Regular School Board Meeting
Wednesday, July 20, 2022, 6:30 PM
Middle School Theater

9302 Schofield Ave.

Weston, WI 54476

(;, Everest Area

SCHOOL DISTRICT

—~-AGENDA-

Upon request to the Executive Assistant to the Superintendent, submitted twenty-four (24) hours in advance, the
District shall make reasonable accommodation including the provision of informational material in an
alternative format for a disabled person to be able to attend this meeting.

Live Stream:

Event address for attendees: https://dce.webex.com/dce/onstage/g.php?MTID=e4ea3f8e7077b5a63df12abdec6a6560e
Event number: 2485 351 4651

Event password: BoardJuly2022

Audio Conference Number: +1-415-655-0003

Audio Conference Access Code: 2485 351 4651

A day or two after the meeting, the recording may be found at:
https://www.youtube.com/channel/UCrYDZCV 5IwliInSHhW100d8g/videos

I. Call to Order

I1. Roll Call

III. Pledge of Allegiance
IV. Approval of Agenda
V. Public Comment

VI. Consent Agenda

A. Approval of Minutes 3
B. Recommended Employment/Resignations/Contract Adjustments 6
C. Treasurer's Report - General/Other Fund Bills
1. End of Year Report 8
2. July Treasurer's Report 26
D. Balance Sheet
1. End of Year Balance Sheet 36
2. July Balance Sheet 44
E. Budget Transfers 52

F. Grant Application(s)/Budget(s) Approval
G. Fundraising Requests
H. Gift/Bequests
I. Bus Accident Report
VII. Reports/Considerations
A. WASB Legislative Network Member
B. Superintendent
1. District Update
2. Safety
3. Kick Off
4. Board Social
VIII. Unfinished Business
A. Literacy and Math Progress
D.C. Everest, in partnership with the community, is committed to being an innovative educational leader 57

in developing knowledgeable, productive, caring, creative, responsible individuals
prepared to meet the challenges of an ever-changing global society.


https://dce.webex.com/dce/onstage/g.php?MTID=e4ea3f8e7077b5a63df12abdec6a6560e
https://www.youtube.com/channel/UCrYDZCV5lwlInSHhWl0od8g/videos

IX. New Business

A. Appoint CESA 9 board member. Annual Convention is August 1, followed by a brief board meet}ng,
monthly meetings thereafter.

B. Communications Update 85
C. Annual Meeting Date Recommendation and Other Date Changes Requests 133
D. Approval of Hearing Officers 134
E. Bullying and Harassment Report for 2021-2022 as per Policy 5517.01 135
F. School Handbook Updates 137
G. 2022-2023 Academic Standards 206
H. Removal of Charter Status — EVA 208
X. Petitions and Communications
A. Thank You from Kim Hall 209

XI. Future Meeting Dates
A. Regular Board Meeting
August 17, 2022, at 6:30 p.m.
D.C. Everest Middle School
9302 Schofield Ave.
Weston, WI 54476

XII. Adjourn

D.C. Everest, in partnership with the community, is committed to being an innovative educational leader
in developing knowledgeable, productive, caring, creative, responsible individuals
prepared to meet the challenges of an ever-changing global society.



Regular School Board Meeting
Wednesday, June 15, 2022 6:30 PM Central
Middle School Theater

9302 Schofield Ave.

Weston, W1 54476

(. Everest Ared

SCHOOL DISTRICT

I. Call to Order
Vice President Xiong called the meeting to order at 6:30 PM.
I1. Roll Call

Joshua Dickerson: Present, Katie Felch: Present, Shannon Grabko: Present, Lindsey Lewitzke:
Present - online, Corina Norrbom: Present, Larry Schaefer: Present, Yee Leng Xiong: Present.
Present: 7.

I11. Pledge of Allegiance

IV. Approval of Agenda
Motion to approve the agenda for this meeting with the voice vote. This motion, made by
Katie Felch and seconded by Corina Norrbom. Motion passed with a voice vote.

V. Public Comment-none

VI. Consent Agenda
Motion to approve the Consent Agenda. This motion, made by Larry Schaefer and seconded
by Joshua Dickerson, passed with a roll call vote.
Joshua Dickerson: Yea, Katie Felch: Yea, Shannon Grabko: Yea, Lindsey Lewitzke: Yea,
Corina Norrbom: Yea, Larry Schaefer: Yea, Yee Leng Xiong: Yea
Yea: 7, Nay: O

VI.A. Approval of Minutes
VI1.B. Recommended Employment/Resignations/Contract Adjustments
VI.C. Treasurer's Report - General/Other Fund Bills
VI1.D. Sheet balance Sheet
VI.E. Budget Transfers
VI.F. Grant Application(s)/Budget(s) Approval
VI.F.1. Idea Grant Request
VI.F.2. Hatley Grant Request
VI.F.3. Odyssey Grant Request
VI.G. Fundraising Requests



VI.H. Gift/Bequests
VI.1. Bus Accident Report
VI1.J. Second Reading of Policy
VI.J.1. po1461 Unrequested Leaves of Absence Fitness for Duty
VI1.J.2. p01630.01 Family and Medical Leave of Absence- FMLA
V1.J.3. po3161 Unrequested Leaves of Absence- Fitness for Duty
V1.J.4. po3430.01 Family and Medical Leave of Absence FMLA
VI1.J.5. po3431 Employee Leaves
VI1.J.6. po3432 Employee Sick Leave
VI1.J.7. po4161 Unrequested Leaves of Absence Fitness for Duty
V1.J.8. po4430.01 Family Medical Leave of Absence FMLA
VI1.J.9. po4431 Employee Leaves
VI1.J.10. po4432 Employee Sick Leave
VI1.J.11. po6700 Fair Labor Standards Act FLSA
VII. Reports/Considerations
VIILLA. WASB Legislative Network Member
VI1.B. Superintendent
VI1.B.1. School Year Update
VI1I1. Unfinished Business
VIIILA. Greenheck Turner Update
IX. New Business
IX.A. Yearly Report of Education for Employment/ACP Activities

IX.B. Senior High Trip to Spain June 2023
Motion to approve the Senior trip to Spain in June 2023 as outlined in the background.
This motion, made by Larry Schaefer and seconded by Shannon Grabko, passed with a
voice vote with Dickerson abstaining.

IX.C. Lease of Additional Space for Administration
Motion to approve the expansion of the lease agreement with Monfield, LLC for
temporary administrative office space. This motion, made by Larry Schaefer and
seconded by Joshua Dickerson, passed with a voice vote.

IX.D. Board Social

IX.E. Commendation for Superintendent Gilmore from Gov. Evers



X. Petitions and Communications
X.A. Smith/Coenen Families' Thank You for Memorial Tribute
XI. Future Meeting Dates

XI.A. Regular Board Meeting

July 20, 2022, at 6:30 pm

D.C. Everest Middle School Village Theater
9302 Schofield Ave., Weston, WI 54476

XI1.B. Regular Board Meeting

August 17, 2022, at 6:30 pm

D.C. Everest Middle School Village Theater
9302 Schofield Ave., Weston, W1 54476

XI1.C. Regular Board Meeting

September 21, 2022, at 6:30 pm

D.C. Everest Middle School Village Theater
9302 Schofield Ave., Weston, WI 54476

XIl. Adjourned at 7:41 p.m.

Respectfully submitted,

Larry Schaefer, Clerk Ellen Suckow, Executive Assistant to the
Superintendent & School Board

PLEASE NOTE: These minutes are not the official minutes of the School Board until they are
approved at the July 20, 2022, meeting of the School Board.



Date: 7/20/2022 6

G EvemS[ Ama Employment Report

Recommended Employment

Certified Staff

Name Position/Building FTE Start

Amanda DeCaire-Denk School Psychologist/WE 1.00 August 2, 2022

MaKayla Cywinski Grade 3 Teacher/RO 1.00 August 23, 2022

Jill Dunn Kindergarten Teacher/EV 1.00 August 23, 2022
Speech/Language Teacher/WE,

Savanah Resch HA, ODY, Idea 1.00 August 23, 2022
Cross-Categorical SPED

Victoria Carroll Teacher/EV 1.00 August 23, 2022
Cross-Categorical SPED

Kimberely Schurter Teacher/MC 1.00 August 23, 2022

Support Staff

Name Position/Building FTE Start

Janelle Jackson Education Assistant/RO 0.62 August 22, 2022

Nicole Grant SWD Assistant/EV 0.62 August 22, 2022

Students

Name Position/Building FTE Start

Seasonal Staff
Name Position/Building Start End

Summer Learning

Name Position/Building Start End
Hmong Enrichment Program

Kia Her Teacher July 25, 2022 August 5, 2022
Hmong Enrichment Program

Mao Yang-Lee Teacher July 25, 2022 August 5, 2022
Hmong Enrichment Program

Kaolee Lor-Her Teacher July 25, 2022 August 5, 2022
Hmong Enrichment Program

Baonhia Lor Teacher July 25, 2022 August 5, 2022
Hmong Enrichment Program

Mang Thao Teacher July 25, 2022 August 5, 2022
Hmong Enrichment Program

Paokee Xiong Teacher July 25, 2022 August 5, 2022

Resignation(s)/Retirement(s)

All Staff
Name Position/Building Reason Effective Date



Nicole Lunk
Stephanie Rislove
Rebecca Shafer
Karen Jackson
Michael Brieton
Paige Gruhlke
Kathryn Hallas

Emily Hoppe
Amber Lahr

Ella Mattmiller
Katelin Wolfe
Cole Morehouse

Garrett Richetto

Breigha Brunett
Samuel Glaubitz
Trena Loomans
Diane Goetsch
Peyton Behnke

Certified Staff

Name

Lisa Braun

Support Staff
Name

Elizabeth Waggoner

Breanna Martin
Kerri Cunningham
Mickala Pierson
Cheri Combs
Anna Huckbody
Kayla Rase

Art Teacher/Middle School
Education Assistant/RO
Education Assistant/EV
SWD Assistant/SH
Lifeguard/GFH
Lifeguard/GFH

Drop in Childcare/GFH

Before & After Care Staff/GFH
Family Programming and
Before & After Care Staff/GFH
Before & After Care Staff/GFH
Lifeguard/GFH

Girls Swimming Coach/SH

Speech/Language Teacher/WE,

HA, ODY, Idea

Resignation
Resignation
Resignation
Position Eliminated
Resignation
Resignation
Resignation

Resignation
Resignation
Resignation
Resignation
Resignation

Resignation
Resignation with Damages
$1,000

Member Services/GFH Resignation

Assistant Principal/WE Resignation

Administrative Liaison/ODY, IDEA, Resignation

Housekeeper/WE Resignation
Adjustments

Position From Position To

Principal/HA & ESS Academic
Coordinator/District

Position From

SWD Assistant/RIV
Educational Interpreter/WE
SWD Assistant/RIV
Server/WE

Education Assistant/RO
SWD Assistant/DCE 4K
Substitute Assistant

Summer Learning Contracts

Name

Kia Thao

Position

Hmong Enrichment Coordinator

No Extracurricular
Contracts

ESS Coordinator/District

Position To

Substitute Assistant
Substitute Teacher/Assistant
Guest Teacher

School Nutrition Substitute
Substitute Assistant
Substitute Assistant

SWD Assistant/RO

Contract Term

June 7 - August 7, 2022

June 6, 2022
June 6, 2022
June 6, 2022
June 6, 2022
June 15, 2022
June 15, 2022
June 15, 2022

June 15, 2022
June 15, 2022
June 15, 2022
June 15, 2022
June 15, 2022

June 15, 2022

June 23, 2022
June 29, 2022
June 30, 2022
June 30, 2022
July 8, 2022

Effective Date

July 1, 2022

Effective Date
June 6, 2022
June 6, 2022
June 6, 2022
June 6, 2022
June 6, 2022
June 6, 2022
August 22, 2022



D.C. EVEREST AREA SCHOOL DISTRICT

6300 ALDERSON STREET, WESTON, WI 54476

TREASURER'S REPORT

CASH BALANCE AS OF JUNE 7, 2022
INVESTMENT ACCOUNT TRANSFERS
RECEIPTS CR#31465 - CR#31624

CHECKS FOR APPROVAL #231412 - #231594
ACH: #212203301-212203487

VOIDS:

231372, 230859, 231205, 231380, 230953, 231342, 231595
CASH BALANCE AS OF JUNE 30, 2022

END OF YEAR: 2021-2022

JUNE 30, 2022

($95,074.87)
$2,677,081.38
$4,755,047.49

$2,127,943.13

$9,995.34

($135,056.55)

$4,669,967.96 $4,669,967.96




CHECK
NUMBER
231412
231413
231414
231415
231416
231417
231418
231419
231420
231421
231422
231423
231424
231425
231426
231427
231428
231429
231430
231431
231432
231433
231434
231435
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231436
231437
231437
231438
231439

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(06/07/2022-06/30/2022)

INVOICE
VENDOR NUMBER
COLLEGE ENTRANCE EXAMINATION BOARD EP00130971
CRABBMAN'S DRIVER EDUCATION, LLC. 110DCE
LAMERS BUS LINES, INC. 12928
PIONEER DRAMA SERVICE 622106
TARGET STORE INC 05-09-22 email
WI PUBLIC SERVICE 4162262544 MAY2022
A & A LOCK SERVICE MAY.16.2022
ADVANCED FITNESS SERVICE 1651
AMELSE, MARCELLA AP PROCTOR 2022
ANDERSON CUSTOMS, LLC. 1
AUTO SELECT, INC. 242423
BENNETT HARDWOODS INC 16931
BOSMAN, TOM AP PROCTOR 2022
BRIERTON, BONNIE 22914
BYTESPEED LLC INV0156882
CATTAIL ORGANICS, LLC 1363

CHOPP, BRUCE
CLIA LABORATORY PROGRAM
COLLINS, HEATHER

DC EVEREST SENIOR HIGH SCHOOL

EBSEN, STEVEN

FERGUS, PATRICK
GOLDSMITH, JAMIE

GOPHER SPORT, INC.
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
HALL, ROBERT

HALL, ROBERT

JOHNSON, ROBERT
JOSTENS, INC.

Page 1

AP PROCTOR 2022
3/21/2022-3/20/2024
MAY2022 MILEAGE
5.12.22

25462

AP PROCTOR 2022
52167/53824
IN162728
216600822
219287365
219287354
219072879
219072872
219072870
#215072163
CB-231080
219287370
219287366
219072871
219072874
219072882
219072875
219287369
219287368
219287367
219072865
219072864
219287371
219072862
219072863
REF08212021
REF05132022

AP PROCTOR 2022
28914421

CHECK
DATE
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022

AMOUNT
56,246.00
425.00
572.00
710.00
500.00
119,265.68
631.50
229.11
650.00
7,750.00
1,020.03
578.00
300.00
96.70
87,195.00
490.00
385.00
180.00
87.11
597.00
187.75
180.00
112.80
343.56
39.51
40.20
40.39
49.97
54.81
87.64
90.00
90.90
163.23
283.04
296.82
298.59
423.13
461.61
564.70
592.60
676.93
737.03
995.35
1,171.21
1,298.05
2,174.16
90.00
260.00
280.00
137.73



CHECK
NUMBER
231439
231440
231441
231441
231442
231443
231444
231445
231446
231447
231448
231449
231450
231451
231452
231453
231454
231455
231456
231457
231458
231459
231459
231460
231461
231462
231463
231464
231465
231465
231465
231465
231465
231465
231466
231467
231468
231469
231470
231471
231472
231473
231474
231475
231475
231476
231477
231478
231479
231480

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(06/07/2022-06/30/2022)

VENDOR

JOSTENS, INC.

KYLES CONSULTING LLC
LAMERS BUS LINES, INC.
LAMERS BUS LINES, INC.
MAJERLE, JUDY

MAJERLE, PAUL

MARA CTY HEALTH DEPARTMENT
MARA CTY TREASURER'S OFFICE
MOBILE WAREHOUSE, LLC
MUELLER, DENNIS

MUSIC THERAPY SERVICES OF CENTRAL WISCONSIN
NASCO INC - EDUCATION
NICHOLS, CHRISTOPHER

PACIFIC TIER SOLUTIONS INC
PARRFECTION PRODUCE, LLC
PIEPER ELECTRIC, INC.

RETTLER CORPORATION

ROBERT PAYNE PHOTOGRAPHY INC.
SALTER, MICHAEL

SIGN HERE INTERPRETING LLC
STAPLES ADVANTAGE

STERLING WATER INC

STERLING WATER INC

SWENSON, JANA

TITO INC

WALSWORTH PUBLISHING CO INC
WAUSAU AWARDS AND ENGRAVING
WAUSAU WEST HIGH SCHOOL

WI PUBLIC SERVICE

WI PUBLIC SERVICE

WI PUBLIC SERVICE

WI PUBLIC SERVICE

WI PUBLIC SERVICE

WI PUBLIC SERVICE

WINTER, JENNIFER
COMMUNICATION CROSSROADS, INC.
SHERATON MUSIC CITY NASHVILLE AIRPORT
WI DECA

ACKER, LYNETTE

ALBEE HUBBARD, LEIGH
ANSTUTZ, GINA

ARNOLD, RICH

BECKER-FRITSCHE, MICHELLE
BECKER ARENA PROD INC
BECKER ARENA PROD INC
BERNARDE, MIRANDA
BETHLEHEM COMM-RO.,INC.
BLIVEN, ALEX

BLOOMSIGHTS US LLC

BOLZAK, KIM

Page 2

INVOICE

NUMBER
N003039987

1248

22662

12927

AP PROCTOR 2022
AP PROCTOR 2022
138 HSAT-7QWU5B2022
10036031

26187

AP PROCTOR 2022
1169

WO0-BY1U-0
MAY2022 MILEAGE
110-2871
INV-007063

833943

22002

6022022

AP PROCTOR 2022
DCE220531
3509487326
342X10218603
342X10167107
26223

14054

1790096

7 Nameplates
5312022

RO GAS WI PUBLIO0O
MBAY GAS MAY2022
JH GAS MAY2022
MS GAS MAY2022
SH GAS MAY2022
GHF GAS WI PUBLIO0O
JUN2022 ITEM
11289
953259434&95355522
1124147

22930

22303

52053

22304

22306

604792-6922
604147-6922

22629
BETH-4K-May-June2022
22207

60

22208

CHECK
DATE
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022

AMOUNT
320.04
1,550.00
2,394.00
4,952.16
355.00
340.00
246.00
574.20
240.00
305.00
2,520.00
178.75
6.55
9,559.54
794.40
1,318.20
6,758.25
262.50
320.00
206.25
77.25
159.90
1,707.00
9.05
1,628.50
10,620.00
98.00
146.00
351.50
397.93
413.92
455.86
568.76
751.39
36.91
7,800.00
1,757.58
5,600.00
48.55
15.94
16.55
51.95
34.10
77.52
942.99
9.35
5,333.40
40.35
10,795.00
20.50

10



CHECK
NUMBER
231481
231481
231482
231483
231484
231485
231486
231487
231488
231489
231490
231491
231492
231493
231494
231495
231496
231497
231497
231497
231497
231497
231497
231497
231497
231497
231497
231497
231498
231499
231500
231501
231502
231503
231504
231505
231506
231507
231508
231509
231510
231511
231511
231512
231513
231514
231515
231516
231517
231518

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(06/07/2022-06/30/2022)

INVOICE
VENDOR NUMBER
BOUND TO STAY BOUND, INC. 165005
BOUND TO STAY BOUND, INC. 176318
BRZEZINSKI, DANIELLE 22786
BUELOW, MICHAEL 22765
BYRNES, SUSAN 22310
CDW GOVT IN EDUCATION MD2202089
CENTURY LINK 296662254
CHANG, DEE 53869/51531
CHARTER COMMUNICATIONS, INC. 1842060322
CHECK, SCOTT 22213/22214
CLINE, STACY 22780
COLEMAN, KAREN 22602
DALTON, JENNIFER 22518
DAVID, PATTY 52924
ERICKSON, KESSA 22526
EVEREST PARTY RENTALS C1545952
FASTENAL COMPANY WISCH348283
GORDON FOOD SERVICE INC CK230352A
GORDON FOOD SERVICE INC CK230352
GORDON FOOD SERVICE INC 219553056
GORDON FOOD SERVICE INC 219553060
GORDON FOOD SERVICE INC 219444644
GORDON FOOD SERVICE INC 219553062
GORDON FOOD SERVICE INC 219553055
GORDON FOOD SERVICE INC 219444643
GORDON FOOD SERVICE INC 219553058
GORDON FOOD SERVICE INC 219553053
GORDON FOOD SERVICE INC 219553063
GRAYSON, DARREN 22221
GRIGGS, DEBBIE 52424
GROSHEK, EVAN 22413
GUTOWSKI, SHANNON 22317
HAGEDORN, MARY 22319
HAMMOND, MICHELLE 22224
HICKMAN, MARSHA 22661
HOME INSULATION CO, INC R
HOOVER, CRYSTAL 22915
HOPKINS, PHIL 22397
HOPPE, BRIAN 22104
HOPPE, MARIJEAN 22108
HOWELL, DAN 22109
JAS CONSTRUCTION, LLC 947
JAS CONSTRUCTION, LLC 946
JOKELA, RYAN 22537
JOSTENS, INC. 28924425
JUEDES, JAMES 22111
KEE, CHEN 22758
KLOBUCNIK, CODY 22330
KOSTECKI, STEVE 22444/22445
KRAKLAU, MATT 22254

Page 3

CHECK
DATE
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022

AMOUNT
-20.29
360.16
64.35
18.25
23.60
2,625.00
176.03
82.60
3,496.44
57.65
21.80
77.10
15.35
21.35
29.70
120.00
17.35
-545.71
-262.93
1.90
37.91
47.50
134.56
253.30
575.44
608.43
1,250.89
1,306.61
9.00
44.50
21.90
14.15
14.21
51.25
26.65
50,000.00
28.75
44.90
21.75
33.55
16.25
3,340.00
21,950.00
9.30
171.51
12.80
119.55
52.35
31.30
20.25

11



DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(06/07/2022-06/30/2022)

CHECK INVOICE
NUMBER VENDOR NUMBER
231519 KRETLOW, DAVID 22225
231520 KUDRONOWICS, TANYA 22112
231521 LAMERS BUS LINES, INC. 14337
231521 LAMERS BUS LINES, INC. 14312
231521 LAMERS BUS LINES, INC. 1385152
231521 LAMERS BUS LINES, INC. 22504&22503
231521 LAMERS BUS LINES, INC. 14337
231521 LAMERS BUS LINES, INC. 14845
231522 LAMPKIN, KARIN 22923
231523 LARKIN, TRISHA 54949
231524 LEE, CHEE 23412
231525 LONG, NICOLE 22769
231526 MADSON, SIERRA 22759
231527 MALTBEY, LOGAN 22418
231528 MARA CTY HEALTH DEPARTMENT INV02874
231529 MARATHON CO. HEALTH DEPT 138 HSAT-7QXDKW
231530 MASANZ, AMY 22600
231531 MATIS, CATHY 22115
231532 MATTMILLER, JESSICA 22792
231533 MCBAIN, EVAN 22638
231534 MILES, CURTIS 52547
231535 MORAN, AMIE 22269
231536 MOREHOUSE, KAREN 22338
231537 MOUNT OLIVE LUTHERAN CHURCH APTESTING 2022
231538 MS GRAPHICS, LLC 2014-4609
231538 MS GRAPHICS, LLC 2014-4603
231539 NDSM HOLDINGS, LLC. 4242241
231540 NIELSEN, PAUL 22341
231541 OLSON, ERIC 22114
231542 OSIECKI, CYNTHIA 22302
231543 PETIT, SARA 22239
231544 PLEVAK, JENNIFER 22647
231545 QUADIENT, INC. 59319510
231546 REIGEL, JEFF 22522
231547 ROMBALSKI, JAMIE 50754
231548 SARIS, ANN 22382
231549 SCHINKER, CHRISTINE 22794
231550 SCHULZ, KIRSTEN 22347
231551 SCHWANTES, KIMBERLY 20708
231552 ST JOHN LUTHERAN SCHOOL STJO-4K-May-June2022
231553 STAPLES ADVANTAGE 3510067703
231553 STAPLES ADVANTAGE 3509998915
231553 STAPLES ADVANTAGE 3509998914
231554 STERLING WATER INC 342X10175605
231555 TESSMER, TINA 22356
231556 THOMAS, WILLIAM 22424
231557 U.S. WATER, LLC. 144330
231558 UNDERGROUND SOUND & LIGHTING PRODUCTIONS, LLC 1116-2
231559 WALSWORTH PUBLISHING CO INC 1790096
231559 WALSWORTH PUBLISHING CO INC 1787598

Page 4

CHECK
DATE
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022

AMOUNT
25.80
10.45
64.36

431.28
1,796.00
3,700.00
8,777.14

352,771.07
36.30
60.45
59.65
19.47
33.65
10.55
14.00
685.00
28.90
20.86
29.90
19.85
21.85
64.70
27.85
540.00
39.00
69.00
29,001.53
9.85
10.20
46.45
10.10
10.00
135.00
15.10
20.75
9.75
115.35
64.80
41.07
4,266.72
40.04

302.31

709.44
1,825.90

19.65
14.80

169.00
1,100.00
2,314.48
6,067.15
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CHECK
NUMBER
231560
231561
231562
231563
231564
231564
231565
231566
231567
231568
231569
231570
231571
231572
231573
231574
231575
231576
231577
231578
231579
231580
231581
231582
231583
231584
231585
231585
231585
231585
231585
231585
231585
231586
231587
231587
231587
231587
231587
231587
231587
231587
231588
231588
231589
231590
231590
231590
231590
231590

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(06/07/2022-06/30/2022)

VENDOR

WATSON, SHERRY

WATTERS, CAROLYN

WEED, KRISTIN

WERNER, KATHLEEN

WEST MUSIC CO

WEST MUSIC CO

WOLFE, VANESSA

YARIE, LAURA

ZULEGER, NATT

MARK HARRING STANDING CHAPTER 13 TRUSTEE
UNITED WAY OF MARATHON CNTY
ABEE INC

ALLIED HAND DRYER LTD
BRENTHAVEN

CPI, INC.

D & D SEALCOATING & STRIPPING, INC.
DC EVEREST SOCCER BOOSTERS
EKON-O-PAC, LLC.

ENTERPRISE LLC
FAHRNER ASPHT SEALERS LLC
FEDEX, INC.
GORDON FOOD SERVICE INC
HMONG AMERICAN CENTER

HOUGHTON MIFFLIN HARCOURT PUBLISHING CO.

JOSTENS, INC.

LAKESHORE LEARNING MATERIALS
LAMERS BUS LINES, INC.
LAMERS BUS LINES, INC.
LAMERS BUS LINES, INC.
LAMERS BUS LINES, INC.
LAMERS BUS LINES, INC.
LAMERS BUS LINES, INC.
LAMERS BUS LINES, INC.

MARA CTY HEALTH DEPARTMENT
NAPA AUTO PARTS, INC.

NAPA AUTO PARTS, INC.

NAPA AUTO PARTS, INC.

NAPA AUTO PARTS, INC.

NAPA AUTO PARTS, INC.

NAPA AUTO PARTS, INC.

NAPA AUTO PARTS, INC.

NAPA AUTO PARTS, INC.

NTC CAMPUS STORE

NTC CAMPUS STORE

PITNEY BOWES GLOBAL FINANCIAL SERVICES, LLC.

STAPLES ADVANTAGE
STAPLES ADVANTAGE
STAPLES ADVANTAGE
STAPLES ADVANTAGE
STAPLES ADVANTAGE

Page 5

INVOICE
NUMBER
50870
22626
22431
22791
SI12153751
SI12149531
22118
22358
22775
06172022A

20220617ADUWAY

12345
337461
IN245823
1US0222073
1094
202201
105419
5201904220
8300012628
7-796-59469
219630822

non-food booth

955578628
28960038

125318052522

1385139
1385152
1385147
14310
14314
1387924
14318
INV02914
840657
850695
847645
840635
850895
850679
850894
851696

RC1-00045156-2-1
RC1-00045039-2-1

3315852323
3510483431
3510305422
3510409639
3510483432
3510547301

CHECK
DATE
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022

AMOUNT
21.85
10.30
44.50
23.35
40.95
60.60
20.40
18.05
14.40

441.96
754.54
9,417.00
7,750.00
3,180.00
200.00
74,697.00
4,600.00
180.00
65.00
2,660.00
43.05
1,062.10
60.00
4,108.56
76.40
220.17
51.06
64.83
116.81
125.07
217.16
370.53
921.77
14.00
-116.04
-70.36
-10.33
4.29
44.12
123.76
217.90
598.15
51.50
51.50
168.03
41.65
101.89
332.25
443.40
666.40
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CHECK
NUMBER
231590
231590
231590
231590
231590
231590
231590
231590
231590
231590
231591
231592
231593
231594
212203301
212203302
212203303
212203304
212203304
212203304
212203304
212203304
212203305
212203305
212203306
212203307
212203308
212203309
212203309
212203310
212203311
212203312
212203313
212203314
212203315
212203315
212203316
212203317
212203318
212203319
212203320
212203321
212203322
212203323
212203323
212203323
212203323
212203323
212203324
212203325

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(06/07/2022-06/30/2022)

VENDOR

STAPLES ADVANTAGE

STAPLES ADVANTAGE

STAPLES ADVANTAGE

STAPLES ADVANTAGE

STAPLES ADVANTAGE

STAPLES ADVANTAGE

STAPLES ADVANTAGE

STAPLES ADVANTAGE

STAPLES ADVANTAGE

STAPLES ADVANTAGE

VARI SALES CORPORTAION
WALSWORTH PUBLISHING CO INC
WATT, DANA

WAUSAU EAST HIGH SCHOOL
ADAMUS, AMY

ALVIS, LEROY JR

AMAZON CAPITAL SERVICES
AMERICAN WELDING & GAS INC
AMERICAN WELDING & GAS INC
AMERICAN WELDING & GAS INC
AMERICAN WELDING & GAS INC
AMERICAN WELDING & GAS INC
ARAMARK UNIFORM SERVICES, INC
ARAMARK UNIFORM SERVICES, INC
AUSTIN, CHAD

BAIER, TERESE

BAILEY, SARAH

BATES, CRISTIE

BATES, CRISTIE

BECK, EMILY

BEFORT, ANNIE

BRECKE, ROXANNE

BUEGE, AMANDA

BUENNING, JENNIFER

BULLIS, KRISTINE

BULLIS, KRISTINE

COENEN, LUKE

CUCCHIARELLI, JENNIFER

DEAF AND HARD OF HEARING EDUCATIONAL
EDER, KRISTY

FLEISCHMANN, WAYNE
GEBERT, SAMANTHA

GHOST PEPPER CONSULTING, LLC
GRAINGER INC, WW

GRAINGER INC, WW

GRAINGER INC, WW

GRAINGER INC, WW

GRAINGER INC, WW
GROSSKLAUS, THOMAS
HAAKENSON, BRITTANY

Page 6

INVOICE

NUMBER
3510547304
3510409633
3510409641
3510547303
3510547302
3510409636
3510409635
3510409637
3510409634
3510409638
900812335
6032022
APREFUND06202022
EF04222022
MAY2022 MILEAGE
REF52522
11D1-NWPR-TF6X
8561062

8544426

8561313

8545210

8571174

MAY2022 FOOD
MAY2022 CUST
REF05312022
MAY2022 MILEAGE
MAY2022 MILEAGE
JUN2022 MILEAGE
MAY2022 MILEAGE
MAY2022 MILEAGE
PAT ON THE BACK
MAY2022 MILEAGE
JUN2022 ITEM
MAY2022 MILEAGE
JUN2022 MILEAGE
MAY2022 MILEAGE

PAT ON THE BACK 2022

PAT ON THE BACK
2208

MAY2022 MILEAGE
REF05312022
MAY2022 MILEAGE
1029

9326302388
9326302396
9326302370
9326302362
9326737302

AP PROCTOR 2022
MAY2022 MILEAGE

CHECK
DATE
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022

AMOUNT
749.70
784.09
841.80

1,374.45
2,165.80
2,406.38
2,875.18
2,896.32
3,435.55
3,769.19
605.00
2,454.72
112.00
90.00
78.62
90.00
129.87
21.96
28.11
150.93
177.20
526.43
881.18
1,832.32
70.00
152.69
22.23
25.45
135.72
22.11
50.00
30.65
48.48
80.09
17.20
110.92
50.00
50.00
8,250.00
34.87
115.00
18.72
3,024.00
90.20
91.32
106.20
250.60
788.81
3,250.00
214.52

14



CHECK
NUMBER
212203326
212203327
212203327
212203328
212203329
212203330
212203331
212203332
212203333
212203334
212203335
212203336
212203337
212203338
212203338
212203339
212203340
212203341
212203342
212203343
212203343
212203344
212203345
212203345
212203346
212203347
212203347
212203347
212203347
212203348
212203348
212203349
212203350
212203351
212203352
212203353
212203354
212203355
212203356
212203356
212203356
212203356
212203357
212203358
212203359
212203360
212203361
212203361
212203362
212203363

VENDOR
HEBEIN, HALEY

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(06/07/2022-06/30/2022)

HEID MUSIC COMPANY, INC.-APPLETON
HEID MUSIC COMPANY, INC.-APPLETON

HELLER, CHRISTOPHER
HINTZ, MORGAN

HUGHES, PATRICK

J.W. PEPPER & SON

JANKE, TODD

JEHN, KALLY

JENKIN, DOUGLAS
KAMPMANN, KEVIN
KENITZER, DICK

KLOTH, MARIA

KOLODZIEJ, HEIDI
KOLODZIEJ, HEIDI
KRESSMAN, AMANDA
KWIK TRIP INC

LAACK, STEVEN

LAH INTERPRETING LLC
LEPAK, MOLLY

LEPAK, MOLLY
LICHTENWALD, ALLISON
LOR, TRUE

LOR, TRUE

LUKASKO, TIFFANY
MARATHON PEST CONTROL
MARATHON PEST CONTROL
MARATHON PEST CONTROL
MARATHON PEST CONTROL
MARCELLINO, ANTHONY
MARCELLINO, ANTHONY
MATSCHE, CYNTHIA
MCELVAIN, TIA
MCFARLANE, JASON
MEYER, SARA

MOUA, TOULY

MURPHY, MICHAEL
MURPHY, PATRICK

NASSCO INC - CUSTODIAL
NASSCO INC - CUSTODIAL
NASSCO INC - CUSTODIAL
NASSCO INC - CUSTODIAL
NORTHCENTRAL TECH COLLEGE
OBOIKOVITZ, VICKI

OLSON, JULIE

OVERDRIVE INC
PERFORMANCE FOODSERVICE
PERFORMANCE FOODSERVICE
PINSONNEAULT, SARA
PISCA, SARAH

Page 7

INVOICE

NUMBER

JUN2022 MILEAGE
3055194

3032518

MAY2022 MILEAGE
MAY2022 MILEAGE
MAY2022 ITEM
364327373
REF52322
MAY2022 MILEAGE
JENKING6622
JUN2022 ITEM
WOR05312022
MAY2022 MILEAGE
APR2022 ITEMb
MAY2022 ITEM
April, May, June2022
00054784 MAY2022
REF05312022

2021

PAT ON THE BACK
MAY2022 MILEAGE
LITCHENWALDG6522
REF05312022
REF06032022
MAY2022 MILEAGE
46305

46307

46309

46311

PAT ON THE BACK
MAY2022 MILEAGE
PAT ON THE BACK
PAT ON THE BACK
JUN2022 ITEM
JUN2022 MILEAGE
REF05312022
REF06032022
REF06032022
61667053
6167411

6167421

6165796
DCE6-1-22
JUN2022 ITEM
May/June 2022
CD258422174361
734233

728546
PINSONNEAULT
PISCA6622

CHECK
DATE
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022

AMOUNT
41.83
53.10

122.32
124.96
49.78
58.00
5.95
90.00
162.17
72.50
188.00
35.00
46.53
99.47
305.11
620.40
3,889.57
74.50
192.50
100.00
288.52
15.00
60.00
60.00
124.08
28.00
28.00
35.00
35.00
50.00
62.19
50.00
50.00
44.00
100.00
60.00
60.00
79.00
1,068.51
2,678.74
2,679.00
3,788.98
5,038.00
191.50
678.11
1,734.67
494.43
1,734.95
160.00
194.50

15



CHECK
NUMBER
212203364
212203364
212203365
212203366
212203367
212203368
212203369
212203370
212203371
212203372
212203372
212203373
212203374
212203374
212203375
212203376
212203377
212203378
212203379
212203379
212203379
212203379
212203379
212203379
212203379
212203380
212203381
212203382
212203383
212203384
212203384
212203384
212203384
212203384
212203384
212203384
212203384
212203384
212203384
212203384
212203384
212203384
212203385
212203387
212203388
212203388
212203388
212203389
212203390
212203391

VENDOR

REINDERS INC

REINDERS INC

RENNIE, DALLAS

ROTHMEYER, MICHELLE
SCHWAN, ANNE

SEIBEL, JENNI

STEINKE, TRINA

STENGER, MOLLY

SUN PRINTING INC

TAYLOR, JULIANN

TAYLOR, JULIANN

THAPA, SANGITA

THOMPSON, KELLY
THOMPSON, KELLY

TIENOR, JENNA

TRETTER, TODD

USIC RECEIVABLES, LLC
VALENCIA, AMANDA

VIKING ELECTRIC SUPPLY
VIKING ELECTRIC SUPPLY
VIKING ELECTRIC SUPPLY
VIKING ELECTRIC SUPPLY
VIKING ELECTRIC SUPPLY
VIKING ELECTRIC SUPPLY
VIKING ELECTRIC SUPPLY
VLIETSTRA, ALISON

WELLER, JULIE

WELSH, SARA

WILICHOWSKI, KIM

WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
YONKER, A'LEA

ABEL, SCOT

AMAZON CAPITAL SERVICES
AMAZON CAPITAL SERVICES
AMAZON CAPITAL SERVICES
AMERICAN WELDING & GAS INC
ASPIRUS YMCA CHILD DEV CTR
BAUDHUIN, LATICIA

DC EVEREST AREA SCHOOL DISTRICT

BOARD CHECK REGISTER
(06/07/2022-06/30/2022)

Page 8

INVOICE

NUMBER
2428658-00
2427197-02
JUN2022 ITEM
JUN2022 ITEM

PAT ON THE BACK
PAT ON THE BACK
PAT ON THE BACK
MAY2022 MILEAGE
129309

JUN2022 MILEAGE
MAY2022 MILEAGE
JUN2022 ITEM
MAY2022 ITEM
MAY2022 MILEAGE
MAY2022 MILEAGE
MAY2022 MILEAGE
512065

PAT ON THE BACK
$005822088.002
$005445399.002
S005873532.001
S005874984.002
S005874134.001
S005874984.001
S005867927.001
MAY2022 MILEAGE
MAY2022 MILEAGE
MAY2022 MILEAGE
MAY2022 ITEM
5489336-0414-0
5489904-0414-5
5489169-0414-5
5489171-0414-1
5489753-0414-6
5489233-0414-9
5489595-0414-1
5489739-0414-5
5488822-0414-0
5489977-0414-1
5489172-0414-9
5488787-0414-5
5488788-0414-3
MAY2022 MILEAGE
22203
1JFK-QVLI-V4D6
1LKK-DKHM-CHGR
17ND-7PHT-T4X3
8584723
YMCA-4K-May-June2022
MAY2022 ITEM

CHECK
DATE
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/10/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022

AMOUNT
183.07
1,562.50
128.13
12.95
50.00
50.00
50.00
181.16
216.00
35.45
214.65
48.74
46.25
73.30
82.95
39.84
2,844.45
50.00
-114.65
-20.73
31.12
133.80
152.48
336.37
356.47
192.18
167.02
125.01
148.65
118.17
118.17
129.46
129.46
200.37
205.50
210.64
244.55
251.74
287.70
498.34
559.99
626.78
62.48
29.65
15.99
102.65
111.86
526.68
24,533.64
25.00
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DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(06/07/2022-06/30/2022)

CHECK INVOICE CHECK

NUMBER VENDOR NUMBER DATE AMOUNT
212203391 BAUDHUIN, LATICIA MAY2022 MILEAGE 6/17/2022 52.58
212203392 COMPLETE OFFICE OF WISCONSIN 211933 6/17/2022 2,412.97
212203393 CUMMINGS, LONA MAY2022 ITEMa 6/17/2022 23.15
212203393 CUMMINGS, LONA MAY/JUN2022 ITEM 6/17/2022 61.86
212203394 DEAF/HH EDUCATIONAL CONSULTING 26 6/17/2022 4,256.25
212203395 DIPPEL, ASHLEY MAY2022 ITEM 6/17/2022 37.43
212203396 EDF ENERGY SERVICES, LLC 136082ES 6/17/2022 18,835.66
212203397 FIRST SUPPLY LLC 126922-00 6/17/2022 229.64
212203398 GILBERTSON, MOLLIE 22308 6/17/2022 19.75
212203399 GILMORE, JAMES May/June 2022 6/17/2022 916.41
212203400 GLYNN, JOHN MAY2022 ITEM 6/17/2022 93.04
212203401 GRAF, MORGAN JUN2022 MILEAGE 6/17/2022 15.74
212203401 GRAF, MORGAN MAY2022 MILEAGE 6/17/2022 35.63
212203402 HAAKENSON, BRITTANY JUN2022 MILEAGE 6/17/2022 42.65
212203403 HER, KIA 22646 6/17/2022 15.95
212203404 HINTZ, MORGAN JUN2022 MILEAGE 6/17/2022 15.21
212203405 IBA RESOURCES, LLC. DCEO11 6/17/2022 6,640.50
212203406 JAKUBEK, JACQUE 22768 6/17/2022 35.25
212203407 KAMPMANN, KEVIN JUN2022 ITEMa 6/17/2022 268.48
212203408 KEY TO LIFE CHILDCARE CENTER, INC. KYLF-4K-May-June2022  6/17/2022 9,600.12
212203409 KINDERCARE LEARNING CTR, INC. KIND-4K-May-June2022  6/17/2022 8,000.10
212203410 KROSHUS, PATRISHA JUN2022 MILEAGE 6/17/2022 41.44
212203410 KROSHUS, PATRISHA MAY2022 MILEAGE 6/17/2022 441.56
212203411 MARA CTY CHILD DEVELOPMENT MCCD-4K-May-June2022 6/17/2022 3,200.04
212203412 MARATHON PEST CONTROL 46433 6/17/2022 28.00
212203412 MARATHON PEST CONTROL 46455 6/17/2022 31.00
212203413 MATTHIAE, ROSALIE JUN2022 MILEAGE 6/17/2022 27.44
212203413 MATTHIAE, ROSALIE JUN2022 ITEM 6/17/2022 2,320.00
212203414 MORGAN, LISA 22419 6/17/2022 26.30
212203415 MOSINEE SCHOOL DISTRICT MSD105 6/17/2022 214.00
212203416 MOUNT OLIVE 4K PROGRAM MTOL-4K-May-June2022 6/17/2022 6,400.08
212203417 NASSCO INC - CUSTODIAL 6168516 6/17/2022 270.58
212203417 NASSCO INC - CUSTODIAL 6169745 6/17/2022 958.24
212203417 NASSCO INC - CUSTODIAL 6168527 6/17/2022 4,058.70
212203418 NCS PEARSON INC 18162991 6/17/2022 1,358.50
212203419 NEWMAN CATHOLIC-ST MARK STMA-4K-May-June2022 6/17/2022 7,856.86
212203420 NEWMAN CATHOLIC-ST THERESE STTH-4K-May-June2022  6/17/2022 10,400.13
212203421 NORTHERN VALLEY WORKSHOP, INC. 108 6/17/2022 831.60
212203422 NYE, CASEY MAY2022 MILEAGE 6/17/2022 51.42
212203423 PERFORMANCE FOODSERVICE 739723 6/17/2022 1,189.55
212203424 PETERS, ANN 22652 6/17/2022 79.95
212203425 ROSE, AMANDA 22116 6/17/2022 16.15
212203426 RYAN, DESIREE RYAN6622 6/17/2022 634.66
212203427 SECURITY HEALTH PLAN 44743 6/17/2022  835,776.62
212203428 SEEHAFER, DAWN MAYJUN2022 ITEM 6/17/2022 255.86
212203429 SUCKOW, JOEL WOR060322 6/17/2022 35.00
212203430 SUN PRINTING INC 129467 6/17/2022 22.00
212203431 TESKE, STEFANIE MAY2022 MILEAGE 6/17/2022 15.68
212203432 THAO, PANYIA MAYJUN2022 MILEAGE ~ 6/17/2022 32.76
212203433 TIENOR, JENNA JUN2022 ITEM 6/17/2022 92.14
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CHECK
NUMBER
212203434
212203435
212203436
212203437
212203438
212203439
212203440
212203440
212203440
212203441
212203442
212203443
212203444
212203445
212203446
212203447
212203448
212203449
212203450
212203451
212203451
212203451
212203451
212203452
212203452
212203453
212203454
212203455
212203456
212203457
212203457
212203458
212203459
212203460
212203461
212203462
212203463
212203463
212203463
212203464
212203465
212203466
212203467
212203468
212203469
212203470
212203471
212203471
212203471
212203472

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(06/07/2022-06/30/2022)

VENDOR
TRZEBIATOWSKI, TAMMY
VIKING ELECTRIC SUPPLY
VLIETSTRA, ALISON

WAUSAU CHILD CARE-CEDAR CR,INC.

WILKERSON, BRENDA

ABLE DISTRIBUTING CO INC
AMERICAN WELDING & GAS INC
AMERICAN WELDING & GAS INC
AMERICAN WELDING & GAS INC
AMMON, CHRISTIAN
APFELBECK (ROBERT) TRUCKING
ATKINSON, SCOTT

BRAUN, LISA

BUDAI, ROBYN

COMPLETE OFFICE OF WISCONSIN
COUNTY MATERIALS CORP.

DEAF/HH EDUCATIONAL CONSULTING

DEVINE-SCHWANTES, JODI
EDMENTUM, INC.

FIRST SUPPLY LLC

FIRST SUPPLY LLC

FIRST SUPPLY LLC

FIRST SUPPLY LLC

FOLLETT CONTENT SOLUTIONS, LLC.
FOLLETT CONTENT SOLUTIONS, LLC.
FORMS SPECIALISTS INC

GHOST PEPPER CONSULTING, LLC
GLYNN, JOHN

GOETSCH, DIANE

GRAINGER INC, WW

GRAINGER INC, WW

GREAT MINDS PBC

GULDAN, DONNA

HAMMOND, BRADIE

HANNE, JUDITH

HEBEIN, HALEY

HOENISCH, BENJAMIN
HOENISCH, BENJAMIN
HOENISCH, BENJAMIN
HOFFMAN, AARON

JEHN, KALLY

KAMPMANN, KEVIN

KLUEVER, BECKY

KREJCI, ALAYNA

KRUEGER, SAVANNA

MILLER, SHELLEY

NASSCO INC - CUSTODIAL
NASSCO INC - CUSTODIAL
NASSCO INC - CUSTODIAL

PAN O GOLD BAKING CO ST CLOUD

Page 10

INVOICE

NUMBER
MAY2022 MILEAGE
5005889194.001
JUN2022 MILEAGE

WACC-4K-May-June2022

51539
S017902863.001
8544427
8544425
8593853
JUN2022 ITEM
DCE06152022
JUN2022 ITEM
JUN2022 ITEM
JUN2022 ITEM
211580

12601

29

JUN2022 ITEM
INV180180
127373-00
126831-00
126833-00
125268-01
480159F
461335

50930

1032

MAY-JUN2022 MILEAGE

JUN2022 ITEM
9959946485
9959946477
INV099544
MAY2022 ITEM
JUN2022 ITEM
JUN2022 ITEM
MAY2022 MILEAGE
JUN2022 ITEMb
JUN2022 ITEM
JUN2022 ITEMa
MAY2022 MILEAGE
JUN2022 MILEAGE
JUN2022 ITEMB
JUN2022 ITEM

APRMAY2022 MILEAGE

JUN2022 MILEAGE
JUN2022 ITEM
6170122

6170108

6172209
40059722151003

CHECK
DATE
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/17/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022

AMOUNT
48.80
63.69
43.35

4,533.39
23.30
42.16
99.27

202.75
409.68
56.66
870.00
127.20
91.00
37.49
6,000.00
81.33
750.00
144.61
250.00
21.90
118.19
161.97
958.81
40.97
107.20
40.00

1,864.00
50.40
44.39

105.60
315.90

2,628.97
78.85
27.98
80.74

280.10
34.95
40.47
626.10
89.04
30.24
268.48
208.06
128.12
16.73
101.77

6,364.44

11,895.72

18,513.68
36.54

18



CHECK
NUMBER
212203472
212203472
212203472
212203472
212203472
212203472
212203472
212203472
212203472
212203472
212203472
212203472
212203472
212203472
212203473
212203474
212203475
212203475
212203475
212203475
212203475
212203475
212203475
212203475
212203476
212203477
212203478
212203479
212203480
212203481
212203482
212203483
212203484
212203485
212203485
212203485
212203485
212203485
212203485
212203485
212203485
212203486
212203487

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(06/07/2022-06/30/2022)

VENDOR

PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PERFORMANCE FOODSERVICE
RENNING LEWIS & LACY, S.C.
SCHOOL SPECIALTY, LLC.

SCHOOL SPECIALTY, LLC.

SCHOOL SPECIALTY, LLC.

SCHOOL SPECIALTY, LLC.

SCHOOL SPECIALTY, LLC.

SCHOOL SPECIALTY, LLC.

SCHOOL SPECIALTY, LLC.

SCHOOL SPECIALTY, LLC.
SECURIAN FINANCIAL GROUP, INC.
SHULFER, KATIE

SOSNOWSKI, NICOLE

SPIEGEL, CHRISTINE

STACHOVAK, LUKE

TATRO, SARA

TEAM SPORTING GOODS INC
TESKE, STEFANIE

VAN ERT ELECTRIC COMPANY INC.
VIKING ELECTRIC SUPPLY

VIKING ELECTRIC SUPPLY

VIKING ELECTRIC SUPPLY

VIKING ELECTRIC SUPPLY

VIKING ELECTRIC SUPPLY

VIKING ELECTRIC SUPPLY

VIKING ELECTRIC SUPPLY

VIKING ELECTRIC SUPPLY
WALDVOGEL, MONICA

WAUSAU SCHOOL DISTRICT

Page 11

INVOICE

NUMBER
40059722132003
40059722151002
40059722143006
40059722139004
40059722143005
40059722129005
40059722125007
400597722125077
40059722122005
40059722136004
40059722139005
40059722146005
40059722151001
40059722122008
735294

3336350
208129872793
208130096900
208129827192
208130109772
208130115361
208130115753
208130115318
308104001555
44743
MAY/JUN2022 MILEAGE
JUN2022 ITEM
JUN2022 ITEM
JUN2022 ITEM
JUN2022 MILEAGE
AAG023843
JUN2022 MILEAGE
65492
5005889194.003
S005874984.003
S005906579.001
S005897590.001
S$005897590.002
S5005896636.001
5005904397.001
S005889194.002
WALDVOGEL61322
DCE2021-22

CHECK
DATE
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022
6/24/2022

AMOUNT
87.00
104.40
106.45
130.50
174.00
184.44
192.00
192.00
205.12
261.00
304.50
365.40
446.72
777.80
664.34
1,327.50
-256.86
150.00
249.18
319.86
711.82
2,090.58
2,779.10
2,923.81
20,572.40
389.90
40.30
100.00
150.00
60.84
199.50
40.19
195.00
-453.15
-135.00
48.50
78.09
135.42
162.66
318.12
453.15
102.50
3,719.27
2,127,943.13
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DC EVEREST AREA SCHOOL DISTRICT
47/49 FUND BOARD CHECK REGISTER
(06/07/2022-06/30/2022)

CHECK

NUMBER VENDOR

4900593  CAMERA CORNER CONNECTING POINT
4900594  LEE RECREATION, LLC

212203386 COMPLETE OFFICE OF WISCONSIN

INVOICE
NUMBER
INV58050
14141-22
211,933.00

Page 1

CHECK
DATE
06/17/2022
06/24/2022
06/17/2022

AMOUNT
8,700.38
32,900.00
6,304.43
47,904.81

20



Tran Date

06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/06/2022
06/07/2022
06/07/2022
06/07/2022
06/07/2022
06/07/2022
06/07/2022
06/07/2022
06/07/2022
06/07/2022
06/07/2022
06/07/2022
06/08/2022
06/08/2022
06/08/2022
06/08/2022
06/08/2022
06/08/2022
06/08/2022
06/08/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/09/2022
06/10/2022
06/10/2022

DC EVEREST AREA SCHOOL DISTRICT

PCARD ACTIVITY (06/06/2022-06/30/2022)

Where Used

American 00124223247709, 8004337300, TX, 75261, US
American 00106521503156, 8004337300, TX, 75261, US
Fastenal Company O1wis, 507-453-8920, WI, 54476, US
Fastenal Company Olwis, 507-453-8920, WI, 54476, US
Fastenal Company Olwis, 507-453-8920, WI, 54476, US
Heat & Power Products, Little Chute, WI, 54140, US

Pick N Save #406, Schofield, WI, 54476, US

Politos Pizza, Rothschild, WI, 54474, US

Walmart.Com Aa, 800-966-6546, AR, 72716, US

Heat & Power Products, Little Chute, WI, 54140, US
Dunkin #352546 Q35, 6086924505, WI, 54476, US
Amazon.Com Mv1ft9j83 A, Amzn.Com/Bill, WA, 98109, US
Walmart.Com Aa, 800-966-6546, AR, 72716, US

Little Caesars 1792 00, Schofield, W1, 54476, US

Beccas Cafe, Weston, WI, 54476, US

Wasbo Foundation, Madison, WI, 53704, US

Smk Surveymonkey.Com, 971-2311154, CA, 94301, US
Amzn Mktp US 3t4ou5t53, Amzn.Com/Bill, WA, 98109, US
Amzn Mktp US Cy4275eu3, Amzn.Com/Bill, WA, 98109, US
50-50 Factory Outlet, Schofield, W1, 54476, US

Pick N Save #406, Schofield, WI, 54476, US

50-50 Factory Outlet, Schofield, W1, 54476, US

Target 00003640, Schofield, WI, 54476, US

Taco Johns #9519, Schofield, WI, 54476, US

Usps.Com Postal Store, 800-782-6724, MO, 64161, US
Psn Village Of Rothsch, 866-917-7368, WI, 54474, US
Mindbody, 805-5462000, CA, 93401, US

The Pfister Hotel, 4142738222, WI, 53203, US

Pick N Save #406, Schofield, WI, 54476, US

Weston Hardware, Weston, WI, 54476, US

Target 00003640, Schofield, WI, 54476, US

Jimmy Johns - 1575 - E, Schofield, WI, 54476, US

Dunkin #352546 Q35, Weston, WI, 54476, US

Cdw Govt #2214459, 800-808-4239, IL, 60061, US
Politos Pizza, Rothschild, WI, 54474, US

Jimmy Johns - 1575, Schofield, WI, 54476, US

Dollar Tree, Schofield, WI, 54476, US

Festival Foods Westo, Weston, WI, 54476, US

Beccas Cafe, 715-432-9324, WI, 54476, US

Samsclub #6535, Wausau, WI, 54401, US

Les Mills US Trading, 6308285949, IL, 21236, US

Qdoba 1874 Catering, 715-203-8954, WI, 54476, US
Southside Tire Schofie, Schofield, WI, 54476, US

Kwik Trip 14000001404, Schofield, WI, 54476-0000, US
Pick N Save #406, Schofield, WI, 54476, US

Page 1

District Card Name
SEEHAFER, DAWN
SEEHAFER, DAWN

PERNSTEINER, CHAD
PERNSTEINER, CHAD
PERNSTEINER, CHAD

THOMPSON, KELLY
GOETSCH, DIANE
JABLONSKI, JAMIE A
LINDELL, JEFF
HINSON, DERALD
JAKUBEK, JACQUE
RAVEY, TRACY
GOETSCH, DIANE
GOETSCH, DIANE
RAETHER, MICHAEL
JASON JABLONSKI
RAVEY, TRACY
MULL, AARON
MULL, AARON
JASON JABLONSKI
JASON JABLONSKI
THOMPSON, KELLY
JASON JABLONSKI
JASON JABLONSKI
MULL, AARON
THOMPSON, KELLY
MULL, AARON
NYE, CASEY

MULL, AARON
SUCHOMSKI, JOHN
THOMPSON, KELLY
WAGNER, KARI
JASON JABLONSKI
RAVEY, TRACY
SEEHAFER, DAWN
JASON JABLONSKI
SUCKOW, ELLEN
SUCKOW, ELLEN
SPETS, MATT
KEMP, JANE

MULL, AARON
SUCKOW, ELLEN
SUCHOMSKI, JOHN
THOMPSON, KELLY
MULL, AARON

Amount
-1,002.21
-125.29
-107.00
-107.00
-2.06
7.39
32.94
33.00
39.02
55.21
74.94
74.95
85.53
115.80
126.47
450.00
2,700.00
5.98
8.89
10.54
23.96
24.78
32.00
47.44
60.00
77.75
165.75
600.00
7.77
11.34
34.20
93.27
138.37
212.40
391.00
464.62
13.19
28.71
132.42
156.49
549.00
778.28
6,652.00
9.98
16.97
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Tran Date

06/10/2022
06/10/2022
06/10/2022
06/10/2022
06/10/2022
06/10/2022
06/10/2022
06/10/2022
06/10/2022
06/10/2022
06/10/2022
06/10/2022
06/13/2022
06/13/2022
06/13/2022
06/13/2022
06/13/2022
06/13/2022
06/13/2022
06/13/2022
06/13/2022
06/14/2022
06/14/2022
06/14/2022
06/14/2022
06/14/2022
06/14/2022
06/14/2022
06/14/2022
06/14/2022
06/14/2022
06/14/2022
06/14/2022
06/15/2022
06/15/2022
06/15/2022
06/15/2022
06/15/2022
06/15/2022
06/15/2022
06/15/2022
06/15/2022
06/16/2022
06/16/2022
06/16/2022

DC EVEREST AREA SCHOOL DISTRICT

PCARD ACTIVITY (06/06/2022-06/30/2022)

Where Used

Dropbox Z512y3hv3c74, San Francisco, CA, 94107, US
Amzn Mktp US Px4vg6hqg3, Amzn.Com/Bill, WA, 98109, US
Dunkin #352546 Q35, Weston, WI, 54476, US
Wal-Mart #2127, Wausau, WI, 54401, US

American Red Cross, 800-733-2767, DC, 20006, US
Wal-Mart #2127, Wausau, WI, 54401, US

Starbucks Store 60635, Rothschild, WI, 54474, US
Amzn Mktp US Bllew6fi3, Amzn.Com/Bill, WA, 98109, US
Homedepot.Com, 800-430-3376, GA, 303390000, US
Sq Clay House/Pizza K, Weston, WI, 54476, US

The Home Depot #4931, Wausau, WI, 544010000, US
Cdw Govt #2342762, 800-808-4239, IL, 60061, US
Dollar Tree, Wausau, WI, 54401, US

Samsclub.Com, 888-746-7726, AR, 72712, US
Galloway Grille, Eau Claire, WI, 54703, US

American Red Cross, 800-733-2767, DC, 20006, US
Hobby-Lobby #516, Wausau, WI, 54401, US

The International Dysl, Baltimore, MD, 21204, US
Hyatt Regency Green Ba, 9204321234, WI, 54301, US
Cdw Govt #2442851, 800-808-4239, IL, 60061, US
The Webstaurant Store, 717-392-7472, PA, 17602, US
Pick N Save #406, Schofield, WI, 54476, US

Pick N Save #406, Schofield, WI, 54476, US

Pick N Save #406, Schofield, WI, 54476, US

2022 Ncpeid Annual Con, Cortland, NY, 13045, US
Weston Hardware, Weston, WI, 54476, US

Cke Log Cabin Restaura, Schofield, WI, 54476, US
Wm Supercenter #2127, Wausau, WI, 54401, US
Samsclub.Com, 888-746-7726, AR, 72712, US

Pick N Save #406, Schofield, WI, 54476, US

Target 00003640, Schofield, WI, 54476, US

Dce Gridiron, Schofield, WI, 54476, US

Haverford Systems Inco, Downingtown, PA, 19335, US
Kwik Trip 78700007872, Weston, W1, 54476-0000, US
Kwik Trip 78700007872, Weston, WI, 54476-0000, US
Napa Parts Schofield, Schofield, W1, 54476, US
Weston Hardware, Weston, WI, 54476, US

Village Of Weston, Weston, WI, 54476, US

Tine & Cellar, Schofield, WI, 54476, US

Weston Hardware, Weston, WI, 54476, US

Amzn Mktp US 6a14w61i3, Amzn.Com/Bill, WA, 98109, US
Control Concepts Tech, Schofield, WI, 54476, US
Weston Hardware, Weston, WI, 54476, US
Gotprint.Com, 818-252-3000, CA, 91505-1073, US
American Red Cross, 800-733-2767, DC, 20006, US
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District Card Name
RAETHER, MICHAEL
MULL, AARON
JAKUBEK, JACQUE
ABEL, SCOT
WEGGE, KAREN A
ABEL, SCOT
JABLONSKI, JAMIE A
MULL, AARON
MULL, AARON
WELLER, JULIE
MULL, AARON
RAVEY, TRACY
ABEL, SCOT

NYE, CASEY
WELLER, JULIE
WEGGE, KAREN A
ABEL, SCOT

KEMP, JANE
WAGNER, KARI
RAVEY, TRACY
BAUDHUIN, LATICIA
MULL, AARON
MULL, AARON
MULL, AARON
WEGGE, KAREN A
SUCKOW, ELLEN
HALL, KIM

ABEL, SCOT

MULL, AARON
ABEL, SCOT

ABEL, SCOT

MULL, AARON
RAVEY, TRACY
ABEL, SCOT

ABEL, SCOT
SUCHOMSKI, JOHN
HINSON, DERALD
ABEL, SCOT

SPETS, MATT
SUCHOMSKI, JOHN
MULL, AARON
SUCHOMSKI, JOHN
SUCHOMSKI, JOHN
MULL, AARON
WEGGE, KAREN A

Amount
19.99
27.96
31.97
63.79
65.00
75.52
84.50

145.87
157.92
167.10
186.85
1,621.18
33.75
36.36
50.13
70.00
110.08
395.00
396.00
548.69
4,037.79
13.96
20.63
43.04
50.00
66.85
78.92
83.25
110.88
131.97
135.40
160.00
1,189.00
9.96
9.96
16.12
28.98
32.00
40.16
110.37
150.62
401.36
19.99
55.87
65.00
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Tran Date

06/16/2022
06/16/2022
06/16/2022
06/17/2022
06/17/2022
06/17/2022
06/17/2022
06/17/2022
06/17/2022
06/20/2022
06/20/2022
06/20/2022
06/20/2022
06/20/2022
06/20/2022
06/20/2022
06/21/2022
06/21/2022
06/21/2022
06/21/2022
06/21/2022
06/21/2022
06/21/2022
06/21/2022
06/22/2022
06/22/2022
06/22/2022
06/22/2022
06/22/2022
06/22/2022
06/22/2022
06/22/2022
06/22/2022
06/22/2022
06/22/2022
06/23/2022
06/23/2022
06/23/2022
06/23/2022
06/23/2022
06/23/2022
06/23/2022
06/24/2022
06/24/2022
06/24/2022

DC EVEREST AREA SCHOOL DISTRICT

PCARD ACTIVITY (06/06/2022-06/30/2022)

Where Used

Starr Global Learning, 5176295591, MI, 49224, US
Starr Global Learning, 5176295591, MI, 49224, US
Frontier Comm Corp Web, 8009218101, CT, 06851, US
Weston Hardware, Weston, WI, 54476, US

Fastenal Company Olwis, 507-453-8920, WI, 54476, US
Weston Hardware, Weston, WI, 54476, US

The International Dysl, Baltimore, MD, 21204, US
Sweetwater Sound, 800-222-4700, IN, 46818, US
Rogue, 614-3586190, OH, 43201, US

Bib Background Checks, Huntersville, NC, 28078, US

Wi Dfi Ws2 Cfi Cc Epay, 608-2617222, WI, 53705-9100, US
Wi Dfi Ws2 Cfi Cc Epay, 608-2617222, WI, 53705-9100, US
American Red Cross, 800-733-2767, DC, 20006, US
Billys Wittenberg Flor, Wittenberg, WI, 54499, US
Kaplan Early Learning, 336-6766737, NC, 27023, US
The International Dysl, Baltimore, MD, 21204, US
Target 00003640, Schofield, WI, 54476, US

B&h Photo 800-606-6969, 800-2215743, NY, 10001, US
City Of Green Bay, Green Bay, WI, 54301, US

Pick N Save #406, Schofield, WI, 54476, US

Tst Fox River Brewing, Oshkosh, WI, 54901, US

Pick N Save 5406, 866-611-1979, WI, 54476, US
Walmart.Com Aa, 8009666546, AR, 72716, US

Starr Global Learning, 5176295591, MI, 49224, US

Sq | Love Juice Bar -, Nashville, TN, 37203, US

Tst Ladybird Taco, Nashville, TN, 37204, US

Brioche Doree Ord, Chicago, IL, 60666, US

Little Caesars 1792 00, Schofield, W1, 54476, US
Name-Cheap.Com N2hac7, Phoenix, AZ, 85034, US

Tst Ladybird Taco, Nashville, TN, 37204, US

Jmac Supply, 4029357733, NY, 11552, US

Sherwin Williams 70351, Wausau, WI, 54401, US

City Of Green Bay, Green Bay, WI, 54301, US

Sq Brigs Soft Serve, Schofield, WI, 54476, US

Kwik Trip 78700007872, Weston, WI, 54476-0000, US
Starbucks Store 11294, Hermitage, TN, 37076, US

5th And Broadway, Nashville, TN, 37203, US

Panda Express 2057, Nashville, TN, 37214, US

Gaylord Opryland Tiba, Nashville, TN, 37214, US

Napa Parts Schofield, Schofield, WI, 54476, US

Kwik Trip 78700007872, Weston, W1, 54476-0000, US
Lox Stock N Bagel Llc, Green Bay, WI, 54301-2572, US
Sheraton, Nashville, TN, 37214, US

Amzn Mktp US 1264627w3, Amzn.Com/Bill, WA, 98109, US
Dragon 239-800-9550, Austin, TX, 78758, US

Page 3

District Card Name
JABLONSKI, JAMIE A
JABLONSKI, JAMIE A
RAVEY, TRACY
SUCHOMSKI, JOHN
SUCHOMSKI, JOHN
SUCHOMSKI, JOHN
KEMP, JANE
RAETHER, MICHAEL
MULL, AARON
HALL, KIM
GOETSCH, DIANE
GOETSCH, DIANE
WEGGE, KAREN A
GILMORE, KRISTINE
MULL, AARON
KEMP, JANE
JABLONSKI, JAMIE A
JASON JABLONSKI
BAUDHUIN, LATICIA
MULL, AARON
GOETSCH, DIANE
JAKUBEK, JACQUE
JAKUBEK, JACQUE
JABLONSKI, JAMIE A
STROIK, MIRANDA
STROIK, MIRANDA
STROIK, MIRANDA
JASON JABLONSKI
RAVEY, TRACY
STROIK, MIRANDA
JASON JABLONSKI
SUCHOMSKI, JOHN
BAUDHUIN, LATICIA
JAKUBEK, JACQUE
GOETSCH, DIANE
STROIK, MIRANDA
SEEHAFER, DAWN
STROIK, MIRANDA
SEEHAFER, DAWN
SUCHOMSKI, JOHN
SPETS, MATT
BAUDHUIN, LATICIA
SEEHAFER, DAWN
MULL, AARON
SUCKOW, ELLEN

Amount
99.00
199.00
2,239.62
12.38
34.18
40.94
429.00
1,750.00
2,331.45
14.00
25.00
25.00
74.30
84.40
219.95
858.00
181.31
474.70
7.65
15.95
86.25
131.39
364.44
199.00
5.46
5.46
6.20
12.64
14.16
20.59
253.12
592.23
6.80
80.01
100.67
5.19
8.00
13.93
36.05
117.54
32.84
68.90
17.48
26.95
40.00

23



Tran Date

06/24/2022
06/24/2022
06/24/2022
06/24/2022
06/24/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/27/2022
06/28/2022
06/28/2022
06/28/2022
06/28/2022
06/28/2022
06/28/2022
06/28/2022
06/28/2022
06/28/2022
06/29/2022
06/29/2022
06/29/2022
06/29/2022
06/29/2022
06/29/2022
06/29/2022
06/30/2022
06/30/2022
06/30/2022
06/30/2022
06/30/2022

DC EVEREST AREA SCHOOL DISTRICT

PCARD ACTIVITY (06/06/2022-06/30/2022)

Where Used

Beccas Cafe, 715-432-9324, WI, 54476, US

Potawatomi Hotel, Milwaukee, WI, 53233, US
Potawatomi Hotel, Milwaukee, WI, 53233, US

Kwik Trip 88800008888, Waupaca, WI, 54981-0000, US
Chef Chus, Waupaca, WI, 54981, US

Fastenal Company Olwis, 507-453-8920, WI, 54476, US
Central Wisconsin Powe, Weston, WI, 54476, US

The Lost Paddy Irish P, Nashville, TN, 37217, US

Snooze East Nashville, Nashville, TN, 37206, US

Gaylord Opry Resort Fb, Nashville, TN, 37214, US
Sheraton, Nashville, TN, 37214, US

Lowes #00907, 866-483-7521, NC, 28659, US

Heat & Power Products, Little Chute, WI, 54140, US
Thrifty #0078332, Nashville, TN, 73134, US

Suburban Taxi, Chicago, IL, 60656, US

Pick N Save #406, Schofield, WI, 54476, US

Village Of Weston, Weston, WI, 54476, US

Amazon.Com Jc4675m13, Amzn.Com/Bill, WA, 98109, US
Pick N Save #406, Schofield, WI, 54476, US

Pick N Save #406, Schofield, WI, 54476, US

Wm Supercenter #2127, Wausau, WI, 54401, US
Samsclub.Com, 888-746-7726, AR, 72712, US

Hilton Garden Inn Madi, Madison, WI, 53715, US

Hilton Garden Inn Madi, Madison, WI, 53715, US
American 00106521503115, 8004337300, TX, 75261, US
American 00106521503123, 8004337300, TX, 75261, US
American 00106521503131, 8004337300, TX, 75261, US
American 00106521503149, 8004337300, TX, 75261, US
American 00106521503164, 8004337300, TX, 75261, US
Sherwin Williams 70349, Schofield, WI, 54476, US

Hot Air Tools, Atlanta, GA, 30318-3649, US

Amzn Mktp US W40ds5yl3, Amzn.Com/Bill, WA, 98109, US
Decker Equipment, 800-7624899, MI, 48768, US

Control Concepts Tech, Schofield, WI, 54476, US
Hobby-Lobby #516, Wausau, WI, 54401, US

Sportsmith Llc, 9186153210, OK, 74146, US
Amazon.Com Dr7mg2ku3, Amzn.Com/Bill, WA, 98109, US
Usa Clean By Jon-Don, 217-8774002, IL, 62526, US
Northern Battery 1100, Schofield, WI, 54476, US
Target.Com, 800-591-3869, MN, 55445, US

Fastenal Company Olwis, 507-453-8920, WI, 54476, US
Fastenal Company Olwis, 507-453-8920, WI, 54476, US
Southside Tire Schofie, Schofield, WI, 54476, US
American Assoc Of Scho, 703-875-0700, VA, 22203, US
Menards Wausau Wi, Wausau, WI, 54401, US

Page 4

District Card Name
SPETS, MATT

NYE, CASEY

NYE, CASEY
GOETSCH, DIANE
GOETSCH, DIANE
HERNING, CODY
SUCHOMSKI, JOHN
STROIK, MIRANDA
STROIK, MIRANDA
STROIK, MIRANDA
SEEHAFER, DAWN
BAUDHUIN, LATICIA
HINSON, DERALD
SEEHAFER, DAWN
STROIK, MIRANDA
MULL, AARON
ABEL, SCOT

MULL, AARON
MULL, AARON
MULL, AARON
ABEL, SCOT

MULL, AARON
NYE, CASEY

NYE, CASEY
SEEHAFER, DAWN
SEEHAFER, DAWN
SEEHAFER, DAWN
SEEHAFER, DAWN
SEEHAFER, DAWN
SUCHOMSKI, JOHN
JASON JABLONSKI
MULL, AARON
JAKUBEK, JACQUE
SUCHOMSKI, JOHN
ABEL, SCOT

MULL, AARON
MULL, AARON
MULL, AARON
MULL, AARON
JABLONSKI, JAMIE A
HINSON, DERALD
SUCHOMSKI, JOHN
SUCHOMSKI, JOHN
SPETS, MATT
SUCHOMSKI, JOHN

Amount
90.58
95.00
95.00
95.05

106.04
7.70
8.55

14.84
16.66
29.01
34.96

121.39

287.92

372.23

945.06

20.95
52.00
56.97
59.60
61.40

126.74

358.27

620.00

620.00

-25.59
-25.59
-25.59
-25.59
-25.59
1,114.50
1,200.05
21.99
153.73
17.02
29.61
43.17
47.63
117.85
365.28
14.97
5.63
36.07
40.00
470.00
852.59

24



Tran Date

06/30/2022
06/30/2022
06/30/2022
06/30/2022

DC EVEREST AREA SCHOOL DISTRICT

PCARD ACTIVITY (06/06/2022-06/30/2022)

Where Used

Menards Wausau Wi, Wausau, WI, 54401, US
Samsclub.Com, 888-746-7726, AR, 72712, US
Rps Corporation, Racine, WI, 53404, US
Hobby-Lobby #516, Wausau, WI, 54401, US

Page 5

District Card Name
SUCHOMSKI, JOHN
MULL, AARON
MULL, AARON
ABEL, SCOT

Amount
1,006.44
96.28
267.85
25.64
46,003.93
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D.C. EVEREST AREA SCHOOL DISTRICT

6300 ALDERSON STREET, WESTON, W1 54476

TREASURER'S REPORT

CASH BALANCE AS OF JULY 1, 2022
INVESTMENT ACCOUNT TRANSFERS
RECEIPTS CR#31625 - CR#31627

CHECKS FOR APPROVAL #231595 - #231646
ACH: #222300002-222300136

VOIDS:
(NONE)

CASH BALANCE AS OF JULY 11, 2022

($135,056.55)

$2,102,988.60

$0.00

JULY 11, 2022

$1,419,476.51

$787,517.06

($239,061.52)

$1,967,932.05

$1,967,932.05

26



CHECK
NUMBER
231595
231596
231597
231598
231599
231599
231600
231600
231600
231601
231601
231602
231603
231603
231604
231605
231605
231605
231605
231605
231605
231605
231605
231605
231605
231605
231605
231606
231607
231607
231608
231608
231608
231608
231609
231610
231611
231611
231611
231611
231612
231612
231612
231612
231612
231613

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(07/01/2022-07/11/2022)

VENDOR

MODERN COMPRESSOR SALES
WI PUBLIC SERVICE
ANDERSON CUSTOMS, LLC.
BLUE EDGE ENERGY

BOELTER COMPANIES, THE
BOELTER COMPANIES, THE
CDW GOVT IN EDUCATION
CDW GOVT IN EDUCATION
CDW GOVT IN EDUCATION
CELLCOM - WAUSAU
CELLCOM - WAUSAU
COMMERCIAL LAUNDRY SALES, INC.
CRESCENT LANDSCAPE SUPPLY, INC
CRESCENT LANDSCAPE SUPPLY, INC
DIGGERS HOTLINE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GRAPHICS PLUS, INC.

JAS CONSTRUCTION, LLC

JAS CONSTRUCTION, LLC
LAMERS BUS LINES, INC.
LAMERS BUS LINES, INC.
LAMERS BUS LINES, INC.
LAMERS BUS LINES, INC.
MARCO

PEARSON ONLINE & BLENDED LEARNING
RIFFEL, MARK

RIFFEL, MARK

RIFFEL, MARK

RIFFEL, MARK

STAPLES ADVANTAGE
STAPLES ADVANTAGE
STAPLES ADVANTAGE
STAPLES ADVANTAGE
STAPLES ADVANTAGE
STREICH EQUIPMENT CO INC

Page 1

INVOICE
NUMBER
1-06282022-Y
4184853245
6012

3651
97921048
97921047
2785591
H271611A
7972051
505496
505732
10102
26987
26938

2206 27751 PP2

219709043
219709047
219709036
218534567
219867697
219867703
219759516
219709048
219709039
219072878
218963834
219867699
23417

956

955

14315
14311
14574
14316
31897383
18266605
789686
789689
789687
789688
3510787875
3511188424
3511276725
3511276726
3511276727
3445

CHECK
DATE
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022

27

AMOUNT
7,299.98
1,949.50
7,750.00

531.45

10.36
192.61
400.00

37,763.19
3,750.00
1,036.50
1,447.22

13,731.28
2,280.00
4,560.00

172.80
24.10
79.60
33.60

175.68
24.33

386.97

1,016.70

984.43

753.86

567.44

2,895.25
3,504.49
4,965.58

10,685.00

60,110.00

216.04

394.68

250.00

453.86

40,652.75
9,355.50
1,623.25

201.00

143.50

563.00

192.10

148.50

948.75

825.00

825.00

16,781.00



CHECK
NUMBER
231614
231615
231615
231616
231617
231618
231619
231620
231621
231622
231622
231623
231624
231625
231626
231627
231627
231627
231628
231628
231629
231630
231631
231631
231631
231631
231631
231631
231632
231633
231634
231634
231635
231636
231637
231637
231638
231639
231639
231640
231640
231641
231642
231643
231644
231645

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(07/01/2022-07/11/2022)

VENDOR

SYSCO FOOD SERVICES OF BARABOO
TITO INC

TITO INC

WORDEN ENTERPRISES

AMERICAN PAYROLL ASSOCIATION
CDW GOVT IN EDUCATION
SOUNDZABOUND MUSIC LIBRARY
TUMBLEWEED PRESS INC.

MARK HARRING STANDING CHAPTER 13 TRUSTEE
UNITED WAY OF MARATHON CNTY
UNITED WAY OF MARATHON CNTY
ALLIANT UTILITIES/WP&L
BACKGROUND INVESTIGATION BUREAU, LLC
BARNES AND NOBLE

DC EVEREST JUNIOR HIGH
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GORDON FOOD SERVICE INC
GREAT MINDS PBC

GREAT MINDS PBC

GREEN VALLEY SEPTIC LLC

KYLES CONSULTING LLC

LAMERS BUS LINES, INC.

LAMERS BUS LINES, INC.

LAMERS BUS LINES, INC.

LAMERS BUS LINES, INC.

LAMERS BUS LINES, INC.

LAMERS BUS LINES, INC.

LEE RECREATION, LLC

MODERN COMPRESSOR SALES

MS GRAPHICS, LLC

MS GRAPHICS, LLC

RIVERSIDE ELEMENTARY

STAPLES ADVANTAGE

STERLING WATER INC

STERLING WATER INC

TITO INC

VILLAGE OF WESTON

VILLAGE OF WESTON

AWSA ASSOC WI SCHL ADM
AWSA ASSOC WI SCHL ADM
BACKGROUND INVESTIGATION BUREAU, LLC
GALE/CENGAGE LEARNING
HEADRUSH LEARNING, INC.
MONSIDO, INC.

NUTRISLICE, INC.

Page 2

INVOICE

NUMBER
318429186

14118

14139

6327

2022-2023 APA MEMBR
7319756

107641

110213
07012022A
20220701ADUWAY
20220701BDUWAY
44713
DCE001060122-1
4279587
JHVLYPROG62822
16679979
219923213
219923206
INV102255
INV097337

14047

1275

14573

14575

15529

15528

14576

14577

14217-22
1-06282022-Y.
2014-4630
2014-4632
RIVERSIDEELEM61622
3512112666
342X10299009
342X10244906
14160
MAR-JUN2022 5568-00
MAR-JUN2022 3456-00
26263

28372
DCE001070122-1
77465425

1280

INV-22965

9463

CHECK
DATE
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022

AMOUNT
482.64
743.00
962.50

63,802.10
275.00

33,570.96
147.00

2,995.00
441.96
527.93
136.40
693.66
390.60
500.00
200.00

-190.92
165.53

3,155.10
800.00

4,662.45
300.00

1,550.00
651.00
785.00
673.00
673.00
688.00
694.00
640.00

7,849.98

4,023.00

48.75
502.40
435.60
159.90
77.30
385.91

3,208.54

4,856.13
318.00
774.00
304.25

49.86

2,000.00

5,300.00

11,400.00
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CHECK
NUMBER
231646
222300002
222300003
222300004
222300005
222300006
222300006
222300006
222300007
222300007
222300008
222300008
222300008
222300008
222300009
222300009
222300009
222300009
222300009
222300009
222300009
222300009
222300009
222300009
222300009
222300010
222300011
222300012
222300013
222300013
222300014
222300014
222300015
222300016
222300017
222300018
222300019
222300020
222300021
222300022
222300022
222300023
222300024
222300024
222300025
222300026

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(07/01/2022-07/11/2022)

VENDOR

WASPA

ABLE DISTRIBUTING CO INC
AMERICAN WELDING & GAS INC
ATKINSON, SCOTT

COMPLETE OFFICE OF WISCONSIN
FIRST SUPPLY LLC

FIRST SUPPLY LLC

FIRST SUPPLY LLC

FOLLETT CONTENT SOLUTIONS, LLC.
FOLLETT CONTENT SOLUTIONS, LLC
FORE-FRONT MECHANICAL, INC.
FORE-FRONT MECHANICAL, INC.
FORE-FRONT MECHANICAL, INC.
FORE-FRONT MECHANICAL, INC.
GRAINGER INC, WW

GRAINGER INC, WW

GRAINGER INC, WW

GRAINGER INC, WW

GRAINGER INC, WW

GRAINGER INC, WW

GRAINGER INC, WW

GRAINGER INC, WW

GRAINGER INC, WW

GRAINGER INC, WW

GRAINGER INC, WW

HEINZEN, ANN

HOENISCH, KIMBERLY

HOESLY, ANN

HOFFMAN, AARON

HOFFMAN, AARON

HORAK REFRIGERATION INC
HORAK REFRIGERATION INC

J.W. PEPPER & SON

JACOBSON, ERIN

KRUG BUS SERVICE, INC.

LOW, MELISSA

MACCO'S COMMERICAL INTERIORS
MARA CTY SPEC ED

MISSISSIPPI WELDERS SUPPLY CO., INC
NASSCO INC - CUSTODIAL

NASSCO INC - CUSTODIAL

NEITZEL, BRENDA

PAN O GOLD BAKING CO ST CLOUD
PAN O GOLD BAKING CO ST CLOUD
PAULSON, NICOLE

REINDERS INC

Page 3

INVOICE
NUMBER
5791
S017902870.001
8603420
JUN2022 ITEMa
211085
127992-00
128093-00
128518-00
486739F
469599F
8558

8559

8554

8556
9351116604
9352165915
9352165923
9352610241
9352610233
9353516827
9352962097
9353516835
9354001746
9352962105

JUN2022 ITEM
JUN2022 ITEM
JUN2022 ITEM

JUN2022a MILEAGE

JUN2022 MILEAGE
4371

4360

364293370
MAY2022 CONF
931

JUN2022 ITEM
#MC010992

Aud 4-2122
895205

6175941
6172214
JUN2022 ITEM
4005972213003
40059722125010
JUN2022 ITEM
2429405-01

CHECK
DATE
7/8/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022

29

AMOUNT
2,501.13
3,663.60

409.93
72.00
1,185.00
24.74
4.16
740.52
1,612.13
789.61
11,475.00
882.00
1,975.00
14,450.00
331.48
631.32
250.60
349.87
889.83
1,018.24
79.44
379.20
419.80
39.72
0.00
38.58
171.74
47.25
87.63
40.13
338.10
555.30
9.75
143.91
1,429.00
141.05

57,830.00

23,257.41
2,499.00

170.00
253.04
103.79
202.15
207.50
233.02
998.37



CHECK
NUMBER
222300027
222300028
222300029
222300029
222300029
222300029
222300029
222300029
222300029
222300036
222300037
222300038
222300039
222300040
222300041
222300041
222300042
222300043
222300044
222300045
222300046
222300047
222300048
222300049
222300050
222300051
222300052
222300053
222300054
222300055
222300056
222300057
222300058
222300059
222300060
222300061
222300062
222300063
222300064
222300065
222300066
222300067
222300068
222300069
222300070
222300071

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(07/01/2022-07/11/2022)

VENDOR

TEAM SPORTING GOODS INC
VAN ERT ELECTRIC COMPANY INC.
VIKING ELECTRIC SUPPLY
VIKING ELECTRIC SUPPLY
VIKING ELECTRIC SUPPLY
VIKING ELECTRIC SUPPLY
VIKING ELECTRIC SUPPLY
VIKING ELECTRIC SUPPLY
VIKING ELECTRIC SUPPLY
BAUDHUIN, LATICIA

BECK, EMILY

BOHM, TODD

BRAUN, LISA

CENGAGE LEARNING
CONCORD THEATRICALS CORP.
CONCORD THEATRICALS CORP.
DEMUTH, JOHN

FOLLETT CONTENT SOLUTIONS, LLC.
HART, JOSEPH

HELLER, CHRISTOPHER
HERNING, CODY

HINSON, DERALD
HOFFMAN, AARON

HUGHES, BAILEY

JABLONSKI, JASON
KAMPMANN, KEVIN
KOEPKE, RICHARD

KRUEGER, SAVANNA
LEHMAN, GINA

LEHRKE, FRITZ

LINDELL, JEFF

MARCELLINO, ANTHONY
MATHIES, MICHAEL
MCFARLANE, JASON

MEAD, WILLIAM
MESENBERG, BRADY

MEYER, PHILIP

MULL, AARON

NERISON, KAREN

NYE, CASEY

PAVLOVICH, JENNIFER
PICKRUHN, TERESE
RAETHER, MICHAEL
REIMANN, DAVID

RENNIE, DALLAS
ROTHMEYER, MICHELLE

Page 4

INVOICE
NUMBER
AAG023982
65612
5005933292.001
$005923212.002
5005923212.001
$005924550.001
5005924550.002
S$005942982.001

44743
44743
44743
44743
77465425
1498652
1498654
44743
1476401
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743
44743

CHECK
DATE
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022

AMOUNT
292.75
6,440.00
134.29
1,761.75
235.97
39.59
-17.12
5,526.31
0.00
600.00
600.00
600.00
600.00
49.86
1,080.00
4,430.00
600.00
6,810.48
300.00
600.00
300.00
300.00
600.00
300.00
600.00
600.00
600.00
600.00
600.00
600.00
600.00
300.00
600.00
600.00
300.00
600.00
300.00
600.00
300.00
600.00
600.00
300.00
600.00
300.00
600.00
300.00

30



CHECK
NUMBER
222300072
222300073
222300074
222300075
222300076
222300077
222300078
222300079
222300080
222300081
222300082
222300083
222300084
222300085
222300086
222300087
222300088
222300089
222300090
222300091
222300091
222300091
222300091
222300092
222300093
222300093
222300094
222300094
222300094
222300094
222300095
222300096
222300097
222300097
222300098
222300098
222300099
222300100
222300101
222300102
222300103
222300104
222300105
222300106
222300107
222300108

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(07/01/2022-07/11/2022)

VENDOR

SABEY, RENA

SPETS, MATTHEW

STEINKE, ALLEN

STIEBER, JASON

SUCHOMSKI, JOHN

THOMPSON, KELLY

TREPTOW, FELECITY

TRIMNER, SARAH
TRZEBIATOWSKI, TAMMY
WAGNER, KARI

WAGNER, RICHARD

WASB-WI ASSN OF SCHL BOARDS
WELLER, JULIE

WELLER, RANDY

WI LIBRARY SERVICES, INC.
WOLLERSHEIM, KATHRYN
ZIEGELBAUER, KELLY

MADISON NATL LIFE INS CO

ABLE DISTRIBUTING CO INC
AMAZON CAPITAL SERVICES
AMAZON CAPITAL SERVICES
AMAZON CAPITAL SERVICES
AMAZON CAPITAL SERVICES
AMERICAN WELDING & GAS INC
ARAMARK UNIFORM SERVICES, INC
ARAMARK UNIFORM SERVICES, INC
BAUDHUIN, LATICIA

BAUDHUIN, LATICIA

BAUDHUIN, LATICIA

BAUDHUIN, LATICIA

COMPLETE OFFICE OF WISCONSIN
EDER, KRISTY

FIRST SUPPLY LLC

FIRST SUPPLY LLC

FOLLETT CONTENT SOLUTIONS, LLC.
FOLLETT CONTENT SOLUTIONS, LLC.
HORAK REFRIGERATION INC
JABLONSKI, JAMIE

KIRSCHLING, ALEXIA

KRENTZ, SARAH

KWIK TRIP INC

LANDERMAN, KATELYN

MADA CUSTOM, LLC.
MARATHON PEST CONTROL
MARCELLINO, ANTHONY
MCMILLAN-HEHIR, HEATHER

Page 5

INVOICE
NUMBER

44743

44743

44743

44743

44743

44743

44743

44743

44743

44743

44743

26727

44743

44743

496598

44743

44743

44743
S017910347.001
1TY4-KTRT-3G6D
1R6G-9JLR-1GLG
1JMN-3QCK-F3YC
11TX-KR69-WW96
8627080

JUN2022 FOOD
JUN2022 CUSTODIAL
JUN2022 MILEAGE
JUN2022 MILEAGEa
JUN2022 ITEM
JUN2022 CONF
211577

JUN2022 MILEAGE
128522-00
128522-01
464164F

450872F

3873

JUN2022 MILEAGE
JUN2022 ITEM
JUN2022 ITEM
00054784 JUN2022
JUN2022 ITEM

SH 77657

46696

JUN2022 MILEAGE
JUN2022 MILEAGE

CHECK
DATE
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/5/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022

31

AMOUNT
600.00
600.00
300.00
300.00
300.00
600.00
300.00
600.00
300.00
600.00
300.00

10,827.00
600.00
600.00

52,588.18
600.00
600.00

17,330.02
109.32
279.60
174.75

-9.60
53.18
150.30
589.19
1,808.20
45.70
18.14
189.98
1,158.66
1,885.00
8.19
873.18
124.74
19,998.69
4,795.39
2,460.16
128.76
45.81
34.63
3,290.60
43.51
276.41
31.00
103.14
21.24



CHECK
NUMBER
222300109
222300110
222300111
222300111
222300112
222300113
222300114
222300115
222300116
222300117
222300118
222300119
222300120
222300120
222300120
222300121
222300122
222300123
222300124
222300124
222300125
222300126
222300127
222300128
222300129
222300129
222300130
222300130
222300130
222300131
222300132
222300132
222300132
222300132
222300132
222300132
222300132
222300132
222300132
222300132
222300132
222300132
222300132
222300132
222300132
222300132

DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(07/01/2022-07/11/2022)

VENDOR

MID WISCONSIN BEVERAGE
MILLER, SHELLEY

NEITZEL, BRENDA

NEITZEL, BRENDA

NELSON, JILL

OFFICE ENTERPRISES INC
OVERDRIVE INC

PERFORMANCE FOODSERVICE
PLATTA, KIYANN

REIMANN, DAVID

REINDERS INC

SATTLER, STEPHANIE

SCHOOL SPECIALTY, LLC.

SCHOOL SPECIALTY, LLC.

SCHOOL SPECIALTY, LLC.

SHELEY, MEREDITH

SKYWARD INC

SOSNOWSKI, NICOLE

STENGER, MOLLY

STENGER, MOLLY

STRAHOTA, BARBARA

STUEBS, JACE

THOMPSON, KELLY

TIENOR, JENNA

US OMNI & TSACG COMPLIANCE SERVICES
US OMNI & TSACG COMPLIANCE SERVICES
VAN ERT ELECTRIC COMPANY INC.
VAN ERT ELECTRIC COMPANY INC.
VAN ERT ELECTRIC COMPANY INC.
VESPER, WENDY

WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC
WM CORPORATE SERVICES, INC

Page 6

INVOICE
NUMBER
2853267

JUN2022 ITEMa
JUN2022 ITEMa
JUN2022 ITEMb
JUN2022 ITEM
512503
CD0258422130012
748112

JUN2022 MILEAGE
JUN2022 MILEAGE
2429405-02
JUN2022 ITEM
208130173637
208130218664
208130218672
JUN2022 ITEM
219619

JUN2022 ITEMa
2021-2022 TUITION
2021-2022 TUITION-1
JUN2022 ITEM
JUN2022 ITEM
JUN2022 MILEAGE
JUNE2022 MILEAGE
80463

81629

65880

65881

65882

JUN2022 ITEM
5491211-0414-1
5492505-0414-5
5491212-0414-9
5491244-0414-2
5491583-0414-3
5491584-0414-1
5492002-0414-3
5491644-0414-3
5491747-0414-4
5492156-0414-7
5492141-0414-9
5492304-0414-3
5491585-0414-8
5492378-0414-7

CHECK
DATE
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022
7/8/2022

AMOUNT
1,105.82
230.76
135.05
46.72
49.95
1,051.54
303.10
277.05
1.11
41.42
235.41
119.22
4,702.80
595.80
595.80
100.00
200.00
25.62
12,070.69
376.72
109.59
13.98
48.03
45.98
295.16
295.16
7,725.00
11,156.00
7,198.00
173.77
559.99
494.20
626.78
251.74
129.46
129.46
210.64
205.50
118.17
200.37
244.55
118.17
498.34
287.70
0.00
0.00

32



DC EVEREST AREA SCHOOL DISTRICT
BOARD CHECK REGISTER
(07/01/2022-07/11/2022)

CHECK

NUMBER VENDOR

222300133 FRONTLINE TECHNOLOGIES GROUP, LLC
222300134 HURON CONSULTING SERVICES, LLC.
222300135 OFFICE ENTERPRISES INC

222300136 ROCHESTER, TIMOTHY

Page 7

INVOICE
NUMBER
INVUS158077

Studer Summer Conf.

512557
JUL2022 ITEM

CHECK
DATE
7/8/2022
7/8/2022
7/8/2022
7/8/2022

33

AMOUNT
14,840.25
3,675.00
7,281.48
7.64
787,517.06



CHECK
NUMBER
4900595
4900596
4900597
222300030
222300031
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300032
222300033
222300034
222300035
222300035

VENDOR
JAS CONSTRUCTION, LLC

MASTERS BUILDING SOLUTIONS INC

TITO INC
AUDIO ARCHITECTS

COMPLETE OFFICE OF WISCONSIN

NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
NEXUS SOLUTIONS, LLC
QUALITY ROOFING INC
TOTAL ELECTRIC, INC.

VAN ERT ELECTRIC COMPANY INC.
VAN ERT ELECTRIC COMPANY INC.

DC EVEREST AREA SCHOOL DISTRICT
47 49 BOARD CHECK REGISTER
(07/01/2022-07/11/2022)

INVOICE

NUMBER

954

BP8 PA1 MAY REF EV
14154

79378

211582

1416 JAN REF EV

1416 JAN REF RIV
1416 JAN REF WE
1416 JAN REF MS
1416 JAN REF SH

1416 JAN REF HAT
1460 APR RLE HAT
1460 APR RLE EV

1460 APR RLE RIV
1460 APR RLE ROTH
1460 APR RLE WE
1460 APR RLE JH

1460 APR RLE SH

1490 MAY RLE HAT
1490 MAY RLE EV
1490 MAY RLE RIV
1490 MAY RLE ROTH
1490 MAY RLE WE
1490 MAY RLE MS
1490 MAY RLE JH

1490 MAY RLE SH
BP12 PA2 MAY REF MS
BP12 PA13F MAYREF MS
BP6 PA17F MAY REF WE
BP7 PA12F MAY REF SH

Page 1

CHECK
DATE
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022
7/1/2022

AMOUNT
21,650.00
9,736.55
9,025.78
13,528.02
16,000.00
3,254.73
3,364.30
5,226.13
1,376.45
6,479.84
605.30
8,805.43
22,624.00
32,086.40
14,783.84
29,633.29
4,861.48
89,396.06
1,436.28
164,750.08
200,162.44
692.75
278,379.15
28,270.49
181,661.33
210,107.49
8,855.85
4,675.00
4,041.00
729.00
1,376,198.46

34



DC EVEREST AREA SCHOOL DISTRICT

PCARD ACTIVITY

(07/01/2022-07/05/2022)

35

Tran Date  Where Used District Card Name Amount
07/01/2022 Jimmy Johns - 1575 - E, Schofield, WI, 54476, US JAKUBEK, JACQUE 202.37
07/01/2022 Amazon.Com 824ie6ss3, Amzn.Com/Bill, WA, 98109, US MULL, AARON 191.79
07/04/2022 Sconnis Alehouse And, Schofield, WI, 54476, US NYE, CASEY 43.13
07/04/2022 Amazon.Com Dt5je5zu3, Amzn.Com/Bill, WA, 98109, US MULL, AARON 29.52
07/04/2022 Amzn Mktp US ZiOko5tI3, Amzn.Com/Bill, WA, 98109, US MULL, AARON 23.00
07/04/2022 Seesaw For Schools, San Francisco, CA, 94104, US RAVEY, TRACY 13,365.00
07/04/2022 Cdw Govt #bf60254, 800-808-4239, IL, 60061, US RAVEY, TRACY 2,743.45
07/04/2022 Cdw Govt #bf60250, 800-808-4239, IL, 60061, US RAVEY, TRACY 548.69
07/04/2022 Amzn Mktp US 9vbnaboc3, Amzn.Com/Bill, WA, 98109, US RAVEY, TRACY 479.70
07/04/2022 Amzn Mktp US 4e7qo7g93, Amzn.Com/Bill, WA, 98109, US RAVEY, TRACY 356.52
07/04/2022 Aloft, Green Bay, WI, 54304-5295, US SPETS, MATT 136.47
07/04/2022 Amzn Mktp US 1d8p51mm1, Amzn.Com/Bill, WA, 98109, US  RAVEY, TRACY 112.14
07/04/2022 Marriott S Diego Marin, 866-435-7627, CA, 92101, US SEEHAFER, DAWN 25.51
07/04/2022 Napa Parts Schofield, Schofield, WI, 54476, US SUCHOMSKI, JOHN 16.99
07/04/2022 Weston Hardware, Weston, WI, 54476, US SUCHOMSKI, JOHN 11.12

18,285.40

Page 1



3frbudl2.p 76-4

D.C. Everest Area S.D.

07/ 12/ 22

05. 22. 06. 00. 00 Bal ance Sheet Account Bal. 10, 27,50,80 (Date: 6/2022)

Account Level Begi nni ng 2021- 22 2021- 22 Endi ng
Fd T Loc Obj Func Prji DeptJob Fd T Loc Qbj Fu Description Bal ance FYTD Debits FYTD Credits Bal ance
10 A 000 000 711000 000 000 000 GENERAL FUND/ CL Cash - 3,399, 062. 23 161, 854, 978. 34 154, 937, 666. 84 3,518, 249. 27
10 A 000 000 711100 000 000 000 GENERAL FUNDY PA Payrol| Cash C earance Account 0. 00 36, 326, 598. 74 36, 326, 598. 74 0. 00
10 A 000 000 711105 000 000 000 GENERAL FUND/ A/ A/ P ACH Cash C earing Account 0. 00 0. 00 0. 00 0. 00
10 A 000 000 711200 000 000 000 GENERAL FUND/ PE PETTY CASH 980. 00 0. 00 0. 00 980. 00
10 A 000 000 712000 000 000 000 GENERAL FUND/ I N | NVESTMENTS 15,912, 308. 09 145, 500, 813. 06 140, 635, 509. 13 20, 777, 612. 02
10 A 000 000 712999 000 000 000 GENERAL FUND/ W W SC | NVESTMENT ACCOUNT, PMA 500, 045. 52 1,000, 717. 77 1, 000, 000. 00 500, 763. 29
10 A 000 000 713100 000 000 000 GENERAL FUND/ TA TAXES RECEI VABLE 7,071, 831.85 17,552, 105. 33 17,833, 342. 15 6, 790, 595. 03
10 A 000 000 713200 000 000 000 GENERAL FUND/ AC ACCOUNTS RECEI VABLE 1,116.83 133, 610. 38 1,116.83 133, 610. 38
10 A 000 000 713207 000 000 000 GENERAL FUND/ SC SCOREBOARDS RECEI VABLE 0. 00 0. 00 0. 00 0. 00
10 A 000 000 713208 000 000 000 GENERAL FUND/ FO FOUNDATI ON RECEI VABLE 0. 00 141, 231. 10 141, 231. 10 0.00
10 A 000 000 713210 000 000 000 GENERAL FUND/ TR TRACK RENOVATI ON PRQJECT 0. 00 0. 00 0. 00 0. 00
10 A 000 000 714100 000 000 000 GENERAL FUND/ DU Due From Cther Funds 0. 00 3,131.44 3,131.44 0. 00
10 A 000 000 715100 000 000 000 GENERAL FUND/ DU DUE FROM LOCAL GOVERNVENTS 0. 00 0. 00 0. 00 0. 00
10 A 000 000 715200 000 000 000 GENERAL FUND/ OT OTHER W DI STRI CTS 17,171. 88 0. 00 17,171. 88 0. 00
10 A 000 000 715500 000 000 000 GENERAL FUND/ DU DUE FROM STATE GOVERNVENT 840, 285. 27 128, 616. 21 840, 285. 27 128, 616. 21
10 A 000 000 715600 000 000 000 GENERAL FUND/ DU DUE FROM FED GOVERNVENT 1,188, 267.12 0. 00 1,188, 267.12 0.00
10 A 000 000 716000 000 000 000 GENERAL FUND/ I N | NVENTORY 53, 684. 08 45, 737. 22 53, 684. 08 45, 737. 22
10 A 000 000 717000 000 000 000 GENERAL FUND/ PR PREPAI D EXPENSE 161, 953. 85 130, 713. 33 111, 281. 60 181, 385. 58
10 A 000 000 717001 000 000 000 GENERAL FUND/ PR PREPAI D EXPENSE 0. 00 0. 00 0. 00 0. 00
10 A 000 000 751000 000 000 000 GENERAL FUND/ FI FI XED ASSETS- Sl TES 0. 00 0. 00 0. 00 0. 00
10 A 000 000 753000 000 000 000 GENERAL FUND/ FI FI XED ASSETS- BUI LDI NGS 0. 00 0. 00 0. 00 0. 00
10 A 000 000 754000 000 000 000 GENERAL FUND/ FI FI XED ASSETS- EQUI PMENT 0. 00 0. 00 0. 00 0. 00
10 A 000 000 754100 000 000 000 GENERAL FUND EQ FI XED ASSETS- ACCUM DEPRECI ATN 0. 00 0. 00 0. 00 0. 00
10 L 000 000 000000 000 000 000 GENERAL FUND/ N/ 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811100 000 000 000 GENERAL FUND/ TE TEMPORARY NOTES PAYABLE 0. 00 5, 900, 000. 00 5, 900, 000. 00 0. 00
10 L 000 000 811200 000 000 000 GENERAL FUND/ AC ACCOUNTS PAYABLE - 820, 391. 69 23,370, 907. 12 22,955, 039. 72 -404, 524. 29
10 L 000 000 811555 000 000 000 GENERAL FUND/ AP AP P- CARD 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811558 000 000 000 GENERAL FUND AP AP STAPLES 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811610 000 000 000 GENERAL FUND/ ME MEDI CARE TAX -53, 654. 16 1,373,225.81 1,371,904. 44 -52,332.79
10 L 000 000 811611 000 000 000 GENERAL FUND/ FI SOCI AL SECURITY TAX -229,415. 26 5,859, 271. 68 5, 854, 055. 09 -224,198. 67
10 L 000 000 811612 000 000 000 GENERAL FUND/ FE FEDERAL | NCOVE TAX 0. 00 3, 305, 183. 20 3, 305, 183. 20 0. 00
10 L 000 000 811613 000 000 000 GENERAL FUND/ ST STATE | NCOME TAX -84,371.23 1,875, 222.30 1, 868, 953. 27 -78,102. 20
10 L 000 000 811620 000 000 000 GENERAL FUND/ RE RETI REMENT DEDUCTI ON -718,512. 05 5,954, 241. 57 5,937,948. 92 -702, 219. 40
10 L 000 000 811622 000 000 000 GENERAL FUND/ HD HDHP - 4K / 8K 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811624 000 000 000 GENERAL FUND/ HD HDHP - 40 PLAN 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811626 000 000 000 GENERAL FUND/ HS HSA - EMPLOYEE DEDUCTI ONS 0. 00 140. 00 240. 00 -100. 00
10 L 000 000 811628 000 000 000 GENERAL FUND/ HS HSA - EMPLOYER CONTRI BUTI ONS 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811630 000 000 000 GENERAL FUND/ DE DENTAL - PPO CONTRI BUTI ONS 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811631 000 000 000 GENERAL FUND/ HE HEALTH | NSURANCE DEDUCT 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811632 000 000 000 GENERAL FUND/ DE DENTAL | NSURANCE DEDUCT 0. 00 0. 00 0. 00 0. 00
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10 L 000 000 811633 000 000 000 GENERAL FUND/ DI DI SABILITY I NS DEDUCTI ON - 10, 241. 42 147,194.93 146, 305. 21 -9,351.70
10 L 000 000 811634 000 000 000 GENERAL FUND/ SP SPQUSE/ DEP' T LI FE | NSURANCE -1,997. 45 12, 260. 23 12, 315. 22 -2,052. 44
10 L 000 000 811635 000 000 000 GENERAL FUND/ DE DEPENDENT CARE - CHPT125 -1,817.99 108, 976. 23 118, 393. 33 -11, 235.09
10 L 000 000 811636 000 000 000 GENERAL FUND/ DE DENTAL- PPO CHAPTER 125 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811637 000 000 000 GENERAL FUND/ HE HEALTH CHAPTER 125 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811638 000 000 000 GENERAL FUND/ DE DENTAL- CHAPTER 125 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811639 000 000 000 GENERAL FUND/ AD ADDI TI ONAL LI FE | NSURANCE -877.43 95, 015. 53 94, 580. 91 -442.81
10 L 000 000 811640 000 000 000 GENERAL FUND/ UN UNI TED WAY 0. 00 18, 855. 80 18, 855. 80 0. 00
10 L 000 000 811641 000 000 000 GENERAL FUND OT OTHER MEDI CAL - CHPT 125 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811642 000 000 000 GENERAL FUND/ EB EBC - FLEX CLAI M5 TAIL 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811643 000 000 000 GENERAL FUND/ HE HEALTH INS. - SELF PAY - COBRA 0. 00 140, 218. 26 140, 218. 26 0. 00
10 L 000 000 811644 000 000 000 GENERAL FUND/ DE DENTAL INS. - SELF PAY - COBRA 0. 00 16, 994. 95 16, 994. 95 0. 00
10 L 000 000 811645 000 000 000 GENERAL FUND/ LI LIFE INS - EMPLOYER CONTRI BUTI -20,417.77 101, 140. 65 101, 887. 11 -21,164. 23
10 L 000 000 811647 000 000 000 GENERAL FUND/ LI LIM TED FLEX PLAN- CHAPTER 125 -1,371.07 1.00 1.00 -1,371. 07
10 L 000 000 811648 000 000 000 GENERAL FUND/ SU SUPPLEMENTAL LI FE | NSURANCE -2,878.89 45, 535. 01 45, 936. 65 -3,280.53
10 L 000 000 811650 000 000 000 GENERAL FUND/ UN UNI ON DUES DEDUCTI ON 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811652 000 000 000 GENERAL FUND/ GR GREENHECK FI ELDHOUSE MEMBERSHP 0. 00 130. 25 130. 25 0. 00
10 L 000 000 811655 000 000 000 GENERAL FUND/V V VI SI ON PLAN ( DELTA) 63. 14 43, 433. 86 43, 163. 97 333.03
10 L 000 000 811656 000 000 000 GENERAL FUND/V V SHORT TERM DI SABI LI TY 7,478.79 75, 380. 05 74,933.52 7,925.32
10 L 000 000 811665 000 000 000 GENERAL FUND/ RO ROTH 403(B) 0. 00 81, 026. 62 81, 026. 62 0. 00
10 L 000 000 811670 000 000 000 GENERAL FUND/TS TSA' S 0. 00 1, 050, 279. 08 1, 050, 279. 08 0. 00
10 L 000 000 811673 000 000 000 GENERAL FUND/ RE RETI REE HEALTH 0. 00 8, 955. 53 8, 955.53 0. 00
10 L 000 000 811674 000 000 000 GENERAL FUND/ RE RETI REE DENTAL 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811675 000 000 000 GENERAL FUND/ RE RETI REE LI FE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811697 000 000 000 GENERAL FUND/ CH CHAMBER G FT CERTI FI CATES 0. 00 7,289.97 7,289.97 0. 00
10 L 000 000 811699 000 000 000 GENERAL FUND'M M SCELLANEQUS DEDUCTI ON 0. 00 63, 990. 93 63, 990. 93 0. 00
10 L 000 000 811700 000 000 000 GENERAL FUND/ I N | NTEREST PAYABLE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811810 000 000 000 GENERAL FUND/ NE NET PAYROLL PAYABLE ( CHECKS) 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811815 000 000 000 GENERAL FUND/ NE NET EFT PAYABLE 0. 00 68,977, 176. 67 68,977, 176. 67 0. 00
10 L 000 000 811820 000 000 000 GENERAL FUND/ VO VOUCHERS PAYABLE -3,719,974.79 3,719,974.79 3, 669, 388. 74 - 3,669, 388.74
10 L 000 000 812000 000 000 000 GENERAL FUND/ DU Due To Cther Funds -4,051, 105. 45 4,424,382.39 373, 276. 94 0. 00
10 L 000 000 815100 000 000 000 GENERAL FUNDY SE SELF FUNDED PREM UM DEPGCSI TS 0. 00 0. 00 0. 00 0. 00
10 L 000 000 815110 000 000 000 GENERAL FUND/ DI SF DENTAL PREM UMS - DI STRI CT 0. 00 0. 00 488, 491. 80 -488, 491. 80
10 L 000 000 815120 000 000 000 GENERAL FUNDY EM SF DENTAL PREM UMS - EMPLOYEE 0. 00 0. 00 103, 930. 23 - 1083, 930. 23
10 L 000 000 815901 000 000 000 GENERAL FUND/ OP OPEB 73 0. 00 745, 801. 00 745, 801. 00 0. 00
10 L 000 000 816000 000 000 000 GENERAL FUND/ DE DEFERRED REVENUES 0. 00 0. 00 0. 00 0. 00
10 L 000 000 816200 000 000 000 GENERAL FUND/ DE DEFERRED REVENUE STATE Al D 0. 00 0. 00 0. 00 0. 00
10 L 000 000 816903 000 000 000 GENERAL FUND/ DE DEFERRED REVENUE- VARl QUS CAMPS 0. 00 0. 00 0. 00 0. 00
10 L 000 000 816905 000 000 000 GENERAL FUND/ DE DEFERRED REVENUE-M SC. | CE USE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 816909 000 000 000 GENERAL FUND/ DE DEFERRED REVENUE H. S. HOCKEY 0. 00 0. 00 0. 00 0. 00
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10 L 000 000 816910 000 000 000 GENERAL FUND/ DE DEF. REV. - |IN TECH 0. 00 0. 00 0. 00 0. 00
10 L 000 000 816999 000 000 000 GENERAL FUND/ OT DEFERRED REVENUE- OTHER GRANTS 0. 00 0. 00 0. 00 0. 00
10 L 000 000 817100 000 000 000 GENERAL FUND/ HE HEALTH CLAI M5 PAYABLE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 817101 000 000 000 GENERAL FUND/ SE HEALTH INS. PREM UM PAYABLE -1, 246, 116. 08 11, 461, 240. 98 11, 423, 513. 24 -1, 208, 388. 34
10 L 000 000 817150 000 000 000 GENERAL FUND/ HR HRA PAYABLE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 817200 000 000 000 GENERAL FUND/ DE DENTAL- CLAI M5 PAYABLE - 55, 000. 00 1,597, 430. 96 645, 210. 22 897, 220. 74
10 L 000 000 819107 000 000 000 GENERAL FUND/ CO CONF ROOM A - ED | MPROVEMENT 0. 00 0. 00 0. 00 0. 00
10 L 000 000 842300 000 000 000 GENERAL FUND/ LO LONG TERM BONDS PAYABLE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 842350 000 000 000 GENERAL FUND/ 38 38 FUND TAXABLE BONDS 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 000000 000 000 000 GENERAL FUND/ N/ 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 911000 000 000 000 GENERAL FUND/ FI FI XED ASSETS - L.T.D. 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 912000 000 000 000 GENERAL FUND/ FI FI XED ASSETS - TAX LEVY 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 914000 000 000 000 GENERAL FUND/ FI FI XED ASSETS- ACCUM DEPRECI ATl O 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 916000 000 000 000 GENERAL FUND/ FI FI XED ASSETS - DONATI ONS 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 931000 000 000 000 GENERAL FUND/ FU FUND BALANCE- RESERVED 0. 00 3,458, 041. 99 3,554, 552. 53 -96,510. 54
10 Q 000 000 931700 000 000 000 GENERAL FUND/ FU FUND BALANCE - L.T.D. 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 932000 000 000 000 GENERAL FUND/ FU FUND BALANCE - CASH FLOW 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 936110 000 000 000 GENERAL FUND/ SE FUND BALANCE - SELF | NSURANCE 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 936120 000 000 000 GENERAL FUND/ Co CONT OBLI G- RESTRI CTED FUND BAL 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 936130 000 000 000 GENERAL FUND/ UN UNSPENT COMMON SCHOOL LI BRARY -12, 490. 23 531, 034. 39 539, 855. 36 -21,311. 20
10 Q 000 000 936320 000 000 000 GENERAL FUND/ De DEBT SERVI CE RETI REMENT 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 936500 000 000 000 GENERAL FUND/ Fo FOOD SERVI CE FUND BALANCE 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 936900 000 000 000 GENERAL FUND/ FD FUND BALANCE- RESTRI CTED OTHER 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 938900 000 000 000 GENERAL FUND/ As ASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 939200 000 000 000 GENERAL FUND/ CA WORKI NG CAPI TAL (CASH FLOW - 11, 325, 491. 23 74,900, 574. 58 89, 459, 715. 37 - 25,884, 632. 02
10 Q 000 000 939900 000 000 000 GENERAL FUND/ Un UNASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
10 - --- --- ------ EEREEE R 0. 00 582, 288, 781. 23 582, 288, 781. 23 0. 00
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27 A 000 000 711000 000 000 000 SPECI AL EDUCATI CASH 470, 334. 87 4,225,921.55 11, 585, 464. 40 - 6, 889, 207. 98
27 A 000 000 711100 000 000 000 SPECI AL EDUCATI PAYROLL CLEARANCE ACCOUNT 0. 00 10, 596, 779. 96 10, 596, 779. 96 0. 00
27 A 000 000 711105 000 000 000 SPECI AL EDUCATI A/ P ACH CASH ACCOUNT | NTERCI TY 0. 00 0. 00 0. 00 0. 00
27 A 000 000 712000 000 000 000 SPECI AL EDUCATI | NVESTMENTS 0. 00 3, 656, 082. 94 3, 656, 082. 94 0. 00
27 A 000 000 713200 000 000 000 SPECI AL EDUCATI ACCOUNTS RECEI VABLE 0. 00 48, 836. 83 0. 00 48, 836. 83
27 A 000 000 714100 000 000 000 SPECI AL EDUCATI Due From Ot her Funds 0. 00 0. 00 0. 00 0. 00
27 A 000 000 715420 000 000 000 SPECI AL EDUCATI DUE FROM CESA 0. 00 0. 00 0. 00 0. 00
27 A 000 000 715500 000 000 000 SPECI AL EDUCATI DUE FROM STATE GOVERNMENT 0. 00 0. 00 0. 00 0. 00
27 A 000 000 715600 000 000 000 SPECI AL EDUCATI DUE FROM FED GOVERNMENT 622,138.11 44, 580. 11 662, 111. 10 4,607. 12
27 L 000 000 000000 000 000 000 SPECI AL EDUCATI 0. 00 0. 00 0. 00 0. 00
27 L 000 000 811200 000 000 000 SPECI AL EDUCATI ACCOUNTS PAYABLE -57,645. 69 1,194,833.78 1,174,720.36 -37,532. 27
27 L 000 000 811558 000 000 000 SPECI AL EDUCATI AP STAPLES 0. 00 0. 00 0. 00 0. 00
27 L 000 000 811610 000 000 000 SPECI AL EDUCATI MEDI CARE TAX - 10, 147. 07 10, 147. 07 10, 048. 92 -10, 048. 92
27 L 000 000 811611 000 000 000 SPECI AL EDUCATI SOCI AL SECURI TY TAX -43,387.32 43, 387. 32 42,967. 53 -42,967.53
27 L 000 000 811620 000 000 000 SPECI AL EDUCATI RETI REMENT DEDUCTI ON -47,919.71 47,919.71 45, 952. 74 -45,952. 74
27 L 000 000 811628 000 000 000 SPECI AL EDUCATI HSA - EMPLOYER CONTRI BUTI ONS 0. 00 0. 00 0. 00 0. 00
27 L 000 000 811630 000 000 000 SPECI AL EDUCATI DENTAL - PPO CONTRI BUTI ON 0. 00 0. 00 0. 00 0. 00
27 L 000 000 811633 000 000 000 SPECI AL EDUCATI DI SABILITY I NS DEDUCTI ON -2,387.45 2,387.45 2,119.11 -2,119.11
27 L 000 000 811645 000 000 000 SPECI AL EDUCATI LIFE INS - EMPLOYER CONTRI BUTI -1,171. 37 1,171. 37 1,121.57 -1,121.57
27 L 000 000 811815 000 000 000 SPECI AL EDUCATI NET EFT PAYABLE 0. 00 14, 286, 387. 82 14, 286, 387. 82 0. 00
27 L 000 000 811820 000 000 000 SPECI AL EDUCATI VOUCHERS PAYABLE -709, 923. 96 709, 923. 96 707, 084. 77 -707,084. 77
27 L 000 000 812000 000 000 000 SPECI AL EDUCATI Due To Ot her Funds 0. 00 0. 00 0. 00 0. 00
27 L 000 000 815100 000 000 000 SPECI AL EDUCATI SELF FUNDED PREM UM DEPOSI TS 0. 00 0. 00 0. 00 0. 00
27 L 000 000 815110 000 000 000 SPECI AL EDUCATI 0. 00 0. 00 0. 00 0. 00
27 L 000 000 817101 000 000 000 SPECI AL EDUCATI SECURI TY PREM UM PAYABLE -202, 754. 97 202, 754. 97 185, 489. 36 -185, 489. 36
27 L 000 000 817150 000 000 000 SPECI AL EDUCATI HRA PAYABLE 0. 00 0. 00 0. 00 0. 00
27 L 000 000 817200 000 000 000 SPECI AL EDUCATI DENTAL - CLAI M5 PAYABLE -17,135. 44 17, 135. 44 0. 00 0. 00
27 Q 000 000 000000 000 000 000 SPECI AL EDUCATI 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 931000 000 000 000 SPECI AL EDUCATI FUND BALANCE - RESERVED 0. 00 231, 629. 56 231, 629. 56 0. 00
27 Q 000 000 932000 000 000 000 SPECI AL EDUCATI FUND BALANCE - CASH FLOW 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 936120 000 000 000 SPECI AL EDUCATI CONT OBLI G RESTRI CTED FUND BAL 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 936320 000 000 000 SPECI AL EDUCATI DEBT SERVI CE RETI REMENT 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 936500 000 000 000 SPECI AL EDUCATI FOOD SERVI CE FUND BALANCE 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 936900 000 000 000 SPECI AL EDUCATI FUND BALANCE- RESTRI CTED OTHER 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 938900 000 000 000 SPECI AL EDUCATI ASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 939200 000 000 000 SPECI AL EDUCATI WORKI NG CAPI TAL ( CASH FLOW 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 939900 000 000 000 SPECI AL EDUCATI UNASSI GNED FUND BALANCE 0. 00 13, 110, 899. 46 5,242,819. 16 7, 868, 080. 30
X A R 0. 00 48, 430, 779. 30 48, 430, 779. 30 0. 00
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50 A 000 000 711000 000 000 000 FOOD SERVICE FU CASH 1, 655, 206. 81 4,346, 501. 02 3,595,537. 94 2,406, 169. 89
50 A 000 000 711100 000 000 000 FOOD SERVICE FU PAYROLL CLEARANCE ACCOUNT 0. 00 1, 440, 294. 55 1, 440, 294. 55 0. 00
50 A 000 000 711105 000 000 000 FOOD SERVICE FU A/ P ACH CASH ACCOUNT | NTERCI TY 0. 00 0. 00 0. 00 0. 00
50 A 000 000 711200 000 000 000 FOOD SERVICE FU PETTY CASH 93.00 0. 00 0. 00 93.00
50 A 000 000 712000 000 000 000 FQOOD SERVICE FU | NVESTMENTS 0. 00 3,972,838.03 3,972,838.03 0. 00
50 A 000 000 713200 000 000 000 FOOD SERVI CE FU ACCOUNTS RECEI VABLE 81.75 4,254.75 81.75 4,254.75
50 A 000 000 714100 000 000 000 FOOD SERVICE FU Due From Qther Funds 0. 00 0. 00 0. 00 0. 00
50 A 000 000 715500 000 000 000 FOOD SERVICE FU DUE FROM STATE GOVERNMENT 0. 00 0. 00 0. 00 0. 00
50 A 000 000 715600 000 000 000 FOOD SERVICE FU DUE FROM FEDERAL FUNDS 115, 013. 15 0. 00 115, 013. 15 0. 00
50 L 000 000 000000 000 000 000 FOOD SERVI CE FU 0. 00 0. 00 0. 00 0. 00
50 L 000 000 811200 000 000 000 FOOD SERVICE FU ACCOUNTS PAYABLE -42,378.75 1,935,531.78 2,045, 464. 47 -152,311. 44
50 L 000 000 811558 000 000 000 FOOD SERVICE FU AP STAPLES 0. 00 0. 00 0. 00 0. 00
50 L 000 000 811610 000 000 000 FQOOD SERVICE FU MEDI CARE TAX -316. 52 316. 52 393. 87 -393. 87
50 L 000 000 811611 000 000 000 FOOD SERVICE FU SOCI AL SECURI TY TAX -1, 353. 46 1,353. 46 1,684.12 -1,684. 12
50 L 000 000 811620 000 000 000 FOOD SERVICE FU RETI REMENT DEDUCTI ON -1,465.73 1,465.73 1,851.48 -1,851.48
50 L 000 000 811630 000 000 000 FQOOD SERVICE FU DENTAL PPO PLAN 0. 00 0. 00 0. 00 0. 00
50 L 000 000 811633 000 000 000 FOOD SERVICE FU DI SABILITY | NS DEDUCTI ON 0. 00 0. 00 0. 00 0. 00
50 L 000 000 811645 000 000 000 FQOOD SERVICE FU LIFE INS - EMPLOYER CONTRI BUTI 0. 00 0. 00 0. 00 0. 00
50 L 000 000 811815 000 000 000 FOOD SERVICE FU NET EFT PAYABLE 0. 00 1, 549, 456. 53 1, 549, 456. 53 0. 00
50 L 000 000 811820 000 000 000 FOOD SERVICE FU VOUCHERS PAYABLE -22,359.58 22,359.58 28, 669. 39 - 28, 669. 39
50 L 000 000 812000 000 000 000 FOOD SERVICE FU Due To Qther Funds -85, 920. 82 86, 200. 10 279.28 0. 00
50 L 000 000 815000 000 000 000 FOOD SERVICE FU DEPCSI TS PAYABLE- FAM LY BALANC 0. 00 0. 00 0. 00 0. 00
50 L 000 000 815100 000 000 000 FOOD SERVICE FU SELF FUNDED PREM UM DEPOSI TS 0. 00 0. 00 0. 00 0. 00
50 L 000 000 815300 000 000 000 FOOD SERVICE FU DUE TO STATE 0. 00 0. 00 0. 00 0. 00
50 L 000 000 815900 000 000 000 FQOOD SERVICE FU O her Deposits Payable -122,382. 86 14,927.81 0. 00 - 107, 455. 05
50 L 000 000 817101 000 000 000 FOOD SERVICE FU SECURI TY PREM UM PAYABLE 0. 00 0. 00 0. 00 0. 00
50 L 000 000 817150 000 000 000 FOOD SERVICE FU HRA PAYABLE 0. 00 0. 00 0. 00 0. 00
50 L 000 000 817200 000 000 000 FOOD SERVICE FU DENTAL- CLAI M5 PAYABLE 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 000000 000 000 000 FOOD SERVI CE FU 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 931000 000 000 000 FOOD SERVICE FU FUND BALANCE - RESERVED 0. 00 321, 383.55 375, 490. 59 -54,107. 04
50 Q 000 000 932000 000 000 000 FOOD SERVICE FU FUND BALANCE - CASH FLOW 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 936120 000 000 000 FOOD SERVICE FU CONT OBLI G RESTRI CTED FUND BAL 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 936320 000 000 000 FOOD SERVICE FU DEBT SERVI CE RETI REMENT 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 936500 000 000 000 FOOD SERVICE FU FOOD SERVI CE FUND BALANCE - 1,494, 216. 99 4,613, 042. 96 5,182, 871. 22 -2,064, 045. 25
50 Q 000 000 936900 000 000 000 FQOOD SERVICE FU FUND BALANCE- RESTRI CTED OTHER 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 938900 000 000 000 FOOD SERVICE FU ASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 939200 000 000 000 FOOD SERVICE FU WORKI NG CAPI TAL ( CASH FLOW 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 939900 000 000 000 FOOD SERVICE FU UNASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
50 - --- oo ------ 0. 00 18, 309, 926. 37 18, 309, 926. 37 0. 00
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80 A 000 000 711000 000 000 000 COMMUNITY SERVI CASH - 58, 335. 57 2,051, 168. 24 1,784,187.09 208, 645. 58
80 A 000 000 711001 000 000 000 COVMMUNITY SERVI COMM SERV. M NI MUM BALANCE RQ 250. 00 0. 00 0. 00 250. 00
80 A 000 000 711100 000 000 000 COVMUNITY SERVI PAYROLL CLEARANCE ACCOUNT 0. 00 794, 985. 90 794, 985. 90 0. 00
80 A 000 000 711105 000 000 000 COMMUNITY SERVI A/ P ACH CASH ACCOUNT | NTERCI TY 0. 00 0. 00 0. 00 0. 00
80 A 000 000 711200 000 000 000 COVMUNITY SERVI PETTY CASH 1, 030. 00 0. 00 0. 00 1, 030. 00
80 A 000 000 711300 000 000 000 COVMUNITY SERVI HOLDI NG ACCOUNT - CASH 0. 00 0. 00 0. 00 0. 00
80 A 000 000 712000 000 000 000 COVMUNITY SERVI | NVESTMENTS 0. 00 63, 908. 18 63, 908. 18 0. 00
80 A 000 000 713100 000 000 000 COMMUNITY SERVI TAXES RECEI VABLE 0. 00 375, 000. 00 375, 000. 00 0. 00
80 A 000 000 713200 000 000 000 COVMUNITY SERVI ACCOUNTS RECEI VABLE 115, 684. 79 136, 298. 14 115, 684. 79 136, 298. 14
80 A 000 000 713205 000 000 000 COVMUNITY SERVI RECEI VABLES - UNCOLLECTED GHF 11, 538. 90 3, 039. 00 12,173. 90 2,404.00
80 A 000 000 714100 000 000 000 COVMUNITY SERVI Due From Ot her Funds 42, 389. 45 309, 564. 79 351, 954. 24 0. 00
80 A 000 000 715600 000 000 000 COVMMUNITY SERVI DUE FROM FEDERAL GOVERNVMENT 1,804. 40 0. 00 1,804. 40 0. 00
80 L 000 000 000000 000 000 000 COVMUNITY SERVI 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811200 000 000 000 COMMUNITY SERVI ACCOUNTS PAYABLE -37,372. 44 581, 077. 58 695, 855. 19 - 152, 150. 05
80 L 000 000 811225 000 000 000 COVMUNITY SERVI CMIY ED CK ACCT PAYABLE 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811558 000 000 000 COVMUNITY SERVI AP STAPLES 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811610 000 000 000 COVMUNITY SERVI MEDI CARE TAX -668. 04 668. 04 908.91 -908.91
80 L 000 000 811611 000 000 000 COVMUNITY SERVI SOCI AL SECURI TY TAX -2,856.70 2,856. 70 3, 886. 48 -3,886.48
80 L 000 000 811620 000 000 000 COVMUNITY SERVI RETI REMENT DEDUCTI ON -1,472.88 1,472.88 2, 230. 26 -2,230. 26
80 L 000 000 811628 000 000 000 COMMUNITY SERVI HSA - EMPLOYER CONTRI BUTI ONS 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811630 000 000 000 COVMUNITY SERVI DENTAL - PPO CONTRI BUTI ON 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811633 000 000 000 COVMUNITY SERVI DI SABILITY | NSURANCE 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811645 000 000 000 COVMUNITY SERVI LIFE INS - EMPLOYER CONTRI BUTI 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811815 000 000 000 COMMUNITY SERVI NET EFT PAYABLE 0. 00 1,025, 287. 67 1,025, 287. 67 0. 00
80 L 000 000 811820 000 000 000 COVMMIUNITY SERVI VOUCHERS PAYABLE -46, 124. 24 46, 124. 24 62, 967. 92 -62,967.92
80 L 000 000 812000 000 000 000 COVMUNITY SERVI Due To Qther Funds 0. 00 0. 00 0. 00 0. 00
80 L 000 000 816000 000 000 000 COVMUNITY SERVI 0. 00 0. 00 0. 00 0. 00
80 L 000 000 816900 000 000 000 COVMUNITY SERVI DEFER REV. - SCHL. AGE CARE -1,320.00 1, 320. 00 1,011. 23 -1,011. 23
80 L 000 000 816901 000 000 000 COVMUNITY SERVI DEFERRED REV.- YOUTH ACTI V. FEES - 21, 630. 82 21, 630. 82 61, 722. 35 -61,722.35
80 L 000 000 816902 000 000 000 COVMUNITY SERVI DEFER REV.-ADULT & FAM LY FEES -1,039. 20 1,039. 20 1, 645. 63 -1,645.63
80 L 000 000 816903 000 000 000 COVMUNITY SERVI DEFERRED REVENUE- VAR QUS CAMPS -34,615. 17 34, 615. 17 2,124.00 -2,124.00
80 L 000 000 816904 000 000 000 COMMUNITY SERVI DEFERRED REVENUE PRESCHOOL FEE 0. 00 0. 00 0. 00 0. 00
80 L 000 000 816905 000 000 000 COMMUNITY SERVI DEFERRED REVENUE- OTHER | CE USE -5,264. 64 5,264.64 0. 00 0. 00
80 L 000 000 816906 000 000 000 COVMUNITY SERVI Deferred Revenue - Care Corner 0. 00 0. 00 0. 00 0. 00
80 L 000 000 816907 000 000 000 COMMUNITY SERVI DEFERRED REVENUE- POOL ACTI VI TY 0. 00 0. 00 0. 00 0. 00
80 L 000 000 816908 000 000 000 COMMUNITY SERVI DEF. REV.-GFH BUI LDI NG RENTAL -2,355.50 2, 355. 50 978. 41 -978. 41
80 L 000 000 816909 000 000 000 COVMUNITY SERVI DEF.REV.- H.S. HOCKEY -900. 00 900. 00 1,125.00 -1,125.00
80 L 000 000 816911 000 000 000 COVMUNITY SERVI DEF. REV. - MEMBERSHI PS -3,411. 38 3,411.38 2,654.58 -2,654.58
80 L 000 000 816913 000 000 000 COVMUNITY SERVI DEFERRED REVENUE- GHF CONCESSI O -2,799.38 2,799. 38 219. 00 -219.00
80 L 000 000 817101 000 000 000 COVMUNITY SERVI SECURI TY PREM UM PAYABLE 0. 00 0. 00 0. 00 0. 00
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80 L 000 000 817200 000 000 000 COVMUNITY SERVI DENTAL CLAI M5 PAYABLE 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 000000 000 000 000 COVMUNITY SERVI 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 931000 000 000 000 COVMUNITY SERVI FUND BALANCE - RESERVED 0. 00 2,110. 83 2,110.83 0. 00
80 Q 000 000 931896 000 000 000 COVMUNITY SERVI TOURNAMENT ACTI VI TY 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 932000 000 000 000 COVMUNITY SERVI FUND BALANCE - CASH FLOW 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 936120 000 000 000 COVMUNITY SERVI CONT OBLI G RESTRI CTED FUND BAL 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 936320 000 000 000 COVMUNITY SERVI DEBT SERVI CE RETI REMENT 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 936500 000 000 000 COVMUNITY SERVI FOOD SERVI CE FUND BALANCE 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 936900 000 000 000 COVMMUNITY SERVI FUND BALANCE- RESTRI CTED OTHER 47, 468. 42 1,807, 537. 30 1, 910, 009. 62 - 55, 003. 90
80 Q 000 000 938900 000 000 000 COVMUNITY SERVI ASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 939200 000 000 000 COVMUNITY SERVI WORKI NG CAPI TAL ( CASH FLOW 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 939900 000 000 000 COVMUNITY SERVI UNASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
80 - --- --- ae---- 0. 00 7,274, 435.58 7,274, 435,58 0. 00
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Gand Asset Totals 25, 325, 811. 92 394, 888, 306. 91 392, 213, 188. 50 28, 000, 930. 33
Gand Liability Totals -12,541, 081. 89 162, 439, 360. 95 157,591, 679. 74 -7,693, 400. 68
Gand Equity Totals -12, 784, 730. 03 98, 976, 254. 62 106, 499, 054. 24 - 20, 307, 529. 65
Gand Total s 0. 00 656, 303, 922. 48 656, 303, 922. 48 0. 00

Nunber of Accounts: 233

Rk Ik R R I I End Of report Rk R I O O A Rk
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10 A 000 000 711000 000 000 000 GENERAL FUND/ CL Cash 3,518, 249. 27 1,987,452. 71 1, 796, 927. 20 3,708,774.78
10 A 000 000 711100 000 000 000 GENERAL FUNDY PA Payrol| Cash C earance Account 0. 00 1,191, 799. 29 1,191, 799. 29 0. 00
10 A 000 000 711105 000 000 000 GENERAL FUND/ A/ A/ P ACH Cash C earing Account 0. 00 0. 00 0. 00 0. 00
10 A 000 000 711200 000 000 000 GENERAL FUND/ PE PETTY CASH 980. 00 0. 00 0. 00 980. 00
10 A 000 000 712000 000 000 000 GENERAL FUND/ I N | NVESTMENTS 20, 777, 612. 02 64, 643. 91 1, 958, 000. 00 18, 884, 255. 93
10 A 000 000 712999 000 000 000 GENERAL FUND/ W W SC | NVESTMENT ACCOUNT, PMA 500, 763. 29 0. 00 0. 00 500, 763. 29
10 A 000 000 713100 000 000 000 GENERAL FUND/ TA TAXES RECEI VABLE 6, 790, 595. 03 0. 00 0. 00 6, 790, 595. 03
10 A 000 000 713200 000 000 000 GENERAL FUND/ AC ACCOUNTS RECEI VABLE 133, 610. 38 0. 00 19, 967. 16 113, 643. 22
10 A 000 000 713207 000 000 000 GENERAL FUND/ SC SCOREBOARDS RECEI VABLE 0. 00 0. 00 0. 00 0. 00
10 A 000 000 713208 000 000 000 GENERAL FUND/ FO FOUNDATI ON RECEI VABLE 0. 00 0. 00 0. 00 0. 00
10 A 000 000 713210 000 000 000 GENERAL FUND/ TR TRACK RENOVATI ON PRQJECT 0. 00 0. 00 0. 00 0. 00
10 A 000 000 714100 000 000 000 GENERAL FUND/ DU Due From Cther Funds 0. 00 0. 00 0. 00 0. 00
10 A 000 000 715100 000 000 000 GENERAL FUND/ DU DUE FROM LOCAL GOVERNVENTS 0. 00 0. 00 0. 00 0. 00
10 A 000 000 715200 000 000 000 GENERAL FUND/ OT OTHER W DI STRI CTS 0. 00 0. 00 0. 00 0. 00
10 A 000 000 715500 000 000 000 GENERAL FUND/ DU DUE FROM STATE GOVERNVENT 128, 616. 21 0. 00 0. 00 128, 616. 21
10 A 000 000 715600 000 000 000 GENERAL FUND/ DU DUE FROM FED GOVERNVENT 0. 00 0. 00 0. 00 0. 00
10 A 000 000 716000 000 000 000 GENERAL FUND/ I N | NVENTORY 45, 737. 22 0. 00 45, 737. 22 0.00
10 A 000 000 717000 000 000 000 GENERAL FUND/ PR PREPAI D EXPENSE 181, 385. 58 0. 00 0. 00 181, 385. 58
10 A 000 000 717001 000 000 000 GENERAL FUND/ PR PREPAI D EXPENSE 0. 00 0. 00 0. 00 0. 00
10 A 000 000 751000 000 000 000 GENERAL FUND/ FI FI XED ASSETS- Sl TES 0. 00 0. 00 0. 00 0. 00
10 A 000 000 753000 000 000 000 GENERAL FUND/ FI FI XED ASSETS- BUI LDI NGS 0. 00 0. 00 0. 00 0. 00
10 A 000 000 754000 000 000 000 GENERAL FUND/ FI FI XED ASSETS- EQUI PMENT 0. 00 0. 00 0. 00 0. 00
10 A 000 000 754100 000 000 000 GENERAL FUND EQ FI XED ASSETS- ACCUM DEPRECI ATN 0. 00 0. 00 0. 00 0. 00
10 L 000 000 000000 000 000 000 GENERAL FUND/ N/ 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811100 000 000 000 GENERAL FUND/ TE TEMPORARY NOTES PAYABLE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811200 000 000 000 GENERAL FUND/ AC ACCOUNTS PAYABLE -404, 524. 29 590, 583. 77 186, 059. 48 0. 00
10 L 000 000 811555 000 000 000 GENERAL FUND/ AP AP P- CARD 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811558 000 000 000 GENERAL FUND AP AP STAPLES 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811610 000 000 000 GENERAL FUND/ ME MEDI CARE TAX -52,332.79 82,372.43 41, 372. 34 -11,332.70
10 L 000 000 811611 000 000 000 GENERAL FUND/ FI SOCI AL SECURITY TAX -224,198. 67 352, 640. 40 176, 898. 88 -48,457. 15
10 L 000 000 811612 000 000 000 GENERAL FUND/ FE FEDERAL | NCOVE TAX 0. 00 97, 767. 40 97, 767. 40 0. 00
10 L 000 000 811613 000 000 000 GENERAL FUND/ ST STATE | NCOME TAX -78,102. 20 78, 152. 23 48, 594. 60 -48,544. 57
10 L 000 000 811620 000 000 000 GENERAL FUND/ RE RETI REMENT DEDUCTI ON -702, 219. 40 185, 142. 81 182, 093.74 -699, 170. 33
10 L 000 000 811622 000 000 000 GENERAL FUND/ HD HDHP - 4K / 8K 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811624 000 000 000 GENERAL FUND/ HD HDHP - 40 PLAN 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811626 000 000 000 GENERAL FUND/ HS HSA - EMPLOYEE DEDUCTI ONS -100. 00 100. 00 0. 00 0. 00
10 L 000 000 811628 000 000 000 GENERAL FUND/ HS HSA - EMPLOYER CONTRI BUTI ONS 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811630 000 000 000 GENERAL FUND/ DE DENTAL - PPO CONTRI BUTI ONS 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811631 000 000 000 GENERAL FUND/ HE HEALTH | NSURANCE DEDUCT 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811632 000 000 000 GENERAL FUND/ DE DENTAL | NSURANCE DEDUCT 0. 00 0. 00 0. 00 0. 00
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10 L 000 000 811633 000 000 000 GENERAL FUND/ DI DI SABILITY I NS DEDUCTI ON -9,351.70 7,426. 44 4,761.12 -6, 686. 38
10 L 000 000 811634 000 000 000 GENERAL FUND/ SP SPQUSE/ DEP' T LI FE | NSURANCE -2,052. 44 0. 00 412. 17 -2,464.61
10 L 000 000 811635 000 000 000 GENERAL FUND/ DE DEPENDENT CARE - CHPT125 - 11, 235. 09 3,137.10 2,777.43 - 10, 875. 42
10 L 000 000 811636 000 000 000 GENERAL FUND/ DE DENTAL- PPO CHAPTER 125 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811637 000 000 000 GENERAL FUND/ HE HEALTH CHAPTER 125 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811638 000 000 000 GENERAL FUND/ DE DENTAL- CHAPTER 125 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811639 000 000 000 GENERAL FUND/ AD ADDI TI ONAL LI FE | NSURANCE -442.81 0. 00 3,568. 48 -4,011. 29
10 L 000 000 811640 000 000 000 GENERAL FUND/ UN UNI TED WAY 0. 00 664. 33 664. 33 0. 00
10 L 000 000 811641 000 000 000 GENERAL FUND OT OTHER MEDI CAL - CHPT 125 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811642 000 000 000 GENERAL FUND/ EB EBC - FLEX CLAI M5 TAIL 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811643 000 000 000 GENERAL FUND/ HE HEALTH INS. - SELF PAY - COBRA 0. 00 0. 00 1,938.18 -1,938.18
10 L 000 000 811644 000 000 000 GENERAL FUND/ DE DENTAL INS. - SELF PAY - COBRA 0. 00 0. 00 166. 88 -166. 88
10 L 000 000 811645 000 000 000 GENERAL FUND/ LI LIFE INS - EMPLOYER CONTRI BUTI -21,164.23 5, 054. 50 3,509.73 -19, 619. 46
10 L 000 000 811647 000 000 000 GENERAL FUND/ LI LIM TED FLEX PLAN- CHAPTER 125 -1,371.07 0. 00 0. 00 -1,371.07
10 L 000 000 811648 000 000 000 GENERAL FUND/ SU SUPPLEMENTAL LI FE | NSURANCE -3,280.53 0. 00 1,657.17 -4,937.70
10 L 000 000 811650 000 000 000 GENERAL FUND/ UN UNI ON DUES DEDUCTI ON 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811652 000 000 000 GENERAL FUND/ GR GREENHECK FI ELDHOUSE MEMBERSHP 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811655 000 000 000 GENERAL FUND/V V VI SI ON PLAN ( DELTA) 333.03 3, 660. 04 1,539.55 2,453.52
10 L 000 000 811656 000 000 000 GENERAL FUND/V V SHORT TERM DI SABI LI TY 7,925. 32 0. 00 2,629.91 5,295. 41
10 L 000 000 811665 000 000 000 GENERAL FUND/ RO ROTH 403(B) 0. 00 2,127.25 2,127.25 0.00
10 L 000 000 811670 000 000 000 GENERAL FUND/TS TSA' S 0. 00 33,958. 77 33,958. 77 0. 00
10 L 000 000 811673 000 000 000 GENERAL FUND/ RE RETI REE HEALTH 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811674 000 000 000 GENERAL FUND/ RE RETI REE DENTAL 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811675 000 000 000 GENERAL FUND/ RE RETI REE LI FE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811697 000 000 000 GENERAL FUND/ CH CHAMBER G FT CERTI FI CATES 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811699 000 000 000 GENERAL FUND'M M SCELLANEQUS DEDUCTI ON 0. 00 1,498. 06 1,498. 06 0. 00
10 L 000 000 811700 000 000 000 GENERAL FUND/ I N | NTEREST PAYABLE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811810 000 000 000 GENERAL FUND/ NE NET PAYROLL PAYABLE ( CHECKS) 0. 00 0. 00 0. 00 0. 00
10 L 000 000 811815 000 000 000 GENERAL FUND/ NE NET EFT PAYABLE 0. 00 8, 353, 186. 31 8, 353, 186. 31 0. 00
10 L 000 000 811820 000 000 000 GENERAL FUND/ VO VOUCHERS PAYABLE - 3,669, 388.74 2,877, 140. 90 0. 00 -792,247.84
10 L 000 000 812000 000 000 000 GENERAL FUND/ DU Due To Cther Funds 0. 00 0. 00 0. 00 0. 00
10 L 000 000 815100 000 000 000 GENERAL FUNDY SE SELF FUNDED PREM UM DEPGCSI TS 0. 00 0. 00 0. 00 0. 00
10 L 000 000 815110 000 000 000 GENERAL FUND/ DI SF DENTAL PREM UMS - DI STRI CT -488, 491. 80 0. 00 0. 00 -488, 491. 80
10 L 000 000 815120 000 000 000 GENERAL FUNDY EM SF DENTAL PREM UMS - EMPLOYEE -103, 930. 23 0. 00 3,776.64 -107, 706. 87
10 L 000 000 815901 000 000 000 GENERAL FUND/ OP OPEB 73 0. 00 0. 00 0. 00 0. 00
10 L 000 000 816000 000 000 000 GENERAL FUND/ DE DEFERRED REVENUES 0. 00 0. 00 0. 00 0. 00
10 L 000 000 816200 000 000 000 GENERAL FUND/ DE DEFERRED REVENUE STATE Al D 0. 00 0. 00 0. 00 0. 00
10 L 000 000 816903 000 000 000 GENERAL FUND/ DE DEFERRED REVENUE- VARl QUS CAMPS 0. 00 0. 00 0. 00 0. 00
10 L 000 000 816905 000 000 000 GENERAL FUND/ DE DEFERRED REVENUE-M SC. | CE USE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 816909 000 000 000 GENERAL FUND/ DE DEFERRED REVENUE H. S. HOCKEY 0. 00 0. 00 0. 00 0. 00
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10 L 000 000 816910 000 000 000 GENERAL FUND/ DE DEF. REV. - |IN TECH 0. 00 0. 00 0. 00 0. 00
10 L 000 000 816999 000 000 000 GENERAL FUND/ OT DEFERRED REVENUE- OTHER GRANTS 0. 00 0. 00 0. 00 0. 00
10 L 000 000 817100 000 000 000 GENERAL FUND/ HE HEALTH CLAI M5 PAYABLE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 817101 000 000 000 GENERAL FUND/ SE HEALTH INS. PREM UM PAYABLE -1, 208, 388. 34 568, 313. 93 350, 386. 70 -990, 461. 11
10 L 000 000 817150 000 000 000 GENERAL FUND/ HR HRA PAYABLE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 817200 000 000 000 GENERAL FUND/ DE DENTAL- CLAI M5 PAYABLE 897, 220. 74 27,347.13 0. 00 924, 567. 87
10 L 000 000 819107 000 000 000 GENERAL FUND/ CO CONF ROOM A - ED | MPROVEMENT 0. 00 0. 00 0. 00 0. 00
10 L 000 000 842300 000 000 000 GENERAL FUND/ LO LONG TERM BONDS PAYABLE 0. 00 0. 00 0. 00 0. 00
10 L 000 000 842350 000 000 000 GENERAL FUND/ 38 38 FUND TAXABLE BONDS 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 000000 000 000 000 GENERAL FUND/ N/ 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 911000 000 000 000 GENERAL FUND/ FI FI XED ASSETS - L.T.D. 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 912000 000 000 000 GENERAL FUND/ FI FI XED ASSETS - TAX LEVY 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 914000 000 000 000 GENERAL FUND/ FI FI XED ASSETS- ACCUM DEPRECI ATl O 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 916000 000 000 000 GENERAL FUND/ FI FI XED ASSETS - DONATI ONS 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 931000 000 000 000 GENERAL FUND/ FU FUND BALANCE- RESERVED -96,510. 54 113, 321. 62 583, 894. 52 -567,083. 44
10 Q 000 000 931700 000 000 000 GENERAL FUND/ FU FUND BALANCE - L.T.D. 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 932000 000 000 000 GENERAL FUND/ FU FUND BALANCE - CASH FLOW 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 936110 000 000 000 GENERAL FUND/ SE FUND BALANCE - SELF | NSURANCE 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 936120 000 000 000 GENERAL FUND/ Co CONT OBLI G- RESTRI CTED FUND BAL 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 936130 000 000 000 GENERAL FUND/ UN UNSPENT COMMON SCHOOL LI BRARY -21,311. 20 145, 218. 63 62, 540. 66 61, 366. 77
10 Q 000 000 936320 000 000 000 GENERAL FUND/ De DEBT SERVI CE RETI REMENT 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 936500 000 000 000 GENERAL FUND/ Fo FOOD SERVI CE FUND BALANCE 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 936900 000 000 000 GENERAL FUND/ FD FUND BALANCE- RESTRI CTED OTHER 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 938900 000 000 000 GENERAL FUND/ As ASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
10 Q 000 000 939200 000 000 000 GENERAL FUND/ CA WORKI NG CAPI TAL (CASH FLOW - 25, 884, 632. 02 2,299, 501. 89 3,912, 000. 68 - 27,497, 130. 81
10 Q 000 000 939900 000 000 000 GENERAL FUND/ Un UNASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
10 - --- --- c----- 0. 00 19, 072, 211. 85 19, 072, 211. 85 0. 00
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27 A 000 000 711000 000 000 000 SPECI AL EDUCATI CASH - 6,889, 207. 98 53, 443. 95 329, 552. 16 -7,165, 316. 19
27 A 000 000 711100 000 000 000 SPECI AL EDUCATI PAYROLL CLEARANCE ACCOUNT 0. 00 292, 019. 90 292,019. 90 0. 00
27 A 000 000 711105 000 000 000 SPECI AL EDUCATI A/ P ACH CASH ACCOUNT | NTERCI TY 0. 00 0. 00 0. 00 0. 00
27 A 000 000 712000 000 000 000 SPECI AL EDUCATI | NVESTMENTS 0. 00 0. 00 0. 00 0. 00
27 A 000 000 713200 000 000 000 SPECI AL EDUCATI ACCOUNTS RECEI VABLE 48, 836. 83 0. 00 48, 836. 83 0. 00
27 A 000 000 714100 000 000 000 SPECI AL EDUCATI Due From Ot her Funds 0. 00 0. 00 0. 00 0. 00
27 A 000 000 715420 000 000 000 SPECI AL EDUCATI DUE FROM CESA 0. 00 0. 00 0. 00 0. 00
27 A 000 000 715500 000 000 000 SPECI AL EDUCATI DUE FROM STATE GOVERNMENT 0. 00 0. 00 0. 00 0. 00
27 A 000 000 715600 000 000 000 SPECI AL EDUCATI DUE FROM FED GOVERNMENT 4,607.12 0. 00 4,607.12 0. 00
27 L 000 000 000000 000 000 000 SPECI AL EDUCATI 0. 00 0. 00 0. 00 0. 00
27 L 000 000 811200 000 000 000 SPECI AL EDUCATI ACCOUNTS PAYABLE -37,532.27 37,532.27 0. 00 0. 00
27 L 000 000 811558 000 000 000 SPECI AL EDUCATI AP STAPLES 0. 00 0. 00 0. 00 0. 00
27 L 000 000 811610 000 000 000 SPECI AL EDUCATI MEDI CARE TAX -10, 048. 92 7,816. 96 0. 00 -2,231.96
27 L 000 000 811611 000 000 000 SPECI AL EDUCATI SOCI AL SECURI TY TAX -42,967.53 33,424.00 0. 00 -9,543.53
27 L 000 000 811620 000 000 000 SPECI AL EDUCATI RETI REMENT DEDUCTI ON -45,952. 74 35, 764. 00 0. 00 -10,188.74
27 L 000 000 811628 000 000 000 SPECI AL EDUCATI HSA - EMPLOYER CONTRI BUTI ONS 0. 00 0. 00 0. 00 0. 00
27 L 000 000 811630 000 000 000 SPECI AL EDUCATI DENTAL - PPO CONTRI BUTI ON 0. 00 0. 00 0. 00 0. 00
27 L 000 000 811633 000 000 000 SPECI AL EDUCATI DI SABILITY I NS DEDUCTI ON -2,119.11 1,635.18 0. 00 -483. 93
27 L 000 000 811645 000 000 000 SPECI AL EDUCATI LIFE INS - EMPLOYER CONTRI BUTI -1,121.57 862.98 0. 00 -258.59
27 L 000 000 811815 000 000 000 SPECI AL EDUCATI NET EFT PAYABLE 0. 00 1,614, 337.55 1,614, 337.55 0. 00
27 L 000 000 811820 000 000 000 SPECI AL EDUCATI VOUCHERS PAYABLE -707,084. 77 550, 336. 70 0. 00 - 156, 748. 07
27 L 000 000 812000 000 000 000 SPECI AL EDUCATI Due To Ot her Funds 0. 00 0. 00 0. 00 0. 00
27 L 000 000 815100 000 000 000 SPECI AL EDUCATI SELF FUNDED PREM UM DEPOSI TS 0. 00 0. 00 0. 00 0. 00
27 L 000 000 815110 000 000 000 SPECI AL EDUCATI 0. 00 0. 00 0. 00 0. 00
27 L 000 000 817101 000 000 000 SPECI AL EDUCATI SECURI TY PREM UM PAYABLE - 185, 489. 36 142, 141.12 0. 00 -43, 348. 24
27 L 000 000 817150 000 000 000 SPECI AL EDUCATI HRA PAYABLE 0. 00 0. 00 0. 00 0. 00
27 L 000 000 817200 000 000 000 SPECI AL EDUCATI DENTAL - CLAI M5 PAYABLE 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 000000 000 000 000 SPECI AL EDUCATI 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 931000 000 000 000 SPECI AL EDUCATI FUND BALANCE - RESERVED 0. 00 0. 00 51, 571. 49 -51,571. 49
27 Q 000 000 932000 000 000 000 SPECI AL EDUCATI FUND BALANCE - CASH FLOW 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 936120 000 000 000 SPECI AL EDUCATI CONT OBLI G RESTRI CTED FUND BAL 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 936320 000 000 000 SPECI AL EDUCATI DEBT SERVI CE RETI REMENT 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 936500 000 000 000 SPECI AL EDUCATI FOOD SERVI CE FUND BALANCE 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 936900 000 000 000 SPECI AL EDUCATI FUND BALANCE- RESTRI CTED OTHER 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 938900 000 000 000 SPECI AL EDUCATI ASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
27 Q 000 000 939200 000 000 000 SPECI AL EDUCATI WORKI NG CAPI TAL ( CASH FLOW 0. 00 0. 00 0. 00 0. 00

27 Q 000 000 939900 000 000 000 SPECI AL EDUCATI UNASSI GNED FUND BALANCE 7, 868, 080. 30 343, 591. 39 771, 980. 95 7,439, 690.74
27 - --- mee eee- 0.00 3, 112, 906. 00 3, 112, 906. 00 0.00
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Account Level Begi nni ng 2022- 23 2022- 23 Endi ng
Fd T Loc Obj Func Prji DeptJob Fd T Loc Qbj Fu Description Bal ance FYTD Debits FYTD Credits Bal ance
50 A 000 000 711000 000 000 000 FOOD SERVICE FU CASH 2,406, 169. 89 190. 92 187, 131.01 2,219, 229.80
50 A 000 000 711100 000 000 000 FOOD SERVICE FU PAYROLL CLEARANCE ACCOUNT 0. 00 27,347.17 27,347. 17 0.00
50 A 000 000 711105 000 000 000 FOOD SERVICE FU A/ P ACH CASH ACCOUNT | NTERCI TY 0. 00 0. 00 0. 00 0. 00
50 A 000 000 711200 000 000 000 FOOD SERVICE FU PETTY CASH 93.00 0. 00 0. 00 93.00
50 A 000 000 712000 000 000 000 FQOOD SERVICE FU | NVESTMENTS 0. 00 0. 00 0. 00 0. 00
50 A 000 000 713200 000 000 000 FOOD SERVI CE FU ACCOUNTS RECEI VABLE 4,254.75 0. 00 0. 00 4,254.75
50 A 000 000 714100 000 000 000 FOOD SERVICE FU Due From Qther Funds 0. 00 0. 00 0. 00 0. 00
50 A 000 000 715500 000 000 000 FOOD SERVICE FU DUE FROM STATE GOVERNMENT 0. 00 0. 00 0. 00 0. 00
50 A 000 000 715600 000 000 000 FOOD SERVICE FU DUE FROM FEDERAL FUNDS 0. 00 0. 00 0. 00 0. 00
50 L 000 000 000000 000 000 000 FOOD SERVI CE FU 0. 00 0. 00 0. 00 0. 00
50 L 000 000 811200 000 000 000 FOOD SERVICE FU ACCOUNTS PAYABLE -152,311. 44 159, 783. 84 7,472. 40 0.00
50 L 000 000 811558 000 000 000 FOOD SERVICE FU AP STAPLES 0. 00 0. 00 0. 00 0. 00
50 L 000 000 811610 000 000 000 FQOOD SERVICE FU MEDI CARE TAX -393.87 393. 87 0. 00 0. 00
50 L 000 000 811611 000 000 000 FOOD SERVICE FU SOCI AL SECURI TY TAX -1,684.12 1,684.12 0. 00 0. 00
50 L 000 000 811620 000 000 000 FOOD SERVICE FU RETI REMENT DEDUCTI ON -1,851.48 1,851.48 0. 00 0. 00
50 L 000 000 811630 000 000 000 FQOOD SERVICE FU DENTAL PPO PLAN 0. 00 0. 00 0. 00 0. 00
50 L 000 000 811633 000 000 000 FOOD SERVICE FU DI SABILITY | NS DEDUCTI ON 0. 00 0. 00 0. 00 0. 00
50 L 000 000 811645 000 000 000 FQOOD SERVICE FU LIFE INS - EMPLOYER CONTRI BUTI 0. 00 0. 00 0. 00 0. 00
50 L 000 000 811815 000 000 000 FOOD SERVICE FU NET EFT PAYABLE 0. 00 88, 615. 42 88, 615. 42 0. 00
50 L 000 000 811820 000 000 000 FOOD SERVICE FU VOUCHERS PAYABLE - 28, 669. 39 28, 669. 39 0. 00 0. 00
50 L 000 000 812000 000 000 000 FOOD SERVICE FU Due To Qther Funds 0. 00 0. 00 0. 00 0. 00
50 L 000 000 815000 000 000 000 FOOD SERVICE FU DEPCSI TS PAYABLE- FAM LY BALANC 0. 00 0. 00 0. 00 0. 00
50 L 000 000 815100 000 000 000 FOOD SERVICE FU SELF FUNDED PREM UM DEPOSI TS 0. 00 0. 00 0. 00 0. 00
50 L 000 000 815300 000 000 000 FOOD SERVICE FU DUE TO STATE 0. 00 0. 00 0. 00 0. 00
50 L 000 000 815900 000 000 000 FQOOD SERVICE FU O her Deposits Payable -107, 455. 05 0. 00 0. 00 - 107, 455. 05
50 L 000 000 817101 000 000 000 FOOD SERVICE FU SECURI TY PREM UM PAYABLE 0. 00 0. 00 0. 00 0. 00
50 L 000 000 817150 000 000 000 FOOD SERVICE FU HRA PAYABLE 0. 00 0. 00 0. 00 0. 00
50 L 000 000 817200 000 000 000 FOOD SERVICE FU DENTAL- CLAI M5 PAYABLE 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 000000 000 000 000 FOOD SERVI CE FU 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 931000 000 000 000 FOOD SERVICE FU FUND BALANCE - RESERVED -54,107. 04 0. 00 0. 00 -54,107. 04
50 Q 000 000 932000 000 000 000 FOOD SERVICE FU FUND BALANCE - CASH FLOW 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 936120 000 000 000 FOOD SERVICE FU CONT OBLI G RESTRI CTED FUND BAL 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 936320 000 000 000 FOOD SERVICE FU DEBT SERVI CE RETI REMENT 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 936500 000 000 000 FOOD SERVICE FU FOOD SERVI CE FUND BALANCE -2,064,045. 25 34, 628. 65 32,598. 86 -2,062, 015. 46
50 Q 000 000 936900 000 000 000 FQOOD SERVICE FU FUND BALANCE- RESTRI CTED OTHER 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 938900 000 000 000 FOOD SERVICE FU ASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 939200 000 000 000 FOOD SERVICE FU WORKI NG CAPI TAL ( CASH FLOW 0. 00 0. 00 0. 00 0. 00
50 Q 000 000 939900 000 000 000 FOOD SERVICE FU UNASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
50 - --- oo ------ 0. 00 343, 164. 86 343, 164. 86 0. 00

Page: 5
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Account Level Begi nni ng 2022- 23 2022- 23 Endi ng
Fd T Loc Obj Func Prji DeptJob Fd T Loc Qbj Fu Description Bal ance FYTD Debits FYTD Credits Bal ance
80 A 000 000 711000 000 000 000 COMMUNITY SERVI CASH 208, 645. 58 143, 360. 43 52,292.18 299, 713. 83
80 A 000 000 711001 000 000 000 COVMMUNITY SERVI COMM SERV. M NI MUM BALANCE RQ 250. 00 0. 00 0. 00 250. 00
80 A 000 000 711100 000 000 000 COVMUNITY SERVI PAYROLL CLEARANCE ACCOUNT 0. 00 45, 262. 13 45, 262. 13 0. 00
80 A 000 000 711105 000 000 000 COMMUNITY SERVI A/ P ACH CASH ACCOUNT | NTERCI TY 0. 00 0. 00 0. 00 0. 00
80 A 000 000 711200 000 000 000 COVMUNITY SERVI PETTY CASH 1, 030. 00 0. 00 0. 00 1, 030. 00
80 A 000 000 711300 000 000 000 COVMUNITY SERVI HOLDI NG ACCOUNT - CASH 0. 00 0. 00 0. 00 0. 00
80 A 000 000 712000 000 000 000 COVMUNITY SERVI | NVESTMENTS 0. 00 0. 00 0. 00 0. 00
80 A 000 000 713100 000 000 000 COMMUNITY SERVI TAXES RECEI VABLE 0. 00 0. 00 0. 00 0. 00
80 A 000 000 713200 000 000 000 COVMUNITY SERVI ACCOUNTS RECEI VABLE 136, 298. 14 0. 00 136, 298. 14 0. 00
80 A 000 000 713205 000 000 000 COVMUNITY SERVI RECEI VABLES - UNCOLLECTED GHF 2,404.00 0. 00 0. 00 2,404.00
80 A 000 000 714100 000 000 000 COVMUNITY SERVI Due From Ot her Funds 0. 00 0. 00 0. 00 0. 00
80 A 000 000 715600 000 000 000 COVMMUNITY SERVI DUE FROM FEDERAL GOVERNVMENT 0. 00 0. 00 0. 00 0. 00
80 L 000 000 000000 000 000 000 COVMUNITY SERVI 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811200 000 000 000 COMMUNITY SERVI ACCOUNTS PAYABLE -152, 150. 05 7,030. 05 0. 00 - 145, 120. 00
80 L 000 000 811225 000 000 000 COVMUNITY SERVI CMIY ED CK ACCT PAYABLE 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811558 000 000 000 COVMUNITY SERVI AP STAPLES 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811610 000 000 000 COVMUNITY SERVI MEDI CARE TAX -908.91 908.91 0. 00 0. 00
80 L 000 000 811611 000 000 000 COVMUNITY SERVI SOCI AL SECURI TY TAX -3,886.48 3, 886. 48 0. 00 0. 00
80 L 000 000 811620 000 000 000 COVMUNITY SERVI RETI REMENT DEDUCTI ON -2,230.26 2,230. 26 0. 00 0. 00
80 L 000 000 811628 000 000 000 COMMUNITY SERVI HSA - EMPLOYER CONTRI BUTI ONS 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811630 000 000 000 COVMUNITY SERVI DENTAL - PPO CONTRI BUTI ON 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811633 000 000 000 COVMUNITY SERVI DI SABILITY | NSURANCE 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811645 000 000 000 COVMUNITY SERVI LIFE INS - EMPLOYER CONTRI BUTI 0. 00 0. 00 0. 00 0. 00
80 L 000 000 811815 000 000 000 COMMUNITY SERVI NET EFT PAYABLE 0. 00 178, 223. 62 178, 223. 62 0.00
80 L 000 000 811820 000 000 000 COVMUNITY SERVI VOUCHERS PAYABLE -62,967.92 62, 967. 92 0. 00 0. 00
80 L 000 000 812000 000 000 000 COVMUNITY SERVI Due To Qther Funds 0. 00 0. 00 0. 00 0. 00
80 L 000 000 816000 000 000 000 COVMUNITY SERVI 0. 00 0. 00 0. 00 0. 00
80 L 000 000 816900 000 000 000 COVMUNITY SERVI DEFER REV. - SCHL. AGE CARE -1,011. 23 1,011.23 0. 00 0.00
80 L 000 000 816901 000 000 000 COVMUNITY SERVI DEFERRED REV.- YOUTH ACTI V. FEES -61,722.35 61, 722. 35 0. 00 0.00
80 L 000 000 816902 000 000 000 COVMUNITY SERVI DEFER REV.-ADULT & FAM LY FEES -1,645.63 1, 645. 63 0. 00 0. 00
80 L 000 000 816903 000 000 000 COVMUNITY SERVI DEFERRED REVENUE- VAR QUS CAMPS -2,124.00 2,124.00 0. 00 0. 00
80 L 000 000 816904 000 000 000 COMMUNITY SERVI DEFERRED REVENUE PRESCHOOL FEE 0. 00 0. 00 0. 00 0. 00
80 L 000 000 816905 000 000 000 COMMUNITY SERVI DEFERRED REVENUE- OTHER | CE USE 0. 00 0. 00 0. 00 0. 00
80 L 000 000 816906 000 000 000 COVMUNITY SERVI Deferred Revenue - Care Corner 0. 00 0. 00 0. 00 0. 00
80 L 000 000 816907 000 000 000 COMMUNITY SERVI DEFERRED REVENUE- POOL ACTI VI TY 0. 00 0. 00 0. 00 0. 00
80 L 000 000 816908 000 000 000 COMMUNITY SERVI DEF. REV.-GFH BUI LDI NG RENTAL -978.41 978. 41 0. 00 0.00
80 L 000 000 816909 000 000 000 COVMUNITY SERVI DEF.REV.- H.S. HOCKEY -1,125.00 1,125.00 0. 00 0. 00
80 L 000 000 816911 000 000 000 COVMUNITY SERVI DEF. REV. - MEMBERSHI PS -2,654.58 2,654.58 0. 00 0. 00
80 L 000 000 816913 000 000 000 COVMUNITY SERVI DEFERRED REVENUE- GHF CONCESSI O -219.00 219. 00 0. 00 0. 00
80 L 000 000 817101 000 000 000 COVMUNITY SERVI SECURI TY PREM UM PAYABLE 0. 00 0. 00 0. 00 0. 00
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Account Level Begi nni ng 2022- 23 2022- 23 Endi ng
Fd T Loc Obj Func Prji DeptJob Fd T Loc Qbj Fu Description Bal ance FYTD Debits FYTD Credits Bal ance
80 L 000 000 817200 000 000 000 COVMUNITY SERVI DENTAL CLAI M5 PAYABLE 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 000000 000 000 000 COVMUNITY SERVI 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 931000 000 000 000 COVMUNITY SERVI FUND BALANCE - RESERVED 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 931896 000 000 000 COVMUNITY SERVI TOURNAMENT ACTI VI TY 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 932000 000 000 000 COVMUNITY SERVI FUND BALANCE - CASH FLOW 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 936120 000 000 000 COVMUNITY SERVI CONT OBLI G RESTRI CTED FUND BAL 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 936320 000 000 000 COVMUNITY SERVI DEBT SERVI CE RETI REMENT 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 936500 000 000 000 COVMUNITY SERVI FOOD SERVI CE FUND BALANCE 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 936900 000 000 000 COVMMUNITY SERVI FUND BALANCE- RESTRI CTED OTHER - 55, 003. 90 45, 262. 13 148, 536. 06 - 158, 277. 83
80 Q 000 000 938900 000 000 000 COVMUNITY SERVI ASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 939200 000 000 000 COVMUNITY SERVI WORKI NG CAPI TAL ( CASH FLOW 0. 00 0. 00 0. 00 0. 00
80 Q 000 000 939900 000 000 000 COVMUNITY SERVI UNASSI GNED FUND BALANCE 0. 00 0. 00 0. 00 0. 00
80 - --- --- ------ 0. 00 560, 612. 13 560, 612. 13 0. 00
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Account Level Begi nni ng 2022- 23 2022- 23 Endi ng
Fd T Loc Obj Func Prji DeptJob Fd T Loc Qbj Fu Description Bal ance FYTD Debits FYTD Credits Bal ance
Gand Asset Totals 28, 000, 930. 33 3, 805, 520. 41 6,135, 777. 51 25, 670, 673. 23
Gand Liability Totals -7,693, 400. 68 16, 301, 850. 12 11, 389, 994. 11 -2,781,544. 67
Gand Equity Totals - 20, 307, 529. 65 2,981, 524. 31 5,563, 123. 22 -22,889,128. 56
Gand Total s 0. 00 23,088, 894. 84 23, 088, 894. 84 0. 00

Nunber of Accounts: 233

Rk Ik R R I I End Of report Rk R I O O A Rk
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BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00347 Field trips PTO unable to sponsor due to | ow 2021-2022 06/30/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 Field trips PTO unable to sponsor due to |ow 10 E 106 411 110000 000 241 000 07/ 08/ 2022 0. 00 331.00
funds
2 Field trips PTO unable to sponsor due to |ow 10 E 106 341 256770 000 103 000 07/ 08/ 2022 331.00 0. 00
funds
TOTALS 331. 00 331. 00
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00346 TO COVER COACHES PAY 2021-2022 06/28/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 GENERAL MAI LI NGS 80 E 860 353 263000 000 300 000 06/ 28/ 2022 0. 00 302. 50
2 COACHES PAY 80 E 860 310 393000 000 340 000 06/ 28/ 2022 302. 50 0. 00
TOTALS 302. 50 302. 50
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00345 Transfer to finalize dispro-CElS 2021-2022 06/28/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI ON/ ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 Transfer to finalize dispro-CEl S spending 10 E 809 470 110000 341 809 000 06/ 28/ 2022 0. 00 250. 20
2 Transfer to finalize dispro-CEl S spending 10 E 809 490 221300 341 809 000 06/ 28/ 2022 250. 20 0. 00
TOTALS 250. 20 250. 20
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00344 Transfer to cover higher than anticipated Aud 2021-2022 06/28/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK_KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 Transfer to cover higher than anticipated 27 E 809 383 436000 341 809 000 06/ 27/ 2022 8, 738. 00 0.00
Audi ol ogy costs - increased benefit cost for

Heather Collins - switched to famly plan

2 Transfer to cover higher than anticipated 27 E 809 440 158000 341 809 000 06/ 27/ 2022 0. 00 8, 738. 00
Audi ol ogy costs - increased benefit cost for
Heather Collins - switched to famly plan

TOTALS 8, 738. 00 8, 738. 00
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00343 PTO underfunded to cover field trip costs 2021-2022 06/22/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI ON/ ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK_KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 PTO underfunded to cover field trip costs 10 E 106 411 110000 000 103 000 06/ 22/ 2022 0.00 117.00
2 PTO underfunded to cover field trip costs 10 E 106 341 256770 000 103 000 06/ 22/ 2022 117.00 0.00

TOTALS 117.00 117.00
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BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00342 Transfer to cover cost of Dyslexia PD - Dispr 2021-2022 06/22/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 Transfer to cover cost of Dyslexia PD - 10 E 809 310 264400 341 809 000 06/ 22/ 2022 95. 00 0.00
Di spro
2 Transfer to cover cost of Dyslexia PD - 10 E 809 490 221300 341 809 000 06/ 22/ 2022 0.00 95. 00
Di spro
TOTALS 95. 00 95. 00
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00341 Transfer to cover higher than anticipated cos 2021-2022 06/21/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 Transfer to cover higher than anticipated 10 E 809 342 264400 341 809 000 06/ 21/ 2022 519.54 0. 00
cost of hotel rooms for US Math Recovery
Conf erence
2 Transfer to cover higher than anticipated 10 E 809 490 221300 341 809 000 06/ 21/ 2022 0.00 519. 54
cost of hotel rooms for US Math Recovery
Conf erence
TOTALS 519. 54 519. 54
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00340 Incorrect account nunber used for ARP HCY G a 2021-2022 06/20/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI ON/ ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK_KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 Used purchased service account but shoul d 10 E 809 310 219000 168 809 000 06/ 20/ 2022 0.00 10, 400. 00
have used wage/ benefit account.
Transfer to wage account 10 E 809 100 212000 168 809 205 06/ 20/ 2022 9, 000. 00 0. 00
WRS/ FI CA 10 E 809 212 212000 168 809 205 06/ 20/ 2022 600. 00 0. 00
WRS/ Fi ca 10 E 809 222 212000 168 809 205 06/ 20/ 2022 800. 00 0. 00
TOTALS 10, 400. 00 10, 400. 00
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00339 SPENT LESS ON PRI NTI NG MORE ON | NSTRUCTORS A 2021-2022 06/14/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI O\ ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK_KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 PRI NTI NG 80 E 860 354 258000 000 300 000 06/ 14/ 2022 0. 00 1,014.04
2 I NSTRUCTOR PAY 80 E 860 310 310000 000 320 000 06/ 14/ 2022 574.04 0. 00
3 SOCCER REFEREE PAY 80 E 860 310 393000 000 340 000 06/ 14/ 2022 440. 00 0. 00
TOTALS 1,014. 04 1,014. 04
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BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00338 Funds needed for softball coach mileage reinb 2021-2022 06/14/2022 Submit Transfer Hi story
LI NE NAMVE/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 Funds needed for softball coach nileage 10 E 410 341 256740 000 160 000 06/ 14/ 2022 0.00 128.12
rei mbur sermrent
2 Funds needed for softball coach nileage 10 E 410 342 162000 000 160 000 06/ 14/ 2022 128.12 0.00
rei mbur sermrent
TOTALS 128. 12 128. 12
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00337 Transfer to cover higher than expected nileag 2021-2022 06/14/2022 Submit Transfer Hi story
LI NE NAMVE/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 Transfer to cover higher than expected 27 E 809 342 156700 341 809 000 06/ 13/ 2022 55. 00 0. 00
mleage for VI and O and M
2 Transfer to cover higher than expected 27 E 809 342 156600 341 809 000 06/ 13/ 2022 0.00 55. 00
mleage for VI and O and M
TOTALS 55. 00 55. 00
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00336 Transfer to cover cost of SCERTS training 2021-2022 06/14/2022 Submit Transfer Hi story
LI NE NAMVE/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 Transfer fromwages to cover cost of SCERTS 27 E 809 100 221300 342 809 205 06/ 13/ 2022 0. 00 5, 587. 00
training
2 Transfer fromfood account to cover cost of 27 E 809 415 221300 342 809 000 06/ 13/ 2022 0.00 89. 00
SCERTS training
3 Transfer fromcurriculumto cover cost of 27 E 809 490 221300 342 809 000 06/ 13/ 2022 0.00 609. 00
SCERTS training
4 Transfer to cover cost of SCERTS training 27 E 809 310 221300 342 809 000 06/ 13/ 2022 6, 285. 00 0.00
TOTALS 6, 285. 00 6, 285. 00
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00335 Tr for lunches during interviews 2021-2022 06/14/2022 Submit Transfer Hi story
LI NE NAMVE/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 Tr from 353 to 415 acct 10 E 108 353 263000 000 241 000 06/ 13/ 2022 0. 00 93. 27
2 Tr from 353 to 415 acct 10 E 108 415 241000 000 241 000 06/ 13/ 2022 93. 27 0. 00

TOTALS 93. 27 93. 27
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BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00334 Administrator 2021-2022 06/10/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 Admi ni strator picnic 10 E 810 411 232000 000 232 000 06/ 10/ 2022 0. 00 500. 00
2 Admi ni strator picnic 10 E 810 415 232000 000 232 000 06/ 10/ 2022 500. 00 0. 00
TOTALS 500. 00 500. 00
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00333 Funds needed to cover May and June athletic b 2021-2022 06/10/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 Funds needed to cover May and June athletic 10 E 410 342 162000 000 160 000 06/ 10/ 2022 0.00 44, 32
buses
2 Funds needed to cover May and June athletic 10 E 410 341 256740 000 160 000 06/ 10/ 2022 44, 32 0.00
buses
3 Funds needed to cover May and June athletic 10 E 410 415 162000 000 160 000 06/ 10/ 2022 0.00 126. 53
buses
4 Funds needed to cover May and June athletic 10 E 410 341 256740 000 160 000 06/ 10/ 2022 126. 53 0.00
buses
5 Funds needed to cover May and June athletic 10 E 410 310 162000 000 160 000 06/ 10/ 2022 0.00 1, 000. 00
buses
6 Funds needed to cover May and June athletic 10 E 410 341 256740 000 160 000 06/ 10/ 2022 1, 000. 00 0.00
buses
7 Funds needed to cover May and June athletic 10 E 410 940 162000 000 160 000 06/ 10/ 2022 0.00 3,931.56
buses
8 Funds needed to cover May and June athletic 10 E 410 341 256740 000 160 000 06/ 10/ 2022 3,931.56 0.00
buses
TOTALS 5,102. 41 5,102. 41
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00332 traveling teacher m|eage account 2021-2022 06/09/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI O\ ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK_KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 travel ing teacher m|eage account 10 E 820 354 258000 000 210 000 06/ 09/ 2022 0. 00 1, 000. 00
2 travel ing teacher m|eage account 10 E 820 342 110000 000 210 000 06/ 09/ 2022 1, 000. 00 0. 00
TOTALS 1, 000. 00 1, 000. 00
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BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00331 822 Budget Transfer from 825 Budget Accts 2021-2022 06/09/2022 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 822 Budget Transfer from 825 Budget Accts 10 E 822 411 120000 000 210 000 06/ 09/ 2022 65, 000. 00 0. 00
(for School Supplies Purchases)
2 822 Budget Transfer from 825 Budget Accts 10 E 825 310 221201 000 210 000 06/ 09/ 2022 0. 00 28, 000. 00
(for School Supplies Purchases)
3 822 Budget Transfer from 825 Budget Accts 10 E 825 310 221300 000 210 000 06/ 09/ 2022 0. 00 12, 000. 00
(for School Supplies Purchases)
4 822 Budget Transfer from 825 Budget Accts 10 E 825 342 221300 000 210 000 06/ 09/ 2022 0. 00 7,500. 00
(for School Supplies Purchases)
5 822 Budget Transfer from 825 Budget Accts 10 E 825 411 221100 000 210 000 06/ 09/ 2022 0. 00 2,500. 00
(for School Supplies Purchases)
6 822 Budget Transfer from 825 Budget Accts 10 E 825 415 221100 000 210 000 06/ 09/ 2022 0. 00 10, 000. 00
(for School Supplies Purchases)
7 822 Budget Transfer from 825 Budget Accts 10 E 825 490 221100 000 210 000 06/ 09/ 2022 0. 00 5, 000. 00
(for School Supplies Purchases)
TOTALS 65, 000. 00 65, 000. 00
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00330 Menorial Plants 2021-2022 06/09/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI ON/ ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK_KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 Menorial Plants 10 E 811 940 231100 000 231 000 06/ 09/ 2022 0. 00 500. 00
2 Menorial Plants 10 E 811 999 231100 000 231 000 06/ 09/ 2022 500. 00 0. 00
TOTALS 500. 00 500. 00
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
21-00329 Transfer to cover Dyslexia Conference registr 2021-2022 06/08/2022 Submit Transfer Hi story
LI NE NAME/ PRQJ DESCRI PTI O\ ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK_KEY ENTRY DATE DEBI T_AMOUNT CREDI T AMOUNT
1 Transfer to cover Dyslexia Conference 10 E 809 310 264400 341 809 000 06/ 08/ 2022 1, 587.00 0.00
regi stration
2 Transfer to cover Dyslexia Conference 10 E 809 490 221300 341 809 000 06/ 08/ 2022 0.00 1, 587.00
regi stration
TOTALS 1, 587.00 1, 587.00
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K-8 Literacy and Math Updates
2021-2022 School Year

D.C. Everest School District
Presented by Dr. Kelly Thompson and Mrs. Lisa Braun



As our knowledge and access to effective and equitable educational
practices continue to evolve, we are required to consistently reassess
how we can increase our capacity to support our teachers to meet the
evolving needs of a diverse population of students, thereby improving

the growth of ALL students - from our developing learners to our
advanced learners.



K-8 MATH



Who is Included in the Analysis?
Growth

Q Fall Performance
Spring Performance
\ 4

Personalized Instruction

R i

Curriculum Associates 15

3,705 students
3,748 students

3,678 students

3,315 students
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Understanding i-Ready’s Relative Placement Levels

i-Ready’s placement levels are criterion-referenced, reflecting what students are expected to know at 61
each grade level and in each content area. In the following analyses, student performance is described
using the following five relative placement levels:

Students at this level have met or surpassed the minimum requirements for the
@ Mid or Above Grade Level expectations of college- and career-ready standards in their grade level. Students will
benefit from instruction in late on-grade level topics, or above-grade level instruction.

Students at this level have only partially met grade-level expectations. They will benefit

Early On Grade Level from continued grade-level instruction.

Students placing one level below are approaching grade level expectations and can be

1 Grade Level Below ready for grade-level instruction with targeted support.

2 Grade Levels Below Students placing two or more grades below level will likely need additional support with
® 3+ Grade Levels Below key skills below their chronological grade level to be ready for grade-level instruction.

Curriculum Associates 16 % i-Ready



How Have Relative Placements Changed From Fall to Spring?

Placement Distribution, Fall 21-22 to Spring 21-22

15%
53%
23%
25%
15%
oy
5%
Fall Spring
Students
Assessed 3639

Curriculum Associates

@ Mid or Above Grade Level
Early On Grade Level
1 Grade Level Below
2 Grade Levels Below

® 3+ Grade Levels Below

i-Ready’s placements are an indication of what students are expected
to know at each grade level. The mid or above grade level placement
refers to students who may be considered proficient for their grade.

This is a longitudinal analysis

17
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How Have Relative Placements Changed From Fall to Spring?

Placement Distribution, Fall 21-22 to Spring 21-22 63
K 1 2 3 4 5
- 7% 10% 1%
10% — 19% 18%
49%
62%
76% 23% 46% 45%
25% 26%
78% v 21%
12% :
13% ' 33% 26% 14% 22%
s [20% "
L 10% 7% e
a‘g § Fall Spring Fall Spring Fall Spring Fall Spring Fall Spring Fall Spring
33
3 3 396 414 408 416 406 406
@ Mid or Above Grade Level " Early On Grade Level 1 Grade Level Below “ 2 Grade Levels Below ® 3+ Grade Levels Below

i-Ready’s placements are an indication of what students are expected to know at each grade level. The mid or above grade level placement refers
to students who may be considered proficient for their grade.

Curriculum Associates 18 @i-Ready



How Have Relative Placements Changed From Fall to Spring?

64
Placement Distribution, Fall 21-22 to Spring 21-22
6 7 8
9% — 8%
17%
23% 18%
29% 28%
29% L 39%
38%
505 27%
28% 14% 13%
16% - 9%
- i@ BN
2 § Fall Spring Fall Spring Fall Spring
s 8
24
& < 407 404 402
@ Mid or Above Grade Level Early On Grade Level 1 Grade Level Below 2 Grade Levels Below @ 3+ Grade Levels Below

i-Ready’s placements are an indication of what students are expected to know at each grade level. The mid or above grade level placement refers
to students who may be considered proficient for their grade.

Curriculum Associates 19 @i-Ready




National Norms and Wisconsin Placement Distribution as of 05-29

65

B Mid On-Grade or Above

Students who have met the minimum requirements for
the expectations of college- and career-ready standards
in their grade level.

' Early On-Grade
: 2% Students who have only partially met these grade-level
expectations.
34%
28%
29% 1 Grade Below

Students placed one year below grade-level.

' 2 Grades Below

Historical National National Wisconsin DC Everest Students placed two years below grade-level.
Norms In School In School Spring 21-22
Spring 18-19 Spring 21-22 Spring21-22  N=3,748 B 3 Grades Balow
N = 6,658,287 N = 104,564 Students placed three or more years below grade-level.

i-Ready's placements are an indication of what students are expected to know at each grade level. The mid on-grade placement refers to students who may be
considered proficient for their grade.

. — S — ..25_
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National Norms and Wisconsin Placement Distribution By Grade as of 05-29

Grade K

Curriculum Associates

Grade 1

41%

Grade 2

27%

41%

66

Grade K Grade 1 Grade 2

National In School 742,629 816,199 858,405

Wisconsin In School 7,757 9,746 10,423
DC Everest 406 423 417
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National Norms and Wisconsin Placement Distribution By Grade as of 05-29

Grade 3

36%
29% 32%

Grade 4

27%

24%

67

Grade 3 Grade 4 Grade 5

National In School 848,685 822,348 817,732

Wisconsin In School 11,373 11,445 12,542
DC Everest 426 412 418

Curriculum Associates




National Norms and Wisconsin Placement Distribution By Grade as of 05-29

21%

Grade 6
H
28%
2%
24% 26% 28%

Grade 7

68

Grade 6 Grade 7 Grade 8

National In School 660,755 569,015 522,519

Wisconsin In School 13,859 13,924 13,495
DC Everest 415 414 417

Curriculum Associates
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How Did Students Across the District Grow From Fall to Spring?

Comparison of Median Student Performance and Median Percent of Typical Growth

Growth

Median percent of
typical growth achieved,
differentiated by fall
placement levels

Curriculum Associates

»200

Low Performance / High Growth High Performance / High Growth

7

Low Performance / Low Growth High Performance / Low Growth

20 30 40 50 6( 70 80 90

Performance  Median student performance relative to historical 18-19 norms
(50" percentile is the national median)
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How Did Students in Schools Across the District Grow from Fall to Spring?

Comparison of Median Student Performance and Median Percent of Typical Growth

70
=200
Low Performance / High Growth High Performance / High Growth
180
Growth: Median
e : Performance: Percent of Typical
160 DC Everest Middle
Odyssey School Median Percentile  Growth Achieved
o Mountain Bay
140 5 R HatlevR s D C Everest Middle School 53 154%
eston® . ©Riverside Odyssey Elementary 68 151%
120 DC Everse Ic Hegh Hatley Elementary 64 141%
= Rothschild © Evergreen
.E 100 Mountain Bay Elementary 62 141%
3 D C Everest Junior High School 51 133%
80 Riverside Elementary 70 131%
Weston Elementary 47 131%
60 Evergreen Elementary 48 117%
& EVA -Virtual Rothschild Elementary 47 113%
EVA - VIRTUAL 38 52%

Low Performance / Low Growth High Performance / Low Growth
0 10 20 30 40 50 60 70 80 90 100

Performance

Curriculum Associates 33 “i-Ready
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How Much Did Growth Vary Across Fall Placement Levels?

Median Percentage of Typical Growth Achieved by Fall Placement Level al
All Students
Assessed
il or nbove Eiada Median % Typical Growth 131% 110% 125% 152% 142% 161% 173% 159% - 142%
Level Students Assessed 297
Median % Typical Growth 113% 112% - 136% 135% 117% 138% 217% 156% 132%
Early On Grade Level
Students Assessed 40 28 41 47 76 72 95 69 72 540
One Grade Level Median % Typical Growth 124% 138% 115% 119% 122% 136% 121% 175% - 129%
Below Students Assessed 1,934
Two Grade Levels Median % Typical Growth 160% 112% 154% 141% - 136% 169% - 137%
Below Students Assessed 40 98 112 60 59 66 57 52 544
Three or More Grade Median % Typical Growth 143% 108% 140% 177% 108% 133%
Levels Below Students Assessed 29 47 43 57 98 89 363
® >=100% @ 80-99% 60-79% 0-59%

Curriculum Associates 31 @i-Ready
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Reading

Who is Included in the Analysis?

73

Q Fall Performance 3,699 students
Spring Performance 3,757 students
&
Y Growth 3,682 students
— Personalized Instruction 3,306 students
oy

Curriculum Associates 54 “i-Ready




Reading
How Have Relative Placements Changed From Fall to Spring?

74
Placement Distribution, Fall 21-22 to Spring 21-22

17% @ Mid or Above Grade Level
Early On Grade Level

42% 21% 1 Grade Level Below

2 Grade Levels Below

24%
15% ® 3+ Grade Levels Below

i-Ready’s placements are an indication of what students are expected

Fall Spring to know at each grade level. The mid or above grade level placement

refers to students who may be considered proficient for their grade.
Students 3662

Assessed This is a longitudinal analysis

Curriculum Associates 56 @i-Ready




How Have Relative Placements Changed From Fall to Spring?

75
Placement Distribution, Fall 21-22 to Spring 21-22
K 1 2 3 4 5
9% 7%
o 2 0%
24% 13% . 17%
25%
, 25%
i 17% 31%
80% 18% 23% 42% _
25% |
67% 19% .
S - _ 32% 28%
21% - el 25% 149 1% =
: :f .-,:,.:."] t* 1 :;f.*\w " i g '::"‘ 13%
o lew m= S
4‘3 § Fall Spring Fall Spring Fall Spring Fall Spring Fall Spring Fall Spring
29
& ﬁ 396 416 408 418 405 407
@ Mid or Above Grade Level Early On Grade Level 1 Grade Level Below © 2 Grade Levels Below ® 3+ Grade Levels Below

i-Ready’s placements are an indication of what students are expected to know at each grade level. The mid or above grade level placement refers
to students who may be considered proficient for their grade.
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How Have Relative Placements Changed From Fall to Spring?

Placement Distribution, Fall 21-22 to Spring 21-22

6 7 8
15% I 19% 22% .
19% 22% 24%

o 2% 3%

9% 26%
iz i s
2% 5%

Fall Spring Fall Spring Fall Spring

409 406 397

@ Mid or Above Grade Level Early On Grade Level 1 Grade Level Below ' 2 Grade Levels Below @ 3+ Grade Levels Below

i-Ready’s placements are an indication of what students are expected to know at each grade level. The mid or above grade level placement refers
to students who may be considered proficient for their grade.

Curriculum Associates . . . @i-Ready



National Norms and Wisconsin Placement Distribution as of 05-29
77

B Mid On-Grade or Above

Students who have met the minimum requirements for
the expectations of college- and career-ready standards
in their grade level.

Early On-Grade
Students who have only partially met these grade-level
expectations.

20%;

21%

26% 25%

1 Grade Below
Students placed one year below grade-level.

U 2 Grades Below

Historical National National Wisconsin DC Everest Students placed two years below grade-level.
Norms In School In School S';"ifga 2715'722
Spring 18-19 Spring 21-22 Spring 21-22 ’ B 3+ Grades Below
N =5,983,525 N =93,395 Students placed three or more years below grade-level.

i-Ready's placements are an indication of what students are expected to know at each grade level. The mid on-grade placement refers to students who may be
considered proficient for their grade.

—62—
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National Norms and Wisconsin Placement Distribution By Grade as of 05-29

Grade K Grade 1
50%
61%
21% p—
18% 12%
4.
906 %, “"/,/>
) /
Qy ’)JE‘ ‘%6
%, % Q
2 o
Grade K Grade 1 Grade 2
National In School 626,637 699,973 755,168
Wisconsin In School 6,799 9,377 10,172
DC Everest 406 425 417
Curriculum Associates
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National Norms and Wisconsin Placement Distribution By Grade as of 05-29

79
Grade 3 Grade 4 Grade 5

26%
27% 27%

Grade 3 Grade 4 Grade 5

National In School 766,185 744,157 732,667

Wisconsin In School 10,818 10,830 11,317
DC Everest 427 412 417

Curriculum Associates
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National Norms and Wisconsin Placement Distribution By Grade as of 05-29

Grade 6

22%
22% 24%

Grade 7

Grade 6 Grade 7 Grade 8

National In School 606,608 534,752 517,378

Wisconsin In School 11,411 11,580 11,091
DC Everest 415 416 422
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How Did Students Across the District Grow From Fall to Spring?

Comparison of Median Student Performance and Median Percent of Typical Growth

Growth

Median percent of
typical growth achieved,
differentiated by fall
placement levels

,,,,,,,

; 7 s : i
Low Performance / High Growth F%h Performance / High Growth
» 8
36
w4
1
- K

Low Performance / Low Growth High Performance / Low Growth

20 30 40 50 60 70 80 90 100

Performance  Median student performance relative to historical 18-19 norms
(50% percentile is the national median)
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How Did Students in Schools Across the District Grow from Fall to Spring?

Comparison of Median Student Performance and Median Percent of Typical Growth

>200
Low Performance / High Growth DC Everest Midiles Performance / High Growth
180 DC Everest Jr High ©

160 Riverside Growth: Median Percent of
: School Performance: Median Percentile Typical Growth Achieved
140 Mog.ntam Bay D C Everest Middle School 53
Weston Odyssey D C Everest Junior High School 48

Rothschild;‘

°

Hatley Riverside Elementary 72
Evergreen Mountain Bay Elementary 63
Odyssey Elementary 63

Hatley Elementary 59

Weston Elementary 48

Rothschild Elementary 46

Evergreen Elementary 51

EVA - VIRTUAL 57

EVA-Virtual

Low Performance / Low Growth High Performance / Low Growth

10 20 30 40 0 60 0 80 90

Curriculum Associates




How Much Did Growth Vary Across Fall Placement Levels?

Median Percentage of Typical Growth Achieved by Fall Placement Level 83
All Students
Assessed
T Median % Typical Growth 100% | 143% | 143% | 150% | 167% | 143% 325% - 152%
Level Students Assessed 496
Median % Typical Growth 109% | 126% | 131% | 173% | 129% | 192% | 144% mm 145%
Early On Grade Level
95 26 53 103 59 70 61 79 87 633

One Grade Level
Below

Two Grade Levels
Below

Three or More Grade
Levels Below

Students Assessed

Median % Typical Growth

Students Assessed

Median % Typical Growth

Students Assessed

Median % Typical Growth

Students Assessed

124% 124% 121% 162% 148% 181% 142% 170% - 131%

1,551
135% 100% 148% 174% m 193% 175% 134% 152%
26 101 107 45 116 67 47 34 543
135% 150% mm 206% 170% 184%
38 53 57 88 107 116 459
® >=100% @ 80-99%

60-79% 0-59%




A few highlights of next steps:

e Rigorous, evidence-based curriculum K-8 implemented for
2022-2023

e K-12 Math Team: Continued Discussion, Plan and Support of
Math
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Great Place to Learn Great Place to Work Great Community
GOALS GOALS GOALS
LITERACY COMPENSATION FISCAL RESPONSIBILITY
# Develop young readers, - cl‘-hl:ﬂd lmphﬂtﬂﬂt' bl 1ﬂ.¢l'imtﬂh“f shilt resources
thinkers and problem _i'llilHt TS Lo support inclusive,
solvers. Ensure that each ':H:l!ﬂi.lfl'ul l.ln-lqul Innovative learning
alemoentary studenl moels or ﬂm;lﬂﬂ'hﬁh apportunities while
excesds expectad litaracy ‘employes. astablishing a stable tax lavy
and math growth rate.
PROFESSIONAL DEVELOPMENT
FORTRAIT OF A GRADUATE - -ﬁihnﬂ‘lﬂﬂinhgﬁtii DIVERSITY B INCLUSION

* Develop pathways that

mllw?mmﬁ;ﬂ * Attract and retain a divarse
connect D C. Everesl ‘hﬂlﬂl‘lﬂ Wﬁlﬁ group of individuals to betier
studants with the world, ‘ﬂ:'hblbl-ﬁh“l.ﬁ for l"ﬂ'ltj raflact our community and
Provide oppoartunities for ‘employee. student body, and foster an
avery D.C, Everest student Inclusive environment Tor all
to graduate with meaningful learners and employees.
academlc, service and

cammunity-based COMMUNITY LEARNING CENTER
axperiences & Creale a vislen and
execulion plan for an Early
Evargreens Academy In
caollaboration with the
community,

Ezch of the D.C, Everest Area Schoal District's goals 18 designed bo promote

W op eEquilly, Innovallon and mental wellbelng. Our alim 15 to foster a culture thal
provides each Indlvidual with the tools and epportunities needed to succeed now
and Inte the fuiure, and which prloritlzes the soclal, emallonal, and menkal
wellbeing of our studenis and staff.

G.C. Everest Araa School Disteiet in F-Jrlru'uul-..;u wWilh Uha community, |8 committed to haing an
innovative educational leader in developing kmowledgeable. productive, caring, erealive,
responsible individuals prepared to meek the challenoes of an ever-chaneing global society

Mission

The D. C. Everest Area School District, in partnership with the
community, is committed to being an innovative educational
leader in developing knowledgeable, productive, caring, creative,
responsible individuals prepared to meet the challenges of an
ever-changing global society.

Visi

Today's print, digital and social tools provide the D.C. Everest
Area School District with the ability to engage with its diverse
audiences — providing the District with the opportunity to
showcase the accomplishments of its staff and students;
increase transparency; improve understanding and awareness of
District objectives; broaden awareness of student opportunities;
demonstrate achievements and leadership; strengthen
partnerships with communities, businesses and organizations;

and build interest in the students, staff, programs and objectives
of the District.

The District will utilize an integrated communications approach
to engage and inform stakeholders using print, digital and social
channels to meet the diverse preferences of our audiences.
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Internal audiences External audiences

All District employees Parents of future students, new to area, considering
cehoelBoaTd a move to the area

Students District taxpayers, including those without children
Parents of current students Media

Contractors Community organizations, chambers, and businesses
Parent organizations Non-profits

Advisory committees/foundations/unions Senior citizens

Retirees Government leaders, officials, legislators

Alumni Post-secondary educational institutions

Volunteers Faith-based organizations

Grant-awarding agencies
Educational organizations/think tanks

Realtors/relocation specialists



Page 05

Platforms -
=111, (WS, Al o
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7 D.C. EVEREST | e Ao f
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Email/Infinite Campus

Texts/phone call alerts

Digital flyers/newsletters

In-person events

DCE App

Facebook

Twitter

Instagram

LinkedIn
YouTube




Inform

Improve understanding and awareness of District objectives

Increase transparency

Broaden awareness of student opportunities

Support parent/guardian engagement

Page 04
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Informed - DCE \X/eb5|tes
News feed f-UFFmPH[ \red w

Webpages D.C. EVEREST

AREA SUHODL DISTRICT

Directories

A GREAT PLACE TO LEARN

Enjoy Our New Videos

Documents

Calendars

COREMUMNITY

Page 06
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Informed - DCE Websites

District website navigation re-design

DISTRICT OUR
CALENDARS DEPARTMENTS ACADEMICS COMMUNITY
INFO SCHOOLS

Our District

Why D.C. Everest? District Contacts Boundaries and Buildings
Committed to providing all
students with the

opportunity to succeed. District Notices Enroll at DCE Facility Rentals

Safety and Security Weather-related Closures




Informed - DCE Websites

District website navigation re-design

CALENDARS

DISTRICT
INFO

Academics

Ensuring students have the
acacdemic, career and life
skills to succeed in the 21st
Century.

DEPARTMENTS

COVID Protocols

Canvas - Getting Started

Early Childhood Programs

Infinite Campus

Student Code

Work-Based Learning
Opportunities

OUR
SCHOOLS

ACADEMICS

Academic and Career Planning

Career and Tech Ed

English Learners Program

Portrait of a Graduate

Ssummer Learning Program

COMMUNITY

Advanced Learner Program

Clubs and Activities

Enroll at DCE

Secondary Course Registration

Twin Daks
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Informed - DCE Websites

District website navigation re-design

DISTRICT OUR
CALENDARS DEPARTMENTS ACADEMICS COMMUNITY
INFO S5CHOOLS

Community

Community Alumni Association Community Partnerships
Developing partnerships
critical to the success of
At shidant= and DCE Evergreen Volunteers D.C. Everest Education DCE School Board
community Foundation

Everest Excellence Awards Family Support Resources Flyer Distribution (Peach)ar)
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Informed - DCE Websites

Webpage redesign

ENROLL AT DCE

ENACLLMENT MNEW STUDENT ENROGLLMENT 4K ENROLLMENT ENDERGARTEN EMROLLMENT OFPEMN EN LMENT ENEOLLMENT FORMS

Hame = Duawier el o Errel ar DCE

Emrolling at 0.C. Evarest

W e il e et b ri e B0 T ol i FluiheE R O D.C Everesl, 1 youims S5l i e R wdrd el il BTl oGS, wor et G i R ok Gaad YT BHLE welandage 1o fchoal Bovundasies
lem imoere about wio we ane a0d what opportunities we prowide for our ieaeners, |

T s ily the ersrodment prooess; we havo provided o series of specific web pages (58 the sesmsenu abowo | That guce you through 1he erroliment prooess based on your reeds

You can olick on the sulymenu bt 0O aoets I conmml o click on ane aff the ks balow

m  Fewy slodend snrplimeni

I o e o M |
- |
" irglaress Gf the DOE distnon anad e Bls i ansngd DCES

r |
" |
" it (grades & - 1.2] I
L] il Afrar Sohosnl & ' \

Wi e g ir il Pl o il o f 414 oo bera, 1 5] {ir @l [ dmi i @9 s, e gl e B AR oo, itisdira| fergis 6F el P eairlife e

M idarsf Pt 1o

o, pledse visit g Encplimerd Forms page o vidit he Admivertr stscn bualdirg o indrviduad schesls 1o gk up fanms

For familiex in naed of srzirience with ondrs enrolment, the DCE Derricy has 2 computer gusiakie at the OCE Administrasian Building locaged at 1659 Schofedd Avenue, Suile 300

Ways to

Farmilsss can oot thie anding g cllitdsn process &1 this lacackon and stafl will e svalalde 1o asitt e daeh e Process o5 nibaded o
LomrEct

Larren] U sbude s, ingding those wha afterged a DLE oF program, do el e 19 snaall on a0 anrs ol e Theers iz oo wosild need bo enrcll, gl are weleames o ude the ,...-i th DCE [

compearier in the sdminedrabon Buddng, incude siedenis who e rew (0 (he DCE 4K program, e Kndengirien Suoenis who ol not aitend a DO & progriaom, and a8 studenis

grades [ =12 who are new ic the Disond
: Il e oDl 2 HKE LG UG thee gkl comaubin o aneellimen porposet, pleasy call the AdmeniEtrabepn P.II;.|I':|; N TE-FER-A2 2, e, 1307 1o ac dule an A= TR 1l
| ]
I poe would ks bo dpedk deedlly wih reprsientsd ves Trom our sChoots Snd'or fchedobs d tour of 8 partifdar schood, vee and pardges you to conlact the chool directly ot eae af the ‘
'[ naniers Delow |
w« D.C Eweres idea School 715-353- 1040
v [,C. Everast Middle Schood T15-241-9700 |
'! & D.C. Pwerest Junicer Migh 715-35%0511 |
& D.C Ewerest Senkor High 7153556501 |
« Evarest Virtisal Arsdemy 7153584220 |
#  Evergreen Elementary 715-35%-6501
s Hatley Flemantary 7i5-8a6- 1175
s  Noumiain !lflhlnl-ntl-l'! 5550502 I
# Odyssey Elementary 7153551040
& Riverside Elementary 7153557417 |
& Rotkichid Elemantary 715 3501186
s Weiton [hementary 71 5-T95-2181 |



Informed - DCE Websites

DCE Senior High website navigation re-design

HOME

e EVENEAT

Senior
HIGH

D.C. EVEREST

SEMIQOR HIGH SCHOOL

Congratulations
Class of 2022

Recorded Craduation Ceremony

H
SHINE

SUMMER LEARMNING PROGRAM

. Order
\—" Transcripts |

STUDENT

CALENDAR 3 r
ACADEMICS LIFE

ONEIDA"NATION GATE
= ¥

,.-i.

 — ‘—*-'r:r 5'“\,

.-:-:::4 &

ACTIVITIES/ATHLETICS/CLUBS

ST'UDENTS EXPLORE

High-Demand Sports Marketing Profession

DISTRICT
INFO

Page 11
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Informed - DCE Websites

Top-of-mind resources for students

b

STUDEN
STUDDNT LiFg

Flunay Siueliar [oole Hmaent Lafe

ETUDENT LIFE

To heip oo D0 Everes Servor Mah SIUDEntS more eauly misnae

& OB L i

Quick Links

H Frd ouf whest™s on the memu

1’ LB MOrE SO0l prgteiShonal ofn- 26 w

% Login to studer ema

.ln L) T T i o

.-
= ]

Py
i
-
5
£

CALENDAR

™l J—

TP AN 3 0 St

sy

ACRDREMILE

Student Lifs

Zeheduls Appalmemant With Caundales

Elass of 2003 Resourced

a5 Doy

STUBINT
LIFE

Lol il img

Druclirst Righes and R parcd i) ligkd

ryrang Troam v eAn

ACTIVITIES ATMLETICR L LUBS

¥ LADCCETIING. BONOG! ML

T

[Hii i B el

T i Pl

O SECUTING el TR R 4sEs and

BITRIET

T

IRFO

il

IR 4 T
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Informed - DCE App

Follow your favorite DCE Facebook, Instagram and Twitter feeds

Dial attendance offices at the touch of a button

Quick access to Infinite Campus/Canvas

Check school calendars

Get sports schedules

Review school menus

4:06 PM

4 Cellcom = .

D.C. Everest School District

g
""" -~ j.: --
s‘"" - JI;

WE RE HIRIN !

SCHOOL PSYCHOLOGIST
‘ AT WESTON ELEMENTARY

TOP STORIES

Join Team DCE and help us provide a support...

Activity Stream Directory Canvas

pewered by Blackboard'

Page 13
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Informed - Time-sensitive Communications

Provide consistent, informative message

Utilize email, texts, phone calls, website alerts, social media, and local media

FREE COVID
TESTING FOR
D.C. EVEREST

STUDENTS & STAFF

Starting Monday, May 23, 2022, the free D.C,
Everest COWVID testing servioe schedule will
change as [ollows: Al testing will b provided at

Due to the inclement weather: : ', YN SCHED’ULED e i e
\v_ DCE NETWORK UUTAGE Building L'-L;I‘.L'Udlil.i':;l:'l -t'-l-dL'-'"alJ“ E-L:le.-:

= Tuesday — 1:00 pom. - B:00 pom.

= Wednesday— 7:00 am. - 4:00 p.m.

s Testing takes place indoors. Please fallow
the directions posted on the signage.

= All testees and their parents/guardians

must be masked.

« ALL D.C. EVEREST SCHOOLS 1 =
ARE CLOSED TODAY — | = b DUE TO
WEDNESDAY, MARCH 30 o o MAINTENANCE

« THIS INCLUDES THE EARLY B L ——-- FRIDAY.

CHILDHOOD AND 4K : OCTOBER 29
PROGRAMS -

. INTERMITTENT PHONE OUTAGES
ACROSS THE DISTRICT THROUGHOUT
THE DAY.
. AT EVERGREEN, RIVERSIDE,
ROTHSCHILD & THE ADMINISTRATION
BUILDING: PHOMES & THE INTERNET
WILL NOT BE AVAILABLE STARTING
AT 100 PM. |
. THE ADMINMISTRATION BUILDING WILL
CLOSE AT 1:00 PM. |

For more information about who

qualifies for a free COVID test and

pre-registration instructions visit:
dee k12 wi.us/freecovidiesting

98
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Informed - Standard Communications

Provide consistent, informative message

Utilize email, website, newsletters, documents, and social media

ENROLL AT DCE

ENROLLMENT MEW STUDENT ENROLLMENT 4K ENPOLLMERNT KINDERGARTIN ENEOLLMENT OPEN ENROLLMENT ENREOLLMENT FORMS

eIl dertract o Enroll ar POE

4K Enrollment

This page prowsdes informatkan for families who e within the boundanes of the DCE district who ane eneolling studentsin the D.C
Everesy dK prograrm far the first time. I yowr Lamily lves ourside thie CE district, please sisit our Open Ennofiment page

D.C. Everest
Community

Enroliment i5 hekd during the firss full first seek in Febroary, sny child enralling i &-Year Oid Kindergarten must be 4 years old on or
before September 1 of the year for which they are ensciling

We encoursge lamilies (o gooll their stedentish saling. If you prefer to enroll wsing paper feems, please yigd our Enrslickent Farms
page or you may pick up enroliment forms at oneof gur 4K pomrmenity sifes, If you choose o pick up forms at one of these sies,

Pl ALE CORLACT Ui FGCaOr &ivll @7 Nsdela & e 0O Bidk wp &R0 FéEain e IO

DCE 4K G

i vy
Enrollment

COPENS FEERUARY 14, 2022

Enrollment

OPENS FEBRUARY 14

In partnership with early childhood professionals, our 4K
program provides a nurturing envirenment in which childr
can first explore their interests and develop collaborativ
critical thinking, creative and academic skills that provid
them with a strong foundation for their academic careers

Any ehild enfalling In the DCE pre-K program
must be 4 yeaars old on or before Septeamber 1

Our teachers provide play-based learning activities daily,
al the vear far which lhey ara anralling.

where children can discover and praclice the skills eritle
for lite-long learning. Visit

httpe:/fwew. doe KiZ. wl.us/4Kprogram

For the convenience of our families, the DCE 4K program v wniyslontlugl

housed at ten community-based sites in the District

Please note, any child enrclling in the DCE Pre-K Program
must be 4 years old on or before September 1, 2022,

Vislit
hittps://www.dce.k12.wi.us/4Kprogram
to enroll online!
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Informed - Standard Commumcahons

OBTENGA INFORMACION SOBRE LA PRIMARIA ODYSSEY

La Primuria Oulyrisey e una e las ssete esoielas primarias publicas en el Distravs Edcotar
de UL Everesic En la Primaria Cadyasey, los estudiantes en los grados K-% aprenden en un

CHERIC Y abien i3, rolaboraivo i | o wifo enixe dhonde PaFciEEn ¢n el ARIEN |:..l'.|||- [rraciies

bagado en proyectod. En lugar de estar separados en Erupos de apreididye segun u
graddo, los estudiantes aprenden a su propio ritmo v, o medida que completan bos
eitandares de nivel de grado, avanzan a la instruccion en ef sipoiente nivel de grado

Con una proporcien de alumnos por maesieo de 18 @ 1, noestros ahomnos tienen machas
GpFina lis (ERTE bR r::-i|.|1 &4l I||I1I"]H'IHEI'r|I rJ_Ijl_"LIIr-H-:I.H sl ||.|||| liclashes de PERRRTI AT
EFIERCG W Creanli, i |||.|!H'|r A T Sl i ||;|'|;|.|-"|r|||=\. -r".ir-:lu.l: LR e e Tk ||||_':.:u||l.n LY
satnsfacer su cursosidaad - todas las habifidades fundamentales para convertirse en un
aprendiz exitoso de por vida

aComo aplicamos?

En Oclyssey limiuimios €] nuamero de esnadiames o 7L Las familias lneresadas en e w
hipor asista a Odyssey deben completar un formularie en-finea a partr del 2 de Dwciembre.
En Ensro, las familiax deben axistir 2 una reunion de padres obligaionia Ji rewnion se
levara a cabo en “pHETROAA Y wirnualenenne P WehExd Llewpnscs de asistir a la reunboo, las
famubias recibiran un enlace {Linkd para completar una sabcid de soneo. En Marzo, el
peersdaual del distrite de DCE realiza un sorieo para Hemar boes espacios disponibles en cada
nivel de grado, Una vez que se llena cada nivel de grado, se extrarn nombees para una lista
de eapern para Oxdyssey

Fechas rmportanies.

« =p ghre =l Prsceso puara sorted |;|_-“|-|-_|Iﬂf-|_ar al Fnrmualarmin snclimes i e amboees
« Reunion de padres obligatoria: Enero FE
= Fecha lmite para solicituwdes para sorteo:
« Enrten de lnteria parn ebegir nuevos estud

Porg obieree maos edprmaooion, vsihe: hitps: f

Elemantary students enrcled in
Beginning Boend or Strirgs for the
2022-2 3 schoal yesor can sign up to
rent 0 musical instrisment ot Ehies
event,

1f pour student cwms on
instrumant, please bring
it to this 85500 whera
SUF InGLFUSEErs San
inspect it and suggest
meaded repoirs or
maintEnance,

D.C. EVEREST
COMMURNITY EDUCATION EVENING

ALCOHOL AND DRUG AWARENESS:

ADDRESSING YOUTH ADDICTION
& MENTAL HEALTH

WEDMNESDAY APRIL 27
6:00-7:30 FM — PRESENTATION

D.C. EVEREST 2022-23

o BEGINMNING BAND &
% STRING INSTRUMENT S

“ RENTAL NIGHT

APRIL 21

oW £~ ENRICHMENT PROGRAM

T:30-8:00 PM — QUESTION AND ANSWER SESSION
IN FERSON OPTION: DCE SENIOR HIGH AUDITORILIM

VIRTUAL OPTION: WEB EX LIVE
Adlendoes. will b loken on & virfusl “wals” through o lesen™s om aa a sloe shoad bo s winal warmesng sgre
gl chireicail B9 look for, pred will lsdem phdus] behiasieal charges angd o hir Golenhpl wons ol subatancn
I.'H.I.pl-

#1 ol andd
A ey waw : e e L
. JHET.L OPEN T0ALL k=12 DCE S TULENTS

waroe HMONG PHOOJYWG

L& airifaceasd

y Hazal

Bty Fox SUMMER 2022

i L e

LY 18- 79 BI0AM - 220 P
e ROTHSCHILD ELEMENTARY
LEAHY ABINIG Tk HRDSE LENGD
CULTURE B MSTORY

Q )
':'.*;:"1 :
ENROLL TUI]M'

HSCHILD

IANIRTARY

ROTHSCHILD
ELEMENTARY
BRIDGE TO
KINDERGARTEN

DO

r incoming Emdu'r?urrnn
g loticnships with statf and
LICTS

e,

s/guardians In early July,

Transrtlnn Talks 2022

APRIL 4, 32307230 == DCE MIDDLE SCHOOL
FOE FAMILIES WITH ELEMENTARY -AGE STUDENTS
(AGE 3 - 5TH GRa&DE)

APRIL 11, 4:30-7:30 — DCE MIDODLE SCHOOL
FOR FARNLIES WITH SECONDARY-AGE STUDENTS
{ETH GRADE - WP TO AGE 1)

100
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Page 17

Informed - COVID Communications

-

=

&7

How does your student feel today?

F OELARE U pkud]nl‘qlu.rl\ marnineg 1o gelermone if halshe hos any of Fhg i ¥ } i

wonen: 4 et b W LA R iy SplcinDl: Macil Health Screening Checklist for Families

¢ O CO o FEOUCE 1 necg Ahal wivhecli o Epraod o oAl E SFuOsArE ang §Rol ]

g i =, | "
3 " :
! - - ! .
. 1 F decreane |k
ks ™ - i L "R [ ma L

23/ R PART | ik
: :: J e J - MO
Ji.l I’bl 4 --:—l- . - J
T, | X =
D.C. EVEREST SCHOOL : \ - i beas dagraned wh £OVIE by = hacith cor prmvckes = e I
2021.2029 n n A T -
Academic Year COVI ) i ks b I
W T SCH ISTRICT £ _ o
WEICQME bﬂti(! GG, EYERESAT SCHOOL DISTRIC ; S : : -
2021-2029 = ; . .
g o R b f Updated Academic Year COVID Fatigue PAusche/body aches Headache Less of boshelirne T S s
[ L Ju :'- .i =100 L o 2k '.l'.ES B ey O Ii'I.' 3 D= ':-"\."I CHEL -i & chad i U TR O PO
= | Es '. e B B, = e [ FI "l-{}{gh r__ e e @ F wsmiur child ongue [Ar hll::l to off of b odove quetSaosn, proceed b Prges i
5 ol 1 I_I- e 1 L :
- r I I- : L ; 4 PﬁRT ) Han, peesr chald dvtlionperd mosy of tha follaming wyrogiami i the bk T4 Boun?
T = .I'- K d n | L L Iil.l .ll" .i".
e ST ] H P (o
o 20212007 Acodemnic ¥egre welbipoge | e e firhe w thee ook csdeit

BEERE-

s chid answesed YES ko T or more of the abowe, the child should remain of homrs

B & & & & &
L
&
]

§ i P o . 1 a1 5
voud child angwesed YES s O o I P oD, The CR o' Ob RO SO0
amifing, v ar daarefeia — aibnd o logriher — i okl deciudd o chitgl fravn ichadd

i - _ P 4 F A
1 iR, RNy OO N0l msCfis0 ¥ aeiede Ahe Aeel Ao sl oo WD o =

Eignrﬂi:l &l Fhe lllnrrl'rg erviraremand, parenh are asked te cerdect Hhe alfendanie slfice d thew
ibudent in il ard unsble ko altend in-perian iriruction o camplele remolele-leammg wevmen
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Informed - Literacy

r —l

ol

WHY LITERACY MATTERS.

Fos g rn!-_ungl-il loamoen, dovelaping literasy  For " S ngee | ¥ B
skills can howe @ protourd mpoct on iheir silly SR iy wlr "
liabtean, The ﬁl:rlll.';’ e read imEactii & "{Ecg,_ Th 2 prog o Reilly o y"ﬂ?" ng =
w  Pemon’'s averydoy e — thoir abiliry re read  PRRss’, o Wy 1 U,,,,Paer' e gq, " u,,,:l"" Foy ut Be the difference — tutor rﬂﬂdlﬂg.
- 'lﬂomng‘;j dugetiony, cammunicate with atkers, thars "'.”"ﬂ'lnh,u ':ﬁaf lidg __ thagis :QE. ""D'lt,n-'.’ s/ ’I“? ; Sy b, 7‘""'" livs
e # ' -] Y ©y - = & 2 %
e \‘w ot a\*h oGS o Tl L Iduay o :’ﬂuﬂ,da" Vol oy W Hinge, : Wy ity "o the Ty bk D.C. Everost is locking for cight reading h:n:-ur:. far tha
Fox OO e e aab st s penpactves, ond work with on e onother Portpg. i, w'""’"'-'and i - By & ok the; a iy, "G Y upcaming 2022-23 schacl year, Mo sxperience? No prablem.
ills B ity P8 o DBV 1, 0nd yup, i Qiffg  puo, s " g Tty Ty 1g, % T Oren; .lf”’ Reading Corps trains ordinary people to becoma
(™ el } L~ iy, o Cthg, g 0 if, LI = | 2 .
"uuu,ﬂ,uﬂ“‘ st """\H::\..n“ in fact, reading: n facy, read; P " worf Hond 4 o thay, ol exbraordinary tutars. Perks of being a Wisconsin Reading
Gy \ , n 1
:|:-=\¢nh Ant e ane! = Expandia child & vesebary and L] F"F-an.ql., :Zh : : ‘a.;-,_ reag;, L] o Tt Corps Tutar
ki b .
e . undarsranding of the world ey g el YR Obuige, ¥Pany = o *the ‘.Th,_:,_Lnd ¥ » Recaive o stipend every two weoks
r.,‘—_cc“"“ = Builds imdep snd enes, confidonce. 5o ¥ Builay in 0t by, A el Chilg, - o
e Ll 4 : sl 4,,,1-_.‘&* g - ’“-‘d L "“”"’9 2 nnq...n 7 5 2 nd 1a + Earm monoy for oollege tuition or studant loans. (Tutors 66 and older may
e skilly gnd imaginatien, iy & , b o " ” i
1ot 1998 g voc o = Exposes chvdote o tifsront shiles e oty o TRy, O ety :ﬁ’#"f’unln Polling 1y P00y & - Com gift the award to their child, grendchild, stepchlid, or fester child.)
" gapand® “‘;ﬂ“a(- kg R e r m":ﬁ""" *hocdents v, guay B, ”"rr.,,g,% ; g = “'ﬁrr,‘:q.:_"'urn ¥ E » Frae health insurance and childears sssistance for those who gqualify,
ln‘f-l" prat a A el " ok ‘ o Gorg Vilip b .5"5’.,- Mo, L e 8y - oy e y s, .¢"L‘In~
dope® i & Haglgs rhem ispaave thalr writing & L &y o AT iy} Iy i ey, "
Bt e ™’ aret” communicabicn kil 5 iy Marove i, Hoip, , #5""'1- #"H""f' My " rag the, *hing
\.‘l-ﬁM‘ s ad o it = "r"'n.'ﬂln'".. Vi & g I 1 "J‘lq. ﬂ'llg....’ e " 5
¥ gude? & Provides a sfrong foundatian far P vigy shilly Oy, MBrgy g0 ¢ el *or by
o BN T s g “ & wrnap  Pro, oang, ., ey, e T Wi, g, ¥ oy
con o083 @ ccove B ) dovalaping lagie, mamorny, deei L e Io 8 Taungy d iy, ™ af "“ﬁu,.,g Havg " they, iy o = Py o
sips o™ e making and problem-soting skill Mobing g oy, T mony, ap SPing fo foung ey fyy 0 gy POy SPly g
- J"'&u!“—:w.‘g \u“““dw & | eritlcal for whoeal f werkplaes ¢ ¢ la STl § P'uhlaﬁn"@"'lu u a‘“.'g -] pe < ”_‘:ﬂ T, g, = I"E'a hary "»J:F’ Y nn, A Tod @ ‘h" n:"
A Bt ehow) f iy B ¥, o, ® () o ) g | Ty = gy
prowde {5, Tl Siwerk, 0l fg, . @ in el ' o1y "o ol
;..-‘-af*"id P“._.,\n-—-“‘""" The ﬂr&dl‘ AEWS 15 - our Re he greaf new, " hooy s, 4:" ay Shyg 1k f' feesgp, a Yten "org ’
‘“u::‘““ Yar lﬁhw ‘*-"Q‘ ¥ - au 4?re II’ ft‘u " Lo & .l'l.s. n"”lﬂ,. M T s ":'l."lq ;.’Hru'.
2 g Ty, 2 iy @
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q\'m-_ ) W Siude F ﬁ — ot Sl
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- q:a B prowides trained literaey tutors who help at-risk students [pre-K through Jrd |:r|n:|-|-J
3 Lol o become suoasssful resdEn
w {I'
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Informed - Portrait of a Graduate

PORTRAIT OF A GRADUATE

* 16 Carger Chustérs *a

i ACLademic and Carsar PLanning

PORTRAIT OF A GRADUATE

;#_ Caraer and Tech Ed
-

@ Chubs and Activities

%,

Home = Academics = Portrail of a Graduate

Portrait of a Graduate
ﬁ DLCE L'.'E"F.:I A WO e rs

Ensuring Our Graduates Have the Career, Life and Academic Skills to Succeed

in the 21st Cen tury' & Diagram of "Life Ready™ Soft Skills *a,

Recognizing each student has unique goals, interests, and skill sets, at D.C. Everest we
rely on a diverse set of research-based metrics to assess a student's life, career and
academic preparedness. We consider the whole person — the breadth and depth of
their coursework, participation in extracurricular activities, ACT scores, grades, third-
party certifications, community service, and ability to demonstrate soft skills within and
beyond the classroom — to determine student readiness,

,—-;—‘ Education for Employrment Program A

Graduation Requirements

These same metrics serve as guideposts that help students make informed choices
apout the courses, activities, community service, and work-based learning experiences

i LaisdE System - AP, DE & Hanars CSurses

they engage in based on their personal and professional goals.

) e 14 2
—— s " i i
Dl i ] 120 ot oor 1 P e e i ok =g ol Pl dgss w=ai e dag el makedee Cynan] sl Mealeds sl i) aes gl = praaly e s el N L P e S e g sdcabiedl b C iy JEI L
' Secondary Course Registration
4 £4 o
3 Student Initiative Awardess and 26 Student Excellence Scholars 850 AP courses and 347 DE courses 0%
F i ey e e e b B il e B L © irvgiriind Do s = 00 T T . L e B T Eenioe H |g|'| Ecademe and Caresr Hamnd® oo
= T 1 @'
o lm
39 {and countingl 18 fand counting) BB 507 ﬁ'ﬂ wiork-Based Learning Oppostumilbes
pal Bownsiesrn r) roarids. 0wl e LA § L o kel e bk e e i LD D i o Pt s T i L it S sl i b gl s S e | et P | SLET
. »
304 a0
1 fub - J - il ¥ Clr LTl - - i - ar ul e ey F e T gl e D]
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Informed - Portrait of a Graduate

 D.C.EVERESTAREA ™ __ PORTRAIT OF A GRADUATE
_ SCHOOLDISTRICT = =

ENSURING ALL STUDENTS ARE
COLLEGE, CAREER, AND LIFE READY.

« EmnaGPAof 2 8+ andattainoneor mive -« Standasrdizod Toating Benchmorks
of the felloweng: [rirerier Goana)
+ ACT Exem: Englinh |
» Eam an AP Exam Scorg of 3 or better (22 - Bosance (23 -
s Compiate an AP courne (A, B, ocIC) s Colapa Readinegss F
» Complate a Dunl Credits Colege Englsh Ao
ardd o Math courss (A, B, ar £}
= Compiate Algabea | | A B, oeC]

COLLEGE
READY

Studants ae “college ready”

{abia to successiuly complaie

on antry-level college course)

if I:|'|r|'|' el {hitsa hoaderilc

indizaters 0R stardas chred

tasting benchmarks « Eam As-Bs, Cn; complata FAFSA appiication: snnoll in carmer pathwey o
uidize cofega acadamic advising: join college-bound bridge programs: of
vomi math ciassandior at ladst G math Clads &ftad Algebra il

LEE R R R R R R R R

sndonts e D.C. Everest - A Great Place D.C. Everest - A Great Place D.C. Everest - A Great Place D.C. Everest - A Great Place D.C. Everest School District
"‘ o ﬂ LIFE “'_?EI?;?‘:'-I to Learn - Elementary... to Learn - Middle School to Learn - Junior High School to Learn - Senior High Schoaol Redefining Ready
lHEEH H EHD\' ﬁi‘tﬂi:-’.ll'.'ltl?bi”iml:ﬂsﬁﬁﬂl " :
. HEHD'I' i povst-gacondary ifa

Students v "conser ready” (posseasing the knowledgs,
shdlis, and oducation necessary to sucoossfully engage in
chosen carees B job fraining) if they harve (dentified b coreet
chegter end maset two of the folowing benchmanks:

Portrait of a Graduate - PLAY ALL

Maintan a 50% sttendance rate in sohonl

L]

« Complete 25+ hours of community service Stuckeits cii daionstrats
» Participats in mwiorkplace lesming sxpérience ”:"t .:I:I: |::""?1:11;|-' :-“_-'l_“l':'ll:lg
= B industry standand cestification Problem R SHills an the clas "':':"'""
- Comglete aDusl Credit courss ABIMIN curing extracurricular fco-

% Fnl'lll:irh'.ll:a inl'hﬂnfrnnlﬁﬂlgnl'éza-rftn-wlﬁ:ﬂmr iyt o tiwbias, and whila

— =l _ l.. 3 J .:.I. -.tnl-.:-u- :-_'::-I_. --I -.- - |
malivitices on the job : : ‘o] g 3 . ; :- | - | g o .
SR mimpmﬁrgrﬁﬂﬁﬂrmg;iﬁﬁp Cody Klobucnik Scholarship College and Career Ready - D.C. Everest School District D.C. Everest SRH Advisory Course and Career Planning
prasgag soodas fov Ehai inkanded beareh of the nditary. @ Video January 2022 Redefining Ready TheDCEverestChannel with Mr. Raether - Septemnb...

£
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Informed - Work-based Learning

FUTURE-READY WORK-BASED OPPORTUNITIES
FOR ALL DCE SENIOR HIGH STUDENTS

« Explore careear interasts

INTERESTED IN A WORK-BASED OPPORTUNITY?

COMNTACT:

» Acquire critical skills
COMMUNITY SERWICE AND MEMNTOR[MG: JENN GOLBACH, ROOM 327, EXT, 4324, JGOLBACHTDCE K12 WLUS
SCHOOL-BASED ENTERPRISE: AARGN HOFFMAN, ROOM 120, EXT. 4120, AHOFFMANSDCE KIZWILS
INTERNSHEPS AND JOB SHADOWING: ROSE MATTHIAE, B 322, EXT. 4250, RMATTHIAESDCEKIZWILUS
YOUTH APPRENTICESHIPS: ROSE MATTHIAE AND &ARSH HOFFM AN

= Earn credits and o paycheack

¢ Build a personal resume that makes you a strong

ju; - '_.r_:-l[{a.-gs,.l.-"mc:I'|1'|i|;:r.:1!{:nr_al'sr_a.gs_t. hedarzhip oppli

YOUTH APPRENTICESHIPS
« Cing- or Dasg-'paar pragrom fiar punies K genicry thal combanas CQHMUH]TT EER‘H’[:E

coursework with poid work expoeriencs (430 work hourscolendor
wear, inchides summer) + Avalobls to sophomores, jumiors & sendors

Seuddent partners with a warkplace merdar o Lontribabe b pols’ Sommunily wihie oCurineg impartant solls and
Eam Wikconsin Depormesnt of Wark force Develapmant certificots, biodeling & ireng job college leholarilg s

rRCEteE Cichinacal |'|'.-'||-l\._|li1 craciit & eann h-;j’l sehaenil 152

crpolit. so et er

Filds: Agriculture; Architectune/ Construction; Finonce; Grophic
Design/FPrintmg; Heolth; Hosptality/ Towmm, [nicmmotion
Tecknalsgy Manulactuing; Marketing; STEM; Traniporiation

MENTORING

« Aycelole tor sophoendred, Loy b Janiers
« Jab coaching is oreciloble foar shudents with disobalithes
Develep a ore-to-one priofessional relatienifipg with o
DL GO LY OO B0 & pone: propesl-Disld Maming ohdl Coniks
TN D

Pl unped Wit BTN

= Focus s on bose, sntry-level sxpaniance in numerous coraar potha
thaat Foll intho or oF thase brond Cotegorins
Technolegy Engnesting Agriscience; Business [ndormation
Technolegy: Family and Corsumer Scisnce; Marketing

= Egrp Winconwn Deporiment of Fybbc nyiruction Sl cerfificoie

= Vo Eaploralds o Sy idGiDie Forr shiadents with disabditsgs

SCHOOL-BASED ENTERPRISE

¢+ Avoloble 1o sophomares, jurssrs & senices
o i SOHUGDA CONBET, SrlTepnaneunG ond DuderEsi skl whis

JOB SHADOWING adoptivg o virety of rales within @ ssdent-lod busnoss

L
— -..,_# » Ayaiable for sophomores, paniors & senioers
« Shost-term, unposd warkploce axpeience that ollows students
b xplone Cafees hatds of indenast
Tha D.C. lversst Schocl District doss not dacrimingts on the bosls of roce, color, religion, national arigls, -l--wm;.
crend, pregnascy, montol wiotu, poresiol stofuy, ¢ xual orieniotion, sea [ncduding raragender sbotus, choage of s8R or

e ettty l, o phyaioal, msriol, smatkead or lyormiemg disobilioy (Protecied Clovesr™) inoony of i stodesd progross.
il et v P wegerd byharmerbhon: whes ahoe K13 v o Mo - B o mena iian

2

Fellow DCEveresiCommunityPartnerships en Follow DCEversstCommunityPartnerships on

"

Follow DCFverestSpeciolfducation on f Hiversstpride TDCECTE

Follow DCEverestSpecialEdecation an soversstpride #OCECTE
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Informed - Work-based Learning

b.&. EVEREST
TOUTH APPRENTICESHIF SFOTLIGHT

BUILDING CRITICAL CAREER SKILLS AND
DISCOVERING PERSONAL STRENGTHS

CODY KLOBUCNIK | CRYSTAL FINISHING SYSTEMS

JAMUARY
TOUTH
APPRENTICE
OF THE
MONTH
@ DCE

RICKTY JlANG
SECOND
YEAR
APPRENTICE

-
-
=
=
s
=
-
-
==
-
w
=
e |
=

YWSIA LOR &
GAOJER VANG

RENMES HEALTH AND REHAE CENTER —

AT

i, EVEREST

1ony!
INTERCITY
é-, STATE BANK

“lI HAVE LEARNED
T0
TROUBLESHOOT,

COME UP WITH

QUICK
SOLUTIONS AND
LEARN FROM
MISTAKES. |
WELCOME NEW
CHALLENGES —

L e ceann R : Celebrating Youth
MoRE i i Apprenticeship Week!

0.C EVEREST AREA SCHOOL DISTRECET

— CODY
KLOBUCNIK
‘We are grateful to the local businesses who partner with

D.C. Everest to provide our students with Youth Apprenticeship Opportunities.
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Informed - Student Services
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Informed - Student Services

3 FREE COMMUNITY WELLNESS EVENT

Kewvin Hineés — bast-selling author, globally secognized speaker and

D.C. EVEREST SENIOR HIGH f&m
WELLNESS DAY
April 14, 2022

award-winning documentary filrmmaker — will share his compelling
persanal stany about surmeal, In 2000, Kavin attempied o take his life

) 1 by jumping off the Golden Cate Bridge, He now travels the world =
Thanks ta student feedback and Sassions 5:” g ralpih g J . : it LI : = |
n i HATIRA] TS SLC TOEOE, NN, and rEeCcOWery. JOm us as ne snares
student leadership, we will host a = Managing anxiety g :ﬁ 4 g 1". im kot b gl lacn
! Lhat stony With Our Commmunity.
Wellness Day for all students. All of the » Self-care options im
activities and presentations have been » How to help a friend whe is struggling 3 ]

chosen bazed on student inpul

Aptivities [you choose)
Create a RISE UP tile for school mural

L

+ Yoga/meditation
Basketball and spikegall
Hmong cralts

Bouncy houses

Self care activities

H’I‘i’l‘fﬂﬁ#‘

JOIN USI FREECOMMUNITY

‘ *“@[&fﬂﬁ WELLNESS EVENT £

APRIL 14,2022
- b

DCE SENIOR HIGH
§:00 - 6200 pm — Vigit with iecal counseling agencie

to learn more about wellness resources avallable e
65:00 - T:00 pm Kevin Hines shares his stary

Apri

EVERES]

k=
KEVIN HINES

Besi-2alling author, Slobally recognioed speaker
Aowvard winning decumantary filmmaker SURVIVOR

In 2000, Kavim attempted to take i Iifia By jumiping aff the Colden Gate Bridoge H s
one of oniy 36 peopbe (less than 1) to survive the fall He surdved, in part because a

gea lon kept B aflost until the Coast Guard Airved

Fayin will share his campelling personal story of hope. healing. and racowneny with us

i, &7 g s
@Mﬁ g a1 ASPIRLIS SN CREENHECK o

g @
. - | e MOW _ DAM Morthwoods

Hewvin's motio: #BeHereTomanmew and every day alter that
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Informed - Graduation
FREE!

INCOMING DCE JUNI|ORS

& SENIORS — _
Eepraatiiie it R " Important graduation information for
e T OCE Seniors & Their Familis!
H H
PP AT\O Sy Check your inbox for the
July 28 NEE = Miah Mewsled

ON or view it on the

JULY 27 — OVERVIEW OF COLLEGE AL = 3
Class of 2022 webpage!

, DECISION/ADMISSION PROCESS  Agpgy, .
One
_ sic both

o WERE LOOKING
o T g FOR DCE PARENT/GUARDIAN VOLUNTEERS
TO HELP PLAN & ORGANIZE THE

D.C. EVEREST POST-GRADUATION
2022 STUDENT CELEBRATION

PLEASE CONTACT TAMI MLODIK AT THE DCE SENIOR
HIGH IF YQU WOULD LIKE TO HELP.
715.359.6561

AL P

JULY 28 - UwW

REMINDER:

PICK UP YOUR GRADUATION CAPS,
GOWNS, & OTHER ITEMS FROM
JOSTENS ON FRIDAY, APRIL 29 FROM
11-1 PM IN THE COMMONS.



i L
e e
Xy N e

D.C. EVEREST
CLASS OF 2022

—— e & I

PARADE OF

GRADUATES
MAY 25, 2022

D.C. Everest
Class of 2022
Parade
of
Graduates

REVERESTPRIDE

Page 26
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Enhance & Build

Demonstrate achievements and leadership
Strengthen partnerships with communities, businesses and organizations

Build interest in the students, staff, programs and objectives of the District
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Enhance & Build — Blue Ribbon Recognition

Define DCE and Hatley Elementary Culture

Build awareness of programs, accomplishments and ability to overcome challenges

Celebrate accomplishments of students, staff, and community

HATLEY
-

Eongratulatlons'

Hatley Elementary School
is
2021 National Blue Ribbon School!

Hatley Elementary is | nf ﬁ pnhlh: elementary schools
in Wisconsin selected as an

Exemplary High Fefurmmg achool.

HHatleyHawks &L i #EverestPride
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Enhance & Build — Grants

Secure funding to support innovative programs and initiatives

Provide students and staff with new opportunities

Support goal of being fiscally responsible

P
‘& DREAM UP! CHILD CARE SUPPLY-BUILDING
w GRANT PROGRAM

ES3 GRANT

WISCOI\.ISIN DEPARTMEN.T OF
Public Instruction

PEER-TO-PEER SUICIDE PREVENTION GRANT
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Enhance & Build — Industry Profile

Assist with application process for regional, state, and national organizations
Produce assets (videos, presentations, articles, biographies, etc.) for said organizations

Participate in webinars, networking events, group discussions to build

awareness of the District while advancing initiatives
D . . t l u‘.:z:“
I I a o Student-Centered
i VAV A TA MR g
P ® @ "a:;.\\“_...:.'- 202 5 Future-Driven
ro m I Se THE SCHOOL SUPERINTENDENTS ASSOCIATION Nt Education

]
nsmra__ WASDA

National School ‘ Public Relations Association Wisconsin Association of School District Administrators

Serving Wisconsm's Public School Supernintendents since 1958
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Enhance & Bulld — Twin Oaks Awareness

Showcase history of DCE's environmental education program

Revive Friends of the Forest volunteer committee

Enhance support for Twin Oaks

Establish community programs




Enhance & Build — Talent & Culture

Showcase TeamDCE

Recruit talent and enhance networking

Celebrate #EverestPride culture

116
Page 32
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Enhance & Build — Talent & Culture

D.C. Everest Teacher Recruitment Meet & Greet

A special invitation
for aspiring &
new teachers!

D.C. Everest is a destination district.

Meet with our administrative and human resources teams to
learn more abeut sur great place te work:
= Steang bamily and cemmunity suppart and parnaeships
+ Hobust protessional devetopment, salary, and odvancemant opportunites  REWP TODAY]
s Comprehensive benefite, retirement plone, and health fwellness programs
«  Mafionsade recagrimean as an educalkonal and |1'_‘I‘_'|"Irllﬁ!:lEIlll:G| boncacl s
+ Newly renovated fecilities with 215t Century technalogies
w  Drvdrsi, CanrrOus, L"'HuHed. ervice-onenied student L'Ud}.‘
Get Ready!

= Bring your redumd = Réview our website = Prapore a list of questions = REVE

.
wWill | Gat An OfferT
We ane looking for new Talent. And wihide we will need time 1o check relerences, wi are

prapored 1 make aflers in o 1imely MG

MEET & GREET s ael pne-of-ane with oul administiete and human resources teams

Fobruary &3, $021 # Participofe i intorvows
LOCATION s Learmn mome cbaut sur pay and benalits siruciune
300 - 400 p.m = Enjoy snocks ond beverages

= Erfer g oo ng o win II_:F.;r_I'.i

For more information and to REVP, contact: khall@dee. k12 wi.ns
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Enhance & Build — Talent & Culture

N
. *‘?‘*"' |
v~ TARSE
| “ ‘{"‘h
WE'RE HIRING! .

SCHOOL PSYCHOLOGIST
AT WESTON ELEMENTARY

D.C. EVEREST
TRACK CCACH




Enhance & Build —

Thank you to our DCE Nutrition Team
for providing our students with

delicious,
L [FIEALTHY

options.
2022 RETIREE 'E
SUE
BAUMAN D.C. Everest taacher for 2

years. She was instrumertal
in creating Lha decades-lang
Riverzide heliday fundraizer
“@ving a Little Makes a Big
Ditferonce.” She haz an

LA abilit
ml.mm“ﬂuu dié the box™
designing e:%ughg
instruction within the
cornlimes of & strict
sehediube B has risen Lo
the challenges that have
CETHE WiLR Bl Shvier
valume of change in
communication and
tachnolagy dunng her
teaching caneer. Sue has
baan an indpirationsl
educator.

THAMK YOUFOR MAKING A DIFFEREMNCE *
I THE LIVES OF OUR STUDENTS +*

F e e
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Talent & Culture

by owr DT, Everesi staff

Wi'e are graweful For (heer
14l

|:|-L'.5ﬁ: R0, CREARRDY A 1l < LIFOsIy —
whitch crease endless oppomunsnces For

All of this...

. EVEREST 2022'RETIREES

119



Page 36

Enhance & Build — Community Partnerships

Celebrate and build awareness of community partnerships

Secure additional partnerships

D.C. Everest Senior High's Fifteenth Habitat for Humanity Home is Moved to Its Final
Location

D.C. Everest Senior High's 15-year partnership with Habitat for Humanity of Wausau has provided students with
hands-on learning opportunities they simply couldn't get anywhere else.

Recognize community partners

Everest Entrepreneurs Pitch Business Ideas to Local Entrepreneurs
D.C. Everest Junior High entrepreneurs are "back in business” this year, hasting their Everest Entrepreneurs Expo
for the first time since the start of the pandemic.

Former D.C. Everest Student Shares Valuable Experiences with Everest Entrepreneurs
Class

Four years ago, Samantha Reede was enrolled in the Everest Entrepreneurs course at the D.C. Everest (DCE) Junior
High. Today, she returned to the school to share her experiences with the next generation of aspiring DLCE
entrepreneurs and answer their questions.

Amid Regional Shortages of IT and Computer Science Professionals, DCE Students Learn
About Career and Educational Opportunities

According to Dr, Tim Krause, chair and associate professor of computing and new media technologies at the
Liniversity of Wisconsin-Stevens Point the demand for computer programmers and information technology (IT)
professionals "has grown significantly in the past few years™

120
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Enhance & Build — Community Relationships

D.C. Everest Creates New Opportunities for Current Students and Alumni Pursuing a
Career in Education

Two ravently developed (nitiatives at the DUC. Everest Senior High prowide curreént students and alumni with
expanded opportunitiss in the field of aducation — the Teachers Change Lives course and the Always an
Evergreen Educator takent pipeline.

D.C. Everest Junior High Students Donate Custom-crafted Pens to Never Forgotten

Honor Flight Veterans
It's & bong-standing tradition at the D.C Everest junior High that students from the Wood Turning Club craft
CUStom wizoden pens, aach with a unigue gdesign,

Students Launch “Student Ready” Initiative
Dayton Goralski and Rilgy Held, bwo DC, Everedd Senior High students enrolbed in Creative Marketing Solutions,
recently laumched a new “Student Ready” initiative 1o provide students with school supplbes

D.C. Everest's New HOSA Chapter Begins Its First Year with a Strong Showing

Students at the D.C. Everest Senior High now have the apportunity to participate in the school's HOSA-Future
Health Frofessicnals chapter, a student-led arganization fior those inferastad in pursuing a career in the medical
field or hiealth sciences,

Students Explore High-Demand Careers at CTech Manufacturing

On Decembear 21, students enrcdled in the D.C Everest Senior High STEM Robotics course and others with an interest
in advanced manulacturing toured CTech Manufacturing, an industry keader in the manufaciune of aluminum carts,
cabinets and drawers.

D.C. Everest Recognized for United Way Fundraising Efforts
On Tuesday, March 15, Pam Knowles, D.C. Everest Payroll Specialist, was named the United Way of Marathon
County Campaigner of the Year for her fundraising eforts during the 2021 Campaign Year,

Students Explore High-Demand Sports Marketing Profession
A perwr course, Sports and Entertainment Marketing, ot the D.C. Everest Senior High is designed to provide students
wiith opporiunities to explore careers in the $75.7 billion Morth American sports market.

D.C. Everest Senior High to Host Student-Led Wellness Day for Students, Staff and

Community
O April 14, the DL Everest Senior Highowall host a Wellness Day for students ard staff during the regular school
day, followed by a community event in the evening,

D.C. Everest Volleyball Team Joins Merrill volleyball Team to Raise Funds for Pediatric
Cancer

Wihile the September 23 matches between the D.C. Bverest and Mearnll Girls vaolleyinall Teams were exdting, wihat
Earnerad Sen More attentitn il &vening Wwerd the Combaned efforts of thé vollEybhall Teas, e eoadhis,
famidies, ariéa busiresses and fans Bo raise funos for pedialrnc cancer




Everest Enterprises Course at D.C. Everest Senior High is an
Exercise in Running an Actual Metal Fabrication Business
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Engage — Social Media

Showcase the accomplishments of our staff and students

Strengthen partnerships with communities, businesses and organizations

Build interest in the students, staff, programs and objectives of the District
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Engage — Community Posts

#igm RISE UP Central Wisconsin : i} Northcentral Technical College

= Aprl4 Merrill Steel ¥ Oct 27,2021

Today RISE UP took part in the DC Everest Area School Dec 16, 2021 _ _ _

District's Mental Health Awareness Day! Students from ! Student Spotlight! Meet Cody Klobucnik, a senior from

the Junior and Senior High Schools’ painted “Circles of Yesterday was quite a day! From employee ham DC Everest Senior High School that has been accepted

HIGFE L) De RSLAeci g Sma IMals A Shex handouts to school tours, we kept busy. Thanks for into Northcentral Technical College’s Machine Tool

schools. We were grateful to share our mission to heal, v C Seni ieh Schooll .‘ ; ? :

str.c_-%hen and unify our community with the students! visiting, DC Everest Senior High School! Technics program. He was able to share his excitement

L . _ e with NTC President, Dr. Jeannie Worden, and also show

#EverestPride #merrychristmas #webuilditbig her around D.C. Everest's Technical Education areas.

#BeHereTomorrow

#HEUEﬂHiHE‘SSTﬂ-I’}F

#mentalhealthawareness UW-Stevens Paint College of Professional Cody, we're excited to have ., » Wisconsin Department of Workforce

Read less . _ oo o Northcentral Technical Coll Development
Lifr; Boys & Girls Club of the Wausau Area #HiredPointers: Shannon Kruzicki ‘20, M.5. '22 — O M2y 1

= pris Program: M.S. in Speech and Language Pathology (UW- # Congrats to the 14 #ProjectSEARCH graduates from

CELEBRITY CHAT: DC Everest Area School District ~ 5'ens Point Schaol of Health Sciences and Wellness; Aspirus Health's Wausau Hospital and Riverview
Language Arts Teacher Kia Thao spoke to Members  oisorders) Hospital locations! @

during Hmong Heritage Month. They learned how to  Organization: DC Everest Area School District

2 ’ Fosition: 5 h-L Pathologist i
sing a song in Hmong! #iGreatFuturesStartHere ol comdimi ne i HHE:d all about Travis and...
234 MmGne

Read less Have you been hired before graduation? Email
cps@uwsp.edu and tell us all about it!

Bead less

s Habitat for Humanity of Wausau - _ﬂ 94
Habitat Home #70 was successfully moved from the DC A"
Everest Senior High School building site to the home ' W
foundation in the City of Wausau Government. What an
amazing day for the new homeowners, the construction |
trades class and all those involved in the home build.
The home will now be finished onsite, with the new
homeowners moving in a bit later this year. It's truly a
group effort! #AffordableHousing #constructiontrades

#studentlearning

ERVIEW « o= (3140 ASPIALES WALISEL +e= (xlala
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Engage — Community Posts

Feeding America Eastern Wisconsin

ARERL A

WSAW NewsChannel 7 . WATEA - Wl Auto & Truck Education Assoc. Dec 27,2021
Apr 27 y " .
sl : R Thank you to our friends at DC Everest Senior High
c ts to Adler Christi f DC Everest Ar Check out this awesome collaboration invelving two of : :
SOITng D':: .ﬂtel_l]' e Iadnmnﬂ::c_rmth Nm:_ e 1 = WATEA's members to get high school students excited School for hosting a Hoops for Hunger Kids Camp for
SRS o vl IR PRI E e SR T LIRE DR LY about the transportation industry! Thank you, DC Feadine America Eastern Wisconsin. Th n :
Geography Bee competition in Orlando. Everest Area School District and Wooster's Garage, for eed & erica Eastern Wisconsin. The students raised

putting on such a great event to inspire our next 1,300 meals for their neighbors in need!

generation of workers! #SolvingHungerLocally #CommunityPartners

Read |ess

— Skyward, Inc.
Nh_;!kgI:‘lSﬁHll os e CTech Manufacturing Feb 17
IIAMAL IFIER A a3 : _ What's it like to work at Skyward? Members of the DCE
Qu We have some truly dedicated peaple working at CTech. FELA club visited our corperate office this morning to
A couple of our engineers; Todd and Dave, recently find outl
voaluntesred their time at the local DC Everest Area '
ki  Keep Area Teens Safe Wausau School District

This bright young group of DC Everest Senior High
School students enjoyed a behind-the-scenes tour
followed by a Q&A session with members of our
marketing, internal IT, sales, and customer success
teams.

Read more

@ Apros

Substance abuse has tragically become a prevalent

force in the lives of youth across the country. Please
consider attending this community education event
that is held in person or virtual by DC Everest Senior
High School this Wednesday!

Thanks for stopping by—we had a great time sharing a
sneak peek of a day in the life of a Skyward employee!

#SkywardHQ #5tudents #FBLA #Community
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Engage — Community Posts

Junior Achievement Northcentral Area
Mar3

Our first JA Titan Business Challenge was hosted in the
A _ Habitat for Humanitv of Wausau Northcentral Area and the student teams were busy
g -4 Camp Odayin i & Mav 17 2 making important decisions on preduction, pricing,
¥ marketing, research and development (R&D), and
corporate social responsibility [CSR).

16 hours ago

Thank you so much to the Fellowship of Christian

Athletes students from D.C. Everest Junior High in Congratulations to the winning teams:
Weston, WI. These awesome young people held a Check out the great footage captured by drone of last i First Ft’lhﬁ Hega; '-Elmhip Alex Koenig, Samuel
fundraiser selling red heart t-shirts and chose to week's home move from DC Everest Senior High School e

donate the proceeds to different heart related . What an amazing collaboration on home... True (DC Everest)
groups. Camp Odayin is honored and grateful to Read more - Third Place: Quinn Barber, Alex Benson, Isaac Harding

have been a recipient of their generosity! NTC Antigo Campus
A May 17

place teams will go on to compete at
challenge, hosted by Acuity
ursday, May 12,

#thankfulthursday DC Everest Area School District

FCA

¢tz Wausau Area Builders Association
Apr 26

Some very great work from the competitors of the 6th
Annual High School Woods Competition!

Fead less

th Schoal
r High School
thnical College

Congrats to the winning schools!

Marathon School...
Read more

By the looks of this home, it appears we have some
) good candidates for the building industry in our
community high schools!

Congrats DC Everest Senior High School on doing a
great job for an outstanding cause, Habitat for
Humanity of Wausau.

https://www.wsaw.com/2022/04/25/dc-everest-seniors-
near-completion-70th-habitat-humanity-home/
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I:a Ce b O O k* *12 Facebook pages

From June 8, 2021 - June 2, 2022:

Shared more than 3.3K posts

Secured 102K engagements across all pages
(total number of likes, comments, and shares)

Generated 3.1 million impressions

(total number of times content from or about a Page appears on someone's screen. Content
can include posts, check-ins, stories from friends who interacted with your Page, and more)

Earned an average engagement rate of 6.93% (above standard of 2%)

(total number of likes and comments received by your posts divided by the number of
people who viewed your posts)

Generated 159K page content clicks
(link clicks, photo views, video plays, clicks that generated stories)

Secured 809K impressions in viral reach
(total number of impressions of DCE posts in a story published by a fan of your Page

Fans increased 9.13% across all pages

D.C. EVEREST ""'1
JIJHIEIH HIEH

Fresh lettuce I’:ll"r lunch
courtesy
Weston Elementary
students!

A prarlecds
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Page 44

Instagram®

From June 8, 2021 - June 2, 2022:

Shared more than 1.2K posts YOUTH APPRENTICESHIPS @ DCE

= Dne- or hwio-year progrom for junions B seniors thot combines Coursewsr
=

DCE Junior High — 58% growth in fan base (newest page);
DCE Senior High (+29%); District (+12%)

Secured 24K engagements across all pages
(total number of likes, comments, and shares)

Generated 342K impressions

(total number of times content from or about a Page appears on someone's screen. Content
can include posts, check-ins, stories from friends who interacted with your Page, and more)

Earned an average engagement rate of 7.1% (above standard of 3%)

(total number of likes and comments received by your posts divided by the number of
people who viewed your posts)
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Page 45
. *
T\X/ I tte r *1 District Twitter feed
Sign up:

= By scanning QR code posted

¢ Wi i EVERY

* With teacher permission
From June 8, 2021 - June 2, 2022: DROP

COUNTS

Shared 833 Tweets and secured 409 Retweets

THE DCE KEY CLUB IN
PARTNERSHIP WITH THE
AMERICAM RED CROSS |S

HOSTING ITS SECOND

ANMNUAL BLOOD DRIVE.

All domors will receive a $10 e-gift card
to & merchant of chalce by email,

Secured 2K engagements
(total number of likes, comments, and shares)

Generated 131K impressions

(total number of times content from or about a Page appears on someone's screen. Conten
can include posts, check-ins, stories from friends who interacted with your Page, and more) ©

Earned an average engagement rate of 4.1% (above standard of 1%)

(total number of likes and comments received by your posts divided by the number of
people who viewed your posts)

Fan base grew by 10.6%
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I_i n ked | n ; *1 LinkedIn page

From June 8, 2021 - June 2, 2022:
Shared 352 posts

Secured more than 1.1K engagements

Generated 38K impressions

Earned an average engagement rate of 4.8%
(industry standard is 6%)

Fan base increased by 135%

WE'RE HIRIMGH

GRADE 2 TEACHER
AT MOUNTAIN BAY
ELEMENTARY

£



Preparing for 2022-2023

Leadership Meetings

Meet with new
administrators and
principals to discuss
communication needs

Feedback

Expand opportunities to
garner feedback

Showcase Opportunities

Build awareness of diverse
academic, extracurricular,
co-curricular opportunities

Website

Utilize new data tool to
optimize navigation and
content

Videos

Create and share new
assets; optimized YouTube

Engagement

Continue to explore and
develop public engagement
outreach strategies

Talent & Culture

Develop new Careers page;
enhance recruitment;
internal communications

Streamline Processes

Optimize translation services
and emergency/standard
communication processes

Superintendent Initiatives

TBA

Page 47

Grants/Awards

Assist with grant-writing process
and identify new opportunities

Build Awareness/Partnerships

Engage stakeholders to take
action on behalf of students

131
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D.C. Everest Area School District A e 133
6300 Alderson Street

Weston, WI 54476 D.C. Everest Area School District, in partnership with the community,
Phone 715-359-4221 is committed to being an innovative educational leader in
www.dce.k12.wi.us developing knowledgeable, productive, caring, creative, responsible

individuals prepared to meet the challenges
of an ever-changing global society.

Casey Nye, Ed.D.
Superintendent

To: D.C. Everest School Board

From: Dr. Casey Nye, Superintendent

Date: July 20, 2022

Subject: Annual Meeting Date Recommendation & Other Meeting Date Requests

It is my recommendation we hold the D.C. Everest Area School District Annual Meeting and
Budget Hearing on Tuesday, October 25, 2022, for the 2022-2023 fiscal year.

I would also recommend moving our regular School Board meeting to October 25, 2022,
following the Annual Meeting and Budget Hearing.

Due to schedule conflicts for Administration and the Board, we also request these date changes
for upcoming meetings:

e Move the September 21 meeting to September 28.
e Move the January 18 meeting to Tuesday, January 24.
e Move the February 15 meeting to February 22.

The D.C. Everest School District does not discriminate on the basis of race, color, religion, national origin, ancestry, creed, pregnancy, marital status, parental status, sexual
orientation, sex, (including transgender status, change of sex or gender identity), or physical, mental, emotional, or learning disability (“Protected Classes”) in any of its student
programs and activities. The following staff are designated to receive inquiries regarding the non-discrimination policies: Kimberly Hall, Director of Human Resources, 6300
Alderson Street, Weston, WI 54476, (715) 359-4221, ext. 1225, khall@dce.k12.wi.us or Matt Spets, Assistant Superintendent, 6300 Alderson Street, Weston, WI 54476, (715)
359-4221, ext. 1243, mspets@dce.k12.wi.us.



(. Eerest Area

SCHOOL DISTRICT

6300 Alderson Street
Weston WI 54476

To: D.C. Everest School Board ﬁ\/
From: Dr. Casey Nye

Subject: Independent Hearing Officers for 2022-2023
Date: July 20, 2022

I recommend the Board approve Mr. Steven Pophal and Mr. Ronald Foreman as

independent hearing officers for the D.C. Everest School District for the 2022-2023 school
year.



D.C. Everest Area School District MISSION STATEMENT 135

1699 Schofield Ave., Suite 300 D.C. Everest Area School District, in partnership with the community,
Schofield, WI 54476 is committed to being an innovative educational leader in
Phone 715-359-4.221 developing knowledgeable, productive, caring, creative, responsible
www.dce.kl12.wi.us L
individuals prepared to meet the challenges
Jeff Lindell, Ed.D. of an ever-changing global society.
Assistant Superintendent of Learning
TO: Dr. Casey Nye, Superintendent
D.C. Everest School Board
FROM: Dr. Jeff Lindell, Assistant Superintendent of Learning

Mrs. Gina Lehman, Director of Student Services
DATE: July 20, 2022

SUBJECT: Bullying and Harassment Summary Report

Board Policy 5517.01 - ‘Bullying’ requires an annual summary report to be prepared for the
Board. This memo serves as a summary for both bullying and harassment data from the 21-22
school year, as well as 3-year trend data.

It is important to note that as a school district, we are a microcosm of society. As we see
mistreatment in our community, we also see mistreatment in our schools. Although bullying and
harassment are terms used with regularity, we document bullying and harassment based on the
definitions below operationalized in Policy 5517 - ‘Student Anti-Harassment' and the
aforementioned bullying policy. Other forms of mistreatment not considered bullying or
harassment are addressed pursuant to other Board policies.

e Bullying - Deliberate or intentional behavior using words or actions, intended to cause
fear, intimidation, or harm. Bullying may be a repeated behavior and involves an
imbalance of power.

e Harassment - Any act which subjects an individual or group to unwanted, abusive
behavior of a nonverbal, verbal, written, or physical nature on the basis of sex (including
transgender status, change of sex, or gender identity), race, color, national origin,
religion, creed, ancestry, marital or parental status, sexual orientation or physical,
mental, emotion, or learning disability, or any other characteristic protected by Federal or
State civil rights laws.

The following chart represents the previous three years of data for our district:

The D.C. Everest School District does not discriminate on the basis of race, color, religion, national origin, ancestry, creed, pregnancy, marital status, parental status, sexual
orientation, sex, (including transgender status, change of sex or gender identity), or physical, mental, emotional, or learning disability (“Protected Classes”) in any of its student
programs and activities. The following staff are designated to receive inquiries regarding the non-discrimination policies: Sarah Trimner, Director of Talent and Culture, 1699
Schofield Ave., Suite 300, Schofield, WI 54476, (715) 359-4221, ext. 1225, strimner@dce.k12.wi.us or Matt Spets, Assistant Superintendent, 1699 Schofield Ave., Suite 300
Schofield, WI 54476, (715) 359-4221, ext. 1243, mspets@dce.k12.wi.us.


mailto:strimner@dce.k12.wi.us
mailto:mspets@dce.k12.wi.us
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Building 2021-2022 2020-2021 2019-2020
Bullying Harassment Bullying Harassment Bullying Harassment

Senior High 1 7 2 2 4 0
Junior High 13 13 3 3 10 4
Middle School 18 13 8 4 23 12
IDEA School 0 0 0 0 0 0
EVA 0 0 - - - -
Odyssey 1 0 2 0 0 0
Evergreen 1 2 3 0 4 0
Hatley 0 1 0 1 0 0
Mountain Bay 0 1 10 0 10 0
Riverside 1 0 8 8 2 0
Rothschild 1 4 4 4 7 0
Weston 9 9 3 7 5 0
District Total 45 50 43 29 65 16

The 2021-2022 school year, although still amid a pandemic, represented a return to a more
traditional learning experience for our students. This likely accounted for an increase at our
secondary schools, but we also know individual students and situations can impact numbers in
various scenarios.

We do look forward to the continued impact of our wellness efforts throughout our grade levels.
In addition, we will continue our training around trauma for our staff with a classroom focused
impact.
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RIVERSIDE ELEMENTARY

PARENT AND STUDENT HANDBOOK
2022-2023 SCHOOL YEAR

RIVERSID.

ELEMENTARY

LT]

Where Students, Parents and Staff “PUT THEIR BEST
FOOTFORWARD’ #TheBluedJayWay

Please note these plans are subject to change. We will keep our families apprised of changes to these
plans as new information becomes available.

Kevin Kampmann, Principal

Phone: 715-359-2417
Fax: 715-355-3725
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EQUAL OPPORTUNITY AND PUPIL NONDISCRIMATION PROVISIONS

The D.C. Everest School Board does not discriminate on the basis of race, color, religion, national origin,
ancestry, creed, pregnancy, marital status, parental status, sexual orientation, sex, (including
transgender status, change of sex or gender identity), or physical, mental, emotional, or learning
disability (“Protected Classes”) in any of its student programs and activities. The following staff are
designated to receive inquiries regarding the non-discrimination policies:

Sarah Trimner, Director of Talent & Culture
1699 Schofield Ave., Suite 300, Schofield, W1 54476
(715) 359-4221, ext. 1225, strimner@dce.k12.wi.us

Matt Spets, Assistant Superintendent
1699 Schofield Ave., Suite 300, Schofield, WI 54476
(715) 359-4221, ext. 1243, mspets@dce.k12.wi.us

DISTRICT MISSION STATEMENT

D.C. Everest schools, in partnership with the community, are committed to be innovative educational
leaders in developing knowledgeable, productive, caring, creative, responsible individuals prepared to meet
the challenges of an everchanging global society.

TITLE IX NOTICE

The Board of the D.C. Everest Area School District does not discriminate on the basis of sex in its education
program or activity and is required by Title IX and its implementing regulations not to discriminate in such a
manner. The requirement not to discriminate in its education program or activity extends to admission and
employment. The District’s Title IX Coordinators are:

Gina Lehman (students), Director of Student Services
1699 Schofield Ave., Suite 300, Schofield, WI 54476
(715) 359-4221, ext. 1351, gilehman@dce.k12.wi.us

Sarah Trimner (Staff), Director of Talent & Culture
1699 Schofield Ave., Suite 300, Schofield, WI 54476
(715) 359-4221, ext. 1225, strimner@dce.k12.wi.us

Any inquiries about the application of Title IX and its implementing regulations to the District may be
referred to the Title IX Coordinators, the Assistant Secretary for the U.S. Department of Education’s Office
for Civil Rights or both.

The Board has adopted a grievance process and procedures that provide for the prompt and equitable
resolution of student and employee complaints alleging any action that is prohibited by Title IX and/or its
implementing regulations. The grievance process and procedures are included in Policy 2266 —
Nondiscrimination on the Basis of Sex in Education Programs or Activities. The grievance process and
procedures specifically address how to report or file a complaint of sex discrimination, how to report or file
a formal complaint of Sexual Harassment, and how the District will respond.
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STAFF DEVELOPMENT DAYS

Please note that during the school year, there will be days when there will be no school for students to give
teachers time for staff development, long-range planning or to work on special building projects. Please
note the following staff development dates for the 2022-2023 school year:

Thursday, October 27, 2022
Monday, November 7, 2022
Monday January 16, 2023
Friday February 17, 2023
Friday March 17, 2023

QUARTER DATES FOR 2022-2023 SCHOOL YEAR

e 1st quarter ends November 4, 2022

e 2nd quarter ends January 13, 2023

e 3rd quarter ends March 16, 2023

e 4th quarter ends June 1, 2023
THE SCHOOL DAY

All elementary schools within the DC Everest district have approximately the same school day. Students in
grades kindergarten through fifth receive core and related arts instruction daily. Our school day allows
ample time for instruction and supervised activities.

RELATED ARTS INSTRUCTION

Students receive special instruction from a “related arts” teacher in art, music, physical education,
guidance, and library skills on a rotating basis throughout the school year. Classroom teachers expand
upon the lessons introduced by related arts teachers and reinforce newly acquired skills.
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RIVERSIDE’S LEARNING ENVIRONMENT

WELCOME TO RIVERSIDE ELEMENTARY SCHOOL

Hopefully this handbook will provide you with the guidance and insight into the educational benefits andpoliciesat
RiversideSchool. Ourmajorgoalistoeducateyourchild(ren)tothebestofhis/her ability. Wearecommittedto
serveinanywayandhopetokeepyouinformedandactiveinvarious programs here atRiverside.

Riverside Elementary was built in 1979 and in 1990 a six-room addition was added. In 2021 two additional
classrooms were added along with a new kitchen, multi-purpose room, and a new main office with a
secure main entrance. During this remodel, upgrades were made to classrooms and special education
spaces, updated fire and HVAC systems, and playground equipment was updated. The school’s playground
is divided into two different areas. This organization allows for effective use of the 10 acres and provides
all students with opportunities to learn through play.

Riverside’scurrentenrollmentisapproximately500students. Riversideholdsavarietyofdistrict specific
programs,i.e.,thedistrict’'sAdvanced Learner/Challenge programforstudentsingrades2-5, andspecialeducation
programsforstudentswithavarietyoflearningneeds(learning,emotional, physical, speech, etc.).

Riverside is organized into Units:

UNIT1: Kindergarten—Mrs. Cornish, Mrs. Her, Mrs. Stead, Mrs. Strehlow
1s*Grade—Mrs.M.Baumann, Mrs.Dennis, Mrs.Jablonski, Mrs. Lancelle

UNIT2: 2" Grade—Mrs. Kluever, Mrs. King, Mrs. Stortecky

3 Grade—MIrs. Fritsche, Mrs. Pagel, Mrs. Kranz

2nd &3 Grade Challenge: Mrs.Schwan & Mrs. Reimer

4thGrade—Mr.Lekie, Mr.Podeweltz, Mrs. Wendorf

4t & 5t Grade Challenge: Mrs. Gauger & Mrs. Lorge

5thGrade: Mr.Aleckson, Mrs.Berry, Mr. Hughes

UNIT 3:

UNIT4:



Your child will be assigned to a classroom. As Riverside employs the team-teaching concept, your child
may receiveinstructionfromavariety of certifiedteachers. These practiceswillhelptoenable usto:
provide learning to meet your child’s learning style target instruction to meet your child’s
strengths/weaknesses create activities that are interesting to your child modify instruction to
increase success for your child use a teacher’s expertise to maximize learning for your child

The elementary school day runs from 8:40 am — 3:40 pm. Students are expected to be at school
no later than 8:38 am as morning announcements begin at 8:40 and classroom instruction
begins at 8:45. Webelieve thatall students canlearnandthata variety of instructional strategiesis
necessaryforachildtoacquire/applyinformationlearned. Therefore, the schooladherestotheuse
ofavariety of strategiesformathematicsinstruction, incorporatesa“hands-on” science approach,
and integrates writing across the curriculum. In addition, Riverside uses technologyasalearning
tool. Computersareintegralinyourchild’slearningexperience and he/shewill gain many computer
literate skills as well as use this technology in his/her day-to-day learning.

Riverside’s staff is committed to educating the whole child. This year, Riverside will continue promoting
theacademic, social,andemotional well-being of ourstudents. Wewillcontinuetoteach studentsthe
importance ofteamwork and social skills and will reinforce appropriate use of these skills. We also
recognize students for their academic and behavioral success. Because of our commitment to students,
the atmosphere and climate at Riverside isfocused onthe positive. We often discuss doing things
the Blue Jay Way which promotes our core values of being respectful, responsible, productive,
safe, and kind to others. Ask your childaboutthe Bruno Bucks Program and our other special
recognition opportunities available at Riverside.

The D.C. EverestDistrictemploys specialiststoassistthe schoolsindeveloping the whole child.
Certified personnel provide music, art, guidance, physical education, and library/technology instruction.
Your child will receive two 30-minute periods per week of music and physical education experiences. A
childreceives 60 minutes of artinstructiononce perweek. Allstudents will visitthe IMC (Instructional
Materials Center)weekly and receive specific instruction onits use and the materials available.
Studentswillbeallowedtocheckoutprintand non-printmaterials thatare available. Aschool
counselor is also available forindividual, group, and classroom counseling.

Riverside has been avery progressive elementary school, incorporating a variety of social, technological
and environmental measures as part of the students’ education. We are committed to sound
innovations and practices that will prepare your child for the future. Special programs throughout the
year will focus on drug/alcohol education, character education, life education, environmental issues,
and STEAM learning opportunities in our classrooms and innovation lab. Inaddition, the school
triestoincorporate a variety of stimulating activities that create excitement such as: National Library
Week, track and field days, spelling bees, math Olympics, wellness activities, science fairand
selectivefineartsandlearningassemblies. Again,we wanttoenrichyourchild’seducationaswellas
provide the basic learning to prepare him/her for the future.

Duringthe course of the year, anumber of events will be publicized thatwill invite you to school to visit

andobserve. We hope you will be able tofind the time to see ourfacilities and staff membersin action.
The staffiswellrounded, with various experiences and expertise thatwillbe of greatvalue toyourchild.

Theteachingstaffis very child centeredandworksdiligentlyto provide the positive atmosphere thatis
neededtostimulate and generate studentsuccess. We are here to serve and provide for your child.

As what we do, “WE DO FOR CHILDREN.”
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AGAIN, WEWELCOMEYOURFAMILY TORIVERSIDE ELEMENTARY SCHOOLAND PLEDGE TOYOU WE WILL DO OURBESTTO
EDUCATE YOUR CHILD(REN)!
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ATTENDANCE PROCEDURES

ATTENDANCE

When a child is absent, a parent should call school 715-359-2417, press 1 for attendance voicemail, by
9:00 a.m. to inform the office that the child will not be in attendance. If a family does not call to inform
school about a student’s absence, the school will make a reasonable attempt to reach a parent at home
or work. If the office is not able to contact a parent to get an explanation for an unreported absence, the
absent child will be recorded as “unexcused”. Police may be called if we are concerned with the safety
of the child. After a student has been absent, he or she should bring to school a written excuse signed by
a parent. For doctor or dentist appointments, please bring a slip from their office to have the
appointment considered as a medical excuse. Absences beyond five per semester may need a doctor’s
excuse. The only excused absences are those due to illness of the student, death in the family, a doctor
or dentist appointment that cannot be scheduled after school hours, or whenever the principal
considers that exemption from attendance is in the best interest of the student.

STUDENTS WHO ARE TARDY

Children who arrive at school after the attendance bell will be considered tardy. When such cases occur
with the parents’ knowledge, they should send an excuse explaining the reason for the tardiness. All
children who are tardy must report to the office. The attendance secretary will make the necessary
changes in the school attendance report.

STUDENTS LEAVING SCHOOL EARLY

At times, it may be necessary for you to schedule an appointment, or an emergency occurs which
requires an early release of your child(ren). Please send a note to school informing the teacher of the
early release. Parents picking up students during the school day must always check in at the school
office and sign him/her out. The teacher will then be contacted to dismiss the student. Parents may not
remove students from a classroom, lunchroom, playground or location other than the office. Students
will not be permitted to wait for parents in the parking lot or at a curbside location. This procedure will
be followed for your child's protection.

CHANGES FOR STUDENT PICK-UP DURING THE DAY

If a parent needs to change the plan for pick-up/bus drop-off at the end of a day, the parent must call
the office and notify the secretary by 3:00 pm. The secretary will relay the message to the teacher and
the student. Do not email the child’s teacher or leave messages on their phone, as the teacher may not
get the message before the end of the day.

STUDENT ARRIVAL AND DISMISSAL

Students who ride the school bus will arrive at school at 8:20 am. Students who walk to school or are
driven by parents should plan to arrive at about the same time. Students will not be permitted to go to
the classrooms earlier, since prior to that time, teachers are not available to provide necessary
supervision. (The outer doors of the school are locked until 8:20 am and students are not permitted in
the building prior to that time.) Children are not to remain after school or play on the playground unless
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it is an organized, coach-supervised practice or game. In the event that children return to the
playground after dismissal, teachers or other school personnel will not be responsible for supervising
their play or for accidents. If parents need before-school care for their child, Everest Adventure Care
provides this program at Riverside School.

Whendroppingoffyourstudentsbeforeschool, pleaseusethelaneinourparkinglotthatisfarthest fromthe
buildingto drop offyourchildren,asthelaneclosesttothebuildingisthe busdrop offlane. When dropping off
your children, please remaininyourvehicle while students exit the passenger side of the vehicle and proceed
downthe mediansidewalktothe crosswalkandintothebuilding.

Ifyouarearrivingafterthestartoftheday, pleasebringyourstudenttothemaindoors(locatedatthe leftside
ofthebuilding,withtheoverhangabove)andpressthedoorbell,asallotherdoorsarelocked after school
begins. An office member will assist you in getting your child checked in.

At Pick-Up time, we will be assigning all families a family number. Placards can be picked up at open
house, or they will be sent home on the first day. These placards will be used at the end of day pick-up
time. This year, if you are picking up your child(ren), we ask that you park your vehicle and bring your
placard to the lobby area. A staff member will match parent placards with student pick up tags. This
process will start at 3:35, students will be released to the multipurpose room to be matched with
parents in the lobby. If additional placards are needed, please let the Riverside office know.

Ifyouarepickinguppriortotheendoftheday, pleasecometothemaindoors(locatedattheleftside ofthe
building, withthe overhangabove),and pressthe doorbell. An office memberwillletyouin, whereyouwillbe
abletosignyourchildoutonthesign-outsheetlocatedinthefrontoffice. An office member will calldown to
your child's classroom to have your child released.

PRE-ARRANGED ABSENCE

Families should make a sincere effort to plan family vacations to correspond with the scheduled
vacation days of the school year. This way, students will experience the best of both worlds; they can
participate in educational vacations and not miss learning experiences at school. If your child will be
absent for three or more days, parents should request a Pre-Arranged Absence Notification form from
your school, complete it and turn it in to your child’s teacher. The form should be submitted one week
prior to the intended absence. All students are expected to make up work missed. A completed form
does not exempt your child from state/district attendance procedures.

Highlights of the Attendance Section:

e Call school when your child is absent, 715-359-2417, choose option 1.

e Tardy students must report in at the office

e Parents may not remove students from classrooms or the playground

e When returning from a doctor or dentist appointment, please bring slip from their
office to have the absence considered as a medical excuse.

e Police may be called for the safety of the child.
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FOOD SERVICES

SCHOOL MEAL PROGRAM
The D.C. Everest Area School District is proud to offer school meals with a wide variety of fresh, local,
and homemade ingredients as part of the National School Breakfast and Lunch Programs.

Elementary Meal Prices 2022-2023 Table

Milk (Snack Break Breakfast Lunch Milk, Breakfast, &
or Cold Lunch Milk) Lunch
Daily S0.40 $1.35 $1.85 $3.60
Weekly $2.00 $6.75 $9.25 $18.00
Monthly (20 $8.00 $27.00 $37.00 $72.00
days)
Quarterly (45 $18.00 $60.75 $83.25 $162.00
days)
Semester (90 $36.00 $121.50 $166.50 $324.00
days)
Reduced Costs: | $0.00 SO $0.40
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MEAL PAYMENTS

We accept cash or check payments in person at the school office. Please include the student’s name and
ID number with the deposit. Payment may also be made online for a small fee on the MySchoolBucks
website at www.myschoolbucks.com. You can check account balances, view recent purchases, and set
up low balance alerts for free on the MySchoolBucks website.

FREE AND REDUCED

A copy of the Free or Reduced-Price Meal Applications are sent home to each household and are
available in the school office or on the D.C. Everest website. If you think your family might qualify for
this benefit, please fill out an application. A new application must be completed each school year. We
only need one form per household, even if your students attend multiple D.C. Everest Schools.
Applications may be submitted at any time during the school year. All information is kept confidential.

MENUS
A printed school breakfast and lunch menu is sent home monthly. Check Nutrislice for our interactive
online menus at www.dce.nutrislice.com.

BREAKFAST PROGRAM

Breakfast is served each day that school is in session unless there is a school delay. Students are
encouraged to order breakfast the day prior, however any student is welcome to participate in
breakfast.

WISCONSIN MORNING MILK PROGRAM
Milk is offered every day during a morning break for $0.40 per 8 oz carton. If a student is determined to
be eligible for Free & Reduced-Price Meals, then milk is also free during morning break.

FIELD TRIP BAG LUNCH MEAL DEAL

Students may order a bag lunch from the Food Service program when there is an activity that takes
them out of the building over the lunch period. All lunches must be ordered in advance. The lunch may
be purchased for the cost of a meal and will be charged to the student’s lunch account. If a student is
determined to be eligible for Free & Reduced-Price Meals, then the meal will be charged accordingly.

NUT FREE POLICY

Some food products can cause an anaphylactic reaction if a person eats, touches, or breathes in the
protein. Anaphylaxis means that the immune system over reacts to a particular protein found in that
food. Each reaction is unique and symptoms range from mild to life threatening with each exposure. The
eight foods most commonly responsible for the majority of reactions are: cow’s milk, eggs, fish, peanuts,
shellfish, soy, tree nuts, and wheat. Examples of non-food related anaphylactic allergens are latex,
medication, and insect venom (i.e. bee stings).

Although the district cannot guarantee an allergen free campus, DC Everest Policy 5335.01 provides an
anaphylactic aware environment (K-12) for staff and students by taking measures to minimize the risk of
an exposure and educate staff to respond to life threatening reactions. During classroom projects and
activities, common food allergens, as well as latex, will be avoided.
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To reduce the risk of exposure for physician diagnosed anaphylactic food allergies, it is recommended
that products containing nuts are consumed in the cafeteria. If nut containing products are eaten, hand
washing with soap and water is recommended prior to returning to a classroom environment or
playground. Items for snack break should not contain nuts as they cannot be consumed in the
classroom.

The food service department will make dietary substitutions in accordance with USDA regulations 7 CFR
Part 15b, when the "Medical Statement for Children with Disabilities Requiring Special Foods in Child
Nutrition Programs" is correctly completed by a physician and returned to the Supervisor of Food
Services.

A reasonable effort for school operated programs will be made to not serve or purchase food products
that contain nut ingredients. Nut containing products will not be served in grades K-5. All students may
pack a cold lunch containing nut product to be eaten in the cafeteria only.

The parent/guardians will supply a physician signed and completed Anaphylactic Action plan to the
school and indicate if the student should sit at an allergy safe table and notify staff if there are any
changes in the student’s health.

HEALTH SERVICES

WHEN TO KEEP YOUR STUDENT HOME FROM SCHOOL DUE TO ILLNESS
It is often hard to know when to keep a student home from school. The following guide will give you
helpful hints to make a decision about sending your student to school.

Fever
A fever is a sign that your child may be sick and/or contagious.

e If your child has a temperature of 100.5 degrees or more, they will be sent home.

e Your child can return to school when he/she is fever free for 24 hours without the use of a
fever reducing medication.

e Call your doctor if the fever continues for more than a few days.

Vomiting
If your child vomits due to illness, and the vomiting is not due to a chronic health condition he/she will
be sent home.

e Achild who is vomiting needs to stay home until he/she is symptom free for 24 hours.

e Call your doctor if the vomiting continues more than 24 hours, and/or your child is not
drinking fluids.

e Your child should be able to eat and drink without vomiting before they return to school.
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Diarrhea
If your child has diarrhea due to illness, and the diarrhea is not due to a chronic health condition, he/she
will be sent home.

e Notify your doctor if the diarrhea is frequent or accompanied by fever, rash, or general
weakness lasting more than 24 hours.

e A child with diarrhea needs to stay home until he/she is symptom free for 24 hours.

e [f the diarrhea is associated with illness, your child should not have diarrhea when they
return to school.

Rashes
A rash may be the first sign of an illness.

e A doctor should evaluate the skin rash before you send your child to school.

e Your child will be sent home if they have a rash that is spreading, open and cannot be
covered.

e Your child may return to school after seeing a doctor. Send a note from the doctor stating
that the rash is not contagious and that your child may be at school.

Coughs and Colds
Infections are spread when children cough and sneeze, forgetting to cover their nose and mouth.

e Your child will be sent home if they have continuous nasal drainage, coughing spells or if
symptoms interfere with their ability to learn.

e Children may stay at school and/or return to school providing they do not have a fever,
nasal drainage is minimal and coughing is less frequent.

Pink Eye
Allergies, virus, and/or bacteria can cause pink eye. Pink eye can be highly contagious depending on the
cause.

e Symptoms are red watery eyes, swelling of the upper and/or lower eyelid, and/or yellow
drainage.

e Your child will be sent home if the pink eye is accompanied by fever, behavioral changes
and/or inability to avoid touching the eye.

e Treatment for eye infections vary. Call your doctor, optometrist, or ophthalmologist, to find
out if any treatment is needed.

e Antibiotics should be use for 24 hours before returning to school.

Strep Throat
If your child has been diagnosed with Strep Throat, he/she must remain home 24 hours after antibiotics
have begun or return with written Dr. approval.

Lice

If designated staff discover head lice or untreated nits on a student at school, the school staff will notify
the parent/guardian and recommend to pick the student up and administer an FDA approved lice
treatment (pediculicide/ovicide). If a student with live lice or untreated nits is not able to be picked-up
they may remain in the classroom the remainder of the school day, but must be treated with an FDA
approved lice treatment prior to returning to school. Nits may persist, but successful treatment should
kill live lice. If nits are found, after initial treatment with an FDA approved pediculicide/ovicide, child
may stay in school. Nit removal should be done at home. Head lice can be found in every community at
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all times and are not an indicator of cleanliness or socioeconomic status. Lice are a nuisance but do not
spread disease. Therefore, notification home and/or to the local health department is not necessary.

MEDICATION AT SCHOOL

The purpose of the medication procedure is to keep your child safe and provide him/her with the
medication ordered. District staff will not give any medication — prescription and/or OTC - to any student
if the criteria below are not met.

Parent-Physician Consent Forms
No medication can be given to your child without the signed completed consent form.

Parent signature is required for over-the-counter medications (OTC).

o A physician’s signature is required if the dose needed of the over-the-counter

medication is more than the recommendations listed on the label.

o A physician’s signature required if medication age appropriate.
Parent and physician signature are required for all prescription medication.
Complete a new consent form when the dose of the medication is changed and/or the
medication is discontinued.
Special Note: Parent and physician signatures are required before staff is allowed to
administer herbal, homeopathic or dietary supplements at school.
The Medication Consent Form be found on the Board Docs website Parent-Physician
Medication Consent Form.
Narcotic medications cannot be given to your child at school.

Medication Bottles and Labeling

Prescription medication MUST be in the original labeled pharmacy bottle. The label must
clearly state:
o Student’s name.
Name of the medication.
Time to give medication and dose to give.
Physician’s name.
Date medication was dispensed by pharmacy.
OTC medication must be in the original container or single dose package.
Staff cannot give any medication sent in a plastic bag or an envelope.
Medication will not be given to your child if the bottle is incorrectly labeled.

@)
O
@)
O

Handling and Storage of Medication at School

Medications are stored in the original labeled pharmacy container and in a locked cabinet.
Parents and/or guardians must pick up all unused, discontinued, or outdated medications.
Parents and/or guardians must pick up all medication at the end of the school year.

Any unclaimed medication will be disposed of at the end of the school year.

Special Considerations — Inhalers and Epi-pens

Students can self- carry emergency medications - Epi-pens, inhalers and glucagon - to treat
a life- threatening health condition with written permission from the parent and physician.
All students needing an emergency medication are taken by ambulance to the nearest
emergency room. Parents will be notified.
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General Safety Considerations
e Bring your child’s medication to the health office.
e Send only limited quantities of medication to school.
e All medication is stored in the health room.

Contact the school health assistant with questions.

HEARING AND VISION SCREEENING PROGRAMS
Marathon County Public Health Department staff will be at each elementary school this fall to conduct a
vision and hearing-screening program. Screening dates will be listed in the school newsletters.

Students in grades K-3 and 5 are screened. This program is only a screening. Participation in the
screening is optional. If you do not want your child to participate in the screening, send a written signed
note to the health assistant at school telling us you do not want your child screened.

If your child wears glasses, please make sure the glasses are at school for the vision screening.

Any student who does not pass the initial screening will be re-screened by the health department staff
in 4 weeks. If your child does not pass the re-screening, you will receive a letter and a phone call from
the health department.

Highlights of the Health Services Section:

e Three registered nurses employed by the D.C. Everest School District supervise the
delivery of health services. There is always not a registered nurse on site.

e Each D.C. Everest Elementary School has the services of a health associate during
school hours.

e If a child becomesiill or injured at school, parent/guardian will be notified. It is very
important that parents /guardians provide school with the telephone number of
family members or friends who can assist in an emergency if a parent/guardian is
not available.

e School staff may administer medication only to students who have the proper forms
on file.

e Parents/guardians are required to provide the school with an accurate immunization
record with the dates of vaccinations. In addition, parents/guardians are required to
provide updated vaccinated dates.

If a child’s condition warrants emergency treatment, the school will attempt to contact the
parent/guardian and the child will be sent via ambulance to the emergency room at the closest hospital.

GENERAL INFORMATION/POLICIES

BICYCLES, ROLLERBLADES, SKATEBOARDS, SCOOTERS & ROLLERSHOES

Students who walk, ride a bicycle, or skate to school will be dismissed at the end of the day after all
buses have left. Students who ride bicycles to school are to practice good safety habits at all times.
Helmets should be worn. Bicycles are to be walked to and from the bicycle rack area and off school
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grounds. Violation of this rule may result in the loss of the privilege of bringing a bicycle to school. The
school is not responsible for the damage or theft of bicycles.

Students are not permitted to use in-line skates (i.e. “rollerblades, skateboards, roller-shoes &
scooters”) on school property. Students who choose to use these items for transportation to school
must remove and carry them before entering the school driveway, parking lot or sidewalks. These items
should be placed in backpacks during the school day.

CHANGE OF ADDRESS

Parents who have moved and whose children remain in the same school are required to send a change
of address and phone number to us as soon as the move is completed. Changes can also be made
through the Infinite Campus parent portal.

DANGEROUS TOYS/WEAPONS

Objects that might be considered dangerous are not allowed in school. Toys such as squirt guns,
fireworks, rubber bands, cap guns, knives, etc., are not allowed at school. These items will be
confiscated. Weapons and look-a-like weapons are not allowed on school grounds. (See D.C. Everest
School District Board Policy 5772)

DISTRICT/STATE TESTING

Each year, the D.C. Everest District administers standardized and criterion performance tests to
elementary students. The tests are given throughout the year to assist teachers in monitoring student
progress and to provide information to aid in the remediation of student weaknesses in academic areas.

e The universal screening tool iReady (grades K-5) is an adaptive assessment used in math
and literacy to help determine where students might have gaps in knowledge and skills and
need assistance. It is administered three times per year and generally requires 45-90
minutes; specifically, at grades K-2, iReady is further utilized to provide a comprehensive
assessment of young children's knowledge of literacy foundational skills that are predictive
of future reading success and may be utilized to identify students who may need additional
reading support.

e jReady universal reading screening data will also be used to determine which students
would benefit from continuing in the screening process through use of informal, diagnostic,
individually administered assessment tools in the areas of phonemic awareness, decoding,
fluency, and spelling. This data will help us identify students who display risk factors
associated with dyslexia/related difficulties. The results from these assessments are not
intended or designed to diagnose dyslexia; their purpose is to identify children who are
experiencing reading difficulties that may require extra support and ensure that support is
targeted to each students’ areas of need.

e |n spring, the Wisconsin Forward Exam will be administered to all students in 3rd, 4th, and
5th grades. The Forward Exam is a large-scale, standardized achievement test designed to
assess what students know in relation to the Wisconsin Academic Standards. Students in
3rd, 4th, and 5th grade will take the reading and math portions of the exam. Fourth grade
students will also be tested in science and social studies.
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DRESSING AND GROOMING

The school does not have an official dress code. We rely on parents to see that their children are
properly dressed for school. Clothing should be in good taste and of such a nature as to not disrupt the
educational process. Garments that publicize tobacco use, alcohol or drugs, shirts with spaghetti straps
or exposed midriff tops, strapless shirts, short shorts or low-cut waist pants/shorts, etc., are not
acceptable.

DRUG/ALCOHOL ABUSE

According to the D.C. Everest District’s School Board Policy 5530 — Drug Prevention, all schools are to be
free of drug and alcohol abuse. Students are not allowed to bring, have in their possession, or use drugs
or alcohol on school grounds, on transportation provided by the district, or at school-sponsored
functions.

ELECTRONIC DEVICES, TOYS, & ITEMS FROM HOME

Because the focus of our time with students is educational, any device or item from home that becomes
a distraction from student learning should be left at home. We cannot be responsible for items brought
from home that get lost or taken.

EMERGENCY MEETING LOCATIONS

Should it be deemed necessary to evacuate the grounds, Lamers Bus Service will be contacted to
mobilize buses for student transport to a designated district site. District reunification plans will be
communicated to parents through multiple means of communications. Parents will be required to sign
their children out when picking up from the designated location.

EVEREST SYSTEM OF SUPPORT (ESS)

D.C. Everest Area School District is committed to addressing the unique needs of all students through
high-quality, research-based instruction. The Everest System of Support (ESS) is an organized multi-level
system of support implemented to help students achieve academic and behavioral success that: ensures
a high-quality education for all students, communicates and demonstrates expected behaviors,
recognizes students for academic achievements and appropriate behavior, provides intervention for
students who struggle or excel academically and/or behaviorally, and collects data to measure student
progress and to make informed decisions. Parents are often an integral part of the ESS team.

How can parents get involved? Ensure your child has consistent attendance at school. Communicate
with your child’s teacher on a regular basis. Attend school events such as parent-teacher conferences.
Ask questions without hesitation. Share with staff what works for your child at home. Help your child
complete homework and practice skills. Ask for tools and resources you can use to support your child at
home.
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FIELD TRIPS/EDUCATIONAL STUDY

Trips are used to enhance the study of many concepts or units. Whenever your child is going on a trip, a
notice will be sent home. Your child will not be permitted to go unless a parent or legal guardian has
signed the "consent form" granting permission for the child to participate in all study trips. This form is
sent home each fall and is kept on file throughout the school year. (See appendix for D.C. Everest Board
Policy 2340.)

5th GRADE RESIDENT CAMP EXPERIENCE

All 5th grade students will attend a two-and-a-half-day resident camping experience at the Twin Oaks
Environmental Camp. Each school is scheduled for this experience during the months of December to
the end of March. Prior to camp, students will be involved in gaining background curriculum information
and in the planning for this experience. Through these experiences at Twin Oaks, students gain a keen
insight into the ecology of our Wisconsin winters. You will receive a general information form to be
completed and a request for money to cover the cost of the meals. Please complete all of the
information and have your child return it to school.

If the weather conditions result in the cancellation of school or an early dismissal, the following practice
will be followed:

o If the weather forecast indicates that there is a possibility that school may be dismissed
early, the administrative team may decide to send a bus and return students to school.
Furthermore, the administrative team will determine if and when students will return to
Twin Oaks. This decision will be communicated to families.

e If school is beginning late due to inclement weather, students will have delayed departure
or remain at Twin Oaks.

e If school is cancelled prior to the start of the school day when students are overnight at
Twin Oaks,

o The administrative team will contact the district bus company and determine when
road conditions will be safe for transporting students to their school or home.

o If conditions are determined to be too hazardous for transporting students, the
students will remain at Twin Oaks.

o All decisions will be communicated to families.

FIRE, TORNADO, AND LOCKDOWN DRILLS

Fire, tornado, and lockdown drills are held periodically in our school. It is extremely important that
children practice the proper procedures so they will be prepared for such an emergency. Although the
importance of these drills is carefully explained to children by the school staff, it is essential for parents
to also stress the importance of these safety procedures with children.

155



(NAME OF SCHOOL) PARENT AND STUDENT HANDBOOK (SCHOOL YEAR)

FLOWERS OR BALLOONS, PARTY INVITATIONS

Occasionally, families request that we permit florists or other businesses to deliver flowers or balloons
to their child while at school. While we recognize the importance of birthdays and other special
occasions in a child's life, we have found that this practice disrupts classes and interferes with
instruction. Also, there is always the potential for children in attendance to have allergies to plants and
latex. Student flowers and balloons will not be allowed in the classroom or to be taken on the bus.
Therefore, we are asking that families not have flowers or other special deliveries made to school.

Please do not bring or send invitations to parties to school with your child. This creates a situation where
the feelings of others can become hurt, and it is also a distraction to the purpose of school. Per D.C.
Everest Board Policy 8330, school personnel are not permitted to release addresses or other student
information.

GYM SHOES
All students should have athletic shoes for physical education activities.

HOMEWORK POLICY

It is the practice of the district elementary schools to assign homework throughout the school year
avoiding, whenever possible, homework on Wednesday evenings. Homework will be assighed when a
child is absent from school, additional practice is necessary for the child to acquire the new skill,
assignments are not completed on time and must be made up, a student needs an opportunity to
review previously learned skills, or students need to complete a project that is intended as a long-term
assignment. It is the responsibility of the child and the home to have homework completed in the
allotted time.

INCLEMENT WEATHER

On those rare days in which school must be closed because of weather conditions, the decision to cancel
school and/or utilize remote learning will be made at the district level. In the event that the weather
patterns change during the day and it becomes a potential threat to safe transportation, school may be
dismissed early. D.C. Everest will notify parents through their webpage, Infinite Campus messaging
system, and local media sources about closures and early dismissals. The practice will be to follow the
arrangements as stated by parents/guardians on the Inclement Weather/Emergency Closing Form
completed at the beginning of the year. It is the responsibility of parents/guardians to keep this form
updated as necessary.

INSURANCE

The D.C. Everest Area School District does not provide any type of health insurance or accident
insurance for injuries that take place on school property or school functions as the district has
governmental immunity. Families have the ability to purchase a student accident insurance policy for as
little as $37 per year. You can find out more about the plan and purchase a policy by going onto the
district website and clicking on the “Students and Families” link. You also can download a brochure and
enroll for this insurance at the following web link: http://www.1stAgency.com. When you arrive at the
above website, select the state, then scroll down and you will see D.C. Everest. If you do not have access
to the internet and you have interest in buying this insurance, please work with your school office and
they will provide you with a computer that will allow you to enroll.
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IPADS & TEXTBOOKS

All iPads, textbooks and workbooks needed for the education of your child will be furnished by the
school district. These and all other school property are to be handled with extreme care by the students
to ensure long use. Any property that is damaged through misuse or carelessness by a student will be
replaced by that student at his/her expense. Please see technology section of this handbook for
applicable iPad fees.

LIBRARY BOOKS ARE AVAILABLE

Our goal is to encourage student reading. Students will be allowed to check out library books, which
must be returned within a two-week period. If a child fails to return the book or the book is damaged,
you will be asked to remit the cost of replacing the book. Please encourage your child(ren) to read.

LIFE EDUCATION

Life Education is a special program for fourth and fifth grade students that discusses how the human
body grows and changes during puberty. Each year, parents of fourth and fifth grade students receive a
complete outline of the Life Education Curriculum before their child enters the unit of study. All parents
are also invited to an evening meeting to review curriculum.

LOST AND FOUND/LABELING OF CLOTHING

It is very helpful when parents label all articles of clothing (including boots and tennis shoes) and school
items to ensure that they are brought home at the end of the seasonal period or school term. Each
week, several good articles of clothing are left at school which no student claims. These items are placed
in the lost and found area. If any item is left on the bus, the driver will retain it a day or so to enable the
child who lost the item to reclaim it. Unclaimed items will be donated to a local charity.

MANDATED REPORTING OF CHILD NEGLECT OR ABUSE
Wisconsin law requires all employees of Wisconsin public school districts to report suspected child

abuse and neglect, Wis. Stat. sec. 48.981(2)(a)16m.

NEWSLETTER

Our newsletter the “Riverside Report” is posted on Riverside’s webpage. Parents who do not have
access to the internet or would prefer a hard copy of the newsletter may have their child stop by the
office for a copy to take home. The newsletter will contain information for parents such as important
dates, special events at school, and classroom news. If there is something you feel should be included in
the newsletter, please contact the school principal.
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NON-CUSTODIAL PARENT MAILINGS

D.C. Everest Elementary Schools will send the following information to non-custodial parents routinely:
state test scores, progress reports, parent/teacher conference schedules, and excessive absence
notifications. Copies of other information students receive at school are given to students in the
classroom. Non-custodial parents can receive this information by making arrangements with the
homeroom teacher. It is the responsibility of the parents to make this contact. This information can also
be mailed to the non-custodial parent if self-addressed, stamped envelopes are provided to the school.
Envelopes provided will be given to the homeroom teacher to be used to mail informational items as
they become available.

PARENT-TEACHER CONFERENCES

Formal conferences will be held twice each year, in the fall and in the spring, to permit teachers and
parents to discuss a student's progress in school. Classroom teachers will reach out to parents to
schedule their option of an in person, virtual, or phone 20-minute conference. Since it is important for a
teacher and parents to communicate with one another, the school annually sets a goal of 100% parent
participation at conferences.

PARENT VOLUNTEERS

DCE EVERGREEN VOLUNTEER PROGRAM utilizing Volunteer Tracker

Every day, D.C. Everest volunteers make a huge impact on the educational experience of our students.
Volunteers are welcome and greatly appreciated. Whether you are interested in a one-time, one-hour
project or an ongoing opportunity, we will find something that fits your schedule, talents and desires.

We continually strive to build a culture of civic engagement across our K-12 curriculum and strengthen
connections district wide through meaningful engagement. With safety as a top priority, D.C. Everest
has updated how it approaches the use of volunteers who may work with our students. All school sites
across the D.C. Everest Area School District (DCE) and Greenheck Fieldhouse Recreational Programming
will utilize an automated volunteer management program called Volunteer Tracker to manage volunteer
opportunities. Volunteer Tracker allows us to manage our volunteer program across the district, track
and recognize the volunteer contributions of community members, send reminders to our
volunteers/staff, and conduct criminal background screenings. A snapshot of the different levels

of volunteer opportunities and an overview of the application and background check procedures
associated with each is provided below. If you have questions about volunteer opportunities at a
specific school, please contact the relevant principal’s office.

For in-depth information related to district volunteer opportunities and/or protocols, please visit the
DCE Volunteer page www.dce.k12.wi.us/volunteer or contact Jennifer Golbach, D.C. Everest Volunteer
Coordinator at (715)359-6561, extension 4326 or email jgolbach@dce.k12.wi.us.
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All of us at D.C. Everest thank you for playing an important role in our school community.

ISchool/Student

Levels of Engagement

Description of Volunteer Type

Requirements/Process

Visitor/
Family Involvement

® A parent or community member attending a school event:
sporting event, theater production, class choir, or school
family event

® A parent/guardian picking their child up from school

® NO application required
® NO background check required

Level 1 Volunteer

A volunteer assisting with a one-time event that does not have
ongoing/independent one-on-one contact with a student
Including, not limited to:

® Guest Speaker
Judge
Campus Beautification Crew
Book Fair Helper
Fundraising/Family Night Helper
PTO Event Volunteer

Classroom Party Parent Helper

Class Project Helper- One-day

Proctor for Testing

Track & Field/Sporting Event Volunteers

® Complete online volunteer application
® NO background check require

® School posts volunteer assignment into
Volunteer Tracker> volunteer signs up

Level 2 Volunteer

[ ]
[ ]
[ ]
[ ]
[ ]
® Performing Arts Volunteer
[ ]
[ ]
[ ]
[ ]
A

volunteer involved with on-going activities with or
without staff supervision
Including, not limited to:

® (Classroom Help: Academic Support
Booster Club Member
Building/Classroom Clerical Helper
Field Trip Chaperone

Library Helper

Volunteer Youth Rec. Sports Coach

® Complete online volunteer application
® Complete background check

® School posts volunteer assignment into
Volunteer Tracker> volunteer signs up

Level 3 Volunteer

o Community
Partnerships

® High Frequency/ 1
onl

°
.
.
® (Class Project/Multi-Day
.
.
A

volunteer involved with an ongoing activity with classroom,
small group, or one-on-one contact with students.
Periodic unsupervised building movement.
Representatives of Community Partners. Including, not limited
to:

Reading Buddy-Semester/2-4x month
Academic Tutor-Semester/1x week
Mentor- Semester/1 x week

PTO Board Member

Volunteer Youth Rec. Sports Coach
Assist with Transporting Students

® Complete online volunteer application

® Complete background check/Provide proof
of valid/clear background check to
volunteer coordinator

® Verify individual with Community Partner

® |nterview with building administrator
and/or volunteer coordinator

® School posts volunteer assignment into
Volunteer Tracker> volunteer signs up

Level 3 Volunteer
® Student Teacher

® Student Teaching
Observation (6
weeks)

[ ]
[ ]
[ ]
[ ]
® Community Partners/Agencies in Building
[ ]
[ ]
A

long-term capacity volunteer serving in a daily/high
frequency capacity in the daily routines of the
students/staff/school community

Complete online volunteer application
Complete background check

Verify with enrolled University
Reference check (at least 2)

Interview with building administrator

School posts volunteer assignment into

Volunteer Tracker> volunteer signs up
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PARENTING CLASSES

Several D.C. Everest Elementary Schools will host evening parenting classes for interested parents during
the coming school year. Love & Logic is a program with an overall goal of providing parents with
strategies on developing the skills of listening, resolving conflicts, and providing logical consequences.
Information about upcoming classes is sent home with students.

PARKING/STUDENT DROP OFF SITE
The parking lot at Riverside needs to be a safe place.

e Please note the area designated for buses from 3:40-4:00 pm.

e Parents are to use the designated areas and procedures when dropping off and picking up
their child(ren).

e Remember that students cannot walk across the parking lot without an adult.

PERSONAL CHECKS

During the course of the year, students will bring money to school to purchase lunch, milk, book orders,
and other items. As an aid in our bookkeeping, please make all checks payable to the Riverside
Elementary School. Checks to be deposited into your child’s student lunch account should include the ID
number. Parents/guardians are encouraged to use online payment available on our district website.

PETS VISITING SCHOOL
Authorization needs to be obtained from the building principal prior to animals visiting school. For
further guidelines and requirements, please review D.C. Everest Board Policy 8390.

PTO

Research shows that strong parent-teacher relationships aid in the growth and development of children.
The school offers many opportunities for parent/guardian involvement. The PTO invites
parents/guardians to participate in programs, raises funds, and provides an avenue for parents and
teachers to work and socialize with each other. Parents are encouraged to attend PTO meetings and
help with special projects whenever possible. PTO meetings are generally held on the 2" Monday of
each month in the Riverside Conference Room and a virtual option to attend will also be made available
to parents. Check Riverside’s calendar for the dates and times.

RECESS

All children are expected to participate in school recesses. Recess will be held indoors on days when
inclement weather would be a threat to student health or when the temperature and wind chill
combined is below zero. The only exception to this practice is if the child has a medical excuse from a
physician.

Students will be out in cold weather therefore parents are asked to help children make wise choices
about winter clothing. Students often decide after leaving home that they do not want to wear the hat
or boots in which their parents dressed them. The school practice, except in times of exceptional
changes, is to send students out for recess in the outerwear they wore to school. Students are expected
to wear a hat, coats, mittens, snow pants, and boots during winter.
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SCHOOL COUNSELING SERVICES

A developmental guidance program aimed at enriching the emotional and social skills of each child is
offered by the counselor, psychologist, and teacher as a regular feature of the classroom curriculum.
The counseling services provided vary depending on the particular needs of each child. Individual
counseling is available for children who have concerns of a personal nature. Group counseling is also
offered for children who have social skill needs or for those who can benefit from the support of peers.
Consultation with the counselor regarding the educational, emotional, or behavioral development of
their children is available to parents. For more information, contact our Counselor, Sara Tatro, at 715-
359-2417, ext. 5326.

SCHOOL PICTURES
In the fall, a professional photographer will visit the school to take student pictures. All students will
have their pictures taken, even if they do not intend to purchase a package.

SCHOOL SOCIAL WORKERS

School social workers assist students who have academic, social, or emotional difficulties within school.
They serve a critical role in providing the vital link between the home, school, and community, and
facilitate referrals to available community resources. School social workers may participate in parent-
teacher conferences, student evaluations, and team meetings. The school social worker is available to
work with students individually or in groups to improve academic and behavioral outcomes through
social-emotional learning. For more information, contact our school social worker, Teressa Friedrich, at
715-359-2417, ext. 5309.

SCREENERS

The D.C. Everest School District continues to create academic and social-emotional support systems
linked directly to the assessed needs of our students. This system, known as the Everest System of
Supports (E.S.S.), provides all students with timely and targeted interventions based upon the data-
driven results of universal screening tools.

The primary purpose of universal screenings is to help all students be successful. By identifying students
who are in need of more specialized academic or behavioral interventions, we can provide assistance
and preventative measures as early as possible. Likewise, by identifying students with higher reasoning
skills and talent potential, we can provide them with opportunities to participate in the Gifted and
Talented Magnet program, Honors, Advanced Placement, or Dual Enrollment programs as appropriate
for the individual student.

These screenings include state or district tests, as well as specific academic or behavior screening tests.
The screening assessments are typically administered to all students two or three times per year at the
elementary level.

e The universal screening tool iReady (grades K-5) is an adaptive assessment used in math
and literacy to help determine where students might have gaps in knowledge and skills and
need assistance. It is administered three times per year and generally requires
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e 45-90 minutes; specifically, at grades K-2, iReady is further utilized to provide a
comprehensive assessment of young children's knowledge of literacy foundational skills
that are predictive of future reading success and may be utilized to identify students who
may need additional reading support.

e jReady universal reading screening data will also be used to determine which students
would benefit from continuing in the screening process through use of informal, diagnostic,
individualy administered assessment tools in the areas of phonemic awareness, decoding,
fluency, and spelling. This will help us identify students who display risk factors associated
with dyslexia/related difficulties. The results from these assessments are not intended or
designed to diagnose dyslexia; their purpose is to identify children who are experiencing
reading difficulties that may require extra support and ensure that support is targeted to
each students’ areas of need.

e The behavior-screening tool, Behavioral Emotional Social Traits (b.e.s.t.) Universal
Screening Platform (grades K-6) focuses on identifying students who may benefit from
behavioral supports. The b.e.s.t. is a teacher-completed evaluation of each student.

e The Bloomsights screening tool helps to identify the connections among students and
provides them an opportunity to express their own concerns related to the school
environment. It is a student completed screener that informs decision making at the
student, classroom, and school level.

Thank you for supporting the D.C. Everest School District’s efforts to build a system of student supports
linked directly to data. This initiative will ensure each of our students has the opportunity to receive the
assistance they need to achieve academic and social-emotional success. Please do not hesitate to
contact your building principal if you would like to discuss any of the screening processes or the options
of opting your child out of a specific screener.

SMOKE-FREE ENVIRONMENT
The School Board prohibits the use of tobacco products on school district property and in school
vehicles. (See D.C. Everest Board Policy 5512.)

SOFT DRINKS

D.C. Everest Elementary Schools discourages students from bringing soda or energy drinks (Red Bull,
Monster, etc.) to school as a beverage with lunch or snack. Students are asked to make a healthier
choice of beverage such as milk or fruit juice. Milk is available through our food service department.

STUDENT DIRECTORY INFORMATION

According D.C. Everest Board Policy 8330, "directory information" includes: a student's name;
photograph; participation in officially-recognized activities and sports; height and weight, if a member of
an athletic team; date of graduation; and degrees and awards received.

Parents/guardians may refuse to disclose all of such "directory information" upon written notification
within fourteen (14) days after receipt of the Superintendent’s annual public notice or enroliment of the
student into the district if such enrollment occurs after the annual public notice.
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TECHNOLOGY AND ACCEPTABLE USE

D.C. Everest encourages students to use technology to enhance their learning while being responsible
consumers of media. Access to the school’s wireless network is a privilege, not a right. All students must
sign our acceptable user contract acknowledging the rules that maintain respectful and responsible
technology use during the school day. Abuse of technology devices as written in the district policy may
result in suspension or termination of technology privileges and other disciplinary action consistent with
district policy. District issued iPads are the property of the D.C. Everest School District. All iPads are
subject to search from school personnel when there is reasonable suspicion that school rules have been
violated. School authorities may conduct general inspections of iPads given a suspicion of misconduct,
without notice, without student or parent consent and without a search warrant. It is the responsibility
of each student to report any misconduct of use on their district issued iPad.

Students, with support from parents, are expected to manage their device in a way that minimizes the
likelihood of damage, loss or theft. iPads must never be left in an unlocked locker, unlocked car or
unsupervised area. Any iPads that are broken or fail to work properly must be reported to the office
immediately. If there is a device malfunction, it may be repaired or replaced through Apple's warranty.
A loaner iPad will be issued to the student. Families will be responsible for paying a deductible for
accidental damage, loss or theft. The cost to repair or replace an iPad within one school year will be:

e 1stincident: A $50 deductible and a review of iPad care and security information with
building administrator to receive an iPad replacement.

e 2ndincident: A $100 deductible before a replacement iPad is issued and limited to in-
school use only, duration to be determined by building administrator.

e 3rdincident: Actual cost of repair or replacement not to exceed $320. Student will only
have in-school use of the iPad for the remainder of the school year.

Additional iPad Repairs: Replacement cost for the provided iPad case is $30, a power block $12, a
charging cable is $6, and replacement headphones are S5. Students that cause damage by deliberate or
malicious means will be responsible for paying for the entire repair or replacement of the iPad, not to
exceed $320. Building administrators will make the determination if the damage was caused by reckless
or intentional conduct. Arrangements for payment plans can be established with the building
administrator.

TELEPHONE

Except in emergencies, students will not be called from class to receive telephone calls. Students wishing
to use the school telephone must get their classroom teacher’s permission before placing the call.
Parents wishing to contact teachers should leave a voice mail message.

VISITORS AT SCHOOL

For purposes of this procedural directive: A “visitor” means an unpaid person who attends a district
sponsored event or activity. As part of D.C. Everest Board Policy 8410 school safety plan, all doors to the
school are locked during the school day. Visitors will need to press a call button located near the center
of the front doors to enter the building. All visitors are required to register in the school office.

e “Visitor” is typically a parent/guardian/family support person attending a school event, sporting
event, theater production, class choir, or school family event OR is a parent/guardian dropping
off/picking up their child from school.
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e Visitors attending school events shall report their presence and sign in at the school office if the
visit occurs during the instructional day; but may not be required to sign in if the event or
activity is after the instructional day.

e Visitors dropping off/picking up their child from school outside normal drop/pickup times will
press the call button located near the center of the front doors to enter the building and drop
off/pick up their child in the office lobby area.

GENERAL PUPIL CONDUCT (PBIS)

Positive Behavioral Interventions and Supports (PBIS) is an approach to teaching and supporting positive
behaviors and meeting the needs of ALL students. This school-wide approach to discipline focuses on
building a safe and positive environment in which all students can learn. The foundation of PBIS at D.C.
Everest Elementary Schools consists of the four building-wide expectations:

e Be Respectful
e Be Responsible
e Be Productive
e Be Safe

Students are expected to demonstrate good conduct, use self-control, and maintain a safe attitude by
observing safety practices before, during, and after school. A team of staff and parents have worked on
a plan that addresses student behavior in all areas of the school.

Expectations are described and students are taught in the classroom how to meet these expectations. A
program of reinforcement exists to recognize students for displaying positive behavior. D.C. Everest
School District believes that a positive school atmosphere enhances individual learning. To maintain this
atmosphere, students must conduct themselves appropriately and not interfere with the learning or
rights of others. Therefore, the following "all school discipline plan" has been implemented and this
section of the handbook is devoted to the communication of the plan to students and parents.

CLASSROOM PLAN

Philosophy: All students can behave appropriately, and all students have a righttolearn. Furthermore, the
teacherhastherighttoteach and students mustfollow a set of rules to establish an effective learning
environment. The following procedure applies to all homerooms, including music, art, and physical
education.

Students will:

Respect other people andtheir property.
Raisetheirhandand wait to be called on.

Cometo class preparedto learn and use classtime to learn
Keep hands, feet, and otherobjects to themselves.

Follow staffdirections.

Be cooperative.

Respect the rights of others to learn.

Possible Consequences: When a child breaks a rule, a system of progressive discipline is followed
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from reteachingto averbalwarning, fixit plan, serving lunch detention, removalto the principal’s
officeand communication with the child’s parent.

INSIDE THE BUILDING CONDUCT
Philosophy: Students are expected to follow the following rules while inside the building during
instructional or non-instructionaltimes.

BATHROOMS

Students will:
e Use insidevoices
e Respect others’ privacy.
e Keep hands, feet, and objects to themselves
e Not participate in horseplay
o Usethe facilitiesand returnto class promptly
e Maintaincleanliness

Possible Consequences: Whenachild breaks a rule, a system of progressive discipline is followed from
reteachingtoaverbalwarning, fixitplan, servinginsiderecess, removaltothe principal’s office and
communication with the child’s parent.

HALLS
Students will:
e Keep hands, feet, and objects to themselves
e Respect the property of others
e Walkand keepto the right
e Use insidevoices
e Take the shortestroute

Be respectful in words and actions

Possible Consequences: When achild breaks a rule, a system of progressive discipline is followed from
reteachingtoaverbalwarning, fixitplan, servinginsiderecess, removaltothe principal’s officeand
communication with the child’s parent.

CAFETERIA
Philosophy: AtRiverside, we will provide for an efficient and orderly lunchroom so that students may enjoy
their lunch.

Students will:
e Use appropriatemanners
o Make healthy choices and only eat their food
e Remain seated and raise hand to be dismissed
e Use quietvoices
e Keep hands, feet, and other objects to themselves
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e Respect others and their space
e Stop talking once the signal is given by the supervisor
eMaintainacleanarea

Possible Consequences: When achild breaks a rule, a system of progressive discipline is followed from
reteaching to a verbal warning, sitting at a different table, removal to the principal’s office and
communication with the child’s parent.

PLAYGROUND PLAN

Philosophy: All students need intermittent opportunity to release energy, engage in appropriate play,
and develop social skills with other children. Furthermore, research indicates that students learn
faster and remember more if they have frequent periods of exercise and fresh air. To accomplish
these goals, all students will be assigned outdoor recesses.

The playground is a very exciting and active area for all students. To ensure the safety and welfare of
all students, three general rules are communicated frequently to all students:

1. Play must be safe and not cause danger for others
2. Studentscannotinterfere with the play of other students and must play fairly
3. Students must respect others and their property

General Playground Rules

Students are to stay within the playground boundaries. All students will stay within
assigned playground boundaries. Students should not enter the building during recess
times without a playground supervisor’s permission.

Useallequipmentforits intended purpose. There are specificballs to be used for basketball, football,
funnelball, soccer, kickballand dodgeball. Jumpropes cannotbe usedtotie each otherup ortoplay

“horse”games andshould notbetied together. Ifa student choosestobring a ball/toyfrom home, it
is understoodthatitmustbe shared andit could be lostordamaged. Items broughtfrom home that
are lost ordamaged will not be replaced by the school. No balls should be thrown at the building.

Demonstrate good sportsmanship at all times, in all activities. Refrain from name calling, excessive
celebrations, grabbing balls or equipment away from other students, and fighting over balls.

Usedesignatedareas ontheblacktop. Jumprope, four-square and hopscotchshouldbe playedon
the blacktopawayfromthe basketballcourtsandfunnelball courts. Refrainfromrunning through
those areas to stay safe and to be respectful to other students.

Follow the expectations for each activity. For all activities, good sportsmanship is

required.

e FootballforgradesK-2istwo handtouch. Rough play, shovingandtackling are notallowed.
Playersmustplayinthedesignatedarea.Stayontheteamthatyoujoin,unlessanadult
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supervisorasksyoutochange.Donotfightovertheballorgrababallawayfromanother
player.

Footballforgrades3-5is by grade level onadesignatedfield. Only flag footballis played during
recess,withamaximumof8oneachteam.Flagscannotbesavedfromonerecesstoanother
andcannotbesavedforfriends.Firstcome,firstserved. Teamsshouldbesplitfairly, notby
gender,abilityorhomeroom.AllplayersshouldhavetheopportunitytoplayQBorruntheball
eachrecess.Playistostopiftheball/playergoesoutofbounds.Tacklingandshovingarenot
allowed.

SoccerforgradesK-2maybeplayedinthedesignatedarea. Roughplay,shovingandtackling

are not permitted. Teams are to be split fairly, not by gender or ability.
Soccerforgrades3-5maybeplayedinthedesignatedarea. Thenumberofplayersisnot
limited, however playmaybe cappedandstudentssubbedin mandoutbyaplayground
supervisorifitgetstobetoomany.Teamsaretobesplitfairly, notbygender,ability,orhome
room.Netsarenottobemoved.Playistostopifballgoesoutofbounds.Kickinglegsoutfrom
under each other, shoving and tackling are not allowed.

Kickballis only played by Grades 3-5 during recess times. Teams are tobe splitfairly, not by
gender,abilityorgradelevel. Tothrowaplayerout,ballmustbethrownbelowthehead.No
stealing bases.

Basketball-Therearebasketballhoopsonbothplaygrounds. Hoopsshouldbeshared.Students
areencouragedto playinclusive gamessuch aslightning, shootaround or horse. Teamsareto be
splitfairly, notbygender, ability orgradelevel.Shovingand pushingare notallowed.
Dodgeball-isonlyplayedbygrade3-5students. Teamsaretobesplitfairly,notbygender,
ability,orgradelevel.Onlythefoamdodgeballballmaybeusedtoplay.Whenyouareonthe
inside (adodger):Iftheballhitsyou,youareout.lfyoucatchtheball,youaresafe. Whenyou
areontheoutside (athrower):throwtheballbelowthe shouldersoftheintendedtarget.Ifa
dodgerduckstoavoidathrowandgetshitinthe head, theyareout. Ifathrowerthrowsthe
ballandhitsadodgerinthe headintentionally,the throwerwillbe removedfromthegameby
anadult supervisor. Throwers are to stay behind line when throwing. Teams switch out when all
playersinthe middle are out. Players cannot be caughtbackin.

Four-Square: Rules may be establishedinthe beginning ofthe yearwithanadult supervisor, by
thestudentswhoareinterestedinplaying. Rules will be posted once established.

Tag: Tagshouldbeplayedoffblacktop, playstructuresandawayfromswings.“Tagging” must be
done with one hand. No pushing or tripping is allowed.

General Expectations:

Swings: sit on bottom. Do not stand, twist, or jump off

swings.Swingbackandforthonly, notside toside. Students may not pusheachother.
Slides:sitonbottom,feetfirstonly.Donotcrawluptheslides. Waitforthe personinfrontof
you before going down. One at a time down the slide.

Sandbox: Keep sandinside sandbox. Share toys with others. Nothrowingsand.

Bars: (Be aware of others aroundyou. Take turns. All metal bar equipmentis closed when the
weather getscold.

Monkey Bars: One at atime onthe monkey bars. Gointhe direction of the superstructure.
Monkey bars are closed when weather gets cold.
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e Inaddition: Throwing sticks, wood chips, rocks, dirt, sand, snow, ice, snowballs is
prohibited.

At the end of Recess

Pick up all equipment and head for door as soon as bell rings.

Line up quickly and quietly, keeping hands and feet to yourself.

Return equipment to equipment cart.

Enterbuildingquicklyand quietlyandnotinterferewithotherclassesthatmaybeinsession.
0-voices in thehallways.

In Addition — for Winter

Students arerequiredto follow the guidelines to wear appropriate clothing forthe weather. Once
the snow falls, this includes mittens, hats, snow pants, boots, jackets. All students will go out for all
recesses provided the wind chillortemperatureis notbelow zero. Ifastudent needs help acquiring
theseitems our SchoolCounselorand School SocialWorkerwillhelptoprovidefamiliesinneed
withtheseitems. If astudentforgetstheaboveitems,the students’ parentswillbe contactedto
ensurethatstudentshave access to winter clothing. Students may be required to stay in from
recess if they do not have appropriate winter clothing for the day.

Winter Playground Expectations

Snowstaysontheground unlessbuildingasnowmanorsnowfort. Nothrowingsnow.
Forts,SnowmenandSnowstructures:Canbeworkedonbyanyone.Theyshouldnotbe
disassembled or knocked down by anyone. Snow belongs to everyone.

Snowhills: Whenslidingdownsnowhills,gofeetfirstonyourbottom(norolling). Gooneata
time. Waitforthe personinfront of youto get out ofthe way. Goaround tothe side of the
hill togetbacktothetop.Donotdigtunnelstocrawlthroughthesnow hills,and nojumping
off hills.

Icepatchesontheblacktopandinthefieldareofflimits. Stayawayfromthedownspoutson
the building, do not kick the ice out of them.
Allmetalbarsandstructuresareofflimitsoncethetemperaturedropsbelow40degrees.
Noflagfootballinwinter. The remainderofthe sports may be playedaslongasthe
court/fields are noticy.

POSSIBLE CONSEQUENCES for Non-Compliance of any Playground Expectation:

Non-compliance of the above playground expectations may result in reteaching, the removal
from specific activity or student shadowing anadult supervisor. Students should be respectful
to adultsupervisors.
Repeatnon-complianceofplaygroundexpectationswillresultinlossoftherighttousethat
equipmentorplaythatactivityforanappropriateamountoftime. Classroomteacherwill
be informed.

Fighting, intentional harming of another student, destruction of property, or chronic
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non- compliancewithruleswillresultinbeingsenttotheprincipal. Consequencesfor
these infractionsmayincludelossofrecess,lossofprivilegesand/orpossible
suspension.

Highlights of the Discipline Section:

e General school-wide rules are:

o Follow directions, rules, and procedures. Keep hands, feet, and objects to self.

o Be prepared for classes and activities. Speak and act respectfully.

o Be considerate of others’ learning.

o Beresponsible with school and others’ property.

o Prevent and report any bullying behavior, theft, vandalism, and emergencies.
Students who choose to violate school rules and/or create problems for others will be asked to
demonstrate responsible behavior by “fixing” the problem.

Consequences for violating school rules may include: loss of recess, assignment to lunch supervision, in-
school suspension, out-of-school suspension, or a discipline conference among student, parent, teacher,
and principal.

GREENHECK FIELD HOUSE/D.C. EVEREST COMMUNITY SERVICE
Community Service is a concept that embraces the idea that learning is a lifelong process; therefore,
education should be a lifetime opportunity.

The D. C. Everest Community Service program provides all residents of the D. C. Everest Area School
District with opportunities in community education that otherwise would be unavailable or inaccessible
to them. These opportunities are offered in vocational and avocational education, cultural
presentations, social gatherings, and recreational activities. Programs are provided on the basis of a
demonstrated interest or need in a specific area, the identification and coordination of resources to
serve the need, the availability of school facilities, and the age range of the public to be served, be it
preschoolers, youth, adults, senior citizens, or the community as a whole. A few of the activities the
Community Service Office offers to the youth of our district include the following: swim lessons,
gymnastics classes, a flag football program, a boys' and girls' basketball program, an indoor soccer
program, and preschool classes.

The Community Service Office also facilitates the use of school facilities for community use. The D.C.
Everest School Board and the area schools recognize that its buildings and facilities can be a valuable
asset to the community. Therefore, they encourage participation and involvement in the use of school
facilities by community groups when such uses do not interfere with regular school activities.

Community Service helps bring community members together through program offerings and through
the use of the school facilities. Community Service is one way the school district links the schools and
community together.
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For more information on Community Service programs and activities, please contact the Community
Service Office at 715-359-6563.

USE OF SCHOOL FACILITIES & GREENHECK FIELD HOUSE

All community groups wishing to use the school facilities/buildings (including the Greenheck Field
House) must contact the Community Services Office at 715-359-6563 or online at Greenheck Fieldhouse
http://www.greenheckfieldhouse.com. An “Application for Use of School Facilities” form needs to be
completed. Organizations or individuals requesting use of school facilities must give the Community
Services Office at least seven school days’ notice for past facility users and ten school days’ notice for
first time facility users. Requests are handled on a first come basis.
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TRANSPORTATION POLICY

SCHOOL BUS ROUTES

Prior to the opening of school in the fall, Lamers Bus Lines will mail each student notification of the
route the student will ride throughout the school year. Parents should review the information sent by
the bus contractor and help their child determine the appropriate bus stop. During the first few days of
school, routes may be altered. If a child boards the wrong bus during the first few days, he or she will be
taken home at the end of the driver's run.

ALTERNATE PICK UP AND DROP OFF LOCATIONS

It is the intent of the D.C. Everest Area School District to try to accommodate the special needs of
parents and children and to help working parents, whenever possible, by allowing transportation to
babysitters or day care centers.

The concern of the school district and the transportation company is for the safety and welfare of our
children. Therefore, all children must be picked up and/or delivered to the same location on a regular
basis.

The district will honor requests for multiple pick-up or delivery points for the same days during the
week, providing the alternate drop-off and/or pick-up location is on an established bus route in the
school's attendance area. Parents are required to provide the district with a schedule for the alternate
pick-up and/or drop-off location.

Requests to have children change bus routes to go to a babysitter or day care center may be granted
only when it is determined by the transportation company that there is room on the affected bus.
Requests for a change in bus stops that are on existing bus routes and for a period of at least 30 days
will be considered. Pick-up and delivery to a location outside the school's attendance areas will be
considered if the pick-up or delivery point is on an established bus route.

Requests for alternate pick-up and drop-off locations must be in writing, must meet the above criteria,
and be approved by the Supervisor of Administrative Services. Temporary bus changes will be approved
on a short-term basis for emergency situations only. Requests of a social nature will not be approved
(sports, parties, lessons, etc.).

Transportation Change Request Forms can be found here, the individual school offices, Lamers Bus
Lines, or at the Administration Building. Requests for the next school year must be submitted no later
than July 15th so the change, if approved, can be incorporated into the bus routing.

Highlights of the Transportation Policy Section:

e Requests to have children picked up or dropped off at a sitter or day care may be granted
if the necessary request form has been submitted. Pick up the form at the school, the
Administration Building or at Lamers Bus Lines.

e Requests to have a student ride a different bus for a “social reason” (sports, parties, etc.)
will not be permitted.
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DISTRICT POLICIES FOR ELEMENTARY HANDBOOKS
All District policies may be found at https://go.boarddocs.com/wi/dcea/Board.nsf/Public. If you need
assistance locating a policy, please contact Ellen Suckow, Executive Assistant to the Superintendent, at
715-359-4221, ext. 1220.

e Policy 2240 Controversial Issues in the Classroom

e Policy 2260 Nondiscrimination and Access to Equal Educational Opportunity

e Policy 2261.01 Parent and Family Engagement in Title 1 Programs

e Policy 2261.02 Title 1 — Parents’ Right to Know

e Policy 2266 Nondiscrimination on the Basis of Sex in Educational Programs or Activities

e Policy 2270 Religion in the Curriculum

e Policy 2340 Field and other District-Sponsored Trips

e Policy 2416 Student Privacy

e Policy 5136 Personal Communication Devices

e Policy 5200 Attendance

e Policy 5335.01 Students with Anaphylactic Reactions to Foods

e Policy 5410 Promotion, Placement, and Retention

e Policy 5500 Student Code of Classroom Conduct

e Policy 5511 Dress and Grooming

e Policy 5512 Use of Tobacco and Nicotine by Students

e Policy 5516 Student Hazing

e Policy 5517 Student Anti-Harassment

e Policy 5517.01 Bullying

e Policy 5530 Drug Prevention

e Policy 5771 Search and Seizure

e Policy 5772 Weapons

e Policy 7217 Weapons

e Policy 7440.01 Video Surveillance and Electronic Monitoring

e Policy 7540.03 Student Technology Acceptable Use and Safety

e Policy 8330 Student Records

e Policy 8390 Animals on District Property

e Policy 8410 School Safety and Crisis Intervention

e Policy 8462 Child Abuse and Neglect

e Policy 8500 Food Services

e Policy 8510 Wellness

Administrative Guideline 8600B School Bus Rider Rules
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WELCOME ‘

Welcome to D.C. Everest Middle School! Our goal is to provide a safe, caring and supportive environment,
which will allow and inspire everyone to grow and be successful. We hope all students will take advantage of
the academic and extracurricular opportunities available in our school; participation in activities build pride in
one’s school! We look forward to working with you to make our school a great place!

CORE BELIEFS ‘

Core Values - As a school community we have worked to identify our core values. Those targets drive our
culture, behavioral instruction, and intervention efforts. Our PBIS committee has identified what those values
look like in various school settings. The following page details this and acts as an important staff reference and
teaching tool.
e Fairness means every child gets what he or she needs, not every child gets the same thing.
e Students’ readiness for learning varies from unit to unit, subject to subject and task to task.
e Students will receive tasks that are respectful of their readiness, their learning styles and their interest
whenever possible.
e Students will receive tasks that require them to think at high levels and are based on essential
understandings and skills.
Mistakes are an opportunity to learn. Revising work and fixing mistakes is a part of learning.
Grades communicate a student’s level of understanding.

CORE VALUES - At the D.C. Everest Middle School we value the individual qualities of all staff and students.
As a Timberwolf, we encourage everyone to take ownership of all the different ways they can contribute to
being an important member of our middle school community. Our motto is “once you are in our pack we always
have your back.” We do this through our three main core values: Take care of yourself, Take care of each
other; Take care of this school. What this may look like for each individual student may vary but through
Positive Behavior Supports and Interventions (P.B.1.S) and Wellness Pathways; we strive to help all students
reach their full academic and personal potential.

ATHLETICS

Students will need to do the following prior to the first day of practice to be eligible to participate in
athletics in grades six and seven:

e A student must meet school and DPI requirements defining a full-time student and have received
no more than one failing grade (including incompletes) in the most recent grade reporting period.

e All student athletes are required to follow the D.C. Everest Athletic Code of Conduct.
e Student athletes must:

o Complete an insurance/pledge card.

o Complete a completed emergency card.

o Complete a completed W.I.A.A. physical card or alternate card.

o Complete concussion test form each school year in which the student participates in a

sport.



All athletic forms are to be completed online except for the physical and alternate-year cards. Parents will havé
the ability to scan and upload the physical and alternate-year cards. If physical and alternate-year cards are
not uploaded electronically, a hard copy needs to be turned into the Athletic Office. The athletics registration
page can be accessed at the following web address: https//dceeverest-ar.rschooltoday.com

W.LLA.A. Physical Examination Card - Physical examinations taken after April 1 are good for the following two

school years. The Alternative Card is needed for the second school year. Physical examinations taken before
April 1 are good for the remainder of the school year.

INTERSCHOLASTIC SPORTS ‘

SEPTEMBER TO NOVEMBER

Fall Sports
Cross Country | Boys and Girls | Grades 6-8
Football Boys Grades 7-9
Soccer Boys Grades 7-9
Swimming Girls Grades 6-8
Dance Team | Girls Grades 6-9
Volleyhall Girls Grades 7-9
NOVEMBER TO MARCH
Winter Sports
Dance Team | Girls Grades 6-9
‘| Wrestling Boys Grades 6-8
OCTOBER TO DECEMBER
Basketball Boys Grades 7-8
JANUARY TO FEBRUARY
Basketball Girls Grades 7-8
MARCH TO JUNE
Spring Sports
Track Boys and Girls | Grades 6-8
Soccer Girls Grades 7-8

PARTICIPATION IN SCHOOL SPONSORED CLUBS AND SPORTS ARE FREE TO MIDDLE SCHOOL STUDENTS.
SOME CLUBS AND SPORTS MAY CARRY AN EQUIPMENT/UNIFORM/APPAREL FEE.




MIDDLE SCHOOL CLUBS AND EXTRACURRICULAR ACTIVITIES

Club Description

6-8 Drama/Musical DCE produces a school musical. Open to all students grades 6-8.

Adventure Club Enjoy adventures in scuba diving, snow shoeing, hiking, and fun with friends. Adventure
awaits!

Anime Club Anime Club is a place for you to talk Anime, watch Anime, and draw Anime! Snacks provided.

Battle of the Books Battle of the Books is a reading competition. Read books and answer questions. Winning team

from DCEMS competes online with other teams in Wisconsin.

Be Amazing Our mission is to empower and inspire people. To make an impact in our school and
community.
Boys & Girls Club After school and summer care. Fun activities sponsored by the Boys and Girls Club of Wausau.

Chess/Checkers Club | Test your skills in the world of chess and checkers with some of the best.

Dungeons & Dragons | Battle your friends and advisors in their fantasy wargames.

Faith Christian FCA is a student led club designed for kids who want to come together to have fun, share faith,
Athletes (FCA) and make new friends.
Fishing Club Learn all about fishing, area lakes, lures and take a fishing trip. Tell those fishing stories about

the “ones that got away”

Forensics If you like public speaking or want to improve your communication skills this is your club.

Gaming Club We play a variety of board and card games. Fun time with friends.

Garden Club For all you “green thumbs” if you enjoy digging in the dirt, our school garden could use your
help.

Green Team Save our planet and learn more about our environment and how to care for it.

History Bowl If you are a history buff and like a friendly competition, we want you on our team!

Homework Club Join friends in a great environment to get homework done, with help if needed. Snack
provided.

Junior Optimist Club Junior Optimist Club focuses on volunteering and giving back to the community. We host a toy
drive and other fundraisers throughout the year.

Knitting/Crochet Club | Learn or teach how to knit or crochet.

Student Council The voice of the student body. Develop leadership skills, manage fundraisers, organize school
dances and much more.

Variety Show Singing, dancing, playing an instrument, whatever your talent is, we want to see it.

ALL SCHOOL SPONSORED CLUBS AND SPORTS ARE FREE TO MIDDLE SCHOOL PARTICIPANTS.

Dates & times will be on the MS website calendar as clubs begin to meet. www.dce.k12.wi.us/middleschool

VISITORS/VOLUNTEERS TO THE MIDDLE SCHOOL

Visitors to the Middle School will be admitted on a limited and invitation-only basis. Parents/Guardians
dropping off items for a student or picking up a student for a pre-planned appointment will be met at the front
door after contact is made with the office using the doorbell to the left of the doors.
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DCE EVERGREEN VOLUNTEER PROGRAM utilizing Volunteer Tracker

Every day, D.C. Everest volunteers make a huge impact on the educational experience of our students. 178
Volunteers are welcome and greatly appreciated. Whether you are interested in a one-time, one-hour project or
an ongoing opportunity, we will find something that fits your schedule, talents and desires.

We continually strive to build a culture of civic engagement across our K-12 curriculum and strengthen
connections district wide through meaningful engagement. With safety as a top priority, D.C. Everest has
updated how it approaches the use of volunteers who may work with our students. All school sites across the
D.C. Everest Area School District (DCE) and Greenheck Fieldhouse Recreational Programming will utilize an
automated volunteer management program called Volunteer Tracker to manage volunteer opportunities.
Volunteer Tracker allows us to manage our volunteer program across the district, track and recognize the
volunteer contributions of community members, send reminders to our volunteers/staff, and conduct criminal
background screenings.

A snapshot of the different levels of volunteer opportunities and an overview of the application and
background check procedures associated with each is provided below.

If you have questions about volunteer opportunities at a specific school, please contact the relevant principal’s
office.

For in-depth information related to district volunteer opportunities and/or protocols, please visit the DCE
Volunteer page www.dce.k12.wi.us/volunteer or contact Jennifer Golbach, D.C. Everest Volunteer Coordinator

at (715)359-6561, extension 4326 or email jgolbach@dce.k12.wi.us

All of us at D.C. Everest thank you for playing an important role in our school community.

Levels of Engagement Description of Volunteer Type Requirements/Process
School/Student
|
® A parent or community member attending a . NO application required
Visitor/Family Involvement school event: sporting event, theater . NO background check required

production, class choir, or school family event
® A parent/guardian picking their child up from

school
A volunteer assisting with a one-time event that does - Complete online volunteer
Level 1 Volunteer not have ongoing/independent one-on-one contact application
with a student including, but not limited to: - NO background check required
Guest Speaker - School posts volunteer
Judge assignment into Volunteer
Campus Beautification Crew Tracker> volunteer signs up

Book Fair Helper

Fundraising/Family Night Helper

PTO Event Volunteer

Performing Arts Volunteer

Classroom Party Parent Helper

Class Project Helper- One-day

Proctor for Testing

Track & Field/Sporting Event Volunteers
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Level 2 Volunteer

A volunteer involved with on-going activities with or
without staff supervision Including, not limited to:

Classroom Help: Academic Support
Booster Club Member
Building/Classroom Clerical Helper
Field Trip Chaperone
Class Project/Multi-Day
Library Helper
Volunteer Youth Rec. Sports Coach

Complete online volunteer
application

Complete background check
School posts volunteer
assignment into Volunteer
Tracker> volunteer signs up

Level 3 Volunteer
Community Partnerships

High Frequency/1on1

A volunteer involved with an ongoing activity with
classroom, small group, or one-on-one contact with
students.

Periodic unsupervised building movement.
Representatives of Community Partners. Including, not
limited to:

Reading Buddy-Semester/2-4x month
Academic Tutor-Semester/1x week
Mentor- Semester/1 x week

PTO Board Member

Community Partners/Agencies in Building
Volunteer Youth Rec. Sports Coach

Assist with Transporting Students

Complete online volunteer
application

Complete background
check/Provide proof of
valid/clear background check to
volunteer coordinator

Verify individual with
Community Partner

Interview with building
administrator and/or volunteer
coordinator

School posts volunteer
assignment into Volunteer
Tracker> volunteer signs up

Level 3 Volunteer
Student Teacher

Student Teaching
Observation (6 weeks)

A long-term capacity volunteer serving in a daily/high
frequency capacity in the daily routines of the
students/staff/school community

Complete online volunteer
application

Complete background check
Verify with enrolled University
Reference check (at least 2)
Interview with building
administrator
School posts volunteer
assignment into Volunteer
Tracker> volunteer signs up

ATTENDANCE

ABSENCES AND TARDIES - Families play a key role in getting their children to school every day. Research
has found that regular attendance is a key ingredient for success in school. Being absent only 2 days every
month is missing 10% of the school year!

Wisconsin State Law 118.15 and D.C. Everest Area School District Board Policy 5200 requires students to be
in school with no more than 10 parent-excused days per school year. Beyond that a written excuse from a
medical professional is required to avoid truancy. Being at school every day is key for your child to stay
engaged, successful and on track to graduate. Our primary concern is the impact on your student’s academic

achievement. Absences can be a sign that a student is losing interest in school, struggling with school work, or
dealing with personal issues. By 6th grade, absenteeism is one of the signs that a student may drop out of high
school. The longer students are away from school, peers and teachers, the more difficult it is for them to feel



like they belong to the school community. We are also encouraging good habits and life skills for student’s
futures in the workplace. 180

ATTENDANCE PROCEDURES AND REGULATIONS - Regular and punctual attendance is the first step to
school success. Frequent absence is one of the main causes of discouragement and failure in school.
Students who are not in class miss material that is taught, lose the opportunity to ask and listen to questions
and do work in the class with the help of their teacher. This often will lead to students falling behind and
becoming discouraged and possibly fail in school. We urge that no student be absent unless it is absolutely
necessary. Each day something new is presented. Not only is regular school attendance required by law, it is a
very important ingredient that goes into success at school. It is the parent’s responsibility to notify the school of
their child’s absence.

Occasionally school absences become excessive. When the school determines that a student’s absences
have significantly exceeded the normal absence rate, a doctor’s statement will become mandatory in order for
an absence to be marked as excused.

Report all absences by telephoning the D.C. Everest Middle School Attendance Office. To speak to the attendance secretary,
please call and request extension 1. The District voicemail is accessible 24 hours a day, 7 days a week.

1. Dial 715-241-9700

2. Enter extension 1 for the Attendance Office

Parents who cannot call the school must send an explanatory note to the office upon the student’s return to school in order for
the unexcused absence to be changed. This note must be presented to the attendance secretary before 7:20 a.m.

STUDENTS WHO ARE LATE/TARDY TO SCHOOL - Students are considered tardy to school if they are not in
their first period classroom by 7:20 AM. Being inside the school building by this time is not acceptable; they
must be in their assigned class by 7:20 AM. Students who are late to school must report to the office prior to
going to class. They will be given a hall pass on their iPad allowing them to return to class. Being delayed due
to waiting in line to drop off students will not be considered an excused tardy.

TRUANCY/UNEXCUSED ABSENCES - A student will be considered truant if he/she is absent part or all of
one (1) or more days from school during which the school attendance officer, principal or teacher has not been
notified of the legal cause of such absence by the parent or guardian of the absent student. A student who is
absent intermittently for the purpose of defeating the intent of the Wisconsin Compulsory Attendance Statute
Sec. 118.15, Wis. Stats., will also be considered truant.

e A student skipping all or a large portion of a class is considered an absence for that hour.

e A student will be considered a habitual truant if she/he is absent from school without an acceptable excuse for

part or all of five (5) or more days on which school is held during a school semester.

Truancy cases will be referred to Marathon County Juvenile Court. The Assistant Principal will ensure that
appropriate school personnel have done the following before any case is referred to the District Attorney:

e Communicate with the student’s parent or guardian to discuss the student’s truancy or attempted to meet with the
student's parent or guardian and have received no response or were refused.

e Provided an opportunity for educational counseling to the student to determine whether a change in the student's
curriculum would resolve the student’s truancy and have curriculum modifications under State law.

e Evaluated the student to determine whether learning problems may be a cause of the student's truancy and, if so,
have taken steps to overcome the learning problems, except that the student need not be evaluated if test
administered to the student within the previous year indicate that the student is performing at his/her grade level.

e Conduct an evaluation to determine whether social problems may be a cause of the student’s truancy and if so,
have taken appropriate action or made appropriate referrals.



Make school attendance a priority and do the following:

Talk about the importance of showing up to school every day, make that the expectation. 181
Help your child maintain daily routines, such as finishing homework, turning off electronic devices, and getting a
good night's sleep.
When possible, try not to schedule dental and medical appointments during the school day.
Don'’t let your child stay home unless truly sick. Complaints of headaches, fatigue, or stomach aches may be
signs of anxiety which can subside one at school.

e Help your pre-tenn stay engaged. Find out if your child feels engaged in his classes and feels comfortable with
other students. Talk to teachers if you notice sudden changes in behavior.

e Stay on top of academic progress and seek help from teachers if necessary. Make sure teachers know how to
contact you.
Know your child’s social contacts and interactions on social media.
Encourage meaningful after school activities, including sports and clubs.
Contact us. Our staff, including your child’s teachers, school counselor, and principals are here to help you and
your child.

SKIPPING CLASS - A student that does not report to their assigned class, does not have a pass to be in
another location, does not have a viable reason or is not with a staff member will be considered wilfully not
attending class, or skipping. A student skipping all or a large portion of a class is considered an absence for
that hour.

TARDIES - Being on time to class is another important factor in academic achievement and life skills. The time
that a student misses from class is instructional time lost. Those minutes add up to a day or days missed.
Students may be tardy two times in a quarter without a consequence. A student’s’ third tardy will warrant a
consequence, which will be entered by the teacher in Infinite Campus. Any subsequent tardies after the
second tardy will require a consequence each time until the end of the quarter. Students will start over with
zero tardies at the beginning of each quarter. Student’s tardiness will be recorded for each individual period,
not cumulative of the entire 8 periods.

TARDY POLICY:

FIRST AND SECOND TARDY - The teacher will record the tardy in Infinite Campus (IC). The teacher will meet
with the student to discuss the reason for the tardies and assist the student with ideas on how to get to class
on time, no consequence.

THIRD TARDY AND SUBSEQUENT TARDIES - Record the tardy and talk with the student and parent. This
could be done by email, phone, text, or letter, etc. Notify the parent the child is being issued a consequence
which may include a 30 minute detention in the classroom before school, during lunch, or afterschool for
repeated tardiness. The third tardy and beyond per class, per quarter should be entered in IC as a Behavioral
Incident that was managed by the teacher. Confirm a date and time with the parent via one of the methods
above which will be recorded in Infinite Campus. Chronic tardy cases (five or more in one class for the same
quarter) will be referred to the office for additional consequences.

e During a detention the student should be quiet, cooperative, be on time, and cannot use electronic devices. If any
of these procedures are not followed by the student an additional detention can be issued.

SKIPPED DETENTION - The teacher and student will call the parent informing them of the skip (a
conversation needs to take place). The detention needs to be rescheduled and served in the classroom. The
office should be notified if the student skips a second time. After the second skip the office will call home
(parent conversation) and inform the parent of the skipped detention. Administration will assign a detention(s)
as a consequence for skipping twice.



ADDITIONAL INFORMATION - Staff will use their judgment when a student tells them why they are late an&82
determine if a student is tardy. Students should ask for a pass from a teacher if they are going to be late to
ensure they are communicating with their teachers.

WORK FOLLOWING STUDENT ABSENCES - An excused absence allows for makeup privileges. After such
an absence, a student is expected to see his/her teachers at once to explain the reason for the absence and to
take the necessary steps to make up the work. In the case of planned absences we encourage you to
cooperatively work with your teacher to make up the work prior to the absence.

Each house will determine their standard for makeup work following student absence. This policy should be
clearly communicated to the students and parents. Students may request homework to be sent home through
the Student Services Office after three days of absence.

Students receiving an In School Suspension (ISS) or Out of School Suspension (OSS) will be allowed to make
up missed work. Students are responsible for being an active participant in ensuring they communicate with
teachers the need to make up work due to this circumstance. If work is made up in a reasonable amount of
time, the lateness should not lower the grade.

PARENT/GUARDIAN REQUEST FOR HOMEWORK - Infinite Campus is an excellent resource for all students
and their families. You are encouraged to check Infinite Campus Parent Portal regularly - especially in cases of
student absence. Parent/guardian may call the Student Services office at extension 2316, to organize
homework if a child has missed more than three days of school.

EARLY DISMISSAL - Students who wish to leave school early for any reason during school hours, such as
dental appointments, emergency doctor appointments, etc. must check out through the main office.

1. Early dismissals will only be given if a student has a written permission note from a parent or guardian.

2. No student is to leave their classroom or the building unless he/she has a “Permit to Leave” slip and
has checked through the main office or the Health Room. This includes all students who become ill at
school. Students who are ill should go to the Health Room and then they will receive a pass to leave
school once their parent is notified.

Parents are asked to communicate with the office for student pick ups, appointments or illness by phone or
note by student. Students are only allowed to use their personal phones during lunch period. This will allow us
to contact teachers, students and or the Health Room for student information and possible early pick up.

WELLNESS PATHWAYS - Our goal at DCEMS is that students acquire and effectively apply the knowledge,
skills, and attitudes necessary to understand and manage emotions, set and achieve positive goals, feel and
show empathy for others, establish and maintain positive relationships, and make responsible decisions.
These skills and behaviors will be implemented in all curricular areas as well as in all settings within the Middle
School Evergreen Community.

Self-awareness Enables students to recognize the impact of emotions and thoughts on behavior. It includes
assessing strengths and weaknesses accurately, leading to a well-grounded sense of confidence
and optimism.

Self-management Is the ability to regulate emotions, thoughts, and behaviors in different situations.




Social awareness Develops perspective about, and empathy for, others; an understanding 83
of social and ethical norms for behavior; and a recognition of resources for support from family:,L
home, and community.

Relationship skills Are needed to establish and maintain healthy connections. They include communicating clearly,
listening actively, and cooperating, as well as resisting inappropriate social pressure, negotiating
conflict constructively, and seeking and offering help.

Responsible Makes possible constructive and respectful choices about personal behavior and social
decision-making interactions based on ethical standards, safety concerns, social norms, and a realistic evaluation
of outcomes in a given situation.

SCHOOL LUNCH/BREAKFAST ‘

Application forms and instructions for Free or Reduced priced lunch/breakfast benefits are available online at
the DCE Nutrition Services website. Applications are mailed to each family in early August and are also
available at Open House/Picture Days. A new form must be completed each school year or if new and
transferring into the District. Please submit only one application per family with all members included.
Application for free or reduced priced meals may be made at any time during the school year. Forms are also
available from the main office, by calling the Nutrition Services office at 715-241-9700 x 2407 or the D.C.
Everest Website at https://www.dce.k12.wi.us/Page/736.

A student lunch account is set up with a PIN (Personal Identification Number) assigned. Parents are asked to
make payments, preferably with checks, to their child’s lunch account to create a credit for the future
purchases of the student’s meals. There are deposit envelopes available in the lunchroom and office for
students to make deposits. Please include the student name and PIN number on the envelope and/or check.
Deposits may also be made online by clicking on the “Pay for Meals Online” icon at www.dce.k12.wi.us. There
is a convenience fee for online payments.

The cost of breakfast is $1.35 and lunch, $2.00 for the 2022-2023 school year.

School breakfast is served each day school is in session unless there is a late start.

1% white milk, and chocolate skim milk are available on a daily basis for $.40.

ALA Carte items are available daily in the lunchroom. The choices may include juices, cookies, ice
cream novelties, bottled water, and additional entrees. The cost of these items is deducted from the
student’s lunch account. Students must have money in their lunch account in order to purchase ala
carte items. If you would prefer your child only have access to the school meals, not ala carte items,
please contact the Nutrition Services office. 715-241-9700 x 2407.

Students are reminded in the lunch line when their lunch account balance is getting low. The school district
also utilizes Campus Messenger, an automated dialing system, as a courtesy to remind you when your
student’s lunch account balance is low or negative. Parents are encouraged to sign up for MySchoolbucks
online. This enables parents to view their child’s lunch account activity. Please access the D.C. Everest
website at www.dce.k12.wi.us and follow the “Departments” link to “School Nutrition” link to register. Please
note, there is a convenience fee applied to each transaction.

Any balance, positive or negative, in a student lunch account at the end of the school year is carried into the
next year. If a student leaves the District, a refund will be made at the parent’s request.
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The school lunch menu is available to students online during daily morning announcements, at
http://dce.nutrislice.com/menu/ and https://www.dce.k12.wi.us/Page/1265. 184

Students are not allowed to call in orders for delivery to D.C.Everest Middle School during school hours.

In accordance with Federal law and U.S. Department of Agriculture policy, this institution is prohibited from
discriminating on the basis of race, color, national origin, sex, age, or disability. To file a complaint of
discrimination, write USDA, Director, Office of Civil Rights, 1400 Independence Avenue, SW. Washington D.C.
20250-9410 or call (800)795-3272 (voice) or (202)7206382 (TTY). USDA is an equal opportunity provider and
employer.

The use of cell phones is not allowed during lunch time.

LUNCH RECESS - Students will be expected to go outside for recess after the completion of their lunch time.
Students need to be responsible for making sure they bring with them to lunch and wear appropriate clothing
for going outside each day. Clothing recommendations: 20-40 degrees (w/wind chill)=COAT or SWEATSHIRT,
SHORTS are not recommended (UNTIL TEMPS ARE ABOVE 32 DEGREES) and 0-20 degrees (w/wind
chill)=COAT. If the temperature is below zero, students will remain indoors.

CODES OF CONDUCT ‘

STUDENT RESPONSIBILITIES - Students at D.C. Everest Middle School are responsible to:

Be at school on time unless properly excused by a parent or sent home by a school official.
Show respect and courtesy for others at all times both physically and verbally

Take care of school property (desks, lockers, ipads, walls, bulletin boards, windows, halls, etc)
Help keep the building and grounds clean and attractive.

Attend class and complete assigned homework

Bring supplies (books, paper, pens, pencils, iPads, instruments, etc.) to class daily

Learn, make friends, and have fun!

DRESS CODE - Students’ standard of dress and appearance should be a positive reflection of themselves
and compatible with an effective learning environment. Dress and appearance should promote respect,
responsibility, safety and honesty. To promote a positive learning environment, presenting a bodily appearance
of wearing clothing which is disruptive, provocative, revealing, profane, vulgar, offensive or obscene, or which
endangers the health and safety of the student or others is prohibited.

In order to assure a healthy and safe school environment for students, the middle school will enforce the
following student dress code guidelines:

e Clothing should always completely cover the torso from just below the neck line to mid-thigh.

e Undergarments must be worn and shall not be visible.

e No student shall be permitted to wear any clothing that contains pictures and/or writing referring to
alcoholic beverages, tobacco products, sexual references, profanity, promotion of gambling, symbols or
styles of attire associated with intimidation, violence, drugs / drug use, or gangs.

Students are not allowed to wear or carry actual physical flags.

During the school day, baseball caps, hats, beanies, bandanas and hoods are not allowed as they
make identification of students in the building difficult and they allow for concealment of earbuds during
class time. Headwear must be removed before entering the building.
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o Head coverings that are religious or part of traditional ethnic attire will be permitted.
o Individual exceptions may be made for students with medical conditions or other reasons on 85
case-by-case basis.
e Chains, heavy necklaces or spikes that could be perceived as or used as a weapon shall not be worn.
e Earbuds, earphones, headphones, etc. may only be used over/in the ears with permission of staff.

When questions arise regarding the interpretation of this policy, administration shall make a determination as to
the appropriateness of the student dress. D.C. Everest Middle School recognizes the right of students to
express individuality through their attire. It also recognizes the rights and responsibilities of parents to
determine the standards of dress for their children. However, staff and administration have the responsibility to
ensure that our school atmosphere is conducive to learning. Balancing these interests, D.C. Everest Middle
School has adopted a dress code for students that set standards for appearance during school hours and
school functions. Teachers, administrators and other school personnel are charged with the responsibility of
enforcing student dress code policy in their classes as well on campus.

Students will be asked to change their dress or appearance if it does not meet the dress code, if is disruptive or
of an unhealthy/unsafe nature. Students who refuse to change their appearance or dress should be sent to the
office. A second or repeated violation of this policy may result in disciplinary action.

SMOKING AND TOBACCO USE - Possession, use, distribution/sale and/or transmission of any tobacco
products or any product that emits vapors or smoke (examples: e-cigarettes, vapor pens (vape), juuls, etc.) are
prohibited. Students who fail to comply with this rule will be subject to consequences, including but not limited
to, In-School/Out-of-School Suspension with parent/guardian conference and referral to police liaison for
underage tobacco citation. Options for helping the student to quit smoking will be presented.

Students who fail to comply with this rule will be subject, but not limited to, the following consequences:
1. First Offense: In-School/Out-of-School Suspension with parent/guardian conference and referral to
police liaison. Options for helping the student to quit smoking will be presented.
2. Second Offense: Out-of-School Suspension with parent/guardian conference, referral to police liaison.
Options for helping the student to quit smoking will be presented.
3. Third and Subsequent Offense: Out-of-school suspension pending a hearing before the Board of
Education.

Offenses for smoking or possession of tobacco products will accumulate during grades 6 and 7. This means
that a student does not start over each year with a first offense.

ALCOHOLIC BEVERAGES/DANGEROUS DRUGS - Students in possession of any kind of alcoholic
beverage or drug suspected to be dangerous, or are obviously under the influence of one of these, will be
subject to strong disciplinary measures including suspension from school on the first offense, referral to law
enforcement and may receive a recommendation for expulsion on any subsequent offense. In the event that a
student is caught in the act of distributing or selling a controlled substance, the offender will be recommended
to the Board of Education for expulsion on his/her first offense.

WEAPONS - Possession or use of weapons or look-alike weapons on school grounds is strictly prohibited.
The School Board prohibits students from possessing, storing, making, or using a weapon in any setting that is
under the control and supervision of the District for the purpose of school activities approved and authorized by
the District including, but not limited to, property leased, owned, or contracted for by the District, a
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school-sponsored event, or in a District vehicle, to the extent permitted by law without the permission of the
Superintendent. 186

The prohibition does not apply to cased, unloaded firearms in a locked vehicle driven or parked in any part of
school grounds used as a parking facility, and ammunition for such firearms.

The term “weapon” means any object which, in the manner in which it is used, is intended to be used, or is
represented, is capable of inflicting serious bodily harm or property damage, as well as endangering the health
and safety of persons. Weapons include, but are not limited to, firearms (including but not limited to, firearms
as defined in 18 U.S.C. 921(a)(3)), guns of any type whatsoever, including air and gas-powered guns (whether
loaded or unloaded), knives, (subject to the exceptions below) razors, with unguarded blades, clubs, electric
weapons, metallic knuckles, martial arts weapons, ammunition, and explosives.

The Superintendent is authorized to establish instructional programs on weapons and reporting and dealing
with violations of this policy.

The Superintendent will refer any student who violates this policy to the student’s parents or guardians and
may also make a referral to the criminal justice or juvenile delinquency system. The student may also be
subject to disciplinary action, up to and including expulsion.

Policy exceptions include:

A. Weapons under the control of law enforcement personnel;

B. Items pre-approved by the Superintendent or designee, as part of a class or individual presentation
under adult supervision, including, but not limited to Hunter’s Education courses, if used for the purpose
and in the manner approved (working firearms, except those protected at all times by a cable or trigger
lock, and live ammunition will never be approved);

C. Theatrical props used in appropriate settings.

This policy will be published annually in all District student and staff handbooks. Publication is not a
precondition to enforcement of this policy. 120.13(1), Wis. Stats., 943.13, Wis. Stats., 948.605, Wis. Stats

RESTORATIVE PRACTICES - When a student has inappropriate behavior we would like to use this as a
learning opportunity. Students will discuss why the actions occurred and process with a staff member on how
to avoid that choice in the future. Staff may ask the student to participate in a restorative practice to assist in
teaching the proper behavior and repair relationships with others.

PROGRESSIVE DISCIPLINE - Continued student misbehavior will result in consequences for their actions.
Consequences may be individualized and based on each situation. Meeting with a school counselor may be
required as well to see if there are any other underlying issues causing the frustrations and misbehavior. The
more serious and more frequent the offenses, the longer and more severe consequences will be.

IN-SCHOOL SUSPENSION (ISS) and OUT-OF-SCHOOL SUSPENSION (OSS) - When an offense is deemed
unsafe or impedes the learning of others a student may be given an in-school or out of-school suspension.

PARTICIPATION IN AFTER-SCHOOL ACTIVITIES - Dances, clubs and fun nights are a privilege for students
to attend. Any student who has a behavior offense that is deemed serious may lose the privilege of attending
these activities for the current and next quarter of school. These will include, but are not limited to offenses of
AODA, Tobacco/Vaping and Violence/Physical Aggression.
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Student expectations for classroom, school and bus behavior are outlined in district policy 5500: Student Code
of Classroom Conduct. 187

GENERAL SCHOOL POLICIES

e Soft Drinks - D.C. Everest Schools discourages students from bringing soda or energy drinks (Red
Bull, Monster, etc.) to school as a beverage with lunch or for in the classroom. Students are asked to
make a healthier choice of beverage such as milk or fruit juice. Milk, juice and health beverages are
available through our food service department. Water in water bottles only will be allowed in
classrooms.

e Honesty - Consistent with our school core values, students are expected to be honest. Any student
who is not honest about homework, test, behavior, etc. will be required to complete the Behavior
Correction form with the guidance of his or her teacher. Teachers should clearly define honest work to
their students and parents.

e What | Need (WIN) - The primary purpose is academic enrichment, intervention, or positive behavior
lessons.Secondary purposes include additional academic opportunities, social/lemotional skill building,
and house activity. Students who are not assigned to a WIN will use WIN time as a study hall.

e Pledge of Allegiance - After announcements each day, all first-period teachers will have their class
recite The Pledge of Allegiance. No students shall be compelled against their objection or those of their
parent or guardian to recite the pledge.

e Homework Policy - Per recommendation, no homework should be given on Wednesday night and
tests may not be given on Thursday. Each House will determine additional procedures for their
homework policy. Homework should be purposeful and developmentally appropriate practice. Best
practice indicates that for homework to be effective a student should be able to complete it
independently. This policy should be clearly communicated with students and parents.

Noon Hour Regulations -

1. All students should stay at school throughout the noon hour unless they bring a signed statement from
parents that they will be leaving with them for lunch. Only students with permission from the office will
be allowed to leave with them for lunch. Parents will pick up their children from the main office.

2. Student cooperation is needed in keeping the lunchroom clean. Please reinforce with them the
importance of responsible lunchroom behavior.

3. Students will be expected to go outside for recess after the completion of their lunch time. Students
may go to the iLab if they have received a pass.

4. Students are not allowed to call in orders for delivery of food without permission from the principal or
assistant principal in advance.

5. Students may not have their phone out (or any technology) or in use at any time in the lunchroom or on
the playground during lunch and recess.

LOCKERS - Hall and gym lockers are provided for student convenience at no cost. It is the responsibility of
each student to report any locker malfunction immediately to the office for repair. The school will not be
responsible for lost or stolen items. Students may decorate the inside of their locker as long as decorations are
consistent with the school’s core values. Students may not hang anything on the outside of their locker unless
it is approved by a teacher or administration.

The use of a locker other than the one assigned to a student is prohibited. At no time does the D.C. Everest
School District relinquish its exclusive control of such lockers.
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The lockers assigned to a student are the property of the D.C. Everest School District and are subject to
search at any time. Students shall not be allowed to secure their lockers in any way whatsoever, other than }#§8
locking mechanism provided by the school. School authorities, for any reason, may conduct periodic general
inspections of lockers at any time, without notice, without student consent, and without a search warrant. All
lockers and contents therein may be searched for weapons, drugs, other contraband, or any item that may
place any student, employee or anyone else on the premises in danger. If the building administration has
reasonable suspicion a student may be in possession of stolen property or any item posing a safety concern
for others, cigarettes or other tobacco products, vapes, juules, drugs or drug paraphernalia, or any item
distracting others from their educational pursuits, a student may also be asked to empty their pockets, book
bags, backpacks, purses etc...The school’s Police Liaison Officer may assist in any search at the direction of a
school administrator.

GRADING AND ASSESSMENT ‘

STUDENT PROGRESS - D. C. Everest is committed to using grades to communicate academic achievement
based on essential learning criteria. Traditional grading practices have not reliably reported student
achievement, primarily due to the inclusion of non-academic factors. Best practices suggest that regular
feedback has a strong, positive impact on learning. Grades are one important opportunity to provide that
feedback.

The following principles guide our District-wide efforts:

Grades reflect a student’s knowledge and level of performance.

Grades are based on a variety of assessments that measure student achievement.

Assessment is equivalent within courses, departments, and grade levels.

Grades clearly communicate information that enhances the partnership among parents, students and

teachers and are meant to provide feedback about student achievement.

5. Non-academic factors are highly valued and contribute to student achievement; they will be
communicated separately.

6. Accommodations are made as needed to help students achieve targeted outcomes.

7. Retake/Reassessment procedure will require permission, verbal or written, and direct communication
with classroom teacher.

hLnN =

Grading Codes

A = 93%-100% The student has demonstrated mastery beyond the learning goal/standard.

A/B = 92.9% - 90% The student has exceeded proficiency of the learning goal/standard.

B = 89.9%-83% The student consistently shows thorough understanding or proficiency of the learning
goal/standard.

B/C = 82.9% - 80% Student has a better than simple understanding, but does not have proficiency.

C =79.9% - 73% The student shows simple understanding and is below the expected level of proficiency.

CD =72.9% - 70% The student is below the expected level of proficiency

LP =69.9% - 60% Learning in Progress. The student does not understand the learning goal/standard.

NE = 59.9% - 50% No Evidence. Student has produced no work or evidence for grading.

CANVAS - Student grades can be found on Canvas. Canvas is the Learning Management System used by all
teachers at the middle school. Canvas will help students keep track of assignments, due dates, missing work,
resources, and grades. It is also the resource that students should use to get their homework and assignments
if they are absent. Students and parents will each have their own individual logins to check work and
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communicate. Please note that quarter grades, semester grades and final grades will be posted on the Parent
Portal of Infinite Campus as well. 189

WIN DOC - Students who need remediation or have missing work are requested for WIN to complete work.
The missing assignments are also posted on our WIN doc. You will receive an email sent your designated
email if your child is placed on the WIN doc. You may also ask your student to show you their WIN doc at any
time.

INFINITE CAMPUS - Parents may also log into the Infinite Campus Parent Portal to be able to view students
quarter and semester grades for each class they are taking. You may create an account by logging onto the
district web page and going to the Infinite Campus link under the For Families tab.

5

TEACHER CONTACT - Parents are also welcomed and encouraged to contact their student’s teachers for an
update on progress. You may call them at school and if they are not teaching a class they can talk or they will
call back when they are free. You may also email them.

TECHNOLOGY USE

GUIDELINES FOR TECHNOLOGY USE (District iPads and Personal Devices) - The D.C. Everest Area School
District offers networked services, including internet access, for student use. This network system has been
established for a limited educational purpose to include classroom activities, career development, and limited
high-quality, self-discovery activities. It has not been established as a public access or public forum. The
District has the right to enforce all rules set forth in the school code and the laws of the State of Wisconsin.
Further, students may not use this system for commercial purposes to offer, provide, or purchase products or
services through the system or use the system for political lobbying. Access to the internet is available through
this school only with permission of the principal or his or her designee and the parents or guardians of the
student.

e Personal Safety

o Students will not post contact information (e.g. address, phone number) about themselves or
any other person. Students will not agree to meet in person with someone they have met online
without approval of their parents. Any contact of this nature or the receipt of any message the
student feels is inappropriate or makes the student feel uncomfortable should be reported to
school authorities immediately.

e lllegal Activities

o Students will not attempt to gain unauthorized access to this or any other computer system or
go beyond the student’s authorized access by using another person’s account or accessing
another person’s files.

o Students will not deliberately attempt to disrupt the computer system or destroy data by
spreading computer viruses or by any other means.

o Students will not use the D.C. Everest network system to engage in any illegal act, such as
arranging for a drug sale or the purchase of alcohol, engaging in criminal gang activity,
threatening the safety of a person, etc.

o Students will not intentionally tamper with the hardware or software available for their use.

e System Security

o If an individual account is provided, the student is responsible for that account and should take
all reasonable precautions to prevent others from being able to use that account. Under no
condition should a student give a student’s login and/or password to another person.
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o

Students will immediately notify a teacher or the system administrator if they have identified a
possible security problem. Students should not look for security problems; this may be 190
construed as an illegal attempt to gain access.

Students will avoid the inadvertent spread of computer viruses by following the District virus
protection procedures when downloading files.

Inappropriate Language

o

On any and all uses of the internet, whether in application to public or private messages or
material posted on web pages, students will not use obscene, profane, lewd, vulgar, rude,
inflammatory, threatening, or disrespectful language. Students will not post information that
could cause danger or disruption or engage in personal attacks, including prejudicial or
discriminatory attacks. Students will not harass another person by a persistent action that
distresses or annoys another person, and students must stop if asked to do so.

Respecting Resource Limits

O

Students will use the system only for educational and career development activities and limited,
high-quality, self-discovery activities. Games or other programs of a personal nature may not be
installed or run.

Students will not download large files without the approval of a lab supervisor or teacher.
Students will be assigned a personal email account by the District for the purpose of school use.
In that event the student misuses the email account it may be deactivated.

Students will subscribe only to high-quality discussion group mail lists that are conducted
through the D.C. Everest network system. In the event of a claim that students have violated
this policy, the school disciplinary code, or the law, the student will be given notice of suspected
violations and have an opportunity to present an explanation according to school code and/or
state, federal or international law.

The District makes no guarantee that the functions or the services provided by or through the
District system will be error-free or without defect. The District will not be responsible for any
damage students may suffer including, but not limited to, loss of data or interruptions of service.
The District is not responsible for the accuracy or quality of the information obtained through or
stored on the system. The District will not be responsible for financial obligations arising from
unauthorized use of the system.

Network activity is monitored and logged. Violations of this policy are easily discovered.
Depending on the nature and degree of a violation and the number of previous violations,
unacceptable use of the school District system or the internet may result in one or more of the
following consequences: suspension or cancellation of use of access privileges; payments for
damages and repairs, discipline under other appropriate school District policies.

DISTRICT IPAD: District issued iPads are the property of the D.C. Everest School District. All Ipads are
subject to search from school personnel when there is reasonable suspicion that school rules have been
violated. School authorities may conduct general inspections of iPads given a suspicion of misconduct, without
notice, without student or parent consent and without a search warrant. It is the responsibility of each student
to report any misconduct of use on their District issued iPad.

GOOGLE APPS FOR EDUCATION - Google Apps is a set of online tools for communication, collaboration ,
time management, and document storage. Provided by Google to the District at no cost, these tools include:
Google Apps: a word processing, spreadsheet, presentation and drawing program that allows
multi-user access and editing
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e Calendar: a customizable calendar and to-do list
e Contacts: an address book 191
e Gmail: a full functioning e-mail program

Google continues to add new tools and the District will evaluate each for its education potential. All of these
tools are housed on the internet and can be accessed from any internet-connected computer with a web
browser. No special software is required.

Our primary reasons for supplying these tools to students are:
To give our students practice in using current technology applications and tools
To give students the ability to work on common, no-cost tools on their own documents both at school
and outside of school
To facilitate paperless transfer of work between students and teachers
To provide adequate long-term storage space for student work
To help students work collaboratively, engage in peer-editing of documents, and publish for a wider
audience
e To provide a digital environment where our students and teachers can work collaboratively

There is also a cost savings to the District since less file storage space will need to be maintained.
Teachers will be reviewing our District's Acceptable Use Policy and Internet safety guidelines when they
introduce these tools to students. Using online tools responsibly will be an important part of the learning
process.

CELL PHONES AND PERSONAL COMMUNICATION DEVICES - Student use of electronic communication
devices, including but not limited to cell phones, personal tablets or other devices, on school premises are
subject to restricted use during the school day. Students may only use their personal device before the
start of school until 7:20am and after school concludes at 2:32pm.
The use may not in any way:

A. Disrupt the educational process for themselves or others (Including school based bullying)

B. Endanger the health or safety of the student or others

C. Infringe upon the rights of others at school

D. Involve illegal or prohibited conduct

a. Recording/sharing/distribution of illicit photos/videos to minors will be referred to law
enforcement for child pornography and will be subject to consequences up to and including
suspension.

b. Recording/sharing/distribution of photos/videos of illegal or prohibited activities and/or without
the consent of those filmed will be subject to consequences up to and including suspension and
referral to law enforcement.

E. Cause them to be tardy to class or arrange for meeting other students during class instead of attending
class.

At no time may cellphones or other electronic communication devices be used to take, record or transfer
photographs or video images of a person without staff permission and at no time in school locker rooms,

restrooms or other private areas.

The District shall not be responsible for the security of safety of electronic communication devices that students
choose to bring to school.
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Nothing within this policy shall be construed to limit a student’s ability to possess and use an electronic device
in a manner that functions as assistive technology necessary for a student’s education and that is required 192
under an individualized education plan or Section 504 plan.

Any student found violating this policy shall be subject to school discipline. This may include students having
restricted use or loss of privileges to use technology in school and in/out or school suspensions. Students will
be notified annually of this policy through registration materials and/or student handbooks.

GAGGLE - The district has a content monitoring service called Gaggle. Gaggle monitors for concerning or
inappropriate content by students on all student accounts, servers and devices that are district owned and
supervised.

BULLYING AND HARASSMENT PROCEDURES ‘

“Bullying” is characterized by: a real or perceived imbalance of power (with the person or group doing the
bullying having more power than the person being bullied); an intent to harm; is repetitive and consistent
behavior; the student who is bullied has difficulty defending himself/herself. We believe that everybody should
enjoy our school equally, and feel safe, secure and accepted regardless of color, race, gender, popularity,
intelligence, religion, size, and economic status.

It may include, but is not limited to psychological and emotional bullying, verbal bullying, cyber bullying,
physical bullying, and sexual harassment. Students who engage in any act of physical, verbal, sexual, cyber or
racial bullying at school, at a school function, or in connection to any activity sponsored by the District, or while
en route to or from school are subject to disciplinary action in accordance with the Students Rights and
Responsibilities. Consequences may include, but are not limited to learning packets, in-school suspension,
parent phone call, parent meeting, lunch containment, out-of-school suspension, or police referrals.

Students are prohibited from retaliating against those who report incidents of bullying or who assist in an
investigation. Students and others who retaliate shall be subject to discipline.

CONFLICT - There will be times where students are in conflict. This is where two or more students do not get
along, argue with each other or each is engaged in conflict with the other. These situations will be treated as
student conflict and not bullying. In these cases we may assist the student(s) in dealing with these situations
utilizing our student services department.

ANTI-BULLYING PLEDGE - We, the students of D.C.Everest Middle School agree to join together to stamp
out bullying at our school. We believe that everybody should enjoy our school equally, and feel safe, secure
and accepted regardless of color, race, gender, popularity, athletic ability, intelligence, religion and nationality.

Bullying can be cyber, physical, verbal, racial, or sexual. Some examples might be: pushing, shoving, hitting
and spitting as well as name calling, picking on, making fun of, laughing at and excluding someone. Bullying
causes pain and stress to victims and is never justified or excusable as “kids being kids,” “just teasing,” or any
other rationalization. The victim is never responsible for being a target of bullying. Students who bully will
receive consequences relative to D.C. Everest Middle School Discipline Steps and the District’'s Student

Harassment Policy.

By making this pledge, we the students, agree to:
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Value student differences and treat others with respect.

Not become involved in bullying incidents or be a bully. 193
Report honestly and immediately all incidents of bullying to a faculty member.

Support students who have been or are subjected to bullying.

Provide a good role model for younger students and support them if bullying occurs.

Participate fully and contribute to assemblies dealing with bullying.

ok wh =

Staff are instructed to respond to bullying/harassment as outlined below in order to effectively reduce bullying:
e Know the different types of bullying and be able to identify it when they see or hear of it

Understand the effects bullying has on the learning environment.

Teach and test their students the components of our school bullying policy.

Immediately address bullying behavior in a way that is outlined in the bullying prevention guidelines.

Monitor cases of persistent bullying and be fully informed of all incidents and their progress.

Infuse anti-bullying messages into the curriculum as appropriate for their subject matter.

The administration will work with staff to:
e Develop clear school procedures on bullying and display it permanently in classrooms and around the
building.
Train faculty in appropriate handling of incidents.
Develop or adopt a curriculum that educates students about bullying.
Teach students about less obvious forms of bullying such as gossiping and exclusion.
Discuss proactive anti-bullying measures (such as having lunch with a student who has been excluded
in the past).
e Establish support systems for pupils involved in incidents such as changing a schedule, moving a bus
assignment, involvement in a guidance group.

Please see School Board Policy 5517.01-Bullying.

“Harassment” includes, but is not limited to, an act which subjects an individual or group to unwanted,
abusive behavior of a nonverbal, verbal, written or physical nature on the basis of sex, (including transgender
status, change of sex, or gender identity), race, color, national origin, religion, creed, ancestry, marital or
parental status, sexual orientation or physical, mental emotional or learning disability, or any other
characteristic protected by Federal or State civil rights laws. Harassment is prohibited by Policy 5517- Student
Harassment

“Student Hazing” is defined as performing any act or coercing another, including the victim, to perform any
act of initiation into any class, group, or organization that causes or creates a risk of causing mental, emotional,
or physical harm. Permission, consent, or assumption of risk by an individual subjected to hazing shall not
lessen the prohibitions contained in this policy”. For a definition of and instances that could possibly be
construed as hazing, consult Policy 5516

COMPLAINT PROCEDURES - Any student that believes he/she has been or is the victim of bullying,
harassment or hazing should immediately report the situation to the building principal or assistant principal, or
the Superintendent. The student may also report concerns to a teacher or counselor who will be responsible
for notifying the appropriate administrator or Board official. Complaints against the building principal should be
filed with the Superintendent. Complaints against the Superintendent should be filed with the Board President.
Every student is encouraged to report any situation that they believe to be bullying, harassment or hazing
behavior directed toward a student. Reports may be made to those identified above.
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All school staff members and school officials who observe or become aware of acts of bullying, harassment¥4
hazing are required to report these acts to the building principal or assistant principal, or the Superintendent.
Reports of bullying, harassment or hazing may be made verbally or in writing and may be made confidentially.
All such reports, whether verbal or in writing, will be taken seriously and a clear account of the incident is to be
documented. A written record of the report, including all pertinent details, will be made by the recipient of the
report.

All complaints about behavior that may violate these policies shall be investigated promptly by the building
principal. The staff member who is investigating the report of bullying, harassment or hazing shall interview the
victim(s) of the alleged events and collect whatever other information is necessary to determine the facts and
the seriousness of the report. If, during an investigation of a reported act of bullying, harassment or hazing in
accordance with these Policies, the principal determines that the reported misconduct may have created a
hostile learning environment and may have constituted bullying, harassment or hazing based on sex
(transgender status, change of sex, or gender identity), race, color, national origin, religion, creed, ancestry,
marital or parental status, sexual orientation or physical, mental, emotional or learning disability, or any other
characteristic protected by Federal or State civil rights laws, the principal will report the act of bullying,
harassment or hazing to one of the Compliance officers who shall assume responsibility to investigate the
allegation in accordance with Anti-Harassment- Policy 5517 , Anti-Bullying Policy 5517.01, Anti-Hazing Policy
5516.
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EVEREST SYSTEMS OF SUPPORT

D.C. Everest Middle School
9302 Schofield Ave, Weston, WI 54476
715-241-9700 Fax 715-241-9697

Kathryn Wollersheim, Principal
Fritz Lehrke, Assistant Principal

Dear Parents/Guardians:

The D.C. Everest School District continues to create academic and social-emotional support systems linked directly to
the assessed needs of our students. This system, known as the Everest System of Supports (E.S.S.), provides all students
with timely and targeted interventions based upon the data-driven results of universal screening tools.

The primary purpose of universal screening is to help all students be successful. By identifying students who are in need
of more specialized academic or behavioral interventions, we can provide assistance and preventative measures as
early as possible. Likewise, by identifying students with higher reasoning skills and talent potential, we can provide
them with opportunities to participate in Honors, Advanced Placement, or Dual Enrollment programs as appropriate for
the individual student.

These screenings include state or district tests, as well as specific academic or behavior screening tests. The screening
assessments are typically administered to all students two or three times per year.

e The universal screening tool iReady (grades K-8) is an adaptive assessment used in math and reading to help
determine where students might have gaps in knowledge and skills and need assistance. It is administered
three times per year and generally requires 45-90 minutes.

® The behavior-screening tool, Behavioral Emotional Social Traits (b.e.s.t.) Universal Screening Platform (grades K-
6) focuses on identifying students who may benefit from behavioral supports. The b.e.s.t.is a
teacher-completed evaluation of each student.

Thank you for supporting the D.C. Everest School District’s efforts to build a system of student supports linked directly to
data. This initiative will ensure each of our students has the opportunity to receive the assistance they need to achieve
academic and social-emotional success. Please do not hesitate to contact your building principal if you would like to
discuss any of the screening processes or the options of opting your child out of a specific screener.

Sincerely,
Kate Wollersheim, Principal

kwollersheim@dce.k12.wi.us
715-241-9700 ext 2022
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POSITIVE BEHAVIORAL INTERVENTIONS AND SUPPORT - Our Middle School core values are tal%ge
care of yourself, take care of each other, and take care of our school. All students will receive a general
orientation to the expected core behaviors (Tier | level) at the beginning of each school year. A student’s ability
to demonstrate and apply these core values in all school settings is essential to their individual academic
success and the overall learning atmosphere for all students.

Our approach to managing student behavior is reflective of PBIS (Positive Behavioral Interventions and
Supports). PBIS emphasizes classroom management, preventative school discipline and effective academic
instruction to ensure a positive and safe school climate to maximize success for all students. All students are
expected to meet Tier 1 expectations. If they do not, that means they need additional support and will be given
support in Tier 2 or 3 programs to help them try and be successful.

TIER 1 - All students begin at Tier 1. These are the general schoolwide and classroom-wide procedures and
expectations all students are to meet. Minor support, redirection or reminders should be sufficient for students
to maintain a positive position in the classroom.

Staff may utilize the following interventions to maintain safe, productive, and respectful behavior:

e Active monitoring

e Verbal or visual prompt; redirection

e Range of consequences which may include processing, detention, parent contact, removal to another
classroom
Acknowledgement systems
Breaks
Special seating

When a student’s problem behavior is unresponsive to preventative schoolwide and classroom-wide
procedures, the use of more intensive interventions and/or consequences will be used. The following strategies
may be imposed for repeated, frequent or severe behavior problems:

TIER 2 - If interventions at Tier 1 have not been effective in changing student behavior then a team will be put
together consisting of teachers, counselors, other needed staff who will consult with parents to discuss further
actions needed to improve the behavior or academic problems of the student.Intervention intensity at the Tier Il
level is intended to match student needs. Tier Il interventions are more specialized and intensive practices for
students whose behaviors have been documented as unresponsive to Tier | practices and systems.

Some examples of Tier Il interventions:

1. Check In/Check Out (CICO) Groups of students with similar needs or individual students check in with
designated CICO facilitators before the beginning and at the end of each school day. They will receive
positive contact, pre-corrects, reminders of school wide expectations and, if needed, basic school
supplies. At the end of each class period, classroom teachers provide youth positive behavioral
feedback, based on the student-wide expectations, on a Daily Progress Report Card (DPR).

2. Daily Progress Report Card (DPR) The Daily Progress Report card (DPR) is a sheet the student will
be bringing to every class period of the day. This sheet needs to be filled out at the end of the class
period by the teacher as a reflection on how the student performed in class that day based on the
skill/performance deficits the student needs to improve on. The DPR will be used as a communication
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tool for CICO, teachers, students, and parents to monitor the progress of the student. There are three
types of DPRs: Attendance, Study Habit/Organization, and Behavioral. 197

3. S/AlIG-Social/Academic Instructional Groups Youth are supported in small groups for direct
instruction of school wide expectations and/or replacement behaviors, including structured practices
and direct behavioral feedback. Staff will meet with students 1-2 times per week for at least 6 weeks.

4. Check and Connect This intervention is used to promote student engagement with school, reduce
dropout and increase school completion. Check and Connect is implemented by a person referred to as
a monitor or mentor. The person is a cross between a mentor, an advocate, and a service coordinator
whose primary goal is to keep education an important aspect of the student’s life. When possible, the
mentor stays with the student for at least two years. Mentoring is not the same as CICO.

5. Small Group Interventions Social skills groups, newcomers club, homework club, peer mentoring,
concerned persons group, grief group and others.

6. Behavioral Contract A behavior contract is an agreement signed between the student and teacher
and often includes the student’s parent/guardian. The behavior contract is a written agreement about
how the individual will behave. It will indicate the appropriate consequence should the student neglect
to behave according to the contract and it also identifies a reinforcer to be used for successful
compliance. The contract provides the student with structure and self-management. The contract
should include: the goal, reward, consequence, timeframe, and system of monitoring.

TIER 3 - Administrative Level Referral or Immediate Behavior Referral to Administrator: When a
teacher/team deems that the interventions in Tier 1 and 2 are not changing a student’s problem behavior
and/or the student’s behavior is considered out of instructional control, illegal or unsafe, that teacher may send
the student to the office. Progressive steps of consequences will be followed for same behavior referrals in a
semester which may include:

o Conference

o  Parent phone call/meeting

o  Lunch containment, hall containment

o In-school suspension with parent contact

o Letter sent to notify and engage the parents in their child’s ISS or OSS consequence
As an intervention to support positive school adjustment, In-School (ISS) or Out-of-School (OSS) Suspensions
may be utilized. If In-School Suspension is repeatedly imposed without positive change in student behavior,

then Out-of-School Suspension may be imposed. Such action must be consistent with the specific grounds,
procedures and due process outlined in the D.C. Everest Suspension policy

SCHOOL COUNSELING/STUDENT SERVICES - Students face far greater challenges than they did just a few
years ago. That means educators are also facing far greater challenges than they did just a few short years
ago as well. The goal of the counseling department is to help each student reach their maximum personal
development. The counseling department can help guide students to become productive, happy, responsible
adults. Counselors will be assigned a grade level and will rotate to the next grade level with that class.

The counseling department will gather and record data about individual students that can help teachers in the
classroom. This data is kept in a cumulative folder and is available upon request in the counseling/guidance
office.

The Student Services Department is an excellent source of information for student related issues. They have
personal-social information (smoking, drugs, grooming, etc) that can be useful for the total development of a
student.
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The department may also provide students with educational information that will:

Give them tips on how to study and take tests 198
Give general information of the educational preparation needed for particular career

Give general information on the physical development of adolescents

Give community resources to aid in the development of adolescents

Individual counseling: The counseling department will work with students on a one-to-one basis to help
students explore and solve the many concerns they experience as they grow up. They do not provide
therapeutic clinical counseling.

SCHOOL BUS RIDERS ‘

RULES AND REGULATIONS - Many students are transported by school bus daily to and from school, and on
occasion to athletic events or field trips. The safety of our students being transported is our prime concern and
we expect our transportation provider to choose qualified drivers, inspect and maintain buses in good
mechanical condition and to comply with all legal requirements.

The Driver shall maintain order among passengers being transported and shall report misconduct. The driver
may assign riders to specific seats at any point.

The Passengers shall comply with any lawful order given by the driver while carrying out his/her
responsibilities.

The students themselves also have a responsibility to be orderly and well mannered. Misbehavior on buses is
a safety concern and cannot be tolerated. Bus riding is a privilege that can be revoked. By order of the
principal, suspension of riding privileges may occur at any time if the offense is deemed severe.

We need your help too in addressing safety. Please discuss with your child the importance of appropriate
behavior while a passenger on a bus. Should a student be disruptive, disrespectful or endanger others on a
bus, certain actions may be taken and are listed below.

1. First Written Offense - A warning letter with a description of the misconduct will be sent to the
parent(s)/guardian(s) by the bus company. By order of the principal, suspension of riding privileges may
occur if the offense is deemed severe.

2. Second Written Offense - A letter with a copy of the misconduct slip will be sent to the
parent(s)/guardian(s) from the bus company. When appropriate, the cus company will follow up with a
phone call to the parent(s)/guardian(s). By order of the principal, suspension of riding privileges shall
be up to three (3) days.

3. Third Written Offense - A mandatory conference may be held with the principal and the
parent(s)/guardian(s). Suspension of riding privileges shall be up to five (5) days.

4. Fourth Written Offense - A mandatory conference may be held with the principal and the
parent(s)/guardian(s). Suspension of riding privileges shall be five (5) days. Further infractions may
result in expulsion of riding privileges.

5. Fifth Written Offense - Suspension of riding privileges for five or more days or, if appropriate, a
recommendation to the School Board for expulsion from the bus. A stipulated agreement may also be
implemented at this time.

BUS TRANSPORTATION - To ensure even distribution of loads and delivery of students to the designated
school, pupils will board only the bus to which they are assigned. Permission to leave a school bus at any point
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other than the point at which any pupil daily boards or leaves the bus can be granted only upon a written
request of the parent or guardian to the Supervisor - Personnel. 199

Previous to Loading

e Be on time at the designated school bus stop - the bus cannot wait for those who are tardy

e Wait for the bus as far to the right side of the toad as practical. Conduct yourself in a safe manner while
waiting
Do not accept rides from strangers
Wait until the bus comes to a complete stop before attempting to enter the bus. Line up in an orderly
fashion in a single file. Do not rush or push to get on the bus

e Do not move toward the bus at the school-loading zone until the buses have been brought to a
complete stop

e |[f there are no sidewalks it is recommended that you walk to the side of the road facing traffic to get to
the bus stop

e Use the grab rail and watch your stop when getting on the bus

While On The Bus

The driver is responsible for controlling the bus riders. While you are riding the bus you must obey the driver
and driver assistants promptly and cooperatively. Students can be assigned a seat as the bus is loading and
are expected to stay in that seat until they reach their destination. The only exception to this rule will be to
enable pupils in the center aisle to fill in the front seats when they have been emptied.

Normal classroom behavior is expected.

Conversing with the bus driver while the vehicle is in motion is absolutely forbidden.

Keep your hands, head and all body parts inside the bus at all times after entering and until leaving the
bus.

Do not rush or push past others while boarding and/or moving to your seat

Assist in keeping the bus safe and sanitary at all times. Eating will not be allowed.

Remember that loud talking and laughing or unnecessary confusion diverts the driver’s attention and
may result in a serious accident.

Keep books, packages, coats and all other objects out of the aisles.

Treat bus equipment as valuable furniture in your own home. Damage to seats, etc. must be paid for by
the offender.

Never tamper with the bus or any of its equipment.

Leave no books, lunches, instruments, or other articles on the bus. Neither the bus contractor nor the
school District is responsible for lost articles.

Do not throw anything out of the bus window.

Always remain in your seats while the bus is in motion.

Be courteous to fellow pupils, the bus driver, the driver’s assistants and passersby.

Keep absolutely quiet when approaching a railroad crossing stop.

In case of emergency, remain in the bus unless directed to do otherwise by the driver.

Parent(s)/guardian(s) will be notified if there is continuous misconduct on the bus. Bus riders may be denied
the privileges of riding

After Leaving the Bus
1. Cross the road, when necessary, after getting off the bus (at least ten feet in front of the bus) but only
after checking to be sure that no traffic is approaching and after receiving the signal from the driver
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2. Be alert to the danger signal from the driver

3. Riders are not permitted to leave the bus at other regular stops unless proper authorization has beeg00
given in advance by parent or school officials

4. Students must go directly to the school building after getting off the bus in the morning

5. No student who rides the bus may leave the school grounds

Bus Route Student Changes

Students must ride the bus route/bus they are assigned unless they have written permission from school
administration to change. Requests of a social nature will not be approved. (Scouts, parties, lessons,
practices, employment, sleepovers, ride to friend’s, etc) Temporary bus changes will be approved on a
short-term basis for emergency situations only. All oral or written parent requests for students to change buses
must be routed through Lamers Transportation 715-298-6110 x 2

For more details on Bus Rider rules, please see Administrative Guideline ag8600B

HEALTH ROOM AND HEALTH INFORMATION ‘

HEALTH ROOM - Students in need of any medical care should report to the health room with permission of a
staff member. The health assistant, with input from the student, will determine if a parent/guardian will be
contacted or should pick the student up from school, depending on the iliness of the students. Students who
feel they need to go home due to an iliness must allow the health assistant to make initial contact with the
parent. A student should not make initial contact with a parent to be picked up from school for medical reasons.
This includes texting. This practice ensures quality medical care for our students and accurate attendance of
all our students.

MEDICATION AT SCHOOL - The purpose of the medication procedure is to keep your child safe and
provide him/her with the medication ordered. District staff will not give any medication - prescription and/or
Over-The-Counter (OTC) to any student unless the following criteria is met:

1. Parent-Physician Consent Forms (available in the main office, health room or online)
A. Over-The-Counter Medications
e Parent/Guardian signature is required for over-the-counter medications
e A physician’s signature is required if the dose needed of the OTC medication is more
that the recommendations listed on the label.
e A physician’s signature is required if the medication is not appropriate for your child’s
age
B. Prescription Medications
e Parent and physician signatures are required for all prescription medication
e Complete a new consent form when the does of the medication is changed and/or
discontinued
e Parent and physician signatures are required before staff is allowed to administer herbal,
homeopathic or dietary supplements at school.
2. Medication Bottles and Labeling- Prescription medication MUST be in the original labeled pharmacy
bottle. The label must clearly state:
e Student’s name
e Name of medication
e Time to give medication and dose to give
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Physician’s name
Date medication was dispensed by pharmacy 201
OTC medication must be in the original container or single dose package
Staff cannot give any medication sent in a plastic bag or envelope
e Medication will not be given to your child if the bottle is incorrectly labeled.
3. Handling and Storage of Medication at School- Medications are stored in the original labeled
Pharmacy container and in a locked cabinet.
e Parents and/or guardians must pick up all unused, discontinued or outdated
medications.
e Parents and/or guardians must pick up all medication at the end of the school year
e Any unclaimed medication will be disposed of at the end or the school year
4. Special Considerations- Epipens and Inhalers
Students can self-carry emergency medications - Epi-pens, inhalers and glucagon- to treat a
life-threatening health condition. All students needing an emergency medication are taken by
ambulance to the nearest emergency room. Parents will be notified.
5. General Safety Considerations
e Bring your child’s medication to the health office
e Send only limited quantities of medication to school

IMMUNIZATION REQUIREMENTS - The Wisconsin state immunization requirements for 2022-2023 school
year are listed below. Students need the listed vaccinations by September 1, 2022.

WISCONSIN STATE LAW (HSS 144.03) REQUIREMENTS - Number of Doses

Age/Grade |DTaP/DTP | Polio MMR | Hepatitis B | Varicella | Tdap

Pre K - 4K 4 3 1 3 1 -
Grades K-5 4 4 2 3 2 -
Grades 6 - 12 4 4 2 3 2 1

e DTP/DtaP/DT Vaccine: Your child must have received one dose after the 4" birthday. IF your child
received all four doses before the 4" birthday, a 5" dose is required before Kindergarten.

e Tdap Vaccine: One dose of the vaccine is required for students in grades 6 through 12
If your child received the Td/Tdap vaccine within 5 years of entering grades 6-12 the vaccine is not
required. Tdap vaccine protects your child from pertussis or whooping cough.

e MMR Vaccine: Two doses are required for students in grades K through 12. Your child must have
received the 1st dose of MMR vaccine on or after the first birthday and the 2" dose before starting
kindergarten.

e Varicella or Chickenpox Vaccine: Two doses OR a history of chickenpox is required grades K
through 12. If your child had chickenpox, see step 2 on the waiver form — No vaccination needed. Tell
the school health aide that your child had chickenpox and the year.

e Hepatitis B: Three doses are required for all students grades K through 12.

Waivers: Parents have the option to decline any and/or all immunizations based on personal, religious and/or
health reasons. If you choose not to immunize your child, check the appropriate waiver (Step 4) and sign the
form. Immunization waiver form is on the District website at www.dce.k12.wi.us.
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Call your students medical provider if you are unsure that their immunizations are up to date 202
Schedule appointments to receive the immunization needed

Sign a waiver indicating what vaccines you do not want your student to have

Report the dates of the immunizations and/or history of chickenpox to the school health assistant.

Please contact Savanna Krueger, District RN at 715-241-9700 ext. 2207 with questions.

SCHOOL BOARD MEMBERS

Name Office Term Expires

Joshua Dickerson Treasurer 2025
(715) 571-1774
jdickerson@dce.k12.wi.us

Katie Felch President 2024

(715) 212-2265
kfelch@dce.k12.wi.us

Shannon Grabko Member 2025
(715) 551-9406
sgrabko@dce.k12.wi.us

Lindsey Lewitzke Vice President 2025
(715) 581-5871
llewitzke@dce.k12.wi.us

Corina Norrbom Member 2023
(715) 870-2252
cnorrbom@dce.k12.wi.us

Larry A. Schaefer Member 2024
(715) 359-7374
Ischaefer@dce.k12.wi.us

Yee Leng Xiong Clerk 2023
(715) 348-6214
yxiong@dce.k12.wi.us
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PUPIL NONDISCRIMINATION

The D.C. Everest School District does not discriminate on the basis of race, color, religion, national
origin, ancestry, creed, pregnancy, marital status, parental status, sexual orientation, sex, (including
transgender status, change of sex or gender identity), or physical, mental, emotional, or learning
disability (“Protected Classes”) in any of its student programs and activities.

The following staff are designated to receive inquiries regarding the non-discrimination policies:

Sarah Trimmer, Director of Talent & Culture Matthew Spets, Assistant Superintendent
1699 Schofield Av., Suite 300 1699 Schofield Av., Suite 300
Schofield, WI 54476 Schofield, WI 54476
715-359-4221, ext. 1225 715-359-4221 ext. 1243
. ad 2 Wi q 2 Wi

TITLE IX NOTICE

The Board of the D.C. Everest Area School District does not discriminate on the basis of sex in its education
program or activity and is required by Title IX and its implementing regulations not to discriminate in such a
manner. The requirement not to discriminate in its education program or activity extends to admission and
employment. The District’s Title IX Coordinators are:

Gina Lehman (students) - Director of Student Services Sarah Trimner (employees) - Director of Talent & Culture
(715)-359-4221, ext. 1351 (715)-359-4221, ext. 1225

1699 Schofield Av., Suite 300 1699 Schofield Av., Suite 300

Schofield, WI 54476 Schofield, WI 54476

gilehman@dce.k12.wi.us strimner@dce.k12.wi.us

Any inquiries about the application of Title IX and its implementing regulations to the District may be referred to
the Title IX Coordinators, the Assistant Secretary for the U.S. Department of Education’s Office for Civil Rights
or both.

The Board has adopted a grievance process and procedures that provide for the prompt and equitable
resolution of student and employee complaints alleging any action that is prohibited by Title IX and/or its
implementing regulations. The grievance process and procedures are included in Policy 2266 —
Nondiscrimination on the Basis of Sex in Education Programs or Activities. The grievance process and
procedures specifically address how to report or file a complaint of sex discrimination, how to report or file a
formal complaint of Sexual Harassment, and how the District will respond.
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D.C. EVEREST PARTIAL LIST OF POLICIES ‘

All District policies may be found at https://go.boarddocs.com/wi/dcea/Board.nsf/Public. If you need assistance
locating a policy, please contact Ellen Suckow, Executive Assistant to the Superintendent, at (715) 359-4221,
ext. 1220.

Policy 2240 Controversial Issues in the Classroom

Policy 2260 Nondiscrimination and Access to Equal Educational Opportunity
Policy 2261.01 Parent and Family Engagement in Title 1 Programs
Policy 2261.02 Title 1 — Parents’ Right to Know

Policy 2266 Title IX Nondiscrimination on the Basis of Sex in Education Programs or Activities
Policy 2270 Religion in the Curriculum

Policy 2340 Field and other District-Sponsored Trips

Policy 2414 Human Growth and Development

Policy 2416 Student Privacy

Policy 5136 Personal Communication Devices

Policy 5200 Attendance

Policy 5335.01 Students with Anaphylactic Reactions to Foods
Policy 5410 Promotion, Placement, and Retention

Policy 5500 Student Code of Classroom Conduct

Policy 5511 Dress and Grooming

Policy 5512 Use of Tobacco and Nicotine by Students

Policy 5516 Student Hazing

Policy 5517 Student Anti-Harassment

Policy 5517.01 Bullying

Policy 5530 Drug Prevention

Policy 5771 Search and Seizure

Policy 5772 Weapons

Policy 7217 Weapons

Policy 7440.01 Video Surveillance and Electronic Monitoring
Policy 7540.03 Student Technology Acceptable Use and Safety
Policy 8330 Student Records

Policy 8390 Animals on District Property

Policy 8410 School Safety and Crisis Intervention

Policy 8462 Child Abuse and Neglect

Policy 8500 Food Services

Policy 8510 Wellness

Policy 9151 Use of Cameras and Other Recording Devices in Locker Rooms
Administrative Guideline 8600B School Bus Rider Rules

Note: Hall lockers are provided by the District. The locker is the property of the D.C. Everest School district.
Students may not secure the locker other than the locking mechanism proved on the locker. The school is not
responsible for lost or stolen items. Students may not hang anything on the outside of the locker, unless it is
approved by a teacher or administrator.
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D.C. Everest Area School District MISSION STATEMENT 205
1699 Schofield Ave., Suite 300 D.C. Everest Area School District, in partnership with the community,

Schofield, WI 54476
Phone 715-359-4221
www.dce.kl12.wi.us

is committed to being an innovative educational leader in
developing knowledgeable, productive, caring, creative, responsible
individuals prepared to meet the challenges

Jeff Lindell, Ed.D. of an ever-changing global society.
Assistant Superintendent of Learning

TO: Dr. Casey Nye, Superintendent
FROM: Dr. Jeff Lindell, Assistant Superintendent of Learning
DATE: July 13, 2022

SUBJECT: Board Approval Request — Student/Parent Handbook Updates

Our student/parent handbooks are important resources to communicate procedural
information, as well as expectations, to those we serve. Handbooks are updated on an annual
basis and recommended for Board approval. Attached for your reference are the following
handbooks:

1. Asample 2022-2023 Elementary School Handbook: All elementary handbooks work
from a common template. They are personalized to each school, but policy-referenced
topics are identical.

2. 2022-2023 Middle School: Some changes have been made to align with the Junior and
Senior High Handbooks.

There were no substantive changes to the Junior High and Senior High handbooks this year. In
addition, all handbooks are available for reference on our website. Final adjustments, including
any necessary translation, take place following Board approval.

The D.C. Everest School District does not discriminate on the basis of race, color, religion, national origin, ancestry, creed, pregnancy, marital status, parental status, sexual
orientation, sex, (including transgender status, change of sex or gender identity), or physical, mental, emotional, or learning disability (“Protected Classes”) in any of its student
programs and activities. The following staff are designated to receive inquiries regarding the non-discrimination policies: Sarah Trimner, Director of Talent and Culture, 1699
Schofield Ave., Suite 300, Schofield, WI 54476, (715) 359-4221, ext. 1225, strimner@dce.k12.wi.us or Matt Spets, Assistant Superintendent, 1699 Schofield Ave., Suite 300
Schofield, WI 54476, (715) 359-4221, ext. 1243, mspets@dce.k12.wi.us.
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D.C. Everest Area School District MISSION STATEMENT 206

1699 Schofield Ave., Suite 300 D.C. Everest Area School District, in partnership with the community,
Schofield, WI 54476 is committed to being an innovative educational leader in
Phone 715-359-4221
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individuals prepared to meet the challenges

Jeff Lindell, Ed.D. of an ever-changing global society.
Assistant Superintendent of Learning

TO: D.C. Everest School Board
FROM: Dr. Jeff Lindell, Assistant Superintendent of Learning
DATE: July 1, 2022

SUBJECT: D.C. Everest 2022-2023 Academic Standards

Wisconsin Act 55 (section 120.12(13) of the State Statutes requires school districts to notify the
parents/guardians of students enrolled in the school district of the student academic standards
that will be in effect for the school year. We will be providing this notice electronically through a
link on the district website.

Additionally, the school board must annually include an item on the agenda during the first
meeting after July 1 that clearly identifies the student academic standards.

The D.C. Everest School District does not discriminate on the basis of race, color, religion, national origin, ancestry, creed, pregnancy, marital status, parental status, sexual
orientation, sex, (including transgender status, change of sex or gender identity), or physical, mental, emotional, or learning disability (“Protected Classes”) in any of its student
programs and activities. The following staff are designated to receive inquiries regarding the non-discrimination policies: Sarah Trimner, Director of Talent and Culture, 1699
Schofield Ave., Suite 300, Schofield, W1 54476, (715) 359-4221, ext. 1225, strimner@dce.k12.wi.us or Matt Spets, Assistant Superintendent, 1699 Schofield Ave., Suite 300
Schofield, W1 54476, (715) 359-4221, ext. 1243, mspets@dce.k12.wi.us.
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individuals prepared to meet the challenges

Jeff Lindell, Ed.D. of an ever-changing global society.
Assistant Superintendent of Learning

D.C. Everest Area School District

NOTICE IS HEREBY GIVEN
(Academic Standards 2022-2023)

Wisconsin Act 55 (section 120.12(13)) of the State Statutes requires school districts to
notify the parents/guardians of students enrolled in the school district of the student
academic standards that will be in effect for the school year. We will be providing this
notice electronically through a link on the district website.

Additionally, the school board must annually include an item on the agenda during the
first meeting after July 1 that clearly identifies the student academic standards.

The academic standards previously adopted by the D.C. Everest School Board that will
be in effect for the 2022-2023 school year include:

Wisconsin Common Core Standards for English/Language Arts and Math K-12.
Next Generation Science Standards K-12.

Wisconsin Standards for Social Studies.

Wisconsin Physical Education/Health Standards.

Wisconsin Standards for Music.

Wisconsin Standards for Art and Design.

National Core Arts Standards for Music and Visual Arts.

NookswNpE

These current standards reflect the “Common Core State Standards” as formerly
adapted to Wisconsin by the Department of Public Instruction (as of the end of 2014-
2015 school year).

D.C. Everest Area School District
Jeff Lindell, Ed.D.

Assistant Superintendent of Learning
1699 Schofield Avenue

Schofield, W1 54476

The D.C. Everest School District does not discriminate on the basis of race, color, religion, national origin, ancestry, creed, pregnancy, marital status, parental status, sexual
orientation, sex, (including transgender status, change of sex or gender identity), or physical, mental, emotional, or learning disability (“Protected Classes”) in any of its student
programs and activities. The following staff are designated to receive inquiries regarding the non-discrimination policies: Sarah Trimner, Director of Talent and Culture, 1699
Schofield Ave., Suite 300, Schofield, W1 54476, (715) 359-4221, ext. 1225, strimner@dce.k12.wi.us or Matt Spets, Assistant Superintendent, 1699 Schofield Ave., Suite 300
Schofield, W1 54476, (715) 359-4221, ext. 1243, mspets@dce.k12.wi.us.
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Assistant Superintendent of Learning

TO: D.C. Everest School Board
FROM: Dr. Jeff Lindell, Assistant Superintendent of Learning
DATE: July 1, 2022

SUBJECT:  Removal of Charter Status of D.C. Everest Virtual Academy (EVA)

Recommendation
| recommend the Board approve the removal of our charter school status for the
D.C. Everest Virtual Academy (EVA).

Summary
The D.C. Everest School District entered a charter agreement for EVA to ensure all

students, including open enrolled students, could attend a fully virtual experience during the
pandemic. State Statute requires an in-person learning component for open enrolled
students to attend a district’s virtual platform. We felt pandemic protocols warranted a
charter status so open enrolled students who had attended in the district consistently prior
to the pandemic did not face an in-person requirement.

The move to a charter status, however, limited our ability to require a student to return to an
in-person learning environment. As a result, students who are not making academic
progress can remain in a virtual setting if they choose. Removal of the charter status will
allow the district to continue offering students access to a virtual learning experience, while
also allowing our team to ensure students not finding success in that virtual platform will
return to a more successful in-person experience. Moving forward, we will partner with
CESA 9 and the Wisconsin Virtual School (WVS) to access their platform, content,
additional resources, and support.

Removal of the charter status will not have a significant impact on those students currently
enrolled in the program; WVS currently utilizes the same platform and content as presently
delivered by our contract with the Wisconsin eSchool Network (WEN). Moreover,
partnership with WVS will allow for expansion of future hybrid learning opportunities for D.C.
Everest students. For example, a student enrolled in courses at D.C. Everest Senior High
could simultaneously enroll in a virtual course through WVS if it makes sense for the
individual student (schedule conflicts, etc.). In addition, it is still possible for our Everest
teachers to teach virtual courses through WVS for a stipend.

The EVA Governance Council will also need to act on a similar request. Upon removal of
the charter school status, our team will comply with all requirements related to maintenance
and transfer of pupil records under Wis. Stats. § 118.125.

The D.C. Everest School District does not discriminate on the basis of race, color, religion, national origin, ancestry, creed, pregnancy, marital status, parental status, sexual
orientation, sex, (including transgender status, change of sex or gender identity), or physical, mental, emotional, or learning disability (“Protected Classes”) in any of its student
programs and activities. The following staff are designated to receive inquiries regarding the non-discrimination policies: Sarah Trimner, Director of Talent and Culture, 1699
Schofield Ave., Suite 300, Schofield, W1 54476, (715) 359-4221, ext. 1225, strimner@dce.k12.wi.us or Matt Spets, Assistant Superintendent, 1699 Schofield Ave., Suite 300
Schofield, W1 54476, (715) 359-4221, ext. 1243, mspets@dce.k12.wi.us.
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	Agenda
	I. Call to Order
	II. Roll Call
	III. Pledge of Allegiance
	IV. Approval of Agenda
	V. Public Comment
	VI. Consent Agenda
	A. Approval of Minutes
	Minutes for June 15, 2022

	B. Recommended Employment/Resignations/Contract Adjustments
	July 2022 Employment Changes

	C. Treasurer's Report - General/Other Fund Bills
	1. End of Year Report
	June 30, 2022 End of Year Treasurer Report

	2. July Treasurer's Report
	Treasurer's Report for July 2022


	D. Balance Sheet
	1. End of Year Balance Sheet
	Balance Sheets For Board Meeting (Main Funds Only) EOY 6-30-2022

	2. July Balance Sheet
	2022-07 July Balance Sheet Account Bal 10, 27, 50, 80


	E. Budget Transfers
	2022-07 Budget Transfers July Board 21-00329 - 21-00347

	F. Grant Application(s)/Budget(s) Approval
	G. Fundraising Requests
	H. Gift/Bequests
	I. Bus Accident Report

	VII. Reports/Considerations
	A. WASB Legislative Network Member
	B. Superintendent
	1. District Update
	2. Safety
	3. Kick Off
	4. Board Social


	VIII. Unfinished Business
	A. Literacy and Math Progress
	Literacy and Math Progress 2021-2022 School Year


	IX. New Business
	A. Appoint CESA 9 board member. Annual Convention is August 1, followed by a brief board meeting, monthly meetings thereafter.
	B. Communications Update
	Comm Highlights 2021-22 FINAL-C

	C. Annual Meeting Date Recommendation and Other Date Changes Requests
	Annual Meeting and Other Dates

	D. Approval of Hearing Officers
	Hearing Officer Recommendation

	E. Bullying and Harassment Report for 2021-2022 as per Policy 5517.01
	Bullying and Harassment Memo - July 2022

	F. School Handbook Updates
	2022-23 Riverside Parent Handbook
	2022-2023 Middle School Handbook
	Handbook updates -School Board 07-13-2022

	G. 2022-2023 Academic Standards
	Academic Standards Memo

	H. Removal of Charter Status – EVA
	Removal of Charter Status EVA Memo


	X. Petitions and Communications
	A. Thank You from Kim Hall
	Thank You from Kim Hall


	XI. Future Meeting Dates
	A. Regular Board Meeting

August 17, 2022, at 6:30 p.m.

D.C. Everest Middle School

9302 Schofield Ave.

Weston, WI  54476

	XII. Adjourn

