School District of River Falls

Regular School Board Meeting
Monday, May 18, 2026 - 6:00 PM
District Office, 852 E Division Street, River Falls, Wisconsin 54022
Agendas can be viewed at https://www.rfsd.k12.wi.us/district/school-board.cfm or at
https://meetings.boardbook.org/Public/Organization/1447

1. CALL TO ORDER - 6:00 PM
2. MANNER OF PUBLIC NOTIFICATION OF MEETING
3. PLEDGE OF ALLEGIANCE
4. HEARING OF VISITORS OR DELEGATIONS
5. INFORMATIONAL ITEMS
A. Wildcat Pride Awards
1. Meyer Middle School Musical Staff & Stage Managers
Description: In recognition of the exceptional efforts behind the scenes for the middle school musical

production of "The Wizard of Oz."

2. Rocky Branch Kids Club Lead Claire Duch
Description: In recognition of her incredible leadership in the Rocky Branch Kids Club program.

3. School Board Student Representatives Jada Radinzel & Ben Jaeckel
Description: In recognition of their services as the 2025-26 Student School Board Representatives.

B. Spotlight on Education: Safety Patrol 4
C. Superintendent, Administrative, and Student Representative Reports
1. Administrative Reports
a. Wildly Important Goal (WIG) Updates 2025-26
1. Elementary 9
2. Student Representative Reports
3. Superintendent Report

a. School Board Vacancy Process & Timeline 12
6. ACTION ITEMS
A. Consent Agenda - Approval of Minutes, Bills, Employment, and NEOLA Policies 17

Description: The following have been submitted for approval:

Item 1: April 20, 2026, Regular School Board Meeting minutes

Item 2: April 27, 2026, Reorganizational School Board Meeting minutes

Item 3: Bills submitted for payment

Item 4: Pursuant to School Board Policy, which references Wisconsin Statutes Sections 111, 118, 121, all
employees who require Wisconsin state certification shall be recommended by the superintendent to the
School Board for approval. All recommendations presented at this time are pursuant to approved School Board
policies and accompanying administrative procedures.

Item 5: Approve second readings of the following NEOLA 5000s Students policies (Partial 2): 5112 - Entrance
Age, 5113 - Open Enrollment Program (Inter-District), 5113.01 - Part-time Open Enrollment, 5113.02 - Intra-
District Safe School Transfer Options, 5120 - Assignment Within District, 5200.01 - Full-Time Student, 56330 -
Administration of Medication/Emergency Care, 5350 - Suicide Prevention, Intervention, and Postvention, 5410 -
Promotion, Placement, and Retention, 5411 - Third Grade Promotion and Retention, 5421 - Grading, 5430 -
Class Rank, 5451.01 - Wisconsin Academic Excellence Scholarship, 5451.02 - Technical Excellence Higher
Education Scholarships, 5460 - Graduation Requirements, 5460.01 - Diploma Deferral, 5461 - Students At-Risk
of Not Graduating From High School, 5463 - Credits from Non-Public Schools, 5464 - Early Graduation, 5505 -
Academic Integrity, 5515 - Student Use and Parking of Motor Vehicles, 5516 - Student Hazing, 5517.01 -
Bullying, 5530 - Student Use or Possession of Intoxicants, Drugs, or Paraphernalia, 5540 - Investigations
Involving Law Enforcement and Other Governmental Agencies, 5540.01 - Investigations Involving Suspegted
Child Abuse, 5610.02 - In-School Discipline, 5720 - Student Activism and Expression, 5722 - School-


https://www.rfsd.k12.wi.us/district/school-board.cfm
https://meetings.boardbook.org/Public/Organization/1447

Sponsored Publications and Productions, 5730 - Equal Access for Non-District-Sponsored Student Clubs and
Activities, 5751 - School-Age Parents and Married Status of Students, 5771 - Search and Seizure, 5780 -
Student/Parent Rights

Item 6: Approve first readings of the following NEOLA 6000s Finance, 5000s Students, 4000s Support Staff,
3000s Professional Staff, 1000s Administration and 0000 Bylaws policies: 6710 - Grant Funds, 6111 - Internal
Controls, 6112 - Cash Management of Grants, 6114 - Cost Principles-Spending Federal Funds, 6116 - Time
and Effort Reporting, 6144 - Investment Income, 6147 - Debt Management, 6150 - Tuition Income, 6157 -
Returned/Outstanding-Stale Checks, 6152 - Student Fees, Fines, and Charges, 6152.01 - Waiver of School
Fees or Fines, 6220 - Budget Preparation, 6230 - Budget Hearing, 6231 - Budget Implementation, 6235 - Fund
Balance, 6236 - Community Services Fund (Fund 80), 6320 - Purchasing, 6605 - Crowdfunding, 6611 - District-
Supported/Sponsored Student Activity Accounts, 6630 - Cash Handling and Deposits, 6670 - Trust and Agency
Funds, 6700 - Fair Labor Standards Act (FLSA), 6830 - Audit, 5517 - Student Anti-Harassment, 4362 -
Employee Anti-Harassment (Support Staff), 3362 - Employee Anti-Harassment (Professional Staff), 1662 -
Employee Anti-Harassment (Administration), 0155 - Committees, 0145 - School Board Member Anti-
Harassment

Recommended Action: Approve minutes, bills, employment, and NEOLA policies as presented.

B. Consideration and/or Action to approve the May 4, 2026, Ad-Hoc Policy Committee 290
recommendations

Description: The Ad-Hoc Policy Committee met on May 4, 2026, to review and approve the NEOLA 6000s
Finance, 5000s Students, 4000s Support Staff, 3000s Professional Staff, 1000s Administration, and 0000
Bylaws policy series. Policy 6746 - Post-Issuance Tax-Exempt Bond Compliance, 6325 - Procurement-Federal
Grants/Funds, and 6608 - Accountability and Oversight of Fundraiser Disbursements were tabled for a later
date.

Recommended Action: All policies are up for approval in the consent agenda.

C. Consideration and/or Action to approve the May 11, 2026, Finance & Facilities 293
Committee recommendations

Description: The Finance & Facilities Committee met on May 11, 2026, to hear a 2025-26 budget update and
the 2026-27 Food Service meal prices update.

Recommended Action: No action, informational only.

D. Consideration and/or Action to approve the May 11, 2026, Personnel Committee, the 294
April 23, 2026, Personnel/Negotiations Committee, and the May 7, 2026,

Personnel/Negotiations Committee recommendations

Description: The Personnel Committee met on May 11, 2026, to hear a district scorecard update, to approve
the amended 2026-27 important dates calendar, to hear a certified staffing update, to approve the 2026-27
hourly support staff salary schedule, and to approve the 2026-27 Bus Driver and Teacher Collective Bargaining
agreements. The committee also went into closed session to discuss 2026-27 administrator and supervisor
contracts. On April 23, 2026, the Personnel/Negotiations Committee held collective bargaining sessions with
WEAC Region 1 - River Falls Teachers and WEAC Region 1 - Bus Drivers. On May 7, 2026, the
Personnel/Negotiations Committee held a collective bargaining session with the WEAC Region 1 - River Falls
Teachers.

Recommended Action:

1. Approve the amended 2026-27 important dates calendar.

2. Approve the 2026-27 hourly support staff salary schedule.

E. 2026-27 Bus Driver Collective Bargaining Agreement 303
Description: The Personnel Committee is recommending the approval of the 2026-27 Bus Driver Collective

Bargaining Agreement. The agreement includes a per cell increase of 1.87% for cells #1-9 and a 3.30%
increase for cell #10. The average total base wage increase is 3.49% for steps 1-10. The agreement also
includes a total salary increase of 3.60% for trip drivers, a 3.25% increase for suburban drivers, and a 12% total
salary increase for driver trainers.

Recommended Action: Approve the 2026-27 Bus Driver Collective Bargaining Agreement as presented?




F. 2026-27 Teacher Collective Bargaining Agreement 305
Description: The Personnel Committee is recommending the approval of the 2026-27 Teacher Collective

Bargaining Agreement. The agreement includes an average total 2.63% base wage increase for each step on
the teacher ladder and a total salary increase of 3.66%, which includes an increase of one contracted day.
Recommended Action: Approve the 2026-27 Teacher Collective Bargaining Agreement as presented.

G. Consideration and/or Action to approve the second reading of the new School Board 307
Policy 363.51 - Non-School Issued Personal Communication Devices and Neola Policy 5136

- Non-School Issued Personal Communication Devices

Description: The administrative team is recommending a new school board policy regarding personal

communication devices in the 300 series and Neola Policy 5136 - Personal Communication Devices.
Recommended Action: Approve the second reading of the new School Board Policy 363.51 - Non-School
Issued Personal Communication Devices and Neola Policy 5136 - Non-School Issued Personal Communication
Devices.

H. Consideration and/or Action to approve the May 4, 2026, Educational Program 310
Committee recommendations

Description: The Educational Program Committee met on May 4, 2026, to hear a Community
Education/Communications update and to approve the elementary math curriculum resource.

Recommended Action: Approve the recommended elementary math curriculum resource.

|. Proposed/suggested items for the next regular and future School Board meeting agenda(s)
Description: As always, School Board members will be given the opportunity to suggest items for future

School Board meeting agendas.
Recommended Action: As needed.

J. Schedule next School Board/Committee meetings

Description: Upcoming School Board meeting dates, times, and locations will be reviewed.
Recommended Action: Set the meeting schedule as follows:

Ad-Hoc Policy Committee: Monday, June 1, 2026, 6:00 p.m.

Educational Program Committee: Monday, June 8, 2026, 6:00 p.m.

Finance & Facilities Committee: Monday, June 8, 2026, 7:00 p.m. (or immediately following Educational
Program)

Personnel Committee: Monday, June 8, 2026, 8:00 p.m. (or immediately following Finance & Facilities)
Regular School Board Meeting: Monday, June 15, 2026, 6:00 p.m.

Special School Board Meeting: Monday, June 22, 2026, 6:00 p.m.

School Board Retreat: Monday, July 20, 2026, 4:00 p.m.

All of the above meetings will be held at the District Office Conference Room, 852 E. Division Street, unless
noted otherwise.

K. Consideration of adjourning to closed session pursuant to Wis. Stat. Sec. 19.85(1)(c) for the purpose
of considering employment, promotion, compensation, or performance evaluation data of any public
employee over which the governmental body has jurisdiction or exercises responsibility, to discuss the
Superintendent's evaluation. Roll call required.

7. CONVENE TO CLOSED SESSION PURSUANT TO THE ABOVE
8. ADJOURN (NO ACTION TAKEN IN CLOSED SESSION)



RFSD ELEMENTARY
SAFETY PATROL

May 18, 2026

INTRODUCTIONS




What is the main job of
Safety Patrol?

PATROL STATIONS
STREET PATROL  BUS LINE PATROL

(»)

BUILDING PATROL OTHER SCHOOL

n




STREET PATROL

o Arrive at post by 820am

Stand one step back from the curb (or

edge of the street).

Stand like this picture:

Check all directions for traffic.
If patrols can't see around a car,
they are allowed to step into the
street far enough to see around a
car.
When it's safe to cross, they step
to the side, extend their arms out
into the road, and allow the
students to cross the street.

BUS LINE PATROL

o GCetting off the bus:
o Get off first and stand outside the door
o Help any students in getting off
o Getting on the bus:
o Keep students behind the yellow line
o Keep students calm when lining up for the
bus
o Asstudents board, monitor and maintain

safety
P Check the bus stop to ensure no
W/ belongings are left behind




BUILDING PATROL

Ensure students go
where they belong at
arrival and dismissal
times.

OTHER WAYS PATROLS SUPPORT
OUR SCHOOLS!

Kindergarten Lunch Helpers
Playground Clean Up

Milk Delivery

4K Dismissal




LEADERSHIP
POSITIONS

[ SAFETY PATRO\:;




MAY

ELEMENTARY WILDLY IMPORTANT GOAL

Goal: 100% of students will be proficient or exceed their yearly growth goal
in foundational reading skills as measured by the grade level screening
assessment by Spring of 2027.

Description: The elementary schools will utilize aimswebPlus for grades K-5
Literacy Screening in the 2025-2026 school year. School staff will identify

lead measures to support the WIG of building proficiency in elementary
readers.

Strategic Plan:

1.1- Support a collaborative teaching culture focused on student learning.
1.2- Identify and monitor academic readiness benchmarks.

2.6- Review and update curriculum and library resources to be age and
developmentally-appropriate, while offering a diverse

balance of culture, race, backgrounds, and life experiences.




COMMITTING TO OUR LEAD MEASURES

Activity our buildings will
commit to that
impacts our WIG:

Continuation of Top Ten Tools/Science
Based Reading Instruction PD for staff

Implementation and Monitoring of
Collective Commitments

aimswebPlus for K-5, emphasis on
Data Literacy

Intervention Support Planning and
Communication in Grades 4 and 5

Tracking System:

Inservice and Staff Meeting Schedules
Collaboration with Building Coaches
System walkthrough form

Transparent Classroom
Digital PLC districtwide notebooks

aimswebPlus Reporting
NextPath data warehouse system

Reading plans in K-3 and intervention
notification to grades 4-5

End of Year Updates:

Feb. Dyslexia Speaker for all staff from
MN Reading Center.

2 meeting dates for grade level PLC
teams districtwide to talk about
assessments and collective
commitments.

Using SGP embedded within Data
Walls.

Implemented data dig process from
grades K-5

Assessment Used to Measure Our Progress:
Classroom assessments and student work samples to gauge progress along the way.
Examples would include mastery checks every 4 weeks for small group reading, 1.1
conferencing notes, and daily student response journal entries tied to independent reading.
AimsWeb Plus Proficient i Drofict . Students below 25 ;01:?.' §Prin9
roricient in roficient in %ile who Exceeded roficient or
Assessment Name Fall 2025 Spring 2026 Growth Goal in Exceeding
Spring 2026 Growth
Grade K: Early Literacy K 97% 91% 1 92%
Composite Score (Letter
Names & Letter Sounds ) 1 95% 88% 4 90%
Grade 1: Early Literacy 0 o o
Composite Score (Nonsense 2 87% 83% E 87%
Words, Word Reading
Fluency and Oral Reading 3 91% 92% 7 95%
Fluency)
. 4 92% 90% 9 94%
Grades 2-5: Oral Reading
FieneyiWRi) 5 90% 90% 5 92%




COHORT PERFORMANCE OVER TIME

2024-2025 2025-2026

. Total EOY Proficient or Total Proficient
AimsWeb Plus Proficient at Proficient or Proficient in Proficient in or Exceeding
Exceed Growth

Assessment Name EOY Exceeding Fall 2025 at Midyear Spring Growth in
Growth Spring

grade K: Letter 71% 85% 97% 92% 91% 92%
ames & Letter

Sounds

68% 76% 95% 93% 88% 90%

Grade 1: Early
Literacy Composite
Score (Nonsense
Words, Word
REzelig Alene 70% 87% 91% 93% 92% 95%
and Oral Reading
Fluency)

75% 89% 87% 83% 83% 87%

71% 75% 92% 93% 90% 94%

Grades 2-5: Oral

Reading FI
vy 77% 83% 90% 94% 90% 92%

NextPath
Summer goal of building Principal capacity of NextPath to bring to teacher teams

Promotion Policy & Grade 4-5 Reading Plans
Integration of 4th and 5th grade Reading Plans prior to July 2027 Promotion Policy going
into effect

Monitoring 4th and 5th grade progress
Decision this summer around ORF vs. Composite score for measuring proficiency and
growth

Managing the Whirlwind

Math implementation at GW, RB and WS in 2026-26 school year. Intentionally inservice and
staff meeting planning to balance math PD needs and the continuation of closing the
literacy gap




Superintendent
Report

May 18, 2026

ALISON PAGE RECOGNITION OF SERVICE
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FILLING A SCHOOL BOARD VACANCY

e When a vacancy occurs, the remaining members of the School Board will appoint a
new member.
A majority vote will be required for all appointments to the School Board.
Posting the vacancy notice, submission of an initial candidate questionnaire,
interviews, and selection of a replacement for the vacant School Board seat will be
completed as soon as is practical and reasonable but no later than 60 days after the
vacancy.

e The appointee will serve in the position until the next regular School Board election
(April, 2027) and a successor is elected and takes office according to state law.

SCHOOL BOARD VACANCY NOTICE

e Notice of the School Board vacancy will be published in the Star Observer and
Pierce County Journal for two consecutive weeks. Persons interested in filling
the vacancy will be required to submit a letter of interest to the School Board
president.

SCHOOL DISTRICT OF

River Falls

NOTICE OF SCHOOL BOARD VACANCY
SCHOOL DISTRICT OF RIVER FALLS

NOTICE IS HEREBY GIVEN of a vacancy on the School Board of the School District of
River Fals.

NOTICE IS HEREBY FURTHER GIVEN that the School Board at a special meeting to be
held on Monday, June 22, 2026, will interview candidates and will consider the appointment of
an eligible and qualified elector to fill the vacancy until April 26, 2027.

Any person wishing to be considered for appointment to the vacancy should send a completed
School Board Applicant Questionnaire with required leters of recommendation no later than
3:00 p.m. on Thursday, June 11, 2026, t:

River Falls School Board
School District of River Falls

ion Street
River Falls, WI 54022

Questionnaires may be requested by phone at (715)425-1800, by c-mail at
(amanda taylor@rfsd k12.wi.us), or picked up from the District Office, 852 E

Division St.

In order to be considered, interested persons must reside in the District and must meet all other
legal requirements for holding elected office.

Dated this [20%] [21°] day of May 2026.




APPLICATION PROCESS

e Persons interested in filling the vacancy will be required to submit a letter of
interest and guestionnaire to the School Board president by an established
deadline.

e The questionnaire will focus on background and experiences related to
qualifications, prior involvement in public service, interest in serving on the
School Board, understanding of the River Falls community, and understanding
of the role of the School Board.

e |fone or no applications are received by the deadline, the School Board
president may direct the superintendent to re-issue the solicitation of interest
with the deadline extended by up to an additional 14 days.

DECLARATION OF ELIGIBILITY

e On or before the date of the Board meeting at which the Board considers the
potential appointees, each potential appointee will also submit a sworn
declaration of eligibility to hold the vacant board seat.



https://docs.google.com/document/d/1qZThLzyMUiduOf0mObLTOFHlFUhofDHU1Hh8OcGRrvA/preview?tab=t.0

SPECIAL BOARD MEETING TO INTERVIEW
CANDIDATES

e A special School Board meeting will be scheduled for interviewing the candidates
who completed the questionnaire by the required deadline.
The School Board will meet in open session for individual interviews.
Interviews for the candidates will be based on a prepared set of interview questions
established by the School Board president and superintendent.

e These questions will focus on background experience related to the position, role,
functions of an effective School Board, district strengths, and district challenges.

SELECTING THE CANDIDATE

e At the conclusion of interviews, weighted ballots will be used in the voting
procedure (e.g. first ballot - vote for four in rank order; second ballot, vote for
three in rank order; third ballot - vote for two in rank order; fourth ballot - vote for
one candidate).

e Balloting will continue until a candidate receives a majority vote of the
remaining members of the School Board.




TENTATIVE TIMELINE

DATE (SUBJECT TO MILESTONE
CHANGE)
May 20/21 Notice #1 Published
May 27/28 Notice #2 Published
June Deadline for applicants to submit a
letter of interest, questionnaire, and
required letters of recommendation
(subject to be extended).
June 22 Special Board Meeting to Interview
Candidates.
July 20 Board Retreat (prior to monthly
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School District of River Falls

Regular School Board Meeting
Monday, April 20, 2026 - 6:00 PM
District Office, 852 E Division Street
River Falls, Wisconsin 54022

The regularly scheduled meeting of the River Falls School Board was called to order on Monday, April 20, 2026, at the District
Office, 852 E Division Street, River Falls, Wisconsin 54022. President Johnson Myers called the meeting to order at 6:00 p.m.
It was ascertained that notice of the meeting had been properly posted in the appointed locations and sent to the Star-Observer,
Pierce County Journal, WEVR Radio Station, and the Eau Claire Leader-Telegram.

PRESENT
President Stacy Johnson Myers, Vice President Alan Tuchtenhagen, School Board members Bo Hirstein, Monica LaVold,
Alison Page, and student representative Jada Radinzel. Clerk Lindsey Curtis and Treasurer Mike Miller were absent.

Superintendent David Bell, Director of Human Resources & Leadership Development Nate Schurman, Co-Directors of
Academic Services MaryBeth Elliott & Amy Wise, and Director of Finance & Facilities Lynette Coy. Building and Grounds
Director Joe Haselman, Transportation Director Todd Burnap, Activities Director David Crail, Renaissance Charter Academy
Coordinator Peggy Webb, Renaissance Charter Academy Counselor Geri Muller, and Greenwood Principal Kate Skappel.

HEARING OF VISITORS OR DELEGATIONS — None

INFORMATIONAL ITEMS
A. Wildcat Pride Awards
Mr. Naber was recognized as a dedicated volunteer who has led the Greenwood Chess Club for the past three
years, providing students with valuable opportunities to develop strategic thinking and engagement.

Coach Cranston and the River Falls Co-op Girls Hockey Team received recognition for winning the 2026 Winter Team
Tournament WIAA Sportsmanship Award in girls' hockey.

B. Spotlight on Education
Building & Grounds Update
Haselman highlighted the staffing levels, facility scale and recent expansions, as well as the extensive exterior
infrastructure, the work order system, and the community and extracurricular use of the facilities.

Transportation Center Update
Burnap shared the transportation statistics, noting that 3,502 miles are driven daily. He discussed investing in his staff,
highlighted the new transportation center, and recognized some of the long-serving, dedicated drivers.

C. Administrative and Student Representative Reports
1. Administrative Reports
a. Renaissance Charter Academy Wildly Important Goal (WIG) Update 2025-26
Webb and Mueller provided an update on their WIG goals, outlining their mid-term progress and plans for
continued growth, particularly in strengthening the connections between Meyer Middle School and River Falls
High School.

b. Activities Director Update
Crail provided an overview of the various fall and winter activities, noting 503 individual participants in
activities and clubs, as well as 528 individual athletes. He also highlighted 5 conference titles for teams and 1
championship title for the marching band.

c. Finance & Facilities Update
2025-26 Budget
Coy gave an update on the 2025-26 budget.

Referendum Project Planning
Coy and Haselman gave an update on planning and projects funded by the referendum.

Federal and State Award Report Review 17



Coy presented the Federal and State Awards Report (Single Audit).

2. Student Representative Report
Radinzel provided an update on the final stretch of the school year, noting that spring sports have gotten off to a
strong start and the excitement about the upcoming prom.

D. School Board Election Report - April 7, 2026
Congratulations to re-elected School Board Members Stacy Johnson Myers and Alison H. Page. Stacy and Alison will
each serve a 3-year term.

ACTION ITEMS
A. Consent Agenda - Approval of Minutes, Bills, Employment, and NEOLA Policies
Johnson Myers reviewed the minutes, bills, and recommended employment items on the agenda. Tuctenhagen moved,
seconded by Page, that the School Board approve the following:
1. The minutes from the March 23, 2026, Regular School Board Meeting.
2. The minutes from the March 26, 2026, Special School Board Meeting.
2. Accounts Payable and Payroll expenditures in the amount of $10,250,162.92 and receipts totaling $8,976,102.42.
3. Pursuant to School Board Policy, which references Wisconsin Statutes Sections 111, 118, and 121, approval of the
following employment recommendations: 1. Recommended approval of the employment of Cameron Waldal as 0.5 FTE
Vocal Music Teacher Long Term Substitute at River Falls High School effective approximately April 21, 2026 through June
9, 2026 (for Sarah Plum). 2. Recommended approval of the employment of Jacob Dreifort as 0.475 FTE Vocal Music
Teacher Long Term Substitute at River Falls High School effective approximately April 21, 2026 through June 9, 2026 (for
Sarah Plum). 3. Recommended approval of the employment of Kashes Franz as 1.0 FTE Kindergarten Teacher Long Term
Substitute at Rocky Branch Elementary School effective approximately May 4, 2026 through June 9, 2026 (for Hannah
Slowiak). 4. Recommended acceptance of the transfer of employment of Rachel Young-Subera from 1.0 FTE Elementary
Spanish Teacher to 1.0 FTE Spanish Teacher at Meyer Middle School effective August 20, 2026 (replaces Robert White). 5.
Recommended acceptance of the transfer of employment of Lexie Schulte from 1.0 FTE Third Grade Bubble Teacher at
Greenwood Elementary School to 1.0 FTE Third Grade Teacher at Westside Elementary School effective August 20, 2026
(replaces Lori Rosenow). 6. Recommended approval of the hiring of the following short-term, on call Substitute Teachers: a.
Michael Kurtenbach b. Alicia Rutten c. Melanie Lewis d. Talitha Jensen 7. Recommended acceptance of the resignation of
Peggy Gantt as 1.0 FTE Alternative Education Teacher at Renaissance Charter Academy effective the end of the 2025-26
year. 8. Recommended acceptance of the resignation of Karin Brandvold as District Nurse effective June 30, 2026. 9.
Recommended acceptance of the resignation of Robert White as 1.0 FTE Spanish Teacher at Meyer Middle School effective
the end of the 2025-26 year. Sefior White will retire after 31 years of service with the district.
4. Approve first readings of the following NEOLA 5000s Students policies (Partial 2): 5113 - Open Enrollment Program
(Inter-District), 5113.01 - Part-time Open Enrollment, 5113.02 - Intra-District Safe School Transfer Options, 5120 -
Assignment Within District, 5200.01 - Full-Time Student, 5330 - Administration of Medication/Emergency Care, 5350 -
Suicide Prevention, Intervention, and Postvention, 5410 - Promotion, Placement, and Retention, 5411 - Third Grade
Promotion and Retention, 5421 - Grading, 5430 - Class Rank, 5451.01 - Wisconsin Academic Excellence Scholarship,
5451.02 - Technical Excellence Higher Education Scholarships, 5460 - Graduation Requirements, 5460.01 - Diploma
Deferral, 5461 - Students At-Risk of Not Graduating From High School, 5463 - Credits from Non-Public Schools, 5464 -
Early Graduation, 5515 - Student Use and Parking of Motor Vehicles, 5516 - Student Hazing, 5517.01 - Bullying, 5530 -
Student Use or Possession of Intoxicants, Drugs, or Paraphernalia, 5540 - Investigations Involving Law Enforcement and
Other Governmental Agencies, 5540.01 - Investigations Involving Suspected Child Abuse, 5610.02 - In-School Discipline,
5720 - Student Activism and Expression, 5722 - School-Sponsored Publications and Productions, 5730 - Equal Access for
Non-District-Sponsored Student Clubs and Activities, 5751 - School-Age Parents and Married Status of Students, 5780 -
Student/Parent Rights
5. Approve second readings of the following NEOLA 5000s Students policies (Partial 1): 5111 - Eligibility of
Resident/Non-Resident Students, 5111.01 - Homeless Students, 5111.02 - Educational Opportunity for Military Children,
5111.03 - Children and Youth in Foster Care, 5114 - Non-Immigrant Students and Visitor Programs, 5200 - Attendance, 5223
- Absences for Religious Instruction, 5230 - Release of Students to Authorized Persons, 5310 - Health Services, 5310.01 -
Emergency Nursing Services/Plan, 5320 - Immunization, 5340 - Student Accidents/IlIness/Concussion & Sudden Cardiac
Arrest, 5500 - Student Code of Classroom Conduct, 5500.01 - Conduct in Virtual Classroom, 5511 - Dress and Appearance,
5512 - Use of Tobacco and Nicotine by Students, 5513 - Care of District Property, 5514 - Use of Personal Transportation
Devices, 5517 - Student Anti-Harassment, 5520 - Disorderly Conduct, 5605 - Suspension/Expulsion of Students with
Disabilities, 5610 - Suspension and Expulsion, 5610.03 - Expulsion Abeyance and Re-Entry Plans, 5630 - Corporal
Punishment, 5630.01 - Use of Seclusion and Physical Restraint with Students, 5772 - Weapons Prohibited for Students
Motion carried unanimously (5-0).
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B. Consideration and/or Action to approve the April 6, 2026, Ad-Hoc Policy Committee recommendations

The Ad-Hoc Policy Committee met on April 6, 2026, to review and approve a portion of the NEOLA 5000s Students policy
series. Policy 5830 - Student Fundraising was tabled for a later date.

Action: Hirstein moved, seconded by LaVold, to approve the first reading of Neola Policy 5112 - Entrance Age, 5505 -
Academic Integrity, and 5771 - Search and Seizure. Motion carried unanimously (5-0).

C. Consideration and/or Action to approve the April 13, 2026, Educational Program Committee recommendations
The Educational Program Committee met on April 13, 2026, to approve the preliminary 10-12th grade science trip
application to the Galapagos Islands, Ecuador, to discuss K-12 physical education standards, to review Policy 363.51/Neola
Policy 5136 - Personal Communication Devices, and to hear an artificial intelligence overview and a summer school update.
Action:

1. Elliot presented an abridged artificial intelligence overview. No action, informational only.

2. Tuchtenhagen moved, seconded by Page, to approve the preliminary 10-12th grade science trip application to the
Galapagos Islands, Ecuador, June 2027. Motion carried unanimously (5-0).

D. Consideration and/or Action to approve the April 13, 2026, Personnel Committee and the April 6, 2026,
Personnel/Negotiations Committee recommendations

The Personnel Committee met on April 13, 2026, to hear a staffing update, to approve the bus driver mentor handbook, and
to approve the letters of intent for certified & support staff. The committee also went into closed session to discuss and take
action on a separation agreement and to discuss negotiation goals/staff planning. The District Scorecard Update was tabled
for a later date. On April 6, 2026, the Personnel/Negotiations Committee went into closed session to discuss upcoming
collective bargaining with WEAC Region 1 - River Falls Teachers and WEAC Region 1 - Bus Drivers.

Action:

1. Tuchtenhagen moved, seconded by Page, to approve the Bus Driver Mentor Handbook. Motion carried unanimously
(5-0).

2. Johnson Myers moved, seconded by Tuchtenhagen, to approve sending letters of intent for certified and support

staff. Motion carried unanimously (5-0).

E. Consideration and/or Action to approve the first reading of the new School Board Policy 363.51 - Non-School
Issued Personal Communication Devices and Neola Policy 5136 - Non-School Issued Personal Communication
Devices

The administrative team recommended a new school board policy regarding personal communication devices in the 300
series and Neola Policy 5136 - Personal Communication Devices.

Action: LaVold moved, seconded by Page, to approve the first reading of the new School Board Policy 363.51 - Non-School
Issued Personal Communication Devices and Neola Policy 5136 - Non-School Issued Personal Communication

Devices. Motion carried unanimously (5-0).

F. Approve Bids for Parking Lot Improvements at Meyer Middle School, Rocky Branch Elementary, and River Falls
High School

The Director of Finance and Facilities recommended that the School Board approve the bid(s) for parking lot improvement
projects at Meyer Middle School, Rocky Branch Elementary, and River Falls High School.

Action: Hirstein moved, seconded by LaVold, to approve the bid(s) [from Monarch Paving Company] for the parking lot
improvement projects at Meyer Middle School [$216,423.74], Rocky Branch Elementary [$187,688.78], and River Falls
High School [$159,292.50]. Motion carried unanimously (5-0).

G. Proposed/suggested items for the next regular and future School Board meeting agendac(s)
As always, School Board members were given the opportunity to suggest items for future School Board meeting agendas.
Action: No suggestions at this time.

H. Schedule next School Board/Committee meetings

Upcoming School Board meeting dates, times, and locations will be reviewed.

Action: Set the meeting schedule as follows:

Policy Ad-Hoc Committee: Monday, May 4, 2026, 6:00 p.m.

Educational Program Committee: Monday, May 4, 2026, 7:00 p.m. (or immediately following Ad-Hoc Policy)

Finance & Facilities Committee: Monday, May 11, 2026, 6:00 p.m.

Personnel Committee: Monday, May 11, 2026, 7:00 p.m. (or immediately following Finance & Facilities)

Regular School Board Meeting: Monday, May 18, 2026, 6:00 p.m.

School Board Retreat: Monday, June 22, 2026, 5:00 p.m.

All of the above meetings will be held at the District Office Conference Room, 852 E. Division Street, unless noted otheriite.
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I. CONSIDERATION OF ADJOURNING TO CLOSED SESSION pursuant to Wis. Stat. Sec. 19.85(1)(e), which
permits convening in closed session for the purpose of deliberating or negotiating the purchasing of public properties, the
investing of public funds, or conducting other specified public business, whenever competitive or bargaining reasons require
a closed session, specifically to strategize about upcoming collective bargaining with WEAC Region 1 - River Falls Teachers
and WEAC Region 1 - Bus Drivers; and Wis. Stat. Sec. 19.85(1)(c) for the purpose of considering employment, promotion,
compensation, or performance evaluation data of any public employee over which the governmental body has jurisdiction or
exercises responsibility; and/or Wis. Stat. Sec. 19.85(1)(f) for the purpose of considering financial, medical, social, or
personal histories or disciplinary data of specific persons which, if discussed in public, would be likely to have a substantial
adverse effect upon the reputation of any person referred to in such histories or data, specifically to discuss and take action
regarding a resignation and/or a separation agreement. Roll Call Required.

Action: Page moved, seconded by Tuchtenhagen, to adjourn to closed session. Roll Call Vote: Page - yes, LaVold - yes,
Hirstein - yes, Tuchtenhagen - yes, and Johnson Myers - yes.

CONVENE TO CLOSED SESSION PURSUANT TO THE ABOVE at 8:10 p.m.

Present: President Stacy Johnson Myers, Vice President Alan Tuchtenhagen, School Board members Bo Hirstein, Monica
LaVold, and Alison Page. Clerk Lindsey Curtis and Treasurer Mike Miller were absent. Superintendent David Bell, Director of
Human Resources & Leadership Development Nate Schurman, and Director of Finance & Facilities Lynette Coy.

Discussion was held regarding closed session matters.

RECONVENE INTO OPEN SESSION at 8:24 p.m. FOR POTENTIAL ACTION RELATED TO CLOSED SESSION
BUSINESS

Action: Page moved, seconded by Hirstein, to reconvene into open session. Roll Call Vote: Page - yes, LaVold - yes, Hirstein -
yes, Tuchtenhagen - yes, and Johnson Myers - yes.

Closed Session Action:
1. Page moved, seconded by Tuchtenhagen, to approve the separation agreement. Motion carried unanimously (5-0).
2. Page moved, seconded by Tuchtenhagen, to approve the Negotiation Plan. Motion carried unanimously (5-0).

ADJOURNMENT
President Johnson Myers declared the meeting adjourned at 8:26 p.m.

Lindsey Curtis, Clerk
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School District of River Falls

School Board Reorganizational Meeting
Monday, April 27, 2026 - 6:00 PM
District Office, 852 E Division Street,
River Falls, Wisconsin 54022

The specially scheduled meeting of the River Falls School Board was called to order on Monday, April 27, 2026, at the District
Office, 852 E Division Street, River Falls, Wisconsin 54022. Superintendent Bell called the meeting to order at 6:00 p.m. It was
ascertained that notice of the meeting had been properly posted in the appointed locations and sent to the Star-Observer, Pierce
County Journal, WEVR Radio Station, and the Eau Claire Leader-Telegram.

PRESENT
School Board Members Lindsey Curtis, Bo Hirstein, Stacy Johnson Myers, Monica LaVold, Mike Miller, and Alison Page.
School Board Member Alan Tuchtenhagen was absent. Superintendent David Bell was also present.

HEARING OF VISITORS OR DELEGATIONS - None

INFORMATIONAL ITEMS
A. Review and Signing of Official Oaths of Office
Wisconsin Statute Sections 19.01 and 120.06 (4 & 10) provide for school board members to file an official oath of office on,
or prior to, the fourth Monday in April.
No action. Oaths of office were signed by newly elected school board members prior to the reorganizational meeting.

SCHOOL BOARD REORGANIZATIONAL ACTIVITIES
A. Election of Officers
Wisconsin Statute Section 120.05(c) mandates that the school board shall annually elect a school district president,
vice-president, clerk, and treasurer from among its members.
Action: Elect Officers - nominations were taken by Superintendent Bell for:
1. Curtis nominated Stacy Johnson Myers for the office of President, seconded by Page. Page moved,
seconded by LaVold, to close nominations and cast a unanimous ballot for Stacy Johnson Myers. Motion carried
unanimously (6-0).
2. Johnson Myers nominated Alan Tuchtenhagen for the office of Vice-President, seconded by Miller. Johnson Myers moved,
seconded by Page, to close nominations and cast a unanimous ballot for Alan Tuchtenhagen. Motion carried unanimously
(6-0).
3. Johnson Myers nominated Lindsey Curtis for the office of Clerk, seconded by Hirstein. Johnson Myers moved, seconded
by Miller, to close nominations and cast a unanimous ballot for Lindsey Curtis. Motion carried unanimously (6-0).
4. Johnson Myers nominated Mike Miller for the office of Treasurer, seconded by Curtis. Page moved, seconded by LaVold,
to close nominations and cast a unanimous ballot for Mike Miller. Motion carried unanimously (6-0).

The newly elected officers signed the official oaths of office, and the Clerk/President attested to the signatures. Johnson
Myers assumed the duties as President of the School Board. Tuchtenhagen will sign his oath of office as soon as possible.

B. Determine School Board Meeting Dates, Times, and Locations for the 2026-27 School Year

Review of the proposed calendar for school board meetings during the 2026-27 school year, including dates, times, and
locations. The joint school board & common council date/time has yet to be determined.

Action: LaVold moved, seconded by Hirstein, to approve the School Board meeting schedules, times, and places. Motion
carried unanimously (6-0).

C. Determine School Board Committee Assignments and Structure
The School Board Committee assignments and structure were reviewed and set as follows:

Educational Program Committee: Alan Tuchtenhagen (Chair), Lindsey Curtis, Monica LaVold
Finance and Facilities Committee: Mike Miller (Chair), Bo Hirstein, Alan Tuchtenhagen
Personnel Committee*: Stacy Johnson Myers (Chair), Lindsey Curtis, Alison Page

Ad-Hoc Policy Committee: Stacy Johnson Myers (Chair), Lindsey Curtis, Monica LaVold

*The Personnel Committee is appointed to represent the School Board in staff negotiations 21
per School Board Policy 532.1 Personnel Negotiations.
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The monthly meetings will usually be scheduled to be held at the District Office as follows:

First Monday as needed: Ad-Hoc Policy Committee, Educational Program Committee*
Second Monday as needed: Finance and Facilities Committee, Personnel Committee
Third Monday of each month: Regular School Board Meeting

Fourth Monday as needed

*The Educational Program Committee will temporarily meet on the second Monday of the month
until the Ad-Hoc Policy Committee completes its responsibilities.

Action: Hirstein moved, seconded by LaVold, to approve the Committee assignments, meeting schedules, places, dates,
times, and manner of conducting the School Board’s business. Motion carried unanimously (6-0).

D. Determine the District's Delegates, Liaisons, and Representatives
The District's delegates, liaisons, and representatives were reviewed and set as follows:

Wisconsin Association of School Boards Delegate

State Education Convention (January 20-22, 2027, Milwaukee)..............cc.coouveeeeeennn.. Monica LaVold
WASB Delegate AIEIMALE:.......ccueeviiriiriieiieieeiesteeteete ettt sttt ettt e seenbeenbeeneeseeas Lindsey Curtis
WASB Public Policy Correspondent:............cccevierieeienienienieeiesienieeieeveseesie e eee e Alan Tuchtenhagen
Building Representatives:

River Falls High SChOOL:........cooiiiiiieieeeee et s Bo Hirstein

DeWayne R. Meyer Middle SChool:.........cocuiiiiiiiiiiiieieeeeeee et Mike Miller

Renaissance Charter ACAAEMY:.......c.vccvirieiieriieiieieeiesieeie ettt ae e sseeseeenas Alan Tuchtenhagen

Greenwood Elementary SChOOL:..........coocuviiiiiiiieie it Lindsey Curtis

Montessori Public Elementary School:.........cociiiiiieniieiinieieecceceee e Monica LaVold

Rocky Branch Elementary SChool:........c.cccoevieiiiiciiiiinieiieiicieeeeeeeee e Stacy Johnson Myers

Westside Elementary SChOOL:.........coviiiieieieieceeeseeee et Alison Page

River Fall 4 Children LiaiSOmn:.........cccecutriirienieriieieriesieeieeieeee e Stacy Johnson Myers

IMAINEEIIANCE: ...ttt ettt ettt bbbt bt e ettt s bbbt ebeestestenb et et e beebesbeebeeneeneeneen Mike Miller

TransSpPOrtation CENLET:.........cciruirertirtietietieeiete et e te ettt et et ete e testesteebeeneeneeseensenseneessessees Mike Miller

DISLIICT OFFICE: .ttt ettt sttt Bo Hirstein
CESA #11 Annual Convention Delegate (Monday, June 1, 2026, at 7 pm):.......cccoeeeeeeveneeennenne. Bo Hirstein
Community Education AdViSOTY LiiSON:.......c.ccvveriieriirieiieniieeieeeestesteeteeteseeesreesseesessnesseesseens Alison Page
Insurance Study Committee RepreSentative:.........cueveerieriieiiiriienieriteieee et Alison Page
Kids Club Advisory Council Representative:.........cceeverieriierienienienieeie et Monica LaVold
River Falls TIF/TID Joint Review Committee Representative:.........cccecveevververieenieeeeneeneeenneenne Mike Miller
Wildcat Pride RePreSentatiVe:.........cecviiiciieiiieeieeie ettt sre e et e st e sbeesnseessseessaeessaesnsaessneas Bo Hirstein
Wildcat Pride Representative AIETNate:........cccvevverieriieiieieiieseeieeie ettt et seeas Mike Miller
Distribute Diplomas at the Graduation (Sunday, May 31, 2026, at 1 pm).............ccoeeveeueennnn.. Lindsey Curtis

Stacy Johnson Myers
Monica LaVold
Alison Page

Action: LaVold moved, seconded by Curtis, to approve the assignments [district delegates, liaisons, and representatives].
Motion carried unanimously (6-0).

E. Designate Bank Depositories

Wisconsin Statute Section 120.12(7) mandates the School Board designate one or more public depositories in which the
money belonging to the District will be deposited and specify whether the monies be maintained in time deposits, demand
deposits, or savings deposits.

Action: LaVold moved, seconded by Page, to designate First National Bank of River Falls, Royal Credit Union, WISC -
Wisconsin Investment Series Cooperative, and MidAmerica Administrative & Retirement Solutions as the District’s bank
depositories. Motion carried unanimously (5-0). Hirstein abstained.

F. Acknowledge School Board Policy/Procedure - Conflict of Interest
Following a recommendation from the auditor in October of 1994, the School Board approved a conflict of interest procedure
which calls for each School Board member to annually sign a statement indicating awareness of the content of the Code of

Ethics for Local Government Officials. 29



Action: Each School Board member signed a statement indicating receipt and awareness of the contents of the Code of Ethics
for Local Government Officials. Tuchtenhagen will sign as soon as possible.

G. Set date for the 2026 Annual Meeting/Budget Hearing

Wisconsin Statute Section 120.08(1) mandates that a common school district shall hold an annual meeting. It is recommended
that the 2026 Annual Meeting/Budget Hearing be set for Monday, September 28, 2026, at 6:00 p.m., before the Regular
Monthly School Board meeting.

Action: LaVold moved, seconded by Hirstien, to set the 2026 Annual Meeting for Monday, September 28, 2026, at 6:00 p.m.
before the Regular Monthly School Board meeting. Motion carried unanimously (6-0).

ADJOURNMENT
President Johnson Myers declared the meeting adjourned at 6:38 p.m.

Lindsey Curtis, Clerk
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RIVER FALLS BOARD OF EDUCATION MEETING

Monday, May 18, 2026

Personnel Agenda:

1.

10.

.

12.

Recommended approval of the employment of Chris Silver as 1.0 FTE Business Education
Teacher Limited Term Substitute at River Falls High School effective April 29, 2026 through
June 9, 2026 (for Charles Conley).

Recommended acceptance of the transfer of employment for Zachary Campbell from 1.0
FTE Student Success Teacher to 1.0 FTE Assistant Principal at River Falls High School
effective June 1, 2026 (replaces Lisa Goihl).

Recommended acceptance of the transfer of employment for Colleen Sowa from 1.0 FTE
Health and Physical Education Teacher to 1.0 FTE Student Success Teacher at River Falls
High School effective August 20, 2026 (replaces Zachary Campbell).

Recommended acceptance of the reduction of employment for Melissa Murphy, Special
Education Teacher at Westside Elementary School, from 1.0 FTE to 0.5 FTE effective August
20, 2026 (employee requested job share).

Recommended approval of the employment of Elizabeth Swanson as 0.5 FTE Special
Education Teacher at Westside Elementary School effective August 17, 2026 (job share with
Melissa Murphy). Ms. Swanson earned her bachelor’s degree from UW Eau Claire and her
master’'s degree from Saint Mary's University. She has eight years of experience (Ellsworth
and Somerset) and her salary will be based on level C2M of the salary ladder.

Recommended acceptance of the reduction of employment for Natasha Herum, Project
SEARCH Teacher for the District, from 1.0 FTE to 0.6 FTE effective August 20, 2026
(employee requested job share).

Recommended approval of the transfer of employment of Emily LaBadie as 1.0 FTE Limited
Term Project SEARCH Teacher to 0.4 FTE Project SEARCH Teacher for the District effective
August 20, 2026 (job share with Natasha Herum).

Recommended approval of the employment of Kayla Dimler as 1.0 FTE Instructional Coach
at Greenwood Elementary School effective August 17, 2026 (replaces Tanya Larsen). Ms.
Dimler earned her bachelor's and master’s degrees from UW River Falls and she has 13
years of experience (Osceola, Hudson, and Roberts). Her salary will be based on level EIM of
the salary ladder.

Recommended approval of the hiring of the following short-term, on call Substitute
Teachers:
a. SophiaJensen

Recommended acceptance of the resignation of Charles Conley as 1.0 FTE Business
Education Teacher at River Falls High School effective April 24, 2026 .

Recommended acceptance of the resignation of Asia Weyenberg as 1.0 FTE Special
Education Teacher at Greenwood Elementary School effective June 9, 2026.

Recommended acceptance of the resignation of Caitlyn Severson as 1.0 FTE First Grade 199
Teacher at Rocky Branch Elementary School effective June 9, 2026.



13. Recommended acceptance of the resignation of Becca Reiche as Special Education
Teacher at Rocky Branch Elementary School effective June 9, 2026.

14. Recommended acceptance of the resignation of Josie Vessey as Special Education Teacher
at Meyer Middle School effective June 9, 2026.
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Book Clean Copies for Discussion/Approval

Section 6000 Finances Templates

Title GRANT FUNDS

Code po6110

Status

Legal 2 C.F.R. 200.56, 200.71, 200.77, 200.80, 200.112, 200.113, 200.302, 200.307

2 C.F.R. 200.309, 200.310, 200.313, 200.318 - .320, 200.343(b) & (e), 200.403
2 C.F.R. 200.404 and 200.406, 200.501-511

34 C.F.R. 75.707, 76.563, 76.565, 76.707

Compliance Supplement for Single Audits of State and Local Governments

20 U.S.C. 7906

31 U.S.C. 3729-3733

6110 - GRANT FUNDS

It is the objective of the School Board to provide equal educational opportunities for all District students. Government
agencies, as well as foundations, businesses, and individuals, periodically offer both human and material resources to the
District that benefit students and the educational program. Therefore, it is the intent of the School Board to consider grant
proposals and applications for their potential to enhance educational opportunities, the educational environment, and the
academic and emotional growth for each student.

The Superintendent will review new Federal education legislation and prepare proposals for programs the Superintendent
deems would be of aid to the students of this District. The Superintendent will approve each such proposal prior to its
submission, and the School Board will approve all grants as part of the annual budget approval process.
The School Board regards available Federal funds of aid to local school districts and communities as a public trust. It forbids
the use of Federal monies for partisan political activities and for any use that would not be in accord with Federal guidelines
on discrimination. All Federal funds received by the District will be used in accordance with the applicable Federal
regulations and guidelines. The Superintendent will ensure that each draw of Federal monies is as close as administratively
feasible to the related program expenditures.
Grant Proposal Development

A. All grant proposals must support at least one (1) District goal or priority.

B. For projects where grant funds will not cover the entire cost of project implementation, additional fund sources must

be identified, documented, and approved.

Mandatory Disclosures
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The District must promptly disclose whenever they have credible evidence of a violation of Federal criminal law potentially
affecting the Federal award including, but not limited to, any fraud, embezzlement, bribery, gratuity violations, identity
theft, or sexual assault and exploitation, or a violation of the Civil False Claims Act (2 C.F.R. 200.113) regarding the
obligation to report credible information related to conduct prohibited by the Trafficking Victims Protection Act, 22 U.S.C.
7104c.

The disclosure must be made in writing to the Federal agency and the agency's Office of Inspector General, and to
the pass-through entity, such as the Department of Public Instruction.

Whistleblower Protections

An employee of the District may not be discharged, demoted, or otherwise discriminated against as a reprisal for disclosing
information to the appropriate agency or individual that the employee reasonably believes is evidence of gross
mismanagement of a Federal contract or grant, a gross waste of Federal funds, an abuse of authority relating to a Federal
contract or grant, a substantial and specific danger to public health or safety, or a violation of law, rule, or regulation
related to a Federal contract or grant. See Policy 1211/Policy 3211/Policy 4211 - Whistleblower Protection and Policy 8900 -
Fraud.

Grant Administration

A. The administration of grants will adhere to all applicable Federal, State, local, and grantor rules and regulations,
including the terms and conditions of the Federal awards, as well as District policies.

B. The Superintendent is responsible for the efficient and effective administration of grant awards through the
application of sound management practices.

C. The Superintenent is responsible for administering grant funds in a manner consistent with underlying agreements,
applicable statutes, regulations and objectives, and the terms and conditions of the grant award.

D. The District, in recognition of its unique combination of staff, facilities, and experience, will employ internal controls,
including organizational and management strategies necessary to assure proper and efficient administration of grant
awards.

E. All Federal funds received by the District will be used in accordance with the applicable Federal law and regulations
and the terms and conditions of the Federal award. The Superintendent will require that each draw of Federal
monies be aligned with the District’s payment process (whether reimbursement, cash advance, or a combination). If
funds are permitted to be drawn in advance, all draws will be as close as administratively feasible to the related
program expenditures and that, when restricted, such monies are used to supplement programs and funding and
not to supplant or replace existing programming or current funding.

Maintenance of Effort (MOE) and Maintenance of Equity (MOEquity) requirements of the Federal program will be met
in accordance with the requirements of the specific funded program. The District will maintain appropriate
documentation and records to substantiate compliance or to justify allowable exceptions, exemptions, or waivers.

F. The Superintendent is authorized to sign related documents for grant administration, including documents required
for submittal of grant proposals.

G. Employee positions established through the use of grant funding will terminate if and when the related grant funding
ceases.

Financial Management

The financial management of grant funds will be in compliance with all applicable Federal, State, local and grantor rules,
regulations, and assurances as well as District policies.

The Superintendent will provide for the following:

A. Identification of all Federal awards received and expended and the Federal programs under which they were
received. Federal program and Federal award identification must include, as applicable, the Assistance Listings title
and number, Federal award identification number, the year the Federal award was issued, and name of the Federal
agency or pass-through entity.

B. Accurate, current, and complete disclosure of the financial results of each Federal award or program in accordance 125
with the reporting requirements of the grant.



Maintaining records that sufficiently identify the amount, source, and expenditure of Federal funds for Federal
awards. These records must contain information necessary to identify Federal awards, authorizations, financial
obligations, unobligated balances, as well as assets, expenditures, income, and interest. All records must be
supported by source documentation.
C. Effective control over and accountability for all funds, property, and other assets.
The District must adequately safeguard all assets and ensure they are used solely for authorized purposes.
Further, the District must:
1. establish and maintain effective internal control over the Federal award that provides reasonable assurance
that the District is managing the Federal award in compliance with the U.S. Constitution, Federal statutes,

regulations, and the terms and conditions of the Federal award;

2. comply with the U.S. Constitution, Federal statutes, regulations, and the terms and conditions of the Federal
award;

3. evaluate and monitor the District’s compliance with statutes, regulations, and the terms and conditions of the
Federal award; and

4. take prompt action when instances of noncompliance are identified.

D. Take reasonable cybersecurity and other measures to safeguard information including protected personally
identifiable information (PII) and other types of information. This also includes information that the Federal awarding
agency or pass-through entity designates as sensitive or other information the District considers sensitive and is
consistent with applicable Federal, State, local, and tribal laws regarding privacy and obligations of confidentiality.

E. Actual expenditures or outlays must be compared with budgeted amounts for each Federal award.

F. Recordkeeping and written procedures to the extent required by Federal, State, local, and grantor rules and
regulations pertaining to the grant award and accountability including, but not limited to the following areas:

1. cash management in accordance with 2 C.F.R. 200.305

2. allowability of costs in accordance with subpart E and the terms and conditions of the Federal award
3. conflict of interest

4, procurement

5. equipment management

6. conducting technical evaluations of proposals and selecting recipients

7. compensation and fringe benefits

8. travel

G. Disclosure of any potential conflict of interest and all mandatory violation disclosures potentially affecting the Federal
award/grant to the Federal awarding agency or pass-through agency in accordance with applicable Federal policy.

H. Insurance coverage for real property and equipment, if applicable, is equivalent to such property owned by the
District.

Audit Requirements

A single or program-specific audit (2 C.F.R. 200.514, 2 C.F.R. 200.507) is required for any year if the District expends
$1,000,000 or more in Federal awards during the District's fiscal year. When Federal awards expended are less than
$1,000,000, the District may be exempt from Federal audit requirements (2 C.F.R. 200.501) for that year. However, in all
instances, the District's records must be available for review or audit by appropriate officials of the Federal agency, pass-
through entity, and the Government Accountability Office (GAO). 126



The District will:

A. arrange for the audit required in accordance with 2 C.F.R. 200.509 and make sure that the audit is properly
performed and submitted in accordance with 2 C.F.R. 200.512;

B. prepare financial statements including the schedule of expenditures of Federal awards in accordance with 2 C.F.R.
200.510;

C. promptly follow up and take corrective action on audit findings, including preparing a summary schedule of prior
audit findings and a corrective action plan (2 C.F.R. 200.511); and

D. provide the auditor access to personnel, accounts, books, records, supporting documentation, and any other
information needed for the auditor to perform the audit.

Certifications and Records Retention

Financial reports must include a certification, signed by an official who is authorized to legally bind the District. The
certification should state:

"I certify to the best of my knowledge and belief that the information provided herein is true, complete, and
accurate. I am aware that the provision of false, fictitious, or fraudulent information, or the omission of any material
fact, may subject me to criminal, civil, or administrative consequences including, but not limited to, violations of
U.S. Code Title 18, Sections 2, 1001, 1343 and Title 31, Sections 3729-3730 and 3801-3812"

Each certification must be maintained pursuant to the requirements of 2 C.F.R. 200.334. The District will retain all Federal
award records for three (3) years from the date of submission of the final financial report or longer if required by the School
Board-adopted retention schedule.

Program Income

Program income means gross income earned by a grant recipient that is directly generated by a supported activity or
earned as a result of the Federal award during the grant’s period of performance.

It includes, but is not limited to, income from fees for services performed, the use or rental of real or personal property
acquired under Federal awards, the sale of commodities or items fabricated under a Federal award, license fees and
royalties on patents and copyrights, and principal and interest on loans made with Federal award funds. Interest earned on
advances of Federal funds is not program income. Except as otherwise provided in Federal statutes, regulations or the
terms and conditions of the Federal award, program income does not include rebates, credits, discounts and interest earned
on any of them. Additionally, taxes, special assessments, levies, fines and similar revenues raised by a recipient are not
program income. Proceeds from the sale of real property, equipment or supplies are not program income. Finally, license
fees and royalties for copyrighted material, patents, patent applications, trademarks, and inventions made under the
Federal award subject to 37 C.F.R. Part 401 are not program income.

Unless the District has received prior approval to use a different method or the terms and conditions of the grant authorize
a different method, the District uses the deduction method of accounting for program income. Under the deduction method,
program income is deducted from total allowable costs to determine the net allowable costs. Program income will only be
used for current costs unless the District is otherwise directed by the Federal agency or pass-through entity.

© Neola 2024
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Book Clean Copies for Discussion/Approval

Section 6000 Finances Templates
Title INTERNAL CONTROLS
Code po6111

Status

Legal 2 C.F.R. 200.1

2 C.F.R. 200.303

6111 - INTERNAL CONTROLS

The Superintendent will establish, document, and maintain effective internal controls over Federal awards that provide
reasonable assurance that the District is managing all Federal awards in compliance with the U.S. Constitution, statutes,
regulations, and the terms and conditions of the awards. The District will have a process that provides reasonable
assurance regarding the achievement of the following objectives:

A. effectiveness and efficiency of operations;
B. reliability of reporting for internal and external use; and
C. compliance with applicable laws and regulations.

These internal controls should comply with the guidance in "Standards for Internal Control in the Federal Government"
issued by the Comptroller General of the United States or the "Internal Control-Integrated Framework" issued by the
Committee of Sponsoring Organizations of the Treadway Commission (COSO).

The internal controls must provide reasonable assurance that transactions are properly recorded and accounted for in order
to permit the preparation of reliable financial statements and Federal reports; maintain accountability over assets; and
demonstrate compliance with Federal statutes, regulations, and the terms and conditions of the Federal award. The internal
controls must also provide reasonable assurance that these transactions are executed in compliance with Federal statutes,
regulations, and the terms and conditions of the Federal award that could have a direct and material effect on a Federal
award, as well as any other Federal statutes and regulations that are identified in the Compliance Supplement. Finally, the
District’s internal controls must provide reasonable assurance that all Federal funds, property, and other assets are
safeguarded against loss from unauthorized use or disposition.

The District will:
A. comply with the U.S. Constitution, Federal statutes, regulations, and the terms and conditions of the Federal award;

B. evaluate and monitor its compliance with the U.S. Constitution, statutes, regulations, and the terms and conditions
of the award;

C. take prompt action when instances of noncompliance are identified; and

D. take reasonable cybersecurity and other measures to safeguard protected information, including protected
"personally identifiable information" (PII) and other types of information. This also includes information the Federal
agency or pass-through entity designates as sensitive or other information the District considers sensitive and is 128
consistent with applicable Federal, State, local, and tribal laws regarding privacy and responsibility over



confidentiality.

PII is defined at 2 C.F.R. Section 200.1 as "information that can be used to distinguish or trace an individual’s
identity, either alone or when combined with other personal or identifying information that is linked or linkable to a
specific individual."

However, the definition of PII is not attached to any single category of information or technology. Rather, it requires

a case-by-case assessment of the specific risk that an individual can be identified.
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Book Clean Copies for Discussion/Approval

Section 6000 Finances Templates

Title CASH MANAGEMENT OF GRANTS
Code po6112

Status

Legal 2 C.F.R. 200.305

6112 - CASH MANAGEMENT OF GRANTS

In order to provide reasonable assurance that all assets, including Federal, State, and local funds, are safeguarded against
waste, loss, unauthorized use, or misappropriation, the Superintendent will implement internal controls in the area of cash
management.

The District’s payment methods will minimize the time elapsing between the transfer of funds from the Federal agency or
the Department of Public Instruction (pass-through entity) and disbursement by the District, regardless of whether the
payment is made by electronic funds transfer, or issuance or redemption of checks, warrants, or payment by other means.

The District will use forms and procedures required by the grantor agency or pass-through entity to request payment. The
District will request grant funds payments in accordance with the provisions of the grant. Additionally, the District’s financial
management systems will meet the standards for fund control and accountability as established by the awarding agency.

The Superintendent is authorized to submit payment requests as often as necessary when electronic fund transfers are
used or at least monthly when electronic transfers are not used. See Electronic Fund Transfer Act (15 U.S.C. 1693-1693r).

When the District uses a cash advance payment method, the following standards will apply:

A. The timing and amount of the advance payment requested must be as close as is administratively feasible to the
actual disbursements by the District for direct program or project costs and the proportionate share of any allowable
indirect costs.

B. The District will make timely payments to contractors in accordance with contract provisions. Whenever possible,
advance payment requests by the District must be consolidated to cover anticipated cash needs for all Federal
awards received by the recipient from the awarding Federal agency or Wisconsin Department of Public Instruction
(DPI).

C. If available, the District will disburse funds available from program income (including repayments to a revolving
fund), rebates, refunds, contract settlements, audit recoveries, and interest earned on Federal funds before
requesting additional cash payments.

D. The District will account for the receipt, obligation, and expenditure of funds.

E. Advance payments will be deposited and maintained in insured accounts whenever possible.

F. Advance payments will be maintained in interest-bearing accounts unless the following apply:
1. The District receives less than $250,000 in Federal funding per year.

2. The best available interest-bearing account would not reasonably be expected to earn interest in excess of
$500 per year on Federal cash balances.

3. The depository would require an average or minimum balance so high that it would not be feasible within the
expected Federal and non-Federal cash resources.

4. A foreign government or banking system prohibits or precludes interest-bearing accounts. 130



5. An interest-bearing account is not readily accessible (for example, due to public or political unrest in a
foreign country).

G. Pursuant to Federal law and regulations, the District may retain interest earned in an amount up to $500 per year
for administrative costs. Any additional interest earned on Federal funds must be returned annually to the
Department of Health and Human Services Payment Management System (PMS) through an electronic medium
using either the Automated Clearing House (ACH) network or a Fedwire Funds Service payment.

H. All interest in excess of $500 per year must be returned to PMS regardless of whether the District was paid through
PMS. Instructions for returning interest can be found at https://pms.psc.gov/grant-recipients/returning-funds-
interest.html.

I. All other Federal funds must be returned to the payment system of the Federal agency. Returns should follow the
instructions provided by the Federal agency. All returns to PMS should follow the instructions provided at
https://pms.psc.gov/grant-recipients/returning-funds-interest.html.
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Book Clean Copies for Discussion/Approval

Section 6000 Finances Templates

Title COST PRINCIPLES - SPENDING FEDERAL FUNDS
Code po6114

Status

Legal 2 C.F.R. 200.344(b)

2 C.F.R. 200.403-.407, 200.413(a)-(c), 200.430(a), 200.431(a) and 200.458
34 C.FR. 75.703
34 C.F.R. 76.707 - .708(a)

6114 - COST PRINCIPLES - SPENDING FEDERAL FUNDS

The Superintendent is responsible for the efficient and effective administration of grant funds through the application of
sound management practices. Such funds will be administered in a manner consistent with all applicable Federal, State, and
local laws, the associated agreements/assurances, program objectives, and the specific terms and conditions of the grant
award. The principles outlined in this policy will be followed for all federal grants, including but not limited to direct, pass-
through, and state administered grants. A pass-through federal grant occurs when federal funds are issued by to an entity
other that the District (e.g. Cooperative Educational Service Agency) which then passes those funds along to the District. A
state administered grant is the most common type of pass-through federal grant in which the Department of Instruction is
the entity that is issued federal funds.

Cost Principles
A cost is reasonable if it does not exceed an amount that a prudent person would incur under the circumstances prevailing
when the decision was made to incur the cost. Except where otherwise authorized by statute, costs will meet the following

general criteria in order to be allowable under Federal awards:

A. Be necessary and reasonable for proper and efficient performance and administration of the Federal award and be
allocable thereto under these principles.

To determine whether a cost is reasonable, consideration will be given to:

1. whether a cost is generally recognized as ordinary and necessary for the operation or the proper and efficient
performance of the Federal award;

2. the restraints or requirements imposed by such factors as sound business practices, arm’s length bargaining,
Federal, State, local, tribal, and other laws and regulations;

3. market prices for comparable costs for the geographic area;
4. whether the individuals concerned acted with prudence in the circumstances considering their
responsibilities to the District, its employees, its students or membership (if applicable), the public at large,

and the Federal Government; and

5. the degree to which the cost represents a deviation from the School Board's established written policies andl32
procedures for incurring costs.



While Federal regulations do not provide specific descriptions of what satisfies the necessary element beyond its
inclusion in the reasonableness analysis above, whether a cost is necessary is determined based on the needs of the
program. Specifically, the expenditure must be necessary to achieve an important program objective. A key aspect
in determining whether a cost is necessary is whether the District can demonstrate that the cost addresses an
existing need, and can prove it.

When determining whether a cost is necessary, consideration may be given to whether:
1. the cost is needed for the proper and efficient performance of the grant program;
2. the cost is identified in the approved budget or application;
3. there is an educational benefit associated with the cost;
4. the cost aligns with identified needs based on results and findings from a needs assessment;
5. the cost addresses program goals and objectives and is based on program data.

A cost is allocable to the Federal award if the goods or services involved are chargeable or assignable to the Federal
award in accordance with the relative benefit received.

This standard is met if the cost:
1. is incurred specifically for the Federal award;

2. benefits both the Federal award and other work of the District and can be distributed in proportions that may
be approximated using reasonable methods; or

3. is necessary to the overall operation of the District and is assignable, in part, to the Federal award in
accordance with these cost principles.

. Conform to any limitations or exclusions set forth in the cost principles 2 C.F.R. Part 200 or in the terms and
conditions of the Federal award, including prohibitions regarding costs incurred for telecommunications and video
surveillance services or equipment or as a substantial or essential component of any system or as critical technology
as part of any system. Such prohibition also applies to funds generated as program income, indirect cost recoveries,
or to satisfy cost share requirements.

. Be consistent with policies and procedures that apply uniformly to both Federally-financed and other activities of the
District.

. Be accorded consistent treatment. A cost cannot be assigned to a Federal award as a direct cost if any other cost
incurred for the same purpose in like circumstances has been allocated to a Federal award as an indirect cost under
another award.

. Be determined in accordance with generally accepted accounting principles.
. Be representative of actual cost, net of all applicable credits, or offsets.

The term applicable credits refers to those transactions that offset or reduce direct or indirect costs allocable to the
Federal award. Typical examples of such transactions are: purchase discounts; rebates or allowances; recoveries or
indemnities on losses; insurance refunds or rebates; and adjustments of overpayments or erroneous charges. To
the extent that such credits accruing to or received by the District relate to the Federal award, they will be credited
to the Federal award, either as a cost reduction or a cash refund, as appropriate.

. Be not included as a match or cost-share requirements of any other Federally-financed program in either the current
or a prior period, unless the specific Federal program authorizes Federal costs to be treated as such.

. Be adequately documented:
1. in the case of personal services, the Superintendent will implement a system for District personnel to

account for time and efforts expended on grant-funded programs to document that only permissible
personnel expenses are allocated; 133



2. in the case of other costs, all receipts and other invoice materials will be retained, along with any
documentation identifying the need and purpose for such expenditure if not otherwise clear.

I. Administrative closeout costs may be incurred until the due date of the final report(s). If incurred, these costs must
be liquidated prior to the due date of the final report(s) and charged to the final budget period of the award unless
otherwise specified by the Federal agency.

All other costs must be incurred during the approved budget period. At its discretion, the Federal agency is
authorized to waive prior written approvals to carry forward unobligated balances to subsequent budget periods.

The budget period means the time interval from the start date of a funded portion of an award to the end date of
that funded portion during which recipients are authorized to incur financial obligations of the funds awarded,
including any funds carried forward or other revisions pursuant to 2 C.F.R. 200.308. Prior written approval from the
Federal awarding agency or State pass-through entity may be required to carry forward unobligated balances to
subsequent budget periods, unless waived.

Selected Items of Cost

The District will follow the rules for selected items of cost at 2 C.F.R. Part 200, Subpart E when charging these specific
expenditures to a Federal grant. When applicable, District staff will check costs against the selected items of cost
requirements to ensure the cost is allowable. In addition, State, District, and program-specific rules, including the terms
and conditions of the award, may deem a cost as unallowable and District personnel will follow those rules as well.

The following rules of allowability must apply to equipment and other capital expenditures:

A. Capital expenditures for general-purpose equipment, buildings, and land are allowable as direct charges, but only
with the prior written approval of the Federal agency or pass-through entity.

B. Capital expenditures for special-purpose equipment are allowable as direct costs, provided that items with a unit
cost of $10,000 or more have the prior written approval of the Federal agency or pass-through entity.

C. Capital expenditures for improvements to land, buildings, or equipment that materially increase their value or useful
life are allowable as a direct cost but only with the prior written approval of the Federal agency or pass-through
entity.

D. All Federally-funded contracts in excess of $2,000 related to construction, alteration, repairs, painting, decorating,
etc. must comply with Davis-Bacon prevailing wage requirements.

E. Allowability of depreciation on buildings, capital improvements, and equipment will be in accordance with 2 C.F.R.
200.436 and 2 C.F.R. 200.465.

F. When approved as a direct cost by the Federal agency or pass-through entity under Sections A - C, capital
expenditures will be charged in the period in which the expenditure is incurred, or as otherwise determined
appropriate and negotiated with the Federal agency.

G. The District may claim the unamortized portion of any equipment written off as a result of a change in capitalization
levels by continuing to claim the otherwise allowable depreciation on the equipment, or by amortizing the amount to

be written off over a period of years negotiated with the cognizant agency for indirect cost.

H. If the District is instructed by the Federal agency to otherwise dispose of or transfer the equipment, the costs of
such disposal or transfer are allowable.

I. Equipment and other capital expenditures are unallowable as indirect costs.

Statutory requirements may limit the allowability of costs. Any costs that exceed the maximum amount allowed by statute
may not be charged to the Federal award. Only the amount allowable by statute may be charged to the Federal award.

Payments made for costs determined to be unallowable by the Federal agency, cognizant agency for indirect costs, or pass-
through entity must be refunded (with interest) to the Federal Government.

Prior Written Approval
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To avoid subsequent disallowance or dispute based on unreasonableness or nonallocability, the District may seek the prior
written approval of the Federal agency (or, for indirect costs, the cognizant agency for indirect costs) before incurring the
cost. The absence of prior written approval on any element of cost will not, in itself, affect the reasonableness or allocability
of that cost unless prior approval is specifically required for allowability.

Cost Compliance

The Superintendent will require that grant program funds are expended and are accounted for consistent with the
requirements of the specific program and as identified in the grant application. Compliance monitoring includes accounting
for direct or indirect costs and reporting them as permitted or required by each grant. Costs incurred for the same purpose
in like circumstances will be treated consistently as either direct or indirect costs, but may not be double-charged or
inconsistently charged as both.

Determining Whether a Cost is Direct or Indirect

The association of costs with a Federal award (rather than the nature of the procurement transaction) determines whether
costs are direct or indirect. Costs incurred for the same purpose in like circumstances must be treated consistently as direct
or indirect.

A. Direct costs are those costs that can be identified specifically with a particular final cost objective, such as a Federal
award, or other internally or externally funded activity, or that can be directly assigned to such activities relatively
easily with a high degree of accuracy.

These costs may include: salaries and fringe benefits of employees working directly on a grant-funded project;
purchased services contracted for performance under the grant; travel of employees working directly on a grant-
funded project; materials, supplies, and equipment purchased for use on a specific grant; program evaluation costs
or other institutional service operations; and infrastructure costs directly attributable to the program (such as long-
distance telephone calls specific to the program, etc.). Direct costs may also include capital expenditures if approved
by the Federal agency or pass-through entity, as well as capital expenditures for special purpose equipment with a
unit cost of less than $10,000.

If a cost benefits two (2) or more projects or activities in proportions that can be determined without undue effort or
cost, the cost must be allocated to the projects based on the proportional benefit.

B. Indirect costs are those that have been incurred for a common or joint purpose benefitting more than one (1) cost
objective, and not readily assignable to the cost objectives specifically benefitted, without effort disproportionate to
the results achieved. Costs incurred for the same purpose in like circumstances will be treated consistently as either
direct or indirect costs.

These costs may include: general data processing, human resources, utility costs, maintenance, accounting, etc.
Federal education programs with supplement not supplant provisions must use a restricted indirect cost rate. In a
restricted rate, indirect costs are limited to general management costs. General management costs do not include
divisional administration that is limited to one (1) component of the District, the governing body of the District,
compensation of the Superintendent, compensation of the Director of Finance and Facilities of any component of

the District, and operation of the immediate offices of these officers.

The salaries of administrative and clerical staff should normally be treated as indirect costs. Direct charging of these
costs may be appropriate only if all of the following conditions are met:

1. Administrative or clerical services are integral to a project or activity.
2. Individuals involved can be specifically identified with the project or activity.

3. Such costs are explicitly included in the budget or have the prior written approval of the Federal awarding
agency.

4. The costs are not also recovered as indirect costs.

Where a Federal program has a specific cap on the percentage of administrative costs that may be charged to a
grant, that cap will include all direct administrative charges as well as any recovered indirect charges.
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Effort should be given to identify costs as direct costs whenever practical, but allocation of indirect costs may be
used where not prohibited and where indirect cost allocation is approved ahead of time by the Wisconsin
Department of Public Instruction (DPI) or the pass-through entity (Federal funds subject to 2 CFR Part 200
pertaining to determining indirect cost allocation).

Timely Obligation of Funds

Financial obligations are orders placed for property and services, contracts and subawards made, and similar transactions
that require payment under a Federal award that will result in expenditures by a recipient or subrecipient under a Federal
award.

The following list illustrates when funds are determined to be obligated under the U.S. Department of Education
regulations:

If the obligation is for:
A. Acquisition of property - on the date which the District makes a binding written commitment to acquire the property.
B. Personal services by an employee of the District - when the services are performed.

C. Personal services by a contractor who is not an employee of the District - on the date which the District makes a
binding written commitment to obtain the services.

D. Performance of work other than personal services - on the date when the District makes a binding written
commitment to obtain the work.

E. Public utility services - when the District receives the services.
F. Travel - when the travel is taken.
G. Rental of property - when the District uses the property.

H. A pre-agreement cost that was properly approved by the Secretary under the cost principles in 2 C.F.R. Part 200,
Subpart E - Cost Principles - on the first day of the project period.

Period of Performance

All financial obligations must occur during the period of performance. Period of performance means the time interval
between the start and end date of a Federal award, which may include one (1) or more budget periods. Identification of the
period of performance will be specific to the Federal award and consistent with 2 C.F.R. 200.211 and does not commit the
Federal agency to fund the award beyond the currently approved budget period. The period of performance is dictated by
statute and will be indicated in the grant award notification ("GAN"). As a general rule, State-administered Federal funds
are available for obligation within the year that Congress appropriates the funds for. However, given the unique nature of
educational institutions, for many Federal education grants, the period of performance is twenty-seven (27) months. This
maximum period includes a fifteen (15) month period of initial availability, plus a twelve (12) month period for carryover.
For direct grants, the period of performance is generally identified in the GAN. Note, however, that certain Federal awards
have specific requirements that restrict the use of funds beyond the initial period of performance.

In the case of a State-administered grant, financial obligations under a grant may not be made until the application is
approved or is in substantially approvable form, whichever is later. In the case of a direct grant, a grantee may use grant
funds only for obligations it makes during the grant period unless an agreement exists with the agency or the pass-through
entity (e.g., Wisconsin Department of Public Instruction) to reimburse for pre-approval expenses.

If a Federal agency or pass-through entity approves an extension, or if the District extends under C.F.R. 200.308(e)(2), the
Period of Performance will be amended to end at the completion of the extension. If a termination occurs, the Period of
Performance will be amended to end upon the effective date of termination. If a renewal is issued, a distinct Period of
Performance will begin.

For both State-administered and direct grants, regardless of the period of availability, the District will liquidate all financial
obligations incurred under the award not later than ninety (90) calendar days after the conclusion of the period of
performance of the award (or an earlier date as agreed upon by the DPI and the District). Any funds not obligated within

the period of performance or liquidated within the appropriate timeframe are said to lapse and will be returned to the

agency. Consequently, the District will closely monitor grant spending throughout the grant cycle. 136
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Book Clean Copies for Discussion/Approval

Section 6000 Finances Templates

Title TIME AND EFFORT REPORTING
Code po6116

Status

Legal 2 C.F.R. 200.430, 200.431

6116 - TIME AND EFFORT REPORTING

As a recipient of Federal funds, the District will comply with the Uniform Administrative Requirements, Cost Principles, and
Audit Requirements for Federal Awards. Section 200.430 of the Code of Federal Regulations requires certification of effort to
document salary expenses charged directly or indirectly against Federally-sponsored projects. This process is intended to
verify that compensation for employment services, including salaries and wages, is allocable and properly expended, and
that any variances from the budget are reconciled.

Compensation for employment services includes all remuneration, paid currently or accrued, for services of employees
rendered during the period of performance under the Federal award, including but not necessarily limited to wages and
salaries. Compensation for personal services may also include fringe benefits, which are addressed in 2 C.F.R. 200.431
Compensation-fringe benefits. Costs of compensation are allowable to the extent that they satisfy the specific requirements
of these regulations, and that the total compensation for individual employees:

A. is reasonable for the services rendered, conforms to the District’s established written policy, and is consistently
applied to both Federal and non-Federal activities; and

B. follows an appointment made in accordance with the District’s written policies and meets the requirements of
Federal statute, where applicable.

Time and Effort Reports

Unless specifically authorized by the Department of Public Instruction (pass-through entity), including during unexpected or
extraordinary circumstances, all salaries and wages charged to Federally-sponsored projects must be based on records
(time and effort reports) that accurately reflect the work performed by the employee. A time and effort report is required
regardless of whether such time is paid by a Federally-sponsored agreement, a private foundation, or is an unpaid
contribution, i.e., cost-share match. Committed cost sharing, either voluntary or mandatory, must be included in effort
reports.

Employee Compensation During Unexpected or Extraordinary Circumstances

The procedures and requirements for charging compensation to grant funds described in this policy will be subject to
modification as necessary to provide for application consistent with Federal or State agency requirements or guidance as
may be revised during any unexpected or extraordinary circumstance which justifies or necessitates a deviation from
required Federal grant procedures.

The reports:

A. are supported by a system of internal controls which provide reasonable assurance that the charges are accurate,

allowable, and properly allocated; 138



B. are incorporated into the official records of the District;

C. reasonably reflect the total activity for which the employee is compensated by the District, not exceeding 100% of
the compensated activities;

D. encompass both Federally assisted and other activities compensated by the District on an integrated basis;
E. comply with the District’s established accounting policies and practices;

F. support the distribution of the employee’s salary or wages among specific activities or cost objectives if the
employee works on more than one (1) Federal award; a Federal award and non-Federal award, an indirect cost
activity and a direct cost activity, two (2) or more indirect activities which are allocated using different allocation
bases, or an unallowable activity and a direct or indirect cost activity.

The District will also follow any time and effort requirements imposed by the pass-through entity to the extent that they are
more restrictive than the Federal requirements. The Payroll Office is responsible for the distribution, collection, and
retention of all employee effort reports. Individually reported data will be made available only to authorized auditors.

Reconciliations

Budget estimates are not used as support for charges to Federal awards. However, the District may use budget estimates
for interim accounting purposes. The system used by the District to establish budget estimates produces reasonable
approximations of the activity actually performed. Any significant changes in the corresponding work activity are identified
by the District and entered into the District’s records in a timely manner.

The District’s internal controls include a process to review after-the-fact interim charges made to a Federal award based on
budget estimates and ensure that all necessary adjustments are made so that the final amount charged to the Federal

award is accurate, allowable, and properly allocated.
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Book Clean Copies for Discussion/Approval

Section 6000 Finances Templates

Title INVESTMENT INCOME

Code po6144

Status

Legal 25.50, 66.0603, 67.10, Wis. Stats.

6144 - INVESTMENT INCOME

The School Board authorizes the Superintendent or Director of Finance and Facilities to make investments of available
monies from the funds of the District on a competitive basis in:

A. time deposits in any credit union, bank, savings bank, trust company, or savings and loan association which is
authorized to transact business in the State, if the time deposits mature in not more than three (3) years;

B. bonds or securities issued or guaranteed as to principal and interest by the Federal government or by a commission,
School Board, or other instrumentality of the Federal government;

C. bonds or securities of any county, city, drainage district, technical college district, village, town, or school district in
the State;

D. other securities authorized by 66.0603, Wis. Stats.;
E. the local government pooled-investment fund;

F. in federally insured financial institutions through a re-deposit agent designated by the School Board, pursuant to
34.05, Wis. Stats.

The purpose of the investments is to maximize the returns on the District's cash balances consistent with the safety of
those monies and with the desired liquidity of the investments.

Investments in U.S. Treasury securities and those other securities completely guaranteed by the Treasury as to payment of
principal and interest may be purchased in any dollar amount or up to 100% of the available reserves.

Withdrawal of funds will be in accord with the law. The Director of Finance and Facilities, acting in accord with the law, may
sell negotiable instruments prior to maturity.

Interest derived from an investment will be deposited, except as otherwise provided by law, in the District's General Fund.
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Book Clean Copies for Discussion/Approval

Section 6000 Finances Templates
Title DEBT MANAGEMENT
Code po6147

Status

Legal 67, Wis Stats.

67, Wis. Stats.

6147 - DEBT MANAGEMENT
Statement of Purpose

The purpose of the Debt Management Policy is to establish and maintain well-defined debt management guidelines for
issuing new debt as well as managing outstanding debt to sustain a strong debt management program.

Scope

The Debt Management Policy applies to all debt instruments issued by the District, regardless of the purpose for which
issued or the funding source for repayment.

Objective
The primary objective is to ensure prudent debt management practices which:

A. maintain financial stability;

B. preserve public trust;

C. minimize or stabilize costs to taxpayers;

D. preserve access to financial markets;

E. demonstrate adequate administrative oversight of debt program to credit rating agencies.
Types of Authorized Debt
The Constitution and laws of the State of Wisconsin limit the power of the District to issue obligations and to contract
indebtedness. The District may not borrow money or issue notes or bonds therefore for any purpose except those specified
by statute and may only incur indebtedness as prescribed by law.
Bond or Note Anticipation Notes
In anticipation of issuing general obligation bonds or notes, the District is authorized to borrow money using bond or note
anticipation notes. The bond or note anticipation notes will in no event be general obligations of the District, and do not
constitute an indebtedness of the District, nor a charge against its general credit or taxing power. The bond or note

anticipation notes are payable only from (a) proceeds of the bond or note anticipation notes set aside for payment of 141
interest on the bond or note anticipation notes as they become due, and, (b) proceeds to be derived from the issuance and



sale of general obligation bonds or notes which proceeds are pledged for the payment of the principal of and interest on the
bond or note anticipation notes. The maximum term of any bond or note anticipation notes (including any refunding) is five
(5) years.

General Obligation Bonds

The principal amount of every sum borrowed by the District and secured by an issue of bonds may be payable at one time
in a single payment or at several times in two (2) or more installments; however, no installment may be made payable later
than the termination of twenty (20) years immediately following the date of the bonds. The School Board is required to levy
a direct, annual, irrepealable tax sufficient in amount to pay the interest on such bonds as it falls due and also to pay and
discharge the principal thereof at maturity. Bonds issued by the District to refinance or refund outstanding notes or bonds
issued by the District may be payable no later than twenty (20) years following the original date of such notes or bonds.

Refunding Bonds

In addition to being authorized to issue bonds, the District is authorized to borrow money using refunding bonds for
refunding existing debt. To evidence such indebtedness, the District must issue to the lender its refunding bonds (with
interest) payable within a period not exceeding twenty (20) years following the initial date of the debt to be refunded. Such
refunding bonds constitute a general obligation of the District. Refunding bonds are not subject to a referendum.

General Obligation Promissory Notes

In addition to being authorized to issue bonds, the District is authorized to borrow money using notes for any public
purpose. To evidence such indebtedness, the District must issue to the lender its promissory notes (with interest) payable
within a period not exceeding twenty (20) years following the date of said notes. Such notes constitute a general obligation
of the District. Notes issued to refinance or refund outstanding promissory notes must be payable no later than twenty (20)
years following the original data of such notes.

Temporary Borrowing

The School Board may, on its own motion, borrow money in such sums as may be needed to meet the immediate expenses
of maintaining the schools in the District during the then-current school year. No such loan or loans will be made to extend
beyond November 1 of the following year or in any amount exceeding one-half (1/2) of the estimated receipts for the
operation and maintenance of the District for the current school year in which the loan is made.

Procedures for Borrowing

Whenever the School Board engages in borrowing outside of borrowing authorized by referendum approved on the School
Board's initiative, the School Board will determine the method it will use for borrowing, including short-term borrowing,
establishing a line of credit, or other forms of borrowing. The School Board designates the the Director of Finance and
Facilitiesto prepare or cause bond counsel to prepare all necessary instruments and resolutions for School Board approval.
All procedures and required School Board action will be consistent with applicable legal authority for borrowing, including
solicitations of bids from potential lenders. Such borrowing will be in accordance with the provisions of Chapter 67 of the
Wisconsin Statutes.
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Book Clean Copies for Discussion/Approval

Section 6000 Finances Templates
Title TUITION INCOME

Code po6150

Status

Legal 121.75 et seq., Wis. Stats.

121.76(2)(a), Wis. Stats.
121.83, Wis. Stats.

6150 - TUITION INCOME

The School Board will assess tuition for attendance in District schools by students who are not entitled to receive a free,
public education in this District and whose enrollment has been approved by the School Board.

Tuition charges must be based on a statutory formula or other methods approved by DPI. Rates will be available before the
beginning of the school year or before the student's attendance commences.

The Director of Finance and Facilities will be responsible for assessing and collecting tuition. Tuition billing may be assessed
daily in advance of the period for which the billing is made.
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Section 6000 Finances Templates

Title RETURNED/OUTSTANDING-STALE CHECKS
Code po6151

Status

6151 - RETURNED/OUTSTANDING-STALE CHECKS

When the District receives a check from a student or parent that, when deposited, is returned marked "insufficient funds",
the Superintendent will provide an opportunity for the payer to make proper payment or to arrange for a satisfactory
payment schedule. If payment is not received within thirty (30) days, the payment schedule is not adhered to, or the
monies do not appear to be collectable, the School Board authorizes the Superintendent to remove the fee or charge from
the District's Accounts Receivable and to take appropriate action against the student and/or the parents. The parent or
student may be charged any cost charged by the District's banking institution for a returned check.

Outstanding (Stale Dated) Checks - Unclaimed Property Process

Checks that are outstanding, meaning they have not been cashed by the payee, after the period of time established by the
banking institution for the validity period of the check will be deemed to be a "stale" check. Any stale check will be treated
as unclaimed property consistent with the guidance provided by the Wisconsin Department of Revenue's (WI DOR)

"Unclaimed Property Holder Report Guide" for locating the owner and/or remitting the unclaimed property to the WI DOR.

© Neola 2023
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Section 6000 Finances Templates

Title STUDENT FEES, FINES, AND CHARGES
Code po6152

Status

Legal 118.55(5), Wis. Stats.

120.12(11), Wis. Stats.

120.12(17), Wis. Stats.

120.12(22), Wis. Stats.

121.54(8), Wis. Stats.
http://www.dpi.wi.gov/sfs/finances/budgeting/school-fees

6152 - STUDENT FEES, FINES, AND CHARGES

The School Board may levy certain charges to students to facilitate the utilization of adequate, appropriate learning
materials used in the course of instruction. If the District determines that a student is in serious financial need, it may
choose to provide any or all such materials free of charge. No student will be denied any educational opportunity because
of their inability to pay any fee or charge imposed. (See also Policy 6152. 01 - Waiver of School Fees or Fines; and DPI
guidance (HTTP://www.dpi.wi.gov/sfs/finances/budgeting/school-fees) regarding school fees.)

Materials Charge

A charge will not exceed the combined cost of the material used, freight and/or handling charges, and nominal add-on for
loss. Money received from the resale of such material will be returned to the Director of Finance and Facilities with an
accurate accounting of all transactions.

Fines

When school property, equipment, or supplies are damaged, lost, or taken by a student, a fine will be assessed. The fine
will be reasonable, seeking only to compensate the school for the expense or loss incurred.

Collection of Fees and Fines

Any fees (including trip fees) or fines collected by members of the staff should be handled pursuant to Policy 6630 - Cash
Handling and Deposits .

The Superintendent may waive fines or fees upon request, consistent with Policy 6152.01 - Waiver of School Fees or Fines.
In the event the above course of action does not result in the fee or fine being collected, the School Board authorizes the
Director of Finance and Facilities to take the student and/or the student's parents to Small Claims Court for collection. The
District will not permit or elicit the assistance of volunteers in efforts to collect unpaid student fees or expenses, including
food service balances.
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Nothing in this policy restricts the right of access of a parent or student to school records or to receive copies of such
records, as required by Federal and State laws.

Students Experiencing Homelessness - McKinney-Vento Act

No fine or fee will be charged to a student identified as a student experiencing homelessness so that its imposition does not
create a barrier to the student's ability to enroll, attend school, achieve academic success, or be identified as experiencing
homelessness. Any dispute regarding a fine or a fee that is imposed will not delay the student's enrollment or serve as a

barrier to enrollment by delaying the transfer of student records to another school or school district if applicable.

Immediate enrollment notwithstanding, the waiver of fines or fees for a student experiencing homelessness will be
extended to extra-curricular and co-curricular activities in addition to academic programming.

© Neola 2023

146



Book Clean Copies for Discussion/Approval

Section 6000 Finances Templates

Title WAIVER OF SCHOOL FEES OR FINES

Code p0o6152.01

Status

Legal National School Lunch Act, 60 Stat. 230 (1946), 42 U.S.C. 1751 (as amended)

Child Nutrition Act of 1966, 80 Stat. 885, 42 U.S.C. 1771
42 U.S.C. 11432(g)(1)

118.55(5), Wis. Stats.

120.12(11), Wis. Stats.

120.12(17), Wis. Stats.

120.12(22), Wis. Stats.

121.54(8), Wis. Stats.

6152.01 - WAIVER OF SCHOOL FEES OR FINES

The School Board will waive fees or fines assessed only for students whose parent(s) are unable to afford them and such
fees and fines are barriers to the educational program. The Superintendent may, as deemed necessary, establish additional
procedures to supplement the procedures established in this policy regarding requests for the waiver of fees.

Eligibility Standards

Subject to completion of required forms or direct certification through the Wisconsin Division of Children and Families
database, students eligible for a waiver of school fees or fines include, but are not limited to, the following:

A. Students who qualify for free lunches or breakfasts under the School Free Lunch Program Act and after submission
and approval of the income-based application or direct certification through the Division of Children and Families
State database.
B. Students who are experiencing homelessness pursuant to Policy 5111.01 - Homeless Students.
C. Students who are eligible to receive reduced-price lunch or breakfast.
D. Other good and just reasons, as determined by the Superintendent.
Notification to Parents

A. Annually, the substance of this policy will be communicated in writing to the parent(s) of all students in the District.

B. The first bill or notice sent to parent(s) who owe fees will state: 147



1.

2.

The District will waive fees or fines for persons unable to afford them in accordance with this policy.

The procedure for applying for a waiver, and the name, address, and telephone number of the person to
contact for information concerning a fee waiver.

Procedures for Resolution of Disputes

A. An individual who cannot pay school fees or fines may write a letter requesting a waiver of fees to the
Superintendent. The letter must contain the following:

1.

2.

6.

name(s) of student(s)

name of parent(s)

. address of parent(s)
. phone number of parent(s)

. school where child(ren) attend(s)

reason for request for waiver of fees

The Superintendent will have the authority to review the waiver request and request such further information, if any,
as deemed necessary in order to make a decision on that request.

B. No fee or fine will be collected from any individual who is seeking a fee waiver in accordance with the District's policy
until the District has acted on the initial request or appeal (if any is made), and the individual has been notified of
the decision.

C. If the Superintendent denies a request for a waiver, then within fifteen (15) school days of receipt of the request, a
copy of the decision will be mailed or provided in an appropriate method for those without a fixed residence or
experiencing homelessness. The decision will state the reason for the denial . The denial notice will also include a
statement indicating that reapplication may be made for a waiver any time during the school year if circumstances
change.

D. Students experiencing homelessness will be immediately enrolled, scheduled for transportation, or otherwise
registered for school programming, regardless of outstanding fines or fees. The waiver review process will be
reviewed accordingly. If the imposition of a fine or fee is not a barrier to educational program access, the student
may be assessed the fine or fee.

E. The decision of the Superintendent is final.

Nondiscrimination

The School Board expects all staff members to exercise the utmost care to see that, as a result of their actions or
comments, students cannot differentiate between those students whose parents are unable to purchase required
instructional materials and pay required fees and/or fines, and those whose parents can.

© Neola 2025
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Section 6000 Finances Templates
Title BUDGET PREPARATION
Code p06220

Status

Legal 65.90, Wis. Stats.

6220 - BUDGET PREPARATION

The District's operation and educational plan is reflected in its budgets. Each year, the School Board will review and approve
the District budget, which will be prepared in accordance with applicable law and regulations.

Each budget will be designed to carry out District goals and operations in a thorough and efficient manner, maintain District
facilities properly, and honor the continuing obligations of the School Board.

The School Board will ensure that adequate funds are reserved for the General Fund in accordance with Policy 6235 - Fund
Balance.

A proposed budget requires the critical analysis of every member of the School Board prior to approval; once adopted, the
budget deserves the support of all members of the School Board, regardless of their position before its adoption.

The School Board directs the Director of Finance and Facilities to present the budgets to the School Board along with all
available information associated with each budget in sufficient time to allow for proper analysis and discussion prior to the

hearing.

When presented to the School Board for review and/or adoption, the information will be presented as prescribed by State
lawand in the format provided by the Wisconsin Department of Public Instruction.

© Neola 2021
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Title BUDGET HEARING

Code p0o6230

Status

Legal 65.90, Wis. Stats.

120.11(3), Wis. Stats. (for common or union high districts only)

6230 - BUDGET HEARING
The annual budget adopted by the School Board represents the School Board's position on the allocation of resources

required to operate an appropriate system of education. All reasonable means will be employed by the School Board to
present and explain that position to all interested parties. A public budget hearing will be conducted at the annual meeting.

The report will include:
A. receipts and expenditures of the District since the last annual meeting;
B. the current cash balance of the District;
C. the amount of the deficit and the bills payable to the District;
D. the budget summary required under 65.90, Wis. Stats.;
E. the amount in the trust established pursuant to 66.0603 (Im) (b) 3., Wis. Stats. the investment return earned by the
trust since the last annual meeting, the total of disbursements made from the trust since the last annual meeting,

and the name of the investment manager if the investment authority has been delegated.

Each member of the School Board will be sufficiently acquainted with the budget and its underlying purposes to answer
guestions from members of the public.

A simplified form of the budget may be prepared annually and may be sent to appropriate parties and distributed to each
person attending the annual budget hearing.

A simplified budget may include the expenditure in each major category of current expense for the current year and the
coming year and a summary of anticipated receipts, as well as a brief explanation of significant increases and decreases
from the preceding budget.

The final budget approved by the School Board will be made available to the public in the form and places as required by
law.

© Neola 2024
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Title BUDGET IMPLEMENTATION

Code po6231

Status

Legal 66.0607(7), 120.11(4) Wis. Stats.

6231 - BUDGET IMPLEMENTATION
The School Board places the responsibility of administering the budget, once adopted, with the Superintendent.

The Superintendent is authorized to proceed with making financial commitments, purchases, and other expenditures within
limits provided in the School Board-approved budget, limitations stated in School Board policies, and within legal authority
expressed in State statutes.

Listings of expenditures, appropriate financial reports, and budget comparison reports will be submitted monthly to the
School Board to keep members informed as to the status of the budget and overall financial condition of the District. Once
each month, the School Board minutes will include a statement of the receipts and expenditures in the aggregate and
beginning and ending balances .

If, during the fiscal year, it appears to the Superintendent that actual revenues are less than estimated revenues, including
the available equity upon which the appropriations from the fund were based, the Superintendent will present to the School
Board recommended amendments to the budget that will prevent unplanned expenditures from Fund Balance. The
Superintendent will make recommendations in accordance with requirements of the law and provisions of negotiated
agreements. Such budget amendments must be approved by a two-thirds (2/3) affirmative vote of the entire membership
of the School Board.

© Neola 2025

151



Book Clean Copies for Discussion/Approval

Section 6000 Finances Templates

Title FUND BALANCE

Code po6235

Status

Legal Government Accounting Standards Board Statement 54

6235 - FUND BALANCE

The School Board places the responsibility of administering the budget, once adopted, with the Superintendent. The
Superintendent will monitor the Fund 10 fund balance and will report the balance to the School Board at the end of each
budget year. The Fund 10 fund balance will be maintained at a level sufficient to:

A. minimize or avoid short-term borrowing for cash flow purposes;
B. cover unforeseen expenditure needs or unrealized revenue sources; and

C. demonstrate financial stability to preserve or enhance the District's bond rating, thereby lowering debt issuance
costs.

The School Board will reserve adequate funds to maintain a secure financial position. The use of Fund Balance for recurring
costs is discouraged.

The target Fund Balance range for maintaining the District's financial stability is twenty-five (25) to thirty (30) percent of
the preceding year's combined Fund 10 and Fund 27 expenditures.

Budget preparation and management will adhere to this fund balance expectation. (See Policy 6220 - Budget Preparation
and Policy 6231 - Budget Implementation.)

Fund balances will be reported in the categories established by the Government Accounting Standards Board Statement 54
(GASB 54) and in consultation with District auditors and the Director of Finance and Facilities. The School Board will
impose constraints on any funds placed in the committed and assigned classifications through consultation with the
District’s auditor and the Director of Finance and Facilities. The applicable categories for fund balance designations are:

A. Nonspendable Fund Balance - amounts that cannot be spent because they are either (a) not in a spendable form
(which includes items that are not expected to be converted to cash - e.g., inventories or prepaid amounts) or (b)
legally or contractually required to be maintained intact (e.g., the corpus of an endowment fund).

B. Restricted Fund Balance - amounts constrained to specific purposes by their providers (such as grantors,
bondholders, and higher levels of government), through constitutional provisions, or by enabling legislation.

C. Committed Fund Balance - amounts constrained to specific purposes by the School Board; to be reported as
committed, amounts cannot be used for any other purpose unless the School Board takes action to remove or
change the constraint.
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D. Assigned Fund Balance - amounts the School Board intends to use for a specific purpose but are neither restricted
nor committed; intent can be expressed by the School Board or by an official or committee to which the
School Board delegates the authority.

E. Unassigned Fund Balance - amounts that are available for any purpose; these amounts are reported only in the

general fund.

If, during the fiscal year, it appears to the Superintendent that the fund balance will be less than estimated, the
Superintendent will bring forward for School Board consideration recommendations that will protect the fund balances. Such
recommendations will be in accordance with the requirements of the law.

© Neola 2025
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Legal

Clean Copies for Discussion/Approval
6000 Finances Templates
COMMUNITY SERVICES FUND (FUND 80)

p0o6236

65.90, Wis. Stat.
120.13(19), Wis. Stats.
Wis. Admin Code PI 80

6236 - COMMUNITY SERVICES FUND (FUND 80)

It is the purpose of this policy to authorize a Community Services Fund (hereinafter referred to as “Fund 80"”) for the
development and maintenance of programs and services outside of the regular curricular and extra-curricular programs
(these programs may include Kids Club, community education, training, recreational, cultural and/or other services. ).

The Community Services Program is accounted for in Fund 80 and the School Board may fund the program by a
combination of a local tax levy and user/rental fees. Fund 80 expenses will not be paid from the Fund 10 general fund.

Each activity or service covered by this policy must be authorized by the School Board before monies can be collected or

disbursed in the name of said activity or service.

Each activity or service supported by this fund must be open for participation by the general community within any age or
similar guidelines of the activity and not contain prohibitive requirements based on District membership. The following

costs are ineligible costs for community programs and services:

A. Costs for any program or service that is limited to only District students;

B. Costs for any program or service whose schedule presents a significant barrier for age-appropriate District residents
to participate in the program or service;

C. Costs that are not the actual, additional cost to operate community programs and services under this policy; and

D. Costs that would be incurred by the District if community programs and services were not being provided by the
District.

The School Board must adopt a budget for Fund 80 expenditures.

at each District Annual Meeting to determine future Fund 80 tax levies.

© Neola 2023
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Book Clean Copies for Discussion/Approval
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Title PURCHASING

Code po6320

Status

Legal 120.12(24), 66.0133, Wis. Stats.

2 C.F.R. Section 200.213; 200.318 - 200.326
48 C.F.R. Section 9.4

6320 - PURCHASING

Procurement of all supplies, materials, equipment, and services paid for from District funds will be made in accordance with
all applicable Federal and State statutes, and School Board policies. Standards of conduct covering conflicts of interest and
governing the actions of its employees engaged in the selection, award, and administration of contracts are established in
Policy 1130/Policy 3230/Policy 4230 - Ethics and Conflict of Interest.

All procurement transactions will be conducted in a manner that encourages full and open competition and in accordance
with good administrative practice and sound business judgment.

It is the policy of the School Board that the Superintendent seek at least two (2 ) price quotations on purchases of more
than $50,000 for a single item, except in cases of a single vendor, emergency, or when the materials purchased are of such
a nature that price negotiations would not result in a savings to the District.

Competitive Bids

Purchase of and contract for projects will be subject to a competitive bid process as and when required by law. The
School Board reserves the right to reject any and all bids.

When the purchase of, and contract for, single items of supplies, materials, or equipment is reasonably anticipated to reach
the amount of $250,0000 or more, the Director of Finance and Facilities will obtain competitive bids.

Bids will be sealed and will be opened by the Director of Finance and Facilitiesin the presence of at least one (1) witness. A
bidder may be required to submit a sworn statement regarding:

A. financial ability to complete the contract, including the posting of a bond where appropriate or required;
B. nature and quality of equipment to be used in performing the contract;
C. experience and past performance in performing the contract;

D. such other information the District deems relevant to the protection and welfare of the public in the performance of
the contract or that are required by applicable law.

Such statements will be delivered to the District no later than five (5) business days prior to the bid opening, or as directed
by the applicable RFP, and will be kept confidential by the District, except upon the written order of the person submitting 155
the statement or on behalf of whom the statement is submitted, for the necessary use by the District in qualifying the



person/bidder or the District. The statements will be reviewed and the bidder notified if it is qualified to submit a bid.

Purchasing Items with Federal Grant Funds (See also Policy 6325 - Procurement - Federal Grants/Funds)
When purchasing items with Federal funds, theDistrict will:

A. give consideration to whether separating or combining purchases will provide for a more cost-effective approach to
avoid acquisition of unnecessary or duplicative items;

B. where appropriate, conduct an analysis of lease versus purchase options, and the most economical and beneficial
method will be pursued;

C. conduct an evaluation of the availability and feasibility of entering into intergovernmental agreements to procure the
goods or services required on a shared basis;

D. in the case of a time and material contract, make a determination that no other arrangement is suitable and that the
contract places a ceiling price that protects the District.

General Provisions

The Superintendent is authorized to purchase all items within budget allocations. ( ) For additional information on hiring
consultants, see Policy 8125 - Consultants.

Contracts can be awarded by the Superintendent without School Board approval for any single item or group of identical
items costing less than $250,0000 . All other contracts, if not included in the approved budget or an amendment or revision
to the budget, require School Board approval prior to purchase.

In the interests of economy, fairness, and efficiency in its business dealings, the School Board requires that:

A. items commonly used in the various schools or units thereof, be standardized whenever consistency with educational
goals can be maintained;

B. opportunity be provided to as many responsible suppliers as possible to do business with the District;

C. a prompt and courteous reception, insofar as conditions permit, be given to all who call on legitimate business
matters;

D. where the requisitioner has recommended a supplier, the Director of Finance and Facilities may make suggestion
alternatives to the requisitioner if, in the Director's judgment, better service, delivery, economy, or utility can be
achieved by using a different supplier;

E. upon the placement of a purchase order, the Director of Finance and Facilities will commit the expenditure against a
specific line item to guard against the creation of liabilities in excess of appropriations.

Employees may be held personally responsible for anything purchased without a properly signed purchase order or
authorization.

The School Board may acquire office equipment by lease, installment payments, lease-purchase agreements, or by lease
with an option to purchase, provided the contract sets forth the specific terms, including price, of such a purchase.

Debarred Contractors Excluded

The District will not award any contract, agreement, or subcontract for goods or services to any party that has been
suspended or debarred from receiving contracts or subcontracts by the Federal Acquisition Regulations (FAR).

For any contract or subcontract with a value in excess of $25,000, the District will include a provision in the contract or as a
condition of any subcontract award that the contracting party attest that it is not at the time of contracting a suspended or
debarred party under the Federal Acquisition Regulations and that, if at any time during performance of the services or
delivery of goods in the applicable contract, said contractor or subcontractor should be identified as a suspended or

debarred entity by the General Services Administration, the contractor or subcontractor will immediately notify the District196
of that fact, which will serve as sufficient grounds to terminate the contract as the District determines is appropriate.
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Code po6605

Status

6605 - CROWDFUNDING

This policy applies to the use of any form of crowdfunding utilizing an online service or website-based platform for the
financial benefit or gain of the District - be it a specific classroom, grade level, department, school, or curricular or extra-
curricular activity.

For purposes of this policy, "crowdfunding" is the solicitation of funds, supplies, or other resources from individuals and/or
organizations to support specific activities, projects, or programs approved by the District. Crowdfunding is typically from a

large number of individuals/organizations utilizing internet-based technologies.

The School Board does not permit or sanction the use of crowdfunding for District or specific school programs or activities,
including co-curricular or extra-curricular activities.

No crowdfunding site may use the name, logo, mascot, or any other name or slogan that would associate an activity with
the District.

© Neola 2025
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Title DISTRICT-SUPPORTED/SPONSORED STUDENT ACTIVITY ACCOUNTS
Code po6611

Status

Legal 120.16(2) Wis. Stats.

6611 - DISTRICT-SUPPORTED/SPONSORED STUDENT ACTIVITY ACCOUNTS

The School Board authorizes the maintenance of approved student activity accounts for District-supported student activities
as allowed by DPI regulations and the auditor's recommendations in accordance with GASB 84. Approval of the
establishment of any student activity account for District-supported student activity, after the student activity is approved,
without District financial support, in accordance with Policy 2430 - District-Sponsored Clubs and Activities, will be
determined by the Activities Director before monies can be collected or disbursed in the name of said activity.

District-supported clubs, activities, and athletics are supported, at least in part, with District funds and are therefore
subject to District oversight and management. In addition, any club, activity, or athletic team that does not directly receive
designated District funds but is required for a course or provides academic credit is also considered District-supported and
is subject to District oversight and management. Typically, District-supported student co-curricular activities have
designated activity funds established either in Fund 10 or Fund 21 in accordance with GASB 84, DPI regulations, and
auditor recommendations. Financial support includes, but is not limited to, budgeted funds allocated by the District or
school, an advisor/coach paid for by the District or school who exercises control over the activity's fund, some activities
offered to students paid for by the District or school, and transportation paid for by the District or school. Also, financial
support includes indirect financial assistance as part of the District's educational program when student participation is
required by a course or academic credit is awarded for participation in the activity.

Definitions

The following definitions are provided for these terms within the context of this policy:

District-sponsored student activity: All student activities recognized by the District as approved co-curricular/extra-
curricular activities are designated as District-sponsored, including both District-supported and District-supported student

activities. (see Policy 2430 - District-Sponsored Clubs and Activities)

District-supported student activity: The District provides financial support of the student activity and exercises
administrative control over the dispersal of the activity's funds.

Nondistrict-supported student activity: The District does not provide financial support of the student activity and does
not exercise administrative control over the dispersal of funds.

Other terms are used as defined in Bylaw 0100 - Definitions.
All activities described in this policy are sponsored by the District and are authorized to use the District name, logo, mascot,

or any other name which would associate an activity with the District provided such use is consistent with other applicable
District policy.
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All activities will be on a self-sustaining basis.

The Director of Finance and Facilities will be the Treasurer of the student activities activity account. The Treasurer may
delegate responsibility to the Finance Program Assistant.

Fund-raising for all student activities will be in accordance with School Board Policy 5830 - Student Fund-Raising and Policy

9700 - Relations with Non-School Affiliated Groups.

All collected money will be handled, secured, and deposited in accordance with Policy 6630 - Cash Handling and Deposits.

Misappropriation of activity accounts, which includes theft or any other misuse of funds, will result in discipline up to and
including suspension, expulsion, and/or termination.

Following graduation, the unexpended activity accounts of the Senior Class will be transferred to the Freshman Class.
After one (1) year of inactivity, the unexpended activity accounts of discontinued student organizations will, on the

recommendation of the principal and the approval of the Superintendent, be transferred to the General Fund or an
alternative activity account.

© Neola 2023
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Title CASH HANDLING AND DEPOSITS
Code po6630

Status

Legal 120.14, Wis. Stats.

6630 - CASH HANDLING AND DEPOSITS

The School Board requires that cash be handled in accordance with generally accepted accounting practices and specific
recommendations provided by the District's independent auditor. Receipts and records of all cash transactions must be
maintained for accounting and auditing.

Specifically, it is prohibited to leave cash in an unsecured location overnight. All collected money will be submitted to the
school office no later than the end of the day on which the money was collected, and the money will be secured in a locked
safe . If there is not access to the school office and its locked safe , then the money will be secured overnight in accordance
with the procedures established by the District. Cash may not be removed from District premises or retained overnight by a
District employee or volunteer without permission of the Superintendent.

Cash will be accounted for and deposited in a financial institution within one (1) week of being collected. Cash will be
counted and cross-checked by two (2) persons.

The Superintendent will implement cash handling safeguards that include, but are not limited to, the following:

A. Safe combinations should always be changed whenever an employee holding that safe combination leaves
employment.

B. Two or more people should be counting/verifying the cash counts and ticket count reconciliation with cash counts at
all times.

C. A Cash Count Sheet that provides the names of the people counting the cash and the cash breakdown of coins,
currency, checks, and credit card slips should always be used.

D. The Cash Count Sheet should always be signed by all people counting the cash.
E. Bank deposit slip amounts should match the Cash Count Sheets and the deposit receipt from the bank.

F. Copies of the Cash Count Sheet(s), deposit slip(s), and the bank deposit receipt(s) should all be retained together
for auditing purposes.

© Neola 2019
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Code po6670

Status

Legal 66.0603, 120.11, Wis. Stats.

6670 - TRUST AND AGENCY FUNDS

The School Board directs the establishment of Trust and Agency Funds for the financial administration of trusts operated by
and duly approved by the School Board.

The Director of Finance and Facilities will be responsible for the administration of Trust and Agency Funds. Funds will be
audited annually and will be administered under appropriate accounting controls. The books of account will record income
and expenses separately for each approved area.

Post-Employment Benefits

Funds held in trust for post-employment benefits may be invested and re-invested in the same manner as is authorized in
Policy 6144. Interest derived from these investments will accrue, except as otherwise provided by law, to these designated
trust funds.

At the annual meeting the Treasurer's report will include the amount in the trust, the investment return earned since the
last annual meeting, the total disbursements since the last annual meeting and the name of the investment manager if

investment authority has been delegated under Wis. Stats. 66.0603(3)(b).

© Neola 2006
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Legal 29 U.S.C. 201 et seq.

29 C.F.R. Part 541
104.01, Wis. Stats.
DWD 274.03, Wis. Admin. Code

6700 - FAIR LABOR STANDARDS ACT (FLSA)

It is the School Board’s policy to comply with the provisions of State and Federal Law and their respective implementing
regulations, relating to minimum wages and overtime. To that end, the School Board will pay at least the minimum wage to
all employees. Further, the School Board recognizes the safe and efficient operation of the District may occasionally require
covered, non-exempt employees to work more than forty (40) hours during a given work week. Such employees will be
paid overtime compensation.

Work week is defined as the seven (7) day period of time beginning on Sunday at 12:00 a.m. and continuing to the
following Saturday at 11:59 p.m. (or Monday at 12:00 a.m. and continuing to the following Sunday at 11:59 p.m.)

Covered, non-exempt employees who work (i.e., perform work on behalf of or for the benefit of the School Board) more
than forty (40) hours in a given work week will receive overtime compensation at the rate of one and one-half (1 1/2) times
the employee’s regular hourly rate of pay for all hours worked in excess of forty (40) in the work week. Payment will be in
the form of wages.

The Superintendent will determine the necessity and availability of overtime work.

Overtime may be authorized only by a supervisor and will be used primarily to address circumstances of an emergency or
temporary nature. Non-exempt employees who work overtime without prior approval from the Superintendent or a
supervisor will be subject to disciplinary action, up to and including termination.

Exempt employees are individuals who are exempt from the State and Federal overtime provisions. Generally, individuals
employed in a bona fide executive, administrative, administrative academic, or professional capacity, and certain computer
employees are considered exempt. To qualify for the exemption, employees generally must meet certain tests regarding

their job duties and be paid on salary basis. The salary requirement does not apply to teachers. Being paid on a "salary

basis" means an employee regularly receives a predetermined amount of compensation each pay period on a weekly, or

less frequent, basis. Additionally, the predetermined amount cannot be reduced because of variation in the quality or

qguantity of the employee’s work. Subject to certain exceptions, an exempt employee must receive the full salary for any

work week in which the employee performs any work, regardless of the number of days or hours worked. 163



The School Board reserves the right to make deductions from the pay of otherwise exempt employees under the following
circumstances:

A. the employee is absent from work for one (1) or more full days for personal reasons other than sickness or disability

B. the employee is absent from work for one (1) or more full days due to sickness or disability if the deduction is made
in accordance with a bona fide plan, policy or practice of providing compensation for salary lost due to illness

C. to offset amounts employees receive as jury or witness fees, or for military pay

D. for unpaid disciplinary suspensions of one (1) or more full days imposed in good faith for workplace conduct rule
infractions

E. for penalties imposed in good faith for infractions of safety rules of major significance

The School Board will also not be required to pay the full salary in the initial or terminal week of employment, or for weeks
in which an exempt employee takes unpaid leave under the Family & Medical Leave Act.

The School Board recognizes that with limited legally permissible exceptions, no deductions should be taken from the
salaries of exempt employees. If an exempt employee believes that an improper deduction has been made to the
employee's salary, the employee should immediately report this information to the Director of Finance and Facilities.
Reports of improper deductions will be promptly investigated. If it is determined that an improper deduction has occurred,
the employee will be promptly reimbursed for any improper deduction made, and the District will make a good faith

commitment to avoid any recurrence of the error.

© Neola 2018
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Book Clean Copies for Discussion/Approval

Section 6000 Finances Templates
Title AUDIT
Code po6830
Status
Legal 120.14, Wis. Stats.
PI 14
6830 - AUDIT

The School Board requires that, after the close of the fiscal year (June 30th), an audit of all accounts of the District be
made annually by an independent, certified public accountant. The audit examination will be conducted in accordance with
generally accepted auditing standards and the Wisconsin Uniform Financial Accounting Requirements of the DPI (WUFAR).
The audit will include all funds over which the School Board has direct or supervisory control.

The auditor will prepare a detailed audit report which will be submitted to the School Board and the Department of Public
Instruction. The auditor's report will include:

A. the financial audit statement for the fiscal year;
B. a management letter;

C. the auditor's communication with those charged with governance, including any significant findings or issues from
the audit; and

D. Federal and State program audit reports and schedules, as appropriate.

The Superintendent will assure that the audit report is completed timely and submitted prior to the deadline established by
the DPI.

The School Board minutes will reflect receipt of the annual audit report by the School Board and compliance with the above
submission.

© Neola 2019
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Book Clean Copies for Discussion/Approval

Section 5000 Students Templates
Title STUDENT ANTI-HARASSMENT
Code po5517

Status

Legal 48.981, Wis. Stats.

118.13, Wis. Stats.
P.I. 9, Wis. Admin. Code
P.I. 41 Wis. Admin. Code

20 U.S.C. 1400 et seq., the Individuals with Disabilities Education Act of 2004, as
amended (IDEA)

29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended

42 U.S.C. 1983

42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
34 C.F.R. Part 104, Section 504 Regulations

34 C.F.R. Part 300, IDEA Regulations

5517 - STUDENT ANTI-HARASSMENT
Prohibited Harassment

It is the policy of the School Board to maintain an educational environment that is free from all forms of harassment. This
commitment applies to all District operations, programs, and activities. All students, administrators, teachers, staff, and
other school personnel share responsibility for avoiding, discouraging, and reporting any form of harassment. This policy
applies to conduct occurring in any manner or setting over which the School Board can exercise control, including on school
property, or at another location if such conduct occurs during an activity sponsored by the School Board.

The District will not tolerate any form of harassment and will take all necessary and appropriate actions to eliminate it,
including suspension or expulsion of students, and disciplinary action against any other individual in the District community.
Additionally, appropriate action will be taken to stop and otherwise deal with any third party who engages in harassment
against our students.

The District will vigorously enforce its prohibition against harassment based on the traits of sex (including gender status,
change of sex, or gender identity), race, color, national origin, religion, creed, ancestry, marital or parental status, sexual
orientation or physical, mental, emotional or learning disability, or any other characteristic protected by Federal or State
civil rights laws (hereinafter referred to as "Protected Classes"), and encourages those within the District community as well
as Third Parties, who feel aggrieved to seek assistance to rectify such problems. Additionally, the District prohibits harassing
behavior directed at students for any reason, even if not based on one of the Protected Classes, through its policies on

bullying (See Policy 5517.01 - Bullying). 166



In coordination with parents, District counseling and student services staff will provide support to any individual subjected
to harassment. When appropriate, support will also be extended to those found to have committed the harassment. This
support may include a referral to counseling services.

The District ensures procedures will be in place to investigate all allegations of harassment and in those cases where
harassment is substantiated, the District will take immediate steps designed to end the harassment, prevent its
reoccurrence, and remedy its effects. Individuals who are found to have engaged in harassment will be subject to
appropriate disciplinary action.

Other Violations of the Anti-Harassment Policy

The District ensures procedures will be in place to take prompt steps to impose disciplinary action on individuals engaging
in any of the following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging harassment, or who has
participated as a witness in a harassment investigation;

B. Filing a malicious or knowingly false report or complaint of harassment;

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of harassment, when
responsibility for reporting and/or investigating harassment complaints comprises part of one's duties.

Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities, i.e.,
sexual harassment prohibited by Title IX, is not included in this policy. Allegations of such conduct will be addressed by
Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities.

Notice

Notice of the School Board's policy on anti-harassment in the educational environment and the identity of the District's
Compliance Officers will be posted throughout the District and published in any District statement regarding the availability
of employment, staff handbooks, and general information publications of the District as required by Federal and State law
and this policy.

Definitions

Words used in this policy will have those meanings defined herein; words not defined herein will be construed according to
their plain and ordinary meanings.

Compliance Officer: an employee desighated by the School Board to be responsible for coordinating the District's efforts
to comply with state and federal nondiscrimination laws and for receiving formal complaints of pupil discrimination.

Complainant: the individual who alleges, or is alleged, to have been subjected to harassment, regardless of whether the
person files a formal complaint or is pursuing an informal resolution to the alleged harassment.

Day(s): Business day(s) (i.e., a day(s) that the District office is open for normal operating hours, Monday - Friday,
excluding State-recognized holidays) unless expressly stated otherwise herein.

Respondent: The individual who has been alleged to have engaged in harassment, regardless of whether the Reporting
Party files a formal complaint or is seeking an informal resolution to the alleged harassment.

District community: Individuals, students, administrators, teachers, and staff, as well as School Board members, agents,
volunteers, contractors, or other persons subject to the control and supervision of the District.

Third Parties Include, but are not limited to, guests and/or visitors on District property (e.g., visiting speakers,
participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the District,
and other individuals who come in contact with members of the District community at school-related events/activities
(whether on or off District property).

Bullying

Bullying is prohibited by School Board Policy 5517.01 - Bullying. It is defined as deliberate or intentional behavior using
words or actions, intended to cause fear, intimidation, or harm. Bullying may be a repeated behavior and involves an
imbalance of power. Furthermore, it may be serious enough to negatively impact a student’s educational, physical, or 167
emotional well-being. Bullying need not be based on any Protected Class. Bullying behavior rises to the level of harassment



when the prohibited conduct is based upon the student’s sex (including gender status, change of sex, or gender identity),
race, color, national origin, religion, creed, ancestry, marital or parental status, sexual orientation, physical, mental,
emotional, or learning disability, or any other characteristic protected by Federal or State civil rights. Complaints brought
under this policy that are more appropriately handled under the Bullying policy will be referred for investigation consistent
with the procedures in that policy.

Bullying that rises to the level of Sexual Harassment is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in
Education Programs or Activities, i.e., sexual harassment prohibited by Title IX, and is not included in this policy. Allegations
of such conduct will be addressed by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or
Activities.

Harassment

Harassment means any threatening, insulting, or dehumanizing gesture, use of data or computer software, or written,
verbal or physical conduct directed against a student based on one or more of the student’s Protected Class that:

A. places a student in reasonable fear of harm to their person or damage to their property;
B. has the effect of substantially interfering with a student's educational performance, opportunities, or benefits; or
C. has the effect of substantially disrupting the orderly operation of a school.

“Harassment” also includes “hate speech” directed against a student—the use of language, behavior, or images/symbols
that express prejudice against a particular group or groups on the basis of any protected characteristic(s).

Examples are:

A. making statements that promote violence toward a racial or ethnic group;

B. drawing, displaying, or posting images or symbols of prejudice.
Sexual Harassment
For purposes of this policy only and not sexual harassment under Title IX, addressed in Policy 2266 - Nondiscrimination on
the Basis of Sex in Education Programs or Activities, "sexual harassment" is defined as unwelcome sexual advances,
requests for sexual favors, sexually motivated physical conduct or other verbal or physical conduct or communication of a

sexual nature when:

A. submission to that conduct or communication is made a term or condition, either explicitly or implicitly, of access to
educational opportunities or program;

B. submission or rejection of that conduct or communication by an individual is used as a factor in decisions affecting
that individual's education;

C. that conduct or communication has the purpose or effect of substantially or unreasonably interfering with an
individual's education, or creating an intimidating, hostile, or offensive educational environment.

Sexual harassment may involve the behavior of a person of any gender against a person of the same or another gender.

Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of
conduct that may constitute sexual harassment include, but are not limited to:

A. unwelcome verbal harassment or abuse;

B. unwelcome pressure for sexual activity;

C. threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or
assignments, academic status, participation in athletics or extra-curricular programs, activities, or events, or other
conditions of employment or education may be adversely affected by not submitting to sexual advances;

D. unwelcome verbal expressions, including graphic sexual commentaries about a person's body, dress, appearance, or

sexual activities; the unwelcome use of sexually degrading language, profanity, jokes or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls and obscene gestures; 168



. sexually suggestive objects, pictures, graffiti, videos, posters, audio recordings or literature, placed in the work or
educational environment, that may reasonably embarrass or offend individuals;

. unwelcome, sexually motivated or inappropriate patting, pinching, or physical contact, other than necessary
restraint of students by teachers, administrators, or other school personnel to avoid physical harm to persons or

property;

. unwelcome sexual behavior or words including demands for sexual favors, accompanied by implied or overt threats
concerning an individual's educational status;

. unwelcome sexual behavior or words, including demands for sexual favors, accompanied by implied or overt
promises of preferential treatment with regard to an individual's educational status;

. unwelcome behavior or words directed at an individual because of gender;
Examples are:
1. repeatedly asking a person for dates or sexual behavior after the person has indicated no interest;
2. rating a person's sexuality or attractiveness;
3. staring or leering at various parts of another person's body;
4. spreading rumors about a person's sexuality;
5. letters, notes, telephone calls, or materials of a sexual nature;
6. displaying pictures, calendars, cartoons, or other materials with sexual content.

. inappropriate boundary invasions by a District employee or other adult member of the District community into a
student's personal space and personal life;

Boundary invasions may be appropriate or inappropriate. Appropriate boundary invasions make medical or
educational sense. For example, a teacher or aide assisting a kindergartner after a toileting accident or a coach
touching a student during wrestling or football can be appropriate. However other behaviors might be going too far,
are inappropriate, and may be signs of sexual grooming.
Inappropriate boundary invasions may include, but are not limited to the following:

1. hugging, kissing, or other physical contacts with a student;

2. telling sexual jokes to students;

3. engaging in talk containing sexual innuendo or banter with students;

4. talking about sexual topics that are not related to the curriculum;

5. showing pornography to a student;

6. taking an undue interest in a student (i.e. having a "special friend" or a "special relationship");

7. initiating or extending contact with students beyond the school day for personal purposes;

8. using e-mail, text messaging, or websites to discuss personal topics or interests with students;

9. giving students rides in the staff member's personal vehicle or taking students on personal outings without
administrative approval;

10. invading a student's privacy (e.g. walking in on the student in the bathroom, locker-room, asking about bra
sizes or previous sexual experiences);

11. going to a student's home for non-educational purposes; 169



12. inviting students to the staff member's home without proper chaperones (i.e. another staff member or parent
of a student);

13. giving gifts or money to a student for no legitimate educational purpose;

14. accepting gifts or money from a student for no legitimate educational purpose;

15. being overly "touchy" with students;

16. favoring certain students by inviting them to come to the classroom at non-class times;
17. getting a student out of class to visit with the staff member;

18. providing advice to or counseling a student regarding a personal problem (i.e. problems related to sexual
behavior, substance abuse, mental or physical health, and/or family relationships, etc.), unless properly
licensed and authorized to do so;

19. talking to a student about problems that would normally be discussed with adults (i.e. marital issues);
20. being alone with a student behind closed doors without a legitimate educational purpose;

21. telling a student "secrets" and having "secrets" with a student;

22. other similar activities or behavior.

Inappropriate boundary invasions are prohibited and must be reported promptly to one of the District Compliance
Officers, as designated in this policy, the Building Principal or the Superintendent.

K. remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual
activities or sexual history;

L. a pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the
effect of creating discomfort and/or humiliation to another;

M. verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not
involve conduct of a sexual nature.

Not all behavior with sexual connotations constitutes sexual harassment. Sex-based or gender-based conduct must be
sufficiently severe, pervasive, or persistent such that it adversely affects, limits, or denies an individual's education, or such
that it creates a hostile or abusive educational environment, or such that it is intended to, or has the effect of, denying or
limiting a student's ability to participate in or benefit from the educational program or activities.

It is further the policy of the School Board that a sexual relationship between staff and students is not permissible in any
form or under any circumstances, in or out of the workplace, in that it interferes with the educational process and may
involve elements of coercion by reason of the relative status of a staff member to a student.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's
race or color and when the conduct has the purpose or effect of: interfering with the individual's educational performance;
creating an intimidating, hostile, or offensive learning environment; or interfering with one's ability to participate in or
benefit from a class or an educational program or activity. Such harassment may occur where conduct is directed at the
characteristics of a person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative
references regarding racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an

individual's religion or creed and when the conduct has the purpose or effect of: interfering with the individual's work or
educational performance; creating an intimidating, hostile, or offensive learning environment; or interfering with one's

ability to participate in or benefit from a class or an educational program or activity. Such harassment may occur where
conduct is directed at the characteristics of a person's religious tradition, clothing, or surnames, and/or involves religious 170
slurs.



National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's national origin or ancestry and when the conduct has the purpose or effect of: interfering with the
individual's educational performance; creating an intimidating, hostile, or offensive working and/or learning environment;
or interfering with one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may occur where conduct is directed at the characteristics of a person's national origin or ancestry, such as
negative comments regarding customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's physical, mental, emotional or learning disability and when the conduct has the purpose or effect of: interfering
with the individual's educational performance; creating an intimidating, hostile, or offensive learning environment; or
interfering with one's ability to participate in or benefit from a class or an educational program or activity. Such harassment
may occur where conduct is directed at the characteristics of a person's disability, such as negative comments about speech
patterns, movement, physical impairments or defects/appearances, or the like.

Anti-Harassment Compliance Officers

The School Board designates the following individuals to serve as the District's Compliance Officers (also known as "Anti-
Harassment Compliance Officers"; hereinafter referred to as the "COs").

Mark Inouye

Director of Student Services/Title IX Coordinator - Students
715-425-1800

852 Division Street

River Falls, WI 54022

mark.inouye@rfsd.k12.wi.us

Nate Schurman

Director of Human Resources/Title IX Coordinator - Staff
715-425-1800

852 E. Division Street

River Falls, WI 54022

nate.schurman@rfsd.k12.wi.us

Lynette Coy

Director of Finance and Facilities/Alternate Anti-Harassment Compliance Officer
715-425-1800

852 E. Division Street

River Falls, WI 54022

lynette.coy@rfsd.k12.wi.us

The names, titles, and contact information of these individuals will be published annually on the District's website.

The Compliance Officer(s) are responsible for coordinating the District’s efforts to comply with applicable Federal and State
laws and regulations, including the District’s duty to address in a prompt and equitable manner any inquiries or complaints
regarding harassment.

Reports and Complaints of Harassing Conduct

Reporting procedures are as follows:

A. Any student who believes they have been the victim of harassment prohibited under this policy will be encouraged
to report the alleged harassment to any District employee, such as a teacher, administrator, or other employee.

B. Any parent of a student who believes the student has been the victim of harassment prohibited under this policy is
encouraged to report the alleged harassment to the student’s teacher, building administrator, or Superintendent. 171



C. Teachers, administrators, and other school employees who have the knowledge or received notice that a student has
or may have been the victim of harassment prohibited under this policy will report the alleged harassment to one
(1) of the Compliance Officer(s) within two (2) days. In alignment with ACT 57, if the alleged harassment involved
the sexual misconduct of a school employee or volunteer, then a report should be made to one (1) of the
Compliance Officer(s) immediately. It neither Compliance Officer is available, then a report should be made to the
Superintendent.

D. Any other person with knowledge or belief that a student has or may have been the victim of harassment prohibited
by this policy will be encouraged to immediately report the alleged acts to any District employee, such as a teacher,
administrator, or other employee.

E. The reporting party or Complainant will be encouraged to use a report form (Form will need to be updated) available
from the principal of each building or available from the District office, but oral reports will be considered complaints
as well. Use of formal reporting forms will not be mandated. However, all oral complaints will be reduced to writing.

A CO will be available during regular school/work hours to discuss concerns related to harassment and to assist students,
other members of the District community, and third parties who seek support or advice when informing another individual
about "unwelcome" conduct, or to intercede informally on behalf of the student.

The COs must contact the Complainant, if over age eighteen (18) or the Complainant's parents/guardians if under age
eighteen (18), within two (2) days to advise of the District's intent to investigate the alleged misconduct, including the
obligation of the Compliance Officer to conduct an investigation following all the procedures outlined in the complaint
procedures.

The COs are assigned to accept complaints of harassment directly from any member of the District community or a Third
Party, or to receive complaints that are initially filed with a building administrator. Upon receipt of a complaint, either
directly or through a building administrator, a CO will contact the Complainant and begin either an informal or formal
process (depending on the request of the Complainant or the nature of the alleged harassment). The Compliance Officer(s)
will provide a copy of this policy to the Complainant and Respondent. The CO will prepare recommendations for the
Superintendent. In the case of a complaint against the Superintendent or a School Board member, the CO will prepare
recommendations for the School Board President who has been designated to serve as the decision-maker for such
complaints. All District employees must report incidents of harassment that are reported to them to the Compliance Officer
as soon as possible, but always within no more than two (2) days of learning of the incident.

In cases where no District CO is able to investigate a complaint due to concerns regarding conflicts, bias, or partiality, or for
other reasons that impair the CQO's ability to conduct an investigation, the CO may, in consultation with the Superintendent,
or School Board President if the matter involves the Superintendent, engage outside legal counsel to conduct the
investigation consistent with this policy.

Filing a Complaint and Initial Processing of a Complaint

Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Program
or Activities, any student, or the student's parent/guardian, who believes that the student has been subjected to
harassment may seek resolution of the complaint through the procedures described below. The formal complaint process
involves an investigation of the Complainant's claims of harassment or retaliation and a process for rendering a decision
regarding whether the charges are substantiated.

The procedures set forth below are not intended to interfere with the rights of a student to pursue a complaint of
harassment or retaliation with the United States Department of Education Office for Civil Rights ("OCR") and/or other
applicable government agency. The Chicago Office of the OCR can be reached at John C. Kluczynski Federal Building, 230 S.
Dearborn Street, 37th Floor Chicago, IL 60604; Telephone: 312-730-1560; FAX: 312-730-1576; TDD: 800-877-8339;
Email: OCR.Chicago@ed.gov; Web: http://www.ed.gov/ocr.

If at any time during the investigation process the investigator determines that the complaint is properly defined as
Bullying, under Policy 5517.01 - Bullying and not Harassment under this Policy, because the conduct at issue is not based
on a student’s Protected Characteristics, the investigator will transfer the investigation to the appropriate building principal.

If during an investigation of alleged bullying, aggressive behavior, and/or harassment, in accordance with Policy 5517.01 -
Bullying, the Principal believes that the reported misconduct may have created a hostile educational environment and may
have constituted discriminatory harassment based on a Protected Class, the Principal will report the act of bullying,
aggressive behavior, and/or harassment to one (1) of the Compliance Officer(s) who will investigate the allegation in
accordance with this policy. If the alleged harassment involves Sexual Harassment as defined by Policy 2266 -
Nondiscrimination on the Basis of Sex in Education Program or Activities, the matter will be investigated in accordance with 72
the grievance process and procedures outlined in Policy 2266 - Nondiscrimination on the Basis of Sex in Education Program
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or Activities. While the Compliance Officer investigates the allegation, or the matter is being addressed pursuant to Policy
2266, the Principal will suspend the Policy 5517.01- Bullying investigation to await the Compliance Officer's written report
or the determination of responsibility pursuant to Policy 2266 -Nondiscrimination on the Basis of Sex in Education Program
or Activities. The Compliance Officer will keep the Principal informed of the status of the investigation under this policy and
provide the Principal with a copy of the resulting report. Likewise, the Title IX Coordinator will provide the Principal with the
determination of responsibility that results from the Policy 2266 - Nondiscrimination on the Basis of Sex in Education
Program or Activities grievance process.

Complaint and Investigation Procedure

A Complainant may file a complaint, either orally or in writing with a teacher, principal, or other District employee at the
student’s school, the CO, Superintendent, or other District official who works at another school or at the District level. Due
to the sensitivity surrounding complaints of harassment, timelines are flexible for initiating the complaint process; however,
individuals should make every effort to file a complaint within thirty (30) days after the conduct occurs while the facts are
known and potential witnesses are available. If a Complainant informs a teacher, principal, or other District official at the
student’s school, the CO, Superintendent, or other District employee, either orally or in writing, about any complaint of
harassment, that employee must report such information to the CO within two (2) days.

Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the investigation
and the decision-making process.

All complaints must include the following information to the extent known: the identity of the Respondent; a detailed
description of their understanding of the facts upon which the complaint is based (i.e., when, where, and what occurred);
and a list of potential witnesses.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the
Compliance Officer will ask for such details in an oral interview. Thereafter the CO will prepare a written summary of the
oral interview, and the Complainant will be asked to verify the accuracy of the reported charge by signing the document.

Upon receiving a complaint, the CO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further harassment or retaliation including but not limited to a change of class schedule for the
Complainant or the Respondent, or possibly a change of school for either or both of the parties. In making such a
determination, the Compliance Officer should consult the Principal and Superintendent prior to any action being taken,
except for complaints against the Superintendent, in which case the School Board President should be consulted. The
Complainant should be notified of any proposed action prior to such action being taken.

As soon as appropriate in the investigation process, the CO will inform the Respondent that a complaint has been received.
The Respondent will be informed about the nature of the allegations and a copy of any relevant policies and the School
Board's anti-harassment policy will be provided to the Respondent at that time. The Respondent must also be provided an
opportunity to respond to the complaint.

All investigations will be commenced as soon as practicable upon receipt of a complaint and concluded as expeditiously as
feasible, in consideration of the circumstances, while taking measures to complete a thorough investigation. The
Complainant will be notified in writing of receipt of the complaint within forty-five (45) days of the complaint and will reach
a determination concerning the complaint within ninety (90) days of receipt unless additional time is agreed to by the
Complainant.

Generally, within two (2) days of receiving the complaint, the CO will initiate an investigation by at a minimum confirming
receipt of the complaint with the Complainant and informing the Complainant of the investigation process.

The investigation generally will include:
A. interview(s) with the Complainant;
B. interview(s) with the Respondent;

C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the
allegations, as determined by the CO;

D. consideration of any documentation or other evidence presented by the Complainant, Respondent, or any other
witness which is reasonably believed to be relevant to the allegations, as determined by the CO.
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At the conclusion of the investigation, the CO will prepare and deliver a report to the Superintendent which summarizes the
evidence gathered during the investigation and provides recommendations based on the evidence and the definition of
harassment as provided in School Board policy and State and Federal law as to whether the Respondent engaged in
harassment/retaliation of the Complainant. In determining if harassment occurred, a preponderance of evidence standard
will be used. The CO’s recommendations must be based upon the totality of the circumstances, including the ages and
maturity levels of those involved.

The CO may consult with the School Board's attorney during the course of the investigatory process and/or before
finalizing the report to the Superintendent.

Generally, within five (5) days of receiving the report of the CO or designee, the Superintendent, or in the case of a
complaint against the Superintendent or a School Board member, the person designated to serve as the decision-maker for
the complaint must either issue a written decision regarding whether the complaint has been substantiated or request
further investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the
Respondent. The Superintendent may redact information from the decision consistent with applicable law. The School Board
authorizes the Superintendent to consult with legal counsel to determine the extent to which information in an investigation
report must be provided to either the Complainant or Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is
to be gathered, and such additional investigation must be completed within five (5) days. At the conclusion of the additional
investigation, the Superintendent must issue a final written decision as described above.

The decision of the Superintendent will be final. If the Complainant feels that the decision does not adequately address the
complaint they may appeal the decision to the State Superintendent of Public Instruction by submitting a written request to
the Wisconsin Department of Public Instruction ("DPI"), Pupil Nondiscrimination Program, or by contacting the DPI Pupil
Nondiscrimination Program at (608) 267-9157.

The District reserves the right to investigate and resolve a complaint or report of harassment regardless of whether the
member of the District community or Third Party alleging the harassment pursues the complaint. The District also reserves
the right to have the complaint investigation conducted by an external person in accordance with this policy or in such
other manner as deemed appropriate by the School Board.

To the extent required by law or permitted by the District, the parties may be represented, at their own cost, at any of the
above-described meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint will not be impaired by the person’s pursuit of
other remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law
enforcement, or the filing of a civil action in court. Use of this internal complaint process is not a prerequisite to the pursuit
of other remedies.

Additional School District Action

If the evidence suggests that the harassment at issue is a crime or requires mandatory reporting under the Children's Code
(Sec. 48.981, Wis. Stat.), the CO or Superintendent will report the harassment to the appropriate social service and/or law
enforcement agency charged with responsibility for handling such investigations and crimes.

Any reports made to the local child protection service or to local law enforcement will not terminate the CO's obligation and
responsibility to continue to investigate a complaint of harassment. While the COs may work cooperatively with outside
agencies to conduct concurrent investigations, in no event will the harassment investigation be inhibited by the involvement
of outside agencies without good cause after consultation with the Superintendent.

Privacy/Confidentiality

The District will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the
witnesses as much as possible, consistent with the District's legal obligations to investigate, take appropriate action, and
comply with any discovery or disclosure obligations. Confidentiality cannot be guaranteed, however. Respondents must be
provided an opportunity to meaningfully respond to allegations.

All records generated under the terms of this policy will be maintained as confidential to the extent permitted by law.
Additionally, the Respondent must be provided with the Complainant's identity.

During the course of an investigation, the CO will instruct each person who is interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to Third 74
Parties any information that is learned or provided during the course of the investigation.



Directives During Investigation

The CO may recommend to the Superintendent placing any employee involved in an investigation under this Policy on
administrative leave pending resolution of the matter. If the Superintendent is the Respondent, the CO will make such
recommendation to the School Board. For example, administrative leave may be appropriate in situations in which
protecting the safety of any individual or the integrity of the investigation necessitates such action.

The CO will determine whether any witnesses in the course of an investigation may be required to answer questions that
could also involve criminal investigations or sanctions, including the existence of a co-occurring law enforcement
investigation are still required to answer questions concerning the District's investigation, but are entitled to do so without
waiving their Constitutional right against self-incrimination that applies during a criminal investigation. Employees should be
advised of this right, through what is often referred to as a "Garrity Warning". The Garrity Warning informs the employee
that the employee is required to respond to questions posed during the investigation and that answers to questions relating
to the employee's conduct may be used by the District for determining appropriate discipline, but will not be provided to
law enforcement officials in the course of their independent criminal investigation, unless otherwise required by law.

Every employee interviewed in the course of an investigation is required to provide truthful responses to all questions.
Failure to do so may result in disciplinary action.

Remedial Action and Monitoring

If warranted, appropriate remedial action will be determined and implemented on behalf of the Complainant, including but
not limited to counseling services, reinstatement of leave taken because of the discrimination, or other appropriate action.

The School Board may appoint an individual, who may be a District employee, to follow up with the Complainant to ensure
no further discrimination or retaliation has occurred and to take action to address any reported occurrences promptly.

Sanctions and Disciplinary Action

The School Board will vigorously enforce its prohibitions against harassment by taking appropriate action reasonably
calculated to stop the harassment and prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including
the discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance
with applicable law.

When imposing discipline, the Superintendent will consider the totality of the circumstances involved in the matter,
including the age and maturity level of any student involved. In those cases where harassment is not substantiated, the
School Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with other School
Board policies.

Where the District becomes aware that a prior disciplinary action has been taken against the Respondent, all subsequent
sanctions imposed by the School Board and/or Superintendent will be reasonably calculated to end such conduct, prevent
its reoccurrence, and remedy its effects.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the School Board nor any other person may intimidate, threaten, coerce or
interfere with any individual because the person opposed any act or practice made by any Federal or State civil rights law,
or because that individual made a report, formal complaint, testified, assisted or participated or refused to participate in
any manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that individual
exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by
those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliatioh?®
prohibited under this policy.



Education and Training

In support of this policy, the School Board promotes preventative educational measures to create greater awareness of
discriminatory practices. The Superintendent will provide appropriate information to all members of the District community
related to the implementation of this policy and will provide training for District students and staff where appropriate. All
training, as well as all information, provided regarding the School Board's policy and discrimination in general, will be age
and content appropriate.

Retention of Investigatory Records and Materials

The CO is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All individuals
charged with conducting investigations under this policy will retain all information, documents, electronically stored
information ("ESI”), and electronic media (as defined in Policy 8315) created and received as part of an investigation which
may include but are not limited to:

A.

B.

all written reports/allegations/complaints/statements;

narratives of all verbal reports, allegations, complaints, and statements collected;

. a narrative of all actions taken by District personnel;

. any written documentation of actions taken by District personnel or individuals contracted or appointed by the

School Board to fulfill its responsibilities;

. narratives of, notes from, or audio, video, or digital recordings of witness statements;
. all documentary evidence;
. e-mails, texts, or social media posts pertaining to the investigation;

. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.) pertaining

to the investigation;

. written disciplinary sanctions issued to students or employees and a narrative of verbal disciplinary sanctions issued

to students or employees for violations of the policies and procedures prohibiting discrimination or harassment;

. dated written determinations to the parties;
. dated written descriptions of verbal notifications to the parties;

. written documentation of any supportive measures offered and/or provided to the Complainant and/or the

Respondent, including no contact orders issued to both parties, the dates issued, and the dates the parties
acknowledged receipt;

. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent

its recurrence, eliminate any hostile environment, and remedy its discriminatory effects;

. copies of the School Board policy and/or procedures/guidelines used by the District to conduct the investigation, and

any documents used by the District at the time of the alleged violation to communicate the School Board’s
expectations to students and staff with respect to the subject of this policy (e.g., Student Code of Conduct and/or
Employee Handbooks);

. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or

harassment;

. documentation of any training provided to District personnel related to this policy, including but not limited to,

notification of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all
District personnel involved in enforcing this policy, including their duty to report alleged violations of this policy
and/or conducting an investigation of an alleged violation of this policy.

The information, documents, ESI, and electronic media (as defined in Policy 8315 - Information Management) retained ma
include public records and records exempt from disclosure under Federal and/or State law (e.g., student records).
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The information, documents, ESI, and electronic media (as defined in Policy 8315 - Information Management) created or
received as part of an investigation will be retained in accordance with Policy 8310 - Public Records, Policy 8315 -
Information Management, Policy 8320 - Personnel Records, and Policy 8330 - Student Records for not less than three (3)
years, but longer if required by the District’s records retention schedule.
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4362 - EMPLOYEE ANTI-HARASSMENT
Prohibited Harassment

The School Board is committed to a work environment that is free of harassment of any form. The District will not tolerate
any form of harassment and will take all necessary and appropriate action to eliminate it. Any member of the District
community who violates this policy will be subject to disciplinary action, up to and including termination of employment.
Additionally, appropriate action will be taken to stop and otherwise deal with any third party who engages in harassment
against our employees.

The School Board will vigorously enforce its prohibition against harassment based on race, color, national origin, age, sex
(including sexual orientation or gender identity), pregnancy, creed or religion, genetic information, handicap or disability,
marital status, citizenship status, veteran status, military service (as defined in 111.32, Wis. Stats.), ancestry, arrest
record, conviction record, use or non-use of lawful products off the District’s premises during non-working hours, declining
to attend an employer-sponsored meeting or to participate in any communication with the employer about religious matters
or political matters (collectively, Protected Classes), or any other characteristic protected by law in its employment practices
(hereinafter referred to as harassment), and encourages those within the District community as well as Third Parties, who
feel aggrieved to seek assistance to rectify such problems. The School Board prohibits harassment that affects tangible job
benefits, interferes unreasonably with an individual’s work performance, or creates an intimidating, hostile, or offensive
working environment. Harassment may occur between employee-and-employee or employee-and-student.
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The School Board ensures procedures will be in place to investigate all allegations of harassment and, in those cases where
harassment is substantiated, take immediate steps to end the harassment, prevent its reoccurrence, and remedy its
effects.

Individuals who are found to have engaged in harassment will be subject to appropriate disciplinary action.
Notice

Notice of the School Board's policy on anti-harassment related to employment practices and the identity of the District's
Compliance Officers will be posted throughout the District and published in any District statement regarding the availability
of employment, staff handbooks, and general information publications of the District as required by Federal and State law
and this policy.

Definitions

Words used in this policy will have those meanings defined herein; words not defined herein will be construed according to
their plain and ordinary meanings.

Compliance Officer: an employee designated by the School Board to be responsible for coordinating the District's efforts
to comply with state and federal nondiscrimination laws and for receiving formal complaints of employee discrimination.

Complainant The individual who alleges, or is alleged, to have been subjected to harassment, regardless of whether the
person files a formal complaint or is pursuing an informal resolution to the alleged harassment.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a
day(s) that the District office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).

Respondent The individual who has been alleged to have engaged in harassment, regardless of whether the Reporting
Party files a formal complaint or is seeking an informal resolution to the alleged harassment.

District community Means students and District employees (i.e., administrators, professional and support staff), as well
as School Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the
School Board.

Third Parties Include, but are not limited to, guests and/or visitors on District property (e.g., visiting speakers,
participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the District,
and other individuals who come in contact with members of the District community at school-related events/activities
(whether on or off District property).

Bullying

Bullying is defined as deliberate or intentional behavior using words or actions, intended to cause fear, intimidation, or
harm. Bullying may be a repeated behavior and involves an imbalance of power. Furthermore, it may be serious enough to
negatively impact the employee's physical or emotional well-being. Bullying need not be based on any Protected Class.
Staff members should report complaints of bullying behavior to their supervisor. If their supervisor is the subject of the
behavior, the complaint should be reported to the Superintendent. If the Superintendent is the subject of the behavior, the
complaint should be reported to the School Board President. These complaints will be investigated in alignment to Policy
3362.01/4362.01 Threatening Behavior Towards Staff Members. Bullying behavior rises to the level of harassment when the
prohibited conduct is based upon the employee’s protected class and will be investigated in alignment with procedures in
this policy.

Harassment

Harassment means any threatening, insulting, or dehumanizing gesture, use of data or computer software, or written,
verbal or physical conduct directed against an employee based on one or more of the employee’s Protected Class that:

A. places an employee in reasonable fear of harm to their person or damage to their property;
B. has the effect of substantially interfering with an employee's work performance, opportunities, or benefits; or
C. has the effect of substantially disrupting the orderly operation of a school.

Harassment also includes “hate speech” directed against an employee—the use of language, behavior, or images/symbols
that express prejudice against a particular group or groups on the basis of any protected characteristic(s).
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A. making statements that promote violence toward a racial or ethnic group;

B. drawing, displaying, or posting images or symbols of prejudice.
Sexual Harassment
For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964, sexual harassment is defined as
unwelcome sexual advances, requests for sexual favors, and other physical, verbal, or visual conduct based on sex.

Examples include, but are not limited to:

A. a supervisory employee engages in harassing behavior towards a subordinate employee, regardless of whether such
conduct creates a hostile work environment;

B. acquiescence in or submission to such conduct is an explicit or implicit term or condition of employment;

C. an individual's acquiescence in, submission to, or rejection of such conduct becomes the basis for employment
decisions affecting that individual;

D. such conduct is sufficiently severe, pervasive, and persistent such that it has the purpose or effect of unreasonably
interfering with an individual's work performance or creating an intimidating, hostile, or offensive work environment;

E. consensual sexual relationships where such a relationship leads to favoritism of a subordinate employee with whom
the superior is sexually involved and where such favoritism results in an adverse employment action for another

employee or otherwise creates a hostile work environment;

F. inappropriate boundary invasions by a District employee or other adult member of the District into a student's
personal space and personal life.

Sexual harassment may involve the behavior of a person of any gender against a person of the same or another gender.
Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities, i.e.,
sexual harassment prohibited by Title IX, is not included in this policy. Allegations of such conduct will be addressed solely

by Policy 2266- Nondiscrimination on the Basis of Sex in Education Programs or Activities.

Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of
conduct that may constitute sexual harassment include, but are not limited to:

A. unwelcome sexual propositions, invitations, solicitations, and flirtations;
B. unwanted physical and/or sexual contact;

C. threats or insinuations that a person's employment, wages, promotion, assignments, or other conditions of
employment may be adversely affected by not submitting to sexual advances;

D. unwelcome verbal expressions, including graphic sexual commentaries about a person's body, dress, appearance, or
sexual activities; the unwelcome use of sexually degrading language, profanity, jokes, or innuendoes; unwelcome

suggestive or insulting sounds or whistles; obscene telephone calls, text messages, or social media postings;

E. sexually suggestive objects, pictures, graffiti, videos, posters, audio recordings, or literature placed in the work
environment that reasonably may embarrass or offend individuals;

F. unwelcome and inappropriate touching, patting, or pinching; obscene gestures;
G. asking or telling about sexual fantasies, sexual preferences, or sexual activities;

H. speculation about a person's sexual activities or sexual history or remarks about one's own sexual activities or
sexual history;

I. giving unwelcome personal gifts, such as lingerie, that suggest the desire for a romantic relationship;

J. leering or staring at someone in a sexual way, such as staring at a person's breasts, buttocks, or groin;
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K. consensual sexual relationships where such a relationship leads to favoritism of a subordinate employee with whom
the superior is sexually involved and where such favoritism adversely affects other employees or otherwise creates a
hostile work environment;

L. inappropriate boundary invasions by a District employee or other adult member of the District community into a
student's personal space and personal life; and

M. verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not
involve conduct of a sexual nature.

Sexual relationships between staff members, where one staff member has supervisory responsibilities over the other, are
discouraged as a matter of School Board policy. Such relationships have an inherent possibility of being construed as sexual
harassment because the consensual aspect of the relationship may be the result of implicit or explicit duress caused by
uncertainty regarding the consequences of non-compliance.
Romantic or sexual relationships between District staff (teachers, aides, administrators, coaches, or other school
authorities) and a student are expressly prohibited. Any school staff member who engages in sexual conduct with a
student may also be guilty of a crime and any information regarding such instances will be reported to law enforcement
authorities.
Boundary Invasions
Boundary invasions may be appropriate or inappropriate. Appropriate boundary invasions make medical or educational
sense. For example, a teacher or aide assisting a kindergartner after a toileting accident or a coach touching a student
during wrestling or football can be appropriate. However, other behaviors might be going too far, are inappropriate and may
be signs of sexual grooming. Inappropriate boundary invasions may include, but are not limited to, the following:

A. hugging, kissing, or other physical contact with a student;

B. telling sexual jokes to students;

C. engaging in talk containing sexual innuendo or banter with students;

D. talking about sexual topics that are not related to curriculum;

E. showing pornography to a student;

F. taking an undue interest in a student (i.e., having a special friend or a special relationship);

G. initiating or extending contact with students beyond the school day for personal purposes;

H. using e-mail, text messaging, or websites to discuss personal topics or interests with students;

I. giving students rides in the staff member's personal vehicle or taking students on personal outings without
administrative approval;

J. invading a student's privacy (e.g., walking in on the student in the bathroom, locker-room, asking about bra sizes or
previous sexual experiences);

K. going to a student's home for non-educational purposes;

L. inviting students to the staff member's home without proper chaperones (i.e., another staff member or parent of
the student);

M. giving gifts or money to a student for no legitimate educational purpose;

N. accepting gifts or money from a student for no legitimate educational purpose;

0. being overly touchy with students;

P. favoring certain students by inviting them to come to the classroom at non-class times;

Q. getting a student out of class to visit with the staff member; 181



R. providing advice to or counseling a student regarding a personal problem (i.e., problems related to sexual behavior,
substance abuse, mental or physical health, and/or family relationships, etc.), unless properly licensed and
authorized to do so;

S. talking to a student about problems that would normally be discussed with adults (i.e., marital issues);
T. being alone with a student behind closed doors without a legitimate educational purpose;

U. telling a student secrets and having secrets with a student;

V. other similar activities or behavior.

Inappropriate boundary invasions are prohibited and must be reported promptly to one of the District Compliance Officers,
as designated in this policy, the Building Principal, or the Superintendent.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's religion or creed and when the conduct has the purpose or effect of interfering with the individual's work
performance; or of creating an intimidating, hostile, or offensive working environment. Such harassment may occur where
conduct is directed at the characteristics of a person's religious tradition, clothing, surnames, and/or involves religious
slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's national origin or ancestry and when the conduct has the purpose or effect of interfering with the
individual's work performance; or of creating an intimidating, hostile, or offensive working environment. Such harassment
may occur where conduct is directed at the characteristics of a person's national origin or ancestry, such as negative
comments regarding customs, manner of speaking, language, surnames, or ethnic slurs.

Age Harassment

Prohibited age-based harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's age, being over age forty (40), and when the conduct has the purpose or effect of interfering with the
individual's work performance; or of creating an intimidating, hostile, or offensive working environment.

Race/Color Harassment

Prohibited race/color-based harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's race and/or color and when the conduct has the purpose or effect of interfering with the individual's work
performance; or of creating an intimidating, hostile, or offensive working environment. Such harassment

may occur where conduct is directed at the characteristics of a person's race or color, such as racial slurs, nicknames
implying stereotypes, epithets, and/or negative references regarding racial customs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual’s disability, perceived disability, or record of disability, and when the conduct has the purpose or effect of
interfering with the individual’s work performance; or of creating an intimidating, hostile, or offensive working environment.
Such harassment may occur where conduct is directed at the characteristics of a person’s current or past disability or a
perceived condition, such as negative comments about speech patterns, movement, physical impairments or
defects/appearances, or the like. Such harassment may further occur where conduct is directed at or pertains to a person's
genetic information.

Anti-Harassment Compliance Officers

The following individual(s) will serve as the District’s Anti-Harassment Compliance Officer(s) (hereinafter, “the Compliance
Officer(s)” or CO or COs):

Mark Inouye

Director of Student Services/Title IX Coordinator - Students

715-425-1800 182
852 E. Division Street



River Falls, WI 54022
mark.inouye@rfsd.k12.wi.us

Nate Schurman

Director of Human Resources and Leadership Development/Title IX Coordinator - Staff
715-425-1800

852 E. Division Street

River Falls, WI 54022

nate.schurman@rfsd.k12.wi.us

Lynette Coy

Director of Finance and Facilities/Alternate Anti-Harassment Compliance Officer
715-425-1800

852 E. Division Street

River Falls, WI 54022

lynette.coy@rfsd.k12.wi.us

The names, titles, and contact information of these individuals will be published annually:
A. on the District's website.
B. in the Employee Handbook-.

The Compliance Officer(s) are responsible for coordinating the District’s efforts to comply with applicable Federal and State
laws and regulations, including the District’s duty to address in a prompt and equitable manner any inquiries or complaints
regarding harassment.

Reports and Complaints of Harassing Conduct

The Compliance Officer(s) will be available during regular school/work hours to discuss concerns related to harassment, to
assist students, other members of the District community, and third parties who seek support or advice when informing
another individual about unwelcome conduct, or to intercede informally on behalf of the individual in those instances where
concerns have not resulted in the filing of a formal complaint and where all parties are in agreement to participate in an
informal process.

Compliance Officers will accept reports of harassment directly from any member of the District community, or a Third Party,
or receive reports that are initially filed with an administrator, supervisor, or other District-level official. Upon receipt of a
report of alleged harassment, the Compliance Officer(s) will contact the Complainant and begin either an informal or formal
complaint process (depending on the request of the Complainant or the nature of the alleged harassment), or the CO(s) will
designate a specific individual to conduct such a process as identified in a pre-defined list of investigators. The Compliance
Officer(s) will provide a copy of this policy to the Complainant and Respondent. In the case of a formal complaint, the
Compliance Officer(s) will prepare recommendations for the Superintendent or will oversee the preparation of such
recommendations by a designee. All employees must report incidents of harassment that are reported to them to the
Compliance Officer within two (2) days of learning of the incident.

Any employee who directly observes harassment is obligated, in accordance with this policy, to report such observations to
the Compliance Officer(s) within two (2) days. Additionally, any employee who observes an act of harassment is expected
to intervene to stop the harassment, unless circumstances make such an intervention dangerous, in which case the staff
member should immediately notify other employees and/or local law enforcement officials, as necessary, to stop the
harassment. Thereafter, the Compliance Officer(s) or designee must contact the Complainant, if age eighteen (18) or older,
or Complainant's parents/guardians if the Complainant is under the age eighteen (18), within two (2) days to advise of the
District's intent to investigate the alleged wrongdoing.

Members of the District community, along with Third Parties, are encouraged to promptly report incidents of harassing
conduct to an administrator, supervisor, or other District official so that the District may address the conduct before it
becomes severe, pervasive, or persistent. Any administrator, supervisor, or other District official who receives such a report
will file it with the Compliance Officer within two (2) days of receiving the report of harassment.

Members of theDistrict community and Third Parties who believe they have been harassed by another member of the

District community or a Third Party are entitled to utilize the School Board's complaint process that is set forth below.
Initiating a complaint, whether formally or informally, will not adversely affect the Complainant's employment unless the
complaining individual makes the complaint maliciously or with the knowledge that it is false. 183
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A. Employees who believe they have been the victim of harassment prohibited under this policy are encouraged to
report the alleged harassment to the appropriate school official as identified in D below.

B. Teachers, administrators, and other District officials who have knowledge of or receive notice that an employee has
or may have been the victim of harassment prohibited under this policy will immediately report the alleged
harassment to the appropriate school official as defined in D below.

C. Any other person with knowledge or belief that an employee has or may have been the victim of harassment
prohibited by this policy will be encouraged to immediately report the alleged acts to an appropriate school official as
identified in D below.

D. Appropriate District officials are as follows:

1. Any complaint under this policy will be reported to the District’s Compliance Officer unless the complaint is
regarding the Compliance Officer. In such cases, the complaints will be reported to the Superintendent, who
will coordinate with the other appointed/designated CO or, if appropriate, appoint/designate another
individual to serve as CO for the complaint regarding a CO.

2. Any complaint under this policy regarding the Superintendent or a School Board Member that is received by
the District Compliance Officer will be referred to the School Board’s legal counsel, who will assume the role
of the District Compliance Officer for such complaints.

E. The reporting party or Complainant will be encouraged to use a report form (LINKED FORM WILL NEED TO BE
UPDATED)available from the Principal of each building or available from the District office, but oral reports will be
considered complaints as well. Use of formal reporting forms will not be mandated. However, all oral
complaints will be reduced to writing. Further, nothing in this policy will prevent any person from reporting
harassment directly to the Superintendent or other supervisory employee.

If during an investigation of alleged bullying, aggressive behavior, and/or harassment in accordance with Policy 5517.01 -
Bullying, the Principal believes that the reported misconduct may have created a hostile work environment and may have
constituted discriminatory harassment based on a Protected Class, the Principal will report the act of bullying, aggressive
behavior and/or harassment to the Compliance Officer(s) who will investigate the allegation in accordance with this
policy. If the alleged harassment involves Sexual Harassment as defined by Policy 2266, the matter will be investigated in
accordance with the grievance process and procedures outlined in Policy 2266. While the Compliance Officer investigates
the allegation, or the matter is being addressed pursuant to Policy 2266, the Principal will suspend the Policy 5517.01
investigation to await the Compliance Officer's written report or the determination of responsibility pursuant to Policy 2266.
The Compliance Officer will keep the Principal informed of the status of the Policy 1662 investigation and provide the
Principal with a copy of the resulting written report. Likewise, the Title IX Coordinator will provide the Principal with the
determination of responsibility that results from the Policy 2266 grievance process.

Investigation and Complaint Procedure

Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Program
or Activities, any employee or other member of the District community or Third Party (e.g., visitor to the District) who
believes that they have been subjected to harassment or has witnessed harassment of another may seek resolution of the
complaint through the procedures described below. The complaint process involves an investigation of the Complainant's
claims of harassment or retaliation and a process for rendering a decision regarding whether the charges are substantiated.

The procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of
harassment or retaliation with the United States Department of Education Office for Civil Rights (OCR), the Wisconsin Equal
Rights Division, and/or the Equal Employment Opportunity Commission (EEOC). The Chicago Office of the OCR can be
reached at John C. Kluczynski Federal Building, 230 S. Dearborn Street, 37th Floor, Chicago, IL 60604; Telephone: 312-
730-1560; FAX: 312-730-1576; TDD: 800-877-8339; Email: OCR.Chicago@ed.gov; Web: http://www.ed.gov/ocr.

Complaint Procedure

A Complainant who alleges harassment based on a protected class or retaliation may file a complaint, either orally or in
writing: 1) with a Principal; 2) directly to one of the COs; or 3) to the Superintendent or other supervisory employee. As
noted above, any complaint received regarding the Superintendent or a School Board member will be referred to the School
Board’s legal counsel, who will assume the role of the CO for such complaints. Additionally, if the complaint is regarding a
CO, the complaint will be reported to the Superintendent, who will consult with the other appointed/designated CO, if any,
and if necessary, appoint/designate another individual to serve in the role of CO for a complaint regarding a CO.


https://docs.google.com/document/d/1vgQK4UzU8aH-yeEqPy2muLBF5jumEP0V/preview

Due to the sensitivity surrounding complaints of harassment and retaliation, timelines are flexible for initiating the
complaint process; however, individuals should make every effort to file a complaint within thirty (30) days after the
conduct occurs while the facts are known and potential witnesses are available. If a Complainant informs a Principal,
Superintendent, or other supervisory employee, either orally or in writing, about any complaint of discrimination or
retaliation, that employee must report such information to the CO within two (2) days.

Throughout the course of the process as described herein, the CO should keep the parties reasonably informed of the status
of the investigation and the decision-making process.

All written complaints must include the following information to the extent known: the identity of the Respondent; a
detailed description of their understanding of the facts upon which the complaint is based (i.e., when, where, and what
occurred); a list of potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO
will ask for such details in an oral interview. Thereafter the CO will prepare a written summary of the oral interview, and the
Complainant will be asked to verify the accuracy of the reported charge by signing the document.

Upon receiving a complaint, the CO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further harassment or retaliation, including but not limited to, a change of work assignment or
schedule for the Complainant and/or the Respondent. In making such a determination, the CO should consult the
Complainant to assess whether the individual agrees with the proposed action. If the Complainant is unwilling to consent to
the proposed change, the CO may still take whatever actions deemed appropriate in consultation with the Superintendent.
No temporary arrangements will be disciplinary to either the Complainant or Respondent.

Within two (2) days of receiving a complaint, the CO will inform the Respondent that a complaint has been received.

The Respondent is not entitled to receive a copy of any written complaint unless the CO determines it is appropriate to do
so; however, the Respondent will be informed about the nature of the allegations. The CO will inform the Respondent of the
requirements of this policy, which may include providing the Respondent with a copy of this policy or information about
where to find it. Respondent will be afforded the opportunity to submit a written response to the complaint. The CO will
inform the Respondent of the Respondent's deadline to provide the CO with the written response to the allegations in the
complaint.

Within two (2) days of receiving the complaint, the CO will initiate an investigation by at a minimum confirming receipt of
the complaint with the Complainant and informing the Complainant of the investigation process.

Investigations will be completed promptly. What constitutes promptness will depend on the complexity of the issues, the
number of incidents or factual elements, the number of withesses and documents to be consulted, and the availability of
witnesses and other evidence. The CO will keep the Complainant reasonably informed of the investigation's progress.

The investigation will include:
A. interview(s) with the Complainant;
B. interview(s) with the Respondent;

C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the
allegations, as determined by the CO;

D. consideration of any documentation including, but not limited to, evaluations and prior disciplinary actions, or other
evidence presented by the Complainant, Respondent, or any other witness which is reasonably believed to be
relevant to the allegations, as determined by the CO.

At the conclusion of the investigation, the CO or designee will prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and
the definition of harassment as provided in this policy and State and Federal law as to whether the Respondent engaged in
harassment of or retaliation toward the Complainant. The CO's recommendations must be based upon the totality of the
circumstances, including the ages and maturity levels of those involved. In determining if discriminatory harassment or
retaliation occurred, a preponderance of evidence standard will be used.

The CO may consult with the School Board's attorney during the course of the investigatory process and/or before finalizing
the report to the Superintendent.
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In cases where no District CO is able to investigate a complaint due to concerns regarding conflicts, bias or partiality, or for
other reasons that impair the CO's ability to conduct an investigation, the CO may in consultation with the Superintendent,
or School Board President if the matter involves the Superintendent, engage outside legal counsel to conduct the
investigation consistent with this policy.

Absent extenuating circumstances, within five (5) days of receiving the report of the CO, the Superintendent must either
issue a written decision regarding whether or not the complaint of harassment has been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is
to be gathered, and such additional investigation must be completed within five (5) days. At the conclusion of the
additional investigation, the Superintendent must issue a final written decision as described above.

If the Superintendent determines the Respondent engaged in harassment of or retaliation toward the Complainant, the
Superintendent must identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the
harassment or retaliation. The corrective action should be reasonable, timely, effective, and tailored to the specific
situation.

The decision of the Superintendent will be final. If the investigation results in disciplinary action, the employee subject to
discipline is entitled to file a grievance pursuant to School Board Policy 3340. Nothing in this policy will be construed to
prevent an employee from bringing a complaint before the Equal Employment Opportunity Commission or the Wisconsin
Equal Rights Division.

The School Board reserves the right to investigate and resolve a complaint or report of harassment regardless of whether
the member of the District community or a Third Party alleging the harassment pursues the complaint. The School Board
also reserves the right to have the formal complaint investigation conducted by an external person in accordance with this
policy or in such other manner as deemed appropriate by the School Board.

The parties may be represented, at their own cost, at any of the above-described meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint will not be impaired by the person’s pursuit of
other remedies, such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law
enforcement, or the filing of a civil action in court. Use of this internal complaint procedure is not a prerequisite to the
pursuit of other remedies.

All timelines pertinent to the investigation process are intended to be guidelines to assure that the investigation proceeds
with all deliberate efficiency. Failure of the CO to meet any specific timeline does not invalidate the investigation or provide
a defense to the allegations.

Privacy/Confidentiality

The District will employ reasonable efforts to protect the rights of the Complainant, the Respondent(s), and all the
witnesses as much as possible, consistent with the School Board’s legal obligations to investigate, to take appropriate
action, and to conform with any discovery or disclosure obligation in an investigation of harassment. The District will
respect the privacy of the Complainant, the Respondent, and all witnesses in a manner consistent with the District's legal
obligations under State and Federal law. Confidentiality, however, cannot be guaranteed. Additionally, the Respondent must
be provided with the Complainant's identity.

During the course of an investigation, the CO will determine whether confidentiality during the investigation process is
necessary to protect the interests and reputations of those involved and/or to protect the integrity of the investigation and
if so, will instruct all members of the District community and third parties who are interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of a harassment investigation is expected not to
disclose any information that is learned or provided during the course of the investigation.

Directives During Investigation

The CO may recommend to the Superintendent placing any employee involved in an investigation under this Policy on
administrative leave pending resolution of the matter. If the Superintendent is the Respondent, the CO will make such

a recommendation to the School Board. Administrative leave may be appropriate in situations in which protecting the safety
of any individual or the integrity of the investigation necessitates such action.

The CO will determine whether any witnesses in the course of an investigation should be provided a Garrity warning
apprising the person of his/her obligations to answer questions truthfully and honestly while preserving the right against 186
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Every employee interviewed in the course of an investigation is required to provide truthful responses to all questions.
Failure to do so may result in disciplinary action.

Remedial Action and Monitoring

If warranted, appropriate remedial action will be determined and implemented on behalf of the Complainant, including
but not limited to counseling services, reinstatement of leave taken due to the discrimination, or other appropriate action.

The School Board may appoint an individual, who may be an employee, to follow up with the Complainant to ensure no
further discrimination or retaliation has occurred and to take action to address any reported occurrences promptly.

Sanctions and Disciplinary Action

The School Board will vigorously enforce its prohibitions against harassment/retaliation by taking appropriate action
reasonably calculated to stop the harassment and prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including
the discharge of an employee. All disciplinary action will be taken in accordance with applicable law.

When imposing discipline, the Superintendent will consider the totality of the circumstances. In those cases where
harassment is not substantiated, the School Board may consider whether the alleged conduct nevertheless warrants
discipline in accordance with other School Board policies.

Where the School Board becomes aware that a prior disciplinary action has been taken against the Respondent, all
subsequent sanctions imposed by the School Board and/or Superintendent will be reasonably calculated to end such
conduct, prevent its reoccurrence, and remedy its effects.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the School Board nor any other person may intimidate, threaten, coerce or
interfere with any individual because the person opposed any act or practice made by any Federal or State civil rights law,
or because that individual made a report, formal complaint, testified, assisted or participated or refused to participate in
any manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that individual
exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by
those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Allegations Constituting Criminal Conduct

If the CO has reason to believe that the Complainant has been the victim of criminal conduct, such knowledge should be
reported to local law enforcement. After such report has been made, the Superintendent will be advised that local law
enforcement was notified.

If the Complainant has been the victim of criminal conduct and the accused is the Superintendent, such knowledge should
be reported by the CO to local law enforcement. After such report has been made, the School Board President will be
advised that local law enforcement was notified.

Any reports made to local law enforcement will not terminate the COs obligation and responsibility to continue to
investigate a complaint of harassment. While the COs may work cooperatively with outside agencies to conduct concurrent
investigations, the harassment investigation will not be stopped due to the involvement of outside agencies without good
cause after consultation with the Superintendent.
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Submission of a good faith complaint or report of harassment will not affect the Complainant's or reporter's work status or
work environment. However, the School Board also recognizes that false or fraudulent claims of harassment or false or
fraudulent information about such claims may be filed. The School Board reserves the right to discipline any person filing a
false or fraudulent claim of harassment or false or fraudulent information about such a claim.

The District will discipline or take appropriate action against any member of the District community who retaliates against
any person who reports an incident of harassment prohibited by this policy or participates in a proceeding, investigation, or
hearing relating to such harassment. Retaliation includes, but is not limited to, any form of intimidation, reprisal, or
harassment.

Miscellaneous

The District will conspicuously post a notice including this policy against harassment in each school in a place accessible to
the District community and members of the public. This notice will also include the name, mailing address, and telephone
number of the COs, the name, mailing address, and telephone number of the State agency responsible for investigating
allegations of discrimination in educational employment, and the mailing address and telephone number of the United
States Equal Employment Opportunity Commission.

A link to this policy will appear in the Employee Handbook and a copy will be made available upon request of employees
and other interested parties.

Education and Training
In support of this policy, the School Board promotes preventative educational measures to create greater awareness of
harassment. The Superintendent will provide appropriate information to all members of the District community related to
the implementation of this policy and will provide training for District staff at such times as the School Board in consultation
with the Superintendent determines is necessary or appropriate.
The School Board will respect the privacy of the Complainant, the individuals against whom the complaint is filed, and the
witnesses as much as practicable, consistent with the School Board's legal obligations to investigate, to take appropriate
action, and to conform with any discovery, disclosure, or other legal obligations.
Retention of Investigatory Records and Materials
The CO(s) is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy will retain all documents, electronically stored
information (ESI), and electronic media (as defined in Policy 8315 - Information Management) created and/or received as
part of an investigation, which may include but are not limited to:

A. all written reports/allegations/complaints/statements;

B. narratives of all verbal reports, allegations, complaints, and statements collected;

C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by District personnel or individuals contracted or appointed by the
School Board to fulfill its responsibilities;

E. narratives of, notes from, or audio, video, or digital recordings of witness statements;
F. all documentary evidence;
G. e-mails, texts, or social media posts pertaining to the investigation;

H. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.) pertaining
to the investigation;

I. written disciplinary sanctions issued to employees and a narrative of verbal disciplinary sanctions issued to
employees for violations of the policies and procedures prohibiting discrimination or harassment;

J. dated written determinations to the parties;

K. dated written descriptions of verbal notifications to the parties; 188



. written documentation of any supportive measures offered and/or provided to Complainant and/or the Respondent,
including no contact orders issued to both parties, the dates issued, and the dates the parties acknowledged receipt;
and

. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent
its recurrence, eliminate any hostile environment, and remedy its discriminatory effects;

. copies of the School Board policy and/or procedures/guidelines used by the District to conduct the investigation, and
any documents used by the District at the time of the alleged violation to communicate the School Board’s
expectations to staff with respect to the subject of this policy (e.g., Employee Handbook);

. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment;

. documentation of any training provided to District personnel related to this policy, including but not limited to,
notification of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all
District personnel involved in enforcing this policy, including their duty to report alleged violations of this policy
and/or conducting an investigation of an alleged violation of this policy.

The documents, ESI, and electronic media (as defined in Policy 8315 - Information Management) retained may include
public records and records exempt from disclosure under Federal and/or State law.

The documents, ESI, and electronic media (as defined in Policy 8315 - Information Management) created or received as
part of an investigation will be retained in accordance with Policy 8310 - Public Records, Policy 8315- Information
Management, and Policy 8320 - Personnel Records for not less than three (3) years, but longer if required by the District's
records retention schedule.
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3362 - EMPLOYEE ANTI-HARASSMENT
Prohibited Harassment

The School Board is committed to a work environment that is free of harassment of any form. The District will not tolerate
any form of harassment and will take all necessary and appropriate action to eliminate it. Any member of the District
community who violates this policy will be subject to disciplinary action, up to and including termination of employment.
Additionally, appropriate action will be taken to stop and otherwise deal with any third party who engages in harassment
against our employees.

The School Board will vigorously enforce its prohibition against harassment based on race, color, national origin, age, sex
(including sexual orientation or gender identity), pregnancy, creed or religion, genetic information, handicap or disability,
marital status, citizenship status, veteran status, military service (as defined in 111.32, Wis. Stats.), ancestry, arrest
record, conviction record, use or non-use of lawful products off the District’s premises during non-working hours, declining
to attend an employer-sponsored meeting or to participate in any communication with the employer about religious matters
or political matters (collectively, Protected Classes), or any other characteristic protected by law in its employment practices
(hereinafter referred to as harassment), and encourages those within the District community as well as Third Parties, who
feel aggrieved to seek assistance to rectify such problems. The School Board prohibits harassment that affects tangible job
benefits, interferes unreasonably with an individual’s work performance, or creates an intimidating, hostile, or offensive
working environment. Harassment may occur between employee-and-employee or employee-and-student.

The School Board ensures procedures will be in place to investigate all allegations of harassment and, in those cases where
harassment is substantiated, take immediate steps to end the harassment, prevent its reoccurrence, and remedy its 190
effects.



Individuals who are found to have engaged in harassment will be subject to appropriate disciplinary action.
Notice

Notice of the School Board's policy on anti-harassment related to employment practices and the identity of the District's
Compliance Officers will be posted throughout the District and published in any District statement regarding the availability
of employment, staff handbooks, and general information publications of the District as required by Federal and State law
and this policy.

Definitions

Words used in this policy will have those meanings defined herein; words not defined herein will be construed according to
their plain and ordinary meanings.

Compliance Officer: an employee designated by the School Board to be responsible for coordinating the District's efforts
to comply with state and federal nondiscrimination laws and for receiving formal complaints of employee discrimination.

Complainant The individual who alleges, or is alleged, to have been subjected to harassment, regardless of whether the
person files a formal complaint or is pursuing an informal resolution to the alleged harassment.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a
day(s) that the District office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).

Respondent The individual who has been alleged to have engaged in harassment, regardless of whether the Reporting
Party files a formal complaint or is seeking an informal resolution to the alleged harassment.

District community Means students and District employees (i.e., administrators, professional and support staff), as well
as School Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the
School Board.

Third Parties Include, but are not limited to, guests and/or visitors on District property (e.g., visiting speakers,
participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the District,
and other individuals who come in contact with members of the District community at school-related events/activities
(whether on or off District property).

Bullying

Bullying is defined as deliberate or intentional behavior using words or actions, intended to cause fear, intimidation, or
harm. Bullying may be a repeated behavior and involves an imbalance of power. Furthermore, it may be serious enough to
negatively impact the employee's physical or emotional well-being. Bullying need not be based on any Protected Class.
Staff members should report complaints of bullying behavior to their supervisor. If their supervisor is the subject of the
behavior, the complaint should be reported to the Superintendent. If the Superintendent is the subject of the behavior, the
complaint should be reported to the School Board President. These complaints will be investigated in alignment to Policy
3362.01/4362.01 Threatening Behavior Towards Staff Members. Bullying behavior rises to the level of harassment when the
prohibited conduct is based upon the employee’s protected class and will be investigated in alignment with procedures in
this policy.

Harassment

Harassment means any threatening, insulting, or dehumanizing gesture, use of data or computer software, or written,
verbal or physical conduct directed against an employee based on one or more of the employee’s Protected Class that:

A. places an employee in reasonable fear of harm to their person or damage to their property;
B. has the effect of substantially interfering with an employee's work performance, opportunities, or benefits; or
C. has the effect of substantially disrupting the orderly operation of a school.

Harassment also includes “hate speech” directed against an employee—the use of language, behavior, or images/symbols
that express prejudice against a particular group or groups on the basis of any protected characteristic(s).

Examples are:

A. making statements that promote violence toward a racial or ethnic group; 101

B. drawing, displaying, or posting images or symbols of prejudice.



Sexual Harassment
For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964, sexual harassment is defined as
unwelcome sexual advances, requests for sexual favors, and other physical, verbal, or visual conduct based on sex.

Examples include, but are not limited to:

A. a supervisory employee engages in harassing behavior towards a subordinate employee, regardless of whether such
conduct creates a hostile work environment;

B. acquiescence in or submission to such conduct is an explicit or implicit term or condition of employment;

C. an individual's acquiescence in, submission to, or rejection of such conduct becomes the basis for employment
decisions affecting that individual;

D. such conduct is sufficiently severe, pervasive, and persistent such that it has the purpose or effect of unreasonably
interfering with an individual's work performance or creating an intimidating, hostile, or offensive work environment;

E. consensual sexual relationships where such a relationship leads to favoritism of a subordinate employee with whom
the superior is sexually involved and where such favoritism results in an adverse employment action for another

employee or otherwise creates a hostile work environment;

F. inappropriate boundary invasions by a District employee or other adult member of the District into a student's
personal space and personal life.

Sexual harassment may involve the behavior of a person of any gender against a person of the same or another gender.
Sexual Harassment covered by Policy 2266 — Nondiscrimination on the Basis of Sex in Education Programs or Activities, i.e.,
sexual harassment prohibited by Title IX, is not included in this policy. Allegations of such conduct will be addressed solely

by Policy 2266- Nondiscrimination on the Basis of Sex in Education Programs or Activities.

Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of
conduct that may constitute sexual harassment include, but are not limited to:

A. unwelcome sexual propositions, invitations, solicitations, and flirtations;
B. unwanted physical and/or sexual contact;

C. threats or insinuations that a person's employment, wages, promotion, assignments, or other conditions of
employment may be adversely affected by not submitting to sexual advances;

D. unwelcome verbal expressions, including graphic sexual commentaries about a person's body, dress, appearance, or
sexual activities; the unwelcome use of sexually degrading language, profanity, jokes, or innuendoes; unwelcome

suggestive or insulting sounds or whistles; obscene telephone calls, text messages, or social media postings;

E. sexually suggestive objects, pictures, graffiti, videos, posters, audio recordings, or literature placed in the work
environment that reasonably may embarrass or offend individuals;

F. unwelcome and inappropriate touching, patting, or pinching; obscene gestures;
G. asking or telling about sexual fantasies, sexual preferences, or sexual activities;

H. speculation about a person's sexual activities or sexual history or remarks about one's own sexual activities or
sexual history;

I. giving unwelcome personal gifts, such as lingerie, that suggest the desire for a romantic relationship;
J. leering or staring at someone in a sexual way, such as staring at a person's breasts, buttocks, or groin;
K. consensual sexual relationships where such a relationship leads to favoritism of a subordinate employee with whom

the superior is sexually involved and where such favoritism adversely affects other employees or otherwise creates a
hostile work environment;
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L. inappropriate boundary invasions by a District employee or other adult member of the District community into a
student's personal space and personal life; and

M. verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not
involve conduct of a sexual nature.

Sexual relationships between staff members, where one staff member has supervisory responsibilities over the other, are
discouraged as a matter of School Board policy. Such relationships have an inherent possibility of being construed as sexual
harassment because the consensual aspect of the relationship may be the result of implicit or explicit duress caused by
uncertainty regarding the consequences of non-compliance.
Romantic or sexual relationships between District staff (teachers, aides, administrators, coaches, or other school
authorities) and a student are expressly prohibited. Any school staff member who engages in sexual conduct with a student
may also be guilty of a crime and any information regarding such instances will be reported to law enforcement authorities.
Boundary Invasions
Boundary invasions may be appropriate or inappropriate. Appropriate boundary invasions make medical or educational
sense. For example, a teacher or aide assisting a kindergartner after a toileting accident or a coach touching a student
during wrestling or football can be appropriate. However, other behaviors might be going too far, are inappropriate and may
be signs of sexual grooming. Inappropriate boundary invasions may include, but are not limited to, the following:

A. hugging, kissing, or other physical contact with a student;

B. telling sexual jokes to students;

C. engaging in talk containing sexual innuendo or banter with students;

D. talking about sexual topics that are not related to curriculum;

E. showing pornography to a student;

F. taking an undue interest in a student (i.e., having a special friend or a special relationship);

G. initiating or extending contact with students beyond the school day for personal purposes;

H. using e-mail, text messaging, or websites to discuss personal topics or interests with students;

I. giving students rides in the staff member's personal vehicle or taking students on personal outings without
administrative approval;

J. invading a student's privacy (e.g., walking in on the student in the bathroom, locker-room, asking about bra sizes or
previous sexual experiences);

K. going to a student's home for non-educational purposes;

L. inviting students to the staff member's home without proper chaperones (i.e., another staff member or parent of
the student);

M. giving gifts or money to a student for no legitimate educational purpose;

N. accepting gifts or money from a student for no legitimate educational purpose;

0. being overly touchy with students;

P. favoring certain students by inviting them to come to the classroom at non-class times;

Q. getting a student out of class to visit with the staff member;

R. providing advice to or counseling a student regarding a personal problem (i.e., problems related to sexual behavior,

substance abuse, mental or physical health, and/or family relationships, etc.), unless properly licensed and

authorized to do so;
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T. being alone with a student behind closed doors without a legitimate educational purpose;
U. telling a student secrets and having secrets with a student;
V. other similar activities or behavior.

Inappropriate boundary invasions are prohibited and must be reported promptly to one of the District Compliance Officers,
as designated in this policy, the Building Principal, or the Superintendent.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's religion or creed and when the conduct has the purpose or effect of interfering with the individual's work
performance; or of creating an intimidating, hostile, or offensive working environment. Such harassment may occur where
conduct is directed at the characteristics of a person's religious tradition, clothing, surnames, and/or involves religious
slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's national origin or ancestry and when the conduct has the purpose or effect of interfering with the
individual's work performance; or of creating an intimidating, hostile, or offensive working environment. Such harassment
may occur where conduct is directed at the characteristics of a person's national origin or ancestry, such as negative
comments regarding customs, manner of speaking, language, surnames, or ethnic slurs.

Age Harassment

Prohibited age-based harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's age, being over age forty (40), and when the conduct has the purpose or effect of interfering with the
individual's work performance; or of creating an intimidating, hostile, or offensive working environment.

Race/Color Harassment

Prohibited race/color-based harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's race and/or color and when the conduct has the purpose or effect of interfering with the individual's work
performance; or of creating an intimidating, hostile, or offensive working environment. Such harassment

may occur where conduct is directed at the characteristics of a person's race or color, such as racial slurs, nicknames
implying stereotypes, epithets, and/or negative references regarding racial customs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual’s disability, perceived disability, or record of disability, and when the conduct has the purpose or effect of
interfering with the individual’s work performance; or of creating an intimidating, hostile, or offensive working environment.
Such harassment may occur where conduct is directed at the characteristics of a person’s current or past disability or a
perceived condition, such as negative comments about speech patterns, movement, physical impairments or
defects/appearances, or the like. Such harassment may further occur where conduct is directed at or pertains to a person's
genetic information.

Anti-Harassment Compliance Officers

The following individual(s) will serve as the District’s Anti-Harassment Compliance Officer(s) (hereinafter, “the Compliance
Officer(s)” or CO or COs):

Mark Inouye

Director of Student Services/Title IX Coordinator - Students
715-425-1800

852 E. Division Street

River Falls, WI 54022

mark.inouye@rfsd.k12.wi.us

Nate Schurman 194
Director of Human Resources and Leadership Development/Title IX Coordinator - Staff



715-425-1800

852 E. Division Street

River Falls, WI 54022
nate.schurman@rfsd.k12.wi.us

Lynette Coy

Director of Finance and Facilities/Alternate Anti-Harassment Compliance Officer
715-425-1800

852. E. Division Street

River Falls, WI 54022

lynette.coy@rfsd.k12.wi.us

The names, titles, and contact information of these individuals will be published annually:
A. on the District's website.
B. in the Employee Handbook.

The Compliance Officer(s) are responsible for coordinating the District’s efforts to comply with applicable Federal and State
laws and regulations, including the District’s duty to address in a prompt and equitable manner any inquiries or complaints
regarding harassment.

Reports and Complaints of Harassing Conduct

The Compliance Officer(s) will be available during regular school/work hours to discuss concerns related to harassment, to
assist students, other members of the District community, and third parties who seek support or advice when informing
another individual about unwelcome conduct, or to intercede informally on behalf of the individual in those instances where
concerns have not resulted in the filing of a formal complaint and where all parties are in agreement to participate in an
informal process.

Compliance Officers will accept reports of harassment directly from any member of the District community, or a Third Party,
or receive reports that are initially filed with an administrator, supervisor, or other District-level official. Upon receipt of a
report of alleged harassment, the Compliance Officer(s) will contact the Complainant and begin either an informal or formal
complaint process (depending on the request of the Complainant or the nature of the alleged harassment), or the CO(s) will
designate a specific individual to conduct such a process as identified in a pre-defined list of investigators. The Compliance
Officer(s) will provide a copy of this policy to the Complainant and Respondent. In the case of a formal complaint, the
Compliance Officer(s) will prepare recommendations for the Superintendent or will oversee the preparation of such
recommendations by a designee. All employees must report incidents of harassment that are reported to them to the
Compliance Officer within two (2) days of learning of the incident.

Any employee who directly observes harassment is obligated, in accordance with this policy, to report such observations to
the Compliance Officer(s) within two (2) days. Additionally, any employee who observes an act of harassment is expected
to intervene to stop the harassment, unless circumstances make such an intervention dangerous, in which case the staff
member should immediately notify other employees and/or local law enforcement officials, as necessary, to stop the
harassment. Thereafter, the Compliance Officer(s) or designee must contact the Complainant, if age eighteen (18) or older,
or Complainant's parents/guardians if the Complainant is under the age eighteen (18), within two (2) days to advise of the
District's intent to investigate the alleged wrongdoing.

Members of the District community, along with Third Parties, are encouraged to promptly report incidents of harassing
conduct to an administrator, supervisor, or other District official so that the District may address the conduct before it
becomes severe, pervasive, or persistent. Any administrator, supervisor, or other District official who receives such a report
will file it with the Compliance Officer within two (2) days of receiving the report of harassment.

Members of the District community and Third Parties who believe they have been harassed by another member of the
District community or a Third Party are entitled to utilize the School Board's complaint process that is set forth below.
Initiating a complaint, whether formally or informally, will not adversely affect the Complainant's employment unless the
complaining individual makes the complaint maliciously or with the knowledge that it is false.

Reporting procedures are as follows:

A. Employees who believes they have been the victim of harassment prohibited under this policy are encouraged to

report the alleged harassment to the appropriate school official as identified in D below. 195



B. Teachers, administrators, and other District officials who have knowledge of or receive notice that an employee has
or may have been the victim of harassment prohibited under this policy will immediately report the alleged
harassment to the appropriate school official as defined in D below.

C. Any other person with knowledge or belief that an employee has or may have been the victim of harassment
prohibited by this policy will be encouraged to immediately report the alleged acts to an appropriate school official as
identified in D below.

D. Appropriate District officials are as follows:

1. Any complaint under this policy will be reported to the District’s Compliance Officer unless the complaint is
regarding the Compliance Officer. In such cases, the complaints will be reported to the Superintendent, who
will coordinate with the other appointed/designated CO or, if appropriate, appoint/designate another
individual to serve as CO for the complaint regarding a CO.

2. Any complaint under this policy regarding the Superintendent or a School Board Member that is received by
the District Compliance Officer will be referred to the School Board’s legal counsel, who will assume the role
of the District Compliance Officer for such complaints.

E. The reporting party or Complainant will be encouraged to use a report form (LINKED FORM WILL NEED TO BE
UPDATED)available from the Principal of each building or available from the District office, but oral reports will be
considered complaints as well. Use of formal reporting forms will not be mandated. However, all oral
complaints will be reduced to writing. Further, nothing in this policy will prevent any person from reporting
harassment directly to the Superintendent or other supervisory employee.

If during an investigation of alleged bullying, aggressive behavior, and/or harassment in accordance with Policy 5517.01 -
Bullying, the Principal believes that the reported misconduct may have created a hostile work environment and may have
constituted discriminatory harassment based on a Protected Class, the Principal will report the act of bullying, aggressive
behavior and/or harassment to the Compliance Officer(s) who will investigate the allegation in accordance with this
policy. If the alleged harassment involves Sexual Harassment as defined by Policy 2266, the matter will be investigated in
accordance with the grievance process and procedures outlined in Policy 2266. While the Compliance Officer investigates
the allegation, or the matter is being addressed pursuant to Policy 2266, the Principal will suspend the Policy 5517.01
investigation to await the Compliance Officer's written report or the determination of responsibility pursuant to Policy 2266.
The Compliance Officer will keep the Principal informed of the status of the Policy 1662 investigation and provide the
Principal with a copy of the resulting written report. Likewise, the Title IX Coordinator will provide the Principal with the
determination of responsibility that results from the Policy 2266 grievance process.

Investigation and Complaint Procedure

Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Program
or Activities, any employee or other member of the District community or Third Party (e.g., visitor to the District) who
believes that they have been subjected to harassment or has witnessed harassment of another may seek resolution of the
complaint through the procedures described below. The complaint process involves an investigation of the Complainant's
claims of harassment or retaliation and a process for rendering a decision regarding whether the charges are substantiated.

The procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of
harassment or retaliation with the United States Department of Education Office for Civil Rights (OCR), the Wisconsin Equal
Rights Division, and/or the Equal Employment Opportunity Commission (EEOC). The Chicago Office of the OCR can be
reached at John C. Kluczynski Federal Building, 230 S. Dearborn Street, 37th Floor, Chicago, IL 60604; Telephone: 312-
730-1560; FAX: 312-730-1576; TDD: 800-877-8339; Email: OCR.Chicago@ed.gov; Web: http://www.ed.gov/ocr.

Complaint Procedure

A Complainant who alleges harassment based on a protected class or retaliation may file a complaint, either orally or in
writing: 1) with a Principal; 2) directly to one of the COs; or 3) to the Superintendent or other supervisory employee. As
noted above, any complaint received regarding the Superintendent or a School Board member will be referred to the School
Board’s legal counsel, who will assume the role of the CO for such complaints. Additionally, if the complaint is regarding a
CO, the complaint will be reported to the Superintendent, who will consult with the other appointed/designated CO, if any,
and if necessary appoint/designate another individual to serve in the role of CO for a complaint regarding a CO.

Due to the sensitivity surrounding complaints of harassment and retaliation, timelines are flexible for initiating the
complaint process; however, individuals should make every effort to file a complaint within thirty (30) days after the
conduct occurs while the facts are known and potential witnesses are available. If a Complainant informs a Principal, 196
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Superintendent, or other supervisory employee, either orally or in writing, about any complaint of discrimination or
retaliation, that employee must report such information to the CO within two (2) days.

Throughout the course of the process as described herein, the CO should keep the parties reasonably informed of the status
of the investigation and the decision-making process.

All written complaints must include the following information to the extent known: the identity of the Respondent; a
detailed description of his/her understanding of the facts upon which the complaint is based (i.e., when, where, and what
occurred); a list of potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO
will ask for such details in an oral interview. Thereafter the CO will prepare a written summary of the oral interview, and the
Complainant will be asked to verify the accuracy of the reported charge by signing the document.

Upon receiving a complaint, the CO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further harassment or retaliation, including but not limited to, a change of work assignment or
schedule for the Complainant and/or the Respondent. In making such a determination, the CO should consult the
Complainant to assess whether the individual agrees with the proposed action. If the Complainant is unwilling to consent to
the proposed change, the CO may still take whatever actions deemed appropriate in consultation with the Superintendent.
No temporary arrangements will be disciplinary to either the Complainant or Respondent.

Within two (2) days of receiving a complaint, the CO will inform the Respondent that a complaint has been received.

The Respondent is not entitled to receive a copy of any written complaint unless the CO determines it is appropriate to do
so; however, the Respondent will be informed about the nature of the allegations. The CO will inform the Respondent of the
requirements of this policy, which may include providing the Respondent with a copy of this policy or information about
where to find it. Respondent will be afforded the opportunity to submit a written response to the complaint. The CO will
inform the Respondent of the Respondent's deadline to provide the CO with the written response to the allegations in the
complaint.

Within two (2) days of receiving the complaint, the CO will initiate an investigation by at a minimum confirming receipt of
the complaint with the Complainant and informing the Complainant of the investigation process.

Investigations will be completed promptly. What constitutes promptness will depend on the complexity of the issues, the
number of incidents or factual elements, the number of withesses and documents to be consulted, and the availability of
witnesses and other evidence. The CO will keep the Complainant reasonably informed of the investigation's progress.

The investigation will include:
A. interview(s) with the Complainant;
B. interview(s) with the Respondent;

C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the
allegations, as determined by the CO;

D. consideration of any documentation including, but not limited to, evaluations and prior disciplinary actions, or other
evidence presented by the Complainant, Respondent, or any other witness which is reasonably believed to be
relevant to the allegations, as determined by the CO.

At the conclusion of the investigation, the CO or designee will prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and
the definition of harassment as provided in this policy and State and Federal law as to whether the Respondent engaged in
harassment of or retaliation toward the Complainant. The CO's recommendations must be based upon the totality of the
circumstances, including the ages and maturity levels of those involved. In determining if discriminatory harassment or
retaliation occurred, a preponderance of evidence standard will be used.

The CO may consult with the School Board's attorney during the course of the investigatory process and/or before finalizing
the report to the Superintendent.

In cases where no District CO is able to investigate a complaint due to concerns regarding conflicts, bias or partiality, or for
other reasons that impair the CO's ability to conduct an investigation, the CO may in consultation with the Superintendent,
or School Board President if the matter involves the Superintendent, engage outside legal counsel to conduct the 197
investigation consistent with this policy.



Absent extenuating circumstances, within five (5) days of receiving the report of the CO, the Superintendent must either
issue a written decision regarding whether or not the complaint of harassment has been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is
to be gathered, and such additional investigation must be completed within five (5) days. At the conclusion of the
additional investigation, the Superintendent must issue a final written decision as described above.

If the Superintendent determines the Respondent engaged in harassment of or retaliation toward the Complainant, the
Superintendent must identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the
harassment or retaliation. The corrective action should be reasonable, timely, effective, and tailored to the specific
situation.

The decision of the Superintendent will be final. If the investigation results in disciplinary action, the employee subject to
discipline is entitled to file a grievance pursuant to School Board Policy 3340. Nothing in this policy will be construed to
prevent an employee from bringing a complaint before the Equal Employment Opportunity Commission or the Wisconsin
Equal Rights Division.

The School Board reserves the right to investigate and resolve a complaint or report of harassment regardless of whether
the member of theDistrict community or a Third Party alleging the harassment pursues the complaint. The School Board
also reserves the right to have the formal complaint investigation conducted by an external person in accordance with this
policy or in such other manner as deemed appropriate by the School Board.

The parties may be represented, at their own cost, at any of the above-described meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint will not be impaired by the person’s pursuit of
other remedies, such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law
enforcement, or the filing of a civil action in court. Use of this internal complaint procedure is not a prerequisite to the
pursuit of other remedies.

All timelines pertinent to the investigation process are intended to be guidelines to assure that the investigation proceeds
with all deliberate efficiency. Failure of the CO to meet any specific timeline does not invalidate the investigation or provide
a defense to the allegations.

Privacy/Confidentiality

The District will employ reasonable efforts to protect the rights of the Complainant, the Respondent(s), and all the
witnesses as much as possible, consistent with the School Board’s legal obligations to investigate, to take appropriate
action, and to conform with any discovery or disclosure obligation in an investigation of harassment. The District will
respect the privacy of the Complainant, the Respondent, and all witnesses in a manner consistent with the District's legal
obligations under State and Federal law. Confidentiality, however, cannot be guaranteed. Additionally, the Respondent must
be provided with the Complainant's identity.

During the course of an investigation, the CO will determine whether confidentiality during the investigation process is
necessary to protect the interests and reputations of those involved and/or to protect the integrity of the investigation and
if so, will instruct all members of the District community and third parties who are interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of a harassment investigation is expected not to
disclose any information that is learned or provided during the course of the investigation.

Directives During Investigation

The CO may recommend to the Superintendent placing any employee involved in an investigation under this Policy on
administrative leave pending resolution of the matter. If the Superintendent is the Respondent, the CO will make such

a recommendation to the School Board. Administrative leave may be appropriate in situations in which protecting the safety
of any individual or the integrity of the investigation necessitates such action.

The CO will determine whether any witnesses in the course of an investigation should be provided a Garrity warning
apprising the person of his/her obligations to answer questions truthfully and honestly while preserving the right against
self-incrimination in the context of any resulting criminal investigation or prosecution.

Every employee interviewed in the course of an investigation is required to provide truthful responses to all questions.
Failure to do so may result in disciplinary action. 198



Remedial Action and Monitoring

If warranted, appropriate remedial action will be determined and implemented on behalf of the Complainant, including
but not limited to counseling services, reinstatement of leave taken due to the discrimination, or other appropriate action.

The School Board may appoint an individual, who may be an employee, to follow up with the Complainant to ensure no
further discrimination or retaliation has occurred and to take action to address any reported occurrences promptly.

Sanctions and Disciplinary Action

The School Board will vigorously enforce its prohibitions against harassment/retaliation by taking appropriate action
reasonably calculated to stop the harassment and prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including
the discharge of an employee. All disciplinary action will be taken in accordance with applicable law.

When imposing discipline, the Superintendent will consider the totality of the circumstances. In those cases where
harassment is not substantiated, the School Board may consider whether the alleged conduct nevertheless warrants
discipline in accordance with other School Board policies.

Where the School Board becomes aware that a prior disciplinary action has been taken against the Respondent, all
subsequent sanctions imposed by the School Board and/or Superintendent will be reasonably calculated to end such
conduct, prevent its reoccurrence, and remedy its effects.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the School Board nor any other person may intimidate, threaten, coerce or
interfere with any individual because the person opposed any act or practice made by any Federal or State civil rights law,
or because that individual made a report, formal complaint, testified, assisted or participated or refused to participate in
any manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that individual
exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by
those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Allegations Constituting Criminal Conduct

If the CO has reason to believe that the Complainant has been the victim of criminal conduct, such knowledge should be
reported to local law enforcement. After such report has been made, the Superintendent will be advised that local law
enforcement was notified.

If the Complainant has been the victim of criminal conduct and the accused is the Superintendent, such knowledge should
be reported by the CO to local law enforcement. After such report has been made, the School Board President will be
advised that local law enforcement was notified.

Any reports made to local law enforcement will not terminate the COs obligation and responsibility to continue to
investigate a complaint of harassment. While the COs may work cooperatively with outside agencies to conduct concurrent
investigations, the harassment investigation will not be stopped due to the involvement of outside agencies without good
cause after consultation with the Superintendent.

Reprisal

Submission of a good faith complaint or report of harassment will not affect the Complainant's or reporter's work status or
work environment. However, the School Board also recognizes that false or fraudulent claims of harassment or false or
fraudulent information about such claims may be filed. The School Board reserves the right to discipline any person filing al99
false or fraudulent claim of harassment or false or fraudulent information about such a claim.



The District will discipline or take appropriate action against any member of the District community who retaliates against
any person who reports an incident of harassment prohibited by this policy or participates in a proceeding, investigation, or
hearing relating to such harassment. Retaliation includes, but is not limited to, any form of intimidation, reprisal, or
harassment.

Miscellaneous

The District will conspicuously post a notice including this policy against harassment in each school in a place accessible to
the District community and members of the public. This notice will also include the name, mailing address, and telephone
number of the COs, the name, mailing address, and telephone number of the State agency responsible for investigating
allegations of discrimination in educational employment, and the mailing address and telephone number of the United

States Equal Employment Opportunity Commission.

A link to this policy will appear in the Employee Handbook and a copy will be made available upon request of employees
and other interested parties.

Education and Training
In support of this policy, the School Board promotes preventative educational measures to create greater awareness of
harassment. The Superintendent will provide appropriate information to all members of the District community related to
the implementation of this policy and will provide training for District staff at such times as the School Board in consultation
with the Superintendent determines is necessary or appropriate.
The School Board will respect the privacy of the Complainant, the individuals against whom the complaint is filed, and the
witnesses as much as practicable, consistent with the School Board's legal obligations to investigate, to take appropriate
action, and to conform with any discovery, disclosure, or other legal obligations.
Retention of Investigatory Records and Materials
The CO(s) is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy will retain all documents, electronically stored
information (ESI), and electronic media (as defined in Policy 8315 - Information Management) created and/or received as
part of an investigation, which may include but are not limited to:

A. all written reports/allegations/complaints/statements;

B. narratives of all verbal reports, allegations, complaints, and statements collected;

C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by District personnel or individuals contracted or appointed by the
School Board to fulfill its responsibilities;

E. narratives of, notes from, or audio, video, or digital recordings of witness statements;
F. all documentary evidence;
G. e-mails, texts, or social media posts pertaining to the investigation;

H. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.) pertaining
to the investigation;

I. written disciplinary sanctions issued to employees and a narrative of verbal disciplinary sanctions issued to
employees for violations of the policies and procedures prohibiting discrimination or harassment;

J. dated written determinations to the parties;
K. dated written descriptions of verbal notifications to the parties;
L. written documentation of any supportive measures offered and/or provided to Complainant and/or the Respondent,

including no contact orders issued to both parties, the dates issued, and the dates the parties acknowledged receipt2;0
and



M. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent

its recurrence, eliminate any hostile environment, and remedy its discriminatory effects;

N. copies of the School Board policy and/or procedures/guidelines used by the District to conduct the investigation, and

any documents used by the District at the time of the alleged violation to communicate the School Board’s
expectations to staff with respect to the subject of this policy (e.g., Employee Handbook);

0. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment;

P. documentation of any training provided to District personnel related to this policy, including but not limited to,
notification of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all
District personnel involved in enforcing this policy, including their duty to report alleged violations of this policy
and/or conducting an investigation of an alleged violation of this policy.

The documents, ESI, and electronic media (as defined in Policy 8315 - Information Management) retained may include
public records and records exempt from disclosure under Federal and/or State law.

The documents, ESI, and electronic media (as defined in Policy 8315 - Information Management) created or received as
part of an investigation will be retained in accordance with Policy 8310 - Public Records, Policy 8315- Information

Management, and Policy 8320 - Personnel Records for not less than three (3) years, but longer if required by the District's

records retention schedule.
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1662 - EMPLOYEE ANTI-HARASSMENT
Prohibited Harassment

The School Board is committed to a work environment that is free of harassment of any form. The District will not tolerate
any form of harassment and will take all necessary and appropriate action to eliminate it. Any member of the District
community who violates this policy will be subject to disciplinary action, up to and including termination of employment.
Additionally, appropriate action will be taken to stop and otherwise deal with any third party who engages in harassment
against our employees.

The School Board will vigorously enforce its prohibition against harassment based on race, color, national origin, age, sex
(including sexual orientation or gender identity), pregnancy, creed or religion, genetic information, handicap or disability,
marital status, citizenship status, veteran status, military service (as defined in 111.32, Wis. Stats.), ancestry, arrest
record, conviction record, use or non-use of lawful products off the District’s premises during non-working hours, declining
to attend an employer-sponsored meeting or to participate in any communication with the employer about religious matters
or political matters (collectively, Protected Classes), or any other characteristic protected by law in its employment practices
(hereinafter referred to as harassment), and encourages those within the District community as well as Third Parties, who
feel aggrieved to seek assistance to rectify such problems. The School Board prohibits harassment that affects tangible job
benefits, interferes unreasonably with an individual’s work performance, or creates an intimidating, hostile, or offensive
working environment. Harassment may occur between employee-and-employee or employee and student.

The School Board ensures procedures will be in place to investigate all allegations of harassment and, in those cases where
harassment is substantiated, take immediate steps to end the harassment, prevent its reoccurrence, and remedy its 202
effects.



Individuals who are found to have engaged in harassment will be subject to appropriate disciplinary action.
Notice

Notice of the School Board's policy on anti-harassment related to employment practices and the identity of the District's
Compliance Officers will be posted throughout the District and published in any District statement regarding the availability
of employment, staff handbooks, and general information publications of the District as required by Federal and State law
and this policy.

Definitions

Words used in this policy will have those meanings defined herein; words not defined herein will be construed according to
their plain and ordinary meanings.

Compliance Officer: an employee designated by the School Board to be responsible for coordinating the District's efforts
to comply with state and federal nondiscrimination laws and for receiving formal complaints of employee discrimination.

Complainant The individual who alleges, or is alleged, to have been subjected to harassment, regardless of whether the
person files a formal complaint or is pursuing an informal resolution to the alleged harassment.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a
day(s) that the District office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).

Respondent The individual who has been alleged to have engaged in harassment, regardless of whether the Reporting
Party files a formal complaint or is seeking an informal resolution to the alleged harassment.

District community Students and District employees (i.e., administrators, professional and support staff), as well as
School Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the
School Board.

Third Parties Include, but are not limited to, guests and/or visitors on District property (e.g., visiting speakers,
participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the District,
and other individuals who come in contact with members of the District community at school-related events/activities
(whether on or off District property).

Bullying

Bullying is defined as deliberate or intentional behavior using words or actions, intended to cause fear, intimidation, or
harm. Bullying may be a repeated behavior and involves an imbalance of power. Furthermore, it may be serious enough to
negatively impact the employee's physical or emotional well-being. Bullying need not be based on any Protected Class.
Staff members should report complaints of bullying behavior to their supervisor. If their supervisor is the subject of the
behavior, the complaint should be reported to the Superintendent. If the Superintendent is the subject of the behavior, the
complaint should be reported to the School Board President. These complaints will be investigated in alignment to Policy
3362.01/4362.01 Threatening Behavior Towards Staff Members. Bullying behavior rises to the level of harassment when the
prohibited conduct is based upon the employee’s protected class and will be investigated in alignment with procedures in
this policy.

Harassment

Harassment means any threatening, insulting, or dehumanizing gesture, use of data or computer software, or written,
verbal or physical conduct directed against an employee based on one or more of the employee’s Protected Class that:

A. places an employee in reasonable fear of harm to their person or damage to their property;
B. has the effect of substantially interfering with an employee's work performance, opportunities, or benefits; o
C. has the effect of substantially disrupting the orderly operation of a school.

Harassment also includes “hate speech” directed against an employee—the use of language, behavior, or images/symbols
that express prejudice against a particular group or groups on the basis of any protected characteristic(s).

Examples are:

A. making statements that promote violence toward a racial or ethnic group; 203
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Sexual Harassment
For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964, sexual harassment is defined as
unwelcome sexual advances, requests for sexual favors, and other physical, verbal, or visual conduct based on sex.

Examples include, but are not limited to:

A. a supervisory employee engages in harassing behavior towards a subordinate employee, regardless of whether such
conduct creates a hostile work environment;

B. acquiescence in or submission to such conduct is an explicit or implicit term or condition of employment;

C. an individual's acquiescence in, submission to, or rejection of such conduct becomes the basis for employment
decisions affecting that individual;

D. such conduct is sufficiently severe, pervasive, and persistent such that it has the purpose or effect of unreasonably
interfering with an individual's work performance or creating an intimidating, hostile, or offensive work environment;

E. consensual sexual relationships where such a relationship leads to favoritism of a subordinate employee with whom
the superior is sexually involved and where such favoritism results in an adverse employment action for another

employee or otherwise creates a hostile work environment;

F. inappropriate boundary invasions by a District employee or other adult member of the District into a student's
personal space and personal life.

Sexual harassment may involve the behavior of a person of any gender against a person of the same or another gender.
Sexual Harassment covered by Policy 2266 — Nondiscrimination on the Basis of Sex in Education Programs or Activities, i.e.,
sexual harassment prohibited by Title IX, is not included in this policy. Allegations of such conduct will be addressed solely

by Policy 2266- Nondiscrimination on the Basis of Sex in Education Programs or Activities.

Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of
conduct that may constitute sexual harassment include, but are not limited to:

A. unwelcome sexual propositions, invitations, solicitations, and flirtations;
B. unwanted physical and/or sexual contact;

C. threats or insinuations that a person's employment, wages, promotion, assignments, or other conditions of
employment may be adversely affected by not submitting to sexual advances;

D. unwelcome verbal expressions, including graphic sexual commentaries about a person's body, dress, appearance, or
sexual activities; the unwelcome use of sexually degrading language, profanity, jokes, or innuendoes; unwelcome

suggestive or insulting sounds or whistles; obscene telephone calls, text messages, or social media postings;

E. sexually suggestive objects, pictures, graffiti, videos, posters, audio recordings, or literature placed in the work
environment that reasonably may embarrass or offend individuals;

F. unwelcome and inappropriate touching, patting, or pinching; obscene gestures;
G. asking or telling about sexual fantasies, sexual preferences, or sexual activities;

H. speculation about a person's sexual activities or sexual history or remarks about one's own sexual activities or
sexual history;

I. giving unwelcome personal gifts, such as lingerie, that suggest the desire for a romantic relationship;
J. leering or staring at someone in a sexual way, such as staring at a person's breasts, buttocks, or groin;
K. consensual sexual relationships where such a relationship leads to favoritism of a subordinate employee with whom

the superior is sexually involved and where such favoritism adversely affects other employees or otherwise creates a

hostile work environment;
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L. inappropriate boundary invasions by a District employee or other adult member of the District community into a
student's personal space and personal life; and

M. verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not
involve conduct of a sexual nature.

Sexual relationships between staff members, where one staff member has supervisory responsibilities over the other, are
discouraged as a matter of School Board policy. Such relationships have an inherent possibility of being construed as sexual
harassment because the consensual aspect of the relationship may be the result of implicit or explicit duress caused by
uncertainty regarding the consequences of non-compliance.
Romantic or sexual relationships between District staff (teachers, aides, administrators, coaches, or other school
authorities) and a student are expressly prohibited. Any school staff member who engages in sexual conduct with a student
may also be guilty of a crime and any information regarding such instances will be reported to law enforcement authorities.
Boundary Invasions
Boundary invasions may be appropriate or inappropriate. Appropriate boundary invasions make medical or educational
sense. For example, a teacher or aide assisting a kindergartner after a toileting accident or a coach touching a student
during wrestling or football can be appropriate. However, other behaviors might be going too far, are inappropriate and may
be signs of sexual grooming. Inappropriate boundary invasions may include, but are not limited to, the following:

A. hugging, kissing, or other physical contact with a student;

B. telling sexual jokes to students;

C. engaging in talk containing sexual innuendo or banter with students;

D. talking about sexual topics that are not related to curriculum;

E. showing pornography to a student;

F. taking an undue interest in a student (i.e., having a special friend or a special relationship);

G. initiating or extending contact with students beyond the school day for personal purposes;

H. using e-mail, text messaging, or websites to discuss personal topics or interests with students;

I. giving students rides in the staff member's personal vehicle or taking students on personal outings without
administrative approval;

J. invading a student's privacy (e.g., walking in on the student in the bathroom, locker-room, asking about bra sizes or
previous sexual experiences);

K. going to a student's home for non-educational purposes;

L. inviting students to the staff member's home without proper chaperones (i.e., another staff member or parent of
the student);

M. giving gifts or money to a student for no legitimate educational purpose;

N. accepting gifts or money from a student for no legitimate educational purpose;

0. being overly touchy with students;

P. favoring certain students by inviting them to come to the classroom at non-class times;

Q. getting a student out of class to visit with the staff member;

R. providing advice to or counseling a student regarding a personal problem (i.e., problems related to sexual behavior,

substance abuse, mental or physical health, and/or family relationships, etc.), unless properly licensed and

authorized to do so;
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T. being alone with a student behind closed doors without a legitimate educational purpose;
U. telling a student secrets and having secrets with a student;
V. other similar activities or behavior.

Inappropriate boundary invasions are prohibited and must be reported promptly to one of the District Compliance Officers,
as designated in this policy, the Building Principal, or the Superintendent.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's religion or creed and when the conduct has the purpose or effect of interfering with the individual's work
performance; or of creating an intimidating, hostile, or offensive working environment. Such harassment may occur where
conduct is directed at the characteristics of a person's religious tradition, clothing, surnames, and/or involves religious
slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's national origin or ancestry and when the conduct has the purpose or effect of interfering with the
individual's work performance; or of creating an intimidating, hostile, or offensive working environment. Such harassment
may occur where conduct is directed at the characteristics of a person's national origin or ancestry, such as negative
comments regarding customs, manner of speaking, language, surnames, or ethnic slurs.

Age Harassment

Prohibited age-based harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's age, being over age forty (40), and when the conduct has the purpose or effect of interfering with the
individual's work performance; or of creating an intimidating, hostile, or offensive working environment.

Race/Color Harassment

Prohibited race/color-based harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's race and/or color and when the conduct has the purpose or effect of interfering with the individual's work
performance; or of creating an intimidating, hostile, or offensive working environment. Such harassment

may occur where conduct is directed at the characteristics of a person's race or color, such as racial slurs, nicknames
implying stereotypes, epithets, and/or negative references regarding racial customs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual’s disability, perceived disability, or record of disability, and when the conduct has the purpose or effect of
interfering with the individual’s work performance; or of creating an intimidating, hostile, or offensive working environment.
Such harassment may occur where conduct is directed at the characteristics of a person’s current or past disability or a
perceived condition, such as negative comments about speech patterns, movement, physical impairments or
defects/appearances, or the like. Such harassment may further occur where conduct is directed at or pertains to a person's
genetic information.

Anti-Harassment Compliance Officers

The following individual(s) will serve as the District’s Anti-Harassment Compliance Officer(s) (hereinafter, “the Compliance
Officer(s)” or CO or COs):

Mark Inouye

Director of Student Services/Title IX Coordinator - Students
715-425-1800

852 E. Division Street

River Falls, WI 54022

mark.inouye@rfsd.k12.wi.us

Nate Schurman 206
Director of Human Resources and Leadership Development/Title IX Coordinator - Staff



715-425-1800

852 E. Division Street

River Falls, WI 54022
nate.schurman@rfsd.k12.wi.us

Lynette Coy

Director of Finance and Facilities/Alternate Anti-Harassment Compliance Officer
715-425-1800

852 E. Division Street

River Falls, WI 54022

lynette.coy@rfsd.k12.wi.us

The names, titles, and contact information of these individuals will be published annually:
A. on the District's website.
B. in the Employee Handbook.

The Compliance Officer(s) are responsible for coordinating the District’s efforts to comply with applicable Federal and State
laws and regulations, including the District’s duty to address in a prompt and equitable manner any inquiries or complaints
regarding harassment.

Reports and Complaints of Harassing Conduct

The Compliance Officer(s) will be available during regular school/work hours to discuss concerns related to harassment, to
assist students, other members of the District community, and third parties who seek support or advice when informing
another individual about unwelcome conduct, or to intercede informally on behalf of the individual in those instances where
concerns have not resulted in the filing of a formal complaint and where all parties are in agreement to participate in an
informal process.

Compliance Officers will accept reports of harassment directly from any member of the District community, or a Third Party,
or receive reports that are initially filed with an administrator, supervisor, or other District-level official. Upon receipt of a
report of alleged harassment, the Compliance Officer(s) will contact the Complainant and begin either an informal or formal
complaint process (depending on the request of the Complainant or the nature of the alleged harassment), or the CO(s) will
designate a specific individual to conduct such a process as identified in a pre-defined list of investigators. The Compliance
Officer(s) will provide a copy of this policy to the Complainant and Respondent. In the case of a formal complaint, the
Compliance Officer(s) will prepare recommendations for the Superintendent or will oversee the preparation of such
recommendations by a designee. All employees must report incidents of harassment that are reported to them to the
Compliance Officer within two (2) days of learning of the incident.

Any employee who directly observes harassment is obligated, in accordance with this policy, to report such observations to
the Compliance Officer(s) within two (2) days. Additionally, any employee who observes an act of harassment is expected
to intervene to stop the harassment, unless circumstances make such an intervention dangerous, in which case the staff
member should immediately notify other employees and/or local law enforcement officials, as necessary, to stop the
harassment. Thereafter, the Compliance Officer(s) or designee must contact the Complainant, if age eighteen (18) or older,
or Complainant's parents/guardians if the Complainant is under the age eighteen (18), within two (2) days to advise of the
District's intent to investigate the alleged wrongdoing.

Members of the District community, along with Third Parties, are encouraged to promptly report incidents of harassing
conduct to an administrator, supervisor, or other District official so that the District may address the conduct before it
becomes severe, pervasive, or persistent. Any administrator, supervisor, or other District official who receives such a report
will file it with the Compliance Officer within two (2) days of receiving the report of harassment.

Members of the District community and Third Parties who believe they have been harassed by another member of the
District community or a Third Party are entitled to utilize the School Board's complaint process that is set forth below.
Initiating a complaint, whether formally or informally, will not adversely affect the Complainant's employment unless the
complaining individual makes the complaint maliciously or with the knowledge that it is false.

Reporting procedures are as follows:

A. Employees who believe they have been the victim of harassment prohibited under this policy are encouraged to

report the alleged harassment to the appropriate school official as identified in D below. 207



B. Teachers, administrators, and other District officials who have knowledge of or receive notice that an employee has
or may have been the victim of harassment prohibited under this policy will immediately report the alleged
harassment to the appropriate school official as defined in D below.

C. Any other person with knowledge or belief that an employee has or may have been the victim of harassment
prohibited by this policy will be encouraged to immediately report the alleged acts to an appropriate school official as
identified in D below.

D. Appropriate District officials are as follows:

1. Any complaint under this policy will be reported to the District’s Compliance Officer unless the complaint is
regarding the Compliance Officer. In such cases, the complaints will be reported to the Superintendent, who
will coordinate with the other appointed/designated CO or, if appropriate, appoint/designate another
individual to serve as CO for the complaint regarding a CO.

2. Any complaint under this policy regarding the Superintendent or a School Board Member that is received by
the District Compliance Officer will be referred to the School Board’s legal counsel, who will assume the role
of the District Compliance Officer for such complaints.

E. The reporting party or Complainant will be encouraged to use a report form (LINKED FORM WILL NEED TO BE
UPDATED)available from the Principal of each building or available from the District office, but oral reports will be
considered complaints as well. Use of formal reporting forms will not be mandated. However, all oral
complaints will be reduced to writing. Further, nothing in this policy will prevent any person from reporting
harassment directly to the Superintendent or other supervisory employee.

If during an investigation of alleged bullying, aggressive behavior, and/or harassment in accordance with Policy 5517.01 -
Bullying, the Principal believes that the reported misconduct may have created a hostile work environment and may have
constituted discriminatory harassment based on a Protected Class, the Principal will report the act of bullying, aggressive
behavior and/or harassment to the Compliance Officer(s) who will investigate the allegation in accordance with this
policy. If the alleged harassment involves Sexual Harassment as defined by Policy 2266, the matter will be investigated in
accordance with the grievance process and procedures outlined in Policy 2266. While the Compliance Officer investigates
the allegation, or the matter is being addressed pursuant to Policy 2266, the Principal will suspend the Policy 5517.01
investigation to await the Compliance Officer's written report or the determination of responsibility pursuant to Policy 2266.
The Compliance Officer will keep the Principal informed of the status of the Policy 1662 investigation and provide the
Principal with a copy of the resulting written report. Likewise, the Title IX Coordinator will provide the Principal with the
determination of responsibility that results from the Policy 2266 grievance process.

Investigation and Complaint Procedure

Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Program
or Activities, any employee or other member of the District community or Third Party (e.g., visitor to the District) who
believes that they have been subjected to harassment or has witnessed harassment of another may seek resolution of the
complaint through the procedures described below. The complaint process involves an investigation of the Complainant's
claims of harassment or retaliation and a process for rendering a decision regarding whether the charges are substantiated.

The procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of
harassment or retaliation with the United States Department of Education Office for Civil Rights (OCR), the Wisconsin Equal
Rights Division, and/or the Equal Employment Opportunity Commission (EEOC). The Chicago Office of the OCR can be
reached at John C. Kluczynski Federal Building, 230 S. Dearborn Street, 37th Floor, Chicago, IL 60604; Telephone: 312-
730-1560; FAX: 312-730-1576; TDD: 800-877-8339; Email: OCR.Chicago@ed.gov; Web: http://www.ed.gov/ocr.

Complaint Procedure

A Complainant who alleges harassment based on a protected class or retaliation may file a complaint, either orally or in
writing: 1) with a Principal; 2) directly to one of the COs; or 3) to the Superintendent or other supervisory employee. As
noted above, any complaint received regarding the Superintendent or a School Board member will be referred to the School
Board’s legal counsel, who will assume the role of the CO for such complaints. Additionally, if the complaint is regarding a
CO, the complaint will be reported to the Superintendent, who will consult with the other appointed/designated CO, if any,
and if necessary, appoint/designate another individual to serve in the role of CO for a complaint regarding a CO.

Due to the sensitivity surrounding complaints of harassment and retaliation, timelines are flexible for initiating the
complaint process; however, individuals should make every effort to file a complaint within thirty (30) days after the
conduct occurs while the facts are known and potential witnesses are available. If a Complainant informs a Principal, 208
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Superintendent, or other supervisory employee, either orally or in writing, about any complaint of discrimination or
retaliation, that employee must report such information to the CO within two (2) days.

Throughout the course of the process as described herein, the CO should keep the parties reasonably informed of the status
of the investigation and the decision-making process.

All written complaints must include the following information to the extent known: the identity of the Respondent; a
detailed description of his/her understanding of the facts upon which the complaint is based (i.e., when, where, and what
occurred); a list of potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO
will ask for such details in an oral interview. Thereafter the CO will prepare a written summary of the oral interview, and the
Complainant will be asked to verify the accuracy of the reported charge by signing the document.

Upon receiving a complaint, the CO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further harassment or retaliation including, but not limited to, a change of work assignment or
schedule for the Complainant and/or the Respondent. In making such a determination, the CO should consult the
Complainant to assess whether the individual agrees with the proposed action. If the Complainant is unwilling to consent to
the proposed change, the CO may still take whatever actions deemed appropriate in consultation with the Superintendent.
No temporary arrangements will be disciplinary to either the Complainant or Respondent.

Within two (2) days of receiving a complaint, the CO will inform the Respondent that a complaint has been received.

The Respondent is not entitled to receive a copy of any written complaint unless the CO determines it is appropriate to do
so; however, the Respondent will be informed about the nature of the allegations. The CO will inform the Respondent of the
requirements of this policy, which may include providing the Respondent with a copy of this policy or information about
where to find it. Respondent will be afforded the opportunity to submit a written response to the complaint. The CO will
inform the Respondent of the Respondent's deadline to provide the CO with the written response to the allegations in the
complaint.

Within two (2) days of receiving the complaint, the CO will initiate an investigation by at a minimum confirming receipt of
the complaint with the Complainant and informing the Complainant of the investigation process.

Investigations will be completed promptly. What constitutes promptness will depend on the complexity of the issues, the
number of incidents or factual elements, the number of withesses and documents to be consulted, and the availability of
witnesses and other evidence. The CO will keep the Complainant reasonably informed of the investigation's progress.

The investigation will include:
A. interview(s) with the Complainant;
B. interview(s) with the Respondent;

C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the
allegations, as determined by the CO;

D. consideration of any documentationincluding, but not limited to, evaluations and prior disciplinary actions, or other
evidence presented by the Complainant, Respondent, or any other witness which is reasonably believed to be
relevant to the allegations, as determined by the CO.

At the conclusion of the investigation, the CO or designee will prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and
the definition of harassment as provided in this policy and State and Federal law as to whether the Respondent engaged in
harassment of or retaliation toward the Complainant. The CO's recommendations must be based upon the totality of the
circumstances, including the ages and maturity levels of those involved. In determining if discriminatory harassment or
retaliation occurred, a preponderance of evidence standard will be used.

The CO may consult with the School Board's attorney during the course of the investigatory process and/or before finalizing
the report to the Superintendent.

In cases where no District CO is able to investigate a complaint due to concerns regarding conflicts, bias or partiality, or for
other reasons that impair the CQO's ability to conduct an investigation, the CO may in consultation with the Superintenden,

or School Board President if the matter involves the Superintendent, engage outside legal counsel to conduct the 209
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Absent extenuating circumstances, within five (5) days of receiving the report of the CO, the Superintendent must either
issue a written decision regarding whether or not the complaint of harassment has been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is
to be gathered, and such additional investigation must be completed within five (5) days. At the conclusion of the
additional investigation, the Superintendent must issue a final written decision as described above.

If the Superintendent determines the Respondent engaged in harassment of or retaliation toward the Complainant, the
Superintendent must identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the
harassment or retaliation. The corrective action should be reasonable, timely, effective, and tailored to the specific
situation.

The decision of the Superintendent will be final. If the investigation results in disciplinary action, the employee subject to
discipline is entitled to file a grievance pursuant to School Board Policy 3340. Nothing in this policy will be construed to
prevent an employee from bringing a complaint before the Equal Employment Opportunity Commission or the Wisconsin
Equal Rights Division.

The School Board reserves the right to investigate and resolve a complaint or report of harassment regardless of whether
the member of theDistrict community or a Third Party alleging the harassment pursues the complaint. The School Board
also reserves the right to have the formal complaint investigation conducted by an external person in accordance with this
policy or in such other manner as deemed appropriate by the School Board.

The parties may be represented, at their own cost, at any of the above-described meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint will not be impaired by the person’s pursuit of
other remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law
enforcement, or the filing of a civil action in court. Use of this internal complaint procedure is not a prerequisite to the
pursuit of other remedies.

All timelines pertinent to the investigation process are intended to be guidelines to assure that the investigation proceeds
with all deliberate efficiency. Failure of the CO to meet any specific timeline does not invalidate the investigation or provide
a defense to the allegations.

Privacy/Confidentiality

The District will employ reasonable efforts to protect the rights of the Complainant, the Respondent(s), and all the
witnesses as much as possible, consistent with the School Board’s legal obligations to investigate, to take appropriate
action, and to conform with any discovery or disclosure obligation in an investigation of harassment. The District will
respect the privacy of the Complainant, the Respondent, and all witnesses in a manner consistent with the District's legal
obligations under State and Federal law. Confidentiality, however, cannot be guaranteed. Additionally, the Respondent must
be provided with the Complainant's identity.

During the course of an investigation, the CO will determine whether confidentiality during the investigation process is
necessary to protect the interests and reputations of those involved and/or to protect the integrity of the investigation and
if so, will instruct all members of the District community and third parties who are interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of a harassment investigation is expected not to
disclose any information that is learned or provided during the course of the investigation.

Directives During Investigation

The CO may recommend to the Superintendent placing any employee involved in an investigation under this Policy on
administrative leave pending resolution of the matter. If the Superintendent is the Respondent, the CO will make sucha
recommendation to the School Board. Administrative leave may be appropriate in situations in which protecting the safety
of any individual or the integrity of the investigation necessitates such action.

The CO will determine whether any witnesses in the course of an investigation should be provided a Garrity warning
apprising the person of his/her obligations to answer questions truthfully and honestly while preserving the right against
self-incrimination in the context of any resulting criminal investigation or prosecution.

Every employee interviewed in the course of an investigation is required to provide truthful responses to all questions.
Failure to do so may result in disciplinary action. 210



Remedial Action and Monitoring

If warranted, appropriate remedial action will be determined and implemented on behalf of the Complainant, including
but not limited to counseling services, reinstatement of leave taken due to the discrimination, or other appropriate action.

The School Board may appoint an individual, who may be an employee, to follow up with the Complainant to ensure no
further discrimination or retaliation has occurred and to take action to address any reported occurrences promptly.

Sanctions and Disciplinary Action

The School Board will vigorously enforce its prohibitions against harassment/retaliation by taking appropriate action
reasonably calculated to stop the harassment and prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including
the discharge of an employee. All disciplinary action will be taken in accordance with applicable law.

When imposing discipline, the Superintendent will consider the totality of the circumstances. In those cases where
harassment is not substantiated, the School Board may consider whether the alleged conduct nevertheless warrants
discipline in accordance with other School Board policies.

Where the School Board becomes aware that a prior disciplinary action has been taken against the Respondent, all
subsequent sanctions imposed by the School Board and/or Superintendent will be reasonably calculated to end such
conduct, prevent its reoccurrence, and remedy its effects.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the School Board nor any other person may intimidate, threaten, coerce or
interfere with any individual because the person opposed any act or practice made by any Federal or State civil rights law,
or because that individual made a report, formal complaint, testified, assisted or participated or refused to participate in
any manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that individual
exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by
those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Allegations Constituting Criminal Conduct

If the CO has reason to believe that the Complainant has been the victim of criminal conduct, such knowledge should be
reported to local law enforcement. After such report has been made, the Superintendent will be advised that local law
enforcement was notified.

If the Complainant has been the victim of criminal conduct and the accused is the Superintendent, such knowledge should
be reported by the CO to local law enforcement. After such report has been made, the School Board President will be
advised that local law enforcement was notified.

Any reports made to local law enforcement will not terminate the COs obligation and responsibility to continue to
investigate a complaint of harassment. While the COs may work cooperatively with outside agencies to conduct concurrent
investigations, the harassment investigation will not be stopped due to the involvement of outside agencies without good
cause after consultation with the Superintendent.

Reprisal

Submission of a good faith complaint or report of harassment will not affect the Complainant's or reporter's work status or
work environment. However, the School Board also recognizes that false or fraudulent claims of harassment or false or
fraudulent information about such claims may be filed. The School Board reserves the right to discipline any person filing 211
false or fraudulent claim of harassment or false or fraudulent information about such a claim.



The District will discipline or take appropriate action against any member of the School District community who retaliates
against any person who reports an incident of harassment prohibited by this policy or participates in a proceeding,
investigation, or hearing relating to such harassment. Retaliation includes, but is not limited to, any form of intimidation,
reprisal, or harassment.

Miscellaneous

The District will conspicuously post a notice including this policy against harassment in each school in a place accessible to
the District community and members of the public. This notice will also include the name, mailing address, and telephone
number of the COs, the name, mailing address, and telephone number of the State agency responsible for investigating
allegations of discrimination in educational employment, and the mailing address and telephone number of the United

States Equal Employment Opportunity Commission.

A link to this policy will appear in the Employee Handbook and a copy will be made available upon request of employees
and other interested parties.

Education and Training
In support of this policy, the School Board promotes preventative educational measures to create greater awareness of
harassment. The Superintendent will provide appropriate information to all members of the District community related to
the implementation of this policy and will provide training for District staff at such times as the School Board in consultation
with the Superintendent determines is necessary or appropriate.
The School Board will respect the privacy of the Complainant, the individuals against whom the complaint is filed, and the
witnesses as much as practicable, consistent with the School Board's legal obligations to investigate, to take appropriate
action, and to conform with any discovery, disclosure, or other legal obligations.
Retention of Investigatory Records and Materials
The CO(s) is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy will retain all documents, electronically stored
information (ESI), and electronic media (as defined in Policy 8315 - Information Management) created and/or received as
part of an investigation, which may include but are not limited to:

A. all written reports/allegations/complaints/statements;

B. narratives of all verbal reports, allegations, complaints, and statements collected;

C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by District personnel or individuals contracted or appointed by the
School Board to fulfill its responsibilities;

E. narratives of, notes from, or audio, video, or digital recordings of witness statements;
F. all documentary evidence;
G. e-mails, texts, or social media posts pertaining to the investigation;

H. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.) pertaining
to the investigation;

I. written disciplinary sanctions issued to employees and a narrative of verbal disciplinary sanctions issued to
employees for violations of the policies and procedures prohibiting discrimination or harassment;

J. dated written determinations to the parties;
K. dated written descriptions of verbal notifications to the parties;
L. written documentation of any supportive measures offered and/or provided to Complainant and/or the Respondent,

including no contact orders issued to both parties, the dates issued, and the dates the parties acknowledged receiptz;l
and



M. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent
its recurrence, eliminate any hostile environment, and remedy its discriminatory effects;

N. copies of the School Board policy and/or procedures/guidelines used by the District to conduct the investigation, and
any documents used by the District at the time of the alleged violation to communicate the School Board’s
expectations to staff with respect to the subject of this policy (e.g., Employee Handbook);

0. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment;

P. documentation of any training provided to District personnel related to this policy, including but not limited to,
notification of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all
District personnel involved in enforcing this policy, including their duty to report alleged violations of this policy
and/or conducting an investigation of an alleged violation of this policy.

The documents, ESI, and electronic media (as defined in Policy 8315 - Information Management) retained may include
public records and records exempt from disclosure under Federal and/or State law.

The documents, ESI, and electronic media (as defined in Policy 8315 - Information Management) created or received as
part of an investigation will be retained in accordance with Policy 8310 - Public Records, Policy 8315- Information
Management, and Policy 8320 - Personnel Records for not less than three (3) years, but longer if required by the District's
records retention schedule.

© Neola 2021 (REPLACES 411.1)
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Book Clean Copies for Discussion/Approval

Section 0000 Bylaws Templates
Title COMMITTEES

Code po0155

Status

0155 - COMMITTEES

The School Board will work as a committee of the whole, except as otherwise provided. Standing committees shall be
appointed as follows:

Educational Program Committee
Finance and Facilities Committee
Personnel Committee
e The Personnel Committee will represent the School Board in negotiations with staff. The Personnel
Committee may not officially act for the School Board, except in areas specifically authorized by the School
Board. Final decisions and agreements are subject to approval of the entire School Board.
e The School Board may designate the Superintendent, Director of Human Resources, and Director of Finance
and Facilities to assist in any or all negotiations.
e The School Board may retain the services of qualified professional consultants to assist in and or all
negotiations.

The School Board president will appoint all School Board committees, except when the School Board itself may decide
otherwise.

Other committees may be established by the School Board as necessary. In addition, ad hoc committees may be appointed
to do exploratory, fact-finding, and preliminary work for the School Board. These committees, however, are temporary and
have no power to take action whatsoever, or to commit the School Board or District to any course of action except as
specifically directed by the School Board.

Notice will be given for all School Board committee meetings in accordance with state law and School Board policy.

A quorum of the School Board may be present at committee meetings, however, only committee members are allowed to
vote on agenda items.

Adopted from retired policy 185 and 532.1

© School District of River Falls 2025
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Title SCHOOL BOARD MEMBER ANTI-HARASSMENT

Code po0145

Status

Legal 118.13, 120.13(1), 111.32(13), 111.36(1) Wis. Stats.

P.I. 9, Wis. Adm. Code
Title IX Education Amendments of 1972, Chapter 227

0145 - SCHOOL BOARD MEMBER ANTI-HARASSMENT

The School Board is committed to an environment that is free of harassment. The District will not tolerate any form of
harassment and will take all necessary and appropriate action to eliminate it. The harassment of a District staff member,
student, or another School Board member by a member of the School Board is strictly forbidden. Any member who is found
to have harassed a member of the staff, a student, or another School Board memberwill be subject to discipline by the
School Board and may be reported to law enforcement authorities.

The School Board will vigorously enforce its prohibition against harassment based on race, color, national origin, age, sex
(including sexual orientation or gender identity), pregnancy, creed or religion, genetic information, handicap or disability,
marital status, citizenship status, veteran status, military service (as defined in 111.32, Wis. Stats.), ancestry, arrest
record, conviction record, use or non-use of lawful products off the District’s premises during non-working hours, declining
to attend an employer-sponsored meeting or to participate in any communication with the employer about religious matters
or political matters (collectively, Protected Classes), or any other characteristic protected by law in its employment practices
(hereinafter referred to as harassment), and encourages those within the District community as well as Third Parties, who
feel aggrieved to seek assistance to rectify such problems. The School Board prohibits harassment that affects tangible job
benefits, interferes unreasonably with an individual’s work performance, or creates an intimidating, hostile, or offensive
working environment. Harassment may occur between employee-and-employee or employee-and-student.

The School Board ensures procedures will be in place to investigate all allegations of harassment and, in those cases where
harassment is substantiated, take immediate steps to end the harassment, prevent its reoccurrence, and remedy its
effects.

Definitions

Words used in this policy will have those meanings defined herein; words not defined herein will be construed according to
their plain and ordinary meanings.

Compliance Officer: an employee designated by the School Board to be responsible for coordinating the District's efforts
to comply with state and federal nondiscrimination laws and for receiving formal complaints of employee discrimination.

Complainant is the individual who alleges, or is alleged, to have been subjected to harassment, regardless of whether the
person files a formal complaint or is pursuing an informal resolution to the alleged harassment.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a
day(s) that the District office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays). 215



Respondent is the individual who has been alleged to have engaged in harassment, regardless of whether the Reporting
Party files a formal complaint or is seeking an informal resolution to the alleged harassment.

District community means students and District employees (i.e., administrators, professional and support staff), as well
as School Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of the
School Board.

Third Parties include, but are not limited to, guests and/or visitors on District property (e.g., visiting speakers,
participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the School
Board, and other individuals who come in contact with members of the District community at school-related
events/activities (whether on or off District property).

Bullying

Bullying is defined as deliberate or intentional behavior using words or actions, intended to cause fear, intimidation, or
harm. Bullying may be a repeated behavior and involves an imbalance of power. Furthermore, it may be serious enough to
negatively impact the employee's physical or emotional well-being. Bullying need not be based on any Protected Class.
Staff members should report complaints of bullying behavior to their supervisor. If their supervisor is the subject of the
behavior, the complaint should be reported to the Superintendent. If the Superintendent is the subject of the behavior, the
complaint should be reported to the School Board President. These complaints will be investigated in alignment to Policy
3362.01/4362.01 Threatening Behavior Towards Staff Members. Bullying behavior rises to the level of harassment when the
prohibited conduct is based upon the employee’s protected class and will be investigated in alignment with procedures in
this policy.

Harassment

Harassment means any threatening, insulting, or dehumanizing gesture, use of data or computer software, or written,
verbal or physical conduct directed against an employee based on one or more of the employee’s Protected Class that:

A. places an employee in reasonable fear of harm to their person or damage to their property;
B. has the effect of substantially interfering with an employee's work performance, opportunities, or benefits; or
C. has the effect of substantially disrupting the orderly operation of a school.

Harassment also includes “hate speech” directed against an employee—the use of language, behavior, or images/symbols
that express prejudice against a particular group or groups on the basis of any protected characteristic(s).

Examples are:

A. making statements that promote violence toward a racial or ethnic group;
B. drawing, displaying, or posting images or symbols of prejudice.

Sexual Harassment

For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964, sexual harassment is defined as
unwelcome sexual advances, requests for sexual favors, and other physical, verbal, or visual conduct based on sex.
Examples include, but are not limited to:

A. a supervisory employee engages in harassing behavior towards a subordinate employee, regardless of whether such
conduct creates a hostile work environment;

B. acquiescence in or submission to such conduct is an explicit or implicit term or condition of employment;

C. an individual's acquiescence in, submission to, or rejection of such conduct becomes the basis for employment
decisions affecting that individual;

D. such conduct is sufficiently severe, pervasive, and persistent such that it has the purpose or effect of unreasonably
interfering with an individual's work performance or creating an intimidating, hostile, or offensive work environment;

E. consensual sexual relationships where such a relationship leads to favoritism of a subordinate employee with whom
the superior is sexually involved and where such favoritism results in an adverse employment action for another
employee or otherwise creates a hostile work environment;

F. inappropriate boundary invasions by a District employee or other adult member of the District into a student's 216
personal space and personal life.



Sexual harassment may involve the behavior of a person of any gender against a person of the same or another gender.

Sexual Harassment covered by Policy 2266—- Nondiscrimination on the Basis of Sex in Education Programs or Activities, i.e.,
sexual harassment prohibited by Title IX, is not included in this policy. Allegations of such conduct will be addressed solely
by Policy 2266

Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of
conduct that may constitute sexual harassment include, but are not limited to:

A. unwelcome sexual propositions, invitations, solicitations, and flirtations;
B. unwanted physical and/or sexual contact;

C. threats or insinuations that a person's employment, wages, promotion, assignments, or other conditions of
employment may be adversely affected by not submitting to sexual advances;

D. unwelcome verbal expressions, including graphic sexual commentaries about a person's body, dress, appearance, or
sexual activities; the unwelcome use of sexually degrading language, profanity, jokes or innuendoes; unwelcome
suggestive or insulting sounds or whistles; obscene telephone calls, text messages, or social media postings;

E. sexually suggestive objects, pictures, graffiti, videos, posters, audio recordings, or literature placed in the work
environment that reasonably may embarrass or offend individuals;

F. unwelcome and inappropriate touching, patting, or pinching; obscene gestures;
G. asking or telling about sexual fantasies, sexual preferences, or sexual activities;

H. speculation about a person's sexual activities or sexual history or remarks about one's own sexual activities or
sexual history;

I. giving unwelcome personal gifts, such as lingerie, that suggest the desire for a romantic relationship;
J. leering or staring at someone in a sexual way, such as staring at a person's breasts, buttocks, or groin;

K. consensual sexual relationships where such a relationship leads to favoritism of a subordinate employee with whom
the superior is sexually involved and where such favoritism adversely affects other employees or otherwise creates a
hostile work environment;

L. inappropriate boundary invasions by a District employee or other adult member of the District community into a
student's personal space and personal life; and

M. verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not
involve conduct of a sexual nature.

Sexual relationships between staff members, where one staff member has supervisory responsibilities over the other, are
discouraged as a matter of School Board policy. Such relationships have an inherent possibility of being construed as sexual
harassment because the consensual aspect of the relationship may be the result of implicit or explicit duress caused by
uncertainty regarding the consequences of non-compliance.

Romantic or sexual relationships between District staff (teachers, aides, administrators, coaches, or other school
authorities) and a student are expressly prohibited. Any school staff member who engages in sexual conduct with a student
may also be guilty of a crime and any information regarding such instances will be reported to law enforcement authorities.

Boundary Invasions

Boundary invasions may be appropriate or inappropriate. Appropriate boundary invasions make medical or educational
sense. For example, a teacher or aide assisting a kindergartner after a toileting accident or a coach touching a student
during wrestling or football can be appropriate. However, other behaviors might be going too far, are inappropriate and may
be signs of sexual grooming. Inappropriate boundary invasions may include, but are not limited to, the following:

A. hugging, kissing, or other physical contact with a student; 217
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C. engaging in talk containing sexual innuendo or banter with students;

D. talking about sexual topics that are not related to curriculum;

E. showing pornography to a student;

F. taking an undue interest in a student (i.e., having a special friend or a special relationship);

G. initiating or extending contact with students beyond the school day for personal purposes;

H. using e-mail, text messaging, or websites to discuss personal topics or interests with students;

I. giving students rides in the staff member's personal vehicle or taking students on personal outings without
administrative approval;

J. invading a student's privacy (e.g., walking in on the student in the bathroom, locker-room, asking about bra sizes or
previous sexual experiences);

K. going to a student's home for non-educational purposes;

L. inviting students to the staff member's home without proper chaperones (i.e., another staff member or parent of
the student);

M. giving gifts or money to a student for no legitimate educational purpose;

N. accepting gifts or money from a student for no legitimate educational purpose;

0. being overly touchy with students;

P. favoring certain students by inviting them to come to the classroom at non-class times;

Q. getting a student out of class to visit with the staff member;

R. providing advice to or counseling a student regarding a personal problem (i.e., problems related to sexual behavior,
substance abuse, mental or physical health, and/or family relationships, etc.), unless properly licensed and
authorized to do so;

S. talking to a student about problems that would normally be discussed with adults (i.e., marital issues);

T. being alone with a student behind closed doors without a legitimate educational purpose;

U. telling a student secrets and having secrets with a student;

V. other similar activities or behavior.

Inappropriate boundary invasions are prohibited and must be reported promptly to one of the District Compliance Officers,
as designated in this policy, the Building Principal, or the Superintendent.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's religion or creed and when the conduct has the purpose or effect of interfering with the individual's work
performance; or of creating an intimidating, hostile, or offensive working environment. Such harassment may occur where
conduct is directed at the characteristics of a person's religious tradition, clothing, surnames, and/or involves religious
slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based
upon an individual's national origin or ancestry and when the conduct has the purpose or effect of interfering with the
individual's work performance; or of creating an intimidating, hostile, or offensive working environment. Such harassment
may occur where conduct is directed at the characteristics of a person's national origin or ancestry, such as negative 218
comments regarding customs, manner of speaking, language, surnames, or ethnic slurs.



Age Harassment

Prohibited age-based harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's age, being over age forty (40), and when the conduct has the purpose or effect of interfering with the
individual's work performance; or of creating an intimidating, hostile, or offensive working environment.

Race/Color Harassment

Prohibited race/color-based harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual's race and/or color and when the conduct has the purpose or effect of interfering with the individual's work
performance; or of creating an intimidating, hostile, or offensive working environment. Such harassment

may occur where conduct is directed at the characteristics of a person's race or color, such as racial slurs, nicknames
implying stereotypes, epithets, and/or negative references regarding racial customs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an
individual’s disability, perceived disability, or record of disability, and when the conduct has the purpose or effect of
interfering with the individual’s work performance; or of creating an intimidating, hostile, or offensive working environment.
Such harassment may occur where conduct is directed at the characteristics of a person’s current or past disability or a
perceived condition, such as negative comments about speech patterns, movement, physical impairments or
defects/appearances, or the like. Such harassment may further occur where conduct is directed at or pertains to a person's
genetic information.

Anti-Harassment Compliance Officers

Mark Inouye

Director of Student Services/Title IX Coordinator - Students
715-425-1800

852 E. Division Street

River Falls, WI 54022

mark.inouye@rfsd.k12.wi.us

Nate Schurman

Director of Human Resources and Leadership Development/Title IX Coordinator - Staff
715-425-1800

852 E. Division Street

River Falls, WI 54022

nate.schurman@rfsd.k12.wi.us

Lynette Coy

Director of Finance and Facilities/Alternate Anti-Harassment Compliance Officer
715-425-1800

852 E. Division Street

River Falls, WI 54022

lynette.coy@rfsd.k12.wi.us

The names, titles, and contact information of these individuals will be published annually:

A. on the District's website.
B. in the Employee Handbook.

The Compliance Officer(s) are responsible for coordinating the District’s efforts to comply with applicable Federal and State
laws and regulations, including the District’s duty to address in a prompt and equitable manner any inquiries or complaints
regarding harassment.

Reports and Complaints of Harassing Conduct

The Compliance Officer(s) will be available during regular school/work hours to discuss concerns related to harassment, to
assist students, other members of the District community, and third parties who seek support or advice when informing
another individual about unwelcome conduct, or to intercede informally on behalf of the individual in those instances where
concerns have not resulted in the filing of a formal complaint and where all parties are in agreement to participate in an 219
informal process.



Compliance Officers will accept reports of harassment directly from any member of the District community, or a Third Party,
or receive reports that are initially filed with an administrator, supervisor, or other District-level official. Upon receipt of a
report of alleged harassment, the Compliance Officer(s) will contact the Complainant and begin either an informal or formal
complaint process (depending on the request of the Complainant or the nature of the alleged harassment), or the CO(s) will
designate a specific individual to conduct such a process as identified in a pre-defined list of investigators. The Compliance
Officer(s) will provide a copy of this policy to the Complainant and Respondent. In the case of a formal complaint, the
Compliance Officer(s) will prepare recommendations for the Superintendent or will oversee the preparation of such
recommendations by a designee. All employees must report incidents of harassment that are reported to them to the
Compliance Officer within two (2) days of learning of the incident.

Any employee who directly observes harassment is obligated, in accordance with this policy, to report such observations to
the Compliance Officer(s) within two (2) days. Additionally, any School Board employee who observes an act of harassment
is expected to intervene to stop the harassment, unless circumstances make such an intervention dangerous, in which case
the staff member should immediately notify other School Board employees and/or local law enforcement officials, as
necessary, to stop the harassment. Thereafter, the Compliance Officer(s) or designee must contact the Complainant, if age
eighteen (18) or older, or Complainant's parents/guardians if the Complainant is under the age eighteen (18), within two
(2) days to advise of the District's intent to investigate the alleged wrongdoing.

Members of the District community, along with Third Parties, are encouraged to promptly report incidents of harassing
conduct to an administrator, supervisor, or other District official so that the District may address the conduct before it
becomes severe, pervasive, or persistent. Any administrator, supervisor, or other District official who receives such a report
will file it with the Compliance Officer within two (2) days of receiving the report of harassment.

Members of the District community and Third Parties who believe they have been harassed by another member of
theDistrict community or a Third Party are entitled to utilize the School Board's complaint process that is set forth below.
Initiating a complaint, whether formally or informally, will not adversely affect the Complainant's employment unless the
complaining individual makes the complaint maliciously or with the knowledge that it is false.

Reporting procedures are as follows:

A. Employees who believes theyhave been the victim of harassment prohibited under this policy are encouraged to
report the alleged harassment to the appropriate school official as identified in D below.

B. Teachers, administrators, and other District officials who have knowledge of or receive notice that an employee has
or may have been the victim of harassment prohibited under this policy will immediately report the alleged
harassment to the appropriate school official as defined in D below.

C. Any other person with knowledge or belief that an employee has or may have been the victim of harassment
prohibited by this policy will be encouraged to immediately report the alleged acts to an appropriate school official as
identified in D below.

D. Appropriate District officials are as follows:

1. Any complaint under this policy will be reported to the District’s Compliance Officer unless the complaint is
regarding the Compliance Officer. In such cases, the complaints will be reported to the Superintendent, who
will coordinate with the other appointed/designated CO or, if appropriate, appoint/designate another
individual to serve as CO for the complaint regarding a CO.

2. Any complaint under this policy regarding the Superintendent or a School Board Member that is received by
the District Compliance Officer will be referred to the School Board’s legal counsel, who will assume the role
of the District Compliance Officer for such complaints.

E. The reporting party or Complainant will be encouraged to use a report form (LINKED FORM WILL NEED TO BE
UPDATED)available from the Principal of each building or available from the District office, but oral reports will be
considered complaints as well. Use of formal reporting forms will not be mandated. However, all oral
complaints will be reduced to writing. Further, nothing in this policy will prevent any person from reporting
harassment directly to the Superintendent or other supervisory employee.

If during an investigation of alleged bullying, aggressive behavior, and/or harassment in accordance with Policy 5517.01 -
Bullying, the Principal believes that the reported misconduct may have created a hostile work environment and may have
constituted discriminatory harassment based on a Protected Class, the Principal will report the act of bullying, aggressive
behavior and/or harassment to the Compliance Officer(s) who will investigate the allegation in accordance with this 220
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accordance with the grievance process and procedures outlined in Policy 2266. While the Compliance Officer investigates
the allegation, or the matter is being addressed pursuant to Policy 2266, the Principal will suspend the Policy 5517.01
investigation to await the Compliance Officer's written report or the determination of responsibility pursuant to Policy 2266.
The Compliance Officer will keep the Principal informed of the status of the Policy 1662 investigation and provide the
Principal with a copy of the resulting written report. Likewise, the Title IX Coordinator will provide the Principal with the
determination of responsibility that results from the Policy 2266 grievance process.

Investigation and Complaint Procedure

Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Program
or Activities, any employee or other member of the District community or Third Party (e.g., visitor to the District) who
believes that they have been subjected to harassment or has witnessed harassment of another may seek resolution of the
complaint through the procedures described below. The complaint process involves an investigation of the Complainant's
claims of harassment or retaliation and a process for rendering a decision regarding whether the charges are substantiated.

The procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of
harassment or retaliation with the United States Department of Education Office for Civil Rights (OCR), the Wisconsin Equal
Rights Division, and/or the Equal Employment Opportunity Commission (EEOC). The Chicago Office of the OCR can be
reached at John C. Kluczynski Federal Building, 230 S. Dearborn Street, 37th Floor, Chicago, IL 60604; Telephone: 312-
730-1560; FAX: 312-730-1576; TDD: 800-877-8339; Email: OCR.Chicago@ed.gov; Web: http://www.ed.gov/ocr.

Complaint Procedure

A Complainant who alleges harassment based on a protected class or retaliation may file a complaint, either orally or in
writing: 1) with a Principal; 2) directly to one of the COs; or 3) to the Superintendent or other supervisory employee. As
noted above, any complaint received regarding the Superintendent or a School Board member will be referred to the School
Board’s legal counsel, who will assume the role of the CO for such complaints. Additionally, if the complaint is regarding a
CO, the complaint will be reported to the Superintendent, who will consult with the other appointed/designated CO, if any,
and if necessary appoint/designate another individual to serve in the role of CO for a complaint regarding a CO.

Due to the sensitivity surrounding complaints of harassment and retaliation, timelines are flexible for initiating the
complaint process; however, individuals should make every effort to file a complaint within thirty (30) days after the
conduct occurs while the facts are known and potential witnesses are available. If a Complainant informs a Principal,
Superintendent, or other supervisory employee, either orally or in writing, about any complaint of discrimination or
retaliation, that employee must report such information to the CO within two (2) days.

Throughout the course of the process as described herein, the CO should keep the parties reasonably informed of the status
of the investigation and the decision-making process.

All written complaints must include the following information to the extent known: the identity of the Respondent; a
detailed description of their understanding of the facts upon which the complaint is based (i.e., when, where, and what
occurred); a list of potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO
will ask for such details in an oral interview. Thereafter the CO will prepare a written summary of the oral interview, and the
Complainant will be asked to verify the accuracy of the reported charge by signing the document.

Upon receiving a complaint, the CO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further harassment or retaliation, including but not limited to, a change of work assignment or
schedule for the Complainant and/or the Respondent. In making such a determination, the CO should consult the
Complainant to assess whether the individual agrees with the proposed action. If the Complainant is unwilling to consent to
the proposed change, the CO may still take whatever actions deemed appropriate in consultation with the Superintendent.
No temporary arrangements will be disciplinary to either the Complainant or Respondent.

Within two (2) days of receiving a complaint, the CO will inform the Respondent that a complaint has been received.

The Respondent is not entitled to receive a copy of any written complaint unless the CO determines it is appropriate to do
so; however, the Respondent will be informed about the nature of the allegations. The CO will inform the Respondent of the
requirements of this policy, which may include providing the Respondent with a copy of this policy or information about
where to find it. Respondent will be afforded the opportunity to submit a written response to the complaint. The CO will
inform the Respondent of the Respondent's deadline to provide the CO with the written response to the allegations in the

complaint.
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Within two (2) days of receiving the complaint, the CO will initiate an investigation by at a minimum confirming receipt of
the complaint with the Complainant and informing the Complainant of the investigation process.

Investigations will be completed promptly. What constitutes promptness will depend on the complexity of the issues, the
number of incidents or factual elements, the number of withesses and documents to be consulted, and the availability of
witnesses and other evidence. The CO will keep the Complainant reasonably informed of the investigation's progress.

The investigation will include:
A. interview(s) with the Complainant;
B. interview(s) with the Respondent;

C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the
allegations, as determined by the CO;

D. consideration of any documentation including, but not limited to, evaluations and prior disciplinary actions, or other
evidence presented by the Complainant, Respondent, or any other witness which is reasonably believed to be
relevant to the allegations, as determined by the CO.

At the conclusion of the investigation, the CO or designee will prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and
the definition of harassment as provided in this policy and State and Federal law as to whether the Respondent engaged in
harassment of or retaliation toward the Complainant. The CO's recommendations must be based upon the totality of the
circumstances, including the ages and maturity levels of those involved. In determining if discriminatory harassment or
retaliation occurred, a preponderance of evidence standard will be used.

The CO may consult with the School Board's attorney during the course of the investigatory process and/or before finalizing
the report to the Superintendent.

In cases where no District CO is able to investigate a complaint due to concerns regarding conflicts, bias or partiality, or for
other reasons that impair the CO's ability to conduct an investigation, the CO may in consultation with the Superintendent,
or School Board President if the matter involves the Superintendent, engage outside legal counsel to conduct the
investigation consistent with this policy.

Absent extenuating circumstances, within five (5) days of receiving the report of the CO, the Superintendent must either
issue a written decision regarding whether or not the complaint of harassment has been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is
to be gathered, and such additional investigation must be completed within five (5) days. At the conclusion of the
additional investigation, the Superintendent must issue a final written decision as described above.

If the Superintendent determines the Respondent engaged in harassment of or retaliation toward the Complainant, the
Superintendent must identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the
harassment or retaliation. The corrective action should be reasonable, timely, effective, and tailored to the specific
situation.

The decision of the Superintendent will be final. If the investigation results in disciplinary action, the employee subject to
discipline is entitled to file a grievance pursuant to School Board Policy 3340. Nothing in this policy will be construed to
prevent an employee from bringing a complaint before the Equal Employment Opportunity Commission or the Wisconsin
Equal Rights Division.

The School Board reserves the right to investigate and resolve a complaint or report of harassment regardless of whether
the member of the District community or a Third Party alleging the harassment pursues the complaint. The School Board
also reserves the right to have the formal complaint investigation conducted by an external person in accordance with this
policy or in such other manner as deemed appropriate by the School Board.

The parties may be represented, at their own cost, at any of the above-described meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint will not be impaired by the person’s pursuit of
other remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with local law
enforcement, or the filing of a civil action in court. Use of this internal complaint procedure is not a prerequisite to the 222
pursuit of other remedies.



All timelines pertinent to the investigation process are intended to be guidelines to assure that the investigation proceeds
with all deliberate efficiency. Failure of the CO to meet any specific timeline does not invalidate the investigation or provide
a defense to the allegations.

Privacy/Confidentiality

The District will employ reasonable efforts to protect the rights of the Complainant, the Respondent(s), and all the
witnesses as much as possible, consistent with the School Board’s legal obligations to investigate, to take appropriate
action, and to conform with any discovery or disclosure obligation in an investigation of harassment. The District will
respect the privacy of the Complainant, the Respondent, and all witnesses in a manner consistent with the District's legal
obligations under State and Federal law. Confidentiality, however, cannot be guaranteed. Additionally, the Respondent must
be provided with the Complainant's identity.

During the course of an investigation, the CO will determine whether confidentiality during the investigation process is
necessary to protect the interests and reputations of those involved and/or to protect the integrity of the investigation and
if so, will instruct all members of the District community and third parties who are interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of a harassment investigation is expected not to
disclose any information that is learned or provided during the course of the investigation.

Directives During Investigation

The CO may recommend to the Superintendent placing any employee involved in an investigation under this Policy on
administrative leave pending resolution of the matter. If the Superintendent is the Respondent, the CO will make such
recommendation to the School Board. Administrative leave may be appropriate in situations in which protecting the safety
of any individual or the integrity of the investigation necessitates such action.

The CO will determine whether any witnesses in the course of an investigation should be provided a Garrity warning
apprising the person of their obligations to answer questions truthfully and honestly while preserving the right against self-
incrimination in the context of any resulting criminal investigation or prosecution.

Every employee interviewed in the course of an investigation is required to provide truthful responses to all questions.
Failure to do so may result in disciplinary action.

Remedial Action and Monitoring

If warranted, appropriate remedial action will be determined and implemented on behalf of the Complainant, including
but not limited to counseling services, reinstatement of leave taken due to the discrimination, or other appropriate action.

The School Board may appoint an individual, who may be an employee, to follow up with the Complainant to ensure no
further discrimination or retaliation has occurred and to take action to address any reported occurrences promptly.

Sanctions and Disciplinary Action

The School Board will vigorously enforce its prohibitions against harassment/retaliation by taking appropriate action
reasonably calculated to stop the harassment and prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including
the discharge of an employee. All disciplinary action will be taken in accordance with applicable law.

When imposing discipline, the Superintendent will consider the totality of the circumstances. In those cases where
harassment is not substantiated, the School Board may consider whether the alleged conduct nevertheless warrants
discipline in accordance with other School Board policies.

Where the School Board becomes aware that a prior disciplinary action has been taken against the Respondent, all
subsequent sanctions imposed by the School Board and/or Superintendent will be reasonably calculated to end such
conduct, prevent its reoccurrence, and remedy its effects.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging harassment/retaliation or participates as a
witness in an investigation is prohibited. Neither the School Board nor any other person may intimidate, threaten, coerce or
interfere with any individual because the person opposed any act or practice made by any Federal or State civil rights Iaw,223
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any manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that individual
exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by
those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Allegations Constituting Criminal Conduct

If the CO has reason to believe that the Complainant has been the victim of criminal conduct, such knowledge should be
reported to local law enforcement. After such report has been made, the Superintendent will be advised that local law
enforcement was notified.

If the Complainant has been the victim of criminal conduct and the accused is the Superintendent, such knowledge should
be reported by the CO to local law enforcement. After such report has been made, the School Board President will be
advised that local law enforcement was notified.

Any reports made to local law enforcement will not terminate the COs obligation and responsibility to continue to
investigate a complaint of harassment. While the COs may work cooperatively with outside agencies to conduct concurrent
investigations, the harassment investigation will not be stopped due to the involvement of outside agencies without good
cause after consultation with the Superintendent.

Reprisal

Submission of a good faith complaint or report of harassment will not affect the Complainant's or reporter's work status or
work environment. However, the School Board also recognizes that false or fraudulent claims of harassment or false or
fraudulent information about such claims may be filed. The School Board reserves the right to discipline any person filing a
false or fraudulent claim of harassment or false or fraudulent information about such a claim.

The District will discipline or take appropriate action against any member of the District community who retaliates against
any person who reports an incident of harassment prohibited by this policy or participates in a proceeding, investigation, or
hearing relating to such harassment. Retaliation includes, but is not limited to, any form of intimidation, reprisal, or
harassment.

Miscellaneous

The District will conspicuously post a notice including this policy against harassment in each school in a place accessible to
the District community and members of the public (ASK DAVID L.). This notice will also include the name, mailing address,
and telephone number of the COs, the name, mailing address, and telephone number of the State agency responsible for
investigating allegations of discrimination in educational employment, and the mailing address and telephone number of the
United States Equal Employment Opportunity Commission.

A link to summary of this policy and any related administrative guidelines will appear in the Employee Handbook and a copy
will be made available upon request of employees and other interested parties.

Education and Training

In support of this policy, the School Board promotes preventative educational measures to create greater awareness of
harassment. The Superintendent will provide appropriate information to all members of the District community related to
the implementation of this policy and will provide training for District staff at such times as the School Board in consultation
with the Superintendent determines is necessary or appropriate.

The School Board will respect the privacy of the Complainant, the individuals against whom the complaint is filed, and the
witnesses as much as practicable, consistent with the School Board's legal obligations to investigate, to take appropriate

action, and to conform with any discovery, disclosure, or other legal obligations.
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The CO(s) is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy will retain all documents, electronically stored
information (ESI), and electronic media (as defined in Policy 8315 - Information Management) created and/or received as
part of an investigation, which may include but are not limited to:

A. all written reports/allegations/complaints/statements;

B. narratives of all verbal reports, allegations, complaints, and statements collected;

C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by District personnel or individuals contracted or appointed by the
School Board to fulfill its responsibilities;

E. narratives of, notes from, or audio, video, or digital recordings of witness statements;

F. all documentary evidence;

G. e-mails, texts, or social media posts pertaining to the investigation;

H. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.) pertaining
to the investigation;

I. written disciplinary sanctions issued to employees and a narrative of verbal disciplinary sanctions issued to
employees for violations of the policies and procedures prohibiting discrimination or harassment;

J. dated written determinations to the parties;

K. dated written descriptions of verbal notifications to the parties;

L. written documentation of any supportive measures offered and/or provided to Complainant and/or the Respondent,

including no contact orders issued to both parties, the dates issued, and the dates the parties acknowledged receipt;
and

M. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent
its recurrence, eliminate any hostile environment, and remedy its discriminatory effects;

N. copies of the School Board policy and/or procedures/guidelines used by the District to conduct the investigation, and
any documents used by the District at the time of the alleged violation to communicate the School Board’s
expectations to staff with respect to the subject of this policy (e.g., Employee Handbook);

0. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or
harassment;

P. documentation of any training provided to District personnel related to this policy, including but not limited to,
notification of the prohibitions and expectations of staff set forth in this policy and the role and responsibility of all
District personnel involved in enforcing this policy, including their duty to report alleged violations of this policy
and/or conducting an investigation of an alleged violation of this policy.

The documents, ESI, and electronic media (as defined in Policy 8315 - Information Management) retained may include
public records and records exempt from disclosure under Federal and/or State law.

The documents, ESI, and electronic media (as defined in Policy 8315 - Information Management) created or received as
part of an investigation will be retained in accordance with Policy 8310 - Public Records, Policy 8315- Information
Management, and Policy 8320 - Personnel Records for not less than three (3) years, but longer if required by the District's
records retention schedule.
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5112 - ENTRANCE AGE

The School Board will establish student entrance age requirements which are consistent with Wisconsin Law and sound
educational practice and which ensure equitable treatment.

A. Kindergarten (4 year old and 5 year old)

1. A child is eligible for entrance into four (4) year old kindergarten if the child attains the age of four (4) on or
before September 15t of the school year in which the child is being enrolled and meets the residency
requirements.

2. A child is eligible for five (5) year old kindergarten when the child attains the age of five (5) on or before
September 1st of the school year in which the child is being enrolled and meets the residency requirements.
The child may not be placed in an alternative program without the permission of the parent.

B. First Grade
1. A child must be six (6) years of age on or before September 15t of the school year in which the student
enrolls. The student must also have completed a kindergarten program or received a waiver of this
requirement.
2. Any student who has not completed a five (5) year old kindergarten program, but seeks to enroll into first
grade, must receive a waiver of the requirement. The following students are eligible to receive a waiver:
= A student who has moved to the District from another state or country where completion of a five (5)
year old kindergarten program is a prerequisite to enrollment in first grade and that student has
received a waiver of the requirement in the prior state or country.
= A student who has moved to the District from another state or country that does not require the
completion of five (5) year old kindergarten prior to enroliment in first grade.
= At the request of a parent or guardian of a child who is six (6) years of age on or before September 1,
but has not completed a kindergarten program.
n
3. The Principal or designee, in consultation with the first grade teacher(s) will perform academic, behavioral,
and social emotional screeners to establish the students aptitude in the core competencies required of
kindergarten students in the District upon completion of the kindergarten program.
4. The Principal or designee will provide a written decision that approves or denies the waiver, including the
rationale for the decision.
5. The parents of any student denied a waiver under this section by the Principal may appeal that decision to
the Superintendent by submitting a written request to the Superintendent within ten (10) calendar days of
the decision of the Principal. The decision of the Superintendent is final.

C. Initial Ent
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Children entering the District for the first time must comply with State law. Students must have an immunization
record or a properly submitted waiver on file at the school. Any student who does not have the proper immunization
records or appropriate waiver within thirty (30) school days of enrollment may be excluded or permitted to remain
in school pursuant to Policy 5320 - Immunization.

Any student, and/or the student's parent(s), who enters the District for the first time must disclose prior or pending
school expulsions at the time of enroliment.

E. Verification of Residence

Verification of a parent's residence will be required at the time the child registers in a District school. Verification of
residence may also be required at any other time at the discretion of the Superintendent.

F. Verification of Age
Verification of a child's age will be required at the time the child enrolls.
G. Early Admission

The District will prescribe procedures, conditions, and standards for early admission to four (4) year old
kindergarten, five (5) year old kindergarten, and first grade.

© Neola 2025

227



Book
Section
Title
Code
Status

Legal

Clean Copies for Discussion/Approval
5000 Students Templates
OPEN ENROLLMENT PROGRAM (INTER-DISTRICT)

po5113

118.51, Wis. Stats.
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5113 - OPEN ENROLLMENT PROGRAM (Inter-District)

The District will participate in the Wisconsin Public School Open Enrollment Program in accordance with applicable law and
the relevant policies and rules of the District, all as amended from time-to-time.

DEFINITIONS

The following definitions will apply to the District's Open Enrollment Program.

Tardiness: See Policy 5200 - Attendance.

FULL-TIME OPEN ENROLLMENT

A. Annual Space Determinations

During a January meeting, the School Board will establish the availability of space by determining the number of
regular education and special education spaces in the schools, programs, classes, or grades. In setting space
availability, the School Board may choose to set no limitations or may set limits on availability using the following
criteria:

1. District practices, policies, procedures, or other factors regarding class size ranges for particular programs or

classes.

. District practices, policies, procedures, or other factors regarding faculty-student ratio ranges for particular

programs, classes, or buildings.

. Enrollment projections, which account for factors that include but are not necessarily limited to, likely short

and long term economic development in the community, housing starts, current and future needs for special
programs, laboratories, or other initiatives.

In establishing current enrollment numbers for open enroliment availability purposes, the School Board will
include the following as guaranteed open enrollment approvals:

a. . All currently attending students at the time of District open enroliment space determinations.

b. Siblings of currently attending students at the time of District open enroliment space determinations.

. If the School Board determines that no special education space is available in any grade or program, the 228
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a. whether the District has space available in special education and related services required in the
student's IEP;

b. whether the District has special education and related services available as required in the student's
IEP.

B. Processing of Open Enrollment Applications

A parent of a nonresident student may submit an application to attend school in the District during the applicable
regular open enrollment period or through the alternative open enrollment process. The application must be
submitted using the form designated by the Wisconsin Department of Public Instruction.

Upon receipt of an application, the Superintendent will confirm that the application is complete or request that it be
completed before being further considered.

Parents will be notified of the determination on their applications on or before the first Friday following the first
Monday in June following receipt of the application, or within the timeframe otherwise established by law. If
approved, the parent will be notified of the approval and the specific assignment within the District. If, upon
enrollment, the student is appropriately placed in a different grade level, the student will be so assigned unless
applications for that grade level have been denied or there is no longer space available at that grade level. In such
cases, a previously admitted student may be denied admission.

Any notice of a decision to deny will include the following:
1. Specific reason(s) for denial.

2. Notice of the parents' right to appeal, the address to send the appeal, and information on where to locate the
form required for appeal.

B. Application of Space Determinations and Random Selection Process

1. If the District receives more student applications during the regular application period for full-time enrollment
than there are spaces available, the District will determine which students to accept on a random basis,
subject to the following exceptions and to the additional School Board-established procedures that implement
this policy:

= Students granted a preference to available spaces: If otherwise eligible to be approved under this
policy and applicable law, and provided that the individual has submitted a timely application during
the applicable regular application period (but not including any alternative applications), the following
applicants for full-time open enroliment in the District will receive preferential access to the available
spaces:
= Students who are currently enrolled in and attending school in the District (excluding part-time
attendance by a student who is enrolled in another public school district, a private school, a
tribal school or home-based private educational program).
= The siblings of any student who is currently attending school in the District (excluding part-
time attendance by a student who is enrolled in another public school district, a private school,
a tribal school or home-based private educational program).
= Random selection process may be limited to the applications not entitled to a preference: If
there is sufficient space available to approve ALL of the applications that are entitled to the
space-based preference identified above, the random selection process may be limited to those
applications that are not entitled to the preference.

2. After the date specified in 118.51(3)(a)3., Wis. Stats., River Falls School Board may approve applications it
had initially denied if any of the following cause spaces to become available:
= A parent notifies the District that the student will not attend River Falls School District.
= A parent fails to provide the notification accepting open enrollment as required in 118.51(3)(a)6., Wis.
Stats.
= The River Falls School Board determines that additional spaces have become available since its
determination at the January School Board meeting.

3. The District will notify the parent of a student accepted from the waiting list of that student’s eligibility to
attend the District, unless the student has already enrolled in a different nonresident school district or has
since become a resident of the District. The notice will state the following: 229
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= 3 date, at least ten (10) calendar days from the date of the notice, by which the parent must accept
the open enrollment approval. Failure to timely accept will be considered rejection and the approval
will be considered rescinded.

C. Decisional Criteria for Nonresident Applications

Decisions on nonresident open enrollment applications will be based only on the following criteria:

1.

2.

Space availability as defined in this policy.

Whether an applicant for pre-kindergarten, four (4) year old kindergarten, or early childhood resides in a
district which offers the program for which application is made.

. Whether the nonresident student is currently under an order of expulsion for any reason; or has been

expelled from any school district within the current school year or the two (2) preceding school years but the
period of expulsion has ended, or is pending any disciplinary proceeding, based on any of the following
activities:

a. Conveying or causing to be conveyed any threat or false information concerning an attempt or alleged
attempt being made or to be made to destroy school property by means of explosives.

b. Engaging in conduct while at school or under school supervision that endangered the health, safety, or
property of others.

C. Engaging in conduct while not at school or while not under the supervision of a school authority that
endangered the health, safety, or property of others at school or under the supervision of a school
authority or of any school employee or School Board member.

d. Possessing a dangerous weapon (as defined in 939.22(10), Wis. Stats.) while on school property or
under school supervision.

Notwithstanding the School Board’s acceptance of a nonresident student's application, the School Board may
withdraw acceptance if, prior to the beginning of the first school year in which the nonresident student will
attend a school in the District, the student is determined to fall under paragraph C. 3.

The School Board may request a copy of a nonresident student's disciplinary records from the resident school
board.

The resident School Board will provide to the nonresident School Board a copy of any expulsion order or
findings, a copy of any pending disciplinary proceedings, a written explanation of said proceeding, the length
of the expulsion or possible outcomes of a pending proceeding, and/or such records as permitted by law.

. Whether the special education program or related services described in the nonresident

student's Individualized Education Program ("IEP") are available in the District. Whether a service is available
depends on whether existing staff in the District are qualified to provide the service or whether the District
has facilities and/or equipment required for the service. A service is not available in the District if that service
is currently provided to resident students through contract with a third party. Whether a service is available is
not a function of whether there is space available in any program or service. A service may be unavailable
even if no space limitations have been established.

. Whether there is space available in the District to provide the special education or related services identified

in the nonresident student's IEP, after consideration of class size limits, student-teacher ratios, and
enrollment projections.

. Whether the nonresident student has been referred under 115.777(1), Wis. Stats., or identified under

115.77(1m)(a), Wis. Stats., but not yet evaluated by an individualized education program team.

. If a nonresident student's IEP is developed or changed after starting in the District, and it is then discovered

that the District does not have necessary programs available or does not have space in the special education
program, the District may notify the student’s parent and the student’s resident School Board. If such notice
is provided, the nonresident may be transferred to their resident school district.

. If the School Board has made a determination that a nonresident student attending the District under the 230
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year, the School Board may prohibit the student from attending in the succeeding semester or school year,
after complying with the requirements of PI 36.09(2).

The habitual truancy determination will be made on the sole basis of enrollment in the nonresident district.
Open enrollment may not be denied based on the student’s truancy from any other district.

D. Reapplication Procedures

The School Board will not require accepted nonresident students to reapply under the open enroliment policy as long
as the student is continuously enrolled in the District.

E. Termination of Open Enroliment

If the School Board determines that a student is habitually truant during either semester of the current school year,
the School Board may prohibit the nonresident student from attending in the succeeding semester or school year.
The Superintendent will assure compliance with DPI regulations pertaining to open enrollment termination found in
Wis. Admin Code PI 36.09.

If the parent or nonresident student believes the student has been marked absent, tardy, or truant in error, the
parent or student may contact the school attendance officer and provide a written explanation of the circumstances
believed to be in error. The attendance officer will review the matter and provide a response to the parent or student
either correcting the attendance record, confirming the accuracy of the record, or requesting additional information
upon which a decision will then be made. If additional information is requested, it must be provided within five (5)
school days of the request or no additional information will be considered in the decision.

F. Transportation

The parents of a student attending a nonresident school district will be solely responsible for providing
transportation to and from the school site. The District will permit a nonresident student to ride District
transportation if space is available on a regularly-scheduled bus route. The District will provide transportation for a
nonresident student with an identified disability for whom transportation is required by the student's IEP.

The School Board will not permit a neighboring district to bus resident students from within its boundaries for
attendance at the nonresident neighboring district.

ALTERNATIVE APPLICATION PROCEDURES

The parent of a nonresident student who wishes to attend a school in the District may apply at any time throughout the
year by submitting an application under the alternative application procedure if the student satisfies at least one (1) of the
statutory criteria and has not applied to more than three (3) nonresident school districts.

Applications from a nonresident student under the alternative application procedures received after the School Board's
January meeting, at which it sets open enrollment space availability numbers for the subsequent year, may be approved for
the current year if the School Board has not imposed a space limitation for the student's current year grade level and also
has not imposed a space limitation for the subsequent school year in the student's subsequent grade level. Alternative
applications received prior to the 3rd Friday in September may be approved if the School Board has approved all
applications for that grade level that were received during the regular period, including the offer of enrollment to applicants
placed on the waiting list, if any.

DELEGATION TO SUPERINTENDENT

The School Board delegates to the Superintendent the authority to approve or deny open enroliment applications including
under the alternative procedures consistent with the criteria in this policy and based on the School Board's space
determinations approved in January of each year.

REVIEW AND REVISION OF POLICY

If, in the course of reviewing the School Board's Open Enrollment Program, it opts to modify the policy, any changes will be
made by resolution and be adopted prior to the first application date of the open enrollment period to which the revisions
will apply.

General Provisions 231



A. A student, who has been accepted under this program, who has not met the academic prerequisites for participation
in a particular program in which the student wishes to enroll will not be placed in that program.

B. The District's Policy 2260 — Nondiscrimination and Access to Equal Educational Opportunity will apply to all
applicants under this program. In addition, the District will not discriminate on the basis of an applicant's
intellectual, academic, artistic, athletic, or other ability, talent, or accomplishment, or based on a mental or physical
disability, except as provided for in the statute authorizing this program.

Application of Emergency Orders

All timelines or other procedures described in this policy and in any implementing administrative guidelines are subject to
modification in the event that the State or Federal government issues emergency or other temporary orders affecting any of
the subject matter of this policy. The policy automatically incorporates the contents of any such order or

proclamation, including any discretionary authority provided, and delegates by policy the authority to exercise that
discretion to the Superintendent.
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5113.01 - PART-TIME OPEN ENROLLMENT

The School Board will provide students enrolled in the District with the ability to take up to two (2) courses at any given
time in a nonresident public school district. Likewise, the School Board will consider the enrollment of a nonresident student
in up to two (2) courses per term under the criteria set forth in this policy and any criteria required by law.

Resident Student Applications for Part-Time Open Enroliment
A. General Procedures

The parent of any student enrolled as a resident of the District who wishes to attend one (1) or two (2) courses at a
nonresident school district under this policy will make a written application to such nonresident district no less than
six (6) weeks prior to the beginning of the term in which the course(s) are offered. The application:

1. must be on a form provided by the Wisconsin Department of Public Instruction;

2. must be copied to the School Board at the same time as the application is made to the nonresident school
district.

B. Decisional Criteria for Resident Applications

The School Board will review all applications received under this policy to attend courses at a nonresident school
district under the criteria below. Both the nonresident school district of proposed attendance and the School Board
must approve the course.

Acceptance or denial of any resident student’s application will be made no later than one (1) week prior to the start
of the course. Rejection of a student’s application to attend such courses will be made in writing and will provide an
explanation of the reason for rejecting the application. One of the following reasons must be the basis for such
rejection:

1. Individualized Education Program (IEP). If the School Board determines that the proposed course conflicts
with the student’s IEP, the School Board will reject the course.

2. Undue Financial Burden. The School Board may reject an application if the cost of the course would impose
an undue financial burden on the District considering the totality of the District's economic circumstances,
including applicable revenue limits, ability to pay the cost of tuition, and the per student cost of educating all
District students.
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If the District determines that the course does not satisfy the District’s high school graduation requirements, it will
notify the student in writing of this determination at least one (1) week prior to the start date of the course. This
notice will be provided whether the application is approved or rejected.

Nonresident Student Applications for Part-Time Open Enrolilment
A. General Procedures
The parent of any nonresident student that wishes to attend one (1) or two (2) courses offered by the District will
make a written application to the School Board no less than six (6) weeks prior to the beginning of the term in which
the course(s) are offered. The application:

1. must be on a form provided by the Wisconsin Department of Public Instruction;

2. must be copied to the student’s resident School Board at the same time as the application is made to the
nonresident School Board.

B. Decisional Criteria

The School Board will determine acceptance or rejection of a nonresident student’s application to attend courses in
the District using the same criteria and policies for entry into the course that apply to resident students, except that
preference for attendance will be given to resident students. Applications from nonresident students that are already
accepted into two (2) courses in a particular term will be rejected on that ground. If a particular course has limited
enrollment, those spots not taken by resident students will be allocated to nonresident applicants under this policy
that otherwise qualify for enrollment on a randomly selected basis.

The parents and the resident school district are to be notified, in writing, no later than one (1) week prior to the
commencement of the course whether the application has been accepted or rejected. If accepted, the notification is
to include the name of the school the student is to attend and that the enrollment is valid only for the forthcoming
semester or school year or special time period during which the course(s) will be offered. If rejected, the notice will
state the reason for the rejection.
General Requirements

A. Notice of Intent to Enroll
The parents of the student must notify both the resident school district and the district in which the student has
applied for part-time open enrollment of the student’s intent to enroll after receipt of the decision to accept the
application but before the beginning of the applicable course.

B. Transportation
By enrolling in a course under this policy either as a resident or nonresident, the parent understands that the parent
is responsible for transporting the student to and from any courses attended under this policy, unless the
Department of Public Instruction agrees to reimburse the parent directly for such costs.

C. Tuition for Attendance at Another School District

Tuition costs will be paid for by the resident school district in an amount equal to the cost of the course(s) as
determined by the Department of Public Instruction.

D. Appeal of Rejection
Any application that is rejected under this policy may be appealed to the State Superintendent of Public Instruction
within thirty (30) days of the decision. The State Superintendent’s decision is final and will only reverse the initial

decision if that decision was arbitrary or unreasonable.
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20 U.S.C. 7912
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5113.02 - INTRA-DISTRICT SAFE SCHOOL TRANSFERS OPTIONS

The School Board will allow a student to attend another appropriate grade level public school within the District, including a
public charter school, if either of the following applies to the student:

A. Persistently Dangerous School - The student attends a school identified as persistently dangerous by the
Department of Public Instruction (DPI); or

B. Victim of Violent Criminal Offense - The student has been a victim of a violent criminal offense under either of the
two (2) following circumstances and reports the incident to the appropriate law enforcement agency and to the
building principal:

1. The student has been a victim of a violent criminal offense while on the school grounds that the student
attends during school hours, or during a school-sponsored event at the school that the student attends that
does not occur during school hours; or

2. The student has been a victim of a violent criminal offense while being transported to school for the purpose

of attending curricular programs during school hours or from school to home immediately following school
hours on a school bus owned, leased, or contracted by the District or by a motor vehicle operated as an
alternative method of transportation under Sec. 121.555, Wis. Stats. For a student who has been a victim of
a violent criminal offense while being transported to or from a school by a common carrier in a District
providing transportation under Sec. 121.54(1), Wis. Stats., the School Board will make transfer decisions on
a case-by-case basis.

The School Board is not required to offer a transfer to a student who is a victim of a violent criminal offense
under the following circumstances:

a. while away from school the student attends, but during a school-sponsored activity or field trip
b. while traveling on the school bus to or from a school-sponsored activity or field trip

C. while on school grounds of the school the student attends, but not during school hours or during a
school-sponsored event

If there is not another appropriate grade level public school within the District, including a public charter school, the School
Board will not be required to offer the student the option to transfer.

Persistently Dangerous School 235



The School Board, upon written notification from the DPI that a school in the District has been identified as persistently
dangerous, will do the following:

A. Within ten (10) working days of receiving the notice provide written notice to the parents or guardians of the
students attending the school that the school has been identified as persistently dangerous and that students
attending the school may transfer to another appropriate grade level public school operated by the District, including
a public charter school.

B. Within thirty (30) working days of receiving the notice, complete the transfer of those students who accept the offer
to be transferred.

C. Within thirty (30) days of receiving the notice submit to the DPI the school’s safety plan, a summary of local efforts
to address the school’s safety concerns, current available data deemed relevant by the School Board that is not
reflected in the school performance report and, upon the DPI's request, other information deemed relevant by the
DPI.

D. Within thirty (30) working days of receiving the notice submit a corrective action plan to the DPI including, for
example, the following corrective actions:

1. providing additional personnel to supervise children

2. providing conflict resolution instructional programs

3. collaborating with local law enforcement agencies

4. providing school discipline enforcement training for school staff
5. providing additional security measures

Upon receipt of notice from the DPI that a school is no longer persistently dangerous, the School Board will notify parents
and guardians of students that the DPI no longer considers the school persistently dangerous.

Victims of a Violent Criminal Offense

The School Board, or the School Board’s designee, upon written notification from a student, or the student's parents or
guardian, to a building principal that the student has been the victim of a violent criminal offense, will, within ten (10)
working days of the report of the incident determine, in consultation with law enforcement officers (if necessary) and the
building principal, if the incident is a violent criminal offense under the Appendix to P.I. 23. The alleged offender need not
be convicted for the School Board to find that a violent criminal offense has occurred.

If the incident is a violent criminal offense, the School Board will also do the following:
A. Within ten (10) working days of the report of the incident notify in writing the parents or guardians of the student of
the choice to transfer to another appropriate grade level public school operated by the School District, including a
public charter school.
B. Within thirty (30) working days of the student accepting the offer to transfer, complete the transfer.
This policy is implemented pursuant to the Elementary and Secondary Education Act of 1965 and Department of Public
Instruction Administrative Rule, Section P.I. 23 - ESEA Intra-District Safe School Transfer Options. The provisions of this
policy are intended to comply with P.I. 23. To the extent that this policy is ambiguous or inconsistent with P.I. 23, P.I. 23

will govern.
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Title ASSIGNMENT WITHIN DISTRICT
Code po5120

Status

5120 - ASSIGNMENT WITHIN DISTRICT

The School Board directs that the assignment of students to schools within this District be consistent with the best interests
of students and the best use of the resources of this District.

The School Board will determine periodically the school attendance areas of the District and will expect the students within
each area to attend the school so designated.

The Superintendent will periodically review existing attendance areas and recommend to the School Board such changes
as may be justified by:

A. considerations of safe student transportation and travel;
B. convenience of access to schools;

C. financial and administrative efficiency;

D. the effectiveness of the instructional program; or

E. an educationally sound balance of student populations.

No assignment to schools or attendance schedules will discriminate against students on the basis of gender, race, religion,
disability, or national origin.

The Superintendent may assign a student to a school other than that designated by the attendance area when such
exception is justified by circumstances and is in the best interest of the student.

A. Every effort will be made to continue a student in the elementary school to which the student is initially assigned.
B. Wherever possible and advisable in the interests of the students, siblings will be assigned to the same building.

The Superintendent will assign incoming transfer students to such schools, grades, and classes as may afford each student
the greatest likelihood of realizing the student's fullest educational potential.

Principals will assign students in their school to appropriate grades, classes, or groups. This action will be based on
consideration of the needs of the student as well as the administration of the school.

© Neola 1998

237



Book Clean Copies for Discussion/Approval

Section 5000 Students Templates
Title FULL-TIME STUDENT
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5200.01 - FULL-TIME STUDENT
The School Board defines a full-time student as:

1. a student enrolled in a School Board-approved program in accordance with other statutory required programs and
exceptions;

2. a student enrolled in a District approved program for a full instructional day.
Students who do not meet one (1) of the standards identified above will be classified as part-time students.

© Neola 2025
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Legal 118.29, Wis. Stats.

118.291, Wis. Stats.
118.292, Wis. Stats.
118.2925, Wis. Stats.
121.02, Wis. Stats.

PI 8.01(2)(g)

Wis. Admin. Code N 6.03
2009 Wisconsin Act 160

5330 - ADMINISTRATION OF MEDICATION/EMERGENCY CARE

The School Board will not be responsible for the diagnosis and treatment of student illness. The administration of
medication to a student during school hours will be permitted only when failure to do so would jeopardize the health of the
student, the student would not be able to attend school if the medication were not administered during school hours, or a
student with disabilities requires medication to benefit from the student's educational program.

For purposes of this policy, the following definitions will be used:

Practitioner: will include any physician, naturopathic doctor, dentist, podiatrist, optometrist, physician assistant, and
advanced practice nurse prescriber who is licensed in any state.

Medication: will include all drugs including those prescribed by a practitioner and any nonprescription drug products.

Administer: means the direct application of a nonprescription drug product or prescription drug, whether by injection,
ingestion, or other means, to the human body.

Nonprescription drug product: means any non-narcotic drug product which may be sold without a prescription order and
which is prepackaged for use by consumers and labeled in accordance with the requirements of State and Federal law.

Administration of Prescription Drug Products by School Staff

Before any prescribed medication may be administered to any student during school hours, the School Board will require
the written instructions from the child's practitioner accompanied by the written authorization of the parent. Such
documentation will be kept on file in the health office and uploaded to the student information system. . Prescription
medication must be provided in the original container with the prescription label showing the name and telephone number
of the pharmacy, the student’s name, the name of the physician, the name of the drug, and the dosage to be administered.
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All prescription medication will be secured and appropriately stored (allowing for quick access and retrieval before, during,
and after school hours), unless the medication is an emergency medication that the student is authorized

by Administration to carryand self-administer by authorization of both the student's parent(s) and practitioner, and the
possession of such medication by the student in school is not prohibited by law or regulation.

Administration of Nonprescription Drug Products by School Staff

Nonprescription drug products may be administered to any student during school hours only with the prior written consent
of the parent. Such documentation will be kept on file in the health office and uploaded to the student information

system. . Substances, that are not FDA approved (i.e., natural products, food supplements) will not be administered by
District staff . Nonprescription drugs that are provided by the parent may be administered by school staff only if the
nonprescription drugs are supplied in the original manufacturer's package which lists the ingredients, recommended
therapeutic dosage in a legible format, and the student's name. Any dosage of nonprescription medication other than that
listed on the medication’s packaging must be authorized in writing by a medical practitioner.

Student Possession of Medication

Students are prohibited from possessing, using, carrying, or distributing in school, at school-sponsored events, or on school
grounds any drugs or other products which, even though not defined as a drug, are used or marketed for use for medicinal
purposes, such as to relieve pain or to relieve the symptoms of an underlying medical condition (including aspirin,
ibuprofen, dietary supplements, CBD oil products, etc.).

The provisions of this policy are to be viewed together with the School Board Policy 5530 - Student Use or Possession of
Intoxicants, Drugs, or Paraphernalia.

CBD Products at Schools
No CBD products are permitted for use at school or at school-sponsored events.
Use of Essential Oils

Students are prohibited from using essential oils at school.

General Provisions
Parents may administer medication at school or at school-sponsored events.

No student is allowed to provide or sell any type of medication to another student. Violations of this rule will be considered
violations of the Student Code of Conduct and Policy 5530 - Student Use or Possession of Intoxicants, Drugs, or
Paraphernalia.

Any bus driver, staff member, or volunteer, is immune from liability for their acts or omissions in administering medication
including, but not limited to glucagon, an opioid antagonist, and epinephrine, unless the act or omission constitutes a high
degree of negligence and, in the case of any staff member or volunteer who administers an opioid antagonist, the staff
member or volunteer contacts emergency medical services as soon as practicable after administering the drug to report the
suspected overdose. Such immunity does not apply to health-care professionals.

The School Board will permit the administration by staff of any medication requiring a delivery method other than oral
ingestion when both the medication and the procedure are prescribed by a practitioner and the delivery is under the
supervision of a licensed nurse, provided that the staff member has completed any necessary training and that staff
member voluntarily agrees to deliver the medication. No staff member, other than a health care professional, may be
required to administer medications that are administered by means other than oral ingestion.

Any staff member or volunteer who, in good faith, renders emergency care to a student is immune from civil liability for
their acts or omissions in rendering such emergency care.

Any administrator or principal who authorizes an employee or volunteer to administer a nonprescription drug product or
prescription drug to a student is immune from civil liability for the act of authorization unless it constitutes a high degree of
negligence or the administrator or principal authorizes a person who has not received the required Department of Public
Instruction training to administer the nonprescription drug product or prescription drug to a student. School nurses, as
District employees, are regulated by the Wisconsin Nurse Practice Act and are therefore not necessarily immune from civiI240
liability.



Any time a student, or a group of students, participates in a school event not on District premises, District staff responsible
for organizing and/or supervising the event will take steps so that Emergency Medical Information Forms, Health Plans, or
Section 504 Plans are available in the event of an emergency. This includes, and is not limited to, all school-sponsored or
school-related activities, including music trips, athletic trips, field trips, and academic contests. This does not include
student spectators at events.

The school nurse(s) providing services or consultation on the District’s Emergency Nursing Services Plan has provided
assistance in the development of this policy and will also provide a periodic review of the written instructions, consent
forms, and the Medications Administration Daily Log(s).

Opioid Antagonist Plan

The District's Emergency Nursing Service Plan will provide for District acquisition and maintenance of opioid antagonists for
use in the event an authorized employee or volunteer observes an apparent overdose.

Epinephrine Auto-Injectors and Nasal Spray

The School Board ensures that a plan will be developedfor managing students with life-threatening allergies so as to permit
each school to obtain a school prescription for epinephrine auto-injectorsand/or nasal spray and to permit each school
nurse and designated school personnel to administer them. Accordingly, the School Board directs the school nurse in
consultation with the Superintendent, to develop a plan that meets the following:

A. specifies those designated school personnel that have agreed to receive training and that will be trained and
authorized to perform the functions of the plan;

B. identifies the specific training program that will be implemented to prepare each health aide and designated school
personnel to identify the signs of anaphylaxis and to provide or administer epinephrine auto-injectors and nasal
spray accordingly;

C. delineates the permissible scope of usage to include providing District-owned epinephrine auto-injectors and nasal
spray to students who have a prescription on file with the school in the event the student is experiencing an
anaphylactic event and/or administering epinephrine auto-injectors and nasal spray to such students, and/or
administering epinephrine auto-injector and nasal spray treatment to any student, regardless of whether the student
has a prescription on file or the staff member so trained is not aware of whether the student has a prescription on
file, but believes in good faith the student is suffering from anaphylaxis, provided that the staff member immediately
contacts emergency medical services;

D. identifies the number and type of epinephrine auto-injectors and nasal spray each school will keep on-site and
identifies a member of the health staff or other school official who will be responsible for maintaining the
epinephrine auto-injectors supply;

E. is approved by a physician licensed in the State of Wisconsin;

F. notes that the school and any health aide or designated school personnel that provide or administer epinephrine
auto-injectors and nasal spray under this plan are immune from civil liability for any harm that may result,
regardless of whether there is a parental or medical provider authorization, unless the administration was a result of
gross negligence or willful or wanton misconduct;

G. is published on the District's website or the website of each school

© Neola 2024
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Legal 115.365, Wis. Stats. (Assistance for Schools for Suicide Prevention Programs)

118.01(2)(d)7, Wis. Stats. (Educational Goals and Expectations)
118.295, Wis. Stats. (Suicide Intervention, Civil Liability Exemption)
895.48(1), Wis. Stats. (Liability Exemption)

5350 - SUICIDE PREVENTION, INTERVENTION, AND POSTVENTION

The School Board recognizes that suicide is a leading cause of death among youth and must be taken seriously. In order to
attempt to reduce suicidal behavior and its impact on students and families, the Superintendent will develop prevention,
intervention, and postvention strategies and procedures.

The Superintendent may involve school health professionals, school counselors, administrators, other staff,
parents/guardians, students, local health agencies and professionals, and community organizations in planning,
implementing, and evaluating the District's strategies for suicide prevention, intervention, and postvention.

The District's comprehensive health education program will promote the healthy mental, emotional, and social development
of students including, but not limited to, the development of problem-solving skills, coping skills, and self-esteem. Suicide
prevention instruction will be incorporated into the health education curriculum in the secondary grades. Such instruction
will be aligned with state content standards and will be designed to help students analyze signs of depression and self-
destructive behaviors, including potential suicide, and to identify suicide prevention strategies.

The Superintendent may offer parents education or information which describes the severity of the youth suicide problem,
the District's suicide prevention curriculum, risk factors and warning signs of suicide, basic steps for helping suicidal youth,
and/or school and community resources that can help youth in crisis.

Prevention and Instruction

Using the Department of Public Instruction notice, the Superintendent will annually inform the professional staff of the
resources available from the Department and other resources regarding suicide prevention. If applicable, the
Superintendent will also implement procedures to obtain payment or reimbursement for professional mental health services
provided by any licensed treatment professional.

Suicide prevention strategies may include, but not be limited to, efforts to promote a positive school climate that enhances
students' feelings of connectedness with the school and is characterized by caring staff and harmonious interrelationships
among students.

Developmentally appropriate, student-centered education materials will be integrated into the curriculum of all K-12 health
classes. The content of these materials will:

A. encourage positive social and emotional development. 242



B. teach life skills such as problem-solving and sound decision-making.
C. provide knowledge of the relationship between youth suicide and the use of alcohol and controlled substances.

D. promote awareness of the warning signs of suicide, how to respond to potential suicidal persons and available
community counseling and mental services.

Staff Development

Suicide prevention training for staff will be designed to help staff identify and respond to students at risk of suicide. The
training will be offered under the direction of a school counselor/school psychologist and/or in cooperation with one or more
community mental health agencies.

Training will be provided regularly for all teachers and staff.

Suicide Intervention; Civil Liability Exemption

Any District officer, employee, or volunteer who in good faith attempts to prevent suicide by a student is immune from civil
liability for their acts or omissions in respect to the suicide or attempted suicide.

Postvention

The School Board recognizes that the death of a staff member or student, whether by suicide or other means, affects the
entire school and community. In the event of a staff member or student’s death, it is critical that the school’s response be
swift, consistent, and intended to protect the student body and community.

Confirming the News and Convening the Education Support Team

Upon receiving news of a student’s or employee's death, including an unconfirmed rumor, a staff member must immediately
contact the Principal, and/or designee. Contact must be made whether this is during or outside school hours.

The Principal will:
A. contact the Superintendent.

B. contact key staff who will comprise the support team; i.e., teaching and classified staff, parents, students, and/or
community members.

C. compose a potential “shared statement" for students and staff so the same message is disseminated to everyone.
This statement should not be read over the intercom but delivered in person by a teacher who has a relationship
with the students. This is very important in grades where the deceased student had close connections to
their classmates.

D. compose a potential public statement to notify the community at large what the school is experiencing and that the
school is focused on providing support to the students. This may be beneficial in the event that the matter becomes
publicly discussed, including on social media.

In the case of a death by suicide, other concerns such as the prevention of suicide contagion will be taken into account.
Suicide contagion is the process by which suicidal behavior or a suicide completion influences an increase in the suicide risk
of others. Identification, modeling, and guilt are each thought to play a role in contagion. Although rare, suicide contagion
can result in a cluster of suicides within a community.
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Status

Legal 118.33(6), Wis. Stats.

5410 - PROMOTION, PLACEMENT, AND RETENTION

The School Board recognizes that the personal, social, physical, and educational growth of children will vary and that they
should be placed in the educational setting most appropriate to their needs at the various stages of their growth.

It will be the policy of the School Board that each student be moved forward in a continuous pattern of achievement and
growth appropriate for each student's development.

Definitions

Promotion: Occurs when a student is demonstrating learning that indicates the student has met the criteria established in
this policy and will be moved forward to the next grade.

Placement: Occurs when a student is not demonstrating learning that indicates the student will be promoted to the next
grade, but a determination has been made that it is in the student's best interest to move forward to the next grade. A
placement determination is made by the Principal in consultation with Student Support Team and parent(s)/guardian(s).
Retention: Occurs when a student is not demonstrating learning that indicates the student should move forward to the
next grade, and the student should repeat the current grade. A retention decision is made by the Principal in consultation
with Student Support Team and parent(s)/guardian(s)
A student will be promoted to the succeeding grade level when the student has demonstrated learning by:

A. completing the course requirements at the presently assigned grade;

B. in the opinion of the professional staff, achieving the instructional objectives set for the present grade;

C. demonstrating sufficient proficiency to permit the student to move ahead in the educational program of the next
grade.

For consideration of promotion or retention for students from grade three (3) to grade four (4) with respect to reading, see
Policy 5411 - Third Grade Promotion and Retention: At-Risk Students.

Following sound principles of child guidance, the School Board discourages the skipping of grades.
Promotion from Grade 4 and Grade 8

Students in grades 4 and 8 will be promoted if they score at least at the "Approaching" level on all of the subtests of the

Wisconsin statewide grade 4 or grade 8 assessment, respectively. 244



If a student scores at the "Developing" level on one or more subtests of the Wisconsin statewide grade 4 or grade 8
assessment, if the student was excused from taking the assessment, or if the District has not yet received individual
student scores for grade 4 or grade 8 students by May 1, then the promotion decision will be based on the student’s grade
4 or grade 8 academic performance. A grade 4 student who has demonstrated satisfactory grade level achievement in the
subtest areas as evidenced by a report card grade of 2 (Approaching) or higher on standards related to each subtest will be
promoted to grade 5. A grade 8 student who has demonstrated satisfactory grade level achievement in the subtest areas as
evidenced by a report card grade of 2 (Approaching) or higher on standards related to each subtest will be promoted to
grade 9.

If a student has not demonstrated satisfactory grade level achievement in the subtest areas as evidenced a report card
grade of 2 (Approaching) or higher in on standards related to each subtest, then the promotion decision will be based on
recommendations of teachers which are based solely on the student’s academic performance. The Principal will convene a
meeting of the child's teacher(s), school counselor, Principal, and any others who the Principal believes may contribute to
the promotion determination. The assembled promotion team will receive the teacher’s recommendation which will be
based on academic indications such as prior classroom, District, and statewide assessment scores, the student's academic
progress, or any other measures of the student's ability or achievement deemed to be appropriate. After the teacher’s
recommendation is provided and any further analysis or discussion is considered, the team will either endorse the teacher’s
decision regarding promotion or make an alternate recommendation to the Principal.

If the promotion team makes an alternate recommendation to the Principal, then the Principal will make the promotion
decision based on the best interests of the child. Contingent conditions (e.g., summer school performance, tutoring, online
coursework) may be part of the Principal’s promotion decision.

Appeal Process

Any person appealing a decision regarding promotion to grade five or grade nine under this policy will submit a written
appeal to the Superintendent within five (5) business days of notification. The person must state in writing the portion of
this policy they believe was administered in error including the reasons supporting that belief and the proposed remedy for

the alleged error.

The Superintendent will meet with the parties involved and will issue a written decision within ten (10) business days. The
decision of the Superintendent is final.

© Neola 2025
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Title THIRD GRADE PROMOTION AND RETENTION
Code po5411

Status

Legal 118.016(4)(5), Wis. Stats.

118.33(5m)(a), Wis. Stats.

5411 - THIRD GRADE PROMOTION AND RETENTION

Section 1: Effective Date of Policy; Initial Applicability

The School District of River Falls adopts this 3rd grade promotion policy as of June 16, 2025 to be implemented September
1, 2027.

Additional details about the determination process are found in Section 2 of this policy. Good cause exceptions and post
promotion mandates are found in Section 3 of this policy.

Section 2: Process for Making Promotion Determinations

For any student who has not exited their personal reading plan AND has not achieved a proficient score on the WI
FORWARD exam by the end of the student’s 3rd grade year, the school will engage in a process to determine whether to
promote that student to the 4th grade. This process will carefully consider all relevant factors that contributed to the
student not completing their personal reading plan and alternatives to retention that can help support the student to
achieve reading proficiency. This process will be described in the Elementary Handbook and include, at a minimum, the
following elements:

1. The team of educational professionals will engage in the determination process, which will include but is not limited
to the student's parent(s) as defined by Wis. Stat. §.115.76(12) and educational professionals who have knowledge
of the reading instruction and interventions provided to the student, as well as how the student responded to both
instruction and interventions. Educational professionals may include, but are not limited to: the teacher of record,
the District/school reading specialist, a staff member who has provided additional reading support and conducted
progress monitoring, and a student services professional with knowledge of the social and emotional implications of
grade retention;

2. The team of educational professionals from the school will consider all available data demonstrating the student’s
response to reading instruction and intervention, and data demonstrating the student’s progress towards meeting
personal reading plan goals. This data may include, but is not limited to, the most recent and previous universal
reading screener data, diagnostic reading assessment data, progress monitoring data, classroom data, and
observations and data related to the student’s social, emotional, and behavioral functioning;

3. The team of educational professionals from the school will determine whether the student is eligible for a good cause
exception and communicate that to the parent or guardian;

a. If the student has an individualized education program (IEP) in an area of reading or is an English learner
with a language acquisition plan, the team of educational professionals will review the student’s progress 246
towards those goals and communicate that to the parent or guardian;



b. The team of educational professionals from the school will communicate long-term risks of retention to the
student’s parent or guardian;

C. The team of educational professionals from the school will consider alternatives to retention available to the
student in the District/school and communicate these alternatives to the student’s parent or guardian;

d. The District/school will not deny any student advancement to 4th grade based solely on the student’s
performance in reading on the 3rd grade state summative assessment or the universal reading screener;

e. The District/school will not deny any English learner advancement to 4th grade solely based on level of
language proficiency (Wis. Admin. Code §13.09(1)(b)); The team may conclude that promotion (with
applicable services/supports) is in the best interest of a student even if the team also concludes, based on
clear documentation, that the student was unable to complete their personal reading plan primarily due to
the student’s lack of reading proficiency;

4. After reviewing all data and considerations named above, the team of educational professionals from the school will
make a recommendation of promotion or retention to the student’s parent or guardian; and

5. If the team of educational professionals from the school recommend retention, those representatives will identify
and communicate the following to the student’s parent or guardian:

a. Supports that will be provided to the student that will mitigate the harm that is likely to occur as a result of
retention, including social stigmatization, loss of friendships, damaged self-esteem, and other mental health
impacts; and

b. The additional academic services and supports that will be provided to the student as they repeat 3rd grade
to ensure they reach grade level proficiency by the time they finish 3rd grade the second time.

Based on the holistic evaluation described above, the entire team will make one of the following choices.

1. Promotion to 4th grade (with applicable services/supports) is more appropriate than retention in 3rd grade and the
student is promoted.

2. The student’s noncompletion of the student’s personal reading plan was not primarily due to the student’s lack of
reading proficiency and the student is promoted.

3. The parents or guardians and school representatives agree that retention (with applicable services/supports) is more
appropriate than promotion to 4th grade and the student’s parent or guardian gives written consent to retention.

4. The school representatives recommend retention but the student’s parent or guardian does not consent to retention.
Regardless of any other facts, circumstances, or analysis, the student is promoted to 4th grade.

Any student who enrolls as a 3rd grade student late in the school term without any accompanying record of a personal
reading plan (i.e., after the final annual administration of the universal screening assessment and, potentially, also after the
3rd grade Forward Exam) shall be promoted to 4th grade under the criteria that the student did not have a personal
reading plan in effect at the end of 3rd grade.

If a student transfers into a school enrolled as a 4th grade student and the provided records indicate the student may have
met requirements to be retained in 3rd grade, the District will provide adequate and necessary supports, including but not
necessarily limited to the intensive instructional services, supports, progress monitoring, and parent notification referenced
under Wis. Stat. §118.33(5m)(a).

Section 3: Post Promotion Mandates and Exceptions

Post Promotion Mandates

Per Wis. Stat. §118.33(5m)(a), any student promoted to 4th grade after the determination process will be provided with all
of the following:

1. Intensive instructional services, progress monitoring, and supports to remediate the identified areas of deficiency;

2. Notification to the student’s parent or guardian, in writing, that the student did not complete the personal reading
plan and includes a description of the intensive instructional services and supports that will be provided to the 247
student to remediate the identified areas of reading deficiency; and



3. An intensive summer reading program, offered by the District within summer school programming, each summer
until the student scores at grade-level in reading on a summative assessment.

Exceptions

The following are good cause exceptions. Any student who meets one or more of the following good cause exceptions may
be exempt from the promotion policy, the intensive summer reading program, and/or the intensive reading intervention
requirements.

1. The student is identified as a “Limited-English proficient pupil” as that term is defined under Wis. Stat.
§115.955(7);

2. The student has an individualized education plan (IEP) that indicates that neither taking the universal reading
screener nor the state summative assessment in reading is appropriate for the pupil;

3. The student scores as proficient in reading on the alternative statewide standardized summative assessment (i.e.
Dynamic Learning Maps);

4., The student has an IEP or a plan to provide accommodations or services under section 504 of the federal
Rehabilitation Act of 1973 that indicates that the student has received intensive intervention in reading for more
than two years, continues to demonstrate a deficiency in reading, and was previously retained in 5K, grades 1, 2, or
3; or

5. The student has received intensive intervention in reading for two or more school years, continues to demonstrate a
deficiency in reading, and was previously retained in 5K, grades 1, 2, or 3 for a total of two years.

Regardless of these good cause exceptions, school districts and independent charter schools are responsible for providing
instruction that meets all state and federal requirements, including, but not limited to Wis. Stat. §121.02(1)(L)4 for school
districts and Wis. Stat. §118.01(2)(c)7 and 8 for school districts and independent charter schools, often known together as
Act 31.

If promoted to 4th grade and if a “"good cause” exception applies to the student under Wis. Stat. §118.33(5m)(b), then the
District/school will provide adequate and necessary supports, including but not necessarily limited to the intensive
instructional services, supports, progress monitoring, and parent notification referenced under Wis. Stat. §118.33(5m)(a).
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Title GRADING

Code po5421

Status

Legal Wis. Admin Code PI 9.03(1)(f)

5421 - GRADING

The School Board recognizes its responsibility for providing a system of grading student achievement that can help the
student, teachers, and parents judge properly how well the student is achieving the goals of the District's program.

The School Board believes that the District's grading system should be a reliable system and one that ensures each
student's grades signify accuratelythe student's degree of accomplishment of those expected learning outcomes which are
to be stated for each program at every grade level.

The School Board directs the Superintendent to develop procedures for grading in accordance with Policy 2260 -
Nondiscrimination and Access to Equal Educational Opportunity which:

A.

B.

D.

E.

develop clear, consistent criteria and standards particularly when grades are based on subjective assessment;

help each student understand in each course or program what behavior and/or achievement is needed to earn each
grade as well as what will produce a failing grade;

. provide frequent opportunities for each student to obtain information as to their progress toward the learning goals

of their courses or programs;
provide for a pass/fail grade in programs where appropriate;

provide students the opportunity to assess both their own achievements and their areas of difficulty.

The grading system should not inhibit the professional staff member from learning each student's individual strengths and
weaknesses.

The grading system should be subject to continual review by staff, students, and parents. Revisions will be made only when
changes will assure a more valid or reliable or clearer system of grading.

The teacher responsible for a student's instruction in a particular course or program will determine the student's grade.
That grade may not be changed without the teacher's consent unless overruled by the Principal.
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Legal 39.41, 118.58, Wis. Stats.

Wis. Admin. Code HEA 9.05

5430 - CLASS RANK

For the purpose of meeting Wisconsin Act 95 “"Guaranteed” UW System Admission Law and the Direct Admit Wisconsin
program, class rank will be determined by cumulative grade point average. Grade point average is figured by including
grades earned from all classes, including electives, music, art, and physical education. The grade point average is based on
the grade point scale listed below. If a tie breaker is needed, it will be made in alignment with Policy 5451 Wisconsin
Academic Excellence Scholarship. All grades are un-weighted.

Home School Student Eligibility

To be eligible for the Wisconsin Act 95, home school students must be enrolled in the District full-time for six consecutive
terms prior to the end of their junior year.

Grade Point Scale
A4

A- 3.7
B+ 3.3
B 3.0
B- 2.7
C+2.3
c2.0
C-1.7
D+ 1.3
D1

D- 0.7
FO

Alternative Grades
P Recognized for credit, but is not included in GPA. Students experiencing life changing events may apply for a “"P” grade.
Teachers must receive permission from the principal prior to posting a “P” grade.

W Withdrawal - no credit earned and no grade points earned.

Grades from an Alternative Setting

Classes taken through an approved/recognized alternative educational setting, such as technical and college courses, will

be accepted for graduation credit. Grades earned will be used to calculate grade point average and class rank. Weighted
grades for classes transferred in will be adjusted to equate with the District’s un-weighted grade system. Home schooling
courses will be assessed by the student services team for credit toward graduation and grade point average. Credits earne250
from study abroad will be evaluated for credit and included in credits toward graduation.
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5451.01 - WISCONSIN ACADEMIC EXCELLENCE SCHOLARSHIP

The State of Wisconsin offers high school seniors academic excellence scholarships to encourage top students to continue
their education in the State of Wisconsin. The School District of River Falls will annually designate academic scholars for
purposes of the Wisconsin Academic Excellence Higher Education Scholarship. The scholars will be the seniors with the
highest grade point averages (GPA). The scholar will be named in accordance with timelines required by law. The GPA will
be determined in accordance with established School Board policy.

To be eligible, students must be enrolled in the District full-time for six consecutive terms prior to the awarding of the
scholarship (i.e., four terms of their junior year and the first two terms of their senior year). To attain senior standing, a
student must meet the requirements outlined in School Board policy.

If two or more seniors have the same grade point average and are otherwise eligible to be designated a scholar, a
representative committee of high school faculty members will select the scholarship designee and certify, in descending
rank order, those remaining seniors with the same grade point average as alternate designees. The committee will apply
the following criteria in noted order:

1. The student with the greatest number of laude points earned by the end of their 7th semester of high school.

2. The student with the highest recorded score on the ACT/SAT by December 31 of the senior year will be named a scholar.
3. The student with the most rigorous and well-rounded course history will be named a scholar. The humber of advanced
placement classes completed, and not audited, and the number of advanced placement classes in progress will be
considered. Students may not drop or audit advanced placement classes during the second term.

4. The student with the highest score on the PSAT will be named a scholar.

5. A writing sample will be evaluated by an external source according to a pre-established rubric. The student with the
highest scoring writing sample will be named a scholar.

The School District of River Falls will not discriminate in the acceptance and administration of scholarships and other aids,
benefits or services to students from private agencies, organizations or persons based on the traits of sex (including gender
status, change of sex, or gender identity), race, color, national origin, religion, creed, ancestry, marital or parental status,
sexual orientation or physical, mental, emotional or learning disability, or any other characteristic protected by Federal or
State civil rights laws.

© School District of River Falls 2025
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5451.02 - TECHNICAL EXCELLENCE HIGHER EDUCATION SCHOLARSHIPS

The State of Wisconsin offers high school seniors technical excellence scholarships to encourage top students to continue
their education in the State of Wisconsin. The School District of River Falls will annually designate certain scholars for
purposes of the Wisconsin Technical Excellence Higher Education Scholarship Program. These scholars will be designated on
the basis of their level of proficiency in career and technical education (CTE) subjects, and who enroll, on a full-time basis,
in a technical college. The scholars will be seniors who have met the criteria outlined below. The scholars will be named in
accordance with timelines required by law and in accordance with established School Board policy.

To be eligible, students must be enrolled in the District full-time for six consecutive terms prior to the awarding of the
scholarship (i.e., four terms of their junior year and the first two terms of their senior year). To attain senior standing, a
student(s) must meet the requirements outlined in School Board policy. The committee will apply the following criteria
in noted order in order to be eligible for the Wisconsin Technical Excellence Scholarship, students must exhibit interest in
and have a career plan related to a technical field. Eligible students must meet a minimum of three (3) of the outlined
criteria.
1. Have completed at least three (3) high school CTE courses in the students identified career pathway. The students
may be enrolled in their third course at the time of their nomination.
2. Have participated in a Youth Apprenticeship Program under the supervision of the Wisconsin Department of
Workforce Development.
3. Have completed a minimum of one course in a transcripted credit program.
4. Have successfully participated in a Skills Standards Program or Certification offered by the Wisconsin Department of
Public Instruction.
5. Have completed or are in progress to complete an industry-recognized certification program approved under
Wisconsin Stats. 115.367 (2).
6. Have participated in a Career and Technical Student Organization (CTSO) in Wisconsin: DECA, FBLA, FCCLA, FFA,
HOSA, Skills USA, etc.
7. Have completed an identified Career and Technical Training pathway as defined by the Wisconsin Department of
Public Instruction.

Students meeting the identified initial criteria will be ranked based on the following point system reflective of coursework
and technical education experience.

1. Two points will be awarded to a student for each credit earned in high school CTE courses. (For the purpose of
assigning a ranking among eligible candidates, credit hours in process at the time of nomination will be counted
toward the number of credits the student has earned.)

2. One point will be awarded to a student for each year of activity in a Career and Technical Student Organization in
Wisconsin (For activity in multiple CTSOs, one point will be awarded for each year of participation in each CTSO.)

3. An additional one point will be earned for each of the following activities: participation in an approved Youth
Apprenticeship Program; completion of a Skills Standards Certification; and completion of an industry-recognized
certification program. 253



4, If students are tied with total points, the first tie-breaker will be that students with equal points will be ranked by
their GPA in CTE courses.

5. The second tie-breaker will be that students will be ranked by their overall composite
GPA.

6. The third tie-breaker will be that students with the highest composite score on the ACT by December 31 will be
designated as the recipient or alternate.

7. Should there remain any further tied students, a representative committee of high school faculty members will
select the recipient or alternate based on the number of additional CTE criteria met as well as student leadership
positions held by the student. School leadership positions will be defined as an officer position in an established,
District approve activity.

In the event a student qualifies for both the Academic Excellence and Technical Excellence scholarships, the student will
identify which award they intend to accept. The School District of River Falls will not discriminate in the acceptance and
administration of scholarships and other aids, benefits or services to students from private agencies, organizations or
persons on the basis of sex, race, color, religion, national origin, ancestry, creed, pregnancy, marital or parental status,
sexual orientation, gender identity, gender expression, gender non-conformity, social, socio-economic or family status,
physical attributes, disability/handicap or any other basis protected by state or federal law.

Discrimination complaints will be processed in accordance with established procedures.

@RFSD Adapted from Retired Policy 462
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5460 - GRADUATION REQUIREMENTS

A District high school diploma signifies successful completion of all state and School Board requirements. A
district diploma represents a minimum standard of achievement and is used as a symbol of graduation. In order
to earn a high school diploma in the School District of River Falls, students must satisfy the following
requirements.

1. To earn a high school diploma, the student must earn at least 28 credits at River Falls High School as
determined by the School District of River Falls. It is the desire of the School Board that all students have
the opportunity and support to achieve a high school diploma from the School District of River Falls.

2. Under certain circumstances, students may request a graduation requirement modification. Such
circumstances may include, but are not limited to: a request for early graduation, credit reduction based
on individual student circumstances, and transfer from another district. All requests for graduation credit
modifications are subject to approval by both the school counselor and school and District administration.

3. The student must attend high school or an accepted alternative program for a minimum of 14 full terms.

Alternative educational programs for high school graduation may be provided to accommodate students with
exceptional educational needs, interests and requirements. Such alternative education programs will be
established in accordance with state law requirements.

The building principal will be responsible for determining student eligibility for graduation. A student and his/her
parent(s)/guardian(s) will be notified as soon as possible if it appears that the student will not meet the
requirements of this policy by the end of their eighth semester of high school. The School Board will grant a high
school diploma to a student upon recommendation of the building principal and Superintendent.

River Falls High School and Renaissance Academy Credit Requirements for Graduation
Requirements to earn a diploma in the River Falls School District for students at River Falls High School and
Renaissance Charter Academy. Students must earn at least 28 course credits for graduation, including:

. English 4.0 credits (must include .5 credits in Speech)

. Mathematics 3.0 credits

. Science 3.0 credits

. Social Studies 3.5 credits

. Personal Finance 0.5 credits

. Physical Education 1.5 credits

. Health 0.5 credits

NOUuh WN

In addition to the above required credits, the student must earn a minimum of 12.5 credits in elective

coursework. All students must successfully meet the Civics exam requirement established by the Wisconsin
Department of Public Instruction. 255
Specific coursework is outlined in the River Falls High School’s Academic and Career Planning Guide and the



Renaissance Academy Graduation Requirement Checklist. Students completing the coursework specified above at
River Falls High School or the Renaissance Academy will earn a high school diploma from the River Falls School
District.

Minimum Course Load
All River Falls High School students and Renaissance Charter Academy students are required to take a minimum
credit load of at least 7.0 credits per year.

Accommodations for Students with Disabilities

Individualized educational programs for high school graduation may be provided to accommodate students with
disabilities. Students who successfully complete the goals and required credits identified in their individualized
educational program will be issued a diploma.

Foreign Exchange Students

At the time of their registration, a foreign exchange student may request to graduate with a District high school
diploma. A student making such a request must provide a formal transcript from their home school at the time of
registration. An interpretation of credits will be completed by the guidance counselor and approved by the
building principal. A “P” grade will be listed for all courses passed and completed at their home school. To receive
a high school diploma, the student must meet all graduation requirements. At the end of the first semester, the
student’s academic performance will be reviewed to determine the student’s continued eligibility for a District
high school diploma.

Physical Education Credits

Students who have participated in interscholastic athletics, marching band, dance, powerlifting, or (') cheerleading, for at
least one season as defined in the Student Handbook, while enrolled in grades, eleven (11) and twelve (12), and as
documented by the Activities Director and approved by the principal, may be excused from 0.5 credits of the high school
physical education requirement.

Graduation Credit as a Middle School Student

High school credits will not be earned by middle school students taking high school courses. Grades for high school courses
taken in middle school will appear on the student's middle school transcript, but it will not appear on the student's high
school transcript and not be factored into the student's high school grade point average.

When classes are held at the high school, appropriate transportation will be arranged by the District prior to a student being
enrolled in an approved course at the high school.

The School Board directs the Superintendent to develop appropriate courses after determining annually whether sufficient
student interest and appropriate staffing justifies offering such course(s). The Superintendent will establish procedures to
determine whether a middle school student is academically prepared to take a high school course.

GED Option 2 Program (GEDO #2)

An alternate path to a District diploma is the completion of the high school's GED Option 2 program. This program has strict
enrollment requirements and allows a student who is at least seventeen (17) years of age to work towards successful
completion of the GED testing program. Once the student completes all of the requirements, the student is awarded a
District diploma and is eligible to participate in the subsequent graduation ceremony. Participation in this program is
contingent upon DPI approval of the District's program and compliance with the requirements of Wis. Admin Code PI 5.

Graduation Activities and Ceremony

A student may be denied participation in graduation activities for disciplinary reasons and/or for non-payment of fees. The
Superintendent and high school principal may establish additional requirements for participation in the graduation activities
and may organize said activities to have the appearance and decorum deemed reflective of the District. Students who are
within one-half credit of meeting the District’s graduation requirements will be permitted to participate in graduation
exercises but will not be awarded a high school diploma at that time.

Policy Reporting and Review
The principal of the high school will prepare a report describing the District's policies on high school graduation standards,

including a list of courses required under State law and the number of hours in each school term required to earn one (1)
credit for those courses. Additionally, any change to the District's policies will also be reported to the Department of Public256



Instruction or other appropriate agency after it has been approved by the School Board and signed by the School Board
president, the Superintendent, and the principal.

It will be the policy of the School Board to periodically review and revise this policy specifying the criteria for awarding a
diploma.

© School District of River Falls 2025

© Neola 2024

257



Book Clean Copies for Discussion/Approval

Section 5000 Students Templates
Title DIPLOMA DEFERRAL
Code po5460.01

Status

5460.01 - DIPLOMA DEFERRAL

Social graduation is an opportunity for students with individualized education programs ("IEPs") to participate in high school
graduation ceremonies without obtaining an official diploma. Students with IEPs who have completed all academic
requirements for high school graduation, but who have not yet completed their transition-related IEP goals may be eligible
for social graduation. Students may participate in social graduation only upon the recommendation of their respective IEP
teams. If social graduation is recommended, the student may engage in all aspects of the graduation celebration (e.g.,
wearing a cap and gown; sitting with the graduating class; having the student's name printed in the program and read
aloud at the ceremony; walking across the stage to receive a faux diploma). Instead of receiving an official diploma,
however, the student will receive an unsigned diploma or a certificate of participation.

The determination of whether social graduation is recommended for any particular student will be made on an individual
basis during the first semester of any year in which the student’s chronological peer group is eligible to receive a high
school diploma. The IEP team may raise the issue, or the student and/or the student's parent may raise the issue. The IEP
team members should consider whether social graduation is appropriate to further the student’s progress with regard to IEP
goals. The team may also consider any objectives the student will be required to accomplish before the student is eligible to
participate. Finally, the team should determine additional arrangements or preparations, if any, that will need to be made to
enable the student to participate in the ceremony. If the team determines that social graduation is recommended, the
Superintendent will be notified. The IEP team makes the final decision with regard to social graduation, in accordance with
the student’s IEP goals, Federal and State laws and regulations and School Board policies. Students for whom participation
in graduation ceremonies is precluded for disciplinary issues (when the discipline was not a manifestation of the student’s
disability) or nonpayment of school fines may not participate in social graduation.

After participating in the ceremony, the student is expected to continue working on their IEP transition goals and objectives.
The student will also continue to receive services to address their transitional, vocational, and/or independent living skills as
delineated in their IEP. An official high school diploma will be granted to the student when the IEP team determines that the
transition goals have been met.

When the student turns twenty-one (21) during the school year, the student will be permitted to complete the current
school year.

© Neola 2018
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5461 - STUDENTS AT-RISK OF NOT GRADUATING FROM HIGH SCHOOL

The School Board will establish programs to serve students in the District who are identified as "students-at-risk" in
compliance with State statutes. This policy meets the requirements of State law which includes identifying and serving
"student-at-risk" students as defined below:

Students who are at risk of not graduating high school because they are dropouts or are at least two (2) of the following:
A. one (1) or more years behind their age group in the number of high school credits attained;
B. two (2) or more years behind their age group in at least one (1) basic skill level (math and/or reading);
C. habitually truant;
D. parents;
E. adjudicated delinquents; and

F. eighth grade students whose score in each area of the student assessment was below basic level of failing and
eighth grade students that were not promoted to ninth grade.

The District will identify all student-at-risk enrolled in the District. The District will annually develop a plan describing how
the School Board will meet the needs of such students. Each plan will be completed on or before August 15th of each year.

All programs and services developed for "students-at-risk" will be designed to improve and expand educational
opportunities for these students on an individualized basis, through a variety of means (e.g., additional instruction,
differentiation, intervention), and provide alternative courses or program modifications which satisfactorily meet the
District’s graduation requirements.

Principals are responsible for identifying and addressing barriers to learning through a variety of strategies. The plan will
communicate the structure, strategies, and program offerings for students at-risk which will vary by individual. Strategies
for support, interventions, programs, and alternative educational options are made available to all students and at all levels
as needed.

The School Board uses a Wisconsin Multi-Level System of Supports WMLSS) Model that is designed as a continuum for
Literacy, Mathematics, and Behavior. Wisconsin Multi-Level System of Supports (EMLSSWMLSS) is defined as a systemic
process for achieving high levels of academic and behavioral success for all students through:
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A. a multi-level, high-quality instructional approach for general, at-risk, advanced learners and special education
student needs;

B. a balanced assessment system;

C. collaborative practices.
The School Board will make reasonable efforts to help each student acquire the necessary skills, concepts, and content of a
course or subject area they are enrolled in through systemic practices of Wisconsin Multi-Level System of Supports
(WMLSS). Student capabilities will be identified for Wisconsin Multi-Level System of Supports (WMLSS) using multiple
criteria in accordance with District guidelines. These guidelines are aligned with the Wisconsin Department of Public

Instruction’s recommendations.

The District will maintain Wisconsin Multi-Level System of Supports WMLSS) and supporting documents which outline
specific implementation procedures and guidelines that will be reviewed annually.

Parent involvement will be actively solicited to improve student success. Community service agencies’ participation and
partnerships will be encouraged and actively sought to meet student needs.

Students will be identified and referred to these programs and services in accordance with State regulations and guidelines
established by the administration.

© Neola 2023
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5463 - CREDITS FROM NONPUBLIC SCHOOLS

In recognizing its responsibility to uphold the minimum educational standards of the State of Wisconsin, the School Board
establishes the following policy and criteria regarding the acceptance of credits for students transferring to the high school
from nonpublic schools, whether they are private schools, as defined by law, or other types of schools.

For credit or coursework to be accepted for courses taken in such schools, assurance of compliance with minimum
requirements established by the State must be provided. Recognition of credits or coursework will be granted when the
proper assurance and the student's transcript have been received.

Accepted credits from nonpublic schools will be entered on the student’s transcript with a notation of the school at which
the credits were earned.

Grades in courses from nonpublic schools, other than home-based schools, that have been accepted for credit will be
entered on the student’s transcript. Such grades will be considered for grade point average and class ranking. The
eligibility requirements for students transferring from nonpublic schools for the:

e Wisconsin Academic Excellence Scholarship is outlined in Policy 5451.01.
e Wisconsin Technical Excellence Higher Education Scholarship is outlined in Policy 5451.02
e Wisconsin ACT 95 Guaranteed UW Admission and the Direct Admit Program is outlined in Policy 5430

The District reserves the right to assess such transfer students in order to determine proper placement and to be assured
the student can demonstrate the academic proficiencies which are prerequisite to a placement.

© Neola 2023
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5464 - EARLY GRADUATION

The School Board believes that it is advisable for students to complete a sixteen-term high school sequence for graduation.
Recognizing, however, that unusual circumstances may arise and that some students and their parents/guardians may wish
to pursue alternative educational paths, students may be allowed to graduate from high school following their 14th or 15th
term of high school.

The following procedures are established for the purpose of consideration for early graduation.

A student must meet all graduation requirements and will not be eligible for early graduation prior to the completion of the
14th term. Required courses will not be waived. Students requesting early graduation after the 14th term of high school will
be expected to pursue post-secondary education; evidence of acceptance and/or anticipated enrollment must be presented.
Students requesting early graduation after the 15th term of high school must show extenuating and/or familial
circumstances for leaving school early. The student and their parent(s)/guardian(s) must make a written request to the
building principal or program coordinator at least one term prior to the anticipated early graduation describing the student’s
plan for immediately following early graduation, if early graduation is granted (e.g., pursue alternative educational paths).
Requests filed less than one term before the anticipated early graduation date may be considered, but only due to unusual
circumstances.

1. A screening committee made up of the building principal and a counselor or program coordinator will review the
request.

2. A student who graduates early will not be eligible to participate in any interscholastic or Wisconsin Interscholastic
Athletic Association-sponsored activity, as appropriate.

3. A student who graduates early will be eligible to participate in graduation exercises.

4. Students who graduate early may participate in other school related activities at the Principal’s or Activity Director’s
discretion.

© School District of River Falls 2025
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5505 - ACADEMIC INTEGRITY
The School Board values honesty and expects integrity in the District’s students. Violating academic honesty
expectations erodes the trust between teachers and students as well as compromises the academic standing of other
students. So that each student learns the skills being taught, and is judged solely on their own merits, the School Board
prohibits any student from presenting someone else’s work as their own, using artificial intelligence platforms in place of
one’s own work, providing unauthorized assistance to another student, and cheating in any manner.
All school work submitted for the purpose of meeting course requirements must be the individual student’s original work or
the original work of a group of students for group projects. It is prohibited for any student to unfairly advance their own
academic performance or that of any other student. Likewise, no student may intentionally limit or impede the academic
performance or intellectual pursuits of other students.
Academic dishonesty includes, but is not limited to:

A. plagiarism (of ideas, work, research, speech, art, music, etc.);

B. forgery of another’s work;

C. presenting the results that are the product of an artificial intelligence (AI) platform as one’s own where the use of Al
was not specifically allowed by the teacher as part of the assignment;

D. downloading or copying information from other sources and presenting it as one’s own;

E. using language translation work of someone else or using technology when the expectation is doing one’s own
translation;

F. copying another person’s work;

G. allowing another person to copy one’s own work;
H. stealing another person’s work;

I. doing another person’s work for them;

J. distributing copies of one’s work for use by others;

K. distributing copies of someone else’s work for use by others for academic gain or advantage;
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L. intentionally accessing another’s work for the purpose of presenting it as one’s own for academic gain or advantage;
M. distributing or receiving answers to assignments, quizzes, tests, assessments, etc.
N. distributing or receiving questions from quizzes, tests, assessments, etc.
O. failure to attribute sources in the manner expected from the teacher.
Use of Artificial Intelligence/Natural Language Processing Tools For School Work

In order to ensure the integrity of the educational process and to promote fair and equal opportunities for all students,
except as outlined below, the use of Artificial Intelligence (AI) and Natural Language Processing (NLP) tools (collectively,
“AI/NLP tools”) is strictly prohibited for the completion of school work, without the express permission/consent of a teacher.
The use of AI/NLP tools, without the express permission/consent of a teacher, undermines the learning and problem-solving
skills that are essential to academic success and that the staff is tasked to develop in each student. Students are
encouraged to develop their own knowledge, skills, and understanding of course material rather than relying solely on
AI/NLP tools and they should ask their teachers when they have questions and/or need assistance. Unauthorized use of
AI/NLP tools is considered a form of plagiarism and any student found using these tools without permission or in a
prohibited manner will be disciplined in accordance with the Student Handbook. (See Policy 7540.08 - Artificial
Intelligence (AI))

Notwithstanding the preceding, students can use AI/NLP tools in the school setting if they receive prior permission/consent
from their teacher, so long as they use the AI/NLP tools in an ethical and responsible manner. Teachers have the discretion
to authorize students to use AI/NLP tools for the following uses:

A. Research assistance: AI/NLP tools can be used to help students quickly and efficiently search for and find relevant
information for their school projects and assignments.

B. Data Analysis: AI/NLP tools can be used to help students to analyze, understand, and interpret large amounts of
data, such as text documents or social media posts. This can be particularly useful for research projects or data
analysis assignments - e.g., scientific experiments and marketing research.

C. Language translation: AI/NLP tools can be used to translate texts or documents into different languages, which can
be helpful for students who are learning a new language or for students who are studying texts written in a different
language.

D. Writing assistance: AI/NLP tools can provide grammar and spelling corrections, as well as suggest alternative word
choices and sentence structure, to help students improve their writing skills. Proper citation when using AI/NLP tools
is required when AI/NLP generated content is incorporated into any work product.

E. Accessibility: AI/NLP tools can be used to help students with disabilities access and understand written materials.
For example, text-to-speech software can help students with specific learning disabilities or visual impairments to
read texts and Al-powered translation tools can help students with hearing impairments understand spoken
language.

F. Study Tool Creation: AI/NLP tools can be used to generate flashcards, study guides, quizzes, slides, Al-generated
audio, interactive chats, and summaries from course study materials to improve student understanding and
retention.

Staff and Administration have the responsibility for monitoring students’ work for compliance with this policy.

When enrolled in Advanced Placement (AP), Early College Credit Programs (ECCP), or any other third-party, District-
sponsored programming, students are expected to follow the corresponding policies and guidelines regarding the use of
AI/NLP.

Students who violate this policy are subject to disciplinary consequences.

Teachers are authorized, in consultation with their Principal, to apply appropriate consequences for violations of this policy.
Disciplinary consequences for significant violations may include removal from the class with a failing grade, removal from
student leadership positions, elimination of honors recognition, loss of membership in honor organizations, as well as other
disciplinary consequences appropriate to the nature of the violation.

Parents will be contacted as soon as practicable to report any alleged acts of academic dishonesty by their child.

Repeated violations of this policy at the high school level will result in additional disciplinary consequences, up to and
including suspension and expulsion. 264



Student and/or parent appeals of disciplinary consequences resulting from violation of this policy may be made within five
(5) business days to the Principal whose decision will be final. If the Principal was the staff member responsible for the
disciplinary consequence being appealed, then student and/or parent appeals should be directed within five (5) business
days to the Superintendent whose decision will be final.
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5515 - STUDENT USE AND PARKING OF MOTOR VEHICLES

The School Board will permit the operation and parking of motor vehicles on District property by students, in accordance
with the rules of this District, provided that such students are licensed drivers and have been granted permission to park a
motor vehicle on school grounds.

Students may only bring onto District property vehicles that are owned by the student or vehicles for which the student has
express permission to operate. Bringing other vehicles onto District property will be considered a violation of school rules
and this policy; school officials may contact law enforcement, as appropriate, when vehicles are brought onto District
property without legal authorization.

At no time may a student enter a vehicle without the owner's consent, or the driver's consent if the owner has granted the
driver express permission to operate the vehicle. School officials may contact law enforcement for unauthorized entry of a
vehicle.

School officials may search a vehicle located on District property in accordance with School Board Policy 5771 - Search and
Seizure.

The School Board will not be responsible for motor vehicles that are stolen or damaged on District property.
The School Board will not permit the use of snowmobiles for travel to and from school.

The School Board will not permit the use of Off Highway Vehicles (OHV).

© Neola 2025
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120.13, Wis. Stats

948.51, Wis. Stats

P.I. 9, Wis. Admin. Code
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Fourteenth Amendment, U.S. Constitution

20 U.S.C. 1415

20 U.S.C. 1681 et seq., Title IX of Education Amendments Act

20 U.S.C. 1701 et seq., Equal Educational Opportunities Act of 1974
29 U.S.C. 794, Rehabilitation Act of 1973

42 U.S.C. 1983

42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990
42 U.S.C. 2000 et seq., Civil Rights Act of 1964

42 U.S.C. 2000d et seq.

34 C.F.R. Sec. 300.600-300.662

Vocational Education Program Guidelines for Eliminating Discrimination and Denial of
Services, Department of Education, Office of Civil Rights, 1979

5516 - STUDENT HAZING

The School Board believes that hazing activities of any type are inconsistent with the educational process and may in some
circumstances be a violation of State law. It prohibits all such activities at any time in school facilities, on school property,
and at any District-sponsored activity or event.

Hazing will be defined for purposes of this policy as performing any act or coercing another, including the victim, to perform
any act of initiation into any class, group, or organization that causes or creates a risk of causing mental, emotional, or
physical harm. Permission, consent, or assumption of risk by an individual subjected to hazing will not lessen the
prohibitions contained in this policy.

Administrators, faculty members, and other employees of the District will be alert to possible situations, circumstances, or
events that might include hazing. If hazing or planned hazing is discovered, the students involved will be informed by the

discoverer of the prohibitions contained in this policy and will be ordered to end all hazing activities or planned activities 267



immediately. All hazing incidents will be reported immediately to the Principal or to the Superintendent. The individual
informed of the situation will immediately do the following:

A. Write all information concerning the reported activity or planned activity received from the person reporting the
incident to create a complete record of the initial contact with the administration.

B. Determine if any potential criminal activity has occurred and if so contact law enforcement immediately.

C. Determine whether the information received illustrates hazing behavior that is based on the student’s or any group
of students sex (including transgender status, change of sex, or gender identity), race, color, national origin,
religion, creed, ancestry, marital or parental status, sexual orientation or physical, mental, emotional or learning
disability, or any other characteristic protected by Federal or State civil rights laws ("Protected Classes"). If the
conduct reported appears to be based on one (1) or more Protected Class, or information surfaces in that regard,
the administrator will inform the District Compliance Officer and refer to Policy 5517 - Student Anti-Harassment and
proceed accordingly.

D. If the hazing or planned hazing does not appear to be based on any Protected Classes, then the administrator will
proceed to conduct an investigation consistent with the procedures found in Policy 5517.01 - Bullying.

Students, administrators, faculty members, and other employees who fail to abide by this policy may be subject to
disciplinary action and may be held personally liable for civil or criminal penalties. Disciplinary action for students may
include, but is not limited to, suspension and/or expulsion. Disciplinary action for staff members may be issued up to and
including termination from employment. (See Policy 3139 - Staff Discipline, Policy 3140 - Non-renewal, Resignation, and
Termination, Policy 4140 - Termination and Resignation, or Policy 4139 - Staff Discipline).

The Superintendent will incorporate this policy into student handbooks.

© Neola 2018
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Book Clean Copies for Discussion/Approval

Section 5000 Students Templates
Title BULLYING

Code po5517.01

Status

Legal 118.46, Wis. Stats.

5517.01 - BULLYING

The School Board is committed to providing a safe, positive, productive, and nurturing educational environment for all of its
students. The School Board encourages the promotion of positive interpersonal relations between members of the school
community. Bullying toward a student, whether by other students, staff, or third parties is strictly prohibited and will not be
tolerated. This prohibition includes physical, verbal, and psychological abuse. The School Board will not tolerate any
gestures, comments, threats, or actions which cause or threaten to cause bodily harm or personal degradation. This policy
applies to all activities in the District, including activities on school property, including at any of the school buildings or other
property used exclusively or in part, whether leased or owned by the District, for the purpose of school-related functions or
events; or while traveling to or from school or to and from school-sponsored functions or events; in transporting vehicles
arranged for by District officials. The policy applies as well during activities that occur off school property if the student or
employee is at any school-sponsored, school-approved, or school-related activity or function, such as field trips or athletic
events where students are under the supervision of school authorities, or where an employee is engaged in school
business, or where there is otherwise a connection to the school such that the conduct at issue affects or is intended to
affect the student’s educational environment. (see also Policy 3362.01 and Policy 4362.01 - Threatening Behavior Toward
Staff Members)

Definitions

Bullying: Bullying is deliberate or intentional behavior using words or actions, intended to cause fear, intimidation, or
harm. Bullying is a repeated behavior and involves an imbalance of power. Furthermore, it may be serious enough to
negatively impact a student's educational, physical, or emotional well-being. The behavior may be motivated by an actual
or perceived distinguishing characteristic such as, but not limited to: age; national origin; race; ethnicity; religion;
gender; gender status; change of sex; gender identity sexual orientation; physical attributes; physical or mental ability or
disability; and social, economic, or family status; however, this type of prohibited bullying behavior need not be based on
any of those particular or other particular characteristics. It includes, but is not necessarily limited to, such behaviors as
stalking, cyberbullying, intimidating, menacing, coercing, name-calling, taunting, making threats, and hazing.

Some examples of Bullying are:

A. Physical - hitting, kicking, spitting, pushing, pulling, taking and/or damaging personal belongings or extorting
money, blocking or impeding student movement, unwelcome physical contact.

B. Verbal - taunting, malicious teasing, insulting, name-calling, making threats.

C. Psychological - spreading rumors, manipulating social relationships, coercion, or engaging in social
exclusion/shunning, extortion, or intimidation.
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D. "Cyberbullying" - is any severe or pervasive act of harassment, intimidation, or bullying conducted through
the use of electronic communication, including but not limited to email, instant messages, text messages,
social media, or web-based content.

1. Cyberbullying includes, but is not limited to, the following:
= posting slurs, rumors, or other disparaging remarks about a student on social media or through
electronic communication. ;
= The knowing distribution or posting of harmful images, sounds, data, or text intended to cause
emotional distress;
= The creation or distribution of unauthorized digital replicas (including Al-generated images, videos, or
"deepfakes") intended to mock, harass, or sexualize a student.
2. Cyberbullying while physically at school or while using school-provided resources will be investigated. In
addition, if cyberbullying originates outside of the school day, it will be investigated if it causes a substantial
disruption.

Harassment: includes, but is not limited to, any act which subjects an individual or group to unwanted, abusive behavior
of a nonverbal, verbal, written, or physical nature on the basis of sex (including gender status, change of sex, or gender
identity), race, color, national origin, religion, creed, ancestry, marital or parental status, sexual orientation, physical,
mental, emotional, or learning disability, or any other characteristic protected by Federal or State civil rights laws.
Harassment is prohibited by Policy 5517 - Student Anti-Harassment.

Staff: includes all District employees and School Board members.

Third parties: include, but are not limited to, coaches, school volunteers, parents, school visitors, service contractors,
vendors, or others engaged in District business, and others not directly subject to school control at inter-district or intra-
district athletic competitions or other school events.

For a definition of, and instances that could possibly be construed as hazing, consult Policy 5516 - Student Hazing.

Reporting Procedure

1. Any student who believes they has been the victim of bullying or any person with knowledge or belief of conduct
that may constitute bullying, will report the alleged acts immediately to the building employee most closely
connected to the student or the incident. Alternatively, any person can make a report directly to the building
principal, Superintendent, or Compliance Officer.

o Complaints against a staff member will be reported to the Building Principal.

o Complaints against a building principal will be reported to the Superintendent.

o Complaints against the Superintendent will be reported to the School Board President.

o Complaints against a School Board members will be reported to the School Board President unless the
complaint is against the President in which case the complaint will be filed with the School Board Vice
President.

2. Any employee that receives a report of, observes, or has other knowledge or belief of conduct that may constitute
bullying, is required to report to the building principal or principal’s designee in a timely manner.

3. The District encourages the reporting party or complainant to use the report form (NEEDS TO UPDATED) available
from the principal of each building or available from the school building office. However, oral reports will be
considered complaints as well. Anonymous reports will be investigated but the District’s ability to take action on such
reports may be limited.

4. Reports of bullying are classified as private educational and/or personnel data and/or confidential investigative data
and will not be disclosed except as permitted by law.

5. The District will respect the privacy of the complainant(s), the individual(s) against whom the complaint is filed, and
the witnesses as much as possible, consistent with the District’s obligation to investigate, take appropriate action,
and comply with any legal disclosure obligations.

6. Submission of a good faith complaint or report of bullying will not affect the complainant’s or reporter’s future
employment, grades, or work assignments, or educational or work environment.

Investigation Procedures
1. All complaints about behavior that may violate this Policy will be investigated promptly by the Principal, Assistant

Principal, or designee. The Principal, Assistant Principal, or designee who is investigating the report of bullying will

interview the complainant(s), respondent(s), and collect whatever other information is necessary to determine the

facts and the seriousness of the report.

o If the matter or complaint involves the Superintendent or a member of the School Board, it is

appropriate to engage outside legal counsel to conduct the investigation consistent with this policy.
Legal counsel will conduct a prompt investigation. The School Board attorney is authorized to
designate an outside third party to conduct the investigation. The School Board attorney or designe?e70
will arrange such meetings as may be necessary with all concerned parties within five (5) business


https://docs.google.com/document/d/1vgQK4UzU8aH-yeEqPy2muLBF5jumEP0V/preview

days after receipt of the information or complaint. The parties will have an opportunity to submit
evidence and a list of witnesses. All findings related to the complaint will be reduced to writing. The
School Board attorney or designee conducting the investigation will notify the complainant and
parents as appropriate (in writing) when the investigation is concluded and the findings are made.

2. The school district may take immediate steps, at its discretion, to protect the complainant(s), reporter,
respondent(s), or others pending completion of an investigation of bullying, consistent with applicable law.

3. The school district, both immediately and pending completion of an investigation, will take appropriate
measures to ensure the rights of the complainant and complainant’s family are addressed. School officials,
counselors, staff, and other professionals may be enlisted to support the complainants and their families.

4. Parents of each student involved in the bullying report will be notified prior to the conclusion of the investigation.
The District will maintain the confidentiality of the report and any related student records to the extent required by
law.

5. The complainant will be notified of the findings of the investigation, and as appropriate, what remedial action will
be taken.

6. If the investigation finds that bullying has occurred, it will result in prompt and appropriate remedial and/or
disciplinary action. This may include student discipline including, but not limited to, reprimand, suspension, or
possible expulsion. Further, the result of an investigation that finds that bullying has occurred may result in
discharge for employees, exclusion for parents, guests, volunteers, and contractors, and removal from any official
position and/or a request to resign for School Board members. Individuals may also be referred to law enforcement
officials.

7. If, during an investigation of a reported act of bullying in accordance with this Policy, the Principal determines that
the reported misconduct may have created a hostile learning environment, discrimination, and/or may have
constituted harassment based on sex (transgender status, change of sex, or gender identity), race, color, national
origin, religion, creed, ancestry, marital or parental status, sexual orientation, physical, mental, emotional, or
learning disability, or any other characteristic protected by Federal or State civil rights laws, the Principal will report
the act of bullying to one (1) of the Compliance Officers who will assume responsibility to investigate the allegation
in accordance with Policy 5517 - Student Anti-Harassment or Policy 2260 - Nondiscrimination and Access to Equal
Educational Opportunity. Additionally, complaints alleging sexual harassment on the basis of sex are also covered by
and subject to the investigation procedures in Policy 2266 - Nondiscrimination on the Basis of Sex in Education
Programs or Activities. If the investigation under Policy 5517 - Student Anti-harassment, Policy 2260 -
Nondiscrimination and Access to Equal Educational Opportunity, or Policy 2266 - Nondiscrimination on the Basis of
Sex in Education Programs or Activities does not substantiate harassment based on one (1) or more of the Protected
Classes, the complaint of bullying will still be investigated under this Policy.

First Amendment Rights
This policy will not be interpreted to infringe upon the First Amendment rights.
Retaliation/False Reports

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise participates in an
investigation or inquiry concerning allegations of bullying is prohibited and will not be tolerated. Such retaliation will be
considered a serious violation of School Board policy and independent of whether a complaint is substantiated. Suspected
retaliation should be reported in the same manner as bullying. Making intentionally false reports about bullying for the
purpose of getting someone in trouble is similarly prohibited and will not be tolerated. Retaliation and intentionally making
a false report may result in disciplinary action as indicated above.

If a student or other individual believes there has been bullying, regardless of whether it fits a particular definition, they
should report it and allow the administration to determine the appropriate course of action.

Privacy/Confidentiality

The District will respect the privacy of the complainant, the individual(s) against who the complaint is filed, and the
witnesses as much as possible, consistent with the School Board'’s legal obligations to investigate, inform parents, take
appropriate action, and conform with any discovery or disclosure obligations. All records generated under this policy and its
related administrative guidelines will be maintained as confidential to the extent permitted by law.

To the extent appropriate in conducting a thorough investigation and/or as legally permitted, confidentiality will be
maintained during the investigation process.

Notification
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Notice of this policy will be annually distributed to all students enrolled in the School District and their parents. The policy
will also be provided to organizations in the community having cooperative agreements with the schools. Additionally, the
policy or a summary will be incorporated into the teacher, student, and parent handbooks.

The District will also provide a copy of the policy to any person who requests it.

Records and Reports

Records of investigations will be maintained in accordance with Policy 8330 - Student Records and State law.

Education and Training

In support of this policy, the School Board promotes preventative educational measures to create greater awareness of
bullying behavior. The Superintendent will provide appropriate training to all members of the School District community
related to the implementation of this policy and its accompanying administrative guidelines. All training regarding the

School Board’s policy and administrative guidelines on bullying will be age and content appropriate.

© Neola 2023
© School District of River Falls 2025
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Clean Copies for Discussion/Approval

Section 5000 Students Templates
Title STUDENT USE OR POSSESSION OF INTOXICANTS, DRUGS, OR PARAPHERNALIA
Code po5530
Status
Legal 118.01(2)(d), Wis. Stats.
118.24(2)(f), Wis. Stats.
118.257, Wis. Stats.
125.09(2), Wis. Stats.
Drug-Free Schools and Communities Act of 1986 as amended
20 U.S.C. 3171 et seq.
20 U.S.C. 3224A
5530 - STUDENT USE OR POSSESSION OF INTOXICANTS, DRUGS, OR PARAPHERNALIA

The School Board recognizes that the misuse of drugs is a serious problem with legal, physical, and social implications for
the entire school community.

As the educational institution of this community, the schools should strive to prevent drug abuse and help drug abusers by
educational, rather than punitive, means.

For purposes of this policy, "drugs" will mean:

A.

B.

all dangerous controlled substances as so designated and prohibited by Wisconsin statute;

all derivates of hemp, except CBD products permitted by the school (see Policy 5330 - Administration of
Medication/Emergency Care);

This includes Delta-8-THC, Delta-9-THC, Delta-10-THC, Delta-11-THC, THC-0, and all other forms that cause
psychosis; in all forms of delivery (i.e., inhalation, ingestion, injection, etc.).

. all chemicals which release toxic vapors;
. all alcoholic beverages;

. any prescription or patent drug, except those for which permission to use in school has been granted pursuant to

School Board policy;

. "look-alikes";

. (essential oils and oil like products that may be mistaken for a drug (see Policy 5330 - Administration of

Medication/Emergency Care);
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H. anabolic steroids;
I. any misuse of over-the-counter drugs or medications;
J. any other illegal substance so designated and prohibited by law;

K. any substance, no matter its chemical composition, that is represented as or packaged in such a manner so as to
give the appearance that the substance is a drug otherwise defined in this policy.

The School Board prohibits the use, possession, concealment, or distribution of any drug and any drug paraphernalia at any
time on District property or at any District-related event. Violations of this policy will lead to disciplinary actions, including
but not limited to, suspension or expulsion.

© Neola 2025
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Book Clean Copies for Discussion/Approval

Section 5000 Students Templates

Title INVESTIGATIONS INVOLVING LAW ENFORCEMENT AND OTHER GOVERNMENTAL
AGENCIES

Code po5540

Status

Legal 118.257, Wis. Stats.

120.13(35), Wis. Stats.
175.32, Wis. Stats.

5540 - INVESTIGATIONS INVOLVING LAW ENFORCEMENT AND OTHER GOVERNMENTAL AGENCIES

The School District of River Falls recognizes the need for police to investigate and gather information, yet we do not want
non-school police matters to disrupt the school day for students. Not only does the District recognize the responsibility to
protect the educational process but also individual student and parental rights as well.

All student interviews with law enforcement officials conducted on school premises will receive prior approval of the building
principal or designee, to include parent consent when practical and reasonable. In cases of suspected child abuse or
neglect approval will not be withheld without good cause.

It is the responsibility of the law enforcement officer to meet any requirements for law enforcement officers relating to
advising a student of constitutional or statutory rights or conducting any interview.

Procedures for Police Interview of Students

The following guidelines are to be used when law enforcement officials interview students in school during regular school
hours. These guidelines do not apply to interviews conducted by District professional staff including the District’s School
Resource Officer.

Prior Administrative Approval

All student interviews with law enforcement officials conducted on school premises will receive prior approval of the building
principal or designee. Approval of an interview request will take into consideration such factors as the age of the student
and cognitive ability, the purpose and subject matter of the interview, whether the conduct occurred on school grounds,
whether the interview involves allegations of child abuse or neglect, and the seriousness of the conduct at issue.

If a request for a student interview is denied, the building principal or designee will state the reason for such denial. Law
enforcement officials may appeal decisions made by the building principal or designee to the Superintendent.

Parent Notification

For all student interviews, when practical, a reasonable effort will be made by the police officer and/or building
administrator to contact the student's parent/guardian prior to the officer’s arrival at the school to conduct the interview. If
prior contact has not been made, the building principal or police officer will make a reasonable effort to contact the
student’s parent/guardian in advance of the interview, except in the case of child abuse/neglect referrals.

The interview may proceed prior to notification of the parent or guardian if the situation is determined by law enforcement
to be a serious matter that requires prompt action including, but not limited to: child abuse/neglect investigation, potentia 75
flight of a suspect, crime cover-up, school or community safety/security concerns, destruction of evidence, and/or if the



student voluntarily approaches the police officer.

A building administrator or designee will be present during the interview if parents have not been notified. If the interview
relates to child abuse/neglect, a building administrator or designee will be present only if/when the law allows. If the parent
is not notified in advance, then a follow-up phone call will be made and/or an email, or letter will be sent from the principal
or designee to explain the proceedings except in the case of investigation of child abuse/neglect.

Avoiding_embarrassment and interrupting_instructional time

Every reasonable effort should be made by the administrators and the law enforcement officers to minimize school
disruption and to ensure a minimum of embarrassment or loss of class time for the student by conducting plain-clothes
interviews whenever possible, interviewing in a private area, and notifying students individually by school personnel.

Law enforcement officials will notify the building principal or designee when the interview is completed. The Superintendent
will be notified immediately when any of the actions addressed in these guidelines is to occur.

@RFSD 2025 Adapted from Retired Policy 448, 448-Rule
© School District of River Falls 2025
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Section 5000 Students Templates

Title INVESTIGATIONS INVOLVING SUSPECTED CHILD ABUSE
Code p05540.01

Status

Legal 48.981, Wis. Stats.

5540.01 - INVESTIGATIONS INVOLVING SUSPECTED CHILD ABUSE

In the event of a law enforcement or social services investigation involving allegations of child abuse under Chapter 48 of
the Wisconsin Statutes, school officials will permit access to any student with whom the law enforcement officer or social
services agent determines they must speak.

The school administration may notify the student's parents after being advised by the agency conducting the investigation
that parental contact will not impede their investigation. In some instances, such investigations may involve allegations
against the student's parent(s), and the investigating agency may instruct the administration not to contact the parents
unless and until they are authorized to do so by the investigating agency. The administration will cooperate with such a
request.

If the investigating agency determines that it must remove the student from school in the course of their investigation, the
administrator should make a record of when the student was released, the agency to which the student was released, and
the name of the individual agent that removed the student.

This policy should be viewed in conjunction with Policy 8462 - Child Abuse and Neglect. Nothing in this policy affects District
staff responsibilities as mandatory reporters of suspected child abuse.

© Neola 2021
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Section 5000 Students Templates
Title IN-SCHOOL DISCIPLINE
Code p05610.02

Status

Legal 120.13(1), Wis. Stats.

5610.02 - IN-SCHOOL DISCIPLINE

It is the purpose of this policy to provide an alternative to out-of-school suspension. The availability of in-school discipline
options is dependent upon the financial ability of the School Board to support such a program.

In-school discipline will only be offered at the discretion of the Principal for offenses found in the Student Code of Conduct.

No student is to be detained after the close of the regular school day unless the student's parent has been contacted and
informed that the student will be detained. No student will be refused transportation services until the parent has been
notified and other suitable transportation arrangements have been made. Notification to the parent is the responsibility of
District personnel and should be made prior to the departure of school buses. If a parent cannot be contacted, the child
should be detained on another day.

© Neola 2024
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5000 Students Templates
STUDENT ACTIVISM AND EXPRESSION

po5720

5720 - STUDENT ACTIVISM AND EXPRESSION

It is the policy of the School Board to allow students to express opinions and ideas, take stands, and support policies,
publicly or privately, orally and in writing. Such expression should not interfere with the educational program, present a
health or safety hazard, or violate School Board policy. Students may advocate change of law or school regulations and

pursue their advocacy through lawful means.

Students may not use obscenity, slanderous or libelous statements, disruptive tactics, or advocate violation of the law or

school policies or guidelines. (See Policy 5520 - Disorderly Conduct)

© Neola 2021
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Section 5000 Students Templates

Title SCHOOL-SPONSORED PUBLICATIONS AND PRODUCTIONS
Code po5722

Status

5722 - SCHOOL-SPONSORED PUBLICATIONS AND PRODUCTIONS

The School Board sponsors student publications and productions as means by which students learn, under adult
direction/supervision, the rights and responsibilities inherent when engaging in the public expression of ideas and
information in our democratic society.

For purposes of this policy, school-sponsored student media will include both student publications and productions. School-
sponsored student media does not include student expression related to classes that are not directly associated with
student publications/productions. The term publication will include distribution, transmission, and dissemination of a
student publication regardless of its medium. Student publications will include any written materials (including, but not
limited to, banners, flyers, posters, pamphlets, notices, newspapers, playbills, yearbooks, literary journals, books, t-shirts,
and other school-sponsored clothing), as well as material in electronic or on-line form (including, but not limited to, apps
and services (as defined in Bylaw 0100 - Definitions, webpages/sites, web logs ('Blogs), video or audio clips, postings of
social media (as defined in Bylaw 0100 - Definitions), and newsletters or announcements transmitted by e-mail, text,
wireless broadcast, or other similar distribution/dissemination).

The term performance will include the presentation and broadcast of a student production. Student productions will include
vocal, musical, theatrical performance, impromptu dramatic presentation, or any electronic media (including, but
not limited to, radio and television programs, videoblogs (vlogs), and podcasts).

Only District-approved social media (as defined in Bylaw 0100 - Definitions) may be used to host school-sponsored student
media, in accordance with Policy 7544 - Use of Social Media. School-sponsored student media must also comply with Policy
7540.02 - Digital Content and Accessibility.

For purposes of this policy, the school community is defined to include students, District employees (i.e., administrators,
professional, and support staff), and parent/family members.

The following speech is unprotected and prohibited in all school-sponsored student publications and productions: speech
that is defamatory, libelous, obscene, or harmful to minors (as that term is defined in Children's Internet Protection Action
(CIPA)); speech that is reasonably likely to cause substantial disruption of or material interference with school activities or
the educational process; speech that infringes upon the privacy or rights of others; speech that violates copyright law;
speech that promotes activities, products or services that are unlawful (illegal) as to minors as defined by State or Federal
law; and speech that otherwise violates school policy and/or State or Federal law. The School Board authorizes the
administration to engage in prior review and restraint of school-sponsored publications and productions to prevent the
publication or performance of unprotected speech.

Student expression relates to classrooms or educational settings not otherwise directly associated with school-sponsored
student publications/productions are nonpublic forums. As nonpublic forums, the content of such student expression can
be regulated for legitimate pedagogical school-related reasons. School officials will routinely and systematically review and,
if necessary, restrict the content of these student expressions prior to publication/performance in a reasonable manner that
is neutral as to the viewpoint of the speaker.
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Nonpublic forum student expression may be published/performed outside the school community (i.e., to the general
public). See School Board Policy 9160 - Public Attendance at School Events.

School-sponsored student media may be published/performed outside the school community (i.e., to the general
public). See School Board Policy 9160 - Public Attendance at School Events.

All school-sponsored student media are nonpublic forums. While students may address matters of interest or concern to
their readers/viewers, as nonpublic forums, the style and content of the student publications and productions can be
regulated for legitimate pedagogical, school-related reasons. School officials will routinely and systematically review and, if
necessary, restrict the type and/or content of all school-sponsored student media prior to publication/performance in a
reasonable manner that is neutral as to the viewpoint of the speaker. Legitimate pedagogical concerns are not confined to
academic issues but include the teaching by example of the shared values of a civilized social order, which consists of not
only independence of thought and frankness of expression but also discipline, courtesy/civility, and respect for authority.
School officials may further prohibit speech that is grammatically incorrect, poorly written, inadequately researched, biased
or prejudiced, vulgar, or profane, or unsuitable for immature audiences.

Staff will monitor comments posted to social media platforms/sites that have been approved under Policy 7544 Use of
Social Media for use as school-sponsored student media. Comments will be monitored to verify the age-appropriateness of
the material, whether unprotected speech is involved, and whether there is compliance with posted rules for use of the
forum and the platform/site's applicable terms of service. Comments that are not age-appropriate for the student-audience
for the school-sponsored publication, constitute unprotected speech, and/or violate the posting rules for the use of the
forum and/or the platform/site's applicable terms of service will be removed. The review of posted comments will be
conducted in a viewpoint neutral manner, and consistent with State and Federal law.

Students will not be disciplined and/or retaliated against for exercising and/or asserting their free speech rights as defined
in this policy. Nothing in this policy, however, restricts the District's ability to impose post-publication/performance
discipline related to a student engaging in the impermissible publication/performance of unprotected speech.

Advertising is permitted in all school-sponsored student media.

Any advertisements must be consistent with Policy 9700.01 - Advertising and Commercial Activities.

Advertisements submitted for publication or inclusion in a production will be reviewed by school officials

for a determination that they are appropriate for juveniles. The Superintendent retains the final authority to determine
whether an advertisement is appropriate and will be included in a publication/production. Advertisements may be rejected
for legitimate pedagogical school-related reasons unrelated to the viewpoint of the advertiser (e.g., the advertisement
encourages action that would endanger the health and safety of students).

General Prohibitions

Regardless of their status as non-public or limited-purpose public forums, the School Board prohibits publications,
productions, and advertisements that:

A. promote, favor, or oppose any candidate for election or the adoption of any bond issue, proposal, or question
submitted at any election.

B. solicit funds for non-school organizations or institutions when such solicitation has not been approved by the
Superintendent or Principal.

© Neola 2021

281



Book
Section
Title
Code
Status

Legal

Clean Copies for Discussion/Approval
5000 Students Templates
EQUAL ACCESS FOR NONDISTRICT-SPONSORED STUDENT CLUBS AND ACTIVITIES

po5730

118.13 Wis. Stats.

P.I. 9, 41 Wis. Admin. Code

Fourteenth Amendment, U.S. Constitution

20 U.S.C. 1415

20 U.S.C. 1681 et seq., Title IX of Education Amendments Act

20 U.S.C. 1701 et seq., Equal Educational Opportunities Act of 1974
20 U.S.C. 4071 et seq., Equal Access Act of 1984

29 U.S.C. 794, Rehabilitation Act of 1973

42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990
42 U.S.C. 1983

42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq., Civil Rights Act of 1964

34 C.F.R. 300.600-300.662

Vocational Education Program Guidelines for Eliminating Discrimination and Denial of
Services, Department of Education, Office of Civil Rights, 1979

5730 - EQUAL ACCESS FOR NONDISTRICT-SPONSORED STUDENT CLUBS AND ACTIVITIES

The School Board will generally not permit the use of school facilities by nondistrict-sponsored student clubs and activities
or District-sponsored, extra-curricular clubs and activities during instructional hours, unless the activity will not interfere
with instructional time for participating students. During non-instructional time, however, no group of students, regardless
of the size of the group, will be denied an opportunity to meet on the basis of the religious, political, philosophical, or other

content of the activity. Nondistrict-sponsored student clubs and activities must follow all applicable School Board policies.

An application for permission for nondistrict-sponsored student clubs and activities to meet on school premises will be made
to the Principal, who will grant permission provided that the Principal determines that:

A. the activity has been initiated by students;

B. attendance at the meeting is voluntary;

C. no agent or employee of the District will promote, or lead, however, an employee may volunteer to supervise;

D. the meeting does not unduly disrupt the orderly conduct of instructional activities in the school; and
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E. nonschool persons do not direct, conduct, control, or regularly attend the activity.

A student-initiated group granted permission to meet on school premises will be provided the same rights and access and
will be subject to the same administrative guidelines that govern the meetings of student organizations sponsored by this
School Board, except as provided by this policy. Participation in a student-initiated meeting must be available to all
students who wish to attend and cannot be denied on the basis of sex (including gender status, change of sex, or gender
identity), race, color, national origin, religion, creed, ancestry, marital or parental status, sexual orientation or physical,
mental, emotional or learning disability, or any other characteristic protected by Federal or State civil rights law (hereinafter
referred to as "Protected Characteristics").

The School Board will not permit the organization of a fraternity, sorority, or secret society. The Superintendent or Principal
may exclude nonstudents from directing, controlling, or attending any such meetings of students.

A professional staff member may be assigned to attend a student-initiated meeting in a custodial capacity but will not be
required to participate in the activity. No professional staff members will be compelled to attend a student-initiated meeting
if the content of the speech at the meeting is contrary to staff member's beliefs.

Furthermore, conducting such a meeting or activity during the school day is prohibited.

The Principal may take such actions as may be necessary to maintain order and discipline on school premises and to protect
the safety and well-being of students and staff members.

© Neola 2015
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Book
Section
Title
Code
Status

Legal

Clean Copies for Discussion/Approval
5000 Students Templates
SCHOOL-AGE PARENTS AND MARRIED STATUS OF STUDENTS

po5751

115.91 Wis. Stats.

118.13 Wis. Stats.

118.15(4m) Wis. Stats.

P.I. 9, 41, Wis. Adm. Code

Fourteenth Amendment, U.S. Constitution

20 U.S.C. 1681, Title IX of Education Amendments Act

20 U.S.C. 1701 et seq., Equal Educational Opportunities Act of 1974
29 U.S.C. 794, Rehabilitation Act of 1973

42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990
42 U.S.C. 2000 et seq., Civil Rights Act of 1964

Vocational Education Program Guidelines for Eliminating Discrimination and Denial of
Services, Department of Education, Office of Civil Rights, 1979

5751 - SCHOOL-AGE PARENTS AND MARRIED STATUS OF STUDENTS

A student's marital status will not be a basis for discrimination or other restriction in that student's educational
programming. Likewise, the School Board supports the provision of modifications and other services to enable resident
school-age parents to continue their education.

School-age parents include any person under the age of twenty-one (21) who is not a high school graduate and is a parent,
expectant parent, or a person who has been pregnant within the immediately preceding 120 days.

The school may request medical verification of a pregnant student's ability to continue in all classes in her program. School-
age parents, however, may not be compelled to withdraw from their regular education program.

© Neola 2015
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Book Clean Copies for Discussion/Approval

Section 5000 Students Templates
Title SEARCH AND SEIZURE
Code po5771

Status

Legal 118.32, Wis. Stats.

118.325 Wis. Stats.
118.45, Wis. Stats.
948.50, Wis. Stats.
Wisconsin Const. Art. 1 Section 11

U.S. Constitution, 4th Amendment

5771 - SEARCH AND SEIZURE

The School Board has charged school authorities with the responsibility of safeguarding the safety and well-being of the
students in their care. In the discharge of that responsibility, school authorities may search school property, such as lockers
used by students or the person or property, including vehicles, of a student, in accordance with the following policy.

School Property

The School Board acknowledges the need for in-school storage of student possessions and will provide storage places,
including desks and lockers, for that purpose. Desks and lockers are public property, and school authorities may make
reasonable regulations regarding their use. The District retains ownership and possessory control of student desks and
lockers, and the same may be searched at random by school personnel at any time. A showing of reasonable cause or
suspicion is not a necessary precondition to a search under this paragraph. Students will not have an expectation of privacy
in lockers, desks, or other school property as to prevent examination by a school official. The School Board directs the
Principal to provide students with written notice of this policy at least annually and that routine inspections be done at the
discretion of the Principal of all such storage places.

The School Board directs that the searches may be conducted by the Superintendent, building principals, assistant
principals, School Resource Officer, RCA Coordinator, and Employees designated by the building principal. If requested,
a School Resource Officer or any Law Enforcement Agent may assist school officials as they conduct a search.

Student Person and Possessions

The School Board recognizes that the privacy of students or their belongings may not be violated by unreasonable search
and seizure and directs that no student be searched without reasonable suspicion that the search will turn up evidence that
the student has violated or is violating either a particular law or a particular rule of the school. Any search under this
paragraph must be reasonable in scope and reasonable in the manner in which it is conducted. The extent of the search will
be governed by the seriousness of the suspected infraction, the student's age and gender, the student's disciplinary history,
and any other relevant circumstances or information.

The Principal may arrange for a breath test for blood-alcohol to be conducted on a student whenever they have
individualized reasonable suspicion to believe the student has consumed or is under the influence of an alcoholic beverage
while on school premises or while participating in a school-sponsored activity. If the result indicates a violation of school 285



rules as described in the student handbook, the disciplinary procedure described in the student handbook will be followed.
If the student refuses to take the test, the Principal will inform the student that refusal to participate implies an admission
of guilt leading to disciplinary action consistent with the student handbook.

In a situation in which a search of a student’s person or possessions is appropriate, school administrators should first
attempt to contact the school resource officer to conduct the search under the administrator’s direction. If the school does
not have a school resource officer or if the officer is not available, the administrator may proceed with the search, unless
the information justifying the search suggests that the student is in possession of dangerous materials whereby the
expertise of law enforcement is necessary. In such a case, the school official will contact law enforcement and request their
assistance.

Under no circumstances will a school official ever conduct a strip search of a student.

Except as provided below (Use of Dogs), a request for the search of a student or a student's possessions will be directed to
the Principal or an available Administrator. The Administrator will attempt to obtain the freely-offered, consent, in writing if
possible, of the student to the inspection; however, provided there is reasonable suspicion pursuant to the above
paragraphs, the search may be conducted without such consent. Whenever possible, a search will be conducted by the
Principal in the presence of the student and a staff member other than the administrator conducting the search. A search
prompted by the reasonable suspicion that health and safety are immediately threatened will be conducted with as much
speed and dispatch as may be required to protect persons and property. Whenever feasible, the Administrator may secure
the assistance of a school resource officer in conducting searches.

Search of a student's person or intimate personal belongings will be conducted by a person of the student's gender, in the
presence of another staff member of the same gender, and in a manner that is minimally intrusive to the student based on
the reasonable suspicion justifying the search. The use of a metal detector may be used during a search of a student or
their possessions.

Parking on School GroundsStudents are allowed to park on school grounds in designated areas with the
understanding that an Administrator with reasonable suspicion to believe a search will produce evidence of a violation of a
particular law, a school rule, or a condition that endangers the safety or health of the student driver or others, should
request consent to search the vehicle and all containers inside the vehicle. If consent is not given, an Administrator may
proceed with the search or contact law enforcement.

Use of Dogs
The School Board authorizes the use of specially-trained dogs to detect the presence of drugs and devices such as bombs
on school property under the following conditions:

A. the presence of the dogs on school property is authorized in advance by the Superintendent or Principal, except in
emergency situations, or is pursuant to a court order or warrant;

B. the dog must be handled by a law enforcement officer or certified organization specially trained to safely and
competently work with the dog;

C. the dog is represented by the Sheriff or Chief of the law enforcement agency providing the service as capable of
accurately detecting drugs and/or devices.

The Principal will be responsible for the prompt recording in writing of each student search, including the reasons for the
search; information received that established the need for the search and the name of informant, if any; the persons
present when the search was conducted; any substances or objects found and the disposition made of them; and any
subsequent action taken. The principal will be responsible for the custody, control, and disposition of any illegal or
dangerous substance or object taken from a student.

The Superintendent may request the assistance of a law enforcement agency in implementing any aspect of this policy.
Where law enforcement officers participate in a search on school property or at a school activity pursuant to a request from
the Superintendent, the search will be conducted by the law enforcement officers at the direction of a District official. Law
enforcement searches conducted independently of any District official request or direction will be conducted based on
standard applicable to law enforcement.

Anything found in the course of a search pursuant to this policy which constitutes evidence of a violation of a particular law

or school rule or which endangers the safety or health of any person will be seized and properly cataloged for use as

evidence if appropriate. Seized items will be returned to the owner if the items may be lawfully possessed by the owner.
Seized items that may not lawfully be possessed by the owner will be turned over to law enforcement. 286
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Book Clean Copies for Discussion/Approval

Section 5000 Students Templates

Title STUDENT/PARENT RIGHTS

Code po5780

Status

Legal Wis. Stat. 115.807, 118.125(2)(k),

20 U.S.C. 1232g(b)(1)(H)

5780 - STUDENT/PARENT RIGHTS
The School Board recognizes that students possess not only the right to an education but the rights of citizenship as well.

In providing students the opportunity for an education to which they are entitled, the District will attempt to offer nurture,
counsel, and custodial care appropriate to their age and maturity. At the same time the School Board recognizes that no
student may be deprived of the basic right to equal access to the educational program and the student's constitutional right
to due process and free expression and association as appropriate for the school environment.

Attendant to the rights afforded to each student, however, are certain responsibilities, which include respect for the rights
of others, obedience to properly constituted school authority, and compliance with the guidelines and rules of the District.

Since a student who has reached the age of majority possesses the full rights of an adult, the student may authorize those
school matters previously handled by their parents, but the student also assumes the responsibility for their performance in
school, attendance, and compliance with the guidelines and District rules.

Parents also have rights in the school system to know about their student’s educational experience. Specific rights are listed
in topic areas of these policies.

In addition, parents have the right to inspect any instructional materials used as part of the educational curriculum for their
student. Instructional materials means instructional content, regardless of format, that is provided to the student, including
printed or representational materials, audio-visual materials, and materials available in electronic or digital formats (such as
materials accessible through the Internet). Instructional material does not include academic tests or academic
assessments.

The Superintendent will, in consultation with parents, develop a procedure addressing the rights of parents and procedures
to assure timely response to parental requests to review instructional material. The procedure will also address reasonable
notification to parents and students of their rights to review these materials. (See Policy 9130 - Public Complaints).

A student who is still a dependent for Federal tax purposes, but who has reached the age of majority may, by written
request, restrict the student's parents access to personally identifiable information from the student's t records.

When a student with a disability reaches the age of eighteen (18), with the exception of a student with a disability who has
been found incompetent in this State, the District must provide any required notices to both the student and the student's
parents, and all other rights accorded to the student's parents under Subchapter 5 of Chapter 115, Wis. Stats., transfer to
the student.

This policy will be applied consistent with the Family Education Rights and Privacy Act and applicable State student record288
law.
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School District of River Falls

Ad-Hoc Policy Committee Report
Monday, May 4, 2026 - 6:00 PM
District Office, 852 E Division Street
River Falls, Wisconsin 54022

The School Board’s Ad-Hoc Policy Committee meeting was held on Monday, May 4, 2026, at the District Office, 852 E
Division Street, River Falls, Wisconsin 54022. Chair Johnson Myers called the meeting to order at 6:01 p.m. It was ascertained

that notice of the meeting had been properly posted in the appointed locations and sent to the Star-Observer, Pierce County

Journal, WEVR Radio Station, and the Eau Claire Leader-Telegram.

PRESENT
Committee Members Stacy Johnson Myers (Chair), Monica LaVold, and Lindsey Curtis. School Board members Alison Page
and Mike Miller were present. Superintendent David Bell, Director of Finance and Facilities Lynette Coy, Director of Human
and Resources and Leadership Development Nate Schurman were also present.

1.
2.
3.

CALL TO ORDER - 6:01 PM
MANNER OF PUBLIC NOTIFICATION OF MEETING
HEARING OF VISITORS OR DELEGATIONS - None

CONSENT AGENDA - NEOLA POLICY UPDATES: INITIAL READINGS
The Policy Committee is conducting the initial readings of the following NEOLA policies as part of the review

process. Approval by the Policy Committee will advance these policies to the full School Board for the first reading.

Policies Recommended for Initial Approval:
e Policy 6111 - Internal Controls
Policy 6112 - Cash Management of Grants
Policy 6116 - Time and Effort Reporting
Policy 6144 - Investment Income
Policy 6151 - Returned/Outstanding-Stale Checks
Policy 6230 - Budget Hearing
Policy 6231 - Budget Implementation
Policy 6611 - District-Supported/Sponsored Student Activity Accounts
Policy 6630 - Cash Handling and Deposits
Policy 6670 - Trust and Agency Funds
Policy 6830 - Audit

Action: LaVold moved, seconded by Curtis, to approve the above-listed NEOLA policies for the initial reading by the

Policy Committee and recommend them for the first reading. The motion passed 3-0.

NEOLA POLICY 6110 - GRANT FUNDS

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Curtis moved, seconded by Lavold, to approve Neola Policy 6110 for the initial reading by the Policy
Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 6114 - COST PRINCIPLES - SPENDING FEDERAL FUNDS

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: LaVold moved, seconded by Curtis, to approve Neola Policy 6114 for the initial reading by the Policy
Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 6150 - TUITION INCOME

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Johnson Myers moved, seconded by LaVold, to approve Neola Policy 6150 for the initial reading by the
Policy Committee and recommend it for the first reading. The motion passed 3-0.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

NEOLA POLICY 6152 - STUDENT FEES, FINES, AND CHARGES

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Johnson Myers moved, seconded by Curtis, to approve Neola Policy 6152 for the initial reading by the Policy
Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 6152.01 - WAIVER OF SCHOOL FEES OR FINES

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Curtis moved, seconded by LaVold, to approve Neola Policy 6152.01 for the initial reading by the Policy
Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 6220 - BUDGET PREPARATION

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Johnson Myers moved, seconded by LaVold, to approve Neola Policy 6220 for the initial reading by the
Policy Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 6235 - FUND BALANCE

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Johnson Myers moved, seconded by Curtis, to approve Neola Policy 6235 for the initial reading by the Policy
Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 6236 - COMMUNITY SERVICES FUND (FUND 80)

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Johnson Myers moved, seconded by LaVold, to approve Neola Policy 6236 for the initial reading by the
Policy Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 6325 - PROCUREMENT - FEDERAL GRANTS/FUNDS
Action: Johnson Myers moved, seconded by LaVold, to TABLE Neola Policy 6325. The motion passed 3-0.

NEOLA POLICY 6605 - CROWDFUNDING

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Curtis moved, seconded by LaVold, to approve Neola Policy 6605 for the initial reading by the Policy
Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 6700 - FAIR LABOR STANDARDS ACT (FLSA)

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Johnson Myers moved, seconded by Curtis, to approve Neola Policy 6700 for the initial reading by the Policy
Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 5517 - STUDENT ANTI-HARASSMENT

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Johnson Myers moved, seconded by LaVold, to approve Neola Policy 5517 for the initial reading by the
Policy Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 4362 - EMPLOYEE ANTI-HARASSMENT (SUPPORT STAFF)

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Johnson Myers moved, seconded by LaVold, to approve Neola Policy 4362 for the initial reading by the
Policy Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 3362 - EMPLOYEE ANTI-HARASSMENT (PROFESSIONAL STAFF)

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Johnson Myers moved, seconded by LaVold, to approve Neola Policy 3362 for the initial reading by the
Policy Committee and recommend it for the first reading. The motion passed 3-0.
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19.

20.

21.

22.

23.

24.

25.

26.

27.

NEOLA POLICY 1662 - EMPLOYEE ANTI-HARASSMENT (ADMINISTRATION)

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Johnson Myers moved, seconded by LaVold, to approve Neola Policy 1662 for the initial reading by the
Policy Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 0155 - COMMITTEES

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Johnson Myers moved, seconded by Curtis, to approve Neola Policy 0155 for the initial reading by the Policy
Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 0145 - SCHOOL BOARD MEMBER ANTI-HARASSMENT

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Johnson Myers moved, seconded by LaVold, to approve Neola Policy 045 for the initial reading by the Policy
Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 6146 - POST-ISSUANCE TAX-EXEMPT BOND COMPLIANCE
Action: LaVold moved, seconded by Curtis, to TABLE Neola Policy 6146. The motion passed 3-0.

NEOLA POLICY 6147 - DEBT MANAGEMENT

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: Curtis moved, seconded by LaVold, to approve Neola Policy 6147 for the initial reading by the Policy
Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 6320 - PURCHASING

This review constitutes the initial reading by the Policy Committee. Approval will forward the policy to the full
School Board for the first reading.

Action: LaVold moved, seconded by Curtis, to approve Neola Policy 6320 for the initial reading by the Policy
Committee and recommend it for the first reading. The motion passed 3-0.

NEOLA POLICY 6608 - ACCOUNTABILITY AND OVERSIGHT OF FUNDRAISER DISBURSEMENTS
Action: Curtis moved, seconded by LaVold, to TABLE Neola Policy 6608. The motion passed 3-0.

SCHEDULE NEXT POLICY AD-HOC COMMITTEE MEETING

Upcoming committee meeting dates, times, and locations will be reviewed.

Action: Set the meeting schedule as follows:

Ad-Hoc Policy Committee meeting: Monday, June 1, 2026, 6:00 p.m.

The meeting will be held in the District Office conference room at 852 E. Division Street.

ADJOURN at 7:14 p.m.

Stacy Johnson Myers, Ad-Hoc Policy Committee Chair
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School District of River Falls

Finance and Facilities Committee Meeting Report
Monday, May 11, 2026 - 6:00 PM
District Office
852 E Division Street
River Falls, Wisconsin 54022

The School Board’s Finance and Facilities Committee meeting was held on Monday, May 11, 2026, at the District Office
852 E Division Street, River Falls, Wisconsin 54022. Chair Miller called the meeting to order at 6:00 p.m. It was ascertained
that notice of the meeting had been properly posted in the appointed locations and sent to the Star-Observer, Pierce County
Journal, WEVR Radio Station, and the Eau Claire Leader-Telegram.

PRESENT

Committee members Mike Miller (Chair), Bo Hirstein, and Alan Tuchtenhagen. School Board members Lindsey Curtis, Stacy
Johnson Myers, Monica LaVold, and Alison Page. Superintendent David Bell, Director of Human Resources and Leadership
Development Nate Schurman, and Director of Finance and Facilities Lynette Coy were also present.

1.

CALL TO ORDER - 6:00 PM

2. MANNER OF PUBLIC NOTIFICATION OF MEETING

3.

HEARING OF VISITORS OR DELEGATIONS - None

. 2025-26 BUDGET UPDATE

The Director of Finance and Facilities provided a 2025-26 budget update.
Action: None, informational only.

.2026-27 FOOD SERVICE MEAL PRICES

The Director of Finance and Facilities provided an update on 2026-27 Food Service meal prices. This will be brought back
at a later date for approval of meal prices for 2026-27.
Action: None, informational only.

. PROPOSED/SUGGESTED ITEMS FOR THE NEXT REGULAR AND FUTURE FINANCE & FACILITIES

MEETING AGENDA(S)

As always, committee members were given the opportunity to suggest items for future committee and/or School Board
meeting agendas.

Action: Negative Food Service account balances

. SCHEDULE NEXT FINANCE & FACILITIES COMMITTEE MEETING

Upcoming committee meeting dates, times, and locations will be reviewed.

Action: Set the meeting schedule as follows:

Finance and Facilities Committee meeting, Monday, June 8, 2026, 7:00 p.m. (or immediately following Educational
Program)

The meeting will be held at the District Office, 852 E. Division Street.

. ADJOURN at 6:23 p.m.

Mike Miller, Finance and Facilities Committee Chair
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School District of River Falls

Personnel Committee Meeting Report
Monday, May 11, 2026 - at 7:00 PM or immediately following the 6:00 PM Finance & Facilities meeting
District Office
852 E Division Street
River Falls, Wisconsin 54022

The School Board’s Personnel Committee meeting was held on Monday, May 11, 2026, at the District Office

852 E Division Street, River Falls, Wisconsin 54022. Chair Johnson Myers called the meeting to order at 6:23 p.m. It was
ascertained that notice of the meeting had been properly posted in the appointed locations and sent to the Star-Observer, Pierce
County Journal, WEVR Radio Station, and the Eau Claire Leader-Telegram.

PRESENT

Committee Members Stacy Johnson Myers (Chair), Alison Page, and Lindsey Curtis. School Board members Alan
Tuchtenhagen, Bo Hirstein, Monica LaVold, and Mike Miller. Superintendent David Bell and Director of Human Resources &
Leadership Development Nate Schurman were also present.

1.
2.
3.

CALL TO ORDER - 6:23 PM
MANNER OF PUBLIC NOTIFICATION OF MEETING
HEARING OF VISITORS OR DELEGATIONS - None

. DISTRICT SCORECARD UPDATE: RIVER FALLS WORKS

Administration reviewed practices taken to achieve goals connected with the River Falls Works portion of the District
Scorecard.
Action: None, informational only.

. CALENDAR IMPORTANT DATES

River Falls High School requested a change to their late start dates.
Action: Curtis moved, seconded by Page, to approve the Important Dates Calendar 2026-27. Motion passed 3-0.

. CERTIFIED STAFFING UPDATE

The administrative team shared a 2026-27 staffing update.
Action: None, informational only.

. 2026-27 HOURLY SUPPORT STAFF SALARY SCHEDULE

The recommended salary schedule will be shared with support staff employees when letters of intent are shared. The
2026-27 salary schedule reflects an average 4.60% per cell increase.
Action: Page moved, seconded by Curtis, to approve 2026-27 Support Staff Hourly Rates. Motion passed 3-0.

. 2026-27 BUS DRIVER COLLECTIVE BARGAINING AGREEMENT

The Negotiations Committee recommended the approval of the 2026-27 Bus Driver Collective Bargaining Agreement. The
agreement includes a per cell increase of 1.87% for cells #1-9 and a 3.30% increase for cell #10. The average total base
wage increase is 3.49% for steps 1-10. The agreement also includes a total salary increase of 3.60% for trip drivers, a
3.25% increase for suburban drivers, and a 12% total salary increase for driver trainers.

Action: Page moved, seconded by Curtis, to approve 2026-27 Bus Driver Collective Bargaining Agreement as

presented. Motion passed 3-0.

. 2026-27 TEACHER COLLECTIVE BARGAINING AGREEMENT

The Negotiations Committee recommended the approval of the 2026-27 Teacher Collective Bargaining Agreement. The
agreement includes a 2.63% base wage increase for each step on the teacher ladder and a total salary increase of 3.66%.
Action: Curtis moved, seconded by Page, to approve 2026-27 Teacher Collective Bargaining Agreement as

presented. Motion passed 3-0.

10. CONSIDERATION OF ADJOURNING TO CLOSED SESSION PURSUANT TO WIS. STAT. SEC. 19.85(1)(C)

FOR THE PURPOSE OF CONSIDERING EMPLOYMENT, PROMOTION, COMPENSATION, OR
PERFORMANCE EVALUATION DATA OF ANY PUBLIC EMPLOYEE OVER WHICH THE
GOVERNMENTAL BODY HAS JURISDICTION OR EXERCISES RESPONSIBILITY, TO DISCUSS 2026-2294
ADMINISTRATOR AND SUPERVISOR CONTRACTS. ROLL CALL REQUIRED.
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11.

12.

13.

14.

15.

Action: Curtis moved, seconded by Page, to adjourn to closed session. Roll Call Vote: Page-yes, Curtis-yes, Myers-yes

CONVENE TO CLOSED SESSION PURSUANT TO THE ABOVE at 6:24 p.m.
The committee discussed administrator and supervisor salaries. Final approval will be at the June School Board meeting.

RECONVENE INTO OPEN SESSION FOR POTENTIAL ACTION RELATED TO CLOSED SESSION

BUSINESS at 6:49 p.m.
Action: Curtis moved, seconded by Page, to reconvene into open session. Roll Call Vote: Page-yes, Curtis-yes, Myers-yes

Closed Session Action: No action, information only.

PROPOSED/SUGGESTED ITEMS FOR THE NEXT REGULAR AND FUTURE PERSONNEL MEETING

AGENDAC(S)
As always, committee members were given the opportunity to suggest items for future committee and/or School Board

meeting agendas.
Action: No suggestions at this time.

SCHEDULE NEXT PERSONNEL COMMITTEE MEETING

Upcoming committee meeting dates, times, and locations will be reviewed.

Action: Set the meeting schedule as follows:

Personnel Committee meeting, Monday, June 8, 2026, 8:00 p.m. (or immediately following Finance & Facilities)
The meeting will be held in the District Office Conference Room, 852 E. Division Street.

ADJOURN at 7:44 p.m.

Stacy Johnson Myers, Personnel Committee Chair
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School District of River Falls

Personnel Committee: Teacher Negotiations Report
Thursday, May 7, 2026 - 4:15 PM
District Office
852 E Division Street
River Falls, Wisconsin 54022

The School Board’s Personnel Committee meeting was held on Thursday, April 23, 2026, at District Office 852 E Division
Street, River Falls, Wisconsin 54022. Committee Member Page called the meeting to order at 4:15 p.m. It was ascertained that
notice of the meeting had been properly posted in the appointed locations and sent to WEVR Radio Station and the Eau Claire
Leader-Telegram.

PRESENT

Committee Members Lindsey Cook and Alison Page were present. Superintendent David Bell, Director of Human Resources &
Leadership Development Nate Schurman, and Director of Finance and Facilities Lynette Coy were also present. WEAC Region
1 Teacher Representatives Kevin Dorn, Jared Groth Olson, Melissa Fierro, Jamie Follstad, Gary Campbell, Joe Coughlin, and
Allison Holzman were present.

1. CALL TO ORDER - 4:15 PM
2. MANNER OF PUBLIC NOTIFICATION OF MEETING
3. HEARING OF VISITORS OR DELEGATIONS-NONE

4. INTRODUCTIONS
The Personnel Committee, Administration, Teachers, and WEAC Region 1 Representatives introduced themselves.

5. DISCUSSION OF GROUND RULES
Superintendent David Bell shared the ground rules for the meeting.

6. EXCHANGE OF WRITTEN INITIAL PROPOSALS AND PRESENTATION OF SUPPORTING RATIONALE
BETWEEN THE WEAC REGION 1 - RIVER FALLS TEACHERS AND THE SCHOOL DISTRICT FOR THE
2026-27 COLLECTIVE BARGAINING AGREEMENT PURSUANT TO WIS. STAT. §§ 19.82(1) AND
111.70(4)(CM)2
Director of Human Resources and Leadership Development Nate Schurman indicated that the district’s offer remained the
same. The proposal includes qualified teachers moving up the salary ladder (1.81%), ladder cell increases (1.31%), and
increasing the teacher contract from 188 to 189 days (0.52%). Allison Holzman asked for clarification regarding the
increases for teachers at the G1 step and V step.

Kevin Dorn indicated that the committee tentatively approves the district offer. The membership will vote this week for
full approval.

7. ADJOURNED at 4:49 PM

Alison Page, Personnel Committee Member
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School District of River Falls

Personnel Committee: Bus Driver Negotiations Report
Thursday, April 23, 2026 - 6:00 PM
District Office
852 E Division Street
River Falls, Wisconsin 54022

The School Board’s Personnel Committee meeting was held on Thursday, April 23, 2026, at District Office 852 E Division
Street, River Falls, Wisconsin 54022. Chair Johnson Myers called the meeting to order at 6:09 p.m. It was ascertained that
notice of the meeting had been properly posted in the appointed locations and sent to WEVR Radio Station and the Eau Claire
Leader-Telegram.

PRESENT

Committee Members Stacy Johnson Myers (Chair), Alison Page, and Alan Tuchtenhagen. Superintendent David Bell, Director
of Human Resources & Leadership Development Nate Schurman, and Director of Finance and Facilities Lynette Coy were also
present. WEAC Region 1 Driver Representatives Chris Carley, Nell Henry, Jerry Wolf, Allison Holzman, and Cori Porter were
present.

1.

2.

CALL TO ORDER - 6:09 PM

MANNER OF PUBLIC NOTIFICATION OF MEETING

. HEARING OF VISITORS OR DELEGATIONS-NONE

. INTRODUCTIONS

The Personnel Committee, Administration, Drivers, and Representatives from WEAC Region 1 introduced themselves.

. DISCUSSION OF GROUND RULES

Superintendent David Bell outlined the ground rules for the introduction of proposals and supporting rationales.

. EXCHANGE OF WRITTEN INITIAL PROPOSALS AND PRESENTATION OF SUPPORTING RATIONALE

BETWEEN THE WEAC REGION 1 - RIVER FALLS TEACHERS AND THE SCHOOL DISTRICT FOR THE
2026-27 COLLECTIVE BARGAINING AGREEMENT PURSUANT TO WIS. STAT. §§ 19.82(1) AND
111.70(4)(CM)2

Director of Human Resources and Leadership Development Nate Schurman provided the district’s initial proposal. After
the initial_proposal, at 6:20 p.m, the WEAC Driver Representatives requested the opportunity to meet separately to discuss
the proposal.

At 6:35 p.m, Chris Carley indicated that the WEAC Drivers tentatively agreed to the district’s initial proposal and then
provided feedback on meet and confer items not subject to collective bargaining.

. ADJOURNED at 6:50 PM

Stacy Johnson Myers, Personnel Committee Chair
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School District of River Falls

Personnel Committee: Teacher Negotiations Report
Thursday, April 23, 2026 - 4:15 PM
District Office
852 E Division Street
River Falls, Wisconsin 54022

The School Board’s Personnel Committee meeting was held on Thursday, April 23, 2026, at District Office 852 E Division
Street, River Falls, Wisconsin 54022. Chair Johnson Myers called the meeting to order at 4:15 p.m. It was ascertained that
notice of the meeting had been properly posted in the appointed locations and sent to WEVR Radio Station and the Eau Claire
Leader-Telegram.

PRESENT

Committee Members Stacy Johnson Myers (Chair), Alison Page (arrived at 4:24 p.m), and Alan Tuchtenhagen. Superintendent
David Bell, Director of Human Resources & Leadership Development Nate Schurman, and Director of Finance and Facilities
Lynette Coy were also present. WEAC Region 1 Teacher Representatives Kevin Dorn, Jared Groth Olson, Melissa Fierro,
Jamie Follstad, Gary Campbell, Joe Coughlin, Allison Holzman, and Cori Porter were present.

1.

2.

CALL TO ORDER - 4:15 PM

MANNER OF PUBLIC NOTIFICATION OF MEETING

. HEARING OF VISITORS OR DELEGATIONS-NONE

. INTRODUCTIONS

The Personnel Committee, Administration, Teachers, and WEAC Region 1 Representatives introduced themselves.

. DISCUSSION OF GROUND RULES

Superintendent David Bell outlined the ground rules for the introduction of proposals and supporting rationales.

. EXCHANGE OF WRITTEN INITIAL PROPOSALS AND PRESENTATION OF SUPPORTING RATIONALE

BETWEEN THE WEAC REGION 1 - RIVER FALLS TEACHERS AND THE SCHOOL DISTRICT FOR THE
2026-27 COLLECTIVE BARGAINING AGREEMENT PURSUANT TO WIS. STAT. §§ 19.82(1) AND
111.70(4)(CM)2

Director of Human Resources and Leadership Development Nate Schurman provided the district’s initial proposal. After
the initial proposal, at 4:58 pm, the WEAC Teacher Representatives requested the opportunity to meet separately to discuss
the proposal. The proposal includes qualified teachers moving up the salary ladder (1.81%), ladder cell increases (1.31%),
and increasing the teacher contract from 188 to 189 days (0.52%).

At 5:42, Kevin Dorn provided the WEAC Teacher proposal. No agreement was reached.

. ADJOURNED at 5:58 PM

Stacy Johnson Myers, Personnel Committee Chair
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School District of River Falls

Negotiations Planning Meeting Report
Monday, April 6, 2026 - 4:30 PM
District Office
852 E Division Street
River Falls, Wisconsin 54022

The School Board’s Negotiations Planning Committee meeting was held on Monday, April 6, 2026, at the District Office

852 E Division Street, River Falls, Wisconsin 54022. Chair Johnson Myers called the meeting to order at 4:30 p.m. It was
ascertained that notice of the meeting had been properly posted in the appointed locations and sent to the Star-Observer, Pierce
County Journal, WEVR Radio Station, and the Eau Claire Leader-Telegram.

PRESENT
Committee Members Stacy Johnson Myers (Chair), Alison Page, and Alan Tuchtenhagen. Superintendent David Bell and
Director of Human Resources & Leadership Development Nate Schurman

1. CALL TO ORDER
2. MANNER OF PUBLIC NOTIFICATION OF MEETING
3. HEARING OF VISITORS OR DELEGATIONS - None

4. CONSIDERATION OF ADJOURNING TO CLOSED SESSION PURSUANT TO WIS. STAT. SEC. 19.85(1)(E),

WHICH PERMITS CONVENING IN CLOSED SESSION FOR THE PURPOSE OF DELIBERATING OR
NEGOTIATING THE PURCHASING OF PUBLIC PROPERTIES, THE INVESTING OF PUBLIC FUNDS, OR
CONDUCTING OTHER SPECIFIED PUBLIC BUSINESS, WHENEVER COMPETITIVE OR BARGAINING
REASONS REQUIRE A CLOSED SESSION, SPECIFICALLY TO STRATEGIZE ABOUT UPCOMING
COLLECTIVE BARGAINING WITH WEAC REGION 1 - RIVER FALLS TEACHERS AND WEAC REGION 1
- BUS DRIVERS. ROLL CALL REQUIRED.

Action: Tuchtenhagen moved, seconded by Page, to adjourn to closed session. Roll Call Vote: Page - yes, Tuchtenhagen -
yes, Myers - yes

. CONVENE TO CLOSED SESSION PURSUANT TO THE ABOVE at 4:31 p.m.
Present: Committee Members Stacy Johnson Myers (Chair), Alison Page, and Alan Tuchtenhagen. Superintendent David
Bell and Director of Human Resources & Leadership Development Nate Schurman

The committee discussed negotiation goals, drafts of salaries for certified staff, support staff, and bus drivers and the plan
for upcoming negotiations meetings with the bus driver and teacher groups.

. RECONVENE INTO OPEN SESSION FOR POTENTIAL ACTION RELATED TO CLOSED SESSION
BUSINESS at 5:49 p.m.

Action: Tuchtenhagen moved, seconded by Page, to reconvene into open session. Roll Call Vote: Page - yes, Tuchtenhagen
- yes, Myers - yes

No action taken in closed session.

7. ADJOURN at 5:49 p.m.

Stacy Johnson Myers, Negotiations Planning Committee Chair
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River Falls

School Calendar

AUGUST 2026
17-18 New Teacher Orientation
19 K Boost
19 Renaissance GEDO 2 Info. Meeting (4:00-6:30 pm)
20 New Para Orientation
20 Teacher Curriculum Academy
24-27  Teacher In-Service
25 MMS Back-to-School Open House (12:30-7:30 pm)
26 HS Parent Night Open House (5-8 pm)
26 RCA Back to School Parent Night (4-6:30pm)
26 Elementary Back-to-School Open House (3-6 pm)
SEPTEMBER
1 First Student Day of School
(all schools, including RF4C)
7 No School (Labor Day)
28 HS & RCA Parent/Teacher Conferences (4:30-7 pm)
OCTOBER
5 No School for Grades 4K-8 (Teacher In-Service)
Virtual Day for Grades 9-12
30 End of Quarter One (Secondary Level)
NOVEMBER
2 No School (Teacher In-Service)
2 Elementary Parent-Teacher Conferences (4-7:30 pm)
5 MMS Parent-Teacher Conferences (3:45-7:30 pm)
5 Elementary Parent-Teacher Conferences (4-7:30 pm)
n MMS Veterans Day Program (1:30 pm)
20 End of Trimester One (Elementary Level)
25-27  No School (Thanksgiving Break)
DECEMBER
7 HS & RCA Parent/Teacher Conferences (4:30-7 pm)
23-31 No School (Winter Break)
JANUARY 2027
1 No School (Winter Break)
15 End of Quarter Two (Secondary Level)
18 No School (MLK Day) (Teacher In-Service)
25 HS Course Registration Night (5-8 pm)
FEBRUARY
No School for Grades 4K-8 (Teacher In-Service)
15 Virtual Day for Grades 9-12
15 Elementary Parent-Teacher Conferences (4-7:30 pm)
18 Elementary Parent-Teacher Conferences (4-7:30 pm)
18 HS & RCA Parent/Teacher Conferences (4:30-7 pm)
MARCH
5 End of Trimester Two (Elementary Level)
15-19 No School (Spring Break)
APRIL
1 End of Quarter Three (Secondary Level)
1 MMS Parent-Teacher Conferences (3:45-7:30 pm)
2 No School (Teacher In-Service)
6 HS ACT Day for Grades 9,10, 11
Service to Community Day for Grade 12
MAY
10 HS & RCA Parent/Teacher Conferences (4:30-7 pm)
7 No School (Vacation)
14 Renaissance Senior Celebration (4:30-7:30 pm)
31 No School (Memorial Day)
JUNE
4 Last Student Day of School
6 High School Graduation (1-3 pm) 300
7-8 No School (Teacher In-Service)



A.2.1 Hourly Staff

Accounting, Accountant $35.02 | $35.46 | $35.90 | $36.33 | $36.92 | $38.19

Accounting, Payroll and Benefits $28.19 | $28.63 | $29.05 | $29.49 | $30.59

Accounting, Accounts Payable $27.15 | $27.59 | $28.02 | $28.46 | $28.88 | $29.98

Administrative Assistant $32.15 | $32.59 | $33.02 | $33.46 | $33.89 | $35.01

Building & Grounds, Custodian $21.55 | $21.99 | $22.45 | $22.90 | $23.35 | $23.80 | $25.35

Building & Grounds, District Courier $23.50 | $23.93 | $24.36 | S24.79 | $25.22 | $25.65 | $27.30

Building & Grounds, District Building/Grounds Lead $25.25 | $25.68 | $26.12 | $26.56 | $27.00 | $28.10 | $29.30

Building & Grounds, Lead Custodian $23.62 | $24.07 | $24.51 | $24.95 | $25.39 | $25.83 | $26.27 | $27.69

Building & Grounds, Maintenance Tech | $24.31 | $24.75 | $25.18 | $25.61 | $26.05 | $26.49 | $26.92 | $27.97

Building & Grounds, Maintenance Tech Il $30.67 | $31.11 | $31.62 | $33.12

Building & Grounds, Seas, Grnds Worker/Trainer $21.44

Building & Grounds, Seasonal, Grounds Worker $20.39

Building & Grounds, Seasonal, Snow Removal $20.39

Kids Club, Accounts Receivable $24.25 | $24.69 | $25.13 | $25.63 | $26.76

Kids Club, Assistant Care Giver $15.05

Kids Club, Lead Care Giver $17.09 | $17.53 | $17.97 | $18.40 | $18.84 | $20.31

Kids Club, Site Manager $18.64 | $21.32 | $23.00

Kids Club, High School Helper $14.13

Paraprofessional, General Education $19.54 | $19.98 | $20.42 | $S20.85 | $21.29 | $21.73 | $22.16 | $22.60 | $24.07
Para, Bilingual/Health/Special Ed/At-Risk $20.56 | $21.00 | $21.44 | $21.87 | $22.32 | $22.76 | $23.19 | $23.63 | $25.06
Program Assistant to Director $25.84 | $26.26 | $26.67 | $27.09 | $27.51 | $28.93

Secretary & Volunteer Coordinator, District $21.78 | $22.22 | $22.65 | $23.08 | $23.51 | $23.95 | $S24.37 | $25.51
Technology, Computer Workstation Technician $30.62 | $31.06 | $31.49 | $31.92 | $32.36 | $32.79 | $34.60

Technology, Software & Staff Dev. Facilitator $30.62 | $31.06 | $31.49 | $31.92 | $32.36 | $32.79 | $34.60

Transportation, Bus Driver, Route $26.28 | $26.72 | $27.16 | $27.59 | $28.03 | $28.46 | $28.90 | $29.35 | $29.77 | $31.30
Transportation, Bus Driver, Trip $21.02

Transportation, Bus Driver Trainer $33.94

Transportation, Suburban Driver $23.80

Transportation, Mechanic $32.11 | $32.55 | $32.99 | $33.42 | $33.85 | $35.65

Transportation, Seasonal, Bus Washer $19.48
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OTHER:

Auditorium Supervisor Stipend $2,771.07
Auditorium Supervisor, MMS $29.67
Food Service $20.73
Lifeguard, Swimming $19.54

Local Education Guide (LEG)

$100/course, $1,500 max per semester

Medical/Emerg. Response Team Training Stipend

$100 stipend, MERT training outside normal working hours

Paraprofessional Mentor

$250 per mentee

Retainment Stipend

$500 - Upon completion of an employee's 10th year (full or part-time), an active employee
will be eligible for a $500 retainment stipend. The stipend will be paid on the 10/20/26

$1000 - Upon completion of 20th full year (full or part-time), an active employee will be
eligible for $1000 retainment stipend. The stipend will be paid on the 10/20/26 payroll.

payroll.

School Board Meeting Administrative Assistant

$100 per meeting

Summer Band Clinician ($25.00 per parade) $16.22*
Summer Speed/Strength $19.54*
Translator/Interpreter $26.52
Tutor, Homebound (non-teacher) $19.34
Tutor Supervisor, Middle School $17.61

*Rate for Summer 2027
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2026-27 COLLECTIVE BARGAINING AGREEMENT
BETWEEN WEAC REGION 1-BUS DRIVERS AND RIVER FALLS SCHOOL DISTRICT

ARTICLE I - RECOGNITION

The School Board recognizes the Association (WEAC) as the exclusive bargaining representative on base wages
for all bus drivers employed by the School District of River Falls, excluding professional, confidential, supervisory,
and casual employees as certified by the Wisconsin Employment Relations Commission.

ARTICLE II - DURATION
All items in this Agreement shall be in effect for a period of one (1) year beginning with the 1% day of July 2026
and ending on the 30th day of June 2027.

ARTICLE III - SEVERABILITY

If any sections of this Agreement or any addenda thereto should be held invalid by operation of law or by any
tribunal of competent jurisdiction, or if the compliance with or enforcement of any section or addenda should be
restrained by such tribunal, the remainder of this Agreement and addenda thereto shall not be affected thereby,
and the parties shall enter into immediate negotiations for the purpose of arriving at a mutually satisfactory
replacement for such invalid section(s).

ARTICLE IV - COMPENSATION

The School Board agrees per cell increase of 1.87% for cells #1-9 and a 3.30% increase for cell #10. The
average total base wage increase is 3.49% for steps 1-10. The School Board agrees to a total salary increaes of
3.60% for trip drivers, 3.25% for suburban drivers, and a 12% total salary increase for driver trainers. A
summary of the new schedule is on p.2

WEAC REGION 1—RIVER FALLS BUS DRIVERS

WEAC Region 1 President Date
Chairperson, Negotiations Committee Date
SCHOOL BOARD

Stacy Johnson-Myers, President Date
Lindsey Curtis, School Board Clerk Date
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Summary of 2026-27 Bus Driver Schedule (Draft)

Bus Driver. Route

Step 2025-26 2026-27
1 $25.80 $26.28
2 $26.23 $26.72
3 $26.66 $27.16
4 $27.08 $27.59
5 $27.52 $28.03
6 $27.94 $28.46
7 $28.37 $28.90
8 $28.81 $29.35
9 $29.22 $29.77
10 $30.30 $31.30

Suburban Driver

2025-26 2026-27

$23.05 $23.80
Bus Driver, Trip

2025-26 2026-27

$20.29 $21.02
Bus Driver,_Trainer

2025-26 2026-27

$30.30 $33.94
Retai St Z

e Upon completion of an employee’s 10" year (full or part-time), an active employee will be eligible for a $500
retainment stipend.

e Upon completion of an employee’s 20™ year (full or part-time), an active employee will be eligible for a $1000
retainment stipend.
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2026-27 COLLECTIVE BARGAINING AGREEMENT
BETWEEN WEAC REGION 1-TEACHERS AND RIVER FALLS SCHOOL DISTRICT

1. ARTICLE I - RECOGNITION
The School Board recognizes the Association (WEAC) as the exclusive bargaining representative on base wages
for all full-time and regular part-time employees employed by the School District of River Falls, including but not
limited to counselors, reading coordinator, school psychologist, teacher of the hearing impaired, and school nurse,

but excluding administrators and supervisory personnel, teacher aides, clerical employees and uncertified support
staff.

2. ARTICLE II - DURATION
All items in this Agreement shall be in effect for a period of one (1) year beginning with the 1% day of July 2026
and ending on the 30th day of June 2027.

3. ARTICLE III - SEVERABILITY
If any sections of this Agreement or any addenda thereto should be held invalid by operation of law or by any
tribunal of competent jurisdiction, or if the compliance with or enforcement of any section or addenda should be
restrained by such tribunal, the remainder of this Agreement and addenda thereto shall not be affected thereby,
and the parties shall enter into immediate negotiations for the purpose of arriving at a mutually satisfactory
replacement for such invalid section(s).

4. ARTICLE IV - COMPENSATION

The School Board agrees to a total base wage increase of $$335,309 (2.63%). The Base Wage increases shall be
distributed in accordance with the attached 2026-27 Teacher Salary Ladder.

WEAC REGION 1—RIVER FALLS TEACHERS

WEAC Region 1 President Date
Chairperson, Negotiations Committee Date
SCHOOL BOARD

Stacy Johnson-Myers, President Date
Lindsey Curtis, Board Clerk Date
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Appendix C: 2026-27 Teacher Ladder Draft

Draft 4/23/26

2025-26 Ladder vs. 2026-27 Ladder

G3

$73,854

$74,999

$77,743

BA MA
2025-26 2026-27 2025-26 2026-27

V+3 $88,977 $91,936
V+3 $88,226 $91,156
V+2 386,832 $89,729
V+1 386,084 $88,952
v $84,687 **$87,447
V rise $84,687 $87,447
H3 $77,265 $79,182 $81,895 $83,183
H2 $76,641 $77,851 $80,507 $81,762

$78,933

G2

F3

$72,600

$70,426

$73,738

$71,553

$76,396

$74,068

$77,831

$75,767

F2

E3

$69,227

$66,456

$70,121

$67,511

$73,320

$69,898

$73,708

$71,575

E2

D3

$65,327

$62,091

$65,874

$63,023

$69,256

$65,513

$69,798

$66,915

D2

C3

$61,004

$58,728

$61,628

$59,667

$64,765

$61,344

$65,108

$62,498

C2

B3

$57,763

$53,770

$58,069

$54,633

$60,477

$56,391

$61,174

$57,569

B2

A3

$52,880

$50,461

$53,487

$51,708

$55,717

$53,600

$56,514

$55,040

A2

NEW

$50,034

$48,648

$51,053

$49,500

$53,266

$51,808

$54,528

$52,685

*Teachers at V ladder or above earn a 2.785% increase

**2.64 (10 teachers)
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Book Clean Copies for Discussion/Approval

Section 5000 Students Templates

Title NON SCHOOL ISSUED PERSONAL COMMUNICATION DEVICES
Code po5136

Status

Legal 118.13, Wis. Stats.

118.258, Wis. Stats.
120.12(29) Wis. Stats.
175.22, Wis. Stats.

5136 - NON-SCHOOL ISSUED PERSONAL COMMUNICATION DEVICES

The School Board is dedicated to maintaining a focused environment where instructional time is protected and students can
fully immerse themselves in learning. In recognition of the impact personal communication devices (PCDs) have on student
conduct, mental health, and academic achievement, the School Board has established limitations on their use during the
school day. In partnership with parents and students, these expectations are designed to foster schools that support
academic, social, and emotional growth.

This policy outlines the expectations related to non-school issued personal communication devices. The expectations for
acceptable use of school issued devices are outlined in Policy 7540 Technology and Policy 7540.03 Acceptable Use of
Technology.

Definitions

Co-curricular Activities: School-sponsored activities that happen outside the traditional classroom setting but have a link
to the academic curriculum. For the purposes of this policy, co-curricular activities include clubs, athletics, fine arts
programming, and service organizations.

Passing Time: Any transitional time between blocks of instruction.

Instructional Time: The specific portion of the school day devoted to instruction and learning of academic subjects.
Instructional time includes, study halls, 'What I Need' (WIN) learning blocks, core academic classes, electives, physical
education, career and technical education classes, and the instruction in the library. Instructional time does not include
lunch, passing time, and before or after school hours.

Personal Communication Devices (PCDs): Portable wireless devices (also referred to as non-school issued wireless
communication devices) that have the capability to provide voice, messaging, or other data communication between two
(2) or more parties and includes but is not limited to all of the following:

. cellular/mobile telephone;

. tablet computer;

. laptop computer;

. gaming device;

. smartphone;

. e-reader;

. smartwatch; 307
. earbuds or headphones;
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I. wearable technology;
J. any other web-enabled device of any type.

School Hours: The entire time between the start of the school day through the end of the school day. School hours
include instructional time, passing time, lunch, and recess

Expectations for PK-8th Grade Students

Students may possess PCDs in school and on school property. If students bring a PCD to school, it must be stored out of
sight during school hours. Students may store PCDs in District provided lockers or in backpacks stored in coat hook areas.
Students can't store PCDs in their pockets or at their desks. Students are not allowed to use PCDs at any time during
school hours. This includes instructional time, passing time, lunch, and recess.

Students are allowed to possess and use PCDs before school, after school, and while on the school bus or other District
provided transportation. However, use will be prohibited during these times if it is causing a distraction, disruption, or
interfering with the school environment. Students will be required to store PCDs if instructed to do so by an administrator,
teacher, bus driver, or support staff.

Students are not allowed to possess and use PCDs during co-curricular activities. However, advisors and coaches have the
discretion to allow PCD use for educational purposes.

Students may not use PCDs on school property or at a school-sponsored activity to access and/or view Internet websites
that are otherwise blocked for students at school.

Expectations for 9th-12th Grade Students

Students may possess PCDs in school and on school property. Use of PCDs during instructional time is

prohibited. Classroom phone lockers will be available in every classroom. Students who bring PCDs to school will be
required to place PCDs in the classroom phone locker or keep PCDs in hallway lockers.

Students are allowed to possess and use PCDs before school, after school, during non-instructional time during the school
day, and while on the school bus or other District provided transportation. However, use will be prohibited during these
times if it is causing a distraction, disruption, or interfering with the school environment. Students will be required to
power off and store PCDs if instructed to do so by an administrator, teacher, bus driver, or support staff.

Students are not allowed to possess and use PCDs during co-curricular activities. However, advisors and coaches have the
discretion to allow PCD use for educational purposes.

Students may not use PCDs on school property or at a school-sponsored activity to access and/or view Internet websites
that are otherwise blocked for students at school.

Expectations for All Students

Except as authorized by a teacher, administrator, or IEP team, students are prohibited from using PCDs during the school
day, including while off-campus on a field trip, to capture, record and/or transmit the words or sounds (i.e., audio) and/or
images (i.e., pictures/video) of any student, staff member, or other person. Using a PCD to capture, record, and/or transmit
audio and/or pictures/video of an individual without proper consent is considered an invasion of privacy and is not
permitted. Students who violate this provision and/or use a PCD to violate the privacy rights of another person will be
subject to the disciplinary action as outlined in the Policy Violations section of this policy. If the violation involves
potentially illegal activity, the confiscated PCD may be turned over to law enforcement.

PCDs, with cameras or any other recording capabilities, may not be activated or utilized at any time in any school situation
where a reasonable expectation of personal privacy exists. These locations and circumstances include, but are not limited
to, classrooms, gymnasiums, locker rooms, shower facilities, rest/bathrooms, and any other areas where students or others
may change clothes or be in any stage or degree of disrobing or changing clothes. The Superintendent and building
principals are authorized to determine other specific locations and situations where use of a PCD is absolutely prohibited.

Students will have no expectation of confidentiality with respect to their use of PCDs on school premises/property.

Students may not use a PCD in any way that might reasonably create in the mind of another person an impression of being
threatened, humiliated, harassed, embarrassed, or intimidated. See Policy 5517.01 - Bullying. In particular, students are
prohibited from using PCDs to: (1) transmit material that is threatening, obscene, disruptive, or sexually explicit or that
can be construed as harassment or disparagement of others based upon any Protected Class consistent with School Board
Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity; and (2) engage in "sexting" - i.e., sending,
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receiving, sharing, viewing, or possessing pictures, text messages, e-mails or other materials of a sexual nature in
electronic or any other form. Violation of these prohibitions will result in disciplinary action. Furthermore, such actions will
be reported to local law enforcement and child services as required by law.

Students are also prohibited from using a PCD to capture, record, and/or transmit test information or any other information
in @ manner constituting fraud, theft, cheating, or academic dishonesty. Likewise, students are prohibited from using PCDs
to receive such information.

Possession of a PCD by a student at school during school hours and/or during co-curricular activities is a privilege that may
be forfeited by any student who fails to abide by the terms of this policy, or otherwise abuses this privilege.

Policy Violations

Violation of any of the above expectations will lead to disciplinary action. Specific disciplinary actions will be outlined in the
Student Handbook at each school. In addition, the building principal will also refer the matter to law enforcement or child
services if the violation involves an illegal activity (e.g., child pornography, sexting). Discipline will be imposed on an
escalating scale ranging from a warning to an expulsion based on the number of previous violations and/or the nature of or
circumstances surrounding a particular violation. If the PCD is confiscated, it will be released/returned to the student's
parent after the student complies with any other disciplinary consequences that are imposed, unless the violation involves
potentially illegal activity, in which case the PCD may be turned over to law enforcement.

A confiscated device will be marked in a removable manner with the student's name and held in a secure location in the
building's main office until it is retrieved by the parent or turned over to law enforcement. School officials will not search or
otherwise tamper with PCDs in District custody unless they reasonably suspect that the search is required to discover
evidence of a violation of the law or other school rules. Any search will be conducted in accordance with

Policy 5771 - Search and Seizure. If multiple offenses occur, a student may lose the privilege to bring a PCD to school for a
designated length of time or on a permanent basis.

Student use of PCDs in the following circumstances will not be considered a violation of this policy:

A. Emergency or Threat: Student use of a PCD is allowed in the event of an emergency or a perceived threat to
address the safety and security of students and staff.

B. Health Care Management: Student use is authorized as necessary to manage or support a specific student’s
health care needs as defined in the individual student health plan.

C. Individualized Education Plans: Student use is authorized consistent with a student’s Individualized Education
Program (IEP) or a plan developed under Section 504 of the federal Rehabilitation Act of 1973.

D. Educational Purposes: Student use is authorized by a Principal for legitimate educational purposes during
instructional time as described above

Duty to Report
An employee is expected to follow established building procedures for documenting and reporting PCD violations.

Students Responsible for Their PCDs

Students are personally and solely responsible for the care and security of their PCDs. The School Board assumes no
responsibility for theft, loss, damage to, or misuse or unauthorized use of PCDs brought onto its property. Parents are
expected to call the school office to contact their child during the school day.

Annual Notice
No later than October 1 of each year, the Department of Public Instruction (DPI) will be notified by the District of whether
any changes have been made to this policy and, if so, the updated policy will be submitted to the DPI.

118.13, Wis. Stats.
118.258, Wis. Stats.
175.22, Wis. Stats.
120.12(29) Wis. Stats.

© Neola 2025
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School District of River Falls

Educational Program Committee Meeting Report
Monday, May 4, 2026 - at 7:00 PM or immediately following the 6:00 PM Ad-Hoc Policy Meeting
District Office
852 E Division Street
River Falls, Wisconsin 54022

The School Board’s Educational Program Committee meeting was held on Monday, May 4, 2026, at the District Office

852 E Division Street, River Falls, Wisconsin 54022. Chair Tuchtenhagen called the meeting to order at 7:15 p.m. It was
ascertained that notice of the meeting had been properly posted in the appointed locations and sent to the Star-Observer, Pierce
County Journal, WEVR Radio Station, and the Eau Claire Leader-Telegram.

PRESENT

Committee Members Alan Tuchtenhagen (Chair), Lindsey Curtis, and Monica LaVold. School Board members Stacy Johnson
Myers and Alison Page. Superintendent David Bell, Director of Human Resources Nate Schurman, and Co-Directors of
Academic Services MaryBeth Elliott & Amy Wise were also present.

1.
2.
3.

4,

CALL TO ORDER - 7:15 PM
MANNER OF PUBLIC NOTIFICATION OF MEETING
HEARING OF VISITORS OR DELEGATIONS - None

ELEMENTARY MATH CURRICULUM RESOURCE APPROVAL

Elementary teachers Mark Smith, Westside; Ashley Gorman, Greenwood; and Kim Majerus, Rocky Branch; Instructional
Coaches, Heidi Usgaard from Rocky Branch, Jeanne Kinney from Westside, and Tanya Larson from Greenwood shared
their experience with the review cycle and resource mini-pilot. Amy Wise, Co-Director of Academic Services, presented
the math curriculum review committee’s recommendation for a new K-5 math resource for approval.

Action: LaVold moved, seconded by Curtis, to approve the recommended elementary math curriculum resource. Motion
passed 3-0.

. COMMUNITY EDUCATION/COMMUNICATION OVERVIEW

Jennifer Ames, Director of Community Education, presented an overview of Community Education/Communications.
Action: None, informational only.

. PROPOSED/SUGGESTED ITEMS FOR THE NEXT REGULAR AND FUTURE EDUCATIONAL PROGRAM

MEETING AGENDA(S)

As always, committee members were given the opportunity to suggest items for future committee and/or School Board
meeting agendas.

Action: No suggestion at this time.

. SCHEDULE NEXT EDUCATIONAL PROGRAM COMMITTEE MEETING

Upcoming committee meeting dates, times, and locations will be reviewed.

Action: Set the meeting schedule as follows:

Educational Program Committee meeting: Monday, June 8, 2026, 6:00 p.m.

The meeting will be held in the District Office Conference Room, 852 E. Division Street.

. ADJOURN at 9:03 pm

Alan Tuchtenhagen, Educational Program Committee Chair
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