
Regular Meeting of the Pleasantdale 107 Board 
Wednesday, October 21, 2026 6:00 PM 
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527 
 
I. Roll Call / Visitors  

II. Pledge of Allegiance   

III. District Recognition: Exemplary Designation 
(Preliminary) & Washington DC Trip 

 

IV. Public Hearing to Adopt Resolution on eLearning 
Program in Lieu of Emergency Days. 

 

IV.A. Declare eLearning Hearing Open at ______ 
p.m. 

 

IV.B. Presentation/Discussion of the eLearning 
plan 
Description:  Superintendent Dave Palzet will 
present the district eLearning plan. Following 
the presentation, any School Board questions will 
be addressed. 

 

IV.C. Declare eLearning Hearing Closed at 
_______ p.m. 

 

V. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items) 

 

VI. * Consent Agenda   

VI.A. Approve Regular Meeting Minutes of 
September 16, 2026 

 

VI.B. Approve Closed Session Meeting Minutes of 
September 16, 2026 

 

VI.C. Approve Payment of September 
Payroll/October Warrants 

 

VI.D. Approve October 2026 Personnel Report  

VI.E. Approve Section 6 Board Policies 
(Curriculum and Instruction)  

 

VI.F. Approve the Superintendent's Goals for 
the 2026-27 School Year 

 

VI.G. Illinois School Maintenance Project 
Grant  

 

VII. Administrative Reports and Discussion Items  

VII.A. Proposed LY2026 Tax Levy  

VII.B. Elementary and Middle School 2026-27 
Improvement Plans  

 

VII.C. Security Personnel Report  

VII.D. Superintendent Evaluation Tool   

VII.E. Community Engagement: Survey  

VII.F. Review Finance (sec. 4) Board Policies  



VIII. Items for Next Agenda:  

VIII.A. Facility Development Update; 2027 Tax 
Levy Hearing; Approve Finance (sec. 4) Board 
Policies.   

 

IX. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items) 

 

X. Written Reports  

X.A. FOIA  

XI. Closed Session  

XII. Adjournment  



 

 
To: Pleasantdale School District 107 Board of Education  
From: Dr. Dave Palzet 
Re: eLearning Plan 
Date: October 21, 2026  
 
From 2015 to 2018, three Illinois school districts piloted eLearning programs.  These school districts 
included two high school districts (Leyden School District 212 and West Chicago High School District 94) 
and one elementary school district (Gurnee SD 56).  Over the course of the pilot, a total of only four 
eLearning days were called due to severe weather.  Some commonalities in the districts’ programs 
include providing students with devices, ensuring internet connectivity for all students, and requiring 
teachers to monitor student progress remotely.  The success of the pilots can be seen through the 
expansion of eLearning throughout the state.   
 
In Pleasantdale, eLearning days are used sparingly.  If the district chose not using an eLearning day the 
district may be required to add day(s) onto the end of the school year.  The components of our eLearning 
plan include: 

●​ Both schools: Modified schedule with synchronous instruction in the morning and asynchronous 
time in the afternoon. 

●​ Each lesson/class period/subject should contain between 15-20 minutes of direct instruction 
(can be whole class or in small groups), the rest of the period/lesson/subject can be independent 
work.  

●​ Students should follow the eLearning Expectations  
●​ Teachers post agendas, lessons, and other materials on the district’s learning management 

systems. 
   
All staff and students go through an eLearning Day refresher training before the winter months.  This 
training includes how to make and submit assignments and the expectations for both teachers and 
students.  The district strives to communicate the potential use of an eLearning day to families as soon as 
possible.  Students use their school-issued devices and apps to access the material and activities.   
 
On June 1, 2019, the new eLearning rules went into effect in Illinois.  The new law states a school day 
consists of a minimum of five hours of instructional time.  Public Act 101-0012 also allows school districts 
statewide to utilize e-learning days in lieu of emergency days and maintains flexibility for students to 
engage in career-connected learning outside of the classroom.  Based on this new law, the district has 
developed a plan to have eLearning as an option for our students.   
 
The requirement for eLearning plans was laid out in an email sent to Superintendents by West Cook 
Intermediate Service Center director, Dr. Mark Klaisner, on August 9, 2019.  This memo contained twelve 
issues that must be addressed as part of a district’s eLearning Day plan.  Below are each of these points 
as well as a description of how Pleasantdale SD 107 will address each requirement.  
 

●​ Ensure that all teachers and staff who may be involved in the provisions of e-learning have access 

to any and all hardware and software that may be required for the program. 

 



 

○​ All certified staff in PSD 107 are issued an iPad and a MacBook which are able to be 

connected to the internet and have all applicable software.  All ESPs in PSD 107 have 

been issued an internet enabled iPad which includes all applicable software.  Evidence: 

Device inventory, copy of invoices for Google and Schoology. 

●​ Ensure and verify at least 5 clock hours of instruction or school work, as required under Section 

10-19.05, for each student participating in an E-Learning day. 

○​ Teachers will provide students with the appropriate lessons, activities, and work in 

advance of beginning the eLearning Day.  Staff will be available from 9:00 AM to 12:00 

PM, will have an hour lunch break, and then be available from 1:00  PM to 3:00  PM.  All 

student work will need to be submitted by 9:00 PM the night of the eLearing day. 

Evidence: Copy of the table of activities and eLearning day work schedule.  

●​ Ensure access from home or other appropriate remote facility for all students participating, 

including computers, the Internet, and other forms of electronic communication that must be 

utilized in the proposed program 

○​ Parents are asked to confirm that they have home internet during the registration 

process.  Evidence: Inventory of answers from registration.  

●​ Ensure that non-electronic materials are made available for students participating in the 

program who do not have access to the required technology or to participating teachers or 

students who are prevented from accessing the required technology. We will develop procedures 

and processes to provide students with missed learning experiences that are similar to what we 

currently do on a normal school day.  Each teacher will be assigned a “back up” teacher in the 

event they are unable to access the internet. Evidence: School policy on make-up work and list of 

“back-up” teachers.  

●​ Ensure appropriate learning opportunities for students with special needs. 

○​ Special Education staff will provide students with modified work and adjust expectations 

for the work.  Likewise, special education staff will be available from 9:00 AM - 12:00 PM 

and 1:00 PM - 3:00 PM to support students.  Evidence: Table of activities. 

●​ Monitor and verify each student's electronic participation. 

○​ Teachers will be available to monitor students’ progress and participation from 9:00 AM 

to 12:00 PM and from 1:00 PM to 3:00 PM.  Teachers will be able to monitor students 

using our Learning Management System and Google Drive, and they will be available via 

email.  Additionally, teachers will log students' attendance on an electronic attendance 

sheet.   Evidence: eLearning day work hours sample of attendance sheet (student names 

redacted).  

●​ Address the extent to which student participation is within the student's control as to the time, 

pace, and means of learning. 

○​ Each student can complete assignments in any order and at whatever pace is 

appropriate for the individual learner.  While teachers will be available on a set schedule, 

students can work on and submit lessons until 9:00 PM on the night of an eLearning Day. 

Evidence: eLearning Day Family FAQ  

 



 

●​ Provide effective notice to students and their parents or guardians of the use of particular days 

for eLearning. 

○​ Notification of the usage of eLearning days will be sent to parents in the fall.  Parents will 

be provided with an FAQ that outlines the logistics of an eLearning Day.  The district will 

also use social media as well as our telephone notification system to provide notice to 

parents.  An eLearning Hearing will be held in October of 2025. Evidence: eLearning FAQ 

for families, Board Agenda, Board Video, Resolution. 

●​ Provide staff and students with adequate training for eLearning days' participation. 

○​ Staff will be trained during plan times at both schools in November.  Following the 

teacher training, teachers will train students.  Evidence: eLearning Day FAQ for Teachers  

●​ Ensure an opportunity for any collective bargaining negotiations with representatives of the 

school district's employees that would be legally required, and including all classifications of 

school district employees who are represented by collective bargaining agreements and who 

would be affected in the event of an eLearning day. 

○​ The administration met with TAP leadership to review the proposal and discussed any 

impacts to bargaining unit members.   Evidence: email to staff.  

●​ Review and revise the program as implemented to address difficulties confronted 

○​ At the conclusion of each eLearning day, a  survey will be distributed to parents, staff, 

and students in grades four through eight. Evidence: Copies of parent, staff, and student 

surveys.  

●​ Ensure that the protocol regarding general expectations and responsibilities of the program is 

communicated to teachers, staff, and students at least 30 days prior to utilizing an eLearning day.  

○​ An FAQ will be distributed to parents, students, and staff at least 30 days prior to utilizing 

an eLearning day.   Evidence: eLearning FAQ for families and eLearning FAQ for staff.  

 

Based on the flexibility provided by the Illinois legislature, school districts in Illinois have the opportunity 
to develop eLearning Day plans.  These plans allow for innovative new ways to ensure the continuity of 
learning during emergency weather days.  
 

 



 
MINUTES OF THE BOARD OF EDUCATION 

 
Regular Meeting                           Administrative Center    6:00 p.m. – 7:32 p.m.  September 16, 2026 
 
Members Present: 
Tarryne Marchione (Presiding Officer) 
Bill Brockob  
Charles Zona 
Becky Walters 
Sean Mason 
Jason Nash 
Members Absent 
Mary Lenzen  
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​     ​ ​  
ROLL CALL AND 
VISITORS  ​ Present with Superintendent Dave Palzet were district staff, Griffin Sonntag, Jen Ban, 

Sara Poplawski, James Mukite, Kathleen Tomei, Jeanine Arundel, Maura Raleigh,  
Julia Benes, Halie Kinder, Katie Detjin, Cara Ross, Jolita Zubrickas, and Board 
Recording Secretary Jenni Weiler.    

PLEDGE OF 
ALLEGIANCE          The Pledge of Allegiance was recited by the Board of Education. 
 
BUDGET HEARING 
FY27                        ​ Board President Marchione declared the budget hearing open at 6:08 p.m. 
  

The budget for FY27 meets the Board policy financial guidelines of the district. 
Assistant Superintendent for Finance and Operations Griffin Sonntag presented an 
outline of the major components of the budget. The FY27 proposed final budget 
projects revenues at $19,987,867 and expenses at $19,959,262. Mr. Sonntag 
explained that the district takes a very conservative approach to budgeting and looks 
to spend tax dollars wisely. He let the Board know that the majority of the district's 
budget goes directly to students through the education fund.  The district continues to 
be in good financial standing due to the excellent stewardship and vision of the Board 
of Education. This vision includes being mindful of maintaining quality programs, 
reasonable class sizes, and sufficient fund balances as a safeguard in case of 
decreased government funding, economic downturns, and/or urgent facility repairs. 
There were no public comments. 
 

                    ​ Board President Marchione declared the budget hearing closed at 6:12 p.m. 
 
ACTION NO. 02 
Budget Approval​ Motioned by Brockob, second by Walters, that the Board adopt the 2026-27 school 

district budget as presented. Motion carried by a roll call of 6 ayes (Walters, Mason, 
Marchione, Zona, Nash, and Brockob; Absent - Lenzen). 

 
 
OPEN FORUM​ No community members addressed the Board at this time. 
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ACTION NO. 03 
Consent Agenda 

Motion by Brockob, second by Walters, that the Board of Education approve the 
consent agenda as presented, consisting of: meeting minutes of the August 12, 
2026, regular meeting; Approve Payment of August Payroll/September Warrants; 
September 2026 Personnel Report; Approve Section 5 (Personnel) Board Policies; 
Approve Board Policy 7:70 Attendance and Truancy; and Approve Overnight Field 
Trips per Board Policy 6:240. Motion carried by a roll call of 6 ayes (Brockob, 
Marchione, Zona, Walters, Mason, and Nash; Absent - Lenzen). 

 
 
REPORTS AND DISCUSSION ITEMS 
​ Review Superintendent Goals 
​ Each year, the Board approves the superintendent's goals, which become part of the 
​ superintendent's contract. Dr. Palzet presented this year’s goals to the Board of ​
​ Education. The District follows a philosophy of cascading goals, which means that 
​ the Strategic Plan goals become the superintendent’s goals, which become the ​
​ building goals, and so on. The superintendent’s goals are pulled directly from the ​
​ Strategic Roadmap.  The superintendent’s goals will be on the October agenda for 
​ approval.  
 
​ Curriculum Review Cycle Update 
​ Each year Dr. Ban and the Curriculum Council implement our curriculum review ​
​ cycle. The purpose of the review cycle is to ensure curriculum and resources used in 
​ classrooms meet the needs of our students and state requirements. Dr. Ban provided 
​ the Board with an update on our progress and areas of focus for the year.  She also 
​ shared the outcome of the most recent administration of the Illinois Assessment of 
​ Readiness and Illinois Science Assessment. 
. 
​ Class Size Update 
​ Ms. Tomei and Dr. Arundel updated the Board on class sizes at both schools. The ​
​ goal is to ensure that class sizes remain at or near the guidelines that are established 
​ in Board policy 7:65. As stated in Board policy, if any class goes over the Board ​
​ guideline, support will be put in place for the teacher and students within that class. 
 
​ Review Board Policy Section 6 (Curriculum and Instruction)  
​ The Board reviewed selected policies from Section 6 (Curriculum and Instruction).  
​ The changes made to policies reflect suggested and required changes from the ​
​ PRESS policy service. 
 

Items for Next Agenda 
Facilities Update; Approve Superintendent Goals 2026-27; Approve Curriculum and 
Instruction (sec. 6) Board Policies; Elementary/Middle School Improvement Plans; 
Adopt Proposed Tax Levy; Review Superintendent Evaluation Tool; Review Finance 
(sec. 4) Board Policies; eLearning Hearing; and Security Personnel Report.  

​  
OPEN FORUM          No public comment was made at this time. 
 

Page 2 
Minutes of the regular meeting of the Board of Education - September 16, 2026  



 

WRITTEN 
REPORTS 

FOIA - Freedom of Information Act (FOIA) requests are filled by our FOIA officer, 
Mr. Sonntag. The district fulfilled the Freedom of Information Act (FOIA) requests 
below: 

●​ Gavin Sanchez from Data Branch requested all purchasing records from 
certain specific vendors from 2022 to the present. 

●​ Gavin Sanchez from Data Branch requested all purchase orders issued 
between January 1, 2023, and the present across all departments, divisions, 
and offices. 

●​ Courtney Blake from Data Branch requested records from 2022 to the 
present that reflect the pricing structure on any products from certain 
specific vendors. 

 
Required Postings (P.A. 96-0434) 

 
ACTION NO. 04  
Closed Session​ Motioned by Walters, second by Brockob that the Board move into closed session at 
​ 6:52 p.m. Motion carried by a roll call of 6 ayes (Walters, Mason, ​ ​ ​
​ Marchione, Zona, Brockob, and Nash; Absent - Lenzen). 
 
ACTION NO .05  
Open Session. ​ Motioned by Walters second by Brockob that the Board move out of closed ​
​ session and back into open session at 7:32 p.m. Motion carried by a roll call of 6 ​
​ ayes (Walters, Mason, Marchione, Zona, Brockob, and Nash; Absent - Lenzen). 
 
ADJOURNMENT     ​Motion by Walters, second by Brockob, that the regular meeting adjourns at ​
​ 7:33 p.m. Motion carried by a voice vote 
 
 
 
App. ​   President ​ ​ ​ ​ ​  Secretary _________________________________ 
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REVENUES FY27 Budget September YTD % Realized
Educational $15,973,474 $327,828 $928,445 5.81%

Operation and Maintenance $1,697,023 $15,225 $139,633 8.23%
Debt Service $408,751 $6,089 $15,703 3.84%

Transportation $1,157,501 $75,823 $104,123 9.00%
IMRF $61,001 $378 $42,742 70.07%

Social Security $246,000 $2,930 $59,138 24.04%
Capital Projects $0 $0 $64

Working Cash $230,260 $2,575 $6,521 2.83%
Tort $202,806 $2,930 $9,140 4.51%

Fire Prevention & Life Safety $11,051 $13 $3,039 27.50%
Total $19,987,867 $433,791 $1,308,549 6.55%

EXPENSES FY27 Budget September YTD % Used
Educational $15,717,317 $1,805,084 $2,864,641 18.23%

Operation and Maintenance $1,535,598 $153,512 $443,950 28.91%
Debt Service $385,684 $775 $775 0.20%

Transportation $1,157,501 $33,820 $56,239 4.86%
IMRF $130,870 $9,132 $20,993 16.04%

Social Security $245,420 $19,420 $40,981 16.70%
Capital Projects $550,000 $0 $0 0.00%

Working Cash $0 $0 $0 -
Tort $171,872 $0 $171,872 100.00%

Fire Prevention & Life Safety $65,000 $0 $159 0.24%
Total $19,959,262 $2,021,742 $3,599,610 18.03%

 SURPLUS (DEFICIT) $28,605 ($1,587,950) ($2,291,061)

October 2026 Board Report





















































































































































































































Pleasantdale School District 107 

Personnel Report 

October 21, 2026 
 

1.​ Retirement of Personnel: 
The Superintendent did not receive any letters of retirement. 

 
 

2.​ Resignation of Personnel: 
The Superintendent did not receive any letters of resignation. 
 

3.​ Employment of Staff 
The Superintendent recommends hiring Sarah Wesbrook (Pleasantdale Middle School 
Nurse). 
 
Recommendation: That the Board of Education approve the hiring of Sarah Wesbrook. 
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Instruction 
 

Educational Philosophy and Objectives  

The District’s educational program will seek to provide an opportunity for each student to develop to his 
or her maximum potential.  The objectives for the educational program are to: 

1. Foster students’ self-discovery, self-awareness, and self-discipline. 

2. Develop students’ awareness of and appreciation for cultural diversity. 

3. Stimulate students’ intellectual curiosity and growth. 

4. Provide students with fundamental career concepts and skills. 

5. Help students develop sensitivity to the needs and values of others and a respect for individual 
and group differences. 

6. Help each student strive for excellence and instill a desire to reach the limit of his or her 
potential. 

7. Encourage students to become life long learners. 

8. Provide an educational climate and culture free of bias concerning the protected classifications 
identified in policy 7:10, Equal Educational Opportunities. 

 

ADOPTED: October 18, 2017 

REVIEWED: September 20, 2023, October 21, 2026  
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Instruction 

School Year Calendar and Day  
School Calendar 

The School Board, upon the Superintendent’s recommendation and subject to State regulations, 
annually establishes the dates for opening and closing classes, teacher institutes and in-services, the 
length and dates of vacations, and the days designated as legal school holidays. The school calendar 
shall have a minimum of 185 days to ensure 176 days of actual student attendance.  

Commemorative Holidays 
The teachers and students shall devote a portion of the school day on each commemorative holiday 
designated in the School Code to study and honor the commemorated person or occasion. The Board 
may, from time to time, designate a regular school day as a commemorative holiday. 

School Day 

The Board establishes the length of the school day with the recommendation of the Superintendent 
and subject to State law requirements. The Superintendent or designee shall ensure that observances 
required by State law are followed during each day of school attendance.  

LEGAL REF.: 105 ILCS 5/10-19, 5/10-24.46, 5/18-8.05, 5/18-12, 5/18-12.5, 5/24-2, 5/27-3, 5/27-
18, 5/27-19, 5/27-20, 5/27-20.1, 5/27-20.2, and 20/1. 

10 ILCS 5/11-4.1. 
23 Ill.Admin.Code §1.420(f). 
Metzl v. Leininger, 850 F.Supp. 740 (N.D. Ill., 1994), aff’d by 57 F.3d 618 (7th 

Cir., 1995). 

ADOPTED: October 21, 2009 

REVISED: September 16, 2015 

REVIEWED: September 20, 2023, October 21, 2026 
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Instruction 

Curriculum Development  

Adoption  

The Superintendent shall recommend a comprehensive curriculum that is aligned with: 

1. The District’s educational philosophy and goals, 

2. Student needs as identified by research, demographics, and student achievement and other 
data, 

3. The knowledge, skills, and abilities required for students to become life-long learners, 

4. The minimum requirements of State and federal law and regulations for curriculum and 
graduation requirements,  

5. The curriculum of non-District schools that feed into or from a District school, provided that 
the necessary cooperation and information is available,  

6. The Illinois State Learning Standards and any District learning standards, and 

7. Any required State or federal student testing. 

The School Board will adopt, upon recommendation of the Superintendent, a curriculum that meets 
the above criteria.  

Experimental Educational Programs and Pilot Projects  

The Superintendent may recommend experimental educational programs and/or pilot projects for 
Board consideration. Proposals must include goals, material needs, anticipated expenses, and an 
evaluation process. The Superintendent shall submit to the Board periodic progress reports for 
programs that exceed one year in duration and a final evaluation with recommendation upon the 
program’s completion. 

Single-Gender Classes and Activities  

The Superintendent may recommend a program of nonvocational single-gender classes and/or 
activities to provide diverse educational opportunities and/or meet students’ identified educational 
needs.  Participation in the classes or activities must be voluntary, both genders must be treated with 
substantial equality, and the program must otherwise comply with State and federal law and with 
Board policy 7:10, Equal Educational Opportunities. The Superintendent must periodically evaluate 
any single-gender class or activity to ensure that: (1) it does not rely on overly broad generalizations 
about the different talents, capabilities, or preferences of either gender, and (2) it continues to comply 
with State and federal law and with Board policy 7:10, Equal Educational Opportunities. 

Development  

The Superintendent shall develop a curriculum review program to monitor the current curriculum and 
promptly suggest changes to make the curriculum more effective, to take advantage of improved 
teaching methods and materials, and to be responsive to social change, technological developments, 
student needs, and community expectations. 
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The Superintendent shall recommend a comprehensive curriculum that is aligned with: 

1. The District’s educational philosophy and goals,  

2. Student needs as identified by research, demographics, and student achievement and other 
data, 

3. knowledge, skills and abilities required for students to become life-long learners, 

4. The minimum requirements of State and federal law and regulations for curriculum and 
graduation requirements. 

5. The curriculum of non-District schools that feed into or from a District school, provided that 
the necessary cooperation and information is available, 

6. The Illinois State Learning Standards and any District learning standards, and 

7. Any required State or federal student testing. 

The School Board will adopt, upon recommendation of the Superintendent, a curriculum that meets 
the above criteria.  

Curriculum Review 
The Superintendent shall develop a curriculum review program to monitor the current curriculum and 
promptly suggest changes to make the curriculum more effective, to take advantage of improved 
teaching methods and materials, and to be response to social change, technology developments, 
student needs, and community expectations.  

The Superintendent shall report to the Board as appropriate, the curriculum review program’s efforts 
to: 

1. Regularly evaluate the curriculum and instructional program. 

2. Ensure the curriculum continues to meet the stated adoption criteria 

3. Include input from a cross-section of teachers, administrators, parents/guardians, and students 
representing all schools, grade levels, disciplines, and specialized and alternative programs. 

4. Coordinate the process for evaluating the instructional program and materials.  

Curriculum Guides and Course Outlines 

The Superintendent shall develop and provide subject area curriculum guides to appropriate staff 
members.  

 

LEGAL REF.:       34 C.F.R. Part 106. 
105 ILCS 5/10-20.8 and 5/10-19. 

ADOPTED: October 19, 2016 

REVISED: October 18, 2023, October 21, 2026 
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Instruction 

School Wellness  
Student wellness, including good nutrition and physical activity, shall be promoted in the District’s 
educational program, school activities, and meal programs.  This policy shall be interpreted 
consistently with Section 204 of the Child Nutrition and WIC Reauthorization Act of 2004 and the 
Healthy Hunger-Free Kids Act of 2010 (HHFKA). The Superintendent or designee will ensure each 
school building complies with this policy, the policy is available to the community on an annual 
basis, and that the community is informed about the progress of this policy’s implementation. 
The Superintendent will ensure: 

1. Each school building complies with this policy; 
2. The policy is available to the community on an annual basis through copies of our online 

access to the Board Policy Manual; and 
3. The community is informed about the progress of this policy’s implementation 

Goals for Nutrition Education and Nutrition Promotion 
The goals for addressing nutrition education and nutrition promotion include the following: 

• Schools will support and promote good sound nutrition for students. 
• Schools will foster the positive relationship between good sound nutrition, physical activity, 

and the capacity of students to develop and learn. 
• Nutrition education will be part of the District’s comprehensive health education curriculum. 

See Board policy 6:60 Curriculum Content.  

Goals for Physical Activity  
The goals for addressing physical activity include the following: 

• Schools will support and promote an active lifestyle for students. 
• Physical education will be taught in all grades and shall include a developmentally planned 

and sequential curriculum that fosters the development of movement skills, enhances health-
related fitness, increases students’ knowledge, offers direct opportunities to learn how to 
work cooperatively in a group setting, and encourages healthy habits and attitudes for a 
healthy lifestyle. See Board policies 6:60 Curriculum Content and 7:260 Exemption from 
Physical Education. 

• The curriculum will be consistent with and incorporate relevant Illinois Learning Standards 
for Physical Development and Health as established by the Illinois State Board of Education 
(ISBE).  

 
Goals for Other School-Based Activities 

• Schools will support and promote a healthy eating environment for students. 
• Schools will promote and participate in wellness activities. 
• Schools will offer other school-based activities to support students health and wellness, 

including coordinated events and clubs. 

Nutrition Guidelines for Foods Available During the School Day; Marketing Prohibited  
Students will be offered and schools will promote nutritious food and beverage choices during the 
school day that are consistent with Board policy 4:120, Food Services (requiring compliance with the 
nutrition standards specified in the U.S. Dept. of Agriculture’s (USDA) Smart Snacks rules).  
In addition, in order to promote student health and reduce childhood obesity, the Superintendent or 
designee shall: 

1. Restrict the sale of competitive foods, as defined by the USDA, in the food service areas 
during meal periods; 
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3. Comply with all ISBE rules; and  
4. Prohibit marketing during the school day of foods and beverages that do not meet the 

standards listed in Board policy 4:120, Food Services, i.e., in-school marketing of food and 
beverage items must meet competitive foods standards. 

 
Competitive foods standards do not apply to foods and beverages available, but not sold in school 
during the school day; e.g., brown bag lunches, foods for classroom parties, school celebrations, and 
reward incentives. 

Exempted Fundraising Day (EFD) Requests  
All food and beverages sold to students on the school campuses of participating schools during the 
school day must comply with the “general nutrition standards for competitive foods” specified in 
federal law. 
ISBE rules prohibit EFDs for grades 8 and below in participating schools. 

 
Guidelines for Reimbursable School Meals 
Reimbursable school meals served shall meet, at a minimum, the nutrition requirements and 
regulations for the National School Lunch Program and/or School Breakfast Program. 
 

Monitoring 
The Superintendent or designee shall annually provide implementation data and/or reports to the 
Board concerning this policy’s implementation sufficient to allow the Board to monitor and adjust the 
policy (a triennial report). This triennial report must include without limitation each of the following:  

* An assessment of the District’s implementation of the policy 
* The extent to which schools in the District are in compliance with the policy  
* The extent to which the policy compares to model local school wellness policies 
* A description of the progress made in attaining the goals of the policy 
* How the District will make the results of the assessment available to the public 
* Where the District will retain records of the assessment 

Recordkeeping  
The Superintendent or designee shall retain records to document compliance with this policy. 
 

LEGAL REF.: Child Nutrition and WIC Reauthorization Act of 2004, PL 108-265, Sec. 204. 
Child Nutrition Act of 1966, 42 U.S.C. §1771 et seq. 
National School Lunch Act, 42 U.S.C. §1751. et seq. 
Healthy, Hunger-Free Kids Act of 2010, 42 U.S.C. §1758b, PL 111-296 
42 U.S.C. §1779, as implemented by 7 C.F.R. §210.11. 
105 ILCS 5/2-3.139 
23 Ill.Admin.Code Part 305, Food Program. 
ISBE’s “School Wellness Policy” Goal, adopted Oct. 2007. 

ADOPTED: October 21, 2009 

REVISED: September 22, 2010; October 18, 2017; October 17, 2018, October 21, 2026 

REVIEWED: January 18, 2023 
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Instruction 

Student Social and Emotional Development  

Social and emotional learning (SEL) is defined as the process through which students enhance their 
ability to integrate thinking, feeling, and behaving to achieve important life tasks. Students competent in 
SEL are able to recognize and manage their emotions, establish healthy relationships, set positive goals, 
meet personal and social needs, and make responsible and ethical decisions.  

The Superintendent shall incorporate SEL into the District’s curriculum and other educational programs 
consistent with the District’s mission and the goals and benchmarks of the Ill. Learning Standards. The 
Ill. Learning Standards include three goals for students: 

1. Develop self-awareness and self-management skills to achieve school and life success. 

2. Use social-awareness and interpersonal skills to establish and maintain positive relationships. 

3. Demonstrate decision-making skills and responsible behaviors in personal, school, and 
community contexts. 

The incorporation of SEL objectives into the District’s curriculum and other educational programs may 
include but is not limited to:  

1. Classroom and school-wide programming to foster a safe, supportive learning environment 
where students feel respected and valued. This may include incorporating scientifically based, 
age-and-culturally appropriate classroom instruction, District-wide, and school-wide strategies 
that teach SEL skills, promote optimal mental health, and prevent risk behaviors for all students. 

2. Staff development and training to promote students’ SEL development. This may include 
providing all personnel with age-appropriate academic and SEL and how to promote it. Ongoing 
staff professional development and support to promote students’ SEL development. 

3. Parent/Guardian and family involvement to promote students’ SEL development. This may 
include providing parents/guardians and families with learning opportunities related to the 
importance of their children’s optimal SEL development and ways to enhance it.  

4. Community partnerships to promote students’ SEL development. This may include establishing 
partnerships with diverse community agencies and organizations to assure a coordinated 
approach to addressing children’s mental health and SEL development.  

5. Early identification and intervention to enhance students’ school readiness, academic success, 
and use of good citizenship skills. This may include development of a system and procedures for 
periodic and universal screening, assessment, and early intervention for students who have 
significant risk factors for social, emotional, or mental health conditions that impact learning.  

6. Treatment to prevent or minimize mental health conditions in students. This may include 
building and strengthening referral and follow-up procedures for providing effective clinical 
services for students with social, emotional, and mental health conditions that impact learning. 
This may include student and family support services, school-based behavioral health services, 
and school-community linked services and supports. 

7. Assessment and accountability for teaching SEL skills to all students. This may include 
implementation of a process to assess and report baseline information and ongoing progress 
about school climate, students’ social and emotional development, and academic performance.  



LEGAL REF.: Children’s Mental Health Act of 2003, 405 ILCS 49/.  

APPROVED: September 18, 2013 

REVISED: September 16, 2015, October 21, 2026 

REVIEWED: September 20, 2023 
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Using Animals in the Educational Program and Personal Pets on Premises  
Animals may be brought into school facilities for educational purposes according to procedures 
developed by the Superintendent assuring:  (a) the animal is appropriately housed, humanely cared 
for, and properly handled, and (b) students will not be exposed to a dangerous animal or an unhealthy 
environment.  
 
Animal Experiments  
Experiments on living animals are prohibited; however, behavior studies that do not impair an 
animal’s health or safety are permissible. 
 
Animal Dissection 
The dissection of dead animals or parts of dead animals shall be allowed in the classroom only when 
the dissection exercise contributes to or is a part of an illustration of pertinent study materials.  All 
dissection of animals shall be confined to the classroom and must comply with The School Code. 
Personal pets are not allowed on school grounds without prior approval of Superintendent or 
designee. 
 
Students who object to performing, participating in, or observing the dissection of animals are 
excused from classroom attendance without penalty during times when such activities are taking 
place. No student will be penalized or disciplined for refusing to perform, participate in, or observe a 
dissection. The Superintendent or designee shall inform students of: (1) their right to refrain from 
performing, participating in, or observing dissection, and (2) which courses contain a dissection unit 
and which of those courses offer an alternative project.  

LEGAL REF.: 105 ILCS 5/2-3.122, 5/27-14, and 112/1 et seq. 

ADOPTED: October 21, 2009 

REVISED: September 21, 2011, October 21, 2026 

REVIEWED: September 18, 2024 
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Programs for Students At Risk of Academic Failure and/or Dropping Out of School 
and Graduation Incentives Program  
The Superintendent or designee shall develop, maintain, and supervise a program for students at risk 
of academic failure or dropping out of school. The program shall include education and support 
services addressing individual learning styles, career development, and social needs, and may include 
without limitation one or more of the following: 

• Parent-teacher conferences 
• Counseling services by social workers and/or guidance counselors 
• Counseling services by psychologists 
• Psychological testing 
• Truants’ alternative and optional education program  
• Alternative school placement 
• Community agency services 
• Alternative learning opportunities program, in conformity with the Alternative Learning 

Opportunities Law, as it may be amended from time to time  
• Graduation incentives program  
• Remediation program  

Any student who is below the age of 20 years is eligible to enroll in a graduation incentives program 
if he or she:  

1. Is considered a dropout according to State law; 
2. Has been suspended or expelled; 
3. Is pregnant or is a parent; 
4. Has been assessed as chemically dependent; or 
5. Is enrolled in a bilingual education or English Language Learners program. 

LEGAL REF.: 105 ILCS 5/2-3.41, 5/2-3.66, 5/10-20.9a, 5/13B, 5/26-2a, 5/26-13, 5/26-14, and 
5/26-16. 

ADOPTED: November 19, 2014 

REVIEWED: September 20, 2023, October 21, 2026 
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Education of Children with Disabilities  

The School District shall provide a free appropriate public education in the least restrictive 
environment and necessary related services to all children with disabilities enrolled in the District, as 
required by the Individuals With Disabilities Education Act (IDEA) and implementing provisions of 
The School Code, Section 504 of the Rehabilitation Act of 1973, and the Americans With Disabilities 
Act. The term “children with disabilities,” as used in this policy, means children between ages 3 and 
21 (inclusive) for whom it is determined, through definitions and procedures described in the Illinois 
State Board of Education’s Special Education rules, that special education services are needed. 

It is the intent of the District to ensure that students who are disabled within the definition of Section 
504 of the Rehabilitation Act of 1973 are identified, evaluated, and provided with appropriate 
educational services.  Students may be disabled within the meaning of Section 504 of the 
Rehabilitation Act even though they do not require services pursuant to the IDEA. 

For students eligible for services under IDEA, the District shall follow procedures for identification, 
evaluation, placement, and delivery of services to children with disabilities provided in the Illinois 
State Board of Education’s Special Education rules.  For those students who are not eligible for 
services under IDEA, but, because of disability as defined by Section 504 of the Rehabilitation Act of 
1973, need or are believed to need special instruction or related services, the District shall establish 
and implement a system of procedural safeguards.  The safeguards shall cover students’ 
identification, evaluation, and educational placement.  This system shall include notice, an 
opportunity for the student’s parent(s)/guardian(s) to examine relevant records, an impartial hearing 
with opportunity for participation by the student’s parent(s)/guardian(s), representation by counsel, 
and a review procedure.  

The District may maintain membership in one or more cooperative associations of school districts 
that shall assist the District in fulfilling its obligations to the District’s disabled students. 

If necessary, students may also be placed in nonpublic special education programs or education 
facilities.  

LEGAL REF.: 20 U.S.C. §1400 et seq., Individuals With Disabilities Education Improvement Act 
of 2004.  

29 U.S.C. §794, Rehabilitation Act of 1973, Section 504. 
42 U.S.C. §12101 et seq., Americans With Disabilities Act. 
34 C.F.R. §300. 
105 ILCS 5/14-1.01 et seq., 5/14-7.02, and 5/14-7.02b. 
23 Ill.Admin.Code Part 226. 

ADOPTED: October 21, 2009 

REVISED: October 17, 2018 

REVIEWED: September 20, 2023, October 21, 2026 
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Accelerated Placement  

The District provides the opportunity for accelerated placement. Accelerated placement advances the 
District’s goal of providing educational programs with opportunities for each student to develop to his 
or her maximum potential. Accelerated placement provides an educational setting with curriculum 
options usually reserved for students who are older or in higher grades than the student participating 
in accelerated placement. Accelerated placement options include, but may not be limited to: (a) 
accelerating a student in a single subject; (b) other grade-level acceleration; and (c) early entrance to 
kindergarten or first grade. Participation is open to all students who demonstrate high ability and who 
may benefit from accelerated placement. It is not limited to students who have been identified as 
gifted and talented. Eligibility shall not be conditioned upon the protected classifications identified in 
School Board policy 7:10, Equal Educational Opportunities, or any factor other than the student’s 
identification as an accelerated learner. 

The Superintendent or designee shall implement accelerated placements that include: 

1. Decision-making processes that are fair, equitable, and involve multiple individuals, e.g. 
District administrators, teachers, and school support personnel, and a student’s 
parent(s)/guardian(s); 

2. Notification processes that notify a student’s parent(s)/guardian(s) of a decision affecting a 
student’s participation in an accelerated placement; and 

3. Assessment processes that include multiple valid, reliable indicators. 

The Superintendent or designee shall notify the community, parent(s)/guardian(s), students, and 
school personnel about accelerated placements, the process for referring a student for possible 
evaluation for accelerated placement, and the methods used to determine whether a student is eligible 
for accelerated placement. Notification may: (a) include varied communication methods, such as 
student handbooks and District or school websites; and (b) be provided in multiple languages, as 
appropriate. 

LEGAL REF.: 105 ILCS 5/14A. 

ADOPTED: October 17, 2018 

REVIEWED: September 20, 2023, October 21, 2026 
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Education of Homeless Children  

Each child of a homeless individual and each homeless youth has equal access to the same free, 
appropriate public education, as provided to other children and youths, including a public pre-school 
education. A “homeless child” is defined as provided in the McKinney Homeless Assistance Act and 
State law. The Superintendent shall act as or appoint a Liaison for Homeless Children to coordinate 
this policy’s implementation.  

A McKinney-Vento student may attend the District school that the child attended when permanently 
housed or in which the child was last enrolled.  A homeless child living in any District school’s 
attendance area may attend that school. 

The Superintendent or designee shall review and revise rules or procedures that may act as barriers to 
the enrollment of homeless children and youths.  In reviewing and revising such procedures, 
consideration shall be given to issues concerning transportation, immunization, residency, birth 
certificates, school records and other documentation, and guardianship. Transportation shall be 
provided in accordance with the McKinney Homeless Assistance Act and State law. The 
Superintendent or designee shall give special attention to ensuring the enrollment and attendance of 
homeless children and youths who are not currently attending school. If a child is denied enrollment 
or transportation under this policy, the Liaison for Homeless Children shall immediately refer the 
child or his or her parent/guardian to the ombudsperson appointed by the Regional Superintendent 
and provide the child or his or her parent/guardian with a written explanation for the denial. 
Whenever a child and his or her parent/guardian who initially share the housing of another person due 
to loss of housing, economic hardship, or a similar hardship continue to share the housing, the Liaison 
for Homeless Children shall, after the passage of 18 months and annually thereafter, conduct a review 
as to whether such hardship continues to exist in accordance with State law.  

LEGAL REF.: McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq. 
105 ILCS 45/1-1 et seq. 

ADOPTED: October 21, 2009 

REVISED: September 16, 2015 

REVIEWED: September 20, 2023, October 21, 2026 
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Home and Hospital Instruction  

A student who is absent from school, or whose physician, physician assistant, or advanced practice 
registered nurse anticipates that the student will be absent from school, because of a medical 
condition may be eligible for instruction in the student’s home or hospital. Eligibility shall be 
determined by State law and the Illinois State Board of Education rules governing (1) the continuum 
of placement options for students who have been identified for special education services or (2) the 
home and hospital instruction provisions for students who have not been identified for special 
education services. Appropriate educational services from qualified staff will begin no later than five 
(5) school days after receiving a written statement from (1) a physician licensed to practice medicine 
in all of its branches, (2) a licensed physician assistant, or (3) a licensed advanced practice registered 
nurse. Instructional or related services for a student receiving special education services will be 
determined by the student’s individualized education program.  

A student who is unable to attend school because of pregnancy will be provided home instruction, 
correspondence courses, or other courses of instruction before the birth of the child when the 
student’s physician, physician assistant, or advanced practice registered nurse indicates, in writing, 
that she is medically unable to attend regular classroom instruction as well as for up to 3 months after 
the child’s birth or a miscarriage.  

A student who is unable to attend school because of pregnancy or pregnancy-related conditions, the 
fulfillment of parenting obligations related to the health of the child, or health and safety concerns 
arising from domestic or sexual violence as defined in 105 ILCS 5/26A, will be provided home 
instruction, correspondence courses, or other courses of instruction under the following 
circumstances: 

1. Before the birth of the child when the student’s physician, physician assistant, or advanced 
practice registered nurse indicates, in writing, that she is medically unable to attend regular 
classroom instruction. 

2. For up to three months after the child’s birth or a miscarriage. 

3. When a student must care for his or her ill child if: 
a. The child's physician, physician assistant, or advanced practice registered nurse 

informs the District, in writing, that the child has a serious health condition that 
would require the student to be absent from school for two or more consecutive 
weeks; and 

b. The student or the student's parent/guardian informs the District, in writing, that the 
student needs to care for the child during this period. 

4. The student must treat physical or mental health complications or address safety concerns 
arising from domestic or sexual violence when a health care provider or an employee of the 
student's domestic or sexual violence organization, as defined in 105 ILCS 5/26A, informs 
the District, in writing, that the care is needed by the student and will cause the student's 
absence from school for two or more consecutive weeks. 

The District may reassess home instruction provided to a student under No. 3 or No. 4 every two 
months to determine the student's continuing need for home instruction. 

http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-26A
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-26A


Periodic conferences will be held between appropriate school personnel, parent(s)/guardian(s), and 
hospital staff to coordinate course work and facilitate a student’s return to school. 

LEGAL REF.: 105 ILCS 5/10-22.6a, 5/14-13.01, 5/18-4.5, and 5/18-8.05. 
23 Ill.Admin.Code §226.300. 

ADOPTED: October 21, 2009 

REVISED: September 21, 2011; September 19, 2012; October 17, 2018; October 19, 2022, 
October 16, 2024, October 21, 2026 
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English Language Learners  

The District offers opportunities for school age resident English Language Learners to develop high 
levels of academic attainment in English and to meet the same academic content and student 
academic achievement standards that all children are expected to attain.  The Superintendent or 
designee shall develop and maintain a program for English Language Learners that will: 

1. Assist all English Language Learners to achieve English proficiency, facilitate effective 
communication in English, and encourage their full participation in school activities and 
programs as well as promote participation by the parents/guardians of English Language 
Learners.  

2. Appropriately identify students with limited English language ability.  
3. Comply with State law regarding the Transitional Bilingual Educational Program (TBE) and 

Transitional Program of Instruction (TPI), whichever is applicable.  

4. Comply with any applicable State and federal requirements for the receipt of grant money for 
English Language Learners and programs to serve them.  

5. Determine the appropriate instructional program and environment for English Language 
Learners.  

6. Annually assess the English proficiency of English Language Learners and monitor their 
progress in order to determine their readiness for a mainstream classroom environment.  

7. Include English Language Learners, to the extent required by State and federal law, in the 
District’s student assessment program to measure their achievement in reading/language arts 
and mathematics.  

8. Provide information to the parents/guardians of English Language Learners about:  (1) the 
reasons for their child’s identification, (2) their child’s level of English proficiency, (3) the 
method of instruction to be used, (4) how the program will meet their child’s needs, (5) 
specific exit requirements of the program, (6) how the program will meet their child’s 
individualized education program, if applicable, and (7) information on parent/guardian 
rights.  Parents/guardians will be regularly apprised of their child’s progress and involvement 
will be encouraged.  

Parent Involvement  

Parents/guardians of English Learners will be informed how they can: (1) be involved in the 
education of their children; (2) be active participants in assisting their children to attain English 
proficiency, achieve at high levels within a well-rounded education, and meet the challenging State 
academic standards expected of all students; and (3) participate and serve on the District’s 
Transitional Bilingual Education Programs Parent Advisory Committee. 



LEGAL REF.: 20 U.S.C. §§6312, 6314, 6315, and 6318. 
 20 U.S.C. §6801 et seq. 

34 C.F.R. Part 200. 
105 ILCS 5/14C-1 et seq. 
23 Ill.Admin.Code Part 228. 

ADOPTED: October 21, 2009 

REVISED: October 17, 2018; October 19, 2021, October 16, 2023 

REVIEWED:  October 21, 2026 
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Title I Programs  

The Superintendent or designee shall pursue funding under Title I, Improving the Academic 
Achievement of the Disadvantaged, of the Elementary and Secondary Education Act, to supplement 
instructional services and activities in order to improve the educational opportunities of educationally 
disadvantaged or deprived children. 

All District schools, regardless of whether they receive Title I funds, shall provide services that, taken 
as a whole, are substantially comparable.  Teachers, administrators, and other staff shall be assigned 
to schools in a manner that ensures equivalency among the District’s schools.  Curriculum materials 
and instructional supplies shall be provided in a manner that ensures equivalency among the District’s 
schools.  

Title I Parent and Family Engagement 

The District maintains programs, activities, and procedures for the engagement of parents/guardians 
and families of students receiving services, or enrolled in programs, under Title I. These programs, 
activities, and procedures are described in District-level and School-level compacts. 

District-Level Parent and Family Engagement Compact Plan 

The Superintendent or designee shall develop a District-Level Parent and Family Engagement 
Compact Plan according to Title I requirements. The District-Level Parent and Family 
Engagement Compact Plan shall contain: (1) the District’s expectations for parent and family 
engagement, (2) specific strategies for effective parent and family engagement activities to 
improve student academic achievement and school performance, and (3) other provisions as 
required by federal law. The Superintendent or designee shall ensure that the Compact Plan is 
distributed to parents/guardians of students receiving services, or enrolled in programs, under 
Title I. 

School-Level Parent and Family Engagement Compact Plan 

Each Building Principal or designee shall develop a School-Level Parent and Family 
Engagement Compact Plan according to Title I requirements. This School-Level Parent and 
Family Engagement Compact Plan shall contain: (1) a process for continually involving 
parents/guardians in its development and implementation, (2) how parents/guardians, the entire 
school staff, and students share the responsibility for improved student academic achievement, 
(3) the means by which the school and parents/guardians build and develop a partnership to help 
children achieve the State’s high standards, and (4) other provisions as required by federal law. 
Each Building Principal or designee shall ensure that the Compact Plan is distributed to 
parents/guardians of students receiving services, or enrolled in programs, under Title I. 



LEGAL REF.: Title I of the Elementary and Secondary Education Act, 20 U.S.C. §6301-6514. 

ADOPTED: October 21, 2009 

REVISED: September 16, 2015; October 18, 2017, October 21, 2026 

REVIEWED: September 20, 2023 
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Extended Instructional Programs 

The District may offer the following programs in accordance with State law and the District’s 
educational philosophy: 

1. Preschool for children between the ages of 2 and 4 years. 

2. Before-and after-school programs for students. 

3. Child care and training center for pre-school children and for students whose parents work.  

4. Model day care services program in cooperation with the State Board of Education. 

5. Tutorial program 

6. Adult education program 

7. Outdoor education program 

8. Summer school, whether for credit or not. 

9. Independent study, whether for credit or not. 

10. Support services and instruction for students who are or whose parent/guardians are, 
chemically dependent. 

11. Anti-bias education and activities to address intergroup conflict resolution. 

12. Volunteer service credit program. 

13. Vocational academy. 

14. Advanced vocational training and/or career education program.  

The District retains the right to charge fees to participants that cover both direct and indirect costs of 
the programs.  The District also reserves the right to waive fees or to seek scholarship funding for 
economically disadvantaged families.  

 
ADOPTED:    October 21, 2009 

 

REVISED:    October 19, 2016; October 18, 2023 

 

REVIEWED:  October 21, 2026 
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Extracurricular and Co-Curricular Activities  

The Superintendent must approve an activity in order for it to be considered a District-sponsored 
extracurricular or co-curricular activity, using the following criteria: 

1. The activity will contribute to the leadership abilities, social well-being, self-realization, good 
citizenship, or general growth of student-participants. 

2. Fees assessed students are reasonable and do not exceed the actual cost of operation. 

3. The District has sufficient financial resources for the activity. 

4. Requests from students. 

5. The activity will be supervised by a school-approved sponsor. 

Non-school sponsored student groups are governed by School Board policy, 7:330, Student Use of 
Buildings - Equal Access.  

Academic Criteria for Participation 

For students in kindergarten through 8th grade, selection of members or participants is at the 
discretion of the teachers, sponsors, or coaches, provided that the selection criteria conform to the 
District’s policies. Students must satisfy all academic standards and must comply with the activity’s 
rules and the student conduct code. 

LEGAL REF.: 105 ILCS 5/10-20.30 and 5/24-24. 

ADOPTED: October 19, 2016 

REVIEWED: September 20, 2023, October 21, 2026 
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Instructional Resources 
 

All District classrooms and learning centers should be equipped with an evenly-proportioned, wide 
assortment of instructional materials, including textbooks, workbooks, audio-visual materials, and 
electronic materials.  These materials should provide quality learning experiences for students and:  

1. Enrich and support the curriculum; 
2. Stimulate growth in knowledge, literary appreciation, aesthetic values, and ethical standards; 
3. Provide background information to enable students to make informed judgments and promote 

critical reading and thinking; 
4. Depict in an accurate and unbiased way the cultural diversity and pluralistic nature of 

American society; and 
5. Contribute to a sense of the worth of all people regardless of sex, race, religion, nationality, 

ethnic origin, sexual orientation, disability, or any other differences that may exist. 
The Superintendent or designee shall annually provide a list or description of textbooks and 
instructional materials used in the District to the School Board.  Anyone may inspect any textbook or 
instructional material.  

Inappropriate Content 

Teachers are encouraged to use supplemental material only when it will enhance, or otherwise 
illustrate, the subjects being taught and to ensure it is age-appropriate. Graphic or otherwise 
inappropriate portrayal of excessive violence, illegal substance use, offensive language, or sexual 
activity in any instructional material is prohibited.  Specifically with regard to movies, only films 
rated G, PG, and PG-13 (7th and 8th grade only) are permitted.  The Superintendent is charged with 
making a determination regarding the appropriateness of other types of questionable material. 
 
Instructional Materials Selection and Adoption 
 
The Superintendent shall approve the selection of all textbooks and instructional materials according 
to the standards described in this policy. The School Code governs the adoption and purchase of 
textbooks and instructional materials. 
 
 
LEGAL REF.: 105 ILCS 5/10-20.8, 5/10-20.9, and 5/28-19.1 

ADOPTED: May 19, 2004 

REVISED: October 21, 2009; September 16, 2015; October 17, 2018 

REVIEWED:  September 20, 2023, October 21, 2026 
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Library Media Program  

The Superintendent or designee shall manage the District’s library media program to comply with (1) 
State law and Illinois State Board of Education rule and (2) the following standards: 

1. The program includes an organized collection of resources available to students and staff to 
supplement classroom instruction, foster reading for pleasure, enhance information literacy, 
and support research, as appropriate to students of all abilities in the grade levels served. 

2. Financial resources for the program’s resources and supplies are allocated to meet students’ 
needs. 

3. Students in all grades served have equitable access to library media resources. 

4. The advice of an individual who is qualified according to ISBE rule is sought regarding the 
overall direction of the program, including the selection and organization of materials, 
provision of instruction in information and technology literacy, and structuring the work of 
library paraprofessionals. 

5. Staff members are invited to recommend additions to the collection. 

6. Students may freely select resource center materials as well as receive guided selection of 
materials appropriate to specific, planned learning experiences. 

7. The program is guided by the principles of the American Library Association’s Library Bill 
of Rights and its interpretation for school libraries.  

 

Parents/guardians, employees, and community members who believe that library media program 

resources violate rights guaranteed by any law or Board policy may file a complaint using Board 

policy 2:260, Uniform Grievance Procedure. 

 

The Superintendent or designee shall establish criteria consistent with this policy for the review 

of objections.  Parents/guardians, employees, and community members with suggestions or 

complaints about library media program resources may complete a Library Media Resource 

Review Form.  The Superintendent or designee shall inform the parent/guardian, employee, or 

community member as applicable, of the District’s decision.  

LEGAL REF.: 23 Ill.Admin.Code §1.420(o). 

ADOPTED: September 16, 2015 

REVISED: October 18, 2023, October 21, 2026 

https://v3.boardpolicyonline.com/b/illinois/s/166020
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Access to Electronic Networks  

Electronic networks, are a part of the District’s instructional program and serve to promote educational 
excellence by facilitating resource sharing, innovation, and communication.   

 

The term electronic networks includes all of the District’s technology resources, including, but not 
limited to 

1. The District’s local-area and wide-area networks, including wireless networks (Wi-Fi), District 
issues Wi-Fi hotspots, and any District servers or other networking infrastructure; 

2. Access to the internet or other online resources via the District’s networks or to any District-
issued online account from any computer or device, regardless of location; 

3. District-owned or District-issued computers, laptops, tablets, phones, or similar devices. 

The Superintendent shall develop an implementation plan for this policy and appoint system 
administrator(s).  

The School District is not responsible for any information that may be lost or damaged, or become 
unavailable when using the network, or for any information that is retrieved or transmitted via the 
Internet.  Furthermore, the District will not be responsible for any unauthorized charges or fees resulting 
from access to the Internet. 

Curriculum and Appropriate Online Behavior 

The use of the District’s electronic networks shall:  (1) be consistent with the curriculum adopted by 
the District as well as the varied instructional needs, learning styles, abilities, and developmental levels 
of the students, and (2) comply with the selection criteria for instructional materials and library resource 
center materials. As required by federal law and Board policy 6:60, Curriculum Content, students will 
be educated about appropriate online behavior, including but not limited to: (1) interacting with other 
individuals on social networking websites and in chat rooms, and (2) cyber-bullying awareness and 
response. Staff members may, consistent with the Superintendent’s implementation plan, use the 
Internet throughout the curriculum. 

The District’s electronic network is part of the curriculum and is not a public forum for general use.  

Acceptable Use  

All use of the District’s electronic networks must be:  (1) in support of education and/or research, and 
be in furtherance of the goals stated herein, or (2) for a legitimate school business purpose.  Use is a 
privilege, not a right. Students and staff members have no expectation of privacy in any material that 
is stored, transmitted, or received via the District’s electronic networks or District computers.  General 
rules for behavior and communications apply when using electronic networks. Electronic 
communications and downloaded material, including files deleted from a user’s account but not erased, 
may be monitored or read by school officials.  

Internet Safety  

Each District computer with Internet access shall have a filtering device that blocks entry to visual 
depictions that are:  (1) obscene, (2) pornographic, or (3) harmful or inappropriate for students, as 
defined by federal law and as determined by the Superintendent or designee. The Superintendent or  
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designee shall enforce the use of such filtering devices.  An administrator, supervisor, or other 
authorized person may disable the filtering device for bona fide research or other lawful purpose, 
provided the person receives prior permission from the Superintendent or system administrator.  Units 
to address internet safety will be taught in grades 3-8. 

The Superintendent or designee shall include measures in this policy’s implementation plan to address 
the following:  

1. Ensure staff supervision of student access to online electronic networks, 
2. Restrict student access to inappropriate matter as well as restricting access to harmful materials, 
3. Ensure student and staff privacy, safety, and security when using electronic communications, 
4. Restrict unauthorized access, including “hacking” and other unlawful activities, and 
5. Restrict unauthorized disclosure, use, and dissemination of personal identification information, 

such as, names and addresses. 

Authorization for Electronic Network Access  

Each staff member must sign the District’s Acceptable Use Policy for staff  as a condition for using the 
District’s electronic network.  Each student and his or her parent(s)/guardian(s) must sign the 
Acceptable Use Policy for students and parents before being granted use.  

Confidentiality 

All users of the District’s computers to access the Internet shall maintain the confidentiality of student 
records.  Reasonable measures to protect against unreasonable access shall be taken before confidential 
student information is loaded onto the network. 

Violations 

The failure of any student or staff member to follow the terms of the Acceptable Use Form, or this 
policy, will result in the loss of privileges, disciplinary action, and/or appropriate legal action. 

LEGAL REF.: No Child Left Behind Act, 20 U.S.C. §6777. 
Children’s Internet Protection Act, 47 U.S.C. §254(h) and (l). 
Enhancing Education Through Technology Act, 20 U.S.C §6751 et seq. 
720 ILCS 135/0.01. 

ADOPTED: October 21, 2009 

REVISED: August 17, 2011; September 18, 2013; October 19. 2022, October 21, 2026 

REVIEWED: October 15, 2025 
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Instruction 

Field Trips  

Field trips are permissible when the experiences are a part of the school curriculum and/or contribute 
to the District’s educational objectives.  

All field trips must have the Superintendent or designee’s prior approval, except that field trips 
beyond a 200-mile radius of the school or extending overnight must have the prior approval of the 
School Board. The Superintendent or designee shall analyze the following factors to determine 
whether to approve a field trip:  educational value, student safety, parent concerns, heightened 
security alerts, and liability concerns. On all field trips, a bus fee set by the Superintendent or 
designee may be charged to help defray the transportation costs.  

Parents/guardians of students: (1) shall be given the opportunity to consent to their child’s 
participation in any field trip, and (2) are responsible for all entrance fees, food, lodging, or other 
costs, except that the District will pay such costs for students who qualify for free or reduced school 
lunches. All non-participating students shall be provided an alternative experience. Any field trip may 
be cancelled without notice due to an unforeseen event or condition. 

Privately arranged trips, including those led by District staff members, shall not be represented as or 
construed to be sponsored by the District or school. The District does not provide liability protection 
for privately arranged trips and is not responsible for any damages arising from them.  

LEGAL REF.: 105 ILCS 5/29-3.1. 

ADOPTED: September 16, 2015 

REVIEWED: September 20, 2023, October 21, 2026 
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Instruction 

Community Resource Persons and Volunteers  

The School Board encourages the use of resource persons and volunteers to:  (1) increase students’ 
educational attainment, (2) provide enrichment experiences for students, (3) increase the effective 
utilization of staff time and skills, (4) give more individual attention to students, and (5) promote 
greater community involvement. 

Resource persons and volunteers may be used: 

1. For non-teaching duties not requiring instructional judgment or evaluation of students;  
2. For supervising study halls, long distance teaching reception areas used incident to 

instructional programs transmitted by electronic media (such as computers, video, and audio), 
detention and discipline areas, and school-sponsored extracurricular activities;  

3. To assist with academic programs under a licensed teacher’s immediate supervision;  
4. To assist in times of violence or other traumatic incidents within the District by providing 

crisis intervention services to lessen the effects of emotional trauma on staff, students, and the 
community, provided the volunteer meets the qualifications established by the Ill. School 
Crisis Assistance Team Steering Committee; 

5. As a guest lecturer or resource person under a licensed teacher’s direction and with the 
administration’s approval; or 

6. As supervisors, chaperones, or sponsors for non-academic school activities.  
 

The Superintendent shall follow Board policy 4:175 Convicted Child Sex Offender; Screening; 
Notifications, to establish procedures for securing and screening resource persons and volunteers. A 
person who is a “sex offender,” as defined by the Sex Offender Registration Act, or a “violent 
offender against youth,” as defined in the Child Murderer and Violent Offender Against Youth 
Registration Act, is prohibited from being a resource person or volunteer. All volunteer coaches must 
comply with the requirement to report hazing in policy 5:90 Abused and Neglected Child Reporting. 

LEGAL REF.: 105 ILCS 5/10-22.34, 5/10-22.34a, and 5/10-22.34b. 
720 ILCS 5/12C-50.1, Failure to Report Hazing. 
730 ILCS 150/1 et seq., Sex Offender Registration Act. 
730 ILCS 152/101 et seq., Sex Offender Community Notification Law.  
730 ILCS 154/75 et seq., Murderer and Violent Offender Against Youth 

Community Notification Law. 
730 ILCS 154/101 et seq., Murderer and Violent Offender Against Youth 

Registration Act. 

ADOPTED: October 21, 2009 

REVISED: September 16, 2015; October 17, 2018; October 18, 2023 

REVIEWED: October 21, 2026 
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Instruction 

Assemblies and Ceremonies  

Assemblies must be approved by the Superintendent or designee and be consistent with the District’s 
educational objectives. 

While the District respects an individual’s brief, quiet, personal religious observance(s), it  shall not 
endorse or otherwise promote invocations, benedictions, and group prayers at any school assembly, 
ceremony, or other school-sponsored activity.  

LEGAL REF.: Lee v. Weisman, 112 S.Ct. 2649 (1992). 
Santa Fe Independent School District v. Doe, 120 S.Ct. 2266 (2000). 
Jones v. Clear Creek Independent School District, 977 F.2d 963 (5th Cir., 1992), 

reh’g denied, 983 F.2d 234 (5th Cir., 1992) and cert. denied, 113 S.Ct. 2950 
(1993). 

ADOPTED: October 21, 2009 

REVISED: September 21, 2011; October 18, 2023 

REVIEWED: October 21, 2026 
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Instruction 

Guidance and Counseling Program  

The School District provides a guidance and counseling program for students. The Superintendent or 
designee shall direct the District’s guidance and counseling program.  School counseling services, as 
described by State law, may be performed by a qualified guidance specialist or any certificated staff 
member.  

Each staff member is responsible for effectively guiding students under his/her supervision in order to 
provide early identification of intellectual, emotional, social, or physical needs, diagnosis of any 
learning disabilities, and development of educational potential.  The District’s counselors shall offer 
counseling to those students who require additional assistance. 

LEGAL REF.: 105 ILCS 5/10-22.24a and 5/10-22.24b. 
23 Ill.Admin.Code §§1.420(q). 

ADOPTED:  September 16, 2015 

REVIEWED: September 20, 2023, October 21, 2026 
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Instruction 

Grading and Promotion  

The Superintendent or designee shall establish a system of grading and reporting academic 
achievement to students and their parents/guardians. The system shall also determine when promotion 
and graduation requirements are met. The decision to promote a student to the next grade level shall 
be based on successful completion of the curriculum, attendance, and performance on the 
standardized tests required by the Ill. State Board of Education (ISBE) and/or other assessments. A 
student shall not be promoted based upon age or any other social reason not related to academic 
performance.  The administration shall determine remedial assistance for a student who is not 
promoted.  

Every teacher shall maintain an evaluation record for each student in the teacher’s classroom. A 
District administrator cannot change the final grade assigned by the teacher without notifying the 
teacher. Reasons for changing a student’s final grade include: 

* A miscalculation of test scores, 
* A technical error in assigning a particular grade or score, 
* The teacher agrees to allow the student to do extra work that may impact the grade, 
* An inappropriate grading system used to determine the grade, or 
* An inappropriate grade based on an appropriate grading system. 

Should a grade change be made, the administrator making the change must sign the changed record. 

LEGAL REF.: 105 ILCS 5/2-3.64a-5, 5/10-20.9a, 5/10-21.8, and 5/27-27. 

ADOPTED: October 18, 2017 

REVISED: October 18, 2023, October 21, 2026 
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Instruction 

Homework 

Homework is part of the District’s instructional program and has the overarching goal of increasing 
student achievement. Homework is assigned to further a student’s educational development and is an 
application or adaptation of a classroom experience. The Superintendent shall provide guidance to 
ensure that homework: 

1. Is used to reinforce and apply previously covered concepts, principles, and skills; 
2. Is not assigned for disciplinary purposes; 
3. Serves as a communication link between the school and parents/guardians; 
4. Encourages independent thought, self-direction, and self-discipline; and 
5. Is of appropriate frequency and length, and does not become excessive, according to the 

teacher’s best professional judgment. 
 
Missed Homework 
Students absent for a valid cause my make up missed homework in a reasonable timeframe per 
policy 7:70, Attendance and Truancy. 

 

APROVED: October 20, 2021 

REVISED: October 16, 2024, October 21, 2026 
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Instruction 
 

High School Credit for Students in Grade 7 or 8  
The Superintendent or designee may investigate, coordinate, and implement a program for students in 
grades 7 and 8 to enroll in a course required for a high school diploma. 
 
If a program is available, students in grades 7 and 8 may enroll in a course required for a high school 
diploma. Students in grades 7 and 8 who successfully complete a course required for a high school 
diploma will receive academic credit if permitted by, and in accordance with, the policy of the district 
where the elementary student will attend high school. 

LEGAL REF.: 105 ILCS 5/10-22.43 and 5/27-22.10. 
23 Ill.Admin.Code §1.460. 

ADOPTED: October 19, 2016 

REVIEWED: September 20, 2023, October 21, 2026 
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Instruction 

Student Testing and Assessment 
 

The District student assessment program provides information for determining individual student 
achievement and instructional needs; curriculum and instruction effectiveness; and school 
performance measured against District student learning objectives and statewide norms. 

The Superintendent or designee shall manage the student assessment program that, at a minimum:  

1. Administers the State assessment system, known as the Illinois Assessment of Readiness 
(IAR), to all students and/or any other appropriate assessment methods and instruments, 
including norm and criterion-referenced achievement tests, aptitude tests, proficiency tests, 
and teacher-developed tests.  

2. Informs students of the timelines and procedures applicable to their participation in every 
State assessment.  

3. Provides each student’s parents/guardians with the results or scores of each State assessment 
and an evaluation of the student’s progress. See policy 6:280, Grading and Promotion.  

4. Utilizes professional testing practices.  

Overall student assessment data on tests required by State law will be aggregated by the District and 
reported, along with other information, on the District’s annual report card. All reliable assessments 
administered by the District and scored by entities outside of the District must be (1) reported to ISBE 
on its form by the 30th day of each school year, and (2) made publicly available to parents/guardians 
of students. Board policy 7:340, Student Records, and its implementing procedures govern 
recordkeeping and access issues. 

LEGAL REF.: 20 U.S.C. §1232g, Family Educational Rights and Privacy Act. 
105 ILCS 10/, Illinois School Student Records Act. 
105 ILCS 5/2-3.63, 5/2-3.64a-5, 5/10-17a, 5/22-82, and 5/27-1. 

 

ADOPTED:            December 14, 1994 

 

REVISED:       May 19, 2004, October 21, 2009; September 16, 2015; October 16, 2019 

 

REVIEWED:       September 20, 2023, October 21, 2026 
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To: Pleasantdale School District 107 Board of Education 
From: Dave Palzet 
Re: 2026-27 Superintendent Goals 
Date: September 16, 2026 
 
Each year, at the September Board of Education meeting, the superintendent reviews his goals 
for the upcoming school year.  As is our practice, these goals mirror the district’s strategic plan.  
The District follows a philosophy of cascading goals flowing from the district to the 
superintendent, to the schools, and so on.  At the March 2024 Board meeting, the Board 
approved a new long-term strategic plan called the Strategic Roadmap.  The goals below are 
pulled directly from the Strategic Roadmap and reflect the work the administration believes it 
can achieve this school year.  These goals will improve student outcomes and the overall 
student experience. 
 
The goals below connect to the District’s Strategic Roadmap and are recommended for 
inclusion in this year’s superintendent goals. 
 

Goal Area- Student Success 
●​ Continue to Refine our Multi-Tiered System of Supports (MTSS): 

○​ Pleasantdale Elementary will refine and strengthen its Multi-Tiered System of 
Supports (MTSS) to ensure that student academic, behavioral, social-emotional, 
and language-development needs are identified early and addressed through 
consistent, collaborative, and data-informed practices. Particular emphasis will be 
placed on English Learner goal setting, universal benchmarking, progress 
monitoring, and a systematized individual student brainstorming/problem-solving 
process. 

○​ Pleasantdale Middle School will strengthen the fidelity and effectiveness of its 
MTSS process by building staff fluency with ICEL/RIOT, consistently applying 
data-based problem solving, and using academic and nonacademic data to 
identify student needs, implement interventions, and monitor student progress. 

●​ SEL Program- Strengthen the SEL program for students as well as improve the culture for staff. 
○​ PES:  

■​ Implement the Wayfinder SEL curriculum (students) 
■​ Development of a Ron Clark-inspired House System (students) 
■​ Implement systematic analysis of Alpaca Culture Survey data (staff) 

○​ PMS: 
■​ Develop and deliver professional learning focused on effective Tier 1 SEL 

practices and Wayfinder implementation (staff) 
■​ Finalize the SEL and behavioral intervention matrix (students and staff) 
■​ Develop a clear, shared understanding of available interventions, 

including executive functioning, check-in/check-out, mentoring, 

 



DRAFT

 

attendance support, social skills, and social work groups (students and 
staff) 

●​ Student Experience- 
○​ Partner with local businesses to implement field experiences for students that 

allow them to engage in new experiences and expose them to career exploration  
○​ Develop and implement an 8th grade class trip to Washington, DC.  
○​ Continue to offer and expand upon a robust club and extracurricular opportunities 

 
Goal Area- Safety and Well-Being 
●​ Staff Wellness Communication- What are the wellness committee’s goals this year?   

○​ Share Wellness Portal with all staff 
○​ Increase the number of participants for our on-site Wellness screening for staff 
○​ Introduce the new Your Money Line benefit 
○​ Achieve the highest Wellness status through EBC 

●​ Implement the PMS Traffic Pattern -  
○​ Clearly communicate the traffic pattern to all PMS parents/guardians 
○​ Work with building and district administration to enforce the traffic pattern 

●​ Safety Plan- Implement year 1 of our three-year safety and security plan 
○​ Train PM cleaning staff in district safety protocols 
○​ Develop a system to ensure all exterior doors are checked twice daily  
○​ Ensure all egress windows are not blocked, and add signage to each window 
○​ 10 in x 10 in clearing on all interior windows 
○​ Transition from Allen wrench panic bar doors to keyed panic bars 
○​ Improve evacuation maps 
○​ Investigate the implementation of a school safety officer 

 
Goal Area- Responsible Resource Management 
●​ Teacher Retention- Identify and implement innovative ways to retain talented and experienced 

teachers.  
○​ Offer an Introduction to Personal Finance opportunity for new staff 
○​ Present Personal Finance for Year 2 mentees and mentors. 
○​ Structure regular meetings between the association and the administration at all 

levels (district, department, building). 
●​ Partnership with village(s)- Work with village officials and seek grant funding to construct 

additional sidewalks and bike lanes. 
 

Goal Area- Community Connection 
●​ Timely Feedback Opportunities- 
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○​ Provide opportunities for community, parents, and staff to give timely feedback to 
administration. 

○​ Provide opportunities for parents to give positive feedback to staff for going 
above and beyond 

○​ Develop and implement a system for teachers to provide positive feedback to 
families about their children’s school experience 

●​ Implement a Framework to Improve Communication- 
○​ Design a Better Conversations Framework that provides guidance on how to 

enhance and improve conversations and communication 
○​ Share the Better Conversations Framework with staff and provide training.  

●​ Engage Community Members- 
○​ Expand our Pleasantdale Learning Partners program, which allows community 

members to support learning in our classrooms 

 
 
In addition to the above goals, I commit to working on the following: 

1.​ Work with the district’s labor union to continue developing conditions that enhance 
students' learning options. 

2.​ Students in PSD 107 in grades 3-8 will show 2% growth in reading and math as 
measured by the IAR assessment. 

3.​ Students in grades 2-8 will make average academic gains as outlined in the NWEA MAP 
national norms. 

4.​ Continue to develop solutions to the District’s space and safety priorities.  

 



SCHOOL MAINTENANCE PROJECT GRANT

FY 27 Application Cycle - Round 1

District Certification

Name : Pleasantdale SD 107

RCDT #: 06-016-1070-02

TIN #: 366004328

The submissions made to the Illinois State Board of Education by the applicant and
the terms and conditions described in the Grant Application Certifications and
Assurances and the Program Specific and Financial Assurances of this application
shall constitute the grant agreement between the applicant and the Illinois State
Board of Education for the use of the funds to complete the projects described in the
“Work Item Listing” section of the School Maintenance Project Grant Application.
This grant agreement shall be deemed to be entered into when the application has
been approved by the Illinois State Board of Education. This grant agreement
constitutes the entirety of the agreement between the parties and supersedes any
other agreement or communication, whether written or oral, relating to the award of
the grant funds. The person submitting this application on behalf of the applicant
certifies and assures the Illinois State Board of Education that he or she has been
duly authorized to file this application for and on behalf of the applicant, is the
authorized representative of the applicant in connection with this grant agreement,
and that he or she is authorized to execute these Certifications and Assurances and
Standard Terms of the Grant on behalf of the applicant. Further, the person
submitting this application on behalf of the applicant certifies under oath that all
information in the grant agreement is true and correct to the best of his or her
knowledge, information and belief, that grant funds shall be used only for the
purposes described in this agreement, and that the award of this grant is conditioned
upon this certification.  

The authorized representative of the applicant who will affix his or her signature
below certifies that he or she has read, understood and will comply with all of the
provisions of the following certifications and assurances.

The person approving these Certifications, Assurances and Standard Terms of the
Grant hereby certifies and assures the Illinois State Board of Education that the
person submitting the final application on behalf of the applicant (and thereby
executing the grant agreement with the Illinois State Board of Education) has the
necessary legal authority to do so. (v2.23.2017)

The person approving this application certifies (1) to the statements contained
in the list of certifications, and (2) that the statements herein are true, complete
and accurate to the best of his/her knowledge. He/she also provided the
required assurances titled “Grant Application Certifications and Assurances,
and Standard Terms for the School Maintenance Project Grant” and “Program
Specific and Financial Assurances for the School Maintenance Project Grant”
(found within the application under “Application Certifications and
Assurances”) and agrees to comply with any resulting terms if an award is
accepted. He/she is aware that any false, fictitious, or fraudulent statements or
claims may subject him/her to criminal, civil or administrative penalties. (U.S.
Code, Title 18, Section 1001). The list of certification and assurances is
included below.



By submitting this form, I certify to the above and that the local board of education or
other school governing authority has authorized the school maintenance project
during a duly convened meeting, and has reserved local funds to meet the local
match requirement. In addition, the applicant has not obligated funds or begun work
on any of the projects listed on this application prior to the submission of this
application. Signing below certifies that he or she has read, understood, and will
comply with all the provisions of the following:
• Grant Application Certifications and Assurances, and Standard Terms for the
School Maintenance Project Grant, and
• Program-Specific and Financial Assurances for the School Maintenance Project
Grant.

Signature of President of Board of Education             Date            

Name of Board President (type or print)

A copy of this form signed by the President of the Board of Education AND the Taxpayer
Identification Number Form MUST be printed, signed, and attached as a PDF under the
Application Required Attachments before your application can be approved. No application will
be processed without these two signed attachments.

(SMPG Dist. Cert. - Rev. 8/2023)



 
 

Date: October 14, 2026 
To: Dr. Palzet and Members of the Pleasantdale 

School District 107 Board of Education  
From: Griffin L. Sonntag, Assistant Superintendent for 

Finance and Operations 
Subject:  Proposed 2026 Tax Levy 
 
 
The timeline below reflects the dates to be followed for the 2026 Tax Levy of 
Pleasantdale School District #107:   

 

1. October 21, 2026 – At the regular board meeting, adoption of the 

Proposed 2026 Levy (not less than 20 days prior to adoption of its 

aggregate levy, a taxing district must estimate its aggregate levy and 

officially adopt this proposed levy). 

2. Between November 4 - November 11, 2026 – Publication of 

required notice (Publication not more than 14 and less than 7 days 

before the hearing). 

3. November 18, 2026 – Public Hearing - 6:00 p.m. and Board 

meeting to follow and adopt the Final 2026 Levy with all appropriate 

resolutions to file with the Cook County Clerk’s Office. 

4. December 2025 – By Tuesday, December 29, 2026, file the 2026 

Tax Levy with Cook County. 
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RESOLUTION 
 

PROVIDING FOR THE LEVY OF TAXES BY THE BOARD OF EDUCATION OF 
PLEASANTDALE SCHOOL DISTRICT 107, COOK COUNTY, ILLINOIS, FOR 
THE FISCAL YEAR BEGINNING JULY 1, 2026, AND ENDING JUNE 30, 2027 
 
 
 WHEREAS, The Truth in Taxation Act requires that all taxing districts in 
Cook County in the State of Illinois determine the estimated amounts of taxes 
necessary to be levied for the year not less than twenty (20) days prior to the 
official adoption of the aggregate tax levy of the district; and 
 
 WHEREAS, if the estimated aggregate amount necessary to be levied, 
exclusive of election and debt service costs exceeds the aggregate amount of 
property taxes extended or estimated to be given and a public hearing shall be 
held on the district’s intent to adopt a tax levy in an amount which is more than 
the extension or estimated extension for the preceding year; and 
 
 WHEREAS, the aggregate amount of property taxes extended for the 
year 2025 was: 

Educational Purposes $13,568,136  
Operations & Maintenance $843,080  
Transportation $1,034,383 
Working Cash Fund $48,250  
Illinois Municipal Retirement $5,227 
Social Security/Medicare $200,323 
Life Safety $1,118 
Tort Immunity Purposes $200,323  
Special Education $218,130 
        TOTAL $16,118,970  

 
; and 
 
 
 



PLEASANTDALE SCHOOL DISTRICT 107 -  MEMORANDUM  

   

 WHEREAS, it is hereby determined that the estimated amount of taxes to 
be extended for the year 2026 is as follows: 
 

Educational Purposes $13,973,025 
Operations & Maintenance $1,098,464 
Transportation $1,067,323 
Working Cash Fund $151,343 
Illinois Municipal Retirement $50,001 
Social Security/Medicare $200,322 
Life Safety $1,004 
Tort Immunity Purposes $150,147 
Special Education $225,077 
        TOTAL $16,916,706 

; and 
 
 WHEREAS, it is estimated that the amount of taxes to be extended for 
debt services purposes for the year 2026 is approximately $400,890. 
 
 NOW, THEREFORE, BE IT RESOLVED by the Board of Education of 
Pleasantdale School District 107, County of Cook, State of Illinois, as follows: 
 
 Section l:  Including newly added debt service, the aggregate amount of 
taxes estimated to be levied for the year 2026 is $17,317,596. 
 
 Section 2:  The aggregate amount of taxes estimated to be levied for the 
year 2026 does exceed the taxes extended by the district in the year 2025. 
 
 Section 3:  Public notice shall be given in a newspaper of general 
circulation published in the county in which said district is located, and a public 
hearing shall be held, all in the manner and time prescribed in said notice, which 
notice shall be not less than 1/8 page in size, with type no smaller than 12 points, 
enclosed in a black border not less than 1/4 inch wide, and in substantially the 
following form: 
 
 



 
NOTICE OF PROPOSED PROPERTY TAX INCREASE 

 
FOR PLEASANTDALE SCHOOL DISTRICT #107 

 
COUNTY OF COOK, STATE OF ILLINOIS 

 
I. A public hearing to approve a proposed property tax levy increase for 
Pleasantdale School District 107 for 2026 will be held on November 18, 2026, at 
6:00 p.m. Pleasantdale School District, 7450 South Wolf Road, Burr Ridge, IL 
60527. 
 
 Any person desiring to appear at the public hearing and present testimony 
to the taxing district may contact Griffin Sonntag, Assistant Superintendent for 
Finance and Operations, at 7450 South Wolf Road, Burr Ridge, Illinois, (708) 
784-2172. 
 
 II. The corporate and special purpose property taxes extended or abated for 
2025 were $16,118,969. 
 
 The proposed corporate and special purpose property taxes to be levied for 
2026 are $16,916,706.  This represents a 4.95% increase over the previous year. 
 
III. The property taxes extended for debt service and public building 
commission leases for 2025 were $391,711. 
 
 The estimated property taxes to be levied for debt service and public 
building commission leases for 2026 are $400,890.   
 
 IV. The total property taxes extended or abated for 2025 were $16,510,680. 
 
 The estimated total property taxes to be levied for 2026 are $17,317,596.  
This represents a 4.89% increase over the previous year. 
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Section 4:  This resolution shall be in full force and effect upon its 
adoption.  
  

Board of Education, Pleasantdale School District #107   
   
  
  
   

By: _____________________________________   
                           Tarryne Marchione 
                 President, Board of Education   

   
 
ATTEST:      
 
 
 _____________________________________   
                              Mary Lenzen  
                Secretary, Board of Education     
  
 
Date: October 21, 2026 



 

 

To: Dr. Dave Palzet, Superintendent 
From: Griffin L. Sonntag, Assistant Superintendent for Finance and Operations 
Date: October 14, 2026 
RE: Levy Year 2026 Proposed Tax Levy 
 
Objective:   

To engage in a preliminary discussion with the Board of Education regarding the 2026 Tax Levy 

Background and Information: 

The Tax Levy is an annual request by the District for property taxes to fund part of the District’s 
operating funds. 

The State of Illinois Property Tax Extension Limitation Law (PTELL) [34 ILCS 200/81] is designed to 
limit the increases in property tax extension (total tax billed) for non-home rule taxing districts. Although 
the law is commonly referred to as the “tax cap”, the use of this phrase can be misleading. The PTELL 
does not “cap” either individual property tax bills or individual property tax assessments. Instead, the 
PTELL allows a taxing district to receive a limited inflationary increase in tax extensions on existing 
property plus an additional amount for new construction, newly annexed areas, and recovered Tax 
Increment Financing (TIF) valuations. 

The PTELL limit slows the growth of revenues of the taxing district when property values and 
assessments are increasing faster than the rate of inflation. Property owners gain some protection from tax 
bills that increase because the market value of their property rises rapidly. 

The county clerk calculates each taxing district’s "limiting rate” to implement PTELL. The sum of a 
district’s rate extended for those funds subject to the PTELL cannot exceed this limiting rate. After 
calculating preliminary rates for the funds, the county clerk will reduce each rate proportionally unless 
instructed by a taxing district to reduce them differently. 

The maximum revenue the district can generate for operating funds from the 2026 levy is the current 
year’s CPI growth of 2.7% multiplied by the 2025 final operating tax extension of $16,118,969 plus the 
estimated Equalized Assessed Value (EAV) of new construction, multiplied by the limiting rate. The levy 
request, excluding bond and interest, is $16,916,706. 

Historically, when CPI has been less than the capped amount of 5%, Pleasantdale School District 107 has 
requested a levy amount equal to 4.95% and conducted a voluntary Truth in Taxation hearing to foster 
transparency in the levy process. With estimated new construction growth for Pleasantdale SD 107 being 
$4,000,000, along with the CPI of 2.7%, together, these will generate the maximum potential tax revenue. 
However, it is recommended to continue to request the 4.95% again this year to ensure the district 
captures all the tax revenue the law permits.  Remember, the district will only get CPI (2.7%) plus the 
unknown new construction amount. Including the bond and interest levy, the total aggregate levy request 
is $17,317,596, an increase of 4.89%.  

Administrative Recommendations: 

Approve the proposed 2026 tax levy and authorize the publication of the public hearing notice. 



2026-2027 School Improvement Plan: Pleasantdale Middle School 
 
The 2026-2027 School Improvement Plan was developed collaboratively by the Building Leadership Team and 
shared with all middle school staff for feedback and revision. The goals align with the District 107 Strategic 
Road Map to ensure that school improvement efforts are unified and support district priorities. This plan 
addresses the Strategic Road Map goal areas of Student Success and Responsible Resource Management. 

1.​ Pleasantdale Middle School Goal 1 - MTSS: 
a.​ By May 2027, Pleasantdale Middle School will strengthen the fidelity and effectiveness of its MTSS 

process by building staff fluency with ICEL/RIOT problem solving, ensuring consistent implementation 
of data-based problem-solving practices across teams, and using disaggregated academic and 
nonacademic data to identify student needs, select interventions, and monitor student response. 

2.​ Pleasantdale Middle School Goal 2 - Comprehensive SEL and Behavioral Supports: 
a.​ By May 2027, Pleasantdale Middle School will strengthen its school-wide social-emotional learning and 

support system by building staff capacity through targeted professional development and establishing 
clear, consistent, and sustainable Tier 2 and Tier 3 social-emotional and behavioral supports. 

3.​ Pleasantdale Middle School Goal 3 - Culture and Climate - Intentional Communication and Connection: 
a.​ By May 2027, Pleasantdale Middle School will strengthen school culture, belonging, and home-school 

partnerships through a consistent system of intentional, proactive, and two-way communication that 
increases positive connections among students, staff, families, and the broader school community. 

Goal Area 1:  Student Success- MTSS 
Goal Statement #1: Pleasantdale Middle School will strengthen the fidelity and effectiveness of its MTSS 
process by building staff fluency with ICEL/RIOT, consistently applying data-based problem solving, and 
using academic and nonacademic data to identify student needs, implement interventions, and monitor 
student progress. 
Timeline: May 2027 
Measures: 
At the end of the 2026-2027 school year, the identified deliverables will be accomplished. 

Possible Deliverables: 

1.​ ICEL/RIOT fluency 
○​ Provide an initial "Why MTSS?" refresher. 
○​ Provide applied ICEL/RIOT training using authentic Pleasantdale student scenarios. 
○​ Develop quick-reference tools and decision guides to support consistent use of the process. 

2.​ Coaching and Application 
○​ Provide coaching and training with grade-level teams during data and problem-solving meetings. 
○​ Ensure key staff members are present when student problem-solving occurs. 
○​ Have Building Leadership Team members facilitate meetings and coach grade-level teams in applying 

the process. 
3.​ Fidelity and feedback 

○​ Gather staff feedback (google form) after each trimester to identify barriers and additional support 
needed. 

○​ Review meeting documentation to determine whether teams are consistently applying the MTSS 
problem-solving process. 

https://files.smartsites.parentsquare.com/4165/psd107_strategic_road_map.pdf
https://files.smartsites.parentsquare.com/4165/psd107_strategic_road_map.pdf
https://drive.google.com/file/d/1--wrTpCQI3Bi4N9ZDnTtSPtjsi2ack5C/view?usp=sharing
https://docs.google.com/forms/d/1RQX74Q8PqrcIjeMC2_AlAi9Vwk4yw-6Q7-VEdWyB3rY/edit?ts=6aa93f41


○​ Establish consistent use of Embrace MTSS to document problem-solving meetings and maintain 
comprehensive records of student support and intervention. 

○​ Establish a regular process for reviewing attendance, behavior, BESS, nurse visits, eHallPass, 
academic eligibility, and other available indicators together rather than in isolation. 

4.​ Equity lens 
○​ Disaggregate intervention, referral, achievement, attendance, behavior, and tier data by relevant 

demographic groups. 
○​ Regularly examine who is receiving support, who is not receiving support, who is responding to 

interventions, and whether patterns require further investigation. 

 
 
Goal Area 2:  Student Success - SEL and Behavior Supports 
Goal Statement #2: By May 2027, Pleasantdale Middle School will strengthen its school-wide 
social-emotional learning and support system by building staff capacity through targeted professional 
development and establishing clear, consistent, and sustainable Tier 2 and Tier 3 social-emotional and 
behavioral supports. 
Timeline: May 2027 
Measures: 
By the end of the 2026-2027 school year, the identified deliverables will be accomplished. 

Possible Deliverables:   

1.​ Tier 1 
○​ Develop and deliver professional learning focused on effective Tier 1 SEL practices and Wayfinder 

implementation. 
○​ Establish clear expectations and shared language for effective Tier 1 SEL implementation across grade 

levels and WIN. 
○​ Collect student and staff feedback to assess the relevance and effectiveness of Tier 1 SEL supports. 

2.​ Tier 2 and Tier 3 
○​ Finalize the SEL and behavioral intervention matrix to communicate implementation logistics, 

including responsible staff, setting, class period, frequency, duration, and progress-monitoring 
responsibilities. 

○​ Develop a clear, shared understanding of available interventions, including executive functioning, 
check-in/check-out, mentoring, attendance support, social skills, and social work groups. 

○​ Develop clear entrance, progress-monitoring, and exit criteria for Tier 2 and Tier 3 interventions. 
○​ Build staff capacity through professional learning to identify student needs, select appropriate 

interventions, establish measurable goals, and monitor student progress. 

 
 
 
 
Goal Area 3:  Culture & Climate – Intentional Communication and Connection 
Goal Statement #3: Pleasantdale Middle School will strengthen school culture, belonging, and home-school 
partnerships through intentional, proactive, and two-way communication that builds positive connections 
among students, staff, families, and the broader school community. 
Timeline: May 2027 

https://docs.google.com/spreadsheets/d/1Q-YC8107K1ZTKAGptVepotFMgARklAxOiL3NkKuy-8w/edit?gid=1987200988#gid=1987200988


Measures: 
By the end of the 2026-2027 school year, the identified deliverables will be accomplished.  

Possible Deliverables:   

●​ Positive communication home 
○​ Establish a shared expectation for proactive, positive communication with families. 
○​ Track positive home contacts to ensure communication is broadly distributed across students and 

families. 
○​ Incorporate student celebrations and successes into family communication. 

●​ Tiger Times 
○​ Continue Tiger Times while intentionally incorporating resources that help families support students at 

home, including conversation starters, executive-functioning tips, academic support strategies, 
SEL/Wayfinder connections, current areas of focus at school, and upcoming developmental needs. 

●​ Two-way communication 
○​ Create additional opportunities for families to provide feedback so communication is not exclusively 

school-to-home. 
○​ Use brief pulse surveys, targeted focus groups, or other feedback structures to gather family input. 

●​ School-community communication 
○​ Highlight student learning and accomplishments, staff contributions, community partnerships, and 

opportunities for involvement. 
○​ Develop a more intentional and consistent system for sharing the school's highlights with families and 

the broader Pleasantdale community. 
●​ Positive internal communication 

○​ Continue intentional staff recognition and celebration. 
○​ Reinforce the communication norms established during the previous school year. 

●​ Alpaca Staff Surveys 
○​ Administer the Alpaca Pulse survey monthly to gather ongoing staff feedback related to culture and 

climate. 
○​ Have the Building Leadership Team regularly review Alpaca data to identify trends, celebrate 

strengths, and implement actionable strategies based on staff feedback. 
○​ Close the feedback loop by sharing key findings and communicating actions taken in response to staff 

feedback during grade level and monthly staff meetings. 
○​ Use Alpaca Shoutouts and other recognition strategies to strengthen staff appreciation, belonging, and 

connection throughout the building. 
 
 
 
 
 
 
 



 

 
Pleasantdale Elementary School 

2026-2027 School Improvement Plan 
 

I am pleased to share Pleasantdale Elementary School’s 2026–2027 School Improvement 
Plan. Aligned with the District Roadmap, this plan focuses on strengthening individualized 
student support, promoting belonging and well-being, and deepening family engagement. The 
goals build on our ongoing work while establishing more consistent practices for collaboration, 
implementation, and review. Each goal includes specific deliverables targeted for completion by 
May 2027. The following outlines these commitments and explains how they will support our 
students, staff, and families. 

 
Goal Area 1 District Roadmap Alignment:  Student Success  
Goal Statement: Pleasantdale Elementary will refine and strengthen its Multi-Tiered System of 
Supports (MTSS) to ensure that student academic, behavioral, social-emotional, and 
language-development needs are identified early and addressed through consistent, 
collaborative, and data-informed practices. Particular emphasis will be placed on English 
Learner goal setting, universal benchmarking, progress monitoring, and a systematized 
individual student brainstorming/problem-solving process. 
Timeline: May 2027 
Measures: 

At the end of the 2026-27 school year, the identified deliverables will be accomplished. 
Deliverables:   

​ Review and refine current MTSS procedures, intervention processes, decision rules, and 
documentation. 

​ Continue development and refinement of the Pleasantdale MTSS Handbook. 
​ Provide professional learning focused on data-based problem solving and effective 
intervention practices. 

​ Establish clear follow-up actions following benchmark reviews. 
​ Develop a consistent process for establishing measurable academic and 
language-development goals for English Learners. 

​ Use multiple data sources, including ACCESS/WIDA information, benchmark 
assessments, classroom performance, and teacher observations. 

​ Schedule regular ML goal-review checkpoints. 
​ Strengthen collaboration among classroom teachers, ML staff, interventionists, and 
specialists. 

​ Ensure teams consider the role of language acquisition when interpreting academic data 
and determining intervention needs. 

​ Develop and implement a common protocol for individual student problem solving. 
Include: 

●​student strengths; 
●​clearly defined area of concern; 

 



 

●​relevant data; 
●​strategies already attempted; 
●​possible contributing factors; 
●​prioritized next steps; 
●​responsible staff members; 
●​progress-monitoring measures; and a follow-up date 

​ Create consistent documentation of interventions and outcomes through consistent use 
of Embrace MTSS. 

 

By May 2027, we will strengthen MTSS practices to provide consistent, responsive support for 
students’ academic, behavioral, social-emotional, and language-development needs. This work 
includes refining intervention procedures, decision rules, and the Pleasantdale MTSS Handbook. 
Professional learning, clear follow-up after benchmark reviews, and ongoing progress 
monitoring will help staff select and evaluate effective supports. 

Particular emphasis will be placed on measurable academic and language-development goals for 
English Learners. Classroom teachers, ML staff, interventionists, and specialists will use 
multiple data sources and regular review checkpoints to assess progress, considering the role of 
language acquisition when determining intervention needs. 

A common individual student problem-solving protocol will guide teams in reviewing strengths, 
concerns, data, and strategies before identifying next steps, staff responsibilities, progress 
measures, and follow-up dates. Consistent documentation in Embrace MTSS will strengthen 
collaboration and support timely, informed decisions. 

 
Goal Area 2 District Roadmap Alignment: Student Success and Safety & Well-Being 
Goal Statement: Pleasantdale Elementary will strengthen student and staff belonging, 
relationships, social-emotional competencies, leadership, and connection to the 
school community through consistent implementation of the Wayfinder SEL 
curriculum, systematic analysis of Alpaca Culture Survey data, and development of a 
Ron Clark-inspired House System. 
Timeline:  May 2027 
Measures: 

At the end of the 2026-27 school year, the identified deliverables will be 
accomplished. 

Deliverables:   

​ Establish clear schoolwide expectations for Wayfinder implementation. 
​ Develop a consistent pacing and implementation schedule. 
​ Provide initial and ongoing staff professional learning. 
​ Integrate Wayfinder vocabulary and strategies into classroom routines, 
assemblies, recess, lunch, and student problem-solving conversations. 

 



 

​ Provide opportunities for teachers to share successful implementation 
strategies. 

​ Conduct implementation check-ins or walkthroughs. 
​ Gather student and staff feedback regarding the effectiveness and relevance of 
Wayfinder lessons. 

​ Share selected Wayfinder concepts with families for reinforcement at home. 
​ Administer Alpaca Pulse Checks at identified points during the school year. 
​ Establish baseline measures related to: 

●​ belonging; 
●​ relationships; 
●​ collaboration; 
●​ emotional safety; 
●​ school connectedness; 
●​ staff culture; and 
●​ school pride. 

​ Review results with the Building Leadership Team and staff. 
​ Identify two or three priority indicators for focused improvement. 
​ Develop specific action steps in response to survey findings. 
​ Establish a representative House System Design Team. 
​ Research successful elementary House System models. 
​ Clearly define the desired outcomes of a Pleasantdale House System 
​ Explore how Houses can support: 

●​ belonging; 
●​ positive relationships; 
●​ student leadership; 
●​ cross-grade connections; 
●​ staff connections; 
●​ service; 
●​ school spirit; and 
●​ positive behavior. 

​ Develop recommendations regarding House structure, identities, values, 
student and staff assignments, leadership roles, points, recognition, 
celebrations, service, and family involvement, as well as a proposed timeline, 
budget, communication plan, and implementation structure for a potential 
2027–2028 launch. 

 

We will strengthen belonging, relationships, and well-being through consistent Wayfinder 
implementation, review of school culture data, and planning for a House System. School-wide 
expectations, coordinated pacing, and professional learning will support Wayfinder instruction, 
with common vocabulary and strategies reinforced throughout daily routines. Implementation 
check-ins and student and staff feedback will guide adjustments, while selected concepts will be 
shared with families. 

Alpaca Pulse Checks will establish baseline information about school culture and connectedness. 

 



 

The Building Leadership Team and staff will use the findings to identify two or three 
improvement priorities, develop action steps, and monitor progress. 

A representative House System Design Team will research elementary models and develop 
recommendations supporting cross-grade relationships, leadership, service, school spirit, and 
positive behavior. By May 2027, the team will propose a structure, budget, timeline, and 
communication plan for a potential 2027–2028 launch. 

 

Goal Area 3 District Roadmap Alignment: Responsible Resource Management 
Goal Statement: Pleasantdale Elementary will strengthen family-school partnerships 
by systematically tracking parent/guardian participation, gathering family feedback, 
identifying barriers to engagement, and expanding meaningful opportunities for 
families to connect with student learning and the Pleasantdale school community. 
Timeline: May 2027 
Measures: 

At the end of the 2026-27 school year, the identified deliverables will be 
accomplished. 

Deliverables: 

​ Establish a consistent system for tracking attendance at major school events. 
​ Include events such as: 

○​ Meet the Teacher; 
○​ Kindergarten Playdate; 
○​ Curriculum Night; 
○​ Parent-Teacher Conferences; 
○​ family nights; 
○​ parent education programs; 
○​ student showcases and performances; and 
○​ new-family activities. 

​ Analyze participation by event type and grade level. 
​ Establish baseline family engagement data for future comparison. 
​ Gather brief feedback following selected family events. 
​ Use multiple communication methods and advance reminders to encourage 
participation. 

 

We will strengthen family engagement by consistently tracking participation and gathering 
feedback to guide planning and resource decisions. Attendance at major school 
events—including conferences, curriculum nights, performances, and possibly family learning 
opportunities—will capture both total turnout and the percentage of families participating. 
Analysis by event type and grade level will establish a baseline for future comparison. 

Brief feedback after selected events will help identify family interests and barriers to 

 



 

participation. Multiple communication methods and advance reminders will support engagement, 
while findings will guide future events and outreach. By May 2027, we will have a more 
consistent foundation for strengthening connections among families, student learning, and our 
school community. 

Across all three goals, progress will be assessed through completion of deliverables by May 
2027, supported by implementation reviews, MTSS documentation, culture surveys, and family 
participation and feedback data. 

 

 



 

School Safety & Security Staffing Report 

Review of School Resource Officer and Armed Security Options 

Prepared for the Pleasantdale School District 107 Board of Education 
October 2026 

 
Purpose. At the Board of Education's direction, the administration examined whether Pleasantdale should maintain 
its current school-safety staffing model or add a more dedicated armed professional presence in one or both 
schools. The review considered School Resource Officers (SROs), District-employed armed safety/security officers, 
third-party contracted armed security, and continuation of the District's current layered approach with the addition of 
a volunteer security team. 

The investigation was designed as a decision document, not an advocacy paper. It considers operational capability, 
cost, legal requirements, liability, local practice, research, school climate, and alignment with Pleasantdale's 
existing safety philosophy. 

 

Pleasantdale Safety Philosophy 
"Harden our schools without making them feel hard."​
This principle is used throughout the report as an evaluative lens. A safety measure should improve protection 
while preserving a welcoming, student-centered environment appropriate to the age of the children served. 

 

Models examined 
●​Current/Enhanced Model: Continue the District's layered safety program and limited, shared SRO support 

without permanently assigning armed personnel to either school. Additionally, implement a volunteer security 
team. 

●​Dedicated SRO Model: Assign a sworn law-enforcement officer through a municipal police department or the 
Cook County Sheriff's Office. 

●​Armed Safety/Security Model: Employ or contract for an armed security professional whose role is limited 
primarily to protection, monitoring, deterrence, and emergency response. 
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Executive Summary 
Pleasantdale already operates a layered school-safety system that includes controlled access, secure vestibules, 
visitor management, electronic access controls, surveillance, radios, panic-alert systems, emergency 
communications, reinforced door/window glazing, drills, crisis planning, and regular coordination with first 
responders. The District also conducts periodic independent security assessments and uses the findings to develop 
a multi-year improvement plan. 

The 2025 West40 assessments organized security around four functions: deterrence, detection, delay, and 
response. Their recommendations focused primarily on access control, communications, emergency preparedness, 
first-responder coordination, signage, door security, equipment, and procedures. The assessments did not identify 
the absence of a permanently assigned armed officer as a specific deficiency. 

Pleasantdale is also not starting from zero with law-enforcement support. The District currently receives limited 
SRO services at no charge. Burr Ridge Police Department provides shared SRO support at Pleasantdale Middle 
School, with Officer Harvey serving four Burr Ridge elementary/middle schools and generally spending about one 
day per week at Pleasantdale. Pleasantdale Elementary School receives limited SRO support through Officer 
Hawbenreiser from the Willow Springs Police Department. 

The principal policy question is therefore not whether Pleasantdale should have any SRO presence. It is whether 
the District should move from limited, no-cost shared support to a dedicated armed presence at one or both 
schools, and whether that presence should be a sworn SRO or a security professional. 

Option Primary capability Coverage potential Known/estimated cost 

Current limited SRO support 
Periodic law-enforcement 
presence; existing layered 
safety program 

PES and PMS, limited/shared $0 

Dedicated Burr Ridge SRO Sworn officer; immediate 
police response when present PMS only 

Approx. $131,250 Year 1 + 
equipment/overtime (3.25% 
annual increase per CBA) 

Dedicated Willow Springs 
SRO 

Sworn officer; immediate 
police response when present PES only $155,916 Year 1 + overtime 

(3% annual increase per CBA) 

Cook County Sheriff SRO Sworn officer under one 
countywide partner 

One shared officer or two 
dedicated officers 

Current cost TBD (2018 
$92,258 per officer) 

District-employed armed 
security 

On-site armed protective 
response; District-defined role One or both schools 

Current all-in cost TBD 
(Neighboring District $42,000 

in 2024) 

Third-party armed security 
On-site armed protective 
response; vendor 
staffing/replacement 

One or both schools 
Vendor quote required 

(Between $35 and $70 per 
hour) 

Volunteer Security Team Visual surveillance during 
times of high vulnerability.   PES and PMS $0 
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Preliminary overall finding 
The available evidence does not establish that a permanently assigned SRO or armed guard will prevent school 
shootings. A trained armed professional physically present in a building does, however, add one capability 
Pleasantdale's other security layers cannot provide: immediate armed response before outside law enforcement 
arrives. The Board's decision is therefore principally a local risk-management, school-climate, and 
resource-allocation judgment. 

 

Section 1. Board Decision Framework 
At the Board of Education's direction, the administration examined whether the District should maintain its current 
safety staffing approach or add dedicated armed personnel. The review was intentionally structured to compare 
multiple models through the same criteria rather than assume in advance that any one approach is preferable. 

Central decision question 
Would the addition of a School Resource Officer or armed school security professional provide a meaningful 
improvement to student and staff safety beyond Pleasantdale's existing and planned safety measures, and, if so, 
which model would provide the greatest benefit with the fewest unintended consequences? 

 

Evaluation criteria 
●​Incremental safety capability beyond the District's current layered system. 
●​Emergency response value and reliability of daily coverage. 
●​Fit with the developmental environment at PES and PMS. 
●​Alignment with Pleasantdale's goal to harden schools without making them feel hard. 
●​Role clarity, especially the separation of safety functions from routine student discipline. 
●​Legal, training, liability, insurance, and implementation requirements. 
●​Annual and long-term cost, including equipment, overtime, benefits, and replacement coverage. 
●​Available research regarding effectiveness, school climate, and unintended consequences. 
●​Consistency with local practice while recognizing that neighboring districts use varied models. 

Section 2. Current Pleasantdale Safety & Security Framework 
Pleasantdale's current model is layered rather than dependent on a single security measure. The District completes 
a formal safety audit approximately every four years, convenes a Safety Task Force that includes parents, staff, 
administrators, and students, and develops a multi-year safety plan for Board review. District officials also meet 
annually with Burr Ridge Police Department, Willow Springs Police Department, and Tri-State and Pleasantview 
Fire Protection Districts to review emergency plans. 

The 2025 West40 physical-security assessments used the framework of deterrence, detection, delay, and 
response. Existing measures and current initiatives include: 

●​Locked buildings, controlled entry, secure vestibules, and visitor management. 
●​Electronic access-control cards and first-responder building access planning. 
●​Interior/exterior cameras, license-plate readers, and office video monitoring. 
●​Classroom phones, public-address/intercom systems, two-way radios, and emergency notification systems. 
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●​Hard-mounted office panic buttons, wearable alert technology, and CrisisGo. 
●​Reinforced/shatter-resistant window/door glazing and other physical-hardening measures. 
●​Emergency drills, crisis plans, reunification planning, and staff training. 
●​Ongoing improvements to door numbering, signage, lighting, emergency supplies, AED placement, and rapid 

first-responder access. 
Current SRO support: Pleasantdale currently receives limited SRO services at both schools without charge. Burr 
Ridge Police Department provides shared SRO services at PMS; Officer Harvey serves four Burr Ridge 
elementary/middle schools and is generally in the Pleasantdale building about one day per week. PES receives 

limited SRO support through Willow Springs Police Department from Officer Hawbenriser who also serves at the 
Willow Springs District 108 schools. Neither arrangement provides a dedicated officer assigned exclusively to 
Pleasantdale. 

Baseline finding 
Pleasantdale currently maintains a layered school-safety program and is actively implementing improvements 
identified through an independent security assessment. The assessments do not, by themselves, establish that 
the absence of a permanently assigned armed professional constitutes a specific security deficiency. 

​
Section 3. Increased Security Personnel Models 
This section focuses on a variety of models that would allow for armed personnel in our schools.  These options 
include local municipal police departments, regional county officers, and non-sworn law enforcement officer security 
guard options.  

School Resource Officer (SRO) Model 
A School Resource Officer is a sworn law-enforcement officer primarily assigned to a school or school district 
through an agreement with a law-enforcement agency. A Pleasantdale SRO would be expected to focus on safety, 
emergency preparedness and response, prevention, appropriate law-enforcement functions, and, where 
appropriate, positive participation in the school community. Routine student discipline would remain the 
responsibility of District staff and administrators. 

3.1 Burr Ridge Police Department - Dedicated PMS SRO 
Burr Ridge Police Department has indicated that it is willing to provide a dedicated SRO if Pleasantdale funds the 
position. The officer would be assigned to Pleasantdale Middle School during school days and would work 
approximately the same hours as teachers, 8:15 a.m. to 3:30 p.m., for roughly 40 weeks. On non-school days and 
during summer or school breaks, the officer would return to a regular Village patrol assignment. 

●​ Coverage: PMS only. Burr Ridge jurisdiction does not extend to PES for this purpose. 
●​ Absence coverage: No substitute would be provided when the assigned officer is sick, on vacation, in training, 

or otherwise absent. 
●​ Emergency redeployment: The officer could be temporarily pulled from PMS for a significant police 

emergency elsewhere in the Village. 
●​ After-hours events: Extracurricular and evening coverage would be billed separately as overtime. 
●​ Selection: Burr Ridge Police Department would select the officer. 
●​ Discipline: The officer would not be used for routine student discipline. 
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●​ Cost: Preliminary estimate is 75% of approximately $175,000 in total compensation, or about $131,250 in Year 

1, with an estimated 3.25% annual increase. Uniform/equipment and overtime costs remain additional or 
undetermined. 

●​ Length of Agreement: Two-year minimum agreement 

Year Estimated District cost (Salary/Benefits) 

Year 1 $131,250 

Year 2 $135,516 

Year 3 $139,920 

Year 4 $144,467 

Year 5 $149,162 

5-year total $700,315 

 
Projection assumes 3.25% annual growth and does not include currently unknown equipment, uniform, or overtime 
costs. 

3.2 Willow Springs Police Department - Dedicated PES SRO 
Willow Springs Police Department has indicated that it is willing to provide a dedicated SRO if Pleasantdale funds 
the position. The officer would be assigned to Pleasantdale Elementary School during school days and would work 
approximately the same hours as teachers, 8:15 a.m. to 3:30 p.m., for roughly 40 weeks. On non-school days or 
school breaks, the officer would return to a regular Village patrol assignment.  The district would have to determine 
if summer school coverage is required. 

●​ Coverage: PES only. Willow Springs jurisdiction does not extend to PMS for this purpose. 
●​ Absence coverage: No substitute would be provided when the assigned officer is sick, on vacation, in training, 

or otherwise absent. 
●​ Emergency redeployment: The officer could be temporarily pulled from PMS for a significant police 

emergency elsewhere in the Village. 
●​ After-hours events: Extracurricular and evening coverage would be billed separately as overtime. 
●​ Selection: Willow Springs Police Department would select the officer.  
●​ Discipline: The officer would not be used for routine student discipline. 
●​ Cost: Preliminary estimate is $155,916 in total compensation, benefits, training, and equipment, with an 

estimated 3% annual increase. Overtime ($64.29/hour with a 3% annual increase) remains additional. 
●​ Length of Agreement: Four-year minimum agreement 

Year Estimated District cost 

Year 1 $155,916 (Salary/Benefits/Training/Equipment/Etc.) 

Year 2 $142,310 (Salary/Benefits)  

Year 3 $146,579 (Salary/Benefits) 
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Year Estimated District cost 

Year 4 $150,976 (Salary/Benefits) 

Year 5 $156,405 (Salary/Benefits) 

5-year total $752,186 

 

3.3 Cook County Sheriff's Office - Districtwide Option 
A Cook County Sheriff's Office partnership could avoid the municipal jurisdictional limitations that affect a Burr 
Ridge/Willow Springs model because both schools are in Cook County. The staffing level could be negotiated 
through an intergovernmental agreement. Pleasantdale could choose one officer who divides time between PES 
and PMS or two officers, with one dedicated to each building. 

A 2018 Proviso Township High School District 209 agreement with Cook County provides a useful historical model. 
That agreement kept the officer under Sheriff's Office supervision, separated school discipline from 
law-enforcement responsibilities, included a mechanism for the school district to raise officer-fit concerns, and used 
a 75% school-district cost-sharing formula. The historical cost was approximately $92,258 per officer for nine 
months of service in 2018; a current Pleasantdale cost would require an updated County estimate. 

Armed Safety/Security Officer Model 
For purposes of this report, an armed safety/security officer would have a narrower role than an SRO. The position 
would be focused on protection, monitoring, deterrence, emergency preparedness, and response. The officer would 
not participate in routine student discipline, relationship-building programming, classroom instruction, cafeteria 
supervision, or routine student-facing responsibilities. 

The District's intent would be to add a protective capability without creating an additional student-discipline or 
law-enforcement presence inside the educational program. 

3.4 District-employed armed safety/security officer 
Riverside-Brookfield High School District 208 provides a nearby example of direct District employment. Its 2024 
posting for a Deputy School Safety & Security Officer (Armed) required an active off-duty or retired law-enforcement 
professional authorized to carry a firearm on school grounds and preferred SRO or equivalent training. The posting 
listed a $42,000 base salary for 180 eight-hour days, with additional compensation for event supervision. 

For Pleasantdale, the potential advantages of direct employment would include greater control over selection, 
supervision, evaluation, assignment, appearance, and role definition. The trade-offs include greater employer 
responsibility for training oversight, benefits, workers' compensation, insurance, equipment, and direct liability 
exposure. The all-in Pleasantdale cost is not yet known.  This position may also be subject to bargaining with our 
Union, as it does not meet the requirements for exemption from union membership.  

3.5 Third-party contracted armed security 
A second pathway is to contract with a licensed private-security provider for one or more armed officers. 
Chicagoland firms provide armed institutional and school-security services, including personnel with prior 
law-enforcement experience. A contract could be written to require prior law-enforcement experience, annual 
firearms qualification, active-threat training, first aid/CPR/AED, District-specific emergency training, minimum 
insurance limits, background screening, defined post orders, and immediate replacement of any officer the District 
determines is not an appropriate fit. 
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A significant potential operational advantage is that Pleasantdale could contract for coverage rather than for one 
particular employee. The vendor could be required to provide a qualified replacement when the regularly assigned 
officer is unavailable. This differs from the preliminary SRO models, under which the position would be vacant when 
the assigned officer is absent. 

Current local vendor pricing would need to be obtained before a final financial comparison. The District should 
evaluate hourly rate, minimum hours, supervision, equipment, insurance, substitute coverage, event rates, and 
escalation provisions rather than compare hourly rate alone. 

3.6 Off-duty safety team  
As part of its review, District Administration contacted Community Consolidated School District 181 (Hinsdale) to 
learn more about its school-safety staffing model. District 181 uses a team of police officers who work paid 
school-day safety shifts outside of their regular law-enforcement assignments.  

How the model operates 

●​ D181 uses four Safety Officers in its standard staffing model. Two officers are assigned to the District's two 
middle schools for the full school day, while two additional officers rotate among the elementary schools 
according to a published schedule. 

●​ The model includes a contingency plan for staffing shortages that prioritizes coverage at the middle 
schools. If three officers are available, two remain assigned to the middle schools while one covers the 
elementary schools. If two officers are available, one covers both middle schools and one covers the 
elementary schools. If only one officer is available, that officer visits all District schools during the day. 

●​ Officer schedules may be fixed, rotating, or split depending on school hours, peak activity periods, building 
needs, and officer availability. 

 
Role of the officer 

●​ D181 describes the primary objective of its Safety Officers as presence and surveillance. Officers monitor 
school grounds and security cameras, identify potential safety concerns, report incidents, and maintain 
communication with school administrators and District leadership. 

●​ D181 explicitly distinguishes Safety Officers from traditional SROs. Safety Officers are not responsible for 
student discipline, routine student conflicts, or direct student supervision. Their intervention role is focused 
primarily on emergencies, threats of violence, and other significant safety concerns. 

●​ Officers wear District-identified clothing and name badges, use two-way radios and other District-provided 
equipment, and carry concealed firearms. Officers check in with the building administrator upon arrival and 
report through a District-level supervisor. 

 
Cost Benchmark 
D181 identifies a school-day rate of $375 per officer for a 7.5-hour shift ($50 per hour). Using 177 
student-attendance days, the estimated annual cost is $66,375 per officer. 

Configuration Rate 

One Safety Officer $66,375 

Two Safety Officers $132,750 
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Potential Challenges 

●​ Officer availability and scheduling. The District would need to identify a sufficient pool of qualified police 
officers willing and available to work school-day assignments. Consistency of assignments, substitute 
coverage, and coordination among participating law-enforcement agencies would also need to be 
addressed. 

●​ District coordination. D181 has assigned District personnel to coordinate officer schedules and work with 
participating officers and police departments. As a significantly smaller district, Pleasantdale does not 
currently have a staff member with comparable capacity to manage this function.  

●​ Local police staffing. Burr Ridge and Willow Springs both operate with relatively limited police staffing. This 
may reduce the number of officers available to work recurring off-duty school assignments and could affect 
the reliability of the model. 

   

3.7 Additional Intervention: Volunteer Parent Security Force 
In addition to the options outlined above, the District could consider a lower-cost, less restrictive approach through 
the development of a Volunteer Parent Security Force. 

Under this model, trained parent volunteers would sign up for designated security shifts and serve as an additional 
layer of supervision, observation, and detection during higher-vulnerability times of the school day, such as arrival, 
dismissal, recess, and other periods when students are outdoors or moving throughout the campus. 

Volunteers would receive District-provided training and would be equipped with a clearly identified Volunteer 
Security sweatshirt, a two-way radio, and a Centegix card connected to the District’s emergency response system 
and 911. 

The primary responsibility of volunteers would be to serve as additional “eyes and ears” for the school by 
monitoring activity, identifying potential concerns, and quickly communicating with school personnel or emergency 
responders when necessary. Volunteers would not be responsible for student discipline, law enforcement, or 
physically intervening in security incidents. 

This model could provide an additional layer of visibility and detection while also creating another avenue for 
parents to support and engage with their child’s school community.   

 

Section 4. Illinois Legal, Policy, Liability & Insurance Framework 
This section identifies the principal legal and risk-management considerations associated with each model. It is 
intended as a policy framework, not legal advice. 

4.1 SRO legal framework 
Illinois School Code Section 105 ILCS 5/10-20.68 defines an SRO as a law-enforcement officer primarily assigned 
to a school or district under a memorandum of understanding with a local law-enforcement agency. Beginning July 
1, 2026, an MOU is required for a district using an SRO. The MOU must address officer roles and responsibilities, 
required training or waiver procedures, training for interactions with students with disabilities, limits on 
ticketing/citations, data collection/reporting, and regular program review. 
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The Illinois Law Enforcement Training and Standards Board provides an SRO course of at least 40 hours covering 
juvenile-officer duties, the school environment and youth communication, and rapid-response tactics/scenario 
training. Pleasantdale should also include explicit language keeping routine school discipline with educators and 
administrators. 

4.2 Armed security legal structure 
An armed security officer is not a police officer and does not possess general police powers. Third-party providers 
and armed personnel must comply with applicable Illinois private-security licensing and firearms requirements. A 
private contractor should be required to document all company and individual credentials before assignment. 

Direct District employment appears possible based on Illinois school-district practice, but the precise statutory 
mechanism authorizing a directly employed public-school security officer to carry a firearm on school property 
should be confirmed by District counsel before this model is treated as implementation-ready. 

4.3 Liability and insurance 
The employment structure changes where primary responsibility sits, but no option eliminates District exposure. An 
SRO remains an employee of the police or sheriff's agency; a contracted guard remains an employee of the 
vendor; a directly employed guard is a District employee. Any agreement should address supervision, 
indemnification, insurance, workers' compensation, vehicle liability, use-of-force claims, civil-rights claims, incident 
reporting, and removal/reassignment procedures. 

Issue SRO Third-party armed 
security 

District-employed 
armed security Volunteer Security 

Employer Police/Sheriff agency Security vendor Pleasantdale None 

Police authority Yes Generally no Generally no None 

Core agreement MOU/IGA Service contract Employment policies/job 
description 

Volunteer Job 
Description 

Student discipline No under Pleasantdale 
model No No No 

Replacement staffing Depends on IGA Can be guaranteed District responsibility District responsibility 

Direct District employer 
exposure Lower Lower than direct 

employment Highest Lower 

Insurance review Required Required Required - especially 
important Required 

 

Caution: No armed staffing model should be implemented until District counsel and the District's insurer have 
confirmed the legal structure, coverage requirements, recommended indemnification language, minimum training 
standards, and any necessary Board policy changes. 
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Section 5. Comparable District Practices and Costs 
In September 2026, Pleasantdale surveyed superintendents in 13 nearby elementary districts regarding SRO and 
security staffing. The survey provides current, superintendent-reported information for the 2026-27 school year. 

District FT SRO PT SRO Armed security DARE 

Butler 53 No No Yes Yes 

Darien 61 No No No Yes 

Gower 62 No No No Yes 

Westchester 92.5 Yes No No No 

Komarek 94 No No No No 

Brookfield/LP 95 No No No No 

Riverside 96 No No No Yes 

Western Springs 101 No No No No 

LaGrange 102 No No No No 

Lyons 103 No Yes No No 

South LaGrange 105 No No No Yes 

Highlands 106 No No No No 

Pleasantdale 107* No No No Yes 

 
*Pleasantdale receives limited no-cost SRO support at both schools but does not have a full-time or part-time SRO 
assigned exclusively to the District. 
Only three of the 13 surveyed districts reported a dedicated SRO or armed-security staffing model: Westchester 
92.5 (full-time SRO), Lyons 103 (part-time SRO), and Butler 53 (armed security). The remaining ten did not report a 
dedicated full-time/part-time SRO or armed/unarmed security position. 

Selected cost benchmarks 

District/model Approx. annual District cost Notes 

Pleasantdale current model $0 Limited shared SRO support at PES and 
PMS 

Westchester 92.5 full-time SRO Approx. $40,000 
Cost-sharing agreement with Village of 
Westchester and police services are also 
provided to the private schools in town.  

Lyons 103 part-time SRO $80,000 10-month part-time officer 
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District/model Approx. annual District cost Notes 

Butler 53 armed auxiliary officers $107,691.45 Two auxiliary officers; 2026-27; 3.5% annual 
increase 

 
The local data demonstrate that there is no single "SRO cost." District expense depends heavily on municipal 
cost-sharing, staffing model, number of officers, and what costs are included in the agreement. 

Section 6. Research, Effectiveness and School Climate 
The research base does not support a simple conclusion that armed personnel either "work" or "do not work." The 
evidence is strongest when the question is narrowed to specific outcomes such as emergency-response capability, 
disciplinary referrals, student experience, or school climate. 

6.1 Prevention and school shootings 
Available research does not establish that the presence of an SRO or armed guard reliably prevents school 
shootings. A 2021 cross-sectional study of 133 school shootings and attempted shootings from 1980-2019 found 
no significant reduction in injuries associated with an armed guard on scene. The study also reported higher 
fatalities in incidents with armed guards, but the authors emphasized important limitations, including observational 
design, reliance on public records, and the inability to measure attacks that may have been deterred and therefore 
never occurred. The study should not be interpreted as proving that armed personnel cause higher casualties. 

6.2 Immediate response capability 
Regardless of the limits of causal research, an armed professional physically present in a building provides a 
capability that cameras, locks, window film, panic systems, and communication tools do not: an armed response 
can begin before outside law enforcement arrives. This is the strongest operational distinction between the current 
model and a dedicated armed-presence model. 

6.3 Discipline and law-enforcement involvement 
Research on school policing has identified concerns that police presence can increase law-enforcement 
involvement in student behavior and, in some settings, exclusionary discipline. That evidence supports 
Pleasantdale's proposed boundary that an SRO would not be used as an arm of routine school discipline. The 
armed-security model is even narrower and would not include routine student interaction or disciplinary 
responsibilities. 

6.4 School climate 
A January 2026 National Institute of Justice-sponsored study compared 60 California schools in districts that 
removed police with 120 matched schools in districts that retained police. Schools removing police reported 
improved caring relationships with staff and meaningful student participation, while the study did not find increases 
in violence victimization, bullying/harassment, substance use, delinquency, or suspensions during the study period. 
Interviews also showed that districts retaining police valued quicker response and positive officer relationships but 
emphasized the importance of clear protocols, mental-health response, and appropriate police utilization. 

The lesson for Pleasantdale is not that either model is universally superior. Rather, the quality of the overall safety 
system and the clarity with which an officer is integrated into that system matter substantially. 
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6.5 Developmental differences between PES and PMS 
Much of the SRO research focuses on middle and high schools. Pleasantdale should therefore be cautious about 
applying findings directly to a PreK-4 setting. At PMS, an SRO may have more opportunity to perform a broader 
prevention and school-community role. At PES, the policy question may be more narrowly focused on whether the 
protective benefit of a permanent armed adult justifies introducing that visible presence into an early-childhood and 
elementary environment. 

 

 

Research finding 
The evidence does not establish that a permanently assigned armed professional prevents school shootings. It 
does support treating any armed presence as one layer within a broader system - not as a substitute for threat 
assessment, student supports, access control, communications, training, or first-responder coordination. 

 

Section 7. Opportunity Cost and Resource Allocation 
Adding dedicated armed personnel would create a recurring financial commitment. Depending on the selected 
model and staffing level, that commitment could range from tens of thousands of dollars to well over $100,000 per 
officer annually. 

The Board may therefore wish to consider two related questions: Would the investment improve safety? and Would 
it improve safety more than other uses of the same resources? 

Potential alternative investments could include additional access-control improvements, communication and 
first-responder notification systems, radios and monitoring technology, physical-security improvements, 
active-incident exercises, threat-assessment resources, mental-health/student-support personnel, or other priorities 
in the District's multi-year safety plan. 

These alternatives do not buy the same capability. Cameras improve detection; reinforced doors improve delay; 
student supports may improve prevention. None provides the same immediate armed-response capability as a 
trained officer physically present in the building. Conversely, an armed officer does not replace prevention, 
communication, access control, or mental-health supports. The comparison is therefore a resource-allocation 
judgment, not simply a price comparison. 

Section 8. Comparative Analysis 

Criterion Current / Enhanced 
Model Dedicated SRO Armed Security Officer Volunteer Security 

Immediate armed 
response in building 

No dedicated on-site 
capability 

Yes, when officer is 
present 

Yes, when officer is 
present No 

General police authority Responding police only Yes Generally no No 

Routine student discipline District staff District staff under 
proposed model District staff No 

Routine student interaction Normal school staff; limited 
SRO contact 

Potentially significant 
depending on role Minimal / not expected Minimal / Not expected 
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Criterion Current / Enhanced 
Model Dedicated SRO Armed Security Officer Volunteer Security 

Coverage flexibility Existing shared/periodic 
support 

Depends on agency and 
staffing level 

Can be one or both 
buildings 

Can be one or both 
building 

Replacement when 
assigned person absent N/A 

Depends on IGA; Burr 
Ridge proposal provides 

none 

Contract can require 
replacement; direct 
employment cannot 

guarantee it 
N/A 

District control over 
selection/role 

High over school 
operations 

Shared with 
law-enforcement agency 

Highest if direct; 
contractually defined if 

vendor 
Highest 

Jurisdiction issue Managed through current 
local agencies 

Municipal option 
constrained; Cook County 

can cover both 
No municipal jurisdiction 

constraint for security role N/A 

Known Pleasantdale cost No added staffing cost 
Burr Ridge approx. 

$131,250 Year 1; County 
TBD 

Direct/vendor all-in cost 
TBD No added staffing cost 

Research on school 
climate No added armed presence Mixed; more evidence 

available 
Limited direct research for 

narrowly defined model None  

Alignment with "harden 
without feeling hard" 

Strongest continuity with 
current environment 

Depends heavily on officer, 
role, visibility, and building 

Can be designed as 
lower-interaction protective 

presence 
Strongest continuity with 

current environment 

 

Section 9. Administrative Findings 
●​Pleasantdale has a mature, layered safety program. Any armed staffing model would be an additional layer 

rather than a replacement for existing safety systems. 
●​The District receives limited SRO services at both schools without charge. The policy question is whether to 

expand from shared/periodic support to dedicated coverage. 
●​A dedicated armed professional adds a real capability: immediate armed response when the individual is 

physically present. Research does not establish that this capability prevents school shootings. 
●​PES and PMS do not necessarily require the same solution. Developmental setting, jurisdiction, desired role, 

and school climate may support different approaches by building. 
●​The Burr Ridge SRO option is relatively well-defined. It would provide a dedicated sworn officer at PMS for 

approximately $131,250 in Year 1, plus additional costs, but would not provide substitute coverage and would 
not serve PES. 

●​ The Willow Springs SRO option is relatively well-defined. It would provide a dedicated sworn officer at PES for 
approximately $155,000 in Year 1, but would not provide substitute coverage and would not serve PMS. 

●​The Cook County Sheriff option offers the greatest SRO staffing flexibility. The District could negotiate for one 
shared officer or two dedicated officers across both schools, but current pricing must be obtained. (Cost was 
$92,258 in 2018). 

●​An armed-security model can be more narrowly protective than an SRO model. Pleasantdale would not use the 
position for discipline, relationship-building, or routine student interaction. 

●​Third-party armed security may offer a coverage advantage. A contract can require qualified replacement 
personnel when the regular officer is absent. 
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●​Local practice is mixed. Only three of 13 surveyed neighboring elementary districts reported a dedicated SRO or 

armed-security staffing model, while ten did not. 
●​Legal and insurance review is essential. Any implementation should follow confirmation from District counsel 

and the District's insurer regarding authority, coverage, indemnification, training, and policy requirements. 

Section 10. Options for Board Consideration 
Option Description Primary tradeoff 

A. Maintain current model 
Continue limited no-cost SRO support at 
both schools and implement the District's 
existing multi-year safety plan. 

No new dedicated on-site armed response 
capability. 

B. Dedicated PMS SRO Contract with Burr Ridge Police Department 
for a dedicated SRO at PMS. 

Adds sworn police capability at PMS only; 
approx. $131,250 Year 1 plus added costs. 

C. Dedicated PES SRO Contract with Willow Springs Police 
Department for a dedicated SRO at PES 

Adds sworn police capability at PES only; 
approx. $155,000 Year 1.. 

D. Cook County SRO - one officer Use one Sheriff's Office SRO divided 
between PES and PMS. 

Districtwide program, but officer cannot be 
physically present at both schools at once. 

E. Cook County SRO - two officers Assign one Sheriff's Office SRO to each 
school. 

Most complete law-enforcement coverage; 
likely highest recurring SRO cost. 

F. District-employed armed security 
Employ one or two qualified armed 
safety/security officers with a narrowly 
defined protective role. 

High District control but greatest direct 
employer/liability responsibility. 

G. Third-party armed security 
Contract for one or two armed security 
officers with guaranteed staffing 
requirements. 

Potentially flexible and reliable coverage; 
vendor quality, contract terms, and current 
pricing are critical. 

H. Volunteer Security Team 
Parents volunteer to provide supervision and 
detection throughout the campus at high 
vulnerability times. 

This option does not include armed 
personnel.  This model is dependant on the 
district being able to secure volunteers.  

 

Decision point for the Board 
The central choice is whether the incremental value of a dedicated armed presence - particularly immediate 
armed response - is sufficient to justify the financial cost, school-climate implications, and implementation 
responsibilities when compared with Pleasantdale's existing layered safety system and other potential safety 
investments. 

 

Section 11. Discussion Questions 
1. Which specific safety capability does the Board believe Pleasantdale most needs to strengthen beyond the 

District's existing layered safety system? 

2. Should PES and PMS use the same safety staffing model, or do the developmental setting, jurisdiction, and 
school climate of each building support different approaches? 
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3. How much value does the Board place on having an armed responder physically present in a school compared 

with maintaining the District's current limited, no-cost SRO support and layered security measures? 

4. Which option best aligns with Pleasantdale's goal to "harden our schools without making them feel hard," while 
maintaining clear boundaries around student discipline and student interaction? 

5. What level of recurring cost, liability, staffing reliability, and operational responsibility is the Board comfortable 
assuming, and what additional information would be needed before selecting a preferred option? 

 

Appendix A - Cost Notes and Known Assumptions 
Burr Ridge dedicated SRO. Preliminary figures are based on the Superintendent's discussion with the Burr Ridge 
Police Chief. The District would pay approximately 75% of an estimated $175,000 total compensation package. The 
estimate is not a formal quote and does not yet include all equipment, uniform, or overtime costs. 

Westchester 92.5. District cost is approximately $35,000 annually under its Village of Westchester SRO 
agreement. This demonstrates that municipal cost-sharing can materially affect the school district's cost of a 
full-time SRO. 

Lyons 103. District cost is approximately $80,000 annually for a 10-month part-time SRO arrangement. 

Butler 53. The 2026-27 agreement with Oak Brook provides two auxiliary police officers for $107,691.45 annually, 
increasing 3.5% per year. This is a useful local cost comparator, but the model is not directly available to 
Pleasantdale because Burr Ridge and Willow Springs do not maintain auxiliary officer programs. 

Riverside-Brookfield 208. The 2024 armed security job posting listed a $42,000 base salary for 180 eight-hour 
days. This is a salary benchmark, not an all-in District cost. 

Cook County Sheriff and private security. Current Pleasantdale-specific pricing remains to be determined. The 
final report should clearly distinguish verified costs, preliminary estimates, and planning assumptions. 

Appendix B - Sources Reviewed 
●​Pleasantdale School District 107: 2025 West40 Physical Security Assessments for Pleasantdale Elementary 

School and Pleasantdale Middle School; February 18, 2026 Safety Report and multi-year safety plan; 
September 2026 superintendent survey of comparable districts; administrative discussions with Burr Ridge 
Police Department; existing Willow Springs and Burr Ridge SRO support practices. 

●​Local agreements/examples: Proviso Township High School District 209/Cook County Sheriff 2018 
School/Community Liaison Officer IGA; Butler School District 53/Village of Oak Brook 2026 amendment; 
Riverside-Brookfield High School District 208 Deputy School Safety & Security Officer (Armed) job description. 

●​Illinois law: 105 ILCS 5/10-20.68 (School Resource Officer); 50 ILCS 705/10.22 (SRO training framework); 
applicable provisions of the Illinois Criminal Code, Concealed Carry Act, and Private Detective/Private Security 
statutory framework. 

●​Illinois Law Enforcement Training and Standards Board: School Resource Officer Course and related program 
guidance. 

●​National Institute of Justice: The Impact of School Police Reform on Student Safety and School Experiences: 
Final Summary Report (January 2026), and related school-policing research. 
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●​Peer-reviewed research: Peterson, Densley & Erickson, "Presence of Armed School Officials and Fatal and 

Nonfatal Gunshot Injuries During Mass School Shootings, United States, 1980-2019," JAMA Network Open 
(2021). 

Web-based legal and research sources were reviewed in September 2026. Legal conclusions should be confirmed 
by District counsel before implementation. 
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Superintendent Evaluation Categories/Questions 
 
General Duties: 

●​ Communicate and collaborate effectively with others 
●​ Ensure confidentiality of sensitive information 
●​ Maintain a record of dependability as evidenced by consistent attendance, punctuality, 

and attention to work 
●​ Understand and adapt to a variety of situations 
●​ Maintain and exhibit general and personal safety practices 
●​ Work independently and exercise good judgment 
●​ Assume personal responsibility for personal performance and growth 
●​ Utilize effective problem-solving processes 
●​ Exhibit professionalism 

 
Human Resources: This category encompasses the management of staff as well as the 
implementation of professional development.  
​
Job description components that serve this category: 

●​ Implement policies as directed by the BOE 
●​ Supervise and direct all employees. The Superintendent may assign supervisory and 

other duties to staff members and hold them responsible for the faithful execution of their 
assignment. 

●​ Recommend for appointment all personnel employed by the BOE and the salary to be 
paid.  

●​ Assign or transfer employees with the consent of the BOE. 
●​ Make decisions in keeping with the policies that the BOE has established. 
●​ Prepare and present to the BOE all matters requiring legislative action. 
●​ Establish the appropriate culture that promotes effective communication, collaboration, 

and support of the District vision.  
●​ Manages unionized staff using the collective bargaining agreement and Board policy. 
●​ Prepare materials for successful negotiations with unionized personnel.  
●​ Recommend to the BOE for final action the promotion, salary changes, demotion, or 

dismissal of any employee.  
●​ Perform other duties as assigned by the BOE. 

 
Evaluation Questions: 

1.​ The superintendent manages staff appropriately. (Excellent, Proficient, Needs 
Improvement, Unsatisfactory) 

2.​ The superintendent develops and implements a professional development program that 
aligns with district priorities and goals. (Excellent, Proficient, Needs Improvement, 
Unsatisfactory) 

3.​ The superintendent keeps the Board updated on all legal or potential legal matters 
facing the district. (Excellent, Proficient, Needs Improvement, Unsatisfactory) 



4.​ The superintendent oversees the implementation of all employee evaluations. (Excellent, 
Proficient, Needs Improvement, Unsatisfactory) 

 
Finance and Facilities: This category ensures that the superintendent is providing the Board 
with the ability to be good stewards of taxpayer dollars and maintaining the physical assets of 
the district including school safety.  
 
Job description components that serve this category: 

●​ Implement policies as directed by the BOE 
●​ Make decisions in keeping with the policies that the BOE has established. 
●​ Direct the preparation of the annual budget in accordance with the school laws of Illinois 

and in cooperation with the BOE. 
●​ Supervise the expenditure of all monies for the purpose voted by the BOE. 
●​ Prepare and present to the BOE all matters requiring legislative action. 
●​ Ensure that a safe and secure environment is maintained at all times. 
●​ Perform other duties as assigned by the BOE.  

 
Evaluation Questions: 

1.​ The superintendent oversees and reports on the financial management of the district. 
(Excellent, Proficient, Needs Improvement, Unsatisfactory) 

2.​ The superintendent manages the approved annual budget (Excellent, Proficient, Needs 
Improvement, Unsatisfactory) 

3.​ The superintendent ensures all required financial process (e.g. budget, levy, etc.) are 
completed within the specified timeline. (Excellent, Proficient, Needs Improvement, 
Unsatisfactory) 

4.​ The superintendent ensures the safety and security of district assets. (Excellent, 
Proficient, Needs Improvement, Unsatisfactory) 

5.​ The superintendent communicates financial matters to the BOE adequately. (Excellent, 
Proficient, Needs Improvement, Unsatisfactory) 

 
Communication: This category focuses on communication with the community as well as 
communication between the superintendent and the Board of Education.  
 
Job description components that serve this category: 

●​ Implement policies as directed by the BOE 
●​ Make decisions in keeping with the policies that the BOE has established. 
●​ Attend all meetings of the BOE and attend all meetings of committees when his/her 

presence is essential to the conduct of business.  When in attendance at these 
meetings, the Superintendent has the right to speak upon all matters under discussion. 

●​ Serve as the chief spokesperson for the district in all operational matters.  
●​ Serve as liaison to the community and promote recognition of the District in the 

community.  
●​ With the BOE, establish and implement strategic planning process that will guide the 

District’s growth.  
●​ Perform other duties as assigned by the BOE. 



 
Evaluation Questions: 

1.​ The superintendent uses a variety of methods (email, social media, video, print, 
face-to-face, etc.) to communicate to the Pleasantdale community. (Excellent, Proficient, 
Needs Improvement, Unsatisfactory) 

2.​ The superintendent communicates effectively with the Board of Education. (Excellent, 
Proficient, Needs Improvement, Unsatisfactory) 

3.​ Implement and clearly communicate progress on the District’s annual and long-term 
Strategic Plan. (Excellent, Proficient, Needs Improvement, Unsatisfactory) 

 
Student Experience: This category focuses on all programs that impact students including but 
not limited to academics, athletics, and extracurricular activities.  
 
Job description components that serve this category 

●​ Implement policies as directed by the BOE 
●​ Make decisions in keeping with the policies that the BOE has established. 
●​ Supervise and direct all facets of the school program. 
●​ Perform other duties as assigned by the BOE. 

 
Evaluation Questions: 

1.​ The superintendent monitors and directs all academic and extracurricular programs. 
(Excellent, Proficient, Needs Improvement, Unsatisfactory) 

2.​ The superintendent directs the appropriate use of student assessment data for 
instructional improvement purposes. (Excellent, Proficient, Needs Improvement, 
Unsatisfactory) 

3.​ The superintendent implements and oversees processes to improve curriculum and 
instruction. (Excellent, Proficient, Needs Improvement, Unsatisfactory) 

 
Include a no more than one-page summary of the progress. 
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Operational Services 

Fiscal and Business Management  

The Superintendent is responsible for the School District’s fiscal and business management. This 
responsibility includes annually preparing and presenting the District’s statement of affairs to the 
School Board and publishing it before December 1 as required by State law.  

The Superintendent shall ensure the efficient and cost-effective operation of the District’s business 
management using computers, computer software, data management, communication systems, and 
electronic networks, including electronic mail, the Internet, and security systems. Each person using 
the District’s electronic network shall complete an Authorization for Access to the District’s 
Electronic Network.  

Budget Planning  

The District’s fiscal year is from July 1 until June 30. The Superintendent shall present to the Board, 
no later than the first regular meeting in August, a tentative budget with appropriate explanation. This 
budget shall represent the culmination of an ongoing process of planning for the fiscal support needed 
for the District’s educational program. The District’s budget shall be entered upon the Illinois State 
Board of Education’s “School District Budget Form.” To the extent possible, the tentative budget 
shall be balanced as defined by the State Board of Education guidelines. The Superintendent shall 
complete a tentative deficit reduction plan if one is required by the State Board of Education 
guidelines.  

Preliminary Adoption Procedures 

After receiving the Superintendent’s proposed budget, the Board sets the date, place, and time for: 
1. A public hearing on the proposed budget, and 
2. The proposed budget to be available to the public for inspection.  

The Board Secretary shall arrange to publish a notice in a local newspaper stating the date, place, and 
time of the proposed budget’s availability for public inspection and the public hearing.  The proposed 
budget shall be available for public inspection at least 30 days before the time of the budget hearing. 

At the public hearing, the proposed budget shall be reviewed, including cash reserve balance of all 
funds held by the District related to its operational levy and, if applicable, any oblications secured by 
those funds, and the public shall be invited to comment, question, or advise the Board.  

Final Adoption Procedures 

The Board adopts a budget before the end of the first quarter of each fiscal year, September 30, or by 
such alternative procedure as State law may define. To the extent possible, the budget shall be 
balanced as defined by the State Board of Education; if not balanced, the Board will adopt a deficit 
reduction plan to balance the District’s budget within 3 years according to State Board of Education 
requirements.  

The Board adopts the budget by roll call vote. The budget resolution shall be incorporated into the 
meeting’s official minutes. Board members’ names voting yea and nay shall be recorded in the 
minutes.  

The Superintendent or designee shall perform each of the following: 
1. Post the District’s final annual budget, itemized by receipts and expenditures, on the 

District’s Internet website; notify parents/guardians that it is posted and provide the website’s 
address.  



 

2. File a certified copy of the budget resolution and an estimate of revenues by source 
anticipated to be received in the following fiscal year, certified by the District’s Chief Fiscal 
Officer, with the County Clerk within 30 days of the budget’s adoption.  
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3. Ensure disclosure to the public of the cash reserve balance of all funds held by the district 

related to its operational levy and, if applicable, any obligations secured by those funds, at the 
public hearing at which the Board certifies its operational levy. 

4. Present a written report that includes the annual average expenditures of the District's 
operational funds for the previous three fiscal years at or before the board meeting at which 
the Board adopts its levy. In the event the District's combined cash reserve balance of its 
operational funds is more than 2.5 times the annual average expenditures of those funds for 
the previous three fiscal years, the Board will adopt and file with ISBE a reserve reduction 
plan by December 31. 

5. Make all preparations necessary for the Board to timely file its Certificate of Tax Levy, 
including preparations to comply with the Truth in Taxation Act; file the Certificate of Tax 
Levy with the County Clerk on or before the last Tuesday in December. The Certificate lists 
the amount of property tax money to be provided for the various funds in the budget. 

6. Submit the annual budget, a deficit reduction plan if one is required by State Board of 
Education guidelines, and other financial information to the State Board of Education 
according to its requirements.  

Any amendments to the budget or Certificate of Tax Levy shall be made as provided in the School 
Code and Truth in Taxation Act.  

Budget Amendments 

The Board may amend the budget by the same procedure as provided for in the original adoption.  

Implementation 

The Superintendent or designee shall implement the District’s budget and provide the Board with a 
monthly financial report that includes all deficit fund balances. The amount budgeted as the 
expenditure in each fund is the maximum amount that may be expended for that category, except 
when a transfer of funds is authorized by the Board. 

The Board shall act on all interfund loans, interfund transfers, transfers within funds, and transfers 
from the working cash fund or abatements of it, if one exists.  

LEGAL REF.: 35 ILCS 200/18-55 et seq. 
105 ILCS 5/10-17, 5/10-22.33, 5/17-1, 5/17-1.2, 5/17-2A, 5/17-3.2, 5/17-11, 5/20-

5, 5/20-8, and 5/20-10. 
23 Ill.Admin.Code Part 100. 

ADOPTED: November 16, 2016 

REVISED: November 18, 2026 

REVIEWED: October 18, 2023, November 19, 2025 
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Insufficient Fund Checks and Debt Recovery  

Insufficient Fund Checks  
The Superintendent or designee is responsible for collecting up to the maximum fee authorized by 
State law for returned checks written to the District that are not honored upon presentation to the 
respective bank or other depository institution for any reason. The Superintendent is authorized to 
contact the Board Attorney whenever necessary to collect the returned check amount, fee, collection 
costs and expenses, and interest. 

Delinquent Debt Recovery  

The Superintendent is authorized to seek collection of delinquent debt owed the District to the fullest 
extent of the law.  

A Local Debt Recovery Program may be available through the Illinois Office of the Comptroller 
(IOC) in the future.  To participate in it, an intergovernmental agreement (IGA) between the District 
and the IOC must be in existence. The IGA establishes the terms under which the District may refer a 
delinquent debt to the IOC for an offset (deduction). The IOC may execute an offset, in the amount of 
the delinquent debt owed to the District, from a future payment that the State makes to an individual 
or entity responsible for paying the delinquent debt. 

The Superintendent or designee shall execute the requirements of the IGA. While executing the 
requirements of the IGA, the Superintendent or designee is responsible, without limitation, for each of 
the following: 

1. Providing a District-wide, uniform, method of notice and due process to the individual or 
entity against whom a claim for delinquent debt payment (claim) is made. Written notice and 
an opportunity to be heard must be given to the individual or entity responsible for paying a 
delinquent debt before the claim is certified to the IOC for offset. The notice must state the 
claim’s amount, the reason for the amount due, the claim’s date or time period, and a 
description of the process to challenge the claim. An individual or entity challenging a claim 
shall be provided an informal proceeding to refute the claim’s existence, amount, or current 
collectability; the decision following this proceeding shall be reviewable. If a waiver of 
student fees is requested as a challenge to paying the claim, and the waiver of student fees is 
denied, an appeal of the denial of a fee waiver request shall be handled according to 4:140, 
Waiver of Student Fees. If no waiver of student fees is requested, reviews regarding payment 
of the claim shall be handled according to this policy before certification to the IOC for 
offset. 

2. An individual or entity challenging a claim shall be provided an informal proceeding to refute 
the claim’s existence, amount, or current collectability; the decision following this proceeding 
shall be reviewable.  
a. If a waiver of student fees is requested as a challenge to paying the claim, and the waiver 

of student fees is denied, an appeal of the denial of a fee waiver request shall be handled 
according to 4:140, Waiver of Student Fees. If no waiver of student fees is requested, 
reviews regarding payment of the claim shall be handled according to this policy before 
certification to the IOC for offset. 

b. If application for meal benefits pursuant to policy 4:130, Free and Reduced-Price Food 
Services, is requested as a challenge to paying the claim, and the request is denied, an 
appeal of the denial of the request shall be handled according to 4:130, Free and  
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Reduced-Price Food Services. If no request for meal benefits is received, review of the 
claim’s payment shall be handled according to this policy before certification to the IOC for 
offset. 

3. Certifying to the IOC that the debt is past due and legally enforceable, and notifying the IOC 
of any change in the status of an offset claim for delinquent debt. 

4. Responding to requests for information from the IOC to facilitate the prompt resolution of 
any administrative review requests received by the IOC.  

LEGAL REF.: 15 ILCS 405/10.05 and 10.05d.  
810 ILCS 5/3-806. 

ADOPTED: November 16, 2016 

REVISED: October 16, 2019 

REVIEWED: October 18, 2023, November 18, 2026 
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Operational Services 

Transportation  

The District shall provide free transportation for any student in the District who resides: (1) at a 
distance of one and one-half miles or more from his or her assigned school or (2) within one and one-
half miles from his or her assigned school where walking to or from school or to or from a pick-up 
point or bus stop would constitute a serious hazard due to vehicular traffic or rail crossing, and 
adequate public transportation is not available. A student’s parent(s)/guardian(s) may file a petition 
with the Board requesting transportation due to the existence of a serious safety hazard. Free 
transportation service and vehicle adaptation is provided for a special education student if included in 
the student’s individualized educational program. Non-public school students shall be transported in 
accordance with State law. Homeless students shall be transported in accordance with Section 45/1-
15 of the Education for Homeless Children Act. Foster care students shall be transported in 
accordance with Section 6312(c)(5)(B) of the Elementary and Secondary Education Act.  

Bus schedules and routes shall be determined by the Superintendent or designee and shall be altered 
only with the Superintendent or designee’s approval and direction. In setting the routes, the pick-up 
and discharge points should be as safe for students as possible.  

No school employee may transport students in school or private vehicles unless authorized by the 
administration.  

Every vehicle regularly used for the transportation of students must pass safety inspections in 
accordance with State law and Illinois Department of Transportation regulations. The strobe light on a 
school bus may be illuminated only when the bus is actually being used as a school bus and (1) is 
stopping or stopped for loading or discharging students on a highway outside an urban area, or (2) is 
bearing one or more students. The Superintendent shall implement procedures in accordance with 
State law for accepting comment calls about school bus driving.  

All contracts for charter bus services must contain the clause prescribed by State law regarding 
criminal background checks for bus drivers.  

Pre-Trip and Post-Trip Vehicle Inspection 

The Superintendent or designee shall develop and implement a pre-trip and post-trip inspection 
procedure to ensure that the school bus driver: (1) tests the two-way radio or cellular radio 
telecommunication device and ensures that it is functioning properly before the bus is operated, and 
(2) walks to the rear of the bus before leaving the bus at the end of each route, work shift, or work 
day, to check the bus for children or other passengers in the bus.  



 

LEGAL REF.: Elementary and Secondary Education Act, 20 U.S.C. §6312(c)(5)(B).      
 McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq. 

105 ILCS 5/10-22.22 and 5/29-1 et seq. 
105 ILCS 45/1-15 and 1-17. 
625 ILCS 5/1-148.3a-5, 5/1-182, 5/11-1414.1, 5/12-813, 5/12-813.1, 5/12-815, 

5/12-816, 5/12-821, and 5/13-109. 
23 Ill.Admin.Code §§1.510 and 226.750; Part 120. 
92 Ill.Admin.Code §440-3. 

ADOPTED: October 21, 2015 

REVISED: March 15, 2017; October 17, 2018, November 15, 2023 

REVIEWED: November 18, 2026 
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Financial Services 

Free and Reduced-Price Food Services  

Notice 

The Superintendent shall be responsible for implementing the District’s free and reduced-price food 
services policy and all applicable programs.  

Eligibility Criteria and Selection of Children  

A student’s eligibility for free and reduced-price food services shall be determined by the income 
eligibility guidelines, family-size income standards, set annually by the U.S. Department of 
Agriculture and distributed by the Illinois State Board of Education. 

Notification  

At the beginning of each school year, by letter, the District shall notify students and their 
parents/guardians of:  (1) eligibility requirements for free and reduced-price food service; (2) the 
application process; (3) the name and telephone number of a contact person for the program; and (4) 
other information required by federal law. The Superintendent shall provide the same information to:  
(1) informational media, the local unemployment office, and any major area employers contemplating 
layoffs; and (2) the District’s website. Parents/guardians enrolling a child in the District for the first 
time, any time during the school year, shall receive the eligibility information. 

Nondiscrimination Assurance  

The District shall avoid publicly identifying students receiving free or reduced-price meals and shall 
use methods for collecting meal payments that prevent identification of children receiving assistance. 

Appeal  

A family may appeal the District’s decision to deny an application for free and reduced-price food 
services or to terminate such services as outlined by the U.S. Department of Agriculture in 7 C.F.R. 
§245.7, Determining Eligibility for Free and Reduced-Price Meals and Free Milk in Schools.  The 
Superintendent shall establish a hearing procedure for adverse eligibility decisions and provide by 
mail a copy of them to the family.  The District may also use these procedures to challenge a child’s 
continued eligibility for free or reduced-price meals or milk. 

During an appeal, students previously receiving food service benefits shall not have their benefits 
terminated.  Students who were denied benefits shall not receive benefits during the appeal. 

The Superintendent shall keep on file for a period of 3 years a record of any appeals made and the 
hearing record.  The District shall also maintain accurate and complete records showing the data and 
method used to determine the number of eligible students served free and reduced-price food services.  
These records shall be maintained for 3 years. 



LEGAL REF.: U.S. Dept. of Agriculture, Food and Nutrition Service, National School Lunch 
Program, 7 C.F.R. Part 210. 

U.S. Dept. of Agriculture, Food and Nutrition Service, Determining Eligibility for 
Free and Reduced-Price Meals and Free Milk in Schools, 7 C.F.R. Part 245. 

105 ILCS 125/ et seq. and 126/. 
23 Ill.Admin.Code §305.10 et seq. 
 

ADOPTED:        November 18, 2009 

REVISED: October 17, 2018 

REVIEWED:  October 18, 2023, November 18, 2026 
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Operational Services 

Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors  

Child sexual abuse and grooming behaviors harm students, their parents/guardians, the District’s 
environment, its school communities, and the community at large, while diminishing a student’s ability 
to learn. The Board has a responsibility and obligation to increase awareness and knowledge of (1) 
issues regarding child sexual abuse, (2) likely warning signs that a child may be a victim of sexual 
abuse, (3) grooming behaviors related to child sexual abuse and grooming, (4) how to report child 
sexual abuse, (5) appropriate relationships between District employees and students based upon State 
law, and (6) how to prevent child sexual abuse. 

To address the Board’s obligation to increase awareness and knowledge of these issues, prevent sexual 
abuse of children, and define prohibited grooming behaviors, the Superintendent or designee shall 
implement an Awareness and Prevention of Sexual Abuse and Grooming Behaviors Program. The 
Program will: 

1. Educate students with: 

a. An age-appropriate and evidence-informed health and safety education curriculum that 
includes methods for how to report child sexual abuse and grooming behaviors to 
authorities, through policy 6:60, Curriculum Content;  

b. Information in policy 7:250, Student Support Services, about: (i) District counseling 
options, assistance, and intervention for students who are victims of or affected by sexual 
abuse, and (ii) community-based Children’s Advocacy Centers and sexual assault crisis 
centers and how to access those serving the District.  

2. Train District employees about child sexual abuse and grooming behaviors by January 31 of 
each school year with materials that include:  

a. A definition of prohibited grooming behaviors and employee-student boundary violations 
pursuant to policy 5:120, Employee Ethics; Code of Professional Conduct; and Conflict of 
Interest;  

b. Evidence-informed content on preventing, recognizing, reporting, and responding to child 
sexual abuse, grooming behaviors, and employee-student boundary violations pursuant to 
policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Sexual Harassment 
Grievance Procedure; 5:90, Abused and Neglected Child Reporting; 5:100, Staff 
Development Program; and 5:120, Employee Ethics; Code of Professional Conduct; and 
Conflict of Interest; and 

c. How to report child sexual abuse, grooming behaviors, and/or employee-student boundary 
violations pursuant to policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Sexual 
Harassment Grievance Procedure; and 5:90, Abused and Neglected Child Reporting. 

3. Provide information to parents/guardians in student handbooks about the warning signs of child 
sexual abuse, grooming behaviors, and employee-student boundary violations with evidence-
informed educational information that also includes:  
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a. Assistance, referral, or resource information, including how to recognize grooming 
behaviors, appropriate relationships between District employees and students based upon 
policy 5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest, 
and how to prevent child sexual abuse from happening; 

b. Methods for how to report child sexual abuse, grooming behaviors, and/or employee-
student boundary violations to authorities; and 

c. Available counseling and resources for children who are affected by sexual abuse, 
including both emotional and educational support for students affected by sexual abuse, so 
that the student can continue to succeed in school pursuant to policy 7:250, Student Support 
Services. 

4. Provide parents/guardians of students in any of grades K through 8 with not less than five days’ 
written notice before commencing any class or course providing instruction in recognizing and 
avoiding sexual abuse, as well as the opportunity to object in writing.  

LEGAL REF.: 105 ILCS 5/10-23.13, 5/22-85.5, 5/27-9.1a, and 5/27-13.2. 
105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education 

Act. 
325 ILCS 5/, Abused and Neglected Child Reporting Act. 
720 ILCS 5/11-25, Criminal Code of 2012. 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment 
Grievance Procedure), 4:175 (Convicted Child Sex Offender; Screening; 
Notifications), 5:90 (Abused and Neglected Child Reporting), 5:100 (Staff 
Development Program), 5:120 (Employee Ethics; Code of Professional Conduct; 
and Conflict of Interest), 6:60 (Curriculum Content), 7:20 (Harassment of 
Students Prohibited), 7:250 (Student Support Services) 

 

ADOPTED:  January 18, 2023 

REVIEWED: November 18, 2026 
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Operational Services 

Convicted Child Sex Offender; Criminal Background Check and/or Screen; 
Notifications  

Persons Prohibited on School Property without Prior Permission 

State law prohibits a child sex offender from being present on school property or loitering within 500 
feet of school property when persons under the age of 18 are present, unless the offender meets either 
of the following two exceptions:  

1. The offender is a parent/guardian of a student attending the school and has notified the 
Building Principal of his or her presence at the school for the purpose of: (i) attending a 
conference with school personnel to discuss the progress of his or her child academically or 
socially, (ii) participating in child review conferences in which evaluation and placement 
decisions may be made with respect to his or her child regarding special education services, 
or (iii) attending conferences to discuss other student issues concerning his or her child such 
as retention and promotion; or 

2. The offender received permission to be present from the School Board, Superintendent, or 
Superintendent’s designee. If permission is granted, the Superintendent or Board President 
shall provide the details of the offender’s upcoming visit to the Building Principal. 

In all cases, the Superintendent or designee shall supervise a child sex offender whenever the offender 
is in a child’s vicinity. If a student is a sex offender, the Superintendent or designee shall develop 
guidelines for managing his or her presence in school.  

Criminal Background Check and/or Screen Screening 

The Superintendent or designee shall perform the criminal background check and/or screen required 
by State law or Board policy for employees; student teachers; students doing field or clinical 
experience other than student teaching; contractors’ employees who have direct, daily contact with 
one or more children; and resource persons and volunteers. The Board President shall ensure that 
these checks are completed for the Superintendent. He or she shall take appropriate action based on 
the result of any criminal background check and/or screen. 

Notification to Parents/Guardians 

The Superintendent shall develop procedures for the distribution and use of information from law 
enforcement officials under the Sex Offender Community Notification Law and the Murderer and 
Violent Offender Against Youth Community Notification Law. The Superintendent or designee shall 
serve as the District contact person for purposes of these laws. The Superintendent and Building 
Principal shall manage a process for schools to notify the parents/guardians during school registration 
that information about sex offenders is available to the public as provided in the Sex Offender 
Community Notification Law. This notification must occur during school registration and at other 
times as the Superintendent or Building Principal determines advisable. 

 



 

LEGAL REF.: 20 ILCS 2635/, Uniform Conviction Information Act. 
720 ILCS 5/11-9.3. 
730 ILCS 152/, Sex Offender Community Notification Law. 
730 ILCS 154/75-105, Murderer and Violent Offender Against Youth Community 

Notification Law. 

ADOPTED: October 21, 2015 

REVISED: November 16, 2022, November 18, 2026 
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Operational Services 
Targeted School Violence Prevention Program  
Threats and acts of targeted school violence harm the District’s environment and school community, 
diminishing students’ ability to learn and a school’s ability to educate. Providing students and staff with 
access to a safe and secure District environment is an important Board goal. While it is not possible for 
the District to completely eliminate threats in its environment, a Targeted School Violence Prevention 
Program (Program) using the collective efforts of local school officials, staff, students, families, and 
the community helps the District reduce these risks to its environment. 
 
The Superintendent or designee shall develop and implement the Program. The Program oversees the 
maintenance of a District environment that is conducive to learning and working by identifying, 
assessing, classifying, responding to, and managing threats and acts of targeted school violence. The 
Program shall be part of the District’s Comprehensive Safety and Security Plan, required by Board 
policy 4:170, Safety, and shall: 

1. Establish a District-level School Violence Prevention Team to: (a) develop a District-level 
Targeted School Violence Prevention Plan, and (b) oversee the District’s Building-level Threat 
Assessment Team(s).  

2. Establish a Threat Assessment Team to assess and intervene with individuals whose behavior 
may pose a threat to safety. This team may serve one or more schools. 

3. Require all District staff, volunteers, and contractors to report any expressed threats or 
behaviors that may represent a threat to the community, school, or self. 

4. Encourage parents/guardians and students to report any expressed threats or behaviors that may 
represent a threat to the community, school, or self. 

5. Comply with State and federal law and align with Board policies. 
 
The Local Governmental and Governmental Employees Tort Immunity Act protects the District from 
liability. The Program does not: (1) replace the care of a physician licensed to practice medicine in all 
of its branches or a licensed medical practitioner or professional trained in violence prevention, 
assessments and counseling services, (2) extend beyond available resources within the District, (3) 
extend beyond the school day and/or school-sponsored events, or (4) guarantee or ensure the safety of 
students, District staff, or visitors.  

LEGAL REF.: 105 ILCS 5/10-20.14, 5/10-21.7, 5/10-27.1A, 5/10-27.1B, 5/24-24, and 5/27-23.7.  
105 ILCS 128/, School Safety Drill Act. 
745 ILCS 10/, Local Governmental and Governmental Employees Tort Immunity 

Act. 
29 Ill.Admin.Code Part 1500. 

ADDOPTED.: November 16, 2022 

REVISED: November 18, 2026 



 

 

October 9, 2026 
 
VIA ELECTRONIC MAIL 
Angela LeClaire 
angela@publicemployeeresourcegroup.com 
 
Re:  Freedom of Information Act Request 
 
Dear Angela LeClaire, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on October 6, 2026. Contrary to what your email request states, 
there is no record of a public records request submitted on September 29, 2026.  
 
Please treat this correspondence at the response to your request.  
 
You requested the following: 
 
I am writing to follow up on my public records request submitted on September 29, 2026, pursuant to 
the Illinois FOIA (5 ILCS 140/1 et seq.). 

Under 5 ILCS 140/3, Pleasantdale SD 107 was required to respond within five (5) business days. 
The statutory deadline was October 6, 2026. 

As a reminder, I requested access to a current and complete listing of all employees, including the 
following fields: 

First Name 
Last Name 
Email Address 
Job Title or Position 
Division or Unit 

I request that these records be provided electronically, preferably as an Excel (.xlsx) or CSV file. 

I would appreciate an update on the status of this request at your earliest convenience. 

Thank you for your time and assistance. 

 
Response:  
 
Please see the attached document.  



 

 

 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

October 12, 2026 
 
VIA ELECTRONIC MAIL 
Stephanie Hanson 
stephanie@publicemployeeresearchdata.com 
 
 
Re:  Freedom of Information Act Request 
 
Dear Stephanie Hanson, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on October 6, 2026. Contrary to what your email request states, 
there is no record of a public records request submitted on September 29, 2026.  
 
Please treat this correspondence at the response to your request.  
 
You requested the following: 
 
This is a formal request for public records pursuant to the Illinois FOIA (5 ILCS 140/1 et seq.). 

I respectfully request access to records reflecting a current and complete listing of all employees of 
Pleasantdale SD 107. Specifically, I am requesting the following fields for each individual: 

First Name 
Last Name 
Email Address 
Job Title or Position 
Division or Unit 

I request that these records be provided in an electronic format, preferably as an Excel (.xlsx) or 
CSV file, and transmitted via email. 

As required by 5 ILCS 140/3, Pleasantdale SD 107 must determine within five (5) days whether the 
request seeks disclosable public records and promptly notify me of its determination. 

If your office is not the custodian of these records, please forward this request to the appropriate 
department or advise me of the correct contact. 

If there are any fees associated with fulfilling this request, please notify me in advance if the cost will 
exceed $50. 

Thank you for your time and assistance. I look forward to your response. 



 

 

 
Response:  
 
Please see the attached document.  
 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

September 27, 2026 
 
VIA ELECTRONIC MAIL 
Justin Wenig  
justin.wenig@starbridgefoiainsight.com 
 
Re:  Freedom of Information Act Request 
 
Dear Justin Wenig, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on September 14, 2026. Please treat this correspondence at 
the response to your request.  
 
You requested the following: 

Pursuant	to	the	Illinois	Freedom	of	Information	Act	(5	ILCS	140/1	et	seq.),	I	am	requesting	existing	
electronic	records	maintained	by	Pleasantdale	School	District	107	reflecting	payment	records	for	all	vendor	
entities	(companies,	organizations,	contractors,	and	other	non-person	payees)	from	January	1,	2026	to	
current	date,	including	at	minimum: 

• Purchase	date 
• Vendor	name 
• Line-item	description 
• Line-item	amount 

If	vendor	names	are	coded,	please	include	the	existing	vendor	list/key. 

Examples	of	responsive	records:	AP	vendor	history,	check	register,	procurement	report,	PO	detail	report,	
warrant/claims	report,	PO	history	report.	These	are	illustrative	only.	Any	existing	report	containing	the	
requested	fields	is	responsive.	I	am	not	requesting	creation	of	a	new	record. 

This	request	concerns	non-person	transactions.	If	personnel	payments	(payroll,	stipends,	reimbursements)	
appear	in	the	same	report,	no	separation	is	needed;	the	report	as-is	fulfills	this	request. 

I	am	requesting	existing	electronic	records	only	(no	copying,	scanning,	or	printing). 

If	misrouted,	please	forward	to	the	correct	contact	and	reply	with	that	contact's	information. 

If	denied	in	whole	or	part,	please	cite	the	specific	exemption	for	each	denial	and	provide	all	segregable	non-
exempt	portions. 

Please	reach	out	if	any	clarification	would	help	expedite	this	request. 

mailto:justin.wenig@starbridgefoiainsight.com


 

 

Thank	you	for	your	attention	and	cooperation. 

Response:  
 
See the attached record(s) responsive to your request. 
 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

September 8, 2026 
 
VIA ELECTRONIC MAIL 
CT Mills 
support@educatorsupportnetwork.org 
 
Re:  Freedom of Information Act Request 
 
Dear CT Mills, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on September 8, 2026. Please treat this correspondence at the 
response to your request.  
 
You requested the following: 
 

Dear Records Officer, 

Pursuant to the Illinois Freedom of Information Act (FOIA) – 5 ILCS 140/1 et seq., I 
respectfully request copies of any existing records showing district-issued direct work 
telephone numbers, direct dial lines, or work extensions for employees currently 
serving in the district’s Central Office / District Administration Office. 

This request is limited to official district work contact numbers only. I am not 
requesting personal cell phone numbers, home phone numbers, or privately maintained 
contact information. 

If this information is maintained in a staff directory, central office phone list, internal 
contact list, telecommunications record, or similar existing record, an electronic copy is 
sufficient. 

If any portion is denied, please cite the specific statutory basis and release all 
reasonably segregable non-exempt portions. 

This request is made for non-commercial, informational purposes. Electronic delivery by 
email is preferred. 

Sincerely, 
CT Mills 
Public Info Access LLC 

mailto:support@educatorsupportnetwork.org


 

 

Response:  
Enclosed, please find records responsive to your request.  
 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

October 12, 2026 
 
VIA ELECTRONIC MAIL 
Jomer Genite 
jgenite@smartprocure.com 
 
Re:  Freedom of Information Act Request 
 
Dear Jomer Genite, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on September 3, 2026.  
 
Please treat this correspondence at the response to your request.  
 
You requested the following: 
 
SmartProcure is submitting a public records request to the Pleasantdale School District 
#107 for all current employee/staff contact information. The request is limited to readily 
available records without physically copying, scanning, or printing paper documents. 
Any editable electronic document is acceptable. 
 
The specific information requested from your record-keeping system is: 
 
1. First Name 
2. Last Name 
3. Position Title 
4. Department 
5. Direct Phone Number (if does not exist, list main phone number with extension) 
6. Business Cell Phone (if provided by Pleasantdale School District #107) 
7. Email Address 
8. Office Address (Address, City, State, Zip) 
 
As an added security and privacy measure, there will be a unique upload link for any 
new requests moving forward, including this one. We appreciate your assistance 
towards this request. You may also attach the information to this email. 
 
Response:  
 
The attached documents have been uploaded per your request to your secure link.   
 

mailto:jgenite@smartprocure.com


 

 

 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

October 12, 2026 
 
VIA ELECTRONIC MAIL 
Vincent Mutolo 
requests@argorecordsdesk.com 
 
Re:  Freedom of Information Act Request 
 
Dear Vincent Mutolo, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on August 25, 2026. Please treat this correspondence at the 
response to your request.  
 
You requested the following: 
 
Dear Public Records Officer, 

I am writing to request electronic records of all purchase orders issued by Pleasantdale 
SD 107 from August 25, 2021 through August 25, 2026. 

A purchase-order export is preferred. If one is not readily available, an existing accounts 
payable register, check register, vendor payment report, or similar finance-system 
export is also acceptable. 

Please include the following fields in the export, where available: 

• Purchase order number, or a comparable identifier such as a contract, invoice, 
encumbrance, or check number 

• Purchase-order date 
• Vendor details, including name, ID, address, contact person, and email address 
• Line-item description 
• Line-item quantity 
• Line-item price 
• Department associated with the purchase 
• Contract start and end dates 
• Contract signatory 
• Whether a competitive process was used and any recorded reason for not using 

one 

A few notes to help with the response: 



 

 

• Please exclude payroll-related payments. 
• If vendors are identified by codes, please include the corresponding vendor list 

so the codes can be matched to vendor names. 
• I am requesting existing electronic records. Paper documents do not need to be 

printed or scanned. 
• If another office maintains these records, please forward this request to the 

appropriate office and share its contact information with me. 
• If any responsive information is withheld, please identify the applicable 

exemption and provide all reasonably segregable non-exempt records. 
• Your agency may have recently responded to a similar request from 

SmartProcure or Starbridge. If it is easier, please provide the same files that 
you provided in response to those requests. 

Please deliver the files through this secure upload link: 

 
Response:  
 
The requested records have been uploaded to the provided link.  
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

September 27, 2026 
 
VIA ELECTRONIC MAIL 
Sheri Reid  
sreid@smartprocure.com 
 
Re:  Freedom of Information Act Request 
 
Dear Sheri Reid, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on August 10, 2026. Please treat this correspondence at the 
response to your request.  
 
You requested the following: 
SmartProcure is submitting a commercial FOIA request to the Pleasantdale School 
District #107 for general purchasing records from 1/6/2026 to the current request date of 
8/10/2026. 
 
To be specific, we are looking for a report comparable in format and content to the 
previous reports we received from your agency. 
 
Response:  
 
The response and requested records have been uploaded per your request.  
 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

September 27, 2026 
 
VIA ELECTRONIC MAIL 
Toby Park 
Toby@databranchusa.com 
 
Re:  Freedom of Information Act Request 
 
Dear Toby Park, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on August 6, 2026. Please treat this correspondence at the 
response to your request.  
 
You requested the following: 

All products from: dataminr, recorded future, and Shadow Dragon 

We aim to find records from 2022 to now that would reflect the pricing structure of any 
engagement with the above vendors. This may include subscription or licensing terms, 
implementation fees, and/or per-unit costs. 

We are looking for the following types of records: 

• Contracts, service agreements, order forms 
• Purchase orders relating to the above vendors 
• RFP or solicitation documents 
• Task orders issued against cooperative purchasing agreements 

 
 
Response:  
 
There are no such records responsive to your request.  
 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

September 27, 2026 
 
VIA ELECTRONIC MAIL 
Sophia Price 
sophia@databranchusa.com 
 
Re:  Freedom of Information Act Request 
 
Dear Sophia Price, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on August 6, 2026. Please treat this correspondence at the 
response to your request.  
 
You requested the following: 

All products from: Bobrick, Excel Dryer, Georgia Pacific, Kimberly Clark, and World 
Dryer 

We aim to find records from 2022 to now that would reflect the pricing structure of any 
engagement with the above vendors. This may include subscription or licensing terms, 
implementation fees, and/or per-unit costs. 

The types of records we are interested in include: 

• Contracts, service agreements, and order forms 
• Purchase orders associated with the above vendors 
• RFP or solicitation documents 
• Task orders issued under cooperative purchasing agreements 

 
 
Response:  
 
There are no such records responsive to your request.  
 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

September 27, 2026 
 
VIA ELECTRONIC MAIL 
Faith Halloway  
faith@databranchus.com 
 
Re:  Freedom of Information Act Request 
 
Dear Faith Holloway, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on July 31, 2026. Please treat this correspondence at the 
response to your request.  
 
You requested the following: 

All products from: Naviance, Schoolinks, Xello, Youscience, and MajorClarity 

We are seeking records from 2022 to now that reflect the pricing structure of any such 
engagement, including (if available), per-unit costs, subscription or licensing terms, 
and/or implementation fees. 

This request covers records such as: 

• Contracts, service agreements, order forms 
• Purchase orders relating to the listed vendors 
• RFP or solicitation documents 
• Task orders issued against cooperative purchasing agreements 

 
Response:  
 
There are no such records responsive to your request.  
 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

September 27, 2026 
 
VIA ELECTRONIC MAIL 
Claire Brooks 
claire@databranchusa.com 
 
Re:  Freedom of Information Act Request 
 
Dear Claire Brooks, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on July 16, 2026. Please treat this correspondence at the 
response to your request.  
 
You requested the following: 

All products from: Edgenuity, Accelerate Education, Bright Thinker, Pearson, Stride, 
Edmentum, Imagine Learning, Subject AI. 

We are seeking records from 2022 to now that reflect the pricing structure of any such 
engagement, including (if available), per-unit costs, subscription or licensing terms, 
and/or implementation fees. 

This request covers records such as: 

• Contracts, service agreements, order forms 
• Purchase orders relating to the listed vendors 
• RFP or solicitation documents 
• Task orders issued against cooperative purchasing agreements 

 
Response:  
 
See the attached record(s) responsive to your request. 
 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

September 27, 2026 
 
VIA ELECTRONIC MAIL 
Natalie Fedorak  
natalie@thedatabranch.com 
 
Re:  Freedom of Information Act Request 
 
Dear Natalie Fedorak, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on July 14, 2026. Please treat this correspondence at the 
response to your request.  
 
You requested the following: 

All products from: 95 Percent Group, Core Learning Edmentum, , iStation, IXL Learning, 
Amplify, Curriculum Associates ( i-Ready Learning), Imagine Learning. 

We aim to find records from 2022 to now that would reflect the pricing structure of any 
engagement with the above vendors. This may include subscription or licensing terms, 
implementation fees, and/or per-unit costs. 

Relevant records may include: 

• Contracts, service agreements, and order forms 
• Purchase orders involving the above vendors 
• RFP or solicitation documents 
• Task orders issued under cooperative purchasing agreements 

Response:  
 
See the attached record(s) responsive to your request. 
 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

September 27, 2026 
 
VIA ELECTRONIC MAIL 
Kristin Bauer  
kristin@databranchusa.com 
 
Re:  Freedom of Information Act Request 
 
Dear Kristin Bauer, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on July 10, 2026. Please treat this correspondence at the 
response to your request.  
 
You requested the following: 

All products from: Centegix, Raptor Technologies, Singlewire, Boxlight, Quicklert, Vivi, 
Audio Enhancement, CareHawk, Valcom. 

We are seeking records from 2022 to now that reflect the pricing structure of any such 
engagement, including (if available), per-unit costs, subscription or licensing terms, 
and/or implementation fees. 

Relevant records may include: 

• Contracts, service agreements, and order forms 
• Purchase orders involving the above vendors 
• RFP or solicitation documents 
• Task orders issued under cooperative purchasing agreements 

Response:  
 
See the attached record(s) responsive to your request. 
 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 



 

 

September 27, 2026 
 
VIA ELECTRONIC MAIL 
Sierra Calloway 
Sierra@thedatabranch.com 
 
Re:  Freedom of Information Act Request 
 
Dear Sierra Calloway, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on July 7, 2026. Please treat this correspondence at the 
response to your request.  
 
You requested the following: 

All products from: Rapid Identity, Tools4Ever, Classlink, Clever, Learn21, ManageAD, 
Tenfold Security, CPSI Publishing. 

We are seeking records from 2022 to now that reflect the pricing structure of any such 
engagement, including (if available), per-unit costs, subscription or licensing terms, 
and/or implementation fees. 

Records we are looking for include: 

• Contracts, service agreements, order forms 
• Purchase orders relating to the above vendors 
• RFP or solicitation documents 
• Task orders issued against cooperative purchasing agreements 

Response:  
 
See the attached record(s) responsive to your request. 
 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
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