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AGENDA

I. EXECUTIVE SESSION - ORS 192.660(2)(h). 5:30- 6:00 p.m.
Legal Updates

Il. CALL MEETING TO ORDER 6:00 - 6:00 p.m.
Ill. BEA/OSEA COMMENTS 6:00 - 6:10 p.m.
Sara Schmitt, Kyrsti Sackman
IV. BSAC REPRESENTATIVE REPORT 6:10- 6:20 p.m.
V. PUBLIC COMMENTS 6:20 - 7:00 p.m. 2
VI. REPORTS 7:00 - 7:30 p.m.
A. Superintendent Comments 9
B. School Reports - 10
Bonny Slope
Bethany
Janet Maza, Toni Rosenquist
C. Financial Update 36
D. District COVID Update 45
VII. BREAK 7:30-7:40 p.m.
VIIl. DISCUSSION ITEMS 7:40 -8:45 P.M.
A. Annual Financial Report 59
Mike Schofield
B. Future Bond 232
Becky Tymchuk, Steven Sparks
C. World Language Team Charge 241
Toshiko Maurizio
D. Elementary Boundary Adjustment 245
Steven Sparks
IX. ACTION ITEMS 8:45 - 8:55 p.m.
A. Appoint Budget Committee Members to Fill Vacancies 251
Tom Colett
B. Consent Agenda
a. Personnel
b. Approval of School Board Meeting Minutes 273
c. Public Contracts 283
d. Grants 289
e. Approve Legal Settlement 291
f. Accept Annual Financial Report 292
X. BOARD COMMUNICATION 8:55-9:00 p.m.
Xl. ADJOURNMENT 9:00 p.m.

XIl. INFORMATION ITEM

District Goal: WE Empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protected by law, including but not limited to, an individual's actual or perceived race, color,
religion, sex, sexual orientation, gender identity, gender expression, national or ethlic origin, marital status, age, mental or physical disability, pregnancy, familial status,
economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.
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PUBLIC COMMENTS

Due to Covid-19 state-wide restrictions and in keeping with the efforts of social distancing the meeting
of the Beaverton School District School Board for December 13, 2021 will be conducted online.
Written Public Comments were accepted by online form submission from 12:00 p.m. on Thursday,
December 9, 2021 through 12:00 p.m. on Monday, December 13, 2021.

The following comments followed all of the posted guidelines on the form and were submitted by
Monday, December 13, 2021 at 12:00 p.m.

My kid is still in the elementary school, and it may sound like the SROs

are not very relevant to us yet. However, | fully understand the importance

of SROs, particularly in the high schools. Recent national news indicates

a worrisome trend in the crime rate, and our schools are not exceptions.

Just days ago, four lovely students in a Michigan school were shot to

death by one of their schoolmates. Had there been an SRO around,
Chuan Xu BSD Parent things might be different. Please keep the SRO program.

There has been an absolute lack of Covid policy enforcement at my
children’s school and this has led to rampant spread. This coupled with
the tragically slow and lackluster contact tracing practices by the district,
shlepping it off on county contact tracers who are slow and ineffective to
say the least. Mask policies are not being enforced because
administrators are scared of a bunch of willfully ignorant anti-mask trash
that has been allowed to thrive. It's disgusting and someone is going to
need to stand up for the health of the students. There is no social
distancing at schools at all because there was never any plan for this put
in place after you wasted millions of tax dollars lining your own pockets
with Covid relief instead of doing anything substantial to make sure kids
don’t die. You all are vastly over paid and should be banned from ever

Amanda working in the interest of children again.

Morrison BSD Parent  -Pissed off parent

| strongly urge the board to vote NO on the Seechange contract
which is set to evaluate and eventually eliminate the SRO program in
BSD. WE cannot make our schools even more unsafe by allowing
this contract to go through to a company who is dead set on
defunding the police in our society. Our students, teachers, and staffs'
safety is dependent on the NO vote of EVERY board member on
Monday. IF the board votes yes, and the SRO program is ultimately
disbanded, every board member and the upper administration in the
district should be personally held liable for any incident that puts our
children in harms way where an SRO officer could have stepped in.
This is a very grave decision over safety the board is making. SRO

BSD officers keep our campuses and community safe. Keep the SRO
Jeanette Community officer program in tact and working for our children's, staffs', and
Schade Member teachers' safety.

District Goal: WE empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protecteg)y law, including but not limited to, an individual’s actual or perceived race,
color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy,
familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.
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Please keep the School Resource Officer program in place. Although my
children have graduated from public schools, | hear distressing accounts
from parents on Nextdoor about the chaos happening in their children's
schools. Some of these accounts include borderline criminal activity. |
strongly believe that contributing factors to this chaos include depriving
the children from in-person education for over a year, SEL-centered
curriculum, and forced masking. | could expound on each of these factors
but my immediate concern is that the School Resource Officer Program is
going to be cut. Please don't get rid of this needed program in our
schools.

| strongly implore the Beaverton School Board to vote "no" on the
Seachange Contract.

I'm very concerned for my grandchildren and believe they would be at risk
if the BSB doesn't take action against it.

You have a duty to protect our children and to serve the community, and |
believe you are not living up to this obligation with the current curriculum
and programs.

Please reject the SeeChange Contract. The schools need to reject the
racist and devisive policies of Critical Race Theory (CRT), Center for
Equity & Inclusion (CEI) and Diversity, Equity & Inclusion (DIE) programs.
Please remove all funding for such programs. All of these policies &
programs promote racial propaganda rather than the racial unity they
claim to support. Also, our schools need to retain all of the funding for
Security Resource Officers (SRO) as they are a valuable & necessary
presence in our schools, working to keep students and faculty safe.

| want the school board to vote NO on the Seechange contract. It sounds
like there are many safety issues going on. We need to have SRO officers
at the schools who are trained to handle threats such as bombs, guns,
knives, and now riots at the school! This is crazy that the number of
incidents are increasing of these things.

The social media post about a riot, thousands of kids not going to school
on Friday,12/10, the disruptive student protest at Southridge over “rape
culture,” recent bomb/gun threat in one school, weapons brought to
schools and fights seemingly in every school has caused educators, staff
members and parents to feel less safe than ever before. I'm writing to
implore you to remove the SRO Program Review contract out of the
Consent Agenda. Why would you fund something to make schools less
safe? Why is it a priority to potentially take away a program that improves
safety? What kind of trauma will you cause by making people feel like you
are taking away the one of the last things keeping them safe? Our
students, teachers, and staffs' safety is dependent on the no vote of
EVERY board member on Monday.

Please remove the SRO contract from bundle you are voting on. It needs
to be disgust separately. Be honest and transparent about this so we the
people can trust your judgment.

The District seems to downplay violence daily at the schools. As a result
of "equity" administrators are more concerned about those that cause or
threatens violence rather than the safety of the students and staff. This
week a student at Conestoga threatened to bring a gun to school. | heard
about it from my son, NOT the school. The day of the threat | called the
school and was told that they knew of the threat and decided it wasn't a
real threat so didn't tell everyone so as not to create "chaos". | told the
principal that was absolutely unacceptable and that administrators are

District Goal: WE empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protecteq;)y law, including but not limited to, an individual’s actual or perceived race,
color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy,
familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.
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more worried with equity and less worried with safety so | do not trust their
judgement EVER. The parents need to be told about every threat and
then the parents can decide whether they send their child to school.
ONLY then did he send a follow up email downplaying it of course. There
should be a policy to inform parents ALWAYS of a threat. More safety is
needed at schools not less. And more transparency.

Would love to discuss possibility of a crossing guard for the corner of
Scholls Ferry and North Dakota. Many more students could safely walk to
school at Conestoga and/or Southridge if the danger of that intersection is
mitigated.

Please do not get rid of SRO’s in our schools. In light of recent events
both nationwide (Oxford school shooting) and in our own school district
(gun/bomb/riot threats in our middle schools this last week), why on Earth
would we get rid of these liaisons? Why does the mayor of Beaverton and
our own superintendent want to get rid of this program? What about the
safety of our students? They are spending over $150,000 on a contract
with a 3rd party to look into this program. It seems this money could be
better spent on something else and that because of all the supposed
behavioral issues going on due to students being out of school for so long
and because of the effects of the pandemic, it would be wise to have a
trained professional who knows how to deal with these situations and can
protect our kids. A BSD elementary principal once told me that “all the
kids at our school love our SRO and they are a positive role model at our
school.” | hope the board does not vote to remove SROs

I'm very concerned about the safety of our schools. The teachers are
already under a lot of stress with large class sizes on top of all the
unnecessary racist and emotionaly manupilating curriculums they're
instructed to weave into their lessons. There've been many fights, riot,
protest and gun/bomb threats in many schools and I, as a parent don't
feel safe to send my child to school each day. We need school resource
officers more than ever. They are trained especially for crisis in schools
and not only their presence makes the students, teachers and staff
members feel safe but also the parents at home. This SRO program
review is too important to be bundled in the consent agenda. | ask each
board member to please remove the SRO review contract out of it.

MUST Keep the police in school !!

DO NOT VOTE TO REMOVE RESOURCE OFFICER PROGRAM! We
need them now more than ever. It takes a few hours for your public
communications department to send and review a community survey that
will tell you all you need to know without wasting $125,000. This is an
unnecessary contract. About 8 years ago we had a bomb threat at Aloha
HS. | sent my daughter because | knew the on campus officer, the local
authorities and the principal would keep her safe and deal with the
situation, which they did. We have a threat last Friday of a riot at Aloha
and | had to keep my son home since | no longer have faith in the
administration due to the lack of communication and support for our
officers. Our schools are failing. Stop lessening expectations, no
accountability. We need safety and success and that is done when we
work hard, have success, help others, give back and set goals. Keep
officers, keep education the center of our schools and stop playing
politics.

District Goal: WE empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protectecﬂby law, including but not limited to, an individual’s actual or perceived race,
color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy,
familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.
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For the safety of students, teachers and staff, | support to keep
SRO(School Resource Officers),

My property and our community always need the protection by
department of Police. Why don't the kids who are most precious of my
family need protection by SRO? Certainly | very strongly hope to keep
SRO as well.

For the safety of our students, teachers and staffs, | support keeping
SRO.

Support the SRO and feel safe when | see them.

Given the many threats of violence and even "riot" on social media again
several BSD schools, now it is time to increase security measures and not
to scale it back. School resource officers play indispensable roles in
responding to these threats. They should stay in our schools and we
support them completely. We want our kids to be safe and feel safe at
schools. The school board must put kids safety and security first!

The Oregon Quality Education Model (QEM) guidelines recommend the
following staffing and materials expenditure levels for High School
libraries: 1 FTE licensed librarian & 1 FTE support staff; $16 (base) or $40
(full) per student. BSD continues to fall short of these requirements with
only 3 certified librarians at the District office & unequal funding in each
school. In this day of age with the use of digital databases for all research
instruction, misinformation being spread through targeted media & news,
book challenges that inflame and bolster conservative agendas, and
requiring untrained staff members to manage libraries and large
collections -- ISN'T IT TIME THAT BSD SUPPORTS CERTIFIED
LIBRARIANS IN ALL COMPREHENSIVE HIGH SCHOOLS? | am asking
new Board Members to visit the comprehensive high school libraries and
meet with the Library and Instructional Technology Teachers (LITT) to see
the impact of our REDUCED HOURS have had on the overall programs
of our school library programs.

| have contacted my elected school board rep on several occasions and
have never received a response back or even acknowledgement that he
received my e-mail. | appreciate the countless volunteer hours every
board member donates and understand the magnitude of this job. | thank
each of you for your service and dedication to our schools. However
board members are elected officials and represent families and
community members in their zone, such as myself. If any board member
is unable to engage with their constituents for over a year then it is time to
step down and let someone else fill the role.

The SRO program is very important for BSD (students,teachers, and all
employers) safety. With the increase of crimes in the Beaverton area, we
should spend more resources to protect our children. SRO are trained
and have the knowledge to deal with different crimes in schools and
surrounding areas to protect students at schools and on the way to/from
schools. | strongly support keeping the SRO program at the BSD.

We support SRO (school resource officers). They keep our schools safe!
Recently safety is deteriorating, last week schools were threatened again.
Our kids need officers' support!

Hi, | would like to hear from the BSD board regarding an issue in the meal
services in the BSD schools. My kid is a 5th grader in BSD. It occurs
several times in the conversation | had with my kid that the lunch provided
in the school has expired milk and fruit shown on the bag or catoon. My
kid asked the person in charge of the lunch and was told that this is
acceptable. | also heard similar comments from my kid's friends that

District Goal: WE empower all students to achieve post-high school success.
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color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy,
familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.



expired milk were provided in lunch but they threw away those expired
milk during lunch time. While the supply disruption has created a lot of
challenges in providing the free school meals, | believe that it is very
important to ensure that kids are receiving safe, unexpired foods. Please
provide an update to our BSD parents on this issue. Thank you!

BSD kids are more depressed, anxious, and in despair than ever before.
Teachers are stressed to the limit. Fighting and violence are in our kids'
schools. Yet the BSD Board is not addressing these issues or doing the
work they were elected to do. Rather than prioritizing students and staff,
BSD has chosen to double down on “equity work" and reshaping SROs.
This is not the time for pet projects and hand-selected committees to
advance select agendas. There are 40,000 kids in your hands. BSD used
to be at the pinnacle of education, and is now crumbling. This is not
acceptable to me as a mom or community member. You are failing us.
Please return to education and not activism. My son’s mind is not your
playground. I've taken the time to review your CRT and CSE agendas,
and they are offensive. Many parents are unaware of what is being
taught, and you know this. Your “values” don’t reflect ours, it’s time to
Jessica Good BSD Parent recalibrate and get real input from parents and the community.

Board members, | am writing you all today to ask for just one of you to be
bold & inquisitive. | am pleading with you to move the proposed SRO
Program Review Contract out of the Public Contracts section of the
Consent Agenda to ask some critical questions.
Students and teachers are not feeling safe in schools. As many as half or
more of middle school students were absent on Friday Dec 10 due to a
social media threat originating in Virginia.
The union leaders have told you our teachers are struggling under the
weight of large class sizes, disruptions & violence. Oregon has the 6th
highest average student to teacher ratio in the US, and BSD is near the
top for Oregon. Classrooms are in crisis. This SRO Review contract
sends the wrong message by putting effort & funding toward making
schools less safe.
Why should BSD even fund this? It's the City of Beaverton that had a
commission call for the elimination of SROs. Why are they pushing the
Jeff Myers BSD Parent  district to do this AND fund it?

Please make an investment in educators this year. We are struggling to
meet all the needs of our students and due to COVID restrictions, many
support staff are covering duties and not academic needs. The budget
shows that we have not spent as much as we can (and should be!)
spending this year. As a classroom teacher, | am having to teach whole-
group lessons, despite knowing my students are at different levels,
because i don't have the support or the ability to teach small groups. As
vaccinations are now accessible to all students, | would like to see our
spacing requirements reduced so that students can work in small groups
alexandra BSD Staff with their teacher and sit at the carpet for read aloud and community
barth Member circles.

For the safety of our students, teachers and staff, please keep our School
George Yang BSD Parent  Resource Officers. Only bad guys are afraid of the police!

Kids are the most vulnerable group that definitely needs police to keep

them safe. With the crime rate increasing in community, why are we

cancelling school police? What are we expecting to do if emergency

happens? Because someone said they are afriad of police, the rest of kids

go without police protection and put under risk? We are paying tax

money, and we want part of it used to keep our kids safe, and not us
Wendy BSD Parent  worrying about their safety at school.

District Goal: WE empower all students to achieve post-high school success.
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| am a student at Sunset High School and | am currently taking IB Global
Politics. We are working on an “Engagement Activity” that asks us to get
involved in an issue of our choosing that is meaningful to us to gain a
deeper understanding of the issue and enact change in the community.
The issue that | am interested in is; class size issues in the Beaverton
School District. | am working towards answering this overarching
question; To what extent are class size issues in the Beaverton School
district results of inadequate funding by the Oregon legislature?

A few of the questions that | was wondering about are:

How much funding did the Beaverton School District receive from the $9.3
billion passed by the Oregon Legislature?

Are there efforts put in place to reduce class sizes? As a student who has
experienced schedule changes due to overfilled classrooms, can this be
solved just through more funding?

Is there anyone | can further contact to gain more insight on this topic?

School safety has been on my mind, especially with the recent rumors of
a Friday Riot, and an apparent threat made by a student to bring a bomb
and gun to Highland Middle School. | am grateful to our SRO program,
and don’t know anyone who isn’t. There is comfort knowing that if a
serious threat arises at school, the students, teachers, and staff will have
a trained officer on the premise to respond as quickly as possible. Don’t
let the city of Beaverton defund this program that has been
overwhelmingly positive! Don’t even consider it! There are zero
complaints on file with our police regarding this program. Our teachers,
staff, and students are already stressed to the max, please don’t add the
possibility of losing officers to their plate! Stand up for our schools, and
don’t let Beaverton City’s Human Rights Commission bully BSD, and
threaten to pull the SRO program from our schools! Let them know we
care about our BSD population too much to allow this to happen! Thank
you!

Please state what policy changes were made to avoid repeating the
$691,000 legal settlement that is being approved during this board
meeting.

| urge the board members to oppose the SRO Program Review and
Modification contract. This $175,00 is a needless expense. Any SRO
review can be conducted internally. The SRO program costs the district
very little money, since BPD pays the majority of the cost. SROs are a
valuable resource for the schools and community and any reforms to the
program must be carefully considered. Under no circumstances should
the SRO program be halted or curtailed. SROs are a valuable bridge
between the community and law enforcement and serve as role models to
students. BSD's own SRO student forum video features a story about how
non-english speaking parents were able to obtain help from an SRO to
resolve a domestic violence problem. The SRO had built a bond with a
student and the student was able to help their parent receive the
assistance that they needed.

District Goal: WE empower all students to achieve post-high school success.
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Request to Present Public Comments

Due to Covid-19 state-wide restrictions and in keeping with the efforts of social distancing the meeting
of the Beaverton School District School Board for December 13, 2021 will be conducted online.

Names were accepted by online form submission from 12:00 p.m. on Friday, December 10, 2021
through 12:00 p.m. on Monday, December 13, 2021 to be randomly selected to speak on the zoom link
for the Board meeting Monday December 13, 2021 at 6:10 p.m.

The following submitted their name and topic they would like to speak on:

Sarah Smith BSD Parent Public Contracts
Jeff Myers BSD Parent Public Contracts
Mike Atkins BSD Staff Member Financial Report
Lora Myers BSD Parent Public Contracts
Makiko T Hoff BSD Parent District COVID Update
Nancy Noriega BSD Parent Public Contracts

District Goal: WE empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protecte(g)y law, including but not limited to, an individual’s actual or perceived race,
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SUPERINTENDENT REPORT

Comprehensive Distance Learning/Limited In-Person Instruction/ COVID 19 Guidance: | once again
want to thank our students, families, staff, and school board for your efforts and flexibility during COVID
19. The district continues to follow the requirements and guidance from the Oregon Health Authority,
the Oregon Department of Education, Washington County Health Department and our Governor
regarding social distancing, mask wearing, vaccinations, and other guidelines and requirements relating
to COVID 19. Later tonight you will hear from Brian Sica regarding our latest Washington County Covid
data and plans and strategies for moving forward.

Vaccinations/Testing: The district is in the process of working with multiple stakeholders to deliver
opportunities for our students 5-11 years old to receive COVID 19 vaccinations. In addition, these sites
will also be able to serve other eligible student age groups. Under the direction of Deputy
Superintendent Carl Mead, we are working with our health partners to provide multiple sites and
opportunities for families choosing to vaccinate their children. We recently conducted a vaccination
clinic at Aloha High School that was extremely successful. We are also moving forward with the
opportunity for students and staff to be tested for COVID 19 to maintain continuity of education. Under
the direction of Danielle Hudson, and her partnership with health providers, we are making progress in
expanding these testing opportunities. Later tonight you will hear from Danielle about our progress and
future plans for testing.

Possible 2022 Construction Bond: Later tonight our board will receive a presentation as they consider to
go out for a construction bond in May or November of 2022. | want to thank all of our external
stakeholders contributing to our preparation of data and materials, but especially our internal staff for
their work in preparing materials and developing plans to prepare if the school board elects to formally
place the bond on the 2022 ballot. Our facilities, communication, IT, finance, and teaching and learning
departments have done stellar work in developing information to this point in the process. | also want to
thank board member Becky Tymchuk for her work in representing and providing board representation
at all of our recent meetings designed to evaluate the prospect of placing the bond on the ballot.

Winter Break: As we prepare for the Winter break in four days, | want to acknowledge the work of our
students, families, staff and school forward. | wish everyone quality time to spend with family and
friends over the upcoming break. These past three years have been extremely challenging. | am thankful
our students are back in school and have extremely high hopes we will maintain the continuity of their
education.

District Goal: WE empower all students to achieve post-high school success.
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Oregon achieves . . . together!

Students We Serve

OREGON AT-A-GLANCE SCHOOL PROFILE
Bonny Slope Elementary School

PRINCIPAL: Janet Maza | GRADES: K-5 | 11775 NW McDaniel Rd, Portland 97229 | 503-356-2040

Special Note

School Environment

Academic Progress

569

Student Enroliment

DEMOGRAPHICS

American Indian/Alaska Native

Students <1%
Teachers 0%
AN e,
Students I 27%
Teachers il 6%

Black/African American

Students | 1%
Teachers 0%
Hispanic/Latino

Students [l 9%
Teachers 0%
Multiracial e,
Students [l 9%
Teachers 0%

Native Hawaiian/Pacific Islander

Students <1%
Teachers 0%
e e

Students NG 53%

Teachers NG 94%

16% 28

Ever English Languages
Learners Spoken
% % y
9% 94% >95%
Students Required Free/
with Childhood Reduced
Disabilities Vaccinations  Price Lunch

*<10 students or data unavailable

School Website: bonnyslope.beaverton.k12.or.us

The At-A-Glance School and District profiles
tell a story about Oregon’s schools and
districts. The story is harder to tell this year
as the COVID-19 pandemic significantly
impacted our schools and the data we
collect. As a result, statewide assessment
and attendance data cannot be compared to
prior years and are not shown here. We
have included links to our website where
you can view the 2020-21 statewide
assessment and attendance data and read
a detailed description of how these data
were impacted. We're thankful for your
partnership as we focus on care, connection
and the creation of safe, inclusive and
supportive learning environments.

Academic Success

REGULAR ATTENDERS

Students who attended more than 90% of
their enrolled school days.

For 2020-21 Regular Attenders
data please visit:

www.oregon.gov/ode/schools-and-
districts/reportcards/reportcards/Pag
es/Reqular-Attenders-2021.aspx

INDIVIDUAL STUDENT PROGRESS

Year-to-year progress in English language
arts and mathematics.

Data not available in 2020-21

ENGLISH LANGUAGE ARTS

Students meeting state grade-level
expectations.

For 2020-21 English Language
Arts data please visit:

www.oregon.gov/ode/schools-and-
districts/reportcards/reportcards/Pag
es/Statewide-Assessment-Results-

2021.aspx

School Goals

MATHEMATICS

Students meeting state grade-level
expectations.

For 2020-21 Mathematics data
please visit:

www.oregon.gov/ode/schools-and-

districts/reportcards/reportcards/Pag
es/Statewide-Assessment-Results-

2021.aspx

State Goals

SCIENCE

Students meeting state grade-level
expectations.

For 2020-21 Science data please
visit:
www.oregon.gov/ode/schools-and-

districts/reportcards/reportcards/Pag
es/Statewide-Assessment-Results-

2021.aspx

Safe & Welcoming Environment

WE empower all students to achieve post-high school
success.

Measures for this goal include proficiency on state tests of
English Language Arts, mathematics, and science and
missing fewer than 10 days of school.

The Oregon Department of Education is partnering with
school districts and local communities to ensure a 90% on-
time, four year graduation rate by 2025. To progress
toward this goal, the state will prioritize efforts to improve
attendance, provide a well-rounded education, invest in
implementing culturally responsive practices, and promote
continuous improvement to close opportunity and

1eghievement gaps for historically and currently
underserved students.

WE are committed to providing all of our students and
families with safe, caring and inclusive learning
environments, free from bullying, intimidation, and
harassment. We will not tolerate any form of discrimination
and we will take swift action to address concerns. We have a
Board Policy (AC) on non-discrimination. We will serve all
students and families.

Students in grades 4 - 5 reporting:

- Feeling safe, welcomed, and accepted at school: NA

- At least one adult at school really cares about them: NA

Eligibility for Free/Reduced Price Lunch expanded in 2020-21, for more information please visit: Www.oregon.gov/ode/reports-and-data/



www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Regular-Attenders-2021.aspx
www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Statewide-Assessment-Results-2021.aspx
www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Statewide-Assessment-Results-2021.aspx
www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Statewide-Assessment-Results-2021.aspx
bonnyslope.beaverton.k12.or.us
www.oregon.gov/ode/reports-and-data/

OREGON

DEPARTMENT OF

. EDUCATION
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Our Staff (rounded FTE)

Yy 29

Teachers

7

Educational
assistants

1

Counselors/
Psychologists

87%

Average teacher
retention rate

97%

% of licensed teachers
with more than 3 years
of experience

Yes

Same principal in
the last 3 years

OREGON AT-A-GLANCE SCHOOL PROFILE CONTINUED

Bonny Slope Elementary School

Outcomes

REGULAR
ATTENDERS

American Indian/Alaska Native
Asian

Black/African American
Hispanic/Latino

Multiracial

Native Hawaiian/Pacific Islander
White

Free/Reduced Price Lunch
Ever English Learner

Students with Disabilities
Migrant

Homeless

Talented and Gifted

Female

Male

Non-Binary

About Our School

ENGLISH
LANGUAGE ARTS

MATHEMATICS

BULLYING, HARASSMENT, EXTRACURRICULAR

AND SAFETY POLICIES ACTIVITIES

Maintaining a safe school environment is a See our website for activities available to
priority of the Beaverton School District. We students

collaborate with community partners to

review and enhance our safety practices,

emergency readiness and response.

Students in grades 4 - 5 reporting not being
bullied online: NA

Anti-bullying curriculum, Positive

Behavioral Interventions and
Supports (PBIS)

11

Data are suppressed to protect confidential student information.

PARENT
ENGAGEMENT

86% of parents report they are valued as
active participants in their child’s education.
Parents are their child’s first and most
important teacher. We encourage you to
stay engaged as your student progresses
through their K-12 education. You can help
by setting high expectations for your child’s
success.

Here are some ways you can ensure your
child’s success:

+ Attending school is essential to learning

+ VVolunteer at school, in the classroom or at
home

+ Make sure to follow your child’s academic
progress

+ Provide a quiet place to read or study

+ Ensure your child gets enough sleep

+ Encourage your child to try diverse
extracurricular activities

For more information please visit: www.oregon.gov/ode/reports-and-data/

COMMUNITY
ENGAGEMENT

WE are very fortunate to have strong
community support. We collaborate with
parents, community members, faith
partners, businesses and non-profits to
bring additional resources to support
students’ success. We seek diverse
community and staff input.

82% of parents report that the school
encourages feedback from parents and the
community.



www.oregon.gov/ode/reports-and-data/
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SCHOOL REPORT
School: Bethany Elementary
Principal: Toni Rosenquist Years as School Principal: 2 Years in BSD: 23
School Demographics 2020-21
Enrollment: 450 .
Native Amer.
I <1%
Economically Disadvantaged:  15% ‘;Ss';“
Students with Disabilities: 13% White Black
50% . 4%
Latino
Ever English Language Learner: 19% 11%
Pacific Isl _— Multiracial
Different Languages Spoken: 32 0% 10%
School Metrics
Kindergarten Readiness
Letter Names* 18-19 | 19-20 | 20-21 | Early Mathematics 18-19 | 19-20 | 20-21
All Students 33.9 35.5 All Students 11.9 11.6
Economically Disadvantaged 20.3 Economically Disadvantaged 10.0
English Language Learners 35.8 English Language Learners 11.8
Students with Disabilities 34.3 Students with Disabilities 9.7
Migrant Migrant
Asian 46.1 42.7 Asian 11.8 10.8
Black/African American Black/African American
Hispanic/Latino 28.4 Hispanic/Latino 12.4
American Indian/Alaska Native American Indian/Alaska Native
Multi-Racial 38.9 Multi-Racial 12.4
Native Hawaiian/Pacific Islander Native Hawaiian/Pacific Islander
White 28.3 35.6 White 11.7 12.3
Female 32.0 37.5 Female 11.9 11.4
Male 36.1 34.1 Male 12.0 11.8
Non-Binary Non-Binary
Letter Sounds 18-19 | 19-20 | 20-21 | Approaches to Learning 18-19 | 19-20 | 20-21
All Students 11.5 11.5 All Students 3.6 3.9
Economically Disadvantaged 4.5 Economically Disadvantaged 3.4
English Language Learners 13.9 English Language Learners 3.6
Students with Disabilities 10.3 Students with Disabilities 2.5

District Goal: WE empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protected by law, including but not limited to, an individual's actual or
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or
physical disability, pregnancy, familial status, economic status, veteran sgo%us, or because of a perceived or actual association with any other
persons within these protected classes.




Migrant I Migrant I
Asian 18.5 16.4 Asian 4.1 4.0
Black/African American Black/African American
Hispanic/Latino 7.2 Hispanic/Latino 3.4
American Indian/Alaska Native American Indian/Alaska Native
Multi-Racial 14.2 Multi-Racial 4.2
Native Hawaiian/Pacific Islander Native Hawaiian/Pacific Islander
White 9.1 10.4 White 3.5 3.8
Female 115 12 Female 3.9 4.3
Male 114 11.2 Male 3.2 3.7
Non-Binary Non-Binary
* Combined results for uppercase and lowercase letter assessments.
Data not reported when there are fewer than 10 students in the denominator.
College Readiness
Grade 3 English Language Arts 18-19 | 19-20 | 20-21 | Grade 3 Mathematics 18-19 | 19-20 | 20-21
All Students 78% All Students 86%
Economically Disadvantaged 54% Economically Disadvantaged 54%
English Language Learners 47% English Language Learners 71%
Ever English Language Learners 47% Ever English Language Learners 71%
Foster Care Foster Care
Homeless Homeless
Migrant Migrant
Students with Disabilities Students with Disabilities
Talented and Gifted >95% Talented and Gifted 100%
Native American/Alaskan Native Native American/Alaskan Native
Asian 72% Asian >95%
Pacific Islander/Native Hawaiian Pacific Islander/Native Hawaiian
Black Black
Hispanic/Latino Hispanic/Latino
White 76% White 83%
Multi-racial Multi-racial
Male 71% Male 86%
Female 87% Female 85%
Non-binary Non-binary
Grade 5 English Language Arts 18-19 | 19-20 | 20-21 | Grade 5 Mathematics 18-19 | 19-20 | 20-21
All Students 95% All Students 77%
Economically Disadvantaged 82% Economically Disadvantaged 27%
English Language Learners English Language Learners
Ever English Language Learners Ever English Language Learners
Foster Care Foster Care
Homeless Homeless
Migrant Migrant
Students with Disabilities Students with Disabilities
Talented and Gifted >95% Talented and Gifted >95%
Native American/Alaskan Native Native American/Alaskan Native
Asian >95% Asian
Pacific Islander/Native Hawaiian Pacific Islander/Native Hawaiian
Black Black
Hispanic/Latino Hispanic/Latino
White 95% White 78%




Multi-racial Multi-racial
Male 91% Male 82%
Female >95% Female 74%
Non-binary Non-binary
Growth English Language Arts 18-19 | 19-20 | 20-21 | Growth Mathematics 18-19 | 19-20 | 20-21
All Students 51% All Students 37%
Economically Disadvantaged 48% Economically Disadvantaged 28%
English Language Learners 65% English Language Learners 45%
Ever English Language Learners Ever English Language Learners
Foster Care Foster Care
Homeless Homeless
Migrant Migrant
Students with Disabilities 43% Students with Disabilities 30%
Talented and Gifted 47% Talented and Gifted 35%
Native American/Alaskan Native Native American/Alaskan Native
Asian 62% Asian 44%
Pacific Islander/Native Hawaiian Pacific Islander/Native Hawaiian
Black Black
Hispanic/Latino 46% Hispanic/Latino 31%
White 44% White 32%
Multi-racial 64% Multi-racial 33%
Male 47% Male 40%
Female 55% Female 34%
Non-binary Non-binary
Data not reported when there are fewer than 10 students in the denominator.
2020-21 Participation Rates
Smarter Balanced ELA: 30.6% Smarter Balanced Math: 31.5% Student Survey: 24%
Absence and Exclusion Measures | 18-19 | 19-20 | 20-21 Annual Survey Responses 18-19 | 19-20 | 20-21
Students missing fewer than 10 Students reporting that at least
days of school 68% 85% 84% one adult cares about them 86% 94%
Students missing class due to Parents reporting they feel
suspensions or expulsion informed and valued as active
4 7 0 partners in their child's education 93% 85%

Number of class days missed due Teachers and staff reporting they
to suspensions or expulsion contribute to school decision

5.0 13.5 0.0 making 93%

Data not reported when there are fewer than 20 students, parents, or staff in the denominator.
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Oregon achieves . . . together!

Students We Serve

OREGON AT-A-GLANCE SCHOOL PROFILE
Bethany Elementary School

PRINCIPAL: Toni Rosenquist | GRADES: K-5 | 3305 NW 174th Ave, Beaverton 97006 | 503-356-2030

Special Note

School Environment

Academic Progress

450

Student Enroliment

DEMOGRAPHICS

American Indian/Alaska Native
Students <1%
Teachers 0%

AN e,
Students I 25%
Teachers il 7%

Blacki/African American .
Students Il 4%
Teachers 0%

Hispanic/Latino

Students [l 11%
Teachers 0%
Multiracial e,
Students [l 10%
Teachers 0%

Native Hawaiian/Pacific Islander

Students 0%
Teachers 0%
e e

Students NG 50%

Teachers [INIINIENGNGNN 93%

19% 32

Ever English Languages
Learners Spoken
% % y
13% 96% >95%
Students Required Free/
with Childhood Reduced
Disabilities Vaccinations  Price Lunch

*<10 students or data unavailable

School Website: bethany.beaverton.k12.or.us

The At-A-Glance School and District profiles
tell a story about Oregon’s schools and
districts. The story is harder to tell this year
as the COVID-19 pandemic significantly
impacted our schools and the data we
collect. As a result, statewide assessment
and attendance data cannot be compared to
prior years and are not shown here. We
have included links to our website where
you can view the 2020-21 statewide
assessment and attendance data and read
a detailed description of how these data
were impacted. We're thankful for your
partnership as we focus on care, connection
and the creation of safe, inclusive and
supportive learning environments.

Academic Success

REGULAR ATTENDERS

Students who attended more than 90% of
their enrolled school days.

For 2020-21 Regular Attenders
data please visit:

www.oregon.gov/ode/schools-and-
districts/reportcards/reportcards/Pag
es/Reqular-Attenders-2021.aspx

INDIVIDUAL STUDENT PROGRESS

Year-to-year progress in English language
arts and mathematics.

Data not available in 2020-21

ENGLISH LANGUAGE ARTS

Students meeting state grade-level
expectations.

For 2020-21 English Language
Arts data please visit:

www.oregon.gov/ode/schools-and-
districts/reportcards/reportcards/Pag
es/Statewide-Assessment-Results-

2021.aspx

School Goals

MATHEMATICS

Students meeting state grade-level
expectations.

For 2020-21 Mathematics data
please visit:

www.oregon.gov/ode/schools-and-

districts/reportcards/reportcards/Pag
es/Statewide-Assessment-Results-

2021.aspx

State Goals

SCIENCE

Students meeting state grade-level
expectations.

For 2020-21 Science data please
visit:
www.oregon.gov/ode/schools-and-

districts/reportcards/reportcards/Pag
es/Statewide-Assessment-Results-

2021.aspx

Safe & Welcoming Environment

WE empower all students to achieve post-high school
success.

Measures for this goal include proficiency on state tests of
English Language Arts, mathematics, and science and
missing fewer than 10 days of school.

The Oregon Department of Education is partnering with
school districts and local communities to ensure a 90% on-
time, four year graduation rate by 2025. To progress
toward this goal, the state will prioritize efforts to improve
attendance, provide a well-rounded education, invest in
implementing culturally responsive practices, and promote
continuous improvement to close opportunity and

1ashievement gaps for historically and currently
underserved students.

WE are committed to providing all of our students and
families with safe, caring and inclusive learning
environments, free from bullying, intimidation, and
harassment. We will not tolerate any form of discrimination
and we will take swift action to address concerns. We have a
Board Policy (AC) on non-discrimination. We will serve all
students and families.

Students in grades 4 - 5 reporting:

- Feeling safe, welcomed, and accepted at school: 97%

- At least one adult at school really cares about them: 94%

Eligibility for Free/Reduced Price Lunch expanded in 2020-21, for more information please visit: Www.oregon.gov/ode/reports-and-data/



www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Regular-Attenders-2021.aspx
www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Statewide-Assessment-Results-2021.aspx
www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Statewide-Assessment-Results-2021.aspx
www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Statewide-Assessment-Results-2021.aspx
bethany.beaverton.k12.or.us
www.oregon.gov/ode/reports-and-data/
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Our Staff (rounded FTE)

Yy 25

Teachers

S

Educational
assistants

1

Counselors/
Psychologists

81%

Average teacher
retention rate

96%

% of licensed teachers
with more than 3 years
of experience

No

Same principal in
the last 3 years

OREGON AT-A-GLANCE SCHOOL PROFILE CONTINUED

Bethany Elementary School

Outcomes
REGULAR ENGLISH
ATTENDERS LANGUAGE ARTS MATHEMATICS
American Indian/Alaska Native
Asian
Black/African American
Hispanic/Latino
Multiracial
Native Hawaiian/Pacific Islander
White
Free/Reduced Price Lunch
Ever English Learner
Students with Disabilities
Migrant
Homeless
Talented and Gifted
Female
Male
Non-Binary
About Our School
BULLYING, HARASSMENT, EXTRACURRICULAR PARENT COMMUNITY
AND SAFETY POLICIES ACTIVITIES ENGAGEMENT ENGAGEMENT
Maintaining a safe school environment is a See our website for activities available to 85% of parents report they are valued as WE are very fortunate to have strong
priority of the Beaverton School District. We students. active participants in their child’s education. community support. We collaborate with
collaborate with community partners to Parents are their child’s first and most parents, community members, faith
review and enhance our safety practices, important teacher. We encourage you to partners, businesses and non-profits to
emergency readiness and response. stay engaged as your student progresses bring additional resources to support
through their K-12 education. You can help students’ success. We seek diverse
Students in grades 4 - 5 reporting not being by setting high expectations for your child's community and staff input.
bullied online: 80% success.
Here are some ways you can ensure your 78% of parents report that the school
Anti-bullying curriculum, Positive child’s success: . . encourages feedback from parents and the
Behavioral Interventions and + Attending school is essential to learning community.
Supports (PBIS) + Volunteer at school, in the classroom or at
home
+ Make sure to follow your child’s academic
progress
+ Provide a quiet place to read or study
16 + Ensure your child gets enough sleep

Data are suppressed to protect confidential student information.

+ Encourage your child to try diverse
extracurricular activities

For more information please visit: www.oregon.gov/ode/reports-and-data/



www.oregon.gov/ode/reports-and-data/
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SCHOOL REPORT
School: Bonny Slope Elementary
Principal: Janet Maza Years as School Principal: 8 Years in BSD: 31

School Demographics 2020-21

Enrollment: 569 Native A
<19
Economically Disadvantaged: 12%
Students with Disabilities: 9%
Black
Latino 1%
Ever English Language Learner: 16% 9%
Pacific Isl. _Multiracial
Different Languages Spoken: 28 1% 1 9%
School Metrics
Kindergarten Readiness
Letter Names* 18-19 | 19-20 | 20-21 | Early Mathematics 18-19 | 19-20 | 20-21
All Students 41.5 38.0 All Students 12.7 11.4
Economically Disadvantaged Economically Disadvantaged
English Language Learners English Language Learners
Students with Disabilities Students with Disabilities
Migrant Migrant
Asian 47.5 41.5 Asian 13.4 11.3
Black/African American Black/African American
Hispanic/Latino 25.4 Hispanic/Latino 8.5
American Indian/Alaska Native American Indian/Alaska Native
Multi-Racial 42.8 38.3 Multi-Racial 12.9 13.3
Native Hawaiian/Pacific Islander Native Hawaiian/Pacific Islander
White 40.2 39.0 White 12.4 3.7
Female 42.6 36.9 Female 12.8 3.8
Male 40.6 39.3 Male 12.6 3.2
Non-Binary Non-Binary
Letter Sounds 18-19 | 19-20 | 20-21 | Approaches to Learning 18-19 | 19-20 | 20-21
All Students 11.4 10.3 All Students 3.6 3.4
Economically Disadvantaged Economically Disadvantaged
English Language Learners English Language Learners
Students with Disabilities Students with Disabilities

District Goal: WE empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protected by law, including but not limited to, an individual's actual or
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or
physical disability, pregnancy, familial status, economic status, veteran s;(%us, or because of a perceived or actual association with any other

persons within these protected classes.




Migrant I Migrant I
Asian 15.5 11.8 Asian 3.9 3.3
Black/African American Black/African American
Hispanic/Latino 6.4 Hispanic/Latino 3.1
American Indian/Alaska Native American Indian/Alaska Native
Multi-Racial 11.1 8.5 Multi-Racial 33 33
Native Hawaiian/Pacific Islander Native Hawaiian/Pacific Islander
White 10.1 10.8 White 3.6 3.7
Female 12.0 10.7 Female 3.8 3.8
Male 10.9 9.9 Male 3.5 3.2
Non-Binary Non-Binary
* Combined results for uppercase and lowercase letter assessments.
Data not reported when there are fewer than 10 students in the denominator.
College Readiness
Grade 3 English Language Arts 18-19 | 19-20 | 20-21 | Grade 3 Mathematics 18-19 | 19-20 | 20-21
All Students 79% All Students 80%
Economically Disadvantaged Economically Disadvantaged
English Language Learners 63% English Language Learners 74%
Ever English Language Learners 63% Ever English Language Learners 74%
Foster Care Foster Care
Homeless Homeless
Migrant Migrant
Students with Disabilities 73% Students with Disabilities 73%
Talented and Gifted >95% Talented and Gifted >95%
Native American/Alaskan Native Native American/Alaskan Native
Asian 88% Asian 92%
Pacific Islander/Native Hawaiian Pacific Islander/Native Hawaiian
Black Black
Hispanic/Latino Hispanic/Latino
White 80% White 77%
Multi-racial Multi-racial
Male 73% Male 78%
Female 86% Female 84%
Non-binary Non-binary
Grade 5 English Language Arts 18-19 | 19-20 | 20-21 | Grade 5 Mathematics 18-19 | 19-20 | 20-21
All Students 87% All Students 80%
Economically Disadvantaged Economically Disadvantaged
English Language Learners English Language Learners
Ever English Language Learners Ever English Language Learners
Foster Care Foster Care
Homeless Homeless
Migrant Migrant
Students with Disabilities 55% Students with Disabilities
Talented and Gifted >95% Talented and Gifted >95%
Native American/Alaskan Native Native American/Alaskan Native
Asian 95% Asian 95%
Pacific Islander/Native Hawaiian Pacific Islander/Native Hawaiian
Black Black
Hispanic/Latino Hispanic/Latino
White 84% White 75%




Multi-racial >95% Multi-racial 85%
Male 83% Male 84%
Female 91% Female 76%
Non-binary Non-binary
Growth English Language Arts 18-19 | 19-20 | 20-21 | Growth Mathematics 18-19 | 19-20 | 20-21
All Students 57% All Students 64%
Economically Disadvantaged 59% Economically Disadvantaged 50%
English Language Learners English Language Learners 67%
Ever English Language Learners Ever English Language Learners
Foster Care Foster Care
Homeless Homeless
Migrant Migrant
Students with Disabilities 55% Students with Disabilities 76%
Talented and Gifted 60% Talented and Gifted 75%
Native American/Alaskan Native Native American/Alaskan Native
Asian 55% Asian 71%
Pacific Islander/Native Hawaiian Pacific Islander/Native Hawaiian
Black Black
Hispanic/Latino 50% Hispanic/Latino 50%
White 60% White 66%
Multi-racial 50% Multi-racial 54%
Male 56% Male 67%
Female 58% Female 61%
Non-binary Non-binary
Data not reported when there are fewer than 10 students in the denominator.
2020-21 Participation Rates
Smarter Balanced ELA: 22.4% Smarter Balanced Math: 24.1% Student Survey: 15%
Absence and Exclusion Measures | 18-19 | 19-20 | 20-21 Annual Survey Responses 18-19 | 19-20 | 20-21
Students missing fewer than 10 Students reporting that at least
days of school 74% 91% 92% one adult cares about them 95% 87%
Students missing class due to Parents reporting they feel
suspensions or expulsion informed and valued as active
8 7 1 partners in their child's education 91% 86%

Number of class days missed due Teachers and staff reporting they
to suspensions or expulsion contribute to school decision

15.5 8.5 4.0 making 81% 88%

Data not reported when there are fewer than 20 students, parents, or staff in the denominator.




BETHANY ELEMENTARY SCHOOL LEARNING PLAN 2021-2022

District Goal: WE empower all students to achieve post high school success

WE EXPECT
EXCELLENCE

WE INNOVATE

WE EMBRACE
EQUITY

WE
COLLABORATE

WE teach students knowledge and
skills for our evolving world. WE seek,
support, and recognize world-class
employees.

WE engage students with a variety of
relevant and challenging learning
experiences. WE create learning
environments that promote student
achievement.

WE build honest, safe, and inclusive
relationships with our diverse
students and their families. WE
provide needed support so that every

WE work and learn in teams to
understand student needs and
improve learning outcomes. WE
partner with our community to
educate and serve students.

student succeeds.

Our Story:

Bethany Elementary began as a one room schoolhouse in 1895.
As the population grew in the area, so did the need for a larger
building. A new school was built and operated from 1900-1948 on
donated property near what is now Springville Road. The current
Bethany school building was constructed by the Beaverton
School District in 1970. We are one of BSD’s small neighborhood
K-5 schools located on the north side of the district, currently
serving 380 students. Bethany has many traditions (like 5th
graders getting to ring the original schoolhouse bell on the last
day of school) while embracing change and innovation in thought
and practices. We have a rich diversity of students, staff, and families that make up our community.
We believe our diversity is one of our greatest gifts and assets. There are 28 different native
languages spoken among the student body with Japanese being the most prevalent language after
English. In addition to our linguistic diversity, we celebrate the identity and individuality of every child.

Bethany students in front of the first schoolhouse, 1895

Our school song says it best;

“We’re all a family
under one sky.”

Equity and inclusion are key
pillars in our vision and mission.

Bethany is a Certified Oregon Green School. Sustainability and environmentally-minded practices are
woven into our daily habits and enrichment opportunities in the Garden Club and school Green Team.

We are a high-performing school academically, but what makes Bethany special is the tremendous
amount of community support and dedicated staff. We have a very low staff attrition rate, therefore
school staff develop deep and meaningful relationships with families over many years. There is a
strong culture of care and belonging among the faculty that is extended to the student body. We feel
privileged to work with children and families and hope these precious elementary years are filled with

a love of learning, JOY, the beginning of lifelong friendships, and good memories.
20




_ Equity Area of Focus:

Inclusion and Belonging

Academic Excellence Area of Focus:

Math

Collaboration Area of Focus:

Behavioral Health & Wellness Team

Equity Goal:

To deepen our personal and
collective understanding of
culturally responsive practices in
order to create true belonging for
ALL students.

Academic Excellence Goal:

To build students’ number sense
and problem solving skills.

Collaboration Goal:

To leverage the collective efficacy
of the Behavioral Health &
Wellness Team to identify student
needs and actively participate in
the interventions and follow-up to
ensure 100% of students, staff, and
families are supported.

Key Strategies:

1. Plan and engage staff in
high quality professional
development on culturally
responsive practices.

2. Establish a common
language and vocabulary
to engage in deep and
meaningful conversations
with a shared
understanding.

3. Create Parent Advisory
Groups to provide input,
feedback, and guidance
on practices, policies,
and/or customs that
impact students of diverse
groups.

4. Conduct the Inclusive
School Scan and act on
areas of need.

5. Utilize Gholdy
Muhammed’s Equity
Framework and text,
Cultivating Genius for PD
and lesson planning.

6. Critically analyze current
curriculum and selected
materials/texts for
cultural stereotypes and
author’s perspective.

Key Strategies:

1. Utilize DreamBox Data to
analyze student usage and
predictive insights.

2. Use standards-based
assessments to monitor
students’ performance and
progress

3. Team Collaboration
focusing on student data to
inform instruction.

4. |dentifying students who
need additional support

5. Dedicated professional
development time to unit
planning and
differentiation.

6. Increase mathematical
discourse through daily
number talks

7. Engage the support of
parent volunteers to
provide meaningful
practice through math
games, fluency practice,
and other activities.

Key Strategies:

1. Weekly meetings with the
BHW team which include
the following key
members: Counselor,
School Psychologist,
Student Success Coach,
School Nurse, School Social
Worker, and Principal.

2. Familiarize staff with the
Referral Process and
supports available.

3. Review referrals, share
background information,
examine existing data,
create a plan of action.

4. Continual monitoring of
ongoing referrals and
tiered supports as needed.

5. Analyze data for patterns
and opportunities to be
proactive in our system

6. Communicate actions
taken and outcomes with
key stakeholders

21
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BONNY SLOPE MISSION:

Dedicated to excellence by empowering
our students with skills and attitudes to be
lifelong learners and global thinkers; we
are culturally aware and take action to
create a better, more peaceful world.
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Building an Anti-Racist School

Sessions
last year

School Context: What this means for us?

Skills to Interrupt

How to have conversations about race

Transparency

Bravery

People outside
will notice change

Racial Autobiographies

Racial Identity Development
Microaggressions

Personal journey in understanding race |

Identity Circles
White Fragility
Unconscious Biases

White Privilege
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ANTI-BIAS/ANTI-RACISM

How much does race impact

your life?
September May
80-100% - 51% 30-100% - 83%

0-20% - 40% 0-20% -12%



Current Proficiency Levels at BSE

Grade Reading Math Writing % Engaged
K 62 80 68 79
1 58 83 75 80
2 56 79 69 69
3 76 81 72 90
4 78 80 72 80
5 72 69 71 75




THANK YOU!
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School: Bonny Slope 2021/22

District Goal: WE empower all students to achieve post high school success

WE EXPECT EXCELLENCE
WE INNOVATE WE EMBRACE EQUITY WE COLLABORATE
WE work and learn in teams to
WE teach students knowledge . .
o kil i gld WE engage students with a variety WE build honest, safe, and inclusive understand student needs and
and skills for our evolving world. . . i i
f g of relevant and challenging learning relationships with our diverse improve learning outcomes.
WE seek, support, and recognize experiences students and their families. WE partner with our community to
world-class employees. . .
ploy WE create learning environments WE provide needed support so that educate and serve students.
that promote student achievement. every student succeeds.

History:

Bonny Slope opened in 2007 as a Primary Years Programme School. The aim of all IB programmes is to
develop internationally minded people who, recognizing their common humanity and shared
guardianship of the planet, and to help to create a better, more peaceful world. Even though Bonny
Slope is no longer a PYP school, the preface of supporting students in becoming responsible members
of local, national and global communities will still be present in the daily lives of our students while
attending Bonny Slope.

With the vast differences at Bonny Slope, culturally and economically, creating a culture of
inclusiveness is a primary focus for our school, both inside our walls and outside in our community.
For the last seven years, our staff subscribed to the mantra of “no inside circles and no secret
expectations”. To build an inclusive mindset in our building, we expect that we treat each other in kind
ways. Teachers highlight the many ways to show kindness in class, have discussions during community
meetings and share read alouds that highlight kindness. In the past, when we were allowed to gather
together in one place, assemblies focused on this kind mindset with kind actions were modeled for
the student body.

We extend our strong belief that no person or persons are less important than the other, this includes
our staff, students, parents and community members. Additionally, last year, our staff spent a
significant amount of time participating in professional development with Anti-Bias/Anti-Racist work.
All staff, including classified staff, participated in this work and look forward to continuing our growth
in becoming an anti biased and anti racist school.

Over the years, we have moved to having all of our community events free of charge so that there are
no barriers to these events. Our staff and parents developed a strong cultural richness committee to
celebrate our diverse population and we are hopeful that this committee will be able to meet in
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person once again this year. At Bonny Slope we have a growing population of economically
disadvantaged students. Our struggling families are supported through the backpack program where
food from our community partnerships and from the cupboards of our own community is sent home
on Fridays. The past five years we have added an outreach committee where parents, staff and
students have opportunities to volunteer their time with organizations that support those that are less
fortunate.

At Bonny Slope we are a school with a high level of achievement and firmly believe in the power of
inquiry. Teachers use inquiry in all lessons, including when teaching the workshop model for reading,
writing and math. The result is an education where higher levels of thinking and inquiry are happening
in all subjects.

Every year we work to improve our practice in closing the achievement gap. In the past we have had
ample data to determine our course of action. This year, grade level teachers finished their IRLAs by
mid October along with the Easy CBM testing, and the Core Phonics Screener. Writing and math data
are also pieces of data we gather to determine what instructional moves we will make as school to
support the growth of our students. It is the practice at Bonny Slope to collect and monitor data to
determine the academic needs of our students and to do everything possible to identify successful
strategies that support all students. This year the addition of the phonics screeners allowed us to have
an insight to gaps in learning that we can now fill with the use of interventions including a new
intervention Called Fly Leaf. Instructors can target a phonemic gap then use the lessons in Fly Leaf to
teach exactly what the student needs to learn. (For example, If a student shows a weakness in reading
the long vowel sounds, the instructor can locate quality books, materials and strategies in Fly Leaf that
focus on that specific sound.) All grade levels recognize the importance of having phonemic and
morphophonemic awareness and have committed to the use of word study as part of their literacy
block.

If you look at the historical data at Bonny Slope, it is clear that our economically disadvantaged
students continue to perform behind other student groups, especially in the area of mathematics and
writing. As we look deeper into the barriers to proficiency, it becomes clear that language skills
continue to be a struggle for these students. Four years ago we focused on sheltered instruction with
great results. Two years ago staff spent time studying DAL (Developing Academic Language) strategies
with the District’s MLD team. This year we will continue to focus on increasing our students’ language
skills as well as focus on building strong relationships with our students, especially those from
underserved communities. Our academic excellence goal reflects our focus on providing support for
learners from diverse backgrounds. Additionally, in our efforts to close the achievement gap and
provide an education that meets the needs of all students, we are focusing on learning and practicing
strategies that increase the social and emotional growth of our students.

We know that the pandemic has affected the social and emotional growth of many of our students.
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Our staff is committed to building relationships and increasing the engagement of every student at
Bonny Slope. Classified staff spend their days meeting with students in small groups, building
relationships with our struggling students and their families, and making sure that the families have
what they need to be successful learning communities. Our Behavior, Health and Wellness team has
been a huge support in helping individual families and we are grateful to be a part of a district that
understands the social and behavioral needs of our students. As we see more students experiencing
trauma and emotional regulation struggles, it is our hope that our focus on their social and emotional
growth will equate to more growth in achievement across all subjects.

Our focus in providing the staff with a deep understanding of Anti-Bias/Anti-Racist work, with the goal

complete and then move on.

of continuing a journey towards becoming an Anti-Racist school is at the forefront of everything we
do. Recognizing the complexity of this work, the staff is committed in their personal journey of
understanding their racial identities. Led by the Bonny Slope ABAR Planning Group, composed of nine
certified staff members, concepts are presented to the staff, such as white privilege, and then
discussed in depth in consistent small groups, so that the staff can unpack the concepts at a personal
level in a brave space. We will expand into learning the skills of interrupting racism, and have
authentic practices having those conversations. Our final focus is putting this work and learning into
our school’s daily practice, to start to impact our teaching, our classroom, and to support our BIPOC
students. While this is our year long plan, we understand that this is a journey, and not a checkbox to

Equity Area of Focus:

1. The Bonny Slope Staff will
continue to learn foundational
underpinnings of
Anti-Bias/Anti-Racist work, in
order to create an Anti-Racist
school for their BIPOC staff.
Additional focuses will include
addressing race in
conversations, and strategies to
interrupt unconscious bias in
the classroom.

2. Teachers will use DAL
strategies to support the
learning of all students,
especially our economically

Academic Excellence Area of

Collaboration Area of Focus:

Focus:

1. Students will increase their
phonemic awareness and their
morphophonemic awareness
through targeted word study at
every grade level.

2.With a better understanding of
the academic language, students
will be able to elaborate in their
communication across all
content areas

Bonny Slope has had a unique
way of participating in learning
teams which allow for cross
grade levels and specialties to
work together on a common
problem of practice. This year
we will work on improving our
sharing so that teams will work
together to meet the needs of
our struggling students. Staff
will divide into five groups and
participate in school-wide
Teacher Assistant Teams (TAT) to
learn intervention strategies
from teammates from all
grade-levels. The goal is to
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disadvantaged students and
our ELLs. (Historically, our
economically disadvantaged
students are underperforming
in math and ELA.)

3. Social Emotional Learning
will be taught and will benefit
student achievement by
providing necessary
self-regulation and
management skills as well as
motivate students to become
regular attenders.

4. Engagement strategies will
be used to increase the level of
engagement of all students but
especially our economically
disadvantaged students.
Students that are engaged will
not only benefit from the
connections made with the
teacher and classmates, but
engaged students will become
regular attenders that show the
academic growth of other
engaged peers.

support students before
becoming a candidate for a
Special Education referral and to
find productive and successful
strategies that work for our
struggling students both
academically and behaviorally.
The entire certified staff will
participate in these cross grade
level teams.

Equity Goal:

1A. In learning about the
foundational concepts behind
Anti-Bias/Anti-Racist work,
teachers will go deeper with
their understanding of
unconscious bias, its impact on
the learning of our BIPOC
students, and how to start to
interrupt those trends to
ensure equitable student
learning.

2A Students will increase their

Academic Excellence Goal:

1 and 2. Students will be able to
communicate their conceptual
understanding in all content
areas.

SMART Goals:

All students will increase their
proficiency level in writing using
the Lucy Caulkin’s Writing rubric
by one proficiency level in the
areas of elaboration and
supporting details.

Collaboration Goal:

All teachers will refine practices
that impact student results
while participating in the
learning team cycle in a TAT
setting..

Strategies to assess, engage, and
provide feedback will be the
focus of our staff.

Teams will meet monthly,
discuss interventions, data
collection and success criteria to
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exposure and use of academic
language in multiple settings
across the day. Students will
have multiple opportunities to
explain thinking, to make
connections and to use
language to show learning
using DAL strategies.

3A The school counselor and
student success coach will
provide social/emotional
lessons to all students
throughout the year. Classes
will have community meetings
daily. The school counselor and
administrator will work closely
together to monitor the
school’s attendance and work
with families struggling to get
their students to school.

4.Building strong relationships,
providing inquiry based
lessons, supporting
academically and behaviorally
challenged students will be the
focus of all staff. Using
strategies that encourage
agency will also increase the
engagement of our students.

SMART Goals:

The English Language Arts
Academic Achievement Level
for our students will improve by
at least one year’s growth as
measured by the IRLA by June,
2021.

The Mathematics Academic
Achievement Level will improve

All students will increase their
proficiency level in reading by at
least one year using Lucy
Caulkins Units of Study, Secret
Stories, Haggerty Routines while
promoting a positive and
productive reading life as
measured by IRLA.

determine if interventions were
successful with students.
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by one proficiency level in the
skill “clearly explains and
justifies reasoning” as
measured by the second
semester report card in June,
2021.

Student engagement level of all
students will improve by at
least one level in the
“Engagement” portion of the
continuum as measured by the
Continuum of Engagement
(Amy Berry 2020)

Key Strategies:

Key Strategies:
Teachers will use DAL
strategies to support the
academic vocabulary of all
students with a focus on our
ELLs and Economically
Disadvantaged students.

PD and mentoring by our ELD
teachers will support
classroom teachers in using
academic language in the
classroom to increase the level
of written and verbal
communication across all
disciplines.

Offering SEL PD throughout the
2021-2022 school year for
teachers.

Utilizing our Student Success
Coach to work with staff on
implementing SEL/Engagement
strategies in the classroom.
Teachers will monitor
engagement of students by
recording the overall
engagement of each student

Key Strategies:

Haggerty screeners will be used
at all grade levels with students
at risk identified by Easy CBM to
determine needs and to monitor
progress.

Secret Stories Is a systematic
phonics instruction recently
purchased by BSD. It is being
used at every grade level.

Interventions support the needs
of students at all grade levels.
The focus will be to improve the
phonemic and
morphophonemic skills so that
students will become proficient
in skilled reading and writing.

Haggerty lessons will be taught
in Kindergarten and first grade
classrooms. Haggerty lessons
will also be taught in second
grade interventions or where
needed.

Teachers will use DAL strategies
to support our diverse students
in acquiring academic language

Key Strategies:

This year our “team” will be all
certified teachers. During
Admin. Directed times, the staff
will meet to identify a problem
of practice, identify and put into
practice strategies to determine
if they are effective.

Teachers will share the
successes in a manner that will
encourage teammates to try
new successful strategies from
other teachers. A focus on at
least one struggling student will
help determine if the strategies
are working. A Google form of
new learnings in school-wide
TAT meetings will be available to
all teachers so that the learning
by each team can be replicated.
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once a quarter.

Our school counselor will lead
the BHW team in providing
support, strategies and
resources to students
struggling to engage in remote
learning.

School will provide parent
education to families to
promote positive family school
connections.

Teachers will participate in
ABAR trainings once a month as
a staff.

Attendance Olympics
will continue
throughout the year to
support high
attendance rates.
counselor and
Administration will work
closely with families
that struggle to get their
students to school.

The

and developing conceptual
understanding across all areas
of the curriculum

Teachers will monitor growth of
students in the areas of
elaboration and adding
supporting details using the Lucy
Calkins Writing rubrics

Using the Lucy Calkins Units of
Study for Writing teachers will
fine tune strategies that support
the elaboration of ideas when
writing across all content areas
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MONTHLY FINANCIAL UPDATE

POLICY ISSUE / SITUATION:
Mike Schofield will present the attached financial report as of November 30, 2021 reflecting:

e General Fund Activity and Forecast — Does not include cost impact of cost of living increase, as we are still
bargaining.

e Summary of Revenue, Expenditures and Encumbrances for All Funds Except General Fund

e 2021-22 Classroom Teacher Staffing by School as of 11/30/2021

e Portfolio Management Summary

e |nvestments by Sector and Group

e Investments Summary by Fund

RECOMMENDATION:

It is recommended that the School Board receive and discuss this update.

District Goal: WE Empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protected by | including but not limited to, an individual's actual or perceived race, color, religion,
sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status, economic
status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.



Beaverton School District
Year-To-Date Activity and Forecast
General Fund
As of November 30, 2021

($in millions)

Adopted Final YTD Current Actuals & Prior Year-
Budget Budget Actuals Encumb. Encumb. End Forecast
REVENUES:
Beginning Fund Balance $ 780 $ 7801 % 856 $ - $ 856 $ 85.6
State School Fund:
State School Fund 278.3 278.3 137.9 - 137.9 277.8
Property Taxes 155.0 155.0 119.3 - 119.3 155.0
Common School Fund 4.2 4.2 - - - 4.2
County School Fund 0.8 0.8 0.3 - 0.3 0.8
Local Option Levy 36.4 36.4 28.6 - 28.6 36.4
Investment Earnings 0.7 0.7 - - - 0.7
NWRESD Appointment 10.9 10.9 5.3 - 5.3 10.9
Other 16.1 16.1 6.3 - 6.3 16.1
Total $ 580.4 $ 580.4 | $ 3833 $ - $ 3833 $ 587.5
EXPENDITURES:
Salaries $ 279.0 $ 279.01$%$ 886 $ - $ 88.6 $ 270.0
Benefits 174.2 174.2 53.7 - 53.7 169.7
Purchased services 28.9 28.9 10.3 11.9 22.2 28.9
Supplies & materials 22.4 22.4 10.2 2.8 13.0 22.4
Capital outlay 0.8 0.8 0.1 0.1 0.2 0.8
Other 2.8 2.8 1.9 0.3 2.2 2.8
Transfers out 3.0 3.0 3.0 - 3.0 3.0
Contingency 69.3 69.3 - - - 69.3
Total $ 580.4 $ 580.4 | $ 167.8 $ 151 $ 1829 $ 566.9
Projected Surplus / (Deficit) Balance $ 20.6
Projected Ending Fund Balance $ 89.9
Projected ending fund balance percentage of actual (forecast) revenue at 6/30/2022 * 15.3%
*Projected ending fund balance breakdown: Projected EFB
General Operating Fund $ 89.8 15.2%
Local Option Levy Fund 0.1 0.1%

Adopted Final YTD Current Actuals & Year-End
Budget Budget Actuals Encumb. Encumb. Forecast
APPROPRIATIONS:
Instruction $ 3193 $ 31931 $ 998 $ 39 % 103.7 $ 306.6
Support Services 186.7 186.7 63.6 10.9 74.5 185.9
Enterprise & Community Svc 0.3 0.3 - - - 0.3
Facilities Acquisition & Const 0.1 0.1 - - - 0.1
Other Uses 4.7 4.7 4.4 0.3 4.7 4.7
Contingencies 69.3 69.3 - - - 69.3
Total $ 580.4 $ 580.4 | $ 1678 $ 151 $ 1829 $ 566.9
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Beaverton School District
Summary of Revenue, Expenditures and Encumbrances
All Funds Except General Fund

As of November 30, 2021

Final Budget
(incl Beg Fund Bal)

YTD Revenue

YTD Expenditures

YTD Expenditures &

Expenditure

Funds (incl Beg Fund Bal) | (Incl transfers out) Encumb. Encumb. Budget Variance | Percent Fund Balance

Student Body Fund $ 14,450,000 | $ 9,136,101 | $ 3,608,795 | $ 782,257 | $ 4,391,052 | $ (10,058,948)| 30.39%| $ 4,745,049
Categorical 8,301,161 6,274,779 297,616 1,861,655 2,159,271 (6,141,890)|] 26.01% 4,115,508
Scholarship Fund 515,000 445,707 38,377 25,000 63,377 (451,623) 12.31% 382,330
Grant Fund 180,303,185 14,446,395 31,378,681 3,636,882 35,015,563 (145,287,622)] 19.42% (20,569,168)
Equipment Replacement Fund 3,187,000 2,789,181 2,782,378 - 2,782,378 (404,622) 87.30% 6,803
Sustainability Fund 10,273,243 5,872,116 - - - (10,273,243) 0.00% 5,872,116
Nutrition Services Fund 17,451,159 4,895,680 4,042,578 4,163,700 8,206,278 (9,244,881)| 47.02% (3,310,598)
Debt Service Fund 93,757,250 67,406,844 9,925,636 - 9,925,636 (83,831,614)| 10.59% 57,481,208
Capital Projects Fund 101,898,500 108,339,406 30,469,644 15,299,452 45,769,096 (56,129,404)| 44.92% 62,570,310
Insurance Reserve Fund 7,753,269 5,945,025 2,758,933 1,687,781 4,446,714 (3,306,555)| 57.35% 1,498,311
Workers' Compensation Fund 5,437,188 3,786,496 764,872 84,862 849,734 (4,587,454)] 15.63% 2,936,762
Total $ 443,326,955 | $ 229,337,730 | $ 86,067,510 | $ 27,541,589 | $ 113,609,099 | $ (329,717,856) $ 115,728,631
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BEAVERTON

2021-22 Classroom Teacher Staffing By School

SCHOOL DISTRICT As of 11/30/2021
Budgeted APU Actual APU
Budgeted | 9/30/2021 | Enrollment | General General

School Enrollment | Enrollment | Change Fund Levy SIA TOTAL Fund Levy SIA ESSER TOTAL

Aloha Huber (K-8) 844 849 5 30.0 8.0 3.0 41.0 30.0 8.0 3.0 - 41.0
Barnes 575 513 (62) 19.0 6.0 2.0 27.0 19.4 6.0 2.0 - 27.4
Beaver Acres 719 705 (14) 24.0 7.0 2.0 33.0 24.0 7.0 2.0 - 33.0
Bethany 471 375 (96) 13.0 4.0 2.0 19.0 12.0 4.0 2.0 - 18.0
Bonny Slope 603 608 5 18.0 5.0 2.0 25.0 20.0 5.0 2.0 - 27.0
Cedar Mill 384 375 (9) 11.0 3.0 2.0 16.0 12.0 3.0 2.0 - 17.0
Chehalem 429 380 (49) 15.0 4.0 2.0 21.0 14.0 4.0 2.0 - 20.0
Cooper Mountain 456 416 (40) 12.0 4.0 2.0 18.0 12.8 4.0 2.0 - 18.8
Elmonica 445 433 (12) 14.0 4.0 2.0 20.0 14.0 4.0 2.0 - 20.0
Errol Hassell 380 341 (39) 12.0 3.0 2.0 17.0 13.0 3.0 2.0 - 18.0
Findley 546 476 (70) 15.0 5.0 2.0 22.0 14.8 5.0 2.0 - 21.8
Fir Grove 367 335 (32) 12.0 3.0 2.0 17.0 10.9 3.0 2.0 - 15.9
FLEX (K-5) 228 928 700 6.0 1.0 1.0 8.0 22.0 1.0 1.0 13.0 37.0
Greenway 316 307 (9) 10.0 3.0 2.0 15.0 9.0 3.0 2.0 - 14.0
Hazeldale 479 408 (71) 16.0 4.0 2.0 22.0 13.6 4.0 2.0 - 19.6
Hiteon 590 502 (88) 18.0 5.0 2.0 25.0 17.0 5.0 2.0 - 24.0
Jacob Wismer 703 570 (133) 22.0 5.0 2.0 29.0 21.0 5.0 2.0 - 28.0
Kinnaman 584 511 (73) 21.0 5.0 2.0 28.0 19.5 5.0 2.0 - 26.5
McKay 295 257 (38) 10.0 2.0 2.0 14.0 9.0 2.0 2.0 - 13.0
McKinley 653 582 (71) 23.0 6.0 2.0 31.0 22.0 6.0 2.0 - 30.0
Montclair 290 277 (13) 9.0 2.0 3.0 14.0 9.0 2.0 3.0 - 14.0
Nancy Ryles 567 498 (69) 18.0 4.0 2.0 24.0 16.9 4.0 2.0 - 22.9
Oak Hills 545 518 (27) 17.0 4.0 2.0 23.0 17.0 4.0 2.0 - 23.0
Raleigh Hills (K-8) 414 353 (61) 13.0 4.0 2.0 19.0 12.0 4.0 2.0 - 18.0
Raleigh Park 319 319 - 9.0 3.0 2.0 14.0 9.0 3.0 2.0 - 14.0
Ridgewood 390 377 (13) 11.0 3.0 2.0 16.0 12.0 3.0 2.0 - 17.0
Rock Creek 448 420 (28) 13.0 4.0 2.0 19.0 13.0 4.0 2.0 - 19.0
Sato 765 709 (56) 24.0 6.0 2.0 32.0 22.9 6.0 2.0 - 30.9
Scholls Heights 649 597 (52) 21.0 5.0 2.0 28.0 20.0 5.0 2.0 - 27.0
Sexton Mountain 513 470 (43) 15.0 4.0 2.0 21.0 15.0 4.0 2.0 - 21.0
Springville (K-8) 842 667 (175) 26.0 7.0 2.0 35.0 23.8 7.0 2.0 - 32.8
Terra Linda 330 288 (42) 9.0 3.0 2.0 14.0 9.0 3.0 2.0 - 14.0
Vose 726 677 (49) 25.0 7.0 3.0 35.0 24.0 7.0 3.0 - 34.0
West TV 306 300 (6) 10.0 3.0 1.0 14.0 11.0 3.0 1.0 - 15.0
William Walker 510 490 (20) 20.0 4.0 2.0 26.0 19.0 4.0 3.0 - 26.0

Elementary School Total
Average Elementary School Staffing Ratio

16,831

561.0
31.5

150.0 782.0

24.9

71.0
22.6

563.5
29.9

150.0
23.6

72.0
21.4

13.0
21.1

798.5
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BEAVERTON

2021-22 Classroom Teacher Staffing By School

SCHOOL DISTRICT As of 11/30/2021
Budgeted APU Actual APU
Budgeted | 9/30/2021 | Enrollment | General General

School Enrollment | Enrollment | Change Fund Levy SIA TOTAL Fund Levy SIA ESSER TOTAL
Cedar Park 681 622 (59) 21.6 4.2 1.6 27.4 22.4 4.2 1.6 - 28.2
Conestoga 921 854 (67) 27.8 5.4 2.0 35.2 28.6 5.4 2.0 - 36.0
Five Oaks 886 749 (137) 28.4 5.4 2.0 35.8 26.1 5.4 2.0 - 33.5
Highland Park 688 702 14 20.4 4.0 1.6 26.0 21.3 4.0 1.6 - 26.9
Meadow Park 697 686 (11) 26.2 4.6 1.6 32.4 26.0 4.6 1.6 - 32.2
Mountain View 941 883 (58) 32.8 6.2 2.4 41.4 32.7 6.2 2.4 - 41.3
Stoller 1,028 1,039 11 29.0 5.6 1.4 36.0 31.4 5.6 1.4 - 38.4
Tumwater 889 865 (24) 24.7 4.8 2.0 31.5 25.6 4.8 2.0 - 324
Whitford 814 766 (48) 30.0 5.4 1.8 37.2 30.0 5.4 1.8 - 37.2

Middle School Total 302.9 244.0

Average Middle School Staffing Ratio 31.3 26.3 24.9 29.4 24.7 23.4 23.4
Aloha 1,805 1,740 (65) 67.6 13.2 4.0 84.8 63.4 13.2 4.0 - 80.6
Beaverton 1,425 1,441 16 55.2 9.0 3.2 67.4 53.7 9.0 3.2 3.1 69.0
Mountainside 1,775 1,732 (43) 57.6 10.2 3.4 71.2 55.8 10.2 3.4 - 69.4
Southridge 1,506 1,500 (6) 51.4 9.4 3.2 64.0 50.9 9.4 3.2 - 63.5
Sunset 1,937 1,983 46 58.6 10.8 34 72.8 57.6 10.8 34 2.4 74.2
Westview 2,366 2,324 (42) 74.2 13.8 4.0 92.0 72.5 13.8 4.0 - 90.3

High School Total .

Average High School Staffing Ratio 29.7 25.1 23.9 30.3 25.5 24.3 24.0
Arts & Communication Magnet Academy (6-12) 712 693 (19) 25.2 4.2 1.2 30.6 25.0 4.2 1.2 - 30.4
Beaverton Academy of Science and Engineering (6-12) 846 828 (18) 314 5.0 14 37.8 30.8 5.0 14 - 37.2
Community School (9-12) 103 90 (13) 10.6 14 0.4 12.4 7.6 1.4 0.4 - 9.4
FLEX Online School (6-12) 284 738 454 18.3 1.0 0.6 19.9 18.0 1.0 0.6 0.4 20.0
International School of Beaverton (6-12) 856 857 1 30.4 5.0 1.2 36.6 31.3 5.0 1.2 - 37.5

Options Schools Total 405 137.3 112.6
Average Options Staffing Ratio 24.2 21.1 20.4 28.5 24.8 23.9 23.9
Address Extreme Class Size K 12 44.6 44.6

District Total

|

38,

841

37,923

(918)

1,327.0

278.6

113.4

1,274.0

278.6

114.4

18.9

Note: Budgeted enrollment includes general education student projections plus specialized program students for elementary and general education student projections plus ALC, EGC,and SCC students for
secondary. Classroom teachers are budgeted based on a staffing ratio found in the Staffing Allocation Methodology (SAM) on pages 209-228 in the 2021-22 Adopted Budget Document.
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Beaverton School District
Portfolio Management
Portfolio Summary
November 30, 2021

Beaverton School Dist 48

Par Market Book % of Days to YTM

Investments Value Value Value  Portfolio Maturity
Commercial Paper Disc. -At Cost 10,000,000.00 9,998,200.00 9,997,286.11 3.00 43 0.100
Federal Agency Disc. -At Cost 43,426,000.00 43,425,415.74 43,421,231.97 13.04 16 0.039
Treasury Discounts -At Cost 83,410,000.00 83,400,814.25 83,401,979.44 25.06 64 0.028
LGIP 196,050,979.65 196,050,979.65 196,050,979.65 58.90 1 0.450
332,886,979.65 332,875,409.64 332,871,477.17 100.00% 20 0.280

Investments

Total Earnings

November 30 Month Ending

Fiscal Year To Date

Current Year
Average Daily Balance
Effective Rate of Return

-33,715.74
165,575,264.51

-0.25%

508,697.77
187,747,158.90
0.65%

This report of the investment portfolio is in accordance with Board Policy DFA - Investment of Funds.

Beaverton School District, Prepared By Business Office

Reporting period 11/01/2021-11/30/2021

Run Date: 12/07/2021 - 10:58
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Beaverton School District

Investments by Sector and Group

Index: Investment Policy
Limitation based on Par Value

November 30, 2021

Beaverton School Dist 48

Maturity Allocation
CUSIP Investment#  Issuer Date Par Value Book Value Market Value Target % Actual %
Federal Agency
Federal Agricultural Mortgage
31315LQT8 11225 Federal Agricultural Mortgage 12/20/2021 15,000,000.00 14,998,416.67 14,999,700.00 4.50
Subtotal 15,000,000.00 14,998,416.67 14,999,700.00 35.00 451
Federal Home Loan Bank
313385QM1 11224 Federal Home Loan Bank 12/14/2021 16,000,000.00 15,998,008.89 15,999,840.00 4.80
313385QQ2 11227 Federal Home Loan Bank 12/17/2021 12,426,000.00 12,424,806.41 12,425,875.74 3.73
Subtotal 28,426,000.00 28,422,815.30 28,425,715.74 35.00 8.54
Total 43,426,000.00 43,421,231.97 43,425,415.74 100.00 13.05
Corporate Indebtedness
Los Angeles Airport
54444QZA4 11223 Los Angeles Airport 12/10/2021 5,000,000.00 4,998,600.00 4,999,900.00 1.50
Subtotal 5,000,000.00 4,998,600.00 4,999,900.00 5.00 1.50
Toyota Cap Corp
89233HBGS8 11231 Toyota Cap Corp 02/16/2022 5,000,000.00 4,998,686.11 4,998,300.00 1.50
Subtotal 5,000,000.00 4,998,686.11 4,998,300.00 5.00 1.50
Total 10,000,000.00 9,997,286.11 9,998,200.00 35.00 3.00
OR Treas Local Govt Inv Pool
Local Government Inv Pool
LGIP 4010 FUND 000 LGIP 152,479,094.91 152,479,094.91 152,479,094.91 45.80
LGIP 5173 FUND 300 LGIP 34,262,676.98 34,262,676.98 34,262,676.98 10.29
LGIP 4966 FUND 416 LGIP 914,821.42 914,821.42 914,821.42 0.27
LGIP 4972 FUND 417 LGIP 8,394,386.34 8,394,386.34 8,394,386.34 2.52
Subtotal 196,050,979.65 196,050,979.65 196,050,979.65 100.00 58.89
Total 196,050,979.65 196,050,979.65 196,050,979.65 100.00 58.89
US Treasuries
US Treasuries
912796167 11217 U.S. Treasury 12/16/2021 13,979,000.00 13,977,374.55 13,978,580.63 4.19
912796K73 11219 U.S. Treasury 01/13/2022 7,304,000.00 7,302,772.12 7,303,707.84 2.19
912796L72 11226 U.S. Treasury 02/10/2022 9,735,000.00 9,733,894.54 9,734,026.50 2.92
912796K65 11228 U.S. Treasury 01/06/2022 10,000,000.00 9,999,625.00 9,999,500.00 3.00
912796Q77 11229 U.S. Treasury 01/18/2022 23,000,000.00 22,999,271.59 22,998,850.00 6.90

Run Date: 12/07/2021 - 10:41
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Beaverton School District

Investments by Sector and Group

Lo Page 2
Limitation based on Par Value
Maturity Allocation
CUSIP Investment#  Issuer Date Par Value Book Value Market Value Target % Actual %
US Treasuries

912796L80 11230 U.S. Treasury 02/17/2022 7,000,000.00 6,999,492.50 6,999,230.00 2.10

912796H44 11232 U.S. Treasury 05/19/2022 12,392,000.00 12,389,549.14 12,386,919.28 3.72

Subtotal 83,410,000.00 83,401,979.44 83,400,814.25 100.00 2506

Total 83,410,000.00 83,401,979.44 83,400,814.25 100.00 25.06

Grand Total 332,886,979.65 332,871,477.17 332,875,409.64

Run Date: 12/07/2021 - 10:41
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Beaverton School District

Summary by Issuer
November 30, 2021
Grouped by Fund

Number of Par % of Average Average Days
Issuer Investments Value Market Value  portfolio YTM 365 to Maturity
Fund: Pooled Cash
Subtotal 7 218,479,094.91 218,474,714.91 65.64 0.326 13
Fund: 300 Debt Service
Subtotal 2 46,654,676.98 46,649,596.26 14.01 0.341 46
Fund: 416 Capital Projects Non-Tax
Subtotal 3 28,340,821.42 28,340,397.16 8.51 0.053 17
Fund: 417 Capital ProjectsTaxable
Subtotal 4 39,412,386.34 39,410,701.31 11.84 0.118 31
Total and Average 16 332,886,979.65 332,875,409.64 100.00 0.280 20

Run Date: 12/07/2021 - 10:45
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DISTRICT COVID UPDATE

POLICY ISSUE/SITUATION: BSD continues to monitor the impacts that the Covid-19 disease have on our
community and our district operations. The December update reflects key topics of current
considerations including instructional shifts, key metrics, and quarantine processes. BSD staff will
highlight this information in the board presentation.

RECCOMENDATION: It is recommended that the Board review this update and offer any questions or
comments following the presentation.

District Goal: WE empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protected law, including but not limited to, an individual’s actual or perceived race,
color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy,
familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.



DISTRICT COVID UPDATE — December 2021

BSD continues to monitor the impacts that the Covid-19 disease have on our community and
our district operations. The following update reflects key topics of current considerations. BSD
staff will highlight this information in our board presentation as well as answer any questions.

Instructional Shifts

1. We are looking at early January as a goal for removing components of the PE and Music
restrictions.

a. Pending impacts due to the omicron variant of SARS-CoV-2.

Key Metrics

We continue to monitor the community spread of Covid -19 and the vaccination rates. Figure 1
(below) illustrates the community spread in Washington County.
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State and local health authorities have advised us that the new variants may impact previous
projections. We will be closely monitoring for signs of another “wave”.
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Figure 2 illustrates the vaccination rates in Washington County, by age.

Previous Week - Recent Week-7

People 7 Day Running Day Running
People Initiated Remainingto  Average People Average People Relative Percent
% One Dose with One Dose Population Reach 80% Initiated Initiated Change
Stoll 32.2% 17,546 54,493 26,048 581 per day 165 per day up 7.3%
12to 17 76.3% 38,603 50,612 1,887 23 per day 14 per day up 0.3%
18to 19 85.9% 12,063 14,048 0 3 per day 6 per day up 0.3%
20 to 49 81.6% 216,760 265,583 0 111 per day 120 per day up 0.4%
50 to 64 82.8% 93,700 113,098 0 40 per day 40 per day up 0.3%
91.7% 79,519 86,703 0 24 per day 27 perday up 0.2%

65 years and older

BSD Rates of Quarantine and Isolation

BSD Isolation and Quarantine
== All Schools (Quarantine) == All Schools (Isolation)
1250
1000
750

500

250

Finally, we continue to receive guidance from the Oregon Department of Education regarding
mitigation strategies. We are updating our processes for quarantine as outlined below.

47



Effective January 3rd:

® Test-to-Stay Program: For unvaccinated students who are exposed to a positive COVID-
19 case AT SCHOOL and consistently wear a mask

O Parents/Guardians must provide consent for a student to receive a COVID-19
test at school

O Initial Diagnostic Test as soon as the exposure has been identified
B Onsite testing if on campus
B Schedule test if off campus
O Second Diagnostic Test on days 5-7 of the exposure at school
®  Test-to-Return Program: For unvaccinated students who are exposed to a positive
COVID-19 case OUTSIDE OF SCHOOL
O Asymptomatic during days 1 through 7
O AND negative COVID-19 test on days 5-7 of quarantine

O Parents/Guardians may obtain free of charge COVID-19 testing at Central Office
for their child

Parents/Guardians must provide consent for a student to receive a COVID-19 test at Central
Office

48



District Covid-19 Update
School Board Meeting
December 13, 2021

Danielle Hudson and Brian Sica
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A safe, engaging and consistent in-person/full
time experience for all students and staff

BEAVERTON

SCHOOL DISTRICT
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Agenda

1. Instructional Impacts

2. Guiding Metrics

3. Changesto quarantine

4, Board Staff Discussion - Please write down your questions and save them
for the end

BEAVERTON

SCHOOL DISTRICT
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Instructional Impacts™

1. We are looking at early January as a goal for removing
components of the PE and Music restrictions.
a. Pending impacts due to the omicron variant of
SARS-CoV-2.
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People Initiated
with One Dose

17,546

38,603

12,063
216,760
93,700

79,519

Population
54,493

50,612
14,048
265,583
113,098
86,703

People
Remaining to
Reach 80%

26,048
1,887
0

0
0
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Previous Week - Recent Week-7
7 Day Running Day Running
Average People Average People Relative Percent
Initiated Initiated Change

581 per day 165 per day up 7.3%

23 per day 14 per day up 0.3%

3 per day 6 per day up 0.3%
111 per day 120 per day up 0.4%
40 per day 40 per day up 0.3%
24 per day 27 per day up 0.2%
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Changes to the Quarantine Procedure™

Effective January 4th:

Test-to-Stay Program: For unvaccinated students who are exposed to a positive COVID-19 case AT SCHOOL and
consistently wear a mask
o  Parents/Guardians must provide consent for a student to receive a COVID-19 test at school
o Initial Diagnostic Test as soon as the exposure has been identified
m  Onsite testing if on campus
m  Schedule test if off campus
o  Second Diagnostic Test on days 5-7 of the exposure at school
Test-to-Return Program: For unvaccinated students who are exposed to a positive COVID-19 case OUTSIDE OF
SCHOOL
o  Asymptomatic during days 1 through 7
o  AND negative COVID-19 test on days 5-7 of quarantine
o  Parents/Guardians may obtain free of charge COVID-19 testing at Central Office for their child
m  Parents/Guardians must provide consent for a student to receive a COVID-19 test at Central Office

BEAVERTON

SCHOOL DISTRICT
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Questions/Comments from the Board
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COMPREHENSIVE ANNUAL FINANCIAL REPORT/AUDIT COMMITTEE PRESENTATION

POLICY ISSUE / SITUATION:

The District Audit Committee met with the District’s independent auditors in November to review the Comprehensive
Annual Financial Report for the year ended June 30, 2021. The Committee Chair, Rob Drake, will present the
Comprehensive Annual Financial Report to the School Board tonight.

BACKGROUND INFORMATION:

Audit committees play an important role in the private sector, facilitating communication between management, the
independent auditors and the Board of Directors. The Government Finance Officers Association (GFOA) recommends
that every government, regardless of size, formally establish an audit committee or its equivalent.

The audit committee’s primary responsibility is to oversee the financial reporting and disclosure process, including all
aspects of the independent audit, from the selection of the auditor to the resolution of audit findings. The audit
committee presents to the governing board and management an annual report of how the committee has discharged
its duties and met its responsibilities.

Audit Committee Membership

Rob Drake, Citizen Member - Chair Leigh Ahlgren, Citizen Member
Samiha Wahid, Citizen Member Eric Simpson, School Board Member
Sunita Garg, School Board Member

District representation on Committee:
Michael Schofield, Associate Superintendent for Business Services
Jason Guchereau, Finance Manager

RECOMMENDATION:

It is recommended that the School Board receive the Comprehensive Annual Financial Report as presented by the
District Audit Committee.

BE IT RESOLVED that the School Board of Beaverton School District hereby receives the Comprehensive
Annual Financial Report for the year ended June 30, 2021 now on file in Business Services.

District Goal: WE Empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protecte%@y law, including but not limited to, an individual's actual or perceived race, color,
religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial
status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.
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BEAVERTON SCHOOL DISTRICT

Beaverton, Oregon

COMPREHENSIVE ANNUAL FINANCIAL REPORT

FOR THE FISCAL YEAR ENDED JUNE 30, 2021

Prepared by:
Business Services Department

Don Grotting
Superintendent of Schools

Michael Schofield
Associate Superintendent for Business Services

Jason Guchereau
Finance Manager
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X»IBEAVERTON 12550 W Merlo Road

| Beaverton, Oregon 97003
-d SCHOOL DISTRICT 503.356-4500

*‘ . I* OXOXe
WE EXPECT EXCELLENCE@ WE INNOVATE ‘@3 WE EMBRACE EQUITY WE COLLABORATE %‘
] &7 7

November 19, 2021

To Members of the Board of Education and Citizens of Beaverton School District:

The Comprehensive Annual Financial Report of Beaverton School District (“District”) for the fiscal year ended June
30, 2021 is hereby submitted. State law requires that an independent audit be made of all District funds within six
months following the close of the fiscal year. This report is published to fulfill the requirement for the fiscal year
ended June 30, 2021 and consists of management’s representations concerning the finances of the District together
with the opinions of our auditor.

This report was prepared by the District's Business Services Department. Management assumes full responsibility
for the completeness and reliability of the information contained in this report. The District’'s management has
established and maintains a comprehensive internal control framework put in place to protect assets from loss, theft
or misuse. Because the cost of internal control should not exceed anticipated benefits, the objective is to provide
reasonable, rather than absolute, assurance the financial statements are free of any material misstatements. The
internal control structure is subject to periodic evaluation by management. As management, we assert that, to the
best of our knowledge and belief, this financial report is complete and reliable in all material respects.

These financial statements are presented to compile sufficient reliable information for the preparation of the
District’s financial statements in conformity with generally accepted accounting principles (GAAP) in the United
States of America.

Grove, Mueller & Swank, P.C., Certified Public Accountants, have issued an unmodified (“clean”) opinion on the
Beaverton School District’s financial statements for the year ended June 30, 2021. The independent auditor’s report
is located at the front of the financial section of this report.

FINANCIAL STATEMENT PRESENTATION

Designed to meet the needs of a broad spectrum of financial statement readers, this Comprehensive Annual
Financial Report is divided into five major sections:

The Introductory Section includes this transmittal letter, the District’s organizational chart and copies of certificates
awarded for Beaverton School District’s 2020 Comprehensive Annual Financial Report.

The Financial Section includes the Independent Auditor’s Report, Management’s Discussion and Analysis (MD&A),
the basic financial statements including notes to the basic financial statements, required supplementary
information, and supplementary information including the combining and individual fund financial statements.

The Statistical Section includes selected financial and demographic information, generally presented on a multi-year
basis.

The Single Audit Section includes reports from the independent auditor regarding compliance requirements of the
U.S. Office of Management and Budget (OMB) Uniform Guidance Compliance Supplement for major federal
programs.
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The Compliance Section contains the independent auditor’s report required by the Minimum Standards for Audits
of Oregon Municipal Corporations.

GAAP requires that management provide a narrative introduction, overview, and analysis to accompany the basic
financial statements in the form of the MD&A. This letter of transmittal is designed to complement the MD&A and
should be read in conjunction with it. The District’'s MD&A can be found immediately following the report of the
independent auditor.

PROFILE OF THE DISTRICT

Beaverton School District, a kindergarten through twelfth grade district, was formed July 1, 1960, following a
successful vote for unification of twelve elementary school districts and one high school district.

The District is a financially independent, special-purpose municipal corporation exercising financial accountability
for all public education within its boundaries. As required by accounting principles generally accepted in the United
States of America, all significant activities and organizations have been included in the financial statements.

The District is located predominantly in Washington County, approximately 10 miles west of Portland, Oregon, and
encompasses over 57 square miles of land. It serves the residents of the City of Beaverton and various outlying
towns and municipalities and is the third largest school district in Oregon.

Student enrollment in the fall of 2020 was 39,711. October 1 enrollment counts are reported to the state in
November of each year, allowing time for data entry and confirmation of student records. An enrolled student is
defined as a student who attends one or more schools or programs within the District. Regardless of the number of
schools or programs attended, each student is counted only once.

ENROLLMENT AND FACILITIES

Number of
Grade Level Programs Enrollment
Elementary School Programs 35 16,317
Middle School Programs 21 9,019
High School Programs 11 12,166
Special Education Programs - 1,437
Charter School Programs 2 772
Total Programs and Enrollment 69 39,711

Growing from an enrollment of 39,054 in fall of fiscal year 2012 to 39,711, the District has experienced a 1.7 percent
growth in enrollment over the past ten years. The District had experienced a higher growth rate through the fall of
fiscal year 2020, but then experienced a 4.4 percent decline in enrollment due to the Covid pandemic and the
transition to comprehensive distance learning in fiscal year 2021.

The District expects relatively flat to declining enrollment over the next few years with projected enrollment of
39,669 in 2024-25 based on cohort survival history, current and projected housing development, and overall regional
economics.

The demographics of our school district reflect our rich cultural diversity. Our students speak more than 94
languages and dialects. The District’s enrollment includes 55.7 percent of students of color, and 32.6 percent of
students qualify for free and reduced lunch status.

The Beaverton School District Board (“Board”), elected by a majority of the voting electorate, is the governing body
responsible for the District's policy decisions. The seven-member Board has oversight responsibility and control over
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all activities related to the District. The Board is accountable for all fiscal matters that significantly influence
operations.

District management includes a superintendent, two deputy superintendents, an associate superintendent, three
chief officers, and 128 principals, vice-principals and district administrators. The District employs 3,837 full-time
equivalent personnel, including principals, vice-principals, administrators, teachers, supervisors, secretarial staff, bus
drivers, maintenance personnel, cafeteria staff and other support staff.

Under Oregon State law, school districts are independent municipal corporations empowered to provide elementary
and secondary educational services for the children residing within their boundaries. The District discharges this
responsibility by building, operating and maintaining school facilities, developing and maintaining approved
educational programs and courses of study, including career/technical educational programs and programs for
English language learners and special needs students, and providing for transportation and feeding of students in
accordance with District, State and Federal programs. This report includes all funds of the District.

Economic CONDITION

Located in northwestern Oregon, Washington County is one of the six counties that comprise the Portland-
Vancouver-Hillsboro Primary Metropolitan Statistical Area (PVH-PMSA). The six counties are Washington,
Multnomah, Clackamas, Yamhill and Columbia in Oregon, and Clark in Washington. According to the Population
Research Center of Portland State University, Multnomah and Washington counties together have one-third of the
State of Oregon's population. Washington County's three largest cities are Beaverton, Hillsboro and Tigard. Because
the District lies within the PVH-PMSA, economic and demographic data is not available specifically for the District.
Data is generally available for Washington County and for the PVH-PMSA.

Washington County covers 727 square miles and includes sixteen incorporated cities such as Beaverton, Hillsboro,
Tigard and Tualatin, as well as a portion of the City of Portland.

Currently, manufacturing accounts for 10.4 percent of the total non-farm employment in the PVH-PMSA, while
trade, transportation and utilities account for 19.0 percent, government jobs 12.3 percent, professional and business
services 16.5 percent, education and health services 15.2 percent, and leisure and hospitality 8.3 percent. A major
manufacturing employer in the Beaverton area is Nike, an athletic footwear and apparel manufacturer with its 286-
acre world headquarters campus located in Washington County.

The PVH-PMSA relies heavily on the manufacturing, high technology industries, wholesale trade and financial
activities. According to the Oregon Employment Department, at the end of June 2020, the PVH-PMSA
unemployment rate was 11.6 percent, equal to the Oregon unemployment rate of 11.6 percent and as compared to
the nation’s rate of 11.1 percent. These rates were almost three times higher than a year prior due to the COVID-
19 pandemic.

The spread of COVID-19 has altered the behavior of businesses and people in a manner that has a negative effect on
local, state, national, and global economic activity, and therefore could adversely affect the financial condition of
the State and the District, either directly or indirectly, depending on the length of the pandemic and path to recovery.

LONG-TERM FINANCIAL PLANNING

The District’s unrestricted general fund balance (the total of the committed, assigned and unassigned components
of fund balance) at year-end was 18.5 percent of total General Fund revenues. This amount is above the policy
guidelines set by Board policy for budgetary and planning purposes of a minimum 5.0 percent of total actual
revenues and the Board policy of an additional 5.0 percent committed in a sustainability fund. The reserves are
maintained to absorb economic downturns, state revenue-sharing reductions and other revenue shortfalls, and will
prudently be used when needed to provide stability of core programs and legally required activities.

With continued enrollment growth forecasted, the District issued general obligation bonds in 2016-17 as part of the
$680 million bond measure passed by voters in May 2014. These funds were still being used to complete
construction on school remodels and building improvements in 2020-21. As the average age of the District’s
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buildings is in excess of 40 years, the District has initiated an update to the facilities condition assessment to guide
the future needs for the District.

IMISSION STATEMENT AND PRIORITIES
The District Goal is: WE empower all students to achieve post-high school success.
The Board adopted the Strategic Plan:

WE Expect Excellence

e WE teach students knowledge and skills for our evolving world
e WE seek, support and recognize our world-class employees

WE Innovate

e WE engage students with a variety of relevant and challenging learning experiences
e WE create learning environments that promote student achievement

WE Embrace Equity

e WE build honest, safe and inclusive relationships with our diverse students and their families
e WE provide needed support so that every student succeeds

WE Collaborate

e  WE work and learn in teams to understand student needs and improve learning outcomes
e WE partner with the community to educate and serve our students

FINANCIAL INFORMATION

Accounting Policies. Governmental funds are used to account for the District’s general government activities.
Governmental fund types use the flow of current financial resources measurement focus and the modified accrual
basis of accounting. Under the modified accrual basis of accounting, revenues are recognized when susceptible to
accrual (i.e., when they are “measurable and available”.) “Measurable” means the amount of the transaction can
be determined and “available” means collectible within the current period or soon enough thereafter to pay
liabilities of the current period.

Expenditures are recognized when the liability is incurred, except for in a few cases. Unmatured interest on general
long-term debt is recognized when due. Interfund transactions, certain compensated absences, and certain claims
and judgments are recognized in the fiscal year as expenditures because they will be liquidated with expendable
financial resources.

The financial transactions for the proprietary fund type are recorded on the accrual basis of accounting. Under the
accrual basis of accounting, revenues are recorded at the time they are earned, and expenses are recorded at the
time liabilities are incurred.

The accrual and modified accrual basis of accounting as utilized by Beaverton School District are in accordance with
generally accepted accounting principles.

Budgetary Controls. The District is required by the State of Oregon to adopt an annual budget for all funds subject
to the requirements of Local Budget Law as outlined in the Oregon Revised Statutes 294.305 through 294.565,
inclusive. The Oregon Local Budget Law requires the appointment of a budget committee to review and approve
the budget. The budget committee consists of the seven members of the Board and seven electors of the District
who are appointed by the Board. The administration proposes a budget to the budget committee, and the budget
committee may modify or approve the proposed budget.

A summary of the approved budget, together with a notice of public hearing, is published on the District website
and in a newspaper having general circulation in the District. A public hearing is held to receive comments from the
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public concerning the approved budget. The Board adopts the budget, makes appropriations, and levies taxes after
the public hearing and before the beginning of the year for which the budget has been prepared. After adoption,
the budget may be revised through procedures specified in State statute and Board policy.

Charter Schools. Oregon statute provides state funding for charter schools that flows through the district for schools
that local boards of education have granted a charter. The District has two charter schools, Arco Iris Spanish
Immersion Charter School and Hope Chinese Charter School, in operation during the 2020-21 fiscal year. Arco Iris
has completed its eleventh year of operations. The school educates 406 full-time students in grades K-8 and has
renewed its charter through 2021-22. Hope Chinese has completed its nineth year of operations. The school
educates 330 full time students in grades K-8, and has renewed its charter through 2022-23.

INDEPENDENT AUDIT

The Beaverton School District’s financial statements have been audited by Grove, Mueller & Swank, P.C., a firm of
licensed certified public accountants. The goal of the independent audit was to provide reasonable assurance that
the basic financial statements of the District for the fiscal year ended June 30, 2021, are free of material
misstatement. The independent audit involved examining, on a test basis, evidence supporting the amounts and
disclosures in the basic financial statements, assessing the accounting principles used and significant estimates made
by management, and evaluating the overall basic financial statement presentation. The independent auditor
concluded, based upon their audit, that there was a reasonable basis for rendering an unmodified (“clean”) opinion
that the District’s basic financial statements for the fiscal year ended June 30, 2021, are fairly presented in all
material respects in conformity with U.S. GAAP. The independent auditor’s report is presented as the first
component of the Financial Section of this report.

The independent audit of the District’s basic financial statements includes a federally mandated “Single Audit”
designed to meet the special requirements of federal grantor agencies. The standards governing Single Audit
engagements require the independent auditor to report not only on the fair presentation of the basic financial
statements, but also on the District’s internal control over financial reporting and on compliance and other matters,
and on compliance related to the administration of federal awards. These reports are available in the Single Audit
Section of this report.

AWARDS AND ACKNOWLEDGEMENTS

The Government Finance Officers Association of the United States and Canada (GFOA) awarded a Certificate of
Achievement for Excellence in Financial Reporting to the Beaverton School District for its Comprehensive Annual
Financial Report for the fiscal year ended June 30, 2020. This was the fortieth consecutive year that the District has
achieved this prestigious award. In order to be awarded a Certificate of Achievement, the District must publish an
easily readable and efficiently organized comprehensive annual financial report. This report must satisfy both
generally accepted accounting principles and applicable legal requirements.

A Certificate of Achievement is valid for a period of one year only. We believe our current Comprehensive Annual
Financial Report continues to meet the Certificate of Achievement Program's requirements and we are submitting
it to the GFOA to determine its eligibility for another certificate.

In addition, the Association of School Business Officials International (ASBO) awarded its Certificate of Excellence in
Financial Reporting to the Beaverton School District for its Comprehensive Annual Financial Report for the fiscal year
ended June 30, 2020. The District has achieved this prestigious award for thirty-nine consecutive years.

The Certificate of Excellence is recognition that the District has met the highest standards for financial reporting and
accountability as adopted by ASBO. The District believes that the current Comprehensive Annual Financial Report
continues to conform to these standards and will be submitting it to ASBO for review.

The preparation of the Comprehensive Annual Financial Report would not have been possible without the efficient
and dedicated services of the entire staff of the Business Services Department. We would like to express our
appreciation to all members of the department who assisted and contributed to the preparation of this report.
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We also thank the members of the Board for their continued support and dedication to the financial operations of
the Beaverton School District.

Respectfully submitted,

Don Grotting Michael Schofield

Superintendent of Schools Associate Superintendent of Business Services
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INDEPENDENT AUDITOR’S REPORT

School Board
Beaverton School District
Beaverton, Oregon

Report on the Financial Statements

We have audited the accompanying financial statements of the governmental activities, each major fund, and the
aggregate remaining fund information of Beaverton School District, Washington County, Oregon (the District) as
of and for the year ended June 30, 2021, and the related notes to the financial statements, which collectively
comprise the District’s basic financial statements as listed in the table of contents.

Management’s Responsibility for the Financial Statements

The District’s management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America; this includes the design,
implementation, and maintenance of internal control relevant to the preparation and fair presentation of financial
statements that are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express opinions on these financial statements based on our audit. We conducted our audit
in accordance with auditing standards generally accepted in the United States of America and the standards
applicable to financial audits contained in Government Auditing Standards, issued by the Comptroller General of
the United States. Those standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment of the
risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk
assessments, the auditor considers internal control relevant to the District’s preparation and fair presentation of the
financial statements in order to design audit procedures that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the District’s internal control. Accordingly, we express no
such opinion. An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of significant accounting estimates made by management, as well as evaluating the overall
presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinions.
Opinions
In our opinion, the financial statements referred to above present fairly, in all material respects, the respective
financial position of the governmental activities, each major fund, and the aggregate remaining fund information of
Beaverton School District, Washington County, Oregon as of June 30, 2021, and the respective changes in financial

position, and, where applicable, cash flows thereof for the year then ended in accordance with accounting principles
generally accepted in the United States of America.
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Other Matters
Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the management's discussion
and analysis (MD&A) and required supplementary information, as listed in the table of contents, be presented to
supplement the basic financial statements. Such information, although not a part of the basic financial statements, is
required by the Governmental Accounting Standards Board, who considers it to be an essential part of financial
reporting for placing the basic financial statements in an appropriate operational, economic, or historical context.
We have applied certain limited procedures to the required supplementary information in accordance with auditing
standards generally accepted in the United States of America, which consisted of inquiries of management about
the methods of preparing the information and comparing the information for consistency with management's
responses to our inquiries, the basic financial statements, and other knowledge we obtained during our audit of the
basic financial statements. We do not express an opinion or provide any assurance on the information (except as
mentioned in the following paragraph) because the limited procedures do not provide us with sufficient evidence to
express an opinion or provide any assurance.

The combining schedule and budgetary comparison information presented as required supplementary information,
is the responsibility of management and was derived from and relates directly to the underlying accounting and
other records used to prepare the basic financial statements. Such information has been subjected to the auditing
procedures applied in the audit of the basic financial statements and certain additional procedures, including
comparing and reconciling such information directly to the underlying accounting and other records used to prepare
the basic financial statements or to the basic financial statements themselves, and other additional procedures in
accordance with auditing standards generally accepted in the United States of America. In our opinion, the
information is fairly stated, in all material respects, in relation to the basic financial statements as a whole.

Other Supplementary Information

Our audit was conducted for the purpose of forming opinions on the financial statements that collectively comprise
the District’s basic financial statements. The introductory section, other supplementary information, as listed in the
table of contents, and statistical section, are presented for purposes of additional analysis and are not required parts
of the basic financial statements. The schedule of expenditures of federal awards is presented for purposes of
additional analysis, as required by Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards, and is also not a
required part of the basic financial statements.

The other supplementary information and the schedule of expenditures of federal awards are the responsibility of
management and were derived from and relate directly to the underlying accounting and other records used to
prepare the basic financial statements. Such information has been subjected to the auditing procedures applied in
the audit of the basic financial statements and certain additional procedures, including comparing and reconciling
such information directly to the underlying accounting and other records used to prepare the basic financial
statements or to the basic financial statements themselves, and other additional procedures in accordance with
auditing standards generally accepted in the United States of America. In our opinion, the information is fairly
stated, in all material respects, in relation to the basic financial statements as a whole.

The introductory and statistical sections have not been subjected to the auditing procedures applied in the audit of
the basic financial statements and, accordingly, we do not express an opinion or provide any assurance on them.

Reports on Other Legal and Regulatory Requirements
Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated November 19, 2021, on
our consideration of the District’s internal control over financial reporting and on our tests of its compliance with
certain provisions of laws, regulations, contracts, and grant agreements and other matters. The purpose of that
report is solely to describe the scope of our testing of internal control over financial reporting and compliance and
the results of that testing, and not to provide an opinion on the effectiveness of internal control over financial
reporting or on compliance. That report is an integral part of an audit performed in accordance with Government
Auditing Standards in considering the District's internal cggtrol over financial reporting and compliance.
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Other Reporting Required by Oregon Minimum Standards

In accordance with Minimum Standards for Audits of Oregon Municipal Corporations, we have issued our report
dated November 19, 2021, on our consideration of the District’s compliance with certain provisions of laws and
regulations, including the provisions of Oregon Revised Statutes as specified in Oregon Administrative Rules. The
purpose of that report is to describe the scope of our testing of compliance and the results of that testing and not to
provide an opinion on compliance.

GROVE, MUELLER & SWANK, P.C.
CERTIFIED PUBLIC ACCOUNTANTS

. £. 49__

Larry E. Grant, A Shareholder
November 19, 2021
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BEAVERTON SCHOOL DISTRICT
MANAGEMENT’S DISCUSSION AND ANALYSIS
FOR THE YEAR ENDED JUNE 30, 2021

As management of Beaverton School District (the District), we offer readers of the District's financial statements this
narrative overview and analysis of the financial activities for the fiscal year ended June 30, 2021. We encourage readers
to consider the information presented here in conjunction with additional information that we have furnished in our
Transmittal Letter, which can be found on pages 1 - 6 of this report.

NEW ACCOUNTING STANDARDS IMPLEMENTED

The District implemented Governmental Accounting Standards Board (GASB) Statement No. 84, Fiduciary Activities
(GASB No. 84), Statement No. 90, Majority Equity Interest — An Amendment of GASB Statements No. 14 and No. 61 (GASB
No. 90), and Statement No. 93, Replacement of Interbank Offered Rates (GASB No. 93). The District has also implemented
the immediate portions of Statement 92, Omnibus 2020 (GASB No. 92) and Statement 97, Certain Component Unit
Criteria, and Accounting and Financial Reporting for Internal Revenue Code Section 457 Deferred Compensation Plans —
an amendment of GASB Statement No. 14 and No. 84, and a supersession of GASB Statement No. 32 (GASB No. 97) in
fiscal year 2020-21. The District restated prior year net position as a result of the implementation of GASB No. 84, but
anticipates no financial impact as a result of implementing the other statements. Additional information can be found
in Footnote 17 and Footnote 19 of the financial statements.

FINANCIAL HIGHLIGHTS

e Inthe government-wide statements, the liabilities and deferred inflows of resources exceeded the assets and
deferred outflows of resources by $119.0 million (net position). This is a change of $35.9 million compared to
the prior year, when they exceeded by $83.1 million after restatement.

e  The District’s governmental funds report combined ending fund balance of $194.8 million, a decrease of $19.5
million from the prior year. Approximately 44.0 percent of this total amount, $85.6 million, was unassigned,
available for appropriation at the District’s discretion. The remaining fund balances are either nonspendable,
restricted or committed: $90.9 million for use on capital projects, $3.9 million for debt service and the balance
of $14.4 million for other purposes.

e At the end of the current fiscal year, the unrestricted fund balance (the total of the committed and unassigned
components of fund balance) for the General Fund was $92.3 million, or about 18.5 percent of total General

Fund revenue.

e  Total cost of all the District’s programs was $673.0 million for the fiscal year, an increase of $57.7 million (9.4
percent) from the prior year.

e The District’s total outstanding long-term debt and capital leases decreased by $69.2 million (6.6 percent)
during the 2020-21 fiscal year due to debt service payments and amortization of premiums.

OVERVIEW OF THE FINANCIAL STATEMENTS

This MD&A is intended to serve as an introduction to the District’s basic financial statements. The District’s basic financial
statements consist of three components: 1) government-wide financial statements, 2) fund financial statements, and 3)
notes to the basic financial statements. This report also contains supplementary information intended to provide
additional detail to support the basic financial statements themselves.
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Government-wide financial statements. The government-wide financial statements are designed to provide readers
with a broad overview of the District’s finances in a manner similar to a private-sector business.

The Statement of Net Position. The Statement of Net Position focuses on resources available for future operations. In
simple terms, this statement presents a snapshot view of what the District owns (assets), what it owes (liabilities), and
the net difference (net position). Net position may be further separated into amounts restricted for specific purposes
and unrestricted amounts. Over time, increases or decreases in net position may serve as a useful indicator of whether
the financial position of the District is improving or deteriorating.

The Statement of Activities. The Statement of Activities presents information showing how the net position of the District
changed over the year by tracking revenues, expenses and other transactions that increase or reduce net position. All
changes in net position are reported as soon as the underlying event giving rise to the change occurs, regardless of the
timing of related cash flows. Thus, revenues and expenses are reported in this statement for some items that will only
result in cash flows in future fiscal periods (e.g., uncollected taxes that will be collected in future years).

In the government-wide financial statements, the District’s activities are shown in one category as governmental
activities. All of the District’s basic functions are shown here, such as regular and special education, child nutrition
services, transportation, and administration. These activities are primarily financed through property taxes, Oregon’s
State School Fund and other intergovernmental revenues.

The government-wide financial statements can be found on pages 31 - 32 of this report.

Fund financial statements. The fund financial statements provide more detailed information about the District’s funds,
focusing on its most significant or “major” funds — not the District as a whole. A fund is a grouping of related accounts
that is used to maintain control over resources that have been segregated for specific activities or objectives. The
Beaverton School District, like other state and local governments, uses fund accounting to ensure and demonstrate
compliance with finance-related legal requirements. All of the funds of the District can be divided into two categories:
governmental funds and proprietary funds. To be considered a major fund, the fund must meet criteria established by
generally accepted accounting principles.

Governmental funds. The governmental funds are used to account for essentially the same functions reported as
governmental activities in the government-wide financial statements. However, unlike the government-wide financial
statements, governmental fund financial statements focus on near-term inflows and outflows of spendable resources,
as well as on balances of spendable resources available at the end of the fiscal year (e.g. uncollected taxes are not
recognized as they are not resources yet available at the end of the fiscal year). Such information may be useful in
evaluating a government’s near-term financing requirements.

Because the focus of governmental funds is narrower than that of the government-wide financial statements, it is useful
to compare the information presented for governmental funds with similar information presented for governmental
activities in the government-wide financial statements. By doing so, readers may better understand the long-term
impact of the government’s near-term financing decisions. Both the governmental fund Balance Sheet and Statement
of Revenues, Expenditures and Changes in Fund Balances are reconciled to the government-wide Statements of Net
Position and Activities.

The District maintains nine individual governmental funds. Information is presented separately in the governmental
funds Balance Sheet and the governmental funds Statement of Revenues, Expenditures and Changes in Fund Balances
for the General, Grant, Debt Service, and Capital Projects Funds, all of which are considered to be major funds. The
General Fund has two type subfunds included as a separate presentation, which can be found following the notes to the
basic financial statements. Data from the other five of the governmental funds are combined into a single, aggregated
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presentation, as they are considered to be non-major funds. Additional information and individual fund data for each of
these non-major governmental funds is provided as Other Supplementary Information on pages 89 - 97.

Additionally, the District adopts an annual appropriated budget for all funds as required by Oregon budget law.
Budgetary comparison statements / schedules have been provided to demonstrate compliance elsewhere in this report.

The basic governmental fund financial statements can be found on pages 33 - 36.

Proprietary funds. The District maintains one proprietary fund type (internal service fund). The internal service fund is
an accounting device used to accumulate and allocate costs internally among the District’s various functions. The District
uses its internal service funds to account for insurance claims and premiums. Because these services predominantly
benefit governmental rather than business-type functions, they have been included within governmental activities in the
government-wide financial statements.

The District maintains two individual internal service funds. These funds are combined into a single, aggregated
presentation in the basic financial statements. Individual fund data for the internal service funds is provided as Other
Supplementary Information in this report.

The basic proprietary fund financial statements are provided on pages 37 - 39 of this report.

Notes to the basic financial statements. The notes provide additional information that is essential to a full understanding
of the data provided in the government-wide and fund financial statements. The notes to the basic financial statements
can be found on pages 40 - 71 of this report.

Other information. In addition to the basic financial statements and accompanying notes, this report also presents
certain Required Supplementary Information (RSI) including budget to actual presentations for required major funds.
This information can be found on pages 75 - 80 of this report. Other Supplementary Information, presented on pages 83
- 120, includes combining statements for the nonmajor governmental funds, budgetary comparison for nonmajor and
other funds, and other financial schedules.

GOVERNMENT-WIDE FINANCIAL ANALYSIS

Statement of Net Position. As noted earlier, net position may serve over time as a useful indicator of a government’s
financial position. In the case of the District, its liabilities and deferred inflows of resources exceeded its assets and
deferred outflows of resources by $119.0 million at June 30, 2021.

Capital assets, which consist of the District’s land, buildings, building improvements, construction in progress, vehicles
and equipment, represent 79.2 percent of total assets. The remaining assets consist mainly of cash and investments,
grants and property taxes receivable.

The District’s largest liability (90.0 percent) is for the repayment of long-term debt and obligations including post-
employment benefit obligations, the Public Employees Retirement System (PERS) net pension obligation, and all general
obligation and limited tax pension obligation bonds due in more than one year. Other liabilities, representing about 10.0
percent of the District’s total liabilities, consist principally of the debt and obligations due within one year, capital leases
due within one year, payables on accounts, and accrued salaries and benefits.

Most of the District’s net position ($363.9 million) reflects its investment in capital assets (e.g. land, buildings, vehicles
and equipment), less any related debt used to acquire those assets that is still outstanding and unspent bond proceeds.
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The District uses these capital assets to provide services to students and other District residents; consequently, these
assets are not available for future spending. Although the District’s investment in its capital assets is reported net of
related debt, it should be noted that the resources needed to repay this debt must be provided from other sources
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(generally property taxes), since the capital assets themselves cannot be used to liquidate these liabilities.

The District’s restricted net position (54.9 million) reflects resources that are subject to external restrictions on how they

may be used. The remaining balance in net position (negative $487.8 million) is unrestricted.

The breakdown of the Beaverton School District Net Position for Governmental Activities is as follows:

Increase /

Governmental Activities June 30, 2021 June 30, 2020 (Decrease)
Capital assets $ 1,055,861,375 $ 1,033,165,015 S 22,696,360
Current and other assets 278,104,419 293,790,831 (15,686,412)
Total assets 1,333,965,794 1,326,955,846 7,009,948
Deferred outflows of resources 240,565,943 229,353,671 11,212,272
Total assets and deferred outflows of resources 1,574,531,737 1,556,309,517 18,222,220
Long-term liabilities 1,505,955,486 1,453,174,272 52,781,214
Other liabilities 167,111,467 156,454,944 10,656,523
Total liabilities 1,673,066,953 1,609,629,216 63,437,737
Deferred inflows of resources 20,440,925 30,128,240 (9,687,315)
Total liabilities and deferred inflows of resources 1,693,507,878 1,639,757,456 53,750,422

Net position:

Net investment in capital assets 363,941,382 356,573,540 7,367,842
Restricted 4,913,660 3,622,843 1,290,817
Unrestricted (487,831,183) (443,644,322) (44,186,861)

Total net position

$ (118,976,141)

S (83,447,939)

$ (35,528,202)
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The District’s overall financial position changed as indicated by a decrease of $35.5 million in net position. Unrestricted
net position decreased by $44.2 million due mainly to the change in the PERS net pension liability. At the same time, the
District’s investment in capital assets, net of related debt, increased by $7.4 million due principally to payment of related
debt during the year.
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Governmental activities. During the 2020-21 fiscal year, the District’s net position decreased by $35.9 million.

The key elements in this change are the following:

Increase /
Governmental Activities June 30, 2021 June 30, 2020 (Decrease)
Revenues:
Program revenues:
Charges for services S 2,259,955 S 9,453,783 S (7,193,828)
Operating grants and contributions 63,896,255 38,950,024 24,946,231
Capital grants and contributions 312,280 314,535 (2,255)
General revenues:
Property taxes 218,010,788 204,465,142 13,545,646
Local option taxes 35,807,436 34,194,060 1,613,376
Construction excise tax 2,780,732 2,465,595 315,137
State school fund 285,817,276 281,611,303 4,205,973
Other state and local sources 20,633,367 19,990,880 642,487
Earnings on investments 1,028,129 6,728,554 (5,700,425)
Miscellaneous 6,581,056 6,771,351 (190,295)
Total revenues 637,127,274 604,945,227 32,182,047
Expenses:
Instruction 396,664,903 380,493,251 16,171,652
Support services 217,707,283 210,020,005 7,687,278
Enterprise and community services 15,813,062 15,066,871 746,191
Interest on long-term debt 42,847,357 9,742,394 33,104,963
Total expenses 673,032,605 615,322,521 57,710,084
Increase (decrease) in net position (35,905,331) (10,377,294) (25,528,037)
Net position — July 1 (as restated) (83,070,810) (73,070,645) (10,000,165)

Net position —June 30

$ (118,976,141)

$ (83,447,939)

$ (35,528,202)
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e Program revenues increased by $17.8 million in 2020-21 as a combination of a decrease of $7.2 million in
charges for services and an increase of $24.9 million in grants and contributions.

e General revenues increased by $14.4 million in 2020-21 largely due to increases from the State School Fund and
local property taxes offset by a decrease on earnings on investments.

FINANCIAL ANALYSIS OF THE DISTRICT’S FUNDS

As noted earlier, the District uses fund accounting to ensure and demonstrate compliance with finance-related legal
requirements.

Governmental funds. The focus of the District’s governmental funds is to provide information on relatively short-term
cash flow and funding for future basic services. Such information is useful in assessing the District’s financing
requirements. In particular, unassigned fund balance may serve as a useful measure of a government’s net resources
available for spending at the end of a fiscal year.

At June 30, 2021, the District’s governmental funds reported combined ending fund balances of $194.8 million, a
decrease of $19.5 million in comparison with the prior year. Approximately $109.1 million (56.0 percent) of the ending
fund balances constitutes nonspendable, restricted or committed balances. Restricted or committed ending fund
balances are constrained to specific purposes by bondholders or the governing body. Another $85.6 million (44.0
percent) of the ending fund balances are unassigned and available for spending at the District’s discretion. Of the fund
balance, $90.9 million (46.7 percent) is designated for capital projects, as authorized by voters and the Board, and an
additional $3.9 million (2.0 percent) is dedicated for debt service obligations.

General Fund. The General Fund is the chief operating fund of the District. As of June 30, 2021, committed fund balance
was $6.6 million to fund long-term planning needs and a stability fund. As a measure of the fund’s liquidity, it may be
useful to compare total fund balance to total fund revenues. At the end of the fiscal year, the General Fund balance was
18.5 percent of General Fund revenues. The fund balance increased by $29.7 million due to increase revenues while
holding expenditures flat as a part of the COVID-19 response.
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Grant Fund. The Grant Fund has zero fund balance, consistent with prior years. Both revenues and expenditures
increased by $23.7 million from the prior year due to an increase in federal grants as part of the COVID-19 response.

Debt Service Fund. The Debt Service Fund has a total fund balance of $3.9 million, all of which is set aside for the payment
of debt service. The fund balance increased from $1.6 million due to increases in local property taxes.

Capital Projects Fund. The Capital Projects Fund has a total fund balance of $90.9 million, all of which is dedicated for

ongoing capital projects. Capital expenditures reflect costs incurred as part of the Long-Range Facilities Plan. All of the
Capital Projects Fund balance is restricted or committed for capital improvements and repairs.

GENERAL FUND BUDGETARY HIGHLIGHTS

Original budget compared to final budget. During the year, there were two supplemental budgets, one of which had
additional appropriations, that were adopted for 2020-21.

Final budget compared to actual results. The most significant differences between estimated revenue and actual
revenue were State Sources, Charges for Services, and Investment Earnings. State Sources were estimated to be $295.8
million and actual revenue was $293.9 million, a difference of $1.9 million, due to lower enrollment. Charges for Services
was estimated to be $2.6 million and were $0.5 million due to the cancellation of events due to COVID-19. Investments
Earnings were estimated to be $1.6 million and were $0.6 million due to the low interest rate environment.

The most significant difference between estimated expenditures and actual expenditures were Instruction and Support
Services. Estimated Instruction expenditures were $320.2 million compared to the actual expenditures of $297.5 million.
Estimated Support Services expenditures were $181.0 million compared to the actual expenditures of $163.5 million.
The budget estimates were determined before the COVID-19 pandemic. These variations are attributed to an active
reduction of expenditures and cost containment measures implemented at in fiscal year in response and the shift to
comprehensive distance learning.
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CAPITAL ASSET AND DEBT ADMINISTRATION

Capital assets. The District’s investment in capital assets includes land, buildings and improvements, vehicles and
equipment, and construction in progress. As of June 30, 2021, the District had approximately $1,055.7 million invested
in capital assets, net of depreciation, as shown in the following table:

Increase /
Capital Asset June 30, 2021 June 30, 2020 (Decrease)
Land S 71,493,501 S 71,475,001 S 18,500
Buildings and improvements 923,934,000 842,619,392 81,314,608
Vehicles and equipment 26,169,368 27,233,434 (1,064,066)
Construction in progress 34,264,506 91,837,188 (57,572,682)
Total capital assets, net of related
accumulated depreciation $ 1,055,861,375 S 1,033,165,015 $ 22,696,360

Additional information regarding the District’s capital assets can be found in Note 5 on page 50 of this report.

Long-term debt. At the end of the current fiscal year, the District had total long-term debt outstanding of $978.8 million
outstanding. The debt consisted of general obligation bonds, full faith and credit obligation bonds, pension obligation
bonds, capital leases and unamortized premium.

State statutes limit the amount of general obligation debt a school district may issue to 7.95 percent of its total real
market value. The current debt limit is $4.65 billion, which is significantly in excess of the District’s outstanding general

obligation debt.

The District maintains an “AA” rating from Standard & Poor's and an “Aa3” rating from Moody’s for general obligation
debt.

Additional information on the District’s long-term debt can be found in Notes 8 and 9 on pages 51 - 55 of this report.

Increase /
Debt Type June 30, 2021 June 30, 2020 (Decrease)
General obligation bonds S 763,195,265 S 809,975,265 S (46,780,000)
Pension obligation bonds 162,825,000 177,630,000 (14,805,000)
Full faith and credit obligation bonds 15,305,000 16,050,000 (745,000)
Unamortized premium 36,425,702 43,275,663 (6,849,961)
Capital leases 1,053,591 1,291,677 (238,086)
Total debt S 978,804,558 S 1,048,222,605 S (69,418,047)

ECONOMIC FACTORS AND NEXT YEAR'S BUDGET

Resources supporting District General Fund operations primarily reflect local and state revenues, with additional income
representing federal, county, and other sources. The largest segment is determined by the State School Fund formula.
Most of the funding provided by the State to the District is based on the District’s average daily membership (ADM) of
students, either that of the current year or the prior year, whichever is higher. Total student enrollment in 2020-21
decreased from 2019-20 by 1,663, a decrease of 4.0 precent. Due to the continuing effects of the COVID-19 pandemic,
the District will have a lower ADM next year but will continue to receive funding based on the 2020-21 ADM.
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The 2020-21 budget was based on a K-12 state funding level of $9.0 billion for the 2019-21 biennium. It includes a local
option levy that was renewed in May 2018 that will continue through June 2023. This local option provides 277 teaching
positions in an effort to reduce class sizes. The spread of COVID-19 has also altered the behavior of business and people
in a manner that has negative effects on local, state, national, and global economic activity for the future. However, the
Elementary and Secondary School Emergency Relief Fund (ESSER) Il and (ESSER) Ill have provided additional grant funds
to respond to this situation.

In June 2021, the Board adopted the District budget for the fiscal year 2021-22. The adopted budget for the General
Fund for the year ending June 30, 2022 is $580.4 million. This is an increase of $44.0 million from the 2020-21 adopted
budget. This budget was adopted with estimates assuming continued financial impacts as a result of the COVID-19
pandemic under an in-person learning model for the entire year. The District anticipates making appropriate
adjustments as the impacts of the COVID-19 pandemic on the new school year become evident.

The Board has set policy that the District will target 5.0 percent of annual operating revenues as ending fund balance and
an additional 5.0 percent to a financial reserve fund. The District will also budget an annual operating contingency equal
to 5.0 percent of budgeted revenues. The District policy allows additional reserves to be established for specific
purposes. While the PERS rates have decreased for the 2021-22 year, the District has created a PERS Reserve account
that will set aside funds to address the anticipated rate increase for the 2023-25 biennium.

REQUESTS FOR INFORMATION

This financial report is designed to present the user (citizens, taxpayers, investors and creditors) with a general overview
of the District’s finances and to demonstrate the District’s accountability. Questions concerning any of the information
provided in this report or requests for additional information should be addressed to the District’s Finance Manager at
16550 SW Merlo Road, Beaverton, Oregon 97003.
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BEAVERTON SCHOOL DISTRICT
STATEMENT OF NET POSITION
JUNE 30, 2021

ASSETS:
Cash and investments
Receivables
Inventories
OPEB net asset - RHIA
Capital assets not being depreciated:
Land
Construction in progress
Capital assets, net of accumulated depreciation:
Buildings and improvements
Vehicles and equipment
TOTAL ASSETS
DEFFERED OUTFLOWS OF RESOURCES:
Deferred amount on refunding
PERS deferred outflows
OPEB deferred outflows
TOTAL DEFERRED OUTFLOWS OF RESOURCES
TOTAL ASSETS AND DEFERRED OUTFLOWS OF RESOURCES

LIABILITIES:
Accounts payable
Accrued salaries and benefits
Compensated absences
Accrued interest payable
Unearned revenue
Accrued claims losses
Other accrued liabilities
Non-current liabilities
Due within one year
Capital leases payable
General obligation and full faith and credit obligation bonds
Limited tax pension obligation bonds
Due in more than one year
Capital leases payable
General obligation and full faith and credit obligation bonds
Limited tax pension obligation bonds
PERS net pension liability
OPEB total liability - PHIS
TOTAL LIABILITIES
DEFERRED INFLOWS OF RESOURCES:
PERS deferred inflows
OPEB deferred inflows
TOTAL DEFERRED INFLOWS OF RESOURCES
TOTAL LIABILITIES AND DEFERRED INFLOWS OF RESOURCES

NET POSITION:
Net investment in capital assets
Restricted for student body & special programs
Restricted for scholarships
Unrestricted

TOTAL NET POSITION
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The notes to basic financial statements are an integral part of this statement.
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240,265,380
31,872,028
759,225
5,207,786

71,493,501
34,264,506

923,934,000
26,169,368

1,333,965,794

44,572,336
190,977,264
5,016,343

240,565,943

1,574,531,737

13,593,819
45,013,969
6,080,261
17,007,946
5,431,272
4,140,000
1,929,303

344,936
57,469,961
16,100,000

708,655
757,456,006
146,725,000
571,876,034

29,189,791

1,673,066,953

12,866,001
7,574,924

20,440,925

1,693,507,878

363,941,382
4,480,627
433,033
(487,831,183)

(118,976,141)




BEAVERTON SCHOOL DISTRICT
STATEMENT OF ACTIVITIES
YEAR ENDED JUNE 30, 2021

Program Revenues Net (Expense)
Operating Grants Capital Revenue and
Charges for and Grants and Change in Net
Functions/Programs Expenses Services Contributions Contributions Position
Governmental activities:
Instruction:
Regular programs $ 301,704,813 $ 1,693,119 $ 16,688,175 S - $  (283,323,519)
Special programs 93,251,469 - 11,816,644 - (81,434,825)
Summer school programs 1,708,621 - 1,358,030 - (350,591)
Total instruction 396,664,903 1,693,119 29,862,849 - (365,108,935)
Support Services:
Student support services 58,409,842 - 8,066,286 - (50,343,556)
Instructional staff support 16,446,478 - 2,836,353 - (13,610,125)
General administration support 2,676,096 - - - (2,676,096)
School administration 43,089,145 - 90,247 - (42,998,898)
Business support services 66,107,841 257,464 7,723,342 312,280 (57,814,755)
Central activities support 30,977,881 309,372 910,032 - (29,758,477)
Total support services 217,707,283 566,836 19,626,260 312,280 (197,201,907)
Enterprise and Community Services:
Food services 13,225,696 - 11,868,280 - (1,357,416)
Community services 210,475 - 163,159 - (47,316)
Custody and care of children services 2,376,891 - 2,375,707 - (1,184)
Total enterprise and community
services: 15,813,062 - 14,407,146 - (1,405,916)
Interest on long-term debt 42,847,357 - - - (42,847,357)
Total governmental activities S 673,032,605 $ 2,259,955 S 63,896,255 S 312,280 (606,564,115)
General revenues:
Property taxes levied for general purposes 150,517,521
Local option taxes levied for general purposes 35,807,436
Property taxes levied for debt service 67,493,267
Construction excise tax 2,780,732
State school fund - general support 285,817,276
Common school fund 4,534,297
Unrestricted state and local sources 16,099,070
Earnings on investments 1,028,129
Gains on sale of capital assets 487,858
Miscellaneous 6,093,198
Total general revenues 570,658,784
CHANGE IN NET POSITION (35,905,331)
NET POSITION, July 1, 2020 as originally reported (83,447,939)
Restatement (see Note 19) 377,129
NET POSITION, July 1, 2020 as restated (83,070,810)
NET POSITION, June 30, 2021 S (118,976,141)
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BEAVERTON SCHOOL DISTRICT
BALANCE SHEET
GOVERNMENTAL FUNDS

JUNE 30, 2021

Debt Nonmajor
General Grant Service Capital Projects ~ Governmental
Fund Fund Fund Fund Funds Total
ASSETS
Pooled cash and investments $ 122,588970 $ - $ 1,458,035 S 97,167,557 S 9,442,733 $ 230,657,295
Cash with fiscal agent - - 74,031 300,000 - 374,031
Receivables 3,237,955 17,447,383 186,791 802,096 5,545,761 27,219,986
Property taxes receivable 3,077,245 - 1,100,645 - - 4,177,890
Due from other funds 11,993,896 - 1,891,729 - - 13,885,625
Inventories - - - - 759,225 759,225
TOTAL ASSETS S 140,898,066 S 17,447,383 S 4,711,231 S 98,269,653 S 15,747,719 S 277,074,052
LIABILITIES, DEFERRED INFLOWS OF RESOURCES,
AND FUND BALANCES
Liabilities:
Accounts payable S 3,299,977 S 2,945,340 S - S 6,615,416 S 417,828 S 13,278,561
Accrued salaries and benefits 41,031,856 2,915,910 - 62,513 959,502 44,969,781
Due to other funds 1,966,454 9,155,772 - 4,420 3,100,723 14,227,369
Unearned revenue - 2,327,431 - - 3,103,841 5,431,272
Other liabilities 9,565 102,930 - 690,609 453,273 1,256,377
TOTAL LIABILITIES 46,307,852 17,447,383 - 7,372,958 8,035,167 79,163,360
Deferred Inflows of Resources:
Unavailable revenue - property taxes 2,319,326 - 827,260 - - 3,146,586
TOTAL LIABILITIES AND DEFERRED INFLOWS
OF RESOURCES 48,627,178 17,447,383 827,260 7,372,958 8,035,167 82,309,946
Fund Balances:
Nonspendable
Nutrition Services Fund - Inventories - - - - 759,225 759,225
Restricted
Debt Service Fund - - 2,711,616 - - 2,711,616
Capital Projects Fund - - - 79,487,229 - 79,487,229
Student Body & Special Purpose Fund - - - - 4,480,627 4,480,627
Scholarships Fund - - - - 433,033 433,033
Committed
Debt Service Fund - - 1,172,355 - - 1,172,355
Capital Projects Fund - - - 11,409,466 - 11,409,466
Categorical Fund - - - - 1,333,208 1,333,208
Nutrition Services Fund - - - - 706,459 706,459
Long-term Planning Fund 6,644,557 - - - - 6,644,557
Unassigned 85,626,331 - - - - 85,626,331
TOTAL FUND BALANCES 92,270,888 - 3,883,971 90,896,695 7,712,552 194,764,106
TOTAL LIABILITIES, DEFERRED INFLOWS OF
RESOURCES, AND FUND BALANCES $ 140,898,066 S 17,447,383 S 4,711,231 S 98,269,653 S 15,747,719 S 277,074,052
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BEAVERTON SCHOOL DISTRICT

RECONCILIATION OF GOVERNMENTAL FUNDS BALANCE SHEET TO STATEMENT OF NET POSITION

JUNE 30, 2021

TOTAL FUND BALANCES

Capital assets are not financial resources and therefore are not reported in the
governmental funds:

Cost

Accumulated depreciation

A portion of the District's revenues are collected after year-end, but are not available soon
enough to pay for the current year's operations, and therefore are not reported in the
governmental funds.

Internal service funds are used by the District to charge the costs of insurance premiums and
claims to the individual funds. The assets and liabilities of the internal service funds are
included in governmental activities in the statement of net position.

Compensated absences are reported when earned as a liability in the Statement of Net
Position while in the governmental funds only the portion that requires the use of current
financial resources is reported as a liability.

Long-term liabilities not payable in the current year are not reported as governmental fund
liabilities. Interest on long-term debt and capital lease is not accrued in the governmental
funds, but rather is recognized as an expenditure when due. These liabilities consist of:

Accrued interest payable

Bonds payable and unamortized premium

Capital leases payable

Long-term pension assets / liabilities not payable in the current year are not reported as
governmental fund liabilities. Actuarial changes create deferred outflows and inflows of
resources. These consist of:

PERS net pension liability

PERS deferred outflow of resources

PERS deferred inflows of resources

In 2019-20 bond refunding, a larger amount paid to the escrow agent than the premiums of
the bonds being refunded that was recorded as interest expense. This deferred outflow of
resources is recognized based on the schedule of maturities of the refunded bonds.

Long-term other postemployment benefits obligation assets / liabilities not payable in the
current year are not reported as governmental fund liabilities. Actuarial changes create
deferred outflows and inflows of resources. These consist of:

Net OPEB asset

Total OPEB liability

OPEB deferred outflow of resources

OPEB deferred inflows of resources

TOTAL NET POSITION
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1,424,501,994

(368,640,619)

(17,007,946)
(977,750,967)
(1,053,591)

(571,876,034)
190,977,264
(12,866,001)

5,207,786
(29,189,791)
5,016,343
(7,574,924)

194,764,106

1,055,861,375

3,146,586

4,877,578

(6,080,261)

(995,812,504)

(393,764,771)

44,572,336

(26,540,586)

(118,976,141)




BEAVERTON SCHOOL DISTRICT

STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCES
GOVERNMENTAL FUNDS

YEAR ENDED JUNE 30, 2021

Debt Nonmajor
General Grant Service Capital Governmental
Fund Fund Fund Projects Fund Funds Total
REVENUES:
Property taxes $ 150,626,256 S - $ 67,493,267 S - S - $ 218,119,523
Local option levy 35,807,436 - - - - 35,807,436
Construction excise tax - - - 2,780,732 - 2,780,732
Intermediate sources 12,283,925 239,339 97,640 - - 12,620,904
State sources 295,564,807 23,824,022 - - 158,775 319,547,604
Federal sources - 24,339,530 - - 11,303,631 35,643,161
Charges for services 777,814 - - - 1,469,036 2,246,850
Rentals 183,968 - - 72,054 - 256,022
Investment earnings 569,999 - 156,365 273,366 10,457 1,010,187
Contributions and donations 6,014 1,033,163 - 280,945 972,189 2,292,311
Services to other funds - - 23,677,219 - - 23,677,219
Recovery of prior years' expenditures 35,613 - - 3,691,709 16,171 3,743,493
Other 1,596,787 - - 87,922 785,424 2,470,133
Total revenues 497,452,619 49,436,054 91,424,491 7,186,728 14,715,683 660,215,575
EXPENDITURES:
Current
Instruction 297,491,681 28,711,943 - - 2,334,951 328,538,575
Support services 165,152,824 14,924,021 - 587,765 739,853 181,404,463
Enterprise and community services 2,887 3,013,783 - - 11,387,001 14,403,671
Debt Service
Principal 316,686 - 62,330,000 - - 62,646,686
Interest 83,238 - 28,870,390 - - 28,953,628
Capital Outlay
Facilities acquisition and construction - 2,786,307 - 56,391,695 374,325 59,552,327
Total expenditures 463,047,316 49,436,054 91,200,390 56,979,460 14,836,130 675,499,350
EXCESS (DEFICIENCY) OF REVENUES OVER
(UNDER) EXPENDITURES 34,405,303 - 224,101 (49,792,732) (120,447) (15,283,775)
OTHER FINANCING SOURCES (USES):
Sale of or compensation for loss of capital
assets 200,000 - - 287,858 - 487,858
Transfers in - - 1,338,250 - 970,105 2,308,355
Transfers out (4,986,906) - - (1,168,556) (930,105) (7,085,567)
Issuance of capital leases 78,599 - - - - 78,599
TOTAL OTHER FINANCING SOURCES (USES) (4,708,307) - 1,338,250 (880,698) 40,000 (4,210,755)
NET CHANGE IN FUND BALANCES 29,696,996 - 1,562,351 (50,673,430) (80,447) (19,494,530)
FUND BALANCE, July 1, 2020* 62,573,892 - 2,321,620 141,570,125 7,792,999 214,258,636
FUND BALANCE, June 30, 2021 S 92,270,888 S - S 3,883,971 S 90,896,695 S 7,712,552 S 194,764,106

* The July 1, 2020 Governmental Funds total fund balance was restated due to the implementation of GASB 84. See Footnote 19.
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BEAVERTON SCHOOL DISTRICT

RECONCILIATION OF THE STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND
BALANCES OF GOVERNMENTAL FUNDS TO THE STATEMENT OF ACTIVITIES

YEAR ENDED JUNE 30, 2021

NET CHANGE IN FUND BALANCES
Amounts reported for governmental activities in the Statement of Activities are different because:

Governmental funds report capital outlay as expenditures. In the Statement of Activities the cost
of those assets is allocated over their estimated useful lives and reported as depreciation expense.
This is the amount by which capital outlay exceeded depreciation in the current period:

Net additions to capital assets

Less current year depreciation expense

In the Statement of Activities, pension expense is adjusted based on the actuarially determined
contribution changes:

Net change in PERS net pension liability / asset

Net change in deferred outflow of resources

Net change in deferred inflow of resources

Long-term debt proceeds and capital leases are reported as other financing sources in
governmental funds. In the Statement of Net Position, this debt increases liabilities. Similarly,
repayment of principal and amortization of bond premium are an expenditure in the
governmental funds but reduce the liability in the Statement of Net Position. This is the amount
by which repayments exceeded proceeds:

Debt principal repaid

Amortization expense

Capital lease issued

Capital lease debt principal repaid

In refunding bonds, the amount of new bonds in excess of the refunded bonds is a deferred
outflow of resources for the Statement of Activities, whereas it is recorded as an other financing
use in the year of refunding.

In the Statement of Activities, interest is accrued on long-term debt, whereas in the governmental
funds it is recorded as an interest expenditure when due.

Certain revenues that do not meet the measurable and available criteria are not recognized in the
current year in the governmental funds. In the Statement of Activities, they are recognized as
revenue when earned.

Internal service funds are used by the District to charge the costs of insurance premiums and
claims to the individual funds. The net income is reported with governmental activities.

Compensated absences are recognized as an expenditure in the governmental funds when they
are paid. In the Statement of Activities compensated absences are recognized as an expense
when earned.

In the Statement of Activities, other postemployment benefits expense is adjusted based on the
actuarially determined contribution changes:

Net change in OPEB liability / asset

Net change in deferred outflow of resources

Net change in deferred inflow of resources

CHANGE IN NET POSITION
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$ 55,594,628
(32,898,268)

(121,729,576)
24,710,639
8,315,089

62,330,000
6,849,961
(78,599)
316,685

(3,701,251)
3,143,521
1,372,226

(19,494,530)

22,696,360

(88,703,848)

69,418,047

(16,641,888)

(4,101,801)

(108,736)

1,235,779

(1,019,210)

814,496

(35,905,331)



BEAVERTON SCHOOL DISTRICT

STATEMENT OF NET POSITION

PROPRIETARY FUNDS - INTERNAL SERVICE FUNDS
JUNE 30, 2021

ASSETS
Current assets:
Pooled cash and investments S 9,234,054
Receivables 474,152
Due from other funds 345,106
TOTAL ASSETS 10,053,312
LIABILITIES
Current liabilities:
Accounts payable 315,258
Accrued claims losses 4,140,000
Accrued salaries and benefits 44,188
Due to other funds 3,362
Other liabilities 672,926
TOTAL LIABILITIES 5,175,734
NET POSITION
Unrestricted 4,877,578
TOTAL NET POSITION S 4,877,578
108

The notes to basic financial statements are an integral part of this statement.
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BEAVERTON SCHOOL DISTRICT

STATEMENT OF REVENUES, EXPENSES AND CHANGES IN NET POSITION
PROPRIETARY FUNDS - INTERNAL SERVICE FUNDS

YEAR ENDED JUNE 30, 2021

OPERATING REVENUES:

Services to other funds S 4,696,365
Recovery of prior years' expenditures 102,444
Other 89,412
TOTAL OPERATING REVENUES 4,888,221

OPERATING EXPENSES:

Losses and claims 2,362,195
Insurance premiums and assessments 3,481,161
Salaries and benefits 1,429,145
Services, supplies and materials 1,175,093
TOTAL OPERATING EXPENSES 8,447,594

OPERATING INCOME (LOSS) (3,559,373)

NONOPERATING REVENUE:

Investment earnings 17,940
TOTAL NONOPERATING REVENUES 17,940
INCOME (LOSS) BEFORE TRANSFERS (3,541,433)
TRANSFERS:
Transfers in 4,777,212
TOTAL TRANSFERS 4,777,212
CHANGE IN NET POSITION 1,235,779
NET POSITION, July 1, 2020 3,641,799
NET POSITION, June 30, 2021 S 4,877,578
109

The notes to basic financial statements are an integral part of this statement.
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BEAVERTON SCHOOL DISTRICT

STATEMENT OF CASH FLOWS

PROPRIETARY FUNDS - INTERNAL SERVICE FUNDS
YEAR ENDED JUNE 30, 2021

CASH FLOWS FROM OPERATING ACTIVITIES:

Received from interfund services provided S 3,950,966
Received from recovery of prior years' expenditures 102,444
Paid for goods and services (4,529,440)
Paid to claimants (2,329,343)
Paid to employees (451,145)
NET CASH PROVIDED (USED) BY OPERATING ACTIVITIES (3,256,518)
CASH FLOWS FROM NONCAPITAL FINANCING ACTIVITIES:
Transfer from other funds 4,777,212
NET CASH PROVIDED (USED) BY NONCAPITAL FINANCING ACTIVITIES 4,777,212
CASH FLOWS FROM INVESTING ACTIVITIES:
Interest received 17,940
NET CASH FLOWS PROVIDED (USED) BY INVESTING ACTIVITIES 17,940
NET INCREASE (DECREASE) IN CASH AND CASH EQUIVALENTS 1,538,634
CASH AND CASH EQUIVALENTS, July 1, 2020 7,695,420
S 9,234,054

CASH AND CASH EQUIVALENTS, June 30, 2021

RECONCILIATION OF OPERATING INCOME (LOSS) TO NET CASH PROVIDED (USED) BY OPERATING ACTIVITIES:

Operating income (loss) S (3,559,373)

Adjustments to reconcile operating income (loss) to net cash provided (used) by operating activities:
Changes in assets and liabilities

Receivables (459,457)

Due from other funds (102,595)

Accounts payable 126,814

Accrued claims losses 978,000

Accrued salaries and benefits 32,852

Due to other funds 2,145

Other liabilities (274,904)

NET CASH PROVIDED (USED) BY OPERATING ACTIVITIES S (3,256,518)
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BEAVERTON SCHOOL DISTRICT
NOTES TO BASIC FINANCIAL STATEMENTS
JUNE 30, 2021

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Reporting Entity

Beaverton School District (the District), a consolidation of several districts, was organized under provisions of
Oregon Statutes pursuant to Oregon Revised Statutes (ORS) Chapter 332 for the purpose of operating elementary
and secondary schools. The District is governed by a separately elected seven-member Board which approves the
administrative officials. The daily functioning of the District is under the supervision of the Superintendent. As
required by generally accepted accounting principles, all activities of the District have been included in the basic
financial statements.

The District qualifies as a primary government since it has a separately elected governing body, is a legally separate
entity, and is fiscally independent. There are various governmental agencies and special service districts, which
provide service within the District's boundaries. However, the District is not financially accountable for any of
these entities, and therefore, none of them are considered component units or included in these basic financial
statements.

The District has granted charter to two public charter schools, Arco Iris Spanish Immersion Charter School and
Hope Chinese Charter School. These public charter schools are legally separate, tax-exempt organizations
governed by their own board of directors, and their financial statements may be obtained by contacting their
administrative offices.

Basis of Presentation

Government-wide Financial Statements

The Statement of Net Position and the Statement of Activities display information about the District. These
statements include the governmental financial activities of the overall District. Eliminations have been made to
minimize the double counting of internal activities, except that interfund services provided and used are not
eliminated in the process of consolidation. Governmental activities are financed primarily through property taxes,
intergovernmental revenues, and charges for services.

The Statement of Activities presents a comparison between direct expenses and program revenues for each of its
functions or programs. Direct expenses are those that are specifically associated with a function and, therefore,
are clearly identifiable to that function. Eliminations have been made to minimize the double counting of internal
activities in the Statement of Activities. Program revenues include: (1) charges to students or others for tuition,
fees, rentals, material, supplies, or services provided, (2) operating grants and contributions and (3) capital grants
and contributions. Revenues that are not classified as program revenues, including property taxes and state
support, are presented as general revenues. Certain functional expenditures contain an element of indirect cost.

Separate financial statements are provided for governmental funds and proprietary funds.
Net position is reported as restricted when constraints placed on net position use are either externally restricted,

imposed by creditors (such as through grantors, contributors, or laws) or through constitutional provisions or
enabling resolutions.
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BEAVERTON SCHOOL DISTRICT
NOTES TO BASIC FINANCIAL STATEMENTS (Continued)
JUNE 30, 2021

Fund Financial Statements

The fund financial statements provide information about the District's funds including those of a fiduciary nature.
Separate statements for each fund category (governmental and proprietary) are presented. The emphasis of fund
financial statements is on major governmental funds, each displayed in a separate column. All remaining
governmental funds are aggregated and reported as other governmental funds.

The District reports the following major governmental funds:

General Fund is the District's primary operating fund and accounts for all revenues and expenditures except
those required to be accounted for in another fund. This includes the long-term planning sub-fund to account
for funds set aside for a specific purpose carrying over one year.

Grant Fund account for revenues and expenditures of grants restricted for specific educational projects.
Principal revenue sources are federal, state, and local grants.

Debt Service Fund provides for the payment of principal and interest on long-term general obligation debt, full
faith and credit obligation debt, and pension obligation debt of governmental funds. Principal revenue sources
are property taxes, construction excise tax, General Fund transfer and charges to other funds.

Capital Projects Fund accounts for activities related to the acquisition, construction and equipping of facilities.
Principal revenue sources are proceeds from the sale of bonds and interest earnings.

Additionally, the District reports the following fund types:

Special Revenue Funds account for revenue sources that are restricted to expenditures for specific purposes
such as supplies and equipment, capital improvements, student body activity funds, individual school activity
programs, scholarships, and the revenues and expenditures for the food dispensing programs.

Internal Service Funds account for insurance services provided to other departments of the District on a cost-
reimbursement basis.

Measurement Focus and Basis of Accounting

Government-wide and internal service financial statements are reported using the economic resources
measurement focus and the accrual basis of accounting. Revenues are recorded when earned and expenses are
recorded at the time liabilities are incurred, regardless of when the related cash flows take place. Non-exchange
transactions, in which the District receives value without giving equal value in exchange, include state school fund
support, property taxes, grants, entitlements and donations. On the accrual basis of accounting, revenue from
property taxes is recognized in the fiscal year for which the taxes are levied. Revenue from grants, entitlements
and donations is recognized in the fiscal year in which all eligibility requirements have been satisfied. Under terms
of grant agreements, the District funds certain programs by a combination of specific cost-reimbursement grants
and general revenues. Thus, when program expenses are incurred, there are both restricted and unrestricted net
positions available to finance the program. It is the District's policy to first apply cost-reimbursement grant
resources to such programs and then general revenues.

Governmental fund financial statements are reported using the current financial resources measurement focus
and modified accrual basis of accounting. Under this method, revenues are recognized when measurable and

available. The District considers all revenues reported in the governmental funds to be available if they are
collected within sixty days after year-end. Property taxes and interest are considered to be susceptible to accrual.
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BEAVERTON SCHOOL DISTRICT
NOTES TO BASIC FINANCIAL STATEMENTS (Continued)
JUNE 30, 2021

Expenditures are recorded when the related fund liability is incurred, except for principal and interest on general
long-term debt, claims and judgments, and accrued vacation which are recognized as expenditures only when
payment is due. Capital asset acquisitions are reported as expenditures in the governmental funds and proceeds
from general long-term debt and acquisitions under capital leases are reported as other financing sources.

Proprietary funds distinguish operating revenues and expenses from nonoperating items. Operating revenues and
expenses generally result from providing services and producing and delivering goods in connection with a
proprietary fund’s principal ongoing operations. The principal operating revenues of the District’s internal service
funds are charges for insurance services. Operating expenses for internal service funds include the cost of
materials and supplies, insurance premiums, losses and claims, administrative expenses, and depreciation on
capital assets. All revenues and expenses not meeting this definition are reported as nonoperating revenues and
expenses.

Cash, Cash Equivalents, and Investments

The District's cash and cash equivalents consist of cash on hand, demand deposits and short-term investments
with original maturities of three months or less. These short-term investments are stated at cost, which
approximates fair value.

The District's investments consist of corporate securities, U.S. Government Treasury securities, U.S. Government
Agency securities, state and local government obligations, bank deposits and savings accounts and the State of
Oregon Treasurer's Local Government Investment Pool (LGIP). The District’s investments are reported at fair value
based upon quoted market rates. Changes in the fair value of investments are recorded as investment earnings.
The LGIP is stated at cost which approximates fair value. Fair value of the LGIP is the same as the District's value in
the pool shares.

The Oregon State Treasury administers the LGIP. It is an open-ended no-load diversified portfolio offered to any
agency, political subdivision, or public corporation of the State that by law is made the custodian of, or has control
of, any funds. The LGIP is commingled with the State’s short-term funds. In seeking to best serve local
governments of Oregon, the Oregon legislature established the Oregon Short-Term Fund Board. The purpose of
the Board is to advise the Oregon State Treasury in the management and investment options of the LGIP.

Property Taxes Receivable

Property taxes are levied and become a lien on July 1. Collection dates are November 15, February 15 and May 15
following the lien date. Discounts are allowed if the amount due is received by November 15 or February 15. Taxes
unpaid and outstanding on May 16 are considered delinquent.

Uncollected property taxes are recorded on the Statement of Net Position. Uncollected taxes are deemed to be
substantially collectible or recoverable through liens; therefore, no allowance for uncollectible taxes has been

established. All property tax receivables are due from property owners within the District.

Accounts and Other Receivables

Accounts and other receivables are comprised primarily of State school support, claims for reimbursement of costs
under various federal and state grants and investment interest. Amounts are periodically reviewed for
collectability. AtJune 30, 2021, no allowance for doubtful accounts is considered necessary.
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BEAVERTON SCHOOL DISTRICT
NOTES TO BASIC FINANCIAL STATEMENTS (Continued)
JUNE 30, 2021

Grants

Unreimbursed expenditures due from grantor agencies are reflected in the basic financial statements as
receivables and revenues. Grant revenues are recorded at the time eligible expenditures are incurred. Grant
monies received prior to the occurrence of qualifying expenditures are recorded as unearned revenue.

Inventories

Inventories consist of supplies held for sale. Inventories are charged as expenditures when consumed and are
stated at cost using the first-in, first-out (FIFO) method. A portion of the inventory consists of donated United
States Department of Agriculture (USDA) commodities. Commodities are recorded as expenditures when
consumed and are stated at their fair market value based on guidelines provided by the USDA.

Capital Assets

Capital assets are recorded at original or estimated original cost. Donated capital assets are recorded at their
acquisition value on the date donated. The District defines capital assets as assets with an initial cost of more than
$5,000 and an estimated life in excess of one year. Maintenance and repairs that do not add to the value of the
asset or materially extend assets lives are not capitalized. Capital assets are depreciated using the straight-line
method over the following useful lives with Buildings and Improvements being 10 to 50 years and Vehicles and
Equipment being 5 to 30 years.

Deferred Outflows/Inflows of Resources

In addition to assets, the statement of net position and balance sheet will sometimes report a separate section for
deferred outflows of resources. This separate financial statement element, deferred outflows of resources,
represents a consumption of net position or fund balance that applies to a future period(s) so will not be recognized
as an outflow of resources (expense/expenditure) until that time. The government has three items that arise only
under a full accrual basis of accounting that qualify for reporting in this category. The statement of net position
reports one type related to the deferred amount on refunding bonds, one type related to the net OPEB liability,
and one type related to the net PERS pension liability. These amounts are deferred and recognized as an outflow
of resources in the period that the amounts become available.

In addition to liabilities, the statement of net position and balance sheet will sometimes report a separate section
for deferred inflows of resources. This separate financial statement element, deferred inflows of resources,
represents an acquisition of net position or fund balance that applies to a future period(s) and so will not be
recognized as an inflow of resources (revenue) until that time. The government has three items that arise for
reporting in this category. The balance sheet reports unavailable revenues from one source: property taxes. The
statement of net position reports one type related to the net OPEB liability and one type related to the net PERS
pension liability. These amounts are deferred and recognized as an inflow of resources in the period that the
amounts become available.

Retirement Plans and Other Post-Employment Benefits

Substantially all of the District's employees are participants in the Oregon Public Employees Retirement System
(PERS). Forthe purpose of measuring the net pension liability, deferred outflows of resources and deferred inflows
of resources related to pensions, and pension expense, information about fiduciary net position of PERS and
additions to/deductions from PERS’s fiduciary net position have been determined on the same basis as they are
reported by PERS. For this purpose, benefit payments (including refunds of employee contributions) are
recognized when due and payable in accordance with the benefit terms. Investments are reported at fair value.
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BEAVERTON SCHOOL DISTRICT
NOTES TO BASIC FINANCIAL STATEMENTS (Continued)
JUNE 30, 2021

The 2003 Oregon Legislature passed PERS reform legislation and essentially created a new retirement plan for
employees hired on or after August 29, 2003. These employees become members of the Oregon Public Service
Retirement Plan (OPSRP). OPSRP is a hybrid retirement plan with two components: the Pension Program (defined
benefit plan) and the Individual Account Program (defined contribution; established and maintained as a tax-
qualified governmental defined contribution plan). OPSRP is administered by PERS.

In addition, the District has other post-employment benefit plans for employees. As a member of PERS, the District
contributes to the Retirement Health Insurance Accounts (RHIA) for eligible District employees. This plan was
established by the Oregon Legislature. The District also has a Postemployment Health Insurance Subsidy (PHIS)
plan that provides postemployment insurance for eligible employees and their spouses. This plan was established
by the District in accordance with ORS 243.303.

The District offers its employees tax deferred annuity plans established pursuant to Section 403(b) and 457(b) of
the Internal Revenue Code. Contributions are made through salary reductions from participating employees up to
the amounts specified in the Code. The District makes contributions for active administrators as part of their
benefit package but is not responsible for any amount postemployment. Employees are immediately vested in
their own contributions, any District contributions, and earnings on those contributions. There are no forfeitures
on any of these plans. The plans are administrated by Carruth Compliance Consulting.

Benefit terms for the active administrators, including contribution requirements, are established in the agreement
with the Association of Beaverton School Administrators and may be amended in future agreements. For each
administrator, the District is required to contribute $100 per month that may be used to purchase a retirement
financial product and to contribute 5 percent of salary to the 403(b) plans. For the year ended June 30, 2021, the
total of these District contributions was $985,091.

Compensated Absences

It is the District's policy to permit employees to accumulate earned, but unused vacation and sick pay benefits.
There is no liability for unpaid accumulated sick leave since the District does not have a policy to pay any amounts
when employees separate from service with the District. All vacation pay is considered to be current as the District
policy states that vacation will lapse if not taken within six months following the year end. It is accrued when
earned in the government-wide financial statements. A liability for these amounts is reported in the governmental
funds only as they come due, for example, as a result of employee resignation and retirements.

Long-Term Debt

In the government-wide financial statements, long-term debt is reported as a liability in the Statement of Net
Position. Bond premiums and discounts are deferred and amortized over the life of the bonds using the straight-
line method, which approximates the effective interest method. Bonds payable are reported net of the applicable
bond premium or discount. Savings realized from advance refunding of debt are recorded as deferred outflows of
resources and amortized over the remaining life of the related defeased debt.

In the fund financial statements, bond premiums and discounts, as well as bond issuance costs, are recognized
when incurred and are not deferred. The face amount of the debt issued, premiums received on debt issuances,
and discounts are reported as other financing sources and uses. Issuance costs, whether or not withheld from the
actual debt proceeds received, are reported as debt service expenditures. All principal and interest debt payments
are paid by the Debt Service Fund.
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BEAVERTON SCHOOL DISTRICT
NOTES TO BASIC FINANCIAL STATEMENTS (Continued)
JUNE 30, 2021

Net Position

Net position is comprised of the various net earnings from operations, nonoperating revenues, expenses, and
contributions of capital. Net position is classified in the following three categories:

Net investment in capital assets — consists of all capital assets, net of accumulated depreciation and reduced
by the outstanding balances of any bonds or other borrowings that are attributable to the acquisition,
construction, or improvement of those assets. The District has unspent bond proceeds in the form of cash and
investments to fund bond expenditures in subsequent years.

Restricted — consists of external constraints placed on asset use by creditors, grantors, contributors, or laws or
regulations of other governments or constraints imposed by law through constitutional provisions or enabling
legislation. There are net positions restricted for debt service and student body.

Unrestricted net position — consists of all other assets that are not included in other categories previously
mentioned.

Use of Estimates

The preparation of basic financial statements, in conformity with accounting principles generally accepted in the
United States of America, requires management to make estimates and assumptions that affect the reported
amounts of assets and liabilities and disclosure of contingent assets and liabilities at the date of the basic financial
statements and reported amounts of revenues and expenses/expenditures during the reporting period. Actual
results could differ from those estimates.

Governmental Fund Balances

In the governmental financial statements, fund balances are reported in classifications that comprise a hierarchy
based primarily on the extent to which the District is bound to honor constraints on the specific purposes for which
amounts in those funds can be spent.

Governmental Fund type fund balances are classified as follows:

Nonspendable — Amounts that cannot be spent either because they are in a nonspendable form or because they
are legally or contractually required to be maintained intact. Resources in nonspendable form include
inventories, prepaids and deposits, and assets held for resale.

Restricted — Amounts that can be spent only for specific purposes when the constraints placed on the use of
these resources are either: (a) externally imposed by creditors (such as through debt covenants), grantors,
contributors, or laws or regulations of other governments; or (b) imposed by law through constitutional
provisions or enabling legislation.

Committed — Amounts that can be used only for specific purposes determined by a formal action of the School
Board. The use of committed funds would be approved by resolution. The School Board can modify or rescind
the commitment at any time through an amending resolution.

Assigned — Amounts that are constrained by the District’s intent to use them for a specific purpose, but are
neither restricted nor committed, are reported as assigned fund balance. Intent is expressed when the School

Board approves which resources should be “reserved” during the adoption of the annual budget. Intent can be
stipulated by the governing body or by an official to whom that authority has been given by the governing body.
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The Superintendent and Chief Financial Officer have been granted the authority to assign fund balances,
pursuant to School Board resolution.

Unassigned — All amounts not included in other spendable classifications. This residual classification represents
fund balance that has not been restricted, committed, or assigned within the General Fund. This classification is
also used to report any negative fund balance amounts in other governmental funds.

The governing body has approved the following order of spending regarding fund balance categories: Restricted
resources are spent first when both restricted and unrestricted (committed, assigned or unassigned) resources are
available for expenditures. When unrestricted resources are spent, the order of spending is committed (if
applicable), assigned (if applicable) and unassigned.

Definitions of Governmental Fund Types

The General Fund is used to account for all financial resources not accounted for in another fund. In addition,
certain funds budgeted as Special Revenue Funds are reported as part of the General Fund because their source
of funds primarily has been transfers from the General Fund.

Special Revenue Funds are used to account for and report the proceeds of specific revenue sources that are
restricted or committed to expenditure for specified purposes other than debt service or capital projects. The
term “proceeds of specific revenues sources” means that the revenue sources for the fund must be from restricted
or committed sources, specifically that a substantial portion of the revenue must be from these sources and be
expended in accordance with those requirements.

Debt Service Funds are used to account for and report financial resources that are restricted, committed, or
assigned to expenditure for principal and interest. Debt service funds should be used to report resources if legally
mandated. Financial resources that are being accumulated for principal and interest maturing in future years
should also be reported in debt service funds.

Capital Projects Funds are used to account for and report financial resources that are restricted, committed, or
assigned to expenditure for capital outlays, including the acquisition or construction of capital facilities and other

capital assets.

Fund Balance Policy

School Board policy mandates that the District budget in such a way as to ensure an ending general fund balance
of at least five percent of general fund budgeted revenues. It also mandates an additional economic reserve of 5.0
percent of anticipated operating revenues is maintained to address adverse conditions which may negatively affect
the district’s revenues. Additional reserves may be created by the Board for specific purposes.

2. STEWARDSHIP, COMPLIANCE AND ACCOUNTABILITY

Budget

A budget is prepared and legally adopted for each governmental fund type, proprietary fund type and private-
purpose trust fund on the modified accrual basis of accounting. The budgetary basis of accounting is the same as
accounting principles generally accepted in the United States of America for the governmental fund types and
private-purpose trust fund, except capital outlay expenditures, including items below the District's capitalization
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level which are budgeted by major function in the governmental fund types. The resolution authorizing
appropriations for each fund sets the level by which expenditures cannot legally exceed appropriations.

Appropriations are established at the major function level (instruction, support services, enterprise and
community services, facilities acquisition and construction, debt service, operating contingency, and transfers) for
each fund. The detail budget document, however, is required to contain more specific, detailed information for
the aforementioned expenditure categories. Unexpected additional resources may be added to the budget
through the use of a supplemental budget and appropriation resolution.

Supplemental budgets less than 10 percent of a fund’s original budget may be adopted by the Board at a regular
meeting. A supplemental budget greater than 10 percent of a fund’s original budget requires hearings before the
public, publication in newspapers and approval by the Board. Original and supplemental budgets may be modified
by the use of appropriation transfers between the levels of control (major function levels) with Board approval.
During the year, there were two supplemental budgets with additional appropriations adopted for 2020-21.
Appropriations lapse at the end of each fiscal year.

3. CASH AND INVESTMENTS

The District maintains a cash and investment pool that is available for use by all funds. Each fund type’s portion of
this pool is displayed on the balance sheet as “Equity in pooled cash and investments.” In addition, cash and
investments are separately held by several of the District’s funds.

Cash and investments are comprised of the following at June 30, 2021:

Cash with fiscal agent S 374,031
Petty cash 198
Deposits with banks 17,341,796
Investments 222,549,355

$ 240,265,380

Cash and investments are shown on the basic financial statements Statement of Net Position as $240,265,380.

At year-end, the District’s deposits with various financial institutions had a bank value of $18,498,206 and a book
value of $17,341,796. All deposits not covered by FDIC insurance are covered by the Public Funds Collateralization
Program (PFCP) of the State of Oregon. The PFCP is a shared liability structure for participating bank depositories,
better protecting public funds though still not guaranteeing that all funds are 100 percent protected. Barring any
exceptions, a bank depository is required to pledge collateral valued at 10 percent of their quarter-end public fund
deposits if they are well capitalized, 25 percent of their quarter-end public fund deposits if they are adequately
capitalized, or 110 percent of their quarter-end public fund deposits if they are undercapitalized or assigned to
pledge 110 percent by the Office of the State Treasurer. In the event of a participating bank failure, the entire pool
of collateral pledged by all qualified Oregon public funds bank depositories is available to repay deposits of public
funds of government entities.

Custodial credit risk for deposits is the risk that in the event of a bank failure, the District’s deposits may not be
returned. The Federal Depository Insurance Corporation (FDIC) provides insurance for the District’s deposits with
financial institutions up to $250,000 each for the aggregate of all demand deposits and the aggregate of all time-
deposits at each institution. Deposits in excess of FDIC coverage with institutions participating in the Oregon Public
Funds Collateralization Program (PFCP) are collateralized with securities held by the Federal Home Loan Bank of
Seattle in the name of the institution. As of June 30, 2021, $18,248,206 of the District’s bank balances were
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exposed to custodial credit risk as they were collateralized with securities held by the pledging financial institution’s
agent, but not in the District’s name.

As of June 30, 2021 the District held the following investments and maturities:

Weighted Average Percent of
Investment Type Fair Value Maturity in Years Investment Portfolio
U.S. Treasury securities $ 101,887,653 0.174 45.8%
U.S. Agency securities 33,997,360 0.154 15.3%
Corporate indebtedness 50,106,450 0.183 22.5%
Local Government Investment Pool (LGIP) 36,557,892 0.003 16.4%
S 222,549,355 0.145 100.0%

The District categorizes its fair value measurements within the fair value hierarchy established by generally
accepted accounting principles. The hierarchy is based on the valuation inputs used to measure the fair value of
an asset. Level 1 inputs are quoted prices in active markets for identical assets; Level 2 inputs are significant other
observable inputs; Level 3 inputs are significant unobservable inputs. Investments in U.S. Treasury securities, U.S.
Agency securities, state and local government obligations, and corporate securities are valued using quoted
market prices and are fair value Level 1. The LGIP is comprised of a variety of investments, characterized as a Level
2 fair value measurement in the Oregon Short Term Fund’s audited financial report.

The “weighted average maturity in years” calculation assumes that all investments are held until maturity.

As a means of limiting its exposure to fair value losses arising from rising interest rates, the District’s investment
policy limits investment as follows:

Maximum Percent

Investment Type of Portfolio Maximum Length to Maturity
U.S. Treasury securities 100% 18 months for operating funds, 3 years for capital project funds
U.S. Agency securities 100% 18 months for operating funds, 3 years for capital project funds
State and local government obligations 30% 18 months for operating funds, 3 years for capital project funds
Certificate of deposits 50% 18 months
Repurchase agreements 25% 30 days
Bankers' acceptances 25% 6 months
Corporate indebtedness 35% 18 months
Bank deposits and savings accounts 10% N/A
Local Government Investment Pool (LGIP) 100% N/A

The maximum amount of pooled investments to be placed in the LGIP is limited by Oregon State Statutes and will
increase proportionately with the Portland Consumer Price Index. The limit can be temporarily exceeded for ten
business days and does not apply either to pass-through funds or to funds invested on behalf of another

governmental unit.

Custodial credit risk for investments is the risk that, in the event of the failure of the counterparty, the District will
not be able to recover the value of its investments or collateral securities that are in the possession of an outside
party. The District minimizes custodial credit risk by limiting investments to the types of securities allowed by law;
and pre-qualifying the financial institutions, brokers/dealers, intermediaries, and advisors with which the District
will do business. All of the investments above, except for the investment in the LGIP which is not evidenced by
securities, are held in safekeeping by U.S. Bank in the District’s account name.

The District’s credit risk policy, which adheres to State of Oregon law, is to limit its investments to the following:
Issuers within Oregon must be rated “A” (bonds) or A-2 / P-2 (commercial paper) or better by Standard and Poor’s,
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Moody’s Investors Service or any other nationally recognized statistical rating organization, issuers not in Oregon
must be rated AA / Aa (bonds) or A-1 / P-1 (commercial paper) or better.

At June 30, 2021, the District’s investments were rated by either Moody’s or Standard and Poor’s as follows:

Investment Type Rating Amount

U.S. Treasury securities Exempt $ 101,887,653
U.S. Agency securities Aaa/AAA 33,997,360
Corporate indebtedness Aaa/AAA 14,996,100
Aa/AA 25,111,150

AIA 9,999,200
Total corporate indebtedness 50,106,450
Local Government Investment Pool (LGIP) Not Rated 36,557,892
Total investments $ 222,549,355

The Oregon State Treasurer maintains the Oregon Short-Term Fund, of which the LGIP is a part, and is not
registered with the U.S. Securities and Exchange Commission. Participation by local governments is voluntary.
The State of Oregon investment policies are governed by statute and the Oregon Investment Council. In
accordance with Oregon Statute, funds are invested as a prudent investor would do, exercising reasonable care,
skill, and caution. The LGIP was created to offer a short-term investment alternative to Oregon local governments.
The investments are regulated by the Oregon Short-Term Fund Board and approved by the Oregon Investment
Council (ORS 294.805 to 294.895). The State of Oregon LGIP is unrated for credit quality. Separate financial
statements for the Oregon Short-Term Fund are available from the Oregon State Treasurer and can be found here:

https://www.oregon.gov/treasury/public-financial-services/oregon-short-term-funds/pages/default.aspx

The District’s policy for investing in individual issuers varies depending on the type of investments. No more than
35 percent of the total portfolio of investments may be invested in any single U.S. government agency. No more
than 10 percent of the total portfolio may be invested in a single issuer of bankers’ acceptances. At the time of
purchase, investments in corporate securities of any one issuer may not exceed 5 percent of the investment
portfolio. At June 30, 2021, more than 5 percent of the District’s portfolio was invested in Federal Home Loan
Bank Discount Notes. These investments were 15.28% of the District’s total investments.

4. INTERFUND RECEIVABLES, PAYABLES, AND TRANSFERS

The composition of interfund balances as of June 30, 2021 is as follows:

Due to Due from

Other Funds Other Funds
General fund S 1,966,454 S 11,993,896
Grant fund 9,155,772 -
Debt service fund - 1,891,729
Capital projects fund 4,420 -
Other governmental funds 3,100,723 -
Internal service funds 3,362 345,106
Total $ 14,230,731  $ 14,230,731

There is a $8,950,189 interfund balance in the General Fund to fund reimbursable expenditures in the Grant Fund
and a $3,043,707 interfund balance in the General Fund to fund reimbursable expenditures in the Nutrition
Services Fund. The remaining $2,236,835 interfund balances between funds are the result of payroll accruals
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Interfund transfers for the year ended June 30, 2021 are as follows:

Transfer in Transfer out

General fund S - S 4,986,906
Debt service fund 1,338,250 -
Capital projects fund - 1,168,556
Other governmental funds 970,105 930,105
Internal service fund 4,777,212 -
Total S 7,085567 S 7,085,567

Transfers were made from the Capital Projects Funds to the Debt Service Fund totaling $1,168,556 and from the
General Fund to the Debt Service Fund totaling $169,694 to pay principal and interest payments on the full faith
and credit obligations. The General Fund also transferred $40,000 into the Scholarship Fund to establish a
scholarship and $4,777,212 into the Insurance Reserve Fund to support the internal service fund. The remaining
balance of $926,859 in the Special Purpose Fund was transferred into the Student Body Fund to close the fund.
Transfers were also made from the Food Service Fund to the Special Purpose Fund totaling $2,110 for volunteer
donations and from the Student Body Fund to the Scholarship Fund totaling $1,136 to fund scholarships.

5. CAPITAL ASSETS

Capital assets activity for the year was as follows:

Capital assets not being depreciated:

Land

Construction in progress
Total capital assets not being depreciated
Capital assets being depreciated:

Buildings and improvements
Vehicles and equipment

Total capital assets being depreciated
Less accumulated depreciation for:
Buildings and improvements
Vehicles and equipment

Total accumulated depreciation

Total capital assets being depreciated, net

Total capital assets, net

Balance Balance

June 30, 2020 Additions Reductions June 30, 2021
S 71,475,001 S 18,500 S - S 71,493,501
91,837,188 14,428,736 (72,001,418) 34,264,506
163,312,189 14,447,236 (72,001,418) 105,758,007
1,153,115,851 108,852,913 (124,569) 1,261,844,195
52,772,413 4,387,687 (260,308) 56,899,792
1,205,888,264 113,240,600 (384,877) 1,318,743,987
(310,496,459) (27,478,512) 64,776 (337,910,195)
(25,538,979) (5,419,756) 228,311 (30,730,424)
(336,035,438) (32,898,268) 293,087 (368,640,619)
869,852,826 80,342,332 (91,790) 950,103,368
$ 1,033,165,015 S 94,789,568 S (72,093,208) $ 1,055,861,375

Depreciation expense for the year was charged to the following programs:

Regular programs

Special programs

Summer school programs
Student support services
Instructional staff support
General administration support
School administration

Business support services
Central activities support

Food services

Community services

Custody and care of children services

$

$

16,702,582
4,684,666
62,265
3,243,435
851,298
139,928
2,448,162
2,817,127
1,452,552
492,348
3,488
417

32,898,268
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6. RECEIVABLES

Receivables are comprised of the following as of June 30, 2021:

Capital Other Internal
General Debt Service Projects Governmental Service
Account Fund Grant Fund Fund Fund Funds Funds Total
Receivables:
Intergovernmental
receivable $ 3,222,474 $ - ¢ 186,547 $ 598,725 $ - $434255 $ 4,442,001
Grants receivable - 17,447,383 - - 5,199,299 - 22,646,682
Interest receivable - - - 202,614 - - 202,614
Other receivable 15,481 - 244 757 346,462 39,897 402,841
Total receivables 3,237,955 17,447,383 186,791 802,096 5,545,761 474,152 27,694,138
Property taxes receivable 3,077,245 - 1,100,645 - - - 4,177,890
$ 6,315,200 $17,447,383 $ 1,287,436 $ 802,096 $ 5,545,761 S 474,152 S 31,872,028
7. LONG-TERM LIABILITIES
Long-term liabilities activity for the year ended June 30, 2021 is as follows:
Balance June 30, Balance June 30, Due Within
2020 Additions Reductions 2021 One Year
Governmental activities:
General obligation bonds $ 809,975,265 S - $ 46,780,000 $ 763,195,265 $ 49,845,000
Pension obligation bonds 177,630,000 - 14,805,000 162,825,000 16,100,000
Full faith & credit obligations 16,050,000 - 745,000 15,305,000 775,000
Unamortized premium 43,275,663 - 6,849,961 36,425,702 6,849,961
Total bonds payable, net 1,046,930,928 - 69,179,961 977,750,967 73,569,961
Capital leases 1,291,677 78,599 316,685 1,053,591 344,936
Net pension liability 450,146,458 121,729,576 - 571,876,034 -
OPEB total liability 25,276,847 5,423,534 1,510,590 29,189,791 -
$ 1,523,645,910 $ 127,231,709 $ 71,007,236  $ 1,579,870,383 $ 73,914,897

8. LONG-TERM DEBT

Bonds Payable

General Obligation Bonds

The District issues general obligation bonds to provide funds for the acquisition and construction of major capital
facilities. General obligation bonds are direct obligations and pledge the full faith and credit of the government.
These bonds generally are issued as 20-year serial bonds with equal amounts of principal maturing each year. The
Oregon State Statute establishes a legal debt limit for the District of 7.95% of real market value. The debt limit for
the year ended June 30, 2021 was $4.65 billion.

On August 25, 2011, the District issued $42,175,000 in General Obligation Bonds, Series 2011 to refund Series 2001
Bonds, Series 2002 Bonds, and Series 2003 Bonds and obtain a savings in total debt service requirement. Interest
rates on the bonds range from 2.00% to 5.00%, payable semiannually in June and December. Principal is paid
annually in June, with a final maturity in June 2023. The Series 2011 Bonds maturing on or after June 15, 2022 are
subject to redemption prior to maturity at a price of par plus accrued interest on or after June 15, 2021.
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On December 11, 2012, the District issued $33,075,000 in General Obligation Bonds, Series 2012A and
$126,325,000 in General Obligation Bonds, Series 2012B to refund Series 2004A Bonds and Series 2007 Bonds and
obtain a savings in total debt service requirement. The Series 2012A had a final maturity in June 2019. The Series
2012B have an interest rate range from 1.75% to 4.00%. Interest is payable semiannually in June and December.
Principal is paid annually in June, with a final maturity in June 2026. The Series 2012B Bonds maturing on or after
June 15, 2023 are subject to redemption prior to maturity at a price of par plus accrued interest on or after June
15, 2022. In June 2020, the Series 2012B Bonds maturing on or after June 15, 2023 were refunded and are
considered defeased.

On August 7, 2014, the District issued $20,393,784 in General Obligation Bonds, Series 2014A and $361,755,000 in
General Obligation Bonds, Series 2014B to finance the first phase of capital construction and improvements related
to the $680 million bond measure passed by voters on May 20, 2014. Interest rates on the Series 2014A Bonds
range from 0.93% to 2.15%. Interest on the Series 2014B Bonds range from 2.00% to 5.00%. Interest is payable
semiannually in June and December. Principal is paid annually in June, with a final maturity in June 2020 and June
2034 for the Series 2014A Bonds and Series 2014B Bonds, respectively. The Series 2014B Bonds maturing on or
after June 15, 2025 are subject to redemption prior to maturity at a price of par plus accrued interest on or after
June 15, 2024. In June 2020, the Series 2014B Bonds maturing on or after June 15, 2025 were refunded and are
considered defeased.

On May 11, 2017, the District issued $38,990,000 in General Obligation Bonds, Series 2017A, $76,483,176 in
General Obligation Bonds, Series 2017B, $32,980,000 in General Obligation Bonds, Series 2017C, and $149,397,089
in General Obligation Bonds, Series 2017D to finance the second phase of capital construction and improvements
related to the $680 million bond measure passed by voters on May 20, 2014. Principal is paid in June, with a final
maturity in June 2028 for the Series 2017A Bonds, June 2034 for the Series 2017B Bonds, June 2035 for the Series
2017C Bonds, and June 2036 for the Series 2017D Bonds.

The Series 2017A are taxable bonds with interest rates from 1.49% to 3.23%. Interest is payable semiannually in
June and December for the Series 2017A Bonds. The Series 2017A Bonds maturing on June 15, 2028 are subject
to redemption prior to maturity at a price of par plus accrued interest on or after June 15, 2027. The Series 2017B
are deferred interest bonds with interest rates from 3.57% to 4.13%. Interest on the Series 2017B Bonds is payable
only at maturity. The Series 2017B Bonds are subject to redemption prior to maturity at a price of 100 percent of
the accreted par value on the redemption date on or after June 15, 2027. The Series 2017C are current interest
bonds with an interest rate of 5.00%. Interest is payable semiannually in June and December for the Series 2017C
Series Bonds. The Series 2017C Bonds maturing in 2028 and 2035 are subject to redemption prior to maturity at
a price of par plus accrued interest on or after June 15, 2027. The Series 2017D are convertible deferred interest
bonds with an interest rate of 5.00%. The Series 2017D Bonds converted into current interest bonds in June 2018,
interest is now payable semiannually in June and December. The 2017D Series Bonds maturing in 2035 and 2036
are subject to redemption prior to maturity at a price of 100 percent of accreted par value plus accrued interest
on or after June 15, 2027.

On June 30, 2020, the District issued $432,745,000 in General Obligation Bonds, Series 2020, placing the proceeds
of the new bonds in irrevocable trusts to provide for all future debt service payments on a portion of the Series
2012B Bonds and Series 2014B Bonds, in order to obtain a savings in total debt service requirement. The Series
2020 have an interest rate range from 0.35% to 2.09% and is payable semiannually in June and December. Principal
is paid annually in June, with a final maturity in June 2034. The Series 2020 Bonds maturing on or after June 15,
2031 are subject to redemption prior to maturity at a price of par plus accrued interest on or after June 15, 2030.
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Limited Tax Pension Obligation Bonds

On June 21, 2005, the District participated with thirteen Oregon school districts and two educational service
districts in a pooled issuance of taxable pension obligation bonds to finance the District’s estimated PERS unfunded
actuarial liability. The District issued $189,935,000 in debt as part of a pooled issuance of $475,205,000. Except
for the payment of its pension bond payments and additional charges when due, each school district has no
obligation or liability to any other participating school district’s pension bonds or liabilities to PERS.

Bond proceeds were paid to the Oregon Public Employees Retirement System. An intercept agreement with the
State of Oregon was required as a condition of issuance; therefore, a portion of State School Fund support is
withheld on a monthly basis to repay debt. Funds are accumulated and invested by a trust officer and annual
principal and interest payments are made each June 30, beginning June 2005 and ending June 2028. The bond
interest rates range from 4.11% to 4.76%.

On February 26, 2015, the District issued $79,220,000 taxable pension obligation bonds to finance District’s
estimated PERS unfunded actuarial liability. The bond proceeds were paid to the Oregon Public Employees
Retirement System. No intercept agreement exists for the bonds issued in 2015. Annual principal and interest
payments are made each June 30, beginning in June 2015 and ending June 2034. The bond interest rates range
from 0.35% to 4.06%.

Full Faith and Credit Obligation Bonds

In 2009, the District issued full faith and credit obligation bonds to provide funds for the construction of the
Transportation Service Center, an option school auditorium, bus particulate traps and an option school remodel.
On April 27, 2016, the District issued $16,260,000 full faith and credit obligation bonds, placing the proceeds of
new bonds in irrevocable trusts to provide for all future debt service payments on the old obligations. Interest
rates on the 2016 bonds range from 2.00% to 4.00% with a final maturity date of June 1, 2036.

Debt Defeased

On June 30, 2020, the District issued $432,745,000 in General Obligation Bonds with interest rates ranging
between 0.35% and 2.09%. The District issued the bonds to advance refund $71,060,000 of the outstanding Series
2012B Bonds and $298,310,000 of the Series 2014B Bonds. The District used the net proceeds to purchase U.S.
government securities. These securities were deposited in an irrevocable trust to provide for all future debt service
on the refunded portion of the Series 2012B Bonds and the Series 2014B Bonds. As a result, these bonds are
considered defeased, and the District has removed the liability from its accounts. The trust account assets and the
liabilities for the defeased obligations are not included in the District's basic financial statements. AtJune 30, 2021,
the outstanding principal of the defeased bonds is $369,370,000.

The advance refunding reduced total debt service payments over the life of the issue by nearly $43.2 million. This

resulted in an economic gain (the difference between the present value of the debt service payments on the old
and new debt) of $37.0 million.
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Debt Activity
The following is a summary of long-term debt transactions of governmental activities for the year ended June 30,
2021:
Outstanding at Outstanding at Interest
Issue Date Original Issue June 30, 2020 Additions Reductions June 30, 2021 Rates
General Obligation Bonds:
August 25, 2011 S 42,175,000 S 11,295,000 S - S 3,585,000 S 7,710,000 2.0-5.0%
December 11, 2012 126,325,000 23,590,000 - 11,015,000 12,575,000 1.8-4.0%
August 7, 2014 361,755,000 48,395,000 - 14,710,000 33,685,000 2.0-5.0%
May 11, 2017 38,990,000 35,090,000 - 2,775,000 32,315,000 1.5-3.2%
May 11, 2017 76,483,176 76,483,176 - - 76,483,176  3.6-4.1%
May 11, 2017 32,980,000 32,980,000 - - 32,980,000 5.0%
May 11, 2017 149,397,089 149,397,089 - - 149,397,089 5.0%
June 30, 2020 432,745,000 432,745,000 - 14,695,000 418,050,000 0.4-2.1%
809,975,265 - 46,780,000 763,195,265
Limited Tax Pension Obligation Bonds:
June 21, 2005 189,935,000 117,180,000 - 11,195,000 105,985,000 4.1-4.8%
February 26, 2015 79,220,000 60,450,000 - 3,610,000 56,840,000 0.4-4.1%
177,630,000 - 14,805,000 162,825,000
Full Faith and Credit Obligation Bonds:
April 27, 2016 16,260,000 16,050,000 - 745,000 15,305,000 2.0-4.0%
16,050,000 - 745,000 15,305,000
Total General Obligation and Pension Bonds: 1,003,655,265 - 62,330,000 941,325,265
Unamortized Premium 43,275,663 - 6,849,961 36,425,702
Total $ 1,046,930,928 S - $ 69,179,961 $ 977,750,967

Payments on the general obligation bonds are made by the Debt Service Fund from property taxes and earnings
on investments. Payments on pension bonds are made by the Debt Service Fund from revenue from charges to
other funds. The payments on the full faith and credit obligation bonds are made by the General Fund and Capital
Projects Fund. Federal arbitrage restrictions apply to substantially all debt.

Future Debt Maturities

Future bond maturities are as follows:

Fiscal Year
Ending June 30, Principal Interest Total

2022 $ 66,720,000 $ 27,037,239 S 93,757,239
2023 58,460,000 24,692,157 83,152,157
2024 62,207,969 23,395,356 85,603,325
2025 66,599,821 21,549,471 88,149,292
2026 70,843,515 19,935,967 90,779,482

2027-2031 303,259,946 95,754,507 399,014,453

2032-2036 313,234,014 77,070,235 390,304,249

$ 941,325,265 $ 289,434,932 $ 1,230,760,197

9. CAPITAL LEASES
The District entered into a master equity lease agreement as lessee for financing the acquisition of vehicles. The
first set of vehicles were delivered in 2017-18 with a total cost of approximately $976,000 and were capitalized

over the life of the lease. The second set of vehicles were delivered in 2018-19 with a total cost of approximately
$531,000 and were capitalized over the life of the lease. The third set of vehicles were delivered in 2019-20 with
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a total cost of approximately $358,000 and were capitalized over the life of the lease. The fourth set of vehicles
were delivered in 2020-21 with a total cost of approximately $79,000 and were capitalized over the life of the
lease. The capital lease obligations were paid from the General Fund.

The District also entered into a lease purchase agreement in June 2021 as lessee for financing the acquisition of
$4.7 million of teacher computers. As of June 30, the computers had been ordered but not delivered to the District

under this agreement.

Assets under capital leases as of June 30 include the following:

Assets:
Vehicles and equipment $ 1,968,825
Less accumulated depreciation (878,111)
Total assets value S 1,090,714

Future minimum lease obligations of the minimum lease payments are as follows:

Minimum Less: Amount Present Value of
Fiscal Year Ending Lease Representing Minimum Lease
June 30, Payments Interest Payments

2022 S 409,002 S (64,066) S 344,936

2023 457,945 (42,657) 415,288

2024 220,212 (17,842) 202,370

2025 76,037 (5,265) 70,772

2026 21,144 (919) 20,225

$ 1,184,340 $ (130,749) $ 1,053,591

10. PENSION PLAN

Plan Overview Description

The Oregon Public Employees Retirement System (PERS) consists of a single cost-sharing multiple-employer
defined benefit plan. All benefits of the system are established by the legislature pursuant to ORS Chapters 238
and 238A. Oregon PERS produces an independently audited Comprehensive Annual Financial Report which can
be found at:

http://www.oregon.gov/PERS/pages/financials/Actuarial-Financial-Information.aspx

If the link is expired, please contact the Oregon PERS for this information.

Tier One / Tier Two Retirement Benefit Plan - ORS Chapter 238

Tier One / Tier Two Retirement Benefit Plan is closed to new members hired on or after August 29, 2003.

Pension Benefits — The PERS retirement allowance is payable monthly for life. It may be selected from 13
retirement benefit options. These options include survivorship benefits and lump-sum refunds. The basic benefit
is based on years of service and final average salary. A percentage (2.0 percent for police and fire employees, and
1.67 percent for general service employees) is multiplied by the number of years of service and the final average
salary. Benefits may also be calculated under either a formula plus annuity (for members who were contributing
before August 21, 1981) or a money match computation if it results in greater benefits.
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A member is considered vested and will be eligible at minimum retirement age for a service retirement allowance
if he or she has had a contribution in each of five calendar years or has reached at least 50 years of age before
ceasing employment with a participating employer (age 45 for police and fire members). General service
employees may retire after reaching age 55. Police and fire members are eligible after reaching age 50. Tier One
general service employee benefits are reduced if retirement occurs prior to age 58 with fewer than 30 years of
service. Police and fire member benefits are reduced if retirement occurs prior to age 55 with fewer than 25 years
of service. Tier Two members are eligible for full benefits at age 60. The ORS Chapter 238 Defined Benefit Pension
Plan is closed to new members hired on or after August 29, 2003.

Death Benefits — Upon the death of a non-retired member, the beneficiary receives a lump-sum refund of the
member’s account balance (accumulated contributions and interest). In addition, the beneficiary will receive a
lump-sum payment from employer funds equal to the account balance, provided one or more of the following
conditions are met:

e the member was employed by PERS employer at the time of death,

e the member died within 120 days after termination of PERS covered employment,

e the member died as a result of injury sustained while employed in a PERS-covered job, or

e the member was on an official leave of absence from a PERS-covered job at the time of death.

Disability Benefits — A member with 10 or more years of creditable service who becomes disabled from other than
duty-connected causes may receive a non-duty disability benefit. A disability resulting from a job-incurred injury
or illness qualifies a member (including PERS judge members) for disability benefits regardless of the length of
PERS-covered service. Upon qualifying for either a non-duty or duty disability, service time is computed to age 58
(55 for police and fire members) when determining the monthly benefit.

Benefit Changes After Retirement — Members may choose to continue participation in a variable equities
investment account after retiring and may experience annual benefit fluctuations due to changes in the fair value
equity investments. Under ORS 238.360 monthly benefits are adjusted annually through cost-of-living changes.
The cap on the COLA will vary based on the amount of the annual benefit.

Oregon Public Service Retirement Plan Pension Defined Pension Program (OPSRP DB) - ORS Chapter 238A

The ORS Chapter 238A Defined Benefit Pension Program provides benefits to members hired on or after August
29, 2003.

Pension Benefits — This portion of OPSRP provides a life pension funded by employer contributions. Benefits are
calculated with the following formula for members who attain normal retirement age:

Police and fire: 1.8 percent is multiplied by the number of years of service and the final average salary. Normal
retirement age for police and fire members is age 60 or age 53 with 25 years of retirement credit. To be classified
as a police and fire member, the individual must have been employed continuously as a police and fire member
for at least five years immediately preceding retirement.

General service: 1.5 percent is multiplied by the number of years of service and the final average salary. Normal
retirement age for general service members is age 65, or age 58 with 30 years of retirement credit.

A member of the OPSRP Pension Program becomes vested on the earliest of the following dates: the date the
member completes 600 hours of service in each of five calendar years, the date the member reaches normal
retirement age, and, if the pension program is terminated, the date on which termination becomes effective.
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Death Benefits — Upon the death of a non-retired member, the spouse or other person who is constitutionally
required to be treated in the same manner as the spouse, receives for life 50 percent of the pension that would
otherwise have been paid to the deceased member.

Disability Benefits — A member who has accrued 10 or more years of retirement credits before the member
becomes disabled or a member who becomes disabled due to job-related injury shall receive a disability benefit
of 45 percent of the member’s salary determined as of the last full month of employment before the disability
occurred.

Benefit Changes After Retirement — Under ORS 238A.210 monthly benefits are adjusted annually through cost-
of-living changes. The cap on the COLA will vary based on the amount of the annual benefit.

Contributions

PERS funding policy provides for monthly employer contributions at actuarially determined rates. These
contributions, expressed as a percentage of covered payroll, are intended to accumulate sufficient assets to pay
benefits when due. The funding policy applies to the PERS Defined Benefit Plan and the Other Postemployment
Benefit Plans. Employer contribution rates during the period were based on the December 31, 2017 actuarial
valuation, which became effective July 1, 2019. The state of Oregon and certain schools, community colleges, and
political subdivision have made unfunded actuarial liability payments, and their rates have been reduced.

Employer contributions for the year ended June 30, 2021 were approximately $53,787,000 excluding amounts to
fund employer specific liabilities. Approximately $23,668,000 was charged for the year ended June 30, 2021 as
PERS benefits expenditures to be used for bond payments as they become due. Approximately $88,704,000 was
recognized as employer pension expense during the reporting period.

At June 30, 2021, the District reported a net pension liability of $571,876,034 for its proportionate share of the net
pension liability. The net pension liability was measured as of June 30, 2020, and the total pension liability used to
calculate the net pension liability was determined by an actuarial valuation as of December 31, 2018, rolled
forward to a measurement date of June 30, 2020. The District’s proportion of the net pension liability was based
on a projection of the District’s long-term share of contributions to the pension plan relative to the projected
contributions of all participating employers, actuarially determined. On June 30, 2020, the District’s proportion
was 2.62 percent, which was an increase of approximately 0.02 percent from its proportion measured as of June
30, 2019.

Deferred Deferred

Outflow of (Inflow) of

Resources Resources Net
Differences between expected and actual experience $ 25,169,464 S -
Changes of assumptions 30,690,779 (1,075,341)
Net difference between projected and actual earnings on investments 67,245,192 -
Changes in proportionate share 14,084,976 -
Differences between employer contributions and employer's

proportionate share of system contributions - (11,790,660)

Subtotal - Amortized Deferrals 137,190,411 (12,866,001) S 124,324,410
District contributions subsequent to measurement date 53,786,853 - 53,786,853
Total deferred outflow (inflow) of resources $190,977,264 $ (12,866,001) $ 178,111,263

The $53,786,853 reported as deferred outflows of resources related to pensions resulting from District
contributions subsequent to the measurement date will be recognized as a reduction of the net pension liability in
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the next fiscal year. Other amounts reported as deferred outflows or inflows of resources related to pension will
be recognized in pension expense as follows:

Fiscal year
ending June 30, Amount
2022 S 31,271,152
2023 38,108,896
2024 32,366,841
2025 22,385,071
2026 192,450
Total $ 124,324,410

All assumptions, methods and plan provisions used in these calculations are described in the Oregon PERS system
wide GASB 68 reporting summary dated March 12, 2021, which can be found at:

http://www.oregon.gov/pers/emp/pages/GASB.aspx

Oregon PERS produces an independently audited Comprehensive Annual Financial Report which can be found at:

http://www.oregon.gov/PERS/pages/financials/Actuarial-Financial-Information.aspx

Actuarial Valuations

The employer contribution rates effective July 1, 2019 through June 30, 2021, were set using the entry age normal
actuarial cost method. For the Tier One/Tier Two component of the PERS Defined Benefit Plan, this method
produced an employer contribution rate consisting of (1) an amount for normal cost (estimated amount necessary
to finance benefits earned by employees during the current service year), and (2) an amount for the amortization
of unfunded actuarial accrued liabilities, which are being amortized over a fixed period with new unfunded
actuarial liabilities being amortized over 20 years.

For the OPSRP Pension Program component of the PERS Defined Benefit Plan, this method produced an employer
rate consisting of (a) an amount for normal cost (the estimated amount necessary to finance benefits earned by
the employees during the current service year), (b) an actuarially determined amount for funding a disability
benefit component, and (c) an amount for the amortization of unfunded actuarial accrued liabilities, which are
being amortized over a fixed period with new unfunded actuarial accrued liabilities being amortized over 16 years.

Actuarial Methods and Assumptions:

Valuation date December 31, 2018
Measurement date June 30, 2020
Experience Study 2018, published July 2019
Actuarial assumptions:
Inflation rate 2.50 percent
Long-term expected rate of return 7.20 percent
Discount rate 7.20 percent
Projected salary increases 3.50 percent
Cost of living adjustments (COLA) Blend of 2.00% COLA and graded COLA (1.25% / 0.15%) in accordance with Moro decision;
blend based on service.
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Mortality Healthy retirees and beneficiaries: Pub-2010 Healthy Retiree, sex distinct, generational
with Unisex, Social Security Data Scale, with job category.

Active members: Pub-2010 Healthy Retiree, sex distinct, generational with Unisex, Social
Security Data Scale with job category adjustments and set-backs as described in the
valuation.

Disabled retirees: Pub-2010 Disabled Retiree, sex-distinct, generational with Unisex, Social
Security Data Scale, with job category adjustments and set-backs as described in the
valuation.

(Source: June 30, 2020 Oregon PERS Comprehensive Annual Financial Report; Table 25; page 71)

Actuarial valuations of an ongoing plan involve estimates of value of reported amounts and assumptions about
the probability of events far into the future. Actuarially determined amounts are subject to continual revision as
actual results are compared to past expectations and new estimates are made about the future. Experience
studies are performed as of December 31 of even numbered years. The method and assumptions shown are based
on the 2018 Experience Study which is reviewed for the four-year period ending December 31, 2018.

Discount Rate — The discount rate used to measure the total pension liability was 7.20 percent for the Defined
Benefit Pension Plan. The projection of cash flows used to determine the discount rate assumed that contributions
from plan members and those of the contributing employers are made at the contractually required rates, as
actuarially determined. Based on those assumptions, the pension plan’s fiduciary net position was projected to
be available to make all projected future benefit payments of current plan members. Therefore, the long-term
expected rate of return on pension plan investments for the Defined Benefit Pension Plan was applied to all periods
of projected benefit payments to determine the total pension liability.

Depletion Date Projection — GASB 67 generally requires that a blended discount rate be used to measure the Total
Pension Liability (the Actuarial Accrued Liability calculated using the Individual Entry Age Normal Cost Method).
The long-term expected return on plan investments may be used to discount liabilities to the extent that the plan’s
Fiduciary Net Position (fair value of assets) is projected to cover benefit payments and administrative expenses. A
20-year high quality (AA/Aa or higher) municipal bond rate must be used for periods where the Fiduciary Net
Position is not projected to cover benefit payments and administrative expenses. Determining the discount rate
under GASB 67 will often require that the actuary perform complex projections of future benefit payments and
asset values. GASB 67 (paragraph 43) does allow for alternative evaluations of projected solvency if such evaluation
can reliably be made. GASB does not contemplate a specific method for making an alternative evaluation of
sufficiencys; it is left to professional judgment.

The following circumstances justify an alternative evaluation of sufficiency for Oregon PERS:

e  Oregon PERS has a formal written policy to calculate an Actuarially Determined Contribution (ADC), which
is articulated in the actuarial valuation report.

e The ADC is based on a closed, layered amortization period, which means that payment of the full ADC
each year will bring the plan to a 100% funded position by the end of the amortization period if future
experience follows assumption.

e GASB 67 specifies that the projections regarding future solvency assume that plan assets earn the
assumed rate of return and there are no future changes in the plan provisions or actuarial methods and
assumptions, which means that the projections would not reflect any adverse future experience which
might impact the plan’s funded position.

Based on these circumstances, the detailed depletion date projections outlined in GASB 67 would clearly indicate
that the Fiduciary Net Position is always projected to be sufficient to cover benefit payments and administrative
expenses.

(Source: June 30, 2020 PERS Comprehensive Annual Financial Report; page 70)
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Assumed Asset Allocation

Asset Class / Strategy OIC Policy Range Current Year Target
Debt Securities 15.0 - 25.0% 20.0%
Public Equity 27.5-37.5% 32.5%

Real Estate 9.5-15.5% 12.5%
Private Equity 14.0-21.0% 17.5%
Alternative Equity 7.5-17.5% 15.0%
Opportunity Portfolio 0.0-3.0% 0.0%
Risk Parity 0.0-2.5% 2.5%
Total 100.0 %

(Source: June 30, 2020 Oregon PERS Comprehensive Annual Financial Report; page 102)

Long-Term Expected Rate of Return

To develop an analytical basis for the selection of the long-term expected rate of return assumption, in May 2019
the PERS Board reviewed long-term assumptions developed by both Milliman’s capital market assumptions team
and the Oregon Investment Council’s (OIC) investment advisors. The table below shows Milliman’s assumptions
for each of the asset classes in which the plan was invested at that time based on the OIC long-term target asset
allocation. The OIC’s description of each asset class was used to map the target allocation to the asset classes
shown below. Each asset class assumption is based on a consistent set of underlying assumptions and includes
adjustment for the inflation assumption. These assumptions are not based on historical returns, but instead are
based on a forward-looking capital market economic model.

(Source: June 30, 2020 Oregon PERS Comprehensive Annual Financial Report; page 70)

Annual Arithmetic  20-Year Annualized Standard
Asset Class Target Allocation Return Geometric Mean Deviation
Core Fixed Income 9.60 % 414 % 4.07 % 3.90 %
Short-Term Bonds 9.60 3.70 3.68 2.10
Bank / Leveraged Loans 3.60 5.40 5.19 6.85
High Yield Bonds 1.20 6.13 5.74 9.35
Large / Mid Cap US Equities 16.17 7.35 6.30 15.50
Small Cap US Equities 1.35 8.35 6.68 19.75
Microcap US Equities 1.35 8.86 6.79 22.10
Developed Foreign Equities 13.48 8.30 6.91 17.95
Emerging Market Equities 4.24 10.35 7.69 25.35
Non-US Small Cap Equities 1.93 8.81 7.25 19.10
Private Equity 17.50 11.95 8.33 30.00
Real Estate (Property) 10.00 6.19 5.55 12.00
Real Estate (REITS) 2.50 8.29 6.69 21.00
Hedge Fund of Funds - Diversified 1.50 4.28 4.06 6.90
Hedge Fund - Event-Driven 0.38 5.89 5.59 8.10
Timber 1.13 6.36 5.61 13.00
Farmland 1.13 6.87 6.12 13.00
Infrastructure 2.25 7.51 6.67 13.85
Commodities 1.13 5.34 3.79 18.70
Assumed Inflation - Mean 2.50 % 1.65%

(Source: June 30, 2020 Oregon PERS Comprehensive Annual Financial Report; Table 31; page 74)
Sensitivity — Sensitivity of the District’s proportionate share of the net pension liability to changes in the discount
rate. The following presents the District’s proportionate share of the net pension liability calculated using the
discount rate of 7.20 percent, as well as what the District’s proportionate share of the net pension liability would
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be if it were calculated using a discount rate that is 1-percentage-point lower or 1-percentage-point higher than
the current rate.

Decrease 1% Current Rate Increase 1%
6.20% 7.20% 8.20%
District's proportionate share of the net
pension liability / (asset) S 849,188,681 S 571,876,034 S 339,336,526

Additional disclosures related to Oregon PERS not applicable to specific employers are available online at the below
website, or by contacting Oregon PERS at the following address: P.O. Box 23700, Tigard, OR, 97281-3700,
http://www.oregon.gov/pers/Pages/index.aspx

OPSRP Individual Account Program (OPSRP IAP)

Plan Description — ORS Chapter 238A created the OPSRP, which consists of the Defined Benefit Pension Program
and the Individual Account Program (IAP). Membership includes public employees hired on or after August 29,
2003. PERS members retain their existing defined benefit plan accounts, but member contributions are deposited
into the member’s IAP account. OPSRP is part of Oregon PERS and is administered by the Oregon PERS Board.

Pension Benefits — An IAP member becomes vested on the date the employee account is established or on the
date the rollover account was established. If the employer makes optional employer contributions for a member,
the member becomes vested on the earliest of the following dates: the date the member completes 600 hours of
service in each of five calendar years, the date the member reaches normal retirement age, the date the IAP is
terminated, the date the active member becomes disabled, or the date the active member dies. Upon retirement,
a member of the OPSRP IAP may receive the amounts in his or her employee account, rollover account, and vested
employer account as a lump-sum payment or in equal installments over a 5-, 10-, 15-, 20-year period or an
anticipated life span option. Each distribution option has a $200 minimum distribution limit.

Death Benefits — Upon the death of a non-retired member, the beneficiary receives in a lump sum the member’s
account balance, rollover account balance, and vested employer optional contribution account balance. If a retired
member dies before the installment payments are completed, the beneficiary may receive the remaining
installment payments or choose a lump-sum payment.

Contributions — Employees of the District pay 6 percent of their covered payroll. The District did not make any
optional contributions to member IAP accounts for the year ended June 30, 2021.

11. OTHER POSTEMPLOYMENT BENEFITS (OPEB)

The District offers a postemployment health insurance subsidy and tax shelter annuity and contributes to a
retirement health insurance account through Oregon PERS. The breakdown of the net OPEB liability, deferred
outflows of resources and deferred inflows of resources related to OPEB are:

Postemployment Retirement
Health Insurance Health Insurance
Subsidy Account Net
Total OPEB Liability S 29,189,791 S - S 29,189,791
Net OPEB Asset - 5,207,786 5,207,786
OPEB Deferred Outflows of Resources 4,336,381 679,962 5,016,343
OPEB Deferred Inflows of Resources 6,750,656 824,268 7,574,924
OPEB Expense 189,208 (1,003,704) (814,496)
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Postemployment Health Insurance Subsidy (PHIS)

Plan description — The District operates a single-employer defined benefit plan that provides postemployment
health, dental, vision and life insurance benefits to eligible employees and their spouses. Benefits and eligibility
for members are established through the collective bargaining agreements and Oregon State law. No assets are
accumulated in a trust that meets the criteria in paragraph 4 of GASB 75. The District’s post-retirement healthcare
plan was established in accordance with ORS 243.303. ORS stipulate that for the purpose of establishing
healthcare premiums, the rate must be based on all plan members, including both active employees and retirees.

Benefits Provided — Eligible retirees and their dependents under age 65 are allowed to continue to enroll in the
same health care coverage as offered to active employees. The retiree’s coverage selection is available only upon
retirement although coverage can continue until the retiree’s age 65. The spouse’s coverage is available until the
spouse’s age 65 but also must be selected at the time of retirement. Following the retiree’s death or attainment
of age 65, the retiree’s spouse can continue full coverage until the spouse’s age 65. The retiree or surviving spouse
is responsible for paying the full premium at the applicable tier. The difference between retiree claims costs, which
because of the effect of age is generally higher in comparison to all plan members, and the amount of retiree
healthcare premiums represents the District’s implicit employer subsidy. Eligibility is determined by:

e  For administrators and classified members, the employee must retire with an immediate service or
disability retirement benefit under the Oregon PERS.
e  For certified members, the employee must retire with an immediate service benefit under OPERS or be

eligible for a benefit under the District’s Long Term Disability program.

Employees covered by benefit terms — As of June 30, 2019, the date of the most recent valuation, there were
5,086 active and 201 retired members in the plan.

Total OPEB Liability

The District’s total OPEB liability of $29,189,791 was determined by an actuarial valuation as of July 1, 2019,
adjusted to a measurement date of June 30, 2020.

Actuarial assumptions and other inputs

The total OPEB liability measured as of June 30, 2020 was determined using the following actuarial assumptions
and other inputs, applied to all periods included in the measurement unless otherwise specified:

Valuation date July 1, 2019

Measurement date June 30, 2020

Inflation 2.50%

Projected salary growth 2.75%

Discount rate 2.21%

Withdrawal, retirement, and December 31, 2018 Oregon PERS valuation
mortality rates

Election and lapse rates 45% of eligible employees

40.5% spouse coverage
3% annual lapse rate

Actuarial cost method Entry Age Normal Level Percent of Pay

Mortality Healthy Annuitant — Pub-2010 Healthy Retiree, Sex Distinct, benefits-weighted, Generational Projection
with Unisex Social Security Data Scale

. Male Beneficiary — General, set back 12 months

. Male Member — Teachers, no set back

° Female Beneficiary — General, no set back

. Female Member — Teachers, no set back
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Disabled Retiree — Pub-2010 Disabled Retiree, Sex Distinct, benefits-weighted, Generational Projection
with Unisex Social Security Data Scale

. Male Member — Non-Safety, set forward 24 months

. Female Member — Non-Safety, set forward 12 months
Non-Annuitant — Pub-2010 Employee, Sex Distinct, headcount-weighted, Generational Projection with
Unisex Social Security Data Scale

. Male Member — 120% of same table and set back as Healthy Annuitant assumption

. Female member — 100% of same table and set back as Healthy Annuitant assumption

Disability Percentage of the 1985 Class 1 Rates: 30% with a 0.18% cap; Ordinary Disability only; no duty disability
assumed

Retirement Based on Oregon PERS assumptions. Annual rates are based on age, Tier / ORSRP, and duration of
service

Discount Rate — Under GASB 75, unfunded plans must use a discount rate that reflects a 20-year tax-exempt
municipal bond yield or index rate. The discount rate in effect for the June 30, 2021 reporting date is 2.21%,
reflecting the Bond Buyer 20-Year General Obligation Bond Index at the time of the valuation.

Health Care Cost Trend — The actuarial calculations used an assumption that medical costs will increase 3.60% in
the first year, 5.20% in the second year, 5.30% in the third year, and varying from 4.90% to 4.00% over the
remainder of the projection period. These trends are based on a model circulated by the Society of Actuaries that
considers current trends in health care costs, the potential impacts of certain well-defined aspects of the
Affordable Care Act, and long-term constraints on trend such as growth in per capita income. It also assumes that
dental costs will increase by 5.10% in the first year and 4.00% in each future year.

Changes in the Total OPEB Liability

Increase (Decrease)
Total OPEB Liability

Balance as of June 30, 2020 S 25,276,847
Changes for the year:
Service cost 1,455,408
Interest on total OPEB liability 909,421

Effect of changes to benefit terms -
Effect of economic/demographic gains or losses -

Effect of assumptions changes or inputs 3,058,705
Benefit payments (1,510,590)
Balance as of June 30, 2021 S 29,189,791

The effects of assumptions changes or inputs reflect a change in the discount rate from 3.50% to 2.21%.
Sensitivity

Sensitivity of the total OPEB liability to changes in the discount rate. The following presents the total OPEB liability
of the District for the Postemployment Health Insurance Subsidy, as well as what the total OPEB liability would be
if it were calculated using a discount rate that is 1-percentage-point lower or 1-percentage-point higher than the
current discount rate:

Decrease 1% Current Rate Increase 1%
1.21% 2.21% 3.21%
District's total OPEB liability (asset) S 31,764,448 S 29,189,791 S 26,799,462

Sensitivity of the total OPEB liability to changes in the healthcare cost trend rates. The following presents the total
OPEB liability of the District for the Postemployment Health Insurance Subsidy, as well as what the total OPEB
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liability would be if it were calculated using a health care cost trend rates that are 1-percentage-point lower (2.60%
adjusting to 3.90%) or 1-percentage-point higher (4.60% adjusting to 5.90%) than the current trend rates:

Current
Decrease 1% Trend Rate Increase 1%
District's total OPEB liability (asset) S 25,739,844 S 29,189,791 S 33,319,832

OPEB Expense and Deferred Outflows of Resources and Deferred Inflows of Resources Related to OPEB

For the year ended June 30, 2021, the District recognized an OPEB expense of $189,208 related to the PHIS OPEB.
At June 30, 2021, the District reported deferred outflows of resources and deferred inflows of resources related
to OPEB from the following sources:

Deferred Deferred

Outflow of (Inflow) of

Resources Resources Net
Differences between expected and actual experience S 251,200 S -
Changes of assumptions 2,681,087 (6,750,656)
Subtotal - Amortized Deferrals 2,932,287 (6,750,656) S (3,818,369)
District contributions subsequent to measurement date 1,404,094 - 1,404,094
Total deferred outflow (inflow) of resources S 4336381 S (6,750,656) S (2,414,275)

The $1,404,094 reported as deferred outflows of resources related to PHIS OPEB resulting from District
contributions subsequent to the measurement date will be recognized as a reduction of the net OPEB liability in
the next fiscal year. Other amounts reported as deferred outflows of resources and deferred inflows of resources
related to PHIS OPEB will be recognized in OPEB expense as follows:

Fiscal year
ending June 30, Amount

2022 $  (771,527)
2023 (771,527)
2024 (771,527)
2025 (771,527)
2026 (602,997)

Thereafter (129,264)
Total $ (3,818,369)

Retirement Health Insurance Account (RHIA)

Plan description - As a member of Oregon PERS, the District contributes to the Retirement Health Insurance
Account (RHIA) for each of its eligible employees. RHIA is a cost-sharing multiple-employer defined benefit other
postemployment benefit plan administered by OPERS. ORS 238.420 established this trust fund. Authority to
establish and amend the benefit provisions of RHIA resides with the Oregon Legislature. The plan is closed to new
entrants hired on or after August 29, 2003. OPERS issues a publicly available financial report that includes financial
statements and required supplementary information. That report may be obtained by writing to Oregon Public
Employees Retirement System, P.O. Box 23700, Tigard, OR 97281-3700.

Benefits - RHIA pays a $60 monthly contribution toward the cost of Medicare companion health insurance
premiums of eligible retirees.

Contributions - Because RHIA was created by enabling legislation (ORS 238.420), contribution requirements of the
plan members and the participating employers were established and may be amended only by the Oregon
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Legislature. ORS require that an amount equal to $60 or the total monthly cost of Medicare companion health
insurance premiums coverage, whichever is less, shall be paid from the Retirement Health Insurance Account
established by the employer, and any monthly cost in excess of $60 shall be paid by the eligible retired member in
the manner provided in ORS 238.410. To be eligible to receive this monthly payment toward the premium cost
the member must: (1) have eight years or more of qualifying service in PERS at the time of retirement or receive a
disability allowance as if the member had eight years or more of creditable service in PERS, (2) receive both
Medicare Parts A and B coverage, and (3) enroll in a PERS-sponsored health plan. A surviving spouse or dependent
of a deceased PERS retiree who was eligible to receive the subsidy is eligible to receive the subsidy if he or she (1)
is receiving a retirement benefit or allowance from PERS or (2) was insured at the time the member died and the
member retired before May 1, 1991.

Participating employers are contractually required to contribute to RHIA at a rate assessed each year by OPERS,
currently 0.06% of Tier 1 and Tier 2 payroll and 0.00% of OPSRP of annual covered payroll. The OPERS Board of
Trustees sets the employer contribution rate based on the annual required contribution (ARC) of the employers,
an amount actuarially determined. The ARC represents a level of funding that, if paid on an ongoing basis, is
projected to cover normal cost each year and amortize any unfunded actuarial liabilities (or funding excess) of the
plan over a period not to exceed thirty years. The District's contributions to RHIA for the years ended June 30,
2021, 2020, and 2019, were approximately $71,000, $67,000, and $1,282,000 which equaled the required
contributions each year.

OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and Deferred Inflows of Resources
Related to OPEB

At June 30, 2021, the District reported an asset of $5,207,786 for its proportionate share of the net OPEB liability.
The net OPEB liability was measured as of June 30, 2020, and the total OPEB liability used to calculate the net OPEB
liability was determined by an actuarial valuation as of December 31, 2018, rolled forward to the measurement
date. The District’s proportion of the net OPEB liability was based on the District’s actual, legally required
contributions made during the fiscal year being compared to the total actual contributions made in the fiscal year
by all employers. The District’s proportionate share as of the measurement date is 2.56%, changed from 2.59%
for the prior measurement date.

For the year ended June 30, 2021, the District recognized OPEB expense reduction of $1,003,704 related to the
RHIA OPEB. At June 30, 2021, the District reported deferred outflows of resources and deferred inflows of
resources related to the RHIA OPEB from the following sources:

Deferred Deferred

Outflow of (Inflow) of

Resources Resources Net
Differences between expected and actual experience S - $(532,387)
Changes of assumptions - (276,819)
Net difference between projected and actual earnings on investments 579,147 -
Changes in proportionate share 30,227 (15,062)
Subtotal - Amortized Deferrals 609,374 (824,268) S (214,894)
District contributions subsequent to measurement date 70,588 - 70,588
Total deferred outflow (inflow) of resources $ 679,962 S (824,268) S (144,306)

The $70,588 reported as deferred outflows of resources related to RHIA OPEB resulting from District contributions
subsequent to the measurement date will be recognized as a reduction of the net OPEB liability in the next fiscal
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year. Other amounts reported as deferred outflows of resources and deferred inflows of resources related to RHIA
OPEB will be recognized in OPEB expense as follows:

Fiscal year
ending June 30, Amount
2022 S (517,244)
2023 (94,423)
2024 214,087
2025 182,686
Total $ (214,894)

Actuarial assumptions and other inputs

The net OPEB liability measured as of June 30, 2020 was determined using the following actuarial assumptions and
other inputs, applied to all periods included in the measurement unless otherwise specified:

Valuation date December 31, 2018
Measurement date June 30, 2020
Experience Study 2018, published July 24, 2019
Actuarial assumptions:
Actuarial cost method Entry Age Normal
Inflation rate 2.50%
Long-term expected rate of return 7.20%
Discount rate 7.20%
Projected salary increases 3.50%
Retiree healthcare participation Healthy retirees: 32%; Disabled retirees: 20%
Healthcare cost trend rate Not applicable. Statute stipulates $60 monthly payment for healthcare insurance.
Mortality Healthy retirees and beneficiaries:

Pub-2010 Healthy Retiree, sex distinct, generational with Unisex, Social Security Data
Scale, with job category adjustments and set-backs as described in the valuation.

Active members:

Pub-2010 Employees, sex distinct, generational with Unisex, Social Security Data Scale,
with job category adjustments and set-backs as described in the valuation.

Disabled retirees:

Pub-2010 Disabled retirees, sex distinct, generational with Unisex, Social Security Data
Scale, with job category adjustments and set-backs as described in the valuation.
(Source: June 30, 2020 Oregon PERS Comprehensive Annual Financial Report; Table 28; page 73)

Discount Rate

The discount rate used to measure the net OPEB liability at June 30, 2020 was 7.20 percent. The projection of cash
flows used to determine the discount rate assumed that contributions from contributing employers are made at
the contractually required rates, as actuarially determined. Based on those assumptions, the RHIA plan’s fiduciary
net position was projected to be available to make all projected future benefit payments of current plan members.
Therefore, the long-term expected rate of return on OPEB plan investments for the RHIA plan was applied to all
periods of projected benefit payments to determine the total OPEB liability.

Long-Term Expected Rate of Return

To develop an analytical basis for the selection of the long-term expected rate of return assumption, in May 2019
the PERS Board reviewed long-term assumptions developed by both Milliman’s capital market assumptions team
and the Oregon Investment Council’s (OIC) investment advisors. Each asset class assumption is based on a

consistent set of underlying assumptions and includes adjustment for the inflation assumption. These assumptions
are not based on historical returns, but instead are based on a forward-looking capital market economic model.
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For more information on the long-term expected rate of return for each major asset class, calculated using both
the arithmetic and geometric means, see the breakdown in Footnote 10.

(Source: June 30, 2020 Oregon PERS Comprehensive Annual Financial Report; page 72)
Sensitivity Analysis

Sensitivity of the District’s proportionate share of net OPEB liability to changes in the discount rate. The following
presents the District’s proportionate share of net OPEB liability for the Retirement Health Insurance Account, as
well as what the proportionate share of net OPEB liability would be if it were calculated using a discount rate that
is 1-percentage-point lower (6.20%) or 1-percentage-point higher (8.20%) than the current discount rate:

Decrease 1%  Current Rate Increase 1%
6.20% 7.20% 8.20%
District's proportionate share of
net OPEB liability (asset) S (4,204,411) S (5,207,786) $ (6,065,714)

Sensitivity of the District’s proportionate share of net OPEB liability to changes in the healthcare cost trend rates.
The District’s proportionate share of net OPEB asset for the Retirement Health Insurance Account is $5,207,786.
The ORS stipulates a $60 monthly payment, so there would be no change to the proportionate share of net OPEB
liability if it were calculated using health care cost trend rates that are 1-percentage-point lower or 1-percentage-
point higher than the current rates.

12. COMPENSATED ABSENCES

The General Fund is the primary fund where the compensated absences liability is liquidated. Activity for
compensated absences for the year ended June 30, 2021, all of which are considered due within one year, as

follows:
Balance Balance
June 30, 2020 Additions Reductions June 30, 2021
Compensated Absences $ 5,061,051 $ 5616372 S (4,597,162) $ 6,080,261

13. RISK MANAGEMENT

Self-Insurance

Internal Service Funds (Insurance Reserve and Workers' Compensation Funds) account for the costs incurred for
workers' compensation claims, general liability claims, and property and fire losses.

The District provides currently for estimated losses to be incurred from pending claims and for claims incurred but
not reported (IBNR). IBNR claims are claims that are incurred through the end of the fiscal year, but not reported
until after that date. These liabilities are based on actuarial valuations or District estimates.

The District is self-insured for costs up to policy deductible limits as follows:
e General Liability and School Board errors and omissions — $500,000 per occurrence
e Fireloss, property damage, all risk (theft, vandalism, etc.) — $500,000 per occurrence

e  Workers' compensation claims — $400,000 per claim
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e Long-term disability claims — payment of all claims for the first fifty-one months of disability for eligible
administrator and classified staff. Eligible certified staff are fully insured for disability claims.

The District is exposed to various risks of loss related to torts, theft or damage to and destruction of assets, errors
and omissions, and natural disasters for which the District carries commercial insurance. The District does not
engage in risk financing activities where the risk is greater than the self-insurance amounts. Settlements exceeded
insurance coverage once in the year ended June 30, 2020 and once in the year ended June 30, 2019 but did not
exceeded insurance coverage for the year ended June 30, 2021. There have also been no reductions to the
District’s insurance coverage during the year. The District anticipates that all accrued claims losses will be paid
within twelve months.

Changes in the balances of claims liabilities at the end of the year are as follows:

2021 2020 2019
Accrued claims losses, July 1 $ 3,162,000 $ 3,152,000 $ 2,690,000
Incurred claims, including an estimate of claims
incurred but not reported (IBNR) 3,340,195 2,654,796 3,271,479
Claims payments (2,362,195) (2,644,796) (2,809,479)
Accrued claim losses, June 30 S 4,140,000 S 3,162,000 $ 3,152,000

14. ScHoOL FUNDING

The District is dependent on the State of Oregon for a substantial portion of its operating funds. Due to funding
fluctuations at the State level, future funding for school districts is impacted by the economic growth statewide,
which has been negatively affected by the COVID-19 pandemic and its resulting economic uncertainty. The
ultimate effect of this on the District's future operations is not yet determinable.

The largest segment is determined by the State School Fund formula, with the majority of funding provided by the
State to the District based on the District’s average daily membership of students (ADMr). The State gives
additional weightings for certain categories of individuals including students in poverty, students in ESL programs,
and students on Individual Education Plans. The State then proportions the State School Fund based on the
resulting weighted average daily membership (ADMw) of the District compared to that of the State totals, using
either the current year ADMw or the prior year ADMw (if higher) for each District. For 2020-21, the District had
estimated ADMw of 47,000 and an extended ADMw of 48,840. The Statewide estimated ADMw is 709,082. For
2019-20, the District had a finalized ADMw of 48,840 within the Statewide ADMw of 704,654. The COVID-19
pandemic caused the reduction in the District ADMw as well as the state ADMw, and the ultimate effect of this on
the District’s future operations is not yet determinable.

15. TAX ABATEMENTS

Washington County Tax Abatements

The District’s property tax revenues were reduced by approximately $872,000 under agreements entered into by
Washington County for the fiscal year ended June 30, 2021.
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16. COMMITMENTS AND CONTINGENCIES

The District is committed under various accepted bid agreements and contracts for approximately $39.7 million
for goods, services, and construction of facilities, as follows:

General fund S 8,518,842
Grant fund 10,804,267
Capital projects fund 19,101,753
Other governmental funds 591,490
Internal service funds 731,916

Total S 39,748,268

Amounts received or receivable from grantor agencies are subject to audit and adjustment by these agencies,
principally the federal government. Any disallowed claims, including amounts already collected, may constitute a
liability of the District. The amount, if any, of costs which may be disallowed by the grantor cannot be determined
at this time, although District management expects such amounts, if any, to be immaterial.

The District, in the regular course of business, is named as a defendant in various lawsuits. The likely outcome of
these lawsuits is not presently determinable.

17. NEw ACCOUNTING STANDARDS IMPLEMENTED

For the fiscal year ended June 30, 2021, the District implemented the following new accounting standards:

GASB Statement No. 84 “Fiduciary Activities.” This Statement establishes criteria and guidance for identifying
fiduciary activities of all state and local governments for accounting and financial reporting purposes, as well
as the reporting requirements for these fiduciary funds.

GASB Statement No. 90 “Majority Equity Interest — An Amendment of GASB Statements No. 14 and No. 61.”
This Statement defines the majority equity interest and specifies the treatment of majority equity interestin a
legally separate organization, either as an investment or as a component unit based on the factors.

GASB Statement No. 93 “Replacement of Interbank Offered Rates.” This Statement addresses accounting and
financial reporting implications that result from the replacement of an Interbank Offered Rate (IBOR).

For the fiscal year ended June 30, 2021, the District completed implementation of the following new accounting
standards that had multiple implementation dates:

GASB Statement No. 92 “Omnibus 2020.” This Statement addresses a variety of topics and includes specific
provisions related to the effective date of Statement No. 87, reporting of inter-entity transfers of assets, the
applicability of Statement No. 73 and Statement No. 84, reporting assets accumulated for postemployment
benefits, asset retirement obligations, and public entity risk pools. The Statement has two implementation
dates.

GASB Statement No. 97 “Certain Component Unit Criteria, and Accounting and Financial Reporting for Internal
Revenue Code Section 457 Deferred Compensation Plans —an amendment of GASB Statement No. 14 and No.
84, and a supersession of GASB Statement No. 32.” This Statement clarifies the criteria of determining financial
accountability for component units and establishes the classification requirements for Section 457 plans as
either pension plans or other employee benefit plans.
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18. NEW PRONOUNCEMENTS

The District will implement new GASB pronouncements no later than the required fiscal year. Management has
not determined the effect on the financial statements from implementing any of the following pronouncements.

GASB Statement No. 87 “Leases.” This Statement addresses the accounting and financial reporting for leases
by governments, requiring recognition of certain lease assets and liabilities for leases that were previously
classified as operating leases. The Statement is effective for fiscal years beginning after June 15, 2021.

GASB Statement No. 89 “Accounting for Interest Cost Incurred before the End of a Construction Period.” This
Statement establishes the accounting requirements for interest costs incurred before the end of a construction
period, which previously were included in the historical cost of a capital asset. The Statement is effective for
fiscal years beginning after December 15, 2020.

GASB Statement No. 91 “Conduit Debt Obligations.” This Statement clarifies the definition of conduit debt
obligations and establishes the required accounting and note disclosures. The Statement is effective for fiscal
years beginning after December 15, 2021.

GASB Statement No. 92 “Omnibus 2020.” This Statement addresses a variety of topics and includes specific
provisions related to the effective date of Statement No. 87, reporting of inter-entity transfers of assets, the
applicability of Statement No. 73 and Statement No. 84, reporting assets accumulated for postemployment
benefits, asset retirement obligations, and public entity risk pools. The Statement has two implementation
dates. The sections related to inter-entity transfers, applicability of Statement No. 84, and assets related to
asset retirement obligations are effective for fiscal years beginning after June 15, 2021.

GASB Statement No. 94 “Public-Private and Public-Public Partnerships and Availability Payment
Arrangements.” This Statement provides guidance for accounting and financial reporting for public-private
and public-public partnership arrangements, including service concession arrangements and availability
payment arrangements, that do not meet the definition of a lease. The statement is effective for fiscal years
beginning after June 15, 2022.

GASB Statement No. 96 “Subscription-Based Information Technology Arrangements.” This Statement provides
guidance on the accounting and financial reporting for subscription-based information technology
arrangements, including terminology, capitalization criteria, and note disclosures. The statement is effective
for fiscal years beginning after June 15, 2022.

GASB Statement No. 97 “Certain Component Unit Criteria, and Accounting and Financial Reporting for Internal
Revenue Code Section 457 Deferred Compensation Plans —an amendment of GASB Statement No. 14 and No.
84, and a supersession of GASB Statement No. 32.” This Statement clarifies the criteria of determining financial
accountability for component units and establishes the classification requirements for Section 457 plans as
either pension plans or other employee benefit plans. The Statement had two implementation dates. The
section related to Section 457 plans is effective for fiscal years beginning after June 15, 2021.

19. RESTATEMENT OF PRIOR YEAR NET POSITION

The District had previously recorded the Scholarship Fund as the Fiduciary Fund — Private Purpose Trust Fund in
2019-20. Per the GASB 84 determination, the Scholarship Fund is not a fiduciary fund and should now be
recorded as a special purpose governmental fund. A restatement of the prior year net position was required to
record the Scholarship Fund net position as part of the government-wide net position.

141

70



BEAVERTON SCHOOL DISTRICT

NOTES TO BASIC FINANCIAL STATEMENTS (Continued)
JUNE 30, 2021

The total restatement for the government-wide financial statements is as follows:

Net Position - July 1, 2020 as originally reported S (83,447,939)
Addition of Scholarship Fund 377,129
Net Position - July 1, 2020 as restated S (83,070,810)

The total restatement for the governmental financial statements is as follows:

Nonmajor
General Debt Service Capital Governmental
Fund Fund Projects Fund Funds Total
Fund Balance - July 1, 2020 as originally $ 62,573,892 S 2,321,620 S 141,570,125 $ 7,415,870 S 213,881,507
Addition of Scholarship Fund - - - 377,129 377,129
Fund Balance - July 1, 2020 as restated $ 62,573,892  $ 2,321,620 S 141,570,125 $ 7,792,999 S 214,258,636
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BEAVERTON SCHOOL DISTRICT
SCHEDULE OF THE PROPORTIONATE SHARE OF THE NET PENSION LIABILITY FOR PERS
JUNE 30, 2021

Employer's Employer's Plan fiduciary net
proportion of the ~ proportionate share of position as a

Year ended net pension liability the net pension liability NPL as a percentage  percentage of the

June 30, (NPL) (NPL) ! Covered payroll 2 of covered payroll  total pension liability

2021 2.62% S 571,876,034 $ 279,841,650 204.4% 75.8%
2020 2.60% 450,146,458 293,949,194 153.1% 80.2%
2019° 2.60% 393,909,116 281,116,984 140.1% 82.1%
2018 2.44% 328,358,025 266,160,397 123.4% 83.1%
2017° 2.24% 336,425,374 243,813,517 138.0% 80.5%
2016 * 2.05% 117,982,257 219,944,988 53.6% 91.9%
2015°3 2.72% (61,675,451) 200,544,298 -30.8% 103.6%
2014 2.72% 138,852,440 187,686,710 74.0% 92.0%

BEAVERTON SCHOOL DISTRICT
SCHEDULE OF CONTRIBUTIONS FOR PERS
JUNE 30, 2021

Contributions in

relation to the Contributions as a

Year ended Statutorily required  statutorily required Contribution percentage of

June 30, contribution contribution deficiency / (excess) Covered payroll covered payroll
2021 S 53,786,853 $ 53,786,853 S - S 288,434,742 18.6%
2020 53,400,012 53,400,012 - 279,841,650 19.1%
2019 40,289,531 40,289,531 - 293,949,194 13.7%
2018 37,341,000 37,341,000 - 281,116,984 13.3%
2017 21,355,242 21,355,242 - 266,160,397 8.0%
2016 20,427,165 20,427,165 - 243,813,517 8.4%
2015 29,448,081 29,448,081 - 219,944,988 13.4%
2014 28,332,951 28,332,951 - 200,544,298 14.1%

Notes:

These schedules are required to show information for 10 years. However, until a full 10-year trend has been compiled,
information is presented only for the years for which the required supplementary information is available.

! The amounts presented for each fiscal year were actuarially determined at December 31 and rolled forward to the
measurement date.

2 Amounts for covered payroll use the prior year's data to match the measurement date used by the pension plan for each
fiscal year.

% The June 30, 2015 NPL reflects benefit changes from the Senate Bills 822 and 861.

* The June 30, 2016 NPL reflects benefit changes from the Oregon Supreme Court's ruling in Moro v. State of Oregon, which
overturned portions of Senate Bills 822 and 861.

> The June 30, 2017 NPL reflects assumption changes reducing inflation rate from 2.75% to 2.50%, the long-term expected
rate of return from 7.75% to 7.50%, the discount rate from 7.75% to 7.50% and the projected salary increases from 3.75% to
3.50%.

® The June 30, 2019 NPL reflects assumption changes reducing the long-term expected rate of return from 7.50% to 7.20%
and the discount rate from 7.50% to 7.20%.
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District's Plan fiduciary net
District's proportion Proportionate share of position as a

Yearended ofthenet OPEB  the net OPEB liability NOL as a percentage  percentage of the

June 30, liability (NoL)* Covered payroII2 of covered payroll total OPEB liability
2021 2.56% S (5,207,786) S 279,841,650 -1.9% 150.1%
2020 2.59% (4,996,093) 293,949,194 -1.7% 144.4%
2019 2.54% (2,835,569) 281,116,984 -1.0% 124.0%
2018 2.44% (1,017,705) 266,160,397 -0.4% 108.9%
2017 2.39% 648,737 243,813,517 0.3% 94.1%

BEAVERTON SCHOOL DISTRICT
SCHEDULE OF CONTRIBUTIONS FOR RHIA
JUNE 30, 2021

Contributions in

relation to the Contributions as a
Year ended Statutorily required  statutorily required Contribution percent of covered
June 30, contribution contribution deficiency / (excess) Covered payroll payroll

2021 S 70,588 S 70,588 S - S 288,434,742 0.0%
2020 67,000 67,000 - 279,841,650 0.0%
2019 1,282,000 1,282,000 - 293,949,194 0.4%
2018 1,225,000 1,225,000 - 281,116,984 0.4%
2017 1,216,000 1,216,000 - 266,160,397 0.5%

Notes:

These schedules are required to show information for 10 years. However, until a full 10-year trend has been compiled,
information is presented only for the years for which the required supplementary information is available.
! The amounts presented for each fiscal year were actuarially determined at December 31 and rolled forward to the

measurement date.
2 Amounts for covered payroll use the prior year's data to match the measurement date used by the pension plan for each

fiscal year.
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(DOLLAR AMOUNTS IN THOUSANDS)

Difference
between Changes of Net change in
Year ended Change of expected and  assumptions or Benefit total OPEB
June 30, Service cost Interest benefit terms actual results other inputs payments liability

2021 $ 1,455 $ 909 $ -8 - s 3,060 $ (1,511) ¢ 3,913
2020 1,847 1,215 - 334 (6,913) (1,485) (5,002)
2019 1,894 1,099 - - (798) (1,447) 748
2018 2,102 894 - - (1,998) (1,460) (462)

BEAVERTON SCHOOL DISTRICT

SCHEDULE OF TOTAL OPEB LIABILITY AND RELATED RATIOS - PHIS
JUNE 30, 2021

(DOLLAR AMOUNTS IN THOUSANDS)

Total OPEB
Total OPEB Covered liability as
Year ended liability Net change in Total OPEB employee percentage of
June 30, beginning total liability liability ending payroII2 covered payroll  Discount rate

2021 S 25277 S 3913 S 29,190 $ 279,842 10.4% 2.21%
2020 30,279 (5,002) 25,277 293,949 8.6% 3.50%
2019 29,531 748 30,279 281,117 10.8% 3.87%
2018 29,993 (462) 29,531 266,160 11.1% 3.58%
2017 - - 29,993 243,814 12.3% 2.85%

Notes:

These schedules are required to show information for 10 years. However, until a full 10-year trend has been compiled, information is
presented only for the years for which the required supplementary information is available.

There are no assets accumulated in a trust to pay related benefits for this plan.

Changes of assumptions. Changes of assumptions and other inputs reflect the effects of changes to the discount rate each period.

! The amounts presented for each fiscal year were actuarially determined at July 1 of odd years and rolled forward to the measurement
date.

2 Amounts for covered employee payroll use the prior year's data to match the measurement date used by the pension plan for each
fiscal year.
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RECONCILIATION OF BUDGETARY TO REPORTING FUNDS - COMBINING SCHEDULE OF REVENUES,
EXPENDITURES AND CHANGES IN FUND BALANCE (GAAP BASIS)

GENERAL FUND
YEAR ENDED JUNE 30, 2021

REVENUES:
Property taxes
Local option levy
Intermediate sources
State sources
Charges for services
Rentals
Investment earnings
Contributions and donations
Recovery of prior years' expenditures
Other

TOTAL REVENUES

EXPENDITURES:
Current:
Instruction
Support services
Enterprise and community services
Debt service:
Principal
Interest

TOTAL EXPENDITURES

EXCESS (DEFICIENCY) OF REVENUES OVER (UNDER) EXPENDITURES

OTHER FINANCING SOURCES (USES):

Sale of or compensation for loss of capital assets

Transfers out
Issuance of capital leases

TOTAL OTHER FINANCING SOURCES (USES)

NET CHANGE IN FUND BALANCES

FUND BALANCE, July 1, 2020

FUND BALANCE, June 30, 2021

Budgetary Funds Total

General Long-Term (reported as

Fund Planning General Fund)
$ 150,626,256 S - ¢ 150,626,256
35,807,436 - 35,807,436
12,283,925 - 12,283,925
293,944,334 1,620,473 295,564,807
468,443 309,371 777,814
183,968 - 183,968
554,258 15,741 569,999
6,014 - 6,014
34,113 1,500 35,613
1,596,658 129 1,596,787
495,505,405 1,947,214 497,452,619
297,491,681 - 297,491,681
163,500,329 1,652,495 165,152,824
2,887 - 2,887
316,686 - 316,686
83,238 - 83,238
461,394,821 1,652,495 463,047,316
34,110,584 294,719 34,405,303
- 200,000 200,000
(4,986,906) - (4,986,906)
78,599 - 78,599
(4,908,307) 200,000 (4,708,307)
29,202,277 494,719 29,696,996
56,424,054 6,149,838 62,573,892
S 85,626,331 S 6,644,557 S 92,270,888
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SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

(GAAP BASIS)
GENERAL FUND
YEAR ENDED JUNE 30, 2021

REVENUES:
Property taxes
Local option levy
Intermediate sources
State sources
Charges for services
Rentals
Investment earnings
Contributions and donations
Recovery of prior years' expenditures
Other

Total revenues

EXPENDITURES:
Instruction
Support services
Enterprise and community services
Facilities acquisition and construction
Debt service:
Principal
Interest
Contingencies

Total expenditures

EXCESS (DEFICIENCY) OF REVENUES OVER
(UNDER) EXPENDITURES

OTHER FINANCING SOURCES (USES):

Transfers out
Issuance of capital leases

TOTAL OTHER FINANCING SOURCES (USES)

NET CHANGE IN FUND BALANCE

FUND BALANCE, July 1, 2020

FUND BALANCE, June 30, 2021

Note: GAAP serves as the basis of budgeting.

Budget Variance with
Adopted Final Actual Final Budget

S 149,000,000 S 149,000,000 150,626,256 S 1,626,256
35,300,000 35,300,000 35,807,436 507,436
12,551,064 12,551,064 12,283,925 (267,139)
295,814,737 295,814,737 293,944,334 (1,870,403)
2,585,100 2,585,100 468,443 (2,116,657)
1,120,000 1,120,000 183,968 (936,032)
1,600,000 1,600,000 554,258 (1,045,742)

- - 6,014 6,014
50,000 50,000 34,113 (15,887)
1,955,000 1,955,000 1,596,658 (358,342)
499,975,901 499,975,901 495,505,405 (4,470,496)
320,230,185 320,230,185 297,491,681 22,738,504
182,761,294 181,011,294 163,500,329 17,510,965
250,000 250,000 2,887 247,113
100,000 100,000 - 100,000
1,395,000 1,395,000 316,686 1,078,314
185,000 185,000 83,238 101,762
26,744,516 26,744,516 - 26,744,516
531,665,995 529,915,995 461,394,821 68,521,174
(31,690,094) (29,940,094) 34,110,584 64,050,678
(4,711,906) (6,461,906) (4,986,906) 1,475,000
4,452,000 4,452,000 78,599 (4,373,401)
(259,906) (2,009,906) (4,908,307) (2,898,401)
(31,950,000) (31,950,000) 29,202,277 61,152,277
31,950,000 31,950,000 56,424,054 24,474,054

$ - $ - 85,626,331 S 85,626,331
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

GRANT FUND
YEAR ENDED JUNE 30, 2021

REVENUES:
Intermediate sources
State sources
Federal sources
Contributions and donations

Total revenues

EXPENDITURES:
Instruction
Support services
Enterprise and community services
Facilities acquisition and construction

Total expenditures

EXCESS (DEFICIENCY) OF REVENUES OVER

(UNDER) EXPENDITURES

NET CHANGE IN FUND BALANCE

FUND BALANCE, July 1, 2020

FUND BALANCE, June 30, 2021

Budget Variance with

Adopted Final Actual Final Budget
S 1,126,355 S 1,126,355 S 239,339 S (887,016)
57,732,602 57,732,602 23,824,022 (33,908,580)
28,957,086 33,723,082 24,339,530 (9,383,552)
2,187,529 2,187,529 1,033,163 (1,154,366)
90,003,572 94,769,568 49,436,054 (45,333,514)
44,589,448 44,589,448 28,711,943 15,877,505
29,894,962 29,894,962 14,924,021 14,970,941
854,425 5,620,421 3,013,783 2,606,638
14,664,737 14,664,737 2,786,307 11,878,430
90,003,572 94,769,568 49,436,054 45,333,514

$ - $ - $ - $ -
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OTHER SUPPLEMENTARY INFORMATION
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE - BUDGET AND ACTUAL
DEBT SERVICE FUND

YEAR ENDED JUNE 30, 2021

Budget Variance with
Adopted Final Actual Final Budget
REVENUES:
Property taxes S 65,903,199 S 65,903,199 S 67,493,267 S 1,590,068
Intermediate sources - - 97,640 97,640
Investment earnings 325,000 325,000 156,365 (168,635)
Services to other funds 22,490,150 22,490,150 23,677,219 1,187,069
Total revenues 88,718,349 88,718,349 91,424,491 2,706,142
EXPENDITURES:
Debt service:
Principal 62,330,000 62,330,000 62,330,000 -
Interest 28,876,599 28,876,599 28,870,390 6,209
Total expenditures 91,206,599 91,206,599 91,200,390 6,209
EXCESS (DEFICIENCY) OF REVENUES OVER
(UNDER) EXPENDITURES (2,488,250) (2,488,250) 224,101 2,712,351
OTHER FINANCING SOURCES (USES):
Transfers in 1,338,250 1,338,250 1,338,250 -
TOTAL OTHER FINANCING SOURCES (USES) 1,338,250 1,338,250 1,338,250 -
NET CHANGE IN FUND BALANCE (1,150,000) (1,150,000) 1,562,351 2,712,351
FUND BALANCE, July 1, 2020 1,150,000 1,150,000 2,321,620 1,171,620
FUND BALANCE, June 30, 2021 $ - $ - $ 3,883,971 S 3,883,971
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

CAPITAL PROJECTS FUND
YEAR ENDED JUNE 30, 2021

REVENUES:
Construction excise tax
Rentals
Investment earnings
Contributions and donations
Recovery of prior years' expenditures
Other

Total revenues
EXPENDITURES:
Support services

Facilities acquisition and construction

Total expenditures

EXCESS (DEFICIENCY) OF REVENUES OVER
(UNDER) EXPENDITURES

OTHER FINANCING SOURCES (USES):
Sale of or compensation for loss of
captal assets
Transfers out

TOTAL OTHER FINANCING SOURCES (USES)

NET CHANGE IN FUND BALANCE

FUND BALANCE, July 1, 2020

FUND BALANCE, June 30, 2021

Budget Variance with
Adopted Final Actual Final Budget
3,475,000 S 3,475,000 S 2,780,732 S (694,268)
32,000 32,000 72,054 40,054
3,011,000 3,011,000 273,366 (2,737,634)
1,300,000 1,300,000 280,945 (1,019,055)
- - 3,691,709 3,691,709
1,000,000 1,000,000 87,922 (912,078)
8,818,000 8,818,000 7,186,728 (1,631,272)
3,200,422 3,200,422 587,765 2,612,657
150,471,022 150,471,022 56,391,695 94,079,327
153,671,444 153,671,444 56,979,460 96,691,984
(144,853,444) (144,853,444) (49,792,732) 95,060,712
200,000 200,000 287,858 87,858
(1,168,556) (1,168,556) (1,168,556) -
(968,556) (968,556) (880,698) 87,858
(145,822,000) (145,822,000) (50,673,430) 95,148,570
145,822,000 145,822,000 141,570,125 (4,251,875)
- $ - S 90,896,695 S 90,896,695
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GENERAL FUND

These funds account for the accumulation of resources for particular activities or functions
from designated sources. Funds included in this category combine into the General Fund in
the combined basic financial statements and are:

General Fund — accounts for the basic financial operations of the District.
Long-Term Planning Fund — accounts for funds for capital equipment

replacement and sustainability. Principal resources are transfers from other
funds and state grants.
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

LONG-TERM PLANNING FUND
YEAR ENDED JUNE 30, 2021

REVENUES:
State sources
Charges for services
Investment earnings
Recovery of prior years' expenditures
Other

Total revenues
EXPENDITURES:
Instruction
Support services
Facilities acquisition and construction

Contingencies

Total expenditures

EXCESS (DEFICIENCY) OF REVENUES OVER
(UNDER) EXPENDITURES

OTHER FINANCING SOURCES (USES):

Sale of or compensation for loss of capital assets
Transfers in

TOTAL OTHER FINANCING SOURCES (USES)

NET CHANGE IN FUND BALANCE

FUND BALANCE, July 1, 2020

FUND BALANCE, June 30, 2021

Budget Variance with

Adopted Final Actual Final Budget
- S - S 1,620,473 S 1,620,473
300,000 300,000 309,371 9,371
5,000 5,000 15,741 10,741
- - 1,500 1,500
- - 129 129
305,000 305,000 1,947,214 1,642,214
50,000 50,000 - 50,000
4,320,000 4,320,000 1,652,495 2,667,505
200,000 200,000 - 200,000
3,823,243 3,823,243 - 3,823,243
8,393,243 8,393,243 1,652,495 6,740,748
(8,088,243) (8,088,243) 294,719 8,382,962
- - 200,000 200,000
1,515,000 1,515,000 - (1,515,000)
1,515,000 1,515,000 200,000 (1,315,000)
(6,573,243) (6,573,243) 494,719 7,067,962
6,573,243 6,573,243 6,149,838 (423,405)
- S - S 6,644,557 S 6,644,557
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BEAVERTON SCHOOL DISTRICT

RECONCILIATION OF BUDGETARY TO REPORTING FUNDS - COMBINING BALANCE SHEET
GENERAL FUND

JUNE 30, 2021

Budgetary Funds Total
General Long-Term (reported as
Fund Planning General Fund)
ASSETS
Equity in pooled cash and investments S 115,943,224 S 6,645,746 S 122,588,970
Receivables 3,237,366 589 3,237,955
Property taxes receivable 3,077,245 - 3,077,245
Due from other funds 11,993,896 - 11,993,896
TOTAL ASSETS $ 134,251,731  $ 6,646,335 S 140,898,066
LIABILITIES, DEFERRED INFLOWS OF RESOURCES, AND FUND BALANCES
Liabilities:
Accounts payable S 3,298,199 S 1,778 S 3,299,977
Accrued salaries and benefits 41,031,856 - 41,031,856
Due to other funds 1,966,454 - 1,966,454
Other liabilities 9,565 - 9,565
TOTAL LIABILITIES 46,306,074 1,778 46,307,852
Deferred Inflows of Resources:
Property tax revenue 2,319,326 - 2,319,326
TOTAL LIABILITIES AND DEFERRED INFLOWS OF RESOURCES 48,625,400 1,778 48,627,178
Fund Balances:
Committed - 6,644,557 6,644,557
Unassigned 85,626,331 - 85,626,331
TOTAL FUND BALANCES 85,626,331 6,644,557 92,270,888
TOTAL LIABILITIES, DEFERRED INFLOWS OF RESOURCES, AND FUND
BALANCES S 134,251,731 S 6,646,335 S 140,898,066
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NONMAIJOR GOVERNMENTAL FUNDS

These funds account for revenues and expenditures restricted for specific educational
projects, the District's food dispensing program and student participation fees. Included
are the following funds:

Student Body & Special Purpose Fund — accounts for the receipts and
disbursements of the various schools’ student body activity funds, as well as the
District’s individual school. Principal revenue sources are fundraising and
donations. Previously known as the Student Body Fund.

Special Purpose Fund — previously accounts for the District's individual school
activity programs. The balance in this fund was transferred into the Student Body
& Special Purpose Fund in 2020-21.

Categorical Fund — accounts for resources reserved for expenditures on classroom
supplies and equipment, capital improvements and replacements. Principal
revenue source is the State of Oregon facility grant.

Scholarships Fund — accounts for fundraising and scholarship resources received
and held by the District. Disbursements from this fund are made in accordance
with the trust and fundraising agreements.

Nutrition Services Fund — accounts for revenues and expenditures for the food
dispensing programs. Principal revenue sources are sales of food and subsidies
under the National School Lunch and Breakfast Programs and other federal grants
received through the State of Oregon.
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BEAVERTON SCHOOL DISTRICT
COMBINING BALANCE SHEET
NONMAJOR GOVERNMENTAL FUNDS
JUNE 30, 2021

Special Revenue Funds

Student Body & Special Nutrition
Special Purpose Purpose Categorical Scholarships Services Total
ASSETS
Equity in pooled cash and investments S 4,528,883 S - S 4463619 S 450,033 198 S 9,442,733
Receivables 340,374 - - - 5,205,387 5,545,761
Inventories - - - - 759,225 759,225
TOTAL ASSETS S 4,869,257 S - S 4463619 S 450,033 5,964,810 S 15,747,719
LIABILITIES AND FUND BALANCES
Liabilities:
Accounts payable S 270,073 S - S 26,570 S 17,000 104,185 S 417,828
Accrued salaries and benefits 96,211 - - - 863,291 959,502
Due to other funds 6,708 - - - 3,094,015 3,100,723
Unearned revenue - - 3,103,841 - - 3,103,841
Other liabilities 15,638 - - - 437,635 453,273
TOTAL LIABILITIES 388,630 - 3,130,411 17,000 4,499,126 8,035,167
Fund Balances:
Nonspendable - - - - 759,225 759,225
Restricted 4,480,627 - - 433,033 - 4,913,660
Committed - - 1,333,208 - 706,459 2,039,667
TOTAL FUND BALANCES 4,480,627 - 1,333,208 433,033 1,465,684 7,712,552
TOTAL LIABILITIES AND FUND BALANCES S 4,869,257 S - S 4463619 S 450,033 5,964,810 S 15,747,719
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BEAVERTON SCHOOL DISTRICT

COMBINING STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
NONMAJOR GOVERNMENTAL FUNDS

YEAR ENDED JUNE 30, 2021

Special Revenue Funds

Student Body & Special Nutrition
Special Purpose Purpose Categorical Scholarships Services Total
REVENUES:
State sources S 19,516 S - S - S - S 139,259 $ 158,775
Federal sources - - - - 11,303,631 11,303,631
Charges for services 1,469,036 - - - - 1,469,036
Investment earnings - - 10,030 427 - 10,457
Contributions and donations 882,458 - - 73,783 15,948 972,189
Recovery of prior years' expenditures 12,746 - - - 3,425 16,171
Other 519,428 - 265,766 - 230 785,424
Total revenues 2,903,184 - 275,796 74,210 11,462,493 14,715,683
EXPENDITURES:
Instruction 2,206,513 - 128,438 - - 2,334,951
Support services 683,799 - 40,357 - 15,697 739,853
Enterprise and community services 48,865 - - 59,442 11,278,694 11,387,001
Facilities, acquisition and construction 34,056 - 340,269 - - 374,325
Total expenditures 2,973,233 - 509,064 59,442 11,294,391 14,836,130
EXCESS (DEFICIENCY) OF REVENUES OVER
(UNDER) EXPENDITURES (70,049) - (233,268) 14,768 168,102 (120,447)
OTHER FINANCING SOURCES (USES):
Transfers in 928,969 - - 41,136 - 970,105
Transfers out (1,136) (926,859) - - (2,110) (930,105)
TOTAL OTHER FINANCING SOURCES (USES) 927,833 (926,859) - 41,136 (2,110) 40,000
NET CHANGE IN FUND BALANCES 857,784 (926,859) (233,268) 55,904 165,992 (80,447)
FUND BALANCE, July 1, 2020 3,622,843 926,859 1,566,476 377,129 1,299,692 7,792,999
FUND BALANCE, June 30, 2021 S 4,480,627 S - S 1,333,208 S 433,033 S 1,465,684 S 7,712,552
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE - BUDGET AND ACTUAL
STUDENT BODY AND SPECIAL PURPOSE FUND

YEAR ENDED JUNE 30, 2021

REVENUES:
State sources
Charges for services
Contributions and donations
Recovery of prior years' expenditures
Other

Total revenues

EXPENDITURES:
Instruction
Support services
Enterprise and community services
Facilities acquisition and construction

Total expenditures

EXCESS (DEFICIENCY) OF REVENUES OVER
(UNDER) EXPENDITURES

OTHER FINANCING SOURCES (USES):

Transfers in
Transfers out

TOTAL OTHER FINANCING SOURCES (USES)

NET CHANGE IN FUND BALANCE

FUND BALANCE, July 1, 2020

FUND BALANCE, June 30, 2021

Budget Variance with
Adopted Final Actual Final Budget
- S - S 19,516 19,516
5,300,000 5,300,000 1,469,036 (3,830,964)
4,500,000 4,500,000 882,458 (3,617,542)
- - 12,746 12,746
500,000 500,000 519,428 19,428
10,300,000 10,300,000 2,903,184 (7,396,816)
11,717,560 11,717,560 2,206,513 9,511,047
1,577,440 1,577,440 683,799 893,641
500,000 500,000 48,865 451,135
2,500,000 2,500,000 34,056 2,465,944
16,295,000 16,295,000 2,973,233 13,321,767
(5,995,000) (5,995,000) (70,049) 5,924,951
3,005,000 3,005,000 928,969 (2,076,031)
(10,000) (10,000) (1,136) 8,864
2,995,000 2,995,000 927,833 (2,067,167)
(3,000,000) (3,000,000) 857,784 3,857,784
3,000,000 3,000,000 3,622,843 622,843
- $ - $ 4,480,627 4,480,627
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

SPECIAL PURPOSE FUND
YEAR ENDED JUNE 30, 2021

Budget Variance with
Adopted Final Actual Final Budget
OTHER FINANCING SOURCES (USES):
Transfers out S (3,000,000) $ (3,000,000) (926,859) S 2,073,141
TOTAL OTHER FINANCING SOURCES (USES) (3,000,000) (3,000,000) (926,859) 2,073,141
NET CHANGE IN FUND BALANCE (3,000,000) (3,000,000) (926,859) 2,073,141
FUND BALANCE, July 1, 2020 3,000,000 3,000,000 926,859 (2,073,141)
FUND BALANCE, June 30, 2021 S - S S
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

CATEGORICAL FUND
YEAR ENDED JUNE 30, 2021

REVENUES:
State sources
Investment earnings
Contributions and donations
Other

Total revenues
EXPENDITURES:
Instruction
Support services

Facilities acquisition and construction

Total expenditures

EXCESS (DEFICIENCY) OF REVENUES OVER
(UNDER) EXPENDITURES

NET CHANGE IN FUND BALANCE

FUND BALANCE, July 1, 2020

FUND BALANCE, June 30, 2021

Budget Variance with
Adopted Final Actual Final Budget
1,000,000 S 1,000,000 S - S (1,000,000)
25,000 25,000 10,030 (14,970)
1,000,000 1,000,000 - (1,000,000)
- - 265,766 265,766
2,025,000 2,025,000 275,796 (1,749,204)
450,000 450,000 128,438 321,562
1,050,000 1,050,000 40,357 1,009,643
2,625,000 2,625,000 340,269 2,284,731
4,125,000 4,125,000 509,064 3,615,936
(2,100,000) (2,100,000) (233,268) 1,866,732
(2,100,000) (2,100,000) (233,268) 1,866,732
2,100,000 2,100,000 1,566,476 (533,524)
- $ - S 1,333,208 S 1,333,208
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE - BUDGET AND ACTUAL
SCHOLARSHIPS FUND

YEAR ENDED JUNE 30, 2021

Budget Variance with
Adopted Final Actual Final Budget
REVENUES:
Investment earnings S 5,000 S 5,000 S 427 S (4,573)
Contributions and donations 100,000 100,000 73,783 (26,217)
Total revenues 105,000 105,000 74,210 (30,790)
EXPENDITURES:
Enterprise and community services 490,000 490,000 59,442 430,558
Total expenditures 490,000 490,000 59,442 430,558
EXCESS (DEFICIENCY) OF REVENUES OVER
(UNDER) EXPENDITURES (385,000) (385,000) 14,768 399,768
OTHER FINANCING SOURCES (USES):
Transfers in 10,000 10,000 41,136 31,136
TOTAL OTHER FINANCING SOURCES (USES) 10,000 10,000 41,136 31,136
NET CHANGE IN FUND BALANCE (375,000) (375,000) 55,904 430,904
FUND BALANCE, July 1, 2020 375,000 375,000 377,129 2,129
FUND BALANCE, June 30, 2021 S - S - S 433,033 S 433,033
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE - BUDGET AND ACTUAL
NUTRITION SERVICES FUND

YEAR ENDED JUNE 30, 2021

Budget Variance with
Adopted Final Actual Final Budget
REVENUES:
State sources S 307,900 S 307,900 S 139,259 S (168,641)
Federal sources 10,857,532 10,857,532 11,303,631 446,099
Charges for services 5,759,000 5,759,000 - (5,759,000)
Investment earnings 30,000 30,000 - (30,000)
Contributions and donations - - 15,948 15,948
Recovery of prior years' expenditures - - 3,425 3,425
Other 5,000 5,000 230 (4,770)
Total revenues 16,959,432 16,959,432 11,462,493 (5,496,939)
EXPENDITURES:
Support services 15,889 15,889 15,697 192
Enterprise and community services 16,879,570 16,879,570 11,278,694 5,600,876
Contingencies 2,912,163 2,912,163 - 2,912,163
Total expenditures 19,807,622 19,807,622 11,294,391 8,513,231
EXCESS (DEFICIENCY) OF REVENUES OVER
(UNDER) EXPENDITURES (2,848,190) (2,848,190) 168,102 3,016,292
OTHER FINANCING SOURCES (USES):
Transfers out (5,000) (5,000) (2,110) 2,890
TOTAL OTHER FINANCING SOURCES (USES) (5,000) (5,000) (2,110) 2,890
NET CHANGE IN FUND BALANCE (2,853,190) (2,853,190) 165,992 3,019,182
FUND BALANCE, July 1, 2020 2,853,190 2,853,190 1,299,692 (1,553,498)
FUND BALANCE, June 30, 2021 S - S - S 1,465,684 S 1,465,684
168

97



ip’] BEAVERTON

W 4 SCHOOL DISTRICT



INTERNAL SERVICE FUNDS

Internal service funds are used to account for the financing of goods or services provided by

one District department to other District departments, on a cost reimbursement basis.
Included are:

Insurance Reserve Fund — accounts for costs incurred by the District under its self-

insurance programs, except workers' compensation, up to insurance policy
deductible limits.

Workers' Compensation Fund — accounts for workers' compensation claims relating
to on-the-job injuries up to insurance policy deductible limits.
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BEAVERTON SCHOOL DISTRICT
COMBINING STATEMENT OF NET POSITION
INTERNAL SERVICE FUNDS

JUNE 30, 2021

ASSETS

Current assets:
Pooled cash and investments
Receivables
Due from other funds

TOTAL ASSETS

LIABILITIES

Current liabilities:
Accounts payable
Accrued claims losses
Accrued salaries and benefits
Due to other funds
Other liabilities

TOTAL LIABILITIES

NET POSITION
Unrestricted

TOTAL NET POSITION

Insurance Workers'

Reserve Compensation Total
4,848,085 4,385,969 9,234,054
437,510 36,642 474,152
148,542 196,564 345,106
5,434,137 4,619,175 10,053,312
283,616 31,642 315,258
2,375,000 1,765,000 4,140,000
41,950 2,238 44,188
3,336 26 3,362
672,926 - 672,926
3,376,828 1,798,906 5,175,734
2,057,309 2,820,269 4,877,578
2,057,309 2,820,269 4,877,578
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BEAVERTON SCHOOL DISTRICT

COMBINING STATEMENT OF REVENUES, EXPENSES AND CHANGES IN NET POSITION

INTERNAL SERVICE FUNDS
YEAR ENDED JUNE 30, 2021

OPERATING REVENUES:
Services to other funds
Recovery of prior years' expenditures
Other
TOTAL OPERATING REVENUES
OPERATING EXPENSES:
Losses and claims
Insurance premiums and assessments
Salaries and benefits
Services, supplies and materials
TOTAL OPERATING EXPENSES
OPERATING INCOME (LOSS)
NONOPERATING REVENUE:
Investment earnings
TOTAL NONOPERATING REVENUES
INCOME (LOSS) BEFORE TRANSFERS
TRANSFERS:
Transfers in

TOTAL TRANSFERS

CHANGE IN NET POSITION

NET POSITION, July 1, 2020

NET POSITION, June 30, 2021

Insurance Workers'
Reserve Compensation Total

2,101,146 S 2,595,219 S 4,696,365
33,208 69,236 102,444
60,012 29,400 89,412
2,194,366 2,693,855 4,888,221
1,493,727 868,468 2,362,195
3,354,009 127,152 3,481,161
976,498 452,647 1,429,145
1,020,732 154,361 1,175,093
6,844,966 1,602,628 8,447,594
(4,650,600) 1,091,227 (3,559,373)
9,143 8,797 17,940

9,143 8,797 17,940
(4,641,457) 1,100,024 (3,541,433)
4,777,212 - 4,777,212
4,777,212 - 4,777,212
135,755 1,100,024 1,235,779
1,921,554 1,720,245 3,641,799
2,057,309 S 2,820,269 S 4,877,578
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BEAVERTON SCHOOL DISTRICT
COMBINING STATEMENT OF CASH FLOWS
INTERNAL SERVICE FUNDS

YEAR ENDED JUNE 30, 2021

CASH FLOWS FROM OPERATING ACTIVITIES:
Received from interfund services provided
Received from recovery of prior years' expenditures
Paid for goods and services
Paid to claimants
Paid to employees

NET CASH PROVIDED (USED) BY OPERATING ACTIVITIES

CASH FLOWS FROM NONCAPITAL FINANCING ACTIVITIES:
Transfer from other funds

NET CASH PROVIDED (USED) BY NONCAPITAL FINANCING
ACTIVITIES

CASH FLOWS FROM INVESTING ACTIVITIES:
Interest received

NET CASH FLOWS PROVIDED (USED) BY INVESTING ACTIVITIES

NET INCREASE (DECREASE) IN CASH AND CASH EQUIVALENTS

CASH AND CASH EQUIVALENTS, July 1, 2020

CASH AND CASH EQUIVALENTS, June 30, 2021

RECONCILIATION OF OPERATING INCOME (LOSS) TO NET CASH
PROVIDED (USED) BY OPERATING ACTIVITIES:
Operating income (loss)
Adjustments to reconcile operating income (loss) to net cash
provided (used) by operating activities:
Changes in assets and liabilities
Receivables
Due from other funds
Accounts payable
Accrued claims losses
Accrued salaries and benefits
Due to other funds
Other liabilities

NET CASH PROVIDED (USED) BY OPERATING ACTIVITIES

Insurance Workers'
Reserve Compensation Total

S 1,411,934 S 2,539,032 S 3,950,966
33,208 69,236 102,444
(4,204,620) (324,820) (4,529,440)
(1,458,547) (870,796) (2,329,343)
1,502 (452,647) (451,145)
(4,216,523) 960,005 (3,256,518)
4,777,212 - 4,777,212
4,777,212 - 4,777,212

9,143 8,797 17,940

9,143 8,797 17,940

569,832 968,802 1,538,634
4,278,253 3,417,167 7,695,420

S 4,848,085 S 4,385,969 S 9,234,054
S (4,650,600) S 1,091,227 S (3,559,373)
(435,736) (23,721) (459,457)

(41,148) (61,447) (102,595)

170,121 (43,307) 126,814

978,000 - 978,000

35,180 (2,328) 32,852

2,564 (419) 2,145

(274,904) - (274,904)

S (4,216,523) S 960,005 S (3,256,518)
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE - BUDGET AND ACTUAL

INSURANCE RESERVE FUND
YEAR ENDED JUNE 30, 2021

REVENUES:
Investment earnings
Services to other funds
Recovery of prior years' expenditures
Other

Total revenues
EXPENDITURES:
Support services
Facilities acquisition and construction

Contingencies

Total expenditures

EXCESS (DEFICIENCY) OF REVENUES OVER

(UNDER) EXPENDITURES

OTHER FINANCING SOURCES (USES):
Transfers in

TOTAL OTHER FINANCING SOURCES (USES)

NET CHANGE IN FUND BALANCE

FUND BALANCE, July 1, 2020

FUND BALANCE, June 30, 2021

Budget Variance with
Adopted Final Actual Final Budget
30,000 S 30,000 9,143 S (20,857)
2,391,578 2,391,578 2,101,146 (290,432)
- - 33,208 33,208
155,000 155,000 60,012 (94,988)
2,576,578 2,576,578 2,203,509 (373,069)
6,743,482 8,493,482 6,844,966 1,648,516
160,308 160,308 - 160,308
800,000 800,000 - 800,000
7,703,790 9,453,790 6,844,966 2,608,824
(5,127,212) (6,877,212) (4,641,457) 2,235,755
3,027,212 4,777,212 4,777,212 -
3,027,212 4,777,212 4,777,212 -
(2,100,000) (2,100,000) 135,755 2,235,755
2,100,000 2,100,000 1,921,554 (178,446)
- $ - 2,057,309 S 2,057,309
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE - BUDGET AND ACTUAL
WORKERS' COMPENSATION FUND

YEAR ENDED JUNE 30, 2021

Budget Variance with
Adopted Final Actual Final Budget
REVENUES:
Investment earnings S 30,000 S 30,000 S 8,797 S (21,203)
Services to other funds 2,829,092 2,829,092 2,595,219 (233,873)
Recovery of prior years' expenditures 80,000 80,000 69,236 (10,764)
Other - - 29,400 29,400
Total revenues 2,939,092 2,939,092 2,702,652 (236,440)
EXPENDITURES:
Support services 3,341,754 3,341,754 1,602,628 1,739,126
Contingencies 897,338 897,338 - 897,338
Total expenditures 4,239,092 4,239,092 1,602,628 2,636,464
EXCESS (DEFICIENCY) OF REVENUES OVER
(UNDER) EXPENDITURES (1,300,000) (1,300,000) 1,100,024 2,400,024
NET CHANGE IN FUND BALANCE (1,300,000) (1,300,000) 1,100,024 2,400,024
FUND BALANCE, July 1, 2020 1,300,000 1,300,000 1,720,245 420,245
FUND BALANCE, June 30, 2021 S - S - S 2,820,269 S 2,820,269
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OTHER FINANCIAL SCHEDULES

Reference

The Oregon Program Budgeting and Accounting Manual (PBAM) defines the following
major fund numbers and major objects numbers, which are referenced in the following
Other Financial Schedules:

Fund Numbers Object Numbers
100 — General Fund 100 — Salaries
200 — Special Revenue Funds 200 - Associated Payroll Costs
300 — Debt Service Funds 300 — Purchased Services
400 — Capital Project Funds 400 — Supplies and Materials
500 — Enterprise Funds? 500 — Capital Outlay
600 — Internal Service Funds 600 — Other Objects
700 — Trust and Agency Funds? 700 — Transfers

800 — Other Uses of Funds

! Beaverton School District did not have any Enterprise Funds or Trust and Agency Funds in the fiscal year.
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BEAVERTON SCHOOL DISTRICT

REVENUE SUMMARY - ALL FUNDS

YEAR ENDED JUNE 30, 2021

Local Sources

1111
1112
1114
1121
1122
1130
1311
1312
1330
1411
1500
1700
1910
1920
1950
1960
1970
1980
1990

Current year taxes

Prior year taxes

Payments in lieu of property taxes
Current year local option levy

Prior year local option levy
Construction excise tax

Tuition from individuals

Tuition from other districts within the state
Summer school tuition
Transportation fees from individuals
Earnings on investments
Extracurricular activities

Rentals

Contributions & Donations

Textbook sales

Recovery of prior years' expenditures
Services to other funds

Fees charged to grants
Miscellaneous

Total Local Sources

Intermediate Sources

2101
2102
2104
2199
2200

County school fund

ESD apportionment

ESD apportionment - preschool
Other intermediate sources
Restricted revenue

Total Intermediate Sources

State Sources

3101
3102
3103
3199
3222
3299

State school fund

State school fund match

Common school fund

Other unrestricted grants-in-aid

State school fund - transportation equip
Other restricted grants-in-aid

Total State Sources

Federal Sources

4300
4500
4700
4910

Restricted direct from federal
Restricted through state
Federal grants

Commodities

Total Federal Sources

Other Sources

5160
5200
5300

Proceeds from capital leases
Transfers in
Sale/compensation for loss of capital assets

Total Other Sources

TOTAL REVENUES

Fund 100 Fund 200 Fund 300 Fund 400 Fund 600 Total
149,236,671 S - 66,896,323 $ - - 216,132,994
1,358,637 - 585,995 - - 1,944,632
30,949 - 10,949 - - 41,898
35,486,090 - - - - 35,486,090
321,346 - - - - 321,346
- - - 2,780,732 - 2,780,732
24,750 - - - - 24,750
315,571 - - - - 315,571
120,770 - - - - 120,770
1,442 - - - - 1,442
554,258 26,197 156,366 273,366 17,941 1,028,128
5,910 1,778,407 - - - 1,784,317
183,968 - - 72,054 - 256,022
6,014 2,005,352 - 280,945 - 2,292,311
- 27,547 - - - 27,547
34,113 17,671 - 3,691,709 102,444 3,845,937
- - 23,677,219 - 4,696,365 28,373,584
1,329,649 - - - - 1,329,649
267,007 758,006 - 87,922 89,411 1,202,346
189,277,145 4,613,180 91,326,852 7,186,728 4,906,161 297,310,066
1,075,817 - - - - 1,075,817
10,490,100 - - - - 10,490,100
448,400 - - - - 448,400
269,608 - 97,640 - - 367,248
- 239,339 - - - 239,339
12,283,925 239,339 97,640 - - 12,620,904
285,817,276 - - - - 285,817,276
- 124,744 - - - 124,744
4,534,297 - - - - 4,534,297
3,592,761 - - - - 3,592,761
- 1,620,473 - - - 1,620,473
- 23,858,052 - - - 23,858,052
293,944,334 25,603,269 - - - 319,547,603
- 141,092 - - - 141,092
- 29,894,014 - - - 29,894,014
- 4,805,285 - - - 4,805,285
- 802,771 - - - 802,771
- 35,643,162 - - - 35,643,162
78,599 - - - - 78,599
- 970,105 1,338,250 - 4,777,212 7,085,567
- 200,000 - 287,858 - 487,858
78,599 1,170,105 1,338,250 287,858 4,777,212 7,652,024

495,584,003 S 67,269,055

S 92,762,742 S 7,474,586 S 9,683,373 S 672,773,759
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BEAVERTON SCHOOL DISTRICT
GENERAL FUND (100) EXPENDITURE SUMMARY
YEAR ENDED JUNE 30, 2021

Object 100 Object 200 Object 300 Object 400
Instruction
1110 Elementary programs S 64,790,646 S 39,722,389 S 23,887 S 3,507,763
1120 Middle school programs 29,460,531 17,263,601 48,878 891,978
1130 High school programs 44,617,128 25,410,989 537,019 1,122,821
1140 Pre-kindergarten programs 793,312 613,024 - 69,890
1210 Talented and gifted programs 140,231 63,092 1,910 141,546
1220 Restrictive programs 12,665,455 10,079,558 554,058 154,852
1250 Resource rooms 8,128,621 4,921,142 369 86,456
1280 Alternative education 1,465,282 914,328 7,913,627 214,247
1290 Designated programs 12,900,389 7,702,158 78,880 151,280
1430 Summer school - high school 127,644 45,544 - -
1490 Other summer school - - 220 -
Total Instruction 175,089,239 106,735,825 9,158,848 6,340,833
Support Services
2110 Attendance and social work services 3,008,316 2,429,964 222,009 34,640
2120 Guidance services 10,211,592 6,281,107 7,031 45,611
2130 Health services 607,766 474,004 82,388 30,119
2140 Psychological services 2,779,400 1,624,932 173 31,475
2150 Speech pathology and audiology services 4,436,530 2,593,624 35,584 78,874
2160 Other student treatment services 240,254 139,618 939,160 22,889
2190 Service direction - student support services 2,697,242 1,603,584 73,452 348,134
2210 Improvement of instruction services 1,545,177 893,426 4,550 3,620
2220 Educational media services 3,226,359 2,495,022 590 370,441
2230 Assessment and testing 42,538 30,212 - 10,640
2240 Instructional staff development 1,209,701 970,793 181,463 63,648
2310 Board of education services - - 158,851 1,211
2320 Executive administration services 1,141,240 659,646 3,721 15,126
2410 Office of the principal services 19,804,469 12,853,440 76,852 458,757
2490 Other support services - school administration 1,601,985 981,499 26,470 38,201
2510 Direction of business support services 250,305 147,108 21 8,880
2520 Fiscal services 1,366,733 806,301 95,955 30,113
2540 Operation and maintenance of plant services 14,449,129 10,023,298 8,749,734 1,510,914
2550 Student transportation services 7,858,620 7,906,977 148,475 656,006
2570 Internal services 576,737 400,205 199,104 3,943
2620 Planning and development services 321,899 187,622 268,427 11,155
2630 Information services 575,474 346,876 8,122 48,224
2640 Staff services 2,117,024 1,293,296 167,728 113,533
2660 Technology services 5,367,175 3,370,627 1,287,612 1,909,897
Total Support Services 85,435,665 58,513,181 12,737,472 5,846,051
Enterprise and Community Services
3390 Other community services - 742 2,145 -
Total Enterprise and Community Services - 742 2,145 -
Other Uses
5110 Debt Service - - - -
5200 Transfers of funds - - - -
Total Other Uses - - - -
TOTAL EXPENDITURES S 260,524,904 S 165,249,748 S 21,898,465 S 12,186,884
181
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BEAVERTON SCHOOL DISTRICT
GENERAL FUND (100) EXPENDITURE SUMMARY (Continued)
YEAR ENDED JUNE 30, 2021

Instruction

1110
1120
1130
1140
1210
1220
1250
1280
1290
1430
1490

Elementary programs
Middle school programs
High school programs
Pre-kindergarten programs
Talented and gifted programs
Restrictive programs
Resource rooms

Alternative education
Designated programs
Summer school - high school
Other summer school

Total Instruction

Support Services

2110
2120
2130
2140
2150
2160
2190
2210
2220
2230
2240
2310
2320
2410
2490
2510
2520
2540
2550
2570
2620
2630
2640
2660

Attendance and social work services
Guidance services

Health services

Psychological services

Speech pathology and audiology services
Other student treatment services

Service direction - student support services
Improvement of instruction services
Educational media services

Assessment and testing

Instructional staff development

Board of education services

Executive administration services

Office of the principal services

Other support services - school administration
Direction of business support services
Fiscal services

Operation and maintenance of plant services
Student transportation services

Internal services

Planning and development services
Information services

Staff services

Technology services

Total Support Services

Enterprise and Community Services

3390

Other community services

Total Enterprise and Community Services

Other Uses

5110
5200

Debt Service
Transfers of funds

Total Other Uses

TOTAL EXPENDITURES

Object 500 Object 600 Object 700 Total
$ - $ 125 % - $ 108,044,810
- 4,657 - 47,669,645
24,994 37,338 - 71,750,289
- - - 1,476,226
- 754 - 347,533
2,831 691 - 23,457,445
- - - 13,136,588
- 1,475 - 10,508,959
- 94,073 - 20,926,780
- - - 173,188
- - - 220
27,825 139,113 - 297,491,683
- 540 - 5,695,469
- 540 - 16,545,881
29,694 - - 1,223,971
- - - 4,435,980
- - - 7,144,612
- - - 1,341,921
- 34,394 - 4,756,806
- 89,698 - 2,536,471
- 1,810 - 6,094,222
- - - 83,390
- 1,540 - 2,427,145
- 22,140 - 182,202
- 30,844 - 1,850,577
- 17,049 - 33,210,567
- 815 - 2,648,970
- 4,666 - 410,980
- 57,605 - 2,356,707
514,241 24,898 - 35,272,214
- 72,773 - 16,642,851
1,600 6,368 - 1,187,957
- 1,501 - 790,604
- 1,206 - 979,902
- 4,383 - 3,695,964
44,433 5,220 - 11,984,964
589,968 377,990 - 163,500,327
- - - 2,887
- - - 2,887
- 399,924 - 399,924
- - 4,986,906 4,986,906
- 399,924 4,986,906 5,386,830
S 617,793 S 917,027 S 4,986,906 S 466,381,727
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BEAVERTON SCHOOL DISTRICT
SPECIAL REVENUE FUNDS (200) EXPENDITURE SUMMARY
YEAR ENDED JUNE 30, 2021

Instruction

1110
1120
1130
1140
1220
1250
1270
1280
1290
1410
1420
1430
1490

Elementary programs

Middle school programs

High school programs
Pre-kindergarten programs
Restrictive programs

Resource rooms

Educationally disadvantaged
Alternative education
Designated programs

Summer school - elementary school
Summer school - middle school
Summer School - high school
Other summer school

Total Instruction

Support Services

2110
2120
2130
2140
2150
2160
2190
2210
2220
2240
2410
2490
2520
2540
2550
2570
2630
2640
2660

Attendance and social work services
Guidance services

Health services

Psychological services

Speech pathology and audiology services
Other student treatment services

Service direction - student support services
Improvement of instruction services
Educational media services

Instructional staff development

Office of the principal services

Other support services - school administration
Fiscal services

Operation and maintenance of plant services
Student transportation services

Internal services

Information services

Staff services

Technology services

Total Support Services

Enterprise and Community Services

3110
3120
3140
3390
3500

Service area direction

Food preparation and dispensing services
Food services - summer school

Other community services

Custody and care of children

Total Enterprise and Community Services

Facilities Acquisition and Construction

4150 Building acquisition, construction and improvement

services

Total Facilities Acquisition and Construction

Other Uses

5200

Transfers of funds

Total Other Uses

TOTAL EXPENDITURES

Object 100 Object 200 Object 300 Object 400
3,588,899 S 2,169,525 403,447 712,329
1,020,775 602,550 1,508,221 2,131,814
2,080,512 1,159,981 618,957 1,092,889

87,540 39,951 - 94,931
997,629 662,310 - 9,531
653,649 375,175 - -

3,152,709 2,034,576 95,298 676,663

76,178 44,198 30,312 4,858
892,514 534,327 143,342 1,187,115

77,555 26,185 23,250 37,213

5,508 1,922 - -
216,899 71,944 2,211 274,460
118,300 42,495 174,690 285,746
12,968,667 7,765,139 2,999,728 6,507,549
2,308,776 1,501,101 32,243 19,206
84,108 47,108 150,800 14,230
1,345,438 780,994 68,886 107,918

105,363 73,769 - -

43,608 32,389 - -

- - 502,771 -
568,313 273,957 12,265 9,737
834,434 388,041 - 142,325

- - 2,915 136,047
605,516 294,212 342,490 60,079

30,536 21,130 16,708 161,151

27,187 19,680 51 -

10,197 5,500 - -

79 28 8,879 1,044,504

96,465 33,198 763 13,433

- - 2,005 -

- - - 9,296
378,968 215,309 - -

12,370 7,553 329,762 581,066
6,451,358 3,693,969 1,470,538 2,298,992
1,036,392 631,455 53,724 810,695
3,116,269 2,924,799 4,307 836,839

163,985 56,759 12,178 2,178,411

30,577 11,361 63,227 92,518
3,653 42,820 2,329,235 -

4,350,876 3,667,194 2,462,671 3,918,463

2,349 769 381,830 71,007

2,349 769 381,830 71,007

23,773,250 S 15,127,071 7,314,767 12,796,011
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BEAVERTON SCHOOL DISTRICT

SPECIAL REVENUE FUNDS (200) EXPENDITURE SUMMARY (Continued)

YEAR ENDED JUNE 30, 2021

Instruction

1110
1120
1130
1140
1220
1250
1270
1280
1290
1410
1420
1430
1490

Elementary programs

Middle school programs

High school programs
Pre-kindergarten programs
Restrictive programs

Resource rooms

Educationally disadvantaged
Alternative education
Designated programs

Summer school - elementary school
Summer school - middle school
Summer School - high school
Other summer school

Total Instruction

Support Services

2110
2120
2130
2140
2150
2160
2190
2210
2220
2240
2410
2490
2520
2540
2550
2570
2630
2640
2660

Attendance and social work services
Guidance services

Health services

Psychological services

Speech pathology and audiology services
Other student treatment services

Service direction - student support services
Improvement of instruction services
Educational media services

Instructional staff development

Office of the principal services

Other support services - school administration
Fiscal services

Operation and maintenance of plant services
Student transportation services

Internal services

Information services

Staff services

Technology services

Total Support Services

Enterprise and Community Services

3110
3120
3140
3390
3500

Service area direction

Food preparation and dispensing services
Food services - summer school

Other community services

Custody and care of children

Total Enterprise and Community Services

Facilities Acquisition and Construction

4150 Building acquisition, construction and improvement

services

Total Facilities Acquisition and Construction

Other Uses

5200

Transfers of funds

Total Other Uses

TOTAL EXPENDITURES

Object 500

Object 600

Object 700

Total

S -
20,887
65,027

2,769

271,920

$ 115
2,577
103,555

60

35

1,045

291,974

45,850

$

7,166,289
5,286,824
5,166,771
222,422
1,672,299
1,028,824
5,959,281
155,546
3,030,263
164,203
7,430
565,514
621,231

360,603

107,387

337,824

31,046,897

1,955,468

5,769

1,329,649

250

23

3,861,326
296,516
2,303,236
179,132
75,997
502,771
864,272
1,364,800
138,992
1,383,717
258,155
46,918
1,345,346
1,053,490
2,099,577
2,005
9,296
594,277
936,543

1,989,717

1,330,372

17,316,366

1,568

12

2,533,834
6,882,214
2,411,345

197,683
2,375,708

1,580

14,400,784

2,685,416

19,260

3,160,631

2,685,416

19,260

3,160,631

930,105

930,105

930,105

930,105

$ 5,035,736

$ 1,458,599

$

1,349,349

$

66,854,783
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BEAVERTON SCHOOL DISTRICT
DEBT SERVICE FUNDS (300) EXPENDITURE SUMMARY
YEAR ENDED JUNE 30, 2021

Object 600 Total
Other Uses
5110 Debt service S 91,200,390 S 91,200,390
Total Other Uses 91,200,390 91,200,390
TOTAL EXPENDITURES S 91,200,390 S 91,200,390
185
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BEAVERTON SCHOOL DISTRICT
CAPITAL PROJECTS FUNDS (400) EXPENDITURE SUMMARY
YEAR ENDED JUNE 30, 2021

Object 100 Object 200 Object 300 Object 400
Support Services
2540 Operation and maintenance of plant services S - S - S 438 S 57,000
2550 Student transportation services - - - -
2620 Planning and development services 156,963 93,753 - -
Total Support Services 156,963 93,753 438 57,000
Facilities Acquisition and Construction
4110 Service area direction 3,053,275 1,688,097 23,852 178,208
4150 Building acquisition, construction and improvement
services - - 2,897,134 1,252,829
4180 Other capital items 42,643 24,537 50,146 5,569,647
Total Facilities Acquisition and Construction 3,095,918 1,712,634 2,971,132 7,000,684
Other Uses
5200 Transfers of funds - - - -
Total Other Uses - - - R
TOTAL EXPENDITURES S 3,252,881 S 1,806,387 S 2,971,570 S 7,057,684
186
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BEAVERTON SCHOOL DISTRICT

CAPITAL PROJECTS FUNDS (400) EXPENDITURE SUMMARY (Continued)

YEAR ENDED JUNE 30, 2021

Support Services
2540 Operation and maintenance of plant services
2550 Student transportation services
2620 Planning and development services

Total Support Services

Facilities Acquisition and Construction
4110 Service area direction
4150 Building acquisition, construction and improvement
services

4180 Other capital items

Total Facilities Acquisition and Construction

Other Uses
5200 Transfers of funds

Total Other Uses

TOTAL EXPENDITURES

Object 500 Object 600 Object 700 Total
R $ - S - S 57,438
279,611 - - 279,611
- - - 250,716
279,611 - - 587,765
- 72,506 - 5,015,938
39,605,146 523,606 - 44,278,715
1,407,458 2,612 - 7,097,043
41,012,604 598,724 - 56,391,696
- - 1,168,556 1,168,556
- - 1,168,556 1,168,556
41,292,215 S 598,724 S 1,168,556 S 58,148,017
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BEAVERTON SCHOOL DISTRICT
INTERNAL SERVICE FUNDS (600) EXPENDITURE SUMMARY
YEAR ENDED JUNE 30, 2021

Object 100 Object 200 Object 300 Object 400
Support Services

2320 Executive administration services S 85,577 S 44,559 S 115,775 S -

2520 Fiscal services 90,801 51,222 720 -

2640 Staff services 163,911 106,268 49,183 -
2690 Other support services 543,148 343,659 499,356 106,927
Total Support Services 883,437 545,708 665,034 106,927
TOTAL EXPENDITURES S 883,437 S 545,708 S 665,034 S 106,927
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BEAVERTON SCHOOL DISTRICT

INTERNAL SERVICE FUNDS (600) EXPENDITURE SUMMARY (Continued)

YEAR ENDED JUNE 30, 2021

Object 500 Object 600 Total
Support Services

2320 Executive administration services S - S S 245,911
2520 Fiscal services - 142,743
2640 Staff services - 117 319,479
2690 Other support services 399,621 5,846,750 7,739,461
Total Support Services 399,621 5,846,867 8,447,594

TOTAL EXPENDITURES S 399,621 S 5,846,867 S 8,447,594
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BEAVERTON SCHOOL DISTRICT
SUPPLEMENTAL INFORMATION AS REQUIRED BY THE OREGON DEPARTMENT OF EDUCATION
YEAR ENDED JUNE 30, 2021

A Energy Bill for Heating - All Funds: Objects 325, 326, & 327
Please enter your expenditures for electricity, Function 2540 S 6,801,808
heating fuel, and water & sewage for these Function 2550 -

Functions & Objects.

B Replacement of Equipment - General Fund:
Include all General Fund expenditures in Object 542, except for the following exclusions:

B 15,221

Exclude these functions:
1113  Elementary Co-curricular Activities
1122 Middle School Co-curricular Activities
1132 High School Co-curricular Activities
1140  Pre-Kindergarten
1300 Continuing Education
1400 Summer School
2550  Pupil Transportation
3100 Food Service
3300 Community Services
4150  Construction
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BEAVERTON SCHOOL DISTRICT

SUPPLEMENTAL INFORMATION AS REQUIRED BY BOND DISCLOSURE AGREEMENTS
GENERAL FUND ADOPTED BUDGETS

FOR FISCAL YEARS 2020-21 AND 2021-22

Fiscal Year Fiscal Year
2020-21 2021-22
Resources
Local Sources S 191,610,100 S 198,640,100
Intermediate Sources 12,551,064 11,736,500
State Sources 295,814,737 286,904,003
Miscellaneous 36,402,000 83,147,408
Total Resources S 536,377,901 $ 580,428,011
Expenditures
Salaries S 276,831,737 §$ 279,005,792
Associated Payroll Costs 176,795,656 174,165,734
Purchased Services 28,334,961 28,940,437
Supplies and Materials 19,578,310 22,381,972
Capital Outlay 789,298 784,498
Other Objects 2,591,517 2,844,857
Transfers 4,711,906 3,033,212
Other Uses of Funds 26,744,516 69,271,509
Total Expenditures S 536,377,901 $ 580,428,011
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STATISTICAL SECTION OVERVIEW

This section provides further details as a context for a better understanding of the financial statements.

Contents Page
Financial Trends 123

These schedules contain trend information to help the reader understand how financial
performance has changed over time.

Revenue Capacity 129
These schedules contain information to help the reader assess the Beaverton School District's
most significant local revenue sources, state school fund and property taxes.

Debt Capacity 133
These schedules present information to help the reader assess the affordability of the School
District's current levels of outstanding debt and the ability to issue additional debt in the future.

Demographic and Economic Information 136
These schedules offer demographic and economic indicators to help the reader understand the
environment within which the School District's financial activities take place.

Operating Information 138
These schedules contain service and infrastructure data to help the reader understand how the

information in the School District's financial report relates to the services the School District
provides and the activities it performs.

Sources: The information in these schedules is derived from the comprehensive annual financial reports for fiscal years ended June 30, 2012-21,
unless otherwise noted.

194

121



ip’] BEAVERTON

W 4 SCHOOL DISTRICT



BEAVERTON SCHOOL DISTRICT
NET POSITION BY COMPONENT

LAST TEN FISCAL YEARS ENDED JUNE 30

(accrual basis of accounting)

Governmental activities
Net investment in capital assets
Restricted for:
Debt Service
Student Body & Special Programs
Scholarships
Unrestricted
Total primary government net position

Governmental activities
Net investment in capital assets
Restricted for:
Debt Service
Student Body & Special Programs
Scholarships
Unrestricted
Total primary government net position

Note:

2021 2020° 2019 2018 2017°
363,941,382 $ 356,573,540 $ 307,682,555 S 290,846,498 S 268,188,162
- - 1,172,594 - 569,986
4,480,627 3,622,843 3,628,068 3,532,119 3,178,608
433,033 377,129 - - -

(487,831,183)

(443,644,322)

(385,553,862) (324,030,095)

(270,093,399)

® Fiscal year 2020 was restated due to GASB 84.
® Fiscal year 2017 was restated due to GASB 75.
¢ Fiscal year 2014 was restated due to GASB 68.
4 Fiscal year 2013 was restated due to GASB 65.

(118,976,141) $ (83,070,810) $ (73,070,645) $ (29,651,478) $ 1,843,357
2016 2015 2014° 2013¢ 2012
262,579,965 S 263,555,013 S 251,817,765 ¢ 218,858,636 $ 210,353,998
1,881,023 2,063,774 2,322,704 2,590,687 3,938,991
3,379,994 2,866,864 2,943,385 2,732,183 2,496,967

(215,261,216) (119,174,972) (228,749,495) (20,953,952) (12,888,743)
52,579,766 S 149,310,679 $ 28,334,359 $ 203,227,554 S 203,901,213
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BEAVERTON SCHOOL DISTRICT
CHANGES IN NET POSITION

LAST TEN FISCAL YEARS ENDED JUNE 30
(accrual basis of accounting)

Expenses
Governmental activities:
Instruction:
Regular programs
Special programs
Summer school programs
Total instruction
Support Services:
Student support services
Instructional staff support
General administration support
School administration
Business support services
Central activities support
Supplemental retirement
Total support services
Enterprise and Community Services:
Food services
Community services
Custody and care of children services
Total enterprise and community services:
Interest on long-term debt
Total primary government expenses

Program Revenues
Governmental activities:
Charges for services
Instruction
Support Services
Enterprise and community services
Operating grants and contributions
Capital grants and contributions
Total primary government program revenues

Net (Expense)/Revenue
Total primary government net expense

General Revenues and Other Changes in Net Position

Governmental activities:
Property taxes levied for general purposes
Local option taxes levied for general purposes
Property taxes levied for debt service
Construction excise tax
State school fund - general support
Common school fund
Unrestricted state and local sources
Earnings on investments
Gain on sale of capital asset
Miscellaneous

Total primary government

Change in Net Position
Total primary government

2021

2020

2019

2018

2017

$ 301,704,813 $ 288,892,592 $ 279,440,871 $ 261,781,198 $ 251,640,423
93,251,469 90,491,175 95,302,554 90,816,316 81,559,619
1,708,621 1,109,484 1,350,107 1,599,044 1,202,441
396,664,903 380,493,251 376,093,532 354,196,558 334,402,483
58,409,842 51,821,053 48,475,828 43,245,977 38,745,667
16,446,478 17,777,675 21,880,138 21,579,054 20,507,887
2,676,096 2,693,105 2,293,158 2,233,419 2,144,094
43,089,145 40,686,686 38,378,126 36,716,727 33,442,147
66,107,841 67,425,522 65,984,943 62,356,966 56,468,112
30,977,881 29,615,964 27,475,179 24,743,049 21,562,471

- - - 9,830 39,736
217,707,283 210,020,005 204,487,372 190,885,022 172,910,114
13,225,696 14,989,398 15,965,965 14,889,225 14,006,876

210,475 77,473 7,829 15,453 4,571
2,376,891 - - - -

15,813,062 15,066,871 15,973,794 14,904,678 14,011,447
42,847,357 9,742,394 36,313,634 34,035,456 30,307,560
673,032,605 615,322,521 632,868,332 594,021,714 551,631,604
1,693,119 4,499,211 5,428,180 5,270,449 6,031,333
566,836 1,321,345 1,251,795 1,562,046 1,428,741
- 3,633,227 5,478,412 4,884,146 4,431,211
63,896,255 38,950,024 41,978,368 37,291,667 30,565,670
312,280 314,535 622,611 472,169 361,917
66,468,490 48,718,342 54,759,366 49,480,477 42,818,872
$ (606,564,115) $ (566,604,179) $ (578,108,966) $ (544,541,237) $ (508,812,732)
$ 150,517,521 $ 143,814,106 $ 137,034,319 $ 128,140,820 $ 125,870,990
35,807,436 34,194,060 33,330,338 31,005,163 28,882,071
67,493,267 60,651,036 62,457,809 58,897,201 52,900,525
2,780,732 2,465,595 3,391,946 3,217,459 3,829,430
285,817,276 281,611,303 257,695,444 258,157,569 231,739,269
4,534,297 4,036,355 4,499,398 4,191,413 5,011,850
16,099,070 15,954,525 15,218,199 17,260,645 14,767,326
1,028,129 6,728,554 12,172,451 4,943,574 2,351,393
487,858 382,800 284,741 298,016 139,540
6,093,198 6,388,551 8,605,154 6,934,542 2,377,106
570,658,784 556,226,885 534,689,799 513,046,402 467,869,500
$ (35905331) $ (10,377,294) $  (43,419,167) $ (31,494,835) $  (40,943,232)
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BEAVERTON SCHOOL DISTRICT
CHANGES IN NET POSITION (Continued)
LAST TEN FISCAL YEARS ENDED JUNE 30
(accrual basis of accounting)

2016 2015 2014 2013 2012
Expenses
Governmental activities:
Instruction:
Regular programs S 278,194,402 $ 151,695,546 S 171,453,815 S 153,974,885 S 165,967,152
Special programs 85,436,319 52,710,940 62,155,870 60,687,497 58,727,067
Summer school programs 1,446,450 823,881 746,800 357,718 424,405
Total instruction 365,077,171 205,230,367 234,356,485 215,020,100 225,118,624
Support Services:
Student support services 39,284,776 21,318,056 25,864,345 24,161,236 25,290,719
Instructional staff support 20,225,200 10,122,238 10,435,278 9,478,534 14,046,573
General administration support 2,325,564 1,453,617 1,560,440 1,445,588 1,453,474
School administration 34,893,849 19,465,092 24,474,041 23,217,806 22,895,754
Business support services 55,384,931 41,631,222 46,057,995 43,841,715 43,878,022
Central activities support 22,841,783 13,373,047 16,829,201 15,844,328 15,304,425
Supplemental retirement 38,011 100,893 796,395 1,357,685 712,529
Total support services 174,994,114 107,464,165 126,017,695 119,346,892 123,581,496
Enterprise and Community Services:
Food services 15,413,542 11,736,797 12,763,646 12,801,512 12,620,976
Community services 12,273 47,469 138,592 128,385 67,660
Custody and care of children services - - - - 37,544
Total enterprise and community services: 15,425,815 11,784,266 12,902,238 12,929,897 12,726,180
Interest on long-term debt 36,159,370 34,413,599 16,163,540 35,719,584 24,764,671
Total primary government expenses 591,656,470 358,892,397 389,439,958 383,016,473 386,190,971
Program Revenues
Governmental activities:
Charges for services
Instruction 6,964,291 10,217,286 10,098,793 10,003,939 9,571,654
Support Services 860,873 877,606 904,645 878,076 821,016
Enterprise and community services 4,426,767 4,190,202 4,137,738 4,335,594 4,690,877
Operating grants and contributions 28,805,495 28,314,126 29,592,463 26,430,911 28,815,557
Capital grants and contributions 1,226,334 - - - -
Total primary government program revenues 42,283,760 43,599,220 44,733,639 41,648,520 43,899,104
Net (Expense)/Revenue
Total primary government net expense S (549,372,710) $ (315,293,177) $ (344,706,319) $ (341,367,953) $ (342,291,867)
General Revenues and Other Changes in Net Position
Governmental activities:
Property taxes levied for general purposes $ 120,530,968 S 114,933,952 $ 110,583,679 S 106,074,191 $ 104,258,668
Local option taxes levied for general purposes 26,192,500 24,213,931 19,060,210 - -
Property taxes levied for debt service 51,502,850 51,440,929 49,732,072 47,152,740 48,141,562
Construction excise tax 3,069,069 2,997,116 2,407,510 1,863,969 1,157,042
State school fund - general support 228,865,870 216,460,563 199,569,316 172,475,674 167,737,344
Common school fund 4,691,786 3,796,074 3,537,242 3,655,130 3,262,020
Unrestricted state and local sources 13,006,206 15,770,697 12,110,552 8,490,373 17,833,330
Earnings on investments 3,198,636 2,541,728 517,574 503,144 617,642
Gain on sale of capital asset 15,250 200 767,803 - -
Miscellaneous 1,568,662 4,114,307 1,760,973 3,243,765 3,705,756
Total primary government 452,641,797 436,269,497 400,046,931 343,458,986 346,713,364
Change in Net Position
Total primary government S (96,730,913) $ 120,976,320 S 55,340,612 S 2,091,033 S 4,421,497
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BEAVERTON SCHOOL DISTRICT

FUND BALANCES, GOVERNMENTAL FUNDS
LAST TEN FISCAL YEARS ENDED JUNE 30
(modified accrual basis of accounting)

2021 2020° 2019 2018 2017
General Fund
Non-spendable S - S - S - S - S -
Committed 6,644,557 6,149,838 24,369,523 22,852,024 21,717,173
Unassigned 85,626,331 56,424,054 16,915,100 29,660,002 38,054,174
Total general fund $ 92,270,888 $ 62,573,892 $ 41,284,623 S 52,512,026 $ 59,771,347
All Other Governmental Funds
Non-spendable, reported in:
Nutrition services fund S 759,225 $ 836,651 S 493,950 S 515,050 $ 287,514
Restricted, reported in:
Debt service fund 2,711,616 2,276,890 3,363,872 561,085 3,380
Capital projects fund 79,487,229 132,786,906 205,728,055 288,305,160 382,060,011
Student body fund 4,480,627 3,622,843 3,628,068 3,532,119 3,178,608
Scholarship fund 433,033 377,129 - - -
Committed, reported in:
Debt service fund 1,172,355 44,730 73,778 1,638,504 2,153,717
Capital projects fund 11,409,466 8,783,219 6,771,418 8,258,658 4,854,576
Special purpose fund - 926,859 1,754,025 1,110,005 1,247,371
Categorial fund 1,333,208 1,566,476 2,726,046 2,705,099 2,534,954
Nutrition services fund 706,459 463,041 2,758,146 3,247,047 3,381,526
Total all other governmental funds S 102,493,218 S 151,684,744 S 227,297,358 $ 309,872,727 S 399,701,657
Total governmental funds S 194,764,106 S 214,258,636 S 268,581,981 $ 362,384,753 S 459,473,004
2016 2015 2014 2013 2012
General Fund
Non-spendable $ - S - S - $ - $ 19,561
Committed 20,852,418 1,599,028 789,822 969,517 1,612,745
Unassigned 42,979,287 55,398,731 31,344,339 7,550,548 7,969,481
Total general fund S 63,831,705 $ 56,997,759 $ 32,134,161 $ 8,520,065 S 9,601,787
All Other Governmental Funds
Non-spendable, reported in:
Nutrition services fund S 287,230 S 290,613 §$ 391,594 S 346,922 $ 363,240
Restricted, reported in:
Debt service fund 764,450 1,245,261 180,468 595,664 1,788,919
Capital projects fund 261,642,449 407,078,800 1,555,310 11,918,770 17,172,156
Student body fund 3,379,994 2,866,864 2,943,385 2,732,183 2,496,967
Scholarship fund - - - - -
Committed, reported in:
Debt service fund 2,766,289 2,160,737 1,259,156 1,387,645 2,178,252
Capital projects fund 3,218,712 3,110,890 3,965,378 2,360,010 1,761,111
Special purpose fund 838,734 670,848 588,877 715,269 486,347
Categorial fund 688,591 631,280 707,232 1,049,292 829,743
Nutrition services fund 2,961,635 2,816,392 2,986,839 2,973,352 2,874,658
Total all other governmental funds S 276,548,084 $ 420,871,685 S 14,578,239 S 24,079,107 $ 29,951,393
Total governmental funds S 340,379,789 $ 477,869,444 S 46,712,400 $ 32,599,172 $ 39,553,180

Note:
® Fiscal year 2020 was restated due to GASB 84.
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BEAVERTON SCHOOL DISTRICT

CHANGES IN FUND BALANCE AND DEBT SERVICE RATIO
LAST TEN FISCAL YEARS ENDED JUNE 30

(modified accrual basis of accounting)

2021 2020 2019 2018 2017
Revenues
Local sources:
Property taxes $ 218,119,523 $ 204,311,973 $ 202,636,212 $ 189,669,800 $ 177,968,233
Local option levy 35,807,436 34,194,060 33,330,338 31,005,163 28,882,071
Construction excise tax 2,780,732 2,465,595 3,391,946 3,217,459 3,829,430
Investment earnings 1,010,187 6,691,430 12,046,450 4,843,830 2,279,583
Charges for services 2,246,850 8,790,501 11,767,575 11,407,264 7,467,920
Services to other funds 23,677,219 21,762,753 19,535,532 20,374,626 19,795,795
Contributions and donations 2,292,311 3,535,013 5,355,478 5,212,260 3,243,358
Other local revenues 6,469,648 8,227,334 11,113,001 8,933,422 7,814,013
Intermediate sources 12,620,904 12,372,470 12,491,150 12,114,483 10,102,679
State sources 319,547,604 300,638,138 273,870,719 273,744,443 243,417,143
Federal sources 35,643,161 22,747,867 25,888,701 24,170,167 24,406,856
Total Revenues 660,215,575 625,737,134 611,427,102 584,692,917 529,207,081
Expenditures
Current:
Instruction 328,538,575 314,700,334 322,031,311 310,493,539 287,283,072
Support services 181,404,463 179,375,571 180,658,052 170,779,264 155,791,952
Enterprise and community services 14,403,671 13,557,428 14,886,084 14,045,480 13,160,253
Debt service
Principal 62,646,686 44,306,137 39,783,743 44,497,060 41,157,802
Interest 28,953,628 42,405,921 44,274,820 37,526,453 35,381,003
Other debt service - 2,156,275 - - -
Capital outlay
Facilities acquisition and construction 59,552,327 83,951,295 103,489,877 105,693,226 208,045,840
Total Expenditures 675,499,350 680,452,961 705,123,887 683,035,022 740,819,922
Excess (deficiency) of Revenues over
(under) Expenditures (15,283,775) (54,715,827) (93,696,785) (98,342,105) (211,612,841)
Other Financing Sources (Uses)
Sale of or compensation for loss of capital
assets 487,858 380,835 272,873 277,750 138,684
Transfers in 2,308,355 19,760,266 4,375,321 3,228,905 3,427,609
Transfers out (7,085,567) (22,644,914) (5,285,321) (3,228,905) (4,427,609)
Issuance of capital leases 78,599 358,390 531,140 976,104 3,447,000
Issuance of long-term debt - 432,745,000 - - 297,850,265
Premium on long-term debt issued - - - - 30,270,107
Payment to refunded bond escrow agent - (430,584,224) - - -
PERS UAL lump sum payment - - - - -
Total Other Financing Sources (Uses) (4,210,755) 15,353 (105,987) 1,253,854 330,706,056
Net Change in Fund Balances S (19,494,530) S (54,700,474) S (93,802,772) S (97,088,251) S 119,093,215
Expenditures for capital assets $ 55,715,500 S 82,221,446 S 98,911,794 S 107,103,467 S 203,724,073
Debt service as a percentage of noncapital
expenditures 14.78% 14.49% 13.87% 14.24% 14.25%
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BEAVERTON SCHOOL DISTRICT

CHANGES IN FUND BALANCE AND DEBT SERVICE RATIO (Continued)
LAST TEN FISCAL YEARS ENDED JUNE 30

(modified accrual basis of accounting)

2016 2015 2014 2013 2012
Revenues
Local sources:
Property taxes $ 171,027,470 $ 166,521,730 159,534,598 ¢ 153,683,804 $ 150,620,229
Local option levy 26,192,500 24,213,931 19,060,210 - -
Construction excise tax 3,069,069 2,997,116 2,407,510 1,863,969 1,157,042
Investment earnings 3,153,780 2,512,389 493,400 479,582 584,133
Charges for services 6,261,873 8,208,884 14,459,273 14,533,443 14,482,206
Services to other funds 20,272,819 15,993,367 12,594,515 11,437,776 12,240,643
Contributions and donations 2,954,499 2,437,253 6,713,267 2,543,885 2,351,882
Other local revenues 9,097,126 11,377,538 2,107,157 3,104,806 3,942,717
Intermediate sources 10,454,984 14,746,576 10,387,971 6,687,868 6,644,011
State sources 237,573,946 222,399,682 204,829,139 177,953,309 182,188,683
Federal sources 23,887,298 24,331,919 22,879,196 23,887,026 26,463,475
Total Revenues 513,945,364 495,740,385 455,466,236 396,175,468 400,675,021
Expenditures
Current:
Instruction 272,408,774 252,459,576 227,532,904 207,207,837 218,652,203
Support services 142,452,087 131,991,858 118,182,184 111,511,979 116,641,891
Enterprise and community services 13,664,440 13,341,410 12,714,904 12,715,302 12,554,327
Debt service
Principal 36,742,349 33,850,765 45,375,306 41,348,283 38,323,249
Interest 36,726,785 33,567,947 19,620,481 22,468,382 24,746,840
Other debt service 158,054 544,615 - 1,013,347 281,899
Capital outlay
Facilities acquisition and construction 147,718,421 42,591,476 16,608,797 6,889,659 5,679,030
Total Expenditures 649,870,910 508,347,647 440,034,576 403,154,789 416,879,439
Excess (deficiency) of Revenues over
(under) Expenditures (135,925,546) (12,607,262) 15,431,660 (6,979,321) (16,204,418)
Other Financing Sources (Uses)
Sale of or compensation for loss of capital
assets 8,325 200 767,803 6,312 -
Transfers in 22,002,909 3,121,052 3,581,820 3,177,796 6,929,535
Transfers out (23,737,909) (5,351,052) (5,668,055) (4,177,796) (8,564,535)
Issuance of capital leases - - - - -
Issuance of long-term debt 16,260,000 461,368,784 - 159,400,000 42,175,000
Premium on long-term debt issued 1,766,329 63,295,961 - 20,961,752 5,668,811
Payment to refunded bond escrow agent (17,863,763) - - (179,342,751) (47,560,061)
PERS UAL lump sum payment - (78,670,639) - - -
Total Other Financing Sources (Uses) (1,564,109) 443,764,306 (1,318,432) 25,313 (1,351,250)
Net Change in Fund Balances S (137,489,655) S 431,157,044 14,113,228 $ (6,954,008) S (17,555,668)
Expenditures for capital assets S 131,532,269 S 35,461,753 20,107,951 S 7,518,248 S 6,775,497
Debt service as a percentage of noncapital
expenditures 14.17% 14.26% 15.48% 16.13% 15.38%
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BEAVERTON SCHOOL DISTRICT
ASSESSED VALUE AND REAL MARKET VALUE OF TAXABLE PROPERTY
LAST TEN FISCAL YEARS

Fiscal Year

Assessed Value -
Residential Property

Assessed Value -
Personal Property

Total Taxable Value

Total Direct Rate’

2021
2020
2019
2018
2017
2016
2015
2014
2013
2012

Fiscal Year

$

31,401,604,280
29,995,416,298
28,627,341,458
27,980,980,946
26,724,297,636
25,474,574,888
24,377,039,678
23,358,556,710
22,579,021,200
21,897,521,030

Real Market Value ® -
Residential Property

1,020,110,727
1,024,494,382
917,599,262
892,997,589
852,885,982
827,083,328
766,409,601
756,361,921
742,141,580
719,492,406

Real Market Value ® -
Personal Property

$

Total Real Market Value

32,421,715,007
31,019,910,680
29,544,940,720
28,873,978,535
27,577,183,618
26,301,658,216
25,143,449,279
24,114,918,631
23,321,162,780
22,617,013,436

S 8.026
7.908
8.021
8.053
7.921
7.957
8.037
8.054
6.775
6.860

Assessed Value as a
Percentage of RMV

2021
2020
2019
2018
2017
2016
2015
2014
2013
2012

$

57,414,555,588
50,975,076,237
49,251,421,850
45,500,522,954
40,875,891,989
36,434,229,379
33,933,616,189
30,645,539,168
28,888,144,155
29,322,657,487

? Per $1,000 of assessed value.

1,086,109,144
1,024,494,382
917,814,310
892,997,589
852,885,982
827,083,328
766,409,601
756,361,921
742,141,580
719,492,406

$

58,500,664,732
51,999,570,619
50,169,236,160
46,393,520,543
41,728,777,971
37,261,312,707
34,700,025,790
31,401,901,089
29,630,285,735
30,042,149,893

55.42%
59.65
58.89
62.24
66.09
70.59
72.46
76.79
78.71
75.28

® Real Market Value is the actual value, based on what a property would sell for in a competitive market if

the property were used in its highest and best use.

Source: Washington County Dept. of Assessment & Taxation
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BEAVERTON SCHOOL DISTRICT
DIRECT AND OVERLAPPING PROPERTY TAX RATES

LAST TEN FISCAL YEARS

(rate per 51,000 of assessed value)

District Direct Rates:

Fiscal General
Year Purpose Local Option Bonds Total
2021 S 4.693 S 1.250 S 2.083 S 8.026
2020 4.693 1.250 1.965 7.908
2019 4.693 1.250 2.078 8.021
2018 4.693 1.250 2.110 8.053
2017 4.693 1.250 1.978 7.921
2016 4.693 1.250 2.014 7.957
2015 4.693 1.250 2.094 8.037
2014 4.693 1.250 2.111 8.054
2013 4.693 - 2.082 6.775
2012 4.693 - 2.167 6.860

Overlapping Rates:

Portland Tualatin Hills

Fiscal Community Park & Tualatin Valley City of
Year College City of Hillsboro City of Portland City of Tigard Recreation Fire & Rescue Beaverton
2021 S 0.680 S 5.387 S 8.165 S 3.134 S 1.594 S 2.117 S 4.408
2020 0.685 5.387 7.883 2.852 1.614 2.073 4.419
2019 0.687 5.387 7.980 2.863 1.624 2.084 4.426
2018 0.605 5.387 7.884 2.871 1.611 2.078 4.345
2017 0.679 5.387 7.971 4.967 1.619 2.098 4.375
2016 0.586 5.387 7.763 6.283 1.625 2.108 4.377
2015 0.722 5.387 7.892 4.178 1.717 1.891 4.377
2014 0.734 5.387 7.980 3.376 1.728 1.906 4.376
2013 0.665 7.541 7.363 6.350 1.730 1.915 4.238
2012 0.598 6.464 7.688 3.795 1.739 1.930 4.179
Fiscal Washington  Metro Service Multnomah NW Regional
Year County District Tri-Met Port of Portland County ESD
2021 S 2.956 S 0.590 S - S 0.070 S 4.393 S 0.154
2020 2.958 0.663 - 0.070 4.393 0.154
2019 2.958 0.473 - 0.070 4.393 0.154
2018 2.958 0.409 - 0.070 4.393 0.154
2017 2.959 0.397 - 0.070 4.393 0.154
2016 2.838 0.388 - 0.070 4.487 0.154
2015 2.838 0.459 - 0.070 4.491 0.154
2014 2.968 0.467 - 0.070 4.511 0.154
2013 2.970 0.404 - 0.070 5.424 0.154
2012 2.974 0.315 0.058 0.070 5.440 0.154

The permanent and local option tax rates are determined by the State of Oregon Constitution and State Statutes.
Existing districts cannot increase their permanent rate authority. Local option levies are limited to five years for
operations and ten years for capital projects. Elections for local option levies must meet the double majority
election test, except in the November general election in even numbered years. Rates for debt service are set
based on each year's requirements.

Source: Washington Co. and Multnomah Co. Departments of Assessment and Taxation.
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BEAVERTON SCHOOL DISTRICT
PRINCIPAL PROPERTY TAXPAYERS
CURRENT AND NINE YEARS PRIOR

Beaverton School District

June 2021 June 2012
% of Total % of Total
Taxable Assessed Taxable Taxable Assessed Taxable
Taxpayer Value Rank Value Value Rank Value
Nike, Inc. S 1,387,315,304 1 4.5% S 427,000,869 1 1.9%
Maxim Intergrated Products Inc. 153,532,610 5 0.5 96,248,470 9 0.4
PPR Washington Square LLC 123,353,375 6 0.4 109,097,114 7 0.5
Beaverton LLC 108,820,030 7 0.4
Portland 2 LLC 71,404,990 8 0.2
Providence Health & Services-Oregon 82,665,792 9 0.3
MG Pallas Apartments MOS LLC ET AL 65,932,490 10 0.2
Tektronix Inc 132,532,873 4 0.6
PS Business Parks LP 109,808,499 5 0.5
Bernard Properties Partnership 59,371,003 10 0.3
Public Utilities
Portland General Electric Co. 235,239,305 2 0.8 140,436,892 3 0.6
Northwest Natural Gas 175,727,000 3 0.6 95,862,600 8 0.4
Comcast Corporation 154,588,000 4 0.5 120,268,600 6 0.5
Frontier Communications 164,978,000 2 0.8
Subtotal of Ten Largest Taxpayers 2,558,578,896 8.2 1,455,604,920 6.6
All Other Taxpayers 28,461,331,784 91.8 20,512,013,941 93.4
Total Assessed Value of Tax District $  31,019,910,680 100.0% S 21,967,618,861 100.0%
Washington County
June 2021 June 2012
% of Total % of Total
Taxable Assessed Taxable Taxable Assessed Taxable
Taxpayer Value Rank Value Value Rank Value
Intel S 1,941,050,338 1 2.7% S 1,316,340,035 1 5.8%
Nike, Inc. 1,435,297,509 2 2.0 437,733,767 2 19
Pacific Realty Associates 417,932,187 4 0.6 299,183,240 5 1.3
Genentech Inc. 273,303,730 7 0.4 239,110,040 7 11
Lam Research Corporation 198,542,849 9 0.3
BV Cen tercall LLC 155,910,754 10 0.2
Maxim Intergrated Products Inc. 133,369,640 9 0.6
Tektronix Inc 132,546,208 10 0.6
Public Utilities
Portland General Electric Co. 819,111,924 3 1.1 405,597,504 3 1.8
Northwest Natural Gas 408,827,140 5 0.6 279,691,970 6 1.2
Verizon Communications 299,376,000 6 0.4
Comcast Corporation 263,248,000 8 0.4 223,356,000 8 1.0
Frontier Communications 350,700,000 4 1.6
Subtotal of Ten Largest Taxpayers 6,212,600,431 8.7 3,817,628,404 16.9
All Other Taxpayers 65,060,763,723 91.3 18,799,385,032 83.1
Total Assessed Value of Tax District S 71,273,364,154 100.0% S 22,617,013,436 100.0%
Note: Ranked based on taxes levied.
Source: Washington County Department of Assessment & Taxation
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BEAVERTON SCHOOL DISTRICT
PROPERTY TAX LEVIES AND COLLECTIONS
LAST TEN FISCAL YEARS

Collected within

Taxes Levied for the  the Fiscal Year of  Percentage of  Collections in Total Collections to  Percentage
Fiscal Year Fiscal Year' the Levy Levy Subsequent Years® Date of Levy
2021 S 260,249,429 S 250,062,137 96.09% S - S 250,062,137 96.09%
2020 245,096,035 235,142,094 95.94 1,843,083 236,985,177 96.69
2019 237,745,442 228,218,302 95.99 2,195,317 230,413,619 96.92
2018 227,729,017 217,437,442 95.48 2,831,929 220,269,371 96.72
2017 213,119,699 203,451,291 95.46 2,592,404 206,043,695 96.68
2016 202,813,119 193,825,317 95.57 2,686,862 196,512,179 96.89
2015 195,294,087 186,692,754 95.60 3,252,233 189,944,987 97.26
2014 183,560,233 174,630,884 95.14 3,755,853 178,386,737 97.18
2013 157,726,841 150,601,309 95.48 3,350,568 153,951,877 97.61
2012 155,139,570 147,593,679 95.14 2,820,484 150,414,163 96.95

! Amounts are based upon the tax collection year July 1 to June 30, without adjustments for uncollectable or
settlements that occur subsequently.

Collections in subsequent years includes current year revenue received for taxes levied in prior years.

Source: Washington County Department of Assessment and Taxation and Beaverton School District financial records.

205

132



BEAVERTON SCHOOL DISTRICT
OUTSTANDING DEBT BY TYPE

LAST TEN FISCAL YEARS

(dollars in thousands, except per capita)

Net General Bonded Debt

General Less Amount As Percentage of
Fiscal Obligation Un-amortized Available for General Bonded Actual Value of
Year Bonds Premium Repayment Debt Property Per Capita®
2021 S 763,195 S 36,426 S - S 799,621 1.367% S 2,687
2020 809,975 43,276 - 853,251 1.641 2,898
2019 775,436 87,985 (1,193) 862,228 1.719 2,963
2018 800,970 94,836 - 895,806 1.931 3,132
2017 832,135 101,044 (570) 932,609 2.235 3,329
2016 563,109 78,037 (1,881) 639,265 1.716 2,334
2015 589,344 82,057 (2,064) 669,337 1.929 2,488
2014 233,560 24,782 (2,323) 256,019 0.815 971
2013 272,895 28,192 (2,591) 298,496 1.007 1,156
2012 307,620 13,948 (3,939) 317,629 1.057 1,233
2011 341,575 11,186 (3,030) 349,731 1.117 1,372

Total Debt

Pension As Percentage As Percentage
Fiscal Obligation  FFC Obligation Capital Primary of Taxable of Personal
Year Bonds® Bonds Leases Government Value Income® Per Capita®
2021 S 162,825 S 15,305 S 1,054 S 978,805 3.019% n/a S 3,289
2020 177,630 16,050 1,292 1,048,223 3.379 n/a 3,560
2019 191,240 16,765 2,079 1,073,505 3.633 2.786% 3,689
2018 203,740 17,455 2,607 1,119,608 3.878 3.072 3,915
2017 215,470 18,115 2,574 1,169,338 4.240 3.463 4,174
2016 226,295 18,750 - 886,191 3.369 2.805 3,236
2015 236,040 18,935 197 926,573 3.685 3.108 3,444
2014 163,375 19,480 583 441,780 1.832 1.680 1,675
2013 168,195 20,175 1,108 490,565 2.104 1.975 1,900
2012 172,345 21,030 2,212 517,155 2.287 2.127 2,008
2011 175,870 22,040 4,080 554,751 2.525 2.407 2,176

n/a - Information not available as of printing.

?See Demographic and Economic Statistics for personal income and population data. These ratios are calculated using

personal income and population for the prior calendar year.

® pension Obligation Bonds are not included in the Net General Bonded Debt since they are not repaid directly with property

tax dollars.
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BEAVERTON SCHOOL DISTRICT

DIRECT AND OVERLAPPING GOVERNMENTAL ACTIVITIES DEBT

AS OF JUNE 30, 2021

Governmental Unit

Washington County

Portland Community College
Tualatin Hills Park and Recreation District
City of Beaverton

Metro

Tualatin Valley Fire and Rescue
City of Hillsboro

City of Tigard

Multnomah County

City of Portland

Hillsboro School District
Hillsboro School District - Bond

Subtotal, overlapping debt
Beaverton School District, direct debt*

Total direct and overlapping debt

Net Property-Tax
Backed Debt

Estimated Share of

Percent Within Direct and Overlapping

Outstanding * School District Debt®
S 196,818,344 47.88% S 94,040,789
545,535,000  19.02 105,741,049
61,463,970 96.96 59,656,253
33,173,396  98.30 32,635,722
920,585,000 15.18 141,981,825
17,325,000  50.63 8,399,784
69,220,000 11.96 8,294,979
19,107,023 16.70 3,425,335
690,660,604 0.11 669,250
423,863,607 0.09 421,320
556,907,167 0.01 57,361
263,751 0.01 236
455,323,903
978,804,558

$  1,434,128,461

Note: Overlapping governments are those that coincide, at least in part, with the geographic boundaries of the District.

This schedule estimates the portion of the outstanding debt of those overlapping governments that is borne by the

residents and businesses of the District. This process recognizes that, when considering the District's ability to issue and

repay long-term debt, the entire debt burden borne by the residents and businesses should be taken into account.

However, this does not imply that every taxpayer is a resident, and therefore responsible for repaying the debt, of each

overlapping government.

? Net Property-tax Backed Debt is Gross Property-tax Backed Debt less Self-supporting Unlimited-tax GO debt

and less Self-supporting Full Faith & Credit debt.

b Overlapping Debt is calculated by using Net Property-tax Backed Debt times Percent Overlapping that are
provided by Oregon State Treasury, Debt Management Division.

“Direct Debt includes all outstanding long-term debt instruments including bonds, notes, loans, and capital leases.

Source: State of Oregon - Office of the Treasurer
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BEAVERTON SCHOOL DISTRICT
LEGAL DEBT MARGIN INFORMATION
LAST TEN FISCAL YEARS

Total Net Debt
Applicable to the Limit

Total Net Debt Legal Debt as a Percentage of Debt
Fiscal Year Debt Limit Applicable to Limit Margin Limit
2021 S 4,650,802,846 S 763,195,000 S 3,887,607,846 16.41%
2020 4,133,965,864 809,975,000 3,323,990,864 19.59
2019 3,988,454,275 775,436,000 3,213,018,275 19.44
2018 3,688,284,883 800,970,000 2,887,314,833 21.72
2017 3,317,437,849 832,135,000 2,485,302,849 25.08
2016 2,962,274,360 563,109,000 2,399,165,360 19.01
2015 2,758,652,050 589,344,000 2,169,308,050 21.36
2014 2,496,451,137 233,560,000 2,262,891,137 9.36
2013 2,355,607,716 272,895,000 2,082,712,716 11.58
2012 2,388,350,916 307,620,000 2,080,730,916 12.88

Legal Debt Margin Calculation for Fiscal Year 2021

Real Market Value S 58,500,664,732

Debt Limit (7.95% of Real Market Valuel) S 4,650,802,846
Debt Applicable to Limit 763,195,000
Legal Debt Margin S 3,887,607,846

' ORS 328.245 establishes a parameter of bonded indebtedness for school districts. Aggregates are governed by real market

value of all taxable properties within the District based on:

For each grade from kindergarten to eighth for which the District operates schools, fifty-five one-hundredths of one percent
(0.0055) of the real market value. *

For each grade from ninth to twelfth for which the District operates schools, seventy-five one-hundredths of one percent
(0.0075) of the real market value. b

Allowable Percentage of Real Market Value:

? Kindergarten through eighth grade, 9 x .0055 4.95%

® Ninth through twelfth grade, 4 x .0075 3.00%

Allowable Percentage 7.95%
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BEAVERTON SCHOOL DISTRICT
DEMOGRAPHIC AND ECONOMIC STATISTICS
LAST TEN CALENDAR YEARS

Per Capita
Population® Personal Income”® Personal Unemployment Rate®

Calendar Year Estimated (in thousands) Income (Washington County)

2021 297,638 n/a n/a n/a

2020 294,437 n/a n/a 6.5%

2019 291,014 S 38,527,576 S 64,043 3.0

2018 286,013 36,442,209 60,971 3.5

2017 280,126 33,765,596 57,331 3.5

2016 273,845 31,588,397 54,203 4.2

2015 269,023 29,812,561 51,909 4.8

2014 263,778 26,299,466 46,713 5.7

2013 258,199 24,839,911 44,757 6.3

2012 257,562 24,314,346 44,396 7.1

n/a - Information not available as of printing.

? Bureau of Economic and Business Research and BSD estimates based on PSU Population Research Center data.
byus. Department of Commerce, Bureau of Economic Analysis.

¢ Oregon Labor Market, Labor Force Data for Washington County. Not seasonally adjusted.
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BEAVERTON SCHOOL DISTRICT

PRINCIPAL EMPLOYERS FOR THE PORTLAND METRO AREA

CURRENT AND NINE YEARS PRIOR

Employees as of

Employees as of

December 31, % of Total December 31, % of Total
Employer 2020 Rank Employment 2011 Rank Employment
Ten Largest Employers
Intel Corp. 21,394 1 1.75% 15,228 1 1.38%
Providence Health Services 19,326 2 1.58 13,831 2 1.25
Oregon Health & Science University 17,441 3 1.43 13,283 3 1.20
Legacy Health 12,896 4 1.06 8,250 6 0.75
Nike Inc. 12,000 5 0.98 6,000 8 0.54
Kaiser Permanente 11,910 6 0.98 9,204 5 0.83
Fred Meyer Stores 8,163 7 0.67 9,630 4 0.87
City of Portland 7,409 8 0.61 5,000 10 0.45
Portland Public Schools 7,005 9 0.57 5,101 9 0.46
Beaverton School District 5,646 10 0.46
Multnomah County 6,310 7 0.57
Subtotal of Ten Largest Employers 123,190 10.09 91,837 8.30
All Other Employers 1,097,477 89.91 1,014,128 91.70
Total Portland PMSA® Employment 1,220,667 100.00% 1,105,965 100.00%

! portland PMSA is the Portland-Vancouver-Hillsboro Metropolitan Statistical Area which includes Multnomah, Washington,

Clackamas, Columbia and Yamhill counties in Oregon, as well as Clark and Skamania counties in Washington.

Source: Portland Business Journal Book of Lists and Oregon Employment Department QualityInfo.org
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BEAVERTON SCHOOL DISTRICT
FULL-TIME EQUIVALENT DISTRICT EMPLOYEES BY TYPE

LAST TEN FISCAL YEARS

AS OF JUNE 30

2021 2020 2019 2018 2017 2016 2015 2014 2013 2012
Instruction
Certified 1,712.4 1,717.9 1,728.7 1,767.5 1,763.5 1,730.9 1,569.6 1,446.0 1,319.9 1,578.1
Support 113.4 118.0 125.0 136.1 131.7 127.3 103.0 109.3 98.5 77.7
Special Programs
Certified 403.9 394.3 448.7 456.2 442.9 420.9 413.0 383.9 393.4 397.7
Support 190.0 216.0 249.2 258.9 260.8 236.1 228.2 213.8 225.1 259.7
Administration - - - - - - - - - 1.0
Student Support Services
Certified 245.2 237.3 235.3 222.7 219.9 213.8 192.6 176.6 170.8 183.7
Support 120.8 115.1 120.7 112.6 98.2 85.9 73.6 66.6 64.4 76.7
Administration 6.9 6.9 7.0 7.0 6.0 5.0 4.0 4.0 3.9 3.0
Instructional Staff Support
Certified 45.6 47.7 68.3 62.3 67.8 52.1 32.0 20.3 16.3 71.8
Support 43.4 45.8 48.1 45.9 47.0 47.8 45.5 43.6 43.6 32.8
Administration 3.0 3.0 3.0 4.0 3.8 2.9 3.0 3.0 3.0 2.0
General Administration Support
Support 5.2 5.4 5.0 5.3 5.7 5.3 5.3 5.0 1.5 5.0
Administration 3.8 3.8 3.8 35 3.6 3.7 2.8 2.8 2.8 3.0
School Administration
Certified 10.7 8.7 9.7 11.7 11.3 9.4 9.2 12.4 15.2 12.9
Support 119.5 1194 121.1 122.4 120.3 110.2 103.8 103.8 103.1 104.4
Administration 109.8 108.3 113.2 112.4 109.5 103.7 97.3 88.6 83.7 89.3
Business Support Services
Support
General Business 20.5 19.2 20.3 17.7 16.8 16.9 16.4 15.0 12.3 16.3
Facilities 254.3 262.8 265.5 257.3 228.8 214.5 208.9 201.6 190.5 206.2
Transportation 164.4 174.6 187.7 185.1 173.1 165.6 167.6 170.1 169.0 176.7
Other Support 10.3 10.3 9.9 10.6 9.8 8.4 7.7 8.8 8.0 9.7
Administration 4.3 4.0 4.7 5.2 5.2 53 53 4.3 3.7 3.0
Central Activities Support
Certified 5.1 5.1 5.2 4.8 4.6 5.0 4.5 4.2 4.5 53
Support 99.9 99.2 100.2 101.7 99.1 87.7 69.5 67.1 60.0 60.9
Administration 10.6 10.0 9.7 9.9 9.0 8.1 7.8 7.0 7.0 6.5
Food Services
Support 95.7 103.6 109.4 107.9 101.5 101.2 100.5 102.1 97.8 103.0
Administration 1.0 0.9 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0
Community Services & Custody and Care of Children Services
Certified - - - - - - 0.4 0.4 0.5 0.5
Support - - - - - - - 1.3 1.1 1.7
Facilities Acquisition and Construction
Certified 4.8 4.8 5.0 5.0 5.0 4.2 1.0 - - -
Support 31.6 27.9 31.0 29.4 33.6 29.5 17.1 4.5 3.6 3.1
Administration 1.0 1.0 1.1 1.0 1.0 1.0 1.0 1.9 1.2 1.0
Total 3,837.1 3,871.0 4,037.5 4,064.9 3,980.5 3,803.2 3,491.4 3,268.8 3,105.4 3,493.7
Full-time certified employees of the district are employed
Low High Number of Teachers for 193 days, at 8 hours per day or 1,544 hours per year.
Bachelor's Range $ 45,911 $ 86,802 270 Total work hours by certified employees are divided by
Master's Range 49,845 94,215 2,269 1,544 to obtain full-time-equivalent employment. Full-time-
equivalent employment for all other positions is
Average Teacher Salary S 78,162 determined based on 2,080 hours per year (260 days at 8
hours).
Source: Beaverton School District records.
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BEAVERTON SCHOOL DISTRICT

OPERATING STATISTICS
LAST TEN FISCAL YEARS

Student- % of Students
Certified  Receiving
Operating Staff Free or

Fiscal Enroll- Expenditures®  Cost per % Expenses®  Cost per Cert. Teacher  Reduced-
Year ment ADMw (in thousands) Student  Change (inthousands) Student % Change Staff Ratio Price Meals®
2021 39,711 49,141 S 524,347 $ 13,204 6.86% S 675,499 S 17,010 3.43% 2,539 15.64 25.77%
2020 41,374 48,843 511,254 12,357 -1.87 680,453 16,446 -4.14 2,523 16.40 33.14
2019 41,101 48,350 519,863 12,593 4.28 705,124 17,156 3.02 2,501 16.43 31.89
2018 41,016 48,493 495,318 12,076 8.29 683,035 16,653 -8.03 2,530 16.21 35.70
2017 40,912 48,743 456,235 11,152 5.98 740,820 18,108 13.47 2,515 16.27 34.50
2016 40,725 48,669 428,525 10,522 5.57 649,871 15,958 25.28 2,436 16.72 37.30
2015 39,910 45,797 397,793 9,967 9.87 508,348 12,737 14.36 2,222 17.96 39.25
2014 39,509 45,088 358,430 9,072 7.92 440,035 11,138 8.93 2,044 19.33 38.70
2013 39,427 44,796 331,435 8,406 -5.62 403,155 10,225 -4.21 1,921 20.53 39.37
2012 39,054 44,823 347,848 8,907 1.64 416,879 10,674 -0.47 2,250 17.36 40.58

? Operating expenditures are all governmental fund expenditures less debt service and capital outlays.

b Expenses include capital projects and debt service activity.

¢ Includes classroom, music, physical education, special education teachers, and counselors.

9In 2021, as a part of COVID-19 response, all students received free lunches. Percentage is based on student eligible to

receive free or reduced priced meals based on normal guidelines.

Source: Beaverton School District records.
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BEAVERTON SCHOOL DISTRICT
CAPITAL ASSET INFORMATION
LAST TEN FISCAL YEARS

SCHOOLS
Elementary
Buildings
Square feet”
Capacity
Enroliment”
Percent used

Middle
Buildings
Square feet®
Capacity
Enrollment
Percent used

High
Buildings
Square feet®
Capacity
Enrollment®
Percent used

Other
Buildings
Square feet®

ADMINISTRATIVE
Buildings
Square feet®

TRANSPORTATION
Garages/Buildings
Buses

Source: Adopted Budget 2021-22 and District Facilities

Average
Age of
Fiscal Year Buildings
2021 2020 2019 2018 2017 2016 2015 2014 2013 2012 (in years)
34 34 34 34 33 33 33 33 33 33 50
2,214 2,214 2,214 2,173 2,040 2,012 2,012 2,012 2,012 2,012
21,438 22,757 22,795 22,609 21,417 21,377 21,312 21,189 21,207 21,207
16,147 18,129 18,193 18,326 18,073 18,345 17,919 17,987 17,952 17,917
75% 80% 80% 81% 84% 86% 84% 85% 85% 84%
9 9 9 9 8 8 8 8 8 8 41
1,192 1,192 1,192 1,183 1,017 1,017 1,017 1,017 1,017 1,017
8,258 8,373 8,373 8,366 8,394 8,520 8,394 8,254 8,254 8,254
7,015 7,656 7,663 7,623 9,356 9,200 9,067 8,870 8,842 8,734
85% 91% 92% 91% 111% 108% 108% 107% 107% 106%
10 10 10 10 9 9 9 9 9 9 53
2,025 1,929 1,929 1,999 1,669 1,653 1,653 1,653 1,665 1,665
15,110 14,994 14,994 15,508 12,428 12,322 12,306 12,302 12,374 12,374
13,126 13,302 13,035 13,506 11,801 11,588 11,405 11,262 11,227 11,340
87% 89% 87% 87% 95% 94% 93% 92% 91% 92%
2 2 2 2 2 2 2 2 2 2 37
41 41 41 41 41 41 41 41 41 41
1 1 1 1 1 1 1 1 1 1 50
36 36 36 36 36 36 36 36 36 36
4 4 4 4 4 4 4 4 4 4 45
291 284 291 299 310 311 357 318 317 317

? square feet in thousands.

b Elementary enrollment included all K-8.

° High school enrollment includes all 6-12 and options schools, and excludes Early College.
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INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING
AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS
PERFORMED IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

School Board
Beaverton School District
Beaverton, Oregon

We have audited, in accordance with auditing standards generally accepted in the United States of America and the
standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller
General of the United States, the financial statements of the governmental activities, each major fund, and the
aggregate remaining fund information of the Beaverton School District, Washington County, Oregon (the District),
as of and for the year ended June 30, 2021, and the related notes to the financial statements, which collectively
comprise the District’s basic financial statements, and have issued our report thereon dated November 19, 2021.

Internal Control over Financial Reporting

In planning and performing our audit of the financial statements, we considered the District’s internal control over
financial reporting (internal control) as a basis for designing the audit procedures that are appropriate in the
circumstances for the purpose of expressing our opinions on the financial statements, but not for the purpose of
expressing an opinion on the effectiveness of the District’s internal control. Accordingly, we do not express an
opinion on the effectiveness of the District’s internal control.

A deficiency in internal control exists when the design or operation of a control does not allow management or
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct,
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in internal
control, such that there is a reasonable possibility that a material misstatement of the District’s financial statements
will not be prevented or detected and corrected on a timely basis. A significant deficiency is a deficiency, or a
combination of deficiencies, in internal control that is less severe than a material weakness, yet important enough to
merit attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this section and
was not designed to identify all deficiencies in internal control that might be material weaknesses or significant
deficiencies. Given these limitations, during our audit we did not identify any deficiencies in internal control that
we consider to be material weaknesses. However, material weaknesses may exist that have not been identified.

Compliance and Other Matters

As part of obtaining reasonable assurance about whether the District’s financial statements are free from material
misstatement, we performed tests of its compliance with certain provisions of laws, regulations, contracts, and grant
agreements, noncompliance with which could have a direct and material effect on the financial statements.
However, providing an opinion on compliance with those provisions was not an objective of our audit, and
accordingly, we do not express such an opinion. The results of our tests disclosed no instances of honcompliance or
other matters that are required to be reported under Government Auditing Standards.
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Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and compliance and the
results of that testing, and not to provide an opinion on the effectiveness of the District’s internal control or on
compliance. This report is an integral part of an audit performed in accordance with Government Auditing
Standards in considering the District’s internal control and compliance. Accordingly, this communication is not
suitable for any other purpose.

. 43 :
ERT{FIE PUBLIC ACCOUNTANTS

November 19, 2021
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INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH MAJOR FEDERAL PROGRAM
AND REPORT ON INTERNAL CONTROL OVER COMPLIANCE IN ACCORDANCE WITH THE
UNIFORM GUIDANCE

School Board
Beaverton School District
Beaverton, Oregon

Report on Compliance for Each Major Federal Program

We have audited Beaverton School District (the District)’s compliance with the types of compliance requirements
described in the OMB Compliance Supplement that could have a direct and material effect on each of the District’s
major federal programs for the year ended June 30, 2021. The District’s major federal programs are identified in the
summary of auditor’s results section of the accompanying schedule of findings and questioned costs.

Management’s Responsibility

Management is responsible for compliance with federal statutes, regulations, and the terms and conditions of its
federal awards applicable to its federal programs.

Auditor’s Responsibility

Our responsibility is to express an opinion on compliance for each of the District’s major federal programs based
on our audit of the types of compliance requirements referred to above. We conducted our audit of compliance in
accordance with auditing standards generally accepted in the United States of America; the standards applicable to
financial audits contained in Government Auditing Standards, issued by the Comptroller General of the United
States; and the audit requirements of Title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance).
Those standards and the Uniform Guidance require that we plan and perform the audit to obtain reasonable
assurance about whether noncompliance with the types of compliance requirements referred to above that could
have a direct and material effect on a major federal program occurred. An audit includes examining, on a test basis,
evidence about the District’s compliance with those requirements and performing such other procedures as we
considered necessary in the circumstances.

We believe that our audit provides a reasonable basis for our opinion on compliance for each major federal
program. However, our audit does not provide a legal determination of the District’s compliance.

Opinion on Each Major Federal Program

In our opinion, Beaverton School District complied, in all material respects, with the types of compliance
requirements referred to above that could have a direct and material effect on each of its major federal programs for
the year ended June 30, 2021.

Report on Internal Control over Compliance

Management of the District is responsible for establishing and maintaining effective internal control over
compliance with the types of compliance requirements referred to above. In planning and performing our audit of
compliance, we considered the District’s internal control over compliance with the types of requirements that could
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have a direct and material effect on each major federal program to determine the auditing procedures that are
appropriate in the circumstances for the purpose of expressing an opinion on compliance for each major federal
program and to test and report on internal control over compliance in accordance with the Uniform Guidance, but
not for the purpose of expressing an opinion on the effectiveness of internal control over compliance. Accordingly,
we do not express an opinion on the effectiveness of the District’s internal control over compliance.

A deficiency in internal control over compliance exists when the design or operation of a control over compliance
does not allow management or employees, in the normal course of performing their assigned functions, to prevent,
or detect and correct, noncompliance with a type of compliance requirement of a federal program on a timely basis.
A material weakness in internal control over compliance is a deficiency, or combination of deficiencies, in internal
control over compliance, such that there is a reasonable possibility that material noncompliance with a type of
compliance requirement of a federal program will not be prevented, or detected and corrected, on a timely basis. A
significant deficiency in internal control over compliance is a deficiency, or a combination of deficiencies, in
internal control over compliance with a type of compliance requirement of a federal program that is less severe than
a material weakness in internal control over compliance, yet important enough to merit attention by those charged
with governance.

Our consideration of internal control over compliance was for the limited purpose described in the first paragraph
of this section and was not designed to identify all deficiencies in internal control over compliance that might be
material weaknesses or significant deficiencies. We did not identify any deficiencies in internal control over
compliance that we consider to be material weaknesses. However, material weaknesses may exist that have not
been identified.

The purpose of this report on internal control over compliance is solely to describe the scope of our testing of
internal control over compliance and the results of that testing based on the requirements of the Uniform Guidance.
Accordingly, this report is not suitable for any other purpose.
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BEAVERTON SCHOOL DISTRICT
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
FOR THE YEAR ENDED JUNE 30, 2021

Federal 2020-21
CFDA Pass Through Revenue and
Program Title Number Entity Number Period Covered Grant Amount  Expenditures
U.S. Department of Education
Direct:
Indian Education Grants to Local Education Agencies 84.060A S060A192500 07/01/19-06/30/21 S 23,025 S 9,874
Indian Education Grants to Local Education Agencies 84.060A S060A202500 07/01/20 - 06/30/22 29,377 16,224
Total Indian Education Grants to Local Education Agencies 26,098
Total Direct 26,098
Passed through Oregon Department of Education:
Title |
Title | Grants to Local Educational Agencies 84.010 50345 07/01/18 - 09/30/21 6,276,391 110,283
Title | Grants to Local Educational Agencies 84.010 53219 07/01/19 - 09/30/21 5,686,517 1,572,720
Title | Grants to Local Educational Agencies 84.010 54321 07/01/19 - 09/30/21 44,750 17,701
Title | Grants to Local Educational Agencies 84.010 52070 09/01/18 - 09/30/20 43,679 31,980
Title | Grants to Local Educational Agencies 84.010 58214 07/01/20 - 09/30/21 6,324,406 4,381,579
Total Title | 6,114,263
Migrant Education
Migrant Education State Grant Program 84.011 49205 07/01/18 - 09/30/21 504,322 27,373
Migrant Education State Grant Program 84.011 57308 03/14/20 - 09/30/21 112,621 74,283
Migrant Education State Grant Program 84.011 58929 07/01/20 - 09/30/22 660,669 421,353
Migrant Education State Grant Program 84.011 52832 07/01/19 - 09/30/20 33,957 2,805
Migrant Education State Grant Program 84.011 58911 07/01/20 - 09/30/22 31,822 5,488
Migrant Education State Grant Program 84.011 61764 07/01/20 - 09/30/21 6,000 5,980
Migrant Education State Grant Program 84.011 66103 07/01/20-07/01/22 160,538 5,789
Migrant Education State Grant Program 84.011 52835 07/01/19 - 09/30/21 575,553 83,845
Total Migrant Education Program 626,916
Supporting Effective Instruction
Supporting Effective Instruction State Grants 84.367 53481 07/01/19 - 09/30/21 913,135 198,949
Supporting Effective Instruction State Grants 84.367 58712 07/01/20 - 09/30/21 1,013,500 562,166
Supporting Effective Instruction State Grants 84.367 49258 07/01/18 - 09/30/21 948,642 128,766
Total Supporting Effective Instruction 889,881
English Language Acquisition
English Language Acquisition State Grants 84.365 53402 07/01/19 - 09/30/22 626,773 229,920
English Language Acquisition State Grants 84.365 58454 07/01/20 - 09/30/22 695,939 59,168
Total English Language Acquisition 289,088
Career and Technical Education
Career and Technical Education - Basic Grants to States 84.048 52483 07/01/19 - 09/30/20 296,085 65,767
Career and Technical Education - Basic Grants to States 84.048 57578 07/01/20 - 09/30/21 326,872 256,809
Total Career and Technical Education 322,576
COVID 19 - Education Stabilization Fund
COVID 19 - Education Stabilization Fund (ESSER) 84.425D 57761 03/13/20 - 09/30/22 4,681,997 4,557,129
COVID 19 - Education Stabilization Fund (ESSER) 84.425D 64531 03/13/20 - 09/30/23 20,656,919 758,859
COVID 19 - Education Stabilization Fund (GEER ESSER) 84.425C 60879 07/01/20 - 05/30/21 626,598 626,598
& 84.425D F—
Total COVID 19 - Education Stabilization Fund 5,942,586
Special Education Cluster
Special Education Grants to States 84.027 53755 07/01/19 - 09/30/21 6,754,982 435,657
Special Education Grants to States 84.027 N/A 07/01/20 - 09/30/21 4,000 4,000
Special Education Grants to States 84.027 54714 07/01/19 - 09/30/21 9,891 1,044
Special Education Grants to States 84.027 60613 07/01/20 - 09/30/22 5,906,834 3,572,269
Special Education Grants to States 84.027 61413 07/01/20 - 09/30/21 255,726 13,348
Special Education Grants to States 84.027 56600 07/01/19 - 09/30/21 107,164 106,927
Total Special Education 4,133,245
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS (Continued)

FOR THE YEAR ENDED JUNE 30, 2021

Federal 2020-21
CFDA Pass Through Revenue and
Program Title Number Entity Number Period Covered Grant Amount  Expenditures
U.S. Department of Education (continued)
Passed through Oregon Department of Education (continued)
Special Education Cluster (continued)
Special Education Preschool Grants 84.173 53919 07/01/19-09/30/21 & 25,167 S 2,889
Total Special Education Preschool 2,889
Total Special Education Cluster (IDEA) 4,136,134
Student Support and Academic Enrichment Program
Student Support and Academic Enrichment Program 84.424 58531 07/01/20 - 09/30/21 418,797 272,669
Student Support and Academic Enrichment Program 84.424 54471 07/01/19 - 09/30/21 468,596 168,737
Student Support and Academic Enrichment Program 84.424 50674 07/01/18 - 09/30/21 443,558 1,989
Total Student Support and Academic Enrichment Program 443,395
Twenty-First Century Community Learning Centers
Twenty-First Century Community Learning Centers 84.287 49085 07/01/18 - 09/30/21 499,936 24,339
Twenty-First Century Community Learning Centers 84.287 61139 07/01/20-09/31/21 499,936 272,764
Twenty-First Century Community Learning Centers 84.287 54255 07/01/19 - 09/30/21 499,936 111,443
Total Twenty-First Century Community Learning Centers 408,546
Total Passed through Oregon Department of Education: 19,173,385
Total U.S. Department of Education 19,199,483
U.S. Department of Health & Human Services
Passed through Administration for Children and Families
CCDF Cluster
Child Care and Development Block Grant 93.575 160246 07/01/19 - 06/30/21 254,640 43,943
Total CCDF Cluster 43,943
Total U.S. Department of Health & Human Services 43,943
U.S. Department of Agriculture
Passed through Oregon Department of Education:
Child Nutrition Cluster
School Breakfast Program 10.553 N/A 07/01/20 - 06/30/21 99,523 99,523
National School Lunch Program 10.555 N/A 07/01/20 - 06/30/21 422,636 422,636
National School Lunch Program Commodities 10.555 N/A 07/01/20 - 06/30/21 801,224 801,224
National School Lunch Program Equipment Assistance 10.579 64723 10/01/19 - 09/30/21 5,061 4,235
Summer Food Service Program for Children 10.559 N/A 07/01/20 - 06/30/21 7,034,492 7,034,492
Summer Food Service Program for Children Commodities 10.559 N/A 07/01/20 - 06/30/21 1,547 1,547
Total Child Nutrition Cluster 8,363,657
Child and Adult Care Food Program 10.558 3402006 07/01/19 - 09/30/21 3,231 417
Child and Adult Care Food Program 10.558 3402006 07/01/19 - 09/30/21 2,102 2,102
Child and Adult Care Food Program 10.558 N/A 07/01/20 - 06/30/21 2,944,209 2,944,209
Total Child and Adult Food Care Program 2,946,728
Fresh Fruits and Vegetable Program 10.582 61204 10/01/20 - 09/30/21 36,900 30,202
Fresh Fruits and Vegetable Program 10.582 61273 10/01/20 - 09/30/21 27,850 17,454
Fresh Fruits and Vegetable Program 10.582 61272 10/01/20- 09/30/21 31,100 19,374
Total Fresh Fruits and Vegetable Program 67,030
Total U.S. Department of Agriculture 11,377,415
U.S. Department of Transportation
Passed through Metro
Federal Transit Cluster
Federal Transit - Formula Grants (Urbanized Area) 20.507 936204 07/01/19 - 07/31/22 150,000 39,290
Total Federal Transit Cluster 39,290
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BEAVERTON SCHOOL DISTRICT

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS (Continued)

FOR THE YEAR ENDED JUNE 30, 2021

Federal 2020-21
CFDA Pass Through Revenue and
Program Title Number Entity Number Period Covered Grant Amount  Expenditures
U.S. Department of Transportation (continued)
Passed through Oregon Department of Transportation
Highway Planning and Construction Cluster
Highway Planning and Construction 20.205 HU-20-10-25 10/01/19-09/30/20  $ 82,090 $ 22,497
Highway Planning and Construction 20.205 21HU1025 10/01/20 - 09/30/22 243,719 64,546
Total Highway Planning and Construction Cluster 87,043
Total U.S. Department of Transportation 126,333
U.S. Department of Homeland Security
Passed through Oregon Military Department
Office of Emergency Management
Homeland Security Grant Program
Disaster Grants - Public Asssistance 97.036 PA-10-OR-4499-  03/28/20-05/27/21 114,994 114,994
PW-00170
Total U.S. Department of Homeland Security 114,994
U.S. Department of Treasury
Passed through Washington County
COVID 19 - Coronavirus Relief Fund 21.019 20-1803 / 08/01/20 - 12/30/20 4,765,995 4,765,995
20-2168
Total U.S. Department of Treasury 4,765,995
National Endowment for the Humanities
Passed through State of Oregon
COVID 19 - State Library COVID Mini-Grants 45.310 COVID-19 06/10/20 - 08/31/20 15,000 14,998
Total National Endowment for the Humanities 14,998
Total Federal Awards S 35,643,161
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See additional information in the Notes to Schedule of Expenditures of Federal Awards.

147



BEAVERTON SCHOOL DISTRICT
NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
FOR THE YEAR ENDED JUNE 30, 2021

PURPOSE OF THE SCHEDULE

The accompanying Schedule of Expenditures of Federal Awards (the “Schedule”) includes the federal award
activity of the District under programs of the federal government for the year ended June 30, 2021. The
information in this Schedule is presented in accordance with the requirements of Title 2 U.S. Code of Federal
Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal
Awards (“Uniform Guidance”). Because the Schedule presents only a selected portion of the operations of the
District, it is not intended to and does not present the financial position, changes in net position, or cash flows of
the District.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Presentation

Expenditures reported on the Schedule are reported on the modified accrual basis of accounting. Such
expenditures are recognized following the cost principles contained in the Uniform Guidance wherein certain
types of expenditures are not allowable or are limited as to reimbursement.

Indirect Cost Rate
Beaverton School District has a negotiated indirect cost rate with Oregon Department of Education. The District
is thus not allowed to use the ten percent de minimus indirect rate as otherwise allowed under the Uniform

Guidance.

Federal Financial Assistance

Pursuant to Uniform Guidance, federal financial assistance is defined as assistance provided by a federal agency,
either directly or indirectly, in the form of grants, contracts, cooperative agreements, loans, loan guarantees,
property, interest subsidies, insurance or direct appropriations. Accordingly, non-monetary federal assistance,
including federal surplus property, is included in federal financial assistance and, therefore, is reported on the
Schedule, if applicable. Federal financial assistance does not include direct federal cash assistance to individuals.
Solicited contracts between the state and federal government for which the federal government procures tangible
goods or services are not considered to be federal financial assistance.

Major Programs
Uniform Guidance establishes criteria to be used in defining major federal financial assistance programs. Major
programs for the District are those programs selected for testing by the auditor using a risk-assessment model, as

well as certain minimum expenditure requirements, as outlined in Uniform Guidance. Programs with similar
requirements may be grouped into a cluster for testing purposes.

Reporting Entity

The reporting entity is fully described in notes to the financial statements. The Schedule includes all federal
programs administered by the District for the year ended June 30, 2021.
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BEAVERTON SCHOOL DISTRICT

NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS (Continued)
FOR THE YEAR ENDED JUNE 30, 2021

Revenue and Expenditure Recognition

The receipt and expenditure of federal awards are accounted for under the modified accrual basis of accounting.
Revenues are recorded when measurable and available, which is at the time eligible expenditures are incurred.
Unreimbursed expenditures due from grantors agencies are reflected in the basic financial statements as
receivables, while grant monies received prior to the occurrence of qualifying expenditures are recorded as
unearned revenue. Donated commodities are valued at their estimated fair value.
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BEAVERTON SCHOOL DISTRICT
SCHEDULE OF FINDINGS AND QUESTIONED COSTS
YEAR ENDED JUNE 30, 2021

SUMMARY OF AUDITOR’S RESULTS

Financial Statements
Type of auditor’s report issued:
Internal control over financial reporting:
» Material weakness(es) identified?
» Significant deficiency(ies) identified?
Noncompliance material to financial statements noted?

Federal Awards
Internal control over major federal programs:
» Material weakness(es) identified?
« Significant deficiency(ies) identified?
Type of auditor’s report issued on compliance for major federal programs:
Any audit findings disclosed that are required to be reported in accordance with
2 CFR section 200.516(a)?

Major programs:

Assistance Listing Number(s) Name of Federal Program or Cluster

10.553, 10.555, 10.559 & 10.579 Child Nutrition Cluster

10.558 Child and Adult Care Food Program (CACFP)
21.019 Coronavirus Relief Fund

84.425 Education Stabilization Fund

Dollar threshold used to distinguish between type A and type B programs:

Auditee qualified as low-risk auditee?

FINANCIAL STATEMENT FINDINGS

None.

FEDERAL AWARD FINDINGS AND QUESTIONED COSTS

None.

PRIOR YEAR FINANCIAL STATEMENT FINDINGS

None.

PRIOR YEAR FEDERAL AWARD FINDINGS AND QUESTIONED COSTS

None.
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No

None reported
No

No
None reported
Unmodified

No

$1,069,295
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INDEPENDENT AUDITOR’S REPORT
REQUIRED BY OREGON STATE REGULATIONS

Oregon Administrative Rules 162-10-000 through 162-10-320 incorporated in the
Minimum Standards for Audits of Oregon Municipal Corporations, prescribed by the
Secretary of State in cooperation with the Oregon State Board of Accountancy;
enumerate the financial statements, schedules, and comments and disclosures required
in all audit reports. The required statements and schedules are set forth in the
preceding sections of this report. Required independent auditor’s report and
comments and disclosures related to the audit of such statements and schedules are set
forth in the following pages.
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INDEPENDENT AUDITOR’S REPORT
REQUIRED BY OREGON STATE REGULATIONS

School Board
Beaverton School District
Beaverton, Oregon

We have audited, in accordance with auditing standards generally accepted in the United States of America and the
standards applicable to financial audits contained in Government Auditing Standards, issued by the Comptroller
General of the United States, the basic financial statements of Beaverton School District, Washington County,
Oregon (the District) as of and for the year ended June 30, 2021, and have issued our report thereon dated
November 19, 2021.

Compliance and Other Matters

As part of obtaining reasonable assurance about whether the District's financial statements are free of material
misstatement, we performed tests of its compliance with certain provisions of laws, regulations, contracts, and
grants, including the provisions of Oregon Revised Statutes as specified in Oregon Administrative Rules 162-10-
000 through 162-10-320 of the Minimum Standards for Audits of Oregon Municipal Corporations, noncompliance
with which could have a direct and material effect on the determination of financial statements amounts. However,
providing an opinion on compliance with those provisions was not an objective of our audit, and accordingly, we
do not express such an opinion.

We performed procedures to the extent we considered necessary to address the required comments and disclosures
which included, but were not limited to the following:

Deposit of public funds with financial institutions (ORS Chapter 295).
Indebtedness limitations, restrictions and repayment.

Budgets legally required (ORS Chapter 294).

Insurance and fidelity bonds in force or required by law.

Programs funded from outside sources.

Authorized investment of surplus funds (ORS Chapter 294).

Public contracts and purchasing (ORS Chapters 279A, 279B, 279C).
State school fund factors and calculation.

In connection with our testing nothing came to our attention that caused us to believe the District was not in
substantial compliance with certain provisions of laws, regulations, contracts, and grants, including the provisions
of Oregon Revised Statutes as specified in Oregon Administrative Rules 162-10-000 through 162-10-320 of the
Minimum Standards for Audits of Oregon Municipal Corporations.
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Internal Control

In planning and performing our audit of the financial statements, we considered the District's internal control over
financial reporting to determine the audit procedures that are appropriate in the circumstances for the purpose of
expressing our opinions on the financial statements, but not for the purpose of expressing an opinion on the
effectiveness of the District's internal control. Accordingly, we do not express an opinion on the effectiveness of the

District's internal control.

Restriction on Use

This report is intended solely for the information and use of the school board and management of the Beaverton
School District and the Oregon Secretary of State and is not intended to be and should not be used by anyone other

than these parties.

GROVE, MUELLER & SWANK, P.C.
CERTIFIED PUBLIC ACCOUNTANTS

£

Larry E. Grant, A Sharehdfder
November 19, 2021

By:
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Beaverton School District
Bond Measure Survey Results

December 2021

BEAVERTON
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/

Survey
Methodology

Strategies 360 conducted a mixed mode survey among 600
likely November 2022 voters in Beaverton School District,
including a subsample of 315 likely May 2022 primary
voters.

Interviews were conducted November 29 — December 5, 2021.
A combination of landline, mobile phone, and online interviews
via text message were conducted to ensure greater coverage of
the population sampled.

The margin of error for a survey of 600 interviews is £4.0%
at the 95% confidence level for each individual sample. The
margin of error is higher for subsamples. Other sources of error
not accounted for by the stated statistical margin of error include,
but are not limited to, question wording, question order,
coverage bias, and response bias.
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Beaverton School District voters split on the current, initial bond proposal ask.

Title: Beaverton School District Bond to Repair, Replace Schools; Health,
Safety, and Technology Upgrades

Question: Shall Beaverton School District repair, replace, modernize schools and
facilities, improve health, safety, technology, security, transportation by issuing

$723,000,000 in bonds? If the bonds are approved, they will be payable from taxes
on property or property ownership that are not subject to the limits of sections 11 S e
and 11b, Article XI of the Oregon Constitution* upport - Uppose

A47% 45% Democrats 68-24
[@an «sreesen
Independents 31-63
Republicans 19-75
8%
Support Oppose Undecided
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A balanced, neutral explanation of the bond increases and strengthens support
significantly.

Now let me give you some more information about the measure.

To improve student health, safety, and learning, Beaverton School District would issue $723
million in new general obligation bonds, which would increase district property taxes by about
$75 per year for the average household. The bond would fund classroom improvements, air
ventilation and earthquake safety upgrades, covered outdoor play areas, security upgrades,
replacement computers and school buses, and other repairs and updates. It would also rebuild
Beaverton High School and Raleigh Hills K-8.*

58%

38%

3%

Support Opp#se Undecided

*” Knowing this information, do you support or oppose this measure?”
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Investment in safety, special education, and addressing overcrowding provides a
popular platform.

Bond components — top tier*

strong support

Improving air ventilation systems and seismic

- . . 5%
safety and repairing or replacing aging roofs.
Making special education classrooms more 7204
accessible for students
Adding additional classroom space to address 47% 71%
overcrowding
236
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me if you support or oppose raising taxes to fund each individual part.” -e bl



/ Despite some regression following the simulation of a positive and negative campaign,
the bond measure maintains slight majority support.

Final ballot*

53%
42%

26%
: 5%
Support OppoHse Undecided

6 *”Having heard more information, let me ask you once more about this potential measure. Would you support or oppose this measure?” E?EU/
4 A y/ A



/ There is virtually no difference in support between a May and November electorate.

Likely November 2022 voters

53%

Support Oppose Undecided

Final ballot
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53%

Support

Likely May 2022 voters

Oppose

Undecided
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/ An alternative, tax-neutral bond proposal does win over some initial opposition, but it
simultaneously causes erosion among an almost-identical number of initial supporters,

making it a neutral proposition at best.

Some people have proposed a different version of this measure. The different version keeps the
property tax rate the same as it is now, but provides $325 million for the school district instead of
$723 million in the original version. This smaller measure would mean that Beaverton School
district could only make a portion of the upgrades and changes you have heard about today.*

46% 46%

probably
8%
Support Opp#se Undecided

8 *Woul his diff ion of th ?
ould you support or oppose this different version of the measure 9:?/60/
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WORLD LANGUAGE ADOPTION PROJECT TEAM CHARGE

SITUATION:

The Beaverton School District reviews and updates its curriculum, instructional practices and
classroom materials in the various subject areas according to Board policy and Oregon State

Statute and Administrative Rules. The World Language Cadre has initiated the process of curriculum
adoption for all five of our current world languages and in anticipation of the addition of other world
languages in the future.

The last world language adoption was completed in 2011. Since then, the research surrounding language
acquisition has led to new and innovative ways to approach language instruction. This approach supports
a global perspective that allows students to explore language through meaningful context and practical
application. Additionally, House Bill 2056 or Access to Linguistic Inclusion (ALIl) passed in the 2021
legislative session advancing multilingual education for Oregon students. More specifically, this new law
widens the definition of world languages to include sign language, heritage languages and languages
other than a student’s primary language (HB2056 ALI, pg. 5, ODE 2021). Therefore, it is appropriate that
a new adoption aligns to this updated and inclusive definition of world languages that is set to take effect
January 1, 2022.

BACKGROUND INFORMATION:

In May 2021, the School Board approved the delay in adoption and implementation of World Language
instructional materials by two years to September 2023. The proposed curriculum review process will be
a nine-month process allowing the District to implement curriculum and materials in September of 2023.

The committees charged with this review include the Project Team and the secondary World Language
Cadre. The Cadre is made up of World Language teachers representing the five languages currently
taught in our district. The Project Team consists of World Language cadre members, community
members, parents, administrators, students, specialists, and a School Board member. The composition of
the committees and the process shall ensure that School Board policy is followed and State requirements
are met.

The World Language Cadre will report to the Project Team and is charged with researching best practices
and instructional materials to be considered for possible adoption; articulating long term and
supporting learning targets and assessments; and recommending professional development, and
structures for ongoing professional learning for staff.

The Project Team shall review the guiding principles, related best practices, and position paper drafted
by the World Language Cadre and provide feedback. Upon consensus, the Project Team will then make
curriculum, professional development, and adoption recommendations to the School Board. The School
Board will receive regular updates on this work and will make final decisions regarding recommendations

District Goal: WE empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protected2u} fhw, including but not limited to, an individual’s actual or perceived race,
color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy,
familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.


https://legiscan.com/OR/text/HB2056/2021

for curriculum, instructional materials, professional development, and instructional practices that come
from the Project Team.

RECOMMENDATION:
The School Board directs the Superintendent to form the World Language Project Team for the
2021-2023 curriculum review and to facilitate the program adoption.

District Goal: WE empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protected2u} @w, including but not limited to, an individual’s actual or perceived race,
color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy,
familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.



WORLD LANGUAGE: CURRICULUM ADOPTION PROJECT TEAM (2021-2023)

The Beaverton School District seeks applicants for the World Language Curriculum Adoption Project Team

Teachers, students, parents, guardians, administrators, and community members are encouraged to apply to serve
on the Beaverton School District’s World Language Project Team. The World Language Project Team will review
existing World Language curriculum and practices in order to make curriculum adoption recommendations to the
School Board. The Project Team is an important part of the BSD Quality Curriculum Cycle (QCC), which provides a
systematic means for making decisions about the BSD curriculum review, revision, development, and adoption of
practices and instructional resources.

The Project Team’s work will begin in April of 2022 and will conclude by January of 2023.

The team will meet on the following weekday evenings from 4:30 to 6:30 p.m. via Zoom (unless otherwise
communicated): April 5 at 4:30pm, May 3 at 4:30pm, June 7 at 4:30pm, September 13 at 4:30pm, October 4 at
4:30pm, November 1 at 4:30pm, and December 6 at 4:30pm.

The Project Team and supporting BSD Teacher Cadre will be charged with the following goals:

® Researching best practices and instructional materials to be considered for possible adoption for World
Languages

e Articulating and supporting long-term academic learning targets and assessments in all of the district’s World
Language offerings

e Recommending professional development and structures for ongoing professional learning

e Participating in learning opportunities in the form of readings, discussion and trainings related to culturally
relevant teaching practices

These goals are aligned with Oregon State World Language Standards as well as ACTFL proficiency standards.

The District reviews and updates its curriculum, instructional practices and classroom materials according to Board
policy and Oregon State Statute and Administrative Regulations.

Membership for the World Language Project Team will include*:

Classroom teachers (1 elementary, 1 middle school, 2 high school)

Students (4)

Parent/Community members (4)

School administrators (1 elementary, 1 middle school, 2 high school)

World Language Specialists (2 high school, 1 middle school)

Teaching Specialists, including but not limited to special education, multilingual, dual-language, advanced
program and additional content area specialists (4)

e School Board representative (1)

*Please note that membership roles/numbers are subject to change based on applications received.
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Google Form and/or email submissions are due on January 14th
Applications should include the following information:

e Students: Name, address, school and grade level, plus any special training or experience in World Languages

e Parents/Community members: Name, address, ages of children and schools where enrolled (if applicable),
plus any special training or experience in World Languages

o Teachers & Administrators: Name, address, teaching experience, World Language experience and current
assighment

Applicants must respond to the following questions/prompts: (please limit your response to no more than one
typed page)

1. Why do you want to serve on the World Language Project Team and what contributions will you make
towards its goals?

2. Please describe your personal/professional experiences with educational equity work, and your commitment
to educational equity in the realm of World Language education. (Educational Equity Policy, BSD Equity Lens)

3. What unique skills, perspective and voice will you contribute to ensure an inclusive and socially just World
Language education for all of our students?

Please complete the appropriate application form here:

1. Students
2. Parent/Community members
3. Teachers & Administrators

Or mail your application including all information listed above to:
Multilingual Department

Beaverton School District

10740 NE Walker Rd

Hillsboro, OR 97006

Or email your application to:

Toshiko Maurizio <toshiko_maurizio@beaverton.k12.or.us>
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SATO ELEMENTARY BOUNDARY ADJUSTMENT

POLICY ISSUE / SITUATION:

Pursuant to Board Policy JC, the Superintendent proposed, and the Board adopted, two Objectives to guide
the study and recommendation of a boundary adjustment for Sato and Springville elementary schools. The
Superintendent presents a boundary adjustment proposal for the Board’s consideration.

BACKGROUND INFORMATION:

Sato Elementary School has experienced a steady increase in enrollment as new residential development has
become available. Sato’s capacity is at its maximum and enrollment growth is forecasted to continue. Sato
requires an attendance boundary adjustment to help relieve potential student overcrowding.

In June 2021, the Board approved the following Objectives for the boundary adjustment between Sato and
Springville elementary schools.

Objective 1: Create an attendance boundary amendment that will provide overcrowding relief for
Sato Elementary School for the SY 2022-23 school year.
Objective 2: To the degree feasible, balance future enrollment with each affected school’s capacity.

The Superintendent has made a determination on adjusting the attendance boundary which is outlined in the
attached report.

RECOMMENDATION:

Staff recommends the Board consider the attached decision report. If the Board finds that the Objectives
were met, and the factors outlined in Policy JC were considered, staff recommends the Board approve the
boundary adjustment proposal for Sato and Springville elementary schools.

District Goal: WE empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protected by law, indudifg but not limited to, an individual’s actual or perceived race, color, religion, sex, sexual
orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status, economic status, veteran status, or
because of a perceived or actual association with any other persons within these protected classes.
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Sato ES / Springville ES Boundary Adjustment

Superintendent’s Decision
(November 30, 2021)

A. Introduction

The Sato Elementary School and Springville Elementary School Boundary Adjustment began on
June 21, 2021 with the School Board adopting Objectives for the boundary adjustment project.
The Board’s Objectives are as follows:

Objective 1:  Create an attendance boundary amendment that will provide overcrowding
relief for Sato Elementary School for the SY 2022-23 school year.

Objective 2: To the degree feasible, balance future enrollment with each affected school’s
capacity.

Public notice of the attendance boundary adjustment was mailed to the approximately 70
property owners and residents of the area to be affect by the adjustment. The notice directed
recipients to a boundary adjustment web page which included a public comment form.
Approximately 10 comments were submitted through the District’s web page. On Tuesday,
October 26, 2021, District staff conducted a virtual community meeting at which time
approximately 15 persons provided testimony to District staff on the boundary adjustment.

While several issues were raised in the public’s written and oral testimony, the most frequently
raised issues were the following:

1. Allowing currently enrolled students to remain at Sato ES.
2. Providing transportation to students to both Sato ES and Springville ES.

| have reviewed the public record and understand the range of concerns expressed by the
neighborhood affected by the boundary adjustment. | have consulted with District staff on the
potential impacts of the attendance boundary adjustment and the issues raised in public
testimony. |find that the attendance boundary adjustment, as illustrated herein, will meet the
Board Objectives and will satisfy the factors contained in Policy JC. The following is a brief
description of the Board Objectives, the Policy JC factors, and my determination on how the
attendance boundary adjustment map meets the objectives and factors.

District Goal: WE Empower all students to achieve post-high school success.

"The District prohibits discrimination and harassment based on any basis protected by law, including but not limited to, an individual's actual or perceived race, color,

religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial
status, economic status, veteran status, or because of a perceived or actual association wi 41@ other persons within these protected classes."



B. Board Objectives

The School Board considered draft objectives at its May 17, 2021 regular meeting and adopted
its objectives at the June 21, 2021 regular meeting. The Board’s Objectives are as follows:

1. Create an attendance boundary amendment that will provide overcrowding relief for
Sato Elementary School for the SY 2022-23 school year.

2. To the degree feasible, balance future enrollment with each affected school’s capacity.

Findings

The new attendance boundary for Sato and Springville elementary schools will help with the
enrollment at both schools over time. Because the limited number of students impacted by the
boundary adjustment, | have decided that a legacy program will be established to allow
students currently enrolled at Sato ES to finish their elementary school career at Sato ES, should
their family choose to do so. The legacy program is optional; it does not apply to younger
siblings or other children not currently enrolled in Sato ES.

Sato ES will continue to see enrollment growth from neighborhoods east of NW Kaiser Road.
Moving the attendance boundary in the area identified will create some capacity at Sato ES and
allow the entire contiguous neighborhood in this area to attend Springville ES. The Springville
attendance area is largely built out with residential development. The enrollment numbers at
of Springville ES will begin to stabilize and adding the subject area to Springville ES’s attendance
area will not adversely impact Springville ES’s enrollment capacity.

If find that the attendance boundary map meets the Board’s adopted objectives.
C. Board Policy JC Factors
Board Policy JC has been adopted to address any attendance boundary adjustments. Contained

within the Board Policy are four (4) factors for evaluating boundary adjustments. The factors
are of equal priority and are as follows:

° Student body composition;

° Current and future availability of space at a school;

. Feeder patterns from elementary, middle to high school; and
. Neighborhood proximity and accessibility.

Findings

1. Student body composition.

Student body composition consists of socio-economic indicators such as Free and Reduced
Lunch (FRL) eligibility numbers and other demographic indicators such as racial & ethnic
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identity. The attendance boundary adjustment affects approximately 24 students. This
number of students does not alter the demographic composition of either Sato ES or Springville
ES. Therefore, | conclude that student body composition will not be adversely affected by the
boundary adjustment.

2. Current and future availability of space at a school.

The Sato ES community is continuing to experience new residential development and is seeing
an increase in enrollment. The school is currently using support spaces such as the library as
additional classrooms to accommodate the growing enrollment. Any decrease in enrollment
will help address future capacity concerns at the school.

Springville ES has new capacity coming on-line as its former Grades 6-8 classrooms are
becoming available for K-5 classroom use. Moreover, the residential growth in the Springville
ES neighborhood is almost complete. As a result, the annual increase in enrollment at
Springville ES will begin to stabilize.

The boundary adjustment will result in a minor decrease in enrollment at Sato ES over time and
Springville ES has the capacity to accommodate the minor increase in enrollment.

3. Feeder patterns from elementary, middle to high school.

The feeder patterns for the subject area will not be affected by the boundary adjustment. All
students in the area will continue to feed to Stoller Middle School and Westview High School.
The students in the area will also continue to be able to apply for enrollment in any of the
District’s options programs such as ACMA, BASE, ISB, FLEX, and Rachel Carson.

4. Neighborhood proximity and accessibility.

The public record clearly states that neighborhood proximity is an important point for the
families of the students being moved to the Springville ES attendance area. The area proposed
to be moved from Sato ES is essentially part of an existing Springville ES neighborhood. The
subject area is near Springville ES and is easily accessible via NW Brugger Road. Springville
students who reside in the area north of NW Shackleford Road are bused to and from
Springville ES. The students in the subject area being added to Springville ES will also be bused
to Springville ES.

Currently, due to construction and accessibility limitations, students in the subject area are
bused to Sato ES. Footpaths paths travelling east-west are planned from the subject area to
Sato ES, however, no time frame for their construction has been provided by Tualatin Hills Park
and Recreation District.
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D. Decision — Legacy Student Option

To ease the transition of returning to in-person learning for the students currently enrolled at
Sato ES, | have decided to create a legacy enrollment program at Sato ES. The legacy program
will be as follows:

1. The legacy program is an optional program. Families will need to apply to participate.

2. Under the legacy program a student may remain at Sato ES through their 5" grade year,
provided they are enrolled continuously.

3. Only students enrolled at Sato ES on or before February 3™, 2022 will be eligible for the
legacy program.

4. Non-enrolled siblings of students who remain at Sato ES under the legacy program will
not be permitted to attend Sato ES.

5. Students who choose to remain at Sato ES under the legacy program will continue to be
provided bus transportation to Sato ES for the remainder of the 2021-22 school year.

6. There will be no bus transportation provided in the 2022-23 school year for students

who choose to remain at Sato ES under the legacy program.

District staff will develop and publish materials for families to apply for the legacy program in
January 2021. The materials will be published on the District's web page.

F. Boundary Adjustment Map

November 30, 2021
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APPOINT BUDGET COMMITTEE MEMBERS TO FILL VACANCIES

POLICY ISSUE / SITUATION:
The Budget Committee has five vacancies:

e Zone 3 —School Board Member Eric Simpson: Bonny Slope, Cedar Mill, Findley, Ridgewood, Terra
Linda and West TV elementary schools, Cedar Park and Tumwater middle schools, Sunset High School.

e Zone 4 —School Board Member Sunita Garg: Beaver Acres, Errol Hassell, Hazeldale and Kinnaman
elementary schools, Aloha-Huber Park K-8, Mountain View Middle School, Aloha High School, ISB.

e Zone 5 —School Board Member Ugonna Eninnaya: EImonica and McKinley elementary schools, Five
Oaks Middle School, BASE, Early College/Terra Nova, FLEX Online, Community School, Hope Chinese
Charter School.

e Zone 6 —School Board Member Becky Tymchuk: Cooper Mountain, Hiteon, Nancy Ryles, Scholls
Heights and Sexton Mountain elementary schools, Conestoga and Highland Park middle schools,
Mountainside High School.

e Zone 7 — School Board Member Tom Colett: Barnes, Chehalem, Raleigh Park and William Walker
elementary schools, Raleigh Hills K-8, Meadow Park Middle School, Beaverton High School, ACMA.

BACKGROUND INFORMATION:
The School Board needs to appoint community members from Zones 3, 5 and 6 to serve three-year terms and
Zones 4 and 7 are for one-year. The School Board established the following process during the August School
Board Meeting:
e Publicize the openings as broadly as possible using all communication channels in September and
October
e Request a letter of interest and resume from each candidate
e Each Board Member interviewed candidates for their zone in November
e Present appointee at the December 13, 2021 School Board Meeting for Board approval (extended one
month)

RECOMMENDATION:
BE IT RESOLVED it is recommended that the School Board approve the following appointees to fill the five
vacant Budget Committee positions:

Diane McCartney Zone 3 2021-24 Heidi Edwards Zone 6 2021-24
Alok Mehrotra Zone 4 2021-22 Dr. Lisa Shultz Zone 7 2021-22
Christa Billings Zone 5 2021-24

District Goal: WE Empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protected by lapFgrcluding but not limited to, an individual's actual or perceived race, color, religion,
sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status, economic status,
veteran status, or because of a perceived or actual association with any other persons within these protected classes.



marcie davis

ZONE 3

From: noreply@forms.beaverton.k12.or.us on behalf of donotreply@beaverton.k12.or.us
<noreply@forms.beaverton.k12.or.us>

Sent: Friday, October 15, 2021 4:35 PM

To: marcie davis

Subject: Form Submission Received for form: Budget Committee Application

Form Name: Budget Committee Application
Submitted: 10/15/2021 04:35 PM
Submission ID: 73619

Submitter's Email: dimccartney@gmail.com

Budget Committee Application

Are you a registered Oregon voter (required)?
Yes

Do you live in the zone for which you are applying (required)?
Yes

Prefix
Ms.

First
Diane

Last
McCartney

Phone number
512-922-0274

Email address
dimccartney@gmail.com

Street address
9601 NW Leahy Road, Unit 207

City
Portland

State
Oregon

Zip
97229
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For which zone are you applying?
Zone 3

Why do you want to serve on the Beaverton School District Budget Committee?

This volunteer position would allow me to continue to give back to the community while using the skills and knowledge |
gained during my career first as as a bank commercial loan officer and then as a department manager for several
different financial services companies.

NOTE: This a a duplicate application. The one | previously submitted had an outdated resume attached. Please use this
application and not the previous one.

What skills and experience do you have that would benefit the Budget Committee?

Undergraduate degree in human behavior and interpersonal communication skills. Masters degree in finance. A 40 year
career in banking and financial services first as a bank commercial loan officer and then as the head of the regulatory
compliance department of several financial services companies. Skilled at meeting facilitation, helping others achieve
their goals, and mediation. A belief that education is the key to eliminating poverty in the world.

Attach Letter of Interest (and Resume, if available)

Resume_Diane_McCartney 20210422.docx (download url:
https://www.beaverton.k12.or.us/cf_forms/admindownloadfile.cfm?formSS=B76B93AECOFBBBOB11B371923BEDE7580
FOF7E5261883EBO3CF27506FF1B29F79DCB456895A23FE2)

Results for all submissions: https://www.beaverton.k12.or.us/cf forms/admin.cfm?cmd=reports&formid=556
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DIANE MCCARTNEY

SUMMARY OF QUALIFICATIONS

Experienced executive specializing in starting and growing regulatory compliance departments in the financial services
industry: banking; prepaid debit cards; electronic payments; mobile payments; check cashing; payday lending.

Volunteer leader of non-profit organizations including those focused on professional women, philanthropy, and community
engagement.

PROFESSIONAL EXPERIENCE

Netspend, a division of Global Payments Inc., Austin, Texas 2014 - 2017

Vice President of Compliance

e Led the compliance team of this program manager and processor for prepaid debit cards: consumer general purpose
reloadable; business general purpose reloadable; payroll; and LAP.

e Direct reports included: Director, AML Compliance; Senior Manager, Distributor Due Diligence & Oversight; Senior
Manager, Compliance Operations; Senior Compliance Analyst, CIP & Access to Funds.

e Reported to the Senior Vice President & General Counsel.

Xerox State & Local Solutions, Inc., Austin, Texas 2010 - 2013

Director of Compliance, Electronic Payment Solutions / Card Services

e Led compliance team of Electronic Payment Solutions / Card Services Division of Xerox Services. Company serves as
program manager and processor for prepaid debit card programs such as US Treasury Direct Express and
unemployment insurance, child support and/or TANF programs for 30 states.

e Direct reports included Compliance Manager and Cardholder Advocacy Manager. Department staff responsible for:
prepaid debit card compliance including staying abreast of applicable federal and state regulations, advising internal
teams on applicable compliance requirements, developing or reviewing and approving compliance related policies,
procedures and training; coordinating banking partner audits; cardholder advocacy; regulator and other escalated
cardholder complaints.

e Maintained positive and productive working relationships with other company departments, partner issuing banks and
compliance vendors.

e Managed outside attorney relationships.

Rév Worldwide (formerly MPOWER Labs/Rév North America/Mango Financial), Austin, Texas 2007 — 2010

Vice President, Compliance & Banking Relations

e  Built regulatory compliance program and compliance teams for this start up group of global companies whose mission
is to provide affordable payment services (prepaid debit cards and mobile payments) for the world’s underserved.

Led regulatory compliance team and managed card issuing bank relationship for North America region.

Built world-class, global compliance teams in Europe, Latin America, and North America.

Directly managed critical card issuing bank partnership for North America regional company.

ACE Cash Express, Inc (now owned by Populus Financial Group)., Irving, Texas 2003 - 2007

Vice President of Compliance

e  Built company-wide regulatory compliance program including maintenance of favorable relationships with state and
federal regulators and development of compliance policies, procedures and training.

e  Managed staff responsible for obtaining and maintaining required licenses for 1500 stores in 30 states and responses to
state and federal agency examinations, regulator consumer complaints, and business partner audits.

e Led compliance team and personally visited regulators in critical states to obtain time sensitive change of control
license permissions when company moved from publicly traded to privately held.

e Developed and maintained positive working relationships with regulators in 30 states and four federal agencies to
minimize negative examination issues and expedite store licenses.
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D.L. McCartney & Associates, Inc., Garland, Texas 1991 — 1994, 1998 — 2003

President & CEO

e Started and grew this regulatory compliance consulting company that specialized in consulting with small to medium
sized banks to remediate compliance programs after unfavorable consumer compliance and CRA examinations. Areas
of specialization included fair lending, Community Reinvestment Act (CRA), compliance audits, compliance training,
risk management, and supervisory agency examination and relationship management.

e Advanced all new client banks from unsatisfactory to satisfactory or outstanding compliance or CRA ratings and
maintained satisfactory or higher compliance and CRA ratings at all existing client banks.

Bracewell LLP, Dallas, Texas 1994 — 1997

Financial Institutions Consultant

e  Started and grew this law firm’s regulatory compliance consulting practice. Areas of specialization included fair
lending, Community Reinvestment Act (CRA), compliance audits, compliance training, risk management, supervisory
agency examination and relationship management, litigation support, and expert witness assistance.

e Advanced all new client banks from unsatisfactory to satisfactory or outstanding compliance or CRA ratings and
maintained satisfactory or higher compliance and CRA ratings at all existing client banks.

e Provided advice that assisted several law firms in minimizing litigation settlement costs for their clients.

e Note: Founded consulting company in 1991, left to join Bracewell & Patterson, LLP from 1994 — 1997, then rejoined
consulting company in 1998.

BBVA Compass Bank (formerly Promenade National Bank), Dallas, Texas 1990 — 1991
Vice President, Regulatory Compliance

Managed the regulatory compliance program for all nine Dallas area banking offices.
Established and managed a Regulatory Compliance Committee.

Wrote compliance and CRA policies and procedures.

Arranged and conducted compliance training, monitoring, and auditing for compliance.
Served as compliance resource for Compass's Houston area banks.

Promenade National Bank, Richardson, Texas 1983 — 1990
Vice President, Commercial Loans

e  Managed relationships of middle market commercial accounts including: new business development; lending on
accounts receivable, inventory, equipment, and owner occupied real estate; and workout loan restructure and
liquidation of collateral.

e  Successfully renegotiated problem loans and liquidated collateral of several key bank clients after economic downturn
during one-year work-out loan assignment.

Dauphin Deposit Bank (formerly Southern Pennsylvania Bank), Harrisburg, Pennsylvania 1978 — 1982
Assistant Treasurer, Commercial Loans/Management Trainee

e  Managed relationships of middle market commercial accounts including: new business development; lending on
accounts receivable, inventory, equipment, owner occupied real estate; workout loan restructure and liquidation.
e Completed one-year bank operations, credit, and management training program.

Blair County Association for Retarded Citizens, Altoona, Pennsylvania 1975 - 1978
Program Manager; Director of Public Relations & Fund Raising

e Managed employees, profitability, and marketing of restaurant that served as on-the-job-training center for mentally
retarded adults.
e Led fund raising, volunteer management, and public awareness campaigns for agency.
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EDUCATION

Pennsylvania State University: M.B.A, Finance, 1988; B.S. magna cum laude, Individual and Family Studies, 1974.
National Compliance School, American Bankers Association, 1990.

Southwestern Graduate School of Banking at Southern Methodist University: Faculty Member.

Western States School of Banking at the University of New Mexico: Faculty Member.

Ongoing Continuing Education: Various workshops, seminars, and conferences on regulatory compliance, management and
leadership, and computer skills.

PROFESSIONAL & COMMUNITY AFFILIATIONS

Current Leadership Positions

Portland Social Venture Partners: Member: Portfolio Management Team; Child Care Provider Shared Services Alliance
Team; Diversity, Equity & Inclusion Team

Trillium Hollow Co-housing HOA: Board President; Co-Lead, Repair & Maintenance Team

Ninety-nine Girlfriends: Liaison to Community Energy Project, a 2021 investee

Prior Leadership Positions (chronologically from most recent)

Social Venture Partners Portland: Financial Partner Team

Austin Social Venture Partners (formerly Innovation+): Founding Partner; Mentor Team Lead, Fusebox Festival.

Unity in the Heart of Austin: Treasurer; Board of Directors; Vice President, Steering Committee; Founding Member.
Impact Austin: Vice President; Board of Directors; CEO/ED Transition Committee Chair.

Dallas Social Venture Partners (DSVP): co-lead partner, Dallas Chapter, National Foundation for Teaching
Entrepreneurship (NFTE).

Galaxy Counseling Center: Board of Directors.

Bank Secrecy Act Advisory Group (BSAAG): member Privacy/Security Subcommittee representing Financial Service
Centers of America (FiSCA).

Women’s Franchise and Distribution Forum: founding Advisory Board member; Secretary.

National Association of Women Business Owners (NAWBO): President and Board of Directors, Dallas/Fort Worth
Chapter.

Dallas Area Compliance Association: President; Board of Directors; Founding Member.

Southern Dallas Development Corporation: Board of Directors; Loan Committee Member.

Financial Women International: Secretary; Board of Directors; Foundation Board of Trustees; Texas State Council
President; Dallas Metroplex Group President; Central Pennsylvania Group President.

YWCA of Metropolitan Dallas: Board of Directors; Richardson Branch Administrative Council Chair; Women of
Achievement Luncheon Committee Chair; Sustaining Campaign Chair.

Garland Girls Slow-pitch Softball Association: Coach.

Dallas CRA Officers Council: Annual CRA Regulatory Roundtable Moderator.

Park North Homeowner’s Association: President and Director.

Current Memberships

Portland Social Venture Partners; Ninety-nine Girlfriends; National Association of Women Business Owners / NAWBO
(lifetime member); Penn State Alumni Association (lifetime member); National Women’s History Museum; OPB/Oregon
Public Broadcasting; Trillium Hollow HOA; Portland Institute for Contemporary Art / PICA; City Club Portland; Pittock
Mansion; Oregon Zoo; Portland Japanese Gardens; Oregon Museum of Science & Industry; Sex Positive Portland; Dallas
Area Compliance Association (lifetime member)

CONTACT INFORMATION

Email: dlmccartney@gmail.com
Cell Phone: 512-922-0274
Mailing Address: 9601 NW Leahy Road, Unit 207, Portland, Oregon 97229

REFERENCES

Available upon request
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marcie davis ZONE 4

From: noreply@forms.beaverton.k12.or.us on behalf of donotreply@beaverton.k12.or.us
<noreply@forms.beaverton.k12.or.us>

Sent: Thursday, October 28, 2021 6:18 PM

To: marcie davis

Subject: Form Submission Received for form: Budget Committee Application

Form Name: Budget Committee Application
Submitted: 10/28/2021 06:18 PM

Submission ID: 74456

Submitter's Email: mehrotraalok@hotmail.com

XX REGISTERED VOTER
Budget Committee Application XX ADDRESS WITHIN ZONE

Are you a registered Oregon voter (required)?
Yes

Do you live in the zone for which you are applying (required)?
Yes

Prefix
Mr

First
Alok

Last
Mehrotra

Phone number
9713489283

Email address
mehrotraalok@hotmail.com

Street address
16450, SW Taft Ct

City
BEAVERTON

State
OR

Zip
97007
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For which zone are you applying?
Zone 4

Why do you want to serve on the Beaverton School District Budget Committee?
Contribute towards prioritization, allocation and impact of the budget.

What skills and experience do you have that would benefit the Budget Committee?
Structured decision making

ROl assessment

Setting up SOP

Corporate executive experience

Attach Letter of Interest (and Resume, if available)

ALOK_MEHROTRA_CV.pdf (download url:
https://www.beaverton.k12.or.us/cf_forms/admindownloadfile.cfm?formSS=3D4584FD47BAC79611B371923BEDE7580
FOF7E5261883EBO3CF27506FF1B29F79DCB456895A23FE2)

Results for all submissions: https://www.beaverton.k12.or.us/cf forms/admin.cfm?cmd=reports&formid=556

=
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ALOK MEHROTRA
aloklmehrotra@gmail.com
Beaverton, Oregon
971-348-9283

Summary: Senior Executive successful at defining and driving business strategy. Successful track record
of building teams, programs and partnerships to grow revenue and market share. Team player with ability to
work across core business operations to achieve P&L objectives in line with corporate goals. Skilled in
defining and structuring sales strategies with specific expertise in:

v Market evaluation, penetration and expansion; extensive start-up experience
v Creative sales and business development programs

v’ Establishing and communicating value proposition, competitive positioning
v Developing and leading new regions and channels to success

Vv Initiating and maintaining technical and business alliances

Corporate Consultant & Certified Coach
HMC, India (Dec 2018 — Present);

e Static Sign-off EDA sales
e Assisting companies with refining their business plan and sales strategy
e Executive coaching in management and leadership

CEO
ICON Design, India (Dec 2015 — Dec 2018)

e Product engineering company in RF and Semiconductor solutions for Aerospace & Defence (A&D)
e Achieved 30% plus revenue growth every year for three consecutive financial years

Country Head
Wind River: Subsidiary of Intel, India (May 2013 — April 2015): Acquired by TPG

e Global leader in embedded software and security solutions and platform for Internet of Things (I0T)
e Managed country operations; product and professional services across vertical markets:

0 Industrial / IOT with emphasis on Smart City, Smart Building, Intelligent Traffic System, Financial
Compliance, SCADA systems for Power Grid applications, Industrial automation and Robotics

0 Network Infrastructure, Network Function Virtualization (NFV) and Software Defined Networks (SDN)

0 Aerospace & Defence (A&D)

Managing Director and VP, Sales
Magma Design Automation, India (March 2010 — April 2012): Acquired by Synopsys

e | eaderin Integrated Digital & Analog IC Design & Verification
e Managed country operations; 250 R&D staff and 15 Field staff;

VP, WW Sales
Sagantec North America, San Jose, California (June 2006 — March 2009)

e Custom design acceleration and migration software
e Managed WW Sales operations; setup direct operations in Japan & APAC

Director of Asia-Pacific Sales
Magma Design Automation, Cupertino, California (August 2001- April 2005)

. i . 259
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ALOK MEHROTRA
aloklmehrotra@gmail.com
Beaverton, Oregon
971-348-9283

Experience in Product Marketing at Cadence; Program Management at Synopsys, VLSI Design at
Xilinx from June 1990 to July 2001 based in California

Education:

M.B.A. Marketing & Finance, 1998; Santa Clara University, California
M.S. Electrical Engineering, May 1990; State University of New York
B.E. Electronics & Communication Engineering, May 1988, Manipal, India

U.S. Patents:

1. High Voltage Multiplexer Gate circuit
2. Circuit For On-Chip testing

3. Switch Matrix circuit

4. Volatile-nonvolatile memory circuit

Entrepreneurial Experience:
1. Ultrasolartech: Raising efficiency of solar panels
e Part of founding team; now advisory role

2. Zafesoft: IT Security
® |nvestor & assisted with early business development

3. Rooshti Design, Bangalore
® Investor & Advisor
e SAAS visualization technology application for e-commerce market
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. . ZONE 5
marcie davis

From: noreply@forms.beaverton.k12.or.us on behalf of donotreply@beaverton.k12.or.us
<noreply@forms.beaverton.k12.or.us>

Sent: Wednesday, September 22, 2021 1:37 PM

To: marcie davis

Subject: Form Submission Received for form: Budget Committee Application

Form Name: Budget Committee Application

Submitted: 09/22/2021 01:36 PM XX ADDRESS WITHIN ZONE
Submission ID: 72293 XX REGISTERED VOTER

Submitter's Email: billings.christa@gmail.com

Budget Committee Application

Are you a registered Oregon voter (required)?
Yes

Do you live in the zone for which you are applying (required)?
Yes

Prefix
Mrs

First
Christa

Last
Billings

Phone number
5035399158

Email address
billings.christa@gmail.com

Street address
53 SW 152nd Ave

City
BEAVERTON

State
OR

Zip
97006
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For which zone are you applying?
Zone 5

Why do you want to serve on the Beaverton School District Budget Committee?

As a mother to 3 students in the Beaverton School District and having served with schools in our community, | am very
interested in using my skills and expertise to help the district with the budget. | myself attended school in the Beaverton
School District. | feel it is important to give time back to your community. | would like to continue working and
advocating for the education of the children in our community. Budget management is crucial for supporting the
financial health of the district. All stakeholders must be partners in this endeavor if we are to be successful.

What skills and experience do you have that would benefit the Budget Committee?

| currently serve on the Board of Directors for Arco Iris Spanish Immersion School (BSD Charter School). | am the board
chair and a finance member. | have served on the board since 2016. | was part of the finance committee prior to that
starting in 2014. | have been integtral in drafting, creating and amending our budget for the past 7 years. | am well
versed in school finances and have attended OSBAs budget and financial training sessions. | was also the lead school
board and finance member that worked to obtain the purchase of our school building. | managed the construction
process as well. Working from the financing all the way through the process to the end (as our charter board is more
hands on) helped me get a real understanding for not just the day to day budget needs, but also facility needs as well.

Attach Letter of Interest (and Resume, if available)

CHRISTA_BILLINGS_RESUME_Sept_2021.docx.pdf (download url:
https://www.beaverton.k12.or.us/cf_forms/admindownloadfile.cfm?formSS=3C1AB4C5D5FFF05B11B371923BEDE7580
FOF7E5261883EBO3CF27506FF1B29F79DCB456895A23FE2)

Results for all submissions: https://www.beaverton.k12.or.us/cf forms/admin.cfm?cmd=reports&formid=556
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CHRISTA BILLINGS
53 SW 152" Ave Beaverton, OR 97006 « (503) 539-9158  billings.christa@gmail.com

OBJECTIVE
Experienced school board member with seven years of experience looking to leverage my work and non-profit
experience in a career in education.

EXPERIENCE
LICENSED CUSTOMS BROKER
Since 2002

COLUMBIA SPORTSWEAR, Sr Customs & Trade Specialist December 2018- Current

* Supports Trade Preference Program through qualification of goods, creates/solicits affidavits & certificates of
origin

* Disclosure analysis support through audits of all compliance aspects for US Customs. Provide process change
recommendations to the Global Customs Team based on disclosure findings.

* Supports prAna transition to Columbia Sportswear through updating Standard Operating Procedure (SOP) &
Compliance Manual

* Lead annual review and update of Columbia Sportswear Compliance Manual

EXPEDITORS INTERNATIONAL, GAP Classification Specialist April 2016-December 2018

* Researches US Customs Compliance Regulations and assigns Harmonized Tariff Schedule (HTS) classification for
major apparel companies (GAP, Old Navy, Banana Republic and Athleta)

* Increased work efficiency through maintaining and updating necessary changes/additions to Standard Operating
Procedure (SOP) Guidelines

» Communicates and directs vendors to obtain necessary information to determine proper HTS classification and
comply with US Customs laws

+ Continually seeking opportunities for service excellence and improving coordination between Expeditors’ systems
and customer’s organizations

*» Advises customer’s production team with US Customs laws and advice and options during Line Reviews

ARCO IRIS SPANISH IMMERSION CHARTER SCHOOL BOARD, President & Finance Member July
2016-Current
* Manages all the business affairs and controls of the school, to achieve our goals and operate in accordance with
our bylaws and Non-profit laws
* Oversees overall function of the school board members and the work of the committees
Manages the Director of the school and ensures that appropriate administrative practices are established and
maintained
* Represents the board and school to the administration, staff, parents, media and the community
* Chairs meetings of the board of directors and finance committee meetings
* Co-Manage annual school budget
* Ensures all district/state requirements are meet, maintained and reported
* Liaison between the school district and the charter school
* Contributes to short/long term planning for school improvement
+ Identifies school needs for space, regulations and financial requirements through work on the site committee

J. L. HAGGIN & ASSOCIATES, Senior International Trade Consultant November 2005 — September

2015

* Developed and maintain databases to audit post entry % to determine risk for clients with Customs & Border
Protection

» Lead HTS classification specialist for major apparel, electronics and retail companies, including obtaining binding
rulings from US Customs when appropriate



» Worked onsite as lead compliance and logistics specialist for Tektronix and trained all new employees on all
compliance aspects and internal systems for a 1 year period

» Responsible for performing Customs post entry audit and reconciliation for clients to ensure accuracy of: Entry
Declaration, HTS classification, Valuation, Free Trade Agreements Qualification, Recordkeeping Requirements,
Incoterms, Bills of Lading; prepare monthly audit reports for clients

* Prepare and file post entry amendments

* Assists in preparation of import compliance manuals

 Perform reviews and reports for Importers Self Assessment (ISA)

COLEMAN HAGGIN BROKERAGE INC, Import Manager September 2014 — September 2015
» Managed, developed and trained import staff responsible for transactional level compliance

* Prepared audit reports for executive management team

* Developed and implemented all training materials for brokerage staff

* Developed client specific processes to streamline efficiency ensuring superior customer experience

* Determined HTS classifications for all imports

* Performed daily import brokerage and logistics operations representing a broad base of commodities

SANDLER & TRAVIS TRADE ADVISORY SERVICES, International Trade Consultant November

2002 — October 2005

* Responsible for performing Customs post entry audit and reconciliation for clients to ensure accuracy of: Entry
Declaration, HTS classification, Valuation, Free Trade Agreements Qualification, Recordkeeping Requirements,
Incoterms, Bills of Lading

* Maintained processes and audits for Free Trade Programs Qualification for major apparel and retail companies

Developed databases to audit post entry work to determine financial and legal risks for clients with Customs &

Border Protection

* Prepared monthly client risk assessment reports

» Determined HTS classifications for clients

* Prepared and filed post entry amendments

* Assisted clients with Customs and Border Protection Focused Assessments

* Lead compliance consultant responsible for post-entry audits and disclosures for major automotive client

CHRISTA BILLINGS (INDEPENDENT CONTRACTOR), Trade Consultant for InFocus Corporation
2001-2002

» Worked onsite as Post Entry Compliance Specialist for InFocus

* Directed all phases of Focused Assessment for InFocus, performed by US Customs

* Prepared audit reports for executive management team

* Determined HTS classifications for complex manufactured products

* Created Post Entry Database to manage all collection/reporting of errors

» Responsible for performing all aspects of post entry audit to ensure compliance with customs laws and regulations,
resulting in 99%+ accuracy rate (previously less than 50%)

* Primary liaison with client’s customs brokers

EAGLE GLOBAL LOGISTICS/CIRCLE INTERNATIONAL (NOW CEVA LOGISTICS),
Tektronix/Xerox Team Supervisor 1998-2001

» Oversaw daily import customs brokerage and logistics operations for Tektronix/Xerox team

* Responsible for performing Customs post entry audit and reconciliation to ensure accuracy

* Prepared all post-entry amendments for Tektronix/Xerox accounts

* Trained all Circle International offices on handling of T%(}lronix account

Computer Skills: SAP, PLM (Product Lifecycle Management), Oracle, Excel, Word, Access, PowerPoint



ZONE 6

marcie davis

From: noreply@forms.beaverton.k12.or.us on behalf of donotreply@beaverton.k12.or.us
<noreply@forms.beaverton.k12.or.us>

Sent: Wednesday, October 6, 2021 1:25 PM

To: marcie davis

Subject: Form Submission Received for form: Budget Committee Application

Form Name: Budget Committee Application
Submitted: 10/06/2021 01:25 PM

Submission ID: 73161 XX Address within Zone
Submitter's Email: heidi.edwards22 @gmail.com XX Registered Voter

Budget Committee Application

Are you a registered Oregon voter (required)?
Yes

Do you live in the zone for which you are applying (required)?
Yes

Prefix
Ms.

First
Heidi

Last
Edwards

Phone number
503.888.7364

Email address
heidi.edwards22@gmail.com

Street address
9925 SW Halite Court

City
Beaverton

State
OR

Zip
97007

265



For which zone are you applying?
Zone 6

Why do you want to serve on the Beaverton School District Budget Committee?

This letter is to express my interest in continuing service on the Beaverton School Board Budget Committee representing
Zone 6. It has been an honor to serve on the committee since 2015 and to contribute to the multi-year budget planning
process that the school district has undertaken. | appreciate the efforts BSD has undertaken to get community feedback,
be transparent and make data-informed decisions related to budgeting.

| look forward to making future contributions that represent the needs of the students and families that BSD serves.
Please let me know if you have questions to further address qualifications for this position or need additional
information.

What skills and experience do you have that would benefit the Budget Committee?

Along with my prior experience working with the BSD budget and most recently as committee Vice-Chair, | have
additional budget experience, including local government and federal and state grant oversite, through my work at
Portland Community College, the International Refugee Center of Oregon and as a board director for the Tualatin Hills
Park and Recreation District (THPRD). With THPRD, | have both financial and policy responsibilities which include serving
on the THPRD Budget Committee since 2019 and serving our committee chair this past year. All of these experiences
equip me with the skills to successfully serve on the BSD Budget Committee.

The work and pressures placed upon this committee have become more difficult as Oregon school districts are faced
with higher personnel costs, limited state funding, increasing PERS contributions and the increasing need to address
COVID and serving our historically under-served student population. | believe that my prior experience with this
committee and understanding of the budget issues at hand will serve us and our BSD community well as we go into a
new budget cycle.

This upcoming committee will include many new school board members and zone representatives which may require
extra time and training, but | hope to offer my experience and training to help make this an inclusive and respected
committee.

Attach Letter of Interest (and Resume, if available)

Heidi_Edwards_Letter Resume_2021.pdf (download url:
https://www.beaverton.k12.or.us/cf_forms/admindownloadfile.cfm?formSS=361AEC732369126C11B371923BEDE7580F
OF7E5261883EBO3CF27506FF1B29F79DCB456895A23FE2)

Results for all submissions: https://www.beaverton.k12.or.us/cf forms/admin.cfm?cmd=reports&formid=556

=]
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Heidi D. Edwards

9925 SW Halite Court
Beaverton, OR 97007
503.888.7364
heidi.edwards22@gmail.com

HIGHLIGHTS of QUALIFICATIONS

e Active community and organization volunteer with experience in fundraising, budget oversight, event
planning, member engagement and community outreach.

e Coordinated and managed service programs in non-profit and higher education; responsible for budget
management, facilities, staffing, volunteer coordination, and resource allocation.

® 20 years experience as a higher education professional with extensive background and leadership in
community outreach, student services, workforce development, teaching, and event management and
district-wide programming.

e Led and facilitated multiple work teams; collaborated with administrators, service areas, information
technology, faculty, staff, students, and community partners to develop and administer innovative
services and resources.

e Monitored and reported program progress to administrators and departments, including organizational
Board of Directors, Grants Offices, various educational councils, the U.S. Department of Education,
state funders, and other external agencies.

RELEVANT WORK EXPERIENCE

Portland Community College

Admissions and Recruitment Coordinator 2014-present
Coordinator, Retention/Student Systems Support 2006-2007; 2009-2014
Director, Title Il Grant 2007-2009
Employment Specialist, Employment/Cooperative Education 2005-2006

Career Specialist, Workforce Investment Act (WIA) 2000-2005

Faculty, Counseling & Guidance and Communication Studies 2000-present

International Refugee Center of Oregon (IRCO)
Program Manager / Service Coordinator, Job Ready Training 1999-2000
Volunteer Coordinator & ESL Job Ready Trainer 1998-1999

Portland State University

Faculty, University Studies Senior Capstone 1999
Research Associate, University/Community College Research Consortium 1997-1998
Graduate Teaching Assistant (Department Lead, 1998) 1996-1998
EDUCATION
Masters Degree Bachelors Degree
Communication Studies Cultural Anthropology
Portland State University Purdue University
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Heidi D. Edwards

9925 SW Halite Court
Beaverton, OR 97007
503.888.7364
heidi.edwards22@gmail.com

VOLUNTEER / BOARD EXPERIENCE

Board Director (elected), Tualatin Hills Park & Recreation District 2019-present
Appointed Board Secretary 2021, Secretary Pro-Tempore 2020

Commissioner, Oregon Commission for Volunteer Action & Service
Governor appointed 2018-present

Precinct Committee Person, Washington County
Precinct 389 - Sexton Mountain 2018-present

Portland Community College Federation of Faculty and Academic Professionals

Academic Professional Contract Administrator - elected 2018-2020

Executive Vice President - elected 2012-2018

Vice President for Academic Professionals - elected 2008-2012
Campaign Volunteer for various candidates, ballot initiatives 2006-present
Beaverton School District 2012-present

Budget Committee Zone 6 Delegate 2015-present

Option Levy Renewal Steering Committee 2018

Hiteon Elementary Site Council Representative 2008-2010
Portland Community College Foundation 2012-present
Beaverton Civic Theater 2013-2018
Girl Scouts of Oregon and SW Washington 2011-2015
Oregon Food Bank 2006-2019
Immigrant and Refugee Center of Oregon 1997-1998
Washington State Youth Games, Pullman, WA 1994
Twinlow Camp, Rathdrum, ID 1990-1994
AWARDS

2018 Academic Professional of Distinction for Community Engagement
Nominated and voted for by Portland Community College colleagues

2016 Part-Time Faculty Ally Award
Portland Community College Federation of Faculty and Academic Professionals (Local 2277)

2009 Nancy Hargis Award for Leadership in Career Development
Oregon Career Information System, Board of Directors
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ZONE 7

marcie davis

From: noreply@forms.beaverton.k12.or.us on behalf of donotreply@beaverton.k12.or.us
<noreply@forms.beaverton.k12.or.us>

Sent: Thursday, October 14, 2021 9:07 PM

To: marcie davis

Subject: Form Submission Received for form: Budget Committee Application

Form Name: Budget Committee Application

Submitted: 10/14/2021 09:06 PM XX LIVES WITHIN ZONE
Submission ID: 73571 ﬁ REGISTERED VOTER

Submitter's Email: lisadschools@protonmail.com

Budget Committee Application

Are you a registered Oregon voter (required)?
Yes

Do you live in the zone for which you are applying (required)?
Yes

Prefix
Dr.

First
LISA

Last
SHULTZ

Phone number
5039149374

Email address
lisadschools@protonmail.com

Street address
12860 SW Glenhaven ST

City
Portland

State
OR

Zip
97225
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For which zone are you applying?
Zone 7

Why do you want to serve on the Beaverton School District Budget Committee?
Public participation is an important part of the functioning of the public school system.
| would welcome the opportunity to bring my experience and enthusiasm to the BSD budgeting process.

What skills and experience do you have that would benefit the Budget Committee?
| have previously served on the BSD Budget Committee form 2008-2011.

Attach Letter of Interest (and Resume, if available)

ShultzLResume20211.pdf (download url:
https://www.beaverton.k12.or.us/cf_forms/admindownloadfile.cfm?formSS=29D42FA31F2A48CE11B371923BEDE7580
FOF7E5261883EBO3CF27506FF1B29F79DCB456895A23FE2)

Results for all submissions: https://www.beaverton.k12.or.us/cf forms/admin.cfm?cmd=reports&formid=556

=]
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LISA A. SHULTZ

Phone: (503) 643-6944
Cell: (503) 914-9374
lisadschools@protonmail.com

12860 SW Glenhaven ST
Portland, OR 97225

| am a recent graduate (2021) of the Doctoral program in Classical Chinese
Medicine at the National University of Natural Medicine, and in the process of
completing the NCCAOM Board exams to become a Licensed Acupuncturist. |
have prior experience as an electrical engineer in EDA (electronic design
automation), analog and digital IC and board design, and semiconductor
processing. | am team-oriented with excellent interpersonal, project management,
and strategic planning skills.

Recent Work Experience

Teaching Assistant, National University of Natural Medicine
Chinese Herbal Formulas Practicum (January, 2018 - present)
Acu-Moxa Techniques (January, 2020 - present)

Shiatsu (September 2018 - April 2019)

Medicinary Assistant, Lair Hill Clinic, National University of Natural Medicine (July
2017- present)

Prepare custom herbal formula prescriptions: tinctures, granules, bulk herbs.

Assist with inventory and packing. Customer support.

Preceptorship w/Edythe Vickers, ND LAc, An Hao Clinic (Spring 2019)
Patient Intake, Moxa, Point location scribing.

Assistant, Office of Chinese Medicine, NUNM (July-August, 2018)
Organization of acupuncture lab rooms, main office.

Naturopathic Office Assistant, Alive and Well Healing Arts (July-August, 2018)
Prepare homeopathic and herbal formulas, supplement inventory and ordering, patient
chart filing, reminder calls to patients.

Library Assistant, National University of Natural Medicine (September 2016 -
present)

Circulation desk duties, assisting library patrons as needed with technology and library
resources.

Leadership and Volunteer Experience

Student Library Advisory Committee, National University of Natural Medicine (present)
School Board Director, Beaverton School Board (2007-2011)

Budget Committee, Beaverton School District (2007-2011)

Data Privacy Legislation Advocacy (2012 - present)

Math Classroom Volunteer, Meadow Park Middle School (2013-present)

Science Project Team, Beaverton School District (2008-2010)

Talented and Gifted Project Team, Beaverton School District (2008-2010)
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LISA A. SHULTZ

Education

D.S.O.M. College of Classical Chinese Medicine, National University of Natural
Medicine, Portland, OR

Foundations of Chinese Medicine, Chinese herbs and formulas, Acupuncture points
and techniques, Western Biomedicine & Immunology, Chinese History and Culture,
Classical texts (Shang Han Lun, Jin Gui Yao Lue, Huang Di Néi Jing)). Shiatsu, Sotai,
QiGong TuiNa, Traditional Mentorship Tutorials with Robert Quinn, DAOM LAc; and
Ken Glowacki, DACM LAc. Clinical internship at An Hao Clinic, Dr. Edie Vickers.

M.S.E.E. University of California, Berkeley, CA
Semiconductor processing, device physics, circuit design, digital signal processing.
Research project in semiconductor process characterization (plasma etching of SiOz).

B.S.E.E. University of Florida, Gainesville, FL

Additional Course Work
Teishin for Pain Management w/ Dr. Bear (Fall, 2019)

Certifications
LMT, Oregon Board Of Massage, License #24554

Engineering Experience

Staff Engineer, Mentor Graphics Corporation (2000-2015)

Provide worldwide technical assistance to internal staff, field engineers and customers
using Mentor’s DVT tools (ModelSim/QuestaSim). Testcase development/debugging.
Ensure customer success and satisfaction for critical (site down) issues. Requires the
consistent exercise of discretion and judgement in customer relations.

Skills include: SystemVerilog, SystemC, VHDL, Linux and Windows platforms. PERL,
BASH, CSH, C, Fortran, Tcl/Tk, circuit simulation and debugging, test case
development, customer relations, customer/incident database systems.

Customer Support Engineer (1988-2000)

Synopsys, Logic Automation, Mentor Graphics

Provided technical support to customers, world-wide, using CAD tools for digital circuit
simulation, DFT, IC layout and physical verification.

Electronic Design Engineer (1978-1987)

Bipolar Integrated Technology, Floating Point Systems, Tektronix

Analog and digital circuit design of computer display systems, math processors, gate
arrays. Project leader, technical liaison.

Graduate Teaching Assistant, Univ. of California, Berkeley
Semiconductor Processing Lab
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i;l BEAVERTON

W 4SCHOOL DISTRICT

WE EXPECT EXCELLENCE

BEAVERTON SCHOOL DISTRICT
School Board Meeting

Virtual

Monday, November 15, 2021
6:00 p.m.

WE INNOVATE ‘@; WE EMBRACE EQUITY WE COLLABORATE %
& 2

Live Stream was made available on: https://www.youtube.com/BeavertonSchools

Board Members Present:

Tom Collet, Chair
Ugonna Enniyana
Sunita Garg

Susan Greenberg

Staff Present:
Don Grotting
Ginny Hansmann
Carl Mead

Mike Schofield
David Williams
Danielle Hudson
Josh Gamez
Steve Langford
Susan Rodriguez
Shellie Bailey-Shah
Pat McCreery
Tatiana Cevallos
Toshiko Maurizio
Brian Sica
Camellia Osterink

Karen Pérez
Eric Simpson
Becky Tymchuk, Vice Chair

Superintendent

Deputy Superintendent of Teaching and Learning
Deputy Superintendent of Operations

Associate Superintendent for Business Services
Executive Administrator for Strategic Relations
Executive Administrator for Student Services
Chief Facilities Officer

Chief Information Officer

Chief Human Recourses Officer

Public Communications Officer

Administrator for Equity and Inclusion
Administrator for Equity and Inclusion
Administrator for Multilingual Programs
Administrator for Curriculum, Instruction & Assessment
District Legal Counsel

CALL MEETING TO ORDER & BOARD PROCEDURES — Tom Colett
School Board Chair Tom Colett called the meeting to order at 6:02 p.m. Chair Colett asked for changes
to the agenda:

BEA Comments — Sara Schmitt — President
Written comments attached in Board Book
OSEA Comments — Kyrsti Sackman — President
Written comments attached in Board Book

BSAC Representatives — Jon Franco, Executive Administrator for Secondary Schools

Co-President: Neel Jain; WHS Senior — Looking at what we worked on last year and meeting everyone as
a group. We brainstormed on SRO’s and mental health side, continuing to address mental health needs,
along with equity for all students.

District Goal: WE Empower all students to achieve post-high school success.

"The District prohibits discrimination and harassment based on any basis protected by law, including but not limited to, an individual's actual or
perceived race, color, religion, sex, sexual orientation, gender identity, gendg—f ression, national or ethnic origin, marital status, age, mental or
physical disability, pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons
within these protected classes


https://www.youtube.com/BeavertonSchools

Co-President: Beatrice Khan; BHS Senior — Consider focusing on mental health, curriculum and SRO’s.
There is a long way for us to go on the SRO platform. We are excited to work with all of you this year
Co-President: Jonah Patterson; SRHS Senior — unable to attend

Secretary: Elijah Castillo; ACMA Junior — Doing a lot of three big issues, inclusion, mental health and
SRO’s. I'm excited to work with everyone.

Secretary: Isabella Starr; Early College Senior — | record and take notes during the meetings. | want to
work on the inclusion and create a safe space for others.

Social Media Representative: Grace Okoye; ISB Junior — This is my first year and | am excited to connect
with others. We currently have 919 followers on the Humans of BSD.

Questions and Comments:
Thank you for all of your work and representing your schools and students.
Welcome everybody, on a scale of 1 to 10 of how everyone is doing this year?
Isabella - feels that it is a three with it being online and in person.
Beatrice — a four or five as this is an adjusting year. There is a lot more accountability.
Neel — 5 or 6, there is a gap in behavior for the Freshman and adapting to social interactions.
Elijah- Since ACMA has 6-12t" grade the middle schools are having a harder time, the high school
students would be more a 3 or 4
Grace- a lot of high schoolers are doing better but are still juggling. Social and behavioral things that
come with going to school. High schoolers a 5 or 6
Thank you for participating.
What would you like to see to adjust better? More social emotional support. Mental health concerns and
access to support. A little more time in advisory to access teachers. We are missing someone to talk with
students like a designated therapist for a mental health focus. Communication, no one seems to know
when things need to be done with the Early College Program. Mental health help for the students there
would be a benefit. Communication — teacher to student and student to teacher needs to build back
relationships.
There are barriers to mental health help at your schools. How do you feel that the ninth graders are
doing, are you able to help them if you can? We have mentor programs with the younger students.
There are students that are dedicated to helping lower classman. It could be a set up better. 9% and 10t
grade classes together help. Our classes are more connected with multiple grades. 9t graders go to clubs
in groups, they are not comfortable as individuals yet. Help with navigation on campus. If we could find a
way to continue through out the year and not just the first few days.
What mental health assistance do you have currently at your school or is there is no support? We do
have a SW and counselors, but we need a designated therapist to work on issues with students.
What are some things that have been tried and what we are thinking about? It is a complex situation
and everywhere we are having shortages of staff in those positions. We do need to work on
communication on what is available to all students.
There are trained mental health providers, social workers, counselors, and mental health providers. We
can assist with short term assistance and connect our students with outside providers. We have hired 45
social workers for our mental health teams.
It is important to help 10t graders as well as they are still technically freshman.

Public Comments - Board Chair Colett stated there were 22 written comments received, see Public
Comments attachment for a full listing of written public comments submitted along with 7 who
requested to be included in person, along with the topics of those that they stated they would speak live
on the zoom.
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Brian Gardner BSD Parent Bond Accountability Committee Report
Mark Reschke BSD Parent District COVID Update

Jeff Myers BSD Parent Public Contracts

Mitch Kirschner BSD Parent District COVID Update

Makiko Hoff BSD Parent District COVID Update

Nancy Noriega BSD Parent School Report - McKay

M Henrie BSD Parent Behavioral Health and Wellness Project Team Charge

REPORTS

A. Superintendent Comments — Don Grotting
Report attached in BoardBook
Andy Robinson — Multilingual Assistant Administrator
Carolina Cavedon — Multilingual Teacher on Special Assignment (TOSA) received an award:
Congratulations on receiving the Oregon’s Migrant Education Program Teacher of the Year
Award.
It’s an honor to serve alongside all of you and for being able to serve our migrant community.

Questions and Comments:
Congratulations Carolina

B. School Report —
Reports attached in BoardBook

a. McKay — Erin Kollings
b. Barnes - Paul Marietta

Questions and Comments:
McKay-
It’s awesome to see the principals back. Do you think the early education is a game changer,
can you elaborate? Connections are very impactful to our school community.
Thank you for allowing me to virtually tour your Kindergarten. How is the fourth/fifth blend
classrooms? We are a small school and have to be flexible and creative. Our teachers work
extremely hard, and the students have a continuum of learning across the content areas.
We lost a fifth grade teacher the day before school began due to staffing changes.
Has the difficulty to find substitutes be impactful? It has been tough and we all have had to
teach classes this year.
Your parent and teacher engagement rate is high, what steps did you take to get that number
high and your suspension rate dropped, was it due to the pandemic? We do work very hard to
not suspend students, our BH & W team work very hard to keep children in school. Parent
engagement is a work in progress. We look at creative ways to keep everyone engaged. Seesaw
and parent square have been great tools.
| appreciated your SIT plan, in regard to your work with students.
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Your numbers are high for staff and parent data, what brought your parents in to complete
they surveys. We invited all of our parents in to complete the survey and we work hard on
relational trust. Two-way communication is key.

What are challenges because of your school’s size? Our enrollment can impact our number of
teachers.

Barnes-

Impressed with the dual language programs engagement. We do need middle school dual
language programs as well.

Suspension date rates have dropped to zero and hope that the number will stay low. Why is
the teachers rate for survey so much lower than the parents’ engagement? We are trying to
keep students in school, and I'd like to see the participation rates before | answer the other
questions.

Your Pre-K is a full inclusion program, what about students that do not speak Spanish? All are
welcome to enroll, and we encourage all to learn in Spanish as well as English. Does that hinder
their learning capabilities? We have seen all students thrive and we do partner with other
schools for parents that do not want their children to learn dual language. How do we help kids
that speak other languages work in a Spanish bilingual program? There are supports for all
students. The model is 90/10 and students are able to transfer the literacy development as you
add the language.

Only 62% of the staff felt they were a part of the planning process. Overall, I'm excited at the
expansion of the dual language program.

C. Financial Update— Mike Schofield
Report attached in BoardBook

Comments/Questions:

Staff teacher allocations from ESSER, | only see it at FLEX and the high school level. We had to
allocate a little bit at the beginning of the year due to class size. We don’t want to depend on
those funds as they are short term funds.

Question about the State School Fund, it looks like they drop but then come up but not to the
actual budgeted number. That’s correct.

D. District COVID Update — Ginny Hansmann, Brian Sica, Josh Gamez, Danielle Hudson
Report attached in BoardBook

Questions/Comments:

Testing regarding of symptoms, do we test students randomly? We have several testing
programs: Testing onsite to staff or students that exhibit any of the 5 symptoms, with parent
consent. Weekly screening program is opt in so parent consent is required. This is not for those
showing symptoms and can be done at any time. Staff diagnostic testing for those that have had
close COVID exposure. How does this is random testing work? We made 40,000 packets in
multiple languages that parents completed to be in the tested. Those that opted in test at home
and bring it in or opt out. There is rolling enrollment to opt in or opt out.

It is hard to get enough saliva in the tube.

Do we have a policy and look to see if everyone is completing the COVID precautions at each
site? We have 55 different campus’ and things can be slightly different. We do have 5 Exec
Admin that go to each site and they check in at each site. If they need assistance to ask for more
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resources if needed from Deputy Superintendents. Someone is available anytime if they need
help.

For the community, we are now accepting volunteers, so schools can use help to support during
lunches and at other times.

Thank you to all that are keeping the protocols in place and keeping our numbers down.

E. Bond Accountability Committee Report Update — Josh Gamez, Brad Wright, Aaron Boyle
Report attached in BoardBook
Bond charter directs the BAC to oversee the Bonds. We follow the Bond goals and objectives.

Questions/Comments: Thank you for being part of the committee and ensuring our funds are
spent well.

F. Arco Iris Charter Agreement — Bond Financing — Christa Billings, David Robertson, Jon Bridges
Report attached in BoardBook

Questions/Comments:

Are we opening ourselves up to any liabilities with these changes? No

What happens every June with the payments, no payment and then a double payment? Related
to the state school funds.

ACTION ITEMS
A. OSBA Board of Directors Election Position 15 — Tom Colett
Becky Tymchuk made the motion to elect Susan Greenberg to the OSBA Board of Directors
position 15 as submitted at this meeting. Eric Simpson seconded, and the motion passed
unanimously by a vote of 7 to 0 by Tom Collett, Ugonna Enyinnaya, Sunita Garg, Susan
Greenberg, Karen Perez, Eric Simpson, and Becky Tymchuk.

Questions / Comments: None

B. OSBA Board of Directors LPC Election Position 16 — Tom Colett
Susan Greenberg made the motion to elect Becky Tymchuk to the OSBA Legislative Policy
Committee position 16 as submitted at this meeting. Eric Simpson seconded, and the motion
passed unanimously by a vote of 7 to 0 by Tom Collett, Ugonna Enyinnaya, Sunita Garg, Susan
Greenberg, Karen Perez, Eric Simpson, and Becky Tymchuk.

Questions / Comments: None

C. Consent Agenda — Becky Tymchuk

1. Personnel
BE IT RESOLVED that the employee(s) who are recommended herein for administrator
and teacher elections, leaves of absence, and resignations/terminations are accepted by
the School Board as submitted at this meeting.

2. Approval of School Board Meeting Minutes
BE IT RESOLVED that the minutes of the October 25, 2021 Board Meeting are hereby
approved as submitted at this meeting.

3. Public Contracts

District Goal: WE Empower all students to achieve post-high school success.

"The District prohibits discrimination and harassment based on any basis protected by law, including but not limited to, an individual's actual or
perceived race, color, religion, sex, sexual orientation, gender identity, gendg—f ression, national or ethnic origin, marital status, age, mental or
physical disability, pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons
within these protected classes



BE IT RESOLVED that the School Board authorize the Superintendent or designee to
obligate the District for the public contract items as submitted at this meeting.

4. Grant Report
BE IT RESOLVED that the School Board approve the Grant Report as submitted in this
meeting.

5. Arco Iris Charter Amendment
BE IT RESOLVED that the School Board approve the amendment to the Charter proposed
by Arco Iris as submitted in this meeting.

6. Arco Iris Charter Amendment — Bond Financing
BE IT RESOLVED that the School Board approve the amendment to the Charter proposed
for Arco Iris Spanish Immersion School incorporating the new repayment schedule
(Exhibit A) as submitted in this meeting.

7. Behavioral Health and Wellness Project Team Charge
BE IT RESOLVED that the School Board direct the Superintendent to form the Behavioral
Health and Wellness Project Team for the 2021-2022 Behavioral Health and Wellness
curriculum review and to facilitate the program adoption.

Susan Greenberg made the motion to accept by the School Board Consent Agenda as submitted
at this meeting. Eric Simpson seconded, and the motion passed unanimously by a vote of 7to 0
by Tom Collett, Ugonna Enyinnaya, Sunita Garg, Susan Greenberg, Karen Perez, Eric Simpson,
and Becky Tymchuk.

Questions/Comments: None

BOARD COMMUNICATION - Board Members

A.

Individual School Board Member Comments —

Participated in the first in-person OSBA meeting.

OSBA Color Caucus — Ugonna and Karen participated in that and would like to see how to attend
the national ones coming up. Also participated in the Preschool for All meeting and Vaccination
Clinic at Aloha Huber Park. It went past 7:00 p.m. to get all that were there to the vaccine. Dual
Language programs committee met and participated in the BSAC meeting. Exciting things
happening.

Attended the CAIRO program with the county commissioner. Thank you to those that made it
happen.

Grateful to work with exceptional people, our relationship with the Board, Superintendent, staff
and community to work together.

Visited the Patricia Reeser arts center with Ugonna and Karen. Visited Mountain View and hear
how their building is.

Answer the Call from the Beaverton Education Foundation, Eric will be calling and matching
donations with his small business.

Becky did a matching donation as well.

Hope all get a restful week next week. Lots of work to move forward.

Employment open house is Wednesday afternoon at 3:00 and Thursday at the central office.
Never take what we have here for granted. The Board is great and wants all students to thrive
and grow. Look at what is happening across the state and their disfunction. We can get better
every day and serving families as best we can do, take a chance, know you are doing a great job.
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ADJOURNMENT
Tom Colett adjourned the meeting at 9:15 p.m.

Information Items
- Future Bond Status Report
- Vaccination Locations

Submitted by Dianna Hess Tom Colett, School Board Chair

District Goal: WE Empower all students to achieve post-high school success.

"The District prohibits discrimination and harassment based on any basis protected by law, including but not limited to, an individual's actual or
perceived race, color, religion, sex, sexual orientation, gender identity, gendzf-f ression, national or ethnic origin, marital status, age, mental or
physical disability, pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons
within these protected classes



BEAVERTON SCHOOL DISTRICT

i"] B EAVE RTON School Board Meeting

W 4SCHOOL DISTRICT Virtual
Monday, November 15, 2021

6:00 p.m.

== 7

WE EXPECT EXCELLENCE WE INNOVATE ‘@; WE EMBRACE EQUITY WE COLLABORATE %
s & e

Live Stream was made available on: https://www.youtube.com/BeavertonSchools

Board Members Present:

Tom Collet, Chair Karen Pérez
Ugonna Enniyana Eric Simpson
Sunita Garg Becky Tymchuk, Vice Chair

Susan Greenberg

Staff Present:

Susan Rodriguez Chief Human Recourses Officer

Mike Schofield Associate Superintendent of Business Services
David Williams Executive Administrator for Strategic Relations
Shellie Bailey-Shah Public Communications Officer

CALL MEETING TO ORDER & BOARD PROCEDURES - Tom Colett
School Board Chair Tom Colett called the meeting to order at 6:00 p.m.

1. Review of Timeline and upcoming Search Activities — Hank Harris
Report attached in Board Book
Questions and Comments:
Times are all on the Board members calendars along with one that was decided and added this
evening.

2. Community Stakeholder Interviews — Hank Harris
Report attached in Board Book
Questions and Comments:
There are some good questions that could come out of the survey.
Doing it by a lottery takes away the diversity aspect, can we ensure diversity there.
With ensuring compliance is followed, can we ensure that we have a diverse pool? Yes, we can work
on that, we have time. Please work with Cl and David to figure this out.
I would like to see the group reflect percentage wise how that lottery process would reflect our student
population. Also, in response to the information we received from the community, there is a desire for
student voice. | know we don’t want a large group but | only see 2 student voices.
Is it just two students? This plan calls for 14 positions. Can we do a hybrid of appointed and lottery? Yes
We could take slot 7 and make it another student instead of a parent or community member.
We would like to also have the make-up of students are also diverse and representative of their
voice.
Labor representatives would need two, one for each Union (Classified and Certified).
Asking for changes to slots, Hank noted these.
Can we add a student to have 15 or 16 slots total? Yes
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When you say a licensed employee at HS, MS or Elementary is that a teacher? It is anyone that is
certificated. It could also be a counselor or someone else.

For Classified and Certified staff, we the district cover subs if they need that? Most districts do cover
subs for that time.

Are we asking for anyone that applies for this process, that we will need one evening of their time? /
would say one day would be more like it. | just want to be sure we are clear so folks know what their
actual commitment would be. Yes we are very clear as to their commitment.

Community stakeholders, will they be interviewing everyone or a narrower field? If the Board selects
three finalists they would be interviewing the three finalists.

3. Advertising and Candidate Travel Reimbursement — Hank Harris
Reports attached in Board Book
Questions and Comments:
Posting on all of the sites listed is about $1,900 and there are funds for this.

First interviews will be virtual interviews. The stakeholder interviews will also be virtual. The last set
will be in person. We are asking for no cap at this point but will have guidelines that will be provided
to the applicants as shown in the attachments.

| was the one that through up all of the objections last time, | have been reassured by Mike that this is
standard fare.

| feel this is very common sense and appreciate how it is laid out.

We want to be sure we are doing our due diligence on this piece.

| appreciate the guidelines that have been addressed in this.

4. Insights from Focus Groups and Online Surveys — Kathleen Rodden-Nord & Joy Ross & John Steach
Reports attached in Board Book
Questions and Comments:
Kathleen and Joy went over the focus group highlights.
| want assurance that you will go after a diverse group of candidates. Yes
John went over the data from the survey.
The second survey was much more parents and students than the previous one that had more staff
and community members complete.

5. Next Superintendent Criteria — Hank Harris

Report attached in Board Book

Questions and Comments:

Board was asked if anything should be struck from the criteria. Nothing

Is there anything that should be added? Ethical leader and fiscal responsibility. Hank pointed out 2

to the last bullet point in Visionary and Strategic Leader which states that in a different fashion. Is

this good enough? Want Fiscal Responsibility added as a term staff recognize.

Adding in Invest our money in our values, as we do this for reflecting what we value as a board, staff

and community.

Prudently oversees resources, aligns budgets and values, provides fiscally responsible oversight of

budgets.

e Ensures budget is reflective of districts values and priorities; provides fiscally responsible
oversight of budgets. Part of of 5% bullet point under number 2.

e Accountable for the well-being, safety and success of all students. Part of 4t bullet point under
number 2.
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e Courage, “Integrity” add into the 1t bullet point under number 1.

e Is an Ethical and Equity-Centered Leader

We want to hire someone that has as many of these bullet points as possible but not a requirement
to have all.

Do we have a certain number of years’ experience to apply? No, we want to leave that open

6. Compensation for the next Superintendent — Hank Harris
Report attached in Board Book

Questions and Comments:
Are these beginning salaries, middle or ending salaries? These are across the board mostly median. | think
that we should start at salary plus a TSA at 330-360K.
Some money may include moving expenses.
The TSA was negotiated later, and there was moving expenses. Don didn’t use all of it so there’s some
give and take. You don’t advertise that? / feel that by doing that | am holding the Board to something.
What if you don’t come up with that? That is your job when you are negotiating the contract.
Will a range go in the listing? No, only in the discussions with candidates. The board decides the
dollar amount and we do not want to lock something until ready.
You don’t want your base to be to low? So, you’d be at $300,000 and possibly a TSA on top of that.
There is some give and take to negotiate. We want to be competitive. We want latitude to get the
best. You should pay someone what they are worth.
Depending on the candidate is where you would start with the salary, right? Yes
I would like to stay open, because we could end up with a candidate from a larger district than us.
| feel we want to remain competitive. We have to remain open to be able to attract qualified candidates.
| also take into account some of these other areas, you need to pay someone what they are worth but
the cost of living has also increased a great deal. If you are going to be talking to folks but we should at
least start at what Don is ending at.
I would like us to follow pay equity values.
I am in line with what has been mentioned.
| made an omission at the beginning of the meeting and would like to recognize our Multi-Lingual
Department and their work in this process.

ADJOURNMENT
Tom Colett adjourned the meeting at 8:19 p.m.

Submitted by Dianna Hess Tom Colett, School Board Chair
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PUBLIC CONTRACTS — BOARD AUTHORIZATION OF
SUPERINTENDENT TO OBLIGATE THE DISTRICT

POLICY ISSUE/SITUATION

School Board action is required to authorize the Superintendent or a designee to obligate the
District for the attached public contract items.

BACKGROUND INFORMATION

On May 15, 2017, the Board adopted current policy language regarding Authority to Obligate
the District (Board Policy DJ), which updates the School District’s Public Contracting Rules in
accordance with State Recommended Model Rules. Appropriate bidding procedures and Public
Contracting Rules have been complied with before recommending the attached contract for
Board approval. The following authorization of contract, subject to available budget
appropriations, is a routine Board action that appears under the consent grouping of the Board
agenda.

RECOMMENDATION

BE IT RESOLVED that the School Board authorizes the Superintendent or a designee to obligate
the District for the public contract items listed in Attachment A.
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Attachment A
December 13, 2021
PUBLIC CONTRACTS
BOARD AUTHORIZATION OF SUPERINTENDENT TO
OBLIGATE THE DISTRICT
SUBMITTED FOR SCHOOL BOARD APPROVAL

Contract Selection oI MET Recommendati
Contract Name Recommended By Contractor/Vendor Contract Amount
Process on
Start End
. . L . ] Authorization
2022 Roof Projects Group 2 (Fir Aaron Boyle Invitation to Bid (ITB) ABC.Rooflng, A Tecta $260,026.00 11/2021 9/2022 to Award
Grove, Greenway) 21-0010 America Company, LLC.
Contract
Intermediate Authorization
Taxi Cab Services Craig Beaver . Flat Cab. $203,000.00 07/2021 | 06/2022 to Award
Solicitation
Contract
Authorization
Comprehensive Review of School . ) Request For Proposal
Resource Officer Program Mike Schofield (RFP) 21-0003 SeeChange, LLC $156,400.00 12/2021 | 07/2022 ?oﬁ\;\;:(rj
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PROJECT NAME: 2022 Roof Projects Group 2 (Fir Grove, Greenway)
PROJECTTIMELINE: 9/2021—10/2022

PROJECT BUDGET: $615,000.00

PROJECT SCOPE: Recover failing roof of the modular building at Greenway.
CONTRACT NAME: Greenway Elementary Re-Roof

RECOMMENDED BY: Aaron Boyle

SOLICITATION METHOD: Invitation to Bid (ITB) 21-0010
CONTRACTTIMELINE: 11/2021—9/2022

CONTRACT AMOUNT: $260,026.00

CONTRACT SCOPE: General Contractor (GC) services to complete the Greenway
Elementary modular roof recover.

RECOMMENDATION: Authorization to Award Contract to ABC Roofing, A Tecta America
Company, LLC

FUNDING SOURCE: 2014 Bond; Modernization, Renovation Projects; Physical Facility
Improvements; 2022 Roof Projects Group 2 (Fir Grove, Greenway)
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PROJECT NAME: Purchase of Taxi Cab Services

PROJECT TIMELINE:

PROJECT BUDGET:

PROJECT SCOPE:

CONTRACT NAME:

SOLICITATION METHOD:

CONTRACT TIMELINE:

CONTRACT AMOUNT:

CONTRACT SCOPE:

CONTRACTOR SELECTED:

RECOMMENDATION:

RECOMMENDED BY:

FUNDING SOURCE:

07/01/2021 - 06/30/2022

$300,000

Purchase of Taxi Cab Services for the Purpose of
Transporting Pupils to/from School as Required by IEP or
Operational Need.

Taxi Cab Services

Intermediate Solicitation

07/01/2021 - 06/30/2022

$203,000

Purchase of Taxi Cab Services for the Purpose of
Transporting Pupils to/from School as Required by IEP or

Operational Need. Expenses are eligible for 70% Reimbursement

from SSF.

Flat Cab, Portland OR

Authorize Award of Contract

Craig Beaver/Administrator for Transportation

General Fund
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Summary of Quotations

Source Load Fee Cos? per | Additional | Wait Time per
Mile Passenger Hour
Broadway Cab S 2500 § 290 | S 1.00 | S 60.00
Flat Cab S 1500 S 390 | S 1.00 | S 40.00
Radio Cab S 25.00| S 280 | S 1.00 | $ 60.00
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PROJECT NAME: Comprehensive Review of School Resource Officer Program
PROJECTTIMELINE: 01/2022—-06/2022
PROJECT BUDGET: $175,000.00

PROJECT SCOPE: The high-level scope of this work is a complete and detailed review and
evaluation of the SRO program within BSD.

CONTRACT NAME: SRO Program Review and Modification

RECOMMENDED BY: Mike Schofield

SOLICITATION METHOD: Formal RFP 21-0003

CONTRACTTIMELINE: 12/2021—-07/2022

CONTRACT AMOUNT: $156,400.00

CONTRACT SCOPE: This project is to provide a complete and detailed review and
evaluation of the SRO program within BSD, and make recommendations for adjustments
and changes as necessary.

RECOMMENDATION: Authorization to Award Contract to SeeChange, LLC

FUNDING SOURCE: General Fund
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GRANT REPORT
Grant Proposal Funding Agency Amount Submission Decision Action
Requested Date Date Required
Environment Hazard Oregon Department of | $25,000 15Jan 2022 | 15 Mar 2022 | Permission to
Assessment TAP Grant Education apply

Funds assist districts to meet the federally mandated requirements of the Asbestos Hazard Emergency Response
Act (AHERA) by covering the costs of asbestos inspections, periodic surveillance, AHERA-related training for staff,
and upgrading to a web-based record-keeping system.

Educator Health and Well- | OEA Trust $25,000 18 Nov 2021 | 17 Dec 2021 | Permission to
being Support Funding apply

The impact of COVID-19 has made promoting educators’ emotional, social, and mental well-being more important
than ever. Funds support public school districts, education service districts and community colleges to address
the health and well-being of their educators, administrators, and staff.

Menstrual Dignity for Oregon Department of | $177,150 NA NA Permission to
Students Program Education request
funds

The Menstrual Dignity Act (HB 3294, 2021) created the requirement for school districts to provide free
menstrual products for all menstruating students in all public schools in Oregon. The Menstrual Dignity for
Students Program allocates funds to district on a per pupil basis for reimbursement of total costs related to
menstrual products, dispensers, and trash receptacles.

Grant Proposal In Review Funding Agency Amount Submission Decision
Requested Date Date
ESEA Title Funds Oregon Dept. of Education $9,113,439 | 15 Nov 2021 | 15 Dec 2021

Title IA — Improving Basic Programs ($6,267,966)

Title IC — Education of Migratory Children ($705,504)

Title IC (Preschool)— Preschool Education of Migratory Children ($33,833)

Title IIA — Preparing, Training, and Recruiting High Quality Teachers and Principals (5997,704)
Title 11l — Language Instruction for Limited English Proficient and Immigrant Students ($655,223)
Title IVA - Student Support and Academic Enrichment ($453,209)

Early Indicator and Intervention | Oregon Dept. of Education $240,000 30Jun 2021 10 Aug 2021
Systems (EIIS) Grant 2021-23 (estimate)

Uses of Early Indicator and Intervention System for High School Graduation funds may include: a) System
software purchases and subscriptions; b) Staffing to maintain the system and facilitate corrective action; c)
Training for staff to maintain and use the system withfidelity; d) Data analysis and research; and e) Student,
family, staff, and community engagement to increase high school graduation rates.

Community stewardship and Metro $25,000 14 Sep 2021 | 31 Oct 2021
restoration grant

Community stewardship and restoration grants support and create partnerships in local communities that improve
water quality, fish and wildlife habitat and connect people with nature.
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The District prohibits discrimination and harassment based on any basis protected by I%gcluding but not limited to, an individual’s actual or perceived race, color,
religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status,
economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.


https://www.epa.gov/asbestos/asbestos-and-school-buildings
https://www.epa.gov/asbestos/asbestos-and-school-buildings

Grant Proposal Final Status Funding Agency

Amount Amount
Requested Funded
Americans Rescue Plan Homeless Children Oregon Department of Education $264,722 $264,722
and Youth Il (ARP-HCY II)

up with academics and re-engaging in school activities.

Funding supports districts in providing support and resources to students who are eligible to receive
McKinney-Vento services, especially students who are in need of reconnecting with their school, catching

RECOMMENDATION:
It is recommended that the proposals be approved.

District Goal: WE empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protected by Igg'oduding but not limited to, an individual’s actual or perceived race, color,
religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status,

economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.
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Legal Settlement

POLICY ISSUE/SITUATION
To resolve a lawsuit filed against the District.

BACKGROUND INFORMATION:

Board policy DJ requires the School Board to approve expenditures of funds over $150,000.
RECOMMENDATION:

It is recommended that the School Board approve the following resolution:

BE IT RESOLVED that the authority to pay a total of $691,000.00 is granted to settle claims in a lawsuit brought

on behalf of C.M., by and through her next friend Elizabeth McShane. The settlement agreement will be in a
form approved by the General Counsel.

District Goal: WE Empower all students to achieve post-high school success.

The Beaverton School District recognizes the diversity and worth of all individuals and groups. It is the policy of the Beaverton School District that there
will be no discrimination or harassment of individuals or groups based on race, color, religion, gender, sexual orientation, gender identity, gender
expression, national origin, marital status, age, veterans' status, genetic information or disability in any educational programs, activities or employment.
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COMPREHENSIVE ANNUAL FINANCIAL REPORT/AUDIT COMMITTEE PRESENTATION

POLICY ISSUE / SITUATION:

The District Audit Committee met with the District’s independent auditors in November to review the Comprehensive
Annual Financial Report for the year ended June 30, 2021. The Committee Chair, Rob Drake, will present the
Comprehensive Annual Financial Report to the School Board tonight.

BACKGROUND INFORMATION:

Audit committees play an important role in the private sector, facilitating communication between management, the
independent auditors and the Board of Directors. The Government Finance Officers Association (GFOA) recommends
that every government, regardless of size, formally establish an audit committee or its equivalent.

The audit committee’s primary responsibility is to oversee the financial reporting and disclosure process, including all
aspects of the independent audit, from the selection of the auditor to the resolution of audit findings. The audit
committee presents to the governing board and management an annual report of how the committee has discharged
its duties and met its responsibilities.

Audit Committee Membership

Rob Drake, Citizen Member - Chair Leigh Ahlgren, Citizen Member
Samiha Wahid, Citizen Member Eric Simpson, School Board Member
Sunita Garg, School Board Member

District representation on Committee:
Michael Schofield, Associate Superintendent for Business Services
Jason Guchereau, Finance Manager

RECOMMENDATION:

It is recommended that the School Board receive the Comprehensive Annual Financial Report as presented by the
District Audit Committee.

BE IT RESOLVED that the School Board of Beaverton School District hereby receives the Comprehensive
Annual Financial Report for the year ended June 30, 2021 now on file in Business Services.

District Goal: WE Empower all students to achieve post-high school success.

The District prohibits discrimination and harassment based on any basis protecte%@blaw, including but not limited to, an individual's actual or perceived race, color,
religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial
status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.
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