
Pleasantdale 107 Board of Education Meeting
Wednesday, September 18, 2024 6:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance 

III. Public Hearing - Budget 

III.A. Declare Budget Hearing Open at ______ 
p.m.

III.B. Presentation/Discussion of 2024-2025 
School District Budget

III.C. * Motion to Adopt the 2024-2025 School 
District Budget as Presented

IV. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

V. Consent Agenda 

V.A. Approve Regular Meeting Minutes of August 14, 
2024

V.B. Approve Closed Session Meeting Minutes of 
August 14, 2024

V.C. Approve Payment of August Payroll/September 
Warrants

V.D. Declassify Closed Session Minutes 

V.E. Approve September 2024 Personnel Report

V.F. Approve Section 5 (Personnel) Board Policies

V.G. Approve Overnight Field Trips per Board Policy 
6.240

VI. Reports and Discussion Items

VI.A. Informational Updates 

VI.A.1. Facilities Development

VI.A.2. Appoint a district official to serve on 
the Lyons Township Treasurer's Office Board of 
Trustees 

VI.A.3. Review Superintendent 2024-25 Goals

VI.B. Administration Reports

VI.B.1. Curriculum Review Cycle Update 

VI.B.2. Class Size Update

VI.B.3. Review Board Policy Section 6 (Curriculum 
and Instruction)

VII. Items for Next Agenda: Facilities 
Update; Approve Superintendent 2024-25 Goals; 



Approve Curriculum and Instruction (sec. 
6) Board Policies; Elementary/Middle School 
Improvement Plans; Adopt Proposed Tax Levy; 
Review Superintendent Evaluation Tool; Review 
Finances (sec. 4) Board Policies.

VIII. Open Forum: Board Policy 2:230 (those 
wishing to speak will be given time to address 
the Board regarding agenda or non-agenda items)

IX. Closed Session

X. FOIA

XI. Adjournment



 

 

 
To: Dr. Dave Palzet, Superintendent 
From: Griffin L. Sonntag, Assistant Superintendent for Finance and Operations 
Date: September 11, 2024 
Re: Final Budget 
 
Executive Summary 
 
The Tentative Budget was presented at the August 14, 2024, Board of Education meeting. No 
changes were made to the final budget. 
 
Please see the FY25 Final Budget Summary on the following page. 
 
Timeline for budget adoption: 
The tentative budget was presented at the August 14, 2024, Board of Education meeting and 
placed on display for more than 30 days. A budget hearing will be held on Wednesday, 
September 18, 2024, at 6:00 p.m. in the Pleasantdale School District 107 Administration 
Building.  The FY25 Budget will be formally adopted at the Board of Education meeting 
following the budget hearing on September 18th. 
 
Conclusion: 
A budget is a roadmap constructed using the best information available at the time it is made. As 
we continue to update and upgrade our facilities, this final budget will continue to be fiscally 
responsible for Pleasantdale School District 107's taxpayers while offering our students the 
highest levels of education every single day.  
 
 
 
 



UNAUDITED FY25 FINAL BUDGET INTERFUND PROJECTED
FUND BALANCE REVENUES EXPENDITURES SURPLUS TRANSFER FY25 ENDING

FUNDS as of July 1, 2024 2025 2025 (DEFICIT) FY25 FUND BALANCE
EDUCATION 12,090,059.74        15,077,624.50          14,665,405.57       412,218.93                           12,502,278.67       
O&M 2,335,437.08           1,598,808.00             1,724,216.48          (125,408.48)                          (600,000.00)           1,610,028.60          
TRANSPORTATION* 1,240,766.42           637,177.00                 931,915.40               (294,738.40)                          946,028.02               
WORKING CASH 1,044,585.07           361,136.07                 0.00 361,136.07                           (500,000.00)           905,721.14               
OPERATING FUNDS 16,710,848.31        17,674,745.57          17,321,537.45       353,208.12                           (1,100,000.00)       15,964,056.43       

IMRF 282,610.53                26,669.67                    126,370.00               (99,700.33)                             182,910.20               
SOCIAL SECURITY 226,989.24                242,859.75                 236,420.00               6,439.75                                 233,428.99               
TORT 159,836.36                182,910.50                 127,991.00               54,919.50                              214,755.86               
LIFE SAFETY 309,567.76                86,033.50                    115,000.00               (28,966.50)                             280,601.26               
OTHER FUNDS 979,003.89                538,473.42                 605,781.00               (67,307.58)                             -                                911,696.31               

CAPITAL PROJECTS 1,426,267.52           10,000.00                    2,478,097.10          (2,468,097.10)                     1,100,000.00        58,170.42                  

BOND & INTEREST 160,228.87                406,751.00                 374,015.00               32,736.00                              192,964.87               
SURPLUS (DEFICIT) 18,629,969.99      20,779,430.55    (2,149,460.56)             -                     17,126,888.03    

19,276,348.59        285,900.54 17,126,888.03    

*expecting $400,000 charge for FY24 forthcoming

FY25 FINAL BUDGET

PLEASANTDALE SCHOOL DISTRICT 107
FY25 FINAL  BUDGET
SEPTEMBER 18, 2024



 

 

 

Certification of Budget 

  

 I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary 
of the Board of Education, Pleasantdale School District Number 107, Cook County, Illinois (the 
“Board”), and as such official, I am the keeper of the records and files of the Board. 

 

 I certify that the foregoing constitutes a full, true, and complete copy of the Budget 
Resolution, July 1, 2024, to June 30, 2025, of the Board, adopted on the 18th day of 
September 2024. 

 

 I do further certify that the deliberations of the Board on the adoption of said 
resolution were conducted openly, that the vote on the adoption of said resolution was taken 
openly, that said meeting was called and held at a specified time and place convenient to the 
public, that notice of said meeting was duly given to all of the news media requesting such 
notice, that said meeting was called and held in strict compliance with the provisions of the 
Open Meetings Act of the State of Illinois, as amended, and with the provisions of the School 
Code of the State of Illinois, as amended, that the Board has complied with all of the 
provisions of said Act and said Code and with all the procedural rules of the Board. 

 

 IN WITNESS whereof, I hereunto affix my official signature on the 18th day of 
September 2024. 

 

 

 

________________________________ 

Mary Lenzen 

Secretary, Board of Education 

 

 



RESOLUTION TO ADOPT BUDGET 
 
 

WHEREAS, the Board of Education has made the tentative budget for the 2024-
2025 school year available for public inspection for at least 30 days prior to adoption; and 

 
WHEREAS, the Board of Education has held a public hearing prior to adoption; 
 
NOW, THEREFORE BE IT RESOLVED by the Board of Education of the 

Pleasantdale School District No. 107, Cook County, Illinois, as follows: 
 
Section 1. The fiscal year for the school district is declared to be July 1, 2024 

through June 30, 2025. 
 
Section 2. The Board of Education does hereby approve the final budget attached 

hereto for the 2024-2025 school year. 
 
Section 3. This resolution shall be in full force and effect upon its adoption. 

 
Member  ____________________  moved and Member  ____________________   
 
seconded the motion that this resolution as presented and read by title be adopted. 
 
After a full and complete discussion thereof, the President directed the Secretary to call 
the roll for a vote on the motion to adopt the resolution with the following votes: 
 
Ayes:  ____________________________________________________________ 
 
Nays:  ____________________________________________________________ 
 
Absent: ____________________________________________________________ 
 
 
Adopted: September 18, 2024 
 

 
 
 

   ____________________________________ 
                  President, Board of Education 

  
 
 
 

 ____________________________________ 
                 Secretary, Board of Education   
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District Type:
x School District

Joint Agreement

Accounting Basis: - June 30, 2025
Cash

X Accrual
Is this an amended budget? No

Date of Amended Budget:

District Name:
District RCDT No: SD ######

If your FY2024 AFR states that you need to do a deficit reduction plan and your FY2025 budget is balanced, please state the
measures you took to have your budget become balanced.  (Bckgrnd-Assumpt 25-26)

Budget of ,  County of ,
State of Illinois, for the Fiscal Year beginning .

 WHEREAS the Board of Education of , 

   County of ,  State of Illinois, caused to be prepared in tentative form a budget, and the Secretary

   of this Board has made the same conveniently available to public inspection for at least thirty days prior to final action thereon;

AND WHEREAS a public hearing was held as to such budget on the 18th day of ,     20 24 ,
   notice of said hearing was given at least thirty days prior thereto as required by law, and all other legal requirements have been complied with;

NOW, THEREFORE, Be it resolved by the Board of Education of said district as follows:   

Section 1:  That the fiscal year of this school district be and the same hereby is fixed and declared to be 

   beginning .

Section 2: That the following budget containing an estimate of amounts available in each Fund, separately, and expenditures from each be 

   and the same is hereby adopted as the budget of this school district for said fiscal year.

The budget shall be approved and signed below by members of the School Board.  Adopted this 18th day of , 20 24
   by a roll call vote of Yeas, and Nays, to wit:

*
** Type in the members who voted "YEA" nor "NAY".  Actual school board member signatures are not required for electronic submission.

(1) A certified copy of this document must be filed with the county clerk within 30 days of adoption as required 
by Section 18-50 of the Property Tax Code (35 ILCS 200/18-50).  

(2) Districts are required to submit the adopted/amended budget electronically to ISBE within 30 days of adoption or by October 30,
whichever comes first. Budgets are submitted through IWAS: https://apps.isbe.net/iwas/asp/login.asp?js=true
Please type the member signatures before submitting to ISBE.  We do not accept PDF copies.

SD50-36/JA50-39 5/24

ILLINOIS STATE BOARD OF EDUCATION

SCHOOL DISTRICT/JOINT AGREEMENT BUDGET FORM *

School Business Services Division

To determine if the budget is balanced, 
complete all pages of the budget first. 

Pleasantdale SD 107

July 1, 2024

(MM/DD/YY)

06016107002

September

June 30, 2025

and ending

September

Pleasantdale SD 107

Pleasantdale SD 107

July 1, 2024

Cook

Cook

June 30, 2025

July 1, 2024 and ending

ADOPTION OF BUDGET  

** MEMBERS VOTING YEA: ** MEMBERS VOTING NAY:

Based on the 23 Illinois Administrative Code-Part 100 and inconformity with Section 17-1 of the School Code. 



MINUTES OF THE BOARD OF EDUCATION

Regular Meeting Administration Building 6:00 – 8:04 p.m. August 14, 2024

Members Present:
Tarryne Marchione (Presiding Officer)
Bill Brockob
Charles Zona
Mary Lenzen
Becky Walters
Jason Nash
Sean Mason

ROLL CALL AND
VISITORS Present with Superintendent Dave Palzet were staff members Jennifer Ban, Griffin

Sonntag, Sara Poplawski, James Mukite, Jeanine Arundel, and Maura Raleigh and
Board Recording Secretary Jenni Weiler. Community members in attendance
included Samantha Mason. Students in attendance included Max Mason and Oliva
Mason.

PLEDGE OF
ALLEGIANCE The pledge of allegiance was recited by the Board of Education members.

OPEN FORUM No public comment was made at this time.

BOARD MEMBER
APPOINTMENT Presiding officer, Tarryne Marchione delivered the Illinois School Board Member

oath of office to Mr. Sean Mason.

ACTION NO. 3
Appointment of President Pro Tempore (Until the Election of President)
Motioned by Marchione, second by Brockob that the Board appoint Dr. Palzet as
President Pro Tempore and lead the Board through the election for president and
vice-president. The Board unanimously elected Tarryne Marchione president and
Becky Walters vice-president. Motion carried by a roll call of 7 ayes (Brockob, Zona,
Lenzen, Walters, Marchione, Nash, and Mason).

ORGANIZATION
OF THE BOARD
OF EDUCATION With the resignation of president Arlene Cabana the Board elected a new president

and subsequently a new vice-president. By a unanimous vote (show of hands)
Tarryne Marchione was elected president and Becky Walters was elected
vice-president. (7 ayes by show of hands - Brockob, Zona, Lenzen, Walters,
Marchione, Nash, and Mason).

ACTION NO. 4
Approve the Transfer of $600,000 from Operations and Maintenance to the Capital
Projects Fund
Motioned by Lenzen, second by Brockob that the Board of Education approve the
transfer of $600,000 from the Operations and Maintenance fund to the Capital
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Projects Fund. This is an expected transfer as outlined in the FY25 budget and
required to pay summer construction bills. Motion carried by a roll call of 7 ayes
(Brockob, Zona, Lenzen, Walters, Marchione, Nash, and Mason).

ACTION NO. 5
Approve the Transfer of $500,000 from the Working Cash Fund to the Capital
Projects Fund
Motioned by Walters, second by Lenzen that the Board of Education approve the
transfer of $500,000 from the Working Cash Fund to the Capital Projects Fund. This
is an expected transfer as outlined in the FY25 budget and required to pay summer
construction bills. Motion carried by a roll call of 7 ayes (Brockob, Zona, Lenzen,
Walters, Marchione, Nash, and Mason).

ACTION NO. 6
Consent Agenda Motion by Lenzen, second by Brockob, that the Board of Education approve the

consent agenda as presented consisting of meeting minutes of the June 18, 2024
regular meeting; minutes of June 18, 2024 Closed meeting; minutes of the July 24,
2024 Special meeting; minutes of the July 24, 2024 Closed meeting; payment of June
and July payroll/June, July, and August warrants; August 2024 Personnel Report.
Motion carried by a roll call of 7 ayes (Brockob, Zona, Lenzen, Marchione, Nash,
Walters, and Mason).

REPORTS AND
DISCUSSION ITEMS

Back To School Update
Dr. Palzet provided the Board with a brief overview of the academic and
professional activities that took place over the summer. Specifically, he reported
that our Summer Academy had over 170 students and offered 38 unique courses.
He noted that Summer Academy posted only a $400 surplus which indicates that
the program was appropriately priced. He shared that teachers across the district
engaged in professional development and summer curricular projects. Finally, he
shared an update on our new teacher orientation days that were held on August 12
and 13 for our 12 new teachers and their mentors.

2024 Summer Construction Projects
Construction began the Monday after school was let out last year and has steadily
continued throughout the summer. Successful summer projects include a new
HVAC system at the elementary school, new PA and phone systems at both schools,
upgraded internet service resulting in faster internet speeds and cost savings to the
district, and safety and security upgrades at both schools. The construction teams
and maintenance departments have been working hard all summer to prepare our
buildings for the start of the year.

Superintendent Advisory Team Appointments
Below is a list of the Superintendent Advisory Teams and the Board members
appointed to them.

● Finance Team: Charles Zona and Sean Mason
● Facilities Team: Bill Brockob and Becky Walters
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● Student Services Team: Mary Lenzen and Tarryne Marchione
Board member Jason Nash will serve as an alternate for any Board member who
cannot attend a meeting.

Spring Testing Report
Dr. Ban provided the Board with an update on the results of the District’s
standardized assessments, which include the two administrations of the MAP test,
the state’s Illinois Assessment of Readiness (IAR), and the Cognitive Abilities Test
(CogAT). Overall, our students continue to achieve at high levels and are
well-prepared as they matriculate to high school. Highlights of the data include
improved IAR scores in reading and math.

Tentative Budget
In compliance with state law, the administration presents a tentative budget to the
Board of Education each August. This tentative budget reflects our district's
priorities as we seek to make responsible financial decisions. Assistant
Superintendent for Finance and Operations Griffin Sonntag presented the tentative
budget to the Board. A copy of the tentative budget will be on display for
community review in the district office for the required 30 days

Review Board Policy (Sec. 5) Personnel
The Board reviewed selected policies from Section 5 (Personnel). The changes
made to policies reflect suggested and required changes from the PRESS policy
service.

Items for Next Agenda
Facilities Update, Annual Curriculum Cycle, Budget Hearing, Adopt Annual Budget,
Staff Introductions, Approve Personnel (sec. 5) Board Policies, Declassify Closed
Session Minutes, Class Size Update.

OPEN FORUM No public comment was made at this time.

WRITTEN
REPORTS The following written reports were shared with the Board: Hiring Status Update,

Enrollment Update, Summer Academy Update, and FOIA Requests

ACTION NO. 7
Closed Session Motioned by Lenzen, second by Brockob that the Board move into closed session at

7:11 PM. Motion carried by a roll call of 7 ayes (Brockob, Zona, Lenzen, Marchione,
Nash, Walters, and Mason).

ADJOURNMENT Motion by Lenzen, second by Brockob, that the regular meeting adjourns at 8:04
p.m. Voice vote. Motion carried.

App. President Secretary _________________________________
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REVENUES FY25 Budget August YTD % Realized
Educational $15,077,625 $2,300,358 $5,738,947 38.06%

Operation and Maintenance $1,598,808 $227,764 $579,211 36.23%
Debt Service $406,751 $65,502 $168,551 41.44%

Transportation $637,177 $86,022 $226,526 35.55%
IMRF $26,670 $3,445 $8,863 33.23%

Social Security $242,860 $30,139 $133,549 54.99%
Capital Projects $10,000 $0 $0 0.00%

Working Cash $361,137 $51,713 $133,182 36.88%
Tort $182,911 $29,287 $75,381 41.21%

Fire Prevention & Life Safety $86,034 $172 $75,443 87.69%
Total $18,629,971 $2,794,402 $7,139,651 38.32%

EXPENSES FY25 Budget August YTD % Used
Educational $14,665,406 $698,459 $1,099,579 7.50%

Operation and Maintenance $1,724,216 $718,951 $874,572 50.72%
Debt Service $374,015 $0 $0 0.00%

Transportation $931,915 $4,546 $15,504 1.66%
IMRF $126,370 $6,912 $7,820 6.19%

Social Security $236,420 $13,924 $21,230 8.98%
Capital Projects $2,478,097 $1,799,072 $1,799,072 72.60%

Working Cash $0 $500,000 $500,000 -
Tort $127,991 $0 $127,991 100.00%

Fire Prevention & Life Safety $115,000 $104 $917 0.80%
Total $20,779,431 $3,741,967 $4,446,685 21.40%

 SURPLUS (DEFICIT) ($2,149,460) ($947,564) $2,692,966

September 2024 Board Report

































































































































































































































































Date: September 18, 2024

To: Pleasantdale Board of Education

From: Mary Lenzen, Board Secretary

Re: Closed Session Minutes Recommended for Declassification

Following a review and in compliance with the Open Meetings Act, the closed session minutes
listed below are recommended for declassification:

Date Summary

2018

4/18 Litigation, when an action against, affecting or on behalf of the district
has been filed and is bending before a court or administrative tribunal,
or when the District finds that an action is probable or imminent, in
which case the bias for the funding shall be recorded and entered into
the closed meeting minutes

Student disciplinary cases

Security procedures, school building safety and security, and the use
of personnel and equipment to respond to an actual a threatened, or a
reasonably potential danger to the safety of employees, students,
staff, the public, or public property.

9/19 The appointment, employment, compensation, discipline,
performance, or dismissal of specific employees of the District or legal
counsel for the District, including hearing testimony on a complaint
lodged against an employee or against legal counsel for the District to
determine its validity.

2021

10/20 The appointment, employment, compensation, discipline,
performance, or dismissal of specific employees of the District or legal
counsel for the District, including hearing testimony on a complaint
lodged against an employee or against legal counsel for the District to
determine its validity.

2022

9/21 Student disciplinary cases

10/19 Student disciplinary cases

11/16 The placement of individual students in special education programs



and other matters related to individual students.

Litigation, when an action against, affecting or on behalf of the
particular public body has been filed and is pending before a court or
administrative tribunal, or when the public body finds that an action is
probable or imminent, in which case the basis for the finding shall be
recorded and entered into the minutes of the closed meeting.

12/14 The placement of individual students in special education programs
and other matters related to individual students.

The appointment, employment, compensation, discipline,
performance, or dismissal of specific employees of the District or legal
counsel for the District, including hearing testimony on a complaint
lodged against an employee or against legal counsel for the District to
determine its validity.

2023

3/15 The appointment, employment, compensation, discipline,
performance, or dismissal of specific employees of the District or legal
counsel for the District, including hearing testimony on a complaint
lodged against an employee or against legal counsel for the District to
determine its validity.

The purchase or lease of real property for the use of the public body,
including meetings held for the purpose of discussing whether a
particular parcel should be acquired.

Student disciplinary cases

Litigation, when an action against, affecting or on behalf of the
particular public body has been filed and is pending before a court or
administrative tribunal, or when the public body finds that an action is
probable or imminent, in which case the basis for the finding shall be
recorded and entered into the minutes of the closed meeting.



Personnel Report

September 18, 2024
1. Retirement of Personnel:

The Superintendent did not receive any letters of retirement this month.

2. Resignation of Personnel:
The Superintendent did not receive any letters of resignation this month.

3. Employment of Staff
The Superintendent recommends the employment of Jennifer Ruden as Middle School
Social Woker, Jessica Drake-Simmons as Elementary School Speech Language
Pathologist, and Claudia Berman Middle School EL/Transitional Spanish Teacher.

Recommendation: That the Board of Education approve the employment of
Jennifer Ruden, Jessica Drake-Simmons, and Claudia Berman.

PSD 107 September 18, 2024 Personnel Report
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Personnel 

Communicable and Chronic Infectious Disease  

The Superintendent shall develop and implement procedures for managing known or suspected cases 

of a communicable and chronic infectious disease involving District employees that are consistent 

with State and federal law, Illinois Department of Public Health rules, and School Board policies.  

An employee with a communicable or chronic infectious disease is encouraged to inform the 

Superintendent immediately and grant consent to being monitored by the District’s Communicable 

and Chronic Infectious Disease Review Team. The Review Team, if used, provides information and 

recommendations to the Superintendent concerning the employee’s conditions of employment and 

necessary accommodations. The Review Team shall hold the employee’s medical condition and 

records in strictest confidence, except to the extent allowed by law.   

An employee with a communicable or chronic infectious disease will be permitted to retain his or her 

position whenever, after reasonable accommodations and without undue hardship, there is no 

substantial risk of transmission of the disease to others, provided an employee is able to continue to 

perform the position’s essential functions. An employee with a communicable and chronic infectious 

disease remains subject to the Board’s employment policies including sick and/or other leave, 

physical examinations, temporary and permanent disability, and termination. 

 

LEGAL REF.: Americans With Disabilities Act, 42 U.S.C. §12101 et seq.; 29 C.F.R. §1630.1 et 

seq. amended by the Americans with Disabilities Act Amendments Act 

(ADAAA), Pub. L. 110-325. 

Rehabilitation Act of 1973, 29 U.S.C. §791; 34 C.F.R. §104.1 et seq. 

20 ILCS 2305/6. 

105 ILCS 5/24-5. 

820 ILCS 40/1 et seq. 

Personnel Record Review Act, 820 ILCS 40/. 

Control of Communicable Diseases, 77 Ill.Admin.Code Part 690. 

ADOPTED: September 23, 2009 

REVISED: August 12, 2015; September 18, 2019; September 21, 2022 

REVIEWED: August 14, 2024 
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Personnel 

Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition 

All District workplaces are drug, tobacco and alcohol-free workplaces.  All employees shall be 

prohibited from engaging in any of the following activities while on District premises or while 

performing work for the District: 

1. Unlawful manufacture, dispensing, distribution, possession, use, or use of an illegal or 

controlled substance.  

2. Distribution, consumption, use, possession, or being impaired by or under the influence of an 

alcoholic beverage; being present on District premises or while performing work for the 

District when alcohol consumption is detectible, regardless of when and/or where the use 

occurred. 

3. Distribution, consumption, possession, use, or being impaired by or under the influence of 

cannabis; being present on District premises or while performing work for the District when 

impaired by or under the influence of cannabis, regardless of when and/or where the use 

occurred, unless distribution, possession, and/or use is by a school nurse or school 

administrator pursuant to Ashley’s Law, 105 ILCS 5/22-33. The District considers employees 

impaired by or under the influence of cannabis when there is a good faith belief that an 

employee manifests the specific articulable symptoms while working that decrease or 

lessen the employee’s performance of the duties or tasks of the employee’s job 

position.  

 

Upon the Superintendent or designee’s reasonable suspicion of an employee’s violation 

of any of the prohibited activities stated above, the Superintendent or designee may direct 

the employee to undergo a drug and/or alcohol test to corroborate or refute the alleged 

violation. State law protects the District from liability when it takes actions pursuant to a 

reasonable workplace drug policy, including but not limited to subjecting an employee or 

applicant reasonable drug and alcohol testing, reasonable and nondiscriminatory random 

drug testing, discipline, termination of employment, or withdrawal from a job offer due to 

a failure of a drug test.  

 

For purposes of this policy a controlled substance means a substance that is: 

1. Not legally obtainable, 

2. Being used in a manner different than prescribed, 

3. Legally obtainable, but has not been legally obtained, or 

4. Referenced in federal or State controlled substance acts. 

For purposes of this policy, District premises means workplace as defined in the Cannabis 

Regulation and Tax Act (CRTA) in addition to District and school buildings, grounds, and 

parking areas; vehicles used for school purposes; and any location used for a School Board 

meeting, school athletic event, or other school-sponsored or school-sanctioned events or 

activities. School grounds means the real property comprising any school, any conveyance used 

to transport students to school or a school-related activity, and any public way within 1,000 feet 

of any school ground, designated school bus stops where students are waiting for the school bus, 

and school-sponsored or school-sanctioned events or activities. “Vehicles used for school 

purposes” means school buses or other school vehicles. 
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As a condition of employment, each employee shall:  

1. Abide by the terms of the District policy respecting a drug- and alcohol-free workplace; and 

2. Notify his or her supervisor of his or her conviction under any criminal drug statute for a 

violation occurring on the District premises or while performing work for the District, no 

later than 5 calendar days after such a conviction. 

Unless otherwise prohibited by this policy, prescription and over-the-counter medications are not 

prohibited when taken in standard dosages and/or according to prescriptions from the employee’s 

licensed health care provider, provided that an employee’s work performance is not impaired. 

In order to make employees aware of dangers of drug, tobacco, and alcohol abuse, the District will:  

1. Provide each employee with a copy of this policy. 

2. Post notice of this policy in a place where other information for employees is posted.  

3. Make available materials from local, State, and national anti-drug and alcohol-abuse 

organizations. 

E-Cigarette, Tobacco, and Cannabis Prohibition  

All employees are covered by the conduct prohibitions contained in policy 8:30, Visitors to and 

Conduct on School Property. The prohibition on the use of e-cigarettes, tobacco, and cannabis 

products applies both (1) when an employee is on school property, and (2) while an employee is 

performing work for the District at a school event regardless of the event’s location. 

Tobacco shall have the meaning provided in 105 ILCS 5/10-20.5b. 

Cannabis shall have the meaning provided in the CRTA, 410 ILCS 705/1-10. 

E-Cigarette is short for electronic cigarette and includes, but is not limited to, any electronic nicotine 

delivery system (ENDS), electronic cigar, electronic cigarillo, electronic pipe, electronic hookah, 

vape pen, or similar product or device, and any components or parts that can be used to build the 

product or device.  

District Action Upon Violation of Policy 

An employee who violates this policy may be subject to disciplinary action, including termination.  

Alternatively, the School Board may require an employee to successfully complete an appropriate 

drug- or alcohol-abuse, employee-assistance rehabilitation program. 

The Board shall take disciplinary action with respect to an employee convicted of a drug offense in 

the workplace within 30 days after receiving notice of the conviction.  

Should District employees be engaged in the performance of work under a federal contract or grant, 

or under a State contract or grant of $5,000 or more, the Superintendent shall notify the appropriate 

State or federal agency from which the District receives contract or grant monies of the employee’s 

conviction within 10 days after receiving notice of the conviction.  



LEGAL REF.: Americans With Disabilities Act, 42 U.S.C. §12114. 

Controlled Substances Act, 21 U.S.C. §812; 21 C.F.R. §1308.11-1308.15. 

Drug-Free Workplace Act of 1988, 41 U.S.C. §8101 et seq. 

Safe and Drug-Free School and Communities Act of 1994, 20 U.S.C. §7101 et seq. 

30 ILCS 580/, Drug-Free Workplace Act. 

105 ILCS 5/10-20.5b. 

410 ILCS 82/, Smoke Free Illinois Act. 

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act. 

410 ILCS 705/1-1 et seq., Cannabis Regulation and Tax Act. 

720 ILCS 675, Prevention of Tobacco Use by Persons under 21 Years of Age and 

Sale and Distribution of Tobacco Products Act. 

820 ILCS 55/, Right to Privacy in the Workplace Act. 

21 C.F.R. Parts 1100, 1140, and 1143. 

23 Ill.Admin.Code §22.20. 

ADOPTED: September 23, 2009 

REVISED: August 14, 2013, August 12, 2015; September 19, 2018; September 16, 2020; 

September 21, 2022 

REVIEWED: August 14, 2024 
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General Personnel 

Expenses  

The Board regulates the reimbursement of all travel, meal, and lodging expenses by resolution. 

Money shall not be advanced or reimbursed, or purchase orders issued for: (1) the expenses of any 

person except the employee, (2) anyone’s personal expenses, or (3) entertainment expenses. 

Entertainment includes, but is not limited to, shows, amusements, theaters, circuses, sporting events, 

or any other place of public or private entertainment or amusement, unless the entertainment is 

ancillary to the purpose of the program or event. The District is not responsible for losses due to an 

employee’s own negligence, losses due to normal wear, or losses due to theft, unless the theft was a 

result of the District’s negligence. Employees must submit the appropriate itemized, signed, 

standardized form(s) to support any requests for expense advancements, reimbursements, or purchase 

orders that show the following:  

1. The amount of the estimated or actual expense, with attached receipts for actual incurred 

expenses.  

2. The name and title of the employee who is requesting the expense advancement or 

reimbursement. Receipts from group functions must include the names, offices, and job titles 

of all participants. 

3. The date(s) of the official business on which the expense advancement, reimbursement, or 

purchase order will be or was expended. 

4. The nature of the official business conducted when the expense advancement, reimbursement, 

or purchase order will be or was expended. 

Advancements 

The Superintendent may advance expenses to teachers and other licensed employees for the 

anticipated actual and necessary expenses to be incurred while attending meetings that are related to 

their duties and will contribute to their professional development, provided they fall below the 

maximum allowed in the Board’s expense regulations. 

Expense advancement requests must be submitted to the Superintendent or designee on the District’s 

standardized estimated expense approval form for employees. After spending expense advancements, 

employees must use the District’s standardized expense reimbursement form and submit to the 

Superintendent: (a) the itemized, signed advancement voucher that was issued, and (b) the amount of 

actual expenses by attaching receipts. Any portion of an expense advancement not used must be 

returned to the District. Expense advancements and vouchers shall be presented to the Board in its 

regular bill process. 

Reimbursements and Purchase Orders  

Expense reimbursements and purchase orders may be issued by the Superintendent or designee to 

employees, along with other expenses necessary for the performance of their duties, provided the 

expenses fall below the maximum allowed in the Board’s expense regulations. 

Expense reimbursements and purchase order approvals are not guaranteed and, when possible, 

employees should seek pre-approval of expenses by providing an estimation of expenses on the 

District’s standardized estimated expense approval form for employees, except in situations when the 

expense is diminutive. When pre-approval is not sought, employees must seek reimbursement on the  
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District’s standardized expense reimbursement form for employees. Expense reimbursements and 

purchase orders shall be presented to the Board in its regular bill process. 

Use of Credit and Procurement Cards 

Credit and procurement card usage is governed by policy 4:55, Use of Credit and Procurement 

Cards. 

Exceeding the Maximum Allowable Expense Amount(s)  

All requests for expense advancements, reimbursements, and purchase orders exceeding the 

maximum allowed in the Board’s expense regulations may only be approved when: 

1. The Board’s resolution to regulate expenses allows for such approval; 

2. An emergency or other extraordinary circumstance exists; and  

3. The request is approved by a roll call vote at an open Board meeting. 

Registration  

When possible, registration fees will be paid by the District in advance. 

Travel 

The least expensive method of travel will be used, provided that no hardship will be caused to the 

employee. Employees will be reimbursed for:  

1. Air travel at the coach or economy class commercial airline rate. First class or business class 

air travel will be reimbursed only if emergency circumstances warrant. The emergency 

circumstances must be explained on the expense form and Board approval of the additional 

expense is required. Copies of airline tickets must be attached to the expense form. 

2. Rail or bus travel at actual cost. Rail or bus travel costs may not exceed the cost of coach 

airfare. Copies of tickets must be attached to the expense form to substantiate amounts. 

3. Use of personal automobiles at the standard mileage rate approved by the Internal Revenue 

Service for income tax purposes. The reimbursement may not exceed the cost of coach 

airfare. Mileage for use of personal automobiles in trips to and from transportation terminals 

will also be reimbursed. Toll charges and parking costs will be reimbursed. 

4. Automobile rental costs when the vehicle’s use is warranted. The circumstances for such use 

must be explained on the expense form. 

5. Taxis, airport limousines, ride share services, or other local transportation costs. 

Meals 

Meals charged to the District should represent mid-fare selections for the hotel/meeting facility or 

general area. Tips are included with meal charges. Expense forms must explain the meal charges 

incurred. Alcoholic beverages will not be reimbursed. 

Lodging 

Employees should request conference rate or mid-fare room accommodations. A single room rate will 

be reimbursed. Employees should pay personal expenses at checkout. If that is impossible, deductions 

for the charges should be made on the expense form. 
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Miscellaneous Expenses 

Employees may seek reimbursement for other expenses incurred while attending a meeting sponsored 

by organizations described herein by fully describing the expenses on the expense form, attaching 

receipts. 

Additional Requirements for Travel Expenses Charged to Federal and State Grants  

All grant-related travel expenses must be pre-approved by the Superintendent or designee.  

Expenses for travel, including expenses for transportation, lodging, meals, and related items incurred 

by employees and charged to a federal grant or State grant governed by the Grant Accountability and 

Transparency Act (30 ILCS 708/) must also meet the following requirements: 

1. The participation of the employee is necessary to the award, and the costs are specifically 

related to the award.  

2. Expenses must be permissible under the terms and conditions of the award. 

3. Expenses must be reasonable and consistent with this policy.  

4. The Board does not reimburse actual expenses or pay a per diem allowance unless the 

employee is on official travel status for more than 12 hours. However, employees remain 

eligible for mileage reimbursement (minus regular commuting mileage/costs) and other 

transportation expenses if on travel status less than 12 hours.  

5. Expenses may be charged based on an actual cost basis or on a per diem basis in lieu of actual 

costs incurred; however, only one method may be applied per trip.  

6. Commercial airfare costs in excess of the least expensive coach or economy class are 

prohibited except when such accommodations would: (1) require circuitous routing; (2) 

require travel during unreasonable hours; (3) excessively prolong travel; (4) result in 

additional costs that would offset transportation savings; or (5) offer accommodations not 

reasonably adequate for the traveler’s medical needs. Qualifying circumstances must be 

explained on the expense form, and Board approval of the additional expense is required. 

7. Per diem rates and actual reimbursement amounts for mileage, meals, and lodging may not 

exceed the rates established by the Governor’s Travel Control Board or federal travel 

regulations, whichever is less. These limits do not apply when: (1) an employee stays in the 

lowest-priced room available at or near a hotel where a conference or seminar is located or in 

accommodations arranged by the conference/seminar organization, or (2) lodging at or below 

the established rate is unavailable. In those cases, the employee will be reimbursed for actual 

lodging expenses with prior approval, but in no case will the reimbursement exceed 300% of 

the applicable maximum per diem rate. If a conference fee includes a meal, the meal or per 

diem allowance will be reduced by the actual value of the meal or the applicable meal 

allowance, whichever is less.  

8. Employees must use the least expensive compact car available when using a rental car for 

travel, unless an exception is approved. The Board does not reimburse employees for 

collision damage waiver or theft insurance.  

9. The Board will reimburse travel expenses not chargeable to an award from other District 

funds consistent with this policy. 

 



LEGAL REF.: 105 ILCS 5/10-22.32. 

Local Government Travel Expense Control Act, 50 ILCS 150/. 

ADOPTED: December 21, 2016; September 21, 2022 

REVISED: September 18, 2024 
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Personnel 

 

Staff Development Program  

The Superintendent or designee shall implement a staff development program.  The goal of such 

program shall be to update and improve the skills and knowledge of staff members in order to achieve 

and maintain a high level of job performance and satisfaction.  

The staff development program shall include the Abused and Neglected Child Reporting Act 

(ANCRA), School Code, and awareness and prevention of child sexual abuse and grooming 

behaviors (Erin’s Law) training as follows (see policies 4:165, Awareness and Prevention of Child 

Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child Reporting): 

 

1. Staff development for local school site personnel who work with students in grade 

kindergarten through 8, in detection, reporting, and prevention of child abuse and neglect. 

2. Within three months of employment, each staff member must complete mandated reporter 

training from a provider or agency with expertise in recognizing and reporting child abuse.  

Mandated reporter training must be completed again at least every three years.  

3. By January 31, 2023, and every year after, all school personnel must complete evidence-

informed training on preventing, reporting, and responding to child sexual abuse, grooming 

behaviors, and boundary violations.  

  

The staff development program shall provide, at a minimum, at least once every 2 years, the in-

service training of certificated school personnel and administrators shall include training on current 

best practices regarding the identification and treatment of attention deficit disorder and attention 

deficit hyperactivity disorder, the application of non-aversive behavioral interventions in the school 

environment, and the use of psychotropic or psychostimulant medication for school-age children.  

 

The staff development program shall provide, at a minimum, once every 2 years, the in-service 

training of all District staff on educator ethics, teacher-student conduct, and school employee-student 

contact.  

 

The Superintendent shall develop protocols for administering youth suicide awareness and prevention 

education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and 

Prevention.  

 

Staff Development Program  

The Superintendent or designee shall implement a staff development program. The goal of the 

program shall be to update and improve the skills and knowledge of staff members in order to achieve 

and maintain a high level of job performance and satisfaction. Additionally, the development program 

for licensed staff members shall be designed to effectuate any School Improvement Plans so that 

student learning objectives meet or exceed goals established by the District and State. 



Abused and Neglected Child Reporting Act (ANCRA) and Erin's Law Training 

The staff development program shall include the Abused and Neglected Child Reporting Act 

(ANCRA) mandated reporter training and training on the awareness and prevention of child sexual 

abuse and grooming behaviors (Erin’s Law) as follows (see Board policies 4:165, Awareness and 

Prevention of Child Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child 

Reporting): 

1. Within three months of employment, each staff member must complete mandated 

reporter training from a provider or agency with expertise in recognizing and reporting 

child abuse. Mandated reporter training must be completed again at least every three 

years. 

2. By January 31 of every year, all school personnel must complete evidence-informed 

training on preventing, reporting, and responding to child sexual abuse, grooming 

behaviors (including sexual misconduct as defined in Faith's Law), and boundary 

violations. 

In-Service Training Requirements 

The staff development program shall provide, at a minimum, within six months of employment and 

renewed at least once every five years thereafter (unless required more frequently by other State or 

federal law), the in-service training of all District staff who work with pupils on:  

1. Identifying warning signs of mental illness, trauma, and suicidal behavior in youth, along 

with appropriate intervention and referral techniques, including resources and guidelines 

as outlined in 105 ILCS 5/2-3.166 (Ann Marie's Law).  

2. Domestic and sexual violence and the needs of expectant and parenting youth, conducted 

by persons with expertise in domestic and sexual violence and the needs of expectant and 

parenting youth. Training shall include, but is not limited to: 

(a) Communicating with and listening to youth victims of domestic or sexual 

violence and expectant and parenting youth; 

(b) Connecting youth victims of domestic or sexual violence and expectant and 

parenting youth to appropriate in-school services and other agencies, programs, 

and services as needed; 

(c) Implementing the District's policies and procedures regarding such youth, 

including confidentiality; and 

(d) Procedures for responding to incidents of teen dating violence that take place at 

school, on school grounds, at school-sponsored activities, or in vehicles used for 

school-provided transportation as outlined in 105 ILCS 110/3.10 (see Board 

policy 7:185, Teen Dating Violence Prohibited). 

4. Educator ethics and responding to child sexual abuse and grooming behavior (see Board 

policy 5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest); 

including but not limited to training on: 

(a) Teacher-student conduct; 

(b) School employee-student conduct; and 

(c) Evidence-informed training on preventing, recognizing, reporting, and 

responding to child sexual abuse and grooming as outlined in 105 ILCS 5/10-

23.13 (Erin's Law). 

4. An opportunity shall be provided for all staff members to acquire, develop, and maintain the 

knowledge and skills necessary to properly administer life-saving techniques and first aid, 

including the Heimlich maneuver, cardiopulmonary resuscitation, and the use of an 

automated external defibrillator, in accordance with a nationally recognized certifying 

organization. Physical fitness facilities’ staff must be trained in cardiopulmonary resuscitation 

and use of an automated external defibrillator. 



 

The Superintendent shall develop protocols for administering youth suicide awareness and prevention 

education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and 

Prevention.  

 

LEGAL REF.: 105 ILCS 5/2-3.62, 5/10-22.6(c-5), 5/10-22.39, 5/22-80(h), 5/10-23.12, 5/24-5, 

25/1.15 and 110/3. 

325 ILCS 5/4, Abused and Neglected Child Reporting Act. 

745 ILCS 49/, Good Samaritan Act. 

7 C.F.R. Part 210. 

23 Ill.Admin.Code Part 525. 

ADOPTED: September 23, 2009 

REVISED: August 17, 2011; September 21, 2016, September 21, 2022, September 18, 2024 
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General Personnel 

Personal Technology and Social Media; Usage and Conduct  

Definitions  

Includes - Means “includes without limitation” or “includes, but is not limited to.” 

Social media - Media for social interaction, using highly accessible communication techniques 

through the use of web-based and mobile technologies to turn communication into interactive 

dialogue. This includes Facebook, LinkedIn, Twitter, Instagram, TikTok, Snapchat and YouTube.  

Personal technology - Any device that is not owned or leased by the District or otherwise authorized 

for District use and: (1) transmits sounds, images, text, messages, videos, or electronic information, 

(2) electronically records, plays, or stores information, or (3) accesses the Internet, or private 

communication or information networks. This includes smartphones such as BlackBerry®, 

Android®, iPhone®, and other devices, such as, iPads® and iPods®.  computers, tablets, and other 

devices.  

Usage and Conduct 

All District employees who choose to use personal technology and social media shall:    

1. Adhere to the high standards for appropriate school relationships in policy 5:120, Ethics and 

Conduct at all times, regardless of the ever-changing social media and personal technology 

platforms available. This includes District employees posting images or private information 

about themselves or others in a manner readily accessible to students and other employees 

that is inappropriate as defined by policy 5:20, Workplace Harassment Prohibited; 5:120, 

Ethics and Conduct; 6:235, Access to Electronic Networks; 7:20, Harassment of Students 

Prohibited; and the Ill. Code of Educator Ethics, 23 Ill.Admin.Code §22.20. 

2. Choose a District-provided or supported method whenever possible to communicate with 

students and their parents/guardians. 

3. Not interfere with or disrupt the educational or working environment, or the delivery of 

education or educational support services. 

4. Inform their immediate supervisor if a student initiates inappropriate contact with them via 

any form of personal technology or social media.  

5. Report instances of suspected abuse or neglect discovered through the use of social media or 

personal technology pursuant to a school employee’s obligations under policy 5:90, Abused 

and Neglected Child Reporting. 

6. Comply with policy 5:130, Responsibilities Concerning Internal Information. This means 

that personal technology and social media may not be used to share, publish, or transmit 

information about or images of students and/or District employees without proper approval. 

Not disclose confidential information, including but not limited to student records (e.g., 

student work, photographs of students, names of students, or any other personally identifiable 

information about students) or personnel records, in compliance with policy 5:130, 

Responsibilities Concerning Internal Information. For District employees, proper approval 

may include implied consent under the circumstances.  
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7. Not use District’s logos without permission. Permissible usage must follow Board policy 

5:170, Copyright, and all District copyright compliance procedures.  

8. Use personal technology and social media for personal purposes only during non-work times 

or hours. Any duty-free use must occur during times and places so that the use will not 

interfere with job duties or otherwise be disruptive to the school environment or its operation.  

9. Assume all risks associated with the use of personal technology and social media at school or 

school-sponsored activities, including students’ viewing of inappropriate Internet materials 

through the District employee’s personal technology or social media. The Board expressly 

disclaims any responsibility for imposing content filters, blocking lists, or monitoring of its 

employees’ personal technology and social media.  

10. Be subject to remedial and any other appropriate disciplinary action for violations of this 

policy ranging from prohibiting the employee from possessing or using any personal 

technology or social media at school to dismissal and/or indemnification of the District for 

any losses, costs, or damages, including reasonable attorney fees, incurred by the District 

relating to, or arising out of, any violation of this policy.  

The Superintendent shall:  

1. Inform District employees about this policy during the in-service on educator ethics, teacher-

student conduct, and school employee-student conduct required by Board policy 5:120, 

Ethics and Conduct.  

2. Direct Building Principals to annually:  

a. Provide their building staff with a copy of this policy. 

b. Inform their building staff about the importance of maintaining high standards in their 

school relationships.  

c. Remind their building staff that those who violate this policy will be subject to remedial 

and any other appropriate disciplinary action up to and including dismissal.  

3. Build awareness of this policy with students, parents, and the community. 

4. Ensure that no one from the District, or on its behalf, requests of an employee or applicant 

access in any manner to his or her social networking website or requests passwords to such 

sites.  

5. Periodically review this policy and any procedures with District employee representatives and 

electronic network system administrator(s) and present proposed changes to the Board. 



 

LEGAL REF.: 105 ILCS 5/21B-75 and 5/21B-80. 

Ill. Human Rights Act, 775 ILCS 5/5A-102.  

Code of Ethics for Ill. Educators, 23 Ill.Admin.Code §22.20. 

Garcetti v. Ceballos, 547 U.S. 410 (2006). 

Pickering v. High School Dist. 205, 391 U.S. 563 (1968). 

Mayer v. Monroe County Community School Corp., 474 F.3d 477 (7th Cir. 2007). 

ADOPTED: September 19, 2012 

REVISED: October 16, 2013; September 19, 2018, September 21, 2022, September 18, 2024 
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Personnel 

Personnel Records  

The Superintendent or designee shall manage the maintenance of personnel records in accordance 

with State and federal law and School Board policy.  Records, as determined by the Superintendent, 

are retained for all employment applicants, employees, and former employees given the need for the 

District to document employment-related decisions, evaluate program and staff effectiveness, and 

comply with government recordkeeping and reporting requirements.  Personnel records shall be 

maintained in the District’s administrative office, under the Superintendent’s direct supervision. 

Access to personnel records is available as follows: 

1. An employee will be given access to his or her personnel records according to State law.  

2. An employee’s supervisor or other management employee who has an employment or 

business-related reason to inspect the record is authorized to have access.  

3. Anyone having the respective employee’s written consent may have access. 

4. Access will be granted to anyone authorized by State or federal law to have access.  

5. All other requests for access to personnel information are governed by Board policy 2:250, 

Access to District Public Records.  

Prospective Employer Inquiries Concerning a Current or Former Employee’s Job Performance 

The Superintendent or designee shall manage a process for responding to inquiries by a prospective 

employer concerning a current or former employee’s job performance. The Superintendent shall: 

1. Execute the requirements in the Abused and Neglected Child Reporting Act whenever 

another school district asks for a reference concerning an applicant who is or was a District 

employee and was the subject of a report made by a District employee to DCFS.  

2. Comply with the federal law prohibiting the District from providing a recommendation of 

employment for an employee, contractor, or agent that the District knows, or has probable 

cause to believe, has engaged in sexual misconduct with a student or minor in violation of the 

law, but the Superintendent or designee may follow routine procedures regarding the 

transmission of administrative or personnel files for that employee.  

3. Manage the District’s responses to employer requests for sexual misconduct related 

employment history review (HER) information in accordance with Faith’s Law. 

When requested for information about an employee by an entity other than a prospective employer, 

the District will only confirm position and employment dates unless the employee has submitted a 

written request to the Superintendent or designee. 



LEGAL REF.: 745 ILCS 46/10. 

820 ILCS 40/1 et seq. 

23 Ill.Admin.Code §1.660. 

ADOPTED: September 23, 2009 

REVISED: August 17, 2011, September 21, 2022, September 18, 2024 
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Personnel 

Temporary Illness or Temporary Incapacity  

A temporary illness or temporary incapacity is an illness or other capacity of ill-being that renders an 

employee physically or mentally unable to perform assigned duties.  During such a period, the 

employee can use accumulated sick leave benefits. However, income received from other sources 

(worker’s compensation, District-paid insurance programs, etc.) will be deducted from the District’s 

compensation liability to the employee.  The School Board’s intent is that in no case will the 

employee, who is temporarily disabled, receive more than 100 percent of their gross salary. 

Those insurance plans privately purchased by the employee and to which the District does not 

contribute, are not applicable to this policy. 

If illness, incapacity, or any other condition causes an employee to be absent in one school year, after 

exhaustion of all available leave, for more than 90 consecutive work days, such absence may be 

considered a permanent disability and the Board may consider beginning dismissal proceedings 

subject to State and federal law, including the Americans with Disabilities Act. The Superintendent 

may recommend this paragraph’s use when circumstances strongly suggest that the employee 

returned to work intermittently in order to avoid this paragraph’s application.  This paragraph shall 

not be considered a limitation on the Board’s authority to take any action concerning an employee 

that is authorized by State and federal law.  

Any employee may be required to have an examination by a physician who is licensed in Illinois to 

practice medicine and surgery in all its branches, an advanced practice nurse who has a written 

collaborative agreement with a collaborating physician that authorizes the advanced practice nurse to 

perform health examinations, or a physician assistant who has been delegated the authority by his or 

her supervisor to perform health examinations if the examination is job-related and consistent with 

business necessity.  

LEGAL REF.: Americans with Disabilities Act, 42 U.S.C. §12102. 

105 ILCS 5/10-22.4, 5/24-12, and 5/24-13. 

Elder v. School Dist. No.127 1/2, 208 N.E.2d 423 (Ill.App.1, 1965). 

School District No. 151 v. ISBE, 507 N.E.2d 134 (Ill.App.1, 1987). 

ADOPTED: September 23, 2009 

REVISED: September 21, 2022  

REVIEWED: August 14, 2024 
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Personnel 

Teacher Resignations  

Tenured teachers may resign at any time with consent of the School Board or by written notice sent to 

the Board Secretary at least 30 days before the intended date of resignation.  However, no teacher 

may resign during the school term in order to accept another teaching position without the consent of 

the Board.  

Teachers may resign at anytime with consent of the School Board.  No teacher may resign during the 

school term in order to accept another teaching position without consent of the Board.  A teacher may 

resign outside of a school term if the teacher provides written notice to the Superintendent or 

designee, at least 30 calendar days prior to the first student attendance day of the following school 

year.  Teachers who resign with less than 30 days’ notice prior to the first students attendance day of 

the following term will be deemed to have resigned during the school term.  

LEGAL REF.: 105 ILCS 5/24-14. 

Park Forest Heights School Dist. v. State Teacher Certification Bd., 842 N.E.2d 

1230 (Ill.App.1, 2006). 

ADOPTED: September 23, 2009 

REVIEWED: August 16, 2023 

REVISED: September 18, 2024 

 



 

5:240 Page 1 of 2 
 

Pleasantdale School District 107 5:240 

 

Professional Personnel 

Suspension  

Suspension Without Pay 

The School Board may suspend without pay:  (1) a professional employee pending a dismissal 

hearing, or (2) a teacher as a disciplinary measure for up to 30 employment days for misconduct that 

is detrimental to the School District.  Administrative staff members may not be suspended without 

pay as a disciplinary measure. 

Misconduct that is detrimental to the School District includes: 

• Insubordination, including any failure to follow an oral or written directive from a supervisor; 

• Violation of Board policy or Administrative Procedure; 

• Conduct that disrupts or may disrupt the educational program or process; 

• Conduct that violates any State or federal law that relates to the employee's duties; and 

• Other sufficient causes. 

The Superintendent or designee is authorized to issue a pre-suspension notification to a professional 

employee.  This notification shall include the length and reason for the suspension as well as the 

deadline for the employee to exercise his or her right to appeal the suspension to the Board or Board-

appointed hearing examiner before it is imposed.  At the request of the professional employee made 

within 5 calendar days of receipt of a pre-suspension notification, the Board or Board-appointed 

hearing examiner will conduct a pre-suspension hearing. The Board or its designee shall notify the 

professional employee of the alleged charges and the date and time of the hearing.  At the pre-

suspension hearing, the professional employee or his/her representative may present evidence. 

Suspension With Pay 

The Board or Superintendent or designee may suspend a professional employee with pay:  (1) during 

an investigation into allegations of disobedience or misconduct whenever the employee’s continued 

presence in his or her position would not be in the School District’s best interests, (2) as a disciplinary 

measure for misconduct that is detrimental to the School District as defined above, or (3) pending a 

Board hearing to suspend a teacher without pay. 

The Superintendent shall meet with the employee to present the allegations and give the employee an 

opportunity to refute the charges.  The employee will be told the dates and times the suspension will 

begin and end.  

 

Employees Under Investigation by the Illinois Department of Children and Family Services (DCFS) 

Upon receipt of a DCFS recommendation that the District remove an employee from his or her 

position when he or she is the subject of a pending DCFS investigation that relates to his or her 

employment with the District, the Board or Superintendent or designee, in consultation with the 

Board Attorney, will determine whether to: 

1. Let the employee remain in his or her position pending the outcome of the investigation; or 

2. Remove the employee as recommended by DCFS, proceeding with: 

a. A suspension with pay; or 

b. A suspension without pay.  
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Repayment of Compensation and Benefits 

Any criminal conviction resulting from the investigation or allegations shall require the employee to 

repay to the District all compensation and the value of all benefits received by the employee during 

the suspension.  The Superintendent will notify the employee of this requirement when the employee 

is suspended.  

LEGAL REF.: 5 ILCS 430 et seq. 

105 ILCS 5/24-12. 

Cleveland Board of Education v. Loudermill, 105 S.Ct. 1487 (1985). 

Barszcz v. Community College District No. 504, 400 F.Supp. 675 (N.D. Ill., 1975). 

Massie v. East St. Louis School District No.189, 561 N.E.2d 246 (Ill.App.5, 1990). 

CROSS REF.: 5:290 (Educational Support Personnel - Employment Termination and 

Suspensions) 

APPROVED: October 15, 2014 

REVISED: September 21, 2022, September 18, 2024 
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Educational Support Personnel 

Employment Termination and Suspensions  

Resignation and Retirement 

An employee is requested to provide 2 weeks’ notice of a resignation. A resignation notice cannot be 

revoked once given. An employee planning to retire should notify his or her supervisor at least 2 

months before the retirement date. 

Non-RIF Dismissal  

The District may terminate an at-will employee at any time for any or no reason, but not for a reason 

prohibited by State or federal law. 

Employees who are employed annually or have a contract, or who otherwise have a legitimate 

expectation of continued employment, may be dismissed: (1) at the end of the school year or at the 

end of their respective contract after being provided appropriate notice and after compliance with any 

applicable contractual provisions, or (2) mid-year or mid-contract provided appropriate due process 

procedures are provided. 

The Superintendent is responsible for making dismissal recommendations to the School Board 

consistent with the Board’s goal of having a highly qualified, high performing staff. This includes 

recommending a non-licensed employee for immediate dismissal for willful or negligent failure to 

report an instance of suspected child abuse or neglect as required by 325 ILCS 5/. 

Reduction in Force and Recall  

The Board may, as necessary or prudent, decide to decrease the number of educational support 

personnel or to discontinue some particular type of educational support service and, as a result of that 

action, dismiss or reduce the hours of one or more educational support employees. When making 

decisions concerning reduction in force and recall, the Board will follow Sections 10-22.34c 

(outsourcing non-instructional services) and 10-23.5 (procedures) of the School Code, to the extent 

they are applicable and not superseded by legislation or an applicable collective bargaining 

agreement. 

Final Paycheck 

A terminating employee’s final paycheck will be adjusted for any unused, earned vacation credit. 

Employees are paid for all earned vacation. Terminating employees will receive their final pay on the 

next regular payday following the date of termination, except that an employee dismissed due to a 

reduction in force shall receive his or her final paycheck on or before the next regular pay date 

following the last day of employment.  

Suspension 

Except as provided below, the Superintendent is authorized to suspend an employee without pay as a 

disciplinary measure, during an investigation into allegations of misconduct or pending a dismissal 

hearing whenever, in the Superintendent’s judgment, the employee’s presence is detrimental to the 

District. A disciplinary suspension shall be with pay: (1) when the employee is exempt from the 

overtime provisions, or (2) until an employee with an employment contract for a definite term is 

provided a notice and hearing according to the suspension policy for professional employees.  Upon  
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receipt of a recommendation from the Illinois Department of Children and Family Services (DCFS) 

that the District remove an employee from his or her position when he or she is subject of a pending 

DCFS investigation that relates to his or her employment with the District, the Board or 

Superintendent or designee, in consolation with the Board Attorney will determine whether to: 

1. Let the employee remain in his or her position pending the outcome of the investigation; or 

2. Remove the employee as recommended, proceeding with: 

a. A suspension with pay; or 

b. A suspension without pay 

Any criminal conviction resulting from the investigation or allegations shall require the employee to 

repay to the District all compensation and the value of all benefits received by the employee during 

the suspension. The Superintendent will notify the employee of this requirement when the employee 

is suspended.  

LEGAL REF.: 5 ILCS 430 et seq. 

105 ILCS 5/10-22.34c and 5/10-23.5. 

820 ILCS 105/4a. 

ADOPTED: September 21, 2022 

REVISED: September 18, 2024 



 
PLEASANTDALE SCHOOL DISTRICT 107 

 
 

RESOLUTION APPOINTING 
TRUSTEE OF SCHOOLS 

 
 
 WHEREAS, pursuant to Section 5-2.2 of the Illinois School Code (105 ILCS 5/5-2.2), as 
amended by Public Act 103-0790, effective August 9, 2024, this Board of Education shall, no 
later than 60 days after August 9, 2024, appoint and individual to serve as one of the trustees of 
schools for Township 38 North, Range 12 East (“Lyons Township Trustees of Schools”); 
 
 WHEREAS, the trustee of schools so appointed by this Board shall be either a member 
of the Board or an employee of the School District, and shall serve at the pleasure of this Board, 
but may not serve longer than 2 years unless reappointed by this Board; 
 
 NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Pleasantdale 
School District Number 107, Cook County, Illinois, as follows: 
 
 Section 1. The foregoing recitals are incorporated herein as findings of the Board. 
 
 Section 2. The Board of Education hereby appoints and assigns Griffin Sonntag of 
Pleasantdale School District Number 107, to serve with the Lyons Township Trustees of 
Schools.  This appointment shall continue in effect until the first of the following to occur: (1) 
the termination of the Appointee’s service on this Board or employment by this Board; (2) the 
affirmative act of this Board to terminate Appointee’s appointment as Trustee of Schools; (3) the 
passage of 2 years from the date of this Resolution; or (4) the death, permanent disability, or 
legal disqualification of the Appointee.    
 
 Section 3. This Resolution shall take effect immediately upon its adoption. 

 
 BOARD OF EDUCATION OF 

 PLEASANTDALE SCHOOL DISTRICT 
NUMBER 107, COOK COUNTY, ILLINOIS 

 
 
Date: _____________, 2024   By:        
         President 
 
 
      Attest:        
         Secretary 
 



 
STATE OF ILLINOIS ) 
    )  SS 
COUNTY OF COOK  ) 
 

CERTIFICATION 
 

 I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of 
the Board of Education (the “School Board”) of Pleasantdale School District Number 107, Cook 
County, Illinois (the “District”), and that as such official I am the keeper of the records and files 
of the School Board. 
 
 I do further certify that the foregoing is a full, true and complete copy of a Resolution 
adopted at a meeting of the Board held on the 18th day of September, 2024, entitled: 
 

RESOLUTION APPOINTING 
TRUSTEE OF SCHOOLS 

 
 I do further certify that the vote of the adoption of said Resolution was taken openly, that 
said meeting was held at a specified time and place convenient to the public, that notice of said 
meeting was duly given to all of the news media requesting such notice, that said meeting was 
called and held in strict compliance with the provisions of the Open Meetings Act of the State of 
Illinois, as amended, the School Code of the State of Illinois, as amended and that the Board has 
complied with all of the provisions of said Acts and said Codes and with all of the procedural 
rules of the Board. 
 
 IN WITNESS WHEREOF, I hereunto affix my official signature this 18th day of 
September, 2024. 
 
 
 
             
      Secretary, Board of Education 
 
 
 
 



To: Pleasantdale School District 107 Board of Education
From: Dave Palzet
Re: 2024-25 Superintendent Goals
Date: September 18, 2024

Each year, at the September Board of Education meeting, the superintendent reviews his goals
for the upcoming school year. As is our practice, these goals mirror the district’s strategic plan.
This follows our philosophy of cascading goals flowing from the district to the superintendent, to
the schools, and so on. At the March 2024 Board meeting, the Board approved a new
long-term strategic plan called the Strategic Roadmap. The goals found below are pulled
directly from the Strategic Roadmap and reflect the work the administration believes can be
achieved this school year. The goals below will result in better student outcomes and an overall
better student experience.

The goals found below are directly from the Strategic Roadmap and are recommended to be
included in this year’s superintendent goals.

Goal Area- Student Success
● MTSS- Ensure MTSS is effective to address the needs of all students populations
● Class Sizes- Ensure class sizes remain student focused and fall within Board policy guidelines
● Service Delivery Model- Annually evaluate, and implements the most effective service delivery

models for students with IEPs with proper support
● Library Materials- Expand library materials to support diverse learners.
● Student Interest Courses- Offer opportunities for student interest-driven courses and

experiences.
● Monitor Student Placement- Actively monitor student placement to ensure students are

appropriately challenged.
● SEL Program- Identify and implement a high-quality social/emotional learning program that is

embedded into daily instruction.

Goal Area- Safety and Well-Being
● Staff Wellness Communication- Address employee wellness through improvements and better

communication of the wellness committee and employee assistance programs
● Safety Plan- Ensure completion of all deliverables on the District’s three year safety plan and

include additional safety measures as needed.

Goal Area- Responsible Resource Management
● Teacher Retention- Identify and implement innovative ways to retain talented and experienced

teachers.
● Teacher Leaders- Enhance opportunities for developing and supporting teacher leaders.



● Partnership with village(s)- Work with village officials and seek grant funding to construct
additional sidewalks and bike lanes.

● PD- In collaboration with teachers, develop and implement professional development that
addresses the District’s goal areas.

Goal Area- Community Connection
● Timely Feedback Opportunities- Provide opportunities for community, parents, and staff to give

timely feedback to administration.
● Parent Education Opportunities- Partner with staff and other districts and agencies to offer

parent education opportunities.
● Communicate Roadmap- Clearly communicate the details of the Strategic Road Map with all

constituents.
● New Family Supports- Implement supports for families new to the district.

In addition to the above goals, I commit to working on the following:

1. Work with the district’s labor union to continue developing conditions that enhance
students' learning options.

2. Clearly communicate changes to the academic program to the community.
3. Students in PSD 107 in grades 3-8 will show 2% growth in reading and math as

measured by the IAR assessment (provided the assessment is given this year).
4. Students in grades 1-8 will make average academic gains as outlined in the NWEA MAP

national norms.



The Pleasantdale School District 107 Curriculum Review Process has been in place for seven
years. This report is the annual update to the Board of Education on where each curricular area
is in the process.

Each curricular area is led by the subject area coordinators at the middle school and the grade
level coordinators at the elementary school. At the middle school, the subject area coordinators
meet monthly with Dr. Ban to plan and design the work to be done in each phase and monitor
progress towards the goals of each phase. Likewise, the five grade-level coordinators meet
monthly with Dr. Ban to do the same planning, designing, and monitoring for the curricular area
of focus. The full Curriculum Council reports on progress made in each curricular area,
discusses overall curriculum needs of the district, and ensures vertical alignment for each
curricular area. Their work covers three key areas: instruction, professional learning, and
assessment. This year the full team will meet monthly to oversee the implementation of the new
Strategic Roadmap.

The curriculum review process is designed to be flexible, allowing for time to review, create,
revise, and implement with consistency, but at the same time providing the opportunity for each
subject area to move at a pace that best fits the needs and resources available. Each subject
area team creates the timeline for work to be completed based on the needs of their particular
area under review, and there are no time limits for each phase of the process. Because the
process is managed by members of the Curriculum Council, the process also allows for
continuous review so that teams can respond to any immediate needs for students and
teachers, commitment to local school and district improvement goals, as well as any policy
changes at the local, state, and national levels.

This is a comprehensive summary of where each area is in the process at the start of the
2024-2025 school year:

Phase 1: Convene and Train a Subject Area Team
● K-8 Art, Music: Working on scope and sequence.
● K-4 PE: Working on scope and sequence.

Phase 2: Identify Needs and Create a Timeline
● 6-8 Literacy: (Also in Phase 3) Updated scope and sequence, trying units from HMH Into

Literature (replacement for Collections, which has been discontinued).

Phase 3: Evaluate and Select Resources and Professional Development
● 5-8 STEM: Evaluating and selecting resources.



● 4-6 Social Studies: (Also in Phase 4) Implementation and PD for TCI social studies
curricula.

Phase 4: Implement Resources/Curricula and Train Staff
● K-4 Science and Social Studies: Aligned science and social studies units to the CKLA

topics; implementing resources to support topics (Mystery Science, TCI).
● 5-8 Science: Year 2 of McGraw Hill Inspire Science in 5th grade; 6-8 to implement

OpenSciEd.
● K-5 Math: (Also in Phase 3) Implementing Bridges/Number Corner 3rd edition in

2024-2025, includes professional learning.
● K-8 SEL: (also in Phase 3 for PD) Continuing Second Step in K-4; WIN period and

Everyday Speech in 5-8 (also addressing executive functioning skills using theRush
curricula).

Phase 5: Reflect and Monitor Progress
● K-3 Phonics: Added 3rd grade curriculum; professional learning on addressing Tier 2.
● K-5 Literacy: Year 2 of Amplify CKLA for K-4 and EL Education for 5th. Added Language

Studio plus training for ELs.
● K-8 Advanced Learning and Talent Development: Updated program guide; consideration

give to IAR data in learner profile.
● K-8 Technology: Year 3 of the scope and sequence implementation.
● 6-8 Health: Remain in Phase 5.
● 1-8 World Language: Remain in Phase 5.
● 5-8 PE: Remain in Phase 5.
● 7-8 Social Studies: Remain in Phase 5.
● 6-8 Math: Remain in Phase 5

2024-2025 Pleasantdale Curriculum Review Process



To: Dr. Dave Palzet, Superintendent  

From: Jeanine Arundel, Principal of Pleasantdale Middle School  

RE: 2024 - 2025 Class Size Enrollment Update  

Date: September 18, 2024  

 

Below are the current class enrollments for the 2024-2025 school year as of September 18, 2024.  

 

Administration and staff work collaboratively to create sections that meet the scheduling needs of our 

students.  As new students enroll, records are reviewed to help place students in the appropriate classes.  

Overall, 3 core sections are above the Board guidelines.   

 

Notes 

5th grade  

● 1 section of PE is above the Board guidelines of 25 students. The identified section has 26 

students and the teacher declined additional support. 

 

6th grade  

● 1 section of Spanish is above the Board guidelines of 26 students. The identified section has 27 

students, an assistant has been assigned to that section per the teacher’s request. 

 

7th grade  

● 1 section of accelerated math is above the Board guidelines of 26 students. This section has 30 

students and has been provided an assistant.  1 section of PE is above the Board guidelines of 26 

students. This section has 27 students and the teacher declined additional support. 

 

8th grade  

● 2 sections of science, 1 section of Spanish, and 1 section of PE are above the Board guidelines of 

26 students.  The science sections have 27 students, the Spanish section has 28 students, and the 

PE section has 29 students. 1 of the science sections has an assistant. The teachers all declined 

additional support. 

Grade 5 - 85 Students 

Subject  Section 1  Section 2  Section 3 Section 4 

Extended ELA  25    

ELA  22 16 20  

Accelerated Math 14 23   

Math  22 12 12  

Science  20 21 21 23 



Social Studies 24 15 17 25 

Spanish  25 25 25  

Physical Education 26 13 23 13 

Art 23 22 13 12 

Music 23 22 25 14 

STEM 23 23 12 13 

 

 

 

Grade 6 - 91 Students 

Subject  Section 1  Section 2 Section 3 Section 4 

Extended ELA  23    

ELA  20 21 13 12 

Accelerated Math  24 15   

Math  24 26   

Science  24 25 18 24 

Social Studies  25 23 19 19 

Spanish  27 21 25  

Physical Education 25 24 23 20 

Health 13 25 18 14 

Music 13 25 18 14 



STEM 12 13 13 18 

 

 

 

 

Grade 7 - 77 Students  

Subject  Section 1  Section 2 Section 3  Section 4 

Extended ELA  24    

ELA  20 16 16  

Accelerated Math 30    

Algebra 15    

Math  15 15   

Science  10 16 25 26 

Social Studies 26 11 17 22 

Spanish  26 19 18  

Physical Education 24 10 27 16 

Art 14 10 15 15 

Health 14 10 15 15 

Music 14 10 15 15 

 

 

 

 

 

 

 

 



Grade 8 - 94 Students  

Subject  Section 1  Section 2  Section 3 Section 4 

Extended ELA  21 15   

ELA  14 14 17  

Geometry 24    

Algebra    19    

Math  25 24   

Science  19 27 21 27 

Social Studies 22 20 24 24 

Spanish  28 20 23  

Physical Education 21 29 21 23 

Art 23 23 24 10 

Health 24 23 23 14 

STEM 23 24 23 14 

 

 



To: Dr. Dave Palzet
From: Kathleen Tomei
Re: September PES Enrollment Report
Date: September 9, 2024

Careful consideration is used when creating class lists at the elementary school.
Teachers and administration review student records and work collaboratively to
create balanced classes that provide for students’ individual needs. As new students
enroll in the school, a review of available records is completed as part of the
placement process.

While we will continue to have new students enroll, class sizes at Pleasantdale
Elementary School, as of today, are as follows:

● Preschool- 38
● Kindergarten-74
● 1st Grade- 70

● 2nd Grade-99
● 3rd Grade-80
● 4th Grade-97

Notes:
➢ We currently have one student who is enrolled½ day.
➢ All sections of Preschool, Kindergarten, 1st, 3rd and 4th grades are within

Board guidelines.
➢ We have three sections of 2nd grade that have an enrollment of 25 students.

This is one over the Board target of 24 students/classroom. As stated in Board
Policy, Administration has been in contact with these teachers to provide
additional resources if requested. At this time, none of the sections of 25
students requested additional support.

Specific Teacher Class Report:
Preschool a.m. (23)
● Kavanaugh (11)
● Neuberg (12)
Preschool p.m. (15)
● Kavanaugh (8)
● Neuberg (7)

Kindergarten (74)
● Arroyo (19)
● Jarosik (18)
● Mulder(19)
● Oskroba (18)

1st grade (70)
● Dittrich/Pant (18)
● Holubecki (17)
● Vidakovich(19)
● Zielke (18)

2nd grade (99)
● Brade (25)
● Halusek /Grieve (25)
● Sheridan (24)
● Williams (25)

3rd grade (80)
● Braband (29)
● Crist/Spiegel (21)
● Pelletiere (21)
● Reese (19)

4th grade (97)
● DuVall (23)
● Pretzie (24)
● Tokarczyk (25)
● VanZandbergen (25)



Pleasantdale School District 107 6:15 

Page 1 of 1 

 

Instruction 

School Accountability  

According to the Illinois General Assembly, the primary purpose of schooling is the transmission of 

knowledge and culture through which students learn in areas necessary to their continuing 

development and entry into the world of work. To fulfill that purpose, the Illinois State Board of 

Education prepared State Goals for Learning with accompanying Illinois Learning Standards.  

The School Board gives priority in the allocation of resources, including funds, time, personnel, and 

facilities, to fulfilling this purpose. 

Quality Assurance 

The Board continuously monitors student achievement and the quality of the District’s work.  The 

Superintendent shall supervise the following quality assurance components, in accordance with State 

statute and State Board of Education rules, and continuously keep the Board informed: 

1. Prepare each school’s annual recognition application and quality assurance appraisal, whether 

internal or external, to assess each school’s continuous school improvement.  

2. Continuously assess the District’s and each school’s overall performance in terms of both 

academic success and equity. This includes, without limitation, a thorough analysis of  

ISBE’s balanced accountability measure and each school’s Multiple Measure Index and 

corresponding Annual Measurable Objective provided by ISBE.  

3. If applicable, develop District and School Improvement Plans, present them for Board 

approval, and supervise their implementation. 

4. Prepare a school report card, present it at a regular Board meeting, and disseminate it as 

provided in State law.  

5. In accordance with Sec. 2-3.153 of the School Code, administer a climate survey on the 

instructional environment within the school to, at minimum, students in grades 4 through 8 

and teachers. 

LEGAL REF.: 105 ILCS 5/2-3.25, 5/2-3.25a, 5/2-3.25b, 5/2-3.25c, 5/2-3.25d, 5/2-3.25d-5, 5/2-

3.25e-5, 5/2-3.25f, 5/2-3.25f-5, 5/2-3.63, 5/2-3.64a-5, 5/10-21.3a, and 5/27-1. 

23 Ill.Admin.Code Part 1, Subpart A: Recognition Requirements. 

APPROVED: April 20, 2011 

REVISED: September 16, 2015; October 18, 2017; October 21, 2020, October 19, 2022 

REVIEWED: September 18, 2024 
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Instruction 

Organization of Instruction  

The School District has instructional levels for grades  Preschool through eighth. 

Students, for instructional purposes, may be placed in groups within a school that do not necessarily 

follow grade level designations. For purposes of attendance reporting and other records, however, each 

student is assigned a grade-level placement. 

Kindergarten  

The District maintains a full-day kindergarten with an instructional program that fulfills the District’s 

curriculum goals and objectives and the requirements of the State law. The District also offers a half-day 

kindergarten for those parents/guardians who request a half-day program. 

LEGAL REF.: 105 ILCS 5/10-20.37 and 5/10-22.18. 

23 Ill.Admin.Code §1.420. 

 

ADOPTED: October 16, 2024 

 



Pleasantdale School District 107 6:60 

Page 1 of 2 

Instruction 

Curriculum Content  

The curriculum shall contain instruction on subjects required by State statute or regulation as follows: 

1. In kindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) other 

communication skills, (d) science, (e) mathematics, (f) social studies, (g) art, (h) music, and 

(i) drug and substance abuse prevention including the dangers of opioid use. A reading 

opportunity will be promoted for all students in kindergarten through grade 3 whose reading 

levels do not meet district criteria. Daily time of at least 30 minutes (with a minimum of at 

least 15 consecutive minutes if divided) will be provided for supervised, unstructured, child-

drected play for all students in kindergarten through grade 5.  Before the completion of grade 

5, students will be offered at least one unit of cursive instruction. Beginning with the 2020-

2021 school year, In grades 6, 7, or 8, students must receive at least one semester of civics 

education in accordance with Illinois Learning Standards for social science. 

2. In grades 7 through 12, as well as in interscholastic athletic programs, steroid abuse 

prevention must be taught.  

3. In kindergarten through grade 12, provided it can be funded by private grants or the federal 

government, violence prevention and conflict resolution must be stressed, including: (a) 

causes of conflict, (b) consequences of violent behavior, (c) non-violent resolution, and (d) 

relationships between drugs, alcohol, and violence.  

4. In grades kindergarten through 12, age-appropriate Internet safety must be taught, the scope 

of which shall be determined by the Superintendent or designee. The curriculum must 

incorporate policy 6:235, Access to Electronic Networks and, at a minimum, include: (a) 

education about appropriate online behavior, (b) interacting with other individuals on social 

networking websites and in chat rooms, and (c) cyberbullying awareness and response.  

5. In grades Kindergarten through 8, age-appropriate internet safety must be taught, the scope of 

which shall be determined by the Superintendent or designee.  The curriculum must 

incorporate policy 6:235, Access to Electronic Networks, and, at a minimum include: (a) 

education about appropriate online behavior, (b) interacting with other individuals on social 

networking websites and in chat rooms, and (c) cyberbullying awareness and response.  

6. In all grades, students must receive developmentally appropriate opportunities to gain 

computer literacy skills that are embedded in the curriculum. 

7. In all grades, character education must be taught including respect, responsibility, fairness, 

caring, trustworthiness, and citizenship in order to raise students’ honesty, kindness, justice, 

discipline, respect for others, and moral courage. Instruction in all grades will include 

examples of behaviors that violate policy 7:180, Prevention of and Response to Bullying, 

Intimidation, and Harassment. 

8. In all schools, citizenship values must be taught, including: (a) patriotism, (b) democratic 

principles of freedom, justice, and equality, (c) proper use and display of the American flag, 

(d) the Pledge of Allegiance, and (e) the voting process.  

9. In all grades, physical education must be taught including a developmentally planned and 

sequential curriculum that fosters the development of movement skills, enhances health-

related fitness, increases students’ knowledge, offers direct opportunities to learn how to 

work cooperatively in a group setting, and encourages healthy habits and attitudes for a 

healthy lifestyle. Unless otherwise exempted, all students are required to engage daily during 

the school day in a physical education course.  

10. In all schools, health education must be stressed, including: (a) proper nutrition, (b) physical 

fitness, (c) components necessary to develop a sound mind in a healthy body, (d) dangers and 

avoidance of abduction, and (e) age-appropriate sexual abuse and assault awareness and 

prevention education in all grades. The Superintendent shall implement a comprehensive 

health education program in accordance with State law.  
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11. In all schools, career/vocational education must be taught, including: (a) the importance of 

work, (b) the development of basic skills to enter the world of work and/or continue formal 

education, (c) good work habits and values, (d) the relationship between learning and work, 

and (e) if possible, a student work program that provides the student with work experience as 

an extension of the regular classroom. A career awareness and exploration program must be 

available at all grade levels.  

12. In all schools, conservation of natural resources must be taught, including: (a) home ecology, 

(b) endangered species, (c) threats to the environment, and (d) the importance of the 

environment to life as we know it.  

13. In all schools, United States history must be taught, including: (a) the principles of 

representative government, (b) the Constitutions of the U.S. and Illinois, (c) the role of the 

U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic 

groups, including but not limited to, the African Americans, Albanians, Asian Americans, 

Bohemians, Czechs, French, Germans, Hispanics (including the events related to the forceful 

removal and illegal deportation of Mexican-American U.S. citizens during the Great 

Depression), Hungarians, Irish, Italians, Lithuanians, Polish, Russians, Scots, and Slovakians 

in the history of this country and State, (f) a study of the roles and contributions of lesbian, 

gay, bisexual, and transgender (LGBT) people in the history of the U.S. and Illinois, and (g) 

Illinois history and (h) the contributions made to society by Americans of different faith 

practices, including but not limited to Muslim Americans, Jewish Americans, Christian 

Americans, Hindu Americans, Sikh Americans, Buddhist Americans, and any other collective 

community of faith that has shaped America. (i) Native American nations’ sovereignty and 

self-determination, both historically and in the present day, with a focus on urban Native 

Americans, and (j) beginning in the fall of 2024, events of the Native American experience 

and Native American history within the Midwest and Illinois since time immemorial 

accordance with 105 ILCS 5/27-20.05. 

In addition, all schools shall hold an educational program on the United States Constitution 

on Constitution Day, each September 17, commemorating the September 17, 1787 signing of 

the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday, 

Constitution Day shall be held during the preceding or following week.  

14. In grade 7 and all high school courses concerning U.S. history or a combination of U.S. 

history and American government, students must view a Congressional Medal of Honor film 

made by the Congressional Medal of Honor Foundation, provided there is no cost for the 

film.  

15. In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of 

genocide, including Nazi atrocities of 1933-1945, Armenian Genocide, the Famine-Genocide 

in Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and Sudan.  

16. In all schools, the curriculum includes a unit of instruction on the history, struggles, and 

contributions of women.  

17. In all schools, the curriculum includes a unit of instruction on Black History, including the 

history of the African slave trade, slavery in America, and the vestiges of slavery in this 

country, the study of the American civil rights renaissance, as well as the struggles and 

contributions of African-Americans.  

18. In all schools, instruction during courses as determined by the Superintendent or designee on 

disability history, awareness, and the disability rights movement.  

19. Beginning in the fall of 2022, in In all schools, instruction as determined by the 

Superintendent or designee on the events of Asian American history, including the history of 

Asian Americans toward advancing civil rights from the 19th century onward, which must 

include the contributions made by individual Asian Americans in government and the arts, 



humanities, and sciences, as well as contributions of Asian American communities to the 

economic, cultural, social, and political development of the United States.  

20. In kindergarten through grade 8, education must be available to students concerning effective 

methods of preventing and avoiding traffic injuries related to walking and bicycling. 

LEGAL REF.: Pub. L. No. 108-447, Section 111 of Division J, Consolidated Appropriations Act 

of 2005. 

Pub. L. No. 110-385, Title II, 122 stat. 4096 (2008), Protecting Children in the 21st 

Century Act. 

47 C.F.R. §54.520 

5 ILCS 465/3 and 465/3a. 

20 ILCS 2605/2605-480. 

105 ILCS 5/2-3.80(e) and (f), 5/27-3, 5/27-3.5, 5/27-5, 5/27-6, 5/27-6.5, 5/27-7, 

5/27-12, 5/27-12.1, 5/27-13.1, 5/27-13.2, 5/27-20.3, 5/27-20.4, 5/27-20.5, 

5/27-20.7, 5/27-21, 5/27-22, 5/27-23.3, 5/27-23.4, 5/27-23.7, 5/27-23.8, 5/27-

23.10, 5/27-23.11, 5/27-24.2, 435/, and 110/3. 

625 ILCS 5/6-408.5. 
23 Ill.Admin.Code §§1.420, 1.425, 1.430, and 1.440. 

APPROVED: November 19, 2014 

REVISED: October 17, 2018; October 16, 2019; October 21, 2020, October 19, 2022, 

October 16, 2024 
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Instruction 

Teaching About Religions  

The School District’s curriculum may include the study of religions as they relate to geography, 

history, culture, and the development of various ethnic groups.  The study of religions shall give 

neither preferential nor derogatory treatment to any single religion, religious belief or to religion in 

general.  The study of religions shall be treated as an academic subject with no emphasis on the 

advancement or practice of religion.  

LEGAL REF.: School District of Abington Twp v. Schempp, 374 U.S. 203 (1963). 

Allegheny County v. ACLU Pittsburgh Chapter, 492 U.S. 573, 109 S.Ct. 3086, 106 

L.Ed.2d 472 (1989). 

ADOPTED: October 21, 2009; October 20, 2021 

REVIEWED: September 18, 2024 
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Instruction 

 

Using Animals in the Educational Program and Personal Pets on Premises  

Animals may be brought into school facilities for educational purposes according to procedures 

developed by the Superintendent assuring:  (a) the animal is appropriately housed, humanely cared 

for, and properly handled, and (b) students will not be exposed to a dangerous animal or an unhealthy 

environment.  

 

Experiments on living animals are prohibited; however, behavior studies that do not impair an 

animal’s health or safety are permissible. 

 

The dissection of dead animals or parts of dead animals shall be allowed in the classroom only when 

the dissection exercise contributes to or is a part of an illustration of pertinent study materials.  All 

dissection of animals shall be confined to the classroom and must comply with The School Code. 

Personal pets are not allowed on school grounds without prior approval of Superintendent or 

designee. 

 

Students who object to performing, participating in, or observing the dissection of animals are 

excused from classroom attendance without penalty during times when such activities are taking 

place. No student will be penalized or disciplined for refusing to perform, participate in, or observe a 

dissection. The Superintendent or designee shall inform students of: (1) their right to refrain from 

performing, participating in, or observing dissection, and (2) which courses contain a dissection unit 

and which of those courses offer an alternative project.  

LEGAL REF.: 105 ILCS 5/2-3.122, 5/27-14, and 112/1 et seq. 

ADOPTED: October 21, 2009 

REVISED: September 21, 2011 

REVIEWED: September 18, 2024 
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Instruction 

Home and Hospital Instruction  

A student who is absent from school, or whose physician, physician assistant, or advanced practice 

registered nurse anticipates that the student will be absent from school, because of a medical 

condition may be eligible for instruction in the student’s home or hospital. Eligibility shall be 

determined by State law and the Illinois State Board of Education rules governing (1) the continuum 

of placement options for students who have been identified for special education services or (2) the 

home and hospital instruction provisions for students who have not been identified for special 

education services. Appropriate educational services from qualified staff will begin no later than five 

(5) school days after receiving a written statement from (1) a physician licensed to practice medicine 

in all of its branches, (2) a licensed physician assistant, or (3) a licensed advanced practice registered 

nurse. Instructional or related services for a student receiving special education services will be 

determined by the student’s individualized education program.  

A student who is unable to attend school because of pregnancy will be provided home instruction, 

correspondence courses, or other courses of instruction before the birth of the child when the 

student’s physician, physician assistant, or advanced practice registered nurse indicates, in writing, 

that she is medically unable to attend regular classroom instruction as well as for up to 3 months after 

the child’s birth or a miscarriage.  

Periodic conferences will be held between appropriate school personnel, parent(s)/guardian(s), and 

hospital staff to coordinate course work and facilitate a student’s return to school. 

LEGAL REF.: 105 ILCS 5/10-22.6a, 5/14-13.01, 5/18-4.5, and 5/18-8.05. 

23 Ill.Admin.Code §226.300. 

ADOPTED: October 21, 2009 

REVISED: September 21, 2011; September 19, 2012; October 17, 2018; October 19, 2022, 

October 16, 2024 
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Instruction 

English Language Learners  

The District offers opportunities for school age resident English Language Learners to develop high 

levels of academic attainment in English and to meet the same academic content and student 

academic achievement standards that all children are expected to attain.  The Superintendent or 

designee shall develop and maintain a program for English Language Learners that will: 

1. Assist all English Language Learners to achieve English proficiency, facilitate effective 

communication in English, and encourage their full participation in school activities and 

programs as well as promote participation by the parents/guardians of English Language 

Learners.  

2. Appropriately identify students with limited English-speaking language ability.  

3. Comply with State law regarding the Transitional Bilingual Educational Program (TBE) and 

Transitional Program of Instruction (TPI), whichever is applicable.  

4. Comply with any applicable State and federal requirements for the receipt of grant money for 

English Language Learners and programs to serve them.  

5. Determine the appropriate instructional program and environment for English Language 

Learners.  

6. Annually assess the English proficiency of English Language Learners and monitor their 

progress in order to determine their readiness for a mainstream classroom environment.  

7. Include English Language Learners, to the extent required by State and federal law, in the 

District’s student assessment program to measure their achievement in reading/language arts 

and mathematics.  

8. Provide information to the parents/guardians of English Language Learners about:  (1) the 

reasons for their child’s identification, (2) their child’s level of English proficiency, (3) the 

method of instruction to be used, (4) how the program will meet their child’s needs, (5) 

specific exit requirements of the program, (6) how the program will meet their child’s 

individualized education program, if applicable, and (7) information on parent/guardian 

rights.  Parents/guardians will be regularly apprised of their child’s progress and involvement 

will be encouraged.  

Parent Involvement  

Parents/guardians of English Learners will be informed how they can: (1) be involved in the 

education of their children; (2) be active participants in assisting their children to attain English 

proficiency, achieve at high levels within a well-rounded education, and meet the challenging State 

academic standards expected of all students; and (3) participate and serve on the District’s 

Transitional Bilingual Education Programs Parent Advisory Committee. 



LEGAL REF.: 20 U.S.C. §§6312, 6314, 6315, and 6318. 

 20 U.S.C. §6801 et seq. 

34 C.F.R. Part 200. 

105 ILCS 5/14C-1 et seq. 

23 Ill.Admin.Code Part 228. 

ADOPTED: October 21, 2009 

REVISED: October 17, 2018; October 19, 2021, October 16, 2023 
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Instruction 

Homework 

Homework is part of the District’s instructional program and has the overarching goal of increasing 

student achievement. Homework is assigned to further a student’s educational development and is an 

application or adaptation of a classroom experience. The Superintendent shall provide guidance to 

ensure that homework: 

1. Is used to reinforce and apply previously covered concepts, principles, and skills; 

2. Is not assigned for disciplinary purposes; 

3. Serves as a communication link between the school and parents/guardians; 

4. Encourages independent thought, self-direction, and self-discipline; and 

5. Is of appropriate frequency and length, and does not become excessive, according to the 

teacher’s best professional judgment. 

Students absent for a valid cause my make up missed homework in a reasonable timeframe per policy 

7:70, Attendance and Truancy.  

APROVED: October 20, 2021 

REVISED: October 16, 2024 



 
This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated August 17, 2024. You have requested that Pleasantdale 
School District 107 produce the following public records: 

 
Requested by: Owen Wang, South Cook News 

 
Request dated: August 17, 2024 
 

 
From: foia@southcooknews.com 
Subject: List of all teachers and staff 
Date: August 16, 2024 at 5:45:46 PM CDT 
To: dpalzet@d107.org 
 
To whom it may concern, 
I am a news reporter from South Cook News, a 
media organization committed to providing 
comprehensive and accurate news coverage on 
local governmental affairs. I am requesting the 
following records under the Illinois Freedom of 
Information Act, 5 ILCS 140, preferably in 
electronic format: 
List of all teachers and staff, including the 
following data points, for all schools in your 
district for the upcoming school year 

• Staff/Teacher Name 
• School Name 
• Title 
• Salary 

As a member of the media, I am involved in 
gathering and reporting news to the public. Access 
to public records is essential for me to fulfill my 
professional responsibilities, which include holding 
public institutions accountable and providing 
transparency to the public. Given my role in 
disseminating information, I believe I am eligible 
for a fee waiver as a media professional. 
Please let me know if you have any questions, 
Owen Wang, 
South Cook News 
 

Response Dated: August 23, 2024 Response: See attached document 

 
As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying 
requests for records under the Freedom of Information Act. The District's responses attached to 
this email intend to be fully responsive to your specific request. If we have misinterpreted your 
request, please clarify your request to him in writing. 

 
You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email. 

mailto:foia@southcooknews.com
mailto:dpalzet@d107.org


 
 
 
This email is in response to your e-mailed request under the Freedom of Information Act ("FOIA"), 5 
ILSC 140/I et seq., dated 8.27.24. You have requested that Pleasantdale School District 107 produce the 
following public records: 

 
Requested by: Owen Wang, South Cook News 

 
Request dated: 8.27.24 
 

From: foia@southcooknews.com 
Subject: Illinois schools Student 
activites & clubs 
Date: August 27, 2024 at 10:57:22 AM 
CDT 
To: dpalzet@d107.org 
 
To whom it may concern, 
I am a news reporter from South Cook 
News, a media organization committed 
to providing comprehensive and 
accurate news coverage on local 
governmental affairs. I am requesting 
the following records under the Illinois 
Freedom of Information Act, 5 ILCS 140, 
preferably in electronic format: 
A List of all available school student 
activies and clubs for the new school 
year, as well as their faculty sponsor 
name.  
As a member of the media, I am 
involved in gathering and reporting 
news to the public. Access to public 
records is essential for me to fulfill my 
professional responsibilities, which 
include holding public institutions 
accountable and providing transparency 
to the public. Given my role in 
disseminating information, I believe I 
am eligible for a fee waiver as a media 
professional. 
Please let me know if you have any 
questions, 
Owen Wang, 
South Cook News 
 
 

Response Dated: September 3, 2024 Response: No such document exists at this time. 
 
As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying requests for 
records under the Freedom of Information Act. The District's responses attached to this email intend to be 

mailto:foia@southcooknews.com
mailto:dpalzet@d107.org


fully responsive to your specific request. If we have misinterpreted your request, please clarify your 
request to him in writing. 

 
You have a right to appeal a denial of records to the President of the Board of Education by written 
request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 60527 within 
fourteen (14) working days of your receipt of this email. 



 
 
 

This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated August 29, 2024. You have requested that Pleasantdale 
School District 107 produce the following public records: 

 
Requested by: Owen Wang, South Cook News 

 
Request dated: August 29, 2024 
 

From: foia@southcooknews.com 
Subject: Illinois Next Year School 
Calendar 
Date: August 29, 2024 at 10:57:55 AM 
CDT 
To: dpalzet@d107.org 
 
To whom it may concern, 
I am a news reporter from South Cook 
News, a media organization committed 
to providing comprehensive and 
accurate news coverage on local 
governmental affairs. I am requesting 
the following records under the Illinois 
Freedom of Information Act, 5 ILCS 140, 
preferably in electronic format: 
Copy of each schools calendar for the 
upcoming school year. 
As a member of the media, I am 
involved in gathering and reporting 
news to the public. Access to public 
records is essential for me to fulfill my 
professional responsibilities, which 
include holding public institutions 
accountable and providing transparency 
to the public. Given my role in 
disseminating information, I believe I 
am eligible for a fee waiver as a media 
professional. 
Please let me know if you have any 
questions, 
Owen Wang, 
South Cook News 
 

Response Dated: September 5, 2024 Response: The requested document is 
accessible on the district’s website at d107.org. 

 
As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying 
requests for records under the Freedom of Information Act. The District's responses attached to 
this email intend to be fully responsive to your specific request. If we have misinterpreted your 

mailto:foia@southcooknews.com
mailto:dpalzet@d107.org


request, please clarify your request to him in writing. 
 
You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email. 



 
 
 
This email is in response to your e-mailed request under the Freedom of Information Act ("FOIA"), 5 
ILSC 140/I et seq., dated August 30, 2024. You have requested that Pleasantdale School District 107 
produce the following public records: 

 
Requested by: Owen Wang, South Cook News 

 
Request dated: August 30, 2024 
 

From: foia@southcooknews.com 
Date: August 30, 2024 at 9:02:52 AM CDT 
To: dpalzet@d107.org 
Subject: Illinois Schools Official Enrollment 
 
To whom it may concern, 
I am a news reporter from South Cook News, a 
media organization committed to providing 
comprehensive and accurate news coverage on 
local governmental affairs. I am requesting the 
following records under the Illinois Freedom of 
Information Act, 5 ILCS 140, preferably in 
electronic format: 
The official enrollment for each schools, as 
reported to the state, for the new school year. 
As a member of the media, I am involved in 
gathering and reporting news to the public. Access 
to public records is essential for me to fulfill my 
professional responsibilities, which include holding 
public institutions accountable and providing 
transparency to the public. Given my role in 
disseminating information, I believe I am eligible 
for a fee waiver as a media professional. 
Please let me know if you have any questions, 
Owen Wang, 
South Cook News 
 

Response Dated: September 6, 2024 Response: The current enrollment is:  
 
Pleasantdale Elementary School= 461 
Pleasantdale Middle School= 348 
 

 
As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying requests for 
records under the Freedom of Information Act. The District's responses attached to this email intend to be 
fully responsive to your specific request. If we have misinterpreted your request, please clarify your 
request to him in writing. 

 
You have a right to appeal a denial of records to the President of the Board of Education by written 
request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 60527 within 
fourteen (14) working days of your receipt of this email. 

mailto:foia@southcooknews.com
mailto:dpalzet@d107.org


 
 
 

This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated August 22, 2024. You have requested that Pleasantdale 
School District 107 produce the following public records: 

 
Requested by: Owen Wang, South Cook News 

 
Request dated: August 22, 2024 
 

 
From: foia@southcooknews.com 
Date: August 22, 2024 at 2:22:03 PM CDT 
To: dpalzet@d107.org 
Subject: List of all new, leaving or retiring 
teachers and staff 
 
To whom it may concern, 
I am a news reporter from South Cook News, a 
media organization committed to providing 
comprehensive and accurate news coverage on 
local governmental affairs. I am requesting the 
following records under the Illinois Freedom of 
Information Act, 5 ILCS 140, preferably in 
electronic format: 
A list of all new teachers and staff with the 
following data points for the upcoming school year 
in your school district. 

• Name 
• School Name 
• Title 
• Bio 
• Photo 

A list of all leaving or retiring teachers and staff 
with the following data points for the upcoming 
school year in your school district. 

• Name 
• School Name 
• Title 
• Years of Service 

As a member of the media, I am involved in 
gathering and reporting news to the public. Access 
to public records is essential for me to fulfill my 
professional responsibilities, which include holding 
public institutions accountable and providing 
transparency to the public. Given my role in 
disseminating information, I believe I am eligible 
for a fee waiver as a media professional. 
Please let me know if you have any questions, 
Owen Wang, 
South Cook News 
 

Response Dated: August 29, 2024 Response: See attached document 

mailto:foia@southcooknews.com
mailto:dpalzet@d107.org


 
As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying 
requests for records under the Freedom of Information Act. The District's responses attached to 
this email intend to be fully responsive to your specific request. If we have misinterpreted your 
request, please clarify your request to him in writing. 

 
You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email. 
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