
Regular Meeting
Thursday, June 16, 2022 5:30 PM

Northland High School Room C113
316 Main St E

Remer, MN 56672

Agenda

1. Call to Order
2. Pledge of Allegiance
3. Mission Statement "Educate and inspire all learners to reach their full potential."
4. Adoption of Agenda
5. Audience Recognition
6. Consent items

6.1. Approve the minutes of the school board meetings on May 19, 2022 and June 7, 
2022

6.2. Approve the May Treasurer's Report and Bills
6.3. Approve renewal of MREA membership for FY23
6.4. Approve renewal of membership in MSBA for FY23

7. Reports
7.1. Business Manager Report

7.1.1. Approve Revised Revenue/Expenditure Budget for FY22
7.1.2. Approve Revenue/Expenditure Budget for FY23

7.2. Assistant Principal Report
7.3. Principal Report

8. Superintendent Report
9. New Business

9.1. Approve Special Education Programming Services Agreement with IASC for 22-23
9.2. Approve Business Associate Agreement and Contract for Mental Health Services 

with North Homes for 2022-23
9.3. First reading of revised District Policy 506 - Student Discipline

(policy will be added to agenda on Monday)
9.4. Approve FY23 lease with Little Sand Gourp Homes

10. Personnel
10.1. Accept the resignation of Aaron Olson-Reiners, Art Teacher, effective June 30, 

2022
10.2. Approve the hire of Brittany Harris as 1.0 FTE teacher for 2022-23 at BA+15 step 

6 with a start date of August 26, 2022
10.3. Discontinue 3 para professional positions
10.4. Approve the hire of Shayne Loverink as a 12-month custodian at step 3 of the 

custodial schedule with a start date of June 6, 2022.
10.5. Accept resignation of Robbie Hall as Title I coordinator effective June 1, 2022
10.6. Discontinue Speech Services position and approve contract with Speech Partners 

for FY23
10.7. Discontinue high school sped teacher position and approve contract with Soliant 

for special ed services



10.8. Approve Julie Erpelding as 50% Payroll clerk and 50% bookkeeper for FY23
11. Other school business which can legally be brought before the Board
12. Next Meeting Dates: 

    • Regular Meeting, July 21, 5:30 p.m.
13. Adjournment

 

















SERVING REMER, LONGVILLE, BOY RIVER, FEDERAL DAM, OUTING AREAS
EVERY PERSON A LEARNER, EVERY LEARNER SUCCESSFUL; TOGETHER WE CONTROL SUCCESS.

Northland Community Schools 
Independent School District #118                                                                                                                                                                                                                                                                                                    

School Board Report
Date: 6/16/22

Report Submitted by: Janessa Green (Activities Director)

DISTRICT MISSION STATEMENT: To educate and inspire all learners to reach their full potential.

Celebrations:

● Track sent 4 athletes to state this year. 

● Volleyball held a camp last week, with 20 athletes in attendance.

Updates:

● Softball finished their season with an overall record of 10-5.

● Baseball finished their season with an overall record of 3-11.

Proposals:

● Fitness Center Supervisor

● Afterschool Supervisor
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EVERY PERSON A LEARNER, EVERY LEARNER SUCCESSFUL; TOGETHER WE CONTROL SUCCESS.

Northland Community Schools 
Independent School District #118                                                                                                                                                                                                                                                                                                    

School Board Report
Date: 6/16/22

Report Submitted by: Janessa Green (Assistant Principal)

DISTRICT MISSION STATEMENT: To educate and inspire all learners to reach their full potential.

Celebrations:

● We ended the school year with a lot of celebrations and activities: track and field, field trips for 
Kindergarten and Preschool, and lots of outdoor activities.

Updates:

● Elementary classroom moves have started. Shout out to our custodians for getting the summer 
school rooms cleaned so quickly.

● Safety Committee

○ Shelter map was updated to include the choir room, as we found all of our students fit in the 
IEA designated locations. 

○ American Eagle is working on quotes for a secure office to common door and intercom/video 
entry system.

○ Students will have planners that include 5 passes for the week. 

○ Vape detectors are $1650 each

● School Discipline PolicyMSBA/MASA revision and suggested additions from administrators to 
include removal of students from class verbiage, as well as behavioral flowchart and major 
discipline guidelines.

PBIS:

● 4th Quarter PBIS celebrations went really well. The kids were extremely excited about their ice 
cream sundaes and treats for showing Eagle Pride.

● PBIS has 6 summer dates to work on planning for next year. 

○ June 22, 27 & 29 from 12:30-3:30 (Raina, Amber, Katelyn, Terri, Stacey and Janessa)
(Focus on trainings, goggle drive, lesson plans, etc.)

○ August 3, 8, & 9 from 12:30-3:30 (Terri, Katelyn, Scott, Cortney, Nate and Janessa)
(Focus on celebrations, support room process/forms, etc.)
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Proposals:
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School Board Report
Date: June 16, 2022

Report Submitted by:  Mary Yakibchuk

DISTRICT MISSION STATEMENT: To educate and inspire all learners to reach their full potential.

Teacher Positions Update:

• Jerome Olivar (7-12 Life Science/Biology teacher) update (Jerome is international applicant part of 
a teacher exchange program) 

o still working on getting his VISA, this happens to be a looong process, not likely to be here 
by the start of school, some delay was expected, but two VISA sponsors could not approve 
sponsorship not getting a straight answer about projected timelines from iTeach America.  
We have reopened the posting in the event we need to pull out, and rescind our job offer.  
A single international applicant has applied, no other applicants as of June 8. I have a 
potential Long-Term Sub available to bridge the gap as needed. 

• Other Open Positions (as of June 8) 

o Art (zero applicant licensed for Art) plan to repost 

o HS SPED (planning to contract with Soliant) 

o SPED Speech (planning on contracting with Speech Partners) 

o Intervention Specials (no new applicants since interviews) plan to repost 

HS Vision, different programs to support each student in their personalized post-secondary plans 

• work force (AVID/Career Pathways, Work Release) 

• post-secondary education (AVID, Direct Admissions MN)

• military, (working with ARMY to develop the STAR program: similar to JROTC, uses same 
curriculum, but OUR teachers teach it M-Th, a recruiter comes in and teacher Drills, etc on Fridays.  
Obviously, no requirement to enlist!  Elective targeting 11-12? 9-12?  Would be fun for them to 
come in uniform on Fridays, do color guard at important games, big events) 

• other (we don't have a "home-ec" consumer science elective, but we were able to get creative with 
expanding A&I grant to provide a Native Arts II and embed some cooking and sewing into that 
class.  I am coming up with some ideas on how we can offer a legit consumer science elective for 
23-24 school year....too many moving parts right now though....    

Summer planning update
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• HRS Leadership, Safe, Supportive and Collaborative Schools

o finalizing what monthly Professional Learning days will look like

o focus for next year, sustaining what we do have and addressing what we are missing from 
level 1: Elementary PLC will focus on evidence-based practices around small group 
instruction using the Daily 5 framework

• budgets, title grants, etc.  

• planning for effective monthly advisory schedule (one period per month, rather than 21 
minutes/week) 

• MTSS enhancing our Tier 2 supports (waiting on new hire - interventionist) 

• planning on getting vape detectors for a couple pairs of bathrooms (2 boys, 2 girls) 

• other….

Moving room, making progress!

Summer School registration looks good!   

• K-2: 15

• 3-4: 9

• 5-6: 12 

• 7-8: 4

• Credit Recovery: 24

Painted lines on the playground!  4 square, hopscotch, peace-path, basketball!!

Committee Updates: 

• Pre-Construction Meeting, June 8: 

o Present: 

o Katie Hildenbrand, Architectural Resources

o Dan Filbrant, Hawk Construction

o John Miller, Hawk Construction 

o Ellie Hill

o Mary Yakibchuk

o Janessa Green

• Project will be Bus Garage and Parking lot only, NO Field Work
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o ZERO Field work bids came in on time

o A single bid came in (Peterson) but it was not on time, was way overpriced, and would 
interfere with sports season

▪ Plan is to reopen for bids this fall for NEXT summer    

• Preconstruction Conference Agenda

o sequence of communication

o construction timetable

o construction progress reports

o changes in project scope

o submissions by contractor

o quality assurance

o design, structure decisions and interpretation of documents

o temporal facilities

o site safety

o additional concerns and items 

• Next meeting is scheduled for June 23 1:00 pm 

o Jared and Jesse required to attend

o Discuss logistics, 

▪ prepping building for demo (cleaning out of items) 

▪ how to work around summer school busses

▪ power access (boiler room?)

▪ temporary job site fencing location

• Needing clarification: 

o Salvaging existing building

▪ Contractor was originally open to the idea as long as they were not onsite when he 
begins project, does not want any part of it

▪ who was local party who wanted to salvage existing building slated for demolition? 
Could they be done in time?

▪ Would board need to offer this to the community for reasons of transparency and 
equal access/fairness?   Does board want to manage this?  













         

1880 River Road
Grand Rapids, MN 55744
Office (218) 327-3000
Fax (218) 327-1871

210 Beltrami Avenue NW
Bemidji, MN 56601

Office (218) 751-0282
Fax (218) 751-0870

Toll Free (888) 430-3055 www.northhomesinc.org

Adoption   •   Chemical Dependency Assessment & Outpatient Treatment 
In-Home Services   •   Foster Care   •   Outpatient Mental Health Services

Residential: Treatment Cottage, Boys Program & Teens in Transition

I.T.A.S.K.I.N. Center: Stabilization Shelter Unit, 35 Day Evaluation & Detention Center

           

324 West Superior Street
Suite 400 Medical Arts Building

Duluth, MN 55802
Office (218) 733-3000 | Fax (218) 733-3079

North Homes, Inc.
North Homes Children & Family Services

Business Associate Agreement

"Customer" or "Covered Entity" “Business Associate”

Name: Independent School Dist 118 Name: North Homes, Inc. (NHCFS)
Address: 316 Main Street East Room 200 Address: 1880 River Road

Remer, MN  56672 Grand Rapids, MN 55744
Fax: (218) 566-3199 Fax: (218) 327-1871
Attn: Dan Parent Attn: Laurie A Meyer

Superintendent

RECITALS

WHEREAS, Business Associate now and in the future may have relationships with Customer in 
which Business Associate is entrusted with confidential student/patient Information for use in 
providing services or products to Customer.

WHEREAS, Business Associate and Customer (each a “Party" and collectively the "Parties") desire 
to meet their obligations under the Standards for Privacy of lndividually ldentifiable Health 
lnformation (the "Privacy Regulation") published by the U.S. Department of Health and Human 
Services ("HHS") at 45 C.F.R. parts 160 and 164 under the Health Insurance Portability and 
Accountability Act of 1996 (“HlPAA”), the Family Education Rights and Privacy Act (“FERPA”) at 
20 U.S.C. 1232g, and as may be applicable to the services rendered by Business Associate to the 
Customer, under the Gramm-Leach-Bliley Act ("GLB”) and implementing regulations.

WHEREAS, both parties desire to work collaboratively in an effort to provide professional services 
for at-risk youth, adults and/or families.

WHEREAS, both Parties desire to set forth the terms and conditions pursuant to which Protected 
Health lnformation that is provided by, or created or received by, the Business Associate on 
behalf of the Customer ("Protected Health lnformation"), will be handled between themselves 
and third parties.

NOW THEREFORE, in consideration of the foregoing and for other good and valuable 
consideration, the receipt and sufficiency of which are hereby acknowledged, the Parties 
hereby agree as follows:
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TERMS AND CONDITIONS

1. PERMITTED USES AND DISCLOSURES OF PROTECTED HEALTH INFORMATION

1.1 Services. (a) Business Associate provides services (which may include CTSS and Mental 
Health Treatment, Crisis Assistance, Multi Disciplinary Team Meetings, Consultation, Referrals, 
General Behavioral Health Problem Solving, Training) ("Services") that involve the use and/or 
disclosure of protected Health Information. These Services are provided to Customer under 
various mutual agreements ("Service Agreements") that specify the Services to be provided by 
Business Associate. Except as otherwise specified herein, the Business Associate may make any 
and all uses of Protected Health lnformation created or received from or on behalf of Customer 
necessary to perform its obligations under the Service Agreements; provided, however, that all 
other uses not authorized by this Agreement, the applicable Service Agreement, or other written 
instructions from the Customer, are prohibited. Moreover, Business Associate may disclose 
Protected Health lnformation for the purposes authorized by this Agreement only (i) to its 
employees, subcontractors and agents in accordance with Section 2.1(e) below, (ii) as directed 
by the Customer, or (iii) as otherwise permitted by the terms of this Agreement including, but not 
limited to, Section 1.2 and Section 1 .3 below.

(b) Business Associate may aggregate the protected Health lnformation in its possession with the 
Protected Health lnformation of other customers and covered entities that the Business 
Associate has in its possession through its capacity as a business associate to such other entities, 
provided that the purpose of such aggregation is to provide Customer with data analyses 
relating to the Health Care Operations of the Customer.

1.2. Public Health Activities. Business Associate may use, analyze, and disclose the Protected 
Health lnformation in its possession for the public health activities and purposes set forth at 45 
C.F.R. 164.512(b)

1.3. Business Activities of the Business Associate. Unless otherwise limited herein, the Business 
Associate may: (a) consistent with 45 C.F.R. 164.504(e)(4), use and disclose the Protected Health 
lnformation in its possession for its proper management and administration and to fulfill any 
present or future legal responsibilities of the Business Associate; and

(b) de-identify any and all Protected Health lnformation provided that Business Associate 
implements de-identification criteria in accord with 45 C.F.R. 164.514(b). Customer 
acknowledges and agrees that de-identified Information is not Protected Health lnformation 
and that Business Associate may use such de-identified Information for any lawful purpose.

2.  RESPONSIBILITIES OF THE PARTIES WITH RESPECT TO PROTECTED HEALTH INFORMATION

2.1. Responsibilities of the Business Associate. With regard to its use and/or disclosure of 
Protected Health lnformation, the Business Associate agrees to: 

(a) use and/or disclose the Protected Health lnformation only as permitted or required by this 
Agreement or as otherwise required by law;
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(b) report to the designated Privacy Officer of the Customer, in writing, any use and/or 
disclosure of the Protected Health lnformation that is not permitted or required by this 
Agreement of which Business Associate becomes aware within two days of Business Associate's 
discovery of such unauthorized use and/or disclosure;

(c) establish procedures for mitigating, to the greatest extent possible, any deleterious effects 
from any improper use and/or disclosure of Protected Health lnformation that the Business 
Associate reports to the Customer;

(d) use commercially reasonable efforts to maintain the security of the Protected Health 
lnformation and to prevent the unauthorized use and/or disclosure of such Protected Health 
lnformation, which shall in no event be less than the efforts Business Associate applies in 
protecting its own confidential business Information;

(e) require all of its subcontractors and agents that receive, use or have access to Protected 
Health lnformation under this Agreement, to agree to adhere to the same restrictions and 
conditions on the use and/or disclosure of Protected Health lnformation that apply to the 
Business Associate pursuant to this Agreement and to provide adequate safeguards against 
improper use or disclosure;

(f) make available all records, books, agreements, policies and procedures relating to the use 
and/or disclosure of Protected Health lnformation to the Secretary of HHS for purposes of 
determining the Customer's compliance with the Privacy Regulation;

(g) upon written request, make available within thirty days Information necessary for Customer to 
make an accounting of disclosures of an individual's Protected Health lnformation; and

(h) subject to Section 4.5 below, return to the Customer or destroy, within ninety days of the 
termination of this Agreement, the Protected Health lnformation in its possession and retain no 
copies (which for purposes of this Agreement shall mean segregable databases, files, or 
recording media identifiable to Customer that are used by Business Associate in providing 
Services on behalf of Customer).

2.2. Responsibilities of the Customer. With regard to the use and/or disclosure of Protected 
Health lnformation by the Business Associate, the Customer agrees: (a) to obtain any consent or 
authorization that may be required by 45 C.F.R. 164.506, 164.508, or applicable state law prior to 
furnishing Business Associate the protected health Information pertaining to an individual; and

(b) that it will not furnish Business Associate protected health Information that is subject to any 
arrangements permitted or required of the Covered Entity under 45 C.F.R. part 160 and 164 that 
may impact in any manner the use and/or disclosure of Protected Health lnformation by the 
Business Associate under this Agreement and the Services Agreement(s), including, but not 
limited to, restrictions on use and/or disclosure of Protected Health lnformation as provided for in 
45 C.F.R. 164.522 and agreed to by the Covered Entity.

2.3 Responsibilities of the Parties with Respect to Designated Record Sets. This Section 2.3 
applies only if, in the course of performing the Services, Business Associate and Customer agree 
that Business Associate maintains Designated Records Sets containing Protected Health 
lnformation. 
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a) Business Associate agrees to: (1) at the request of, and in the time and manner designated by 
the Customer, provide access to the Protected Health lnformation to the Customer, or the 
individual to whom such Protected Health lnformation relates, or his or her authorized 
representative, in order to satisfy a request by such individual under HIPAA; and (2) at the 
request of, and in the time and manner designated by the Customer, make any amendment(s) 
to the Protected Health lnformation that the Customer directs.

(b) Customer agrees to: (1) notify Business Associate, in writing, of any Protected Health 
lnformation that Customer seeks to make available to an individual pursuant to HIPAA and 
agree with Business Associate as to the time, manner, and form in which Business Associate shall 
provide such access; and (2) notify Business Associate, in writing, of any amendment(s) to the 
Protected Health lnformation in the possession of Business Associate that Customer believes are 
necessary because of its belief that the Protected Health lnformation that is the subject of the 
amendment(s) has been or could be relied upon by Business Associate or others to the 
detriment of the individual who is the subject of the Protected Health lnformation.

3. REPRESENTATIONS AND WARRANTIES OF THE PARTIES

3.1. General Representations. Each Party represents and warrants to the other Party: (a) that 
all of its employees, agents, representatives and members of its workforce, whose services may 
be used to fulfill obligations under this Agreement are or shall be appropriately informed of the 
applicable terms of this Agreement and are under legal obligation to each Party, respectively, 
by contract or otherwise, sufficient to enable each Party to fully comply with all applicable 
provisions of this Agreement; (b) that it will reasonably cooperate with the other Party in the 
performance of the mutual obligations under this Agreement; and (c) that it is prepared to 
comply with those provisions of this Agreement required by 45 C.F.R. part 164 on or before April 
14,2003. 

4. TERM AND TERMINATION

4.1. Term. This Agreement shall become effective on the Effective Date and shall continue in 
effect unless terminated as provided in this Section 4.  In addition, certain provisions and 
requirements of this Agreement shall survive the expiration or termination of this Agreement in 
accordance with Section 5.4 herein.

4.2. Termination bv the Customer. As provided for under 45 C.F.R. 164.504(e)(2)(iii), the 
Covered Entity may immediately terminate this Agreement and any related Services 
Agreements if the Covered Entity makes the determination that the Business Associate has 
breached a material term of this Agreement. Alternatively, the Covered Entity may choose to: (i) 
provide the Business Associate with seven days written notice of the existence of an alleged 
material breach; and (ii) afford the Business Associate an opportunity to cure said alleged 
material breach upon mutually agreeable terms. Nonetheless, in the event that mutually 
agreeable terms cannot be achieved within thirty days, Business Associate must cure said 
breach to the satisfaction of the Covered Entity within ninety days. Failure to cure in the manner 
set forth in this Section 4.2 shall be grounds for the immediate termination of this Agreement.

4.3. Termination by Business Associate. Business Associate may immediately terminate this 
Agreement and any related Services Agreements if Business Associate makes the determination 
that Covered Entity has breached a material term of this Agreement. Alternatively, Business 
Associate may choose to: (i) provide Covered Entity with seven days written notice of the 
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existence of an alleged material breach; and (ii) afford Covered Entity an opportunity to cure 
said alleged material breach upon mutually agreeable terms. Nonetheless, in the event that 
mutually agreeable terms cannot be achieved within thirty days, Covered Entity must cure said 
breach to the satisfaction of Business Associate within ninety days. Failure to cure in the manner 
set forth in this Section 4.3 shall be grounds for the immediate termination of this Agreement.
4.4. Automatic Termination. This Agreement will automatically terminate without any further 
action of the parties upon the termination or expiration of all Services Agreement(s) between 
Customer and Business Associate.

4.5. Effect of Termination. Upon the termination of this Agreement pursuant to this Section 4, 
Business Associate agrees to return or destroy within ninety days all Protected Health lnformation 
identifiable to Customer, including such Information in possession of Business Associate's 
subcontractors, if it is feasible to do so.  lf return or destruction of said Protected Health 
lnformation is not feasible, the Business Associate will notify the Customer in writing.  Said 
notification shall include: (i) a statement that the Business Associate has determined that it is 
infeasible to return or destroy the Protected Health lnformation in its possession, and (ii) the 
specific reasons for such determination. Business Associate further agrees to extend any and all 
protections, limitations and restrictions contained in this Agreement to the Business Associate's 
use and/or disclosure of any Protected Health lnformation retained after the termination of this 
Agreement, and to limit any further uses and/or disclosures to the purposes that make the return 
or destruction of the Protected Health lnformation infeasible.

5.  MISCELLANEOUS

5.1. Entire Agreement. This Agreement constitutes the entire agreement of the parties with 
respect to the parties' compliance with federal and/or state health Information confidentiality 
laws and regulations, as well as the parties' obligations under the business associate provisions of 
45 C.F.R. parts 160 and 164. This Agreement supersedes all prior or contemporaneous written or 
oral memoranda, arrangements, contracts or understandings between the parties hereto 
relating to the parties' compliance with federal and/or state health Information confidentiality 
laws and regulations and the parties' health Information confidentiality and security obligations 
under 45 C.F.R. parts 160 through 164.

5.2. Change of Law. Customer shall notify Business Associate within 90 days of any 
amendment to any provision of HIPAA, or its implementing regulations set forth at 45 C.F.R. parts 
160 through 164, which materially alters either Party's or both Parties' obligations under this 
Agreement. The Parties agree to negotiate in good faith mutually acceptable and appropriate 
amendment(s) to this Agreement to give effect to such revised obligations; provided, however, 
that if the parties are unable to agree on mutually acceptable amendment(s) within 90 days of 
the relevant change of law, either party may terminate this Agreement consistent with sections 
4.5 and 5.4.

5.3. Construction of Terms. The terms of this Agreement shall be construed in light of any 
interpretation and/or guidance on HIPAA and the Privacy Regulation issued by HHS from time to 
time.

5.4. Survival.  Section 6 and this Section 5.4 shall survive termination of this Agreement. The 
respective rights and obligations of Business Associate and Customer under the provisions of 
Sections 2.1, 2.2, and 4.5, solely with respect to Protected Health lnformation Business Associate 
retains in accordance with Section 4.5 because it is not feasible to return or destroy such 
Protected Health lnformation, shall survive termination of this Agreement for so long as such 
Information is retained.
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5.5. Amendment: Waiver: Assignment. This Agreement may not be modified, nor shall any 
provision hereof be waived or amended, except in a writing duly signed by authorized 
representatives of the Parties. A waiver with respect to one event shall not be construed as 
continuing, or as a bar to or waiver of any right or remedy as to subsequent events.

5.6. Notices. Any notices to be given hereunder to a Party shall be made via U.S. Mail or 
express courier to such Party's address given above, and/or via facsimile to the facsimile 
telephone numbers listed above. Each Party may change its address and that of its 
representative for notice by the giving of notice thereof in the manner herein above provided.

5.7. Counterparts: Facsimiles. This Agreement may be executed in any number of 
counterparts, each of which shall be deemed an original.  Facsimile copies hereof shall be 
deemed to be originals.

5.8. Disputes. lf any controversy, dispute or claim arises between the Parties with respect to 
this Agreement, the Parties shall make good faith efforts to resolve such matters informally.

5.9 Effective Date. The Effective Date of this Agreement shall be the later of January 5, 2004, 
or the date on which both parties have executed the Agreement.

5.10 Affiliates. This Agreement shall be binding upon the parties and their current and future 
Affiliates, successors and permitted assigns. "Affiliate" shall mean any entity owned or controlled 
by, under common ownership or control with, or which owns or controls, either party to this 
Agreement or any of its subsidiaries.

6. LIMITATION OF LIABILITY
NEITHER PARTY SHALL BE LIABLE TO THE OTHER PARTY FOR ANY INCIDENTAL, CONSEQUENTIAL, 
SPECIAL, OR PUNITIVE DAMAGES OF ANY KIND OR NATURE, WHETHER SUCH LIABILITY IS ASSERTED 
ON THE BASIS OF CONTRACT, TORT (INCLUDING NEGLIGENCE OR STRICT LIABILITY), OR OTHERWTSE, 
EVEN IF THE OTHER PARTY HAS BEEN ADVISED OF THE POSSIBILITY OF SUCH LOSS OR DAMAGES.

7. DEFINITIONS
Regulatory citations in this Agreement are to the United States Code of Federal Regulations, as 
promulgated April 14, 2001, interpreted and amended from time to time by HHS, for so long as 
such regulations are in effect. Unless otherwise specified in this Agreement, all terms not 
otherwise defined shall have the meaning established for purposes of Title 45 parts 160 through 
164 of the United States Code of Federal Regulations, as amended from time to time.

lN WITNESS WHEREOF, each of the undersigned has caused this Business Associate Agreement to 
be duly executed in its name and on its behalf effective as of the Effective Date.

CLIENT: Independent School North Homes, Inc. 
District 118 (North Homes Children & Family Services)

Sign Name: ________________________________ Sign Name: _______________________________

Print Name: ________________________________ Print Name: _______________________________

Title: _______________________________________ Title: ______________________________________

Date: ______________________________________ Date: ______________________
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PROFESSIONAL SERVICE AGREEMENT
BETWEEN

NORTH HOMES, INC. AND INDEPENDENT SCHOOL DISTRICT 118

This Agreement is entered into by and between Independent School District #118, 316 Main 
Street, Remer, MN 55672 (hereafter District) and North Homes, Inc., 303 SE First Street, Grand 
Rapids, MN 55744 (hereafter “Contractor”).

RECITALS

The parties hereto recite and declare:

A. The District is a legal entity created and established pursuant to Minn. Stat. 471.51 
having the status of an independent school district with a purpose and mission to provide 
services and programs within the geographical limits and boundaries of its members.

B. Contractor is a provider of mental health and related services under the Minnesota 
Department of Human Services CTSS (Children’s Therapeutic Support Service) 
certification.  

C. The District desires to purchase the services of Contractor for Mental Health services 
and supports to students and indirect/consultative support into planning pre-interventions;

D. Contractor is duly qualified to provide the desired services.

E. The parties desire to set forth the terms and conditions of their relationship in written 
form.

NOW THEREFORE, in consideration of the mutual undertakings and agreements 
hereinafter set forth, the District, and the Contractor agree as follows:

1. TERM AND COST OF THE AGREEMENT

This contract shall be in effect from the date of execution by all parties, or from 
commencement of services hereunder, whichever is first, and shall continue in effect until              
June 30, 2023. All of the agreed upon services are available to the District at the same 
rate with or without the service being included in an individual educational plan (IEP).  
This agreement shall be renewed automatically for succeeding terms of one (1) year 
unless either party gives written notice to the other at least thirty (30) days prior to the 
expiration of any term.     
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NHCFS will bill services provided to District #698 students to appropriate 3rd party 
funding sources.  These could include but are not limited to:

Medical Assistance – Primary Funder CTSS
School Linked Grant – Crisis, Ancillary and Uninsured
3rd Party Plans – Mental Health Therapy
Payment Waiver (Guardian Sliding Fee Scale)
In-Kind - Necessary Unfunded Activity
School District #698 (with appropriate referral and prior approval)

2. CORE SERVICES OF THE AGREEMENT
 

     CTSS – Standard
School-based CTSS services strengthen students and their families through prevention, 
intervention and skill building within the school setting.  NHCFS professionals and/or 
practitioners work with the school professional, student and family to formulate goals and 
objectives identified by the team.  

CTSS Services Include:
• Individual, family and group skills training to improve functioning at school, home 

and in the community.
• Psychotherapy directed towards changing or reducing symptoms of a mental health 

condition.
• Diagnostic assessments and treatment planning by a licensed Mental Health 

Professional.
• Student specific consultations with parents and school staff.

CTSS – Intensive
This level incorporates all of the elements in the Standard CTSS but increases the amount 
of service to the student.  Typically this service works in conjunction with the EBD 
rooms providing a seamless and intensive mental health component to student’s 
experiencing significant emotional and behavioral challenges.

      Crisis Intervention
NHCFS school-based practitioners and professionals remain at the ready to respond to 
any student experiencing a crisis.  This would include early intervention and a course of 
action to ensure ongoing support.

     Diagnostic Assessments
As a Rule 29 provider NHCFS has numerous qualified Mental Health Professionals who 
will make it a priority to provide high quality and timely Diagnostic Assessments.  Please 
note that NHCFS professionals take this very seriously and do not diagnose unless clearly 
indicated. 
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     Therapy
NHCFS School Practitioners work under the direction of the Mental Health Professional.  
They are well-trained and supervised to conduct group, individual and/or family skills 
work.  Mental Health Professionals are also available to do therapy at our clinic or in the 
school if requested.  

     Ancillary Services and Other Functions

(a)   Parent and Child Study Sessions

NHCFS feels it is very important to create a team with the school and family.  Therefore 
our Practitioners and Mental Health Professionals (when requested) will participation in 
child and family study, IEP meetings, etc. 

(b)   Suicide Prevention and Intervention Services

All NHCFS Practitioners are trained in the ASIST (Applied Suicide Intervention 
Training) curriculum.  NHCFS has therapists at our clinics with extensive training in 
suicide prevention and intervention.  At the time of this contract NHCFS has 13 
therapists that have completed Trauma Based Cognitive Behavioral Treatment training, 5 
of which are nationally certified.

(c)   On-going Behavioral Health Consultation

As stated above, when working in the schools we are one team.  NHCFS work with very 
behaviorally challenging children throughout our continuum.  Our effectiveness is 
dependent on our ability in this regard.

(d)   Training   (Behavioral Management, Mental Health, Suicide Prevention)

NHCFS trains our staff in suicide prevention model Applied Suicide Intervention Skills 
Training (ASIST), Life Space Crisis Intervention (LSCI), Handle with Care (HWC).  
Upon request of the District, NHCFS would offer cross training of these skills to the 
district staff.

(e)   Tragic Event Response Services

Whenever a tragedy occurs within a school (i.e. suicide, car accident, etc.) NHCFS 
commits to put our collective resources on-site to assist, council and support.  NHCFS 
professionals are trained and skilled in Informed Trauma Therapy and we commit to 
assisting your staff and students in coping with tragic events.

(f) Wrap Around Services and Coordination with Community Resources
NHCFS has a comprehensive service continuum and strong connections with community 

resources, as such, we have at our disposal resources and consultants to address the often 



Northland – Remer District 118                                      2022-2023

 

4

complex needs of students.  Our multi-disciplinary team in our Rule 29 Clinic can staff 
difficult cases and come up with intervention strategies.

3. SERVICES TO BE PROVIDED AS PER ATTACHED EXHIBIT(S)     

Contractor shall utilize best efforts to:

a. Provide licensed mental health professionals and qualified mental health practitioners 
that meet the guidelines of Minnesota Department of Human Services certification for 
Children’s Therapeutic Support Services (CTSS).  Upon request by the District, the 
Contractor will provide license, background and supporting professional and 
practitioner documentation for Contractor staff working in their District.

b. Provide appropriate mental health services on a regular basis according to DA 
(Diagnostic Assessment) specifications.

c. Provide appropriate documentation required by the school.
d. Bill all appropriate third party payer sources.
e. Participate in student’s educational meetings and appropriate conferences in person, 

via computer, or by phone.  If the Provider cannot attend a meeting by one of these 
means, a written update will be provided for the team’s review.

4. PAYMENT FOR SERVICES

Payment for client services shall be made directly to the Contractor by Third Party Payor 
source.  It will be the Contractors responsibility to bill and collect for services provided.

The District will provide referral data to the Contractor and will aid in obtaining Consent 
Authorizations as deemed necessary and appropriate.

If payment under this Agreement is dependent upon the availability of federal, state, 
District or other funds and such funds are reduced or terminated, this Agreement may be 
renegotiated or terminated at the sole discretion of the District.

Contractor certifies that payment for purchased services will be in accordance with rates 
of payment which do not exceed amounts reasonable and necessary to assure quality of 
services.

5. INDEPENDENT CONTRACTOR 

A. Contractor is to be and shall remain an independent contractor with respect to any and 
all work performed under this Contract. Nothing contained in this Agreement is 
intended or should be construed as creating the relationship of co-partners or joint 
ventures with the Contractor. No tenure or any rights including worker’s 
compensation, unemployment insurance, medical care, sick leave, vacation leave, 
severance pay, PERA, or other benefits available Contractor’s employees, including 
indemnification for third party personal injury/property damage claims, shall accrue 
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to the Contractor or employees of the Contractor performing services under this 
Agreement. 

B. Contractor acknowledges and agrees that no withholding or deduction for State or 
Federal income taxes, FICA, FUTA, or other, will be made from the payments due 
Contractor and it is Contractor’s sole obligation to comply with all federal and state 
tax laws.

C. Contractor shall at all times be free to exercise initiative, judgment and discretion as 
to how to best perform or provide services identified in this Agreement. 

D. Contractor is responsible for hiring sufficient workers to perform the services 
required by this Agreement and withholding taxes and paying all other employment 
tax obligation on their behalf.

E. The Contractor is solely responsible for supervision, control and direction of the 
Contract personnel utilized to provide the services under this agreement.

6. INDEMNIFICATION AND INSURANCE

Each party shall be liable for its own acts to the extent provided by law and hereby agrees 
to indemnify, hold harmless and defend the other, its officers and employees against any 
and all liability, loss, costs, damages, expenses, claims or actions, including attorney’s 
fees which the other, its officers and employees may hereafter sustain, incur or be 
required to pay, arising out of or by reason of any negligent act or omission of the party, 
its agents, servants or employees, in the execution or performance or failure to adequately 
perform its obligations pursuant to this Agreement.

It is understood and agreed that the District’s and the Contractor’s liability shall be 
limited by the provisions of Minnesota Statute § 466 and/or other applicable law.

Contractor further agrees that in order to protect itself as well as the District under the 
indemnity provision set forth above, it will at all times during the term of this Agreement 
keep in force liability limits in compliance with Minnesota Statutes, Section 466 or:

A. Commercial General Liability Insurance Policy with minimum limits of 
$1,500,000 combined single limit (CSL), with coverage pertaining 
premise operations.  In the event Combined Single Limits Coverage is not 
secured by the Contractor, the minimum limits apply:

$3,000,000 Aggregate
$2,000,000 Each Occurrence

B. Automobile Liability Insurance including owned, non-owned, and hired 
vehicles in an amount not less than $2,000,000 combined single limit 
(CSL) for total bodily injuries and/or damages arising from any one 
accident.  
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C. Professional Liability Insurance (when required) the following minimum 
limits apply:

$3,000,000 Aggregate
$2,000,000 Each Occurrence

D. Excess Umbrella Liability Policy will be additionally required if any of 
the above policies have lower limits than stated.

E. Worker’s Compensation Insurance.
F. Prior to the effective date of this Agreement, and as a condition precedent, 

the Contractor will furnish the District with an original Certificate of 
Insurance listing the District as an "Additional Insured" in all coverage 
areas except Worker’s Compensation and Professional Liability.

7. DATA PRIVACY/DATA OWNERSHIP

A. Data Practices.

All data collected, created, received, maintained, or disseminated in any form, for 
any purposes by the activities of Contractor because of this contract is governed 
by the Minnesota Government Data Practices Act, Minnesota Statutes Chapter 13, 
as amended, the Minnesota Rules promulgated pursuant to Chapter 13 and the 
Federal Health Insurance Portability and Accountability Act (45 C.F.R. 
§§160,162,164)    The Contractor will be responsible for release of all data under 
this Agreement and will abide by all governing State and Federal laws.

B. Health Insurance Portability and Accountability Act (HIPAA – 45 C.F.R. 
§§160,162,164) 
If under this Agreement the exchange of Protected Health Information in any 
form is anticipated the Contractor shall comply with all regulatory obligations 
including signing any required agreements (e.g., Business Associate Agreement). 
Such Agreements shall be attached to and incorporated into this Agreement.

C. Release. 
No educational data may be released by the Contractor to a third party without the 
express consent of the District’s representative as indicated below – this includes 
any media relations.

D. Ownership. 
Ownership of all data prepared by the Contractor for the District under this 
contract, whether having commercial value or not shall be co-owned by the 
Contractor and the District. Any reports, studies, photographs, negatives or other 
documents or any other form of data prepared by the Contractor in the 
performance of its obligations under this contract shall be maintained by the 
Contractor as part of the mental health records and by the District as part of the 
IEP records.  Contractor shall not use, allow, or cause to have such materials used 
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for any purpose other than performance of the Contractor’s obligations under this 
contract without the prior written consent of the District.

8. RECORDS: AVAILABILITY AND RETENTION

Pursuant to Minnesota Statute §16C.05, subd. 5, the Contractor agrees that the District, 
the State Auditor, or any of their duly authorized representatives at any time during 
normal business hours and as often as they may reasonably deem necessary, shall have 
access to and the right to examine, audit, excerpt, and transcribe any books, documents, 
papers, records, et., which are pertinent to the accounting practices and procedures of the 
Contractor and involve transactions relating to this Agreement. Contractor agrees to 
maintain these records for a period of six years from the date of termination of this 
Agreement. Any educational data may be retained for a longer period, as the District may 
determine in accordance with applicable law and policy.

9. MERGER AND MODIFICATION

A. It is understood and agreed that the entire Agreement between the parties is 
contained herein and that this Agreement supersedes all oral agreements and 
negotiations between the parties relating to the subject matter.  All items referred 
to in this Agreement are presumed to be incorporated or attached and are deemed 
to be part of this Agreement. Where the incorporated terms differ with the terms 
of this Agreement, the terms of this Agreement shall control.

B. Any material alteration, modification, or variation shall be reduced to writing as 
an amendment and signed by the parties.  

10. DEFAULT AND CANCELLATION

A. If the Contractor fails to perform any of the provisions of this Agreement or so 
fails to administer the work as to endanger the performance of the Agreement, this 
shall constitute default.  Unless the Contractor’s default is excused by the District, 
the District may, upon written notice to the Contractor’s representative listed 
herein, cancel this Agreement in its entirety as indicated in (10 B.) below. 

B. This Agreement may be cancelled with or without cause by either party upon 
thirty (30) days written notice.

C. Unless Contractor’s default is excused under the terms of this Contract the 
District may recover from Contractor such damages as it may sustained by reason 
of additional administrative costs, expenses of re-awarding the contract and other 
damages sustained by the District by reason of delay, price changes, loss of other 
contracts, loss of income, inability of the District to fulfill other contracts, loss of 
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other benefits of this Contract and any other damages directly or consequently 
arising out of this Contract or failure to perform the same by Contractor. 

D. Representatives for each of the parties to this Agreement are as listed below:

District             Contractor
Pat Rendel, Superintendent James C. Christmas, President & CEO
ISD #118 North Homes, Inc.
316 Main Street East 303 SE First Street
Remer, MN 55672   Grand Rapids, MN  55744
218.566-2351 218.327.3000

E. The District and the Contractor agree to attempt to resolve quickly all matters 
related to uncontrollable circumstances and use all reasonable efforts to mitigate 
its effects. 

11. SUBCONTRACTING AND ASSIGNMENT

A. Contractor shall not enter into any subcontract for the performance of any services 
contemplated under this Agreement without the prior written approval of the 
District and subject to such conditions and provisions as the District may deem 
necessary.  The Contractor shall be responsible for the performance of all 
Subcontracts. Any agreement between the Contractor and any subcontractor shall 
obligate the subcontractor with the general terms of this Contract. 

B. No party may assign or transfer any rights or obligations under this Agreement 
without the prior consent of the other parties and a fully executed Assignment 
Agreement, executed and approved by the same parties who executed and 
approved this Agreement, or their successors.  

12. NONDISCRIMINATION

During the performance of this Agreement, the Contractor agrees to the following:
No person shall, on the grounds of race, color, religion, age, sex, disability, marital status, 
sexual orientation, public assistance status, criminal record, creed or national origin be 
excluded from full employment rights in, participation in, be denied the benefits of or be 
otherwise subjected to discrimination under any and all applicable Federal and State laws 
against discrimination.

13. HEALTH AND SAFETY

The Contractor shall be solely responsible for the health and safety of its employees and 
subcontractor’s employees in connection with the services performed in accordance with 
this Agreement. The Contractor shall ensure that all employees, including those of all 
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subcontractors, have received training required to properly and safely perform services 
outlined in this Agreement. 
Upon the request of the District, the Contractor shall provide copies of any licenses 
and/or training records for Contractor and/or Contractor’s employees or subcontractor’s 
employees who perform services pursuant to this Agreement.

14. NONWAIVER, SEVERABILITY & APPLICABLE LAWS

A. Nonwaiver.
Nothing in this Agreement shall constitute a waiver by the District of any statute 
of limitations or exceptions on liability. If the District does not enforce any 
provision of this Agreement, that failure does not waive the provision or its right 
to enforce it.  

B. Severability.
If any part of this Agreement is rendered void, invalid or unenforceable, by a 
court of competent jurisdiction, such rendering shall not affect the remainder of 
this Agreement unless it shall substantially impair the value of the entire 
Agreement with respect to either party. The parties agree to substitute for the 
invalid provision a valid provision that most closely approximates the intent of the 
invalid provision. 

C. Applicable Laws.
The Laws of the State of Minnesota shall apply to this Agreement. The Contractor 
shall abide by all Federal, State, or local laws, statutes, ordinances, rules and 
regulations now in effect or hereinafter adopted pertaining to this Contract or to 
the facilities, programs and staff for which Contractor is responsible. 

15. SECTION HEADINGS 

The section headings contained in this Agreement are for reference purposes only and 
shall not affect the meaning or interpretation of this Agreement.

16. THIRD PARTIES

This Agreement does not create any rights, claims or benefits inuring to any person that is 
not a party hereto nor create or establish any third party beneficiary.

17. CONFLICT OF INTEREST

Contractor agrees that it will not contract for or accept employment for the performance 
of any work or services with any individual, business, partnership, corporation, 
government, governmental unit or any other organization that would create a conflict of 
interest in the performance of its obligations under this Contract.  
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District and Contractor, having signed this Agreement and pursuant to the proper District and 
Contractor officials having signed this Agreement, the parties hereto agree to be bound by the 
provisions herein and attached. 

NORTH HOMES, INC. ISD #118

______________________________ ________________________________ 
Contractor/Date Superintendent, School Board/Date

________________________________ 
                        Chairperson, School Board/Date
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506 STUDENT DISCIPLINE

[Note: School districts are required by statute to have a policy addressing these issues.]

I. PURPOSE

The purpose of this policy is to ensure that students are aware of and comply with the 
school district’s expectations for student conduct.  Such compliance will enhance the 
school district’s ability to maintain discipline and ensure that there is no interference with 
the educational process.  The school district will take appropriate disciplinary action 
when students fail to adhere to the Code of Student Conduct established by this policy.

II. GENERAL STATEMENT OF POLICY

The school board recognizes that individual responsibility and mutual respect are 
essential components of the educational process.  The school board further recognizes 
that nurturing the maturity of each student is of primary importance and is closely linked 
with the balance that must be maintained between authority and self-discipline as the 
individual progresses from a child’s dependence on authority to the more mature 
behavior of self-control.

All students are entitled to learn and develop in a setting which promotes respect of self, 
others and property.  Proper positive discipline can only result from an environment 
which provides options and stresses student self-direction, decision-making and 
responsibility.  Schools can function effectively only with internal discipline based on 
mutual understanding of rights and responsibilities.

Students must conduct themselves in an appropriate manner that maintains a climate in 
which learning can take place.  Overall decorum affects student attitudes and influences 
student behavior.  Proper student conduct is necessary to facilitate the education process 
and to create an atmosphere conducive to high student achievement.

Although this policy emphasizes the development of self-discipline, it is recognized that 
there are instances when it will be necessary to administer disciplinary measures.  It is the 
position of the school district that a fair and equitable district-wide student discipline 
policy will contribute to the quality of the student’s educational experience.  This 
discipline policy is adopted in accordance with and subject to the Minnesota Pupil Fair 
Dismissal Act, Minn. Stat. §§ 121A.40-121A.56.

In view of the foregoing and in accordance with Minn. Stat. § 121A.55, the school board, 
with the participation of school district administrators, teachers, employees, students, 
parents, community members, and such other individuals and organizations as 
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appropriate, has developed this policy which governs student conduct and applies to all 
students of the school district.

III. AREAS OF RESPONSIBILITY

A. The School Board.  The school board holds all school personnel responsible for 
the maintenance of order within the school district and supports all personnel 
acting within the framework of this discipline policy.

B. Superintendent.  The superintendent shall establish guidelines and directives to 
carry out this policy, hold all school personnel, students and parents responsible 
for conforming to this policy, and support all school personnel performing their 
duties within the framework of this policy.  The superintendent shall also 
establish guidelines and directives for using the services of appropriate agencies 
for assisting students and parents.  Any guidelines or directives established to 
implement this policy shall be submitted to the school board for approval and 
shall be attached as an addendum to this policy.

C. Principal.  The school principal is given the responsibility and authority to 
formulate building rules and regulations necessary to enforce this policy, subject 
to final school board approval.  The principal shall give direction and support to 
all school personnel performing their duties within the framework of this policy. 
The principal shall consult with parents of students conducting themselves in a 
manner contrary to the policy.  The principal shall also involve other professional 
employees in the disposition of behavior referrals and shall make use of those 
agencies appropriate for assisting students and parents.  A principal, in exercising 
his or her lawful authority, may use reasonable force when it is necessary under 
the circumstances to correct or restrain a student or prevent bodily harm or death 
to another.

D. Teachers.  All teachers shall be responsible for providing a well-planned 
teaching/learning environment and shall have primary responsibility for student 
conduct, with appropriate assistance from the administration.  All teachers shall 
enforce the Code of Student Conduct.  In exercising the teacher’s lawful 
authority, a teacher may use reasonable force when it is necessary under the 
circumstances to correct or restrain a student or prevent bodily harm or death to 
another.

E. Other School District Personnel.  All school district personnel shall be responsible 
for contributing to the atmosphere of mutual respect within the school.  Their 
responsibilities relating to student behavior shall be as authorized and directed by 
the superintendent.  A school employee, school bus driver, or other agent of a 
school district, in exercising his or her lawful authority, may use reasonable force 
when it is necessary under the circumstances to restrain a student or prevent 
bodily harm or death to another.

F. Parents or Legal Guardians.  Parents and guardians shall be held responsible for 
the behavior of their children as determined by law and community practice.  
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They are expected to cooperate with school authorities and to participate 
regarding the behavior of their children.

G. Students.  All students shall be held individually responsible for their behavior 
and for knowing and obeying the Code of Student Conduct and this policy.

H. Community Members.  Members of the community are expected to contribute to 
the establishment of an atmosphere in which rights and duties are effectively 
acknowledged and fulfilled.

IV. STUDENT RIGHTS

All students have the right to an education and the right to learn.

V. STUDENT RESPONSIBILITIES

All students have the responsibility:

A. For their behavior and for knowing and obeying all school rules, regulations, 
policies and procedures;

B. To attend school daily, except when excused, and to be on time to all classes and 
other school functions;

C. To pursue and attempt to complete the courses of study prescribed by the state 
and local school authorities;

D. To make necessary arrangements for making up work when absent from school;

E. To assist the school staff in maintaining a safe school for all students;

F. To be aware of all school rules, regulations, policies and procedures, including 
those in this policy, and to conduct themselves in accord with them;

G. To assume that until a rule or policy is waived, altered or repealed, it is in full 
force and effect;

H. To be aware of and comply with federal, state and local laws;

I. To volunteer information in disciplinary cases should they have any knowledge 
relating to such cases and to cooperate with school staff as appropriate;

J. To respect and maintain the school’s property and the property of others;

K. To dress and groom in a manner which meets standards of safety and health and 
common standards of decency and which is consistent with applicable school 
district policy;
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L. To avoid inaccuracies in student newspapers or publications and refrain from 
indecent or obscene language;

M. To conduct themselves in an appropriate physical or verbal manner; and

N. To recognize and respect the rights of others.

VI. CODE OF STUDENT CONDUCT

A. The following are examples of unacceptable behavior subject to disciplinary 
action by the school district. These examples are not intended to be an exclusive 
list.  Any student who engages in any of these activities shall be disciplined in 
accordance with this policy.  This policy applies to all school buildings, school 
grounds, and school property or property immediately adjacent to school grounds; 
school-sponsored activities or trips; school bus stops; school buses, school 
vehicles, school contracted vehicles, or any other vehicles approved for school 
district purposes; the area of entrance or departure from school premises or 
events; and all school-related functions, school-sponsored activities, events, or 
trips. School district property also may mean a student’s walking route to or from 
school for purposes of attending school or school-related functions, activities, or 
events. While prohibiting unacceptable behavior subject to disciplinary action at 
these locations and events, the school district does not represent that it will 
provide supervision or assume liability at these locations and events This policy 
also applies to any student whose conduct at any time or in any place interferes 
with or obstructs the mission or operations of the school district or the safety or 
welfare of the student, other students, or employees.(Refer to Major Discipline 
Guidelines in Appendix A)

1. Violations against property including, but not limited to, damage to or 
destruction of school property or the property of others, failure to 
compensate for damage or destruction of such property, arson, breaking 
and entering, theft, robbery, possession of stolen property, extortion, 
trespassing, unauthorized usage, or vandalism;

2. The use of profanity or obscene language, or the possession of obscene 
materials;

3. Gambling, including, but not limited to, playing a game of chance for 
stakes;

4. Hazing;

5. Attendance problems including, but not limited to, truancy, absenteeism, 
tardiness, skipping classes, or leaving school grounds without permission;

6. Opposition to authority using physical force or violence;

7. Opposition to authority using physical force or violence;
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8. Using, possessing, or distributing tobacco, tobacco-related devices, 
electronic cigarettes, or tobacco paraphernalia in violation of the school 
district’s Tobacco-Free Environment Policy;

9. Using, possessing, distributing, or being under the influence of alcohol or 
other intoxicating substances or look-alike substances;

10. Using, possessing, distributing, or being under the influence of narcotics, 
drugs, or other controlled substances, or look-alike substances, except as 
prescribed by a physician, including one student sharing prescription 
medication with another student;

11. Using, possessing, or distributing items or articles that are illegal or 
harmful to persons or property including, but not limited to, drug 
paraphernalia;

12. Using, possessing, or distributing weapons, or look-alike weapons or other 
dangerous objects;

13. Violation of the school district Weapons Policy;

14. Violation of the school district’s Violence Prevention Policy;

15. Possession of ammunition including, but not limited to, bullets or other 
projectiles designed to be used in or as a weapon;

16. Possession, use, or distribution of explosives or any compound or mixture, 
the primary or common purpose or intended use of which is to function as 
an explosive;

17. Possession, use, or distribution of fireworks or any substance or 
combination of substances or article prepared for the purpose of producing 
a visible or an audible effect by combustion, explosion, deflagration or 
detonation;

18. Using an ignition device, including a butane or disposable lighter or 
matches, inside an educational building and under circumstances where 
there is a risk of fire, except where the device is used in a manner 
authorized by the school;

19. Violation of any local, state or federal law as appropriate;

20. Acts disruptive of the educational process, including, but not limited to, 
disobedience, disruptive or disrespectful behavior, defiance of authority, 
cheating, insolence, insubordination, failure to identify oneself, improper 
activation of fire alarms, or bomb threats;
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21. Violation of the school district’s Internet Acceptable Use and Safety 
Policy;

22. Possession of nuisance devices or objects which cause distractions and 
may facilitate cheating including, but not limited to, pagers, radios, and 
phones, including picture phones;

23. Violation of school bus or transportation rules ;

24. Violation of parking or school traffic rules and regulations, including, but 
not limited to, driving on school property in such a manner as to endanger 
persons or property;

25. Violation of directives or guidelines relating to lockers or improperly 
gaining access to a school locker;

26. Violation of the school district’s Search of Student Lockers, Desks, 
Personal Possessions, and Student’s Person Policy;

27. Violation of the school district’s Student Use and Parking of Motor 
Vehicles; Patrols, Inspections, and Searches Policy.

28. Possession or distribution of slanderous, libelous or pornographic 
materials;

29. Violation of the school district’ bullying Prohibition Policy;

30. Student attire or personal grooming which creates a danger to health or 
safety or creates a disruption to the educational process, including clothing 
which bears a message which is lewd, vulgar, or obscene, apparel 
promoting products or activities that are illegal for use by minors, or 
clothing containing objectionable emblems, signs, words, objects, or 
pictures communicating a message that is racist, sexist, or otherwise 
derogatory to a protected minority group or which connotes gang 
membership;

31. Criminal activity;

32. Falsification of any records, documents, notes or signatures;

33. Tampering with, changing, or altering records or documents of the school 
district by any method including, but not limited to, computer access or 
other electronic means;

34. Scholastic dishonesty which includes, but is not limited to, cheating on a 
school assignment or test, plagiarism, or collusion, including the use of 
picture phones or other technology to accomplish this end;
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35. Impertinent or disrespectful words, symbols, acronyms, or language, 
whether oral or written, related to toward teachers or other school district 
personnel;

36. Violation of the school district’s Harassment and Violence Policy;

37. Actions, including fighting or any other assaultive behavior, which causes 
or could cause injury to the student or other persons or which otherwise 
endangers the health, safety, or welfare of teachers, students, other school 
district personnel, or other persons;

38. Committing an act which inflicts great bodily harm upon another person, 
even though accidental or a result of poor judgment;

39. Violations against persons, including, but not limited to, assault or 
threatened assault, fighting, harassment, interference or obstruction, attack 
with a weapon, or look-alike weapon, sexual assault, illegal or 
inappropriate sexual conduct, or indecent exposure;

40. Verbal assaults, or verbally abusive behavior, including, but not limited to, 
use of words, symbols, acronyms. Or language, whether oral or written,  
that is discriminatory, abusive, obscene, threatening, intimidating or that 
degrades degrading to other people, or threatening to school property;

41. Physical or verbal threats including, but not limited to, the staging or 
reporting of dangerous or hazardous situations that do not exist;

42. Inappropriate, abusive, threatening, or demeaning actions based on race, 
color, creed, religion, sex, marital status, status with regard to public 
assistance, disability, national origin or sexual orientation;

43. Violation of the school district’s Distribution of Nonschool-Sponsored 
Materials on School Premises by Students and Employees Policy;

44. Violations of the school district’s one-to-one device rules and regulations;

454. Violation of school rules, regulations, policies, or procedures; 

465. Other acts, as determined by the school district, which are disruptive of the 
educational process or dangerous or detrimental to the student or other 
students, school district personnel or surrounding persons, or which 
violate the rights of others or which damage or endanger the property of 
the school, or which otherwise interferes with or obstruct the mission or 
operations of the school district or the safety or welfare of students or 
employees.

VII. DISCIPLINARY ACTION OPTIONS



506-8

It is the general policy of the school district to utilize progressive discipline to the extent 
reasonable and appropriate based upon the specific facts and circumstances of student 
misconduct.  The specific form of discipline chosen in a particular case is solely within 
the discretion of the school district.  At a minimum, violation of school district rules, 
regulations, policies or procedures will result in discussion of the violation and a verbal 
warning.  The school district shall, however,  impose more severe disciplinary sanctions 
for any violation, including exclusion or expulsion, if warranted by the student’s 
misconduct, as determined by the school district.  Disciplinary action may include, but is 
not limited to, one or more of the following:

A. Student conference with teacher, principal, counselor or other school district 
personnel, and verbal warning;

B. Parent contact;

C. Parent conference;

D. Removal from class;

E. In-school suspension;

F. Suspension from extracurricular activities;

G. Detention or restriction of privileges;

H. Loss of school privileges;

I. In-school monitoring or revised class schedule;

J. Referral to in-school support services;

K. Referral to community resources or outside agency services;

L. Financial restitution;

M. Referral to police, other law enforcement agencies, or other appropriate 
authorities; 

N. A request for a petition to be filed in district court for juvenile delinquency 
adjudication;

O. Out-of-school suspension under the Pupil Fair Dismissal Act;

P. Preparation of an admission or readmission plan;

Q. Saturday school;
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R. Expulsion under the Pupil Fair Dismissal Act;

S. Exclusion under the Pupil Fair Dismissal Act; and/or

T. Other disciplinary action as deemed appropriate by the school district.

VIII. REMOVAL OF STUDENTS FROM CLASS

A. Teachers have the responsibility of attempting to modify disruptive student 
behavior by such means as conferring with the student, using positive 
reinforcement, assigning detention or other consequences, or contacting the 
student’s parents.  When such measures fail, or when the teacher determines it is 
otherwise appropriate based upon the student’s conduct, the teacher shall have the 
authority to remove the student from class pursuant to the procedures established 
by this discipline policy.  “Removal from class” and “removal” mean any actions 
taken by a teacher, principal, or other school district employee to prohibit a 
student from attending a class or activity period for a period of time not to exceed 
five (5) days, pursuant to this discipline policy.

Grounds for removal from class shall include any of the following:

1. Willful conduct that significantly disrupts the rights of others to an 
education, including conduct that interferes with a teacher’s ability to 
teach or communicate effectively with students in a class or with the 
ability of other students to learn;

2. Willful conduct that endangers surrounding persons, including school 
district employees, the student or other students, or the property of the 
school; 

3. Willful violation of any school rules, regulations, policies or procedures, 
including the Code of Student Conduct in this policy; or

4. Other conduct, which in the discretion of the teacher or administration, 
requires removal of the student from class.

Such removal shall be for at least one (1) activity period or class period of 
instruction for a given course of study and shall not exceed five (5) such periods.

B. If a student is removed from class more than ten (10) times in a school year, the 
school district shall notify the parent or guardian of the student’s tenth removal 
from class and make reasonable attempts to convene a meeting with the student’s 
parent or guardian to discuss the problem that is causing the student to be 
removed from class.

[Note:  The following Sections C. - K. must be developed and inserted by each school 
district based upon individual district practices, procedures and preferences.]
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C. Procedures for Removal of a Student From a Class.

1. Specify procedures to be followed by a teacher, administrator or other 
school district employee to remove a student from a class;

2. Specify required approvals necessary;

3. Specify paperwork and reporting procedures.

(1) If removal is for part of one class period simply to 
provide the student with some time to avoid problems or to 
provide a clear warning of serious consequences the 
Northland Behavior Flowchart will be followed. (Refer to 
Appendix B)

(2) If, however, the removal is for an entire period or 
more, up to a limit of five (5) periods or five (5) hours, 
whichever is less, the following procedures must be 
observed:

(a) If a student is removed from class the support room 
staff or administration will complete a major discipline 
referral describing the student’s behavior.

(b) If a student refuses to be removed, one or more of the 
following will be implemented:
(i) Support staff and/or Crisis Team alerted
(ii)Removal of peers
(iii) Crisis Prevention Interventions

D. Responsibility for and Custody of a Student Removed From Class.

1. Designation of where student is to go when removed;

2. Designation of how student is to get to designated destination;

3. Whether student must be accompanied;

4. Statement of what student is to do when and while removed;

5. Designation of who has control over and responsibility for student after 
removal from class.
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a. Teachers removing students from class are required to direct 
the student to the support room and verify his or her arrival as 
soon as practicable. Teachers will determine whether a 
student needs to be accompanied to the support room, and, if 
so, make the necessary arrangements.

b. The administrator may, at his/her option, assign the student to 
supervision in another area specially designated for this 
purpose.

c. The student will remain in the custody of the building 
administrator or his/her designee for the duration of the time 
prescribed.

d. Students removed for more than one class period will receive 
assignments from the teachers to enable the student to keep 
up with his/her class work.

E. Procedures for Return of a Student to a Class From Which the Student Was 
Removed.

1. Specification of procedures;

2. Actions or approvals required such as notes, conferences, readmission 
plans.
1. The student may return to class after a conference 

with the appropriate administrator, teacher, and/or 
the parent(s)/guardian(s).

2. At the time of this conference, a plan of action will 
be established. 

F. Procedures for Notification.

(1) 1. Parents/guardians of students removed from 
class will be notified as soon as practicable of the rule 
violation that led to the removal, and any conditions for 
readmission.

Specify procedures for notifying students and parents/guardians of violations of 
the rules of conduct and resulting disciplinary action;

2. Actions or approvals required, such as notes, conferences, readmission 
plans.
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G. Disabled Students with Disabilities; Special Provisions.

(a) 1. In cases involving students receiving special 
education services, appropriate special education staff 
will be notified of the removal to determine compliance 
with the student’s IEP and to determine whether further 
assessment or change in the student’s IEP is necessary. 

2.In cases involving students with suspected disability, the student 
assistance team or school counselor will be notified, and the school’s 
pre-referral intervention process will be followed.
Procedures for consideration of whether there is a need for further assessment;

2. Procedures for consideration of whether there is a need for a review of the 
adequacy of the current Individual Education Plan (IEP) of a disabled 
student who is removed from class or disciplined; and

3. Any procedures determined appropriate for referring students in need of 
special education services to those services.

H. Procedures for Detecting and Addressing Chemical Abuse Problems of Students 
While on School Premises.

(a) 1. The District has established a chemical /alcohol 
abuse pre-assessment team (Student Support Teams or 
Student Intervention Teams) pursuant to Minnesota 
Statute 121A.26;
 

2.The District has established teacher reporting procedures 
to the chemical/alcohol abuse pre-assessment team, 
pursuant to Minnesota Statute 121A.29.
Establishment of a chemical abuse preassessment team pursuant to Minn. 
Stat. § 121A.26;

2. Establishment of a school and community advisory team to address 
chemical abuse problems in the district pursuant to Minn. Stat. § 121A.27; 
and

3. Establishment of teacher reporting procedures to the chemical abuse 
preassessment team pursuant to Minn. Stat. § 121A.29.

I. Procedures for Encouraging Early Detection of Behaviors 
Problems and Involvement of Parents/Guardians in Attempts to 
Improve a Student’s Behavior
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(c)During the enrollment process, schools will gather as 
much information from parent(s)/guardian(s) as possible 
to determine any pre-existing academic, behavioral, or 
attendance concerns.
 

(d) School administrators will ensure the building is 
adequately supervised and that a system is in place for 
reporting behavior concerns, regardless of the time and 
day.
 

(e) School administration will have a plan for reviewing 
attendance records on a regular basis and then act on 
the attendance concerns in accordance with the 
appropriate county truancy program.
 

(f) Schools will establish a structure for teachers to discuss 
student behavior concerns that is clearly communicated 
and followed up by administration.
 

(g) Schools must have a team including administration, 
counselors, the school nurse, and other staff as available 
to review student academic, attendance, behavior and 
social/emotional concerns.
 

(h) Staff will intervene and support students early on as 
behavior concerns are surfacing.
 

(i) Schools will work with chemical health support staff to 
assess student behavior and determine whether or not 
chemical issues as present.
 

(j) In conjunction with the Special Education process, 
schools will have regularly scheduled meetings to 
consider whether students with academic, behavioral, or 
social/emotional concerns might need to be assessed for 
special education services.
 

(k)A formal structure will be created to share information as 
students transition between schools and grades to assist 
in continuous support and intervention.
 

(l) Schools will communicate with parent/guardian about 
academic progress and encourage parents/guardians to 
assist in identifying concerns.
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Procedures for Immediate and Appropriate Interventions Tied to Violations of the Code 
of Student Conduct.

J. Any Procedures Determined Appropriate for Encouraging Early Involvement of 
Parents or Guardians in Attempts to Improve a Student’s Behavior.

K. Any Procedures Determined Appropriate for Encouraging Early Detection of 
Behavioral Problems.

IX. DISMISSAL

A. “Dismissal” means the denial of the current educational program to any student, 
including exclusion, expulsion and suspension.  Dismissal does not include 
removal from class.

The school district shall not deny due process or equal protection of the law to 
any student involved in a dismissal proceeding which may result in suspension, 
exclusion or expulsion.

The school district shall not dismiss any student without attempting to provide 
alternative educational services before dismissal proceedings, except where it 
appears that the student will create an immediate and substantial danger to self or 
to surrounding persons or property.

B. Violations leading to suspension, based upon severity, may also be grounds for 
actions leading to expulsion, and/or exclusion.  A student may be dismissed on 
any of the following grounds:

1. Willful violation of any reasonable school board regulation, including 
those found in this policy;

2. Willful conduct that significantly disrupts the rights of others to an 
education, or the ability of school personnel to perform their duties, or 
school sponsored extracurricular activities; or

3. Willful conduct that endangers the student or other students, or 
surrounding persons, including school district employees, or  property of 
the school.

C. Suspension Procedures

1. “Suspension” means an action by the school administration, under rules 
promulgated by the School Board, prohibiting a student from attending 
school for a period of no more than ten (10) school days; provided, 
however, if a suspension is longer than five (5) school days, the 
suspending administrator shall provide the superintendent with a reason 
for the longer term of suspension.  This definition does not apply to 
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dismissal for one (1) school day or less, except as may be provided in 
federal law for a student with a disability.

2. If a student’s total days of removal from school exceed ten (10) 
cumulative days in a school year, the school district shall make reasonable 
attempts to convene a meeting with the student and the student’s parent or 
guardian before subsequently removing the student from school and, with 
the permission of the parent or guardian, arrange for a mental health 
screening for the student at the parent or guardian’s expense.  The purpose 
of this meeting is to attempt to determine the pupil’s need for assessment 
or other services or whether the parent or guardian should have the student 
assessed or diagnosed to determine whether the student needs treatment 
for a mental health disorder.

3. Each suspension action may include a readmission plan.  The plan shall 
include, where appropriate, a provision for implementing alternative 
educational services upon readmission and may not be used to extend the 
current suspension.  The school administration may not impose 
consecutive suspensions against the same student for the same course of 
conduct, or incident of misconduct, except where the student will create an 
immediate and substantial danger to self or to surrounding persons or 
property or where the school district is in the process of initiating an 
expulsion, in which case the school administration may extend the 
suspension to a total of fifteen (15) days.

4. In the case of a student with a disability, the student’s individual education 
plan team shall meet immediately but not more than ten (10) school days 
after the date on which the decision to remove the student from the 
student’s current education placement is made.  The individual education 
plan team must review all relevant information in the student’s file to 
determine if the conduct in question was (i) caused by, or had a direct and 
substantial relationship to, the child’s disability, or (ii) the direct result of 
the school’s failure to implement the individual education plan.

The requirements of the individual education plan team meeting apply 
when:  (1) the parent requests a meeting; (2) the student is removed from 
the student’s current placement for five (5) or more consecutive days; or 
(3) the student’s total days of removal from the student’s placement during 
the school year exceed ten (10) cumulative days in a school year.  The 
school administration shall implement alternative educational services 
when the suspension exceeds five (5) days.  A separate administrative 
conference shall be conducted for each period of suspension.

5. The school administration shall implement alternative educational services 
when the suspension exceeds five (5) days.  Alternative educational 
services may include, but are not limited to, special tutoring, modified 
curriculum, modified instruction, other modifications or adaptations, 
instruction through electronic media, special education services as 
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indicated by appropriate assessments, homebound instruction, supervised 
homework, or enrollment in another district or in an alternative learning 
center under Minn. Stat. § 123A.05 selected to allow the pupil to progress 
toward meeting graduation standards under Minn. Stat. § 120B.02, 
although in a different setting.

6. The school administration shall not suspend a student from school without 
an informal administrative conference with the student.  The informal 
administrative conference shall take place before the suspension, except 
where it appears that the student will create an immediate and substantial 
danger to self or to surrounding persons or property, in which case the 
conference shall take place as soon as practicable following the 
suspension.  At the informal administrative conference, a school 
administrator shall notify the student of the grounds for the suspension, 
provide an explanation of the evidence the authorities have, and the 
student may present the student’s version of the facts.  A separate 
administrative conference is required for each period of suspension.

7. A written notice containing the grounds for suspension, a brief statement 
of the facts, a description of the testimony, a readmission plan, and a copy 
of the Minnesota Pupil Fair Dismissal Act, Minn. Stat. §§ 121A.40-
121A.56, shall be personally served upon the student at or before the time 
the suspension is to take effect, and upon the student’s parent or guardian 
by mail within forty-eight (48) hours of the conference.  (See attached 
sample Notice of Suspension.)

8. The school administration shall make reasonable efforts to notify the 
student’s parent or guardian of the suspension by telephone as soon as 
possible following suspension.

9. In the event a student is suspended without an informal administrative 
conference on the grounds that the student will create an immediate and 
substantial danger to surrounding persons or property, the written notice 
shall be served upon the student and the student’s parent or guardian 
within forty-eight (48) hours of the suspension.  Service by mail shall be 
complete upon mailing.

10. Notwithstanding the foregoing provisions, the student may be suspended 
pending the school board’s decision in an expulsion or exclusion 
proceeding, provided that alternative educational services are implemented 
to the extent that suspension exceeds five (5) days.

D. Expulsion and Exclusion Procedures

1. “Expulsion” means a school board action to prohibit an enrolled student 
from further attendance for up to twelve (12) months from the date the 
student is expelled.  The authority to expel rests with the school board.
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2. “Exclusion” means an action taken by the school board to prevent 
enrollment or re-enrollment of a student for a period that shall not extend 
beyond the school year.  The authority to exclude rests with the school 
board.

3. All expulsion and exclusion proceedings will be held pursuant to and in 
accordance with the provisions of the Minnesota Pupil Fair Dismissal Act, 
Minn. Stat. §§121A.40-121A.56.

4. No expulsion or exclusion shall be imposed without a hearing, unless the 
right to a hearing is waived in writing by the student and parent or 
guardian.

5. The student and parent or guardian shall be provided written notice of the 
school district’s intent to initiate expulsion or exclusion proceedings.  This 
notice shall be served upon the student and his or her parent or guardian 
personally or by mail, and shall contain a complete statement of the facts; 
a list of the witnesses and a description of their testimony; state the date, 
time and place of hearing; be accompanied by a copy of the Pupil Fair 
Dismissal Act, Minn. Stat. §§ 121A.40-121A.56; describe alternative 
educational services accorded the student in an attempt to avoid the 
expulsion proceedings; and inform the student and parent or guardian of 
their right to: (1) have a representative of the student’s own choosing, 
including legal counsel at the hearing; (2) examine the student’s records 
before the hearing; (3) present evidence; and (4) confront and cross-
examine witnesses.  The school district shall advise the student’s parent or 
guardian that free or low-cost legal assistance may be available and that a 
legal assistance resource list is available from the Minnesota Department 
of Education (MDE).

6. The hearing shall be scheduled within ten (10) days of the service of the 
written notice unless an extension, not to exceed five (5) days, is requested 
for good cause by the school district, student, parent or guardian. 

7. All hearings shall be held at a time and place reasonably convenient to the 
student, parent or guardian and shall be closed, unless the student, parent 
or guardian requests an open hearing.

8. The school district shall record the hearing proceedings at district expense, 
and a party may obtain a transcript at its own expense.

9. The student shall have a right to a representative of the student’s own 
choosing, including legal counsel, at the student’s sole expense.  The 
school district shall advise the student’s parent or guardian that free or 
low-cost legal assistance may be available and that a legal assistance 
resource list is available from MDE.  The school board may appoint an 
attorney to represent the school district in any proceeding.
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10. If the student designates a representative other than the parent or guardian, 
the representative must have a written authorization from the student and 
the parent or guardian providing them with access to and/or copies of the 
student’s records.

11. All expulsion or exclusion hearings shall take place before and be 
conducted by an independent hearing officer designated by the school 
district.  The hearing shall be conducted in a fair and impartial manner.  
Testimony shall be given under oath and the hearing officer shall have the 
power to issue subpoenas and administer oaths.

12. At a reasonable time prior to the hearing, the student, parent or guardian, 
or authorized representative shall be given access to all school district 
records pertaining to the student, including any tests or reports upon which 
the proposed dismissal action may be based.

13. The student, parent or guardian, or authorized representative, shall have 
the right to compel the presence of any school district employee or agent 
or any other person who may have evidence upon the which the proposed 
dismissal action may be based, and to confront and cross-examine any 
witnesses testifying for the school district.

14. The student, parent or guardian, or authorized representative, shall have 
the right to present evidence and testimony, including expert 
psychological or educational testimony.

15. The student cannot be compelled to testify in the dismissal proceedings.

16. The hearing officer shall prepare findings and a recommendation based 
solely upon substantial evidence presented at the hearing, which must be 
made to the school board and served upon the parties within two (2) days 
after the close of the hearing.

17. The school board shall base its decision upon the findings and 
recommendation of the hearing officer and shall render its decision at a 
meeting held within five (5) days after receiving the findings and 
recommendation.  The school board may provide the parties with the 
opportunity to present exceptions and comments to the hearing officer’s 
findings and recommendation provided that neither party presents any 
evidence not admitted at the hearing.  The decision by the school board 
must be based on the record, must be in writing, and must state the 
controlling facts on which the decision is made in sufficient detail to 
apprise the parties and the Commissioner of Education (Commissioner) of 
the basis and reason for the decision.

18. A party to an expulsion or exclusion decision made by the school board 
may appeal the decision to the Commissioner within twenty-one (21) 
calendar days of school board action pursuant to Minn. Stat. § 121A.49.  
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The decision of the school board shall be implemented during the appeal 
to the Commissioner.

19. The school district shall report any suspension, expulsion or exclusion 
action taken to the appropriate public service agency, when the student is 
under the supervision of such agency.

20. The school district shall report each expulsion or exclusion within thirty 
(30) days of the effective date of the action to the Commissioner. This 
report shall include a statement of alternative educational services given 
the student and the reason for, the effective date, and the duration of the 
exclusion or expulsion.  The dismissal report must include state student 
identification numbers of affected students.

21. Whenever a student fails to return to school within ten (10) school days of 
the termination of dismissal, a school administrator shall inform the 
student and his/her parent or guardian by mail of the student’s right to 
attend and to be reinstated in the school district.

X. ADMISSION OR READMISSION PLAN

A school administrator shall prepare and enforce an admission or readmission plan for 
any student who is excluded or expelled from school.  The plan may include measures to 
improve the student’s behavior and require parental involvement in the admission or 
readmission process, and may indicate the consequences to the student of not improving 
the student’s behavior.  The readmission plan must not obligate parents to provide a 
sympathomimetic medication for their child as a condition of readmission.

XI. NOTIFICATION OF POLICY VIOLATIONS

Notification of any violation of this policy and resulting disciplinary action shall be as 
provided herein, or as otherwise provided by the Pupil Fair Dismissal Act or other 
applicable law.  The teacher, principal or other school district official may provide 
additional notification as deemed appropriate.

XII. STUDENT DISCIPLINE RECORDS

It is the policy of the school district that complete and accurate student discipline records 
be maintained.  The collection, dissemination, and maintenance of student discipline 
records shall be consistent with applicable school district policies and federal and state 
law, including the Minnesota Government Data Practices Act, Minn. Stat. Ch. 13.

XIII. DISABLED STUDENTS

Students who are currently identified as disabled under IDEA or Section 504 will be 
subject to the provisions of this policy, unless the student’s IEP or 504 plan specifies a 
necessary modification.

Where a student is dismissed for five (5) or more consecutive days, or has accumulated 
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more than ten (10) days of dismissal over the course of the school year, the school district 
will convene a meeting to determine whether the student’s educational program is 
appropriate and whether the behavior subject to discipline is a manifestation of the 
student’s disability.  Such a meeting must be held within ten (10) days of the school 
district’s decision to remove the student from his or her current educational placement 
and must be held before commencing an expulsion or exclusion of the student.  If the 
student’s educational program is appropriate and the behavior is not a manifestation of 
the student’s disability, the school district will proceed with discipline – up to and 
including expulsion – as if the student did not have a disability, unless the student’s 
educational program provides otherwise.  If the team determines that the behavior subject 
to discipline is a manifestation of the student’s disability, the team will confer on the 
appropriate discipline (excluding exclusion or expulsion) and take steps to alter the 
student’s educational program, as necessary.  Regardless of whether the behavior is a 
manifestation of the student’s disability, if the team determines that the student’s 
educational program is either not appropriate or not being properly implemented, the 
team will take steps to alter the program and will take any program alterations into 
account in determining appropriate discipline.

When a student who has an IEP is excluded or expelled for misbehavior that is not a 
manifestation of the student’s disability, the school district shall continue to provide 
special education and related services after any period of suspension, if suspension is 
imposed.

XIV. OPEN ENROLLED STUDENTS

The school district may terminate the enrollment of a nonresident student enrolled under 
an Enrollment Option Program  (Minn. Stat. § 124D.03) or Enrollment in Nonresident 
District (Minn. Stat. § 124D.08) at the end of a school year if the student meets the 
definition of a habitual truant, the student has been provided appropriate services for 
truancy (Minn. Stat. Ch. 260A), and the student’s case has been referred to juvenile court.  
The school district may also terminate the enrollment of a nonresident student over the 
age of seventeen (17) enrolled under an Enrollment Options Program if the student is 
absent without lawful excuse for one or more periods on fifteen (15) school days and has 
not lawfully withdrawn from school.

XV. DISTRIBUTION OF POLICY

The school district will notify students and parents of the existence and contents of this 
policy in such manner as it deems appropriate.  Copies of this discipline policy shall be 
made available to all students and parents at the commencement of each school year and 
to all new students and parents upon enrollment.  This policy shall also be available upon 
request in each principal’s office.

XVI. REVIEW OF POLICY

The principal and representatives of parents, students and staff in each school building 
shall confer at least annually to review this discipline policy, determine if the policy is 
working as intended, and to assess whether the discipline policy has been enforced.  Any 
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recommended changes shall be submitted to the superintendent for consideration by the 
school board, which shall conduct an annual review of this policy.

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 120B.02 (Educational Expectations for Minnesota Students)
Minn. Stat. § 120B.232 (Character Development Education)
Minn. Stat. § 121A.26 (School Preassessment Teams)
Minn. Stat. § 121A.29 (Reporting; Chemical Abuse)
Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. § 121A.575 (Alternatives to Pupil Suspension)
Minn. Stat. § 121A.582 (Reasonable Force)
Minn. Stat. §§ 121A.60-121A.61 (Removal From Class)
Minn. Stat. § 123A.05 (Area Learning Center Organization)
Minn. Stat. § 124D.03 (Enrollment Options Program)
Minn. Stat. § 124D.08 (Enrollment in Nonresident District)
Minn. Stat. Ch.125A (Students With Disabilities)
Minn. Stat. Ch. 260A (Truancy)
Minn. Stat. Ch. 260C (Juvenile Court Act)
20 U.S.C. §§ 1400-1487 (Individuals with Disabilities Education 
Improvement Act of 2004)
29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)
34 C.F.R. § 300.530(e)(1) (Manifestation Determination)

Cross References: MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 501 (School Weapons)
MSBA/MASA Model Policy 503 (Student Attendance)
MSBA/MASA Model Policy 504 (Student Dress and Appearance)
MSBA/MASA Model Policy 505 (Distribution of Nonschool-Sponsored
Materials on School Premises by Students and Employees)
MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)
MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety 
Policy)
MSBA/MASA Model Policy 525 (Violence Prevention)
MSBA/MASA Model Policy 526 (Hazing Prohibition)
MSBA/MASA Model Policy 527 (Student Use and Parking of Motor 
Vehicles; Patrols, Inspections, and Searches)
MSBA/MASA Model Policy 610 (Field Trips)
MSBA/MASA Model Policy 709 (Student Transportation Safety Policy)
MSBA/MASA Model Policy 711 (Video Recording on School Buses)
MSBA/MASA Model Policy 712 (Video Surveillance Other Than on 
Buses)
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                                  Major Discipline Guidelines  (Elementary School)
Infraction Definition Grade Consequence

Minimum Maximum

Academic Dishonesty
Intentional behavior including, but not limited to, plagarism, copying another's work, cheating, or altering records.
Knowingly using information or property of another, or knowingly sharing academic information to gain an unfair 

advantage.

K-2 Mediation
5 Day OSS, Loss of Credit

3-6 Parent notification

Alcohol/Drugs

The possession or use of intoxicationg alcoholic beverages, chemical substances, narcotics, prescription medications, 
inhalants, controlled substances, synthetic substances, or substances that students represent to be chemical substances, 
narcotics, or controlled substances. This includes being under the influence at school, school-sponsored events and on 

school-sponsored transportation.

K-2 1 Day OSS 5 Day OSS

3-6 3 Day OSS Explusion

Arson Intentional destruction of, or damage to, property by means of fire or explosives.
K-2 5 Day OSS

Expulsion
3-6 10 Day OSS

Assault Intentionally, knowingly or recklessly causing any physical injury to another person
K-2 1 Day OSS

Expulsion
3-6 3 Day OSS

Bomb Threat Threat to harm students, staff, or school property by use of a bomb.
K-2 5 Day OSS

Expulsion
3-6 5 Day OSS, Police referral

Bullying The repeated delivery of direct or technology-based messages or acts that involve intimidation, imbalance of power, 
teasing, taunting, threats, or name calling.

K-2
Mediation (relationship repair with offended party) Explusion

3-6

Harassment (Cyber) The delivery of technology-based messages or acts that involve intimidation, teasing, taunting, threats, or name calling.
K-2 Mediation (relationship repair with offended party) 

and/or ISS Expulsion
3-6

Harassment (Racial)
Race discrimination involves treating someone unfavorably because he/she is of a certain race or because of personal 

characteristics associated  with race. Harassment can include, for example, racial slurs, offensive or derogatory remarks 
about a person's race or color, or the display of racially-offensive symbols.

K-2 Mediation (relationship repair with offended party) 
and/or ISS Expulsion

3-6 1 Day OSS

Harassment (Physical) The persistent or repeated annoying or tormenting of another person in a physical manner
K-2 Mediation (relationship repair with offended party) 

and/or ISS Expulsion
3-6

Harassment (Sexual) The unwelcome conduct of sexual advances, requests for sexual favors, and other verbal, nonverbal, or physical conduct 
of a sexual nature.

K-2 1 Day OSS
Expulsion

3-6 2 Day OSS

Harassment (Verbal) The persistent or repeated annoying or tormenting of another person in a verbal manner
K-2 Mediation (relationship repair with offended party) 

and/or ISS Expulsion
3-6

Controlled Substances 
(prescription) Possesion of medication that is prescribed to the student, but the possision is agsinst school policy.

K-2
Conference, parent notification Explusion

3-6

Defiance/ Disrespect Treating any staff member or any others with contempt or rudeness. Intentionally resisting or disregarding authority 
and/or excessive arguing with refusal to redirect.

K-2 Conference with Administration Mediation 
(relationship repair with offended party) 

Long Term Suspension (More 
Than 10 Days)3-6

Disruption/Disorderly/
Insubordination

Creating disturbances in class, on campus, or at school-sponsored events. Continual or repeated disrutions may warrant 
more severe consequences.

K-2 Conference
Long Term Suspension

3-6 Conference and/or Lunch/Recess Detention

Dress Code Violation Student wears clothing that does not fit within the dress code guidlines practiced by the school/district
K-2

Conference / Parent Contact / Change of clothes 3 Day OSS 
3-6

Endangerment Recklessly creating a risk of injury or imminent injury to another.
K-2 1 Day OSS

Expulsion
3-6 3 Day OSS

Excessive vulgar 
language/swearing The use of profanity or any derogatory language stated publicly. K-2 Mediation (relationship repair with offended party) 10 Day OSS3-6

Fighting When two or more persons engage in any violence toward each other in an angry or quarrelsome manner.
K-2 1 Day OSS

Expulsion
3-6 3 Day OSS

Gang Activity Student uses gesture, dress, and/or speech to dispaly affiliation with a gang.
K-2 Parent Contact

Expulsion
3-6 Parent Contact

Hazing
Committing an act against a student, or coercing a student into committing an act, that endangers the mental or 

physical health of safety of that student, in order for the student to be initiated into or affiliated with a student 
organization.

K-2 Parent Contact
Explusion

3-6 1 Day OSS

Skipping Class and/or Tardies Failure to be at a designated location at a specified time.
K-2 Lunch/Recess Detention and/or make up lost 

learning time 3 Day ISS
3-6

Illegal Drugs Possession, use, solicitation, or distribution of a controlled substance. K-2 3 Day OSS Expulsion
3-6 5 Day OSS

Over-the-Counter Medications 
against School Policy

A student found in possession of an over the counter medication, unless the student has complied with the school 
district's policy for such medication.

K-2 Conference and/or ISS Expulsion
3-6

Leaving school grounds without 
permission Leaving school grounds or being outside of the school building during regular school hours without permission. K-2 1/2 Day ISS 5 Day OSS

3-6
Physical Contact (Minor 

Aggressive Act) The behavior of rough boisterous play, minor confrontations, pushing and/or shoving. K-2 Mediation (relationship repair with offended party) 
and/or ISS Long Term Suspension

3-6

Pyrotechnics
Possession or use of substances/objects readily capable of causing bodily harm and/or propert damage (matches, 

lighters, gasoline, lighter fluid, firecrackers, fireworks, smoke bombs, etc. that contain flash powder, gunpowder, 
blackpowder, or any other explosive compound.

K-2 Conference
Explusion

3-6 1 Day OSS

Robbery Taking or attempting to take anything of value or personal property that is owned by another person or organization, by 
force or threat of force or violence.

K-2 Mediation (relationship repair with offended party)
10 Day OSS/Restitution

3-6 Mediation (relationship repair with offended party) 
and/or ISS

Sexual Misconduct 
(Inappropriate Display of 

Affection)
Violating school policies of kissing, hugging, fondling, or touching in public.

K-2
Conference with students Long Term Suspension

3-6

Technology
The misuse of school or personal electronic devices, computer system, web pages, and networks for the intended 

educational use or other violations of school policy.
Cell phone violations to follow school policy.

K-2
Conference, Loss of Priviledge 10 Day OSS/Restitution

3-6

Theft Taking the property of another person or school without permission, with the intent of not returning it. No force is 
involved.

K-2 Mediation (relationship repair with offended party)
10 Day OSS/Restitution

3-6 Mediation (relationship repair with offended party) 
and/or ISS

Threat/Intimidation When a person indicates by word or physical action, the intent to cause physical injury or serious damage to a person or 
their property.

K-2 Mediation (relationship repair with offended party) 
and/or Lunch/Recess Detention Expulsion

3-6

Tobacco The possession or use of smoking tobacco, smokeless tobacco, vapes and all delivery devices on school property, at 
school-sponsored events and on school-sponsored transportation.

K-2
1 Day ISS and completion of educational training 3 Day OSS and involve law 

enforcement3-6

Vandalism Willful destruction or defacement of school property or personal property.
K-2 Conference and Resitution

Expulsion/Restitution
3-6 1 Day OSS and Restitution

Verbal Abuse
Using abusive, threatening, profane or obscene language either oral or written (including Social Media) by a student 

toward a staff member or another student, including, but not limited to, conduct which degrades people because of their 
gender, race, religion, ethnic background, or physical or mental handicaps

K-2 Mediation (relationship repair with offended party) 
and/or ISS Expulsion

3-6

Weapons Being in the possession of a thing designed or used for inflicting bodily harm or physical damage.
K-2 1 Day OSS

Expulsion
3-6 3 Day OSS

***Any majors are also held to the consequences and code of conduct set forth by the Minnesota State High School League for students participating in extra-curricular activities that fall under this league.

***All consequences fall under the discretion of administration.  



                                  Major Discipline Guidelines  (High School)
Infraction Definition Grade Consequence

Minimum Maximum

Academic Dishonesty

Intentional behavior including, but not limited to, plagarism, copying another's work, cheating, or 
altering records.

Knowingly using information or property of another, or knowingly sharing academic information to gain 
an unfair advantage.

7-12 Loss of credit 5 Day OSS, Loss of Credit

Alcohol/Drugs

The possession or use of intoxicationg alcoholic beverages, chemical substances, narcotics, prescription 
medications, inhalants, controlled substances, synthetic substances, or substances that students 

represent to be chemical substances, narcotics, or controlled substances. This includes being under the 
influence at school, school-sponsored events and on school-sponsored transportation.

7-12 5 Day OSS Explusion

Arson Intentional destruction of, or damage to, property by means of fire or explosives. 7-12 10 Day OSS Expulsion

Assault Intentionally, knowingly or recklessly causing any physical injury to another person 7-12 5 Day OSS Expulsion

Bomb Threat Threat to harm students, staff, or school property by use of a bomb. 7-12 10 Day OSS, Police referral Expulsion

Bullying The repeated delivery of direct or technology-based messages or acts that involve intimidation, 
imbalance of power, teasing, taunting, threats, or name calling. 7-12 1 Day ISS Explusion

Harassment (Cyber) The delivery of technology-based messages or acts that involve intimidation, teasing, taunting, threats, 
or name calling. 7-12 1 Day ISS Expulsion

Harassment (Racial)

Race discrimination involves treating someone unfavorably because he/she is of a certain race or 
because of personal characteristics associated  with race. Harassment can include, for example, racial 

slurs, offensive or derogatory remarks about a person's race or color, or the display of racially-offensive 
symbols.

7-12 3 Day OSS Expulsion

Harassment (Physical) The persistent or repeated annoying or tormenting of another person in a physical manner 7-12 Mediation (relationship repair with offended party) 
and/or ISS Expulsion

Harassment (Sexual) The unwelcome conduct of sexual advances, requests for sexual favors, and other verbal, nonverbal, or 
physical conduct of a sexual nature. 7-12 3 Day OSS Expulsion

Harassment (Verbal) The persistent or repeated annoying or tormenting of another person in a verbal manner 7-12 Mediation (relationship repair with offended party) 
and/or ISS Expulsion

Controlled Substances 
(prescription) Possesion of medication that is prescribed to the student, but the possision is agsinst school policy. 7-12 Conference, parent notification Explusion

Defiance/ Disrespect Treating any staff member or any others with contempt or rudeness. Intentionally resisting or 
disregarding authority and/or excessive arguing with refusal to redirect. 7-12 Lunch Detention Long Term Suspension (More 

Than 10 Days)

Disruption/Disorderly/
Insubordination

Creating disturbances in class, on campus, or at school-sponsored events. Continual or repeated 
disrutions may warrant more severe consequences. 7-12 Lunch Detention Long Term Suspension

Dress Code Violation Student wears clothing that does not fit within the dress code guidlines practiced by the school/district 7-12 Conference / Parent Contact / Change of clothes 3 Day OSS 

Endangerment Recklessly creating a risk of injury or imminent injury to another. 7-12 5 Day OSS Expulsion

Excessive vulgar 
language/swearing The use of profanity or any derogatory language stated publicly. 7-12 Lunch Detention 10 Day OSS

Fighting When two or more persons engage in any violence toward each other in an angry or quarrelsome 
manner. 7-12 5 Day OSS Expulsion

Gang Activity Student uses gesture, dress, and/or speech to dispaly affiliation with a gang. 7-12 1 Day OSS Expulsion

Hazing
Committing an act against a student, or coercing a student into committing an act, that endangers the 

mental or physical health of safety of that student, in order for the student to be initiated into or 
affiliated with a student organization.

7-12 3 Day OSS Explusion

Skipping Class and/or Tardies Failure to be at a designated location at a specified time. 7-12 Lunch Detention and/or ISS 3 Day ISS

Illegal Drugs Possession, use, solicitation, or distribution of a controlled substance. 7-12 5 Day OSS Expulsion

Over-the-Counter 
Medications against School 

Policy

A student found in possession of an over the counter medication, unless the student has complied with 
the school district's policy for such medication. 7-12 1 Day OSS Expulsion

Leaving school grounds 
without permission

Leaving school grounds or being outside of the school building during regular school hours without 
permission. 7-12 1 Day ISS 5 Day OSS

Physical Contact (Minor 
Aggressive Act) The behavior of rough boisterous play, minor confrontations, pushing and/or shoving. 7-12 1 Day ISS Long Term Suspension

Pyrotechnics
Possession or use of substances/objects readily capable of causing bodily harm and/or propert damage 

(matches, lighters, gasoline, lighter fluid, firecrackers, fireworks, smoke bombs, etc. that contain flash 
powder, gunpowder, blackpowder, or any other explosive compound.

7-12 3 Day OSS Explusion

Robbery Taking or attempting to take anything of value or personal property that is owned by another person or 
organization, by force or threat of force or violence. 7-12 ISS and Restitution 10 Day OSS/Restitution

Sexual Misconduct 
(Inappropriate Display of 

Affection)
Violating school policies of kissing, hugging, fondling, or touching in public. 7-12 Lunch Detention Long Term Suspension

Technology
The misuse of school or personal electronic devices, computer system, web pages, and networks for the 

intended educational use or other violations of school policy.
Cell phone violations to follow school policy.

7-12 Conference, Loss of Priviledge 10 Day OSS/Restitution

Theft Taking the property of another person or school without permission, with the intent of not returning it. 
No force is involved. 7-12 ISS and Restitution 10 Day OSS/Restitution

Threat/Intimidation When a person indicates by word or physical action, the intent to cause physical injury or serious 
damage to a person or their property. 7-12 Mediation (relationship repair with offended party) 

and/or Lunch/Recess Detention Expulsion

Tobacco The possession or use of smoking tobacco, smokeless tobacco, vapes and all delivery devices on school 
property, at school-sponsored events and on school-sponsored transportation. 7-12 1 Day ISS and completion of educational training 3 Day OSS and involve law 

enforcement

Vandalism Willful destruction or defacement of school property or personal property. 7-12 3 Day OSS and Restitution Expulsion/Restitution

Verbal Abuse

Using abusive, threatening, profane or obscene language either oral or written (including Social Media) 
by a student toward a staff member or another student, including, but not limited to, conduct which 

degrades people because of their gender, race, religion, ethnic background, or physical or mental 
handicaps

7-12 Mediation (relationship repair with offended party) 
and/or ISS Expulsion

Weapons Being in the possession of a thing designed or used for inflicting bodily harm or physical damage. 7-12 5 Day OSS Expulsion
***Any majors are also held to the consequences and code of conduct set forth by the Minnesota State High School League for students participating in extra-curricular activities that fall under this league.

***All consequences fall under the discretion of administration.  















ADDENDUM A 
Terms of Teleservices Assignment 

Rev 04.2022 

 

 
This Terms of Teleservices Assignment is subject to the terms and conditions of that certain Client Services 
Agreement between the parties outlined below. 
 
Assignment Details 
Soliant Health, LLC will contract with VocoVision for the provisions of telepractice services to Client.  Client will 
pay Soliant Health, LLC for the hours worked by Telepractitioner under the following terms: 
 
 

Telepractitioner:  

Client:  

Assignment Start Date:  Assignment End Date:  

Position:  

Hours per Week:  

Bill Rate per Hour  $  Bill Rate is all-inclusive(a) 

Technology Fee: $  

  

One VocoVision station per full time position at no cost. Additional stations can be provided 
with a $1,000 per unit refundable deposit and $200 per unit nonrefundable configuration and 
shipping charge. Deposit will be refunded to the school district upon return of the station(s) 
in working condition within fifteen (15) days of the assignment being completed. 

Miscellaneous:  

a) Sales tax will be added to professional fees if required by state law and client is not a tax-exempt entity. 
 

b) Client agrees that it will not directly or indirectly, personally or through an agent or agency, contract with or 
employ any Consultant introduced or referred by Soliant Health or VocoVision for a period of (24) months after the last 
date Client received Services from such Consultant. If Client or its affiliate enters into such a relationship or refers 
Consultant to a third party for employment, Client agrees to pay an amount equal to first year’s total compensation 
including but not limited to a signing and/or relocation bonus, as agreed upon at the time of hiring. Payment is due and 
payable to Soliant Health upon start date. 
 

c) Client agrees to approve Telepractioner’s weekly log of service. Logs will be submitted on a weekly basis by 
Telepractioner for Client’s review and approval. Should Telepractioner fail to submit paperwork or weekly log to show 
proof of completed work, Client agrees to notify Soliant Health in writing within three (3) business days of alleged 
failure. Client’s failure to notify Soliant Health in writing within three (3) days period shall negate any Client invoicing 
dispute. 
 

 

 
 

SOLIANT HEALTH, LLC 

 
 

 
 

  
 

 

Client Representative Signature                                      Date 
 

 
 

 Soliant Health Signature                            Date 
 

 
 

Print Name 
 

 
 

 Print Name 
 

 
 

Title  Title 

DocuSign Envelope ID: A6BE0AF6-974B-4AF7-86B2-AF9DC9709D23

06/06/2023

37.50

Account Executive

6/9/2022

08/29/2022

N/A

April Hoy

Northland Community Schools

Tele - SPED

71.00

Not Applicable

Trey Johnson

Northland Community Schools



ADDENDUM B 
Teleservices Provisions 

Rev 04.2022 

Client Responsibilities. Client agrees to the following items to facilitate VocoVision's provision of Services:  
 
(a) Client shall be responsible for providing a secure environment for VocoVision hardware and 
software ("Equipment") installed and operated at Client's designated location(s).  
 

(b) Client will provide sufficient infrastructure to support the proper operation of the Equipment, 
including network connectivity equal or superior to DSL access.  
 

(c) Client warrants that its facilities and operations will comply at all times with all federal, state and 
local safety and health laws, regulations and standards.  
 

(d) Client warrants that it will not use the Equipment for any purpose other than as contemplated 
hereunder and acknowledges that VocoVision is not responsible for any damages associated with such 
impermissible use.  
 

(e) Client agrees to provide appropriate local support to facilitate remote Telepractitioner’s ability to 
fulfill the responsibilities outlined in Addendum C: Duties and Responsibilities.  

 
Scheduling. Client agrees to the minimum hours of Services per week as stipulated in Addendum A: Terms of 
Teleservices Assignment and will schedule the appropriate number of student speech sessions and other 
related services each week to meet or exceed the minimum hours requirement. Client and telepractitioner will 
agree upon a weekly schedule for Services which will be loaded into the VocoVision system. Any revisions to 
the schedule must be submitted to the VocoVision Operations Department no later than 12:00 PM EST Friday 
for Services the following week. VocoVision requires a 24-hour notice to cancel scheduled Services. One 
cancellation without notice is permitted per school year. Additional cancellations with less than 24 hours’ notice 
will be billed at the regular rate. Note that VocoVision telepractitioners are encouraged to complete non-therapy 
work (e.g., paperwork, planning, file reviews, etc.) during any such cancellation time.  
 
Administrative Responsibilities. Client shall be responsible for orienting telepractitioners to Client’s policies 
and procedures regarding the submission of any requisite paperwork which must be tendered for 
reimbursement by funding entities such as Medicare, Medicaid, or health insurance. Such paperwork may 
include, but is not limited to, individual education plans or Client-specific program plans. During the contracted 
assignment, should telepractitioners fail to submit paperwork as required per Client’s policies and procedures, 
Client must notify VocoVision in writing within three (3) business days of alleged failure. Failure to notify 
VocoVision within the three (3) day period shall negate any Client claim to withhold payment due to paperwork 
non-compliance by telepractitioners. Within three (3) business days following the conclusion of a contracted 
assignment, Client shall conduct a final review to determine whether the completion of additional paperwork is 
needed from the telepractitioners. Failure to notify VocoVision prior to the fourth (4th) day after conclusion of the 
assignment will negate any Client claim to withhold payment due to paperwork non-compliance by 
telepractitioner. 
 
 

 
 

SOLIANT HEALTH, LLC 

 
 

 
 

  
 

 

Client Representative Signature                                      Date 
 

 
 

 Soliant Health Signature                            Date 
 

 
 

Print Name 
 

 
 

 Print Name 
 

 
 

Title  Title 
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Northland Community Schools

Account Executive

6/9/2022

Trey Johnson



ADDENDUM C 
Duties and Responsibilities 

 

Rev 04.2022 

 

Duties and Responsibilities 
 
The duties and responsibilities of a Telepractitioner include, but are not limited to the following:  

 

  Collaborates with the school district to identify students’ communication characteristics, 
support resources, as well as any physical, sensory, cognitive, behavioral and 
motivational needs to determine the benefit a student may receive through telepractice.  

 

  Collaborates with the school district to determine assessment resources - including their 
potential benefits and limitations - in the telepractice setting, and to develop a plan to 
assess students appropriately.  

 

  Monitors effectiveness of services and modifies evaluation and treatment plans as 
needed.  

 

  Maintains appropriate documentation of delivered services in a format consistent with 
professional standards and client requirements.  

 

  Complies with state and federal regulations to maintain student privacy and security.  
 

  Facilitates behavior management strategies in students as appropriate.  
 

  Provides information and counseling to families and school personnel as needed 
 
 

 
 

SOLIANT HEALTH, LLC 

 
 

 
 

  
 

 

Client Representative Signature                                      Date 
 

 
 

 Soliant Health Signature                            Date 
 

 
 

Print Name 
 

 
 

 Print Name 
 

 
 

Title  Title 
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Trey Johnson

Northland Community Schools

Account Executive

6/9/2022



ADDENDUM D 
VocoVision Equipment Policies 

Rev 04.2022 

 
VocoVision Damaged Equipment Policy 

 
If, during the course of contracted services, VocoVision computer equipment sustains damage or is 
missing components (keyboard, audio accessories, etc.), it should be reported immediately to the 
VocoVision Operations Department at 1-866-779-7005.  Replacement equipment will be shipped to 
Client as needed.  The costs of repairing or replacing the equipment (including shipping) will be 
charged to Client, but in no case shall exceed $1,000 per unit.   
 
At the end of the VocoVision contract period, all equipment must be returned in original packaging 
within 15 days of completion of services.  All returned equipment will be inspected for both physical 
and internal damage.  If equipment is found to be damaged, VocoVision reserves the right to 
withhold from Client deposit the cost of repairing or replacing the damaged equipment.  If no Client 
deposit exists, VocoVision will bill Client for such charges and will provide supporting 
documentation of all costs.   
 
 
 
Please initial  
 
 

Packaging 
 

All packaging, boxes and containers used to ship VocoVision equipment are considered property of 
VocoVision and must not be discarded.  Packaging should be stored and kept in good condition 
during the course of the contract and must be used for return shipping at the conclusion of services.  
If VocoVision packaging is lost or damaged, Client is solely responsible for obtaining replacement 
packaging to ensure undamaged return of equipment to VocoVision.  In such cases, we strongly 
recommend the use of a professional packaging and shipping service, such as the UPS Store or a 
FedEx retail location.   
 
 
 
Please initial  
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