
Pleasantdale School District Regular Board of Education 
Meeting
Wednesday, August 14, 2024 6:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance 

III. Oath of Office for Newly Appointed Board Member

IV. Appointment of President Pro Tempore (Until 
Election of President)

V. Organization of the Board of Education

VI. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

VII. Approve the transfer of $600,000 from the 
Operations and Maintenance Fund to the Capital 
Projects Fund.

VIII. Approve the transfer of $500,000 from the 
Working Cash Fund to the Capital Projects Fund.

IX. Consent Agenda

IX.A. Approve Regular Meeting Minutes of June 
18, 2024

IX.B. Approve Closed Session Meeting Minutes 
of June 18, 2024

IX.C.  Approve Special Board Meeting Minutes 
of July 24, 2024

IX.D. Approve Closed Session Meeting Minutes of 
July 24, 2024

IX.E. Approve Payment of June & July 
Payroll/June, July & August Warrants

IX.F. Approve the August 2024 Personnel Report

X. Reports and Discussion Items

XI. Informational Updates

XI.A. Back to School Update

XI.B. 2024 Summer Construction Projects

XII. Administration Reports

XII.A. Superintendent Advisory Team Member 
Appointments

XII.B. Spring Testing Report

XII.C. Tentative Budget 

XII.D. Review Board Policy (Sec. 5) Personnel



XIII. Items for Next Agenda: 

XIII.A. Facilities Update; Annual Curriculum 
Cycle Review; Budget Hearing; Adopt Annual 
Budget; Staff Introductions; Approve Personnel 
(sec. 5), Review Curriculum (sec. 6) Board 
Policies;  Declassify Closed Session Minutes; 
Class Size Update.

XIV. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

XV. Written Reports

XV.A. Hiring Status Update

XV.B. Enrollment Update

XV.C. Summer Academy Update

XV.D. FOIA

XVI. Closed Session
The appointment, employment, compensation, 
discipline, performance, or dismissal of 
specific employees, specific individuals who 
serve as independent contractors in an 
educational setting, or specific volunteers of 
the public body or legal counsel for the public 
body, including hearing testimony on a 
complaint lodged against an employee, a 
specific individual who serves as an 
independent contractor in an educational 
setting, or a volunteer of the public body or 
against legal counsel for the public body to 
determine its validity.  5 ILCS 120/2(c)(1). 

XVII. Adjournment



 I, (name), do solemnly swear that I will faithfully discharge the duties of the office of 

member of the Board of Education of Pleasantdale School District 107, in accordance with 

the Constitution of the United States, the Constitution of the State of Illinois, and the laws of 

the State of Illinois, to the best of my ability.  

I further swear that: 

I shall respect taxpayer interests by serving as a faithful protector of the School District’s 

assets; 

I shall encourage and respect the free expression of opinion by my fellow Board members 

and others who seek a hearing before the Board, while respecting the privacy of students 

and employees; 

I shall recognize that a Board member has no legal authority as an individual and that 

decisions can be made only by a majority vote at a public Board meeting; and 

I shall abide by majority decisions of the Board, while retaining the right to seek changes in 

such decisions through ethical and constructive channels. 

As part of the Board of Education, I shall accept the responsibility for my role in the 

equitable and quality education of every student in the School District; 

I shall foster with the Board extensive participation of the community, formulate goals, 

define outcomes, and set the course for Pleasantdale School District 107; 

I shall assist in establishing a structure and an environment designed to ensure all students 

have the opportunity to attain their maximum potential through a sound organizational 

framework; 

I shall strive to ensure a continuous assessment of student achievement and all conditions 

affecting the education of our children, in compliance with State law;  

I shall serve as education's key advocate on behalf of students and our community's schools 

to advance the vision for Pleasantdale School District 107; and 

I shall strive to work together with the District Superintendent to lead the School District 

toward fulfilling the vision the Board has created, fostering excellence for every student 

in the areas of academic skills, knowledge, citizenship, and personal development.  
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School Board 

Qualifications, Term, and Duties of Board Officers  

The School Board officers are:  President, Vice President, and Secretary. These officers are elected at 
the Board’s organizational meeting. 

President 

The Board elects a President from its members for a 2-year term.  The duties of the President are:  
1. Preside at all meetings; 
2. Focus the Board meeting agendas on appropriate content; 
3. Make all Board committee and Superintendent Advisory Team appointments, unless 

specifically stated otherwise;  
4. Be permitted to attend and observe any meeting of a Board committee; unless in violation 

with Open Meetings Act; 
5. Represent the Board on other boards or agencies; 
6. Sign official District documents requiring the President’s signature, including Board minutes 

and Certificate of Tax Levy; 
7. Call special meetings of the Board; 
8. Serve as the Head of the public body for purposes of the Open Meetings Act and Freedom of 

Information Act; 
9. Ensure that a quorum of the Board is physically present at all Board meetings;  

10. Administer the oath of office to new Board members; and  
11. Serve as the Board’s official spokesperson to the media. 
12. Except when the Board President is the subject of a complaint of sexual harassment, a 

witness, or otherwise conflicted, appoint a qualified outside investigator to conduct an 
independent review of allegations of sexual harassment made against a Board member by 
another Board member or elected official. 

13. Ensure that all fingerprint-based criminal history records information checks, screenings, and 
sexual misconduct related employment history reviews (EHRs) required by State Law and 
policy 5:30 Hiring Process and Criteria, are completed for the Superintendent.  

The President is permitted to participate in all Board meetings in a manner equal to all other Board 
members, including the ability to make and second motions. 

The Vice President fills a vacancy in the Presidency. 

Vice President  

The Board elects a Vice President from its members for a 2-year term.  The Vice President performs 
the duties of the President if: 

1. The office of President is vacant; 
2. The President is absent; or 
3. The President is unable to perform the office’s duties. 

A vacancy in the Vice Presidency is filled by a special Board election. 

Secretary  

The Secretary shall be a member of the Board who serves a 2-year term. The Secretary may receive 
reasonable compensation, not to exceed $500 per year, as fixed by the Board at least 180 days before 
the beginning of the term. The Secretary shall perform or delegate the following duties: 
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1. Keep minutes for all Board meetings, and keep the verbatim recordings for all closed Board 
meetings; 

2. Mail meeting notifications and agenda to news media who have officially requested copies; 
3. Keep records of the Board’s official acts, and sign them, along with the President, before 

submitting them annually to the Treasurer on the first Monday of April and October and on 
such other times as the Treasurer requests;  

4. Report to the Treasurer on or before July 7, annually, such information as the Treasurer is 
required to include in the Treasurer’s report to the appropriate Immediate Service Center; 

5. Act as the local election official for the District; 
6. Arrange public inspection of the budget before adoption; 
7. Publish required notices; 
8. Sign official District documents requiring the Secretary’s signature. 
 

The Secretary may delegate some or all of these duties, except when State law prohibits the 
delegation. If the secretary is absent from any meeting, the Board may appoint a secretary pro 
tempore to perform the duties of secretary. The secretary pro tempore may or may not be a Board 
member.  A permanent vacancy in the office of Secretary is filled by special Board election. 

Recording Secretary  

The Board may appoint a Recording Secretary who is a staff member.  The Recording Secretary may 
receive such compensation as shall be fixed by the Board. The Recording Secretary’s primary 
responsibility shall: 

1. Keep Board meeting minutes; and keep the verbatim record for all closed Board meetings; 
2. Assist the Secretary by taking the minutes for all open Board meetings; 
3. Assemble Board meeting material and provide it, along with prior meeting minutes, to Board 

members before the next meeting; 
4. Keep records in bound books with numbered pages, of all transactions of the Board in regular 

and special open meetings; 
5. Maintain all closed meeting minutes; 
6. Act as the local election authority for all Board elections;  
7. Arrange public inspection of the budget before adoption;  
8. Publish required notices; 
9. Perform the Secretary’s duties, as assigned, except when State law prohibits the delegation; 
10. Maintain Board policy, financial reports, publicity, and correspondence; and 
11. Mail meeting notification and agenda to news media who have officially requested copies. 

 
In addition, the Recording Secretary or Superintendent receives notification from Board members 
who desire to attend a Board meeting by video or audio means, pursuant to policy 2.220. 



LEGAL REF.: 5 ILCS 120/7 and 420/4A-106. 
105 ILCS 5/8-1, 5/8-2, 5/8-3, 5/8-6, 5/8-16, 5/8-17, 5/10-1, 5/10-5, 5/10-7, 5/10-8, 

5/10-13, 5/10-13.1, 5/10-14, 5/10-16.5, and 5/17-1. 

ADOPTED: June 18, 2008 

REVISED: June 20, 2012; May 21, 2014; May 15, 2019; September 16, 2020, June 16, 2021; 
June 18, 2024 

 



 

 

 
 
 
To:  Dr. Dave Palzet, Superintendent 
From:  Griffin L. Sonntag, Assistant Superintendent for Finance and Operations 
Date:  August 7, 2024 
Re:  Board Resolution-Transfer of $600,000 from the Operations and Maintenance Fund to the Capital 
Projects Fund 
 
 

The Tentative Budget for Fiscal Year 2025 includes a $600,000 transfer from the Operations and Maintenance 
Fund to the Capital Projects Fund, which has been a regular budgeted transfer for the past three fiscal years. 
This transfer is to cover costs associated with the summer 2024 District HVAC Improvement Project. 
 

It is recommended that the Board of Education adopt the resolution below at its August 14, 2024 
meeting.  



 
RESOLUTION OF THE BOARD OF EDUCATION DIRECTING THE 
SCHOOL TREASURER TO TRANSFER MONEY FROM THE 
OPERATIONS AND MAINTENANCE FUND TO THE CAPITAL 
PROJECTS FUND 

 
WHEREAS, the Pleasantdale School District No. 107 (the “District”) is a school district duly 

organized under the laws of the State of Illinois; and 

WHEREAS, Section 100.50(d)(2) of the Illinois State Board of Education’s Requirements for 

Accounting, Budgeting, Financial Reporting, and Auditing (formerly known as the Illinois Program 

Accounting Manual or “IPAM”), 23 IL ADMN CD 100 et seq., requires changes in how Illinois school 

districts document the funding of, accounting for, and expenditures from the Capital Projects Fund; and 

WHEREAS, the Board of Education of District desires to remain in compliance with generally 

accepted accounting principles and those requirements set forth in the State’s regulations; and 

WHEREAS, the Board of Education has determined that it is in the best interest of the School 

District to direct the School Treasurer to transfer certain funds from the Operations & Maintenance Fund 

to the Capital Projects Fund to provide money with which to meet those expenses properly accounted 

for and made from the Capital Projects Fund pursuant to the State’s regulations. 

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Pleasantdale School 

District No. 107, Cook County, Illinois, as follows: 

Section One: The District finds that all recitals contained in the preambles to this Resolution are full, 

true, and correct and does hereby incorporate them into this Resolution by Reference. 

 
Section Two:  The sum of $600,000 previously maintained in the Operations and Maintenance Fund 

shall be transferred to the Capital Projects Fund. 

 
Section Three:  That the Treasurer of this District is hereby requested to make the necessary entries on 

the Treasurer’s books and records evidencing the transfer as provided for in this Resolution and that a 

certified copy of this Resolution be hereby forwarded to the Treasurer of this District by the Secretary of 



the Board. 

 

Section Four: This Resolution shall supersede any ordinances, resolutions or motions, or parts of 

ordinances, resolutions or motions, in conflict with any part herein, and any such ordinances, resolutions 

or motions, or parts thereof, are hereby repealed. 

 

Section Five: If any section, paragraph or provision of this Resolution shall be held invalid or 

unenforceable for any reason, such invalidity or unenforceability shall not affect any of the remaining 

provisions of this Resolution. 

Section Six: That this Resolution shall be in full force and effect from and after its adoption as provided 

by law. 

 
Adopted this 14th day of August 2024 by the following roll call vote: 

 
AYES:           

           

NAYS:           

           

ABSENT:          

         _____________________________________ 
  President, Board of Education 
  Pleasantdale School District 107 

 
                
                 ATTEST:  

 
           ____________________________________ 

    Secretary, Board of Education 
            Pleasantdale School District 107 



STATE OF ILLINOIS ) 
) SS 

COOK COUNTY ) 
 
 

SECRETARY’S CERTIFICATE 
 

I,  , the duly qualified or acting Secretary of the Board of Education 

of Pleasantdale School District No. 107, Cook County, Illinois, do hereby certify that attached hereto 

is a true and correct copy of a Resolution entitled: 

RESOLUTION OF THE BOARD OF EDUCATION DIRECTING THE 
SCHOOL TREASURER TO TRANSFER MONEY FROM THE 
OPERATIONS AND MAINTENANCE FUND TO THE CAPITAL 
PROJECTS FUND 

which Resolution was duly adopted by said Board of Education at a meeting held on the 14th day of 

August, 2024. 

I do further certify that a quorum of said Board of Education was present at said meeting, 

and that all requirements of the Illinois Open Meetings Act were met. 

IN WITNESS WHERE, I have hereunto set my hand this 14th day of August 
2024. 

 
 
 
 
 

Secretary, Board of Education 
Pleasantdale School District No. 107 



 

 

 
 
 
To:  Dr. Dave Palzet, Superintendent 
From:  Griffin L. Sonntag, Assistant Superintendent for Finance and Operations 
Date:  August 7, 2024 
Re:  Board Resolution-Transfer of $500,000 from the Working Cash Fund to the Capital Projects Fund 
 
 

The Tentative Budget for Fiscal Year 2025 includes a $500,000 transfer from the Working Cash Fund to the 
Capital Projects Fund. This fund transfer is a planned transfer and is intended to cover costs associated with the 
Summer of 2024 District HVAC Improvement Project. 

It is recommended that the Board of Education adopt the resolution below at its August 14, 2024 
meeting.  
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RESOLUTION OF THE BOARD OF EDUCATION 
DIRECTING THE SCHOOL TREASURER TO TRANSFER 
MONEY FROM THE WORKING CASH FUND TO THE 
CAPITAL PROJECTS FUND 

WHEREAS, the Working Cash Fund of Pleasantdale School District No. 107, Cook 

County, Illinois (the “School District”), was created for the purpose of enabling the School District 

to have in its treasury at all times sufficient money to meet demands thereon for ordinary and 

necessary expenditures for corporate purposes; and 

WHEREAS, the Working Cash Fund was funded by the issuance and sale of bonds of the 

School District and/or by levy and extension of taxes pursuant to Article 20 of the School Code of 

Illinois (the “School Code”); and 

WHEREAS, the Working Cash Fund presently has on hand a balance of at least 

$1,044,585.07; and 

WHEREAS, Sections 20-5, 20-9, and 20-10 of the School Code provide that the Board of 

Education has the power to partially abate and permanently transfer a portion of the fund balance 

in the Working Cash Fund to any fund or funds of the School District most in need of the money, 

provided that the School District maintains an amount to the credit of the Working Cash Fund, 

including taxes levied pursuant to Section 20-3 and not yet collected and amounts transferred 

pursuant to Section 20-4 and to be reimbursed to the Working Cash Fund, at least equal to 0.05% 

of the then current equalized assessed value of the taxable property in the School District; and 

WHEREAS, the Board has determined that the School District’s Capital Projects Fund 

(Fund 60) is one of the funds most in need of money to be permanently transferred from the 

Working Cash Fund to provide money with which to meet the ordinary and necessary 

disbursements consistent with the purposes of the Capital Projects Fund; and 
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WHEREAS, it is in the best interest of the School District that the Board of Education 

direct the School Treasurer to partially abate and permanently transfer a portion of the fund balance 

in the Working Cash Fund to the Capital Projects Fund. 

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Pleasantdale 

School District No. 107, Cook County, Illinois, as follows: 

Section 1.  That the Board of Education hereby finds that all the recitals contained in the 

preambles to this Resolution are full, true, and correct and does hereby incorporate them into this 

Resolution by reference. 

Section 2.  That the School Treasurer of the School District be and is hereby directed, 

pursuant to Sections 20-5, 20-9, and 20-10 of the School Code and Section 100.50(d)(3) of Title 

23 of the Illinois Administrative Code, as amended, to partially abate and permanently transfer 

$500,000.00 of the money in the Working Cash Fund to the Capital Projects Fund, such transfer 

to be made effective as of August 14, 2024. 

Section 3.  That following the aforementioned transfer, the School District shall maintain 

an amount to the credit of the Working Cash Fund, including taxes levied pursuant to Section 20-

3 and not yet collected and amounts transferred pursuant to Section 20-4 and to be reimbursed to 

the Working Cash Fund, at least equal to 0.05% of the then current equalized assessed value of the 

taxable property in the School District. 

Section 4.  That all other resolutions or parts of resolutions in conflict herewith be and the 

same are hereby repealed, and this Resolution shall be in full force and effect immediately upon 

its passage. 

Section 5.  If any section, paragraph, clause, or provision of this Resolution shall be held 

invalid, the invalidity of such section, paragraph, clause, or provision shall not affect any other 

sections, paragraphs, clauses, or provisions of this Resolution. 
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Adopted this 14th day of August 2024 by the following roll call vote: 

AYES:            

            

NAYS:           

            

ABSENT:           

        
President, Board of Education 
Pleasantdale School District 107 
 
ATTEST: 
 
 
       
Secretary, Board of Education 
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STATE OF ILLINOIS ) 
) SS 

COOK COUNTY ) 
 
 

SECRETARY’S CERTIFICATE 

 
I,  , the duly qualified or acting Secretary of the Board of 

Education of Pleasantdale School District No. 107, Cook County, Illinois, do hereby certify 

that attached hereto is a true and correct copy of a Resolution entitled: 

RESOLUTION OF THE BOARD OF EDUCATION 
DIRECTING THE SCHOOL TREASURER TO TRANSFER 
MONEY FROM THE WORKING CASH FUND TO THE 
CAPITAL PROJECTS FUND 

which Resolution was duly adopted by said Board of Education at a meeting held on the 14th 

day of August, 2024. 

I do further certify that a quorum of said Board of Education was present at said 

meeting, and that all requirements of the Illinois Open Meetings Act were met. 

IN WITNESS WHERE, I have hereunto set my hand this 14th day of August 
2024. 

 
 
 
 
 

Secretary, Board of Education 
Pleasantdale School District No. 107 

 



MINUTES OF THE BOARD OF EDUCATION

Regular Meeting Administration Building 6:00 – 6:47 p.m. June 18, 2024

Members Present:
Arlene Cabana, Presiding Officer
Bill Brockob
Charles Zona (exited at 6:34pm)
Mary Lenzen
Jason Nash
Tarryne Marchione
Becky Walters

ROLL CALL AND
VISITORS Present with Superintendent Dave Palzet were staff members James Mukite, Jennifer

Weiler, Jeanine Arundel, and Kathleen Tomei.
PLEDGE OF
ALLEGIANCE The pledge of allegiance was recited by the Board of Education members.

OPEN FORUM No public comment was made at this time.

ACTION NO. 25
Approve Transfer of Funds
Motioned by Lenzen, second by Brockob that the Board of Education approve the
transfer of $600,000 from the Operations and Maintenance Fund to the Capital
Projects Fund. This transfer is related to the District’s summer maintenance projects
and will allow the District to pay bills in a timely manner. Motion carried by a roll
call of 7 ayes (Brockob, Cabana, Zona, Lenzen, Nash, Walters, and Marchione).

ACTION NO. 26
Consent Agenda
Motion by Walters, second by Marchione, that the Board of Education approve the
consent agenda as presented consisting of meeting minutes of the May 15, 2024
meeting minutes of May 15, 2024 Regular Board meeting; minutes of the May 15,
2024 Closed meeting, payment of May payroll/June warrants; June 2024 Personnel
Report; Voluntary Student Insurance, Designation of Depositories for School District
Funds, Board Resolution for Serious Safety Hazard, Resolution Authorizing Certain
Payments, Non-binding Solar Terms Sheet with Interstate Gas Supply (IGS), and
Board Policies Section 2. Motion carried by a roll call of 7 ayes (Brockob, Cabana,
Zona, Lenzen, Marchione, Nash, Walters).

REPORTS AND
DISCUSSION ITEMS

Facilities Update
Dr. Palzet provided the Board with an update on the progress of the construction
projects taking place this summer. The HVAC project and the first-grade window
replacements are on schedule, and both projects have made good progress. Likewise,
the technology department is using the construction project at the elementary school
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to remove old cabling and audio-visual hook-ups. Finally, new PA systems are being
installed at both buildings over the summer. Installation of the PA system is underway
at the elementary school and is scheduled for later this summer at the middle school.

End-of-Year Update
Dr. Palzet gave the Board a brief overview of the end-of-year activities, including our
Eighth-grade trip to Chicago and Six Flags Great America, the Eighth-grade lock-in,
clap-outs, the middle school cancer walk, and the graduation ceremony. Additionally,
Dr. Palzet recognized those who helped make the fourth-grade celebrations successful
and our elementary school field days. Finally, an update on the District’s annual
outing to the Chicago Dogs game was provided.

Items for Next Agenda: (Please note there is no July meeting. Next meeting is August
14).
Facilities Update, Spring Testing Report, Establish Petty Cash Fund, Summer
Academy Update, Hiring Status Report (written), Declassify Executive Session
Minutes, Class Size Update, Review Personnel (sec. 5) Board Policies, Approval for
Overnight Student Trips, Approve Food Service Contract and Hot Lunch fees, and
Tentative Budget.

OPEN FORUM No public comment was made at this time.

ACTION NO. 27
Closed Session Motioned by Walters, second by Marchione that the Board move into closed session

at 6:10 PM.

ADJOURNMENT Motion by Lenzen, second by Brockob, that the regular meeting adjourns at 6:47
p.m. Voice vote. Motion carried.

App. President Secretary _________________________________
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MINUTES OF THE BOARD OF EDUCATION

Special Meeting Administration Building 6:02 – 8:18 p.m. July 24, 2024

Members Present:
Tarryne Marchione (Presiding Officer)
Bill Brockob
Charles Zona
Mary Lenzen
Becky Walters
Absent
Jason Nash

ROLL CALL AND
VISITORS Present with Superintendent Dave Palzet was staff member Griffin Sonntag and

Board Recording Secretary Jenni Weiler.
PLEDGE OF
ALLEGIANCE The pledge of allegiance was recited by the Board of Education members.

OPEN FORUM No public comment was made at this time.

ACTION NO. 1
Approve Food Service Contract and Hot Lunch Fees
Motioned by Lenzen, second by Walters that the Board of Education approve the
Quest Food Management Services contract for FY25 and set the lunch fees for the
2024-25 school year at $3.50 for lunch and $.30 for milk. Motion carried by a roll
call of 5 ayes (Brockob, Zona, Lenzen, Walters, and Marchione. Absent Nash).

ACTION NO. 2
Closed Session Motioned by Lenzen, second by Brockob that the Board move into closed session at

6:05 PM.

ADJOURNMENT Motion by Lenzen, second by Brockob, that the regular meeting adjourns at 8:18
p.m. Voice vote. Motion carried.

App. President Secretary _________________________________
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REVENUES FY24 Budget June YTD % Realized
Educational $15,339,547 $350,750 $15,102,567 98.46%

Operation and Maintenance $1,693,000 $39,576 $1,963,490 115.98%
Debt Service $406,900 3976,56 $380,729 93.57%

Transportation $829,000 $45,747 $742,453 89.56%
IMRF/Social Security $336,500 $6,891 $330,831 98.32%

Capital Projects $630,000 $608,770 $901,301 143.06%
Working Cash $285,000 $12,582 $308,797 108.35%

Tort $146,000 $2,561 $168,767 115.59%
Fire Prevention & Life Safety $9,200 $3,283 $12,331 134.03%

Total $19,675,147 $1,070,160 $19,911,265 101.20%

EXPENSES FY24 Budget June YTD % Used
Educational $15,182,703 $934,187 $14,017,548 92.33%

Operation and Maintenance $2,058,794 $785,359 $2,053,097 99.72%
Debt Service $347,263 $0 $348,038 100.22%

Transportation $790,038 $43,553 $358,456 45.37%
IMRF/Social Security $377,370 $27,493 $341,401 90.47%

Capital Projects $1,992,306 $2,000 $2,017,999 101.29%
Working Cash $0 $0 $0 -

Tort $122,405 $0 $122,405 100.00%
Fire Prevention & Life Safety $10,000 $0 $3,109 31.09%

Total $20,880,879 $1,792,592 $19,262,053 92.25%

 SURPLUS (DEFICIT) ($1,205,732) ($722,432) $649,212

Final FY24 Summary Board Report



REVENUES FY25 Budget July YTD % Realized
Educational $15,077,625 $3,438,589 $3,438,589 22.81%

Operation and Maintenance $1,598,808 $351,447 $351,447 21.98%
Debt Service $406,751 $103,049 $103,049 25.33%

Transportation $637,177 $140,503 $140,503 22.05%
IMRF $26,670 $5,418 $5,418 20.32%

Social Security $242,860 $103,409 $103,409 42.58%
Capital Projects $10,000 $0 $0 0.00%

Working Cash $361,137 $81,469 $81,469 22.56%
Tort $182,911 $46,094 $46,094 25.20%

Fire Prevention & Life Safety $86,034 $75,271 $75,271 87.49%

Total $18,629,971 $4,345,249 $4,345,249 23.32%

EXPENSES FY25 Budget July YTD % Used
Educational $14,665,406 $401,121 $401,121 2.74%

Operation and Maintenance $1,724,216 $155,621 $155,621 9.03%
Debt Service $374,015 $0 $0 0.00%

Transportation $931,915 $10,958 $10,958 1.18%
IMRF $126,370 $908 $908 0.72%

Social Security $236,420 $7,307 $7,307 3.09%
Capital Projects $2,478,097 $0 $0 0.00%

Working Cash $0 $0 $0 -
Tort $127,991 $127,991 $127,991 100.00%

Fire Prevention & Life Safety $115,000 $813 $813 0.71%

Total $20,779,431 $704,719 $704,719 3.39%

 SURPLUS (DEFICIT) ($2,149,460) $3,640,531 $3,640,531

August 2024 Board Report









































































































































































































Personnel Report

August 14, 2024
1. Retirement of Personnel:

The Superintendent did not receive any letters of retirement this month.

2. Resignation of Personnel:
The Superintendent received a letter of resignation from Beth Parker (Director of Student
Services), Jenna Reisch (PMS Social Worker)

Recommendation: That the Board of Education approves the resignation of Beth
Parker and Jenna Reisch.

3. Employment of Staff
The Superintendent recommends the employment of Lindsay Reese (third-grade teacher
at PES), Patricia Fazendin (Spanish teacher at PMS), Erin La Dieu (part-time resource
teacher at PMS), Tia Hammon (Maternity Leave Math at PMS), and Melanie Leddy
(Reading Specialist at PES).

Recommendation: That the Board of Education approve the employment of
Lindsay Reese, Patricia Fazendin, Erin La Dieu, Tia Hammon, and Melanie Leddy.

PSD 107 August 14, 2024 Personnel Report



This year’s spring testing report will give an overview of three key assessments: NWEA
MAP® (Measures of Academic Progress®), CogAT (Cognitive Abilities Test), and IAR (Illinois
Assessment of Readiness) and our current student data and progress.

2023-2024 Assessment Data

This year, we gave the NWEA MAP® (Measures of Academic Progress®) assessment to all
of our students in grades 1-8 in reading and math. We tested 8th graders in the fall only,
and 1st grade was only tested in the spring. Grades 2-7 tested in both the fall and spring.
The MAP® assessment is a computer-adaptive assessment that adjusts in difficulty
according to how students respond to each question. In Pleasantdale, we use the MAP®

assessments to inform differentiated classroom instruction, identify students for intervention
and enrichment, and to monitor school and district growth. The CogAT full battery,
consisting of the quantitative, verbal, and nonverbal measures is given in 3rd and 6th grade.
We use this data to support student placement into advanced learning programs. Finally,
IAR (Illinois Assessment of Readiness) is the state-mandated, grade level assessment we
give annually to 3rd through 8th graders.

The 2024 spring testing report tells the story, through our data, of how we are implementing
our vision in reading and math to drive student success in Pleasantdale.

The tables below provide information that will be shared in the 2024 spring testing report.

Table A shows student achievement this school year in reading on the spring MAP
assessment. The cohort percentile rank is the median percentile. This is the middle
percentile value when a group of percentiles are ordered from lowest to highest. For
example, in fourth grade reading, the median percentile was 75%, which is in the above
average range. Our students in every grade level performed in the Above Average range in
reading this past spring.

Tables B, C, and D show our verbal CogAT scores from the classes of 2025 (incoming 8th
grade), 2027(incoming 6th grade), and 2028 (incoming 5th grade). This data shows how
our students’ aptitude is beginning to shift to the above and well above average stanines.

Table E shows our IAR reading data showing the percentage of students who met and
exceeded grade level standards from 2021-2024, with the column on the right showing the
most current data from this past spring of 2024.

Table F shows student achievement this school year in math on the spring MAP
assessment. The cohort percentile rank is the median percentile. This is the middle
percentile value when a group of percentiles are ordered from lowest to highest. For

1



example, in fourth grade reading, the median percentile was 88%, which is in the well above
average range. Our students in almost every grade level performed in the Well Above
Average range in reading this past spring.

Tables G, H, and I show our quantitative CogAT scores from the classes of 2025 (incoming
8th grade), 2027(incoming 6th grade), and 2028 (incoming 5th grade). This data shows
how our students’ aptitude has shifted to the above and well above average stanines.

Table J shows our IAR math data showing the percentage of students who met and
exceeded grade level standards from 2021-2024, with the column on the right showing the
most current data from this past spring of 2024.
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Table A: Spring 2024 MAP® Student Achievement - Reading
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Tables B, C, and D: CogAT Verbal Scores by Age Stanine

Table B: Class of 2025 (Incoming 8th Grade)

Table C: Class of 2027 (Incoming 6th Grade)
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Table D: Class of 2028 (Incoming 5th Grade)

Table E: 2021-2024 IAR Reading Data

Reading

Grade 2021 2022 2023 2024

Composite 58 60 70 72

3rd 62 40 63 55

4th 59 86 73 81

5th 59 54 81 64

6th 54 55 60 86

7th 63 70 67 74

8th 53 58 80 77
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Table F: Spring 2024 MAP® Student Achievement - Math
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Tables G, H, I: CogAT Quantitative Scores by Age Stanine

Table G: Class of 2025 (Incoming 8th Grade)

Table H: Class of 2027 (Incoming 6th Grade)
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Table I: Class of 2028 (Incoming 5th Grade)

Table J: 2021-2024 IAR Math Data

Math

Grade 2021 2022 2023 2024

Composite 57 60 62 63

3rd 81 67 70 67

4th 56 86 66 70

5th 45 50 67 50

6th 46 45 48 70

7th 60 60 60 52

8th 55 57 67 73
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To: Dr. Dave Palzet, Superintendent 
From: Griffin L. Sonntag, Assistant Superintendent for Finance and Operations 
Date: August 7, 2024 
RE: Tentative Budget 
 
Executive Summary 
The proposed tentative budget for fiscal year 2025 reflects our continued commitment to the community 
of being fiscally responsible while providing the very best education for our students. In addition, we 
must continue to maintain and improve our schools to create learning environments that foster and 
support students’ education.    
 
In 2021-2022, we embarked on a 5-year facilities plan to provide necessary maintenance to our facilities. 
This plan prioritized maintenance projects that must be addressed within the next five years. 
Implementation of this plan began last summer and included the shingled roofs and an HVAC unit at the 
middle school and the APR roof and an HVAC unit at the elementary school. This summer, Midwest 
Mechanical, our partner in this summer’s project, installed Carson Solutions’ Induction Units throughout 
the elementary school as a replacement for the unit ventilators, which were past their planned useful life. 
These new units will create optimal learning conditions for students by providing fresh air and energy-
efficient heating and cooling while creating minimal noise in the classroom.  In addition, we have 
replaced the HVAC controls throughout the district. As this summer’s projects are coming to completion, 
their final payments will be due in this fiscal year. To support these payments, you’ll see two transfers to 
our Capital Projects Fund. These transfers, in addition to the remaining bond funds, will cover the costs of 
our summer facilities projects. 
 
We continue to follow our three-prong approach in paying for these larger capital projects. These prongs 
include: (1) Bonds sold in 2022, (2) Operating funds, (3) Fund balance reserves.  Overall, the district is in 
a very sound financial position. We will continue to be thoughtful about every single dollar spent and 
ensure that it supports our mission of Driving Toward Excellence.  
 
In the FY25 tentative budget summary on the following page, you will notice the following:  

1. The overall budget reflects a deficit of $2,149,460.56 due to the projected payment of 
$2,468,097.10 for our capital projects. Without our projects, we are projected to operate at a 
surplus of $285,900.54. To be clear, this is not an operational deficit but rather part of the master 
funding plan. 

2. The projected total amount in our fund balances at the end of FY25 is expected to be more than 
$17 million. This amount is 82.4% of the budgeted expenditures and satisfies Board policy 4:20, 
which seeks to maintain at least 50% of the annual expenditures in our fund balances. 

 
Timeline for budget adoption: 
The tentative budget will be presented at the August 14, 2024 Board of Education meeting and placed on 
display for more than 30 days. A budget hearing will be held on Wednesday, September 18, 2024, at 6:00 
p.m. in the Pleasantdale School District 107 Administration Building.  The FY25 Budget will be formally 
adopted at the Board of Education meeting following the budget hearing on September 18th. 
 
Conclusion: 
A budget is a roadmap constructed using the best information available at the time it is made. The 
tentative budget continues to be fiscally responsible for Pleasantdale School District 107's taxpayers while 
offering our students the highest levels of education every single day. I look forward to walking the Board 
of Education through more specifics at your meeting on August 14, 2024. 



UNAUDITED FY25 TENTATIVE BUDGET INTERFUND PROJECTED
FUND BALANCE REVENUES EXPENDITURES SURPLUS TRANSFER FY25 ENDING

FUNDS as of July 1, 2024 2025 2025 (DEFICIT) FY25 FUND BALANCE
EDUCATION 12,090,059.74      15,077,624.50       14,665,405.57     412,218.93                    12,502,278.67     
O&M 2,335,437.08        1,598,808.00         1,724,216.48        (125,408.48)                   (600,000.00)        1,610,028.60        
TRANSPORTATION* 1,240,766.42        637,177.00             931,915.40           (294,738.40)                   946,028.02           
WORKING CASH 1,044,585.07        361,136.07             0.00 361,136.07                    (500,000.00)        905,721.14           
OPERATING FUNDS 16,710,848.31      17,674,745.57       17,321,537.45     353,208.12                    (1,100,000.00)     15,964,056.43     

IMRF 282,610.53            26,669.67               126,370.00           (99,700.33)                     182,910.20           
SOCIAL SECURITY 226,989.24            242,859.75             236,420.00           6,439.75                         233,428.99           
TORT 159,836.36            182,910.50             127,991.00           54,919.50                       214,755.86           
LIFE SAFETY 309,567.76            86,033.50               115,000.00           (28,966.50)                     280,601.26           
OTHER FUNDS 979,003.89            538,473.42             605,781.00           (67,307.58)                     -                        911,696.31           

CAPITAL PROJECTS 1,426,267.52        10,000.00               2,478,097.10        (2,468,097.10)                1,100,000.00      58,170.42             

BOND & INTEREST 160,228.87            406,751.00             374,015.00           32,736.00                       192,964.87           
SURPLUS (DEFICIT) 18,629,969.99    20,779,430.55  (2,149,460.56)            -                     17,126,888.03  

19,276,348.59      285,900.54 17,126,888.03  

*expecting $400,000 charge for FY24 forthcoming

FY25 TENTATIVE BUDGET

PLEASANTDALE SCHOOL DISTRICT 107
FY25 TENTATIVE  BUDGET

August 14, 2024



PUBLIC NOTICE 
NOTICE OF PUBLIC HEARING 

NOTICE IS HEREBY GIVEN 
By the Board of Education of Pleasantdale School District No. 107, in the County of Cook, State 
of Illinois, that a Tentative Budget for said school district for the fiscal year beginning July 1, 
2024, will be on file and conveniently available for public inspection at 7450 S. Wolf Road, Burr 
Ridge, Illinois, in the Administration Building as of August 15, 2024 through September 18, 
2024, from and after 8:00 A.M. until 3:00 P.M. 
 
Notice is further hereby given that a Public Hearing on said Tentative Budget for the 2024-2025 
school year will be held at 6:00 P.M. on the 18th day of September 2024, at 7450 S. Wolf Road, 
Burr Ridge, Illinois, in this School District No. 107. 

 
Dated this 7th day of August 2024. 

 
Submitted by 
Mary Lenzen,  
Secretary of the Board of Education 
Pleasantdale School District No. 107 
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Personnel 

Communicable and Chronic Infectious Disease  

The Superintendent shall develop and implement procedures for managing known or suspected cases 

of a communicable and chronic infectious disease involving District employees that are consistent 

with State and federal law, Illinois Department of Public Health rules, and School Board policies.  

An employee with a communicable or chronic infectious disease is encouraged to inform the 

Superintendent immediately and grant consent to being monitored by the District’s Communicable 

and Chronic Infectious Disease Review Team. The Review Team, if used, provides information and 

recommendations to the Superintendent concerning the employee’s conditions of employment and 

necessary accommodations. The Review Team shall hold the employee’s medical condition and 

records in strictest confidence, except to the extent allowed by law.   

An employee with a communicable or chronic infectious disease will be permitted to retain his or her 

position whenever, after reasonable accommodations and without undue hardship, there is no 

substantial risk of transmission of the disease to others, provided an employee is able to continue to 

perform the position’s essential functions. An employee with a communicable and chronic infectious 

disease remains subject to the Board’s employment policies including sick and/or other leave, 

physical examinations, temporary and permanent disability, and termination. 

 

LEGAL REF.: Americans With Disabilities Act, 42 U.S.C. §12101 et seq.; 29 C.F.R. §1630.1 et 

seq. amended by the Americans with Disabilities Act Amendments Act 

(ADAAA), Pub. L. 110-325. 

Rehabilitation Act of 1973, 29 U.S.C. §791; 34 C.F.R. §104.1 et seq. 

20 ILCS 2305/6. 

105 ILCS 5/24-5. 

820 ILCS 40/1 et seq. 

Personnel Record Review Act, 820 ILCS 40/. 

Control of Communicable Diseases, 77 Ill.Admin.Code Part 690. 

ADOPTED: September 23, 2009 

REVISED: August 12, 2015; September 18, 2019; September 21, 2022 

REVIEWED: August 14, 2024 
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Personnel 

Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition 

All District workplaces are drug, tobacco and alcohol-free workplaces.  All employees shall be 

prohibited from engaging in any of the following activities while on District premises or while 

performing work for the District: 

1. Unlawful manufacture, dispensing, distribution, possession, use, or use of an illegal or 

controlled substance.  

2. Distribution, consumption, use, possession, or being impaired by or under the influence of an 

alcoholic beverage; being present on District premises or while performing work for the 

District when alcohol consumption is detectible, regardless of when and/or where the use 

occurred. 

3. Distribution, consumption, possession, use, or being impaired by or under the influence of 

cannabis; being present on District premises or while performing work for the District when 

impaired by or under the influence of cannabis, regardless of when and/or where the use 

occurred, unless distribution, possession, and/or use is by a school nurse or school 

administrator pursuant to Ashley’s Law, 105 ILCS 5/22-33. The District considers employees 

impaired by or under the influence of cannabis when there is a good faith belief that an 

employee manifests the specific articulable symptoms while working that decrease or 

lessen the employee’s performance of the duties or tasks of the employee’s job 

position.  

 

Upon the Superintendent or designee’s reasonable suspicion of an employee’s violation 

of any of the prohibited activities stated above, the Superintendent or designee may direct 

the employee to undergo a drug and/or alcohol test to corroborate or refute the alleged 

violation. State law protects the District from liability when it takes actions pursuant to a 

reasonable workplace drug policy, including but not limited to subjecting an employee or 

applicant reasonable drug and alcohol testing, reasonable and nondiscriminatory random 

drug testing, discipline, termination of employment, or withdrawal from a job offer due to 

a failure of a drug test.  

 

For purposes of this policy a controlled substance means a substance that is: 

1. Not legally obtainable, 

2. Being used in a manner different than prescribed, 

3. Legally obtainable, but has not been legally obtained, or 

4. Referenced in federal or State controlled substance acts. 

For purposes of this policy, District premises means workplace as defined in the Cannabis 

Regulation and Tax Act (CRTA) in addition to District and school buildings, grounds, and 

parking areas; vehicles used for school purposes; and any location used for a School Board 

meeting, school athletic event, or other school-sponsored or school-sanctioned events or 

activities. School grounds means the real property comprising any school, any conveyance used 

to transport students to school or a school-related activity, and any public way within 1,000 feet 

of any school ground, designated school bus stops where students are waiting for the school bus, 

and school-sponsored or school-sanctioned events or activities. “Vehicles used for school 

purposes” means school buses or other school vehicles. 
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As a condition of employment, each employee shall:  

1. Abide by the terms of the District policy respecting a drug- and alcohol-free workplace; and 

2. Notify his or her supervisor of his or her conviction under any criminal drug statute for a 

violation occurring on the District premises or while performing work for the District, no 

later than 5 calendar days after such a conviction. 

Unless otherwise prohibited by this policy, prescription and over-the-counter medications are not 

prohibited when taken in standard dosages and/or according to prescriptions from the employee’s 

licensed health care provider, provided that an employee’s work performance is not impaired. 

In order to make employees aware of dangers of drug, tobacco, and alcohol abuse, the District will:  

1. Provide each employee with a copy of this policy. 

2. Post notice of this policy in a place where other information for employees is posted.  

3. Make available materials from local, State, and national anti-drug and alcohol-abuse 

organizations. 

E-Cigarette, Tobacco, and Cannabis Prohibition  

All employees are covered by the conduct prohibitions contained in policy 8:30, Visitors to and 

Conduct on School Property. The prohibition on the use of e-cigarettes, tobacco, and cannabis 

products applies both (1) when an employee is on school property, and (2) while an employee is 

performing work for the District at a school event regardless of the event’s location. 

Tobacco shall have the meaning provided in 105 ILCS 5/10-20.5b. 

Cannabis shall have the meaning provided in the CRTA, 410 ILCS 705/1-10. 

E-Cigarette is short for electronic cigarette and includes, but is not limited to, any electronic nicotine 

delivery system (ENDS), electronic cigar, electronic cigarillo, electronic pipe, electronic hookah, 

vape pen, or similar product or device, and any components or parts that can be used to build the 

product or device.  

District Action Upon Violation of Policy 

An employee who violates this policy may be subject to disciplinary action, including termination.  

Alternatively, the School Board may require an employee to successfully complete an appropriate 

drug- or alcohol-abuse, employee-assistance rehabilitation program. 

The Board shall take disciplinary action with respect to an employee convicted of a drug offense in 

the workplace within 30 days after receiving notice of the conviction.  

Should District employees be engaged in the performance of work under a federal contract or grant, 

or under a State contract or grant of $5,000 or more, the Superintendent shall notify the appropriate 

State or federal agency from which the District receives contract or grant monies of the employee’s 

conviction within 10 days after receiving notice of the conviction.  



LEGAL REF.: Americans With Disabilities Act, 42 U.S.C. §12114. 

Controlled Substances Act, 21 U.S.C. §812; 21 C.F.R. §1308.11-1308.15. 

Drug-Free Workplace Act of 1988, 41 U.S.C. §8101 et seq. 

Safe and Drug-Free School and Communities Act of 1994, 20 U.S.C. §7101 et seq. 

30 ILCS 580/, Drug-Free Workplace Act. 

105 ILCS 5/10-20.5b. 

410 ILCS 82/, Smoke Free Illinois Act. 

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act. 

410 ILCS 705/1-1 et seq., Cannabis Regulation and Tax Act. 

720 ILCS 675, Prevention of Tobacco Use by Persons under 21 Years of Age and 

Sale and Distribution of Tobacco Products Act. 

820 ILCS 55/, Right to Privacy in the Workplace Act. 

21 C.F.R. Parts 1100, 1140, and 1143. 

23 Ill.Admin.Code §22.20. 

ADOPTED: September 23, 2009 

REVISED: August 14, 2013, August 12, 2015; September 19, 2018; September 16, 2020; 

September 21, 2022 

REVIEWED: August 14, 2024 
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General Personnel 

Expenses  

The Board regulates the reimbursement of all travel, meal, and lodging expenses by resolution. 

Money shall not be advanced or reimbursed, or purchase orders issued for: (1) the expenses of any 

person except the employee, (2) anyone’s personal expenses, or (3) entertainment expenses. 

Entertainment includes, but is not limited to, shows, amusements, theaters, circuses, sporting events, 

or any other place of public or private entertainment or amusement, unless the entertainment is 

ancillary to the purpose of the program or event. The District is not responsible for losses due to an 

employee’s own negligence, losses due to normal wear, or losses due to theft, unless the theft was a 

result of the District’s negligence. Employees must submit the appropriate itemized, signed, 

standardized form(s) to support any requests for expense advancements, reimbursements, or purchase 

orders that show the following:  

1. The amount of the estimated or actual expense, with attached receipts for actual incurred 

expenses.  

2. The name and title of the employee who is requesting the expense advancement or 

reimbursement. Receipts from group functions must include the names, offices, and job titles 

of all participants. 

3. The date(s) of the official business on which the expense advancement, reimbursement, or 

purchase order will be or was expended. 

4. The nature of the official business conducted when the expense advancement, reimbursement, 

or purchase order will be or was expended. 

Advancements 

The Superintendent may advance expenses to teachers and other licensed employees for the 

anticipated actual and necessary expenses to be incurred while attending meetings that are related to 

their duties and will contribute to their professional development, provided they fall below the 

maximum allowed in the Board’s expense regulations. 

Expense advancement requests must be submitted to the Superintendent or designee on the District’s 

standardized estimated expense approval form for employees. After spending expense advancements, 

employees must use the District’s standardized expense reimbursement form and submit to the 

Superintendent: (a) the itemized, signed advancement voucher that was issued, and (b) the amount of 

actual expenses by attaching receipts. Any portion of an expense advancement not used must be 

returned to the District. Expense advancements and vouchers shall be presented to the Board in its 

regular bill process. 

Reimbursements and Purchase Orders  

Expense reimbursements and purchase orders may be issued by the Superintendent or designee to 

employees, along with other expenses necessary for the performance of their duties, provided the 

expenses fall below the maximum allowed in the Board’s expense regulations. 

Expense reimbursements and purchase order approvals are not guaranteed and, when possible, 

employees should seek pre-approval of expenses by providing an estimation of expenses on the 

District’s standardized estimated expense approval form for employees, except in situations when the 

expense is diminutive. When pre-approval is not sought, employees must seek reimbursement on the  
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District’s standardized expense reimbursement form for employees. Expense reimbursements and 

purchase orders shall be presented to the Board in its regular bill process. 

Use of Credit and Procurement Cards 

Credit and procurement card usage is governed by policy 4:55, Use of Credit and Procurement 

Cards. 

Exceeding the Maximum Allowable Expense Amount(s)  

All requests for expense advancements, reimbursements, and purchase orders exceeding the 

maximum allowed in the Board’s expense regulations may only be approved when: 

1. The Board’s resolution to regulate expenses allows for such approval; 

2. An emergency or other extraordinary circumstance exists; and  

3. The request is approved by a roll call vote at an open Board meeting. 

Registration  

When possible, registration fees will be paid by the District in advance. 

Travel 

The least expensive method of travel will be used, provided that no hardship will be caused to the 

employee. Employees will be reimbursed for:  

1. Air travel at the coach or economy class commercial airline rate. First class or business class 

air travel will be reimbursed only if emergency circumstances warrant. The emergency 

circumstances must be explained on the expense form and Board approval of the additional 

expense is required. Copies of airline tickets must be attached to the expense form. 

2. Rail or bus travel at actual cost. Rail or bus travel costs may not exceed the cost of coach 

airfare. Copies of tickets must be attached to the expense form to substantiate amounts. 

3. Use of personal automobiles at the standard mileage rate approved by the Internal Revenue 

Service for income tax purposes. The reimbursement may not exceed the cost of coach 

airfare. Mileage for use of personal automobiles in trips to and from transportation terminals 

will also be reimbursed. Toll charges and parking costs will be reimbursed. 

4. Automobile rental costs when the vehicle’s use is warranted. The circumstances for such use 

must be explained on the expense form. 

5. Taxis, airport limousines, ride share services, or other local transportation costs. 

Meals 

Meals charged to the District should represent mid-fare selections for the hotel/meeting facility or 

general area. Tips are included with meal charges. Expense forms must explain the meal charges 

incurred. Alcoholic beverages will not be reimbursed. 

Lodging 

Employees should request conference rate or mid-fare room accommodations. A single room rate will 

be reimbursed. Employees should pay personal expenses at checkout. If that is impossible, deductions 

for the charges should be made on the expense form. 
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Miscellaneous Expenses 

Employees may seek reimbursement for other expenses incurred while attending a meeting sponsored 

by organizations described herein by fully describing the expenses on the expense form, attaching 

receipts. 

Additional Requirements for Travel Expenses Charged to Federal and State Grants  

All grant-related travel expenses must be pre-approved by the Superintendent or designee.  

Expenses for travel, including expenses for transportation, lodging, meals, and related items incurred 

by employees and charged to a federal grant or State grant governed by the Grant Accountability and 

Transparency Act (30 ILCS 708/) must also meet the following requirements: 

1. The participation of the employee is necessary to the award, and the costs are specifically 

related to the award.  

2. Expenses must be permissible under the terms and conditions of the award. 

3. Expenses must be reasonable and consistent with this policy.  

4. The Board does not reimburse actual expenses or pay a per diem allowance unless the 

employee is on official travel status for more than 12 hours. However, employees remain 

eligible for mileage reimbursement (minus regular commuting mileage/costs) and other 

transportation expenses if on travel status less than 12 hours.  

5. Expenses may be charged based on an actual cost basis or on a per diem basis in lieu of actual 

costs incurred; however, only one method may be applied per trip.  

6. Commercial airfare costs in excess of the least expensive coach or economy class are 

prohibited except when such accommodations would: (1) require circuitous routing; (2) 

require travel during unreasonable hours; (3) excessively prolong travel; (4) result in 

additional costs that would offset transportation savings; or (5) offer accommodations not 

reasonably adequate for the traveler’s medical needs. Qualifying circumstances must be 

explained on the expense form, and Board approval of the additional expense is required. 

7. Per diem rates and actual reimbursement amounts for mileage, meals, and lodging may not 

exceed the rates established by the Governor’s Travel Control Board or federal travel 

regulations, whichever is less. These limits do not apply when: (1) an employee stays in the 

lowest-priced room available at or near a hotel where a conference or seminar is located or in 

accommodations arranged by the conference/seminar organization, or (2) lodging at or below 

the established rate is unavailable. In those cases, the employee will be reimbursed for actual 

lodging expenses with prior approval, but in no case will the reimbursement exceed 300% of 

the applicable maximum per diem rate. If a conference fee includes a meal, the meal or per 

diem allowance will be reduced by the actual value of the meal or the applicable meal 

allowance, whichever is less.  

8. Employees must use the least expensive compact car available when using a rental car for 

travel, unless an exception is approved. The Board does not reimburse employees for 

collision damage waiver or theft insurance.  

9. The Board will reimburse travel expenses not chargeable to an award from other District 

funds consistent with this policy. 

 



LEGAL REF.: 105 ILCS 5/10-22.32. 

Local Government Travel Expense Control Act, 50 ILCS 150/. 

ADOPTED: December 21, 2016; September 21, 2022 

REVISED: September 18, 2024 
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Personnel 

 

Staff Development Program  

The Superintendent or designee shall implement a staff development program.  The goal of such 

program shall be to update and improve the skills and knowledge of staff members in order to achieve 

and maintain a high level of job performance and satisfaction.  

The staff development program shall include the Abused and Neglected Child Reporting Act 

(ANCRA), School Code, and awareness and prevention of child sexual abuse and grooming 

behaviors (Erin’s Law) training as follows (see policies 4:165, Awareness and Prevention of Child 

Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child Reporting): 

 

1. Staff development for local school site personnel who work with students in grade 

kindergarten through 8, in detection, reporting, and prevention of child abuse and neglect. 

2. Within three months of employment, each staff member must complete mandated reporter 

training from a provider or agency with expertise in recognizing and reporting child abuse.  

Mandated reporter training must be completed again at least every three years.  

3. By January 31, 2023, and every year after, all school personnel must complete evidence-

informed training on preventing, reporting, and responding to child sexual abuse, grooming 

behaviors, and boundary violations.  

  

The staff development program shall provide, at a minimum, at least once every 2 years, the in-

service training of certificated school personnel and administrators shall include training on current 

best practices regarding the identification and treatment of attention deficit disorder and attention 

deficit hyperactivity disorder, the application of non-aversive behavioral interventions in the school 

environment, and the use of psychotropic or psychostimulant medication for school-age children.  

 

The staff development program shall provide, at a minimum, once every 2 years, the in-service 

training of all District staff on educator ethics, teacher-student conduct, and school employee-student 

contact.  

 

The Superintendent shall develop protocols for administering youth suicide awareness and prevention 

education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and 

Prevention.  

 

Staff Development Program  

The Superintendent or designee shall implement a staff development program. The goal of the 

program shall be to update and improve the skills and knowledge of staff members in order to achieve 

and maintain a high level of job performance and satisfaction. Additionally, the development program 

for licensed staff members shall be designed to effectuate any School Improvement Plans so that 

student learning objectives meet or exceed goals established by the District and State. 



Abused and Neglected Child Reporting Act (ANCRA) and Erin's Law Training 

The staff development program shall include the Abused and Neglected Child Reporting Act 

(ANCRA) mandated reporter training and training on the awareness and prevention of child sexual 

abuse and grooming behaviors (Erin’s Law) as follows (see Board policies 4:165, Awareness and 

Prevention of Child Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child 

Reporting): 

1. Within three months of employment, each staff member must complete mandated 

reporter training from a provider or agency with expertise in recognizing and reporting 

child abuse. Mandated reporter training must be completed again at least every three 

years. 

2. By January 31 of every year, all school personnel must complete evidence-informed 

training on preventing, reporting, and responding to child sexual abuse, grooming 

behaviors (including sexual misconduct as defined in Faith's Law), and boundary 

violations. 

In-Service Training Requirements 

The staff development program shall provide, at a minimum, within six months of employment and 

renewed at least once every five years thereafter (unless required more frequently by other State or 

federal law), the in-service training of all District staff who work with pupils on:  

1. Identifying warning signs of mental illness, trauma, and suicidal behavior in youth, along 

with appropriate intervention and referral techniques, including resources and guidelines 

as outlined in 105 ILCS 5/2-3.166 (Ann Marie's Law).  

2. Domestic and sexual violence and the needs of expectant and parenting youth, conducted 

by persons with expertise in domestic and sexual violence and the needs of expectant and 

parenting youth. Training shall include, but is not limited to: 

(a) Communicating with and listening to youth victims of domestic or sexual 

violence and expectant and parenting youth; 

(b) Connecting youth victims of domestic or sexual violence and expectant and 

parenting youth to appropriate in-school services and other agencies, programs, 

and services as needed; 

(c) Implementing the District's policies and procedures regarding such youth, 

including confidentiality; and 

(d) Procedures for responding to incidents of teen dating violence that take place at 

school, on school grounds, at school-sponsored activities, or in vehicles used for 

school-provided transportation as outlined in 105 ILCS 110/3.10 (see Board 

policy 7:185, Teen Dating Violence Prohibited). 

4. Educator ethics and responding to child sexual abuse and grooming behavior (see Board 

policy 5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest); 

including but not limited to training on: 

(a) Teacher-student conduct; 

(b) School employee-student conduct; and 

(c) Evidence-informed training on preventing, recognizing, reporting, and 

responding to child sexual abuse and grooming as outlined in 105 ILCS 5/10-

23.13 (Erin's Law). 

4. An opportunity shall be provided for all staff members to acquire, develop, and maintain the 

knowledge and skills necessary to properly administer life-saving techniques and first aid, 

including the Heimlich maneuver, cardiopulmonary resuscitation, and the use of an 

automated external defibrillator, in accordance with a nationally recognized certifying 

organization. Physical fitness facilities’ staff must be trained in cardiopulmonary resuscitation 

and use of an automated external defibrillator. 



 

The Superintendent shall develop protocols for administering youth suicide awareness and prevention 

education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and 

Prevention.  

 

LEGAL REF.: 105 ILCS 5/2-3.62, 5/10-22.6(c-5), 5/10-22.39, 5/22-80(h), 5/10-23.12, 5/24-5, 

25/1.15 and 110/3. 

325 ILCS 5/4, Abused and Neglected Child Reporting Act. 

745 ILCS 49/, Good Samaritan Act. 

7 C.F.R. Part 210. 

23 Ill.Admin.Code Part 525. 

ADOPTED: September 23, 2009 

REVISED: August 17, 2011; September 21, 2016, September 21, 2022, September 18, 2024 
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General Personnel 

Personal Technology and Social Media; Usage and Conduct  

Definitions  

Includes - Means “includes without limitation” or “includes, but is not limited to.” 

Social media - Media for social interaction, using highly accessible communication techniques 

through the use of web-based and mobile technologies to turn communication into interactive 

dialogue. This includes Facebook, LinkedIn, Twitter, Instagram, TikTok, Snapchat and YouTube.  

Personal technology - Any device that is not owned or leased by the District or otherwise authorized 

for District use and: (1) transmits sounds, images, text, messages, videos, or electronic information, 

(2) electronically records, plays, or stores information, or (3) accesses the Internet, or private 

communication or information networks. This includes smartphones such as BlackBerry®, 

Android®, iPhone®, and other devices, such as, iPads® and iPods®.  computers, tablets, and other 

devices.  

Usage and Conduct 

All District employees who choose to use personal technology and social media shall:    

1. Adhere to the high standards for appropriate school relationships in policy 5:120, Ethics and 

Conduct at all times, regardless of the ever-changing social media and personal technology 

platforms available. This includes District employees posting images or private information 

about themselves or others in a manner readily accessible to students and other employees 

that is inappropriate as defined by policy 5:20, Workplace Harassment Prohibited; 5:120, 

Ethics and Conduct; 6:235, Access to Electronic Networks; 7:20, Harassment of Students 

Prohibited; and the Ill. Code of Educator Ethics, 23 Ill.Admin.Code §22.20. 

2. Choose a District-provided or supported method whenever possible to communicate with 

students and their parents/guardians. 

3. Not interfere with or disrupt the educational or working environment, or the delivery of 

education or educational support services. 

4. Inform their immediate supervisor if a student initiates inappropriate contact with them via 

any form of personal technology or social media.  

5. Report instances of suspected abuse or neglect discovered through the use of social media or 

personal technology pursuant to a school employee’s obligations under policy 5:90, Abused 

and Neglected Child Reporting. 

6. Comply with policy 5:130, Responsibilities Concerning Internal Information. This means 

that personal technology and social media may not be used to share, publish, or transmit 

information about or images of students and/or District employees without proper approval. 

Not disclose confidential information, including but not limited to student records (e.g., 

student work, photographs of students, names of students, or any other personally identifiable 

information about students) or personnel records, in compliance with policy 5:130, 

Responsibilities Concerning Internal Information. For District employees, proper approval 

may include implied consent under the circumstances.  
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7. Not use District’s logos without permission. Permissible usage must follow Board policy 

5:170, Copyright, and all District copyright compliance procedures.  

8. Use personal technology and social media for personal purposes only during non-work times 

or hours. Any duty-free use must occur during times and places so that the use will not 

interfere with job duties or otherwise be disruptive to the school environment or its operation.  

9. Assume all risks associated with the use of personal technology and social media at school or 

school-sponsored activities, including students’ viewing of inappropriate Internet materials 

through the District employee’s personal technology or social media. The Board expressly 

disclaims any responsibility for imposing content filters, blocking lists, or monitoring of its 

employees’ personal technology and social media.  

10. Be subject to remedial and any other appropriate disciplinary action for violations of this 

policy ranging from prohibiting the employee from possessing or using any personal 

technology or social media at school to dismissal and/or indemnification of the District for 

any losses, costs, or damages, including reasonable attorney fees, incurred by the District 

relating to, or arising out of, any violation of this policy.  

The Superintendent shall:  

1. Inform District employees about this policy during the in-service on educator ethics, teacher-

student conduct, and school employee-student conduct required by Board policy 5:120, 

Ethics and Conduct.  

2. Direct Building Principals to annually:  

a. Provide their building staff with a copy of this policy. 

b. Inform their building staff about the importance of maintaining high standards in their 

school relationships.  

c. Remind their building staff that those who violate this policy will be subject to remedial 

and any other appropriate disciplinary action up to and including dismissal.  

3. Build awareness of this policy with students, parents, and the community. 

4. Ensure that no one from the District, or on its behalf, requests of an employee or applicant 

access in any manner to his or her social networking website or requests passwords to such 

sites.  

5. Periodically review this policy and any procedures with District employee representatives and 

electronic network system administrator(s) and present proposed changes to the Board. 



 

LEGAL REF.: 105 ILCS 5/21B-75 and 5/21B-80. 

Ill. Human Rights Act, 775 ILCS 5/5A-102.  

Code of Ethics for Ill. Educators, 23 Ill.Admin.Code §22.20. 

Garcetti v. Ceballos, 547 U.S. 410 (2006). 

Pickering v. High School Dist. 205, 391 U.S. 563 (1968). 

Mayer v. Monroe County Community School Corp., 474 F.3d 477 (7th Cir. 2007). 

ADOPTED: September 19, 2012 

REVISED: October 16, 2013; September 19, 2018, September 21, 2022, September 18, 2024 

 



Pleasantdale School District 107 5:150 

Page 1 of 1 

 

Personnel 

Personnel Records  

The Superintendent or designee shall manage the maintenance of personnel records in accordance 

with State and federal law and School Board policy.  Records, as determined by the Superintendent, 

are retained for all employment applicants, employees, and former employees given the need for the 

District to document employment-related decisions, evaluate program and staff effectiveness, and 

comply with government recordkeeping and reporting requirements.  Personnel records shall be 

maintained in the District’s administrative office, under the Superintendent’s direct supervision. 

Access to personnel records is available as follows: 

1. An employee will be given access to his or her personnel records according to State law.  

2. An employee’s supervisor or other management employee who has an employment or 

business-related reason to inspect the record is authorized to have access.  

3. Anyone having the respective employee’s written consent may have access. 

4. Access will be granted to anyone authorized by State or federal law to have access.  

5. All other requests for access to personnel information are governed by Board policy 2:250, 

Access to District Public Records.  

Prospective Employer Inquiries Concerning a Current or Former Employee’s Job Performance 

The Superintendent or designee shall manage a process for responding to inquiries by a prospective 

employer concerning a current or former employee’s job performance. The Superintendent shall: 

1. Execute the requirements in the Abused and Neglected Child Reporting Act whenever 

another school district asks for a reference concerning an applicant who is or was a District 

employee and was the subject of a report made by a District employee to DCFS.  

2. Comply with the federal law prohibiting the District from providing a recommendation of 

employment for an employee, contractor, or agent that the District knows, or has probable 

cause to believe, has engaged in sexual misconduct with a student or minor in violation of the 

law, but the Superintendent or designee may follow routine procedures regarding the 

transmission of administrative or personnel files for that employee.  

3. Manage the District’s responses to employer requests for sexual misconduct related 

employment history review (HER) information in accordance with Faith’s Law. 

When requested for information about an employee by an entity other than a prospective employer, 

the District will only confirm position and employment dates unless the employee has submitted a 

written request to the Superintendent or designee. 



LEGAL REF.: 745 ILCS 46/10. 

820 ILCS 40/1 et seq. 

23 Ill.Admin.Code §1.660. 

ADOPTED: September 23, 2009 

REVISED: August 17, 2011, September 21, 2022, September 18, 2024 
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Personnel 

Temporary Illness or Temporary Incapacity  

A temporary illness or temporary incapacity is an illness or other capacity of ill-being that renders an 

employee physically or mentally unable to perform assigned duties.  During such a period, the 

employee can use accumulated sick leave benefits. However, income received from other sources 

(worker’s compensation, District-paid insurance programs, etc.) will be deducted from the District’s 

compensation liability to the employee.  The School Board’s intent is that in no case will the 

employee, who is temporarily disabled, receive more than 100 percent of their gross salary. 

Those insurance plans privately purchased by the employee and to which the District does not 

contribute, are not applicable to this policy. 

If illness, incapacity, or any other condition causes an employee to be absent in one school year, after 

exhaustion of all available leave, for more than 90 consecutive work days, such absence may be 

considered a permanent disability and the Board may consider beginning dismissal proceedings 

subject to State and federal law, including the Americans with Disabilities Act. The Superintendent 

may recommend this paragraph’s use when circumstances strongly suggest that the employee 

returned to work intermittently in order to avoid this paragraph’s application.  This paragraph shall 

not be considered a limitation on the Board’s authority to take any action concerning an employee 

that is authorized by State and federal law.  

Any employee may be required to have an examination by a physician who is licensed in Illinois to 

practice medicine and surgery in all its branches, an advanced practice nurse who has a written 

collaborative agreement with a collaborating physician that authorizes the advanced practice nurse to 

perform health examinations, or a physician assistant who has been delegated the authority by his or 

her supervisor to perform health examinations if the examination is job-related and consistent with 

business necessity.  

LEGAL REF.: Americans with Disabilities Act, 42 U.S.C. §12102. 

105 ILCS 5/10-22.4, 5/24-12, and 5/24-13. 

Elder v. School Dist. No.127 1/2, 208 N.E.2d 423 (Ill.App.1, 1965). 

School District No. 151 v. ISBE, 507 N.E.2d 134 (Ill.App.1, 1987). 

ADOPTED: September 23, 2009 

REVISED: September 21, 2022  

REVIEWED: August 14, 2024 
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Personnel 

Teacher Resignations  

Tenured teachers may resign at any time with consent of the School Board or by written notice sent to 

the Board Secretary at least 30 days before the intended date of resignation.  However, no teacher 

may resign during the school term in order to accept another teaching position without the consent of 

the Board.  

Teachers may resign at anytime with consent of the School Board.  No teacher may resign during the 

school term in order to accept another teaching position without consent of the Board.  A teacher may 

resign outside of a school term if the teacher provides written notice to the Superintendent or 

designee, at least 30 calendar days prior to the first student attendance day of the following school 

year.  Teachers who resign with less than 30 days’ notice prior to the first students attendance day of 

the following term will be deemed to have resigned during the school term.  

LEGAL REF.: 105 ILCS 5/24-14. 

Park Forest Heights School Dist. v. State Teacher Certification Bd., 842 N.E.2d 

1230 (Ill.App.1, 2006). 

ADOPTED: September 23, 2009 

REVIEWED: August 16, 2023 

REVISED: September 18, 2024 
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Professional Personnel 

Suspension  

Suspension Without Pay 

The School Board may suspend without pay:  (1) a professional employee pending a dismissal 

hearing, or (2) a teacher as a disciplinary measure for up to 30 employment days for misconduct that 

is detrimental to the School District.  Administrative staff members may not be suspended without 

pay as a disciplinary measure. 

Misconduct that is detrimental to the School District includes: 

• Insubordination, including any failure to follow an oral or written directive from a supervisor; 

• Violation of Board policy or Administrative Procedure; 

• Conduct that disrupts or may disrupt the educational program or process; 

• Conduct that violates any State or federal law that relates to the employee's duties; and 

• Other sufficient causes. 

The Superintendent or designee is authorized to issue a pre-suspension notification to a professional 

employee.  This notification shall include the length and reason for the suspension as well as the 

deadline for the employee to exercise his or her right to appeal the suspension to the Board or Board-

appointed hearing examiner before it is imposed.  At the request of the professional employee made 

within 5 calendar days of receipt of a pre-suspension notification, the Board or Board-appointed 

hearing examiner will conduct a pre-suspension hearing. The Board or its designee shall notify the 

professional employee of the alleged charges and the date and time of the hearing.  At the pre-

suspension hearing, the professional employee or his/her representative may present evidence. 

Suspension With Pay 

The Board or Superintendent or designee may suspend a professional employee with pay:  (1) during 

an investigation into allegations of disobedience or misconduct whenever the employee’s continued 

presence in his or her position would not be in the School District’s best interests, (2) as a disciplinary 

measure for misconduct that is detrimental to the School District as defined above, or (3) pending a 

Board hearing to suspend a teacher without pay. 

The Superintendent shall meet with the employee to present the allegations and give the employee an 

opportunity to refute the charges.  The employee will be told the dates and times the suspension will 

begin and end.  

 

Employees Under Investigation by the Illinois Department of Children and Family Services (DCFS) 

Upon receipt of a DCFS recommendation that the District remove an employee from his or her 

position when he or she is the subject of a pending DCFS investigation that relates to his or her 

employment with the District, the Board or Superintendent or designee, in consultation with the 

Board Attorney, will determine whether to: 

1. Let the employee remain in his or her position pending the outcome of the investigation; or 

2. Remove the employee as recommended by DCFS, proceeding with: 

a. A suspension with pay; or 

b. A suspension without pay.  
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Repayment of Compensation and Benefits 

Any criminal conviction resulting from the investigation or allegations shall require the employee to 

repay to the District all compensation and the value of all benefits received by the employee during 

the suspension.  The Superintendent will notify the employee of this requirement when the employee 

is suspended.  

LEGAL REF.: 5 ILCS 430 et seq. 

105 ILCS 5/24-12. 

Cleveland Board of Education v. Loudermill, 105 S.Ct. 1487 (1985). 

Barszcz v. Community College District No. 504, 400 F.Supp. 675 (N.D. Ill., 1975). 

Massie v. East St. Louis School District No.189, 561 N.E.2d 246 (Ill.App.5, 1990). 

CROSS REF.: 5:290 (Educational Support Personnel - Employment Termination and 

Suspensions) 

APPROVED: October 15, 2014 

REVISED: September 21, 2022, September 18, 2024 
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Educational Support Personnel 

Employment Termination and Suspensions  

Resignation and Retirement 

An employee is requested to provide 2 weeks’ notice of a resignation. A resignation notice cannot be 

revoked once given. An employee planning to retire should notify his or her supervisor at least 2 

months before the retirement date. 

Non-RIF Dismissal  

The District may terminate an at-will employee at any time for any or no reason, but not for a reason 

prohibited by State or federal law. 

Employees who are employed annually or have a contract, or who otherwise have a legitimate 

expectation of continued employment, may be dismissed: (1) at the end of the school year or at the 

end of their respective contract after being provided appropriate notice and after compliance with any 

applicable contractual provisions, or (2) mid-year or mid-contract provided appropriate due process 

procedures are provided. 

The Superintendent is responsible for making dismissal recommendations to the School Board 

consistent with the Board’s goal of having a highly qualified, high performing staff. This includes 

recommending a non-licensed employee for immediate dismissal for willful or negligent failure to 

report an instance of suspected child abuse or neglect as required by 325 ILCS 5/. 

Reduction in Force and Recall  

The Board may, as necessary or prudent, decide to decrease the number of educational support 

personnel or to discontinue some particular type of educational support service and, as a result of that 

action, dismiss or reduce the hours of one or more educational support employees. When making 

decisions concerning reduction in force and recall, the Board will follow Sections 10-22.34c 

(outsourcing non-instructional services) and 10-23.5 (procedures) of the School Code, to the extent 

they are applicable and not superseded by legislation or an applicable collective bargaining 

agreement. 

Final Paycheck 

A terminating employee’s final paycheck will be adjusted for any unused, earned vacation credit. 

Employees are paid for all earned vacation. Terminating employees will receive their final pay on the 

next regular payday following the date of termination, except that an employee dismissed due to a 

reduction in force shall receive his or her final paycheck on or before the next regular pay date 

following the last day of employment.  

Suspension 

Except as provided below, the Superintendent is authorized to suspend an employee without pay as a 

disciplinary measure, during an investigation into allegations of misconduct or pending a dismissal 

hearing whenever, in the Superintendent’s judgment, the employee’s presence is detrimental to the 

District. A disciplinary suspension shall be with pay: (1) when the employee is exempt from the 

overtime provisions, or (2) until an employee with an employment contract for a definite term is 

provided a notice and hearing according to the suspension policy for professional employees.  Upon  
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receipt of a recommendation from the Illinois Department of Children and Family Services (DCFS) 

that the District remove an employee from his or her position when he or she is subject of a pending 

DCFS investigation that relates to his or her employment with the District, the Board or 

Superintendent or designee, in consolation with the Board Attorney will determine whether to: 

1. Let the employee remain in his or her position pending the outcome of the investigation; or 

2. Remove the employee as recommended, proceeding with: 

a. A suspension wit pay; or 

b. A suspension without pay 

Any criminal conviction resulting from the investigation or allegations shall require the employee to 

repay to the District all compensation and the value of all benefits received by the employee during 

the suspension. The Superintendent will notify the employee of this requirement when the employee 

is suspended.  

LEGAL REF.: 5 ILCS 430 et seq. 

105 ILCS 5/10-22.34c and 5/10-23.5. 

820 ILCS 105/4a. 

ADOPTED: September 21, 2022 

REVISED: September 18, 2024 



TO: Pleasantdale School District Board of Education
FROM: Dave Palzet, Superintendent
DATE: August 14, 2024
RE: August Hiring Update

Hiring begins in the district in the early spring and continues until all positions are filled. All certified
candidates undergo a rigorous hiring process that includes completing the District’s online application,
submitting transcripts and certificates, screening interviews, committee interviews, and checking
references, including former direct supervisors. This process ensures that we are hiring the best
candidates for our classrooms. We are confident that these new staff members will positively impact our
school.

Pleasantdale Elementary School

Position: New Employee Name:

Reading Specialist Melanie Leddy

3rd Grade Teacher Lindsay Reese

Speech Language Pathologist TBD

Pleasantdale Middle School

Position: New Employee Name:

PE Teacher Nolan Belschner

Math Teacher Anna Cooley

Spanish Teacher Patricia Fazendin

Math Teacher Tia Hammon

Reading Resource Teacher Erin LaDieu

Special Ed Resource Teacher 5th Grade Katie McDermott

Special Ed Resource Teacher 6th Grade Ashley Palladini

Art Teacher Kelly Sabatini

EL/ Transitional Spanish Teacher Claudia Berman

Social Worker TBD



To: Pleasantdale School District Board of Education

From: Dave Palzet, Superintendent

Date: August 14, 2024

RE: Enrollment Report

We continue to receive new student enrollments daily. The numbers listed below are current as of August
9, 2024. Currently, all classroom sections are within Board Guidelines. There are 7 sections at the middle
school which are over the Board Guidelines. Middle School administration and staff work collaboratively
to create sections that meet the scheduling needs of our students. As new students enroll, records are
reviewed to help place students in the appropriate classes.

Grade Number of Students Sections Board Guideline

Preschool 39 4 15

K- full day 73 4
20

K- half day 0

1 73 4 20

2 100 4 24

3 80 4 24

4 96 4 25

5 81 4 25

6 91 4 26

7 78 4 26

8 93 4 26

https://docs.google.com/spreadsheets/d/1xkU1U_cElZc5wKYF4uah5VfaALYr7EAfZzn6IXwjuU8/edit?usp=sharing


Each summer, the district hosts a tuition-based Summer Academy. The Academy offers
supportive ELA and Math classes and academic-based enrichment courses. The enrichment
courses aim to encourage participation and provide additional academic time for our students.
In addition, the District partners with the Pleasant Dale Park District. This partnership allows
parents to send their children to day camp in the afternoons. This configuration provides parents
with a full day of child care. Summer Academy this year was held at the Middle School.

Mr. Emso served as this year’s Summer Academy administrator. The program hosted 172
students enrolled in 38 courses. The district once again offered Achievers Math and ELA
courses this summer. The ELA program again used the Lit Camp curriculum, combining
innovative lessons with an engaging and interactive summer camp approach. Teachers in K-3
also integrated foundational skills instruction from programs such as From Phonics to Reading,
Wilson, and Fundations. For our Math classes, teachers utilized the Bridges Intervention
program.

In addition, the district offered enrichment courses which were a major draw for our students
(see offerings below).

● Around the World Cooking
● Messy Mornings
● P.E Around the World
● Sports of All Sorts
● Creativity Lab
● A Craft a Day
● Silly Science
● Exploring Our Amazing Earth
● It’s A Party!
● Kickstart Kindergarten
● Games Galore
● Storyboards: Fun with Animation
● Mathemagicians
● Game and Puzzle Mania

The goal of the Summer Academy program is to provide high-quality programs at a fair cost.
Likewise, the administration's goal is for the program to break even.

Year 2019 2021 2022 2023 2024

Enrollment 140 190 181 175 172

District Financial Output $3,941.25 -$17.244 $3937.10 $92 $476.35



 
 
 

This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated June 26, 2024. You have requested that Pleasantdale 
School District 107 produce the following public records: 

 
Requested by: Vance V., Creative Energy 

 
Request dated: 6.26.24 
 

Dear Pleasantdale School District 107, 
 
Pursuant to the Illinois Open Records Act, I am writing 
to request access to and a copy of specific records 
from Pleasantdale School District 107. 
 
I am seeking the following information: 
Email addresses for school board members/trustees 
within the school district. 
Email addresses and job titles of all current teachers 
within the school district. 
Email addresses and job titles of all current principals 
within the school district. 
Email address and job title of the current 
superintendent. 
Email addresses and job titles of all current 
administrative staff within the school district. 
 
I request that the information be provided in an 
electronic format, such as a CSV or Excel file, if 
possible. If any of the requested information is not 
available electronically, please provide the information 
in the format that is most convenient. 
 
If there are any fees associated with fulfilling this 
request, please inform me before proceeding. 
Additionally, if you need any further clarification 
regarding this request, do not hesitate to contact me 
at zt@creativeenergy.co. 
I appreciate your attention to this matter and look 
forward to your prompt response within the timeframe 
stipulated by the Open Records Act. 
 
Thank you for your assistance. 
 
Sincerely, 
Vance. 
 
Unsubscribe | Update your profile | 113 Cherry St 
#92768, Seattle, WA 98104-2205 
 



Response Dated: 7.2.24 Response: Please see the two attached documents. 

 
As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying 
requests for records under the Freedom of Information Act. The District's responses attached to 
this email intend to be fully responsive to your specific request. If we have misinterpreted your 
request, please clarify your request to him in writing. 

 
You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email. 
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