
 
 

School District of River Falls 
Regular School Board Meeting 

Monday, October 26, 2026 - 6:00 PM 
District Office, 852 E Division Street, River Falls, Wisconsin 54022 

Agendas can be viewed at https://www.rfsd.k12.wi.us/district/school-board.cfm or at 
https://meetings.boardbook.org/Public/Organization/1447 

 
 

1. CALL TO ORDER  
2. PLEDGE OF ALLEGIANCE 
3. HEARING OF VISITORS OR DELEGATIONS 
4. INFORMATIONAL ITEMS 

A. Wildcat Pride Awards 
1. Rocky Branch Elementary Kitchen Staff 
Description: For going above and beyond to provide unique and positive experiences for students in the 
lunch line and lunchroom.  

2. Gifted and Talented Teacher Abby Mazzei 
Description: For being named the Outstanding Educator by the Wisconsin Association for Gifted and 
Talented.  

B. River Falls Lions Club Donation 
Description: Carole Mottaz will present the Garden Tour donation to the School District of River Falls. 

C. Superintendent, Administrative, and Student Representative Reports 
1. Administrative Reports 

a. Wildly Important Goal (WIG) Updates 2026-27  
1. Elementary 
2. Student Services 

2. Student Representative Reports 
Description: New School Board Student Representative Introductions 

3. Superintendent Report 
Description: Strategic Plan Update 

5. ACTION ITEMS 
A. Consent Agenda - Approval of Minutes, Bills, Employment, and NEOLA Policies 
Description: The following have been submitted for approval: 
Item 1: September 28, 2026, Regular School Board Meeting minutes 
Item 2: October 13, 2026, Special School Board Meeting minutes 
Item 3: Accounts payable bills, payroll checks, and official receipts generated during September 
2026.  Additionally, this item includes the formal acceptance of recent gifts and donations made to the school 
district as listed. 
Item 4: Pursuant to Board Policy, which references Wisconsin Statutes Sections 111, 118, 121, all employees 
who require Wisconsin state certification shall be recommended by the superintendent to the School Board for 
approval. All recommendations presented at this time are pursuant to approved School Board policies and 
accompanying administrative procedures. 
Item 5: Approve second readings of the following NEOLA policies: 2464 - Advanced Learning Instruction 
"Gifted and Talented", 2510 - Adoption of Textbooks, 5830 - Student Fundraising, 6608 - Accountability and 
Oversight of Fundraiser Disbursements, 8320 - Personnel Records, 8390 - Animals on District Property, 8451 - 
Pediculosis (Head Lice), 8500 - Food Services, 8510 - Wellness, 8550 - Competitive Food Sales, 9700 - 
Relations with Non-School Affiliated Groups 
Recommended Action: Approve minutes, bills, employment, and NEOLA policies as presented. 
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B. Consideration and/or Action to approve October 5, 2026, Educational Program 
Committee recommendations  
Description: The Educational Program Committee met on October 5, 2026, to review the Title III local plan 
and to hear an overview of the River Falls High School and the Renaissance Charter Academy courses.  
Recommended Action: No action, informational only.  

C. Consideration and/or Action to approve October 19, 2026, Finance & Facilities 
Committee recommendations 
Description: The Finance and Facilities Committee met on October 19, 2026, to hear the 2026-27 student 
enrollment update and the 2026-27 budget update. 
Recommended Action: No action, informational only. 

D. Consideration and/or Action to approve October 19, 2026, Personnel Committee 
recommendations  
Description: The Personnel Committee met on October 19, 2026, to hear a class size analysis, an employee 
retention analysis, and educator effectiveness updates, and to approve the health services 
paraprofessional/float job description.  
Recommended Action: Approve the revised Health Services Paraprofessional/Float job description.  

E. Consideration and/or Action to approve the 2026-2027 Original Budget and Tax Levy 
Description: Administration will recommend that the School Board adopt the 2026-27 original budget and tax 
levy.  
Recommended Action:  
1. Adopt the 2026-27 original budget as presented. 
2. Adopt the 2026-27 tax levy as presented. 

F. Appoint a Deputy Clerk for the 2027 School Board Elections 
Description: Each year, the School Board has appointed, pursuant to a recommendation from the Wisconsin 
Department of Public Instruction, a Deputy Election Clerk for the school board elections. This is to facilitate the 
election process and assist prospective candidates who wish to file for the school board. 
Recommended Action: Appoint Amanda Taylor, Administrative Assistant to the Superintendent, as the 
Deputy Election Clerk for the 2027 School Board elections. 

G. Consideration and/or Action to approve the second reading of revised School Board 
Policy - 672 Purchasing 
Description: The first reading of revised policy 672 Purchasing was approved at the September 28, 2026, 
Regular School Board Meeting.  
Recommended Action: Approve the second reading of revised School Board Policy - 672 Purchasing.  

H. Proposed/suggested items for the next regular and future School Board meeting agenda(s) 
Description: As always, School Board members will be given the opportunity to suggest items for future 
School Board meeting agendas. 
Recommended Action: As needed. 

I. Schedule next School Board/Committee meetings 
Description: Upcoming Board meeting dates, times, and locations will be reviewed. 
Recommended Action: Set the meeting schedule as follows: 
Joint School Board & River Falls Common Council meeting, Monday, November 2, 2026, 6:00 p.m. (Meyer 
Middle School) 
Educational Program Committee meeting: Monday, November 9, 2026, 6:00 p.m.  
Finance & Facilities Committee meeting: Monday, November 16, 2026, 6:00 p.m.  
Personnel Committee meeting: Monday, November 16, 2026, 7:00 p.m. (or immediately following Finance & 
Facilities) 
Regular School Board meeting: Monday, November 23, 2026, 6:00 p.m.  
All of the above meetings will be held in the District Office Conference Room at 852 E. Division Street, unless 
otherwise noted. 
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J. CONSIDERATION OF ADJOURNING TO CLOSED SESSION Pursuant to Wis. Stat. Sec. 19.85(1)(a), 
which permits convening in closed session for the purpose of deliberating concerning a case which 
was the subject of any quasi-judicial hearing before that governmental body, and pursuant to Wis. Stat. 
Sec. 19.85(1)(f), which permits convening in closed session for the purpose of considering disciplinary 
data of specific persons, which, if discussed in public, would be likely in such data, to review and to 
approve the October 13, 2026, Special School Board Meeting minutes covering expulsion proceedings. 
Roll call required. 

6. CONVENE TO CLOSED SESSION 
7. RECONVENE INTO OPEN SESSION FOR POTENTIAL ACTION RELATED TO CLOSED SESSION 
BUSINESS 
8. ADJOURN 
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OCTOBER
2026

ELEMENTARY WILDLY IMPORTANT GOAL
Goal: 100% of students will be proficient or exceed their yearly growth goal 
in foundational reading skills as measured by the grade level screening 
assessment by Spring of 2027.

Description: The elementary schools will utilize aimswebPlus for grades K-5 
Literacy Screening. School staff will identify lead measures to support the 
WIG of building proficiency in elementary readers. 

Strategic Plan: 
1.1- Support a collaborative teaching culture focused on student learning. 
1.2- Identify and monitor academic readiness benchmarks.
2.6- Review and update curriculum and library resources to be age and 
developmentally-appropriate, while offering a diverse
balance of culture, race, backgrounds, and life experiences.
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MONITORING OUR WIG
Assessment Used to Measure Our Progress:
Classroom assessments and student work samples to gauge progress along the way. 
Examples would include mastery checks every 4 weeks for small group reading, 1:1 
conferencing notes, and daily student response journal entries tied to independent 
reading.
AimsWeb Plus Assessment Name Proficient in Fall 2026

Grade K: Early Literacy Composite Score  
(Letter Names & Letter Sounds)

Grade 1: Early Literacy Composite Score 
(Nonsense Words, Word Reading Fluency and Oral 
Reading Fluency)

Grades 2-3: Oral Reading Fluency 
(WPM)

Grades 4-5: Literacy Composite Score 
CHANGE- (Reading Comprehension, Vocabulary and 
Silent Reading Fluency)

K 98%

1 99%

2 84%

3 90%

4 92%

5 88%

RESPONDING TO LAG DATA
Obstacles we will have to assess to continue to grow:

● NextPath
Summer goal of building Principal capacity of NextPath to bring to teacher teams

● Promotion Policy & Grade 4-5 Reading Plans
Integration of 4th and 5th grade Reading Plans prior to July 2027 Promotion Policy 
going into effect

● Managing the Whirlwind
Math implementation at GW, RB and WS in 2026-27 school year. RFPME math 
curriculum analysis and refresher. Intentionally balance math PD needs and the 
continuation of closing the literacy gap.

● System Analysis
By the end of the 26-27 school year we need to analyze the effectiveness of our 
system. The cohort of 2nd graders will have had 3 years of WIG tracking and support 
since starting kindergarten. 
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CELEBRATIONS from YEARS 1 & 2
What is going well?

● Data Dig notebook to streamline support planning at benchmarking 
windows

● Instructional Walkthroughs show resources being used as intended

● Teachers having shared ownership over new practices or strategies

● Lesson Study at RFPME

● Small Group phonics

● Collaborative classroom discussion strategies

● Willingness and purposeful planning around participation with Peer 
Observation and PLC vulnerability

COMMITTING TO OUR LEAD MEASURES
What’s new and what’s next?

Activity our buildings will commit to 
that impacts our WIG: Tracking System:

Additional Staff Training on the use 
UFLI as a reading intervention.

● Inservice and Staff Meeting Schedules
● Collaboration with Building Coaches

Next Steps in PLC Work
● Rotations at RFMPE Weekly Collaboration Meetings
● Districtwide Grade Level PLCs
● Continued BLT Training around collaborative practices and 

building culture

Data Literacy ● Using NextPath to Identify, Track and Report on student 
supports

Intervention Support Planning and 
Communication in Grades 4 and 5

● Reading plans in K-3 
● Supports in Next Path to grades 4-5
● Next Steps prior to Promotion Policy implementation

6



Special 
Education

WIG
2026-2027 

Wildly Important Goal (WIG)
Goal: 80% of Special Education Students will show above average growth (Student Growth 
Percentile of > 50th), or demonstrative Average Proficiency on universal Reading screeners, 
based on Fall to Spring Screening Measures.

Description: The Special Education team will use a combination of universal screeners, 
including AIMSWeb+ (K-5)  and STAR (6-12) to evaluate growth. Special Education staff will 
deliver interventions, review growth data, and collaborate effectively to determine the impact 
of various interventions/strategies.

Strategic Plan: 

1.1-   Support a collaborative teaching culture focused on student learning. 
1.2-  Identify and monitor academic readiness benchmarks.
1.3-  Implement equitable systems of support & resources for every learner.
3.3- Strengthen staff collaboration to align curriculum, common assessments, & share 
effective instructional practices (PLC)
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Monitoring Our WIG
Fall Elementary Data (26-27 School Year)

*  Alternative Curriculum Students not Assessed Via AIMSWEB

AimsWeb Plus Assessment Name Proficient in Fall 
2025

Proficient or Exceeded 
Growth Goal

Grade K: Letter Names & Letter Sounds

Grade 1: Composite Score of (Nonsense 
Words, Word Reading Fluency and 
Oral Reading Fluency)

Grades 2-5: Oral Reading Fluency 
(WPM)

**Proficient = Percentile Rank of 26 or above

K 21/22  95%

End of year data to be 
updated for May 

report.

1 23/24  96%

2 30/45   67%

3 20/33   61%

4 29/36   81%

5-6 28/45   62%

Monitoring Our WIG
Fall Elementary Data (26-27 School Year)

STAR Reading Assessment Proficient in Fall 
2025

Proficient or Exceeded 
Growth Goal

Grades 6- 12
STAR Reading Screener

**Proficient = Percentile Rank of 26 or above

6-8 56 / 108   52% End of year data to be 
updated for May 

report.

9-12 30 / 66   45% End of year data to be 
updated for May 

report.

8



Ongoing Lead Measures
Activities our Department will commit to/continue to commit to, which impact our 

Department WIG:

Ongoing commitment to various building level lead measures, which each tie into achieving the 
long term special education WIG

Continued work on enhancing collaboration at and across buildings
       – Ongoing Monthly ‘Job Alike PLC’s at Elementary.  
       – Job alike meetings with MS special education staff
       – HS late start meetings (With Special Ed. Team and with Departments
       – Purposeful scheduling of Co-teachers at the HS level to ensure some common prep times

Ongoing review of data patterns (i.e lower proficiency/growth numbers in later elementary) to 
determine adjustments in resources, service delivery, or organization.   

Ongoing Lead Measures
Activities our Department will commit to/continue to commit to, which impact our 

Department WIG:

Ongoing evaluation of specially designed instruction, accommodations, and delivery models based 
on classroom, progress report, and screening data.

     –  MS work this year on implementing new instructional resources and supports 
     –  Increase in MS students participating in core instruction through supports / co-teaching
     –  Ongoing review of Reading interventions and resources at Elementary Level 

UFLI training for elementary special education staff
     –  Special Ed. Delivery model at HS and incorporating services into new WIN model.
     –  Discussion of behavioral/SEL resources, and use of screening data (minute meetings, BESS) which can impact 
            student engagement and readiness for learning

Teachers continue to have real time access to academic, attendance, and behavior data for 
students on their individual caseloads, using Nextpath.  This will allow more effective collaboration 
and discussion on what is working.    
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Superintendent 
Report

October 26, 2026
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School District of River Falls 
Regular School Board Meeting 

Monday, September 28, 2026 at 7:00 PM or immediately following the Annual Meeting 
Meyer Middle School Auditorium, 230 N Ninth Street  

River Falls, WI 54022 
 

The regularly scheduled meeting of the River Falls School Board was called to order on Monday, September 28, 2026, in the 
Meyer Middle School Auditorium, 230 N Ninth Street, River Falls, WI 54022. President Johnson Myers called the meeting to 
order at 6:45 p.m. It was ascertained that notice of the meeting had been properly posted in the appointed locations and sent to 
the Star-Observer, Pierce County Journal, WEVR Radio Station, and the Eau Claire Leader-Telegram. 
 
PRESENT 
President Stacy Johnson Myers, Vice President Alan Tuchtenhagen, Clerk Lindsey Curtis, Treasurer Mike Miller, School Board 
members Monica LaVold and Thong Moua. School Board member Bo Hirstein was absent. Superintendent David Bell, Director 
of Human Resources & Leadership Development Nate Schurman, Co-Directors of Academic Services MaryBeth Elliott & Amy 
Wise, and Director of Finance & Facilities Lynette Coy. Director of Student Services Mark Inouye, River Falls High School 
Principal Kit Luedtke, Meyer Middle School Principal Mark Chapin, Westside Principal Rachel Mader, Director of 
Communications Jenny Ames, and Food Service Director Pat Knox.   
 
HEARING OF VISITORS OR DELEGATIONS - None 
 
INFORMATIONAL ITEMS 

A.​ Wildcat Pride Awards 
Meyer Middle School Teacher Bailey Keller was honored for exceptional quick thinking and decisive action in 
performing the Heimlich maneuver on a student. 

 
Westside Elementary & Meyer Middle School Volunteer Steve Schroeder was honored for years of inspiring student 
excellence in math and literacy. 

 
B.   Spotlight on Education: Vanguard Renewables Composting 

Coy and Knox presented an overview of the new Vanguard Renewables composting program being implemented at 
River Falls High School, Meyer Middle School, and River Falls Public Montessori Elementary School.  

 
C.   Administrative and Student Representative Reports 

1.​ New School Board Student Representative Introduction  
None; a call for more applications was issued.  
 

2.​ Restraint and Seclusion 2025-26 School Year 
Inouye reported a total of 20 instances of restraint or seclusion involving 10 students across all buildings, which is 
lower than last year's total. 

 
ACTION ITEMS 

A.  Johnson Myers reviewed the minutes, bills, recommended employment, and NEOLA policies on the agenda. LaVold 
moved, seconded by Curtis, that the School Board approve the following: 
1. The minutes from the August 17, 2026 Regular School Board Meeting. 
2. Accounts Payable and Payroll expenditures in the amount of $4,260,882.10 and receipts totaling $784,225.45. 
3. Pursuant to School Board Policy, which references Wisconsin Statutes Sections 111, 118, and 121, approval of the 
following employment recommendations: 1. Recommended approval of the increased employment of Jacob Dreifort, 
Instrumental Music Teacher at River Falls High School, from 0.525 FTE to 0.781 FTE effective August 20, 2026. 2. 
Recommended approval of the employment of Erik Wild as 1.0 FTE Math Teacher Long Term Substitute at River Falls 
High School effective approximately August 20, 2026 through October 27, 2026 (for Megan Hooper). 3. Recommended 
approval of the employment of Cassandra Johnson as 1.0 FTE Social Studies Teacher Long Term Substitute at River Falls 
High School effective approximately September 14, 2026 through October 26, 2026 (for Heather Boleman). 4. 
Recommended approval of the employment of Nancy Lindquist as 1.0 FTE Grade Three Teacher Long Term Substitute at 
Greenwood Elementary School effective approximately August 24, 2026 through November 24, 2026 (for Brooke Larson). 
5. Recommended approval of the employment of Kashes Franz as 1.0 FTE Grade One Teacher Long Term Substitute at 
Rocky Branch Elementary School effective approximately September 14, 2026 through December 22, 2026 (for Christine 
Walth). 6. Recommended approval of the hiring of the following short-term, on call Substitute Teachers: a. Elly Bjork b. 
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Monica Campbell c. Jessica Doll d. Anna Dumont e. Christine Engel f. Teresa Harrington g. Benjamin Hinrichs h. Douglas 
Lindstrom i. Dean Loney j. James Lueneburg k. Chloe Nielsen l. Erin Relyea m. Oliver Riles n. Victoria Swank o. Vance 
Wicker 7. Recommended acceptance of the resignation of Kevin Dorn as 1.0 FTE Technology Education Teacher at Meyer 
Middle School effective the end of the 2026-27 year. Mr. Dorn will retire after 22 years of service with the district. 8. 
Recommended acceptance of the resignation of Mark Chapin as Principal at Meyer Middle School effective the end of the 
2026-27 year. Mr. Chapin will retire after 18 years of service with the district.  
4. Approve second readings of the following NEOLA policies: 8120 - Volunteers, 8125 - Consultants, 8141 - Required 
Reporting of Staff Conduct, 8146 - Notification of Educational Options, 8210 - School Calendar, 8220 - School Day/School 
Closure, 8310 - Public Records, 8315 - Information Management, 8320.01 - Unauthorized Acquisition of Staff Personal 
Information, 8325 - Receipt of Legal Documents by District Employees, 8330 - Student Records, 8330.01 - Unauthorized 
Acquisition of Student Personal Information, 8340 - Providing a Reference, 8350 - Confidentiality, 8395 - Student Mental 
and Physical Health Sevices, 8407 - School Resource Officer Program, 8410 - Crisis Intervention, 8420 - School Safety and 
Reporting of Crime Statistics, 8452 - Automated External Defibrillators (AED), 8453 - Direct Contact Communicable 
Diseases, 8453.01 - Control of Blood-Borne Pathogens, 8462 - Reporting of Child Abuse and Neglect and Sexual 
Misconduct, 8462.01 - Threats of Violence, 8531 - Free and Reduced-Price Meals, 8600 - Transportation, 8601 - 
Controlled Substance and Alcohol Policy for Employees That Transport Students, 8605 - Use of Electronic Wireless 
Communication Devices By District Employees Who Operate District-Owned or Operated Vehicles, 8660 - Transportation 
By Private Vehicle For District-Sponsored Activities or Trips, 8700 - Lactating Employees, 8800 - Religious Activities and 
Observances, 8802 - Patriotic Activities and Observances, 8913 - Section 504/ADA Prohibition Against Disability 
Discrimination in Employment, 7544 - Use of Social Media, 7540.03 - Student Technology Acceptable Use and Safety, 
7530.02 - Staff and Student Officials Use of Personal Communication Devices, 4213 - Student Supervision and Welfare 
(Support Staff), 3213 - Student Supervision and Welfare (Professional Staff), 1213 - Student Supervision and Welfare 
(Administration), 0144.5 - School Board Member Behavior, Communications, and Code of Conduct​
5. Approve first readings of the following NEOLA policies: 6608 - Accountability and Oversight of Fundraiser 
Disbursements, 9700 - Relations with Non-School Affiliated Groups, 8451 - Pediculosis (Head Lice), 8500 - Food Services 
Motion carried unanimously 6-0). 

 
B.  Consideration and/or Action to approve August 31, 2026, Ad-Hoc Policy Committee recommendations 
The Ad-Hoc Policy Committee met on August 31, 2026, to review and approve various policies from the NEOLA 
Action: Curtis moved, seconded by Miller, to approve the first reading of Neola Policy 2464 - Advanced Learning 
Instruction "Gifted and Talented," 2510 - Adoption of Textbooks, 5830 - Student Fundraising, 8320 - Personnel Records, 
8390 - Animals on District Property, 8540 - Wellness, and 8550 - Competitive Food Sales. Motion carried unanimously 
(6-0). 

 
C.  Consideration and/or Action to approve September 14, 2026, Educational Program Committee 
recommendations  
The Educational Program Committee met on September 14, 2026, to discuss the academic & career/education for 
employment plan, to discuss screen time monitoring, to review AI guidelines for staff & students, and to review the 
community feedback survey draft. ​
Action: No action, informational only.  
 
D.  Consideration and/or Action to approve September 21, 2026, Finance & Facilities Committee recommendations 
The Finance and Facilities Committee met on September 21, 2026, to hear a budget update, a referendum update, an 
estimated property value update, the finance & facilities goals update, and approve revisions to policies 672 & 672.1. ​
Action: ​
1. Miller moved, seconded by Tuchtenhagen, to approve the first reading of revised School Board Policy 672 - Purchasing. 
Motion carried unanimously (6-0).​
2. Miller moved, seconded by Tuchtenhagen, to approve the deletion of School Board Policy 672.1 - Bidding Procedures. 
Motion carried unanimously (6-0). 
 
E.  Consideration and/or Action to approve September 21, 2026, Personnel Committee recommendations  
The Personnel Committee met on September 21, 2026, to hear a staffing update, to review the staff orientation, mentor, and 
exit interview reports, and to approve the school counselor job description. ​
Action: Johnson Myers moved, seconded by Curtis, to approve the updated school counselor job description. Motion 
carried unanimously (6-0). 

 
F.  Consideration and/or Action to approve the distribution of the 2026 Community Survey 
The purpose of the survey is to elicit feedback from families, staff, and community members. Questions will assess what we 
are doing well, where we can improve, and how we should allocate resources. Distributed this fall, the results will inform 
updates to the District's strategic plan.​
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Action: Curtis moved, seconded by LaVold, to approve the distribution of the 2026 Community Survey. Motion carried 
unanimously (6-0). 

 
G.  Proposed/suggested items for the next regular and future School Board meeting agenda(s) 
As always, School Board members were given the opportunity to suggest items for future School Board meeting agendas.​
Action: No suggestions at this time.  
 
H. Schedule next School Board/Committee meetings 
Upcoming Board meeting dates, times, and locations were reviewed. 
Action: Set the meeting schedule as follows:​
Educational Program Committee meeting: Monday, October 5, 2026, 6:00 p.m. ​
Finance & Facilities Committee meeting: Monday, October 19, 2026, 7:00 p.m. (or immediately following Personnel)​
Personnel Committee meeting: Monday, October 19, 2026, 6:00 p.m. ​
Regular School Board meeting: Monday, October 26, 2026, 6:00 p.m. ​
All of the above meetings will be held at the District Office Conference Room, 852 E. Division Street, unless noted 
otherwise. 

 
ADJOURNMENT  
President Johnson Myers declared the meeting adjourned at 7:28 p.m. 
 
 
 
 

__________________________________  
Lindsey Curtis, Clerk 
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School District of River Falls 
Special School Board Meeting 

Tuesday, October 13, 2026 - 4:00 PM 
District Office, 852 E Division Street  

River Falls, Wisconsin 54022 
 

The special meeting of the River Falls School Board was called to order on Tuesday, October 13, 2026, at the District Office, 
852 E Division Street, River Falls, Wisconsin 54022. President Johnson Myers called the meeting to order at 4:00 p.m. It was 
ascertained that notice of the meeting had been properly posted in the appointed locations and sent to the Star-Observer, Pierce 
County Journal, WEVR Radio Station, and the Eau Claire Leader-Telegram. 
 
PRESENT 
President Stacy Johnson Myers, Vice President Alan Tuchtenhagen, Clerk Lindsey Curtis, Treasurer Mike Miller, School Board 
members Bo Hirstein, Monica LaVold. School Board Member Thong Moua was absent. Superintendent David Bell, River Falls 
High School Principal Kit Luedtke, River Falls High School Assistant Principal Zac Campbell, River Falls High School 
Assistant Principal Heidi Link, and School Resource Officer Adam Amaro.  
 
ACTION ITEMS 

1. Curtis motioned, seconded by Tuchtenhagen, to adjourn to closed session pursuant to Wis. Stat. Sec. 19.85(1)(a) 
and(f). The purpose of the closed session is to conduct an expulsion hearing in accordance with Wis. Stat. Sec. 
120.13(1)(c) and to review and discuss pupil records as defined in Wis. Stat. Sec. 118.125. it is anticipated that the 
board will conduct the hearing, deliberate, and then vote on the expulsion during the closed session. Roll call vote. The 
motion carried unanimously.  

 
CONVENE TO CLOSED SESSION PURSUANT TO THE ABOVE at 4:01 p.m. 
 
Closed session matters were discussed. The School Board vote was unanimous to adopt the Findings and Order.  
 

ADJOURNMENT  
President Johnson Myers declared the meeting adjourned from closed session at 5:51 p.m. 
 
 
 
 

__________________________________  
Lindsey Curtis, Clerk 
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RIVER FALLS BOARD OF EDUCATION MEETING 
 

Monday, October 26, 2026 
 

Personnel Agenda: 
 

1.​ Recommended approval of the employment of Shelby Glover as 1.0 FTE Grade 3 Teacher 
Long Term Substitute at Westside Elementary School effective approximately October 12, 
2026 through February 1, 2027 (for Lexie Schulte). 
 

2.​ Recommended approval of the hiring of the following short-term, on call Substitute 
Teachers: 

a.​ Kristine Augustin 
b.​ Sarah Bailey 
c.​ Jamieson Barnes 
d.​ Rachel Germain 
e.​ Kavejandjere Hangero 
f.​ Breanna Matzek 
g.​ Melissa Murphy 
h.​ Michael O’Connor 
i.​ Michele Sailor 
j.​ Cameron Waldal 

 
3.​ Recommended acceptance of the resignation of Becky McAleavey as 0.8 FTE RF4C 

Program Coordinator effective the end of the 2026-27 year.  Ms. McAleavey will retire after 15 
years of service with the district. 
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River Falls, School District of

POLIC IES  REQUES T ED BY  A MA NDA  FOR S EPT EMBER 23 BOA RD MEET ING

po2464 - 9/1

ADVANCED LEARNING INSTRUCTION ("GIFTED
AND TALENTED")

2464 - ADVANCED LEARNING INSTRUCTION ("GIFTED AND TALENTED")
 
The School Board recognizes that at all  grade levels, students have a diverse range of
learning needs, with some students requiring instruction and content above grade level
standards. The School Board further recognizes its responsibility to provide a strong
instructional program that results in the academic and social-emotional growth of all
students, including its advanced learners (“gifted and talented students”), in accordance
with Wisconsin law.
 
Advanced learning focuses on identifying the instructional needs of students within the K-
12 grade level system. Advanced learners are defined as students who give evidence of
high performance capability or potential in any one (1) or more of five (5) domains: general
intellectual, specific academic, leadership, creativity, and visual and performing arts. These
students need instruction not ordinarily provided in a regular school program or assigned
grade level in order to fully develop such capabilities.
 
The School Board directsthe  Superintendent to establish a plan and designate a person to
coordinate advanced instruction in a systematic and continuous K-12 progression.
Instructional options should be designed to match students’ learning needs in the
domain(s) in which they are identified. The Coordinator should have background and
training in gifted education and/or advanced learning, and all instructional staff will be
provided with professional learning specific to the needs of advanced learners. The
 Superintendent will provide an opportunity for parental participation in the identification
process and resultant programming at both the District level and the school level. 
 
IDENTIFICATION
 
Advanced learners will be identified in kindergarten through grade 12 in the five (5)
domains: general intellectual, specific academic, leadership, creativity, and visual and
performing arts. Universal screening should occur before fourthgrade, and again before
sixth grade. The purpose of universal screening is to include students who traditionally are
underrepresented in advanced learning opportunities. The identification process will result
in a student profile based on multiple indicators of student need, including but not limited
to standardized test data with use of both national and local norms, rating scales or
inventories, classwork, portfolios, nominations, and demonstrated performance. 110
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Identification tools will be appropriately matched to each domain in which students are
being identified. Testing results completed in non-eduational settings may be submitted
and will be considered in the idenfication process.  However, it will not be the sole means
of identification.The identification process and tools will be responsive to factors such as,
but not limited to, pupils' economic conditions, race, gender, culture, native language,
developmental differences, and identified disabilities (as described under subch. V of ch.
115, Stats.) Students with advanced learning needs in one area but learning challenges in
another (i.e. “twice-exceptional learners”) will be included in the identification process.
 
INSTRUCTION
 
The  Superintendent will provide access to instruction for students identified as advanced
learners that results in their continued academic growth and development. This instruction
will be provided during the regular school day and without charge for tuition. Classroom-
based, school-based, and/or District-wide advanced interventions should include evidence-
based practices appropriate for the instruction of advanced learners.
 
Instruction for advanced learners in grades 4-12 will include opportunities both within and
outside the established grade level curriculum. Such opportunities may include but are not
limited to, classroom differentiation, curriculum compacting, above grade level instruction,
, full grade acceleration, flexible grouping, , academic enrichment, concurrent enrollment at
accredited institutions, and early graduation.
 
 
 
DOCUMENTATION AND EVALUATION
 
Identification will be documented for each student indicating for which domain(s) they are
identified as an advanced learner and what instruction and opportunities were provided.
 
The  Superintendent will evaluate the effectiveness of identification and programming for
advanced learners through ongoing data analysis to measure both the growth of individual
students and the consistent implementation of advanced learning instruction and
opportunities across all K-12 schools..
 
The   Superintendent  will develop administrative guidelines which will include those for
valid identification, instruction implementation, and assessment of learning outcomes.
 
© Neola 2024
 
Legal
118.35, Wis. Stats.
121.02(1)(t), Wis. Stats.
8.01(2)(t)2 Admin. Rule 111
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River Falls, School District of

POLIC IES  REQUES T ED BY  A MA NDA  FOR S EPT EMBER 23 BOA RD MEET ING

po2510 - 9/1

ADOPTION OF TEXTBOOKS

2510 - ADOPTION OF TEXTBOOKS
 
The School Board will approve all textbooks used as part of the educational program of
this District. "Textbook", for purposes of this policy, will mean the principal source of
instructional material for any given course of study, in whatever form the material may be
presented, that is available or distributed to every student enrolled in the course.
 
The criteria established for the method of selection and subsequent School Board adoption
of textbooks will not discriminate on the basis of sex (including transgender status, change
of sex, or gender identity), race, color, national origin, religion, creed, ancestry, marital or
parental status, sexual orientation or physical, mental, emotional or learning disability, or
any other characteristic protected by Federal or State civil rights laws. Further, the
Superintendent will review all textbooks to assure they reflect the cultural diversity and
pluralistic nature of American society in compliance with applicable educational standards.
 
The Superintendent will be responsible for the selection and recommendation of
textbooks. The School Board directs the Superintendent to weigh the following criteria
when determining the selection of textbooks: 
 

1. suitability for the maturity level and educational accomplishment of the students
who will be using the material;
 

2. freedom from bias;
 

3. relationship to the curriculum adopted by the School Board;
 

4. relationship to a continuous multigrade program;
 

5. impact on community standards;
 

6. manner of selection;
 

7. cost;
 

8. appearance and durability.
 
  112
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© Neola 2017
 
Legal
118.03, Wis. Stats.
118.13 Wis. Stats.
121.02(1)(h) Wis. Stats
P.I. 9
P.I. 41
Fourteenth Amendment, U.S. Constitution
20 U.S.C. Section 1681, Title IX of Education Amendments Act
20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974
29 U.S.C. Section 794, Rehabilitation Act of 1973
42 U.S.C. Section 2000 et seq., Civil Rights Act of 1964
42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990
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River Falls, School District of

POLIC IES  REQUES T ED BY  A MA NDA  FOR S EPT EMBER 23 BOA RD MEET ING

po5830 - 9/1

STUDENT FUNDRAISING

5830 - STUDENT FUNDRAISING
 
The School Board acknowledges that the solicitation of funds from students must be
limited since compulsory attendance laws make the student a captive donor and may also
disrupt the program of the schools.
 
For purposes of this policy, "student fundraising" will include the solicitation and collection
of money from students for any purpose and will include the collection of money in
exchange for tickets, papers, or any other goods or services for approved student activities.
 
The School Board will permit student fundraising by students in school, on school
property, or at any school-sponsored event only when the profit there from is to be used
for school purposes or for an activity connected with the school. 
 
The Building Principal or Activities Director may permit fundraising by approved school
organizations, whose funds are managed by the District.  Agreements with vendors for
student fundraising activities will establish the percentage of the profit that will be earned
by the sponsoring organization, regardless of whether that activity is conducted on or off
school property. 
 
Funds raised by school organizations are held in activity-specific accounts.  All
expenditures from activity-specific accounts follow District purchasing approval
procedures.   These procedures include that purchases are approved by an administrator
and the Director of Finance, as well as, proof of purchase/receipt.  All accounts are
reconciled annually. 
 
All funds raised by approved school organizations must be deposited in accordance
with Policy 6630 - Cash Handling and Deposits. The fundraiser’s donation and withdrawal
reports must be filed with the Director of Finance and Facilities, verified against deposits,
retained for audits, and routed to the Director of Finance and Facilities for internal
controls. 
 
Elementary students will not participate in fundraising activities without parent
supervision.  Middle and high school  students participating in fundraising activities will be
supervised and expected to behave in a manner that positively represents the Districtand
activity. Fundraising activities include but are not limited to in-person solicitation or online
requests. 114
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Fundraising  by students on behalf of school-related organizations whose funds are not
managed by the District may be permitted on school grounds by the Superintendent.In
accordance with Policy 2430, use of the name, logo, or any assets of the District, including
but not limited to facilities, technology, or communication networks, is prohibited without
the specific permission of the Superintendent.
 
All other fundraising will be done in accordance with School Board Policy 9700 - Relations
with Non-School Affiliated Groups.
 
© Neola 2025
 
Legal
103.23, Wis. Stats.

115
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River Falls, School District of

POLIC IES  REQUES T ED BY  A MA NDA  FOR S EPT EMBER 23 BOA RD MEET ING

po6608 - 9/1

ACCOUNTABILITY AND OVERSIGHT OF
FUNDRAISER DISBURSEMENTS

6608 - ACCOUNTABILITY AND OVERSIGHT OF FUNDRAISER DISBURSEMENTS
 
The School Board recognizes that the proper accounting, oversight, and transparency of all
disbursements from fundraisers organized by students or parent groups for the purpose of
providing benefits to the District’s programming or facilities must be in alignment with
applicable Federal and State accounting standards. Proper documentation and reporting
are essential for compliance with the Governmental Accounting Standards
Board Statement No. 84 (GASB 84) and Federal reporting requirements
 
Fundraisers conducted and organized by students, parent groups, and other private
entities will meet the compliance, accounting, and reporting requirements established
herein. Parent groups may include Parent Teacher Associations (PTAs), Parent Teacher
Organizations (PTOs), Educational Foundations, Booster clubs, and/or other private entities
established for the benefit of the District, school, or a school organization. (See also Policy
5830 – Student Fundraising, Policy 9211 – District Support Organizations)
 
Definitions
 
For purposes of this policy, the following terms will be defined as:
 
Custodial Funds: Funds held and managed by the Districtfor student activities under GASB
84.
 
Noncustodial Funds: Funds raised and managed independently by parent groups or private
organizations.
 
 
Accounting and Compliance Requirements – Custodial Funds
 

A. Student-Organized Fundraising

Funds raised by students whose funds are managed by the District are classified as
custodial funds. All funds collected must be deposited into the District’s custodial
accounts and proper accounting and General Ledger code attribution is
recommended. 116
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Disbursements from the custodial accounts must be properly documented with
receipts and expenditure records.

A revenue and expense report must be prepared and submitted to the Director of
Finance and Facilitieswithin ten (10) business days following the close of the
fundraiser. The report of each fundraiser will be approved by the Director of
Finance and Facilities(.
 

B. Parent Group-Organized Fundraising (Non-Custodial Funds)

Funds raised by parent groups and/or other private individuals are considered non-
custodial funds under GASB 84. 

Even though the funds raised by parent groups and/or other private individuals are
non-custodial, if requested by the Superintendent or Director of Finance and
Facilities, parent groups are required to prepare and submit a profit and loss report
for each fundraiser or donation.
 

Any disbursements to the school or District must follow the established procedures for
gifts to the District. (See also Policy 7230 – Gifts, Grants & Bequests)
 
District Oversight
 
Disbursements that include payments on behalf of the District(e.g., purchase of equipment)
must also be properly categorized in required annual reporting.
 
Failure to comply with this policy may result in suspension or restrictions to fundraising
activities of a student group, foundation, parent organization, and/or other private entity.
Improper reporting will result in additional audits or financial reviews of the offending
organization's financial records. The Superintendent  may impose other corrective actions
that are necessary and appropriate to protect the integrity of the School Board’s financial
operations and to meet the financial reporting standards. 
 
© Neola 2025
 
Legal
Governmental Accounting Standards Board (GASB) Statement No. 84
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River Falls, School District of

POLIC IES  REQUES T ED BY  A MA NDA  FOR S EPT EMBER 23 BOA RD MEET ING

po8320 9/1

PERSONNEL RECORDS

8320 - PERSONNEL RECORDS
 
Maintaining accurate personnel records is critical to effective human resource management
and to the School Board satisfying its legal obligations. In addition, such records frequently
contain confidential information that must be managed appropriately. Accordingly, the
School Board has developed the following policy relating to personnel records.
 
District Records Responsibilities
 
The Human Resources Department will maintain a personnel file, a payroll file, an I-9 file,
and a medical file for each employee. The files will be maintained in separate, secure
locations. Supervisors and other administrators should forward all personnel records,
payroll records,I-9 records,and medical records to the the Administrative Assistant to the
Director of Human Resources and Leadership to ensure that they are properly filed and
maintained. Supervisors and other administrators should not maintain files containing an
employee’s personnel records, payroll records, I-9 records, or medical records. The
Superintendent will also ensure that the following personnel records, if applicable, are
maintained in separate, secure files:
 

A. criminal conviction history requests and reports;
 

B. employee assistance program records;
 

C. employee relations complaints including, for example, discrimination complaints;
 

D. investigative and deliberative records relating to employee relations matters;
 

E. privileged and confidential communications including, but not limited to, attorney-
client communications.

 
Any individual who reviews personnel records will sign and date a log, which will be kept in
a secure location.
 
Content of Personnel Record Files
 
The content of the files maintained by the District will be determined by the
Superintendent consistent with the requirements of State and Federal law and sound 118



1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

Page 10

principles of human resource management.
 
Third Party Access to Personnel Records – Confidentiality
 
It is the School Board’s policy to respect individual privacy and to maintain in confidence all
information and records pertaining to employees to the extent practicable in keeping with
the School Board’s interest. Information in an employee’s personnel file, , payroll file, I-9
file, medical file,and all other employment-related files will not be disclosed to any third
party without an employee’s written consent, except to meet the legitimate business needs
of the School Board or as required by law (e.g. subpoena or public record request). Further,
neither the School Board nor any individual employed by the School Board will access an
employee’s personnel records except for legitimate business purposes.
 
Address Confidentiality Program
 
Employees who are verified participants in the Safe at Home/Address Confidentiality
Program administered by the Wisconsin Department of Justice will be permitted to use
their substitute assigned address for all District purposes. The School Board will only list
the address designated by the Wisconsin Department of Justice to serve as the employee's
address in any personnel records, personnel files, or staff directories. Further, the School
Board will use the employee's substitute assigned address for any and all communications
and correspondence between the School Board and the employee. The employee's
actual/confidential residential address will be maintained in a separate confidential file that
is not accessible to the public or any employees without a legitimate purpose. The
intentional disclosure of an employee's actual/confidential residential address is
prohibited.
 
Access to Personnel Documents, Employee and Designated Representative
 

A. Covered Documents
 
Upon the written request of an employee or former employee (the "employee"), the
District will permit the employee to inspect any personnel documents which are
used or which have been used in determining that employee’s qualifications for
employment, promotion, transfer, additional compensation, termination or other
disciplinary action, and medical records. In alignment to state statute 103.13, the
following records are exempt from disclosure: 
 

1. records relating to the investigation of possible criminal offenses committed
by that employee;
 

2. letter of reference for that employee;
 

3. any portion of a test document, except that the employee may see a
cumulative total test score for either a section of the test document or for the

119
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entire test document;
 

4. materials used by the District for staff management planning, including
judgments or recommendations concerning future salary increases and other
wage treatments, management bonus plans, promotions, and job
assignments or other comments or ratings used for the District’s planning
purposes;
 

5. information of a personal nature about a person other than the employee if
disclosure of the information would constitute a clearly unwarranted
invasion of the other person’s privacy;
 

6. records relevant to any other pending claim between the District and the
employee which may be discovered in a judicial proceeding;
 

7. medical records that the District believes would have a detrimental effect on
the employee.  In this instance, the District may release the medical records
to the employee’s physician or through a physician designated by the
employee, in which case the physician may release the medical records to
the employee or to the employee’s immediate family.
 

B. Request and Review Procedure
 
The District will grant up totwo (2) requests by an employee in a calendar year, to
inspect the employee’s records as provided in this policy and consistent with State
law.
 
The District will provide the employee with the opportunity to inspect the
employee’s records within seven (7) working days after the employee makes the
request for inspection. The inspection will take place at a location reasonably near
the employee’s place of employment and during normal working hours. If the
inspection during normal working hours would require an employee to take time
off from work, the District may provide some other reasonable time for the
inspection. In any case, the District may allow the inspection to take place at a time
other than working hours or at a place other than where the records are maintained
if that time or place would be more convenient for the employee as agreed upon by
the employee and District. The records will be reviewed in the presence of the
Superintendent or a designee, subject to reasonable time restrictions based on
administrative availability..
 
The employee will not make any alterations or additions to the record nor remove
any material from the record. A copy of the employee’s request to review personnel
records will be filed in the employee’s personnel file.
 

C. Designated Representative
120
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An employee may designate a representative to inspect the employee’s personnel
records. The designation will be in writing. The District will allow such a designated
representative to inspect that employee’s personnel records in the same manner as
the employee is permitted to inspect them under this guideline.
 

D. Copy Charges

The District will not charge employees who wish to copy or receive a copy of
records.

 
Personnel Record Correction
 
If an employee disagrees with any information contained in the personnel records, a
removal or correction of that information may be mutually agreed upon by the District and
the employee. If an agreement cannot be reached, the employee may submit a written
statement explaining the employee’s position. The District will attach the employee’s
statement to the disputed portion of the personnel record. The employee’s statement will
be included whenever that disputed portion of the personnel record is released to a third
party as long as the disputed record is a part of the file.
 
© Neola 2020
 
Legal
103.13, Wis. Stats.
165.68, Wis. Stats.
The Americans with Disabilities Act of 1990
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River Falls, School District of

POLIC IES  REQUES T ED BY  A MA NDA  FOR S EPT EMBER 23 BOA RD MEET ING

po8390 9/1

ANIMALS ON DISTRICT PROPERTY

8390 - ANIMALS ON DISTRICT PROPERTY
 
The School Board recognizes that there are many occasions when animals are present on
District property and many reasons for those animals’ presence. Animals are commonly
utilized by teachers during classroom presentations and are often housed in classrooms
and other locations on campus. Additionally, employees, students, parents, vendors, and
other members of the public may be accompanied at school by a service animal in
accordance with Federal and State law and this policy.   In all circumstances, the presence
of animals should support and supplement the educational environment for students. 

This policy will apply to all animals on District property.
 
Definitions
 

A. Animal: includes any living creature that is not a human being.
 

B. Service Animal: any guide dog, signal dog, or other animal that is individually
trained or being trained to do work or perform tasks for the benefit of an individual
with a disability, including a physical, sensory, psychiatric, intellectual, or other
mental disability. The work or tasks performed by a service animal must be directly
related to the individual's disability. Examples of work or tasks include, but are not
limited to, assisting individuals who are blind or have low vision with navigation
and other tasks, alerting individuals who are deaf or hard of hearing to the presence
of people or sounds, providing non-violent protection or rescue work, pulling a
wheelchair, assisting an individual during a seizure, alerting individuals to the
presence of allergens, retrieving items such as medicine or the telephone or fallen
objects, providing physical support and assistance with balance and stability to
individuals with mobility disabilities, and helping persons with psychiatric and
neurological disabilities by preventing or interrupting impulsive or destructive
behaviors. The crime deterrent effects of an animal's presence and the provision of
emotional support, well-being, comfort, or companionship do not constitute work
or tasks for the purposes of this definition.

The Americans with Disabilities Act (ADA) has also specifically defined a miniature
horse as an animal that can serve as a service animal, so long as the miniature
horse has been individually trained to do work or perform tasks for the benefit of
the individual with a disability. To better determine whether the School Board 122
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must allow for the use of a miniature horse or make modifications to buildings, the
School Board should refer to Section 35.136 (c) through (h) of the ADA.
 

C. Emotional Support Animal: emotional support animals provide comfort to
individuals but are not trained to perform a specific job or tasks.  This definition
does not include psychiatric service animals who are properly trained and certified
as a "service animal". See 28 C.F.R. 36.104
 

D. Therapy Animal ": therapy animals  go with their owners to volunteer in settings
such as schools, hospitals, and nursing homes for the purpose of providing
affection and comfort to aid in a particular purpose, such as healing or learning. A
therapy animal in a school setting serves the function of assisting students in the
learning process while providing comfort and affection to specific students or to a
group of students. Therapy animals are not service  animals and do not have the
same special access as service  animals. (source: American Kennel Club/AKC)

 
 
Non-Service Animals in Schools and on District Property
 
Classroom Animals or Animals Used For Instructional Purposes
 
Animals permitted in schools and on District property will be limited to those necessary to
support specific curriculum-related projects and activities.  
 
Taking into consideration that some animals can cause or exacerbate allergic reactions,
spread bacterial infections, or cause damage and create a hazard if they escape from
confinement, the Principal may permit non-service animals to be present in classrooms to
support curriculum-related projects and activities only under the following conditions:
 

A. the staff member seeking approval to have a classroom animal or animal used for
instructional purposes will:
 

1. take precautions deemed necessary to protect the health and safety of
students and other staff;

2. ensure that the animal is treated humanely, keeping it in a healthy condition
and in appropriate housing (e.g., a cage or tank) that is properly cleaned and
maintained;

3. keep the surrounding areas in a clean and sanitary condition at all times; and
 

B. other staff members and parents of students in areas potentially affected by
animals have been notified in writing and adjustments have been made to
accommodate verified health-related or other concerns.

 
Emotional Support Animals 123



1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

Page 15

An emotional support animal is not granted the same access to school buildings and
classrooms, as service animals. The District will not grant student or employee requests for
personal emotional support animals on school grounds.
 
An employee may be granted permission by the building principalto bring an emotional
support animal to school for a specific activity provided the conditions are met.  The
purpose of these activities will be to provide emotional support to an individual student or
group of students:
 

1. Documentation of an educational purpose for the emotional support animal.
2. Documentation that the emotional support animal is not younger than one (1) year-

old and is properly licensed according to local requirements.
3. Documentation from a licensed veterinarian that the therapy animal is current on its

vaccinations and immunizations, is free of fleas and ticks, is in good health, is
housebroken, and has not observed any behaviors that would be of concern to
students or staff.

4. Documentation of an insurance policy that provides liability insurance for the
therapy animal while on District grounds.

5. The employee agrees to be solely responsible for the therapy animal, its care,
cleaning, feeding, and cleanup while on District grounds.

6. Agreement that the therapy animal and handler will abide by school rules and any
specific rules for the therapy animal's presence on District grounds.

 
The presence of any non-service animal will be disallowed if documented health concerns
of a student or staff member cannot be accommodated.
 
Therapy Animals

Therapy animals are the personal property of the handler and are specially trained to help
all students in the assigned classroom, program, or school. Authorization for a therapy
animal to be on District grounds may be granted by the building principal provided the
following conditions are met each year:
 

1. Documentation of certification as a therapy animal from the AKC, Intermountain
Therapy Animals (R.E.A.D.), Alliance of therapy animals, Bright and Beautiful therapy
animals, Love on a Leash, Pet Partners, therapy animals International, or another
certification program recognized by the AKC.

2. Documentation of an educational purpose for the therapy animal and a regular
appraisal period for continuation.

3. Documentation that the therapy animal is not younger than one (1) year-old and is
properly licensed according to local requirements.

4. Documentation from a licensed veterinarian that the therapy animal is current on its
vaccinations and immunizations, is free of fleas and ticks, is in good health, is 124
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housebroken, and has not observed any behaviors that would be of concern to
students or staff.

5. Documentation of an insurance policy that provides liability insurance for the
therapy animal while on District grounds.

6. Documentation that the handler has completed a background check consistent with
School Board policy and is prepared to be solely responsible for the therapy animal,
its care, cleaning, feeding, and cleanup while on District grounds.

7. Agreement that the therapy animal and handler will abide by school rules and any
specific rules for the therapy animal's presence on District grounds.

 
Authorization for a therapy animal to be on District grounds will be suspended if the
therapy animal is the source of an allergic reaction, causes discomfort or distress of a
student or staff member, shows aggression or disruptive behavior, relieves itself
inappropriately, or otherwise interferes with the learning environment. Reinstatement of
authorization for the therapy animal to be on District grounds requires approval by the
Superintendent  Authorization for a therapy animal to be on District grounds may be
withdrawn at any time by the Superintendent or Building Principal. 
 
Service Animals for Students
A service animal is permitted to accompany a student with a disability to whom the animal
is assigned anywhere on the school campus where students are permitted to be.
 
A service animal is the personal property of the student and/or parents. The School Board
does not assume responsibility for training, daily care, or healthcare of service animals.
The School Board does not assume responsibility for personal injury or property damage
arising out of or relating to the presence or use of service animals on District property or at
District-sponsored events.
 
A service animal that meets the definitions set forth in the ADA and this policy will be under
the control of the student with a disability, or a separate handler if the student is unable to
control the animal. A service animal will have a harness, leash, or other tether, unless
either the student with a disability is unable because of a disability to use a harness, leash,
or other tether, or the use of a harness, leash, or other tether would interfere with the
service animal’s safe, effective performance of work or tasks, in which case the service
animal must be otherwise under the student’s control (e.g., voice control, signals, or other
effective means), or under the control of a handler other than the student.
 
If the student with a disability is unable to control the service animal and another person
serves as the animal’s handler, that individual will be treated as a volunteer and, as such,
will be subject to Policy 8120 - Volunteers.
 
Removing and/or Excluding a Student’s Service Animal
If a service animal demonstrates that it is not under the control of the student or its
handler, the Principal is responsible for documenting such behavior and for determining if
and when the service animal is to be removed and/or excluded from school property.
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Similarly, in instances when the service animal demonstrated that it is not housebroken,
the Principal will document such behavior and determine whether the service animal is to
be removed and/or excluded from school property.
 
The Principal should notify the Superintendent prior to or as soon thereafter as is
practicable when a service animal has been removed and/or excluded, and, immediately
subsequent to such notification, document the reasons for the removal and/or exclusion.
 
The Principal’s decision to remove and/or exclude a service animal from school property
may be appealed in accordance with the complaint procedure set forth in Policy 2260 –
Nondiscrimination and Access to Equal Educational Opportunity.
 
The procedures set forth in Policy 2260 – Nondiscrimination and Access to Equal
Educational Opportunity do not interfere with the rights of a student and theirparents or an
eligible student to pursue a complaint of legally prohibited discrimination with the United
States Department of Education’s Office for Civil Rights or the Department of Justice.
 
Eligibility of a Student’s Service Animal for Transportation
 
A student with a disability will be permitted to access District transportation with the
student's service animal. There may also be a need for the service animal’s handler, if the
handler is someone other than the student, to access District transportation.
 
When a service animal is going to ride on a school bus owned, leased, or contracted for by
the District, the student and the student's parents, or eligible student, and the handler, if
the handler is someone other than the student, will meet with the Transportation
Supervisorto discuss critical commands needed for daily interaction and
emergency/evacuation, and to determine whether the service animal should be secured on
bus/vehicle with a tether or harness. While the bus is in motion, the service animal will
remain positioned on the floor, at the student’s feet.
 
Situations that would cause cessation of transportation privileges for the service animal
include:
 

A. the student, or handler, is unable to control the service animal’s behavior, which
poses a threat to the health or safety of others; or
 

B. the service animal urinates or defecates on the bus.
 
The student and the student's parents will be informed of behaviors that could result in
cessation of transportation privileges for the service animal, in writing, prior to the first day
of transportation.
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If it is necessary to suspend transportation privileges for the service animal for any of the
above reasons, the decision may be appealed to the Transportation
Supervisor. or Principal.
 
Although transportation may be suspended for the service animal, it remains the District’s
responsibility to transport the student. Furthermore, unless the behavior that resulted in
the service animal’s removal from the bus is also documented during the school day, the
service animal may still accompany the student in school.
 
Service Animals for Employees
 
In accordance with Policy 8913 - Section 504/ADA Prohibition Against Disability
Discrimination in Employment, the School Board provides qualified individuals with
disabilities with reasonable accommodation(s). An employee with a disability may request
authorization to use a service animal while on duty as such an accommodation. The
request will be handled in accordance with the ADA-mandated interactive process.
 
Service Animals for Parents, Vendors, Visitors, and Others
 
Individuals with disabilities who are accompanied by their service animals are permitted
access to all areas of the District's facilities where members of the public, as participants in
services, programs or activities, as vendors, or as invitees, are permitted to go. Individuals
who will access any area of the District’s facilities with their service animals should follow
the building's standard visitor registration procedures and are encouraged to notify the
Principal that their service animal will accompany them during their visit.
 
An individual with a disability who attends a school event will be permitted to be
accompanied by theirservice animal in accordance with Policy 9160 - Public Attendance at
School Events.
 
© Neola 2024
 
Legal
28 C.F.R. 35.104, 28 C.F.R. 35.136
106.52, Wis. Stats., Section 504 of the Rehabilitation Act of 1973 (Section 504)
The Americans with Disabilities Act (ADA)
The Individuals with Disabilities Education Act (IDEA)
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River Falls, School District of

POLIC IES  REQUES T ED BY  A MA NDA  FOR S EPT EMBER 23 BOA RD MEET ING

po8451 - 9/1

PEDICULOSIS (HEAD LICE)

8451 - PEDICULOSIS (HEAD LICE)
 
Head lice are present in the community at all times and can be particularly prevalent
among pre-school and elementary school-age children. Lice are a nuisance, but do not
spread disease. Control of lice infestation is best handled by adequate treatment of the
infested person,  their immediate household, and other close personal contacts.
Contracting head lice is not an indicator of cleanliness or socioeconomic status.
 
It is the responsibility of the parent(s) to check their child's head on a regular basis for signs
of head lice and treat adequately and appropriately as necessary. Control depends on
prompt case finding and effective treatment.
 
If a child in the District is found to have head lice or untreated nits,  School staff will notify
the parent and ask the parent to pick the child up at the end of the school day.  Parents will
either administer an FDA-approved lice treatment (e.g., pediculicide/ovicide)
or seektreatment at a clinic specializing in lice and nit removal. 
 
Students may return to the classroom after the appropriate use of an FDA-approved lice
treatment (e.g., pediculicide/ovicide), or treatment at a clinic specializing in lice and nit
removal. After treatment and upon returning to school, the child will be examined by the
school health staff, other designated staff members,or principal. If live lice are found after
treatment, the student will be sent home for further treatment.  
 
The District Nurse, in consultation with the District's Medical Advisor, will develop
administrative guidelines that define staff and parent expectations and treatment
protocols.
 
© Neola 2025
 
Legal
Centers for Disease Control and Prevention. (2019). Head lice general information.
http://www.cdc.gov/parasites/lice/head/gen_info/faqs.html
https://www.nasn.org/nasn/advocacy/professional-practice-documents/position-
statements/ps-head-lice
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River Falls, School District of

POLIC IES  REQUES T ED BY  A MA NDA  FOR S EPT EMBER 23 BOA RD MEET ING

po8500 -9/1

FOOD SERVICES

8500 - FOOD SERVICES
 
The School Board will provide cafeteria facilities in all school buildings where space
permits, and will provide food service for the purchase and consumption of lunch for all
students.
 
The School Board will also provide a breakfast program in accordance with procedures
established by the United States Department of Agriculture (USDA) School Breakfast
Program. 
 
 The food-service program may participate in the Farm to School Program using locally
grown food in school meals and snacks. 
 
The food-service program will comply with Federal and State regulations pertaining to the
selection, preparation, delivery, consumption, and disposal of food and beverages,
including but not limited to the current USDA school meal pattern requirements and the
USDA's Smart Snacks in School nutrition standards, as well as to the fiscal management of
the program. Further, the food-service program will comply with Federal and State
regulations pertaining to the fiscal management of the program as well as all the
requirements pertaining to food service hiring and food service manager/operator
licensure and certification. In addition, as required by law, a food safety program based on
the principles of the Hazard Analysis and Critical Control Point (HACCP) system will be
implemented with the intent of preventing food-borne illnesses. For added safety and
security, access to the facility and the food stored and prepared therein will be limited to
food service staff and other authorized persons.
 
The District’s food service program will serve only food items and beverages determined
by the Food Service Department to be in compliance with the current USDA Dietary
Guidelines for Americans and the USDA Smart Snacks in School nutrition guidelines. Any
competitive food items and beverages that are available for sale to students a la carte in
the dining area between midnight and thirty (30) minutes following the end of the school
day will also comply with the current USDA Dietary Guidelines for Americans and the USDA
Smart Snacks in School nutrition guidelines, and may only be sold in accordance with
School Board Policy 8550 - Competitive Food Sales. Foods and beverages not associated
with the food-service program may be vended in accordance with the rules and regulations
set forth in School Board Policy 8540 - Vending Machines.
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The Superintendent will require that the food service program serve foods in the schools of
the District that are wholesome and nutritious and reinforce the concepts taught in the
classroom.
 
The Superintendent will provide the District's Food Service Management Contractor a copy
of this policy and any implementing guidelines and ensurethat any pertinent agreements
are consistent with this policy and any implementing guidelines.
 
No food or beverage may be sold on any school premises except in accordance with the
standards approved by the School Board.
 
Modifications Based on Compliant Medical Documentation
An adult student or student's parent requesting special dietary accommodations for a
student with a disability that restricts the diet must provide the Medical Statement for
Special Dietary Needs signed by a State authorized medical authority, which is a medical
professional authorized in the State of Wisconsin to write prescriptions. The request must
contain the following information:
 

A. an explanation of how the student’s physical or mental impairment restricts the
diet;
 

B. the food(s)/type(s) of foods to be avoided;
 

C. the food(s)/type(s) of foods to be substituted;
 

D. additional pertinent information, if any, that will assist in accommodating the
student's needs.

 
If a Medical Statement for Special Dietary Needs is incomplete, unclear, or lacks sufficient
detail, the Food Service Director will request that the student or parent/guardian request
that the medical authority supplement the response so that a safe meal can be provided. In
situations where a medical statement or Individual Education Plan (IEP) is not immediately
available, is incomplete, or requires additional clarification, the meal modification should
still be made if there is enough information to provide a safe meal.
 
A special dietary accommodation for a student who has a disability that restricts the
student’s diet must be supported by a Medical Statement for Special Dietary Needs, which
should be submitted to the Food Service Director , whose contact information is Patrick
Knox, Food Service Director, patrick.knox@rfsd.k12.wi.us, 852 E.Division Street, River Falls,
WI, 54022, 715-425-1800. 
 
A student with a disability may have an IEP or 504 plan that requires specific instruction,
services, or accommodation related to the student’s nutritional needs. If a student’s IEP or
504 plan contains the same information that is required on a Medical Statement for Special 130
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Dietary Needs, then it is not necessary to obtain and submit a separate Medical Statement
for Special Dietary Needs.
 
The individual making an initial request for such substitutions must inform the Food
Service Director that the student has a disability that restricts the student's diet. The District
will honor the request upon receipt of the required documentation from a State authorized
medical authority. In situations where a medical statement or IEP is not immediately
available, is incomplete, or requires additional clarification, USDA regulations require that
the meal modification still be made if there is enough information to provide a safe meal. If
the Food Service Director is unable to grant a requested accommodation following receipt
of the medical authority's statement, the student or parent will be provided with an
explanation of the basis for the decision. Compliant requests will be immediately
implemented.
 
Disability Accommodation Grievance Procedure
 
The following procedure is intended to provide prompt and equitable resolution to any
concern or disagreement regarding the food service program's administration of meal
modifications made or requested on the basis of a student's disability. None of the
procedures described in this policy section will prevent a student or parent from pursuing
a complaint with any State or Federal agency, including the USDA, using the procedures
described at the end of this policy. 
 

A. If an initial request for accommodation in the form of substituted meals is denied,
the student or parent may request review of that decision by the Building Principal
and will provide any communications between the student or parent and food
service officials concerning the accommodation request, any documentation
provided by a medical authority, and any additional information the student or
parent believes is pertinent to the decision. A review of the materials provided and
of the initial decision will be completed and a response provided to the student or
parent as soon as practicable following receipt of the request for review. If the initial
decision is reversed, including due to additional information provided on review,
the dietary accommodations will be implemented without delay. If the initial
decision is affirmed the decision may be appealed to the Superintendent whose
decision is final.   
 

B. Any other complaint or disagreement with the food service administration
concerning implementation of special dietary accommodations based on a student's
disability will be presented to the Food Service Director. The student or parent will
specify the nature of the concern and any requested remedy in writing. The Food
Service Director will promptly review the grievance and either contact the student or
parent for any required clarification of the request or to seek to reach an agreement
regarding how to best address the concern. If no agreement is reached, the Food
Service Director will make a determination and notify the student or parent in
writing as soon as practicable. If the grievance is affirmed in any respect, the Food

131



1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

Page 23

Service Director will propose a plan for implementing appropriate remedial
measures. If the student or parent is dissatisfied with the Food Service Director's
determination, the student or parent may submit a written request to the Building
Principal or Superintendent for review. The administrator's determination will be
final.

 
Modifications Based on Noncompliant Medical Requests
On a case-by-case basis, substitutions to the standard meal requirements may be made, at
no additional charge, for students who provide a signed statement from a qualified
medical authority that the student cannot consume certain food items due to medical or
other special dietary needs, but which does not comply with the requirements above. To
qualify for such consideration and substitutions the medical statement must identify:
 

A. the medical or dietary need that restricts the student's diet; and
 

B. the food(s) to be omitted from the student's diet and the food(s) or choice of foods
that may be substituted.

 
 
IMPLEMENTATION AND DISCONTINUATION
 
Review
Upon receipt of a request for a special dietary accommodation, the Food Service Director
will review the request to ensure it is supported as required by Federal law and District
policy and if not, will request additional or clarifying information from the student or
parent making the request.
 
Implementation
When the need for a special dietary accommodation is supported by a Medical Statement
for Special Dietary Needs signed by a State authorized medical authority, the District will
offer a reasonable modification that effectively accommodates the student’s disability.
Following USDA Child Nutrition Program regulations, the District may consider factors such
as cost and efficiency and is not required to prepare a specific meal, provide a specific
brand of food, or provide a meal beyond the meals provided to other students.
 
For students who have an IEP or 504 plan that requires specific food related
accommodations, the District will provide the accommodation as required by law, seeking
clarifying medical information, as necessary.
 
A special dietary request will be approved and implemented upon submission of a
completed authorized medical statement. In situations where a medical statement or IEP is
not immediately available, is incomplete, or requires additional clarification, USDA
regulations require that the meal modification still be made if there is enough information
to provide a safe meal.
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Student Absence
If a student receiving a special dietary accommodation is absent or does not wish to
participate in school lunch on a day an accommodation is planned, the student or parent
will contact the Food Service Director by 9:00 a.m. the same day.
 
Renewing A Special Dietary Request
An authorized Medical Statement does not need to be updated annually. However, the
Food Service Director may annually seek clarification or updates on special dietary
requests.
 
Discontinuation of a Special Dietary Request
A special dietary request, or part of a request, may be discontinued by a parent by
submitting the request in writing to the Food Service Director,or it will be discontinued
consistent with the medical authorities recommendation provided with the Medical
Statement for Special Dietary Needs.
 
Meal Charges
Lunches sold by the school may be purchased by students, staff members, and community
residents in accordance with the rules of the District’s school lunch program.
 
The operation and supervision of the food-service program will be the responsibility of the
Food Service Director. Food services will be operated on a self-supporting basis with
revenue from students, staff, Federal reimbursement, and surplus food. The School Board
will assist the program by furnishing available space, initial major equipment, and utensils.
Maintenance and replacement of equipment is the responsibility of the program.
 
A periodic review of the food-service accounts will be made by the Director of Finance and
Facilities. Any surplus funds from the National School Lunch Program will be used to
support the operation and improvement of the school meal program(s) through allowable
expenditures as determined by the Superintendent . Surplus funds from a-la-carte foods
purchased using funds from the nonprofit food service account must accrue to the
nonprofit food service account.
 
Unpaid Meal Charges 
Unpaid meal charges incurred through the inability to collect meal payment from students
is an unallowable cost to the nonprofit school food service account.
 
Delinquent debt is when payment for unpaid meal charges is overdue to the nonprofit
school food service account. It is considered collectable while efforts are being made to
collect it. The delinquent debt remains on the accounting documents until it is either
collected or written off. Delinquent debt may be carried over year to year as long as the
family is still enrolled at the school food authority (SFA). 
 
Bad debt is when local officials have determined that further collection efforts of unpaid
meal charges are uncollectable. When this happens, the delinquent debt must be re-
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classified as bad debt and written off as an operating loss. Since the nonprofit school food
service account cannot be used to cover the bad debt, a transfer from the general fund,
state or local funds, school or community organizations such as the PTA or from donated
funds must be made to cover the total amount of bad debt. When delinquent debt is
converted to bad debt, records of this must be kept in accordance with the records
retention requirement in 7 CFR 210.9(b) (17) and 7 CFR 210.15(b). 
 
Any related collection cost, including legal cost, arising from such bad debt after they have
been determined to be uncollectable are also unallowable. District efforts to collect bad
debt will be in accordance with Policy 6152 - Student Fees, Fines, and Charges. The District
will have a procedure for notifying families of outstandingdebt in hopes of recovering
funds.
 
Students will be permitted to purchase meals from the District's food service using either
cash on hand or a food service account. A student may be allowed to incur a negative food
service account balance subject to the following conditions.
 
Students may be permitted to accumulate negative food service account balances. 
Students with a negative food service account balance exceeding $10 will not be allowed to
purchase a la carte. 
 
A student who has exceeded the permissible negative balance amount in their account and
does not have cash on hand sufficient to purchase a meal will be treated respectfully and
discretely.. The District will provide meals to students with unpaid meal balances without
stigmatizing them, will provide parents of students who charge meals with notification
when a student charges a meal, and will make efforts to collect the charges incurred by the
students
 
If a student has reached the permissible level of negative lunch account balance, they will
be provided a regular reimbursable meal that follows the USDA meal pattern, the cost of
which will continue to accrue to a negative lunch account balance.
 
All households will be notified about this policy and any implementing guidelines at the
start of each school year and to households transferring to the school or District during the
school year, as well as informed about access to this policy and any implementing
guidelines. All District staff with responsibility for enforcing the policies will be notified
about the provisions of this policy and any implementing guidelines, as well as provided
access to this policy and any implementing guidelines.  The policy will be posted on the
District website.
 
Nondiscrimination Statement
In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil
rights regulations and policies, this institution is prohibited from discriminating on the
basis of race, color, national origin, sex (including gender identity and sexual orientation),
disability, age, or reprisal or retaliation for prior civil rights activity.
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Program information may be made available in languages other than English. Persons with
disabilities who require alternative means of communication to obtain program
information (e.g., Braille, large print, audiotape, American Sign Language), should contact
the responsible state or local agency that administers the program or USDA’s TARGET
Center at (202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay
Service at (800) 877-8339.
 
To file a program discrimination complaint, a Complainant should complete a Form AD-
3027, USDA Program Discrimination Complaint Form which can be obtained online at:
https://www.usda.gov/sites/default/files/documents/ad-3027.pdf
or https://dpi.wi.gov/sites/default/files/imce/school-nutrition/pdf/sfa-civil-rights-
complaints-procedure-template.pdf, from any USDA office, by calling (866) 632-9992, or
by writing a letter addressed to USDA. The letter must contain the complainant’s name,
address, telephone number, and a written description of the alleged discriminatory action
in sufficient detail to inform the Assistant Secretary for Civil Rights (ASCR) about the nature
and date of an alleged civil rights violation. The completed AD-3027 form or letter must be
submitted to USDA by:
 

1. Mail:
U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410; or
 

2. Fax:
(833) 256-1665 or (202) 690-7442; or
 

3. E-mail: 
program.intake@usda.gov.

 
This institution is an equal opportunity provider.
 
© Neola 2025
 
Legal
SP 32-2015 Statements Supporting Accommodations for Children with Disabilities in the
Child Nutrition Programs
SP 59-2016 Modifications to Accommodate Disabilities in the School Meal Program
OMB Circular No. A-87 USDA Smart Snacks in School Food Guidelines (effective July 1,
2014)
Child Nutrition Act of 1966, 42 U.S.C. 1771 et seq.
Healthy, Hunger-Free Kids Act of 2010 and Richard B. Russell National School Lunch Act, 42
U.S.C. 1751 et seq.
42 U.S.C. 1758
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15.137, Wis. Stats.
93.49, Wis. Stats.
115.34 - 115.345, Wis. Stats.
120.10(16), Wis. Stats.
120.13(10), Wis. Stats.
7 C.F.R. Part 15b
7 C.F.R. Part 210
7 C.F.R. Part 215
7 C.F.R. Part 220
7 C.F.R. Part 225
7 C.F.R. Part 226
7 C.F.R. Part 227
7 C.F.R. Part 235
7 C.F.R. Part 240
7 C.F.R. Part 245
42 U.S.C. Chapter 13
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River Falls, School District of

POLIC IES  REQUES T ED BY  A MA NDA  FOR S EPT EMBER 23 BOA RD MEET ING

po8510 - 9/1

WELLNESS

8510 - WELLNESS
 
As required by law, the School Board for the School District of River Falls establishes the
following wellness policy.
 
Policy Preamble
 
The School Board recognizes that good nutrition and regular physical activity affect the
health and well-being of the District's students. Furthermore, research suggests that there
is a positive correlation between a student's health and well-being and their ability to learn.
Moreover, schools can play an important role in the developmental process by which
students establish their health and nutrition habits by providing nutritious meals and
snacks through the schools' meal programs, by supporting the development of good eating
habits, and by promoting increased physical activity both in and out of school.
 
Healthy behaviors and habits in students with regard to eating and exercise cannot be
accomplished by the school alone. It will be necessary for not only the staff, but also
parents and the public at large to be involved in a community-wide effort to promote,
support, and model such healthy behaviors and habits.
 
The School Board sets the following goals in an effort to enable students to establish good
health and nutrition choices to:
 

A. promote nutrition education with the objective of improving students’ health;
 

B. improve the health and well-being of our children, increase consumption of
healthful foods during the school day, and create an environment that reinforces
the development of healthy eating habits;
 

C. promote nutrition guidelines, a healthy eating environment, child nutrition
programs, and food safety and security on each school campus with the objective of
promoting student health;
 

D. provide opportunities for every student to develop the knowledge and skills for
specific physical activities, maintain physical fitness, regularly participate in physical
activity, and understand the short and long-term benefits of a physically active
lifestyle; 137
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E. promote the health and wellness of students and staff through other school based

activities.
 
Wellness Policy Leadership
The Superintendent will implement and ensure compliance with the policy by leading the
review, update, and evaluation of the policy and is authorized to designate a staff member
or members with responsibility to assure that wellness initiatives are followed in the
District's schools. 
 
The designated official for oversight of the wellness policy is the Director of Finance and
Facilities. 
 
 
Required Public Involvement
The Superintendent will obtain the input of District collaborators to participate in the
development, implementation, and periodic review and update of the policy. The
collaborators may include parents, students, representatives of the school food authority,
educational staff (including physical education teachers), school health professionals,
School Board members, members of the public, medical/health care professionals, and
other school administrators.
 
Committee Formation
The District will convene a Wellness Committee that meets at least one time during the
school year to establish goals and oversee school health policies and programs, including
development, implementation, and periodic review and update of this Wellness Policy.
 
Committee Representatives
The District will invite a diverse group of collaborators to participate in the development,
implementation, and periodic review and update of the Wellness Policy.
 
Nutrition Standard for All Foods
The District is committed to serving healthy meals to our students. The school meal
programs aim to improve the diet and health of school children, model healthy eating
patterns, and support healthy choices while accommodating cultural food preferences and
special dietary needs.
 
School Meal Programs
 
Standards and Guidelines for School Meal Programs
All meals meet or exceed current nutrition requirements established under the Healthy
Hunger-free Kids Act of 2010. (https://www.fns.usda.gov/nslp/national-school-lunch-
program-meal-pattern-chart)
 
School Meal Program Participation
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The District will notify parents of the availability of the breakfast, lunch, and summer food
programs and they will be encouraged to determine eligibility for reduced or free meals;
 
Standards for Foods and Beverages Sold Outside of School Meals
All food and beverages sold and served outside of the school meal programs (“competitive”
foods and beverages) will, at a minimum, meet the standards established in USDA’s
Nutrition Standards for All Foods Sold in Schools (Smart Snacks) rule. https://fns-
prod.azureedge.us/sites/default/files/resource-files/smartsnacks.pdf 
 
Foods Offered/Provided but Not Sold
The District encourages foods offered on the school campus tomeet or exceed the USDA
Smart Snacks in School nutrition standards, including those provided at celebrations,
parties,and classroom snacks brought by staff or family members. Non-food celebrations
will be promoted and a list of ideas is available.
 
The District adheres to the Wisconsin Department of Public Instruction fund-raiser
exemption policy and allows two (2) exempt fund-raisers per student organization per
school per year. All other fund-raisers sold during the school day will meet the Smart
Snacks nutrition standards. No restrictions are placed on the sale of food/beverage items
sold outside of the school day.
 
Marketing
Schools may restrict food and beverage marketing to only those foods and beverages that
meet the nutrition standards set forth by USDA’s Nutrition Standards for All Foods Sold in
Schools (Smart Snacks) rule. Marketing includes brand names, trademarks, logos, or tags
except when placed on a food or beverage product/container; displays, such as vending
machine exteriors; corporate/brand names, logos, trademarks on cups, posters, school
supplies, education materials, food service equipment, and school equipment;
advertisements in school publications/mailings; sponsorship of school activities, fund-
raisers, or sports teams; educational incentive programs such as contests or programs; and
free samples or coupons displaying advertising of a product.
 
Nutrition Education
The primary goal of nutrition education is to influence students’ lifelong eating behaviors.
 
Nutrition Promotion
The District is committed to providing a school environment that encourages students to
practice healthy eating and physical activity. Students will receive consistent nutrition
messages that promote health throughout schools, classrooms, cafeterias, and school
media.
 
Physical Activity
The District will provide students with age and grade-appropriate opportunities to engage
in physical activity.
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Physical Education
A sequential, comprehensive physical education program will be provided for students in
K-12 in accordance with the physical education academic content standards and
benchmarks adopted by the District.
 
 
Other Activities That Promote School Wellness
Students, parents, and other community members will have access to, and be encouraged
to use, the school's outdoor physical activity facilities outside the normal school day.
 
Staff Wellness
The District will implement an organized wellness program that will be available to all staff.
 
Community Engagement
The District will work with community partners to support District wellness. Furthermore,
with the objectives of enhancing student health and well being the following guidelines are
established:
 

A. In accordance with Policy 8500 - Food Services, the food service program will
comply with Federal and State regulations pertaining to the selection, preparation,
consumption, and disposal of food and beverages as well as to the fiscal
management of the program.
 

B. As set forth in Policy 8531 - Free and Reduced Price Meals, the guidelines for
reimbursable school meals are not less restrictive than the guidelines issued by the
U.S. Department of Agriculture (USDA).

All foods available on campus during the school day will comply with the current
USDA nutrition guidelines, including competitive foods that are available to students
a la carte in the dining area and from vending machines,.  Educators will consider
offering healthy options for classroom snacks, classroom parties, and holiday
celebrations, but compliance with USDA nutrition guidelines is not required.
 

C. The food service program will provide all students affordable access to the varied
and nutritious foods they need to be healthy and to learn well, regardless of unpaid
meal balances without stigma.
 

 
Monitoring and Evaluation - Triennial Assessment

A. The Wellness Committee will evaluate compliance with the Wellness Policy no less
than once every three years. The assessment will include the extent to which each
school is in compliance with the policy and how the policy compares to a model
policy, as established by the U.S. Department of Agriculture. The District will use the
Wisconsin Local Wellness Policy Triennial Assessment Report Card to fulfill the 140
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triennial assessment requirement. The results of the triennial assessment will be
made available to the School Board and public.

B. The District wellness policy will be updated as needed based on evaluation results,
District changes, emergence of new health science information/technology, and/or
new Federal or State guidance beingissued.

 
Update/Inform the Public
The District will actively inform and update the public about the content of and any
updates to,the policy through the District website and School Board meetings.
 
Record Retention
In accordance with Federal nutrition program rules, the Superintendent will require that
the District retains documentation pertaining to the development, review, evaluation, and
update of the policy for four years.
 
Nondiscrimination Statement
In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil
rights regulations and policies, this institution is prohibited from discriminating on the
basis of race, color, national origin, sex (including gender identity and sexual orientation),
disability, age, or reprisal or retaliation for prior civil rights activity.
 
Program information may be made available in languages other than English. Persons with
disabilities who require alternative means of communication to obtain program
information (e.g., Braille, large print, audiotape, American Sign Language), should contact
the responsible state or local agency that administers the program or USDA’s TARGET
Center at (202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay
Service at (800) 877-8339.
 
To file a program discrimination complaint, a Complainant should complete a Form AD-
3027, USDA Program Discrimination Complaint Form which can be obtained online
at: https://www.usda.gov/sites/default/files/documents/ad-3027.pdf, from any USDA
office, by calling (866) 632-9992, or by writing a letter addressed to USDA. The letter must
contain the complainant’s name, address, telephone number, and a written description of
the alleged discriminatory action in sufficient detail to inform the Assistant Secretary for
Civil Rights (ASCR) about the nature and date of an alleged civil rights violation. The
completed AD-3027 form or letter must be submitted to USDA by:
 

1. Mail:
U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410; or
 

2. Fax:
(833) 256-1665 or (202) 690-7442; or
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3. E-mail: 

program.intake@usda.gov.
 
This institution is an equal opportunity provider.
 
© Neola 2025
 
Legal
42 U.S.C. 1751 et seq.
42 U.S.C. 1771 et seq.
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River Falls, School District of

POLIC IES  REQUES T ED BY  A MA NDA  FOR S EPT EMBER 23 BOA RD MEET ING

po8550 - 8/11

COMPETITIVE FOOD SALES

8550 - COMPETITIVE FOOD SALES
 
The food-service program will comply with the provisions set forth in Federal law
regarding sale of competitive food.  The food-service program will be the sole provider of
food and beverage items sold in all schools until thirty (30) minutes following the last lunch
period, at which time student clubs and organizations and/or District support organizations
may request approval to sell foods and beverage items in accordance with the School
Board's policies . Accordingly, all food items and beverages for sale to students for
consumption on campus from vending machines, from school stores, or as fundraisers by
student clubs and organizations and/or District support organizations will comply with the
current USDA Dietary Guidelines for Americans and Smart Snack Rules, and will only be
available between thirty (30) minutes following the last school lunch period and thirty (30)
minutes after the close of the regular school day.
 
Nondiscrimination Statement
In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil
rights regulations and policies, this institution is prohibited from discriminating on the
basis of race, color, national origin, sex (including gender identity and sexual orientation),
disability, age, or reprisal or retaliation for prior civil rights activity.
 
Program information may be made available in languages other than English. Persons with
disabilities who require alternative means of communication to obtain program
information (e.g., Braille, large print, audiotape, American Sign Language), should contact
the responsible state or local agency that administers the program or USDA’s TARGET
Center at (202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay
Service at (800) 877-8339.
 
To file a program discrimination complaint, a Complainant should complete Form AD-
3027, USDA Program Discrimination Complaint Form which can be obtained online at:
https://www.usda.gov/sites/default/files/documents/ad-3027.pdf, from any USDA office,
by calling (866) 632-9992, or by writing a letter addressed to USDA. The letter must contain
the complainant’s name, address, telephone number, and a written description of the
alleged discriminatory action in sufficient detail to inform the Assistant Secretary for Civil
Rights (ASCR) about the nature and date of an alleged civil rights violation. The completed
AD-3027 form or letter must be submitted to USDA by:
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1. Mail:
U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410; or
 

2. Fax:
(833) 256-1665 or (202) 690-7442; or
 

3. E-mail: 
program.intake@usda.gov.

 
This institution is an equal opportunity provider.
 
© Neola 2025
 
Legal
Title 7 C.F.R. 210.11
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River Falls, School District of

POLIC IES  REQUES T ED BY  A MA NDA  FOR S EPT EMBER 23 BOA RD MEET ING

po9700 -9/1

RELATIONS WITH NON-SCHOOL AFFILIATED
GROUPS

9700 - RELATIONS WITH NON-SCHOOL AFFILIATED GROUPS
 
It is the policy of the School Board that students, staff members, and District facilities not
be used for advertising or promoting the interests of any non-school related agency or
organization, public or private, without the approval of the  Superintendent; and any such
approval, granted for whatever cause or group, shall not be construed as an endorsement
of said cause or group by this School Board.
 
No non-school affiliated group may use the name, logo, mascot, or any other name which
would associate an activity with the District without the specific written permission of the
Superintendent.  Additionally, no non-school affiliated group may use any assets of the
District, including but not limited to facilities, technology, or communication networks
without the specific written permission of the  Superintendent. 
 
School District Referendum Advocacy
This policy applies expressly to any outside organization's advocacy concerning School
District referenda. Any such organization, whether advocating in favor of or in
opposition to a referendum question must clearly identify themselves as independent of
the School District and may not, under any circumstances, use School District logos,
mascots, slogans or other such items that are protected by or regularly used and identified
with the District. School District officials may not advocate for a position on a referendum
in any manner in which such advocacy is in the individual's capacity as a School District
official or may reasonably be perceived as such. School District officials may always
provide factual information concerning any referendum question.
 
Other Activities by Non-School Affiliated Groups

1. The District has guidelines for sharing non-school materials with students and
families. Approved nonprofits, staff, and school-affiliated groups (e.g., PTOs, student
clubs) may share materials if they serve children, align with district mission/values,
comply with laws/policies, and do not disrupt instruction or operations. Non-
school-affiliated organizations generally share information through passive
distribution (see details below).These are for community organizations and external
partners. Approved information is generally shared passively (for example, in
newsletters or on bulletin boards). All staff and approved community partners must
follow the guidelines outlined below. 145
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Definitions:
Active Distribution. Materials are directly provided to all students in a
school or schools—for example, included in weekly take-home folders
or distributed through school-wide email or electronic newsletters. As
a general practice, the School District of River Falls does not allow
active distribution of materials that are not school-sponsored or
directly tied to school programs.
Passive Distribution. Materials are placed in a designated area—such
as a school lobby bulletin board or an outdoor display—for students
and families to view or take voluntarily if they are interested.

All requests for passive distribution must be approved by the building
principal. As a service to local educational and recreational organizations, the
district may allow the passive display of materials when they meet the
following criteria:

The material promotes an educational or recreational activity for
children.
The material is from a non-profit organization.
The content is consistent with the mission and values of the School
District of River Falls.
The material does not violate any applicable laws or district policies.
The display of materials does not disrupt instructional time or school
operation
Flyers or postings (including yard signs) may be displayed for a
maximum of two weeks.
Placement of materials is at the discretion of the building principal.

Prohibited Materials for Passive Distribution The following types of materials
will not be approved for passive distribution:

Flyers that do not serve an educational or recreational purpose for
students
Flyers that promote or advertise political organizations, candidates, or
ideologies.
Flyers primarily intended to raise funds.
Flyers that function mainly as advertisements for individuals or
commercial businesses, even when there may be some benefit to the
school.

2. All materials or activities proposed by outside organizations for student or staff use
or participation shall be reviewed by the Director of Community Education and
Communications.

 
Contests/Exhibits
The School Board recognizes that contests, exhibits, and the like may benefit individual
students or the District as a whole, but participation in such special activities may not:

1. have the primary effect of advancing a special product, group, or company;
2. make unreasonable demands upon the time and energies of staff or students or

upon the resources of the District;
146
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3. interrupt the regular school program;
4. involve any direct cost to the District  unless the student body as a whole derives

benefit from such activities;
5. cause the participants to leave the School District, unless the School Board's Policy

2340 - District-Sponsored Trips has been complied with in all aspects.
 
Solicitation of Funds
Because the District cannot accommodate every organization that desires to solicit funds
for worthy purposes, the Board shall not permit any organization not related to the District
to solicit funds on District property.  This policy does not apply to the raising of funds for
District-sponsored or school-sponsored activities.
 
Prizes/Scholarships/Other Awards
The School Board is appreciative of the generosity of organizations that offer scholarships,
prizes, or other awards to deserving students in this District.  In the administration of
scholarships, prizes, or other awards, the District shall not discriminate on the basis of any
Protected Class consistent with Board Policy 2260 - Nondiscrimination and Access to Equal
Educational Opportunity in any of its student program and activities.

It will be the District's practice to provide all outside agencies and organizations notification
of the nondiscrimination policy in awarding prizes, scholarships, or other aids, benefits, or
services.

The District may administer or assist in the administration of scholarships, fellowships, or
other forms of financial assistance established by a domestic or foreign will, trust, bequest,
or similar legal instrument that requires the award to go to a student of a particular sex,
race, color, national origin, or with a particular disability. Such restricted awards must not
lead to discrimination in access to the total amount of prizes, scholarships, or other awards
available.

In accepting the offer of such scholarships or prizes from non-District entities or persons,
the School Board directs that these guidelines be observed:
 

1. No information either academic or personal, shall be released from the student's
record for the purpose of selecting a scholarship or prize winner without the
permission of the student who is eighteen (18), or the parents of a student who is
younger in accordance with the School Board's policy on student records.

2. The type of scholarship or prize, the criteria for selection of the winner, and the
selection of the recipient shall be approved by the the principal, together with a
committee of staff members designated by the principal.

3. The District will periodically review its procedures for awarding scholarships, prizes,
and other awards. This review will require that the District's procedure does not
discriminate on the basis of sex, race, color, national origin, or disability in the
overall effect of the scholarships, prizes, and other awards given to students.
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Surveys and Questionnaires
Distribution of Surveys and Questionnaires to Students is governed by Policy 2416 -
Student Privacy and Parental Access to Information.
 
© Neola 2025
 
Legal
118.125, Wis. Stats.
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School District of River Falls 
Educational Program Committee Meeting Report 

Monday, October 5, 2026 - 6:00 PM 
District Office​

852 E Division Street​
River Falls, Wisconsin 54022 

 
The School Board’s Educational Program Committee meeting was held on Monday, October 5, 2026, at the District Office​
852 E Division Street, River Falls, Wisconsin 54022. Curtis called the meeting to order at 6:05 p.m. It was ascertained that 
notice of the meeting had been properly posted in the appointed locations and sent to the Star-Observer, Pierce County Journal, 
WEVR Radio Station, and the Eau Claire Leader-Telegram. 
 
PRESENT 
Committee Members Lindsey Curtis and Monica LaVold were present. Committee Member Alan Tuchtenhagen was absent. 
School Board member Stacy Johnson Myers and Co-Directors of Academic Services MaryBeth Elliott & Amy Wise were also 
present. 

 
1.​CALL TO ORDER - 6:05 PM 
2.​MANNER OF PUBLIC NOTIFICATION OF MEETING 
3.​HEARING OF VISITORS OR DELEGATIONS - None​

  
4.​REVIEW TITLE III LOCAL PLAN 

Amy Wise, Co-Director of Academic Services, and Nataly Gomez, EL Program Assistant, presented the Title III Local 
Plan. ​
Action: None, informational only. ​
  

5.​OVERVIEW OF RIVER FALLS HIGH SCHOOL AND RENAISSANCE CHARTER ACADEMY COURSES 
MaryBeth Elliott, Co-Director of Academic Services, presented an overview of River Falls High School and Renaissance 
Charter Academy courses. ​
Action: None, informational only. ​
  

6.​PROPOSED/SUGGESTED ITEMS FOR THE NEXT REGULAR AND FUTURE EDUCATIONAL PROGRAM 
MEETING AGENDA(S) 
As always, committee members were given the opportunity to suggest items for future committee and/or School Board 
meeting agendas.​
Action:  As needed.​
  

7.​SCHEDULE NEXT EDUCATIONAL PROGRAM COMMITTEE MEETING 
Upcoming committee meeting dates, times, and locations were reviewed.​
Action: Set the meeting schedule as follows:​
Educational Program Committee meeting: Monday, November 9, 2026, 6:00 p.m. ​
The meeting will be held in the District Office Conference Room, 852 E. Division Street. ​
  

8.​ADJOURN at 7:31 p.m. 
 
 

________________________________________________  
Alan Tuchtenhagen, Educational Program Committee Chair 
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School District of River Falls 
Finance and Facilities Committee Meeting Report 

Monday, October 19, 2026 - at 7:00 PM or immediately following the 6:00 PM Personnel meeting 
District Office 

852 E Division Street 
River Falls, Wisconsin 54022 

 
The School Board’s Finance and Facilities Committee meeting was held on Monday, October 19, 2026, at the District Office 
852 E Division Street, River Falls, Wisconsin 54022. Chair Miller called the meeting to order at 7:15 pm. It was ascertained that 
notice of the meeting had been properly posted in the appointed locations and sent to the Star-Observer, Pierce County Journal, 
WEVR Radio Station, and the Eau Claire Leader-Telegram. 
 
PRESENT 
Committee members Mike Miller (Chair), Bo Hirstein, and Alan Tuchtenhagen. School Board members Lindsey Curtis, Stacy 
Johnson Myers, and Thong Moua. Superintendent David Bell, Director of Human Resources and Leadership Development Nate 
Schurman, and Director of Finance and Facilities Lynette Coy were also present. 
 

1. CALL TO ORDER - 7:15 PM  
2. MANNER OF PUBLIC NOTIFICATION OF MEETING 
3. HEARING OF VISITORS OR DELEGATIONS - None 

  
4. 2026-27 STUDENT ENROLLMENT UPDATE 

The Director of Finance provided an update on the 2026-27 student enrollment from the 3rd Friday September count. 
Action:  None, informational only. 
  

5. 2026-27 BUDGET UPDATE AND ADOPTION 
The Director of Finance provided an update on the 2026-27 budget and recommended adoption of the Original Budget. 
Action: Hirstein moved, seconded by Tuchtenhagen, to approve the adoption of the 2026-27 Original Budget. Motion 
passed 3-0.  
  

6. PROPOSED/SUGGESTED ITEMS FOR THE NEXT REGULAR AND FUTURE FINANCE & FACILITIES 
MEETING AGENDA(S) 
As always, committee members were given the opportunity to suggest items for future committee and/or School Board 
meeting agendas. 
Action: No suggestions at this time. 
  

7. SCHEDULE NEXT FINANCE & FACILITIES COMMITTEE MEETING 
Upcoming committee meeting dates, times, and locations were reviewed. 
Action: Set the meeting schedule as follows: 
Finance and Facilities Committee meeting, Monday, November 16, 2026, 6:00 p.m.  
The meeting will be held at the District Office, 852 E. Division Street. 
  

8. ADJOURNED at 7:44 p.m. 
 
 

_______________________________________________  
Mike Miller, Finance and Facilities Committee Chair 
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School District of River Falls 
Personnel Committee Meeting Report 

Monday, October 19, 2026 - 6:00 PM 
District Office​

852 E Division Street​
River Falls, Wisconsin 54022 

 
The School Board’s Personnel Committee meeting was held on Monday, October 19, 2026, at the District Office​
852 E Division Street, River Falls, Wisconsin 54022. Chair Johnson Myers called the meeting to order at 6:00 p.m. It was 
ascertained that notice of the meeting had been properly posted in the appointed locations and sent to the Star-Observer, Pierce 
County Journal, WEVR Radio Station, and the Eau Claire Leader-Telegram. 
 
PRESENT 
Committee Members Stacy Johnson Myers (Chair), Thong Moua, and Lindsey Curtis. School Board members Alan 
Tuchtenhagen, Bo Hirstein, and Mike Miller. Superintendent David Bell, Director of Finance and Facilities Lynette Coy, and 
Director of Human Resources & Leadership Development Nate Schurman were also present. 

 
1.​CALL TO ORDER - 6:00 PM  
2.​MANNER OF PUBLIC NOTIFICATION OF MEETING 
3.​HEARING OF VISITORS OR DELEGATIONS - None​

  
4.​HEALTH SERVICE PARAPROFESSIONAL/FLOAT JOB DESCRIPTION 

Administration recommended approval of an updated job description for the position of Health Service 
Paraprofessional/*Float.​
Action: Curtis moved, seconded by Moua, to approve the updated Health Services Paraprofessional/*Float job 
description. Motion passed 3-0.  
 

5.​CLASS SIZE ANALYSIS 
Preliminary class sizes at all levels were compared to class size guidelines.​
Action: None, informational only. 
 

6.​ANALYSIS OF CERTIFIED/SUPPORT STAFF EMPLOYEE RETAINMENT 
Retention rates of different employee groups were shared and analyzed.​
Action: None, informational only.  
 

7.​EDUCATOR EFFECTIVENESS UPDATE 
Administration provided information related to Educator Effectiveness. ​
Action: None, informational only. 
 

8.​PROPOSED/SUGGESTED ITEMS FOR THE NEXT REGULAR AND FUTURE PERSONNEL MEETING 
AGENDA(S) 
As always, committee members were given the opportunity to suggest items for future committee and/or School Board 
meeting agendas.​
Action: No suggestions at this time. 
 

9.​SCHEDULE NEXT PERSONNEL COMMITTEE MEETING 
Upcoming committee meeting dates, times, and locations were reviewed.​
Action: Set the meeting schedule as follows:​
Personnel Committee meeting, Monday, November 16, 2026, 7:00 p.m. (or immediately following Finance & Facilities)​
The meeting will be held in the District Office Conference Room, 852 E. Division Street. 
 

10. ADJOURN at 7:15 p.m. 
 
 

_____________________________________  
Stacy Johnson Myers, Personnel Committee Chair 

1 

151



School District of River Falls​
Job Description 

HEALTH SERVICES PARAPROFESSIONAL/*FLOAT 
 

 
MINIMUM QUALIFICATIONS: 

1.​ Hold a high school diploma or equivalent. 
2.​ Maintain certification in CPR, Basic First Aid, and AED. 
3.​ Have training and skill related to nursing services, emergency care, medication dispensing, and infection control. 
4.​ Possess strong multitasking, organizational, interpersonal, and communication skills. 
5.​ Able to work independently, take initiative, and solve problems. 
6.​ Willing to work flexible schedules based on school location. 
7.​ Experience working with Infinite Campus preferred. 
8.​ *Hold a valid driver’s license 

 
POSITION SUMMARY: 
Provide healthcare to students of all ages (K-12) needing basic first aid, dispense medication as delegated by the School 
Nurse and requested by a health care provider and parent.  Monitor/observe ill students, provide care in emergency 
situations and communicate with necessary parties (school nurse, principal, staff, parent, etc.).  Record health concerns, 
immunizations, action plans, and emergency information in the district’s student information system.  Provide staff with 
student health concerns and emergency information as necessary and appropriate. The *Float position will work in all 
District buildings (K-12) as assigned by the District Nurse, to support student needs and provide health office 
management due to health services paraprofessional absences. The *Float will travel between school buildings on a 
weekly, and sometimes daily basis, and will have variable start and end times.  
 
REPORTS TO: 
District Nurse and Building Principal 
​  
PERFORMANCE RESPONSIBILITIES:  
 

1.​ Serve as the initial contact person between the home and school in general health matters, referring more in depth 
health concerns to the District Nurse, as well as facilitating communication between the parent and the District 
Nurse.  
 

2.​ Communicate with the District Nurse when assessment and evaluation of a student’s health condition is required 
or when further medical information is obtained from parents or other providers. 
 

3.​ Provide ongoing updates to the District Nurse regarding changes in student medical conditions, medications, 
provider restrictions, or action plans.  
 

4.​ Notify parents of sick/injured students and seek further instruction.  
 

5.​ Provide personal care and procedures, e.g. catheterization, diapering, hygiene procedures, tube feedings, diabetic 
testing and care and as delegated by district nurse. Training will be provided by the District Nurse.   
 

6.​ Provide emergency first aid and general health aide services.  
 

7.​ Attend school facilitated field trips with students requiring medical oversight and care.    
 

8.​ Communicate effectively and in a timely manner with all stakeholders through oral, written and technological 
means. 
 

9.​ Maintain close communication with the building principal and staff regarding school health services and records.  
 

10.​ Attend meetings, workshops and in-services for continued professional growth.  
 

11.​ Develop and maintain positive and constructive relationships with students, staff and public. 
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12.​ Lift or otherwise perform physical assistance to students as necessary for personal care or first aid.  Lift or transfer 

up to 50 pounds.  
 

13.​ Set up a room and assist with health related screenings of students.  
 

14.​ Know current immunization requirements and maintain accurate health records utilizing computer technology.  
 

15.​ *Assist health staff and District Nurse with documenting immunizations and running immunization reports. 
 

16.​ Use work-related computer software and run related reports.  
 

17.​ Maintain confidentiality in accordance with HIPAA, FERPA and District policy.  
 

18.​ Assist the school nurse in gathering data for district, county and state reports.  
 

19.​ Maintain accurate daily health room logs.  
 

20.​ Submit accident reports to the administrator and district nurse. 
 

21.​ Keep the health office orderly and sanitary.  
 

22.​ Maintain health room inventories.  
 

23.​ Store and administer prescription and non prescription medications as directed by the student’s parent, physician 
and school nurse in accordance with state/district policies and procedures.  
 

24.​ Assist with office phones and services.  
 

25.​ *Manage the health offices throughout the District as needed by fulfilling all responsibilities within this job 
description. 
 
 

26.​ *Assist health staff and District Nurse with setting up, maintaining, and end of the school year health office 
duties. 
 

27.​ Perform all other duties as determined by the district nurse and/or principal.  
 
 

Approved 7/21/25 
 
Reviewed on 7/27/2026 by Kelsey Green, District RN 
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GENERAL  FUND (FUND 10) 
Audited

 2024 - 2025
Unaudited 
2025 - 2026

 Budget 
2026-27

Beginning Fund Balance (Account 930 000) 14,573,748.53 14,719,728.32 15,661,131.12 
Ending Fund Balance, Nonspendable (Acct. 935 000) 0.00 0.00 0.00 
Ending Fund Balance, Restricted (Acct. 936 000) 57,606.75 8,460.75 0.00 
Ending Fund Balance, Committed (Acct. 937 000) 0.00 900,000.00 900,000.00 
Ending Fund Balance, Assigned (Acct. 938 000) 0.00 0.00 0.00 
Ending Fund Balance, Unassigned (Acct. 939 000) 14,662,121.57 14,730,437.37 0.00 

TOTAL ENDING FUND BALANCE (ACCT. 930 000) 14,719,728.32 15,661,131.12 15,661,131.12 
REVENUES & OTHER FINANCING SOURCES
100 Transfers-in 0.00 0.00 0.00 
Local Sources
210 Taxes 17,644,156.52 19,972,353.76 22,167,691.00 
240 Payments for Services 14,763.03 25,500.04 23,500.00 
260 Non-Capital Sales 976.65 2,172.71 1,000.00 
270 School Activity Income 58,599.00 52,732.00 50,000.00 
280 Interest on Investments 461,684.82 366,231.25 226,000.00 
290 Other Revenue, Local Sources 315,829.58 348,307.36 315,000.00 

Subtotal Local Sources 18,496,009.60 20,767,297.12 22,783,191.00 

Other School Districts Within Wisconsin
310 Transit of Aids 0.00 0.00 0.00 
340 Payments for Services 1,844,385.60 2,123,417.16 2,612,847.00 
380 Medical Service Reimbursements 0.00 0.00 0.00 
390 Other Inter-district, Within Wisconsin 0.00 0.00 0.00 

Subtotal Other School Districts within Wisconsin 1,844,385.60 2,123,417.16 2,612,847.00 

Other School Districts Outside Wisconsin
440 Payments for Services 0.00 0.00 0.00 
490 Other Inter-district, Outside Wisconsin 0.00 0.00 0.00 

Subtotal Other School Districts Outside Wisconsin 0.00 0.00 0.00 

Intermediate Sources 
510 Transit of Aids 4,673.70 8,210.20 3,500.00 
530 Payments for Services from CCDEB 0.00 0.00 0.00 
540 Payments for Services from CESA 0.00 0.00 0.00 
580 Medical Services Reimbursement 0.00 0.00 0.00 
590 Other Intermediate Sources 0.00 0.00 0.00 

Subtotal Intermediate Sources 4,673.70 8,210.20 3,500.00 

State Sources 
610 State Aid -- Categorical 406,791.25 405,733.88 350,956.00 
620 State Aid -- General 21,889,139.00 21,790,947.00 21,388,199.00 
630 DPI Special Project Grants 185,127.34 236,051.10 111,734.00 
640 Payments for Services 0.00 0.00 0.00 
650 Achievement Gap Reduction Program (AGR Grant) 0.00 0.00 0.00 
660 Other State Revenue Through Local Units 45,701.16 44,972.71 41,000.00 
690 Other Revenue 2,910,102.92 2,908,322.92 2,867,021.00 

Subtotal State Sources 25,436,861.67 25,386,027.61 24,758,910.00 

Federal Sources 
710 Federal Aid - Categorical 19,229.00 19,724.00 23,924.00 
720 Impact Aid 0.00 0.00 0.00 
730 DPI Special Project Grants 72,579.55 82,584.38 177,790.00 
750 IASA Grants 237,758.59 241,677.76 113,807.00 
760 JTPA 0.00 0.00 0.00 
770 Other Federal Revenue Through Local Units 0.00 0.00 0.00 
780 Other Federal Revenue Through State 154,744.25 165,061.05 125,000.00 
790 Other Federal Revenue - Direct 0.00 0.00 0.00 

Subtotal Federal Sources 484,311.39 509,047.19 440,521.00 

Other Financing Sources 
850 Reorganization Settlement 0.00 0.00 0.00 
860 Compensation, Fixed Assets 5,654.76 8,487.60 5,000.00 
870 Long-Term Obligations 148,669.00 454,622.00 0.00 

Subtotal Other Financing Sources 154,323.76 463,109.60 5,000.00 

Other Revenues 
960 Adjustments 16,533.64 32,527.37 0.00 
970 Refund of Disbursement 111,770.30 407,368.46 130,000.00 

2026-27 ORIGINAL BUDGET

Proposed 10.19.26
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980 Medical Service Reimbursement 0.00 0.00 0.00 
990 Miscellaneous 21,086.69 944.85 5,000.00 

Subtotal Other Revenues 149,390.63 440,840.68 135,000.00 

TOTAL REVENUES & OTHER FINANCING SOURCES 46,569,956.35 49,697,949.56 50,738,969.00 

EXPENDITURES & OTHER FINANCING USES
Instruction 
110 000  Undifferentiated Curriculum 8,097,731.02 8,229,367.28 8,700,217.00 
120 000  Regular Curriculum 10,913,692.33 11,163,105.20 11,185,827.00 
130 000  Vocational Curriculum 1,140,604.59 1,046,766.16 1,179,403.00 
140 000  Physical Curriculum 983,040.07 1,045,284.14 1,087,717.00 
160 000  Co-Curricular Activities 781,515.48 837,484.14 885,435.00 
170 000  Other Special Needs 369,322.98 386,593.63 421,520.00 

Subtotal Instruction 22,285,906.47 22,708,600.55 23,460,119.00 

Support Sources 
210 000  Pupil Services 1,545,420.47 1,612,341.86 1,650,354.00 
220 000  Instructional Staff Services 1,480,493.61 1,799,753.63 1,678,292.00 
230 000  General Administration 1,131,226.56 1,144,956.10 1,260,371.00 
240 000  School Building Administration 3,032,512.29 3,309,390.76 3,433,260.00 
250 000  Business Administration 7,828,632.96 7,988,720.33 9,269,577.00 
260 000  Central Services 90,067.75 80,449.80 86,500.00 
270 000  Insurance & Judgments 410,381.92 430,794.72 459,929.00 
280 000  Debt Services 369,236.98 500,794.99 521,405.00 
290 000  Other Support Services 527,948.83 887,517.89 902,203.00 

Subtotal Support Sources 16,415,921.37 17,754,720.08 19,261,891.00 

Non-Program Transactions 
410 000  Inter-fund Transfers 5,682,054.86 5,936,335.98 5,450,207.00 
430 000  Instructional Service Payments 2,026,112.11 2,351,117.48 2,553,752.00 
490 000  Other Non-Program Transactions 13,981.75 5,772.67 13,000.00 

Subtotal Non-Program Transactions 7,722,148.72 8,293,226.13 8,016,959.00 

TOTAL EXPENDITURES & OTHER FINANCING USES 46,423,976.56 48,756,546.76 50,738,969.00 

SPECIAL PROJECT FUNDS (FUNDS 21, 23, 29) 
Audited

 2024 - 2025
Unaudited 
2025 - 2026

 Budget 
2026-27

900 000 Beginning Fund Balance 456,491.78 524,449.03 671,285.40 

900 000 Ending Fund Balance 524,449.03 671,285.40 671,285.40 

REVENUES & OTHER FINANCING SOURCES 663,599.90 858,240.44 750,000.00 

100 000 Instruction 593,442.65 707,354.07 745,000.00 
200 000 Support Services 0.00 0.00 0.00 
400 000 Non-Program Transactions 2,200.00 4,050.00 5,000.00 
TOTAL EXPENDTURES & OTHER FINANCING USES 595,642.65 711,404.07 750,000.00 

SPECIAL EDUCATION FUND (FUND 27) 
Audited

 2024 - 2025
Unaudited 
2025 - 2026

 Budget 
2026-27

900 000 Beginning Fund Balance 0.00 0.00 0.00 

900 000 Ending Fund Balance 0.00 0.00 0.00 

REVENUES & OTHER FINANCING SOURCES
100 Transfers-in 4,832,054.86 5,079,856.63 5,450,207.00 
Local Sources
240 Payments for Services 0.00 0.00 0.00 
260 Non-Capital Sales 0.00 0.00 0.00 
270 School Activity Income 0.00 0.00 0.00 
290 Other Revenue, Local Sources 0.00 0.00 0.00 

Subtotal Local Sources 0.00 0.00 0.00 

Other School Districts Within Wisconsin
310 Transit of Aids 0.00 0.00 0.00 
340 Payments for Services 36,733.71 61,999.62 75,654.00 
380 Medical Service Reimbursements 0.00 0.00 0.00 
390 Other Inter-district, Within Wisconsin 0.00 0.00 0.00 

Subtotal Other School Districts within Wisconsin 36,733.71 61,999.62 75,654.00 

Other School Districts Outside Wisconsin
440 Payments for Services 6,953.90 7,275.64 0.00 
490 Other Inter-district, Outside Wisconsin 0.00 0.00 0.00 

Subtotal Other School Districts Outside Wisconsin 6,953.90 7,275.64 0.00 155



Intermediate Sources 
510 Transit of Aids 0.00 0.00 0.00 
530 Payments for Services from CCDEB 0.00 0.00 0.00 
540 Payments for Services from CESA 0.00 0.00 0.00 
580 Medical Services Reimbursement 0.00 0.00 0.00 
590 Other Intermediate Sources 0.00 0.00 0.00 

Subtotal Intermediate Sources 0.00 0.00 0.00 

State Sources 
610 State Aid -- Categorical 1,868,312.00 2,625,841.00 3,078,444.00 
620 State Aid -- General 0.00 64,593.00 60,000.00 
630 DPI Special Project Grants 0.00 0.00 0.00 
640 Payments for Services 0.00 0.00 0.00 
650 Achievement Gap Reduction (AGR grant) 0.00 0.00 0.00 
690 Other Revenue 28,868.88 20,991.23 45,364.00 

Subtotal State Sources 1,897,180.88 2,711,425.23 3,183,808.00 

Federal Sources 
710 Federal Aid - Categorical 0.00 0.00 0.00 
730 DPI Special Project Grants 766,080.15 772,296.34 674,644.00 
750 IASA Grants 0.00 0.00 0.00 
760 JTPA 0.00 0.00 0.00 
770 Other Federal Revenue Through Local Units 0.00 0.00 0.00 
780 Other Federal Revenue Through State 109,297.56 92,943.04 100,000.00 
790 Other Federal Revenue - Direct 0.00 0.00 0.00 

Subtotal Federal Sources 875,377.71 865,239.38 774,644.00 

Other Financing Sources
860 Compensation, Fixed Assets 0.00 0.00 0.00 
870 Long-Term Obligations 0.00 0.00 0.00 

Subtotal Other Financing Sources 0.00 0.00 0.00 

Other Revenues 
960 Adjustments 0.00 0.00 0.00 
970 Refund of Disbursement 0.00 0.00 0.00 
990 Miscellaneous 100.00 0.00 0.00 

Subtotal Other Revenues 100.00 0.00 0.00 

TOTAL REVENUES & OTHER FINANCING SOURCES 7,648,401.06 8,725,796.50 9,484,313.00 

EXPENDITURES & OTHER FINANCING USES
Instruction 
110 000  Undifferentiated Curriculum 0.00 0.00 0.00 
120 000  Regular Curriculum 0.00 0.00 0.00 
130 000  Vocational Curriculum 0.00 0.00 0.00 
140 000  Physical Curriculum 0.00 0.00 0.00 
150 000 Special Education Curriculum 6,130,297.68 6,972,170.07 7,631,311.00 
160 000  Co-Curricular Activities 0.00 0.00 0.00 
170 000  Other Special Needs 0.00 0.00 0.00 

Subtotal Instruction 6,130,297.68 6,972,170.07 7,631,311.00 

Support Sources 
210 000  Pupil Services 1,019,935.59 1,231,870.93 1,307,815.00 
220 000  Instructional Staff Services 327,188.59 344,125.85 366,009.00 
230 000  General Administration 0.00 0.00 0.00 
240 000  School Building Administration 0.00 0.00 0.00 
250 000  Business Administration 136,410.19 177,629.65 172,678.00 
260 000  Central Services 0.00 0.00 0.00 
270 000  Insurance & Judgments 0.00 0.00 0.00 
280 000  Debt Services 0.00 0.00 0.00 
290 000  Other Support Services 0.00 0.00 0.00 

Subtotal Support Sources 1,483,534.37 1,753,626.43 1,846,502.00 

Non-Program Transactions 
410 000  Inter-fund Transfers 0.00 0.00 0.00 
430 000  Instructional Service Payments 34,569.01 0.00 0.00 
490 000  Other Non-Program Transactions 0.00 0.00 6,500.00 

Subtotal Non-Program Transactions 34,569.01 0.00 6,500.00 
TOTAL EXPENDTURES & OTHER FINANCING USES 7,648,401.06 8,725,796.50 9,484,313.00 

DEBT SERVICE FUND (FUNDS 38, 39) 
Audited

 2024 - 2025
Unaudited 
2025 - 2026

 Budget 
2026-27

900 000  Beginning Fund Balance 3,086,149.52 1,831,687.07 1,786,604.70 
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900 000  ENDING FUND BALANCES 1,831,687.07 1,786,604.70 1,757,253.70 

TOTAL REVENUES & OTHER FINANCING SOURCES 8,394,730.05 7,101,822.63 6,305,055.00 

281 000  Long-Term Capital Debt 9,649,192.50 7,146,905.00 6,334,406.00 
282 000  Refinancing 0.00 0.00 0.00 
283 000  Operational Debt 0.00 0.00 0.00 
285 000  Post Employment Benefit Debt 0.00 0.00 0.00 
289 000  Other Long-Term General Obligation Debt 0.00 0.00 0.00 
400 000  Non-Program Transactions 0.00 0.00 0.00 

TOTAL EXPENDITURES & OTHER FINANCING USES 9,649,192.50 7,146,905.00 6,334,406.00 

842 000 INDEBTEDNESS, END OF YEAR 66,445,000.00 61,825,000.00 57,835,000.00 

CAPITAL PROJECTS FUND (FUNDS 41, 46, 48, 49) 
Audited

 2024 - 2025
Unaudited 
2025 - 2026

 Budget 
2026-27

900 000  Beginning Fund Balance 28,863,594.45 18,905,747.54 5,407,281.99 

900 000  Ending Fund Balance 18,905,747.54 5,407,281.99 1,407,281.99 

TOTAL REVENUES & OTHER FINANCING SOURCES 1,936,230.80 1,524,673.74 200,000.00 

100 000 Instructional Services 0.00 0.00 0.00 
200 000 Support Services 11,894,077.71 15,023,139.29 4,200,000.00 
300 000 Community Services 0.00 0.00 0.00 
400 000 Non-Program Transactions 0.00 0.00 0.00 

TOTAL EXPENDITURES & OTHER FINANCING USES 11,894,077.71 15,023,139.29 4,200,000.00 

FOOD SERVICE FUND (FUND 50) 
Audited

 2024 - 2025
Unaudited 
2025 - 2026

 Budget 
2026-27

900 000  Beginning Fund Balance 400,206.68 349,681.44 303,430.49 

900 000  ENDING FUND BALANCE 349,681.44 303,430.49 303,430.49 

TOTAL REVENUES & OTHER FINANCING SOURCES 1,929,201.24 1,963,025.91 2,016,275.00 

200 000 Support Services 1,979,726.48 2,009,276.86 2,016,275.00 
400 000 Non-Program Transactions 0.00 0.00 0.00 

TOTAL EXPENDITURES & OTHER FINANCING USES 1,979,726.48 2,009,276.86 2,016,275.00 

COMMUNITY SERVICE FUND (FUND 80) 
Audited

 2024 - 2025
Unaudited 
2025 - 2026

 Budget 
2026-27

900 000  Beginning Fund Balance 177,711.47 127,775.43 181,590.25 

900 000  ENDING FUND BALANCE 127,775.43 181,590.25 221,590.25 

TOTAL REVENUES & OTHER FINANCING SOURCES 1,218,546.69 1,398,534.63 1,434,000.00 

200 000 Support Services 64,182.31 69,338.53 62,700.00 
300 000 Community Services 1,204,300.42 1,275,381.28 1,331,300.00 
400 000 Non-Program Transactions 0.00 0.00 0.00 

TOTAL EXPENDITURES & OTHER FINANCING USES 1,268,482.73 1,344,719.81 1,394,000.00 
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SCHOOL DISTRICT OF RIVER FALLS
2026 Certified District Levies & Valuations

by Municipalities

Municipality

Equalized 
Valuation      

(TID OUT)
Percent of 

Tax Levy 2026-27 Levy

P
ie

rc
e 

C
o City of River Falls 1,269,314,600 29.30% $8,401,267

Town of Clifton 318,815,701 7.36% $2,110,159
Town of Martell 108,547,538 2.51% $718,448
Town of River Falls 464,251,204 10.72% $3,072,759

St
.C

ro
ix

 C
o City of River Falls 818,833,900 18.90% $5,419,651

Town of Kinnickinnic 425,277,723 9.82% $2,814,804
Town of Pleasant Valley 27,631,876 0.64% $182,888
Town of Rush River 492,156 0.01% $3,257
Town of Troy 899,039,434 20.75% $5,950,511
TOTALS 4,332,204,132 100.00% $28,673,746

General Fund Levy (Fund 10) $22,154,691
General Fund Levy/Mill Rate (Fund 10) 5.114

Debt Service Fund Levy (Fund 39) $6,259,055
Debt Service Fund Levy/Mill Rate (Fund 39) 1.445

Community Fund (Fund 80) $260,000
Community Fund Levy/Mill Rate (Fund 80) 0.060

Chargebacks Levy $0.00
Chargebacks Mill Rate (Fund 10) 0.000

Total School Levy $28,673,746
Net Levy/Mill Rate 6.61

BOE 10.26.26
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                                        POLICY 672 PURCHASING 

 

 

The Superintendent or designee will serve as purchasing agent for the School  District of River 
Falls and is authorized to purchase all items within the School Board approved itemized budget 
allocations approved by the School Board. Standards of conduct covering conflicts of interest and 
governing the actions of employees engaged in the selection, award, and administration of 
contracts are established in Policy 522.4 – Staff Conflicts of Interest.  

All procurement transactions will be conducted in a manner that encourages full and open 
competition and in accordance with good administrative practice and sound business judgment. 

All purchases of supplies, materials, equipment, and services paid for from District funds shall be 
made in accordance with Federal and State law, School Board policy and the following guidelines 
established by the School Board to control the amount of funds expended in the district:  

1.​ For expenditures up to $50,000, it is the responsibility of the Superintendent or designee 
to use good judgment and prudent business procedures to make purchases.  
 

2.​ For expenditures between $50,000 and $250,000, the Superintendent or designee will 
seek at least two quotations before making a purchasing decision.  Consideration will be 
given to: (a) cost, (b) vendor’s ability to fulfill the contract, (c) delivery, (d) payment terms, 
(e) design, (f) compatibility with existing district inventory, (g) previous relationships with 
the vendor, (h) product quality, and (i)  general suitability for safe use within the District.  
 

3.​ For expenditures in excess of $250,000, the Superintendent or designee will use a 
competitive bid process. Sealed bids will be taken and a deadline for such bids will be set.  
After the deadline, all bids will be opened by the Superintendent or designee in the 
presence of at least one (1) witness.  Purchases not previously approved by the School 
Board will be submitted to the School Board for approval. 
 

4.​ The School Board will not expect bids or quotations for the following items: (a) educational 
items such as textbooks and workbooks, (b) replacement parts or maintenance contracts 
for existing equipment or mechanical systems, (c) Cooperative Educational  Service 
Agency (CESA) or government bid products/services utilized by the district,  or (d) services 
required to be furnished to employees as a result of an employment  agreement approved 
by the School Board.  
 

5.​ Bids or quotations will not be required for professional services, except as  specifically 
required by laws or regulations. Such services will be selected through an interview 
process.  
 

6.​ Bids or quotations will not be required in the case of an emergency. An emergency  
situation is one in which failure to act immediately would cause appreciable damage to  
facilities, interrupt educational programming, or endanger the life, health or safety of  
students, staff, or the community.  In the event such purchases exceed $100,000, the 
Superintendent or designee will notify the School Board President. 
 

7.​ The Superintendent or designee will make all reasonable efforts to design specifications 
which will allow local vendors to receive consideration. 
 

8.​ In making the award, consideration will be given, but not limited to: bidder with lowest 
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cost, offering preferred merchandise, equipment serviced within the district, a place of 
business which is local, timeliness of delivery and bid which appears to offer the greatest 
advantage to the district. 
 
 

9.​ The School Board or Superintendent/designee reserves the right to reject any and all bids 
or Request for Proposal responses.  The Board reserves the right to accept bids 
determined to be in the best interest of the school district. 
 

Debarred Contractors Excluded 

The District will not award any contract, agreement or subcontract for goods or services to any 
party that has been suspended or debarred from receiving contracts or subcontracts by the 
Federal Acquisition Regulations (FAR). 

For any contract or subcontract with a value in excess of $250,000, the District will include a 
provision in the contract or as a condition of any subcontract award that the contracting party 
attest that it is not at the time of contracting a suspended or debarred party under the Federal 
Acquisition Regulations and that, if at any time during performance of the services or delivery of 
goods in the applicable contract, said contractor or subcontractor should be identified as a 
suspended or debarred entity by the General Services Administration, the contractor or 
subcontractor will immediately notify the District of that fact, which will serve as sufficient 
grounds to terminate the contract as the District determines is appropriate. 

 

LEGAL REFERENCE:  Wisconsin Statute Sections 120.13(5), 120.13(33) 

CROSS REFERENCE:  522.4 Staff Conflicts of Interest, 672.1 Bidding Procedures 

DATE OF ADOPTION: September 13, 1971 
 
REVISED: March 19, 1973, July 20, 1983, January 16, 1984, November 18, 1985, September 16, 1991, 
April 24, 1995, July 17, 2006, November 21, 2011, April 21, 2025, _________________ 

2 160


	Agenda
	1. CALL TO ORDER
	2. PLEDGE OF ALLEGIANCE
	3. HEARING OF VISITORS OR DELEGATIONS
	4. INFORMATIONAL ITEMS
	A. Wildcat Pride Awards
	1. Rocky Branch Elementary Kitchen Staff
	2. Gifted and Talented Teacher Abby Mazzei

	B. River Falls Lions Club Donation
	C. Superintendent, Administrative, and Student Representative Reports
	1. Administrative Reports
	a. Wildly Important Goal (WIG) Updates 2026-27
	1. Elementary
	Elementary Wildly Important Goal (WIG) 24-27 Slides 

	2. Student Services
	Special Education (WIG) Update



	2. Student Representative Reports
	3. Superintendent Report
	10-26-26 Superintendent Report



	5. ACTION ITEMS
	A. Consent Agenda - Approval of Minutes, Bills, Employment, and NEOLA Policies
	9-28-26 Regular School Board Meeting Minutes
	10-13-26 Special School Board Meeting Minutes
	Bills, checks, and receipts
	October 2026 BOE action.docx
	NEOLA 9000s Relations, 8000s Operations, 6000s Finances, 5000s Students, 2000s Program

	B. Consideration and/or Action to approve October 5, 2026, Educational Program Committee recommendations
	10-5-26 Educational Program Committee Report

	C. Consideration and/or Action to approve October 19, 2026, Finance & Facilities Committee recommendations
	10-19-26 Finance and Facilities Committee Report

	D. Consideration and/or Action to approve October 19, 2026, Personnel Committee recommendations
	10-19-26 Personnel Committee Report
	Health Service Paraprofessional/Float Job Description Draft

	E. Consideration and/or Action to approve the 2026-2027 Original Budget and Tax Levy
	2026-27 Original Budget
	2026-27 Levies & Valuations by Municipalities - Certified

	F. Appoint a Deputy Clerk for the 2027 School Board Elections
	G. Consideration and/or Action to approve the second reading of revised School Board Policy - 672 Purchasing
	Revisions to Policy 672 Purchasing

	H. Proposed/suggested items for the next regular and future School Board meeting agenda(s)
	I. Schedule next School Board/Committee meetings
	J. CONSIDERATION OF ADJOURNING TO CLOSED SESSION Pursuant to Wis. Stat. Sec. 19.85(1)(a), which permits convening in closed session for the purpose of deliberating concerning a case which was the subject of any quasi-judicial hearing before that governmental body, and pursuant to Wis. Stat. Sec. 19.85(1)(f), which permits convening in closed session for the purpose of considering disciplinary data of specific persons, which, if discussed in public, would be likely in such data, to review and to approve the October 13, 2026, Special School Board Meeting minutes covering expulsion proceedings. Roll call required.

	6. CONVENE TO CLOSED SESSION
	7. RECONVENE INTO OPEN SESSION FOR POTENTIAL ACTION RELATED TO CLOSED SESSION BUSINESS
	8. ADJOURN

