Regular Meeting

Wednesday, August 13, 2025 5:30 PM
Northland High School Room C113, 316 Main St E, Remer, MN 56672

1. Call to Order
2. Pledge of Allegiance
3. Mission Statement "Educate and inspire all

learners to reach their full potential."
4. Adoption of Agenda

5. Recognitions
6. Audience Recognition
7. Consent items

7.1. Approve the minutes from the Regular Meeting
held on July 9, 2025

7.2. Approve the June 2025 Treasurer's Report and
bills

7.3. Policies with changes that do not affect the
substance of the policy

7.3.1. 305 - Policy Implementation

7.3.2. 413-Harrassment and Violence

7.3.3. 416-Drug, Alcohol, and Cannabis Testing

7.3.4. 503-Student Attendance

7.3.5. 606.5-Library Materials

7.3.6. 613-Graduation Requirements

7.3.7. 620-Credit for Learning

7.3.8. 624 - Online Instruction

7.3.9. 722- Public Data and Data Subject
Requests

7.4. Approve the resolution accepting
gifts/donations to Northland Community Schools:
Whereas the following; therefore, BE IT RESOLVED
by the School Board of Northland Community
Schools District 118, Remer, and State of
Minnesota as follows: The Northland Community

Schools - District 118 School Board does hereby
accept the following gifts/donations:
Longville Lakes Area Chamber of Commerce - $2000

for the wrestling program

$100 for the trap team
Kimberly Parent - $20 for the wrestling program
Nancy Stefan - $25 for the wrestling program



Mark and Patty Lange - $50 for the wrestling
program

Reports

8.1. Business Manager Report

8.2. PreK-5 Principal Report

8.2.2.
#118 Local Literacy Lead
8.3. High School Principal Report

Local Literacy Plan
Comprehensive Needs Assessment
Title School Site Plan

Annual Goals
Approve appointing Janessa Green the ISD

8.4. Building and Transportation Report

8.5. Indian Education Report

8.6. CE Report

9. Superintendent Report

10. New Business

10.1. PragerU Video

10.2. Policies for First Reading

10.2.1. 418-Drug-Free Workplace/Drug-Free School

10.2.2. 425-Staff Development and Mentoring

10.2.3. 501-School Weapons

10.2.4. 503-Student Attendance

10.2.5. 515-Protection and Privacy of Pupil
Records

10.2.6. 516-Student Medication and Telehealth

10.2.7. 516.5-Overdose Medication

10.2.8. 524-Internet, Technology and Cell Phone
Acceptable Use and Safety

10.2.9. 534-School Meals Policy

10.2.10. 602-Organization of School Calendar and
School Day

10.2.11. 707-Transportation of Public School
Students

10.2.12. 709-Student Transportation Safety



10.2.13. 802-Disposition of Obsolete Equipment and
Material
10.2.14. 806 - Crisis Management

10.3. Second Reading and approval of Policy 506
- Student Discipline

10.4. Second Reading and approval of Policy 514
- Prohibition of Harassment, Intimidation &
Bullying

10.5. Second Reading and approval of Policy 522
- Title IX Nondiscrimination Policy, Grievance
Procedure and Process

10.6. Second Reading and approval of Policy 616
- School District System Accountability

10.7. Second Reading and approval of Policy 621
- Literacy and READ Act

10.8. Discussion regarding proposal to move the
last day of school for grades K-5 from June 4th
to June 3rd, so teachers can complete their final
LETRS training

10.9. Review and approve a "Back to School" ad
to be published in the Pine Cone Press

10.10. Approve renewal of MSBA membership for
FY26

10.11. Approve the Professional Services

Agreement between ISD #118 and North Homes for
the 2025-2026 school year

10.12. Approve the Agreement for Services
between Northland Community Schools and Deer
River Public Schools for shared services of
School Psychologist, Raina Heruth

10.13. Approve the proposal from IEA (Institute
for Environmental Assessment) for environmental,
health and safety management services from July
1, 2025 to June 30, 2028
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10.15. Approve resolution for the Designation of
an Identified Official with Authority for
Education Identity Access Management and for a
Proxy.
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The Minnesota Department of Education (MDE),
Professional Educator Licensing Standards

Board (PELSB), and Office of Higher Education

(OHE) require annual designation of an Identified
Official with Authority (IOwA) for each local
education agency that uses the Education Identity
Access Management (EDIAM) system. The IOwA 1is
responsible for authorizing, reviewing, and
recertifying user access for their local
education agency in accordance with the State of
Minnesota Enterprise Identity and Access
Management Standard, which states that all user
access rights to Minnesota state systems must be



reviewed and recertified at least annually. The
Identified Official with Authority will authorize
user access to State of Minnesota Education
secure systems in accordance with the user’s
assigned job duties, and will revoke that user’s
access when it is no longer needed to perform
their job duties. The Superintendent recommends
the Board authorize Mark Morrison,
mmorrison@isdll8.org, mark.morrison to act as the
Identified Official with Authority (IOwA) for
Northland Community Schools 0118-01 and for Tina
Anderson, tina.anderson, to act as proxy for
Northland Community Schools 0118-01.

10.16. Approve the 2025-2026 Mentor Handbook for
Teachers
10.17. Approve the PSEO Agreement between ISD

#118 and MN North College
11. Personnel

11.1. Approve the hire of Stephaney Williamson
as Early Childhood Special Education Teacher at
MA, Step 11

11.2. Approve the hire of Irving Vilina as Lead
Custodian
11.3. Approve the At-Will Employment Agreement

for Boiler Operator between ISD #118 and Chris
McNeil

11.4. Approve the hire of Steven Haase as
Custodian

11.5. Approve the hire of Abbie Newman as AVID
Program Advisor

11.6. Approve the hire of Charles Holm as
Assistant Football Coach

11.7. Accept the resignation of Bruce Schear as

Paraprofessional, effective August 22, 2025
12. Other school business which can legally be
brought before the Board
13. Next Meeting Dates:
¢ Regular Meeting, September 10, 2025, 5:30

p.m.
14. Adjournment



Northland Community Schools - ISD #118
Regular Meeting Minutes Summary
Wednesday, July 9, 2025
Northland High School Room C113
316 Main St E
Remer, MN 56672

Aaron Ammerman: Present, Linda Knox: Present, Terri Nystrom: Present, Jason Perkins:
Absent, Marc Ruyak: Present, Tyler Seifert: Present, Bill Wake: Absent. Present: 5, Absent: 2.
1. Call to Order

Board Chair Ruyak called the meeting to order at 5:30 p.m.

2. Pledge of Allegiance
3. Mission Statement ""Educate and inspire all learners to reach their full potential."

4. Adoption of Agenda

Motion to adopt the agenda. This motion, made by Aaron Ammerman and seconded by Tyler
Seifert, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

5. Recognitions
6. Audience Recognition

7. Consent items

Motion to approve the Consent Items. This motion, made by Terri Nystrom and seconded by
Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

7.1. Approve the minutes from the Regular Meeting held on June 11, 2025
7.2. Approve the June 2025 Treasurer's Report and bills
7.3. Policies with revisions that do not affect the substance
7.3.1. Policy 410 - Family and Medical Leave
7.3.2. Policy 414 - Mandated Reporting of Child Neglect or Physical or Sexual Abuse
7.3.3. Policy 524 - Internet Acceptable Use
7.3.4. Policy 806 - Crisis Management
7.4. Policies reviewed with no changes
7.4.1. Policy 415 - Mandated Reporting of Maltreatment of Vulnerable Adults
7.4.2. Policy 426 - Professional Personnel Time Schedule



7.4.3. Policy 426.1 - Professional Personnel Extra Duty
Changed number from 427 to 426.1

7.4.4. Policy 428 - Professional Personnel Non-School Employment
7.4.5. Policy 429 - Professional Personnel Legal Leave
7.4.6. Policy 430 - Professional Personnel Military Leave
7.4.7. Policy 434 - Non-Licensed Personnel Assignments
7.4.8. Policy 435 - Non-Licensed Personnel Supervision
8. Reports
8.1. Early Education Report
8.2. Business Manager Report
8.3. Elementary Principal
8.4. Athletics/Activities Report
8.5. Facilities Report
8.6. Indian Education Report
8.7. CE Report
9. Superintendent Report
10. New Business

10.1. Approve rescinding Policy 431 - Arrangements for Substitutes

Refer to Policy 453.1

Motion to approve rescinding Policy 431. This motion, made by Tyler Seifert and seconded by
Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.2. Approve rescinding Policy 432 - Teacher's Records

Records are kept electronically

Motion approve rescinding Policy 432. This motion, made by Terri Nystrom and seconded by
Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.3. First Reading of revised Policy 506 - Student Discipline
10.4. First Reading of Policy 514 - Prohibition of Harassment, Intimidation & Bullying

10.5. First Reading of Policy 522 - Title IX Nondiscrimination Policy, Grievance Procedure
and Process



10.6. First Reading of Policy 616 - School District System Accountability
10.7. First Reading of Policy 621 - Literacy and READ Act

10.8. Approve revisions to the 2025-2026 Teacher Handbook

Motion to approve revisions to the 2025-2026 Teacher Handbook. This motion, made by
Aaron Ammerman and seconded by Tyler Seifert, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.9. Approve revisions to the 2025-2026 Non-Licensed Handbook

Motion to approve revisions to the 2025-2026 Non-Licensed Handbook. This motion, made by
Tyler Seifert and seconded by Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.10. Approve revisions to the 2025-2026 Student & Family Handbook

Motion to approve revisions to the 2025-2026 Student & Family Handbook with the exception
of the paragraph regarding food in classrooms. This motion, made by Tyler Seifert and
seconded by Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.11. Approve the request to sell, recycle or dispose of obsolete equipment and materials by
selling it at a fair price consistent with the procedures outlined in Policy 802

Motion to approve the terms outlining disposition of district property per Policy 802. This
motion, made by Tyler Seifert and seconded by Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.12. Review the renewal contract from Weizenegger Engel Insurance

Motion to approve the renewal rates. This motion, made by Tyler Seifert and seconded by
Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.13. Approve the Agreement for PSEO Services between Central Lakes College and
Northland Community Schools for the 2025-2026 school year at $256 per college credit, per
student

Motion to approve the Agreement for PSEO services. This motion, made by Aaron
Ammerman and seconded by Tyler Seifert, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2



10.14. Approve the Agreement for Law Enforcement Services between Northland Community
Schools and Cass County for the 2025-2026 school year

Motion to approve the Law Enforcement Agreement for Services for the 2025-2026 school
year. This motion, made by Tyler Seifert and seconded by Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.15. Approve MSHSL Resolution for 2025-2026

Whereas the following; therefore, be it resolved by the School Board of Northland Community
Schools - District 118, Remer, and the State of Minnesota, hereby accept the following:
MSHSL Resolution for SY 2025-2026

Motion to approve the 2025-2026 MSHSL Resolution. This motion, made by Tyler Seifert and
seconded by Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.16. Resolution Stating the Intention of the School Board to Approve the FY27 LTFM
Plan: whereas the following; BE IT RESOLVED by the School Board of Independent
School District No. 118, State of Minnesota, approves the district's Long-Term Facilities
Maintenance Plan. The Board will follow the LTFM Legislation as follows:

1. The district will maintain and implement a health and safety program that complies
with regulations.

2. The district will maintain an indoor air quality management program.

3. As outlined in the LTFM plan, the district intends to use the dollars in a pay-as-you-go
format.

Approve Resolution Stating the Intention of the School Board to Approve the FY26 LTFM
Plan. This motion, made by Tyler Seifert and seconded by Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.17. Accept the bid for fuel oil from Best Oil for the 2025-2026 school year at $2.605 per
gallon

Motion to accept the bid from Best Oil bid for fuel oil at a price of $2.605 per gallon. This
motion, made by Tyler Seifert and seconded by Terri Nystrom, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.18. Accept the bid for propane from Ferrellgas for the 2025-2026 school year at $1.315 per
gallon

Motion to accept the bid for propane from Ferrellgas at $1.315 per gallon. This motion, made
by Aaron Ammerman and seconded by Tyler Seifert, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri



Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea
Yea: 5, Nay: 0, Absent: 2

10.19. Accept the bid for snow removal from Outdoor Creations and Renovations for the
2025-2026 school year at $96.00 per hour

Motion to accept the bid from Outdoor Creations & Renovations for snow removal during the
2025-2026 school year at $96.00 per hour. This motion, made by Aaron Ammerman and
seconded by Terri Nystrom, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.20. Accept the bid for milk from Sandstrom's Distributing for the 2025-2026 school year at
$0.38 per carton for white milk and $0.40 per carton for chocolate milk

Motion to accept the bid for milk from Sandstrom's Distributing for the 2025-2026 school
year. This motion, made by Aaron Ammerman and seconded by Tyler Seifert, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

10.21. Approve renewal of MSOPA membership with an annual fee of $100

Motion to approve renewing the MSOPA membership. This motion, made by Tyler Seifert
and seconded by Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

11. Personnel

11.1. Approve the hire of Sam Sparen as Head Football Coach starting the 2025-2026 season
Motion to approve the hire of Sam Sparen as Head Football Coach. This motion, made by
Aaron Ammerman and seconded by Tyler Seifert, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

11.2. Approve the hire of Jeremy Schwarz as Boys Basketball Head Coach starting the 2025-
2026 season

Motion to approve the hire of Jeremy Schwarz as Boys Basketball Head Coach. This motion,
made by Tyler Seifert and seconded by Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

11.3. Approve the hire of Steve Martin as Boys Basketball Assistant Coach starting the 2025-
2026 season

Motion to approve the hire of Steve Martin as Boys Basketball Head Coach. This motion,
made by Tyler Seifert and seconded by Aaron Ammerman, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri



Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea
Yea: 5, Nay: 0, Absent: 2

12. Other school business which can legally be brought before the Board
13. Next Meeting Dates:

e Work Session: July 23, 2025, 5:30 p.m.
¢ Policy Committee: August 4, 2025, 10:00 a.m.
e Regular Meeting: August 13, 2025, 5:30 p.m.

14. Adjournment

Board Chair Ruyak called for a motion to adjourn the meeting at 5:55 p. m. This motion, made
by Aaron Ammerman and seconded by Terri Nystrom, Passed.

Jason Perkins: Absent, Bill Wake: Absent, Aaron Ammerman: Yea, Linda Knox: Yea, Terri
Nystrom: Yea, Marc Ruyak: Yea, Tyler Seifert: Yea

Yea: 5, Nay: 0, Absent: 2

Visitors: Kyndra Johnson, Lori Sizenbach, Carol Procopio, Julie Erpelding, Stephaney
Williamson.

Tina Anderson, Recording Secretary

Linda Knox, Board Clerk
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Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd Vendor Date Type
chec 107809 6564 REMIT ACTIVE INTERNET TECHNOLOGIES LLC Check
E 01 005 630 000 000 405 CORE COMMUNICATIONS PLATFORM $1,471.00
PO#: Voucher #: 76497 Invoice Invoice No: INV083301 71112025 Paid Amt: $1,471.00
Check Amount: $1,471.00
chec 107810 3296 AMAZON.COM Check
E 01 310 298 069 000 401 B0014B5T9G Raffle Ticket Drum - Ticket Spin $49.98
PO#: 20814 Voucher#: 76487 Invoice Invoice No: 1XKF-3MBV-VC4V 7/1/2025 Paid Amt: $49.98
E 01 005 110 000 000 401 BOOGMOFZ2K Universal Economy Boxes, 12: $22.49
E 01 005 110 000 000 401 B06ZYXVYJK EASEPRES Desk File Organiz $22.98
E 01 005 110 000 000 401 B07Q6ZWR74 Staples File Folders, 1/3-Cut T: $14.39
E 01 005 110 000 000 401 Amazon Shipping Charge $6.99
PO#: 20881 Voucher#: 76486 Invoice Invoice No: 1GMK-QFQN-PP6R 7/1/2025 Paid Amt: $66.85
E 01 010 203 207 000 430 B00006JNK2 EXPO Dry Erase Markers, Low $12.79
E 01 010 203 207 000 430 B0040Z0OD68 Kleenex Professional Facial Tis: $27.99
E 01 010 203 207 000 430 B01D58DRVC Simple Houseware 24 Pockets $9.95
E 01 010 203 207 000 430 BO7L39NBMS Really Good Stuff 24PK Zaner- $29.99
E 01 010 203 207 000 430 B082CLHSPD Rarlan Wood-Cased #2 HB Pe! $19.99
E 01 010 203 207 000 430 BO9MJBVZTR 30 PCS Nameplate Pocket Adh $16.99
E 01 010 203 207 000 430 BOBCDCA4Y8T wexpw 50 Pieces 3x4 inch Adh $9.99
E 01 010 203 207 000 430 BOC458N85D Plastic Clipboards, PANDRI 24 $37.87
E 01 010 203 207 000 430 BOCYDBCSR? Clorox Disinfecting Wipes Valt $16.62
E 01 010 203 207 000 430 BOD4GW1KP3 QUI Presentation Clicker Hype $9.99
PO#: 20810 Voucher#: 76488 Invoice Invoice No: 1QCT-RPFM-KKRJ 7/1/2025 Paid Amt: $192.17
Check Amount: $309.00
chec 107811 6551 AMY HORN Check
E 04 500 505 000 321 305 REFUND FOR CANCELED SWIM LESSONS $70.00
PO#: Voucher#: 76506 Invoice Invoice No: REFUND 7/1/2025 Paid Amt: $70.00
Check Amount: $70.00
chec 107812 5181 AUL/MIDAMERICA ADMINISTRATIVE & RETIREMENT SOLUTIONS IN Check
E 01 005 020 000 000 251 Mary Wilke - Qtr 3 $2,500.00
PO#: Voucher #: 76517 Invoice Invoice No: M. Wilke Qtr 3 7/1/2025 Paid Amt: $2,500.00
E 01 005 020 000 000 251 Mike Doro - Qtr 3 $2,500.00
PO#: Voucher#: 76516 Invoice Invoice No: M.Doro Qtr 3 7/1/2025 Paid Amt: $2,500.00
Check Amount: $5,000.00
chec 107813 6016 AVID CENTER Check
E 01 020 640 200 000 366 AVID Weekly $710.00

r_ap_checkregd



District # 0118 ISD#118 Remer-Longville Pag:;/;g;‘;
Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd  Vendor Date Type
chec 107813 6016 AVID CENTER Check
E 01 020 640 200 000 366 AVID Membership Fees $4,599.00
PO#: 20844 Voucher #: 76501 Invoice Invoice No: INV004683 7/1/2025 Paid Amt: $5,309.00
Check Amount: $5,309.00
chec 107814 6697 BLUE CROSS BLUE SHIELD OF MINNESOTA Check
B 01 215 031 Employer Insurance Withholding Payable $41,951.10
E 01 010 203 000 000 291 Elem Retiree $962.91
E 01 020 211 000 000 291 Sec. Retiree $1,778.63
PO#: Voucher #: 76511  Invoice Invoice No: 250602310979 7/1/2025 Paid Amt: $44,692.64
Check Amount: $44,692.64
chec 107815 6301 REMIT BREAKDOWN SPORTS USA Check
E 01 310 296 320 301 402 Girl's Basketball Activity $275.00
PO#: Voucher #: 76510 Invoice Invoice No: FY25 Breakdown Sport 7/1/2025 Paid Amt: $275.00
Check Amount: $275.00
chec 107816 6513 COLONIAL LIFE Check
B 01 215 032 E5854377,E5886478, E5886460 $181.34
PO#: Voucher #: 76513 Invoice Invoice No: 07012025 7/1/2025 Paid Amt: $181.34
Check Amount: $181.34
chec 107817 4397 DELTA DENTAL OF MN Check
B 01 215 046 District Contribution $2,915.15
E 01 010 203 000 000 291 Elem Retiree $100.88
E 01 020 211 000 000 291 Sec. Retiree $148.82
E 01 010 050 000 000 291 Admin Retiree $148.82
PO#: Voucher#: 76515 Invoice Invoice No: RIS0006455722 71112025 Paid Amt: $3,313.67
Check Amount: $3,313.67
chec 107818 5672 FRONTLINE TECHNOLOGIES GROUP LLC Check
E 01 005 110 000 000 305 APPLICANT TRACKING $2,608.85
E 01 005 110 000 000 305 ABSENCE MANAGEMENT $3,913.25
PO#: Voucher #: 76498 Invoice Invoice No: INVUS223912 7/1/2025 Paid Amt: $6,522.10
Check Amount: $6,522.10
chec 107819 5362 REMIT HUDL Check
E 01 310 296 310 000 401 SILVER PACKAGE $750.00
E 01 310 296 310 301 402 VOLLEYBALL UNLIMITED GAME STANDARI $800.00
PO#: Voucher#: 76496 Invoice Invoice No: H00129237 711/2025 Paid Amt: $1,550.00
Check Amount: $1,550.00

r_ap_checkregd



District # 0118 ISD#118 Remer-Longville Pag:;/;g;‘;
Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd Vendor Date Type
chec 107820 4163 IASC Check
E 01 020 211 000 000 394 Personal Finance-Semester 1 $1,043.48
E 01 020 211 000 000 394 Intro to Business o- Semester 2 $2,000.00
PO#: Voucher #: 76503 Invoice Invoice No: 3892 7/1/2025 Paid Amt: $3,043.48
Check Amount: $3,043.48
chec 107821 02406 ISD #0002 Check
E 04 500 507 000 000 391 Shared EC Coordinator $20,369.48
PO#: Voucher #: 76493 Invoice Invoice No: 1316 7/1/2025 Paid Amt: $20,369.48
E 01 020 218 000 388 390 FY 25 SPEECH $3,940.63
PO#: Voucher #: 76494 Invoice Invoice No: 1318 7/1/2025 Paid Amt: $3,940.63
E 01 310 294 250 000 391 FY25 BASEBALL $14,118.82
PO#: Voucher#: 76495 Invoice Invoice No: 1315 7/1/2025 Paid Amt: $14,118.82
E 01 310 296 340 000 391 FY 25 SOFTBALL $11,499.02
PO#: Voucher #: 76492 Invoice Invoice No: 1314 7/1/2025 Paid Amt: $11,499.02
Check Amount: $49,927.95
chec 107822 6744 KAY COTTER Check
E 04 500 505 000 321 305 Consulting Fees $70.00
PO#: Voucher #: 76505 Invoice Invoice No: REFUND 7/1/2025 Paid Amt: $70.00
Check Amount: $70.00
chec 107823 6738 LAUREL FLADMOE Check
E 04 500 505 000 321 305 Consulting Fees $10.00
PO#: Voucher #: 76504 Invoice Invoice No: Refund 7/1/2025 Paid Amt: $10.00
Check Amount: $10.00
chec 107824 6662 LAWRENCE UNIVERSITY Check
E 01 005 960 324 340 898 MALLORY TSCHEU $1,000.00
PO#: Voucher #: 76507 Invoice Invoice No: M.TSCHEU 7/1/2025 Paid Amt: $1,000.00
Check Amount: $1,000.00
chec 107825 5223 MADISON NATIONAL LIFE Check
B 01 215 036 Ltd Insurance Withholding Payable-Dist $988.78
PO#: Voucher #: 76512 Invoice Invoice No: 07012025 7/1/2025 Paid Amt: $988.78
Check Amount: $988.78
chec 107826 2598 MESPA Check
E 01 010 050 000 000 820 J.GREEN $703.00
PO#: Voucher #: 76500 Invoice Invoice No: 19340 7/1/12025 Paid Amt: $703.00
Check Amount: $703.00
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Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd Vendor Date Type
chec 107827 01415 MSBA Check
E 01 005 010 000 000 820 POLICY SERVICES $760.00
E 01 005 010 000 000 820 ISD MEMBERSHIP $3,045.00
E 01 005 010 000 000 820 BOARDBOOK SUBSCRIPTION $2,950.00
PO#: Voucher #: 76499 Invoice Invoice No: INV-13590-L0X8Q1 7/1/2025 Paid Amt: $6,755.00
Check Amount: $6,755.00
chec 107828 5759 NORTHERN PERFORMANCE INC Check
E 01 310 292 110 000 401 portables Apr-Oct full season with delivery - qu $193.50
PO#: 20767 Voucher #: 76489 Invoice Invoice No: 31215 7/1/2025 Paid Amt: $193.50
Check Amount: $193.50
chec 107829 6304 REMIT POWERSCHOOL GROUP LLC Check
E 01 010 216 011 401 406 Schoology LMS Subscription $4,335.08
PO#: 20854 Voucher #: 76502 Invoice Invoice No: INV445369 71112025 Paid Amt: $4,335.08
Check Amount: $4,335.08
chec 107830 6660 REMIT VESTIS GROUP INC Check
E 03 005 760 000 720 401 BUS GARAGE $36.48
PO#: Voucher #: 76509 Invoice Invoice No: 2630439348 7/1/2025 Paid Amt: $36.48
E 01 005 810 000 000 350 4 18"/ 2 48" /1 60" drymops +: $23.43
PO#: 20294 Voucher #: 76490 Invoice Invoice No: 2630436828 7/1/2025 Paid Amt: $23.43
E 03 005 760 000 720 401 Uniforms and shop towels $34.48
PO#: 20206 Voucher #: 76491 Invoice Invoice No: 2630436829 7/1/2025 Paid Amt: $34.48
E 01 005 810 000 000 350 4 18"/ 2 48" /1 60" drymops +: $24.57
PO#: 20294 Voucher #: 76508 Invoice Invoice No: 2630439347 7/1/2025 Paid Amt: $24.57
Check Amount: $118.96
chec 107831 6489 VSP INSURANCE CO. (CT) Check
B 01 215 032 District Contribution $117.47
PO#: Voucher#: 76514 Invoice Invoice No: 823080806 7/1/2025 Paid Amt: $117.47
Check Amount: $117.47
chec 107832 6368 REMIT W-E INSURANCE Check
E 01 005 940 000 000 340 7/1/25 -7/1/26 $6,710.00
PO#: Voucher#: 76518 Invoice Invoice No: FY26-Cyber Insurance 7/1/2025 Paid Amt: $6,710.00
Check Amount: $6,710.00
chec 107833 04084 AMERICAN DISPOSAL Check
E 01 005 810 000 000 331 June $784.48
PO#: Voucher#: 76520 Invoice Invoice No: 540510524 7/14/2025 Paid Amt: $784.48
Check Amount: $784.48
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Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd  Vendor Date Type
chec 107834 5502 APG MEDIA of MN Check
E 01 005 110 000 000 380 Help Wanted Ads $1,200.00
PO#: Voucher #: 76521 Invoice Invoice No: WPI4000662-0625 7/14/2025 Paid Amt: $1,200.00
Check Amount: $1,200.00
chec 107835 4446 ARROWHEAD REGIONAL COMPUTING Check
E 01 005 110 000 000 391 Business Management $16,000.00
E 01 005 110 000 000 391 Mileage-MASBO, Legislative Update $308.00
PO#: Voucher#: 76519 Invoice Invoice No: 2204 7/14/2025 Paid Amt: $16,308.00
Check Amount: $16,308.00
chec 107836 05062 R CAPITAL ONE Check
E 01 020 211 000 000 401 Decorating supplies $50.00
E 01 020 211 000 000 401 Potted flowers for decorating $91.13
PO#: 20852 Voucher #: 76525 Invoice Invoice No: 03009 7/14/2025 Paid Amt: $141.13
E 01 310 298 069 000 401 PBIS incentives K-12 $89.68
PO#: 20722 Voucher #: 76522 Invoice Invoice No: 03849 7/14/2025 Paid Amt: $89.68
E 01 010 206 011 433 401 General Supplies $82.22
PO#: Voucher #: 76523 Invoice Invoice No: 03043 7/14/2025 Paid Amt: $82.22
E 01 310 298 114 301 402 Elementary Carnival Supplies and Prizes $227.46
PO#: 20792 Voucher #: 76524 Invoice Invoice No: 03042 7/14/2025 Paid Amt: $227.46
Check Amount: $540.49
chec 107837 6700 REMIT CENTRAL MCGOWAN, INC Check
E 03 005 760 000 720 420 TANK RENTALS $51.35
PO#: Voucher #: 76545 Invoice Invoice No: 0000391238 7/14/2025 Paid Amt: $51.35
Check Amount: $51.35
chec 107838 3477 COMMITTEE FOR CHILDREN Check
E 01 020 270 000 000 460 Second Step Grades k-8 Single site 1 year Lic $2,778.00
PO#: 20859 Voucher #: 76550 Invoice Invoice No: 2054756 7/14/2025 Paid Amt: $2,778.00
Check Amount: $2,778.00
chec 107839 5948 COR ROBOTICS Check
E 04 500 505 000 321 305 Intro to Digital Art $1,780.00
PO#: Voucher#: 76526 Invoice Invoice No: 1513 7/14/2025 Paid Amt: $1,780.00
Check Amount: $1,780.00
chec 107840 5509 DAN MARTIN SNOWPLOWS SALES AND SERVICE Check
E 01 005 810 000 000 401 tire for mower $469.31
PO#: 20827 Voucher #: 76549 Invoice Invoice No: 38483 7/14/2025 Paid Amt: $469.31
Check Amount: $469.31
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Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd  Vendor Date Type
chec 107841 6550 GREEN AGAIN LAWN AND LANDSCAPING, INC Check
E 01 005 810 000 000 350 Spring2025 June Treatment for FY25 Applicati $4,800.00
PO#: 20115 Voucher #: 76527 Invoice Invoice No: 9749 7/14/2025 Paid Amt: $4,800.00
E 01 005 810 000 000 350 Total Kill annual treatment for weeds per quote $1,800.00
PO#: 20116 Voucher #: 76528 Invoice Invoice No: 9750 7/14/2025 Paid Amt: $1,800.00
Check Amount: $6,600.00
chec 107842 01052 HOLKERS DO IT BEST LUMBER Check
E 01 005 810 000 000 420 SAFETY HASP $8.79
PO#: Voucher #: 76543 Invoice Invoice No: 2506-092032 7/14/2025 Paid Amt: $8.79
E 01 005 810 000 000 420 PAINT THINNER $15.49
PO#: Voucher #: 76544 Invoice Invoice No: 2506-092459 7/14/2025 Paid Amt: $15.49
Check Amount: $24.28
chec 107843 4422 INFINITY ONLINE Check
E 01 020 211 000 000 820 FY26 MEMBERSHIP $1,500.00
PO#: Voucher #: 76551 Invoice Invoice No: 311880 7/14/2025 Paid Amt: $1,500.00
Check Amount: $1,500.00
chec 107844 02732 ISD #0318 Check
E 04 500 505 000 321 380 Community Ed Bulletins $1,061.92
PO#: Voucher #: 76531 Invoice Invoice No: 250837 7/14/2025 Paid Amt: $1,061.92
Check Amount: $1,061.92
chec 107845 6745 JOANNE BERTACH Check
E 04 500 505 000 321 305 REFUND FOR SWIMMING LESSONS $75.00
PO#: Voucher #: 76532 Invoice Invoice No: REFUND 7/14/2025 Paid Amt: $75.00
Check Amount: $75.00
chec 107846 1279 JOHNSON CONTROLS Check
E 01 005 810 000 000 350 Humidity Alarms $504.68
PO#: Voucher #: 76530 Invoice Invoice No: 1-135983996354 7/14/2025 Paid Amt: $504.68
E 01 005 810 000 000 305 FY26 Service Contract $14,253.00
PO#: 20855 Voucher #: 76557 Invoice Invoice No: 1-135928425837 7/14/2025 Paid Amt: $14,253.00
Check Amount: $14,757.68
chec 107847 01098 JOHNSON TELEPHONE CO Check
E 01 005 810 000 000 320 R0520 $611.37
PO#: Voucher #: 76547 Invoice Invoice No: R0520-7/1/25 7/14/2025 Paid Amt: $611.37
E 04 500 505 000 321 320 4513 $31.90
PO#: Voucher #: 76548 Invoice Invoice No: R4513-7/1/25 7/14/2025 Paid Amt: $31.90
Check Amount: $643.27
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Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd Vendor Date Type
chec 107848 5358 L&M SUPPLY INC Check
E 01 005 810 000 000 420 CUSTODIAL SUPPLIES $392.76
PO#: Voucher #: 76546 Invoice Invoice No: GRR-03-10022748 7/14/2025 Paid Amt: $392.76
Check Amount: $392.76
chec 107849 06136 LAKES COUNTRY SERV COOP Check
E 03 005 760 000 720 305 DRUG TESTING $168.00
PO#: Voucher #: 76533 Invoice Invoice No: 101080 7/14/2025 Paid Amt: $168.00
Check Amount: $168.00
chec 107850 03730 LITTLE SAND GROUP HOMES Check
E 05 040 211 000 302 570 2025-2026 LEASE $12,600.00
PO#: Voucher #: 76552 Invoice Invoice No: 892 7/14/2025 Paid Amt: $12,600.00
Check Amount: $12,600.00
chec 107851 6613 MEDSURETY Check
E 01 005 110 000 000 299 FSA $25.00
E 01 005 110 000 000 299 HSA $126.00
PO#: Voucher #: 76554 Invoice Invoice No: 42848 7/14/2025 Paid Amt: $151.00
Check Amount: $151.00
chec 107852 4225 MIDWEST BUS PARTS Check
E 03 005 760 000 720 420 stock parts $296.36
PO#: 20781 Voucher #: 76536 Invoice Invoice No: INV10741 7/14/2025 Paid Amt: $296.36
Check Amount: $296.36
chec 107853 2560 MN DEPT OF HEALTH Check
E 01 005 020 000 000 820 Birth record file fee $180.00
PO#: 20840 Voucher #: 76553 Invoice Invoice No: 2025 Birth File 7/14/2025 Paid Amt: $180.00
Check Amount: $180.00
chec 107854 6611 MOTOROLA SOLUTIONS, INC. Check
E 03 005 760 000 720 465 Device Programming - 2024 - 2029 $3,885.69
PO#: Voucher #: 76534 Invoice Invoice No: 8230525036 7/14/2025 Paid Amt: $3,885.69
Check Amount: $3,885.69
chec 107855 5222 MRI Software LLC Check
E 01 005 110 000 000 305 MARK MORRISON $22.00
E 01 005 110 000 000 305 KARLYS GRIES $20.00
PO#: Voucher #: 76535 Invoice Invoice No: MRIUS2451514 7/14/2025 Paid Amt: $42.00
Check Amount: $42.00
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Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd  Vendor Date Type
chec 107856 03349 REMIT NORTH CENTRAL INTERNATIONAL, LLC Check
E 03 005 760 000 720 350 2026 Bus Warranty & Install Horn for PA Syste $815.01
PO#: Voucher#: 76529 Invoice Invoice No: R226005889:02 7/14/2025 Paid Amt: $815.01
Check Amount: $815.01
chec 107857 6097 NORTHERN DRUG SCREENING INC Check
E 03 005 760 000 720 290 DOT PHYSICAL-ZEB HEMSWORTH $75.00
PO#: Voucher #: 76537 Invoice Invoice No: 15878 7/14/2025 Paid Amt: $75.00
Check Amount: $75.00
chec 107858 4065 NORTHERN STAR COOPERATIVE Check
E 03 005 760 000 720 444 DIESEL $700.15
E 03 005 760 000 720 441 GASOLINE $665.80
PO#: Voucher #: 76539 Invoice Invoice No: STMT 6/2025 7/14/2025 Paid Amt: $1,365.95
Check Amount: $1,365.95
chec 107859 4485 NORTHLAND FIRE PROTECTION Check
E 05 005 865 000 363 305 SERVICE & RE-CERT FIRE EXTINGUISHER $367.40
PO#: Voucher #: 76538 Invoice Invoice No: 63856 7/14/2025 Paid Amt: $367.40
Check Amount: $367.40
chec 107860 5355 PAPER STORM Check
E 01 005 020 000 000 366 Bulk shred single pick up 7/3/25 $259.20
PO#: 20888 Voucher #: 76555 Invoice Invoice No: 29837 7/14/2025 Paid Amt: $259.20
Check Amount: $259.20
chec 107861 06636 PINE CONE PRESS CITIZEN Check
E 01 005 110 000 000 380 HELP WANTED $234.00
E 01 005 110 000 000 380 MINUTES $917.40
E 01 005 110 000 000 380 HELP WANTED $234.00
E 01 005 110 000 000 380 MINUTES $667.20
E 01 005 110 000 000 380 HELP WANTED $273.00
E 01 005 110 000 000 380 NOTICE TO BIDDERS $125.10
PO#: Voucher #: 76540 Invoice Invoice No: STMT 6/2025 7/14/2025 Paid Amt: $2,450.70
Check Amount: $2,450.70
chec 107862 3669 REGION 1 Check
E 01 010 620 000 000 820 FY26 DESTINY SUPPORT/HOSTING $1,813.34
E 01 020 620 000 000 820 FY26 DESTINY SUPPORT/HOSTING $1,813.34
PO#: Voucher #: 76556 Invoice Invoice No: 15328 7/14/2025 Paid Amt: $3,626.68
Check Amount: $3,626.68
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Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd  Vendor Date Type
chec 107863 6146 TC's FOODS INC Check
E 02 005 770 000 701 490 lunch $1.06
PO#: Voucher #: 76542 Invoice Invoice No: 279025 7/14/2025 Paid Amt: $1.06
Check Amount: $1.06
chec 107864 6255 REMIT THE SHERWIN WILLIAMS CO., INC Check
E 01 005 810 000 000 410 5 Gallons paint $271.70
PO#: Voucher#: 76541 Invoice Invoice No: 6251-4 7/14/2025 Paid Amt: $271.70
Check Amount: $271.70
chec 107865 3296 AMAZON.COM Check
E 01 310 298 128 301 402 0593428218 Hello, World! Garden Time: A Boi $7.19
E 01 310 298 128 301 402 0756615860 Vietnam War (DK Eyewitness Bo $12.46
E 01 310 298 128 301 402 0808580388 The Land | Lost (Turtleback Schc $7.99
PO#: 20746 Voucher#: 76593 Invoice Invoice No: 1V4N-VJ9D-LJV9 7/24/2025 Paid Amt: $27.64
E 01 005 810 000 000 420 BOB1DG861F Duracell Coppertop D Batteries $230.52
PO#: 20905 Voucher#: 76595 Invoice Invoice No: 1QQG-FRTP-TY17 7/24/2025 Paid Amt: $230.52
E 01 005 020 000 000 401 Address Labels 1”x2-5/8” Stikcer Paper 30-UF $25.99
E 01 020 050 000 000 401 96 Sheets Parchment Paper for Certificates, F $12.74
E 01 010 050 000 000 401 Astrobrights Colored Cardstock, 8.5” x 11”, 65 $20.20
E 01 010 050 000 000 401 Scotch Heavy Duty Shipping and Moving Pack $42.16
E 01 020 050 000 000 401 Painters Tape Blue 20 Rolls x 1 Inch x 55 Yard $68.38
PO#: 20874 Voucher#: 76567 Invoice Invoice No: 11XP-PYYG-1WX3 7/24/2025 Paid Amt: $169.47
E 01 005 020 000 000 401 EXPO 81800 Dry Erase Surface Cleaner 1gal $57.78
PO#: 20874 Voucher#: 76564 Invoice Invoice No: 17C1-W1RG-TDQ7 712412025 Paid Amt: $57.78
E 01 010 203 207 000 430 B016X2TQZ8 Swiftmaps World Premier Wall | $8.90
E 01 010 203 207 000 430 Amazon Shipping Charge $0.00
PO#: 20810 Voucher#: 76594 Invoice Invoice No: 1V4N-VJ9D-LJV9-1 712412025 Paid Amt: $8.90
Check Amount: $494.31
chec 107866 3284 APPLE COMPUTER INC Check
E 01 010 203 202 000 555 MW173LL/A 13-inch MacBook Air: Apple M4 ¢ $5,274.00
E 01 020 211 000 000 555 MW173LL/A 13-inch MacBook Air: Apple M4 ¢ $11,427.00
E 01 005 630 000 000 555 MW173LL/A 13-inch MacBook Air: Apple M4 ¢ $879.00
PO#:20880  Voucher#: 76566 Invoice Invoice No: MB83614745 7/24/2025 Paid Amt: $17,580.00
E 01 010 203 202 000 555 Mac mini: Apple M4 chip with 10-core CPU an $998.00
PO#: 20880 Voucher#: 76596 Invoice Invoice No: MB83806376 7/24/2025 Paid Amt: $998.00
E 01 005 630 000 000 555 MXK53AM/A Magic Mouse - White Multi-Touct $158.00
PO#: 20880 Voucher#: 76565 Invoice Invoice No: MB83092734 712412025 Paid Amt: $158.00
Check Amount: $18,736.00
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Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd  Vendor Date Type
chec 107867 6697 BLUE CROSS BLUE SHIELD OF MINNESOTA Check
E 01 010 203 000 000 291 ELEM RETIREE $962.91
E 01 020 211 000 000 291 SEC RETIREE $1,778.63
B 01 215 031 DISTRICT CONTRIBUTION $43,674.52
PO#: Voucher #: 76599 Invoice Invoice No: 250702043222 7/24/2025 Paid Amt: $46,416.06
Check Amount: $46,416.06
chec 107868 4672 BSN SPORTS Check
E 01 310 294 210 000 184 Recon Schutt Varsity Helmets $400.00
E 01 310 294 210 000 184 Recon Internal Parts $40.00
E 01 310 294 210 000 184 Recon FG Redip $60.00
E 01 310 294 210 000 184 Freight $40.00
PO#: Voucher #: 76568 Invoice Invoice No: 930238054 7/24/2025 Paid Amt: $540.00
R 01 310 292 110 000 096 Sideline Royalties $87.46
PO#: Voucher#: 76569 Credit Invoice No: 16154213 7/24/2025 Paid Amt: ($87.46)
Check Amount: $452.54
chec 107869 1482 CASS COUNTY SHERIFF'S DEPT Check
E 01 005 715 000 000 310 Resource Officer $59,150.65
PO#: Voucher #: 76573 Invoice Invoice No: FY25 SRO 7/24/2025 Paid Amt: $59,150.65
Check Amount: $59,150.65
chec 107870 6700 REMIT CENTRAL MCGOWAN, INC Check
E 03 005 760 000 720 420 CYLINDER RENTAL $11.45
PO#: Voucher#: 76572 Invoice Invoice No: 0000391239 712412025 Paid Amt: $11.45
Check Amount: $11.45
chec 107871 3663 CLIMATE MAKERS INC Check
E 01 005 810 000 000 350 Chiller Repair $745.50
PO#: Voucher#: 76571 Invoice Invoice No: 123941 7/24/2025 Paid Amt: $745.50
Check Amount: $745.50
chec 107872 6513 COLONIAL LIFE Check
B 01 215 032 ER Cafe Plan Payroll Deductions $417.66
PO#: Voucher #: 76604 Invoice Invoice No: July 2025 7/24/2025 Paid Amt: $417.66
Check Amount: $417.66
chec 107873 4397 DELTA DENTAL OF MN Check
E 01 010 203 000 000 291 ELEM RETIREE $100.88
E 01 020 211 000 000 291 SEC RETIREE $148.82
E 01 010 050 000 000 291 ADMIN RETIREE $148.82
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Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd Vendor Date Type
chec 107873 4397 DELTA DENTAL OF MN Check
B 01 215 046 DISTRICT CONT $3,448.37
PO#: Voucher #: 76602 Invoice Invoice No: RIS0006514567 7/24/2025 Paid Amt: $3,846.89
Check Amount: $3,846.89
chec 107874 6278 DESERT DISTRIBUTING LLC Check
E 01 010 411 000 740 433 #150040 - rollers $1,756.00
PO#: 20706 Voucher #: 76613 Invoice Invoice No: 472220 7/24/2025 Paid Amt: $1,756.00
Check Amount: $1,756.00
chec 107875 6735 DIAMOND INDUSTRIAL CLEANING EQUIPMENT Check
E 01 005 810 000 000 420 scrubber repair parts $282.90
PO#: 20865 Voucher #: 76574 Invoice Invoice No: 27300 7/24/2025 Paid Amt: $282.90
Check Amount: $282.90
chec 107876 6566 DONDELINGER FORD Check
E 03 005 760 000 720 420 2021 transit van grill and head light from deer $1,747.36
PO#: 20898 Voucher #: 76603 Invoice Invoice No: 68466 7/24/2025 Paid Amt: $1,747.36
Check Amount: $1,747.36
chec 107877 4241 EHLERS & ASSOCIATES INC Check
E 01 005 010 000 000 305 Continuing Disclosure Reporting $3,150.00
E 01 005 010 000 000 305 County Auditor Fee $350.00
PO#: Voucher #: 76575 Invoice Invoice No: 102096 7/24/2025 Paid Amt: $3,500.00
Check Amount: $3,500.00
chec 107878 6634 REMIT EVERYDAY SPEECH LLC Check
E 01 010 408 000 740 433 Team Plan - Individual license - one year $3,419.94
PO#: 20848 Voucher #: 76598 Invoice Invoice No: 198469 7/24/2025 Paid Amt: $3,419.94
Check Amount: $3,419.94
chec 107879 5952 INDIGO SIGNWORKS INC Check
E 01 310 292 110 000 401 Vinly Graphics For Record Board Jamison & A $190.00
E 01 310 292 110 000 401 Shipping $37.51
PO#: 20862 Voucher #: 76580 Invoice Invoice No: 8296 7/24/2025 Paid Amt: $227.51
Check Amount: $227.51
chec 107880 6457 ITURITY LLC Check
E 01 010 630 000 000 350 Lenovo 100e Gen 3 LCD Replacement $99.00
PO#: 20896 Voucher #: 76579 Invoice Invoice No: 250837 7/24/2025 Paid Amt: $99.00
Check Amount: $99.00
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Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd  Vendor Date Type
chec 107881 6721 KARA A JOHNSON Check
E 01 010 216 011 401 303 Beyond the Classroom: EveryDay Math Trainit $3,000.00
PO#: 20675 Voucher#: 76570 Invoice Invoice No: August 2025 7/24/2025 Paid Amt: $3,000.00
Check Amount: $3,000.00
chec 107882 6654 REMIT KIMBALL MIDWEST Check
E 03 005 760 000 720 401 shop supplies $219.00
PO#: 20891 Voucher #: 76587 Invoice Invoice No: 103551338 7/24/2025 Paid Amt: $219.00
E 03 005 760 000 720 401 shop supplies $1,157.14
PO#: 20891 Voucher #: 76586 Invoice Invoice No: 103546064 7/24/2025 Paid Amt: $1,157.14
Check Amount: $1,376.14
chec 107883 01095 LAKE COUNTRY POWER Check
E 01 005 810 000 000 332 FOOTBALL LIGHTS $53.00
PO#: Voucher #: 76609 Invoice Invoice No: 10000175-7/1/25 7124/2025 Paid Amt: $53.00
E 01 005 810 000 000 332 Football Lights $93.00
PO#: Voucher #: 76608 Invoice Invoice No: 10000176-7/1/25 7124/2025 Paid Amt: $93.00
E 01 005 810 000 000 332 ECFE Building $776.00
PO#: Voucher #: 76606 Invoice Invoice No: 90000206-7/1/25 7124/2025 Paid Amt: $776.00
E 01 005 810 000 000 332 BOILER HOUSE $7,287.00
PO#: Voucher #: 76610 Invoice Invoice No: 90000204/205-7/1/25 7124/2025 Paid Amt: $7,287.00
E 01 005 810 000 000 332 Main School $17,112.00
PO#: Voucher#: 76607 Invoice Invoice No: 90000203-7/1/25 712412025 Paid Amt: $17,112.00
Check Amount: $25,321.00
chec 107884 5223 MADISON NATIONAL LIFE Check
B 01 215 036 Ltd Insurance Withholding Payable-Dist $1,197.30
PO#: Voucher#: 76600 Invoice Invoice No: JUL2025 712412025 Paid Amt: $1,197.30
Check Amount: $1,197.30
chec 107885 1095 MARCO TECHNOLOGIES LLC Check
E 01 010 203 202 000 580 ELEM COPIER $559.78
E 01 020 211 000 000 580 SEC. COPIER $559.78
E 01 005 110 371 000 580 DISTRICT COPIER $559.78
PO#: Voucher#: 76588 Invoice Invoice No: 559655196 712412025 Paid Amt: $1,679.34
Check Amount: $1,679.34
chec 107886 05573 MASBO Check
E 01 005 110 000 000 366 FY26 MASBO MEMBERSHIP $115.00
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District # 0118 ISD#118 Remer-Longville Page;/?/gg;‘;
Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd Vendor Date Type
chec 107886 05573 MASBO Check
E 01 005 110 000 000 366 MISC $0.00
PO#: 20915 Voucher #: 76605 Invoice Invoice No: 300009258 7/24/2025 Paid Amt: $115.00
Check Amount: $115.00
chec 107887 5651 OFFICE OF MNIT SERVICES Check
E 01 005 810 000 000 320 Telephone $209.41
PO#: Voucher #: 76585 Invoice Invoice No: W25060780 7/24/2025 Paid Amt: $209.41
Check Amount: $209.41
chec 107888 4632 PEMBERTON SORLIE RUFER & Check
E 01 005 110 000 000 305 Consulting Fees $2,323.50
PO#: Voucher #: 76577 Invoice Invoice No: 184 7/24/2025 Paid Amt: $2,323.50
E 01 005 110 000 000 305 Consulting Fees $135.00
PO#: Voucher #: 76578 Invoice Invoice No: 185 7/24/2025 Paid Amt: $135.00
Check Amount: $2,458.50
chec 107889 04532 POPPLERS MUSIC INC Check
E 01 010 206 011 433 350 Srl #160914 Selmer Clarinet repair (repad - ult $412.00
PO#: 20806 Voucher #: 76576 Invoice Invoice No: 3039206 7/24/2025 Paid Amt: $412.00
Check Amount: $412.00
chec 107890 6432 REMIT SAVVAS LEARNING COMPANY LLC Check
E 01 020 270 000 000 460 US History 2016 Digital Courseware - 1year lic $1,207.50
PO#: 20857 Voucher #: 76583 Invoice Invoice No: 7029071260 7/24/2025 Paid Amt: $1,207.50
Check Amount: $1,207.50
chec 107891 3870 SCHOLASTIC CLASSROOM MAGAZINES Check
E 01 010 203 000 000 406 Classroom Magazine subscription Social studi $800.00
E 01 010 203 000 000 406 shipping $80.02
PO#: 20853 Voucher #: 76612 Invoice Invoice No: M7592201 7/24/2025 Paid Amt: $880.02
Check Amount: $880.02
chec 107892 6314 SFM Check
E 01 005 110 000 000 270 WORK COMP INSTALLMENT $9,691.00
PO#: Voucher #: 76584 Invoice Invoice No: 3633898 7/24/2025 Paid Amt: $9,691.00
Check Amount: $9,691.00
chec 107893 01378 SUPREME SCH SUPPLY Check
E 01 005 020 000 000 401 Tardy Slips $40.00
E 01 005 020 000 000 401 Early dismissal pass $40.00
E 01 005 020 000 000 401 Lesson Plan Book $162.50
E 01 005 020 000 000 401 Class Record Book $80.00
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District # 0118 ISD#118 Remer-Longville Page;;/zg;‘;
Detail Payment Register By Check 12:43 PM
Check Number: 0-2147483647 Payment Date: 7/1/2025-07/31/2025 Period: 202601-202601 Void Status: N
Check Pmt/Void Pmt
Bank No Code Rcd  Vendor Date Type
chec 107893 01378 SUPREME SCH SUPPLY Check
E 01 005 020 000 000 401 Shipping $17.93
PO#: 20849 Voucher #: 76582 Invoice Invoice No: 191458 7/24/2025 Paid Amt: $340.43
Check Amount: $340.43
chec 107894 6260 TRAFERA HOLDINGS LLC Check
E 01 010 203 202 000 555 100E G4 CAM MTK MT8186 4G 32G 11" CHF $11,960.00
E 01 010 203 202 000 555 Trafera CBN Warranty - Plat - 4 Yr - B $0.00
E 01 010 203 202 000 555 Warranty L3W $0.00
E 01 010 203 202 000 555 Trafera White Glove $0.00
E 01 010 203 202 000 555 Asset Tagging $0.00
E 01 010 203 202 000 555 Update Chrome OS $0.00
PO#: 20884 Voucher #: 76597 Invoice Invoice No: 1001360026 7/24/2025 Paid Amt: $11,960.00
E 01 010 203 202 000 555 Google Chrome Management Perpetual EDU $1,280.00
PO#: 20884 Voucher #: 76581 Invoice Invoice No: 1001358632 7/24/2025 Paid Amt: $1,280.00
Check Amount: $13,240.00
chec 107895 6660 REMIT VESTIS GROUP INC Check
E 01 005 810 000 000 420 dry mops and mats for fy26 $24.57
PO#: 20894 Voucher #: 76589 Invoice Invoice No: 2630444387 7/24/2025 Paid Amt: $24.57
E 03 005 760 000 720 401 uniforms and shop towels floor mat $34.87
PO#: 20894 Voucher #: 76590 Invoice Invoice No: 2630444388 7/24/2025 Paid Amt: $34.87
E 01 005 810 000 000 420 dry mops and mats for fy26 $24.57
PO#:20894  Voucher#: 76591 Invoice Invoice No: 2630441811 7/24/2025 Paid Amt: $24.57
E 03 005 760 000 720 401 uniforms and shop towels floor mat $34.48
PO#:20894  Voucher#: 76592 Invoice Invoice No: 2630441812 7/24/2025 Paid Amt: $34.48
Check Amount: $118.49
chec 107896 6489 VSP INSURANCE CO. (CT) Check
B 01 215 032 ER Cafe Plan Payroll Deductions $171.32
PO#: Voucher#: 76601 Invoice Invoice No: 823272716 7/24/2025 Paid Amt: $171.32
Check Amount: $171.32
Report Total: $420,910.48
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r_ar_retdet ISD#118 Remer-Longyville Page 1 of 4
Receipt Listing Report with Detail by Deposit ?/27,;25922
Receipt Receipt Pmt Inv Inv Invoice Applied Unapplied
Deposit Co Bank Batch Rct No Type St Date Check No Type Grp Code Customer Inv No Date Type Amount Amount Amount
16463 0118 chec
Huntington-Settlement proceeds 22973 Credit A 07/15/25 10049 Check 1 Miscellaneous Customer
0118 R 01 005 000 000 000 099 Misc Revenue 26.01 0.00
Receipt Total: $26.01/ $0.00
R.Lathrop July-Sept 22974 Credit A 07/15/2511050 Check 1 RETIRE/DEDUCT:
0118 E 01 010 203 000 000 291 Elem Retired Emp Benefit 151.32 0.00
Receipt Total: $151.32 $0.00
Premier Healthcare Alliance 22975 Credit A 07/15/2511051 Check 1 Miscellaneous Customer
0118 R 01 005 000 000 000 099 Misc Revenue 24.77 0.00
Receipt Total: $24.77 $0.00
Sourcewell-Refund 22976 Credit A 07/15/2511052 Check 1 Miscellaneous Customer
0118 R 01 005 000 000 000 099 Misc Revenue 20.00 0.00
Receipt Total: $20.00 $0.00
Deposit Total: | $222.10 $0.00
16464 0118 chec
Capital Credits 22977 Credit A 07/25/2511053 Check 1 Miscellaneous Customer
0118 R 01 005 000 000 000 099 Misc Revenue 955.22 0.00
Receipt Total: $955.22 $0.00
B.Johnson July 22978 Credit A 07/25/2511054 Check 1 RETIRE/DEDUCT:
0118 E 01 010 203 000 000 291 Elem Retired Emp Benefit 962.91 0.00
Receipt Total: $962.91| $0.00
FY25 Wright Ins. Claim reimb. 22979 Credit A 07/25/25 11056 Check 1 Miscellaneous Customer
0118 R 03 005 000 000 720 625 Insurance Recovery 1,505.42 0.00
Receipt Total: $1,505.42 $0.00
22980 Credit A 07/25/2511057 Check 1 MSEA
0118 B 01 115 000 2115  06/30/25 Invoice 557.33 557.33 0.00
Receipt Total: $557.33 $0.00
FY25 Fin 422 22981 Credit A 07/25/2511058 Check 1 IASC
0118 R 01 005 000 000 622 405 EARLY CHILD 0-2 5,818.53 0.00
Receipt Total: $5,818.53 $0.00
22982 Credit A 07/25/2511059 Check 1 IND SCH DIST #2
0118 B 01 115 000 2116 06/30/25 Invoice 10,557.10 10,557.10 0.00



r_ar_retdet ISD#118 Remer-Longyville Page 2 of 4
Receipt Listing Report with Detail by Deposit ?/27,;25922
Receipt Receipt Pmt Inv Inv Invoice Applied Unapplied
Deposit Co Bank Batch Rct No Type St Date Check No Type Grp Code Customer Inv No Date Type Amount Amount Amount
16464 0118 chec
22982 Credit A 07/25/2511059 Check 1 IND SCH DIST #2
0118 B 01 115 000 2117 06/30/25 Invoice 10,149.74 10,149.74 0.00
Receipt Total: |  $20,706.84 $0.00
22983 Credit A 07/25/25 11060 Check 1 TRUE NORTH STARS PEI
0118 B 01 115 000 2112 06/20/25 Invoice 275.88 275.88 0.00
Receipt Total: $275.88 $0.00
FY25 Wright Ins. Claim Reimb. 22984 Credit A 07/25/2511055 Check 1 Miscellaneous Customer
0118 R 01 005 000 000 000 625 Insurance Recovery 1,097.20 0.00
Receipt Total: $1,097.20 $0.00
Deposit Total: | $31,879.33 $0.00
16465 0118 chec
Greater Twin Cities-Pathwaysl 22985 Credit A 07/02/2507022025 Check 1 Miscellaneous Customer
0118 R 04 500 582 000 338 040 Tuition fm Patrons-Pathways 16,512.29 0.00
Receipt Total: |  $16,512.29 $0.00
Deposit Total: | $16,512.29 $0.00
16466 0118 chec
Cass County Tax payment 22986 Credit A 07/03/2507032025  Check 1 CASS COUNTY AUDITOR
0118 R 01 005 000 000 000 001 Taxes 29,588.84 0.00
Receipt Total: |  $29,588.84 $0.00
Deposit Total: | $29,588.84 $0.00
16467 0118 chec
Sourcewell Payment 22987 Credit A 07/11/2507112025 Check 1 SOURCEWELL
0118 R 01 005 000 200 000 099 SOURCEWELL FLOW THR( 14,830.24 0.00
Receipt Total: |  $14,830.24 $0.00
Deposit Total: | $14,830.24 $0.00
16468 0118 2
IDEAS Payment-Gen Ed S211 22988 Credit A 07/15/2507032025  Wire 1 Minn Dept of ED
0118 R 01 005 000 000 000 211 Gen Ed/Spar/Pen Adj Aid 47,143.00 0.00
Receipt Total: |  $47,143.00 $0.00
Deposit Total: | $47,143.00 $0.00




r_ar_retdet ISD#118 Remer-Longyville Page 3 of 4
Receipt Listing Report with Detail by Deposit ?/27,;25922
Receipt Receipt Pmt Invoice Applied  Unapplied
Deposit Co Bank Batch Rct No Type St Date Check No Type Grp Code Customer Inv No Date Amount Amount Amount
16469 0118 2
IDEAS Payment 22989 Credit A 07/30/2507312025  Wire 1 Minn Dept of ED
0118 R 01 005 000 000 000 211 Gen Ed/Spar/Pen Adj Aid 139,850.98 0.00
0118 R 01 005 000 000 000 234 Hmstd/Ag Market Value Crec 513.73 0.00
0118 R 01 005 000 000 000 258  Other State Credits 11,721.85 0.00
0118 R 01 005 000 000 000 229 Disparity Reduct Aid 16.17 0.00
Receipt Total: | $152,102.73 $0.00
Deposit Total: = $152,102.73 $0.00
16470 0118 2
Food Service Reimbursement 22990 Credit A 07/02/2507022025 Wire 1 Food Service
0118 R 02 005 770 000 701 472 Spec Asst-Need Ch 20,535.21 0.00
0118 R 02 005 770 000 701 471 Federal Lunch Aid 460.89 0.00
0118 R 02 005 770 000 701 471 Federal Lunch Aid 2,253.24 0.00
0118 R 02 005 770 000 705 476 Federal Breakfast 11,496.32 0.00
0118 R 02 005 770 000 701 300  STATE SCHLUNCH 640.11 0.00
0118 R 02 005 770 000 706 471 FRESH FRUIT & VEGGIE 749.52 0.00
Receipt Total: |  $36,135.29 $0.00
Deposit Total: | $36,135.29 $0.00
16471 0118 2
MA-IEP Reimb 22991 Credit A 07/16/2507162025  Wire 1 Minn Dept of ED
0118 R 01 005 000 000 372 071 Med Assist Fr Dept of HS 25,536.09 0.00
Receipt Total: |  $25,536.09 $0.00
Deposit Total: | $25,536.09 $0.00
16472 0118 2
MEGS F401 22992 Credit A 07/03/2507032025  Wire 1 Minn Dept of ED
0118 R 01 005 000 000 401 400  TITLE| 7,658.65 0.00
Receipt Total: $7,658.65 $0.00
Deposit Total: | $7,658.65 $0.00
16473 0118 2
MEGS REIMB F401 & 433 22993 Credit A 07/17/2507172025  Wire 1 Minn Dept of ED
0118 R 01 005 000 000 401 400  TITLE| 871.44 0.00



r_ar_rctdet

ISD#118 Remer-Longyville

Page 4 of 4
. e . . . 8/7/2025
Receipt Listing Report with Detail by Deposit 12:45:22
Receipt Receipt Pmt Inv Inv Invoice Applied Unapplied
Deposit Co Bank Batch Rct No Type St Date Check No Type Grp Code Customer Inv No Date Type Amount Amount Amount
16473 0118 2
MEGS REIMB F401 & 433 22993 Credit A 07/17/2507172025 Wire 1 Minn Dept of ED
0118 R 01 005 000 000 433 400 Title IV 160.22 0.00
Receipt Total: $1,031.66 $0.00
Deposit Total: | $1,031.66 $0.00
Report Total:  $362,640.22 $0.00




Northland Community Schools ISD# 118
FY 2025 Through July 2025

2024-2025 EXP/REV Report July 25

Adopted
EXPENDITURES Actual Budget YTD June YTD June % of June FY '24 % of
2023-24 2024-25 2023-24 2024-2025 2023-24 vs June FY '25 2024-25
Fund Expenses Expenses Expenses Expenses Budget Difference Budget
General Fund (01) 7,831,909 7,576,194 7,831,909 7,157,124 100.0% (674,785) 94.5%
Administrative & Support Svc 727,546 720,399 727,546 732,867 100.0% 5,321 101.7%
Regular Instruction 3,437,368 3,349,098 3,437,368 3,288,500 100.0% (148,868) 98.2%
Vocational Instruction 105,244 106,040 105,244 109,324 100.0% 4,080 103.1%
Special Education Inst 1,307,624 1,572,436 1,307,624 1,451,247 100.0% 143,623 92.3%
Instructional Support 389,100 417,367 389,100 411,367 100.0% 22,268 98.6%
Pupil Support 516,020 468,050 516,020 329,961 100.0% (186,059) 70.5%
Sites & Buildings 1,294,150 879,804 1,294,150 761,430 100.0% (532,720) 86.5%
Fiscal & Other Fixed Costs 54,858 63,000 54,858 72,428 100.0% 17,570 115.0%
Food Service (02) 348,989 377,146 348,989 351,489 100.0% 2,500 93.2%
Transportation (03) 663,562 732,216 663,562 830,046 100.0% 166,483 113.4%
Community Service (04) 271,552 270,255 271,552 249,591 100.0% (21,960) 92.4%
Capital Outlay (05) 168,053 172,850 168,053 132,591 100.0% (35,461) 76.7%
Construction (06) 392,281 80,000 392,281 69,779 100.0% (322,502) 87.2%
Debt Service (07) 1,756,659 1,762,549 1,756,659 1,760,024 100.0% 3,365 99.9%
Total 11,433,004 10,971,210 11,433,004 10,550,643 100.0% (882,361) 96.2%
Total Funds 01, 03 & 05 8,663,524 8,481,260 8,663,524 8,119,760 100.0% (543,764) 95.7%
REVENUE Actual Budgeted YTD June YTD June % of June FY 24 % of
2023-24 2024-25 2023-24 2024-2025 2023-24 vs June FY '25 2024-25
Fund Revenue Revenue Revenue Revenue Budget Difference Budget
General Fund (01) 7,989,857 7,639,802 7,989,857 9,489,019 100.0% 1,499,162 124.2%
Food Service (02) 322,847 299,520 322,847 276,820 100.0% (46,027) 92.4%
Transportation (03) 328,910 365,470 328,910 (4,921) 100.0% (333,831) -1.3%
Community Service (04) 259,454 257,971 259,454 230,496 100.0% (28,957) 89.3%
Capital Outlay (05) 233,129 264,448 233,129 - 100.0% (233,129) 0.0%
Construction (06) - #DIV/0! - #DIV/0!
Debt Service (07) & (47) 1,783,892 1,762,731 1,783,892 65,909 100.0% (1,717,983) 3.7%
Trust (08) & (25) & (10) & (18) 54 60 54 54 100.0% 0 90.0%
Total 10,918,143 10,590,002 10,918,143 10,057,378 100.0% (860,765) 95.0%
Total Funds 01, 03 & 05 8,551,896 8,269,720 8,551,896 9,484,098 100.0% 932,202 114.7%

**Run period 202513

8/8/20257:58:31 AM



Northland Community Schools
Finance Report 7/31/2025

First National Bank

General Checking

Money Market Account

CD/Scholarship Carpenter Matures 6/17/27
CD/Scholarship Carpenter Matures 6/17/27
CD/Scholarship Felton Matures 12/10/25
CD/Scholarship Sepin Matures 8/25/26

Total Investments

Total of all deposits at First National Bank

MN Trust Account at PMA total Value

$850,863.10

$37,313.88
$8,455.62
$15,269.96
$7,545.47
$3,543.13

$72,128.06

$922,991.16

$2,244,058.92

Accounts Payable Checks/Wires and Deposits by Fund

Total

Fund #
01
02
03
04
05
06
07
18

Fund Description Deposits A/P Checks
General Fund $75,015.09 $379,743.95
Food Service Fund $0.00 $1.06
Transportation Fund $1,505.42 $9,932.62
Community Ed Fund $16,512.29 $23,468.30
Capital Fund $0.00 $12,967.40
Construction Fund $0.00 $0.00
Debt Redemption Fund $S0.00
Scholarship Fund $0.00 $0.00

$93,032.80 $426,113.33

July 2025 Payroll

Gross Payroll
Employer Benefits
Employer Taxes
Total Cost of Payroll

Includes Payrolls:
$20252451 7/15/2025
$202523-2 7/15/2025

$202601 7/15/2025
$202523-3 7/31/2025
$202602 7/31/2025

Monthly Total
$290,262.94
$67,589.63
$20,599.30

$378,451.87
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II.

Independent School District #118 Policy 305

POLICY IMPLEMENTATION

PURPOSE

The purpose of this policy is to clarify the responsibility of the school administration for
implementation of school beard-district policy.

GENERAL STATEMENT OF POLICY

A.

It shall be the responsibility of the superintendent to implement school beard-district
policy and to recommend additions or modifications thereto. The administration is
authorized to develop_ procedures, guidelines, and directives to effectuate the
implementation of school beard-district policies. These_procedures, guidelines, and
directives shall not be inconsistent with said policies. At least annually, these written
procedures, guidelines, and directives shall be presented to the school board for review.

Employee and student handbooks shall be subject to annual review and approval by the
school board.

School principals and other administrators who have handbook responsibilities shall
present recommended changes necessary to reflect new or modified policies. Changes
of substance within handbooks shall be reviewed by the superintendent to assure
compliance with school beard-district policy and shall be approved by the school board.

Legal References: Minn. Stat. § 123B.143 (Superintendent)

Cross References: MSBA/MASA Model Policy 208 (Development, Adoption, and Implementation of

Policies)
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Independent School District #118 Policy 413
Annual Review
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413

I1.

II1.

HARASSMENT AND VIOLENCE

PURPOSE

The purpose of this policy is to maintain a learning and working environment free from
harassment and violence on the basis of race, color, creed, religion, national origin, sex,
age, marital status, familial status, status with regard to public assistance, sexual
orientation, or disability (Protected Class).

GENERAL STATEMENT OF POLICY

A.

The policy of the school district is to maintain a learning and working environment
free from harassment and violence on the basis of Protected Class. The school
district prohibits any form of harassment or violence on the basis of Protected Class.

A violation of this policy occurs when any student, teacher, administrator, or other
school district personnel harasses a student, teacher, administrator, or other school
district personnel or group of students, teachers, administrators, or other school
district personnel through conduct or communication based on a person’s Protected
Class, as defined by this policy. (For purposes of this policy, school district
personnel include school board members, school employees, agents, volunteers,
contractors, or persons subject to the supervision and control of the district.)

A violation of this policy occurs when any student, teacher, administrator, or other
school district personnel inflicts, threatens to inflict, or attempts to inflict violence
upon any student, teacher, administrator, or other school district personnel or group
of students, teachers, administrators, or other school district personnel based on a
person’s Protected Class.

The school district will act to investigate all complaints, either formal or informal,
verbal or written, of harassment or violence based on a person’s Protected Class,
and to discipline or take appropriate action against any student, teacher,
administrator, or other school district personnel found to have violated this policy.

DEFINITIONS

A.

“Assault” is:
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an act done with intent to cause fear in another of immediate bodily harm
or death;

the intentional infliction of or attempt to inflict bodily harm upon another;
or

the threat to do bodily harm to another with present ability to carry out the
threat.

“Harassment” prohibited by this policy consists of physical or verbal conduct,
including, but not limited to, electronic communications, relating to an individual’s
or group of individuals’ race, color, creed, religion, national origin, sex, age, marital
status, familial status, status with regard to public assistance, sexual orientation,
including gender identity or expression, or disability, when the conduct:

1.

has the purpose or effect of creating an intimidating, hostile, or offensive
working or academic environment;

has the purpose or effect of substantially or unreasonably interfering with
an individual’s work or academic performance; or

otherwise adversely affects an individual’s employment or academic
opportunities.

“Immediately” means as soon as possible but in no event longer than 24 hours.

Protected Classifications; Definitions

1.

“Disability” means, with respect to an individual who

a. a physical sensory or mental impairment that materially limits one
or more major life activities of such individual;

b. has a record of such an impairment; or
C. is regarded as having such an impairment.

“Familial status” means the condition of one or more minors being
domiciled with:

a. their parent or parents or the minor’s legal guardian; or

b. the designee of the parent or parents or guardian with the written
permission of the parent or parents or guardian. The protections
afforded against harassment or discrimination on the basis of family
status apply to any person who is pregnant or is in the process of
securing legal custody of an individual who has not attained the age
of majority.
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3. “Marital status” means whether a person is single, married, remarried,
divorced, separated, or a surviving spouse and, in employment cases,
includes protection against harassment or discrimination on the basis of the
identity, situation, actions, or beliefs of a spouse or former spouse.

4. “National origin” means the place of birth of an individual or of any of the
individual’s lineal ancestors.

5. “Sex” includes, but is not limited to, pregnancy, childbirth, and disabilities
related to pregnancy or childbirth.

6. “Sexual orientation” means having or being perceived as having an
emotional, physical, or sexual attachment to another person without regard
to the sex of that person or having or being perceived as having an
orientation for such attachment, or having or being perceived as having a
self-image or identity not traditionally associated with one’s biological
maleness or femaleness. “Sexual orientation” does not include a physical or
sexual attachment to children by an adult.

7. “Status with regard to public assistance” means the condition of being a
recipient of federal, state, or local assistance, including medical assistance,
or of being a tenant receiving federal, state, or local subsidies, including
rental assistance or rent supplements.

“Remedial response” means a measure to stop and correct acts of harassment or
violence, prevent acts of harassment or violence from recurring, and protect,
support, and intervene on behalf of a student who is the target or victim of acts of
harassment or violence.

Sexual Harassment; Definition

1. Sexual harassment includes unwelcome sexual advances, requests for
sexual favors, sexually motivated physical conduct, or other verbal or
physical conduct or communication of a sexual nature when:

a. submission to that conduct or communication is made a term or
condition, either explicitly or implicitly, of obtaining employment
or an education; or

b. submission to or rejection of that conduct or communication by an
individual is used as a factor in decisions affecting that individual’s
employment or education; or

C. that conduct or communication has the purpose or effect of
substantially interfering with an individual’s employment or
education, or creating an intimidating, hostile, or offensive
employment or educational environment.
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2. Sexual harassment may include, but is not limited to:

a. unwelcome verbal harassment or abuse;
b. unwelcome pressure for sexual activity;
C. unwelcome, sexually motivated, or inappropriate patting, pinching,

or physical contact, other than necessary restraint of student(s) by
teachers, administrators, or other school district personnel to avoid
physical harm to persons or property;

d. unwelcome sexual behavior or words, including demands for sexual
favors, accompanied by implied or overt threats concerning an
individual’s employment or educational status;

e. unwelcome sexual behavior or words, including demands for sexual
favors, accompanied by implied or overt promises of preferential
treatment with regard to an individual’s employment or educational
status; or

f. unwelcome behavior or words directed at an individual because of
sexual orientation, including gender identity or expression.

G. Sexual Violence: Definition

1. Sexual violence is a physical act of aggression or force or the threat thereof
that involves the touching of another’s intimate parts or forcing a person to
touch any person’s intimate parts. Intimate parts, as defined in Minnesota
Statutes, section 609.341, includes the primary genital area, groin, inner
thigh, buttocks, or breast, as well as the clothing covering these areas.

2. Sexual violence may include, but is not limited to:
a. touching, patting, grabbing, or pinching another person’s intimate
parts
b. coercing, forcing, or attempting to coerce or force the touching of

anyone’s intimate parts;

c. coercing, forcing, or attempting to coerce or force sexual intercourse
or a sexual act on another; or

d. threatening to force or coerce sexual acts, including the touching of
intimate parts or intercourse, on another.

H. Violence; Definition

Violence prohibited by this policy is a physical act of aggression or assault upon
another or group of individuals because of, or in a manner reasonably related to an
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IVv.

individual’s Protected Class.

REPORTING PROCEDURES

A.

Any person who believes he or she has been the target or victim of harassment or
violence on the basis of Protected Class by a student, teacher, administrator, or
other school district personnel, or any person with knowledge or belief of conduct
which may constitute harassment or violence prohibited by this policy toward a
student, teacher, administrator, or other school district personnel or group of
students, teachers, administrators, or other school district personnel should report
the alleged acts immediately to an appropriate school district official designated by
this policy. A person may report conduct that may constitute harassment or
violence anonymously. However, the school district may not rely solely on an
anonymous report to determine discipline or other remedial responses.

The school district encourages the reporting party or complainant to use the report
form available from the principal or building supervisor of each building or
available from the school district office, but oral reports shall be considered
complaints as well.

Nothing in this policy shall prevent any person from reporting harassment or
violence directly to a school district human rights officer or to the superintendent.
If the complaint involves the building report taker, the complaint shall be made or
filed directly with the superintendent or the school district human rights officer by
the reporting party or complainant.

In Each School Building. The building principal, the principal’s designee, or the
building supervisor (hereinafter the “building report taker”) is the person
responsible for receiving oral or written reports of harassment or violence
prohibited by this policy at the building level. Any adult school district personnel
who receives a report of harassment or violence prohibited by this policy shall
inform the building report taker immediately. If the complaint involves the building
report taker, the complaint shall be made or filed directly with the superintendent
or the school district human rights officer by the reporting party or complainant.
The building report taker shall ensure that this policy and its procedures, practices,
consequences, and sanctions are fairly and fully implemented and shall serve as a
primary contact on policy and procedural matters.

A teacher, school administrator, volunteer, contractor, or other school employee
shall be particularly alert to possible situations, circumstances, or events that might
include acts of harassment or violence. Any such person who witnesses, observes,
receives a report of, or has other knowledge or belief of conduct that may constitute
harassment or violence shall make reasonable efforts to address and resolve the
harassment or violence and shall inform the building report taker immediately.
School district personnel who fail to inform the building report taker of conduct
that may constitute harassment or violence or who fail to make reasonable efforts
to address and resolve the harassment or violence in a timely manner may be subject
to disciplinary action.
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F. Upon receipt of a report, the building report taker must notify the school district
human rights officer immediately, without screening or investigating the report.
The building report taker may request, but may not insist upon, a written complaint.
A written statement of the facts alleged will be forwarded as soon as practicable by
the building report taker to the human rights officer. If the report was given
verbally, the building report taker shall personally reduce it to written form within
24 hours and forward it to the human rights officer. Failure to forward any
harassment or violence report or complaint as provided herein may result in
disciplinary action against the building report taker.

G. In the District. The school board hereby designates as the school
district human rights officer(s) to receive reports or complaints of harassment or
violence prohibited by this policy. If the complaint involves a human rights officer,
the complaint shall be filed directly with the superintendent.!

H. The school district shall conspicuously post the name of the human rights officer(s),
including mailing addresses and telephone numbers.

L. Submission of a good faith complaint or report of harassment or violence prohibited
by this policy will not affect the complainant or reporter’s future employment,
grades, work assignments, or educational or work environment.

J. Use of formal reporting forms is not mandatory.

K. Reports of harassment or violence prohibited by this policy are classified as private
educational and/or personnel data and/or confidential investigative data and will
not be disclosed except as permitted by law.

L. The school district will respect the privacy of the complainant(s), the individual(s)
against whom the complaint is filed, and the witnesses as much as possible,
consistent with the school district’s legal obligations to investigate, to take
appropriate action, and to comply with any discovery or disclosure obligations.

M. Retaliation against a victim, good faith reporter, or a witness of violence or
harassment is prohibited.

N. False accusations or reports of violence or harassment against another person are
prohibited.
0. A person who engages in an act of violence or harassment, reprisal, retaliation, or

false reporting of violence or harassment, or permits, condones, or tolerates
violence or harassment shall be subject to discipline or other remedial responses for
that act in accordance with the school district’s policies and procedures.

L In some school districts the superintendent may be the human rights officer. If so, an alternative individual
should be designated by the school board.
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Consequences for students who commit, or are a party to, prohibited acts of
violence or harassment or who engage in reprisal or intentional false reporting may
range from remedial responses or positive behavioral interventions up to and
including suspension and/or expulsion.

Consequences for employees who permit, condone, or tolerate violence or
harassment or engage in an act of reprisal or intentional false reporting of violence
or harassment may result in disciplinary action up to and including termination or
discharge.

Consequences for other individuals engaging in prohibited acts of violence or
harassment may include, but not be limited to, exclusion from school district
property and events and/or termination of services and/or contracts.

INVESTIGATION

A.

By authority of the school district, the human rights officer, within three (3) days
of the receipt of a report or complaint alleging harassment or violence prohibited
by this policy, shall undertake or authorize an investigation. The investigation may
be conducted by school district officials or by a third party designated by the school
district.

The investigation may consist of personal interviews with the complainant, the
individual(s) against whom the complaint is filed, and others who may have
knowledge of the alleged incident(s) or circumstances giving rise to the complaint.
The investigation may also consist of any other methods and documents deemed
pertinent by the investigator.

In determining whether alleged conduct constitutes a violation of this policy, the
school district should consider the surrounding circumstances, the nature of the
behavior, past incidents or past or continuing patterns of behavior, the relationships
between the parties involved, and the context in which the alleged incidents
occurred. Whether a particular action or incident constitutes a violation of this
policy requires a determination based on all the facts and surrounding
circumstances.

In addition, the school district may take immediate steps, at its discretion, to protect
the target or victim, the complainant, and students, teachers, administrators, or other
school district personnel pending completion of an investigation of alleged
harassment or violence prohibited by this policy.

The alleged perpetrator of the act(s) of harassment or violence shall be allowed the
opportunity to present a defense during the investigation or prior to the imposition
of discipline or other remedial responses.

The investigation will be completed as soon as practicable. The school district
human rights officer shall make a written report to the superintendent upon
completion of the investigation. If the complaint involves the superintendent, the
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VI.

VIIL.

VIII.

report may be filed directly with the school board. The report shall include a
determination of whether the allegations have been substantiated as factual and
whether they appear to be violations of this policy.

SCHOOL DISTRICT ACTION

A. Upon completion of an investigation that determines a violation of this policy has
occurred, the school district will take appropriate action. Such action may include,
but is not limited to, warning, suspension, exclusion, expulsion, transfer,
remediation, termination, or discharge. Disciplinary consequences will be
sufficiently severe to try to deter violations and to appropriately discipline
prohibited behavior. School district action taken for violation of this policy will be
consistent with requirements of applicable collective bargaining agreements,
Minnesota and federal law, and applicable school district policies and regulations.

B. The school district is not authorized to disclose to a victim private educational or
personnel data regarding an alleged perpetrator who is a student or employee of the
school district. School officials will notify the targets or victims and alleged
perpetrators of harassment or violence, the parent(s) or guardian(s) of targets or
victims of harassment or violence and the parent(s) or guardian(s) of alleged
perpetrators of harassment or violence who have been involved in a reported and
confirmed harassment or violence incident of the remedial or disciplinary action
taken, to the extent permitted by law.

C. In order to prevent or respond to acts of harassment or violence committed by or
directed against a child with a disability, the school district shall, where determined
appropriate by the child’s individualized education program (IEP) or Section 504
team, allow the child’s IEP or Section 504 plan to be drafted to address the skills
and proficiencies the child needs as a result of the child’s disability to allow the
child to respond to or not to engage in acts of harassment or violence.

RETALIATION OR REPRISAL

The school district will discipline or take appropriate action against any student, teacher,
administrator, or other school district personnel who commits an act of reprisal or who
retaliates against any person who asserts, alleges, or makes a good faith report of alleged
harassment or violence prohibited by this policy, who testifies, assists, or participates in an
investigation of retaliation or alleged harassment or violence, or who testifies, assists, or
participates in a proceeding or hearing relating to such harassment or violence. Retaliation
includes, but is not limited to, any form of intimidation, reprisal, harassment, or intentional
disparate treatment. Disciplinary consequences will be sufficiently severe to deter
violations and to appropriately discipline the individual(s) who engaged in the harassment
or violence. Remedial responses to the harassment or violence shall be tailored to the
particular incident and nature of the conduct.

RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES

These procedures do not deny the right of any individual to pursue other avenues of

413-8



recourse which may include filing charges with the Minnesota Department of Human
Rights or another state or federal agency, initiating civil action, or seeking redress under
state criminal statutes and/or federal law.

IX. HARASSMENT OR VIOLENCE AS ABUSE

A. Under certain circumstances, alleged harassment or violence may also be possible
abuse under Minnesota law. If so, the duties of mandatory reporting under
Minnesota Statutes chapter 260E may be applicable.

B. Nothing in this policy will prohibit the school district from taking immediate action
to protect victims of alleged harassment, violence, or abuse.

X. DISSEMINATION OF POLICY AND TRAINING

A. This policy shall be conspicuously posted throughout each school building in areas
accessible to students and staff members.

B. This policy shall be given to each school district employee and independent
contractor who regularly interacts with students at the time of initial employment
with the school district.

C. This policy shall appear in the student handbook.

D. The school district will develop a method of discussing this policy with students
and employees.

E. The school district may implement violence prevention and character development
education programs to prevent and reduce policy violations. Such programs may
offer instruction on character education including, but not limited to, character
qualities such as attentiveness, truthfulness, respect for authority, diligence,
gratefulness, self-discipline, patience, forgiveness, respect for others, peacemaking,
resourcefulness, and/or sexual abuse prevention.

F. This policy shall be reviewed at least annually for compliance with state and federal
law.

Legal References:  Minn. Stat. § 120B.232 (Character Development Education)
Minn. Stat. § 120B.234 (Child Sexual Abuse Prevention Education)
Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment
and Violence Policy)
Minn. Stat. § 121A.031 (School Student Bullying Policy)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)
Minn. Stat. § 609.341 (Definitions)
Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors)
20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972)
29 U.S.C. § 621 et seq. (Age Discrimination in Employment Act)
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Cross References:

29 U.S.C. § 794 (Section 504 of the Rehabilitation Act of 1973)

42 U.S.C. § 1983 (Civil Action for Deprivation of Rights)

42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964)
42 U.S.C. § 2000¢ et seq. (Title VII of the Civil Rights Act)

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

MSBA/MASA Model Policy 102 (Equal Educational Opportunity)
MSBA/MASA Model Policy 401 (Equal Employment Opportunity)
MSBA/MASA Model Policy 402 (Disability Nondiscrimination Policy)
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of
School District Employees)

MSBA/MASA Model Policy 406 (Public and Private Personnel Data)
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or
Physical or Sexual Abuse)

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of
Vulnerable Adults)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination,
Grievance Procedures and Process)

MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety
Policy)

MSBA/MASA Model Policy 525 (Violence Prevention)

MSBA/MASA Model Policy 526 (Hazing Prohibition)

MSBA/MASA Model Policy 528 (Student Parental, Family, and Marital
Status Nondiscrimination)

413-10



Independent School District #118 Policy 416

Orig. 1995
Revised: 06/16/25

Reviewed:
Approved:

416

II.

DRUG, ALCOHOL, AND CANNABIS TESTING

[NOTE: Drug, alcohol, and cannabis testing of school bus drivers and driver applicants
is mandatory under federal law. The mandatory testing is described under Part III. of
the policy. Drug and alcohol testing of other employees or drug and alcohol testing of
school bus drivers beyond that mandated by federal law is optional and can be done
under state law only if a policy containing provisions, such as the provisions of Part
IV. of this policy, is adopted. Cannabis testing of school employees and school bus
drivers shall conform to federal and Minnesota law. To preserve the right to request
or require school district employees who are not bus drivers and applicants to undergo
cannabis testing or drug and/or alcohol testing or to require bus drivers to submit to
testing that is not federally mandated, a school district should adopt Part IV. as part
of its drug and alcohol testing policy.]

PURPOSE

A. The school board recognizes the significant problems created by drug, alcohol, and
cannabis use in society in general, and the public schools in particular. The school board
further recognizes the important contribution that the public schools have in shaping
the youth of today into the adults of tomorrow.

B. The school board believes that a work environment free of drug, alcohol, and cannabis
use will be not only safer, healthier, and more productive but also more conducive to
effective learning. To provide such an environment, the purpose of this policy is to
provide authority so that the school board may require all employees and/or job
applicants to submit to drug, alcohol, and cannabis testing in accordance with the
provisions of this policy and as provided in federal law and Minnesota Statutes, sections
181.950-181.957.

GENERAL STATEMENT OF POLICY

A. All school district employees and job applicants whose positions require a commercial
driver’s license will be required to undergo drug and alcohol testing and cannabis testing
in accordance with federal law and the applicable provisions of this policy. The school
district also may request or require that drivers submit to drug and alcohol testing and
cannabis testing in accordance with the provisions of this policy and as provided in
Minnesota Statutes, sections 181.950-181.957.

B. The school district may request or require that any school district employee or job
applicant, other than an employee or applicant whose position requires a commercial
driver’s license, submit to drug and alcohol testing and cannabis testing in accordance
with the provisions of this policy and as provided in Minnesota Statutes, sections
181.950-181.957.

C. The use, possession, sale, purchase, transfer, or dispensing of any drugs not medically
prescribed, including medical cannabis, whether or not it has been prescribed for the
employee, is prohibited on school district property (which includes school district
vehicles), while operating school district vehicles or equipment, and at any school-
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sponsored program or event. Use of drugs that are not medically prescribed, including
medical cannabis, whether or not it has been prescribed for the employee, is also
prohibited throughout the school or work day, including lunch or other breaks, whether
or not the employee is on or off school district property. Employees under the influence
of drugs that are not medically prescribed are prohibited from entering or remaining on
school district property.

The use, possession, sale, purchase, transfer, or dispensing of alcohol or cannabis is
prohibited on school district property (which includes school district vehicles), while
operating school district vehicles or equipment, and at any school-sponsored program
or event. Use of alcohol or cannabis is also prohibited throughout the school or work
day, including lunch or other breaks, whether or not the employee is on or off school
district property. Employees under the influence of alcohol or cannabis are prohibited
from entering or remaining on school district property.

Any employee who violates this section shall be subject to discipline that includes, but
is not limited to, immediate suspension without pay and immediate discharge.

The school district may discipline, discharge, or take other adverse personnel action
against an employee for cannabis flower, cannabis product, lower-potency hemp edible,
or hemp-derived consumer product use, possession, impairment, sale, or transfer while
an employee is working, on school district premises, or operating a school district
vehicle, machinery, or equipment as follows:

1. if, as the result of consuming cannabis flower, a cannabis product, a lower-
potency hemp edible, or a hemp-derived consumer product, the employee does
not possess that clearness of intellect and control of self that the employee
otherwise would have;

2. if cannabis testing verifies the presence of cannabis flower, a cannabis product,
a lower-potency hemp edible, or a hemp-derived consumer product following a
confirmatory test;

3. as provided in the school district’s written work rules for cannabis flower,
cannabis products, lower-potency hemp edibles, or hemp-derived consumer
products and cannabis testing, provided that the rules are in writing and in a
written policy that contains the minimum information required by Minnesota
Statutes, section 181.952; or

4. as otherwise authorized or required under state or federal law or regulations, or
if a failure to do so would cause the school district to lose a monetary or
licensing-related benefit under federal law or regulations.

I1I1. FEDERALLY MANDATED DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS

A.

General Statement of Policy

All persons subject to commercial driver’'s license requirements shall be tested for
alcohol, cannabis (including medical cannabis), cocaine, amphetamines, opiates
(including heroin), and phencyclidine (PCP), pursuant to federal law. Drivers who test
positive for alcohol or drugs shall be subject to disciplinary action, which may include
termination of employment.

Definitions
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10.

11.

12.

“Actual Knowledge” means actual knowledge by the school district that a driver
has used alcohol or controlled substances based on: (a) direct observation of
the employee’s use (not observation of behavior sufficient to warrant reasonable
suspicion testing); (b) information provided by a previous employer; (c) a traffic
citation; or (d) an employee’s admission, except when made in connection with
a qualified employee self-admission program.

“Alcohol Screening Device” (ASD) means a breath or saliva device, other than
an Evidential Breath Testing Device (EBT), that is approved by the National
Highway Traffic Safety Administration and placed on its Conforming Products
List for such devices.

“Breath Alcohol Technician” (BAT) means an individual who instructs and assists
individuals in the alcohol testing process and who operates the EBT.

“Commercial Motor Vehicle” (CMV) includes a vehicle that is designed to
transport 16 or more passengers, including the driver.

“Designated Employer Representative” (DER) means an employee authorized by
the school district to take immediate action to remove employees from safety-
sensitive duties, or cause employees to be removed from these covered duties,
and to make required decisions in the testing and evaluation process. The DER
receives test results and other communications for the school district.

“Department of Transportation” (DOT) means United States Department of
Transportation.

“Direct Observation” means observation of alcohol or controlled substances use
and does not include observation of employee behavior or physical
characteristics sufficient to warrant reasonable suspicion testing.

“Driver” is any person who operates a CMV, including full-time, regularly
employed drivers, casual, intermittent, or occasional drivers, leased drivers, and
independent owner-operator contractors.

“Evidential Breath Testing Device” (EBT) means a device approved by the
National Highway Traffic Safety Administration for the evidentiary testing of
breath for alcohol concentration and placed on its Conforming Products List for
such devices.

“Licensed Medical Practitioner” means a person who is licensed, certified, and/or
registered, in accordance with applicable Federal, State, local, or foreign laws
and regulations, to prescribe controlled substances and other drugs.

“Medical Review Officer” (MRO) means a licensed physician responsible for
receiving and reviewing laboratory results generated by the school district’s drug
testing program and for evaluating medical explanations for certain drug tests.

“Refusal to Submit” (to an alcohol or controlled substances test) means that a
driver: (a) fails to appear for any test within a reasonable time, as determined
by the school district, consistent with applicable DOT regulations, after being
directed to do so; (b) fails to remain at the testing site until the testing process
is complete; (c) fails to provide a urine specimen or an adequate amount of
saliva or breath for any DOT drug or alcohol test; (d) fails to permit the
observation or monitoring of the driver’s provision of a specimen in the case of
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13.

14.

15.

16.

a directly observed or monitored collection in a drug test; (e) fails to provide a
sufficient breath specimen or sufficient amount of urine when directed and a
determination has been made that no adequate medical explanation for the
failure exists; (f) fails or declines to take an additional test as directed by the
school district or the collector; (g) fails to undergo a medical examination or
evaluation, as directed by the MRO or the DER; (h) fails to cooperate with any
part of the testing process (e.g., refuses to empty pockets when so directed by
the collector, behaves in a confrontational way that disrupts the collection
process, fails to wash hands after being directed to do so by the collector, fails
to sign the certification on the forms); (i) fails to follow the observer’s
instructions, in an observed collection, to raise the driver’s clothing above the
waist, lower clothing and underpants, and to turn around to permit the observer
to determine if the driver has any type of prosthetic or other device that could
be used to interfere with the collection process; (j) possesses or wears a
prosthetic or other device that could be used to interfere with the collection
process; (k) admits to the collector or MRO that the driver adulterated or
substituted the specimen; or (l) is reported by the MRO as having a verified
adulterated or substituted test result. An applicant who fails to appear for a pre-
employment test, who leaves the testing site before the pre-employment testing
process commences, or who does not provide a urine specimen because he or
she has left before it commences is not deemed to have refused to submit to
testing.

“Safety-Sensitive Functions” are on-duty functions from the time the driver
begins work or is required to be in readiness to work until relieved from work
and all responsibility for performing work, and include such functions as driving,
loading and unloading vehicles, or supervising or assisting in the loading or
unloading of vehicles, servicing, repairing, obtaining assistance to repair, or
remaining in attendance during the repair of a disabled vehicle.

“Screening Test Technician” (STT) means anyone who instructs and assists
individuals in the alcohol testing process and operates an ASD.

“Stand Down” means the practice of temporarily removing an employee from
performing safety-sensitive functions based only upon a laboratory report to the
MRO of a confirmed positive test for a drug or drug metabolite, an adulterated
test, or a substituted test before the MRO completes the verification process.

“Substance Abuse Professional” (SAP) means a qualified person who evaluates
employees who have violated a DOT drug and alcohol regulation and makes
recommendations concerning education, treatment, follow-up testing, and
aftercare.

Policy and Educational Materials

[NOTE: Federal regulations require that school districts provide materials to
bus drivers explaining the school district’s policies and procedures and the
federal requirements with respect to the mandatory drug and alcohol testing
of bus drivers (49 Code of Federal Regulations, section 382.601). Most of the
required information is contained within this model policy. Additional materials
to be provided to employees are described in Paragraph 2. of Section C.]

1.

The school district shall provide a copy of this policy and procedures to each
driver prior to the start of its alcohol and drug testing program and to each
driver subsequently hired or transferred into a position requiring driving of a
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CMV.

2. The school district shall provide to each driver information required under Title
49 of the Code of Federal Regulations, including information concerning the
effects of alcohol and controlled substances use on an individual’s health, work,
and personal life; signs and symptoms of an alcohol or controlled substance
problem (the driver’s or a coworker’s); and available methods of intervening
when an alcohol or controlled substance problem is suspected, including
confrontation, referral to an employee assistance program, and/or referral to
management.

3. The school district shall provide written notice to representatives of employee
organizations that the information described above is available.

4. The school district shall require each driver to sign a statement certifying that
the driver received a copy of the policy and materials. This statement should
be in the form of Attachment A to this policy. The school district will maintain
the original signed certificate and will provide a copy to the driver if the driver
SO requests.

[NOTE: The federal regulations require a school district to obtain a signed
statement from each driver certifying that he or she received a copy of these
materials (49 Code of Federal Regulations, section 382.601(d)). The original
signed certificate must be maintained by the school district and a copy may be
provided to the driver.]

Alcohol and Controlled Substances Testing Program Manager

[NOTE: School districts are required by federal regulations to designate a
person to answer driver questions about the policy and the education materials
described in Section C. above and to notify the drivers of the designation (49
Code of Federal Regulations, section 382.601(b)(1)).]

1. The program manager will coordinate the implementation, direction, and
administration of the alcohol and controlled substances testing policy for bus
drivers. The program manager is the principal contact for the collection site, the
testing laboratory, the MRO, the BAT, the SAP, and the person submitting to the
test. Employee questions concerning this policy shall be directed to the program
manager.

2. The school district shall designate a program manager and provide written notice
of the designation to each driver along with this policy.

Specific Prohibitions for Drivers

[NOTE: The specific prohibitions for drivers are contained, in large part, in 49
Code of Federal Regulations, sections 382.201-382.215.]

1. Alcohol Concentration

No driver shall report for duty or remain on duty requiring the performance of
safety-sensitive functions while having an alcohol concentration of 0.04 or
greater. Drivers who test greater than 0.04 will be taken out of service and will
be subject to evaluation by a professional and retesting at the driver’s expense.

416-5



Alcohol Possession

No driver shall be on duty or operate a CMV while the driver possesses alcohol.
On-Duty Use

No driver shall use alcohol while performing safety-sensitive functions.

Pre-Duty Use

No driver shall perform safety-sensitive functions within four (4) hours after
using alcohol.

Use Following an Accident

No driver required to take a post-accident test shall use alcohol for eight (8)
hours following the accident, or until the driver undergoes a post-accident
alcohol test, whichever occurs first.

Refusal to Submit to a Required Test

No driver shall refuse to submit to an alcohol or controlled substances test
required by post-accident, random, reasonable suspicion, return-to-duty, or
follow-up testing requirements. A verified adulterated or substituted drug test
shall be considered a refusal to test.

Use of Controlled Substances

No driver shall report for duty or remain on duty requiring the performance of
safety-sensitive functions when the driver uses any controlled substance, except
when the use is pursuant to instructions (which have been presented to the
school district) from a licensed medical practitioner who is familiar with the
driver’'s medical history and has advised the driver that the substance does not
adversely affect the driver's ability to safely operate a CMV. Controlled
substance includes medical cannabis, regardless of whether the driver is
enrolled in the state registry program.

Positive, Adulterated, or Substituted Test for Controlled Substance

No driver shall report for duty, remain on duty, or perform a safety-sensitive
function if the driver tests positive for controlled substances, including medical
cannabis, or has adulterated or substituted a test specimen for controlled
substances.

General Prohibition

Drivers are also subject to the general policies and procedures of the school
district that prohibit possession, transfer, sale, exchange, reporting to work
under the influence of drugs or alcohol, and consumption of drugs or alcohol
while at work or while on school district premises or operating any school district
vehicle, machinery, or equipment.

Other Alcohol-Related Conduct

[NOTE: Consequences for drivers engaging in alcohol-related conduct are
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described in the federal regulations (49 Code of Federal Regulations, section
382.505).]

No driver found to have an alcohol concentration of 0.02 or greater but less than 0.04
shall perform safety-sensitive functions for at least twenty-four (24) hours following
administration of the test. The school district will not take any action under this policy
other than removal from safety-sensitive functions based solely on test results showing
an alcohol concentration of less than 0.04 but may take action otherwise consistent with
law and the policies of the school district.

Prescription Drugs/Cannabinoid Products

A driver shall inform the driver’s supervisor if at any time the driver is using a controlled
substance pursuant to a physician’s prescription. The physician’s instructions shall be
presented to the school district upon request. Use of a prescription drug shall be allowed
if the physician has advised the driver that the prescribed drug will not adversely affect
the driver’s ability to safely operate a CMV. Use of medical cannabis is prohibited
notwithstanding the driver’s enroliment in the patient registry. Use of nonintoxicating
cannabinoids or edible cannabinoid products is not a legitimate medical explanation for
a confirmed positive test result for cannabis. MROs will verify a drug test confirmed as
positive, even if a driver claims to have only used nonintoxicating cannabinoids or edible
cannabinoid product.

Testing Requirements

[NOTE: School districts must utilize the U.S. DOT Drug & Alcohol Clearinghouse
(“Clearinghouse”) to conduct pre-employment queries, annual queries, and
reports regarding CDL holders who operate CMVs on public roads (including
school bus drivers) and who are covered by the Federal Motor Carrier Safety
Administration (FMCSA) Drug and Alcohol Testing Program. In addition to
utilizing the Clearinghouse, school districts must continue to comply with the
alcohol and controlled substance testing required under Title 49 of the Federal
Regulations.]

1. Pre-Employment Testing

[NOTE: 49 Code of Federal Regulations, section 382.301 details the
requirements for pre-employment testing.]

a. A driver applicant shall undergo testing for [alcohol and] controlled
substances, including medical cannabis, before the first time the driver
performs safety-sensitive functions for the school district.

[NOTE: A school district is permitted, but not required, to conduct pre-
employment testing for the use of alcohol. If a school district elects to
require pre-employment testing for alcohol, it should include the
bracketed text in Subparagraph a., above, and test all applicants
uniformly.]

b. Tests shall be conducted only after the applicant has received a
conditional offer of employment.

C. To be hired, the applicant must test negative and must sign an
agreement in the form of Attachment B to this policy, authorizing former
employers to release to the school district all information on the
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applicant’s alcohol tests with results of blood alcohol concentration of
0.04 or higher, or verified positive results for controlled substances,
including medical cannabis, or refusals to be tested (including verified
adulterated or substituted drug test results), or any other violations of
DOT agency drug and alcohol testing regulations, or, if the applicant
violated the testing regulations, documentation of the applicant’s
successful completion of DOT return-to-duty requirements (including
follow-up tests), within the preceding two (2) years.

[NOTE: Federal regulations require school districts to inquire about,
obtain, and review alcohol and controlled substances information from
prior employers pursuant to a driver’s written authorization, prior to
the time a driver performs safety-sensitive functions, if feasible (49
Code of Federal Regulations, section 382.413, and 49 Code of Federal
Regulations, section 40.25). If not feasible, school districts must not
permit the employee to perform safety-sensitive functions for more
than thirty (30) days from the date a safety-sensitive function was
performed unless the school districts make good faith efforts to obtain
the information and to make a record of those efforts to be retained in
the driver’s qualification file.]

d. The applicant also must be asked whether he or she has tested positive,
or refused to test, on any pre-employment drug or alcohol test
administered by an employer to which the employee, during the last two
(2) years, applied for, but did not obtain, safety-sensitive transportation
work covered by DOT testing rules.

e. Before employing a driver subject to controlled substances and alcohol
testing, the school district must conduct a full pre-employment query of
the federal Commercial Driver's License (CDL) Drug and Alcohol
Clearinghouse (“Clearinghouse”) to obtain information about whether
the driver (1) has a verified positive, adulterated, or substituted
controlled substances test result; (2) has an alcohol confirmation test
with a concentration of 0.04 or higher; (3) has refused to submit to a
test in violation of federal law; or (4) that an employer has reported
actual knowledge that the driver used alcohol on duty, before duty, or
following an accident in violation of federal law or used a controlled
substance in violation of federal law. The applicant must give specific
written or electronic consent for the school district to conduct the
Clearinghouse full query (see Attachment C to this policy). The school
district shall retain the consent for three (3) years from the date of the
query.

Post-Accident Testing

[NOTE: 49 Code of Federal Regulations, section 382.303, governs post-
accident testing of drivers.]

a. As soon as practicable following an accident involving a CMV, the school
district shall test the driver for alcohol and controlled substances,
including medical cannabis, if the accident involved the loss of human
life or if the driver receives a citation for a moving traffic violation arising
from an accident which results in bodily injury or disabling damage to a
motor vehicle.
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b. Drivers should be tested for alcohol use within two (2) hours and no
later than eight (8) hours after the accident.

C. Drivers should be tested for controlled substances, including medical
cannabis, no later than thirty-two (32) hours after the accident.

d. A driver subject to post-accident testing must remain available for
testing, or shall be considered to have refused to submit to the test.

e. If a post-accident alcohol test is not administered within two (2) hours
following the accident, the school district shall prepare and maintain on
file a record stating the reasons the test was not promptly administered
and continue to attempt to administer the alcohol test within eight (8)
hours.

f. If a post-accident alcohol test is not administered within eight (8) hours
following the accident or a post-accident controlled substances test is
not administered within thirty-two (32) hours following the accident, the
school district shall cease attempts to administer the test, and prepare
and maintain on file a record stating the reasons for not administering
the test.

g. The school district shall report drug and alcohol program violations to
the Clearinghouse as required under federal law.

Random Testing

[NOTE: 49 Code of Federal Regulations, section 382.305 governs
random testing of drivers.]

a. The school district shall conduct tests on a random basis at unannounced
times throughout the year, as required by the federal regulations.

[NOTE: The Federal Highway Administration (FHWA) set the random
alcohol selection and testing rate at 10% of the average number of
driver positions and evaluates this minimum percentage each year.
School districts can elect to stay at the 1998 level of 25% (or a higher
percentage) if they do not want to monitor the minimum annual
percentage rate set by the FHWA. The random controlled substances
selection and testing rate has remained at 50% each year and has not
been lowered to 25% as is possible under the regulations.]

b. The school district shall test for alcohol at a minimum annual percentage
rate of 10% of the average number of driver positions, and for controlled
substances, including medical cannabis, at a minimum annual
percentage of 50%.

C. The school district shall adopt a scientifically valid method for selecting
drivers for testing, such as random number table or a computer-based
random number generator that is matched with identifying numbers of
the drivers. Each driver shall have an equal chance of being tested each
time selections are made. Each driver selected for testing shall be tested
during the selection period.

d. Random tests shall be unannounced. Dates for administering random
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tests shall be spread reasonably throughout the calendar year.

e. Drivers shall proceed immediately to the collection site upon notification
of selection; provided, however, that if the driver is performing a safety-
sensitive function, other than driving, at the time of notification, the
driver shall cease to perform the function and proceed to the collection
site as soon as possible.

Reasonable Suspicion Testing

[NOTE: 49 Code of Federal Regulations, section 382.307 governs
reasonable suspicion testing of drivers.]

a. The school district shall require a driver to submit to an alcohol test
and/or controlled substances, including medical cannabis, test when a
supervisor or school district official, who has been trained in accordance
with the regulations, has reasonable suspicion to believe that the driver
has used alcohol and/or controlled substances, including medical
cannabis, on duty, within four (4) hours before coming on duty, or just
after the period of the work day. The test shall be done as soon as
practicable following the observation of the behavior indicative of the
use of controlled substances or alcohol.

b. The reasonable suspicion determination must be based on specific,
contemporaneous, articulable observations concerning the driver’s
appearance, behavior, speech, or body odors. The required observations
for reasonable suspicion of a controlled substances violation may include
indications of the chronic and withdrawal effects of controlled
substances.

C. Alcohol testing shall be administered within two (2) hours following a
determination of reasonable suspicion. If it is not done within two (2)
hours, the school district shall prepare and maintain a record explaining
why it was not promptly administered and continue to attempt to
administer the alcohol test within eight (8) hours. If an alcohol test is
not administered within eight (8) hours following the determination of
reasonable suspicion, the school district shall cease attempts to
administer the test and state in the record the reasons for not
administering the test.

d. The supervisor or school district official who makes observations leading
to a controlled substances reasonable suspicion test shall make and sign
a written record of the observations within twenty-four (24) hours of the
observed behavior or before the results of the drug test are released,
whichever is earlier.

[NOTE: 49 Code of Federal Regulations, sections 382.309, 40.23(d), and
40.305 govern return-to-duty testing.]

Return-To-Duty Testing

A driver found to have violated this policy shall not return to work until an SAP
has determined the employee has successfully complied with prescribed
education and/or treatment and until undergoing return-to-duty tests indicating
an alcohol concentration of less than 0.02 and a confirmed negative result for
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the use of controlled substances. The school district is not required to return a
driver to safety-sensitive duties because the driver has met these conditions;
this is a personnel decision subject to collective bargaining agreements or other
legal requirements.

[NOTE: 49 Code of Federal Regulations, sections 382.311, 40.307, and
40.309 govern follow-up testing.]

6. Follow-Up Testing

When an SAP has determined that a driver is in need of assistance in resolving

problems with alcohol and/or controlled substances, the driver shall be subject

to unannounced follow-up testing as directed by the SAP for up to sixty (60)

months after completing a treatment program.

7. Refusal to Submit and Attendant Consequences

[NOTE: Consequences for refusals to submit to required drug and

alcohol tests are addressed generally in 49 Code of Federal Regulations,

sections 40.191, 40.261, and 382.211. They are more specifically
addressed in 49 Code of Federal Regulations, sections 382.501-382.507

and in 49 United States Code, section 521(b).]

a. A driver or driver applicant may refuse to submit to drug and alcohol
testing.

b. Refusal to submit to a required drug or alcohol test subjects the driver
or driver applicant to the consequences specified in federal regulations
as well as the civil and/or criminal penalty provisions of 49 United States
Code, section 521(b). In addition, a refusal to submit to testing
establishes a presumption that the driver or driver applicant would test
positive if a test were conducted and makes the driver or driver applicant
subject to discipline or disqualification under this policy.

C. A driver applicant who refuses to submit to testing shall be disqualified
from further consideration for the conditionally offered position.

d. An employee who refuses to submit to testing shall not be permitted to
perform safety-sensitive functions and will be considered insubordinate
and subject to disciplinary action, up to and including dismissal. If an
employee is offered an opportunity to return to a DOT safety-sensitive
duty, the employee will be evaluated by an SAP and must submit to a
return-to-duty test prior to being considered for reassignment to safety-
sensitive functions.

e. Drivers or driver applicants who refuse to submit to required testing will
be required to sign Attachment D to this policy.

Testing Procedures
1. Drug Testing

[NOTE: The Federal Drug Testing Custody and Control Form (CCF) must
be used to document every urine collection required by the DOT drug
testing program (49 Code of Federal Regulations, section 40.45).]
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Drug testing is conducted by analyzing a donor’s urine specimen. Split
urine samples will be collected in accordance with federal regulations.
The donor will provide a urine sample at a designated collection site.
The collection site personnel will then pour the sample into two sample
bottles, labeled “primary” and “split,” seal the specimen bottles,
complete the chain of custody form, and prepare the specimen bottles
for shipment to the testing laboratory for analysis. The specimen
preparation shall be conducted in sight of the donor.

If the donor is unable to provide the appropriate quantity of urine, the
collection site person shall instruct the individual to drink up to forty
(40) ounces of fluid distributed reasonably through a period of up to
three (3) hours to attempt to provide a sample. If the individual is still
unable to provide a complete sample, the test shall be discontinued and
the school district notified. The DER shall refer the donor for a medical
evaluation to determine if the donor’s inability to provide a specimen is
genuine or constitutes a refusal to test. For pre-employment testing, the
school district may elect to not have a referral made, and revoke the
employment offer.

Drug test results are reported directly to the MRO by the testing
laboratory. The MRO reports the results to the DER. If the results are
negative, the school district is informed and no further action is
necessary. If the test result is confirmed positive, adulterated,
substituted, or invalid, the MRO shall give the donor an opportunity to
discuss the test result. The MRO will contact the donor directly, on a
confidential basis, to determine whether the donor wishes to discuss the
test result. The MRO shall notify each donor that the donor has seventy-
two (72) hours from the time of notification in which to request a test
of the split specimen at the donor’s expense. No split specimen testing
is done for an invalid result.

If the donor requests an analysis of the split specimen within seventy-
two (72) hours of having been informed of a confirmed positive test, the
MRO shall direct, in writing, the laboratory to provide the split specimen
to another Department of Health and Human Services - SAMHSA
certified laboratory for analysis. If the donor has not contacted the MRO
within seventy-two (72) hours, the donor may present the MRO
information documenting that serious illness, injury, inability to contact
the MRO, lack of actual notice of the confirmed positive test, or other
circumstances unavoidably prevented the donor from timely making
contact. If the MRO concludes that a legitimate explanation for the
donor’s failure to contact him/her within seventy-two (72) hours exists,
the MRO shall direct the analysis of the split specimen. The MRO will
review the confirmed positive test result to determine whether an
acceptable medical reason for the positive result exists. The MRO shall
confirm and report a positive test result to the DER and the employee
when no legitimate medical reason for a positive test result as received
from the testing laboratory exists.

If, after making reasonable efforts and documenting those efforts, the
MRO is unable to reach the donor directly, the MRO must contact the
DER who will direct the donor to contact the MRO. If the DER is unable
to contact the donor, the donor will be suspended from performing

416-12



safety-sensitive functions.

f. The MRO may confirm the test as a positive without having
communicated directly with the donor about the test results under the
following circumstances:

(1) The donor expressly declines the opportunity to discuss the test
results;

(2) The donor has not contacted the MRO within seventy-two (72)
hours of being instructed to do so by the DER; or

(3) The MRO and the DER, after making and documenting all
reasonable efforts, have not been able to contact the donor
within ten (10) days of the date the confirmed test result was
received from the laboratory.

2. Alcohol Testing

[NOTE: The DOT Alcohol Testing Form (ATF) must be used for every DOT
alcohol test. 49 Code of Federal Regulations, section 40.225.]

a. The federal alcohol testing regulations require testing to be administered
by a BAT using an EBT or an STT using an ASD. EBTs and ASDs can be
used for screening tests but only EBTs can be used for confirmation
tests.

b. Any test result less than 0.02 alcohol concentration is considered a
“negative” test.

C. If the donor is unable to provide sufficient saliva for an ASD, the DER
will immediately arrange to use an EBT. If the donor attempts and fails
to provide an adequate amount of breath, the school district will direct
the donor to obtain a written evaluation from a licensed physician to
determine if the donor’s inability to provide a breath sample is genuine
or constitutes a refusal to test.

d. If the screening test results show alcohol concentration of 0.02 or
higher, a confirmatory test conducted on an EBT will be required to be
performed between fifteen (15) and thirty (30) minutes after the
completion of the screening test.

e. Alcohol tests are reported directly to the DER.

Driver/Driver Applicant Rights

1. All drivers and driver applicants subject to the controlled substances testing
provisions of this policy who receive a confirmed positive test result for the use
of controlled substances have the right to request, at the driver’'s or driver
applicant’'s expense, a confirming retest of the split urine sample. If the
confirming retest is negative, no adverse action will be taken against the driver,
and a driver applicant will be considered for employment.

[NOTE: The limitation on discharge in Paragraph 2., below, is contained
solely in Minnesota law. State law is preempted by federal laws and
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regulations as it relates to drivers of commercial motor vehicles (such
as bus drivers). See Minnesota Statutes, section 221.031, subdivision
10. Nevertheless, school districts may decide to comply with the state
law requirements for various reasons (such as to treat all school district
employees equally since employees subject to testing only under state
law are accorded these additional rights). Consultation with the school
district’s legal counsel is recommended.]

2. The school district will not discharge a driver who, for the first time, receives a
confirmed positive drug or alcohol test UNLESS:

a. The school district has first given the employee an opportunity to
participate in, at the employee’s own expense or pursuant to coverage
under an employee benefit plan, either a drug or alcohol counseling or
rehabilitation program, whichever is more appropriate, as determined
by the school district after consultation with the SAP; and

b. The employee refuses to participate in the recommended program, or
fails to successfully complete the program as evidenced by withdrawal
before its completion or by a positive test result on a confirmatory test
after completion of the program.

C. This limitation on employee discharge does not bar discharge of an
employee for reasons independent of the first confirmed positive test
result.

Testing Laboratory

The testing laboratory for controlled substances will be [name, address, telephone
number], which is a laboratory certified by the Department of Health and Human
Services - SAMHSA to perform controlled substances testing pursuant to federal
regulations.

Confidentiality of Test Results

All alcohol and controlled substances test results and required records of the drug and
alcohol testing program are considered confidential information under federal law and
private data on individuals as that phrase is defined in Minnesota Statutes, chapter 13.
Any information concerning the individual’s test results and records shall not be released
without written permission of the individual, except as provided for by regulation or law.

Recordkeeping Requirements and Retention of Records

1. The school district shall keep and maintain records in accordance with the
federal regulations in a secure location with controlled access.

[NOTE: The federal recordkeeping requirements for school districts are
detailed in the federal regulations, 49 Code of Federal Regulations,
sections 382.401 et seq. and 40.331. The DOT publishes a guide to the
recordkeeping requirements of mandatory drug and alcohol testing for
persons with a commercial driver’s license as part of its Alcohol &
Drugs: DOT Compliance Manual.]

2. The required records shall be retained for the following minimum periods:
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Basic records 5 years

“Basic records” includes records of: (a) alcohol test results with
concentration of 0.02 or greater; (b) verified positive drug test results;
(c) refusals to submit to required tests (including substituted or
adulterated drug test results); (d) SAP reports; (e) all follow-up tests
and schedules for follow-up tests; (f) calibration documentation; (g)
administration of the testing programs; and (h) each annual calendar
year summary.

Information obtained from previous employers 3 years
Alcohol and controlled substance collection procedures 2
years

Negative and cancelled controlled substance tests 1 year
Alcohol tests with less than 0.02 concentration 1 year
Education and training records indefinite

“Education and training records” must be maintained while the
individuals perform the functions which require training and for the two
(2) years after ceasing to perform those functions.

3. Personal Information

Personal information about all individuals who undergo any required testing
under this policy will be shared with the U.S. DOT Drug & Alcohol Clearinghouse
(“Clearinghouse) as required under federal law, including:

a. The name of the person tested;

b. Any verified positive, adulterated, or substituted drug test result;

C. Any alcohol confirmation test with a BAC concentration of 0.04 or
higher;

d. Any refusal to submit to any test required hereunder;

e. Any report by a supervisor of actual knowledge of use as follows

(1) Any on-duty alcohol use;

(2) Any pre-duty alcohol use;

(3) Any alcohol use following an accident; and
4) Any controlled substance use.
f. Any report from a substance abuse professional certifying successful

completion of the return-to-work process;

g. Any negative return-to-duty test; and
h. Any employer’s report of completion of follow-up testing.
Training
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The school district shall ensure all persons designated to supervise drivers receive
training. The designated employees shall receive at least sixty (60) minutes of training
on alcohol misuse and at least sixty (60) minutes of training on controlled substances
use. The training shall include physical, behavioral, speech, and performance indicators
of probable misuse of alcohol and use of controlled substances. The training will be used
by the supervisors to make determinations of reasonable suspicion.

Consequences of Prohibited Conduct and Enforcement

1. Removal

The school district shall remove a driver who has engaged in prohibited conduct
from safety-sensitive functions. A driver shall not be permitted to return to
safety-sensitive functions until and unless the return-to-duty requirements of
federal DOT regulations have been completed.

2. Referral, Evaluation, and Treatment

a. A driver or driver applicant who has engaged in prohibited conduct shall
be provided a listing of SAPs readily available to the driver or applicant
and acceptable to the school district.

[NOTE: Subparagraphs b. and c., below, are based on the
provisions of 49 Code of Federal Regulations, section 40.289.]

b. If the school district offers a driver an opportunity to return to a DOT
safety-sensitive duty following a violation, the driver must be evaluated
by an SAP and the driver is required to successfully comply with the
SAP’s evaluation recommendations (education, treatment, follow-up
evaluation(s), and/or ongoing services). The school district is not
required to provide an SAP evaluation or any subsequent recommended
education or treatment.

[NOTE: School districts are not required to comply with state law
governing drug and alcohol testing when the individuals are
subject to the federal laws and regulations (i.e., bus drivers). If
a school district, after consultation with legal counsel, chooses
to comply voluntarily with these requirements, Subparagraph b.,
above, can be modified as follows:

b. The school district will offer a driver an opportunity to
return to a DOT safety-sensitive duty following an
employee’s first positive test result on a confirmatory
test if no reasons independent of the first test result for
discharge exist. Otherwise, the school district may
choose, but is not required, to provide an SAP evaluation
or any subsequent recommended education or
treatment.]

C. Drivers are responsible for payment for SAP evaluations and services
unless a collective bargaining agreement or employee benefit plan
provides otherwise.

d. Drivers who engage in prohibited conduct also are required to comply
with follow-up testing requirements.
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3. Disciplinary Action

a. Any driver who refuses to submit to post-accident, random, reasonable
suspicion, or follow-up testing not only shall not perform or continue to
perform safety-sensitive functions, but also may be subject to
disciplinary action, which may include immediate suspension without
pay and/or immediate discharge.

b. Drivers who test positive with verification of a confirmatory test or are
otherwise found to be in violation of this policy or the federal regulations
shall be subject to disciplinary action, which may include immediate
suspension without pay and/or immediate discharge.

C. Nothing in this policy limits or restricts the right of the school district to
discipline or discharge a driver for conduct which not only constitutes
prohibited conduct under this policy but also violates the school district’s
other rules or policies.

Other Testin

The school district may request or require that drivers submit to cannabis testing or
drug and alcohol testing other than that required by federal law. For example, drivers
may be requested or required to undergo cannabis testing or drug and alcohol testing
on an annual basis as part of a routine physical examination. Such additional testing of
drivers will be conducted only in accordance with the provisions of this policy and as
provided in Minnesota Statutes, sections 181.950-181.957. For purposes of such
additional, non-mandatory testing, drivers fall within the definition of “other employees”
covered by Section IV. of this policy.

[NOTE: When the testing of drivers complies with federal testing requirements
and procedures, school districts clearly are exempt from the state drug and
alcohol testing requirements in Minnesota Statutes, sections 181.950-181.957.
See Minnesota Statutes, section 221.031, subdivision 10. When testing beyond
the federally mandated requirements, however, school districts still must
comply with state law.]

Report to Clearinghouse

The school district shall promptly submit to the Clearinghouse any record generated of
an individual who refuses to take an alcohol or controlled substance test required under
Title 49, Code of Federal Regulations, tests positive for alcohol or a controlled substance
in violation of federal regulations, or violates subpart B of Part 382 of Title 49, Code of
Federal Regulations (or any subsequent corresponding regulations).

Annual Clearinghouse Query

1. The school district must conduct a query of the Clearinghouse record at least
once per year for information for all employees subject to controlled substance
and alcohol testing related to CMV operation to determine whether information
exists in the Clearinghouse about those employees. In lieu of a full query, the
school district may obtain the individual driver’s consent to conduct a limited
query to satisfy the annual query requirement. The limited query will tell the
employer whether there is information about the driver in the Clearinghouse but
will not release that information to the employer. If the limited query shows that
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IvV.

information exists in the Clearinghouse about the driver, the school district must
conduct a full query within twenty-four (24) hours or must not allow the driver
to continue to perform any safety-sensitive function until the employee conducts
the full query and the results confirm the driver’s Clearinghouse record contains
no prohibitions showing the driver has a verified positive, adulterated or
substitute controlled substance test, no alcohol confirmation test with a
concentration of 0.04 or higher, refuses to submit to a test, or was reported to
have used alcohol on duty, before duty, following an accident or otherwise used
a controlled substance in violation of the regulations except where the driver
completed the SAP evaluation, referral and education/treatment process as
required by the regulations. The school district shall comply with the query
requirements set forth in 49 Code of Federal Regulations, section 382.701.

2 The school district may not access an individual’s Clearinghouse record unless
the school district (1) obtains the individual’s prior written or electronic consent
for access to the record; and (2) submits proof of the individual’s consent to the
Clearinghouse. The school district must retain the consent for three (3) years
from the date of the last query. The school district shall retain for three (3) years
a record of each request for records from the Clearinghouse and the information
received pursuant to the request.

3. The school district shall protect the individual’s privacy and confidentiality of
each Clearinghouse record it receives. The school district shall ensure that
information contained in a Clearinghouse record is not divulged to a person or
entity not directly involved in assessing and evaluating whether a prohibition
applies with respect to the individual to operate a CMV for the school district.

4. The school district may use an individual’s Clearinghouse record only to assess
and evaluate whether a prohibition applies with respect to the individual to
operate a CMV for the school district.

CANNABIS TESTING OR DRUG AND ALCOHOL TESTING FOR OTHER EMPLOYEES

The school district may request or require drug and alcohol testing or cannabis testing for other
school district personnel, i.e., employees who are not school bus drivers, or job applicants for
such positions. The school district does not have a legal duty to request or require any employee
or job applicant to undergo drug and alcohol testing or cannabis testing as authorized in this
policy, except for school bus drivers and other drivers of CMVs who are subject to federally
mandated testing (See Section III. of this policy.) If a school bus driver is requested or required
to submit to drug or alcohol testing beyond that mandated by federal law, the provisions of
Section 1IV. of this policy will be applicable to such testing.

A. Definitions

1. “Cannabis testing” means the analysis of a body component sample according
to the standards established under one of the programs listed in Minnesota
Statutes, section 181.953, subdivision 1, for the purpose of measuring the
presence or absence of cannabis flower, as defined in Minnesota Statutes,
section 342.01, subdivision 16, cannabis products, as defined in section 342.01,
subdivision 20, lower-potency hemp edibles as defined in section 342.01,
subdivision 50, hemp-derived consumer products as defined in section 342.01,
subdivision 37, or cannabis metabolites in the sample tested. The definitions in
this section apply to cannabis testing unless stated otherwise.

2. “Confirmatory test” and “confirmatory retest” mean a drug or alcohol test that
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uses a method of analysis allowed under one of the programs listed in Minnesota
Statutes, section 181.953, subdivision 1.

“Drug” means a controlled substance as defined in Minnesota Statutes, section
152.01, subdivision 4, but does not include marijuana, tetrahydrocannabinols,
cannabis flower as defined in section 342.01, subdivision 16, cannabis products
as defined in section 342.01, subdivision 20, lower-potency hemp edibles as
defined in section 342.01, subdivision 50, and hemp-derived consumer products
as defined in section 342.01, subdivision 37.

“Drug and Alcohol Testing,” “Drug or Alcohol Testing,” and “Drug or Alcohol
Test” mean analysis of a body component sample by a testing laboratory that
meets one of the criteria listed in Minnesota Statutes, section 181.953,
subdivision 1, for the purpose of measuring the presence or absence of drugs,
alcohol, or their metabolites in the sample tested. "Drug and alcohol testing,"
"drug or alcohol testing," and "drug or alcohol test" do not include cannabis or
cannabis testing, unless stated otherwise.

"Employee" means a person, independent contractor, or person working for an
independent contractor who performs services for compensation, in whatever
form, for an employer.

"Initial screening test" means a drug or alcohol test or cannabis test_which uses
a method of analysis under one of the programs listed in Minnesota Statutes,
section 181.953, subdivision 1.

“Job Applicant” means a person, independent contractor, or person working for
an independent contractor who applies to become an employee of the school
district in a position that does not require a commercial driver’s license, and
includes a person who has received a job offer made contingent on the person’s
passing drug or alcohol testing. Job applicants for positions requiring a
commercial driver's license are governed by the provisions of the school
district’s drug and alcohol testing policy relating to school bus drivers (Section
I1I).

“Oral fluid test” means analysis of a saliva sample for the purpose of measuring
the presence of the same substances as drug and alcohol testing and cannabis
testing that:

a. can detect drugs, alcohol, cannabis, or their metabolites in levels at or
above the threshold detection levels contained in the standards of one
of the programs listed in Minnesota Statutes, section 181.953,
subdivision 1; and

b. does not require the services of a testing laboratory under section
181.953, subdivision 1.

[NOTE: The 2024 Minnesota legislature added oral fluid tests.]

“Other Employees” means any persons, independent contractors, or persons
working for an independent contractor who perform services for the school
district for compensation, either full time or part time, in whatever form, except
for persons whose positions require a commercial driver’s license, and includes
both professional and nonprofessional personnel. Persons whose positions
require a commercial driver’s license are primarily governed by the provisions
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10.

11.

12.

13.

of the district’s drug and alcohol testing policy relating to school bus drivers
(Section III.). To the extent that the drug and alcohol testing of persons whose
positions require a commercial driver’s license is not mandated by federal law
and regulations, such testing shall be governed by Section IV. of this policy and
the drivers shall fall within this definition of “other employees.”

“Positive Test Result” means a finding of the presence of drugs, alcohol, or their
metabolites in the sample tested in levels at or above the threshold detection
levels contained in the standards of one of the programs listed in Minnesota
Statutes, section 181.953, subdivision 1.

“Random Selection Basis” means a mechanism for selection of employees that:

a. results in an equal probability that any employee from a group of
employees subject to the selection mechanism will be selected; and

b. does not give the school district discretion to waive the selection of any
employee selected under the mechanism.

“Reasonable Suspicion” means a basis for forming a belief based on specific
facts and rational inferences drawn from those facts.

“Safety-Sensitive Position” means a job, including any supervisory or
management position, in which an impairment caused by drug, alcohol, or
cannabis usage would threaten the health or safety of any person.

Circumstances Under Which Cannabis Testing or Drug or Alcohol Testing May Be

Requested or Required; Exceptions

General Limitations

a. The school district may not request or require an employee or job
applicant whose position does not require a commercial driver’s license
to undergo drug or alcohol testing or cannabis testing, unless the testing
is done pursuant to this policy; and either (1) is conducted by a testing
laboratory that meets one of the criteria listed in Minnesota Statutes,
section 181.953, subdivision 1; or (2) complies with the oral fluid test
procedures under section 181.953, subdivision 5a.

[NOTE: The 2024 Minnesota legislature amended this provision.]
b. The school district will not request or require an employee or job
applicant whose position does not require a commercial driver’s license
to undergo drug and alcohol testing or cannabis testing on an arbitrary

and capricious basis.

Cannabis Testing Exceptions

For the following positions, cannabis and its metabolites are considered a drug
and subject to the drug and alcohol testing provisions in Minnesota Statutes,
sections 181.950 to 181.957:

a. a safety-sensitive position, as defined in Minnesota Statutes, section
181.950, subdivision 13;
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b. a position requiring face-to-face care, training, education, supervision,
counseling, consultation, or medical assistance to children;

C. a position requiring a commercial driver's license or requiring an
employee to operate a motor vehicle for which state or federal law
requires drug or alcohol testing of a job applicant or an employee;

d. a position of employment funded by a federal grant; or

e. any other position for which state or federal law requires testing of a job
applicant or an employee for cannabis.

Job Applicant Testing

The school district may request or require any job applicant whose position does
not require a commercial driver’s license to undergo drug and alcohol testing,
provided a job offer has been made to the applicant and the same test is
requested or required of all job applicants conditionally offered employment for
that position. If a job applicant has received a job offer that is contingent on the
applicant’s passing drug and alcohol testing, the school district may not
withdraw the offer based on a positive test result from an initial screening test
that has not been verified by a confirmatory test. In the event the job offer is
subsequently withdrawn, the school district shall notify the job applicant of the
reason for its action.

a. The school district must not request or require a job applicant to
undergo cannabis testing solely for the purpose of determining the
presence or absence of cannabis as a condition of employment unless
otherwise required by state or federal law.

b. Unless otherwise required by state or federal law, the school district
must not refuse to hire a job applicant solely because the job applicant
submits to a cannabis test or a drug and alcohol test authorized by
Minnesota law and the results of the test indicate the presence of
cannabis.

C. The school district must not request or require an employee or job
applicant to undergo cannabis testing on an arbitrary or capricious basis.

d. Cannabis testing authorized under paragraph (d) must comply with the
safeguards for testing employees provided in Minnesota Statutes,
sections 181.953 and 181.954.

Oral fluid testing

a. When drug and alcohol testing or cannabis testing is otherwise
authorized under Minnesota Statutes, section 181.951, the school
district may request an employee or job applicant to undergo oral fluid
testing according to the procedures under Minnesota Statutes, section
181.953, subdivision 5a as an alternative to using the services of a
testing laboratory under Minnesota Statutes, section 181.953,
subdivision 1.

b. The employee must be informed of the test result at the time of the oral
fluid test. Within 48 hours of an oral fluid test that indicates a positive
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test result or that is inconclusive or invalid, the employee or job
applicant may request drug or alcohol testing or cannabis testing at no
cost to the employee or job applicant using the services of a testing laboratory
under Minnesota Statutes, section 181.953, subdivision 1, and according to the
existing laboratory testing standards in subdivisions 1 to 5. The rights, notice,
and limitations in Minnesota Statutes, section 181.953, subdivision 6, paragraph
(b), and subdivisions 7 to 8 and 10 to 11 apply to an employee or job applicant
and a laboratory test conducted pursuant to this paragraph.

C. If the laboratory test under paragraph (b) above indicates a positive
result, any subsequent confirmatory retest, if requested by the
employee or job applicant, must be conducted following the retest
procedures provided in Minnesota Statutes, section 181.953,
subdivision 6, paragraph (c), and subdivision 9 at the employee's or job
applicant's own expense.

d. Nothing in this subdivision is intended to modify the existing
requirements for drug and alcohol testing or cannabis testing in the
workplace under Minnesota Statutes, sections 181.950 to 181.957,
unless stated otherwise.

[NOTE: The 2024 Minnesota legislature enacted this provision.]

Random Testing

The school district may request or require “other employees” to undergo
cannabis testing or drug and alcohol testing on a random selection basis only if
they are employed in safety-sensitive positions.

Reasonable Suspicion Testing

The school district may request or require any employee to undergo cannabis
testing or drug and alcohol testing if the school district has a reasonable
suspicion that the employee:

a. is under the influence of cannabis, drugs, or alcohol;

b. has violated the school district’s written work rules prohibiting the use,
possession, sale, or transfer of drugs or alcohol, cannabis flower,
cannabis products, lower-potency hemp edibles, or hemp-derived
consumer products while the employee is working or while the employee
is on the school district’s premises or operating the school district’s
vehicles, machinery, or equipment;

C. has sustained a personal injury, as that term is defined in Minnesota
Statutes, section 176.011, subdivision 16, or has caused another
employee to sustain a personal injury; or

d. has caused a work-related accident or was operating or helping to
operate machinery, equipment, or vehicles involved in a work-related
accident.

Treatment Program Testing

The school district may request or require any employee to undergo cannabis
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testing and drug and alcohol testing if the employee has been referred by the
school district for chemical dependency treatment or evaluation or is
participating in a chemical dependency treatment program under an employee
benefit plan, in which case the employee may be requested or required to