
Regular Meeting of the Pleasantdale 107 Board
Wednesday, April 15, 2026 6:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance 

III. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

IV. Consent Agenda 

IV.A. Approve Regular Meeting Minutes of March 
18, 2026

IV.B. Approve Closed Session Minutes of March 
18, 2026

IV.C. Approve April 2026 Personnel Report

IV.D. Approve Payment of March Payroll/April 
Warrants

IV.E. Approve 6-8 Grade Math Resource

IV.F. Approve Board Policy 7:65 (Class Size)

IV.G. Approve Final Staffing Recommendations

IV.H. Resolution Authorizing Certain Payments

V. Administration's Report

V.A. Community Engagement Update

V.B. Professional Learning Update

V.C. Summer Facilities Projects

V.D. Freshmen Preparedness Report

V.E. Review Board Policy 8:95 (Community Relations)

VI. Items for Next Agenda: 

VI.A. Community Engagement Update; Review 
School Board (sec. 2) Board Policies; Approve  
Hot Lunch Fees, Approve FY27 Transportation 
Contract; Approve Cleaning Services FY27; Review 
extracurricular student activities 
(written); Student Services Update; Spring 
Testing Report.

VII. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items) 

VIII. Written Reports



VIII.A. FOIA 

IX. Adjournment



 
MINUTES OF THE BOARD OF EDUCATION 

 
Regular Meeting           Administration Building​ ​     6:00 p.m. – 9:20 p.m.    March 18, 2026 
  
Members Present: 
Tarryne Marchione (Presiding Officer) 
Bill Brockob  
Charles Zona 
Mary Lenzen  
Becky Walters 
Sean Mason (departed at 6:33pm - returned at 7:09pm) 
Jason Nash (arrived at 6:03) 
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​     ​ ​  
ROLL CALL AND 
VISITORS  ​ Present with Superintendent Dave Palzet were district staff, Griffin Sonntag, Jen Ban, 

Sara Poplawski, Jeanine Arundel, James Mukite, Kathleen Tomei, Karen Tokarczyk, 
Tanya Kim, and Board Recording Secretary Jenni Weiler. Several current and former 
students and their parents of Mrs. Tokarczyk were present. Community Members 
Tom Arra, Tom Lisowski, and Karyn Lisowski were present.  

PLEDGE OF 
ALLEGIANCE          The Pledge of Allegiance was recited by members of the Pleasantdale Middle School 

Battle of the Books Team.   
 
DISTRICT 
RECOGNITION 
​ The Board recognized fourth-grade teacher Karen Tokarczyk for receiving the 

Meritorious Service Award from the Illinois State Board of Education. 
OPEN FORUM 

Tom Arra addressed the board regarding the Reimagine D107 Community 
Engagement process. 

  

ACTION NO. 33 
Consent Agenda 

Motion by Lenzen, second by Brockob, that the Board of Education approve the 
consent agenda as presented, consisting of: meeting minutes of the February 18, 
2026, regular meeting; meeting minutes of the February 18, 2026, closed session 
meeting minutes; Approve Payment of February Payroll/March Warrants; March 
2026 Personnel Report; Approve Pleasant Dale Park District Before and After 
School Program Intergovernmental Agreement, Approve Governance and Planning 
(sec. 1) and General School Administration (sec. 3) Board Policies.  Motion carried 
by a roll call of 7 ayes (Brockob, Walters, Mason, Marchione, Zona, Lenzen, and 
Nash). 

 
REPORTS AND DISCUSSION ITEMS 
 
​ Community Engagement Update 
​ Dr. Palzet provided the Board with an overview of the last two Reimagine ​​
​ Community Workshops held on February 26 and March 9.  He also provided ​
​ information on the work of the Facilitating Team.  The work is progressing well; ​
​ however, there are pieces of information that are outstanding before a decision on the 
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​ best path forward can be made.  The Facilitating team will adjust the pace of the ​
​ process to better match when this new information will be available.  
 
​ 6-8 Math Adoption 
​ Assistant Superintendent for Teaching and Learning, Dr. Jennifer Ban, presented ​
​ information regarding a new math resource adoption.  Her presentation included an 
​ overview of the process and feedback from teachers and students about the piloted​
​ programs.  The district has selected Amplify Desmos as the preferred resource for 
​ sixth- through eighth-grade math. The resource adoption will be on the April Board 
​ agenda for approval. 
 
​ Superintendent Advisory Team Report: Facilities 
​ As members of the Superintendent’s Advisory Team for Facilities, Becky Walters and 
​ Bill Brockob shared information about capital projects completed last summer, those 
​ that are ongoing, and projects scheduled for this summer. 
 
​ Class Size Guidelines Policy (7:65) 
​ Drs Palzet and Ban presented additional information to the Board as they consider 
​ changes to the class size guidelines policy (policy 7:65). The presentation focused on 
​ our current class size guidelines and how the policy is implemented in our schools.  
​ Research on best practices related to class size was also presented.  The Board policy 
​ will be updated based on current research, and the policy will be on the April Board 
​ agenda for review. 
 
​ Revision to Board Policy 4:20 (Fund Balance) and 4:35 (Fixed Asset Investment and 
​ Management) 
​ The Board reviewed policies 4:20 and 4:35 and made minor revisions based on ​
​ recommendations from the district auditor. The work “operational” was added to ​
​ 4:20 in regards to fund balances, and a table of useful life of assets and liabilities was 
​ added to policy 4:35. 
 
​ Reject Fire Alarm Replacement Bids 
​ The district received four bids for the Fire Alarm Replacement Project at the March 
​ 5th bid opening. Upon review, two of the bids did not include the full scope of work 
​ specified in the bid documents. The remaining two bids both addressed the complete 
​ project scope but varied in cost by approximately $150,000. Due to the incomplete 
​ submissions and the significant variance between the remaining bids, the ​ ​
​ administration recommended that the Board of Education reject all bids at this time 
​ and evaluate next steps for the project. 
ACTON NO. 34 
Bid Rejection         ​ Recommendation: That the Board of Education reject all bids received for the Fire 
​ Alarm Renovation Project. Motion carried by a roll call of 7 ayes (Brockob, Walters, 
​ Mason, Marchione, Zona, Lenzen, and Nash).  
 

Items for Next Agenda 
Community Engagement Update; Professional Learning Update; Freshman 
Preparedness Report; Approve Staffing Recommendations; Summer Facilities 
Projects Update; Service Contract Approvals.  

​  
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OPEN FORUM          No public comment was made at this time.  
 
 
WRITTEN 
REPORTS​ Freedom of Information Act (FOIA) requests are filled by our FOIA officer, Mr. ​
​ Sonntag.  The district fulfilled the Freedom of Information Act (FOIA) requests ​
​ below: 
​ 1.  Chris Miller of Public Access LLC requested documents showing purchasing ​
​ approval authority parameters by district staff and board members. 
​ 2.  Michael Henry requested records related to background checks of district board 
​ members. 
​ 3.  Karyn Lisowski requested a copy of a report by a consultant to the district from 
​ the years 2000 through 2004. 
​ 4.  Lindsay Dillon requested records of communications related to her children. 
​ 5.  Tom Lisowski requested documents related to consultation fees. 
 
ACTION NO. 35 
Closed Session​ Motioned by Marchione, second by Brockob that the Board move into closed session 
​ at 7:12 PM. Motion carried by a roll call of 7 ayes (Brockob, Zona, Lenzen, ​
​ Marchione, Walters, Mason, and Nash) 
 
ADJOURNMENT     ​Motion by Lenzen, second by Walters, that the regular meeting adjourns at ​
​ 9:20 p.m. Voice vote. Motion carried. 
 
 
App. ​   President ​ ​ ​ ​ ​  Secretary _________________________________ 
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Pleasantdale School District 107 

Personnel Report 

April 15, 2026 
 

1.​ Retirement of Personnel: 
The Superintendent did not receive any letters of retirement. 

 
 

2.​ Resignation of Personnel: 
The Superintendent did not receive any letters of resignation. 
 
 

3.​ Employment of Staff 
The Superintendent recommends hiring Patricia Sabal (Pleasantdale Elementary School 
Psychologist) and Julia Benes (Pleasantdale Middle School 5th grade ELA and Social 
Studies Teacher). 
 
Recommendation: That the Board of Education approve the hiring of Patricia Sabal and 
Julia Benes. 
 
 

4.​ Other Personnel Actions 
The superintendent recommends the approval of employment contracts for Jeanine 
Arundel (PMS Principal), Sara Poplawski (Director of Student Services), Maura Raleigh 
(PMS Assistant Principal).  
 
 
 
 
 
 

 
 
 



REVENUES FY26 Budget March YTD % Realized
Educational $15,836,717 $3,555,743 $10,597,572 66.92%

Operation and Maintenance $1,855,523 $236,877 $1,810,752 97.59%
Debt Service $408,751 $95,049 $264,932 64.82%

Transportation $767,501 $222,064 $630,214 82.11%
IMRF $61,001 $3,001 $71,160 116.65%

Social Security $238,000 $46,078 $180,106 75.67%
Capital Projects $0 $0 $372

Working Cash $361,136 $22,145 $183,863 50.91%
Tort $184,803 $46,078 $128,542 69.56%

Fire Prevention & Life Safety $11,051 $189 $7,993 72.33%
Total $19,724,483 $4,227,225 $13,875,507 70.35%

EXPENSES FY26 Budget March YTD % Used
Educational $15,216,356 $1,285,488 $10,425,665 68.52%

Operation and Maintenance $1,798,569 $100,428 $1,500,995 83.45%
Debt Service $394,193 $0 $355,597 90.21%

Transportation $1,169,624 $344,470 $625,016 53.44%
IMRF $126,370 $9,731 $82,639 65.39%

Social Security $245,420 $22,203 $166,183 67.71%
Capital Projects $3,000,000 $3,045 $1,959,532 65.32%

Working Cash $0 $0 $0 -
Tort $142,839 $0 $142,839 100.00%

Fire Prevention & Life Safety $115,000 $0 $4,398 3.82%
Total $22,208,371 $1,765,366 $15,262,864 68.73%

 SURPLUS (DEFICIT) ($2,483,888) $2,461,859 ($1,387,357)

April 2026 Board Report
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Students  

Class Size 
The Board of Education will establish class sizes that provide a learning environment to meet the 
instructional needs of all students, while also considering practical space constraints and exercising 
prudent fiscal management. 

The Superintendent will be responsible for working with district level administrators as well as building 
administrators to establish class sizes in each school based upon student needs, student 
performance/abilities, grade levels, subject areas, and space availability. For preschool through eighth 
grade, the administration will follow, as close as possible, the procedures outlined below establishing  
class size guidelines and administrative procedures. 

If it is not possible to achieve the class sizes listed below due to space constraints or other variables, the 
administration may consider other teacher arrangements to achieve lower student-to-teacher ratios. 

The administration will provide a report/update on class sizes twice per academic year.   In June, the 
administration will report the planned application of the policy for the following academic school 
year.   In October, the administration will report the results based on actual enrollment. 

Class Size Guidelines & Administrative Procedures 

The guidelines for class sizes in preschool through grade eight will be: 

Preschool: 15 

K-1: 20 

2-3:  24 

4-5:  25 

6-8:  26 

The Superintendent will work with the building level administrators and other district administrators to 
initiate the following steps in determining class sizes: 

1. For each school, the number of sections required to achieve class sizes at or below guidelines in 
each grade level will be determined.   If enough classrooms and resources are available, the class 
sizes will not exceed the guidelines outlined in this policy. 
 

2. If a school does not have enough classrooms to achieve the class sizes at or below the guidelines 
identified for all grade levels, reasonable alternatives for additional classroom space should be 
explored.   Any recommended alternatives that impact programming must be presented to the 
Board. 
 

3. If a school does not have enough classrooms to achieve class sizes near guidelines for all grades, 
the optimal allocation of classroom space will be determined.   The first consideration will be that 
no class sizes will be planned to exceed the targeted classes outlined in this  
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policy.   The second consideration will be the unique needs, characteristics and dynamics of each 
grade level, with priority going to the grade levels that exceed guidelines and have the greatest 
demonstrated needs.   The following may be considered: 

• Student needs, including special education, 504 accommodations, behavioral/discipline, 
social-emotional issues, identified "at-risk" student considerations, English second language 
learners, and acceleration/enrichment needs 

• Academic strengths and/or challenges for the group of students by grade level 
• The make-up of the teaching team (e.g., years of experience, years in the district). 
• Subject areas 
• Space availability and classroom sizes 
• Budgetary constraints as determined by the Board in collaboration with administration 
• Effectiveness of available support services, including co-teaching and/or whole-class (not 

individual or small group aids as identified in IEPs) instructional aides 
• Educational research and best practices 
• Technology benefits 
• Other needs or factors as identified by the administration  

 All other considerations being equal, priority for classroom space will be given to achieving the 
 identified classroom size guidelines at the primary grade levels.   

4. Classes that remain over the guidelines after prioritization and allocation of classroom space will 
be provided a certified teacher assistant or instructional aide at appropriate levels for the core 
subject areas. These partner teachers will be assigned through the third full week of September. 
Thereafter, consideration for additional partner teacher support for classes over the guidelines 
will be brought to the Board on a case-by-case basis but will not be automatically assigned based 
upon numbers alone. 
 

5. The resulting allocation of classroom space, remaining classes that fall above guidelines and 
assignment of teacher support will be reviewed and approved by the Board. 
 

6. The administration may request additional support for classes that fall at or below the guidelines, 
but demonstrate extraordinary needs.   An extraordinary need must be demonstrated according to 
the criteria in step three.   Requests for additional support must be approved by the 
Superintendent and reviewed by the Board. 
 

7. In addition, technology and resource needs must be met for students in classes that exceed 
guidelines, such as computers, microscopes, textbooks, etc.  

ADOPTED:  March 18, 2015 
REVISED: January 16, 2019, April 15, 2026 
REVIEWED: January 15, 2025 

Hattie, J. (2023). Visible learning: The sequel: A synthesis of over 2,100 meta-analyses relating 
to achievement. Routledge. 
 

Belfield, C. (2023). NEPC review: Small class sizes for improving student achievement in 
primary and secondary schools: A systematic review. National Education Policy Center. 



Staffing Grid
PES PMS

2025-26 2026-27 2025-26 2026-27
Certified Staff
Kindergarten 5 3 or 4
Grade 1 4 4
Grade 2 4 4
Grade 3 4 4
Grade 4 4 4
Grade 5 4 4
Grade 6 4 4
Grades 7-8 8 8
Art 1 1 1 1
Music 1 1 3 3
P.E. 1 1 2.7 2.7
IMC (Librarian) 0.5 0.5 0.5 0.5
Health 1 1
Mod Tech/STEM 1 1
Innovative Tchg. 0.5 0.5 0.5 0.5
Gifted/DS 1 1 2 2
Spanish/World Language 1 1 2.5 2.5
ELL 3 3.5 0.5 0.5
Speech 2.6 2.6 LADSE LADSE
Social Worker 1.5 1.5 1.5 1.5
School Psychologist LADSE 1 1 1
Reading 2 2 1 1
Math MTSS 1 1 1 1
Special Ed. 6 6 4 4

Support Staff
Instructional Aides* 12 12 7 6
Library Aides 1 1 1 1
Clerical Aides 1 1 1 1
Lunchroom Aides Varies Varies Varies Varies
Nurse 1 1 1 1
Secretary 1 1 1 1
Custodian 1 1 1 1

Pleasantdale Preschool
Teachers 2 2
Instructional Aides* 3 3
(included in # above)



 
 
 

To:          Dr. Dave Palzet, Superintendent 
From:     Griffin L. Sonntag, Assistant Superintendent for Finance and Operations 
Date:      April 8, 2026 

Re:         Resolution Authorizing Certain Payments 
 

When the Board does not hold a regular monthly meeting, it is best practice to adopt a resolution 
authorizing the administration to process necessary payments on behalf of the District during the 
interim period. This ensures the continued financial operations of the District and allows for 
timely payment to vendors and employees. 

The proposed resolution authorizes the administration to make such payments between the April 
15, 2026 Board of Education meeting and the June 17, 2026 Board of Education meeting. All 
payments made during this period will be presented to the Board for review and approval at the 
June 17, 2026 meeting. 

 
 
Recommendation: Approve the resolution authorizing the administration to make payments 
between the April 15, 2026 Board of Education meeting and the June 17, 2026 Board of 
Education meeting. 
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RESOLUTION 
 

OF THE BOARD OF EDUCATION OF 
 

PLEASANTDALE SCHOOL DISTRICT NO. 107 
COOK COUNTY, ILLINOIS 

 
AUTHORIZING CERTAIN PAYMENTS 

 
 

WHEREAS, the Board of Education of Pleasantdale School District No. 107, Cook 
County, Illinois, (“Board”) has adopted Board Policy 4:50, which provides that due and payable 
bills will be presented to the Board of Education for approval in advance of the first monthly Board 
meeting, and that the Treasurer shall pay those bills upon receipt of a Board order, except that the 
Treasurer is authorized, without further Board approval, to pay Social Security taxes and wages; 
and 

 
WHEREAS, Sections 8-16 and 10-20.19 of the School Code (105 ILCS 8-16, 10-20.19) 

further provide that the Secretary of the Board may certify to the Treasurer the amount of the 
obligations for Social Security taxes and the amount of recurring bills such as utility bills, showing 
the amount and to whom payment is to be made and what budgetary item or items the payment 
shall be debited from, and such certification shall serve as full authority to the Treasurer to make 
such a payment; and 

 
WHEREAS, it is expected that the Board will be obligated to make payment of various 

recurring bills during the period between its meeting of April 15, 2026, and its meeting of June 17, 
2026; and 

 
WHEREAS, it is expected that the Board also will be obligated to make certain non- 

recurring, specified payments during that period; and 
 

WHEREAS, the Board will not have a meeting during the month of May at which to timely 
approve such payments. 

 
NOW, THEREFORE, it is hereby resolved by the Board of Education of Pleasantdale 

School District No. 107, Cook County, Illinois that: 
 

Section 1: The Treasurer is hereby authorized to make payments during the period of April 
15, 2026 through June 17, 2026, upon certification of amounts by the Board Secretary, of wages 
and related Social Security and other taxes and pension contributions, utility bills, and other 
recurring bills, including, but not limited to, the list on Attachment A. 
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Section 2: The Treasurer is  also  hereby authorized  to  make payments, during the period 
of April 15, 2026 through June 17, 2026 on invoices and vouchers from the contractors or vendors 
listed on Attachment B, provided that a) such payments are made pursuant to, and do not exceed 
the amounts provided in, the respective contracts or purchase orders for services and materials 
previously approved by the Board; and b) the Assistant Superintendent for Finance and Operations 
or designee shall review the invoices and vouchers to confirm payments are within those 
parameters, and c) the Secretary shall provide certification of the amounts to the Treasurer: 

 
Section 3: All disbursements made pursuant to this Resolution shall be included in the 

listing of bills presented to the Board at its June 17, 2026 meeting. 
 

Section 4: The Board Secretary and Treasurer are directed to implement this Resolution. 
 

Section 5: This Resolution shall take effect immediately upon adoption. 
 
 

Adopted this 15th day of April, 2026, by the following roll call vote: 
 

AYES: 
 

NAY: 
 

ABSENT: 
 

APPROVED: 
 
 

 
President, Board of Education 

 
DATE: 
 

 
 

ATTEST: 
 
 
 

 
Secretary, Board of Education 

DATE: 
 
 



 

Attachment A 
Recurring Vendor 

 
 
 

1) Employee payrolls 
2) Tax and Social Security remittances, TRS and IMRF 

contributions, 
 Insurance and benefits premiums and contributions, other required 

payroll remittances. 
3) ABM Building Valve 
4)   All-Types Elevators Inc  
5) AT&T  
6) Automated Logic Corporation 
7) BMO Mastercard-Mastercard Corp Client Pa 
8) Climatemp 
9) Rival 5 

10) Discovery Benefits 
11) E2 Services, Inc 
12) ComEd 
13) Educational Benefit Cooperative 
14) Franczek 
15) Grand Prairie Transit 
16) Groot Industries 
17) Guardian - Appleton 
18) IGS Energy 
19)   Just Right Landscaping Services 
20)   Konica Minolta Business Solutions 
21) F3 Law 
22) Nicor Gas 
23) Quadient Leasing USA, Inc 
24) Reliance Standard Life Insurance Company 
25) School District 107 Imprest Fund 
26) TruGreen 
27) T-Mobile 
28) Village Of Burr Ridge 
29) Village of Willow Springs 
30)   Wex Bank 
31) Wex Health 

  
  



 

Attachment B 
Non Recurring Vendor 

 
 
 
 

1) Amazon Capital Services, Inc 
2) Amplify Education 
3) Apple Computer, Inc 
4) Apple Inc 
5) ASCD 
6) ATI Technology Partners 
7) AVI Systems, Inc 
8) Baker Tilly US, LLP 
9) Birch Agency 

10) Blackout Sealcoating, Inc 
11) ParentSquare 
12) BR Bleachers 
13) Centegix 
14) Chicago Metropolitan Fire Protection 
15) Classwork Co 
16) Clear Alternative 
17) Climatemp 
18) Cook County Treasurer 
19) CrisisGo 
20) Dominion Lighting 
21) Edpuzzle, Inc 
22) First Student 
23) Frank Cooney Co 
24) Fredriksen Fire Equipment 
25) Frontline Technologies, Inc 
26) Grainger 
27) Illinois Assoc of Sch Business 

Officials 
28) Illinois Assoc of School Boards 
29) Illinois School Services, Inc. 
30) Illinois Tollway 
31) J & S Plumbing, Inc 
32) Johnson Floor Company, lnc. 
33) Quest Food Management Services 
34) LaGrange Area Dept Of Special 

Education 
35) LaGrange Lock & Safe 
36) MacGill 



37) Midwest Mechanical 
38) Monoprice Incorporated 
39) Mystery Science, Inc 
40) Nelson Fire Protection 
41) Newsela, Inc 
42) NEUCO 
43) Nikao Group, LLC 
44) Quinlan & Fabish 
45) Quality Erectors 1, Inc 
46) Raptor Technologies 
47) Reimbursements 
48) Scholastic Education 
49) Seesaw 
50) Skirmont Mechanical Contractors, 

Inc 
51) Skynet Security 
52) Skyward 
53) TeachingBooks 
54) Teaching Strategies 
55) Tyler Technologies 
56) Veterans Floors Inc 
57) Vista Learning, NFP 
58) Proviso Township Treasurer’s 

Office 
 



 

 

Professional learning is vital to the success of all staff in Pleasantdale 107.  We want our 
professional learning opportunities to be timely, relevant, grounded in best practices, and 
tailored to the needs of our staff members. There are several ways that staff can engage in 
professional learning: 1) district institute days and half days, 2) workshop and conference 
requests, 3) instructional coaching cycles, and 4) our PD Pathways program are just a few.  In 
addition to these options, we are also required by the State of Illinois to make sure each staff 
member completes certain mandated training annually.  Each of the four areas listed above are 
detailed in the executive summary below.   

District Institutes and Half Days 

Each year we plan our district institutes to align with the goal areas of the district’s strategic 
plan.  Topics for this year’s institutes included: an MTSS overview for all staff, training on 
Skyward Q and Parent Square, and team/grade level planning time.  This year was also a CPR 
training year, so all of our staff have been or will be trained on CPR by the end of this school 
year.  In addition to these activities on institute days, we also took advantage of a new program 
from West 40 called EmpowerEd.  These are free professional learning and networking 
sessions that are available to all West 40 districts. This year both in-person and virtual sessions 
were offered on most of the institute days. Specials teachers attended job-specific networking 
and training sessions, social studies and science teachers attended literacy in the content area 
sessions, and all of our instructional aides attended an in-person session for paraprofessionals.  
We also requested some in-house professional learning through EmpowerEd on these institute 
days.  One strand was on Building Teacher Leader Capacity, which was designed for district and 
building teacher leaders.  We had one introductory session in October and three follow-up 
sessions after school in the spring: Fostering Psychological Safety, Having Difficult 
Conversations, and Running Effective Meetings. The other strand was for instructional aides 
and the teachers who work with aides. Teachers from both buildings attended a session this 
spring on Teachers Supporting Paraprofessionals, and our instructional aides attended a 
training on working with cooperating teachers.  Our intention is to continue this series next year 
with the teachers and instructional aides going through training and planning time together.   

Workshop and Conference Requests 

This year a total of 45 staff members requested to attend a variety of workshops and 
conferences.  These requests included content-specific conferences: ACTFL for world 
language, IAHPERD for PE/health, ASCD kindergarten conference, IDEAcon for technology, 
Illinois Reading Conference for ELA, math sessions through MCMI, coaching conferences, and 
the NSTA (National Science Teachers Association) Annual Conference In Minneapolis, MN.  

Instructional Coaching Cycles 

Teachers can sign up for an instructional coaching cycle with one of our five trained coaches in 
two different ways.  One option is that the teachers who are in the second year mentoring 
program can choose to do a cycle to help work towards the stretch goals they have set for the 



year.  The other option is to do a coaching cycle through the PD Pathways program and earn 
one hour of in-district credit.  This year five teachers took advantage of instructional coaching 
cycles. We’ll be working on several ways to expand instructional coaching for next year, 
including making it a part of the second year teacher experience.   

PD Pathways 

Professional Development (PD) Pathways is a way for teachers to select and complete 
professional development options at their own pace. At the same time, they can also earn credit 
toward lane advancement on our salary schedule. The PD Pathways options qualify for 
in-district workshop credit, and teachers can earn one (1) semester hour of credit for every 
twelve (12) clock hours of work. Teachers can earn a maximum of 36 clock hours (equal to 3 
semester hours) per school year.  Topics range from Apple Teacher to Google Certified 
Educator to SeeSaw Ambassador and more. Teachers can also propose options that are 
approved by the Assistant Superintendent of Teaching and Learning in advance.  Each teacher 
who chooses a pathway to work on is assigned a coach.  The coach and teacher meet, come 
up with a plan, and the coach checks in on the teacher as they work through the pathway.  Once 
completed, the teacher submits evidence and the business office is notified for lane 
advancement purposes.  We currently have 10 teachers who have either started or completed 
a PD Pathway this school year.  Chosen paths have included Schoology training, instructional 
coaching cycles, and various other self-paced courses. We will continue to encourage our 
teachers to take advantage of this annual opportunity for both learning and salary advancement.  

Summer Work and Professional Learning 

We will be continuing our “Pleasantdale PD from Your Patio” series this summer after it was a 
huge success in the Summer of 2025. These are virtual workshops led by our teachers for 30, 
45 or 60 minutes that can be accessed from anywhere.  Last summer’s 22 sessions covered 
topics that drew from five categories: Literacy, Math, English Language Learning, Instructional 
Technology, and Skyward.  We had a total of 45 staff members attend at least one session 
this summer, and total attendance at all of the sessions combined was just under 200!  The call 
for proposals went out prior to spring break and the brochure of offerings will come out in May.  
Finally, teachers will engage in summer curriculum projects.  Various teacher teams will be 
working with district and building leaders on MTSS, SEL, executive functioning, and on other 
curricular projects. We look forward to a productive summer! 
 
 
 
 
 
 



 

 

To: Dr. Dave Palzet, Superintendent 
From: Griffin L. Sonntag, Business Manager/CSBO 
Date: April 9, 2026 
RE: Spring Break and Summer Projects Update 
 

Maintaining our facilities and ensuring the safety of our students, staff, and families remains a 
top priority. Each year, the district undertakes projects to enhance the safety, functionality, and 
overall condition of our schools. On February 25, 2026, the Facilities Advisory Team met to 
review the on Summer 2025 projects, preview planned work for Summer 2026, and examine 
updates to the Five-Year Capital Planning Report. 

Since that time, the Operations and Facilities team made significant progress over Spring Break, 
completing several projects across the district. These efforts included improvements to 
instructional and student spaces, such as the removal of bleachers and installation of wall 
padding in the PMS south gym, updates to the 8th grade bulletin board and TV, and floor repairs 
in Room 23. 

The team also focused on organization and efficiency, completing the reorganization of the PES 
gym/APR lighting areas, the storeroom across from the art room, and the boiler room. Health and 
maintenance improvements included installing a paper towel dispenser and cup holder in the 
nurse’s office, replacing the nurse bathroom fan, and cleaning vents along with replacing ceiling 
tiles in the office area. Infrastructure updates included boiler drive improvements and 
replacement of cement parking lot stoppers. Collectively, this work reflects our continued 
commitment to safe, efficient, and well-maintained learning environments. 

In addition to the projects outlined in the Five-Year Capital Planning Report, the administration 
has identified several additional projects to be completed this summer. Some will be completed 
by district staff, while others will require outside vendors. At this time, many costs remain 
estimates as we continue to gather quotes. The total projected cost is approximately $435,000 
and has been incorporated into the budget. 

A detailed list of these additional summer projects is provided below for your review. Each item 
supports our ongoing efforts to maintain and improve district facilities. 

 
 
 
 
 
 
 
 
 
 



 

 

 
 

Summer 2026 Capital Equipment and Projects 
KDG and 7th Grade Furniture Replacement 
New PES Moveable Wall with Inlay Door 
New PES Gymnasium Floor 
Completion of PES Apple Ready Classroom Project 
PES/PMS Begin Classroom Painting Refresh Project 
PES/PMS Landscaping Maintenance 
PES Parking Lot Seal Coating 
PMS Gymnasium Floor Sealing 
PMS Sump and Sanitary Pump Replacements 
PES/PMS Internal and External Signage 
PES/PMS Year 1 Safety Items 
PES/PMS Various Life Safety Items 
PES/PMS Miscellaneous Painting 
PES/PMS Miscellaneous Plumbing  

 



 

 
Background: The township has administered a Freshman Preparedness Survey for several years. The 
survey was not administered during the 2020-2021 or 2021-2022 school years due to the COVID-19 
pandemic. The township superintendents created the survey, which is distributed to students 
electronically through a third-party vendor, School Perceptions. Previous administrations of the survey 
have yielded low response rates because the distribution lacked uniformity. In previous years, a link was 
distributed to students through Infinite Campus, and they were asked to complete the survey. This 
methodology resulted in response rates between 10% and 25%. Beginning in 2023, the survey was 
administered to all students through PE classes, achieving a 90% response rate. The survey asks students 
questions in eleven (11) categories (respondent information, curriculum/programs, special services, life 
at middle school, learning at middle school, bullying, adjustments, life at high school, learning at high 
school, overall preparedness, and comments). The questions ask students to reflect on their experiences 
transitioning to high school and provide a clearer picture of how well prepared they believe they were 
for the transition. In addition to the survey data, Lyons Township High School distributes class grade 
information to the associate schools. These data include the number of Pleasantdale and Township 
students who earned A, B, C, D, or F grades in core academic classes. For the purpose of this report, core 
academic classes include math, English, social studies, science, and world language. Finally, associate 
schools are provided with their students' grade point averages (GPA) compared to the entire freshman 
class.  
  
Preparedness Data: The overall takeaway from the Freshman Preparedness Survey is that our students 
transition well to LTHS and report being well prepared for the academic rigors and social aspects of high 
school. This year, 73 of our 97 (75%) Pleasantdale graduates completed the survey. Pleasantdale 
graduates make up about 10% of the freshman class at LT and represent that same percentage on the 
survey. The timing of the survey is strategic, as we aim to gather feedback from students at the end of 
their first semester, after completing their first round of finals. This year, the survey was given in early 
March. When analyzing the data, it is important to remember that respondents are 15 years old, which 
may be some students' first time completing a perception survey. The questions are simple sentences, 
and the responses are generally Likert-scale (e.g., great, good, fair, poor). The survey generates rich data 
that allows us to plan programming and set a direction for improvement. The data presented in this 
report support initiatives the district has been implementing or programs put in place to improve 
students' preparedness or outcomes.  
  
As we consider the data, we find that our graduates report being well prepared for high school. When 
students reflect on their middle school experience, the overwhelming majority respond positively. Over 
82% of students reported feeling safe at their middle school, and 82% reported being able to identify an 
adult with whom they had a personal connection (responding "Always" or "Usually"). 84% of students 
also responded "Always" or "Usually" when asked whether they could identify at least one adult they 
could talk to about classwork when needed. Finally, nearly 76% of students felt they were treated fairly 
and respectfully in middle school. As students transitioned to high school, we found that over 89% of our 
graduates participate in a club, sport, or activity outside the classroom. When we consider students' 
perception of their executive functioning skills, 87% reported knowing how to keep their materials 
organized, and 96% reported knowing how to get help at school when needed. Socially, our students fit 
in as well. When asked to respond to the question "I have friends at school," over 98% of students 
selected either "Strongly Agree" or "Agree." The top four areas students reported struggling with when 
transitioning to high school were: Fitting in with new people, keeping up with homework, balancing 

 



 

academic and co-curricular activities, and finding classes.  When asked to rate their preparedness across 
a variety of categories, students were given four options: Great, Good, Fair, and Poor, with "Great" and 
"Good" positively correlated and "Fair" and "Poor" negatively correlated. Our students' perception of 
their preparedness was very high. The table below shows our students' perceptions of core academic 
classes compared with those of the entire LTHS freshman class.  
 
Table 1: Preparedness by Core Academic Class 

 Pleasantdale Lyons Township High School 

Great Good Fair Poor Great Good Fair Poor 

Math 65.8% 23.3% 9.6% 1.4% 51.3% 32.7% 11.6% 4.2% 

English 52.1% 37% 9.6% 1.4% 46.2% 39.5% 12.6% 1.7% 

Science 40.3% 36.1% 19.4% 4.2% 38.4% 38.9% 17.1% 5.5% 

History 52.2% 34.7% 8.3% 1.4% 49.7% 36.6% 10.9% 2.5% 

World Language 47.2% 20.8% 11.1% 5.6% 41.3% 30.8% 12.3% 4.8% 

    
The positive feedback continued as students considered their preparedness in additional areas related to 
academic success.   Students were asked how well prepared they were in academics, study skills, time 
management, stress management, and overall preparedness.  The table below shows our graduates’ 
responses compared with those of the entire LTHS freshman class. 
 
Table 2: Freshman Preparedness by Category  

 Pleasantdale Lyons Township High School 

Great Good Fair Poor Great Good Fair Poor 

Academics 64.3% 30% 5.7%  50.6% 39% 7.2% 2.1% 

Study Skills 40% 30% 24.3% 5.7% 34.1% 34.2% 20.4% 9.8% 

Time Mgmt 35.7% 34.3% 24.3% 5.7% 30.2% 38.3% 21.7% 8.5% 

Stress Mgmt 37.1% 30% 24.3% 7.1% 30.6% 34.4% 20.2% 13% 

Overall  48.2% 35.7% 16.1%  37.9% 43.2% 15.5% 3.1% 

 

 



 

Academic Outcomes: As stated above, Lyons Township High School provides associate schools with 
first-semester data. These data allow us to compare the preparedness data with actual student 
outcomes. The students' grade distribution data can confirm or refute what we see in our perception 
data. Comparing these two data sets shows that our student outcomes are near or above those of the 
entire freshman class. The vast majority of our students earn A's and B's in their classes, which mirrors 
the data from the perception survey. Below are six tables outlining our students' grades in the core 
academic classes for the first semester compared with those of the township freshmen. 
 
Table 3: Math 

 A B C D F 

107 204 107 204 107 204 107 204 107 204 

Alg Accel 6 132 20 107 3 34 1 10   

Alg 2 Honors 14 31 3 5 1 3 1    

Alg Prep 3 56 9 49 2 26 4 19  2 

Geo Accel 6 42 1 18 1 3  1   

Geo Honors 2 86 5 40 2 7     

Total 31 347 38 183 9 73 6 30 0 2 

 

Table 4: English 

 A B C D F 

107 204 107 204 107 204 107 204 107 204 

English I Accel 9 124 7 88 3 15 1 2   

English I Honors 21 159 10 63 1 6  1   

English I Prep 5 27 10 111 11 62 4 16 1 3 

Total 35 310 27 262 15 83 5 19 1 3 

 
 
 
 

 



 

Table 5: Science  

 A B C D F 

107 204 107 204 107 204 107 204 107 204 

Bio Accel 32 266 9 132 6 21  2  1 

Bio Prep 9 43 10 99 12 63 2 25  4 

Intro to Health Care 3 18 5 15 1 5  3   

Total 44 327 24 246 19 89 2 30  5 

 
Table 6: Social Studies  

 A B C D F 

107 204 107 204 107 204 107 204 107 204 

AP Human Geo 14 119 12 105 6 44 2 14   

World History  19 192 14 112 15 50 2 17  3 

Total 33 311 26 217 21 94 4 31  3 

 
Table 7: World Language (Not Including Spanish) 

 A B C D F 

107 204 107 204 107 204 107 204 107 204 

French  4 111 1 11       

German 2 12 2 7       

Italian 2 34 2 5 1      

Latin Accel 1 12 1 6 1 1  1   

Total 9 169 6 29 2 1  1   

 

 



 

 
 
Table 8: World Language (Spanish) 

 A B C D F 

107 204 107 204 107 204 107 204 107 204 

Spanish I Accel 4 17  8       

Spanish I Prep 1 21 1 11  1  2   

Spanish II Accel 24 136 5 48 1 7     

Spanish II Prep 10 37 4 38  18  3   

Total 39 211 10 105 1 26  5   

 
Finally, our school received a Grade Point Average (GPA) comparison.  The charts below show that 
Pleasantdale graduates perform at or above the township norm for both weighted and unweighted GPA. 

Weighted: Unweighted: 

  

 
 

 
 

 



 

 
 
Takeaways from the Data: The data provided to associate schools from Lyons Township High School 
helps our district gauge the effectiveness of programs and initiatives. Likewise, it allows us to reflect on 
our current practices and make necessary course corrections. As we review the data, we find several 
highlights and a few areas to focus on for improvement over the next few years.     

●​ The transition to LTHS is smooth for our students. 
●​ Students report that they are well prepared for the rigors of high school, and the distribution of 

A's and B's would support that perception. 
●​ Students report a positive experience at middle school. 
●​ Our students perform well academically, often outperforming the township comparison group. 
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Community Relations 

Parental Involvement 

In order to assure collaborative relationships between students’ families and the District, and to 
enable parents/guardians to become active partners in their children’s education, the Superintendent 
shall: 

1. Keep parents/guardians thoroughly informed about their child’s school and education. 

2. Encourage parents/guardians to be involved in their child’s school and education. 

3. Establish effective two-way communication between parents/guardians and the District. 

4. Seek input from parents/guardians on significant school-related issues. 

5. Inform parents/guardians on how they can assist their children’s learning. 

The Superintendent shall periodically report to the Board on the implementation of this policy. 
In accordance with the Every Student Succeeds Act (ESSA), Pleasantdale School District 107 
recognizes that meaningful parent and family engagement is essential to improving student 
achievement.  Pleasantdale School District 107 (LEA) will partner with families to support student 
learning and school improvement efforts by: 

• Joint Development of the LEA Plan and Improvement Strategies 

• Building Capacity in Schools for Effective Engagement 

• Coordination with Other Programs 

• Annual Meeting and Evaluation 

• Using Evaluation Results for Continuous Improvement 

• Family Participation in School Activities and Advisory Roles 

 

CROSS REF.: 8:90 (Parent Organizations)  

ADOPTED: November 14, 2007 

REVISED: January 17, 2024, May 20, 2026 



 
 
 

This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., received March 10, 2026. You have requested that Pleasantdale 
School District 107 produce the following public records: 

 
Requested by: Jomer Genite, Data Acquisition Specialist, SmartProcure 

 
Request 
dated: 
March 
10, 2026 
 

SmartProcure is submitting a public records request to the Pleasantdale School 
District #107 for all current employee/staff contact information. The request is 
limited to readily available records without physically copying, scanning, or printing 
paper documents. Any editable electronic document is acceptable. 
 
The specific information requested from your record-keeping system is: 
 
1. First Name 
2. Last Name 
3. Position Title 
4. Department 
5. Direct Phone Number (if does not exist, list main phone number with extension) 
6. Business Cell Phone (if provided by Pleasantdale School District #107) 
7. Email Address 
8. Office Address (Address, City, State, Zip) 
 
As an added security and privacy measure, there will be a unique upload link for 
any new requests moving forward, including this one. We appreciate your 
assistance towards this request. You may also attach the information to this email. 
https://upload.smartprocure.com/?id=c2RqPWEyYlZQMDAwMDAwc25MTllBWSZz
dD1JTCZvcmc9UGxlYXNhbnRkYWxlU2Nob29sRGlzdHJpY3QxMDcmb3JnaWQ9
MTAwMzM5 
 
If this request was misrouted, please forward it to the correct contact person and 
reply to this communication with the appropriate contact information. 
 
If you have any questions, please feel free to respond to this email, or I can be 
reached at the phone number below in my signature. 
 
Regards, 
 
Jomer Genite 
Data Acquisition Specialist 
SmartProcure 
Direct: (561) 609-6072 
 
 

Response 
Dated: 
March 
17, 2026 

Response: Documents were uploaded to website per your request. 

 

https://upload.smartprocure.com/?id=c2RqPWEyYlZQMDAwMDAwc25MTllBWSZzdD1JTCZvcmc9UGxlYXNhbnRkYWxlU2Nob29sRGlzdHJpY3QxMDcmb3JnaWQ9MTAwMzM5
https://upload.smartprocure.com/?id=c2RqPWEyYlZQMDAwMDAwc25MTllBWSZzdD1JTCZvcmc9UGxlYXNhbnRkYWxlU2Nob29sRGlzdHJpY3QxMDcmb3JnaWQ9MTAwMzM5
https://upload.smartprocure.com/?id=c2RqPWEyYlZQMDAwMDAwc25MTllBWSZzdD1JTCZvcmc9UGxlYXNhbnRkYWxlU2Nob29sRGlzdHJpY3QxMDcmb3JnaWQ9MTAwMzM5


As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying 
requests for records under the Freedom of Information Act. The District's responses attached to 
this email intend to be fully responsive to your specific request. If we have misinterpreted your 
request, please clarify your request to him in writing. 

 
You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email. 



 

 

March 25, 2026 
 
Delivered via Email 
Tom Lisowski 
11009ws@gmail.com  
 
Dear Mr. Lisowski: 
  
This letter is in response to your Freedom of Information (“FOIA”) request to Pleasantdale School 
District 107 dated March 11, 2026. Specifically, you requested the District provide you the 
following information: 
 
“Consultant fees for the following list: 

1. Any fees used to pay Survey Monkey including any additional payments to the 
company in 2023 

2. All costs paid to the consultant Jennifer Volk and her company who was hired for the 
Reimagine Pleasantdale campaign for 2025 and 2026.  

3. Please include the costs to housing costs for visiting consultants for the February 26 
meeting.  

4. All costs paid to the architect hired in 2025-2026 for the “Reimagine Pleasantdale” 
campaign” 

 

Enclosed please find records responsive to your request.  

 
Respectfully,    
Griffin Sonntag  
Pleasantdale School District 107 FOIA Officer  

 

 

mailto:11009ws@gmail.com
https://hyasearch.com/
https://hyasearch.com/


 

 

March 27, 2026 
 
VIA ELECTRONIC MAIL 
Missy Westerhoff 
mwesterhoff66@gmail.com 
 
Re:  Freedom of Information Act Request 
 
Dear Missy Westerhoff,  
 
The School District received your request for records pursuant to the Freedom of Information Act 
(the “Act”) on March 13, 2026. Please treat this correspondence at the response to your request.  
 
You requested the following: 
 
Please provide all emails, text messages, drawings, and any other forms of communication that 
reference Howard Avenue in Willow Springs for the period from June 1, 2023, through March 13, 
2026. This request includes communications from current and former Board members, school 
employees, and any interactions involving outside organizations. This includes, but is not limited 
to, communications with local fire and police departments, Pleasantdale Park District officials, 
Willow Springs Village officials, and architectural/engineering firms that may have provided 
drawings or advice. Additionally, please reference any Board meetings where Howard Avenue was 
on the agenda or discussed. For full disclosure, I am a resident of Howard Avenue. After attending 
my first Reimagine Pleasantdale meeting on March 12, 2026, I learned of a plan to promote access 
to the elementary school from Howard Avenue. I believe, and I suspect that my neighbors would 
agree, that this plan would negatively impact our quiet community. Please respond by sending the 
information in electronic format to my email. If there are any costs associated with this request, 
kindly inform me beforehand. 
 
Response:  
Please see the attached disclosures responsive to your request. Board meeting information can be 
found at D107.org <School Board<Meetings & Agendas. 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 

mailto:mwesterhoff66@gmail.com


 

 

March 30, 2026 
 
VIA ELECTRONIC MAIL 
Keith Bailey 
kmldbailey@ameritech.net 
 
Re:  Freedom of Information Act Request 
 
Dear Keith Bailey 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on March 23, 2026. Please treat this correspondence at the 
response to your request.  
 
You requested the following: 
 
Dear FOIA OFFICERS, 
I am the Membership Chairman for the West Lake Shore unit of the Illinois Retired 
Teachers Association, could you please email the teacher/s who will be retiring at the 
end of this school year 2026. We are an organization of 40,000+ that represents retired 
teachers throughout Illinois to protect their retirement benefits. 
All we need are their name and school email address. 
Thank you so much! 
Keith Bailey 
Membership Chairman 
West Lake Shore Unit of IRTA 
 
Response:  
 
Please see the attached letters with the requested information. 
 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
 

mailto:kmldbailey@ameritech.net


 

 

March 31, 2026 
 
VIA ELECTRONIC MAIL 
CT Mills 
outreach@educatorsupportnetwork.org 
 
Re:  Freedom of Information Act Request 
 
Dear CT Mills, 
 
The School District received your request for records pursuant to the Freedom of 
Information Act (the “Act”) on March 24, 2026. Please treat this correspondence at the 
response to your request.  
 
You requested the following: 
 

Dear Records Officer, 

Pursuant to the Illinois Freedom of Information Act (FOIA) – 5 ILCS 140/1 et seq., I 
respectfully request electronic copies of any existing records that identify the 
employee(s) responsible for or overseeing any of the following functional areas at the 
district or central office level: 

1. Curriculum & Instruction / Teaching & Learning 
2. Career & Technical Education (CTE) and STEM 
3. English Language Learner (ELL) 
4. Technology / Information Technology / Computer Science 
5. Library / Media Services 
6. Core Academic Subjects, including: 

o English Language Arts (ELA) 
o Mathematics 
o Science 
o Social Studies 

For any responsive existing record, I am seeking the employee’s: 

• Full Name 
• Official Job Title 
• District-Issued Work Email Address 

mailto:outreach@educatorsupportnetwork.org


 

 

If one employee is responsible for more than one area, please indicate that accordingly. 

This request is limited to existing records only and does not require the creation of a 
new record. If no responsive records exist for a listed area, please confirm that in 
writing. 

Electronic delivery by email is preferred. 

Thank you for your assistance. 

Sincerely, 

CT Mills 
Public Info Access LLC 
984-303-8215 

Response:  
Please see the attached responsive documents. 

 
 
Respectfully,  
Griffin Sonntag 
Pleasantdale School District 107 FOIA Officer 
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