WS50DN LARGE DK NVY 12.52
DICKIES-WS50DN LRG TALL DK NVY SS T-SHIRT, TAGLESS, POCKETED DARK NAVY 6.7 OZ HEAVYWEIGHT VENDOR ITEM NUMBER:DICKIES-WS50DN LRG TALL DK NV 12.52
DICKIES-WS50DN MEDIUM DK NVY SS T-SHIRT, TAGLESS, POCKETED DARK NAVY 6.7 OZ HEAVYWEIGHT VENDOR ITEM NUMBER:DICKIES-WS50DN MEDIUM DK NV 12.52
DICKIES-WS50DN SMALL DK NVY SS T-SHIRT, TAGLESS, POCKETED DARK NAVY 6.7 OZ HEAVYWEIGHT VENDOR ITEM NUMBER:DICKIES-WS50DN SMALL DK NVY 12.52
DICKIES-WS50DN XL DK NVY SS T-SHIRT, TAGLESS, POCKETED DARK NAVY 6.7 OZ HEAVYWEIGHT VENDOR ITEM NUMBER:DICKIES-WS50DN XL DK NVY 12.52
DICKIES-WS50DN XL TALL DK NVY SS T-SHIRT, TAGLESS, POCKETED DARK NAVY 6.7 OZ HEAVYWEIGHT VENDOR ITEM NUMBER:DICKIES-WS50DN XL TALL DK NVY 12.52
DICKIES-WS50HG  2XL H GRAY SS T-SHIRT, TAGLESS, POCKETED HEATHER GRAY 6.7 OZ HVY WGHT VENDOR ITEM NUMBER:DICKIES-WS50HG  2XL H GRAY 12.52
DICKIES-WS50HG  3XL H GRAY SS T-SHIRT, TAGLESS, POCKETED HEATHER GRAY 6.7 OZ HVY WGHT VENDOR ITEM NUMBER:DICKIES-WS50HG  3XL H GRAY 12.52
DICKIES-WS50HG 2XL TALL H GRAY SS T-SHIRT, TAGLESS, POCKETED HEATHER GRAY 6.7 OZ HVY WGHT VENDOR ITEM NUMBER:DICKIES-WS50HG 2XL TALL H GRAY 12.52
DICKIES-WS50HG 3XL TALL H GRAY SS T-SHIRT, TAGLESS, POCKETED HEATHER GRAY 6.7 OZ HVY WGHT VENDOR ITEM NUMBER:DICKIES-WS50HG 3XL TALL H GRAY 12.52
DICKIES-WS50HG LARGE H GRAY SS T-SHIRT, TAGLESS, POCKETED HEATHER GRAY 6.7 OZ HVY WGHT VENDOR ITEM NUMBER:DICKIES-WS50HG LARGE H GRAY 12.52
DICKIES-WS50HG LRG TALL H GRAY SS T-SHIRT, TAGLESS, POCKETED HEATHER GRAY 6.7 OZ HVY WGHT VENDOR ITEM NUMBER:DICKIES-WS50HG LRG TALL H GRA 12.52
DICKIES-WS50HG MEDIUM H GRAY SS T-SHIRT, TAGLESS, POCKETED HEATHER GRAY 6.7 OZ HVY WGHT VENDOR ITEM NUMBER:DICKIES-WS50HG MEDIUM H GRA 12.52
DICKIES-WS50HG SMALL H GRAY SS T-SHIRT, TAGLESS, POCKETED HEATHER GRAY 6.7 OZ HVY WGHT VENDOR ITEM NUMBER:DICKIES-WS50HG SMALL H GRAY 12.52
DICKIES-WS50HG XL H GRAY SS T-SHIRT, TAGLESS, POCKETED HEATHER GRAY 6.7 OZ HVY WGHT VENDOR ITEM NUMBER:DICKIES-WS50HG XL H GRAY 12.52
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DICKIES-WS50HG XL TALL H GRAY SS T-SHIRT, TAGLESS, POCKETED HEATHER GRAY 6.7 OZ HVY WGHT VENDOR ITEM NUMBER:DICKIES-WS50HG XL TALL H GRAY 12.52
EMBROIDERED LOGO - 1 FLAG BLUE - APPLY TO SHIRT ITEM COLOR: LT BLUE OR GRAY VENDOR ITEM NUMBER:LOGO ELY917 6.50
EMBROIDERED LOGO - 2 WHITE-FOR SHIRT JACKET HOODIE ITEM COLOR: NAVY VENDOR ITEM NUMBER:LOGO ELZ193 6.50
EMBROIDERED LOGO - 3 WHITE-FOR SHIRT JACKET HOODIE ITEM COLOR: NAVY VENDOR ITEM NUMBER:LOGO ELZ192 6.50
HD20ND-OSFA RED KAP HOOD - NAVY, DUCK HOOD Hood for JD24ND WINTER JACKET VENDOR ITEM NUMBER:HD20ND-OSFA 22.67
JD24DN-LG LG NAVY WINTER JACKET W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:JD24ND-LG 71.96
JD24DN-MD MD NAVY WINTER JACKET W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:JD24ND-MD 71.96
JD24DN-SM SM NAVY WINTER JACKET W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:JD24ND-SM 71.96
JD24DN-XL XL NAVY WINTER JACKET W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:JD24ND-XL 71.96
JD24DN-XXL XXL NAVY WINTER JACKET W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:JD24ND-XXL 71.96
JD24DN-XXXL XXXL NAVY WINTER JACKET W/ DISTRICT LOGO SILK SCREENED VENDOR ITEM NUMBER:JD24ND-XXXL 71.96
PD60PW-28X26 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-28X26 18.94
PD60PW-28X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-28X28 18.94
PD60PW-28X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-28X30 18.94
PD60PW-28X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-28X32 18.94
PD60PW-28X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-28X34 18.94
PD60PW-28X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-28X36 18.94
PD60PW-30X26 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-30X26 18.94
PD60PW-30X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-30X28 18.94
PD60PW-30X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-30X30 18.94
PD60PW-30X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-30X32 18.94
PD60PW-30X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-30X34 18.94
PD60PW-30X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-30X36 18.94
PD60PW-32X26 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-32X26 18.94
PD60PW-32X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-32X28 18.94
PD60PW-32X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-32X30 18.94
PD60PW-32X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-32X32 18.94
PD60PW-32X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-32X34 18.94
PD60PW-32X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-32X36 18.94
PD60PW-34X26 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-34X26 18.94
PD60PW-34X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-34X28 18.94
PD60PW-34X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-34X30 18.94
PD60PW-34X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-34X32 18.94
PD60PW-34X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-34X34 18.94
PD60PW-34X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-34X36 18.94
PD60PW-34X38 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-34X38 18.94
PD60PW-36X26 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-36X26 18.94
PD60PW-36X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-36X28 18.94
PD60PW-36X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-36X30 18.94
PD60PW-36X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-36X32 18.94
PD60PW-36X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-36X34 18.94
PD60PW-36X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-36X36 18.94
PD60PW-36X38 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-36X38 18.94
PD60PW-38X26 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-38X26 18.94
PD60PW-38X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-38X28 18.94
PD60PW-38X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-38X30 18.94
PD60PW-38X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-38X32 18.94
PD60PW-38X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-38X34 18.94
PD60PW-38X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-38X36 18.94
PD60PW-38X38 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-38X38 18.94
PD60PW-40X26 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-40X26 18.94
PD60PW-40X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-40X28 18.94
PD60PW-40X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-40X30 18.94
PD60PW-40X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-40X32 18.94
PD60PW-40X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-40X34 18.94
PD60PW-40X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-40X36 18.94
PD60PW-40X38 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-40X38 18.94
PD60PW-42X26 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-42X26 18.94
PD60PW-42X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-42X28 18.94
PD60PW-42X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-42X30 18.94
PD60PW-42X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-42X32 18.94
PD60PW-42X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-42X34 18.94
PD60PW-42X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-42X36 18.94
PD60PW-44X26 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-44X26 18.94
PD60PW-44X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-44X28 18.94
PD60PW-44X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-44X30 18.94
PD60PW-44X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-44X32 18.94
PD60PW-44X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-44X34 18.94
PD60PW-44X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-44X36 18.94
PD60PW-46X26 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-46X26 18.94
PD60PW-46X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-46X28 18.94
PD60PW-46X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-46X30 18.94
PD60PW-46X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-46X32 18.94
PD60PW-46X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-46X34 18.94
PD60PW-46X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-46X36 18.94
PD60PW-48X26 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-48X26 18.94
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PD60PW-48X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-48X28 18.94
PD60PW-48X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-48X30 18.94
PD60PW-48X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-48X32 18.94
PD60PW-48X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-48X34 18.94
PD60PW-48X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-48X36 18.94
PD60PW-50X26 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-50X26 18.94
PD60PW-50X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-50X28 18.94
PD60PW-50X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-50X30 18.94
PD60PW-50X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-50X32 18.94
PD60PW-50X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-50X34 18.94
PD60PW-50X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-50X36 18.94
PD60PW-52X28 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-52X28 18.94
PD60PW-52X30 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-52X30 18.94
PD60PW-52X32 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-52X32 18.94
PD60PW-52X34 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-52X34 18.94
PD60PW-52X36 MEN'S RELAXED FIT DENIM JEAN Red Kap Jean/Prewashed Indigo VENDOR ITEM NUMBER:PD60PW-52X36 18.94
PD80SW-28X26 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-28X26 21.09
PD80SW-28X28 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-28X28 21.09
PD80SW-28X30 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-28X30 21.09
PD80SW-28X32 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-28X32 21.09
PD80SW-28X34 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-28X34 21.09
PD80SW-28X36 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-28X36 21.09
PD80SW-30X26 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-30X26 21.09
PD80SW-30X28 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-30X28 21.09
PD80SW-30X30 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-30X30 21.09
PD80SW-30X32 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-30X32 21.09
PD80SW-30X34 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-30X34 21.09
PD80SW-30X36 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-30X36 21.09
PD80SW-32X26 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-32X26 21.09
PD80SW-32X28 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-32X28 21.09
PD80SW-32X30 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-32X30 21.09
PD80SW-32X32 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-32X32 21.09
PD80SW-32X34 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-32X34 21.09
PD80SW-32X36 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-32X36 21.09
PD80SW-34X26 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-34X26 21.09
PD80SW-34X28 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-34X28 21.09
PD80SW-34X30 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-34X30 21.09
PD80SW-34X32 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-34X32 21.09
PD80SW-34X34 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-34X34 21.09
PD80SW-34X36 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-34X36 21.09
PD80SW-36X26 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-36X26 21.09
PD80SW-36X28 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-36X28 21.09
PD80SW-36X30 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-36X30 21.09
PD80SW-36X32 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-36X32 21.09
PD80SW-36X34 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-36X34 21.09
PD80SW-36X36 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-36X36 21.09
PD80SW-38X26 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-38X26 21.09
PD80SW-38X28 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-38X28 21.09
PD80SW-38X30 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-38X30 21.09
PD80SW-38X32 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-38X32 21.09
PD80SW-38X34 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-38X34 21.09
PD80SW-38X36 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-38X36 21.09
PD80SW-40X26 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-40X26 21.09
PD80SW-40X28 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-40X28 21.09
PD80SW-40X30 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-40X30 21.09
PD80SW-40X32 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-40X32 21.09
PD80SW-40X34 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-40X34 21.09
PD80SW-40X36 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-40X36 21.09
PD80SW-42X26 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-42X26 21.09
PD80SW-42X28 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-42X28 21.09
PD80SW-42X30 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-42X30 21.09
PD80SW-42X32 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-42X32 21.09
PD80SW-42X34 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-42X34 21.09
PD80SW-42X36 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-42X36 21.09
PD80SW-44X26 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-44X26 21.09
PD80SW-44X28 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-44X28 21.09
PD80SW-44X30 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-44X30 21.09
PD80SW-44X32 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-44X32 21.09
PD80SW-44X34 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-44X34 21.09
PD80SW-44X36 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-44X36 21.09
PD80SW-46X26 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-46X26 21.09
PD80SW-46X28 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-46X28 21.09
PD80SW-46X30 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-46X30 21.09
PD80SW-46X32 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-46X32 21.09
PD80SW-46X34 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-46X34 21.09
PD80SW-46X36 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-46X36 21.09
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PD80SW-48X26 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-48X26 21.09
PD80SW-48X28 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-48X28 21.09
PD80SW-48X30 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-48X30 21.09
PD80SW-48X32 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-48X32 21.09
PD80SW-48X34 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-48X34 21.09
PD80SW-48X36 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-48X36 21.09
PD80SW-50X26 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-50X26 21.09
PD80SW-50X28 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-50X28 21.09
PD80SW-50X30 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-50X30 21.09
PD80SW-50X32 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-50X32 21.09
PD80SW-50X34 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-50X34 21.09
PD80SW-50X36 DUNGAREE, HEAVY DUTY WORK JEAN  VENDOR ITEM NUMBER:PD80PW-50X36 21.09
PT21NV-SZ-10 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-10 X 24 21.56
PT21NV-SZ-10 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-10 X 26 21.56
PT21NV-SZ-10 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-10 X 28 21.56
PT21NV-SZ-10 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-10 X 30 21.56
PT21NV-SZ-10 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-10 X 32 21.56
PT21NV-SZ-12 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-12 X 24 21.56
PT21NV-SZ-12 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-12 X 26 21.56
PT21NV-SZ-12 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-12 X 28 21.56
PT21NV-SZ-12 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-12 X 30 21.56
PT21NV-SZ-12 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-12 X 32 21.56
PT21NV-SZ-14 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-14 X 24 21.56
PT21NV-SZ-14 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-14 X 26 21.56
PT21NV-SZ-14 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-14 X 28 21.56
PT21NV-SZ-14 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-14 X 30 21.56
PT21NV-SZ-14 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-14 X 32 21.56
PT21NV-SZ-16 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-16 X 24 21.56
PT21NV-SZ-16 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-16 X 26 21.56
PT21NV-SZ-16 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-16 X 28 21.56
PT21NV-SZ-16 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-16 X 30 21.56
PT21NV-SZ-16 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-16 X 32 21.56
PT21NV-SZ-18 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-18 X 24 21.56
PT21NV-SZ-18 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-18 X 26 21.56
PT21NV-SZ-18 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-18 X 28 21.56
PT21NV-SZ-18 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-18 X 30 21.56
PT21NV-SZ-18 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-18 X 32 21.56
PT21NV-SZ-20 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-20 X 24 21.56
PT21NV-SZ-20 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-20 X 26 21.56
PT21NV-SZ-20 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-20 X 28 21.56
PT21NV-SZ-20 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-20 X 30 21.56
PT21NV-SZ-20 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-20 X 32 21.56
PT21NV-SZ-22 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-22 X 24 21.56
PT21NV-SZ-22 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-22 X 26 21.56
PT21NV-SZ-22 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-22 X 28 21.56
PT21NV-SZ-22 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-22 X 30 21.56
PT21NV-SZ-22 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-22 X 32 21.56
PT21NV-SZ-24 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-24 X 24 21.56
PT21NV-SZ-24 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-24 X 26 21.56
PT21NV-SZ-24 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-24 X 28 21.56
PT21NV-SZ-24 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-24 X 30 21.56
PT21NV-SZ-24 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-24 X 32 21.56
PT21NV-SZ-4 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-4 X 24 21.56
PT21NV-SZ-4 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-4 X 26 21.56
PT21NV-SZ-4 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-4 X 28 21.56
PT21NV-SZ-4 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-4 X 30 21.56
PT21NV-SZ-4 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-4 X 32 21.56
PT21NV-SZ-6 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-6 X 24 21.56
PT21NV-SZ-6 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-6 X 26 21.56
PT21NV-SZ-6 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-6 X 28 21.56
PT21NV-SZ-6 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-6 X 30 21.56
PT21NV-SZ-6 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-6 X 32 21.56
PT21NV-SZ-8 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-8 X 24 21.56
PT21NV-SZ-8 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-8 X 26 21.56
PT21NV-SZ-8 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-8 X 28 21.56
PT21NV-SZ-8 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-8 X 30 21.56
PT21NV-SZ-8 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/DuraKap Industrial VENDOR ITEM NUMBER:PT21NV-SZ-8 X 32 21.56
PT60NV-28X26 28 X 26 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-28X26 21.98
PT60NV-28X28 28 X 28 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-28X28 21.98
PT60NV-28X30 28 X 30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-28X30 21.98
PT60NV-28X32 28 X 32 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-28X32 21.98
PT60NV-28X34 28 X 34 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-28X34 21.98
PT60NV-30X26 30 X 26 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-30X26 21.98
PT60NV-30X28 30 X 28 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-30X28 21.98
PT60NV-30X30 30 X 30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-30X30 21.98
PT60NV-30X32 30 X 32 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-30X32 21.98
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PT60NV-30X34 30 X 34 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-30X34 21.98
PT60NV-30X36 30 X 36 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-30X36 21.98
PT60NV-32X26 32 X 26 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-32X26 21.98
PT60NV-32X28 32 X 28 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-32X28 21.98
PT60NV-32X29 32 X 29 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-32X29 21.98
PT60NV-32X30 32 X 30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-32X30 21.98
PT60NV-32X32 32 X 32 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-32X32 21.98
PT60NV-32X34 32 X 34 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-32X34 21.98
PT60NV-32X36 32 X 36 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-32X36 21.98
PT60NV-34X26 34 X 26 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-34X26 21.98
PT60NV-34X28 34 X 28 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-34X28 21.98
PT60NV-34X30 34 X 30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-34X30 21.98
PT60NV-34X32 34 X 32 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-34X32 21.98
PT60NV-34X34 34 X 34 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-34X34 21.98
PT60NV-34X36 34 X 36 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-34X36 21.98
PT60NV-36X26 36 X 26 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-36X26 21.98
PT60NV-36X28 36 X 28 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-36X28 21.98
PT60NV-36X30 36 X 30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-36X30 21.98
PT60NV-36X32 36 X 32 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-36X32 21.98
PT60NV-36X34 36 X 34 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-36X34 21.98
PT60NV-36X36 36 X 36 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-36X36 21.98
PT60NV-38X26 38 X 26 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-38X26 21.98
PT60NV-38X28 38 X 28 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-38X28 21.98
PT60NV-38X30 38 X 30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-38X30 21.98
PT60NV-38X32 38 X 32 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-38X32 21.98
PT60NV-38X34 38 X 34 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-38X34 21.98
PT60NV-38X36 38 X 36 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-38X36 21.98
PT60NV-40X24 40 X 24 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-40X24 21.98
PT60NV-40X26 40 X 26 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-40X26 21.98
PT60NV-40X28 40 X 28 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-40X28 21.98
PT60NV-40X30 40 X 30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-40X30 21.98
PT60NV-40X32 40 X 32 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-40X32 21.98
PT60NV-40X34 40 X 34 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-40X34 21.98
PT60NV-42X26 42 X 26 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-42X26 21.98
PT60NV-42X28 42 X 28 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-42X28 21.98
PT60NV-42X30 42 X 30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-42X30 21.98
PT60NV-42X32 42 X 32 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-42X32 21.98
PT60NV-42X34 42 X 34 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-42X34 21.98
PT60NV-44X26 44 X 26 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-44X26 21.98
PT60NV-44X28 44 X 28 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-44X28 21.98
PT60NV-44X30 44 X 30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-44X30 21.98
PT60NV-44X32 44 X 32 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-44X32 21.98
PT60NV-44X34 44 X 34 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-44X34 21.98
PT60NV-46X26 46 X 26 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-46X26 21.98
PT60NV-46X28 46 X 28 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-46X28 21.98
PT60NV-46X30 46 X 30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-46X30 21.98
PT60NV-46X32 46 X 32 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-46X32 21.98
PT60NV-46X34 46 X 34 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-46X34 21.98
PT60NV-48X26 48 X 26 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-48X26 21.98
PT60NV-48X28 48 X 28 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-48X28 21.98
PT60NV-48X30 48 X 30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-48X30 21.98
PT60NV-48X32 48 X 32 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-48X32 21.98
PT60NV-48X34 48 X 34 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-48X34 21.98
PT60NV-50X26 50 X 26 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-50X26 21.98
PT60NV-50X28 50 X 28 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-50X28 21.98
PT60NV-50X30 50 X 30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-50X30 21.98
PT60NV-50X32 50 X 32 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-50X32 21.98
PT60NV-50X34 50 X 34 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-50X34 21.98
PT60NV-54X30 54X30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-54X30 21.98
PT60NV-56X30 56X30 NAVY BLUE WORK PANT ELASTIC INSERT VENDOR ITEM NUMBER:PT60NV-56X30 21.98
PT61NV-SZ-12 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-12 X 24 21.98
PT61NV-SZ-12 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-12 X 26 21.98
PT61NV-SZ-12 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-12 X 28 21.98
PT61NV-SZ-12 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-12 X 30 21.98
PT61NV-SZ-12 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-12 X 32 21.98
PT61NV-SZ-14 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-14 X 24 21.98
PT61NV-SZ-14 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-14 X 26 21.98
PT61NV-SZ-14 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-14 X 28 21.98
PT61NV-SZ-14 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-14 X 30 21.98
PT61NV-SZ-14 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-14 X 32 21.98
PT61NV-SZ-16 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-16 X 24 21.98
PT61NV-SZ-16 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-16 X 26 21.98
PT61NV-SZ-16 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-16 X 28 21.98
PT61NV-SZ-16 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-16 X 30 21.98
PT61NV-SZ-16 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-16 X 32 21.98
PT61NV-SZ-18 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-18 X 24 21.98
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PT61NV-SZ-18 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-18 X 26 21.98
PT61NV-SZ-18 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-18 X 28 21.98
PT61NV-SZ-18 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-18 X 30 21.98
PT61NV-SZ-18 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-18 X 32 21.98
PT61NV-SZ-20 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-20 X 24 21.98
PT61NV-SZ-20 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-20 X 26 21.98
PT61NV-SZ-20 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-20 X 28 21.98
PT61NV-SZ-20 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-20 X 30 21.98
PT61NV-SZ-20 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-20 X 32 21.98
PT61NV-SZ-22 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-22 X 24 21.98
PT61NV-SZ-22 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-22 X 26 21.98
PT61NV-SZ-22 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-22 X 28 21.98
PT61NV-SZ-22 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-22 X 30 21.98
PT61NV-SZ-22 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-22 X 32 21.98
PT61NV-SZ-24 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-24 X 24 21.98
PT61NV-SZ-24 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-24 X 26 21.98
PT61NV-SZ-24 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-24 X 28 21.98
PT61NV-SZ-24 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-24 X 30 21.98
PT61NV-SZ-24 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-24 X 32 21.98
PT61NV-SZ-4 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-4 X 24 21.98
PT61NV-SZ-4 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-4 X 26 21.98
PT61NV-SZ-4 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-4 X 28 21.98
PT61NV-SZ-4 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-4 X 30 21.98
PT61NV-SZ-4 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-4 X 32 21.98
PT61NV-SZ-6 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-6 X 24 21.98
PT61NV-SZ-6 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-6 X 26 21.98
PT61NV-SZ-6 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-6 X 28 21.98
PT61NV-SZ-6 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-6 X 30 21.98
PT61NV-SZ-6 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-6 X 32 21.98
PT61NV-SZ-8 X 24 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-8 X 24 21.98
PT61NV-SZ-8 X 26 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-8 X 26 21.98
PT61NV-SZ-8 X 28 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-8 X 28 21.98
PT61NV-SZ-8 X 30 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-8 X 30 21.98
PT61NV-SZ-8 X 32 WOMEN'S NAVY BLUE WORK PANT Red Kap/Elastic Insert VENDOR ITEM NUMBER:PT61NV-SZ-8 X 32 21.98
RED KAPP-HJ10NV 2XL ZIP HOODIE NAVY WATER REPELLENT VENDOR ITEM NUMBER:HJ10NV 2XL 36.96
RED KAPP-HJ10NV 3XL ZIP HOODIE NAVY WATER REPELLENT VENDOR ITEM NUMBER:HJ10NV 3XL 36.96
RED KAPP-HJ10NV 4XL ZIP HOODIE NAVY WATER REPELLENT VENDOR ITEM NUMBER:HJ10NV 4XL 36.96
RED KAPP-HJ10NV LARGE ZIP HOODIE NAVY WATER REPELLENT VENDOR ITEM NUMBER:HJ10NV LARGE 36.96
RED KAPP-HJ10NV LARGE LONG ZIP HOODIE NAVY WATER REPELLENT VENDOR ITEM NUMBER:HJ10NV LARGE LONG 36.96
RED KAPP-HJ10NV MEDIUM ZIP HOODIE NAVY WATER REPELLENT VENDOR ITEM NUMBER:HJ10NV MEDIUM 36.96
RED KAPP-HJ10NV SMALL ZIP HOODIE NAVY WATER REPELLENT VENDOR ITEM NUMBER:HJ10NV SMALL 36.96
RED KAPP-HJ10NV XL ZIP HOODIE NAVY WATER REPELLENT VENDOR ITEM NUMBER:HJ10NV XL 36.96
RED KAPP-HJ10NV XL LONG ZIP HOODIE NAVY WATER REPELLENT VENDOR ITEM NUMBER:HJ10NV XL LONG 36.96
SF83BK-OSFA BLACK, KNIT WINTER HAT WISCONSIN KNITTING VENDOR ITEM NUMBER:SF83BK-OSFA 7.17
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Hartwig Mechanical, LLC, Harvard IL - would like to thank you for the opportunity to
provide this proposal for your consideration. 

Hartwig Mechanical offers a discount for multi-year agreements. The following will provide greater detail 
regarding our Standard Preventative Maintenance Program: 

Scope of Preventative Maintenance: 
Perform complete system assessment, including creating a complete inventory list of equipment.  Service is 
included in the  

Perform Quarterly Operational Inspections on all the listed: 

• (4) Dedicated Outside Air Units (DOAS)
• Filter replacements included with contract

• (2) Packaged rooftop units
• Filter replacements included with contract

• (23) VCU's
• Filter replacements included with contract

• (2) LG ductless split systems – washable filters will be services

Perform Annual Operational Inspections on all the listed: 

• Condenser coil cleanings – cleaning completed during with spring service

Reports: Quarterly report provided, which includes deficiencies and tasking. 

Exclusions: 

• Refrigerant, insulation, controls & any other materials, unless noted.
• Temporary or Rental of heating or cooling equipment

Notes: 

• Preferred rate on all service calls.

Labor ................................................................. $145.00 

 Labor, Overtime .................................................... $217.50* 

Labor, Double-Time …………………………………$290.00** 
*overtime applies to any service work completed after 3 PM CST, Monday- Friday, or any work completed on a Saturday. 

••double-time applies to any service work completed on a Sunday, or, any work completed on a recognized Holiday 
• Emergency on-call service 24/7 with a guaranteed response time of 2 hours.
• Work to be performed during normal working hours of 7:00 am-3:00 pm, Mon-Fri.
• Repairs/replacements to be quoted in advance for approval.

Option: Contract Total: 
One Year Agreement $36,080.00 

Possibility of two (2) one (1) year extensions.  Pricing will be held for 
contract extensions. 

Brian Raffaele Director of Services 
Hartwig Mechanical, LLC  
20800 E. Brink Street 
Harvard, IL 60033 

o: 815.560.1323 
p: 815.943.4430 
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2026-2027 P&C Pricing Sheet

Collective Liability Insurance Cooperative (CLIC)
Community Unit School District #300

Member Cost Comparison

Coverage Description Additional Description 2025-2026 2026-2027 % Change

Fixed Costs

Package (includes  General Liability, Auto Liability, 

Garage Liability, Police Professional/Security Guards, 

Bullying and Crime)

$50,390 $57,280

Property (including Auto Physical Damage) $500,000,000 Limit $330,523 $313,143

Boiler & Machinery $23,885 $24,399

School Board Legal Liability $55,000 Deductible $77,039 $76,488

Excess Liability $33M xs $2M Limit $177,742 $222,871

Student Accident - Mandatory $88,465 $87,753

Student Accident - Catastrophic $20,295 $20,107

Pollution Liability $19,636 $19,999

Primary Cyber Liability
(1) $2M Limit; $250,000 

Deductible
$97,553 $79,018

Excess Cyber Liability $3M Limit Included in primary Included in primary

Crisis Protect $2,079 $2,070

RPA Administration Fee $54,287 $57,001

Gallagher Bassett Services Claims Administration Fee $7,498 $12,292

Gallagher Bassett Services Loss Control Fee $995 $1,990

CLIC Program Management Operating Fee N/A N/A

$950,387 $974,410 2.5%

Variable Costs

Loss Fund - Package
includes actuarial 

debit/credit
(2) $276,905 $423,488

Actuarial Debit/Credit - Package 20.0% 25.0%

Loss Fund - School Board Legal Liability  
includes actuarial 

debit/credit
(2) $110,205 $99,416

Actuarial Debit/Credit - School Board Legal Liability -8.4% -9.1%

$387,110 $522,904 35.1%

Statistical Information

Total Insurable Values (Includes Vehicles) $1,261,537,600 $1,288,335,997 2.1%

Students 20,295 20,107 -0.9%

Vehicles 65 63 -3.1%

$1,337,497 $1,497,314 11.9%

Total Fixed Costs

Total Variable Costs

Total Property & Casualty Program Costs:

(1) Full Limit for Ransomware. If your district is not receiving the “Full Limit” for ransomware, Multi-Factor Authentication (MFA) was not being completely 

engaged when renewal info was collected this past January. The sublimit shown can be removed with completion of the MFA attestation form which will be sent

to you electronically in the coming weeks.

(2) Actuarial Debit/Credit is provided by independent audit firm Milliman, Inc. based on each district’s loss experience for the past 5 years, not including the current year.



2026-2027 WC Pricing Sheet

Collective Liability Insurance Cooperative (CLIC)
Community Unit School District #300 (Carpentersville)

Member Cost Comparison

Coverage Description 2025-2026 2026-2027 % Change

Payroll Information

7380 – Drivers $0 $0

8868 – Teachers/Professionals $167,314,180 $174,413,556

9082 – Cafeteria $202,995 $174,776

9101 – Maintenance/All Other $9,040,240 $9,114,253

Total Payroll $176,557,415 $183,702,585 4.0%

Experience Modification Factor (MOD) 1.55 1.55 0.0%

Modified Premium $973,377 $1,070,511 10.0%

Fixed Costs

Worker's Compensation Premium $53,883 $56,001

RPA Administration Fee $43,954 $46,152

Sedgwick Claims Administration Fee $24,068 $25,563

Sedgwick Loss Control Fee $3,940 $3,980

Total Fixed Costs $125,845 $131,696 4.6%

Variable Costs

Loss Fund – Initial 100% $1,241,055 $1,364,902

Actuarial Debit/Credit -18.5% -18.1%

Loss Fund – 100% with Actuarial Debit/Credit $1,011,756 $1,117,739

High/Low Plan 10% Supplemental Loss Fund 

Contribution, if applicable
$0 $0

Total Loss Fund w/Debit/Credit and High/Low $1,011,756 $1,117,739 10.5%

Total Worker's Compensation Program 

Costs:
$1,137,601 $1,249,435 9.8%
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If you have any questions, please contact our Customer Service Team at 800-323-3397, Option 1 or email 
softwarecs@follettsoftware.com

1

RENEWAL QUOTE

Quote# Q-92447

Contract# 00033823

Created Date 04/22/2026

Expiration Date 09/30/2026

PO#

Customer# 1246340

Customer CMTY UNIT SCH DIST 300

CMTY UNIT SCH DIST 300 Quote Summary Payable in USD

2550 HARNISH DR
ALGONQUIN, IL 60102

Quote Total $67,320.57

Applicable taxes are NOT included
Subscription Expiration Dates are displayed at each line item below

Comments: 

Order Instructions:
Please email purchase order, referencing Quote number, to FSSOrders@follettsoftware.com, fax to 
800.365.5399 or mail Purchase Order to:

Follett Software, LLC. 
1340 Ridgeview Drive 
McHenry, IL 60050 
USA

An invoice will be generated upon receipt of the Purchase Order. If you have any questions, contact Customer 
Service – 800.323.3397, Option 1 or email softwarecs@follettsoftware.com.

Products Quantity Start Date End Date Total Price

Destiny Library Manager Self-
Hosted Software

25 09/01/2026 08/31/2027 $24,782.18

Destiny Resource Manager 
Complete Edition Self-Hosted 
Software

29 09/01/2026 08/31/2027 $25,110.72

Titlepeek Online Service
28 09/01/2026 08/31/2027 $5,325.47

Webpath Express Online Service
27 09/01/2026 08/31/2027 $6,736.50

mailto:softwarecs@follettsoftware.com
mailto:FSSOrders@follettsoftware.com
mailto:softwarecs@follettsoftware.com
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Destiny Library Manager Self-
Hosted Software

2 09/01/2026 08/31/2027 $1,973.04

Destiny Resource Manager 
Complete Edition Self-Hosted 
Software

1 09/01/2026 08/31/2027 $801.68

Destiny Library Manager Self-
Hosted Software

1 09/01/2026 08/31/2027 $1,043.96

Destiny Resource Manager 
Complete Edition Self-Hosted 
Software

1 09/01/2026 08/31/2027 $1,127.60

Webpath Express Online Service
1 09/01/2026 08/31/2027 $419.42

Subscription Total $67,320.57

Site Level Details

Site Site Number Site Products Site Total

ALGONQUIN LKS ELEM 
SCH 1206708

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

ALGONQUIN MDL SCH 1200430

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

BIG TIMBER ELEM SCH 1212472

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,781.18



3

CARPENTERSVILLE MDL 
SCH 1209622

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

DE LACEY FAM EDUC CTR 1254871

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

DIST ADMIN BLDG 1211796 Destiny Resource Manager Complete 
Edition Self-Hosted Software $865.89

DIST TECHNOLOGY WHSE 1211794 Destiny Resource Manager Complete 
Edition Self-Hosted Software $865.89

DIST WAREHOUSE 1207466 Destiny Resource Manager Complete 
Edition Self-Hosted Software $865.89

DUNDEE HIGHLNDS ELEM 
SCH 1246380

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

DUNDEE MDL SCH 1246385

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

DUNDEE-CROWN HIGH 
SCH 1209665

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

EASTVIEW ELEM SCH 1200477

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87
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GARY D WRIGHT ELEM 1207464

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

GILBERTS ELEM 1207462

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

GOLFVIEW ELEM SCH 1209670

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

HAMPSHIRE ELEM SCH 1255675

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

HAMPSHIRE HIGH SCH 1207968

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

HAMPSHIRE MDL SCH 1202244

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

HARRY D JACOBS HIGH 
SCH 1203976

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87
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JOSEPHINE PERRY ELEM 
SCH 1209715

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

KENNETH E NEUBERT 
ELEM SCH 1200481

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

LAKE IN THE HILLS SCH 1200480

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

LAKEWOOD CMTY SCH 1209680

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

LIBERTY ELEM SCH 1206648

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

LINCOLN PRAIRIE ELEM 
SCH 1206709

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

MEADOWDALE ELEM SCH 1209699

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87
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OAK RIDGE SCH 1206378

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,292.10

PARKVIEW ELEM SCH 1209710

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

SLEEPY HOLLOW ELEM 
SCH 1246420

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87

WESTFIELD ELEM SCH 1212421

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,227.90

WESTFIELD MDL SCH 1206062

Alliance Plus Online Service
Destiny Library Manager Self-Hosted 
Software
Destiny Resource Manager Complete 
Edition Self-Hosted Software
Titlepeek Online Service
Webpath Express Online Service

$2,296.87
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COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:​ ​ June 9, 2026 
 
TO: ​ ​ Dr. Martina Smith, Superintendent 
​ ​ Board of Education 
 
FROM: ​ Dr. Craig Zieleniewski, Director of 
                           Academic MTSS   

Presented at the following 
Board Meetings Date 

Board Operations Committee  

BOE 1st Reading     6/9/2026 

BOE 2nd Reading 6/23/2026 

  

 
SUBJECT:​   Academic Progress Monitoring Suite - Renaissance Star (Renewal)

     
Background 
Renaissance Star continues to provide District 300 with a systematic approach for monitoring the 
academic progress of students participating in reading and mathematics intervention across grades K-12. 
During the 2025-2026 school year, the district expanded implementation at the secondary level by 
administering Renaissance Star computer-adaptive assessments as universal screeners for students 
enrolled in English 9 and Algebra 1B courses at all three high schools. This expansion established a 
consistent universal screening process at the high school level while complementing existing benchmark 
assessment practices at the elementary and middle school levels.  
 
Additional implementation occurred during the second semester of the 2025-2026 school year for high 
school students at Oak Ridge School, and Carpentersville Middle School students enrolled in ELA and 
Math Plus More courses. These assessments provide educators with timely data to support instructional 
planning, data-driven decision making, and the monitoring of student growth within the district’s 
Multi-Tiered System of Supports (MTSS) framework.  
 
Renaissance Star supports the district’s commitment to data-informed instructional practices and aligns 
with Goal 1 of the District 300 Strategic Plan by ensuring students receive targeted academic support and 
equitable access to learning opportunities. The platform strengthens these efforts by providing 
diagnostic and progress-monitoring tools that assist collaborative teams, intervention teachers, and 
administrators in identifying student needs and making informed instructional decisions to improve 
student achievement. The platform also offers assessment and curriculum-based measures in both 
English and Spanish, supporting the district’s dual language programming. 
 
Approval of the proposed contract renewal will allow District 300 to maintain access to Renaissance 
Star’s assessment and progress-monitoring tools for the 2026-2027 school year. 
 
Administrative Recommendation  
The administration recommends that the Board approve a one-year contract with Renaissance Learning 
for the use of Star Essentials assessments. This contract includes custom data integration services.  
 
 

 



 
 

Fiscal Impact 
The following expenditures will be covered by the Assessment and MTSS budgets:  
 
$112,308.08 - Star Essentials Suite: This cost includes licenses for 7,594 students to access Renaissance 
Star Essentials and a platform service fee per building.  
 
$3,219.00 - Custom Data Integration Services for Star Essentials Suite: This expenditure covers 
automated rostering and data integration from our student information system to Renaissance Learning.  
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Community Unit School District 300 - 173221 

Primary Contact 
Frank Williams 
Email - frank.williams@d300.org 
2550 Harnish Dr 
Algonquin, IL 60102-6870 
 

Billing Account 
Community Unit School District 300 – 
173221 
2550 Harnish Dr 
Algonquin, IL 60102-6870 
   

 

 Quote Summary  

School Count: 27 
Renaissance Products & Services 
Total 

 $115,527.08 

Estimated Sales Tax  $0.00 
Shipping Cost  $0.00 
Grand Total  USD $115,527.08 

This quote includes: Star and Services. 
By signing below, Customer:  

• Acknowledges that the Person signing this Quote is authorized to do so on behalf of Customer.  
• Agrees Customer’s access to and use of the Products and Services referenced in the Quote (and any other quote 

issued to Customer during the Subscription Period) are subject to compliance with the Renaissance Terms of Service 
and License located at https://doc.renlearn.com/KMNet/R62416.pdf, incorporated herein by reference. 

• Acknowledges and agrees that the applicable Data Protection Addendum and Privacy Notices located at 
https://docs.renaissance.com/R62068 are incorporated into this Agreement. Additional information about 
Renaissance’s privacy and security is available at https://www.renaissance.com/privacy/. 

 
 

 
To accept this offer and place an order, please sign and return this Quote.  
 
Renaissance will issue an Invoice for this Quote promptly after the date the Order is processed at Renaissance. If 
Customer requires a purchase order, Customer agrees to provide the purchase order to Renaissance as an attachment 
to this signed quote. Customer agrees to pay the invoice within 30 days after the Invoice Date.  
 
Customer indicates that no Purchase Order is required, and that Billing Account information is correct. 

 
Renaissance Learning, Inc. Community Unit School District 300 

 

 
By: {{Sig1_es_:signer1:signature}} 

Name: Ted Wolf Name: {{*fullname_es_:signer1}} 

Title: Chief Financial Officer Title: {{*Ttl1_es_:signer1:title}} 

Date: 08-Apr-2026 Date: {{Dte_es_:signer1:date}} 
 
Please e-sign OR print, sign, and return this Quote to your Account Representative Brenda Lopez at 
brenda.lopez@renaissance.com. For any changes or additional information, please reach out by email or 
phone at (503) 966-8564. Thank you. 
 
 
 
 
All quotes and orders are subject to availability of merchandise. This Quote is valid for 60 days from the date under 
Renaissance’s signature. Professional development expires one year from purchase date. Alterations to this quote will not 
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be honored without Renaissance approval. Please note: Any pricing or discount indicated is subject to change with 
alterations to the quote. Tax has been estimated and is subject to change without notice. Unless you provide Renaissance 
with a valid and correct tax exemption certificate applicable to your purchase of product and the product ship-to location, 
you are responsible for sales and other taxes associated with this order. 
 
United States government and agency transactions into Arizona: The Tax or AZ-TPT item(s) listed on this quote and 
subsequent invoice(s) is a charge to recover the cost of the Arizona Transaction Privilege Tax ('TPT'). The incidence of 
the TPT is on Renaissance Learning for the privilege of conducting business in the State of Arizona. Since the tax is not 
directly imposed on the United States, the constitutional immunity of the United States does not apply. 
 
Hawaii residents only: Orders shipped to Hawaii residents will be subject to the 4.166% (4.712% O'ahu Is.) Hawaii 
General Excise tax. United States government and agency transactions into Hawaii: The Tax or General Excise Tax 
item(s) listed on this quote and subsequent invoice(s) is a charge to recover the cost of the Hawaii General Excise Tax. 
The incidence of the General Excise Tax is on Renaissance Learning for the privilege of conducting business in the State 
of Hawaii. Since the tax is not directly imposed on the United States, the constitutional immunity of the United States 
does not apply. 
 
New Mexico residents only: Orders shipped to New Mexico residents will be subject to the 5.125% (Location Code: 88-
888) Gross Receipts tax. United States government and agency transactions into New Mexico: The Tax or Gross Receipts 
Tax item(s) listed on this quote and subsequent invoice(s) is a charge to recover the cost of the New Mexico Gross 
Receipts Tax. The incidence of the Gross Receipts Tax is on Renaissance Learning for the privilege of conducting 
business in the State of New Mexico. Since the tax is not directly imposed on the United States, the constitutional 
immunity of the United States does not apply. Starting July 1, 2021 New Mexico requires sellers to collect tax on the 
state and local rate. This varies depending on the city and county. 
 
Students can become their most amazing selves — only when teachers truly shine. Renaissance amplifies teachers’ 
effectiveness in the classroom — transforming data into actionable insights to improve learning outcomes. Remember, 
we’re here to ensure your successful implementation. Please allow 30-90 days for installation and set-up. 
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Quote Details 

Community Unit School District 300 – 173221 
Products & Services  Quantity  Unit Price  Total 

Data Integration Services 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Custom Data Integration Maintenance 1 $3,219.00 $3,219.00 

Quote Year 1 Subtotal  $3,219.00 
Community Unit School District 300 Total $3,219.00 

Algonquin Lakes Elementary School – 2021433 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Algonquin Lakes Elementary School Total $4,347.44 

Algonquin Middle School – 172987 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Algonquin Middle School Total $4,347.44 

Big Timber Elementary School – 8828899 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 
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Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Big Timber Elementary School Total $4,347.44 

Carpentersville Middle School – 173199 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Carpentersville Middle School Total $4,347.44 

Dundee Highlands Elementary School – 173277 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Dundee Highlands Elementary School Total $4,347.44 

Dundee Middle School – 173274 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 
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Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Dundee Middle School Total $4,347.44 

Dundee-Crown High School – 173195 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 294 $12.32 $3,622.08 

Quote Year 1 Subtotal  $3,622.08 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Dundee-Crown High School Total $4,372.08 

Eastview Elementary School – 172983 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Eastview Elementary School Total $4,347.44 

Gary D Wright Elementary School – 2385218 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Gary D Wright Elementary School Total $4,347.44 
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Gilberts Elmentary School – 2469634 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Gilberts Elmentary School Total $4,347.44 

Golfview Elementary School – 173206 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Golfview Elementary School Total $4,347.44 

Hampshire Elementary School – 173697 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Hampshire Elementary School Total $4,347.44 

Hampshire High School – 2675588 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
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   Quote Year 1   01-Aug-2026 – 31-Jul-2027 
Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Hampshire High School Total $4,347.44 

Hampshire Middle School – 173703 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Hampshire Middle School Total $4,347.44 

Harry D Jacobs High School – 172977 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Harry D Jacobs High School Total $4,347.44 

Lake In The Hills Elem School – 172990 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
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Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Lake In The Hills Elem School Total $4,347.44 

Lakewood School – 173215 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Lakewood School Total $4,347.44 

Liberty Elementary School – 1673290 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Liberty Elementary School Total $4,347.44 

Lincoln Prairie Elementary School – 1722481 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 
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Quote Year 1 Subtotal  $750.00 
Lincoln Prairie Elementary School Total $4,347.44 

Meadowdale Elementary School – 173210 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Meadowdale Elementary School Total $4,347.44 

Neubert Elementary School – 172969 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Neubert Elementary School Total $4,347.44 

Oak Ridge School – 3415072 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $0.00 $0.00 

Quote Year 1 Subtotal  $0.00 
Oak Ridge School Total $3,597.44 

Parkview Elementary School – 173203 
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Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Parkview Elementary School Total $4,347.44 

Perry Elementary School – 173218 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Perry Elementary School Total $4,347.44 

Sleepy Hollow Elementary School – 173287 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Sleepy Hollow Elementary School Total $4,347.44 

Westfield Community School – 387196 
Products & Services  Quantity  Unit Price  Total 

Star Assessments 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 
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Star Essential Suite Subscription 292 $12.32 $3,597.44 

Quote Year 1 Subtotal  $3,597.44 
Platform 
   Quote Year 1   01-Aug-2026 – 31-Jul-2027 

Annual All Product Renaissance Platform 1 $750.00 $750.00 

Quote Year 1 Subtotal  $750.00 
Westfield Community School Total $4,347.44 
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COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:  June 9, 2026 
 
TO:   Dr. Martina Smith, Superintendent 
  Board of Education 
 
FROM:  Dr. Basilio Salazar,  
  Director of Behavior Services 

Presented at the following 
Board Meetings Date 

Board Operations Committee  
BOE 1st Reading     6/9/2026 
BOE 2nd Reading 6/23/2026 
  

 
SUBJECT: Behavioral Services Contract (Renewal)

     
Background 
A contract renewal for Rosecrance, Inc. is presented for review. Rosecrance, Inc. provides professional 
services for substance usage education, pre-assessment screenings, interventions, and re-entry 
counseling. Rosecrance, Inc. also provides prevention education for faculty, parents, and students, and 
counseling and support for parents. 
Services include: 

● Four full-time Rosecrance Student Assistant Professional (SAP) Counselors to deliver services 
during the 2026-2027 academic school year. 

● The Rosecrance Professionals will additionally provide services during summer programming and 
school breaks. 

 
Administrative Recommendation  
It is recommended to adopt the agreement as presented. 
 
Fiscal Impact 
The contract price for 2026-2027 is $341,280.00. This is a decrease of $49,720 from 2025-2026 due to a 
change in staffing: the district will have four full-time counselors in 2026-2027 instead of three full- time 
and two part-time counselors in 2025-2026. This service is funded by the Education Fund. 
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AGREEMENT BETWEEN BOARD OF EDUCATION OF COMMUNITY UNIT SCHOOL 
DISTRICT 300 AND ROSECRANCE, INC. FOR SCHOOL-BASED BEHAVIORAL 

HEALTHCARE SERVICES 2026-2027 
 

This Agreement is by and between Rosecrance, Inc., an Illinois not-for-profit corporation, ("Rosecrance") 
and the Board of Education of Community Unit School District 300 (herein referred to as “District") 
(individually may be referred to herein as a “party” and collectively referred to herein as the “Parties). 

WHEREAS, District requires substance use disorder and mental health screening, assessment, individual, 
and group services ("Behavioral Healthcare Services") onsite at its middle schools and high schools for its 
students; 

WHEREAS, District desires to partner with Rosecrance to provide Behavioral Healthcare Services for its 
students as described in this Agreement and Rosecrance desires to perform such services for the 
consideration set forth herein; and 

NOW; THEREFORE, in consideration of the terms and conditions and mutual agreements contained herein, 
it is agreed as follows: 

Section 1. Duties and Responsibilities of Rosecrance 
During the term of this Agreement, Rosecrance will provide Behavioral Healthcare Services as listed and 
described in Exhibit A and such other services as may be requested by the District and agreed upon by 
Rosecrance from time to time. Exhibit A shall be updated from time to time by mutual consent of the parties. 

The Behavioral Healthcare Services will be delivered by four (4) full-time Rosecrance Professionals. 
Rosecrance and District will work together to place Rosecrance Professionals in District buildings as they 
are hired and trained by Rosecrance. Rosecrance Professionals will be assigned to District Schools as agreed 
upon by the District and Rosecrance. Behavioral Healthcare Services will be provided according to a 
schedule and at the buildings agreed upon by the District and Rosecrance. 

The Rosecrance Professionals will work during the academic school year and will additionally provide 
services during summer programming and school breaks as requested by the District and as agreed to by 
Rosecrance. Rosecrance and District agree to work collaboratively to design appropriate summer 
programming to meet the behavioral healthcare needs of students. If during the summer or on school breaks 
the Rosecrance Professionals are not providing services to the District and/or support the District students 
and families, then the District is under no obligation to pay for the Rosecrance Professionals' services during 
those days that services are not being provided. Payment shall be made for Rosecrance Professionals in 
accordance with Paragraph 4 hereof. Rosecrance and the District will collaborate to ensure full usage of 
Rosecrance Professionals' services as outlined in this contract. If both parties agree that an assignment is 
not working, the Professional may be assigned to a different District school as agreed upon by the District 
and Rosecrance. To the extent that there is disagreement between the parties regarding the school to which 
the Rosecrance Professional is assigned, the District's preference shall control. If both parties agree that 
Rosecrance Professionals' time is not being utilized by the District, Rosecrance has the ability to reassign 
that Professional to another Rosecrance location to provide necessary services, with the invoices to the 
District prorated accordingly. 

Rosecrance is required to ensure that any employee or agent of Rosecrance that has direct and regular 
contact with any students assigned to Rosecrance's Behavioral Healthcare Services program undergo a 
required background check. Such background checks will be conducted by the District in accordance with 



Page 2 of 13 
 

Section 10-21.9 of the Illinois School Code, 105 ILCS 5/10-21.9, of all of its employees and agents that 
will work on the Property. The District shall also conduct a search of the Statewide Sex Offender Database 
and Statewide Murderer and Violent Offender Against Youth Database for each employee or agent of 
Rosecrance that will work on the Property. Rosecrance shall not send to the Property, or allow to interact 
with students, any employee or agent (1) for whom the District has not received the completed results of 
the criminal background check; (2) whose criminal background check reveals convictions that would 
prohibit employment by the School District under Sections 10-21.9 and/or 21B-80 of the Illinois School 
Code; (3) who appears on the Statewide Sex Offender Database and Statewide Murderer and Violent 
Offender Against Youth Database; or (4) who has a history of other criminal conduct or inappropriate 
behavior which reasonably calls into question such individual’s fitness to work near children. 

Faith's Law. Prior to Rosecrance's initial hiring of an employee or prior to the assignment of an existing 
employee to perform the Services, Rosecrance shall ensure that it conducts an employment history review 
("EHR") related to sexual misconduct compliant with the Illinois School Code at 105 ILCS 5/22-94 
(commonly known as "Faith's Law"). Rosecrance shall: (a) prohibit any of its employees from having direct 
contact with children or students if Rosecrance has not performed an EHR; (b) prohibit any of its employees 
from having direct contact with children or students if the employee provides false information or willfully 
fails to disclose information required by an EHR; (c) immediately inform the District of any instances of 
sexual misconduct involving an employee as provided in 105 ILCS 5/22-94(j)(3): (d) prohibit any of its 
employees from having direct contact with children or students if the District objects to the employee's 
assignment after being informed of an instance of sexual misconduct; (e) maintain all records of EHRs and 
provide copies of such records upon the District's request; and (f) not enter into any agreements prohibited 
by 105 ILCS 5/22-94(g). Rosecrance understands its obligations under Faith's Law and agrees to fully 
comply with Faith's Law. A violation of this Section is a material breach of this Agreement. 

Rosecrance personnel agree to abide by the provisions of the Illinois Abused and Neglected Child Reporting 
Act, (325 ILCS 5/1 et seq.), with respect to reporting abused and neglected children during their time 
providing Services to District students. 

The District shall have the right to require Rosecrance to remove any Rosecrance Professional that, at the 
District's sole discretion, is not meeting the District's expectations or complying with all District policies. 

The parties may coordinate meetings at each school where a Rosecrance Professional is assigned during 
the school year. The parties should make best efforts to ensure that the following meeting participants are 
present at meetings when invited or requested to be present: Rosecrance Professional, building leadership, 
school social worker, Rosecrance supervisor, and a District member. Rosecrance Leadership will meet 
monthly with District Leadership for input and feedback on the Agreement's status and relationship. 

Rosecrance Professionals performing services under the Agreement shall at all times meet and hold any 
licensure, certification, subject matter competency, or other requirements of law to provide such Services, 
and shall provide evidence of the same to the District upon request. Rosecrance Professionals will have a 
Bachelor's Degree with at least two years' experience in behavioral healthcare and will meet the State of 
Illinois requirements to be a Mental Health Professional (MHP) under Title 59 of the Illinois Administrative 
Code, Part 132. 

Section 2. Duties and Responsibilities of District 
The District will assign appropriate staff to work with the Rosecrance Professionals. The District will 
provide an office, group room, phone, locked file cabinet, and access to a fax machine. The District, in 
conjunction with Rosecrance, will offer trainings and orientation for its staff to learn about the Behavioral 
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Healthcare Services and to introduce the Rosecrance Professionals. The District will assist with developing 
a referral process whereby the District refers students for Rosecrance service. The District will 
communicate to its staff the process for making such referrals, as well as external referrals obtained through 
Access, Mobile Crisis Response, Rosecrance outpatient (OP), student and parent requests, the court system, 
peer-initiated concerns, and any other channel through which Rosecrance Professionals are consulted for 
referrals when on-sight at a District facility. 

School assignment of Rosecrance Professionals is at the District's discretion, after consultation with 
Rosecrance. The parties may coordinate meetings at each school where a Rosecrance Professional is 
assigned during the school year. The parties should make best efforts to ensure that the following meeting 
participants are present at meetings when invited or requested to be present: Rosecrance Professional, 
building leadership, school social worker, Rosecrance supervisor, and a District representative. District 
leadership will meet monthly with Rosecrance leadership for input and feedback on the Agreement's status 
and relationship, unless the parties agree from time to time that said meeting is not necessary. 

Section 3. Confidentiality 

The Parties acknowledge that the records produced by each entity in the normal course of business and the 
information contained therein is governed by various State and federal laws related to record maintenance, 
access and release, and confidentiality of the information contained therein. Under substance use disorder 
and mental health confidentiality laws, this includes information related to the fact that a client sought or 
may be receiving services. For Rosecrance, the primary governing laws include: the Health Insurance 
Portability and Accountability Act (HIPAA), 42 USC § I 320d-l 320d-8; 45 CFR part 164 (privacy and 
security provisions); the Substance Use Disorder Act, 20 ILCS 301/1-1 et seq.; the Illinois Mental Health 
and Developmental Disabilities Confidentiality Act, 740 ILCS 110/1 et seq; and the Federal Regulations on 
Confidentiality of Alcohol and Drug Abuse Patient Records (42 U.S.C. 290dd-2; 42 CFR Part 2). For 
District, the primary laws governing student records and student record information are the Family 
Educational Rights and Privacy Act, 20 USC 1232g (FERPA), the District Student Records Act, 105 ILCS 
10/1 et seq., and the Local Records Act, 50 ILCS 205/1 et seq. The Parties further acknowledge and agree 
that educational records covered by FERPA are excluded from the definition of protected health information 
under HIPAA. 

Based upon the above understanding, records produced by each Party in the regular course of business, 
pursuant to the terms of this Agreement, shall belong to the entity that provided the service to the student. 
Each Party is responsible for maintaining policies, practices, and procedures applicable to its respective 
records as required by State and Federal laws and their implementing regulations. This includes 
management of requests for access to and the release of records or record information, unless otherwise set 
forth in this Agreement. The District agrees that protected health information cannot be shared by 
Rosecrance without agreed upon appropriate releases, authorizations, or consents necessary to use or 
disclose protected health information or mental health or substance use disorder information. The 
obligations set forth in this section shall survive the termination of this Agreement. 

The Parties will work collaboratively to develop and implement a program to share data metrics and 
outcomes, as outlined in Exhibit B. 
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Section 4. Compensation 
District Funded Positions 

District agrees to pay for four (4) full-time Rosecrance Professionals. Compensation will only be charged 
for those Rosecrance Professionals who are hired, assigned to District buildings, and providing Services. 
The annual cost for Rosecrance Professionals amounts to $341,280.00 for the aforementioned four (4) staff 
members. 

Rosecrance will issue monthly invoices to the District based on the number of active Rosecrance 
Professionals. Notwithstanding anything in this Agreement to the contrary, if for any reason Rosecrance is 
not able to provide four (4) Rosecrance Professionals under this Agreement, District shall only pay a 
prorated fee for the duration of time that less than four (4) Rosecrance Professionals are provided. 

Rosecrance Professionals shall have an eight (8) hour workday. Compensation shall include all costs of the 
Rosecrance Professional which includes vacation, personal days, holidays and sick time as provided to the 
Rosecrance Professionals under Rosecrance Personnel Handbook. The District shall not be charged for any 
Rosecrance Professional who is on any kind of extended leave or beyond 10 sick days per year. 

Invoices for a Rosecrance Professional who provided Services for a partial month will be prorated based 
on the number of business days worked in the month. 

The District will pay invoices within forty-five (45) days of the date on which the invoice is sent by 
Rosecrance. If any payment due to Rosecrance under this Agreement is overdue and is not subject to a good 
faith dispute, then District will pay penalty interest at a rate of 1% per month on the amount in arrears, 
accrued on a daily basis. 

The Parties acknowledge that the compensation paid by the District for the services of the Rosecrance 
Professionals may not cover Rosecrance's full cost. The District acknowledges and agrees that during the 
Term of this Agreement, Rosecrance is eligible and has the sole right to bill third-party payers for 
permissible and reimbursable services rendered by Rosecrance Professionals pursuant to this Agreement. 
All fees collected for such services shall be the sole property of Rosecrance. 

Notwithstanding anything contained herein to the contrary, the total obligation of the District shall not 
exceed $341,280.00 for four (4) full time equivalent Rosecrance Professionals over the one-year term of 
the Agreement. 

It is understood that Rosecrance as assignee may be entitled to payment or reimbursement from third party 
sources such as Medicare or Medicaid. It is Rosecrance's responsibility to ensure compliance with all 
applicable Laws relating to funding, supplementation, primary and secondary payers, and coordination of 
benefits. Rosecrance represents and warrants that it is not supplementing Medicaid rates with outside 
funding and will not use District funds to supplement Medicaid rates. 

Section 5. Term 
This Agreement is effective as of July 1, 2026, and expires on June 30, 2027. This Agreement may be 
renewed upon the mutual written agreement of Rosecrance and District. 

 Section 6. Termination without Cause 
Either party may terminate this Agreement without cause by providing at least sixty (60) days' prior written 
notice to the other party in accordance with Section 11. 
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Section 7. Obligations Upon Termination 
Termination of this Agreement by either party shall not terminate any obligations of District for 
Compensation Amounts which arose prior to termination of the Agreement. Further, any termination of this 
Agreement shall be without prejudice to any other right or remedy to which the terminating party shall be 
entitled, either at law or in equity, under this Agreement or otherwise. 

Section 8. Independent Contractor Status 
This Agreement shall not be construed to create any relationship between the parties other than that of 
independent entities contracting with each other solely for the purpose of effecting the provisions of this 
Agreement. The parties shall be independent contractors and none of them shall be construed to be the 
agent, partner, joint venture, or representative of the other. The parties agree that no party shall have the 
express or implied right or authority to assume or create any obligation or responsibility on behalf of or in 
the name of any other party except as otherwise expressly provided in this Agreement. 

Section 9. Indemnification 
Each party shall indemnify, defend and hold harmless the other party and its officers, directors, employees, 
agents, successors and assigns against any and all claims, demands, damages, interest or penalties arising 
out of the breach of this Agreement by or the negligence or intentional misconduct of the indemnifying 
party or its present or former employees, agents or contractors. Any party seeking indemnification under 
this section will promptly notify the other party in writing of any actual, potential or threatened action, suit 
or proceeding to which it believes such indemnity applies. The indemnifying party may assume control of 
the defense or settlement of the action, suit, or proceeding by giving notice to the indemnified party. Any 
party seeking indemnification shall assist the indemnifying party in the defense of any action to the extent 
reasonably possible. The obligations set forth in the section shall survive the termination of this Agreement. 

Section 10. Nondiscrimination; Equal Employment Opportunity 

Rosecrance shall comply with a policy of nondiscrimination and equal employment opportunity for all 
persons and shall take affirmative steps to provide equal opportunity for all persons. Rosecrance shall not 
discriminate against members of the public, any employee, or any applicant for employment because of 
race, color, religion, sex, national origin, ancestry, age, marital status, order of protection status, disability, 
military status, sexual orientation, or unfavorable discharge from military service. Rosecrance shall comply 
with the Illinois Human Rights Act and all the regulations of the Illinois Department of Human Rights (the 
"Department") as required for public Agreements including the following: 

(1) Refrain from unlawful discrimination and discrimination status in employment and 
undertake affirmative action to employment opportunity and eliminate the effects of past 
discrimination; 

(2) Comply with the procedures and requirements of the Department's regulations concerning 
equal employment opportunities and affirmative action; 

(3) Provide such information, with respect to its employees and applicants for employment, 
and assistance as the Department may reasonably request; 

(4) Have written sexual harassment policies that shall include, at a minimum, the following 
information: (i) the illegality of sexual harassment; (ii) the definition of sexual harassment under 
State law; (iii) a description of sexual harassment, utilizing examples; (iv) Rosecrance's internal 
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complaint process including penalties; (v) the legal recourse, investigative and complaint process 
available through the Department and the Illinois Human Rights Commission (the "Commission"); 
(vi) directions on how to contact the Department and Commission; and (vii) protection against 
retaliation as provided by Section 6-101 of this Act. A copy of the policies shall be provided to the 
Department upon request. 

Section 11. Prevailing Rate of Wage 
Rosecrance shall comply with all statutes, both Federal and State, governing payment  of  wages  to 
employees. Rosecrance will pay the prevailing rate of wage in the Winnebago County, Illinois area for the 
particular type of labor, in accordance with State of Illinois Codes and the Illinois Department of Labor 
("IDOL"). Effective July 1, 2019, an amendment to the State of Illinois Prevailing Wage Act requires the 
IDOL to ascertain the prevailing wage rates for each county in Illinois and publish such rates on IDOL's 
official website no later than July 15 of each year. If, during the course of work under the Agreement, IDOL 
revises the prevailing rate of hourly wages to be paid under this Agreement for any trade or occupation, the 
prevailing rate of wages as revised by IDOL can be found and are available to Rosecrance on IDOL's 
official website. Rosecrance shall have the sole responsibility and duty to ensure that the then- current 
prevailing rate of hourly wages is paid by Rosecrance to each worker to whom a rate is applicable. Revisions 
of the prevailing wage as set forth above shall not result in an increase in the Agreement pricing. Further, 
Rosecrance shall submit its monthly certified transcript of payroll directly to IDOL using IDOL's electronic 
portal, available at IDOL's official website. 

Section 12. Service Quality/Assurance 
It is recognized that service to the District and its patrons is the essence of the Agreement and to that end 
the Services provided by Rosecrance shall be regularly monitored. 

Rosecrance shall provide the District with information concerning Rosecrance's designated person(s) for 
the purposes of obtaining instructions, answering inquiries, and resolving complaints. Such persons shall 
be available to discuss, and if necessary, meet with District personnel to resolve problems. 

Rosecrance acknowledges and agrees that time is of the essence to complete the Services. Rosecrance 
agrees that all Services shall be prosecuted regularly, diligently, and uninterrupted at such a rate of progress 
as will ensure full completion within the time specified. 

Rosecrance shall work with the District to create mutually agreed upon quality assurance surveys for the 
District to periodically send out to all buildings and employees served. The District and Rosecrance shall 
jointly design such surveys and the District shall have sole responsibility to administer the survey(s). Such 
survey results will be shared by the District with Rosecrance and Rosecrance shall make good faith efforts 
to improve survey results. 

Section 13. Communications 
Creating and maintaining good communications between Rosecrance and the District administration is vital 
to a safe, convenient, efficient, and cost-effective working environment. The designated communications 
person(s) shall be responsible for notifying District administration, including school building 
administration, whenever required under the Agreement. 
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Section 14. Board Policies and District Rules 
Rosecrance shall at all times keep all employees informed of applicable Board of Education policies and 
District rules and regulations to the extent that Rosecrance has been provided such policies and rules or has 
been otherwise advised of said policies and rules. 

Section 15. Compliance with Laws and Regulations 
During the entire term of the Agreement, Rosecrance and its employees shall comply with all Board 
policies, Federal, State, and local laws, statutes, ordinances, rules and regulations and all laws and 
regulations of the State of Illinois, including but limited to the School Code, and the rules and regulations 
of the Illinois State Board of Education and Illinois Secretary of State. Rosecrance shall regularly update 
its employees concerning changes in the law affecting or relating to the provision of the Services. 

Section 16. Force Majeure 
Each Party shall be excused from liability for the failure or delay in performance of any obligation under 
this Agreement by reason of any event beyond such Party's reasonable control including but not limited to 
Acts of God, fire, flood, explosion, earthquake, or other natural forces, civil or military authority, terrorists, 
war, civil unrest, accident, any strike or labor disturbance, shortage or inability to obtain critical material or 
supplies, plague, epidemic, pandemic, outbreaks of infectious disease or any other public health crisis, 
including quarantine or other employee restrictions, or any other event similar to those enumerated above 
and beyond the Parties' control. 

Such excuse from liability shall be effective only to the extent and duration of the event(s) causing the 
failure or delay in performance and provided that the Party has not caused such event(s) to occur and 
continues to use diligent, good faith efforts to avoid the effects of such event and to perform the obligation. 
District's payment obligations under this Agreement shall be tolled for the duration of such force majeure 
and in proportion to the extent that Rosecrance's performance is delayed, suspended, or otherwise affected. 
If a Party's non-performance under this section extends for thirty (30) days or longer, the Party affected by 
such non-performance may terminate this Agreement by providing written notice thereof to the other Party. 

Section 17. Unknown Situations 
Throughout the term of the Agreement, situations may arise which have not been addressed herein. Such 
situations shall be negotiated between Rosecrance and the District in good faith and then become a part of 
the legal and binding Agreement between the two parties. 

Section 18. Freedom of Information Act Compliance 
The District is required by law to comply with the provisions of the Freedom of Information Act, 5 ILCS 
140/1 et seq., as amended from time to time ("FOIA"). FOIA requires the District to provide, if requested 
to do so by any person, copies of documents that may be in Rosecrance's possession and related to this 
Agreement. Rosecrance agrees to and shall provide the District copies and all such documents when 
directed to do so by the District. All such documents shall be delivered to the District's Legal Department 
NO LATER THAN five (5) working days after the date of the District's direction to provide such documents. 
Failure of Rosecrance to provide documents within said five working days as provided above shall result 
in the assessment of any and all penalties, damages, and/or costs incurred by the District to Rosecrance, 
which shall be paid immediately by Rosecrance upon demand of the same by the District. 
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Section 19. Record-Keeping 
(a) Records. Rosecrance shall establish and maintain a reasonable accounting system that enables the 
District to readily identify Rosecrance's assets, expenses, costs of goods and use of funds related to this 
Agreement and the Services performed hereunder ("Records"). Such Records shall include, but not be 
limited to, accounting records, written policies and procedures; all paid vouchers, including those for out- 
of-pocket expenses, other reimbursement supported by invoices; ledgers; cancelled checks; deposit slips, 
bank statements; journals; original estimates; estimating work sheets; Agreement amendments and change 
order files; back-charge logs and supporting documentation; insurance documents, payroll documents; 
timesheets; memoranda; training records; and correspondence; and excludes client medical records unless 
necessary and accompanied by a proper authorization In addition, without limiting the foregoing, 
Rosecrance shall maintain a record of training of its employees including the nature and extent of training, 
a record and copy of required employee licenses for operation of vehicles and equipment and shall produce 
such records upon demand by the District. 

(b) Retention. Notwithstanding any other provision in this Agreement to the contrary, Rosecrance shall, 
at all times during its performance of this Agreement and for a period of three (3) years after the termination 
of the Agreement, unless otherwise required by law, maintain Records, together with all supporting or 
underlying documents and materials. Rosecrance shall upon written request by the District at any time or 
times, whether during or after termination of the Agreement, and at Rosecrance's expense, produce the 
Records for inspection, copying and audit (including copies and extracts of records as required) by the 
District, excluding client medical record unless accompanied by an appropriate authorization. Student 
records generated pursuant to this Agreement are not "client medical records" for which the District must 
provide authorization. Said records must be provided to the District upon request. The Records shall be 
made available to the District, upon three-day written notice, during normal business hours at Rosecrance's 
principal office if located in Rockford, Illinois, or at such other location specified by the District including 
the District offices. Upon expiration of the retention period specified in this paragraph, prior to destruction 
of the Records, Rosecrance shall provide not 1ess than thirty (30) days written notice of its intent to destroy 
any part or all of the Records, specifying the nature, character and extent of Records to be destroyed and 
the District may at its discretion and expense obtain all Records or copies of Records intended to be 
destroyed. Rosecrance shall ensure the District's right to access and audit the Records in the possession of, 
created or maintained by Rosecrance and its agents and representatives. Rosecrance shall notify in writing 
its agents and representatives of the requirements of records, retention and audit as set forth in this Section. 
Any and all Agreements or agreements between Rosecrance and any other party related to this Agreement 
shall expressly include the records retention and audit provisions of this Section. 

(c) Audit. The District and its authorized representatives shall have the right to audit, to examine, and 
to make copies of or extracts from necessary business Records (in whatever form they may be kept, whether 
written, electronic, or other), including, but not limited to, those kept by Rosecrance, its agents and 
representatives. Client medical records, if necessary, require an appropriate authorization. Cost of any 
examination or audit of Records conducted by the District will be borne by the District (excluding any cost 
to produce Records under Section (b) above),  except  where  the  examination or audit identifies overpricing 
or overcharges (of any nature) by Rosecrance to  the  District  in excess of one-half of one percent (0.5%) 
of the total Agreement billings, in which  event,  the  entire cost of the examination or audit shall be 
Rosecrance's cost and Rosecrance shall reimburse the District for the total cost of the examination or audit. 
If the examination or audit reveals substantive findings of fraud, misrepresentation, or non-performance by 
Rosecrance, its employees, agents or representatives, Rosecrance shall pay all costs of the examination or 
audit; and if paid by the District, reimburse the District for all such costs. In the event Rosecrance fails to 
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pay such costs within thirty (30) days of demand by the District, the District may offset any such costs 
unpaid by Rosecrance from any balance due Rosecrance by the District or at the election of the District 
proceed to collect such costs by any available means including litigation in which event the costs of 
collection including reasonable attorney's fees shall also be paid by Rosecrance. 

(d) Records Ownership and Security. Rosecrance hereby acknowledges and agrees that all records, 
information and documents, whether in electronic or written form or otherwise, received by Rosecrance 
from the District or otherwise obtained or received by Rosecrance, its employees, agents and representatives 
during or in conjunction with performance of this Agreement and all records, whether in electronic or 
written form or otherwise, created by Rosecrance in performance of its obligations under the Agreement 
("Records") shall be and remain owned by the District. Rosecrance shall use all reasonable and timely 
means to protect and preserve all such records and to deliver the same to the District upon demand. The 
Records are subject to access and examination by the District and any federal agency with relevant 
responsibility for any federal grant funds providing funding for this Agreement. Rosecrance shall cooperate 
and produce the Records for inspection and examination by any governmental agency, including the 
District, providing funding for the Agreement. 

(e) Confidentiality. The Records and all documents and information received, accessed or observed by 
Rosecrance in performance of this Agreement shall be and remain confidential. In the performance of its 
obligations under this Agreement Rosecrance may acquire access to certain information, including but not 
limited to, information concerning students and/or school personnel, and other confidential and/or 
proprietary information, including the Records (collectively, "Confidential Information "). Rosecrance will 
not, absent court order issued by a court of competent jurisdiction, without the prior written consent of the 
District, and regarding student record information, without the express prior written consent of the 
parent/guardian, disclose, re-disclose or make available to anyone, at any time, either during Rosecrance's 
engagement with the District or following termination of this Agreement, for any reason whatsoever, any 
of the Confidential Information. The provisions of this Section shall survive the termination of this 
Agreement. 

Section 20. Insurance 
Rosecrance will maintain at its sole expense a valid policy of insurance evidencing general and professional 
liability coverage (including sexual misconduct coverage) of not less than $1 million per occurrence and 
$2 million in the aggregate, covering acts or omissions in conducting and providing Services under this 
Agreement. Rosecrance will provide a certificate of insurance evidencing such coverage to District upon 
request and will give prompt written notice of any material change in Rosecrance's coverage. 

Section 21. Notice 
All notices, requests, approvals, demands, and other communications required or permitted to be given 
under this Agreement shall be in writing and shall be deemed to have been duly given and to be effective 
when delivered personally (including delivery by express or courier service) or, if mailed, three (3) business 
days after being deposited, postage prepaid, certified or registered mail, return receipt requested, in the 
United States mail bearing the address shown in this Agreement, for, or such other address as may be 
designated in writing hereafter by, such party: 

If to Rosecrance:  If to District:  
Rosecrance,  Inc.  
Attn: General Counsel 
1021 N. Mulford Road  

District 300  
Attn: Central Office  
2550 Harnish Drive 
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Rockford, IL 61107 Algonquin, IL 60102 
 

Section 22. Amendments 
Neither this Agreement nor any term or provision hereof may be changed, waived, discharged, or terminated 
except by an instrument in writing signed by the party against which the enforcement of the change, waiver, 
discharge, or termination is sought. 

Section 23. Assignment 
The parties expressly agree that this Agreement shall not be assigned except with the written consent of the 
other party. 

Section 24. Severability 
The invalidity of any provision of this Agreement shall not impair the validity of any other provision. If any 
provision of this Agreement is determined by a court of competent jurisdiction to be unenforceable, that 
provision shall be deemed as severable from other sections or provisions of this Agreement. 

Section 25. Non-Solicitation 
 During the Term of this Agreement and for a period of 12 months after termination of the Agreement for 
any reason or no reason, the District shall not solicit or induce directly or indirectly for employment any 
Rosecrance employee who provided services under this Agreement. A general advertisement for 
employment that is not targeted at a Rosecrance employee shall not constitute a breach of this Section 25. 

Section 26. Waiver 
No delay or failure to exercise any right under this Agreement by either party shall operate as a waiver of 
such right or of any other rights under this Agreement. A waiver on one occasion shall not be construed as 
a bar to or waiver of any such right or remedy on any future occasion. 

Section 27. Governing Law 
This Agreement shall be subject to and construed under the laws of the State of Illinois. 

Section 28. Entire Agreement 
This Agreement constitutes the entire agreement between the parties hereto with respect to the subject 
matter hereof. 

[signature page to follow] 
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IN WITNESS HEREOF, the parties have executed this Agreement by and through their respective 
authorized officers as of the day and year first above written. 

BOARD OF EDUCATION OF COMMUNITY 
UNIT SCHOOL DISTRICT 300 

ROSECRANCE, INC. 

By: _____________________________________ By: _____________________________________ 

Name: __________________________________ Name: __________________________________ 

Title: ___________________________________ Title: ___________________________________ 

Date: ___________________________________ Date: ___________________________________ 
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EXHIBIT A 

Training and orientation to the Rosecrance Professional for both faculty and students at the 
beginning of each academic school year; 

Onsite behavioral health screenings, assessments, interventions, and referrals to treatment for 
students; 

Interventions and referrals to appropriate treatment for behavioral health conditions to improve 
student social, emotional, and academic success. 

Delivery of ongoing case management, coordination, and communication with school staff, 
students, families, and other community organizations 

Training, education, and consultation on behavioral health issues for school personnel, students, 
and parents. 

Facilitation of group services to provide clinical support and early intervention for students. Group 
topics, curriculum, and outcomes will be defined and implemented in consultation between Rosecrance and 
District staff to address current student needs. 

Individual student services such as short-term therapeutic support and interventions 

Participate in re-entry conferences with students returning from substance use disorder or mental 
health treatment and respective District personnel when requested. 

Prevention education and support for parents as agreed upon by both Parties. 
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EXHIBIT B 

Agreed Upon Data and Outcome Metrics 

The Data measured and exchanged may be changed by written agreement of both Parties with 30 days' 
written notice. 

At monthly district level meetings, Rosecrance will provide and report out on the following data; 

• Total number of students served; and 
• Number of successful completions 

Rosecrance will store and maintain its record in Avatar, or other system as may be appropriate, for purposes 
of record keeping. 



 
 

COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:​ ​ June 9, 2026 
 
TO: ​ ​ Dr. Martina Smith, Superintendent 
​ ​ Board of Education 
 
FROM: ​ Sam LeDeaux, Director of 
​ ​ Behavioral MTSS  

Presented at the following 
Board Meetings Date 

Board Operations Committee  

BOE 1st Reading     6/9/2026 

BOE 2nd Reading 6/23/2026 

  

 
SUBJECT:​  Universal Screener Contract (Renewal) 

     
Background​
The Devereux Student Strengths Assessment (DESSA) suite of resources empowers educators to build a 
measurable and actionable social and emotional learning (SEL) structure that involves educators, 
guardians, and students K-12 within a Multi-Tiered System of Support (MTSS) framework. This supports 
District Strategic Plan Goal 1. 
 
DESSA suite of assessments is intended to inform the delivery of social emotional instruction at Tier 1 
and Tier 2 as well as measuring the results of that delivery. Instruction is delivered through eight key 
social emotional competencies aligned to the Collaborative for Academic, Social, and Emotional Learning 
(CASEL) standards, which are derived from the Illinois State Board of Education (ISBE) SEL standards. 
Riverside Insights has also collaborated with Committee for Children (CfC) on the DESSA - Second Step 
Edition. Growth is monitored over time, and District outcomes are measured and evaluated in alignment 
to Strategic Plan Goals. 
 
Administrative Recommendation  
The administration recommends approving the contract as presented. 
 
Fiscal Impact 
The cost for renewal for 2026-2027 is $76,698.00 paid from IDEA Grant funds. 
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SALES QUOTE Sales Quote Number: QH42058

Do Not Pay from Quote                    
- please submit this Quote with your Purchase Order or email statement to purchase with 

credit card
Bill To:
2550 Harnish Dr
Algonquin, United States, IL, 60102-6870
Ship To:

 , , , 

Quote Information:

Title: Community Unit School District 300 - DESSA Quote

Order Contact: Sam LeDeaux
Organization: Community Unit School District 300
Valid To Jul 31, 2026

Customer Number: 353048

Quote Amount: $76,698.00

Incoterms:

Payment Terms: Within 30 days Due net

We assume no responsibility for safe delivery of shipments by mail 
unless insured. All claims for allowance for shortages, etc. must be 
made immediately upon receipt of goods and invoice.
For additional information or questions, please contact: 
Kati Cunningham
kcunningham@riversideinsights.com
Riverside Insights Federal ID#: 83-1794965

Year 1

QUOTE DETAILS - unit net price may be rounded

Material 
No

Description
Start 
Date

End 
Date

QTY
Price 
Per 
Unit

Extended 
Net Price

List Price List

2002309 DESSA System Educator Portal 
(DESSA Second Step Edition 
Assessments, DESSA Strategies 
and Interventions, Data-Driven 
Recommendations, DESSA System 
Implementation Training, EdSERT) 

Aug 1, 
2026

Jul 31, 
2027

8,358 $6.00 $50,148.00 $87,759.00 $10.50

2002307 DESSA System 6-8 : DESSA System 
Educator Portal (DESSA Screeners 
and Assessments, DESSA 
Strategies and Interventions, Data-
Driven Recommendations, DESSA 
System Implementation Training, 
EdSERT), DESSA Student Portal 
(DESSA Student Self-Report 
Assessments and DESSA SEIR)

Aug 1, 
2026

Jul 31, 
2027

4,425 $6.00 $26,550.00 $46,462.50 $10.50

Sub Total $134,221.50

Discount $57,523.50
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Material 
No

Description
Start 
Date

End 
Date

QTY
Price 
Per 
Unit

Extended 
Net Price

List Price List

Quote Amount $76,698.00

Total Net Price $76,698.00

Contact Customer Service:
Riverside Insights
One Pierce Place, Suite 900W
Itasca, IL 60143
Phone: 800-323-9540 inquiry@service.riversideinsights.com

To place an order:
send via email to: orders@service.riversideinsights.com

Subject to Riverside Insights' standard Terms and Conditions at: www.riversideinsights.com.
Add Sales Tax to your PO if Applicable.
Thank you for choosing Riverside Insights™. We share your commitment to helping individuals elevate their learning potential.
Additionally, to find the detailed Terms and Conditions, please visit the following link: https://riversideinsights.com/policies

http://www.riversideinsights.com


 
 

COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:​ ​ June 9, 2026 
 
TO: ​ ​ Dr. Martina Smith, Superintendent 
​ ​ Board of Education 
 
FROM: ​ Kristin Corriveau, Executive Director 
​ ​ of Early Childhood 

Presented at the following 
Board Meetings Date 

Board Operations Committee  

BOE 1st Reading     6/9/2026 

BOE 2nd Reading 6/23/2026 

  

 
SUBJECT:​ Curriculum & Assessment Digital Resources - Preschool Contract (Renewal)

     
Background 
Teaching Strategies GOLD 
The Teaching Strategies GOLD assessment contract is an annual renewal for the assessment system 
aligned to our preschool curriculum, Teaching Strategies Creative Curriculum. All preschool teachers 
utilize this platform to capture benchmark and growth data for students throughout the course of the 
school year. Teaching Strategies GOLD helps teachers to document children's learning over time, inform 
instruction, and facilitate communication with families and other stakeholders.  
 
Teaching Strategies Creative Curriculum Cloud Subscription​
The Teaching Strategies Creative Curriculum Cloud subscription is an annual renewal that provides access 
to the preschool curriculum platform. This resource supports teachers in planning developmentally 
appropriate instruction aligned to children’s individual learning needs, and assessment data collected 
through Teaching Strategies GOLD. The platform also strengthens school-family partnerships by providing 
tools and resources that support communication with families and promote family engagement in 
children’s learning and development. 

Teaching Strategies Coach Membership and Professional Development (PD) Teacher Membership​
The Teaching Strategies Coach Membership and Professional Development Teacher Membership provide 
ongoing access to coaching resources, professional learning, implementation supports, and instructional 
guidance aligned to Creative Curriculum and Teaching Strategies GOLD. These memberships strengthen 
staff capacity to deliver high quality early childhood instruction, support continuous improvement 
practices, and enhance teachers’ ability to partner with families by sharing meaningful information about 
children’s growth, learning experiences, and strategies to extend learning at home. 

Administrative Recommendation  
The administration recommends that the Board approve the one year renewal of the Teaching Strategies 
Creative Curriculum, and Teaching Strategies GOLD digital subscription. 
 
Fiscal Impact 
The total cost of $75,240 will be funded through the Preschool For All (PFA) grant. 

 



Page 1 of 3

ORDER FORM  Q-369241

SUMMARY

PRODUCT SALES PRICE QTY TOTAL PRICE

10GOLDPORT 
GOLD™ Online Assessment Portfolios $25.00 826 $20,650.00

60ARCHIVE 
GOLD Archives $0.00 8260 $0.00

40OPDCOACH 
Coach Membership $1,815.00 2 $3,630.00

PDOnlineSub 
PD Teacher Membership $390.00 35 $13,650.00

40ccdigital 
Creative Curriculum® Cloud $1,435.00 26 $37,310.00

Subtotal: $75,240.00
Shipping: $0.00

Tax: $0.00
Total: $75,240.00

If paying by credit card a 2.5% processing fee of $1,881.00 will be added, which is to cover the cost of processing a 
credit or charge card transaction, for a Total Price of $77,121.00.  Only Visa, Mastercard, and American Express 
credit cards may be used. Please do not use debit cards.  To avoid the processing fee, payment by ACH or wire is 
available.

 

BILL TO
Billing Client:   Community Unit SD 300
Billing Street:   /BS1/
Billing City:   /BC1/
Billing State:   /BSt1/
Billing Postal Code:   /BP1/
Billing Country:   /BCt1/

Subscriber Name: Community Unit SD 300
Subscriber Number: 04DDL
Contact Name: Melanie Gravel
Contact Email: melanie.gravel@d300.org
Contact Title: Director of Early Childhood Education

TEACHING STRATEGIES, LLC (“TS”)
80 M STREET, SE, SUITE 1010
WASHINGTON, DC 20003
301-634-0818

Prepared by: Kenneatha Williams
kenne.w@teachingstrategies.com
(240) 283-5658 10152
Expiration Date: 07-31-2026
Subscription Term: 08/01/2026 - 07/31/2027
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Select a Payment Method and follow the payment instructions.
Payment Type: /PTq1/
Orders will not be processed until a payment method is confirmed. Acceptable payment methods include: 

1. Receipt of a valid purchase order; 
2. Completed credit card transaction; 
3. Receipt of wire transfer; or 
4. Receipt of check.

You will receive a follow-up email with instructions on how to submit your payment based on the payment type 
selected.

Subscription Services Products
This Order is entered into by and between Subscriber identified above and TS. This Order incorporates the 
Subscription Services Terms and Conditions at https://teachingstrategies.com/agreement-and-policies/ (together 
with this Order, the “Agreement”). The Agreement sets forth the terms pursuant to which TS will provide access to 
Subscription Services. Subscriber must sign and deliver a copy of this Order to receive access to the Subscription 
Services set forth in this Order.  

The subscription period will begin on 08-01-2026 and expire on 07-31-2027 (“Term”) unless noted otherwise in the 
subscription details below.

The administrator identified for this subscription is:
Melanie Gravel
melanie.gravel@d300.org

SUBSCRIPTION DETAILS
Product Qty Start End
GOLD™ Online Assessment Portfolios 826 08/01/2026 07/31/2027
GOLD Archives 8260 08/01/2026 07/31/2027
Coach Membership 2 08/01/2026 07/31/2027
PD Teacher Membership 35 08/01/2026 07/31/2027
Creative Curriculum® Cloud 26 08/01/2026 07/31/2027

Online Professional Development and Training

https://teachingstrategies.com/agreement-and-policies/
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By executing this Order Form, the Subscriber hereby agrees to be bound by the provisions contained herein:

Subscriber Name Teaching Strategies, LLC

By (Signature): 

                           \s1\

By: 

Name (Print): Melanie Gravel Name: Thomas Yamamoto

Title: Director of Early Childhood Education Title: General Counsel

Address: 2550 Harnish Drive

 

Address: 80 M Street, SE, Suite 1010

Algonquin, Illinois 60102 Washington, DC 20003

Date: \d1\ Date: \d1\

Online training courses ("Online Training") will be made available to you through the website 
https://app.teachingstrategies.com/ for use by personnel within your organization. Detailed instructions on how to 
access and allocate Online Training will be provided to you via email. 

The course materials and content of Online Training, including its features and functionality, are and will remain the 
exclusive property of Teaching Strategies, LLC. This Training is protected by copyright, trademark, and other laws of 
the United States. The materials, content, features and functionality of Online Training may not be copied and/or 
republished in any format, in whole or in part. This includes, but is not limited to, copying text, copying pictures or 
video, copying images for use in brochures, websites or any other medium, copying review content (narrative, 
video or pictures), copying backgrounds and borders, or any other content. 

Subscriber has agreed to purchase a baseline license quantity as listed on the face of the Order form. Subscriber 
may contact TS to increase this baseline quantity by purchasing additional licenses at any time. TS may conduct an 
audit on Subscriber’s usage during the subscription term and adjust the baseline subscription fees if there is an 
overage relative to purchased license quantities. 

https://app.teachingstrategies.com/
https://app.teachingstrategies.com/
Kenneatha Williams
05/12/2026



 
 

COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:​ ​ June 9, 2026 
 
TO: ​ ​ Dr. Martina Smith, Superintendent 
​ ​ Board of Education 
 
FROM: ​ Shelley Nacke, Assistant 
​ ​ Superintendent of Education Services 

Presented at the following 
Board Meetings Date 

Board Operations Committee  

BOE 1st Reading     6/9/2026 

BOE 2nd Reading 6/23/2026 

  

 
SUBJECT:​ Education Service Contracts 26-27 (Renewals)

     
Background​
The following Education Services Contract Renewals for 2026-2027 are presented for approval: 
 
Psychological & Speech/Language Services - The Center for Special Education Services 
The Center for Special Education Services (CSES) provides comprehensive psychological and speech 
services to school districts and special education co-ops. CSES contracts with school districts to provide 
consultative services as well as direct services to assist school districts with psychoeducational and 
speech assessments needed for students for IEP compliance and behavioral services. 
 
This contract is for psychological and speech/language evaluation, participation in evaluation meetings, 
and the additional work needed, such as data entry for 50 students. This contract is needed to cover 
open psychologist and speech/language pathologist positions that we are unable to fill within the 
District. 
 
The costs associated with this contract include: 
 

●​ 50 Student Evaluation and Report Delivered: $112,466.00 
●​ File review prior to domain meeting; attendance at domain meetings; completion of domain 

paperwork relevant to clinician’s field; assessment and rating scales; scoring, interpretation, and 
report write-up; 15 minute consult with the school at clinician’s convenience; eligibility 
documents relevant to psych; attendance at eligibility meeting; completion of domain, eligibility, 
and IEP related documents in IEP management software. 

 
This contract is paid for with IDEA grant funds. 
 
Speech Kidz Services 
Due to national staffing shortages, we must contract a speech and language tele-practitioner to provide 
required therapy services to students with Individual Education Plans (IEPs). Speech Kidz, LLC will 
contract with District 300 to provide additional support for students in need of speech/language therapy 
in our private and parochial schools through speech and language tele-therapy services. 
 

 



 
 

The district will pay Speech Kidz, LLC for both Monolingual and Bilingual services provided. 
 
Position 1: Speech-Language Pathologist (Monolingual - English only) 
Hours: Part-time guaranteed 21 hours per week 
Rate: $105 per hour 
 
Position 2: Speech-Language Pathologist (Bilingual - Spanish & English) 
Hours: Full-time guaranteed 37.5 hours per week 
Rate: $115 per hour 
 
This contract will be paid out of IDEA-Flowthrough grant 
 
Assured Healthcare Staffing 
A contract renewal for Assured Healthcare is presented for approval. Assured Healthcare Staffing 
provides contract substitute school nurses and 1:1 nurses or 1:1 certified nurse’s assistants for medically 
fragile students who require this service to attend school in their least restrictive environment. We utilize 
this company when we are unable to hire a District 300 employee for those positions. A breakdown of 
the fiscal impact if contract services are needed is as follows: 
 
School Building Nurse: $66.90 

●​ School 1:1 Nurse: $71.90 
●​ 1:1 Certified Nurse’s Assistant: $38.90 
●​ Potential Total based on this year’s needs: Approximately $40,000.00 funded by IDEA Grant Funds 

 
 
 
Administrative Recommendation  
The administration recommends approving the Education Services Contract renewals for 2026-2027 as 
presented. 
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SERVICES AGREEMENT 

2026–2027 Academic Year 

 

 

Center for Psychological Services, LLC 
d/b/a Center for Special Education Services 

400 Skokie Boulevard, Suite 245  |  Northbrook, IL 60062 
 

and 

Community Unit School District 300 
(CLIENT — Illinois School District) 
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SERVICES AGREEMENTCenter for Special Education Services, LLC 

 

AGREEMENT OVERVIEW 
 

THIS SERVICES AGREEMENT ("Agreement") is made on ("Effective 
Date") by and between Center for Psychological Services, LLC d/b/a Center for Special Education 
Services, an Illinois limited liability company ("CSES") and Community Unit School District 300, an 
Illinois school district ("CLIENT"). CSES and CLIENT are jointly sometimes referred to herein as 
"Parties" and each, individually, as a "Party." 
 

Recitals 
A.  CSES is in the business of providing school-related professional services (the "Services") and is 
willing to provide some or all of the Services to CLIENT. 
B.  CLIENT desires to retain CSES to provide some or all of the Services. 
 
NOW, THEREFORE, in consideration of the foregoing recitals, the mutual promises and covenants 
contained herein, and for other good and valuable consideration, the receipt and sufficiency of 
which are hereby acknowledged, CSES and CLIENT, intending to be legally bound, hereby agree 
as follows: 

TERMS AND CONDITIONS 
 

1.  Description of Services 
Beginning on 7/1/26, to the extent requested by CLIENT and agreed by CSES in writing, CSES 
shall provide CLIENT with certain of the Services as described in Section 25 (Scope of Service) of 
this Agreement. 
 

2.  Performance of Services 
The Services to be performed pursuant to this Agreement will be provided by an independent 
contractor ("Contractor") designated by CSES unless specifically disapproved by CLIENT in writing 
stating the reasonable cause for such disapproval. The assignment and review of work performed 
pursuant to this Agreement shall be completed at CLIENT'S premises. The assigned Contractor or 
Contractors shall work as many hours as shall be agreed between the Parties from time to time. 
 
It is understood and agreed that the Contractor has full dominion and control over the means by 
which services are to be performed on behalf of CSES in connection with this Agreement and that 
any approval by CLIENT or CSES of reports, methods, or techniques or evaluation of the quality of 
Services being provided shall not be construed to alter the independent contractor status of the 
CSES Contractor. 
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It is further understood and agreed that the Contractors may not serve in the capacity of an LEA 
representative at CLIENT IEP meetings, unless CLIENT executes the LEA Waiver set forth in 
Section 26 of this Agreement. 
 

3.  Materials 
3.1  Evaluation materials, such as testing kits and protocols, will be provided by CSES. In the event 
that CLIENT has available evaluation kits, CSES will only provide protocols. 
3.2  CLIENT will adhere to the processes and procedures outlined within the onboarding documents 
shared during the onboarding meeting with CSES & CLIENT. An onboarding must be attended by 
CLIENT staff before services can proceed. 
3.3  CLIENT will reimburse CSES for any damages of CSES and/or Independent Contractor 
property and/or testing materials (i.e., students damaging devices, testing kits, etc.). 
 

4.  Payment 
4.1  Quote for Services.  An initial quote for requested services will be issued to CLIENT from 
CSES. Please refer to Section 25 of this Agreement, entitled "Scope of Service," for services 
included in the purchase agreement. Rates may be revised annually and will be reflected in an 
updated contract. 
4.2  Invoices.  CSES will bill CLIENT by issuing invoices on a bi-weekly basis for the Services 
performed over the course of each applicable billing period. In accordance with the Illinois Local 
Government Prompt Payment Act, 50 ILCS 505/1 et seq., all fees due CSES shall be paid within 
sixty (60) calendar days from the date of receipt of the invoice. 
4.3  Late Payments.  Any fees remaining unpaid after the sixty-day calendar period shall bear 
interest at the rate of one and one-half percent (1.5%) per month. CLIENT shall reimburse CSES for 
all costs incurred in collecting any late payments, including, without limitation, attorneys' fees. In 
addition to all other remedies available under this Agreement or at law, CSES shall be entitled to 
suspend the provision of any Services if the CLIENT fails to pay any amounts when due hereunder. 
4.4  Payment Obligations.  CLIENT'S obligation to pay CSES fees for Services rendered shall be 
unconditional and not subject to offset. 
4.5  Payment Options.  CLIENT may make payments through direct deposit (ACH) or physical 
check. All checks payable to: "Center for Psychological Services, LLC." 
4.6  Discounts.  To qualify for the discount reflected in quotes and proposals, payment in full must 
be received within 60 days of the invoice date. 
4.7  Service Credits.  All purchased service credits must be utilized within the academic year in 
which they were purchased. Credits are not carried over but may be applied toward any CSES 
service offering within that academic year. 
4.8  Billing.  For services rendered outside of a prepayment arrangement, billing will be issued on a 
bi-weekly basis. 
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5.  Term / Termination 
5.1  This Agreement will commence on the Effective Date and shall continue in full force and effect 
through the entirety of the current school year ("Initial Term"). This Agreement may be renewed by 
written agreement of the Parties. Either Party may terminate this Agreement at any time, without 
cause, by giving thirty (30) calendar days' prior written notice to the other Party. In the event of 
termination, CLIENT will pay CSES for all Services rendered through the date of termination. If 
subsequent Services are requested by CLIENT and agreed to by CSES, such Services will be paid 
for by CLIENT in accordance with Section 4 regardless of any prior termination. 
5.2  Force Majeure.  In the event that performance of Services is rendered impracticable as a result 
of an event outside of the control of either Party (e.g., government-mandated extended school 
closure), the Parties agree that CLIENT will utilize its best efforts to continue to provide the 
Contractor with billable activities. If CLIENT is unable to provide sufficient billable activities, CSES 
may elect to provide CLIENT with ten (10) days' written notice that CSES will remove a CLIENT's 
Contractor and assign that individual to another client. In this event, CLIENT will pay CSES for all 
Services rendered through the date of reassignment, and subsequently to the extent Services are 
rendered, in accordance with Section 4. 
 

6.  Relationship of Parties 
CSES is an independent contractor, not an employee or agent of CLIENT for any purpose 
whatsoever. CLIENT will not provide fringe benefits, including health insurance or paid vacation, for 
the benefit of CSES. CLIENT shall not hold itself out as having any right, power, or authority to 
create any contract or obligation on behalf of or binding upon CSES. As a result of the independent 
contractor relationship, CLIENT is bound by I.R.S. statutes to issue 1099 forms for services paid. 
CSES shall provide CLIENT with its federal tax identification number (F.E.I.N.). 
 

7.  Employees and Subcontractors 
CSES's Contractors shall meet all applicable professional licensing requirements and mandatory 
job qualification criteria, including those set forth by Executive Order of the Governor (e.g., 
vaccination/COVID-19 testing mandates), to perform the Services. All CSES Contractors are 
supervised by a licensed professional in their field of endeavor. CSES shall provide CLIENT with 
legally required professional references and comprehensive background checks, including 
fingerprints if requested at CLIENT's expense (see Section 31, Background Checks), for all 
Contractors who perform work pursuant to this Agreement. 

8.  Insurance 
CSES acknowledges its obligation to obtain appropriate insurance coverage, including professional 
liability insurance, for the benefit of CSES (and CSES's employees, independent contractors, and 
doctoral students, if any). CSES agrees to maintain in full force and effect liability insurance 
covering the Services with limits of not less than One Million Dollars ($1,000,000.00). CSES shall 
list CLIENT as a named insured on a primary basis under CSES's insurance policy to the extent 
applicable to the specific Services to be performed. Upon request from CLIENT, CSES will provide 
CLIENT with a certificate of insurance complying with the foregoing. 
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9.  Indemnification 
The Parties agree to indemnify, defend, and hold harmless each other, and each other's officers, 
principals, employees, and agents, from and against any and all liability, claims, losses, expenses, 
fees (including, but not limited to, attorneys' fees), and judgments that may arise out of any lawsuit 
or proceeding by or against either party for any acts, omissions, or breach of covenants under this 
Agreement, including alleged negligence or professional malpractice, and for the acts or omissions 
of either party's employees and/or agents, if any. 
 

10.  Limited Warranty 
10.1  CSES warrants that it shall perform the Services using personnel of industry-standard skill, 
experience, and qualifications, and in a timely, workmanlike, and professional manner in 
accordance with generally recognized industry standards for similar services. 
10.2  CSES MAKES NO WARRANTIES REGARDING THE SERVICES AND ALL WARRANTIES, 
EXPRESS AND IMPLIED, ARE EXPRESSLY DISCLAIMED. 
 

11.  Limitation of Liability 
11.1  IN NO EVENT SHALL CSES BE LIABLE TO CLIENT OR TO ANY THIRD PARTY FOR ANY 
LOSS OF USE, REVENUE, OR PROFIT OR LOSS OF DATA OR DIMINUTION IN VALUE, OR 
FOR ANY CONSEQUENTIAL, INCIDENTAL, INDIRECT, EXEMPLARY, SPECIAL, OR PUNITIVE 
DAMAGES WHETHER ARISING OUT OF BREACH OF CONTRACT, TORT (INCLUDING 
NEGLIGENCE), OR OTHERWISE, REGARDLESS OF WHETHER SUCH DAMAGE WAS 
FORESEEABLE AND WHETHER OR NOT CSES HAS BEEN ADVISED OF THE POSSIBILITY 
OF SUCH DAMAGES, AND NOTWITHSTANDING THE FAILURE OF ANY AGREED OR OTHER 
REMEDY OF ITS ESSENTIAL PURPOSE. 
11.2  IN NO EVENT SHALL CSES'S AGGREGATE LIABILITY ARISING OUT OF OR RELATED TO 
THIS AGREEMENT, WHETHER ARISING OUT OF OR RELATED TO BREACH OF CONTRACT, 
TORT (INCLUDING NEGLIGENCE), OR OTHERWISE, EXCEED THE AGGREGATE AMOUNTS 
PAID OR PAYABLE TO CSES PURSUANT TO THIS AGREEMENT. 
11.3  CLIENT shall have six (6) months from the date of any breach of this Agreement or of the 
relationship to bring a cause of action against CSES. 
 

12.  Confidentiality 
12.1  CSES acknowledges and agrees that CLIENT is the owner of its students' records, and all 
records assigned to CSES are the property of CLIENT. However, during the term of this Agreement 
and any renewal thereof, the Parties acknowledge and agree that CSES is responsible for 
maintaining, disclosing, storing, and retaining student records under their control in compliance with 
applicable federal and state law and the relevant code of conduct of the profession. CSES may 
remove records of only those students assigned to CSES from the premises of CLIENT for the sole 
purposes of conducting Services. CSES shall store physical information pursuant to its current 
practices and applicable law. 
12.2  During the term of this Agreement, any renewal thereof, and even after the termination or 
expiration of this Agreement, CSES will uphold and abide by the federal and state confidentiality 
laws, including the provisions of the Federal Family Educational Rights and Privacy Act ("FERPA"), 
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the Illinois School Student Records Act ("ISSRA"), and the Illinois Mental Health and Developmental 
Disabilities Confidentiality Act ("IMHDDCA") as related to rendering Services under this Agreement 
and the use and disclosure of student records. CSES agrees herein that it has no proprietary 
interest in any of the confidential information concerning CLIENT's students. 
 

13.  Return of Records 
Upon the expiration or termination of this Agreement, CSES shall provide digital copies of all 
confidential information and records pertaining to CLIENT students, if not already done so, including 
all records, notes, documentation, and other items that were used, created, or controlled by CSES 
during the term of this Agreement except for the personal notes of the CSES Contractor, to CLIENT. 
Any physical information stored by CSES pursuant to its current practices shall only be released 
pursuant to a court order, and CSES shall immediately provide written notice to CLIENT of such 
court order. 
 

14.  Non-Circumvention Agreement 
Recognizing that CSES has a legitimate business interest in preventing unfair competition from its 
Contractors, CLIENT agrees and covenants that during the period of this Agreement and for a 
period of one (1) year following the termination of this Agreement, whether such termination is by 
expiration or otherwise voluntary or involuntary, CLIENT shall not contract with any Contractor 
heretofore assigned to provide Services for CLIENT without the prior written consent of CSES. 
 
In the event that CLIENT hires a CSES contractor as an employee or contractor during this 
exclusionary period, it shall pay a finder's fee of $10,000.00 to CSES. Further, in the event of a 
breach or threatened breach by CLIENT of the provisions of this Section, CSES shall be entitled to 
an injunction, without bond, restraining CLIENT from further violating this Section 14. 
 
CLIENT shall reimburse CSES for all costs, including reasonable attorneys' fees, related to or 
arising out of the enforcement of this Section. Nothing herein shall be construed as prohibiting 
CSES from pursuing any other remedies available to CSES for such breach or threatened breach, 
including the recovery of damages. The provisions of this Section shall survive any termination of 
this Agreement for any reason whatsoever. 
 

15.  Intellectual Property 
All intellectual property rights, including copyrights, patents, patent disclosures and inventions 
(whether patentable or not), trademarks, service marks, trade secrets, know-how and other 
confidential information, trade dress, trade names, logos, corporate names and domain names, 
together with all of the goodwill associated therewith, derivative works, and all other rights in and to 
all documents, work product, and other materials that are delivered to CLIENT under this 
Agreement or prepared by or on behalf of CSES in the course of performing the Services, including 
any items identified as such in the Statement of Work, shall be owned by CSES. 
 

16.  Assignment 
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Neither this Agreement nor any interest in this Agreement nor any claim arising under or in 
connection with or relating to this Agreement may be assigned by either Party without the other 
Party's prior written consent, and any attempted assignment without such consent will be void and 
may be cause for termination of this Agreement. 
 

17.  Notices 
All notices required or permitted under this Agreement shall be in writing and shall be deemed 
delivered when delivered in person or deposited in the United States mail, certified with postage 
prepaid, addressed as follows: 
 
If for CSES: 
Center for Special Education Services, LLC 
Attn: Adam Kredow, Chief Executive Officer 
400 Skokie Boulevard, Suite 245 
Northbrook, IL 60062 
 
If for CLIENT: 
 

Name:  
 

Title:  
 

Address:  
 
Such names and addresses may be changed from time to time by either party by providing written 
notice to the other in the manner set forth above. 
 

18.  Entire Agreement 
This Agreement, including and together with any related Statements of Work, exhibits, schedules, 
attachments, and appendices, constitutes the sole and entire agreement of the Parties with respect 
to the subject matter contained herein, and supersedes all prior and contemporaneous 
understandings, agreements, representations, and warranties, both written and oral, regarding such 
subject matter. 
 

19.  Amendment 
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This Agreement may be modified or amended if the amendment is made in writing and is signed by 
both parties. 
 

20.  Severability 
If any provision of this Agreement shall be held to be invalid or unenforceable for any reason, the 
remaining provisions shall continue to be valid and enforceable. If a court finds that any provision of 
this Agreement is invalid or unenforceable, but that by limiting such provision it would become valid 
and enforceable, then such provision shall be deemed to be written, construed, and enforced as so 
limited. 
 

21.  Waiver of Contractual Right 
The failure of either Party to enforce any provision of this Agreement shall not be construed as a 
waiver or limitation of that Party's right to subsequently enforce and compel strict compliance with 
every provision of this Agreement. 
 

22.  Applicable Law 
This Agreement shall be governed by, construed, and enforced in accordance with the laws of the 
State of Illinois without regard to conflict of law principles. Jurisdiction and venue for all disputes 
shall be the Circuit Court located in County of Kane, Illinois, or the federal district court for the 
Northern District of Illinois. 
 

23.  Litigation 
Subject to Sections 4, 9, 11, 12, and 14, in the event of any litigation between the Parties hereto 
relative to the interpretation and/or enforcement of any of the provisions of this Agreement, the 
prevailing party shall be entitled to recover all costs thereof including, without limitation, reasonable 
attorneys' fees. 
 

24.  Counterparts 
This Agreement may be executed in counterparts, each of which is deemed an original, but all of 
which together are deemed to be one and the same agreement. 

25.  Scope of Service 
 

Below outlines the scope of work provided by CSES personnel. Please disseminate this document 
to all district staff working with CSES personnel. 

Comprehensive Evaluation Package 
Includes all of the following components: 

•​ Pre-Evaluation Meeting Attendance 
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•​ Documentation and Data Entry 
•​ Psych, SLP, SW,  PT, or OT Assessment 
•​ Post-Evaluation Meeting Attendance 

 

Individual Services 

Psych, SW, SLP, PT, or OT Monolingual English Assessment 
Referral required a minimum of 30 days prior to due date. 
 

Pre-Evaluation Coordination 
•​ Brief check-in with district prior to evaluation 
•​ Confirm testing date/time 
•​ Email addresses/contacts for rating scales 
•​ Clarify domain requirements as needed 

 

Evaluation Components 
•​ Electronic record review of documents provided at referral 
•​ Completion of testing domains specific to area of practice 

◦​ Cognitive Domain (Psychological Evaluation) 
◦​ Academic Domain (Psychological Evaluation) 
◦​ Functional Domain (Psychological Evaluation) 
◦​ Behavior, executive functioning, autism, ADHD, or adaptive rating scales 
◦​ Either a 15-minute anecdotal or a 15-minute time-on-task observation 
◦​ Social Emotional Domain (Psychological Evaluation) 
◦​ Communication Domain (Speech Language Assessment) 
◦​ Motor Domain (Occupational Therapy / Physical Therapy Assessment) 

•​ Specific instruments selected at the discretion of practitioner 
 

Rating Scales 
•​ 3 Rating Scale Instruments per CSES assigned domains 
•​ Up to 4 raters per survey 

 

Report 
•​ Brief file review of electronic documents if provided at referral 
•​ Initial evaluation: Outside evaluation reports 
•​ Reevaluation: Previous evaluation(s), outside evaluation reports 
•​ Interpretation of evaluation components 
•​ Interpretation of rating scales when returned to CSES staff within 3–5 business days 
•​ Up to 15-minute consult w/ school at clinician's convenience 
•​ Phone/email review of preliminary findings with one district contact without predetermination 
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Student Absences 
•​ After 3 attempts to test, contractor will proceed with file review with district approval (see 

Section 28, File Review) 
 

This Service Does Not Include: 
•​ Participation in FBAs (see FBA/BIP Services below) 
•​ Scheduling district meetings 
•​ Scheduling testing with parents 
•​ Reviewing, scanning, and collecting paper files (medical documentation, progress 

monitoring, rating scales) 
•​ Enforcing or following district policies not listed within the scope of service 
•​ Bilingual or alternative language evaluation 

 

Pre-Evaluation Meeting Attendance 
Referral required a minimum of 14 days prior to meeting date. 

•​ Electronic record review 
•​ Accessing electronic IEP system 
•​ Reviewing previous evaluation and annual review documentation within the electronic 

system 
•​ Virtual attendance at pre-evaluation meeting 
•​ Facilitation of meeting or discussion of relevant domains of testing 
•​ Calendar invite and video conference link should be provided to CSES assigned contact 

 

This Service Does Not Include: 
•​ Conducting parent interviews for Social Developmental History (SDS) 
•​ Collecting consent signatures from parents and district staff 
•​ In-person meeting attendance 
•​ Scheduling of district meeting 
•​ Collect and/or document evaluation domains for other providers 
•​ Reviewing, scanning, and collecting paper files (medical documentation, progress 

monitoring, rating scales) 
 

Eligibility Meeting Attendance 
Includes up to 2 hours of attendance. Referral required 14 days prior to meeting date. 

•​ Virtual attendance at meeting 
•​ Facilitation of meeting or discussion of evaluation results only 
•​ Calendar invite and video conference link should be provided to CSES assigned contact 

 

This Service Does Not Include: 
•​ Collecting consent signatures from parents and district staff 
•​ In-person meeting attendance 
•​ Scheduling of district meeting 
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•​ Collect and/or documentation of evaluation results for other providers/specialists (e.g., 
SLPs, OTs) 

•​ Reviewing, scanning, and collecting paper files (medical documentation, progress 
monitoring, rating scales) 

 

File Review 
Requested via initial meeting or after 3 unsuccessful testing attempts. 

•​ Review of electronic documents accessible via electronic record system 
•​ Initial evaluation: Outside evaluation reports 
•​ Reevaluation: Previous evaluation(s), outside evaluation reports 
•​ Completion of report summarizing findings listed above 
•​ Up to 15-minute consult w/ school at clinician's convenience post-testing 
•​ Phone/email review of preliminary findings with one district contact without predetermination 

 

Bilingual Assessment 
•​ Includes all services listed under Assessment with a bilingual evaluator 
•​ Assessments completed in one or both languages, based on clinician judgment 

 

Documentation & Data Entry 
Completion of the documentation within the electronic data management system, including: 

•​ Documentation of Results for evaluation components completed by CSES contractor 
•​ Draft of Inclusionary and Exclusionary criteria with information garnered by CSES evaluation 

◦​ Data Sources: Record Review, Current CSES Evaluation Components 
•​ Draft of Adverse Impact Statement for Evaluation Components completed by CSES 

◦​ Data Source: Current CSES Evaluation Components 
•​ Final Statement is created after all domain areas have reported findings 
•​ Documentation of Evaluation Results for LD 

◦​ Problem ID Statement 
◦​ Plan Development (Problem Solving Method) – Re-evaluations only 
◦​ Plan Development (Intervention) – Re-evaluations only 
◦​ Plan Evaluation (Educational Progress) – Re-evaluations only 
◦​ Plan Evaluation (Discrepancy) 
◦​ Plan Evaluation (Instructional Needs) 

•​ General statement imputed by CSES as this is a team discussion 
 

Social Work Assessment Only 
•​ Observations 
•​ Student and parent interview 
•​ Rating scales 
•​ Scoring, interpretation, and report write-up 
•​ 15-minute consult w/ school at clinician's convenience 
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ECAT Team Evaluation 
•​ Play-based evaluation completed by: School Psychologist, Occupational Therapist, Speech 

Language Pathologist 
•​ Combined and integrated report 
•​ Interpretation of evaluation components 

 

ADOS-2 Team Evaluation 
•​ ADOS-2 evaluation completed by: School Psychologist, Speech Language Pathologist 
•​ Combined and integrated report 
•​ Interpretation of evaluation results 
•​ Up to 15-minute consult w/ school at clinician's convenience 
•​ Phone/email review of preliminary findings with one district contact without predetermination 

 

ADOS-2 Group Professional Development / Training 
•​ 2-day group training led by ADOS-2 certified clinical instructor 
•​ Review of skills required to administer ADOS-2 Modules 
•​ Training materials and protocols for each participant 
•​ Certificate of completion 

 

FBA / BIP Services 
All observations, meetings, documentation, and consultation for FBAs/BIPs will be billed at an 
hourly rate. 
 

Nationally Certified School Psychologist (NCSP) Professional Mentorship 
Mentorship for newly Nationally Certified School Psychologists (NCSPs) — minimum average of 1 
hour per week of professional support/mentorship for their first year of practice — applicable to the 
first NCSP renewal cycle, billed at an hourly rate. 

•​ Supervision/mentoring provided by a credentialed school psychologist with a minimum of 3 
years of experience 

•​ Individual or group supervision 
•​ Documented as "evidence of 1 year of professional support or mentorship" for first-time 

renewal applicants 
•​ Approximately 40–50 hours of mentoring over the course of the first academic year 
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BCBA Services 

Package Service Type Description 

Package A 
Evaluation: Initial Behavior 
Assessment & Behavior Plan 
Development 

Includes observations, direct and indirect 
assessments, writing behavior support plan/report, 
and follow-up consultation. 

Package B Monthly Behavior Consultation 8–20 hours per month onsite; includes classroom 
coaching, data review, and behavior support. 

Package C Staff Training & Professional 
Development 

Customized training sessions; tailored for teachers, 
paraprofessionals, support staff, and/or parents. 

Package D Behavioral Department Set-Up 
& Program Development 

3–6 month contract to revamp/build behavior 
workflows, procedures, and protocols. 

 

Assistive Technology Services 

Package Service Type Description 

Package A Comprehensive AAC 
Evaluation 

Conduct a comprehensive AAC evaluation with the 
student. Includes observations, direct and indirect 
assessments, writing behavior support plan/report, 
and follow-up consultation. Involves speech 
pathologist and/or other related service providers. 

Package B AAC Hourly Support, 
Consultation & Training 

Includes consultation, training, and district-level 
support to implement an effective AAC system for 
students, staff, and families. Covers planning, 
training, district-level support, collaboration, and 
IEP meeting attendance & support. 

 
* If additional services are required outside the scope of service, additional charges may apply. This 
includes all meetings, documentation, and consultation outside the scope of service(s). 

26.  LEA Waiver for IEP Meetings 
 

Pursuant to the Individuals with Disabilities Education Improvement Act ("IDEIA"), 20 U.S. Code, 
Section 1414(d)(1)(B)(iv), and conforming Illinois law, school districts are responsible for ensuring 
that a representative from the local education agency ("LEA") is present at all IEP meetings. That 
section reads in pertinent part: 
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(B) Individualized Education Program Team. The term "individualized education program 
team" or "IEP Team" means a group of individuals composed of— 

(iv) a representative of the local educational agency who— 
(I)   is qualified to provide, or supervise the provision of, specially designed 
instruction to meet the unique needs of children with disabilities; 
(II)  is knowledgeable about the general education curriculum; and 
(III) is knowledgeable about the availability of resources of the local educational 
agency. 

 
CSES recognizes that there may exist circumstances where CLIENT may request a CSES 
Contractor to serve in the capacity as an LEA representative. 
 
CLIENT, by signing below, agrees to assume any risk associated with assigning a CSES Contractor 
to serve as an LEA representative. This assumption of risk and release shall not extend to any 
liability pertaining to Contractor's performance of the services separate from IEP meeting 
representation. 
 

27.  No Show Policy and Unexpected Closure Policy 
 

Testing Cancellation by CLIENT 
At CSES, we value the time and expertise of both CSES and CLIENT staff, and last-minute 
cancellations limit our ability to allocate resources effectively. If a CLIENT needs to reschedule a 
student's evaluation, a minimum of 48 hours' notice is required prior to the scheduled evaluation 
date and time. If the CLIENT does not meet these requirements, a fee of $200 will be charged. This 
policy ensures that resources are allocated efficiently while maintaining our commitment to 
providing timely and effective services. 
 

Student No Show for Testing 
On the day of testing, if the CLIENT's student(s) are not in attendance resulting in CSES being 
unable to conduct an evaluation for a student who is present, a fee of $200 per student will be 
charged. If a minimum of one (1) scheduled student is tested on any given workday, this fee will be 
waived. This policy is not meant as punitive to the CLIENT but rather ensures CSES contract staff 
are compensated fairly for days reserved by the CLIENT. 
 

CLIENT Cancellation or Family No Show for IEP Meetings 
CSES requires any IEP meeting cancellation to be provided within 48 hours of the scheduled time. 
In the event that an IEP meeting is cancelled by the CLIENT outside of the 48-hour window, or if the 
family does not attend the IEP meeting, the CLIENT will be charged the full amount of the meeting 
cost. 
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Emergency School Closure 
In the event that the CLIENT must close on a scheduled calendar day, CSES must be notified within 
48 hours when scheduled for assignment. In the event that a service is cancelled by the CLIENT 
outside of the 48-hour window, the CLIENT will be charged a fee of $200 per tester scheduled on 
that day and $150 per meeting cancelled 
 

28.  File Review 
 

When time allows, CSES will make three (3) attempts at in-person testing of a student before 
writing a file review. These attempts will be made within a reasonable time frame. There may be 
circumstances when a file review must be done when there is insufficient time for rescheduling to 
meet CLIENT deadlines. For information on what constitutes a File Review, please see Section 25 
(Scope of Service). 
 

29.  Rush Charge Fees (Late Testings / Meetings) 
 

Rushed Evaluation 
If the CLIENT uploads student information for testing with less than fourteen (14) calendar days 
from the due date, there will be a $200 fee applied to the CLIENT. 
 

Late Meeting Invite 
CSES requires advanced notice for a meeting invite at forty-eight (48) hours prior to said meeting. 
When a CLIENT does not meet the 48-hour window to send a meeting invite, scheduling issues 
may arise. If the CLIENT sends a late invite outside the window, there will be a $100 fee applied to 
the CLIENT. 

30.  Background Checks 
 

If the background checks conducted by CSES for its independent contractors do not meet the 
CLIENT's specific compliance requirements, the CLIENT shall be responsible for any additional 
costs associated with further onboarding, screening, or compliance measures. 
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SIGNATURE PAGE 
 

IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed on the 
day and year first above written. 
 

CENTER FOR SPECIAL EDUCATION SERVICES, LLC 
an Illinois Limited Liability Corporation 

Signature: 
 

 

Name: Adam Z. Kredow    Title: Chief Executive Officer  Date:  
  

 

 

Community Unit School District 300 an Illinois School District 
Signature 

 
  
 
Name 

  
 
Title 

  
 
Date 
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CONTRACT FOR VIRTUAL SPEECH THERAPY SERVICES  
 

This agreement (“Agreement”) is entered into as of the 17th day of March 2026 (“Effective 
Date”), by and between Speech Kidz, LLC (“Business”) and DISTRICT 300 (“District”).  
 
WHEREAS the District provides special education programs for its students and has 
identified a need for speech therapy services as part of these programs; and 
 
WHEREAS the Business offers such services virtually and desires to contract with the District 
to fulfill these needs; 
 
The parties therefore agree as follows: 
 
1. Term and Termination: 
This Agreement shall remain in effect for the duration of the regular school year, commencing 
on 8-11-26 “service start date” and concluding on 5-21-27 “service end date”, unless 
emergency days are needed with possible dates of 5/24/27-5/27/27. These dates will be 
specified in writing by the District. Either party may terminate this Agreement without cause by 
providing 30 days written notice of termination. 
 
Upon termination, the Business shall take reasonable steps to facilitate a smooth transition of 
services, including providing necessary documentation or guidance to a successor provider, if 
applicable. Any outstanding reports, evaluations, or required service documentation will be 
submitted by termination date. Additionally, the Business shall return all District-owned 
materials, equipment, and records within 10 days of termination and ensure that any 
confidential student records are securely destroyed or returned in compliance with FERPA and 
other applicable privacy laws.   
 
2. Obligations of Business:  
The Business shall provide Speech-Language Pathologist (SLP) positions listed in Schedule A. 
These SLP’s will render the following professional services: 
 

A. Development and implementation of Individual Education Programs for students who 
qualify for speech therapy services not limited to direct therapy, consultation, or 
supervision of related personnel. 
 

B. Skilled recommendations and/or modifications regarding service delivery, modality, and 
accommodations as deemed appropriate per state guidelines and Scope of Practice. 
 

C. Collaboration with appropriate personnel to address student services and needs.  
 

D. Virtual attendance in student-related meetings such as IEP meetings, annual review 
meetings, and other meetings deemed appropriate by both parties. 
 

E. Case management of students, as deemed appropriate. 
 



F. Maintenance of a caseload with students seen individually or in groups of 2. Student 
groups of 3 will be permitted with approval from SLP.   
 

G. Indirect therapy services that support academic achievement include, but are not limited 
to, skilled session preparation, scheduling, documentation of services provided, and 
other ancillary tasks deemed necessary to effectively manage and support the assigned 
caseload. These services may be performed during flexible hours outside of the standard 
instructional school day.  
 

H. Services provided in SLP’s daily schedule will consist of 70% direct therapy and 30% 
indirect therapy.  

 
I. Provision of virtual services using a FERPA/HIPAA-compliant platform, ensuring 

compliance with all privacy laws. Services shall be delivered in alignment with the 
governing body’s virtual service guidelines to maintain equivalency with in-person 
service standards and best practices. 

 
3. Obligations of District:  
These duties are part of the district's obligation to ensure the proper delivery of therapy 
services.  

A. District will provide an adequate space/room for virtual individual and group 
therapy sessions. This space will be quiet with limited auditory/visual distractions 
to allow for optimal student progress and participation. District will ensure space 
adheres to FERPA/HIPAA guidelines. 

B. District will provide students with access to necessary technology, including but not 
limited to computers, headphones, and stable internet connectivity, to facilitate effective 
virtual service delivery. The District will provide the Business with necessary forms, 
materials, and software access to ensure that services are delivered in accordance with 
District policies and procedures.  

C. The District shall promptly respond to all reasonable requests made by the Business 
for information, approvals, and other matters related to the Business's services. The 
Business will not be liable for any delays which result from the District’s failure to 
respond promptly. 

D. District is responsible for communicating and obtaining informed consent from 
guardians specific to virtual service provision. 

E. The District will provide an on-site professional who will remain within the line-of-
sight of the student(s) during the entire virtual session(s) to ensure appropriate 
supervision and support. 



4. Invoicing and Billing:  
Billing:  The District agrees to pay rates listed in Schedule A for all services specified in this 
Agreement, as well for any additional services requested and assigned by the District.  
 
No-Show Policy: A no-show occurs when a scheduled service session is not attended by the 
student or their responsible party, and the District has not provided at least 24 hours’ notice of 
cancellation before the scheduled session. In the event of a no-show, the Business reserves the 
right to charge the full session rate on invoice. If no-shows become frequent, Business reserves 
the right to review and adjust the schedule to ensure service continuity. 
 
Invoicing: Business shall invoice the District by the 5th of each month for services provided 
during the previous month. The actual number of hours billed will be based on actual services 
rendered, subject to the guaranteed minimum hours per Schedule A. Any disputes regarding the 
invoice must be submitted in writing within 15 days of invoice receipt.  District shall pay such 
invoice within 30 days of receiving the invoice or a 5% invoice increase will be applied for late 
payment. If payment is not received within 45 days of invoice, services provided in this 
agreement may be suspended until payment is received. 
 
Collection Fees: If the District fails to remit payment within 60 days past the due date, the 
Business reserves the right to engage a collection agency or pursue legal action. The District 
agrees to be responsible for any reasonable costs of collection, including but not limited to, 
collection agency fees, attorney fees, court costs, and other expenses incurred in recovering the 
outstanding balance. 

5. Privacy and Confidentiality: The Business agrees to comply with all applicable privacy 
laws, including the Family Educational Rights and Privacy Act (FERPA) and the Health 
Insurance Portability and Accountability Act (HIPAA). All personally identifiable information 
(PII) and student records obtained during the course of this agreement will be used solely for the 
purpose of providing services and will not be disclosed without proper authorization, except as 
required by law.  
 
In accordance with state and federal law, Business reserves the right to disclose confidential 
information when necessary to report suspected abuse, neglect, exploitation, or any situation that 
poses a risk to the safety and well-being of a child or vulnerable individual. Such disclosures will 
be made only to the appropriate authorities, including child protective services, law enforcement, 
or other designated agencies, as required by law. Mandated reporting obligations take precedence 
over confidentiality agreements, and no employee or contractor of Business shall be penalized 
for making a good-faith report of suspected harm. 
 
The Business will implement appropriate safeguards to protect confidential information 
and will immediately notify the District of any unauthorized access, use, or disclosure.  
 
6. Subcontractors/Employees: To fulfill the terms of this agreement, the Business may 
utilize subcontractors and/or employees to deliver the specified services. All 
subcontractors and employees engaged by the Business will perform only the services 
outlined in this agreement. In the event staffing is required by Business to meet service 



demands, the Business shall be granted up to 30 days to recruit, hire, or onboard 
necessary personnel. During this period, the District agrees to allow reasonable 
flexibility in service delivery. 
 
7. Workforce Non-Solicitation. During the term of this Agreement and for one year 
thereafter, the District shall not directly or indirectly, for the benefit of the District or 
any third party, actually or attempt to solicit or hire any of the Business’s employees or 
independent contractors (or otherwise interfere with the Business’s relationships with 
them). 
 
8. Insurance: Business shall ensure all its employees and contractors performing 
services under this Agreement maintain professional liability insurance and, dependent 
on employee status, is responsible for any Social Security and Income Tax 
withholdings. District is not responsible for workers compensation insurance or 
teacher’s retirement system. A certificate of insurance will be provided to District 
within 10 days of executed contract. 
 
9. Regulatory Compliance: Business will comply with all Federal, State and Local regulations 
concerning special education compliance.  Business will submit a Vendor Application and W-9 
form to be kept on file at the school district office.   
 
10. Modification and Waiver: No modification, amendment or waiver of any of the provisions 
of this Agreement shall be effective unless contained in writing specifically referring to this 
Agreement and signed by the parties hereto. The failure by a party at any time to enforce any of 
the provisions of this  Agreement, or to require performance of any of the provisions hereof, 
shall in no way be construed to be a waiver of such provisions or to affect either the validity of 
this Agreement or any part hereof, or the right of such party thereafter to  enforce each and every 
provision in accordance with the terms of this Agreement.  
 
11. Indemnification: The Business agrees to indemnify, defend, and hold harmless the District, 
its officers, employees, and agents from any and all claims, liabilities, damages, and expenses 
(including reasonable attorney fees) arising out of or resulting from the Business’s performance 
of services under this agreement, except to the extent caused by the negligence or willful 
misconduct of the District. 
 
Conversely, the District agrees to indemnify, defend, and hold harmless the Business, its 
officers, employees, or subcontractors from any and all claims, liabilities, damages, and 
expenses (including reasonable attorney fees) arising from the District’s and its representatives’ 
acts or omissions in connection with this agreement, except to the extent caused by the 
negligence or willful misconduct of the Business. 
 
12. Entire Agreement: This Agreement constitutes the entire Agreement between the parties 
concerning the subject matter hereof and supersedes any and all other written or oral 
communications, agreements, or contracts between the parties with respect to such subject 
matter.  
 
13. Construction: Section headings are included herein solely for convenience of reference 



and shall not be construed as part of any section or to modify the contents thereof.  Any 
ambiguities in this Agreement shall not be interpreted against the drafting party. If any 
provision of this Agreement is determined to be invalid or unenforceable, the remainder of the 
Agreement shall remain in full force and effect. 
 
14. Governing Law: This Agreement shall be governed by and construed under the internal 
laws of the State of Illinois without reference to conflicts of law principles.  
 
15. Standards, Disclaimers, & Limitations: The Business' services under this Agreement are 
limited to providing skilled therapy services, which the Business will perform in accordance 
with generally accepted industry standards and practices. The Business does not assume any 
responsibility for the acts or omissions made by the District, its employees, students, caregivers, 
or any other third party. The Business does not make any guarantees regarding the effectiveness 
of therapy or student progress. Except as expressly provided in this Agreement, each party 
disclaims all warranties of every kind, whether express or implied. Neither party will be liable to 
the other party for any incidental, consequential, indirect, special, exemplary, or punitive 
damages, arising out of or related to this Agreement. The disclaimers and limitations of liability 
in this agreement will apply regardless of the underlying legal theory of the claims and 
regardless as to whether the other party has been advised of the possibility of such damages. 
 
16. Interpretation: Neither this Agreement nor any uncertainty or ambiguity herein shall be 
construed or resolved against one party whether under any rules of construction or otherwise. On 
the contrary, this Agreement has been negotiated by and between the parties and shall be construed 
and interpreted according to the ordinary meaning of the words used so as to fairly accomplish the 
purposes and intentions of all parties hereto. 



EACH PARTY IS SIGNING THIS AGREEMENT AS OF THE EFFECTIVE DATE.  
 
 
BY: _________________________________, District Representative 
 
DATE: ____________________  
 
District: District 300 
  2550 Harnish Drive 
  Algonquin, IL 60102  
 
 
 
 
BY:                                                                 , Business Representative 
 
DATE: ____________________  
 
Business:  Speech Kidz, LLC  

PO Box 374  
Salisbury, NC 28145 

 
 
 
  



SCHEDULE A 
 
 
Position 1: Speech-Language Pathologist (Monolingual – English only) 
Hours: Part-time guaranteed 21 hours per week 
Rate: $105 per hour 
 
Position 2: Speech-Language Pathologist (Bilingual – Spanish & English) 
Hours: Full-time guaranteed 37.5 hours per week 
Rate: $115 per hour 



Community Unit School District 300 
2605 BUNKER HILL DRIVE 

ALGONQUIN, IL 60102 

Diane C. White, Director of Purchasing 

PHONE: 847-551-8460 · FAX 847-551-8463 

May 29th, 2026 

Angelica Nelson 
Assured Healthcare Staffing, LLC 
495 N Riverside Dr Ste 203 
Gurnee, IL 60031 

Via: angelica.nelson@assuredhealthcare.com 

Contract Renewal – Assured Healthcare Staffing 

Dear Ms. Nelson: 

Community Unit School District 300 entered into an agreement with Assured Healthcare Staffing, LLC in the 
Summer of 2021 and wishes to renew this agreement. The District would like to extend the current contract 
from July 1, 2026 to June 30, 2027. Updated rates provided by your firm are attached below. 

If your firm agrees to maintain the newly attached pricing, the administration will recommend your contract 
extension to the Board of Education for review by the finance committee on Tuesday, June 9th, 2026 and 
award by the board on Tuesday, June 23, 2026. 

District 300 kindly requests your return of acceptance by Wednesday, June 3rd, 2026. If you have any questions 

please call 847-551-8460. 
______________________________________ 

This signed letter along with the attached documents – original Bid specifications, addenda, response and 

your extension offer serve as the contract for this project.   

Please sign this letter electronically via Contract Works by June 3rd, 2026. 

Please submit your Certificate of Insurance naming the District, the Board of Education and its members 

individually, and its employees and agents as additional named insured prior to 06/30/2026. 

_______________________________________ ___________________________________ 

OWNER (Signature)   CONTRACTOR (Signature) 

Diane C. White, Director of Purchasing      __________________________________ 

(Printed name and title)  

If you have any further questions regarding this contract, please feel free to contact me at (847) 551-8460. 

Sincerely, 

________________________________________  

Diane C. White, Director of Purchasing  

2026-05-29

Angelica Nelson Client Success Manager

2026-05-29



AMENDMENT TO THE COMPREHENSIVE SOURCING SERVICE AGREEMENT 

dated August 19, 2021 between Community Unit School District 300 and Assured 

Healthcare Staffing LLC 

 

THE PARTIES hereby agree that the above referenced agreement (the “Agreement”) 
shall be amended as follows: 

 

 
Hourly bill rates shall be amended to the following: 

 

 
 

 

EXCEPT to the extent modified by this and any previous amendments or addenda, all 
terms and conditions of the Agreement shall remain in full force and effect. 

 

 

AGREED TO:  

 
ASSURED HEALTHCARE STAFFING, LLC COMMUNITY UNIT SCHOOL DISTRICT 300 

 
 
BY: 

 
\Signature1\ 

 
BY: 

 
\Signature2\ 

 
TITLE: 

 
\Title1\ 

 
TITLE: 

 
\Title2\ 

 
DATE: 

 
\Date1\ 

 
DATE: 

 
\Date2\ 

 
 

Job Title Bill Rate

1:1 School Nurse 71.90$   

School Nurse 66.90$   

Certified Nurse Assistant at Schools 38.90$   

Angie Nelson

Client Success Manager

05/28/2026

Director of Purchasing

2026-05-29



Community Unit School District 300 
2605 BUNKER HILL DRIVE 

ALGONQUIN, IL 60102 

Diane C. White, Director of Purchasing 

PHONE: 847-551-8460 FAX: 847-551-8463 

April 16, 2024

Angelica Nelson
Assured Healthcare Staffing, LLC
495 N Riverside Dr Ste 203
Gurnee, IL 60031

Via: angelica.nelson@assuredhealthcare.com

Contract Renewal – Assured Healthcare Staffing

Dear Ms. Nelson,

Community Unit School District 300 entered into an agreement with Assured Healthcare Staffing, LLC in the 
Summer of 2021 and wishes to renew this agreement. The District would like to extend the current contract 
from Jan 1, 2024 to June 30, 2025. Updated rates provided by your firm are attached below. 

If your firm agrees to maintain the current pricing, the administration will recommend your contract 
extension to the Board of Education for review by the finance committee on Tuesday, May 14, 2024 and 
award by the board on Tuesday, May 28, 2024.

District 300 kindly requests your return of acceptance by Friday, April 19, 2024. If you have any questions 
please call 847-551-8460.

Sincerely,

_______________________________________ ___________________________________ 

OWNER (Signature)   CONTRACTOR (Signature) 

Diane C. White, Director of Purchasing  __________________________________ 
(Printed name and title) 

If you have any further questions regarding this contract, please feel free to contact me at (847) 551-8460. 

Sincerely, 

________________________________________  

Diane C. White, Director of Purchasing 

2024-04-16 2024-04-16

Angelica Nelson Accounts Manager



 
 
 
 
 
November 3, 2023 
 
 
Diane White 
Community School District 300 
2605 Bunker Hill Drive 
Algonquin, IL 60102 
 
 
Dear Ms. White, 
 
You are a valued partner, and we are honored to be able to provide you with the professional 
staffing support that you need, when you need it.   
 
As the challenges of the pandemic fade, we are faced with new challenges as an employer.  
Beginning January 1, 2024, we are required to provide paid time off for all our staff.  We have 
always provided a week of paid vacation and six paid holidays for our staff who meet the 
required number of hours worked, at no cost to our clients.  However, we must now begin paying 
for time off after only 40 hours worked.  To offset this additional cost of doing business the 
following rates will take effect on January 1, 2024. 
 
School Nurse: $63.05 
School 1:1 Nurse: $67.60 
CNA in Schools: $36.25 
 
This Act, which goes into effect on January 1, 2024, ensures that all workers in Illinois are 
guaranteed paid time off.  To learn more about the Paid Leave for All Workers Act, go to this 
link: https://labor.illinois.gov/laws-rules/paidleave.html     
 
We value your partnership and look forward to our continued work together.  If you have 
questions, please do not hesitate to reach out. 
 
Warm regards, 
 

Leslie Kischer 

 
Leslie Kischer 



 Comprehensive Sourcing Service Agreement 

Assured Healthcare Staffing, LLC 

Lake County, IL 

This Agreement made and entered into this 19th day of August, 2021, by and between, Assured Healthcare 

Staffing, LLC, an Illinois limited liability corporation, with its principal place of business located at 495 N. 

Riverside Drive #203, Gurnee, Illinois 60031 (hereinafter referred to as "Company"), and Community Unit School 
District 300, with its principal place of business located at 2550 Harnish Drive, Algonquin, Illinois 60102 

(hereinafter referred to as "Client"). By providing qualified medical staff for specific projects or as full time and/or 

part time employees. Company offers the following staffing options: 

TEMPORARY CONTRACT 

When the Company provides an employee for a specific project, the bill rate includes the Company’s employee 

pay rate, employer FICA contribution, Federal and State Unemployment contributions, Workers’ 
Compensation, Fidelity and Liability Insurance costs, general administration, overhead and gross profit 

margin. 

The Company offers its contract employees a fringe benefits package that allows us to attract and retain the most 
qualified pool of specialists. The Company benefits package includes: paid holidays and vacation, 401K, a referral 
bonus, sign on bonus, direct deposit and more.  

DIRECT HIRE 

The Company offers Sourcing Services to provide candidates for direct hire. The Sourcing Fee for this service will 

be 25% of the candidate’s first year salary.  Company will provide a specific quote for each position.  One-third of 

the fee is invoiced at the start of the engagement. One-third of the fee is invoiced when qualified candidates’ 
interviews are scheduled and the final one-third is invoiced on the employee’s start date. If the Client notifies the 

Company of its dissatisfaction with a candidate within 45 days of hire, the Company agrees to repeat the candidate 

sourcing procedure on a one-time basis to locate a replacement candidate at no additional cost. 

Client, also, agrees that all nurses that are provided by Company will not be hired directly by Client for 1 year from 
date of service.  

CONVERSION FROM CONTRACT TO HIRE 

When Client chooses to hire a Company employee assigned to it, the fee is based on the following: 

FIRST YEAR GROSS Annual Salary 



EARNINGS 

DIRECT HIRE FEE 25% of Gross Earnings 

CONVERSION LENGTH 6 Months (minimum 1040 hours) 

PRORATED FEE Hours Fee* 
   345 hrs. worked 100% 
   689 hrs. worked 66% 
  1020 hrs. worked 33% 
  1040 hrs. worked No Fee 

*Fee = the conversion fee is a percentage of the Direct Hire Fee.

CONTRACT FEES CONT. 
The hourly rates for contract employees will vary by position and experience level within those positions. The 

Company will provide a specific quote for each candidate and the Company reserves the right to revisit rate 
negotiations on an annual basis.  Following rates for each position: 

Job Title      Bill Rate 

Nurse for Covid Testing/Vaccinations $57.00/hour 
School Nurse $57.00/hour 
Certified Nurse Assistant at schools $30.60/hour 

Holidays are billed at 1.5 times the bill rate 

Overtime billed at 1.5 times the bill rate 

4 hour minimum 

Unless other arrangements have been made in writing, all invoices are due when received.  Any invoice 

outstanding over 30 days is subject to a late fee of 1 ½ % per month for each month outstanding. Interest 

will continue to be added on any delinquent balances including interest charges payable. 

In some cases, companies require pre-employment tests as a condition of employment.  These can include drug 
screens, background checks, physicals, written exams, or hands-on demonstrations.  When a cost is incurred for these 
pre-employment requirements, it is the Company’s responsibility to ensure that these requirements have been 
successfully met.  Following are the core pre-employment tests the Company administers: 

Drug screening (6 panel) 
Fingerprinting Background Check ISP/FBI-State and National 
CANTS Check 
Mandated Reporters Training 
Physicals 
TB Tests 
Current CPR Card 
Professional References 

IL Sex Offender Registry 
IL Murderer and Violent Offender Against Youth Registry 
Monthly Nurse License Checks 

Assured Healthcare Staffing’s objective is to provide the best-qualified people to meet Client’s every need. 

Client Representative       Date Assured Healthcare Staffing Representative        Date  

Title Title 

Chief Financial Officer

08/31/2021
09/02/2021

Accounts Manager



 
 

COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:​              June 9, 2026​  
 
TO: ​ ​ Dr. Martina Smith, Superintendent 
​ ​ Board of Education 
 
FROM: ​ Alyssa Gilleland, Director of Learning   
                          and Development 
 

Presented at the following 
Board Meetings Date 

Board Operations Committee  

BOE 1st Reading     6/9/2026 

BOE 2nd Reading 6/23/2026 

  

 
SUBJECT:​ Professional Development Services Contract (Renewal)

     
Background​
Solution Tree is a premier provider of professional development offerings for Professional Learning 
Communities (PLCs). PLCs are a school improvement structure supported by the District Strategic Plan 
and our LEAD agreement. This contract is for Solution Tree to provide professional development for 
various days during the 2026-2027 school year. The Solution Tree consultant, Michael Maffoni, will work 
with teachers and administrators representing all grade levels and buildings, as well as district leadership 
to further support the implementation of the PLC Process in D300. This contract is a renewal of services 
that the district has used for several years. 
 
Administrative Recommendation  
The Administration recommends approval of the contract. 
 
 
Fiscal Impact 
The cost of the agreement is $71,000, which will be funded via Title II Grant Funds. 
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COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:​ ​ June 9, 2026 
 
TO: ​ ​ Dr. Martina Smith, Superintendent 
​ ​ Board of Education 
 
FROM: ​ Dr. Thomas Parisi, Director of PE,  
​ ​ Health, Driver’s Ed & Athletics 

Presented at the following 
Board Meetings Date 

Board Operations Committee  

BOE 1st Reading     6/9/2026 

BOE 2nd Reading 6/23/2026 

  

 
SUBJECT:​ Athletic Video and Performance Analysis Contract (Renewal)

     
Background 
Hudl is a comprehensive online and mobile platform designed to support athletic programs through 
video analysis, performance review, team communication, and recruiting tools. The platform allows 
coaches and teams to upload, store, share, and analyze game and practice footage, while also providing 
student-athletes the opportunity to create personalized highlight reels that can be shared with college 
recruiters and coaches as part of the recruiting process. 
 
All three of our D300 high schools currently utilize Hudl to support their athletic programs. Each athletic 
department determines how the platform is implemented based on the unique needs, priorities, and 
goals of its individual programs and teams. 
 
Administrative Recommendation  
The recommendation is to renew the Hudl contract for an additional three years. A multi-year agreement 
will allow D300 to secure stable pricing over the duration of the contract, align with the district’s contract 
management process, and ensure continued compliance with any future updates to terms and 
conditions. The agreement will maintain each high school’s current package and services, with costs 
continuing to be funded through each school’s budget. 
 
Fiscal Impact 
HUDL will cost each High School $23,000 annually for three years, to be paid for out of the building 
budgets. 

The full contract is $69,000 annually for three years, totaling $207,000.  
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COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:​ ​ June 9, 2026 
 
TO: ​ ​ Dr. Martina Smith, Superintendent 
​ ​ Board of Education 
 
FROM: ​ Dr. Thomas Parisi, Director of PE,  
​ ​ Health, Driver’s Ed & Athletics 

Presented at the following 
Board Meetings Date 

Board Operations Committee  

BOE 1st Reading     6/9/2026 

BOE 2nd Reading 6/23/2026 

  

 
SUBJECT:​ Athletics & Activities Management Platform (Renewal)

     
Background 
District 300 currently utilizes Arbiter platforms to manage athletic operations across the district. At the 
high school level, Arbiter services are used for scheduling, website management, registration, and 
payment of athletic officials. Middle schools currently utilize Arbiter services for payment of officials. 
This contract consolidates all District 300 Arbiter subscriptions into a single agreement and renews 
services with Arbiter for two years. 
 
Administrative Recommendation  
The recommendation is to renew District 300’s subscriptions with Arbiter to ensure the continued 
efficient and effective management of athletic operations for all stakeholders. 
 
Fiscal Impact 
Arbiter is purchased through the athletic budget. Year one of the contract is $17,340, and year two is 
$19,235, with the total contract equaling $36,575 for two years. 
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Community Unit School District 300

Dr. Frank Williams

Chief Financial Officer



 
 

COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:​ ​ June 9, 2026 
 
TO: ​ ​ Dr. Martina Smith, Superintendent 
​ ​ Board of Education 
 
FROM: ​ Chris Columbaro, Director of Fine and  

                               Performing Arts 

Presented at the following 
Board Meetings Date 

Board Operations Committee  

BOE 1st Reading     6/9/2026 

BOE 2nd Reading 6/23/2026 

  

 
SUBJECT:​ Performing Arts Audio & Visual Support Services

     
Background​
District 300 seeks an agreement for extended support, maintenance, and training for Audio Visual (AV) 
systems at Jacobs, Dundee-Crown, and Hampshire High Schools, and Carpentersville Middle School. This 
program ensures long-term system reliability and staff proficiency for daily operations. For the scope of 
services, Professional Audio Designs (PAD) will provide an annual support program including: 

●​ Remote Support: Access to technical teams via phone/email and remote troubleshooting 
capabilities. 

●​ Preventative Maintenance: One annual on-site visit per school for system health checks and 
firmware updates. 

●​ Training: Four hours of on-site instruction per school on system operation and onboarding. 

Administrative Recommendation  
The administration recommends awarding the contract for the Support Assurance System to Professional 
Audio Designs for a one year period. 
 
Fiscal Impact 
The total annual cost is $38,550.04. Funding will be provided through the Fine and Performing Arts 
budget (Fund 10). 

 



BILL TO

Company: CUSD 300

Address: 2550 Harnish Drive

Algonquin, IL 60102

Contact: Diane C. White

Phone: 847-551-8460

JOB LOCATION

Company: CUSD 300

Address: 2550 Harnish Drive

Algonquin, IL 60102

Contact:

Phone:

Date: 2026-04-29

Sales Rep: Brandon Gardner

Phone: (414) 376 7517

Email: bgardner@proaudiodesigns.com

SCOPE OF WORK

Scope of Work AV Support Agreement (CUSD300 Schools)

This agreement provides extended support, maintenance, and ongoing education services for the audiovisual (AV) systems installed by Professional Audio 
Designs (PAD) across four (4) CUSD300 schools: Jacobs High School, Carpentersville Middle School, Dundee-Crown High School and Hampshire High School.

For each school, PAD shall provide an annual support program that includes remote and on-site services designed to maintain system performance and support 
end users.

Remote Support Services:

• Access to PADs technical support team via phone and email during standard business hours
• Remote system access through a dedicated computer installed at each school, allowing PAD to troubleshoot, diagnose, and resolve issues efficiently

Preventative Maintenance:

• One (1) scheduled on-site preventative maintenance visit per school annually
• Services to include, but not limited to:

◦ System performance evaluation and overall health check
◦ Firmware and software updates as applicable
◦ Minor programming adjustments and optimization
◦ Verification of system functionality across all AV components

Training & Education:

• (4) hours of on-site training session per school
• Training to include system operation, best practices, and onboarding of new staff members
• Opportunity for Q&A and system review to ensure user confidence and proper system utilization

This program is intended to ensure long-term reliability of the AV systems while providing CUSD300 staff with the tools and knowledge necessary for successful 
day-to-day operation.

 

TITLE

CUSD 300 Support Agreement

PART NUMBER MANUFACTURER DESCRIPTION QTY UNIT PRICE TOTAL PRICE

SUPPORT PAD PAD Support Assurance -  System Warranty 
w/Remote Monitoring - PM - Training 4.00 $9,637.51 $38,550.04

Professional Audio Designs offers a remote 
monitor system that includes phone & remote 
support. Support service is a yearly 
subscription.

Subtotal: $38,550.04

Tax: $0.00

Total: $38,550.04

Printed: 2026-04-29  Page 1 of 2

Professional Audio Designs
11629 W Dearbourn Ave
Wauwatosa, WI  53226

QUOTE

14891



IF YOU WISH TO ACCEPT THIS PROPOSAL AND RELATED STATEMENT OF WORK, PLEASE SIGN AND RETURN

BUYER:________________________________
(Print Name)

SIGNATURE:____________________________
 

DATE:__________________________________
 

Printed: 2026-04-29  Page 2 of 2

Professional Audio Designs
11629 W Dearbourn Ave
Wauwatosa, WI  53226

QUOTE

14891



 
 

COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:​ ​ June 9, 2026 
 
TO: ​ ​ Dr. Martina Smith, Superintendent 
​ ​ Board of Education 
 
FROM: ​ Colleen O’Keefe, Chief Legal Counsel 
​ ​  

Presented at the following 
Board Meetings Date 

Board Operations Committee  

BOE 1st Reading     6/9/2026 

BOE 2nd Reading 6/23/2026 

  

 
SUBJECT:​ Board Member Travel Expenses

     
Background​
Per Board Policy 2:125, all Board member expense requests for travel, meals, and/or lodging must be 
approved by roll call vote at an open meeting of the Board. 
 
The district budgets and pays for registration, lodging, meals, and travel expenses for Board members 
who wish to attend conferences specifically designed for school board members. Estimated Board 
Member travel expenses for the 2026-2027 school year are outlined below: 
 
Federal Advocacy Conference 
Part of the Consortium of State School Boards Associations, or COSSBA, the Federal Advocacy 
Conference brings together leaders from across the country to advocate for stronger schools and 
empowered communities, championing public education and making their voices heard at the national 
level. 
 
Board Member Tola Makinde will attend this conference, scheduled for September 21-23, 2026 in 
Washington D.C. The total budget for Ms. Makinde to attend the conference, including registration, 
flight, lodging, and meals is $2,500. 
 
IASB/IASA/IASBO Joint Annual Conference 
Annually in November, the Joint Annual Conference (JAC) is hosted in Chicago by the Illinois Association 
of School Boards (IASB), the Illinois Association of School Administrators (IASA), and the Illinois 
Association of School Business Officials (IASBO). JAC is the premier training event for school board 
members, administrators, and business officials. The professional development opportunity allows 
district leaders the chance to build relationships with fellow public education advocates and create a 
lasting network to share new strategies for success. The Joint Annual Conference is recognized as one of 
the nation’s largest state education conferences and offers a variety of opportunities for focused learning 
to support school leadership. 
 
All Board members are encouraged to attend the Joint Annual Conference. The budget for the 2026 Joint 
Annual Conference per Board member is approximately $2,500, totaling $17,500.00 for 7 Board 
members. 

 



 
 

 
COSSBA (Consortium of State School Boards Associations) 
Held annually in March, COSSBA is a nonpartisan, national alliance dedicated to sharing resources and 
information to support, promote and strengthen state school boards associations as they serve their 
local school district and board members. COSSBA champions the cause of equipping public school board 
leaders with top-tier training, fostering exemplary and equal public education opportunities in every 
corner of the nation. COSSBA National Conference 2027 is being held in Dallas, Texas. 
 
The budget for the 2027 COSSBA Conference per Board member is approximately $3,000, totaling 
$21,000.00 for 7 Board members. 
 
Administrative Recommendation  
The administration recommends approving the request for Board member travel for the 2026-2027 
school year as presented. 
 
Fiscal Impact 
The total estimated budget for Board member travel expenses is $41,000. This is paid from the Fund 10, 
Board budget. 



 
 

COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:​ ​  June 23, 2026 
 
TO: ​ ​ Dr. Martina Smith, Superintendent 
​ ​ Board of Education 
 
FROM: ​ Eberto Mora, Assistant 

Superintendent of Human Resources 

Presented at the following 
Board Meetings Date 

Board Operations Committee  

BOE 1st Reading     6/23/2026 

BOE 2nd Reading 6/23/2026 

  

 
SUBJECT:​ 2026-2027 Administrator & Non-Union Employee Handbooks

     
2026-2027 Administrative Group Handbook 
Background 
The attached document reflects the FY 2026-2027 proposed salary and benefits for the District 
administrative and supervisory staff. We recommend adding 3% to the salary schedule as part of the 
compensation package. This amount plus the 2% step equals a 5.0% salary increase. This increase is 
aligned with recent salary increases afforded to other employee groups during the collective bargaining 
process. 

In the red-lined handbook, we have highlighted the appropriate changes.  These changes represent some 
realignment of positions as well as capturing the corresponding position titles. Sunset of the 8% afforded 
due to an individual holding a PHD or Ed.D.  A different structure will be developed to recognize these 
advanced degrees for the 2027-2028 school year. Increase in mileage reimbursement to reflect the 
federal mileage reimbursement guidelines as of January of 2026.  Instructional administrators will 
receive an Illinois Principal Administration (IPA) membership rather than the ASCD membership.  

Administrative Recommendation 

The Administration recommends that the Board approve the Administrative and Supervisory Staff 
Handbook as presented. The proposed salary increase is reflected in the financial projections.  

Fiscal Impact  
A 5% salary increase from the previous year.  

2026-2027 Non-Union Group Handbook 
Background 
The attached document reflects the FY 2026-2027 proposed salary and benefits for our non-union 
employee group. We recommend adding 2.75% to the salary schedule as part of the compensation 
package. This amount plus the step of 2.25% equates to a 5.0% salary increase. This increase is aligned 
with gains afforded to other employee groups during the collective bargaining process.  

In the red-lined handbook, we have highlighted the appropriate changes. 

 



 
 

2026-2027 Salary Schedule to reflect the salary increase. 

Administrative Recommendation 
The Administration recommends that the Board accept the Non-Union Group Staff Compensation and 
Benefits as presented. 
 
Fiscal Impact  
A 5% salary increase from the previous year. 

 
 

 

 
 
 
 

 

 



Presented to the BOE 6.23.26 

 
 
 
 
 
 

ADMINISTRATORS 
AND 

SUPERVISORY 
STAFF 

 
COMPENSATION 
AND BENEFITS 

 
 

20265-20276 
 

 
 
 
 
 
 
 

  



2  

Contents 
SALARY COMPENSATION ................................................................................................ 3 

CONTRACT YEAR .............................................................................................................. 3 
HEALTHCARE BENEFITS ...……………………………………………………………………..4 
EMPLOYEE ASSISTANCE PROGRAM .............................................................................. 4 

LIFE INSURANCE ............................................................................................................... 4 

DISABILITY INSURANCE ................................................................................................... 5 

FLEXIBLE SPENDING PLAN AND 403(b)/457 PLAN ........................................................ 5 

HEALTH REIMBURSEMENT ACCOUNT ........................................................................... 5 

LIABILITY INSURANCE ...................................................................................................... 5 

FUNERAL LEAVE AS DISTRICT REPRESENTATIVE ....................................................... 5 

VACATION .......................................................................................................................... 5 

SICK LEAVE ....................................................................................................................... 5 

SICK LEAVE BANK ............................................................................................................. 6 

PERSONAL DAYS .............................................................................................................. 6 

FLEX DAYS ......................................................................................................................... 6 

RELIGIOUS HOLIDAYS ...................................................................................................... 7 

JURY DUTY ........................................................................................................................ 7 

RETIREMENT ..................................................................................................................... 7 

MOVING EXPENSES.......................................................................................................... 7 

TRAVEL REIMBURSEMENT .............................................................................................. 7 

PROFESSIONAL ORGANIZATION MEMBERSHIPS/PUBLICATIONS .............................. 8 

CONFERENCE ATTENDANCE .......................................................................................... 8 

TUITION REIMBURSEMENT .............................................................................................. 8 

APPENDIX – 20265-20276 SALARY SCHEDULE ........................................................ 10 
 



3  

CERTIFIED ADMINISTRATORS AND SUPERVISORY STAFF 
COMPENSATION AND BENEFITS HANDBOOK  

 

SALARY COMPENSATION 
 
Compensation will be paid in accordance with the schedule approved by the Board. The 
Board may elect not to advance an administrative/support staff employee on the salary 
schedule. 
 
Administrators, who have exceeded years of service beyond the established scale, will earn 
the average annual adjustment of all administrators in levels. 
 
Placement on salary schedule: When a current employee is moved to an administrative 
classification of higher pay, consideration will be given to previous years of administrative 
experience. For involuntary assignments/placements to a lower grade position, the employee 
will maintain the current salary for the remainder of the current fiscal year and be placed at the 
appropriate salary grade and step for the position in the subsequent year. For voluntary 
assignments/placements to a lower grade position, the employee may maintain the current 
salary based on the recommendation of the Superintendent and the approval by the BOE. 
 
Board paid TRS for Certified Administrators 

The Board pays the employee portion of TRS and retirement insurance (T.H.I.S. Fund). 
 
Board paid IMRF for Non-Certified Administrators 
 
The Board pays the employee portion of IMRF 
 
Pay Procedures 
Employees are paid their annual salary in 26 equal installments, beginning in July and ending 
in June of each fiscal year. Certified administrators and supervisory staff shall receive their 
pay by direct deposit. 
 
CONTRACT YEAR 
 
The administrator/supervisor contract year begins July 1 and ends on June 30 of the following 
year. 
 
The number of workdays (listed on the salary schedule in the appendix) refers to weekdays 
and excludes Saturdays and Sundays. Legal holidays are observed when they fall within the 
normal workweek – Monday through Friday. Start and stop dates for those employed fewer 
than 261 days are set individually by the supervisor. 261-day contracts include paid legal 
holidays; contracts having fewer than 261 days exclude paid legal holidays. 
 
During each winter break, D300 will be closed to the public for one week.  All administrators 
will be awarded two (2) days off to be used during this week in addition to other benefits 
afforded in this handbook 
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HEALTHCARE BENEFITS 
 

1. Medical 
The Board of Education shall contribute 100% of the premium for Health Maintenance 
Organization (HMO) plan for all available tiers.  Should an employee select any tier from the  
Participating Provider Option (PPO) or High Deductible HSA plan, the employee shall pay 
the difference between the tiers available in the HMO plan rates. 
 
Shall an administrator choose to waive all health insurance coverage during their one year 
contract; the administrator will receive a $75 per paycheck credit.  
 

2. Dental 
The Board of Education shall contribute an amount equal to 100% percent of the premium 
for Health Maintenance Organization (HMO) plan for all available tiers. Should an employee 
select any tier from the Participating Provider Option (PPO) or Premier plan, the employee 
shall pay the difference between the tiers available in the HMO plan rates. 
 

3. Vision 
The Board of Education shall contribute an amount equal to 100% percent of the premium 
cost for an individual or family plan. 
 
EMPLOYEE ASSISTANCE PROGRAM 
 
The District uses Perspectives to provide all District employees and their families’ confidential 
free assessments and unlimited short term counseling sessions. Counseling services will be 
provided at no cost for family, marital, stress, emotional problems, psychological 
disturbances, legal and financial difficulties, and chemical dependency. 
 
Perspectives 24-hour number is (800)456-6327. 
 
LIFE INSURANCE 
 

1. Basic Group Life Insurance 
Employees are covered for a term life insurance benefit equal to annual salary up to a 
maximum of $150,000.  Premiums are paid by the Board. 
 

2. Personal Accidental Death & Dismemberment Coverage 
When enrolling for Basic Life Insurance coverage, employees are automatically enrolled for 
Personal Accidental Death and Dismemberment (PAD&D) coverage. PAD&D is available for 
employees only in an amount equal to their Basic Life coverage. Premiums are paid by the 
Board. 
 

3. Optional Life Insurance 
Employees may obtain between $10,000 and $500,000 of additional life insurance for 
him/herself, available through payroll deduction, in $10,000 increments. Premiums are paid 
by the employee. 
 

4. Dependent Coverage – Life Insurance 
Employees may obtain life insurance coverage for their spouse in $5,000 increments, with a 
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minimum benefit of $5,000 and a maximum of $250,000. Life insurance coverage is also 
available in the amount of $10,000, $5,000 or $1,000, for employee’s dependent children 
age 6 months to 26 years. Premiums are paid by the employee 
 

5. Voluntary Accidental Death and Dismemberment Coverage 
Employees can receive Voluntary Accidental Death and Dismemberment (VAD&D) coverage 
when they have purchased optional life insurance coverage. VAD&D is available in multiples 
of 1 to 10x salary up to a maximum of the lesser of 10x salary or $500,000. Premiums are 
paid by the employee. 
 
DISABILITY INSURANCE 
 
The long-term disability plan provides financial protection for an employee by paying a portion 
of their income while they are disabled. The amount received is based on the amount earned 
before the disability began. The Board pays 100 percent of the cost for this coverage. 
 
FLEXIBLE SPENDING PLAN AND 403(b)/457 PLAN 
 
All administrators shall be eligible to participate in a Section 125 Flex Plan and a Section 457 
or 403(b) tax-sheltered annuity plan selected by the Board. 
 
HEALTH REIMBURSEMENT ACCOUNT 
 
All administrators will receive a Health Reimbursement Arrangement (HRA) paid by the 
Board of Education in the amount of $300 annually. 
 
LIABILITY INSURANCE 
 
All administrative employees shall be covered under the Board-approved liability insurance 
policy. 
 
FUNERAL LEAVE AS DISTRICT REPRESENTATIVE 
 
Absence as representatives of the District or school at funerals of community leaders, staff 
members, retired staff members, parents of students, students, etc., shall be allowable as 
time off with pay when this absence has prior approval by the Superintendent or designee. 
 
VACATION  
 
Administrators shall receive 25 vacation days per year. Administrators will receive 13 days at 
the start of their contract and will then accrue one (1) day per month for the duration of their 
12-month contract. Administrators may only carry over a maximum of 10 days into the 
following year. If an administrator is hired after the start of the year, vacation days will be 
prorated. Should an administrator’s employment end before the start of the academic school 
year the 13-day annual allotment will be forfeited 
 
SICK LEAVE 
 
On July 1 of each year, administrators are awarded 12 sick days. If an administrator is hired 
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after the start of the year, sick days would be prorated to reflect one day of sick leave for 
each month remaining in the contract year (as previously defined). 
 
Unused sick leave may accumulate to an unlimited number of days. Upon 
retirement/separation of employment, unused accumulated sick days will be reported TRS or 
IMRF for service credit. Sick leave shall be interpreted to mean personal illness, quarantine 
at home, illness in the immediate family or household. The immediate family for purposes of 
this section shall include parents, spouse, brothers, sisters, children, grandparents, 
grandchildren, parents-in-law, brothers-in-law, sisters-in-law, and legal dependent. 
 
Administrators may use up to 3 sick leave days per incident for leave connected with the 
death of a member of their immediate family as defined above. The Superintendent or 
designee may extend such time to allow for special circumstances. 
 
SICK LEAVE BANK 
 
A sick leave bank has been established for the participation of all staff classified as an 
administrator. After an initial contribution, no further donations will be requested from 
members until the Sick Leave Bank has been depleted to 100 or fewer days. Upon their initial 
date of hire, each administrator will be required to contribute one day to the Sick Leave Bank. 
 
Any participating member who has had an illness of at least ten consecutive days and has 
exhausted his or her accumulated sick leave and who has also used two uncompensated sick 
days will be eligible to apply to the Sick Leave Bank Committee for additional days. Sick days 
from the bank shall be remunerated at 100% of the employee’s scheduled salary. Members 
are eligible for a number of days from the Sick Leave Bank equal to the highest number of 
sick days the individual has accumulated but no less than ten days for a first-year member, 15 
days for a second-year member, and 20 days for members who are in their third year of 
employment and beyond. The number of days granted to any member shall not exceed 185 
days. Members shall not have to pay back the number of days granted by the Committee. 
 
Note: 
Further clarifications and explanations are included in the LEAD 300 contract. 
 
PERSONAL DAYS 
 
Two personal days per year are available for taking care of personal and/or family 
business that cannot be taken care of other than during school time. 
 
Administrators receive their personal days on July 1. These days accumulate as sick 
leave if unused. 
 
FLEX DAYS 

Administrators employed 220 work days may receive up to 4 flex days in recognition of 
numerous evening and weekend supervision commitments throughout the school year. 
Permission must be secured from the administrator’s immediate supervisor when using 
these days. The flex days are non- cumulative and cannot be used before the start of 
the academic school year.  Should an administrator’s employment end before the 
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beginning of the academic school year, all flex days will be forfeited. 
 
RELIGIOUS HOLIDAYS 
 
Those employees who wish to observe major religious holidays of their faith, two release 
days may be granted per school year. Any days requested beyond the two shall be granted 
but will be considered benefit days. Such requests shall be in writing and approved in 
advance by the Superintendent. 
 
JURY DUTY 
 
The District complies with the Illinois School Code of Illinois Section 10-20.7 and provides 
further that there shall be no loss in salary or benefits due to jury duty. 
 
RETIREMENT  
 
Certified Administrators eligible for regular retirement will follow the same parameters as 
agreed to in the negotiated contract between the Board of Education and LEAD 300 Certified 
Members. 
 
Non-Certified Administrators who retire from the District through IMRF after completing at 
least ten (10) years of continuous service shall receive separation pay equal to the per diem 
rate of the member for unused sick leave up to eighty (80) days. Payment shall be made in 
the second full calendar month following the month in which the employee retires from the 
District through IMRF, less any applicable deductions required by law. 
 
MOVING EXPENSES 
 
Effective July 1, 2015, any Administrator may receive home moving expenses up to 
$4,500, based on estimates received if they reside outside the District and move into the 
District during their first year of employment as an administrator in D300. During their first 
year (consisting of a 12 month calendar year from their date of hire), an administrator must 
submit a letter of intent to the superintendent informing him/her of their scheduled moving 
date should it fall outside of the 12-month timeframe. Such requests shall be in writing and 
approved in advance by the Superintendent. 
 
An employee will provide two (2) written moving expense estimates detailing the cost of 
moving by a professional mover. The employee must complete a reimbursement form, include 
the original receipts and submit to Human Resources for approval. The employee may select 
a one-time cash payment or may choose to have the District pay the mover directly.  
Reimbursed moving expenses are subject to income and employment taxes as per IRS 
regulations. 
  
If the employee resigns from the District as an employee before completing 36 months of 
service, such moving reimbursement shall be refunded to the District. 
 
TRAVEL REIMBURSEMENT 
 
Monthly mileage reimbursement for travel will be provided for the following positions per month 
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or at the published IRS rate if submitting documentation approved by a supervisor. 
 

Level Amount  Level Amount  
Positions at Level AA and A $27525 Coordinators Level G  $15025 
Assistant Sup Level B $27525 Athletic Directors Level F $17525 
Directors at Level C, D, E and G $25025 Associate Principals Level E $10075 
Principals at Level B, C, D and E $15025 Assistant Principals Level G, I, J  $10075 
Coord & Ed Serv Spec Level G $15025 Other Positions at level H, I, J, K, and L $10075 

 
PROFESSIONAL ORGANIZATION MEMBERSHIPS/PUBLICATIONS 
 
All instructional administrators will receive an Illinois Principal Administration (IPA) 
membership.   
 
Other professional memberships are at the discretion of their direct supervisor and available 
department budget.  
 
Pending yearly Title II funding ability and Superintendent approval, District 300 will purchase 
ASCD memberships for all building level administrators and all district-level instructional 
administrators using an institutional membership. 
 
CONFERENCE ATTENDANCE  
 

Pending yearly Title II funding availability and Superintendent approval, a three-year, 
staggered national/regional conference attendance program will be established and 
published at the beginning of each school year.  
All national/regional conferences must be approved in advance by the Superintendent or 
designee. Administrator’s eligible for this benefit is limited to Principals and High School 
Associate Principals. 
 
National/regional conference attendance is reserved for administrators who are not approved 
for any early or regular retirement incentive/bonus program. 
 
Attendance costs are limited to $1,750 per year per eligible participant. Any additional 
expense above the set limit will be the responsibility of the individual attending the 
conference. 
 
TUITION REIMBURSEMENT 
 

Per Administrative Procedure 5:100, Administrators enrolled in an accredited program are 
eligible for tuition reimbursement up to $300 per credit hour. The maximum number of courses 
submitted for reimbursement is limited to eight, three-hour courses per year. Maximum 
reimbursement is $7,200 per year, per individual. The IRS limits the amount of tuition that 
employers can reimburse employees tax-free to $5,250. 
 
Participating administrators must sign a Qualified Education Expense Reimbursement 
Agreement with District 300 stating that should they, by choice, leave the District’s 
employment during progress towards the graduate-level degree or before four years after 



9  

earning the degree, the administrator will reimburse the District for the associated costs to this 
benefit. 
 
Administrators who earn their doctoral degree through an approved and accredited university 
will receive an 8% increase to their base salary.  
 
Beginning July 1, 2016, administrators will only be eligible to receive the 8% increase to their 
base salary if the doctoral degree is completed through an approved and accredited university 
and is directly applicable to the administrator’s daily function. Requests for consideration 
regarding the applicable nature of the doctoral degree shall be submitted in writing and 
approved in advance by the Superintendent. Only those employees hired before June 30, 
2018 and enrolled in an approved accredited doctoral program prior to the 2026-2027 school 
year are eligible to receive the 8% increase to their base salary.  
 
If the current degree is determined not to be applicable, the administrator may resubmit a 
request for review if/when they transition into a new administrative role where the doctoral 
degree may be applicable. Requests for consideration regarding the applicable nature of the 
doctoral degree shall be submitted in writing and approved in advance by the Superintendent. 
 
Note:  
This section does not apply to those administrators who have entered into a retirement contract 
 
 
 
   

 
  



 

 

 
 

APPENDIX – 20265-20276 SALARY SCHEDULE 
 
 

 
 
The current salary schedule and structure will be reviewed during the 2027-2028 school year and the annual and customary salary increases might 
change based on the recommendation by the Superintendent or designee. 
  



 

 

 
LEVEL POSITION 
AA DEPUTY SUPERINTENDENT 
A CHIEF (FINANCIAL OFFICER/CSBO, LEGAL COUNSEL, CTO,STAFF & STUDENT DEVELOPMENT & SUPPORT) 
B ASSISTANT SUPERINTENDENT (CURRICULUM & INSTRUCTION, SCHOOLS, TITLE I, HUMAN RESOURCES, STUDENT SERVICES, STAFF & STUDENT 

DEVELOPMENT & SUPPORT) 
PRINCIPAL (HIGH SCHOOL) 
CHIEF of COMMUNICATIONS AND STAKEHOLDER ENGAGEMENT 

C PRINCIPAL (K-8) 
EXECUTIVE DIRECTOR (ASSESSMENT AND ACCOUNTABILITY, COLLEGE & CAREER PRG, FINANCE/CSBO, OPERATIONS,) 

D PRINCIPAL (MIDDLE SCHOOL) 
DIRECTOR I (EARLY CHILDHOOD, LITERACY, MATHEMATICS, PROFESSIONAL DEVELOPMENT, SCIENCE & SOCIAL SCIENCES, EDUCATION 
SERVICES, ELL & WORLD LANGUAGES, EMPLOYEE & LABOR RELATIONS, STUDENT LEARNING & DEVELOPMENT, ACADEMIC MTSS, BEHAVIOR 
MTSS, STUDENT BEHAVIOR SERVICES, INFORMATION SERVICES, LEARNING & DEVELOPMENT, FINANCE (CSBO), OPERATIONS, 504 & ALT PLAN, 
RESEARCH & ANALYTICS 

E PRINCIPAL (ALT ED, ELEMENTARY, EARLY CHILDHOOD) 
ASSOCIATE PRINCIPAL (HIGH SCHOOL) 
DIRECTOR II (PE/HEALTH/DRIVERS ED, MTSS & ASSESSMENT SYS, FINE & PERFORMING ARTS, SUPPORT-OPERATIONS TRANSPORTATION AND 
FOOD SERVICES) 

F ATHLETIC DIRECTOR (HIGH SCHOOL) 
DIRECTOR INSTRUCTIONAL TECHNOLOGY 

G ASSISTANT PRINCIPAL (HIGH SCHOOL) 
ASSOCIATE PRINCIPAL (MIDDLE SCHOOL) 
SPECIALIST (STUDENT SERVICES SPECIALIST) GENERALIST STUDENT SERVICES 
COORDINATOR II (COLLEGE & CAREER, STUDENT BEHAVIOR SERVICES, ELL, STUDENT LEARNING & DEVELOPMENT) 
DIRECTOR III (COMMUNICATION SERVICES,  PURCHASING, FEDERAL PROGRAMS, SCHOOL SAFETY) 

H DIVISION HEAD (HIGH SCHOOL) 220 DAY CONTRACT 
I ASSISTANT PRINCIPAL (MIDDLE SCHOOL)  

FACILITY MANAGER  
COORDINATOR (SCHOOL HEALTH SERVICES) 

J ASSISTANT PRINCIPAL (ELEMENTARY & EARLY CHILDHOOD) 
L DEAN OF STUDENTS 220 DAY CONTRACT 
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ARTICLE I: WORKING CONDITIONS 

 
1.1 Workweek Definition 
 

In accordance with the Fair Labor Standards Act, the workweek shall consist of forty 
(40) hours. The workweek begins on Sunday at 12:00 a.m. and ends the following 
Saturday at 11:59 p.m. Work beyond forty hours in a workweek will be compensated 
according to applicable laws and District Policy. 

 
1.2 Work Day 
 

The starting and ending time for all employees will be established per the operational 
requirements of the applicable building, department, or division. 
 
All requests for time off will be confirmed with the respective supervisor as far in 
advance as possible. 
 
The District is to make an effort to notify employees of mandated schedule changes 
(i.e. summer hours), by March 1st. 

 
1.3 Reporting to Work 
 

Employees are expected to report to work on time and under the direction of their 
supervisor. It is the responsibility of the employee who is unable to report for work to 
notify their supervisor in accordance with District or departmental rules and enter their 
absence into the district attendance system. 

 
1.4 Breaks and Lunch 
 

Employees who work at least 5.0 continuous hours are to take a thirty-minute unpaid 
meal period no later than 5 hours after the start of their shift. Meal periods longer than 
30 minutes need to be approved by a supervisor. 

 
Employees shall be allowed a fifteen-minute break for every four hours worked. 
Breaks are inclusive of an employee’s workday. Supervisors are responsible for 
establishing break and lunch schedules for employees. Breaks and lunches shall not 
be combined or “stacked” in order for an employee to leave work before the workday 
ends. An employee who feels the aforementioned procedure is not being followed 
needs to address the issue with their supervisor and/or Human Resources. 

 
1.5 Unapproved Absences 
 

Employees who do not report to work and do not have available approved leave 
day(s) may be subject to discipline. 

 
1.6 Overtime, Compensatory, Flextime & Call Back (Hourly Employees) 
 

A. Overtime pay will be calculated against time worked including benefit time and 
holiday hours over forty, within the defined workweek, following the Fair Labor 
Standards Act. 
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B. Employees may receive compensatory time in lieu of overtime. All compensatory 

time must be approved in advance by an employee’s supervisor. Compensatory 
time will be calculated following the Fair Labor Standards Act against hours 
worked over forty within the defined workweek. Compensatory hours earned but 
not used within the two weeks after they are earned will be converted to hourly 
pay. 

 
C. Flextime allows employees of the unit to vary their regular assigned work 

schedule, while still requiring employees to work their prescribed number of hours 
as defined in Section 1.2 of this Agreement. 

 
D. 12 month employees are permitted to use flex time if it is mutually agreed to by 

the employee and his/her direct supervisor in advance of the requested time off. 
The employee is required to submit all flex time requests to his/her immediate 
supervisor. The use of flex time shall be limited to no more than four hours per 
week. The hours taken as flex time must be accounted for or made up within the 
same workweek in which the flex time was taken. 

 
E. Employees may be called back due to a system or network outage.  If an 

employee can solve the issue remotely, he or she will be paid one hour minimum. 
If the call requires more than one hour, additional hours shall be compensated.  If 
the issue cannot be resolved remotely, the employee will be required to report to 
the worksite and he or she shall be paid at a minimum of two hours. If the call 
requires more than two hours, additional hours shall be compensated. 

 
1.7 Travel Reimbursement 
 

An employee who uses his/her own personal automobile when on school business as 
approved by the immediate supervisor shall be reimbursed by the Board of Education 
at a rate equivalent to the IRS mileage. 

 
1.8 Probationary Period 
 

New employees in the non-union support staff group will be hired on a probationary 
period for one calendar year. If a new employee does not successfully complete their 
probationary period, the immediate supervisor will inform the employee in writing 
before the completion of the one calendar year period. A copy of this written record 
will be submitted to the Director of Human Resources before the expiration of the one 
calendar year period. 

 
1.9 10 Month Employees  

 
Ten Month Employees will work every student attendance day when students are in 
physical attendance and all professional development days as identified in the 
corresponding approved school calendar; excluding parent teacher conference days 
unless directed by the employees direct supervisor. With supervisor approval, the 
ten-month non-union employee may work two additional days following the last 
student attendance day. Shall a student attendance day be canceled, employees will 
work the scheduled make-up dates per the school calendar. 
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ARTICLE II: EMERGENCY CLOSINGS 
 
2.1 Emergency Closings 
 

All twelve-month employees working in the non-union support staff group are 
expected to report for work when school is canceled due to an “act of nature” such as 
a “snow-day,” power outage, flood, etc. Any employee who does not report for work 
will be required to utilize benefit time. A sick day may be used in the event the 
employee does not have any vacation or personal time available. If the employee has 
no benefit time to claim, the member will be docked for the time missed with no 
recourse. With supervisor approval, the employee may work from an alternate District 
location.  

 
ARTICLE III: LEAVES OF ABSENCE & TIME OFF 

 
3.1 Usage 
 

A. Hourly staff may use benefit time in increments of fifteen minutes. 
 

B. Exempt staff shall use accrued benefit time in half or full day increments. 
• a half day is four (4) hours or less 

 
3.2 Sick Time 
 

A. Employees assigned to positions who work year-round shall accrue sick time as 
follows: 

 
• Employees will accrue sick days at a rate of (one) 1 day per month of 

employment. 

• Unused sick leave may accumulate to an unlimited number of days per Board 
agreement. 

• Any employee absent for three (3) consecutive working days or more may 
be required to submit a medical report of illness to his/her supervisor. 

• Any employee, who has been hospitalized, shall present medical 
clearance, signed by his/her physician, before returning to work. 

B. Employees assigned to positions working less than full-time, year-round, who 
participate in IMRF, will accrue ten sick days per year (as per requirements of 
the Illinois School Code and IMRF). To calculate the number of hours in a day, 
the average of the scheduled workweek of the employee shall be the equivalent 
of one day. 
 

3.3 Sick Leave Bank 
 

A Sick Leave Bank has been established for the participation of all non-union support 
staff who is not an employee of a bargaining unit. After an initial contribution of one 
day (following one year of service), no further donations will be requested from 
employees until the Sick Leave Bank has been depleted to 100 or fewer days. At that 
time, each employee will be required to contribute a day to the Sick Leave Bank. The  
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Board will match sick day donations each time an employee is required to donate a 
day. 
 
Any participating employee who has completed one year of service, has donated a 
day, who has had an illness of at least ten consecutive days, has exhausted his or 
her accumulated sick leave and his/her accrued vacation days, and has also used 
two (2) uncompensated sick days will be eligible to apply to the Sick Leave Bank for 
additional days. Sick days from the bank shall be remunerated at 100% of the 
employee’s scheduled salary for the first 30 days. Employees are eligible for a 
number of days from the Sick Leave Bank equal to the highest number of days the 
individual has accumulated, per occurrence, maximum of 30 days but no less than 
12 days. The number of days granted to any employee shall not exceed 30 days per 
12-month period.  Employees shall not have to pay back the number of days granted 
by the committee. See guidelines on the application process for IMRF Disability 
information. 
 
Employees may keep personal time in the event of need upon return. 
 
Persons with an injury/illness that is eligible for workers’ compensation will not be 
eligible for Sick Leave Bank days. 

 
3.4 Personal Time 
 

Upon completion of the probationary period, the District shall advance three (3) 
personal days to each employee. If an employee works less than full-time, year-
round, personal days shall be pro-rated. Unused days will roll over into sick days at 
the end of each fiscal year. 

 
3.5 Jury Duty 
 

Employees shall be excused from his/her regularly assigned duties for jury duty. 
He/she shall be paid full compensation for attendance. The employee shall submit to 
the school district any jury duty stipend (less mileage, meals, and parking expenses). 
Employees must provide written documentation to the District to support the leave. 
 

3.6 Vacation Days 
 

Only employees in positions assigned to work year-round shall be granted vacation 
time.  Vacation time is accrued, not awarded. 

The following schedule will be used for paid vacation allowance:  

 Employment Service Vacation 
Zero to 5 years 10 days  
6 years to 13 years 15 days  
14 years to 20 years   20 days  

 
Twenty-one (21) years to twenty-five (25) add one (1) additional vacation day per 
year for a maximum of twenty-five (25) days or five (5) weeks of vacation accrual at 
25 years of employment. 
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The maximum amount of vacation time an employee can accrue in their vacation 
bank shall be limited to fifteen (15) days more than their annual vacation accrual rate 
outlined in this Agreement, never to exceed 35 days. 

 
3.7 Religious Holidays 
 

For those individuals who wish to observe major religious holidays of their faith, two 
release days (unpaid if no benefit time) may be granted per fiscal year. Such requests 
shall be in writing at least 10-days advance notice and approved in advance by the 
employee’s supervisor. 

 
3.8 Holidays 
 

A. Employees who are regularly scheduled to work year-round will be paid for, 
Monday through Friday, but will not be required to work on these holidays when 
they fall on a Monday through Friday: 

 
New Year’s Eve Day* Indigenous People Day  
New Year’s Day* Day before Thanksgiving 
Martin Luther King, Jr. Birthday Thanksgiving Day 
President’s Day Day after Thanksgiving 
Memorial Day Christmas Eve* 
Independence Day* Christmas Day* 
Labor Day Friday before Easter 
 

B. 10 month employees who are regularly scheduled to work year-round, will be 
paid their daily rule for holidays that fall on their scheduled workday.  

 
New Year’s Eve Day* Indigenous People Day   
New Year’s Day* Day before Thanksgiving 
Martin Luther King, Jr. Birthday Thanksgiving Day 
President’s Day Day after Thanksgiving 
Labor Day Christmas Eve*                                                                                                                                                                         
Friday Before Easter Christmas Day* 

 
*If these days fall on a Saturday or Sunday, the day holidays will be used during 
winter break. The Board of Education may declare additional holidays. 

 
3.9 Bereavement Leave 
 

Each employee shall be given three (3) days bereavement leave with pay for a death 
in the immediate family, per fiscal year. The immediate family will be defined as 
husband, wife or child (including in-laws), or parent (including in-laws), siblings 
(including in-laws), grandparents, uncle or aunt of the employee. The above will be 
interpreted to mean two (2) days at a time or a total of three (3) bereavement days 
per fiscal year. If additional days are required, the employee may request to use sick, 
personal, or vacation or days. Upon return, employees must provide written 
documentation to the District to support the request for bereavement leave. 
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3.10    Family and Medical Leave Act (FMLA) 
 
Employees will be afforded FMLA leave pursuant to the District’s FMLA policy (See 
Board of Education Policy). Available paid vacation, personal, or sick leave will be 
used concurrently with a family and medical leave. 

 
ARTICLE IV: INSURANCE BENEFITS 

 
4.1 Health, Dental & Vision Coverage 
 

The parties agree that employees shall pay the same percentage of the cost of health, 
dental, and vision benefits offered by the district as employees represented by LEAD.  
Part-time employees shall have the benefits pro-rated. 

 
4.2 Life Insurance 

 
The district shall provide each employee of the bargaining unit, who is scheduled to 
work thirty (30) hours or more per week, with a $50,000 term life insurance policy. 
Such term life insurance plan shall include an accidental death and dismemberment 
clause. 

 
4.3 Health Reimbursement Arrangement (HRA) Contribution 

 
Each full-time, twelve-month employee shall receive an annual HRA contribution in 
the amount of $250.00. The employee must be active at the time of processing, 
deposited by August 1st, of each fiscal year. 

 
4.4 Employee Assistance Program (EAP) 
 

An Employee Assistance Service is available to all employees and employees of their 
families to provide professional help for personal problems. Through the agency’s 
provider, any employee or family member can receive immediate and confidential 
support. Information regarding the Employee Assistance Program is available in 
Human Resources. 

 
ARTICLE V: PROFESSIONAL GROWTH 

 
5.1 Performance Reviews 
 

To be completed during the probationary period at ninety calendar days, six months, 
and the one-year anniversary from the start date.  
 
Following the completion of the probationary period, employees will be evaluated at 
the end of the subsequent school year.   
 
Employees will be evaluated at least every other academic school year after 
completing the second full evaluation cycle.  

 
5.2 Tuition Reimbursement 
 

District 300 shall reimburse an employee of the group the cost of job-related 
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courses, when pre-approved, up to $1000 per fiscal year (for classes started July 
1st through June 30th of the fiscal year). Coursework will only be considered for 
approval if via an accredited college, first approved by the department head to then 
be presented to the Professional Development Office for final approval. The 
coursework must be taken during non-work hours. 

 
Participating employees must sign an agreement with District 300 stating that should 
he/she, by choice, leave the District’s employment during the progress of the 
coursework or before one year after completing the coursework, the employee will 
reimburse the District for the associated costs to this benefit. Reimbursement will be 
processed for completed coursework with a minimum grade of B or “Pass. 

 
ARTICLE VI: COMPENSATION 

 

6.1 Pay Procedures 
 

Employees will be paid bi-weekly. All employees are encouraged to enroll in the direct 
deposit of their paychecks. 
 
All employees will have the option to receive their W-2 forms electronically 

 
6.2 Salary - Increases 
 

Individuals newly hired between January 1st and June 30th are not eligible for the 
annual step increase on July 1st. However, their pay will be increased, if necessary, 
to ensure that they receive the minimum pay for the appropriate pay grade and step. 

 
6.3 Salary - Starting 
 

When hiring new employees or rehiring employees, the Human Resources 
Department and the hiring supervisor are to determine the employee’s starting salary 
before making a salary offer. The determination will be based on the individual’s 
qualifications, including experience, subject to the following: 

 
Internal Equity 
If an employee is being hired into a department that has one or more employees in 
the same job title, the new or transferred in employee’s starting salary will not exceed 
the current salary of any employee in the department with the same job title who has 
equivalent qualifications, including experience, and/or education. 

 
6.4 Salary - Voluntary Reassignment 
 

An employee who voluntarily vacates his/her present position and moves to an 
existing or new position at a lower grade. Pay would be reduced and should be within 
the pay range of the new job. 
 

 
6.5 Salary - Promotions/Transfers 
 

A one-grade promotion should be accompanied by a pay increase of an approximate 
10%, and the promotion of two or more grades should be accompanied by an 
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approximate pay increase of at least 15%. The employee will be placed on the 
nearest step to achieve the closest to the percentage with all exceptions approved 
by Human Resources. 

 
6.6 Salary - Reassignment Due to Restructure 
 

If an employee is moved to another job at a lower grade level due to a reorganization 
or position elimination, the employee’s pay should not be reduced so long as the 
current pay does not exceed the maximum pay range for the new position.   

 
6.7 Salary - Disciplinary Reassignment 

 
If an employee is moved to another job at a lower grade level due to poor performance, 
the employee’s pay will be reduced and will not exceed the pay range of the new 
position. 

 
ARTICLE VII: RETIREMENT 

 
7.1 Illinois Municipal Retirement Fund (IMRF) Participation 
 

Non-certified employees of District 300 are required to participate in IMRF if they work 
at least 600 hours per year. IMRF employee mandated contributions are tax-deferred.  
See the Illinois Municipal Retirement Fund Handbook for details. 

 
 
 

7.2 Unused Sick Leave 
 

Employees who retire from the District through IMRF after completing at least ten 
(10) years of continuous service shall receive separation pay equal to the per diem 
rate of the employee for unused sick leave up to eighty (80) days. Payment shall be 
made in the second full calendar month following the month in which the employee 
retires from the District through IMRF, less any applicable deductions required by 
law. The employee may divide or distribute these days; however, they choose 
between IMRF usage and separation pay. Under no circumstance may days be used 
for both purposes. 

 
7.3 HRA Incentive 
 

If a vested employee presents a letter of retirement with a six-month notice, an 
additional HRA deposit of $250 will be provided to the employee within thirty days of 
the employee’s retirement date. 
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APPENDIX 20265-20276 SALARY SCHEDULE 
 
 

 
  
 The current salary schedule and structure will be reviewed during the 2027-2028 school year and the annual and 

customary salary increases might change based on the recommendation by the Superintendent or designee. 



 
 

COMMUNITY UNIT SCHOOL DISTRICT NO. 300 
BOARD OF EDUCATION MEMO 

 
 
DATE:​ ​ June 23, 2026 
 
TO: ​ ​ Board of Education 
 
FROM: ​ Colleen O’Keefe, Chief Legal Counsel 
​ ​  

Presented at the following 
Board Meetings Date 

Board Operations Committee  

BOE 1st Reading     6/23/2026 

BOE 2nd Reading 6/23/2026 

  

 
SUBJECT:​ Approval of Superintendent’s Performance-Based Bonus

     
Background​
Pursuant to Section 2 of the Superintendent’s employment contract, the Board, in its sole discretion, 
provides the Superintendent a 4.25% performance-based stipend. 
 
Administrative Recommendation  
It is recommended to approve as presented. 
 
Fiscal Impact 
4.25% of the 2025-2026 school year salary ($253,000). 
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Incorporation of Recita

Dismissal with Prejudice



Compensation

No Additional Benefits



Release of Lien(s)

No Outstanding or Known Future Claims/Causes of Action



Severability

No Assignment

Confidentiality

Mutual Non-Disparagement

Contractual Capacity

Tax Consequences

Applicable Law and Choice of Forum
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