
Belong. Believe. Achieve. 

The District prohibits discrimination and harassment based on any basis protected by law, including but not limited to, an individual’s actual or perceived race, color, 
religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status, 
economic status, veterans’ status, or because of a perceived or actual association with any other persons within these protected classes.

Beaverton School Board Business Meeting
District Office
1260 NW Waterhouse Avenue
Beaverton, Oregon 97006
Tuesday, May 12, 2026 7:00 PM
Video Stream: www.youtube.com/beavertonschools
Meeting Materials: beavertonsd.org/boardmeetings
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Belong. Believe. Achieve. 

The District prohibits discrimination and harassment based on any basis protected by law, including but not limited to, an individual’s actual or perceived race, color, 
religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status, 
economic status, veterans’ status, or because of a perceived or actual association with any other persons within these protected classes.
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Belong. Believe. Achieve.  

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes. 

 School Board Meeting  
May 12, 2026 

 
 

 
RECOGNITION OF STUDENTS, STAFF AND COMMUNITY  

 
 
SUMMARY 
The district recognizes the following individuals for their outstanding achievement and contributions to 
the Beaverton School District and the community.   
 
BACKGROUND  
 
Presidential AI Challenge 
Congratulations to Sato Elementary School fifth graders Mishika Chauhan and Madhesh Saravanan, 
winners of both the state and regional rounds of the Presidential AI Challenge, Elementary Track 2. They 
will advance to the national competition in Washington, D.C., this June. 
 
The winning project created by Mishika and Madhesh, along with a third team member, Hillsboro School 
District student Aariv Kumar, is focused on AI Safety for Kids. Their project includes an app, a training 
video and policy proposals designed to make AI safer for children. Going beyond a technical solution, the 
team researched real-world risks children face when using AI, developed practical safeguards, and 
authored policy recommendations shared with state and federal policymakers.  

The Presidential AI Challenge is a nationwide initiative that brings together K–12 students, educators, 
mentors and community partners to develop AI-powered solutions that address real-world challenges. 
Selected teams have the opportunity to showcase their work on a national stage. 
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​School Board Meeting​
​May 12, 2026​

​PUBLIC HEARING​

​INSTRUCTIONAL TIME EXEMPTIONS​

​SUMMARY​
​Oregon law requires that schools provide students a certain number of instructional hours each year.​
​Beaverton’s school schedules meet or exceed these standards. Certain students may be exempted from​
​being included in the calculation of instructional time, with annual approval by the board after a public​
​hearing. Exemptions are requested for seniors who are on track to meet graduation requirements and​
​students enrolled in alternative education programs.​

​BACKGROUND​
​Oregon Administrative Rule 581-022-2320 requires school districts to provide a specified number of​
​hours of instructional time (900 hours for grades K–8, 990 hours for grades 9–11, 966 hours for grade​
​12). Districts report on this annually as part of their required Division 22 reporting.​

​Beaverton’s school schedules meet or exceed the instructional time standards based on actual class​
​time, without applying any allowances provided in state law to credit time for recess, professional​
​development or parent-teacher conferences. No waivers or allowances are required.​

​Districts also must  ensure at least 92% of all students in the district and at least 80% of students at each​
​school are scheduled to receive the required hours of instructional time. The state provides that selected​
​groups of students may be exempted from the requirement and not included in the district’s calculation​
​of instructional time, with approval of the local school board after a public hearing.​

​The school board may approve exemptions to the instructional time requirement for seniors on track to​
​meet graduation requirements and students in the Passages program at the Merlo Campus. These​
​exemptions have been approved annually in past years.​

​RECOMMENDATION​
​A public hearing will be held regarding the proposed exemptions. Community members may provide​
​testimony following the same procedures as for general public comment.​

​Belong. Believe. Achieve.​

​Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or​
​perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability,​
​pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.​
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​School Board Meeting​
​May 12, 2026​

​ITEM FOR INFORMATION​

​SPOTLIGHT: MULTILINGUAL PROGRAMS​

​SUMMARY​
​This presentation will focus on the impact, key successes, ongoing challenges and equity-driven needs of​
​our multilingual programs in the Beaverton School District.​

​BACKGROUND​
​BSD’s multilingual programs team supports several programs including English learner, dual language,​
​newcomer, migrant education and world language programs, as well as all translation and interpretation​
​services for the district.​

​RECOMMENDATION​
​Staff will present a spotlight on multilingual programs for the board to receive and discuss. No action is​
​needed.​

​Belong. Believe. Achieve.​

​Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or​
​perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability,​
​pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.​
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Spotlight: 
Multilingual Programs

School Board Meeting 
May 12, 2026
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Presentation Team

● Dr. Toshiko Maurizio, Administrator for Multilingual Programs

● Andrew Robinson, Assistant Administrator for Multilingual Programs
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Purpose

This presentation highlights the impact, key successes, ongoing challenges and 
equity-driven needs across the district’s multilingual programs.
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Connection to District Strategic Plan
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Connection to District Equity Lens

In order to break the predictive 
link between student 
demographics and student 
success, we must apply the 
principle of equity to all aspects of 
our schools/departments.

10



Elementary & Secondary 
Multilingual Programming
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On Track to English Language Proficiency

● “On Track to English Language 
Proficiency" (OTELP) in Oregon is a 
state accountability measure used 
to determine if English Learner 
(EL) classified students are making 
sufficient progress to become 
proficient in English within a 
designated time frame. 

● Elementary and Secondary On 
Track to English Language 
Proficiency is “Some Progress.”

● First year in several years that 
Secondary programs reached 
“Some Progress.” 12



On Track to English Language Proficiency

● On Track to ELPs, exclusionary 
discipline, ELA and math 
achievement, ELA and math 
growth, least restrictive 
environment, 9th grade on track, 
5-year graduation, and post 
secondary enrollment are areas of 
success and areas showing some 
and notable progress.

● Area of growth for both 
elementary and secondary is 
attendance.
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4-Year Graduation Data

Student Group
Graduation 

August 
2025

All students in Oregon 83.0%

All students in Beaverton 88.9%

All Recent Arriver students in Oregon 66.1%

All Recent Arriver students in Beaverton 82.1%

All Current English Learners (anytime in HS) in Oregon 69.8%

All Current English Learners (anytime in HS) in Beaverton 71.8%

All Former English Learners (exited prior to HS) in Oregon 89.5%

All Former English Learners (exited prior to HS) in 
Beaverton

92.9%

● Recent arrivers, current ELs and former ELs in 
Beaverton graduated at a higher rate than 
the state average.

● Recent arrivers saw a +16.0% percentile 
difference between state and BSD (last year 
was +9.2% difference).

● Former ELs graduation rate marks the highest 
on-time completion rate for this student 
group AND it is higher than the district and 
state all student graduation rates.

● Additionally, former ELs’ graduation rate is 
higher than the all student graduation rate at 
every high school/options school with the 
exception of Mountainside.
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District Programming for EL-Classified Students
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Dual Language
Programs
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Dual Language Programming

● Dual language is a form of bilingual education in which students are taught literacy skills 
and content in two languages that are woven strategically with the goals of 
bilingualism/biliteracy, grade level academic achievement in both program languages, and 
sociocultural competence and critical consciousness.  

● Participation in Beaverton’s DL programs has a positive academic impact on students, with 
the greatest benefits for students who were classified as ELs. Compared to other similar 
students, dual language students classified as ELs scored higher on state ELA and math 
assessments, had higher rates of reclassification after grade 8, and were more likely to be 
on track to graduate from high school (EDNW, 2024).

● Expansion of programs: AHP, Barnes, Vose, Whitford, Meadow Park, Aloha, Beaverton, 
SRHS; Hazeldale, McKinley, William Walker, Jacob Wismer; provided access by creating 
regional hub programs with transportation. 17



Newcomer Program
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Newcomer Program

● Specialized program that supports students at the emerging-proficiency level, new to 
the U.S., and have had limited or interrupted education, or experienced trauma.

● Focus on English literacy skills and acclimating students to the new culture.
● Grades 2-12
● One elementary school, one middle school, and four high schools. Students from all 

schools may be referred to the Newcomer Centers. Transportation is provided.
● Students participate for up to one year only (it is designed to be a temporary support).
● Expected upcoming graduation data for current or former Newcomer Program students:

○ 26 will graduate in June 2026
○ 8 will graduate after summer school 2026
○ 11 will graduate in January 2027

● Family engagement workshops: various subjects such as how to support literacy at 
home, school safety

19



World Language
Program
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8th Grade Language Testing

● Learned these languages at 
home and/or in dual language 
programs.

● Awards high school world 
language credit.

● Honors students’ multilingual 
skills and home languages.

● If world language credit is 
earned, provides opportunities 
to take other courses in high 
school. 21



Migrant Education
Program
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Migrant Education Program

● Supplemental federal program to reduce the challenges that children of migratory 
workers experience. 

● 261 students pre-K through grade 12, five staff members
● Evening Pre-K Academy, after-school tutoring, student check-ins and on-track monitoring, 

student leadership institutes, summer school, family engagement

Student Group, 4-Year Graduation Graduation 
August 2023

Graduation 
August 2024

Graduation 
August 2025

All students in Oregon 81.3% 81.8% 83.0%

All students in Beaverton 89.2% 87.9% 88.9%

All students in Migrant Education Program in Oregon 81.6% 82.7% 82.9%

All students in Migrant Education Program in Beaverton 76.9% 79.0% 84.4% 23



Translation & Interpretation
Services
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Translation & Interpretation Services

● Translator/interpreter staff: 33 based in schools, 13 based at the district office
● 10 languages on-staff: Arabic, Chinese, Dari, Japanese, Korean, Pashto, Russian, Somali, 

Spanish, Vietnamese. Contract-out other languages.
● Written translations

○ Technology: ParentSquare, website, translation software
○ Curriculum materials for dual language programs (as needed), parent surveys, 

nutritional services and transportation updates, school communication, etc.
○ Year-to-date: approximately 3,200 pages translated by staff

● Verbal interpretation
○ School events (ex: Back to School Night), parent meetings, special education IEP 

meetings
● Staff support multilingual families — they are frequently parents’ points-of-contact.
● Staff also help schedule parent-teacher conferences, administer ELPA screener and 

ELPA summative test, and support the enrollment process for new students. 25



Questions?
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Belong. Believe. Achieve.  
Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes. 

 School Board Meeting  
May 12, 2026 

 
 

ITEM FOR INFORMATION  
 

BOND ACCOUNTABILITY COMMITTEE REPORT 
 
 
SUMMARY  
The chair of the bond accountability committee will provide an overview of the committee’s report 
regarding the performance of the 2022 bond program. 
 
BACKGROUND  
The bond accountability committee provides the school board with periodic written reports and 
presents an annual report on their assessment of the performance of the 2022 bond program. The 
report addresses the criteria set by the school board goals for the bond. 
 
RECOMMENDATION  
The bond accountability committee chair and staff will present information on the bond program. No 
action is needed.  
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BAC Report 2026  
April 22, 2026 
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Beaverton School District Capital Construction   
Bond Citizen Accountability Committee (BAC) Report   
2026 

Committee Members   

Keith Hobson (chair), Josh Durham (vice-chair), Randy Smith, Lori Baker, Ryan Bansbach, Janis 
Hill, David Remos, Aaron Watt. School board member Dr. Karen Pérez also attends and 
participates in BAC meetings.  

Meeting Highlights Beyond Project Updates and Financial Report     
June 18, 2025 

● We toured project sites including: 
o Westview High School 
o Stoller Middle School 
o Oak Hills Elementary School 

 
August 20, 2025 

● We toured project sites including: 
o Aloha High School 
o Mountain View Middle School 
o Meadow Park Middle School 

 
September 10, 2025 

● We reviewed a presentation on the summer project activity.  Despite a very busy project 
season, all projects are proceeding within expected timelines and budgets. 

● We received an update on the Internship Program, which is in its third year. 
● We received budget update with special emphasis on the staff recommendation to allocate 

program-wide contingency funds to increase budgets on projects needing additional funding, 
and in limited circumstances, to expand the scope of existing projects. 

o Committee members asked several questions about potential risks in the remaining 
projects and how those risks were being mitigated and ultimately had no questions or 
concerns with the staff recommendation that was eventually approved by the Board. 

 
November 19, 2025 

● We received updates on a few key project areas: 
o Allen Transportation Project 
o Modernization – there was a good discussion on balancing the benefits vs the 

challenges of managing multiple small projects at multiple school sites 
o Critical equipment and bus replacements 

● We reviewed a presentation leveraging funding for energy savings improvements through 
Senate Bill 1149 and the Energy Trust of Oregon.  This presentation also covered the energy 
cost savings and the payback of investing in these improvements. 

● We received the independent auditor’s report attesting that bond proceeds were expended 
for projects consistent with the bond measure. 

 
  

28



 
 

BAC Report 2026  
April 22, 2026 

 

 Page 2 
 

February 18, 2026 
● We received a presentation on bond financing and the impact to the bond tax levy rate.  This 

presentation answered specific questions provided by committee members. 
● We reviewed a presentation on seismic upgrades which addressed the state of existing 

facilities and the plans to address facilities not yet meeting district standards.  
o This presentation also reviewed the history of improvements made through the past 

two bond measures and the progress in bringing facilities up to standards. 
● We reviewed an update on the Board Goals for the bond program, which is an annual update 

to the committee. 
 
April 22, 2026 

● This written report was prepared prior to the April 22, 2026 BAC meeting, but key highlights 
will be included in the verbal presentation to the Board. 

  

BAC Consensus on Committee Charter Objectives   

(a) Bond revenues are used only for the purposes consistent with the voter-approved bond 
measure ballot and consisted with state law.   

Committee members agree that bond revenues are being used appropriately based on project 
status reports and financial data provided by facilitates development staff, and as 
substantiated by the annual third-party financial examination.  

(b) Projects align with the Bond Program Goals approved by the School Board and Board 
policies.   

Committee members agree that the bond program goals are being met.  We review an update 
on the Board Goals each year, and specific elements are also included in updates of 
individual projects. 

(c) Projects reduce long-term maintenance, construction costs, improve efficiency and 
longevity, and utilize innovative practices that achieve these; consistent with district 
standards and best practices.   

Committee members agree that projects are being designed and managed in a manner that 
reduces long-term maintenance, construction and operating costs.  For example we have 
reviewed how seismic projects are combined with other projects like roof replacements to 
provide project efficiency.  We have also reviewed how projects like energy savings 
improvements and modernization can improve operating efficiencies.  

(d) Key information related to the bond is communicated to District stakeholders.           
Committee members agree that key information is being communicated to District 
stakeholders.  The staff continues to post BAC meeting documents (progress photos and 
reports) on the district website and shares that information in other ways (social media, BSD 
Briefs, newsletters, ParentSquare). BAC materials also contain links to  videos produced by 
staff that communicate project successes and updates in an informative, positive, and fun 
way.  

(e) Receive and review bond program performance and financial reports, request school and 
grounds inspections lead by District staff as deemed necessary.   

Committee members receive and review monthly Bond Financial Reports, which include key 
project updates.  In months where the committee meets, these reports are reviewed in the 
committee meeting, and in other months committee members review these materials and 
either submit questions to staff or bring questions to the next meeting. Staff has been 
responsive in answering questions posed by the BAC during our meetings and providing 29



 
 

BAC Report 2026  
April 22, 2026 

 

 Page 3 
 

additional information as requested. As noted in the meeting highlights the BAC is also touring 
project sites multiple times per year. 

Recommendation   

The committee recommends that the School Board receive this report as the committee’s 
required report at the May 12, 2026 board meeting. 

30



Belong. Believe. Achieve.  

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes. 

    School Board Meeting  
May 12, 2026 

 
 

ITEM FOR INFORMATION 
 

MONTHLY FINANCIAL UPDATE 
 
 
SUMMARY  
The financial update is provided monthly and includes the general fund activity and forecast; a summary 
of revenues, expenditures and encumbrances for all other funds; a report on classroom teacher staffing 
by school; and information on investment activity as required by policy.   
 
BACKGROUND  
Attached is the financial report for April 2026:  
 

● General fund activity and forecast 
● Summary of revenue, expenditures and encumbrances for all funds except general fund 
● 2025-26 classroom teacher staffing by school as of April 24, 2026 
● Investment monthly board report as of April 24, 2026 
● Investment portfolio – asset category allocation 
● Investment portfolio – main fund allocation 
● Investment portfolio – asset class allocation 
● Portfolio holdings by asset class 
● Quarterly grant report as of March 31, 2026 

 
NOTES: 

● General Fund Forecast 
o No change to the forecast 

● Next state revenue forecast scheduled for Wednesday, May 20, 2026 
 
RECOMMENDATION  
Staff will present the monthly financial update for the board to receive and discuss. No action is needed. 
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 YTD
Actuals 

 Current 
Encumb. 

 Actuals & 
Encumb. 

 2025-26
Budget 

 Year-End 
Forecast  Variance 

REVENUES:
State School Fund 506.5$           -$              506.5$           550.0$           546.8$           (3.2)$             
Local Option Levy 42.2               -                42.2               44.0               43.0               (1.0)               
Investment Earnings 7.2                 -                7.2                 10.0               10.0               -                
NWRESD Appointment 9.3                 -                9.3                 13.4               13.4               -                
Other 7.7                 -                7.7                 11.5               10.3               (1.2)               

Total Revenues 572.9$           -$              572.9$           628.9$           623.5$           (5.4)$             

EXPENDITURES:
Salaries 268.1$           -$              268.1$           353.9$           354.5$           0.6$               
Benefits 162.5             -                162.5             224.2             219.0             (5.2)               
Purchased services 29.1               4.1                 33.2               40.9               36.9               (4.0)               
Supplies & materials 16.2               1.6                 17.8               22.7               19.7               (3.0)               
Capital outlay 0.1                 0.1                 0.2                 0.5                 0.5                 -                
Other 2.0                 0.1                 2.1                 3.1                 3.1                 -                
Transfers out 2.9                 -                2.9                 2.9                 2.9                 -                

Total Expenditures 480.9$           5.9$               486.8$           648.2$           636.6$           (11.6)$            

Surplus / (Deficit) from Operations (19.3)$            (13.1)$            6.2$               

Projected Ending Fund Balance
 2025-26
Budget 

 Year-End 
Forecast 

Beginning Fund Balance 158.0$           163.4$           
Surplus / (Deficit) from Operations (19.3)             (13.1)             
Contingency 138.7             -                

Projected Ending Fund Balance -$              150.3$           

Projected Ending Fund Balance as Percentage of Total Resources 19.1%

 YTD
Actuals 

 Current 
Encumb. 

 Actuals & 
Encumb. 

 Final
Budget 

 Year-End 
Forecast  Variance 

APPROPRIATIONS:
Instruction 293.1$           2.7$               295.8$           398.2$           395.3$           (2.9)$             
Support Services 183.7             3.2                 186.9             245.1             236.4             (8.7)               
Enterprise & Community Svc -                -                -                0.3                 0.3                 -                
Facilities Acquisition & Const -                -                -                0.1                 0.1                 -                
Other Uses 4.1                 -                4.1                 4.5                 4.5                 -                
Contingencies -                -                -                138.7             138.7             -                

Total 480.9$           5.9$               486.8$           786.9$           775.3$           (11.6)$            

Beaverton School District
Year-To-Date Activity and Forecast

General Fund
For April 2026
($ in millions)

S:\Business Office\Finance\Forecasts\2025-26\09 - Apr 2026\Monthly Financials 04-2026
Business Services

4/27/2026
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Beaverton School District
Year-To-Date Activity and Forecast

General Fund
For April 2026

 Adopted 
Budget 

 Final
Budget 

 YTD
Actuals 

 Current 
Encumb. 

 Actuals & 
Encumb. 

 Year-End 
Forecast 

REVENUES:
Beginning Fund Balance 158.0$           158.0$           163.4$           -$              163.4$           163.4$           
State School Fund:

     State School Fund 363.6             363.6             322.0             -                322.0             353.6             
     Property Taxes 180.0             180.0             181.3             -                181.3             186.5             
     Common School Fund 5.4                 5.4                 2.8                 -                2.8                 5.7                 
     County School Fund 1.0                 1.0                 0.4                 -                0.4                 1.0                 

Local Option Levy 44.0               44.0               42.2               -                42.2               43.0               
Investment Earnings 10.0               10.0               7.2                 -                7.2                 10.0               
NWRESD Appointment 13.4               13.4               9.3                 -                9.3                 13.4               
Other 11.5               11.5               7.7                 -                7.7                 10.3               

Total 786.9$           786.9$           736.3$           -$              736.3$           786.9$           

EXPENDITURES:
Salaries 353.9$           353.9$           268.1$           -$              268.1$           354.5$           
Benefits 224.2             224.2             162.5             -                162.5             219.0             
Purchased services 40.9               40.9               29.1               4.1                 33.2               36.9               
Supplies & materials 22.7               22.7               16.2               1.6                 17.8               19.7               
Capital outlay 0.5                 0.5                 0.1                 0.1                 0.2                 0.5                 
Other 3.1                 3.1                 2.0                 0.1                 2.1                 3.1                 
Transfers out 2.9                 2.9                 2.9                 -                2.9                 2.9                 
Contingency 138.7             138.7             -                  -                -                  138.7             

Total 786.9$           786.9$           480.9$           5.9$               486.8$           775.3$           

(13.1)$            
Excludes beginning fund balance and contingency

Projected Ending Fund Balance 150.3$           
Projected ending fund balance percentage of actual (forecast) revenue at 6/30/2026 * 19.1%

*Projected ending fund balance breakdown:
General Operating Fund 149.3$           18.9%
Local Option Levy Fund 1.0                 0.2%

 Adopted 
Budget 

 Final
Budget 

 YTD
Actuals 

 Current 
Encumb. 

 Actuals & 
Encumb. 

 Year-End 
Forecast 

APPROPRIATIONS:
Instruction 398.2$           398.2$           293.1$           2.7$               295.8$           395.3$           
Support Services 245.1             245.1             183.7             3.2                 186.9             236.4             
Enterprise & Community Svc 0.3                 0.3                 -                -                -                0.3                 
Facilities Acquisition & Const 0.1                 0.1                 -                -                -                0.1                 
Other Uses 4.5                 4.5                 4.1                 -                4.1                 4.5                 
Contingencies 138.7             138.7             -                -                -                138.7             

Total 786.9$           786.9$           480.9$           5.9$               486.8$           775.3$           

Projected Surplus / (Deficit) from Operations

($ in millions)

Projected EFB

S:\Business Office\Finance\Forecasts\2025-26\09 - Apr 2026\Monthly Financials 04-2026
Business Services

4/27/2026
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Funds
 Final Budget

(incl Beg Fund Bal) 
 YTD Revenue

(incl Beg Fund Bal) 
 YTD Expenditures
(Incl transfers out)  Encumb. 

 YTD Expenditures & 
Encumb.  Percent Fund Balance

Student Body / Special Purpose Fund 13,619,000$              11,995,974$              4,846,342$                600,694$             5,447,036$                40.00% 6,548,938$            

Equipment Replacement Fund 10,727,012                12,263,983                6,883,573                  872,119               7,755,692                  72.30% 4,508,291              

Scholarship Fund 550,000                    603,793                    73,650                      18,500                 92,150                      16.75% 511,643                 

Grant Fund 122,059,101              33,490,443                64,460,005                7,000,672            71,460,677                58.55% (37,970,234)           

Long-Term Planning Fund 40,650,000                39,785,945                -                            -                       -                            0.00% 39,785,945            

Nutrition Services Fund 27,996,407                21,577,561                15,411,112                4,882,260            20,293,372                72.49% 1,284,189              

Debt Service Fund 121,012,843              121,865,171              19,681,729                -                       19,681,729                16.26% 102,183,443          

Capital Projects Fund 517,340,000              487,247,490              176,745,377              151,073,689        327,819,066              63.37% 159,428,424          

Insurance Reserve Fund 13,502,493                14,733,759                4,957,587                  914,600               5,872,187                  43.49% 8,861,571              

Workers' Compensation Fund 6,427,860                  6,040,108                  2,663,559                  63,660                 2,727,219                  42.43% 3,312,889              

Total 873,884,716$            749,604,227$            295,722,934$            165,426,194$      461,149,128$            288,455,099$        

Beaverton School District
Summary of Revenue, Expenditures and Encumbrances

All Funds Except General Fund
For April 2026

S:\Business Office\Finance\Forecasts\2025-26\09 - Apr 2026\Monthly Financials 04-2026
Business Services

4/27/2026
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School
Budgeted 

Enrollment
4/24/26 

Enrollment
Enrollment 

Change
General 

Fund Levy SIA TOTAL
General 

Fund Levy SIA TOTAL
Aloha Huber (K-8) 911              873              (38)              30.0          8.0          2.0          40.0             31.0             7.0          2.0          40.0         
Barnes 418              383              (35)              13.0          4.0          1.0          18.0             12.0             4.0          1.0          17.0         
Beaver Acres 734              669              (65)              22.0          7.0          3.0          32.0             23.0             6.0          3.0          32.0         
Bethany 398              400              2                  11.0          3.0          2.0          16.0             12.0             3.0          2.0          17.0         
Bonny Slope 591              581              (10)              17.0          5.0          2.0          24.0             17.0             5.0          2.0          24.0         
Cedar Mill 345              358              13                9.0            3.0          2.0          14.0             10.0             3.0          2.0          15.0         
Chehalem 374              355              (19)              11.0          3.0          2.0          16.0             12.0             3.0          2.0          17.0         
Cooper Mountain 367              350              (17)              11.0          3.0          14.0             10.0             3.0          13.0         
Elmonica 430              415              (15)              13.0          4.0          2.0          19.0             13.0             4.0          2.0          19.0         
Errol Hassell 315              292              (23)              8.0            3.0          2.0          13.0             8.0               3.0          2.0          13.0         
Findley 536              512              (24)              14.0          4.0          2.0          20.0             14.0             4.0          2.0          20.0         
Fir Grove 340              338              (2)                 10.0          3.0          2.0          15.0             10.0             3.0          2.0          15.0         
FLEX (K-5) 58                72                14                3.0            -          -          3.0               3.0               3.0            
Greenway 264              246              (18)              7.0            3.0          2.0          12.0             7.0               3.0          2.0          12.0         
Hazeldale 517              510              (7)                 15.0          4.0          3.0          22.0             15.0             4.0          3.0          22.0         
Hiteon 469              476              7                  14.0          4.0          2.0          20.0             14.0             4.0          2.0          20.0         
Jacob Wismer 582              541              (41)              17.0          4.0          2.0          23.0             17.0             4.0          2.0          23.0         
Kinnaman 437              417              (20)              13.0          4.0          1.0          18.0             13.0             4.0          1.0          18.0         
McKay 225              242              17                9.0            2.0          1.0          12.0             8.0               2.0          1.0          11.0         
McKinley 658              642              (16)              21.0          6.0          2.0          29.0             21.0             6.0          2.0          29.0         
Montclair 265              259              (6)                 9.0            2.0          1.0          12.0             9.0               2.0          1.0          12.0         
Nancy Ryles 450              436              (14)              13.0          4.0          2.0          19.0             12.0             4.0          2.0          18.0         
Oak Hills 474              449              (25)              12.0          4.0          2.0          18.0             12.0             4.0          2.0          18.0         
Raleigh Hills 254              251              (3)                 9.0            2.0          1.0          12.0             9.0               2.0          1.0          12.0         
Raleigh Park 307              278              (29)              9.0            3.0          1.0          13.0             9.0               3.0          1.0          13.0         
Ridgewood 317              334              17                8.0            3.0          2.0          13.0             8.0               3.0          2.0          13.0         
Rock Creek 396              390              (6)                 11.0          3.0          2.0          16.0             11.0             3.0          2.0          16.0         
Sato 831              863              32                24.0          6.0          4.0          34.0             24.0             6.0          4.0          34.0         
Scholls Heights 598              626              28                17.0          5.0          2.0          24.0             17.0             5.0          2.0          24.0         
Sexton Mountain 396              417              21                10.0          3.0          2.0          15.0             11.0             3.0          2.0          16.0         
Springville 712              701              (11)              19.0          6.0          3.0          28.0             20.0             5.0          3.0          28.0         
Terra Linda 258              283              25                10.0          2.0          12.0             10.0             2.0          12.0         
Vose 630              577              (53)              20.0          6.0          2.0          28.0             20.0             6.0          2.0          28.0         
West TV 295              274              (21)              8.0            3.0          1.0          12.0             9.0               3.0          1.0          13.0         
William Walker 498              486              (12)              15.0          5.0          2.0          22.0             13.0             4.0          1.5          18.5         
    Elementary School Total 15,650        15,296        (354)            462.0        134.0      62.0        658.0          464.0          130.0      61.5        655.5       
    Average Elementary School Staffing Ratio 33.9          26.3        23.8        33.0            25.8        23.3        

2025-26 Classroom Teacher Staffing By School
As of 4/24/26

Budgeted FTE Actual FTE

1
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School
Budgeted 

Enrollment
4/24/26 

Enrollment
Enrollment 

Change
General 

Fund Levy SIA TOTAL
General 

Fund Levy SIA TOTAL
Cedar Park 634 628              (6)                 22.2          5.8          0.6          28.6             23.1             4.8          0.6          28.5         
Conestoga 828 788              (40)              28.8          7.8          0.8          37.4             29.8             6.8          0.8          37.4         
Five Oaks 793 735              (58)              28.4          7.4          0.8          36.6             29.3             6.4          0.8          36.5         
Highland Park 605 633              28                20.2          5.4          0.6          26.2             21.4             4.4          0.6          26.4         
Meadow Park 700 659              (41)              26.4          7.0          0.6          34.0             25.6             6.0          0.6          32.2         
Mountain View 797 755              (42)              30.0          8.0          0.6          38.6             28.7             7.0          0.6          36.3         
Stoller 1,127 1,112          (15)              35.8          9.6          1.0          46.4             36.8             8.6          1.0          46.4         
Tumwater 976 959              (17)              30.8          8.2          0.8          39.8             31.2             7.2          0.8          39.2         
Whitford 783 740              (43)              28.0          7.2          0.8          36.0             28.2             6.2          0.8          35.2         
    Middle School Total 7,243          7,009          (234)            250.6        66.4        6.6          323.6          254.2          57.4        6.6          318.2       

 Average Middle School Staffing Ratio 28.9          22.8        22.4        27.6            22.5        22.0        
Aloha 1,545          1,459          (86)              59.0          13.6        1.4          74.0             55.9             12.6        1.4          69.9         
Beaverton 1,330          1,277          (53)              52.0          11.2        1.2          64.4             52.8             10.2        1.2          64.2         
Mountainside 1,691          1,691          -              53.2          12.6        1.4          67.2             55.9             11.6        1.4          68.9         
Southridge 1,342          1,274          (68)              47.0          11.2        1.2          59.4             48.5             10.2        1.2          59.9         
Sunset 1,775          1,691          (84)              55.2          13.2        1.4          69.8             55.9             12.2        1.4          69.5         
Westview 2,360          2,290          (70)              77.2          18.6        2.0          97.8             77.6             17.6        2.0          97.2         
    High School Total 10,043        9,682          (361)            343.6        80.4        8.6          432.6          346.6          74.4        8.6          429.6       

 Average High School Staffing Ratio 29.2          23.7        23.2        27.9            23.0        22.5        
Arts & Communication Magnet Academy (6-12) 693              671              (22)              24.8          6.2          0.4          31.4             24.1             6.2          0.4          30.7         
Beaverton Academy of Science and Engineering (6-12) 847              834              (13)              30.6          7.4          0.4          38.4             29.8             7.4          0.4          37.6         
Community School (9-12) 137              145              8                  7.0            1.4          0.2          8.6               6.5               1.4          0.2          8.1            
FLEX Online School (6-12) 349              405              56                18.8          2.2          1.0          22.0             19.3             2.2          1.0          22.5         
International School of Beaverton (6-12) 885              855              (30)              31.2          7.4          0.6          39.2             32.6             6.4          0.6          39.6         
    Options Schools Total 2,911          2,910          (1)                112.4        24.6        2.6          139.6          112.3          23.6        2.6          138.5       

 Average Options Staffing Ratio 25.9          21.2        20.9        25.9            21.4        21.0        

Address Extreme Class Size K-12 -              -              -              20.0          -          -          20.0            -              -          -          -           

District Total 35,847        34,897        (950)            1,188.6    305.4      79.8        1,573.8       1,177.0       285.4      79.3        1,541.7    

Budgeted FTE Actual FTE

Note: Enrollment includes general education student projections plus specialized program students for elementary and general education student projections plus ALC, EGC,and SCC students for 
secondary. Classroom teachers are budgeted based on a staffing ratio found in the Staffing Allocation Methodology (SAM) on pages 229-255 in the 2025-26 Adopted Budget Document. Elementary 
music and PE specialists are not included in the classroom teacher allocations. Secondary AVID, CTE, Dual Language & Specialized Program Elective teachers not allocated by the classroom teacher 
ratio are included.

Postings for open positions are also not included in this report. This report represents actual filled positions.

2025-26 Classroom Teacher Staffing By School
As of 4/24/26
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Asset Category Face Amount/Shares Market Value Book Value % of Portfolio YTM @ Cost Days To Maturity

Corporate Bonds 35% 90,000,000.00 88,673,376.20 88,765,497.21 13.36 3.90 130

LGIP | Limit $ 63,387,000 43,370,628.81 43,370,628.81 43,370,628.81 6.53 4.00 1

US Agency 100% 179,500,000.00 178,417,400.00 178,568,932.74 26.87 3.58 54

US Treasury 100% 362,000,000.00 353,796,930.00 353,855,253.13 53.25 3.82 221

Total / Average 674,870,628.81 664,258,335.01 664,560,311.89 100.00 3.77 150

 COMPLIANCE |  Beaverton School District, Prepared by Business Office

 This monthly investment report is in compliance, in accordance with the Board Policy DFA - Investment of Funds.

BEAVERTON SCHOOL DISTRICT | OREGON 
Monthly Board Report

04/24/2026

1
Run Date | Time 04/27/2026  8:59 AM
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Asset Category Allocation
Asset Category

Market Value
3/31/2026

% of Portfolio
3/31/2026

Market Value
4/24/2026

% of Portfolio
4/24/2026

Corporate Bonds 35% 118,537,104.90 16.29 88,673,376.20 13.35

LGIP | Limit $ 63,387,000 40,450,364.91 5.56 43,370,628.81 6.53

US Agency 100% 185,966,885.00 25.56 178,417,400.00 26.86

US Treasury 100% 382,738,820.00 52.60 353,796,930.00 53.26

Total / Average 727,693,174.81 100.00 664,258,335.01 100.00

Portfolio Holdings as of 3/31/2026 Portfolio Holdings as of 4/24/2026

Begin Date: 3/31/2026, End Date: 4/24/2026

Distribution by Asset Category - Market Value
Beaverton School District

2
Run Date | Time 04/27/2026  8:59 AM
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Main Fund Allocation
Main Fund

Market Value
3/31/2026

% of Portfolio
3/31/2026

Market Value
4/24/2026

% of Portfolio
4/24/2026

1 Fund | General Fund 333,381,872.91 45.81 300,361,703.03 45.22

2 Fund | 300 Debt Service 76,886,196.79 10.57 77,275,498.33 11.63

3 Fund | 417 2017 Bond Tax 4,780,947.69 0.66 4,426,461.89 0.67

5 Fund | 425 2025 Bond Issue 312,644,157.42 42.96 282,194,671.76 42.48

Total / Average 727,693,174.81 100.00 664,258,335.01 100.00

Portfolio Holdings as of 3/31/2026 Portfolio Holdings as of 4/24/2026

Begin Date: 3/31/2026, End Date: 4/24/2026

Distribution by Main Fund - Market Value
Beaverton School District
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Asset Class Allocation
Asset Class

Market Value
3/31/2026

% of Portfolio
3/31/2026

Market Value
4/24/2026

% of Portfolio
4/24/2026

5,002,150.00 0.69 5,000,850.00 0.75

34,257,770.65 4.71 34,361,941.60 5.17

24,823,758.20 3.41 4,870,975.00 0.73

9,778,888.80 1.34 9,809,444.40 1.48

29,676,066.50 4.08 29,760,844.40 4.48

14,998,470.75 2.06 4,869,320.80 0.73

40,450,364.91 5.56 43,370,628.81 6.53

54,764,950.00 7.53 54,897,500.00 8.26

150,987,935.00 20.75 143,353,900.00 21.58

352,952,920.00 48.50 333,962,930.00 50.28

Corporate | Century Housing Corp 

Corporate | Credit Agricole 

Corporate | MUFG Bank LTD 

Corporate | Natixis Bank NY 

Corporate | Royal Bank Canada 

Corporate | Toyota

LGIP | Oregon State

US Agency | FAMC

US Agency | FHLB

US Treasury | Bill - Slug

US Treasury | Note 9,999,900.00 1.37 0.00 0.00

Total / Average 727,693,174.81 100.00 664,258,335.01 100.00

Portfolio Holdings as of 3/31/2026 Portfolio Holdings as of 4/24/2026

Begin Date: 3/31/2026, End Date: 4/24/2026

Distribution by Asset Class - Market Value
Beaverton School District

4
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Corporate | Century Housing Corp

15654VBP2

Century Housing Corp 4.6 5/15/2026

5,000,000.00

5/15/2025

4.60 5,000,000.00

5,000,000.00 100.02

4.15 47,916.67

5,000,850.00

850.00

0.75%

Moodys-Aa

S&P-AA

0.04

15

15

0.04

0.75%

850.00

5,000,850.00

47,916.674.15

5,000,000.00

5,000,000.004.605,000,000.00Sub Total Corporate | Century Housing 
Corp

Corporate | Credit Agricole

22533ULH4A

Credit Agricole CIB NY 0 11/17/2026

20,000,000.00

3/23/2026

4.01 19,563,383.33

19,480,838.89 97.73

4.15 0.00

19,546,900.00

-16,483.33

2.94%

Moodys-A1

S&P-A+

0.55

201

22533UHH9

Credit Agricole CIB NY 0 8/17/2026

15,000,000.00

12/11/2025

3.72 14,835,137.50

14,623,387.50 98.77

4.12 0.00

14,815,041.60

-20,095.90

2.23%

Moodys-P1

S&P-AA

0.3

109

161

0.44

5.17%

-36,579.23

34,361,941.60

0.004.14

34,104,226.39

34,398,520.833.8935,000,000.00Sub Total Corporate | Credit Agricole

Corporate | MUFG Bank LTD

62479MME0

MUFGBK 0 12/14/2026

5,000,000.00

3/23/2026

3.98 4,877,450.00

4,857,025.00 97.42

4.18 0.00

4,870,975.00

-6,475.00

0.73%

Moodys-A1

S&P-A+

0.62

228

228

0.62

0.73%

-6,475.00

4,870,975.00

0.004.18

4,857,025.00

4,877,450.003.985,000,000.00Sub Total Corporate | MUFG Bank LTD

Corporate | Natixis Bank NY

63873KKG1

Natixis NY 0 10/16/2026

10,000,000.00

3/23/2026

3.94 9,819,263.89

9,778,625.00 98.09

4.14 0.00

9,809,444.40

-9,819.49

1.48%

Moodys-A1

S&P-A+

0.46

169

169

0.46

1.48%

-9,819.49

9,809,444.40

0.004.14

9,778,625.00

9,819,263.893.9410,000,000.00Sub Total Corporate | Natixis Bank NY

Corporate | Royal Bank Canada

78009BF31

Royal Bank of Canada 0 6/3/2026

20,000,000.00

12/4/2025

3.79 19,929,733.33

19,625,933.33 99.58

4.44 0.00

19,916,444.40

-13,288.93

3%

Moodys-Aa1

S&P-AA+

0.09

34

78009BJF0

Royal Bank of Canada 0 9/15/2026

10,000,000.00

12/22/2025

3.68 9,862,766.66

9,734,483.33 98.44

4.12 0.00

9,844,400.00

-18,366.66

1.48%

Moodys-Aa1

S&P-AA+

0.38

138

CUSIP
Face Amount / 

Shares

Settlement DateDescription

YTM @ Cost

Cost Value

Book Value YTM @ Market

Market Price Market Value

Accrued Interest Unre. Gain/Loss

% Portfolio

Credit Rating

Credit Rating

Duration To Maturity

Days To Call/Maturity

Date: 4/24/2026

Portfolio Holdings by Asset Class
Beaverton School District

5
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68

0.19

4.48%

-31,655.59

29,760,844.40

0.004.34

29,360,416.66

29,792,499.993.7530,000,000.00Sub Total Corporate | Royal Bank Canada

Corporate | Toyota

89233HMH4

Toyota Motor Credit Corp 0 12/17/2026

5,000,000.00

4/23/2026

3.91 4,877,762.50

4,874,058.33 97.39

4.18 0.00

4,869,320.80

-8,441.70

0.73%

Moodys-A1

S&P-AA+

0.63

231

231

0.63

0.73%

-8,441.70

4,869,320.80

0.004.18

4,874,058.33

4,877,762.503.915,000,000.00Sub Total Corporate | Toyota

LGIP | Oregon State

LGIP4972

Oregon State | 417 2017 Bond Tax LGIP

4,426,461.89

6/30/2024

4.00 4,426,461.89

4,426,461.89 100.00

4.00

4,426,461.89

0.00

0.67%

NR

NR

0

1

LGIP5173

Oregon State | Debt Service LGIP

1,923,238.33

6/30/2024

4.00 1,923,238.33

1,923,238.33 100.00

4.00

1,923,238.33

0.00

0.29%

NR

NR

0

1

LGIP6795

Oregon State | Fund 425 Bond Issue LGIP

8,677,401.76

5/29/2025

4.00 8,677,401.76

8,677,401.76 100.00

4.00

8,677,401.76

0.00

1.31%

None

None

0

1

LGIP4010

Oregon State | General Fund LGIP

28,343,526.83

6/30/2024

4.00 28,343,526.83

28,343,526.83 100.00

4.00

28,343,526.83

0.00

4.27%

NR

NR

0

1

1

0

6.54%

0.00

43,370,628.81

4.00

43,370,628.81

43,370,628.814.0043,370,628.81Sub Total LGIP | Oregon State

US Agency | FAMC

31315LWR5

FAMC 0 5/11/2026

25,000,000.00

11/21/2025

3.75 24,971,850.70

24,562,406.25 99.83

5.57 0.00

24,957,500.00

-14,350.70

3.76%

S&P-AA+

Moodys-Aa1

0.03

11

31315LWU8

FAMC 0 5/14/2026

30,000,000.00

12/4/2025

3.66 29,958,000.00

29,517,000.00 99.80

5.15 0.00

29,940,000.00

-18,000.00

4.51%

S&P-AA+

Moodys-Aa1

0.04

14

13

0.04

8.27%

-32,350.70

54,897,500.00

0.005.34

54,079,406.25

54,929,850.703.7055,000,000.00Sub Total US Agency | FAMC

US Agency | FHLB

CUSIP
Face Amount / 

Shares

Settlement DateDescription

YTM @ Cost

Cost Value

Book Value YTM @ Market

Market Price Market Value

Accrued Interest Unre. Gain/Loss

% Portfolio

Credit Rating

Credit Rating

Duration To Maturity

Days To Call/Maturity

Date: 4/24/2026

Portfolio Holdings by Asset Class
Beaverton School District
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313385WV4

FHLB 0 5/15/2026

21,000,000.00

12/11/2025

3.46 20,970,162.50

20,691,679.17 99.79

5.05 0.00

20,955,900.00

-14,262.50

3.16%

S&P-AA+

Moodys-Aa1

0.04

15

313385WV4

FHLB 0 5/15/2026

3,000,000.00

12/22/2025

3.57 2,995,606.25

2,957,820.00 99.79

5.05 0.00

2,993,700.00

-1,906.25

0.45%

S&P-AA+

Moodys-Aa1

0.04

15

313385XB7

FHLB 0 5/21/2026

2,000,000.00

3/23/2026

3.48 1,995,963.33

1,988,658.89 99.73

4.64 0.00

1,994,600.00

-1,363.33

0.3%

Moodys-Aa

S&P-AA+

0.06

21

313385WN2

FHLB 0 5/8/2026

1,000,000.00

8/27/2025

3.91 999,154.44

973,153.61 99.86

6.31 0.00

998,600.00

-554.44

0.15%

Moodys-Aa1

S&P-AA+

0.02

8

313385WN2

FHLB 0 5/8/2026

5,000,000.00

2/24/2026

3.45 4,996,188.89

4,965,223.61 99.86

6.31 0.00

4,993,000.00

-3,188.89

0.75%

Moodys-Aa1

S&P-AA+

0.02

8

313385WN2

FHLB 0 5/8/2026

2,500,000.00

2/24/2026

3.64 2,497,994.44

2,481,699.31 99.86

6.31 0.00

2,496,500.00

-1,494.44

0.38%

Moodys-Aa1

S&P-AA+

0.02

8

313385YD2

FHLB 0 6/16/2026

30,000,000.00

12/4/2025

3.62 29,860,762.50

29,425,275.00 99.47

4.08 0.00

29,841,000.00

-19,762.50

4.49%

Moodys-Aa1

S&P-AA+

0.13

47

313385ZK5

FHLB 0 7/16/2026

20,000,000.00

12/4/2025

3.60 19,849,422.22

19,561,955.56 99.17

3.91 0.00

19,834,000.00

-15,422.22

2.99%

Moodys-Aa1

S&P-AA+

0.21

77

313385D29

FHLB 0 8/24/2026

5,000,000.00

2/24/2026

3.40 4,946,188.89

4,916,036.11 98.78

3.82 0.00

4,939,150.00

-7,038.89

0.74%

Moodys-Aa1

S&P-AA+

0.32

116

313385A97

FHLB 0 8/7/2026

25,000,000.00

12/4/2025

3.58 24,760,010.80

24,403,663.19 98.95

3.85 0.00

24,738,250.00

-21,760.80

3.73%

S&P-AA+

Moodys-Aa1

0.27

99

313385F84

FHLB 0 9/15/2026

30,000,000.00

12/11/2025

3.42 29,617,050.00

29,228,550.00 98.56

3.80 0.00

29,569,200.00

-47,850.00

4.46%

Moodys-Aa1

S&P-AA+

0.38

138

73

0.2

21.6%

-134,604.26

143,353,900.00

0.004.25

141,593,714.45

143,488,504.263.53144,500,000.00Sub Total US Agency | FHLB

US Treasury | Bill - Slug
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912797SA6

T-Bill 0 10/1/2026

30,000,000.00

2/24/2026

3.51 29,564,950.00

29,381,325.00 98.44

3.77 0.00

29,530,800.00

-34,150.00

4.45%

S&P-AA+

Moodys-Aa1

0.42

154

912797QN0

T-Bill 0 5/14/2026

1,000,000.00

7/29/2025

4.08 998,483.33

968,691.67 99.83

4.41 0.00

998,310.00

-173.33

0.15%

S&P-AA+

Moodys-Aa1

0.04

14

912797QN0

T-Bill 0 5/14/2026

10,000,000.00

10/28/2025

3.62 9,986,388.89

9,807,500.00 99.83

4.41 0.00

9,983,100.00

-3,288.89

1.5%

S&P-AA+

Moodys-Aa1

0.04

14

912797QN0

T-Bill 0 5/14/2026

15,000,000.00

12/4/2025

3.67 14,979,233.33

14,761,183.33 99.83

4.41 0.00

14,974,650.00

-4,583.33

2.25%

S&P-AA+

Moodys-Aa1

0.04

14

912797QX8

T-Bill 0 6/11/2026

5,000,000.00

10/28/2025

3.46 4,980,516.67

4,895,161.11 99.55

3.94 0.00

4,977,450.00

-3,066.67

0.75%

S&P-AA+

Moodys-Aa1

0.12

42

912797RF6

T-Bill 0 7/9/2026

15,000,000.00

12/4/2025

3.52 14,900,833.33

14,692,583.33 99.27

3.82 0.00

14,890,950.00

-9,883.33

2.24%

Moodys-Aa1

S&P-AA+

0.19

70

912821NH4

T-SLGS 0 10/15/2026

10,000,000.00

5/29/2025

3.95 9,824,866.67

9,474,600.00 98.32

3.73 0.00

9,831,500.00

6,633.33

1.48%

S&P-AA+

Moodys-Aa1

0.46

168

9128205Y9

T-SLGS 0 11/15/2026

10,000,000.00

5/29/2025

3.93 9,794,267.48

9,446,900.00 97.99

3.79 0.00

9,798,900.00

4,632.52

1.47%

S&P-AA+

Moodys-Aa1

0.55

199

912833QB9

T-SLGS 0 11/15/2027

20,000,000.00

5/29/2025

3.84 18,879,645.33

18,212,200.00 94.36

3.80 0.00

18,872,400.00

-7,245.33

2.84%

S&P-AA+

Moodys-Aa1

1.55

564

912821NT8

T-SLGS 0 12/15/2026

20,000,000.00

5/29/2025

3.92 19,527,570.97

18,834,400.00 97.71

3.74 0.00

19,541,600.00

14,029.03

2.94%

S&P-AA+

Moodys-Aa1

0.63

229

9128206P7

T-SLGS 0 2/15/2027

25,000,000.00

5/29/2025

3.89 24,257,996.41

23,401,250.00 97.09

3.75 0.00

24,271,750.00

13,753.59

3.65%

S&P-AA+

Moodys-Aa1

0.8

291

912833RY8

T-SLGS 0 2/15/2028

15,000,000.00

5/29/2025

3.85 14,024,233.06

13,524,450.00 93.43

3.82 0.00

14,013,750.00

-10,483.06

2.11%

S&P-AA+

Moodys-Aa1

1.8

656
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9128202R7

T-SLGS 0 5/15/2026

16,000,000.00

5/29/2025

4.02 15,974,317.95

15,399,040.00 99.82

4.30 0.00

15,971,520.00

-2,797.95

2.4%

S&P-AA+

Moodys-Aa1

0.04

15

912833PD6

T-SLGS 0 5/15/2027

25,000,000.00

5/29/2025

3.83 24,048,275.14

23,206,750.00 96.20

3.75 0.00

24,051,000.00

2,724.86

3.62%

S&P-AA+

Moodys-Aa1

1.04

380

912833WQ9

T-SLGS 0 5/15/2028

10,000,000.00

5/29/2025

3.83 9,267,168.76

8,937,100.00 92.54

3.83 0.00

9,254,100.00

-13,068.76

1.39%

S&P-AA+

Moodys-Aa1

2.04

746

912821LL7

T-SLGS 0 6/15/2026

25,000,000.00

5/29/2025

4.01 24,877,443.72

23,982,250.00 99.52

3.86 0.00

24,878,750.00

1,306.28

3.74%

S&P-AA+

Moodys-Aa1

0.13

46

912821LQ6

T-SLGS 0 7/15/2026

25,000,000.00

5/29/2025

3.99 24,798,655.34

23,908,500.00 99.22

3.76 0.00

24,804,000.00

5,344.66

3.73%

S&P-AA+

Moodys-Aa1

0.21

76

912821LV5

T-SLGS 0 8/15/2026

20,000,000.00

5/29/2025

3.97 19,774,599.55

19,066,800.00 98.88

3.82 0.00

19,776,800.00

2,200.45

2.98%

S&P-AA+

Moodys-Aa1

0.29

107

912833PE4

T-SLGS 0 8/15/2027

25,000,000.00

5/29/2025

3.82 23,825,549.50

22,989,500.00 95.27

3.78 0.00

23,817,000.00

-8,549.50

3.59%

S&P-AA+

Moodys-Aa1

1.29

472

912821ND3

T-SLGS 0 9/15/2026

15,000,000.00

5/29/2025

3.95 14,784,091.14

14,258,400.00 98.62

3.72 0.00

14,793,450.00

9,358.86

2.22%

S&P-AA+

Moodys-Aa1

0.38

138

912821ND3

T-SLGS 0 9/15/2026

5,000,000.00

2/24/2026

3.43 4,936,744.34

4,906,950.00 98.62

3.72 0.00

4,931,150.00

-5,594.34

0.74%

S&P-AA+

Moodys-Aa1

0.38

138

229

0.63

50.24%

-42,900.91

333,962,930.00

0.003.86

324,055,534.44

334,005,830.913.83342,000,000.00Sub Total US Treasury | Bill - Slug

TOTAL PORTFOLIO 674,870,628.81 3.77 664,560,311.89

651,073,635.33

4.12 47,916.67

664,258,335.01

-301,976.88

100.00%

0.41

150
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Beaverton School District
Grant Report as of 3/31/26

2025-26
Award Amount

 2025-26
Budget 

 Actual 
Expenditures 

through 3/31/26 
Federal
21st Ce   21st Century Community Learning 425,000$                581,973$                229,326$                 
Child C  Child Care Food Program 3,597                       -                               1,961                       
CLSD Comprehensive Literacy State Development grant 2,201,160               2,201,160               822,090                   
CSI/TS Comprehensive Spport & Improvement/Targeted Support & Improvement (CSI/TSI) 430,600                  625,526                  387,758                   
DEQ DEQ Clean Heavy Duty Vehicle grant -                               2,446,605               1,850,418                
EPA Cl   Environmental Protection Agency Clean School Bus -                               13,213,309             8,785,481                
FFVP Fresh Fruits & Vegetables 111,520                  111,538                  78,231                     
Foster  Foster Care Transportation 67,132                    67,132                    67,132                     
IDEA Individuals with Disabilities Education Act (IDEA) 5,023,949               5,420,479               2,927,933                
Federa   Federal Lead Testing 28,206                    18,040                    18,040                     
LSTA Library Services and Tech (LSTA) Grant 3,000                       3,000                       -                                
McKin  McKinney Vento -                               87,258                    40,034                     
ODOT Oregon Department of Transportation Safe Routes to School -                               23,526                    22,696                     
ODOT Oregon Department of Transportation, Transportation Options Sponsorship 5,000                       8,800                       3,200                       
Child C  Oregon Department of Human Services Child Care Development 383,424                  -                               36,026                     
Perkin Perkins 372,914                  428,851                  224,729                   
Metro Metro Safe Routes to school 500                          126,729                  39,070                     
Title IATitle IA 7,719,822               9,251,021               5,044,957                
Title ICTitle IC Migrant 698,432                  819,631                  460,759                   
Title IC Title IC Preschool -                               33,145                    13,407                     
Title IC Title IC Summer School -                               81,988                    14,910                     
Title IIATitle IIA 1,035,953               1,226,838               690,208                   
Title IIITitle III 735,773                  1,000,831               515,353                   
Immigr   Title III Immigrant 94,947                    146,530                  79,342                     
Title IVTitle IVA 599,903                  900,621                  439,933                   
Title V Title VI Indian Education 48,663                    48,663                    8,486                       

19,989,494             38,873,193             22,801,479              
State
SIA 20 Student Investment Account 2025-26 37,199,766             37,199,766             23,876,061              
HSS 20High School Success 2025-26 11,001,491             11,001,491             7,630,322                
Career Career Pathways 276,836                  276,836                  127,617                   
EIIS Early Indicator and Intervention System 130,991                  130,991                  75,222                     
Early Li  Early Literacy Success 2,722,496               2,722,496               1,971,807                
Farm t   Farm to Child Nutrition 168,788                  168,788                  132,033                   
OHA B   Oregon Health Authority Behavioral Health Incentive -                               48,032                    -                                
Menst  House Bill 3294 Menstrual Dignity Act 164,794                  164,794                  -                                
State L  Oregon Department of Education Lead Testing -                               10,166                    6,449                       
U of O U of O Southridge NICE -                               9,700                       -                                
Vision Vision Screening Program -                               351                          -                                
Outdo  Outdoor School 1,815,513               1,815,513               776,924                   
Presch  Preschool Promise 576,000                  576,000                  356,709                   

54,056,675             54,124,924             34,953,143              
Local
WAS S Washington County Social Emotional Learning Pre K-12 33,456                    33,456                    29,272                     
WAC E  Washington County Early Learning & Youth Development -                               -                               147,189                   

33,456                    33,456                    176,462                   

Prepared by Business Services
4/28/2026 1
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Beaverton School District
Grant Report as of 3/31/26

2025-26
Award Amount

 2025-26
Budget 

 Actual 
Expenditures 

through 3/31/26 
Private
BEF Beaverton Education Foundation Grants 124,905                  287,686                  201,800                   
Early L Children's Institute 20,000                    22,689                    10,570                     
SHS Or  Sunset High School Oregon Child & Family Center -                               21,918                    19,593                     
Meyer  Meyer Memorial Trust Native Learning Garden -                               365                          365                           
PGE Portland General Electric, Electric Buses 447,160                  1,233,198               87,569                     
NEA FO  National Education Association Five Oaks Envision Equity -                               3,750                       3,750                       
NS CAP  Nutrition Services Well-Being Trust Capacity-Building grant 10,000                    9,367                       9,367                       
LEMELS   Lemelson Foundation, Adoption of Invention in schools 9,999                       9,999                       9,978                       
TSWCDTualatin Soil and Water Conservation District Tree WHS -                               83,283                    30,730                     
Works Worksystems Construction 20,000                    20,000                    18,948                     

632,064                  1,692,254               392,668                   

Grand Total 74,711,689$           94,723,827$           58,323,752$           

* Award amounts include estimates for the current year if grant agreement has not yet been received.

Note: Current year budget may be higher than current year award due to carryover allowances in certain grants.

Prepared by Business Services
4/28/2026 2
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Belong. Believe. Achieve.  

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes. 

 School Board Meeting  
May 12, 2026 

 
 

CONSENT AGENDA — ITEM FOR ACTION  
 

PERSONNEL ACTIONS 
 

 
SUMMARY  
A list of employees is being recommended by the superintendent for approval of routine 
personnel actions, including employment, leaves of absence, and resignation/retirement of 
teachers and administrators.  
 
RECOMMENDATION  
The superintendent recommends the board approve the personnel actions as submitted in board 
materials.  
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  BEAVERTON SCHOOL DISTRICT 
 School Board Meeting 
 District Office, 1260 NW Waterhouse Ave. 
 Tuesday, April 14, 2026 

Belong. Believe. Achieve.  

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.  

 
Use the following links to access board meeting information: 

Video Livestream: youtube.com/BeavertonSchools • Meeting Materials: beavertonsd.org/boardmeetings 
 

 
 

DRAFT MEETING MINUTES – BOARD WORK SESSION APRIL 14, 2026 
 
 
Board Members Present: Board Members Absent:   
Sunita Garg, Chair 
Justice Rajee, Vice-Chair  
Dr. Vân Truong 
Dr. Karen Pérez           
Dr. Melissa Potter      
Syed Qasim 
Dr. Tammy Carpenter 
 
 
Staff Present: 
Michael Schofield Interim Superintendent 
Kerry Delf Chief of Staff 
Dr. Shelly Reggiani Associate Superintendent for Teaching & Learning 
Jill O’Neill Executive Administrator for Teaching & Learning and Option Schools 
Todd Corsetti Executive Administrator for High Schools 
Bao Vang Executive Administrator for PreK-8 Schools 
Chris Frazier Executive Administrator for PreK-8 Schools 
Lori Krumm Executive Administrator for Student Services 
Sho Shigeoka Administrator for Support Services 
Kara Yunck Communications Coordinator 
Marcie Davis Executive Assistant 
 
The meeting was open to the public to attend in person or via livestream on YouTube. 
   

I. OPEN MEETING 
Chair Sunita Garg called the meeting to order at 5:45 p.m. She noted that all seven board members were 
present.  
 
II. STUDENT WELL-BEING AND DISCIPLINE PRACTICES: TRENDS AND SUPPORTS 
Dr. Shelly Reggiani and the Teaching & Learning leadership team presented an overview of the district’s 
discipline processes and data. The presentation included information related to intervention strategies, 
restorative practices and discipline data from the first semester of 2025–26.   
 
Dr. Reggiani framed the presentation as a reframing of traditional “discipline” toward a system focused 
on understanding and tracking student behaviors as part of a broader system of care. She emphasized 
that the district’s approach prioritizes connection, belonging, and strong adult-student relationships 
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rather than punitive responses. Conduct and discipline data was described as one tool used to identify 
patterns, respond intentionally to student needs, and strengthen learning environments. 

District leaders shared that current discipline practices align with the School Improvement Plans and the 
district’s commitment to prevention, equity, and proactive supports. The presentation highlighted 
significant investments in staff learning, including trauma-informed practices, restorative approaches, 
equity training, consistent behavior calibration, and the addition of a neutral hearings administrator for 
expulsion processes.  

The district’s multi-tiered system of supports (MTSS) serves as the framework for both academic and 
social-emotional support, with most students receiving Tier 1 supports and decreasing numbers 
requiring more intensive interventions. Exclusionary discipline rates remain low across all grade bands 
and continue to trend downward, including a notable reduction in expulsions. Leaders noted continued 
monitoring is needed for students with disabilities and English learners. 

Student experience survey data showed positive trends in belonging, engagement, and respectful 
treatment by staff, with elementary students reporting the strongest outcomes and opportunities for 
growth identified at the secondary level. 

Board members shared questions and comments around data interpretation, survey methodology, staff 
feedback, MTSS consistency, terminology related to discipline, and sustaining effective practices during 
budget reductions. District leadership reaffirmed its commitment to the Belong, Believe, Achieve 
promise, emphasizing that a strong sense of belonging is foundational to student success, safety, and 
improved long-term outcomes. 

III.  CLOSE MEETING    
Chair Sunita Garg adjourned the work session at 6:52 p.m. 
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 ​ BEAVERTON SCHOOL DISTRICT 
​ School Board Meeting 
​ District Office, 1260 NW Waterhouse Ave. 
​ Tuesday, April 14, 2026 
 

 

 

DRAFT MEETING MINUTES – BOARD BUSINESS MEETING APRIL 14, 2026 
 
 

Board Members Present:​ ​ Board Members Absent:​ ​  
Sunita Garg, Chair 
Justice Rajee, Vice-Chair  
Dr. Vân Truong 
Dr. Karen Pérez ​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Melissa Potter​ ​ ​ ​ ​  
Syed Qasim 
Dr. Tammy Carpenter 
 
Student Representatives Present:​ ​ Student Representatives Absent:​  
Vihaan Paliwal​ ​ Chermia Clouser  
Isabelle Riley​  
Jordyn Sargent 
 
Staff Present: 
Michael Schofield​ Interim​Superintendent 
Dr. Shelly Reggiani​ Associate Superintendent for Teaching & Learning 
Casey Waletich​ Associate Superintendent for Operations & Support Services 
Kerry Delf​ Chief of Staff 
Steffanie Frost​ ​ Chief Human Resources Officer 
Curtis Semana​ ​ Executive Administrator for Human Resources 
Erica Marson​ ​ Executive Administrator for Human Resources 
Janine Mobley​ ​ Executive Administrator for Human Resources 
Alfonso Giardiello​ ​ Executive Administrator for Talent Acquisition 
Jill O’Neill​ ​ Executive Admin for Teaching & Learning and Option Schools 
Todd Corsetti​ ​ Executive Administrator for High Schools 
Bao Vang​ ​ Executive Administrator for PreK–8 Schools  
Veronica Galvan​ ​ Administrator for Curriculum, Instruction & Assessment 
Toshiko Maurizio​ ​ Administrator for Multilingual Programs 
Christina Schulz​ ​ Assistant Administrator for Academic Options  
Tisa Meador​ ​ Teacher on Special Assignment, Multilingual Programs 
Jennifer Mann​ ​ Teacher on Special Assignment, Multilingual Programs 
Kara Yunck​ ​ Communications Coordinator 
Marcie Davis​ Executive Assistant 
 
The meeting was open to the public to attend in person or via livestream on YouTube. 
 

Belong. Believe. Achieve.  

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 

pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.  
 

Use the following links to access board meeting information: 
Video Livestream: youtube.com/BeavertonSchools • Meeting Materials: beavertonsd.org/boardmeetings 
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I.​ OPEN MEETING 
Chair Sunita Garg called the meeting to order at 7:01 p.m. She noted that all seven board 
members were present.  

 
II.​ PERFORMANCES & RECOGNITIONS 

A.​ None 
 

III.​ SUPERINTENDENT’S REPORT 
Interim Superintendent Michael Schofield expressed appreciation to district staff for their 
ongoing efforts as the staffing process begins. He acknowledged current budget challenges, 
including enrollment decline, local option levy revenues and federal program funding not 
keeping pace, and the board-directed target of $10 million in reductions to reduce the district’s 
ongoing structural deficit. He noted that the coming weeks and month will be particularly busy 
and thanked staff for their continued hard work and dedication. 

 
IV.​ PUBLIC COMMENTS 

A.​ Comments by Employee Groups 
i.​ BEA President Katie Lukins and OSEA President Kyrsti Sackman commented to the board.  

 

B.​ Comments by Community Members 
i.​ The board heard public comments from ten speakers and also received four written 

comments. 
 
 

V.​ ITEMS FOR INFORMATION 
A.​ Program Spotlight: 9th Grade On-Track & Graduation Rates 

Todd Corsetti, Jill O’Neill and Christina Schultz presented to the board an overview of the 
ninth grade success (9GS) initiative, highlighting that strong ninth grade systems, grounded 
in equity, relationships, and intentional intervention, are contributing to improved 
graduation outcomes. The district remains committed to refining supports, extending 
interventions across grade levels, and addressing broader conditions for student belonging, 
engagement and success. 

 

B.​ Department Report: Human Resources 
The Human Resources team presented an overview of HR work aligned with the district’s 
strategic plan. Priorities in student success, equity and transparency were highlighted. Key 
updates included implementing Phase 1 of the ERP system, operating commitments and 
employee recognition through the BSD Achievers Program. Board discussion included 
benefits of the new ERP system being implemented, upcoming collective bargaining 
timelines, and tuition reimbursement and credit programs for staff. The board shared 
appreciation for HR’s collaborative work with employee groups, their focus on retention, and 
support of a positive district culture. 

 
C.​ Monthly Financial Report 

Interim Superintendent Schofield presented the monthly financial report, which included 
general fund activity and forecast, as well as a summary of revenues and expenditures. He 
noted an increase in state school fund revenue offset by a slight reduction in other revenues. 
Salary expenditures are now projected to exceed budget, driven primarily by significantly 
higher substitute costs, with monthly expenditures exceeding historical norms. Preliminary 
indicators for prior‑year state funding adjustments and high‑cost disability reimbursement 

​ Page 2 of 5 
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are unfavorable. Budget development updates will continue throughout the month of May, 
with the next state economic forecast to be delivered on May 20.  

 

VI.​ CONSENT AGENDA 
A.​ Personnel 
B.​ Meeting Minutes 

i.​ School Board Work Session, March 10, 2026 
ii.​ School Board Business Meeting, March 10, 2026 ​  

C.​ Public Contracts 
 

Dr. Karen Pérez moved to approve the consent agenda as submitted. Vice Chair Justice Rajee 
seconded. The motion passed unanimously 7:0. 

 

VII.​ ITEMS FOR ACTION  
A.​ Budget Committee Appointment 

The board considered an action item to fill the position on the budget committee for Zone 4. 
The individual who had been the sole applicant and was appointed to the position in 
February had been unresponsive despite numerous contact attempts. To maintain a full 
committee, the board considered declaring the position vacant and appointing a 
replacement. Former committee member Alok Mehrotra, who had previously completed the 
full vetting process and been selected to serve on the committee, expressed willingness to 
serve again and was recommended for reappointment.  
 
Dr. Karen Pérez moved to declare the Zone 4 budget committee position vacant, waive the 
typical process for soliciting applicants, and appoint Alok Mehrotra to the Zone 4 budget 
committee position. Justice Rajee seconded. The motion passed unanimously 7:0. 

 
B.​ Board Policy Revisions 

i.​ BHD Board Member Stipends & Reimbursements 
ii.​ DBDB Financial Reserves 

 
Board members Truong, Perez, Potter, Garg, Qasim, Rajee and Carpenter each declared a 
potential conflict of interest, noting that the topic under discussion could result in a financial 
benefit to them and future board members, but that they believed they could participate in 
the discussion and vote objectively.  
 
Dr. Karen Pérez moved to approve the revisions to policies BHD and DBDB as submitted. 
Justice Rajee seconded. Discussion and comments by board members focused on policy 
BHD. The discussion included multiple comments about reducing barriers to board service 
for community members of varied means and circumstances, and confirmation that the 
action being considered in this meeting was to update policy in alignment with a change in 
state law, not to implement stipends for board members. Implementing stipends would 
require taking an additional action in a future meeting.  
 
The motion passed unanimously 7:0. 

 
VIII.​ ITEMS FOR ACTION AT A FUTURE MEETING  

A.​ School Board Meeting Calendar for 2026-27 
Chief of Staff Kerry Delf presented the proposed board calendar for 2026–27, continuing 
monthly board meetings on Tuesday evenings, with a July hiatus and regular monthly 
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business meetings from August through June. Business meetings would be held on the 
second or third Tuesday of each month, with dates set to avoid conflicts and major religious 
holidays. The board would continue to begin business meetings at 7 p.m., and hold work 
sessions or executive sessions at 5:45 p.m. before each business meeting as needed. 
Additional meetings may be scheduled if needed.  
 

B.​ Budget Calendar for 2027-28 Budget 
Chief of Staff Kerry Delf presented the proposed budget calendar for development of the 
2027–28 budget, including meetings of the budget committee. No questions or comments 
were raised by the board. The calendar was acknowledged, and thanks were extended to 
staff for the presentation. 

 
C.​ Math Curriculum Adoption 

Associate Superintendent Dr. Shelly Reggiani and a team from Teaching & Learning 
presented the recommended K–12 math curriculum adoption. In a year‑long, 
equity‑centered process aligned with Oregon standards and district policy, a 50‑member 
committee reviewed data, gathered community input, and piloted materials with 148 
teachers. Selections were based on instructional quality, usability, multilingual supports 
(especially Spanish), cultural relevance, assessment tools, and accessibility. The selected 
programs were the clear preference of teachers and students who participated in piloting 
curriculum options. Both programs offer a blend of print and digital materials and options, 
and passed district technology and student data privacy vetting. 
 
Recommended materials: 
●​ Elementary (K–5): Curriculum Associates i‑Ready Mathematics 
●​ Secondary (6–12): Imagine Learning Illustrative Mathematics 

Implementation is planned for fall 2026. A comprehensive multi‑year implementation plan 
was outlined, including professional development for teachers, teacher leader cohorts, 
grade‑level collaboration, administrator and special education PD, and ongoing support 
beyond initial rollout.  
 
Board discussion included questions on screen time, data privacy, support for dual‑language 
programs, and implementation monitoring. Staff committed to providing additional data 
privacy information prior to board action. 
 

D.​ Board Policy Revisions 
i.​ BCFAA Community Partnership Teams (delete) 

ii.​ GDA Instructional Assistants (delete) 
iii.​ IF District Curriculum (delete and replace) 

 
Chief of Staff Kerry Delf presented proposed revisions to board policies. The 
recommendation was to delete policy BCFAA Community Partnership Teams, which is not 
required, is unique to Beaverton, and is no longer aligned with current practice; delete policy 
GDA Instructional Assistants, which is not required, is the sole board policy that addresses a 
specific job role, and includes content that is appropriately contained in job descriptions 
rather than board policy; and deleting and replacing policy IF District Curriculum, reflecting 
recent changes in state law prohibiting discrimination in curriculum acquisition based on 
whether materials were created by or address protected classes named in law. 
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IX.​ BOARD AND STUDENT REPRESENTATIVE COMMUNICATION 
Student representatives expressed appreciation for being included as active participants and for 
the opportunity to represent student experiences. Strong support was voiced for maintaining 
mental health and substance use counseling services due to their positive impact on students. 
Concerns were raised about digital curriculum, particularly at middle and high school levels, 
potential negative impacts, and balancing benefits with risks. 

 
Board members thanked staff, educators, unions, district leaders and community members for 
their testimony, presentations, and advocacy. Comments by board members acknowledged the 
challenges posed by budget reductions, declining enrollment and limited instructional time, and 
reaffirmed a commitment to student‑centered, data‑informed decision‑making, prioritizing 
teaching and learning, and improving outcomes for all students. 

 
X.​ CLOSE MEETING ​ ​  

Chair Sunita Garg adjourned the meeting at 10:11 p.m. 
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​School Board Meeting​
​May 12, 2026​

​CONSENT AGENDA — ITEM FOR ACTION​

​INSTRUCTIONAL TIME EXEMPTIONS​

​SUMMARY​
​Oregon law requires that schools provide students a certain number of instructional hours each year.​
​Beaverton’s school schedules meet or exceed these standards. Certain students may be exempted from​
​being included in the calculation of instructional time, with annual approval by the board. Exemptions​
​are requested for seniors who are on track to meet graduation requirements and students enrolled in​
​alternative education programs.​

​BACKGROUND​
​Oregon Administrative Rule 581-022-2320 requires districts to ensure at least 92% of all students in the​
​district and at least 80% of students at each school are scheduled to receive a specified number of hours​
​of instructional time (900 hours for grades K–8, 990 hours for grades 9–11, 966 hours for grade 12).​
​Districts report on this annually as part of their required Division 22 reporting.​

​Beaverton’s school schedules meet or exceed the instructional time standards based on actual class​
​time, without applying any allowances provided in state law to credit time for recess, professional​
​development or parent-teacher conferences. No waivers or allowances are required.​

​The state provides that selected groups of students may be exempted from the requirement and not​
​included in the district’s calculation of instructional time, with approval of the local school board.​

​Oregon school districts may exempt seniors who are on track to graduate from this requirement, so they​
​are not included in the district’s calculation of instructional time. This allows seniors who don’t need​
​more high school credits to have a late start or early release schedule which accommodates work,​
​sports, participation in higher education courses, etc.​

​Across the district, 2,230 students are eligible for this exemption.  These students have the following​
​demographic characteristics:​

​Belong. Believe. Achieve.​

​Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or​
​perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability,​
​pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.​
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​Similarly, students in an alternative education program may be exempted from this instructional minutes​
​requirement. Within BSD, 108 students enrolled in the Passages program at the Merlo Campus have​
​personalized education plans allowing time for credit recovery and post high school planning.  These​
​students typically attend 2.5 hours per day, 4 days per week.​

​Board approval is required in order to apply these exemptions for instructional time for these two​
​specific groups of students. These exemptions have been approved annually by the board since the​
​return to in-person instruction in 2021.​

​RECOMMENDATION​
​It is recommended that the school board approve exemptions to the instructional time requirement for​
​both seniors on track to meet graduation requirements and students in the Passages program at the​
​Merlo Campus.​
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Belong. Believe. Achieve.  

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes. 

 School Board Meeting  
May 12, 2026 

 
 

ITEM FOR ACTION 
 

SCHOOL BOARD MEETING CALENDAR FOR 2026–27 SCHOOL YEAR 
 

 
SUMMARY  
The board annually approves a calendar of regular business meetings for the school year. The proposed 
schedule for 2026–27 is recommended for consideration.   
 
BACKGROUND  
The board holds its business meetings once per month. As proposed, board business meetings generally 
will be held on the second or third Tuesday of each month and will start at 7 p.m. The board also will 
meet as needed for work sessions and executive sessions at 5:45 p.m. prior to board business meetings.  
 
This schedule may be adjusted and additional meetings may be scheduled at the discretion of the chair.  
 
RECOMMENDATION 
It is recommended that the board approve the school board meeting calendar for 2026–27.  
 
SUGGESTED MOTION 
I move to approve the school board meeting calendar as submitted. 
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Belong. Believe. Achieve.  

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes. 

2026–27 SCHOOL BOARD MEETING CALENDAR 
BEAVERTON SCHOOL BOARD  
REVISED DRAFT 
 

Board Business Meetings  
Tuesday, August 11, 2026 7:00 p.m. Regular Business Meeting  
Tuesday, September 15, 2026 7:00 p.m.  Regular Business Meeting 
Tuesday, October 13, 2026  7:00 p.m. Regular Business Meeting 
Tuesday, November 10, 2026 7:00 p.m. Regular Business Meeting 
Tuesday, December 8, 2026 7:00 p.m.   Regular Business Meeting    
Tuesday, January 12, 2027 7:00 p.m. Regular Business Meeting 
Tuesday, February 16, 2027  7:00 p.m.  Regular Business Meeting     
Tuesday, March 16, 2027 7:00 p.m. Regular Business Meeting 
Tuesday, April 13, 2027 7:00 p.m. Regular Business Meeting 
Tuesday, May 11, 2027 7:00 p.m. Regular Business Meeting 
Tuesday, June 8, 2027  7:00 p.m. Regular Business Meeting 
 
Additional Board Sessions  
Prior to each business meeting  5:45 p.m.  Board Work Sessions (if needed) 
Scheduled as needed  Additional Board Sessions TBD 
Summer & winter dates to be scheduled Board Retreats  
 

 

 

About School Board Meetings 
The board holds regular business meetings once per month. The board also will meet as needed for work sessions, 
study sessions, special meetings and/or executive sessions prior to board business meetings and on selected 
additional dates. This meeting schedule may be adjusted and additional meetings may be scheduled if needed.  

Unless otherwise announced, board meetings will be held at the Beaverton School District Administrative Office at 
1260 Waterhouse Ave. in Beaverton. The meeting location is accessible to persons with disabilities. Meetings are 
livestreamed for virtual viewing. Executive sessions are not open to the public to attend or view.   

To request an interpreter for the hearing impaired or other accommodations for persons with disabilities, or to 
request language interpretation services, please submit a request at least 48 hours in advance of the meeting.  

 

          . 
 

   Approved by board  _____ 2026 
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Belong. Believe. Achieve.  

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes. 

 School Board Meeting  
May 12, 2026 

 
 

ITEM FOR ACTION  
 

BUDGET CALENDAR FOR 2027–28 BUDGET 
 

 
SUMMARY 
The board annually approves a budget calendar for the coming school year. The proposed schedule of 
dates during the 2026–27 school year for the 2027–28 budget process is recommended for approval. 
 
BACKGROUND 
The proposed budget calendar includes dates during the 2026–27 school year for the appointment of 
budget committee members, a budget information session, budget committee meetings, budget public 
hearing and board adoption of the budget for 2027–28. 
 
This calendar has been revised since it was presented for initial consideration, due to a previously 
unknown change in publication timelines for the statutorily required notice of budget hearing. The dates 
of the budget committee meetings in May 2027 have been adjusted to provide additional time between 
meetings for this notice to be published.   
 
RECOMMENDATION 
It is recommended that the board approve the revised budget calendar for the 2027–28 budget. 
 
SUGGESTED MOTION 
I move to approve the budget calendar as submitted. 
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Belong. Believe. Achieve.  

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes. 

  
 

 
 
 

BUDGET CALENDAR 
FOR 2027-28 BUDGET 

REVISED DRAFT 
October 13, 2026 

Tuesday 
  

School Board Meeting - 7:00 p.m. 
·   Budget committee openings 
·   Application process discussion 

District Office 

February 16, 2027 
Tuesday 

  

School Board Meeting - 7:00 p.m. 
·   Appoint budget committee members to fill 

vacancies 

District Office 

March 16, 2027 
Tuesday 

  

Budget 101 - 5:45 p.m. (before board meeting) 
·   Provide up-to-date budget information prior to 

budget proposal 
·   Budget committee to ask questions about process 

and significant factors influencing the budget 

District Office 

May 4, 2027 
Tuesday 

Budget Committee Meeting - 5:45 p.m.  
·   Election of budget committee officers 
·   Superintendent proposes the budget and delivers 

the budget message 
·  Public testimony 

District Office 

May 20, 2027 
Thursday 

  

Budget Committee Meeting - 5:45 p.m.  
·   Budget committee discussion 
·   Approval of budget and tax levies 

District Office 

June 8, 2027 
Tuesday 

  

School Board Meeting - 7:00 p.m. (during board meeting) 
·   Budget public hearing 
·   Board makes appropriations 
·   Adoption of budget and tax levies 

District Office 

District Contacts in 2026–27 
Dr. Tony Smith, Superintendent  

Jessica Jones, Chief Financial Officer 
Michael Schofield, Senior Financial Advisor 

Marcie Davis, Executive Assistant  
 

Approved by board  _____ 2026 
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Belong. Believe. Achieve.  

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes. 

 School Board Meeting  
May 12, 2026 

 
 

ITEM FOR ACTION   
 

APPROVE REVISIONS TO BOARD POLICIES BCFAA, GDA, IF 
 
 
SUMMARY  
Revisions are recommended to update school board policies BCFAA, GDA and IF. Changes were 
generated internally and by the Oregon School Boards Association, which provides policy 
recommendations to reflect changes in state statutes and/or regulations and best practices, and 
integrated and recommended by staff.  
 
POLICY DRAFT KEY 
Blue Underlined  Recommended language additions or changes 
Red Strikethrough  Removed outdated language  
Black Italicized Existing language moved within policy  
 
BACKGROUND  
 

BCFFA Community Partnership Teams – DELETE 
Deletion of policy BCFFA is recommended, as it is out of date with current practice and is not a required 
policy. The district will continue to value and engage in community partnerships absent this policy.  
 
GDA Instructional Assistants – DELETE 
Deletion of policy GDA is recommended because the information it contains is more appropriately 
addressed within a job description rather than in a non-required board policy. There is no change in 
actual positions, hiring requirements or other practices regarding instructional assistant staff.  
 
IF District Curriculum – DELETE and REPLACE 
OSBA recommends changes to update the policy and reflect changes in state law. It is proposed that the 
old policy be deleted and replaced with the updated OSBA language which reflects current legal 
requirements, ensures nondiscrimination, and bars rejecting materials solely for including perspectives 
of protected groups under Oregon law. 
 
RECOMMENDATION 
It is recommended that the board approve the proposed revisions to board policies:  

● Deletion of existing policy BCFAA 
● Deletion of existing policy GDA 
● Deletion of existing policy IF and adoption of new policy IF 

 
SUGGESTED MOTION  
I move to approve the policy revisions as submitted.  
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Code: BCFAA 
  Adopted: 6/2/14  

  Readopted:  4/24/17 
  Orig. Code(s):  

 

 

Community Partnership Teams 
 
 

 

 
The district shall support the establishment of Community Partnership Teams (CPT) at each school for the purpose 
of engaging the broader community in school volunteer and engagement activities to support students and staff 
and student success. 
 
Community Partnership Teams, under the direction and leadership of school or department leaders, will promote 
and assist with developing collaborative, school-based community outreach, engagement and volunteer activities 
with parents, nonparents, business, faith communities and community organizations.  The Community Partnership 
Team and the school principal shall meet on a regular basis to assess school needs, and collaboratively and 
strategically set measurable goals, plan activities, track progress and evaluate outcomes. 
 
Team members will also serve as a communication link between the public in their school attendance area and 
the Board. 
 
Each school shall regularly publicize their Community Partnership Team goals, work and accomplishments in their 
school newsletters, at school gatherings, etc.  The district will also use these stories to further community 
engagement and increase understanding of the work happening in our schools. 
 
The Communications and Community Involvement Department will provide technical support and assistance to 
help schools develop their Community Partnership Teams. 
 
The superintendent or designee is instructed to develop administrative regulations to implement this policy and 
provide guidelines for the Community Partnership Teams. 
 
END OF POLICY 
  
 
Legal Reference(s): 
ORS 192.610 
ORS 192.630 
ORS 294.414 
ORS 329.704 
ORS 332.107 
 
Or. Dep’t of Justice, Or. Att’y General’s Model Public Contract Rules Manual. 
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Code: GDA  
  Adopted: 11/16/15  

  Readopted: 9/25/17   
  Orig. Code(s): GDA  

 

 

Instructional Assistants 
 
 

 

Instructional assistants shall be hired by the superintendent or designee. 
 
All instructional assistants must: 
 

1. Have a high school diploma or the equivalent; 
 

2. Be at least 18 years of age or older; and 
 

3. Have standards of moral character as required of all educators by statute. 
 
In addition to the above, instructional assistants providing translation services must have knowledge of and ability 
to provide accurate translations from a language other than English into English and from English into another 
language. 
 
Instructional assistants who work in Title I programs and provide instructional support must have: 
 

1. Completed at least two years of study at an institution of higher education; or 
 

2. Obtained an associate’s or higher degree; or 
 

3. Met a rigorous standard of quality, and can demonstrate, through a formal state or local academic 
assessment or para-professional certificate program, knowledge of, and the ability to assist in 
instructing, as appropriate, reading/language arts, writing and mathematics or reading readiness, 
writing readiness and mathematics readiness. 

 
These requirements do not apply to an instructional assistant: (1) who is proficient in English and a language other 
than English and who provides services primarily to enhance the participation of children in Title I programs by 
acting as a translator; or (2) whose duties consist solely of conducting parental involvement activities. 
 
Instructional assistants may be assigned to: 
 

1. Provide one-on-one tutoring for eligible students, if the tutoring is scheduled at a time when a student 
would not otherwise receive instruction from a teacher; 

 
2. Assist with classroom management, such as organizing instructional and other materials; 

 
3. Provide assistance in a computer laboratory; 

 
4. Conduct parental involvement activities; 

 
5. Provide support in a library or media center; 
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6. Act as a translator; or 
 

7. Provide instructional services to students while working under the direct supervision of a teacher. 
 
Instructional assistants may assume limited duties that are assigned to similar personnel who are not working in a 
program supported with Title I funds, including duties beyond classroom instruction or that do not benefit 
participating children, so long as the amount of time spent on such duties is the same proportion of total work 
time as prevails with respect to similar personnel at the same school. 
 
The district may require individuals newly hired as Title I instructional assistants who have met another district’s 
academic assessment as set forth by the No Child Left Behind Act of 2001, to meet the district’s academic 
assessment standards. 
 
The general responsibilities of an instructional assistant shall be outlined in a job description.  The major 
responsibility shall be to assist the classroom teacher, specialist or supervisor with instruction.  The instructional 
assistants shall be under the supervision of the appropriately licensed classroom teachers, specialist or supervisor.  
Other supporting tasks may include, but not limited to are: clerical support, student control, personal care, 
translation or parent/family involvement activities and media center or computer laboratory support. 
 
Instructional assistants shall not be used by the district or teacher as substitute teachers.  The responsibility for 
classroom instruction remains with the teacher at all times. 
 
END OF POLICY 
 

 
  
Legal Reference(s): 
ORS 332.107 
ORS 332.505 
ORS 342.120 
OAR 581-022-2400(2) 
OAR 581-037-0005 to -0025 
OAR 584-005-0005(27),(41) 
 
 
The Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as amended, 38 U.S.C. § 4212 (2012). 
Title II of the Genetic Information Nondiscrimination Act of 2008. 
Section 503 of the Rehabilitation Act of 1973. 
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Code: IF 
  Adopted: 5/14/07  

  Readopted: 2/26/18   
  Orig. Code(s): IF 

 

 

Curriculum Development 
 
 

 

 
The Board recognizes that to improve the quality of instructional programs and to respond to changing needs, it 
cannot permit the curriculum to remain static.  The Board deems it essential that the district develop and 
implement an instructional management system which will modify the curricula to meet changing needs exploring a 
variety of options, ensuring quality educational programs serving each individual student’s interests.   
 
While the Board retains its full rights and responsibilities to “prescribe textbooks and courses of study” under the 
laws and regulations of the state of Oregon with regard to determining curriculum, the Board will charge the 
superintendent or designee to conduct instructional program evaluations and curriculum reviews.  The 
superintendent or designee is responsible for the establishment and implementation of procedures that ensure that 
these processes are conducted in a timely, comprehensive and effective manner. 
 
Decision making within these processes should be based on reliable data collected through a comprehensive 
assessment of needs.  The assessment should include, but is not limited to, evaluation of student performance using 
appropriate measurement tools and procedures, surveys of parent perceptions and recommendations from 
administrators and professional staff.  Additionally, the requirements of law and the insights of educational research 
will be addressed. 
 
The administration will provide the Board with periodic progress reports for each of the major steps in program 
evaluations and curriculum reviews.  The administration will also submit the final program evaluation and 
curriculum review reports to the Board for consideration and approval.  In addition, the administration will provide 
the Board with budget estimates for all costs associated with recommendations for inclusion in the annual budget. 
 
END OF POLICY 
  
 
Legal Reference(s): 
ORS 243.650 
ORS 332.075(1) 
ORS 336.035 
ORS 336.067 
 
OAR 581-021-0045 
OAR 581-021-0046 
OAR 581-022-2000 
OAR 581-022-2030 143



 

 

OAR 581-022-2250 
OAR 581-022-2300 
OAR 581-022-2305 
OAR 581-022-2310 
OAR 581-022-2315 
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Code: IF 
  Adopted: 5/14/07  

  Readopted: 2/26/18   
  Orig. Code(s): IF 

 

 

District Curriculum  
 
 

 

The board believes it is necessary to continually develop and modify the district’s curriculum to meet changing 
needs in technology and fields of knowledge and to assure the full, rounded and continuing development of 
students. While keeping with the requirements of state law, the board authorizes the superintendent, in 
consultation with staff, parents and the community, to review the curriculum and to advise the board on needed 
curriculum changes. Decision making within the curriculum review process should also be based on reliable data 
and student needs.  
 
The board or a committee or administrator responsible for making a decision regarding the use of textbooks or 
other instructional materials must not prohibit the use of or refuse to approve the use of textbooks or 
instructional materials on the basis that the textbooks or instructional materials include a perspective, study or 
story of, or are created by, any individual or group identified in ORS 337.260. 
 
END OF POLICY 
 

 
 
Legal Reference(s): 
ORS 243.650 
ORS 332.075(1) 
ORS 336.035 
ORS 336.067 
ORS 337.260 
ORS 659.850 
OAR 581-021-0045 
OAR 581-021-0046 
OAR 581-022-2000 
OAR 581-022-2030 
OAR 581-022-2250 
OAR 581-022-2300 
OAR 581-022-2305 
OAR 581-022-2310 
OAR 581-022-2315  
 
Senate Bill 1098 (2025) 
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                        School Board Meeting 
May 12, 2026 

ITEM FOR ACTION AT A FUTURE MEETING 
 

K-5 SOCIAL SCIENCES ADOPTION 

 

 
SUMMARY 
The Oregon Department of Education has directed BSD to formally go through a readoption process for 
the current K-5 social science instructional materials in order to meet a Division 22 corrective action. 
 
BACKGROUND 
In 2022, BSD conducted a comprehensive K-12 social sciences materials adoption process. The Oregon 
Department of Education requires districts to provide the community with a meaningful opportunity to 
review and give feedback on recommended instructional materials before board adoption. At the time of 
the adoption, some of the K-5 materials voted on and adopted by the board had not yet been created.  
 
After an initial ruling that the adoption was in compliance, upon review in 2025–26 ODE reconsidered 
and found that since some of the materials for K-5 had not been developed, BSD had not fully met 
Division 22 standards for the adoption of the 2022 K-5 social science curriculum. ODE issued two 
corrective actions for the district to address:  
 
1. The district must readopt the K-5 materials before the end of the current school year, including 
offering community review and feedback on 2022 materials that will be used through 2026-27, and  
2. All staff who participate in materials adoption must attend a training by the Oregon Department of 
Education on the materials adoption process.  
 
In spring 2026, BSD offered the community and staff the opportunity to review and provide feedback on 
the K-5 social sciences materials that were adopted in 2022. Teaching & Learning partnered with CCI to 
notify and invite the community to review and provide feedback on the K-5 materials being 
recommended to the board for continuation in the 2026-27 school year.  
 
All Teaching & Learning staff who lead or assist with the materials adoption process attended an ODE 
training on adopting curriculum materials on April 7, 2026. Former BSD staff involved in the 2022 social 
sciences adoption are no longer present, but staff who will be involved in curriculum adoptions going 
forward participated in the training.  

 
During the 2026-2027 school year, BSD will undergo a new K-12 social science curriculum adoption as 
part of ODE’s required adoption cycle for instructional materials.  

 
RECOMMENDATION 
The superintendent recommends readoption of the K-5 social sciences curriculum previously selected in 
2022, pending a new social sciences curriculum adoption. This is presented for initial consideration and 
will come before the board for approval at its next business meeting. 
 

Belong. Believe. Achieve. 
 
Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to an individual's actual or 
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes. 
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