Z»IBEAVERTON

W 4SCHOOL DISTRICT

Beaverton School Board Work Session
District Office

1260 NW Waterhouse Avenue

Beaverton, Oregon 97006

Thursday, September 25, 2025 5:45 PM

Video Stream: www.youtube.com/beavertonschools
Meeting Materials: beavertonsd.org/boardmeetings

AGENDA

I. OPEN MEETING
A. Call to Order
B. Attendance
Il. EXECUTIVE SEARCH FIRM INTERVIEWS
A. Background and Process Overview
B. Search Firm Interviews
a. McPherson & Jacobson - 6:00-6:40
b. Ray & Associates - 6:50-7:30
¢. Human Capital Enterprises - 7:45-8:25
C. Board Discussion
Ill. CLOSE MEETING
A. Adjourn

Belong. Believe. Achieve.

The District prohibits discrimination and harassment based on any basis protected by law, including but not limited to, an individual’s actual or perceived race, color,
religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status,
economic status, veterans’ status, or because of a perceived or actual association with any other persons within these protected classes.



Superintendent
Search Firm Interviews
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Superintendent Search Firm Selection Timeline
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Three search firm finalists:

McPherson & Jacobson
Ray & Associates

Human Capital Enterprises



Search Firm Interview Process: Plan for Tonight
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Superintendent Search Firm Selection Next Steps

15

13 14
O O

Sept. 26 aft. Sept. 26 eve.

Committee Full board takes

reviews board action to select a

members' input, search firm
and develops

recommendation

of which firm to

select

O

Late September
/ Early October

Finalize contract
with selected

search firm



	Agenda
	I. OPEN MEETING
	A. Call to Order
	B. Attendance

	II. EXECUTIVE SEARCH FIRM INTERVIEWS
	A. Background and Process Overview
	Board_2025-09-25_WorkSession_SearchFirmSelectionProcess_Slides

	B. Search Firm Interviews
	b. Ray & Associates – 6:50–7:30
	c. Human Capital Enterprises – 7:45–8:25

	C. Board Discussion

	III. CLOSE MEETING
	A. Adjourn


